
Times listed on the agenda below are only estimates and may be adjusted.

 OPEN SESSION
 
 6:30     Call to Order 

          Native Land Acknowledgement 
 
          Flag Salute
 

             Minutes - November 17, 2022
 
             Consent Agenda

          A. Employment Changes
          B. Policy Revisions
          C. Policy Revisions - Ad Hoc Committee
          D. Preschool Promise Curriculum
          E. Travel Request - Milwaukie High School Girls Basketball
          F. Travel Request - Rex Putnam High School Girls Basketball
          G. Travel Request - Sabin-Schellenberg Professional Technical Center 
Construction Group
 

 6:35     Community Comments
 
 6:50     1.  North Clackamas Education Association (NCEA) Featured Educator
 
 7:05     2.  New Urban High School - School Presentation
                    Presenter: Petra Callin
 
 7:25     3.  Board Reports
 
 7:40     4.  Superintendent Evaluation Process - Discussion/Action
                    Presenter: Mitzi Bauer
 
 7:55     5. Oregon School Board Election - Action
                    Presenter: Mitzi Bauer
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 8:05          Adjourn
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Native Land Acknowledgment

We acknowledge the land on which we sit and which we call the North Clackamas

School District rests on the traditional and indigenous lands and village sites of the

Native peoples of the Kalapuya, Chinook, Molalla, and the Clackamas. We take this

opportunity to offer gratitude for the ability to learn, work, and be a community on

this land, and we offer thanks to the original caretakers of this region. We recognize

the historic policies of colonization, genocide, relocation, and assimilation that

affected Indigenous and Native families both past and present and that will affect

those in the future, and honor the resilience and revitalization of our Indigenous and

Native communities. We pay our respects to the Elders, both past and present, who

have been the stewards of this land throughout the generations.

Adopted 6/4/2020
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NORTH CLACKAMAS SCHOOL DISTRICT 12
CLACKAMAS COUNTY, OREGON

MINUTES — BOARD OF DIRECTORS MEETING
November 17, 2022

Zoom

Executive Session With due notice having been given and a quorum present, Chair Mitzi Bauer
convened executive session under ORS 192.660(2)(f), at 5:04 p.m. with the
following members present:

Mitzi Bauer _ Chair
Jena Benologa – Vice Chair
Orlando Perez – Director
Steven Schroedl _ Director
Libra Forde _ Director
Tory McVay _ Director (joined during open session)
Kathy Wai _ Director
Shay James – Superintendent
Donna Collingwood – Board Secretary

Also present were Ivonne Dibblee, Tiffany Shireman, Cindy Detchon, Michelle Riddell,
and Jollee Patterson.

Legal Counsel - The Board consulted with Jollee Patterson under (ORS 192.660(2)(f)
to consider information or records that are exempt by law from public inspection.

Executive session was adjourned at 5:18 p.m.

Work Session Chair Mitzi Bauer convened work session at 5:30 p.m.

Ad Hoc Board Committee- Interim Report - Chief of Staff Tiffany Shireman and Legal
Counsel Jollee Patterson reviewed proposed policy changes and discussed the next
steps for the Ad Hoc Board Committee.

Work session was adjourned at 6:18 p.m.

Open Session Chair Mitzi Bauer convened open session at 6:31 p.m

Present, in addition to those in the executive session and work session, were Matt
Makara, Khaliyah Williams-Rodriguez, Mayra Gomez, Tammy O’Neill, Joe Bridgeman,
and Petra Callin.

Vice Chair Benologa read the Native Land Acknowledgement. Chair Bauer led the
Pledge of Allegiance.

Minutes – Regular Meeting, November 17, 2022 22
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R22/23-32 Minutes – Kathy Wai moved, Steven Schroedl seconded the motion to approve the
minutes of the regular Board Meeting held October 27, 2022.

Motion passed unanimously, 6-0. Tory McVay was not present at time of vote.

R22/23-33 Minutes – Jena Benologa moved, Kathy Wai seconded the motion to approve the
minutes of the special Board Meeting held November 3, 2022.

Motion passed unanimously, 6-0. Tory McVay was not present at time of vote.

R22/23-34 Consent Agenda – Steven Schroedl moved, Jena Benologa seconded the motion to
adopt the consent agenda as recommended:

Employment Changes - Approve employment changes as listed, with a copy of
the list made as part of the official minutes, as recommended by the Executive
Director of Human Resources:

− Administration terminations, Licensed appointments and terminations

Travel Permission Request -

- Grant permission for 27 students from Adrienne C. Nelson High School
to travel to Anaheim, CA, February 24-28, 2023.

Travel Permission Request -

- Grant permission for 15 students from Adrienne C. Nelson High School
to travel to Medford, OR, December 26-29, 2022.

Travel Permission Request -

- Grant permission for 12 students from Milwaukie High School to travel
to San Diego, CA, December 26-30, 2022.

Travel Permission Request -

- Grant permission for 28 students from Sabin-Schellenberg Professional
Technical Center to travel to Otis, OR, December 16-19, 2022.

Travel Permission Request -

- Grant permission for 12 students from Adrienne C. Nelson High School
to travel to Phoenix, AZ, December 26-31, 2022.

Motion passed unanimously, 6-0. Tory McVay was not present at time of vote.

Community Comments -

- Michael and Jennifer Corbus (on behalf of their daughter Kylie Corbus),
Milwaukie, spoke regarding recent events at their childrens’ school.
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- Zoya Morgan, Milwaukie, spoke regarding ideology at their school.

- Angela Pederson, Oregon City, spoke regarding library materials in schools.

- Amanda Allen, Clackamas, spoke regarding curriculum in schools.

North Clackamas Education Association (NCEA) Featured Educator - NCEA
Representative, Michelle Arko, recognized Craig Anderson and Nicole Nix, Special
Education Physical Therapy Team, as the NCEA Featured Educators of November.

Oak Grove Elementary - School Presentation - Executive Director of Elementary
Programs Khaliyah Williams-Rodriguez, Principal of Oak Grove Elementary Heidi
Dodge, Assistant Principal of Oak Grove Elementary Sara Westersund, Instructional
Coach Beth Barakat, 1st Grade Teacher Rachel Wong, and Transitional Learning
Center Teacher Nevi Ball gave a presentation on Oak Grove Elementary.  The
presentation included welcome and introductions, highlights at Oak Grove Elementary,
student identity and student voice, goals for students, work staff has done, and next
steps.  Questions and comments from the Board were addressed.

Board Reports - Board members made brief reports on activities and events they had
attended.

Preschool Promise Curriculum - Executive Director of Elementary Programs Khaliyah
Williams-Rodriguez and Early Learning Coordinator Jen Kempf-Burkart presented for
future Board approval of the proposed preschool instructional materials within our
Preschool Promise classroom at Oak Grove Elementary.

Policy Revisions - Chief of Staff Tiffany Shireman presented revisions to the following
policies as recommended by the Policy Review Committee:

GCQB – Research, revision of policy language and an addition to, and updates of
the legal references.
IK – Academic Achievement, revised to align with OAR 581-022-2270.
JEA – Compulsory Attendance, recent changes to compulsory attendance
removing the Class C violation and related fees, court costs and fines associated
with juvenile delinquency matters (Senate Bill 817, 2021).
JGAB – Use of Constraint or Seclusion, recommended to add mention of
prohibition of seclusion cells.

Oregon School Boards Association Election - the Board discussed the Oregon School
Boards Association (OSBA) ballot items.

Quarterly Financials - Executive Director of Finance and Business Services  presented a
quarterly report containing information about the investment portfolio as of
September 30, 2022.
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Budget Committee Appointments -

R22/23-35 Tory McVay nominated April Dobson for Position 8 on North Clackamas School
District’s Budget Committee.

Nomination passed unanimously, 7-0.

R22/23-36 Tory McVay nominated Angeline Hill for Position 9 on North Clackamas School
District’s Budget Committee.

Nomination passed unanimously, 7-0.

R22/23-37 Orlando Perez nominated Nicole Woodfill for Position 12 on North Clackamas School
District’s Budget Committee.

Nomination passed, 4-3.

Tory McVay nominated Maureen Hinman for Position 12 on North Clackamas School
District’s Budget Committee.

Nomination did not pass, 3-4.

R22/23-38 Bulk Phone Purchase - Tory McVay moved, Libra Forde seconded the motion to
approve the purchase of Cisco Phones from CVE Technologies for a total not to
exceed amount of $213,923.00.

Motion passed, 6-1, with Steven Schroedl voting against.

R22/23-39 Special Education Evaluation Contract Award - Tory McVay moved, Kathy Wai
seconded the motion to approve awarding a contract to Presence Learning for special
education evaluation services not to exceed $300,000.00.

Motion passed unanimously, 6-0. Steven Schroedl abstained from voting.

There being no further business to come before the Board, the meeting adjourned at
8:42 p.m.

Unapproved
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POLICY REVISIONS CONSENT B 
 December 8, 2022 
  
 
   
RECOMMENDATION: 
Approval of the attached policy revisions of NCSD Board Policies GCQB, IK, JEA, and JGAB. 
 
 
REASON FOR BOARD CONSIDERATION: 
The Superintendent’s Policy Review Team, with representation of both staff and Board, 
reviewed and supports the following policy revisions. 
 
 
BUDGET IMPACT/SOURCE OF FUNDS: 
There are no known or anticipated increases to costs with the proposed policy change. 
 
 
ATTACHMENTS: 
Drafts of the following policies to review:  
 

Policy Title Reason 

GCQB Research OSBA August 2022 Update, revision of policy language 
and an addition to, and updates of the legal references. 

IK Academic Achievement OSBA August 2022 Update, revised to align with OAR 
581-022-2270. 

JEA Compulsory Attendance OSBA August 2022 Update, recent changes to compulsory 
attendance removing the Class C violation and related 
fees, court costs and fines associated with juvenile 
delinquency matters (Senate Bill 817, 2021) 

JGAB Use of Restraint or Seclusion OSBA August 2022 Update, recommended to add mention 
of prohibition of seclusion cells. 

 
 
PRESENTER / STAFF CONTACT: 
Tiffany Shireman, Chief of Staff 
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 Research – GCQB 
1-1 

 

 
Code: GCQB 
Adopted: 7/03/13 
 

Research 
 
District staff are encouraged to participate in research for the development and improvement of education. 
Staff who propose to engage in research, e.g., study toward advanced work or for use in classroom 
instruction, using district resources or students, will submit a proposal to the superintendent or designee 
for approval prior to commencing such research. If approved, and the study results in material or practices 
which may be useful to other district staff, such will be reviewed by administration and may be made 
available for distribution throughout the district as determined by administration. For the protection of all 
concerned, privacy rights of students or other individuals involved in such research must be protected. 
 
Research which is conducted by or for a nondistrict individual or organization must be approved by the 
superintendent or designee. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 332.107
 
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (2022). 
Protection of Pupil Rights, 20 U.S.C. § 1232h (2018); Student Rights in Research, Experimental Programs and Testing, 34 
C.F.R. Part 98 (2022). 
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 Academic Achievement** – IK 
1-2 

 

 
Code: IK 
Adopted: 1/08/09 
Revised/Readopted: 9/20/12; 1/08/15 
Orig. Code: IK 
 

Academic Achievement** 
 
The Board believes it is important that teachers have as much accurate knowledge of student achievement 
as possible to assess students’ needs and growth; thus, a sharing of information among parent, teacher and 
student is essential. 
 
The district shall ensure that all students have the opportunity to demonstrate progress toward mastery of 
the knowledge and skills of the student’s current grade level or course content level. Students who have 
not yet met or who exceed all of the standards at any grade level, will be offered additional services or 
alternative educational or public school options. 
 
The Board directs staff to follow these guidelines in measuring and determining student progress: 
 
1. Parents and students will be informed at least annually, progress toward achieving the academic 

content standards, including but not limited to: 

a. Information on progress in each subject area to meet or exceed the academic content standards 
at the student’s current grade level or course content level, including major goals used to 
determine the information; 

b. Specific evidence of student progress toward mastery of a continuum of academic knowledge 
and skills (academic content standards) of a subject area, upon request from a parent; 

c. Student scores on all state and local assessments indicating any of the requirements that have 
been waived for the district or the individual and time periods for the waiver; and 

d. Student progress toward completion of diploma requirements to parents of students in grades 
9-12, including credits earned, demonstration of extended application and demonstration of the 
Essential Skills. 

2. Parents will be alerted and conferred with as soon as possible when a student’s performance or 
attitude becomes unsatisfactory or shows marked or sudden deterioration; 

3. Grades and/or portfolio content assessment will be based upon academic performance and will not 
include student attitude. Grades will not be used for disciplinary purposes. Absenteeism or 
misconduct shall not be the sole criterion for the reduction of a student’s grade. 

4. At comparable levels, the school system will strive for consistency in grading and reporting except 
when this consistency is inappropriate for certain classes or certain students; 

5. When no grades are given but the student is evaluated in terms of progress, the school staff will 
show whether the student is achieving course requirements at the student’s current grade level; 
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 Academic Achievement** – IK 
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6. The staff will take particular care to explain to students the meaning of marks and symbols used to 
reflect student performance. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 107.154 
ORS 329.485 

ORS 343.295 
OAR 581-021-0022 

OAR 581-022-2260 
OAR 581-022-2270
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 Compulsory Attendance** – JEA 
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Code: JEA 
Adopted: 3/01/01 
Revised/Readopted: 1/17/13; 5/02/13; 6/23/16; 

3/22/18; 12/12/19; 8/27/20 
Orig. Code: JEA 
 

Compulsory Attendance** 
 
Except when exempt by Oregon law, all children between ages 6 and 18 who have not completed the 12th 
grade are required to regularly attend a public, full-time school during the entire school term. Persons 
having legal control of a child between the ages 6 and 18, who has not completed the 12th grade, are 
required to have the child attend and maintain the child in regular attendance during the entire school term. 
 
All children five years of age who have been enrolled in a public school are required to attend regularly 
while enrolled in the public school. 
 
Persons having legal control of a child, who is five years of age and has enrolled the child in a public 
school, are required to have the child attend and maintain the child in regular attendance during the school 
term. 
 
Attendance supervisors shall monitor and report any violation of the compulsory attendance law to the 
superintendent or designee.  
 
The district will develop procedures for issuing a citation. 
 
A parent who is not supervising their child by requiring school attendance may also be in violation of 
Oregon Revised Statute (ORS) 163.577(1)(c); failing to supervise a child is a Class A violation. 
 
Exemptions from Compulsory School Attendance 
 
In the following cases, children shall not be required to attend public, full-time schools: 
 

1.  Children being taught in a private or parochial school in courses of study usually taught in 
kindergarten through grade 12 in the public schools, and in attendance for a period equivalent to 
that required of students attending public schools. 
 

2.  Children proving to the Board’s satisfaction that they have acquired equivalent knowledge to that 
acquired in the courses of study taught in kindergarten through grade 12 in the public schools. 

 
3. Children who have received a high school diploma or a modified diploma. 

 
4.  Children being taught, by a private teacher, the courses of study usually taught in kindergarten 

through grade 12 in the public school for a period equivalent to that required of students 
attending public schools. 
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 Compulsory Attendance** – JEA 
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5.  Children being educated in the home by a parent, or private teacher: 
 

a. When a student is taught or is withdrawn from a public school to be taught by a parent or 
private teacher, the parent or teacher must notify the Clackamas Education Service District 
(ESD) in writing within 10 days of such occurrence. In addition, when a home-schooled 
student moves to a new ESD, the parent shall notify the new ESD in writing, within 10 days, 
of the intent to continue home schooling. The ESD shall acknowledge receipt of any 
notification in writing within 90 days of receipt of the notification. The ESD is to notify, at 
least annually, school districts of home-schooled students who reside in their district; 

b. Each child being taught by a parent or private teacher shall be examined no later than August 
15, following grades 3, 5, 8 and 10: 

 
(1) If the student was withdrawn from public school, the first examination shall be 

administered at least 18 months after the date the student withdrew; 
(2) If the child never attended public or private school, the first examination shall be 

administered prior to the end of grade 3. 
(3) Procedures for homeschooling students with disabilities are set out in Oregon 

Administrative Rule (OAR) 581-021-0029; 
 

c. Examinations testing each child shall be from the list of approved examinations from the State 
Board of Education; 

d. The examination must be administered by a neutral, individual qualified to administer tests on 
the approved list provided by the Oregon Department of Education; 

e. The person administering the examination shall score the examination and report the results to 
the parent. Upon request of the ESD superintendent, the parent shall submit the results of the 
examination to the ESD; 

f. All costs for the test instrument, administration and scoring are the responsibility of the parent; 
g. In the event the ESD superintendent finds that the child is not showing satisfactory educational 

progress, the ESD superintendent shall follow the guidelines in Oregon Revised Statutes and 
Oregon Administrative Rules. 

 
6.  Children whose sixth birthday occurred on or before September 1 immediately preceding the 

beginning of the current school year, if the parent notified the child’s resident district in writing 
that the parent is delaying the enrollment of their child for one school year to better meet the 
child’s needs for cognitive, social or physical development, as determined by the parent. 

 
7.  Children who are present in the United States on a nonimmigrant visa and who are attending a 

private, accredited English language learner program in preparation for attending a private high 
school or college.  

 
8. Children excluded from attendance as provided by law. 

 
9.  Children who are eligible military children1 are exempt up to 10 days after the date of military 

transfer or pending transfer indicated in the official military order. 
 

 
1 “Military child” means a child who is in a military family covered by the Interstate Compact on Educational Opportunity for 
Military Children, as determined under rules adopted by the State Board of Education. 
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10. An exemption may be granted to the parent of any child 16 or 17 years of age who is lawfully 
employed full-time, or who is lawfully employed part-time and enrolled in school, a community 
college or an alternative education program as defined in ORS 336.615. 

 
An exemption may be granted to any child who is an emancipated minor or who has initiated the 
procedure for emancipation under ORS 419B.550 - 419B.558. 

 
** As used in this policy, the term parent includes legal guardian or person in a parental relationship. The status and duties of a 
legal guardian are defined in ORS 125.005 (4) and 125.300 - 125.325. The determination of whether an individual is acting in a 
parental relationship, for purposes of determining residency, depends on the evaluation of the factors listed in ORS 419B.373. 
The determination for other purposes depends on evaluation of those factors and a power of attorney executed pursuant to ORS 
109.056. For special education students, parent also includes a surrogate parent, an adult student to whom rights have 
transferred and foster parent as defined in OAR 581-015-2000. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 153.018 
ORS 163.577 
ORS 339.010 - 339.095 
ORS 339.139 

ORS 339.990 
ORS 807.065 
ORS 807.066 
OAR 581-021-0026 

OAR 581-021-0029 
OAR 581-021-0076 
OAR 581-021-0077

Cross Reference(s): 
 
IGBHC - Alternative Education Programs Notification 
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 Use of Restraint or Seclusion** – JGAB 
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Code: JGAB 
Adopted: 9/20/07 
Revised/Readopted: 4/19/12; 2/13/14; 4/24/14;  

8/28/14; 9/12/19; 7/02/20 
Orig. Code: JGAB 
 

Use of Restraint or Seclusion** 
 
The Board is dedicated to the development and application of best practices within the district’s public 
educational/behavioral programs. The Board establishes this policy and its administrative regulation to 
define the circumstances that must exist and the requirements that must be met prior to, during, and after 
the use of restraint or seclusion as an intervention with district students. 
 
The use of the following types of restraint on a student in the district is prohibited: 
 
1. Chemical restraint. 

2. Mechanical restraint. 

3. Prone restraint. 

4. Supine restraint. 

5. Any restraint that involves the intentional and nonincidental use of a solid object1, including a wall 
or the floor, to impede a student’s movement, unless the restraint is necessary to prevent an 
imminent life-threatening injury or to gain control of a weapon. 

6. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat. 

7. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the 
restraint is necessary for the purpose of extracting a body part from a bite. 

8. Any restraint that impedes, or creates a risk of impeding, breathing. 

9. Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on 
a student’s neck, throat, genitals or other intimate parts. 

10. Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on 
the stomach or back by a knee, foot or elbow bone. 

11. Any action designed for the primary purpose of inflicting pain. 

 
1 The use of a solid object, including furniture, a wall, or the floor, by district staff performing a restraint is not prohibited if the 
object is used for the staff’s own stability or support while performing the restraint and not as a mechanism to apply pressure 
directly to the student’s body. 
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The use of a seclusion cell is prohibited. 

Restraint or seclusion may not be used for discipline, punishment, retaliation or convenience of staff, 
contractors or volunteers of the district. 

Restraint may be imposed on a student in the district only under the following circumstances: 

1. The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily 
injury to the student or others; and 

2. Less restrictive interventions would not be effective. 

Seclusion may be used on a student in the district only under the following circumstances: 

1. The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the 
student or others; and 

2. Less restrictive interventions would not be effective. 

If restraint or seclusion is used on a student, by trained staff or other staff available in the case of an 
emergency when trained staff are not immediately available due to the unforeseeable nature of the 
emergency, e.g., teacher, administrator, or counselor, it will be used only for as long as the student’s 
behavior poses a reasonable risk of imminent and substantial physical or bodily injury to the student or 
others and less restrictive interventions would not be effective. Students will be continuously monitored by 
staff for the duration of the restraint or seclusion. 

Definitions 
 
1. “Restraint” means the restriction of a student’s actions or movements by holding the student or using 

pressure or other means.  

“Restraint” does not include:  

a. Holding a student’s hand or arm to escort the student safely and without the use of force from 
one area to another;  

b. Assisting a student to complete a task if the student does not resist the physical contact; or 
c. Providing reasonable intervention with the minimal exertion of force necessary if the 

intervention does not include a restraint prohibited under Oregon Revised Statute (ORS) 
339.288 and the intervention is necessary to: 

(1) Break up a physical fight; 
(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety, 

including running in front of a vehicle or climbing on unsafe structures or objects; or 
(3) Effectively protect oneself or another from an assault, injury or sexual contact with the 

minimum physical contact necessary for protection.  

2. “Seclusion” means the involuntary confinement of a student alone in a room from which the student 
is physically prevented from leaving. Seclusion includes, but is not limited to, the involuntary 
confinement of a student alone in a room with a closed door, whether the door is locked or unlocked. 

“Seclusion” does not include the removal of a student for a short period of time to provide the 
student with an opportunity to regain self-control if the student is in a setting from which the student 

16



 

 Use of Restraint or Seclusion** – JGAB 
3-5 

 

is not physically prevented from leaving, or a student being left alone in a room with a closed door 
for a brief period of time if the student is left alone for a purpose that is unrelated to the student’s 
behavior. 

3. “Seclusion cell” means a freestanding, self-contained unit that is used to isolate the student from 
other students or physically prevent a student from leaving the unit or cause the student to believe 
that the student is physically prevented from leaving the unit. 

4. “Serious bodily injury” means any significant impairment of the physical condition of a person, as 
determined by qualified medical personnel, whether self-inflicted or inflicted by someone else. 

5. “Substantial physical or bodily injury” means any impairment of the physical condition of a person 
that requires some form of medical treatment. 

6. “Mechanical restraint” means a device used to restrict the movement of a student or the movement 
or normal function of a portion of the body of a student. 

“Mechanical restraint” does not include: 

a. A protective or stabilizing device ordered by a licensed physician; or 
b. A vehicle safety restraint when used as intended during the transport of a student in a moving 

vehicle. 

7. “Chemical restraint” means a drug or medication that is used on a student to control behavior or 
restrict freedom of movement that is not prescribed by a licensed physician or other qualified health 
professional acting under the professional’s scope of practice for standard treatment of the student’s 
medical or psychiatric condition; and administered as prescribed by a licensed physician or other 
qualified health professional acting under the professional’s scope of practice. 

8. “Prone restraint” means a restraint in which a student is held face down on the floor. 

9. “Supine restraint” means a restraint in which a student is held face up on the floor. 

Any student being restrained or secluded within the district whether in an emergency or as a part of a plan 
shall be constantly monitored by staff for the duration of the intervention. Any room used for seclusion of 
a student must meet the standards as outlined in Oregon Administrative Rule (OAR) 581-021-0568. 
 
The district shall utilize the Mandt training program of restraint or seclusion for use in the district. As 
required by state regulation, the selected program shall be one approved by the Oregon Department of 
Education (ODE) and include, but not limited to, positive behavior support, conflict prevention, de-
escalation and crisis response techniques. Any program selected by the district must be in compliance with 
state and federal law with respect to the use of restraint and seclusion. 
 
An annual review of the use of restraint and seclusion during the preceding school year shall be completed 
and submitted to ODE to ensure compliance with district policies and procedures.  
 
The results of the review and annual report shall be documented and shall include at a minimum: 
 
1. The total number of incidents involving restraint; 

2. The total number of incidents involving seclusion; 
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3. The total number of seclusions in a locked room; 

4. The total number of students placed in restraint; 

5. The total number of students placed in seclusion; 

6. The total number of incidents that resulted in injuries or death to students or staff as a result of the 
use of restraint or seclusion; 

7. The total number of students placed in restraint or seclusion more than 10 times in a school year and 
an explanation of what steps have been taken by the district to decrease the use of restraint and 
seclusion for each student; 

8. The total number of restraint or seclusion incidents carried out by untrained individuals; 

1. The demographic characteristics2 of all students upon whom restraint or seclusion was imposed; 

2. The total number of rooms available for use by the district for seclusion of a student and a 
description of the dimensions and design of the rooms. 

This annual report shall be made available to the public at the district’s main office and on the district’s 
website, and to the Board. 
 
At least once each school year the parents of students of the district shall be notified about how to access 
the report. 
 
The district shall investigate all complaints regarding the use of restraint and/or seclusion practices 
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public 
Complaint Procedure. The complaint procedure is available at the district’s administrative office and is 
available on the home page of the district’s website. 
 
The complainant, whether an organization or an individual, may appeal a district’s final decision to the 
Oregon Department of Education pursuant to OAR 581-002-0001 - 581-002-0023. This appeal process is 
identified in administrative regulation KL-AR(1) - Appeal to the Deputy Superintendent of Public 
Instruction. 
 
The superintendent shall develop administrative regulations to carry out the requirements set forth in this 
policy and to meet any additional requirements established by law related to the use, reporting, and written 
documentation of the use of restraint or seclusion by district staff. 
 
** As used in this policy, the term parent includes legal guardian or person in a parental relationship. The status and duties of a 
legal guardian are defined in ORS 125.005 (4) and 125.300 - 125.325. The determination of whether an individual is acting in a 
parental relationship, for purposes of determining residency, depends on the evaluation of the factors listed in ORS 419B.373. 
The determination for other purposes depends on evaluation of those factors and a power of attorney executed pursuant to ORS 
109.056. For special education students, parent also includes a surrogate parent, an adult student to whom rights have 
transferred and foster parent as defined in OAR 581-015-2000. 
 
END OF POLICY 

 
2 Including race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically 
disadvantaged, unless the demographic information would reveal personally identifiable information about an individual 
student. 
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 Use of Restraint or Seclusion** – JGAB 
5-5 

 

 

Legal Reference(s): 
 
ORS 161.205 
ORS 339.250 
ORS 339.285 
ORS 339.288 
ORS 339.291 
ORS 339.294 
ORS 339.297 

ORS 339.300 
ORS 339.303 
 
OAR 581-021-0061 
OAR 581-021-0550 
OAR 581-021-0553 
OAR 581-021-0556 

OAR 581-021-0563 
OAR 581-021-0566 
OAR 581-021-0568 
OAR 581-021-0569 
OAR 581-021-0570 
OAR 581-022-2267 
OAR 581-022-2370

Cross Reference(s): 
 
JGA - Corporal Punishment 
JGB - Detention of Students 
JGDA - Discipline of Students with Disabilities 
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POLICY REVISIONS – AD HOC COMMITTEE CONSENT C 
 December 8, 2022 
  
   
RECOMMENDATION: 
Approval of the attached policy revisions of NCSD Board Policies AC, ACB, ACB-AR, GBEA, 
GBEA-AR, GBNA, GBNA-AR, JFCF, JFCF-AR, KL, and KL-AR and deletion of AC-AR. 
 
REASON FOR BOARD CONSIDERATION: 
The Ad Hoc Board committee, with representation of both staff and Board, reviewed and 
supports the following policy revisions. 
 
BACKGROUND: 

• The Board took action to establish an Ad Hoc Board Committee focused on the review 
and revision of current policies related to complaint and appeal processes on June 9, 
2022. 

 
• The Ad Hoc Board Committee met on the following dates in properly noticed public 

meetings to develop policy revision recommendations: July 27, 2022, October 18, 2022, 
and November 1, 2022. 

 
• An interim report from the Ad Hoc Board Committee, including a first reading of 

proposed policy revisions, was shared with the Board during a work session on 
November 7, 2022. 

 
BUDGET IMPACT/SOURCE OF FUNDS: 
There are no known or anticipated increases to costs with the proposed policy change. 
 
ATTACHMENTS: 
Drafts of the following revised policies to review:  
 

Policy Title Reason 

AC Nondiscrimination As recommended by the Ad Hoc Board Committee. 

AC-AR (Delete) Discrimination Complaint 
Procedure 

ACB Every Student Belongs 

ACB-AR Bias Incident Complaint 
Procedure 

GBEA Workplace Harassment 
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GBEA-AR Workplace Harassment 
Reporting and Procedure 

GBNA Hazing, Harassment, 
Intimidation, Bullying, 
Menacing – Staff 

GBNA-AR Hazing, Harassment, 
Intimidation, Bullying, 
Menacing, Cyberbullying 

JFCF Hazing, Harassment, 
Intimidation, Bullying, 
Menacing, Cyberbullying, Teen 
Dating Violence, Domestic 
Violence – Student 

JFCF-AR Hazing, Harassment, 
Intimidation, Bullying, 
Menacing, Cyberbullying, Teen 
Dating Violence, Domestic 
Violence 

KL Public Complaints 

KL-AR Public Complaints Procedure 

 
 
PRESENTER / STAFF CONTACT: 
Tiffany Shireman, Chief of Staff 
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 Nondiscrimination – AC 
1-2 

 

  
 
Code: AC 
Adopted: 1/20/11 
Revised/Readopted: 11/12/15; 6/25/20; 1/27/22 
 

Nondiscrimination 
 
The district prohibits discrimination and harassment on any basis protected by law, including but not 
limited to, an individual’s perceived or actual race1, color, religion, sex, sexual orientation, gender identity, 
national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, 
economic status, or veterans’ status, or because of the perceived or actual race, color, religion, sex, sexual 
orientation, gender identity, national or ethnic origin, marital status, age, mental or physical disability, 
pregnancy, familial status, economic status, or veterans’ status of any other persons with whom the 
individual associates. 
 
The district prohibits discrimination and harassment in, but not limited to, employment, assignment and 
promotion of personnel; educational opportunities and services offered students; student assignment to 
schools and classes; student discipline; location and use of facilities; educational offerings and materials; 
and accommodating the public at public meetings. 
 
The Board encourages all staff, students, families, and the public to  respect all individuals and the 
diversity of our community. 
 
The superintendent shall appoint individuals at the district to contact on issues concerning the Americans 
with Disabilities Act and Americans with Disabilities Act Amendments Act (ADA), Section 504 of the 
Rehabilitation Act, Titles VI and VII of the Civil Rights Act, Title IX of the Education Amendments, and 
other civil rights or discrimination issues, and notify students, parents, and staff with their names, office 
addresses, and phone numbers. The district will publish complaint procedures providing for prompt and 
equitable resolution of complaints from students, employees and the public, and such procedures will be 
available at the district’s administrative office and available on the home page of the district’s website. 
 
The district prohibits retaliation and discrimination against an individual who has opposed any 
discrimination act or practice; because that person has filed a charge, testified, assisted or participated in 
an investigation, proceeding or hearing; and further prohibits anyone from coercing, intimidating, 
threatening or interfering with an individual for exercising any rights guaranteed under state and federal 
law. 
 
Complaints of discrimination or harassment, based on a legally protected characteristic, will be processed 
as appropriate under the applicable District policy and administrative regulation. 
 
END OF POLICY 

 
Legal Reference(s): 
 
ORS 174.100 

 
1 Includes discriminatory use of a Native American mascot pursuant to OAR 581-021-0047. Race also includes physical 
characteristics that are historically associated with race, including but not limited to natural hair, hair texture, hair type and 
protective hairstyles as defined by ORS 659A.001 (as amended by House Bill 2935 (2021)). 

ORS 192.630 ORS 326.051(1)(e) 
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 Nondiscrimination – AC 
2-2 

 

ORS 408.230 
ORS 659.805 
ORS 659.815 
ORS 659.850 - 659.860 
ORS 659.865 
ORS 659A.001 
ORS 659A.003 
ORS 659A.006 
ORS 659A.009 

ORS 659A.029 
ORS 659A.030 
ORS 659A.040 
ORS 659A.103 - 659A.145 
ORS 659A.230 - 659A.233 
ORS 659A.236 
ORS 659A.309 
ORS 659A.321 
ORS 659A.409 

OAR 581-002-0001 – 002-0005 
OAR 581-021-0045 
OAR 581-021-0046 
OAR 581-021-0047 
OAR 581-022-2310 
OAR 581-022-2370 
OAR 839-003

 
Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (2018). 
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-633 (2018); 29 C.F.R Part 1626 (2019). 
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12112 (2018); 29 C.F.R. Part 1630 (2019); 28 C.F.R. Part 35 
(2019). 
Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2018). 
Rehabilitation Act of 1973, 29 U.S.C. §§ 791, 793-794 (2018); 34 C.F.R. Part 104 (2019). 
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705, 1720 (2018); Nondiscrimination on 
the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018); 28 C.F.R. §§ 42.101-42.106 (2019). 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018); 29 C.F.R. § 1601 (2019). 
Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989). 
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2018); 29 C.F.R. Part 1630 (2019); 28 
C.F.R. Part 35 (2019). 
The Vietnam Era Veterans’ Readjustment Assistance Act of 1974, 38 U.S.C. § 4212 (2018). 
Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. § 2000ff-1 (2018); 29 C.F.R. Part 1635 (2019). 
House Bill 2935 (2021). 
House Bill 3041 (2021). 
 
 
Cross Reference(s): 
ACA - Americans with Disabilities 
ACB - Every Student Belongs 
GBEA - Workplace Harassment 
JB - Equal Educational Opportunity 
KL - Public Complaints As used in this policy, the term parent includes legal guardian or person in a parental relationship. The 
status and duties of a legal guardian are defined in ORS 125.005 (4) and 125.300 - 125.325. The determination of whether an 
individual is acting in a parental relationship, for purposes of determining residency, depends on the evaluation of the factors 
listed in ORS 419B.373. The determination for other purposes depends on evaluation of those factors and a power of attorney 
executed pursuant to ORS 109.056. For special education students, parent also includes a surrogate parent, an adult student to 
whom rights have transferred and foster parent as defined in OAR 581-015-2000. 
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Discrimination Complaint Procedure** – AC-AR 

1-12

Code: AC-AR 

Revised/Reviewed: 1/20/11 

Revised/Readopted: 11/12/15; 6/25/20 

Discrimination Complaint Procedure** 

A complaint under Policy AC must be in writing, prepared either by the complainant or by the 
complainant with the aid of a staff person, and should explain the facts that show discrimination and how 
that is based upon the complainant’s protected class such as race, color, sex, sexual orientation, etc. The 
protected classifications are found in Policy AC. For complaints that involve a District staff member other 
than the Superintendent, School Board or a School Board Member, the Executive Director of Human 
Resources will determine the appropriate administrator for Step 1. For complaints about students or from 
students, the Executive Directors of Secondary Programs or Elementary Programs are responsible for 
determining the appropriate administrator for Step 1. For a complaint about policies, programs or services, 
the Superintendent is responsible for determining the appropriate administrator for Step 1.  

When a complaint is made orally, the complaining party retains sole discretion on whether or not the 
complaint is reduced to writing and processed in accordance with the AC-AR complaint procedure. 

1. 3-Step Appeal Process:

1.1 Step 1 (School/Program Administrator): After the District has received a complaint it will be
referred to the appropriate administrator for investigation and resolution. It is the District’s intent 
that a complaint would be resolved at the lowest level. The administrator will investigate the 
complaint, attempt to resolve the complaint and make a Step 1 decision if the complaint cannot 
be resolved to the complainant’s satisfaction. 

(a) The administrator responsible for Step 1 has 30-calendar days to investigate the complaint,
attempt to resolve the complaint and make a written decision on the complaint if the
complaint is not resolved.

(b) The administrator responsible for the complaint at Step 1 has wide latitude to attempt to
resolve the complaint by conferring with the complainant, the subject, and other parties
involved. In some cases, it may involve the administrator requesting the complainant and
the subject of the complaint to meet and try to resolve the dispute. In other cases, it may
not be appropriate to have such a meeting.

(c) The 30-day time limit for Step 1 may only be extended by written agreement of the
complainant.

(d) The administrator will include in the Step 1 decision a notice that the decision may be
appealed within 7 calendar days after the decision is sent to the complainant. The notice
will explain how to appeal the decision, where to send the appeal, along with the applicable
timeline to appeal.

(e) The complainant who appeals the Step 1 decision shall provide in writing the reason(s)
for the appeal.

DELE
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(f) Athletic Issues: For complaints involving athletics (except for Title IX complaints which 

are not subject to this subsection), the first step in the complaint process is the coach 
directly responsible for the student athlete. If the issue is not resolved within 5-school 
days, the issue may be appealed to the high school athletic director. A decision of the 
athletic director may be appealed to the high school principal within 5-school days of the 
athletic director’s decision. The decision of the high school principal is final and may not 
be appealed.  

 
(g) Students with Disabilities: Complaints about athletics that involve students who are 

eligible for special education or reasonable accommodations under either the IDEA or 
Section 504 will be process under applicable statutory procedures under those laws. 
Further information on this subject may be found in the OSAA Handbook.  

 
1.2 Step 2 (Superintendent or Designee): If the complainant disagrees with the decision of the 

administrator in Step 1, the complainant may appeal the decision to the administrator indicated 
in the Step 1 decision. Normally this administrator would be the supervisor of the Step 1 
administrator. 

 
(a) The Superintendent determines the appropriate Step 2 administrator. 

 
(b) The Step 2 administrator will review the investigation that occurred at Step 1, the Step 1 

administrator’s decision, and the complainant’s written appeal. 

 
(c) The Step 2 administrator may, but is not required, to do more investigation if that 

administrator determines it is necessary. This may include additional interviews of the 
complainant and other relevant witnesses. 

 
(d) The Step 2 administrator will attempt to resolve the complaint with the complainant. If 

this is not possible, the Step 2 administrator will issue a final decision. 
 

(e) The administrator responsible for Step 2 has 30-calendar days to investigate the complaint, 
attempt to resolve the complaint and make a written decision on the complaint if the 
complaint is not resolved. 

 
(f) The 30-calendar day time limit for Step 2 may only be extended by written agreement of 

the complainant. 
 

(g) The administrator will include in the Step 2 decision a notice that the decision may be 
appealed within 7 calendar days after the decision is sent to the complainant. The notice 
will explain how to appeal the decision, where to send the appeal, along with the applicable 
timeline to appeal. 

 
1.3 Step 3 (School Board): The School Board is the final step in the District’s complaint process. 

For complaints under this policy, the School Board may hear the appeal. If the School Board 

decides to provide a hearing on the appeal it will render a decision within ninety (90) calendar 

days of initiation of the complaint. If a hearing on the appeal is granted, the process will include: 

 

(a) The Board will schedule a hearing on complainant’s appeal. The Board leadership in 

consultation with the Superintendent and/ or legal counsel will determine whether the 

hearing will be in public session or in executive session, according to the Oregon public 
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meeting law. The administrator will include in the Step 2 decision a notice that the decision 

may be appealed within 7 calendar days after the decision is sent to the complainant. The 

notice will explain how to appeal the decision, where to send the appeal, along with the 

applicable timeline to appeal. 

 

(b) The appeal before the Board will be on the record developed by the Step 1 and Step 2 

administrators. No witnesses may be called. The Superintendent or designee will present 

its position. The complainant will present their position. The Board may ask clarifying 

questions of the parties. The Board will make a final decision on the appeal in an open 

public session.  

 

(c) The Board will provide a written order to the complainant following the Board decision. 

 

(d) The Board has 30-calendar days from the day it receives a written appeal to make a final 

decision in a Board meeting. The 30-calendar day timeline may be extended with written 

consent from the complainant. 

 

1.4 It is the District’s goal that the complaint process be resolved within 90 calendar days. For 

example: 

 

(a) 30 calendar days at Step 1 to review complaint, investigate and render decision. 

 

(b) 7 calendar days to appeal: Days 31-38. 

 

(c) Day 38 appeal received. 

 

(d) Day 68 for Step 2 decision. 

 

(e) 7 calendar days to appeal: Days 69-75. 

 

(f) Day 75 Step 3 appeal to the Board. The Board has 15 calendar days to have a Board 

hearing (if applicable) and render final decision.  
 
2. Complaints made to Board Members: From time to time Board members may receive complaints 

from community members, groups, or staff by email or other means. Board members shall refer 
complainants to the Superintendent. 

 
3. Complaints filed with Public Agencies: If the complainant chooses to engage in another complaint 

process with an outside agency such as the Oregon Department of Education, the Teacher Standards 

and Practices Commission, the Oregon Bureau of Labor and Industries, the Employment Relations 

Board, the Office for Civil Rights or other such agencies, the District is under no obligation to either 

begin or complete its complaint process.  

 

3.1 If the complainant refuses to use the District complaint process and instead goes directly to a 

public agency with the complaint, the District is under no obligation to consider the same 

complaint in the future. 

 

3.2 If the complainant withdraws their complaint within the first 30-calendar days after filing the 

complaint with the public agency but prior to receiving a decision or a dismissal notice from the 
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public agency, the complainant may file a complaint under the applicable policy with the District 

provided that the complaint is filed with the District within the time limitation.1 

 

4. Complaints that cannot be processed within 90-calendar days: There may be situations where it is 

not practical that a complaint can go through the 3-step process from start to finish within the 90-day 

time period. An example of such a complaint might require an unusual amount of investigation at Step 

1 that makes it impossible to complete Step 1 within 30-calendar days. Another example might be a 

complainant who raises an issue that can only be decided by the Superintendent or Board. A third 

example is a situation where the Board is not able to schedule a Board hearing within the 90-day 

window because of an event outside the control of the Board (e.g., a snow day closure with cancellation 

of the Board meeting, or a necessary party to the hearing being unavailable because of illness).  

 

4.1 It is important that both the District personnel who are responsible for responding to the 

complaint as well as the complainant understand that there are many possible events that could 

delay the 3-step process that leads to a final Board decision within 90-calendar days of the date 

the complaint is filed. In these instances, the District will work with complainant to come to a 

mutual agreement on the path forward, which may include the following modification of the 3-

step complaint procedures: 

 

(a) Mutual agreement on an extension of time for the complaint process: complainant must 

confirm such an agreement in writing. 

 

(b) Waive Step 1 and go directly to Step 2: Both the complainant and the District must 

mutually agree in writing to this process. The Step 2 process will complete the 

investigation and render a decision within 60-calendar days. Any appeal to the Board 

under Step 3 must be completed with a Board decision by day 90. 

 

(c) If a complaint is received at the end of the school year, and an investigation must include 

interviews of staff and students who may be unavailable during the summer months, it 

may be necessary for the District to request an extension of time to complete the 

investigation. If the complainant refuses the extension of time for the investigation at Step 

1, the District may skip Step 1 to give the investigator the amount of time needed for the 

investigation. The process will then begin at Step 2 so that the investigation can be 

completed so there is enough time for a Step 2 decision and a Step 3 appeal. 

 

(d) If the complainant has not otherwise agreed to an extension of time and the District has 

not been able to render a final decision at the Board level in Step 3 within 90-calendar 

days, the complainant may appeal directly to the Deputy Superintendent of Public 

Instruction as outlined below. 
 
5. Final Decisions of the School Board that may be appealed: Certain Step 3 final decisions by the 

Board may be appealed to the Deputy Superintendent of Public Instruction, as allowed in OAR 581-
002-0001 to 581-002-0023. The Board’s final decision regarding complaints of discrimination under 
Policy AC, complaints about restraint and seclusion of students, complaints about harassment of 

 
1 All complaints must be received by the District on the later date of: (1) within two years of the alleged violation or the 

complainant’s discovery of the alleged violation, or (2) one year after the affected student has graduated from, moved away 

from, or otherwise left the District. If the alleged violation is continuing, the time limitation must run from the date of the most 

recent incident.  
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students in OAR Division 22 Standards and complaints of retaliation in ORS 659.852 may be 
appealed. All other decisions of the Board are final and may not be appealed to the Deputy 
Superintendent of Public Instruction. 

 
5.1 In those complaints that may be appealed to the Deputy Superintendent of Public Instruction, a 

complainant may appeal if the Board has failed to render a decision within 90 calendar days of 
the initial filing of the complaint, unless the District and the complainant have agreed in writing 
to a longer period. 

 
5.2 The appeal to the Deputy Superintendent of Public Instruction must be received by the Oregon 

Department of Education no later than one year after the date of the final decision by the District, 
or if the District fails to issue a final decision, not later than two years after the date the 
complainant first filed the underlying complaint with the District. 

 
6. Investigations: Investigations will normally occur at Step 1 after a complaint is received. The Step 1 

administrator may be the investigator, or a third-party investigator may conduct the investigation. The 

investigator will not be a person who is the subject of the complaint or who is directly involved in the 

subject matter of the complaint. The District staff responsible to determining the sufficiency of the 

complaint in Section 3.1 will normally determine who will investigate the complaint. 
 

6.1 Investigations involving District’s Legal Counsel: At the sole discretion of the Superintendent 

or designee, it may become necessary to request the District’s legal counsel to assist the District 

in an investigation. 

 

6.2 Investigation Process: There is no set investigative process. Each complaint should be 

investigated in a manner that makes the most sense, but should include interviews of the 

complainant, the subject of the complaint, and any relevant fact witnesses who know something 

about the issue. 

 

6.3 Burden of Proof: The complainant has the burden of proof in determining the truth of the matter 

asserted. The subject of the complaint (for example, the staff person who is alleged to have done 

something wrong) bears the burden of proving a defense to the complaint. The investigator is 

entitled to make credibility findings based upon the demeanor of the interviewees. 

 

(a) The burden of proof is a preponderance of the evidence, whether it is more likely than not 

that the issue complained about is true, and whether it violates a District policy.  

 

(b) Sometimes it will not be possible for an investigator to determine which version of the 

facts is correct, such as when there are only two witnesses and the witnesses have contrary 

testimony. In this situation the investigator may but is not required to determine which 

witness is more believable. The investigator may also determine that neither witness is 

more believable than the other and the evidence is therefore inconclusive. In this case the 

complaint will be deemed denied. 

 

6.4 Investigation Timeline: The District’s goal at each step is to conclude each step within 30 

calendar days, for a total complaint process of 90 calendar days. Some complaints will have 

relatively simple issues to be investigated. Complaints that contain many issues over a period of 

several years may present challenges for the completion of an appropriate investigation within 

the 30 calendar day time frame. The Step 1 administrator responsible for initiating an 

investigation shall notify the complainant of any delays or impediments to a timely investigation. 

DELE
TE

28



 

 Discrimination Complaint Procedure** – AC-AR 

6-12 
 

 

(a) Agreement to Extend Investigation Timeline: There may be circumstances that arise 

that make it impossible to complete an investigation with 30-calendar days, such as 

summer break, the unavailability of witnesses to participate in an interview, or the 

complexity or large number of issues to be investigated. If a delayed or prolonged 

investigation is necessary, the District will contact the complainant and explain the 

situation with the goal of getting consent for an extension of time. All extensions of time 

for the investigation will be put in writing and sent to the complainant. 

(b) If the complainant refuses to allow for an extension of time for an investigation and it 

appears that an investigation cannot be completed within the time period allowed, the 

District may conclude the investigation and inform the complainant that the complainant 

may advance to the next level of appeal. 

6.5 Investigation regarding Sexual Harassment Complaints: All complaints alleging sexual 

harassment shall be investigated by the District. 

 

6.6 Investigations Reports: Complaint investigations will be concluded with a written 

investigation report. Depending about the investigation, the District may be required to keep the 

investigation report confidential pursuant to state or federal law. 

 

(a) The District will respond to public records requests for investigation reports consistent 

with the Oregon Public Records law in ORS Chapter 192. 

 

(b)    The District will notify complainants and the subject of the complaint regarding the 

results of an investigation. This will include (a) whether the complaint is substantiated and 

(b) the District’s intended action for a substantiated complaint. 

(c)   The District will determine on a case-by-case basis whether the actual investigation 

report is subject to disclosure to the complainant, subject of the complaint, or the public 

according the applicable District policy, state law, federal law and collective bargaining 

agreements with the associations. 

7. Complaints about the Superintendent: A complaint that is directly against the Superintendent is not 
subject to the 3-step complaint process above. Any complaint received by the District under any 
complaint policy will be referred directly to the Board Chair. 

 
7.1 The Board Chair shall notify the Vice Chair and District’s legal counsel about the complaint. 

The District’s legal counsel will notify the full Board of Directors about the complaint and the 
general nature of the complaint. The Board Chair will notify the Superintendent about the 
complaint. 

 
7.2 The Board Chair and Vice Chair will determine how to conduct a preliminary investigation of 

the complaint in consultation with the District’s legal counsel. The Board Chair will keep the 
Board of Directors apprised of the status of the investigation.  

 
7.3 If the nature of the complaint appears to the Board Chair and Vice Chair to be a complaint that 

could be resolved between the complainant and the Superintendent, the Board Chair will notify 
the Board of Directors that an informal resolution may be possible. The Board Chair shall 
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complete an investigation and informal resolution within 30 calendar days of the filing of the 
complaint. 

 
(a) The Board Chair shall contact the complainant and determine if the complainant is willing 

to engage in an informal resolution. 
 

7.4 If the complainant is unwilling to engage in an informal resolution, or if the nature of the 
complaint alleges serious misconduct of the Superintendent or appears to the Board Chair and 
Vice Chair not to be a complaint that may be informally resolved, the Board of Directors shall 
be notified of this conclusion. 

 
(a) The Board Chair shall present the complaint to the Board of Directors with a plan on how 

the allegations in the complaint will be investigated. 
 

(b) At the conclusion of the investigation, the Board Chair will provide a summary of the 
investigation to the Board of Directors, the Superintendent, and the complainant. 

 
(c) The Board Chair will schedule a hearing on the complaint before the Board of Directors 

at the next regularly scheduled Board meeting, or a special Board meeting. 
 

i. The Board Chair shall provide written notification to the complainant and the 
Superintendent of the time and place of the hearing. The hearing will be conducted 
in public or executive session as determining by Oregon public meeting law. 

 
ii. The Board will make a final decision on the complaint in an open public session and 

provide a written order of its decision to the complainant and the Superintendent. 
 

iii. The complainant’s right to appeal the Board’s decision is subject to Section 5 above. 

 
(d) The timeline to process a complaint shall be a total of 90-calendar days from the date of 

the complaint was received by the Board Chair. 
 
8. Complaints about the School Board or Individual Board Members: Complaints about the Board 

or individual Board members should be filed with the Board’s Secretary in the Superintendent’s office. 
Complaints against the School Board or individual School Board members are not subject to the 3-
step complaint process as described above. This is subject to resolution within 90 calendar days. This 
is because Board members are elected officials and not subject to the direction and control of the 
District administration. 
 
8.1 Any complaint received by the District under any complaint policy will be referred directly to 

the Board Chair. The Superintendent will be notified of the complaint within 3 calendar days. 
 

8.2 The Board Chair shall notify the Vice Chair and District’s legal counsel about the complaint 
within 3 calendar days of receipt of the complaint. The District’s legal counsel will notify the 
full Board of Directors about the complaint if the complaint is about the full Board within 7 
calendar days of legal counsel’s receipt of the complaint. 

 
8.3 If the complaint is against one or more individual Board members, the Board Chair will notify 

the Board of Directors that a complaint has been filed against named Board member and the 
general nature of the complaint within 3 calendar days of the Chair’s receipt of the complaint. 
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(a) The Board Chair shall offer to meet with the individual Board members who are the 
subject of the complaint and will provide a copy of the complaint to the Board member(s). 
The District’s legal counsel may be included in meetings with Board members. 
 

8.4 The Board Chair in consultation with the Vice Chair will determine whether and how to conduct 
a preliminary investigation of the complaint in consultation with the District’s legal counsel. 
The Board Chair will keep the Board of Directors apprised of the status of the investigation. 
 

8.5 In all complaints against individual Board members, the Board has an interest in providing 
named Board members with some informal resolution process such as the Step 1 process that is 
afforded to complainants and subjects of complaints as described above. If at all possible, 
complaints directed at Board members should be resolved on an informal basis with the 
cooperation and participation of the complainant and the named Board member. The ultimate 
decision about whether an informal process occurs is at the discretion of the complainant, not 
the Board member about whom the complaint is made. 

 
(a) If an informal resolution is reached between a complainant and Board member(s), the 

informal resolution will be reduced to writing and the writing will be provided to the 
complainant and the involved Board member(s). The full Board will be notified that the 
complaint has been resolved. 
 

8.6 If either the Board of Directors or the complainant determine that an informal resolution of the 
complaint is not possible, the Board will schedule the complaint for a hearing before the Board 
of Directors. 
 
(a) The Board Chair will schedule a hearing on the complaint before the Board of Directors 

at the next regularly scheduled Board meeting, a subsequent Board meeting if the agenda 
has already been published, or a special Board meeting. 
 
i. The Board shall provide reasonable prior written notification to the complainant of 

the time and place of the hearing. The hearing will be conducted in public or 
executive session as determined by the Oregon Public Meeting Law. 

 
ii. The hearing before the Board will include: 

 
A. An opportunity for the Board member who is the subject of the complaint to 

respond to the complaint; 
 

B. An opportunity for the Board to review any investigative report that has been 
done on the complaint; 

 
C. An opportunity for the complainant to address the Board;  

 
D. An opportunity for Board members who will be deciding the complaint to ask 

questions of the complainant and the Board member who is the subject of the 
complaint; and 

 
E. The Board Chair, or other Board member presiding at the hearing shall consult 

with the complainant to mutually agree on the order of presentation of the 
hearing. The Board Chair or Board member presiding at the hearing shall 
make the final decision on the order of presentation. 
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iii. The District’s legal counsel will assist the Board during the hearing. 

 
iv. The Board will make a final decision on the complaint in an open public session and 

provide a written order of its decision to the complainant. 
 

v. The complainant’s right to appeal the Board’s decision is subject to Section 5 above. 
 

(b) Complaint against Board Chair or Vice Chair: In the event the Board Chair or Vice Chair 
is individually the subject of a complaint (as opposed to all Board members being the 
subject of a complaint), the Board Chair or Vice Chair shall not be involved in the 
complaint process in Section 8. Other Board members may be appointed to process the 
complaint against the Board Chair or Vice Chair. 
 

(c) Complaints against both Board Chair and Vice Chair: In the event both the Chair and Vice 
Chair are the sole subjects of a complaint (as opposed to a complaint against all Board 
members), the Board member with the most seniority on the Board will be appointed by 
the Board to process the complaint. 

 
9. Complaints by and against District Staff: Special consideration is required in processing complaints 

by staff or against staff. These complaints will be evaluated by the appropriate District administrators. 
 

9.1 Complaints made by staff: Complaints filed by District staff under a District complaint policy 
may be subject to the collective bargaining agreement of which the staff person is a member. If 
the matter complained about is a matter that is covered by the applicable collective bargaining 
agreement, that agreement controls, and the staff complaint will not be permitted. 
 
(a) Staff complaints under Policy KL: Although a District staff person may be a resident of 

the District, or be the parent or guardian of a student in the District, that alone does not 
give a staff person standing to file a public complaint under Policy KL unless the staff 
person is doing so either (a) because the complaint relates to their own child who is a 
student in the District; or (b) because the complaint relates to being a resident in the 
District, not a staff member of the District. 
 

(b) Staff Complaint under Policy GBM: Complaints under Policy GBM may only be made by 
current employees of the District. The complaint procedure will not be available to resolve 
disputes and disagreements related to the provisions of any collective bargaining 
agreements, nor in any other instance where a collective bargaining agreement provides a 
dispute resolution procedure. Disputes concerning the dismissal, nonrenewal or 
nonextension of any employee are not subject to Policy GBM. The Board’s decision is 
final and may not be appealed to the Oregon Department of Education. 

 
9.2 Complaints about staff: Complaints about District staff by District staff or third persons are 

confidential personnel matters subject to state law and applicable collective bargaining 
agreements. The complaint processes outlined above are all subject to applicable law and 
collective bargaining agreements. 

 
9.3 Complaints about staff or staff performance shall be directed to the District’s human resources 

office. 
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10. Complaints made by District Board Members: District Board members have the right to use the 
District complaint policies. In doing so, the complainant/Board member waives the right to participate 
as a decision-maker in the appeal process outlined in Section 1.3. 
 
10.1 Board members have the same protections as staff, students and third parties to not experience 

discrimination, harassment or other forms of conduct prohibited by District policy.  
 

10.2 Board members are residents of the District. However, as a Board member they are in a unique 
position to challenge District policies and procedures in their role on the School Board. Unless 
the District makes a decision that directly affects a Board member as a District resident, or as 
the parent or guardian of a District student, Board members may not make a complaint under 
Policy KL. 

 
(a) Board member complaints about District Staff: A complaint made by a Board member 

about a District staff person will be made directly to the Superintendent. The 
Superintendent will consult with the Board Chair and District Legal Counsel about the 
appropriate next steps, including notification to the staff person that is consistent with any 
applicable collective bargaining agreement and how the complaint will be investigated. 
 

(b) Complaints will begin at Step 2 at the Superintendent or designee level. Appeals from the 
Superintendent’s decision shall be heard at the Step 3 level by the School Board. The 
complaining Board member(s) shall not participate in the Board decision at the Step 3 
level. 

 
10.3 Board members will refrain from filing complaints under the District complaint policies because 

of disagreement with policy decisions the Board has voted on or for decisions that have been 
delegated to the administration. Board members shall use the Board meetings to address policy 
concerns. 
 

10.4 Board members agree that if a Board member is a complainant under a District complaint policy, 
that complaining Board member and the Board member who is the subject of the complaint 
agrees not to do the following: 

 
(a) Participate in the selection of an investigator; 

 
(b) Communicate with fellow Board members outside of a Board meeting about the 

complaint; 
 

(c) Lobby any fellow Board member to support a position on the complaint; 

 
(d) Deliberate on the complaint as a Board member; 

 
(e) Vote on a decision about the complaint; or 

 
(f) Retaliate against the complainant, District staff or other Board members in any way. 

 
10.5 A Board member’s failure to abide by this section may subject the Board member to the 

consequences of public censure. 
 
11. Notification to Complainants and Subjects of Complaints: All notifications to complainants shall 

adhere to the following requirements: 
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11.1 Shall be sent regular mail and by email at the last known address of the complainant; 

 
11.2 Be written in the language preferred and spoken by the complainant; 

 
11.3 Clearly describe the decision; 

 
11.4 Clearly describe the appeal process with identification of the time for appeal, and the person and 

address to whom the appeal must be addressed; and 
 

11.5 Clearly identify any other agency to whom an appeal of the final decision may be appealed. 
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 DISCRIMINATION COMPLAINT FORM 
 
 ________________________________  ____________  ____________________________________ 
Name of Person Filing Complaint  Date  School or Activity 
 
□ Student/Parent    □ Employee   □ Nonemployee   □ Job Applicant  □ Other   
 
Type of discrimination: 
 □ Age □ Color □ Disability 

 □ Economic Status □ Familial Status □ Gender Identity 

 □ National or Ethnic Origin □ Marital Status □ Pregnancy 

 □ Race  □ Religion □ Sex 

  □ Sexual Orientation □ Veteran’s Status 
 □ Other   
   

 
 
Specific complaint: (Please provide detailed information including names, dates, places, activities and 
results of informal discussion.) 
 
 
 
 
 
Who should we talk to and what evidence should we consider? 
 
 
 
 
 
Suggested solution/resolution/outcome:  
 
 
 
 
 
This complaint form should be mailed or submitted to the administrator or Superintendent. Direct complaints 
related to educational programs and services may be made to the U.S. Department of Education, Office for 
Civil Rights. Direct complaints related to employment may be filed with the Oregon Bureau of Labor and 
Industries, Civil Rights Division, or the U.S. Department of Labor, Equal Employment Opportunities 
Commission. 
 
Date Received:   
4840-3681-0938, v. 1 
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Code: ACB 
Adopted: 12/10/20 
Revised/Readopted: 1/13/22 
 

Every Student Belongs – Hate Symbols and Bias Incidents 
 
The North Clackamas School District is committed to equity and the success of each student. Equity 
fosters an inclusive and barrier-free environment where each student will have access to a high-quality 
education and can follow their own path in reaching their full potential.  

All students are entitled to a high quality educational experience, free from discrimination or harassment 
based on perceived race, ethnicity, color, family economics, mobility, language, marital status, gender, 
sexual orientation, gender identity, disability, initial proficiencies, religion, or national origin. 

All employees are entitled to work in an environment that is free from discrimination or harassment based 
on perceived race, ethnicity, color, family economics, mobility, language, marital status, gender, sexual 
orientation, gender identity, disability, initial proficiencies, religion, or national origin. 

All visitors are entitled to participate in a school or educational environment that is free from 
discrimination or harassment based on perceived race, ethnicity, color, family economics, mobility, 
language, marital status, gender, sexual orientation, gender identity, disability, initial proficiencies, 
religion, or national origin. 

“Bias incident” means a person’s hostile expression of animus toward another person, relating to the other 
person’s perceived race, ethnicity, color, family economics, mobility, language, marital status, gender, 
sexual orientation, gender identity, disability, initial proficiencies, religion, or national origin. Bias 
incidents may include derogatory language or behavior directed at or about any of the preceding 
demographic groups. 

“Symbol of hate” includes nooses1, symbols of neo-Nazi ideology or the battle flag of the Confederacy.2 

The district prohibits the use or display of any symbols of hate or bias incidents on district property or in 
an education program3 except where used in teaching curriculum that is aligned with state standards of 
education for public schools. 

 
 
1 The display of a noose on public property with the intent to intimidate may be a Class A Misdemeanor under Senate Bill 398 
(2021). 
 
2 Any discipline for a bias incident or symbol of hate must include documentation that the incident was reasonably likely to 
cause a substantial disruption of or material interference with school activities; or was reasonably likely to interfere with the 
rights of students by denying them full access to the services, activities, and opportunities offered by the district. 
 
3 “Education program” includes any program, service, school or activity sponsored by the district. The term district-sponsored 
program or service includes its technology system as defined by administrative regulation IIBGA-AR. 
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In responding to the use of any symbols of hate or bias incidents, the district will use learning and 
restorative measures as the first consideration whenever appropriate, as further described in the 
accompanying AR. 

The district prohibits any retaliation against an individual because that individual has filed a charge, 
testified, assisted or participated in an investigation, proceeding or hearing; and further prohibits anyone 
from coercing, intimidating, threatening or interfering with an individual for exercising any rights 
guaranteed under state and federal law.  

Nothing in this policy is intended to interfere with the lawful use of district facilities pursuant to a lease or 
license. 

The district will use administrative regulation ACB-AR - Bias Incident Complaint Procedure to process 
reports or complaints of bias incidents. 

END OF POLICY 
 

Legal Reference(s): 
 
ORS 659.850 
ORS 659.852 

OAR 581-002-0005 
OAR 581-022-2312 

OAR 581-022-2370 

 
House Bill 2697 (2021) 
House Bill 3041 (2021) 
Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969). 
Dariano v. Morgan Hill Unified Sch. Dist., 767 F.3d 764 (9th Cir. 2014). 
State v. Robertson, 293 Or. 402 (1982). 
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Code: ACB-AR 
Adopted: 12/10/20 
Revised/Readopted: 1/13/22 
 

Every Student Belongs – Hate Symbols and Bias Incident Complaint Procedure 
 
The terms “bias incident” and “symbols of hate” are defined in policy. Persons impacted by a bias incident 
or display of a symbol of hate shall be defined broadly to include persons directly targeted by an act, as 
well as the community of students as a whole who are likely to be impacted by the act.1 

Step 1 When a staff member learns of a potential bias incident or display of a symbol of hate, the staff 
member will prioritize the safety and well-being of all persons impacted and without 
unreasonable delay report the incident to the building or program administrator. 

Step 2 The administrator or designee shall acknowledge receipt of the complaint, reduce the 
complaint to writing, and investigate any complaint of a bias incident. Responding staff will 
recognize the experience of all persons impacted, acknowledge the impact, commit to taking 
immediate action, and commit to preventing further harm against those persons impacted from 
taking place. Educational components and redirection procedures, if any, will: 

• Address the history and impact of bias and hate; 
• Advance the safety and healing of those impacted by bias and hate; 
• Promote accountability and transformation for people who cause harm; and 
• Promote transformation of the conditions that perpetuated the harm. 

The administrator or designee must consider whether the behavior implicates other district 
policies or civil rights laws, and if so, respond accordingly2. 

The administrator or designee will make a decision within 30 days of receiving the complaint. 

All persons impacted by the act will be provided with information3 relating to the investigation 
and outcome of the investigation, including: 

• Notice that an investigation has been initiated; 
• Notice when an investigation has been completed; 
• Findings of the investigation and the final determination based on those findings; 

 
1 The term “complainant” in this administrative regulation includes persons filing formal complaints and persons reporting bias 
incidents, regardless of whether the complainant is a victim. Similarly, the term “complaint” includes any report, information or 
complaint. 

2 The nature of the behavior or act must determine the process used to respond; what rights and protections are available to the 
person(s) impacted by the behavior or act; and an individual’s right to appeal to the Oregon Department of Education or the 
U.S. Department of Education.  

3 For additional information regarding required notices, see OAR 581-022-2312(4)(e)(E). 
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• Actions taken to remedy a person’s behavior and prevent reoccurrence; and 
• When applicable, the legal citation of any law prohibiting disclosure of any information 

described above, and an explanation of how that law applies to the current situation. 
 

Step 3 If complainant or a respondent wishes to appeal the decision of the administrator or designee, 
the complainant or respondent may submit a written appeal to the superintendent within 7 
calendar days after receipt of the administrator or designee’s response to the complaint. 

The superintendent or designee shall acknowledge receipt of the appeal and may meet with all 
parties involved. The superintendent or designee will review the merits of the complaint and 
the administrator or designee’s decision. The superintendent or designee will respond in 
writing to the complainant within 30 calendar days. 

The superintendent or designee will ensure that the requirements in Steps 1 and 2 (redirection 
procedures, notice, etc.) are continued to be met through Step 3, as appropriate. 

Step 4 If the complainant or respondent is not satisfied with the decision of the superintendent or 
designee, a written appeal may be filed with the Board within 7 calendar days of receipt of the 
superintendent or designee’s response to Step 3. The Board may decide to hear or deny the 
request for appeal at a Board meeting. The Board may use an executive session if the subject 
matter qualifies under Oregon law. If the Board decides to hear the appeal, the Board may 
meet with the concerned parties and their representative at a Board meeting. The Board’s 
decision will be final and will address each allegation in the complaint and contain reasons for 
the Board’s decision. A copy of the Board’s final decision shall be sent to the complainant in 
writing within 7 calendar days of this meeting. 

The superintendent will ensure that the requirements in Steps 1 and 2 (redirection procedures, 
notice, etc.) are continued to be met through Step 4, as appropriate. 

Complaints can be filed with or communicated directly to the administrator or designee, in which case 
Step 1 will be skipped. Complaints against the administrator can be directed to the superintendent or 
designee and will begin at Step 3. Complaints against the superintendent or a Board member(s) can be 
directed to the Board and will begin at Step 4. If complaints begin later than Step 1, the individuals 
reviewing the complaint will ensure that all requirements are met. 

The complainant, if a person who resides in the district, a parent or guardian of a student who attends 
school in the district, or a student, who is not satisfied after exhausting local complaint procedures, the 
district fails to render a written decision within 30 days of submission of the complaint at any step or fails 
to resolve the complaint within 90 calendar days of the initial filing of the complaint, may appeal4 the 
district’s final decision to the Deputy Superintendent of Public Instruction under Oregon Administrative 
Rules (OAR) 581-002-0001 – 581-002-0023. 

Complaints may also be filed directly with the U.S. Department of Education Office for Civil Rights.5 

 
4 An appeal must meet the criteria found in OAR 581-002-0005(1)(a).  

5 Complaints must meet criteria as established by law. For more information, visit 
http://www.ed.gov/about/offices/list/ocr/complaintintro.html 
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District administration will develop and implement instructional materials to ensure that all school 
employees, staff and students are made aware of the policy, this administrative regulation and related 
practices. The materials will include reporting procedures, educational processes, and possible 
consequences. 

When necessary, timelines may be adjusted by the district by communicating to all parties in writing. This 
communication must include a new timeline and an explanation of why the timeline must be adjusted. 
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Code: GBEA 
Adopted: 3/12/20 
Revised/Readopted: 2/10/22 
 

Workplace Harassment  
 
Workplace harassment is prohibited and shall not be tolerated. This includes workplace harassment that 
occurs between district employees or between a district employee and the district in the workplace or at a 
work-related event that is off district premises and coordinated by or through the district, or between a 
district and a district employee off district premises. Elected school board members, volunteers and interns 
are subject to this policy. 
 
Any district employee who believes they have been a victim of workplace harassment may file a report 
with the district employee designated in the administrative regulation GBEA-AR - Workplace Harassment 
Reporting and Procedure, or may file a report through the Bureau of Labor and Industries’ (BOLI) 
complaint resolution process or under any other available law. The reporting of such information is 
voluntary. The district employee making the report is advised to document any incidents of workplace 
harassment. 
 
“Workplace harassment” means conduct that constitutes discrimination prohibited by Oregon Revised 
Statute (ORS) 659A.030 (discrimination in employment based on race,1 color, religion, sex, sexual 
orientation, gender identity, national origin, marital status, age, or expunged juvenile record), including 
conduct that constitutes sexual assault2 or that constitutes conduct prohibited by ORS 659A.082 
(discrimination against person in uniformed service) or 659A.112 (discrimination in employment based on 
disability). 
 
The district, upon receipt of a report from a district employee who believes they are a victim of workplace 
harassment, shall provide information about legal resources and counseling and support services, including 
any available employee assistance services. The district employee receiving the report, whether a 
supervisor of the employer or the district employee designated to receive reports, is advised to document 
any incidents of workplace harassment, and shall provide a copy of this policy and accompanying 
administrative regulation to the victim upon their disclosure about alleged workplace harassment.  
 
All incidents of behavior that may violate this policy shall be promptly investigated. 
 
Any person who reports workplace harassment has the right to be protected from retaliation. 
 
It is the intent of the Board that appropriate corrective action will be taken by the district to stop workplace 
harassment, prevent its recurrence and address negative consequences. Staff members in violation of this 

 
1 Race also includes physical characteristics that are historically associated with race, including but not limited to natural hair, 
hair texture, hair type and protective hairstyles as defined by ORS 659A.001 (as amended by House Bill 2935 (2021)).  

2 For the purposes of this policy, “sexual assault” means unwanted conduct of a sexual nature that is inflicted upon a person or 
compelled through the use of physical force, manipulation, threat or intimidation. 
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policy shall be subject to discipline, up to and including dismissal and/or additional workplace harassment 
awareness training, as appropriate. Other individuals (e.g., board members, witnesses, and volunteers) 
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as 
determined and imposed by the superintendent, the superintendent’s designee, or the Board. 
 
The district shall make this policy available to all district employees and shall be made a part of district 
orientation materials provided and copied to new district employees at the time of hire. 
 
The superintendent will establish a process of reporting incidents of workplace harassment and the prompt 
investigation of such reports. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 243.317 - 243.323 
ORS 659A.001 
ORS 659A.003 
ORS 659A.006 
ORS 659A.029 

ORS 659A.030 
ORS 659A.082 
ORS 659A.112 
ORS 659A.820 
ORS 659A.875 

ORS 659A.885 
OAR 584-020-0040 
OAR 584-020-0041

 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018). 
Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018). 
Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in 
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020). 
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014). 
House Bill 3041 (2021) 
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Code: GBEA-AR 
Revised/Reviewed: 2/27/20; 1/27/22 
 

Workplace Harassment Reporting and Procedure 
 
Any district employee who believes they have been a victim of workplace harassment may file an oral or 
written report consistent with this administrative regulation, may file a report through the Bureau of Labor 
and Industries’ (BOLI) complaint resolution process, or under any other available law. Reports of 
workplace harassment should be reported on the attached form. Employees can request technical 
assistance in reflecting their concerns in writing. Reports to the district should be filed with the director of 
human resources or the superintendent. Elected school board members, volunteers and interns are subject 
to this policy. 
 
Additional information regarding the filing of a report may be obtained through the department of human 
resources, administrative supervisor, compliance officer or superintendent. 

A complaint alleging an unlawful employment practice as described in ORS 659A.030, 659A.082 or 
659A.112 or 659A.370 must be filed no later than five years after the occurrence of the alleged unlawful 
employment practice. 

All documentation related to workplace harassment complaints may become part of the personnel file of 
the employee who is the alleged harasser, as appropriate under law, policy, or the applicable collective 
bargaining agreement. For elected school board members, volunteers, and interns who are the alleged 
harasser, all documentation related to workplace harassment will be maintained by the district in a separate 
confidential file and stored in the district office.  

Investigation Procedure  

The executive director for human resources or designee is responsible for investigating reports concerning 
workplace harassment. The investigator(s) shall be a neutral party having had no involvement in the report 
presented. If the alleged workplace harassment involves the executive director for human resources, the 
employee may report to the superintendent. All reports of alleged workplace harassment behavior shall be 
investigated.  
  
The executive director for human resources or the designated investigator shall: 
 
1. Document the alleged, reported incident of workplace harassment;  

2. Provide information about legal resources and counseling and support services, which may include 
district-provided assistance services available to the parties; 

3. Provide a copy of the district’s Board policy GBEA - Workplace Harassment and this administrative 
regulation to the parties; and 

4. Complete the following steps: 
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Step 1 Promptly initiate an investigation. The investigator will arrange such meetings as may be 
necessary to discuss the issue with all concerned parties promptly after receipt of the report. 
The parties will have an opportunity to submit evidence and a list of witnesses. All findings 
of the investigation  shall be reduced to writing. Within 30-calendar days of receiving the 
complaint, unless additional time for the investigation is required, the investigator shall 
notify the complainant in writing that the investigation is concluded. The director of human 
resources or designee shall inform the parties of next steps, including the process for a 
decision-maker to determine if there was a violation of policy to the extent allowable by 
law. A decision regarding policy violations will be rendered within ten days of the final 
investigation report, unless additional time is required.   
 
A copy of the report, complaint, or other documentation about the incident, and the date 
and details of notification to the complainant of the results of the investigation, together 
with any other documentation related to the workplace harassment incident, including 
disciplinary action taken or recommended, shall be retained in human resources. 

 
Step 2 If a complainant is not satisfied with the decision at step 1, the complainant may submit a 

written appeal to the superintendent or designee. Such appeal must be filed within 10 working 
days after receipt of the step 1 decision. The superintendent or designee shall review the 
investigators report and findings. The superintendent or designee will arrange such meetings 
with the complainant and other affected parties as deemed necessary by the superintendent or 
designee to discuss the appeal. The superintendent or designee shall provide a written decision 
to the complainant within 30 working days after receipt of the appeal. The superintendent or 
designee’s determination is final. 

  
Reports against the superintendent should be referred to the Board chair on behalf of the Board. The 
Board chair will cause the information1 required to be issued to the complainant as described in this 
administrative regulation. The Board chair shall present the complaint to the Board at a Board meeting. 
The Board will consult with legal counsel. If the Board decides an investigation is warranted, the Board 
may refer the investigation to a third party. 
 
When the investigation is complete, the results will be presented to the Board and the Board will 
determine what action is appropriate. Appropriate action may include, but is not limited to, holding a 
hearing and requesting additional information. The Board may hold the hearing in executive session if 
the subject matter qualifies under Oregon law. The Board shall decide, within 30 days, in open session 
what action if any is warranted. The Board chair shall notify the complainant in writing within 10 days 
that the investigation is concluded and if a violation of the policy was found to have occurred to the 
extent allowable by law.    
 
Follow-up Procedures 
 

 
 
1 This shall include information about legal resources and counseling and support services, which may include district-provided 
assistance services available to the district employee, and a copy the district’s Board policy GBEA - Workplace Harassment and 
this administrative regulation to the district employee. 
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The executive director for human resources or designated human resources administrator will follow up 
with the district employee of the alleged harassment once every three months for the calendar year 
following the date on which the district received a report of harassment, to determine whether the alleged 
harassment has stopped or if the employee has experienced retaliation. The executive director for human 
resources or designated human resources administrator will document the record of this follow-up. The 
executive director for human resources or designated human resources administrator will continue follow-
up in this manner until and unless the employee directs the executive director for human resources or 
designated human resources administrator in writing to discontinue regular follow-up. 

Other Reporting Options and Filing Information 

Nothing in this policy prevents an employee from filing a formal grievance in accordance with a collective 
bargaining agreement (CBA) or a formal complaint with BOLI or the Equal Employment Opportunity 
Commission (EEOC); or if applicable, the U.S. Department of Labor (USDOL) Civil Rights Center. 
Review the CBA for any provision that requires an employee to choose between the complaint procedure 
outlined in the CBA and filing a BOLI or EEOC complaint. 

Nothing in Board policy GBEA - Workplace Harassment or this administrative regulation prevents any 
person from seeking remedy under any other available law, whether civil or criminal. 
 
An employee or claimant must provide advance notice of claim against the employer as required by ORS 
30.275. 
 
Filing a report with the U.S. Department of Labor (USDOL) Civil Rights Center.  
 
An employee whose agency receives federal financial assistance from the USDOL under the Workforce 
Innovation and Opportunity Act, Mine Safety and Health Administration, Occupational Safety and Health 
Administration, or Veterans’ Employment and Training Service, may file a complaint with the state of 
Oregon Equal Opportunity Officer or directly through the USDOL Civil Rights Center. The complaint 
must be written, signed and filed within 180 days of when the alleged discrimination or harassment 
occurred. 
 
Limitations on separation or settlement agreements, including nondisclosure and nondisparagement 
clauses 
 
The district may not require or coerce a former, current, or prospective district employee to enter into a 
nondisclosure2 or nondisparagement3 agreement. 
 
The district may not enter into an agreement with a former, current, or prospective employee, as a 
condition of employment, continued employment, promotion, compensation, or the receipt of benefits, that 
contains a nondisclosure provision, a nondisparagement provision or any other provision that has the 
purpose or effect of preventing the employee from disclosing or discussing workplace harassment that 
occurred between district employees or between a district employee and the district, in the workplace or at 

 
 
2 A “nondisclosure” agreement or provision prevents either party from disclosing the contents of or circumstances surrounding 
the agreement.  

3 A “nondisparagement” agreement or provision prevents either party from making disparaging statements about the other party.  
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a work-related event that is off district premises and coordinated by or through the district, or between a 
district employee and employer off district premises.  
 
The district may enter into a settlement agreement, separation or severance agreement that includes one or 
more of the following provisions only when a district employee claiming to be aggrieved by workplace 
harassment requests the inclusion of such provisions in the agreement: 1) a nondisclosure or 
nondisparagement provision; 2) a provision that prevents disclosure of the amount of or fact of any 
settlement; or 3) a no-rehire provision that prohibits the employee from seeking reemployment with the 
district as a term or condition of the agreement. The agreement must provide the district employee at least 
seven days after signing the agreement to revoke it. 
 
If the district determines in good faith that an employee has engaged in workplace harassment, the district 
may enter into a settlement, separation or severance agreement that includes one or more of the provisions 
described in the previous paragraph. 
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North Clackamas School District 
12400 SE Freeman Way, Milwaukie, OR 97222 

(503) 353-6000 
WORKPLACE HARASSMENT REPORTING OR COMPLAINT FORM 

 
THIS FORM SHOULD BE SUBMITTED TO THE DIRECTOR OF HUMAN RESOURCES OR 

SUPERINTENDENT 
 
Name of person making report/complainant:   
 
Position of person making report/complainant:   
 
Date of complaint:   Email address ______________________ 
 
Name of alleged harasser:   
 
Please describe the date and place of the  incident or incidents:   
 
  
 
Please describe the alleged misconduct:   
 
  
 
  
 
Please provide the names of  witnesses (if any):   
 
  
 
  
 
Please attach evidence of workplace harassment (i.e., letters, photos, etc.):   
 
  
 
Please provide any other information you believe is important or relevant to your complaint:   
 
  
 
  
 
Please feel free to attach additional pages if necessary  
I agree that all of the information on this form is accurate and true to the best of my knowledge. 
 
 
Signature:   Date:   
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Code: GBNA 
Adopted: 12/06/12  
Revised/Readopted: 1/08/15; 6/25/20 
 
Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying – Staff or Third 

Parties  
 
Hazing, harassment, intimidation, bullying, menacing, and acts of cyberbullying of staff or third parties by 
staff, students, or third parties is strictly prohibited and shall not be tolerated in the district.  
 
The superintendent or designee is responsible for ensuring that this policy is implemented.  
 
The superintendent or Human Resources will take reports and conduct a prompt investigation of any reported 
acts of hazing, harassment, intimidation or bullying, menacing, or cyberbullying against a staff or third party 
in accordance with the accompanying administrative regulation.  

Staff whose behavior is found to be in violation of this policy will be subject to consequences and appropriate 
remedial action which may include discipline, up to and including dismissal. Third parties whose behavior is 
found to be in violation of this policy shall be subject to appropriate sanctions as determined and imposed by 
the superintendent or designee. Students whose behavior is found to be in violation of this policy will be 
subject to consequences and appropriate remedial action which may include discipline, up to and including 
expulsion. Additional detail is provided in the accompanying GBNA-AR. 
 
The requirements of state law, including definitions, notification requirements, and other required policy 
statements are set forth in the accompanying AR.  
 
 
END OF POLICY  

 
Legal Reference(s): 

  

ORS 163.190 ORS 332.107 ORS 659A.199 - 659A.224 
ORS 163.197 ORS 339.250 OAR 839-003-0000 
ORS 166.065 ORS 659A.006 OAR 839-005-0021 
ORS 166.155 - 166.165 ORS 
174.100 
ORS 332.072 

ORS 659A.029 
ORS 659A.030 
ORS 659A.103 - 659A.143 

OAR 839-005-0030 

 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012). 
Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e, et. Seq. (2012). 
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (2012); 29 C.F.R. Part 1626 (2018) 
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2012); 29 C.F.R. Part 1630 (2018); 28 C.F.R. Part 35 
(2018). 
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2012). 
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014). 

OREGON BUREAU OF LABOR AND INDUSTRIES, Workplace Bullying (visited Feb. 26, 2019), 
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<https://www.oregon.gov/boli/docs/WorkplaceBullyingPoster-2018.pdf>. 
 
 

Cross Reference(s): 
 

GBN/JBA - Sexual Harassment JFCM - Threats of Violence 
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Code: GBNA- AR 
Adopted:  
 
Hazing, Harassment, Intimidation, Bullying, Menacing, or Cyberbullying – Response 

Procedure for Incidents Involving Staff or Third Parties 
 
Hazing, harassment, intimidation, bullying, menacing, and acts of cyberbullying of staff or third parties by 
staff, students, or third parties is strictly prohibited and shall not be tolerated in the district.  
 
When an incident of hazing, harassment, intimidation or bullying, menacing, or acts of cyberbullying 
involve both a student and staff or a third party, the report will be processed in alignment with JFCF/JFCF-
AR and GBNA/GBNA-AR.  

Definitions 
 
“District” includes district facilities, district premises, district-provided transportation, district bus stops, 
and non-district property if the employee is at any district-sponsored activity or function, such as field trips 
or athletic events where the employee or third party is engaged in district business. 

“Third parties” include, but are not limited to, coaches, school volunteers, parents, school visitors, service 
contractors, or others engaged in district business, such as employees of businesses or organizations 
participating in cooperative work programs with the district and others not directly subject to district 
control at interdistrict and intradistrict athletic competitions or other school events. 

“Hazing” includes, but is not limited to, any act that recklessly or intentionally endangers the mental 
health, physical health or safety of an employee or third party for the purpose of initiation or as a condition 
or precondition of attaining membership in, or affiliation with, any district-sponsored activity or benefit. It 
is not a defense against hazing that the employee or third party subjected to hazing consented to or 
appeared to consent to the hazing. 

“Harassment, intimidation or bullying” means any act that substantially interferes with an employee or 
third party’s benefits, opportunities or performance, that takes place on or immediately adjacent to the 
district as defined above, that may be based on, but not limited to, the protected class status of a person, 
and having the effect of: 

1. Physically harming a student or damaging an employee or third party’s property; 

2. Knowingly placing an employee or third party in reasonable fear of physical harm to the an 
employee or third party or damage to the an employee or third party’s property; or 

3. Creating a hostile environment including interfering with the psychological well-being of the 
employee or third party. 

“Protected class” means a group of persons distinguished, or perceived to be distinguished, by race, color, 
religion, sex, sexual orientation, gender identity, national origin, marital status, familial status, source of 
income, or disability. 
 
“Cyberbullying” is the use of any electronic communication device to harass, intimidate or bully. 
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“Retaliation” means any acts of, including but not limited to, hazing, harassment, intimidation or bullying, 
menacing, or cyberbullying toward the victim, a person in response to an actual or apparent reporting of, 
or participation in the investigation of, hazing, harassment, intimidation or bullying, menacing, teen dating 
violence, acts of cyberbullying, or retaliation. 

“Menacing” includes, any act intended to place a district employee, student, or third party in fear of 
imminent serious physical injury. 

The district also strictly prohibits sexual harassment. Sexual harassment is defined under both Oregon and 
federal law. When an incident involves sexual harassment, the District will investigate and respond in 
accordance with the appropriate district sexual harassment policies, administrative regulations, and sexual 
harassment complaint procedures. Allegations of sexual harassment should not be addressed primarily 
under this policy and administration regulation. 

Third Parties Response Procedure 

The superintendent will take reports and conduct a prompt investigation of any reported acts of hazing, 
harassment, intimidation or bullying, menacing, or cyberbullying against a third party.  
 
Upon a report, or knowledge of, an incident, the superintendent or designee shall assess the allegation and 
conduct a prompt and appropriate investigation. The superintendent or designee shall promptly take 
interim action deemed necessary to maintain a safe learning environment. The superintendent or designee 
shall work with the complainant and other parties to resolve the issue. Third parties whose behavior is 
found to be in violation of this policy shall be subject to appropriate sanctions as determined and imposed 
by the superintendent or designee.   
 
A third party who is not satisfied with the school’s response may file a formal complaint with the 
superintendent’s office, using the district complaint form available on the district website, and from the 
superintendent’s office. In such a case, the complaint procedures in district policy and administrative 
regulation, KL-AR, will apply. 
 
Staff Response Procedure   
 
Human resources will take reports and conduct a prompt investigation of any reported acts of hazing, 
harassment, intimidation or bullying, menacing, or cyberbullying against staff.  
 
Complaints involving allegations of misconduct by a specific district staff member will be processed in 
accordance with Human Resources procedures. Additionally, complaints regarding licensed or classified 
staff will be processed in accordance with applicable collective bargaining agreements. Complainants 
should be aware that the collective bargaining agreements and other considerations place limits on the 
processing of anonymous complaints. Complainants should also be aware that employees are entitled to 
certain confidentiality rights under state and federal law, as well as applicable collective bargaining 
agreements. Taking into account these confidentiality protections, complainants will be notified of the 
outcome of complaints against employees to the extent permitted by law, district policy and practice, and 
applicable collective bargaining agreements. 
 
Potential Consequences and Anti-Retaliation 
 
Staff whose behavior is found to be in violation of this policy will be subject to consequences and 
appropriate remedial action which may include discipline, up to and including dismissal. Third parties 
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whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as 
determined and imposed by the superintendent or designee. Students whose behavior is found to be in 
violation of this policy will be subject to consequences and appropriate remedial action which may include 
discipline, up to and including expulsion 
 
Individuals may also be referred to law enforcement officials. Licensed staff may be reported to Teacher 
Standards and Practices Commission if required by Oregon Administrative Rule (OAR) 584-020-0041. 
 
Retaliation against the victim, any person who reports, is thought to have reported, files a complaint, or 
otherwise participates in an investigation or inquiry is strictly prohibited. Such retaliation shall be 
considered a serious violation of Board policy and independent of whether a report or complaint is 
substantiated. False charges shall also be regarded as a serious offense and will result in disciplinary action 
or other appropriate sanctions. 
 
The superintendent or designee shall be responsible for ensuring annual notice of this policy is provided in 
staff handbooks, school and district website, and school and district office. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 163.190 
ORS 163.197 
ORS 166.065 
ORS 166.155 - 166.165 
ORS 174.100 
ORS 332.072 

ORS 332.107 
ORS 339.250 
ORS 659A.006 
ORS 659A.029 
ORS 659A.030 
ORS 659A.103 - 659A.143 

ORS 659A.199 - 659A.224 
OAR 839-003-0000 
OAR 839-005-0021 
OAR 839-005-0030

 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012). 
Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e, et. Seq. (2012). 
Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621-634 (2012); 29 C.F.R. Part 1626 (2018) 
Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2012); 29 C.F.R. Part 1630 (2018); 28 C.F.R. Part 35 
(2018). 
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2012). 
Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014). 
OREGON BUREAU OF LABOR AND INDUSTRIES, Workplace Bullying (visited Feb. 26, 2019), 
<https://www.oregon.gov/boli/docs/WorkplaceBullyingPoster-2018.pdf>. 
 
Cross Reference(s):  
 
GBN/JBA 
GBN/JBA-AR(1) 
GBN/JBA-AR(2) 
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Code: JFCF 
Adopted: 8/19/10  
Revised/Readopted: 2/21/13; 1/14/16; 6/25/20 
 
Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying, Teen 

Dating Violence, or Domestic Violence – Students  
 

Hazing, harassment, intimidation or bullying, menacing, and acts of cyberbullying by students, 
staff, or third parties toward students is strictly prohibited in the district. Teen dating violence is 
unacceptable behavior and prohibited. Each student has the right to a safe learning environment. 
All students are expected to act in accordance with the student conduct expectations. 

The superintendent or designee is responsible for ensuring that this policy is implemented.  

The principal or designee will take reports and conduct a prompt investigation of any reported 
acts of hazing, harassment, intimidation or bullying, menacing, cyberbullying, or teen dating 
violence against a student in accordance with the accompanying administrative regulation.  

Upon a report, or knowledge of, an incident, the principal or designee shall assess the allegation 
and conduct a prompt and appropriate investigation. The principal or designee shall promptly 
take interim action deemed necessary to maintain a safe learning environment. The principal or 
designee shall work with the complainant and other parties to resolve the issue, which may 
include corrective and remedial measures designed to prevent the recurrence of the behavior. 
Parents or guardians will be notified of the outcome of the investigation and, as appropriate, that 
remedial action has been taken.  
 
Students, parents and guardians are encouraged to attempt to resolve concerns through 
discussions with school staff at the school level. If the student, parent or guardian are not 
satisfied with the school’s response they may file a formal complaint with the superintendent’s 
office, using the district complaint form available on the district website, and from the 
superintendent’s office. In such a case, the complaint procedures in district policy and 
administrative regulation, KL-AR, will apply.   
 
The requirements of state law, including definitions, notification requirements, and other 
required policy statements are set forth in the accompanying AR.  
 
END OF POLICY  

 
Legal Reference(s): 

  

ORS 163.190 ORS 332.072 OAR 581-021-0046 
ORS 163.197 ORS 332.107 OAR 581-021-0055 
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ORS 107.705 ORS 339.240 OAR 581-022-2310 
ORS 166.065 
ORS 166.155 - 
166.165 ORS 
174.100(7) 

ORS 339.250 
ORS 339.351 - 339.368 
OAR 581-021-0045 

OAR 581-022-2370 

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012). 

Cross Reference(s): 

GBN/JBA - Sexual Harassment 
JBA/GBN - Sexual Harassment 
JFCM - Threats of Violence
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Code: JFCF - AR 
Adopted: 8/19/10; 2/21/13; 7/03/13; 6/25/20 
Orig. Code: JFCF-AR 

 
Hazing, Harassment, Intimidation, Bullying, Menacing, Cyberbullying, Teen Dating 

Violence, or Domestic Violence – Response Procedure for Incidents Involving 
Students 

 

As set forth in JFCF, hazing, harassment, intimidation or bullying, menacing, and acts of cyberbullying by 
students, staff, or third parties toward students is strictly prohibited in the district. Teen dating violence is 
unacceptable behavior and prohibited. Each student has the right to a safe learning environment. All 
students are expected to act in accordance with the student conduct expectations. 

When an incident of hazing, harassment, intimidation or bullying, menacing, or acts of cyberbullying 
involve both a student and staff or a third party, the report will be processed in alignment with JFCF/JFCF-
AR and GBNA/GBNA-AR.  

Definitions 

“District” includes district facilities, district premises, district-provided transportation, district bus stops, 
and non-district property if the student is at any district-sponsored activity or function, such as field trips 
or athletic events where students are under the jurisdiction of the district. 

“Third parties” include, but are not limited to, coaches, school volunteers, parents, school visitors, service 
contractors, or others engaged in district business, such as employees of businesses or organizations 
participating in cooperative work programs with the district and others not directly subject to district 
control at interdistrict and intradistrict athletic competitions or other school events. 

“Hazing” includes, but is not limited to, any act that recklessly or intentionally endangers the mental 
health, physical health or safety of a student for the purpose of initiation or as a condition or precondition 
of attaining membership in, or affiliation with, any district-sponsored activity or grade level attainment. It 
is not a defense against hazing that the student subjected to hazing consented to or appeared to consent to 
the hazing. 

“Harassment, intimidation or bullying” means any act that substantially interferes with a student’s 
educational benefits, opportunities or performance, that takes place on or immediately adjacent to the 
district as defined above, that may be based on, but not limited to, the protected class status of a person, 
and having the effect of: 

1. Physically harming a student or damaging a student’s property; 
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2. Knowingly placing a student in reasonable fear of physical harm to the student or damage to the 
student’s property; or 

3. Creating a hostile educational environment including interfering with the psychological well-being 
of the student. 

“Protected class” means a group of persons distinguished, or perceived to be distinguished, by race, color, 
religion, sex, sexual orientation, gender identity, national origin, marital status, familial status, source of 
income, or disability. 
 
“Teen dating violence” means: 
 
1. A pattern of behavior in which a person uses or threatens to use physical, mental, or emotional abuse 

to control another person who is in a dating relationship with the person, where one or both persons 
are 13 to 19 years of age; or 

2. Behavior by which a person uses or threatens to use sexual violence against another person who is in 
a dating relationship with the person, where one or both persons are 13 to 19 years of age. 

“Domestic violence” means abuse between family and/or household members, as those terms are 
described in ORS 107.705. 

“Cyberbullying” is the use of any electronic communication device to harass, intimidate or bully. 

“Retaliation” means any acts of, including but not limited to, hazing, harassment, intimidation or bullying, 
menacing, or cyberbullying toward the victim, a person in response to an actual or apparent reporting of, 
or participation in the investigation of, hazing, harassment, intimidation or bullying, menacing, teen dating 
violence, acts of cyberbullying, or retaliation. 

“Menacing” includes, any act intended to place a district employee, student, or third party in fear of 
imminent serious physical injury. 

The district also strictly prohibits sexual harassment. Sexual harassment is defined under both Oregon and 
federal law. When an incident involves sexual harassment, the District will investigate and respond in 
accordance with the appropriate district sexual harassment policies, administrative regulations, and sexual 
harassment complaint procedures. Allegations of sexual harassment should not be addressed primarily 
under this policy and administration regulation. 

Reporting and Response Procedure 

The principal or designee will take reports and conduct a prompt investigation of any reported acts of 
hazing, harassment, intimidation or bullying, menacing, cyberbullying, or teen dating violence against a 
student in accordance with JFCF.  

Any employee who has knowledge of conduct in violation of this policy shall immediately report concerns 
to the principal or designee who has overall responsibility for all investigations. Failure of an employee to 
report any act of hazing, harassment, intimidation or bullying, menacing, cyberbullying, or teen dating 
violence against a student to the principal or designee may be subject to remedial action, up to and 
including dismissal.  
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Any student who has knowledge of conduct in violation of this policy or feels they have been subjected to 
an act of hazing, harassment, intimidation or bullying, menacing, or cyberbullying or feel they have been a 
victim of teen dating violence in violation of this policy, is encouraged to immediately report concerns to 
the principal or designee who has overall responsibility for all investigations. Any volunteer who has 
knowledge of conduct in violation of this policy is encouraged to immediately report concerns to the 
principal or designee. A report made by a student or volunteer may be made anonymously. A student or 
volunteer may also report concerns to a teacher or counselor who will be responsible for notifying the 
appropriate district official. 

Reports about the principal shall be filed with the superintendent. Reports about the superintendent shall 
be filed with the Board chair.  

Notification to Parents or Guardians 

The principal or designee shall notify the parents or guardians of a student who was subject to an act of 
harassment, intimidation, bullying or cyberbullying, and the parents or guardians of a student who may 
have conducted an act of harassment, intimidation, bullying or cyberbullying.  

The notification must occur with involvement and consideration of the needs and concerns of the student 
who was the subject to an act of harassment, intimidation, bullying or cyberbullying. The notification is 
not required if the principal or designee reasonably believes notification could endanger the student who 
was subjected to an act of harassment, intimidation, bullying or cyberbullying or if all of the following 
occur: 

1. The student who was subjected to an act of harassment, intimidation, bullying, or cyberbullying 
requests that notification not be provided to the student’s parents or guardians. 

2. The principal or designee determines that notification is not in the best interest of the student who 
was subjected to an act of harassment, intimidation, bullying, or cyberbullying; and 

3. The principal or designee informs the student that federal law may require the student’s parents and 
guardians to have access to the student’s education record, including any requests of nondisclosure 
(from item 1 above). 

If the principal or designee determines the notification is not in the best interest of the student, they must 
inform the student of that determination prior to providing notification. 
 
When notification is provided, the notification must occur: 

1. Within a reasonable period of time; or  

2. Promptly, for acts that caused physical harm to the student. 

Potential Consequences and Anti-Retaliation 
 
Students whose behavior is found to be in violation of this policy will be subject to consequences and 
appropriate remedial action which may include discipline, up to and including expulsion.  
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Staff whose behavior is found to be in violation of this policy will be subject to consequences and 
appropriate remedial action which may include discipline, up to and including dismissal. Licensed staff 
may be reported to Teacher Standards and Practices Commission if required by Oregon Administrative 
Rule (OAR) 584-020-0041. 
 
Third parties whose behavior is found to be in violation of this policy shall be subject to appropriate 
sanctions as determined and imposed by the superintendent or designee. 

Remedial action may not be based solely on an anonymous report. 

Students, staff, or third parties may also be referred to law enforcement officials. False charges shall also 
be regarded as a serious offense and will result in consequences and appropriate remedial action. Charges 
are not considered false simply because an allegation was not substantiated. 

Retaliation against any person who is a victim of, who reports, is thought to have reported, or files a 
complaint about an act of hazing, harassment, intimidation or bullying, menacing, an act of cyberbullying, 
or teen dating violence, or otherwise participates in an investigation or inquiry is strictly prohibited. A 
person who engages in retaliatory behavior will be subject to consequences and appropriate remedial 
action.  

Training and Education 
 
The district shall incorporate into existing training programs for students, information related to the 
prevention of, and the appropriate response to, acts of hazing, harassment, intimidation or bullying, 
menacing, and cyberbullying, teen dating violence, domestic violence, and this policy. 

The district shall incorporate age-appropriate education about teen dating violence and domestic violence 
into new or existing training programs for students in grades 7 through 12. 
 
The district shall incorporate into existing training programs for staff information related to the prevention 
of, and the appropriate response to, acts of hazing, harassment, intimidation or bullying, menacing, 
cyberbullying, teen dating violence, domestic violence, and this policy. 
 
The superintendent or designee shall be responsible for ensuring annual notice of this policy is provided in 
student and staff handbooks, on the school and district website, and at the school and district office. 
Complaint procedures, as established by the district, shall be followed. 

Domestic violence posters provided by the Oregon Department of Education (ODE) shall be posted in 
clearly visible locations on school campuses in accordance with rules adopted by ODE. 
 
END OF POLICY 
 

Legal Reference(s): 
 
ORS 163.190 
ORS 163.197 
ORS 107.705 
ORS 166.065 
ORS 166.155 - 166.165 

ORS 174.100 
ORS 332.072 
ORS 332.107 
ORS 339.240 
ORS 339.250 

ORS 339.351 - 339.368 
OAR 581-021-0045 
OAR 581-021-0046 
OAR 581-021-0055 
OAR 581-022-2310 
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OAR 581-022-2370 House Bill 2631 (2021) House Bill 3041 (2021)
 
Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018). 
 
Cross Reference(s):  
 
JBA/GBN 
JBA/GBN-AR(1) 
JBA/GBN-AR(2) 
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Code:    KL 
Adopted:  8/19/10 
Readopted:  2/21/13; 8/22/19; 6/25/20  
 

Public Complaints 
 
The Board takes the concerns of the public seriously. The Board is committed to providing a fair and 
effective complaint process in order to seek resolution whenever possible, continuously improve the 
district's performance, and provide open channels of communication. This policy and the accompanying 
administrative regulation establish the process for addressing complaints. 

 
Steps for complaint resolution 

 

Whenever possible, the Board supports resolution of complaints with the person most directly involved in 
the concern. 

 
The general steps for resolving complaints are as follows: 

 
1. Step 1: Complainant should seek to resolve the concern with the employee directly involved in 

the situation. 
 
2. Step 2: If the complaint is not resolved at Step 1, the complainant may appeal to the building 

administrator or supervisor of the staff person involved in the situation. 
 
3. Step 3: If the complaint is not resolved at Step 2, the complainant my appeal to the 

superintendent or the superintendent's designee. In general, the decision of the superintendent or 
designee shall be final. 

 
4. Step 4: If the complainant is not satisfied with the decision of the superintendent or designee, 

the complainant may file an appeal to the Board. 
 
A complaint against a principal shall start at Step 3 and be filed with the superintendent. 

 
A complaint against the superintendent shall start at Step 4 and be filed with the Board chair. 

 
A complaint against the Board as a whole shall start at Step 4 and be filed with the Board chair. A 
complaint against a Board member shall start at Step 4 and be filed with the Board chair on behalf of the 
Board. A complaint against the Board chair shall start shall be filed with the Board vice chair on behalf of 
the Board. 

 
Specific timelines and requirements for each step are set out in KL-AR, Complaint Process. 
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Persons eligible to file complaints 

 

Complaints may be filed by a person who resides in the district, any parent or guardian of a student who 
attends school in the district, or a student. A complainant may only bring an individual complaint 
forward regarding their own situation or, as appropriate, on behalf of their own student. Complaints 
cannot be filed on behalf of someone else’s circumstances or on behalf of a group.  

 
Timeline for filing complaints 

 

All complaints must be received by the district on the later date of: 
 
1. Within two years of the alleged violation or the complainant’s discovery of the alleged violation. For 

incidents that are continuing in nature, the time limitation must run from the date of the most recent 
incident; or 

 
2. Within one year after the affected student has graduated from, moved away from or otherwise left 

the district. 
 
Additional provisions 
 
While speakers may offer objective criticism of operations and programs, the Board will not hear personal 
complaints concerning district personnel nor against any person connected with the school system. The 
Board chair will direct the visitor to the appropriate means for Board consideration and disposition of 
legitimate complaints involving individuals.  
 
The superintendent will administer the complaint process set forth in KL-AR Complaint Procedure, 
unless the complaint is against the superintendent, the Board or a Board member, in which case the 
procedure described in KL-AR shall be administered by the Board. All complainants must follow the 
complaint procedure in KL and KL-AR. 
 
These complaint procedures do not apply to certain types of complaints. When the district has other 
policies or administrative rules that require a specific complaint resolution or appeal process, those 
specific rules will apply rather than the general complaint procedure. 
 
If a complaint is made directly to the Board or to an individual Board member, the complainant will be 
referred to the process above. A Board member shall not attempt to consider such complaints in any 
official capacity acting as an individual Board member. 
 
Retaliation against any person who files a complaint or participates in the complaint process is strictly 
forbidden. Concerns about retaliation should be brought promptly to the attention of the appropriate party 
as outlined in KL-AR Complaint Procedure. 
 
If any complaint alleges a violation of Oregon Administrative Rule (OAR) Chapter 581, Division 22 
(Division 22 Standards);Oregon Revised Statute (ORS) 339.285 - 339.303 or OAR 581-021-0550 - 581- 
021-0570 (Restraint and Seclusion); ORS 659.850, OAR 581-021-0045, or OAR 581-021-0046 (related to 
Discrimination); OAR 581-021-0047 (Native American Mascots); or ORS 659.852 (Retaliation), and the 
complaint is not resolved through the complaint process, the complainant, if a student, a parent or guardian 
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of a student attending a school in the district or a person who resides in the district, may appeal the district’s 
final decision to the Oregon Department of Education. The Oregon Department of Education will determine 
if it will accept the appeal. 
 
Charter Schools of which the District Board is a Sponsor 
 
The district Board, through its charter agreement with charters schools sponsored by the district, will not 
review an appeal of a decision reached by the board of a charter school on any complaint, including but not 
limited to those alleging a violation of ORS 339.285 - 339.303 or OAR 581-021-0550 - 581-021-0570 
(Restraint or Seclusion), ORS 659.852 (Retaliation), or applicable OAR Chapter 581, Division 22 
(Division 22 Standards), for which the district Board has jurisdiction, and recognizes a decision reached by 
the board of charter school as the district Board’s final decision.  
 
 

END OF POLICY 
 
 

Legal Reference(s): 
 
 

ORS 192.610 
ORS 332.107 
ORS 659.852 
OAR 581-022-2370 
OAR 581-002-0001 – 002-0005 

 
Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984) 
Connick v. Myers, 461 U.S. 138 (1983). 
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Code:   KL-AR(1) 
Revised/Reviewed: 8/19/10; 2/21/13; 12/11/14; 

1/22/15; 8/08/19; 6/25/20 
Orig. Code:  KK-AR 
 

Public Complaint Procedure** 
A complaint under Policy KL must be in writing. Verbal or “informal” complaints will not be process 
under Policy KL. For complaints that involve a District staff member other than the Superintendent, 
School Board or a School Board member, the Executive Director of Human Resources will determine 
the appropriate administrator for Step 1. For complaints about students or from students, the Executive 
Directors of Elementary, Middle or High Schools are responsible for determining the appropriate 
administrator for Step 1. For a complaint about policies, programs or services, the Superintendent is 
responsible for determining the appropriate administrator for Step 1. 

 
The complainant should utilize the complaint form found in administrative regulation KL-AR (2) 
Complaint Form. 

 
1. 3-Step Appeal Process: 
 

1.1  Step 1 (School/Program Administrator): After the District has received a complaint it 
will be referred to the appropriate administrator for investigation and resolution. It is the 
District’s intent that a complaint would be resolved at the lowest level. The administrator 
will investigate the complaint, attempt to resolve the complaint and make a Step 1 
decision if the complaint cannot be resolved to the complainant’s satisfaction. 

 
(a) The administrator responsible for Step 1 has 30-calendar days to investigate the 

complaint, attempt to resolve the complaint and make a written decision on the 
complaint if the complaint is not resolved. 

 
(b) The administrator responsible for the complaint at Step 1 has wide latitude to 

attempt to resolve the complaint by conferring with the complainant, the subject, 
and other parties involved. In some cases, it may involve the administrator 
requesting the complainant and the subject of the complaint to meet and try to 
resolve the dispute. In other cases, it may not be appropriate to have such a 
meeting. 
 

(c) The 30-day time limit for Step 1 may only be extended by written agreement of 
the complainant. 
 

(d) The administrator will include in the Step 1 decision a notice that the decision 
may be appealed within 7 calendar days after the decision is sent to the 
complainant. The notice will explain how to appeal the decision, where to send 
the appeal, along with the applicable timeline to appeal. 
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(e) The complainant who appeals the Step 1 decision shall provide in writing the 
reason(s) for the appeal. 

 
 

(f) Students with Disabilities: Complaints about athletics that involve students who are 
eligible for special education or reasonable accommodations under either the IDEA 
or Section 504 will be process under applicable statutory procedures under those 
laws. Further information on this subject may be found in the OSAA Handbook. 

 
 1.2 Step 2 (Superintendent or Designee): If the complainant disagrees with the decision of the 

administrator in Step 1, the complainant may appeal the decision to the administrator 
indicated in the Step 1 decision. Normally this administrator would be the supervisor of the 
Step 1 administrator. 

 
(a) The Superintendent determines the appropriate Step 2 administrator. 
 
(b) The Step 2 administrator will review the investigation that occurred at Step 1, the 

Step 1 administrator’s decision, and the complainant’s written appeal. 
 
(c) The Step 2 administrator may, but is not required, to do more investigation if that 

administrator determines it is necessary. This may include additional interviews of 
the complainant and other relevant witnesses. 

 
(d) The Step 2 administrator will attempt to resolve the complaint with the complainant. 

If this is not possible, the Step 2 administrator will issue a final decision. 
 
(e) The administrator responsible for Step 2 has 30-calendar days to investigate the 

complaint, attempt to resolve the complaint and make a written decision on the 
complaint if the complaint is not resolved. 

 
(f) The 30-calendar day time limit for Step 2 may only be extended by written 

agreement of the complainant. 
 
(g) The administrator will include in the Step 2 decision a notice that the decision may 

be appealed within 7 calendar days after the decision is sent to the complainant. The 
notice will explain how to appeal the decision, where to send the appeal, along with the 
applicable timeline to appeal. 

 
 1.3  Step 3 (School Board): The School Board is the final step in the District’s complaint 

process. For complaints under this policy, the School Board may hear the appeal. If the 
School Board decides to provide a hearing on the appeal it will render a decision within 
ninety (90) calendar days of initiation of the complaint. If a hearing on the appeal is granted, 
the process will include: 
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(a) The Board will schedule a hearing on complainant’s appeal. The Board leadership in 
consultation with the Superintendent and/ or legal counsel will determine whether the 
hearing will be in public session or in executive session, according to the Oregon public 
meeting law. The administrator will include in the Step 2 decision a notice that the decision 
may be appealed within 7 calendar days after the decision is sent to the complainant. The 
notice will explain how to appeal the decision, where to send the appeal, along with the 
applicable timeline to appeal. 

 
(b) The appeal before the Board will be on the record developed by the Step 1 and Step 2 

administrators. No witnesses may be called. The Superintendent or designee will present 
its position. The complainant will present their position. The Board may ask clarifying 
questions of the parties. The Board will make a final decision on the appeal in an open 
public session. 

 
(c) The Board will provide a written order to the complainant following the Board decision. 
 
(d) The Board has 30-calendar days from the day it receives a written appeal to make a final 

decision in a Board meeting. The 30-calendar day timeline may be extended with written 
consent from the complainant. 

 
 1.4 It is the District’s goal that the complaint process be resolved within 90 calendar days. For 

example: 
 

1. 30 calendar days at Step 1 to review complaint, investigate and render decision. 
 
2. 7 calendar days to appeal: Days 31-38. 
 
3. Day 38 appeal received. 
 
4. Day 68 for Step 2 decision. 
 
5. 7 calendar days to appeal: Days 69-75. 
 
6. Day 75 Step 3 appeal to the Board. The Board has 15 calendar days to have a Board 

hearing (if applicable) and render final decision. 
 
2. Complaints made to Board Members: From time to time Board members may receive complaints from 

community members, groups or staff by email or other means. Board members shall refer complainants to 
the Superintendent. 

 
3. Complaints filed with Public Agencies: If the complainant chooses to engage in another complaint 

process with an outside agency such as the Oregon Department of Education, the Teacher Standards and 
Practices Commission, the Oregon Bureau of Labor and Industries, the Employment Relations Board, the 
Office for Civil Rights or other such agencies, the District is under no obligation to either begin or 
complete its complaint process. 

 
 3.1 If the complainant refuses to use the District complaint process and instead goes directly to a 
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public agency with the complaint, the District is under no obligation to consider the same 
complaint in the future. 

 
 3.2 If the complainant withdraws their complaint within the first 30-calendar days after filing the 

complaint with the public agency but prior to receiving a decision or a dismissal notice from the 
public agency, the complainant may file a complaint under the applicable policy with the District 
provided that the complaint is filed with the District within the time limitation.1 

 
4. Complaints that cannot be processed within 90-calendar days: There may be situations where it is not 

practical that a complaint can go through the 3-step process from start to finish within the 90-day time 
period. An example of such a complaint might require an unusual amount of investigation at Step 1 that 
makes it impossible to complete Step 1 within 30-calendar days. Another example might be a 
complainant who raises an issue that can only be decided by the Superintendent or Board. A third 
example is a situation where the Board is not able to schedule a Board hearing within the 90-day window 
because of an event outside the control of the Board (e.g., a snow day closure with cancellation of the Board 
meeting, or a necessary party to the hearing being unavailable because of illness). 

 
 4.1 It is important that both the District personnel who are responsible for responding to the complaint 

as well as the complainant understand that there are many possible events that could delay the 3-
step process that leads to a final Board decision within 90-calendar days of the date the complaint 
is filed. In these instances, the District will work with complainant to come to a mutual agreement 
on the path forward, which may include the following modification of the 3- step complaint 
procedures: 
 
(a) Mutual agreement on an extension of time for the complaint process: complainant must 

confirm such an agreement in writing. 
 
(b) Waive Step 1 and go directly to Step 2: Both the complainant and the District must 

mutually agree in writing to this process. The Step 2 process will complete the 
investigation and render a decision within 60-calendar days. Any appeal to the Board 
under Step 3 must be completed with a Board decision by day 90. 

 
(c) If a complaint is received at the end of the school year, and an investigation must include 

interviews of staff and students who may be unavailable during the summer months, it 
may be necessary for the District to request an extension of time to complete the 
investigation. If the complainant refuses the extension of time for the investigation at Step 
1, the District may skip Step 1 to give the investigator the amount of time needed for the 
investigation. The process will then begin at Step 2 so that the investigation can be 
completed so there is enough time for a Step 2 decision and a Step 3 appeal. 

 
(d) If the complainant has not otherwise agreed to an extension of time and the District has not 

been able to render a final decision at the Board level in Step 3 within 90-calendar days, 
 

1 All complaints must be received by the District on the later date of: (1) within two years of the alleged violation or the 
complainant’s discovery of the alleged violation, or (2) one year after the affected student has graduated from, moved away from, or 
otherwise left the District. If the alleged violation is continuing, the time limitation must run from the date of the most recent incident. 
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the complainant may appeal directly to the Deputy Superintendent of Public Instruction as 
outlined below. 

5. Final Decisions of the School Board that may be appealed: Certain Step 3 final decisions by the Board 
may be appealed to the Deputy Superintendent of Public Instruction, as allowed in OAR 581- 002-0001 
to 581-002-0023. The Board’s final decision regarding complaints of discrimination under Policy AC, 
complaints about restraint and seclusion of students, complaints about harassment of students in OAR 
Division 22 Standards and complaints of retaliation in ORS 659.852 may be appealed. All other decisions 
of the Board are final and may not be appealed to the Deputy Superintendent of Public Instruction. 

 
 5.1 In those complaints that may be appealed to the Deputy Superintendent of Public Instruction, a 

complainant may appeal if the Board has failed to render a decision within 90 calendar days of the 
initial filing of the complaint, unless the District and the complainant have agreed in writing to a 
longer period. 

 
 5.2 The appeal to the Deputy Superintendent of Public Instruction must be received by the Oregon 

Department of Education no later than one year after the date of the final decision by the District, or 
if the District fails to issue a final decision, not later than two years after the date the complainant 
first filed the underlying complaint with the District. 

 
6. Investigations: Investigations will normally occur at Step 1 after a complaint is received. The Step 1 

administrator may be the investigator, or a third-party investigator may conduct the investigation. The 
investigator will not be a person who is the subject of the complaint or who is directly involved in the 
subject matter of the complaint. The District staff responsible to determining the sufficiency of the 
complaint in Section 3.1 will normally determine who will investigate the complaint. 

 
 6.1 Investigations involving District’s Legal Counsel: At the sole discretion of the Superintendent or 

designee, it may become necessary to request the District’s legal counsel to assist the District in an 
investigation. 

 
 6.2 Investigation Process: There is no set investigative process. Each complaint should be 

investigated in a manner that makes the most sense, but should include interviews of the 
complainant, the subject of the complaint, and any relevant fact witnesses who know something 
about the issue. 

 
 6.3 Burden of Proof: The complainant has the burden of proof in determining the truth of the matter 

asserted. The subject of the complaint (for example, the staff person who is alleged to have done 
something wrong) bears the burden of proving a defense to the complaint. The investigator is 
entitled to make credibility findings based upon the demeanor of the interviewees. 

 
(a) The burden of proof is a preponderance of the evidence, whether it is more likely than not 

that the issue complained about is true, and whether it violates a District policy. 
 
(b) Sometimes it will not be possible for an investigator to determine which version of the 

facts is correct, such as when there are only two witnesses and the witnesses have contrary 
testimony. In this situation the investigator may but is not required to determine which 
witness is more believable. The investigator may also determine that neither witness is 
more believable than the other and the evidence is therefore inconclusive. In this case the 
complaint will be deemed denied. 
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 6.4 Investigation Timeline: The District’s goal at each step is to conclude each step within 30 

calendar days, for a total complaint process of 90 calendar days. Some complaints will have 
relatively simple issues to be investigated. Complaints that contain many issues over a period of 
several years may present challenges for the completion of an appropriate investigation within the 
30 calendar day time frame. The Step 1 administrator responsible for initiating an investigation 
shall notify the complainant of any delays or impediments to a timely investigation. 

 
(a) Agreement to Extend Investigation Timeline: There may be circumstances that arise that 

make it impossible to complete an investigation with 30-calendar days, such as summer 
break, the unavailability of witnesses to participate in an interview, or the complexity or 
large number of issues to be investigated. If a delayed or prolonged investigation is 
necessary, the District will contact the complainant and explain the situation with the goal 
of getting consent for an extension of time. All extensions of time for the investigation will 
be put in writing and sent to the complainant. 

(b) If the complainant refuses to allow for an extension of time for an investigation and it 
appears that an investigation cannot be completed within the time period allowed, the 
District may conclude the investigation and inform the complainant that the complainant 
may advance to the next level of appeal. 

 6.5 Investigation regarding Sexual Harassment Complaints: All complaints alleging sexual 
harassment shall be investigated by the District. 

 
 6.6 Investigations Reports: Complaint investigations will be concluded with a written investigation 

report. Depending about the investigation, the District may be required to keep the investigation 
report confidential pursuant to state or federal law. 

 
(a) The District will respond to public records requests for investigation reports consistent 

with the Oregon Public Records law in ORS Chapter 192. 
 
(b) The District will notify complainants and the subject of the complaint regarding the results 

of an investigation. This will include (a) whether the complaint is substantiated and (b) the 
District’s intended action for a substantiated complaint. 

(c)  The District will determine on a case-by-case basis whether the actual investigation report 
is subject to disclosure to the complainant, subject of the complaint, or the public 
according the applicable District policy, state law, federal law and collective bargaining 
agreements with the associations. 

7. Complaints about the Superintendent: A complaint that is directly against the Superintendent is not 
subject to the 3-step complaint process above. Any complaint received by the District under any 
complaint policy will be referred directly to the Board Chair. 

 
 7.1 The Board Chair shall notify the Vice Chair and District’s legal counsel about the complaint. The 

District’s legal counsel will notify the full Board of Directors about the complaint and the general 
nature of the complaint. The Board Chair will notify the Superintendent about the complaint. 

 
 7.2 The Board Chair and Vice Chair will determine how to conduct a preliminary investigation of the 
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complaint in consultation with the District’s legal counsel. The Board Chair will keep the Board 
of Directors apprised of the status of the investigation. 

 
 7.3 If the nature of the complaint appears to the Board Chair and Vice Chair to be a complaint that 

could be resolved between the complainant and the Superintendent, the Board Chair will notify 
the Board of Directors that an informal resolution may be possible. The Board Chair shall 
complete an investigation and informal resolution within 30 calendar days of the filing of the 
complaint. 

 
a. The Board Chair shall contact the complainant and determine if the complainant is willing 

to engage in an informal resolution. 
 
 7.4 If the complainant is unwilling to engage in an informal resolution, or if the nature of the 

complaint alleges serious misconduct of the Superintendent or appears to the Board Chair and 
Vice Chair not to be a complaint that may be informally resolved, the Board of Directors shall be 
notified of this conclusion. 

 
(a) The Board Chair shall present the complaint to the Board of Directors with a plan on how 

the allegations in the complaint will be investigated. 
 
(b) At the conclusion of the investigation, the Board Chair will provide a summary of the 

investigation to the Board of Directors, the Superintendent, and the complainant. 
 
(c) The Board Chair will schedule a hearing on the complaint before the Board of Directors at 

the next regularly scheduled Board meeting, or a special Board meeting. 
 

i. The Board Chair shall provide written notification to the complainant and the 
Superintendent of the time and place of the hearing. The hearing will be conducted 
in public or executive session as determining by Oregon public meeting law. 
 

ii. The Board will make a final decision on the complaint in an open public session 
and provide a written order of its decision to the complainant and the 
Superintendent. 
 

iii. The complainant’s right to appeal the Board’s decision is subject to Section 5 
above. 
 

(d) The timeline to process a complaint shall be a total of 90-calendar days from the date of 
the complaint was received by the Board Chair. 

 
8. Complaints about the School Board or Individual Board Members: Complaints about the Board or 

individual Board members should be filed with the Board’s Secretary in the Superintendent’s office. 
Complaints against the School Board or individual School Board members are not subject to the 3- step 
complaint process as described above. This is subject to resolution within 90 calendar days. This is 
because Board members are elected officials and not subject to the direction and control of the District 
administration. 

 
 8.1 Any complaint received by the District under any complaint policy will be referred directly to the 

Board Chair. The Superintendent will be notified of the complaint within 3 calendar days. 
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 8.2 The Board Chair shall notify the Vice Chair and District’s legal counsel about the complaint 
within 3 calendar days of receipt of the complaint. The District’s legal counsel will notify the 
full Board of Directors about the complaint if the complaint is about the full Board within 7 
calendar days of legal counsel’s receipt of the complaint. 

 
 8.3 If the complaint is against one or more individual Board members, the Board Chair will notify the 

Board of Directors that a complaint has been filed against named Board member and the general 
nature of the complaint within 3 calendar days of the Chair’s receipt of the complaint. 

 
(a) The Board Chair shall offer to meet with the individual Board members who are the 

subject of the complaint and will provide a copy of the complaint to the Board member(s). 
The District’s legal counsel may be included in meetings with Board members. 

 
 8.4 The Board Chair in consultation with the Vice Chair will determine whether and how to conduct a 

preliminary investigation of the complaint in consultation with the District’s legal counsel. The 
Board Chair will keep the Board of Directors apprised of the status of the investigation. 

 
 8.5 In all complaints against individual Board members, the Board has an interest in providing named 

Board members with some informal resolution process such as the Step 1 process that is afforded 
to complainants and subjects of complaints as described above. If at all possible, complaints 
directed at Board members should be resolved on an informal basis with the cooperation and 
participation of the complainant and the named Board member. The ultimate decision about 
whether an informal process occurs is at the discretion of the complainant, not the Board member 
about whom the complaint is made. 

 
a. If an informal resolution is reached between a complainant and Board member(s), the 

informal resolution will be reduced to writing and the writing will be provided to the 
complainant and the involved Board member(s). The full Board will be notified that the 
complaint has been resolved. 

 
 8.6 If either the Board of Directors or the complainant determine that an informal resolution of the 

complaint is not possible, the Board will schedule the complaint for a hearing before the Board of 
Directors. 

 
(a) The Board Chair will schedule a hearing on the complaint before the Board of Directors at 

the next regularly scheduled Board meeting, a subsequent Board meeting if the agenda has 
already been published, or a special Board meeting. 

 
i. The Board shall provide reasonable prior written notification to the complainant of 

the time and place of the hearing. The hearing will be conducted in public or 
executive session as determined by the Oregon public meeting law. 
 

ii. The hearing before the Board will include: 
 
A. An opportunity for the Board member who is the subject of the complaint 

to respond to the complaint; 
 

B. An opportunity for the Board to review any investigative report that has 
been done on the complaint; 
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C. An opportunity for the complainant to address the Board; 
 

D. An opportunity for Board members who will be deciding the complaint to 
ask questions of the complainant and the Board member who is the subject 
of the complaint; and 
 

E. The Board Chair, or other Board member presiding at the hearing shall 
consult with the complainant to mutually agree on the order of presentation 
of the hearing. The Board Chair or Board member presiding at the hearing 
shall make the final decision on the order of presentation. 

 
iii. The District’s legal counsel will assist the Board during the hearing. 

 
iv. The Board will make a final decision on the complaint in an open public session and 

provide a written order of its decision to the complainant. 
 

v. The complainant’s right to appeal the Board’s decision is subject to Section 5 above. 
 

(b) Complaint against Board Chair or Vice Chair: In the event the Board Chair or Vice Chair 
is individually the subject of a complaint (as opposed to all Board members being the 
subject of a complaint), the Board Chair or Vice Chair shall not be involved in the 
complaint process in Section 8. Other Board members may be appointed to process the 
complaint against the Board Chair or Vice Chair. 
 

(c) Complaints against both Board Chair and Vice Chair: In the event both the Chair and Vice 
Chair are the sole subjects of a complaint (as opposed to a complaint against all Board 
members), the Board member with the most seniority on the Board will be appointed by 
the Board to process the complaint. 

 

9. Complaints by and against District Staff: Special consideration is required in processing complaints by 
staff or against staff. These complaints will be evaluated by the appropriate District administrators. 

 
 9.1 Complaints made by staff: Complaints filed by District staff under a District complaint policy 

may be subject to the collective bargaining agreement of which the staff person is a member. If 
the matter complained about is a matter that is covered by the applicable collective bargaining 
agreement, that agreement controls, and the staff complaint will not be permitted. 

 
(a) Staff complaints under Policy KL: Although a District staff person may be a resident of 

the District, or be the parent or guardian of a student in the District, that alone does not 
give a staff person standing to file a public complaint under Policy KL unless the staff 
person is doing so either (a) because the complaint relates to their own child who is a 
student in the District; or (b) because the complaint relates to being a resident in the 
District, not a staff member of the District. 
 

(b) Staff Complaint under Policy GBM: Complaints under Policy GBM may only be made by 
current employees of the District. The complaint procedure will not be available to resolve 
disputes and disagreements related to the provisions of any collective bargaining 
agreements, nor in any other instance where a collective bargaining agreement provides a 
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dispute resolution procedure. Disputes concerning the dismissal, nonrenewal or 
nonextension of any employee are not subject to Policy GBM. The Board’s decision is 
final and may not be appealed to the Oregon Department of Education.  
 

9.2 Complaints about staff: Complaints about District staff by District staff or third persons are 
confidential personnel matters subject to state law and applicable collective bargaining 
agreements. The complaint processes outlined above are all subject to applicable law and 
collective bargaining agreements. 

 
 9.3 Complaints about staff or staff performance shall be directed to the District’s human resources 

office. 
 
10. Complaints made by District Board Members: District Board members have the right to use the 

District complaint policies. In doing so, the complainant/Board member waives the right to participate as a 
decision-maker in the appeal process outlined in Section 1.3. 

 
 10.1 Board members have the same protections as staff, students and third parties to not experience 

discrimination, harassment or other forms of conduct prohibited by District policy. 
 
 10.2 Board members are residents of the District. However, as a Board member they are in a unique 

position to challenge District policies and procedures in their role on the School Board. Unless 
the District makes a decision that directly affects a Board member as a District resident, or as the 
parent or guardian of a District student, Board members may not make a complaint under Policy 
KL. 

 
(a) Board member complaints about District Staff: A complaint made by a Board member 

about a District staff person will be made directly to the Superintendent. The 
Superintendent will consult with the Board Chair and District Legal Counsel about the 
appropriate next steps, including notification to the staff person that is consistent with any 
applicable collective bargaining agreement and how the complaint will be investigated. 

 
(b) Complaints will begin at Step 2 at the Superintendent or designee level. Appeals from the 

Superintendent’s decision shall be heard at the Step 3 level by the School Board. The 
complaining Board member(s) shall not participate in the Board decision at the Step 3 
level. 

 
 10.3 Board members will refrain from filing complaints under the District complaint policies because of 

disagreement with policy decisions the Board has voted on or for decisions that have been 
delegated to the administration. Board members shall use the Board meetings to address policy 
concerns. 

 
 10.4 Board members agree that if a Board member is a complainant under a District complaint policy, 

that complaining Board member and the Board member who is the subject of the complaint agrees 
not to do the following: 

 
(a) Participate in the selection of an investigator; 
 
(b) Communicate with fellow Board members outside of a Board meeting about the 

complaint; 
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(c) Lobby any fellow Board member to support a position on the complaint; 
 
(d) Deliberate on the complaint as a Board member; 
 
(e) Vote on a decision about the complaint; or 
 
(f) Retaliate against the complainant, District staff or other Board members in any way. 

 
 10.5 A Board member’s failure to abide by this section may subject the Board member to the 

consequences of public censure. 
 
11. Notification to Complainants and Subjects of Complaints: All notifications to complainants shall 

adhere to the following requirements: 
 
 11.1 Shall be sent regular mail and by email at the last known address of the complainant; 
 
 11.2 Be written in the language preferred and spoken by the complainant; 
 
 11.3 Clearly describe the decision; 
 
 11.4 Clearly describe the appeal process with identification of the time for appeal, and the person and 

address to whom the appeal must be addressed; and 
 
 11.5 Clearly identify any other agency to whom an appeal of the final decision may be appealed. 
 
12. Alternative Process for Complaints Regarding Athletics 

 
For complaints by student athletes or their parents relating to eligibility or participation, the district will 
endeavor to provide an expedited resolution where possible. Complaints about eligibility or participation 
should be brought to the attention of the coach directly responsible for the sport in which the student 
athlete is participating and the parties should seek informal resolution. If the concern is not resolved within 
five working days, the student athlete or their parents may file a written complaint with the athletic 
director, who shall meet with the student athlete and parents to attempt to resolve the complaint within five 
working days. If the complaint is not resolved, the student athlete or their parents may file an appeal with 
the high school principal. The high school principal shall consider the appeal and provide a written 
determination within five working days. If the student athlete or their parents are not satisfied with the high 
school principal’s decision, the student athlete or their parents can appeal to the district administrator 
overseeing high schools. The district administrator overseeing high schools will review the complaint, 
confer with the district athletic director, and issue a decision within five business days. The decision of the 
district administrator overseeing high schools shall be final.  
 
This alternative process is provided in order to allow for expedited resolution of complaints regarding 
eligibility or participation. Students or parents may also use the formal process described above. This 
expedited process will not be used for complaints outside of eligibility or participation. The district will 
determine which complaint process is appropriate based on the circumstances. 
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As used in this policy, the term parent includes legal guardian or person in a parental relationship. The status and duties of a 
legal guardian are defined in ORS 125.005 (4) and 125.300 - 125.325. The determination of whether an individual is acting in 
a parental relationship, for purposes of determining residency, depends on the evaluation of the factors listed in ORS 
419B.373. The determination for other purposes depends on evaluation of those factors and a power of attorney executed 
pursuant to ORS 109.056. For special education students, parent also includes surrogate parent, an adult student to whom 
rights have transferred and foster parent as defined in OAR 581-015-2000. 
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PRESCHOOL PROMISE CURRICULUM CONSENT D
December 8, 2022

SUPERINTENDENT’S RECOMMENDATION:
Approval of the proposed preschool instructional materials within our Preschool Promise
Program.

BUDGET IMPACT/SOURCE OF FUNDS
In 2015, the Oregon Legislature enacted HB 3380, which created a new preschool model and
funding stream to develop the Preschool Promise program. The Oregon Legislature allocated
funds to implement HB 3380 and currently the program is managed by the Oregon Department
of Education’s Early Learning Division. The Preschool Promise grant serves children ages 3 to 4
years old from families with incomes at or below 200 percent of the Federal Poverty Level.
Approximately 3,756 children are currently enrolled in Preschool Promise programs in Oregon,
and the state is adding more than 2,500 new preschool slots for eligible families in 2022.  This
program is dependent on state funding and does not require an annual renewal.

BACKGROUND:
The proposed preschool curriculum has been approved by the Department of Early Learning and
Care and Oregon Department of Education. Preschool instructional materials have been selected
as they are aligned with the National Association for the Education of Young Children, Oregon
Early Learning and Kindergarten Guidelines, NCSD instructional frameworks as well as the
2020-2021 NCSD Preschool Advisory Early Learning values. The community was provided
feedback opportunities per the “community review/feedback” attachment.

ATTACHMENTS:
● Preschool Promise Proposed Instructional Materials Overview
● Preschool Promise Proposed Instructional Materials Presentation
● Community Review/Feedback

PRESENTERS/STAFF CONTACT:
Khaliyah Williams-Rodríguez, Executive Director of Elementary Programs
Jen Kempf-Burkart, Early Learning Coordinator
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North Clackamas School District Preschool Promise
Instructional Materials & Approach

NCSD Preschool Instructional Materials have been approved by both the Oregon Department of
Education and the Department of Early Learning and Care.  Materials and approaches to
learning align with the Oregon Early Learning and Kindergarten Guidelines.

Instructional Materials Image/Link

Playful Learning in the Early Years: In alignment with
our Kindergarten purposeful play practices, Playful Inquiry
approaches to teaching and learning in the preschool
program supports and responds to the linguistic needs and
cultural experiences of our families and children. Inquiry
approaches support teachers and children co-constructing
knowledge through interest and engagement with
open-ended materials, play and a balance between
student-initiated  and teacher directed collaboration. In
this process, children bring their rich home and
community life, world views and funds of knowledge to
the interactions, classroom environment and lines of
inquiry. The variety and open-endedness of materials and
experiences allow children to bring their authentic selves
to the classroom and make meaningful connections to the
learning.

Teachers carefully and intentionally observe and interact
with children during exploration, seeking to learn from
and with children in the context of a positive collaborative
relationship. The inquiry classroom begins with the
children’s lived experiences, lived cultures, language,
interest and development profiles.  The teaching is
responsive and differentiated from the onset.

Content strands addressed:
● Literacy
● Mathematics
● Science
● Social Studies
● Social & Emotional

Learning

PreK Sounds Letters and Words: In alignment with our
adopted K-5 balanced literacy framework and
instructional materials, the Fountas and Pinnell Classroom
Collection PreK includes Shared Reading, Interactive
Read Alouds, Writing, Phonics and Word Study support.

76

https://oregonearlylearning.com/early-learning-kindergarten-guidelines
https://teachingpreschoolpartners.org/inquiry-tools.html
https://www.heinemann.com/products/e13562.aspx#fulldesc


Heggerty Phonemic Awareness: In alignment with our
adopted K-5 balanced literacy framework and
instructional materials, this phonological awareness tool
supports skills in early indicators of literacy development.

Number Talks: In alignment with our K-5 mathematical
framework, Number Talks brings meaning to math for
students and engages them in thinking.  This approach
presents models, problems and questions necessary to
support learning.

Developing Math Concepts: In alignment with our K-5
mathematical framework, based on the most current
research about the development of young children, and
closely aligned with NCTM standards, this tool is
organized by the key mathematical areas children need to
know: Numbers, Geometry, Sorting and Classifying,
Pattern, Measurement and Data Collection.

Community Review Feedback Form
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https://heggerty.org/curriculum/pre-k/
http://mathperspectives.com/number-talks/
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North Clackamas 
Preschool 

Curriculum Review

1

November 17, 2022

PLACEHOLDER FOR PHOTO OF 

CHILDREN
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Preschool Promise Grant

2

Preschool Promise is a publicly funded 
program serving children ages 3 to 4 
years old from families with incomes at 
or below 200 percent of the Federal 
Poverty Level. Preschool Promise is 
managed by the Oregon Department of 
Education Early Learning Division.
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Preschool Promise: Staffing Model

3

❖ Staffing

➢ 1 Lead Teacher
➢ 2 Paraeducators
➢ 18 students
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Playful Learning in the Early Years

4

In alignment with our Kindergarten purposeful play 
practices, Playful Inquiry approaches to teaching and 
learning in the preschool program supports and 
responds to the linguistic needs and cultural 
experiences of our families and children.  

Content strands addressed:
● Literacy
● Mathematics
● Science
● Social Studies
● Social & Emotional Learning
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Playful Inquiry

5

Inquiry approaches support teachers and 
children co-constructing knowledge 
through interest and engagement with 
open-ended materials, play and a balance 
between student-initiated  and teacher 
directed collaboration. 
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Playful Inquiry

6

In this process, children bring their rich home 
and community life, world views and funds of 
knowledge to the interactions, classroom 
environment and lines of inquiry. The variety and 
open-endedness of materials and experiences 
allow children to bring their authentic selves to 
the classroom and make meaningful connections 
to the learning. 
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PreK Sounds Letters and Words

7

In alignment with our adopted K-5 balanced 
literacy framework and instructional 
materials, the Fountas and Pinnell Classroom 
Collection PreK includes:

● Shared Reading
● Interactive Read Alouds
● Writing
● Phonics and Word Study support. 
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Phonemic Awareness (Heggerty)

8

In alignment with our adopted K-5 
balanced literacy framework and 
instructional supplemental materials, 
this phonological awareness tool 
supports skills in early indicators of 
literacy development.

85

https://heggerty.org/curriculum/pre-k/
https://heggerty.org/curriculum/pre-k/


Number Talks in the  PreKindergarten Classroom 
- Kathy Richardson

9

In alignment with our K-5 
mathematical framework, Number 
Talks brings meaning to math for 
students and engages them in thinking.  
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Developing Math Concepts - Kathy Richardson

10

In alignment with our K-5 
mathematical framework, Developing 
Math Concepts brings meaning to math 
for students and engages them in 
thinking.  This approach also presents 
models, problems and questions 
necessary to support learning through 
the use of hands-on materials.
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Community Curriculum Review

11

NCSD utilized ParentSquare and the Oak Grove Facebook group to communicate two 
community curriculum review events.

● November 3rd at Oak Grove Elementary from 4:30-6:30pm
● November 7th, Online from 10:00-11:00 am
● 16 Total participants
● 3 responses 

As our community becomes more aware of this new program within our district, we will 
continue to seek further input.
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Timestamp I am a.... What is your 
race/ethnicity?

Please describe your 
opinion of the proposed 
materials? 

These materials are: Is there anything else 
you'd like North 
Clackamas to consider 
in adopting Preschool 
Instructional Materials.?

11/7/2022 10:53:40 Parent/Guardian Latinx/Latino/Latina developmentally 
appropriate for early 
learners

11/7/2022 10:55:58 Parent/Guardian Latinx/Latino/Latina I love the idea of the 
material because it will 
helps ours kids and they 
development 

engaging for students, 
culturally affirming, 
developmentally 
appropriate for early 
learners, supportive of 
academics expectations 
according to Oregon 
Early Learning 
Guidelines/Standards, 
supportive of social-
emotional development

11/7/2022 11:20:40 NCSD staff member Mixed Race/Multiracial I am incredibly excited 
about the program that 
has been created for our 
incoming littles!  I think 
that the material that has 
been chosen for the 
program has been 
mindfully selected to 
foster the natural 
curiosity of this age.  I 
think that the Playful 
Inquiry approach also 
helps to allow our littles 
to maintain some 
important aspects of 
their identity, while also 
creating a community 
with their classmates 
and teachers.  I am 
looking forward to see 
how this first group of 
Pre-K students grow in 
the years to come.  

engaging for students, 
culturally affirming, 
developmentally 
appropriate for early 
learners, supportive of 
academics expectations 
according to Oregon 
Early Learning 
Guidelines/Standards, 
supportive of social-
emotional development

I don't think that I have 
any suggestions about 
that yet.  Right now, I 
really think and feel that 
we are going to be off to 
a great start. 

COMMUNITY REVIEW OF PROPOSED PRESCHOOL MATERIALS - RESPONSES
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TRAVEL PERMISSION REQUEST CONSENT E 
Milwaukie High School Girls Basketball   December 8, 2022 
 
 
   
SUPERINTENDENT’S RECOMMENDATION: 
Board approval of the request to travel. 
 
 
BACKGROUND: 
Milwaukie High School is requesting permission for 11 students and 5 chaperones to travel to a 
basketball tournament, December 18-23, 2022 in Las Vegas, Nevada.  The trip will cost 
approximately $741 per person to be funded by the Vertical Raise Fundraiser. There will be 4 
students per room. This trip is over winter break, so students will not miss any school.  
 
 
SOURCE OF FUNDS: 
See attached Application for Permission to Travel 
 
 
ATTACHMENTS: 
Application for Permission to Travel and required attachments 
 
 
STAFF CONTACT: 
Petra Callin, Executive Director of High Schools  
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TRAVEL PERMISSION REQUEST CONSENT F 
Rex Putnam High School Girls Basketball   December 8, 2022 
 
 
   
SUPERINTENDENT’S RECOMMENDATION: 
Board approval of the request to travel. 
 
 
BACKGROUND: 
Rex Putnam High School is requesting permission for 10 students and 2 chaperones to travel to 
the Cactus Jam basketball tournament, December 26-31, 2022 in Tempe, Arizona.  The trip will 
cost approximately $1,250 per person to be funded by the Call-A-Thon, youth program 
engagement and fundraiser dinner with partners. There will be 4 students per room. This trip is 
over winter break, so students will not miss any school.  
 
 
SOURCE OF FUNDS: 
See attached Application for Permission to Travel 
 
 
ATTACHMENTS: 
Application for Permission to Travel and required attachments 
 
 
STAFF CONTACT: 
Petra Callin, Executive Director of High Schools  
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TRAVEL PERMISSION REQUEST CONSENT G
Sabin-Schellenberg Technical Center Construction Group December 8, 2022

SUPERINTENDENT’S RECOMMENDATION:
Board approval of the request to travel.

BACKGROUND:
Sabin-Schellenberg Technical Center is requesting permission for 50 students and 5 chaperones
to travel to Camp Westwind, January 13-16, 2023 in Otis, Oregon.  This trip will be at zero cost
to students. Camp Westwind is covering the cost of subs, food, and lodging, in exchange for
labor. Camp Westwind will provide cabins and students will bunk 5 to a cabin with male and
female students being separate. Skills practiced on this trip are part of the Building Construction
curriculum. Working at Camp Westwind provides students the unique opportunity to grow
valuable real world construction skills and practice team building unavailable elsewhere. The
culinary students will be attending to provide meals in alignment with the culinary curriculum.
This opportunity is also a part of the Work Based Learning for the Building Construction
program of study.

SOURCE OF FUNDS:
See attached Application for Permission to Travel

ATTACHMENTS:
Application for Permission to Travel and required attachments

STAFF CONTACT:
Petra Callin, Executive Director of High Schools
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NEW URBAN HIGH SCHOOL - SCHOOL PRESENTATION DISCUSSION
Agenda Item #2

December 8th, 2022

SUPERINTENDENT’S RECOMMENDATION:
This item is presented for School Board Information

BACKGROUND:
This year, a school will be highlighted each month and will make a presentation to the School
Board to engage in a discussion on student achievement.

New Urban High School is featured this month and will present the following:
● Core Values/ Mission Statement
● Portrait of a New Urban graduate
● About Us: Celebrating Student Diversity; Multiple Pathways for Student Success
● Student Voice
● Community Partnerships for Access and Equity
● Student Experience
● Continuous Improvement; College and Career Readiness
● Thank You - Q&A

ATTACHMENTS:
● 2021 - 2022 Oregon At-A-Glance School Profile
● New Urban High School School Board Presentation Slides

PRESENTER/STAFF CONTACT:
● Petra Callin, Executive Director of Secondary Programs
● Arielle Hammond, Principal

OTHERS NOTIFIED OF ITEM:
New Urban High School Staff
New Urban High School School Community
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OREGON AT-A-GLANCE SCHOOL PROFILE
2021-22New Urban High School

PRINCIPAL: Arielle Hammond | GRADES: 9-12 | 1901 SE Oak Grove Blvd, Milwaukie 97267 | 503-353-5925

Students We Serve

Student Enrollment

56
DEMOGRAPHICS
American Indian/Alaska Native

Students 0%
Teachers 0%

Asian

Students 4%
Teachers 6%

Black/African American

Students 2%
Teachers 6%

Hispanic/Latino

Students 14%
Teachers 6%

Multiracial

Students 11%
Teachers 6%

Native Hawaiian/Pacific Islander

Students 0%
Teachers 0%

White

Students 70%
Teachers 78%

Ever English
Learners

*
Languages

Spoken

3

Students
with

Disabilities

25%
Required
Childhood

Vaccinations

94%
Free/ 

Reduced 
Price Lunch

>95%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median size of classes in core subjects.

8
Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

17%
Oregon
average

64%

Academic Progress

ON-TRACK TO GRADUATE
Students earning one-quarter of graduation
credits in their 9th grade year.

<10 students
or data

unavailable

Oregon
average

83%

Academic Success

ON-TIME GRADUATION
Students earning a diploma within four years. 
Cohort includes students who were first-time 
ninth graders in 2017-18 graduating in 2020-21.

74%
Oregon
average

81%

FIVE-YEAR COMPLETION
Students earning a high school diploma or GED within 
five years. Cohort Includes students who were first-
time ninth graders in 2016-17 finishing in 2020-21.

70%
Oregon
average

88%

COLLEGE GOING
Students enrolling in a two or four year college 
within 16 months of completing high school in 2019-
20. Data from the National Student Clearinghouse.

26%
Oregon
average

56%

School Goals
As NSCD high school students enter one of our vibrant 
neighborhood or charter schools, NCSD fosters a joy of 
learning, nurtures a positive vision for their future, and 
cultivates a school environment where all cultural heritages 
are valued. NCSD's high schools are striving to achieve 
this by providing multiple college-credit opportunities, 
career-technical courses, and activities for many interests.
 
 

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2025. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
NCSD believes the physical, social, and emotional safety of all 
students is a priority no matter their demographics or identities. 
Therefore, NCSD has an obligation to each student, family, 
staff member, and community member to provide environments 
that hold a fundamental sense of safety and respect. NCSD 
values all people regardless of background, race, color, 
religion, sex, sexual orientation, gender identity, national or 
ethnic origin, marital status, age, disability, or familial status.
 
 

School Website: www.nclack.k12.or.us/Domain/3009 Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2021-22New Urban High School

Our Staff (rounded FTE)

12
Teachers

3
Educational
assistants

2
Counselors/

Psychologists

Average teacher
retention rate

97%

% of licensed teachers
with more than 3 years

of experience

92%

Same principal in
the last 3 years

No

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino <10 students or data unavailable

Multiracial <10 students or data unavailable

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 15%
Free/Reduced Price Lunch 17%

Ever English Learner <10 students or data unavailable

Students with Disabilities 18%
Migrant <10 students or data unavailable

Homeless <10 students or data unavailable

Students in Foster Care <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 20%
Male 14%

Non-Binary <10 students or data unavailable

ON-TRACK TO GRADUATE
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

ON-TIME GRADUATION
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

72%

81%

<10 students or data unavailable

78%

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

76%

72%

Coming in 2022-23

About Our School

ADVANCED
COURSEWORK
North Clackamas High Schools offer a 
range of advanced coursework including 
International Baccalaureate Courses and 
Advanced Placement (AP) Courses in 
subject areas that include but are not 
limited to: English, Spanish, history, 
psychology, biology, physics, mathematics, 
and fine arts.
 
 

CAREER & TECHNICAL
EDUCATION
Every high school student has the 
opportunity to explore over 60 Career and 
Technical courses through our nationally 
recognized Sabin Schellenberg program. 
Career studies include:  Agriculture, 
Architecture and Design, Automotive, 
Broadcasting, Building Construction, 
Business & Management, Cosmetology, 
Culinary Arts, Digital Design, Early 
Learning Education, Electronics, Fire 
Science, Forestry, Health Services, Law 
Enforcement, Manufacturing & 
Engineering, and Programming & Coding. 
A full list of courses is found here: 
https://www.nclack.k12.or.us/sabin/page/sa
bin-schellenberg-course-catalog
 
 

EXTRACURRICULAR
ACTIVITIES
Our high schools offer a wide variety of 
extracurricular activities including but not 
limited to:
· 15 interscholastic and club sports 

· 5 interscholastic activities including robust 
music programs

· A large variety of special interest clubs 
such as coding or chess 

· A wide range of affinity groups 

· Academic and service based clubs such 
as Key Club or National Honors Society

· Competing and performance based 
theatre programs

PARENT & COMMUNITY
ENGAGEMENT
In NCSD, families and community 
members work together with district 
employees to support all students. NCSD 
pursues strong relationships with families 
and volunteers, and works to form strategic 
partnerships with local organizations and 
businesses. Together, we remove barriers 
to student achievement and form a stronger 
community.
 

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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New Urban High School 

North Clackamas School Board 
Presentation 

December 8, 2022
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New Urban’s Motto:
Relationships for 

Success

2
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Mission Statement
New Urban strives to provide relevant and 

challenging educational opportunities and life skills 
within a caring and positive school climate by 

developing strong relationships and personalizing 
learning. 

Our students choose to take part in an innovative and 
unique educational experience that prepares them 
for post-secondary education and career success. 

3

Core Values
Curiosity
Empathy

Equity 
Resilience
Integrity
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Portrait of a 
New Urban 
Graduate

Problem Solvers

Critical Thinking

Perseverance

Communication

Resourceful

Self Advocacy

Accountability

Inquiry Based

Adaptability

Self Worth

4
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About Us:

Celebrating 
Student 

Diversity

28% of students identify as 
Black/African American, Latinx, Native 
American, Pacific Islander, Asian, or two 
or more.

Approximately 30% of our students 
identify as LGBTQ+

5
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About Us:

Multiple 
Pathways for 

Student 
Success

Programs housed at New Urban:
▫ New Urban 

▫ 86 students
▫ Twilight 

▫ 20 current students
▫ 50 graduates in spring 2022

▫ Oak Grove Center
▫ Served 9 students last year, including 1 high school 

graduate
▫ Virtual Online Program (VOP)

▫ 318 current students

6
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Student Voice
Student representatives answered 
the following questions:
▫ What makes New Urban special?
▫ What do you enjoy most about New Urban?
▫ How have you grown since coming to New Urban?

7
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8

Apple Lattanzi
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9

Alex Cummings
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10

Skylar Covaci
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11

Parker Maser
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Community 
Partnerships 

for Access 
and Equity

Families
▫ Family volunteer 

recruitment as 
part of student 
registration, 
open house, and 
school events

▫ Daily 
opportunities for 
parent 
engagement 
with parent-led 
lunch activities

Oak Grove 
Community
▫ Yearbook for all
▫ Dance attire for 

all
▫ Building tours 

during Trolley 
Trail Days

▫ Rebuilding 
community ties 
through 
volunteer 
recruitment

Alumni
▫ Creation of 

Alumni directory, 
social media 
groups and 
reunions

▫ Alumni-led 
assemblies and 
career days

▫ Alumni 
volunteers for 
student events 
such as dances 

12
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Hello! My name is James Baseel, I attended NUHS for all 4 years of high school. From the first day of my 
freshman year, when I stepped off the bus, scared to death. To my final day when I just walked around the 
school crying my eyes out the day of graduation in 2011. NUHS truly saved my life. I am pushing up to 30 years 
old now, I have a wife of 7 years and a 3 year old little girl that is just the center of my whole life!
 When I was a young man I was extremely lost. I can remember my first day, we had our welcome 
assembly. I tried to just hide in the back hallway of the old building and just listen through the open doorway. At 
that moment I can remember being in shock when Mr. Ryan Winter's hand hit my shoulder and he said to me 
“Won't do you no good hiding back here, brother man” He moved me into the gymnasium for everyone to see, I 
was so embarrassed. By the time senior year rolled around I felt as if I were on top. Now that I have grown and 
become an adult, I have begun to understand how much those days truly meant to me. 

This little school changed my entire life! It gave me confidence, encouragement and most of all, the 
ability to step into the world ready. NUHS has always and always will have the largest spot in my heart. The 
school and staff changed me for the best. 

Thank you for being here for kids like me. You really do save lives. 13

James Baseel
2011 Graduate of New Urban High School
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Student 
Experience

Student Events
▫ Community clean-up days
▫ Trans Day of Remembrance 
▫ Dia de los Muertos
▫ Spirit Week
▫ Spring dance
▫ Winter meal
▫ First Friday community breakfast
▫ Community building assemblies
▫ Family movie night
▫ Learning exhibitions

14
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Student Leadership
▫ Peer Mediators 
▫ Mentors for new students
▫ Student representatives 
▫ GSA (Gay-Straight Alliance)
▫ Intramural basketball
▫ Intramural volleyball

Student 
Experience

15
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Students Report:
▫ As measured by YouthTruth, in 

2021 92% students agreed or 
strongly agreed that they receive 
support and personal attention 
from their teachers, placing New 
Urban in the top 97th percentile of 
schools surveyed nationwide.

Student 
Experience: 

Personalized 
Support

16
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Students Report:
▫ As measured by YouthTruth, in 

2021 100% students agreed or 
strongly agreed that staff and 
students treat each other with 
respect, placing New Urban in the 
top 99.9th percentile of schools 
surveyed nationwide. 

Student 
Experience: 

Respect

17
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Continuous 
Improvement: 

College and 
Career 

Readiness

Access to Sabin-Schellenberg
▫ 2022-23 is year 2 of New Urban students 

accessing Sabin classes.
▫ This year,  1 out of 3 New Urban students are 

enrolled in and attending SSC classes, a 2x 
increase year over year. 

College and Career Readiness
▫ Students take year-long college and career 

readiness courses all 4 years

18
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19

Bond Thank You
▫ Thank you voters, tax payers, and community 

members for funding the bond to rebuild New Urban
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20
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http://www.youtube.com/watch?v=So5wSslvoPY&t=38


Q & A
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SUPERINTENDENT EVALUATION PROCESS DISCUSSION/ACTION 
 Agenda Item #4 
 December 8, 2022 
 
 
 
ORIGNATED BY: 
The need to develop and adopt an evaluation process for the superintendent’s evaluation. 
 
 
BUDGET IMPACT/SOURCE OF FUNDS: 
Not applicable.  
 
 
BACKGROUND:  
The School Board adopts an evaluation process for the superintendent annually.  In recent years, 
this evaluation process has been adopted by the School Board in December with the actual 
evaluation being completed prior to March 1.   
 
 
ATTACHMENTS: 

A. Proposed 2022-2023 Superintendent Evaluation Timeline and Process 

B. Sections 7 & 8 of the 2021-2024 superintendent’s contract relating to evaluation 
C. Policy CBA Qualifications and Duties of the Superintendent 
D. Policy CBG Evaluation of the Superintendent 

 
 
CONTACT: 
Mitzi Bauer, Board Chair 
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SUPERINTENDENT EVALUATION TIMELINE AND PROCESS

MONTH ACTION FORMAT LEAD

October Pre-check in and evaluation tools, policies, process, and
timeline overview

Governance
meeting

Board Chair(s)
/Superintendent

Superintendent shares suggested focal goals and
standards

Written report Superintendent

November *Evaluation committee meeting Committee meeting Board Chair(s)

Evaluation standards and descriptors template to Board Written template Board Secretary

Board approves evaluation process and timeline Board meeting Board Chair(s)

Pre-Check in evaluation meeting Exec. session Board Chair(s)
/Superintendent

December Superintendent finalizes goals and standards priorities for
board and committee feedback

Written report

*Evaluation committee meeting Committee meeting Board Chair(s)

Pre-Check In Evaluation Meeting Conference Board Chair(s)
/Superintendent

January Superintendent presents annual artifacts and/or reports Written report
Board meeting

Superintendent

The board starts individual evaluation feedback Individually Board Directors

*Evaluation committee meeting Committee meeting Board Chair(s)

February The board finalizes individual evaluation feedback Individually Board Directors

*Evaluation committee finalizes draft evaluation Committee meeting Board Chair(s)

Board finalizes evaluation Exec. session Board Chair(s)

March Evaluation shared with Superintendent by March 1, 2023

Evaluation discussion between Board and Superintendent Exec. session

*Evaluation committee crafts a short narrative statement
regarding the evaluation

Written Board Chair(s)

Board publicly shares and adopts short narrative
statements regarding the evaluation

Board Meeting Board Chair(s)

April-Aug Establish Strategic Plan focus, prioritization, board goals,
and direction for the next school year evaluation planning

Board Chair(s)
/Superintendent

*Evaluation committee for 2022-2023: Chair Mitzi Bauer and Director Libra Forde
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4843-1144-4444.1

ARTICLE 7 
EVALUATION 

7.1 Purpose of Evaluation.  The Board will evaluate the Superintendent’s 
performance for the purposes of improving District leadership, maintaining open and effective 
communication between the Board and the Superintendent and enhancing relations between the 
Board and the Superintendent.  The evaluations shall be made in reference to the 
Superintendent’s position description as more fully set forth in District Policy CBA and those 
goals and objectives established by the Board in consultation with the Superintendent. 

7.2 Procedure for Evaluations.  The Board shall meet in Executive Session to 
evaluate and assess in writing the performance of the Superintendent in accordance with the 
schedule set forth below.  The Superintendent shall be entitled to meet with the Board to review 
the evaluation before it is completed and to provide any information that the Superintendent 
deems pertinent. 

7.3 Schedule for Evaluations.  It is intended that the schedule for formal 
annual evaluation of the Superintendent will be congruent with District Policy CBG, which 
specifies the date by which the Board will decide upon renewal or extension of the 
Superintendent’s contract and, thereafter, inform the Superintendent of that decision.  The first 
formal evaluation under this agreement shall be completed by the first School Board meeting in 
March 2022, and, thereafter, annually. 

ARTICLE 8 
PERFORMANCE GOALS 

The Board shall, in consultation with the Superintendent, establish general goals and 
specific objectives for the school year.  The goals and objectives shall be established in writing 
and be among the criteria for evaluation of the Superintendent. 

ATTACHMENT B
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Code: CBA
Adopted: 6/19/86

Revised/Readopted: 6/23/11; 5/02/13
Orig. Code(s): CBA

Qualifications and Duties of the Superintendent

Qualifications and Reporting

The superintendent will hold a superintendent’s credential as prescribed by the Teacher Standards and
Practices Commission.

The superintendent is directly responsible to the Board.

Duties of the Superintendent

The superintendent:

1. Serves as chief executive officer of the Board except as otherwise provided by law, makes rules not
in conflict with law or with Board policies and decides all matters of administrative and supervisory
detail in connection with the operation and maintenance of the schools;

2. Initiates and directs the development of policies for approval by the Board, delegating such
responsibility to associates and subordinates as deemed desirable;

3. Attends all meetings of the Board except those concerned with his/her own contract status and takes
part in the deliberations, but does not vote;

4. Assists the Board in reaching sound judgments, establishing policies and approving those matters
which the law requires the Board to approve;

5. Places before the Board necessary and helpful facts, comparisons, investigations, information and
reports; and makes available the personal advice on special or technical matters by qualified persons;

6. Implements and interprets Board policies;

7. Recommends the appointment, contract renewal, contract extension, contract nonrenewal, contract
nonextension or discharge of licensed employees to the Board as provided by law, Board policies
and the employee’s collective bargaining agreement, as applicable, and with such recommendations
reported to the Board for approval;

8. Assigns or transfers licensed employees as provided by state law, Board policies, collective
bargaining agreements and consultation agreements, as applicable;

9. Appoints, assigns, transfers, promotes, demotes or discharges classified and nonrepresented
employees as provided by state law, Board policies, collective bargaining agreements and meet and
confer agreements, as applicable;

Qualifications and Duties of the Superintendent - CBA
1-2

138



10. Supervises and evaluates the work of the administrators who carry out the operation of the district
under the authority and responsibility delegated to them by the superintendent;

11. Directs the work of the professional staff in evaluating curriculum and instructional materials and,
upon the basis of such study, makes recommendations to the Board;

12. Supervises the establishment or modification of attendance and transportation area boundaries
subject to Board approval;

13. Directs the preparation of the budget showing the estimated receipts and disbursements necessary to
cover the needs of the district for the ensuing budget period and submits this estimate to the Board in
accordance with law;

14. Approves and directs, in accordance with law and Board policy, purchases and expenditures, within
the limits of the budget;

15. Exercises leadership in directing studies of sites and buildings, considering the population trend and
the educational and cultural needs of the district, to ensure timely decisions by the Board and
electorate regarding construction and renovation projects;

16. Represents the district in dealings with other school systems, social institutions, business firms,
government agencies and the general public;

17. Keeps the public informed about current educational practices, educational trends and issues
confronting the district.

The specific enumeration of the superintendent’s duties as detailed above will not act to limit the broad
authority and responsibility of the office.

END OF POLICY

Legal Reference(s):

ORS 327.133
ORS 332.075
ORS 332.515
ORS 342.125
ORS 342.140
ORS 342.143
ORS 342.173

ORS 342.175
ORS 342.200

OAR 581-022-0102 to -1940
OAR 581-023-0006 to -0050
OAR 584-020-0000 to -0045

OAR 584-036-0035(1)
OAR 584-046-0005 to -0024
OAR 584-048-0085 to -0095
OAR 584-080-0151
OAR 584-080-0152
OAR 584-080-0161

Cross Reference(s):

CBG - Evaluation of the Superintendent

Qualifications and Duties of the Superintendent - CBA
2-2
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http://landru.leg.state.or.us/ors/327.html
http://policy.osba.org/orsredir.asp?ors=ors-332
http://landru.leg.state.or.us/ors/332.html
http://landru.leg.state.or.us/ors/342.html
http://landru.leg.state.or.us/ors/342.html
http://landru.leg.state.or.us/ors/342.html
http://landru.leg.state.or.us/ors/342.html
http://landru.leg.state.or.us/ors/342.html
http://landru.leg.state.or.us/ors/342.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_581/581_022.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_581/581_023.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_020.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_036.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_046.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_048.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_080.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_080.html
http://arcweb.sos.state.or.us/pages/rules/oars_500/oar_584/584_080.html


Code: CBG
Adopted: 6/19/86

Revised/Readopted: 3/17/11; 6/22/17
Orig. Code(s): CBG

Evaluation of the Superintendent

The superintendent’s job performance will be evaluated annually based on applicable standards of
performance, Board policy and progress in attaining any goals for the year established by the
superintendent and the Board.

Additional criteria for the evaluation, if any, will be developed at a public Board meeting prior to
conducting the evaluation, and the superintendent will be notified of the additional criteria prior to the
evaluation.

The Board’s discussion and conferences with and about the superintendent and his/her performance will be
in executive session, unless the superintendent requests an open session; however, such an executive
session will not include directives about or a general evaluation of any district goal, objective or operation. 
Results of the evaluation will be written and placed in the superintendent’s personnel file.

At the Board’s discretion, it may notify the superintendent in writing of specific areas to be remedied, and
the superintendent may be given an opportunity to correct the problem(s).  Where the Board provided
written notice pursuant to the prior sentence, if the Board determines the superintendent’s performance
remains unsatisfactory, the Board may dismiss or non-renew the superintendent pursuant to Board policy,
the superintendent’s employment contract, state law, and state administrative rules.  In those situations
where the superintendent’s employment contract includes an evaluation, dismissal or non-renewal
provision, it shall take precedent over this policy.

END OF POLICY

Legal Reference(s):

ORS 192.660(2), (8)
ORS 332.107
ORS 332.505

ORS 342.513
ORS 342.815

OAR 581-022-1720

Hanson v. Culver Sch. Dist. (FDAB 1975).

Cross Reference(s):

BDC - Executive Sessions
CB - Board-Superintendent Relationship
CBA - Qualifications and Duties of the Superintendent

Evaluation of the Superintendent - CBG
1-1
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http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=ors-342
http://policy.osba.org/orsredir.asp?ors=oar-581-022


Election - OSBA 2022 - 0708

2022 OSBA Election

  Vote

No candidate filed for Position 7

1.
OSBA Board of Directors Position 7

  Vote

Chrissy Reitz, Hood River County

*
2.
OSBA Board of Directors Position 8

*
3.
Resolution 1 - Adopts the proposed OSBA Legislative Priorities and Principles

*
4.
Type the name of the district, ESD or community college board that officially made this vote.

*
5.
Type the meeting date when the board officially made this vote.

*
6.
Type your name and title.

To retain a record of your vote, you MUST print this page before clicking the Done button.
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Powered by

See how easy it is to create a survey.

Privacy & Cookie Notice

Done
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https://www.surveymonkey.com/?ut_source=survey_poweredby_home
https://www.surveymonkey.com/mp/take-a-tour/?ut_source=survey_poweredby_howitworks
https://www.surveymonkey.com/mp/legal/privacy-basics/?ut_source=survey_pp
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NOMINATION FORM 
OSBA BOARD OF DIRECTORS 

REGIONAL MEMBER 

Date: ¢/22/2022 
  

; ; ; Nominations are due by 5 pm, 
TO: Sonja McKenzie, OSBA President-Elect September 30, 2022 
Oregon School Boards Association . . . . 
4201 Court St NE. #400 Return this form and all candidate information 
Salem. OR 97301 forms to the OSBA office by email at 

Faye: 503-588-2813 OSBAelections@osba.org, or mail to Oregon 

E-mail: OSBAelections@osba.org School Boards Association, 1201 Court 
: St. NE, #400, Salem, OR 97301       

Dear Sonja McKenzie: 

With this letter, our board nominates the candidate named below to a position on the OSBA Board of Directors for the 
Clacicamas Region, Position # 

BOARD CANDIDATE INFORMATION 

Name: Clrvissy Retz 

Districl/ESD/Community College: Hood Civey fant, School PiStrect 
Address: J[UZO SunSet La 3 

  

  

City: Wood Piver Oregon ZIP: UTOS| 

E-mail: C\yviss 4y.¥ eAruGnaditver. hades oe S6S-3R\- BODY 

This nomination was approved by official action of our board of directors at a duly called meeting on 

(date) 

    
  

~ € "(Board Chair signature) 

Board Chairname:_Covinda Hanins - Etuott 

pistrct:_ Hood River Covnty School Dishizt 
Address: [O(\ BUdene xt 

city: Hood Liver , Oregon ZIP: A+0 
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Chtake

Chrissy Reitz

Hood River County School District

Clackamas 

8

9/18/22

To support the work of public school boards in Oregon through education and advocacy 
with the goal of ensuring equal opportunities for all students throughout the state.

I hope to continue to be a voice for the unique needs of rural communities. Be a strong 
advocate for the importance of public education and complete funding for our education 
system. I am also interested in exploring ways that our education system can adapt to the 
ever-changing needs and learning styles of our current and future students.

I am an effective communicator, highly organized, and passionate about education. 

I ran for the State Senate 4 years ago and spent the better part of a year traveling the district 
talking about the need for a strong public education system accessible to all Oregon families.

The increase in distrust in the public education system.
1.
2.   Adapting our education system to meet the needs of today’s and tomorrow’s learners.
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Maintaining a qualified workforce.
1.
2.   Retaining students secondary to increases in online options, private schools, decreases in        
student-age population, affordability of living in certain communities.

Email, messaging services through OSBA, in-person meetings throughout the region, direct 
contact with school board leadership.
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Christine Reitz                                                                                 9/18/22



  


     



             





      

        

chrissy.reitz@hoodriver.k12.or.us



             Hood River County School District



         6/30/23                                                  7

OSBA Legislative Policy Committee

OSBA Rural Districts Advisory Committee

OSBA Board of Directors, Position 8

HRCSD Chair

HRCSD Vice-Chair

HRCSD Curriculum Committees (ELA, ELD, Math, Art and Music)

HRCSD Classified and Licensed Negotiations Committee

HRCSD Superintendent Hiring Committee (Chair)

HRCSD Strategic Plan Committee

HRCSD Bond and Levy Committees












Pistil Designs                                                                                                                                              11/2021 to present

Hood River County Education Foundation Board Liaison

Air Academy High School, Colorado Springs, CO   1987-1988 and 1989-1991

Kentwood High School, Kent, WA    1988-1989

University of Colorado, Boulder, CO  1991-1995/ University of Kansas Medical Center, KC, KS 1995-1997 



                         University of Colorado: Bachelor of Arts, Biology      University of Kansas Medical Center: Bachelor of Science, Nursing

                          

AAHS: National Honor Society
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Founder- Gorge Kids Triathlon, Hood River

Board Member- Gorge Performing Arts Initiative 

Past Board Member- Providence Center for Medically Fragile Children, Portland

Past Board Member- New Parent Services, Next Door Inc.

Volunteer- Hood River Shelter Services

Volunteer- Music Festival of the Gorge

Cooking, reading, running, hiking
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RESOLUTION 
 
Resolution to adopt the OSBA Legislative Priorities 
and Principles as recommended by the Legislative 
Policy Committee 

 
 

WHEREAS, the OSBA Legislative Policy Committee is charged under 
the OSBA Bylaws with developing the association’s recommended 
Legislative Priorities and Principles, and 

WHEREAS, the OSBA Legislative Policy Committee has crafted the 
Proposed OSBA Legislative Priorities and Principles as a foundational 
document in guiding the legislative and advocacy work of OSBA 
members and staff, and 

WHEREAS, the OSBA Legislative Policy Committee has determined 
these Proposed OSBA Legislative Priorities and Principles to be in 
alignment with the OSBA Board of Directors equity goals, and 

WHEREAS, the OSBA Legislative Policy Committee met in January and 
April to review the Proposed OSBA Legislative Priorities and Principles, 
and 

WHEREAS, the OSBA Legislative Policy Committee approved the 
Proposed OSBA Legislative Priorities and Principles at its April meeting 
and urged the OSBA Board of Directors to approve the Proposed OSBA 
Legislative Priorities and Principles and place them before the 
membership for approval. 

THEREFORE, BE IT RESOLVED by the OSBA Board of Directors that 
the Proposed OSBA Legislative Priorities and Principles be placed 
before the membership for consideration during the 2022 OSBA 
election season, and 

BE IT FURTHER RESOLVED that the Proposed OSBA Legislative 
Priorities and Principles and a copy of this resolution be forwarded to all 
member boards of the Association in accordance with the OSBA Board 
of Directors adopted elections calendar. 
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