
 

 
 

ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY 

VIRGINIA MN 55792 
 

Regular Meeting 
Monday, September 14, 2026  at 6:00 PM 

Rock Ridge Administration Building, 1405 Wolverine Way, 
Virginia, MN 55792 

 
AGENDA 

 

 
1. Call to order. 
2. Approval of agenda. 
3. Recognition of visitors and visitor input. 
4. Demolition Update. 

1. Update on James Madison abatement and demolition. 
5. Consent Agenda: 

1. Approval of August 24, 2026 regular meeting minutes. 
2. Approval of August 31, 2026 special meeting minutes. 
3. Approval of hire of Lacey Nelson for the High School Special Education Teacher 
(LLC) position with a salary of $54,983.43 (prorated) (Step D - BA) effective August 
25, 2026.  
4. Approval of hire of Beth Carlson-Spelts for the Early Childhood Threes Teacher 
(LES) position with a salary of $12,023.25 (prorated) (Step F - MA) effective August 
26, 2026.  
5. Approval of hire of Hayley Halls for the Elementary Music Teacher 
(NSE/PES) position with a salary of $51,266.25 (prorated) (Step C - BA) 
effective August 31, 2026. 
6. Approval of hire of Cody Isaacson for the Custodian/GM/Grounds/Driver position 
at a rate of $25.75/hour effective August 31, 2026.  
7. Approval of hire of Allison Polacec for the Paraprofessional (LLC) position at a 
rate of $20.72/hour effective August 31, 2026. 
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8. Approval of hire of Sheila Anderson for the Paraprofessional (LLC) position at a 
rate of $20.72/hour effective August 31, 2026. 
9. Approval of hire of Petra Benz for the Paraprofessional (LLC) position at a rate of 
$20.72/hour effective August 31, 2026. 
10. Approval of hire of Amelia Hillman for the Before/After School Care Staff at a 
rate of $15.00/hour effective August 31, 2026.  
11. Approval of hire of BreeAnna Scinto for the Paraprofessional (LLC) position at a 
rate of $20.72/hour effective September 2, 2026.  
12. Approval of hire of John Stanaway for the Community Education Strength Coach 
Substitute position at a rate of $20.00/hour effective September 8, 2026.  
13. Approval of hire of Ayla Lokken for the Paraprofessional (PES) position at a rate 
of $19.97/hour effective September 8, 2026.  
14. Approval of hire of Cassondra Weber for the Paraprofessional (PES) position at a 
rate of $19.97/hour effective September 8, 2026.  
15. Approval of hire of Jake Moller for the Paraprofessional (LLC) position at a rate 
of $20.72/hour effective September 9, 2026. 
16. Approval of hire of Bradley DuChene for the Custodian/GM/Grounds/Driver 
position at a rate of $25.75/hour effective September 10, 2026.  
17. Approval of hire of Maegan DuChene for the Paraprofessional (LLC) position at a 
rate of $20.72/hour effective September 14, 2026. 
18. Approval of hire of Melissa Sandstrom for the Paraprofessional (NSE) position at 
a rate of $19.97/hour effective September 14, 2026.  
19. Approval of hire of Darlene Johnson for the Indigenous Education Elementary 
Advisor (NSE) position at a rate of $19.97/hour effective September 15, 2026.  
20. Approval of hire of Hayden Niles for the Lunch/Recess Aide (NSE) position at a 
rate of $14.00/hour effective September 21, 2026.  
21. Approval of hire of Sarah Knudson for the Early Childhood Parent 
Educator (PES) position with a salary of $6,751.69 (prorated) (Step C - 
MA) effective September 22, 2026.  
22. Approval of hire of Randali Watson for the additional Junior High Volleyball 
Coach position with a stipend of $1,600 for the 2026-2027 school year.  
23. Approval of hire of Gina Altobelli for the additional Junior High Volleyball Coach 
position with a stipend of $1,600 for the 2026-2027 school year.  
24. Approval of hire of Lexis Trygg for the additional Junior High Volleyball Coach 
position with a stipend of $1,600 for the 2026-2027 school year.  
25. Approval of transfer of Karilynn Niska from Paraprofessional/Driver to the Media 
Aide (PES) position at a rate of $22.00/hour effective September 23, 2026.  
26. Approval of transfer of Justine Schunk from Paraprofessional to the 
Paraprofessional/Secretary (NSE) position at a rate of $19.97/hour (Para) and 
$24.87/hour (Secretary) effective August 31, 2026.  
27. Approval of transfer of Sophia Kranz from Summer Day Camp Staff to 
Before/After School Care Staff at a rate of $15.00/hour effective August 26, 2026.  
28. Approval of transfer of Paraprofessional Nichole Malich to the Life & Learning 
Center at a rate of $20.72/hour effective September 1, 2026. 
29. Approval of transfer of Cindy Kujala from Paraprofessional to the Media Aide 
(NSE) position at a rate of $22.00/hour effective September 14, 2026.  
30. Approval of transfer of John Westby from Junior High Football volunteer to C 
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Team Football Coach with a stipend of $3,782 for the 2026-2027 school year. 
31. Approval of transfer of Patrick Murphy from C Team Football Coach to Varsity 
Assistant Football Coach with a stipend of $4,791 for the 2026-2027 school year. 
32. Approval of additional duty of Community Education Strength Coach for Sean 
Streier at a rate of $20.00/hour effective September 8, 2026.  
33. Approval of additional duty of Morning Bus Monitor (PES) for Panella Rewertz, 
Paraprofessional, at a rate of $19.97/hour effective August 31, 2026.  
34. Approval of additional duties for the following Parkview Elementary staff for the 
2026-2027 school year: (PreK Lunch Monitor, $3,026) Laura Bakhtiari; (Morning 
Playground Supervision, $3,026 each) Crystal Scuffy, Deron Davidson; (Morning Bus 
Duty, $3,026 each) Laura Bakhtiari, Hannah Davidson-Teff; (I Love To Read Month 
Coordinator, $505) Hannah Davidson-Teff; (Kindergarten Lunch Monitor, $3,026) 
Hannah Davidson-Teff; (First Grade Lunch Monitor, $3,026 each) Deron Davidson, 
Anita Tyminski; (Second Grade Lunch Monitor, $3,026) Crystal Scuffy; (Morning 
Cafeteria Duty, $3,026) Aubree Schiller; (Yearbook Advisor, $1,765) Darren Kramer. 
35. Approval of additional duties for the following North Star Elementary staff for the 
2026-2027 school year: (Leader In Me Coordinator, $1,000) Amanda Morley; 
(Morning Breakfast Duty, $3,026 each) Sarah Thyen, Stacy Aune; (Wolverine 
Buddies/WEB Leader, $2,018 each) Kate Ludwig, Amanda Morley; (Yearbook 
Advisor, $1,765) Drew Aho; (Crossing Guard Supervisor, $1,968) Sarah Thyen; 
(Morning Playground Supervision, $3,026 each) Byron Negen, Amanda Morley; 
(Leader In Me: Lighthouse Team, unpaid position) Kate Ludwig. 
36. Approval of volunteer coaches for the 2026-2027 school year: Cally Anderson 
(Dance), Samantha Roarty (Volleyball), Joseph Roarty (Volleyball), Chad Hazelton 
(Volleyball), Nicholas Bakhtiari (Football). 
37. Correction to contract for Nathan Mitchell, 1.0 FTE Band Teacher, from $64,493 
(Step D MA) to $76,952 (Step 6 - MA) effective August 24, 2026. 
38. Approval of unpaid leave of absence for Elementary Teacher Annie Nichols 
effective November 14 - December 23, 2026. 
39. Approval of lane change for Misty Elliott from Step J - BA+10 to Step 8 - BA+20 
effective September 2, 2026.  
40. Approval of lane change for Amber Lind from Step B - BA to Step 2 - BA+10 
effective August 25, 2026.  
41. Acceptance of resignation of Isabella Konecny from the Paraprofessional position 
effective August 24, 2026.  
42. Acceptance of resignation of Wendy Dodge from the Paraprofessional position 
effective August 25, 2026.  
43. Acceptance of resignation of Mike Lund from the Paraprofessional position 
effective August 28, 2026.  
44. Acceptance of resignation of Dezirae Drumm from the Paraprofessional position 
effective August 28, 2026.  
45. Acceptance of resignation of William Beggiani from the Assistant Varsity 
Football Coach position effective August 31, 2026.  
46. Removal of William Hazelton as a signer from the Rock Ridge High School 
Activity Fund at Miners Bank. 
47. Acceptance and appreciation of a donation of snacks from Peace United Methodist 
Church for Laurentian Elementary students. 
48. Acceptance and appreciation of a donation of school supplies for the students of 



Laurentian Elementary from First National Bank of Gilbert. 
49. Acceptance and appreciation of a donation of school supplies from members of 
USW Local 1938 to Parkview and North Star Elementary. 

6. Reports: 
1. School to Work/Fundraising/Career Academies update. 
2. Consider approval of the School to Work, Fundraising and Grants and 
Community Education Director work agreement for Willie Spelts 
effective July 1, 2026 through June 30, 2029.  
3. Consider approval of Scott Manni, Joshua Lamppa, and Willie Spelts as signers to 
the Rock Ridge High School Activity Fund at Miners Bank. 
4. Laurentian Elementary Principal's Report. 
5. Superintendent. 

1. Mining Revenue and Regional Education. 
6. Treasurer's Report. 

7. Administration Items: 
1. Consider pay for Playground Supervisors. 
2. Consider approval of 3D Virtual Space Hosting agreement with John 
Saaristo dba Fulcrum Visions in the amount of $1,584/year.  
3. Consider approval of the Client Consulting Services Agreement 
between Nova Education Consultants and ISD 2909.  
4. Consider approval of the Dean of Students - TOSA (Life & Learning 
Center) job description.  
5. Consider approval of the Special Education Coordinator - TOSA job 
description.  
6. Consider approval of Memorandum of Understanding regarding 
Teacher Preparation Time at the Rock Ridge Life & Learning Center. 
7. Consider approval of the Income Contract for PSEO between 
Minnesota North College and ISD 2909 for the 2026-2027 school year. 
8. Consider approval of Contract for Vended Meals for 2026-2027 
between AEOA/ Arrowhead Head Start and ISD 2909. 

8. Meeting Announcements: 
1. The next regular meeting will be Monday, September 28, 2026 at 6:00 PM at the 
Rock Ridge Administration Building, 1405 Wolverine Way, Virginia. 

9. Adjournment. 
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1. James Madison Building Abatement and Demolition
A. Project Details
B. Milestone Schedule
C. Master Budget
D. Questions

Agenda
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Phase 1: Hazardous Assessment – COMPLETE
• Exploration by Sertich Environmental to collect samples for evaluation 
• Assembled a report of test results indicating items positive for Asbestos Containing Materials (ACMs)

Phase 2: Clear Building of Household/School Materials – IN PROGRESS

Phase 3: Abatement – IN PROGRESS 

Phase 4: Utility Disconnects – IN PROGRESS 

Phase 5: Demolition – IN PROGRESS 

Phase 6: Site Work and Seeding – SCHEDULED

Project Details
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Phase 2: Clear Building of Household/School Materials – IN PROGRESS
• Removal of liquids (oils and fluids, soaps, etc.), aerosol cans, and household items (blinds, furnishings not 

build-in, shelving, desks, hoses, etc.)
• 1st and 2nd floor is COMPLETE, Basement is IN PROGRESS

Phase 3: Abatement – IN PROGRESS 
• Selective demolition needed to access items that were identified as Asbestos Containing
• Setting up containment for areas needing abatement 
• Abatement/removal of asbestos containing items
• Safety: 0 lost time incidents, 0 OSHA violations, and wearing all proper PPE
• Air Monitoring during abatement 
• Removal of Hazardous Materials (hazardous wastes – coolants/refrigerants, Mercury containing items –

thermostats, fluorescent light tubes, smoke detector batteries, Oils and fluids, Lead containing items, etc.)
• Complete by end of October 2026

Project Details
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Phase 3: Abatement – IN PROGRESS 
• Areas highlighted require some kind of abatement (flooring, ceiling pucks, etc.)
• Started work on 2nd Floor, then 1st Floor, and will finish with the basement/lower level

Project Details
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Phase 3: Abatement – IN PROGRESS 
• Selective Demolition of ceilings and walls to access the ACM adhesive pucks in the ceiling. 

Project Details
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Phase 4: Utility Disconnects – IN PROGRESS 
• Coordination of fire alarm, sprinkler, elevator, etc. within the building as each is no longer needed
• Early coordination for disconnecting all utilities to the site, disconnected at the back of the City sidewalk
• Power, Gas, Water, Sewer, Sanitary, Phone, Fiber
• All complete before November 2026

Project Details

Phase 5: Demolition – IN PROGRESS 
• Full demolition of the building including building structure 

and foundations
• November 2026 – January 2027

Phase 6: Site Work/Seeding – SCHEDULED
• Removal of pavement, private sidewalks and curbs, etc. 
• Final grading and seeding 
• Spring 2027



Milestone Schedule

Anticipated DateDescription

June 8, 2026Approval to solicit for public competitive bids

June 26, 2026Final Hazardous Materials Report

June 30, 2026Bid Documents Released

July 16, 2026Bids Due 

August 6, 2026Bid Verification 

August 10, 2026School Board Meeting – Approval of Bids

September 01, 2026 August 25, 2026Hazardous Materials Abatement Begin

Approx. October 28, 2026MPCA Site Visit to Review Abatement Completion 

November 02, 2026Demolition Begin

June 2027Final Completion (Final Grade, Topsoil, & Seed)
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Master Budget:

Project Funding (Budget)
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Master Budget:

Direct (Hard) Project Costs



11

Master Budget:

Indirect (Soft) Project Costs

Note: Sertich costs updated, and under original budget. 
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Master Budget:

Project Costs Summary

UNDER BUDGET!! Updated Total Project Costs: 
$1,534,484
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OFFICE OF THE SCHOOL BOARD 
INDEPENDENT SCHOOL DISTRICT NO. 2909 

MONDAY, AUGUST 24, 2026, 6:00 P.M. 
ROCK RIDGE ADMINISTRATION BUILDING, 1405 WOLVERINE WAY, VIRGINIA, MN 55792 

MINUTES OF THE REGULAR SCHOOL BOARD MEETING 
 
Members Present: Other Staff Present: 
Jennifer Bonner Tim Riordan Dr. Noel Schmidt, Superintendent 
Nicole Culbert-Dahl John Uhan  
Brandi Lautigar Jodi Westby  
 Lisa Westby  
Members Absent:   
None   

I. Chair UHAN called the Regular Meeting to order at 6:00 P.M. 
 
II. APPROVE AGENDA:  

A. RIORDAN added 5.4.1 under Reports – Superintendent Evaluation Summary. 
B. Motion to approve the agenda as amended made by RIORDAN, seconded by J. WESTBY. Motion 

passed unanimously. 
 
III. RECOGNITION OF VISITORS AND VISITOR INPUT: Stephanine Aagenes, Special Education 

Director – shared information about the upcoming Grand Opening of the Rock Ridge Life & Learning 
Center. Everyone is invited and welcome to come and tour the remodel of the 1404 Building. Open House 
is 4:30-6:30 PM on August 27. 

 
IV. CONSENT AGENDA:  

A. UHAN amended Item 4.14 changing the start date for Candy Ofstad as the Activities/Community 
Education secretary from August 31 to August 25, 2026. 

B. Motion to approve the Consent Agenda as amended made by RIORDAN, seconded by BONNER. 
1. Discussion on 4.14. Approval of transfer of Candy Ofstad from Media Aide to the Activities 

Director/Community Education Secretary position at a rate of $24.87/hour effective August 25, 
2026. 

2. Discussion on 4.21. Acceptance of resignation of Chad Hazelton from the Community Education 
Director position effective August 27, 2026. The Personnel Committee will meet to discuss what 
the Community Education Director role and duties will look like going forward before 
interviewing any candidates for the position. 

3. Motion passed unanimously. 
a. Approval of August 10, 2026 regular meeting minutes. 
b. Approval of hire of Sean Paine for the Custodian/GM/Grounds/Driver position at a rate of 

$25.75/hour effective August 19, 2026. 
c. Approval of hire of Nathan Mitchell for the High School Band Teacher position with a salary 

of $64,493 (Step D MA) effective August 24, 2026.  
d. Approval of hire of Katina Tews for the Paraprofessional (PES) position at a rate of 

$19.97/hour effective August 31, 2026. 
e. Approval of hire of Sheila Anderson for the Paraprofessional (LLC) position at a rate of 

$19.97/hour effective August 31, 2026. 
f. Approval of hire of Sophia Poderzay for the Paraprofessional (PES) position at a rate of 

$19.97/hour effective August 31, 2026. 
g. Approval of hire of Holland Markasich for the Paraprofessional (PES) position at a rate of 

$19.97/hour effective August 31, 2026. 
h. Approval of hire of Allison Polacec for the Paraprofessional (LLC) position at a rate of 

$19.97/hour effective August 31, 2026. 
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i. Approval of hire of Holland Markasich for the Junior High Girls Swimming Coach position 
with a stipend of $3,278 for the 2026-2027 school year. 

j. Approval of additional duty of Extra-Curricular Paraprofessional (football) position for Julie 
Syversrudat at a rate of $19.97/hour effective August 24, 2026.  

k. Approval of transfer of Marissa Mast from Paraprofessional to the Student Support Staff 
(NSE) position at a rate of $19.97/hour effective August 26, 2026. 

l. Approval of transfer of Bridget LaCoursiere from Paraprofessional to the Media Aide (LES) 
position at a rate of $22.00/hour effective August 31, 2026. 

m. Approval of transfer of Lindsay Blackwood from Paraprofessional to the Student Support 
Staff (LES) position at a rate of $19.97/hour effective August 31, 2026. 

n. Approval of transfer of Candy Ofstad from Media Aide to the Activities Director/Community 
Education Secretary position at a rate of $24.87/hour effective August 25, 2026. 

o. Approval of additional duties for the following staff for the 2026-2027 school year: (Before 
School Supervisor, $3,026 each) Robert Hinrichs, Jessica Johnson, Melissa Lautigar, 
Elizabeth Niemi, Heather Gulbranson; (Noon Supervision, $3,026 each) Robert Hinrichs. 
Cody Baker; (Cafeteria Supervision, $3,026 each) Heather Gulbranson, Becki Carey; (After 
School Supervision, $3,026) Shelley Schriber; (Student Council Elementary, $1,513) Stace 
Landwer; (Yearbook Advisor Elementary, $1,765) Stace Landwer; (Knowledge Bowl 
Elementary, $1,261) Stace Landwer; (I Love To Read Coordinator, $505) Bridget 
LaCoursiere. 

p. Approval of volunteer coaches for the 2026-2027 school year: John Westby (C-Team 
Football), Andrew Peterson (Tennis). 

q. Approval of resignation of Sarah Randall from the Paraprofessional position effective August 
11, 2026. 

r. Acceptance of resignation of Cody Lupich from the Paraprofessional position effective 
August 12, 2026.  

s. Acceptance of resignation of Breanna Bridgewater from the Wolverine Care After School 
Staff position effective August 14, 2026. 

t. Acceptance of resignation of Nancy Reed from the Playground Aide position effective 
August 18, 2026. 

u. Acceptance of resignation of Chad Hazelton from the Community Education Director 
position effective August 27, 2026. 

v. Approval of lane change for August Galloway from BA+30/MA to Step J MA+10 effective 
August 18, 2026. 

w. Approval of overnight/out-of-state athletic trips for Fall 2026. 
x. Acceptance and appreciation of a donation of school supplies from Sundell Eye Associates to 

Parkview Elementary. 
 
V.  REPORTS:  

A. Junior High Volleyball coaching staff update: Motion to hire two additional junior high volleyball 
coaches to accommodate the number of participants this school year. The cost of the two coaches 
would be equivalent to the athletic fees taken in by these participants. 

B. An update was given by teachers and principals who have been participating in the elementary 
student behavior committee for the past two years and discussed the new “Reset & Return Room” 
available in each elementary school this upcoming year. This room will be a resource where students 
will be given guidance to reset and return to the classroom. They will also be educated on positive 
ways and skills that will help them in the future in handling difficult situations. 

C. Tim Riordan discussed the idea of using one of our school billboards to display an informational 
“advertisement” for the Permanent School Trust Fund that will be on the November ballot. The 
billboard will be paid for by MSBA and RAMS.  
1. Motion to approve the new billboard made by Lautigar, seconded by J. Westby. Motion passed 

unanimously. 
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D. Supt. Schmidt provided a recap of events last spring regarding legal changes made by TRA and how 
it affected the current superintendent contract. He also stated that he has been told that the roundabout 
will be open for the first day of school. Third, the first teacher in-service day was successful, and 
finally, the newly hired principal of North Star Elementary, Dan Merfeld, was introduced.  

E. Chair UHAN read the Executive Summary of the Superintendent Evaluation. Motion to adopt the 
Executive Summary made by RIORDAN, seconded by UHAN. Motion passed unanimously.  

F. Motion to approve the payment of the bills made by CULBERT-DAHL, seconded by L. WESTBY. 
Motion approved unanimously.  

 
VI. ADMINISTRATION ITEMS:  

A. Motion to approve the donation request from the Virginia Area Historical Society for the 
cornerstone of the former James Madison School made by CULBERT-DAHL, seconded by L. 
WESTBY. Motion passed unanimously. 

B. Motion to approve the 2026-2027 Elementary Student Handbook made by BONNER, seconded 
by LAUTIGAR. Motion passed unanimously. 

C. Motion to approve the Concurrent Enrollment Contract between Lake Superior College and 
ISD 2909 effective for the 2026-2027 school year made by L. WESTBY, seconded by LAUTIGAR. 
Motion passed unanimously. 

D. Motion to approve the Addendum A Terms of Teleservices Assignment from Soliant Health, 
LLC in regards to Contracted Telepractitioner services for the 2026-2027 school year made by 
RIORDAN, seconded by BONNER. Motion passed unanimously. 

 
VII.   TEACHER STAFFING. Discussion was had regarding class sizes in the elementary schools. With 

higher student numbers in the 5th grade at Laurentian Elementary, motion to add one elementary teacher 
at Laurentian was made by CULBERT-DAHL, seconded by LAUTIGAR. Motion failed 3-4 with 
RIORDAN, BONNER, J. WESTBY, AND L. WESTBY voting NO. 

 
VIII. MEETING ANNOUNCEMENTS were made. 
 
IX.  ADJOURNMENT: Meeting adjourned at 7:09 P.M. 
 
___________________________________  ___________________________________ 
CHAIR       CLERK 



OFFICE OF THE SCHOOL BOARD 
INDEPENDENT SCHOOL DISTRICT NO. 2909 

MONDAY, AUGUST 31, 2026, 5:00 P.M. 
ROCK RIDGE ADMINISTRATION BUILDING, 1405 WOLVERINE WAY, VIRGINIA, MN 55792 

MINUTES OF THE SPECIAL SCHOOL BOARD MEETING 
 
Members Present: Other Staff Present: 
Jennifer Bonner John Uhan Dr. Noel Schmidt, Superintendent 
Nicole Culbert-Dahl Lisa Westby  
Brandi Lautigar Jodi Westby  
   
Members Absent:   
Tim Riordan   

I. Chair UHAN called the special meeting to order at 5:00 P.M. 
 
II. Motion to approve the Collective Bargaining Agreement between ISD 2909 and EMRR Local #7394 

effective July 1, 2025 to June 30, 2027 made by LAUTIGAR, seconded by BONNER. Motion passed 
unanimously. 

 
III.  ADJOURNMENT: Meeting adjourned at 5:03 P.M. 
 
 
___________________________________  ___________________________________ 
CHAIR – JOHN UHAN     CLERK – NICOLE CULBERT-DAHL 









ROCK RIDGE PUBLIC SCHOOLS 
Salary and Benefits for the School to Work, Fundraising and Grants and Community Ed Director 

Willie Spelts 
Work Year July 1, 2024, 2026 through June 30, 2026, 2029 

                                                            
Salary for 2024-2025: $121,849    2025-2026: $125,810    2026-2027: $127,525​2027-2028:  $127,525    2028-2029: $127,525 
  
Days Worked = 220 (44 weeks)  261 days    ​ Supervisor:  Superintendent                                                        
                                                                                                            
Personal Leave:  2 days per year 
​
Work Day: Usually 8 hours or as needed to meet the needs of the district. 
 
Holiday:  13 days per year: New Year’s Eve, New Year's Day, President’s Day, Good Friday, Easter Monday, Memorial 
Day, Juneteenth, Fourth of July, Labor Day, Thanksgiving Day, Friday after Thanksgiving, Christmas Eve, Christmas 
Day. 
 
Vacation:  25 days per year 
 
Sick Leave = 20 days accumulative to a maximum of 135. This includes up to 3 days (to be deducted from sick leave) for 
bereavement leave for the death of an immediate family member. 
                                                                                      ​                                                 
Health Insurance: VEBA plan #835 as chosen by the District. 
The District will contribute to the employee’s health insurance premiums as follows: 
                    ​ District Premium Contribution:          ​ Single Policy = 95% less $25/month 
                                                                                ​ Family Policy = 90% less $25/month 
                    ​         ​ Example:  (monthly single premium x 95%) - $25 = District contribution 
The District will annually contribute to the employee’s VEBA savings account as follows: 
Annual District VEBA Contribution:              ​ 2024-2026 2026-2029= 85% of VEBA deductible 
VEBA contribution deposits will be made quarterly starting September. 
                                                                                                                        
Dental Insurance: Shall be the Delta Dental Non-contracted Subgroup 0002 Plan.  The District will pay 100% of the premium for 
a family policy. 
                                                                                                                        
Life Insurance: The premium for a $100,000 Term Life Policy shall be paid by the District.                                                                     
​             
Long Term Disability Insurance: Shall be provided by the district.                                            
  
Tax-Sheltered Annuities:  The Employee will be eligible to participate in a tax-sheltered annuity plan through payroll deduction 
established pursuant to Section 403(b) or 457 (b) of the Internal Revenue Code of 1986, Minnesota Statutes, Section 123B.02, 
Subd. 15, and School District policy, and as otherwise provided by law. The School District will match the payroll deduction up to 
an amount of $1,200 annually. 
  
Health Care Savings Plan: Contribution based on School District Policy #430.   ​
​
Dues:  State and Local Activities Dues to be paid by the district as approved by the Superintendent.        
                                                                                                ​                                                 
The purpose of this document is to set forth the wages and benefits for the listed position, it is not intended to serve as an employment contract. 
The district reserves the right to reduce or eliminate the position at any time or to terminate the employee for just cause. Signatures below 
indicate an understanding and acceptance of the terms of this document.      
 
                                                                                                                          ​                         
Signature of Employee ________________________    ​ Date of Employee's Signature _________________                    
                                                                        
Signature of Board Chair _______________________    ​Date of Chair's Signature _____________________                    
                                                               
Signature of Board Clerk _______________________    ​Date of Clerk's Signature _____________________    ​                                      
​                                                                                     



 

 
 
 
 
Sept. 4, 2026 
 
Dr. Noel Schmidt, Superintendent 
Rock Ridge School District  
1405 Progress Parkway 
Virginia, MN 55792 
 
Dear Dr. Schmidt and School Board Members: 
 
On behalf of Iron Range Resources & Rehabilitation (IRRR), I’m pleased to share that your school district received 
important financial support made possible by Minnesota’s mining industry. Revenue generated through iron 
mining continues to play a vital role in strengthening our regional schools and expanding educational 
opportunities for the students and families we serve. 
 
For the 2026-2027 school year, the Rock Ridge School District will receive $4,900,000 to support annual school 
bond payments, as part of the total $102,700,000 projected over a 20-year period. These funds are allocated by 
IRRR through the Iron Range School and Community Development Account. 
 
Your district also received a direct allocation of $3,646,259 from the Taconite Production Tax (TPT) in 2025, as 
well as $172,631.67 from the Permanent School Fund (PSF) in the 2025-2026 school year. While both funding 
streams are rooted in Minnesota’s mineral wealth, they originate from different sources: the TPT is paid by 
mining companies in lieu of local property taxes, based on the tonnage of iron ore mined and processed in the 
region. In contrast, the PSF revenue comes primarily from state-managed mineral royalties on school trust lands 
and is distributed statewide based on student enrollment. Together, these investments ensure that the economic 
benefits of mining continue to support our students, schools and communities. 
 
At IRRR, we are committed to reinvesting in the region and advancing the prosperity of northeastern Minnesota. 
Education remains at the heart of that mission. The investments made possible by mining help ensure our youth 
are prepared for the future—whether they choose to enter the workforce, pursue higher education or return to 
contribute to our communities in new ways. 
 
If you have any questions about the information in this letter, please reach out to the IRRR Communications team 
at information.team@state.mn.us. We appreciate your service to the school district and the vital role you play in 
guiding the success of our students. 
 
Sincerely, 

 

 
Ida Rukavina 
Commissioner 

 

 
 

4261 Hwy 53 South 
Eveleth, MN 55734-0441 

 
 

mailto:information.team@state.mn.us














 
 

 

Rock Ridge Schools - 3D Virtual Space Hosting 
 

John Saaristo dba Fulcrum Visions 
2901 Exeter St 
Duluth, MN 55805 
(218) 220-6441 
 

PREPARED FOR 

Rock Ridge School District 

1405 Progress Parkway 
Virginia, MN 55792  

PREPARED DATE 
August 12, 

2026 
 

Terms 
Pay on 

Receipt 

 

ITEM Spaces Price Total 

3D Virtual Tour Hosting  
Services for buildings that were 
demolished or repurposed within the Rock 
Ridge School district include: 

● Virginia Roosevelt School 
○ Goodman Auditorium 
○ Gymnasiums  
○ Main campus building and 

Nanotorium 
● Gilbert Schools 

○ Main building  
○ Gymnasiums 

● Eveleth High School 
○ Main Building 
○ Auditorium 
○ Gymnasiums 

● Manual Arts Building (Eveleth) 
● Miner’s Memorial Arena 

○ Secondary Ice Rink 

50 $1584 $1584 



 

Description of Services 
 
Hosting for each of the spaces is provided by Matterport which is one of the premier virtual tour 
services. The spaces are accessible from computer, mobile device, Virtual Reality Headset that 
are connected to the Internet. The hosting will be provided for 12 calendar months from the 
date of payment processing by Matterport 
 
When the spaces are available,  communication with staff at Rock Ridge will be needed to get 
the correct links and information posted on the Rock Ridge School District Web Site. Support 
will be provided to train staff on how to make changes to the spaces in the future that are  
outside the scope of the original projects. 
 
Fulcrum Visions, John Saaristo, will assist with current needs to get the 3D spaces already 
created functional for people to view for historic reference and fundraising opportunities. Ad 
Hoc changes to the spaces can be a separate scope of work. 
 

 
 
 
 



 
AGREED AND ACCEPTED: 

 
 
 
 
NAME (John Saaristo))  TITLE  DATE 

 
 

 

 
     

NAME (Rock Ridge Schools)  TITLE  DATE 
 
 

 

 
 



CLIENT CONSULTING SERVICES AGREEMENT
This Client Consulting Services Agreement (“Agreement”) is made and entered into 
on July 1, 2026 (“Effective Date”) between NOVA Education Consultants (“NOVA”), a 
Minnesota cooperative having a principal place of business at 1275 Ramsey Street 
#100 Shakopee, MN 55379 and Rock Ridge Public Schools (“Client”), having a 
principal place of business at 1405 Progress Parkway Virginia, MN 55792.

1. Services. NOVA shall use reasonable efforts to provide personnel to Client to 
perform the services as described in the attached Client Consulting Work Order 
(“Work Order”) pursuant to the terms and conditions of this Agreement. NOVA shall 
be responsible for performing the required services in a timely, thorough, and 
professional manner.

2. Term. This Agreement shall be effective as of the date hereof. Either party to this 
Agreement may terminate the Agreement with cause upon notification or without 
cause by giving fourteen (14) days prior written notice, which notice shall specify 
the exact date of termination. 

3. Fees. In consideration for services provided to Client, Client shall compensate 
NOVA at the rates set for in the attached Work Order. 

4. Invoices. NOVA shall provide Client with invoices as often as prescribed in the 
Work Order. Invoices shall indicate the name of the consultant, number of hours 
worked, rate per hour, and total amount. Client agrees to pay all undisputed 
amounts to NOVA within 30 days of the invoice date. Invoices paid after the due 
date will incur a 1.5% late fee compounded monthly. In the event of termination of 
this Agreement, Client shall pay NOVA for all services performed prior to and as of 
the date of termination. 

         Client shall send payment to:

         NOVA Education Consultants 

         1275 Ramsey Street #100

         Shakopee, MN 55379



  

5. Use of Name and Logo.  Client grants NOVA the privilege to use Client’s name and 
logo on NOVA’s client list. Such client list may appear on NOVA’s website and 
printed promotional material. Client shall provide an electronic copy of an approved 
logo to NOVA upon request. Client retains the right to further restrict the use of 
Client’s name and logo by written notice to NOVA.

6. Contractor Status. NOVA certifies that it is registered and in good standing under 
the laws of the State of Minnesota and its Federal Employment Identification 
Number is 88-2468928. NOVA maintains a set of books and records which reflect 
items of income and expenses of its business. Additionally, NOVA warrants that it is 
in compliance with all applicable laws and is not prohibited from performing its 
obligations under this Agreement by any other agreement.

7. Contractor Conduct. NOVA shall provide competent, professional services using its 
own independent skill and judgment. Client and NOVA agree that Client has not 
established the specific methods of how Contractor should perform duties pursuant 
to this Agreement. Client shall have no right or responsibility to provide supervision, 
instruction, or training. NOVA agrees to abide by any and all rules and policies of 
Client regarding the conduct of personnel performing work on Client’s premises. 

8. Insurance. NOVA will carry insurances, inclusive of professional liability, workers 
compensation, and general liability. Client may request proof of NOVA’s insurance 
in writing. The District shall be named as Additional Insured under the General 
Liability policy.  Insurance shall be carried by NOVA throughout the duration of the 
contract.

9. Benefits. NOVA and its personnel shall not be entitled to any rights granted or 
benefits provided to employees of Client including, but not limited to health 
benefits, group insurance, paid vacation, sick leave, overtime pay, retirement plans, 
and stock plans.

10. Indemnification. Each party agrees to indemnify, hold harmless, and defend the 
other party from any and all liability, obligation, loss, damage, injury, penalty, action, 
judgment, suit, claim, cost, expense, or disbursement of any kind and nature which 
may be imposed on, incurred by, or served against either party by any person or 
entity relating to, arising out of, or in connection with the existence or performance 



of this Agreement, or any alleged act or neglect of either party arising out of or in 
connection with either party or this Agreement including, but not limited to claims 
for copyright infringement, plagiarism, literary piracy, unfair competition, 
misappropriation of rights, or any other claim. Nothing in this section shall affect 
NOVA’s status as an independent contractor. Further, nothing in this section shall 
affect the limitations of either party’s authority as defined elsewhere in this 
Agreement.

11. Limitation of Liability. Neither party will be liable for any indirect, punitive, special, 
incidental, or consequential damage in connection with or arising out of this 
Agreement (including loss of business, revenue, profits, use, data, or other 
economic advantages), however, it arises, whether for breach or in tort, even if that 
party has been previously advised of the possibility of such damage. Liability for 
damages shall be limited and excluded, even if any exclusive remedy provided for 
in this Agreement fails of its essential purpose.

12. Limitation of Authority. Each party agrees and acknowledges that each shall have 
no authority to bind or obligate the other party or perform any act on behalf of the 
other party not expressly authorized in this Agreement.

13. Confidentiality. All non-public, confidential or proprietary information of NOVA, 
including, but not limited to, trade secrets, technology, information pertaining to 
business operations and strategies, and information pertaining to customers, 
pricing, and marketing (collectively, “Confidential Information”), disclosed by 
Service Provider to Client, whether disclosed orally or disclosed or accessed in 
written, electronic or other form or media, and whether or not marked, designated 
or otherwise identified as “confidential”, in connection with the provision of the 
Services and this Agreement is confidential, and shall not be disclosed or copied by 
Client without prior written consent of the Service Provider. Confidential Information 
does not include information that is: (i) in the public domain; (ii) known to Client at 
time of disclosure; or (iii) rightfully obtained by Client on a non-confidential basis 
from a third party.

14. Compliance with Student Data Privacy and Retention. The Minnesota Government 
Data Practices (“MGDPA”) and the Family Educational Rights Privacy Act 
(“FERPA”) govern all education records and data that NOVA collects, receives, or 
maintains in connection with services provided under this Agreement. Accordingly, 



Service Provider agrees to comply with the MGDPA and FERPA in its collection, 
maintenance, and dissemination of education records and educational data. This 
provision survives expiration or termination of this Agreement.

15. Severability. Any provision of this Agreement that is prohibited or unenforceable 
shall be ineffective to the extent of such prohibition or unenforceability without 
invalidating the remaining provisions of the Agreement.

16. Entire Agreement. This Agreement and any associated Work Orders constitute the 
entire agreement between NOVA and Client with respect to the subject matter and 
supersede all previous agreements between the parties relating to the subject 
matter of the Agreement. In the event that any provisions in any Work Order are in 
conflict with provisions in this Agreement, the provisions in this Agreement shall 
prevail over any such conflicting provisions. This Agreement may not be amended 
unless such amendment is in writing and signed by both NOVA and Contractor.

17. Notices. All notices and other communications in connection with this Agreement 
shall be in writing and shall be hand delivered or sent by first-class mail.

            Notice to NOVA shall be addressed to: Notice to Client shall be addressed to:

          NOVA Education Consultants                             Rock Ridge Public Schools

          Attn: Emily Cooley Dobbins           Attn: Stephanie Aagenes

          1275 Ramsey Street #100                                  1405 Progress Parkway

Shakopee, MN 55379                                         Virginia, MN 55792

18. Assignment. The rights and obligations of NOVA and Client shall not be assigned 
without prior written consent of the other party, except that either party may assign 
its rights and obligations under this Agreement to an affiliated entity without the 
prior written consent of the other party. This contract shall be binding upon and 
shall inure to the benefit of the parties to this Agreement, and their respective 
successors and assigns.

19. Warranty. NOVA warrants that its services provided under this Agreement shall be 
performed consistent with generally accepted industry standards. No specific result 
from provision of the services is assured or guaranteed. NOVA disclaims all other 
warranties, express or implied.



20. Remedies. Client’s sole remedy and NOVA’s sole obligation in the event of a 
breach of the expressed warranty is at NOVA’s sole option to re-perform the 
services or refund the amounts paid by Client for the services which were not as 
warranted, provided NOVA has received notice from Client within sixty (60) days of 
the completion of the services which Client alleges were not performed consistent 
with the expressed warranty.

21. Waiver. No waiver of or failure to exercise any option, right, or privilege under the 
terms of this Agreement by either party on any occasion shall be construed to be a 
waiver of the same or of any other option, right, or privilege on any other occasion.

22. Force Majeure. The obligations of NOVA pursuant to this Agreement shall be 
excused during any period of delay caused by matters such as strikes, acts of God, 
shortages of labor, raw material or power, governmental actions or compliance with 
governmental requirements, whether voluntary or pursuant to order, or any other 
matter, which is beyond the reasonable control of NOVA.

23. Survival. The provisions of Sections 10 (Indemnification), 11 (Limitation of Liability), 
12 (Limitation of Authority), 13 (Confidentiality), 15 (Severability), 16 (Entire 
Agreement), and 17 (Notices) shall survive expiration or termination of this 
Agreement by either party for any reason.

24. Governing Law. This Agreement shall be governed by the laws of the State of 
Minnesota.

NOVA Education Consultants                                  Rock Ridge Public Schools

Date:       Date:

Signature:       Signature:

Printed Name:       Printed Name:

Title:                                                                         Title:

Stephanie Aagenes (Jun 1, 2026 09:38:43 CDT)
Stephanie Aagenes

06/01/2026

Stephanie Aagenes

Special Education Director

06/01/2026

Emily Cooley Dobbins

Chief Executive Officer



CLIENT CONSULTING WORK ORDER
This Client Consulting Work Order (“Work Order”) is governed by the terms of the 
Client Consulting Services Agreement (“Agreement”) made and entered into on July 
1, 2026 between NOVA Education Consultants (“NOVA”) and Rock Ridge Public 
Schools.

CONSULTANT: Stephanie Quagliana

SERVICES: School Psychologist: Participates in child study meetings for the 
determination of evaluation. Develops special education evaluation plans. Assesses 
and observes students in special education evaluations. Completes assessment 
scoring and evaluation report writing. Participates in evaluation meetings to share 
results. Provides consultation surrounding special education needs of individual 
students. Consults on school-wide programs related to the eligibility and evaluation of 
special education students, such as pre-referral processes or tiered systems. 
Provides direct services to students, as requested. Collaborates with educators, 
administrators, support staff, families, and other mental health professionals to create 
safe, healthy and supportive learning environments for students and to strengthen 
connections between home and school. 

START DATE: July 1, 2026

END DATE: June 30, 2027

Unless otherwise terminated pursuant to this agreement

NOT TO

EXCEED:              Hours: 900

On-Site Rate: $120

Off-Site Rate: $120

TOTAL: $108,000

INVOICING: NOVA shall submit an invoice to Client at the following 
address:

Rock Ridge Public Schools

Attn: Stephanie Aagenes

NOVA Education Consultants 1275 Ramsey Street #100 Shakopee, MN 55379 nova@nova-education.org 



                                Address: 1405 Progress Parkway Virginia, MN 55792 

	 E-mail: stephanie.aagenes@rrps.org             

Phone: 218-735-3500

NOVA Education Consultants                                    Rock Ridge Public Schools

Date:         Date:

Signature:         Signature:

Printed Name:         Printed Name:

Title:         Title:

     

    

NOVA Education Consultants 1275 Ramsey Street #100 Shakopee, MN 55379 nova@nova-education.org 

Stephanie Aagenes (Jun 1, 2026 09:41:35 CDT)
Stephanie Aagenes

06/01/2026

Stephanie Aagenes

Special Education Director

06/01/2026

Emily Cooley Dobbins

Chief Executive Officer



SY27 RRPS School Psychologist Work Order 1
Final Audit Report 2026-06-01

Created: 2026-06-01

By: Emily Cooley Dobbins (nova@nova-education.org)

Status: Signed

Transaction ID: CBJCHBCAABAAh9J6RDlB2l3cyySVLnCv_NxWA5m8W4fj

"SY27 RRPS School Psychologist Work Order 1" History
Document created by Emily Cooley Dobbins (nova@nova-education.org)
2026-06-01 - 1:12:00 PM GMT

Document emailed to stephanie.aagenes@rrps.org for signature
2026-06-01 - 1:12:04 PM GMT

Email viewed by stephanie.aagenes@rrps.org
2026-06-01 - 2:40:50 PM GMT

Signer stephanie.aagenes@rrps.org entered name at signing as Stephanie Aagenes
2026-06-01 - 2:41:33 PM GMT

Document e-signed by Stephanie Aagenes (stephanie.aagenes@rrps.org)
Signature Date: 2026-06-01 - 2:41:35 PM GMT - Time Source: server - Signature Appearance Selected: TYPE

Document emailed to Emily Cooley Dobbins (nova@nova-education.org) for signature
2026-06-01 - 2:41:37 PM GMT

Email viewed by Emily Cooley Dobbins (nova@nova-education.org)
2026-06-01 - 2:58:32 PM GMT

Document e-signed by Emily Cooley Dobbins (nova@nova-education.org)
Signature Date: 2026-06-01 - 2:58:49 PM GMT - Time Source: server - Signature Appearance Selected: IMAGE

Agreement completed.
2026-06-01 - 2:58:49 PM GMT



CLIENT CONSULTING WORK ORDER
This Client Consulting Work Order (“Work Order”) is governed by the terms of the 
Client Consulting Services Agreement (“Agreement”) made and entered into on July 
1, 2026 between NOVA Education Consultants (“NOVA”) and Rock Ridge Public 
Schools.

CONSULTANT: Tracy Brown

SERVICES: School Psychologist: Participates in child study meetings for the 
determination of evaluation. Develops special education evaluation plans. Assesses 
and observes students in special education evaluations. Completes assessment 
scoring and evaluation report writing. Participates in evaluation meetings to share 
results. Provides consultation surrounding special education needs of individual 
students. Consults on school-wide programs related to the eligibility and evaluation of 
special education students, such as pre-referral processes or tiered systems. 
Provides direct services to students, as requested. Collaborates with educators, 
administrators, support staff, families, and other mental health professionals to create 
safe, healthy and supportive learning environments for students and to strengthen 
connections between home and school. 

START DATE: July 1, 2026

END DATE: June 30, 2027

Unless otherwise terminated pursuant to this agreement

NOT TO

EXCEED:              Hours: 540

On-Site Rate: $120

Off-Site Rate: $120

TOTAL: $64,800

INVOICING: NOVA shall submit an invoice to Client at the following 
address:

Rock Ridge Public Schools

Attn: Stephanie Aagenes

NOVA Education Consultants 1275 Ramsey Street #100 Shakopee, MN 55379 nova@nova-education.org 



                                Address: 1405 Progress Parkway Virginia, MN 55792 

	 E-mail: stephanie.aagenes@rrps.org             

Phone: 218-735-3500

NOVA Education Consultants                                    Rock Ridge Public Schools

Date:         Date:

Signature:         Signature:

Printed Name:         Printed Name:

Title:         Title:

     

    

NOVA Education Consultants 1275 Ramsey Street #100 Shakopee, MN 55379 nova@nova-education.org 

Stephanie Aagenes (Jun 1, 2026 09:40:18 CDT)
Stephanie Aagenes

06/01/2026

Stephanie Aagenes

Special Education Director

06/01/2026

Emily Cooley Dobbins

Chief Executive Officer



SY27 RRPS School Psychologist Work Order 2
Final Audit Report 2026-06-01

Created: 2026-06-01

By: Emily Cooley Dobbins (nova@nova-education.org)

Status: Signed

Transaction ID: CBJCHBCAABAAJSye_JdyUXzBIQCu5hj5fnnq9JlqnfAi

"SY27 RRPS School Psychologist Work Order 2" History
Document created by Emily Cooley Dobbins (nova@nova-education.org)
2026-06-01 - 1:12:58 PM GMT

Document emailed to stephanie.aagenes@rrps.org for signature
2026-06-01 - 1:13:02 PM GMT

Email viewed by stephanie.aagenes@rrps.org
2026-06-01 - 2:23:24 PM GMT

Signer stephanie.aagenes@rrps.org entered name at signing as Stephanie Aagenes
2026-06-01 - 2:40:16 PM GMT

Document e-signed by Stephanie Aagenes (stephanie.aagenes@rrps.org)
Signature Date: 2026-06-01 - 2:40:18 PM GMT - Time Source: server - Signature Appearance Selected: TYPE

Document emailed to Emily Cooley Dobbins (nova@nova-education.org) for signature
2026-06-01 - 2:40:20 PM GMT

Email viewed by Emily Cooley Dobbins (nova@nova-education.org)
2026-06-01 - 2:59:02 PM GMT

Document e-signed by Emily Cooley Dobbins (nova@nova-education.org)
Signature Date: 2026-06-01 - 2:59:16 PM GMT - Time Source: server - Signature Appearance Selected: IMAGE

Agreement completed.
2026-06-01 - 2:59:16 PM GMT



ROCK RIDGE SCHOOL DISTRICT

Rock Ridge School District | Dean of Students - Life & Learning Center

ROCK RIDGE SCHOOL DISTRICT
JOB DESCRIPTION

Dean of Students - Life & Learning Center
Department Special Education FLSA Status Exempt

Location Life & Learning Center Reports To Special Education Director

Classification Teacher on Special
Assignment Work Year School year plus 6 additional

days

Position Summary
The Dean of Students provides leadership and day-to-day operational support for the Rock Ridge Life & Learning
Center, a specialized special education program serving students with significant academic, behavioral,
social-emotional, communication, adaptive, and transition needs. The Dean promotes a safe, structured, and
supportive learning environment; coordinates student services and building operations; and works collaboratively
with students, families, staff, district leaders, resident districts, and community partners.

Essential Duties and Responsibilities
• Provide visible, consistent leadership throughout the school day and support the implementation of the district's

mission, policies, procedures, and special education programming.
• Supervise students in classrooms and common areas, including arrival, dismissal, cafeterias, hallways, restrooms,

school grounds, and transportation loading areas, to maintain safety and order.
• Support the implementation of students' Individualized Education Programs (IEPs), behavior intervention plans,

crisis plans, and other individualized supports in collaboration with licensed staff and related-service providers.
• Monitor student attendance, tardiness, behavior, academic progress, and engagement; maintain accurate records;

communicate concerns; and coordinate timely interventions or referrals.
• Track, review, and analyze student behavior data to identify patterns and trends; collaborate with teachers,

paraprofessionals, related-service providers, and other staff to implement and monitor supports designed to
reduce behavioral incidents and improve student outcomes.

• Respond to student behavioral incidents and crises using trauma-responsive, relationship-based, and
least-restrictive practices consistent with district policy and applicable state and federal law.

• Coordinate restorative follow-up, re-entry planning, safety planning, staff debriefing, and parent/guardian
communication after significant incidents.

When qualified substitute or internal coverage cannot be secured for an absent special education teacher, provide
classroom coverage to maintain student safety, instructional continuity, and required services.

• Assist with daily staffing assignments and coverage for special education teachers and paraprofessionals, and
communicate staffing needs to the Special Education Director.

• Support staff in developing and maintaining consistent classroom routines, positive behavior supports,
instructional expectations, and safe learning environments.

• Collaborate with teachers, paraprofessionals, school psychologists, related-service providers, nurses,
transportation staff, and administrators to improve student outcomes.

• Communicate effectively and respectfully with students, parents/guardians, staff, resident districts, and
community partners regarding student needs, progress, programs, and operational matters.

• Participate in IEP, evaluation, manifestation determination, conciliation, transition, and other student-support
meetings as assigned and within the scope of the employee's role and licensure.

• Responsible for student schedules, emergency procedures, student arrival and dismissal procedures, drills,
building safety plans, and other operational systems.

• Support professional learning, staff meetings, coaching, safety training, and staff debriefing aligned with building
and district goals.

• Serve as the district lead for special education transportation at the beginning of the school year, including coordinating routes
and specialized transportation needs, communicating with families and transportation providers, addressing safety concerns,
and supporting implementation of transportation requirements documented in student IEPs; then hand off the transportation
document to district special education case managers to revise as needed throughout the school year.

• Coordinate and provide Crisis Prevention Institute (CPI) and Ukeru training, refreshers, coaching, and implementation support
for special education staff; maintain training records and help ensure staff certification requirements are met.

•



ROCK RIDGE SCHOOL DISTRICT

Rock Ridge School District | Dean of Students - Life & Learning Center

• Maintain confidentiality of student, family, and staff information in accordance with professional ethics, FERPA,
IDEA, the Minnesota Government Data Practices Act, and district policy.

• Use relevant technology and district software proficiently for communication, documentation, scheduling, incident
reporting, attendance, and student information.

• Attend workshops, seminars, conferences, and professional development as required.
• Perform other duties of a similar nature or level as assigned by the Special Education Director.

Knowledge, Skills, and Abilities
• Knowledge of special education law, IEP implementation, positive behavior supports, trauma-responsive practices,

de-escalation, and crisis prevention.
• Knowledge of specialized transportation needs and safety considerations for students with disabilities.
• Ability to lead, coach, train, and collaborate with multidisciplinary teams while maintaining professional

boundaries and confidentiality.
• Ability to make sound decisions during emergencies, manage competing priorities, and communicate clearly in

difficult situations.
• Strong verbal, written, organizational, interpersonal, and technology skills.
• Ability to establish and maintain positive working relationships with students, families, staff, resident districts,

transportation providers, and community partners.

Education, Licensure, and Experience
• Bachelor's degree in education, special education, or a related field; master's degree preferred.
• Valid Minnesota teaching license required; special education licensure strongly preferred.
• CPI instructor certification and Ukeru training/certification required or ability to obtain and maintain within a

district-established timeline.
• Experience working with students with disabilities and supporting significant behavioral, social-emotional,

communication, adaptive, or transition needs required.
• Experience with student behavior management, staff training, special education transportation, and school or

program leadership preferred.
• Strong preference may be given to candidates who have achieved tenure in Rock Ridge School District or a similar

public school district.

Work Year and Additional Paid Days
The regular work schedule is Monday-Friday from 8:00 AM to 3:30 PM. In addition to the regular school-year
assignment, the Dean of Students will work a total of six additional days each school year, paid at the employee's
daily rate of pay. The specific dates will be determined by the Special Education Director.

Physical and Work Requirements
The employee must be able to perform the essential functions of the position, with or without reasonable
accommodation. The role regularly requires standing, walking, sitting, speaking, hearing, reaching, and using hands
and arms; may require stooping, kneeling, crouching, pushing, pulling, repetitive motion, and lifting up to 25
pounds. The employee must be able to respond promptly to student safety needs and follow trained
crisis-prevention and protective procedures. Work may involve moderate noise, exposure to bodily fluids or
bloodborne pathogens, and use of personal protective equipment.

Equal Opportunity and Accommodation
Rock Ridge School District is an equal opportunity employer. The district will provide reasonable accommodations to
qualified individuals with disabilities in accordance with applicable law. This job description identifies the general
nature and level of work performed and is not an exhaustive list of every duty, responsibility, or qualification.



ROCK RIDGE SCHOOL DISTRICT

ROCK RIDGE SCHOOL DISTRICT
JOB DESCRIPTION

Special Education Coordinator - TOSA
Department Special Education FLSA Status Exempt

Location Districtwide Reports To Special Education Director

Classification Teacher on Special 
Assignment Work Year School year plus 10 

additional days

Position Summary
The Special Education Coordinator TOSA provides districtwide instructional leadership, program coordination, staff 
support, assessment services, and compliance monitoring for special education programs serving students from pre-K 
through age 22. Working under the direction of the Special Education Director, the coordinator promotes consistent, 
legally compliant, student-centered practices and supports staff, families, building teams, center-based programs, and 
transition services.

Essential Duties and Responsibilities
• Provide day-to-day coordination and instructional leadership for district special education programs serving 

students from early childhood through age 22.
• Enforce and uphold School Board policies, district goals, administrative procedures, and school rules in the 

performance of assigned responsibilities.
• Support special education teachers, related-service providers, paraprofessionals, and building teams in imple-

menting high-quality individualized programming; collaborate with peers to enhance instructional practices, 
student supports, and safe learning environments.

• Assist staff with IEP development, implementation, progress monitoring, measurable goals, accommodations, 
modifications, services, behavior supports, and least restrictive environment decisions.

• Will administer academic achievement assessments.
• Provide special education staff with due process consultation, support, and training for accurate and timely 

evaluations, IEPs, prior written notices, and related documentation.
• Monitor districtwide special education due process timelines; identify approaching or missed deadlines and co-

ordinate follow-up with responsible staff and administrators.
• Consult on eligibility, evaluations and reevaluations, transfers, manifestation determinations, discipline, and 

procedural requirements; attend IEP and other student-support meetings as needed.
• Coordinate and support ECSE, K-12 special education, center-based programming, extended school year ser-

vices, and transition programming for students ages 18-22, as assigned.
• Support Early Childhood Special Education (ECSE) Help Me Grow referrals, including consultation, coordina-

tion, follow-up, and connection with appropriate district staff and child-find processes.
• Collaborate with the Special Education Director, principals, school psychologists, teachers, related-service 

providers, general education staff, students, and families to resolve programming and compliance concerns.
• Facilitate problem-solving and professional learning activities; participate in staff meetings supporting building 

and district goals, curriculum development, coordinated services, and student progress.
• Use relevant technology to support instruction, collaboration, data-informed decisions, and training; demon-

strate proficiency with district-approved software and information systems.
• Coach staff in evidence-based academic, behavioral, social-emotional, communication, functional, and transi-

tion practices, including data collection, progress monitoring, de-escalation, and behavior-support planning.
• Develop, review, and implement special education procedures, forms, guidance documents, staff resources, 

and alignment with MTSS, child find, registration, scheduling, transportation, and transition systems.
• Train special education staff in Crisis Prevention Institute (CPI) and Ukeru practices; coordinate refreshers, 

records, certification requirements, and implementation support.
• Coordinate additional technical assistance for licensed and nonlicensed staff regarding due process, instruc-

tion, student safety, district procedures, and expectations.
• Assist with onboarding, mentoring, retention, and hiring of special education staff when requested.
• Provide temporary classroom coverage for a special education teacher when the district cannot secure a sub-

stitute, consistent with licensure, student needs, and direction from the Special Education Director.
• Manage special education paraprofessional schedules, role clarification, training, performance feedback, and 

evaluations; interview paraprofessional candidates as needed in collaboration with the Special Education 
Director and building administrators.

• Attend and support committees and advisory groups, including Special Education Advisory Council (SEAC) 
meetings; assist with Unified Sports planning and scheduling as needed.

• Advise the Special Education Director regarding new initiatives, program development, implementation, and 
continuous improvement; review and provide feedback on required state reports, data submissions, assur-
ances, and monitoring documents.

• Assist with state and federal special education monitoring, data review, program evaluation, audits, and correc-
tive-action activities.

• Maintain the confidentiality of student, parent/guardian, and staff information in accordance with professional 
ethics, FERPA, IDEA, the Minnesota Government Data Practices Act, other applicable law, and district policy.

• Serve as a district representative or administrative designee only when formally assigned and 
legally permitted.

• Perform other duties of a similar nature or level as assigned by the Special Education Director.

Knowledge, Skills, and Abilities
• Strong knowledge of IDEA, Minnesota special education requirements, evaluation and eligibility, IEP 

implementation, due process, behavior supports, progress monitoring, transition planning, confidentiality, and 
student safety.

• Ability to lead, coach, train, facilitate difficult conversations, and collaborate effectively with multidisciplinary 
teams while maintaining professional boundaries
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MEMORANDUM OF UNDERSTANDING
TEACHER PREPARATION TIME

ROCK RIDGE LIFE & LEARNING CENTER

PARTIES Independent School District No. 2909, Rock Ridge Public Schools (District)
and Education Minnesota-Rock Ridge Local #7394 (Exclusive Representative)

PURPOSE
The District is establishing the Rock Ridge Life & Learning Center, a special education Setting IV school serving students in
kindergarten through age 22 who have intensive educational, behavioral, communication, medical, and functional needs.
The District and Exclusive Representative recognize that students attending a Setting IV school require consistent supervision,
predictable routines, reliable staffing, continuity of instruction, and access to licensed teachers throughout the student day.
To support consistency across the entire building, the parties agree that teachers serving the kindergarten-grade 6 program
and teachers serving the grades 7-age 22 program will follow the same preparation-time structure.
This MOU applies only to teachers assigned to the Rock Ridge Life & Learning Center. It is based on the unique operational,
instructional, safety, and student-supervision needs of the Setting IV school.

AGREEMENT
1. Building-Wide Preparation-Time Structure
All teachers assigned to the Rock Ridge Life & Learning Center will receive two 50-minute preparation periods each workday, for
a total of 100 minutes of preparation time per day.
The teacher duty day is from 8:00 a.m. to 3:30 p.m., Monday-Friday. Teacher preparation time is from 8:10 a.m. to 9:00 a.m.
and from 2:30 p.m. to 3:20 p.m. daily. Teachers will have a 30-minute duty-free lunch.
This preparation-time structure will apply equally to:
• Teachers assigned to the kindergarten-grade 6 program; and
• Teachers assigned to the grades 7-age 22 program, including the transition program.
2. Scheduling of Preparation Periods
The two daily preparation periods will be scheduled as follows:
• One 50-minute preparation period before the students' school day begins; and
• One 50-minute preparation period after the students' school day ends.
Both preparation periods will occur within the teachers' established contractual duty day unless the District, Exclusive
Representative, and affected teacher agree to a different arrangement in writing.
The regular preparation-time schedule will be the same for teachers in the kindergarten-grade 6 program and teachers in the
grades 7-age 22 program. The specific starting and ending times will be established in the building's annual staff schedule.
3. Amount of Preparation Time
This MOU establishes two daily 50-minute preparation periods for each teacher assigned to the Life & Learning Center.
The preparation periods provided under this MOU satisfy the preparation-time requirements of the collective bargaining
agreement.
Nothing in this MOU is intended to reduce the amount of preparation time established by this agreement.
4. Safety Training and Debriefing
Because the Life & Learning Center is a Setting IV school serving students with intensive needs, the parties recognize that
safety training and timely debriefing are essential professional responsibilities.
Teachers are required to attend up to five hours of training during the school year. These five hours of training replace the five
hours of substitute teaching required under the collective bargaining agreement. The training will be conducted during the
school day. Any required training during the school year beyond the five hours described above that occurs during a teacher's
preparation time will be compensated at the summer school rate of pay.
5. Additional Student Coverage
When classes are combined and/or a teacher takes on additional students from another class, the teacher will be paid $42 per
hour.
6. Duration
This MOU becomes effective for the 2026-2027 school year.
This MOU contains the complete agreement between the District and Exclusive Representative regarding the amount,
scheduling, and authorized uses of teacher preparation time at the Rock Ridge Life & Learning Center.
Any amendment must be made in writing and signed by both parties.
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SIGNATURES

FOR INDEPENDENT SCHOOL DISTRICT NO. 2909
ROCK RIDGE PUBLIC SCHOOLS

________________________________________ ________________________________
Superintendent Date

________________________________________ ________________________________
School Board Chair Date

________________________________________ ________________________________
Special Education Director Date

FOR EDUCATION MINNESOTA-ROCK RIDGE LOCAL #7394

________________________________________ ________________________________
Local President Date

________________________________________ ________________________________
Negotiation Chair Date
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F.Y.  Cost Center  Obj. Code  Amount  Vendor #  P.O. # 

2027           

STATE OF MINNESOTA 

MINNESOTA STATE COLLEGES AND UNIVERSITIES 

MINNESOTA NORTH COLLEGE 

INCOME CONTRACT  

FOR POSTSECONDARY ENROLLMENT OPTIONS (PSEO) BY CONTRACT 

This contract is by and between Rock Ridge Public School, ISD #2909; 1405 Progress Parkway, 

Virginia, MN 55792 (hereinafter "SCHOOL DISTRICT") and the State of Minnesota, acting 

through its Board of Trustees of the Minnesota State Colleges and Universities, on behalf of 

Minnesota North College (hereinafter "COLLEGE/UNIVERSITY”). This contract does not apply 

to concurrent enrollment courses.  

WHEREAS, the SCHOOL DISTRICT has a need for a specific service provided by 

COLLEGE/UNIVERSITY in accordance with Minnesota Statutes §124D.09 and Minnesota State 

Board Policy 3.5 and System Procedure 3.5.1; and applicable COLLEGE/UNIVERSITY policies. 

WHEREAS, the COLLEGE/UNIVERSITY, is empowered to enter into income contracts pursuant 

to Minnesota Statutes, Chapter 136F; 

NOW, THEREFORE, it is agreed: 

I. DUTIES OF SCHOOL DISTRICT. The SCHOOL DISTRICT agrees to provide the 

following:  

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 

124D.09) (Attachment A) and Minnesota State Board Policy 3.5 and System 

Procedure 3.5.1 (Attachment B). 

 

II. DUTIES OF COLLEGE/UNIVERSITY. COLLEGE/UNIVERSITY agrees to provide 

the following:  

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 

124D.09) (Attachment A) and Minnesota State Board Policy 3.5 and System 

Procedure 3.5.1 (Attachment B). 

 

III. DUTIES OF COLLEGE/UNIVERSITY and SCHOOL DISTRICT. Both the SCHOOL 

DISTRICT and the COLLEGE/UNIVERSITY agree to:  

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 

124D.09) (Attachment A) and Minnesota State Board Policy 3.5 and System 

Procedure 3.5.1 (Attachment B); and all other duties as stipulated in Attachment 

C. 



July 2025 

IV.    CONSIDERATION AND TERMS OF PAYMENT.  

A. Consideration for all services performed by the COLLEGE/UNIVERSITY pursuant to this 

contract shall be paid by the SCHOOL DISTRICT limited to the courses listed in 

Attachment D as follows:  

 

1) The SCHOOL DISTRICT will be invoiced by the COLLEGE/UNIVERSITY at the 

respective academic year rate for tuition, fees, and textbook rental per credit hour per 

student as follows.  

 

Academic Year Rate 

2026-2027 $256.22 

  

  

  

 

2) Additional fees required for students to complete course(s) shall be negotiated between 

the two parties and described here.  

 

3) Other non-required costs related to course specific software and tools are the 

responsibility of the student and described here.  

 

B. Terms of Payment. Payments shall be made by the SCHOOL DISTRICT as follows: 

 

1) Invoices will be sent by the COLLEGE/UNIVERSITY to the SCHOOL DISTRICT 

by December 1, 2026 in the fall and May 1, 2027 in the spring.   

 

2) Payments to the COLLEGE/UNIVERSITY by the SCHOOL DISTRICT for the 

tuition/fees/textbooks charge for each semester will be made within thirty (30) days 

of the SCHOOL DISTRICT receiving the invoice.  

 

V.   TERM OF CONTRACT. This contract shall be effective on August 24, 2026, or upon the 

date that the final required signature is obtained by the COLLEGE/UNIVERSITY, 

whichever occurs later, and shall remain in effect until May 13, 2027, or until all obligations 

set forth in this contract have been satisfactorily fulfilled, whichever occurs first.  The 

COLLEGE/UNIVERSITY understands that NO work should begin under this contract until 

ALL required signatures have been obtained, and the COLLEGE/UNIVERSITY is notified 

to begin work by the SCHOOL DISTRICT’s Authorized Representative. 

 

This agreement is effective for the 2026-2027 Academic Year(s).  

 

VI. CANCELLATION.  This contract may be canceled by the COLLEGE/UNIVERSITY or 

the SCHOOL DISTRICT at any time, with or without cause, upon thirty (30) days’ 

written notice to the other party.  In the event of such a cancellation, the 

COLLEGE/UNIVERSITY shall be entitled to payment, determined on a pro rata basis, 

for work or services satisfactorily performed. 
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VII. AUTHORIZED REPRESENTATIVES. 

 

THE COLLEGE/UNIVERSITY’S AUTHORIZED REPRESENTATIVE. The 

COLLEGE’S Authorized Representative for the purposes of administration of this 

contract is: 

Name: Richard Kangas, Dean of K-12 Engagement 

Address: 1851 East Highway 169, Grand Rapids, MN 55744   

Telephone: 218.322.2319 

E-Mail: richard.kangas@minnesotanorth.edu 

Fax: 218-322-2325 

 

THE SCHOOL DISTRICT'S AUTHORIZED REPRESENTATIVE.  The SCHOOL 

DISTRICT’S Authorized Representative for the purposes of administration of this 

contract is:  

Name: Noel Schmidt 

Address: 1405 Progress Parkway, Virginia, MN 55792 

Telephone: 218-742-3901 

E-Mail: noel.schmidt@rrps.org 

Fax: 218-744-4381 

 

The SCHOOL DISTRICT'S Authorized Representative shall have final authority for 

acceptance of the COLLEGE/UNIVERSITY services and, if such services are accepted 

as satisfactory, shall so certify on each invoice submitted pursuant to Clause II, paragraph 

B.  

 

VIII. ASSIGNMENT.  The SCHOOL DISTRICT shall neither assign nor transfer any rights or 

obligations under this contract without the prior written consent of the 

COLLEGE/UNIVERSITY. 

 

IX. LIABILITY. Each party will be responsible for its own acts and behavior and the results 

thereof.  The COLLEGE/UNIVERSITY and the SCHOOL DISTRICT’s liability is 

governed by the Minnesota Tort Claims, Act, Minn. Stat. § 3.736, and other applicable 

laws.   

X. AMERICANS WITH DISABILITIES ACT COMPLIANCE (hereinafter "ADA"). The 

SCHOOL DISTRICT is responsible for complying with the ADA Act, 42 U. S. C. 12101, 

et seq. and regulations promulgated pursuant to it for educational services it provides to its 

students. The COLLEGE/UNIVERSITY will inform students of support services available 

at COLLEGE/UNIVERSITY but IS NOT responsible for issues or challenges related to 

compliance with the ADA beyond its own routine use of facilities, services, or other areas 

covered by the ADA. 

XI. AMENDMENTS.  Any amendments to this contract shall be in writing and shall be 

executed by the same parties who executed the original contract or their successors in 

office. 
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XII. GOVERNMENT DATA PRACTICES ACT. Both parties must comply with the 

Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13, as it applies to 

all data provided by either party in accordance with this contract, and as it applies to all 

data, created, collected, received, stored, used, maintained, or disseminated by either party 

in accordance with this contract. The civil remedies of Minnesota Statutes Section 13.08, 

apply to the release of the data referred to in this Article by either the SCHOOL DISTRICT 

or the COLLEGE/UNIVERSITY.  In the event either party receives a request to release 

the data referred to in this Article, the receiving party must immediately notify the other 

and receive instructions from the other party concerning the release of the data to the 

requesting party before the data is released.  

XIII. JURISDICTION AND VENUE. This contract shall be governed by the laws of the State 

of Minnesota. Venue for all legal proceedings arising out of this contract, or the breach 

thereof, shall be in the state or federal court with competent jurisdiction in St. Louis 

County, Minnesota. 

XIV. AUDITS. The books, records, documents, and accounting procedures and practices of 

either party relevant to this contract shall be subject to examination by the contracting 

department and the Legislative Auditor for the COLLEGE/UNIVERSITY and the State 

Auditor for the SCHOOL DISTRICT. 

XV. OTHER PROVISIONS. (Attach additional page(s) if necessary):  

IN WITNESS WHEREOF, the parties have caused this contract to be duly executed intending to 

be bound thereby.  

APPROVED: 

1. MINNESOTA STATE COLLEGES AND UNIVERSITIES 

 Minnesota North College 

 

By (authorized college/university/office of 

the chancellor initiating agreement) 

 

 

Title: Dean of K-12 Engagement 

Date: 
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2. SCHOOL DISTRICT:  

School District certifies that the appropriate person(s) have executed the contract on 

behalf of the School District as required by applicable articles, by-laws, resolutions, or 

ordinances. 

 

By (authorized signature) 

 

 

Title: 

Date: 

 










	Agenda
	1. Call to order.
	2. Approval of agenda.
	3. Recognition of visitors and visitor input.
	4. Demolition Update.
	1. Update on James Madison abatement and demolition.
	RR James Madison - Demo & Abatement Update 2026-09-10


	5. Consent Agenda:
	1. Approval of August 24, 2026 regular meeting minutes.
	135 AUGUST 24, 2026

	2. Approval of August 31, 2026 special meeting minutes.
	Special Meeting August 31, 2026

	3. Approval of hire of Lacey Nelson for the High School Special Education Teacher (LLC) position with a salary of $54,983.43 (prorated) (Step D - BA) effective August 25, 2026.
	4. Approval of hire of Beth Carlson-Spelts for the Early Childhood Threes Teacher (LES) position with a salary of $12,023.25 (prorated) (Step F - MA) effective August 26, 2026.
	5. Approval of hire of Hayley Halls for the Elementary Music Teacher (NSE/PES) position with a salary of $51,266.25 (prorated) (Step C - BA) effective August 31, 2026.
	HHalls - Resume

	6. Approval of hire of Cody Isaacson for the Custodian/GM/Grounds/Driver position at a rate of $25.75/hour effective August 31, 2026.
	7. Approval of hire of Allison Polacec for the Paraprofessional (LLC) position at a rate of $20.72/hour effective August 31, 2026.
	8. Approval of hire of Sheila Anderson for the Paraprofessional (LLC) position at a rate of $20.72/hour effective August 31, 2026.
	9. Approval of hire of Petra Benz for the Paraprofessional (LLC) position at a rate of $20.72/hour effective August 31, 2026.
	10. Approval of hire of Amelia Hillman for the Before/After School Care Staff at a rate of $15.00/hour effective August 31, 2026.
	11. Approval of hire of BreeAnna Scinto for the Paraprofessional (LLC) position at a rate of $20.72/hour effective September 2, 2026.
	12. Approval of hire of John Stanaway for the Community Education Strength Coach Substitute position at a rate of $20.00/hour effective September 8, 2026.
	13. Approval of hire of Ayla Lokken for the Paraprofessional (PES) position at a rate of $19.97/hour effective September 8, 2026.
	14. Approval of hire of Cassondra Weber for the Paraprofessional (PES) position at a rate of $19.97/hour effective September 8, 2026.
	15. Approval of hire of Jake Moller for the Paraprofessional (LLC) position at a rate of $20.72/hour effective September 9, 2026.
	16. Approval of hire of Bradley DuChene for the Custodian/GM/Grounds/Driver position at a rate of $25.75/hour effective September 10, 2026.
	17. Approval of hire of Maegan DuChene for the Paraprofessional (LLC) position at a rate of $20.72/hour effective September 14, 2026.
	18. Approval of hire of Melissa Sandstrom for the Paraprofessional (NSE) position at a rate of $19.97/hour effective September 14, 2026.
	19. Approval of hire of Darlene Johnson for the Indigenous Education Elementary Advisor (NSE) position at a rate of $19.97/hour effective September 15, 2026.
	20. Approval of hire of Hayden Niles for the Lunch/Recess Aide (NSE) position at a rate of $14.00/hour effective September 21, 2026.
	21. Approval of hire of Sarah Knudson for the Early Childhood Parent Educator (PES) position with a salary of $6,751.69 (prorated) (Step C - MA) effective September 22, 2026.
	SKnudson - Resume

	22. Approval of hire of Randali Watson for the additional Junior High Volleyball Coach position with a stipend of $1,600 for the 2026-2027 school year.
	23. Approval of hire of Gina Altobelli for the additional Junior High Volleyball Coach position with a stipend of $1,600 for the 2026-2027 school year.
	24. Approval of hire of Lexis Trygg for the additional Junior High Volleyball Coach position with a stipend of $1,600 for the 2026-2027 school year.
	25. Approval of transfer of Karilynn Niska from Paraprofessional/Driver to the Media Aide (PES) position at a rate of $22.00/hour effective September 23, 2026.
	26. Approval of transfer of Justine Schunk from Paraprofessional to the Paraprofessional/Secretary (NSE) position at a rate of $19.97/hour (Para) and $24.87/hour (Secretary) effective August 31, 2026.
	27. Approval of transfer of Sophia Kranz from Summer Day Camp Staff to Before/After School Care Staff at a rate of $15.00/hour effective August 26, 2026.
	28. Approval of transfer of Paraprofessional Nichole Malich to the Life & Learning Center at a rate of $20.72/hour effective September 1, 2026.
	29. Approval of transfer of Cindy Kujala from Paraprofessional to the Media Aide (NSE) position at a rate of $22.00/hour effective September 14, 2026.
	30. Approval of transfer of John Westby from Junior High Football volunteer to C Team Football Coach with a stipend of $3,782 for the 2026-2027 school year.
	31. Approval of transfer of Patrick Murphy from C Team Football Coach to Varsity Assistant Football Coach with a stipend of $4,791 for the 2026-2027 school year.
	32. Approval of additional duty of Community Education Strength Coach for Sean Streier at a rate of $20.00/hour effective September 8, 2026.
	33. Approval of additional duty of Morning Bus Monitor (PES) for Panella Rewertz, Paraprofessional, at a rate of $19.97/hour effective August 31, 2026.
	34. Approval of additional duties for the following Parkview Elementary staff for the 2026-2027 school year: (PreK Lunch Monitor, $3,026) Laura Bakhtiari; (Morning Playground Supervision, $3,026 each) Crystal Scuffy, Deron Davidson; (Morning Bus Duty, $3,026 each) Laura Bakhtiari, Hannah Davidson-Teff; (I Love To Read Month Coordinator, $505) Hannah Davidson-Teff; (Kindergarten Lunch Monitor, $3,026) Hannah Davidson-Teff; (First Grade Lunch Monitor, $3,026 each) Deron Davidson, Anita Tyminski; (Second Grade Lunch Monitor, $3,026) Crystal Scuffy; (Morning Cafeteria Duty, $3,026) Aubree Schiller; (Yearbook Advisor, $1,765) Darren Kramer.
	35. Approval of additional duties for the following North Star Elementary staff for the 2026-2027 school year: (Leader In Me Coordinator, $1,000) Amanda Morley; (Morning Breakfast Duty, $3,026 each) Sarah Thyen, Stacy Aune; (Wolverine Buddies/WEB Leader, $2,018 each) Kate Ludwig, Amanda Morley; (Yearbook Advisor, $1,765) Drew Aho; (Crossing Guard Supervisor, $1,968) Sarah Thyen; (Morning Playground Supervision, $3,026 each) Byron Negen, Amanda Morley; (Leader In Me: Lighthouse Team, unpaid position) Kate Ludwig.
	36. Approval of volunteer coaches for the 2026-2027 school year: Cally Anderson (Dance), Samantha Roarty (Volleyball), Joseph Roarty (Volleyball), Chad Hazelton (Volleyball), Nicholas Bakhtiari (Football).
	37. Correction to contract for Nathan Mitchell, 1.0 FTE Band Teacher, from $64,493 (Step D MA) to $76,952 (Step 6 - MA) effective August 24, 2026.
	38. Approval of unpaid leave of absence for Elementary Teacher Annie Nichols effective November 14 - December 23, 2026.
	39. Approval of lane change for Misty Elliott from Step J - BA+10 to Step 8 - BA+20 effective September 2, 2026.
	40. Approval of lane change for Amber Lind from Step B - BA to Step 2 - BA+10 effective August 25, 2026.
	41. Acceptance of resignation of Isabella Konecny from the Paraprofessional position effective August 24, 2026.
	42. Acceptance of resignation of Wendy Dodge from the Paraprofessional position effective August 25, 2026.
	43. Acceptance of resignation of Mike Lund from the Paraprofessional position effective August 28, 2026.
	44. Acceptance of resignation of Dezirae Drumm from the Paraprofessional position effective August 28, 2026.
	45. Acceptance of resignation of William Beggiani from the Assistant Varsity Football Coach position effective August 31, 2026.
	46. Removal of William Hazelton as a signer from the Rock Ridge High School Activity Fund at Miners Bank.
	47. Acceptance and appreciation of a donation of snacks from Peace United Methodist Church for Laurentian Elementary students.
	48. Acceptance and appreciation of a donation of school supplies for the students of Laurentian Elementary from First National Bank of Gilbert.
	49. Acceptance and appreciation of a donation of school supplies from members of USW Local 1938 to Parkview and North Star Elementary.

	6. Reports:
	1. School to Work/Fundraising/Career Academies update.
	2. Consider approval of the School to Work, Fundraising and Grants and Community Education Director work agreement for Willie Spelts effective July 1, 2026 through June 30, 2029.
	School to Work, Fundraising, CE work agreement 26-29

	3. Consider approval of Scott Manni, Joshua Lamppa, and Willie Spelts as signers to the Rock Ridge High School Activity Fund at Miners Bank.
	4. Laurentian Elementary Principal's Report.
	5. Superintendent.
	1. Mining Revenue and Regional Education.
	Rock Ridge Schools 2026


	6. Treasurer's Report.
	091426 meeting


	7. Administration Items:
	1. Consider pay for Playground Supervisors.
	2. Consider approval of 3D Virtual Space Hosting agreement with John Saaristo dba Fulcrum Visions in the amount of $1,584/year.
	Invoice - Rock Ridge Matterport

	3. Consider approval of the Client Consulting Services Agreement between Nova Education Consultants and ISD 2909.
	SY27 RPPS Services Agreement
	SY27 RRPS School Psychologist Work Order 1 - signed (2) (1)
	SY27 RRPS School Psychologist Work Order 2 - signed (3) (1)

	4. Consider approval of the Dean of Students - TOSA (Life & Learning Center) job description.
	Dean of Student (LLC) TOSA 2026-27

	5. Consider approval of the Special Education Coordinator - TOSA job description.
	Special Education Coordinator job description (2026)

	6. Consider approval of Memorandum of Understanding regarding Teacher Preparation Time at the Rock Ridge Life & Learning Center.
	Rock_Ridge_Life_and_Learning_Center_Teacher_Prep_Time_MOU

	7. Consider approval of the Income Contract for PSEO between Minnesota North College and ISD 2909 for the 2026-2027 school year.
	Rock Ridge Public Schools_PSEO_Contract_2026-2027

	8. Consider approval of Contract for Vended Meals for 2026-2027 between AEOA/ Arrowhead Head Start and ISD 2909.
	Contract Vended Meals 2026-2027


	8. Meeting Announcements:
	1. The next regular meeting will be Monday, September 28, 2026 at 6:00 PM at the Rock Ridge Administration Building, 1405 Wolverine Way, Virginia.

	9. Adjournment.

