
ROCK RIDGE PUBLIC SCHOOLS 
1405 PROGRESS PARKWAY

VIRGINIA MN 55792

Regular Meeting
Monday, August 12, 2024  at 6:00 PM

Rock Ridge Administration Building, 1405 Progress Parkway, 
Virginia, MN 55792

AGENDA

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Construction.

1. Kraus-Anderson Amendment #15 Presentation.
2. Consider approval of Contract Amendment No. 15 to Construction 
Manager Agreement.

5. Consent Agenda:
1. Approval of July 8, 2024 regular meeting minutes.
2. Approval of July 29, 2024 special meeting minutes.
3. Approval of hire of Hayley Halls for the 0.48 FTE STEAM Teacher position with a 
salary of $25,311.36 effective August 27, 2024. 
4. Approval of hire of Matt Niskanen for the Head Boys Hockey Coach position for 
the 2024-2025 school year. 
5. Approval of hire of Cooper McLean for the Assistant Boys Hockey Coach position 
with a stipend of $5,295 for the 2024-2025 school year.
6. Approval of hire of Evan Friedlieb for the Junior Varsity Boys Hockey Coach 
position with a stipend of $5,295 for the 2024-2025 school year.
7. Approval of hire of Alexander Roen for the Junior High Girls Tennis Coach 
position with a stipend of $3,278 for the 2024-2025 school year.
8. Approval of hire of Emily Hixon for the Musical Lead Director/Producer position 
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with a stipend of $3,278 for the 2024-2025 school year.
9. Approval of hire of fall coaches for 2024-2025.
10. Approval of volunteer coaches for 2024-2025: Emma Westby (volleyball), 
Kathryn Troutwine (girls tennis), Jim Prittinen (girls tennis), Tom Prosen (girls & boys 
tennis).
11. Approval of hire of Emily Jankila for the PCN Student Group Leader 
position with a stipend of $4,000 for the 2024-2025 school year.
12. Approval of transfer of David Mattila from the Custodian/GM/Grounds/Driver 
position to the PT Bus Driver position with a salary of $25.14/hour effective 
September 3, 2024.
13. Approval of transfer of Steve Manninen, Paraprofessional, from 17.5 hours/week 
to 10 hours/week effective October 7, 2024.
14. Approval of an unpaid leave of absence for Ashley Strukel, Paraprofessional, for 
the 2024-2025 school year.
15. Approval of unpaid (once sick leave has been exhausted) medical leave of absence 
for Harriett Anderson, Paraprofessional, effective September 1, 2024 through 
December 1, 2024.
16. Acceptance of resignation of Willie Spelts from the Assistant Girls Golf Coach 
position effective July 4, 2024.
17. Acceptance of resignation for the purpose of retirement from Tom Anderson from 
the PT Driver position effective July 18, 2024.
18. Acceptance of resignation of Mary Bradach from the Paraprofessional position 
effective July 24, 2024.
19. Acceptance of resignation of Jayne Talo from the Assistant Speech Coach position 
effective July 25, 2024.
20. Acceptance of resignation of Sheila Anderson from the Paraprofessional position 
effective July 31, 2024.
21. Acceptance of resignation of Stephanie Wudinich from the Paraprofessional 
position effective August 2, 2024. 
22. Acceptance of resignation of Macoy Rudolph from the Secondary Special 
Education Teacher position effective August 6, 2024.
23. Acceptance of resignation of Shelly Grahek from the Paraprofessional position 
effective August 7, 2024.
24. Acceptance of resignation of Ellen Perrault from the Paraprofessional position 
effective August 7, 2024.
25. Acceptance of resignation of Beau Foix from the JV Assistant Football Coach 
position effective August 8, 2024.
26. Approval of lane change for Sheila Takanen from a MA+10 to MA+18 effective 
July 24, 2024.
27. Approval of lane change for Hannah Davidson-Teff from BA+10 to MA effective 
July 31, 2024.
28. Approval of lane change for Samantha Andrews from a MA to MA+10 effective 
August 6, 2024.
29. Acceptance of a grant in the amount of $1,000 from the Northland Foundation for 
Boost Up.
30. Approval of overnight fall athletic trips for 2024-2025.
31. Approval of out-of-state travel for Technology Director Bill Bryson to Cupertino, 
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CA to attend the Minnesota K-12 IT Leaders Executive Briefing on Tuesday, October 
8, 2024.

6. Reports:
1. Superintendent.

1. Update on Minnesota School Trust lands that located within the 
BWCAW.
2. Update on student behavior and discipline procedures.

2. Budget 2024-2025 Information.
3. Treasurer's Report.

7. Staffing 2024-2025.
1. Laurentian Staffing 2024-2025.
2. North Star Staffing 2024-2025.
3. Parkview Staffing 2024-2025.
4. Elementary Specialists Rotations 2024-2025.
5. Rock Ridge High School Staffing 2024-2025.

8. Administration Items:
1. Consider approval of the 2024-2025 Rock Ridge Elementary 
Handbook.
2. Consider approval of the 2024-2025 Rock Ridge High School 
Handbook.
3. Consider approval of the Resolution Relating to the Election of School 
Board Members and Calling the School District General Election.
4. Discussion and consideration of the S.M.A.R.T. program for the 2024-2025 school 
year.
5. Discussion and consideration of the music program for the 2024-2025 school year.
6. Consider approval of purchase agreement for Jack Pine Ridge and 
Siegel Boulevard, adjacent to or near the 1404 Building.
7. Consider approval of the Facilities Use Agreement between the City of 
Virginia and ISD 2909 effective through March 31, 2027.
8. Consider approval of Activities Director job description.
9. Consider approval of Community Education Director job description.
10. Consider approval of Library Media Specialist K-12 job description.
11. Consider approval of the income contract between ISD 2909 and 
Minnesota North College for Postsecondary Enrollment Options for the 
2024-2025 school year.
12. Consider agreement between St. Louis County and Rock Ridge Public 
Schools for the Transportation of Children and Youth in Foster Care 
Placement effective July 1, 2024-June, 30, 2026.

9. Meeting Announcements:
1. Grand Opening of North Star Elementary is scheduled for Thursday, August 22 
beginning at 4:30 P.M.
2. The next regular meeting is Monday, August 26, 2024 at 6:00 PM at the Rock 
Ridge Administration Building, 1405 Progress Pkwy, Virginia, MN. 

10. Adjournment.
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1

District Administration Building (DAB)

Upgrades

Rock Ridge Public Schools:
KA Amendment #15 – 12 AUG 2024

North Star Elementary School (NSE)Rock Ridge High School (RRHS)

Laurentian Elementary School (LES) Demolition (VEGD)

1

100%

100%
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1. Additional Work Summary

a) North Star Elementary 

b) RR High School 

c) Eveleth Demolition

d) Gilbert Demolition

e) Phase II Mechanical – District Administration 

2. Overall Budget Summary

3. KA Contract Amendment #15

4. Questions/Board Approval

AGENDA
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Additional
Work

Summary
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North Star Elementary
Office Storefronts (4 locations)
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North Star Elementary
Additional Asphalt Paving

Cost sharing effort between Rock Ridge District and the City of Virginia.
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North Star Elementary
Adjustable Basketball Hoops
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Rock Ridge High School
Maker Space Storefronts (2 locations)

New aluminum framing, glass and door to isolate sound. 



8/8/2024

8

8

Rock Ridge High School
Flex Learning Room Sliding Doors (2 locations)

New partition wall installed, embedded floor track, ramp floor to track, new sliding acoustic 

doors and patch carpet for flexibility. 
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Rock Ridge High School
Additional Stairwell Graphics
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Rock Ridge High School
Warranty Replacement Doors

Paint and installation of 14 new replacement doors and hardware under warranty, due to unanticipated high 

traffic (upgraded door, continuous hinges and heavy duty hardware).
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Rock Ridge High School
Corten Panel Finish Repair

Blistering finish repair due to direct sunlight intense heat damage.
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Eveleth Demolition
Severing and Preserving the New Gym & Fine Arts 

Building at the South Skywalk Entrance

Selective demolition to sever the Skywalk from the New Gym and Fine Arts building to prevent 

damage.
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Eveleth Demolition
Temporary Infill of New Gym & Fine Arts Building at the 

South Skywalk Entrance

Padlock and caulk existing doors, cut structural steel, cut/cap existing 

utilities, install framing, poly/insulation, and installed painted plywood 

sheathing with perimeter caulking (similar work to be completed on 

the North Entrance).
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Eveleth Demolition
Retaining Wall Work to Protect the Tennis Courts

Remove cap and top two layers of retaining wall, cut rebar and remove skywalk concrete columns, raise existing 

storm drain, backfill with imported materials to prevent undermining the preserved tennis court. 



8/8/2024

15

15

Gilbert Demolition
Additional Below Grade Abatement (4 locations)

Location #1: Trench from Building to Summit St - 2 pipes 82’ each (left)

Location #2: Industrial Arts Area - 220’ of pipe (above)

Location #3: Tennis Courts (next slide)

Location #4: Media Center - 46’ of pipe
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Gilbert Demolition
Unforeseen Lower Layers of Tennis Court Abatement

Thicker than anticipated Abatement requires lining trucks, 

special disposal and air monitoring.
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Gilbert Demolition
Tennis Court Removal 

Tennis Courts have been abated, soils imported and seeded.
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Gilbert Demolition
Additional Asphalt Patching
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Phase 2 Mechanical
Existing Unforeseen Conditions

Return Air Duct & Structure vs Duct Design

Return Air Ductwork Large Supply Duct didn’t fit 

under the structure of the 

building as originally planned. 

Large Supply Duct was rerouted to 

an area of adequate headroom. 
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Phase 2 Mechanical
Larger Doors for Mechanical Room Access

Upsized the door and reframed the wall. Giving more clearance to the drinking fountain in the 

corridor (not shown). 
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Phase 2 Mechanical
Larger Doors for Ease of Furniture Movement
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Phase 2 Mechanical
Closet Finishes After Ductwork Removal

Before



8/8/2024

23

23

Phase 2 Mechanical
Closets Finished with Drywall

After: Sheetrocked wall and added light fixture and switch in each.
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Phase 2 Mechanical
Exterior Wall Retrofit (Moisture)

Removed brick and interior drywall due to mold and deteriorated materials below the existing 

duct work openings. Brick around the hose bib and outlet wasn’t supported. Replaced with new 

brick, flashing and interior drywall. 
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Phase 2 Mechanical
Added East Drain Tile

Before
Installing drain tile and washed rock to direct water away from 

the building.
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Phase 2 Mechanical
Exterior Hose Bib & Outlet Replacements

After demo of the existing ground Air Handling Units, it was discovered that there are exposed 

electrical outlets, and a faulty hose bib. Repaired to meet code at multiple locations.
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Phase 2 Mechanical
State Mandated Additional Foam Insulation

State Mandated insulation on new support beams was not part of the bid, but required additional per 

the State Plan Review comments. Foam Insulation with an intumescent coating has been applied. 
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Phase 2 Mechanical
Added Exterior Stairs at North Entrance

Additional stairs at the North Entrance (Door 3) alternative to ADA sidewalk ramp.
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Phase 2 Mechanical
Roof Hatch & Safety Guardrail

Roof hatch installed to allow safe OSHA compliant access to rooftop units for maintenance. 
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Phase 2 Mechanical
Roof Hatch Ship’s Ladder

Ship’s ladder installed to allow safe OSHA compliant access to rooftop units for maintenance. 
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Phase 2 Mechanical
Additional Patching & Paint

When the building was acquired, there were holes left behind from cubicle data rough-ins, that was patched and 

painted for ALP occupancy.

Before After
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Phase 2 Mechanical
Additional Patching & Paint

When the building was acquired, there were holes left behind from cubicle data rough-ins, that was patched and 

painted for ALP occupancy. 
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Phase 2 Mechanical
Sound Deadening Insulation Over Offices

Sound insulation installed 4’ on each side of interior walls to limit sound transfer at existing offices. 
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Phase 2 Mechanical
Carpet Installation at Vestibule and Reception Area

Demo of existing carpet, base, and tile.

Install of floor leveler, carpet, base, and walk off mat.
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Phase 2 Mechanical
Wall Finish at Vestibule and Reception Area

Demo of wall paper and skim walls.

Patching and mudding as needed for primer and paint.
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Phase 2 Mechanical
Plaque/Sculpture Wall Reinforcement and Install 

Due to weight of the plaque/sculptures, the wall will need to be reinforced with 2 layers of ¾” 

fire rated plywood, drywall, painting and mounting.
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North Star Elementary

• -$140K Budget Shortfall

• Corner Offices

• Additional Gym Finishes Work

• Flood Damage

• Asphalt Paving

• Parking Lot Grading
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• -$187K Budget Shortfall

• Eveleth Campus:

• +$244K New Gym Building Demolition Credit

• -$300K Additional Cost to sever

• Cut Pillars

• Existing Retaining Wall Revisions (Tennis Courts)

• Temp Enclosures

• Added Soil Import

• Segregating Utilities

• Added Supervision/Administration

• Double handling of debris material

• +$300K City Reimbursement to sever (added to Land Sale)

• +$500K Original Land Sale Agreement

• Gilbert Campus:

• Below Grade Pipe

• Tennis Courts

Gilbert & Eveleth 

Demo Project:  
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Phase 2 Mechanical 
District Administration Building

• -$230K Budget Shortfall

• Return Air Duct

• Structure Vs Duct Design

• Added Wide Doors 

• Added East Drain Tile 

• Closet Finishes Post HVAC

• Ext. Hose Bibs Replaced

• Ext. Outlets Replaced

• State Mandated Foam Insulation

• Ext. Wall Retrofit (moisture)

• Add Ext. North Stairs

• 3rd Party Commissioning

• Office Partition Wall Sound Insulation

• Horn/Strobe

• Existing Generator Conductor Removal

• Sprinkler Code Coverage

• Existing Roof Repair

• Existing Brick Repair (North)

• Golf/ Team Vinyl Base

• Golf/Team Patch/Paint

• Outside Air Dampers on ERU’s

• Interior Room Signage

• Admin Reception:

- Wallpaper Removal & Prep (KA)

- Base Removal (KA)

- Carpet & Base (Contract Tile)

- Patch & Paint

• Admin Vestibule

- Demo Tile (KA)

- Infill Floor (KA)

- Wallpaper Removal (KA)

- Patch & Paint

• Roof Insulation Lagging (NIC Building 

Inspection) 

• Plaques/Sculptures Wall Reinforcement
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Rock Ridge High School
Items KA Coordinated and Supervised

Coordination and Supervision of:

- Louvers on rooftop touched up with paint

- Remaining stage screws installed

- Bathroom partition hinges installed

- Paint touch up and repairs

- Light fixture in auditorium installed

- Performing Arts Center stage face replacement complete

- Replacement of cracked pool grate

- Miscellaneous door hardware adjustments and repairs

- Adjusting Mechanical and Electrical Units

- Revised IT Room Sprinkler System

- Makers Space

- Flex Learning Divider Wall/Doors
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North Star:

SUMMARY:  

PHASE II ADMIN 

& RRHS:  

Gilbert & Eveleth 

Demo:  
-$140K Budget Shortfall

-$187K Budget Shortfall 

-$230K Budget Shortfall

+$187K

Total Net Surplus

of Funds PROJECT COST 

RECONCILIATION

+$244K Demolition Credit

-$300K Added Cost to sever

+$300K City Reimbursement

+$500K Land Agreement Sale

Eveleth Demo:  
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BUDGET
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DISTRICT HAS SPENT

95% OF ALL CURRENTLY-

ALLOCATED FUNDS FOR 

THESE PROJECTS

MASTER 
BUDGET

43

+$187K Added Scope Gilbert & Eveleth

+$230K For Added Work

+$146K ADD FF&E

+$140K Added Scope NSE
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Unallocated Funds Update (As of 8/12/24)

$  3,914,376    Current Remaining Funds (including Approved Amendment #15)
+$   193,000    Approximate Net Credit from Eveleth Land/Building Sale
(-$1,862,565)  Building 1404 Purchase
$ 2,244,811  Current Remaining Funds for Building Projects

Note: May not include all additional work completed by the District.

Future Additional Facility Potential Projects:
• Building 1404 Remodeling

• Special Ed
• Sports Complex
• Bus Garage

• District Admin Building Remodeling
• District Offices
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Review of CM 

Contract Amendment 

#15 

KA Contract Amendment #15

45
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• $178,500,000
• Original referendum amount

1. $190,000,000 (CM Amendment #01)
• +$11.5M of: bond interest, school board contributions, fundraising, capital fund, ERATE, & deferred maint. commitments

2. $190,500,000 (CM Amendment #02)
• +$500k of fundraising commitments & a General Conditions budget refinement

3. $190,900,000 (CM Amendment #03)
• +$400k of fundraising commitments & a General Conditions budget refinement

4. $191,500,000 (CM Amendment #04)
• Added Fundraising Commitments, ESSER Funding, & Real Estate Sale Proceeds

5. $192,950,000 (CM Amendment #05)
• Added Fundraising Commitments ($300k), School Funding ($500k), & Deferred Maintenance/Taconite Funding ($700k)

6. $193,300,828 (CM Amendment #06)
• Added Fundraising Commitments ($360k)

7. $198,000,828 (CM Amendment #07)
• Added Funding From IRRRB to North Star ($4.7M)

8. $198,302,597 (CM Amendment #08)
• Added Funding From Deferred Maint. For District Admin Building & Wrestling Area Work ($302K)

9. $198,302,597 (CM Amendment #09)
• No Changes to Total Referendum Funding – Budget Finalization of Rock Ridge High School project

10. $201,402,597 (CM Amendment #10)
• Added funding from IRRRB ($3.1M)

11. $203,752,920 (CM Amendment #11)
• Added funding from Additional Bond ($2.35M)

12. $206,179,788 (CM Amendment #12)

• Added funding for Gilbert Demo and RR Mech PH2 Building Permit ($2.43M)
13. $207,766,747 (CM Amendment #13)

• Added funding is for Owner direct spending at RRHS, which does not affect KA’s contract

• KA Amendment is for added Site Services and CM Fee for added scope in existing North Star gym and site under VHS building ($235K), allocated from within the NSE budget (no 

added funding to NSE).

14. $212,272,348 (CM Amendment #14)

• Added funding is for Eveleth Demo and Owner adds at RRHS, RR Mech PH2, and Parkview ($4.5M total additional scope)

15. $212,975,646 (CM Amendment #15)
• $703K Added funding for Add’l work at RRHS, NSE, Dist. Admin Bldg, and Unforeseen items on Gilbert & Eveleth Demo Projects

Contract Amendment History
KA Contract Amendment #15
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• Total ADD amount of appx. $237,848.32
1. General Conditions: -$56,815.23

• Budget Refinement to match project progressions

• 100% returned if/when unspent

2. Site Services: +$112,178.34
• Budget Refinement to match project progressions

• 100% returned if/when unspent

3. Reimbursable Expenses: +$126,191.51
• Budget Refinement to match project progressions

• 100% returned if/when unspent

4. CM Fee: +$56,293.70
• Contractual 2% of total currently-recorded Cost of the Work47

Contract Amendment Summary
KA Contract Amendment #15
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Contract
Amendment

Details

KA
Contract

Amendment #15
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Questions?

Board Approval?

Conclusion & Discussion

REQUESTING VOTE TO APPROVE KRAUS-ANDERSON’s 

CM CONTRACT AMENDMENT #15 FOR $237,848.32
49
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CONTRACT AMENDMENT NO. 15 TO 

CONSTRUCTION MANAGER AGREEMENT 

 

 

 THIS AMENDMENT TO CONSTRUCTION MANAGER AGREEMENT is made this 

12th day of August, 2024 by Rock Ridge Public Schools – ISD 2909 ("Owner") and Kraus-

Anderson Construction Company ("Construction Manager"). 

 

 WITNESSETH THAT WHEREAS: 

 

 A. Owner and Construction Manager are parties to that certain Standard Form of 

Agreement Between Owner and Construction Manager as Adviser dated December 12, 

2018 (the “Contract”) with respect to construction management on various construction projects 

for the Owner (the “Projects”). 

 

 B. Owner and Construction Manager now desire to amend the Contract. 

 

 NOW, THEREFORE, in consideration of the foregoing recitals and other good and 

valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the parties 

hereby amend the Contract and agree as follows. 

 

1. Section 11.1.2 shall be amended such that the Construction Manager’s Preconstruction 

and Construction Phase Basic Site Services (“Site Services”), Reimbursable Expenses, 

and Fee shall be fixed as a lump sum for the projects as follows, and as shown on Exhibit 

A attached hereto, for the following Projects:  

a. Laurentian Elementary School (Eveleth-Gilbert Elementary School)  

b. Rock Ridge High School (Career Academy High School) 

c. Structural Demolition Projects  

d. North Star Elementary School (Virginia Elementary School) 

e. RRPS District Admin Building Mechanical Upgrade - Phase 2 

 

Exhibit A contains assumptions based upon the total Cost of the Work and scheduled 

duration for each of the Projects.  Should these assumptions be exceeded, the 

Construction Manager shall be entitled to an equitable adjustment of its Site Services, 

Reimbursable Expenses, General Conditions, and Fee. 

 

2. Except as modified herein, the Contract shall remain in full force according to its terms.   

 

3. This Amendment may be executed in any number of counterparts, each of which when so 

executed and delivered shall be deemed an original and all of which counterparts, taken 

together, shall constitute one and the same instrument.  Delivery of an executed 

counterpart of a signature page of this document by facsimile or other generally accepted 

electronic means shall be effective as delivery of a manually executed counterpart of this 

document. 
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4. The contract dollar amount change is a INCREASE of $237,848.32, distributed as 

follows: 
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IN WITNESS WHEREOF, the parties hereto have executed this Amendment No. 15 to 

Construction Manager Agreement as of the date first set forth above.  The undersigned further 

acknowledges that he or she is authorized to enter into this Amendment on behalf of the party 

designated below.  

 

  

ROCK RIDGE PUBLIC SCHOOLS – ISD 

2909 

 

 

Dated: ____________________, 2024  __________________________________ 

 

       By: _______________________________ 

 

       Title: _____________________________ 

 

 

 

       KRAUS-ANDERSON CONSTRUCTION 

       COMPANY 

 

Dated: ____________________, 2024  __________________________________ 

 

       By: _______________________________ 

 

       Title: _____________________________ 

 



OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, JULY 8, 2024, 6:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Bill Addy Polly Sorcan Dr. Noel Schmidt, Superintendent
Brandi Lautigar John Uhan Andrea Lintula, Business Manager
Tim Riordan Lisa Westby

Members Absent:
Nicole Culbert-Dahl

I. Chair ADDY called the regular meeting to order at 6:00 P.M.

II. APPROVE AGENDA: 
A. Motion to approve the agenda made by UHAN, seconded by RIORDAN.
B. ADDY deleted 9.8 Consider approval of grant requests to be paid for by the 2024 Rock Ridge 

Education Fund and 9.9 Consider approval of grant requests to be paid for by the 2024 
Wolverine Fund as these two items were approved at a previous meeting.

C. RIORDAN added a request from Laura Tassoni, on behalf of her son Anthony Tassoni, for 
donation of the steel plate located inside the football stadium in Eveleth to the Consent Agenda 
Item 4.10.

D. SORCAN motioned to hold a Closed Session before the start of the meeting to discuss the 
proposed principals contract and the proposal from the City of Eveleth regarding Eveleth 
school properties, seconded by WESTBY. Motion failed 2-4 with RIORDAN, LAUTIGAR, 
UHAN, and ADDY voting NO.

E. SORCAN asked for an update regarding the Channel 12 board during the Superintendent’s 
Report as well as information about program additions and deletions and staff assignments for the 
upcoming school year.

F. Motion to approve passed unanimously.

III. RECOGNITION OF VISITORS AND VISITOR INPUT: NONE.

IV. CONSENT AGENDA: 
A. Motion to approve the Consent Agenda made by RIORDAN, seconded by UHAN. 

1. WESTBY pulled for discussion 4.7 Approval of out-of-state travel for Dr. Noel Schmidt 
to attend Gallup Global Strengths Coach Conference/Workshop/Training in Omaha, 
August 12-16, 2024 as per the Superintendent contract.

2. SORCAN pulled for discussion 4.3 Approval of hire of Stephanie Jasperson-Aagenes for 
the Special Education Director position with a salary as per the Rock Ridge Principals 
Association contract effective July 1, 2024 through June 30, 2026 and 4.6 Acceptance of 
resignation for the purpose of retirement of Deb Meissner from the 
Interventionist/STEAM position effective January 14, 2025.

3. Following discussion, motion to approve passed 5-1 with SORCAN voting NO.
a. Approval of June 24, 2024 meeting minutes.
b. Approval of hire of Tristan Kuoppala for the Custodian/Grounds/GM/Driver 

position at a rate of $24.25/hour effective June 24, 2024.
c. Approval of hire of Stephanie Jasperson-Aagenes for the Special Education 

Director position with a salary as per the Rock Ridge Principals Association 
contract effective July 1, 2024 through June 30, 2026 (48 weeks - $136,818.15 
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for 2024-25 / 48 weeks – salary as per Rock Ridge Principals Association 
contract for 2025-26).

d. Approval of hire of Drew Aho for the Long-Term Substitute Teacher position 
(NSE) with a salary of $50,163 (BA Step B, prorated) effective August 27, 2024 
through December 1, 2024.

e. Approval of the following corrections: Chris Chad was hired as Co-Director of 
the One Act Play at $1,599. Correct stipend for the 2024-2025 school year is 
$2,460. Jeremey Liimatta was hired as the Co-Director of One Act Play with a 
stipend of $1,599. Correct stipend for the 2024-2025 school year is $2,460. 
Jeremy was also hired as the Co-Director of the Spring Play at $1,639. 
Correction - Spring Play Director with a stipend of $3,278 for the 2024-2025 
school year.

f. Acceptance of resignation for the purpose of retirement of Deb Meissner from 
the Interventionist/STEAM position effective January 14, 2025.

g. Approval of out-of-state travel for Dr. Noel Schmidt to attend Gallup Global 
Strengths Coach Conference/Workshop/Training in Omaha, August 12-16, 2024 
as per the Superintendent contract.

h. Acceptance and appreciation of a donation from Allison Kreibich in the amount 
of $4,500 for the #RockRidgeRising Campaign - Varsity Baseball scoreboard.

i. Acceptance and appreciation of a donation from State Farm in the amount of 
$4,500 for the #RockRidgeRising Campaign - Varsity Baseball scoreboard. 

j. Approval of request from Laura Tassoni, on behalf of her son Anthony Tassoni, 
for donation of the steel plate located inside the football stadium in Eveleth.

V. STAFF REQUEST: Motion to approve rescinding the resignation of Daniel Melby from the 
Secondary Music Teacher position (board approved on June 10, 2024) and grant him an unpaid 
leave of absence for the 2024-2025 school year failed due to lack of support.

VI. REPORTS:
A. Supt. Schmidt provided an update on the S.M.A.R.T. program for the 2024-25 school year. 

S.M.A.R.T. teacher Maxine Perko spoke on behalf of her position and the program. Supt. 
Schmidt stated that because staff are out of the buildings for summer, new members for the 
Channel 12 board have not been found yet. A handout was provided showing courses at RRHS 
that will not be offered for the 2024-25 school year for reasons of not enough student interest or 
staff choice and new courses that are being offered this school year. Finally, the upcoming school 
board election was mentioned and the filing period for anyone interested in running for one of the 
three available seats opens July 30 and closes August 13. Filing will take place at the Rock Ridge 
Administration Building.

B Motion to approve the payment of the bills made by RIORDAN, seconded by UHAN. Motion 
passed unanimously. 

VII.  POLICIES – FINAL READING:
A. Motion to approve the final reading of 533 Wellness made by UHAN, seconded by RIORDAN. 

Motion passed unanimously.
B. Motion to approve the final reading of 606.5 Library Materials made UHAN, seconded by 

RIORDAN. Motion passed 5-1 with SORCAN voting NO.
C. Motion to approve the final reading of 606.5 Form - Formal Request for Reconsideration of 

Specific Library Collection Material made by UHAN, seconded by LAUTIGAR. Motion 
passed 5-1 with SORCAN voting NO.

D. Motion to approve the final reading of 506 Student Discipline, 507 Corporal Punishment 
and Prone Restraint, 507.5 School Resource Officers, and 514 Bullying Prohibition Policy 
made by UHAN, seconded by RIORDAN. Motion passed unanimously.
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VIII. POLICIES UP FOR REVIEW – FINAL READING:
A. Motion to approve the final reading of 101.1 Name of the School District, 201 Legal Status of 

the School Board, 202 School Board Officers, 203 Operation of the School Board - 
Governing Rules, 203.1 School Board Procedures; Rules of Order, 203.6 Consent Agendas, 
212 School Board Member Development, 214 Out-Of-State Travel By School Board 
Members, 306 Administrator Code of Ethics, 405 Veteran's Preference, 407 Employee Right 
To Know - Exposure to Hazardous Substances, 409 Employee Publications, Instructional 
Materials, Inventions, and Creations, 412 Expense Reimbursement, 421 Gifts to Employees 
and School Board Members made by RIORDAN, seconded by LAUTIGAR. Motion passed 
unanimously

IX.  ADMINISTRATION:
A. Motion to approve the Eveleth School Properties and Request from the City of Eveleth made 

by WESTBY, seconded by RIORDAN. Motion passed 4-2 with ADDY and UHAN voting NO.
B. Motion to approve the Facilities Use Agreement between the City of Eveleth and ISD 2909 

for the 2024-2025 school year made by RIORDAN, seconded by LAUTIGAR. Motion passed 
unanimously.

C. Motion to approve the Facilities Use Contract between Minnesota North College Mesabi 
Campus and ISD 2909 effective August 1, 2024 through July 31, 2025 made by LAUTIGAR, 
seconded by UHAN. Motion unanimously.

D. Motion to approve the 3-year proposal for auditing services from Brady Martz for FY 24-26 
made by RIORDAN, seconded by WESTBY. Motion passed unanimously.

E. Motion to approve the District LTFM Plan made by RIORDAN, seconded by LAUTIGAR. 
Motion passed 5-0-1 with SORCAN abstaining.

F. Motion to approve the Agreement between ISD 2909 and the Rock Ridge Principals 
Association effective July 1, 2023 through June 30, 2025 made by LAUTIGAR, seconded by 
RIORDAN. Motion passed 5-1 with SORCAN voting NO.

G. Motion to approve the Consultant Agreement between Costin Group Minnesota, Inc. and 
ISD 2909 effective from March 1, 2025 through December 31, 2026 made by RIORDAN, 
seconded by UHAN. Motion passed unanimously.

X. MEETING ANNOUNCEMENTS were made.

XI. ADJOURNMENT: Meeting adjourned at 7:32 P.M.

___________________________________ ___________________________________
CHAIR – BILL ADDY CLERK – BRANDI LAUTIGAR



OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, JULY 29, 2024, 4:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE SPECIAL SCHOOL BOARD MEETING

Members Present: Other Staff Present:
Bill Addy Polly Sorcan Dr. Noel Schmidt, Superintendent
Nicole Culbert-Dahl John Uhan
Brandi Lautigar Lisa Westby
Tim Riordan

Members Absent:
None

I. Chair ADDY called the regular meeting to order at 4:00 P.M.

II. SCHOOL DISTRICT PROGRAMMING: 
A. S.M.A.R.T. program – the board discussed bringing the S.M.A.R.T. program back for the 2024-

25 school year and how that may affect the budget next spring. Input was provided by teacher 
Maxine Perko who was in attendance. The board decided by place this item on the August 12 
regular meeting agenda for discussion and to possibly take action.

B. The current Rock Ridge music program and its staffing were discussed. The possible need for an 
additional FTE hire was discussed with input from teacher Julie Sandstede who was in 
attendance. The board asked to put this item on the August 12 regular meeting agenda.

III. CLOSED SESSION: The board entered into Closed Session session as authorized under M.S. 13D.05, 
Subd. 2(b) Preliminary Consideration of Allegations or Charges against individuals who are subject to 
Rock Ridge Public School’s authority at 5:05 P.M.

IV. SPECIAL MEETING REOPENED AT 6:10 P.M.
A. Chair ADDY read a statement from the board dismissing the allegations, formally apologizing to 

senior Mylee Young for being unjustly disqualified from the first day of the girls state golf meet, 
and stated that the district will follow up with the MSHSL to expunge the disqualification status 
from Young’s record, if one exists. 

B. Motion by LAUTIGAR to make a formal apology and to contact the MSHSL to expunge any 
disqualification status from Mylee Young’s record, seconded by RIORDAN. Motion passed 6-
1 with SORCAN voting NO.

V. ADJOURNMENT: Meeting adjourned at 6:19 P.M.

___________________________________ ___________________________________
CHAIR – BILL ADDY CLERK – BRANDI LAUTIGAR
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OVERNIGHT/OUT OF STATE ATHLETIC TRIPS - FALL 2024
SPORT LEAVE RETURN EVENT STUDENTS

G.Tennis 8/20/24 8/21/24 Litchfield 15

CC 9/19/2024 9/21/2024 U of M- Griak Meet 30

All above trips are overnight.  There are no out-of-state trips this fall, except to Superior who is now a conference opponent



WHO PAYS COSTS? BUS/SUB. SUPER(S)

School/Transportation; Boosters/Lodging Bus Coaches

School/Transportation; Boosters/Lodging Bus Coaches

OVERNIGHT/OUT OF STATE ATHLETIC TRIPS - FALL 2024

All above trips are overnight.  There are no out-of-state trips this fall, except to Superior who is now a conference opponent
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8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
General01

00000001000501E 110 422 00 Secretarl Cler Other 0.0026,100.00 0.00 26,100.00
00000001000501E 170 422 00 Secretarl Cler Other 0.0016,600.00 0.00 16,600.00
00000001000501E 210 422 00 FICA 0.002,545.00 0.00 2,545.00
00000001000501E 214 422 00 PERA 0.001,785.00 0.00 1,785.00
00000001000501E 240 422 00 Long Term Disability 0.0032.00 0.00 32.00
00000001000501E 250 422 00 Sheltered Annuity 0.00288.00 0.00 288.00
00000001000501E 251 422 00 MSRS HCSP 0.00150.00 0.00 150.00
00000001000501E 270 422 00 Workmens Comp 0.0063.00 0.00 63.00
00000001000501E 311 422 00 Prof Tech Services 0.0052,000.00 0.00 52,000.00
00000001000501E 366 422 00 Travel 0.003,000.00 0.00 3,000.00
00000001000501E 380 422 00 Print-Publish 0.0050,000.00 631.40 49,368.60
00000001000501E 401 422 00 General Supplies 0.00400.00 0.00 400.00
00000001000501E 820 422 00 Dues/Mbrshp/Lic Fee 0.005,000.00 475.00 4,525.00
00000002000501E 110 422 00 Salary/Adm 0.00216,744.00 0.00 216,744.00
00000002000501E 170 422 00 Secretarl Cler Other 0.00113,785.00 0.00 113,785.00
00000002000501E 210 422 00 FICA 0.0022,301.00 0.00 22,301.00
00000002000501E 214 422 00 PERA 0.008,534.00 0.00 8,534.00
00000002000501E 218 422 00 TRA 0.0018,965.00 0.00 18,965.00
00000002000501E 220 422 00 Employee Insurance 0.009,360.00 0.00 9,360.00
00000002000501E 230 422 00 Life Insurance 0.00160.00 0.00 160.00
00000002000501E 235 422 00 Dental Insurance 0.00848.00 0.00 848.00
00000002000501E 240 422 00 Long Term Disability 0.00588.00 0.00 588.00
00000002000501E 250 422 00 Sheltered Annuity 0.002,013.00 0.00 2,013.00
00000002000501E 251 422 00 MSRS HCSP 0.005,223.00 0.00 5,223.00
00000002000501E 270 422 00 Workmens Comp 0.001,256.00 0.00 1,256.00
00000002000501E 311 422 00 Prof Tech Services 0.005,000.00 0.00 5,000.00
00000002000501E 320 422 00 Comm Telephone 0.002,600.00 154.20 2,445.80
00000002000501E 401 422 00 General Supplies 0.003,000.00 0.00 3,000.00
00000002000501E 820 422 00 Dues/Mbrshp/Lic Fee 0.001,000.00 0.00 1,000.00
00000003000501E 143 422 00 Lic Instr Support 0.0087,738.00 0.00 87,738.00
00000003000501E 210 422 00 FICA 0.006,712.00 0.00 6,712.00
00000003000501E 218 422 00 TRA 0.007,677.00 0.00 7,677.00
00000003000501E 220 422 00 Health Insurance 0.0018,654.00 0.00 18,654.00
00000003000501E 235 422 00 Dental Insurance 0.00240.00 0.00 240.00
00000003000501E 240 422 00 Long Term Disability 0.0075.00 0.00 75.00
00000003000501E 250 422 00 Sheltered Annuity 0.00600.00 0.00 600.00
00000003000501E 251 422 00 MSRS HCSP 0.003,145.00 0.00 3,145.00
00000003000501E 270 422 00 Workers Compensation 0.00333.00 0.00 333.00
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00000003000501E 401 422 00 General Supplies 0.0038,200.00 0.00 38,200.00
00000003000501E 406 422 00 Instructional Software Licens 0.000.00 10,725.45 (10,725.45)
00000003000501E 460 422 00 Textbooks/Workbooks 0.000.00 3,632.40 (3,632.40)
00000010500501E 110 422 00 Salary/Admin 0.00120,964.00 0.00 120,964.00
00000010500501E 210 422 00 FICA 0.009,254.00 0.00 9,254.00
00000010500501E 218 422 00 TRA 0.0010,584.00 0.00 10,584.00
00000010500501E 220 422 00 Health Insurance 0.0022,500.00 0.00 22,500.00
00000010500501E 230 422 00 Life Insurance 0.0080.00 0.00 80.00
00000010500501E 235 422 00 Dental Insurance 0.001,131.00 0.00 1,131.00
00000010500501E 240 422 00 Long Term Disability 0.00251.00 0.00 251.00
00000010500501E 250 422 00 Sheltered Annuity 0.001,200.00 0.00 1,200.00
00000010500501E 251 422 00 MSRS HCSP 0.005,245.00 0.00 5,245.00
00000010500501E 270 422 00 Workers Compensation 0.00460.00 0.00 460.00
00000010500501E 320 422 00 Communications Srv 0.007,000.00 0.00 7,000.00
00000010500501E 329 422 00 Postage 0.005,000.00 0.00 5,000.00
00000010500501E 335 422 00 Short Term Lease 0.002,000.00 0.00 2,000.00
00000010500501E 366 422 00 Meals/Travel 0.002,000.00 0.00 2,000.00
00004810500501E 430 422 00 Instructional Supply 0.000.00 51.36 (51.36)
00005010700501E 170 422 00 Secretarl Cler Other 0.0060,442.00 0.00 60,442.00
00005010700501E 210 422 00 FICA 0.004,624.00 0.00 4,624.00
00005010700501E 214 422 00 PERA 0.004,533.00 0.00 4,533.00
00005010700501E 220 422 00 Health Insurance 0.0018,654.00 0.00 18,654.00
00005010700501E 230 422 00 Life Insurance 0.0080.00 0.00 80.00
00005010700501E 235 422 00 Dental Insurance 0.00848.00 0.00 848.00
00005010700501E 240 422 00 Long Term Disability 0.00115.00 0.00 115.00
00005010700501E 251 422 00 MSRS HCSP 0.003,745.00 0.00 3,745.00
00005010700501E 270 422 00 Workers Compensation 0.00230.00 0.00 230.00
00005010700501E 311 422 00 Prof Tech Services 0.000.00 376.57 (376.57)
00005010700501E 366 422 00 Travel 0.000.00 1,639.95 (1,639.95)
00005010700501E 401 422 00 General Supplies 0.0010,000.00 0.00 10,000.00
00000011000501E 170 422 00 Salary/Bookkeeper 0.00311,519.00 0.00 311,519.00
00000011000501E 210 422 00 FICA 0.0023,831.00 0.00 23,831.00
00000011000501E 214 422 00 PERA 0.0023,364.00 0.00 23,364.00
00000011000501E 220 422 00 Employee Insurance 0.0031,860.00 0.00 31,860.00
00000011000501E 230 422 00 Life Insurance 0.00334.00 0.00 334.00
00000011000501E 235 422 00 Dental Insurance 0.003,271.00 0.00 3,271.00
00000011000501E 240 422 00 Disability Insurance 0.00511.00 0.00 511.00
00000011000501E 250 422 00 403B Emplyr Match 0.002,300.00 0.00 2,300.00
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00000011000501E 251 422 00 Emplyr-Spnsrd EBT (ING) 0.008,518.00 0.00 8,518.00
00000011000501E 270 422 00 Workers Compensation 0.001,184.00 0.00 1,184.00
00000011000501E 305 422 00 Cons Fee/Fee For Srv 0.0020,000.00 0.00 20,000.00
00000011000501E 311 422 00 Prof Tech Services 0.0055,000.00 0.00 55,000.00
00000011000501E 314 422 00 Services-Criminal Ck 0.005,000.00 220.00 4,780.00
00000011000501E 329 422 00 Postage 0.005,000.00 0.00 5,000.00
00000011000501E 401 422 00 General Supplies 0.002,000.00 2,695.13 (695.13)
00000011000501E 820 422 00 Dues/Mbrshp/Lic Fee 0.002,000.00 1,200.00 800.00
00000011000501E 896 422 00 Property Taxes/Assessments 0.0017,000.00 0.00 17,000.00
00004411000501E 401 422 00 Credit Card Fees 0.002,000.00 0.00 2,000.00
00000015000501E 311 422 00 Prof Tech Services 0.0050,000.00 1,435.50 48,564.50
00000019900501E 319 422 00 Other Personal Srvcs 0.005,000.00 0.00 5,000.00
74000040100501E 396 422 00 Spec Ed Purchased Salary 0.0050,000.00 0.00 50,000.00
74000040100501E 397 422 00 Spec Ed Purchased Benefits 0.0010,000.00 0.00 10,000.00
74000040100501E 399 422 00 SpEd Purchased Services 0.00160,000.00 0.00 160,000.00
74000040400501E 399 422 00 SpEd Purchased Services 0.006,000.00 0.00 6,000.00
74000040500501E 396 422 00 Spec Educ Salary 0.0060,000.00 0.00 60,000.00
74000040500501E 397 422 00 Spec Educ Benefits 0.0020,000.00 0.00 20,000.00
74000040500501E 399 422 00 Spec Purchased Services 0.007,000.00 0.00 7,000.00
74000042000501E 143 422 00 Lic Instr Support 0.00185,923.00 0.00 185,923.00
74000042000501E 396 422 00 Spec Ed Purchased Salary 0.00270,000.00 0.00 270,000.00
74000042000501E 397 422 00 Spec Ed Purchased Benefits 0.0080,000.00 0.00 80,000.00
79900042000501E 305 422 00 Consulting Fees 0.0020,000.00 0.00 20,000.00
00000060500501E 366 422 00 Travel 0.00500.00 0.00 500.00
00000060500501E 434 422 00 Software 0.0010,000.00 0.00 10,000.00
31100060500501E 320 422 00 Communications Srv 0.0012,000.00 0.00 12,000.00
00000060600501E 143 422 00 Licensed Instr Spprt 0.00429,401.00 0.00 429,401.00
00000060600501E 210 422 00 FICA 0.0032,849.00 0.00 32,849.00
00000060600501E 214 422 00 PERA 0.0026,474.00 0.00 26,474.00
00000060600501E 218 422 00 TRA 0.006,686.00 0.00 6,686.00
00000060600501E 220 422 00 Group Hospitalizatio 0.0058,800.00 0.00 58,800.00
00000060600501E 230 422 00 Group Life 0.00428.00 0.00 428.00
00000060600501E 235 422 00 Group Dental 0.002,701.00 0.00 2,701.00
00000060600501E 240 422 00 Long Term Disability 0.00750.00 0.00 750.00
00000060600501E 250 422 00 403B Emplyr Match 0.003,300.00 0.00 3,300.00
00000060600501E 251 422 00 HCSP 0.0013,090.00 0.00 13,090.00
00000060600501E 270 422 00 Workmens Comp 0.001,632.00 0.00 1,632.00
00000060600501E 305 422 00 Consulting Fees 0.0050,000.00 0.00 50,000.00
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00000060600501E 311 422 00 Prof Tech Services 0.0050,000.00 5,000.00 45,000.00
00000060600501E 320 422 00 Comm Telephone 0.0025,000.00 565.40 24,434.60
00000060600501E 366 422 00 Travel 0.001,000.00 0.00 1,000.00
00000060600501E 401 422 00 General Supplies 0.0010,000.00 0.00 10,000.00
00000060600501E 406 422 00 Instructional Software Licens 0.0020,000.00 0.00 20,000.00
00000060600501E 430 422 00 Instruct Supplies 0.0025,000.00 0.00 25,000.00
00000060600501E 466 422 00 Instructional Technology 0.0075,000.00 0.00 75,000.00
00000062100501E 402 422 00 Copier Supplies 0.0010,000.00 0.00 10,000.00
31600064000501E 185 403 00 Other Salary Pmt 0.0055,000.00 0.00 55,000.00
31600064000501E 210 403 00 FICA 0.004,208.00 0.00 4,208.00
31600064000501E 218 403 00 TRA 0.004,813.00 0.00 4,813.00
31600064000501E 270 403 00 Workers Compensation 0.00209.00 0.00 209.00
31600064000501E 366 403 00 Travel 0.00245,417.00 1,583.75 243,833.25
31600064000501E 401 403 00 General Supplies 0.0010,000.00 0.00 10,000.00
31600064000501E 820 403 00 Dues-Memberships-Lic-Fees 0.0070,000.00 0.00 70,000.00
00000069000501E 320 422 00 Comm Telephone 0.0050,000.00 0.00 50,000.00
00000069000501E 329 422 00 Postage 0.005,000.00 0.00 5,000.00
00000069000501E 401 422 00 General Supplies 0.00100.00 0.00 100.00
00000081000501E 115 422 00 Salary/Supervisor 0.0083,712.90 0.00 83,712.90
00000081000501E 170 422 00 Secretarl Cler Other 0.0019,237.00 0.00 19,237.00
00000081000501E 171 422 00 Salary/Custodial OT 0.00110,548.00 0.00 110,548.00
00000081000501E 172 422 00 Janitor Salary 0.00433,368.80 0.00 433,368.80
00000081000501E 181 422 00 Handyman 0.0057,117.00 0.00 57,117.00
00000081000501E 210 422 00 FICA 0.0054,165.23 0.00 54,165.23
00000081000501E 214 422 00 PERA 0.0052,934.10 0.00 52,934.10
00000081000501E 220 422 00 Group Hospitalizatio 0.00131,956.40 0.00 131,956.40
00000081000501E 230 422 00 Group Life 0.00611.94 0.00 611.94
00000081000501E 235 422 00 Group Dental 0.005,565.46 0.00 5,565.46
00000081000501E 240 422 00 Long Term Disability 0.00983.07 0.00 983.07
00000081000501E 250 422 00 Sheltered Annuity 0.001,150.02 0.00 1,150.02
00000081000501E 251 422 00 Emper Health Reimb Trust Ex 0.0012,456.50 0.00 12,456.50
00000081000501E 270 422 00 Workmens Comp 0.0020,654.91 0.00 20,654.91
00000081000501E 311 422 00 Prof Tech Services 0.00125,000.00 0.00 125,000.00
00000081000501E 320 422 00 Comm Telephone 0.0035,000.00 2,364.40 32,635.60
00000081000501E 330 422 00 Utilities 0.001,000.00 0.00 1,000.00
00000081000501E 331 422 00 Electricity 0.00146,000.00 0.00 146,000.00
00000081000501E 332 422 00 Water 0.0020,000.00 0.00 20,000.00
00000081000501E 333 422 00 Sewage 0.001,000.00 0.00 1,000.00
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00000081000501E 334 422 00 Garbage 0.0021,000.00 0.00 21,000.00
00000081000501E 335 422 00 Short Term Lease 0.00500.00 0.00 500.00
00000081000501E 350 422 00 Repairs Maint Serv 0.00100,000.00 22,095.36 77,904.64
00000081000501E 401 422 00 General Supplies 0.0020,000.00 433.31 19,566.69
00000081000501E 410 422 00 Custodial Supplies 0.00100,000.00 15.98 99,984.02
00000081000501E 420 422 00 Repair Supplies 0.0010,000.00 113.71 9,886.29
00000081000501E 440 422 00 Fuel For Buildings 0.0030,000.00 0.00 30,000.00
00000094000501E 340 422 00 Property&liab Ins 0.00405,000.00 0.00 405,000.00
00000094000501E 341 422 00 Liability Ins 0.0010,000.00 0.00 10,000.00
00000005010101E 112 422 00 Salary/Principal 0.00125,105.00 0.00 125,105.00
00000005010101E 170 422 00 Salary/Secretary 0.0044,285.00 0.00 44,285.00
00000005010101E 210 422 00 FICA 0.0012,958.00 0.00 12,958.00
00000005010101E 214 422 00 PERA 0.003,321.00 0.00 3,321.00
00000005010101E 218 422 00 TRA 0.0010,947.00 0.00 10,947.00
00000005010101E 220 422 00 Employee Insurance 0.0033,252.00 0.00 33,252.00
00000005010101E 230 422 00 Life Insurance 0.00160.00 0.00 160.00
00000005010101E 235 422 00 Dental Insurance 0.001,131.00 0.00 1,131.00
00000005010101E 240 422 00 Disability Insurance 0.00378.00 0.00 378.00
00000005010101E 250 422 00 Sheltered Annuity 0.002,675.00 0.00 2,675.00
00000005010101E 251 422 00 Emper Health Reimb Trust Ex 0.004,745.00 0.00 4,745.00
00000005010101E 270 422 00 Workers Compensation 0.00644.00 0.00 644.00
00000005010101E 401 422 00 General Supplies 0.001,000.00 0.00 1,000.00
00000020110101E 140 422 00 Licensed Instructl 0.00250,219.00 0.00 250,219.00
00000020110101E 210 422 00 FICA 0.0019,142.00 0.00 19,142.00
00000020110101E 218 422 00 TRA 0.0021,894.00 0.00 21,894.00
00000020110101E 220 422 00 Employee Insurance 0.0032,112.00 0.00 32,112.00
00000020110101E 230 422 00 Life Insurance 0.00240.00 0.00 240.00
00000020110101E 235 422 00 Dental Insurance 0.00480.00 0.00 480.00
00000020110101E 240 422 00 Disability Insurance 0.00523.00 0.00 523.00
00000020110101E 250 422 00 403B Emplyr Match 0.002,500.00 0.00 2,500.00
00000020110101E 251 422 00 MSRS HCSP 0.004,800.00 0.00 4,800.00
00000020110101E 270 422 00 Worker's Compensation 0.00951.00 0.00 951.00
00000020110101E 430 422 00 Instructional Supply 0.001,000.00 207.28 792.72
00000020310101E 140 422 00 Salary/Lic Tchr 0.0032,834.00 0.00 32,834.00
00000020310101E 144 422 00 Salary/Playgrnd&CafeteriaAid 0.0088,772.00 0.00 88,772.00
00000020310101E 145 422 00 Substitute 0.0032,000.00 0.00 32,000.00
00000020310101E 165 422 00 School Counselor 0.0086,404.00 0.00 86,404.00
00000020310101E 210 422 00 FICA 0.0018,447.00 0.00 18,447.00
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00000020310101E 214 422 00 PERA 0.005,296.00 0.00 5,296.00
00000020310101E 218 422 00 TRA 0.0011,949.00 0.00 11,949.00
00000020310101E 220 422 00 Employee Insurance 0.0021,494.00 0.00 21,494.00
00000020310101E 230 422 00 Life Insurance 0.001.00 0.00 1.00
00000020310101E 235 422 00 Dental Insurance 0.00243.00 0.00 243.00
00000020310101E 240 422 00 Disability Insurance 0.00187.00 0.00 187.00
00000020310101E 250 422 00 Sheltered Annuity 0.001,725.00 0.00 1,725.00
00000020310101E 251 422 00 Emper Health Reimb Trust Ex 0.001,000.00 0.00 1,000.00
00000020310101E 270 422 00 Workers Compensation 0.00920.00 0.00 920.00
00000020310101E 305 422 00 Consult/Fees For Svc 0.0040,000.00 1,330.99 38,669.01
00000020310101E 320 422 00 Comm Telephone 0.0010,000.00 1,108.00 8,892.00
00000020310101E 335 422 00 Short Term Lease 0.0017,000.00 0.00 17,000.00
00000020310101E 366 422 00 Travel 0.002,000.00 0.00 2,000.00
00000020310101E 401 422 00 General Supplies 0.004,000.00 426.01 3,573.99
00000020310101E 430 422 00 Instructional Supply 0.002,000.00 0.00 2,000.00
00000020310101E 460 422 00 Textbooks/Workbooks 0.004,000.00 0.00 4,000.00
00000020310101E 820 422 00 Dues-Memberships-Lic-Fees 0.001,500.00 0.00 1,500.00
00003220310101E 140 422 00 Lic Classroom Tchr 0.0044,702.00 0.00 44,702.00
00003220310101E 210 422 00 FICA 0.003,420.00 0.00 3,420.00
00003220310101E 218 422 00 TRA 0.003,911.00 0.00 3,911.00
00003220310101E 240 422 00 Long Term Disability 0.0086.00 0.00 86.00
00003220310101E 250 422 00 Sheltered Annuity 0.00500.00 0.00 500.00
00003220310101E 251 422 00 MSRS HCSP 0.001,300.00 0.00 1,300.00
00003220310101E 270 422 00 Workers Compensation 0.00170.00 0.00 170.00
00040120310101E 140 422 00 Lic Classroom Tchr 0.00237,273.00 0.00 237,273.00
00040120310101E 210 422 00 FICA 0.0018,151.00 0.00 18,151.00
00040120310101E 218 422 00 TRA 0.0020,761.00 0.00 20,761.00
00040120310101E 220 422 00 Health Insurance 0.0029,406.00 0.00 29,406.00
00040120310101E 230 422 00 Life Insurance 0.00240.00 0.00 240.00
00040120310101E 235 422 00 Dental Insurance 0.00480.00 0.00 480.00
00040120310101E 240 422 00 Long Term Disability 0.00455.00 0.00 455.00
00040120310101E 250 422 00 Sheltered Annuity 0.002,400.00 0.00 2,400.00
00040120310101E 251 422 00 MSRS HCSP 0.004,845.00 0.00 4,845.00
00040120310101E 270 422 00 Workers Compensation 0.00902.00 0.00 902.00
00040120310101E 430 422 00 Instructional Supply 0.001,000.00 0.00 1,000.00
00040220310101E 140 422 00 Lic Classroom Tchr 0.00238,230.00 0.00 238,230.00
00040220310101E 210 422 00 FICA 0.0018,225.00 0.00 18,225.00
00040220310101E 218 422 00 TRA 0.0020,845.00 0.00 20,845.00
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00040220310101E 220 422 00 Health Insurance 0.0040,024.00 0.00 40,024.00
00040220310101E 230 422 00 Life Insurance 0.00239.00 0.00 239.00
00040220310101E 235 422 00 Dental Insurance 0.00717.00 0.00 717.00
00040220310101E 240 422 00 Long Term Disability 0.00493.00 0.00 493.00
00040220310101E 250 422 00 Sheltered Annuity 0.001,600.00 0.00 1,600.00
00040220310101E 251 422 00 MSRS HCSP 0.005,345.00 0.00 5,345.00
00040220310101E 270 422 00 Workers Compensation 0.00905.00 0.00 905.00
00040220310101E 430 422 00 Instructional Supply 0.001,000.00 415.11 584.89
00040320310101E 140 422 00 Lic Classroom Tchr 0.00243,351.00 0.00 243,351.00
00040320310101E 210 422 00 FICA 0.0018,616.00 0.00 18,616.00
00040320310101E 218 422 00 TRA 0.0021,293.00 0.00 21,293.00
00040320310101E 220 422 00 Health Insurance 0.0010,752.00 0.00 10,752.00
00040320310101E 230 422 00 Life Insurance 0.00240.00 0.00 240.00
00040320310101E 235 422 00 Dental Insurance 0.00720.00 0.00 720.00
00040320310101E 240 422 00 Long Term Disability 0.00510.00 0.00 510.00
00040320310101E 250 422 00 Sheltered Annuity 0.002,600.00 0.00 2,600.00
00040320310101E 251 422 00 MSRS HCSP 0.008,280.00 0.00 8,280.00
00040320310101E 270 422 00 Workers Compensation 0.00925.00 0.00 925.00
00040320310101E 430 422 00 Instructional Supply 0.001,000.00 397.02 602.98
00040420310101E 140 422 00 Lic Classroom Tchr 0.00338,723.00 0.00 338,723.00
00040420310101E 210 422 00 FICA 0.0025,912.00 0.00 25,912.00
00040420310101E 218 422 00 TRA 0.0029,638.00 0.00 29,638.00
00040420310101E 220 422 00 Health Insurance 0.0049,518.00 0.00 49,518.00
00040420310101E 230 422 00 Life Insurance 0.00240.00 0.00 240.00
00040420310101E 235 422 00 Dental Insurance 0.00960.00 0.00 960.00
00040420310101E 240 422 00 Long Term Disability 0.00681.00 0.00 681.00
00040420310101E 250 422 00 Sheltered Annuity 0.003,000.00 0.00 3,000.00
00040420310101E 251 422 00 MSRS HCSP 0.007,518.00 0.00 7,518.00
00040420310101E 270 422 00 Workers Compensation 0.001,287.00 0.00 1,287.00
00040420310101E 430 422 00 Instructional Supply 0.001,000.00 0.00 1,000.00
00040520310101E 140 422 00 Lic Classroom Tchr 0.00146,822.00 0.00 146,822.00
00040520310101E 210 422 00 FICA 0.0011,232.00 0.00 11,232.00
00040520310101E 218 422 00 TRA 0.0012,847.00 0.00 12,847.00
00040520310101E 220 422 00 Health Insurance 0.0018,654.00 0.00 18,654.00
00040520310101E 230 422 00 Life Insurance 0.00160.00 0.00 160.00
00040520310101E 235 422 00 Dental Insurance 0.00480.00 0.00 480.00
00040520310101E 240 422 00 Long Term Disability 0.00281.00 0.00 281.00
00040520310101E 250 422 00 Sheltered Annuity 0.001,300.00 0.00 1,300.00
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00040520310101E 251 422 00 MSRS HCSP 0.004,245.00 0.00 4,245.00
00040520310101E 270 422 00 Workers Compensation 0.00558.00 0.00 558.00
00040520310101E 430 422 00 Instructional Supply 0.001,000.00 187.78 812.22
00040620310101E 140 422 00 Lic Classroom Tchr 0.00178,808.00 0.00 178,808.00
00040620310101E 210 422 00 FICA 0.0013,679.00 0.00 13,679.00
00040620310101E 218 422 00 TRA 0.0015,646.00 0.00 15,646.00
00040620310101E 220 422 00 Health Insurance 0.009,360.00 0.00 9,360.00
00040620310101E 230 422 00 Life Insurance 0.00160.00 0.00 160.00
00040620310101E 235 422 00 Dental Insurance 0.00480.00 0.00 480.00
00040620310101E 240 422 00 Long Term Disability 0.00383.00 0.00 383.00
00040620310101E 250 422 00 Sheltered Annuity 0.002,000.00 0.00 2,000.00
00040620310101E 251 422 00 MSRS HCSP 0.001,573.00 0.00 1,573.00
00040620310101E 270 422 00 Workers Compensation 0.00679.00 0.00 679.00
00040620310101E 430 422 00 Instructional Supply 0.001,000.00 0.00 1,000.00
00000021210101E 140 422 00 Lic Classroom Tchr 0.0036,706.00 0.00 36,706.00
00000021210101E 210 422 00 FICA 0.002,808.00 0.00 2,808.00
00000021210101E 218 422 00 TRA 0.003,212.00 0.00 3,212.00
00000021210101E 220 422 00 Health Insurance 0.0010,680.00 0.00 10,680.00
00000021210101E 230 422 00 Life Insurance 0.0040.00 0.00 40.00
00000021210101E 235 422 00 Dental Insurance 0.00120.00 0.00 120.00
00000021210101E 240 422 00 Long Term Disability 0.0082.00 0.00 82.00
00000021210101E 250 422 00 Sheltered Annuity 0.00300.00 0.00 300.00
00000021210101E 251 422 00 MSRS HCSP 0.00300.00 0.00 300.00
00000021210101E 270 422 00 Workers Compensation 0.00139.00 0.00 139.00
40100021610101E 140 422 00 Salary/Lic Tchr 0.00210,851.00 0.00 210,851.00
40100021610101E 210 422 00 FICA 0.0016,130.00 0.00 16,130.00
40100021610101E 218 422 00 TRA 0.0018,449.00 0.00 18,449.00
40100021610101E 220 422 00 Employee Insurance 0.009,360.00 0.00 9,360.00
40100021610101E 230 422 00 Life Insurance 0.00160.00 0.00 160.00
40100021610101E 235 422 00 Dental Insurance 0.00240.00 0.00 240.00
40100021610101E 240 422 00 Long Term Disability 0.00439.00 0.00 439.00
40100021610101E 250 422 00 Sheltered Annuity 0.002,300.00 0.00 2,300.00
40100021610101E 251 422 00 MSRS HCSP 0.003,973.00 0.00 3,973.00
40100021610101E 270 422 00 Workers Compensation 0.00801.00 0.00 801.00
40100021610101E 430 422 00 Instructional Supply 0.000.00 138.00 (138.00)
00000024010101E 140 422 00 Salary/Lic Tchr 0.0084,869.00 0.00 84,869.00
00000024010101E 210 422 00 FICA 0.006,492.00 0.00 6,492.00
00000024010101E 218 422 00 TRA 0.007,426.00 0.00 7,426.00
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00000024010101E 220 422 00 Employee Insurance 0.005,376.00 0.00 5,376.00
00000024010101E 230 422 00 Life Insurance 0.0040.00 0.00 40.00
00000024010101E 235 422 00 Dental Insurance 0.00264.00 0.00 264.00
00000024010101E 240 422 00 Disability Insurance 0.00178.00 0.00 178.00
00000024010101E 250 422 00 Sheltered Annuity 0.00360.00 0.00 360.00
00000024010101E 251 422 00 MSRS HCSP 0.00910.00 0.00 910.00
00000024010101E 270 422 00 Workers Compensation 0.00322.00 0.00 322.00
00000024010101E 430 422 00 Instructional Supply 0.00500.00 0.00 500.00
00000025710101E 430 422 00 Instructional Supply 0.00500.00 0.00 500.00
00000025810101E 140 422 00 Salary/Lic Tchr 0.0093,474.00 0.00 93,474.00
00000025810101E 210 422 00 FICA 0.007,151.00 0.00 7,151.00
00000025810101E 218 422 00 TRA 0.008,179.00 0.00 8,179.00
00000025810101E 220 422 00 Employee Insurance 0.0012,588.00 0.00 12,588.00
00000025810101E 230 422 00 Life Insurance 0.0092.00 0.00 92.00
00000025810101E 235 422 00 Dental Insurance 0.00228.00 0.00 228.00
00000025810101E 240 422 00 Disability Insurance 0.00193.00 0.00 193.00
00000025810101E 250 422 00 Sheltered Annuity 0.00920.00 0.00 920.00
00000025810101E 251 422 00 MSRS HCSP 0.001,255.00 0.00 1,255.00
00000025810101E 270 422 00 Workers Compensation 0.00355.00 0.00 355.00
00000025810101E 430 422 00 Instructional Supply 0.00500.00 0.00 500.00
74000040210101E 140 422 00 Salary/Lic Tchr 0.004,951.00 0.00 4,951.00
74000040210101E 161 422 00 Salary/Para >1child 0.0010,301.00 0.00 10,301.00
74000040210101E 210 422 00 FICA 0.001,167.00 0.00 1,167.00
74000040210101E 214 422 00 PERA 0.00773.00 0.00 773.00
74000040210101E 218 422 00 TRA 0.00433.00 0.00 433.00
74000040210101E 240 422 00 Long Term Disability 0.009.00 0.00 9.00
74000040210101E 250 422 00 Sheltered Annuity 0.0042.00 0.00 42.00
74000040210101E 251 422 00 MSRS HCSP 0.00150.00 0.00 150.00
74000040210101E 270 422 00 Workers Compensation 0.0058.00 0.00 58.00
74000040410101E 140 422 00 Lic Classroom Tchr 0.003,547.00 0.00 3,547.00
74000040410101E 210 422 00 FICA 0.00271.00 0.00 271.00
74000040410101E 218 422 00 TRA 0.00310.00 0.00 310.00
74000040410101E 220 422 00 Health Insurance 0.00538.00 0.00 538.00
74000040410101E 240 422 00 Long Term Disability 0.005.00 0.00 5.00
74000040410101E 250 422 00 Sheltered Annuity 0.0030.00 0.00 30.00
74000040410101E 270 422 00 Workers Compensation 0.0013.00 0.00 13.00
74000040510101E 140 422 00 Lic Classroom Tchr 0.0010,409.00 0.00 10,409.00
74000040510101E 210 422 00 FICA 0.00796.00 0.00 796.00
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74000040510101E 218 422 00 TRA 0.00911.00 0.00 911.00
74000040510101E 220 422 00 Health Insurance 0.002,425.00 0.00 2,425.00
74000040510101E 230 422 00 Life Insurance 0.0010.00 0.00 10.00
74000040510101E 235 422 00 Dental Insurance 0.0031.00 0.00 31.00
74000040510101E 240 422 00 Long Term Disability 0.0013.00 0.00 13.00
74000040510101E 250 422 00 Sheltered Annuity 0.0078.00 0.00 78.00
74000040510101E 251 422 00 MSRS HCSP 0.00487.00 0.00 487.00
74000040510101E 270 422 00 Workers Compensation 0.0040.00 0.00 40.00
74000040710101E 140 422 00 Salary/Lic Tchr 0.0073,846.00 0.00 73,846.00
74000040710101E 161 422 00 Salary/Para >1child 0.0046,728.00 0.00 46,728.00
74000040710101E 210 422 00 FICA 0.0013,049.00 0.00 13,049.00
74000040710101E 214 422 00 PERA 0.005,005.00 0.00 5,005.00
74000040710101E 218 422 00 TRA 0.006,461.00 0.00 6,461.00
74000040710101E 220 422 00 Employee Insurance 0.007,984.00 0.00 7,984.00
74000040710101E 230 422 00 Life Insurance 0.0026.00 0.00 26.00
74000040710101E 235 422 00 Dental Insurance 0.0079.00 0.00 79.00
74000040710101E 240 422 00 Disability Insurance 0.00164.00 0.00 164.00
74000040710101E 250 422 00 Sheltered Annuity 0.00600.00 0.00 600.00
74000040710101E 251 422 00 MSRS HCSP 0.001,677.00 0.00 1,677.00
74000040710101E 270 422 00 Workers Compensation 0.00562.00 0.00 562.00
74000040810101E 140 422 00 Salary/Lic Tchr 0.0023,163.00 0.00 23,163.00
74000040810101E 161 422 00 Salary/Para >1child 0.0020,323.00 0.00 20,323.00
74000040810101E 210 422 00 FICA 0.003,327.00 0.00 3,327.00
74000040810101E 214 422 00 PERA 0.001,524.00 0.00 1,524.00
74000040810101E 218 422 00 TRA 0.002,027.00 0.00 2,027.00
74000040810101E 220 422 00 Employee Insurance 0.003,608.00 0.00 3,608.00
74000040810101E 230 422 00 Life Insurance 0.0010.00 0.00 10.00
74000040810101E 235 422 00 Dental Insurance 0.0031.00 0.00 31.00
74000040810101E 240 422 00 Long Term Disability 0.0045.00 0.00 45.00
74000040810101E 250 422 00 Sheltered Annuity 0.00186.00 0.00 186.00
74000040810101E 251 422 00 MSRS HCSP 0.00562.00 0.00 562.00
74000040810101E 270 422 00 Workers Compensation 0.00165.00 0.00 165.00
74000041010101E 140 422 00 Salary/Lic Tchr 0.0034,025.00 0.00 34,025.00
74000041010101E 161 422 00 Salary/Para >1 child 0.0051,143.00 0.00 51,143.00
74000041010101E 210 422 00 FICA 0.006,515.00 0.00 6,515.00
74000041010101E 214 422 00 PERA 0.003,836.00 0.00 3,836.00
74000041010101E 218 422 00 TRA 0.002,977.00 0.00 2,977.00
74000041010101E 220 422 00 Employee Insurance 0.003,320.00 0.00 3,320.00
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74000041010101E 230 422 00 Life Insurance 0.006.00 0.00 6.00
74000041010101E 235 422 00 Dental Insurance 0.0019.00 0.00 19.00
74000041010101E 240 422 00 Long Term Disability 0.0078.00 0.00 78.00
74000041010101E 250 422 00 Sheltered Annuity 0.00282.00 0.00 282.00
74000041010101E 251 422 00 MSRS HCSP 0.00700.00 0.00 700.00
74000041010101E 270 422 00 Workers Compensation 0.00324.00 0.00 324.00
74000041110101E 140 422 00 Salary/Lic Tchr 0.0056,188.00 0.00 56,188.00
74000041110101E 161 422 00 Salary/Para >1child 0.00113,301.00 0.00 113,301.00
74000041110101E 162 422 00 Personal Care Attendant 0.0042,417.00 0.00 42,417.00
74000041110101E 210 422 00 FICA 0.0018,123.00 0.00 18,123.00
74000041110101E 214 422 00 PERA 0.0013,554.00 0.00 13,554.00
74000041110101E 218 422 00 TRA 0.004,916.00 0.00 4,916.00
74000041110101E 220 422 00 Employee Insurance 0.009,166.00 0.00 9,166.00
74000041110101E 230 422 00 Life Insurance 0.0026.00 0.00 26.00
74000041110101E 235 422 00 Dental Insurance 0.0079.00 0.00 79.00
74000041110101E 240 422 00 Long Term Disability 0.00181.00 0.00 181.00
74000041110101E 250 422 00 Sheltered Annuity 0.00450.00 0.00 450.00
74000041110101E 251 422 00 MSRS HCSP 0.002,269.00 0.00 2,269.00
74000041110101E 270 422 00 Workers Compensation 0.00879.00 0.00 879.00
74000041210101E 140 422 00 Salary/Lic Tchr 0.0015,607.00 0.00 15,607.00
74000041210101E 161 422 00 Salary/Para >1child 0.0040,100.00 0.00 40,100.00
74000041210101E 162 422 00 Personal Care Attendant 0.00105,422.00 0.00 105,422.00
74000041210101E 210 422 00 FICA 0.0012,326.00 0.00 12,326.00
74000041210101E 214 422 00 PERA 0.0010,914.00 0.00 10,914.00
74000041210101E 218 422 00 TRA 0.001,366.00 0.00 1,366.00
74000041210101E 220 422 00 Employee Insurance 0.002,365.00 0.00 2,365.00
74000041210101E 240 422 00 Long Term Disability 0.0024.00 0.00 24.00
74000041210101E 250 422 00 Sheltered Annuity 0.00132.00 0.00 132.00
74000041210101E 251 422 00 MSRS HCSP 0.00200.00 0.00 200.00
74000041210101E 270 422 00 Workers Compensation 0.00612.00 0.00 612.00
74000042010101E 307 422 00 SpEd Substitutes 0.0050,000.00 0.00 50,000.00
00000060510101E 434 422 00 Software 0.004,000.00 0.00 4,000.00
00000060610101E 430 422 00 Instructional Supply 0.001,201.00 0.00 1,201.00
00000062010101E 144 422 00 Nonlic Inst Support 0.0022,751.00 0.00 22,751.00
00000062010101E 170 422 00 Secretarl Cler Other 0.0022,088.00 0.00 22,088.00
00000062010101E 210 422 00 FICA 0.003,430.00 0.00 3,430.00
00000062010101E 214 422 00 PERA 0.003,363.00 0.00 3,363.00
00000062010101E 230 422 00 Life Insurance 0.0080.00 0.00 80.00
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00000062010101E 251 422 00 MSRS HCSP 0.00200.00 0.00 200.00
00000062010101E 270 422 00 Workers Compensation 0.00170.00 0.00 170.00
00000062010101E 305 422 00 Consult/Fees For Svc 0.000.00 2,551.00 (2,551.00)
00000062010101E 470 422 00 Library Books 0.002,000.00 0.00 2,000.00
00000072010101E 143 422 00 Lic Instr Support 0.008,534.00 0.00 8,534.00
00000072010101E 155 422 00 Licensed Nursing Services 0.0039,806.00 0.00 39,806.00
00000072010101E 210 422 00 FICA 0.003,698.00 0.00 3,698.00
00000072010101E 214 422 00 PERA 0.002,985.00 0.00 2,985.00
00000072010101E 230 422 00 Life Insurance 0.0040.00 0.00 40.00
00000072010101E 270 422 00 Workers Compensation 0.00184.00 0.00 184.00
00000072010101E 401 422 00 General Supplies 0.001,000.00 0.00 1,000.00
00000081010101E 172 422 00 Janitor Salary 0.00128,958.00 0.00 128,958.00
00000081010101E 210 422 00 FICA 0.009,865.00 0.00 9,865.00
00000081010101E 214 422 00 PERA 0.009,672.00 0.00 9,672.00
00000081010101E 220 422 00 Health Insurance 0.0018,413.00 0.00 18,413.00
00000081010101E 230 422 00 Life Insurance 0.00160.00 0.00 160.00
00000081010101E 235 422 00 Dental Insurance 0.00764.00 0.00 764.00
00000081010101E 240 422 00 Long Term Disability 0.00251.00 0.00 251.00
00000081010101E 251 422 00 MSRS HCSP 0.001,623.00 0.00 1,623.00
00000081010101E 270 422 00 Workers Compensation 0.004,307.00 0.00 4,307.00
00000081010101E 330 422 00 Utilities 0.0070,000.00 0.00 70,000.00
00000081010101E 350 422 00 Repair & Maint Service 0.0020,000.00 7,174.20 12,825.80
00000081010101E 401 422 00 General Supplies 0.0010,000.00 0.00 10,000.00
00000081010101E 410 422 00 Custodial Supplies 0.0010,000.00 5,631.53 4,368.47
00000081010101E 440 422 00 Fuel For Buildings 0.0070,000.00 0.00 70,000.00
00000005011201E 110 422 00 Exec Mgrl Prof 0.00125,105.00 0.00 125,105.00
00000005011201E 210 422 00 FICA 0.009,571.00 0.00 9,571.00
00000005011201E 218 422 00 TRA 0.0010,947.00 0.00 10,947.00
00000005011201E 220 422 00 Group Hospitalizatio 0.008,535.00 0.00 8,535.00
00000005011201E 230 422 00 Group Life 0.00147.00 0.00 147.00
00000005011201E 235 422 00 Group Dental 0.001,131.00 0.00 1,131.00
00000005011201E 240 422 00 Long Term Disability 0.00270.00 0.00 270.00
00000005011201E 250 422 00 403B Emplyr Match 0.002,675.00 0.00 2,675.00
00000005011201E 251 422 00 HCSP 0.002,273.00 0.00 2,273.00
00000005011201E 270 422 00 Workmens Comp 0.00475.00 0.00 475.00
00000020111201E 140 422 00 Licensed Instructl 0.00383,030.00 0.00 383,030.00
00000020111201E 210 422 00 FICA 0.0029,302.00 0.00 29,302.00
00000020111201E 218 422 00 TRA 0.0033,515.00 0.00 33,515.00
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00000020111201E 220 422 00 Group Hospitalizatio 0.0061,518.00 0.00 61,518.00
00000020111201E 230 422 00 Group Life 0.00240.00 0.00 240.00
00000020111201E 235 422 00 Group Dental 0.001,200.00 0.00 1,200.00
00000020111201E 240 422 00 Long Term Disability 0.00729.00 0.00 729.00
00000020111201E 250 422 00 403B Emplyr Match 0.003,700.00 0.00 3,700.00
00000020111201E 251 422 00 HCSP 0.008,545.00 0.00 8,545.00
00000020111201E 270 422 00 Workmens Comp 0.001,456.00 0.00 1,456.00
00000020111201E 430 422 00 Instruct Supplies 0.003,982.00 991.80 2,990.20
00000020111201E 431 422 00 Instructional Copies 0.002,000.00 0.00 2,000.00
00000020111201E 434 422 00 Warehouse/Stockroom 0.002,000.00 0.00 2,000.00
00000020311201E 144 422 00 Salary/Playgrnd Aides 0.0062,960.00 0.00 62,960.00
00000020311201E 145 422 00 Substitute 0.0030,000.00 0.00 30,000.00
00000020311201E 165 422 00 School Counselor 0.0076,952.00 0.00 76,952.00
00000020311201E 170 422 00 Secretarl Cler Other 0.0040,274.00 0.00 40,274.00
00000020311201E 182 422 00 Playground Aide 0.0047,814.00 0.00 47,814.00
00000020311201E 210 422 00 FICA 0.0019,737.00 0.00 19,737.00
00000020311201E 214 422 00 PERA 0.009,358.00 0.00 9,358.00
00000020311201E 218 422 00 TRA 0.0011,060.00 0.00 11,060.00
00000020311201E 220 422 00 Group Hospitalizatio 0.0018,654.00 0.00 18,654.00
00000020311201E 230 422 00 Group Life 0.00192.00 0.00 192.00
00000020311201E 235 422 00 Group Dental 0.00240.00 0.00 240.00
00000020311201E 240 422 00 Long Term Disability 0.00148.00 0.00 148.00
00000020311201E 250 422 00 403B Emplyr Match 0.00600.00 0.00 600.00
00000020311201E 251 422 00 HCSP 0.003,285.00 0.00 3,285.00
00000020311201E 270 422 00 Workmens Comp 0.00980.00 0.00 980.00
00000020311201E 305 422 00 Consult/Fees For Svc 0.0020,000.00 1,642.64 18,357.36
00000020311201E 320 422 00 Comm Telephone 0.002,000.00 154.20 1,845.80
00000020311201E 366 422 00 Travel 0.001,000.00 0.00 1,000.00
00000020311201E 401 422 00 General Supplies 0.005,000.00 823.12 4,176.88
00000020311201E 434 422 00 Warehouse/Stockroom 0.001,000.00 0.00 1,000.00
00000020311201E 820 422 00 Dues/Mmbrshp/License 0.001,000.00 0.00 1,000.00
00003220311201E 140 422 00 Lic Classroom Tchr 0.0040,035.00 0.00 40,035.00
00003220311201E 210 422 00 FICA 0.003,063.00 0.00 3,063.00
00003220311201E 218 422 00 TRA 0.003,503.00 0.00 3,503.00
00003220311201E 240 422 00 Long Term Disability 0.0078.00 0.00 78.00
00003220311201E 250 422 00 Sheltered Annuity 0.00300.00 0.00 300.00
00003220311201E 270 422 00 Workers Compensation 0.00152.00 0.00 152.00
00003220311201E 430 422 00 Instructional Supply 0.00500.00 444.84 55.16
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00040120311201E 140 422 00 Licensed Instructl 0.00223,765.00 0.00 223,765.00
00040120311201E 210 422 00 FICA 0.0017,118.00 0.00 17,118.00
00040120311201E 218 422 00 TRA 0.0019,579.00 0.00 19,579.00
00040120311201E 230 422 00 Group Life 0.0080.00 0.00 80.00
00040120311201E 235 422 00 Group Dental 0.00480.00 0.00 480.00
00040120311201E 240 422 00 Long Term Disability 0.00393.00 0.00 393.00
00040120311201E 250 422 00 403B Emplyr Match 0.002,200.00 0.00 2,200.00
00040120311201E 251 422 00 HCSP 0.002,700.00 0.00 2,700.00
00040120311201E 270 422 00 Workmens Comp 0.00850.00 0.00 850.00
00040120311201E 430 422 00 Instruct Supplies 0.001,000.00 381.41 618.59
00040220311201E 140 422 00 Licensed Instructl 0.00372,479.00 0.00 372,479.00
00040220311201E 210 422 00 FICA 0.0028,495.00 0.00 28,495.00
00040220311201E 218 422 00 TRA 0.0032,592.00 0.00 32,592.00
00040220311201E 220 422 00 Group Hospitalizatio 0.0053,472.00 0.00 53,472.00
00040220311201E 230 422 00 Group Life 0.00320.00 0.00 320.00
00040220311201E 235 422 00 Group Dental 0.001,200.00 0.00 1,200.00
00040220311201E 240 422 00 Long Term Disability 0.00626.00 0.00 626.00
00040220311201E 250 422 00 403B Emplyr Match 0.003,400.00 0.00 3,400.00
00040220311201E 251 422 00 HCSP 0.003,900.00 0.00 3,900.00
00040220311201E 270 422 00 Workmens Comp 0.001,415.00 0.00 1,415.00
00040220311201E 430 422 00 Instruct Supplies 0.001,000.00 144.83 855.17
00000021211201E 140 422 00 Licensed Instructl 0.0036,706.00 0.00 36,706.00
00000021211201E 210 422 00 FICA 0.002,808.00 0.00 2,808.00
00000021211201E 218 422 00 TRA 0.003,212.00 0.00 3,212.00
00000021211201E 220 422 00 Group Hospitalizatio 0.0010,680.00 0.00 10,680.00
00000021211201E 230 422 00 Group Life 0.0040.00 0.00 40.00
00000021211201E 235 422 00 Group Dental 0.00120.00 0.00 120.00
00000021211201E 240 422 00 Long Term Disability 0.0082.00 0.00 82.00
00000021211201E 250 422 00 403B Emplyr Match 0.00300.00 0.00 300.00
00000021211201E 251 422 00 HCSP 0.00300.00 0.00 300.00
00000021211201E 270 422 00 Workmens Comp 0.00139.00 0.00 139.00
00000021211201E 430 422 00 Instruct Supplies 0.00250.00 0.00 250.00
40100021611201E 140 422 00 Licensed Instructl 0.00162,815.00 0.00 162,815.00
40100021611201E 210 422 00 FICA 0.0012,455.00 0.00 12,455.00
40100021611201E 218 422 00 TRA 0.0014,246.00 0.00 14,246.00
40100021611201E 220 422 00 Group Hospitalizatio 0.0010,752.00 0.00 10,752.00
40100021611201E 230 422 00 Group Life 0.0080.00 0.00 80.00
40100021611201E 235 422 00 Group Dental 0.00240.00 0.00 240.00
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40100021611201E 240 422 00 Long Term Disability 0.00338.00 0.00 338.00
40100021611201E 250 422 00 403B Emplyr Match 0.001,600.00 0.00 1,600.00
40100021611201E 251 422 00 HCSP 0.002,700.00 0.00 2,700.00
40100021611201E 270 422 00 Workmens Comp 0.00619.00 0.00 619.00
00000024011201E 140 422 00 Licensed Instructl 0.0078,762.00 0.00 78,762.00
00000024011201E 210 422 00 FICA 0.006,025.00 0.00 6,025.00
00000024011201E 218 422 00 TRA 0.006,892.00 0.00 6,892.00
00000024011201E 230 422 00 Group Life 0.0080.00 0.00 80.00
00000024011201E 235 422 00 Group Dental 0.00120.00 0.00 120.00
00000024011201E 240 422 00 Long Term Disability 0.00188.00 0.00 188.00
00000024011201E 250 422 00 403B Emplyr Match 0.00800.00 0.00 800.00
00000024011201E 251 422 00 HCSP 0.00900.00 0.00 900.00
00000024011201E 270 422 00 Workmens Comp 0.00299.00 0.00 299.00
00000024011201E 430 422 00 Instruct Supplies 0.00250.00 629.41 (379.41)
00000025711201E 430 422 00 Instruct Supplies 0.00250.00 0.00 250.00
00000025811201E 140 422 00 Licensed Instructl 0.0040,396.00 0.00 40,396.00
00000025811201E 210 422 00 FICA 0.003,090.00 0.00 3,090.00
00000025811201E 218 422 00 TRA 0.003,535.00 0.00 3,535.00
00000025811201E 220 422 00 Health Insurance 0.005,376.00 0.00 5,376.00
00000025811201E 230 422 00 Group Life 0.0040.00 0.00 40.00
00000025811201E 235 422 00 Group Dental 0.00120.00 0.00 120.00
00000025811201E 240 422 00 Long Term Disability 0.0087.00 0.00 87.00
00000025811201E 250 422 00 403B Emplyr Match 0.00350.00 0.00 350.00
00000025811201E 251 422 00 HCSP 0.00300.00 0.00 300.00
00000025811201E 270 422 00 Workmens Comp 0.00154.00 0.00 154.00
00000025811201E 430 422 00 Instruct Supplies 0.00250.00 0.00 250.00
74000040111201E 140 422 00 Licensed Instructl 0.0086,404.00 0.00 86,404.00
74000040111201E 210 422 00 FICA 0.006,610.00 0.00 6,610.00
74000040111201E 218 422 00 TRA 0.007,560.00 0.00 7,560.00
74000040111201E 230 422 00 Group Life 0.0080.00 0.00 80.00
74000040111201E 240 422 00 Long Term Disability 0.00177.00 0.00 177.00
74000040111201E 250 422 00 Benefits - 403b Match 0.00600.00 0.00 600.00
74000040111201E 251 422 00 HCSP 0.00600.00 0.00 600.00
74000040111201E 270 422 00 Workmens Comp 0.00328.00 0.00 328.00
74000040511201E 140 422 00 Licensed Instructl 0.006,992.00 0.00 6,992.00
74000040511201E 161 422 00 Salary/Para >1 child 0.0010,376.00 0.00 10,376.00
74000040511201E 210 422 00 FICA 0.001,329.00 0.00 1,329.00
74000040511201E 214 422 00 PERA 0.00778.00 0.00 778.00
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74000040511201E 218 422 00 TRA 0.00612.00 0.00 612.00
74000040511201E 230 422 00 Group Life 0.0046.00 0.00 46.00
74000040511201E 235 422 00 Group Dental 0.0019.00 0.00 19.00
74000040511201E 240 422 00 Long Term Disability 0.0015.00 0.00 15.00
74000040511201E 250 422 00 403B Emplyr Match 0.0064.00 0.00 64.00
74000040511201E 251 422 00 HCSP 0.00328.00 0.00 328.00
74000040511201E 270 422 00 Workmens Comp 0.0066.00 0.00 66.00
74000040511201E 399 422 00 Spec Purchased Services 0.00100,000.00 0.00 100,000.00
74000040511201E 433 422 00 Ind Instructnl Mtrls 0.001,000.00 0.00 1,000.00
74000040711201E 140 422 00 Licensed Instructl 0.0046,051.00 0.00 46,051.00
74000040711201E 210 422 00 FICA 0.005,057.00 0.00 5,057.00
74000040711201E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000040711201E 218 422 00 TRA 0.004,030.00 0.00 4,030.00
74000040711201E 230 422 00 Group Life 0.00125.00 0.00 125.00
74000040711201E 240 422 00 Long Term Disability 0.0069.00 0.00 69.00
74000040711201E 250 422 00 403B Emplyr Match 0.00399.00 0.00 399.00
74000040711201E 251 422 00 HCSP 0.00442.00 0.00 442.00
74000040711201E 270 422 00 Workmens Comp 0.00251.00 0.00 251.00
74000040711201E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000040811201E 140 422 00 Licensed Instructl 0.0011,311.00 0.00 11,311.00
74000040811201E 210 422 00 FICA 0.002,399.00 0.00 2,399.00
74000040811201E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000040811201E 218 422 00 TRA 0.00990.00 0.00 990.00
74000040811201E 230 422 00 Group Life 0.0011.00 0.00 11.00
74000040811201E 240 422 00 Long Term Disability 0.0017.00 0.00 17.00
74000040811201E 250 422 00 403B Emplyr Match 0.0098.00 0.00 98.00
74000040811201E 251 422 00 HCSP 0.0084.00 0.00 84.00
74000040811201E 270 422 00 Workmens Comp 0.00119.00 0.00 119.00
74000040811201E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000041011201E 140 422 00 Licensed Instructl 0.0033,956.00 0.00 33,956.00
74000041011201E 161 422 00 Non Licensed Instruction 0.0030,426.00 0.00 30,426.00
74000041011201E 210 422 00 FICA 0.004,925.00 0.00 4,925.00
74000041011201E 214 422 00 PERA 0.002,282.00 0.00 2,282.00
74000041011201E 218 422 00 TRA 0.002,971.00 0.00 2,971.00
74000041011201E 220 422 00 Group Hospitalizatio 0.00860.00 0.00 860.00
74000041011201E 230 422 00 Group Life 0.0072.00 0.00 72.00
74000041011201E 235 422 00 Group Dental 0.0062.00 0.00 62.00
74000041011201E 240 422 00 Long Term Disability 0.0063.00 0.00 63.00
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74000041011201E 250 422 00 403B Emplyr Match 0.00290.00 0.00 290.00
74000041011201E 251 422 00 HCSP 0.00620.00 0.00 620.00
74000041011201E 270 422 00 Workmens Comp 0.00245.00 0.00 245.00
74000041011201E 433 422 00 Ind Instructnl Mtrls 0.001,000.00 0.00 1,000.00
74000041111201E 140 422 00 Licensed Instructl 0.0019,111.00 0.00 19,111.00
74000041111201E 162 422 00 Personal Care Attendant 0.0020,050.00 0.00 20,050.00
74000041111201E 210 422 00 FICA 0.002,996.00 0.00 2,996.00
74000041111201E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000041111201E 218 422 00 TRA 0.001,672.00 0.00 1,672.00
74000041111201E 230 422 00 Group Life 0.0018.00 0.00 18.00
74000041111201E 235 422 00 Group Dental 0.0019.00 0.00 19.00
74000041111201E 240 422 00 Long Term Disability 0.0033.00 0.00 33.00
74000041111201E 250 422 00 403B Emplyr Match 0.00169.00 0.00 169.00
74000041111201E 251 422 00 HCSP 0.00218.00 0.00 218.00
74000041111201E 270 422 00 Workmens Comp 0.00149.00 0.00 149.00
74000041111201E 433 422 00 Sup/Mat Indiv Instr 0.001,000.00 0.00 1,000.00
74000041211201E 140 422 00 Licensed Instructl 0.00130,186.00 0.00 130,186.00
74000041211201E 161 422 00 Salary/Para >1 child 0.00107,856.00 0.00 107,856.00
74000041211201E 162 422 00 Personal Care Attendant 0.00112,001.00 0.00 112,001.00
74000041211201E 210 422 00 FICA 0.0028,691.00 0.00 28,691.00
74000041211201E 214 422 00 PERA 0.0016,489.00 0.00 16,489.00
74000041211201E 218 422 00 TRA 0.0011,391.00 0.00 11,391.00
74000041211201E 220 422 00 Group Hospitalizatio 0.009,892.00 0.00 9,892.00
74000041211201E 230 422 00 Group Life 0.00599.00 0.00 599.00
74000041211201E 235 422 00 Group Dental 0.00360.00 0.00 360.00
74000041211201E 240 422 00 Long Term Disability 0.00255.00 0.00 255.00
74000041211201E 250 422 00 403B Emplyr Match 0.001,016.00 0.00 1,016.00
74000041211201E 251 422 00 HCSP 0.002,080.00 0.00 2,080.00
74000041211201E 270 422 00 Workmens Comp 0.001,330.00 0.00 1,330.00
74000041211201E 396 422 00 SpEd Sal Purch Frm Othr Dis 0.00250,000.00 0.00 250,000.00
74000041211201E 397 422 00 SpEd Ben Purch Frm Othr Di 0.0060,000.00 0.00 60,000.00
74000041211201E 433 422 00 Ind Instructnl Mtrls 0.001,000.00 0.00 1,000.00
74000041411201E 140 422 00 Lic Classroom Tchr 0.006,992.00 0.00 6,992.00
74000041411201E 162 422 00 Personal Care Attendant 0.0020,050.00 0.00 20,050.00
74000041411201E 210 422 00 FICA 0.002,069.00 0.00 2,069.00
74000041411201E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000041411201E 218 422 00 TRA 0.00612.00 0.00 612.00
74000041411201E 230 422 00 Life Insurance 0.006.00 0.00 6.00
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74000041411201E 235 422 00 Dental Insurance 0.0019.00 0.00 19.00
74000041411201E 240 422 00 Long Term Disability 0.0015.00 0.00 15.00
74000041411201E 250 422 00 Sheltered Annuity 0.0064.00 0.00 64.00
74000041411201E 251 422 00 MSRS HCSP 0.00128.00 0.00 128.00
74000041411201E 270 422 00 Workers Compensation 0.00103.00 0.00 103.00
74000041611201E 161 422 00 Salary/Para >1 child 0.0010,025.00 0.00 10,025.00
74000041611201E 210 422 00 FICA 0.00767.00 0.00 767.00
74000041611201E 214 422 00 PERA 0.00752.00 0.00 752.00
74000041611201E 270 422 00 Workers Compensation 0.0038.00 0.00 38.00
74000042011201E 307 422 00 SpEd Substitutes 0.0040,000.00 584.34 39,415.66
00000060611201E 430 422 00 Instruct Supplies 0.001,500.00 0.00 1,500.00
00000062011201E 305 422 00 Consult/Fees For Svc 0.000.00 2,038.00 (2,038.00)
00000062011201E 401 422 00 General Supplies 0.003,000.00 0.00 3,000.00
00000072011201E 143 422 00 Licensed Instr Spprt 0.0034,536.00 0.00 34,536.00
00000072011201E 210 422 00 FICA 0.002,642.00 0.00 2,642.00
00000072011201E 214 422 00 PERA 0.002,590.00 0.00 2,590.00
00000072011201E 251 422 00 Benefits -403b 0.00100.00 0.00 100.00
00000072011201E 401 422 00 General Supplies 0.002,000.00 0.00 2,000.00
00000081011201E 172 422 00 Janitor Salary 0.00271,954.00 0.00 271,954.00
00000081011201E 210 422 00 FICA 0.0020,804.00 0.00 20,804.00
00000081011201E 214 422 00 PERA 0.0020,397.00 0.00 20,397.00
00000081011201E 220 422 00 Group Hospitalizatio 0.0061,837.00 0.00 61,837.00
00000081011201E 230 422 00 Group Life 0.00240.00 0.00 240.00
00000081011201E 235 422 00 Group Dental 0.002,471.00 0.00 2,471.00
00000081011201E 240 422 00 Long Term Disability 0.00313.00 0.00 313.00
00000081011201E 251 422 00 HCSP 0.001,400.00 0.00 1,400.00
00000081011201E 270 422 00 Workmens Comp 0.009,212.00 0.00 9,212.00
00000081011201E 331 422 00 Electricity 0.0085,000.00 0.00 85,000.00
00000081011201E 332 422 00 Water 0.004,000.00 0.00 4,000.00
00000081011201E 333 422 00 Sewage 0.005,000.00 0.00 5,000.00
00000081011201E 350 422 00 Repairs Maint Serv 0.0010,000.00 262.43 9,737.57
00000081011201E 410 422 00 Custodial Supplies 0.0010,000.00 0.00 10,000.00
00000081011201E 420 422 00 Repair Supplies 0.001,000.00 0.00 1,000.00
00000081011201E 440 422 00 Fuel For Bldgs 0.0046,000.00 0.00 46,000.00
00000005011601E 110 422 00 Exec Mgrl Prof 0.00125,105.00 0.00 125,105.00
00000005011601E 210 422 00 FICA 0.009,571.00 0.00 9,571.00
00000005011601E 218 422 00 TRA 0.0010,947.00 0.00 10,947.00
00000005011601E 220 422 00 Group Hospitalizatio 0.0022,500.00 0.00 22,500.00
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00000005011601E 230 422 00 Group Life 0.0080.00 0.00 80.00
00000005011601E 235 422 00 Group Dental 0.001,131.00 0.00 1,131.00
00000005011601E 240 422 00 Long Term Disability 0.00258.00 0.00 258.00
00000005011601E 251 422 00 Emplyr-Spnsrd EBT (ING) 0.003,145.00 0.00 3,145.00
00000005011601E 270 422 00 Workmens Comp 0.00475.00 0.00 475.00
00000020311601E 144 422 00 Salary/Playgrnd Aides 0.0056,406.00 0.00 56,406.00
00000020311601E 145 422 00 Substitute 0.0010,000.00 0.00 10,000.00
00000020311601E 165 422 00 School Counselor 0.0073,843.00 0.00 73,843.00
00000020311601E 170 422 00 Secretarl Cler Other 0.0041,781.72 0.00 41,781.72
00000020311601E 182 422 00 Playground Aide 0.0013,661.00 0.00 13,661.00
00000020311601E 185 422 00 Other Salary Pmt 0.00505.00 0.00 505.00
00000020311601E 210 422 00 FICA 0.0015,009.24 0.00 15,009.24
00000020311601E 214 422 00 PERA 0.006,913.25 0.00 6,913.25
00000020311601E 218 422 00 TRA 0.009,101.00 0.00 9,101.00
00000020311601E 220 422 00 Group Hospitalizatio 0.009,360.16 0.00 9,360.16
00000020311601E 230 422 00 Group Life 0.00160.16 0.00 160.16
00000020311601E 235 422 00 Group Dental 0.00240.12 0.00 240.12
00000020311601E 240 422 00 Long Term Disability 0.00235.54 0.00 235.54
00000020311601E 250 422 00 403B Emplyr Match 0.00600.00 0.00 600.00
00000020311601E 251 422 00 HCSP 0.002,372.31 0.00 2,372.31
00000020311601E 270 422 00 Workmens Comp 0.00745.49 0.00 745.49
00000020311601E 305 422 00 Consult/Fees For Svc 0.0080,000.00 0.00 80,000.00
00000020311601E 401 422 00 General Supplies 0.008,303.00 7,735.72 567.28
00000020311601E 430 422 00 Instruct Supplies 0.002,000.00 414.03 1,585.97
00003220311601E 140 422 00 Lic Classroom Tchr 0.0040,035.00 0.00 40,035.00
00003220311601E 210 422 00 FICA 0.003,063.00 0.00 3,063.00
00003220311601E 218 422 00 TRA 0.003,503.00 0.00 3,503.00
00003220311601E 240 422 00 Long Term Disability 0.0078.00 0.00 78.00
00003220311601E 250 422 00 Sheltered Annuity 0.00300.00 0.00 300.00
00003220311601E 270 422 00 Workers Compensation 0.00152.00 0.00 152.00
00003220311601E 430 422 00 Instructional Supply 0.00500.00 0.00 500.00
00040320311601E 140 422 00 Licensed Instructl 0.00343,790.00 0.00 343,790.00
00040320311601E 210 422 00 FICA 0.0026,300.00 0.00 26,300.00
00040320311601E 218 422 00 TRA 0.0030,082.00 0.00 30,082.00
00040320311601E 220 422 00 Group Hospitalizatio 0.0021,504.00 0.00 21,504.00
00040320311601E 230 422 00 Group Life 0.00240.00 0.00 240.00
00040320311601E 235 422 00 Group Dental 0.00480.00 0.00 480.00
00040320311601E 240 422 00 Long Term Disability 0.00510.00 0.00 510.00
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00040320311601E 250 422 00 403B Emplyr Match 0.002,900.00 0.00 2,900.00
00040320311601E 251 422 00 Emplyr-Spnsrd EBT (ING) 0.003,400.00 0.00 3,400.00
00040320311601E 270 422 00 Workmens Comp 0.001,306.00 0.00 1,306.00
00040320311601E 430 422 00 Instruct Supplies 0.001,000.00 1,493.09 (493.09)
00040420311601E 140 422 00 Licensed Instructl 0.00434,020.00 0.00 434,020.00
00040420311601E 210 422 00 FICA 0.0033,203.00 0.00 33,203.00
00040420311601E 218 422 00 TRA 0.0037,977.00 0.00 37,977.00
00040420311601E 220 422 00 Group Hospitalizatio 0.0062,832.00 0.00 62,832.00
00040420311601E 230 422 00 Group Life 0.00400.00 0.00 400.00
00040420311601E 235 422 00 Group Dental 0.001,200.00 0.00 1,200.00
00040420311601E 240 422 00 Long Term Disability 0.00767.00 0.00 767.00
00040420311601E 250 422 00 403B Emplyr Match 0.003,700.00 0.00 3,700.00
00040420311601E 251 422 00 HCSP 0.007,573.00 0.00 7,573.00
00040420311601E 270 422 00 Workmens Comp 0.001,649.00 0.00 1,649.00
00040420311601E 430 422 00 Instruct Supplies 0.002,000.00 0.00 2,000.00
00040520311601E 140 422 00 Licensed Instructl 0.00329,755.00 0.00 329,755.00
00040520311601E 210 422 00 FICA 0.0025,226.00 0.00 25,226.00
00040520311601E 218 422 00 TRA 0.0028,854.00 0.00 28,854.00
00040520311601E 220 422 00 Group Hospitalizatio 0.0061,374.00 0.00 61,374.00
00040520311601E 230 422 00 Group Life 0.00320.00 0.00 320.00
00040520311601E 235 422 00 Group Dental 0.001,200.00 0.00 1,200.00
00040520311601E 240 422 00 Long Term Disability 0.00640.00 0.00 640.00
00040520311601E 250 422 00 403B Emplyr Match 0.003,200.00 0.00 3,200.00
00040520311601E 251 422 00 HCSP 0.009,045.00 0.00 9,045.00
00040520311601E 270 422 00 Workmens Comp 0.001,253.00 0.00 1,253.00
00040520311601E 430 422 00 Instruct Supplies 0.002,000.00 2,874.26 (874.26)
00040620311601E 140 422 00 Licensed Instructl 0.00292,895.00 0.00 292,895.00
00040620311601E 210 422 00 FICA 0.0022,406.00 0.00 22,406.00
00040620311601E 218 422 00 TRA 0.0025,628.00 0.00 25,628.00
00040620311601E 220 422 00 Group Hospitalizatio 0.0030,864.00 0.00 30,864.00
00040620311601E 230 422 00 Group Life 0.00240.00 0.00 240.00
00040620311601E 235 422 00 Group Dental 0.00960.00 0.00 960.00
00040620311601E 240 422 00 Long Term Disability 0.00568.00 0.00 568.00
00040620311601E 250 422 00 403B Emplyr Match 0.003,000.00 0.00 3,000.00
00040620311601E 251 422 00 HCSP 0.006,973.00 0.00 6,973.00
00040620311601E 270 422 00 Workmens Comp 0.001,113.00 0.00 1,113.00
00040620311601E 430 422 00 Instruct Supplies 0.002,000.00 0.00 2,000.00
00000021211601E 430 422 00 Instruct Supplies 0.00500.00 0.00 500.00



r_gl_bdgtgd Rock Ridge Public Schools
Budget Guideline

Page 21 of 64

Sequence: L, Fd, Org, Pro, Crs, Fin, O/S, gla_ref1, gla_ref2, gla_ref3

L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
General01

40100021611601E 140 422 00 Licensed Instructl 0.00117,429.00 0.00 117,429.00
40100021611601E 210 422 00 FICA 0.008,983.00 0.00 8,983.00
40100021611601E 218 422 00 TRA 0.0010,275.00 0.00 10,275.00
40100021611601E 220 422 00 Health Insurance 0.0021,360.00 0.00 21,360.00
40100021611601E 230 422 00 Group Life 0.0080.00 0.00 80.00
40100021611601E 235 422 00 Dental Insurance 0.00240.00 0.00 240.00
40100021611601E 240 422 00 Long Term Disability 0.00187.00 0.00 187.00
40100021611601E 250 422 00 403B Emplyr Match 0.001,600.00 0.00 1,600.00
40100021611601E 251 422 00 HCSP 0.002,600.00 0.00 2,600.00
40100021611601E 270 422 00 Workmens Comp 0.00446.00 0.00 446.00
00000024011601E 140 422 00 Licensed Instructl 0.0096,846.00 0.00 96,846.00
00000024011601E 210 422 00 FICA 0.007,409.00 0.00 7,409.00
00000024011601E 218 422 00 TRA 0.008,474.00 0.00 8,474.00
00000024011601E 220 422 00 Group Hospitalizatio 0.002,150.00 0.00 2,150.00
00000024011601E 230 422 00 Group Life 0.0096.00 0.00 96.00
00000024011601E 235 422 00 Group Dental 0.00168.00 0.00 168.00
00000024011601E 240 422 00 Long Term Disability 0.00227.00 0.00 227.00
00000024011601E 250 422 00 403B Emplyr Match 0.00800.00 0.00 800.00
00000024011601E 251 422 00 HCSP 0.00520.00 0.00 520.00
00000024011601E 270 422 00 Workmens Comp 0.00368.00 0.00 368.00
00000024011601E 430 422 00 Instruct Supplies 0.00500.00 0.00 500.00
00000025711601E 555 422 00 Technology Equip 0.001,000.00 1,377.70 (377.70)
00000025811601E 140 422 00 Licensed Instructl 0.00106,721.00 0.00 106,721.00
00000025811601E 210 422 00 FICA 0.008,164.00 0.00 8,164.00
00000025811601E 218 422 00 TRA 0.009,338.00 0.00 9,338.00
00000025811601E 220 422 00 Group Hospitalizatio 0.007,212.00 0.00 7,212.00
00000025811601E 230 422 00 Group Life 0.00100.00 0.00 100.00
00000025811601E 235 422 00 Group Dental 0.00108.00 0.00 108.00
00000025811601E 240 422 00 Long Term Disability 0.00217.00 0.00 217.00
00000025811601E 250 422 00 403B Emplyr Match 0.001,170.00 0.00 1,170.00
00000025811601E 251 422 00 HCSP 0.002,515.00 0.00 2,515.00
00000025811601E 270 422 00 Workmens Comp 0.00406.00 0.00 406.00
00000025811601E 430 422 00 Instruct Supplies 0.00500.00 0.00 500.00
74000040211601E 140 422 00 Lic Classroom Tchr 0.0015,733.00 0.00 15,733.00
74000040211601E 210 422 00 FICA 0.001,204.00 0.00 1,204.00
74000040211601E 218 422 00 TRA 0.001,377.00 0.00 1,377.00
74000040211601E 220 422 00 Health Insurance 0.003,845.00 0.00 3,845.00
74000040211601E 230 422 00 Life Insurance 0.0014.00 0.00 14.00
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74000040211601E 235 422 00 Dental Insurance 0.0043.00 0.00 43.00
74000040211601E 240 422 00 Long Term Disability 0.0033.00 0.00 33.00
74000040211601E 250 422 00 Sheltered Annuity 0.00144.00 0.00 144.00
74000040211601E 251 422 00 MSRS HCSP 0.00288.00 0.00 288.00
74000040211601E 270 422 00 Workmens Comp 0.0060.00 0.00 60.00
74000040411601E 433 422 00 Ind Instructnl Mtrls 0.001,000.00 0.00 1,000.00
74000040511601E 140 422 00 Licensed Instructl 0.007,866.00 0.00 7,866.00
74000040511601E 210 422 00 FICA 0.00602.00 0.00 602.00
74000040511601E 218 422 00 TRA 0.00688.00 0.00 688.00
74000040511601E 220 422 00 Group Hospitalizatio 0.001,922.00 0.00 1,922.00
74000040511601E 230 422 00 Group Life 0.007.00 0.00 7.00
74000040511601E 235 422 00 Group Dental 0.0022.00 0.00 22.00
74000040511601E 240 422 00 Long Term Disability 0.0016.00 0.00 16.00
74000040511601E 250 422 00 Benefits - 403b Match 0.0072.00 0.00 72.00
74000040511601E 251 422 00 HCSP 0.00144.00 0.00 144.00
74000040511601E 270 422 00 Workmens Comp 0.0030.00 0.00 30.00
74000040511601E 399 422 00 Spec Purchased Services 0.0060,000.00 0.00 60,000.00
74000040511601E 433 422 00 Ind Instructnl Mtrls 0.001,000.00 0.00 1,000.00
74000040711601E 140 422 00 Licensed Instructl 0.00121,648.00 0.00 121,648.00
74000040711601E 161 422 00 Non Licensed Instruction 0.0052,326.00 0.00 52,326.00
74000040711601E 162 422 00 Personal Care Attendant 0.0030,351.00 0.00 30,351.00
74000040711601E 210 422 00 FICA 0.0015,631.00 0.00 15,631.00
74000040711601E 214 422 00 PERA 0.006,201.00 0.00 6,201.00
74000040711601E 218 422 00 TRA 0.0010,644.00 0.00 10,644.00
74000040711601E 220 422 00 Group Hospitalizatio 0.0031,826.00 0.00 31,826.00
74000040711601E 230 422 00 Group Life 0.00333.00 0.00 333.00
74000040711601E 235 422 00 Group Dental 0.00358.00 0.00 358.00
74000040711601E 240 422 00 Long Term Disability 0.00219.00 0.00 219.00
74000040711601E 250 422 00 Benefits - 403b Match 0.001,124.00 0.00 1,124.00
74000040711601E 251 422 00 HCSP 0.002,012.00 0.00 2,012.00
74000040711601E 270 422 00 Workmens Comp 0.00756.00 0.00 756.00
74000040711601E 433 422 00 Sup/Mat Indiv Instr 0.002,000.00 0.00 2,000.00
74000040811601E 140 422 00 Licensed Instructl 0.0062,170.00 0.00 62,170.00
74000040811601E 161 422 00 Non Licensed Instruction 0.0043,125.00 0.00 43,125.00
74000040811601E 162 422 00 Personal Care Attendant 0.0055,601.00 0.00 55,601.00
74000040811601E 210 422 00 FICA 0.0016,134.00 0.00 16,134.00
74000040811601E 214 422 00 PERA 0.009,804.00 0.00 9,804.00
74000040811601E 218 422 00 TRA 0.005,440.00 0.00 5,440.00
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74000040811601E 220 422 00 Group Hospitalizatio 0.004,699.00 0.00 4,699.00
74000040811601E 230 422 00 Group Life 0.00465.00 0.00 465.00
74000040811601E 235 422 00 Group Dental 0.0053.00 0.00 53.00
74000040811601E 240 422 00 Long Term Disability 0.00113.00 0.00 113.00
74000040811601E 250 422 00 403B Emplyr Match 0.00560.00 0.00 560.00
74000040811601E 251 422 00 HCSP 0.001,082.00 0.00 1,082.00
74000040811601E 270 422 00 Workmens Comp 0.00753.00 0.00 753.00
74000040811601E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000041011601E 140 422 00 Licensed Instructl 0.0029,483.00 0.00 29,483.00
74000041011601E 162 422 00 Personal Care Attendant 0.0020,050.00 0.00 20,050.00
74000041011601E 210 422 00 FICA 0.003,789.00 0.00 3,789.00
74000041011601E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000041011601E 218 422 00 TRA 0.002,580.00 0.00 2,580.00
74000041011601E 220 422 00 Group Hospitalizatio 0.005,126.00 0.00 5,126.00
74000041011601E 230 422 00 Group Life 0.0030.00 0.00 30.00
74000041011601E 235 422 00 Group Dental 0.0058.00 0.00 58.00
74000041011601E 240 422 00 Long Term Disability 0.0055.00 0.00 55.00
74000041011601E 250 422 00 Benefits - 403b Match 0.00264.00 0.00 264.00
74000041011601E 251 422 00 HCSP 0.00408.00 0.00 408.00
74000041011601E 270 422 00 Workmens Comp 0.00188.00 0.00 188.00
74000041011601E 433 422 00 Ind Instructnl Mtrls 0.001,000.00 0.00 1,000.00
74000041111601E 140 422 00 Licensed Instructl 0.0060,700.00 0.00 60,700.00
74000041111601E 161 422 00 Non Licensed Instruction 0.0040,100.00 0.00 40,100.00
74000041111601E 162 422 00 Personal Care Attendant 0.0070,451.00 0.00 70,451.00
74000041111601E 210 422 00 FICA 0.0013,101.00 0.00 13,101.00
74000041111601E 214 422 00 PERA 0.008,291.00 0.00 8,291.00
74000041111601E 218 422 00 TRA 0.005,311.00 0.00 5,311.00
74000041111601E 220 422 00 Group Hospitalizatio 0.0014,525.00 0.00 14,525.00
74000041111601E 230 422 00 Group Life 0.00181.00 0.00 181.00
74000041111601E 235 422 00 Group Dental 0.00163.00 0.00 163.00
74000041111601E 240 422 00 Long Term Disability 0.00117.00 0.00 117.00
74000041111601E 250 422 00 Benefits - 403b Match 0.00556.00 0.00 556.00
74000041111601E 251 422 00 HCSP 0.001,106.00 0.00 1,106.00
74000041111601E 270 422 00 Workmens Comp 0.00651.00 0.00 651.00
74000041111601E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000041611601E 140 422 00 Lic Classroom Tchr 0.008,740.00 0.00 8,740.00
74000041611601E 162 422 00 Personal Care Attendant 0.0020,050.00 0.00 20,050.00
74000041611601E 210 422 00 FICA 0.002,202.00 0.00 2,202.00
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74000041611601E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000041611601E 218 422 00 TRA 0.00765.00 0.00 765.00
74000041611601E 220 422 00 Health Insurance 0.002,136.00 0.00 2,136.00
74000041611601E 230 422 00 Life Insurance 0.008.00 0.00 8.00
74000041611601E 235 422 00 Dental Insurance 0.0024.00 0.00 24.00
74000041611601E 240 422 00 Long Term Disability 0.0018.00 0.00 18.00
74000041611601E 250 422 00 Sheltered Annuity 0.0080.00 0.00 80.00
74000041611601E 251 422 00 MSRS HCSP 0.00160.00 0.00 160.00
74000041611601E 270 422 00 Workmens Comp 0.00109.00 0.00 109.00
74000042011601E 307 422 00 SpEd Substitutes 0.0035,000.00 0.00 35,000.00
00000060611601E 430 422 00 Instructional Supply 0.002,000.00 0.00 2,000.00
00000062011601E 170 422 00 Secretarl Cler Other 0.0022,530.00 0.00 22,530.00
00000062011601E 210 422 00 FICA 0.001,724.00 0.00 1,724.00
00000062011601E 214 422 00 PERA 0.001,690.00 0.00 1,690.00
00000062011601E 230 422 00 Life Insurance 0.0080.00 0.00 80.00
00000062011601E 251 422 00 HCSP 0.00100.00 0.00 100.00
00000062011601E 270 422 00 Workmens Comp 0.0086.00 0.00 86.00
00000062011601E 305 422 00 Consult/Fees For Svc 0.000.00 1,720.00 (1,720.00)
00000062011601E 401 422 00 General Supplies 0.0010,000.00 0.00 10,000.00
00000064011601E 303 422 00 Purchased Services 0.002,000.00 0.00 2,000.00
00000072011601E 143 422 00 Lic Instr Support 0.0063,065.00 0.00 63,065.00
00000072011601E 210 422 00 FICA 0.004,825.00 0.00 4,825.00
00000072011601E 214 422 00 PERA 0.004,090.00 0.00 4,090.00
00000072011601E 230 422 00 Group Life 0.0040.00 0.00 40.00
00000072011601E 251 422 00 HCSP 0.00200.00 0.00 200.00
00000072011601E 270 422 00 Workmens Comp 0.00240.00 0.00 240.00
00000072011601E 401 422 00 General Supplies 0.002,000.00 0.00 2,000.00
00000081011601E 172 422 00 Janitor Salary 0.0053,560.00 0.00 53,560.00
00000081011601E 210 422 00 FICA 0.004,097.00 0.00 4,097.00
00000081011601E 214 422 00 PERA 0.004,017.00 0.00 4,017.00
00000081011601E 220 422 00 Group Hospitalizatio 0.0010,752.00 0.00 10,752.00
00000081011601E 230 422 00 Group Life 0.0080.00 0.00 80.00
00000081011601E 235 422 00 Group Dental 0.00443.00 0.00 443.00
00000081011601E 240 422 00 Long Term Disability 0.00113.00 0.00 113.00
00000081011601E 270 422 00 Workmens Comp 0.001,789.00 0.00 1,789.00
00000081011601E 331 422 00 Electricity 0.0065,000.00 0.00 65,000.00
00000081011601E 332 422 00 Water 0.005,000.00 0.00 5,000.00
00000081011601E 333 422 00 Sewage 0.006,000.00 0.00 6,000.00
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00000081011601E 350 422 00 Repairs Maint Serv 0.005,000.00 1,270.20 3,729.80
00000081011601E 410 422 00 Custodial Supplies 0.0010,000.00 1,809.22 8,190.78
00000081011601E 420 422 00 Repair Supplies 0.005,000.00 0.00 5,000.00
00000081011601E 440 422 00 Fuel For Bldgs 0.0070,000.00 0.00 70,000.00
00000081011701E 320 422 00 Comm Telephone 0.002,500.00 154.20 2,345.80
00000081011701E 331 422 00 Electricity 0.0040,000.00 0.00 40,000.00
00000081011701E 332 422 00 Water 0.00800.00 0.00 800.00
00000081011701E 333 422 00 Sewage 0.001,500.00 0.00 1,500.00
00000081011701E 334 422 00 Garbage 0.006,500.00 0.00 6,500.00
00000081011701E 335 422 00 Short Term Lease 0.0050,000.00 0.00 50,000.00
00000081011701E 350 422 00 Repairs Maint Serv 0.00200.00 480.95 (280.95)
00000081011701E 420 422 00 Repair Supplies 0.00100.00 0.00 100.00
00000081011701E 440 422 00 Fuel For Bldgs 0.0040,000.00 0.00 40,000.00
00000081011801E 331 422 00 Electricity 0.001.00 0.00 1.00
00000081011801E 332 422 00 Water 0.001.00 0.00 1.00
00000081011801E 333 422 00 Sewage 0.001.00 0.00 1.00
00000081011801E 334 422 00 Garbage 0.001.00 0.00 1.00
00000081011801E 350 422 00 Repair & Maint Service 0.009,001.00 330.00 8,671.00
00000081011801E 401 422 00 General Supplies 0.004,001.00 0.00 4,001.00
00000081011801E 410 422 00 Custodial Supplies 0.001.00 0.00 1.00
00000081011801E 420 422 00 Repair Supplies 0.001.00 0.00 1.00
00000081011801E 440 422 00 Fuel for Buildings 0.001.00 0.00 1.00
00000081011801E 810 422 00 Judgements 0.001.00 0.00 1.00
00000081011901E 331 422 00 Electricity 0.0020,000.00 0.00 20,000.00
00000081011901E 332 422 00 Water 0.001.00 0.00 1.00
00000081011901E 333 422 00 Sewage 0.001.00 0.00 1.00
00000081011901E 334 422 00 Garbage 0.001.00 0.00 1.00
00000081011901E 350 422 00 Repair & Maint Service 0.001.00 0.00 1.00
00000081011901E 401 422 00 General Supplies 0.001.00 0.00 1.00
00000081011901E 410 422 00 Custodial Supplies 0.001.00 0.00 1.00
00000081011901E 440 422 00 Fuel for Buildings 0.001.00 0.00 1.00
00000005030001E 110 422 00 Exec Mgrl Prof 0.00340,630.00 0.00 340,630.00
00000005030001E 210 422 00 FICA 0.0026,058.00 0.00 26,058.00
00000005030001E 218 422 00 TRA 0.0029,805.00 0.00 29,805.00
00000005030001E 220 422 00 Group Hospitalizatio 0.0063,654.00 0.00 63,654.00
00000005030001E 230 422 00 Group Life 0.00160.00 0.00 160.00
00000005030001E 235 422 00 Group Dental 0.002,742.00 0.00 2,742.00
00000005030001E 240 422 00 Long Term Disability 0.00565.00 0.00 565.00
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00000005030001E 250 422 00 403B Emplyr Match 0.005,350.00 0.00 5,350.00
00000005030001E 251 422 00 HCSP 0.0010,635.00 0.00 10,635.00
00000005030001E 270 422 00 Workmens Comp 0.001,294.00 0.00 1,294.00
00000021130001E 140 422 00 Lic Classroom Tchr 0.0025,193.00 0.00 25,193.00
00000021130001E 144 422 00 Salary/Playgrnd Aides 0.00105,540.00 0.00 105,540.00
00000021130001E 145 422 00 Substitute 0.0070,000.00 0.00 70,000.00
00000021130001E 170 422 00 Secretarl Cler Other 0.00106,133.80 0.00 106,133.80
00000021130001E 171 422 00 Salary/Custodial OT 0.003,000.00 0.00 3,000.00
00000021130001E 185 422 00 Other Salary Pmt 0.00505.00 0.00 505.00
00000021130001E 210 422 00 FICA 0.0023,742.92 0.00 23,742.92
00000021130001E 214 422 00 PERA 0.0011,230.86 0.00 11,230.86
00000021130001E 218 422 00 TRA 0.0012,301.00 0.00 12,301.00
00000021130001E 220 422 00 Health Insurance 0.0014,495.84 0.00 14,495.84
00000021130001E 230 422 00 Life Insurance 0.00271.89 0.00 271.89
00000021130001E 235 422 00 Dental Insurance 0.00472.88 0.00 472.88
00000021130001E 240 422 00 Long Term Disability 0.00151.46 0.00 151.46
00000021130001E 250 422 00 Sheltered Annuity 0.00240.00 0.00 240.00
00000021130001E 251 422 00 HCSP 0.002,068.69 0.00 2,068.69
00000021130001E 270 422 00 Workmens Comp 0.001,179.88 0.00 1,179.88
00000021130001E 291 422 00 Cont Employ Benefits 0.00660,000.00 0.00 660,000.00
00000021130001E 305 422 00 Consulting Fees 0.00225,000.00 4,103.34 220,896.66
00000021130001E 320 422 00 Comm Telephone 0.003,000.00 308.40 2,691.60
00000021130001E 329 422 00 Postage 0.001,000.00 0.00 1,000.00
00000021130001E 335 422 00 Short Term Lease 0.002,000.00 0.00 2,000.00
00000021130001E 390 422 00 Pmt Educ Pur MN Dist 0.0013,000.00 0.00 13,000.00
00000021130001E 401 422 00 General Supplies 0.0018,065.00 1,055.83 17,009.17
00000021130001E 430 422 00 Instruct Supplies 0.004,750.00 0.00 4,750.00
00000021130001E 431 422 00 Instructional Copies 0.003,500.00 0.00 3,500.00
00000021130001E 434 422 00 Warehouse/Stockroom 0.00400.00 0.00 400.00
00000021130001E 460 422 00 Textbooks Workbooks 0.007,400.00 0.00 7,400.00
00000021130001E 820 422 00 Dues/Mmbrshp/License 0.004,500.00 0.00 4,500.00
32000021130001E 141 420 00 Nonlicensed Instl 0.0048,500.00 0.00 48,500.00
32000021130001E 175 420 00 Salary-Liaison 0.0042,000.00 0.00 42,000.00
32000021130001E 210 420 00 FICA 0.006,923.00 0.00 6,923.00
32000021130001E 214 420 00 PERA 0.006,788.00 0.00 6,788.00
32000021130001E 220 420 00 Group Hospitalizatio 0.0028,014.00 0.00 28,014.00
32000021130001E 235 420 00 Dental Insurance 0.00443.00 0.00 443.00
32000021130001E 251 420 00 HCSP 0.004,718.00 0.00 4,718.00
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32000021130001E 270 420 00 Workmens Comp 0.00344.00 0.00 344.00
00002721130001E 430 422 00 Instruct Supplies 0.002,500.00 0.00 2,500.00
00004721130001E 401 422 00 General Supplies 0.001,000.00 0.00 1,000.00
00000021230001E 140 422 00 Licensed Instructl 0.00184,840.00 0.00 184,840.00
00000021230001E 210 422 00 FICA 0.0014,140.00 0.00 14,140.00
00000021230001E 218 422 00 TRA 0.0016,174.00 0.00 16,174.00
00000021230001E 220 422 00 Group Hospitalizatio 0.0020,112.00 0.00 20,112.00
00000021230001E 230 422 00 Group Life 0.00160.00 0.00 160.00
00000021230001E 235 422 00 Group Dental 0.00240.00 0.00 240.00
00000021230001E 240 422 00 Long Term Disability 0.00346.00 0.00 346.00
00000021230001E 250 422 00 403B Emplyr Match 0.001,800.00 0.00 1,800.00
00000021230001E 251 422 00 HCSP 0.003,173.00 0.00 3,173.00
00000021230001E 270 422 00 Workmens Comp 0.00702.00 0.00 702.00
00000021230001E 430 422 00 Instruct Supplies 0.001,500.00 0.00 1,500.00
00000021430001E 430 422 00 Instruct Supplies 0.001,000.00 0.00 1,000.00
00003821430001E 401 422 00 General Supplies 0.0010,000.00 0.00 10,000.00
00000021530001E 140 422 00 Lic Classroom Tchr 0.0069,025.00 0.00 69,025.00
00000021530001E 210 422 00 FICA 0.005,280.00 0.00 5,280.00
00000021530001E 218 422 00 TRA 0.006,040.00 0.00 6,040.00
00000021530001E 220 422 00 Health Insurance 0.0010,752.00 0.00 10,752.00
00000021530001E 230 422 00 Life Insurance 0.0080.00 0.00 80.00
00000021530001E 235 422 00 Dental Insurance 0.00240.00 0.00 240.00
00000021530001E 240 422 00 Long Term Disability 0.00132.00 0.00 132.00
00000021530001E 250 422 00 Sheltered Annuity 0.00600.00 0.00 600.00
00000021530001E 270 422 00 Workers Compensation 0.00262.00 0.00 262.00
00000021530001E 430 422 00 Instruct Supplies 0.001,000.00 0.00 1,000.00
31700021930001E 430 441 00 Instruct Supplies 0.00200.00 0.00 200.00
00000022030001E 140 422 00 Licensed Instructl 0.00585,584.00 0.00 585,584.00
00000022030001E 210 422 00 FICA 0.0044,797.00 0.00 44,797.00
00000022030001E 218 422 00 TRA 0.0051,239.00 0.00 51,239.00
00000022030001E 220 422 00 Group Hospitalizatio 0.0081,630.00 0.00 81,630.00
00000022030001E 230 422 00 Group Life 0.00480.00 0.00 480.00
00000022030001E 235 422 00 Group Dental 0.001,440.00 0.00 1,440.00
00000022030001E 240 422 00 Long Term Disability 0.001,049.00 0.00 1,049.00
00000022030001E 250 422 00 403B Emplyr Match 0.004,900.00 0.00 4,900.00
00000022030001E 251 422 00 HCSP 0.008,218.00 0.00 8,218.00
00000022030001E 270 422 00 Workmens Comp 0.002,225.00 0.00 2,225.00
00000022030001E 430 422 00 Instruct Supplies 0.001,500.00 0.00 1,500.00
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00000022530001E 430 422 00 Instruct Supplies 0.00100.00 0.00 100.00
00000023030001E 140 422 00 Licensed Instructl 0.00163,815.00 0.00 163,815.00
00000023030001E 210 422 00 FICA 0.0012,532.00 0.00 12,532.00
00000023030001E 218 422 00 TRA 0.0014,334.00 0.00 14,334.00
00000023030001E 220 422 00 Group Hospitalizatio 0.009,360.00 0.00 9,360.00
00000023030001E 230 422 00 Group Life 0.0080.00 0.00 80.00
00000023030001E 240 422 00 Long Term Disability 0.00352.00 0.00 352.00
00000023030001E 250 422 00 403B Emplyr Match 0.001,600.00 0.00 1,600.00
00000023030001E 251 422 00 HCSP 0.004,773.00 0.00 4,773.00
00000023030001E 270 422 00 Workmens Comp 0.00622.00 0.00 622.00
00000023030001E 430 422 00 Instruct Supplies 0.001,000.00 0.00 1,000.00
00000024030001E 140 422 00 Licensed Instructl 0.00267,342.00 0.00 267,342.00
00000024030001E 210 422 00 FICA 0.0020,452.00 0.00 20,452.00
00000024030001E 218 422 00 TRA 0.0023,392.00 0.00 23,392.00
00000024030001E 220 422 00 Group Hospitalizatio 0.0033,946.00 0.00 33,946.00
00000024030001E 230 422 00 Group Life 0.00184.00 0.00 184.00
00000024030001E 235 422 00 Group Dental 0.00648.00 0.00 648.00
00000024030001E 240 422 00 Long Term Disability 0.00520.00 0.00 520.00
00000024030001E 250 422 00 403B Emplyr Match 0.002,340.00 0.00 2,340.00
00000024030001E 251 422 00 HCSP 0.003,870.00 0.00 3,870.00
00000024030001E 270 422 00 Workmens Comp 0.001,016.00 0.00 1,016.00
00000024030001E 430 422 00 Instruct Supplies 0.001,750.00 0.00 1,750.00
00000025030001E 140 422 00 Licensed Instructl 0.00249,553.00 0.00 249,553.00
00000025030001E 210 422 00 FICA 0.0019,091.00 0.00 19,091.00
00000025030001E 218 422 00 TRA 0.0021,836.00 0.00 21,836.00
00000025030001E 220 422 00 Group Hospitalizatio 0.0048,060.00 0.00 48,060.00
00000025030001E 230 422 00 Group Life 0.00167.00 0.00 167.00
00000025030001E 235 422 00 Group Dental 0.00720.00 0.00 720.00
00000025030001E 240 422 00 Long Term Disability 0.00497.00 0.00 497.00
00000025030001E 250 422 00 Benefits - 403b Match 0.002,300.00 0.00 2,300.00
00000025030001E 251 422 00 HCSP 0.005,845.00 0.00 5,845.00
00000025030001E 270 422 00 Workmens Comp 0.00948.00 0.00 948.00
00000025030001E 430 422 00 Instruct Supplies 0.002,500.00 0.00 2,500.00
00000025530001E 140 422 00 Licensed Instructl 0.00249,549.00 0.00 249,549.00
00000025530001E 210 422 00 FICA 0.0019,091.00 0.00 19,091.00
00000025530001E 218 422 00 TRA 0.0021,836.00 0.00 21,836.00
00000025530001E 220 422 00 Group Hospitalizatio 0.0021,504.00 0.00 21,504.00
00000025530001E 230 422 00 Group Life 0.00240.00 0.00 240.00
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00000025530001E 235 422 00 Group Dental 0.00720.00 0.00 720.00
00000025530001E 240 422 00 Long Term Disability 0.00435.00 0.00 435.00
00000025530001E 250 422 00 403B Emplyr Match 0.002,100.00 0.00 2,100.00
00000025530001E 251 422 00 HCSP 0.002,200.00 0.00 2,200.00
00000025530001E 270 422 00 Workmens Comp 0.00948.00 0.00 948.00
00000025530001E 430 422 00 Instruct Supplies 0.006,000.00 292.60 5,707.40
00000025630001E 140 422 00 Licensed Instructl 0.00779,189.00 0.00 779,189.00
00000025630001E 210 422 00 FICA 0.0059,608.00 0.00 59,608.00
00000025630001E 218 422 00 TRA 0.0068,179.00 0.00 68,179.00
00000025630001E 220 422 00 Group Hospitalizatio 0.00110,892.00 0.00 110,892.00
00000025630001E 230 422 00 Group Life 0.00639.00 0.00 639.00
00000025630001E 235 422 00 Group Dental 0.002,160.00 0.00 2,160.00
00000025630001E 240 422 00 Long Term Disability 0.001,467.00 0.00 1,467.00
00000025630001E 250 422 00 403B Emplyr Match 0.007,901.00 0.00 7,901.00
00000025630001E 251 422 00 HCSP 0.0015,418.00 0.00 15,418.00
00000025630001E 270 422 00 Workmens Comp 0.002,961.00 0.00 2,961.00
00000025630001E 430 422 00 Instruct Supplies 0.001,000.00 187.88 812.12
00000025730001E 456 422 00 Instructional Tech Supplies 0.002,000.00 0.00 2,000.00
00000025830001E 140 422 00 Licensed Instructl 0.00132,209.00 0.00 132,209.00
00000025830001E 185 422 00 Other Salary Pmt 0.006,303.00 0.00 6,303.00
00000025830001E 210 422 00 FICA 0.0010,596.00 0.00 10,596.00
00000025830001E 218 422 00 TRA 0.0012,120.00 0.00 12,120.00
00000025830001E 220 422 00 Group Hospitalizatio 0.0049,860.00 0.00 49,860.00
00000025830001E 230 422 00 Group Life 0.00216.00 0.00 216.00
00000025830001E 235 422 00 Group Dental 0.00888.00 0.00 888.00
00000025830001E 240 422 00 Long Term Disability 0.00419.00 0.00 419.00
00000025830001E 250 422 00 403B Emplyr Match 0.002,120.00 0.00 2,120.00
00000025830001E 251 422 00 HCSP 0.008,325.00 0.00 8,325.00
00000025830001E 270 422 00 Workmens Comp 0.00526.00 0.00 526.00
00000325830001E 311 422 00 Prof Tech Services 0.002,000.00 0.00 2,000.00
00000325830001E 350 422 00 Repairs Maint Serv 0.00200.00 0.00 200.00
00000325830001E 430 422 00 Instruct Supplies 0.001,000.00 188.64 811.36
00000125930001E 350 422 00 Repairs Maint Serv 0.002,000.00 0.00 2,000.00
00000125930001E 365 422 00 Interdept Transport 0.00500.00 0.00 500.00
00000125930001E 430 422 00 Instruct Supplies 0.00500.00 0.00 500.00
00000225930001E 430 422 00 Instruct Supplies 0.001,000.00 0.00 1,000.00
00000026030001E 140 422 00 Licensed Instructl 0.00530,586.00 0.00 530,586.00
00000026030001E 210 422 00 FICA 0.0040,590.00 0.00 40,590.00
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00000026030001E 218 422 00 TRA 0.0046,427.00 0.00 46,427.00
00000026030001E 220 422 00 Group Hospitalizatio 0.0088,074.00 0.00 88,074.00
00000026030001E 230 422 00 Group Life 0.00240.00 0.00 240.00
00000026030001E 235 422 00 Group Dental 0.00960.00 0.00 960.00
00000026030001E 240 422 00 Long Term Disability 0.00510.00 0.00 510.00
00000026030001E 250 422 00 403B Emplyr Match 0.002,500.00 0.00 2,500.00
00000026030001E 251 422 00 HCSP 0.0011,635.00 0.00 11,635.00
00000026030001E 270 422 00 Workmens Comp 0.002,016.00 0.00 2,016.00
00000026030001E 430 422 00 Instruct Supplies 0.001,750.00 0.00 1,750.00
00000026030001E 460 422 00 Textbooks Workbooks 0.002,000.00 0.00 2,000.00
00000027030001E 140 422 00 Licensed Instructl 0.00666,273.00 0.00 666,273.00
00000027030001E 210 422 00 FICA 0.0050,970.00 0.00 50,970.00
00000027030001E 218 422 00 TRA 0.0058,299.00 0.00 58,299.00
00000027030001E 220 422 00 Group Hospitalizatio 0.0081,696.00 0.00 81,696.00
00000027030001E 230 422 00 Group Life 0.00559.00 0.00 559.00
00000027030001E 235 422 00 Group Dental 0.001,440.00 0.00 1,440.00
00000027030001E 240 422 00 Long Term Disability 0.001,221.00 0.00 1,221.00
00000027030001E 250 422 00 403B Emplyr Match 0.006,300.00 0.00 6,300.00
00000027030001E 251 422 00 HCSP 0.0017,398.00 0.00 17,398.00
00000027030001E 270 422 00 Workmens Comp 0.002,532.00 0.00 2,532.00
00000027030001E 430 422 00 Instruct Supplies 0.001,750.00 0.00 1,750.00
00000028230001E 430 422 00 Instruct Supplies 0.0075.00 0.00 75.00
00000029230001E 110 422 00 Exec Mgrl Prof 0.00100,563.00 0.00 100,563.00
00000029230001E 170 422 00 Secretarl Cler Other 0.0010,688.00 0.00 10,688.00
00000029230001E 210 422 00 FICA 0.008,511.00 0.00 8,511.00
00000029230001E 214 422 00 PERA 0.00802.00 0.00 802.00
00000029230001E 218 422 00 TRA 0.008,799.00 0.00 8,799.00
00000029230001E 220 422 00 Group Hospitalizatio 0.0022,500.00 0.00 22,500.00
00000029230001E 230 422 00 Group Life 0.00107.00 0.00 107.00
00000029230001E 235 422 00 Group Dental 0.001,131.00 0.00 1,131.00
00000029230001E 240 422 00 Long Term Disability 0.00230.00 0.00 230.00
00000029230001E 250 422 00 403B Emplyr Match 0.001,150.00 0.00 1,150.00
00000029230001E 251 422 00 HCSP 0.004,245.00 0.00 4,245.00
00000029230001E 270 422 00 Workmens Comp 0.00423.00 0.00 423.00
00000029230001E 366 422 00 Travel 0.001,100.00 0.00 1,100.00
00000029230001E 401 422 00 General Supplies 0.0010,000.00 316.80 9,683.20
00000029230001E 430 422 00 Instruct Supplies 0.002,500.00 0.00 2,500.00
00000029230001E 432 422 00 Uniforms 0.0030,000.00 0.00 30,000.00
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00000029230001E 820 422 00 Dues/Mmbrshp/License 0.0015,000.00 0.00 15,000.00
00070129430001E 185 422 00 Other Salary 0.0055,556.00 0.00 55,556.00
00070129430001E 210 422 00 FICA 0.004,250.00 0.00 4,250.00
00070129430001E 214 422 00 PERA 0.00246.00 0.00 246.00
00070129430001E 218 422 00 TRA 0.002,699.00 0.00 2,699.00
00070129430001E 270 422 00 Workmens Comp 0.00193.00 0.00 193.00
00070129430001E 364 422 00 Entry Fees/Student Travel 0.00420.00 0.00 420.00
00070129430001E 430 422 00 Instruct Supplies 0.007,500.00 0.00 7,500.00
73370129430001E 365 422 00 Interdept Transport 0.008,000.00 0.00 8,000.00
00070229430001E 185 422 00 Other Salary 0.006,304.00 0.00 6,304.00
00070229430001E 210 422 00 FICA 0.00482.00 0.00 482.00
00070229430001E 218 422 00 TRA 0.00143.00 0.00 143.00
00070229430001E 270 422 00 Workmens Comp 0.0024.00 0.00 24.00
00070229430001E 364 422 00 Entry Fees/Student Travel 0.002,411.00 0.00 2,411.00
00070229430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370229430001E 365 422 00 Interdept Transport 0.003,000.00 0.00 3,000.00
00070329430001E 391 422 00 Reimb to MN District 0.0022,000.00 0.00 22,000.00
00070529430001E 185 422 00 Other Salary 0.0013,364.00 0.00 13,364.00
00070529430001E 210 422 00 FICA 0.001,022.00 0.00 1,022.00
00070529430001E 218 422 00 TRA 0.001,169.00 0.00 1,169.00
00070529430001E 270 422 00 Workmens Comp 0.0051.00 0.00 51.00
00070529430001E 364 422 00 Entry Fees/Student Travel 0.005,000.00 0.00 5,000.00
00070529430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370529430001E 365 422 00 Interdept Transport 0.007,000.00 0.00 7,000.00
00070629430001E 185 422 00 Other Salary 0.0013,111.00 0.00 13,111.00
00070629430001E 210 422 00 FICA 0.001,003.00 0.00 1,003.00
00070629430001E 214 422 00 PERA 0.00737.00 0.00 737.00
00070629430001E 270 422 00 Workmens Comp 0.0050.00 0.00 50.00
00070629430001E 305 422 00 Consulting Fees 0.00250.00 0.00 250.00
00070629430001E 364 422 00 Entry Fees/Student Travel 0.004,000.00 0.00 4,000.00
00070629430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370629430001E 365 422 00 Interdept Transport 0.004,000.00 0.00 4,000.00
00070729430001E 185 422 00 Other Salary 0.002,354.00 0.00 2,354.00
00070729430001E 210 422 00 FICA 0.00180.00 0.00 180.00
00070729430001E 218 422 00 TRA 0.00206.00 0.00 206.00
00070729430001E 270 422 00 Workmens Comp 0.009.00 0.00 9.00
00070729430001E 364 422 00 Entry Fees/Student Travel 0.001,800.00 0.00 1,800.00
00070729430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
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73370729430001E 365 422 00 Interdept Transport 0.002,300.00 0.00 2,300.00
00070829430001E 391 422 00 Reimb to MN District 0.005,500.00 0.00 5,500.00
00070929430001E 185 422 00 Other Salary 0.0041,035.00 0.00 41,035.00
00070929430001E 210 422 00 FICA 0.003,139.00 0.00 3,139.00
00070929430001E 214 422 00 PERA 0.001,135.00 0.00 1,135.00
00070929430001E 218 422 00 TRA 0.001,693.00 0.00 1,693.00
00070929430001E 270 422 00 Workmens Comp 0.00156.00 0.00 156.00
00070929430001E 305 422 00 Consulting Fees 0.0010,000.00 0.00 10,000.00
00070929430001E 364 422 00 Entry Fees/Student Travel 0.00720.00 0.00 720.00
00070929430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370929430001E 361 422 00 Private Trans Cont 0.001,500.00 0.00 1,500.00
73370929430001E 365 422 00 Interdept Transport 0.006,000.00 0.00 6,000.00
00071029430001E 185 422 00 Other Salary 0.0026,006.00 0.00 26,006.00
00071029430001E 210 422 00 FICA 0.001,989.00 0.00 1,989.00
00071029430001E 218 422 00 TRA 0.00463.00 0.00 463.00
00071029430001E 270 422 00 Workmens Comp 0.0099.00 0.00 99.00
00071029430001E 305 422 00 Consulting Fees 0.00500.00 0.00 500.00
00071029430001E 430 422 00 Instruct Supplies 0.004,000.00 0.00 4,000.00
73371029430001E 361 422 00 Private Trans Cont 0.003,000.00 0.00 3,000.00
73371029430001E 365 422 00 Interdept Transport 0.004,000.00 0.00 4,000.00
00071129430001E 185 422 00 Other Salary 0.0014,624.00 0.00 14,624.00
00071129430001E 210 422 00 FICA 0.001,119.00 0.00 1,119.00
00071129430001E 270 422 00 Workmens Comp 0.0056.00 0.00 56.00
00071129430001E 305 422 00 Consulting Fees 0.001,000.00 0.00 1,000.00
00071129430001E 364 422 00 Entry Fees/Student Travel 0.004,000.00 0.00 4,000.00
00071129430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371129430001E 365 422 00 Interdept Transport 0.0010,000.00 0.00 10,000.00
00071329430001E 185 422 00 Other Salary 0.0028,468.00 0.00 28,468.00
00071329430001E 210 422 00 FICA 0.002,178.00 0.00 2,178.00
00071329430001E 218 422 00 TRA 0.001,125.00 0.00 1,125.00
00071329430001E 270 422 00 Workmens Comp 0.00108.00 0.00 108.00
00071329430001E 305 422 00 Consulting Fees 0.003,000.00 0.00 3,000.00
00071329430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371329430001E 365 422 00 Interdept Transport 0.006,000.00 0.00 6,000.00
00071429430001E 185 422 00 Other Salary 0.0014,121.00 0.00 14,121.00
00071429430001E 210 422 00 FICA 0.001,080.00 0.00 1,080.00
00071429430001E 270 422 00 Workmens Comp 0.0054.00 0.00 54.00
00071429430001E 364 422 00 Entry Fees/Student Travel 0.003,000.00 0.00 3,000.00
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00071429430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371429430001E 365 422 00 Interdept Transport 0.0010,000.00 0.00 10,000.00
00071529430001E 185 422 00 Other Salary 0.0018,954.00 0.00 18,954.00
00071529430001E 210 422 00 FICA 0.001,450.00 0.00 1,450.00
00071529430001E 270 422 00 Workmens Comp 0.0072.00 0.00 72.00
00071529430001E 364 422 00 Entry Fees/Student Travel 0.003,000.00 0.00 3,000.00
00071529430001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371529430001E 365 422 00 Interdept Transport 0.002,000.00 0.00 2,000.00
00070229630001E 185 422 00 Other Salary 0.006,304.00 0.00 6,304.00
00070229630001E 210 422 00 FICA 0.00482.00 0.00 482.00
00070229630001E 218 422 00 TRA 0.00143.00 0.00 143.00
00070229630001E 270 422 00 Workmens Comp 0.0024.00 0.00 24.00
00070229630001E 364 422 00 Entry Fees/Student Travel 0.001,000.00 0.00 1,000.00
00070229630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370229630001E 365 422 00 Interdept Transport 0.002,000.00 0.00 2,000.00
00070329630001E 391 422 00 Reimb to MN District 0.0010,000.00 0.00 10,000.00
00070429630001E 185 422 00 Other Salary 0.0028,997.00 0.00 28,997.00
00070429630001E 210 422 00 FICA 0.002,218.00 0.00 2,218.00
00070429630001E 214 422 00 PERA 0.00359.00 0.00 359.00
00070429630001E 218 422 00 TRA 0.001,147.00 0.00 1,147.00
00070429630001E 270 422 00 Workmens Comp 0.00110.00 0.00 110.00
00070429630001E 305 422 00 Consulting Fees 0.005,000.00 0.00 5,000.00
00070429630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370429630001E 365 422 00 Interdept Transport 0.004,000.00 0.00 4,000.00
00070529630001E 185 422 00 Other Salary 0.0013,364.00 0.00 13,364.00
00070529630001E 210 422 00 FICA 0.001,022.00 0.00 1,022.00
00070529630001E 218 422 00 TRA 0.00883.00 0.00 883.00
00070529630001E 270 422 00 Workmens Comp 0.0051.00 0.00 51.00
00070529630001E 364 422 00 Entry Fees/Student Travel 0.001,800.00 0.00 1,800.00
00070529630001E 430 422 00 Instruct Supplies 0.00750.00 65.94 684.06
73370529630001E 365 422 00 Interdept Transport 0.004,000.00 0.00 4,000.00
00070629630001E 185 422 00 Other Salary 0.0013,111.00 0.00 13,111.00
00070629630001E 210 422 00 FICA 0.001,003.00 0.00 1,003.00
00070629630001E 214 422 00 PERA 0.00737.00 0.00 737.00
00070629630001E 270 422 00 Workmens Comp 0.0050.00 0.00 50.00
00070629630001E 305 422 00 Consulting Fees 0.001,000.00 0.00 1,000.00
00070629630001E 364 422 00 Entry Fees/Student Travel 0.00250.00 0.00 250.00
00070629630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
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73370629630001E 365 422 00 Interdept Transport 0.004,000.00 0.00 4,000.00
00070729630001E 185 422 00 Other Salary 0.007,061.00 0.00 7,061.00
00070729630001E 210 422 00 FICA 0.00540.00 0.00 540.00
00070729630001E 218 422 00 TRA 0.00206.00 0.00 206.00
00070729630001E 270 422 00 Workmens Comp 0.0027.00 0.00 27.00
00070729630001E 364 422 00 Entry Fees/Student Travel 0.001,800.00 0.00 1,800.00
00070729630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370729630001E 365 422 00 Interdept Transport 0.002,500.00 0.00 2,500.00
00070829630001E 391 422 00 Reimb to MN District 0.001,300.00 0.00 1,300.00
73370829630001E 365 422 00 Interdept Transport 0.002,000.00 0.00 2,000.00
00070929630001E 185 422 00 Other Salary 0.0029,301.00 0.00 29,301.00
00070929630001E 210 422 00 FICA 0.002,242.00 0.00 2,242.00
00070929630001E 218 422 00 TRA 0.002,277.00 0.00 2,277.00
00070929630001E 270 422 00 Workmens Comp 0.00111.00 0.00 111.00
00070929630001E 305 422 00 Consulting Fees 0.0010,000.00 0.00 10,000.00
00070929630001E 364 422 00 Entry Fees/Student Travel 0.00300.00 0.00 300.00
00070929630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73370929630001E 365 422 00 Interdept Transport 0.006,000.00 0.00 6,000.00
00071029630001E 185 422 00 Other Salary 0.0023,106.00 0.00 23,106.00
00071029630001E 210 422 00 FICA 0.001,768.00 0.00 1,768.00
00071029630001E 214 422 00 PERA 0.00353.00 0.00 353.00
00071029630001E 270 422 00 Workmens Comp 0.00238.00 0.00 238.00
00071029630001E 305 422 00 Consulting Fees 0.001,700.00 0.00 1,700.00
00071029630001E 430 422 00 Instruct Supplies 0.004,000.00 0.00 4,000.00
73371029630001E 361 422 00 Private Trans Cont 0.008,000.00 0.00 8,000.00
00071429630001E 185 422 00 Other Salary 0.0014,121.00 0.00 14,121.00
00071429630001E 210 422 00 FICA 0.001,080.00 0.00 1,080.00
00071429630001E 270 422 00 Workmens Comp 0.0054.00 0.00 54.00
00071429630001E 364 422 00 Entry Fees/Student Travel 0.003,000.00 0.00 3,000.00
00071429630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371429630001E 365 422 00 Interdept Transport 0.008,000.00 0.00 8,000.00
00071529630001E 185 422 00 Other Salary 0.009,330.00 0.00 9,330.00
00071529630001E 210 422 00 FICA 0.00714.00 0.00 714.00
00071529630001E 218 422 00 TRA 0.00530.00 0.00 530.00
00071529630001E 270 422 00 Workmens Comp 0.0035.00 0.00 35.00
00071529630001E 364 422 00 Entry Fees/Student Travel 0.001,500.00 0.00 1,500.00
00071529630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371529630001E 365 422 00 Interdept Transport 0.002,000.00 0.00 2,000.00
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00071629630001E 185 422 00 Other Salary 0.0028,681.00 0.00 28,681.00
00071629630001E 210 422 00 FICA 0.002,194.00 0.00 2,194.00
00071629630001E 218 422 00 TRA 0.001,942.00 0.00 1,942.00
00071629630001E 270 422 00 Workmens Comp 0.00109.00 0.00 109.00
00071629630001E 305 422 00 Consulting Fees 0.003,000.00 0.00 3,000.00
00071629630001E 335 422 00 Short Term Lease 0.001,000.00 0.00 1,000.00
00071629630001E 364 422 00 Entry Fees/Student Travel 0.00400.00 0.00 400.00
00071629630001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
73371629630001E 365 422 00 Interdept Transport 0.008,000.00 0.00 8,000.00
00071829630001E 185 422 00 Other Salary Pmt 0.003,278.00 0.00 3,278.00
00071829630001E 210 422 00 FICA 0.00251.00 0.00 251.00
00071829630001E 214 422 00 PERA 0.00246.00 0.00 246.00
00071829630001E 270 422 00 Workers Compensation 0.0012.00 0.00 12.00
00072029630001E 185 422 00 Other Salary Pmt 0.0010,843.00 0.00 10,843.00
00072029630001E 210 422 00 FICA 0.00829.00 0.00 829.00
00072029630001E 214 422 00 PERA 0.00454.00 0.00 454.00
00072029630001E 218 422 00 TRA 0.00419.00 0.00 419.00
00072029630001E 270 422 00 Workers Compensation 0.0041.00 0.00 41.00
00072029630001E 364 422 00 Entry Fees/Student Travel 0.00500.00 0.00 500.00
00072029630001E 430 422 00 Instructional Supply 0.00750.00 0.00 750.00
00000029730001E 430 422 00 Instruct Supplies 0.00250.00 0.00 250.00
00000029830001E 185 422 00 Other Salary 0.0074,870.00 0.00 74,870.00
00000029830001E 210 422 00 FICA 0.005,728.00 0.00 5,728.00
00000029830001E 214 422 00 PERA 0.00607.00 0.00 607.00
00000029830001E 218 422 00 TRA 0.004,600.00 0.00 4,600.00
00000029830001E 251 422 00 MSRS HCSP 0.001,100.00 0.00 1,100.00
00000029830001E 270 422 00 Workmens Comp 0.00264.00 0.00 264.00
00000029830001E 305 422 00 Consult/Fees For Svc 0.001,800.00 0.00 1,800.00
00000029830001E 364 422 00 Entry Fees/Student Travel 0.0013,700.00 0.00 13,700.00
00000029830001E 430 422 00 Instruct Supplies 0.002,250.00 0.00 2,250.00
00071729830001E 430 422 00 Instruct Supplies 0.005,000.00 0.00 5,000.00
00071829830001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
00071929830001E 430 422 00 Instruct Supplies 0.00750.00 0.00 750.00
42800036130001E 170 422 00 Secretarl Cler Other 0.0071,734.00 0.00 71,734.00
42800036130001E 210 422 00 FICA 0.005,488.00 0.00 5,488.00
42800036130001E 214 422 00 PERA 0.005,380.00 0.00 5,380.00
42800036130001E 251 422 00 MSRS HCSP 0.003,100.00 0.00 3,100.00
42800036130001E 270 422 00 Workmens Comp 0.00273.00 0.00 273.00
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42800036130001E 303 422 00 Purchased Services 0.002,000.00 0.00 2,000.00
42800036130001E 329 422 00 Postage 0.00100.00 0.00 100.00
42800036130001E 366 422 00 Travel 0.007,876.00 0.00 7,876.00
42800036130001E 368 422 00 Out-of-State Travel 0.002,000.00 0.00 2,000.00
42800036130001E 401 422 00 General Supplies 0.00500.00 0.00 500.00
42800036130001E 455 422 00 Non Instructional Technology 0.00500.00 0.00 500.00
42800036130001E 456 422 00 Instructional Tech Supplies 0.00500.00 0.00 500.00
42800036130001E 460 422 00 Textbooks Workbooks 0.00300.00 0.00 300.00
42800036130001E 820 422 00 Dues-Memberships-Lic-Fees 0.00961.00 0.00 961.00
47500036130001E 303 422 00 Purchased Services 0.0029,112.00 0.00 29,112.00
47500036130001E 366 422 00 Travel 0.003,000.00 0.00 3,000.00
47500036130001E 430 422 00 Instruct Supplies 0.004,000.00 0.00 4,000.00
47500036130001E 530 422 00 Equip Purchased 0.0020,000.00 0.00 20,000.00
83089336130001E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000040230001E 140 422 00 Licensed Instructl 0.0024,516.00 0.00 24,516.00
74000040230001E 161 422 00 Non Licensed Instruction 0.0016,240.00 0.00 16,240.00
74000040230001E 162 422 00 Personal Care Attendant 0.0023,057.00 0.00 23,057.00
74000040230001E 210 422 00 FICA 0.004,882.00 0.00 4,882.00
74000040230001E 214 422 00 PERA 0.002,947.00 0.00 2,947.00
74000040230001E 218 422 00 TRA 0.002,145.00 0.00 2,145.00
74000040230001E 220 422 00 Group Hospitalizatio 0.003,736.00 0.00 3,736.00
74000040230001E 230 422 00 Group Life 0.0033.00 0.00 33.00
74000040230001E 235 422 00 Group Dental 0.0067.00 0.00 67.00
74000040230001E 240 422 00 Long Term Disability 0.0028.00 0.00 28.00
74000040230001E 250 422 00 403B Emplyr Match 0.00180.00 0.00 180.00
74000040230001E 251 422 00 HCSP 0.001,074.00 0.00 1,074.00
74000040230001E 270 422 00 Workmens Comp 0.00242.00 0.00 242.00
74000040230001E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 104.28 1,895.72
74000040330001E 140 422 00 Licensed Instructl 0.0016,670.00 0.00 16,670.00
74000040330001E 162 422 00 Personal Care Attendant 0.0020,050.00 0.00 20,050.00
74000040330001E 210 422 00 FICA 0.002,809.00 0.00 2,809.00
74000040330001E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000040330001E 218 422 00 TRA 0.001,459.00 0.00 1,459.00
74000040330001E 220 422 00 Group Hospitalizatio 0.003,544.00 0.00 3,544.00
74000040330001E 230 422 00 Group Life 0.0015.00 0.00 15.00
74000040330001E 235 422 00 Group Dental 0.0046.00 0.00 46.00
74000040330001E 240 422 00 Long Term Disability 0.0031.00 0.00 31.00
74000040330001E 250 422 00 403B Emplyr Match 0.00133.00 0.00 133.00



r_gl_bdgtgd Rock Ridge Public Schools
Budget Guideline

Page 37 of 64

Sequence: L, Fd, Org, Pro, Crs, Fin, O/S, gla_ref1, gla_ref2, gla_ref3

L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
General01

74000040330001E 251 422 00 HCSP 0.00907.00 0.00 907.00
74000040330001E 270 422 00 Workmens Comp 0.00140.00 0.00 140.00
74000040330001E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000040530001E 140 422 00 Licensed Instructl 0.009,504.00 0.00 9,504.00
74000040530001E 161 422 00 Salary/Para >1 child 0.0027,869.00 0.00 27,869.00
74000040530001E 210 422 00 FICA 0.002,859.00 0.00 2,859.00
74000040530001E 214 422 00 PERA 0.002,090.00 0.00 2,090.00
74000040530001E 218 422 00 TRA 0.00832.00 0.00 832.00
74000040530001E 220 422 00 Group Hospitalizatio 0.001,578.00 0.00 1,578.00
74000040530001E 230 422 00 Group Life 0.009.00 0.00 9.00
74000040530001E 235 422 00 Group Dental 0.0038.00 0.00 38.00
74000040530001E 240 422 00 Long Term Disability 0.0017.00 0.00 17.00
74000040530001E 250 422 00 403B Emplyr Match 0.0072.00 0.00 72.00
74000040530001E 251 422 00 HCSP 0.00223.00 0.00 223.00
74000040530001E 270 422 00 Workmens Comp 0.00142.00 0.00 142.00
74000040730001E 140 422 00 Licensed Instructl 0.00163,570.00 0.00 163,570.00
74000040730001E 161 422 00 Non Licensed Instruction 0.0037,794.00 0.00 37,794.00
74000040730001E 210 422 00 FICA 0.0015,404.00 0.00 15,404.00
74000040730001E 214 422 00 PERA 0.002,835.00 0.00 2,835.00
74000040730001E 218 422 00 TRA 0.0014,312.00 0.00 14,312.00
74000040730001E 220 422 00 Group Hospitalizatio 0.0024,140.00 0.00 24,140.00
74000040730001E 230 422 00 Group Life 0.00183.00 0.00 183.00
74000040730001E 235 422 00 Group Dental 0.00509.00 0.00 509.00
74000040730001E 240 422 00 Long Term Disability 0.00269.00 0.00 269.00
74000040730001E 250 422 00 403B Emplyr Match 0.001,092.00 0.00 1,092.00
74000040730001E 251 422 00 HCSP 0.002,696.00 0.00 2,696.00
74000040730001E 270 422 00 Workmens Comp 0.00765.00 0.00 765.00
74000040730001E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000040830001E 140 422 00 Licensed Instructl 0.00167,998.00 0.00 167,998.00
74000040830001E 161 422 00 Non Licensed Instruction 0.0042,491.00 0.00 42,491.00
74000040830001E 162 422 00 Personal Care Attendant 0.0058,262.00 0.00 58,262.00
74000040830001E 210 422 00 FICA 0.0024,615.90 0.00 24,615.90
74000040830001E 214 422 00 PERA 0.0011,306.00 0.00 11,306.00
74000040830001E 218 422 00 TRA 0.0014,964.46 0.00 14,964.46
74000040830001E 220 422 00 Group Hospitalizatio 0.0010,407.00 0.00 10,407.00
74000040830001E 230 422 00 Group Life 0.00219.92 0.00 219.92
74000040830001E 235 422 00 Group Dental 0.00247.00 0.00 247.00
74000040830001E 240 422 00 Long Term Disability 0.00281.36 0.00 281.36
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74000040830001E 250 422 00 403B Emplyr Match 0.001,254.00 0.00 1,254.00
74000040830001E 251 422 00 HCSP 0.002,998.00 0.00 2,998.00
74000040830001E 270 422 00 Workmens Comp 0.001,180.79 0.00 1,180.79
74000040830001E 433 422 00 Ind Instructnl Mtrls 0.002,000.00 0.00 2,000.00
74000041030001E 140 422 00 Licensed Instructl 0.00137,218.00 0.00 137,218.00
74000041030001E 161 422 00 Non Licensed Instruction 0.0045,122.00 0.00 45,122.00
74000041030001E 162 422 00 Personal Care Attendant 0.0078,095.00 0.00 78,095.00
74000041030001E 210 422 00 FICA 0.0019,923.00 0.00 19,923.00
74000041030001E 214 422 00 PERA 0.006,241.00 0.00 6,241.00
74000041030001E 218 422 00 TRA 0.0012,007.00 0.00 12,007.00
74000041030001E 220 422 00 Group Hospitalizatio 0.0014,553.00 0.00 14,553.00
74000041030001E 230 422 00 Group Life 0.00129.00 0.00 129.00
74000041030001E 235 422 00 Group Dental 0.00398.00 0.00 398.00
74000041030001E 240 422 00 Long Term Disability 0.00199.00 0.00 199.00
74000041030001E 250 422 00 403B Emplyr Match 0.00870.00 0.00 870.00
74000041030001E 251 422 00 HCSP 0.002,765.00 0.00 2,765.00
74000041030001E 270 422 00 Workmens Comp 0.00885.00 0.00 885.00
74000041130001E 140 422 00 Licensed Instructl 0.00112,782.00 0.00 112,782.00
74000041130001E 161 422 00 Non Licensed Instruction 0.0044,034.00 0.00 44,034.00
74000041130001E 162 422 00 Personal Care Attendant 0.0070,175.00 0.00 70,175.00
74000041130001E 210 422 00 FICA 0.0017,365.00 0.00 17,365.00
74000041130001E 214 422 00 PERA 0.008,566.00 0.00 8,566.00
74000041130001E 218 422 00 TRA 0.009,868.00 0.00 9,868.00
74000041130001E 220 422 00 Group Hospitalizatio 0.0017,277.00 0.00 17,277.00
74000041130001E 230 422 00 Group Life 0.00195.00 0.00 195.00
74000041130001E 235 422 00 Group Dental 0.00329.00 0.00 329.00
74000041130001E 240 422 00 Long Term Disability 0.00181.00 0.00 181.00
74000041130001E 250 422 00 403B Emplyr Match 0.00866.00 0.00 866.00
74000041130001E 251 422 00 HCSP 0.003,493.00 0.00 3,493.00
74000041130001E 270 422 00 Workmens Comp 0.00857.00 0.00 857.00
74000041230001E 162 422 00 Personal Care Attendant 0.0032,080.00 0.00 32,080.00
74000041230001E 210 422 00 FICA 0.002,454.00 0.00 2,454.00
74000041230001E 214 422 00 PERA 0.002,406.00 0.00 2,406.00
74000041230001E 251 422 00 MSRS HCSP 0.00100.00 0.00 100.00
74000041230001E 270 422 00 Workers Compensation 0.00122.00 0.00 122.00
74000041630001E 140 422 00 Licensed Instructl 0.0016,670.00 0.00 16,670.00
74000041630001E 162 422 00 Personal Care Attendant 0.0020,050.00 0.00 20,050.00
74000041630001E 210 422 00 FICA 0.002,809.00 0.00 2,809.00
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74000041630001E 214 422 00 PERA 0.001,504.00 0.00 1,504.00
74000041630001E 218 422 00 TRA 0.001,459.00 0.00 1,459.00
74000041630001E 220 422 00 Group Hospitalizatio 0.003,544.00 0.00 3,544.00
74000041630001E 230 422 00 Group Life 0.0015.00 0.00 15.00
74000041630001E 235 422 00 Group Dental 0.0046.00 0.00 46.00
74000041630001E 240 422 00 Long Term Disability 0.0031.00 0.00 31.00
74000041630001E 250 422 00 403B Emplyr Match 0.00133.00 0.00 133.00
74000041630001E 251 422 00 Emplyr-Spnsrd EBT (ING) 0.00807.00 0.00 807.00
74000041630001E 270 422 00 Workmens Comp 0.00140.00 0.00 140.00
74000042030001E 307 422 00 SpEd Substitutes 0.0050,000.00 584.34 49,415.66
37100061530001E 170 426 00 Secretarl Cler Other 0.0030,515.00 0.00 30,515.00
37100061530001E 210 426 00 FICA 0.002,334.00 0.00 2,334.00
37100061530001E 214 426 00 PERA 0.002,289.00 0.00 2,289.00
37100061530001E 230 426 00 Life Insurance 0.0080.00 0.00 80.00
37100061530001E 251 426 00 HCSP 0.00100.00 0.00 100.00
37100061530001E 270 426 00 Workmens Comp 0.00116.00 0.00 116.00
37100061530001E 401 426 00 General Supplies 0.00200.00 0.00 200.00
00000062030001E 170 422 00 Secretarl Cler Other 0.0044,176.00 0.00 44,176.00
00000062030001E 210 422 00 FICA 0.003,379.00 0.00 3,379.00
00000062030001E 214 422 00 PERA 0.003,313.00 0.00 3,313.00
00000062030001E 251 422 00 HCSP 0.00100.00 0.00 100.00
00000062030001E 270 422 00 Workmens Comp 0.00168.00 0.00 168.00
00000062030001E 305 422 00 Consult/Fees For Svc 0.000.00 2,706.00 (2,706.00)
00000062030001E 470 422 00 Library Books 0.003,000.00 0.00 3,000.00
00000062030001E 489 422 00 Periodicals Newspap 0.00500.00 0.00 500.00
00000064030001E 303 422 00 Purchased Services 0.00500.00 0.00 500.00
00000069030001E 390 422 00 Pmt Educ Pur MN Dist 0.00350,000.00 0.00 350,000.00
00000071030001E 165 422 00 School Counselor 0.00285,417.00 0.00 285,417.00
00000071030001E 170 422 00 Secretarl Cler Other 0.0027,108.00 0.00 27,108.00
00000071030001E 210 422 00 FICA 0.0023,908.00 0.00 23,908.00
00000071030001E 214 422 00 PERA 0.002,033.00 0.00 2,033.00
00000071030001E 218 422 00 TRA 0.0024,974.00 0.00 24,974.00
00000071030001E 230 422 00 Group Life 0.00348.00 0.00 348.00
00000071030001E 235 422 00 Group Dental 0.0084.00 0.00 84.00
00000071030001E 240 422 00 Long Term Disability 0.00524.00 0.00 524.00
00000071030001E 250 422 00 403B Emplyr Match 0.001,050.00 0.00 1,050.00
00000071030001E 251 422 00 HCSP 0.001,300.00 0.00 1,300.00
00000071030001E 270 422 00 Workmens Comp 0.001,188.00 0.00 1,188.00
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General01

00000071030001E 401 422 00 General Supplies 0.00700.00 0.00 700.00
34200071030001E 165 449 00 School Counselor 0.0058,763.00 0.00 58,763.00
34200071030001E 210 449 00 FICA 0.004,495.00 0.00 4,495.00
34200071030001E 218 449 00 TRA 0.005,142.00 0.00 5,142.00
34200071030001E 230 449 00 Group Life 0.0052.00 0.00 52.00
34200071030001E 235 449 00 Group Dental 0.00156.00 0.00 156.00
34200071030001E 240 449 00 Long Term Disability 0.00123.00 0.00 123.00
34200071030001E 250 449 00 403B Emplyr Match 0.00650.00 0.00 650.00
34200071030001E 270 449 00 Workmens Comp 0.00223.00 0.00 223.00
00000072030001E 143 422 00 Licensed Instr Spprt 0.0026,054.00 0.00 26,054.00
00000072030001E 154 422 00 School Nurse 0.0074,411.00 0.00 74,411.00
00000072030001E 210 422 00 FICA 0.007,686.00 0.00 7,686.00
00000072030001E 214 422 00 PERA 0.001,954.00 0.00 1,954.00
00000072030001E 218 422 00 TRA 0.006,511.00 0.00 6,511.00
00000072030001E 220 422 00 Group Hospitalizatio 0.0018,654.00 0.00 18,654.00
00000072030001E 230 422 00 Group Life 0.0080.00 0.00 80.00
00000072030001E 240 422 00 Long Term Disability 0.00155.00 0.00 155.00
00000072030001E 250 422 00 403B Emplyr Match 0.00800.00 0.00 800.00
00000072030001E 251 422 00 HCSP 0.004,945.00 0.00 4,945.00
00000072030001E 270 422 00 Workmens Comp 0.00382.00 0.00 382.00
00000072030001E 401 422 00 General Supplies 0.002,000.00 4,356.65 (2,356.65)
00000081030001E 172 422 00 Janitor Salary 0.00432,102.00 0.00 432,102.00
00000081030001E 210 422 00 FICA 0.0033,056.00 0.00 33,056.00
00000081030001E 214 422 00 PERA 0.0032,408.00 0.00 32,408.00
00000081030001E 220 422 00 Group Hospitalizatio 0.0084,227.00 0.00 84,227.00
00000081030001E 230 422 00 Group Life 0.00289.00 0.00 289.00
00000081030001E 235 422 00 Group Dental 0.003,894.00 0.00 3,894.00
00000081030001E 240 422 00 Long Term Disability 0.00489.00 0.00 489.00
00000081030001E 251 422 00 HCSP 0.0014,216.00 0.00 14,216.00
00000081030001E 270 422 00 Workmens Comp 0.0014,578.00 0.00 14,578.00
00000081030001E 331 422 00 Electricity 0.00343,745.00 0.00 343,745.00
00000081030001E 332 422 00 Water 0.004,000.00 0.00 4,000.00
00000081030001E 333 422 00 Sewage 0.006,000.00 0.00 6,000.00
00000081030001E 350 422 00 Repairs Maint Serv 0.003,000.00 5,432.98 (2,432.98)
00000081030001E 410 422 00 Custodial Supplies 0.0050,000.00 3,878.65 46,121.35
00000081030001E 420 422 00 Repair Supplies 0.005,000.00 0.00 5,000.00
00000081030001E 440 422 00 Fuel For Bldgs 0.00341,140.00 0.00 341,140.00
00000081030201E 320 422 00 Comm Telephone 0.000.00 154.20 (154.20)
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General01

00000081030201E 330 422 00 Utilities 0.0030,000.00 0.00 30,000.00
00000081030201E 350 422 00 Repairs Maint Serv 0.000.00 432.00 (432.00)
00000081030201E 899 422 00 Misc Expense 0.001,000.00 0.00 1,000.00
30300021199801E 390 434 00 Pmt Educ Pur MN Dist 0.00563,000.00 0.00 563,000.00

General 31,828,471.97 0.00 126,900.71 31,701,571.2601
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Food Service02

70100077000502E 311 464 00 Prof Tech Services 0.0063,000.00 0.00 63,000.00
70100077000502E 319 464 00 Other Personal Srvc 0.00364,153.00 1,663.18 362,489.82
70100077000502E 320 464 00 Comm Telephone 0.002,600.00 154.20 2,445.80
70100077000502E 329 464 00 Postage 0.001,500.00 0.00 1,500.00
70100077000502E 331 464 00 Electricity 0.0015,000.00 0.00 15,000.00
70100077000502E 332 464 00 Water 0.002,000.00 0.00 2,000.00
70100077000502E 333 464 00 Sewage 0.003,000.00 0.00 3,000.00
70100077000502E 334 464 00 Garbage 0.006,000.00 0.00 6,000.00
70100077000502E 350 464 00 Repair/Maint Service 0.0010,000.00 0.00 10,000.00
70100077000502E 366 464 00 Travel 0.00860.00 0.00 860.00
70100077000502E 382 464 00 Laundry Dry Clean 0.0010,000.00 0.00 10,000.00
70100077000502E 401 464 00 General Supplies 0.0050,000.00 284.33 49,715.67
70100077000502E 440 464 00 Fuel For Bldgs 0.0015,000.00 0.00 15,000.00
70100077000502E 490 464 00 Food 0.00633,416.00 3,216.37 630,199.63
70100077000502E 491 464 00 Commodities 0.0093,600.00 0.00 93,600.00
70100077000502E 495 464 00 Milk 0.0052,000.00 784.00 51,216.00
70300077000502E 319 464 00 Other Personal Srvcs 0.002,000.00 0.00 2,000.00
70300077000502E 495 464 00 Milk 0.007,500.00 0.00 7,500.00
70500077000502E 319 464 00 Other Personal Srvcs 0.0050,000.00 0.00 50,000.00
70500077000502E 401 464 00 General Supplies 0.007,500.00 0.00 7,500.00
70500077000502E 490 464 00 Food 0.00104,000.00 0.00 104,000.00
70500077000502E 495 464 00 Milk 0.0013,520.00 0.00 13,520.00
70700077000502E 319 464 00 Other Personal Srvcs 0.0050,000.00 0.00 50,000.00
70700077000502E 401 464 00 General Supplies 0.007,000.00 0.00 7,000.00
70700077000502E 490 464 00 Food 0.00104,000.00 0.00 104,000.00
70700077000502E 495 464 00 Milk 0.002,080.00 0.00 2,080.00

Food Service 1,669,729.00 0.00 6,102.08 1,663,626.9202
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Transportation (Fd01)03

72000075000503E 311 422 00 Prof Tech Services 0.005,000.00 6,775.00 (1,775.00)
71300076000503E 365 422 00 Trans Chargeback 0.00270,000.00 0.00 270,000.00
71700076000503E 365 422 00 Interdept Transport 0.0010,000.00 0.00 10,000.00
72000076000503E 110 422 00 Exec Mgrl Prof 0.0087,446.00 0.00 87,446.00
72000076000503E 170 422 00 Secretarl Cler Other 0.0019,237.00 0.00 19,237.00
72000076000503E 171 422 00 OT 0.0098,370.00 0.00 98,370.00
72000076000503E 177 422 00 Drivers 0.00458,150.00 0.00 458,150.00
72000076000503E 180 422 00 Salary/Bus Driver 0.00137,077.20 0.00 137,077.20
72000076000503E 181 422 00 Salary/Mechanic 0.0047,977.00 0.00 47,977.00
72000076000503E 210 422 00 FICA 0.0070,602.01 0.00 70,602.01
72000076000503E 214 422 00 PERA 0.0066,396.40 0.00 66,396.40
72000076000503E 220 422 00 Group Hospitalizatio 0.0087,074.60 0.00 87,074.60
72000076000503E 230 422 00 Group Life 0.001,016.90 0.00 1,016.90
72000076000503E 235 422 00 Group Dental 0.004,136.60 0.00 4,136.60
72000076000503E 240 422 00 Long Term Disability 0.00711.01 0.00 711.01
72000076000503E 250 422 00 Sheltered Annuity 0.001,149.98 0.00 1,149.98
72000076000503E 251 422 00 Emper Health Reimb Trust Ex 0.0013,589.50 0.00 13,589.50
72000076000503E 270 422 00 Workers Compensation 0.0026,910.47 0.00 26,910.47
72000076000503E 305 422 00 Cons Fee/Fee For Srv 0.0010,000.00 0.00 10,000.00
72000076000503E 320 422 00 Comm Telephone 0.0013,000.00 1,326.60 11,673.40
72000076000503E 330 422 00 Water & Sewer 0.0020,000.00 0.00 20,000.00
72000076000503E 331 422 00 Electricity 0.006,000.00 0.00 6,000.00
72000076000503E 332 422 00 Water 0.00500.00 0.00 500.00
72000076000503E 333 422 00 Sewage 0.00500.00 0.00 500.00
72000076000503E 340 422 00 Property&liab Ins 0.0040,000.00 0.00 40,000.00
72000076000503E 341 422 00 Liability Ins 0.005,000.00 0.00 5,000.00
72000076000503E 350 422 00 Repairs Maint Serv 0.00150,000.00 2,767.34 147,232.66
72000076000503E 361 422 00 Trans Con Priv Car 0.0064,000.00 0.00 64,000.00
72000076000503E 365 422 00 Interdept Transport 0.00(360,000.00) 0.00 (360,000.00)
72000076000503E 366 422 00 Travel 0.00200.00 0.00 200.00
72000076000503E 401 422 00 General Supplies 0.0030,000.00 252.82 29,747.18
72000076000503E 410 422 00 Custodial Supplies 0.00500.00 0.00 500.00
72000076000503E 420 422 00 Repair Supplies 0.0015,000.00 83.96 14,916.04
72000076000503E 440 422 00 Fuel For Buildings 0.0011,803.00 0.00 11,803.00
72000076000503E 442 422 00 Vehicle Gas & Oil 0.00250,000.00 1,832.75 248,167.25
72300076000503E 361 422 00 Private Trans Cont 0.00900,000.00 0.00 900,000.00
72300076000503E 365 422 00 Interdept Transport 0.0075,000.00 0.00 75,000.00
72500076000503E 365 422 00 Interdept Transport 0.005,000.00 0.00 5,000.00
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72600076000503E 365 422 00 Interdept Transport 0.005,000.00 0.00 5,000.00
73800076000503E 548 422 00 Trans Veh 0.00480,000.00 0.00 480,000.00

Transportation (Fd01) 3,126,347.67 0.00 13,038.47 3,113,309.2003
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Community Service04

32100050550004E 110 431 00 Exec Mgrl Prof 0.0094,969.00 0.00 94,969.00
32100050550004E 170 431 00 Secretarl Cler Other 0.0020,748.00 0.00 20,748.00
32100050550004E 210 431 00 FICA 0.008,852.00 0.00 8,852.00
32100050550004E 214 431 00 PERA 0.001,556.00 0.00 1,556.00
32100050550004E 218 431 00 TRA 0.008,310.00 0.00 8,310.00
32100050550004E 220 431 00 Group Hospitalizatio 0.0022,500.00 0.00 22,500.00
32100050550004E 230 431 00 Group Life 0.00133.00 0.00 133.00
32100050550004E 235 431 00 Group Dental 0.001,131.00 0.00 1,131.00
32100050550004E 240 431 00 Long Term Disability 0.00200.00 0.00 200.00
32100050550004E 251 431 00 HCSP 0.003,745.00 0.00 3,745.00
32100050550004E 270 431 00 Workmens Comp 0.00440.00 0.00 440.00
32100050550004E 320 431 00 Comm Telephone 0.002,700.00 154.20 2,545.80
32100050550004E 331 431 00 Electricity 0.0011,000.00 0.00 11,000.00
32100050550004E 366 431 00 Travel 0.00233.00 0.00 233.00
32100050550004E 380 431 00 Advertise/Publish 0.001,300.00 0.00 1,300.00
32100050550004E 434 431 00 Software 0.002,000.00 0.00 2,000.00
32100056050004E 311 431 00 Prof Tech Services 0.0030,000.00 0.00 30,000.00
32100056050004E 430 431 00 Instruct Supplies 0.0020,000.00 345.26 19,654.74
32100057050004E 186 431 00 Salary/Non Lic Schedule C 0.0022,500.00 0.00 22,500.00
32100057050004E 210 431 00 FICA 0.001,721.00 0.00 1,721.00
32100057050004E 214 431 00 PERA 0.001,688.00 0.00 1,688.00
32100057050004E 270 431 00 Workers Compensation 0.0086.00 0.00 86.00
32100057050004E 401 431 00 General Supplies 0.0012,000.00 0.00 12,000.00
32500058050004E 120 432 00 ECFE/SR Adm/Supervisor 0.0067,978.00 0.00 67,978.00
32500058050004E 140 432 00 Salary/Lic Tchr 0.0074,872.00 0.00 74,872.00
32500058050004E 141 432 00 Nonlicensed Instl 0.0026,255.00 0.00 26,255.00
32500058050004E 144 432 00 Nonlic Inst Support 0.003,300.00 0.00 3,300.00
32500058050004E 170 432 00 Secretarl Cler Other 0.0014,638.48 0.00 14,638.48
32500058050004E 210 432 00 FICA 0.0014,308.84 0.00 14,308.84
32500058050004E 214 432 00 PERA 0.003,066.89 0.00 3,066.89
32500058050004E 218 432 00 TRA 0.0012,197.00 0.00 12,197.00
32500058050004E 220 432 00 Employee Insurance 0.0018,654.00 0.00 18,654.00
32500058050004E 230 432 00 Group Life 0.00294.95 0.00 294.95
32500058050004E 235 432 00 Dental Insurance 0.00443.00 0.00 443.00
32500058050004E 240 432 00 Long Term Disability 0.00206.00 0.00 206.00
32500058050004E 250 432 00 Sheltered Annuity 0.001,793.00 0.00 1,793.00
32500058050004E 251 432 00 Emp Sponser Hlth Reimb Arr 0.007,105.00 0.00 7,105.00
32500058050004E 270 432 00 Workers Compensation 0.00710.63 0.00 710.63
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32500058050004E 430 432 00 Instructional Supply 0.0010,000.00 395.99 9,604.01
32504658050004E 430 432 00 Instructional Supply 0.004,959.00 0.00 4,959.00
34400058150004E 140 444 00 Licensed Instructl 0.00143,702.00 0.00 143,702.00
34400058150004E 210 444 00 FICA 0.0014,527.00 0.00 14,527.00
34400058150004E 218 444 00 TRA 0.0016,616.00 0.00 16,616.00
34400058150004E 220 444 00 Health Insurance 0.0030,720.00 0.00 30,720.00
34400058150004E 230 444 00 Life Insurance 0.00160.00 0.00 160.00
34400058150004E 235 444 00 Dental Insurance 0.00480.00 0.00 480.00
34400058150004E 240 444 00 Long Term Disability 0.00268.00 0.00 268.00
34400058150004E 250 444 00 Sheltered Annuity 0.002,000.00 0.00 2,000.00
34400058150004E 251 444 00 Emplyr-Spnsrd EBT (ING) 0.003,273.00 0.00 3,273.00
34400058150004E 270 444 00 Workmens Comp 0.00722.00 0.00 722.00
34400058150004E 305 444 00 Consulting Fees 0.0020,000.00 0.00 20,000.00
34400058150004E 430 444 00 Instruct Supplies 0.0010,000.00 0.00 10,000.00
34400058250004E 140 444 00 Licensed Instructl 0.00126,294.00 0.00 126,294.00
34400058250004E 141 444 00 Nonlicensed Instl 0.00185,586.00 0.00 185,586.00
34400058250004E 210 444 00 FICA 0.0027,393.00 0.00 27,393.00
34400058250004E 214 444 00 PERA 0.0013,169.00 0.00 13,169.00
34400058250004E 218 444 00 TRA 0.0015,093.00 0.00 15,093.00
34400058250004E 220 444 00 Health Insurance 0.009,460.00 0.00 9,460.00
34400058250004E 230 444 00 Life Insurance 0.00240.00 0.00 240.00
34400058250004E 235 444 00 Dental Insurance 0.00320.00 0.00 320.00
34400058250004E 250 444 00 Sheltered Annuity 0.001,357.00 0.00 1,357.00
34400058250004E 251 444 00 Long Term Disability 0.00700.00 0.00 700.00
34400058250004E 270 444 00 Workmens Comp 0.001,323.00 0.00 1,323.00
34400058250004E 430 444 00 Instructional Supply 0.003,000.00 0.00 3,000.00
35400058350004E 143 464 00 Lic Instr Support 0.005,960.00 0.00 5,960.00
35400058350004E 210 464 00 FICA 0.00456.00 0.00 456.00
35400058350004E 214 464 00 PERA 0.00447.00 0.00 447.00
35400058350004E 270 464 00 Workers Compensation 0.0023.00 0.00 23.00
35400058350004E 401 464 00 General Supplies 0.00365.00 0.00 365.00
33200058550004E 401 431 00 General Supplies 0.00144.00 0.00 144.00
36200058550004E 401 431 00 General Supplies 0.00144.00 0.00 144.00
32100059050004E 141 431 00 Nonlicensed Instl 0.0032,200.00 0.00 32,200.00
32100059050004E 170 431 00 Secretarl Cler Other 0.0051,250.00 0.00 51,250.00
32100059050004E 210 431 00 FICA 0.006,384.00 0.00 6,384.00
32100059050004E 214 431 00 PERA 0.003,844.00 0.00 3,844.00
32100059050004E 220 431 00 Health Insurance 0.0018,654.00 0.00 18,654.00
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Community Service04

32100059050004E 235 431 00 Dental Insurance 0.00848.00 0.00 848.00
32100059050004E 251 431 00 MSRS HCSP 0.003,145.00 0.00 3,145.00
32100059050004E 270 431 00 Workers Compensation 0.00317.00 0.00 317.00
32100059050004E 401 431 00 General Supplies 0.000.00 446.50 (446.50)
35000059070104E 311 464 00 Prof Tech Services 0.0020,000.00 0.00 20,000.00
35100059070104E 460 464 00 Textbooks Workbooks 0.0018,000.00 0.00 18,000.00
35100059070304E 460 464 00 Textbooks/Workbooks 0.001,000.00 0.00 1,000.00

Community Service 1,318,177.79 0.00 1,341.95 1,316,835.8404
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Operating Capital/LTFM (Fd01)05

30200011000505E 316 424 00 Data Processing Svcs 0.0098,000.00 0.00 98,000.00
30200060500505E 530 424 00 Equipment 0.000.00 2,504.12 (2,504.12)
30200085000505E 335 424 00 Short Term Lease 0.00435,000.00 1,784.89 433,215.11
30204085000505E 335 424 00 Short Term Lease 0.0050,000.00 0.00 50,000.00
30204185000505E 335 424 00 Short Term Lease 0.0025,000.00 0.00 25,000.00
30204285000505E 335 424 00 Short Term Lease 0.0050,000.00 0.00 50,000.00
34700086500505E 311 467 00 Prof Tech Services 0.002,000.00 0.00 2,000.00
35200086500505E 311 467 00 Prof Tech Services 0.0015,000.00 0.00 15,000.00
36300086500505E 311 467 00 Prof Tech Services 0.0025,000.00 475.00 24,525.00
36600086500505E 350 467 00 Repair & Maint Service 0.007,000.00 0.00 7,000.00
37000086500505E 350 467 00 Repair & Maint Service 0.00248,000.00 0.00 248,000.00
37900086500505E 350 467 00 Repair & Maint Service 0.00197,736.00 0.00 197,736.00
38000086500505E 350 467 00 Repair & Maint Service 0.00385,000.00 0.00 385,000.00
38300086500505E 350 467 00 Repair & Maint Service 0.00279,264.00 0.00 279,264.00
30205285030005E 520 424 00 Bldg Improvements 0.0035,000.00 9,738.54 25,261.46
34700086530005E 401 467 00 General Supplies 0.000.00 372.30 (372.30)

Operating Capital/LTFM (Fd01) 1,852,000.00 0.00 14,874.85 1,837,125.1505
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Balance Ref 1
Construction06

00000087000506E 311 464 00 Prof Tech Services 0.000.00 566,821.65 (566,821.65)
00000087011606E 520 464 00 Bldg Improvements 0.000.00 33,750.00 (33,750.00)
00000087011606E 530 464 00 Equipment 0.000.00 32,081.00 (32,081.00)
00000087011606E 555 464 00 Technology Equip 0.000.00 83,266.84 (83,266.84)

Construction 0.00 0.00 715,919.49 (715,919.49)06
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Debt Redemption07

00000091000507E 710 464 00 Bond Principal 0.006,370,000.00 0.00 6,370,000.00
00000091000507E 720 464 00 Bond Interest 0.006,175,640.00 0.00 6,175,640.00
00000091000507E 790 464 00 Othr Debt Srvce Exp 0.00132,500.00 475.00 132,025.00

Debt Redemption 12,678,140.00 0.00 475.00 12,677,665.0007
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Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Custodial Fund18

00000096000518E 898 402 00 Scholarships 0.007,150.00 0.00 7,150.00
Custodial Fund 7,150.00 0.00 0.00 7,150.0018
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
OPEB Irrevocable Trust45

00000093500545E 220 422 00 OPEB-Health Insurance 0.0040,000.00 0.00 40,000.00
OPEB Irrevocable Trust 40,000.00 0.00 0.00 40,000.0045
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
OPEB Debt Service47

00000091000547E 710 464 00 Bond Redemption-Irrevocable 0.00598,000.00 0.00 598,000.00
00000091000547E 720 464 00 Bond Interest-Irrevocable Tru 0.00179,526.00 3,078.00 176,448.00

OPEB Debt Service 777,526.00 0.00 3,078.00 774,448.0047



r_gl_bdgtgd Rock Ridge Public Schools
Budget Guideline

Page 54 of 64

Sequence: L, Fd, Org, Pro, Crs, Fin, O/S, gla_ref1, gla_ref2, gla_ref3

L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
General01

00000000000501R 001 422 00 Levy 0.00(737,078.00) 1,158,761.00 (1,895,839.00)
00000000000501R 009 422 00 Fiscal Disparities 0.00(120,000.00) 0.00 (120,000.00)
00000000000501R 010 422 00 County Apportionment 0.00(127,781.00) 0.00 (127,781.00)
00000000000501R 014 422 00 Tac Homestead Cr 0.00(12,502.00) 0.00 (12,502.00)
00000000000501R 016 422 00 Tac Levy Replacement 0.00(865,505.00) 0.00 (865,505.00)
00000000000501R 018 422 00 Tac Referendum Pmt 0.00(1,317,332.00) 0.00 (1,317,332.00)
00000000000501R 019 422 00 Misc Local Taxes 0.00(743,669.00) 0.00 (743,669.00)
00000000000501R 092 422 00 Earn fr Temporary De 0.00(62,000.00) 0.00 (62,000.00)
00000000000501R 096 422 00 Gifts/Donations Recd 0.00(2,000.00) 0.00 (2,000.00)
00000000000501R 097 422 00 Health Insur 0.00(300,000.00) 0.00 (300,000.00)
00000000000501R 099 422 00 Miscellaneous 0.00(310,000.00) (3,591.41) (306,408.59)
00000000000501R 201 422 00 Endow Fd Apportionmt 0.00(137,665.00) 0.00 (137,665.00)
00000000000501R 211 422 00 Gen Education Aid 0.00(17,961,481.00) 0.00 (17,961,481.00)
00000000000501R 213 422 00 Gen Ed Shared Time 0.00(275.00) 0.00 (275.00)
00000000000501R 227 422 00 Abatement Aid 0.00(330.00) 0.00 (330.00)
00000000000501R 258 422 00 HACA-Old 0.00(1.00) 0.00 (1.00)
00000000000501R 360 422 00 State Special Education Aid 0.00(2,977,862.00) 0.00 (2,977,862.00)
00000000000501R 369 422 00 State Aid Other Agency 0.00(212,774.00) 0.00 (212,774.00)
00000000000501R 370 422 00 St Misc/Coop Aid Etc 0.00(150,000.00) 0.00 (150,000.00)
31200000000501R 300 412 00 Literacy Incentive Aid 0.00(115,531.00) 0.00 (115,531.00)
31600000000501R 211 403 00 Gen Education Aid-Staff Deve 0.00(375,466.00) 0.00 (375,466.00)
31700000000501R 211 441 00 Gen Education Aid 0.00(1,595,297.00) 0.00 (1,595,297.00)
32000000000501R 300 420 00 Indian Education Aid 0.00(166,456.00) 0.00 (166,456.00)
33000000000501R 211 428 00 Gen Education Aid 0.00(501,778.00) 0.00 (501,778.00)
34200000000501R 001 449 00 Safe Schools Levy 0.00(90,317.00) 0.00 (90,317.00)
34300000000501R 300 443 00 School Library Aid 0.00(40,876.00) 0.00 (40,876.00)
37200000000501R 071 472 00 MedicalAssisRev/DeptHuman 0.00(62,000.00) 0.00 (62,000.00)
37300000000501R 300 471 00 Student Support Personnel A 0.00(38,579.00) 0.00 (38,579.00)
51000000000501R 500 422 00 Fed Aids-Direct 0.00(52,179.00) 0.00 (52,179.00)
61900000000501R 405 422 00 Fed Aid Rcvd Thru Fiscal Age 0.00(365,000.00) 0.00 (365,000.00)
62000000000501R 405 422 00 Fed Aid Rcvd Thru Fiscal Age 0.00(5,000.00) 0.00 (5,000.00)
69900000000501R 405 422 00 Fed Aid Rcvd Thru Fiscal Age 0.00(2,000.00) 0.00 (2,000.00)
00005000000501R 369 422 00 State Aid Other Agency 0.00(103,271.00) 0.00 (103,271.00)
38800021800501R 211 438 00 Gen Education Aid 0.00(33,519.00) 0.00 (33,519.00)
00000060500501R 099 422 00 Misc Rev/Local Src 0.00(4,000.00) 0.00 (4,000.00)
00000060600501R 050 422 00 Technology 1:1 Insurance Re 0.00(20,000.00) 0.00 (20,000.00)
79900042010001R 099 422 00 Misc Rev/Local Src 0.00(1,500.00) 0.00 (1,500.00)
00000000010101R 099 422 00 Misc Rev/Local Src 0.00(1,000.00) 0.00 (1,000.00)
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
General01

00022520310101R 096 422 00 Gifts/Donations Recd 0.00(1,000.00) 0.00 (1,000.00)
79900042010101R 099 422 00 Misc Rev/Local Src 0.00(2,500.00) 0.00 (2,500.00)
43300020311201R 400 422 00 Title IV Federal Aid 0.00(35,663.00) 0.00 (35,663.00)
41400020811201R 400 422 00 Title II Federal Aid 0.00(79,702.00) 0.00 (79,702.00)
40100021611201R 400 422 00 Title I Federal Aid 0.00(534,706.00) 0.00 (534,706.00)
00000720311601R 099 422 00 Miscellaneous 0.00(5,000.00) 0.00 (5,000.00)
00000081011701R 095 422 00 Rent For Sch-Oth Dis 0.00(260,000.00) 0.00 (260,000.00)
00000081011801R 095 422 00 Rent for Sch-Other Dis 0.001.00 0.00 1.00
00002700030001R 099 422 00 Miscellaneous 0.00(25,000.00) 0.00 (25,000.00)
00004315530001R 096 422 00 Gifts and Bequests 0.00(2,000.00) 0.00 (2,000.00)
00003821430001R 620 422 00 Local Sales 0.00(10,000.00) 0.00 (10,000.00)
00000025830001R 021 422 00 Rev Ed Purp fr MN Di 0.00(30,000.00) 0.00 (30,000.00)
00000025830001R 050 422 00 Fees from Patrons 0.00(550.00) 0.00 (550.00)
00000029230001R 060 422 00 Adm and Stud Act Rev 0.00(9,000.00) 0.00 (9,000.00)
00070129430001R 060 422 00 Adm and Stud Act Rev 0.00(5,000.00) 0.00 (5,000.00)
00070129430001R 062 422 00 User Fee 0.00(16,000.00) 0.00 (16,000.00)
00070229430001R 060 422 00 Adm and Stud Act Rev 0.00(500.00) 0.00 (500.00)
00070229430001R 062 422 00 User Fee 0.00(4,000.00) 0.00 (4,000.00)
00070329430001R 062 422 00 User Fee 0.00(2,700.00) 0.00 (2,700.00)
00070529430001R 062 422 00 User Fee 0.00(4,500.00) 0.00 (4,500.00)
00070629430001R 060 422 00 Adm and Stud Act Rev 0.00(1,900.00) 0.00 (1,900.00)
00070629430001R 062 422 00 User Fee 0.00(2,800.00) 0.00 (2,800.00)
00070729430001R 021 422 00 Tuition Frm MN Sch Districts 0.00(3,000.00) 0.00 (3,000.00)
00070729430001R 062 422 00 User Fee 0.00(2,200.00) 0.00 (2,200.00)
00070829430001R 062 422 00 User Fee 0.00(1,000.00) 0.00 (1,000.00)
00070929430001R 060 422 00 Adm and Stud Act Rev 0.00(8,000.00) 0.00 (8,000.00)
00070929430001R 062 422 00 User Fee 0.00(8,000.00) 0.00 (8,000.00)
00071029430001R 021 422 00 Tuition Frm MN Sch Districts 0.00(15,000.00) 0.00 (15,000.00)
00071029430001R 060 422 00 Adm and Stud Act Rev 0.00(13,000.00) 0.00 (13,000.00)
00071029430001R 062 422 00 User Fee 0.00(3,500.00) 0.00 (3,500.00)
00071129430001R 021 422 00 Tuition Frm MN Sch Districts 0.00(3,000.00) 0.00 (3,000.00)
00071129430001R 060 422 00 Adm and Stud Act Rev 0.00(1,500.00) 0.00 (1,500.00)
00071129430001R 062 422 00 User Fee 0.00(2,400.00) 0.00 (2,400.00)
00071329430001R 062 422 00 User Fee 0.00(7,500.00) 0.00 (7,500.00)
00071429430001R 062 422 00 User Fee 0.00(3,400.00) 0.00 (3,400.00)
00071529430001R 021 422 00 Tuition & Reimb Fr Mn Dist 0.00(1,000.00) 0.00 (1,000.00)
00071529430001R 062 422 00 User Fee 0.00(3,000.00) 0.00 (3,000.00)
00070229630001R 060 422 00 Adm and Stud Act Rev 0.00(500.00) 0.00 (500.00)



r_gl_bdgtgd Rock Ridge Public Schools
Budget Guideline

Page 56 of 64

Sequence: L, Fd, Org, Pro, Crs, Fin, O/S, gla_ref1, gla_ref2, gla_ref3

L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
General01

00070229630001R 062 422 00 User Fee 0.00(2,000.00) 0.00 (2,000.00)
00070329630001R 062 422 00 User Fee 0.00(2,000.00) 0.00 (2,000.00)
00070429630001R 060 422 00 Adm and Stud Act Rev 0.00(7,000.00) 0.00 (7,000.00)
00070429630001R 062 422 00 User Fee 0.00(8,000.00) 0.00 (8,000.00)
00070529630001R 062 422 00 User Fee 0.00(8,000.00) 0.00 (8,000.00)
00070629630001R 060 422 00 Adm and Stud Act Rev 0.00(2,200.00) 0.00 (2,200.00)
00070629630001R 062 422 00 User Fee 0.00(5,500.00) 0.00 (5,500.00)
00070729630001R 021 422 00 Tuition Frm MN Sch Districts 0.00(1,200.00) 0.00 (1,200.00)
00070729630001R 062 422 00 User Fee 0.00(1,500.00) 0.00 (1,500.00)
00070829630001R 062 422 00 User Fee 0.00(2,000.00) 0.00 (2,000.00)
00070929630001R 060 422 00 Adm and Stud Act Rev 0.00(6,000.00) 0.00 (6,000.00)
00070929630001R 062 422 00 User Fee 0.00(6,500.00) 0.00 (6,500.00)
00071029630001R 021 422 00 Tuition & Reimb Fr Mn Dist 0.00(15,000.00) 0.00 (15,000.00)
00071029630001R 060 422 00 Adm and Stud Act Rev 0.00(500.00) 0.00 (500.00)
00071029630001R 062 422 00 User Fee 0.00(2,000.00) 0.00 (2,000.00)
00071429630001R 060 422 00 Adm and Stud Act Rev 0.00(500.00) 0.00 (500.00)
00071429630001R 062 422 00 User Fee 0.00(3,000.00) 0.00 (3,000.00)
00071529630001R 062 422 00 User Fee 0.00(2,000.00) 0.00 (2,000.00)
00071629630001R 062 422 00 User Fee 0.00(5,500.00) 0.00 (5,500.00)
00000029830001R 060 422 00 Adm and Stud Act Rev 0.00(1,000.00) 0.00 (1,000.00)
00000029830001R 062 422 00 User Fee 0.00(1,900.00) 0.00 (1,900.00)
00071729830001R 060 422 00 Adm and Stud Act Rev 0.00(15,000.00) 0.00 (15,000.00)
42800036130001R 400 422 00 Carl Perkins Federal Aid 0.00(100,712.00) 0.00 (100,712.00)
47500036130001R 400 422 00 Carl Perkins Federal Aid 0.00(56,112.00) 0.00 (56,112.00)
00083336130001R 621 422 00 Sale Mat Purch Resal 0.00(100.00) 0.00 (100.00)
83000039930001R 001 422 00 Career Tech Levy 0.00(52,757.00) 0.00 (52,757.00)
83000039930001R 300 422 00 Career Tech Aid 0.00(41,295.00) 0.00 (41,295.00)

General (31,069,820.00) 0.00 1,155,169.59 (32,224,989.59)01



r_gl_bdgtgd Rock Ridge Public Schools
Budget Guideline

Page 57 of 64

Sequence: L, Fd, Org, Pro, Crs, Fin, O/S, gla_ref1, gla_ref2, gla_ref3

L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Food Service02

70100000000502R 300 464 00 State Lunch 0.00(14,000.00) 0.00 (14,000.00)
70100000000502R 471 464 00 Federal Lunch - Regular 0.00(28,000.00) 0.00 (28,000.00)
70100000000502R 472 464 00 Federal Lunch - Free and Re 0.00(114,000.00) 0.00 (114,000.00)
70100000000502R 473 464 00 Commodity Cash Rebate 0.00(700.00) 0.00 (700.00)
70100000000502R 474 464 00 Commodity Revenue 0.00(26,000.00) 0.00 (26,000.00)
70100000000502R 601 464 00 Food Sale to Pupils 0.00(137,000.00) 0.00 (137,000.00)
70500000000502R 300 464 00 State Breakfast 0.00(10,500.00) 0.00 (10,500.00)
70500000000502R 476 464 00 Federal Breakfast 0.00(40,000.00) 0.00 (40,000.00)
70700000000502R 606 464 00 Food Sale to Adult 0.00(7,000.00) 0.00 (7,000.00)
70100077000502R 300 464 00 State Lunch 0.00(331,116.00) 0.00 (331,116.00)
70100077000502R 471 464 00 Federal Lunch - Regular 0.00(64,260.00) 0.00 (64,260.00)
70100077000502R 472 464 00 Federal Lunch - Free and Re 0.00(336,153.00) 0.00 (336,153.00)
70100077000502R 473 464 00 Commodity Cash Program 0.00(10,200.00) 0.00 (10,200.00)
70100077000502R 474 464 00 Commodity Distrib 0.00(45,900.00) 0.00 (45,900.00)
70100077000502R 601 464 00 Sales to Pupils 0.00(219,300.00) 0.00 (219,300.00)
70100077000502R 606 464 00 Sales to Adults 0.00(20,400.00) 0.00 (20,400.00)
70300077000502R 300 464 00 State Milk 0.00(4,080.00) 0.00 (4,080.00)
70500077000502R 300 464 00 State Breakfast 0.00(10,200.00) 0.00 (10,200.00)
70500077000502R 476 464 00 Federal Breakfast 0.00(76,500.00) 0.00 (76,500.00)
70500077000502R 601 464 00 Sales to Pupils 0.00(20,400.00) 0.00 (20,400.00)
70700077000502R 092 464 00 Interest 0.00(1,020.00) 0.00 (1,020.00)
70700077000502R 601 464 00 Sales to Pupils 0.00(38,760.00) 0.00 (38,760.00)
70700077000502R 606 464 00 Sales to Adults 0.00(5,100.00) 0.00 (5,100.00)
70700077000502R 608 464 00 Spec Food Sales 0.00(109,140.00) 0.00 (109,140.00)

Food Service (1,669,729.00) 0.00 0.00 (1,669,729.00)02
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Transportation (Fd01)03

72000076000503R 211 422 00 Gen Education Aid 0.00(1,314,248.00) 0.00 (1,314,248.00)
72000076000503R 300 422 00 State Aid and Grants 0.00(46,725.00) 0.00 (46,725.00)
72000076000503R 360 422 00 State Aid For Speced 0.00(1,288,177.00) 0.00 (1,288,177.00)

Transportation (Fd01) (2,649,150.00) 0.00 0.00 (2,649,150.00)03
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Community Service04

00000000050004R 093 464 00 Rent For Sch Facilit 0.00(2,000.00) 0.00 (2,000.00)
32100000050004R 016 431 00 Tac Levy Replacement 0.00(20,164.00) 0.00 (20,164.00)
32100000050004R 040 431 00 Tuition from Patrons 0.00(83,000.00) 0.00 (83,000.00)
32100000050004R 300 431 00 Community Education Aid 0.00(99,254.00) 0.00 (99,254.00)
32600000050004R 016 431 00 Tac Levy Replacement 0.00(980.00) 0.00 (980.00)
33200000050004R 016 431 00 Tac Levy Replacement 0.00(22,287.00) 0.00 (22,287.00)
36200000050004R 016 431 00 Tac Levy Replacement 0.00(18,806.00) 0.00 (18,806.00)
32100056050004R 050 431 00 Fees from Patrons 0.00(25,000.00) 0.00 (25,000.00)
32100057050004R 040 431 00 Tuition From Patrons 0.00(178,000.00) 0.00 (178,000.00)
32500058050004R 016 432 00 Tac Levy Replacement 0.00(30,995.00) 0.00 (30,995.00)
32500058050004R 050 432 00 Fees from Patrons 0.00(30,000.00) 0.00 (30,000.00)
32500058050004R 300 432 00 ECFE Aid 0.00(73,622.00) 0.00 (73,622.00)
32800058050004R 016 432 00 Tac Levy Replacement 0.00(596.00) 0.00 (596.00)
32800058050004R 300 432 00 Home Visting Aid 0.00(1,197.00) 0.00 (1,197.00)
33700058250004R 300 464 00 Pathways II 0.00(56,000.00) 0.00 (56,000.00)
34400058250004R 050 444 00 Fees from Patrons 0.00(378,000.00) 0.00 (378,000.00)
34400058250004R 300 444 00 School Readiness Aid 0.00(78,980.00) 0.00 (78,980.00)
37100058250004R 018 426 00 Tac Referendum Pmt 0.00(63,710.00) 0.00 (63,710.00)
35400058350004R 300 464 00 Preschool Screening Aid 0.00(3,729.00) 0.00 (3,729.00)
35000059050004R 301 464 00 Nonpublic Aid 0.00(18,855.00) 0.00 (18,855.00)

Community Service (1,185,175.00) 0.00 0.00 (1,185,175.00)04
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Operating Capital/LTFM (Fd01)05

39000000000505R 019 417 00 Taconite Bldg Maintenance R 0.00(483,705.00) 0.00 (483,705.00)
30200085000505R 001 424 00 Operating Capital Levy 0.00(210,692.00) 0.00 (210,692.00)
30200085000505R 211 424 00 Gen Education Aid 0.00(466,135.00) 0.00 (466,135.00)
00000086500505R 001 467 00 LTFM Levy 0.00(389,555.00) 0.00 (389,555.00)
00000086500505R 317 467 00 LTFM State Aid 0.00(578,109.00) 0.00 (578,109.00)

Operating Capital/LTFM (Fd01) (2,128,196.00) 0.00 0.00 (2,128,196.00)05
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Debt Redemption07

00000000000507R 001 464 00 Debt Service Levy 0.00(1,546,967.00) 0.00 (1,546,967.00)
00000000000507R 009 464 00 Fiscal Disparities 0.00(222,585.71) 0.00 (222,585.71)
00000000000507R 014 464 00 Taconite Relief 0.00(169,822.00) 0.00 (169,822.00)
00000000000507R 016 464 00 Tac Levy Replacement 0.00(4,900,000.00) 0.00 (4,900,000.00)
00000000000507R 092 464 00 Interest Income 0.00(180,095.00) 0.00 (180,095.00)
00000000000507R 227 464 00 Abatement Aid 0.00(451.00) 0.00 (451.00)
00000000000507R 229 464 00 Disparity Reduct Aid 0.00(283,938.00) 0.00 (283,938.00)
00000000000507R 234 464 00 Market Value Credit 0.00(818.00) 0.00 (818.00)
00000000000507R 258 464 00 Other Prop Tax Cred 0.00(43,465.93) 0.00 (43,465.93)
00000000000507R 309 464 00 Debt Serv Equalization 0.00(5,266,772.00) 0.00 (5,266,772.00)

Debt Redemption (12,614,914.64) 0.00 0.00 (12,614,914.64)07
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L Fd Org Pro Crs Fin O/S Class Sub
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14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
Custodial Fund18

00000000000518R 092 402 00 Interest Earnings 0.00(2,000.00) 0.00 (2,000.00)
00000000000518R 096 464 00 Gifts/Donations Recd 0.00(2,000.00) 0.00 (2,000.00)

Custodial Fund (4,000.00) 0.00 0.00 (4,000.00)18
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L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
OPEB Irrevocable Trust45

00000093500545R 092 422 00 Interest-Irrevocable Trust 0.00(140,000.00) 0.00 (140,000.00)
OPEB Irrevocable Trust (140,000.00) 0.00 0.00 (140,000.00)45
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Sequence: L, Fd, Org, Pro, Crs, Fin, O/S, gla_ref1, gla_ref2, gla_ref3

L Fd Org Pro Crs Fin O/S Class Sub

8/9/2024
14:35:27

Period Ending June 30,2025

Description Ref 3Ref 2
Adopted25

Annual Budget YTD Enc
Remaining

Balance Ref 1
OPEB Debt Service47

00000091000547R 001 464 00 OPEB Debt Service Levy 0.00(427,195.00) 0.00 (427,195.00)
00000091000547R 009 464 00 Fiscal Disparities 0.00(105,193.73) 0.00 (105,193.73)
00000091000547R 014 464 00 Tac Homestead Cr 0.00(52,462.00) 0.00 (52,462.00)
00000091000547R 016 464 00 Tac Levy-Irrevocable Trust De 0.00(119,814.00) 0.00 (119,814.00)
00000091000547R 229 464 00 Disparity Reduct Aid 0.00(111,609.80) 0.00 (111,609.80)
00000091000547R 234 464 00 Hmstd/Ag Market Value Cred 0.00(254.00) 0.00 (254.00)
00000091000547R 258 464 00 Other Prop Tax Cred 0.00(40,000.00) 0.00 (40,000.00)

OPEB Debt Service (856,528.53) 0.00 0.00 (856,528.53)47
Report Totals: 980,029.26 0.00 2,036,900.14 (1,056,870.88)





































Laurentian Elementary
Grade Level Teachers Class Size Notes Changes from last year

3's Shanon Kush-Jeffery 13 3's W and Thur and Friday covering 
Flank's class. 

Full time coordinator to .6 FTE Coordinator and .4 FTE teaching.  
Martha Lass was let go due to licensure

 ECFE/Stepping 
Stones Ellen Ebben (.93 FTE) Moved from PreK Will be at Parkview and Laurentian.

Pre-K
Gena Flank (.93 FTE). New 

to building 14 Moved from Parkview Martha Lash was let go due to licensure.

Shelley Schriber 13 Moved from 5th Grade Crystal Duesler resigned.

Kindergarten
Joe Grigal 22

Jody Negen 23
Kim Wolner 23

1st Grade
Heather Gulbranson 24

Kaylee Hennen 24
Laurie Jam-Hipple 24

2nd Grade
Cody Baker 25
Becki Carey 24

Gaye Lossing 24

3rd Grade
Beth Bittmann 22

Laurie Kuoppala 23
Deb Tikkanen 23

4th Grade
Kristy Hill 20

Samantha Sellman 19 Jessica Krlaich moved to 5th grade
Nikki Young 20

5th Grade

Mandie Brunfelt 26

Jessica Kralich 27 Moved from 4th grade due to this grade moving from 4 sections to 3 
sections ~ replaced Shellly Schriber who was moved to PreK

Lori LaLonde 26

6th Grade
Natalie Belt 22

Stace Landwer 22
Ed Thompson 22

Special Education
Elizabeth Niemi 11/16

Amanada Rasmussen 14
Karlene Leseman 15

Speech Angela Suihkonen shared with North Star

PE Specialist
Robert Hinrichs Grades K,1, 3, 4, 5, 6 Rob Hinrichs (.64) and Paul Brainard (.48 FTE) were at Laurentian.  

Paul was moved to high school
Georgia Epp (.16 FTE) New 

to building Grade 2 Needs to teach one class for Rob to get a prep

Music

TBD 6th Music, K, 2, and Parkview K Last year Reida taught K-5 Music.  Moved to Parkview and North Star
Julie Sandstede 

(band/music) 6th Band, 1, 4, 3, 5 and lesson time Last year she had 6th grade music and Reida taught K-5 Music.  
Melby taught 6th grade band.

Sheila Wilcox (orchestra)

Spanish Specialist Abigail Warner (.48 FTE)
New to building Abbey will teach K, 1, 2 S1 and 3, 4, 5 S2 (switching with STEAM)

STEAM
Hayley Halls (.48 FTE) Taught K, 2, 4 Halls (.48 FTE) was let go

Deb Meissner (.48 FTE) Taught 1, 3, 5 Deb will teach K, 1, 2 S2 and 3, 4, 5 S1 (switching with Spanish)

Interventionists

Melissa Lauigar
Brianne Pellinen

Deb Meissner (.20 FTE)
Georgia Epp (.19 FTE) New 

to building Moved from North Star Halls (.12 FTE) was let go.  

Counselor Tara Fierke

ESL Deb Meissner (.32 FTE) (.32 FTE) is between Laurentian and 
RRHS

SMART Maxine Perko (.38 FTE)

Offered music, interventionist, or PE 
and she stated if she is not offered 
SMART she would resign.   If she is 
not in SMART and changes her mind 
to stay, I would assign her as an 
interventionist. 



North Star Elementary
Grade Level Teachers Class Size Notes Changes from last year

3rd

Jody Smith 23
Ashley Tikkanen 21 Drew Aho is long term sub
Kelli Voss 22
Samantha Andrews 22

4th

Jeff Teasck 20
Sarah Thyen moved to 5th
Steph Aho moved to 6th

Beth Collins 21 moved from 5th grade
Elyssa Kemen 22 moved from 5th grade
Amanda Morley 21

5th

Eli Little 21
Beth Collins and Elyssa Kemen moved 
to 4th

Ed Cremers 23
Sarah Thyen 22 moved from 4th grade
Bobbi Spry 20

6th

Byron Negen 26

Dominique Little moved to ParkviewKyle Lawrence 27
Steph Aho 25 moved from 4th grade
Josh Gibson 26

Special Education

Jace Freidlieb case load 17
Stacy Aune case load 18
Kim Plesha case load 13
Don Galloway case load 13

Speech Angela Suihkonen shared with Laurentian
Counselor Brandon Miller

PE Specialist
Taylor Skoglund
Wayne Roberts

Music
Reida Forsman
Julie Sandstede (band)
Sheila Wilcox (orchestra)

Art Althea Kure
STEAM Lindsay Engel

Interventionists Jackie Lebeque



Parkview Elementary
Grade Level Teachers Class Size Notes Changes from last year
3's and ECFE Kayla Cochems 14 moved from 1st grade - licensure Kylee Uncini - let go due to licensure

ECFE Ellen Ebben moved from pre-k 4's Will be at Parkview and Laurentian.

Pre-K
Dominique Little 20 moved from North Star - licensure Melissa Hillman - let go due to licensure

Bethany Lash - let go due to licensure
Gena Flank - moved to Laurentian

Kathy Kemen 20

Kindergarten

Hannah Davidson-Teff 18
Carolyn Peterson 18
Kathy Seppala 18
Matraca Streier 18
Emily Zeidler 18

1st Grade

Kate Barnes 20
Deron Davidson 19
Caley Hujanen 20
Annie Nichols 20 moved from 2nd grade
Meggie Schroeder 19 moved from 2nd grade

2nd grade
Nichole Reid 24

Annie Nichols and Meggie Schroeder 
moved to 1st gradeNina Sporich 24

Cullen Warren 25

Special Education
Aubree Schiller  case load 16 Gina Anderson resigned, and our 

numbers went downCrystal Scuffy case load 17
Speech Jenna Hautamaki

Counselor Tessa Peterson

PE Specialist
Taylor Skoglund
Wayne Roberts

Music
Reida Forsman (1st & 2nd)

NEW (Kindergarten)
needs to teach 1 class so Reida gets 
prep

Art Althea Kure
STEAM Lindsay Engel

Interventionists
Anita Tyminski
Beth Spelts
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Staff Changes - RRHS:

(Choir) - ResignedMatt Krage
(Science) - ResignedSamantha PapenfussKrage

Macoy Rudolph (SPED) - Resigned
Taryn Greiner (PE) - Budget Reduction/Not Licensed in PE
Judy Strumbell - Social Worker - Resigned
Dan Melby (Music/My future) - Resigned
Jennifer Nettleton (SPED) - Resigned
Dave Rengo (SPED) - Retired

Deb Meisner (EL) - Retiring
Abby Warner (Spanish) - Part time Elem
Rob Hinrichs (PE) - Full time Elementary
Julie Sandsted (Music) - Full Time Elementary

Chris Fettig - New hire Choir
Kianna Martinson - New Hire SPED
Lee Costly - New Hire SPED
???? - New Hire SPED

Nick Thompson - .5 RRHS/.5 ALP
Andy Tikkanen - .5 RRHS/.5 ALP
Steve Golobich - Full Time ALP

mailto:matt.krage@rrps.org
mailto:samantha.papenfusskrage@rrps.org


2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR10502A.1 10-12 BAND A 2(A-B) S1 Szumal, Kevin A 40 RR10502A.
1

10-12 BAND A 4(A-B) S1 Szumal, Kevin A 60

RR10502B.1 10-12 BAND B 3(A-B) S2 Szumal, Kevin A 38 RR10502B.
1

10-12 BAND B 4(A-B) S2 Szumal, Kevin A 48

RR06000.1 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

1(A-B) S1 Bauman, 
Jeannine M

23 RR06000.1 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

1(A-B) S1 Bauman, 
Jeannine M

27

RR06000.2 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

3(A-B) S1 Bauman, 
Jeannine M

31 RR06000.2 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

2(A-B) S1 Bauman, 
Jeannine M

31

RR06000.3 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

4(A-B) S1 Bauman, 
Jeannine M

32 RR06000.3 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

4(A-B) S1 Bauman, 
Jeannine M

28

RR06000.4 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

5(A-B) S1 Bauman, 
Jeannine M

26 RR06000.4 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

2(A-B) S2 Bauman, 
Jeannine M

31

RR06000.5 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

1(A-B) S2 Bauman, 
Jeannine M

12 RR06000.5 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

3(A-B) S2 Bauman, 
Jeannine M

36

RR06000.6 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

3(A-B) S2 Bauman, 
Jeannine M

16 RR06000.6 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

4(A-B) S2 Bauman, 
Jeannine M

30

RR06000.7 7TH GR INTRO TO 
FAMILY & CONSUMER 
SCI

5(A-B) S2 Bauman, 
Jeannine M

31

RR14006A.1 7TH GRADE US STUDIES 
A

1(A-B) S1 Kunz, David C 34 RR14006A.
1

7TH GRADE US STUDIES 
A

1(A-B) S1 Christiansen, 
Isaac H

27

RR14006A.2 7TH GRADE US STUDIES 
A

2(A-B) S1 Kunz, David C 24 RR14006A.
2

7TH GRADE US STUDIES 
A

4(A-B) S1 Christiansen, 
Isaac H

33

RR14006A.3 7TH GRADE US STUDIES 
A

7(A-B) S1 Kunz, David C 25 RR14006A.
3

7TH GRADE US STUDIES 
A

7(A-B) S1 Christiansen, 
Isaac H

31

RR14006A.4 7TH GRADE US STUDIES 
A

5(A-B) S1 Christiansen, 
Isaac H

34 RR14006A.
4

7TH GRADE US STUDIES 
A

5(A-B) S1 Kunz, David C 31

RR14006A.5 7TH GRADE US STUDIES 
A

7(A-B) S1 Christiansen, 
Isaac H

25 RR14006A.
5

7TH GRADE US STUDIES 
A

7(A-B) S1 Kunz, David C 34

RR14006B.1 7TH GRADE US STUDIES 
B

1(A-B) S2 Kunz, David C 33 RR14006B.
1

7TH GRADE US STUDIES 
B

1(A-B) S2 Kunz, David C 34

RR14006B.2 7TH GRADE US STUDIES 
B

2(A-B) S2 Kunz, David C 36 RR14006B.
2

7TH GRADE US STUDIES 
B

5(A-B) S2 Kunz, David C 22

RR14006B.3 7TH GRADE US STUDIES 
B

3(A-B) S2 Kunz, David C 28 RR14006B.
3

7TH GRADE US STUDIES 
B

2(A-B) S2 Christiansen, 
Isaac H

34

RR14006B.4 7TH GRADE US STUDIES 
B

4(A-B) S2 Christiansen, 
Isaac H

23 RR14006B.
4

7TH GRADE US STUDIES 
B

4(A-B) S2 Christiansen, 
Isaac H

32

RR14006B.5 7TH GRADE US STUDIES 
B

7(A-B) S2 Christiansen, 
Isaac H

24 RR14006B.
5

7TH GRADE US STUDIES 
B

7(A-B) S2 Christiansen, 
Isaac H

33

RR08002.1 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

7(A-B) S2 Caddy, Troy W 27 RR08002.1 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

1(A-B) S1 Caddy, Troy W 23



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR08002.2 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

2(A-B) S1 Chad, 
Christopher J

24 RR08002.2 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

4(A-B) S1 Caddy, Troy W 26

RR08002.3 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

5(A-B) S1 Chad, 
Christopher J

32 RR08002.3 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

1(A-B) S2 Caddy, Troy W 33

RR08002.4 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

7(A-B) S1 Chad, 
Christopher J

27 RR08002.5 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

5(A-B) S1 Chad, 
Christopher J

31

RR08002.5 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

3(A-B) S2 Chad, 
Christopher J

32 RR08002.6 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

4(A-B) S2 Chad, 
Christopher J

32

RR08002.6 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

4(A-B) S2 Chad, 
Christopher J

29 RR08002.7 7TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

5(A-B) S2 Chad, 
Christopher J

31

RR09015A.1 8TH GRADE ALGEBRA I A 5(A-B) S1 Kemp, Angela D 31 RR09015A.
1

8TH GRADE ALGEBRA I A 2(A-B) S1 Kortekaas, 
Jessica L

32 Not Teaching 
course in 24-25

RR09015A.2 8TH GRADE ALGEBRA I A 2(A-B) S1 Kemp, Angela D 32 RR09015A.
2

8TH GRADE ALGEBRA I A 6(A-B) S1 Kortekaas, 
Jessica L

34 Not Teaching 
course in 24-25

RR09015A.3 8TH GRADE ALGEBRA I A 3(A-B) S1 Kemp, Angela D 33 RR09015A.
3

8TH GRADE ALGEBRA I A 1(A-B) S1 Kemp, Angela D 28

RR09015A.4 8TH GRADE ALGEBRA I A 6(A-B) S1 Kemp, Angela D 32 RR09015A.
4

8TH GRADE ALGEBRA I A 4(A-B) S1 Kemp, Angela D 24

RR09015B.1 8TH GRADE ALGEBRA I B 1(A-B) S2 Kemp, Angela D 24 RR09015A.
5

8TH GRADE ALGEBRA I A 7(A-B) S1 Kemp, Angela D 22

RR09015B.2 8TH GRADE ALGEBRA I B 2(A-B) S2 Kemp, Angela D 36 RR09015B.
1

8TH GRADE ALGEBRA I B 3(A-B) S2 Kortekaas, 
Jessica L

28 Not Teaching 
course in 24-25

RR09015B.3 8TH GRADE ALGEBRA I B 4(A-B) S2 Kemp, Angela D 34 RR09015B.
2

8TH GRADE ALGEBRA I B 7(A-B) S2 Kortekaas, 
Jessica L

31 Not Teaching 
course in 24-25

RR09015B.4 8TH GRADE ALGEBRA I B 6(A-B) S2 Kemp, Angela D 34 RR09015B.
3

8TH GRADE ALGEBRA I B 2(A-B) S2 Kemp, Angela D 33

RR09015B.
4

8TH GRADE ALGEBRA I B 3(A-B) S2 Kemp, Angela D 27

RR09015B.
5

8TH GRADE ALGEBRA I B 7(A-B) S2 Kemp, Angela D 20

RR14008A.1 8TH GRADE GLOBAL 
STUDIES A

6(A-B) S1 Cornell, Gary T 30 RR14008A.
1

8TH GRADE GLOBAL 
STUDIES A

1(A-B) S1 Cornell, Gary T 33

RR14008A.2 8TH GRADE GLOBAL 
STUDIES A

2(A-B) S1 Cornell, Gary T 33 RR14008A.
2

8TH GRADE GLOBAL 
STUDIES A

2(A-B) S1 Cornell, Gary T 24

RR14008A.3 8TH GRADE GLOBAL 
STUDIES A

3(A-B) S1 Cornell, Gary T 24 RR14008A.
3

8TH GRADE GLOBAL 
STUDIES A

4(A-B) S1 Cornell, Gary T 31

RR14008A.4 8TH GRADE GLOBAL 
STUDIES A

4(A-B) S1 Cornell, Gary T 32 RR14008A.
4

8TH GRADE GLOBAL 
STUDIES A

6(A-B) S1 Cornell, Gary T 33

RR14008A.5 8TH GRADE GLOBAL 
STUDIES A

5(A-B) S1 Cornell, Gary T 30 RR14008B.
1

8TH GRADE GLOBAL 
STUDIES B

1(A-B) S2 Cornell, Gary T 31

RR14008B.1 8TH GRADE GLOBAL 
STUDIES B

1(A-B) S2 Cornell, Gary T 18 RR14008B.
2

8TH GRADE GLOBAL 
STUDIES B

3(A-B) S2 Cornell, Gary T 30

RR14008B.2 8TH GRADE GLOBAL 
STUDIES B

6(A-B) S2 Cornell, Gary T 31 RR14008B.
3

8TH GRADE GLOBAL 
STUDIES B

4(A-B) S2 Cornell, Gary T 32

RR14008B.3 8TH GRADE GLOBAL 
STUDIES B

3(A-B) S2 Cornell, Gary T 31 RR14008B.
4

8TH GRADE GLOBAL 
STUDIES B

6(A-B) S2 Cornell, Gary T 26



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR14008B.4 8TH GRADE GLOBAL 
STUDIES B

4(A-B) S2 Cornell, Gary T 35

RR14008B.5 8TH GRADE GLOBAL 
STUDIES B

5(A-B) S2 Cornell, Gary T 34

RR08003.1 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

5(A-B) S1 Caddy, Troy W 20 RR08003.1 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

3(A-B) S1 Caddy, Troy W 19

RR08003.2 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

4(A-B) S1 Caddy, Troy W 25 RR08003.2 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

7(A-B) S1 Caddy, Troy W 32

RR08003.3 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

1(A-B) S1 Caddy, Troy W 34 RR08003.3 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

2(A-B) S2 Caddy, Troy W 30

RR08003.4 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

6(A-B) S1 Caddy, Troy W 25 RR08003.4 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

3(A-B) S2 Caddy, Troy W 28

RR08003.5 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

3(A-B) S2 Caddy, Troy W 16 RR08003.5 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

7(A-B) S2 Caddy, Troy W 25

RR08003.6 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

5(A-B) S2 Caddy, Troy W 17 RR08003.6 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

5(A-B) S1 Caddy, Troy W 8

RR08003.7 8TH STEAM 
EXPEDITIONS & COMP 
SCIENCE

6(A-B) S2 Caddy, Troy W 21

RR10910A.
1

A CAPELLA/ORCHESTRA 
A

4(A-B) S1 Wilcox, Sheila M 3

RR10910B.
1

A CAPELLA/ORCHESTRA 
B

4(A-B) S2 Wilcox, Sheila M 3

RR10230A.1 A CAPPELLA A 4(A-B) S1 Fettig, Chris 44 Teacher new to 
District

RR10230A.
1

A CAPPELLA A 4(A-B) S1 Krage, Matthew E 67 Teacher Left 
District

RR10230B.1 A CAPPELLA B 5(A-B) S2 Fettig, Chris 44 Teacher new to 
District

RR10230B.
1

A CAPPELLA B 4(A-B) S2 Krage, Matthew E 62 Teacher Left 
District

RR07102.1 ADVANCED HEALTH 
STUDIES

6(A-B) S1 Stefanich, 
Stephanie

32
New Course

RR01120.1 ADOBE PHOTOSHOP & 
DIGITAL PHOTO I

1(A-B) S1 Norland, Anthony 
P

16 Not Running is 
24-25

RR01121.1 ADOBE PHOTOSHOP & 
DIGITAL PHOTO II

1(A-B) S2 Norland, Anthony 
P

6 Not Running is 
24-25

RR19612.1 ADVANCED 
RECREATIONAL FITNESS

2(A-B) S1 Stefanich, 
Stephanie

12
New Course

RR19612.2 ADVANCED 
RECREATIONAL FITNESS

2(A-B) S2 Stefanich, 
Stephanie

4
New Course

RR12142.1 ADVANCED STRENGTH 
AND CONDITIONING

1(A-B) S2 Streier, Sean D 20 RR12142.1 ADVANCED STRENGTH 
AND CONDITIONING

4(A-B) S2 Greiner, Taryn 17
Teacher Cut



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR12142.2 ADVANCED STRENGTH 
AND CONDITIONING

5(A-B) S1 Streier, Sean D 27 RR12142.2 ADVANCED STRENGTH 
AND CONDITIONING

3(A-B) S1 Streier, Sean D 25

RR12142.3 ADVANCED STRENGTH 
AND CONDITIONING

7(A-B) S2 Streier, Sean D 13

RR05111C.
1

AMER LIT BEGINNING TO 
CIVIL WAR (CIS)

5(A-B) S1 Clennon, Jill N 22

RR05112C.
1

AMER LITERATURE 1865 
TO PRESENT (CIS)

7(A-B) S2 Clennon, Jill N 18

RR14253C.1 AMERICAN HISTORY 
1877 TO PRESENT (CIS)

2(A-B) S2 Conger, Liam F 31 RR14253C.
1

AMERICAN HISTORY 
1877 TO PRESENT (CIS)

1(A-B) S2 Conger, Liam F 18

RR14253C.2 AMERICAN HISTORY 
1877 TO PRESENT (CIS)

6(A-B) S2 Conger, Liam F 33 RR14253C.
2

AMERICAN HISTORY 
1877 TO PRESENT (CIS)

4(A-B) S2 Conger, Liam F 22

RR14252C.1 AMERICAN HISTORY TO 
1877 (CIS)

5(A-B) S1 Conger, Liam F 31 RR14252C.
1

AMERICAN HISTORY TO 
1877 (CIS)

4(A-B) S1 Conger, Liam F 12

RR14252C.2 AMERICAN HISTORY TO 
1877 (CIS)

6(A-B) S1 Conger, Liam F 34 RR14252C.
2

AMERICAN HISTORY TO 
1877 (CIS)

6(A-B) S1 Conger, Liam F 28

RR18335A.1 ANISHINAABE 
LANGUAGE I A

1(A-B) S1 Online 6 RR18300A.
1

OJIBWE I A 1(A-B) S1 Online 13

RR18335B.1 ANISHINAABE 
LANGUAGE I B

1(A-B) S2 Online 6 RR18300B.
1

OJIBWE I B 1(A-B) S2 Online 15

RR18337A.1 ANISHINAABE 
LANGUAGE II A

2(A-B) S1 Online 3

RR18337B.1 ANISHINAABE 
LANGUAGE II B

2(A-B) S2 Online 3

RR13202A.1 AP BIOLOGY A 5(A-B) S1 Strasser, 
Timothy F

33 RR13202A.
1

AP BIOLOGY A 2(A-B) S1 Strasser, Timothy 
F

15

RR13202B.1 AP BIOLOGY B 1(A-B) S2 Strasser, 
Timothy F

37 RR13202A.
2

AP BIOLOGY A 6(A-B) S1 Strasser, Timothy 
F

24

RR13202B.
1

AP BIOLOGY B 1(A-B) S2 Strasser, Timothy 
F

20

RR13202B.
2

AP BIOLOGY B 7(A-B) S2 Strasser, Timothy 
F

11

RR14422A.1 AP PSYCHOLOGY A 2(A-B) S1 Lutzka, 
Stephanie A

25 RR14422A.
1

AP PSYCHOLOGY A 1(A-B) S1 Lutzka, 
Stephanie A

20

RR14422A.2 AP PSYCHOLOGY A 6(A-B) S1 Lutzka, 
Stephanie A

25 RR14422A.
2

AP PSYCHOLOGY A 5(A-B) S1 Lutzka, 
Stephanie A

20

RR14422B.1 AP PSYCHOLOGY B 4(A-B) S2 Lutzka, 
Stephanie A

19 RR14422B.
1

AP PSYCHOLOGY B 2(A-B) S2 Lutzka, 
Stephanie A

16

RR14422B.2 AP PSYCHOLOGY B 7(A-B) S2 Lutzka, 
Stephanie A

28 RR14422B.
2

AP PSYCHOLOGY B 7(A-B) S2 Lutzka, 
Stephanie A

18

RR14307.1 AP US GOVERNMENT & 
POLITICS

2(A-B) S2 Krebs, Aimee M 29 New course for 
Teacher

RR14307.1 AP US GOVERNMENT & 
POLITICS

6(A-B) S2 Golobich, Steven 
L

17 Teacher move 
to ALP

RR14307.2 AP US GOVERNMENT & 
POLITICS

4(A-B) S2 Krebs, Aimee M 26 New course for 
Teacher



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR01550.1 ART JEWELRY AND 
METALS

7(A-B) S2 Custer, Deborah 
A

30 RR01550.1 ART JEWELRY AND 
METALS

5(A-B) S1 Custer, Deborah 
A

22

RR01550.2 ART JEWELRY AND 
METALS

7(A-B) S2 Custer, Deborah 
A

28

RR08210.1 AUTO MAINTENANCE 6-7(A-B) Q3 Eichholz, James 
R

22 RR08210.1 AUTO MAINTENANCE 5(A-B) S2 Eichholz, James 
R

19

RR08220.1 AUTO MECHANICS I 6-7(A-B) Q4 Eichholz, James 
R

21
New Course

RR10407A.1 BAND 7 A 6(A) S1 Szumal, Kevin A 33 New course for 
Teacher

RR10407A.
3

BAND 7 A 6(A) Q2 Melby, Daniel J 53 Teacher Left 
District

RR10407A.2 BAND 7 A 6(B) S1 Szumal, Kevin A 35 New course for 
Teacher

RR10407A.
4

BAND 7 A 6(A) S2 Melby, Daniel J 52 Teacher Left 
District

RR10407B.1 BAND 7 B 6(A) S2 Szumal, Kevin A 35 New course for 
Teacher

RR10407A.
5

BAND 7 B 6(B) Q2 Melby, Daniel J 44 Teacher Left 
District

RR10407B.2 BAND 7 B 6(B) S2 Szumal, Kevin A 33 New course for 
Teacher

RR10407A.
6

BAND 7 B 6(B) S2 Melby, Daniel J 45 Teacher Left 
District

RR10408A.1 BAND 8 A 7(A) S1 Szumal, Kevin A 38 RR10408A.
3

BAND 8 A 5(A) Q2 Szumal, Kevin A 45

RR10408A.2 BAND 8 A 7(B) S1 Szumal, Kevin A 38 RR10408A.
4

BAND 8 A 5(A) S2 Szumal, Kevin A 43

RR10408B.1 BAND 8 B 7(A) S2 Szumal, Kevin A 38 RR10408A.
5

BAND 8 A 5(B) Q2 Szumal, Kevin A 43

RR10408B.2 BAND 8 B 7(B) S2 Szumal, Kevin A 38 RR10408A.
6

BAND 8 A 5(B) S2 Szumal, Kevin A 43

RR10500A.1 BAND 9 A 5(A-B) S1 Szumal, Kevin A 19 RR10500A.
1

BAND 9 A 1(A-B) S1 Szumal, Kevin A 25

RR10500B.1 BAND 9 B 5(A-B) S2 Szumal, Kevin A 20 RR10500B.
1

BAND 9 B 1(A-B) S2 Szumal, Kevin A 24

RR10200A.1 BEL CANTO A 2(A-B) S1 Fettig, Chris 30 Teacher new to 
District

RR10200A.
1

BEL CANTO A 2(A-B) S1 Krage, Matthew E 31 Teacher Left 
District

RR10200B.1 BEL CANTO B 2(A-B) S2 Fettig, Chris 28 Teacher new to 
District

RR10200B.
1

BEL CANTO B 7(A-B) S2 Krage, Matthew E 26 Teacher Left 
District

RR13200A.1 BIOLOGY A 1(A-B) S1 Ufford, Todd D 26 RR13200A.
1

BIOLOGY A 2(A-B) S1 Parker, Betty 30 Not Teaching 
course in 24-25

RR13200A.2 BIOLOGY A 2(A-B) S1 Ufford, Todd D 27 RR13200A.
2

BIOLOGY A 3(A-B) S1 Parker, Betty 24 Not Teaching 
course in 24-25

RR13200A.3 BIOLOGY A 3(A-B) S1 Ufford, Todd D 29 RR13200A.
3

BIOLOGY A 6(A-B) S1 Parker, Betty 31 Not Teaching 
course in 24-25

RR13200A.4 BIOLOGY A 5(A-B) S1 Ufford, Todd D 28 RR13200A.
4

BIOLOGY A 5(A-B) S1 Ufford, Todd D 31

RR13200B.1 BIOLOGY B 3(A-B) S2 Ufford, Todd D 18 RR13200A.
5

BIOLOGY A 6(A-B) S1 Ufford, Todd D 33

RR13200B.2 BIOLOGY B 4(A-B) S2 Ufford, Todd D 34 RR13200A.
6

BIOLOGY A 7(A-B) S1 Ufford, Todd D 27



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR13200B.3 BIOLOGY B 6(A-B) S2 Ufford, Todd D 29 RR13200B.
1

BIOLOGY B 1(A-B) S2 Parker, Betty 32 Not Teaching 
course in 24-25

RR13200B.4 BIOLOGY B 7(A-B) S2 Ufford, Todd D 34 RR13200B.
2

BIOLOGY B 3(A-B) S2 Parker, Betty 24 Not Teaching 
course in 24-25

RR13200B.
3

BIOLOGY B 7(A-B) S2 Parker, Betty 27 Not Teaching 
course in 24-25

RR13200B.
4

BIOLOGY B 2(A-B) S2 Ufford, Todd D 34

RR13200B.
5

BIOLOGY B 4(A-B) S2 Ufford, Todd D 30

RR13200B.
6

BIOLOGY B 5(A-B) S2 Ufford, Todd D 31

RR13410.1 BOTANY 6(A-B) S1 Parker, Betty 38 New Course

RR08120.1 BUILDING 
CONSTRUCTION I

5-6(A-B) Q1 Foster, Gregory 
Alan

14 RR08120.1 BUILDING 
CONSTRUCTION I

1-2(A-B) Q1 Foster, Gregory 
Alan

11

RR08120.2 BUILDING 
CONSTRUCTION I

3-4(A-B) Q1 Foster, Gregory 
Alan

9

RR08122.1 BUILDING 
CONSTRUCTION II

5-6(A-B) Q4 Foster, Gregory 
Alan

13 RR08122.1 BUILDING 
CONSTRUCTION II

1-2(A-B) Q4 Foster, Gregory 
Alan

8

RR08122.2 BUILDING 
CONSTRUCTION II

3-4(A-B) Q4 Foster, Gregory 
Alan

7

RR09650AC
.1

CALCULUS I A (CIS) 1(A-B) S1 Peshel, Tara L 16 RR09650AC
.1

CALCULUS I A (CIS) 1(A-B) S1 Peshel, Tara L 3

RR09650BC
.1

CALCULUS I B (CIS) 1(A-B) S2 Peshel, Tara L 19 RR09650BC
.1

CALCULUS I B (CIS) 1(A-B) S2 Peshel, Tara L 3

RR03120.1 CAREER EXPLORATION 1(A-B) S1 Hammer, Kyle G 37 RR03120.1 CAREER EXPLORATION 1(A-B) S1 Hammer, Kyle G 29
RR03120.2 CAREER EXPLORATION 2(A-B) S1 Hammer, Kyle G 35 RR03120.2 CAREER EXPLORATION 5(A-B) S1 Hammer, Kyle G 35
RR03120.3 CAREER EXPLORATION 5(A-B) S1 Hammer, Kyle G 17 RR03120.3 CAREER EXPLORATION 7(A-B) S1 Hammer, Kyle G 25
RR03120.4 CAREER EXPLORATION 7(A-B) S1 Hammer, Kyle G 37 RR03120.4 CAREER EXPLORATION 2(A-B) S1 Ellefson, Susan K 16
RR03120.5 CAREER EXPLORATION 5(A-B) S1 Ellefson, Susan 

K
17 RR03120.5 CAREER EXPLORATION 5(A-B) S1 Ellefson, Susan K 28

RR03120.6 CAREER EXPLORATION 6(A-B) S1 Ellefson, Susan 
K

40 RR03120.6 CAREER EXPLORATION 6(A-B) S1 Ellefson, Susan K 25

RR03122.1 CAREER EXPLORATION 
10-12

3(A-B) S2 Ellefson, Susan K 24

RR19732A.1 CAREERS SEMINAR II A 2(A-B) S1 Galloway, 
August C

14
New Course

RR01200.1 CARTOON & ANIMATION 
BASICS

5(A-B) S2 Custer, Deborah 
A

13 RR01200.1 CARTOON & ANIMATION 
BASICS

6(A-B) S2 Custer, Deborah 
A

17

RR01106.1 CERAMICS & POTTERY 3(A-B) S2 Custer, Deborah 
A

29 RR01106.1 CERAMICS & POTTERY 7(A-B) S1 Norland, Anthony 
P

26



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR01106.2 CERAMICS & POTTERY 4(A-B) S2 Custer, Deborah 
A

30 RR01106.2 CERAMICS & POTTERY 2(A-B) S2 Norland, Anthony 
P

21

RR01106.3 CERAMICS & POTTERY 1(A-B) S1 Norland, 
Anthony P

18

RR01106.4 CERAMICS & POTTERY 7(A-B) S1 Norland, 
Anthony P

24

RR06400C.1 CHILD DEVELOPMENT 
AND LEARNING (CIS)

2(A-B) S2 Bauman, 
Jeannine M

22 RR06400C.
1

CHILD DEVELOPMENT 
AND LEARNING (CIS)

5(A-B) S1 Bauman, 
Jeannine M

12

RR06400C.
2

CHILD DEVELOPMENT 
AND LEARNING (CIS)

1(A-B) S2 Bauman, 
Jeannine M

9

RR10107A.1 CHOIR 7 A 6(A) S1 Fettig, Chris 29 Teacher new to 
District

RR10107A.
3

CHOIR 7 A 6(A) Q2 Krage, Matthew E 43 Teacher Left 
District

RR10107A.2 CHOIR 7 A 6(B) S1 Fettig, Chris 31 Teacher new to 
District

RR10107A.
4

CHOIR 7 A 6(A) S2 Krage, Matthew E 43 Teacher Left 
District

RR10107B.1 CHOIR 7 B 6(A) S2 Fettig, Chris 30 Teacher new to 
District

RR10107A.
5

CHOIR 7 B 6(B) Q2 Krage, Matthew E 29 Teacher Left 
District

RR10107B.2 CHOIR 7 B 6(B) S2 Fettig, Chris 28 Teacher new to 
District

RR10107A.
6

CHOIR 7 B 6(B) S2 Krage, Matthew E 28 Teacher Left 
District

RR10108A.1 CHOIR 8 A 7(A) S1 Fettig, Chris 43 Teacher new to 
District

RR10108A.
3

CHOIR 8 A 5(A) Q2 Krage, Matthew E 31 Teacher Left 
District

RR10108A.2 CHOIR 8 A 7(B) S1 Fettig, Chris 44 Teacher new to 
District

RR10108A.
4

CHOIR 8 A 5(A) S2 Krage, Matthew E 30 Teacher Left 
District

RR10108B.1 CHOIR 8 B 7(A) S2 Fettig, Chris 44 Teacher new to 
District

RR10108A.
5

CHOIR 8 A 5(B) Q2 Krage, Matthew E 44 Teacher Left 
District

RR10108B.2 CHOIR 8 B 7(B) S2 Fettig, Chris 44 Teacher new to 
District

RR10108A.
6

CHOIR 8 A 5(B) S2 Krage, Matthew E 41 Teacher Left 
District

RR09240C.1 COLLEGE ALGEBRA (CIS) 1(A-B) S1 Kowalski, 
Michael D

23 RR09240C.
1

COLLEGE ALGEBRA (CIS) 2(A-B) S2 Kowalski, Michael 
D

13

RR09240C.2 COLLEGE ALGEBRA (CIS) 3(A-B) S1 Kowalski, 
Michael D

26 RR09240C.
2

COLLEGE ALGEBRA (CIS) 3(A-B) S2 Kowalski, Michael 
D

23

RR09240C.3 COLLEGE ALGEBRA (CIS) 5(A-B) S1 Kowalski, 
Michael D

27 RR09240C.
3

COLLEGE ALGEBRA (CIS) 7(A-B) S2 Kowalski, Michael 
D

19

RR05405C.1 COLLEGE COMPOSITION 
I (CIS)

3-4(A-B) Q1 Clennon, Jill N 35 RR05405C.
1

COLLEGE COMPOSITION 
I (CIS)

2(A-B) S1 Clennon, Jill N 28

RR05405C.2 COLLEGE COMPOSITION 
I (CIS)

3-4(A-B) Q3 Clennon, Jill N 36 RR05405C.
2

COLLEGE COMPOSITION 
I (CIS)

3(A-B) S1 Clennon, Jill N 24

RR05405C.3 COLLEGE COMPOSITION 
I (CIS)

6-7(A-B) Q3 Clennon, Jill N 35

RR05406C.1 COLLEGE COMPOSITION 
II (CIS)

3-4(A-B) Q2 Clennon, Jill N 37 RR05406C.
1

COLLEGE COMPOSITION 
II (CIS)

3(A-B) S2 Clennon, Jill N 27

RR05406C.2 COLLEGE COMPOSITION 
II (CIS)

3-4(A-B) Q4 Clennon, Jill N 35 RR05406C.
2

COLLEGE COMPOSITION 
II (CIS)

5(A-B) S2 Clennon, Jill N 24

RR05406C.3 COLLEGE COMPOSITION 
II (CIS)

6-7(A-B) Q4 Clennon, Jill N 35



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR09450C.1 COLLEGE 
TRIGONOMETRY (CIS)

3(A-B) S2 Kowalski, 
Michael D

28 RR09450C.
1

COLLEGE 
TRIGONOMETRY (CIS)

1(A-B) S1 Kowalski, Michael 
D

20

RR09450C.2 COLLEGE 
TRIGONOMETRY (CIS)

5(A-B) S2 Kowalski, 
Michael D

25 RR09450C.
2

COLLEGE 
TRIGONOMETRY (CIS)

2(A-B) S1 Kowalski, Michael 
D

18

RR09450C.3 COLLEGE 
TRIGONOMETRY (CIS)

6(A-B) S2 Kowalski, 
Michael D

25 RR09450C.
3

COLLEGE 
TRIGONOMETRY (CIS)

3(A-B) S1 Kowalski, Michael 
D

18

RR06295.1 CULINARY ARTS I 4-5(A-B) S1 Andrie, Jade R 27 RR06300.1 CULINARY ARTS I 1(A-B) S1 Andrie, Jade R 26
RR06295.2 CULINARY ARTS I 4-5(A-B) S2 Andrie, Jade R 26 RR06300.2 CULINARY ARTS I 6(A-B) S1 Andrie, Jade R 25

RR06300.3 CULINARY ARTS I 5(A-B) S2 Andrie, Jade R 25
RR06300.4 CULINARY ARTS I 6(A-B) S2 Andrie, Jade R 22

RR06296.1 CULINARY ARTS II 1-2(A-B) S1 Andrie, Jade R 15 RR06301.1 CULINARY ARTS II 2(A-B) S1 Andrie, Jade R 11
RR06296.2 CULINARY ARTS II 1-2(A-B) S2 Andrie, Jade R 12 RR06301.2 CULINARY ARTS II 4(A-B) S1 Andrie, Jade R 5

RR06301.3 CULINARY ARTS II 1(A-B) S2 Andrie, Jade R 13
RR06301.4 CULINARY ARTS II 3(A-B) S2 Andrie, Jade R 10

RR08720.1 DESIGN AND 
CONSTRUCT I

4(A-B) S1 Fyre, David N 19 RR08720.1 DESIGN AND 
CONSTRUCT I

3(A-B) S1 Fyre, David N 19

RR08720.2 DESIGN AND 
CONSTRUCT I

7(A-B) S1 Fyre, David N 22 RR08720.2 DESIGN AND 
CONSTRUCT I

2(A-B) S1 Fyre, David N 19

RR08721.1 DESIGN AND 
CONSTRUCT II

7(A-B) S2 Fyre, David N 22 RR08721.1 DESIGN AND 
CONSTRUCT II

5(A-B) S2 Fyre, David N 20

RR01102.1 DRAWING 5(A-B) S1 Custer, Deborah 
A

18 RR01102.1 DRAWING 3(A-B) S2 Custer, Deborah 
A

26

RR01102.2 DRAWING 7(A-B) S1 Custer, Deborah 
A

26 RR01102.2 DRAWING 5(A-B) S1 Norland, Anthony 
P

27 Not Teaching 
course in 24-25

RR13105A.1 EARTH SCIENCE A 1(A-B) S1 Glade, Alison 37 New course for 
Teacher

RR13105A.
1

EARTH SCIENCE A 2(A-B) S1 Wetzel, Shane 20 Not Teaching 
course in 24-25

RR13105A.2 EARTH SCIENCE A 4(A-B) S1 Glade, Alison 39 New course for 
Teacher

RR13105A.
2

EARTH SCIENCE A 3(A-B) S1 Krage, Samantha 30 Teacher Left 
District

RR13105A.3 EARTH SCIENCE A 5(A-B) S1 Glade, Alison 36 New course for 
Teacher

RR13105A.
3

EARTH SCIENCE A 4(A-B) S1 Krage, Samantha 29 Teacher Left 
District

RR13105A.4 EARTH SCIENCE A 7(A-B) S1 Glade, Alison 37 New course for 
Teacher

RR13105A.
4

EARTH SCIENCE A 6(A-B) S1 Krage, Samantha 32 Teacher Left 
District

RR13105B.1 EARTH SCIENCE B 1(A-B) S2 Glade, Alison 34 New course for 
Teacher

RR13105A.
5

EARTH SCIENCE A 7(A-B) S1 Krage, Samantha 27 Teacher Left 
District

RR13105B.2 EARTH SCIENCE B 2(A-B) S2 Glade, Alison 37 New course for 
Teacher

RR13105B.
1

EARTH SCIENCE B 3(A-B) S2 Wetzel, Shane 30 Not Teaching 
course in 24-25

RR13105B.3 EARTH SCIENCE B 5(A-B) S2 Glade, Alison 38 New course for 
Teacher

RR13105B.
2

EARTH SCIENCE B 2(A-B) S2 Krage, Samantha 24 Teacher Left 
District

RR13105B.4 EARTH SCIENCE B 7(A-B) S2 Glade, Alison 41 New course for 
Teacher

RR13105B.
3

EARTH SCIENCE B 5(A-B) S2 Krage, Samantha 24 Teacher Left 
District

RR13105B.
4

EARTH SCIENCE B 6(A-B) S2 Krage, Samantha 28 Teacher Left 
District



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
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RR13105B.
5

EARTH SCIENCE B 7(A-B) S2 Krage, Samantha 26 Teacher Left 
District

RR07220C.1 EMERGENCY MEDICAL 
RESPONDER/BLS (CIS)

1-2(A-B) S2 Korpi, Laura 11 RR07220C.
1

EMERGENCY MEDICAL 
RESPONDER/BLS (CIS)

1-2(A-B) S2 Korpi, Laura 5

RR08131.1 ENGINEERING I 2(A-B) S1 Foster, Gregory 
Alan

21 RR08131.1 ENGINEERING I 2-3(A-B) Q3 Foster, Gregory 
Alan

0

RR05906A.1 ENG CONCEPTS FOR 
BUS, COMM, & ARTS II A

2(A-B) S1 Greenly, 
Jenessa L

23
New Course

RR05906A.2 ENG CONCEPTS FOR 
BUS, COMM, & ARTS II A

3(A-B) S1 Greenly, 
Jenessa L

26
New Course

RR05906B.1 ENG CONCEPTS FOR 
BUS, COMM, & ARTS II B

2(A-B) S2 Greenly, 
Jenessa L

24
New Course

RR05906B.2 ENG CONCEPTS FOR 
BUS, COMM, & ARTS II B

5(A-B) S2 Greenly, 
Jenessa L

24
New Course

RR05911A.1 ENG CONCEPTS FOR 
ENGIN, & NAT RES II A

1(A-B) S1 Norman, 
Benjamin

34
New Course

RR05911A.2 ENG CONCEPTS FOR 
ENGIN, & NAT RES II A

5(A-B) S1 Norman, 
Benjamin

28
New Course

RR05911B.1 ENG CONCEPTS FOR 
ENGIN, & NAT RES II B

3(A-B) S2 Norman, 
Benjamin

21
New Course

RR05911B.2 ENG CONCEPTS FOR 
ENGIN, & NAT RES II B

4(A-B) S2 Norman, 
Benjamin

32
New Course

RR05916A.1 ENG CONCEPTS FOR 
HLTH & HUMAN SERV II A

7(A-B) S1 Thompson, 
Nicholas J

34
New Course

RR05916B.1 ENG CONCEPTS FOR 
HLTH & HUMAN SERV II B

5(A-B) S2 Thompson, 
Nicholas J

25
New Course

RR05004A.1 ENGLISH 7 A 1(A-B) S1 Berry, Daniel M 35 RR05004A.
1

ENGLISH 7 A 1(A-B) S1 Berry, Daniel M 29

RR05004A.2 ENGLISH 7 A 2(A-B) S1 Berry, Daniel M 22 RR05004A.
2

ENGLISH 7 A 2(A-B) S1 Berry, Daniel M 27

RR05004A.3 ENGLISH 7 A 3(A-B) S1 Berry, Daniel M 36 RR05004A.
3

ENGLISH 7 A 3(A-B) S1 Berry, Daniel M 31

RR05004A.4 ENGLISH 7 A 5(A-B) S1 Berry, Daniel M 35 RR05004A.
4

ENGLISH 7 A 7(A-B) S1 Berry, Daniel M 26

RR05004A.5 ENGLISH 7 A 7(A-B) S1 Berry, Daniel M 34 RR05004A.
5

ENGLISH 7 A 5(A-B) S1 Berry, Daniel M 25

RR05004B.1 ENGLISH 7 B 1(A-B) S2 Berry, Daniel M 35 RR05004B.
1

ENGLISH 7 B 1(A-B) S2 Berry, Daniel M 26

RR05004B.2 ENGLISH 7 B 2(A-B) S2 Berry, Daniel M 36 RR05004B.
2

ENGLISH 7 B 2(A-B) S2 Berry, Daniel M 25

RR05004B.3 ENGLISH 7 B 3(A-B) S2 Berry, Daniel M 36 RR05004B.
3

ENGLISH 7 B 3(A-B) S2 Berry, Daniel M 34

RR05004B.4 ENGLISH 7 B 4(A-B) S2 Berry, Daniel M 20 RR05004B.
4

ENGLISH 7 B 7(A-B) S2 Berry, Daniel M 29

RR05004B.5 ENGLISH 7 B 5(A-B) S2 Berry, Daniel M 35 RR05004B.
5

ENGLISH 7 B 5(A-B) S2 Berry, Daniel M 24
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RR05010A.1 ENGLISH 8 A 2(A-B) S1 Musich, Mary F 29 RR05010A.
1

ENGLISH 8 A 1(A-B) S1 Musich, Mary F 36

RR05010A.2 ENGLISH 8 A 3(A-B) S1 Musich, Mary F 21 RR05010A.
2

ENGLISH 8 A 2(A-B) S1 Musich, Mary F 21

RR05010A.3 ENGLISH 8 A 4(A-B) S1 Musich, Mary F 30 RR05010A.
3

ENGLISH 8 A 3(A-B) S1 Musich, Mary F 15

RR05010A.4 ENGLISH 8 A 5(A-B) S1 Musich, Mary F 25 RR05010A.
4

ENGLISH 8 A 4(A-B) S1 Musich, Mary F 24

RR05010A.5 ENGLISH 8 A 6(A-B) S1 Musich, Mary F 30 RR05010A.
5

ENGLISH 8 A 6(A-B) S1 Musich, Mary F 32

RR05010B.1 ENGLISH 8 B 2(A-B) S2 Musich, Mary F 36 RR05010B.
1

ENGLISH 8 B 1(A-B) S2 Musich, Mary F 30

RR05010B.2 ENGLISH 8 B 3(A-B) S2 Musich, Mary F 22 RR05010B.
2

ENGLISH 8 B 2(A-B) S2 Musich, Mary F 29

RR05010B.3 ENGLISH 8 B 4(A-B) S2 Musich, Mary F 37 RR05010B.
3

ENGLISH 8 B 3(A-B) S2 Musich, Mary F 17

RR05010B.4 ENGLISH 8 B 5(A-B) S2 Musich, Mary F 20 RR05010B.
4

ENGLISH 8 B 4(A-B) S2 Musich, Mary F 29

RR05010B.5 ENGLISH 8 B 6(A-B) S2 Musich, Mary F 20 RR05010B.
5

ENGLISH 8 B 6(A-B) S2 Musich, Mary F 22

RR05905A.1 ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
A

1(A-B) S1 Greenly, 
Jenessa L

24 RR05905A.
1

ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
A

2(A-B) S1 Greenly, Jenessa 
L

40

RR05905B.1 ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
B

4(A-B) S2 Greenly, 
Jenessa L

24 RR05905A.
2

ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
A

4(A-B) S1 Greenly, Jenessa 
L

38

RR05910A.1 ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES A

2(A-B) S1 Norman, 
Benjamin

22 RR05905A.
3

ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
A

5(A-B) S1 Greenly, Jenessa 
L

28

RR05910A.2 ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES A

6(A-B) S1 Norman, 
Benjamin

32 RR05905B.
1

ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
B

3(A-B) S2 Greenly, Jenessa 
L

37

RR05910B.1 ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES B

2(A-B) S2 Norman, 
Benjamin

27 RR05905B.
2

ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
B

4(A-B) S2 Greenly, Jenessa 
L

31

RR05910B.2 ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES B

5(A-B) S2 Norman, 
Benjamin

28 RR05905B.
3

ENGLISH CONCEPTS 
FOR BUS, COMM, & ARTS 
B

7(A-B) S2 Greenly, Jenessa 
L

31

RR05915A.1 ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV A

6(A-B) S1 Thompson, 
Nicholas J

31 RR05910A.
1

ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES A

4(A-B) S1 Norman, 
Benjamin

28

RR05915B.1 ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV B

6(A-B) S2 Thompson, 
Nicholas J

31 RR05910A.
2

ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES A

5(A-B) S1 Norman, 
Benjamin

32

RR05910A.
3

ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES A

6(A-B) S1 Norman, 
Benjamin

26

RR05910B.
1

ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES B

2(A-B) S2 Norman, 
Benjamin

27

RR05910B.
2

ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES B

4(A-B) S2 Norman, 
Benjamin

33



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
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Course Name Expression Term Teacher Name Students
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RR05910B.
3

ENGLISH CONCEPTS 
FOR ENGIN, & NAT RES B

7(A-B) S2 Norman, 
Benjamin

24

RR05915A.
1

ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV A

3(A-B) S1 Thompson, 
Nicholas J

29

RR05915A.
2

ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV A

5(A-B) S1 Thompson, 
Nicholas J

31

RR05915A.
3

ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV A

7(A-B) S1 Thompson, 
Nicholas J

28

RR05915B.
1

ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV B

1(A-B) S2 Thompson, 
Nicholas J

23

RR05915B.
2

ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV B

5(A-B) S2 Thompson, 
Nicholas J

25

RR05915B.
3

ENGLISH CONCEPTS 
FOR HLTH & HUMAN 
SERV B

6(A-B) S2 Thompson, 
Nicholas J

30

RR05095A.1 ENGLISH LANGUAGE 
DEVELOPMENT A

6(A-B) S1 ? 0 RR05095A.
1

ENGLISH LANGUAGE 
DEVELOPMENT A

7(A-B) S1 Meissner 
DeVries, Deb Retiring

RR05095B.1 ENGLISH LANGUAGE 
DEVELOPMENT B

6(A-B) S2 ? 0 RR05095B.
1

ENGLISH LANGUAGE 
DEVELOPMENT B

7(A-B) S2 Meissner 
DeVries, Deb Retiring

RR02110A.1 ENTREPRENEURSHIP A 6(A-B) S1 Hammer, Kyle G 8 RR02110A.
1

ENTREPRENEURSHIP A 3(A-B) S1 Hammer, Kyle G 11

RR02110B.1 ENTREPRENEURSHIP B 7(A-B) S2 Hammer, Kyle G 8 RR02110B.
1

ENTREPRENEURSHIP B 1(A-B) S2 Hammer, Kyle G 7

RR13710A.1 ENVIRONMENTAL 
SCIENCE A

1(A-B) S2 Parker, Betty 33 New course for 
Teacher

RR13710A.
1

ENVIRONMENTAL 
SCIENCE A

4(A-B) S1 Glade, Alison 32 Not Teaching 
course in 24-25

RR13710A.
2

ENVIRONMENTAL 
SCIENCE A

6(A-B) S1 Glade, Alison 34 Not Teaching 
course in 24-25

RR13710B.
1

ENVIRONMENTAL 
SCIENCE B

6(A-B) S2 Glade, Alison 29 Not Teaching 
course in 24-25

RR13710B.
2

ENVIRONMENTAL 
SCIENCE B

7(A-B) S2 Glade, Alison 25 Not Teaching 
course in 24-25

RR19508.1 EVERYDAY ECONOMICS 2(A-B) S2 Deedrick, 
Rebekah J

11 New Course 
SPED 

RR12130.1 EVERYDAY FITNESS 9-12 3(A-B) S1 Stefanich, 
Stephanie

20 Course Not 
Running In 24-
25

RR12130.2 EVERYDAY FITNESS 9-12 7(A-B) S2 Stefanich, 
Stephanie

17 Course Not 
Running In 24-
25

RR19302A.1 EVERYDAY MATH A 5(A-B) S1 Martinson, 
Kianna

8 New Teacher 
SPED

RR19302A.
1

EVERYDAY MATH A 7(A-B) S1 Rosati, Kortney J 6
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RR19302B.1 EVERYDAY MATH B 5(A-B) S2 Martinson, 
Kianna

8 New Teacher 
SPED

RR19302B.
1

EVERYDAY MATH B 5(A-B) S2 Rosati, Kortney J 9

RR12108.1 EVERYDAY RECREATION 
9TH

1(A-B) S2 Brainard, Paul A 31
New Course

RR12108.2 EVERYDAY RECREATION 
9TH

4(A-B) S2 Brainard, Paul A 34
New Course

RR19505A.1 EVERYDAY SOCIAL 
STUDIES A

2(A-B) S1 Martinson, 
Kianna

11 New Teacher 
SPED

RR19505A.
1

EVERYDAY SOCIAL 
STUDIES A

4(A-B) S1 Golobich, Steven 
L

20

RR19505A.2 EVERYDAY SOCIAL 
STUDIES A

3(A-B) S1 Martinson, 
Kianna

10 New Teacher 
SPED

RR19505B.
1

EVERYDAY SOCIAL 
STUDIES B

2(A-B) S2 Rudolph, Macoy 20

RR19505B.1 EVERYDAY SOCIAL 
STUDIES B

2(A-B) S2 Martinson, 
Kianna

12 New Teacher 
SPED

RR19505B.2 EVERYDAY SOCIAL 
STUDIES B

3(A-B) S2 Martinson, 
Kianna

9 New Teacher 
SPED

RR13312A.1 FOOD CHEMISTRY A 4(A-B) S1 Parker, Betty 32 New Course
RR13312A.2 FOOD CHEMISTRY A 7(A-B) S1 Parker, Betty 32 New Course
RR13312B.1 FOOD CHEMISTRY B 4(A-B) S2 Parker, Betty 30 New Course
RR13312B.2 FOOD CHEMISTRY B 6(A-B) S2 Parker, Betty 33 New Course

RR06303.1 FOODS AND NUTRITION 6(A-B) S1 Andrie, Jade R 30 RR06303.1 FOODS AND NUTRITION 5(A-B) S1 Andrie, Jade R 27
RR06303.2 FOODS AND NUTRITION 6(A-B) S2 Bauman, 

Jeannine M
30 RR06303.2 FOODS AND NUTRITION 4(A-B) S2 Andrie, Jade R 28

RR06303.3 FOODS AND NUTRITION 5(A-B) S2 Bauman, 
Jeannine M

25

RR19202A.1 FUNCTIONAL ENGLISH A 4(A-B) S1 King, Amber Ann 15
SPED

RR19202A.
1

FUNCTIONAL ENGLISH A 3(A-B) S1 King, Amber Ann 17

RR19202B.1 FUNCTIONAL ENGLISH B 5(A-B) S2 King, Amber Ann 15
SPED

RR19202B.
1

FUNCTIONAL ENGLISH B 5(A-B) S2 King, Amber Ann 14

RR12105.1 GENERAL 9TH PHY ED 2(A-B) S1 Brainard, Paul A 35 New Course
RR12105.2 GENERAL 9TH PHY ED 3(A-B) S1 Brainard, Paul A 35 New Course
RR12105.3 GENERAL 9TH PHY ED 4(A-B) S1 Brainard, Paul A 35 New Course

RR01050.1 GENERAL ART 2(A-B) S2 Custer, Deborah 
A

28 RR01050.1 GENERAL ART 5(A-B) S2 Custer, Deborah 
A

25

RR09310A.1 GEOMETRY A 3(A-B) S1 Chad, 
Christopher J

32 RR09310A.
1

GEOMETRY A 1(A-B) S1 Skadsem, Brian 
K

25 Not Teaching 
course in 24-25

RR09310A.2 GEOMETRY A 4(A-B) S1 Chad, 
Christopher J

34 RR09310A.
2

GEOMETRY A 2(A-B) S1 Skadsem, Brian 
K

17 Not Teaching 
course in 24-25

RR09310A.3 GEOMETRY A 2(A-B) S1 Tikkanen, 
Andrew J

27 New course for 
Teacher

RR09310A.
3

GEOMETRY A 2(A-B) S1 Chad, 
Christopher J

29

RR09310B.1 GEOMETRY B 2(A-B) S2 Chad, 
Christopher J

32 RR09310A.
4

GEOMETRY A 3(A-B) S1 Chad, 
Christopher J

32
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RR09310B.2 GEOMETRY B 1(A-B) S2 Tikkanen, 
Andrew J

32 New course for 
Teacher

RR09310A.
5

GEOMETRY A 7(A-B) S1 Skadsem, Brian 
K

19 Not Teaching 
course in 24-25

RR09310B.3 GEOMETRY B 7(A-B) S2 Chad, 
Christopher J

31 RR09310A.
6

GEOMETRY A 7(A-B) S1 Chad, 
Christopher J

30

RR09310B.
1

GEOMETRY B 2(A-B) S2 Skadsem, Brian 
K

18 Not Teaching 
course in 24-25

RR09310B.
2

GEOMETRY B 3(A-B) S2 Skadsem, Brian 
K

9 Not Teaching 
course in 24-25

RR09310B.
3

GEOMETRY B 3(A-B) S2 Chad, 
Christopher J

30

RR09310B.
4

GEOMETRY B 5(A-B) S2 Skadsem, Brian 
K

16 Not Teaching 
course in 24-25

RR09310B.
5

GEOMETRY B 6(A-B) S2 Chad, 
Christopher J

35

RR09310B.
6

GEOMETRY B 7(A-B) S2 Chad, 
Christopher J

34

RR18200A.1 GERMAN I A 7(A-B) S1 Kowalski, Terri L 15 RR18200A.
1

GERMAN I A 2(A-B) S1 Kowalski, Terri L 19

RR18200B.1 GERMAN I B 7(A-B) S2 Kowalski, Terri L 15 RR18200A.
2

GERMAN I A 6(A-B) S1 Kowalski, Terri L 16

RR18225A.1 GERMAN II A 5(A-B) S1 Kowalski, Terri L 20 RR18200B.
1

GERMAN I B 5(A-B) S2 Kowalski, Terri L 11

RR18225B.1 GERMAN II B 2(A-B) S2 Kowalski, Terri L 21 RR18200B.
2

GERMAN I B 6(A-B) S2 Kowalski, Terri L 17

RR18225A.
1

GERMAN II A 7(A-B) S1 Kowalski, Terri L 24

RR18225B.
1

GERMAN II B 2(A-B) S2 Kowalski, Terri L 24

RR14305.1 GOVERNMENT 12 4(A-B) S2 Conger, Liam F 33 RR14305.1 GOVERNMENT 12 3(A-B) S2 Conger, Liam F 14
RR14305.2 GOVERNMENT 12 2(A-B) S2 Ellefson, Susan 

K
35 New course for 

Teacher
RR14305.2 GOVERNMENT 12 3(A-B) S1 Golobich, Steven 

L
30 Teacher move 

to ALP
RR14305.3 GOVERNMENT 12 6(A-B) S1 Krebs, Aimee M 15 Not Teaching 

course in 24-25
RR14305.4 GOVERNMENT 12 5(A-B) S2 Krebs, Aimee M 23 Not Teaching 

course in 24-25

HEALTH 8 4(A-B) S1 Friedlieb, Evan T 26 New course for 
Teacher

RR12012.1 HEALTH 8 3(A-B) S1 Greiner, Taryn 22
Teacher Cut

RR12012.1 HEALTH 8 4(A-B) S2 Friedlieb, Evan T 32 New course for 
Teacher

RR12012.2 HEALTH 8 4(A-B) S1 Greiner, Taryn 30
Teacher Cut

RR12012.2 HEALTH 8 3(A-B) S1 Streier, Sean D 22 RR12012.3 HEALTH 8 5(A-B) S2 Greiner, Taryn 7 Teacher Cut
RR12012.3 HEALTH 8 2(A-B) S1 Streier, Sean D 20 RR12012.4 HEALTH 8 2(A-B) S1 Greiner, Taryn 28 Teacher Cut
RR12012.4 HEALTH 8 5(A-B) S2 Streier, Sean D 31 RR12012.5 HEALTH 8 7(A-B) S1 Streier, Sean D 30
RR12012.5 HEALTH 8 3(A-B) S2 Streier, Sean D 30 RR12012.6 HEALTH 8 4(A-B) S2 Streier, Sean D 32
RR12012.6
RR09210A.1 HIGH SCHOOL ALGEBRA 

I A
2(A-B) S1 Savela, Dawn 28 RR09210A.

1
HIGH SCHOOL ALGEBRA 
I A

3(A-B) S1 Savela, Dawn 25
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RR09210A.2 HIGH SCHOOL ALGEBRA 
I A

3(A-B) S1 Savela, Dawn 37 RR09210A.
2

HIGH SCHOOL ALGEBRA 
I A

4(A-B) S1 Savela, Dawn 29

RR09210A.3 HIGH SCHOOL ALGEBRA 
I A

5(A-B) S1 Savela, Dawn 30 RR09210A.
3

HIGH SCHOOL ALGEBRA 
I A

6(A-B) S1 Savela, Dawn 30

RR09210A.4 HIGH SCHOOL ALGEBRA 
I A

7(A-B) S1 Savela, Dawn 31 RR09210A.
4

HIGH SCHOOL ALGEBRA 
I A

7(A-B) S1 Savela, Dawn 28

RR09210B.1 HIGH SCHOOL ALGEBRA 
I B

2(A-B) S2 Savela, Dawn 33 RR09210B.
1

HIGH SCHOOL ALGEBRA 
I B

1(A-B) S2 Savela, Dawn 28

RR09210B.2 HIGH SCHOOL ALGEBRA 
I B

3(A-B) S2 Savela, Dawn 34 RR09210B.
2

HIGH SCHOOL ALGEBRA 
I B

2(A-B) S2 Savela, Dawn 28

RR09210B.3 HIGH SCHOOL ALGEBRA 
I B

4(A-B) S2 Savela, Dawn 33 RR09210B.
3

HIGH SCHOOL ALGEBRA 
I B

4(A-B) S2 Savela, Dawn 0

RR09210B.4 HIGH SCHOOL ALGEBRA 
I B

5(A-B) S2 Savela, Dawn 26 RR09210B.
4

HIGH SCHOOL ALGEBRA 
I B

6(A-B) S2 Savela, Dawn 30

RR09230A.1 HIGH SCHOOL ALGEBRA 
II A

7(A-B) S1 Peshel, Tara L 32 RR09230A.
1

HIGH SCHOOL ALGEBRA 
II A

3(A-B) S1 Peshel, Tara L 31

RR09230A.2 HIGH SCHOOL ALGEBRA 
II A

2(A-B) S1 Kowalski, 
Michael D

36 RR09230A.
2

HIGH SCHOOL ALGEBRA 
II A

5(A-B) S1 Peshel, Tara L 32

RR09230A.3 HIGH SCHOOL ALGEBRA 
II A

4(A-B) S1 Kowalski, 
Michael D

30 RR09230A.
3

HIGH SCHOOL ALGEBRA 
II A

6(A-B) S1 Kowalski, Michael 
D

19

RR09230B.1 HIGH SCHOOL ALGEBRA 
II B

7(A-B) S2 Peshel, Tara L 35 RR09230A.
4

HIGH SCHOOL ALGEBRA 
II A

7(A-B) S1 Kowalski, Michael 
D

29

RR09230B.2 HIGH SCHOOL ALGEBRA 
II B

1(A-B) S2 Kowalski, 
Michael D

31 RR09230B.
1

HIGH SCHOOL ALGEBRA 
II B

3(A-B) S2 Peshel, Tara L 28

RR09230B.3 HIGH SCHOOL ALGEBRA 
II B

2(A-B) S2 Kowalski, 
Michael D

33 RR09230B.
2

HIGH SCHOOL ALGEBRA 
II B

7(A-B) S2 Peshel, Tara L 17

RR09230B.
3

HIGH SCHOOL ALGEBRA 
II B

1(A-B) S2 Kowalski, Michael 
D

30

RR09230B.
4

HIGH SCHOOL ALGEBRA 
II B

6(A-B) S2 Kowalski, Michael 
D

27

RR08400.1 HOME MAINTENANCE 5-6(A-B) Q3 Foster, Gregory 
Alan

18 RR08400.1 HOME MAINTENANCE 2-3(A-B) Q2 Foster, Gregory 
Alan

12

RR14007A.1 HONORS 7TH GRADE US 
STUDIES A

3(A-B) S1 Kunz, David C 30 RR14007A.
1

HONORS 7TH GRADE US 
STUDIES A

2(A-B) S1 Kunz, David C 14

RR14007B.1 HONORS 7TH GRADE US 
STUDIES B

4(A-B) S2 Kunz, David C 30 RR14007A.
2

HONORS 7TH GRADE US 
STUDIES A

4(A-B) S1 Kunz, David C 25

RR14007B.
1

HONORS 7TH GRADE US 
STUDIES B

2(A-B) S2 Kunz, David C 11

RR14007B.
2

HONORS 7TH GRADE US 
STUDIES B

3(A-B) S2 Kunz, David C 24

RR09016A.1 HONORS 8TH GRADE 
ALGEBRA I A

1(A-B) S1 Savela, Dawn 25 RR09016A.
1

HONORS 8TH GRADE 
ALGEBRA I A

2(A-B) S1 Savela, Dawn 22

RR09016B.1 HONORS 8TH GRADE 
ALGEBRA I B

6(A-B) S2 Savela, Dawn 25 RR09016B.
1

HONORS 8TH GRADE 
ALGEBRA I B

7(A-B) S2 Savela, Dawn 21

RR14009A.1 HONORS 8TH GRADE 
GLOBAL STUDIES A

5(A-B) S1 Kunz, David C 39 RR14009A.
1

HONORS 8TH GRADE 
GLOBAL STUDIES A

3(A-B) S1 Cornell, Gary T 20



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR14009B.1 HONORS 8TH GRADE 
GLOBAL STUDIES B

5(A-B) S2 Kunz, David C 39 RR14009A.
2

HONORS 8TH GRADE 
GLOBAL STUDIES A

6(A-B) S1 Kunz, David C 31

RR14009B.
1

HONORS 8TH GRADE 
GLOBAL STUDIES B

2(A-B) S2 Cornell, Gary T 17

RR14009B.
2

HONORS 8TH GRADE 
GLOBAL STUDIES B

4(A-B) S2 Kunz, David C 35

RR13106A.1 HONORS EARTH 
SCIENCE A

6(A-B) S1 Glade, Alison 30 New course for 
Teacher

RR13106A.
1

HONORS EARTH 
SCIENCE A

5(A-B) S1 Krage, Samantha 20 Teacher Left 
District

RR13106B.1 HONORS EARTH 
SCIENCE B

6(A-B) S2 Glade, Alison 30 New course for 
Teacher

RR13106B.
1

HONORS EARTH 
SCIENCE B

3(A-B) S2 Krage, Samantha 22 Teacher Left 
District

RR05005A.
1

HONORS ENGLISH 7 A 2(A-B) S1 Norman, 
Benjamin

27 Course Not 
Running In 24-
25

RR05005A.
2

HONORS ENGLISH 7 A 3(A-B) S1 Norman, 
Benjamin

19 Course Not 
Running In 24-
25

RR05005B.
1

HONORS ENGLISH 7 B 1(A-B) S2 Norman, 
Benjamin

18 Course Not 
Running In 24-
25

RR05005B.
2

HONORS ENGLISH 7 B 5(A-B) S2 Norman, 
Benjamin

25 Course Not 
Running In 24-
25

RR05011A.1 HONORS ENGLISH 8 A 2(A-B) S1 Clennon, Jill N 44 RR05011A.
1

HONORS ENGLISH 8 A 1(A-B) S1 Clennon, Jill N 32

RR05011B.1 HONORS ENGLISH 8 B 1(A-B) S2 Clennon, Jill N 44 RR05011B.
1

HONORS ENGLISH 8 B 1(A-B) S2 Clennon, Jill N 34

RR09312A.1 HONORS GEOMETRY A 1(A-B) S1 Tikkanen, 
Andrew J

24 RR09312A.
1

HONORS GEOMETRY A 4(A-B) S1 Tikkanen, 
Andrew J

29

RR09312B.1 HONORS GEOMETRY B 2(A-B) S2 Tikkanen, 
Andrew J

22 RR09312B.
1

HONORS GEOMETRY B 4(A-B) S2 Tikkanen, 
Andrew J

27

RR05205A.1 HONORS GLOBAL & 
INTERCULTURAL LIT A

3(A-B) S1 Norman, 
Benjamin

32 New course for 
Teacher

RR05205A.
1

HONORS GLOBAL & 
INTERCULTURAL LIT A

1(A-B) S1 Thompson, 
Nicholas J

28 Teacher .5 at 
the ALP

RR05205B.1 HONORS GLOBAL & 
INTERCULTURAL LIT B

6(A-B) S2 Norman, 
Benjamin

31 New course for 
Teacher

RR05205A.
2

HONORS GLOBAL & 
INTERCULTURAL LIT A

2(A-B) S1 Thompson, 
Nicholas J

22 Teacher .5 at 
the ALP

RR05205B.
1

HONORS GLOBAL & 
INTERCULTURAL LIT B

2(A-B) S2 Thompson, 
Nicholas J

20 Teacher .5 at 
the ALP

RR05205B.
2

HONORS GLOBAL & 
INTERCULTURAL LIT B

3(A-B) S2 Thompson, 
Nicholas J

29 Teacher .5 at 
the ALP

RR09232A.1 HONORS HIGH SCHOOL 
ALGEBRA II A

4(A-B) S1 Kemp, Angela D 28 RR09232A.
1

HONORS HIGH SCHOOL 
ALGEBRA II A

7(A-B) S1 Peshel, Tara L 23 Not Teaching 
course in 24-25

RR09232B.1 HONORS HIGH SCHOOL 
ALGEBRA II B

5(A-B) S2 Kemp, Angela D 27 RR09232A.
2

HONORS HIGH SCHOOL 
ALGEBRA II A

5(A-B) S1 Kemp, Angela D 15

RR09232B.
1

HONORS HIGH SCHOOL 
ALGEBRA II B

2(A-B) S2 Peshel, Tara L 21 Not Teaching 
course in 24-25

RR09232B.
2

HONORS HIGH SCHOOL 
ALGEBRA II B

6(A-B) S2 Kemp, Angela D 16



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR13007A.1 HONORS INTEGRATED 
SCIENCE 7 A

1(A-B) S1 Wetzel, Shane 27 New course for 
Teacher

RR13007A.
1

HONORS INTEGRATED 
SCIENCE 7 A

1(A-B) S1 Glade, Alison 21 Not Teaching 
course in 24-25

RR13007B.1 HONORS INTEGRATED 
SCIENCE 7 B

3(A-B) S2 Wetzel, Shane 27 New course for 
Teacher

RR13007A.
2

HONORS INTEGRATED 
SCIENCE 7 A

3(A-B) S1 Glade, Alison 29 Not Teaching 
course in 24-25

RR13007B.
1

HONORS INTEGRATED 
SCIENCE 7 B

2(A-B) S2 Glade, Alison 23 Not Teaching 
course in 24-25

RR13007B.
2

HONORS INTEGRATED 
SCIENCE 7 B

4(A-B) S2 Glade, Alison 23 Not Teaching 
course in 24-25

RR13009A.1 HONORS INTEGRATED 
SCIENCE 8 A

4(A-B) S1 Borich, Brandon 39 RR13009A.
1

HONORS INTEGRATED 
SCIENCE 8 A

3(A-B) S1 Borich, Brandon 21

RR13009B.1 HONORS INTEGRATED 
SCIENCE 8 B

4(A-B) S2 Borich, Brandon 39 RR13009A.
2

HONORS INTEGRATED 
SCIENCE 8 A

4(A-B) S1 Borich, Brandon 27

RR13009B.
1

HONORS INTEGRATED 
SCIENCE 8 B

2(A-B) S2 Borich, Brandon 28

RR13009B.
2

HONORS INTEGRATED 
SCIENCE 8 B

3(A-B) S2 Borich, Brandon 16

RR05103A.1 HONORS LITERATURE 
AND COMMUNICATION A

5(A-B) S1 Takanen, Sheila 
L

39 RR05103A.
1

HONORS LITERATURE 
AND COMMUNICATION A

6(A-B) S1 Takanen, Sheila 
L

37

RR05103B.1 HONORS LITERATURE 
AND COMMUNICATION B

5(A-B) S2 Takanen, Sheila 
L

39 RR05103B.
1

HONORS LITERATURE 
AND COMMUNICATION B

2(A-B) S2 Takanen, Sheila 
L

34

RR09006A.1 HONORS MATH 7 A 2(A-B) S1 Kortekaas, 
Jessica L

26 RR09006A.
1

HONORS MATH 7 A 1(A-B) S1 Kortekaas, 
Jessica L

32

RR09006B.1 HONORS MATH 7 B 2(A-B) S2 Kortekaas, 
Jessica L

26 RR09006B.
1

HONORS MATH 7 B 1(A-B) S2 Kortekaas, 
Jessica L

28

RR14101.1 HONORS SOCIAL 
STUDIES FOUNDATIONS 
9

4(A-B) S1 Christiansen, 
Isaac H

35 RR14101.1 HONORS SOCIAL 
STUDIES FOUNDATIONS 
9

2(A-B) S1 Christiansen, 
Isaac H

21

RR14101.2 HONORS SOCIAL 
STUDIES FOUNDATIONS 
9

3(A-B) S2 Christiansen, 
Isaac H

40 RR14101.2 HONORS SOCIAL 
STUDIES FOUNDATIONS 
9

3(A-B) S1 Christiansen, 
Isaac H

24

RR14201A.1 HONORS WORLD 
HISTORY 10 A

1(A-B) S1 Lutzka, 
Stephanie A

22 RR14201A.
1

HONORS WORLD 
HISTORY 10 A

3(A-B) S1 Lutzka, 
Stephanie A

30

RR14201A.2 HONORS WORLD 
HISTORY 10 A

7(A-B) S1 Lutzka, 
Stephanie A

21 RR14201A.
2

HONORS WORLD 
HISTORY 10 A

6(A-B) S1 Lutzka, 
Stephanie A

28

RR14201B.1 HONORS WORLD 
HISTORY 10 B

2(A-B) S2 Lutzka, 
Stephanie A

15 RR14201B.
1

HONORS WORLD 
HISTORY 10 B

1(A-B) S2 Lutzka, 
Stephanie A

27

RR14201B.2 HONORS WORLD 
HISTORY 10 B

3(A-B) S2 Lutzka, 
Stephanie A

28 RR14201B.
2

HONORS WORLD 
HISTORY 10 B

5(A-B) S2 Lutzka, 
Stephanie A

29

RR06310.1 HOUSING & INTERIOR 
DESIGN

7(A-B) S2 Andrie, Jade R 30
New Course

RR13604C.1 HUMAN ANATOMY & 
PHYSIOLOGY I (CIS)

1(A-B) S1 Parker, Betty 30 RR13604C.
1

HUMAN ANATOMY & 
PHYSIOLOGY I (CIS)

4(A-B) S1 Ufford, Todd D 24



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR13604C.2 HUMAN ANATOMY & 
PHYSIOLOGY I (CIS)

2(A-B) S1 Parker, Betty 18 RR13604C.
2

HUMAN ANATOMY & 
PHYSIOLOGY I (CIS)

7(A-B) S1 Parker, Betty 24

RR13604C.3 HUMAN ANATOMY & 
PHYSIOLOGY I (CIS)

7(A-B) S1 Ufford, Todd D 29 RR13605C.
1

HUMAN ANATOMY & 
PHYSIOLOGY II (CIS)

2(A-B) S2 Parker, Betty 21

RR13605C.1 HUMAN ANATOMY & 
PHYSIOLOGY II (CIS)

2(A-B) S2 Parker, Betty 20 RR13605C.
2

HUMAN ANATOMY & 
PHYSIOLOGY II (CIS)

6(A-B) S2 Ufford, Todd D 22

RR13605C.2 HUMAN ANATOMY & 
PHYSIOLOGY II (CIS)

5(A-B) S2 Parker, Betty 27

RR13605C.3 HUMAN ANATOMY & 
PHYSIOLOGY II (CIS)

1(A-B) S2 Ufford, Todd D 29

RR08710.1 iCONSTRUCT 5-6(A-B) Q2 Foster, Gregory 
Alan

12
New Course

RR08700.1 iDESIGN 3(A-B) S1 Foster, Gregory 
Alan

21 RR08700.1 iDESIGN 6(A-B) S1 Foster, Gregory 
Alan

15

RR08700.2 iDESIGN 3(A-B) S2 Foster, Gregory 
Alan

22

RR09013A.1 INFORMAL 8TH GRADE 
ALGEBRA I A

6(A-B) S1 Skadsem, Brian 
K

26
New Course

RR09013B.1 INFORMAL 8TH GRADE 
ALGEBRA I B

6(A-B) S2 Skadsem, Brian 
K

26
New Course

RR09308B.1 INFORMAL GEOMETRY B 1(A-B) S2 Chad, 
Christopher J

0
New Course

RR09212A.1 INFORMAL HIGH SCHOOL 
ALGEBRA I A

3(A-B) S1 Skadsem, Brian 
K

32
New Course

RR09212B.1 INFORMAL HIGH SCHOOL 
ALGEBRA I B

3(A-B) S2 Skadsem, Brian 
K

33
New Course

RR09213A.1 INFORMAL HIGH SCHOOL 
ALGEBRA II A

3(A-B) S1 Peshel, Tara L 26
New Course

RR09213A.2 INFORMAL HIGH SCHOOL 
ALGEBRA II A

5(A-B) S1 Peshel, Tara L 27
New Course

RR09213B.1 INFORMAL HIGH SCHOOL 
ALGEBRA II B

3(A-B) S2 Peshel, Tara L 30
New Course

RR09213B.2 INFORMAL HIGH SCHOOL 
ALGEBRA II B

6(A-B) S2 Peshel, Tara L 25
New Course

RR13006A.1 INTEGRATED SCIENCE 7 
A

2(A-B) S1 Wetzel, Shane 34 RR13006A.
1

INTEGRATED SCIENCE 7 
A

2(A-B) S1 Glade, Alison 30 Not Teaching 
course in 24-25

RR13006A.2 INTEGRATED SCIENCE 7 
A

3(A-B) S1 Wetzel, Shane 37 RR13006A.
2

INTEGRATED SCIENCE 7 
A

4(A-B) S1 Wetzel, Shane 27

RR13006A.3 INTEGRATED SCIENCE 7 
A

4(A-B) S1 Wetzel, Shane 38 RR13006A.
3

INTEGRATED SCIENCE 7 
A

5(A-B) S1 Wetzel, Shane 30

RR13006A.4 INTEGRATED SCIENCE 7 
A

5(A-B) S1 Wetzel, Shane 37 RR13006A.
4

INTEGRATED SCIENCE 7 
A

1(A-B) S1 Wetzel, Shane 28

RR13006B.1 INTEGRATED SCIENCE 7 
B

1(A-B) S2 Wetzel, Shane 35 RR13006A.
5

INTEGRATED SCIENCE 7 
A

3(A-B) S1 Wetzel, Shane 30



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR13006B.2 INTEGRATED SCIENCE 7 
B

2(A-B) S2 Wetzel, Shane 38 RR13006B.
1

INTEGRATED SCIENCE 7 
B

1(A-B) S2 Wetzel, Shane 27

RR13006B.3 INTEGRATED SCIENCE 7 
B

5(A-B) S2 Wetzel, Shane 38 RR13006B.
2

INTEGRATED SCIENCE 7 
B

3(A-B) S2 Glade, Alison 32 Not Teaching 
course in 24-25

RR13006B.4 INTEGRATED SCIENCE 7 
B

7(A-B) S2 Wetzel, Shane 35 RR13006B.
3

INTEGRATED SCIENCE 7 
B

5(A-B) S2 Wetzel, Shane 21

RR13006B.
4

INTEGRATED SCIENCE 7 
B

2(A-B) S2 Wetzel, Shane 32

RR13006B.
5

INTEGRATED SCIENCE 7 
B

4(A-B) S2 Wetzel, Shane 33

RR13008A.1 INTEGRATED SCIENCE 8 
A

1(A-B) S1 Borich, Brandon 38 RR13008A.
1

INTEGRATED SCIENCE 8 
A

1(A-B) S1 Borich, Brandon 33

RR13008A.2 INTEGRATED SCIENCE 8 
A

6(A-B) S1 Borich, Brandon 38 RR13008A.
2

INTEGRATED SCIENCE 8 
A

2(A-B) S1 Borich, Brandon 30

RR13008A.3 INTEGRATED SCIENCE 8 
A

3(A-B) S1 Borich, Brandon 37 RR13008A.
3

INTEGRATED SCIENCE 8 
A

6(A-B) S1 Borich, Brandon 31

RR13008A.4 INTEGRATED SCIENCE 8 
A

5(A-B) S1 Borich, Brandon 36 RR13008A.
4

INTEGRATED SCIENCE 8 
A

3(A-B) S1 Ufford, Todd D 29 Not Teaching 
course in 24-25

RR13008B.1 INTEGRATED SCIENCE 8 
B

1(A-B) S2 Borich, Brandon 35 RR13008B.
1

INTEGRATED SCIENCE 8 
B

1(A-B) S2 Borich, Brandon 32

RR13008B.2 INTEGRATED SCIENCE 8 
B

2(A-B) S2 Borich, Brandon 38 RR13008B.
2

INTEGRATED SCIENCE 8 
B

4(A-B) S2 Borich, Brandon 35

RR13008B.3 INTEGRATED SCIENCE 8 
B

3(A-B) S2 Borich, Brandon 38 RR13008B.
3

INTEGRATED SCIENCE 8 
B

6(A-B) S2 Borich, Brandon 28

RR13008B.4 INTEGRATED SCIENCE 8 
B

5(A-B) S2 Borich, Brandon 38 RR13008B.
4

INTEGRATED SCIENCE 8 
B

7(A-B) S2 Ufford, Todd D 31 Not Teaching 
course in 24-25

RR19204A.1 INTERMEDIATE ENGLISH 
A

4(A-B) S1 Rosati, Kortney J 14 RR19204A.
1

INTERMEDIATE ENGLISH 
A

5(A-B) S1 Rosati, Kortney J 10

RR19204B.1 INTERMEDIATE ENGLISH 
B

4(A-B) S2 Rosati, Kortney J 13 RR19204B.
1

INTERMEDIATE ENGLISH 
B

4(A-B) S2 Rosati, Kortney J 12

RR02100.1 INTRO TO BUSINESS 6(A-B) S2 Hammer, Kyle G 25 RR02100.1 INTRO TO BUSINESS 6(A-B) S1 Hammer, Kyle G 32

RR13300A.
1

HIGH SCHOOL 
CHEMISTRY A

4(A-B) S1 Strasser, Timothy 
F

29 Course Not 
Running In 24-
25

RR13300B.
1

HIGH SCHOOL 
CHEMISTRY B

6(A-B) S2 Strasser, Timothy 
F

22 Course Not 
Running In 24-
25

RR13503AC
.1

INTRO TO CHEMISTRY 
(CIS) A

1-2(A-B) Q1 Strasser, 
Timothy F

26 RR13503AC
.1

INTRO TO CHEMISTRY 
(CIS) A

7(A-B) S1 Strasser, Timothy 
F

22

RR13503AC
.2

INTRO TO CHEMISTRY 
(CIS) A

3-4(A-B) Q1 Strasser, 
Timothy F

30 RR13503BC
.1

INTRO TO CHEMISTRY 
(CIS) B

5(A-B) S2 Strasser, Timothy 
F

20

RR13503BC
.1

INTRO TO CHEMISTRY 
(CIS) B

1-2(A-B) Q2 Strasser, 
Timothy F

26

RR13503BC
.2

INTRO TO CHEMISTRY 
(CIS) B

3-4(A-B) Q2 Strasser, 
Timothy F

29



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR04111.1 INTRO TO COMPUTER 
SCIENCE I

3(A-B) S1 Caddy, Troy W 20 RR04111.1 INTRO TO COMPUTER 
SCIENCE I

5(A-B) S2 Caddy, Troy W 20

RR04112.1 INTRO TO COMPUTER 
SCIENCE II

2(A-B) S2 Caddy, Troy W 15
New Course

RR13255C.1 INTRO TO FORENSIC 
BIO:CNSPTS&TCHNQS
(CIS)

3(A-B) S2 Strasser, 
Timothy F

17 RR13255C.
1

INTRO TO FORENSIC 
BIO:CNSPTS&TCHNQS
(CIS)

3(A-B) S2 Strasser, Timothy 
F

18

RR08010.1 INTRO TO INDUSTRIAL 
TECH 8

1(A-B) S1 Foster, Gregory 
Alan

22 RR08010.1 INTRO TO INDUSTRIAL 
TECH 8

7(A-B) S1 Foster, Gregory 
Alan

19

RR08010.2 INTRO TO INDUSTRIAL 
TECH 8

1(A-B) S2 Foster, Gregory 
Alan

16 RR08010.2 INTRO TO INDUSTRIAL 
TECH 8

6(A-B) S2 Foster, Gregory 
Alan

19

RR08010.3 INTRO TO INDUSTRIAL 
TECH 8

2(A-B) S2 Foster, Gregory 
Alan

23 RR08010.3 INTRO TO INDUSTRIAL 
TECH 8

7(A-B) S2 Foster, Gregory 
Alan

12

RR08010.4 INTRO TO INDUSTRIAL 
TECH 8

1(A-B) S1 Eichholz, James 
R

23 RR08010.4 INTRO TO INDUSTRIAL 
TECH 8

7(A-B) S1 Eichholz, James 
R

19

RR08010.5 INTRO TO INDUSTRIAL 
TECH 8

1(A-B) S2 Eichholz, James 
R

17 RR08010.5 INTRO TO INDUSTRIAL 
TECH 8

6(A-B) S2 Eichholz, James 
R

16

RR08010.6 INTRO TO INDUSTRIAL 
TECH 8

2(A-B) S2 Eichholz, James 
R

22 RR08010.6 INTRO TO INDUSTRIAL 
TECH 8

7(A-B) S2 Eichholz, James 
R

13

RR08010.7 INTRO TO INDUSTRIAL 
TECH 8

1(A-B) S1 Fyre, David N 22 RR08010.7 INTRO TO INDUSTRIAL 
TECH 8

7(A-B) S1 Fyre, David N 18

RR08010.8 INTRO TO INDUSTRIAL 
TECH 8

1(A-B) S2 Fyre, David N 16 RR08010.8 INTRO TO INDUSTRIAL 
TECH 8

6(A-B) S2 Fyre, David N 18

RR08010.9 INTRO TO INDUSTRIAL 
TECH 8

2(A-B) S2 Fyre, David N 23 RR08010.9 INTRO TO INDUSTRIAL 
TECH 8

7(A-B) S2 Fyre, David N 12

RR08300.1 INTRO TO MILLWRIGHT & 
MINING

6-7(A-B) Q2 Eichholz, James 
R

22
New Course

RR07205C.1 INTRO TO NURSING 
ASSISTANT/HHA (CIS)

3-4(A-B) S1 Rantala, Mary 20 RR07205C.
1

INTRO TO NURSING 
ASSISTANT/HHA (CIS)

3-4(A-B) S1 Rantala, Mary 7

RR07205C.2 INTRO TO NURSING 
ASSISTANT/HHA (CIS)

3-4(A-B) S2 Rantala, Mary 19

RR13550AC
.1

INTRO TO PHYSICS (CIS) 
A

4-5(A-B) Q3 Strasser, 
Timothy F

19
New Course

RR13550BC
.1

INTRO TO PHYSICS (CIS) 
B

4-5(A-B) Q4 Strasser, 
Timothy F

18
New Course

RR05804C.1 INTRODUCTION TO 
COMMUNICATION (CIS)

7(A-B) S1 Clennon, Jill N 32 RR05804C.
1

INTRODUCTION TO 
COMMUNICATION (CIS)

6(A-B) S1 Clennon, Jill N 23

RR03202C.1 INTRODUCTION TO 
TEACHING (CIS)

2(A-B) S1 Bauman, 
Jeannine M

6 RR03202C.
1

INTRODUCTION TO 
TEACHING (CIS)

3(A-B) S1 Bauman, 
Jeannine M

15



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR14220.1 IRON RANGE HISTORY 7(A-B) S2 Ellefson, Susan K 24 Course Not 
Running In 24-
25

RR09000A.
1

JH MATH CONCEPTS 
(ELECTIVE) A

2(A-B) S1 Kemp, Angela D 7 Course Not 
Running In 24-
25

RR09000B.
1

JH MATH CONCEPTS 
(ELECTIVE) B

1(A-B) S2 Kemp, Angela D 13 Course Not 
Running In 24-
25

RR05550A.1 JOURNALISM I A 4(A-B) S1 Greenly, 
Jenessa L

19 RR05550A.
1

JOURNALISM I A 1(A-B) S1 Greenly, Jenessa 
L

27

RR05550A.2 JOURNALISM I A 6(A-B) S1 Greenly, 
Jenessa L

20 RR05550A.
2

JOURNALISM I A 6(A-B) S1 Greenly, Jenessa 
L

18

RR05550B.1 JOURNALISM I B 6(A-B) S2 Greenly, 
Jenessa L

21 RR05550B.
1

JOURNALISM I B 5(A-B) S2 Greenly, Jenessa 
L

21

RR05550B.2 JOURNALISM I B 1(A-B) S2 Greenly, 
Jenessa L

19 RR05550B.
2

JOURNALISM I B 1(A-B) S2 Greenly, Jenessa 
L

15

RR05552A.1 JOURNALISM II A 4(A-B) S1 Greenly, 
Jenessa L

8 RR05552A.
1

JOURNALISM II A 1(A-B) S1 Greenly, Jenessa 
L

4

RR05552B.1 JOURNALISM II B 6(A-B) S2 Greenly, 
Jenessa L

8 RR05552B.
1

JOURNALISM II B 5(A-B) S2 Greenly, Jenessa 
L

4

RR01002.1 JUNIOR HIGH-7TH 
GRADE ART

2(A-B) S2 Norland, 
Anthony P

30 RR01002.1 JUNIOR HIGH-7TH 
GRADE ART

3(A-B) S2 Norland, Anthony 
P

33

RR01002.2 JUNIOR HIGH-7TH 
GRADE ART

5(A-B) S2 Norland, 
Anthony P

30 RR01002.2 JUNIOR HIGH-7TH 
GRADE ART

7(A-B) S2 Norland, Anthony 
P

30

RR01002.3 JUNIOR HIGH-7TH 
GRADE ART

7(A-B) S2 Norland, 
Anthony P

19 RR01002.3 JUNIOR HIGH-7TH 
GRADE ART

2(A-B) S1 Custer, Deborah 
A

31

RR01002.4 JUNIOR HIGH-7TH 
GRADE ART

1(A-B) S1 Custer, Deborah 
A

31 RR01002.4 JUNIOR HIGH-7TH 
GRADE ART

3(A-B) S1 Custer, Deborah 
A

32

RR01002.5 JUNIOR HIGH-7TH 
GRADE ART

2(A-B) S1 Custer, Deborah 
A

9 RR01002.5 JUNIOR HIGH-7TH 
GRADE ART

4(A-B) S1 Custer, Deborah 
A

29

RR01002.6 JUNIOR HIGH-7TH 
GRADE ART

4(A-B) S1 Custer, Deborah 
A

31 RR01002.6 JUNIOR HIGH-7TH 
GRADE ART

7(A-B) S1 Custer, Deborah 
A

30

RR10220A.1 KANTOREI A 5(A-B) S1 Fettig, Chris 21 Teacher new to 
District

RR10220A.
1

KANTOREI A 1(A-B) S1 Krage, Matthew E 47 Teacher Left 
District

RR10220B.1 KANTOREI B 1(A-B) S2 Fettig, Chris 20 Teacher new to 
District

RR10220B.
1

KANTOREI B 1(A-B) S2 Krage, Matthew E 41 Teacher Left 
District

RR14400.1 LAW AND CRIMINAL 
JUSTICE

1(A-B) S1 Golobich, Steven 
L

33 Course Not 
Running In 24-
25

RR14400.2 LAW AND CRIMINAL 
JUSTICE

2(A-B) S2 Ellefson, Susan K 28 Course Not 
Running In 24-
25

RR05102A.1 LITERATURE AND 
COMMUNICATION A

1(A-B) S1 Takanen, Sheila 
L

32 RR05102A.
1

LITERATURE AND 
COMMUNICATION A

1(A-B) S1 Takanen, Sheila 
L

31



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR05102A.2 LITERATURE AND 
COMMUNICATION A

2(A-B) S1 Takanen, Sheila 
L

34 RR05102A.
2

LITERATURE AND 
COMMUNICATION A

2(A-B) S1 Takanen, Sheila 
L

18

RR05102A.3 LITERATURE AND 
COMMUNICATION A

3(A-B) S1 Takanen, Sheila 
L

36 RR05102A.
3

LITERATURE AND 
COMMUNICATION A

3(A-B) S1 Takanen, Sheila 
L

34

RR05102A.4 LITERATURE AND 
COMMUNICATION A

7(A-B) S1 Takanen, Sheila 
L

31 RR05102A.
4

LITERATURE AND 
COMMUNICATION A

4(A-B) S1 Takanen, Sheila 
L

31

RR05102B.1 LITERATURE AND 
COMMUNICATION B

2(A-B) S2 Takanen, Sheila 
L

31 RR05102B.
1

LITERATURE AND 
COMMUNICATION B

1(A-B) S2 Takanen, Sheila 
L

28

RR05102B.2 LITERATURE AND 
COMMUNICATION B

4(A-B) S2 Takanen, Sheila 
L

32 RR05102B.
2

LITERATURE AND 
COMMUNICATION B

4(A-B) S2 Takanen, Sheila 
L

32

RR05102B.3 LITERATURE AND 
COMMUNICATION B

6(A-B) S2 Takanen, Sheila 
L

35 RR05102B.
3

LITERATURE AND 
COMMUNICATION B

5(A-B) S2 Takanen, Sheila 
L

25

RR05102B.4 LITERATURE AND 
COMMUNICATION B

7(A-B) S2 Takanen, Sheila 
L

35 RR05102B.
4

LITERATURE AND 
COMMUNICATION B

7(A-B) S2 Takanen, Sheila 
L

25

RR02300.1 MARKETING 
STRATEGIES

4(A-B) S2 Hammer, Kyle G 25 RR02300.1 MARKETING 
STRATEGIES

3(A-B) S2 Hammer, Kyle G 14

RR02300.2 MARKETING 
STRATEGIES

5(A-B) S2 Hammer, Kyle G 25

RR09005A.1 MATH 7 A 3(A-B) S1 Kortekaas, 
Jessica L

34 New course for 
Teacher

RR09005A.
1

MATH 7 A 4(A-B) S1 Skadsem, Brian 
K

18

RR09005A.2 MATH 7 A 2(A-B) S1 Skadsem, Brian 
K

34 RR09005A.
2

MATH 7 A 5(A-B) S1 Skadsem, Brian 
K

20

RR09005A.3 MATH 7 A 4(A-B) S1 Skadsem, Brian 
K

34 RR09005A.
3

MATH 7 A 2(A-B) S1 Tikkanen, 
Andrew J

30 Teacher .5 at 
the ALP

RR09005A.4 MATH 7 A 7(A-B) S1 Skadsem, Brian 
K

33 RR09005A.
4

MATH 7 A 3(A-B) S1 Tikkanen, 
Andrew J

30 Teacher .5 at 
the ALP

RR09005B.1 MATH 7 B 3(A-B) S2 Kortekaas, 
Jessica L

34 New course for 
Teacher

RR09005A.
5

MATH 7 A 5(A-B) S1 Tikkanen, 
Andrew J

27 Teacher .5 at 
the ALP

RR09005B.2 MATH 7 B 4(A-B) S2 Skadsem, Brian 
K

32 RR09005A.
6

MATH 7 A 7(A-B) S1 Tikkanen, 
Andrew J

27 Teacher .5 at 
the ALP

RR09005B.3 MATH 7 B 1(A-B) S2 Skadsem, Brian 
K

34 RR09005B.
1

MATH 7 B 1(A-B) S2 Skadsem, Brian 
K

17

RR09005B.4 MATH 7 B 7(A-B) S2 Skadsem, Brian 
K

34 RR09005B.
2

MATH 7 B 7(A-B) S2 Skadsem, Brian 
K

27

RR09005B.
3

MATH 7 B 2(A-B) S2 Tikkanen, 
Andrew J

26 Teacher .5 at 
the ALP

RR09005B.
4

MATH 7 B 3(A-B) S2 Tikkanen, 
Andrew J

30 Teacher .5 at 
the ALP

RR09005B.
5

MATH 7 B 5(A-B) S2 Tikkanen, 
Andrew J

29 Teacher .5 at 
the ALP

RR09005B.
6

MATH 7 B 7(A-B) S2 Tikkanen, 
Andrew J

24 Teacher .5 at 
the ALP

RR09103.1 MATH CONCEPTS 9 4(A-B) S2 Savela, Dawn 24 Course Not 
Running In 24-
25

RR07120.1 MEDICAL CAREERS 5(A-B) S2 Rantala, Mary 23 New Course



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR07125.1 MEDICAL TERMINOLOGY 2(A-B) S1 Rantala, Mary 21 New course for 
Teacher

RR07125.1 MEDICAL TERMINOLOGY 4(A-B) S1 Parker, Betty 27 Not Teaching 
course in 24-25

RR07125.2 MEDICAL TERMINOLOGY 5(A-B) S2 Parker, Betty 25 Not Teaching 
course in 24-25

RR13252C.
1

MICROBIOLOGY (CIS) 5(A-B) S1 Strasser, Timothy 
F

20 Course Not 
Running In 24-
25

RR12101.1 MIXED PE 2(A-B) S1 Friedlieb, Evan T 35 Course Not 
Running In 24-
25

RR12101.2 MIXED PE 7(A-B) S1 Brainard, Paul A 32 Course Not 
Running In 24-
25

RR12101.3 MIXED PE 3(A-B) S2 Friedlieb, Evan T 31 Course Not 
Running In 24-
25

RR16307.1 MY FUTURE 7 4(A-B) S2 Ellefson, Susan 
K

29 New course for 
Teacher

RR16307.1 MY FUTURE 7 7(A-B) S1 Kortekaas, 
Jessica L

33

RR16307.2 MY FUTURE 7 4(A-B) S1 Kortekaas, 
Jessica L

32 RR16307.2 MY FUTURE 7 4(A-B) S2 Kortekaas, 
Jessica L

33

RR16307.3 MY FUTURE 7 7(A-B) S1 Kortekaas, 
Jessica L

23 RR16307.3 MY FUTURE 7 3(A-B) S1 Melby, Daniel J 20 Teacher Left 
District

RR16307.4 MY FUTURE 7 5(A-B) S2 Kortekaas, 
Jessica L

32 RR16307.4 MY FUTURE 7 5(A-B) S1 Melby, Daniel J 24 Teacher Left 
District

RR16307.5 MY FUTURE 7 7(A-B) S2 Kortekaas, 
Jessica L

32 RR16307.5 MY FUTURE 7 5(A-B) S2 Melby, Daniel J 34 Teacher Left 
District

RR16307.6 MY FUTURE 7 7(A-B) S2 Melby, Daniel J 35 Teacher Left 
District

RR16308.1 MY FUTURE 8 2(A-B) S1 Ellefson, Susan 
K

30 RR16308.1 MY FUTURE 8 3(A-B) S1 Kortekaas, 
Jessica L

22

RR16308.2 MY FUTURE 8 3(A-B) S1 Ellefson, Susan 
K

27 RR16308.2 MY FUTURE 8 2(A-B) S2 Kortekaas, 
Jessica L

27

RR16308.3 MY FUTURE 8 4(A-B) S1 Ellefson, Susan 
K

27 RR16308.3 MY FUTURE 8 4(A-B) S1 Ellefson, Susan K 27

RR16308.4 MY FUTURE 8 3(A-B) S2 Ellefson, Susan 
K

29 RR16308.4 MY FUTURE 8 7(A-B) S1 Ellefson, Susan K 24

RR16308.5 MY FUTURE 8 6(A-B) S2 Ellefson, Susan 
K

29 RR16308.5 MY FUTURE 8 1(A-B) S2 Ellefson, Susan K 26

RR16308.6 MY FUTURE 8 6(A-B) S2 Ellefson, Susan K 24

RR10710A.1 ORCHESTRA 7 A 6(A) S1 Wilcox, Sheila M 30 RR10707A.
2

ORCHESTRA 7 & 8 A 6(B) Q2 Wilcox, Sheila M 31

RR10710B.1 ORCHESTRA 7 B 6(B) S2 Wilcox, Sheila M 30 RR10707A.
3

ORCHESTRA 7 & 8 A 6(B) S2 Wilcox, Sheila M 29

RR10712A.1 ORCHESTRA 8 A 7(A) S1 Wilcox, Sheila M 23
RR10712B.1 ORCHESTRA 8 B 7(B) S2 Wilcox, Sheila M 23



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR12160.1 OUTDOOR RECREATION 1(A-B) S2 Greiner, Taryn 29 Course Not 
Running In 24-
25

RR12160.2 OUTDOOR RECREATION 4(A-B) S1 Friedlieb, Evan T 28 Course Not 
Running In 24-
25

RR01104.1 PAINTING 5(A-B) S1 Norland, 
Anthony P

23 RR01104.1 PAINTING 3(A-B) S1 Norland, Anthony 
P

29

RR01104.2 PAINTING 4(A-B) S2 Custer, Deborah 
A

27

RR02200.1 PERSONAL FINANCE 1(A-B) S2 Hammer, Kyle G 26 RR02200.1 PERSONAL FINANCE 2(A-B) S2 Hammer, Kyle G 26
RR02200.2 PERSONAL FINANCE 5(A-B) S2 Hammer, Kyle G 24 RR02200.2 PERSONAL FINANCE 4(A-B) S2 Hammer, Kyle G 22

RR07101.1 PERSONAL HEALTH 
STUDIES

1(A-B) S1 Friedlieb, Evan T 23 New course for 
Teacher

RR07101.1 PERSONAL HEALTH 
STUDIES

4(A-B) S1 Stefanich, 
Stephanie

28

RR07101.2 PERSONAL HEALTH 
STUDIES

3(A-B) S2 Friedlieb, Evan T 36 New course for 
Teacher

RR07101.2 PERSONAL HEALTH 
STUDIES

5(A-B) S1 Stefanich, 
Stephanie

34

RR07101.3 PERSONAL HEALTH 
STUDIES

4(A-B) S1 Stefanich, 
Stephanie

31 RR07101.3 PERSONAL HEALTH 
STUDIES

1(A-B) S2 Stefanich, 
Stephanie

28

RR07101.4 PERSONAL HEALTH 
STUDIES

7(A-B) S1 Stefanich, 
Stephanie

23 RR07101.4 PERSONAL HEALTH 
STUDIES

5(A-B) S2 Stefanich, 
Stephanie

32

RR07101.5 PERSONAL HEALTH 
STUDIES

4(A-B) S2 Stefanich, 
Stephanie

39 RR07101.5 PERSONAL HEALTH 
STUDIES

6(A-B) S2 Stefanich, 
Stephanie

32

RR07101.6 PERSONAL HEALTH 
STUDIES

5(A-B) S2 Stefanich, 
Stephanie

37 RR07101.6 PERSONAL HEALTH 
STUDIES

2(A-B) S1 Streier, Sean D 29 Not Teaching 
course in 24-25

RR07101.7 PERSONAL HEALTH 
STUDIES

6(A-B) S2 Stefanich, 
Stephanie

39 RR07101.7 PERSONAL HEALTH 
STUDIES

2(A-B) S2 Streier, Sean D 26 Not Teaching 
course in 24-25

RR01110.1 PHOTOGRAPHY 2(A-B) S1 Norland, 
Anthony P

18 RR01110.1 PHOTOGRAPHY 2(A-B) S1 Norland, Anthony 
P

18

RR01110.2 PHOTOGRAPHY 6(A-B) S1 Norland, 
Anthony P

18 RR01110.2 PHOTOGRAPHY 4(A-B) S2 Norland, Anthony 
P

16

RR01110.3 PHOTOGRAPHY 1(A-B) S2 Norland, 
Anthony P

19

RR01110.4 PHOTOGRAPHY 3(A-B) S2 Norland, 
Anthony P

19

RR12007A.1 PHY ED 7 A 6(A) S1 Friedlieb, Evan T 27 RR12007.7 PHY ED 7 6(A) Q2 Friedlieb, Evan T 31
RR12007A.2 PHY ED 7 A 6(B) S1 Friedlieb, Evan T 30 RR12007.8 PHY ED 7 6(A) S2 Friedlieb, Evan T 30
RR12007A.3 PHY ED 7 A 6(A) S1 Brainard, Paul A 27  RR12007.9 PHY ED 7 6(B) Q2 Friedlieb, Evan T 36
RR12007A.4 PHY ED 7 A 6(B) S1 Brainard, Paul A 31  RR12007.10 PHY ED 7 6(B) S2 Friedlieb, Evan T 35
RR12007A.5 PHY ED 7 A 6(A) S1 Streier, Sean D 26 RR12007.11 PHY ED 7 6(A) Q2 Brainard, Paul A 32
RR12007A.6 PHY ED 7 A 6(B) S1 Streier, Sean D 29 RR12007.12 PHY ED 7 6(A) S2 Brainard, Paul A 30
RR12007B.1 PHY ED 7 B 6(A) S2 Friedlieb, Evan T 30 RR12007.13 PHY ED 7 6(B) Q2 Brainard, Paul A 32
RR12007B.2 PHY ED 7 B 6(B) S2 Friedlieb, Evan T 27 RR12007.14 PHY ED 7 6(B) S2 Brainard, Paul A 31
RR12007B.3 PHY ED 7 B 6(A) S2 Brainard, Paul A 31  RR12007.15 PHY ED 7 6(B) Q2 Streier, Sean D 30



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
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RR12007B.4 PHY ED 7 B 6(B) S2 Brainard, Paul A 27  RR12007.16 PHY ED 7 6(A) S2 Streier, Sean D 33
RR12007B.5 PHY ED 7 B 6(A) S2 Streier, Sean D 30 RR12007.17 PHY ED 7 6(A) Q2 Streier, Sean D 33
RR12007B.6 PHY ED 7 B 6(B) S2 Streier, Sean D 27 RR12007.18 PHY ED 7 6(B) S2 Streier, Sean D 30

RR12008A.1 PHY ED 8 A 7(A) S1 Friedlieb, Evan T 28 RR12008.8 PHY ED 8 5(A) Q2 Friedlieb, Evan T 29
RR12008A.2 PHY ED 8 A 7(B) S1 Friedlieb, Evan T 34 RR12008.9 PHY ED 8 5(A) S2 Friedlieb, Evan T 28
RR12008A.3 PHY ED 8 A 7(A) S1 Brainard, Paul A 26 New course for 

Teacher
RR12008.10 PHY ED 8 5(B) Q2 Friedlieb, Evan T 24

RR12008A.4 PHY ED 8 A 7(B) S1 Brainard, Paul A 35 New course for 
Teacher

RR12008.11 PHY ED 8 5(B) S2 Friedlieb, Evan T 25

RR12008A.5 PHY ED 8 A 7(A) S1 Streier, Sean D 27 RR12008.12 PHY ED 8 5(A) Q2 Hinrichs, Robert 
K

31 Move to 
Elementary Full 
time

RR12008A.6 PHY ED 8 A 7(B) S1 Streier, Sean D 34 RR12008.13 PHY ED 8 5(A) S2 Hinrichs, Robert 
K

31 Move to 
Elementary Full 
time

RR12008B.1 PHY ED 8 B 7(A) S2 Friedlieb, Evan T 33 RR12008.14 PHY ED 8 5(B) Q2 Hinrichs, Robert 
K

24 Move to 
Elementary Full 
time

RR12008B.2 PHY ED 8 B 7(B) S2 Friedlieb, Evan T 27 RR12008.15 PHY ED 8 5(B) S2 Hinrichs, Robert 
K

22 Move to 
Elementary Full 
time

RR12008B.3 PHY ED 8 B 7(A) S2 Brainard, Paul A 34 New course for 
Teacher

RR12008.16 PHY ED 8 5(A) Q2 Streier, Sean D 28

RR12008B.4 PHY ED 8 B 7(B) S2 Brainard, Paul A 27 New course for 
Teacher

RR12008.17 PHY ED 8 5(A) S2 Streier, Sean D 27

RR12008B.5 PHY ED 8 B 7(A) S2 Streier, Sean D 34 RR12008.18 PHY ED 8 5(B) Q2 Streier, Sean D 25
RR12008B.6 PHY ED 8 B 7(B) S2 Streier, Sean D 27 RR12008.19 PHY ED 8 5(B) S2 Streier, Sean D 23

RR12008.20 PHY ED 8 6(A) Q2 Greiner, Taryn 8 Teacher Cut
RR12008.21 PHY ED 8 6(A) S2 Greiner, Taryn 8 Teacher Cut

RR12122.1 RACQUET/LIFETIME 
SPORTS

5(A-B) S1 Friedlieb, Evan T 34 New course for 
Teacher

RR12120.1 INDIVIDUAL/DUAL/RACQ
UET SPORTS

7(A-B) S1 Stefanich, 
Stephanie

29 Not Teaching 
course in 24-25

RR16200A.1 REACH JH A 3(A-B) S1 Ismil, Lori J 21 RR16200A.
1

REACH JH A 3(A-B) S1 Ismil, Lori J 20

RR16200B.1 REACH JH B 3(A-B) S2 Ismil, Lori J 21 RR16200B.
1

REACH JH B 3(A-B) S2 Ismil, Lori J 20

RR16225A.1 REACH SH A 2(A-B) S1 Ismil, Lori J 18 RR16225A.
1

REACH SH A 1(A-B) S1 Ismil, Lori J 18

RR16225A.2 REACH SH A 4(A-B) S1 Ismil, Lori J 18 RR16225A.
2

REACH SH A 2(A-B) S1 Ismil, Lori J 18

RR16225A.3 REACH SH A 6(A-B) S1 Ismil, Lori J 17 RR16225A.
3

REACH SH A 5(A-B) S1 Ismil, Lori J 18

RR16225B.1 REACH SH B 2(A-B) S2 Ismil, Lori J 16 RR16225A.
4

REACH SH A 6(A-B) S1 Ismil, Lori J 20

RR16225B.2 REACH SH B 4(A-B) S2 Ismil, Lori J 21 RR16225B.
1

REACH SH B 1(A-B) S2 Ismil, Lori J 19

RR16225B.3 REACH SH B 6(A-B) S2 Ismil, Lori J 13 RR16225B.
2

REACH SH B 2(A-B) S2 Ismil, Lori J 19



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
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Number. 
Section
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RR16221A.1 9TH GRADE REACH A 1(A-B) S1 Ismil, Lori J 16 RR16225B.
3

REACH SH B 5(A-B) S2 Ismil, Lori J 19

RR16221B.1 9TH GRADE REACH B 1(A-B) S2 Ismil, Lori J 17 RR16225B.
4

REACH SH B 6(A-B) S2 Ismil, Lori J 15

RR19610A.1 RECREATIONAL FITNESS 
A

3(A-B) S1 Stefanich, 
Stephanie

12 RR19610A.
1

RECREATIONAL FITNESS 
A

2(A-B) S1 Stefanich, 
Stephanie

19

RR19610B.1 RECREATIONAL FITNESS 
B

3(A-B) S2 Stefanich, 
Stephanie

13 RR19610B.
1

RECREATIONAL FITNESS 
B

3(A-B) S2 Stefanich, 
Stephanie

20

RR19910A.1 RESOURCE ART 
EXPLORATION A

1(A-B) S1 King, Amber Ann 14 New Course 
SPED

RR19910B.1 RESOURCE ART 
EXPLORATION B

1(A-B) S2 King, Amber Ann 14 New Course 
SPED

RR19720A.
1

RES ORG & STDY 
SKLLS/POST SEC READ 
A

6(A-B) S1 Galloway, August 
C

10 Course Not 
Running In 24-
25

RR19720B.
1

RES ORG & STDY 
SKLLS/POST SEC READ 
B

1(A-B) S2 Galloway, August 
C

5 Course Not 
Running In 24-
25

RR19210A.1 RESOURCE ENGLISH I A 5(A-B) S1 Heitke, Emily 13
SPED

RR19210A.
1

RESOURCE ENGLISH I A 4(A-B) S1 Heitke, Emily 11

RR19210B.1 RESOURCE ENGLISH I B 4(A-B) S2 Heitke, Emily 13
SPED

RR19210B.
1

RESOURCE ENGLISH I B 2(A-B) S2 Heitke, Emily 10

RR19211A.1 RESOURCE ENGLISH II A 7(A-B) S1 Heitke, Emily 7
SPED

RR19211A.
1

RESOURCE ENGLISH II A 1(A-B) S1 Heitke, Emily 10

RR19211B.1 RESOURCE ENGLISH II B 7(A-B) S2 Heitke, Emily 7
SPED

RR19211A.
2

RESOURCE ENGLISH II A 2(A-B) S1 Heitke, Emily 7

RR19212A.1 RESOURCE ENGLISH III A 3(A-B) S1 Heitke, Emily 9
SPED

RR19211B.
1

RESOURCE ENGLISH II B 3(A-B) S2 Heitke, Emily 7

RR19212A.2 RESOURCE ENGLISH III A 4(A-B) S1 Heitke, Emily 8
SPED

RR19211B.
2

RESOURCE ENGLISH II B 6(A-B) S2 Heitke, Emily 9

RR19212B.1 RESOURCE ENGLISH III B 2(A-B) S2 Heitke, Emily 6
SPED

RR19212A.
1

RESOURCE ENGLISH III 
A

6(A-B) S1 Heitke, Emily 13

RR19212B.2 RESOURCE ENGLISH III B 6(A-B) S2 Heitke, Emily 11
SPED

RR19212B.
1

RESOURCE ENGLISH III 
B

4(A-B) S2 Heitke, Emily 7

RR19304A.1 RESOURCE FUNCTIONAL 
MATH A

6(A-B) S1 King, Amber Ann 14
SPED

RR19304A.
1

RESOURCE FUNCTIONAL 
MATH A

5(A-B) S1 King, Amber Ann 15

RR19304B.1 RESOURCE FUNCTIONAL 
MATH B

6(A-B) S2 King, Amber Ann 13
SPED

RR19304B.
1

RESOURCE FUNCTIONAL 
MATH B

4(A-B) S2 King, Amber Ann 14

RR19810A.1 RESOURCE LIFE SKILLS 
A

5(A-B) S1 King, Amber Ann 11
SPED

RR19810A.
1

RESOURCE LIFE SKILLS 
A

7(A-B) S1 King, Amber Ann 13

RR19810B.1 RESOURCE LIFE SKILLS 
B

4(A-B) S2 King, Amber Ann 10
SPED

RR19810B.
1

RESOURCE LIFE SKILLS 
B

1(A-B) S2 King, Amber Ann 18

RR19310A.1 RESOURCE MATH I A 6(A-B) S1 Costly, Lee 8 Teacher new to 
District SPED

RR19310A.
1

RESOURCE MATH I A 1(A-B) S1 Rengo, David J 8
Teacher Retired



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR19310A.2 RESOURCE MATH I A 7(A-B) S1 Costly, Lee 8 Teacher new to 
District SPED

RR19310A.
2

RESOURCE MATH I A 3(A-B) S1 Rengo, David J 10
Teacher Retired

RR19310B.1 RESOURCE MATH I B 2(A-B) S2 Costly, Lee 11 Teacher new to 
District SPED

RR19310B.
1

RESOURCE MATH I B 1(A-B) S2 Rengo, David J 8
Teacher Retired

RR19310B.2 RESOURCE MATH I B 5(A-B) S2 Costly, Lee 5 Teacher new to 
District SPED

RR19310B.
2

RESOURCE MATH I B 2(A-B) S2 Rengo, David J 9
Teacher Retired

RR19311A.1 RESOURCE MATH II A 3(A-B) S1 ?? 11 Teacher new to 
District SPED

RR19311A.
1

RESOURCE MATH II A 4(A-B) S1 Nettleton, 
Jennifer

7 Teacher Left 
the District

RR19311A.2 RESOURCE MATH II A 5(A-B) S1 ?? 11 Teacher new to 
District SPED

RR19311A.
2

RESOURCE MATH II A 6(A-B) S1 Nettleton, 
Jennifer

10 Teacher Left 
the District

RR19311B.1 RESOURCE MATH II B 5(A-B) S2 ?? 14 Teacher new to 
District SPED

RR19311A.
3

RESOURCE MATH II A 7(A-B) S1 Nettleton, 
Jennifer

9 Teacher Left 
the District

RR19311B.2 RESOURCE MATH II B 7(A-B) S2 ?? 8 Teacher new to 
District SPED

RR19311B.
1

RESOURCE MATH II B 2(A-B) S2 Nettleton, 
Jennifer

10 Teacher Left 
the District

RR19312A.1 RESOURCE MATH III A 4(A-B) S1 Galloway, 
August C

9
SPED

RR19311B.
2

RESOURCE MATH II B 3(A-B) S2 Nettleton, 
Jennifer

6 Teacher Left 
the District

RR19312A.2 RESOURCE MATH III A 5(A-B) S1 Galloway, 
August C

9
SPED

RR19311B.
3

RESOURCE MATH II B 4(A-B) S2 Nettleton, 
Jennifer

7 Teacher Left 
the District

RR19312B.1 RESOURCE MATH III B 5(A-B) S2 Galloway, 
August C

8
SPED

RR19312A.
1

RESOURCE MATH III A 1(A-B) S1 Galloway, August 
C

10

RR19312B.2 RESOURCE MATH III B 7(A-B) S2 Galloway, 
August C

9
SPED

RR19312A.
2

RESOURCE MATH III A 4(A-B) S1 Pond, Cara 7 Not Teaching 
course in 24-25

RR19313A.1 RESOURCE MATH IV A 3(A-B) S1 Galloway, 
August C

10 New course for 
Teacher SPED

RR19312B.
1

RESOURCE MATH III B 7(A-B) S2 Galloway, August 
C

7

RR19313B.1 RESOURCE MATH IV B 3(A-B) S2 Galloway, 
August C

10 New course for 
Teacher SPED

RR19312B.
2

RESOURCE MATH III B 2(A-B) S2 Pond, Cara 13 Not Teaching 
course in 24-25

RR19313A.
1

RESOURCE MATH IV A 7(A-B) S1 Pond, Cara 15 Not Teaching 
course in 24-25

RR19313B.
1

RESOURCE MATH IV B 1(A-B) S2 Pond, Cara 9 Not Teaching 
course in 24-25

RR19818A.1 RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

1(A-B) S1 Heitke, Emily 15
New course for 
Teacher SPED

RR19818A.
1

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

2(A-B) S1 Galloway, August 
C

16

RR19818A.2 RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

1(A-B) S1 Galloway, 
August C

15

SPED

RR19818A.
2

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

1(A-B) S1 Deedrick, 
Rebekah J

14

RR19818A.3 RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

1(A-B) S1 Deedrick, 
Rebekah J

14

SPED

RR19818A.
3

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

6(A-B) S1 Pond, Cara 12
Not Teaching 
course in 24-25

RR19818B.1 RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

1(A-B) S2 Heitke, Emily 15
New course for 
Teacher SPED

RR19818A.
4

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

4(A-B) S1 Rengo, David J 9

Teacher Retired
RR19818B.2 RESOURCE 

ORGANIZATION AND 
STUDY SKILLS B

1(A-B) S2 Galloway, 
August C

15

SPED

RR19818A.
5

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

5(A-B) S1 Rengo, David J 9

Teacher Retired
RR19818B.3 RESOURCE 

ORGANIZATION AND 
STUDY SKILLS B

1(A-B) S2 Deedrick, 
Rebekah J

15

SPED

RR19818A.
6

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

7(A-B) S1 Rengo, David J 8

Teacher Retired
RR19818A.
7

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS A

3(A-B) S1 Rengo, David J 1

Teacher Retired



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
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Course Name Expression Term Teacher Name Students
Comments

RR19818B.
1

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

1(A-B) S2 Deedrick, 
Rebekah J

12

RR19818B.
2

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

4(A-B) S2 Pond, Cara 12
Not Teaching 
course in 24-25

RR19818B.
3

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

4(A-B) S2 Galloway, August 
C

7

RR19818B.
4

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

5(A-B) S2 Rengo, David J 14

Teacher Retired
RR19818B.
5

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

6(A-B) S2 Rengo, David J 10

Teacher Retired
RR19818B.
6

RESOURCE 
ORGANIZATION AND 
STUDY SKILLS B

7(A-B) S2 Rengo, David J 12

Teacher Retired

RR19812A.
1

RESOURCE 
RECREATION & LEISURE 
A

1(A-B) S1 King, Amber Ann 13 Course Not 
Running In 24-
25

RR19812B.
1

RESOURCE 
RECREATION & LEISURE 
B

6(A-B) S2 King, Amber Ann 17 Course Not 
Running In 24-
25

RR19814A.1 RESOURCE STUDY 
SKILLS A

1(A-B) S1 Costly, Lee 16 Teacher new to 
District SPED

RR19814A.
1

RESOURCE STUDY 
SKILLS A

4(A-B) S1 Rosati, Kortney J 10

RR19814A.2 RESOURCE STUDY 
SKILLS A

1(A-B) S1 Rosati, Kortney J 15
SPED

RR19814A.
2

RESOURCE STUDY 
SKILLS A

2(A-B) S1 Nettleton, 
Jennifer

8 Teacher Left 
the District

RR19814A.3 RESOURCE STUDY 
SKILLS A

1(A-B) S1 ?? 15 Teacher new to 
District SPED

RR19814A.
3

RESOURCE STUDY 
SKILLS A

1(A-B) S1 Kulik, Timothy 4 Teacher Left 
the District

RR19814B.1 RESOURCE STUDY 
SKILLS B

1(A-B) S2 Costly, Lee 15
SPED

RR19814A.
4

RESOURCE STUDY 
SKILLS A

7(A-B) S1 Kulik, Timothy 13 Teacher Left 
the District

RR19814B.2 RESOURCE STUDY 
SKILLS B

1(A-B) S2 Rosati, Kortney J 15
SPED

RR19814A.
5

RESOURCE STUDY 
SKILLS A

5(B) Q2 Rengo, David J 1
Teacher Retired

RR19814B.3 RESOURCE STUDY 
SKILLS B

1(A-B) S2 ?? 15 Teacher new to 
District SPED

RR19814B.
1

RESOURCE STUDY 
SKILLS B

1(A-B) S2 Rosati, Kortney J 5 Teacher Left 
the District

RR19814B.
2

RESOURCE STUDY 
SKILLS B

5(A-B) S2 Nettleton, 
Jennifer

3 Teacher Left 
the District

RR19814B.
3

RESOURCE STUDY 
SKILLS B

4(A-B) S2 Rudolph, Macoy 9 Teacher Left 
the District

RR19814B.
4

RESOURCE STUDY 
SKILLS B

7(A-B) S2 Rudolph, Macoy 15 Teacher Left 
the District

RR19814B.
5

RESOURCE STUDY 
SKILLS B

5(B) S2 Nettleton, 
Jennifer

2 Teacher Left 
the District

RR19814B.
6

RESOURCE STUDY 
SKILLS B

1(A-B) S2 Nettleton, 
Jennifer

0 Teacher Left 
the District

RR19030A.1 SCIENCE LAB A 6(A-B) S1 Martinson, 
Kianna

8 Teacher new to 
District SPED

RR19030A.
1

SCIENCE LAB A 6(A-B) S1 King, Amber Ann 14 Not Teaching 
course in 24-25

RR19030A.2 SCIENCE LAB A 7(A-B) S1 Martinson, 
Kianna

14 Teacher new to 
District SPED

RR19030A.
2

SCIENCE LAB A 1(A-B) S1 Rosati, Kortney J 8 Not Teaching 
course in 24-25



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
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RR19030B.1 SCIENCE LAB B 6(A-B) S2 Martinson, 
Kianna

7 Teacher new to 
District SPED

RR19030B.
1

SCIENCE LAB B 7(A-B) S2 King, Amber Ann 14 Not Teaching 
course in 24-25

RR19030B.2 SCIENCE LAB B 7(A-B) S2 Martinson, 
Kianna

15 Teacher new to 
District SPED

RR19030B.
2

SCIENCE LAB B 6(A-B) S2 Rosati, Kortney J 8 Not Teaching 
course in 24-25

RR10800A.1 SENIOR HIGH 
ORCHESTRA A

5(A-B) S1 Wilcox, Sheila M 17 RR10800A.
1

SENIOR HIGH 
ORCHESTRA A

4(A-B) S1 Wilcox, Sheila M 26

RR10800B.1 SENIOR HIGH 
ORCHESTRA B

5(A-B) S2 Wilcox, Sheila M 16 RR10800B.
1

SENIOR HIGH 
ORCHESTRA B

4(A-B) S2 Wilcox, Sheila M 25

RR08200.1 SMALL ENGINES 2(A-B) S1 Fyre, David N 21 RR08200.1 SMALL ENGINES 1(A-B) S1 Fyre, David N 18
RR08200.2 SMALL ENGINES 3(A-B) S1 Fyre, David N 22 RR08200.2 SMALL ENGINES 5(A-B) S1 Fyre, David N 20

RR14100.1 SOCIAL STUDIES 
FOUNDATIONS 9

1(A-B) S2 Ellefson, Susan 
K

38 New course for 
Teacher

RR14100.1 SOCIAL STUDIES 
FOUNDATIONS 9

2(A-B) S2 Golobich, Steven 
L

28 Teacher move 
to ALP

RR14100.2 SOCIAL STUDIES 
FOUNDATIONS 9

4(A-B) S1 Krebs, Aimee M 31 New course for 
Teacher

RR14100.2 SOCIAL STUDIES 
FOUNDATIONS 9

7(A-B) S2 Golobich, Steven 
L

30 Teacher move 
to ALP

RR14100.3 SOCIAL STUDIES 
FOUNDATIONS 9

6(A-B) S1 Krebs, Aimee M 35 New course for 
Teacher

RR14100.3 SOCIAL STUDIES 
FOUNDATIONS 9

3(A-B) S2 Christiansen, 
Isaac H

30 Not Teaching 
course in 24-25

RR14100.4 SOCIAL STUDIES 
FOUNDATIONS 9

6(A-B) S2 Christiansen, 
Isaac H

26 Not Teaching 
course in 24-25

RR18100A.1 SPANISH I A 1(A-B) S1 Kowalski, Terri L 32 RR18100A.
1

SPANISH I A 7(A-B) S1 Warner, Abigail E 29 Moved to Part 
Time 
Elementary

RR18100A.2 SPANISH I A 2(A-B) S1 Kowalski, Terri L 30 RR18100A.
2

SPANISH I A 1(A-B) S1 Kowalski, Terri L 31

RR18100A.3 SPANISH I A 6(A-B) S1 Kowalski, Terri L 37 RR18100A.
3

SPANISH I A 5(A-B) S1 Kowalski, Terri L 30

RR18100B.1 SPANISH I B 1(A-B) S2 Kowalski, Terri L 35 RR18100B.
1

SPANISH I B 5(A-B) S2 Warner, Abigail E 28 Moved to Part 
Time 
Elementary

RR18100B.2 SPANISH I B 3(A-B) S2 Kowalski, Terri L 34 RR18100B.
2

SPANISH I B 3(A-B) S2 Kowalski, Terri L 23

RR18100B.3 SPANISH I B 5(A-B) S2 Kowalski, Terri L 32 RR18100B.
3

SPANISH I B 7(A-B) S2 Kowalski, Terri L 27

RR18125A.1 SPANISH II A 6(A-B) S1 Warner, Abigail 
E

32 RR18125A.
1

SPANISH II A 1(A-B) S1 Warner, Abigail E 29

RR18125A.2 SPANISH II A 7(A-B) S1 Warner, Abigail 
E

27 RR18125A.
2

SPANISH II A 3(A-B) S1 Warner, Abigail E 18

RR18125B.1 SPANISH II B 1(A-B) S2 Warner, Abigail 
E

31 RR18125A.
3

SPANISH II A 5(A-B) S1 Warner, Abigail E 30

RR18125B.2 SPANISH II B 2(A-B) S2 Warner, Abigail 
E

29 RR18125B.
1

SPANISH II B 1(A-B) S2 Warner, Abigail E 25

RR18125B.
2

SPANISH II B 4(A-B) S2 Warner, Abigail E 23

RR18125B.
3

SPANISH II B 7(A-B) S2 Warner, Abigail E 27

RR18150A.
1

SPANISH III A 2(A-B) S1 Warner, Abigail E 13



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
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RR18150B.
1

SPANISH III B 2(A-B) S2 Warner, Abigail E 11

RR12141.1 STRENGTH AND 
CONDITIONING

2(A-B) S2 Friedlieb, Evan T 32 RR12141.1 STRENGTH AND 
CONDITIONING

7(A-B) S2 Friedlieb, Evan T 33

RR12141.2 STRENGTH AND 
CONDITIONING

7(A-B) S1 Greiner, Taryn 33
Teacher Cut

RR12141.3 STRENGTH AND 
CONDITIONING

3(A-B) S2 Greiner, Taryn 33
Teacher Cut

RR17000A.1 STUDY HALL A 1(A-B) S1 Studyhall, 
Supervisor

36 RR17000A.
1

STUDY HALL A 1(A-B) S1 Studyhall, 
Supervisor

48

RR17000A.2 STUDY HALL A 2(A-B) S1 Studyhall, 
Supervisor

25 RR17000A.
2

STUDY HALL A 2(A-B) S1 Studyhall, 
Supervisor

48

RR17000A.3 STUDY HALL A 3(A-B) S1 Studyhall, 
Supervisor

53 RR17000A.
3

STUDY HALL A 3(A-B) S1 Studyhall, 
Supervisor

41

RR17000A.4 STUDY HALL A 4(A-B) S1 Studyhall, 
Supervisor

30 RR17000A.
4

STUDY HALL A 4(A-B) S1 Studyhall, 
Supervisor

44

RR17000A.5 STUDY HALL A 5(A-B) S1 Studyhall, 
Supervisor

22 RR17000A.
5

STUDY HALL A 5(A-B) S1 Studyhall, 
Supervisor

37

RR17000A.6 STUDY HALL A 6(A-B) S1 Studyhall, 
Supervisor

51 RR17000A.
6

STUDY HALL A 6(A-B) S1 Studyhall, 
Supervisor

35

RR17000A.7 STUDY HALL A 7(A-B) S1 Studyhall, 
Supervisor

28 RR17000A.
7

STUDY HALL A 7(A-B) S1 Studyhall, 
Supervisor

54

RR17000B.1 STUDY HALL B 1(A-B) S2 Studyhall, 
Supervisor

23 RR17000B.
1

STUDY HALL B 1(A-B) S2 Studyhall, 
Supervisor

42

RR17000B.2 STUDY HALL B 2(A-B) S2 Studyhall, 
Supervisor

19 RR17000B.
2

STUDY HALL B 2(A-B) S2 Studyhall, 
Supervisor

32

RR17000B.3 STUDY HALL B 3(A-B) S2 Studyhall, 
Supervisor

19 RR17000B.
3

STUDY HALL B 3(A-B) S2 Studyhall, 
Supervisor

27

RR17000B.4 STUDY HALL B 4(A-B) S2 Studyhall, 
Supervisor

56 RR17000B.
4

STUDY HALL B 4(A-B) S2 Studyhall, 
Supervisor

52

RR17000B.5 STUDY HALL B 5(A-B) S2 Studyhall, 
Supervisor

24 RR17000B.
5

STUDY HALL B 5(A-B) S2 Studyhall, 
Supervisor

43

RR17000B.6 STUDY HALL B 6(A-B) S2 Studyhall, 
Supervisor

43 RR17000B.
6

STUDY HALL B 6(A-B) S2 Studyhall, 
Supervisor

54

RR17000B.7 STUDY HALL B 7(A-B) S2 Studyhall, 
Supervisor

60 RR17000B.
7

STUDY HALL B 7(A-B) S2 Studyhall, 
Supervisor

22

RR12110.1 TEAM SPORTS 3(A-B) S2 Brainard, Paul A 37 New course for 
Teacher

RR12110.1 TEAM SPORTS 3(A-B) S1 Friedlieb, Evan T 29 Not Teaching 
course in 24-25

RR12110.2 TEAM SPORTS 2(A-B) S2 Friedlieb, Evan T 26 Not Teaching 
course in 24-25

RR09505AC
.1

TECHNICAL MATH A (CIS) 4(A-B) S1 Peshel, Tara L 14 RR09505AC
.1

TECHNICAL MATH A (CIS) 2(A-B) S1 Peshel, Tara L 14

RR09505BC
.1

TECHNICAL MATH B (CIS) 5(A-B) S2 Peshel, Tara L 14 RR09505BC
.1

TECHNICAL MATH B (CIS) 6(A-B) S2 Peshel, Tara L 11

RR05810.1 THE ART OF 
PERSUASION

5(A-B) S1 Clennon, Jill N 21 RR05810.1 THE ART OF 
PERSUASION

4(A-B) S2 Clennon, Jill N 10



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
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Section

Course Name Expression Term Teacher Name Students
Comments
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RR14710.1 THE WORLD WARS 1(A-B) S1 Conger, Liam F 33 RR14710.1 THE WORLD WARS 2(A-B) S1 Conger, Liam F 20

RR14250A.1 US HISTORY A 3(A-B) S1 Conger, Liam F 32 RR14250A.
1

US HISTORY A 1(A-B) S1 Conger, Liam F 24

RR14250A.2 US HISTORY A 7(A-B) S1 Conger, Liam F 30 RR14250A.
2

US HISTORY A 3(A-B) S1 Conger, Liam F 34

RR14250A.3 US HISTORY A 1(A-B) S1 Christiansen, 
Isaac H

34 New course for 
Teacher

RR14250A.
3

US HISTORY A 6(A-B) S1 Golobich, Steven 
L

22 Teacher move 
to ALP

RR14250A.4 US HISTORY A 6(A-B) S1 Christiansen, 
Isaac H

31 New course for 
Teacher

RR14250A.
4

US HISTORY A 7(A-B) S1 Golobich, Steven 
L

24 Teacher move 
to ALP

RR14250B.1 US HISTORY B 1(A-B) S2 Conger, Liam F 28 RR14250B.
1

US HISTORY B 2(A-B) S2 Conger, Liam F 30

RR14250B.2 US HISTORY B 7(A-B) S2 Conger, Liam F 36 RR14250B.
2

US HISTORY B 3(A-B) S2 Golobich, Steven 
L

24 Teacher move 
to ALP

RR14250B.3 US HISTORY B 5(A-B) S2 Christiansen, 
Isaac H

32 New course for 
Teacher

RR14250B.
3

US HISTORY B 4(A-B) S2 Golobich, Steven 
L

31 Teacher move 
to ALP

RR14250B.4 US HISTORY B 6(A-B) S2 Christiansen, 
Isaac H

32 New course for 
Teacher

RR14250B.
4

US HISTORY B 6(A-B) S2 Conger, Liam F 16

RR08500.1 WELDING I 2-3(A-B) Q1 Eichholz, James 
R

21 RR08500.1 WELDING I 1-2(A-B) Q1 Eichholz, James 
R

20

RR08500.2 WELDING I 6-7(A-B) Q1 Eichholz, James 
R

21 RR08500.2 WELDING I 5-6(A-B) Q1 Eichholz, James 
R

18

RR08502.1 WELDING II 2-3(A-B) Q2 Eichholz, James 
R

22 RR08500.3 WELDING I 3-4(A-B) Q3 Eichholz, James 
R

0

RR08504.1 WELDING III 3(A-B) S2 Eichholz, James 
R

20 RR08502.1 WELDING II 1-2(A-B) Q2 Eichholz, James 
R

20

RR08502.2 WELDING II 5-6(A-B) Q2 Eichholz, James 
R

19

RR08504.1 WELDING III 1(A-B) S2 Eichholz, James 
R

18

RR03900A.1 WOLVERINE 
LIGHTHOUSE TEAM A

1(A-B) S1 Kortekaas, 
Jessica L

8
New Course

RR03900B.1 WOLVERINE 
LIGHTHOUSE TEAM B

1(A-B) S2 Kortekaas, 
Jessica L

8
New Course

RR08100.1 WOOD TECHNOLOGY I 3-4(A-B) Q3 Fyre, David N 22 RR08100.1 WOOD TECHNOLOGY I 2-3(A-B) Q3 Fyre, David N 11
RR08102.1 WOOD TECHNOLOGY II 3-4(A-B) Q4 Fyre, David N 20 RR08102.1 WOOD TECHNOLOGY II 2-3(A-B) Q4 Fyre, David N 11

WORLD HISTORY A 4(A-B) S1 Lutzka, 
Stephanie A

31 RR14200A.
1

WORLD HISTORY A 4(A-B) S1 Lutzka, 
Stephanie A

23

RR14200A.1 WORLD HISTORY A 1(A-B) S1 Krebs, Aimee M 25 RR14200A.
2

WORLD HISTORY A 1(A-B) S1 Krebs, Aimee M 32

RR14200A.2 WORLD HISTORY A 5(A-B) S1 Krebs, Aimee M 24 RR14200A.
3

WORLD HISTORY A 3(A-B) S1 Krebs, Aimee M 32

RR14200A.3 WORLD HISTORY A 7(A-B) S1 Krebs, Aimee M 32 RR14200A.
4

WORLD HISTORY A 5(A-B) S1 Krebs, Aimee M 29



2024-25 (as of 8/6/24) 2023-24 (Fall Semester)
Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

Number. 
Section

Course Name Expression Term Teacher Name Students
Comments

RR14200A.4 WORLD HISTORY B 1(A-B) S2 Lutzka, 
Stephanie A

27 RR14200A.
5

WORLD HISTORY A 7(A-B) S1 Krebs, Aimee M 34

RR14200B.1 WORLD HISTORY B 3(A-B) S2 Krebs, Aimee M 25 RR14200B.
1

WORLD HISTORY B 6(A-B) S2 Lutzka, 
Stephanie A

28

RR14200B.2 WORLD HISTORY B 6(A-B) S2 Krebs, Aimee M 28 RR14200B.
2

WORLD HISTORY B 1(A-B) S2 Krebs, Aimee M 29

RR14200B.3 WORLD HISTORY B 7(A-B) S2 Krebs, Aimee M 32 RR14200B.
3

WORLD HISTORY B 3(A-B) S2 Krebs, Aimee M 29

RR14200B.4 RR14200B.
4

WORLD HISTORY B 6(A-B) S2 Krebs, Aimee M 35

RR14200B.
5

WORLD HISTORY B 7(A-B) S2 Krebs, Aimee M 30

RR13402.1 ZOOLOGY 7(A-B) S2 Strasser, 
Timothy F

38
New Course
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BUSINESS EDUCATION
Hammer, K.    Room 
232

1
Career Ex.

ENTREPRENE
URSHIP A Career Ex.

Intro to 
Business Career Ex.2

3 ENTREPRENE
URSHIP B

Personal 
Finance Marketing

Personal 
Finance Marketing4

 STUDENT PROGRAMS

Ismil, L. 

1
Reach HS A Reach HS A Reach Jr. Hi A  Reach HS A Reach HS A  2

3
Reach HS B Reach HS B Reach Jr. Hi B Reach HS B Reach HS B  4

Study Hall

1
Study Hall A Study Hall A Study Hall A Study Hall A Study Hall A Study Hall A Study Hall A2

3
Study Hall B Study Hall B Study Hall B Study Hall B Study Hall B Study Hall B Study Hall B4

Jankila, E / T. 
Cameron

1 Ojibwa I / Indig. 
Ed. Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A2

3 Ojibwa II / Indig. 
Ed. Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B4

ENGLISH
Clennon, Jill 1

Honors Eng 8 A College Comp I College Comp I
AM. Lit Beg to 
civil War Intro to Comm.2

3
Honors Eng 8 B College Comp II

Art of 
Pursuation College Comp II  

Am Lit 1865 to 
present4

Greenly, Jenessa 1 Journalism I & II 
A

Eng. Concepts 
Business A

Eng. Concepts 
Business A

Eng. Concepts 
Business A Journalism I A2

3
Journalism I B

Eng. Concepts 
Business B

Eng. Concepts 
Business B

Journalism I & II 
B

Eng. Concepts 
Business B4

Norman, Benjamin 1 Honors Eng. 7 
A

Honors Eng. 7 
A

Eng. Concepts 
for Engin. A

Eng. Concepts 
for Engin. A

Eng. Concepts 
for Engin. A2

3 Honors Eng. 7 
B

Eng. Concepts 
for Engin. B

Eng. Concepts 
for Engin. B

Honors Eng. 7 
A

Eng. Concepts 
for Engin. B4

Musich, Mary

1
Eng. 8 A Eng. 8 A Eng. 8 A Eng. 8 A Eng. 8 A2

3
Eng. 8 B Eng. 8 B Eng. 8 B Eng. 8 B Eng. 8 B4

Takanen, Sheila

1
Lit and Comm A Lit and Comm A Lit and Comm A Lit and Comm A

Honors Lit and 
Comm B2

3
Lit and Comm B

Honors Lit and 
Comm B Lit and Comm B Lit and Comm B Lit and Comm B4

Thompson, Nick 1
Honors Global 
and Intercult Lit 
A

Honors Global 
and Intercult Lit 
A

Eng Concepts 
for Health and 
HS A

Eng Concepts 
for Health and 
HS A

Eng Concepts 
for Health and 
HS A2
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Thompson, Nick

3
Eng Concepts 
for Health and 
HS B

Honors Global 
and Intercult Lit 
B

Honors Global 
and Intercult Lit 
B

Eng Concepts 
for Health and 
HS B

Eng Concepts 
for Health and 
HS B4

Berry, Dan 1
English 7 English 7 English 7  English 7 English 72

3
English 7 English 7 English 7  English 7 English 74

FAMILY CONSUMER SCIENCES
Andrie, Jade 1

Culinary Arts I Culinary Arts II Culinary Arts II Foods and Nut. Culinary Arts I2
3

Culinary Arts II Culinary Arts II Foods and Nut. Culinary Arts I Culinary Arts I4

Bauman, Jeannie 1
7th FACS 7th FACS

Intro to 
Teachng 7th FACS Child Dev.2

3
Child Dev. 7th FACS 7th FACS 7th FACS Foods and Nut.4

3
4

INDUSTRIAL AND INFORMATION TECHNOLOGY 
Caddy, Troy 1

7th Steam 8th Steam 7th Steam 8th Steam 8th Steam2
3

7th Steam 8th Steam 8th Steam
Intro to Comp 
Sci. 8th Steam4

Eichholz, James 1 Welding I Welding I
Ind Tech 82 Welding II Welding II

3
Welding III

Welding I Auto 
Maintenence Ind Tech 8 Ind Tech 84

Foster, Greg 1 Building Construction I Building Construction I
I-Design Ind Tech 82 Home Maintainence

3 Engineering I
Ind Tech 8 Ind Tech 84 Building Construction II Building Construction II

Fyre, David 1
Small Engines 

Design And 
Construct I  Small Engines 

Design And 
Construct I Ind Tech 82

3 Wood Technology I Design And 
Construct I Ind Tech 8 Ind Tech 84 Wood Technology II

MATHEMATICS
Peshel, Tara 1

Calc I A Tech Math A Alg. II A Alg. II A Honors Alg II A2
3

Calc I B Honors Alg II B Alg. II B Tech Math B Alg. II B4

Kortekaas, Jessica

1 Honors Math 7 
A 8th Alg I A My Futures 8 8th Alg I A My Futures 72
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Kortekaas, Jessica
3 Honors Math 7 

B My Futures 8 8th Alg I B My Futures 7 8th Alg I B4

Kowalski, Mike 1
College Trig College Trig College Trig Alg II A Alg II A2

3
Alg II B College Alg. College Alg. Alg II B College Alg.4

Savela, Dawn 

1
Honors Alg I A Alg I A Alg I A Alg I A Alg I A2

3
Alg I B Alg I B Alg I B Alg I B Honors Alg I B4

Skadsem, Brian 

1
Geom A Geom A Math 7 A Math 7 A Geom A2

3
Math 7 B Geom B Geom B Geom B Math 7 B4

Tikkanen, Andy

1
Math 7A Math 7A Honors Geom A Math 7A Math 7A2

3
Math 7 B Math 7 B Honors Geom B Math 7 B Math 7 B4

Chad, Chris

1
7th Steam Geometry A Geometry A 7th Steam Geometry A2

3
Geometry B 7th Steam 7th Steam Geometry B Geometry A4

Kemp, Angela 

1
8th Alg I A

JH MAth 
Concepts?? 8th Alg I A

Honors HS Alg 
II A 8th Alg I A2

3 JH Math 
Concepts?? 8th Alg I B 8th Alg I B

Honors HS Alg 
II A 8th Alg I B4

PHYSICAL EDUCATION & HEALTH
Greiner, Taryn 1

Health 8 Health 8 Health 8

PHy Ed/ 8 A 
Day

Strength and 
Cond.2

3
Outdoor Rec

Strength and 
Cond.

Advanced 
Strength Health 84

Friedlieb, Evan 

1
Mixed PE Team Sports Outdoor Rec

Phy Ed 8/Phy 
Ed 8

Phy Ed 7Phy 
Ed 7

2
3

Team Sports Mixed PE
Strength and 
Cond.4

Hinrichs, Rob 1
Elementary Elementary Elementary

Phy Ed 8A

Mixed PE2
3

Elementary Elementary Elementary
Comm Health 
and Well4

Stefanich, Steph

1 Recreational 
Fitness A

Everyday 
Fitness Personal Health Personal Health Ind/Duel Rack2

3
Personal Health

Recreational 
Fitness B Personal Health Personal Health

Everyday 
Fitness
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Stefanich, Steph 4 Personal Health

Recreational 
Fitness B Personal Health Personal Health

Everyday 
Fitness

Brainard, Paul 1
Elementary Elementary Elementary Elementary

Phy Ed 7/ Phy 
Ed 7

Mixed PE2
3

Elementary Elementary Elementary Elementary4

Streier, Sean

1
Personal Health

Advanced 
strength

Phy Ed 8/Phy 
Ed 8

Phy Ed 7/ Phy 
Ed 7

Health 82
3

Personal Health Health 8
Advanced 
Strength4

SCIENCE

Glade, Allison

1
Honors Sci 7 A Science 7 A Honors Sci 7 A

Enviornmental 
Sci A  

Enviornmental 
Sci A2

3
 Honors Sci 7 B Science 7 B Honors Sci 7 B  

Enviornmental 
Sci B

Enviornmental 
SciB4

Papenfuss-Krage, 
Samantha  

1
Earth Sci A Earth Sci A

Honors Earth 
Sci A Earth Sci A Earth Sci A2

3
Earth Sci B

Honors Earth 
Sci B Earth Sci B Earth Sci B Earth Sci B4

Borich, Brandon

1
Science 8 A Science 8 A

Honors Science 
8 A

Honors Science 
8 A  Science 8 A2

3
Science 8 B

Honors Science 
8 B

Honors Science 
8 B Science 8 B Science 8 B4

Wetzel, Shane 1
Science 7 A Earth Sci A Science 7 A Science 7 A Science 7 A  2

3
Science 7 B Science 7 B Earth Sci B Science 7 B Science 7 B   4

Parker Betty

1
Biology A Biology A Medical Term. Biology A

Human anat 
and Phys A2

3
Biology B

Human anat 
and Phys B Biology B Medical Term. Biology B4

Strasser, Tim 1
AP Bio A HS Chem A Microbiogy AP Bio A

Intro Chem 
(CIS) A2

3
Ap Bio B

Intro to 
Forensics

Intro Chem 
(CIS) B HS Chem B Ap Bio B4

Ufford, Todd

1
 Int. Sci 8 A

Human anat 
and Phys A Biology A Biology A Biology A2

3
 Biology B Biology B Biology B

Human anat 
and Phys B Int. Sci 8 B4

SOCIAL STUDIES

Christiansen, Isaac 

1 Social Studies 7 
A Honors SS 9 A Honors SS 9 A

Social Studies 7 
A

Social Studies 7 
A2

3 Social Studies 7 
B SS 9 B

Social Studies 7 
B SS 9 B

Social Studies 7 
B
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Christiansen, Isaac 4

Social Studies 7 
B SS 9 B

Social Studies 7 
B SS 9 B

Social Studies 7 
B

Conger, Liam 1
US History A The World Wars US History A Am Hist to 1877 Am Hist to 18772

3 Am Hist 1877 to 
Present US History B Government 12

Am Hist 1877 to 
Present US History B4

Cornell, Gary

1 Global Studies 
8 A

Global Studies 
8 A Honors GS 8 A

Global Studies 
8 A

Global Studies 
8 A2

3 Global Studies 
8 B Honors GS 8 B

Global Studies 
8 B

Global Studies 
8 B

Global Studies 
8 B4

Golobich, Steve 

1 Law and Crim 
Just. Government 12 Everyday SS A US History A US History A2

3
Social St. 9 US History B US History B

AP US Govt. 
and Politics Social St. 9 4

Lutzka, Steph

1
AP Psych S

Honors World 
hist A World History A AP Psych A

Honnors World 
Hist A2

3 Honors World 
Hist B AP Psych B

Honnors World 
Hist B World Hist B AP Psych B4

Ellefson, Susan

1
Career Ex. My Future 8 Career Ex. Career Ex. My Future 82

3
My Future 8

Law and Crim 
Just.

Career Ex 10-
12 My Future 8 Iron Range Hist4

Krebs, Aimee

1
World Hist. A World Hist. A World Hist. A Govt. 12 A World Hist. A2

3
World Hist. B World Hist. B Govt. 12 B World Hist. B World Hist. B4

Kunz, David

1
Honors SS 7 A

Honors SS 7 A Social Studies 7 
A

Honnors GS 8 
B

Social Studies 7 
A2

3 Social Studies 7 
B Honors SS 7 B Honors SS 7 B

Honnors GS 8 
B

Social Studies 7 
B4

SPECIAL EDUCATION

Nettleton, J

1 Co Taught Eng 
8 A

Res. Study 
Skills A Res. Math II A Res. Math II A  Res. Math II A2

3 Co Taught Eng 
8 B Res. Math II B Res. Math II B

Res. Study 
Skills b

Res. Study 
Skills B4

Galloway, A.  

1 Resource Math 
III A

Res org and 
study skills A

Co Taught HS 
Alg A

Co Taugh 
Career Ex.

Res org and 
study skills Post 
sed. A2

3
Res org and 
study skills Post 
sed. B

Co Taught HS 
Alg B

Res org and 
study skills B Math Lab

Resource Math 
III4

Heitke, E.

1 Resource Eng II 
A

Resource Eng II 
A

Co Taught Lit 
and Comm A

Resource Eng I 
A

Resource Eng 
III A2

3 Co Taught Lit 
and Comm B

Resource Eng I 
B

Resource Eng II 
B

Resource Eng 
III B

Resource Eng II 
B
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Heitke, E. 4

Co Taught Lit 
and Comm B

Resource Eng I 
B

Resource Eng II 
B

Resource Eng 
III B

Resource Eng II 
B

R, Macoy

1 Resc. Study 
Skills A

Co Taught Eng 
7 A

Co Taught Math 
7 A

Co Taugh 
Everyday Social 
Studies A

Resc. Study 
Skills A2

3 Everyday Social 
Studies B

Co Taught Eng 
7 B

Resc. Study 
Skills B

Co Taught nath 
B

Resc. Study 
Skills B4

King, A. 

1
Resource Rec 
and Leis A

Functional eng 
A

Resource 
Functional Math 
A Science Lab A

Resource Life 
Skills A2

3 Resource Life 
Skills B

Resource 
Functional Math 
B

Functional eng 
B

Resource Rec 
and Leis B Science Lab B4

Pond, C.

1
Rec Fitness

Co Taught 
Geom A

Co-taught Alg I 
A

Res Org and 
study Skills A Res MAth IV A2

3
Res Math IV B Alg. 1 Rec Fitness

Res Org and 
study Skills B

Co Taught 
Geom A4

Rosati, K.

1
Science Lab A

Res Study Skills 
A

Intermediate 
Eng A

Co Taught Alg 8 
A

Everyday Math 
A2

3 Res Study Skills 
B

Co Taught Alg 8 
B

Intermediate 
Eng B

Everyday Math 
B Science Lab B4

Deedrick, R.

1
Resource org 
and study

Co-Tauught 
Eng. Concepts 
Bus. A

Co- taught US 
Hist. A

Co-Tauught 
Eng. Concepts 
Bus. A

Co- Taught 
World Hist. A2

3
Resource org 
and study

Co- taught US 
Hist. B

Co-Tauught 
Eng. Concepts 
Bus. B

Co-Tauught 
Eng. Concepts 
Bus. B

Co- Taught 
World Hist. B4

Rengo, David

1
Res Math I A Res Math I A

Resource org 
and study Skills 
A

Resource org 
and study Skills 
A

Resource org 
and study Skills 
A2

3
Res Math I B Res Math I B

Resource org 
and study Skills 
B

Resource org 
and study Skills 
B

Resource org 
and study Skills 
B4

VISUAL AND PERFORMING ARTS

Norland, Tony 

1 Adobe 
Photoshop I Photography Painting Drawing

Ceramics and 
Pottery2

3 Adobe 
Photoshop II

Ceramics and 
Pottery Art 7 Photography Art 74

Custer, Deborah

1
Art 7 Art 7 Art 7

Art Jewelry and 
Metals Art 72

3
Drawing Painting General Art

Cartoon And 
Animation

Art Jewlery and 
Metals4

Krage, Matt 

1
Kantorei A Bel Canto A Acappella A

Choir 8 A / B Choir 7 A / B

2
3

Kantorei B Acappella B Bel Canto B4

Melby, Dan 

1
Elementary Elementary My Future 7 My Future 7

Band 7A / B
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Melby, Dan 

2 Elementary Elementary My Future 7 My Future 7

Band 7A / B
3

Elementary Elementary My Future 7 My Future 74

Wilcox, Sheila 1

Elementary Elementary
Sr. High 
Orchestra

Jr. High 
Orchestra (B 
Day)2

3

Elementary Elementary
Sr. High 
Orchestra

Jr. High 
Orchestra (B 
Day)4

Szumal, Kevin

1

Band 9 A 10-12 Band A

Band 8 A /Band 
8 B

2

3

Band 9 B 10-12 Band B4

WORLD LANGUAGES
Kowalski, Terri 1

Spanish I A German 1 A Spanish I A German 1 A German II A2
3

German II B Spanish I B German II B German 1 B Spanish 1 B4

Warner, Abby 1
Spanish II A Spanish III A Spanish II A Spanish II A Spanish 1 A2

3
Spanish II B Spanish II B Spanish II B Spanish 1 B Spanish II B4

INTERNSHIP LOCATIONS  
Work Experience S1

Work Experience Year

Work Experience Year

Work Experience Year

Work Experience Year

SUPPORT SERVICES
Elliott, Misty School Nurse

Jankila, Emily Anishanaabe Education

Larson, Paula Grades 7-9 Counselor

Oja, Jill Grades 10-12 Counselor

Charin, Danielle Check and Connect

Schroeder, Alicia Teaching & Learning Coordinator

School Pysch School Psychology for Special 
Education

ADAPT Range Mental Health Counseling

Nursing  / EMT

1
Nursing Asst / CNA2
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Nursing  / EMT
3

Emergency Medical Resp / CPR4
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BUSINESS EDUCATION
Hammer, K.  1

Career Ex. Career Ex.  Career Ex.
ENTREPRENE

URSHIP A
Co-Taught 
Career Ex.2

3 Personal 
Finance  Marketing

Personal 
Finance

Intro to 
Business

ENTREPRENE
URSHIP B4

 STUDENT PROGRAMS

Ismil, L. 

1 9th Grade 
Reach A Reach HS A Reach Jr. Hi A Reach HS A  Reach HS A  2

3 9th Grade 
Reach B Reach HS B Reach Jr. Hi B Reach HS B  Reach HS B  4

Study Hall

1
Study Hall A Study Hall A Study Hall A Study Hall A Study Hall A Study Hall A Study Hall A2

3
Study Hall B Study Hall B Study Hall B Study Hall B Study Hall B Study Hall B Study Hall B4

Jankila, E / T. 
Cameron

1
Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A Indig. Ed. A2

3
Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B Indig. Ed. B4

ENGLISH
Clennon, Jill 1

 Honors Eng 8 A
College Comp I Art of 

Pursuation  Intro to Comm.2 College Comp II
3

Honors Eng 8 B
College Comp I

 
College Comp I

4 College Comp II College Comp II

Greenly, Jenessa 1
Eng. Concepts 
Business A

Co-Taught Eng. 
Concepts 
Business II A

Eng. Concepts 
Business II A

Journalism I & II 
A  Journalism I A2

3
Journalism I B

Eng. Concepts 
Business II B  

Eng. Concepts 
Business B

Co-Taught Eng. 
Concepts 
Business II B

Journalism I & II 
B  4

Norman, Benjamin 1 Eng. Concepts 
for Engin. II A

Eng. Concepts 
for Engin. A

Honors Global 
and Intercult Lit 
A  

Co-Taught Eng. 
Concepts for 
Engin. II A

Eng. Concepts 
for Engin. A2

3
 

Eng. Concepts 
for Engin. B

Co-Taught Eng. 
Concepts for 
Engin. II B

Eng. Concepts 
for Engin. II B

Eng. Concepts 
for Engin. B

Honors Global 
and Intercult Lit 
B  
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Norman, Benjamin

4  
Eng. Concepts 
for Engin. B

Co-Taught Eng. 
Concepts for 
Engin. II B

Eng. Concepts 
for Engin. II B

Eng. Concepts 
for Engin. B

Honors Global 
and Intercult Lit 
B  

Musich, Mary

1
Eng. 8 A Eng. 8 A Eng. 8 A Eng. 8 A Eng. 8 A2

3
Eng. 8 B Eng. 8 B Eng. 8 B Eng. 8 B Eng. 8 B4

Takanen, Sheila

1
Lit and Comm A Lit and Comm A Lit and Comm A  

Honors Lit and 
Comm A Lit and Comm A2

3
 Lit and Comm B Lit and Comm B

Honors Lit and 
Comm B Lit and Comm B Lit and Comm B4

Thompson, Nick
1

ALP  

Co-Taught Eng 
Concepts for 
Health and HS 
A

Eng Concepts 
for Health and 
HS II A2

3
ALP

Eng Concepts 
for Health and 
HS II B

Co-Taught Eng 
Concepts for 
Health and HS 
B4

Berry, Dan 1
English 7 A

Co-Taught 
English 7 A English 7 A  English 7 A English 72

3
English 7 B English 7 B English 7 B

Co-Taught 
English 7 B English 7 B  4

FAMILY CONSUMER SCIENCES
Andrie, Jade 1

Culinary Arts II Culinary Arts I Foods and Nut.2
3

Culinary Arts II  Culinary Arts I  
Housing and 
Interior Design4

Bauman, Jeannie 1
7th FACS

Intro to 
Teachng 7th FACS 7th FACS 7th FACS2

3
7th FACS Child Dev. 7th FACS  7th FACS Foods and Nut.4

INDUSTRIAL AND INFORMATION TECHNOLOGY 
Caddy, Troy 1

8th Steam
Intro to Comp 
Sci. 8th Steam 8th Steam 8th Steam  2
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Caddy, Troy

3
 

Intro to Comp 
Sci. II 8th Steam 8th Steam 8th Steam 7th Steam4

Eichholz, James 1
Ind Tech 8

Welding I
 

Welding I
2 Welding II Intro to Millwright and Mining
3

Ind Tech 8 Ind Tech 8 Welding III
Auto Maintenence

4 Auto Mechanics

Foster, Greg 1
Ind Tech 8 Engineering I I-Design

Building Construction I
2 I - Construct
3

Ind Tech 8 Ind Tech 8 I-Design
Home Maintenence

4 Building Construction II

Fyre, David 1
Ind Tech 8 Small Engines Small Engines 

Design And 
Construct I

Design And 
Construct I2

3
Ind Tech 8 Ind Tech 8

Wood Technology I Design And 
Construct II4 Wood Technology II

MATHEMATICS
Peshel, Tara 1

Calc I A  Informal Alg II A Tech Math A Informal Alg II A Alg II A2
3

Calc I B  Informal Alg II B Tech Math B Informal Alg II B Alg. II B4

Kortekaas, Jessica

1 Wolvering 
Lighthouse A

Honors Math 7 
A Math 7A My Futures 7  My Futures 72

3 Wolvering 
Lighthouse A

Honors Math 7 
B Math 7 B  My Futures 7 My Futures 74

Kowalski, Mike 1
College Alg. Alg II A College Alg. Alg II A College Alg.   2

3
Alg II B Alg II B College Trig College Trig College Trig  4

Savela, Dawn 

1 Honors 8th Alg I 
A Alg I A Alg I A  Alg I A  Alg I A2

3
 Alg I B Alg I B Alg I B Alg I B

Honors 8th Alg I 
B  4
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Skadsem, Brian 

1
 

Co-Taught Math 
7 A

Co Taught 
Informal HS Alg 
I A

Co-Taught Math 
7 A  

Informal 8th Alg 
I A Math 7A2

3
Math 7 B  

Co Taught 
Informal HS Alg 
I B

Co-Taught Math 
7 B  

Informal 8th Alg 
I B

Co-Taught Math 
7 B4

Tikkanen, Andy

1
Honors Geom A Geometry A  ALP2

3
Geometry B Honors Geom B ALP4

Chad, Chris

1
 7th Steam

Co-Taught 
Geometry A Geometry A 7th Steam 7th Steam2

3 Informal 
Geometry 

Co-Taught 
Geometry B 7th Steam 7th Steam   Geometry B4

Kemp, Angela 

1
 8th Alg I A 8th Alg I A

Honors HS Alg 
II A 8th Alg I A 8th Alg I A  2

3
8th Alg I B 8th Alg I B  8th Alg I B

Honors HS Alg 
II A 8th Alg I B  4

PHYSICAL EDUCATION & HEALTH

Friedlieb, Evan 

1
Personal Health   Health 8

Racket/Lifetime 
Sports

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 82

3 Strength and 
Cond. Personal Health Health 8

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 84

Stefanich, Steph

1
Advanced 
Recreational 
Fitness A

Recreational 
Fitness A Personal Health  

Advanced 
Health Personal Health2

3
 

Advanced 
Recreational 
Fitness B

Recreational 
Fitness B Personal Health Personal Health Personal Health  4

Brainard, Paul 1
 General 9th PE General 9th PE General 9th PE

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 82

3 Everyday 
Recreation 9  Team Sports

Everyday 
Recreation 9

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 84

Streier, Sean

1
 Health 8 Health 8

Advanced 
Strength

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 8
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Streier, Sean

2  Health 8 Health 8
Advanced 
Strength

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 8

3 Advanced 
Strength  Health 8  Health 8

Phy Ed 7/ Phy 
Ed 7

Phy Ed 8/ Phy 
Ed 84

SCIENCE

Glade, Allison

1
Earth Sci A   Earth Sci A Earth Sci A

Honors Earth 
Sci A Earth Sci A2

3
Earth Sci B Earth Sci B   Earth Sci B

Honors Earth 
Sci B Earth Sci B4

Borich, Brandon

1
Science 8 A  Science 8 A

Honors Science 
8 A Science 8 A Science 8 A2

3
Science 8 B Science 8 B Science 8 B

Honors Science 
8 B Science 8 B  4

Wetzel, Shane 1
Honors Science 7 
A Science 7 A Science 7 A Science 7 A Science 7 A  2

3
Science 7 B Science 7 B

Honors Science 7 
B  Science 7 B  Science 7 B4

Parker Betty

1 Human anat 
and Phys A

Human anat 
and Phys A  

Food Chemistry 
A Botany

Food Chemistry 
A2

3
Enviornmental 
Sci 

Human anat 
and Phys B  

Food Chemistry 
B

Human anat 
and Phys B

Food Chemistry 
B  4

Strasser, Tim 1 Intro Chem (CIS) A Intro Chem (CIS) A
AP Bio A   2 Intro Chem (CIS) B Intro Chem (CIS) B

3
Ap Bio B

Intro to 
Forensics

Intro to Physics A
 Zoology4 Intro to Physics B

Ufford, Todd

1
Biology A Biology A Biology A  Biology A  

Human anat 
and Phys A2

3 Human anat 
and Phys B  Biology B Biology B  Biology B Biology B4

SOCIAL STUDIES

Christiansen, Isaac 

1
US History A   Honors SS 9 A

Social Studies 7 
A US History A

Social Studies 7 
A2

3
 Honors SS 9 B

Social Studies 7 
B US History B US History B

Social Studies 7 
B
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Christiansen, Isaac 4  Honors SS 9 B

Social Studies 7 
B US History B US History B

Social Studies 7 
B

Conger, Liam 1
The World Wars  US History A  Am Hist to 1877 Am Hist to 1877 US History A2

3
US History B

Am Hist 1877 to 
Present  Government 12

Am Hist 1877 to 
Present US History B4

Cornell, Gary

1
 

Global Studies 
8 A

Global Studies 
8 A

Global Studies 
8 A

Global Studies 
8 A

Global Studies 
8 A2

3 Global Studies 
8 B  

Global Studies 
8 B

Global Studies 
8 B

Global Studies 
8 B

Global Studies 
8 B4

Golobich, Steve 

1
ALP2

3
ALP4

Lutzka, Steph

1 Honors World 
hist A AP Psych A  World History A  AP Psych A

Honors World 
hist A2

3
World Hist B

Honors World 
Hist B

Honors World 
Hist B AP Psych B   AP Psych B4

Ellefson, Susan

1
My Future 8 My Future 8 My Future 8 Career Ex. Career Ex.  2

3
Social St. 9 Government 12 My Future 8 My Future 7 My Future 8  4

Krebs, Aimee

1
World Hist. A  Social St. 9 World Hist. A Social St. 9 World Hist. A2

3
 

AP US Govt. 
and Politics World Hist. B

AP US Govt. 
and Politics  World Hist. B World Hist. B4

Kunz, David

1 Social Studies 7 
A

Social Studies 7 
A Honors SS 7 A  

Honnors GS 8 
B  

Social Studies 7 
A2

3 Social Studies 7 
B

Social Studies 7 
B

Social Studies 7 
B Honnors SS 7 B

Honnors GS 8 
B4

SPECIAL EDUCATION

Costly, Lee

1
 

Co-Taught Math 
7 A

Co Taught 
Informal HS Alg 
I A

Co-Taught Math 
7 A  Res. Math I A Res. Math I A
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Costly, Lee

2  
Co-Taught Math 
7 A

Co Taught 
Informal HS Alg 
I A

Co-Taught Math 
7 A  Res. Math I A Res. Math I A

3
 Res. Math I B

Co Taught 
Informal HS Alg 
I B

Co-Taught Math 
7 B Res. Math I B

Co-Taught Math 
7 B4

Galloway, A.  

1 Res org and 
study skills A Career Seminar

Resource Math 
IV A

Resource Math 
III A

Resource Math 
III A2

3 Res org and 
study skills B

Co-Taught 
Geometry B

Resource Math 
IV B

Resource Math 
III

Resource Math 
III4

Heitke, E.

1 Res org and 
study skills A

Resource Eng 
III A

Resource Eng 
III A

Resource Eng I 
A

Resource Eng II 
A2

3 Res org and 
study skills B

Resource Eng 
III B

Resource Eng I 
B

Resource Eng 
III B

Resource Eng II 
B4

R, Macoy

1 Res. Study 
Skills A

Co-Taught 
English 7 A Res. Math II A  Res. Math II A

Co-Taught 
Career Ex.2

3 Res. Study 
Skills B

Co-Taught 
English 7 B Res. Math II B Res. Math II B4

King, A. 

1

Rescouce Art A
Functional eng 
A

Resource Life 
Skills A

Resource 
Functional Math 
A2

3
Rescouce Art B

Resource Life 
Skills B

Functional eng 
B

Resource 
Functional Math 
B4

Pond, C.

1
Level III

Co Taught Adv. 
Rec Co-Taught Rec Level III Level III2

3
Level III

Co Taught Adv. 
Rec Co-Taught Rec Level III Level III4

Rosati, K.

1 Res. Study 
Skills A Level III Level III

Intermediate 
Eng A Level III2

3 Res. Study 
Skills B Level III Level III

Intermediate 
Eng B Level III4

Deedrick, R.

1
Res org and 
study skills A

Co-Taught Eng. 
Concepts 
Business II A

Co-Taught 
Geometry A

Co-Taught Eng. 
Concepts for 
Engin. II A

Co-Taught Eng 
Concepts for 
Health and HS 
A
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Deedrick, R.

2
Res org and 
study skills A

Co-Taught Eng. 
Concepts 
Business II A

Co-Taught 
Geometry A

Co-Taught Eng. 
Concepts for 
Engin. II A

Co-Taught Eng 
Concepts for 
Health and HS 
A

3
Res org and 
study skills B Everyday Econ

Co-Taught Eng. 
Concepts for 
Engin. II B

Co-Taught Eng. 
Concepts 
Business II B

Co-Taught Eng 
Concepts for 
Health and HS 
B4

Martinson, 
Kianna

1
Co Taugh 
Everyday Social 
Studies A

Co Taugh 
Everyday Social 
Studies A

Everyday Math 
A Science Lab A Science Lab A2

3 Everyday Social 
Studies B

Everyday Social 
Studies B

Everyday Math 
B Science Lab B Science Lab B4

VISUAL AND PERFORMING ARTS

Norland, Tony 

1 Ceramics and 
Pottery Photography  Painting Photography

Ceramics and 
Pottery2

3
Photography Art 7 Photography  Art 7 Art 74

Custer, Deborah

1
Art 7 Art 7  Art 7 Drawing Drawing2

3
General Art

Ceramics and 
Pottery

Ceramics and 
Pottery

Cartoon And 
Animation  

Art Jewlery and 
Metals4

Fettig, Chris

1
 Bel Canto A Acappella A Kantorei A Choir 7 A  Choir 8 A  2

3
Kantorei B Bel Canto B  Acappella B Choir 7 B Choir 8 B4

Wilcox, Sheila 1

Elementary Elementary Elementary
Sr. High 
Orchestra

7th Orchestra 
(A Day)

8 th Orchestra 
(B Day)2

3

Elementary Elementary Elementary
Sr. High 
Orchestra

7th Orchestra 
(A Day)

8th Orchestra 
(B Day)4

Szumal, Kevin

1

 10-12 Band A  Band 9 A Band 7 A Band 8 A2

3

 10-12 Band B  Band 9 B Band 7 B Band 8 B
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Szumal, Kevin 4  10-12 Band B  Band 9 B Band 7 B Band 8 B

WORLD LANGUAGES
Kowalski, Terri 1

Spanish I A Spanish I A German II A Spanish I A German I A2
3

Spanish I B German II B Spanish I B Spanish I B  German I B4

Warner, Abby 1
Elem  Spanish II A Spanish II A2

3
Spanish II B Spanish II B Elem4

Anishinaabe 1
Anishinaabe I Anishinaabe II2

3
Anishinaabe I Anishinaabe II4

EMR / Nursing

Nursing  / EMT

1 Medical 
Terminology Nursing Asst / CNA2

3
Emergency Medical Resp / CPR Nursing Asst / CNA

Medical 
Careers4

ESL

Meisner

1
EL2

3
 EL4



	

	
Elementary	Student	Handbook		
	
Laurentian	Elementary	
1409	Progress	Parkway	
Eveleth,	MN	55734	
218-735-6201	

	
	
	

North	Star	Elementary	
411	South	5th	Avenue	
Virginia,	MN	55792	
218-742-3944	

	
	

Parkview	Elementary	
506	North	9th	Ave.	
Virginia,	MN		55792	
218-742-3801	

	

	

Rock	Ridge	Vision	
	

● An	educational	environment	designed	to	inspire	passion	and	joy	for	
everyone	

● Collaborative	educational	experiences	with	immediate	real-world	
applications	

● Meaningful	integration	of	community	professionals	into	the	daily	
education	of	students	

● Adaptable	learning	spaces	that	will	continually	meet	the	needs	of	an	ever-
changing	world	
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ARRIVAL	AND	SCHOOL	DISMISSAL	
All	elementary	students	are	expected	to	attend	school	daily	and	to	report	to	class	on	time.	The	start	and	
end	times	for	each	building	will	vary.	Please	see	the	chart	below	for	details.		
		
	 Drop	off	time	 Start	time	 End	Time	 Wednesday	

Dismissal	
Laurentian	 7:30	AM	 8:05	AM	 2:45	PM	 1:45	PM	
North	Star	 7:30	AM	 7:55	AM	 2:45	PM	 1:45	PM	
Parkview	 7:20	AM	 7:50	AM	 2:40	PM	 1:40	PM	
	
If	you	need	to	pick	up	your	child	during	school	hours,	please	contact	your	school	secretary	to	make	arrangements	
for	pick-up.		Please	do	not	ask	us	to	send	your	child	home	from	school	unattended.		If	plans	for	the	care	of	your	
child	after	school	should	change,	please	notify	our	office	by	1:30	p.m.		These	regulations	are	for	the	safety	of	your	
child.		If	your	child	is	taking	a	bus	to	their	after-school	destination	and	is	not	a	regular	bus	student,	the	office	and	
bus	driver	must	receive	a	note.		
	
If	for	any	reason	you	do	not	want	your	child	released	except	for	your	care,	please	contact	the	elementary	principal	
at	the	beginning	of	each	school	year,	or	when	such	circumstances	arise.		You	need	to	put	your	request	in	writing.		
	
All	Wednesdays	are	early	dismissal	with	students.	
	
ATTENDANCE	-	Board	Policy	#503				

	
ISD	2909	is	committed	to	maximizing	instructional	time.	Students	present	in	class	are	proven	to	have	
higher	student	achievement	and	dedication	to	personal	growth.		We	are	continuously	striving	to	improve	
the	academic	success	and	social/emotional	learning	of	our	students;	school	attendance	and	punctuality	
are	foundational	pieces	of	the	process.	We	ask	students,	parents,	and	guardians	to	partner	with	us	in	
proactively	making	attendance	a	priority	every	day.		These	procedures	recognize	that	class	attendance	is	
a	joint	responsibility	to	be	shared	by	the	student,	parent	or	guardian,	teacher	and	administrators.	These	
practices	will	assist	students	in	attending	class.	
	
Minnesota	State	Law:	(a)	Every	child	between	seven	and	17	years	of	age	must	receive	instruction	unless	
the	child	has	graduated.		Every	child	under	the	age	of	seven	who	is	enrolled	in	a	half-day	kindergarten	
program	shall	receive	instruction	except	as	provided	in	subdivision	6,	a	parent	may	withdraw	a	child	
under	the	age	of	seven	from	enrollment	at	any	time.	(b)	A	school	district	by	annual	board	action	may	
require	children	subject	to	this	subdivision	to	receive	instruction	in	summer	school.		A	district	that	acts	to	
require	children	to	receive	instruction	in	summer	school	shall	establish	at	the	time	of	its	action	the	
criteria	for	determining	which	children	must	receive	instruction.	(c)	A	pupil	16	years	of	age	or	older	who	
meets	the	criteria	of	MN	1234D.68,	subdivision	2,	may	be	assigned	to	an	area	learning	center.		Such	
assignment	may	be	made	only	after	consultation	with	the	principal,	area	learning	center	director,	and	
parent	or	guardian.	
	
ABSENCES	
	
If	your	child	will	be	absent	from	school	for	any	reason,	please	call	your	schools	attendance	line.			
	
Laurentian	=	218-735-6200		 North	Star	=	218-742-3940	 	 Parkview	=	218-742-3800	
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Attendance	is	taken	every	school	day	by	8:30	AM.		If	your	child	is	absent	and	we	haven't	received	notice	
from	a	parent/guardian,	a	phone	call	home	will	be	made.		When	you	are	calling	the	attendance	line,	
please	leave	the	following	information:	
	

● Child’s	Name	
● Grade	
● Teacher’s	Name	
● Reason	for	absence	
● Length	of	absence	(if	known)	

	
Student’s	Responsibility	
It	is	the	student’s	right	to	be	in	school.		It	is	also	the	student’s	responsibility	to	attend	all	assigned	classes	
every	day	that	school	is	in	session.	Students	are	required	to	make	up	all	assignments	or	to	complete	
alternative	assignments	for	all	absences	as	deemed	appropriate	by	the	classroom	teacher.	
	
Parent	or	Guardian’s	Responsibility	
It	is	the	responsibility	of	the	student’s	parent	or	guardian	to	ensure	the	student	is	attending	school,	to	
inform	the	school	in	the	event	of	a	student	absence,	and	to	work	cooperatively	with	the	school	and	the	
student	to	solve	any	attendance	problems	that	may	arise.	
	
Teacher’s/Supervisor’s	Responsibility	
It	is	the	teacher’s/supervisor’s	responsibility	to	take	daily	attendance	and	to	maintain	accurate	
attendance	records	in	each	assigned	class.	It	is	also	the	teacher’s/supervisor’s	responsibility	to	provide	
any	student	who	has	been	absent	with	any	missed	assignments	upon	request.	Finally,	it	is	the	
teacher’s/supervisor’s	responsibility	to	work	cooperatively	with	the	student’s	parent	or	guardian	and	the	
student	to	solve	any	attendance	problems	that	may	arise.	
	
Administrator’s	Responsibility	
It	is	the	administrator’s	responsibility	to	require	students	to	attend	all	assigned	classes.	
	
EXPECTATIONS	
	
Rock	Ridge	district	policy	states	that	students	are	allowed	a	maximum	of	10	absences	per	semester	
course.		Absences	that	are	considered	exempt	in	the	following	chart	do	not	count	within	the	10	allowable	
absences.	Other	days	missed,	including	illnesses	not	verified	by	a	medical	practitioner	will	count	towards	
a	student’s	maximum	number	of	allowable	absences.	Under	no	condition	shall	a	student	leave	the	school	
without	permission	from	the	nurse	or	office	administration.		If	a	student	leaves	without	permission,	
he/she	will	be	considered	truant.		Once	permission	has	been	granted,	the	student	must	sign	out	in	the	
office.	While	the	teacher/school	should	remind	families	of	excessive	absenteeism,	it	is	the	responsibility	
of	the	parent/guardian	to	be	responsible	for	tracking	their	child’s	absences	by	checking	the	student	
information	system	or	asking	the	office	for	support.	
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EXEMPT	Absences	
Do	Not	Count	Towards	10	

EXCUSED	Absences	
Count	Towards	10	

UNEXCUSED	Absences	
Count	Towards	10	

Documented	Medical	
Code	M	for	Medical	
		-		Appointments	w/	Medical	

Note	
		-		Illness	&	Injuries	w/	Medical	

Note		
		-		School	Nurse	

Recommendation	
	
	
School	Related	Activities	
Code	S	for	School	Excused	
			-		School	Related	Assessment	
			-		Sport/Activity	Participation	
			-		College	Visits	w/	

Documentation	
			-		Career	Visits	

w/Documentation	
	
	
Administrative	Referral	
Code	I	for	I	
- In	School	Suspension	
Code	O	for	OSS	
- Out	of	School	Suspension	
		
	
Discretion	of	Administration	
Code	X	for	Exempt	
		-		Prior	Approval	Required	
		-		Community	Service	
		-		Funerals	of	Immediate	Family	
		-		Documented	Legal	Concerns	
		-		Religious/Cultural	

Observance	
						
	

Undocumented	Medical	
Code	AE	for	Absence	Excuse	
				-	Illness	
				-	Injury	
				-	Appointments	w/out	
Documentation	
				-		Serious	Illness	of	Family	
	
Physical	Emergencies	
Code	AE	for	Absence	Excuses	
				-	Fire	or	Similar	Disturbance	
				-	Weather	Related		
	
	
Funerals	
Code	AE	for	Absence	Excuses	
				-	Non-Immediate	Family	
	
	
Family	Leave/Vacations	
Code	AE	for	Absence	Excuses	
- Please	make	every	effort	to	

communicate	with	your	
teacher	prior	to	your	absence	

	
	
Non-School	Related	Activities	
Code	AE	for	Absence	Excuses	
- Community	Activities	
	
Unforeseen	Circumstances	
Code	AE	for	Absence	Excuses	
						-	Oversleeping	
						-	Transportation	Trouble	
	
Once	a	student	has	reached	10	
cumulative	excused/unexcused	
absences	in	a	semester,	all	future	
absences	will	be	coded	as	
unexcused	unless	it	is	
considered	exempt.	

Uncleared	Absences	
Code	AU	for	Absence		
	
- Any	absence	that	is	not	

cleared	by	a	
parent/guardian	within	
24	hours	

	
Truancy/Educational	Neglect	
Code	TR	for	
Truancy/Educational	Neglect	
	

- Any	absence	in	which	a	
student	leaves	the	
building	without	
parent/guardian	
notification	

	
- Any	absence	in	which	a	

student	is	not	in	the	
assigned	location	without	
prior	notification	

	
	
Once	a	student	has	reached	
10	cumulative	
excused/unexcused	
absences	in	a	semester,	all	
future	absences	will	be	
coded	as	unexcused	unless	
it	is	considered	exempt.	
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OVER	TEN	CUMULATIVE	ABSENCES	
The	purpose	of	attendance	interventions	is	to	reengage	students	with	the	school	community.	We	
recognize	the	students	and	families	may	be	struggling	with	a	variety	of	concerns	and	we	recognize	the	
need	to	work	together	to	reengage	students	with	the	positive	supports	a	school	community	can	offer.		
Research	shows	that	students	connected	to	school	are	less	likely	to	miss	classes	and	more	likely	to	
graduate	on	time.	
	
Students	in	grades	K-8	with	10	or	more	absences	will	be	enrolled	in	our	Check	&	Connect	mentoring	
program	and/or	referred	to	county	truancy	or	educational	neglect	resources.	
	
NOTIFICATIONS	
Daily	
Daily	notifications	will	be	sent	via	electronic	systems	for	all	absences	not	cleared	by	a	parent/guardian.	
	
Continuing	Truant	(3	Unexcused	Absences)	
Minn.	Stat.	§	260A.02	provides	that	a	continuing	truant	is	a	student	who	is	subject	to	the	compulsory	
instruction	requirements	of	Minn.	Stat.	§	120A.22	and	is	absent	from	instruction	in	a	school,	as	defined	in	
Minn.	Stat.	§	120A.05,	without	valid	excuse	(unexcused	absence)	within	a	single	school	year	for:	
	
1.	Three	days	if	the	child	is	in	elementary	school	
	
When	a	student	is	initially	classified	as	a	continuing	truant,	Minn.	Stat.	§	260A.03	provides	that	the	school	
attendance	officer	or	other	designated	school	official	shall	notify	the	student’s	parent	or	legal	guardians.	
1. That	the	child	is	truant;	
2. That	the	parent	or	guardian	should	notify	the	school	if	there	is	a	valid	excuse	for	the	child’s	absences;	
3. That	the	parent	or	guardian	is	obligated	to	compel	the	attendance	of	the	child	at	school	pursuant	to	

Minn.	Stat.	§	120A.22	and	parents	or	guardians	who	fail	to	meet	this	obligation	may	be	subject	to	
prosecution	under	Minn.	Stat.	§	120A.34;	

4. That	this	notification	serves	as	the	notification	required	by	Minn.	Stat.	§	120A.34;	
5. That	alternative	educational	programs	and	services	may	be	available	in	the	district;	
6. That	the	parent	or	guardian	has	the	right	to	meet	with	appropriate	school	personnel	to	discuss	

solutions	to	the	child’s	truancy;	
7. That	if	the	child	continues	to	be	truant,	the	parent	and	child	may	be	subject	to	juvenile	court	

proceedings	under	Minn.	Stat.	Ch.	260;		
8. That	if	the	child	is	subject	to	juvenile	court	proceedings,	the	child	may	be	subject	to	suspension,	

restriction,	or	delay	of	the	child’s	driving	privilege	pursuant	to	Minn.	Stat.	§	260C.201.	
	

Habitual	Truant	(7	Unexcused	Absences)	
A	habitual	truant	is	a	child	under	the	age	of	17	years	who	is	absent	from	attendance	at	school	without	
lawful	excuse	for	seven	school	days	if	the	child	is	in	elementary	school	or	for	one	or	more	class	periods	on	
seven	school	days	if	the	child	is	in	middle	school,	junior	high	school,	or	high	school,	or	a	child	who	is	17	
years	of	age	who	is	absent	from	attendance	at	school	without	lawful	excuse	for	one	or	more	class	periods	
on	seven	school	days	and	who	has	not	lawfully	withdrawn	from	school.	

● A	principal	shall	refer	a	habitual	truant	child	and	the	child’s	parent	or	legal	guardian	to	
appropriate	services	and	procedures,	under	Minn.	Stat.	Ch.	260A.				

● Once a student has reached 7 excused or unexcused absences, a formal notification will be provided to 
the student and his/her guardian. This notification will be generated only one time per semester 
regardless of additional absences. A student who has missed 7 or more days will result in a 
parent/guardian conference with administration to discuss absenteeism and possible interventions.	
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BIRTHDAYS		
Please	let	the	teacher	know	if	you	would	like	to	send	treats	to	class	to	celebrate	your	child’s	birthday.		All	
treats	must	be	commercially	made,	as	home-baked	items	cannot	be	given	to	students	due	to	state	
health	regulations.	We	request	that	you	send	any	party	invitations	to	students	through	the	mail	instead	
of	passing	them	out	at	school.	It	is	easy	for	feelings	to	be	hurt	unintentionally	when	invitations	are	
distributed	at	school.		

BREAKFAST		
The	school	cafeteria	will	be	offering	a	daily	breakfast	program	for	those	students	who	would	like	to	
participate.	Students	wishing	to	eat	a	school	breakfast	should	go	directly	to	the	cafeteria	upon	arrival	to	
finish	eating	by	the	time	school	starts.	When	students	are	finished,	they	are	expected	to	empty	their	
tray	and	go	directly	outside	for	morning	recess	or	to	their	classroom	depending	on	the	time.	Students	are	
not	to	remain	in	the	cafeteria	to	socialize.	
		
BULLYING	-	Board	Policy	#	514	
I.									PURPOSE	

A	safe	and	civil	environment	is	needed	for	students	to	learn	and	attain	high	academic	standards	
and	to	promote	healthy	human	relationships.		Bullying,	like	other	violent	or	disruptive	behavior,	is	
conduct	that	interferes	with	a	student’s	ability	to	learn	and/or	a	teacher’s	ability	to	educate	
students	in	a	safe	environment.		The	school	district	cannot	monitor	the	activities	of	students	at	all	
times	and	eliminate	all	incidents	of	bullying	between	students,	particularly	when	students	are	not	
under	the	direct	supervision	of	school	personnel.		However,	to	the	extent	such	conduct	affects	the	
educational	environment	of	the	school	district	and	the	rights	and	welfare	of	its	students	and	is	
within	the	control	of	the	school	district	in	its	normal	operations,	the	school	district	intends	to	
prevent	bullying	and	to	take	action	to	investigate,	respond	to,	and	to	remediate	and	discipline	for	
those	acts	of	bullying	which	have	not	been	successfully	prevented.		The	purpose	of	this	policy	is	to	
assist	the	school	district	in	its	goal	of	preventing	and	responding	to	acts	of	bullying,	intimidation,	
violence,	reprisal,	retaliation,	and	other	similar	disruptive	and	detrimental	behavior.	

		
II.								GENERAL	STATEMENT	OF	POLICY	

A.									An	act	of	bullying,	by	either	an	individual	student	or	a	group	of	students,	is	expressly	
prohibited:		

	
1. on	the	school	premises,	at	the	school	functions	or	activities,	on	the	school	transportation;	
2. by	the	use	of	electronic	technology	and	communications	on	the	school	premises,	during	

the	 school	 functions	 or	 activities,	 on	 the	 school	 transportation,	 or	 on	 the	 school	
computers,	networks,	forums,	and	mailing	lists;	or	

3. by	 use	 of	 electronic	 technology	 and	 communications	 off	 the	 school	 premises	 to	 the	
extent	 such	 use	 substantially	 and	materially	 disrupts	 student	 learning	 or	 the	 school	
environment.	

		
B.								A	school-aged	child	who	voluntarily	participates	in	a	public	school	activity,	such	as	a	

cocurricular	or	extracurricular	activity,	is	subject	to	the	policy	provisions	applicable	to	the	
public	school	students	participating	in	the	activity.	

	
C.								This	policy	applies	not	only	to	students	who	directly	engage	in	an	act	of	bullying	but	also	to	

students	who,	by	their	indirect	behavior,	condone	or	support	another	student’s	act	of	
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bullying.		This	policy	also	applies	to	any	student	whose	conduct	at	any	time	or	in	any	place	
constitutes	bullying	or	other	prohibited	conduct	that	interferes	with	or	obstructs	the	
mission	or	operations	of	the	school	district	or	the	safety	or	welfare	of	the	student	or	other	
students,	or	materially	and	substantially	interferes	with	a	student’s	educational	
opportunities	or	performance	or	ability	to	participate	in	school	functions	or	activities	or	
receive	school	benefits,	services,	or	privileges.		This	policy	also	applies	to	an	act	of	
cyberbullying	regardless	of	whether	such	act	is	committed	on	or	off	school	district	property	
and/or	with	or	without	the	use	of	school	district	resources.	This	policy	also	applies	to	sexual	
exploitation.	

	
D.								Malicious	and	sadistic	conduct	involving	race,	color,	creed,	national	origin,	sex,	age,	marital	

status,	status	with	regard	to	public	assistance,	disability,	religion,	sexual	harassment,	and	
sexual	orientation	and	gender	identity	as	defined	in	Minnesota	Statutes,	chapter	363A	is	
prohibited.	This	prohibition	applies	to	students,	independent	contractors,	teachers,	
administrators,	and	other	school	personnel.	

		
Malicious	 and	 sadistic	 conduct	 and	 sexual	 exploitation	 by	 a	 school	 district	 or	 school	 staff	
member,	independent	contractor,	or	enrolled	student	against	a	staff	member,	independent	
contractor,	or	student	that	occurs	as	described	in	Article	II.A	above	is	prohibited.	

	
E.									No	teacher,	administrator,	volunteer,	contractor,	or	other	employee	of	the	school	district	

shall	permit,	condone,	or	tolerate	bullying.	
		
F.									Apparent	permission	or	consent	by	a	student	being	bullied	does	not	lessen	or	negate	the	

prohibitions	contained	in	this	policy.	
		
G.									Retaliation	against	a	victim,	good	faith	reporter,	or	a	witness	of	bullying	is	prohibited.	
		
H.									False	accusations	or	reports	of	bullying	against	another	student	are	prohibited.	
		
I.						 A	person	who	engages	in	an	act	of	bullying,	reprisal,	retaliation,	or	false	reporting	of	bullying	

or	permits,	condones,	or	 tolerates	bullying	shall	be	subject	 to	discipline	or	other	remedial	
responses	 for	 that	 act	 in	 accordance	 with	 the	 school	 district’s	 policies	 and	 procedures,	
including	 the	school	district’s	discipline	policy	 (See	MSBA/MASA	Model	Policy	506).	 		The	
school	district	may	take	into	account	the	following	factors:	

		
1. The	developmental	ages	and	maturity	levels	of	the	parties	involved;	
2. The	levels	of	harm,	surrounding	circumstances,	and	nature	of	the	behavior;	
3. Past	incidences	or	past	or	continuing	patterns	of	behavior;	
4. The	relationship	between	the	parties	involved;	and	
5. The	context	in	which	the	alleged	incidents	occurred.	

		
Consequences	for	students	who	commit	prohibited	acts	of	bullying	may	range	from	
remedial	responses	or	positive	behavioral	interventions	up	to	and	including	suspension	
and/or	expulsion.		The	school	district	shall	employ	research-based	developmentally	
appropriate	best	practices	that	include	preventative	and	remedial	measures	and	effective	
discipline	for	deterring	violations	of	this	policy,	apply	throughout	the	school	district,	and	
foster	student,	parent,	and	community	participation.	
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Consequences	for	employees	who	permit,	condone,	or	tolerate	bullying	or	engage	in	an	act	
of	reprisal	or	intentional	false	reporting	of	bullying	may	result	in	disciplinary	action	up	to	
and	including	termination	or	discharge.	
		
Consequences	for	other	individuals	engaging	in	prohibited	acts	of	bullying	may	include,	but	
not	be	limited	to,	exclusion	from	school	district	property	and	events.	

		
J.									The	school	district	will	act	to	investigate	all	complaints	of	bullying	reported	to	the	school	

district	and	will	discipline	or	take	appropriate	action	against	any	student,	teacher,	
administrator,	volunteer,	contractor,	or	other	employee	of	the	school	district	who	is	found	
to	have	violated	this	policy.	

		
III.						DEFINITIONS	
		

For	purposes	of	this	policy,	the	definitions	included	in	this	section	apply.	
		

A.									“Bullying”	means	intimidating,	threatening,	abusive,	or	harming	conduct	that	is	objectively	
offensive	and:	

		
1.									an	actual	or	perceived	imbalance	of	power	exists	between	the	student	engaging	in	

the	prohibited	conduct	and	the	target	of	the	prohibited	conduct,	and	the	conduct	is	
repeated	or	forms	a	pattern;	or	

		
2.									materially	and	substantially	interferes	with	a	student’s	educational	opportunities	or	

performance	or	ability	to	participate	in	school	functions	or	activities	or	receive	
school	benefits,	services,	or	privileges.	

		
The	term	“bullying”	specifically	includes	cyberbullying,	malicious	and	sadistic	conduct,	and	
sexual	exploitation.			

		
B.									“Cyberbullying”	means	bullying	using	technology	or	other	electronic	communication,	

including,	but	not	limited	to,	a	transfer	of	a	sign,	signal,	writing,	image,	sound,	or	data,	
including	a	post	on	a	social	network	Internet	website	or	forum,	transmitted	through	a	
computer,	cell	phone,	or	other	electronic	device.		The	term	applies	to	prohibited	conduct	
which	occurs	on	school	premises,	on	school	district	property,	at	school	functions	or	
activities,	on	school	transportation,	or	on	school	computers,	networks,	forums,	and	mailing	
lists,	or	off	school	premises	to	the	extent	that	it	substantially	and	materially	disrupts	
student	learning	or	the	school	environment.	

		
C.									“Immediately”	means	as	soon	as	possible	but	in	no	event	longer	than	24	hours.	

		
D.									“Intimidating,	threatening,	abusive,	or	harming	conduct”	means,	but	is	not	limited	to,	

conduct	that	does	the	following:	
		

1. Causes	physical	harm	to	a	student	or	a	student’s	property	or	causes	a	student	to	be	in	
reasonable	fear	of	harm	to	person	or	property;	

2. Under	Minnesota	common	law,	violates	a	student’s	reasonable	expectation	of	privacy,	
defames	a	student,	or	constitutes	intentional	infliction	of	emotional	distress	against	a	
student;	or	
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3. Is	directed	at	any	student	or	students,	including	those	based	on	a	person’s	actual	or	
perceived	race,	ethnicity,	color,	creed,	religion,	national	origin,	 immigration	status,	
sex,	marital	status,	familial	status,	socioeconomic	status,	physical	appearance,	sexual	
orientation	 including	 gender	 identity	 and	 expression,	 academic	 status	 related	 to	
student	performance,	disability,	or	status	with	regard	to	public	assistance,	age,	or	any	
additional	 characteristic	 defined	 in	 the	 Minnesota	 Human	 Rights	 Act	
(MHRA).	 	However,	 prohibited	 conduct	 need	 not	 be	 based	 on	 any	 particular	
characteristic	defined	in	this	paragraph	or	the	MHRA.	

		
E.									”Malicious	and	sadistic	conduct”	means	creating	a	hostile	learning	environment	by	acting	

with	the	intent	to	cause	harm	by	intentionally	injuring	another	without	just	cause	or	reason	
or	engaging	in	extreme	or	excessive	cruelty	or	delighting	in	cruelty.	

	
F.									“On	school	premises,	on	school	district	property,	at	school	functions	or	activities,	or	on	

school	transportation”	means	all	school	district	buildings,	school	grounds,	and	school	
property	or	property	immediately	adjacent	to	school	grounds,	school	bus	stops,	school	
buses,	school	vehicles,	school	contracted	vehicles,	or	any	other	vehicles	approved	for	school	
district	purposes,	the	area	of	entrance	or	departure	from	school	grounds,	premises,	or	
events,	and	all	school-related	functions,	school-sponsored	activities,	events,	or	trips.		School	
district	property	also	may	mean	a	student’s	walking	route	to	or	from	school	for	purposes	of	
attending	school	or	school-related	functions,	activities,	or	events.		While	prohibiting	bullying	
at	these	locations	and	events,	the	school	district	does	not	represent	that	it	will	provide	
supervision	or	assume	liability	at	these	locations	and	events.	

	
G.		 “Prohibited	conduct”	means	bullying	or	cyberbullying,	malicious	and	sadistic	conduct,	

sexual	exploitation,	or	retaliation	or	reprisal	for	asserting,	alleging,	reporting,	or	providing	
information	about	such	conduct	or	knowingly	making	a	false	report	about	prohibited	
conduct.	

		
H.								“Remedial	response”	means	a	measure	to	stop	and	correct	prohibited	conduct,	prevent	

prohibited	conduct	from	recurring,	and	protect,	support,	and	intervene	on	behalf	of	a	
student	who	is	the	target	or	victim	of	prohibited	conduct.	

	
I.									“Student”	means	a	student	enrolled	in	a	public	school	or	a	charter	school.	

		
IV.							REPORTING	PROCEDURE	
		

A.									Any	person	who	believes	he	or	she	has	been	the	target	or	victim	of	bullying	or	any	person	
with	knowledge	or	belief	of	conduct	that	may	constitute	bullying	or	prohibited	conduct	
under	this	policy	shall	report	the	alleged	acts	immediately	to	an	appropriate	school	district	
official	designated	by	this	policy.		A	person	may	report	bullying	anonymously.		However,	
the	school	district	may	not	rely	solely	on	an	anonymous	report	to	determine	discipline	or	
other	remedial	responses.	

			
B.									The	school	district	encourages	the	reporting	party	or	complainant	to	use	the	report	form	

available	from	the	principal	or	building	supervisor	of	each	building	or	available	in	the	
school	district	office,	but	oral	reports	shall	be	considered	complaints	as	well.	
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C.									The	building	principal,	the	principal’s	designee,	or	the	building	supervisor	(hereinafter	the	
“building	report	taker”)	is	the	person	responsible	for	receiving	reports	of	bullying	or	other	
prohibited	conduct	at	the	building	level.		Any	person	may	report	bullying	or	other	
prohibited	conduct	directly	to	a	school	district	human	rights	officer	or	the	
superintendent.		If	the	complaint	involves	the	building	report	taker,	the	complaint	shall	be	
made	or	filed	directly	with	the	superintendent	or	the	school	district	human	rights	officer	by	
the	reporting	party	or	complainant.	

	
The	building	report	taker	shall	ensure	that	this	policy	and	its	procedures,	practices,	
consequences,	and	sanctions	are	fairly	and	fully	implemented	and	shall	serve	as	the	
primary	contact	on	policy	and	procedural	matters.		The	building	report	taker	or	a	third	
party	designated	by	the	school	district	shall	be	responsible	for	the	investigation.		The	
building	report	taker	shall	provide	information	about	available	community	resources	to	the	
target	or	victim	of	the	bullying	or	other	prohibited	conduct,	the	perpetrator,	and	other	
affected	individuals	as	appropriate.	

	
D.	 A	teacher,	school	administrator,	volunteer,	contractor,	or	other	school	employee	shall	be	

particularly	alert	to	possible	situations,	circumstances,	or	events	that	might	include	
bullying.		Any	such	person	who	witnesses,	observes,	receives	a	report	of,	or	has	other	
knowledge	or	belief	of	conduct	that	may	constitute	bullying	or	other	prohibited	conduct	
shall	make	reasonable	efforts	to	address	and	resolve	the	bullying	or	prohibited	conduct	and	
shall	inform	the	building	report	taker	immediately.			School	district	personnel	who	fail	to	
inform	the	building	report	taker	of	conduct	that	may	constitute	bullying	or	other	prohibited	
conduct	or	who	fail	to	make	reasonable	efforts	to	address	and	resolve	the	bullying	or	
prohibited	conduct	in	a	timely	manner	may	be	subject	to	disciplinary	action.	

		
E.	 Reports	of	bullying	or	other	prohibited	conduct	are	classified	as	private	educational	and/or	

personnel	data	and/or	confidential	investigative	data	and	will	not	be	disclosed	except	as	
permitted	by	law.		The	building	report	taker,	in	conjunction	with	the	responsible	authority,	
shall	be	responsible	for	keeping	and	regulating	access	to	any	report	of	bullying	and	the	
record	of	any	resulting	investigation.	

		
F.	 Submission	of	a	good	faith	complaint	or	report	of	bullying	or	other	prohibited	conduct	will	

not	affect	the	complainant’s	or	reporter’s	future	employment,	grades,	work	assignments,	or	
educational	or	work	environment.	

		
G.	 The	school	district	will	respect	the	privacy	of	the	complainant(s),	the	individual(s)	against	

whom	the	complaint	is	filed,	and	the	witnesses	as	much	as	possible,	consistent	with	the	
school	district’s	obligation	to	investigate,	take	appropriate	action,	and	comply	with	any	legal	
disclosure	obligations.	

		
V.									SCHOOL	DISTRICT	ACTION	
		

A.									Within	three	days	of	the	receipt	of	a	complaint	or	report	of	bullying	or	other	prohibited	
conduct,	the	school	district	shall	undertake	or	authorize	an	investigation	by	the	building	
report	taker	or	a	third	party	designated	by	the	school	district.	

		
B.									The	building	report	taker	or	other	appropriate	school	district	officials	may	take	immediate	

steps,	at	their	discretion,	to	protect	the	target	or	victim	of	the	bullying	or	other	prohibited	
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conduct,	the	complainant,	the	reporter,	and	students	or	others,	pending	completion	of	an	
investigation	of	the	bullying	or	other	prohibited	conduct,	consistent	with	applicable	law.	

		
C.	 		 		 		 The	 alleged	 perpetrator	 of	 the	 bullying	 or	 other	 prohibited	 conduct	 shall	 be	 allowed	 the	

opportunity	 to	 present	 a	 defense	 during	 the	 investigation	 or	 prior	 to	 the	 imposition	 of	
discipline	or	other	remedial	responses.	

		
D.									Upon	completion	of	an	investigation	that	determines	that	bullying	or	other	prohibited	

conduct	has	occurred,	the	school	district	will	take	appropriate	action.		Such	action	may	
include,	but	is	not	limited	to,	warning,	suspension,	exclusion,	expulsion,	transfer,	
remediation,	termination,	or	discharge.			Disciplinary	consequences	will	be	sufficiently	
severe	to	try	to	deter	violations	and	to	appropriately	discipline	prohibited	
conduct.		Remedial	responses	to	the	bullying	or	other	prohibited	conduct	shall	be	tailored	to	
the	particular	incident	and	nature	of	the	conduct	and	shall	take	into	account	the	factors	
specified	in	Section	II.F.	of	this	policy.		School	district	action	taken	for	violation	of	this	policy	
will	be	consistent	with	the	requirements	of	applicable	collective	bargaining	agreements;	
applicable	statutory	authority,	including	the	Minnesota	Pupil	Fair	Dismissal	Act;	the	student	
discipline	policy	(See	MSBA/MASA	Model	Policy	506)	and	other	applicable	school	district	
policies;	and	applicable	regulations.	

		
E.									The	school	district	is	not	authorized	to	disclose	to	a	victim	private	educational	or	personnel	

data	regarding	an	alleged	perpetrator	who	is	a	student	or	employee	of	the	school	
district.		School	officials	will	notify	the	parent(s)	or	guardian(s)	of	students	who	are	targets	
of	bullying	or	other	prohibited	conduct	and	the	parent(s)	or	guardian(s)	of	alleged	
perpetrators	of	bullying	or	other	prohibited	conduct	who	have	been	involved	in	a	reported	
and	confirmed	bullying	incident	of	the	remedial	or	disciplinary	action	taken,	to	the	extent	
permitted	by	law.	

	
F.									In	order	to	prevent	or	respond	to	bullying	or	other	prohibited	conduct	committed	by	or	

directed	against	a	child	with	a	disability,	the	school	district	shall,	when	determined	
appropriate	by	the	child’s	individualized	education	program	(IEP)	team	or	Section	504	
team,	allow	the	child’s	IEP	or	Section	504	plan	to	be	drafted	to	address	the	skills	and	
proficiencies	the	child	needs	as	a	result	of	the	child’s	disability	to	allow	the	child	to	respond	
to	or	not	to	engage	in	bullying	or	other	prohibited	conduct.	

		
VI.							RETALIATION	OR	REPRISAL	
		

The	school	district	will	discipline	or	take	appropriate	action	against	any	student,	teacher,	
administrator,	volunteer,	contractor,	or	other	employee	of	the	school	district	who	commits	an	act	
of	reprisal	or	who	retaliates	against	any	person	who	asserts,	alleges,	or	makes	a	good	faith	report	
of	alleged	bullying	or	prohibited	conduct,	who	provides	information	about	bullying	or	prohibited	
conduct,	who	testifies,	assists,	or	participates	in	an	investigation	of	alleged	bullying	or	prohibited	
conduct,	or	who	testifies,	assists,	or	participates	in	a	proceeding	or	hearing	relating	to	such	
bullying	or	prohibited	conduct.		Retaliation	includes,	but	is	not	limited	to,	any	form	of	
intimidation,	reprisal,	harassment,	or	intentional	disparate	treatment.			Disciplinary	consequences	
will	be	sufficiently	severe	to	deter	violations	and	to	appropriately	discipline	the	individual(s)	who	
engaged	in	the	prohibited	conduct.		Remedial	responses	to	the	prohibited	conduct	shall	be	tailored	
to	the	particular	incident	and	nature	of	the	conduct	and	shall	take	into	account	the	factors	
specified	in	Section	II.F.	of	this	policy.	
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VII.					TRAINING	AND	EDUCATION	
		

A.									The	school	district	shall	discuss	this	policy	with	school	personnel	and	volunteers	and	
provide	appropriate	training	to	school	district	personnel	regarding	this	policy.		The	school	
district	shall	establish	a	training	cycle	for	school	personnel	to	occur	during	a	period	not	to	
exceed	every	three	school	years.		Newly	employed	school	personnel	must	receive	the	
training	within	the	first	year	of	their	employment	with	the	school	district.		The	school	
district	or	a	school	administrator	may	accelerate	the	training	cycle	or	provide	additional	
training	based	on	a	particular	need	or	circumstance.		This	policy	shall	be	included	in	
employee	handbooks,	training	materials,	and	publications	on	school	rules,	procedures,	and	
standards	of	conduct,	which	materials	shall	also	be	used	to	publicize	this	policy.	

		
B.									The	school	district	shall	require	ongoing	professional	development,	consistent	with	

Minnesota	Statutes	section	122A.60,	to	build	the	skills	of	all	school	personnel	who	regularly	
interact	with	students	to	identify,	prevent,	and	appropriately	address	bullying	and	other	
prohibited	conduct.		Such	professional	development	includes,	but	is	not	limited	to,	the	
following:	

		
1. Developmentally	appropriate	strategies	both	to	prevent	and	to	immediately	and	

effectively	intervene	to	stop	prohibited	conduct;	
2. The	complex	dynamics	affecting	a	perpetrator,	target,	and	witnesses	to	prohibited	

conduct;	
3. Research	on	prohibited	conduct,	including	specific	categories	of	students	at	risk	for	

perpetrating	or	being	the	target	or	victim	of	bullying	or	other	prohibited	conduct	in	
school;	

4. The	incidence	and	nature	of	cyberbullying;	and	
5. Internet	safety	and	cyberbullying.	

		
C.	 The	school	district	annually	will	provide	education	and	information	to	students	regarding	

bullying,	including	information	regarding	this	school	district	policy	prohibiting	bullying,	the	
harmful	effects	of	bullying,	and	other	applicable	initiatives	to	prevent	bullying	and	other	
prohibited	conduct.	

		
D.	 The	administration	of	the	school	district	is	directed	to	implement	programs	and	other	

initiatives	to	prevent	bullying,	to	respond	to	bullying	in	a	manner	that	does	not	stigmatize	
the	target	or	victim,	and	to	make	resources	or	referrals	to	resources	available	to	targets	or	
victims	of	bullying.	

		
E.	 The	administration	is	encouraged	to	provide	developmentally	appropriate	instruction	and	

is	directed	to	review	programmatic	instruction	to	determine	if	adjustments	are	necessary	to	
help	students	identify	and	prevent	or	reduce	bullying	and	other	prohibited	conduct,	to	value	
diversity	in	school	and	society,	to	develop	and	improve	students’	knowledge	and	skills	for	
solving	problems,	managing	conflict,	engaging	in	civil	discourse,	and	recognizing,	
responding	to,	and	reporting	bullying	or	other	prohibited	conduct,	and	to	make	effective	
prevention	and	intervention	programs	available	to	students.	
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The	administration	must	establish	strategies	for	creating	a	positive	school	climate	and	use	
evidence-based	social-emotional	learning	to	prevent	and	reduce	discrimination	and	other	
improper	conduct.	

		
The	administration	is	encouraged,	to	the	extent	practicable,	to	take	such	actions	as	it	may	
deem	appropriate	to	accomplish	the	following:	

		
1. Engage	all	students	in	creating	a	safe	and	supportive	school	environment;	
2. Partner	with	parents	and	other	community	members	to	develop	and	implement	

prevention	and	intervention	programs;	
3. Engage	all	students	and	adults	in	integrating	education,	intervention,	and	other	

remedial	responses	into	the	school	environment;	
4. Train	student	bystanders	to	intervene	in	and	report	incidents	of	bullying	and	other	

prohibited	conduct	to	the	schools’	primary	contact	person;	
5. Teach	students	to	advocate	for	themselves	and	others;	
6. Prevent	inappropriate	referrals	to	special	education	of	students	who	may	engage	in	

bullying	or	other	prohibited	conduct;	and	
7. Foster	student	collaborations	that,	in	turn,	foster	a	safe	and	supportive	school	

climate.	
		
F.	 The	school	district	may	implement	violence	prevention	and	character	development	

education	programs	to	prevent	or	reduce	policy	violations.		Such	programs	may	offer	
instruction	on	character	education	including,	but	not	limited	to,	character	qualities	such	as	
attentiveness,	truthfulness,	respect	for	authority,	diligence,	gratefulness,	self-discipline,	
patience,	forgiveness,	respect	for	others,	peacemaking,	and	resourcefulness.	

		
G.	 The	school	district	shall	inform	affected	students	and	their	parents	of	rights	they	may	have	

under	state	and	federal	data	practices	laws	to	obtain	access	to	data	related	to	an	incident	
and	their	right	to	contest	the	accuracy	or	completeness	of	the	data.		The	school	district	may	
accomplish	this	requirement	by	inclusion	of	all	or	applicable	parts	of	its	protection	and	
privacy	of	pupil	records	policy	(See	MSBA/MASA	Model	Policy	515)	in	the	student	
handbook.	

		
VIII.				NOTICE	
		

A. The	school	district	will	give	annual	notice	of	this	policy	to	students,	parents	or	guardians,	and	
staff,	and	this	policy	shall	appear	in	the	student	handbook.	

	
B. This	policy	must	be	conspicuously	posted	throughout	each	school	building,	in	the	

administrative	offices	of	the	school	district,	and	in	the	office	of	each	school.	
	
C. This	policy	must	be	distributed	to	each	school	district	or	school	employee	and	independent	

contractor	at	the	time	of	hiring	or	contracting.	
	
D. Notice	of	the	rights	and	responsibilities	of	students	and	their	parents	under	this	policy	must	

be	included	in	the	student	discipline	policy	(See	MSBA/MASA	Model	Policy	506)	distributed	
to	parents	at	the	beginning	of	each	school	year.	
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E. This	policy	shall	be	available	to	all	parents	and	other	school	community	members	in	an	
electronic	format	in	the	language	appearing	on	the	school	district’s	or	a	school’s	website.	

	
F. Each	 school	 must	 develop	 a	 process	 for	 discussing	 this	 policy	 with	 students,	 parents	 of	

students,	independent	contractors,	and	school	employees.	
	
G. The	school	district	shall	provide	an	electronic	copy	of	its	most	recently	amended	policy	to	the	

Minnesota	Commissioner	of	Education.	
	
BUS	TRANSPORTATION		

1. The	bus	driver	has	complete	authority	on	the	bus.	
2. The	school	bus	does	not	stop,	nor	does	it	wait	for	students	who	are	not	out	at	their	designated	

school	bus	pick	up	location.		Students	who	miss	their	bus	through	their	own	negligence	must	find	
their	own	transportation	to	or	from	school.	

3. Students	must	ride	their	assigned	bus	to	and	from	school	unless	administrative	approval	is	
granted.		A	written	request	must	be	made	by	a	parent	and	the	office	must	sign	the	request.	

4. Students	must	board	and	leave	their	bus	at	the	location	designated	by	the	district.	
5. Permanent	changes	to	the	bus	transportation	(i.e.	moving	or	change	in	before/after	school	care)	

must	be	made	at	least	one	week	in	advance	by	filling	out	a	Transportation	Change	Request	
Form.		Forms	are	available	online	or	by	contacting	the	office.				

	
District	Policy:		Bus	drivers	will	report	serious	and/or	continued	violations	to	the	
administration.		Parents	or	guardians	will	be	notified	by	letter.		Transportation	may	be	denied	a	student	
by	school	authorities	for	repeated	or	flagrant	violation	of	bus	rules.	NOTE:	All	School	District	Policies	
remain	in	effect	while	riding	a	school	bus.		
	
Please	visit	the	following	for	more	information:			
Bus	Conduct:	https://rrps.org/district/transportation/bus-conduct/	
Bus	Discipline:	https://rrps.org/district/transportation/bus-discipline-codes/		
	
CELLPHONES AND PERSONAL DEVICES  
Personal	communication	devices/cellphones	are	to	be	turned	off	and	put	in	backpack,	unless	under	the	
direct	supervision	of	faculty	and	associated	with	learning.	The	District	accepts	no	responsibility	for	loss	
or	damage	to	personally	owned	devices	brought	to	school	by	students.		
	
Students	using	phones	or	electronic	devices	without	authorization	for	the	first	time	will	be	asked	to	
surrender	his/her	phone	to	the	teacher	and	can	pick	up	the	phone	at	the	end	of	the	day.	The	second	time	
the	phone	will	need	to	be	picked	up	by	a	parent/guardian	in	the	main	office.	The	third	time	there	will	be	a	
meeting	with	the	administration	to	create	a	personal	electronics	plan/contact.	
	
CHILD	ABUSE	AND	NEGLECT		
District	employees	are	required	by	law	to	immediately	report	evidence	of	child	physical	or	sexual	abuse,	
neglect,	or	emotional	maltreatment	to	the	Child	Protection	Unit	of	St.	Louis	County	Social	Services.	Any	
person	who	is	required	to	report	this	evidence	and	willfully	fails	to	do	so	will	be	guilty	of	a	misdemeanor.		
At	the	same	time,	any	person	who	reports	child	physical	or	sexual	abuse,	neglect,	or	emotional	
maltreatment	is	immune	from	civil	or	criminal	liability.	The	purpose	of	reporting	such	an	incident	is	not	
to	accuse	or	punish	anyone	but	to	help	ensure	that	the	situation	does	not	continue.	
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CODE	OF	CONDUCT	-	Board	Policy	#	506		
Code	of	Conduct:		We	believe	that	students	and	staff	have	a	right	to	be	safe,	a	right	to	be	treated	kindly,	
and	a	right	to	learn.		To	help	ensure	that	these	rights	are	upheld,	we	have	adopted	policies	and	
procedures	to	give	our	students	directions	and	set	the	limits	which	must	be	maintained	to	offer	an	
effective	learning	environment.		While	each	teacher	will	display	his/her	own	set	of	classroom	rules,	the	
conduct	guidelines	that	follow	are	implemented	school	wide.

	

		
		 Respect	

for		
People	

Respect		
for		
Space	

Respect	
for		

Learning	

School	 ● Follow	directions	from	
adults	

● Treat	others	with	respect.	
● Accept	responsibility	for	
your	choices.	

● Caring	for	property	of	school	and	
others.	

● Keep	our	school	clean.	

● Respect	of	the	learning	of	
others	

● Be	prepared	with	
homework	and	supplies	

Hallways	 ● Voices	off/low	
● Hands	to	Self	

● Walk	behind	the	person	in	front	
of	you		

● Keep	to	the	right	side	of	the	
hallway	

● Do	not	disturb	learning	

Common		
Spaces	

	

● Respect	other’s	space	
● Appropriate	voices	

● Value	property	/	clean-up	/	help	
out	

● Stay	in	one	place	

● Move	in	orderly	fashion	
● Walking	feet	
● Stay	on	task	

	
Bathrooms	

● Quiet	-	no	visiting	
● Lock	doors	when	in	use	
● Flush	
● Wash	hands	with	soap	
● Let	teachers	know	if	there	
is	problem	

● One	person	per	stall	
● Follow	the	arrows	on	the	floor	
● Leave	it	as	clean	as	you	found	it	
● Respect	others	privacy	/	space	
● Use	space	appropriately	

● Do	not	disturb	learning	

Cafeteria	 ● Respect	all	adults	
● Clean	up	after	yourself	
● Use	manners	
● Welcome	all	to	the	table	

● Stay	at	your	space	
● Walking	feet	
● Remain	seated		
● Inside	voices	
● Push	in	your	chairs	

● Keep	the	space	tidy	
● Stay	on	task	

Playground	
/	Outside	

● Take	turns	
● Include	others	
● Line	up	when	called	
● Show	good	sportsmanship	
● Keep	hands	to	self	

● Stay	off	the	rocks.	
● Stay	within	the	boundaries	
● Respect	the	equipment	
● Respect	play	space	

● Do	not	disturb	classrooms	
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Disciplinary	Action	for	Inappropriate	Behavior:	
The	general	policy	of	the	school	district	is	to	utilize	progressive	discipline	to	the	extent	reasonable	and	
appropriate	based	upon	the	specific	facts	and	circumstances	of	student	misconduct.	The	specific	form	of	
discipline	chosen	in	a	particular	case	is	solely	within	the	discretion	of	the	school	district.	At	a	minimum,	
violation	of	school	district	rules,	regulations,	policies,	or	procedures	will	result	in	discussion	of	the	
violation	and	a	verbal	warning.	The	school	district	shall,	however,	impose	more	severe	disciplinary	
sanctions	for	any	violation,	including	exclusion	or	expulsion,	if	warranted	by	the	student’s	misconduct,	as	
determined	by	the	school	district.		
	
Consequences	for	inappropriate	behavior	may	include	but	are	not	limited	to:		

A. Student	conference	with	teacher,	principal,	counselor,	or	other	school	district	personnel,	and	verbal	
warning;	

B. Confiscation	by	school	district	personnel	and/or	by	law	enforcement	of	any	item,	article,	object,	or	
thing,	prohibited	by,	or	used	in	violation	of,	any	school	district	policy,	rule,	regulation,	procedure,	or	
state	or	federal	law.	If	confiscated	by	the	school	district,	the	confiscated	item,	article,	object,	or	thing	
will	be	released	only	to	the	parent/guardian	following	the	completion	of	any	investigation	or	
disciplinary	action	instituted	or	taken	related	to	the	violation;	

C. Parent	contact;	
D. Parent	conference;	
E. Removal	from	class;	
F. In-School	suspension;	
G. Suspension	from	extracurricular	activities;	
H. Detention	or	restriction	of	privileges;	
I. Loss	of	school	privileges;	
J. In-school	monitoring	or	revised	class	schedule;	
K. Referral	to	in-school	support	services;	
L. Referral	to	community	resources	or	outside	agency	services;	
M. Financial	restitution;	
N. Referral	to	police,	other	law	enforcement	agencies,	or	other	appropriate	authorities;	
O. A	request	for	petition	to	be	filed	in	district	court	for	juvenile	delinquency	adjudication;	
P. Out-of-school	suspension	under	the	Pupil	Fair	Dismissal	Act;	506-8	
Q. Preparation	of	an	admission	or	readmission	plan;	
R. Expulsion	under	the	Pupil	Fair	Dismissal	Act;	
S. Exclusion	under	the	Pupil	Fair	Dismissal	Act	and/or	
T. Other	disciplinary	action	as	deemed	appropriate	by	the	school	district.	

	
All	students	are	protected	under	the	Pupil	Fair	Dismissal	Act.		Students	involved	in	out	of	school	suspension	or	
possible	expulsion	will	be	given	a	copy	of	this	document	which	outlines	the	steps	the	school	district	will	be	taking	
and	defines	the	students’	rights.	Parents/guardians	of	students	who	have	not	been	involved	in	
suspension/expulsion	situation	who	wish	to	view	the	Pupil	Fair	Dismissal	Act	may	contact	the	school	principal.	
Nothing	in	this	handbook	is	intended	to	conflict	with	the	Pupil	Fair	Dismissal	Act	or	school	board	policy	#506.		
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DIGITAL	TOOLS	
Rock Ridge Public Schools uses a variety of digital tools to support student learning. Technology vendors and 
software is utilized to support work as we help all students develop the skills necessary to succeed in an ever-
changing world. We have an inventory of our curriculum, testing, and assessment tools posted 
https://rrps.org/digital-tools/ and include an outline of the student data elements within each tool. 
This list is maintained and communicated annually to all families at the start of the school year. Please reach out 
to Bill Bryson (bill.bryson@rrps.org) for additional questions regarding specific digital tools used in 
classrooms. 
 
DRESS	CODE	-	Board	Policy	#	504		
While	it	has	become	obvious	nation-wide	that	dress	codes	are	almost	impossible	to	maintain,	we	credit	
our	Rock	Ridge	families	for	the	neat,	appropriate	attire	of	our	students!	Our	school	is	a	place	for	the	
business	of	education,	and	students’	grooming	and	dress	should	be	appropriate	to	the	school	setting,	as	
well	as	appropriate	for	the	season	and	the	weather.	Any	apparel,	hair	style,	cosmetics,	or	jewelry	—	even	
if	not	specifically	mentioned	which	poses	a	threat	to	the	health	or	safety	of	the	student	or	others,	or	
disrupts	the	educational	process	is	not	acceptable.	Inappropriate	body	markings	and	clothing	at	school	
and	school	related	activities	includes,	but	is	not	limited	to	the	following:		

1. Clothing	that	exposes	the	midriff	or	chest,	intentional	exposure	of	undergarments	or	
undergarments	that	are	worn	as	outer	garments,	and	other	clothing	that	is	not	in	keeping	with	
community	standards.	“Short	shorts,”	spaghetti	strap	tank	tops,	tops	that	expose	the	midriff.	See-
through	or	sexually	suggestive	apparel,	which	exposes	the	body	in	an	inappropriate	or	suggestive	
manner.	

2. Wearing	of	masks	or	costumes	(except	those	necessary	for	COVID	protection),	painted	faces,	
disguises	or	grooming	that	limits	or	prevents	the	identification	of	a	student	or	substantially	
disrupts	the	learning	environment.		

3. Clothing	that	includes	words	or	pictures	that	are	obscene,	vulgar,	sexually	explicit,	convey	sexual	
innuendo,	abuse/discrimination,	or	which	promote	or	advertise	alcohol,	chemicals,	tobacco,	or	
any	other	product	that	is	illegal	for	use	by	minors.	Clothing	and	other	items	or	grooming	in	a	
manner	that	represents	and/or	promotes	threat/hate	groups	or	gangs.		

4. Hats	are	not	allowed	to	be	worn	in	the	building.		

Students	disregarding	the	dress	code	will	be	sent	to	the	office.	A	parent	may	be	asked	to	bring	in	
alternate	clothing	or	the	student	may	use	clothing	available	in	the	nurse’s	office.		
	
Please	do	not	send	your	child	to	school	in	flip-flop	type	shoes	or	shoes	with	wheels.	These	are	unsafe	
while	children	are	going	up	and	down	the	school	stairs	and	running	around	on	the	playground.		
	
Enforcement	of	the	dress	code	is	under	the	discretion	of	School	Staff	&	Administration.	
	
EMERGENCY	SCHOOL	CLOSING		
School	will	be	open	every	day	unless	prevented	by	severe	weather	or	other	emergency	or	facility	issues.	
In	this	event,	an	announcement	will	be	made	early	in	the	morning	via	the	district’s	instant	alert	system.	
This	system	will	also	alert	you,	by	an	automated	phone	message,	to	any	school	closings	due	to	inclement	
weather.		
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In	addition	to	an	Instant	Alert	System,	the	radio	and	TV	stations	listed	below	will	announce	information	
concerning	the	Rock	Ridge	Public	Schools	if	school	is	cancelled	in	the	morning.	The	same	stations	will	
announce	early	dismissals	due	to	severe	weather	or	other	emergencies.		

	

Radio		 Television		
WEVE	97.9	FM	1340	AM		 KDLH	TV3		
WTBX	93.9FM		 KBJR	TV6		
Radio	USA	99.9	FM		 WDIO	TV10		
KMFG	106.3	FM		
KMFG/WMFG	1240	AM	
WNMT	650	AM	
	

	

	
HAZING	-	Board	Policy	#526	
I. PURPOSE	

The	purpose	of	this	policy	is	to	maintain	a	safe	learning	environment	for	students	and	staff	that	is	
free	from	hazing.	Hazing	activities	of	any	type	are	inconsistent	with	the	educational	goals	of	the	
school	district	and	are	prohibited	at	all	times.		
	

II. GENERAL	STATEMENT	OF	POLICY		
A. No	student,	teacher,	administrator,	volunteer,	contractor,	or	other	employee	of	the	school	

district	shall	plan,	direct,	encourage,	aid,	or	engage	in	hazing.		
	

B. No	teacher,	administrator,	volunteer,	contractor,	or	other	employee	of	the	school	district	shall	
permit,	condone,	or	tolerate	hazing.		

	
C. Apparent	permission	or	consent	by	a	person	being	hazed	does	not	lessen	the	prohibitions	

contained	in	this	policy.		
	

D. Retaliation	against	a	victim,	good	faith	reporter,	or	a	witness	of	hazing	is	prohibited.		
	

E. False	accusations	or	reports	of	hazing	against	a	student,	teacher,	administrator,	volunteer,	
contractor,	or	other	employee	are	prohibited.		

	
F. A	person	who	engages	in	an	act	of	hazing,	reprisal,	retaliation,	or	false	reporting	of	hazing	or	

permits,	condones,	or	tolerates	hazing	shall	be	subject	to	discipline	or	other	remedial	
responses	for	that	act	in	accordance	with	the	school	district’s	policies	and	procedures.	
Consequences	for	students	who	commit,	tolerate,	or	are	a	party	to	prohibited	acts	of	hazing	
may	range	from	remedial	responses	or	positive	behavioral	interventions	up	to	and	including	
suspension	and/or	expulsion.	Consequences	for	employees	who	permit,	condone,	or	tolerate	
hazing	or	engage	in	an	act	of	reprisal	or	intentional	false	reporting	of	hazing	may	result	in	
disciplinary	action	up	to	and	including	termination	or	discharge.	Consequences	for	other	
individuals	engaging	in	prohibited	acts	of	hazing	may	include,	but	not	be	limited	to,	exclusion	
from	school	district	property	and	events	and/or	termination	of	services	and/or	contracts.	
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G. This	policy	applies	to	hazing	that	occurs	during	and	after	school	hours,	on	or	off	school	
premises	or	property,	at	school	functions	or	activities,	or	on	school	transportation.	

	
H. A	person	who	engages	in	an	act	that	violates	school	policy	or	law	in	order	to	be	526-2	initiated	

into	or	affiliated	with	a	student	organization	shall	be	subject	to	discipline	for	that	act.	I.	The	
school	district	will	act	to	investigate	all	complaints	of	hazing	and	will	discipline	or	take	
appropriate	action	against	any	student,	teacher,	administrator,	volunteer,	contractor,	or	other	
employee	of	the	school	district	who	is	found	to	have	violated	this	policy.	

	
III. DEFINITIONS	

A. “Hazing”	means	committing	an	act	against	a	student,	or	coercing	a	student	into	committing	an	
act,	that	creates	a	substantial	risk	of	harm	to	a	person,	in	order	for	the	student	to	be	initiated	
into	or	affiliated	with	a	student	organization,	or	for	any	other	school-related	purpose.	The	term	
hazing	includes,	but	is	not	limited	to:	1.	Any	type	of	physical	brutality	such	as	whipping,	
beating,	striking,	branding,	electronic	shocking,	or	placing	a	harmful	substance	on	the	body.	2.	
Any	type	of	physical	activity	such	as	sleep	deprivation,	exposure	to	weather,	confinement	in	a	
restricted	area,	calisthenics,	or	other	activity	that	subjects	the	student	to	an	unreasonable	risk	
of	harm	or	that	adversely	affects	the	mental	or	physical	health	or	safety	of	the	student.	3.	Any	
activity	involving	the	consumption	of	any	alcoholic	beverage,	drug,	tobacco	product,	or	any	
other	food,	liquid,	or	substance	that	subjects	the	student	to	an	unreasonable	risk	of	harm	or	
that	adversely	affects	the	mental	or	physical	health	or	safety	of	the	student.	4.	Any	activity	that	
intimidates	or	threatens	the	student	with	ostracism,	that	subjects	a	student	to	extreme	mental	
stress,	embarrassment,	shame,	or	humiliation,	that	adversely	affects	the	mental	health	or	
dignity	of	the	student	or	discourages	the	student	from	remaining	in	school.	5.	Any	activity	that	
causes	or	requires	the	student	to	perform	a	task	that	involves	violation	of	state	or	federal	law	
or	of	school	district	policies	or	regulations.		
	

B. “Immediately”	means	as	soon	as	possible	but	in	no	event	longer	than	24	hours.		
	

C. “On	school	premises	or	school	district	property,	or	at	school	functions	or	activities,	or	on	
school	transportation”	means	all	school	district	buildings,	school	grounds,	and	school	property	
or	property	immediately	adjacent	to	school	grounds,	school	bus	stops,	school	buses,	school	
vehicles,	school	contracted	vehicles,	or	any	other	vehicles	approved	for	school	district	
purposes,	the	area	of	entrance	or	departure	from	school	grounds,	premises,	or	events,	and	all	
school-related	functions,	school-sponsored	activities,	events,	or	trips.	School	district	property	
also	may	mean	a	student’s	walking	route	to	or	from	school	for	purposes	of	attending	school	or	
school-related	functions,	activities,	or	events.	While	prohibiting	hazing	at	these	locations	and	
events,	the	school	district	does	not	526-3	represent	that	it	will	provide	supervision	or	assume	
liability	at	these	locations	and	events.		
	

D. “Remedial	response”	means	a	measure	to	stop	and	correct	hazing,	prevent	hazing	from	
recurring,	and	protect,	support,	and	intervene	on	behalf	of	a	student	who	is	the	target	or	victim	
of	hazing.		

	
E. “Student”	means	a	student	enrolled	in	a	public	school	or	a	charter	school.	
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F. “Student	organization”	means	a	group,	club,	or	organization	having	students	as	its	primary	
members	or	participants.	It	includes	grade	levels,	classes,	teams,	activities,	or	particular	school	
events.	A	student	organization	does	not	have	to	be	an	official	school	organization	to	come	
within	the	terms	of	this	definition.		

	
IV. REPORTING	PROCEDURES	

A. Any	person	who	believes	he	or	she	has	been	the	target	or	victim	of	hazing	or	any	person	with	
knowledge	or	belief	of	conduct	which	may	constitute	hazing	shall	report	the	alleged	acts	
immediately	to	an	appropriate	school	district	official	designated	by	this	policy.	A	person	may	
report	hazing	anonymously.	However,	the	school	district	may	not	rely	solely	on	an	anonymous	
report	to	determine	discipline	or	other	remedial	responses.		
	

B. The	school	district	encourages	the	reporting	party	to	use	the	report	form	available	from	the	
principal	or	building	supervisor	of	each	building	or	available	from	the	school	district	office,	but	
oral	reports	shall	be	considered	complaints	as	well.	The	building	principal,	the	principal’s	
designee,	or	the	building	supervisor	(hereinafter	the	“building	report	taker”)	is	the	person	
responsible	for	receiving	reports	of	hazing	at	the	building	level.	Any	adult	school	district	
personnel	who	receive	a	report	of	hazing	prohibited	by	this	policy	shall	inform	the	building	
report	taker	immediately.	Any	person	may	report	hazing	directly	to	a	school	district	human	
rights	officer	or	to	the	superintendent.	If	the	complaint	involves	the	building	report	taker,	the	
complaint	shall	be	made	or	filed	directly	with	the	superintendent	or	the	school	district	human	
rights	officer	by	the	reporting	party	or	complainant.	The	building	report	taker	shall	ensure	that	
this	policy	and	its	procedures,	practices,	consequences,	and	sanctions	are	fairly	and	fully	
implemented	and	shall	serve	as	a	primary	contact	on	policy	and	procedural	matters.	
	

C. A	teacher,	administrator,	volunteer,	contractor,	and	other	school	employees	shall	be	
particularly	alert	to	possible	situations,	circumstances,	or	events	which	might	include	hazing.	
Any	such	person	who	witnesses,	observes,	receives	a	report	of,	or	has	other	knowledge	or	
belief	of	conduct	which	may	constitute	hazing	shall	make	reasonable	efforts	to	address	and	
resolve	the	hazing	and	shall	inform	the	building	report	taker	immediately.	School	district	
personnel	who	fail	to	inform	the	building	report	taker	of	conduct	that	may	constitute	hazing	or	
who	fail	to	make	reasonable	efforts	to	address	and	resolve	the	hazing	in	a	timely	manner	may	
be	526-4	subject	to	disciplinary	action.	
	

D. Submission	of	a	good	faith	complaint	or	report	of	hazing	will	not	affect	the	complainant	or	
reporter’s	future	employment,	grades,	work	assignments,	or	educational	or	work	
environment.		
	

E. Reports	of	hazing	are	classified	as	private	educational	and/or	personnel	data	and/or	
confidential	investigative	data	and	will	not	be	disclosed	except	as	permitted	by	law.	The	
building	report	taker,	in	conjunction	with	the	responsible	authority,	shall	be	responsible	for	
keeping	and	regulating	access	to	any	report	of	hazing	and	the	record	of	any	resulting	
investigation.		
	

F. The	school	district	will	respect	the	privacy	of	the	complainant(s),	the	individual(s)	against	
whom	the	complaint	is	filed,	and	the	witnesses	as	much	as	possible,	consistent	with	the	school	
district’s	legal	obligations	to	investigate,	to	take	appropriate	action,	and	to	comply	with	any	
discovery	or	disclosure	obligations.		
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V. SCHOOL	DISTRICT	ACTION	

A. Within	three	(3)	days	of	the	receipt	of	a	complaint	or	report	of	hazing,	the	school	district	shall	
undertake	or	authorize	an	investigation	by	school	district	officials,	or	a	third	party	designated	
by	the	school	district.		
	

B. The	building	report	taker	or	other	appropriate	school	district	officials	may	take	immediate	
steps,	at	their	discretion,	to	protect	the	target	or	victim	of	the	hazing,	the	complainant,	the	
reporter,	and	students	or	others	pending	completion	of	an	investigation	of	alleged	hazing	
prohibited	by	this	policy.		
	

C. The	alleged	perpetrator	of	the	hazing	shall	be	allowed	the	opportunity	to	present	a	defense	
during	the	investigation	or	prior	to	the	imposition	of	discipline	or	other	remedial	responses.		
	

D. Upon	completion	of	an	investigation	that	determines	hazing	has	occurred,	the	school	district	
will	take	appropriate	action.	Such	action	may	include,	but	is	not	limited	to,	warning,	
suspension,	exclusion,	expulsion,	transfer,	remediation,	termination,	or	discharge.	Disciplinary	
consequences	will	be	sufficiently	severe	to	try	to	deter	violations	and	to	appropriately	
discipline	prohibited	behavior.	School	district	action	taken	for	violation	of	this	policy	will	be	
consistent	with	the	requirements	of	applicable	collective	bargaining	agreements;	applicable	
statutory	authority,	including	the	Minnesota	Pupil	Fair	Dismissal	Act;	and	applicable	school	
district	policies	and	regulations.	
	

E. The	school	district	is	not	authorized	to	disclose	to	a	victim	private	educational	or	personnel	
data	regarding	an	alleged	perpetrator	who	is	a	student	or	employee	of	the	school	district.	
School	officials	will	notify	the	parent(s)	or	guardian(s)	of	students	who	are	targets	or	victims	
of	hazing	and	the	parent(s)	or	guardian(s)	of	alleged	perpetrators	of	hazing	who	have	been	
involved	in	a	reported	and	confirmed	hazing	incident	of	the	remedial	or	disciplinary	action	
taken,	to	the	extent	permitted	by	law.	526-5	F.	In	order	to	prevent	or	to	respond	to	hazing	
committed	by	or	directed	against	a	child	with	a	disability,	the	school	district	shall,	where	
determined	appropriate	by	the	child’s	individualized	education	program	(IEP)	team	or	Section	
504	team,	allow	the	child’s	IEP	or	Section	504	plan	to	be	drafted	to	address	the	skills	and	
proficiencies	the	child	needs	as	a	result	of	the	child’s	disability	to	allow	the	child	to	respond	to	
or	not	to	engage	in	hazing.		

	
VI. RETALIATION	OR	REPRISAL	

The	school	district	will	discipline	or	take	appropriate	action	against	any	student,	teacher,	
administrator,	volunteer,	contractor,	or	other	employee	of	the	school	district	who	commits	an	act	
of	reprisal	or	who	retaliates	against	any	person	who	asserts,	alleges,	or	makes	a	good	faith	report	
of	alleged	hazing,	who	provides	information	about	hazing,	who	testifies,	assists,	or	participates	in	
an	investigation	of	alleged	hazing,	or	who	testifies,	assists,	or	participates	in	a	proceeding	or	
hearing	relating	to	such	hazing.	Retaliation	includes,	but	is	not	limited	to,	any	form	of	intimidation,	
reprisal,	harassment,	or	intentional	disparate	treatment.	Disciplinary	consequences	will	be	
sufficiently	severe	to	deter	violations	and	to	appropriately	discipline	the	individual(s)	who	
engaged	in	the	prohibited	conduct.	Remedial	responses	to	the	prohibited	conduct	shall	be	tailored	
to	the	particular	incident	and	nature	of	the	conduct.		

	
VII. DISSEMINATION	OF	POLICY	
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A. This	policy	shall	appear	in	each	school’s	student	handbook	and	in	each	school’s	building	and	
staff	handbooks.		

B. The	school	district	will	develop	a	method	of	discussing	this	policy	with	students	and	
employees.		

	
Legal	References:		 	

● Minn.	Stat.	§	121A.031	(School	Student	Bullying	Policy)		
● Minn.	Stat.	§	121A.0311	(Notice	of	the	Rights	and	Responsibilities	of	Students	and	Parents	

Under	the	Safe	and	Supportive	Minnesota	Schools	Act)	
● Minn.	Stat.	§	121A.40-121A.56	(Pupil	Fair	Dismissal	Act)		
● Minn.	Stat.	§	121A.69	(Hazing	Policy)		

Cross	References:	 	
● MSBA/MASA	Model	Policy	403	(Discipline,	Suspension,	and	Dismissal	of	School	District	

Employees)		
● MSBA/MASA	Model	Policy	413	(Harassment	and	Violence)	
● MSBA/MASA	Model	Policy	506	(Student	Discipline)	MSBA/MASA	Model	Policy	514	(Bullying	

Prohibition	Policy)		
● MSBA/MASA	Model	Policy	525	(Violence	Prevention	[Applicable	to	Students	and	Staff])		

	

HEALTH	SERVICES		
There	is	a	health	office	located	within	each	elementary	school	that	is	staffed	by	a	nurse.	The	Health	
Service	nurse	is	trained	in	CPR	and	First	Aid.	Students	with	special	health	problems	should	notify	the	
school	office	and	the	nurse.	Students	are	to	report	to	the	Nurse’s	Office	if	they	are	ill	with	a	pass	from	
their	teacher.	Students	must	go	to	the	nurse’s	office	for	evaluation	and	a	phone	call	will	be	made	to	their	
parents	before	being	sent	home.	Students	must	check	out	of	the	office	if	leaving	school	at	any	time.	
Students	may	not	call	home	to	leave	without	first	checking	in	and	getting	approval	from	the	nurse	
or	the	office.	
	
Accidents		
Accidents	in	school,	on	the	school	grounds	or	occurring	at	a	school	event	must	be	reported	to	the	nurse	
and	the	principal.	The	student’s	health	status	will	be	assessed	as	to	the	degree	of	injury	and	treatment	
needed.	Health	service	personnel	will	administer	basic	first	aid.		
	
If	an	injury	needs	further	medical/dental	assessment	and/or	treatment,	parents	will	be	called	to	
transport	their	child	to	the	health	care	facility	of	their	choice.	If	parents	cannot	be	reached,	the	
designated	individual	on	the	emergency	card	will	be	called.		Parents	are	responsible	for	the	choice	of	
treatment	sought.		

In	the	event	of	a	life-threatening	accident	or	emergency	requiring	immediate	attention,	parents	will	be	
notified	by	telephone	as	to	the	student’s	condition.		The	student	will	be	transported	by	school	vehicle	or	
ambulance	to	the	medical	/dental	facility	designated	by	the	parent.	If	the	parents	cannot	be	reached,	the	
school	authorities	will	use	their	judgment	in	calling	an	ambulance	or	the	child’s	physician/dentist	per	the	
Emergency	Card	information.		If	a	parent	does	not	approve	of	the	aforementioned	plan,	he/she	must	
designate	in	writing	what	they	would	like	done	and	have	it	on	file	in	the	nurse’s	office.			
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Immunizations		
As	required	by	Minnesota	Statutes	Section	121A.15,	children	enrolled	in	a	Rock	Ridge	Public	Schools	
must	receive	immunizations	required	per	the	Minnesota	School	Immunization	Law.	Proof	of	
immunizations	must	be	provided	prior	to	the	student’s	first	date	of	attendance.	All	students	entering	
grade	7	must	show	proof	of	2	MMR	vaccines,	a	series	of	3	Hepatitis	B	vaccines,	1	Tdap	vaccine,	3	polio	
vaccines,	1	Meningococcal	vaccine	and	2	Varicella	vaccines	or	certify	that	the	student	had	chicken	pox.	If	
immunization	is	medically	contraindicated	or	if	a	parent	or	guardian	wishes	to	be	exempt	based	on	
beliefs	from	one	or	more	immunization	requirements,	then	section	2	of	the	"Student	Immunization	Form"	
available	on	our	school	website	must	be	completed	and	provided	to	the	school	health	office.	Students	not	
in	compliance	will	not	be	allowed	to	attend	school.	
	
Medication	Procedure		
Students	may	not	have	any	over	the	counter	or	prescription	medication	with	them	at	any	time.	If	a	
student	may	need	medication	at	some	point,	a	parent	or	guardian	must	fill	out	a	“Consent	for	
Administration	of	Medication	During	School	Hours”	to	be	kept	on	file	with	the	nurse.	The	medication,	
whether	prescription	or	over	the	counter,	MUST	be	in	its	original	bottle	and	must	have	the	student’s	full	
name	either	on	a	prescription	label	or	written	on	the	over	the	counter	bottle.	The	medication	will	then	be	
kept	in	the	office	for	dispensation	as	needed.	Parents/guardians	are	responsible	for	providing	and	
refilling	medication.	
Elementary	Nursing	Offices	
	 Laurentian	Nurse:		 218-735-6206	
	 North	Star	Nurse:	 218-742-3947	
	 Parkview	Nurse:	 218-742-3821	
	
INSTRUCTIONAL	MATERIALS	
The	school	district	shall	have	a	procedure	for	a	parent,	guardian,	or	an	adult	student,	18	years	of	age	or	
older,	to	review	the	content	of	the	instructional	materials	to	be	provided	to	a	minor	child	or	to	an	adult	
student	and,	if	the	parent,	guardian,	or	adult	student	objects	to	the	content,	to	make	reasonable	
arrangements	with	school	personnel	for	alternative	instruction.	Alternative	instruction	may	be	provided	
by	the	parent,	guardian,	or	adult	student	if	the	alternative	instruction,	if	any,	offered	by	the	school	board	
does	not	meet	the	concerns	of	the	parent,	guardian,	or	adult	student.	The	school	board	is	not	required	to	
pay	for	the	costs	of	alternative	instruction	provided	by	a	parent,	guardian,	or	adult	student.	School	
personnel	may	not	impose	an	academic	or	other	penalty	upon	a	student	merely	for	arranging	alternative	
instruction	under	this	section.	School	personnel	may	evaluate	and	assess	the	quality	of	the	student's	
work.	
	

INTERVIEW	OF	STUDENTS	BY	OUTSIDE	AGENCIES	-	Board	Policy	#	519		
There	are	occasions	in	which	persons	other	than	school	district	officials	and	employees	find	it	necessary	
to	speak	with	a	student	during	the	school	day.		Student	safety	and	disruption	of	the	educational	program	
is	of	concern	to	the	school	district.		The	purpose	of	this	policy	is	to	establish	the	procedures	of	access	to	
students	by	authorized	individuals	during	the	school	day.	
	
Generally,	students	may	not	be	interviewed	during	the	school	day	by	persons	other	than	a	student’s	
parents,	school	district	officials,	employees	and/or	agents,	except	as	otherwise	provided	by	law	and/or	
this	policy.	
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Requests	from	law	enforcement	officers	and	those	other	than	a	student’s	parents,	school	district	officials,	
employees	and/or	agents	to	interview	students	shall	be	made	through	the	principal’s	office.		Upon	
receiving	a	request,	it	shall	be	the	responsibility	of	the	principal	to	determine	whether	the	request	will	be	
granted.		Prior	to	granting	a	request	the	principal	shall	attempt	to	contract	the	student’s	parents	to	
inform	them	of	the	request,	except	where	otherwise	prohibited	by	law.	
	
LOCKERS	-	Board	Policy	#	502		
The	1995	Omnibus	Crime	Act	creates	a	statewide	school	policy.	It	provides	that	it	is	the	policy	
of	the	State	of	Minnesota	that:	

“School	lockers	are	the	property	of	Rock	Ridge	Public	Schools.	At	no	time	does	the	Rock	Ridge	
District	relinquish	its	exclusive	control	of	lockers	provided	for	the	convenience	of	students.	
Periodic	general	inspection	of	the	interior	of	lockers	may	be	conducted	by	school	authorities	for	
any	reason	at	any	time,	without	notice,	without	student	consent,	and	without	a	search	warrant.	
The	personal	possessions	of	students	within	a	school	locker	may	be	searched	only	when	school	
authorities	have	a	reasonable	suspicion	that	the	search	will	uncover	evidence	of	a	violation	of	law	
or	school	rules.	As	soon	as	practicable	after	the	search	of	a	student’s	personal	possessions,	the	
school	authorities	must	provide	notice	of	the	search	to	students	whose	lockers	were	searched	
unless	disclosure	would	impede	an	ongoing	investigation	by	police	or	school	officials.”	

1. STUDENTS	ARE	RESPONSIBLE	FOR	ALL	CONTENTS	CONTAINED	IN	THEIR	LOCKERS.	
2. STUDENTS	ARE	ADVISED	NOT	TO	LEAVE	MONEY	OR	OTHER	VALUABLES	IN	THEIR	

LOCKERS.	
3. Students	found	tampering	with	another	person’s	locker	will	be	subject	to	disciplinary	

actions	and	liable	for	damaged/stolen	property	
4. STUDENTS	ARE	NOT	TO	CHANGE	LOCKERS.	
5. Students	will	be	expected	to	honor	a	request	by	the	administration	to	open	his/her	locker	

for	inspection.	Should	a	student	refuse	to	honor	the	request,	the	school	reserves	the	right	to	
cut	the	lock	on	the	student’	s	locker.	

	
LOST	AND	FOUND		
There	is	a	lost	and	found	table	located	within	each	elementary	school	building.		Items	are	displayed,	and	
those	not	claimed	are	disposed	of.	It’s	a	good	idea	to	mark	your	child’s	belongings,	as	many	valuable	
pieces	of	clothing	and	equipment	are	turned	in	and	never	claimed.		
	
LUNCH/RECESS		
The	cafeteria	is	a	place	for	students	to	eat	their	lunches	and	visit	with	their	classmates.	Students	are	
expected	to	remain	seated	at	one	table	with	their	class.	Students	spend	about	20	minutes	of	their	lunch	
period	eating	their	lunches	and	the	remaining	time	outside	on	the	playground.	Students	are	supervised	in	
the	cafeteria	and	on	the	playground	by	lunchroom	aides.	Students	are	encouraged	to	participate	in	our	
well-balanced,	hot	lunch	program.		

All	parents	are	encouraged	to	complete	the	school	lunch	paperwork	as	part	of	the	educational	funding	
for	our	school	is	calculated	according	to	how	many	of	our	students’	parents	complete	free	and	reduced	
school	meal	forms	and	then	qualify	for	free	and	reduced-price	school	meals.	 	 	 	

Students	are	not	to	remove	food	items	from	the	cafeteria	and	bring	outside	onto	the	playground.		
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PERSONAL PROPERTY  
Students	are	not	to	bring	to	school	personal	property	that	is	not	directly	related	to	class	work	(example:	cell	
phones,	video	games,	music	devices,	cameras,	money	in	excess	of	a	student’s	daily	needs),	as	safe	storage	is	a	
concern.	Rock	Ridge	Public	Schools	will	not	be	responsible	for	lost	or	stolen	items.		

PEST	CONTROL:	(PARENT’S	RIGHT	TO	KNOW	ACT)		

Our	school	district	utilizes	a	licensed,	professional	pest	control	service	form	for	the	prevention	and	
control	of	rodents,	insects,	and	other	pests	in	an	around	the	district’s	buildings.		The	program	consists	of:	

1. inspection	and	monitoring	to	determine	whether	pests	are	present	and	whether	treatment	is	
needs;	

2. recommendations	for	maintenance	and	sanitation	to	help	eliminate	pests	without	the	need	for	
pest	control	materials;	

3. utilization	of	non-chemical	measures	such	as	traps,	caulking	and	screening;	and	application	of	
EPA-registered	pest	control	materials	when	needed.	

	
Pests	can	sting,	bite,	cause	contamination,	damage	property,	and	spread	disease;	therefore,	we	must	prevent	
and	control	them.	The	long-term	health	effects	on	children	from	the	application	of	such	pest	control	materials,	
or	the	class	of	materials	to	which	they	belong,	may	not	be	fully	understood.	All	pest	control	materials	are	
chosen	and	applied	according	to	the	label	directions	per	Federal	law.		

An	estimated	schedule	of	interior	pest	control	inspections	and	possible	treatments	is	available	for	review	or	
copying	at	each	school	office.	A	similar	estimated	schedule	is	available	for	application	of	herbicides	and	other	
materials	to	school	grounds.	Parents	of	students	may	request	to	receive,	at	their	expense,	prior	notification	of	
any	application	of	a	pest	control	material,	should	an	application	be	deemed	necessary	on	a	day	different	from	
the	days	specified	in	the	schedule.		

PETS	

Students	and	parents	are	not	to	bring	pets	to	school.	

PLEDGE	OF	ALLEGIANCE	-	Board	Policy	#	531	
The	Pledge	of	Allegiance	will	be	recited	daily	on	the	days	school	is	in	session.	It	is	the	responsibility	of	
every	citizen	to	show	proper	respect	to	his/her	country	and	its	flag.	However,	students	may	decline	to	
recite	the	Pledge	of	Allegiance	and	may	refrain	from	saluting	the	flag,	on	the	basis	of	personal	belief	or	
religious	convictions.	Students	who	choose	to	refrain	from	such	participation	shall	respect	the	rights	and	
interests	of	classmates	who	do	wish	to	participate	in	a	meaningful	ceremony.	A	student	who	chooses	not	
to	participate	may	either	stand	or	sit,	remaining	respectfully	silent.	No	homework	may	be	done	during	
this	short	time.	
	
PTA		
We	have	great	PTAs	at	each	Rock	Ridge	elementary	school!		The	Parent/Teacher	Association	does	
wonderful	things	for	our	students	and	staff!	The	groups	coordinate	lucrative	fundraisers,	run	Book	Fairs,	
fund	class	field	trips,	provide	treats	for	school	parties,	and	honor	and	appreciate	our	teachers.	Join	you	
schools	PTA….	it’s	a	great	way	to	get	involved!	Contact	your	child’s	elementary	school	office	for	more	
information.		 	



29 
 

SEXUAL,	RELIGIOUS,	RACIAL	HARASSMENT	&	VIOLENCE	POLICY	-	Board	Policy	#	413		
Everyone	at	Rock	Ridge	Public	Schools	has	a	right	to	feel	respected	and	safe.	Consequently,	we	want	to	
familiarize	you	with	our	policy	to	prevent	religious,	racial	or	sexual	harassment	and	violence	of	any	kind.		
	
A	harasser	may	be	a	student	or	an	adult.		Harassment	may	include	the	following	when	related	to	religion,	
race,	sex	or	gender:	

1. name	calling,	jokes	or	rumors	
2. pulling	on	clothing	
3. graffiti	
4. notes	or	cartoons		
5. unwelcome	touching	of	a	person	or	clothing	
6. offensive	or	graphic	posters	or	book	covers	or		
7. any	words	or	actions	that	make	you	feel	uncomfortable,	embarrass	you,	hurt	your	feelings	or	

make	you	feel	bad.		
	
If	any	words	or	actions	make	a	student	feel	uncomfortable	or	fearful,	he/she	needs	to	tell	a	teacher,	a	
counselor,	the	principal	or	the	Human	Rights	Officer,	who	is	the	School	Nurse.		Students	may	also	make	a	
written	report.	The	students	right	to	privacy	will	be	respected	as	much	as	possible.	We	take	all	reports	
seriously	and	will	take	appropriate	actions	based	on	the	reports.		The	school	district	will	also	take	action	
if	anyone	tries	to	intimidate	the	victim	or	take	action	to	harm	him/her	because	he/	she	reported	the	
situation.		
	
This	is	just	a	summary	of	the	Rock	Ridge	School	District’s	policy	against	religious,	racial	and	sexual	
harassment	and	violence.	Complete	copies	are	available	in	the	Superintendent’s	office.		Remember:	
Religious,	racial	and	sexual	harassment	and	violence	are	against	the	law!	For	more	information	contact:		
	
School	Nurse,	Human	Rights	Officer,		
Rock	Ridge	Public	Schools		
411	Fifth	Avenue	South		
Virginia,	MN	55792		 	 	 	 	 	 749-5437,	extension	1918	
	
STUDENTS	TECHNOLOGY	RESOURCES	&	INTERNET	POLICY	-	Board	Policy	#	524		
A	copy	of	the	Technology	Resource	Acceptable	Use	Policy	is	available	on	the	school	district	website.		iPad	
Handbooks	are	also	available	on	the	district	web	site	or	may	be	obtained	from	your	school	office.	
Students	are	not	allowed	access	to	school	computers	or	devices	until	their	signature	pages	have	
been	signed	by	both	the	student	and	a	parent	or	guardian	and	returned	to	school.	
	
TESTING		
In	a	world	of	increasing	system	accountability,	schools	are	being	asked	how	well	they	are	educating	their	
students	and	how	their	students	compare	with	students	in	other	schools.	To	help	measure	our	system’s	
accountability	and	to	give	parents/students	an	idea	of	how	we’re	doing,	students	at	Rock	Ridge	participate	
in	a	computer	testing	program	called	Fastbridge.	These	tests	measure	academic	progress	in	reading	and	math.	
Students	in	grades	3-6	also	participate	in	the	Minnesota	State	MCA	testing	each	spring.	
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WEAPONS	POLICY	-	Board	Policy	#	501	
Bringing	a	dangerous	weapon	on	school	property	is	a	violation	of	Minnesota	law.		It	is	a	serious	violation	
called	a	felony.		You	may	not	possess	a	dangerous	weapon	at	any	time	on	school	property.	
	
A	dangerous	weapon	can	be	many	things.		It	includes	guns,	switchblades,	brass	knuckles,	nun-chucks,	
certain	liquids	and	pellet	guns.		It	does	not	matter,	for	instance,	whether	the	gun	is	loaded	or	unloaded.		A	
dangerous	weapon	includes	any	device	or	instrument	designed	as	a	weapon	or	through	its	use	is	capable	
of	producing	great	bodily	harm	or	death.	
	
Possession	on	school	property	includes	on	a	school	bus,	at	a	bus	stop,	on	school	property,	on	any	
property	leased	by	a	school	and	whether	the	school	is	public	or	private.	It	also	includes	off	campus	
locations	where	school	hosted	activities	are	taking	place.	
	
Violation	of	the	terms	of	Minnesota	law	will	result	in	penalties	including	expulsion	from	school	in	
addition	to	statutory	penalties,	which	include	significant	fines	and	prison.	
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+Please	keep	this	handbook	for	future	reference.		
	
Listed	Policies:	
	
Policy	413:	 Harassment	and	Violence:	

The	purpose	of	this	policy	is	to	maintain	a	learning	and	working	environment	that	is	free	from	religious,	racial	or	sexual	
harassment	and	violence.	Rock	Ridge	Public	Schools	prohibits	any	form	of	religious,	racial	or	sexual	harassment	and	
violence.	

	
Policy	501:	 Weapons	Policy:	
	 	 The	purpose	of	this	policy	is	to	assure	a	safe	school	environment	for	students,	staff	and	the	public.	
	
Policy	502:	 Search	of	student	lockers,	desks,	personal	possessions,	and	student’s	person:	

The	purpose	of	this	policy	is	to	provide	for	a	safe	and	healthful	educational	environment	by	enforcing	Rock	Ridge	Public	
School’s	policies	against	contraband.	

	
Policy	503:	 Attendance:	

A. The	Board	of	Education	of	Rock	Ridge	Public	Schools	believes	that	regular	school	attendance	is	directly	related	to	
success	in	academic	work,	benefits	students	socially,	provides	opportunities	for	important	communications	between	
students	and	establishes	regular	habits	of	dependability	important	to	the	future	of	the	student.	The	purpose	of	to	
encourage	regular	school	attendance.	It	is	intended	to	be	positive	and	not	punitive.	

B. This	policy	also	recognizes	that	class	attendance	is	a	joint	responsibility	to	be	shared	by	the	student,	parent	or	
guardian,	teacher	and	administrators.	This	policy	will	assist	students	in	attending	class.	

	
Policy	504:	 Student	Dress	and	Appearance:	

The	purpose	of	this	policy	is	to	enhance	the	education	of	students	by	establishing	expectations	of	dress	and	grooming	that	
are	related	to	educational	goals	and	community	standards.	

	
Policy	506:	 Student	Discipline:	

The	purpose	of	this	policy	is	to	ensure	that	students	are	aware	of	and	comply	with	Rock	Ridge	Public	Schools’	
expectations	for	student	conduct.	Such	compliance	will	enhance	the	school	district’s	ability	to	maintain	discipline	and	
ensure	that	there	is	no	interference	with	the	educational	process.	Rock	Ridge	Public	Schools	will	take	appropriate	
disciplinary	action	when	students	fail	to	adhere	to	the	Code	of	Student	Conduct	established	by	this	policy.	

	
Policy	514:	 Bullying:	

A	safe	and	civil	environment	is	needed	for	students	to	learn	and	attain	high	academic	standards	and	to	promote	healthy	
human	relationships.	Bullying,	like	other	violent	or	disruptive	behavior,	is	conduct	that	interferes	with	students’	ability	to	
learn	and	teachers’	ability	to	educate	students	in	a	safe	environment.	Rock	Ridge	Public	Schools	cannot	monitor	the	
activities	of	students	at	all	times	and	eliminate	all	incidents	of	bullying	between	students,	particularly	when	students	are	
not	under	the	direct	supervision	of	school	personnel.	However,	to	the	extent	such	conduct	affects	the	educational	
environment	of	the	school	district	and	the	rights	and	welfare	of	its	students	and	is	within	the	control	of	the	school	district	
in	its	normal	operations,	it	is	the	school	district’s	intent	to	prevent	bullying	and	to	take	action	to	investigate,	respond,	
remediate,	and	discipline	those	acts	of	bullying	which	have	not	been	successfully	prevented.	The	purpose	of	this	policy	is	
to	assist	the	school	district	in	its	goal	of	preventing	and	responding	to	acts	of	bullying,	intimidation,	violence,	and	other	
similar	disruptive	behavior.	

	
Policy	520:	 Student	Surveys:	

Occasionally	Rock	Ridge	Public	Schools	utilizes	surveys	to	obtain	student	opinions	and	information	about	students.	The	
purpose	of	this	policy	is	to	establish	the	parameters	of	information	that	may	be	sought	in	student	surveys.	

	
Policy	524:	 Student	Technology	Use	Agreement	Policy:	

The	term	“Technology	Resource(s)”	includes,	but	is	not	limited	to:	computer	hardware	and	software,	Internet,	web-pages,	
instant	messaging	systems,	networks,	telephones,	pagers,	scanners,	printers,	digital	cameras,	photocopy	and	facsimile	
machines	and	all	communications	and	information	communicated	thereby,	including	e-mail	and	voice-mail	and	all	
communications	and	information	transmitted	by,	received	from,	entered	into,	or	stored	in	these	resources.	The	term	
“District”	refers	to	the	Rock	Ridge	Public	Schools,	Independent	School	District	#2909.	The	term	“user(s)”	includes	all	Rock	
Ridge	Public	Schools,	Independent	School	District	#2909	faculty/staff	members,	students,	and	any	other	person	who	may	
use	or	access	the	Technology	Resources	belonging	to	the	District.	

	
For	a	list	of	all	board	policies,	please	refer	to	the	webpage	below:	
http://rrps.org/school-board/school-board-policies/		
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INTRODUCTION

The student handbook should be used as a source of regulations, policies, and information for the
student while attending 7-12 Rock Ridge Public Schools. Students should read the student handbook
carefully, review it with their parents/guardians and keep it as a reference. The administration
reviews the rules and procedures each year, making them relevant to protecting the rights of all
students and allowing the school to function in a safe environment. Students are responsible for
knowing and following the rules, regulations, policies, and procedures contained in the student
handbook. The handbook will be sent home electronically to families at the start of the school year. It
is expected that the parent/guardian review the high school student handbook and acknowledge the
rules, regulations, policies and procedures as stated. Any questions or concerns should be addressed
to school administration.

The Rock Ridge Public School District will continue with an educational plan designed to develop
students’ educational and social skills as well as a better understanding of responsibility, respect and
resourcefulness. The educational plan includes behavior expectations, achievement expectations,
student self-management, and student social skills. The purpose of the plan is for the staff to work
together to raise the quality of work done by students, and enhance the attitude of both students and
teachers towards school and learning. The total education system teaches students such outcomes as
self-discipline, self-management, respect, responsibility, planning, organization, persistence, tact,
courtesy and coping skills. The education plan has had an impact on the rules and procedures that are
written in this handbook.

This handbook is not intended to represent a complete description of all district policies. A detailed
description of all policies adopted by ISD 2909 is accessible on the main website. (www.rrps.org).
A printed copy is available upon request. This handbook may be changed or amended during the
school year. Changes will be posted in the office of the Principal and relayed to the students by
means of the Daily Bulletin. Any questions on the policies herein should be addressed to the
administration.

Section 3: Academic Information
Section 4: Attendance Information
Section 5: Rules & Discipline Information
Section 6: Sports & Student Activities
Section 7: School Board Policy Links & Required Inclusions
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LINKS TO DISTRICT INFORMATION
All school information can be found on the district website: www.rrps.org
Parents and students are encouraged to click on the green online links prior to contacting the
school with questions.

Activity, Athletic, and Event Schedules
Bell Schedule
Parent Portal in PowerSchool
Schoology
Lunch Menus & Food Service Information
Staff Emails

GENERAL INFORMATION

Accidents
Students involved in an injury of any kind on campus must report the accident to the teacher in
charge immediately. The student will be referred to the main office or nurse’s office as soon as
possible to complete the proper forms. Tardiness in reporting an accident makes it difficult to
record the circumstances accurately.

Address or Telephone Change
A change in a student’s address or phone number should be reported to the high school office. This is
necessary for keeping school records accurate, for school mailings, and for emergencies.

Age of Majority/18 Year Old Students
Students 18 years of age or older must comply with the same rules and regulations as younger
students according to State Statute M.S. 120.06 unless it has been determined by the school and
the student’s legal parents/guardians that the student is to be treated as an “independent student”.
Once a student is deemed independent, the parent/guardian no longer has access to educationally
relevant information including attendance, behavior, and academics. They may not write their
own notes or excuses if they are living in the parental home. Families are cautioned in providing
the independent status.

Appointments with School Personnel
Anyone desiring a conference with a staff member or a conversation regarding the progress of
their son/ daughter should contact the instructor. Contact information can be located by clicking
on the link included above.

Background Checks for Employees and Volunteers
The school district will seek criminal history background checks for all applicants who receive an
offer of employment with the school district and for all individuals, except enrolled student
volunteers, who are offered the opportunity to provide athletic coaching services or other
extracurricular academic coaching services to the school district, regardless of whether
compensation is paid. The school district may elect to seek criminal history background checks for
other volunteers, independent contractors, and student employees.
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Parents/guardians are welcome in the schools and are encouraged to volunteer in their children’s
classrooms. In most instances, volunteers will be required to have a background check on file with
the school district prior to volunteering or visiting a classroom. Always call the day prior to make an
appointment if you would like to visit the school.

Building Hours
Building Hours: 7:30AM-4:00PM
Visitors are welcome in our school. All visitors must enter door #1 and register in the school
office to obtain a visitor badge. The practice of casual student visits is not allowed. Students
wishing to tour the school must make prior arrangements through the principal's office.

Students arriving after 8:10 am will be required to be buzzed in to the building at Door #1. After school
is released at 3:00, students should be in their assigned location or out of the building by 3:10 PM.

Concerns & Complaints
Students, parents/guardians, employees, or other persons may report concerns or complaints to
the school district. Complaints may be either written or oral and should follow the appropriate
chain of command, as appropriate. Questions, concerns, or complaints should be directed first
to the teacher or coach.

Copy Machines
The copy machines are provided for the instructional staff. Students are not to use the copy machines
without administrative approval.

Counseling & Guidance
Counseling services are available to all students. The counselor is prepared to assist students and
parents/guardians who have concerns about vocational or educational plans in high school or for
college preparation, programming and course selection, test results, achievement, study habits,
personal matters, or social/emotional development. Scholarship and college information will be
available outside the counselor’s office.

Emergency School Closing/Media Announcements
School closing information will be placed on the homepage of the Rock Ridge Public Schools
website, sent by electronic alerts (please update your contact information) and broadcast on the
local radio and television stations, as well as instant alerts through bright arrow, social media and
the school website at www.rrps.org

Daily Bulletin
Events of the day will be posted in the daily bulletin. The office will communicate the bulletin
each day. All items for the bulletin must be concerned with school business.

Fees
Materials that are part of the basic educational program are provided with state, federal, and local
funds at no charge to a student. Students are expected to provide their own pencils, paper, erasers,
and notebooks. Students may be required to pay certain other fees or deposits, including (not an
inclusive list):
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• Cost for materials for a class project that exceeds minimum requirements and is kept by the
student.
• Security deposits for the return of materials, supplies, or equipment.
• Field trips considered supplementary to the district’s educational program.
• Admission fees or costs to attend or participate in optional extracurricular activities and
programs.
• Use of musical instruments owned or rented by the school district.

Students will be charged for iPads, textbooks, workbooks, library books, and other resources that are
lost or destroyed. The school district may waive a required fee or deposit if the student and
parent/guardian are unable to pay. For more information, contact the building principal.

Fire Drills, Emergency Evacuation & Lockdowns
Rock Ridge High School is committed to student safety and security. We will be having 5 Fire
Drills, 5 Lockdown (Hold) Drills and 1 Tornado Drill throughout the school year.
Fire, evacuation, and lock down drills are held to reduce the probability of serious damage or injury
in case of a real emergency and are required by the state of Minnesota. Teachers will provide exit
information and explain the procedure in case of a fire drill or evacuation; students are to follow
these instructions. All books and other materials must be left and students are to leave the building in
a quiet and orderly manner. Only upon a signal will students return to the building and their
classrooms in an orderly fashion. A detailed crisis manual has been developed by the school district
and is available in each learning area.

Health Program
Students with special health concerns should notify the school nurse and the school office. Students
are to report to the nurse if they are ill. If they desire to leave school, the nurse's office will make a
phone call to their parents and notify the school office.

The health services consist of Individual Health Care Plan and Emergency Action Plan development,
student health assessments/evaluations, screenings for vision, hearing, and assistance with needed
medical treatments. The health service program assists to protect and promote student health,
facilitate normal development, and advance academic success. As a district our health services
provide care coordination and advocate for quality student-centered care.

Medications
Parent/guardian is responsible for providing all medications. Medications may be dispensed in school
when the student’s health may be jeopardized without it, and when needed to maintain/promote the
health of the student so that learning is enhanced. If a student needs to take prescription medication
during school, the school district requires:

1. The district’s Medication Authorization form must be completed once per school year and/or
when a change in the prescription or requirements for administration occurs. These forms are
available on www.rrps.org under Health and Wellness and in the Health office.

2. The administration of all PRESCRIPTION MEDICATION at school requires a completed signed
request from the student’s parent and a signed physician’s order. Prescription medication must be in
the properly labeled pharmacy container & are to be kept and administered in the health office.
Parents/Guardians are advised to ask the pharmacist for a bottle for home and second/separate
labeled bottle for school.
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3. OVER THE COUNTER MEDICATIONS SECONDARY STUDENTS (grades 7-12): May
possess and use nonprescription pain relief medications in a manner consistent with labeling for their
own use only. The school district may revoke the privilege of self-carry and self administering of
medications if it is determined that the student is abusing the privilege or is at risk of harm to self or
others.

4. Self-Carry Medications: Students needing to self-carry emergency medications such as an
epi-pen or an inhaler may do so. The district requires the Self-Carry Medication Authorization form
and either the Allergy Action Plan or the Asthma Action Plan available on the District's website
www.rrps.org to be completed by the guardian and the prescribing health care provider. These
forms must be completed at the start of each school year.

Immunizations
As required by Minnesota Statutes Section 121A.15, children enrolled in Rock Ridge Public
Schools must receive immunizations required per the Minnesota School Immunization Law. Proof
of immunizations must be provided prior to the student’s first date of attendance.

All students entering grade 7 must show proof of 2 MMR vaccines, a series of 3 Hepatitis B
vaccines, 1 Tdap vaccine, 3 polio vaccines, 1 Meningococcal vaccine and 2 Varicella vaccines or
certify that the student had chicken pox. If immunization is medically contraindicated or if a parent
or guardian wishes to be exempt based on beliefs from one or more immunization requirements
then section 2 of the "Student Immunization Form" available on our school website must be
completed and provided to the school health office. Students not in compliance will not be allowed
to attend school. The full immunization statute can be read at the following link: Click Here

Individual Class Optional Purchases
All seniors will be given the option to purchase a graduation cap and gown, but one will be provided to
students to utilize for the ceremony if a student decides not to purchase the cap/gown. The purchase of
class rings, announcements, caps/gowns, and graduation pictures are all optional.

Nondiscrimination
The school district is committed to inclusive education and providing an equal educational
opportunity for all students. The school district does not discriminate on the basis of race, color,
creed, religion, national origin, sex, marital status, parental status, status with regard to public
assistance, disability, sexual orientation, or age in its programs and activities. Contact the school
superintendent as needed.

Notification to Staff Regarding Placement of Students With Violent Behavior
Rock Ridge Public Schools recognizes the rights of students and data privacy. In an effort to provide
a safe school environment, staff members will be notified by the Administration of a student’s
history of violent behavior. The history of violent behavior and notice to the appropriate staff is an
educational record and will be transferred to an enrolling school district. Parents have the right to
review and challenge records or data, including the data documenting the history of violent
behavior, under both state and federal law as set forth in the school district’s Data Practices Policy.
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Pledge of Allegiance
The Pledge of Allegiance will be recited daily on the days school is in session. It is the responsibility
of citizens to show proper respect to their country and its flag. However, students may decline to
recite the Pledge of Allegiance and may refrain from saluting the flag, on the basis of personal belief
or religious convictions. Students who choose to refrain from such participation shall respect the
rights and interests of classmates who do wish to participate. A student who chooses not to
participate may either stand or sit, remaining respectfully silent. No homework may be done during
this short time.

Purchasing, Selling, or Soliciting
Students are not permitted to make any purchase for the school or for any club or organization
without permission of the club advisors. Receipts for purchased items shall be given to the club
or class advisor so payment may be made. The Principal must approve any type of selling or
soliciting to be carried on in the school building or on the school grounds. All notices, signs,
advertising bills displayed in the corridors or on the school bulletin board must be approved by
school administration. It is a policy to display materials pertaining only to approved high school
student activities.

ACADEMIC INFORMATION
Academic Honesty and Integrity
Rock Ridge High students will receive a world class education. School assignments and tests are measures of
a student’s academic performance. All work submitted for credit is expected to be original work created by
the student submitting it.

SPECIAL NOTE ON AI GENERATED CONTENT: Artificial intelligence is now a part of the world we
live in. While AI can be useful and has some academic applications, copying the answers you get from
AI is academic dishonesty. It also cheats you out of the practice of critical thinking and learning how to
communicate your original thoughts and ideas. If a teacher believes a significant portion of your
assignment was completed using AI, they reserve the right to have you redo the assignment in their
presence, assign you another way to show what you have learned, or follow the consequences outlined
below.

Cheating: Dishonestly or unfairly gaining an advantage, especially in a game or examination. Collusion:
Secret or illegal cooperation or conspiracy, especially in order to cheat or deceive others. Plagiarism: The
practice of taking someone else's work or ideas and passing them off as one's own.

Examples of academic dishonesty include, but are not limited to the following:
● Copying and/or sharing academic work
● Asking or letting your project partner do your fair portion of the work
● Sharing test questions and/or answers with other students either orally or electronically
● Looking on another’s test/quiz or allowing another to copy a test/quiz
● Submitting another's work as your own with or without the other person’s knowledge (i.e., plagiarism).
● Submitting work solely created using AI
● Working with others on an assignment that is intended to be done individually
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Procedures for Reporting: If a staff member has reason to believe that a student has violated the academic
honesty policy, the staff will meet with the student to discuss the incident. Following this conference, if the
teacher still believes the student acted dishonestly, he or she will contact the parent or guardian via telephone
or schedule a face-to-face meeting and complete a Discipline Log Entry in PowerSchool.

Consequences: Offenses accumulate through the entire course. Physical evidence is not necessarily
required. If the behavior warrants, the principal may increase the level of consequences based on the
facts and the violations of other policies. Acts of academic dishonesty are also subject to MSHSL Code
of Conduct Rules.

College Options
Rock Ridge Public Schools offers the College in the Schools options CIS classes allow students the
opportunity to earn high school and college credits without leaving the Rock Ridge campus. Students
may also elect to enroll in PSEO courses and should meet with the school counselor for more
information. See the course catalog or a school counselor for more information.

Graduation Credit Requirements
To graduate from Rock Ridge Public Schools, each student must have completed 24 credits in
grades 9-12. Students are required to take a minimum of 6.0 credits per year.

Courses, especially in the math-science areas must be chosen in a timely fashion to ensure that the
requirements will be met by graduation. Student’s files will be reviewed annually by the counselor
for any deficiencies in the credit count. The parent/student will be notified via phone call and/or
mail of the deficiency and the remedial options available.

Page 9 of 43

Occurrence Assessment
Consequences

Assignment Consequence
Options Determined by Teacher

Parent/Guardian Contact

1 0 on assessment
NHS Removal
MSHSL Code of
Conduct Review

Re-Do assignment
0 on assignment

National Honor Society Removal

Teacher must contact the parent
and enter the information in

PowerSchool.

2 0 on assessment
NHS Removal
MSHSL Code of
Conduct Review

Re-Do assignment
0 on assignment

National Honor Society Removal
Course grade reduction of 25%

Teacher and
administration meet with parent

and student.

3 0 on assessment
NHS Removal
MSHSL Code of
Conduct Review

Re-Do assignment
0 on assignment

National Honor Society Removal
Course grade reduction of 25%

Failing Course (Record 59% Unless
Lower) Scholarship Committee
Notification Removal from Class

Teacher and
administration meet with parent

and
student; school

counselors included.



Rock Ridge High School Graduation Credits

English (4
Credits)

Math (3 Credits) Science (3 Credits) Social Studies (3
Credits)

4.0 1.0 Math Elective
Typically Intermediate Algebra 1

1.0 Geometry
1.0 Algebra II

1.0 Intro to Physics and
Chemistry
1.0 Biology

1.0 Science Elective

1.0 Social Studies
(Includes Civics, Geography,

Economics)
1.0 World History
1.0 US History
.5 Government

Arts (1 Credit) Physical Ed/Health (1
Credit)

Career Exploration (.5
Credit)

Choice Electives (8
Credits)

1.0 Credit .5 Physical Education
Elective
.5 Health

.5 Career Exploration 8.0 Student Chosen
Electives

7th & 8th Grade Requirements

GRADE 7 GRADE 8

Honors English 7 or English 7 Honors English 8 or English 8
Honors US Studies 7 or US Studies 7 Honors US Studies 8 or US Studies 8
Honors Math 7 or Math 7 Honors Math 8 or Math 8
Honors Integrated Science or Integrated Science 7 Honors Integrated Science or Integrated Science 8
Physical Education 7 Physical Education 8
Music (Band, Choir or Orchestra) Music (Band, Choir or Orchestra)
STEAM Expeditions/Computer STEAM Expeditions/Computers
Family and Consumer Science Health
Art Industrial Tech
My Futures 7 My Futures 8

*Special Education and REACH classes may be substituted for some electives

Honorary Diploma
Foreign exchange students will receive a diploma marked “Honorary Diploma” as exchange students
have not met the academic standards of their respective schools. Students moving to the Bridge to
Independence Program following their senior year will also receive an honorary diploma until they
have completed the Bridge to Independence Program.

Grade Point Average Computation Point Values of Letter Grades

A = 4.0 A- = 3.667 B+ = 3.333 B = 3.0 B- = 2.667 C+ = 2.333 C = 2.0

C- = 1.667 D+ = 1.333 D = 1.0 D- = .667 F = 0 P = 1.5
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Rock Ridge High School Honor Roll:

Exemplary 4.0 A Honor Roll 3.667-3.999 B Honor Roll 3.000-3.666

Marking Periods
Mid-Quarter, Quarter, and Semester Grades can be viewed through the Parent Portal of
PowerSchool. Daily progress should be viewed on Schoology for the most up to date and
comprehensive information.

If parents or legal guardians do not have access to the Internet, you may request, in writing, to have
paper report cards mailed home for the year. You only need to make this request once per year. If you
would like to cancel that request later in the year, please contact the office.

Incomplete Grades
Students may receive an incomplete grade because their work was not completed at the end of the
marking period. All incomplete grades on assignments must be made up within two weeks or the
assignment grade will turn to a zero. Failure to complete work may result in no credit being given.
Seniors receiving an incomplete in courses needed for graduation will not participate in the
graduation ceremony if the incomplete is not made up before graduation day.

Athletic Eligibility is affected by incomplete grades. Students that earn an incomplete are ineligible
to play until the incomplete has been made up and recorded in the office. If the eligibility was the
result of an incomplete grade, eligibility may be re-established once work for the incomplete grade is
made up and the grade change is made in the office.

Work Permits (Excused from Study Hall)
If a junior or senior has a job and wishes to be excused from a study hall period for work privileges
the student must obtain a work permit from the office. This form will need to be completed by the
parent/guardian, employer, principal and counselor. The privilege of excusing a junior or senior to
work during the school day may be granted by the school providing a proper work permit has been
submitted. Students who are tardy, truant, or have excessive absences will not be issued a work
permit. If a student receives any failing grades or incompletes during the year, the work permit will
be revoked for the next marking period or until satisfactory progress is made. A minimum
cumulative GPA of 3.0 is required in order to qualify for being excused from study hall.

Zero / Failing Policy
Students will earn no lower than a 59% for the quarter grade if it is due to plagiarism or other course
regulations unless the earned grade from other assignments is lower than 59%. CIS & PSEO courses
must follow collegiate regulations so they may differ depending upon the course.

If a student fails a required class in grades 7-8, the student team will review data to determine the
best interventions for a student. This may include summer school or interventions. If a student fails
a required class in grades 9-12, the failing grade will remain on their transcript and the student must
make-up the unearned credit. Students will not be allowed to graduate if all the requirements are not
met. Refer to the current graduation policy.
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Instructional Materials (Extenuating circumstances may apply.)
The school district shall have a procedure for a parent, guardian, or an adult student, 18 years
of age or older, to review the content of the instructional materials to be provided to a minor
child or to an adult student and, if the parent, guardian, or adult student objects to the
content, to make reasonable arrangements with school personnel for alternative instruction.
Alternative instruction may be provided by the parent, guardian, or adult student if the
alternative instruction, if any, offered by the school board does not meet the concerns of the
parent, guardian, or adult student. The school board is not required to pay for the costs of
alternative instruction provided by a parent, guardian, or adult student. School personnel
may not impose an academic or other penalty upon a student merely for arranging alternative
instruction under this section. School personnel may evaluate and assess the quality of the
student's work.

ATTENDANCE INFORMATION
Attendance (See Full Policy 503 on page 29)
ISD 2909 is committed to maximizing instructional time. Students present in class are proven to have higher
student achievement and dedication to personal growth. We are continuously striving to improve the
academic success and social/emotional learning of our students; school attendance and punctuality are
foundational pieces of the process. We ask students, parents, and guardians to partner with us in proactively
making attendance a priority every day. These procedures recognize that class attendance is a joint
responsibility to be shared by the student, parent or guardian, teacher and administrators. These practices will
assist students in attending class.

Minnesota State Law: (a) Every child between seven and 17 years of age must receive instruction unless the
child has graduated. Every child under the age of seven who is enrolled in a half-day kindergarten program
shall receive instruction except as provided in subdivision 6, a parent may withdraw a child under the age of
seven from enrollment at any time. (b) A school district by annual board action may require children subject
to this subdivision to receive instruction in summer school. A district that acts to require children to receive
instruction in summer school shall establish at the time of its action the criteria for determining which
children must receive instruction. (c) A pupil 16 years of age or older who meets the criteria of MN
1234D.68, subdivision 2, may be assigned to an area learning center. Such assignment may be made only
after consultation with the principal, area learning center director, and parent or guardian.

Student’s Responsibility
It is the student’s right to be in school. It is also the student’s responsibility to attend all assigned classes and
study halls every day that school is in session and to be aware of and follow the correct procedures when
absent from an assigned class or study hall. Finally, it is the student’s responsibility to request any missed
assignments due to an absence. Students are required to make up all assignments or to complete alternative
assignments for all absences as deemed appropriate by the classroom teacher.

Tardies
Students arriving after the beginning of their class will be marked tardy. If students arrive 10 minutes after
the start of class they will be marked absent.

Parent or Guardian’s Responsibility
It is the responsibility of the student’s parent or guardian to ensure the student is attending school, to inform
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the school in the event of a student absence within 24 hours, and to work cooperatively with the school and
the student to solve any attendance problems that may arise.

Teacher’s/Supervisor’s Responsibility
It is the teacher’s/supervisor’s responsibility to take daily attendance and to maintain accurate attendance
records in each assigned class and study hall. It is also the teacher’s/supervisor’s responsibility to provide any
student who has been absent with any missed assignments upon request. Finally, it is the
teacher’s/supervisor’s responsibility to work cooperatively with the student’s parent or guardian and the
student to solve any attendance problems that may arise.

Administrator’s Responsibility It is the administrator’s responsibility to require students to attend all
assigned classes and study halls.

Expectations
Rock Ridge district policy states that students will attend all classes. Under no condition shall a student leave the school
without permission from the nurse or office administration. Families are encouraged to plan vacations around the school
calendar.

Co-Curricular Sport and Activity Absences
Students participating in co-curricular activities must be present for all classes preceding the activity unless pre-excused
by administration in order to be eligible for practice or games.

Students participating in co-curricular activities on school evenings are expected to be in attendance for all periods the
next school day unless excused by administration to remain eligible.

Open-Enrolled Students
Under MN Statute 124D.03, subdivision 12, open enrolled students may be assigned to their home district if they meet the
definition of habitual truant and have been referred as indicated by law for truancy. A habitual truant is a child under the
age of 16 years who is absent from attendance at school without lawful excuse for seven school days if the child is in
elementary school or for one or more class periods on seven school days if the child is in middle school, junior high
school, or high school, or a child who is 16 or 17 years of age who is absent from attendance at school without lawful
excuse for one or more class periods on seven school days and who has not lawfully withdrawn from school.

Progress Reporting
Teachers in grades 7-12 will record an INCOMPLETE for all students over 10 excused absences at the quarter or
semester report cards. Students will then be given 2 additional weeks to make up the absences. Students participating in
MSHSL activities will not be eligible until the incomplete has been made up or turns into no credit at which time
additional eligibility requirements will be reviewed.

Over Ten Cumulative Absences
The purpose of attendance interventions are to re-engage students with the school community. We recognize the
students and families may be struggling with a variety of concerns and we recognize the need to work together to
re-engage students with the positive support a school community can offer. Research shows that students connected to
school are less likely to miss classes and more likely to graduate on time.

Students must participate in re-engagement activities to ensure they do not lose credit. Students that do not make up
the unexcused absences over 10 will fail the course. This means that students will be required to retake the course in
order to receive credit. In general, these absences must be made up prior to the end of the semester unless special
arrangements have been made with the administrator.

While students are encouraged to make the arrangements with individual teachers, administration reserves the right to
approve specific options for reengaging with the school community.
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EXEMPT Absences
Do Not Count Towards 10

EXCUSED Absences
Count Towards 10

UNEXCUSED Absences
Count Towards 10

Documented Medical
Code M for Medical
-Appointments w/ Medical Note
-Illness & Injuries w/ Medical Note
-School Nurse Recommendation

School Related Activities
Code S for School Excused
-School Related Assessment
-Sport/Activity Participation
-College Visits w/
Documentation

-Career Visits w/Documentation

Administrative Referral
Code I for ISS
-In School Suspension
Code O for OSS
Out of School Suspension

Discretion of Administration
Code X for Exempt
-Prior Approval Required
-Community Service
-Funerals of Immediate Family
-Documented Legal Concerns
-Religious/Cultural
Observance

Undocumented Medical
Code AE for Absence Excuse
-Illness
-Injury
-Appointments w/out Documentation
-Serious Illness of Family

Physical Emergencies
Code AE for Absence Excuses
-Fire or Similar Disturbance
-Weather Related

Funerals
Code AE for Absence Excuses
-Non-Immediate Family

Family Leave/Vacations
Code AE for Absence Excuses
-Please make every effort to
communicate with your teacher
prior to your absence

Non-School Related Activities
Code AE for Absence Excuses
-Community Activities

Unforeseen Circumstances
Code AE for Absence Excuses
-Oversleeping
-Transportation Trouble

Once a student has reached 10
cumulative excused/unexcused absences
in a semester, all future absences will be
coded as unexcused unless it is
considered exempt.

Uncleared Absences
Code AU for Absence

-Any absence that is not
cleared by a parent/guardian
within 24 hours

Truancy
Code TR for Truancy

-Any absence in which a
student leaves the building
without parent/guardian
notification

-Any absence in which a
student is not in the assigned
location without prior
notification

Once a student has reached 10
cumulative excused/unexcused
absences in a semester, all future
absences will be coded as
unexcused unless it is
considered exempt.

Notifications
Daily
Daily notifications will be sent via electronic systems for all absences not cleared by a parent/guardian.

The school will be working with the county worker regarding truancies and will be requesting a truancy review team
meeting with parent(s)/student if truant. Parents have a right to appeal the truancy and/or absence determination.
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RULES AND POLICIES
The matrix included on the next page is not all inclusive, but is representative of the most common discipline concerns
affecting our schools. Subsequently the consequences listed are not definitive and school administration has the right to
deviate from the chart based on the investigation findings for each incident.

Restorative Practices:
Restorative practices represent a step forward in teaching all students—from elementary school through
middle school and high school—how to resolve disputes amicably, take ownership of their actions, and
practice empathy, perspective taking, and forgiveness. Restorative practices underpin the science of human
dignity.

Restorative practices offer schools an alternative to traditional disciplinary actions that center on
punishment for misbehavior and breaking rules. These punishments push kids—disproportionately
students of color and low-income students—out of their classroom and school community. They may be
suspended or simply sent to the principal’s office, but students who are pushed out may drop out of school
altogether.

In contrast, restorative practices focus on resolving conflict, repairing harm, and healing relationships. They
support a positive and safe school climate, prevent bullying, and reduce disciplinary incidents. A restorative
culture can mitigate the negative effects of punitive discipline policies that exacerbate inequity.

Educators use two types of restorative practices in schools:

1. Proactive school wide strategies to create a sense of community, build healthy relationships, and develop conflict
resolution skills, sense of belonging, and agency.

2. Restorative processes like circles, conflict-resolution programs, peer-led practices, and tribunals to respond to
incidents that cause harm.

Infraction 1st Offense 2nd Offense 3rd Offense

Bullying
Contributing to the

Continuance of Bullying

1 Hour Detention 1-3 days ISS or OSS 4-5 days ISS or OSS
Possible Expulsion

Dress Code Violation Sent to Office
Change Clothing

Sent to Office
Change Clothing
1 Hour Detention

Parent Conference
Administrative Discretion

Drug Sales and Distribution OSS/Expulsion
Police Referral

OSS/Expulsion
Police Referral

OSS/Expulsion
Police Referral

Drug/Synthetic/Alcoh
ol Use or Possession

3 days OSS,
Police Referral

Rule 25 Recommended

5 days OSS,
Police Referral

Rule 25 Recommended

10 days OSS, Possible
Expulsion Police Referral
Treatment Recommended
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Fighting/Assault 1-3 days ISS/OSS
Possible Police Referral

3-5 days ISS/OSS
Possible Police Referral

OSS/Possible Expulsion
Police Referral

Harassment
(Sexual, Religious, Racial)

1-3 days ISS/OSS
Parent Conference

Possible Police Referral

3-5 days ISS/OSS
Parent Conference

Possible Police Referral

OSS/Possible Expulsion
Parent Conference
Police Referral

Inappropriate
Language/Behavior

Warning
Possible 1 Hour Detention

1 Hour Detention ISS and Parent Conference

Directed Inappropriate
Language

1 Hour Detention 2 Hours Detention ISS and Parent Conference

Insubordination 1-3 days ISS 3-5 days ISS
Parent Conference

OSS
Parent Conference

Failure to Identify Self 1 day ISS
Sent to the Office

3 days ISS
Parent Conference

OSS
Parent Conference

Misuse of Cell Phone or
Electronic Devices

Staff will collect
device and return at
the end of the hour.

Staff will deliver device to the
office and student picks it up at the

end of the day.

Staff will deliver device to
office and parent picks it up

at the end of the day.

Misuse of Technology Review Policies and
Detention

WiFi restriction
Check in/out

Reviewed by Administration

Public Display of Affection Warning 1 Hour Detention Detention/ISS

Safety Concerns Administrative
Discretion w/
Possible Police

Referral

Administrative Discretion w/
Possible Police Referral

Administrative Discretion
w/ Possible Police

Referral

Skipping Detention Warning Detention Added ISS
Administrative Discretion

Theft & Vandalism 1-5 days ISS/OSS and
Restitution; Possible
Police Referral

1-5 days ISS/OSS and
Restitution; Possible Police Referral

OSS/Expulsion/Restitution/
Possible Police Referral

Tobacco/E-cig/Vape
Use or Possession

3 days ISS
Police Referral

5 days ISS
Police Referral

5 days OSS
Police Referral

Tardy
(Marked per Semester)

Teacher Warning for Tardy
#1 and #2 per class

Teacher Log Entry for 1 hour
Detention or equivalent for Tardy

#3 and #4 per class

#5+ Administrative
Discretion; Parent

Conference

Truancy/Skipping 1 Hours Detention for
Every Hour; Ineligible
for Sports/Activities
Until Complete

2 Hours Detention for Every Hour;
Ineligible for Sports/Activities Until

Complete

Administrative Discretion

Weapon Possession OSS/Expulsion
Police Referral

OSS/Expulsion
Police Referral

OSS/Expulsion
Police Referral
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Bus Conduct
Consequences for failure to follow bus safety rules or other school rules are consistent with all other school
policies and practices. Please remember that school transportation is a privilege and not a right. Administration
reserves the right to remove students from school transportation.

Cleveland Cliffs Commons, Rock Ridge Cafe and Ridgewood Market
Breakfast and lunch are served daily in the Rock Ridge Cafe and Ala Carte areas. All students will receive
one free breakfast and one free lunch daily. However, students will be charged for additional items, meals or
ala carte items will be cash pay only.

All food must be consumed in Cleveland Cliff commons or the courtyard. All students must remain on
campus during the entire lunch period. No student will leave the lunch areas during this time except when
excused by a supervisor.

Cell Phones/iPads/Other Electronic Devices
Rock Ridge Public Schools holds high expectations for student behavior, academic integrity and responsible use
of personal electronic devices. Students who possess or use such devices at school must do so with the greatest
respect for the educational environment and the rights and privacy of all individuals within the school
community.

Technology use is allowed at lunch, during passing periods unless it becomes a tardy/truancy concern, before
school, and after school. Cell phone use during class periods is NOT allowed. Cell phones must be off and put
away during these times. Administration, teachers and students will follow guidelines listed on page 19.

1. Cell phone usage is not allowed during lockdowns or fire drills.
2. Students are not allowed to take pictures or videos of any student or staff member without the
express written consent of all parties involved.
3. Electronic video devices in any locker room is strictly forbidden.

CONSEQUENCES FOR USE OF CELL PHONES OR ELECTRONIC DEVICES

1st OFFENSE 2nd OFFENSE 3rd + OFFENSES

An employee shall direct the
student to turn in their
electronic device for the hour.
The teacher will return it to
the student at the end of the
class period.

The second infraction shall
result in disciplinary referral
and the phone turned into the
office immediately. The office
will return it to the student at
the end of the day.

The third infraction shall result
in disciplinary referral and the
phone turned into the office
immediately. The office will
return it to the
parent/guardian.

Repeated Infractions: A behavioral contract will be written and include loss of privileges to possess a cellular
phone or electronic device at school for a set period of time.
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Detention Procedures
Detention is a form of discipline for students who choose to behave inappropriately.
1. Detention will be held Tuesday or Thursday after school or with special arrangement for another day/time.
2. The student will have one week from the time the infraction occurred until the detention is served. This
allows parents/guardians and students to make arrangements for transportation. If the student fails to be at
detention, an extra hour will be added. Third and future consequences are at administrative discretion.
3. Students will serve assigned detention from 3:10 to 4:10 p.m.
4. Students will bring everything they will be taking home with them to detention. Students will not be

allowed to go to their locker after detention.
5. Teachers in charge of detention will escort students out of the building at Door #1.
6. Students will take a seat and sit up for the entire period. Students will be permitted to do homework
assignments during detention. Students may not talk, sleep, or use electronic devices for play only.
7. Inappropriate behavior in detention will result in added consequences. If the student is tardy getting to
detention, the student will receive additional consequences.
8. Parents/guardians will provide transportation for detention.

1. Lunch Detention is for ½ hour and is available daily. Students will report to the Art Presentation Plaza area to
meet the supervisor and then be dismissed by the advisor to get in the lunch line. 2 lunch detentions equals one
hour served.

2. UNSERVED DETENTIONS WILL IMPACT ELIGIBILITY FOR SEMI-FORMAL OR FORMAL DANCES,
ATHLETIC EVENT AND EXTRACURRICULAR EVENT ELIGIBILITY, SCHOOL WIDE ACTIVITIES
AND EVENTS.

Dress Code 504 Student Dress and Appearance

I. PURPOSE The purpose of this policy is to enhance the education of students by establishing
expectations that support educational goals. Students and their families have the primary
and joint responsibility for student clothing and appearance. Teachers and other district
staff should exemplify and reinforce student clothing and appearance standards and help
students develop an understanding of appropriate appearance in the school environment.

II. GENERAL STATEMENT OF POLICY
A. The policy of the school district is to encourage students to be dressed suitably [or appropriately] for school
activities and in keeping with community standards.
B. A student’s clothing or appearance may not materially and substantially disrupt or interfere with the educational
mission, school environment, classwork, or school activities. A student’s dress or appearance may not incite or
contribute to substantial disorder or invasion of the rights of others or pose a threat to the health or safety of the
student or others.
C. Students’ rights to choose their dress and appearance for school and school-related activities will be protected
provided that the clothing:
1. does not injure people or damage property;
2. does not materially and substantially disrupt or interfere with the educational process or classwork;
3. does not interfere with the requirements of discipline in the operation of the school or school activities, materially
disrupt classwork;
4. does not involve substantial disorder or invasion of the rights of others.

Such appropriate clothing includes, but is not limited to, the following:
1. Clothing for the weather.
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2. Clothing that does not create a health or safety hazard.
3. Clothing for the activity (i.e., physical education or the classroom).
4. Footwear that does not present a safety hazard.
5. Headwear, including hats or head coverings, are allowed provided that it does not cover the student’s face to the
extent that the student is not identifiable. Headgear must not interfere with the educational process. Hoodies must
allow the face and ears to be visible from the front and sides and must not interfere with the line of sight to any
student or staff including while the student wearing the hoodie is seated. Students may wear headgear for a medical
or religious reason.
6. Hair, including but not limited to hair texture and hair styles such as braids, locks, and twists.

C. Student clothing may not include the following:
Option 1: Students may not wear inappropriate clothing.
Option 2: Extremely brief garments and see-through garments may not be worn.
Option 3: Clothing must cover areas from one armpit across to the other armpit, down to approximately 3 to 4
inches in length on the upper thighs (see image).

2. Clothing (including emblems, badges, symbols, signs, words, objects or pictures on clothing or jewelry) bearing a
message that is lewd, vulgar, obscene, libelous, or denigrates, harasses, discriminates against others on the basis of
protected class status under the Minnesota Human Rights Act, or violates school district policies prohibiting
discrimination, violence, harassment, or other harmful activities.
3. Apparel promoting products or activities that are illegal for use by minors.
4. Communicating a message that is racist, sexist, or otherwise derogatory to a protected minority group, or
approves, advances, or provokes any form of religious, racial, or sexual harassment and/or violence against other
individuals as defined in Policy 413.

D. The intention of this policy is not to abridge the rights of students to express political, religious, philosophical, or
similar opinions by wearing clothing on which such messages are stated. Such messages are acceptable as long as
they are not lewd; vulgar; obscene; libelous; do not denigrate, harass, or discriminate against others on the basis of
protected class status under the Minnesota Human Rights Act; or do not violate school district policies prohibiting
discrimination, bullying, violence, harassment, or other harmful activities.

III. PROCEDURES
A. Enforcement of a student dress code will be approached with careful consideration and sensitivity, with the goals
of supporting students as they express themselves and pursue their full potential, of not shaming students, and of
minimizing loss of instructional time. When possible, dress code matters should be addressed privately with
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students, should seek to determine whether factors exist that impact the student’s ability to comply with the dress
code, and should seek to address such issues.

B. When, in the reasonable judgment of the administration, (1) a student’s clothing or appearance may materially
and substantially disrupt or interfere with the educational mission, school environment, classwork, or school
activities; (2) may incite or contribute to substantial disorder or invasion of the rights of others; or (3) pose a threat
to the health or safety of the student or others, the student will be directed to make modifications. Parents or
guardians will be notified. Other consequences may be enforced in line with Policy 506 (Student Discipline).

C. The administration may recommend a form of clothing considered appropriate for a specific event and
communicate the recommendation to students and parents or guardians. A school district or charter school must not
prohibit an American Indian student from wearing American Indian regalia, Tribal regalia, or objects of cultural
significance at a graduation ceremony.

D. Likewise, an organized student group may recommend a form of clothing for students considered appropriate for
a specific event and bring such recommendation to the administration for approval.

Excused Study Halls - Off Campus Eligibility 1st and 7th periods
Eleventh and Twelfth graders have the opportunity to be excused from their study hall and be approved to leave
the building if they meet the following criteria:
1. Earn a minimum GPA of 3.0 the previous quarter and earn all passing grades. Students will not be
rechecked at midterms to earn access; however, student grades will be checked at midterm to ensure they
remain eligible.
2. Maintain all passing grades for the quarter once permission is granted or pass is revoked.
3. Acquire Parent/Guardian/Administrator permission.
4. Remain in good standing for attendance (under 10) and disciplinary requirements.
5. Students must stay in study hall as assigned until their schedule is changed.
6. Only applicable to 1st and 7th periods.

Internet Policy
Rock Ridge Public Schools’ Internet Use Policy Statement
Students are responsible for good behavior on school computer networks just as they are in a classroom or
school hallway. Communications on the network are to be considered public in nature. General school rules for
behavior and communications apply. Network resources are provided for students to conduct research and
communicate with others in relation to school work. Access to network services is given to students who agree
to act in a responsible manner. Access is a privilege, not a right. Therefore, based upon the acceptable use
guidelines outlined in this document, the administration and staff will deem what is inappropriate use and their
decisions are final. Upon identification of inappropriate use of network services by the administration, faculty,
and staff, access may be denied, revoked, or suspended at any time.

Lockers
School lockers are the property of the school district. At no time does the school district relinquish its
exclusive control of lockers provided for the convenience of students. Inspection of the interior of lockers may
be conducted by school authorities for any reason at any time, without notice, without student consent, and
without a search warrant. The personal possessions of students within a school locker may be searched only
when school authorities have a reasonable suspicion that the search will uncover evidence of a violation of law
or school rules. As soon as practicable after the search of a student's personal possessions, the school authorities
must provide notice of the search to students whose lockers were searched unless disclosure would impede an
ongoing investigation by police or school officials. (See policy 502)
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School lockers are assigned according to grade. Students will be required to keep the locker they are assigned.
They should report to the office if they have a legitimate reason to request a change of locker assignment. Locks
are recommended and the student is responsible for keeping a locker neat, orderly, and safe. Any vandalism to
the lockers will be cleaned and/or repaired by the students or by a custodian with the student providing
restitution for materials and labor. If a student brings a lock of their own, they must provide the combination or
key to the office. If the administration deems necessary, the lock will be cut off at any time.

Parking
Parking space is limited on the Rock Ridge High School campus. All highway approved vehicles will be required to
purchase a $20 parking permit to park in the school parking lot.
All vehicles must park in an approved parking space. Parking permits will go on sale the week prior to school
starting. Due to the limited parking we are encouraging students to carpool. Priority for purchasing parking passes
will first be given to Seniors, then Juniors, Sophomores, etc.

Passes
Hall Passes
Students must use the hall pass system developed by the school.

Off Campus Pass
To leave the school during the school day, a student will need a student pass from the office and sign out. To
obtain this pass, a student must have a parent/guardian call, email or give a written request into the school
office. Students leaving the building without signing out will be considered truant. This pass is given out, but
not limited to: court appearances, probation visits, dentist and clinic appointments, church participation activity,
family emergencies, funerals, and illness during the day.

Public Displays of Affection
The public display of affection is not acceptable school behavior. Respect yourself and the rights of others by
demonstrating appropriate school behavior. Students are expected to refrain from intimate behavior including
kissing, embracing, intimate touching, etc, and other inappropriate contact in the halls, classrooms, on school
grounds and at school events. Staff may correct students if their behavior is not acceptable. Students should
accept redirection in a constructive manner in an effort to maintain a proper, respectful, and educational
atmosphere for all students and employees in the building.
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Removal from Class (see Policy 506)
Students serving administratively determined consequences in the in school suspension / intervention room / or
other disciplinary locations will be ineligible from participating in after school activities, practices, and athletic
contests.
Occurrence Consequence

1 It will be documented by the teacher and the parent will be notified by the teacher.
The student may also receive additional disciplinary action.

2 The parent will be notified and a meeting will be held within 48 hours with the student, teacher,
parent, and administration. During this meeting the teacher will explain the expectations for
behavior. The student and parent will have the opportunity to ask any questions they may have
with the goal being a solution to the behavioral problem.

3 The school team will discuss alternative programming options for the student, which may
include removal from class and loss of credit.

Skateboards & Rollerblades
Skateboarding and rollerblading are not allowed on school property.

Tobacco Free Schools
Use or possession of tobacco products including electronic nicotine delivery systems in the building, on school
property, during school activities, or leaving school grounds during school hours will not be tolerated.
Violators of this regulation will receive consequences consistent with school policy and students will not be
readmitted until after a parent/guardian has been contacted by the administration. Cigarettes, electronic
cigarettes, vaping devices and paraphernalia or other tobacco products are not to be carried by students within
the school during school hours. Students should realize the State High School League rules carry a penalty for
smoking and tobacco use that also will be enforced by the School. b. Minnesota Statute 609.685, subd. 3, a
state that possession or use of tobacco or tobacco related devices by anyone under the age of 18 is unlawful.
Because of the health consequences for our youth and the mixed message that is given when laws are not
enforced, the NO SMOKING LAW for those under the age of 18 will be enforced. Law enforcement officials
will be contacted for violation of the district’s policy.

Pupil Fair Dismissal Act
All students are protected under the Pupil Fair Dismissal Act. Students who are involved in suspension from
school should ask what their rights are under this act. See the Assistant Principal for a copy of this document.
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SPORTS & ACTIVITIES
Student Options and Fees for Athletic & Activity can be found by clicking: Click Here

All students in grades 7-12 who participate in extracurricular activities outside of the classroom whether they
are extra-curricular, co-curricular or athletics, are subject to the same eligibility requirements. It will be the
duty of the sponsor of an activity to inform all participants as to the scholastic eligibility requirements. In order
to participate in any MSHSL-sponsored activity, a student must meet all eligibility requirements set forth by the
MSHSL and Rock Ridge Public Schools. These eligibility requirements are listed in the MSHSL Athletic
Eligibility Information, which must be read and signed by each student and a parent/guardian prior to
participating in the activity.

Academic Eligibility
MSHSL Athletics & Activities Academic Eligibility Procedures
1. Grades will be checked quarterly and at midterms for a total of 8 times per year.
2. Students must have zero failing grades at each marking period to remain eligible.
3. Students cannot have incomplete grades. Students that earn an incomplete are ineligible to play until the

incomplete has been made up and recorded in the office. If the ineligibility was the result of an incomplete
grade, eligibility may be re-established once work for the incomplete grade is made up and the grade
change is made in the office.

4. First quarter grades will determine winter sport eligibility regardless of the activity start date.
5. Fourth quarter grades will determine fall sport eligibility regardless of the activity start date.

MSHSL Athletics & Activities Academic Eligibility Consequences
Mid-Term Eligibility / Quarter Eligibility
1. Athletic/Activity schedules with 15 or fewer scheduled contests will serve a 1 contest penalty.
2. Athletic/Activity schedules with 16 or more scheduled contests will serve a 2 contest penalty.
3. Students must be passing all classes to resume eligibility.
4. Students may travel with the team, if allowed by the coach, as long as they are not missing any class in

order to do so.
5. In an event where a student is academically ineligible and only participates in a category 2 activity, that

student will follow the MSHSL guidelines for Category 2 activities for violations.

All Other Non-MSHSL

All Other Non-MSHSL Activities
No policy for any student grades 7-12
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Attendance Eligibility
Any students who are considered to be chronically truant from school may be suspended from extracurricular
activities under MSHSL Policy 206.

MSHSL Athletics & Activities Attendance Eligibility Consequences
Students participating in co-curricular or school sponsored clubs, sports, and activities must be present for all
classes preceding any practice, activity, concert, contest, or game. Excuses documented by a medical note or
funeral arrangement are exempt.

Students with 11+ accumulated absences are not eligible to participate in athletics or activities. If a student has
exceeded the 10 allowable absences, the student must make up the time to return to eligible status.

Code of Conduct Eligibility
Chemical Eligibility
The Minnesota State High School League recognizes the use of mood-altering chemicals including drugs,
alcohol, tobacco, vaping, or other similar items as a significant health problem for many adolescents, resulting
in negative effects on behavior, learning and the total development of each individual. The misuse and abuse of
mood-altering chemicals for some adolescents affect co-curricular participation and development of related
skills. Others are affected by the misuse and abuse by family, team members or other significant persons in
their lives. Penalties shall be accumulative beginning with the student’s first enrollment. This includes all
students in grades 7-12. Rock Ridge Public Schools enforces the following chemical eligibility policies.
Students violating the chemical policy will be subject to both Category I and Category II consequences, if
applicable.

Students not accompanied by their parents are prohibited from entering bar areas, liquor establishments, or
attending parties where liquor is made available to high school students. This rule puts the burden on the
student to know, in advance, whether alcoholic beverages will be made available to students at a party. If
there is any doubt, the student or parent/guardian should contact the host family to determine whether alcoholic
beverages will be served. Students violating this rule are not eligible to participate in activities sponsored by the
Rock Ridge schools for a period consistent with the Minnesota State High School League Rules (MSHSL
Bylaw Section 205.00 regarding the Use of Mood Altering Chemicals, i.e. Alcohol, Tobacco, Drugs or
Marijuana). A student employed by a business establishment is exempt from this rule while working.

Category I
This includes all MSHSL sponsored activities in which the member school has a schedule of interscholastic
contests, including league sponsored tournaments. This includes all Athletics, Speech & Debate Team, One Act
Play, Robotics (if a season is scheduled), and other new activities if they meet the definition .

Category II
This includes MSHSL sponsored activities in which a member school does not have a schedule of
interscholastic events. This includes Music Contests (including sections, subsections, state, etc), One Act Play,
if only participating in one league sponsored tournament, Robotics, if only participating in one league
sponsored tournament, Knowledge Bowl, Math Counts and other new activities if they meet the definition.
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Violation Category 1 Category 2 Special Provision

1st Violation The student shall lose
eligibility for the
next 2 consecutive
interscholastic
contests or two
weeks, 14
calendar days,
whichever is greater.

The student shall lose
eligibility for the next
contest or until 15 hours
of community service is
documented. The
community service must
be pre-approved by the
administration and
coaching staff of the
activity.

2nd Violation The student shall lose
eligibility for the
next 9 consecutive
interscholastic
contests or 5 weeks,
35 calendar days
whichever is
greater.

The student shall lose
eligibility for the next 2
contests or until 30 hours
of community service is
documented. The
community service must
be pre-approved by the
administration and
coaching staff of the
activity.

3rd + Violations The student shall lose
eligibility for the next
18 consecutive
interscholastic
contests or 7 weeks,
49 calendar days
whichever is
greater.

The student shall lose
eligibility for the next 4
contests or until 45 hours
of community service is
documented. The
community service must
be pre-approved by the
administration and
coaching staff of the
activity

A student who chooses to become a participant
in a treatment program may become eligible for
participation after a minimum period of six
weeks after entering treatment if all of the
following conditions are met:
A) The student is assessed as chemically
dependent B) The student enters treatment
voluntarily C) The director of the treatment
center certifies that the student is successfully
participating and/or has successfully completed
the treatment program D) All prior violation
consequences must still be served.

Good Standing Eligibility
Any student over the allowable absentee policy and any student with more than one detention [or other school
consequence] to serve is not in good standing and is ineligible for extra curricular activities until all school
consequences have been served.
Students serving administratively determined consequences in the in school suspension / intervention room / or
other disciplinary location will be ineligible from participating in after school activities, practices, and athletic
contests that day.

Bylaw 206 can be enacted for a variety of reasons beyond chemical eligibility and is not appealable.

Dances

School dances will be held periodically throughout the school year for Rock Ridge Students only. Students must
have all detention hours served in order to attend a semi-formal or formal dance. All school rules and policies apply,
see dance advisors for details.
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Royalty Candidates
If a student receives a quarter grade of an “F” in the quarter previous to Homecoming or Snow Week, that
individual is not eligible to be in the Royal Court. The 4th quarter grades (for Homecoming) and the most
recent quarter grades for Snow Week will be reviewed for failure violations.

Transportation Policy for Students
Participants in extracurricular contests must use transportation provided by the school. The only exception is in
the event that parents request in writing via the Rock Ridge extra-curricular alternate transportation form to
have their student ride with a parent, grandparent or immediate family member, in which case they assume all
responsibility. No student may ride with another student under any circumstance.

Students with outstanding violations relating to alcohol, tobacco, or other mood altering chemicals will not be
approved for overnight or out of state travel.

Weather Related Policy
Please be aware that just because school is closed, it does not mean all Rock Ridge School District events and
contests are canceled. Our policy is such that if school is closed before the start and the weather improves
throughout the day, the administration can decide to play games as scheduled.

Wednesday & Sunday Activities
It is the policy of the Rock Ridge School District to not schedule extra-curricular activities between 6:00 p.m.
and 8:00 p.m. on Wednesdays. Playoff contests or other unforeseen circumstances could necessitate the
scheduling of activities on Wednesday, but must be pre-approved by the activities director. Sunday practices are
not allowed as stated in the rules of the Minnesota High School League.

National Honor Society
Rock Ridge Schools supports the National Honor Society in which the four criteria of scholarship (GPA),
leadership, service and character are given equal weight in determining membership. Potential candidates will
be contacted following the second marking period and given instruction on making the appropriate application
for membership. The selection procedure shall be determined by the Faculty Council and shall be consistent
with the rules and regulations of NHS. NASSP shall not review the judgment of the Faculty Council regarding
selection of individual members to local chapters.

Student Council
Student Council is an organization made up of students representing the student body. It furnishes responsible
leadership training for student leaders. It is through this organization that student opinion and sentiment is
brought to the attention of the faculty and administration.

Grades 9 -12
The Student Council consists of student members, including a president, vice president, secretary and treasurer.
The membership shall be elected to the council in the fall of the current school year.. The qualifications that one
should look for when electing their representative and officers are: good character and positive leadership
ability.

Grades 7 & 8
The Student Council in grades 7 & 8 has students from each grade, including a president, vice president,
secretary, and treasurer.
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SCHOOL POLICY LINKS & REQUIRED INCLUSIONS
Policies - The following is a partial list of selected student policies. For a complete list of policies for ISD
#2909, please refer to our website at www.rrps.org under “District”, “School Board”, and “Board Policies”. The
blue links below will bring you directly to the school board policy. It is the policy of the Rock Ridge Public
Schools to maintain a learning and working environment that is free from religious, racial or sexual harassment
and violence.

SEXUAL, RELIGIOUS, RACIAL HARASSMENT & VIOLENCE POLICY - Board Policy # 413

Policy 413: Harassment

Everyone at Rock Ridge Public Schools has a right to feel respected and safe. Consequently, we want to familiarize you
with our policy to prevent religious, racial or sexual harassment and violence of any kind.

A harasser may be a student or an adult. Harassment may include the following when related to religion, race, sex or
gender:

1. name calling, jokes or rumors
2. pulling on clothing
3. graffiti
4. notes or cartoons
5. unwelcome touching of a person or clothing
6. offensive or graphic posters or book covers or
7. any words or actions that make you feel uncomfortable, embarrass you, hurt your feelings or make you
feel bad.

If any words or actions make a student feel uncomfortable or fearful, the student needs to tell a teacher, a counselor, the
principal or the Human Rights Officer, who is the School Nurse. Students may also make a written report. The students
right to privacy will be respected as much as possible. We take all reports seriously and will take appropriate actions
based on the reports. The school district will also take action if anyone tries to intimidate the victim or take action to
harm him/her because he/ she reported the situation.

This is just a summary of the Rock Ridge School District’s policy against religious, racial and sexual harassment and
violence. Complete copies are available in the Superintendent’s office. Remember: Religious, racial and sexual
harassment and violence are against the law! For more information contact:
Niel Schmidt, Superintendent, Human Rights Officer
Rock Ridge Public Schools
1405 Progress Parkway
Virginia, MN 55792
Phone: 218-742-3900
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Policy 501: Weapons Policy
Any student found to be in possession of a weapon on district property or at a district-sponsored activity may be
expelled from school for up to one year and may be subject to other appropriate disciplinary action.

Bringing a dangerous weapon on school property is a violation of Minnesota law. It is a serious violation called a
felony. You may not possess a dangerous weapon at any time on school property.

A dangerous weapon can be many things. It includes guns, switchblades, brass knuckles, nun-chucks, certain liquids
and pellet guns. It does not matter, for instance, whether the gun is loaded or unloaded. A dangerous weapon includes
any device or instrument designed as a weapon or through its use is capable of producing great bodily harm or death.

Possession on school property includes on a school bus, at a bus stop, on school property, on any property leased by a
school and whether the school is public or private. It also includes off campus locations where school hosted activities
are taking place.

Violation of the terms of Minnesota law will result in penalties including expulsion from school in addition to statutory
penalties, which include significant fines and prison.

Policy 502: Search of Student Lockers, Desks, Personal Possessions, and Student’s Person
The purpose of this policy is to provide for a safe and healthful educational environment by enforcing Rock
Ridge Public School’s policies against contraband.

Policy 503: Student Attendance

I. PURPOSE
A. The school board believes that regular school attendance is directly related to success in academic work,

benefits students socially, provides opportunities for important communications between teachers and students, and
establishes regular habits of dependability important to the future of the student. The purpose of this policy is to
encourage regular school attendance. It is intended to be positive and not punitive.

B. This policy also recognizes that class attendance is a joint responsibility to be shared by the student, parent or
guardian, teacher, and administrators. This policy will assist students in attending class.

II. GENERAL STATEMENT OF POLICY
A. Responsibilities

1. Student’s Responsibility: It is the student’s right to be in school. It is also the student’s responsibility
to attend all assigned classes and study halls every day that school is in session and to be aware of and follow the correct
procedures when absent from an assigned class or study hall. Finally, it is the student’s responsibility to request any
missed assignments due to an absence.

2. Parent or Guardian’s Responsibility: It is the responsibility of the student’s parent or guardian to ensure the
student is attending school, to inform the school in the event of a student absence, and to work cooperatively with the
school and the student to solve any attendance problems that may arise.

3. Teacher’s Responsibility: It is the teacher’s responsibility to take daily attendance and to maintain accurate
attendance records in each assigned class and study hall. It is also the teacher’s responsibility to be familiar with all
procedures governing attendance and to apply these procedures uniformly. It is also the teacher’s responsibility to
provide any student who has been absent with any missed assignments upon request. Finally, it is the teacher’s
responsibility to work cooperatively with the student’s parent or guardian and the student to solve any attendance
problems that may arise.
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4. Administrator’s Responsibility
a. It is the administrator’s responsibility to require students to attend all assigned classes and study halls.

It is also the administrator’s responsibility to be familiar with all procedures governing attendance and to apply
these procedures uniformly to all students, to maintain accurate records on student attendance, and to prepare a
list of the previous day’s absences stating the status of each. Finally, it is the administrator’s responsibility to
inform the student’s parent or guardian of the student’s attendance and to work cooperatively with them and the
student to solve attendance problems.

b. In accordance with the Minnesota Compulsory Instruction Law, Minnesota Statutes section 120A.22,
the students of the school district are REQUIRED to attend all assigned classes and/or study halls every day
school is in session, unless the student has been excused by the school board from attendance because the
student has already completed state and school district standards required to graduate from high school, has
withdrawn, or has a valid excuse for absence.

B. Attendance Procedures
Attendance procedures shall be presented to the school board for review and approval. When approved by the school
board, the attendance procedures will be included as an addendum to this policy.

1. Excused Absences
a. To be considered an excused absence, the student’s parent or legal guardian may be asked to verify, in

writing, the reason for the student’s absence from school. A note from a physician or a licensed mental health
professional stating that the student cannot attend school is a valid excuse.

b. The following reasons shall be sufficient to constitute excused absences:
(1) Illness.
(2) Serious illness in the student’s immediate family.
(3) A death or funeral in the student’s immediate family or of a close friend or relative.
(4) Medical, dental, or orthodontic treatment, or a counseling appointment.
(5) Court appearances occasioned by family or personal action.
(6) Religious instruction not to exceed three hours in any week.
(7) Physical emergency conditions such as fire, flood, storm, etc.
(8) Official school field trip or other school-sponsored outing.
(9) Removal of a student pursuant to a suspension. Suspensions are to be handled as excused absences

and students will be permitted to complete make-up work.
(10) Family emergencies.
(11) Active duty in any military branch of the United States.
(12) A student’s condition that requires ongoing treatment for a mental health diagnosis.
c. Consequences of Excused Absences
(1) Students whose absences are excused are required to make up all assignments missed or to complete

alternative assignments as deemed appropriate by the classroom teacher.
(2) Work missed because of absence must be made up within the same number of days the student was

absent from the date of the student’s return to school. Any work not completed within this period shall result in
“no credit” for the missed assignment. However, the building principal or the classroom teacher may extend the
time allowed for completion of make-up work in the case of an extended illness or other extenuating
circumstances.
2. Unexcused Absences

a. The following are examples of absences which will not be excused:
(1) Truancy. An absence by a student which was not approved by the parent and/or the school district.
(2) Any absence in which the student failed to comply with any reporting requirements of the school

district’s attendance procedures.
(3) Work at home.
(4) Work at a business, except under a school-sponsored work release program.

Page 29 of 43



(5) Vacations with family.
(6) Personal trips to schools or colleges.
(7) Any other absence not included under the attendance procedures set out in this policy.

b. Consequences of Unexcused Absences
(1) Absences resulting from official suspension will be handled in accordance with the Pupil Fair

Dismissal Act, Minnesota Statutes sections 121A.40-121A.56.
(2) Days during which a student is suspended from school shall not be counted in a student’s total

cumulated unexcused absences.
(3) In cases of recurring unexcused absences, the administration may also request the county attorney to

file a petition with the juvenile court, pursuant to Minnesota statutes.
(4) Students with unexcused absences shall be subject to building discipline.

C. Tardiness
1. Definition: Students are expected to be in their assigned area at designated times. Failure to do so constitute

tardiness.
2. Procedures for Reporting Tardiness

a. Students tardy at the start of school must report to the school office for an admission slip.
b. Tardiness between periods will be handled by the teacher.

3. Excused Tardiness
Valid excuses for tardiness are:
a. Illness.
b. Serious illness in the student’s immediate family.
c. A death or funeral in the student’s immediate family or of a close friend or relative.
d. Medical, dental, orthodontic, or mental health treatment.
e. Court appearances occasioned by family or personal action.
f. Physical emergency conditions such as fire, flood, storm, etc.
g. Any tardiness for which the student has been excused in writing by an administrator or faculty

member.
4. Unexcused Tardiness

a. An unexcused tardiness is failing to be in an assigned area at the designated time class period
commences without a valid excuse.

b. Excessive tardiness may result in consequences.

D. Participation in Extracurricular Activities and School-Sponsored On-the-Job Training Programs
1. This policy applies to all students involved in any extracurricular activity scheduled either during or outside

the school day and any school-sponsored on-the-job training programs.
2. School-initiated absences will be accepted and participation permitted.
3. A student may not participate in any activity or program if he or she has an unexcused absence from any class

during the day.
4. If a student is suspended from any class, he or she may not participate in any activity or program that day.
5. If a student is absent from school due to medical reasons, he or she must present a physician’s statement or a

statement from the student’s parent or guardian clearing the student for participation that day. The note must be
presented to the coach or advisor before the student participates in the activity or program.

III. RELIGIOUS OBSERVANCE ACCOMMODATION
Reasonable efforts will be made by the school district to accommodate any student who wishes to be excused from a
curricular activity for a religious observance. Requests for accommodations should be directed to the building principal.
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IV. DISSEMINATION OF POLICY
1. Copies of this policy shall be made available to all students and parents at the commencement of each school year.
This policy shall also be available upon request in each principal’s office.
2. The school district will provide annual notice to parents of the school district’s policy relating to a student’s absence
from school for religious observance.

V. REQUIRED REPORTING
A. Continuing Truant Minnesota Statutes section 260A.02 provides that a continuing truant is a student who is subject to
the compulsory instruction requirements of Minnesota Statutes section 120A.22 and is absent from instruction in a
school, as defined in Minnesota Statutes section 120A.05, without valid excuse within a single school year for:

1. Three days if the child is in elementary school; or
2. Three or more class periods on three days if the child is in middle school, junior high school, or high school.

B. Reporting Responsibility: When a student is initially classified as a continuing truant, Minnesota Statutes section
260A.03 provides that the school attendance officer or other designated school official shall notify the student’s parent
or legal guardian, by first class mail or other reasonable means, of the following:

1. That the child is truant;
2. That the parent or guardian should notify the school if there is a valid excuse for the child’s absences;
3. That the parent or guardian is obligated to compel the attendance of the child at school pursuant to Minnesota

Statutes section 120A.22 and parents or guardians who fail to meet this obligation may be subject to prosecution
under Minnesota Statutes section 120A.34;

4. That this notification serves as the notification required by Minnesota Statutes section 120A.34;
5. That alternative educational programs and services may be available in the child’s enrolling or resident

district;
6. That the parent or guardian has the right to meet with appropriate school personnel to discuss solutions to the

child’s truancy;
7. That if the child continues to be truant, the parent and child may be subject to juvenile court proceedings

under Minnesota Statutes Chapter 260C;
8. That if the child is subject to juvenile court proceedings, the child may be subject to suspension, restriction, or

delay of the child’s driving privilege pursuant to Minnesota Statutes section 260C.201; and
9. That it is recommended that the parent or guardian accompany the child to school and attend classes with the

child for one day.

C. Habitual Truant
1. A habitual truant is a child under the age of 17 years who is absent from attendance at school without lawful

excuse for seven school days per school year if the child is in elementary school or for one or more class periods on
seven school days per school year if the child is in middle school, junior high school, or high school, or a child who is
17 years of age who is absent from attendance at school without lawful excuse for one or more class periods on seven
school days per school year and who has not lawfully withdrawn from school.

2. A school district attendance officer shall refer a habitual truant child and the child’s parent or legal guardian to
appropriate services and procedures, under Minnesota Statutes Chapter 260A.

The school will be working with the county worker regarding truancies and will be requesting a truancy review
team meeting with parent(s)/student if truant. Parents have a right to appeal the truancy and/or absence
determination.
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Policy 506: Student Discipline

The purpose of this policy is to ensure that students are aware of and comply with the School District’s expectations for
student conduct. The School District will take appropriate disciplinary action when students fail to adhere to the Code
of Student Conduct established by this policy.

Pledge of Allegiance - Board Policy # 531

The Pledge of Allegiance will be recited daily on the days school is in session. It is the responsibility of citizens to show
proper respect to their country and its flag. However, students may decline to recite the Pledge of Allegiance and may
refrain from saluting the flag, on the basis of personal belief or religious convictions. Students who choose to refrain
from such participation shall respect the rights and interests of classmates who do wish to participate in a meaningful
ceremony. A student who chooses not to participate may either stand or sit, remaining respectfully silent. No homework
may be done during this short time.

Policy 514: Bullying
An act of bullying, by either an individual student or a group of students, is expressly prohibited on District property or at
school-related functions. This policy applies not only to students who directly engage in an act of bullying but also to
students who, by their indirect behavior, condone or support another student’s act of bullying.
I. PURPOSE
A safe and civil environment is needed for students to learn and attain high academic standards and to promote healthy human
relationships. Bullying, like other violent or disruptive behavior, is conduct that interferes with a student’s ability to learn and/or a
teacher’s ability to educate students in a safe environment. The school district cannot monitor the activities of students at all times
and eliminate all incidents of bullying between students, particularly when students are not under the direct supervision of school
personnel. However, to the extent such conduct affects the educational environment of the school district and the rights and
welfare of its students and is within the control of the school district in its normal operations, the school district intends to prevent
bullying and to take action to investigate, respond to, and to remediate and discipline for those acts of bullying which have not been
successfully prevented. The purpose of this policy is to assist the school district in its goal of preventing and responding to acts of
bullying, intimidation, violence, reprisal, retaliation, and other similar disruptive and detrimental behavior.

II. GENERAL STATEMENT OF POLICY

A. An act of bullying, by either an individual student or a group of students, is expressly prohibited:

1. on the school premises, at the school functions or activities, on the school transportation;
2. by the use of electronic technology and communications on the school premises, during the school functions or

activities, on the school transportation, or on the school computers, networks, forums, and mailing lists; or
3. by use of electronic technology and communications off the school premises to the extent such use substantially

and materially disrupts student learning or the school environment.

B. A school-aged child who voluntarily participates in a public school activity, such as a co-curricular or extracurricular
activity, is subject to the policy provisions applicable to the public school students participating in the activity.

C. This policy applies not only to students who directly engage in an act of bullying but also to students who, by their indirect
behavior, condone or support another student’s act of bullying. This policy also applies to any student whose conduct at any time
or in any place constitutes bullying or other prohibited conduct that interferes with or obstructs the mission or operations of the
school district or the safety or welfare of the student or other students, or materially and substantially interferes with a student’s
educational opportunities or performance or ability to participate in school functions or activities or receive school benefits,
services, or privileges. This policy also applies to an act of cyberbullying regardless of whether such act is committed on or off
school district property and/or with or without the use of school district resources. This policy also applies to sexual exploitation.

D. Malicious and sadistic conduct involving race, color, creed, national origin, sex, age, marital status, status with regard to
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public assistance, disability, religion, sexual harassment, and sexual orientation and gender identity as defined in Minnesota
Statutes, chapter 363A is prohibited. This prohibition applies to students, independent contractors, teachers, administrators, and
other school personnel.

Malicious and sadistic conduct and sexual exploitation by a school district or school staff member, independent contractor, or
enrolled student against a staff member, independent contractor, or student that occurs as described in Article II.A above is
prohibited.

E. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit, condone, or tolerate
bullying.

F. Apparent permission or consent by a student being bullied does not lessen or negate the prohibitions contained in this
policy.

G. Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited.

H. False accusations or reports of bullying against another student are prohibited.

I. A person who engages in an act of bullying, reprisal, retaliation, or false reporting of bullying or permits, condones, or
tolerates bullying shall be subject to discipline or other remedial responses for that act in accordance with the school district’s
policies and procedures, including the school district’s discipline policy (See MSBA/MASA Model Policy 506). The school
district may take into account the following factors:

1. The developmental ages and maturity levels of the parties involved;
2. The levels of harm, surrounding circumstances, and nature of the behavior;
3. Past incidences or past or continuing patterns of behavior;
4. The relationship between the parties involved; and
5. The context in which the alleged incidents occurred.

Consequences for students who commit prohibited acts of bullying may range from remedial responses or positive behavioral
interventions up to and including suspension and/or expulsion. The school district shall employ research-based developmentally
appropriate best practices that include preventative and remedial measures and effective discipline for deterring violations of this
policy, apply throughout the school district, and foster student, parent, and community participation.

Consequences for employees who permit, condone, or tolerate bullying or engage in an act of reprisal or intentional false reporting
of bullying may result in disciplinary action up to and including termination or discharge.

Consequences for other individuals engaging in prohibited acts of bullying may include, but not be limited to, exclusion from
school district property and events.

J. The school district will act to investigate all complaints of bullying reported to the school district and will discipline or take
appropriate action against any student, teacher, administrator, volunteer, contractor, or other employee of the school district who is
found to have violated this policy.

III. DEFINITIONS
For purposes of this policy, the definitions included in this section apply.

A. “Bullying” means intimidating, threatening, abusive, or harming conduct that is objectively offensive and:
1. an actual or perceived imbalance of power exists between the student engaging in the prohibited conduct and the

target of the prohibited conduct, and the conduct is repeated or forms a pattern; or
2. materially and substantially interferes with a student’s educational opportunities or performance or ability to

participate in school functions or activities or receive school benefits, services, or privileges.

The term “bullying” specifically includes cyberbullying, malicious and sadistic conduct, and sexual exploitation.
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B. “Cyberbullying” means bullying using technology or other electronic communication, including, but not limited to, a
transfer of a sign, signal, writing, image, sound, or data, including a post on a social network Internet website or forum, transmitted
through a computer, cell phone, or other electronic device. The term applies to prohibited conduct which occurs on school
premises, on school district property, at school functions or activities, on school transportation, or on school computers, networks,
forums, and mailing lists, or off school premises to the extent that it substantially and materially disrupts student learning or the
school environment.

C. “Immediately” means as soon as possible but in no event longer than 24 hours.

D. “Intimidating, threatening, abusive, or harming conduct” means, but is not limited to, conduct that does the following:

1. Causes physical harm to a student or a student’s property or causes a student to be in reasonable fear of harm to
person or property;

2. Under Minnesota common law, violates a student’s reasonable expectation of privacy, defames a student, or
constitutes intentional infliction of emotional distress against a student; or

3. Is directed at any student or students, including those based on a person’s actual or perceived race, ethnicity, color,
creed, religion, national origin, immigration status, sex, marital status, familial status, socioeconomic status, physical appearance,
sexual orientation including gender identity and expression, academic status related to student performance, disability, or status
with regard to public assistance, age, or any additional characteristic defined in the Minnesota Human Rights Act (MHRA).
However, prohibited conduct need not be based on any particular characteristic defined in this paragraph or the MHRA.

E. ”Malicious and sadistic conduct” means creating a hostile learning environment by acting with the intent to cause harm by
intentionally injuring another without just cause or reason or engaging in extreme or excessive cruelty or delighting in cruelty.

F. “On school premises, on school district property, at school functions or activities, or on school transportation” means all
school district buildings, school grounds, and school property or property immediately adjacent to school grounds, school bus
stops, school buses, school vehicles, school contracted vehicles, or any other vehicles approved for school district purposes, the
area of entrance or departure from school grounds, premises, or events, and all school-related functions, school-sponsored
activities, events, or trips. School district property also may mean a student’s walking route to or from school for purposes of
attending school or school-related functions, activities, or events. While prohibiting bullying at these locations and events, the
school district does not represent that it will provide supervision or assume liability at these locations and events.

G. “Prohibited conduct” means bullying or cyberbullying, malicious and sadistic conduct, sexual exploitation, or retaliation or
reprisal for asserting, alleging, reporting, or providing information about such conduct or knowingly making a false report about
prohibited conduct.

H. “Remedial response” means a measure to stop and correct prohibited conduct, prevent prohibited conduct from recurring,
and protect, support, and intervene on behalf of a student who is the target or victim of prohibited conduct.

I. “Student” means a student enrolled in a public school or a charter school.

IV. REPORTING PROCEDURE

A. Any person who believes he or she has been the target or victim of bullying or any person with knowledge or belief of
conduct that may constitute bullying or prohibited conduct under this policy shall report the alleged acts immediately to an
appropriate school district official designated by this policy. A person may report bullying anonymously. However, the school
district may not rely solely on an anonymous report to determine discipline or other remedial responses.

B. The school district encourages the reporting party or complainant to use the report form available from the principal or
building supervisor of each building or available in the school district office, but oral reports shall be considered complaints as
well.

C. The building principal, the principal’s designee, or the building supervisor (hereinafter the “building report taker”) is the
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person responsible for receiving reports of bullying or other prohibited conduct at the building level. Any person may report
bullying or other prohibited conduct directly to a school district human rights officer or the superintendent. If the complaint
involves the building report taker, the complaint shall be made or filed directly with the superintendent or the school district human
rights officer by the reporting party or complainant.

The building report taker shall ensure that this policy and its procedures, practices, consequences, and sanctions are fairly and fully
implemented and shall serve as the primary contact on policy and procedural matters. The building report taker or a third party
designated by the school district shall be responsible for the investigation. The building report taker shall provide information
about available community resources to the target or victim of the bullying or other prohibited conduct, the perpetrator, and other
affected individuals as appropriate.

D. A teacher, school administrator, volunteer, contractor, or other school employee shall be particularly alert to possible
situations, circumstances, or events that might include bullying. Any such person who witnesses, observes, receives a report of, or
has other knowledge or belief of conduct that may constitute bullying or other prohibited conduct shall make reasonable efforts to
address and resolve the bullying or prohibited conduct and shall inform the building report taker immediately. School district
personnel who fail to inform the building report taker of conduct that may constitute bullying or other prohibited conduct or who
fail to make reasonable efforts to address and resolve the bullying or prohibited conduct in a timely manner may be subject to
disciplinary action.

E. Reports of bullying or other prohibited conduct are classified as private educational and/or personnel data and/or
confidential investigative data and will not be disclosed except as permitted by law. The building report taker, in conjunction with
the responsible authority, shall be responsible for keeping and regulating access to any report of bullying and the record of any
resulting investigation.

F. Submission of a good faith complaint or report of bullying or other prohibited conduct will not affect the complainant’s or
reporter’s future employment, grades, work assignments, or educational or work environment.

G. The school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is filed, and
the witnesses as much as possible, consistent with the school district’s obligation to investigate, take appropriate action, and
comply with any legal disclosure obligations.

V. SCHOOL DISTRICT ACTION

A. Within three days of the receipt of a complaint or report of bullying or other prohibited conduct, the school district shall
undertake or authorize an investigation by the building report taker or a third party designated by the school district.

B. The building report taker or other appropriate school district officials may take immediate steps, at their discretion, to
protect the target or victim of the bullying or other prohibited conduct, the complainant, the reporter, and students or others,
pending completion of an investigation of the bullying or other prohibited conduct, consistent with applicable law.

C. The alleged perpetrator of the bullying or other prohibited conduct shall be allowed the opportunity to present a defense
during the investigation or prior to the imposition of discipline or other remedial responses.

D. Upon completion of an investigation that determines that bullying or other prohibited conduct has occurred, the school
district will take appropriate action. Such action may include, but is not limited to, warning, suspension, exclusion, expulsion,
transfer, remediation, termination, or discharge. Disciplinary consequences will be sufficiently severe to try to deter violations and
to appropriately discipline prohibited conduct. Remedial responses to the bullying or other prohibited conduct shall be tailored to
the particular incident and nature of the conduct and shall take into account the factors specified in Section II.F. of this policy.
School district action taken for violation of this policy will be consistent with the requirements of applicable collective bargaining
agreements; applicable statutory authority, including the Minnesota Pupil Fair Dismissal Act; the student discipline policy (See
MSBA/MASA Model Policy 506) and other applicable school district policies; and applicable regulations.

E. The school district is not authorized to disclose to a victim private educational or personnel data regarding an alleged
perpetrator who is a student or employee of the school district. School officials will notify the parent(s) or guardian(s) of students
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who are targets of bullying or other prohibited conduct and the parent(s) or guardian(s) of alleged perpetrators of bullying or other
prohibited conduct who have been involved in a reported and confirmed bullying incident of the remedial or disciplinary action
taken, to the extent permitted by law.

F. In order to prevent or respond to bullying or other prohibited conduct committed by or directed against a child with a
disability, the school district shall, when determined appropriate by the child’s individualized education program (IEP) team or
Section 504 team, allow the child’s IEP or Section 504 plan to be drafted to address the skills and proficiencies the child needs as a
result of the child’s disability to allow the child to respond to or not to engage in bullying or other prohibited conduct.

VI. RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor, or
other employee of the school district who commits an act of reprisal or who retaliates against any person who asserts, alleges, or
makes a good faith report of alleged bullying or prohibited conduct, who provides information about bullying or prohibited
conduct, who testifies, assists, or participates in an investigation of alleged bullying or prohibited conduct, or who testifies, assists,
or participates in a proceeding or hearing relating to such bullying or prohibited conduct. Retaliation includes, but is not limited to,
any form of intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary consequences will be sufficiently
severe to deter violations and to appropriately discipline the individual(s) who engaged in the prohibited conduct. Remedial
responses to the prohibited conduct shall be tailored to the particular incident and nature of the conduct and shall take into account
the factors specified in Section II.F. of this policy.

VII. TRAINING AND EDUCATION

A. The school district shall discuss this policy with school personnel and volunteers and provide appropriate training to school
district personnel regarding this policy. The school district shall establish a training cycle for school personnel to occur during a
period not to exceed every three school years. Newly employed school personnel must receive the training within the first year of
their employment with the school district. The school district or a school administrator may accelerate the training cycle or provide
additional training based on a particular need or circumstance. This policy shall be included in employee handbooks, training
materials, and publications on school rules, procedures, and standards of conduct, which materials shall also be used to publicize
this policy.

B. The school district shall require ongoing professional development, consistent with Minnesota Statutes section 122A.60, to
build the skills of all school personnel who regularly interact with students to identify, prevent, and appropriately address bullying
and other prohibited conduct. Such professional development includes, but is not limited to, the following:

1. Developmentally appropriate strategies both to prevent and to immediately and effectively intervene to stop
prohibited conduct;

2. The complex dynamics affecting a perpetrator, target, and witnesses to prohibited conduct;
3. Research on prohibited conduct, including specific categories of students at risk for perpetrating or being the target

or victim of bullying or other prohibited conduct in school;
4. The incidence and nature of cyberbullying; and
5. Internet safety and cyberbullying.

C. The school district annually will provide education and information to students regarding bullying, including information
regarding this school district policy prohibiting bullying, the harmful effects of bullying, and other applicable initiatives to prevent
bullying and other prohibited conduct.

D. The administration of the school district is directed to implement programs and other initiatives to prevent bullying, to
respond to bullying in a manner that does not stigmatize the target or victim, and to make resources or referrals to resources
available to targets or victims of bullying.

E. The administration is encouraged to provide developmentally appropriate instruction and is directed to review
programmatic instruction to determine if adjustments are necessary to help students identify and prevent or reduce bullying and
other prohibited conduct, to value diversity in school and society, to develop and improve students’ knowledge and skills for
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solving problems, managing conflict, engaging in civil discourse, and recognizing, responding to, and reporting bullying or other
prohibited conduct, and to make effective prevention and intervention programs available to students.

The administration must establish strategies for creating a positive school climate and use evidence-based social-emotional
learning to prevent and reduce discrimination and other improper conduct.

The administration is encouraged, to the extent practicable, to take such actions as it may deem appropriate to accomplish the
following:

1. Engage all students in creating a safe and supportive school environment;
2. Partner with parents and other community members to develop and implement prevention and intervention

programs;
3. Engage all students and adults in integrating education, intervention, and other remedial responses into the school

environment;
4. Train student bystanders to intervene in and report incidents of bullying and other prohibited conduct to the

schools’ primary contact person;
5. Teach students to advocate for themselves and others;
6. Prevent inappropriate referrals to special education of students who may engage in bullying or other prohibited

conduct; and
7. Foster student collaborations that, in turn, foster a safe and supportive school climate.

F. The school district may implement violence prevention and character development education programs to prevent or
reduce policy violations. Such programs may offer instruction on character education including, but not limited to, character
qualities such as attentiveness, truthfulness, respect for authority, diligence, gratefulness, self-discipline, patience, forgiveness,
respect for others, peacemaking, and resourcefulness.

G. The school district shall inform affected students and their parents of rights they may have under state and federal data
practices laws to obtain access to data related to an incident and their right to contest the accuracy or completeness of the data. The
school district may accomplish this requirement by inclusion of all or applicable parts of its protection and privacy of pupil records
policy (See MSBA/MASA Model Policy 515) in the student handbook.

VIII. NOTICE

A. The school district will give annual notice of this policy to students, parents or guardians, and staff, and this policy shall
appear in the student handbook.

B. This policy must be conspicuously posted throughout each school building, in the administrative offices of the school
district, and in the office of each school.

C. This policy must be distributed to each school district or school employee and independent contractor at the time of hiring
or contracting.

D. Notice of the rights and responsibilities of students and their parents under this policy must be included in the student
discipline policy (See MSBA/MASA Model Policy 506) distributed to parents at the beginning of each school year.

E. This policy shall be available to all parents and other school community members in an electronic format in the language
appearing on the school district’s or a school’s website.

F. Each school must develop a process for discussing this policy with students, parents of students, independent contractors,
and school employees.

G. The school district shall provide an electronic copy of its most recently amended policy to the Minnesota Commissioner of
Education.
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Policy 515: Protection and Privacy of Pupil Records
The school district recognizes its responsibility in regard to the collection, maintenance and dissemination of
pupil records and the protection of the privacy rights of students as provided in federal law and state statutes.

Interview of Students by Outside Agencies - Board Policy # 519

There are occasions in which persons other than school district officials and employees find it necessary to speak with a
student during the school day. Student safety and disruption of the educational program is of concern to the school
district. The purpose of this policy is to establish the procedures of access to students by authorized individuals during
the school day.

Generally, students may not be interviewed during the school day by persons other than a student’s parents, school
district officials, employees and/or agents, except as otherwise provided by law and/or this policy.

Requests from law enforcement officers and those other than a student’s parents, school district officials, employees
and/or agents to interview students shall be made through the principal’s office. Upon receiving a request, it shall be the
responsibility of the principal to determine whether the request will be granted. Prior to granting a request the principal
shall attempt to contact the student’s parents to inform them of the request, except where otherwise prohibited by law.

Policy 526: Hazing Prohibition
I. PURPOSE
The purpose of this policy is to maintain a safe learning environment for students and staff that is free from hazing. Hazing
activities of any type are inconsistent with the educational goals of the school district and are prohibited at all times.

II. GENERAL STATEMENT OF POLICY
A. No student, teacher, administrator, volunteer, contractor, or other employee of the school district shall plan, direct,
encourage, aid, or engage in hazing.

B. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit, condone, or
tolerate hazing.

C. Apparent permission or consent by a person being hazed does not lessen the prohibitions contained in this policy.

D. Retaliation against a victim, good faith reporter, or a witness of hazing is prohibited.

E. False accusations or reports of hazing against a student, teacher, administrator, volunteer, contractor, or other
employee are prohibited.

F. A person who engages in an act of hazing, reprisal, retaliation, or false reporting of hazing or permits, condones, or
tolerates hazing shall be subject to discipline or other remedial responses for that act in accordance with the school
district’s policies and procedures. Consequences for students who commit, tolerate, or are a party to prohibited acts of
hazing may range from remedial responses or positive behavioral interventions up to and including suspension and/or
expulsion. Consequences for employees who permit, condone, or tolerate hazing or engage in an act of reprisal or
intentional false reporting of hazing may result in disciplinary action up to and including termination or discharge.
Consequences for other individuals engaging in prohibited acts of hazing may include, but not be limited to, exclusion
from school district property and events and/or termination of services and/or contracts.

G. This policy applies to hazing that occurs during and after school hours, on or off school premises or property, at
school functions or activities, or on school transportation.

H. A person who engages in an act that violates school policy or law in order to be 526-2 initiated into or affiliated
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with a student organization shall be subject to discipline for that act. I. The school district will act to investigate all
complaints of hazing and will discipline or take appropriate action against any student, teacher, administrator,
volunteer, contractor, or other employee of the school district who is found to have violated this policy.

III. DEFINITIONS
A. “Hazing” means committing an act against a student, or coercing a student into committing an act, that creates a
substantial risk of harm to a person, in order for the student to be initiated into or affiliated with a student organization,
or for any other school-related purpose. The term hazing includes, but is not limited to: 1. Any type of physical
brutality such as whipping, beating, striking, branding, electronic shocking, or placing a harmful substance on the
body. 2. Any type of physical activity such as sleep deprivation, exposure to weather, confinement in a restricted area,
calisthenics, or other activity that subjects the student to an unreasonable risk of harm or that adversely affects the
mental or physical health or safety of the student. 3. Any activity involving the consumption of any alcoholic beverage,
drug, tobacco product, or any other food, liquid, or substance that subjects the student to an unreasonable risk of harm
or that adversely affects the mental or physical health or safety of the student. 4. Any activity that intimidates or
threatens the student with ostracism, that subjects a student to extreme mental stress, embarrassment, shame, or
humiliation, that adversely affects the mental health or dignity of the student or discourages the student from remaining
in school. 5. Any activity that causes or requires the student to perform a task that involves violation of state or federal
law or of school district policies or regulations.

B. “Immediately” means as soon as possible but in no event longer than 24 hours.

C. “On school premises or school district property, or at school functions or activities, or on school transportation”
means all school district buildings, school grounds, and school property or property immediately adjacent to school
grounds, school bus stops, school buses, school vehicles, school contracted vehicles, or any other vehicles approved for
school district purposes, the area of entrance or departure from school grounds, premises, or events, and all
school-related functions, school-sponsored activities, events, or trips. School district property also may mean a
student’s walking route to or from school for purposes of attending school or school-related functions, activities, or
events. While prohibiting hazing at these locations and events, the school district does not 526-3 represent that it will
provide supervision or assume liability at these locations and events.

D. “Remedial response” means a measure to stop and correct hazing, prevent hazing from recurring, and protect,
support, and intervene on behalf of a student who is the target or victim of hazing.

E. “Student” means a student enrolled in a public school or a charter school.

F. “Student organization” means a group, club, or organization having students as its primary members or
participants. It includes grade levels, classes, teams, activities, or particular school events. A student organization does
not have to be an official school organization to come within the terms of this definition.

IV. REPORTING PROCEDURES
A. Any person who believes he or she has been the target or victim of hazing or any person with knowledge or belief
of conduct which may constitute hazing shall report the alleged acts immediately to an appropriate school district
official designated by this policy. A person may report hazing anonymously. However, the school district may not rely
solely on an anonymous report to determine discipline or other remedial responses.

B. The school district encourages the reporting party to use the report form available from the principal or building
supervisor of each building or available from the school district office, but oral reports shall be considered complaints
as well. The building principal, the principal’s designee, or the building supervisor (hereinafter the “building report
taker”) is the person responsible for receiving reports of hazing at the building level. Any adult school district
personnel who receive a report of hazing prohibited by this policy shall inform the building report taker immediately.
Any person may report hazing directly to a school district human rights officer or to the superintendent. If the
complaint involves the building report taker, the complaint shall be made or filed directly with the superintendent or
the school district human rights officer by the reporting party or complainant. The building report taker shall ensure
that this policy and its procedures, practices, consequences, and sanctions are fairly and fully implemented and shall
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serve as a primary contact on policy and procedural matters.

C. A teacher, administrator, volunteer, contractor, and other school employees shall be particularly alert to possible
situations, circumstances, or events which might include hazing. Any such person who witnesses, observes, receives a
report of, or has other knowledge or belief of conduct which may constitute hazing shall make reasonable efforts to
address and resolve the hazing and shall inform the building report taker immediately. School district personnel who
fail to inform the building report taker of conduct that may constitute hazing or who fail to make reasonable efforts to
address and resolve the hazing in a timely manner may be 526-4 subject to disciplinary action.

D. Submission of a good faith complaint or report of hazing will not affect the complainant or reporter’s future
employment, grades, work assignments, or educational or work environment.

E. Reports of hazing are classified as private educational and/or personnel data and/or confidential investigative data
and will not be disclosed except as permitted by law. The building report taker, in conjunction with the responsible
authority, shall be responsible for keeping and regulating access to any report of hazing and the record of any resulting
investigation.

F. The school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is
filed, and the witnesses as much as possible, consistent with the school district’s legal obligations to investigate, to take
appropriate action, and to comply with any discovery or disclosure obligations.

V. SCHOOL DISTRICT ACTION
A. Within three (3) days of the receipt of a complaint or report of hazing, the school district shall undertake or
authorize an investigation by school district officials, or a third party designated by the school district.

B. The building report taker or other appropriate school district officials may take immediate steps, at their discretion,
to protect the target or victim of the hazing, the complainant, the reporter, and students or others pending completion of
an investigation of alleged hazing prohibited by this policy.

C. The alleged perpetrator of the hazing shall be allowed the opportunity to present a defense during the investigation
or prior to the imposition of discipline or other remedial responses.

D. Upon completion of an investigation that determines hazing has occurred, the school district will take appropriate
action. Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation,
termination, or discharge. Disciplinary consequences will be sufficiently severe to try to deter violations and to
appropriately discipline prohibited behavior. School district action taken for violation of this policy will be consistent
with the requirements of applicable collective bargaining agreements; applicable statutory authority, including the
Minnesota Pupil Fair Dismissal Act; and applicable school district policies and regulations.

E. The school district is not authorized to disclose to a victim private educational or personnel data regarding an
alleged perpetrator who is a student or employee of the school district. School officials will notify the parent(s) or
guardian(s) of students who are targets or victims of hazing and the parent(s) or guardian(s) of alleged perpetrators of
hazing who have been involved in a reported and confirmed hazing incident of the remedial or disciplinary action
taken, to the extent permitted by law. 526-5 F. In order to prevent or to respond to hazing committed by or directed
against a child with a disability, the school district shall, where determined appropriate by the child’s individualized
education program (IEP) team or Section 504 team, allow the child’s IEP or Section 504 plan to be drafted to address
the skills and proficiencies the child needs as a result of the child’s disability to allow the child to respond to or not to
engage in hazing.

VI. RETALIATION OR REPRISAL
The school district will discipline or take appropriate action against any student, teacher, administrator, volunteer,
contractor, or other employee of the school district who commits an act of reprisal or who retaliates against any person who
asserts, alleges, or makes a good faith report of alleged hazing, who provides information about hazing, who testifies,
assists, or participates in an investigation of alleged hazing, or who testifies, assists, or participates in a proceeding or
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hearing relating to such hazing. Retaliation includes, but is not limited to, any form of intimidation, reprisal, harassment, or
intentional disparate treatment. Disciplinary consequences will be sufficiently severe to deter violations and to
appropriately discipline the individual(s) who engaged in the prohibited conduct. Remedial responses to the prohibited
conduct shall be tailored to the particular incident and nature of the conduct.

VII. DISSEMINATION OF POLICY
A. This policy shall appear in each school’s student handbook and in each school’s building and staff handbooks.
B. The school district will develop a method of discussing this policy with students and employees.

Legal References:
· Minn. Stat. § 121A.031 (School Student Bullying Policy)
· Minn. Stat. § 121A.0311 (Notice of the Rights and Responsibilities of Students and Parents Under the Safe and
Supportive Minnesota Schools Act)
· Minn. Stat. § 121A.40-121A.56 (Pupil Fair Dismissal Act)
· Minn. Stat. § 121A.69 (Hazing Policy)

Cross References:
· MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
· MSBA/MASA Model Policy 413 (Harassment and Violence)
· MSBA/MASA Model Policy 506 (Student Discipline) MSBA/MASA Model Policy 514 (Bullying Prohibition
Policy)
· MSBA/MASA Model Policy 525 (Violence Prevention [Applicable to Students and Staff])

Pest Control: (Parent’s Right to Know Act) (Minn. Stat. §121A.30)

Our school district utilizes a licensed, professional pest control service form for the prevention and control of rodents,
insects, and other pests in and around the district’s buildings. The program consists of:

1. inspection and monitoring to determine whether pests are present and whether treatment is needs;
2. recommendations for maintenance and sanitation to help eliminate pests without the need for pest control
materials;
3. utilization of non-chemical measures such as traps, caulking and screening; and application of
EPA-registered pest control materials when needed.

Pests can sting, bite, cause contamination, damage property, and spread disease; therefore, we must prevent and control them.
The long-term health effects on children from the application of such pest control materials, or the class of materials to which
they belong, may not be fully understood. All pest control materials are chosen and applied according to the label directions
per Federal law.

An estimated schedule of interior pest control inspections and possible treatments is available for review or copying at each
school office. A similar estimated schedule is available for application of herbicides and other materials to school grounds.
Parents of students may request to receive, at their expense, prior notification of any application of a pest control material,
should an application be deemed necessary on a day different from the days specified in the schedule.
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Minnesota Statewide Assessment - Student
Participation
For Minnesota’s statewide assessments to reflect the full impact of district- and state-level implementation of the
applicable standards, as well as district-level success at teaching the standards, it is important for all Minnesota students
to take the statewide tests. The impact of this data spans the state, impacts each district, and demonstrates clear trends
across time. The data on today’s third graders, for example, helps us understand those same students learning in fifth,
ninth, and 12th grade. Also, today’s third graders help us understand every third grade class for years to come, and
whether changes to curriculum, efforts toward equity, and emphasis on inclusion make a substantial difference to our
students.

In addition, English learners must take the ACCESS and Alternate ACCESS to exit English language instruction. Without
these test scores, students will continue to receive English learner services.

Statewide Assessments: 2024-25 Parent/Guardian Participation Guide and Refusal Information - 8/7/23

This version of the form will be used for the 2024–25 school year.
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Member _____________ introduced the following resolu5on and moved its adop5on: 

RESOLUTION RELATING TO THE ELECTION OF SCHOOL BOARD MEMBERS 
AND CALLING THE SCHOOL DISTRICT GENERAL ELECTION 

 
BE IT RESOLVED by the School Board of Independent School District No. 2909 Rock Ridge Public Schools, State of 
Minnesota as follows: 
 
It is necessary for the school district to hold its general elec5on for the purpose of elec5ng three school board 
members for terms of four (4) years each. 
 
The clerk shall include on the ballot the names of the individuals who file or have filed affidavits of candidacy 
during the period established for filing such affidavits, as though they had been included by name in this 
resolu5on. The clerk shall not include on the ballot the names of individuals who file 5mely affidavits of 
withdrawal in the manner specified by law. 
 
The general elec5on is hereby called and elected to be held in conjunc5on with the state general elec5on on 
Tuesday, the 5th day of November, 2024. 
 
Pursuant to Minnesota Statutes, Sec5on 205A.11, the precincts and polling places for this general elec5on are 
those polling places and precincts, or parts of precincts, located within the boundaries of the school district and 
which have been established by the ci5es or towns located in whole or in part within the school district.  The 
vo5ng hours at those polling places shall be the same as for the state general elec5on. 
 
The clerk is hereby authorized and directed to cause wriWen no5ce of said general elec5on to be provided to the 
county auditor of each county in which the school district is located, in whole or in part, at least eighty-four (84) 
days before the date of said elec5on. The no5ce shall include the date of said general elec5on and the office or 
offices to be voted on at said general elec5on. Any no5ce given prior to the date of the adop5on of this 
resolu5on is ra5fied and confirmed in all respects. 
 
The clerk is hereby authorized and directed to cause no5ce of said general elec5on to be posted at the 
administra5ve offices of the school district at least ten (10) days before the date of said general elec5on. 
 
The clerk is hereby authorized and directed to cause a sample ballot to be posted at the administra5ve offices of 
the school district at least four (4) days before the date of said general elec5on and to cause two sample ballots 
to be posted in each polling place on Elec5on Day. The sample ballot shall not be printed on the same color 
paper as the official ballot. The sample ballot for a polling place must reflect the offices, candidates and rota5on 
sequence on the ballots used in that polling place. 
 
The clerk is hereby authorized and directed to cause no5ce of said general elec5on to be published in the official 
newspaper of the school district for two (2) consecu5ve weeks with the last publica5on being at least one (1) 
week before the date of said elec5on. 



 
The no5ce of elec5on so posted and published shall state the offices to be filled set forth in the form of ballot 
below and shall include informa5on concerning each established precinct and polling place. 
 
The clerk is authorized and directed to cause the rules and instruc5ons for use of the op5cal scan vo5ng system 
to be posted in each polling place on Elec5on Day. 
 
The clerk is authorized and directed to acquire and distribute such elec5on materials as may be necessary for the 
proper conduct of this elec5on, and generally to cooperate with elec5on authori5es conduc5ng other elec5ons 
on that date. The clerk and members of the administra5on are authorized and directed to take such ac5ons as 
may be necessary to coordinate this elec5on with those other elec5ons, including entering into agreements or 
understandings with appropriate elec5on officials regarding prepara5on and distribu5on of ballots, elec5on 
administra5on and cost sharing. 
 
The clerk is further authorized and directed to cause or to cooperate with the proper elec5on officials to cause 
ballots to be prepared for use at said elec5on in substan5ally the following form, with such changes in form, 
color and instruc5ons as may be necessary to accommodate an op5cal scan vo5ng system. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



NOTICE OF GENERAL ELECTION 
INDEPENDENT SCHOOL DISTRICT NO. 2909 

ROCK RIDGE PUBLIC SCHOOLS 
STATE OF MINNESOTA 

 
NOTICE IS HEREBY GIVEN, that the general election has been called and will be held in and for Independent 
School District No.2909, Rock Ridge Public Schools, State of Minnesota, on Tuesday, the 5th day of November, 
2024, for the purpose of electing three school board members for four year terms. The ballot shall provide 
as follows:  

Instructions to Voters: 
 

To vote, completely fill in the oval(s) next to your choice(s) like this: . 
 

School Board Member  

Vote for Up to Three 
 

Candidate S  

Candidate T  

Candidate U  

Candidate V  

Candidate W  

write-in, if any 

 
write-in, if any 

 
write-in, if any 

 

The precincts and polling places for this general elec5on shall be the same as those for the state general 
elec5on. 
 
Any eligible voter residing in the school district may vote at said election at the polling place designated for the 
precinct in which he or she resides. The polls for said election will open at 7:00 o’clock a.m. and will close at 
8:00 o’clock p.m. on the date of said election. 
 
A voter must be registered to vote to be eligible to vote in this elec5on. An unregistered individual may register 
to vote at the polling place on Elec5on Day. 
 
Dated:        BY ORDER OF THE SCHOOL BOARD 
      /s/_________________________  

School District Clerk



The motion for the adoption of the foregoing resolution was duly seconded by Member 
____________, and upon vote being taken thereon, the following voted in favor thereof: 
 
 
And the following voted against the same:  
 
 
And the following were absent:  
 
Adopted this _______ day of August, 2024. 
 
 
______________________________ 
Board Chair  
 
______________________________ 

  Board Clerk 



















 

EXHIBIT A 

Legal Description of the Property 
 
 
 
 

Tract A RLS #148 Except minerals. 
Part of NE 1/4 of SE 1/4 and the N 1/2 of NW 1/4 of SE 1/4 Section 29 Township 58 Range 17 are 
TOGETHER WITH the nonexclusive roadway, watermain and sewer easement dated October 4, 2004, 
recorded in the office of the County Recorder as document no. 1282730. Part of NE 1/4 of SE 1/4 
Section 29 Township 58 Range 17 is SUBJECT to pledge assignment dated Febrnary 13, 1989, 
recorded in the office of the County Recorder as document no. 470547. Part of NE 1/4 of SE 1/4 
Section 29 Township 58 Range 17 is SUBEJCT to covenants and release set forth in the warranty deed 
dated June 21, 1996, recorded in the office of the County Recorder as document no. 672471 running in 
favor of United Taconite LLC, a Delaware limited liability company, as successor to certain interests 
of the grantor. Part of the E 1/2 of SE 1/4 is SUBJECT to bill of sale dated July 1, 2001, running in 
favor of Eveleth Mines LLC, recorded in the office of the County Recorder as document no. 846188. 

 
-and- 
 
Tract G RLS #148 Except minerals. 
SE 1/4 of NE 1/4 of Section 29 Township 58 Range 17 is SUBJECT to mineral rights reserved 
by the State of Minnesota in deed recorded as microfilm document no. 205 in the office of the 
Register of Deeds. Part of NE 1/4 of SE 1/4 Section 29 Township 58 Range 17 is TOGETHER 
WITH the nonexclusive roadway, wate1main and sewer easement dated October 4, 2004, 
recorded in the office of the County Recorder as document no. 1282730. Part ofE 1/2 of SE 1/4 
is SUBJECT to a 66-foot wide permanent easement for road purposes recorded in the office of 
the County Recorder as document no. 783953, which easement encumbers and is appurtenant to 
the land conveyed by deed recorded in the office of the County Recorder as document no. 
936168, running in favor of Spectrum Housing with Services, LLC, a limited liability company 
under the laws of the State of Minnesota. Part of NE 1/4 of SE 1/4 Section 29 Township 58 
Range 17 is SUBJECT to pledge assignment dated February 13, 1989, recorded in the office of 
the County Recorder as document no. 470547. Part of NE 1/4 of SE 1/4 Section 29 Township 58 
Range 17 is SUBJECT to covenants and release set fo1th in the warranty deed dated June 21, 
1996, recorded in the office of the County Recorder as document no. 672471 running in favor of 
United Taconite LLC, a Delaware limited liability company, as successor to certain interests of 
the grantor. Part of the E 1/2 of SE 1/4 is SUBJECT to bill of sale dated July 1, 2001, running in 
favor of Eveleth Mines LLC, recorded in the office of the County Recorder as document no. 
846188. 
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FACILITIES USE AGREEMENT

THIS AGREEMENT is made and entered into this _____ day of ____________, 2023, 
between The City of Virginia, Minnesota, a municipal corporation, ("Owner") and 
INDEPENDENT SCHOOL DISTRICT NO. 2909, a Minnesota nonprofit corporation and 501(c) 
organization recognized by the Internal Revenue Service ("User").

Article 1
DATA SHEET AND DEFINITIONS

Certain terms in this Agreement are as defined below:

A. Annual Rental Rates 

As per Exhibit B

B. Commencement Date:  ____________________.

C. Owner's Mailing Address for Notices and Address for Rent Payments:

327 1st Street South
Virginia, MN  55792
Attn:  Britt See-Benes, City Administrator

D. Premises: Portions of that certain building known as the Miner’s Event and 
Convention CenterIron Trail Motors Event Center Building having a street address of 919 West 
6th Street South, Virginia, Minnesota 55792 (the "Building").  The portions of the building that 
are utilized by User are limited to the arena, the lobby, and the locker rooms.  User’s occupancy 
of the Premises shall not be exclusive.  The timing and nature of User’s occupancy shall be agreed 
upon by User’s Scheduling Coordinator communicating with Owner’s Director of Parks and 
Recreation.  

E. Term: One Year.Three Year

F. Renewal Term  One Year IncrementsNone.

G. User's Mailing Address for Notices: 411 South 5th Ave
Virginia, MN 55792 

H. Security Deposit:  None.

I. Owner’s Statutory Authority:  Minnesota Statutes Chapter, 412 and 
City Charter for City of Virginia

J. Statutory Citation for Governmental Program Owner operates a governmental 
program of youth hockey programming in cooperation with User, a nonprofit organization, 
pursuant to Minnesota Statutes, sections 471.15, 471.16, and 412.221, subd 32. This Agreement is 
being executed to carry out the Owner’s program of youth hockey programming.
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Article 2
GRANT OF USE

In consideration of the mutual, dependent covenants and agreements hereinafter set forth, 
Owner does hereby demise and agree to allow User to use facility and User hereby agrees to usage 
as prescribed from Owner the Premises for the Term set forth below.  This Agreement does not 
grant the right to operate any concessions on the Premises, which rights are reserved to Owner. 

Article 3
TERM

Commencement Date and Term.  The Term of this Agreement shall begin on the 
Commencement Date and shall end on March 31, 20275.  Notwithstanding any other term of this 
Agreement, Owner shall be entitled to immediately terminate this Agreement if:  1) Owner no 
longer operates hockey programing at the Premises; 2) a change occurs to hockey programing or 
otherwise that no longer allows Owner to continue to own and operate the Premises for hockey 
programing; or 3) User fails to comply with the requirements of Article 4(B).   

Article 4
PERMITTED USE; TAX EXEMPT STATUS; COMPLIANCE WITH LAWS

A. Permitted Use.  City allows and permits School District to use and access the 
portions of the Iron Trail Motors Event Center that are Agreement to User, specifically limited to 
the following:

• Designated Boys Varsity Locker Room - 6 months

• Designated Boys JV Locker Room - 6 months

• Designated Girls Varsity Locker Room - 6 months

• Designated Girls JV Locker Room - 6 months

• Shared Trainer Room - 6 months

• Two Designated Coaches Office/Locker Rooms - 12 months

• 350 hours of iceIce time between October  17 16, 2023 to March 89, 2023 2024 
designated for High School Hockey. Future dDates will coincide with MSHSL 
Activity Calendars for allthe corresponding years. 

B. User’s occupancy of the Premises shall not be exclusive and it is understood 
between the parties that the School District shall be able to regulate access and control over the 
playing surface and locker room facilities. However, all common areas, lobbies, hallways, and 
spectator seating areas shall retain their public character and be controlled by City policies, 
restriction, and regulation including specifically the City’s COVID-19 safety plan.  The timing 
and nature of User’s occupancy shall be agreed upon by User’s 
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C. Purpose.  The express purpose of this Agreement is to allow and permit School 
District the use and access to the aforementioned land, facilities and equipment for purposes of 
conducting Minnesota State High School League sanctioned interscholastic programs, physical 
education, recreational, athletic, extracurricular and curricular programs, and such other programs 
and uses which are within the educational purpose and mission of School District. 

D. Compliance with Laws.  User shall in no event use the Premises or any portion 
thereof in such a manner as to violate any applicable law, rule, ordinance or regulation of any 
governmental body.  

Article 5
RENT

A. Date Rent Begins.  All Gross Rent shall begin to accrue on the Commencement 
Date.  

B. Gross Rent Amount.  User hereby covenants and agrees to pay to Owner, for the 
use and occupancy of the Premises, at the times and in the manner hereinafter provided, the Gross 
Annual Rent for usage of Locker Rooms, Trainer Rooms and Coaches Office as set forth in 
Article 1A.  .  The Gross Monthly Rent for Arena Ice Rental shall be paid monthly in an amount  
as set forth in Article 1A., . is to be paid in U.S. dollars, in advance, without notice or by invoice 
from Owner, on the eighth day of each and every calendar month during the Term hereof, 
commencing upon the Commencement Date and ending upon the expiration date of this 
Agreement.

C. When Payments Are Due. All payments of Gross Annual Rent Amount shall be 
paid or mailed to Owner's mailing address found in Article 1C or to such other payee or address 
as Owner may designate in writing to User.  This Agreement shall be construed as though the 
covenants herein between Owner and User are independent, and not dependent.  Every installment 
of Gross Annual Rent shall be payable without notice or demand, and without setoff or deduction 
except as expressly set forth herein.  If any Rent is unpaid more than 15 days after it is due, Owner 
may charge User a late fee of 5% of the overdue amount (unless such a fee is not permitted by 
law), plus interest on the unpaid amount from the due date until paid, at 6% per year.

Article 6
TAXES

The Premises is exempt from real estate taxes.

Article 7
REPAIRS AND MAINTENANCE

A. User's Maintenance.  User shall clean and remove all garbage from the players 
boxes after all hockey games and practices sponsored by User or involving members or 
participants in User’s organization.  User shall also repair and/or pay for all repairs to the Premises 
necessitated by actions of User, its members, its participants, or its invitees.    
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B. Owner Maintenance.  All other repairs and maintenance of the Premises shall be 
the responsibility of Owner.

Article 8
ENVIRONMENTAL MATTERS

A. Definition. As used herein, the term "Hazardous Substances" means, without 
limitation, any substance that is biologically or chemically active or any hazardous, toxic, or 
dangerous waste or substance, or any substance known to cause cancer or reproductive toxicity 
or mold (including lead-based paint, asbestos or petroleum derivative substances), or material 
defined as such in (or for purposes of) (i) any state, federal or local environmental laws, 
interpretive letters, regulations, decrees or ordinances, (ii) the Comprehensive Environmental 
Response, Compensation and Liability Act, as amended, (iii) the Resource Conservation and 
Recovery Act, as amended (iv) any of the so-called state or local "Super Fund", "Super Lien" 
or "Cleanup Lien" laws or (v) any other federal, state or local statute, law, ordinance, code, rule, 
interpretive letter, regulation, order or decree regulating, relating to or imposing liability or 
standards of conduct concerning any such substances or materials or any amendments or 
successor statutes with respect to any of the foregoing.

B. User's Obligations.  User covenants and warrants that it shall not cause the release 
of Hazardous Substances in, on, from or under the Premises.  User shall comply with all 
applicable laws, rules, regulations, ordinances with regard to such storage, use and handling of 
any Hazardous Substances.  

C. Indemnity.  If User in any way breaches the obligations stated in this Article 8, 
User shall indemnify, defend, protect and hold harmless Owner from any and all claims, sums 
paid in settlement of claims, judgments, damages, clean-up costs, penalties, fines, liabilities, 
losses or expenses which arise during or after the Term as a result of User’s breach of such 
obligations.  

Article 9
ALTERATIONS

User shall not make any alterations to the Premises.  

Article 10
FIXTURES AND PERSONAL PROPERTY

All of User's equipment, furniture, and moveable trade fixtures, (collectively "User's 
Property") shall remain User's property.  User may remove User's Property at any time within 5 days 
after expiration of the Term, provided that User repairs any damage to the Premises occasioned by 
removal.  

Article 11
SIGNAGE

User may not install any signage on the Premises.  
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Article 12
LIENS

A. Discharge of Liens. User shall not permit to be created nor to remain undischarged 
any lien, encumbrance or charge arising out of any work or work claim of any contractor, 
mechanic or laborer of User or material supplied by a vendor to User which might be, or become, 
a lien or encumbrance or charge upon the Premises.  If any such lien, notice of lien, encumbrance 
or charge is created or filed against the Premises, User, within 5 days after notice of the filing 
thereof, shall cause the same to be terminated and discharged of record.

Article 13
SERVICES

A. Owner Provides Utilities.  Owner shall not be liable to User in damages or 
otherwise if any utilities or services are interrupted or terminated because of repairs, installations, 
or improvements undertaken by a third party (not at Owner's request), or any other cause beyond 
the Owner's reasonable control; provided however, Owner shall use best efforts to assist User to 
cause such utilities or services to be reestablished as soon as possible

B. Snow Removal and Lawn Maintenance.  Owner shall be solely responsible for 
and shall promptly pay all charges for reasonably required snow removal and lawn maintenance 
at the Premises.

Article 14
INSURANCE

A. Owner's Insurance.  Commencing on the Commencement Date and continuing 
throughout the Term, Owner shall carry and maintain insurance as required by the laws of the 
State of Minnesota. 

B. User's Insurance.  User agrees to carry (i) personal property insurance covering 
fire and extended coverage, vandalism and malicious mischief, and all other perils of direct 
physical loss or damage for the full replacement value of all of User's Property located on or 
within the Premises, and (ii) Commercial General Liability Insurance on the Premises during the 
Term hereof for the benefit of Owner and User, with a limit of not less than the limits set forth in 
Minn. Stat. § 466.04, as amended from time to time.  User’s insurance shall be issued by an 
insurance company of nationally recognized standing and authorized to do business in the State 
of Minnesota.  User’s insurance policies (other than any policy of workmen’s compensation 
insurance) will name Owner as an additional insured.  Certificates of insurance policies and, upon 
Owner’s request, copies of such insurance policies (together with copies of the endorsements 
naming Owner as an additional insured) will be delivered to Owner prior to the Commencement 
Date and at any date the prior policy expires.  User shall endeavor to provide Owner with 30 days 
prior written notice of any termination or amendment to User's insurance.  All public liability, 
property damage, and general liability policies maintained by User shall be written as primary 
policies, not contributing with and not supplemental to coverage that Owner may carry.  User 
may maintain the required liability and property insurance in the form of a blanket or umbrella 
policy covering other locations of User in addition to the Premises; provided, however, that User 
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shall provide Owner with a certificate of insurance for such coverages specifically naming the 
location of the Premises and naming Owner as required in this Article, and the limits of which 
coverages applicable to the Premises are to be in the amounts set forth in this Article.  It is 
understood and agreed that Lessee’s Insurance coverage only applies to persons registered with 
USA hockey and/or Minnesota hockey. Lessor’s Insurance coverage will apply when Lessee’s 
coverage does not.

Article 15
INDEMNIFICATION

A. Indemnification.  User hereby indemnifies and holds Owner, Owner's  officers, 
agents, employees, successors and assigns harmless from and against any and all claims, 
demands, liabilities, and expenses, including attorneys' fees and litigation expenses, arising from 
the negligent or willful acts or omissions of User or its agents, employees, members, participants, 
or contractors occurring on the Premises, except to the extent caused by Owner's negligence or 
willful misconduct.  In the event any action or proceeding shall be brought against Owner by 
reason of any such claim, User shall defend the same at User's expense by counsel reasonably 
approved by Owner.

Article 16
ASSIGNMENT AND SUBLETTING 

A. User Assignment.  User may not assign its interest in this Agreement or any estate 
or interest herein, or sublet the Premises or any part thereof, or grant any license, concession or 
any other right of occupancy of any portion of the Premises without the prior written consent of 
the Owner, which consent shall not be unreasonably withheld. 

B. Owner Assignment.  No assignment or other transfer of the Agreement by Owner 
shall be binding on User unless the assignee or transferee shall assume and agree to be bound by 
the terms of the Agreement.  Owner shall provide User with prior notice of any such assignment 
or transfer of the Agreement.  

Article 17
RULES AND REGULATIONS

User agrees that all of its members, coaches, participants, and invitees will strictly adhere 
to the rules and regulations attached to this Agreement as Exhibit A.  Any violation of any of these 
rules and regulations shall constitute a default and breach of this Agreement under Article 19 A. 
(ii).

Article 18
ACCESS TO PREMISES 

Such User’s use of the Premises is not exclusive.  Owner shall have access to the Premises 
at all times, without any notice to User.  Owner shall not, however, unreasonably interfere with 
any use of the Premises by User allowed under this Agreement.   
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Article 19
DEFAULTS BY USER

A. Definition of Defaults.  The occurrence of any of the following shall constitute a  
material default and breach of this Agreement by User:  

(i) Any failure by User to pay Rent or make any other payment required to be 
made by User hereunder within 10 days after receipt of written notice from Owner that such 
payment is due. 

(ii) A failure by User to observe and perform any other provision of this 
Agreement to be observed or performed by the User, where such failure continues for 30 days after 
written notice thereof by Owner to User.

(iii) The making by User of any general assignment for the benefit of creditors, 
the filing by or against User of a voluntary or involuntary petition in bankruptcy or a petition for 
reorganization or arrangement under any law relating to bankruptcy (unless, in the case of a 
petition filed against User, the same is dismissed within 60 days) the appointment of a trustee or 
receiver to take possession of the Premises or all of User's property located therein that is not 
restored to User within 60 days, or the attachment, execution or other judicial seizure that is not 
discharged within 60 days.

B. Owner's Remedies.  In the event of any such default by User, Owner shall be 
entitled to exercise any one or more of the following remedies, as its sole and exclusive remedies:

(i) Terminate this Agreement by giving written notice of termination to User, 
in which event User shall immediately surrender the Premises to Owner.  If User fails to so 
surrender the Premises, then Owner may, without prejudice to any other remedy it has for 
possession of the Premises and without prejudice to Owner's rights to any arrearage in Rent, 
payment of future Rent or other damages, re-enter and take possession of the Premises and expel 
or remove User and any other person occupying the Premises or any part thereof, in accordance 
with applicable law without being liable for prosecution or any claim of damages therefor, and 
User agrees to pay to Owner on demand the amount of all accrued financial liabilities of User 
hereunder through the date of surrender of the Premises only, plus all costs and expenses of Owner 
including reasonable attorneys' fees incurred in obtaining possession of the Premises; or

(ii) Without terminating the Agreement, Owner may re-enter and take 
possession of the Premises and expel or remove User and any other person occupying the Premises 
in accordance with applicable law without liability for prosecution of any claim or damages 
therefor.  If Owner so re-enters and takes possession of the Premises as set forth above, Owner 
may relet the Premises at such rates and for such uses as Owner, in its sole discretion may 
determine, and receive the rent therefor; and User agrees to pay to Owner on demand any 
deficiency that may arise by reason of such reletting.  No reletting by Owner is considered to be 
for Owner's own account unless Owner has notified User in writing that this Agreement has been 
terminated; or

(iii) Enter upon the Premises by process of law without being liable for 
prosecution or any claim for damages therefor, and do whatever User is obligated to do under the 
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terms of this Agreement, and User agrees to reimburse Owner on demand for any reasonable 
expenses which Owner may incur in effecting compliance with User's obligations under this 
Agreement; or

(iv) Restrain or enjoin any breach or threatened breach of any covenant, duty or 
obligation of User herein contained without the necessity of proving inadequacy of any legal 
remedy or irreparable harm.

No termination of this Agreement and no repossession of the Premises shall relieve User 
of its liabilities and obligations under this Agreement that exist as of the date of the termination, 
all of which shall survive any such termination or repossession.  In the event of any repossession 
of the Premises, whether or not the Premises shall have been relet, User shall pay to Owner the 
Rent and other sums and charges to be paid by User up to the time of such repossession, and 
thereafter, until the end of what would have been the Term in the absence of such repossession, 
User shall pay to Owner, as and for liquidated and agreed current damages for User's default, the 
equivalent of the amount of the Rent and such other sums and charges which would be payable 
under this Agreement by User if the Premises had not been repossessed or if the Premises had not 
been relet, as the case may be, less the net proceeds, if any, of any reletting effected pursuant to 
the provisions of subparagraph (ii) above after deducting from said proceeds all of Owner's 
reasonable expenses in connection with such reletting, including, without limitation, all reasonable 
and customary repossession costs, brokerage and management commissions, operating expenses, 
attorneys' fees, alteration costs, and expenses of preparation for such reletting.  User shall pay such 
current damages to Owner monthly on the days on which the Rent would have been payable under 
this Agreement if this Agreement were still in effect, and Owner shall be entitled to recover the 
same from User on each such day.  

Article 20
DEFAULTS BY OWNER

A. Should Owner default in the performance of any of the covenants on the part of 
Owner to be kept or performed and such default shall continue for 30 days after receipt of written 
notice from User stating the nature and extent of the default, or should any warranty or 
representation made by Owner be untrue and remain untrue 30 days after receipt of written notice 
from User specifying such untruth, User shall, at its option, in addition to any other remedy 
available at law or in equity, have the rights and remedies hereinafter set forth.

User shall, upon written notice, have the right to terminate this Agreement, and User shall 
thereafter be released from all further obligations or liabilities under this Agreement.

Article 21
DAMAGE TO PREMISES

If at any time from and after the Commencement Date and continuing during the Term, the 
Premises is damaged or destroyed by fire or other casualty, Owner shall within 45 days from the 
date of said damage or destruction notify and inform User as to the amount of time required to 
restore the Premises to the condition existing prior to said damage or destruction (the "Restoration 
Period").  Within 20 days after receipt of said notice of the Restoration Period, User shall either: 
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(i) elect to terminate this Agreement, in which event the parties shall be released from all further 
obligations and liability hereunder; or (ii) elect to continue this Agreement and have Owner restore 
the Premises within the time period identified in the Restoration Period.   In the event the repair or 
rebuilding of the Premises has not been completed within the Restoration Period, User may 
terminate this Agreement and the parties shall be released from all further obligations and liability 
hereunder.  During any period that the damage or destruction is such as to render the use of the 
Premises impractical or impossible, as determined by User in its reasonable discretion, the Rent 
and other charges payable by User under this Agreement shall abate.

Article 22
EMINENT DOMAIN

If any portion of or interest in the Premises shall be permanently or temporarily taken under 
any right of eminent domain or any transfer in lieu thereof, and such taking renders the Premises 
unsuitable, in the reasonable judgment of User, for User's use thereof, or in the reasonable 
judgment of User impairs the conduct of User's business in the Premises, User may terminate this 
Agreement by delivering notice to Owner within 30 days after such taking deprives User of 
possession of any portion of the Premises or of any other rights of User under this Agreement.  
Nothing contained herein shall prevent Owner and User from prosecuting claims in any 
condemnation proceedings for the values of their respective interests in the Premises and User 
shall have the exclusive right to claim any proceeds for the taking of User's trade fixtures, 
equipment or personal property and for relocation expenses.  Owner acknowledges and agrees that 
any remediation of Hazardous Substances that interferes with User's use of the Premises shall be 
deemed to be a taking for purposes of this Article.

Article 23
NOTICES

All notices, requests, claims, demands and other communications hereunder shall be in 
writing and shall be given (and shall be deemed to have been duly given upon receipt) by delivery 
in person, by any national overnight delivery service to each other party or by fax or email (with 
receipt confirmation and delivery of hard copy by one of the other methods of delivery specified 
in this Article 23) to the addresses shown in Article 1, or at such other address requested in writing 
by either party upon 10 days notice to the other party.  

Article 24
COVENANT OF QUIET ENJOYMENT

Owner represents and warrants that Owner is seized in fee simple title to the Premises, free, 
clear and unencumbered except as otherwise disclosed herein.  Owner covenants that so long as 
User fulfills the conditions and covenants required of it to be performed, User will have non-
exclusive peaceful and quiet possession of the Premises.
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Article 25
HOLDING OVER

If User remains in possession of the Premises or any part thereof after any termination or 
expiration of this Agreement, such holdover shall be treated as an automatic renewal of this 
Agreement for a month to month tenancy, subject to all the terms and conditions provided herein; 
except that User covenants to pay to Owner as Gross Monthly Rent during such tenancy 110% of the 
Gross Monthly Rent in effect immediately before expiration of the Term, in addition to all other Rent 
and other charges due hereunder.  The provisions of this subparagraph shall survive the expiration 
or sooner termination of this Agreement.

Article 26
ESTOPPEL

Within 10 days after a request therefor, User will execute, acknowledge and deliver an 
instrument, attaching a true and exact copy of this Agreement, stating, if the same is true, that (i) 
there are no amendments hereof (or stating what amendments there may be), (ii) that the 
Agreement is then in full force and effect, (iii) to the best of its knowledge, there are no offsets, 
defenses or counterclaims with respect to the payment of Rent reserved hereunder or in the 
performance of the other terms, covenants and conditions hereof on the part of User to be 
performed, (iv) that as of such date no default has been declared hereunder by either party or if a 
default has been declared, the nature of such default, and (v) such other information regarding this 
Agreement as reasonably requested.

Article 27
REPRESENTATIONS AND WARRANTIES

A. Representations and Warranties.

(i) Litigation.  Owner represents and warrants that Owner has received no 
notice of any claims, causes of action or other litigation or proceeding pending or, to the best of 
Owner's knowledge, threatened with respect to the ownership, operation or environmental 
condition of the Premises or any part thereof.

(ii) Zoning.  Owner represents and warrants that the Premises is currently zoned 
to allow the use of the Premises for User's intended use. 

(iii) Authority.  Owner represents and warrants that Owner has full capacity, 
right, power and authority to execute, deliver and perform this Agreement and all documents to be 
executed by Owner pursuant hereto, and all required action and approvals therefor have been duly 
taken and obtained.  The individual signing this Agreement and all other documents executed 
pursuant hereto on behalf of Owner is duly authorized.  This Agreement and all documents to be 
executed pursuant hereto by Owner are binding upon and enforceable against Owner in accordance 
with their respective terms, and the transaction contemplated hereby will not result in a breach of, 
or constitute a default under, any indenture, mortgage, deed of trust, loan agreement, or other 
agreement to which Owner or the Premises is subject or by which Owner or the Premises is bound.
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(iv) Utility Systems.  All utility systems, up to and including connections to the 
Premises, including without limitation the plumbing, electrical, gas, water, sewer, heating, venting 
and air conditioning and mechanical systems, shall be upon the Commencement Date, and shall 
remain throughout the Term, in good condition and working order.

Article 28
ENTIRE AGREEMENT 

This Agreement contains all of the agreements of the parties hereto with respect to 
matters covered or mentioned in this Agreement and no prior agreement, letters, representations, 
warranties, promises, or understandings pertaining to any such matters shall be effective for any 
such purpose. Owner and User acknowledge that neither of them shall be bound by the 
representations, promises or preliminary negotiations with respect to the Premises made by their 
respective employees or agents.  It is their intention that neither party be legally bound in any 
way until this Agreement has been fully executed by both Owner and User.

Article 29 
MISCELLANEOUS

A. Governing Law.  This Agreement is governed by and construed and interpreted 
in accordance with the laws of the State of Minnesota.

B. Survival. The representations, warranties and indemnities contained in this 
Agreement shall survive the termination or expiration of this Agreement.

C. Interpretation. The parties hereto agree that it is their intention hereby to create 
only the relationship of Owner and User, and no provision hereof, or act of either party hereunder, 
shall ever be construed as creating the relationship of principal and agent, or a partnership, or a 
joint venture or enterprise between the parties hereto.

D. Severability. Any provision of this Agreement which shall prove to be invalid, 
void or illegal shall in no way affect, impair or invalidate any other provisions hereof and such 
other provisions shall remain in full force and effect.

E. Successors and Assigns.  Except as provided in Article 16, all covenants, 
promises, conditions, representations and agreements herein contained shall be binding upon, 
apply and inure to the parties hereto and their respective heirs, executors, administrators, 
successors and assigns.

F. Amendment, Modification, and No Waiver. No amendment, modification, or 
waiver of any condition, provision, or term of this Agreement shall be valid or of any effect unless 
made in writing, signed by the party or parties to be bound or its duly authorized representative, 
and approved in writing by the Commissioner of Minnesota Management and Budget, and 
specifying with particularity the extent and nature of such amendment, modification, or waiver. 
Any waiver by any party of any default of another party shall not affect or impair any right arising 
from any subsequent default. 
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G. Counterparts. This Agreement may be executed in counterparts, and all such 
executed counterparts shall constitute the same agreement.  This Agreement may be signed and 
delivered by email and said emailed pages shall constitute originally executed and delivered 
documents.

H. Enforcement; Attorneys Fees.  In the event that any party hereto is required to 
commence any action or proceeding against the other in order to enforce or interpret the 
provisions hereof, the prevailing party in such action shall be awarded, in addition to any amounts 
or relief otherwise awarded, all reasonable costs incurred in connection therewith, including 
attorneys' fees.

I. Commissioner of Minnesota Management and Budget – Required Provisions.   

(i) Agreement Renewal Not Guaranteed.  Owner may, at its sole option and 
discretion, allow this Agreement to expire at the end of its original term, and thereafter directly 
operate hockey programming on the Premises, or contract with some other entity to operate hockey 
programming on the Premises.

(ii) Oversight.  User agrees to submit to reasonable oversight by Owner to 
ensure that User is financially stable and using the Premises to further the development of hockey 
programming in the City of Virginia.  To accomplish this, at a minimum: (1) User’s designated 
representative shall meet weekly with Owner’s Parks and Recreation Director to review User’s 
financial condition and current activities; and (2) User shall furnish written reports of its current 
financial condition and current activities on a monthly basis, which reports shall be considered and 
reviewed at Owner’s monthly Department of Parks and Recreation public meeting. 

Remainder of this page is blank
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The parties hereto have executed this Agreement on the date set forth in the introductory 
paragraph hereof.

USER:

                                                                        

By:

Name: 

Title: 

OWNER:

THE CITY OF VIRGINIA

By:
Name: LARRY CUFFE, JR
Title:  MAYOR

By:
Name: BRITT SEE-BENES
Title: CITY ADMINISTRATOR
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EXHIBIT A

RULES AND REGULATIONS

1. User shall schedule and provide adult supervision for any and all hockey games or 
hockey practices involving User’s coaches, members, participants, or invitees. User will provide 
an adult locker room attendant for each locker room that is being used.  Adults shall be any 
person who is at least 21 years of age or older with designated authority to monitor, react, and 
correct any undesired behaviors by members, participants, or invitees,

2. All adult supervisors provided by User shall make and keep a written log of the 
names of all participants in any hockey game or hockey practice.

3. Arena will assign locker rooms for use by the User’s teams.  Changes will only be 
allowed with previous consent by Arena at least 72 hours in advance. All locker rooms used by 
User or its invitees shall be regularly kept clean and neat by User.

4. All adult supervisors provided by User shall ensure that all participants in any 
hockey game or hockey practice wear proper and approved safety equipment, comply with all of 
these rules, and comply with any rules posted within Iron Trail Motors Event Center.

5. The posted arena ice and locker room schedule is the official schedule and will be 
followed by the User.   Changes will only be allowed with previous consent by Arena at least 72 
hours in advance 

6. If User obtains liability waivers from participants or their legal guardians, User 
agrees to provide copies of same to Owner upon request.

7. User shall keep a current written log with the names and addresses of all persons 
given keys to the Iron Trail Motors Event Center, which log shall be provided to Owner upon 
request. 

8. No skate changing is allowed in the lobby area of Iron Trail Motors Event Center.  
All skate changes must be made in the locker rooms or in the aisles adjacent to the rink. 

9. User will provide a requested game schedule to the arena no later than 
NovemberMay 1st of each year for scheduling purposes.  Any changes to the Users requested 
game schedule will be communicated to the arena promptly.  Arena reserves the right to deny 
schedule changes if not given notice of 72 hours. 

10. User will provide a requested practice schedule to the arena two weeks in advance 
for scheduling purposes. Any changes to the Users requested practice schedule will be 
communicated to the arena promptly.  Arena reserves the right to deny schedule changes if not 
given notice of 72 hours. 
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EXHIBIT B

ANNUAL RENTAL RATES
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Hourly Rate
Commitment of 350 Hours 144.00$    
Commitment of 375 Hours (All Home Games except 3 & Practices) 132.00$    
Full Commitment (All Home Games & Practices) 120.00$    

Room Months Rate Annual Amount
Dedicated Boys Varsity Locker Room 6  $  930.00  $             5,580.00 
Dedicated Boys JV Locker Room 6  $  930.00  $             5,580.00 
Dedicated Girls Varsity Locker Room 6  $  930.00  $             5,580.00 
Dedicated Girls JV Locker Room 6  $  930.00  $             5,580.00 
Dedicated Boys Coaches Office 12  $  360.00  $             4,320.00 
Dedicated Girls Coaches Office 12  $  360.00  $             4,320.00 
Shared Trainers Room 6  $  400.00  $             2,400.00 

Hourly Rate
Commitment of 350 Hours 148.32$    
Commitment of 375 Hours (All Home Games except 3 & Practices) 135.96$    
Full Commitment (All Home Games & Practices) 123.60$    

Room Months Rate Annual Amount
Dedicated Boys Varsity Locker Room 6  $  930.00  $             5,580.00 
Dedicated Boys JV Locker Room 6  $  930.00  $             5,580.00 
Dedicated Girls Varsity Locker Room 6  $  930.00  $             5,580.00 
Dedicated Girls JV Locker Room 6  $  930.00  $             5,580.00 
Dedicated Boys Coaches Office 12  $  360.00  $             4,320.00 
Dedicated Girls Coaches Office 12  $  360.00  $             4,320.00 
Shared Trainers Room 6  $  400.00  $             2,400.00 

Hourly Rate
Commitment of 350 Hours 152.77$    
Commitment of 375 Hours (All Home Games except 3 & Practices) 140.04$    
Full Commitment (All Home Games & Practices) 127.31$    

Room Months Rate Annual Amount
Dedicated Boys Varsity Locker Room 6  $  930.00  $             5,580.00 
Dedicated Boys JV Locker Room 6  $  930.00  $             5,580.00 
Dedicated Girls Varsity Locker Room 6  $  930.00  $             5,580.00 
Dedicated Girls JV Locker Room 6  $  930.00  $             5,580.00 
Dedicated Boys Coaches Office 12  $  360.00  $             4,320.00 
Dedicated Girls Coaches Office 12  $  360.00  $             4,320.00 
Shared Trainers Room 6  $  400.00  $             2,400.00 

2026/27 Season
Ice Rental Rate

Hockey Support Rooms

Hockey Support Rooms

2024/25 Season
Ice Rental Rate

Hockey Support Rooms

2025/26 Season
Ice Rental Rate
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Hourly Ice Rate Hours Total
 $                                                                  115.00 350  $           40,250.00 

Room Months Rate
Dedicated Boys Varsity Locker Room 6  $  900.00  $             5,400.00 
Dedicated Boys JV Locker Room 6  $  900.00  $             5,400.00 
Dedicated Girls Varsity Locker Room 6  $  900.00  $             5,400.00 
Dedicated Girls JV Locker Room 6  $  900.00  $             5,400.00 
Dedicated Boys Coaches Office 12  $  350.00  $             4,200.00 
Dedicated Girls Coaches Office 12  $  350.00  $             4,200.00 
Shared Trainers Room 6  $  400.00  $             2,400.00 

Annual Total  $           72,650.00 

Hourly Ice Rate Hours Total
 $                                                                  118.45 500  $           59,225.00 

Room Months Rate
Dedicated Boys Varsity Locker Room 6  $  927.00  $             5,562.00 
Dedicated Boys JV Locker Room 6  $  927.00  $             5,562.00 
Dedicated Girls Varsity Locker Room 6  $  927.00  $             5,562.00 
Dedicated Girls JV Locker Room 6  $  927.00  $             5,562.00 
Dedicated Boys Coaches Office 12  $  360.50  $             4,326.00 
Dedicated Girls Coaches Office 12  $  360.50  $             4,326.00 
Shared Trainers Room 6  $  412.00  $             2,472.00 

Annual Total  $           92,597.00 

Hourly Ice Rate Hours Total
 $                                                                  122.00 500  $           61,001.75 

Room Months Rate
Dedicated Boys Varsity Locker Room 6  $  954.81  $             5,728.86 
Dedicated Boys JV Locker Room 6  $  954.81  $             5,728.86 
Dedicated Girls Varsity Locker Room 6  $  954.81  $             5,728.86 
Dedicated Girls JV Locker Room 6  $  954.81  $             5,728.86 
Dedicated Boys Coaches Office 12  $  371.32  $             4,455.78 
Dedicated Girls Coaches Office 12  $  371.32  $             4,455.78 
Shared Trainers Room 6  $  424.36  $             2,546.16 

Annual Total  $           95,374.91 

2022/23 School Year

2023/24 School Year

2024/25 School Year



Job Description

Job Title: Activities Director

Department: Administration

FLSA Status: Exempt

General Definition of Work:

Under the direction of the building principals and superintendent, but primarily the high school

principal, the Activities Director is responsible for leading, supervising and overseeing after school

athletic programs within Public Schools within the policies of the District, and rules and guidelines of

the National Federation, Minnesota High School League, and area conferences. The Activities Director

is responsible for assuring a whole child approach with respect to entire programs in order to best

meet the needs of students and the community. This position does not run the Community Education

program.

Performs difficult professional and administrative work developing and maintaining an effective

educational program consistent with state and federal guidelines and the philosophy, policies and goals

of the School Board, ensuring student safety, and related work as apparent or assigned. Work involves

setting policies and goals under the direction of the superintendent and building principals.

Qualification Requirements:

To perform this job successfully, an individual must be able to perform each essential function

satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability

required. Reasonable accommodations may be made to enable an individual with disabilities to

perform the essential functions.

Essential Functions:

Willing to and actively challenges the status quo. Uses a variety of data to identify necessary change

initiatives. Builds on data analysis to define processes and protocols in order to create or adopt new

and better ways to improve school and classroom practices. Adapts his or her leadership behavior to

the needs of the current situation and is comfortable with dissent. Communicates and operates from

strong ideals and beliefs about school and learning. Possesses well-defined ideals and beliefs about

schools and learning that align with district non-negotiable goals and creates demand for change

through sharing beliefs about school, teaching, and learning with teachers and staff.

1



Shares leadership in a manner that extends and promotes the ideals and beliefs about schools and

learning throughout the community. Inspires and leads new and challenging innovations. Inspires

coaches and staff to individually and collectively accomplish school goals. Establishes strong lines of

communication with teachers, coaches, associations, booster clubs, and community groups. Leverages

communications among and between stakeholder groups to increase the adoption of new and

innovative change initiatives within the district or school. Ensures that the coaches and staff are aware

of the most current theories and practices and makes the discussion of these a regular aspect of the

school culture. Uses rigorous and relevant research and theory on effective schooling to create demand

for change by providing professional development opportunities. Establishes clear goals and keeps

those goals in the forefront of the school's attention. Understands the importance of setting high

expectations for student and adult learning and achievement. Leads the school community in the

establishment of rigorous and concrete goals to ensure student learning and achievement. Provides

staff with tools, materials, equipment and professional development necessary for the execution of

their jobs. Ensures that all staff have professional development that enhances their skills and abilities.

Seeks out additional resources to maximize outcomes for all students and adults. Fosters shared beliefs

and a sense of community and cooperation. Demonstrates an understanding of how unity of purpose,

teamwork, and commitment to the work are interrelated and support the work of the school. Involves

faculty and staff in the design and implementation of important decisions. Demonstrates an

understanding of the importance of providing opportunities for stakeholder input on important issues

and decisions. Makes quality contacts and interactions with faculty, staff and students. Develops a

systematic and strategic plan for visibility that includes frequent visits to classrooms and work areas.

Frequent interactions with all stakeholder groups. Uses visits and interactions with stakeholder groups

to reinforce the outcomes that matter to all and the overall purpose of the school.

Establishes a set of standard operating procedures and routines. Maximizes the established policies,

procedures, and routines to build a culture that is safe, orderly and enhances student, faculty and staff

to engage in meaningful and productive work. Lead advocate and spokesperson of the school to all

stakeholders. Uses community relationships as both tangible and intangible assets to engage all

stakeholders in family and community involvement initiatives. Demonstrates awareness of the personal

aspects of all faculty and staff. Implements strategies to ensure productive working relationships.

Recognizes and rewards and celebrates school and individual accomplishments and acknowledges

failures. Inspires all stakeholders to make significant contributions. Protects coaches and staff from

issues and influences that would detract from their time or focus. Serves as a champion for protecting

and maximizing coaching and instructional time and focus to assure an effective learning environment.

Performs other duties as assigned.

This position supervises, evaluates, and delegates responsibilities accordingly. Develops and maintains

a handbook for coaches and advisors. Assists, advises and implements procedures for improving all

coaches and after school instructors and community educators. Supervises coaches. Plans and

schedules all activity events. Develops and coordinates supervision schedules for home activity events

using administrators, site managers, officials, volunteers, etc. Coordinates the public relations and

publicity for all activity events and programs. Prepares and recommends the budget for the activity’s
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program. Approves and authorizes an expenditure and payment of all invoices and purchases orders.

Coordinates and monitors and accounting and tracking of the department budget. Supervises the use

and coordinates the maintenance of all school-owned equipment, supplies and physical facilities used

by the activities program. Collaborates with the Maintenance Director of athletic fields on their

improvements.

Knowledge, Skills and Abilities:

Comprehensive knowledge of the policies, practices, methods and techniques used in the

administration and supervision of a school; thorough knowledge of prescribed school board policies

and procedures; thorough skill in oral and written communication; thorough skill in the use of personal

computers and related software packages; thorough skills in outstanding leadership and personal

characteristics; ability to motivate others to reach their fullest potential; ability to make arithmetic

computations using whole numbers, fractions and decimals; ability to compute rates, ratios and

percentages; ability to understand and apply governmental accounting practices in maintenance of

financial records; ability to establish and maintain effective working relationships with associates, area

activities directors, coaches, the Minnesota High School League, the school board, parents, elected

officials, students, staff, superintendent and the general public. Completes all federal and state title

applications.

Education and Experience:

Bachelor’s degree in education, or related field and moderate experience teaching, or equivalent

combination of education and experience. Certification as an athletic/activities director preferred.

Head coaching experience is preferred.

Physical Requirements:

This work requires the occasional exertion of up to 50 pounds of force; work regularly requires sitting,

frequently requires speaking or hearing and reaching with hands and arms and occasionally requires

standing, walking, using hands to finger, handle or feel, pushing or pulling, lifting and repetitive

motions; work has standard vision requirements; vocal communication is required for expressing or

exchanging ideas by means of the spoken word and conveying detailed or important instructions to

others accurately, loudly or quickly; hearing is required to perceive information at normal spoken word

levels and to receive detailed information through oral communications and/or to make fine

distinctions in sound; work requires preparing and analyzing written or computer data, operating

machines, operating motor vehicles or equipment and observing general surroundings and activities;

work has no exposure to environmental conditions; work is generally in a moderately noisy location

(e.g. business office, light traffic).

Details on Activity Director Duties

SCHEDULES AND OFFICIALS

Annually complete boys and girls sports schedules for all levels in grades 7-12.

Reserve Fine Arts concert dates to avoid sports schedules.

Enter all event schedules on the LSC website.

Electronically send game contracts on the LSC website.
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Secure officials for all sports.

Enter the officials on the LSC website.

Electronically send officials contracts on the LSC website.

Check opposing school’s schedules one week in advance.

GAME SUPERVISION/WORKERS

Secure game workers for Grades 7-12 contests.

Secure game supervision/crowd control personnel for games.

Bring money boxes to event site.

Bring money boxes back to the Activities Office and lock in safe.

Make sure that the game officials are taken care of when they arrive.

Make sure that game officials have beverages during the game.

Arrive at the event site in time to greet the visiting team and officials.

Make sure that all locker room keys are returned and duties completed.

Check the sites of lower level contests to be sure they get started.

COACHES

Prepare job description/posting for all coaching vacancies.

Set up/conduct interviews for all coaching vacancies.

Complete Recommendation For Hire form for all new coaches.

Enter all coaches contact info on MSHSL website.

Prepare coaches email list and have it posted on the district website.

Prepare annual Coaches Guide powerpoint presentation.

Email coaches quarterly reminders about their important duties.

Regularly check the MSHSL website admin page.

Make sure that all coaches have completed their MSHSL requirements.

MEETINGS

Attend fall and spring meetings of the MSHSL

Attend all scheduling meetings of the Lake Superior Conference.

MN STATE HIGH SCHOOL LEAGUE

Enter all directory information on the MSHSL website.

Complete eligibility verifications for each sport each season.

Order MSHSL supplies each year.

ELIGIBILITY

Complete Student Transfer Reports for all transfer students.

Complete online form for any eligibility issues.

Conduct interviews and document any student violations.

PUBLICITY

Contact local media outlets with information and schedule changes.

Publicize schedules/practice start info in August of each year.
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Order sport pocket schedules as needed.

Inform media about any Pep Rallies and State Send-Offs.

Inform the media about student athlete outstanding achievement.

Publicize annual student sport registration requirements.

BUDGET

Inform coaches about the process for ordering supplies.

Review all budget requests and submit approved items.

Meet with the Business Manager quarterly to review the budget.

Continually check the budget to make sure that there are no cost overruns.

Inform coaches about their uniform rotation.

Review all uniform orders to assure that the school colors are used.

TRANSPORTATION

Review and approve all coach’s requests for district transportation.

Make sure that coaches set transportation so that students attend classes.

Constantly monitor schedules to be sure transportation requests are accurate.

STUDENT REGISTRATIONS

Provide students with sport registration information each spring.

Register all students for each sport.

SECTION EVENTS

Secure district/community facilities for regional tournaments.

Secure workers for regional events hosted by RRHS.

Supervise regional events hosted by RRHS.

Prepare game programs for the event.

ATHLETIC TRAINER

Contact local providers to secure an Athletic Trainer contract.

Follow up to make sure an Athletic Trainer is present at all collision sports.

DISTRICT APPROVALS

Send notices to coaches prior to each sport season for names of volunteers.

Send notices to coaches prior to each sport season for overnight trips.

Send notices to coaches prior to each sport season for out of state trips.

Submit spreadsheets of each of the above to school board for approval.

Special Requirements: Minnesota Education Administrator License preferred.

Last Revised: 8/24
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Job Description

Job Title: Community Education Director

Department: Administration

FLSA Status: Exempt

General Definition of Work:

Under the direction of the building principals and superintendent, but primarily the superintendent,

the Community Education Director is responsible for leading, supervising and overseeing after school

activity programs (non-athletic) within Public Schools within the policies of the District, and rules and

guidelines of the National Federation, Minnesota High School League, and area conferences. The

Activities Director is responsible for assuring a whole child approach with respect to entire programs in

order to best meet the needs of students and the community. This position runs the Community

Education program. The Director will provide oversight and leadership for Community Education

Services.

Performs difficult professional and administrative work developing and maintaining an effective

educational program consistent with state and federal guidelines and the philosophy, policies and goals

of the School Board, ensuring student safety, and related work as apparent or assigned. Work involves

setting policies and goals under the direction of the superintendent and building principals.

Qualification Requirements:

To perform this job successfully, an individual must be able to perform each essential function

satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability

required. Reasonable accommodations may be made to enable an individual with disabilities to

perform the essential functions.

Essential Functions:

Willing to and actively challenges the status quo. Uses a variety of data to identify necessary change

initiatives. Builds on data analysis to define processes and protocols in order to create or adopt new

and better ways to improve school and classroom practices. Adapts his or her leadership behavior to

the needs of the current situation and is comfortable with dissent. Communicates and operates from

strong ideals and beliefs about school and learning. Possesses well-defined ideals and beliefs about

schools and learning that align with district non-negotiable goals and creates demand for change
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through sharing beliefs about school, teaching, and learning with teachers and staff and community

members.

Shares leadership in a manner that extends and promotes the ideals and beliefs about schools and

learning throughout the community. Inspires and leads new and challenging innovations. Inspires

coaches and staff to individually and collectively accomplish school goals. Establishes strong lines of

communication with teachers, coaches, associations, booster clubs, and community groups. Leverages

communications among and between stakeholder groups to increase the adoption of new and

innovative change initiatives within the district or school. Ensures that staff are aware of the most

current theories and practices and makes the discussion of these a regular aspect of the school culture.

Uses rigorous and relevant research and theory on effective schooling to create demand for change by

providing professional development opportunities. Establishes clear goals and keeps those goals in the

forefront of the school's attention. Understands the importance of setting high expectations for student

and adult learning and achievement. Leads the school community in the establishment of rigorous and

concrete goals to ensure student learning and achievement. Provides staff with tools, materials,

equipment and professional development necessary for the execution of their jobs. Ensures that all

staff have professional development that enhances their skills and abilities.

Seeks out additional resources to maximize outcomes for all students and adults. Fosters shared beliefs

and a sense of community and cooperation. Demonstrates an understanding of how unity of purpose,

teamwork, and commitment to the work are interrelated and support the work of the school. Involves

faculty and staff in the design and implementation of important decisions. Demonstrates an

understanding of the importance of providing opportunities for stakeholder input on important issues

and decisions. Makes quality contacts and interactions with faculty, staff and students. Develops a

systematic and strategic plan for visibility that includes frequent visits to classrooms and work areas.

Frequent interactions with all stakeholder groups. Uses visits and interactions with stakeholder groups

to reinforce the outcomes that matter to all and the overall purpose of the school.

Establishes a set of standard operating procedures and routines. Maximizes the established policies,

procedures, and routines to build a culture that is safe, orderly and enhances student, faculty and staff

to engage in meaningful and productive work. Lead advocate and spokesperson of the school to all

stakeholders. Uses community relationships as both tangible and intangible assets to engage all

stakeholders in family and community involvement initiatives. Demonstrates awareness of the personal

aspects of all faculty and staff. Implements strategies to ensure productive working relationships.

Recognizes and rewards and celebrates school and individual accomplishments and acknowledges

failures. Inspires all stakeholders to make significant contributions. Protects staff from issues and

influences that would detract from their time or focus. Serves as a champion for protecting and

maximizing community education activities and focuses to assure an effective learning environment.

Performs other duties as assigned.

This position supervises, evaluates, and delegates responsibilities accordingly. Develops and maintains

a handbook for community education teachers and staff. Assists, advises and implements procedures

for improving all community educators. Supervises non-athletic staff. Plans and schedules all

non-athletic activity events. Develops and coordinates supervision schedules for events using
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administrators, site managers, officials, volunteers, etc. Coordinates the public relations and publicity

for all activity events and programs. Prepares and recommends the budget for the activity’s program.

Approves and authorizes an expenditure and payment of all invoices and purchases orders. Coordinates

and monitors and accounting and tracking of the department budget. Supervises the use and

coordinates the maintenance of all school-owned equipment, supplies and physical facilities.

Collaborates with the Maintenance Director of athletic fields on their improvements. Coordinates with

the Activity Director.

Coordinate services between both Districts and outside organizations and/or agencies. Effectively

communicate with local community groups, businesses, non public

educational institutions, and youth service organizations through a variety of tools. Administer facility

use and rental procedures for both Districts. Build leadership, shared understanding, and unity among

staff. Ensure the mission and strategic plan of both Districts are developed and implemented

successfully.

Develop and monitor departmental budgets, communicating with the Business Director and

superintendent. Communicate regularly with the Board of Education,

Keep superintendent, and administration and school board informed regarding Community

Education-related needs, effectiveness, and impact. Prepare and present reports regarding

participation, revenue, success, and programmatic needs. Work with Community Education

committees to assess community needs, and to develop department vision and goals. Advocate for

Community Education, its programs, vision and goals. Represent district in matters concerning

Community Education. Keep abreast of legislation regarding Community Education and maintain

compliance with local, state and federal requirements for Community Education programs.

Physical Requirements:

This work requires the occasional exertion of up to 50 pounds of force; work regularly requires sitting,

frequently requires speaking or hearing and reaching with hands and arms and occasionally requires

standing, walking, using hands to finger, handle or feel, pushing or pulling, lifting and repetitive

motions; work has standard vision requirements; vocal communication is required for expressing or

exchanging ideas by means of the spoken word and conveying detailed or important instructions to

others accurately, loudly or quickly; hearing is required to perceive information at normal spoken word

levels and to receive detailed information through oral communications and/or to make fine

distinctions in sound; work requires preparing and analyzing written or computer data, operating

machines, operating motor vehicles or equipment and observing general surroundings and activities;

work has no exposure to environmental conditions; work is generally in a moderately noisy location

(e.g. business office, light traffic).

Special Requirements: Minnesota Education Administrator License preferred. Minnesota Community

Education Director License required.

Last Revised: 8/24
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Job Description

Job Title: Library Media Specialist K-12

Department: Teaching and Learning

FLSA Status: Exempt

General Definition of Work:
The job of Library Media Specialist is done for the purpose/s of promoting, supporting and encouraging
literacy; maintaining library collection and controlling audio visual equipment at school site; assisting
students, staff and community in utilizing library resources under the direction of a certified librarian;
performing clerical functions related to collection, processing, circulation, maintenance, and inventory
of library materials. The Library Media Specialist works under the direction of the principals. The
Library media specialist is also responsible for supervising, along with the principals, the Media Aides.

Qualification Requirements:
To perform this job successfully, an individual must be able to perform each essential function
satisfactorily. The requirements listed below are representative of the knowledge, skill and/or ability
required. Reasonable accommodations may be made to enable an individual with disabilities to perform
the essential functions.

Essential Functions:
Assists teachers, students, and other personnel for the purpose of researching materials for use in
classroom and/or to enhance class assignments. Catalogs booksfor the purpose of preparing them for
check out from the library collection. Encourages the use of library resources (e.g. read-alouds, book
talks, fairs, contests, displays, etc.) for the purpose of promoting literacy. Instructs students and staff for
the purpose of educating them on the proper use of the library resources (e.g. classification system, on
line catalog, care of materials, etc.). Inventories library books, equipment, and materials for the purpose
of documenting losses and/or maintaining availability of materials. Maintains files and/or records (e.g.
class schedules, books read, collection development, etc.) for the purpose of ensuring availability of
library facilities and/or providing an up-to-date reference source. Monitors students for the purpose of
maintaining discipline and order in the library media center. Performs record keeping and general
clerical functions (e.g. scheduling, copying, faxing, etc.) for the purpose of supporting departmental
operations. Performs routine and preventive maintenance of media and in-library computer equipment
for the purpose of ensuring the availability of equipment in safe operating condition. Processes notices
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of missing or damaged books for the purpose of securing reimbursement for book-related loses.
Processes orders for library books, periodicals, videos, films, etc. for the purpose of maintaining
library/video collection. Repairs books and materials for the purpose of ensuring the availability of
books and library materials. Requests and distributes various library books and media equipment for the
purpose of providing requested classroom materials. Researches book levels, availability and reviews for
the purpose of identifying books and/or providing recommendations to teachers, principals, parents, etc.
Responds to inquiries (e.g. parents, students, teachers, staff, vendors, etc.) for the purpose of providing
information and/or direction.Work is performed under the supervision of the Principals. Occasional
oversight is exercised over volunteers.

Communicates effectively, both orally and in writing, with students, parents and other professionals on a
regular basis on matters concerning student behavior, abilities, school programs and academic programs.
Attends staff meetings to assist in building goals, curriculum development, discuss student progress, etc.
Assists in supervising school day and extra-curricular student activities and events. Collaborates with
peers to enhance the instructional environment. Upholds and enforces board policy, district goals,
administrative procedures and school rules and regulations. Maintains appropriate work habits,
including regular and punctual attendance and appropriate use of conference and planning time. Works
cooperatively with parent, staff members, administration and community to reinforce the educational
program for each child. Attends workshops, seminars and conferences as well as staff, department,
curricular development and committee meetings and staff-development session as required. Encourages
and facilitates work of other staff members in a collaborative, supportive environment. Evaluates
accomplishments of students on a regular basis using multiple assessment methods; provides progress
and interim reports for feedback. Respects the confidentiality of records and information regarding
students, parents and teachers in accordance with accepted professional ethics and state and federal laws.
Keeps current in subject matter knowledge and learning theory and is willing to share this knowledge for
continual improvement of the school's curriculum. Works cooperatively with special services staff to
report student progress and growth, as applicable. Uses relevant technology to support instruction;
demonstrate proficiency on use of district software.

Knowledge, Skills and Abilities:
Specific skills required to satisfactorily perform the functions of the job include: operating equipment
used in the repair of library/media materials; operating standard office equipment including using
pertinent software applications; planning and managing projects; and preparing and maintaining
accurate records. Knowledge is required to perform basic math, including calculations using fractions,
percents, and/or ratios; read a variety of manuals, write documents following prescribed formats, and/or
present information to others; and understand complex, multi-step written and oral instructions. Specific
knowledge required to satisfactorily perform the functions of the job includes: elements of library
operation; cataloging systems; children's literature; library policies and procedures; and age appropriate
activities

Thorough knowledge content of specialty area; thorough knowledge of appropriate level education
principles, practices and procedures; thorough knowledge of the principles and methodology of effective
teaching; thorough knowledge of school district operations, regulations and procedures; ability to
understand developmental appropriateness of materials and behavior; ability to establish and maintain
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standards of behavior; ability to deliver articulate oral presentations and written reports; ability to
operate different technology platforms and equipment related to classroom instruction; ability to
establish and maintain effective working relationships with other staff, students and parents.

Education and Experience:
Bachelor's degree in teaching, or related field, or equivalent combination of education and experience.
Licensure as a library media specialist in the state of Minnesota required.

Physical Requirements:
This work requires the occasional exertion of up to 25 pounds of force; work regularly requires standing
and speaking or hearing, frequently requires mobility, sitting, using hands to finger, handle or feel and
reaching with hands and arms and occasionally requires climbing or balancing, stooping, kneeling,
crouching or crawling, pushing or pulling, lifting and repetitive motions; work has standard vision
requirements; vocal communication is required for expressing or exchanging ideas by means of the
spoken word and conveying detailed or important instructions to others accurately, loudly or quickly;
hearing is required to perceive information at normal spoken word levels and to receive detailed
information through oral communications and/or to make fine distinctions in sound; work requires
preparing and analyzing written or computer data, visual inspection involving small defects and/or small
parts, operating machines and observing general surroundings and activities; work occasionally requires
exposure to bloodborne pathogens and may be required to wear specialized personal protective
equipment; work is generally in a moderately noisy location (e.g. business office, light traffic).

Special Requirements:Minnesota Teaching License. Licensure as library media specialist.

Last Revised: 8/2024
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F.Y.  Cost Center  Obj. Code  Amount  Vendor #  P.O. # 

2025           

STATE OF MINNESOTA 

MINNESOTA STATE COLLEGES AND UNIVERSITIES 

MINNESOTA NORTH COLLEGE 

INCOME CONTRACT  

FOR POSTSECONDARY ENROLLMENT OPTIONS (PSEO) BY CONTRACT 

This contract is by and between Rock Ridge Public School, ISD #2909; 1405 Progress Parkway, 

Virginia, MN 55792 (hereinafter "SCHOOL DISTRICT") and the State of Minnesota, acting 

through its Board of Trustees of the Minnesota State Colleges and Universities, on behalf of 

Minnesota North College (hereinafter "COLLEGE/UNIVERSITY”). This contract does not apply 

to concurrent enrollment courses.  

WHEREAS, the SCHOOL DISTRICT has a need for a specific service provided by 

COLLEGE/UNIVERSITY in accordance with Minnesota Statutes §124D.09 and Minnesota State 

Board Policy 3.5 and System Procedure 3.5.1; and applicable COLLEGE/UNIVERSITY policies. 

WHEREAS, the COLLEGE/UNIVERSITY, is empowered to enter into income contracts pursuant 

to Minnesota Statutes, Chapter 136F; 

NOW, THEREFORE, it is agreed: 

I. DUTIES OF SCHOOL DISTRICT. The SCHOOL DISTRICT agrees to provide the 

following:  

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 

124D.09) (Attachment A) and Minnesota State Board Policy 3.5 and System 

Procedure 3.5.1 (Attachment B). 

 

II. DUTIES OF COLLEGE/UNIVERSITY. COLLEGE/UNIVERSITY agrees to provide 

the following:  

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 

124D.09) (Attachment A) and Minnesota State Board Policy 3.5 and System 

Procedure 3.5.1 (Attachment B). 

 

III. DUTIES OF COLLEGE/UNIVERSITY and SCHOOL DISTRICT. Both the SCHOOL 

DISTRICT and the COLLEGE/UNIVERSITY agree to:  

a. Perform all duties as required by the Postsecondary Enrollment Options Act (M.S. 

124D.09) (Attachment A) and Minnesota State Board Policy 3.5 and System 

Procedure 3.5.1 (Attachment B); and all other duties as stipulated in Attachment 

C. 
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IV.    CONSIDERATION AND TERMS OF PAYMENT.  

A. Consideration for all services performed by the COLLEGE/UNIVERSITY pursuant to this 

contract shall be paid by the SCHOOL DISTRICT limited to the courses listed in 

Attachment D as follows:  

 

1) The SCHOOL DISTRICT will be invoiced by the COLLEGE/UNIVERSITY at the 

respective academic year rate for tuition, fees, and textbook rental per credit hour per 

student as follows.  

 

Academic Year Rate 

2024-25 $241.33 

  

  

  

 

2) Additional fees required for students to complete course(s) shall be negotiated between 

the two parties and described here.  

 

3) Other non-required costs related to course specific software and tools are the 

responsibility of the student and described here.  

 

B. Terms of Payment. Payments shall be made by the SCHOOL DISTRICT as follows: 

 

1) Invoices will be sent by the COLLEGE/UNIVERSITY to the SCHOOL DISTRICT 

by December 1, 2024 in the fall and May 1, 2025 in the spring.   

 

2) Payments to the COLLEGE/UNIVERSITY by the SCHOOL DISTRICT for the 

tuition/fees/textbooks charge for each semester will be made within thirty (30) days 

of the SCHOOL DISTRICT receiving the invoice.  

 

V.   TERM OF CONTRACT. This contract shall be effective on August 26, 2024, or upon the 

date that the final required signature is obtained by the COLLEGE/UNIVERSITY, 

whichever occurs later, and shall remain in effect until May 15, 2025, or until all obligations 

set forth in this contract have been satisfactorily fulfilled, whichever occurs first.  The 

COLLEGE/UNIVERSITY understands that NO work should begin under this contract until 

ALL required signatures have been obtained, and the COLLEGE/UNIVERSITY is notified 

to begin work by the SCHOOL DISTRICT’s Authorized Representative. 

 

This agreement is effective for the 2024-2025 Academic Year(s).  

 

VI. CANCELLATION.  This contract may be canceled by the COLLEGE/UNIVERSITY or 

the SCHOOL DISTRICT at any time, with or without cause, upon thirty (30) days’ 

written notice to the other party.  In the event of such a cancellation, the 

COLLEGE/UNIVERSITY shall be entitled to payment, determined on a pro rata basis, 

for work or services satisfactorily performed. 
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VII. AUTHORIZED REPRESENTATIVES. 

 

THE COLLEGE/UNIVERSITY’S AUTHORIZED REPRESENTATIVE. The 

COLLEGE’S Authorized Representative for the purposes of administration of this 

contract is: 

Name: Richard Kangas, Associate Vice President of Student Affairs 

Address: 1851 East Highway 169, Grand Rapids, MN 55744   

Telephone: 218.322.2319 

E-Mail: richard.kangas@minnesotanorth.edu 

Fax: 218-322-2325 

 

THE SCHOOL DISTRICT'S AUTHORIZED REPRESENTATIVE.  The SCHOOL 

DISTRICT’S Authorized Representative for the purposes of administration of this 

contract is:  

Name: Noel Schmidt 

Address: 1405 Progress Parkway, Virginia, MN 55792 

Telephone: 218-742-3960 

E-Mail: noel.schmidt@rrps.org 

Fax: 218-742-3901 

 

The SCHOOL DISTRICT'S Authorized Representative shall have final authority for 

acceptance of the COLLEGE/UNIVERSITY services and, if such services are accepted 

as satisfactory, shall so certify on each invoice submitted pursuant to Clause II, paragraph 

B.  

 

VIII. ASSIGNMENT.  The SCHOOL DISTRICT shall neither assign nor transfer any rights or 

obligations under this contract without the prior written consent of the 

COLLEGE/UNIVERSITY. 

 

IX. LIABILITY. Each party will be responsible for its own acts and behavior and the results 

thereof.  The COLLEGE/UNIVERSITY and the SCHOOL DISTRICT’s liability is 

governed by the Minnesota Tort Claims, Act, Minn. Stat. § 3.736, and other applicable 

laws.   

X. AMERICANS WITH DISABILITIES ACT COMPLIANCE (hereinafter "ADA"). The 

SCHOOL DISTRICT is responsible for complying with the ADA Act, 42 U. S. C. 12101, 

et seq. and regulations promulgated pursuant to it for educational services it provides to its 

students. The COLLEGE/UNIVERSITY will inform students of support services available 

at COLLEGE/UNIVERSITY but IS NOT responsible for issues or challenges related to 

compliance with the ADA beyond its own routine use of facilities, services, or other areas 

covered by the ADA. 

XI. AMENDMENTS.  Any amendments to this contract shall be in writing and shall be 

executed by the same parties who executed the original contract or their successors in 

office. 
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XII. GOVERNMENT DATA PRACTICES ACT. Both parties must comply with the 

Minnesota Government Data Practices Act, Minnesota Statutes Chapter 13, as it applies to 

all data provided by either party in accordance with this contract, and as it applies to all 

data, created, collected, received, stored, used, maintained, or disseminated by either party 

in accordance with this contract. The civil remedies of Minnesota Statutes Section 13.08, 

apply to the release of the data referred to in this Article by either the SCHOOL DISTRICT 

or the COLLEGE/UNIVERSITY.  In the event either party receives a request to release 

the data referred to in this Article, the receiving party must immediately notify the other 

and receive instructions from the other party concerning the release of the data to the 

requesting party before the data is released.  

XIII. JURISDICTION AND VENUE. This contract shall be governed by the laws of the State 

of Minnesota. Venue for all legal proceedings arising out of this contract, or the breach 

thereof, shall be in the state or federal court with competent jurisdiction in St. Louis 

County, Minnesota. 

XIV. AUDITS. The books, records, documents, and accounting procedures and practices of 

either party relevant to this contract shall be subject to examination by the contracting 

department and the Legislative Auditor for the COLLEGE/UNIVERSITY and the State 

Auditor for the SCHOOL DISTRICT. 

XV. OTHER PROVISIONS. (Attach additional page(s) if necessary):  

IN WITNESS WHEREOF, the parties have caused this contract to be duly executed intending to 

be bound thereby.  

APPROVED: 

1. MINNESOTA STATE COLLEGES AND UNIVERSITIES 

 Minnesota North College 

 

By (authorized college/university/office of 

the chancellor initiating agreement) 

 

 

Title: AVP of Student Affairs 

Date: 
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2. SCHOOL DISTRICT:  

School District certifies that the appropriate person(s) have executed the contract on 

behalf of the School District as required by applicable articles, by-laws, resolutions, or 

ordinances. 

 

By (authorized signature) 

 

 

Title: 

Date: 
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PURCHASE OF SERVICE AGREEMENT 

FOR THE TRANSPORTATION OF CHILDREN AND YOUTH 

IN FOSTER CARE PLACEMENT 
 

THIS AGREEMENT is made and entered into between ST. LOUIS COUNTY, 320 West Second Street, Duluth, 
Minnesota 55802, hereinafter referred to as "County," and, ISD #2909 Rock Ridge Public Schools, 411 Street 
5th Avenue, Virginia, Minnesota 55792, hereinafter referred to as "District", for the period of July 1, 2024, to 
June 30, 2026. 
 

WHEREAS, the County, through its Public Health and Human Services Department (PHHS) has identified 
a certain population of foster children in need of transportation services; and  
 
WHEREAS, the parties desire for the District to provide certain transportation services for students in 
foster care placement under the terms and conditions hereinafter set forth; and 

 
WHEREAS, pursuant to the Elementary and Secondary Act (ESEA), as amended by the Every Student 
Succeeds Act (ESSA), youth placed in a foster care placement will remain enrolled in their District or School 
of origin, unless a determination is made that it is not in their best interest. Best interest factors include 
timeliness, consideration of the appropriateness of the current educational setting and the proximity to 
the District or School in which the child is enrolled at the time of placement; and  

 
WHEREAS, the term foster care is defined as 24-hour substitute care for children placed away from their 
parents or guardians and for whom the child welfare agency has placement and care responsibility. This 
includes, but is not limited to, placements in foster family homes, foster homes of relatives, group homes, 
emergency shelters, residential facilities, child care institutions and pre-adoptive homes.  This definition 
is consistent with the Fostering Connections Act (45 CFR 1355.20); and  

 
WHEREAS, pursuant to the Elementary and Secondary Act (ESEA), as amended by the “Every Student 
Succeeds Act”, the District is required to collaborate with child welfare agency to develop and implement 
procedures for how transportation for youth in foster care will be provided, arranged and funded, 
including the use of child welfare funding to cover costs for such transportation provided by the District 
and County agree to share the costs of the transportation. This agreement outlines the developed 
agreement about shared costs of transporting youth in foster care to and from school.  

 
NOW, THEREFORE, in consideration of the mutual terms and conditions contained herein, it is agreed by 
and between the parties hereto as follows: 

 
1. TERM: 
 The term of this Agreement shall be in effect from July 1, 2024, to June 30, 2026. 
 
2. EDUCATIONAL PLACEMENT DECISIONS: 
 County is responsible for determining appropriate education placement and the presumption should 
 be that the child will remain in the District or School of origin to provide stability and educational 
 continuity for the child, unless contrary to the child’s best interests. When possible, County will consult 
 with the District liaison or a representative of the District in which the child is currently enrolled when 
 determining the child’s best interests with regard to educational placement. 



 

2 

3. BEST INTEREST FACTORS: 
When considering placement the following best interest factors should be considered: 
1. The student’s age; and 
2. The school attended by the student’s siblings; and 
3. Length of time student is expected to remain at the current placement and the possible location 

of housing intended to be long-term; and 
4. Distance of commute and the impact it may have on the student’s education and other student-

centered, transportation-related factors, including travel time; and 
5. The preferences of the student, the birth parents or prior custodians as appropriate, and the 

students foster care parent(s) or current placement provider; and 
6. School stability and educational continuity; and 
7. Time remaining in in the academic year; and 
8. Personal safety, attendance, academic progress and social involvement of the students in the 

current school; and 
9. The impact transferring the student to a new school may have on his or her needs and progress 

academically, emotionally, socially and physically; and 
10. Availability of classes to avoid credit loss and for timely graduation or promotion; and 
11. Documentation of the best interest determination shall be maintained in the County case 

file and student’s cumulative record. 
 

4. SERVICES 
Transportation Services will be provided by the District in the following manner: A transportation plan 
for which student will be determined by the District’s point of contact. A form will be developed that 
states the individual’s transportation plan that is shred with both points of contact. 
 
4.1 Students who are able to be transported to school on an existing route: When feasible, students 

placed in foster care will be transported to school on an existing bus route. Feasibility 
considerations will include the location, length of bus ride, space available on the route and 
availability of any needed accommodations. School will cover the associated costs. 

4.2 Students who have an IEP indicating the need for specialized transportation: If students are 
residing and attending school within the District, the School will assume costs required for 
transporting the student to school. District will cover the associated costs. 

 
4.3 Students who are unable to be transported on an existing route: If a route does not exist or is 
 not a feasible option for the student placed in foster care, the District will negotiate with 
 County to determine the best possible means of transportation.  The District and County will 
 share the transportation costs. 
 
4.4 Students residing in a foster care placement outside of District boundaries but attending School: 

If students are residing in a foster care placement outside of District boundaries, but are 
attending school within the District, transportation will be arranged by the District. The District 
will negotiate with County to determine the best possible means of transportation.  The District 
and County will share the transportation costs. 

 
4.5 Students placed in foster care within District and attending a non- area school or district The 

District will bear no financial responsibility for this student. County and the District where the 
student attends are expected to make arrangements for transportation and the associated costs. 
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5. PAYMENT FOR SERVICES: 
 
5.1  The District and County agree to split the costs of the transportation as outlined in Section 
 4.3 and 4.4, including but not limited to staff time and third-party carriers as appropriate. 
 Mileage reimbursement is to be set at the current IRS rate. All transportation costs 
 identified in this agreement are to be split equally; the District and the County agree to each 
 assume pay 50% of the costs unless the need is approved under section 5.3.  
 
5.2  County will identify a point of contact from the agency to work directly with the District 
 liaison to ensure transportation arrangements are timely and authentic. All 
 transportation requests by the County point of contact are to be honored. The point of 
 contacts are listed in section 13.  

 
5.3  Transportation services will be provided by the District and its contracted transportation 
 providers, when possible. If due to extenuating circumstances a driver or vehicle is 
 unavailable, upon approval, County will be responsible for transportation of the student 
 placed in foster care until a service can be identified. 
 
5.4  The County will bill the District directly for arrangements that meet provisions 4.3  and 4.4. 
 
5.5  The District will submit itemized invoices to the County on a quarterly basis. The invoices 
 will detail each trip provided by the District, the total time for each trip and the associated 
 charge (50% of total cost).  
 
 5.5.1 Billing should be submitted to: 

   Lisa King, Business Services Supervisor  
   St. Louis County Public Health and Human Services 
   Business Services, Government Services Center 
   320 West 2nd Street, Room 401 
   Duluth MN 55802-1495 
 
 5.6 Payment shall be made within 30 days of receipt and approval of the invoice. 
 
  5.6.1 Payment questions can be directed to Business Services Supervisor: 
   Lisa King 
    kingl@stlouiscountymn.gov 
   Ph) 218-726-2153 
 

5.7  In situations where transportation is being funded by County, point of contact will  notify      
the District liaison when foster care placements end. 

6. DISPUTE RESOLUTION: 
 
6.1 It is the responsibility of County and the District to collaborate in determining the child’s 
 best interest for school transportation and to resolve any conflicts. Whenever possible, 
 the parties will attempt to informally resolve any dispute involving the best means and 
 costs of transportation of a child in foster care. 

mailto:kingl@stlouiscountymn.gov
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6.2 County and the District will pursue the formal dispute resolution procedures below when 
 informal resolution is not possible, or when informal resolution would result in disruptions 
 to the child’s education. 

 
6.3 To formally dispute a decision regarding transportation for a student in foster care the 
 following steps should be taken: 
 

 6.3.1 The process for resolution between the two parties requires a written  
   explanation of the conflict from the disputing party within 24 hours. 
 
 6.3.2 Upon receipt of the explanation, the decision will be reviewed by the District and  
  the Division Director of Children and Family Services (CFS) of County. Input will be 
  reviewed from all parties and a decision by the Division Director of CFS of County  
  will be communicated within three business days. A decision could be made  
  to uphold the decision, reverse the decision or require the parties to participate in 
  a decision making team meeting. 
 
 6.3.3 CFS Division Directors for PHHS: 
  Northern St. Louis County – Nicole Curphy 
            CurphyN@stlouiscountymn.gov    
            Ph) 218-471-7771 
 
  Southern St. Louis County – Chris Heazlett 
            heazlettc@stlouiscountymn.gov  
            Ph) 218- 726-2202 
 

6.4 County will determine the placement of the child until the dispute resolution process 
 has concluded. During this time the transportation costs will be divided equally 
 between the District and County. 
 
6.5 If disagreement on school transportation remains, guidance from the Minnesota 
 Department of Education will be requested. 
 

7. PROVIDER NOT AN EMPLOYEE: 
It is agreed by the parties that at all times and for all purposes herein, District and its 
subcontractors are independent providers and not employees of County. No statement 
contained in this Agreement shall be construed so as to find the District shall be entitled to none 
of the rights, privileges, or benefits of County employees except as otherwise stated herein. 

 
8. INDEMNIFICATION: 

Each party shall be liable for its own acts and the acts of its representatives to the extent 
provided by law and hereby agrees to indemnify, hold harmless, and defend each other, its 
officers, employees and volunteers against any and all liability, loss, costs, damages, expenses, 
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claims or actions, including attorney’s fees which the others, its officers, employees and 
volunteers may hereinafter sustain, incur or be required to pay, arising out of or by reason of 
any act or  omission of the Party, its agents, employees or volunteers, in the execution, 
performance, or failure to adequately perform its obligation pursuant to this Agreement. 

 
9. TERMINATION OF CONTRACT: 

Either party may terminate this Agreement, with or without cause, upon a thirty (30) days 
written notice to the other party. 

 
10. STANDARDS: 

The District and County shall comply with all applicable State statutes and regulations as well 
as local ordinances and rules now in effect or hereafter adopted. 

 
11. DATA PRACTICES: 

All data collected, created, received, maintained, or disseminated for any purposes by the 
activities of the District or County because of this contract is governed by the Minnesota 
Government Data Practices Act, Minnesota Chapter 13, as amended, the Minnesota Rules 
implementing such act now in force or as adopted, as well as federal regulations on data privacy. 

 
12. AMENDMENTS: 

This agreement may be supplemented, amended or revised only in writing by agreement of 
both parties. 
 

13.  NOTICES/COMMUNICATIONS - PHHS: 
 All notices and communication pursuant to this Agreement will be directed to the PHHS point of 
 contact: 
   Susan Sauls, CFS Supervisor 
   218- 726-2108 
   SaulsS@stlouiscountymn.gov 
 

 14.  NOTICES/COMMUNICATIONS - SCHOOL 
   All notices and communication pursuant to this Agreement will be directed to the District point of 
   contact: 
   14.1 Bob Voss 
   Transportation Director 
   218- 742-3969 
   Bob.voss@rrps.org  
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IN WITNESS WHEREOF, County and District agree to be bound by the provisions of this Agreement, said 
Agreement being effective from July 1, 2024, to June 30, 2026. 
 
 
 

DISTRICT  
 
 
____________________________________ 
Dr. Noel Schmidt  
Superintendent  
 
Date:________________________ 
 
 
 
 

COUNTY  
 
 
____________________________________ 
Linnea B. Mirsch 
Public Health & Human Services Director 
 
Date:________________________ 
 
 
Approved as to form and execution: 
 
 
____________________________________ 
Benjamin M. Stromberg 
Assistant County Attorney  
 
Date:________________________ 
 

TAX ID: 85-1299384 
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