
Eaton RESA Board of Education Agenda
Regular Board Meeting
June 10, 2026, at 6:00 PM
Board Room
1790 East Packard Highway
Charlotte, Michigan 48813

I. PUBLIC HEARING FOR 2026-27 EATON RESA BUDGETS
II. PRESENTATION
Proposed 2026-27 Eaton RESA Budgets: Tina Monroe, Executive Director of 
Finance & Operations
III. AUDIENCE PARTICIPATION
IV. REGULAR BUSINESS

A. Call to Order
1) Pledge of Allegiance
2) Roll Call

B. Approval of Agenda
C. Presentations

1. School Wellness and Prevention Services Updates - Kim Thalison, Director of 
School Wellness and Prevention Services

2. Relevant Academy Updates - Lauren Blakely, Director of Relevant Academy
D. Audience Participation
E. Action Items

1) Consent Agenda
a. PREVIOUS Regular Board Meeting Minutes
b. Personnel Report
c. Board Bills and Disbursement Report

F. Eaton RESA 2026-2027 Budget
Based on support from four of our five local constituent district Boards of 
Education, it is recommended that the Board approve 2026-27 Proposed 
Budgets for the General Fund, Special Ed Fund, and Career & Technical 
Education Fund.  Board approval of the 2026-27 operating budgets is 
required prior to July 1, 2026.  The Food Service and Student Activity 
budgets are also recommended for Board approval.
G. Final 2025-26 Budget Revisions
Final 2025-26 Budget Revisions were presented as an information item at the 
May 20, 2026 Board meeting. Board approval is required for the General 
Fund, Special Ed Fund, Career &amp; Technical Education Fund, Food 
Service Fund, and Student Activity Fund.
H. Summer and Winter Tax Levy 
The district collects property taxes in the summer and winter. The summer 
tax levy needs to be submitted to local taxing units no later than June 30. To 
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simplify the process, we are requesting that both the summer and winter tax 
levy be approved at this time.
I. Michigan Virtual Contract Agreement
Nate Leale, Assistant Superintendent for Instructional Services, is requesting 
that the Board authorize the Superintendent to execute an agreement with 
Michigan Virtual for the continuation of providing supplemental online 
courses for students and related educational support services for educators 
in the Eaton, Ingham, Jackson, and Clinton (EIJC) Consortium. This is a 
three-year agreement that commences with the beginning of the 2026-27 
academic year and continues through the end of the 2028-29 academic year.
J. Lansing Community College Contract Agreement
Vlad Lebedintsev, Assistant Superintendent for Career & Technical 
Education, is requesting that the Board authorize the Superintendent to 
approve the 026-2027 Exhibit A for CPC Programs ($2,165,023), Exhibit A for 
High School Advantage Programs ($15,680), and the High School Advantage 
Agreement with Lansing Community College for a total cost of $2,180,703.
K. AMN Contract Agreement
Kelly Hager, Assistant Superintendent for Special Education is requesting 
approval for a contract renewal with AMN Healthcare for 1.0 FTE School 
Social Worker to continue to fill a vacancy for the upcoming school year.
L. Headstream Technologies Educator on Loan Contract 
Agreement Renewal
The Superintendent is requesting authorization to execute an Educator on 
Loan agreement with Headstream Technologies to continue to employ the 
current Implementer Engagement and Program Specialist for the Mi Learner 
Wallet Program beginning July of 2026. Headstream Technologies will 
provide all funds to cover all costs (salary, pension contributions, benefits, 
FICA) associated with the position and Eaton RESA will collect indirect funds 
to offset the cost of hosting the position.
M. McKinney Vento LLC Contract Agreement
Kim Thalison, Director of School Wellness & Prevention Services, requests 
the approval of a contract to McKinney Vento LLC  in the amount of $36,994, 
funded by the McKinney Vento grant, issued by the Michigan Department of 
Education. The contract provides individualized training to all 53 school 
districts in the Eaton RESA McKinney Vento Consortium as well as database 
management for more consistent outreach, training, and documentation of 
youth experiencing homelessness.
N. Eaton County 56th Circuit Court Truancy Contract Agreement
Kim Thalison, Director of School Wellness & Prevention Services, requests 
the approval of a contract to McKinney Vento LLC  in the amount of $36,994, 
funded by the McKinney Vento grant, issued by the Michigan Department of 
Education. The contract provides individualized training to all 53 school 
districts in the Eaton RESA McKinney Vento Consortium as well as database 
management 
O. Positive Behavior Supports Corporation Contract Agreement
Kelly Hager, Assistant Superintendent for Special Education, is requesting 
that the Board authorize the Superintendent to renew a contract with Positive 
Behavior Supports Corporation for Board Certified Behavior Analyst (BCBA) 
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services. The contract will provide up to 20 hours per week of behavioral 
consultation and support services to local school districts within the Eaton 
RESA service area. Districts utilizing these services will be responsible for 
the associated costs. In addition, approval is requested to pilot a 1.0 FTE 
Registered Behavior Technician (RBT) position for the 2026-27 school year. 
Under the supervision of the BCBA, the RBT will support the implementation 
of individualized positive behavior support plans for students at Meadowview 
School who require intensive behavioral interventions in order to access 
instruction and make meaningful educational progress.
P. Grand Ledge Lions Club Donation
Ben Bever, CTE Director/Principal is requesting that the Eaton RESA Board 
of Education approve the acceptance of donations to support two CPC 
students that are Skills USA Michigan Board members to attend the Skills 
USA National Leadership Conference in Washington DC. Donation of $500 
from the Grand Ledge Lions Club.
Q. Second Reading Neola Update Vol. 40, No. 2
Second Reading Neola Update Vol. 40, No. 2: Updates to Policies po1410, 
po2370.01, po2418, po3120.09,  po4120.09, po4210, po5136, po6320, po6325, 
po7540.09, po8120.09, po8402, and po8655.
R. ERESA-Meadowview Professional Development Advisory 
Committee
In order for professional development to be counted toward instructional 
hours, the Board must appoint a district-wide Professional Development 
Advisory Committee. The proposed committee would consist of members of 
the Meadowview Steering Committee, including teachers, paraprofessionals, 
and administrators, as well as members of the ERESA Parent Advisory 
Committee. This composition would meet the required stakeholder 
representation for the committee. Once appointed by the Board, the Advisory 
Committee will be responsible for recommending at least eight (8) hours of 
professional development to be counted toward instructional hours for 
Meadowview School Programs.
S. District Phone Purchase Agreement
Michael Partridge, Director of Technology, is requesting that the Board 
authorize the Superintendent to execute an agreement for the purchase and 
implementation of a new unified phone system for Eaton RESA. The current 
Mitel phone system serving the Union Street facility has reached end-of-life 
status and can no longer be expanded without a complete replacement. The 
proposed solution from Sangoma Unified communications will provide a 
modern communications platform and unify phone services across all three 
Eaton RESA locations, including Packard Highway, Southridge, and Union 
Street. The total cost of the new system is $37,649.10, which is significantly 
less than the $61,159.52 cost to renew and replace the existing solution.
T. Travel Request
Kim Thalison, Director of School Wellness and Prevention, is requesting 
board approval for up to 3 staff members to attend the Division on Career 
Development and Transition Conference - Facilitating Futures Council for 
Exceptional Children. The estimated costs are $7,326 for up to three 
participants to be paid for with grant funding. The conference will provide 
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participants with the opportunity to learn about national trends and best 
practices that are related to healthy youth transitions from K-12 education to 
adult paths.
U. Information Items

1) 1. Summer Leadership Institute
2) 2. Crisis Prevention Intervention (CPI) and Ukeru Training Pilot
Eaton RESA is exploring the implementation of a one-year pilot to provide 
Crisis Prevention Intervention (CPI) and Ukeru training opportunities for 
local district and center-based staff. Eaton RESA previously offered CPI 
training to local districts, and several districts have expressed interest in 
having these supports available again. Additionally, districts have 
identified Ukeru training as a valuable evidence-based approach for 
supporting students with behavioral needs.
Both CPI and Ukeru are designed to equip staff with strategies and skills 
to effectively de-escalate challenging situations and respond safely and 
appropriately to student behaviors. Providing access to these training 
opportunities would support local districts in building staff capacity and 
promoting positive learning environments.
To meet anticipated demand during the pilot phase, Eaton RESA is 
evaluating the potential need for up to three part-time (.4 FTE) NONA staff 
members to serve as trainers. Similar training services are commonly 
offered by intermediate school districts and educational service agencies 
across Michigan as part of their regional support model.
Throughout the pilot year, Eaton RESA will monitor participation levels, 
program effectiveness, staffing requirements, and associated costs. 
Information gathered during the pilot will be used to determine the long-
term viability of the program and whether future staffing 
recommendations should be considered. Training costs would be 
recovered through fees charged to participating districts, and additional 
grant and funding opportunities will be pursued to help offset program 
expenses.
3) 3. Assistant Superintendent for Instructional Services 

V. Board Member Reports & Requests
W. Correspondence
X. Upcoming Events
Eaton RESA Organizational and Regular Board Meeting, July 15, 2026, at 6:00 
p.m., Eaton RESA
Y. Adjournment

It is the policy of Eaton Regional Education Service Agency not to discriminate on the basis of race, color, national origin, 
gender/sex, age, disability, height, weight, marital status, or lack of English language speaking skills, in its programs, services or 
activities. The following person has been designated to handle inquiries regarding the nondiscrimination policies: 
Superintendent, 1790 East Packard Highway, Charlotte, MI 48813, 517.543.5500.
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Support for Budget - GE 
 

 
EATON RESA BUDGET RESOLUTION 

 
             A meeting of the board of education of the Grand Ledge Public Schools District was held on the 
11th day of May, 2026, at 6:00 o’clock. 
 
 The following preamble and resolution were offered by Member DuFort and supported by 
Member Shannon. 
 
WHEREAS: 

1. Section 624 of the Revised School Code, as amended, requires the intermediate school board 
to submit its proposed budget not later than May 1 of each year to the board of each 
constituent district for review; and 

2. Not later than June 1 of each year, the board of each constituent district shall review the 
proposed intermediate school district budget, shall adopt a board resolution expressing its 
support or disapproval of the proposed intermediate school district budget, and shall submit 
to the intermediate school board any specific objections and proposed changes the constituent 
district board has to the budget. 

 
NOW, THEREFORE BE IT RESOLVED THAT: 

1. The board of education has received and reviewed the proposed Eaton Regional Education 
Service Agency (RESA) General Education budget in accordance with Section 624 of the 
Revised School Code, as amended, and by the adoption of this resolution, expresses its 
support for the proposed Eaton RESA budget. 

2. The secretary of the board of education or his/her designee shall forward a copy of this 
resolution to the Eaton Regional Education Service Agency superintendent no later than June 
1, 2026. 

3. All resolutions insofar as they conflict with this resolution be and the same are hereby 
rescinded. 

 
Ayes: Members Holmes, Glasscoe, Kuykendoll, Oppenheim, Stevens, Shannon, DuFort 
  
Nays: Members None 
 
Resolution declared adopted.  
       ________________________________ 
       Secretary, Board of Education 
 
 

 The undersigned duly qualified and acting Secretary of the Board of Education of the Grand 
Ledge Public Schools District hereby certifies that the foregoing is a true and complete copy of a 
resolution adopted by the Board of Education at a meeting held on May 11, 2026, the original of which 
resolution is a part of the Board’s minutes, and further certifies that notice of the meeting was given to the 
public under the Open Meetings Act, 1976 PA 267, as amended. 
 

________________________________ 
       Secretary, Board of Education 
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Support for Budget - CTE 
 

 
EATON RESA BUDGET RESOLUTION 

 
             A meeting of the board of education of the Grand Ledge Public Schools District was held on the 
11th day of May, 2026, at 6:00 o’clock. 
 
 The following preamble and resolution were offered by Member Oppenheim and supported by 
Member Holmes. 
 
WHEREAS: 

1. Section 624 of the Revised School Code, as amended, requires the intermediate school board 
to submit its proposed budget not later than May 1 of each year to the board of each 
constituent district for review; and 

2. Not later than June 1 of each year, the board of each constituent district shall review the 
proposed intermediate school district budget, shall adopt a board resolution expressing its 
support or disapproval of the proposed intermediate school district budget, and shall submit 
to the intermediate school board any specific objections and proposed changes the constituent 
district board has to the budget. 

 
NOW, THEREFORE BE IT RESOLVED THAT: 

1. The board of education has received and reviewed the proposed Eaton Regional Education 
Service Agency (RESA) Career and Technical Education budget in accordance with Section 
624 of the Revised School Code, as amended, and by the adoption of this resolution, 
expresses its support for the proposed Eaton RESA budget. 

2. The secretary of the board of education or his/her designee shall forward a copy of this 
resolution to the Eaton Regional Education Service Agency superintendent no later than June 
1, 2026. 

3. All resolutions insofar as they conflict with this resolution be and the same are hereby 
rescinded. 

 
Ayes: Members Glasscoe, Kuykendoll, Oppenheim, Stevens, Shannon, DuFort, Holmes 
  
Nays: Members None 
 
Resolution declared adopted.  
       ________________________________ 
       Secretary, Board of Education 
 
 

 The undersigned duly qualified and acting Secretary of the Board of Education of the Grand 
Ledge Public Schools District hereby certifies that the foregoing is a true and complete copy of a 
resolution adopted by the Board of Education at a meeting held on May 11, 2026, the original of which 
resolution is a part of the Board’s minutes, and further certifies that notice of the meeting was given to the 
public under the Open Meetings Act, 1976 PA 267, as amended. 
 

________________________________ 
       Secretary, Board of Education 
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www.eatonresa.org

Budget Timelines

3

Eaton RESA State County

January Budget meetings with administrators

February Prepare budgets Executive Proposal

March Finalize budgets and presentation 

April Present budget at local school district school 
board meeting (CASBA)

Senate Proposal
House Proposal

May Each local school board votes to 
approve/disapprove Eaton RESA’s operating 
budgets

Conference
Committee recommendations

Property Tax values published 
(late April/early May)

June Eaton RESA Board approves budget Voted by House and Senate, 
goes to Governor for signature 
(June-October)

14



www.eatonresa.org

Funds & Purpose

4

General Fund

General Operations of the District

• Instructional Services
• Central Office
• Facilities
• Technology
• Consortium Activities

Grants

• Early Childhood
• Prevention
• Adult Education

15



www.eatonresa.org

Funds & Purpose

5

Special Education Fund

• Center Based Programs
• Related Services Staff
• Transportation for Special Education Students
• Distribute SE funds to local districts through SE funding system
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Funds & Purpose

6

Career & Technical Education Fund

• Prepare students for career ready opportunities
• Partner with businesses and higher education institutions for 

instruction
• Eaton RESA staff provide support and guidance to CTE students

17
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General Fund Proposed Budget
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www.eatonresa.org

General Education Revenue & Expenses

General Education Revenue - $20 million

8

Local Sources

• Property taxes - .1763 mills 
is levied on all taxable 
properties within Eaton 
RESA’s boundaries

• Universal Service Fund E-
rate revenues which support 
telecommunication and 
internet services

• Truancy grant 

State Sources

• Section 81 Unrestricted 
funds

• Restricted funds for specific 
program use such as early 
childhood, adult education, 
prevention services activities

• UAAL Rate Stabilization

Federal Sources

• Restricted for grant program 
activities primarily in 
prevention services.

Incoming Transfers and 
Other

• Reimbursements from local 
districts for consortium 
activities such as the Central 
Michigan Substitute System 
and Michigan Virtual

• Transfers from the Special 
Education and the CTE 
funds to offset proportional 
shares of administrative, 
facility and technology costs 

Revenue Highlights

8
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www.eatonresa.org

General Education Revenue & Expenses

General Education Expenses - $20.2 million

9

Instruction and Support

• Early childhood programs
• Central Michigan 

Substitute System and 
Michigan Virtual

• Curriculum and other 
instructional services 
providing local district 
support

Administration and 
Operations

• Central office
• Facilities
• Technology

Community Services and 
Transportation

• Parent participation
• Great Start Readiness Program
• Transportation

Outgoing Transfers and Other 

• Transfers to grant sub-recipients
• Indirect costs charged to grants
• Transfers to other funds (Capital 

Projects/Debt)

Expense Highlights

9
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Special Education Proposed Budget
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www.eatonresa.org

Special Education Revenue & Expenses

11

Special Education Revenue- $41.3 million

Local Sources

• Property taxes – 3.5478 mills is 
levied on all taxable properties 
within the Eaton RESA service 
area

• Medicaid Direct Service 
Reimbursement

State Sources

• Section 51 Special Education 
cost reimbursement

• UAAL Rate Stabilization

Federal Sources

• Restricted for grant program 
activities for Special 
Education students 

Incoming Transfers and 
Other

• Reimbursements from local 
districts for transportation, 
program tuition, and 
contracted related services 
staff

Revenue Highlights

11
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www.eatonresa.org

Special Education Revenue & Expenses

Special Education Expenses - $41.4 million

12

Expense Highlights

Instruction and Support

• Center-based programs
• Related Services Staff
• Professional development

Administration and 
Operations

• School administration
• Pupil accounting/data 

management
• Classroom rent

Community Services and 
Transportation

• Special Education program 
transportation

• Related Services support for 
non-public students

Outgoing Transfers and Other 
• SE Claim Allocation
• Transfers to grant sub-recipients
• Transfer to the General Fund for  

proportionate shared services 
costs

• Transfers to other funds (Capital 
Projects/Debt)

12
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Career & Technical Education Proposed Budget

24



www.eatonresa.org

Career & Technical Education Revenue & Expenses

CTE Revenue - $6.4 million

14

Revenue Highlights

Local Sources

• Property taxes - .8840 mills is 
levied on all taxable properties 
within Eaton RESA’s 
boundaries

State Sources

• CTE program added cost 
reimbursement

• Early College allocation
• UAAL Rate Stabilization

Federal Sources

• Perkins Grant

Incoming Transfers and 
Other

• Tuition from districts outside 
of Eaton RESA’s service 
area who have students 
enrolled in CTE programs

• 13th year CRTEC students

14
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www.eatonresa.org

Career & Technical Education Revenue & Expenses

CTE Expenses - $6.8 million

15

Expense Highlights

Instruction and Support

• Instructional programs
• Guidance and pupil 

support

Administration and 
Operations

• School administration
• Office and classroom rent

Transportation

• Payments to local 
districts to help offset 
cost of transporting 
students to CTE 
programs and field trips

Outgoing Transfers and 
Other

• Transfer to the General 
Fund for proportionate 
shared services costs

• Transfers to other funds 
(Capital Projects & 
Shared Costs)

15
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Next Steps Responsibility

Submit all 2026-27 proposed budgets to local 
districts by May 1. Eaton RESA

By June 1, adopt a resolution either in support or 
disapproval of the General Education and Career 
& Technical Education budgets. If disapproved, 
submit specific objections and proposed changes.

By June 1, send resolution to Eaton RESA, c/o 
Superintendent’s Office.

Local Districts

By June 30, adopt 2026-27 budgets. Eaton RESA

16
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Eaton RESA Board of Education Agenda – Minutes 
Regular Board Meeting 
May 20, 2026, at 6:00 p.m. 
Board Room​ ​
1790 East Packard Highway 
Charlotte, Michigan 48813 
 

I.​ REGULAR BUSINESS 
A.​Call to Order 

1)​Pledge of Allegiance 
2)​Roll Call 

Roll Call: Temsey, DuFort, Roberts, Gonzalez, and Rushford 
B.​Approval of Agenda 

MOTION: It was moved by Roberts and supported by Rushford to approve the agenda, as presented. 5-0 
C.​Presentations 

1)​Governmental Affairs Update – Hannah Sweeney, Director of Governmental Relations 
2)​Related Services Update – Randy Cusack, Director of Related Services and Maple Valley Special 

Education Programs 
D.​Audience Participation 
E.​Action Items 

1)​Consent Agenda 
a.​ 4/22/2026 Regular Board Meeting Minutes 
b.​ Personnel Report 
c.​ Board Bills and Disbursement Report 
MOTION: It was moved by Temsey and supported by Rushford to approve the consent agenda, as 
presented. 5-0 

2) Five Year Calendar:  Eaton RESA Five-Year Common Calendar: The Eaton RESA Five-Year 
Common Calendar for 2026-27 through 2030-31 was approved at the Superintendent's Round Table 
Meeting on April 13, 2026, by a unanimous vote. As a result of this action, the Superintendent is 
requesting that the Board of Education approve the Eaton RESA Five-Year Common Calendar.   
MOTION: It was moved by Rushford and supported by Roberts to It was moved by XX and supported 
by XX to approve the 2026-27 through 2030-31 Five Year Common Calendar, as presented. 5-0 

3) Potterville Public Schools Services Agreement: The Potterville Public School Board approved a 
one-year Business Services Agreement with Eaton RESA at their May 4, 2026 board meeting, with an 
annual cost to Potterville of $115,500.  Continuation of services is desired, and it is recommended that 
the Board approve the one-year agreement. 
MOTION: It was moved by Temsey and supported by Rushford to authorize the Potterville Public 
Schools Service Agreement, as presented.  5-0 

4) The District will continue providing Adult Ed program services in 2026-27.  Office space for the 
Director and Support Staff is leased at Capital Area Michigan Works, and the District would like to 
continue with the arrangement.  It is recommended that the Board approve the Lease and Infrastructure 
Agreements with Capital Area Michigan Works. 
MOTION: It was moved by Roberts and supported by Gonzalez to approve the Lease and 
Infrastructure Agreements With Capital Area Michigan Works, as presented. 5-0 

5) The District’s current agreement with Elite Auditing and Consulting, LLC to provide pupil accounting 
expires June 30, 2026. It is recommended that the Board approve a three-year contract through the 
2028-29 fiscal year with Elite with a total cost of $255,000 ($85,000 for each fiscal year). The 

 

517.543.5500 ∙ 1790 East Packard Highway, Charlotte, MI 48813 ∙ www.eatonRESA.org 28



May 20, 2026, Regular Board Meeting Agenda – Minutes​  
Page 2 
 

agreement includes an option for a two-year extension beyond the initial term, at which time 
compensation will be reviewed. 
MOTION: It was moved by Rushford and supported by Roberts to authorize the Superintendent to 
execute the agreement through 2028-29 with Elite Auditing and Consulting LLC for the purpose of 
pupil accounting, as presented. 5-0 

6) The current technology agreement with Ingham Intermediate School District expires June 30, 2026.  It 
is requested that the Board approve a new agreement for technology services for a three-year term 
from July 1, 2026 through June 30, 2029 with the option, upon mutual agreement by both parties, to 
renew for two sequential one year terms (2029-2030 and 2030-31) 
MOTION: It was moved by Roberts and supported by Rushford to authorize the Superintendent to 
execute the technology service agreement through June 30, 2031 with Ingham ISD, as presented. 5-0 

7) Vlad Lebedintsev, Assistant Superintendent for CTE is requesting board approval for Sara Jobson, 
Career Pathways Specialist and Marcee Theisen, CPC Principal to attend the ACTE Vision 
Conference from December 2nd-December 5th in New Orleans, Louisiana.  Sara was recognized with 
the Region I ACTE Career and Counseling Professional of the Year Award and is now eligible to 
compete against all of the other winners at the National Conference.  The conference will also allow 
Sara to learn the most recent and relevant best practices in Career and Technical Education and bring 
back to share and implement with CTE programs across Eaton County. 

8) Ben Bever, Career Preparation Center Principal, is requesting Board approval for a Student Services 
Coordinator/SkillsUSA Advisor (Reid Casey) and 2 students to travel to the National Skills USA 
Conference in Atlanta Georgia.  The conference will be held June 1st-6th.  The two students attending 
the conference were recently elected to the Skills USA Board for Michigan and will be involved in 
several leadership growth opportunities. 
MOTION: It was moved by Rushford and supported by Gonzalez to approve the Skills USA conference 
request in Atlanta, Georgia and to approve the ACTE conference request in New Orleans, Louisiana, 
as presented. 5-0 

9) Vlad Lebedintsev, Assistant Superintendent for Career & Technical Education, is requesting that the 
Board authorize the Superintendent to add a 1.0 FTE Career Pathways Technician position to the CTE 
department.  This position was formerly contracted through LCC to support our Mobile Labs and 
several assigned programs.  The CTE team has determined that shifting to a new Eaton RESA position, 
will improve student programs and services. 
MOTION: It was moved by Roberts and supported by Temsey to approve the request for a 1.0 FTE 
Career Pathways Technician position, as presented. 5-0 

10) Kelly Hager, Assistant Superintendent for Special Education, is requesting that the Board authorize a 
contract with AMN Healthcare for 1.0 FTE School Psychologist to fill a vacancy for the upcoming 
school year. 

11) The Eaton RESA Special Education Funding Committee and local district superintendents are 
recommending the opening of a third Meadowview School Adult MoCI classroom at the Union Street 
location beginning in the 2026-27 school year. The two existing adult MoCI classrooms are expected 
to be full with incoming students transitioning from the high school MoCI program, and local districts 
anticipate approximately nine additional student placements next year. The proposed classroom would 
require one certified MoCI teacher and two paraprofessionals, with the potential for a third 
paraprofessional based on student needs. The estimated annual staffing cost is $155,351, with tuition 
costs billed back to the resident local districts. Supporting documentation is included in the Eaton 
RESA Special Education Funding System Review Topic Issue Document regarding the opening of a 
third Adult MoCI Classroom.  

12) The Eaton RESA Special Education Funding Committee and local district superintendents are 
recommending the addition of a second 1755 ECSE Teacher beginning in the 2026-27 school year 
due to increased student needs. The expansion is necessary to support services across multiple GSRP 
classroom sites, Head Start programs, private daycares, and community preschool settings, which 
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have created challenges for local districts attempting to staff offsite locations with ECSE teachers. 
The estimated annual cost for the additional position, including salary and benefits, is between 
$117,200 and $129,700 depending on placement on the salary schedule. Tuition costs will continue to 
be billed back to resident local districts based on a caseload of 15 students, with any remaining cost 
shared through the special education funding system. Supporting documentation is included in the 
Eaton RESA Special Education Funding System Review Topic Issue Document regarding the 
addition of a 1755 ECSE Teacher. 

MOTION: It was moved by Temsy and supported by Rushford to approve the request to approve the 
contract for a 1.0 FTE with AMN Healthcare, to  open and staff a third MoCI classroom, and to 
approve the request for an additional 1.0 FTE for a 1755 ECSE Teacher, as presented. 5-0 

F.​Information Items  
1)​ Following February’s adoption of the 2025-26 Budget Revision and preceding the initial budget 

proposal for the 2026-27 school year, this extended budget forecast will provide a broad overview 
of the district’s financial outlook. 

2)​ This is the final budget amendment for the 2025-26 fiscal year.  Action to approve the amended 
budgets will be requested at the June meeting. 

3)​ The Career Tech program is piloting an enrollment application at no cost to Eaton RESA. The 
application was developed independently by Vlad Lebedintsev on his own time and is currently 
being utilized by other CTE programs across the state. 

4)​ Administration is currently exploring options for replacement of the courtyard playground area. 
Staff recently met with Sinclair Playground Equipment to review the site and discuss potential 
design concepts based on student needs. Sinclair originally installed the current playground more 
than 25 years ago and will provide a conceptual design to help guide future planning discussions. 
Sinclair is part of a cooperative purchasing consortium utilized by Eaton RESA, eliminating the 
need for a separate bid process, although Board approval would still be required for any future 
project.  

G.​Board Member Reports & Requests 
H.​Correspondence 

1)​ Upcoming Events 
a.​ Eaton RESA Regular Board Meeting and Public Hearing on the Budget, June 10, 2026, at 6:00 p.m., 

Eaton RESA 
I.​Adjournment 

 
Adjourned at 7:10 p.m. 

 
 
 
______________________________________             ___________ 
 
         Alex Gonzalez, Board Secretary​​ ​ Date 
 
 
 
It is the policy of Eaton Regional Education Service Agency not to discriminate on the basis of race, color, national origin, gender/sex, age, 
disability, height, weight, marital status, or lack of English language speaking skills, in its programs, services or activities. The following person 
has been designated to handle inquiries regarding the nondiscrimination policies: Superintendent, 1790 East Packard Highway, Charlotte, MI 
48813, 517.543.5500. 
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1
Eaton RESA Personnel Report for June 10, 2026

It is recommended that the following personnel action items be approved:

HIRES
Name Dawn Bentley
Title Asst. Superintendent for 

Instructional Services
FTE 1.0
Department Instructional Services
Type of Contract ADMIN
New/Replace Replace
Prior Incumbent Nate Leale
Supervisor Sean Williams/Nate Leale
Schedule Admin/Cabinet/Step 12/Doctorate
Wage $148,197
Effective 7/1/2026
Name Jordan Gopi Nagaruri
Title Speech Language Pathologist – 

Early Interventionist
FTE 1.0
Department Special Education
Type of Contract EIEA
New/Replace Replace
Prior Incumbent Mary Talarico
Supervisor Amy Lowrie
Schedule Tch/RSS/MA+30/Step 7
Wage $68,360  (195 days)
Effective 8/13/2026
Name Amanda Luna
Title Speech Language Pathologist
FTE 1.0
Department Special Education
Type of Contract EIEA
New/Replace Replace
Prior Incumbent Richelle Batten/FTE Increase
Supervisor Amy Lowrie
Schedule Tch/RSS/MA+30/Step 18
Wage $91,629
Effective 8/13/2026

DEPARTURES
Name Thomas Allen
Title Teacher
FTE 1.0
Department Special Education
Type of Contract EIEA
Supervisor Liz Hicks
Effective 5/18/2026
Note Termination

DEPARTURES - Continued
Name Jennifer Horton
Title Paraprofessional
FTE 1.0
Department Special Education
Type of Contract ESPA
Supervisor Amber Baker
Effective 5/29/2026
Note Resignation
Name Julianne Palmer
Title Paraprofessional
FTE 1.0
Department Special Education
Type of Contract ESPA
Supervisor Amber Baker
Effective 5/26/2026
Note Termination
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Accounts Payable Disbursements (See attached register):
Payroll Withholdings, Employer Liabilities & Electronic Withdrawal 1,447,270.43$        
Check Distributions 134,582.35$            
ACH transactions 3,271,862.18$        
Total Electronic and Check Distributions 4,853,714.96$        

Payroll Disbursements:
Net Pay 5/1/2026 409,523.53$            
Net Pay 5/15/2026 406,229.46$            
Net Pay 5/29/2026 421,329.13$            
Total Net Pay 1,237,082.12$        

Total Funds Disbursed This Month 6,090,797.08$        

Eaton Regional Education Service Agency
Monthly Disbursements Report
For Period Ending May 31, 2026

S:\adshare\Financial Statements\2025-26\May 2026\May Statement-Disbursements
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_ẐT��ZUkTi�lmnlonplpq�̂W�lmnronplpq

33



���������������	
 
��
�����	����
�	������
��
�������������������������
�����	������ �������!��!�"���#�� $

������������%����
�����	�	&����	��'��
����"��(�����������������
�)��	�%% )��
*	&*�+)
*	)�
�"�����!��!�"���#�� $

��#�����#��������	
 ,��#��	%
��������	-��.
	/����0�����������������������(� 1*��	$��	)�
��%����*2�"�����!��!�"���#�� $

������������,��	&�
��-��	�	&'�3����"���(�����������������4�	��+*�&*���(���!��!�"���#�( 5

������������,��	�	�����	&�	$������"�������������������
��&�,*�&	*�*�$����"���!��!�"���#�� $

�((����((���6�����	�78�-
�'����	�	����	
��"����#������������������1*���2*��*	9*�$�&���������!��!�"���#�" +

"�����&*
	��#�	�*	 ��&)�$	�(!��!�"���(�������������������� ��&)�$	&
:�� 	2)&��)
�("(##��!��!�"���#�# $

��;����"���;(������2� �	*2	��#	 ��&)�$	�(!��!�"���(��������������������$

#����#�������"�	% �'
��	&�
��-�������#��(���������������&���*	�9	,)
:)$��("��(��!��!�"���#�� $

�����������������	
 :���
�
�7/	.��������������������������(% ���*2	%��*��:��2	�9	,)�"�#"��!��!�"���#�� $

����������������"	
 ��	%����	<!*�$	�	�'
���������������������������*� )��	
���&* )�$	&*�+)
*&�������!��!�"���#�� $

"#(���"#(����'
��	"	�	�'
��	��	,����0�����#�������������������&,)�:;	 ��*����������!��!�"���#�� 5

���������������(�	
 ,��	"	%
��������	
��.	�	:���
������������������������(1)$$*�;	,��)��	9 ��*�
*�"��"��!�#!�"���#�� $

�����������������	% �7��	��������"��(����������������
:�� ���*	,)�)	&����$*;	  
��(�����!�#!�"���#�� 5

�#���,��	�	,��3�<���<	$������"�������������������
��&�,*�&	*�*�$����"���!�#!�"���#�( $

������,��	�	%�-=�
3	$������"�������������������$

�;#�����,��	�	%�-=�
3	*��-�
�-����"�������������������$

(;"����#"����,��	�	,��3�<���<	*��-�
�-����"�������������������$

�;�������;�����������	
 ,��	&�
��-��	�	%����
�����������������������������2)&%��*	�*&� ��)��	
*��*�	�9�"�����!�#!�"���#�� $

(�����(����������	
 
%�	�
�����0	�!#!�"���������������������#��$���)���)&�1*  �	�*&2����(��!�#!�"���#�" $

�"(�(��"(�(������	
 :�/�	2�'��	�	���/8	.�
	* :
����"��������"�����������*&&* ;	� �&���"��"��!�#!�"���#�# $

���������������(�	
 ,��	"	%
��������	
��.	�	:���
������������������������(��:�&��;	6),1*� �	����"�#���!�#!�"���#�� $

���������������(�	
 ,��	"	%
��������	
��.	�	:���
������������������������( ��$*;	�*99�*�	&*���"�����!�#!�"���#�� $

���������������""	% 9�8	�	�'
	>���
!&�<�
����"��(���������������� ���?	*	9 )%&;	  
��"����!�#!�"���#�� 5

("��(("��(���(�	
 *����	�*&�	&<����
	.�
	1�*	,�/������������������������,�:��*�	��2	�&&�
)��*&;	)�
��"����!�#!�"���#�� $

�����������	
 ��!��!��	
�'����	%������0	+�
�������������������������,�&1((�����!�#!�"���#�� $

�����������	
 9�8	"�#;	����	+�
�7��	
��.	�	�������������������������$

"�(����(���������	
 �!�#!��	 �8�
	���������	>�
=��������������������������$

�����"�����")2@	���"�("#�	�	
�
������(������#�������������,)
:)$��	&���*	2)&1��&*,*���(�(���!�#!�"���#�� $

�;�(��#��;�(��#������	
 ���/��	*/�
0		�
�����0	�	��0��"����#������������������%*�	*,*�$*�
�	�
�2*,�	  
����(��!�#!�"���#�( +

"�(������(�	
 :��3���	<!/�-	�	#��������"(���������������%�*
)&)��	2���	%��2�
�&��(����!�#!�"���#�� $

��������"������(�	% 2���	&��
�0�	�&1	,�7��	�	#��������"(���������������$

����(�����(��'
	��	�	,��	��	,����0�����#�������������������&,)�:;	 ��*����������!�#!�"���#�" 5

���������������(�	
 ,��	"	%
��������	
��.	�	:���
������������������������(&�������;	�*��)9*��"��(��!�#!�"���#�# $

�;�""�"��;�""�"����"�	
 >>)&	�/�A��	���/8��������������������#"#(>)  )�,&���	
�,,��)���("#���!�#!�"���#�� $

��;�("��� *�	* *,*�����	&�1	&*�+)
*&������������������������*2�&��99;	  
����"��!��!�"���"�� $

��;�("��� *�	,)22 *	&
:�� 	&�1������������������������$

��;��(��� *�	:)$:	&
:�� 	&�1	&*�+)
*&������������������������$

��'�
�	�7/8�
B	�#(��

CD	EFGHIJK LMNG OPPJQHR ONJQHRSGTPKUVRUJH WXGPYONRWYSMRGWXGPYLJ OZW

[\VG	J]	WXGPYT̂	O__

2���B

M̀RJH	à bO
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SMRG	aMHcĜ	defdgfhdhi	RJ	defjgfhdhi

34



���������	
���

�������������������������������

���������	
�	�

����
�����������������������������

�����������	

������
����
���������������������������

���������	
��	�
���
����
�
�
���������������������������

���������
����
��
���
���

��������������������������������

��������
���
���
���
�
��		 �
�������������������������

��������!� �
���
�
���
���
���
�
�
����������������������������

������!� �
� ��
���
����
 �
�
����������������������������

������!� �
� ��
���
��
 �
�
����������������������������

���������
����
��
���
���

��������������������������������

��������
���
���
���
���
���
 ���������������������������

��������!� �
���
�
���
���
���
�
�
����������������������������

������!� �
� ��
���
����
 �
�
����������������������������

������!� �
� ��
���
��
 �
�
����������������������������

��������
���
���

��

	� �
 ��������������������������

��������!� �
�
�
�����"
���
���
���
�������������������������

��������!� �
�
�
�����"
���
#����$�������������������������

���������
����
�
"���
� �
�"	������������������������%

��������
����
�
����&
������  �������������������������%

������������
����
�
��� ����
�  "������������������������%

������" ��
�����
���

���
		�������������������������%

�����������
�����
���

�������������������������������%

��������" ��
���

������
��������������������������%

������" ��
�����
���
	���	� 
		�������������������������%

���������
���
	���	� ������������������������%

��������" ��
���
	���	� 
��������������������������%

�����������
� "�� ���
����������������������������%

���������������������' �
�����
� �
� �
���
��������������������������%

����������" ��
���
	���	� 
������������������������������
�((�
���������������������� %

������������")*+),
�)-./)0
�)/)-.1������������������������"	����������������������� �

������������
�)-./)0
�)/)
�2/1,.+
�����������������������������

�����������������������

�	�������������������������

�������������
��
�)-./)0
�2/1,.+31.2/������������������������"	����
��������������������� �

������������

��
�)-./)0
�2/1,.+31.2/�������������������������

������������
��
	),42/�5
�516
(3/0�������������������������

���������������������
��
	),42/�5
�516
(3/0�������������������������

�����������������"	� &��
���
� �
����
� �����������������������������
��7��
&
���������������������� �

���������(������
!�
�� ��������������������������������
��
�
�
��

������&������������������� �

�)82,1
�3*+),9
�����

:;
<=>?@AB CDE> FGGAH?I FEAH?IJ>KGBLMILA? NO>GPFEINPJDI>NO>GPCA FQN

RSM>
AT
NO>GPKU
FVV

��1)9

WDIA?
XWYF

����������
��9��
�" NO>GP
X>ZLKI>B � ��2-	�[)

JDI>
XD?Z>U
\]̂\_̂̀ \̀a
IA
\]̂b_̂̀ \̀a

35



����������	
��
	������	�������
���
�������������������������

����������	
��
	������	�������
���
�������������������������

���������	
��
	������	���������������������������������

�������������������	
��
	������	���������������������������������

������������ !���
��	"�"#��	$���������������������������
�����	
�	�����������������%��%�������� �

��������������������� !���
��	"�
�"�&��������������������������

������'(!��!!�������������������������"��#���
�������%��%�������� �

����	 (!)!*(�+ ��'(!��!!�������������������������

���������������#��!,- !.�
+ ()-/�(-+ �������������������������

����������������������#�"!)*+ '0��0(1��� .�������������������������

����������
 �!-2!)���
0'**)++3���4405������������������������"�
�6��7���6$�	�����
�#��������%��%�������� �

�����������
 
'03')(%�/)'3*���� '89*%�-89!(�������������������������

������������
 
'03')(%�/)'3*���� '89*%�-89!(�������������������������

�����������
 
'03')(���
+)3*%
-4!*�������������������������

������������
 
'03')(%������#'.-*1%6!' %"'4!�������������������������

������������
 �/)'3*�"0' !(')-�3����-89!(*�������������������������

�����������
 �!-2!)����-09��0(�������������������������

�����������
 �!-2!)����-09��0(�������������������������

����������
 
-(5�+,������"')9- :�������������������������

��������������
 
-(5�+,������"')9- :�,+)��-,!*�������������������������

������������
 
1-0.%�'3-05����4'8!�#! ('0�������������������������

������������
 �-0(+ ����4)-0�����-,!*';!)*�8�������������������������

����������
 
-(5�+,��0�����-8-.!�")!;�
+ ,�������������������������

����������
 #�*(5�6�89!(����-  !)�,+)��.0!�������������������������

������������
 �+�/0!()!!��+(!0����+.:- :�,+)�������������������������

������������
 �'5����4)�������
+ ,���#!:�' .�������������������������

�����������
 ��
��'4�����<��� 81�������������������������

������������
 ��#����� !����
�����+.:- :�������������������������

������������
 �	��
��
+ ,���#!:=��������������������������

������������
 �-�	��%��-8-.!�")!;�
+ ,���#!:�������������������������

����������
 
-(5�+,������"')9- :�������������������������

������������
 ��#����� !����
�����+.:- :%>��������������������������

����������
 6�*%�!-2!)���� '89*%�)- 9*�������������������������

������������
 �!-.!*()!!(%6�*����' .?-81!*%��������������������������

�����������
 6�*%�!-2!)���� '89*%�)- 9*�������������������������

������������
 
+((':!�	  %6�*���"-@@'%�!'�������������������������

�����������
 6�*%�!-2!)���� '89*%�)- 9*�������������������������

������������
 
'03')(%��*���6)-.:- :�(1!��'4�������������������������

#!4+)(���3/!)A������

BC�DEFGHIJ KLMF NOOIPGQ NMIPGQRFSOJTUQTIG VWFOXNMQVXRLQFVWFOXKI NYV

Z[UF�I\�VWFOXS]�N̂^

�'(!A

_LQIG�̀_aN

��%��%�������A����� VWFOX�̀FbTSQFJ � ��+,"':!

RLQF�̀LGbF]�cdecfegcgh�QI�cdeifegcgh

36



�����������	 
��
����������������������������������������������

�����������	 
��
�����������������������������������������������

������������	  
�!�����������	��"���������������������#$#��

����������	 %&���������'�������������(�����������������������#$#��

)�������#��	 *���+�
��������,�-�%�-
�����������������������#$#��

��������#$�	 
��
������	�
��������������������������#�$��

�����$���##�	 
��
���./0�����1�������������.��������������������#�$��

)�������#��	 �	* %���	����������1"�+������������������������������

�����#����#�	 ��2����+2�������)�������-�3������������������������)���

���)$���#��	 
��
���������(���.4���.%����������������������)��)���

�����������	 ������+,��"���	.&'���5���0��2������������������))��)���

�����������	 
��
������	��2���.%������������)��������������

��$������#��	 ��"��������&������1���������������������������)��)���

�����������	  �������-����6�	���+����������������#�����������������

�7�����$����#�	 �'�/�8���9�	������:�����"����������$�)�����������������

���#����#�	 /�%����%�����������$�)�)����������))���

���#����$�	 /�%����%�����������$�)�)����������))���

���#����#�	 
��
������%�����+���������$��������������)�)��

#����������	 /�%�������
�������1;<	�����$�������������������

�����������	 
��
������5��2���.	�����-��������)��������������������

����#$������	 ��""��0�+2�**=���1����������	 ����)�����)��������������

>#����?��""��0�+2�**=���	��"������)�����)��������������

)7������������	 ����������� �������$� �/���

�����)��)�����������������

������������	 @��
. 6�������,�-���-
�������)��)�����������������

��)��$������	 &:6���������*���"�:��
���������)��������������������

>���)$?	��"�����&��������������'�A����)��������������������

�$)�)�������	 BB�������.	&�����;��+,����)�����)��������������

#)�$�������	 	��������&��������	 ;5��.�).�$����)�����)��������������

�$���������	  
(�-�����"���%��2����������)�����������������

����#������	 ;�;��%������������+��*��2�������������������������

)#���������	  ��,���!������������,�-�%�-
���������#�����������������

�$��#�������	 9���!���������,�-�%�-
�������$��)�����������������

������������	 &�+��������%�-
�������$��)�����������������

$���������	 �����"��������������$��������������������

)�����������	 
��
���.@������9�+��
. �����������$��������������������

���$�������	 @������/�������������,��"������$��������������������

�$��$�������	 ���C��.@������'�"�./���������/����$��������������������

����������$�	 6 1������
0���,���:���(������$$�#�����������������

:������5�
0��D��#���

EF�GHIJKLM NOPI QRRLSJT QPLSJTUIVRMWXTWLJ YZIR[QPTY[UOTIYZIR[NL Q\Y

]̂XI�L_�YZIR[V̀�Qaa

&���D

bOTLJ�cbdQ

�$.��.���$���D��� � YZIR[�cIeWVTIM � ����%���
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DRAFT
michiganvirtual.org

May 13, 2026

Nate Leale
Assistant Superintendent, Instructional Services
Eaton RESA
EIJC Consortium
1790 E. Packard Hwy
Charlotte, MI 48813

Re: Consortium Agreement for Michigan Virtual Teacher-led Online Courses

Dear Nate,

Thank you for inviting Michigan Virtual to partner with Eaton RESA to continue a digital learning
partnership for your region. Below, we summarize the purpose of this agreement, our proposed services
and work plan, fees, payment information, and steps to move forward.

Purpose
Michigan Virtual is pleased to partner with Eaton RESA, Fiscal Agent for
Eaton/Ingham/Jackson/Clinton Consortium (EIJC Consortium) and the consortium members listed in
Attachment 1 to provide supplemental online courses for students and related educational support
services for educators. With this agreement, we establish a mutually beneficial relationship for the
sale, delivery, receipt, and use of online courses, content, and services between Michigan Virtual and
the consortium.

Michigan Virtual is a non-profit 501(c)(3) organization supporting the growth and development of
digital learning in Michigan’s K–12 schools. As a leader in online and blended learning, we provide
more than 200 online courses for students and over 300 professional learning opportunities for
educators, supported by research and thought leadership from the Michigan Virtual Learning Research
Institute.

Eaton RESA on behalf of EIJC Consortium members, is committed to providing quality learning
opportunities for students and staff. As part of this partnership, EIJC Consortium is committed to
expanding student access to Michigan Virtual’s online courses and supporting professional learning
opportunities for educators and staff. Together, Michigan Virtual and EIJC Consortium are committed
to achieving positive educational outcomes for students through ongoing communication and
collaboration.

Initials __________ Initials __________
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Proposed Services and Work Plan 
Michigan Virtual and the EIJC Consortium will maintain and grow a digital learning partnership to 
expand access to online courses for students and professional development for staff. The detailed plan 
of work is below. 
 
Under this partnership agreement, Michigan Virtual will: 

● Provide consortium members with access to Michigan Virtual’s student learning services 
and programs, including our entire catalog of teacher-led online courses. 

● Provide access to the Professional Learning Portal and training programs, including 
professional development opportunities for district online mentors, administrators, and 
other school employees. 

● Provide consortium members with partner-pricing discounts for student learning services 
and programs. 

● Provide direct customer care and user support for staff and students through our customer 
care resources and professional learning services. 

● Grant access to Strategies for Online Success: A self-paced learning tool designed to help 
students understand what online learning entails and what to expect when taking online 
courses. https://michiganvirtual.org/resources/sos/ 

● Regularly provide the consortium and its members with information on available programs, 
courses, and services under this partnership. 

 
Under this partnership agreement, the EIJC Consortium will: 

● Serve as the fiscal agent for this agreement and be responsible for the timely payment of 
all invoices received from Michigan Virtual. 

● Generate a minimum of 300 student enrollments for each school year during the term of 
this agreement in Michigan Virtual’s online teacher-led courses. This total may include 
summer enrollments. 

● Provide Michigan Virtual with an opportunity to join a regional leadership meeting (e.g., 
superintendents, principals, or curriculum directors) once per year. When convenient, the 
consortium will include Michigan Virtual on the agenda. This brief time allows Michigan 
Virtual to share updates, highlight relevant programs, and explore ways to support districts 
and students.  

● Annually review and update consortium membership and member contact information (as 
outlined in Attachment 1) and provide any revisions to Michigan Virtual, so that Michigan 
Virtual can: 

○ Provide members with an annual communication that notifies them of their status 
as a consortium member and the benefits that the membership entails. Michigan 
Virtual will provide the consortium with a draft communication that can be used. 
The shared information may include our parent and student guides to online 
learning, and student course catalogs. 

○ Contact consortium members regarding mentor participation in our mentor training 
and support programs, including the online mentor community. 

○ Provide consortium members with information on professional development 
programs and benefits that they have access to as part of this partnership through 
a newsletter created by Michigan Virtual, distributed by the consortium manager. 

 
 

Initials __________          Initials __________      
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Michigan Virtual and EIJC Consortium will jointly: 
● Conduct an annual consultation with consortium members to review available student and 

professional learning programs and identify opportunities to improve performance and meet or 
exceed school and district-level goals. 
 

Other Terms 
Duration and Modification 
This is a three-year agreement that commences with the beginning of the 2026-27 academic year and 
continues through the end of the 2028-29 academic year (July 2029). Both parties may extend or 
otherwise modify this agreement through mutual consent at any time throughout its duration. Any 
change must be executed in writing and approved by both parties with a signature.  
 
Copyright and Intellectual Property 
Michigan Virtual and/or its course content Licensors own all copyrights, trademarks, intellectual 
property, and multimedia assets associated with Michigan Virtual courses or course content. Copying 
or further distribution of any Michigan Virtual courses or course content is prohibited without first 
obtaining written permission and a written license from Michigan Virtual to do so. 
 
Course Reselling and Distribution 
The resale or distribution of Michigan Virtual courses or content to third parties is prohibited without 
first obtaining written permission and a written license from Michigan Virtual to do so. However, 
students and teachers or other designated staff are permitted to access the Michigan Virtual courses 
and content from any Internet-connected computer.  
 
No Account Sharing 
Each enrollment is linked directly to one student during any given enrollment period. No course or 
account sharing among students or school personnel is allowed, nor are any generic access credentials 
permitted. 
 
Policies  
Michigan Virtual carefully adheres to its policies to ensure a fair and successful experience for all. To 
learn more about purchasing terms and conditions, which include our drop and refund policy, please 
visit: https://michiganvirtual.org/policies/   
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Pricing and Billing 
Billing Schedule 
Michigan Virtual will invoice the consortium six times each academic year during this agreement. 
Invoices for student course enrollments will be based on the total verified number of approved student 
enrollments after each enrollment period’s drop date. In some cases, student enrollment timing may 
result in enrollment after an invoice period passes. In this situation, such enrollments are invoiced in 
the following invoice cycle. The invoice schedule is shown in the table below: 
 

Consortium Invoice Semester Type Anticipated Invoice Date 
1 Semester 1 (20 weeks) & Trimester 1 (13 weeks) October 
2 Semester 1 & Trimester 1 Catch-up December 
3 Trimester 2 (13 weeks) January 
4 Semester 2 (20 weeks) & Trimester 3 (13 weeks) March 
5 Semester 2 & Trimester 3 Catch-up April 
6 Summer July 

 
Discounted Pricing 
Consortium discounts, as shown in the table below, will be used on invoices, but if the enrollment 
minimums agreed to in this document are not met by year-end, Michigan Virtual reserves the right to 
issue an additional invoice in an amount necessary to bring the total billing to the level that would have 
been reached without discounts having been applied.  
 

Discounts for Michigan Virtual Teacher-Led Courses for 6-12 Students 
Course Type Discount per Enrollment * 

Advanced Placement (AP) $20 off the base price 
"Plus" Middle and High School $20 off the base price 
Essentials - Credit Recovery and Alternative Learning $20 off the base price 
Year-Long Competency-Based Education (CBE) $40 off the base price 
Career Pathways NA 
Certification Exams NA 
*  Discounted pricing is contingent on minimum enrollment levels being met. Mandarin Chinese classes are offered through the MSU 
College of Education and are not eligible for discounted pricing.  
 

Course-specific pricing information for student courses can be found online at 
https://michiganvirtual.org/students/pricing/ 
 
Terms 
All invoices are Net 30. For additional information regarding purchasing terms and conditions, visit our 
website: https://michiganvirtual.org/policies/purchasing-terms-conditions-sls/  
 
Invoices for other programs and services 
Fees for professional development or other programs provided by Michigan Virtual will be billed 
separately as costs are incurred. Invoices will be sent to the consortium if the service is requested at 
the consortium level. Invoices will be sent to individual consortium members if they are the ones 
requesting the services. Such invoices are Net 30. 

Initials __________          Initials __________      
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Signatures 
Each of the parties has read and agrees to all the terms and conditions set forth in this agreement, and 
signifies consent to such terms and conditions by the signatures of their duly and legally authorized 
representatives below. 
 
EIJC Consortium  Michigan Virtual 

 

Signature Signature 

Printed Name Printed Name 

Title Title 

Date Date 
 

Primary contact for the consortium   

Printed Name Title 

Email Address Phone 
 

Accounts Payable   

Printed Name  Title 

Email Address  Phone 

Mailing Address (Street, City, State, ZIP)   
 
Michigan Virtual contact details 
920 Municipal Way, Lansing, MI 48917 | michiganvirtual.org 
 
Finance Office 
apinvoice@michiganvirtual.org | Phone: 888.532.5806 x 5356 
 
Thomas Soria - Director of School Partnerships 
tsoria@michiganvirtual.org | Phone: 888.532.5806 x 5456 | Fax: 877.396.1789 
 
Paula Coulier - Director of Administrative Operations and Customer Care 
pcoulier@michiganvirtual.org | Phone: 888.532.5806 x 5365 | Fax: 877.396.1789 

Initials __________          Initials __________      
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Student Learning Services  
 

1. Supplemental Online Courses for Grades 6-12 
We offer more than 200 online courses, including seven world languages and 24 advanced  
placement classes, to help districts supplement the academic options available to their  
students. Each course is led by a Michigan-certified instructor and includes a rigorous and  
engaging curriculum. To view the course catalog, visit: https://michiganvirtual.org/students  

 
2. Essentials & Alternative Learning 

Our credit-recovery and alternative learning solution is designed with learner outcomes in mind. 
We will partner with your school to implement a comprehensive program that includes engaging 
online content, courses led by Michigan Virtual instructors with subject-area certifications, and 
credit-recovery training for your online mentors to help keep students on pace and develop their 
academic skills. For more information, visit: https://michiganvirtual.org/essentials  
 

3. Collaborative Delivery Models, Our Courses, Your Teachers 
Your school or district can build capacity and empower local staff to teach online with our 
collaborative partnership model. You’ll receive access to our award-winning online course 
content and ongoing professional development for your staff in effective practices for online 
pedagogy. Using this model, your students can get access to high-quality online courses taught 
by your district teachers in our learning management system (LMS) or through your locally 
managed LMS. For more information, visit: https://michiganvirtual.org/plans  

 
4. Career and Industry Certifications 

Students can engage in certification preparation course sequences and programs designed to 
support the pursuit of career and industry credentials. These pathways provide opportunities to 
build in-demand skills, explore career interests, and prepare for recognized certifications aligned 
to high-growth fields. Through flexible online learning experiences, students can take 
meaningful steps toward postsecondary education and workforce readiness while earning 
valuable credentials. For specific certification options, visit: 
https://michiganvirtual.org/students/career-pathways/  

 
5. Summer Programs  

The logistics of staffing, funding, and scheduling face-to-face summer programs can be difficult. 
By setting up an online or blended summer school program, you can provide families in your 
community with flexible summer learning options. Districts interested in setting up an online 
summer program can offer advancement, recovery, and enrichment learning options in 
partnership with Michigan Virtual.  For more information, visit: 
https://michiganvirtual.org/summer  
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Professional Learning Services  
 

1. Professional Learning Portal (PLP) Online Courses 
Engaging online courses for both compliance and professional development. Our professional 
development courses allow educators opportunities for professional growth and SCECH credits 
for certificate renewal, while compliance offerings satisfy state and federal requirements for 
educators and staff. To view the course catalog, visit: https://michiganvirtual.org/professionals  
 

2. Customized Professional Learning Solutions 
Michigan Virtual provides flexible professional learning solutions through both online and 
in-person delivery models tailored to your district’s needs. We work with you to curate a 
selection of online courses aligned to your district’s goals, while providing SCECH processing, 
completion reporting, and streamlined invoicing. Our in-person professional development offers 
customizable learning experiences ranging from single-session workshops to multi-day 
engagements, designed to meet the specific needs of your team and delivered onsite or in 
partnership with Michigan Virtual. To learn more, visit: https://michiganvirtual.org/dppd  
 

3. AI Literacy Instructional Resources 
Michigan Virtual’s AI Literacy resources support educators in introducing artificial intelligence 
concepts directly into classroom instruction. These resources are designed for teachers to use 
with their students and include ready-to-use lesson plans, student activities, videos, and 
interactive experiences that help learners build a foundational understanding of AI. To view 
examples of these free resources, visit: https://michiganvirtual.org/ai/literacy/  
 

4. Consulting Services: Innovation and Implementation Support 
Consulting Services provides personalized, hands-on support to help schools and districts plan, 
implement, and sustain innovative instructional models. Working in partnership with your team, 
our experienced practitioners support the development of a clear vision and actionable strategy 
aligned to your district’s goals. Services are customized and may include strategic planning, 
development of a portrait of a graduate, leadership coaching for innovation, microschool design, 
and support for initiatives such as online, blended, and competency-based learning 
environments. To learn more about our consulting team, visit: 
https://michiganvirtual.org/consulting/  
 

5. AI Integration and Support Services 
Michigan Virtual’s AI Lab partners with schools and districts through thought leadership and 
personalized support to advance the responsible integration of artificial intelligence in 
education. Grounded in our AI Integration Framework, our team of AI Strategists works 
alongside education leaders and educators to provide strategic planning, professional learning, 
policy development, and practical resources that build capacity, engage stakeholders, and 
support implementation in ways that enhance teaching and learning. For examples of this work, 
visit: https://michiganvirtual.org/ai/training/  

Initials __________          Initials __________      
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Exhibit A

Agreement between Eaton Regional Education Service Agency (ERESA)

and Lansing Community College (LCC)

2026-27 School Year

Program   
#
 S

e
c
ti

o
n

s

Fall Semester

Spring 

Semester Total Cost

Cross-listed

50-100% 

enrolled

Cross-listed

25-50% 

enrolled

Cross-listed

0-24% 

enrolled

COMM120 - Dynamics of Communication 1 -$                   7,840$           7,840$           7,840$           5,880$           3,920$           

SOCL120 - Introduction to Sociology 1 7,840$           -$                   7,840$           7,840$           5,880$           3,920$           

Subtotal: 0 7,840$           7,840$           -$                   

Total Program Costs: $15,680

ERESA-HS Advantage Exhibit A v1 5/1/2026
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EXHIBIT A

ERESA Courses # Sections

Planned # 

Students
 Course Fee per 

Student  Instruction Cost Course Fees Total

HSAM090 Auto Technology (Year 1) 3 48 1,693$            210,938$        81,264$          292,202$                  
HSAM091 Auto Technology (Year 2) 1 16 2,476$            70,313$           39,616$          109,929$                  
HSCT090 Construction Technologies (A Year) 2 32 841$                140,625$        26,912$          167,537$                  
HSCJ090 Criminal Justice & Public Services I 2 41 -$                 140,625$        -$                140,625$                  
HSCJ092 Criminal Justice & Law Enforcement II 1 15 30$                  70,313$           450$               70,763$                    
HSLE090 Law Enforcement 1 19 -$                 70,313$           -$                70,313$                    
HSDM091 Mechanical Engineering 2 21 546$                140,625$        11,466$          152,091$                  
HSWT090 Welding Technology I (ERESA Welding/Cutting I) 3 45 930$                210,938$        41,850$          252,788$                  
HSWT092 Welding Technology II (ERESA Welding/Cutting II) 1 15 936$                70,313$           14,040$          84,353$                    
HSWD090 Digital Media & Design 2 34 73$                  140,625$        2,482$            143,107$                  
HSAH090 Health Occupations I* 2 60 116$                140,625$        6,960$            147,585$                  
HSAH092 Health Technology 2** 2 32 1,140$            273,438$        36,480$          309,918$                  
HSKN090 Sports Medicine Foundations 2 39 250$                140,625$        9,750$            150,375$                  

INSTRUCTION SUBTOTAL:  #VALUE!  1,820,313$  271,270$    2,091,583$           

Academic Professionals    

PT Lab Tech

# Hours 

(Estimate)

PT Lab Tech

@ $34/hr     Total

Part-time Lab Tech - Auto Technology 1,080 36,720$           36,720$                    
Part-time Lab Tech - Welding Technology 1,080 36,720$           36,720$                    

ACADEMIC PROFESSIONALS SUBTOTAL: 73,440$        73,440$                

Estimated Total Program Costs: 2,165,023$   

* HSAH090 does not include CPR training. 

** HSAH092 course fee includes ACEMAP fee.

AGREEMENT BETWEEN
Eaton Regional Service Agency

and Lansing Community College
2026/2027 School Year

ERESA 2026-27 v1 5/5/2026
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Job Posting: Implementer Engagement & Program Specialist 
 
Position Summary 
The Engagement & Program Specialist is responsible for leading focused activities, including 
system implementation, end-user training, and ongoing support to ensure successful adoption 
of education data solutions. This role emphasizes direct engagement with implementers to 
address their needs, provide clear training resources, and optimize system use. In addition, the 
Specialist will contribute their expertise in business intelligence and Tableau to the development 
and refinement of program-based dashboards, ensuring data visualizations are intuitive, 
actionable, and aligned with implementers and organizational goals. 
Essential Duties and Responsibilities 

implementer Engagement 

●​ Serve as the primary point of contact for implementors during implementation and 
onboarding. 

●​ Deliver high-quality training sessions, documentation, and resources tailored to diverse 
end-user groups. 

●​ Provide ongoing support to ensure successful adoption and effective use of data 
systems. 

●​ Collaborate with district leaders, educators, and staff to align implementer needs with 
system functionality. 

●​ Act as a trusted advisor, ensuring responsive service and clear 
communication throughout implementers program launch and maintenance 
cycle. 

Program Enhancement 

●​ Contribute expertise in business intelligence and Tableau to guide the design and 
refinement of program dashboards. 

●​ Collaborate with program and technical teams to ensure dashboards are 
user-friendly, intuitive, and aligned with implementers reporting needs. 

●​ Provide feedback on data workflows and visualizations to improve program 
functionality and usability. 

●​ Support testing and validation of BI features within the program prior to release. 
●​ Recommend enhancements that improve efficiency, data accessibility, and 

actionable insights for implementers. 

Core Competencies 

●​ Strong analytical and problem-solving skills 
●​ Excellent verbal and written communication skills 
●​ Demonstrated proficiency in Tableau, SQL, and business intelligence practices 
●​ Effective collaboration with cross-functional teams 
●​ Ability to design and deliver engaging, effective training for end users 
●​ Knowledge of student information systems (e.g., PowerSchool) preferred 

 
Minimum Qualifications 70



●​ Bachelor’s degree in Education, Data Analytics, Information Systems, or a related 
field; or equivalent work experience 

●​ Minimum of 5 years of experience in data systems, analytics, or education technology 
roles 

●​ Proven expertise in developing and deploying Tableau dashboards and reports 
●​ Experience in system implementation and training delivery 
●​ Strong organizational skills and ability to manage multiple priorities 

Preferred Qualifications 

●​ Experience in K–12 or higher education settings 
●​ Familiarity with SQL databases, data warehousing, and workflow automation 
●​ Demonstrated success in supporting cross-district or multi-implementer environments 

 
Work Environment 
This is a full-time, salaried position primarily based in a remote work environment. The role 
requires occasional travel for implementers engagement, training, and presentations. In 
addition, employees will be expected to participate in designated in-office days, scheduled on 
a monthly basis, to support collaboration and organizational needs. 
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MEMORANDUM OF UNDERSTANDING 

This is a Memorandum of Understanding entered by and between Eaton Regional Education 
Service Agency (ERESA) and Headstream Technologies for the purpose of employing an 
Implementer Engagement and Program Specialist dedicated to support the MILearner Wallet 
program.  Eaton RESA, in collaboration with Headstream Technologies, will hire this position 
beginning July 1 of 2026, to be employed as an Eaton RESA employee on loan to Headstream 
Technologies.  Headstream technologies will provide all funds to cover all costs (salary, pension 
contributions, benefits, FICA) associated with the position and Eaton RESA will charge an 
indirect fee to offset the cost of hosting the position. 

 

Headstream Technologies, by its authorized signature below, understands that: 
●​ Headstream will provide day-to-day direction and support to the director.  
●​ Provide work space conducive to the tasks required of the director. 
●​ Collaborate and problem solve with Eaton RESA administration around any 

employment issues that may arise. 

ERESA will: 

●​ Provide laptop, email, and technical support around Eaton RESA technology. 

●​ Manage salary, benefits, travel, and travel related expenses. 

 

The agreement is effective beginning July 1 of  2026. 

Signatures: 

Eaton RESA 

 

_________________________________________                                                                             

Sean Williams, Superintendent 

                                    ​  

Headstream Technologies 

 

_________________________________________                                                                              

Anthony Faulkner, CEO 
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ONLINE SERVICES AGREEMENT 

This Online Services Agreement (“Agreement”) is entered into on this 9th day of April, 2026 (the “Effective Date”) 
between MV Learning, LLC with a place of business at 6452 E Fulton St #1 Ada, MI 49301 (“Company”), and the 
Customer listed below (“Customer”).  This Agreement includes and incorporates the products being purchased as 
outlined in the INVOICE #2498 dated February 16, 2026, as well as the attached Terms and Conditions and 
contains, among other things, warranty disclaimers, liability limitations and use limitations.  There shall be no force 
or effect to any different terms of any related purchase order or similar form even if signed by the parties after the 
date hereof.  

​
MV Learning, LLC:                                            ​ ​ Eaton RESA: 

   

By:   ​ _____________________________                          ​  By:      _____________________________                                             

Name:      Camden Brieden                         ​                              Name:  _____________________________                                             

Title:​   Chief Financial Officer               ​                               Title:     _____________________________    

 
Terms and Conditions 

Last updated:  Aug 8, 2023

Please read these terms and conditions carefully before using Our Service. 

Interpretation and Definitions 

Interpretation 
The words of which the initial letter is capitalized have meanings defined under the following 
conditions. 

The following definitions shall have the same meaning regardless of whether they appear in 
singular or in plural. 

Definitions 
For the purposes of these Terms and Conditions: 

●​ Affiliate means an entity that controls, is controlled by or is under common control with a 
party, where "control" means ownership of 50% or more of the shares, equity interest or other 
securities entitled to vote for election of directors or other managing authority. 

●​ Account means a unique account created for You to access our Service or parts of our Service. 

Last Update: 08/08/2023 
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●​ Company (referred to as either "the Company", “Provider”, "We", "Us" or "Our" in this 
Agreement) refers to MV Learning, LLC, 6452 E Fulton St #1 Ada, MI 49301. 

●​ Content refers to content such as text, images, or other information that can be posted, 
uploaded, linked to or otherwise made available by You, regardless of the form of that content. 

●​ Country refers to the United States. 
●​ Feedback means feedback, innovations or suggestions sent by You regarding the attributes, 

performance or features of our Service. 
●​ Service refers to the Website. 
●​ Subscriptions refer to the services or access to the Service offered on a subscription basis by 

the Company to You. 
●​ Terms and Conditions (also referred as "Terms") mean these Terms and Conditions that form 

the entire agreement between You and the Company regarding the use of the Service. 
●​ Third-party Social Media Service means any services or content (including data, information, 

products or services) provided by a third-party that may be displayed, included or made 
available by the Service. 

●​ Website refers to Mckinney-Vento.org, accessible from mckinney-vento.org 
●​ LEA local education agency 
●​ You means the individual accessing or using the Service, or the company, or other legal entity on 

behalf of which such individual is accessing or using the Service, as applicable. 

Acknowledgement 

These are the Terms and Conditions governing the use of this Service and the agreement that 
operates between You and the Company. These Terms and Conditions set out the rights and 
obligations of all users regarding the use of the Service. 

Your access to and use of the Service is conditioned on Your acceptance of and compliance with 
these Terms and Conditions. These Terms and Conditions apply to all visitors, users and others who 
access or use the Service. 

By accessing or using the Service You agree to be bound by these Terms and Conditions. If You 
disagree with any part of these Terms and Conditions then You may not access the Service. 

Your access to and use of the Service is also conditioned on Your acceptance of and compliance with 
the Privacy Policy of the Company. Our Privacy Policy describes Our policies and procedures on the 
collection, use and disclosure of Your personal information when You use the Application or the 
Website and tells You about Your privacy rights and how the law protects You. Please read Our 
Privacy Policy carefully before using Our Service. 

Subscriptions 
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Subscription period 
The Service or some parts of the Service are available only with a paid Subscription. You will be 
billed in advance on a recurring and periodic basis (such as daily, weekly, monthly or annually), 
depending on the type of Subscription plan you select when purchasing the Subscription. You will 
have full access to the services during the term of the subscription period specified on your invoice 
or contract.  

At the end of each period, Your Subscription will automatically terminate, unless you opt for an auto 
renewal and payment is received prior to renewal. 

Subscription cancellations 
You may cancel Your Subscription renewal by contacting the Company. 

You will not receive a refund for the fees You already paid for Your current Subscription period and 
You will be able to access the Service until the end of Your current Subscription period. 

Billing and Invoicing 
You shall provide the Company with accurate and complete billing information including full name, 
address, state, zip code, telephone number, email, and a valid payment method information. 

Fee Changes 
The Company, in its sole discretion and at any time, may modify the Subscription fees. Any 
Subscription fee change will become effective at the end of the then-current Subscription period. 

Refunds 
Except when required by law, paid Subscription fees are non-refundable. 

Certain refund requests for Subscriptions may be considered by the Company on a case-by-case 
basis and granted at the sole discretion of the Company. 

User Accounts 

When You create an account with Us, You must provide Us information that is accurate, complete, 
and current at all times. Failure to do so constitutes a breach of the Terms, which may result in 
immediate termination of Your account on Our Service. 

You are responsible for safeguarding the password that You use to access the Service and for any 
activities or actions under Your password, whether Your password is with Our Service or a 
Third-Party Social Media Service. 

You agree not to disclose Your password to any third party. You must notify Us immediately upon 
becoming aware of any breach of security or unauthorized use of Your account. 
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You may not use as a username the name of another person or entity or that is not lawfully available 
for use, a name or trademark that is subject to any rights of another person or entity other than You 
without appropriate authorization, or a name that is otherwise offensive, vulgar or obscene. 

Data Tool Services and Disclosures 

The following subsections (a) to (e) apply if and only if You are purchasing Our “Data Tool Services”: 

(a) PII 

You and the Company acknowledge that transmissions from the Data Tool Services may contain highly 
sensitive, personal information, including without limitation Personally Identifiable Information and other 
protected information (“Protected Information” or “PII”), and You shall ensure that all such Protected 
Information is secured from transmission or disclosure to unauthorized recipients.  You shall be solely 
responsible for establishing commercially reasonable safeguards to prevent the transmission or disclosure of 
Protected Information to unauthorized recipients.  In addition, You shall be solely responsible for the 
determination of the identities of authorized recipients and unauthorized recipients.  You agree to handle the 
data in accordance with all applicable federal, state, or local laws or regulations, and that You will monitor 
employees and contractors using the Data Tool Services to ensure they abide by these Terms of Service. 

(b) HIPAA 

You represent and warrant that You are not a health care provider, health plan, or health care clearinghouse 
(collectively, a "covered entity") as those terms are defined under the federal Health Information Portability 
and Accountability Act ("HIPAA").  You further represent and warrant that You are not a business associate as 
that term is defined under HIPAA.  You further agree to indemnify and hold the Company and its officers, 
members, agents and employees harmless from any and all claims and demands (including reasonable 
attorneys' fees) made by You or any third party due to or arising out of any claim that the Company is a 
covered entity or business associate, due to Your use of the Data Tool Services. 

(c) FERPA 

When providing the Data Tool Services, both You and the Company are subject to the Family Educational 
Rights and Privacy Act (“FERPA”) and to that end agree: (i) both parties are each providing educational 
services; (ii) each party has a legitimate educational interest in the student education records disclosed under 
these Terms of Service; and (iii) We agree to be under the direct control of an authorized user of the Data Tool 
Services with respect to the use and maintenance of information from student education records. Any party, 
including a school official that receives student education records acknowledges that the student education 
record is confidential and may use the information only for the purposes for which the disclosure was made 
hereunder. We may not re-disclose the information to any third party without prior written consent from the 
student, its parent or legal guardian (“Parent”), or an authorized user of the Data Tool Services. Furthermore, 
both parties shall work together to share student education records in a manner that best assures the 
protection of student education records from disclosure. 

(d) COPPA 
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Both You and the Company acknowledge and agree that users of the Data Tool Services may enter PII of 
children under the age of thirteen (13), that such information is defined under the Children’s Online Privacy 
Protection Rule (“COPPA”), including: (i) first and last name; (ii) home or other physical address; (iii) email 
address; (iv) telephone number; (v) social security number; (vi) persistent identifier; (vii) photograph, video, 
or audio file which contains a child’s image or voice; and (viii) information collected that is combined with 
any of the previous information; and all such PII shall be subject to the provisions of COPPA. 

Each party represents and warrants that to the extent such party’s own activities that use the Data Tool 
Services are subject to the provisions of COPPA, such party shall operate in accordance with the applicable 
terms of COPPA for the duration of the term hereof. 

We shall make commercially reasonable efforts to ensure that PII remains confidential and secured from 
transmission or disclosure to unauthorized recipients until such PII is deleted pursuant to the terms herein 
and Our Privacy Policy. 

We shall make no commercial use of PII collected on Your behalf other than for educational purposes and 
shall use PII solely for Your benefit. We shall provide to You all notices required by COPPA regarding Our 
practices as they relate to collecting, using, or disclosing PII, as well as notice of any material change to such 
practices in a timely manner under the law. We shall rely on You to obtain verifiable consent from a Parent of 
each child under 13 registered in association with You to use the Data Tool Services. 

In the event a Parent requests to exercise such Parent’s right to: (i) review; (ii) request deletion of; or (iii) 
refuse further use or collection of the PII collected from the Parent’s child, You shall relay such request to US 
without unreasonable delay following Your successful verification that the requester is the child’s Parent. 

We shall delete PII collected from children under the age of 13: (i) once such PII is no longer needed to fulfill 
the purpose of its collection; or (ii) upon verified request by such child’s Parent, and shall utilize commercially 
reasonable safeguards to protect the PII from unauthorized access or use upon its disposal. 

(e) CCPA 

To the extent that California Consumer Privacy Act (“CCPA”) applies to the processing of any PII by Us 
pursuant to Your instructions in relation to the Data Tool Services, the following also apply: (i) You have read 
and understand the provisions and requirements of the CCPA, and shall comply with them; (ii) It is the intent 
of both You and the Company that the sharing or transferring of PII from You to Us during the course of Our 
performance of the Data Tool Services does not constitute selling of personal information as that term is 
defined in the CCPA, because You are not sharing or transferring such data to Us for valuable consideration; 
and (iii) We will only use personal information for the specific purpose(s) of performing the Data Tool 
Services and within the direct business relationship with You. 

Data 

Data Access and Permissions 
Storage of Data: In compliance with relevant laws, Student Data will be stored within the United 
States. If requested by the LEA, the Provider will furnish a list of the locations where Student Data is 
stored. 
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Audits: Upon a written request from the LEA with at least ten (10) business days' notice, and after 
the execution of a suitable confidentiality agreement, the Provider will permit the LEA to conduct 
security and privacy audits. These audits will ensure the protection of Student Data or any relevant 
portions concerning service delivery to the LEA. Audits may occur no more than once a year, or in 
case of unauthorized access. The Provider will reasonably cooperate with the LEA and any relevant 
local, state, or federal agency overseeing or having jurisdiction in connection with audits or 
investigations related to the Provider and/or service delivery to the LEA and students. Reasonable 
access to the Provider's facilities, staff, agents, LEA's Student Data, and all records related to the 
Provider, LEA, and service delivery will be provided. Failure to reasonably cooperate will be 
considered a significant violation of the Data Protection Agreement (DPA). 

Data Security: The Provider commits to employing administrative, physical, and technical measures 
to safeguard Student Data against unauthorized access, disclosure, acquisition, destruction, use, or 
alteration. The Provider will also comply with all relevant data security laws. In the Standard 
Schedule of the Data Protection Agreement (DPA), the Provider shall provide contact details of an 
employee whom the LEA can reach out to in case of any data security concerns or inquiries. 

Data Breach: In the event of an unauthorized release, disclosure, or acquisition of Student Data that 
compromises its security, confidentiality, or integrity, the Provider must promptly notify the LEA 
within seventy-two (72) hours of confirming the incident, unless such notification would hinder a 
law enforcement investigation. If law enforcement involvement delays notification, the Provider will 
inform the LEA as soon as reasonably possible. The Provider will follow the following process: 

1. The security breach notification will include, at a minimum, the following information to the 
extent known by the Provider and as it becomes available: 

   i. Contact information of the reporting LEA subject to this section. 

   ii. A list of the types of personal information that were or are reasonably believed to have been 
affected by the breach. 

   iii. If possible to determine at the time of the notice, either (1) the date of the breach, (2) the 
estimated date of the breach, or (3) the date range within which the breach occurred. The 
notification will also include the date of the notice. 

   iv. Information about any delay in notification due to a law enforcement investigation, if possible 
to determine at the time of the notice. 

   v. A general description of the breach incident, if possible to determine at the time of the notice. 

2. The Provider agrees to comply with all federal and state requirements related to a data breach 
involving Student Data, including the necessary responsibilities and procedures for notification and 
mitigation of any such data breach. 

3. The Provider acknowledges and commits to having a written incident response plan that aligns 
with best practices, industry standards, and federal and state laws for responding to a data breach, 
security breach, privacy incident, or unauthorized acquisition or use of Student Data, including 
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personally identifiable information. The Provider will provide the LEA, upon request, with a 
summary of this incident response plan. 

4. The LEA will provide notice and information about the breach to the affected students, parents, or 
guardians. 

5. In the event of a breach originating from the LEA's use of the Service, the Provider will cooperate 
with the LEA to promptly secure Student Data. 

 

Ownership of Data and Authorized Access 
Student Data Ownership by LEA: All Student Data transmitted to the Provider under the Service 
Agreement is and will continue to be the sole property of and under the full control of the LEA. The 
Provider acknowledges and agrees that all copies of such Student Data transmitted to the Provider, 
whether modified, added to, or originating from any source, are bound by the terms of this DPA in 
the same manner as the original Student Data. Both Parties concur that all rights, including 
intellectual property rights related to Student Data as outlined in the Service Agreement, will 
exclusively remain the property of the LEA. Regarding FERPA compliance, the Provider will be 
regarded as a School Official, subject to the control and direction of the LEA in respect to the use of 
Student Data, despite the above provisions. 

Parent Access: In compliance with applicable laws, the LEA will establish reasonable procedures to 
allow parents, legal guardians, or eligible students to review Education Records and/or Student 
Data, correct any inaccuracies, and facilitate the transfer of student-generated content to a personal 
account, as permitted by the functionality of the services. The Provider will respond in a reasonably 
timely manner (within forty-five (45) days from the date of the request or as required by state law 
for the LEA to respond to a parent or student, whichever is sooner) to the LEA's request for access 
to Student Data in a student's records held by the Provider for viewing or necessary corrections. In 
case a parent or individual contacts the Provider to review any Student Data accessed through the 
Services, the Provider will direct them to the LEA, which will follow the appropriate procedures 
regarding the requested information. 

Creation of Separate Account: If the Provider stores or maintains Student-Generated Content, the 
Provider shall, upon the LEA's request, facilitate the transfer of such content to a separate account 
that will be created by the student. Alternatively, the Provider will offer a mechanism that enables 
the LEA to perform the transfer to the student's separate account. 

Law Enforcement Requests: In the event that law enforcement or other government entities 
("Requesting Party(ies)") approach the Provider with a request for Student Data held by the 
Provider as part of the Services, the Provider will give advance notice to the LEA before making any 
compelled disclosure to the Requesting Party, except when legally instructed by the Requesting 
Party not to inform the LEA of the request. 

Subprocessors: The Provider will establish written agreements with all Subprocessors responsible 
for carrying out functions on behalf of the Provider to deliver the Services under the Service 
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Agreement. These agreements will ensure that the Subprocessors commit to protecting Student 
Data with safeguards at least as stringent as the provisions outlined in this Data Protection 
Agreement (DPA). 

Provider's Obligations 
Privacy Compliance: The Provider will adhere to all relevant federal, state, and local laws, rules, and 
regulations concerning Student Data privacy and security, subject to any amendments made over 
time. 

Authorized Use: The Student Data shared as per the Service Agreement, which includes persistent 
unique identifiers, will only be utilized for the specified Services outlined in Exhibit A or as 
mentioned in the Service Agreement, and any other purposes explicitly authorized under the 
statutes referenced in this Data Protection Agreement (DPA). 

Provider Employee Obligation: The Provider must ensure that all its employees and agents who 
access Student Data comply with all applicable provisions of this Data Protection Agreement (DPA) 
regarding the Student Data shared under the Service Agreement. The Provider commits to obtaining 
and maintaining appropriate confidentiality agreements from each employee or agent with access 
to Student Data as part of the Service Agreement. 

Non-Disclosure Commitment: The Provider acknowledges and agrees not to re-disclose any Student 
Data or any part thereof, including non-public information, user content, or personally identifiable 
information contained in the Student Data, unless directed or permitted by the LEA or this Data 
Protection Agreement (DPA). This restriction on disclosure does not apply to aggregate summaries 
of De-Identified information, Student Data disclosed in response to a lawfully issued subpoena or 
other legal process, or to subprocessors providing services on behalf of the Provider under this DPA. 
Additionally, the Provider will not sell Student Data to any third party. 

Usage of De-Identified Data: The Provider commits not to attempt to re-identify de-identified 
Student Data. De-Identified Data may be utilized by the Provider for purposes allowed under 
FERPA, as well as the following purposes: (1) aiding the LEA or other governmental agencies in 
conducting research and studies; (2) research and development of the Provider's educational sites, 
services, or applications, and to showcase the effectiveness of the Services; and (3) for adaptive 
learning and customized student learning purposes. 

The Provider's use of De-Identified Data will continue even after the termination of this Data 
Protection Agreement (DPA) or any request by the LEA to return or destroy Student Data. With the 
exception of Subprocessors, the Provider agrees not to transfer de-identified Student Data to any 
party unless: (a) that party agrees in writing not to attempt re-identification, and (b) prior written 
notice has been given to the LEA, who must provide prior written consent for such transfer. 

Before publishing any document that explicitly or indirectly names the LEA, the Provider shall 
obtain written approval from the LEA regarding the manner in which de-identified data is 
presented. 
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Data Disposition: If the LEA submits a written request, the Provider will either dispose of or 
facilitate the transfer of Student Data obtained under the Service Agreement within sixty (60) days 
from the date of the request, following a mutually agreeable schedule and procedure. 

Upon the termination of this Data Protection Agreement (DPA) and in the absence of any written 
request from the LEA, the Provider will dispose of all Student Data after providing the LEA with 
reasonable prior notice. 

The obligation to dispose of Student Data does not apply to Student Data that has been 
De-Identified or stored in a separate student account. 

LEA Responsibilities 
Data Provision in Accordance with Laws: The LEA shall furnish Student Data for the purpose of 
obtaining the Services, ensuring compliance with all relevant federal, state, and local privacy laws, 
rules, and regulations, subject to any amendments made over time. 

Prudent Safeguards: The LEA will employ reasonable precautions to ensure the security of 
usernames, passwords, and any other methods used to access the services and hosted Student Data. 

Notification of Unauthorized Access: The LEA will promptly inform the Provider of any discovered 
unauthorized access. Additionally, the LEA will provide assistance to the Provider in their efforts to 
investigate and address any instances of unauthorized access. 

 

Copyright Policy 

Intellectual Property Infringement 
We respect the intellectual property rights of others. It is Our policy to respond to any claim that 
Content posted on the Service infringes a copyright or other intellectual property infringement of 
any person. 

If You are a copyright owner, or authorized on behalf of one, and You believe that the copyrighted 
work has been copied in a way that constitutes copyright infringement that is taking place through 
the Service, You must submit Your notice in writing to the attention of our copyright agent via email 
at support@mckinney-vento.org and include in Your notice a detailed description of the alleged 
infringement. 

You may be held accountable for damages (including costs and attorneys' fees) for misrepresenting 
that any Content is infringing Your copyright. 

9 
81



 

DMCA Notice and DMCA Procedure for Copyright Infringement Claims 
You may submit a notification pursuant to the Digital Millennium Copyright Act (DMCA) by 
providing our Copyright Agent with the following information in writing (see 17 U.S.C 512(c)(3) for 
further detail): 

●​ An electronic or physical signature of the person authorized to act on behalf of the owner of the 
copyright's interest. 

●​ A description of the copyrighted work that You claim has been infringed, including the URL (i.e., 
web page address) of the location where the copyrighted work exists or a copy of the 
copyrighted work. 

●​ Identification of the URL or other specific location on the Service where the material that You 
claim is infringing is located. 

●​ Your address, telephone number, and email address. 
●​ A statement by You that You have a good faith belief that the disputed use is not authorized by 

the copyright owner, its agent, or the law. 
●​ A statement by You, made under penalty of perjury, that the above information in Your notice is 

accurate and that You are the copyright owner or authorized to act on the copyright owner's 
behalf. 

You can contact our copyright agent via email at support@mckinney-vento.org. 

Upon receipt of a notification, the Company will take whatever action, in its sole discretion, it deems 
appropriate, including removal of the challenged content from the Service. 

Intellectual Property 

The Service and its original content (excluding Content provided by You or other users), features 
and functionality are and will remain the exclusive property of the Company and its licensors. 

The Service is protected by copyright, trademark, and other laws of both the Country and foreign 
countries. 

Our trademarks and trade dress may not be used in connection with any product or service without 
the prior written consent of the Company. 

Your Feedback to Us 

You assign all rights, title and interest in any Feedback You provide the Company. If for any reason 
such assignment is ineffective, You agree to grant the Company a non-exclusive, perpetual, 
irrevocable, royalty free, worldwide right and license to use, reproduce, disclose, sub-licence, 
distribute, modify and exploit such Feedback without restriction. 
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Links to Other Websites 

Our Service may contain links to third-party web sites or services that are not owned or controlled 
by the Company. 

The Company has no control over, and assumes no responsibility for, the content, privacy policies, or 
practices of any third party web sites or services. You further acknowledge and agree that the 
Company shall not be responsible or liable, directly or indirectly, for any damage or loss caused or 
alleged to be caused by or in connection with the use of or reliance on any such content, goods or 
services available on or through any such web sites or services. 

We strongly advise You to read the terms and conditions and privacy policies of any third-party web 
sites or services that You visit. 

Termination 

We may terminate or suspend Your Account immediately, without prior notice or liability, for any 
reason whatsoever, including without limitation if You breach these Terms and Conditions. 

Upon termination, Your right to use the Service will cease immediately. If You wish to terminate 
Your Account, You may simply discontinue using the Service. 

Limitation of Liability 

Notwithstanding any damages that You might incur, the entire liability of the Company and any of its 
suppliers under any provision of this Terms and Your exclusive remedy for all of the foregoing shall 
be limited to the amount actually paid by You through the Service or 100 USD if You haven't 
purchased anything through the Service. 

To the maximum extent permitted by applicable law, in no event shall the Company or its suppliers 
be liable for any special, incidental, indirect, or consequential damages whatsoever (including, but 
not limited to, damages for loss of profits, loss of data or other information, for business 
interruption, for personal injury, loss of privacy arising out of or in any way related to the use of or 
inability to use the Service, third-party software and/or third-party hardware used with the Service, 
or otherwise in connection with any provision of this Terms), even if the Company or any supplier 
has been advised of the possibility of such damages and even if the remedy fails of its essential 
purpose. 

Some states do not allow the exclusion of implied warranties or limitation of liability for incidental 
or consequential damages, which means that some of the above limitations may not apply. In these 
states, each party's liability will be limited to the greatest extent permitted by law. 
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"AS IS" and "AS AVAILABLE" Disclaimer 

The Service is provided to You "AS IS" and "AS AVAILABLE" and with all faults and defects without 
warranty of any kind. To the maximum extent permitted under applicable law, the Company, on its 
own behalf and on behalf of its Affiliates and its and their respective licensors and service providers, 
expressly disclaims all warranties, whether express, implied, statutory or otherwise, with respect to 
the Service, including all implied warranties of merchantability, fitness for a particular purpose, title 
and non-infringement, and warranties that may arise out of course of dealing, course of 
performance, usage or trade practice. Without limitation to the foregoing, the Company provides no 
warranty or undertaking, and makes no representation of any kind that the Service will meet Your 
requirements, achieve any intended results, be compatible or work with any other software, 
applications, systems or services, operate without interruption, meet any performance or reliability 
standards or be error free or that any errors or defects can or will be corrected. 

Without limiting the foregoing, neither the Company nor any of the company's provider makes any 
representation or warranty of any kind, express or implied: (i) as to the operation or availability of 
the Service, or the information, content, and materials or products included thereon; (ii) that the 
Service will be uninterrupted or error-free; (iii) as to the accuracy, reliability, or currency of any 
information or content provided through the Service; or (iv) that the Service, its servers, the 
content, or e-mails sent from or on behalf of the Company are free of viruses, scripts, trojan horses, 
worms, malware, timebombs or other harmful components. 

Some jurisdictions do not allow the exclusion of certain types of warranties or limitations on 
applicable statutory rights of a consumer, so some or all of the above exclusions and limitations may 
not apply to You. But in such a case the exclusions and limitations set forth in this section shall be 
applied to the greatest extent enforceable under applicable law. 

Governing Law 

The laws of the Country, excluding its conflicts of law rules, shall govern this Terms and Your use of 
the Service. Your use of the Application may also be subject to other local, state, national, or 
international laws. 

Disputes Resolution 

If You have any concern or dispute about the Service, You agree to first try to resolve the dispute 
informally by contacting the Company. 

For European Union (EU) Users 
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If You are a European Union consumer, you will benefit from any mandatory provisions of the law of 
the country in which you are resident in. 

United States Federal Government End Use 
Provisions 

If You are a U.S. federal government end user, our Service is a "Commercial Item" as that term is 
defined at 48 C.F.R. §2.101. 

United States Legal Compliance 

You represent and warrant that (i) You are not located in a country that is subject to the United 
States government embargo, or that has been designated by the United States government as a 
“terrorist supporting” country, and (ii) You are not listed on any United States government list of 
prohibited or restricted parties. 

Severability and Waiver 

Severability 
If any provision of these Terms is held to be unenforceable or invalid, such provision will be 
changed and interpreted to accomplish the objectives of such provision to the greatest extent 
possible under applicable law and the remaining provisions will continue in full force and effect. 

Waiver 
Except as provided herein, the failure to exercise a right or to require performance of an obligation 
under this Terms shall not effect a party's ability to exercise such right or require such performance 
at any time thereafter nor shall be the waiver of a breach constitute a waiver of any subsequent 
breach. 

Translation Interpretation 

These Terms and Conditions may have been translated if We have made them available to You on 
our Service. 

You agree that the original English text shall prevail in the case of a dispute. 

Changes to These Terms and Conditions 
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We reserve the right, at Our sole discretion, to modify or replace these Terms at any time. If a 
revision is material We will make reasonable efforts to provide at least 30 days' notice prior to any 
new terms taking effect. What constitutes a material change will be determined at Our sole 
discretion. 

By continuing to access or use Our Service after those revisions become effective, You agree to be 
bound by the revised terms. If You do not agree to the new terms, in whole or in part, please stop 
using the website and the Service. 

Contact Us 

If you have any questions about these Terms and Conditions, You can contact us: 

●​ By email: support@mckinney-vento.org 
●​ By mail: 6452 E Fulton St #1 Ada, MI 49301 
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INVOICE
MV Learning, LLC
1196 Dogwood Meadows Dr SE
ADA, MI 49301

getstarted@mckinney-vento.org
+1 (616) 227-0614
www.mckinney-vento.org

Bill to

Eaton RESA
1790 Packard Highway
Charlotte, MI 48813

Ship to

Eaton RESA
1790 Packard Highway
Charlotte, MI 48813

Invoice details

Invoice no.: 2498
Terms: Due on receipt
Invoice date: 02/16/2026
Due date: 07/01/2026

Contract End: 06/30/2027

# Date Product or service Description Qty Rate Amount

1. Renewal-26/27-MV-Regional Liaison
Pro Subscription

REV-26/27-MV-Regional Liaison Pro
Subscription

53 $698.00 $36,994.00

Ways to pay

View and pay

Total $36,994.00
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May 13, 2026 

 

To whom it may concern, 

As you may have noticed, Eaton County did not send a Letter of Intent to external organizations 
regarding funding allocation requests for Fiscal Year (FY) 2026/27. At this time, the Eaton 
County Board of Commissioners is not seeking to modify existing funding allocations for 
external organizations. Allocations will remain consistent with the levels approved in FY 
2025/26. 

We recognize that the past several years has presented financial challenges for many 
organizations that rely on County support. Eaton County also continues to navigate its own long-
term fiscal recovery and remains committed to maintaining stable funding levels where possible. 

If your organization would like to request a higher allocation of funds from Eaton County, please 
notify the Controller’s Office by emailing communication@eatoncounty.org or calling 517-543-
2122.      

Thank you for your continued partnership and the services you provide to Eaton County 
residents. 

 

 

Ben Dawson 
Controller/Administrator 
Eaton County 
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Positive Behavior Supports Corp.

616-890-3920

same
npostma@teampbs.com

7108 S Kanner Hwy

Stuart, FL 34997

6/2/26

81-0764147
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Nicole Postma-Gates, Director of Business Development

6/2/26
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Nicole Postma-Gates, Director of Business Development

6/2/26
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Book Policy Manual

Section Board Review Spring 2026 (40.2)

Title Vol. 40, No. 2 - February 2026 Renumber/Rescind VOLUNTEERS

Code po3120.09

Status

Adopted August 21, 2002

Last Revised December 20, 2006

Renumber/Rescind Policy - Vol. 40, No. 2
 
3120.09 - VOLUNTEERS
 
The Board of Education recognizes that certain programs and activities can be enhanced through the use of volunteers who
have particular knowledge or skills that will be helpful to members of the professional staff responsible for the conduct of
those programs and activities.
 
The Superintendent shall be responsible for recruiting community volunteers, reviewing their capabilities, and making
appropriate placements. S/He shall not be obligated to make use of volunteers whose abilities are not in accord with District
needs.
 
[ ] Any individual who volunteers to work in the schools or on any school-sponsored activity shall submit to a criminal
history records check, prior to being allowed to participate in any activity or program.
 
[ ] Any volunteer who works with or has access to students shall submit to a criminal history records check, prior to being
allowed to participate in any activity or program.
 
[ ] Any person who volunteers to work with the District shall be screened through the Internet sites for the Sex Offenders
Registry (SOR) list, the Internet Criminal History Access Tool (ICHAT) criminal history records check, and the Offender
Tracking Information System (OTIS) prior to being allowed to participate in any activity or program.
 
[ ] Any volunteer who works with or has access to students shall be screened through the Internet sites for the Sex
Offenders Registry (SOR) list, the Internet Criminal History Access Tool (ICHAT) criminal history records check, and the
Offender Tracking Information System (OTIS) prior to being allowed to participate in any activity or program.
 
The Superintendent is to inform each volunteer that s/he:
 

 
The Superintendent shall also ensure that each volunteer is properly informed of the District's appreciation for his/her time
and efforts in assisting the operation of the schools.

A. shall agree to abide by all Board policies and District guidelines while on duty as a volunteer including signing, if
appropriate, the District's Network and Internet Access Agreement Forms;
 

B. will be covered under the District's liability policy but the District cannot provide any type of health insurance to
cover illness or accident incurred while serving as a volunteer, nor is the person eligible for workers compensation;
 

C. will be asked to sign a form releasing the District of any obligation should the volunteer become ill or receive an
injury as a result of his/her volunteer services.
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Adopted May 15, 2024

Revised Policy - Vol. 40, No. 2
 
2418 - SEX EDUCATION
 
In accordance with Michigan statute and the Michigan Health Education Standard Guidelines, the Board of Education
authorizes instruction in sex education. Such instruction may include family planning, human sexuality,and the emotional,
physical, psychological, hygienic, economic, and social aspects of family life. Instruction may also include the subjects of
reproductive health, consent education, and the recognition, prevention, and treatment of sexually transmitted infections
("STIs"), including HIV/AIDSdiseases.
 
The instruction described in this policy shall emphasizestress that abstinence from sex is the only protection that is 100%
effective against unplanned pregnancy, sexually transmitted infections, and HIV. Instruction shall also articulate the benefits
of abstinence, postponing sexual activity, and setting personal limits based on individual beliefs and valuesa responsible
and effective method of preventing unplanned or out-of-wedlock pregnancy and sexually transmitted diseases and is a
positive lifestyle for unmarried young people.
 
Such instruction shall be elective and not a requirement for graduation.
 
A student shall not be enrolled in a class in which the subjects of family planning or reproductive health are discussed
unless the student's parent or guardian is notified in advance of the course and the content of the course, is given a prior
opportunity to review the materials to be used in the course and is notified in advance of the parent's/guardian's right to
have the student excused from the class. The Michigan Board of Education shall determine the form and content of the
notice required in this policy.
 
Upon the written request of a student or the student's parent or legal guardian, the student shall be excused, without
penalty or loss of academic credit, from attending a class described in this policy. If a parent or guardian submits a
continuing written notice, the student will not be enrolled in a class described in this policy unless the parent or guardian
submits a written authorization for that enrollment.
 
The District shall provide the instruction by teachers qualified to teach health education. Material and instruction in a sex
education curriculum shall be developmentally appropriate, age-appropriate, medically accurateage-appropriate, not
medically inaccurate, and shall comply with the statutory requirements of M.C.L. 380.1507b and align with the Michigan
Health Education Standard Guidelines.
 
Instruction shall be organized around grade spans (3-5, 6-8, 9-12) and shall address content areas appropriate to each
span as detailed in AG 2418 and aligned with the Michigan Health Education Standard Guidelines.
 
If a district chooses to include sex education as part of its comprehensive health education program, the district shallThe
Board shall establish a sex education advisory board and shall determine terms of service for the sex education advisory
board, the number of members to serve on the advisory board, and a membership selection process that reasonably
reflects the District’s population. The Board shall appoint two (2) co-chairs for the advisory board, at least one (1) of whom
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is a parent of a child attending a District school. At least one-half (1/2) of the members of the sex education advisory board
shall be parents who have a child attending a District school, and a majority of these parent members shall be individuals
who are not employed by the District. The sex education advisory board shall include students of the District, educators,
local clergy, and community health professionals. Written or electronic notice of a sex education advisory board meeting
shall be sent to each member at least two (2) weeks before the date of the meeting.
 
The sex education advisory board shall:
 

A. Establish program goals and objectives for student knowledge and skills that are likely to reduce the rates of sexual
activitysex, pregnancy, and sexually transmitted infectionsdiseases. Additional program goals and objectives may be
established by the sex education advisory board that are not contrary to Michigan law.
 

B. Review the materials and methods of instruction used and make recommendations to the Board for implementation.
The advisory board shall take into consideration the District's needs, demographics, and trends including, but not
limited to, teenage pregnancy rates, STIsexually transmitted disease rates, and incidents of student sexual violence
and harassment.
 

C. At least once every two (2) years, evaluate, measure, and report the attainment of program goals and objectives
established by the advisory board. The Board shall make the resulting report available to parents in the District.

 
Before adopting any revisions in the materials or methods used in instruction under this policy including, but not limited to,
revisions to provide for the teaching of abstinence from sex as a method of preventing unplanned or out-of-wedlock
pregnancy and STIssexually transmitted disease, the Board shall hold at least two (2) public hearings on the proposed
revisions. The hearings shall be held at least one (1) week apart and public notice of the hearings shall be given in the
manner required for Board meetings. A public hearing held pursuant to this section may be held in conjunction with a public
hearing held pursuant to M.C.L. 380.1169.
 
Teachers providing instruction at the secondary level (Grades 6-12) must hold appropriate endorsements as specified by
Michigan statute and the Michigan Department of Education. Instruction in health and sex education shall comply with the
Elliott-Larsen Civil Rights Act and all applicable laws, including parent opt-out provisions.Each person who provides
instruction to K to twelve (12) students in accordance with this policy shall receive training based on District-approved
standards and in accordance with training requirements of the Michigan Department of Education (MDE) and Michigan
Department of Health and Human Services (MDHHS).
 
No person shall dispense or otherwise distribute, in a District school or on District school property, a family planning drug or
device.
 
For purposes of this policy, "family planning" means the use of a range of methods of fertility regulation to help individuals
or couples avoid unplanned pregnancies; bring about wanted births; regulate the intervals between pregnancies; and plan
the time at which births occur in relation to the age of parents. It may include the study of fetology. It may include marital
and genetic information. Clinical abortion shall not be considered a method of family planning, nor shall abortion be taught
as a method of reproductive health.
 
M.C.L. 380.1169, 380.1170, 380.1310b, 380.1507, 380.1507a, 380.1507b
Act 453 of 1976, as amended by Public Act 6 of 2023 (Elliott-Larsen Civil Rights Act) 
 
© Neola 202624

Legal M.C.L. 380.1169, 380.1170, 380.1310b, 380.1507, 380.1507a, 380.1507b

Act 453 of 1976 as amended by Public Act 6 of 2023 (Elliott-Larsen Civil Rights Act)
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2370.01 - ONLINE/BLENDED LEARNING PROGRAM
 
The District shall provide eligible students the option of participating in online or blended learning courses. The purpose of
the program is to make instruction available to eligible students using online and distance education technology in both
traditional and nontraditional classroom settings. The District must make all eligible students and their parents or guardians
aware of this program.
 

A. Definitions
 

1. Online Learning - Means a course of study that is capable of generating a credit or a grade, that is provided
in an interactive internet-connected learning environment, in which students and their teachers are separated
by time or location, or both, and in which the teacher is responsible for determining appropriate instructional
methods for each student, diagnosing learning needs, assessing student learning, prescribing intervention
strategies, reporting outcomes, and evaluating the effects of instruction and support strategies.
 

2. Blended Learning - A hybrid instructional delivery model where students are provided content, instruction,
and assessment in part at the classroom, with a teacher, and in part through internet-connected learning
environments with some degree of student control over time, location, and pace of instruction.
 

B. Program Eligibility

The District shall offer a program for students in Grades 9-12.

The District may offer a full-time or part-time program for grades nine (9) through twelve (12) students enrolled in
dropout prevention, academic intervention, core courses to meet graduation requirements, or dual enrollment
programs.
 

C. Course Availability and Access
 

1. The District shall provide access to enroll and participate in the available courses and shall award credit, as
may be appropriate, for successful completion. Access shall be available to eligible students during or after
the school day and during summer school enrollment. The District will provide Online Learning, pursuant to
the requirements set forth in Pupil Accounting Manual 5-O-D.
 

2. The District shall enroll an eligible student in up to two (2) online courses as requested by the student during
an academic term, semester, or trimester. Consent from the student's parent or legal guardian must be
obtained for students under the age of eighteen (18), except that permission shall not be required if the
course is being provided as permitted by M.C.L. 388.1621f(14)., which allows a district to provide online127



instruction for not more than fifteen (15) days per school year under specific circumstances.
 

3. A student may enroll in more than two (2) virtual courses in a specific academic term, semester, or trimester
if both of the following conditions are met:
 

a. The District has determined that it is in the best interest of the student.
 

b. The student agrees with the recommendation of the District.
 

4. The District will provide two (2) or fewer courses per semester in grades K through five (5) and one (1) or
more courses per semester in grades six (6) through twelve (12). If students are taking more than two (2)
courses per semester, the guidance found in the Pupil Accounting Manual 5-0-B shall be followed and seat
time waivers obtained.
 

5. An eligible student may enroll in an online course published in the District online course syllabus, as
described in section 8 below, or the State-wide catalog of online courses maintained by the Michigan Virtual
University.
 

6. The District may deny a student enrollment in an online course if any of the following apply, as determined
by the District:
 

a. The student is enrolled in any of grades K to five (5).
 

b. The student has previously gained the credits provided from the completion of the online course.
 

c. The online course is not capable of generating academic credit.
 

d. The online course is inconsistent with the remaining graduation requirements or career interests of
the student.
 

e. The student has not completed the prerequisite coursework for the requested virtual course or has not
demonstrated proficiency in the prerequisite course content.
 

f. The online course is of insufficient quality or rigor. If the District denies a student enrollment for this
reason, the District shall make a reasonable effort to assist the student in finding an alternative
course in the same or a similar subject that is of acceptable rigor and quality.
 

g. The cost of the virtual course causes the District to exceed the target foundation allowance
percentage.
 

h. The request for a virtual course enrollment was not made in the academic term, semester, trimester,
or summer preceding the enrollment. This subsection does not apply to a request made by a student
who is newly enrolled in the District.
 

i. If a student is denied enrollment in an online course by the District, the student may appeal the denial
by submitting a letter to the Principal. The appeal must include the reason provided by the District for
not enrolling the student and the reason why the student is claiming that the enrollment should be
approved.

The Principal shall respond to the appeal within five (5) days after it is received. If the
Principal determines that the denial of enrollment does not meet one (1) or more of the reasons
specified in this subsection, the District shall allow the student to enroll in the online course.
 

7. An online learning student shall have the same rights and access to technology in his/her District's school
facilities as all other students enrolled in that District.
 

8. If a student successfully completes an online course, as determined by the District, the District shall grant
appropriate academic credit for completion of the course and shall count that credit toward completion of
graduation and subject area requirements. A student's school record and transcript shall identify the online
course title as it appears in the online course syllabus.
 

9. The enrollment of a student in one (1) or more online courses shall not result in a student being counted as
more than 1.0 full-time equivalent student under this act.
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D. Applicants
 

1. If the number of nonresident applicants eligible for acceptance in an online course does not exceed the
capacity of the District to provide the online course, the District shall accept for enrollment all of the
nonresident applicants eligible for acceptance.
 

2. If the number of nonresident applicants exceeds the District's capacity to provide the online course, the
District shall use a random draw system.
 

3. The District shall determine whether or not it has the capacity to accept applications for enrollment from
nonresident applicants in online courses and may use that limit as the reason for refusal to enroll an
applicant.
 

E. Requirements Specific to Online Learning Courses

To offer an online course, the District must:
 

1. Provide the Michigan Virtual University with the course syllabus in a form and method prescribed by the
Michigan Virtual University for inclusion in a State-wide online course catalog.
 

2. Provide on its publicly accessible website a link to the course syllabi for all of the online courses offered by
the District and a link to the State-wide catalog of online courses maintained by the Michigan Virtual
University.
 

3. Assign to each student a teacher of record.
 

4. Offer the online course on an open entry and exit method, or aligned to a semester, trimester, or accelerated
academic term format.
 

F. Online Course Syllabus

The District must publish an online course syllabus for each online course offered. The online course syllabus must
include:
 

1. An alignment document showing how the course meets applicable State academic standards.
 

2. Online course content outline.
 

3. Online course required assessments.
 

4. Online course prerequisites.
 

5. Expectations for actual teacher contact time with the online learning student and other student-to-teacher
communications.
 

6. Academic support available to the online learning student.
 

7. Online course learning outcomes and objectives.
 

8. Name of the institution or organization providing the online content.
 

9. Name of the institution or organization providing the teacher of record.
 

10. The course titles assigned by the provider and the course titles and course codes from the National Center for
Education Statistics school codes for the exchange of data.
 

11. Number of eligible nonresident students that will be accepted by the District in the online course. This may
include limiting enrollment to students enrolled in the District.
 

12. Results of the online course quality review using the guidelines and model review process published by the
Michigan Virtual University.
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Legal M.C.L. 388.1621f

Michigan Department of Education Guidance on Best Practices as Defined in M.C.L.
388.1621f
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1410 - STAFF ETHICS
 
An effective educational program requires the services of men and women of integrity, high ideals, and human
understanding. To maintain and promote these essentials, the Board of Education expects all administrators to maintain
high standards in their working relationships, and in the performance of their professional duties, to:
 

A. Responsibility to the Profession
 

1. demonstrate responsibility for oneself as an ethical professional;
 

2. acknowledge, address, and attempt to resolve ethical issues in an appropriate manner;
 

3. promote and advance the profession within and beyond the school community;
 

B. Responsibility to Professional Competence
 

1. demonstrate commitment to high standards of practice;
 

2. demonstrate responsible use of data, materials, research, and assessment;
 

3. act in the best interest of all students;
 

C. Responsibility to Students
 

1. respect the rights and dignity of students;
 

2. demonstrate an ethic of care for students;
 

3. maintain student trust and confidentiality in a developmentally appropriate manner and within appropriate
limits;
 

D. Responsibility to the School Community
 

1. promote effective and appropriate relationships with parents/guardians;
 

2. promote effective and appropriate relationships with colleagues;
 

3. ﻿promote effective and appropriate relationships with the community and other stakeholders;
 

4. promote effective and appropriate relationships with employers;
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5. understand the problematic nature of dual or multiple relationships;
 

E. Responsible and Ethical Use of Technology
 

1. use technology in a responsible manner;
 

2. ensure student safety and well-being when using technology;
 

3. maintain confidentiality in the use of technology;
 

4. promote the appropriate use of technology in educational settings;
F. (x ) represent accurately their qualifications;

 
G. (x ) exercise due care to protect the mental and physical safety of students, colleagues, and subordinates;
H. (x ) keep in confidence legally-confidential information as they may secure;

 
I. (x ) ensure that their actions or those of another on their behalf are not made with specific intent of advancing

private economic interests;
 

J. (x ) avoid accepting anything of value offered by another for the purpose of influencing judgment;
 

K. (x ) refrain from using position or public property, or permitting another person to use an employee's position or
public property for partisan political or religious purposes. This will not be implemented in a manner that limits
constitutionally or legally protected rights as a citizen.

 
[END OF OPTIONS]

 
In keeping with the ethical responsibilities of administrators, the Board prohibits staff from engaging in a romantic or sexual
relationship of any kind with students of this District, regardless of the student's age. District staff should not provide
alcohol, drugs, cigarettes, or any other contraband to a student.
 
© Neola 2026

Legal M.C.L. 750.520b, 750.520c, 750.520d, 750.520e

Michigan Code of Educational Ethics
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Section Board Review Spring 2026 (40.2)

Title Copy of DEFINITIONS

Code po0100

Status

Adopted April 21, 1993

Last Revised December 15, 2021

0100 - DEFINITIONS
 
Whenever the following items are used in these bylaws, policies and administrative guidelines, they shall have the meaning
set forth below:
 
Administrative Guideline
 
A statement, based on policy, usually written, which outlines and/or describes the means by which a policy should be
implemented and which provides for the management cycle of planning, action, and assessment or evaluation.
 
Agreement
 
A collectively negotiated contract with a recognized bargaining unit.
 
Apps and Services
 
Apps and services are software (i.e., computer programs) that support the interaction of personal communication devices
(as defined in Bylaw 0100) over a network, or client-server applications in which the user interface runs in a web browser.
Apps and services are used to communicate/transfer information/data that allow students to perform actions/tasks that
assist them in attaining educational achievement goals/objectives, enable staff to monitor and assess their students'
progress, and allow staff to perform other tasks related to their employment.  Apps and services also are used to facilitate
communication to, from and among and between, staff, students, and parents, Board members and/or other stakeholders
and members of the community.
 
Board
 
The Board of Education.
 
Bylaw
 
Rule of the Board for its own governance.
 
Classified or Support Employee
 
An employee who provides support to the District's program and whose position does not require a professional certificate.
 
Constituent Local District
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The following local school districts which comprise the Eaton Regional Education Service Agency (Eaton RESA):
 

A. Charlotte Public Schools
 

B. Eaton Rapids Public Schools
 

C. Insight School of Michigan
 

D. Island City Academy
 

E. Grand Ledge Public Schools
 

F. LifeTech Academy
 

G. Maple Valley Schools
 

H. Oneida School
 

I. Potterville Public Schools
 

J. Relevant Academy of Eaton County
 

District
 
The Regional Education Service Agency.
 
Due Process
 
Procedural due process requires prior knowledge (a posted discipline code), notice of offense (accusation), and the
opportunity to respond.
 
Procedural due process may require consideration of statutorily mandated factors, right to counsel and/or confrontation or
cross-examination of witnesses, depending upon the situation.
 
Family Member
 
"Family member" means a person’s spouse or spouse’s sibling or child; a person’s sibling or sibling’s spouse or child; a
person’s child or child’s spouse; or a person’s parent or parent’s spouse, and includes these relationships as created by
adoption or marriage. (See Bylaw 0144.3)
 
Full Board
 
Authorized number of voting members entitled to govern the District.
 
Information Resources
 
The Board defines Information Resources to include any data/information in electronic, audio-visual or physical form, or any
hardware or software that makes possible the storage and use of data/information. This definition includes but is not
limited to electronic mail, voice mail, social media, text messages, databases, CD-ROMs/DVDs, web sites, motion picture
film, recorded magnetic media, photographs, digitized information, or microfilm. This also includes any equipment,
computer facilities, or online services used in accessing, storing, transmitting or retrieving electronic communications.
 
May
 
This word is used when an action by the Board or its designee is permitted but not required.
 
Meeting
 
Any gathering which is attended by or open to all of the members of the Board, held with the intent on the part of the
members of the body present to discuss or act as a unit upon the specific public business of that body.
 
Parent
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The natural or adoptive parents, or individuals with a valid power of attorney for the care and custody of the student for
purposes other than educational placement.  Parent refers to any individual appointed by the State or court as a legal
guardian or custodian for the student.  Both parents will have equal access to records and rights regarding the student's
education absent a court order restricting such rights.
 
Personal Communication Devices
 
Personal communication devices (“PCDs”) may include computers, laptops, tablets, e-readers, wireless communication
devices ("WCDs"), cellular/mobile phones, smartphones, telephone paging devices (e.g., beepers or pagers), and/or other
web-enabled devices of any type.
 
Policy
 
A general, written statement by the governing board which defines its expectations or position on a particular matter and
authorizes appropriate action that must or may be taken to establish and/or maintain those expectations.
 
President
 
The chief executive officer of the Board of Education.  (See Bylaw 0171.1)
 
Principal/Director
 
The educational leader and head administrator of one (1) or more District schools or programs, as designated by the Board
of Education. The Principal/Director must hold an appropriate school administrator certificate or permit. The
Principal/Director is responsible for the supervision of the school or program consistent with Board policy and directives of
the Superintendent and may delegate responsibilities to subordinates as appropriate.
 
Professional Staff Member
 
An employee who implements or supervises one (1) or more aspects of the District's program and whose position requires
a professional credential from the State.
 
Relative
 
The mother, father, sister, brother, spouse, parent of spouse, child, grandparents, grandchild, or dependent in the
immediate household as defined in the negotiated, collectively-bargained agreement.
 
Secretary
 
The chief clerk of the Board of Education.  (See Bylaw 0171.3)
 
Shall
 
This word is used when an action by the Board or its designee is required.  (The word "will" or "must" also signifies a
required action.)
 
Social Media
 
Social media are online platforms where users engage one another and/or share information and ideas through text, video,
or pictures.  Social media consists of any form of online publication or presence that allows interactive communication,
including, but not limited to, text messaging, instant messaging, websites, web logs ("blogs"), wikis, online forums (e.g.,
chat rooms), virtual worlds, and social networks.  Examples of social media include, but are not limited to, Facebook,
Facebook Messenger, Google Hangouts, Twitter, LinkedIn, YouTube, Flickr, Instagram, Pinterest, Skype, and Facetime. 
Social media does not include sending or receiving e‑mail through the use of District-issued e-mail accounts.  Apps and web
services shall not be considered social media unless they are listed on the District's website as District-approved social
media platforms/sites.
 
Student
 
A person who is officially enrolled in a school or program of the District.
 
Superintendent
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The chief executive officer of the School District is responsible to supervise all programs and staff of the District and to
implement Board policy and follow Board directives.  Consistent with Board policies and directives, the Superintendent must
hold an appropriate school administrator certificate or permit. Consistent with Board policies and directives, the
Superintendent may delegate responsibility to subordinates as appropriate.
 
Technology Resources
 
The Board defines Technology Resources to include computers, laptops, tablets, e-readers, cellular/mobile telephones,
smartphones, web-enabled devices, video and/or audio recording equipment, projectors, software and operating systems
that work on any device, copy machines, printers and scanners, information storage devices (including mobile/portable
storage devices such as external hard drives, CDs/DVDs, USB thumb drives and memory chips), the computer network,
Internet connection, and online educational services and apps.
 
Treasurer
 
The chief financial officer of the District.  (See Bylaw 0171.4)
 
Vice-President
 
The Vice-President of the Board of Education.  (See Bylaw 0171.2)
 
Voting

A vote at a meeting of the Board of Education.  Except to accommodate the absence of any member of the Board due to
military duty or for any other purpose permitted by law, Board members must be physically present to have their vote
officially recorded in the Board minutes.
 
Citations to Michigan Compiled Laws (M.C.L.) are shown as M.C.L. followed by the Section Number (e.g., M.C.L. 380.114). 
Citations to the Michigan Administrative Code are prefaced A.C. Rule (e.g., A.C. Rule R380.221).  Citations to the Federal
Register are noted as FR, to the Code of Federal Regulations as C.F.R., and to the United States Code as U.S.C.
 
Revised 5/17/06
Revised 4/19/17
Revised 9/19/18
Revised 1/16/19
Revised 5/15/19
 
© Neola 2021
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Book Policy Manual

Section Board Review Spring 2026 (40.2)

Title Vol. 40, No. 2 - February 2026 Policy Disposition Sheet

Code 02 - Policy Disposition Sheet

Status

DISPOSITION OF NEW/REVISED/REPLACEMENT
POLICIES FOR BOARD ADOPTION
 
Vol. 40, No. 2 - February 2026 ISD
 
Coding for District-Specific Edits
*1 = drafted by District staff
*2 = if the material was a work for hire, that is, material the District paid someone else to develop but from whom the
District purchased the rights to publish
*3 = if the material is copyrighted to someone else from whom the District has secured permission to publish the material
(No code is needed for accepting Neola's vetted material)
 

Policy Number Date Adopted
District-Specific Edits
(1, 2, or 3) Date Tabled  Date Rejected

po0100        

po1410 New        

po2370.01        

po2418        

po3120.09 Renumber/Rescind        

po4120.09 Rescind        

po4210 New        

po5136 Replacement        

         

po6320        

po6325        

po7540.09 Replacement        

po8120.09 Renumber/Revised        

po8402        137



Policy Number Date Adopted
District-Specific Edits
(1, 2, or 3) Date Tabled  Date Rejected

po8655 New        
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608 W. Allegan Street, Lansing, MI 48933 ~ Phone: 517-241-5000 ~ E-Mail: MDE-EducatorHelp@Michigan.gov 

 
Professional Development for Instructional 
Hours/Days Documentation Tool 
Effective October 1, 2019, Section 101(10) of the State School Aid Act (MCL 388.1701(10)), was amended to 
include new provisions. Local education agencies (LEA), both traditional and charter, may count up to 38 hours of 
professional development for teachers as hours/days of pupil instruction if all of the listed requirements are 
satisfied. Professional development of any length may count as instructional hours but to count as an instructional 
day it must exceed 5 hours in a single day per Subsection 10(a).  

There is no application process to use professional development as instructional hours/days. However, the district 
must maintain documentation that all legal requirements have been met. Below please find a list of the 
requirements along with suggested documentation:  

• A district-wide professional development advisory committee appointed by the district board 
recommends at least 8 hours of the professional development. The advisory committee must be 
composed of teachers employed by the district who represent a variety of grades and subject 
matter specializations, including special education; nonteaching staff; parents; and administrators. 
The majority membership of the committee shall be composed of teaching staff.  

� Board of Education meeting minutes during which the advisory committee was appointed. 
� Advisory committee meeting minutes noting the recommendation of at least 8 hours of 

professional development to be used for instructional hours. The recommendation may occur at 
any time throughout the year and does not need to be before the first countable professional 
development event.  

� List of all members of the committee, with title, representing the required composition:  
 Majority of representatives comprised of teachers of varying subject matter and 

grade level, including special education 
 Nonteaching staff 
 Parents 
 Administrators 

• If the professional development is provided online, the district must have approved the 
instruction. For online professional development to be counted as a day of instruction, the 
professional development must be started and completed in the same day. Online professional 
development completed over multiple days may be counted toward instructional hours, but not 
the day requirement. 

� Date of approval of online professional development (if applicable) 
• The professional development hours are used to offset instructional time for pupils whose 

teachers were scheduled to participate in the professional development. 
� Clear documentation of what teacher population attended the professional 

development (EX: all district staff, specific building staff, specific grade 
level/content area, etc.) 
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• At least 75% of teachers scheduled to participate in the professional development are in 
attendance. 

� Percentage attendance compared to expected participants 
� Attendance list (original or copy) 
� Expected participation roster 

• The professional development is aligned to the school or district improvement plan for the school 
or district in which the professional development is being provided. 

� Proof of alignment to School and/or District Improvement Plan 
• The professional development is linked to 1 or more criteria in the evaluation tool developed or 

adopted by the district or intermediate district under Section 1249 of the Revised School Code, 
MCL 380.1249. 

� Proof of alignment to at least one criteria in educator evaluation tool 
• The department has approved the professional development and confirmed it may be counted 

for state continuing education clock hours (SCECHs).  
� SCECH Program Number 
� Documentation of number of SCECHs approved 

• Not more than a combined total of 10 hours of the professional development takes place before 
the first scheduled day and last scheduled day of school for that school year. 

� District calendar documenting the first and last day of school as well as professional 
development days that are countable as instructional time.  

• No more than 10 hours of qualifying professional development takes place in a single month. 
� Length in hours of professional development 
� Number of hours to be used as instructional hours 
� Number of days to be used as instructional days (professional development must exceed 

5 hours in a single day to be used as an instructional day)  
 

In addition, agendas may be optionally kept from the individual PD days as verification of hours.   

To help simplify the process, please find the below documentation tool. This template is not mandatory but may 
be used as a resource to collect the needed information for each date of a professional learning activity being 
used as instructional hours/days.  

For further information, please contact SCECH@Michigan.gov.  
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Professional Development for Instructional Hours/Days Documentation Tool 
Please provide the below information as well as maintain the noted documents. This information does not need 
to be submitted to the Michigan Department of Education but should be maintained in a file for audit purposes 
for 3 years. 

Local Education Agency Name: ______________________________________________________ 

School Year Start Date: _________    School Year End Date:_________ 

Date of PD       
Title       
Description       
Date of District 
Approval (Online 
PD only) 

      

Attending Teacher 
Population (All 
district, building 
specific) 

      

District or Building 
to which hours are 
being applied 

      

Alignment to 
School or District 
Improvement Plan 

      

Alignment to 
Criteria in 
Evaluation Tool 

      

SCECH Program #       
Amount of 
Approved SCECHs 

      

PD Length in Hours       
Hours to be Used       
Days to be Used       
% Attendance 
from Expected 
Participants 

      

In addition to the above information, maintain the following documents:  

� Board of Education meeting minutes during which the advisory committee was appointed. 
� List of committee members, with title, representing the required composition. 
� Advisory committee meeting minutes noting the recommendation of at least 8 hours of professional 

development to be used for instructional hours.  
� District calendar noting first and last days of school and professional development dates. 
� Attendance list (original or copy) and expected participation roster. 
� Agendas for individual activities (optional). 
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Signatures: As chief administrator of the district, I verify that all of the above and maintained information is true 
regarding the professional development to be used toward instructional hours.  

Superintendent Name: __________________________________________ 

Superintendent Signature:_______________________________________   Date: ________ 
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Budgetary Estimate - Consortium - Sangoma Unified
Communications System - ERESA Only

Quote #347023333 v3

Prepared For: Prepared by: Date Issued:

Ingham ISD MOSS May 21, 2026

Dan Lietz
2630 W Howell Rd
Mason, MI 48854

Ron Spencer
561 Century Ave SW
Grand Rapids, MI 49503

Expires:

May 20, 2026

ERate SPIN #:

P: (517) 244-1250
E: dlietz@inghamisd.org

P: (616) 726-7035
E: ron.spencer@mosstele.com Special Contract Ref. #:

Core System - ISD Data Center (Customer Provided Server Environment)

Part # Description Price Qty Ext. Price

Primary Virtual Server

PBXT-DEPLOY-
BASE

Sangoma PBXact Software Only for New Deployment $310.50 1 $310.50

PBXT-UPGR-
USER

Sangoma PBXact Additional 1 User License for PBXact
Software Conversion

$5.52 150 $828.00

PBXT-OPT-3PP-
BASE

Sangoma PBXact 3rd Party Phone License for Software Only
Installs - Base System

$82.80 1 $82.80

PBXT-OPT-3PP-
USER

Sangoma PBXact 3rd Party Phone License for Software Only
Installs - 1 User License

$0.69 150 $103.50

Secondary Virtual Server

PBXT-DEPLOY-
BASE

Sangoma PBXact Software Only for New Deployment $310.50 1 $310.50

PBXT-UPGR-
USER

Sangoma PBXact Additional 1 User License for PBXact
Software Conversion

$5.52 150 $828.00

Subtotal: $2,463.30

ERESA - Phone Sets * Contains Optional Items

Part # Description Price Qty Ext. Price

1TELP315LF Sangoma P315 IP Phone Set $80.04 1* $80.04

1TELP325LF Sangoma P325 IP Phone Set $124.20 150 $18,630.00

1TELP330LF Sangoma P330 IP Phone Set $174.57 1* $174.57

1TELP370LF Sangoma P370 IP Phone Set $258.06 1* $258.06

1TELPM200LF Sangoma PM200 P-Series Expansion Module $144.21 1* $144.21

1TELP005LF Sangoma Wall Mount Kit P-Series IP Phones $10.35 1* $10.35

* Optional Subtotal: $667.23

Subtotal: $18,630.00

Quote #347023333 v3 May 21, 2026 Page: 1 of 5
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MOSS Installation Services

Part # Description Price Qty Ext. Price

1_NetworkLabor Setup and Installation of Primary and Secondary PBXact
Virtual Appliances

$1,200.00 1 $1,200.00

1_NetworkLabor Configuration of Core System Workflow and Auto Attendants $1,200.00 1 $1,200.00

1_NetworkLabor Configuration of User Extensions and Voicemail Services $30.00 150 $4,500.00

1_NetworkLabor Configuration of IP Phone Sets $15.00 150 $2,250.00

1_NetworkLabor Physical Placement of IP Phone Sets $22.50 150 $3,375.00

1_NetworkLabor Administration Training (up to 3 admins per session - 4-hour
length)

$600.00 1 $600.00

1_NetworkLabor Operator Training (up to 3 operators per session - 2-hour
length)

$300.00 4 $1,200.00

Subtotal: $14,325.00

MOSS Annual Support Services

Part # Description Price Qty Ext. Price

PBXact-
AnnualSupport-
001

Annual Support Bundle for PBXact for Ingham ISD for the
Base Configuration

$1,903.80 1 $1,903.80

SVCM-PBXT-
GOLD-BASE

Sangoma Gold Software Base 1st Year 2

SVCM-PBXT-
GOLD-USER

Sangoma Gold Software Support for 1 User 1st Year 300

1_ManagedServic
eLabor

Managed Service Labor - Annual Managed Support Services
- 24x7 TAC Support w/ Annual System Upgrades (sized by
number of users - 1000 to 2000 users package)

150

PBXact-
AnnualSupport-
002

Advanced Recovery Annual Subscription (Primary Server
Only)

$327.00 1 $327.00

PBXT-OPT-ADR-
BASE

Sangoma PBXact Advanced Recovery - Base - 1st Year 1

PBXT-OPT-ADR-
USER

Sangoma PBXact Advanced Recovery per User 1st Year 150

Subtotal: $2,230.80

Optional Analog Gateways * Optional

Part # Description Price Qty Ext. Price

4-port FXS Analog Gateway Appliance

VEGA-60GV2-
0400

Sangoma Vega 60 v2 4-FXS Analog Gateway $345.60 1 $345.60

1_NetworkLabor Setup and Installation of Analog Hardware Appliance $600.00 1 $600.00

PBXact-
AnnualSupport-
020

Annual Add-On Support Services for a 4-port Analog FXS
Hardware Appliance

$379.20 1 $379.20

Quote #347023333 v3 May 21, 2026 Page: 2 of 5
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Optional Analog Gateways * Optional

Part # Description Price Qty Ext. Price

VEGA60-0400-
G9x5

Sangoma 1 Year Gold Support Vega-60G-4-FXS 1

VEGA60-0400-
1AHR

Sangoma 1 Year Extended Warranty Vega 60 4-FXS 1

1_NetworkLabor Annual Managed Support Services - 24x7 TAC Support w/
Annual System Upgrades (Add On Analog Appliance)

1

8-port FXS Analog Gateway Appliance

VEGA-60GV2-
0800

Sangoma Vega 60 v2 8-FXS Analog Gateway $590.40 1 $590.40

1_NetworkLabor Setup and Installation of Analog Hardware Appliance $600.00 1 $600.00

PBXact-
AnnualSupport-
021

Annual Add-On Support Services for a 8-port Analog FXS
Hardware Appliance

$393.60 1 $393.60

VEGA60-0800-
G9x5

Sangoma 1 Year Gold Support Vega 60 8-FXS 1

VEGA60-0800-
1AHR

Sangoma 1 Year Extended Warranty Vega 60 8-FXS 1

1_NetworkLabor Annual Managed Support Services - 24x7 TAC Support w/
Annual System Upgrades (Add On Analog Appliance)

1

4-port FXO Analog Gateway Appliance

VEGA-60GV2-
0004

Sangoma Vega 60 v2 4-FXO Analog Gateway $385.20 1 $385.20

1_NetworkLabor Setup and Installation of Analog Hardware Appliance $600.00 1 $600.00

PBXact-
AnnualSupport-
022

Annual Add-On Support Services for a 4-port Analog FXO
Hardware Appliance

$382.80 1 $382.80

VEGA60-0004-
G9x5

Sangoma 1 Year Gold Support Vega 60 4-FXO 1

VEGA60-0004-
1AHR

Sangoma 1 Year Extended Warranty Vega 60 4-FXO 1

1_NetworkLabor Annual Managed Support Services - 24x7 TAC Support w/
Annual System Upgrades (Add On Analog Appliance)

1

8-port FXO Analog Gateway Appliance

VEGA-60GV2-
0008

Sangoma Vega 60 v2 8-FXO Analog Gateway $630.00 1 $630.00

1_NetworkLabor Setup and Installation of Analog Hardware Appliance $600.00 1 $600.00

PBXact-
AnnualSupport-
023

Annual Add-On Support Services for a 8-port Analog FXO
Hardware Appliance

$400.80 1 $400.80

VEGA60-0008-
G9x5

Sangoma 1 Year Gold Support Vega 60 8-FXO 1
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Optional Analog Gateways * Optional

Part # Description Price Qty Ext. Price

VEGA60-0008-
1AHR

Sangoma 1 Year Extended Warranty Vega 60 8-FXO 1

1_NetworkLabor Annual Managed Support Services - 24x7 TAC Support w/
Annual System Upgrades (Add On Analog Appliance)

1

4-port FXS / 4-port FXO Analog Gateway Appliance

VEGA-60GV2-
0404

Sangoma Vega 60 v2 4-FXS / 4-FXO Analog Gateway $612.00 1 $612.00

1_NetworkLabor Setup and Installation of Analog Hardware Appliance $600.00 1 $600.00

PBXact-
AnnualSupport-
024

Annual Add-On Support Services for a 4-port / 4-port Analog
FXS/FXO Hardware Appliance

$400.80 1 $400.80

VEGA60-0404-
G9x5

Sangoma 1 Year Gold Support Vega 60 4-FXS / 4-FXO 1

VEGA60-0404-
1AHR

Sangoma 1 Year Extended Warranty Vega 60 4-FXS / 4-FXO 1

1_NetworkLabor Annual Managed Support Services - 24x7 TAC Support w/
Annual System Upgrades (Add On Analog Appliance)

1

* Optional Subtotal: $7,520.40

Quote Summary Amount

Core System - ISD Data Center (Customer Provided Server Environment) $2,463.30

ERESA - Phone Sets $18,630.00

MOSS Installation Services $14,325.00

MOSS Annual Support Services $2,230.80

Total: $37,649.10

*Optional Expenses One-Time

ERESA - Phone Sets $667.23

Optional Analog Gateways $7,520.40

Optional Subtotal: $8,187.63

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

E-Signature Confirmation

MOSS Ingham ISD

Ron Spencer Dan Lietz

Signature / Name Signature / Name Initials

05/21/2026 1/1/0001 12:00:00 AM

Date Date
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Purchase Terms and Conditions

Ingham ISD of 2630 W Howell Rd, Mason, MI 48854 (hereinafter, CLIENT) and MOSS of 561 Century Ave. SW, Grand Rapids, MI 
49503 (hereinafter, MOSS) agree that the following terms and conditions will apply to any orders for the sale of equipment and 
services to the CLIENT by MOSS.

1.      PRICE. The pricing in this proposal are firm and not subject to change unless CLIENT delays the acceptance for more 
than thirty (30) days past the date of this MOSS proposal, in which case this proposal may be modified due to a change in 
MOSS’s costs, unless there is written agreement of both parties to extend the initial pricing. In addition, MOSS may assess 
storage and transportation fees if you do not take or accept delivery within 90 days of product availability. MOSS may also 
update this quote or above pricing due to duties, freight, tariffs, supplier pricing, surcharges, or exchange rate fluctuations.

2.      ACCESS.  CLIENT shall provide timely access to the areas needed for installation and provide the proper operating 
environment for the equipment and services, as specified by the manufacturer, including proper electrical and 
telecommunications connections.

3.      TERMS OF PAYMENT.  Invoices will be rendered on the date of shipment of CLIENT’S Equipment to the work site. 
Ongoing charges will be invoiced monthly based upon job progress and completed work, and final billing shall be invoiced 
upon the successful completion of MOSS's standard installation tests and CLIENT acceptance. Payment of invoices shall be by 
cash, check or electronic transfer and shall be due within twenty (20) days of MOSS's invoice date or incur an additional late 
fee of one and a half percent (1.5 %) per month on the unpaid balance.  Credit card payments will only be accepted with a 3% 
service charge added.

4.      LIMITED WARRANTY   MOSS represents and warrants to CLIENT that the equipment and workmanship will be free 
from defects which materially affect the performance of the equipment for a period of one year for equipment and ninety days 
for labor.  This warranty does not include defects or failures caused by customer abuse, misuse or negligence, or failures 
caused by electrical power surges.  Moss does not warrant any third-party software for fitness of purpose or vulnerability to 
intrusion or attack. 

5.      LIMITATION OF LIABILITY.  Without limiting the foregoing warranty, MOSS shall not be liable for any damages resulting 
from the use or inability to use its products or services, interruptions of service, delays in operation or transmissions or any 
other failure of performance or business function. Further, except in the event of willful misconduct or gross negligence by 
MOSS, the maximum liability of MOSS and its directors, officers, employees, agents, or suppliers for loss or damage caused 
by or arising from its performance under this Agreement, regardless of the form of action, whether in contract, tort, strict liability 
or otherwise, shall be limited to the purchase price of the Equipment.   

6.      FORCE MAJEURE.  Neither party shall be liable for delays, failure to perform or loss or damage due to force majeure 
conditions including, but not limited to, fire, explosion, power blackout, earthquake, volcanic action, flood, war, government 
requirement, acts of God or other similar causes beyond its reasonable control.  Any party so delayed in its performance shall 
immediately notify the other and mutually agree to reschedule the remainder of the project.

7.      GOVERNING LAW.  This Agreement shall be governed by and construed in accordance with the laws of the State of 
Michigan.  MOSS shall have all rights and remedies specified herein in addition to those specified in the Uniform Commercial 
Code as adopted in the State of Michigan.  All such rights and remedies are cumulative.  MOSS shall be reimbursed by 
CLIENT for all costs and expenses paid or incurred in enforcing its rights hereunder, including, without limitation, reasonable 
attorneys' fees and costs.

8.      ASSIGNMENT.  MOSS may subcontract for the performance of any of its obligations under this Agreement and this 
Agreement is not assignable by either party except with the prior written consent of the other party

9.      ACKNOWLEDGEMENT. CLIENT acknowledges that it has read this Agreement, understands it, that the person signing 
on its behalf is authorized to sign on its behalf, and agrees to be bound by its terms and conditions.  CLIENT further agrees 
that this Agreement is the complete and exclusive statement of the agreement between the parties which supersedes all 
Agreements or prior agreements, oral or written, and all other communications between the parties relating to the subject 
matter of this Agreement.

Quote #347023333 v3 May 21, 2026 Page: 5 of 5
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Replace w/ Mitel MiVoice Business
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PREPARED BY
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Budgetary Estimate - Phone System Replace w/ Mitel MiVoice
Business

Quote #347023702 v2

Prepared For: Prepared by: Date Issued:

Eaton Regional Educational Service Agency MOSS Jun 2, 2026

Scott Gottleber
1790 Packard Hwy
Charlotte, MI 48813-9717

Ron Spencer
561 Century Ave SW
Grand Rapids, MI 49503

Expires:

Jun 26, 2026

ERate SPIN #:

P: (517) 244-4519
E: sgottleb@inghamisd.org

P: (616) 726-7035
E: ron.spencer@mosstele.com Special Contract Ref. #:

Mitel SourceWell
Contract

SourceWell Contract Information

 
This quote is based on the Mitel SourceWell contract #120122-MBS

 

SourceWell contract number 120122-MBS must be referenced on any PO resulting 
from this quote.

Membership and contract information is available at www.sourcewell-mn.org

 

Mitel Core System Softeware

Part # Description Price Qty Ext. Price

Core System Software Bundle

54012174 Mitel MiVB SVI Bundle up to 500 users max (includes
MiVoice Business, MiVoice Border Gateway, MiCollab,
CloudLink Gateway, 30 SIP Trunks, and Mitel Performance
Analytics Probe)

$330.00 2 $660.00

SIP Proxy Licensing

54004491 Mitel SIP TRUNKING CHANNEL PROXY $17.93 23 $412.39

User Licnese Bundles

54006539 Mitel UCCv4.0 Entry User for MiVoice Bus x1 $85.05 140 $11,907.00

54006542 Mitel UCCv4.0 STND User for MiVoice Bus x1 $123.20 10 $1,232.00

Call Detailed Reporting

54014704 Mitel CX Base Kit - MiVB $0.00 1 $0.00

54014725 Mitel CX Business Reporter x 50 $220.50 3 $661.50

Note: this pricing structure is only good for 2026 deployments

Subtotal: $14,872.89

Mitel Phone Sets

Part # Description Price Qty Ext. Price

50008385 Mitel 6920w IP Phone $162.00 6 $972.00

Quote #347023702 v2 Jun 2, 2026 Page: 1 of 4

157

http://www.njpacoop.org


Mitel Phone Sets

Part # Description Price Qty Ext. Price

50008387 Mitel 6940w IP Phone $275.20 4 $1,100.80

50008415 Mitel 6915 IP Phone V2 $99.00 140 $13,860.00

Note: this pricing structure is only good for 2026 deployments

Subtotal: $15,932.80

MOSS Installation Services

Part # Description Price Qty Ext. Price

1_NetworkLabor Setup and Installation of Primary and Secondary MiVB Virtual
Appliances

$1,500.00 1 $1,500.00

1_NetworkLabor Setup and Installation of Primary and Secondary MiBorder
Gateway Virtual Appliances

$1,500.00 1 $1,500.00

1_NetworkLabor Setup and Installation of Primary MiCollab Virtual Appliance $1,000.00 1 $1,000.00

1_NetworkLabor Setup and Installation of CX Business Reporter Virtual
Appliance

$750.00 1 $750.00

1_NetworkLabor Configuration of Core System Workflow and Auto Attendants $1,200.00 1 $1,200.00

1_NetworkLabor Configuration of User Extensions and Voicemail Services $40.00 150 $6,000.00

1_NetworkLabor Configuration of IP Phone Sets $15.00 150 $2,250.00

1_NetworkLabor Physical Placement of IP Phone Sets $22.50 150 $3,375.00

1_NetworkLabor Administration Training (up to 3 admins per session - 4-hour
length)

$600.00 1 $600.00

1_NetworkLabor Operator Training (up to 3 operators per session - 2-hour
length)

$300.00 4 $1,200.00

Subtotal: $19,375.00

MOSS / Mitel Annual Support Services (3-year Contract w/ Annual Billing)

Part # Description Price Qty Ext. Price

MiVB-
AnnualSupport-
001

Annual Support Bundle for Mitel MiVoice Business for ERESA
for the Base Configuration

$3,659.61 3 $10,978.83

54021145 Mitel SWA MiVBus UC Advantage 3y Annual Billing 1743

54021217 Mitel SWA CX Advantage 3y Annual Billing 93

1_ManagedServic
eLabor

Managed Service Labor - Annual Managed Support Services
- 24x7 TAC Support w/ Annual System Upgrades (sized by
number of users - 1000 to 2000 users package)

450

Subtotal: $10,978.83

Quote Summary Amount

Mitel Core System Softeware $14,872.89

Mitel Phone Sets $15,932.80

MOSS Installation Services $19,375.00

Quote #347023702 v2 Jun 2, 2026 Page: 2 of 4
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Quote Summary Amount

MOSS / Mitel Annual Support Services (3-year Contract w/ Annual Billing) $10,978.83

Total: $61,159.52

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

E-Signature Confirmation

MOSS Eaton Regional Educational Service
Agency

Ron Spencer Scott Gottleber

Signature / Name Signature / Name Initials

06/02/2026 1/1/0001 12:00:00 AM

Date Date
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Purchase Terms and Conditions

Eaton Regional Educational Service Agency of 1790 Packard Hwy, Charlotte, MI 48813-9717 (hereinafter, CLIENT) and MOSS of 
561 Century Ave. SW, Grand Rapids, MI 49503 (hereinafter, MOSS) agree that the following terms and conditions will apply to any 
orders for the sale of equipment and services to the CLIENT by MOSS.

1.      PRICE. The pricing in this proposal are firm and not subject to change unless CLIENT delays the acceptance for more 
than thirty (30) days past the date of this MOSS proposal, in which case this proposal may be modified due to a change in 
MOSS’s costs, unless there is written agreement of both parties to extend the initial pricing. In addition, MOSS may assess 
storage and transportation fees if you do not take or accept delivery within 90 days of product availability. MOSS may also 
update this quote or above pricing due to duties, freight, tariffs, supplier pricing, surcharges, or exchange rate fluctuations.

2.      ACCESS.  CLIENT shall provide timely access to the areas needed for installation and provide the proper operating 
environment for the equipment and services, as specified by the manufacturer, including proper electrical and 
telecommunications connections.

3.      TERMS OF PAYMENT.  Invoices will be rendered on the date of shipment of CLIENT’S Equipment to the work site. 
Ongoing charges will be invoiced monthly based upon job progress and completed work, and final billing shall be invoiced 
upon the successful completion of MOSS's standard installation tests and CLIENT acceptance. Payment of invoices shall be by 
cash, check or electronic transfer and shall be due within twenty (20) days of MOSS's invoice date or incur an additional late 
fee of one and a half percent (1.5 %) per month on the unpaid balance.  Credit card payments will only be accepted with a 3% 
service charge added.

4.      LIMITED WARRANTY   MOSS represents and warrants to CLIENT that the equipment and workmanship will be free 
from defects which materially affect the performance of the equipment for a period of one year for equipment and ninety days 
for labor.  This warranty does not include defects or failures caused by customer abuse, misuse or negligence, or failures 
caused by electrical power surges.  Moss does not warrant any third-party software for fitness of purpose or vulnerability to 
intrusion or attack. 

5.      LIMITATION OF LIABILITY.  Without limiting the foregoing warranty, MOSS shall not be liable for any damages resulting 
from the use or inability to use its products or services, interruptions of service, delays in operation or transmissions or any 
other failure of performance or business function. Further, except in the event of willful misconduct or gross negligence by 
MOSS, the maximum liability of MOSS and its directors, officers, employees, agents, or suppliers for loss or damage caused 
by or arising from its performance under this Agreement, regardless of the form of action, whether in contract, tort, strict liability 
or otherwise, shall be limited to the purchase price of the Equipment.   

6.      FORCE MAJEURE.  Neither party shall be liable for delays, failure to perform or loss or damage due to force majeure 
conditions including, but not limited to, fire, explosion, power blackout, earthquake, volcanic action, flood, war, government 
requirement, acts of God or other similar causes beyond its reasonable control.  Any party so delayed in its performance shall 
immediately notify the other and mutually agree to reschedule the remainder of the project.

7.      GOVERNING LAW.  This Agreement shall be governed by and construed in accordance with the laws of the State of 
Michigan.  MOSS shall have all rights and remedies specified herein in addition to those specified in the Uniform Commercial 
Code as adopted in the State of Michigan.  All such rights and remedies are cumulative.  MOSS shall be reimbursed by 
CLIENT for all costs and expenses paid or incurred in enforcing its rights hereunder, including, without limitation, reasonable 
attorneys' fees and costs.

8.      ASSIGNMENT.  MOSS may subcontract for the performance of any of its obligations under this Agreement and this 
Agreement is not assignable by either party except with the prior written consent of the other party

9.      ACKNOWLEDGEMENT. CLIENT acknowledges that it has read this Agreement, understands it, that the person signing 
on its behalf is authorized to sign on its behalf, and agrees to be bound by its terms and conditions.  CLIENT further agrees 
that this Agreement is the complete and exclusive statement of the agreement between the parties which supersedes all 
Agreements or prior agreements, oral or written, and all other communications between the parties relating to the subject 
matter of this Agreement.
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BOARD AGENDA ITEM 
Email completed form and supporting documents to the Superintendent and the Superintendent’s 
Executive Assistant by 12:00 noon, the Tuesday prior to the Board Meeting. (Submit one form 
per agenda item and provide attachments as separate documents.) 
 

I.​ DATE OF BOARD MEETING:​ June 10, 2026​ ​  
​  

II.​ AGENDA ITEM TITLE: Summer Leadership Institute 
 
 

III.​ TYPE OF AGENDA ITEM:  (Place an X in the box you select) 
 

 Presentation 
  

 Consent Agenda (replacement of/transfer to/resignation from 
existing positions are consent agenda) 

  

 Action/Approval (new positions/FTE increases for existing 
positions are action items) 

  

X Information 
 

IV.​ AGENDA ITEM DESCRIPTION:   
a)​ Purpose and background: (Provide 1-3 sentences describing the type of 

service/good, who will be providing it, as well as the background on the need) 
 

Nate Leale, Deputy Superintendent, is informing the Board of Education that Eaton RESA and 
Clinton County RESA will host the Summer Leadership Institute on June 16, 2026, at Lansing 
Community College West Campus. The event will bring together educational leaders from across 
both counties for a day of learning and collaboration focused on Visible Learning. Participants 
will engage in a keynote presentation and breakout sessions highlighting practices that support 
teaching, learning, and student achievement.  

 
b)​ Cost: ​ None​  
 

c)​ Timeframe/term of agreement: June 16, 2026 
 

d)​ List Supporting materials/attachments, if any: 
 
 
 

V.​ RECOMMENDATION: (Place an X in the box you select) 
   

 Approve 
  

 Authorize the Superintendent to execute agreement 
  

 Approve the increase of FTE:  Position​ ​ ​ ​  FTE Increase ​​  
  

 Award a bid 
  

 Other: 
 

VI.​ RECOMMENDED BY: Nate Leale 
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