
ROCK RIDGE PUBLIC SCHOOLS
411 SOUTH 5TH AVENUE

VIRGINIA MN 55792

Regular Meeting
Monday, April 11, 2022  at  6:00 PM

Rock Ridge Administration Building (formerly Spectrum Health 
Building), 1405 Progress Parkway, Virginia, MN 55792

AGENDA

1. Call to order.
2. Approval of agenda.
3. Recognition of visitors and visitor input.
4. Consent Agenda:

1. Approval of March 28, 2022 regular meeting minutes.
2. Payment of the bills.
3. Acceptance of hire of Olivia Engebretsen for the Para Educator position (Roosevelt) 
at a rate of $18.47/hour effective April 6, 2022.
4. Approval of the following boys' tennis volunteer spring coaches for 2021-22: Jim 
Prittinen, Bob Prittinen, Katie Kingston, Logan Bialke, and Tom Prosen.
5. Approval of hire of Jason Teragawa for the Junior High Golf Coach position with a 
stipend of $1,383 for 2022.
6. Acceptance of resignation of Kane Wallner from the Para Educator (VHS) position 
effective March 11, 2022.
7. Acceptance of resignation of Jessica Kralich from the Dance Coach position effective 
April 4, 2022.
8. Acceptance of resignation of Earl Fitzgerald from the Head Girls' Hockey Coach 
position effective April 8, 2022.
9. Acceptance of resignation for the purpose of retirement of Ann Tieberg from the 
Elementary Teacher position effective June 3, 2022.
10. Acceptance of resignation of Roxanne Kelson from the Library Aide position 
effective April 15, 2022.
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11. Approval of lane change for Isaac Christiansen from BA+10 to BA+20 effective the 
beginning of the 2022-2023 school year.
12. Acceptance of grant in the amount of $5,000.00 from the Northland Foundation for 
the Friday Wrap Around Care for the 2022-2023 school year. 
13. Grant permission to Willie Spelts to seek a grant from the Virginia Community 
Foundation for up to $25,000 for a video scoreboard in the Rock Ridge High School 
Aquatic Center. 
14. The following technology components are items we are leveraging ERATES funding 
to purchase the required networking hardware to bring the new Rock Ridge High 
Schools internal network online. This is part of the planned soft cost budgets we were 
allocated and wanted to keep the school board apprised of our progress in getting our 
new schools up and running.

1. Approval of purchase of Cisco Network Core Switches for North Star Elementary 
for $17,339.46 from SHI International Corp.
2. Approval of purchase of Cisco Network Core and Access Switches for Rock 
Ridge High School for $287,745.23 from SHI International Corp. 
3. Approval of purchase of Meraki Wireless Access Points for Rock Ridge High 
School for $153,182.53 from SHI International Corp. 

5. Reports:
1. Franklin/EGHS Principal's Report.

6. Administration Items:
1. Consider approval of STEM curriculum purchase to be used by students 
in 7th and 8th grades in the amount of $110,700.00.
2. Consider acceptance of one of three proposals for the architectural 
services for the  wrestling room remodel in the Spectrum Building.
3. Consider approval of one of the proposed school calendars for 
2022-2023.
4. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Kathryn Orso. 
5. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Bradley Matuszak. 
6. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Jeremy Deedrick. 
7. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Jessica Waslaski. 
8. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Kaitlyn Rigstad.
9. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Abigail Korte.
10. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Kristopher Olson.
11. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Dusty Manty.
12. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Laurie Stewart-Warner.
13. Consider approval of the Resolution Relating to the Termination and 
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Nonrenewal of a Teaching Contract: Aaron Nielsen.
14. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: David Fyre.
15. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Elizabeth Niemi.
16. Consider approval of Resolution Relating to the Nonrenewal of Contract 
Jeff Carey, Administrator on Special Assignment.
17. Consider approval of the Resolution Relating to the Termination and 
Nonrenewal of a Teaching Contract: Jaime Checco.
18. Consider approval of Resolution Relating to the Nonrenewal of 
Contract, Josh Lamppa, Activities Director.

7. Meeting Announcements:
1. The next regular meeting will be held on Monday, April 25, 2022 at 6:00 PM at the 
Rock Ridge Administration Building, 1405 Progress Pkwy, Virginia.

8. Adjournment.
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OFFICE OF THE SCHOOL BOARD
INDEPENDENT SCHOOL DISTRICT NO. 2909

MONDAY, MARCH 28, 2022, 6:00 P.M.
ROCK RIDGE ADMINISTRATION BUILDING, 1405 PROGRESS PARKWAY, VIRGINIA, MN 55792

MINUTES OF THE REGULAR SCHOOL BOARD MEETING

Members Present:              Other Staff Present:
Bill Addy Stacey Schulz                                                                                    Jeff Carey, Buildings & Grounds
Matt Sjoberg Tom Tammaro         Willie Spelts, School-Business Coordinator/
Brandi Lautigar  Nicole Culbert-Dahl – Left meeting at 6:48 P.M                                         Fundraising Coordinator                                        
Tim Riordan    Sheena Stefanich, Parkview Principal

              Kyle Hammer, DECA Advisor
              James Eichholz, Robotics Team Advisor

Members Absent:
Polly Sorcan
John Uhan

I. CHAIR RIORDAN called the regular meeting to order at 6:00 P.M. and the Pledge of Allegiance was recited and roll
call was taken.

II. ADDITIONS/DELETIONS TO THE AGENDA:  NONE

III. APPROVE AGENDA:
A. Motion to approve the agenda made by ADDY, seconded by SCHOLZ. Motion passed 7-0.

IV. RECOGNITION OF VISITORS AND VISITOR INPUT.  
A. Five visitors signed up for visitor input, but the topics were not related to items on the Board Agenda.

V. CONSENT AGENDA:
Pulled for discussion by SJOBERG:
A. 4.6 Approval of Hire of Spring Coaches for 2022.
Motion to approve the Consent Agenda as amended by SJOBERG, seconded by ADDY to pull 4.6 off consent 
agenda for discussion. Motioned passed 7-0.
A.        Approval of March 14, 2022 regular meeting minutes.
B.        Approval of March 14, 2022 working session minutes.
C.        Payment of the bills.
D.        Approval of hire of Michael Koskela for the Para Educator position (VHS) at a rate of $18.47/hour effective  

       March 29, 2022.
E.        Approval of hire of Leah Anderson for the Para Educator position (VHS) at the rate of $18.47/hour effective 

       April 4, 2022.
F.        Approval of volunteer coaches for spring 2022:  Gary Flannigan (Baseball), Dwayne Walters (Baseball), 

       Mike Madden (Softball), Zach Lindseth (Baseball), Mike Plesha, Sr. (Golf).
G.        Approval of termination during probationary period of Chantilly Aho from the Para Educator position because 

       of absences effective March 25, 2022.
H.        Approval of work agreement for Janelle Dolinsek, Payroll Benefits Clerk, for July 1, 2021 - June 30, 2022 for 

       $60,000.
I.        Approval of Application for Cooperative Sponsorship for Boys Golf beginning with the 2021-2022 school year.
J.        Approval of travel for Kyle Hammer to Atlanta, GA from April 23-27, 2022 to attend the DECA International 

       Career Development Conference.

VI. DISCUSSION ON PULLED CONSENT AGENDA ITEM:
A. 4.6  Approval of hire of spring coaches for 2022.  SJOBERG asked about EG and Virginia coaches being on 
               the same pay scale once the teacher’s contract has been settled. Approval of hire of spring coaches for 2022.  
               Motion made by LAUTIGAR, seconded by CULBERT-DAHL. Motion passed 6-0 with SJOBERG abstaining.



VII. REPORTS:
A. Willie Spelts presented a classroom dedication donation from the George Munig family in the 
                amount of $10,000. Thank you to the Munig family for this generous donation. Motion to approve the 

donation made by SCHLOZ, seconded by TAMMARO. Motion passed 7-0.
B. James Eichholz, Advisor for the Rock Ridge Robotics Team and Industrial Tech Instructor, introduced Matt 
                Koski and Tommy Glissman, two members of the Robotics Team, who gave a presentation to the Board of 
                what the Robotics Team consists of, which included what challenges they are required to incorporate when 
                designing their robot for competition.
C. Kyle Hammer, DECA Advisor and Business Instructor, gave an update on Rock Ridge’s first DECA season.  
                Many individuals and staff members were thanked.
D. Eveleth-Gilbert Boys Basketball Team, for the third year in a row, the team has won the Minnesota Coaches 
                Association Team Academic Section Championship for the highest accumulated GPA.
E. Sheena Stefanich, Parkview Principal, gave an update on the happenings at the Parkview Elementary.

VIII. ADMINISTRATION ITEMS:
A. Motion by ADDY, seconded by LAUTIGAR to modify the school calendar for teachers who are moving 
                from one building to another (Roosevelt/Franklin/Gilbert Campus) and change their last day with 

students to May 27, 2022.  May 31, June 1, and June 2 will be packing/moving days for these teachers.  
Motion passed 7-0.

B. Motion by TAMMARO, seconded by ADDY, to approve the Resolution Confirming Board Member 
Election Districts.  Ayes: Scholz, Addy, Culbert-Dahl, Tammaro, Lautigar, Sjoberg, Riordan. Nays:  None.  

                Resolution passed 7-0.
C. Motion by TAMMARO, seconded by ADDY to approve the purchase agreement between Rock Ridge 

Public Schools and the City of Eveleth for property located at 401 Roosevelt Avenue, Eveleth (old Jr. 
High lot). Motion passed 7-0.

D. Motion by ADDY, seconded by SJOBERG to approve the proposed Seniority MOU between Education 
                Minnesota Rock Ridge, Local #7394 and ISD #2909, Rock Ridge Public School District merged 

seniority list. Motion passed 7-0.
E. Motion by ADDY, seconded by TAMMARO to approve the agreement between Rock Ridge Public 

Schools and Rock Ridge Principals Association 2021-2023. Motion passed 7-0.
F. Motion by TAMMARO, seconded by SCHOLZ to approve the Rock Ridge Principal Seniority List 2021-
                2022. Motion passed 7-0.

IX. MEETING ANNOUNCEMENTS:
A. Next regular school board meeting will be held on April 11, 2022 at the Rock Ridge Administration Building, 
                1405 Progress Pkwy, Virginia, MN.
B. Motion by LAUTIGAR, seconded by TAMMARO, to adjourn for Closed Session under Attorney-Client 
                Privilege pursuant to Minn. Stat. Sec. 13D.05, Subd. 3(b). Motion passed 7-0. Adjourned for Closed 

Session at 6:48 P.M.
C. Motion by SCHOLZ, seconded by LAUTIGAR to resume the regular meeting at 7:06 P.M. Motion passed 6-

0.  
D. Motion by ADDY, seconded by SCHOLZ approved the Separation Agreement and General Release of All 
                Claims between Timothy C. Tammaro (Employee) and Rock Ridge Public Schools. Motion passed 4-1 

with SJOBERG voting No and TAMMARO abstaining.

X. ADJOURNMENT:  Meeting adjourned at 7:09 P.M.

________________________________ ________________________________
CHAIR – TIM RIORDAN                                                     CLERK – BRANDI LAUTIGAR





















































Who?

All 7th and 8th Grade 
Students

360-400 Students per 
year

What?
Course Name: STEAM Expedition and Computer Science

Required Course for All 7th and 8th Grade Students Approximately 360 - 400 students per 
year. 

Highlights of this program
- Career Focused and leads into our CTE Courses now and into the future

- Project Based Learning
- Collaborative Groups

- Guided by Essential Questions
- Hands on Experiences

Why?

Career Awareness
Skill Development

Student Engagement
Hands On Fun 

Innovating Solutions - est $ $14,500.00

In Innovating Solutions, students learn about the 
processes used to develop new ideas, inventions, 
and innovations including problem-solving models, 
the engineering design loop, and the Universal 
Systems Model of technology.

Engineers
Inventors
Maintenance Mechanics
Project Managers
Systems Developers
Technicians and Technologists

Everyday Electricity - est $ $9,660.00

In Everyday Electricity, students explore the basics 
of electricity and electrical circuits. They learn 
about charged particles and use a Van de Graaff 
generator to investigate the fundamentals of static 
electricity. Students learn about basic circuit 
schematics, wire a simple circuit, and wire series 
and parallel circuits to investigate how voltage, 
current, and resistance behave.

Construction and Building 
Inspectors
Construction Laborers and 
Helpers
Electrical and Electronics 
Engineers
Electrical and Electronics 
Technicians
Electricians
Line Installers and Repairers

Top Dog Architecture - est $ $7,260.00

In the Top Dog Architecture Expedition, students 
explore career pathways in the Architecture and 
Construction career cluster by completing tasks 
related to truss construction and testing. Using 
information from the activities, students develop a 
plan of study for a career of their interest. Architects

Carpenters
General Contractors/Builders
Materials Engineers
Planners/Designers
Roofers
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Mining Mechanics - est $ $6,100.00

In Mining Mechanics, students explore the theory 
of continental drift and how the geologic 
boundaries between plates result in uneven 
distribution of minerals on Earth. Students also 
work with a heavy hydraulic digger to determine a 
system that optimizes the moving of material for a 
mining operation.

Geological Technicians
Geoscientists
Heavy Vehicle Technicians
Material Moving Machine 
Operators
Mining and Geological Engineers

Contraptions - est $ $13,710.00

In Contraptions, students explore how simple 
machines are used to accomplish work. Students 
conduct an experiment to see how energy and 
work are conserved when using simple machines. 
Working together, students explore the six 
classical simple machines, the use of simple 
machines throughout history, modern applications 
of these ancient devices, and how the mechanical 
advantage of these machines affects the effort 
required to perform a task. The Expedition 
culminates with the Siege Machine Challenge in 
which students engineer a siege machine that is 
made up of two or more simple machines.

Automotive Designers
Construction Workers
Kinesiologists
Mechanical Engineers
Playground Engineers
Tool Fabricators

Electric Tech - est $ $6,500.00

In Electric Tech, students participate in a training 
program for a stage lighting company that invents 
new types of lights. Students learn about the 
basics of electricity; different ways to wire an 
electric circuit; and how electrical properties of a 
circuit, such as voltage, current, and resistance, 
are related to one another. They complete their 
training by engineering a new light circuit for the 
company.

Circuit Design Engineers
Electrical Drafters
Electrical Engineers
Electricians
Electromechanical Technicians
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Design Time - est $ $4,709.00
In Design Time, students participate in a contest 
for the Time Town Clock Shop. Students use the 
engineering design process to develop a new clock 
and then create a plan to market it to potential 
customers. They learn the four key components of 
a marketing program: products, promotion, price, 
and distribution. After completing the marketing 
plan, students share it with a public audience.

Advertising Managers
Craft Artists
Graphic Designers
Marketing Managers
Promotions Managers
Retail Entrepreneurs
Sales Managers

VEX Robotics - est $ $9,000.00
The study of educational robotics affords a wide 
variety of learning opportunities because it has 
STEM (Science, Technology, Engineering, and 
Math) as its prerequisites. Robotics is always 
interdisciplinary in ways that are tangible and 
applicable to students. Students gain an 
understanding and knowledge through the 
connecting of concepts from each of the STEM 
domains. Activities involving robotics necessitate 
that students collaborate, think computationally, 
troubleshoot, and innovate - all fundamental skills 
for 21st-century learners and, eventually, 21st-
century professionals.

Electromechanical technician.
Account manager.
Mechanical engineer.
Robotics engineer.
Aerospace engineer.
Computer scientist.
Software engineer.
Sales engineer.

Laser Engraver w/ portable Air filter - est $ $24,097.00
Laser engraving machines ensure innovation in 
education. With the speed and precision of an 
Epilog Laser, projects are easy to implement and 
students will participate enthusiastically in the 
lessons. The thought process is triggered in 
different ways; the laser machine can be a tool in a 
larger project, or it can be a subject all on its own. 
With the myriad possibilities, an Epilog Laser is 
suitable for any school, university or fablab.

Engineers
Project Managers
Craft Artists
Graphic Designers
Engraving Specialist
Skilled Equipment Operator

3D Printer - est $ $2,900.00
From the perspective of growth and development, 
future designers, engineers, and artists all will have 
be 3D Printer. 3D printing offers students the ability 
to experience their projects from the model stage 
to actual creation of the model. This creates both 
excitement and a better understanding of the 
design process as they gain hands-on experience it 
from conception to creation. The individual 
features are seen more clearly as the student 
builds the project layer by layer. Excitement also 
stems from the ability to explore details in reality, 
not just on a screen or in a textbook. 3D printing 
also brings the world of theory to the physical 
world where students can see and touch, opening 
up new possibilities for learning and activities.

Engineers
Project Managers
Craft Artists
3D Design Designer
3D CAD Modeling
Research and Development
Biological and Scientific 
Modeling
Architecture and Construction 
Modeling
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Lab startup and service fees $ $515.00
7 year student license Expiditions Lab = $ $10,150.00
1 Pitsco Ed Training = $ $600.00
Vex Coding Curriculum Online PD $ $999.00

Total $110,700.00



Work Authorization Form 

  Page 1 of 2 

Project: Rock Ridge High School 

Project Number: 19-0283 

Date: February 3, 2022 

Work Authorization Form:  WAF #26 – Wrestling Room in Spectrum 

 
Additional Services performed under this Work Authorization Form are subject to the terms and 
conditions of AIA Document B132 – 2009, Standard Form of Agreement Between Owner (Rock 
Ridge Public Schools) and Architect (Cuningham Group Architecture, Inc.), Construction Manager 
as Adviser Edition, as modified and dated March 5, 2019 (Agreement).  Except to the extent 
modified herein, such terms and conditions are made a part hereof by reference.  
 

Scope of Additional Services 
Scope of the Architect’s Additional Services under this Work Authorization Form consists of the 
following related to remodeling within the Spectrum building: 
 
1. Digital modeling of the existing Spectrum building in Revit.   

a. This will be done using the existing building drawings (dated 1999, previously obtained), 
building map and building photos (provided by Kraus-Anderson). 

b. Model is required as a basis for documentation of the new wrestling room but may also 
be used for any future building improvements such as district offices, Orthopedic 
Associates, etc. 
 

2. Remodeling for new Wrestling Room. 
a. Location and size of new wrestling room is based on the Spectrum Space Plan Study 

conducted in December 2020, see Exhibit A. 
b. Architectural team designs a floor plan for new wrestling room, confirms scope of 

demolition, reviews code and egress, and determines new finishes and hardware.  
Documentation includes code plan, demolition plan, floor plan, ceiling plan, door 
schedule, and finish information.   

c. Architect’s mechanical, electrical, and plumbing engineering consultant designs new 
lighting, rerouted mechanical delivery (using existing air handlers) and other rerouted 
systems as required for new construction.   

d. Deliverable includes a bid set Construction Documents including specifications. 
e. Customary Construction Administration services include one site visit. 

 
Additional Services Compensation  
Compensation for Additional Services as described herein shall be a stipulated sum of 
$40,737.00, as broken down below, plus Reimbursable Expenses. 
 
Digital Modeling  $3,500 
Remodeling Wrestling Room $37,237 
 

Additional Services Schedule 
Modeling of existing building can begin the first week of February 2022.  A floor plan will be 
developed during February, approved by the Owner, then documentation will follow.  It is 
anticipated a bid set can be delivered in March 2022. 
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Authorized For: Cuningham Group Architecture, Inc. 
 
 
By:     
 John Pfluger, AIA, NCARB, LEED AP Date 

Principal 
 
Accepted For: Rock Ridge Public Schools  
 
 
By:     
 Noel Schmidt  Date 
 Superintendent 
  
 
Attachments:  Exhibit A – Spectrum Space Planning Study 
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1                                                                                          417 2nd Street South, P. O. Box 1065, Virginia, Minnesota 55792 

                                                                                                                                                                   tel (218) 727-2626  fax (218) 722-7467 

dsgw.com                                                                                                                     DULUTH   I   TWIN CITIES   I   VIRGINIA 

 
March 31, 2022 
 
 
Mr. Jeff Carey, Building and Grounds Director 
Rock Ridge School District #2909 
411 South 5th Ave 
Virginia, MN  55792 
 

RE: Proposal for Architectural Services—Wrestling Room Renovation 

  

Dear Jeff: 
 
Please find below our proposal for architectural services for wrestling room renovations in the existing Spectrum 
Building.   
 
Project Scope of Work:   

• @6000 - 7000 SF of interior renovation located at 2000 Siegel Blvd in Eveleth, MN.     

• DSGW’s services will include architecture, mechanical, and electrical engineering.  It is assumed that the 
existing mechanical and electrical infrastructure will be of sufficient capacity to support the renovation.   

• Services do not include hazardous materials testing, construction testing, audio visual and technology 
equipment design, and signage design. 

• Structural and civil engineering is not included nor deemed necessary. 
 
Design, Documentation, Bidding, & Construction Administration:   

• Finalize space layout for renovation work.  Field verify existing spaces.   

• Prepare construction documents to illustrate and describe the scope of work. Documents shall consist of 
drawings and specifications setting forth in detail the quality levels of materials and systems for the 
construction of the project.  Provide code/life safety plan, code summary, floor plan, room finish schedule, 
and specifications required for bidding, permitting, and construction. 

• Submit documents and coordinate state review and approval process. 

• Respond to bidding questions, substitution requests, and provide clarifications via addenda.  

• Provide coordination and administrative services during construction. 

• Schedule: 4 - 6 weeks design and documentation 

• Fixed Fee: $39,000 

 
Upon your approval of this proposal, we will submit for signature an AIA Owner/Architect Agreement to act as 
our Contract for this work.  Reimbursable expenses will include printing and handling of documents, travel costs 
in support of the project if requested, and computer-generated renderings if requested.  Services will be invoiced 
on a monthly basis equal to the level of completion of the scope of work.  Invoices will be payable 15 days from 
receipt by Owner.  If you have any questions, please contact me at 218.727.2626 or email at 
jspiering@dsgw.com.  We thank you for the opportunity to present this proposal. 
  
Sincerely, 
 
DSGW Architects, Inc. 

 
Julie Spiering, CID 
Principal  
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dsgw.com  DULUTH   I   TWIN CITIES   I   VIRGINIA 

        
 
 
 
         Hourly Rate Schedule and Reimbursable Expenses 

 

 RATE 

Managing Principal Architect $  195.00 

Principal Architect $  165.00 

Senior Architect $  145.00 

Architect $  130.00  

Design Professional $  120.00 

Intern Design Professional $  100.00 

Senior Project Manager $  140.00 

Project Manager $  110.00 

Specifications Manager $  125.00 

Design Technician $  120.00 

Principal Interior Designer $  165.00 

Senior Interior Designer $  130.00 

Interior Designer $  110.00 

Senior Project Coordinator/Technician $    90.00 

Project Coordinator $    80.00 

Administrative Support $    70.00 

  

REIMBURSABLES  

Mileage IRS Standard Mileage 
Rate 

Meals & Lodging Cost + 15% 

Outside Services Cost + 15% 

Shipping Cost + 15% 

Reproductions (In-House):  

B/W $      .20 / per sheet 

Color   $    1.20 / per sheet 

Large Format Document Printing:     

B/W $      .40 / sq. ft. 

Color   $    8.75 / sq. ft. 

Archive Document Retrieval Fee $   75.00  

 As of February 2021 

 
 



 

 
ARCHITECTURAL RESOURCES INC 
704 East Howard Street | Hibbing, MN 55746 126 East Superior Street | Duluth, MN 55802 
Tel: 218.263.6868 | Fax: 218.722.6803 Tel: 218.727.8481 | Fax: 218.727.8483 

www.arimn.com 

March 29, 2022 
 
Jeff Carey 
Rock Ridge Wrestling Room 
 
Professional Services Proposal 
Rock Ridge Wrestling Room 
 
Jeff, 
 
Thank you for the opportunity to submit the following professional design services proposal for a wrestling 
room in the existing Spectrum building. 
 
Project Programming:    

• On-site review of existing space 
• Confirmation of proposed plan 

 
Construction Documents – Provide Architectural, Electrical plans and specifications to be used for 
bidding.  Plans to include the following:    

• Demolition of existing space 
• Dimensioned floor plan, interior wall types, and openings 
• Ceiling and lighting plan 
• Life safety / code review plan 
• Material specifications 

 
Existing flooring and mechanical system to remain. 
This quote does not include any mechanical design or documentation, if required ARI will negotiate the cost 
associated with the additional scope of work. 
 
Construction Administration:    

• Assistance in bid procurement and plan review 
• Observation and construction meeting 
• Pay application and shop drawing review 
• Project closeout 

 
Proposed Fee 
ARI proposes a lump sum fee of $48,500 (forty-eight thousand five hundred dollars) for the scope of work 
outlined in this proposal. 

  

ARI’s fees include all expenses related to travel, meals and reproduction. Printing of plans and specifications 
for bidding is considered an additional reimbursable expense. 
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ARCHITECTURAL RESOURCES INC 
704 East Howard Street | Hibbing, MN 55746 126 East Superior Street | Duluth, MN 55802 
Tel: 218.263.6868 | Fax: 218.722.6803 Tel: 218.727.8481 | Fax: 218.727.8483 

www.arimn.com  

   Please review our proposal and don’t hesitate to reach out with any questions.  Again, thank you for this 
opportunity. 
 
If you accept our proposal, please sign below and Initial below the risk allocation clause on the next page 
and return to our office. 
 

  

Prepared and Offered by: 
 
 
_________________________________________  _________________________________________ 
(signature)       (date)  (signature)       (date) 
 
 
_________________________________________  _________________________________________ 
(printed name/title)         (printed name/title) 
 
 
Architectural Resources, Inc.                                      _________________________________________ 
            (name of client) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Katie Hildenbrand, CID, President

3.29.22
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ARCHITECTURAL RESOURCES INC 
704 East Howard Street | Hibbing, MN 55746 126 East Superior Street | Duluth, MN 55802 
Tel: 218.263.6868 | Fax: 218.722.6803 Tel: 218.727.8481 | Fax: 218.727.8483 

www.arimn.com  

TERMS AND CONDITIONS 
 
 
The Firm shall perform the services outlined in this agreement for the stated fee arrangement. 
 
Access to Site: 
Unless otherwise stated, the Firm will have access to the site for activities necessary for the performance of the services. 
The Firm will take precautions to minimize damage due to these activities, but have not included in the fee the cost of 
restoration of any resulting damage. 
 
Fee: 
The total fee, if stated, shall be understood to be an estimate, and shall not be exceeded by more than ten percent without 
written approval of the Client. Where the fee arrangement is to be on an hourly basis, the rates shall be those that prevail 
at the time services are rendered. 
 
Billings/Payments: 
Invoices for the Firm's services shall be submitted, at the Firm's option, either upon completion of such services or on a 
monthly basis. Invoices shall be payable within 30 days after the invoice date. If the invoice is not paid within 30 days, 
the Firm may, without waiving any claim or right against the Client, and without liability whatsoever to the Client, 
terminate the performance of the service. Retainers shall be credited on the final invoice. 
 
Late Payments: 
Accounts unpaid 60 days after the invoice date may be subject to a monthly service charge of 1.5% on the then unpaid 
balance (18.0% true annual rate), at the sole election of the Firm. In the event any portion or all of an account remains 
unpaid 90 days after billing, the Client shall pay all costs of collection, including reasonable attorney's fees. 
 
Indemnification: 
The Client shall indemnify and hold harmless the Firm and all of its personnel from and against any and all claims, 
damages, losses and expenses (including reasonable attorney's fees) arising out of or resulting from the performance of 
the services, provided that any such claim, damage, loss or expense is caused in whole or in part by the negligent act, 
omission, and/or strict liability of the Client, anyone directly or indirectly employed by the Client (except the Firm), or 
anyone for whose acts any of them may be liable. 
 
Risk Allocation: 
In recognition of the relative risks, rewards and benefits of the project to both the Client and the Firm, the risks have been 
allocated such that the Client agrees that, to the fullest extent permitted by the law, the Firm's total liability to the Client 
for any and all injuries, claims, losses, expenses, damages or claim expenses arising out of this agreement from any cause 
or causes, shall not exceed the fee paid to the firm for the service. Such causes include, but are not limited to, the Firm's 
negligence, errors, omissions, strict liability, breach of contract or breach of warranty. 
 

Initial here:                (Firm)                  (Client) 
Termination of Services: 
This agreement may be terminated by the Client or the Firm should the other fail to perform its obligations hereunder. In 
the event of termination, the Client shall pay the Firm for all services rendered to the date of termination, all reimbursable 
expenses, and reimbursable termination expenses. 
 
Ownership of Documents: 
All documents produced by the Firm under this agreement shall remain the property of the Firm and may not be used by 
the Client for any other endeavor without the written consent of the Firm. 
 
Use of Email: 
Due to its inherent nature, email may be vulnerable to interception by unauthorized parties during transmission. We 
cannot guarantee the confidentiality of any information sent by email. If you do not wish us to communicate by email on 
your matters, please notify us at your earliest convenience. In the absence of such notification, your consent will be 
assumed and we will not take any additional security measures, including but not limited to encryption. Although we 
subscribe to and use virus protection software, we believe to be reliable, we cannot warrant that any emails or attachments 
are free from any virus. We recommend that you independently take steps to ensure they are actually virus-free. 
 
Applicable Laws: 
Unless otherwise specified, this agreement shall be governed by the laws of the State of Minnesota. 

 



Rock Ridge Schools
2022-2023 School Calendar
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No School *Midterm (Quarter 2) Dec. 12 ^Trimester 3 Jun. 01

Early Release Wednesdays **Quarter 2 Jan. 20

Student Contact Days *Midterm (Quarter 3) Feb. 22

Teacher Inservice Days **Quarter 3 Mar. 31 Pupil Days 173

Conference Exchange Day *Midterm (Quarter 4) May 2 Inservice days 7

**Quarter 4 Jun. 1 Teacher Contract Days 180
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Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-07                              April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

KATHRYN ORSO, A PROBATIONARY TEACHER 
 

 WHEREAS, Kathryn Orso is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Kathryn Orso, a probationary teacher in Independent School District #2909, 
is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Kathryn Orso 
1030 15th St N 
Virginia MN 55792 
 
Dear Ms. Orso: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director _________________ and upon 
vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan                   Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-08                                    April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

BRADLEY MATUSZAK, A PROBATIONARY TEACHER 
 

 WHEREAS, Bradley Matuszak is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Bradley Matuszak, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Bradley Matuszak 
8654 Keenan Lake Rd 
Iron MN 55751 
 
Dear Mr. Matuszak: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan                   Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-09                                             April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

JEREMY DEEDRICK, A PROBATIONARY TEACHER 
 

 WHEREAS, Jeremy Deedrick is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Jeremy Deedrick, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Jeremy Deedrick 
3779 Hwy 100 
Aurora MN 55705 
 
Dear Mr. Deedrick: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan                   Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-10                                           April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

JESSICA WASLASKI, A PROBATIONARY TEACHER 
 

 WHEREAS, Jessica Waslaski is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Jessica Waslaski, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Jessica Waslaski 
13022 Boldt Rd 
Side Lake MN 55781 
 
Dear Ms. Waslaski: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-11                                            April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

KAITLYN RIGSTAD, A PROBATIONARY TEACHER 
 

 WHEREAS, Kaitlyn Rigstad is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Kaitlyn Rigstad, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Kaitlyn Rigstad 
508 10th St S 
Virginia MN 55792 
 
Dear Ms. Rigstad: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-12                                              April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

ABIGAIL KORTE, A PROBATIONARY TEACHER 
 

 WHEREAS, Abigail Korte is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Abigail Korte, a probationary teacher in Independent School District #2909, 
is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Abigail Korte 
18496 Sugar Lk Tr 
Cohasset MN 55721 
 
Dear Ms. Korte: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-13                                          April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

KRISTOPHER OLSON, A PROBATIONARY TEACHER 
 

 WHEREAS, Kristopher Olson is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Kristopher Olson, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Kristopher Olson 
1901 Hazel Ave, Apt 3 
Virginia MN 55792 
 
Dear Mr. Olson: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-14                                             April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

DUSTY MANTY, A PROBATIONARY TEACHER 
 

 WHEREAS, Dusty Manty is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Dusty Manty, a probationary teacher in Independent School District #2909, 
is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Dusty Manty 
1420 Prospect Ave 
Cloquet MN 55720 
 
Dear Mr. Manty: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-15                                              April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

LAURIE STEWART-WARNER, A PROBATIONARY TEACHER 
 

 WHEREAS, Laurie Stewart-Warner is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Laurie Stewart-Warner, a probationary teacher in Independent School 
District #2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Laurie Stewart-Warner 
PO Box 601 
Tower MN 55790 
 
Dear Ms. Stewart-Warner: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-16                                               April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

AARON NIELSEN, A PROBATIONARY TEACHER 
 

 WHEREAS, Aaron Nielsen is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Aaron Nielsen, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Aaron Nielsen 
2509 2nd Ave E, Apt 3 
Hibbing MN 55746 
 
Dear Mr. Nielsen: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-17                                           April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

DAVID FYRE, A PROBATIONARY TEACHER 
 

 WHEREAS, David Fyre is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of David Fyre, a probationary teacher in Independent School District #2909, is 
hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

David Fyre 
6 Highland Park Dr 
Virginia MN 55792 
 
Dear Mr. Fyre: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-18                                             April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

ELIZABETH NIEMI, A PROBATIONARY TEACHER 
 

 WHEREAS, Elizabeth Niemi is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Elizabeth Niemi, a probationary teacher in Independent School District 
#2909, is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Elizabeth Niemi 
3842 E Long Lake Dr 
Eveleth MN 55734 
 
Dear Ms. Niemi: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
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Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-19                                               April 11, 2022 
 

RESOLUTION RELATING TO THE NON-RENEWAL 
OF CONTRACT OF 

JEFFREY CAREY, ADMINISTRATOR ON SPECIAL ASSIGNMENT 
 

 WHEREAS, Independent School District #706 (Virginia Public Schools) and Independent School District #2154 
(Eveleth-Gilbert Public Schools), as predecessors-in-interest to the consolidated school district, Independent School 
District #2909 (Rock Ridge Public Schools), entered into a fixed term agreement (hereinafter referred to as the 
“Contract”) with Jeffrey Carey (“Carey”), for Carey to be employed in the position of Administrator on Special 
Assignment.   
 
 WHEREAS, the Contract provided that, upon consolidation of the Virginia and Eveleth-Gilbert School Districts, 
the Contract would survive the consolidation and would remain binding on the consolidated school district, Rock Ridge 
Public Schools.  
 
 WHEREAS, the basic functions of Carey’s position of Administrator on Special Assignment involved Carey 
serving as a team member of the school district’s administrative team, assuming general communication responsibility 
for the construction of new school buildings and serving as the educational liaison between the school district, 
construction management team and A/E team.   
 
 WHEREAS, the Contract was for a two-year fixed term, from July 1, 2020, to June 30, 2022.  The Contract states 
that it automatically ends on June 30, 2022. 
 
 WHEREAS, due to budget constraints, the School Board of Independent School District #2909 has decided to 
not renew Carey’s Contract or to enter into a subsequent contract with Carey, beyond June 30, 2022. 
 

NOW, THEREFORE, BE IT RESOLVED, by the School Board of Independent School District #2909, that 
Independent School District #2909 will not be renewing Jeffrey Carey’s Contract or entering into a new or subsequent 
contract with Jeffrey Carey, beyond June 30, 2022, and, therefore, Jeffrey Carey’s employment with Independent 
School District #2909 will terminate on June 30, 2022. 
 
 BE IT FURTHER RESOLVED that written notice be sent to Jeffrey Carey regarding the non-renewal of his 
Contract and termination of his employment, and that said notice shall be in substantially the following form: 
 

NOTICE OF NON-RENEWAL AND TERMINATION 
 

Jeffrey Carey 
4459 Woodlawn Circle 
Eveleth MN 55734 
 
Dear Mr. Carey: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to not renew your contract or to enter into 
a new or subsequent contract with you, beyond June 30, 2022.  Consequently, your employment with Independent  
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School District #2909 will terminate effective on June 30, 2022.   
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
 
 



 
Director _____________ introduced the following resolution and Director _________________ moved its adoption: 
 
RESOLUTION #22-20                                             April 11, 2022 
 

RESOLUTION RELATING TO THE TERMINATION AND NON-RENEWAL 
OF THE TEACHING CONTRACT OF 

JAIME CHECCO, A PROBATIONARY TEACHER 
 

 WHEREAS, Jaime Checco is a probationary teacher in Independent School District #2909,  
 

BE IT RESOLVED, by the School Board of Independent School District #2909, that pursuant to Minnesota 
Statutes 122A.40, the teaching contract of Jaime Checco, a probationary teacher in Independent School District #2909, 
is hereby terminated at the close of the current 2021-2022 school year. 
 
 BE IT RESOLVED that written notice be sent to said teacher regarding termination and non-renewal of his/her 
teaching contract as provided by law, and that said notice shall be in substantially the following form: 
 

NOTICE OF TERMINATION AND NON-RENEWAL 
 

Jaime Checco 
801 Pierce St 
Eveleth MN 55734 
 
Dear Ms. Checco: 
 
 You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to terminate your contract effective at the 
end of the current school year and not to renew your contract for the 2022-2023 school year.  Said action of the Board 
is taken pursuant to M.S. 122A.40. 
 You may request in writing that the School Board give its reasons for the non-renewal of your teaching 
contract.  However, such written request should be received within ten days after the receipt of this notice. 
 
Yours very truly, 
/s/ Brandi Lautigar 
Brandi Lautigar 
School Board Clerk 
I.S.D. #2909 
 
The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows: 
 
Ayes: 
 
Nays: 
 
Absent: 
 
Whereupon said resolution was duly passed. 
 
 
_____________________________   _____________________________ 
Chair Tim Riordan     Clerk Brandi Lautigar 
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Director _____________ introduced the following resolution and Director _________________ moved its adoption:

RESOLUTION #22-___                                        April 11, 2022

RESOLUTION RELATING TO THE NON-RENEWAL AND TERMINATION
OF EMPLOYMENT OF

JOSH LAMPPA, ACTIVITIES DIRECTOR

WHEREAS, Independent School District #706 (Virginia Public Schools), as predecessor-in-interest to the 
consolidated school district, Independent School District #2909 (Rock Ridge Public Schools), employed Josh Lamppa 
(“Lamppa) in the position of Activities/Community Education Director.   

WHEREAS, upon consolidation of the Virginia and Eveleth-Gilbert School Districts, the consolidated School 
District, Rock Ridge Public Schools, continued to employ Lamppa in the position of Activities Director at the Virginia 
High School campus, under the same basic terms and conditions as Lamppa’s employment with the Virginia School 
District.

WHEREAS, Lamppa’s position with the previous Virginia School District and now with the consolidated Rock 
Ridge School District is a non-contract and non-bargaining unit position.  

WHEREAS, due to budget constraints, the School Board of Independent School District #2909 has decided to 
not extend or renew Lamppa’s employment, beyond June 30, 2022.

NOW, THEREFORE, BE IT RESOLVED, by the School Board of Independent School District #2909, that 
Independent School District #2909 will not be extending or renewing Josh Lamppa’s employment or entering into any 
new contract with Josh Lamppa, beyond June 30, 2022, and, therefore, Josh Lamppa’s employment with Independent 
School District #2909 will terminate on June 30, 2022.

BE IT FURTHER RESOLVED that written notice be sent to Josh Lamppa regarding the non-renewal and 
termination of his employment, and that said notice shall be in substantially the following form:

NOTICE OF NON-RENEWAL AND TERMINATION

Josh Lamppa
[insert address]

Dear Mr. Lamppa:

You are hereby notified that at a regular meeting of the School Board of Independent School District #2909 
held on April 11, 2022, a resolution was adopted by a majority roll call vote to not extend or renew your employment 
with the School District or enter into any new contract with you, beyond June 30, 2022.  Consequently, your 
employment with Independent School District #2909 will terminate effective on June 30, 2022.  

Yours very truly,
/s/ Brandi Lautigar
Brandi Lautigar
School Board Clerk
I.S.D. #2909
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The motion for the adoption of the foregoing resolution was duly seconded by Director __________________ and 
upon vote being taken, the vote was as follows:

Ayes:

Nays:

Absent:

Whereupon said resolution was duly passed.

_____________________________ _____________________________
Chair Tim Riordan Clerk Brandi Lautigar
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	Apr 11 2022 Payments
	Apr 11 2022 Payments 2

	3. Acceptance of hire of Olivia Engebretsen for the Para Educator position (Roosevelt) at a rate of $18.47/hour effective April 6, 2022.
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	7. Consider approval of the Resolution Relating to the Termination and Nonrenewal of a Teaching Contract: Jessica Waslaski.
	Jessica Waslaski (Pinner) Resolution #22-10 Termination and Non-Renewal (1)

	8. Consider approval of the Resolution Relating to the Termination and Nonrenewal of a Teaching Contract: Kaitlyn Rigstad.
	Kaitlyn Rigstad Resolution #22-11 Termination and Non-Renewal (1)

	9. Consider approval of the Resolution Relating to the Termination and Nonrenewal of a Teaching Contract: Abigail Korte.
	Abigail Korte Resolution #22-12 Termination and Non-Renewal (1)
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