
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

Regular Meeting
Monday, March 24, 2025  at 6:00 PM

Rock Ridge Administration Building, 1405 Progress Parkway, 
Virginia, MN 55792

AGENDA

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of March 10, 2025 regular meeting minutes.
2. Approval of hire of Brooke Dahl for the First Grade Long-Term 
Substitute Teacher position (PES) with a salary of $264.43/day (BA Step 
A) effective March 25, 2025.
3. Approval of hire of Kincaid Grady for the Assistant Spring Play Director position 
with a stipend of $1,765 for the 2024-2025 school year.
4. Approval of hire of Malena Peterson for the Junior High Girls Track Coach position 
with a stipend of $3,278 for the 2024-25 school year.
5. Approval of hire of Taryn Greiner for the Assistant Girls Track Coach position with 
a stipend of $4,791 for the 2024-25 school year.
6. Approval of volunteer coaches for the 2024-25 school year: Dave Lindula 
(baseball), Nick Anderson (baseball), Tom Nemanich (baseball).
7. Acceptance of resignation of Jodi Thompson from the Paraprofessional position 
effective March 18, 2025. 
8. Approval of Kyle Hammer, Aimee Krebs, and five students to attend the DECA 
International Career Development Conference in Orlando, FL, April 26-29, 2025. 
9. Approval of lane change for Kortney Rosati from BA+10 Step F to BA+20 Step F 
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effective March 15, 2025.
10. Approval of lane change for Nicole Young from MA+10 Step J to MA+18 Step J 
effective March 18, 2025.
11. Acceptance and appreciation of a donation of $1,000 from Miner's Inc - Super 
One South to be used for the #RockRidgeRising campaign.

5. Reports:
1. School to Work/Fundraising and Strategic Plan update.
2. Transportation presentation on district bus routes.
3. Student Representative Report.
4. Laurentian Elementary Principal's Report.
5. Superintendent.
6. Treasurer's Report.

6. Administration Items:
1. Consider approval of Memorandum of Agreement - Early Retirement 
or Resignation Incentive Plan (Education Minnesota Rock Ridge #7394).
2. Consider approval of Memorandum of Agreement - Early Retirement 
or Resignation Incentive Plan (Principals Association).
3. Consider approval of teachers and principals requesting the $10,000 
retirement/resignation MOU option.
4. Consider approval of Resolution Relating to the Termination and Non-
Renewal of the Teaching Contract of Gena Flank, a Probationary Teacher, 
effective at the end of the 2024-2025 school year.
5. Consider approval of Resolution Relating to the Termination and Non-
Renewal of the Teaching Contract of Haley Halls, a Probationary Teacher, 
effective at the end of the 2024-2025 school year.
6. Consider approval of Resolution Relating to the Termination and Non-
Renewal of the Teaching Contract of Shane Wetzel, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
7. Consider approval of Resolution Relating to the Termination and Non-
Renewal of the Teaching Contract of Taryn Greiner, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
8. Consider approval of Resolution Relating to the Termination and Non-
Renewal of the Teaching Contract of Lee Costley, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
9. Consider approval of Resolution Relating to the Termination and Non-
Renewal of the Teaching Contract of Amanda Spotts, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
10. Consider approval of Resolution Relating to the Termination and 
Non-Renewal of the Teaching Contract of Laura Bahktiari, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
11. Consider approval of Resolution Relating to the Termination and 
Non-Renewal of the Teaching Contract of Drew Aho, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
12. Consider approval of Resolution Relating to the Termination and 
Non-Renewal of the Teaching Contract of Katie Hunter, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
13. Consider approval of Resolution Relating to the Termination and 
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Non-Renewal of the Teaching Contract of Adam Tritt, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
14. Consider approval of Resolution Relating to the Termination and 
Non-Renewal of the Teaching Contract of Chris Fettig, a Probationary 
Teacher, effective at the end of the 2024-2025 school year.
15. Consider approval of Resolution Relating to the Reduction of the 
Teaching Contract of Anita Leander Flores, a Probationary Teacher. 
16. Consider approval of Resolution Proposing Placement of Benjamin 
Norman, a Continuing Contract/Tenured Teacher, on Unrequested Leave 
of Absence to the Extent of 1.0 FTE.
17. Consider approval of Resolution Proposing Placement of Julia 
Holien, a Continuing Contract/Tenured Teacher, on Unrequested Leave of 
Absence to the Extent of 0.10 FTE.
18. Consider approval of Resolution Proposing Placement of Kate 
Barnes, a Continuing Contract/Tenured Teacher, on Unrequested Leave of 
Absence to the Extent of 1.0 FTE.

7. Meeting Announcements:
1. RRPS School Board Special Election is Tuesday, April 8, 2025. Polls are open from 
7AM - 8PM. Early voting is available in the Administration Building through April 7. 
2. The next regular meeting will be held Monday, April 14, 2025 at 6:00 P.M. at the 
Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia.

8. Adjournment.
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OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, MARCH 10, 2025, 7:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Jennifer Bonner Jodi Westby Dr. Noel Schmidt, Superintendent
Nicole Culbert-Dahl Lisa Westby Sheena Stefanich, Parkview Principal
Brandi Lautigar Willie Spelts, Director of School to Work Engagement

Fundraising Coordinator
Tim Riordan Jill Oja, Career Counselor
Members Absent: Mike Hoag, Buildings & Grounds Director
John Uhan Bob Voss, Transportation Director

Student Representative:
None

I. Vice Chair L. WESTBY called the regular meeting to order at 7:00 P.M.

II. APPROVE AGENDA: 
A. LAUTIGAR added 5a. Discussion and possible action on canceling school for the upcoming 

state basketball tournaments to Reports. 
B. RIORDAN added 5b. Discussion and possible action on College in the Schools classes.
C. Motion to approve the agenda as amended made by RIORDAN, seconded by LAUTIGAR. 

Motion passed unanimously. 

III. RECOGNITION OF VISITORS AND VISITOR INPUT: Ethan Boe & Nolan Peterson – days off 
from school for the girls’ state basketball tournament; Fritz Kvaternik – 2025-26 budget; Tiffany 
Soderman, Exec. Director at Apple Tree Learning Center – bussing from elementary schools in Virginia 
to and from new location of Apple Tree in Eveleth; Amanda Wilson - bussing from elementary schools in 
Virginia to and from new location of Apple Tree in Eveleth; Nicole Reid, 2nd Grade Parkview Teacher – 
2nd grade field trip planned during potential canceled school days for state tournaments.

IV. CONSENT AGENDA: Motion to approve the Consent Agenda made by CULBERT-DAHL, seconded 
by RIORDAN. Motion passed unanimously.
A. Approval of February 24, 2025 regular meeting minutes.
B. Approval of hire of Sabrina Stangland for the Lunchroom/Playground Aide (PES) position at a 

rate of $14.00/hour effective February 25, 2025.
C. Approval of hire of August Galloway for the High School Special Education Homebound 

Instructor at a rate of $42.00/hour (6 hours/week) effective March 3, 2025.
D. Approval of hire of Emily Jankila for the Head Poms Coach position with a stipend of $2,521.50 

for the 2024-2025 school year.
E. Approval of hire of Jessica Kralich for the Assistant Poms Coach position with a stipend of 

$2,521.50 for the 2024-2025 school year.
F. Approval of hire of Josh Gibson for the Junior High Girls Golf Coach position with a stipend of 

$3,278 for the 2024-2025 school year.
G. Approval of hire of Roxanne Carter-Wyatt for the 1.0 FTE Speech Language Pathologist position 

with a salary of $90,420 (Step J MA+18) effective for the 2025-2026 school year (Approx. 
August 26, 2025).

H. Acceptance of resignation of Brian Sodren from the PT Bus Driver position effective March 7, 
2025. 

I. Approval of hire of Brian Sodren for the Casual Bus Driver position at a rate of $23.64/hour 
effective March 8, 2025.
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J. Approval of volunteer coaches for the 2024-2025 school year: Carter Flannigan (baseball), 
Dwayne Walters (baseball).

K. Approval of Unpaid Medical Leave of Absence for Samantha Chad, RRHS Nurse, effective 
February 27, 2025 through the remainder of the 2024-25 school year.

L. Acceptance and appreciation of a donation in the amount of $1,000 from the Eveleth Elks Lodge 
for the RRHS Close Up group and their Close Up trip to Washington D.C.

M. Acceptance and appreciation of a donation in the amount of $500 from the Eveleth Elks Lodge 
for the RRHS Morning Study Group.

N. Acceptance and appreciation of a donation in the amount of $975 from the Eveleth Elks Lodge 
for the DECA Program at RRHS and the DECA State Competition the students are attending.

O. Acceptance and appreciation of a donation in the amount of $250 from the Minnesota Masonic 
Charities for Laurentian Elementary's “I Love To Read Month” activities. 

V. REPORTS:
A. The school board held a discussion on closing schools to accommodate the upcoming state 

tournaments that impact many of the staff and students.
1. Motion to close all schools March 12-14 made by CULBERT-DAHL, seconded by J. 

WESTBY.
2. Motion to withdraw motion made by CULBERT-DAHL, seconded by J. WESTBY.
3. Motion to close all schools March 13 made by CULBERT-DAHL. Motion failed due to 

lack of support. 
4. Motion to close only RRHS March 12-13 made by RIORDAN, seconded by BONNER. 

Motion failed 2-4 with LAUTIGAR, CULBERT-DAHL, J. WESTBY, and L. WESTBY 
voting NO.

5. Motion to close all schools March 13-14 made by LAUTIGAR, seconded by J. 
WESTBY. Motion failed 3-3 with LAUTIGAR, L. WESTBY, and J. WESTBY voting 
YES and RIORDAN, CULBERT-DAHL, and BONNER voting NO.

6. Motion to close all schools March 12-13 made by CULBERT-DAHL, seconded by 
LAUTIGAR. Motion passed 4-2 with RIORDAN and BONNER voting NO.

B. The school board held a discussion on revamping Advancement Placement and College in the 
Schools classes for the 2025-26 school year – classes would be held 3 days/week with the option 
for small group instruction during the other 2 days of the week. These classes would also be 
weighted. 
1. Motion to approve revamping the schedule for AP/CIS classes for 2025-26 made by 

RIORDAN, seconded by LAUTIGAR. Motion passed unanimously.
C. Jared Sieberts, Chair of the Rock Ridge AIPAC parent committee informed the board about the 

annual Compliance vote. 
D. Willie Spelts and Jill Oja gave an update of the upcoming Job Shadow Week (March 24-28) for 

11th graders.
E. Mike Hoag gave a Custodial/Buildings & Grounds update from the Strategic Plan.
F. Bob Voss gave a Transportation update from the Strategic Plan. Rock Ridge’s current fleet of 

vehicles was discussed - new buses will be taken in soon and replacing several of the older buses. 
Finally, the request from Apple Tree Learning Center to transport students to and from the 
daycare now in its new Eveleth location was discussed.
1. Motion to transport Apple Tree students after school to Apple Tree for the 

remainder of the 2024-25 school year made by BONNER, seconded by CULBERT-
DAHL. Motion passed unanimously.

G. Supt. Noel Schmidt discussed the closing of the Eveleth property (end of March), the upcoming 
Special School Board Election (April 8), the start of the highway construction and the upcoming 
Open House hosted by MNDoT and St. Louis County (April 1?), and another working session 
was scheduled to continue discussion on the 2025-26 budget (March 17 @ 6PM).

H. Motion to approve the payment of the bills made by CULBERT-DAHL, seconded by 
RIORDAN. Motion passed unanimously. 
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VI.  MEETING ANNOUNCEMENTS were made.

VII.  ADJOURNMENT: Meeting adjourned at 8:57 P.M.

___________________________________ ___________________________________
CHAIR CLERK







 

 
 

 

 
 
 
 
 

Willie Spelts 
Director of School to Work Engagement 

and 
Fundraising Coordinator 
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March 24, 2025 
●​ We held our Mock Interviews.  All 180+ ninth graders were interviewed by 

professional members of the public.  A great part of our Career Exploration course at 
RRHS.  Well done to Kyle Hammer, Susan Ellefson, and Shawn Johnson. Special 
thanks to the volunteer community members for making such a time commitment to 
work with our students! 16 community members volunteered over the two full days.   
 

●​ Culinary classes:  I was a judge for their Food Truck Challenge.  What these students 
made was absolutely incredibly good!!! Rock Ridge Culinary Arts will  be competing 
in the Flavor of the North on April 24.  We hope to place even higher than we did last 
year, 3rd in the main entree.  This is a professional event where our students compete 
against the local and regional restaurants in many different categories.   
 

●​ I hosted the WOLD AE group on a tour of Rock Ridge High.  This group is exploring 
great high schools for ideas in their potential new build with Northfield Public Schools.  
  

●​ Meeting with the Minnesota Wild regarding the development of a Business Career 
Pathway at RRHS.  Our Attorney, Mitch Brunfelt, told the MN Wild brass about our 
Career Academy and the Wild wanted to explore supporting our Business Pathway. 
 

●​ We took 12th graders to the MN North-Eveleth campus for a day of exploration in 
their programs. 
 

●​ Attended an ALI meeting at MN North-Hibbing campus to coordinate and 
collaborate with their programs and opportunities for our students.  ALI is a program 
that financially supports our CTE programs and is a great group that provides us with 
wonderful funding. 
 

●​ North Star Elementary Skates: 
○​ Willie, 

Thank you so much for your help in securing skates for a VERY reasonable price 
with Tony at Power Play Sports.  We received 10 pairs of sharpened skates for 
$180 to add to our skate bank!  The kids had a blast and we didn't have to worry 
about sharing skates at the rink.  I appreciate the set-up for the win. :-) 
Thank you! 
Elysa 
 
 
 
 
 



●​ John Engelking, Service Cooperative Grant funds received 
○​ James Elchholz CTE Machine tool project​ $4,765.35 
○​ David Fyre CTE  small engines​​ ​ $5,000.00 
○​ Jade Andrie CTE  Culinary - Program​​ $2,000.00 
○​ Kyle Hammer CTE  DECA Small business​ $3,015.00 

 
●​ Took students to the Virginia Courthouse with Mrs. Lutzka on Jan 27. 

○​ A great experience to witness a trial and we were lucky enough to chat with the 
defense team(Bruce Williams) during a court recess. 

 
●​ Coordinating efforts for Kyle Hammer and his DECA students, along with Shawn 

Herhusky from the IRRRB to be a part of the major event happening at the ITMEC in 
Virginia. (Great job by Mr. Hammer to take advantage of this opportunity).From Shawn:  
2025 Connecting Entrepreneurial Communities conference | UMN Extension 3/20/2025 

○​ Join us for Minnesota’s sixth annual Connecting Entrepreneurial Communities (CEC) 
Conference. This event brings together business leaders, economic development professionals, 
decision-makers, and community champions to build the connections and systems 
entrepreneurs need to thrive. Together, we can create the kind of supportive networks that help 
entrepreneurs succeed in our communities! The conference is being led by the University of 
Minnesota Extension's Community Development Department and joined by Minnesota’s Small 
Business Development Centers, Rethos, Minnesota Department of Employment and Economic 
Development, IgniteMN, the Virginia Economic Development Authority, and many other 
organizations. I’m helping organize the event with the City of Virginia and U of M Extension staff. 
When I told them about Willie’s email, they seemed excited. I think there is an opportunity both 
to secure some complimentary tickets but also potentially involve them more in the conference. 
 

●​ I organized and hosted the Ikola-Sertich dedication night at the Rock Ridge v. 
Hibbing Boys hockey game on Jan. 29.  Both families were incredibly grateful.  It is very 
important for Rock Ridge to forever remember and recognize our great alumni from all 
three former high schools.  I will forever work to recognize and remember our alumni 
from all three former schools.  Alumni matter at Rock Ridge.  I recently(3/17) had a 
meeting with coach Matt Niskanen to explore more of these opportunities.    
 

●​ RRHS teachers Andrie(Culinary), Hammer(Business), and Rantala(Healthcare) 
attended a great day in conjunction with their CTE license for training on all of the 
opportunities available to them regarding training and money. 
 

●​ RRHS teacher James Eicholz has received nearly $10,000 from the NESC/John 
Engelking for the planning, development, building and installing of a bog walk on the 
HS campus.  This will be located northeast of the gymnasium and give us access to 
Mud Lake for a multitude of learning activities that can happen out in nature.  His 
students will be the main builders as part of their class.  Awesome!!! 
 

https://drive.google.com/file/d/109hK67e2PsWQyYBf8rZqDxaVaEpgCOYC/view?usp=drive_link
https://drive.google.com/file/d/19U3qwFrKqpZANNU2vqFhvb9mmMcBh25Y/view?usp=drive_link
https://drive.google.com/file/d/1qUvRfq-d0Y7c73ParMbcLKvqI2SO6rdl/view?usp=drive_link
https://drive.google.com/file/d/1L8I_b0ZCV56Lqgy_aUDtcCmH-1bGwPjz/view?usp=sharing
https://extension.umn.edu/event/2025-connecting-entrepreneurial-communities-conference


●​ Submitted the state grant, called Youth Skills Training Grant, and am hoping for 
approval.  This would give us $100,000 to use for the development of a Work-Based 
Learning program at RRHS. The Youth Skills Training (YST) program encourages, 
promotes, and supports the development of local partnerships between schools, 
employers, and community organizations that provide industry-related classroom 
instruction, safety training, industry-recognized credentials, and safe, healthy and 
meaningful paid work experiences to high school students aged 16 years and older in 
high-growth, high-demand, living wage occupations within the industries of advanced 
manufacturing, agriculture, automotive, healthcare, and information technology. 
 

●​ Submitted a $1,000,000 grant with the FAA.  In collaboration with Duluth Public 
Schools and Cirrus Aircraft, we submitted this grant that would support the 
development of an aviation pathway at Rock Ridge High School.   

○​ Introduction 
The U.S. Department of Transportation’s (USDOT) Federal Aviation Administration 
(FAA) is accepting applications for the fiscal year (FY) 2025 FAA Aviation 
Maintenance Technical Workers Workforce Development Grant Program (hereinafter 
referred to as “the Program”) of which 20 percent of the total amount funded will be 
used to carry out the Willa Brown Aviation Education Program. The purpose of the 
program is to expand the Aviation Maintenance Technical Workers workforce and 
support activities to facilitate the transition to careers in aviation maintenance 
throughout the United States and U.S. territories. 

○​ Background 
Through the award of these grants, the USDOT and the FAA will assist in expanding 
the U.S. aviation maintenance technical workers workforce. The Program aims to 
provide meaningful educational experiences to stimulate interest and encourage 
students throughout the nation to prepare to enter this career field. The Program 
also supports activities to facilitate the transition of individuals to careers in aviation 
maintenance, including members of the armed forces. 

○​ Program Goals 
The Program is to provide grants for the education and recruitment of aviation 
maintenance technical workers and the development of the aviation maintenance 
workforce. 
 
 
 

 
 



●​ Rock Ridge recognized for outstanding 
school-based enterprise 

VIRGINIA—The Ridgewood Market, the school-based enterprise at Rock Ridge High School, 
was among 851 school-based enterprises achieving Gold-level Certification for the 2024 – 
2025 school year and will be recognized during DECA’s International Career Development 
Conference this April 26 – 29, in Orlando, FL. 

A school-based enterprise (SBE) is an entrepreneurial operation in a school setting that 
provides goods and services to meet the needs of the market. SBEs are managed and 
operated by students as hands-on learning laboratories that integrate national curriculum 
standards in marketing, finance, hospitality and management. 

DECA advisors have utilized this effective educational tool for over four decades to provide 
their students with realistic and practical learning experiences that reinforce classroom 
instruction, enhance 21st century skill development, and prepare students for college and 
careers. 

The Rock Ridge High School DECA members who contributed to the certification were Kendall 
Collie and Abigail Sather, with the assistance of their DECA chapter advisor, Kyle Hammer. The 
SBE at Rock Ridge High School has operated for two years and is to be commended for this 
achievement. 

“DECA’s School-based Enterprise Certification Program is a rigorous process designed to help 
DECA members demonstrate their classroom learning in a practical, learning laboratory, and 
then translate that into meaningful outcomes,” said Christopher Young, chief program officer at 
DECA Inc. 

“These DECA members are practicing important workplace readiness skills while preparing for 
college and careers.” 

DECA’s School-based Enterprise Certification Program provides recognition for outstanding 
achievement by school-based enterprises and motivates SBEs to strive for excellence and 
growth. SBEs can be certified at three levels: bronze, silver or gold. 

In order to apply for the certification, SBEs must submit extensive documentation that explains 
how the SBE demonstrates the practice of various marketing and retail standards. A review 
committee evaluates the documentation to determine which level of certification has been 
achieved. DECA’s School-based Enterprise program is sponsored by Otis Spunkmeyer Inc. 

The Ridgewood Market is run by RRHS students under the direction of RRHS teacher, Kyle 
Hammer. 

 



●​ DECA Qualifies for State: 
○​ Thirteen students from Rock Ridge High School will be competing at the state 

conference in the following events: 
■​ Kendall Collie: Start-up Business Plan, Hotel and Lodging Management Series 
■​ Mila Flatley: Integrated Marketing Campaign Product 
■​ Lana Frederick: Integrated Marketing Campaign Product 
■​ Sofia Halsne: Apparel and Accessories Marketing Series, Integrated Marketing 

Campaign Product 
■​ Kody Hedin: Financial Consulting, Retail Merchandising Series 
■​ Jase Matuszak: Hotel and Lodging Management Series, Innovation Plan 
■​ Keira Nevala: Entry Level Employment Interview 
■​ Luca Pellini: Hospitality and Tourism Team Decision Making, Professional Selling 
■​ Trevor Ranisate: Hospitality and Tourism Team Decision Making 
■​ Adrian Rausch: Innovation Plan 
■​ Lawrence Sandau: Innovation Plan 
■​ Abigail Sather: Integrated Marketing Campaign Event 
■​ Zachary Sonnino: Entrepreneurship Series, Professional Selling 

●​ Golden Bear Foundation supports DECA 
○​ This $1,300 donation will help provide a professional experience for the students while 

attending the state conference. 
○​ DECA is a business and marketing student organization that prepares students for 

careers in business, finance, hospitality, and marketing. 
●​ The Golden Bear Foundation supports the activities at Rock Ridge Public Schools with 

donations to help provide funds for numerous activities throughout the Rock Ridge 
School District. Since its inception, The Golden Bear Foundation has donated the 
following: 

○​ Grants – $44,884.00 
○​ Monies to state participants – $19,250.00 
○​ Served as a conduit for $618,000 in donations to Rock Ridge 

●​ Eveleth Elks makes recent donations.  What a great group that consistently supports 
Rock Ridge Public Schools!  Thank you to the Eveleth Elks and Jen Evenson for their 
support! 

○​ AM Study Group 
■​ $500.00 

○​ Close Up Trip 
■​ $1000.00 

○​ DECA State 
■​ $975.00 

 
 
 



●​ Eicholz receives car and engine donations 
○​ Cat Zieglier will be donating 5 diesel engines to the Autos program. 
○​ Jack and Dons Salvage is donating another vehicle to the auto's program to 

remove the engine for future Autos classes.From James: 
■​ I wanted my Autos classes to be more hands on. Although we have two donated 

vehicles, one from Lundgren and one from a Virginia alumni. I use those for 
testing different systems like electric or OBD 2, checking fluids, balance, rotating 
tires etc, but I want to keep them in working conditions. However I wanted 
students to get a more wrenching experience. 
So, seeing this as a great opportunity, I reached out to them last year because 
many students either can't afford to work on their vehicles or they are too new to 
need work. This way we get a vehicle to work on and take a part and if they can't 
put it back together or break something, no big deal. It is going back to the 
junkyard once we pull the engine and transmission and diagnose what issues the 
vehicle has. Jack and Dons drop off the Vehicle and pick it up free of charge. The 
one request they have besides a donation form is they get to keep the catalytic 
converter. Last year they donated a cadillac for us to work on. Which is already 
back at the scrap yard. 

 
●​ Tim Strasser and Betty Parker, RRHS Science teachers, had the following come into 

their classes from Essentia: 
○​ a pathologist or pathology assistant to come talk to the Forensics class. 

 
●​ #RockRidgeRising Donor Wall(s) are up in two spots at RRHS.  Beautiful work by 

Mesabi Sign Company.  This recognizes the great donors to our #RockRidgeRising 
campaign.  Check them out, they look great! 
 

●​ Golden Bear Foundation Spring 2025 Grants 
○​ $5,969.89 to multiple grant requests.  Incredible!!! 

■​ Alpine Ski - Danielle Larson = $500 
■​ RR Baseball - Jamie Lindseth = $500 
■​ North Star Elem - Sarah Thyen = $500 
■​ RR Football - Brandon Borich = $500 
■​ My Future Courses - Alicia Schroeder = $500 
■​ Med Careers/CNA/HHA - Mary Rantala = $500 
■​ 8th grade Science - Brandon Borich = $500 
■​ Laurentian School Readiness - Shannon Kush = $279 
■​ Parkview School Readiness - Dominique Little = $498.81 
■​ Laurentian SPED Program - Karlene Leseman = $100 
■​ RR Wrestling - Dennis Benz = $500 
■​ Science(7th grade) - Shane Wetzel = $433.08 
■​ Math(7-8) - Jessica Kortekaas = $500 
■​ Zoology - Tim Strasser = $101 
■​ College Physics - Tim Strasser = $58 



 

●​ Super One - South Donation 
○​ We were the recipient of a $1,000 donation from Super One - South during their 

grand Re-Opening.  Huge thank you to them! 
●​ I am/was fortunate enough to attend the National Work-Based Learning(WBL) 

conference in Seattle on April 1-5.  Thank you to the True North Stars Consortium - 
Shannon Malovrh, for their re-allocation of Perkins funds that allowed many of us from 
the region to attend.  This conference will help us set our foundation for WBL.   

○​ What is Work-Based Learning(WBL): 
■​ Definition:​

WBL is an instructional methodology that leverages the workplace to 
provide students with knowledge and skills, bridging the gap between 
classroom learning and practical work activities.  

■​ Types of WBL Activities:​
WBL encompasses a wide range of activities, including internships, 
apprenticeships, job shadowing, and field trips.  

■​ Examples: 
●​ Internships: Students gain practical experience by performing 

entry-level tasks at a company, often for a few months.  
●​ Apprenticeships: Students work for an employer, learning skills 

and knowledge under the guidance of an experienced employee, 
often leading to a formal qualification.  

●​ Job Shadowing: Students observe an employee in a specific role 
to gain an understanding of the job's duties and responsibilities.  

●​ Field Trips: Students visit businesses or industries to learn about 
different careers and gain insights into real-world operations.  

■​ Benefits of WBL: 
●​ Career Exploration: Students can explore different career paths 

and identify their interests and skills.  
●​ Skill Development: WBL helps students acquire practical skills 

and knowledge that are relevant to the workplace.  
●​ Career Readiness: Students gain valuable experience and build 

connections that can help them succeed in their future careers.  
●​ Motivation and Engagement: WBL can increase student motivation 

and engagement in their studies by showing them the relevance of 
their education to real-world careers.  

●​ Soroptimists come to RRHS for career exploration 
○​ The Virginia Soroptimist group came/is coming to RRHS on March 25 with a 

fantastic panel of professionals for our students. 
○​ Speakers Panel for March 25, 2025 Program 
○​ Bezek Career Center  Rock Ridge School 



■​ Mayme Barber         ​ Graphic Design/Barber Graphics 
■​ Brooke Donnelly      ​ HR Director/Safety Manager  Ulland Brothers 
■​ Katherine Gerzina      Senior Architect/Associate   DSGW Architecture 
■​ Ruthie Dixon            ​ Financial Advisor      Edward Jones 
■​ TSgt Emma Alvarez  ​Technical Sergeant/Recruiter  148th Fighter Wing 
■​ Donna Sadar             ​Registered Ultrasonographer/Nuclear Medicine Technologist 

●​ A special thank you to Marry Eddy Samuelson and Shannon 
Gunderson for their work on this and bringing this opportunity to 
RRHS. 

●​ Forensics with Essentia 
○​ Tim Strasser, Betty Parker and the Science department at RRHS will be 

welcoming two speakers fromEssentia Health on the topic of forensics.  This is 
another incredible opportunity for our students.  Well done by Mr. Strasser and 
the science team for seeking and welcoming community experts in their 
profession. 

●​ We received a $128,500(woohoo!) grant from the St. Louis County Public Health 
Protective Factors Project 

○​ In conjunction with Cassandra Hainey’s efforts, we will apply this grant money to 
the following places: 

■​ Funding for salary of grant coordinator - Willie Spelts​ $30,000 
■​ Field Trips for Career Exploration​ ​ ​ ​ $9,500 
■​ Field Trips for trade specific​ ​ ​ ​ ​ $9,500 
■​ Career Fairs on campus​​ ​ ​ ​ ​ $40,000 
■​ After School Programming​ ​ ​ ​ ​ $7,500 
■​ Powwows​ ​ ​ ​ ​ ​ ​ ​ $10,000 
■​ Sports passes for all students in grades 7-12​ ​ $22,000 

●​ I curled in the Golden Bear Foundation Bonspiel over the weekend of March 14-15.  
What a great event!  Money raised at this event immediately benefits Rock Ridge 
students.  Thank you to all those who put on this event! 

●​ RRHS Job Shadow Week 
○​ March 24 - 28, 2025.  Jill Oja and I collaborated for the creation of this great 

event for our students.  Over 130 RRHS students took advantage of this 
incredible opportunity to learn more about careers they might be interested in 
studying during and post high school.  

○​ Huge thanks to the over 40 businesses, professionals, companies, and 
corporations who opened their doors to our students!  This is just the beginning! 

○​ Below, please see the Job Shadow Opportunities chosen by the junior and 
seniors at Rock Ridge High School.  This was not required.  What a fantastic 
turnout by our students, and just as important, by our businesses, companies, 
and corporations! 

 



2025 Job Shadow Week  ​ March 24-28 

DAY DATE START END HOST-SITE TITLE /POSITION FIRST LAST EMAIL 

MONDAY 3/24 8:30 11:00 Arrowhead 
Regional 
Corrections 

Felony Special Terms Court All filled by students 

TUESDAY 3/25 1:00 3:00 Arrowhead 
Regional 
Corrections 

Probation Check-In All filled by students 

TUESDAY 3/25 10:00 3:00 Boomtown Culinary and Food Service All filled by students 

WEDNESDAY 3/26 10:00 3:00 Boomtown Culinary and Food Service All filled by students 

WEDNESDAY 3/26 10:00 3:00 Boomtown Culinary and Food Service All filled by students 

WEDNESDAY 3/26 10:00 3:00 Boomtown Culinary and Food Service All filled by students 

FRIDAY 3/28 10:00 3:00 Boomtown Culinary and Food Service All filled by students 



MONDAY 3/24 9:00 11:30 Canelake's 
Candies 

Retail Mgt/Candy 
Making/Social Media/Sales 

All filled by students 

MONDAY 3/24 9:00 11:30 Canelake's 
Candies 

Retail Mgt/Candy 
Making/Social Media/Sales 

All filled by students 

MONDAY 3/24 9:00 11:30 Canelake's 
Candies 

Retail Mgt/Candy 
Making/Social Media/Sales 

All filled by students 

MONDAY 3/24 9:00 11:30 Canelake's 
Candies 

Retail Mgt/Candy 
Making/Social Media/Sales 

All filled by students 

MONDAY 3/24 9:00 11:30 Canelake's 
Candies 

Retail Mgt/Candy 
Making/Social Media/Sales 

All filled by students 

MONDAY 3/24 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

MONDAY 3/24 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

TUESDAY 3/25 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 



TUESDAY 3/25 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

WEDNESDAY 3/26 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

WEDNESDAY 3/26 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

THURSDAY 3/27 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

THURSDAY 3/27 8:30 3:00 Cleveland-Clif
fs Eveleth 

Mechanical and Electrical 
Engineer. Millwright. 
Electrician. 

All filled by students 

THURSDAY 3/27 8:30 11:00 Cook Dental Dental Hygienist All filled by students 

THURSDAY 3/27 8:30 11:00 Cook Dental Dental Hygienist All filled by students 

MONDAY 3/24 8:30 11:00 Culbert Realty 
(Midway) 

REAL ESTATE AGENT / 
BROKER 

All filled by students 



MONDAY 3/24 12:00 2:30 DSGW - 
Virginia 

Design and Architecture All filled by students 

MONDAY 3/24 12:00 2:30 DSGW - 
Virginia 

Design and Architecture All filled by students 

MONDAY 3/24 12:00 2:30 DSGW - 
Virginia 

Design and Architecture All filled by students 

TUESDAY 3/25 8:30 2:30 Essentia 
Health 

Healthcare Rotation All filled by students 

WEDNESDAY 3/26 8:30 1:30 Essentia 
Health 

Healthcare Rotation All filled by students 

WEDNESDAY 3/26 8:30 1:30 Essentia 
Health 

Healthcare Rotation All filled by students 

WEDNESDAY 3/26 8:30 1:30 Essentia 
Health 

Healthcare Rotation All filled by students 

WEDNESDAY 3/26 8:30 1:30 Essentia 
Health 

Healthcare Rotation All filled by students 



WEDNESDAY 3/26 8:30 1:30 Essentia 
Health 

Healthcare Rotation All filled by students 

THURSDAY 3/27 8:30 2:30 Essentia 
Health 

Healthcare Rotation All filled by students 

MONDAY 3/24 8:30 11:00 Giants Ridge Giants Ridge Food & 
Beverage - Banquets and 
Events 

All filled by students 

MONDAY 3/24 8:30 11:00 Giants Ridge Giants Ridge Food & 
Beverage - Banquets and 
Events 

All filled by students 

TUESDAY 3/25 1:00 3:00 Giants Ridge Giants Ridge Food & 
Beverage - Front of House 

All filled by students 

TUESDAY 3/25 8:30 11:00 Giants Ridge Giants Ridge - Mountain 
Operations 

All filled by students 

TUESDAY 3/25 8:30 11:00 Giants Ridge Giants Ridge - Mountain 
Operations 

All filled by students 

WEDNESDAY 3/26 8:30 11:00 Giants Ridge Giants Ridge - Accounting All filled by students 



TUESDAY 3/25 8:30 11:00 Iron Range 
Tykes 

Education/Child Care All filled by students 

WEDNESDAY 3/26 8:30 11:00 Iron Range 
Tykes 

Education/Child Care All filled by students 

WEDNESDAY 3/26 8:30 11:00 Iron Range 
Tykes 

Education/Child Care All filled by students 

WEDNESDAY 3/26 8:30 11:00 Iron Range 
Tykes 

Education/Child Care All filled by students 

THURSDAY 3/27 8:30 11:00 Iron Range 
Tykes 

Education/Child Care All filled by students 

TUESDAY 3/25 8:00 10:00 JM Auto Auto Mechanics All filled by students 

TUESDAY 3/25 8:30 2:30 L&M Radiator Mechanical Engineering All filled by students 

MONDAY 3/24 8:00 2:30 Lake Country 
Power 

Member Service Technician 
- LCP 

All filled by students 



MONDAY 3/24 8:00 2:30 Lake Country 
Power 

Electrical Equipment 
Technician - LCP 

All filled by students 

MONDAY 3/24 8:00 3:30 Lake Country 
Power 

Lineworker - LCP All filled by students 

TUESDAY 3/25 8:00 2:30 Lake Country 
Power 

Tree Crew - LCP All filled by students 

WEDNESDAY 3/26 8:00 2:30 Lake Country 
Power 

Purchasing manager - LCP All filled by students 

WEDNESDAY 3/26 8:00 2:30 Lake Country 
Power 

Tree Crew - LCP All filled by students 

WEDNESDAY 3/26 8:00 3:30 Lake Country 
Power 

Lineworker - LCP All filled by students 

MONDAY 3/24 8:30 11:00 Laurentian 
Elementary 

Principal All filled by students 

THURSDAY 3/27 8:30 11:00 Laurentian 
Elementary 

Principal All filled by students 



FRIDAY 3/28 12:00 2:30 Laurentian 
Elementary 

Principal All filled by students 

MONDAY 3/24 8:30 11:00 Lundgren - 
Eveleth 

Shop/Mechanics All filled by students 

WEDNESDAY 3/26 8:30 11:00 Lundgren - 
Eveleth 

Shop/Mechanics All filled by students 

THURSDAY 3/27 8:30 11:00 Lundgren - 
Eveleth 

Shop/Mechanics All filled by students 

FRIDAY 3/28 12:00 2:30 Lundgren - 
Eveleth 

Shop/Mechanics All filled by students 

TUESDAY 3/25 9:00 11:00 Minntac Admin/Project Engineering All filled by students 

TUESDAY 3/25 9:00 11:00 Minntac Mine Maintenance All filled by students 

TUESDAY 3/25 9:00 11:00 Minntac Mobile Equipment Shop All filled by students 

TUESDAY 3/25 9:00 11:00 Minntac Mobile Equipment Shop All filled by students 



WEDNESDAY 3/26 8:00 12:00 Minntac Mine Engineering All filled by students 

THURSDAY 3/27 9:00 11:00 Minntac Administration/Environment
al 

All filled by students 

THURSDAY 3/27 10:00 12:00 Minntac Central Shops/Maintenance 
Tech 

All filled by students 

THURSDAY 3/27 10:00 12:00 Minntac Central Shops/Maintenance 
Tech 

All filled by students 

THURSDAY 3/27 10:00 12:00 Minntac Central Shops/Maintenance 
Tech 

All filled by students 

THURSDAY 3/27 10:00 12:00 Minntac Central Shops/Maintenance 
Tech 

All filled by students 

TUESDAY 3/25 10:00 2:30 MN DNR - 
Forestry 

Forestry All filled by students 

TUESDAY 3/25/20
25 

10:00 2:30 MN DNR - 
Forestry 

Forestry All filled by students 



TUESDAY 3/25/20
25 

10:00 2:30 MN DNR - 
Forestry 

Forestry All filled by students 

MONDAY 3/24 8:30 11:00 Northern 
Lights Dental 

Dentistry All filled by students 

MONDAY 3/24 8:30 11:00 Northern 
Lights Dental 

Dentistry All filled by students 

MONDAY 3/24 12:00 2:30 Northern 
Lights Dental 

Dentistry All filled by students 

MONDAY 3/24 12:00 2:30 Northern 
Lights Dental 

Dentistry All filled by students 

TUESDAY 3/25 8:30 11:00 Northern 
Lights Dental 

Dentistry All filled by students 

TUESDAY 3/25 12:00 2:30 Northern 
Lights Dental 

Dentistry All filled by students 

TUESDAY 3/25 12:00 2:30 Northern 
Lights Dental 

Dentistry All filled by students 



WEDNESDAY 3/26 12:00 2:30 Northern 
Lights Dental 

Dentistry All filled by students 

MONDAY 3/24 8:30 11:00 Orthopaedic 
Associates 

Nurse All filled by students 

MONDAY 3/24 8:30 11:00 Orthopaedic 
Associates 

Provider All filled by students 

MONDAY 3/24 8:30 11:00 Orthopaedic 
Associates 

X-Ray All filled by students 

MONDAY 3/24 12:00 2:30 Orthopaedic 
Associates 

Provider All filled by students 

MONDAY 3/24 12:00 2:30 Orthopaedic 
Associates 

X-Ray All filled by students 

WEDNESDAY 3/26 8:30 11:30 Orthopaedic 
Associates 

Nurse All filled by students 

WEDNESDAY 3/26 8:30 11:30 Orthopaedic 
Associates 

X-Ray All filled by students 



WEDNESDAY 3/26 12:00 2:30 Orthopaedic 
Associates 

X-Ray All filled by students 

THURSDAY 3/27 8:30 11:00 Scenic Rivers 
- Cook 

LPN/MA All filled by students 

MONDAY 3/24 8:30 12:00 Scenic Rivers 
- Tower 

LPN/MA All filled by students 

WEDNESDAY 3/26 12:30 3:00 Scenic Rivers 
Health - 
Eveleth 

Nurse Practitioner All filled by students 

FRIDAY 3/28 8:30 11:00 SEH 
Engineering - 
Virginia 

Civil Engineering All filled by students 

FRIDAY 3/28 8:30 11:00 SEH 
Engineering - 
Virginia 

Civil Engineering All filled by students 

TUESDAY 3/25 8:30 2:30 Social 
Services 

Children & Family 
Services/Behavior 
Health/Home & Community 
Services 

All filled by students 



TUESDAY 3/25 8:30 2:30 Social 
Services 

Children & Family 
Services/Behavior 
Health/Home & Community 
Services 

All filled by students 

TUESDAY 3/25 8:30 2:30 Social 
Services 

Children & Family 
Services/Behavior 
Health/Home & Community 
Services 

All filled by students 

TUESDAY 3/25 8:30 2:30 Social 
Services 

Children & Family 
Services/Behavior 
Health/Home & Community 
Services 

All filled by students 

THURSDAY 3/27 8:30 2:30 Virginia 
Courthouse 

Judges/Court Admin/Court 
Reporters/Law Clerks 

All filled by students 

MONDAY 3/24 8:30 3:00 Virginia Fire 
Department 

Fire/EMT All filled by students 

TUESDAY 3/25 8:30 3:00 Virginia Fire 
Department 

Fire/EMT All filled by students 

WEDNESDAY 3/26 8:30 3:00 Virginia Fire 
Department 

Fire/EMT All filled by students 



THURSDAY 3/27 8:30 3:00 Virginia Fire 
Department 

Fire/EMT All filled by students 

FRIDAY 3/28 8:30 3:00 Virginia Fire 
Department 

Fire/EMT All filled by students 

MONDAY 3/24 8:30 11:00 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

MONDAY 3/24 12:00 2:30 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

MONDAY 3/24 12:00 2:30 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

TUESDAY 3/25 8:30 11:00 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

WEDNESDAY 3/26 8:30 11:00 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 



WEDNESDAY 3/26 8:30 11:00 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

WEDNESDAY 3/26 8:30 11:00 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

WEDNESDAY 3/26 8:30 11:00 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

WEDNESDAY 3/26 12:00 2:30 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

WEDNESDAY 3/26 12:00 2:30 Virginia PD Police 
Admin/Detective/DNA/Resp
onse Team/Day in the Life 
of 

All filled by students 

MONDAY 3/24 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

MONDAY 3/24 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 



MONDAY 3/24 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

MONDAY 3/24 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

MONDAY 3/24 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

MONDAY 3/24 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

TUESDAY 3/25 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

TUESDAY 3/25 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

TUESDAY 3/25 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

TUESDAY 3/25 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 



WEDNESDAY 3/26 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

THURSDAY 3/27 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

FRIDAY 3/28 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

FRIDAY 3/28 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

FRIDAY 3/28 9:00 12:00 Virginia 
Sheriff's Office 

Law Enforcement All filled by students 

MONDAY 3/24 8:30 12:30 Walker, 
Giroux, & 
Hahne 

All things Accounting All filled by students 

MONDAY 3/24 8:30 12:30 Walker, 
Giroux, & 
Hahne 

All things Accounting All filled by students 

MONDAY 3/24 8:30 12:30 Walker, 
Giroux, & 
Hahne 

All things Accounting All filled by students 



MONDAY 3/24 8:30 12:30 Walker, 
Giroux, & 
Hahne 

All things Accounting All filled by students 

TUESDAY 3/25 10:00 1:00 WDIO - 
Duluth 

Broadcast Journalism All filled by students 

TUESDAY 3/25 10:00 1:00 WDIO - 
Duluth 

Broadcast Journalism All filled by students 

TUESDAY 3/25 10:00 1:00 WDIO - 
Duluth 

Broadcast Journalism All filled by students 

TUESDAY 3/25 10:00 1:00 WDIO - 
Duluth 

Broadcast Journalism All filled by students 

TUESDAY 3/25 10:00 1:00 WDIO - 
Duluth 

Broadcast Journalism All filled by students 

TUESDAY 3/25 10:00 1:00 WDIO - 
Duluth 

Broadcast Journalism All filled by students 

 

---------------------------- 
Strategic Plan below 
 



Strategic Plan Update: 
Fundraising                                                                                                                                              
Initial Rollout Fall 2023                                                                                                                                      
 
Recognize and reach out to potential donors that match district 
purchasing needs and wants 
 
Philosophy:Rock Ridge is dedicated to honoring our alumni from the four previous high schools; Eveleth, 
Eveleth-Gilbert, Gilbert, and Virginia.  

Rock Ridge will work to create partnerships with local and global 
companies/businesses/corporations to best prepare our students for post high school planning. 

 
Resources: 

 

 
 

 
Lagging indicators 
We have raised the money we need for our basic needs and wants.  

●​ $2.8 Million 9/5/2023    
●​ $2.92 million 1/21/2025 

We have agreements with companies/businesses/corporations for our needs and wants for donations and 
sponsorship.   

●​ 29 agreements throughout the campus  9/6/2023 
●​ 32 Agreements 1/21/2025 

EXPLORING 
 
 

●​ We will identify alumni 
that might be potential 
partners 

●​ We will identify 
companies/businesses/c
orporations that might 
be potential partners.  

 
 

EMERGING 
 

 
●​ We will contact alumni 

that might be potential 
partners. 

●​ We will contact 
companies/businesses/
corporations that might 
be potential partners. 

SUSTAINING 
 

 
●​ We will achieve  

agreements with 
these alumni for 
both donations and 
sponsorships. 

●​ We will achieve 
agreements with 
these 
companies/busines
ses/corporations for 
both donations and 
sponsorships. 

EXTENDING 
 

 
●​ We will achieve  

significant agreements 
with these alumni that 
exceed our basic needs 
and wants for donations 
and sponsorships. 

●​ We will achieve 
significant agreements 
with these 
companies/businesses/co
rporations for both 
donations and 
sponsorships that exceed 
our basic needs and 
wants. 

. 
 
 
 



Leading Indicators 
Alumni are contacting Rock Ridge because they heard of this Alumni opportunity  

●​ 200 alumni 9/6/2023   
●​ 25-100+ engagements per LinkedIn posts. 1/21/2025 
●​ Reunion tour requests.  Minimum of 3 annually 
●​ Ikola - Sertich memorial night at the Rock Ridge v Hibbing hockey game in February this year, 

2025. 
Businesses are contacting Rock Ridge because they heard of the great opportunities we are providing for both 
our students and the businesses.  

●​ 30 businesses 9/6/2023   
●​ 30+ again in 2024 1/21/2025 

Alumni lists are formed.   
●​ 250 Alumni 9/6/2023    
●​ Well over 300 because of LinkedIn  1/21/2025 

The alumni webpage is up and running 11/15/2020.   
●​ Considering GiveCampus for the future. https://go.givecampus.com/  1/21/2025 

Business lists are formed.  
●​ Listed by Academy 9/6/2023  
●​ updated in 2024-25 1/21/2025 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://go.givecampus.com/


School to Work Engagement                                                                                                     
Initial Rollout Fall 2023                                                                                                                                      
 

Create robust career exploration opportunities for our 
students and create a database of active professional partners 
interested in providing our students with fantastic career 
exploration opportunities. 

 
 

Philosophy: 
●​ Rock Ridge is committed to achieving student Career Exploration opportunities 
●​ Rock Ridge is committed to gaining on and off campus experiences for our 

students 
●​ Rock Ridge is committed to developing meaningful partnerships with our 

employment stakeholders  
●​ Rock Ridge will develop opportunities for on campus student leadership 

 
Resources: 
 
Academy Model at Rock Ridge High School                         RockRidgeAmbassador Program  
 
 

Lagging indicators: 
All students participate in on and off campus student experiences with businesses/companies.   

●​ Students who have completed Career Exploration Class: 612(3 year total, prior to 9/2024, the 
opening of RRHS)  9/6/2023   

●​ 2024-25 Career Exploration, 9th graders, students completed: 180 1/21/2025 
All students in grades 10-12 participate. 

●​ 10 students participated.  9/6/2023 
●​ 20+ students(grades 11-12) participating in off campus shadows. 2/11/2025 

EXPLORING 
 
 

●​ We will identify 
companies that 
might be potential 
partners. 

●​ We will consider 
an Ambassador 
Program for our 
Senior High 
Students to allow 
for leadership 
opportunities.​  

EMERGING 
 
●​ We will contact 

companies that might 
be potential partners. 

●​ We will work together 
to identify the potential 
students and make 
contact with these 
students. 

SUSTAINING 
 

 
●​ We will achieve 

long term 
sustainable 
agreements with 
these companies 
for both on and off 
campus student 
experiences. 

●​ We will provide 
this program to 
grades 10-12 
students.  

 

EXTENDING 
 

 
●​ We will achieve 

significant and 
sustaining long term 
agreements with 
these companies for 
both on and off 
campus student 
experiences. 

●​ We will grow this 
program to include 
grades 6-9 students.  

. 
 
 
 

https://rrps.org/academics/academies/
https://docs.google.com/document/d/1XFoqVokW8hdk2TN9PIL3MO44X_GWLIjTNghGmtF3U9M/edit?usp=sharing


 
Leading Indicators: 
Students and teachers are motivated to create and participate in student work experiences.   

●​ 30 total students in 2021-22 and 2022-23.  9/6/2023   
●​ Working on the YST Grant and WBL class in RRHS. 1/21/2025 
●​ 180 ninth graders participated in the Mock Interviews with community members as the 

interviewers. 1/21/2025 
●​ 180 ninth graders participating in job shadows. 1/21/2025 
●​ YST - WBL grant application for WBL in fall of 2025.  2/10/2025 

Companies and businesses are motivated to create and participate in student work experiences.   
●​ 70 total(2 years combined) in 2021-22 and 2022-23.  9/6/2023  
●​ Nearly 50 in 2023-24 and 2024-25 1/21/2025 
●​ FAA Grant application w Duluth Public Schools and Cirrus Aircraft.  2/5/2025 
●​ St. Louis County Protective Factors Grant Project  3/1/2025 
●​ JOB SHADOW WEEK, March 24-28, 2025 

○​ Over 40 local businesses, companies, and corporations 
○​ Over 100 students signed up for job shadows.  3/13/2025 

Business lists are formed. Listed by Academy 9/6/2023  
●​ Business, Information Technology, Communications, and Arts (CBAIT) Academy:   

○​ 6  9/6/2023   
○​ 10 2/11/2025 

●​ Construction, Manufacturing, Architecture, Natural Resources and Engineering(CMANE) 
Academy:   

○​ 5  9/6/2023  
○​ 16 2/11/2025 

●​ Health Sciences and Human Services (HHS) Academy:   
○​ 11  9/6/2023  
○​ 20 2/11/2025 

●​ Businesses listed in each Academy    2/10/2025  
○​  Academy Businesses List 

■​ This is a constant work in progress.   
 

 
 

https://docs.google.com/spreadsheets/d/16xrZE0ECU2HGs6jG1RdeEgXqS7bd66icvk3uJWVczh0/edit?gid=0#gid=0






















MEMORANDUM OF AGREEMENT: 
EARLY RETIREMENT OR RESIGNATION INCENTIVE PLAN 

 
This Memorandum of Agreement (“MOA”) is entered into by and between Independent School 
District No. 2909 and Education Minnesota Rock Ridge #7394. 
 
WHEREAS, the Union and the District are parties to a collective bargaining agreement (“CBA”) 
governing the negotiated terms and conditions for teachers employed by the District; and 
 
WHEREAS, the District would like to offer eligible teachers a one-time early retirement or 
resignation incentive that would be in addition to any retirement benefits, insurance benefits, or 
severance provided under the 2023-2025 CBA between the District and the Union; and 
 
WHEREAS, the District’s reasons for offering a one-time early retirement or resignation 
incentive are to protect jobs, to provide greater stability in the workplace, to improve staff 
morale, and to improve the District’s financial status;  
 
NOW, THEREFORE, the District and the Union agree as follows: 
 
1.​ Eligibility.  To be eligible for the severance payment provided under this MOA, a teacher 

must meet all of the following requirements: 
 

a.​ On or before 4:00 p.m. on March 20, the teacher must use the attached form to 
apply for the severance or retirement payment and to submit an irrevocable notice 
of retirement or resignation, effective June 30, 2025, to the Superintendent.  
 

b.​ The teacher must be one of the first ten (10) otherwise eligible teachers to submit 
the attached form to the Superintendent.   
 

c.​ The teacher must have at least ten (10) years of teaching service in the District.   
 

d.​ The teacher must be licensed, in good standing, and a member of the teachers 
collective bargaining unit through June 30, 2025.  A teacher who is discharged for 
cause or who resigns after receiving notice that the District intends to initiate 
termination or discharge proceedings, is not in good standing for purposes of this 
MOA. 
 

2.​ Severance Payment.  On or before June 30, 2025, the District will make a one-time 
payment in the amount of ten thousand dollars and zero cents ($10,000).  This payment is 
in addition to any severance, retirement, insurance, or other benefits described in the 
CBA. 
 

3.​ Limitation.  The District’s obligation to make the payment described in the preceding 
paragraph of this MOA is subject to all Federal and State laws.  If the payment under this 
MOA plus the amount of any severance under the CBA (excluding payments for 
accumulated sick leave, if any) exceeds the teachers annual pay for 2024-2025, the 
payment under this MOA will be reduced in compliance with Minnesota Statutes section 
465.72 so that the total amount of severance does not exceed the teachers annual pay for 
2024-2025 



 
4.​ Future Employment. Teachers who accept the benefit provided under this MOA may 

apply for full-time employment with the District in the future.  
​ ​  
5.​ Sunset.  This MOA provides a “one-time” benefit and will sunset on March  21, 2025.   

 
6.​ Separate from CBA and No Precedent. Nothing in this MOA may be deemed to 

establish a precedent or practice or to alter any established precedent or practice arising 
out of or relating to the CBA between the District and the Union.  Neither the District nor 
the Union may refer to this MOA or submit it in any proceeding or case as evidence of a 
precedent or practice other than the enforcement of this MOA 
 

7.​ Entire Agreement.  This MOA constitutes the entire agreement between the parties 
related to the early retirement or resignation incentive provided under this MOA.  Neither 
party has relied on any statements, promises, or representations that are not stated in this 
MOA.  The terms of this MOA supersede any and all prior agreements between the 
parties related to the early retirement incentive provided under this MOA.  No 
amendments or modifications of this MOA will be valid unless they are in writing and 
signed by both parties.  A copy of this MOA will have the same legal effect as the 
original.   
 

IN WITNESS WHEREOF, the parties have voluntarily entered into this MOA on the dates 
shown by their signatures.  This MOA will not become effective unless and until it is approved 
by the District’s School Board and is signed by both parties. 
 
Education Minnesota Rock Ridge #7394 
 
____________________________​ ​ ​ Date: _______________________ 
Union President​ ​ ​ ​ ​  
 
 
INDEPENDENT SCHOOL DISTRICT NO. 2909 
 
___________________________​   ​ ​ Date: _______________________ 
School Board Chair​ ​ ​ ​           
 
___________________________​   ​ ​ Date: _______________________ 
School Board Clerk 
 
 
RASW: 127821 

 
 

 

 
 



Member __________ introduced the following Resolution and moved its adoption: 

RESOLUTION APPROVING RETIREMENT FOR THOSE TEACHERS WHO 
APPLIED FOR THE EARLY RETIREMENT INCENTIVE  

WHEREAS, Independent School District No. 2909 and Education Minnesota Rock Ridge #7394 
entered into a Memorandum of Agreement (“MOA”) providing a voluntary, one-time early 
retirement or resignation incentive for teachers who meet specific eligibility requirements and 
retire effective at the end of the 2024-2025 school year; and 
 
WHEREAS, the Board has reviewed the list of the eligible teachers who applied for the early 
retirement incentive and the amount of the benefit that will be paid to them; 
 
NOW THEREFORE BE IT RESOLVED by the School Board of Independent School District 
No. 2909 as follows:  The Board hereby approves the retirements or resignation of the following 
teachers who have applied for the early retirement incentive outlined in the MOA, with the 
retirements or resignations being effective at the end of the 2024-25 school year:  [teacher 
NAMES]. 
 
The motion for the adoption of this Resolution was made by _________________, and was duly 
seconded by ___________________.  Upon a vote being taken, the following voted in favor of 
the Resolution: 
 
 
And the following voted against the Resolution: 
 
 
Whereupon this Resolution was declared duly passed and adopted. 
 
 
 
 

 

 

 

 

 

 

 

 

 
 



I, __________________________retire or resign from the Rock Ridge Public Schools, effective 
after June 30, 2025. 

I understand that I will receive a $10,000 retirement or resignation payment by notifying the 
superintendent of the Rock Ridge Public Schools by 4:00 p.m. on Thursday, March 20, of my 
intention to retire or resign my position. I understand this decision on my part is irrevocable. 

This retirement or resignation is contingent upon the school board approval of the MOA during 
their regularly scheduled board meeting on Monday, March 24. 

 

 

______________________________________        ​ _____________________________. 

[Signed]​ ​ ​ ​ ​ ​ ​ [Date] 

 

 

 

 

 

 

 

 

 
 



MEMORANDUM OF AGREEMENT: 
EARLY RETIREMENT OR RESIGNATION INCENTIVE PLAN 

 
This Memorandum of Agreement (“MOA”) is entered into by and between Independent School 
District No. 2909 and the Rock Ridge Principals Association. 
 
WHEREAS, the Union and the District are parties to a collective bargaining agreement (“CBA”) 
governing the negotiated terms and conditions for principals employed by the District; and 
 
WHEREAS, the District would like to offer eligible principals a one-time early retirement or 
resignation incentive that would be in addition to any retirement benefits, insurance benefits, or 
severance provided under the 2023-2025 CBA between the District and the Union; and 
 
WHEREAS, the District’s reasons for offering a one-time early retirement or resignation 
incentive are to protect jobs, to provide greater stability in the workplace, to improve staff 
morale, and to improve the District’s financial status;  
 
NOW, THEREFORE, the District and the Union agree as follows: 
 
1.​ Eligibility.  To be eligible for the severance payment provided under this MOA, a 

principal must meet all of the following requirements: 
 

a.​ On or before 4:00 p.m. on March 20, the principal  must use the attached form to 
apply for the severance or retirement payment and to submit an irrevocable notice 
of retirement or resignation, effective June 30, 2025, to the Superintendent.  
 

b.​ The principal must be one of the first two (2) otherwise eligible principals to 
submit the attached form to the Superintendent.   
 

c.​ The principal must have at least two (2) years of teaching service in the District.   
 

d.​ The principal must be licensed, in good standing, and a member of the principals 
collective bargaining unit through June 30, 2025.  A principal who is discharged 
for cause or who resigns after receiving notice that the District intends to initiate 
termination or discharge proceedings, is not in good standing for purposes of this 
MOA. 
 

2.​ Severance Payment.  On or before June 30, 2025, the District will make a one-time 
payment in the amount of ten thousand dollars and zero cents ($10,000) .  This payment 
is in addition to any severance, retirement, insurance, or other benefits described in the 
CBA. 
 

3.​ Limitation.  The District’s obligation to make the payment described in the preceding 
paragraph of this MOA is subject to all Federal and State laws.  If the payment under this 
MOA plus the amount of any severance under the CBA (excluding payments for 
accumulated sick leave, if any) exceeds the principals annual pay for 2024-2025, the 
payment under this MOA will be reduced in compliance with Minnesota Statutes section 
465.72 so that the total amount of severance does not exceed the principals annual pay for 
2024-2025 



 
4.​ Future Employment.  Principals who accept the benefit provided under this MOA may 

apply for full-time employment with the District in the future.  
​ ​  
5.​ Sunset.  This MOA provides a “one-time” benefit and will sunset on March  21, 2025.   

 
6.​ Separate from CBA and No Precedent.  Nothing in this MOA may be deemed to 

establish a precedent or practice or to alter any established precedent or practice arising 
out of or relating to the CBA between the District and the Union.  Neither the District nor 
the Union may refer to this MOA or submit it in any proceeding or case as evidence of a 
precedent or practice other than the enforcement of this MOA. 

7.​ Entire Agreement.  This MOA constitutes the entire agreement between the parties 
related to the early retirement or resignation incentive provided under this MOA.  Neither 
party has relied on any statements, promises, or representations that are not stated in this 
MOA.  The terms of this MOA supersede any and all prior agreements between the 
parties related to the early retirement incentive provided under this MOA.  No 
amendments or modifications of this MOA will be valid unless they are in writing and 
signed by both parties.  A copy of this MOA will have the same legal effect as the 
original.   
 

IN WITNESS WHEREOF, the parties have voluntarily entered into this MOA on the dates 
shown by their signatures.  This MOA will not become effective unless and until it is approved 
by the District’s School Board and is signed by both parties. 
 
[UNION NAME] 
 
____________________________​ ​ ​ Date: _______________________ 
Union President​ ​ ​ ​ ​  
 
 
INDEPENDENT SCHOOL DISTRICT NO. ___ 
 
___________________________​   ​ ​ Date: _______________________ 
School Board Chair​ ​ ​ ​           
 
___________________________​   ​ ​ Date: _______________________ 
School Board Clerk 
 
 
RASW: 127821 

 
 

 

 
 



Member __________ introduced the following Resolution and moved its adoption: 

RESOLUTION APPROVING RETIREMENT FOR THOSE PRINCIPALS WHO 
APPLIED FOR THE EARLY RETIREMENT INCENTIVE  

WHEREAS, Independent School District No. 2909 and Rock Ridge Principals Association 
entered into a Memorandum of Agreement (“MOA”) providing a voluntary, one-time early 
retirement or resignation incentive for principals who meet specific eligibility requirements and 
retire effective at the end of the 2024-2025 school year; and 
 
WHEREAS, the Board has reviewed the list of the eligible principals who applied for the early 
retirement incentive and the amount of the benefit that will be paid to them; 
 
NOW THEREFORE BE IT RESOLVED by the School Board of Independent School District 
No. 2909 as follows:  The Board hereby approves the retirements or resignation of the following 
principals who have applied for the early retirement incentive outlined in the MOA, with the 
retirements or resignations being effective at the end of the 2024-25 school year:  [PRINCIPAL 
NAMES]. 
 
The motion for the adoption of this Resolution was made by _________________, and was duly 
seconded by ___________________.  Upon a vote being taken, the following voted in favor of 
the Resolution: 
 
 
And the following voted against the Resolution: 
 
 
Whereupon this Resolution was declared duly passed and adopted. 
 
 
 
 

 

 

 

 

 

 

 

 

 
 



I, __________________________retire or resign from the Rock Ridge Public Schools, effective 
at the end of the 2024-2025 school year. 

I understand that I will receive a $10,000 retirement or resignation payment by notifying the 
superintendent of the Rock Ridge Public Schools by 4:00 p.m. on Thursday, March 20, of my 
intention to retire or resign my position. I understand this decision on my part is irrevocable. 

This retirement or resignation is contingent upon the school board approval of the MOA during 
their regularly scheduled board meeting on Monday, March 24. 

 

 

______________________________________        ​ _____________________________. 

[Signed]​ ​ ​ ​ ​ ​ ​ [Date] 

 

 

 

 

 

 

 

 

 
 



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
GENA FLANK, A PROBATIONARY TEACHER

WHEREAS, Gena Flank, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Gena Flank, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Gena Flank
1156 Hwy 5
Cook MN 55723

Dear Ms. Flank:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd.5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  For your information, however, this action is being taken because of financial limitations and lack of pupils.  
However, such written request should be received within ten days after the receipt of this notice.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
HALEY HALLS, A PROBATIONARY TEACHER

WHEREAS, Haley Halls, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Haley Halls, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL
FOR A PROBATIONARY TEACHER

Haley Halls
2657 Autumn Dr
Eveleth MN 55734

Dear Ms. Halls:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd.5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  For your information, however, this action is being taken because of financial limitations and lack of pupils.  
However, such written request should be received within ten days after the receipt of this notice.

Yours very truly,
/s/ Nicole Culbert-Dahl
Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
SHANE WETZEL, A PROBATIONARY TEACHER

WHEREAS, Shane Wetzel, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Shane Wetzel, a probationary teacher in Independent School District #2909, 
is hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Shane Wetzel
817 Cody Dr
Bismarck ND 58503

Dear Mr. Wetzel:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd. 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.

Yours very truly,
/s/Nicole Culbert Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
TARYN GREINER, A PROBATIONARY TEACHER

WHEREAS, Taryn Greiner, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Taryn Greiner, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL
 FOR A PROBATIONARY TEACHER

Taryn Greiner
3987 Bodas Tr
Eveleth MN 55734

Dear Ms. Greiner:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  For your 
information, this action is being taken because you are on an Out of Field Placement.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
LEE COSTLEY, A PROBATIONARY TEACHER

WHEREAS, Lee Costley, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Lee Costley, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Lee Costley
110 N Van Buren #201W
Eveleth MN 55734

Dear Mr. Costley:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
AMANDA SPOTTS, A PROBATIONARY TEACHER

WHEREAS, Amanda Spotts, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Amanda Spotts, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Amanda Spotts
10 8th St NW
Chisholm MN 55719

Dear Ms. Spotts:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  For your 
information, this action is being taken because of financial limitations and lack of pupils.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
LAURA BAHKTIARI, A PROBATIONARY TEACHER

WHEREAS, Laura Bahktiari, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Laura Bahktiari, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Laura Bahktiari
1121 12th St S
Virginia MN 55792

Dear Ms. Bahktiari:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  For your 
information, this action is being taken because of financial limitations and lack of pupils.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
DREW AHO, A PROBATIONARY TEACHER

WHEREAS, Drew Aho, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Drew Aho, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Drew Aho
813 11th St N
Virginia MN 55792

Dear Mr. Aho:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  For your 
information, this action is being taken because of financial limitations and lack of pupils.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
KATIE HUNTER, A PROBATIONARY TEACHER

WHEREAS, Katie Hunter, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Katie Hunter, a probationary teacher in Independent School District #2909, 
is hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Katie Hunter
5608 Falcon Ave
Mt Iron MN 55768

Dear Ms. Hunter:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  For your 
information, this action is being taken because of financial limitations and lack of pupils.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
ADAM TRITT, A PROBATIONARY TEACHER

WHEREAS, Adam Tritt, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Adam Tritt, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Adam Tritt
400 3rd St NW
Chisholm MN 55719

Dear Mr. Tritt:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL

OF THE TEACHING CONTRACT OF
CHRIS FETTIG, A PROBATIONARY TEACHER

WHEREAS, Chris Fettig, is a probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Chris Fettig, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2024-2025 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF TERMINATION AND NON-RENEWAL 
FOR A PROBATIONARY TEACHER

Chris Fettig
12917 Cattail Lane E
Bemidji MN 56601

Dear Mr. Fettig:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on March 24, 2025, a resolution was adopted by a majority roll call vote to terminate your contract effective at 
the end of the current school year and not to renew your contract for the 2025-2026 school year.  Said action of the 
Board is taken pursuant to M.S. 122A.40., subd 5, and the District Master Agreement.

You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  For your 
information, this action is being taken because of financial limitations and lack of pupils

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #25-____                                     March 24, 2025
RESOLUTION RELATING TO THE REDUCTION 

OF THE TEACHING CONTRACT OF
ANITA LEANDER FLORES, A PROBATIONARY TEACHER

WHEREAS, Anita Leander Flores, is a 0.32 FTE probationary teacher in Independent School District #2909, 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Anita Leander Flores, a 0.32 FTE probationary teacher in Independent 
School District #2909, is hereby reduced by 0.12 FTE at the start of the 2025-2026 school year.

BE IT RESOLVED that written notice be sent to said teacher regarding reduction of FTE of his/her teaching 
contract as provided by law, and that said notice shall be in substantially the following form:

NOTICE OF REDUCTION 
FOR A PROBATIONARY TEACHER

Anita Leander Flores
9059 E Leander Rd
Cook MN 55723

Dear Ms. Flores:

You are hereby notified that at a regular meeting of the School Board of Independent School District 
#2909 held on March 24, 2025, a resolution was adopted by a majority roll call vote to reduce your contract 
effective at the end of the current school year and renew your contract for the 2025-2026 school year at a 
0.12 FTE reduction.  Said action of the Board is taken pursuant to M.S. 122A.40., subd 5, and the District 
Master Agreement.

You may request in writing that the School Board give its reasons for the reduction of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice.  
For your information, this action is being taken because of financial limitations and lack of pupils.

Yours very truly,
/s/ Nicole Culbert-Dahl

Nicole Culbert-Dahl
School Board Clerk
I.S.D. #2909

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl



Director ___________________ introduced the following resolution and Director _____________________ moved 
its adoption:

RESOLUTION #25-_______                                                March 24, 2025

RESOLUTION PROPOSING PLACEMENT OF BENJAMIN NORMAN 
A CONTINUING CONTRACT/TENURED TEACHER 

ON UNREQUESTED LEAVE OF ABSENCE TO THE EXTENT OF 1.0 FTE

BE IT RESOLVED by the School Board of Independent School District #2909, Rock Ridge Public Schools, as follows:

That it is proposed that BENJAMIN NORMAN, a continuing contract/tenured teacher of said District, be placed on 
unrequested leave of absence to the extent of 1.0 FTE without pay or fringe benefits, at the end of the 2024-2025 
school year effective June 30, 2025.  Said action is taken in accordance with the District master agreement and 
pursuant to Minn. Stat. 122A.40, subd. 10.1 upon the grounds described in said statute and which are specifically as 
follows:

A. lack of pupils
B. financial limitations

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a copy of this 
resolution be forwarded to said teacher and that an affidavit of the same be placed in the teacher’s personnel file with 
a copy of the notice and resolution.

VOTING RECORD

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed on the _____ day of ___________, 2025.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl

                                          



Director ___________________ introduced the following resolution and Director _____________________ moved 
its adoption:

RESOLUTION #25-_______                                                March 24, 2025

RESOLUTION PROPOSING PLACEMENT OF JULIA HOLIEN 
A CONTINUING CONTRACT/TENURED TEACHER 

ON UNREQUESTED LEAVE OF ABSENCE TO THE EXTENT OF 0.1 FTE

BE IT RESOLVED by the School Board of Independent School District #2909, Rock Ridge Public Schools, as follows:

That it is proposed that JULIA HOLIEN, a continuing contract/tenured teacher of said District, be placed on 
unrequested leave of absence to the extent of 0.1 FTE without pay or fringe benefits, at the end of the 2024-2025 
school year effective June 30, 2025.  Said action is taken in accordance with the District master agreement and 
pursuant to Minn. Stat. 122A.40, subd. 10.1 upon the grounds described in said statute and which are specifically as 
follows:

A. lack of pupils
B. financial limitations

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a copy of this 
resolution be forwarded to said teacher and that an affidavit of the same be placed in the teacher’s personnel file with 
a copy of the notice and resolution.

VOTING RECORD

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed on the _____ day of ___________, 2025.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl

                                          



Director ___________________ introduced the following resolution and Director _____________________ moved 
its adoption:

RESOLUTION #25-_______                                                March 24, 2025

RESOLUTION PROPOSING PLACEMENT OF KATE BARNES 
A CONTINUING CONTRACT/TENURED TEACHER 

ON UNREQUESTED LEAVE OF ABSENCE TO THE EXTENT OF 1.0 FTE

BE IT RESOLVED by the School Board of Independent School District #2909, Rock Ridge Public Schools, as follows:

That it is proposed that KATE BARNES, a continuing contract/tenured teacher of said District, be placed on 
unrequested leave of absence to the extent of 1.0 FTE without pay or fringe benefits, at the end of the 2024-2025 
school year effective June 30, 2025.  Said action is taken in accordance with the District master agreement and 
pursuant to Minn. Stat. 122A.40, subd. 10.1 upon the grounds described in said statute and which are specifically as 
follows:

A. lack of pupils
B. financial limitations

BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a copy of this 
resolution be forwarded to said teacher and that an affidavit of the same be placed in the teacher’s personnel file with 
a copy of the notice and resolution.

VOTING RECORD

The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed on the _____ day of ___________, 2025.

_____________________________ _____________________________
Chair John Uhan Clerk Nicole Culbert-Dahl

                                          


	Agenda
	1. Call to order.
	2. Approval of agenda.
	3. Recognition of visitors and visitor input.
	4. Consent Agenda:
	1. Approval of March 10, 2025 regular meeting minutes.
	106 March 10, 2025

	2. Approval of hire of Brooke Dahl for the First Grade Long-Term Substitute Teacher position (PES) with a salary of $264.43/day (BA Step A) effective March 25, 2025.
	BDahl - Resume

	3. Approval of hire of Kincaid Grady for the Assistant Spring Play Director position with a stipend of $1,765 for the 2024-2025 school year.
	4. Approval of hire of Malena Peterson for the Junior High Girls Track Coach position with a stipend of $3,278 for the 2024-25 school year.
	5. Approval of hire of Taryn Greiner for the Assistant Girls Track Coach position with a stipend of $4,791 for the 2024-25 school year.
	6. Approval of volunteer coaches for the 2024-25 school year: Dave Lindula (baseball), Nick Anderson (baseball), Tom Nemanich (baseball).
	7. Acceptance of resignation of Jodi Thompson from the Paraprofessional position effective March 18, 2025.
	8. Approval of Kyle Hammer, Aimee Krebs, and five students to attend the DECA International Career Development Conference in Orlando, FL, April 26-29, 2025.
	9. Approval of lane change for Kortney Rosati from BA+10 Step F to BA+20 Step F effective March 15, 2025.
	10. Approval of lane change for Nicole Young from MA+10 Step J to MA+18 Step J effective March 18, 2025.
	11. Acceptance and appreciation of a donation of $1,000 from Miner's Inc - Super One South to be used for the #RockRidgeRising campaign.

	5. Reports:
	1. School to Work/Fundraising and Strategic Plan update.
	W. Spelts March 24 School Board Meeting

	2. Transportation presentation on district bus routes.
	3. Student Representative Report.
	4. Laurentian Elementary Principal's Report.
	5. Superintendent.
	6. Treasurer's Report.
	032425 meeting


	6. Administration Items:
	1. Consider approval of Memorandum of Agreement - Early Retirement or Resignation Incentive Plan (Education Minnesota Rock Ridge #7394).
	MOA Rock Ridge Teachers- Early Retirement 2025.docx

	2. Consider approval of Memorandum of Agreement - Early Retirement or Resignation Incentive Plan (Principals Association).
	MOA Rock Ridge Principals 2025.docx

	3. Consider approval of teachers and principals requesting the $10,000 retirement/resignation MOU option.
	4. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Gena Flank, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Gena Flank Resolution Termination and Non-Renewal

	5. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Haley Halls, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Haley Halls Resolution Termination and Non-Renewal

	6. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Shane Wetzel, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Shane Wetzel Resolution Termination and Non-Renewal

	7. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Taryn Greiner, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Taryn Greiner Resolution Termination and Non-Renewal

	8. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Lee Costley, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Lee Costley Resolution Termination and Non-Renewal

	9. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Amanda Spotts, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Amanda Spotts Resolution Termination and Non-Renewal

	10. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Laura Bahktiari, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Laura Bahktiari Resolution Termination and Non-Renewal

	11. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Drew Aho, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Drew Aho Resolution Termination and Non-Renewal

	12. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Katie Hunter, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Katie Hunter Resolution Termination and Non-Renewal

	13. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Adam Tritt, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Adam Tritt Resolution Termination and Non-Renewal

	14. Consider approval of Resolution Relating to the Termination and Non-Renewal of the Teaching Contract of Chris Fettig, a Probationary Teacher, effective at the end of the 2024-2025 school year.
	Christ Fettig Resolution Termination and Non-Renewal

	15. Consider approval of Resolution Relating to the Reduction of the Teaching Contract of Anita Leander Flores, a Probationary Teacher.
	Anita Leander Flores Resolution Termination and Non-Renewal

	16. Consider approval of Resolution Proposing Placement of Benjamin Norman, a Continuing Contract/Tenured Teacher, on Unrequested Leave of Absence to the Extent of 1.0 FTE.
	Benjamin Norman Resolution Unrequested Leave

	17. Consider approval of Resolution Proposing Placement of Julia Holien, a Continuing Contract/Tenured Teacher, on Unrequested Leave of Absence to the Extent of 0.10 FTE.
	Julia Holien Resolution Unrequested Leave

	18. Consider approval of Resolution Proposing Placement of Kate Barnes, a Continuing Contract/Tenured Teacher, on Unrequested Leave of Absence to the Extent of 1.0 FTE.
	Kate Barnes Resolution Unrequested Leave


	7. Meeting Announcements:
	1. RRPS School Board Special Election is Tuesday, April 8, 2025. Polls are open from 7AM - 8PM. Early voting is available in the Administration Building through April 7.
	2. The next regular meeting will be held Monday, April 14, 2025 at 6:00 P.M. at the Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia.

	8. Adjournment.

