
ROCK RIDGE PUBLIC SCHOOLS
411 SOUTH 5TH AVENUE

VIRGINIA MN 55792

Policy Committee Meeting
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AGENDA

1. Call to order of Policy Committee meeting.
2. Policy selection procedure for Rock Ridge School District.
3. Discuss policy requirement per Minnesota's Department of Labor new Wage Theft Law. 
4. Discuss Policy 516 Student Medication.
5. Discuss Policy 531 The Pledge of Allegiance
6. Adjournment.



MSBA/MASA POLICY REFERENCE MANUAL TABLE OF CONTENTS 
SERIES TITLE PREFACE     

Highlighted policies approved by Rock Ridge School Board
 

100  SCHOOL DISTRICT 

101  Legal Status of the School District 
      101.1 Name of the School District 

102. 102  Equal Educational Opportunity 
103. 103  Complaints – Students, Employees, Parents, Other Persons 
104. 104  School District Mission Statement 

200  SCHOOL BOARD 

201  Legal Status of the School Board 
202  School Board Officers 
203  Operation of the School Board – Governing Rules 
203.1  School Board Procedures; Rules of Order 
203.2  Order of the Regular School Board Meeting 
203.5  School Board Meeting Agenda 
203.6  Consent Agendas 
204  School Board Meeting Minutes 
205  Open Meetings and Closed Meetings 
206  Public Participation in School Board Meetings/Complaints about Persons at 

School Board Meetings and Data Privacy Considerations 
207  Public Hearings 
208  Development, Adoption, and Implementation of Policies 
209  Code of Ethics 
210  Conflict of Interest – School Board Members 

      210.1 Conflict of Interest – Charter School Board Members 
      211  Criminal or Civil Action Against School District, School Board Member, 

Employee, or Student 
212  School Board Member Development 
213  School Board Committees 
214  Out-of-State Travel by School Board Members 

300  ADMINISTRATION 

301 School District Administration 
302 Superintendent 
303  Superintendent Selection 
304  Superintendent Contract, Duties, and Evaluation 
305  Policy Implementation 
306  Administrator Code of Ethics 



400  EMPLOYEES/PERSONNEL 

401  Equal Employment Opportunity 
402  Disability Nondiscrimination Policy 
403  Discipline, Suspension, and Dismissal of School District Employees 
404  Employment Background Checks 
405  Veteran’s Preference 
406  Public and Private Personnel Data 
407  Employee Right to Know – Exposure to Hazardous Substances 
408  Subpoena of a School District Employee 
409  Employee Publications, Instructional Materials, Inventions, and Creations 
410  Family and Medical Leave Policy 
411  [Reserved for Future Use] 
412  Expense Reimbursement 
413  Harassment and Violence 
414  Mandated Reporting of Child Neglect or Physical or Sexual Abuse 
415  Mandated Reporting of Maltreatment of Vulnerable Adults 
416 Drug and Alcohol Testing 
417  Chemical Use and Abuse 
418  Drug-Free Workplace/Drug-Free School 
419  Tobacco-Free Environment; Possession and Use of Tobacco, Tobacco-Related 

Devices, and Electronic Delivery Devices 
420  Students and Employees with Sexually Transmitted Infections and Diseases and 

Certain Other Communicable Diseases and Infectious Conditions 
421  Gifts to Employees and School Board Members 
422  Policies Incorporated by Reference 
423  Employee-Student Relationships 
424  License Status 
425  Staff Development 
426  Nepotism in Employment – Charter Schools 
427  Workload Limits for Certain Special Education Teachers 

500  STUDENTS 

501  School Weapons Policy 
502  Search of Student Lockers, Desks, Personal Possessions, and Student’s Person 
503  Student Attendance 
504  Student Dress and Appearance 
505  Distribution of Nonschool-Sponsored Materials on School Premises by Students 

and Employees 
506  Student Discipline 
507  Corporal Punishment 
508  Extended School Year for Certain Students with Individualized Education 

Programs 
509  Enrollment of Nonresident Students 
510  School Activities 



511  Student Fundraising 
512  School-Sponsored Student Publications and Activities 
513  Student Promotion, Retention, and Program Design 
514 Bullying Prohibition Policy
515 Protection and Privacy of Pupil Records
516 Student Medication (Sent to Policy Committee)
517 Student Recruiting
518 DNR-DNI Orders
519 Interviews of Students by Outside Agencies
520 Student Surveys
521 Student Disability Nondiscrimination
522 Student Sex Nondiscrimination
523 Policies Incorporated by Reference
524 Internet Acceptable Use and Safety Policy
525 Violence Prevention [Applicable to Students and Staff]
526 Hazing Prohibition
527 Student Use and Parking of Motor Vehicles; Patrols, Inspections, and Searches
528 Student Parental, Family, and Marital Status Nondiscrimination
529 Staff Notification of Violent Behavior by Students
530 Immunization Requirements
531 The Pledge of Allegiance (Sent to Policy Committee)
532 Use of Peace Officers and Crisis Teams to Remove Students with IEPs from 

School Grounds 
533 Wellness 
534 Unpaid Meal Charges
535 Service Animals in Schools 

600 EDUCATION PROGRAMS 

601 School District Curriculum and Instruction Goals 602 Organization of School 
Calendar and School Day 603 Curriculum Development

603 Curriculum Development
604 Instructional Curriculum 
605 Alternative Programs
606 Textbooks and Instructional Materials
607 Organization of Grade Levels
608 Instructional Services – Special Education
609 Religion
610 Field Trips
611 Home Schooling
612 [Withdrawn]
612.1 Development of Parent and Family Engagement Policies for Title I Programs 613 

Graduation Requirements
614 School District Testing Plan and Procedure
615 Testing Accommodations, Modifications, and Exemptions for IEPs, Section 504 



Plans, and LEP Students
616 School District System Accountability 
617 School District Ensurance of Preparatory and High School Standards 618 

Assessment of Student Achievement
619 Staff Development for Standards
620 Credit for Learning 
621 [Withdrawn] 
622 [Withdrawn]
623 Mandatory Summer School Instruction 624 Online Learning Options 

700 NONINSTRUCTIONAL OPERATIONS AND BUSINESS SERVICES
 
701 Establishment and Adoption of School District Budget 701.1 Modification of 

School District Budget
702 Accounting
703 Annual Audit 
704 Development and Maintenance of an Inventory of Fixed Assets and a Fixed Asset 

Accounting System 
705 Investments
706 Acceptance of Gifts
707 Transportation of Public School Students
708 Transportation of Nonpublic School Students
709 Student Transportation Safety Policy
710 Extracurricular Transportation
711 Video Recording on School Buses
712 Video Surveillance Other Than on Buses
713 Student Activity Accounting
714 Fund Balances
715-719 [Reserved for future use]
720 Vending Machines
721 Uniform Grant Guidance Policy Regarding Federal Revenue Sources 
722 Public Data Requests 

800 BUILDINGS AND SITES 

801 Equal Access to School Facilities
802 Disposition of Obsolete Equipment and Material 803 [Withdrawn]
804 [Withdrawn]
805 Waste Reduction and Recycling
806 Crisis Management Policy
807 Health and Safety Policy 

900 SCHOOL DISTRICT – COMMUNITY RELATIONS 

901 Community Education
902 Use of School District Facilities and Equipment



903 Visitors to School District Buildings and Sites
904 Distribution of Materials on School District Property by Nonschool Persons 905 

Advertising
906 Community Notification of Predatory Offenders
907 Rewards 



443 Lafayette Road N., St. Paul, MN  55155 • 651-284-5005 • www.dli.mn.gov 

 

Summary of Minnesota’s new Wage Theft Law  
The Minnesota Legislature passed and the governor signed a new Minnesota Wage Theft Law. The new law 
amends existing state labor laws and provides for new wage and hour requirements, protections and sanctions. 
All provisions summarized below, except for those amending Minnesota Statutes § 609.52 (criminal wage theft 
and sanctions), go into effect July 1, 2019. The provisions providing for criminal wage theft and sanctions go into 
effect Aug. 1, 2019. 

The complete text of the new law is online at www.revisor.mn.gov/laws/2019/1/Session+Law/Chapter/7/. 

The following is a summary of the new Wage Theft Law that amends provisions of Minnesota Statutes, Chapters 
175, 177, 181, 16C and 609. 

Payment of wages (amendments to Minn. Stat. § 181.101) 

The new law clarifies the law provides a substantive right to the payment of commissions and wages at the 
employee’s rate or rates of pay or the rate or rates required by law, whichever is greater, in addition to the right 
to be paid wages or commissions earned at specific intervals on a regular payday. 

• Makes clear the term “wages” includes “salary, earnings and gratuities.” 
• Provides that all commissions earned must be paid at least once every three months on a regular payday. 

Notice to workers at the start of employment (amendments to Minn. Stat. 
§ 181.032) 

The new law requires all employers to provide each employee with a written notice at the start of their 
employment. The notice must contain the following specific information, which is in addition to the information 
required to be provided to workers under existing law: 1, 2, 3 

• The employee’s rate or rates of pay and basis thereof, including whether the employee is paid by the hour, 
shift, day, week, salary, piece, commission or other method, and the specific application of any additional 
rates. 

• Allowances, if any, that may be claimed for permitted meals and lodging. 

                                                           

1 When recruiting migrant workers, employers must also comply with the notice, recordkeeping, and wage and hour requirements of 
Minn. Stat. §§ 181.85-181.91. 
2Employers in the meatpacking industry must also comply with the notice requirements of Minn. Stat. § 179.86.   
3Employers employing 10 or more employees, who are not farm laborers or casual employees employed temporarily, must also comply 
with the with written agreement requirements of Minn. Stat. §§ 181.55-181.57. 

http://www.revisor.mn.gov/laws/2019/1/Session+Law/Chapter/7/
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• Provision of paid vacation, sick time or other paid time-off, how the paid time-off will accrue and terms for 
its use. 

• The employee’s employment status and whether the employee is exempt from the minimum wage, 
overtime and other provisions of Minn. Stat., Chapter 177, and on what basis. 

• A list of deductions that may be made from the employee’s pay. 
• The number of days in the pay period, the regularly scheduled payday and the payday on which the 

employee will receive the first payment of wages earned. 
• The legal name of the employer and the operating name, if different. 
• The physical address of the employer’s main office or principal place of business and a mailing address, if 

different. 
• The telephone number of the employer. 

Employers are required to keep a copy of the signed notice for each employee. All employers must provide the 
notice in English, with text that informs employees they may request the notice be provided to them in another 
language. The Department of Labor and Industry (DLI) will provide, in multiple languages, the text that must be 
included with the notice. If an employee requests the notice in another language, the employer must provide it. 
Employers are also required to provide employees in writing any changes to the information in the notice before 
the date the changes take effect. 

Earnings statement requirements (amendments to Minn. Stat. § 181.032) 

In addition to the notice an employee must receive and sign at the start of employment, the new law adds the 
following requirements to the specific information that must be included on the earnings statements provided 
to employees each pay period: 

• The employee’s rate or rates of pay and basis thereof, including whether the employee is paid by hour, shift, 
day, week, salary, piece, commission or other method. 

• Allowances, if any, claimed pursuant to permitted meals and lodging. 
• The physical address of the employer’s main office or principal place of business, and a mailing address, if 

different. 
• The telephone number of the employer. 

Employer recordkeeping requirements (amendments to Minn. Stat.  
§ 177.30) 

Under existing law, employers are required to keep various records for three years. The new law requires the 
following additional records be kept: 

• Hours worked for employees paid at piece rate and the number of pieces completed at each piece rate. 
• A list of the personnel policies provided to the employee, including the date the policies were given to the 

employee and a brief description of the policies. 

Stacie Lamppa
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• A copy of the notice that is required to be provided to and signed by each employee at the start of 
employment and a copy of any written changes to the notice that were subsequently provided to 
employees. 

These and other records that are required to be kept by an employer must be available for inspection by the 
commissioner upon demand. The records must be either kept at the place where employees are working or kept 
in a manner that allows the employer to comply with the commissioner’s demand within 72 hours. 

If records maintained by the employer do not provide sufficient information to determine the exact amount of 
back wages due, the commissioner may make a determination of wages due based on available evidence. 

Retaliation is prohibited and carries a civil penalty in addition to other 
remedies (amendments to Minn. Stat. § 181.03) 

An employer is prohibited from retaliating against an employee for asserting rights or remedies under the 
Minnesota Fair Labor Standards Act, the Minnesota Prevailing Wage Act and certain provisions of Minn. Stat., 
Chapter 181, Payment of Wages Act, including filing a complaint with DLI or telling the employer of the 
employee’s intention to file a complaint. In addition to any other remedies provided by law, an employer that 
violates this subdivision is liable for a civil penalty of $700 to $3,000 for each violation. 

Responsible contractor minimum criteria (amendments to Minn. Stat.  
§ 16C.285) 

The “responsible contractor” requirements have been amended to include Minn. Stat. §§ 181.03 (prohibited 
wage practices and retaliation), 181.101 (payment of wages) and 609.52, subd. 2 (19) (criminal wage theft), in 
the list of laws contractors must verify they are in compliance with and have not violated during the past three 
years to be considered eligible to bid on public contracts. 

DLI enforcement authority and penalties for violations (amendments to 
Minn. Stat. §§ 175.20, 177.27, 177.30 and 181.101) 

The application of remedies under existing law was clarified and penalty amounts were increased for repeated 
violations. The commissioner’s enforcement authority was also clarified and expanded. 

Commissioner enforcement authority 

• Enter and inspect places of employment without unreasonable delay to carry out purposes of Minn. Stat., 
Chapters 177, 181, 181A and 184. 

• Apply for an inspection order in district court in the county where the place of employment is located to 
require employer to permit entry of the commissioner or an authorized representative if the entry has been 
denied. 

• Interview non-management employees in private regarding an investigation. 
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Clarification of remedies application, increase in penalties for repeated violations 

• For the failure to pay wages or commissions as required under Minn. Stat. § 181.101, the new law clarifies 
the commissioner may order the employer to: 
1. Pay wages or commissions owed to an employee. 
2. Pay an amount equal to the wages or commissions owed as liquidated damages. 
3. Pay compensatory damages incurred by an employee. 
4. Cease and desist in the violative practice. 
5. Pay a civil penalty for repeated or willful violations. 
 
The commissioner may also now order an employer to pay a penalty equal to either the employee’s average 
daily wages earned or an amount equal to 1/15 of the commissions earned for each day payment is not 
made in accordance with the commissioner’s order. 

• Penalize an employer up to $5,000 for each repeated failure to submit or deliver records to the 
commissioner as required by law. 

• Penalize an employer up to $5,000 for each repeated failure to keep and maintain records as required by 
law. 

Commissioner required to share enforcement action information 
(amendments to Minn. Stat. § 177.27) 

DLI, its commissioner or its authorized representative shall provide a copy of an order to comply issued to an 
employer and the disposition of the order or the data set out in the order to comply and its disposition to the 
following entities: 

• A licensing or regulatory authority of one or more state agencies or agencies of political subdivision to which 
the employer is subject. 

• A public contracting authority with which the employer is party to a public contract. 
• The employees whose interests are affected by the order. 

Attorney general enforcement authority (new Minn. Stat. §§ 177.45 and 
181.1721) 

The Minnesota Attorney General’s Office, in addition to the Department of Labor and Industry, has the authority 
to enforce Minn. Stat., Chapters 177 (Minnesota Fair Labor Standards Act and Prevailing Wage Act) and 181 
(Payment of Wages Act) under Minn. Stat. § 8.31. 

Misdemeanor violations (amendment to Minn. Stat. § 177.32) 

Under existing law, an employer found to have hindered or delayed the commissioner in the performance of 
duties required under the Minnesota Fair Labor Standards Act or the Prevailing Wage Act was guilty of a 
misdemeanor. The new Wage Theft Law adds that any employer hindering or delaying the commissioner in the 
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performance of duties required under Minn. Stat. §§ 181.01 to 181.723 or 181.79 is also guilty of a 
misdemeanor. 

Crime of “wage theft” and criminal sanctions for committing “wage theft” 
(amendments to Minn. Stat. § 609.52) 

The crime of “wage theft” occurs when an employer, with intent to defraud: 

• Fails to pay an employee all wages, salary, gratuities, earnings or commissions at the employee’s rate or 
rates of pay or at the rate or rates required by law, whichever is greater. 

• Directly or indirectly causes any employee to give a receipt for wages for a greater amount than that actually 
paid to the employee for services rendered. 

• Directly or indirectly demands or receives from any employee any rebate or refund from the wages owed 
the employee under contract of employment with the employer. 

• Makes or attempts to make it appear in any manner that the wages paid to any employee were greater than 
the amount actually paid to the employee. 

“Employer” is defined as “any individual, partnership, association, corporation, business trust, or any person or 
group of persons acting directly or indirectly in the interest of an employer in relation to an employee.”  

“Employee” is defined as “any individual employed by an employer.” 

“Wage theft” has been added to the criminal definition of theft under Minn. Stat. § 609.52, subd. 2(19), and 
sanctions for committing wage theft are: 

• Imprisonment for not more than 20 years, payment of a fine of not more than $100,000 or both if the value 
of the wages stolen is more than $35,000. 

• Imprisonment for not more than 10 years, payment of a fine of not more than $20,000 or both if the value 
of the wages stolen exceeds $5,000. 

• Imprisonment for not more than five years, payment of a fine of not more than $10,000 or both if the value 
of wages stolen is more than $1,000 but not more than $5,000. 

• Imprisonment for not more than one year, payment of a fine of not more than $3,000 or both if the value of 
the property or services stolen is more than $500 but not more than $1,000. 

When determining the value of the wages stolen, the law allows for the amount of employee wages that were 
stolen through wage theft to be aggregated within any six-month period. 
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Adopted:                              MSBA/MASA Model Policy 516
Orig. 1995

Revised:                               Rev. 2019

516 STUDENT MEDICATION

[Note: The necessary provisions for complying with Minn. Stat. §§ 121A.22, 
Administration of Drugs and Medicine, 121A.221, Possession and Use of Asthma 
Inhalers by Asthmatic Students, and 121A.222, Possession and Use of Nonprescription 
Pain Relievers by Secondary Students are included in this policy.  The statutes do not 
regulate administration of drugs and medicine for students age 18 and over or other 
nonprescription medications.  Please note that §121A.22 does not require school 
districts to apply the administration of medication rule to drugs or medicine used off 
school grounds, drugs or medicines used in connection with athletics or extra-
curricular activities, and drugs and medicines that are used in connection with 
activities that occur before or after the regular school day.]

I. PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when 
administering nonemergency prescription medication to students at school.

II. GENERAL STATEMENT OF POLICY

The school district acknowledges that some students may require prescribed drugs or 
medication during the school day.  The school district’s licensed school nurse, trained 
health clerk, principal, or teacher will administer prescribed medications, except any form 
of medical cannabis, in accordance with law and school district procedures.

III. REQUIREMENTS

A. The administration of prescription medication or drugs at school requires a 
completed signed request from the student’s parent.  An oral request must be 
reduced to writing within two school days, provided that the school district may 
rely on an oral request until a written request is received.

B. An “Administrating Prescription Medications” form must be completed annually 
(once per school year) and/or when a change in the prescription or requirements 
for administration occurs.  Prescription medication as used in this policy does not 
include any form of medical cannabis as defined in Minn. Stat. § 152.22, Subd. 6.

C. Prescription medication must come to school in the original container labeled for 
the student by a pharmacist in accordance with law, and must be administered in a 
manner consistent with the instructions on the label.

D. The school nurse may request to receive further information about the 
prescription, if needed, prior to administration of the substance.
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E. Prescription medications are not to be carried by the student, but will be left with 
the appropriate school district personnel.  Exceptions to this requirement are: 
prescription asthma medications self-administered with an inhaler (See Part J.5. 
below), and medications administered as noted in a written agreement between 
the school district and the parent or as specified in an IEP (individualized 
education program), Section 504 plan, or IHP (individual health plan).

F. The school must be notified immediately by the parent or student 18 years old or 
older in writing of any change in the student’s prescription medication 
administration. A new medical authorization or container label with new 
pharmacy instructions shall be required immediately as well.

G. For drugs or medicine used by children with a disability, administration may be as 
provided in the IEP, Section 504 plan or IHP.

H. The school nurse, or other designated person, shall be responsible for the filing of 
the Administering Prescription Medications form in the health records section of 
the student file.  The school nurse, or other designated person, shall be responsible 
for providing a copy of such form to the principal and to other personnel 
designated to administer the medication.

I. Procedures for administration of drugs and medicine at school and school 
activities shall be developed in consultation with a school nurse, a licensed school 
nurse, or a public or private health organization or other appropriate party (if 
appropriately contracted by the school district under Minn. Stat. § 121A.21).  The 
school district administration shall submit these procedures and any additional 
guidelines and procedures necessary to implement this policy to the school board 
for approval.  Upon approval by the school board, such guidelines and procedures 
shall be an addendum to this policy.

J. Specific Exceptions:

1. Special health treatments and health functions such as catheterization, 
tracheostomy suctioning, and gastrostomy feedings do not constitute 
administration of drugs and medicine;

2. Emergency health procedures, including emergency administration of 
drugs and medicine are not subject to this policy;

3. Drugs or medicine provided or administered by a public health agency to 
prevent or control an illness or a disease outbreak are not governed by this 
policy;

4. Drugs or medicines used at school in connection with services for which a 
minor may give effective consent are not governed by this policy;

5. Drugs or medicines that are prescription asthma or reactive airway disease 
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medications can be self-administered by a student with an asthma inhaler 
if:

a. the school district has received a written authorization from the 
pupil’s parent permitting the student to self-administer the 
medication;

b. the inhaler is properly labeled for that student; and

c. the parent has not requested school personnel to administer the 
medication to the student.

The parent must submit written authorization for the student to self-
administer the medication each school year. In a school that does not have 
a school nurse or school nursing services, the student’s parent or guardian 
must submit written verification from the prescribing professional which 
documents that an assessment of the student’s knowledge and skills to 
safely possess and use an asthma inhaler in a school setting has been 
completed.

If the school district employs a school nurse or provides school nursing 
services under another arrangement, the school nurse or other appropriate 
party must assess the student’s knowledge and skills to safely possess and 
use an asthma inhaler in a school setting and enter into the student’s 
school health record a plan to implement safe possession and use of 
asthma inhalers;

6. Medications:

a. that are used off school grounds;

b. that are used in connection with athletics or extracurricular 
activities; or

c. that are used in connection with activities that occur before or after 
the regular school day 

are not governed by this policy.

[Note:  The provisions of paragraph 6 are optional and the school board 
may choose to include or exclude any of the provisions specified.]

7. Nonprescription Medication.  A secondary student may possess and use 
nonprescription pain relief in a manner consistent with the labeling, if the 
school district has received written authorization from the student’s parent 
or guardian permitting the student to self-administer the medication.  The 
parent or guardian must submit written authorization for the student to 
self-administer the medication each school year.  The school district may 
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revoke a student’s privilege to possess and use nonprescription pain 
relievers if the school district determines that the student is abusing the 
privilege.  This provision does not apply to the possession or use of any 
drug or product containing ephedrine or pseudoephedrine as its sole active 
ingredient or as one of its active ingredients.  Except as stated in this 
paragraph, only prescription medications are governed by this policy.

[Note:  School districts should consult with licensed medical and nursing 
personnel to address whether nonprescription medications will be allowed at 
elementary schools and whether and under what conditions school personnel 
will participate in storing or administering nonprescription medications.]

8. At the start of each school year or at the time a student enrolls in school, 
whichever is first, a student’s parent, school staff, including those 
responsible for student health care, and the prescribing medical 
professional must develop and implement an individualized written health 
plan for a student who is prescribed epinephrine auto-injectors that enables 
the student to:

a. possess epinephrine auto-injectors; or

b. if the parent and prescribing medical professional determine the 
student is unable to possess the epinephrine, have immediate 
access to epinephrine auto-injectors in close proximity to the 
student at all times during the instructional day.

The plan must designate the school staff responsible for implementing the 
student’s health plan, including recognizing anaphylaxis and administering 
epinephrine auto-injectors when required, consistent with state law.  This 
health plan may be included in a student’s § 504 plan.

9. A student may possess and apply a topical sunscreen product during the 
school day while on school property or at a school-sponsored event 
without a prescription, physician’s note, or other documentation from a 
licensed health care professional.  School personnel are not required to 
provide sunscreen or assist students in applying sunscreen.

K. “Parent” for students 18 years old or older is the student.

L. Districts and schools may obtain and possess epinephrine auto-injectors to be 
maintained and administered by school personnel to a student or other individual 
if, in good faith, it is determined that person is experiencing anaphylaxis 
regardless of whether the student or other individual has a prescription for an 
epinephrine auto-injector.  The administration of an epinephrine auto-injector in 
accordance with this section is not the practice of medicine.

A district or school may enter into arrangements with manufacturers of 
epinephrine auto-injectors to obtain epinephrine auto-injectors at fair-market, free, 
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or reduced prices.  A third party, other than a manufacturer or supplier, may pay 
for a school’s supply of epinephrine auto-injectors.

Legal References: Minn. Stat. § 13.32 (Student Health Data)
Minn. Stat. § 121A.21 (Hiring of Health Personnel)
Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)
Minn. Stat. § 121A.221 (Possession and Use of Asthma Inhalers by 
Asthmatic Students)
Minn. Stat. § 121A.222 (Possession and Use of Nonprescription Pain 
Relievers by Secondary Students)
Minn. Stat. § 121A.2205 (Possession and Use of Epinephrine Auto-
Injectors; Model Policy)
Minn. Stat. § 121A.2207 (Life-Threatening Allergies in Schools; Stock 
Supply of Epinephrine Auto-Injectors)
Minn. Stat. § 121A.223 (Possession and Use of Sunscreen)
Minn. Stat. § 151.212 (Label of Prescription Drug Containers)
Minn. Stat. § 152.22 (Medical Cannabis; Definitions)
Minn. Stat. § 152.23 (Medical Cannabis; Limitations)
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education 
Improvement Act of 2004)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

Cross References: MSBA/MASA Model Policy 418 (Drug-Free Workplace/Drug-Free 
School)
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Adopted:                              MSBA/MASA Model Policy 531
Orig. 2003

Revised:                               Rev. 2003

531 THE PLEDGE OF ALLEGIANCE

[Note: Recitation of the Pledge of Allegiance by students and instruction of students as 
provided in this policy are required by statute.  Also, the statement in Part III., below, must be 
included in the student handbook or a policy guide.  A local school board or a charter school 
board of directors may waive these statutory requirements by a majority vote taken annually.  
If the local school board or charter school board of directors waives the requirement to recite 
the Pledge of Allegiance, it may adopt a district or school policy regarding the reciting of the 
Pledge of Allegiance.]

I. PURPOSE

The school board recognizes the need to display an appropriate United States flag and to 
provide instruction to students in the proper etiquette, display, and respect of the flag.  
The purpose of this policy is to provide for recitation of the Pledge of Allegiance and 
instruction in school to help further that end.

II. GENERAL STATEMENT OF POLICY

Students in this school district shall recite the Pledge of Allegiance to the flag of the 
United States of America one or more times each week.  The recitation shall be 
conducted:

A. By each individual classroom teacher or the teacher’s surrogate; or

B. Over a school intercom system by a person designated by the school principal or 
other person having administrative control over the school.

III. EXCEPTIONS

Anyone who does not wish to participate in reciting the Pledge of Allegiance for any 
personal reasons may elect not to do so.  Students and school personnel must respect 
another person’s right to make that choice.

IV. INSTRUCTION

Students will be instructed in the proper etiquette toward, correct display of, and respect 
for the flag, and in patriotic exercises.
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Legal References: Minn. Stat. § 121A.11, Subd. 3 (Pledge of Allegiance)
Minn. Stat. § 121A.11, Subd. 4 (Instruction)

Cross References:
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