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1. CALL REGULAR SESSION TO ORDER
(5 minutes, *6:00-6:05)
*all times listed are estimated
The Regular Session of the North Santiam School District’s Board of Directors is called to order at 6:00 
pm. It is an open meeting of the Board and the public is allowed to observe in-person and via livestream 
on YouTube. On the agenda is a place for public comment. Those attending in-person that wish to 
address the Board during this time must complete an Intent to Submit Public Comment form available 
near the room entrance prior to this point in the agenda. Those attending virtually must have registered 
online prior to 12:00 pm in order to receive the Zoom meeting link. 

Speakers may offer objective criticism of school operations and programs; however, the law prohibits 
the Board from hearing complaints regarding any personally identifiable District staff member. The 
Board asks anyone wishing to communicate a complaint of this nature to follow the proper 
administrative process in Board policy KL (Public Complaints). This information is available near the 
room entrance and on the District website.

ACKNOWLEDGEMENT OF BOARD MEMBERS PRESENT: Erin Cramer
PLEDGE OF ALLEGIANCE: Erin Cramer
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2. AGENDA APPROVAL
Changes to the agenda after posting on November 10, 2023 will be acknowledged:

Added Attachments-
*17.2-Nov. '23 Enrollment Totals

RECOMMENDED MOTION-AGENDA APPROVAL
I move that the Board approve the agenda as modified.
3. STUDENT BUSINESS: Benjamin Perez/Lucas Joyce
(10 minutes, 6:05-6:15)
This standing agenda item is for monthly reports from the NSSD Student Reps. to the Board and for 
other requests/reports from students.  
4. SUPERINTENDENT'S REPORT: Lee W. Loving
(15 minutes, 6:15-6:30)
This standing agenda item is for the Board to receive a monthly report from the Superintendent.
Timeline re policies AC& ACB-anti-racism

5. TEACHING & LEARNING REPORT: Nicole Duncan
(10 minutes, 6:30-6:40)
This standing agenda item is for the Board to receive regular reports from the Director of Teaching & 
Learning regarding the Student Success Act, Curriculum, Instruction, Professional Development, Grants 
and other topics relating to student services. The November report will include a review of the district's 
2022-23 At-A-Glance School and District Profiles and Accountability Details and the Student 
Investment Account annual report. 
ISST Board Report November 2023
NSSD At-A-Glance Profiles 2022-2023

6. BUSINESS & FISCAL SERVICES REPORT: Rhonda Allen
(10 minutes, 6:40-6:50)
This standing agenda item is for the Board to receive the monthly financial report from the Director of 
Business & Fiscal Services and other information relating to that department.
Board Report_Oct2023

7. TALENTED & GIFTED ANNUAL REPORT: Sophia Duerst
(10 minutes, 6:50-7:00)
TAG Coordinator Sophia Duerst will provide a brief overview of the district's Talented and Gifted 
program. 
TAG Board Report 2023

8. 2022-2023 EXIT INTERVIEW SUMMARY: Danielle Blackwell
(10 minutes, 7:00-7:10)
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The Director of Human Resources will review the summary report from exit interviews conducted for 
the 2022-2023 school year. 
_2023 Board Report 5-year exit interview Review
2022-23 Exit Interview Board Report

9. LICENSED/CLASSIFIED UNION REPORTS: Union Reps.
(5 minutes, 7:10-7:15)
This standing agenda item is to receive regular reports from Licensed and/or Classified Union 
representatives. 
10. STAYTON CITY COUNCIL LIAISON REPORT: David Patty
(5 minutes, 7:15-7:20)
This standing agenda item is for reports from the Stayton City Council Liaison, David Patty. 
11. PUBLIC COMMENT
(20 minutes, 7:20-7:40)
The meeting will now be opened to receive public comment. We value the time and initiative members of 
the public take to share their thoughts with the Board. The Board’s role during public comment is not to 
immediately respond, but to listen. If there is follow-up necessary, we will direct our Superintendent to 
do so. Remember that we all model the way for our students, and we ask that everyone share their 
thoughts respectfully. Should any public comment include complaints regarding a personally identifiable 
District staff member, the Board chair will direct the speaker to the proper administrative process found 
in Board policy KL which can be found on the table near the room's entrance and on the District's 
website. Those who have completed an Intent to Submit Public Comment form will be called one at a 
time to step forward (or turn on their cameras/mics) and state their name and relationship to the 
District. Please note that speakers will have three minutes to express their thoughts.

To submit questions for a follow-up response, please complete the form available near the room 
entrance or via this link QUESTIONS
12. CONSENT AGENDA
(5 minutes, 7:40-7:45)
To make more efficient use of meeting time, items that are routine in nature are placed on the Consent 
Agenda when no debate is anticipated.  Any item placed on the Consent Agenda may be removed at the 
request of any board member before a vote is taken. All remaining items of the Consent Agenda are then 
disposed of in a single motion.

12.1. Action: Approval of Meeting Minutes
The minutes from the previous month's meeting are submitted for Board review and approval. The 
9/6/23 special session minutes were omitted from the October consent agenda and have been 
included here for approval. 
09.06.23 meeting minutes
10.19.23 minutes-DRAFT

12.2. Action: Approval of New Hires
School boards must approve the hiring and annual renewal and/or extensions of the Licensed staff 
contracts. Changes in licensed staff since the last board meeting are indicated below and on the 
attachment. Only new hires require board approval.
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New Hires (Board Action Required)
Jeri Jones- Director of Special Programs (Interim for remainder of '23-'24)
Resignations 
Brittney Spencer-Director of Special Programs
NOV 2023 Licensed Staff Board Report

12.3. Action: Approval of Consent Agenda
RECOMMENDED MOTION-CONSENT AGENDA
I move that the Board approve the Consent Agenda as [presented] [modified].

13. POLICY UPDATES/SECOND READING
(20 minutes, 7:45-8:05)
These policy edits were presented for a first reading last month and are presented for a second reading 
and possible adoption. 

IIA- Instructional Resources/Instructional Materials (Mackenzie)
JGAB- Use of Restraint and Seclusion (Mark)
KL-Public Complaints  (Erin)
LBEA-Resident Student Denial for Virtual Public Charter School Attendance (Mackenzie)
IIA-Instructional Resources_Instructional Materials 10.19.23
JGAB -Use of restraint and seclusion 11.16.23
KL -Public Complaints 10.19.23
LBEA-Resident Student Denial for Virtual Public Charter School Attendance 
10.19.23

14. OSBA ELECTIONS
(10 minutes, 8:05-8:15)
The Oregon School Boards Association is organized as one general state association with up to 24 
regionally elected representatives established across 14 geographic regions to support member 
participation and representation. 
This year, NSSD has the opportunity to vote for four positions in the Marion Region and two 
resolutions. Information regarding the candidates has been included. Information regarding the 
resolutions and bylaws is available via links. The ballot includes the following: 
OSBA Board of Directors Position 11 
Ashley Carson-Cottingham (Salem/Keizer)
Jeffrey Crapper (WESD) 
OSBA Board of Directors Position 12 
Alonso Oliveros is running unopposed 
OSBA Legislative Policy Committee (LPC) Position 11 
Maria Hinojos Pressey is running unopposed
OSBA Legislative Policy Committee (LPC) Position 12 
Osvaldo Avila (Salem/Keizer
Merle Stutzman (North Marion)
Resolution 1 creates the OR Rural School Board Members Caucus and designates a seat on the 
OSBA Board of Directors and LPC.
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Resolution 2 adopts the proposed amendments to the OSBA Bylaws.

POSSIBLE MOTION-OSBA BOARD OF DIRECTORS
I move that the Board cast a yes vote for [Ashley Carson-Cottingham] [Jeffrey Crapper]  OR [abstain 
from voting] for Position 11 on the OSBA Board of Directors. 

I move that the Board [cast a yes vote] [cast a no vote] [abstain from voting] for Alonso Oliveros for 
Position 12 on the OSBA Board of Directors.

POSSIBLE MOTION-OSBA LEGISLATIVE POLICY  COMMITTEE
 I move that the Board [cast a yes vote] [cast a no vote] [abstain from voting] for Maria Hinojos 
Pressey for Position 11 on the OSBA Legislative Policy Committee. 

I move that the Board cast a yes vote for [Osvaldo Avila] [Merle Stutzman]  OR [abstain from 
voting] for Position 12 on the OSBA Legislative Policy Committee.

POSSIBLE MOTION-OSBA RESOLUTIONS
I move that the Board [supports] [opposes] OSBA Resolution 1 as stated above. 

I move that the Board [supports] [opposes] OSBA Resolution 2 as stated above. 
Election - OSBA 2023 - Marion Region (11 12) Survey
OSBA BoardPosition11-Ashley CarsonCottingham
OSBA BoardPosition11-Jeffrey Crapper
OSBA BoardPosition12-Alonso Jose Oliveros
OSBA LPCPosition11-Maria HinojosPressey
OSBA LPCPosition12-Osvaldo Avila
OSBA LPCPosition12-Merle Stutzman

15. STRATEGIC PLANNING UPDATE: Laura Wipper
(10 minutes, 8:15-8:25)
This standing agenda item is for the board to receive reports and discuss the ongoing strategic planning 
process. 
16. BOARD REFLECTIONS/ANNOUNCEMENTS
(10 minutes, 8:25-8:35)
This standing agenda item allows the Board to collectively reflect upon statements made during public 
comment or topics covered during the meeting and to share announcements or reports of their board-
related activities.

Board Greeter for Next Month:
17. INFORMATION ONLY
(5 minutes, 8:35-8:40)

17.1. Field Trip Report:
A list of the field trips taken and/or scheduled since the start of the school year has been included in 
the board packet. New trips scheduled since the last board meeting are highlighted in yellow. 
Overnight stays are indicated in red.  
Nov 2023 Fieldtrips Board Report
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17.2. Student Enrollment:
Total student enrollment in the district as of November 13, 2023 is 2100. The attachment includes 
breakdowns by grade and numbers from previous months. It was discovered that some of the 
numbers on the October report were incorrect, so those have been corrected and are indicated in 
green. In addition, enrollment numbers for Options Academy have been split up to show how many 
are attending virtually versus in-person at Locust St. Academy. That is now reflected in the report 
and backdated to show the numbers for October as well. 

Mari-Linn: 165
Sublimity: 353
Stayton Elementary: 356
Stayton Intermediate/Middle: 449
Stayton High: 662
Options Academy-Virtual: 64
Options Academy-Locust Street Academy: 51
Nov 2023 Enrollment Totals 11.13.23-incl Oct correction

17.3. Future Agenda Items:
A list of possible future agenda items is attached.  Board members may request that additional items 
be posted to this list.
Agenda Items Annual Calendar rev 11.23

17.4. Upcoming Board Events & Activities:
Information regarding activities across the District can be found on the website 
at www.nsantiam.k12.or.us

December 4, 2023: Soup with the Supt. (translated into Espanol)
5:30-6:30 ~ Stayton Elementary School

December 14, 2023: Regular Session Board Meeting 
6:00 pm ~ Santiam Meeting Room

Upcoming Education-Related Observances
 12/2/23-Special Education Day

18. ADJOURN
Estimated at 8:45

EQUAL OPPORTUNITY EMPLOYER

The North Santiam School District shall promote nondiscrimination and an environment free of harassment based on an 
individual’s race, color, religion, sex, national origin, gender identity (including gender expression), sexual orientation, disability, 
marital status or age or because of the race, color, religion, sex, national origin, disability, marital status or age of any other 
persons with whom the individual associates. This meeting location is accessible to persons with disabilities. A request for an 
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interpreter for the hearing impaired or for other accommodations for persons with disabilities should be made at least 48 hours 
prior to the meeting. If you require special accommodations, please contact Tonia Whisman at the North Santiam School District 
Office at 503-769-4928.
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Timeline Regarding Every Student Belongs
Anti-Racism and Policy ACB rmplementation and Readiness

Key: Tasks to be Completed by Stayton HS Admin and Staff
Tasks to be Completed by NSSD Superintendent
Tasks to be Completed by NSSD Board

Timeline for NSSD Every Student Belonss Work
. By March 21 2023

o Joint Statement by NSSD (Loving) & SHS (Storey) Regarding the October 6th
Incident

I The superintendent and principal will issue a joint communication to families that
expresses regret for the incident on October 6 and states that the District does not
tolerate acts of harassment, including acts of harassment based on a student's race,
color, or national origin. The statement will encourage any student who believes
they have been subjected to harassment or a hostile environment based on race to
report it to the District and identifu the process that should be used to file such
complaints. It will state the District's commitment to conducting a prompt
investigation. The statement will warn that students found to have engaged in acts

of harassment that create a hostile environment based on race may be disciplined
and make clear that such discipline may include if circumstances warrant
suspension or expulsion. The statement will encourage students, parents/guardians,

and District staff to work together to prevent acts of harassment and retaliation.

o By March 16, 2023
o Board Resolution Condemning Racism in Schools

r The board will issue a resolution reiterating its commitment to eradicating the
vestiges of racism in its schools. A draft of the resolution will be placed in the board
packet in anticipation of the March 2023 boardmeeting so as to allow for public
comment and discussion of the resolution by the board.
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Timeline Regarding Every Student Belongs

Anti-Racism and Policy ACB Implementation and Readiness
o By April 20,2023

o Board Polic!, ACB Checklist Development
r The superintendent will develop a checklist or standard operating procedure to he

followed when there is a bias incident, hate symbol display, or other similar action

that violates policy ACB

Non-Discrimination Communication Plan
I The superintendent will strengthen the district's efforts to communicate awareness

of the board's non-discrimination policy and complaint procedures. The

superintendent has already identified the need to create a webpage dedicated to the

board's non-discrimination and other civil rights policies, and the superintendent

will work with staff to identiff and implement other opportunities to improve

district communication of its policy.

o Supt. Present Checklist and Communication Plan to Board in Board April Board Mtg

o SHS Policy Communication Plan to Students
r The school will outline its efforts to inform students of the district's

anti-racism/anti-haras sment/anti-discrimination policies at the Aprll 2023 board

meeting. The report will include measures taken to reteach high school students on

issues of harassment, discrimination and inclusion and will specifically target issues

of racial harassment, examples of it; that it is prohibited, how to report incidents,

and the consequences.

o By April 30,2023
o Student Lessons at the SHS

I The school has planned for lessons on discrimination, harassment, and hurtful
language in April 2023. Discrimination complaint procedures will also be a

component of the instruction delivered at that time.

o Anti-Racism Sienage Installed on School Campuses

r The school's review of the signage is in progress, and the school plans to

revise/replace/place signage that promotes diversity, equity, and inclusion to

ensure students, staff, and visitors can easily see the expectations of behavior and

inclusion. The district intends to have the signage in place within the next few

months. Signage under consideration includes statements such:

o
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Timeline Regarding Every Student Belongs
Anti-Racism and Policy ACB Implementation and Readiness

. North Santiam School District is committed to providing a safe and

respectfu I school environment.

. We will not tolerate any forms of racism, harassment, or other

discrimination, such incidents will be dealt with immediately.

r Please report any incidents of racism, harassment, or other discrimination to

school staff immediately.
. Ordered Mxy 2023

Ordered in Espanol September 2023 to be installed next to current installed
signs

. By June 30,2023
o In-Depth training for Admin in Responding to Bias Incidents

r All administrators will receive in-depth training on best practices in responding to

bias incidents, including Oregon law and the district's Every Student Belongs
policy. Such training will occur on or before June 30,2023, and will include the

checklist (or standard operating procedure) described earlier in this letter.

r Legal Counsel to review and make recommendations about updates to
Applicable NSSD Board Policies AC & ACB -

a

a

. By August 20, 2023
o SHS Finalize Updating Student Handbook to meet Current Board Policy

r The school will ensure that the 2023-24 student code of conduct (student handbook)

is updated to include the most current board policy references.

o Creation of Equity Advisory Committee
r The superintendent will continue to work toward establishing a district Equity

Advisory Committee this spring, with the expectation that the committee will be in
place for the 2023-24 school year. The focus of the committee will be to refine and

support plans (action steps) toward accomplishing the district's commitments to

anti-racism.

o By September 30,2023
o Creation of a District Communication Structure to Communicate Bias Incidents to

Students and Families

10



Timeline Regarding Every Student Belongs
Anti-Racism and Policy ACB Implementation and Readiness

r By Septembet 2023, the school administration will create and use a communication
structurc that allows for rcady communication with studcnt communitics likcly
impacted by bias incidents to support them. As an example, on February 9,2023,
Principal Storey reached out to families the school identified as possibly impacted

when an incident occurred involving the display of the Confederate flag. Principal
Storey also emailed students and parents to communicate a copy of the district's
policies against discrimination and harassment.

o By November 2023 Board Meeting
o Board Report Regarding Anti-Racism and Policy ACB Implementation and

Readiness

r Notwithstanding any other board reports required to be made by this letter, the

superintendent will ensure the board receives a report in public session about the

district's implementation of the actions and remedies identified in this letter no later

than November 2023.
r Delivered to Board in Superintendent's Report on November 16,2023

End of immediate tasks.
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North Santiam School District 29J
Serving Lyons, Mehama, Stayton, and Sublimity
“We Change Kids’ Lives”

Instruction and Support Services Team Board Report
November 16, 2023

Items for Board Approval:
None

Updates:
At-A- Glance Report

The purpose of the At-A-Glance School and district profiles - The Oregon Department of
Education works in partnership with school districts, education service districts, and community
partners around the belief that every student should have access to a high-quality, well-rounded
learning experience so that every student in Oregon graduates with a plan for their future. The
profiles are intended to inform communities, families, and educators and initiate discussion for
areas of improvement for schools and districts. The metrics reported include Regular
Attendenders, 3rd Grade ELA, 8th Grade Mathematics, 9th grade on track to Graduation,
On-Time Graduation, and Five-year completion. North Santiam 29 J District and School
Profiles can be found online https://www.ode.state.or.us/data/reportcard/reports.aspx

Changes from last year - The district profiles have been updated to more closely align with the
metrics of the Student Investment Account (SIA). They now encompass Five-year completion
rates and regular attendance data for grades K-12 rather than focusing on K-2. Additionally, the
reports now feature information about the number of social workers employed by the district,
data on students from military families, and a deliberate effort to include comparisons with
previous years. It's important to note that due to data disruptions caused by the pandemic, the
state has temporarily discontinued prior-year comparisons for the period spanning from 2019 to
2022.

NSSD Data
Highlights

● Grade 8 Mathematics increased by 4% in performance levels.
● Stayton High School significantly increased by 5% in On-Time Graduation, surpassing

the Oregon average by 8%.
● Options Academy increased by 12% in On-time graduation rates.
● On-time graduation is slightly higher than the Oregon average.
● 70% of our licensed teachers have more than three years of experience, contributing to

our sustainable learning environment.

1155 N 3rd Ave, Stayton, Oregon 97383
P: 503.769.6924 ~ F: 503.769.3578

www.nsantiam.k12.or.us ~ communications@nsantiam.k12.or.us
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North Santiam School District 29J
Serving Lyons, Mehama, Stayton, and Sublimity
“We Change Kids’ Lives”

● The Hispanic/Latino cohort showed remarkable progress, achieving a 90% On-time
graduation rate. Also, 95% of our Ever Language Learners demonstrated a significant
rate of graduating on time.

These achievements reflect a collective commitment to excellence in education and a dedication
to nurturing the academic success of our students.

Growth opportunities:
● Regular attenders are students who attend more than 90% of the days they are enrolled. 

Regular attenders rates declined by 2% across the state, and NSSD decreased by 5%. This 
data shows the continued impacts of the pandemic and allows us to focus on ways to 
support our students and families best. NSSD will continue to consult with the WESD and 
the Every Day Matters teams to help our students boost attendance and student 
engagement through our commitment to building relationships and addressing the root 
causes of chronic absenteeism. We know that students aren't benefiting from instruction 
when they are not in classrooms.

● 3rd Grade ELA decreased significance and is well below the Oregon Average. NSSD will 
continue focusing on professional learning for staff, targeted intervention work with 
students who need support, and reliable formative assessment tools.

● While the 9th-grade on-track rate rose only 0.8% across Oregon and decreased in NSSD, 
this data encourages conversations around opportunities for learning and support specific 
to our incoming students.

● Lastly, the district has an opportunity to continue to explore the gap between our focal 
group data. Our efforts to improve outcomes for our traditionally marginalized students 
can enhance better learning outcomes for all.

2022-23 Student Investment Account (SIA) Annual Report

While SIA recipients are required by statute to review their progress through an annual report
and financial audit to ODE and their local school boards, the SIA Annual report is also an
opportunity for districts to reflect upon and learn from their SIA implementation during the
2022-23 school year, while practicing ongoing engagement through transparency and
communication. The NSSD annual report will be posted to the district website by November
30th.

What changes in behavior, actions, policies or practices have you observed related to SIA
implementation during the 2022-23 school year? How do you see these changes contributing
to the goals and outcomes in your SIA plan?

● NSSD maintained staffing that directly impacts the health and safety of our students -
Counselors, Behavior Specialists, Instructional Assistants

1155 N 3rd Ave, Stayton, Oregon 97383
P: 503.769.6924 ~ F: 503.769.3578

www.nsantiam.k12.or.us ~ communications@nsantiam.k12.or.us
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North Santiam School District 29J
Serving Lyons, Mehama, Stayton, and Sublimity
“We Change Kids’ Lives”

● NSSD provided continuity by paying consultants to measure teacher effectiveness and
implement continued learning to improve student belonging in school. - BERC and
Equity Collaborative

● NSSD purchased the core ELA curriculum and contracted professional development
through the vendors. Educators were provided in-person and virtual training and
additional preparatory time.

● Technology was purchased to replace student devices and maintain 1:1 implementation.
● Professional learning in AVID increases teachers' collective efficacy in implementing

research-based strategies to engage all students in their learning.

What barriers or challenges to SIA implementation have you experienced that are helpful for
your community and/or state leaders to be aware of? What adjustments, if any, did you make
to your SIA plan as a result of these challenges?

● Unfortunately, we were unable to proceed with the planned summer professional
development for GLAD/SIOP due to low sign-up numbers from teachers.

SIA implementation includes ongoing engagement with all students, focal students, families,
staff, and community partners. How have relationships with or between those groups changed
and/or been maintained throughout this academic year? Consider the Community Engagement
Toolkit and where your efforts might land on the spectrum as you complete your response.

● NSSD continued engagement efforts by administering YouthTruth surveys for Parents,
Staff, and Students. Stayton high school facilitated listening sessions for focal groups at
the high school.

● The Superintendent fostered open dialogue by hosting 'Soup with Sup' evenings at
various sites.

● The ISST department continued to collaborate with the Collaborative Steering
Committee, actively seeking feedback from staff across all classifications.

As you think about what guided your choices and prioritization efforts in this year of SIA
implementation, what stands out? How will what you’ve learned this year impact future SIA
implementation efforts?

● NSSD maintains a dedicated focus on implementing a robust behavioral and mental
health system to meet the social and emotional learning needs of our students.

● We have prioritized professional development for teachers, emphasizing the use of
culturally responsive and evidence-based classroom practices to enhance academic

1155 N 3rd Ave, Stayton, Oregon 97383
P: 503.769.6924 ~ F: 503.769.3578

www.nsantiam.k12.or.us ~ communications@nsantiam.k12.or.us
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North Santiam School District 29J
Serving Lyons, Mehama, Stayton, and Sublimity
“We Change Kids’ Lives”

achievement. This also aims to increase our capacity to support learners within our focal
groups.

● There is an ongoing commitment to provide standards-based curriculum that is both
inclusive and rigorous, while being responsive to the diverse learning needs of our
students.

Financial Report:

22-23 Budget

22-23 Grant Allocation $1,699,554.69

22-23 Grant Expenditures $1,699,554.69 $ 73,000.00 Administrative
$674,863.08 Health and Safety
$950,991.61 Well-Rounded Education

1155 N 3rd Ave, Stayton, Oregon 97383
P: 503.769.6924 ~ F: 503.769.3578

www.nsantiam.k12.or.us ~ communications@nsantiam.k12.or.us
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North Santiam School District 29J
Serving Lyons, Mehama, Stayton, and Sublimity
“We Change Kids’ Lives”

The board is asked to ensure that the report is open for public comment once presented.

Upcoming
Integrated Guidance: Aligning for Student Success - pending ODE
Oregon Statewide Education Survey - pending release of results
DESSA/RULER Implementation
Mathematics Instructional Materials Review and Adoption
ELD Instructional Materials Review and Adoption
Belonging Work Update

1155 N 3rd Ave, Stayton, Oregon 97383
P: 503.769.6924 ~ F: 503.769.3578

www.nsantiam.k12.or.us ~ communications@nsantiam.k12.or.us
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OREGON AT-A-GLANCE DISTRICT PROFILE
2022-23North Santiam SD 29J

SUPERINTENDENT: Lee Loving  | 1155 N 3rd Ave, Stayton 97383 | 503-769-6924

Students We Serve

Student Enrollment

2,099
DEMOGRAPHICS
American Indian/Alaska Native

Students 1%
Teachers 2%

Asian

Students 1%
Teachers 1%

Black/African American

Students 1%
Teachers 1%

Hispanic/Latino

Students 21%
Teachers 2%

Multiracial

Students 7%
Teachers 0%

Native Hawaiian/Pacific Islander

Students 1%
Teachers 1%

White

Students 69%
Teachers 94%

Ever English
Learners

12%
Languages

Spoken

14

Students
with

Disabilities

17%
Mobile

Students

14%
Free/ 

Reduced 
Price Lunch

49%

*<10 students or data unavailable

District Environment

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

55%

Decrease from 
previous year

5%

Oregon
average

62%

Academic Success

Grade 3
ENGLISH LANGUAGE ARTS
Students meeting state grade-level
expectations.

31%

Decrease from 
previous year

9%

Oregon
average

40%

Grade 8
MATHEMATICS
Students meeting state grade-level
expectations.

22%

Increase from 
previous year

4%

Oregon
average

26%

High School Success

ON-TRACK TO GRADUATE
Students earning one-quarter of graduation
credits in their 9th grade year.

78%

Decrease from 
previous year

4%

Oregon
average

84%

ON-TIME GRADUATION
Students earning a diploma within four years. 
Cohort includes students who were first-time 
ninth graders in 2018-19 graduating in 2021-22.

82%

Decrease from 
previous year

3%

Oregon
average

81%

FIVE-YEAR COMPLETION
Students earning a high school diploma or GED within 
five years. Cohort Includes students who were first-
time ninth graders in 2017-18 finishing in 2021-22.

92%

Decrease from 
previous year

1%

Oregon
average

87%

District Goals
District Goals
· Ensure that each student has the opportunity to achieve excellence through measurable progress and 
personal growth each year.
· Provide sustainable quality facilities and promote positive school climates.
· Promote student and staff involvement in the community and involve the community in our schools.
· Recruit, develop, value, and retain high-quality staff.
We Change Kids' Lives through a Commitment to Excellence, Integrity, Equity, and Community 
Engagement.

State Goals
The Oregon Department of Education is partnering with school districts and local 
communities to ensure a 90% on-time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve attendance, provide a well-
rounded education, invest in implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and achievement gaps for historically and 
currently underserved students.

District Website: nsantiam.k12.or.us Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE DISTRICT PROFILE CONTINUED
2022-23North Santiam SD 29J

Our Staff (rounded FTE)

11
Administrators

130
Teachers

44
Educational
assistants

4
Counselors

0
Social Workers

0
Licensed
Librarians

0
Psychologists

% of licensed teachers
with more than 3 years

of experience

70%

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native 46%

Asian 92%
Black/African American 58%

Hispanic/Latino 50%
Multiracial 53%

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 56%
Free/Reduced Price Lunch 50%

Ever English Learner 51%
Students with Disabilities 43%

Migrant 53%
Homeless 31%

Students in Foster Care <10 students or data unavailable

Military Connected 68%
Talented and Gifted 82%

Female 55%
Male 55%

Non-Binary <10 students or data unavailable

Grade 3
ENGLISH LANGUAGE ARTS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

20%
<10 students or data unavailable

<10 students or data unavailable

35%
26%

17%
8%

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

28%
34%

<10 students or data unavailable

Grade 8
MATHEMATICS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

21%
8%

<10 students or data unavailable

25%
14%

<5%
<5%

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

25%
21%

<10 students or data unavailable

ON-TRACK TO GRADUATE
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino 75%
Multiracial 77%

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 80%
Free/Reduced Price Lunch 74%

Ever English Learner 72%
Students with Disabilities 72%

Migrant <10 students or data unavailable

Homeless <10 students or data unavailable

Students in Foster Care <10 students or data unavailable

Military Connected <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 82%
Male 75%

Non-Binary <10 students or data unavailable

ON-TIME GRADUATION
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

90%
86%

<10 students or data unavailable

79%
78%

>95%
71%

<10 students or data unavailable

61%
<10 students or data unavailable

Coming in 2023-24
<10 students or data unavailable

85%
78%

<10 students or data unavailable

FIVE-YEAR COMPLETION
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

>95%
<10 students or data unavailable

<10 students or data unavailable

90%
87%
>95%

82%
<10 students or data unavailable

81%
<10 students or data unavailable

Coming in 2023-24
<10 students or data unavailable

94%
89%

Coming in 2023-24

Data are suppressed to protect confidential student information. Seismic Safety: http://www.oregongeology.org/sub/projects/rvs/activity-updates/status.html
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OREGON AT-A-GLANCE SCHOOL PROFILE
2022-23Sublimity Elementary School

PRINCIPAL: Ryan Westenskow | GRADES: K-8 | 431 Main St, Sublimity 97385 | 503-769-2459

Students We Serve

Student Enrollment

358
DEMOGRAPHICS
American Indian/Alaska Native

Students 2%
Teachers 0%

Asian

Students 1%
Teachers 4%

Black/African American

Students 1%
Teachers 0%

Hispanic/Latino

Students 12%
Teachers 0%

Multiracial

Students 9%
Teachers 0%

Native Hawaiian/Pacific Islander

Students <1%
Teachers 0%

White

Students 75%
Teachers 96%

Ever English
Learners

<5%
Languages

Spoken

6

Students
with

Disabilities

13%
Required
Childhood

Vaccinations

97%
Free/ 

Reduced 
Price Lunch

32%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median class size.

22

No change from 
previous year

Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

66%

Decrease from 
previous year

10%

Oregon
average

62%

Academic Success

ENGLISH LANGUAGE ARTS
Students meeting state grade-level
expectations.

57%

Decrease from 
previous year

8%

Oregon
average

43%

MATHEMATICS
Students meeting state grade-level
expectations.

48%

Decrease from 
previous year

1%

Oregon
average

33%

SCIENCE
Students meeting state grade-level
expectations.

35%

Decrease from 
previous year

9%

Oregon
average

29%

School Goals
Student learning is our school’s number one priority. We 
promise to deliver academic excellence to our students 
daily. We want to ensure that every student is inspired to 
learn and empowered to excel to become life-long learners 
and positive community members. Our goals include 
increasing student academic performance and growth, 
supporting the social-emotional learning of all students, and 
implementing AVID schoolwide.

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
Sublimity School promotes a school climate that is safe, 
supportive, and respectful. Students are motivated and 
engaged in learning. Positive relationships with other 
students and staff nurture each student's self-esteem. The 
school has a core instructional program with qualified 
teachers, a challenging curriculum, and high standards and 
behavior expectations. Our staff models these expectations 
and recognizes students who exhibit them.   There is mutual 
respect and collaboration among parents, families, and 
school staff.

School Website: sub.nsantiam.k12.or.us Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2022-23Sublimity Elementary School

Our Staff (rounded FTE)

22
Teachers

8
Educational
assistants

0
Counselors/

Psychologists/
Social Workers

Average teacher
retention rate over

the past three years

88%

% of licensed teachers
with more than 3 years

of experience

87%

Same principal in
the last 3 years

No

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino 67%
Multiracial 55%

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 66%
Free/Reduced Price Lunch 55%

Ever English Learner 91%
Students with Disabilities 51%

Migrant <10 students or data unavailable

Homeless <10 students or data unavailable

Students in Foster Care <10 students or data unavailable

Military Connected <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 67%
Male 65%

Non-Binary <10 students or data unavailable

ENGLISH LANGUAGE ARTS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

62%

46%
<10 students or data unavailable

57%

42%
<10 students or data unavailable

47%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

58%

56%
<10 students or data unavailable

MATHEMATICS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

42%

50%
<10 students or data unavailable

49%

36%
<10 students or data unavailable

27%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

41%

54%
<10 students or data unavailable

About Our School

BULLYING, HARASSMENT,
AND SAFETY POLICIES
Sublimity uses the Positive Behavioral 
Intervention program to support students in 
learning our behavior expectations. PBIS 
increases academic performance, 
decreases problem behavior, and 
establishes a positive school culture. 
Services are available to students with 
disruptive behaviors. Assistance includes, 
but is not limited to, individual or small 
group support with a behavior specialist to 
help the student succeed daily. All reports 
of bullying/ harassment are investigated 
thoroughly. In addition to staff reporting, our 
school subscribes to SafeOregon, a 
statewide tip line for students to 
anonymously and confidentially report 
information concerning threats to student 
safety.

EXTRACURRICULAR
ACTIVITIES
Sublimity School performs drama 
productions as well as music concerts in 
the winter and spring. We also offer choir to 
our fourth through eighth grade students. 
We have a very active ASB Student 
Government group that demonstrates 
leadership skills.
Students are shuttled to the Stayton Middle 
School for the following sports:
· Fall: Cross Country, Football, Volleyball, 
and Soccer
· Winter: Basketball, Dance, and Wrestling
· Spring: Track 
 Santiam Youth Sports offers other sports 
activities for students grades K-5.

PARENT
ENGAGEMENT
At Sublimity, we believe parent/family 
engagement in schools improves student 
achievement, reduces absenteeism, and 
creates collaboration in their children's 
education. We love to work together to 
support and improve the learning and 
development of our kids. Parents are 
encouraged to participate in their children's 
education by attending events such as 
Open House, parent/teacher conferences, 
music programs, parent education nights, 
sporting events, joining our Parent Teacher 
Club, and volunteering at school. Parents 
are the first and most important educators 
in their children's lives, and we value their 
input and involvement.

COMMUNITY
ENGAGEMENT
Sublimity School is committed to actively 
partnering with the community, creating 
shared responsibility for student success. 
Community engagement is a tool that 
promotes and strengthens young people’s 
full development. We partner with local 
businesses/organizations to support our 
students with such activities as Adopt a 
Grandparent Program in conjunction with 
the Marion Estates Retirement Center, 
Toys for Tots Holiday Toy Drive with the 
local fire department, Grandparent’s Day 
Lunch, Community and School Food Drive 
with the local Food Bank. We invite the 
entire community to all school activities.

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE
2022-23Stayton Middle School

PRINCIPAL: Michael Proctor | GRADES: 4-8 | 1021 Shaff Rd, Stayton 97383 | 503-769-2198

Students We Serve

Student Enrollment

450
DEMOGRAPHICS
American Indian/Alaska Native

Students <1%
Teachers 0%

Asian

Students <1%
Teachers 0%

Black/African American

Students 1%
Teachers 0%

Hispanic/Latino

Students 28%
Teachers 3%

Multiracial

Students 8%
Teachers 0%

Native Hawaiian/Pacific Islander

Students 1%
Teachers 3%

White

Students 62%
Teachers 94%

Ever English
Learners

17%
Languages

Spoken

4

Students
with

Disabilities

19%
Required
Childhood

Vaccinations

95%
Free/ 

Reduced 
Price Lunch

>95%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median class size.

22

Increase from 
previous year

1

Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

61%

Increase from 
previous year

8%

Oregon
average

62%

Academic Success

ENGLISH LANGUAGE ARTS
Students meeting state grade-level
expectations.

36%

Increase from 
previous year

1%

Oregon
average

44%

MATHEMATICS
Students meeting state grade-level
expectations.

16%

Decrease from 
previous year

1%

Oregon
average

31%

SCIENCE
Students meeting state grade-level
expectations.

22%

Increase from 
previous year

8%

Oregon
average

29%

School Goals
Stayton Intermediate/Middle School staff promote student 
success through AVID and RULER strategies. We are 
focusing on schoolwide common language in the writing 
process in order to organize student writing. Our staff is 
committed to professional learning on best practices to 
meet the needs of every student.

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
Stayton Intermediate/Middle school is AVID certified. We 
are AVID schoolwide with focused attention towards social-
emotional learning, culturally relevant teaching, equity and 
building relational capacity with our students. Our campus 
promotes a learning environment that fosters collaboration 
in which both students and staff are reflective in their 
practice to build confidence in our students and provide 
them the best opportunities to become productive citizens 
in our community.

School Website: sms.nsantiam.k12.or.us Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2022-23Stayton Middle School

Our Staff (rounded FTE)

31
Teachers

9
Educational
assistants

1
Counselors/

Psychologists/
Social Workers

Average teacher
retention rate over

the past three years

83%

% of licensed teachers
with more than 3 years

of experience

66%

Same principal in
the last 3 years

Yes

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino 57%
Multiracial 52%

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 63%
Free/Reduced Price Lunch 61%

Ever English Learner 59%
Students with Disabilities 48%

Migrant <10 students or data unavailable

Homeless <10 students or data unavailable

Students in Foster Care <10 students or data unavailable

Military Connected <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 61%
Male 61%

Non-Binary <10 students or data unavailable

ENGLISH LANGUAGE ARTS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

25%

32%
<10 students or data unavailable

42%

36%

14%

15%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

37%

35%
<10 students or data unavailable

MATHEMATICS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

10%

16%
<10 students or data unavailable

20%

16%

6%

6%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

11%

22%
<10 students or data unavailable

About Our School

BULLYING, HARASSMENT,
AND SAFETY POLICIES
The Board of Directors and the 
administration are committed to providing a 
positive and productive learning 
environment free of harassment, 
intimidation, bullying, or cyberbullying by 
students, staff, and third parties. Students 
behavior found in violation of district policy 
will be subject to discipline, up to and 
including expulsion. The building 
administrator and superintendent are 
responsible for implementing district policy.

EXTRACURRICULAR
ACTIVITIES
Middle School Students have access to 
many extracurricular activities. Students 
can participate in beginning and advanced 
bands, choir, STEM clubs, and middle 
school athletics. 
· Fall: Cross Country, Football, Volleyball, 
and Soccer
· Winter: Basketball, Dance, and Wrestling
· Spring: Track 
Santiam Youth Sports offers other sports 
activities for students grades K-5. 
Stayton Middle also has National Junior 
Honor Society

PARENT
ENGAGEMENT
Parent engagement is always a focus area 
on our campus; we use many systems to 
communicate with our families. Our district 
uses a messaging app that is part of our 
goal to engage and keep parents up to date 
on their child's progress. Our staff also 
uses email, class dojo, voice messaging, or 
many other communication options to 
engage parents. SIMS provides family 
events, including book fairs, grandparent's 
day, Friendsgiving, assembly recognition, 
PTC, and AVID parent nights.

COMMUNITY
ENGAGEMENT
Stayton Intermediate/Middle School 
continues to strive to engage our entire 
community. We have book fairs, 
grandparent lunches, activity nights, and 
band performances. Middle school students 
participate in the annual Rotary Speech 
contest, and our National Junior Honor 
Society students volunteer in the 
community. Our AVID students also 
represent our school during our events by 
engaging in conversations and learning 
how to present themselves to a public 
audience. Every year, we do a fundraising 
letter campaign to raise money for 
opportunities for our students to have 
meaningful experiences in their community.

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE
2022-23Stayton High School

PRINCIPAL: Vicky Storey | GRADES: 9-12 | 757 W Locust St, Stayton 97383 | 503-769-2171

Students We Serve

Student Enrollment

645
DEMOGRAPHICS
American Indian/Alaska Native

Students <1%
Teachers 2%

Asian

Students 1%
Teachers 0%

Black/African American

Students 1%
Teachers 0%

Hispanic/Latino

Students 20%
Teachers 4%

Multiracial

Students 7%
Teachers 0%

Native Hawaiian/Pacific Islander

Students 1%
Teachers 0%

White

Students 70%
Teachers 94%

Ever English
Learners

16%
Languages

Spoken

8

Students
with

Disabilities

18%
Required
Childhood

Vaccinations

96%
Free/ 

Reduced 
Price Lunch

51%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median size of classes in core subjects.

20

Increase from 
previous year

1

Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

57%

Decrease from 
previous year

4%

Oregon
average

62%

Academic Progress

ON-TRACK TO GRADUATE
Students earning one-quarter of graduation
credits in their 9th grade year.

81%

Decrease from 
previous year

6%

Oregon
average

84%

Academic Success

ON-TIME GRADUATION
Students earning a diploma within four years. 
Cohort includes students who were first-time 
ninth graders in 2018-19 graduating in 2021-22.

93%

Increase from 
previous year

5%

Oregon
average

81%

FIVE-YEAR COMPLETION
Students earning a high school diploma or GED within 
five years. Cohort Includes students who were first-
time ninth graders in 2017-18 finishing in 2021-22.

93%

No change from 
previous year

Oregon
average

87%

COLLEGE GOING
Students enrolling in a two or four year college 
within 16 months of completing high school in 2020-
21. Data from the National Student Clearinghouse.

47%

Decrease from 
previous year

5%

Oregon
average

56%

School Goals
Our school goals are focused around our mission to 
empower all students for life. We do this by focusing on 
relationships with and among students, maintaining high 
expectations academically and behaviorally, and expecting 
active participation both in class and in our school 
community. Our school leadership team and our curriculum 
teams focus on data to understand our current reality and 
develop strategic steps for growth. We prioritize high-level 
instructional practices.

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
Stayton High School is fortunate to receive unparalleled 
support from parents, local businesses, and our 
Boosters—we are a community school striving to ensure 
that all students and visitors on our campus feel 
comfortable. Our teachers receive training in culturally 
responsive instruction, we coordinate with the Stayton 
Police Department for safety drills, and we utilize 
SafeOregon as a means for our students to report 
instances of harassment and other concerns confidentially.

School Website: shs.nsantiam.k12.or.us Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx

23

shs.nsantiam.k12.or.us
www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx


OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2022-23Stayton High School

Our Staff (rounded FTE)

40
Teachers

8
Educational
assistants

3
Counselors/

Psychologists/
Social Workers

Average teacher
retention rate over

the past three years

85%

% of licensed teachers
with more than 3 years

of experience

64%

Same principal in
the last 3 years

No

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino 42%
Multiracial 65%

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 60%
Free/Reduced Price Lunch 46%

Ever English Learner 41%
Students with Disabilities 43%

Migrant <10 students or data unavailable

Homeless 40%
Students in Foster Care <10 students or data unavailable

Military Connected 73%
Talented and Gifted 79%

Female 53%
Male 59%

Non-Binary <10 students or data unavailable

ON-TRACK TO GRADUATE
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

76%

83%
<10 students or data unavailable

83%

77%

74%

76%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

84%

78%
<10 students or data unavailable

ON-TIME GRADUATION
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

>95%

92%
<10 students or data unavailable

92%

91%

>95%

84%
<10 students or data unavailable

82%
<10 students or data unavailable

Coming in 2023-24
<10 students or data unavailable

>95%

90%
<10 students or data unavailable

About Our School

ADVANCED
COURSEWORK
Stayton High School offers a variety of advanced 
coursework for students, including the following:
· Honors Language Arts and AP Literature
· Honors Science
· World Languages
· College Algebra
Dual Credit Coursework through WOU, 
Chemeketa and Oregon Tech in the following 
areas:
· Chemistry
· Biology
· College Algebra
· US History
· Medical Terminology
· Spanish
· Education

 
 

CAREER & TECHNICAL
EDUCATION
Our students have the option of enrolling in 
a variety of excellent CTE courses, and to 
engage in activities including medical 
coursework and building a residential 
home.
There are CTE pathways that are 
recognized at graduation:
· Manufacturing and Construction
· Biomedical Science
· Agriculture
· Business
· Criminal Justice
· STEM
· Education

EXTRACURRICULAR
ACTIVITIES
Our school offers several extracurricular 
activities and clubs for students:
· National Honors Society
· FBLA (Business) 
· FFA (Future Farmers of America)
· SKILLS USA (Manufacturing)
· Leadership (ASB)
· Robotics Club/competitions
· Gaming Club
· Writing Club
· Art Club
Our school also offers OSAA Athletics.  
Visit our school website for more details.
 

PARENT & COMMUNITY
ENGAGEMENT
In addition to strong and well-received 
communication through our NSSD app and other 
sources, our school works to connect students and 
the school to the community in a variety of ways:
· 8th Grade Night
· Homecoming 
· Athletic events
· Drama Productions
· Choir and Band performances
· Community involvement/collaboration around 
CTE programs
· Interview Fair
· Parent Nights
· Parent Conferences
· College awareness events
· AVID parent nights

 
 
 

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE
2022-23Stayton Elementary School

PRINCIPAL: Wendy Moore | GRADES: K-3 | 875 N 3rd, Stayton 97383 | 503-769-2336

Students We Serve

Student Enrollment

328
DEMOGRAPHICS
American Indian/Alaska Native

Students <1%
Teachers 4%

Asian

Students 1%
Teachers 0%

Black/African American

Students 1%
Teachers 0%

Hispanic/Latino

Students 33%
Teachers 0%

Multiracial

Students 7%
Teachers 0%

Native Hawaiian/Pacific Islander

Students <1%
Teachers 0%

White

Students 58%
Teachers 96%

Ever English
Learners

15%
Languages

Spoken

4

Students
with

Disabilities

22%
Required
Childhood

Vaccinations

94%
Free/ 

Reduced 
Price Lunch

>95%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median class size.

21

Decrease from 
previous year

2

Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

50%

Decrease from 
previous year

13%

Oregon
average

62%

Academic Success

ENGLISH LANGUAGE ARTS
Students meeting state grade-level
expectations.

28%

Decrease from 
previous year

3%

Oregon
average

40%

MATHEMATICS
Students meeting state grade-level
expectations.

34%

Increase from 
previous year

1%

Oregon
average

40%

SCIENCE
Students meeting state grade-level
expectations.

<10 students
or data

unavailable

Change not 
available

Oregon
average

School Goals
Stayton Elementary provides opportunities for personal 
growth through shared learning experiences and 
meaningful interactions for our diverse student population. 
SES intentionally focuses on using AVID strategies to 
engage students in rigorous instruction and using RULER 
to support individual social and emotional needs to 
increase academic proficiency in language arts and 
mathematics.

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
Our vision at Stayton Elementary is to have a collaborative 
school that strives for excellence by providing a positive 
and nurturing environment that allows our diverse student 
population to develop self-worth and reach their highest 
potential. 

School Website: ses.nsantiam.k12.or.us Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2022-23Stayton Elementary School

Our Staff (rounded FTE)

22
Teachers

12
Educational
assistants

0
Counselors/

Psychologists/
Social Workers

Average teacher
retention rate over

the past three years

96%

% of licensed teachers
with more than 3 years

of experience

71%

Same principal in
the last 3 years

Yes

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino 48%
Multiracial 50%

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 51%
Free/Reduced Price Lunch 50%

Ever English Learner 49%
Students with Disabilities 45%

Migrant <10 students or data unavailable

Homeless 46%
Students in Foster Care <10 students or data unavailable

Military Connected <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 53%
Male 48%

Non-Binary <10 students or data unavailable

ENGLISH LANGUAGE ARTS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

13%
<10 students or data unavailable

<10 students or data unavailable

37%

28%

9%

6%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

33%

24%
<10 students or data unavailable

MATHEMATICS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

25%
<10 students or data unavailable

<10 students or data unavailable

37%

34%

18%

19%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

35%

32%
<10 students or data unavailable

About Our School

BULLYING, HARASSMENT,
AND SAFETY POLICIES
Teaching our students the 3Bs, Be Safe, 
Be Respectful, and Be Responsible, in all 
areas and aspects of the school is a priority 
for us. Stayton Elementary uses a Positive 
Behavior Intervention system to frequently 
teach and practice desired behaviors. 
Giving positive, specific feedback to our 
students is one way we reinforce the 
behaviors we hope to see. Because our 
students are so young, we believe in 
reteaching and practicing a lot.

EXTRACURRICULAR
ACTIVITIES
We offer an after-school program, family 
math/literacy nights, and an art show 
throughout the school year.

PARENT
ENGAGEMENT
Stayton Elementary staff partners with 
families to ensure all students reach their 
potential. We strive to support students 
who are continuously growing as learners 
and becoming proficient with the Common 
Core State Standards. Parents can help by 
monitoring student reading logs, attending 
parent-teacher conferences, or taking 
advantage of the many volunteering 
opportunities at the school.

COMMUNITY
ENGAGEMENT
Stayton Elementary partners with many 
community organizations, including the 
Good News Club, the YMCA after-school 
program, adopt-a-board members, Kiwanis, 
the community pool, A & W Cheetah-of-the-
month, and Tracy's Tender Touch.

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE
2022-23North Santiam Options Academy

PRINCIPAL: Brad Emmert | GRADES: K-12 | 757 W Locust St, Stayton 97383 | 503-769-4928

Students We Serve

Student Enrollment

137
DEMOGRAPHICS
American Indian/Alaska Native

Students 1%
Teachers 0%

Asian

Students 0%
Teachers 0%

Black/African American

Students 1%
Teachers 0%

Hispanic/Latino

Students 19%
Teachers 0%

Multiracial

Students 7%
Teachers 0%

Native Hawaiian/Pacific Islander

Students 0%
Teachers 0%

White

Students 72%
Teachers 100%

Ever English
Learners

10%
Languages

Spoken

3

Students
with

Disabilities

15%
Required
Childhood

Vaccinations

0%
Free/ 

Reduced 
Price Lunch

65%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median size of classes in core subjects.

44

Increase from 
previous year

32

Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

36%

Increase from 
previous year

9%

Oregon
average

62%

Academic Progress

ON-TRACK TO GRADUATE
Students earning one-quarter of graduation
credits in their 9th grade year.

<10 students
or data

unavailable

Change not 
available

Oregon
average

84%

Academic Success

ON-TIME GRADUATION
Students earning a diploma within four years. 
Cohort includes students who were first-time 
ninth graders in 2018-19 graduating in 2021-22.

48%

Increase from 
previous year

12%

Oregon
average

81%

FIVE-YEAR COMPLETION
Students earning a high school diploma or GED within 
five years. Cohort Includes students who were first-
time ninth graders in 2017-18 finishing in 2021-22.

73%

Change not 
available

Oregon
average

87%

COLLEGE GOING
Students enrolling in a two or four year college 
within 16 months of completing high school in 2020-
21. Data from the National Student Clearinghouse.

<10 students
in cohort

Change not 
available

Oregon
average

56%

School Goals
NSSD Options Academy operates as an alternative to 
traditional learning environments. We offer a K-12 virtual 
and a 9-12 in-person program. We aim to support every 
student's learning needs through individual coaching and 
develop skills to progress toward graduation.

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
Students at Locust St. Academy engage in restorative 
circle practices that enhance student and staff positive 
interactions and work towards academic success.  
Students will have access to a school counselor at SHS 
and built-in times to refocus and take mental breaks.

School Website: https://www.nsantiam.k12.or.us/Page/895 Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2022-23North Santiam Options Academy

Our Staff (rounded FTE)

3
Teachers

0
Educational
assistants

0
Counselors/

Psychologists/
Social Workers

Average teacher
retention rate over

the past three years

58%

% of licensed teachers
with more than 3 years

of experience

100%

Same principal in
the last 3 years

No

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino 46%
Multiracial <10 students or data unavailable

Native Hawaiian/Pacific Islander <10 students or data unavailable

White 35%
Free/Reduced Price Lunch 31%

Ever English Learner <10 students or data unavailable

Students with Disabilities 30%
Migrant <10 students or data unavailable

Homeless <10 students or data unavailable

Students in Foster Care <10 students or data unavailable

Military Connected <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 47%
Male 24%

Non-Binary <10 students or data unavailable

ON-TRACK TO GRADUATE
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

ON-TIME GRADUATION
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

73%
<10 students or data unavailable

<10 students or data unavailable

42%

49%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

Coming in 2023-24
<10 students or data unavailable

50%

46%
<10 students or data unavailable

About Our School

ADVANCED
COURSEWORK
Students can access a variety of advanced 
coursework in core subjects through our 
online portals at Options Academy. 
Additionally, students have the opportunity 
to access a variety of world language 
courses.

CAREER & TECHNICAL
EDUCATION
Students can access online CTE courses, 
including STEM, Health Sciences, and Art. 
In-person students can take advantage of 
CTE courses offered at Stayton High 
School.

EXTRACURRICULAR
ACTIVITIES
Options Academy students can access all 
Stayton High School-sponsored 
extracurricular activities, including seasonal 
4A OSAA athletics, drama, and various 
clubs.

PARENT & COMMUNITY
ENGAGEMENT
Options Academy's teachers are committed 
to partnering with families, hosting grade-
specific meetings, holding regular office 
hours, and making phone calls. High 
School students also have access to in-
person teachers to support individual 
academic and social learning needs.

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE
2022-23Mari-Linn Elementary School

PRINCIPAL: Sophia Duerst | GRADES: K-8 | 641 5th St, Lyons 97358 | 503-859-2154

Students We Serve

Student Enrollment

181
DEMOGRAPHICS
American Indian/Alaska Native

Students 0%
Teachers 0%

Asian

Students 0%
Teachers 0%

Black/African American

Students 0%
Teachers 8%

Hispanic/Latino

Students 3%
Teachers 0%

Multiracial

Students 7%
Teachers 0%

Native Hawaiian/Pacific Islander

Students 0%
Teachers 0%

White

Students 90%
Teachers 92%

Ever English
Learners

*
Languages

Spoken

2

Students
with

Disabilities

10%
Required
Childhood

Vaccinations

91%
Free/ 

Reduced 
Price Lunch

>95%

*<10 students or data unavailable

School Environment

CLASS SIZE
Median class size.

21

Decrease from 
previous year

1

Oregon
average

22

REGULAR ATTENDERS
Students who attended more than 90% of
their enrolled school days.

44%

Decrease from 
previous year

21%

Oregon
average

62%

Academic Success

ENGLISH LANGUAGE ARTS
Students meeting state grade-level
expectations.

33%

Decrease from 
previous year

10%

Oregon
average

43%

MATHEMATICS
Students meeting state grade-level
expectations.

26%

Increase from 
previous year

6%

Oregon
average

33%

SCIENCE
Students meeting state grade-level
expectations.

11%

Decrease from 
previous year

13%

Oregon
average

29%

School Goals
Mari-Linn School focuses on providing students with a rich 
academic and supportive environment in which every 
student learns at their full potential. We support increasing 
academic performance and all students' social-emotional 
learning through a commitment to using AVID strategies to 
increase student engagement, sustaining positive 
relationships with our families and the community, and 
addressing barriers that impact student access to 
education.

State Goals
The Oregon Department of Education is partnering with 
school districts and local communities to ensure a 90% on-
time, four year graduation rate by 2027. To progress 
toward this goal, the state will prioritize efforts to improve 
attendance, provide a well-rounded education, invest in 
implementing culturally responsive practices, and promote 
continuous improvement to close opportunity and 
achievement gaps for historically and currently 
underserved students.

Safe & Welcoming Environment
Mari-Linn uses the RULER approach to support all 
students' social and emotional learning. We teach 
expectations for our students to be Respectful, Safe, and 
Responsible. All students and all families are welcome at 
Mari-Linn.  Teachers and staff communicate with parents 
regularly to celebrate or address opportunities to grow in 
meeting schoolwide behavior expectations.

School Website: ml.nsantiam.k12.or.us Eligibility for Free/Reduced Price Lunch expanded in 2020-21, for more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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OREGON AT-A-GLANCE SCHOOL PROFILE CONTINUED
2022-23Mari-Linn Elementary School

Our Staff (rounded FTE)

12
Teachers

3
Educational
assistants

0
Counselors/

Psychologists/
Social Workers

Average teacher
retention rate over

the past three years

87%

% of licensed teachers
with more than 3 years

of experience

58%

Same principal in
the last 3 years

Yes

Outcomes

REGULAR ATTENDERS
American Indian/Alaska Native <10 students or data unavailable

Asian <10 students or data unavailable

Black/African American <10 students or data unavailable

Hispanic/Latino <10 students or data unavailable

Multiracial 42%
Native Hawaiian/Pacific Islander <10 students or data unavailable

White 45%
Free/Reduced Price Lunch 44%

Ever English Learner <10 students or data unavailable

Students with Disabilities 21%
Migrant <10 students or data unavailable

Homeless <10 students or data unavailable

Students in Foster Care <10 students or data unavailable

Military Connected <10 students or data unavailable

Talented and Gifted <10 students or data unavailable

Female 47%
Male 41%

Non-Binary <10 students or data unavailable

ENGLISH LANGUAGE ARTS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

35%

32%
<10 students or data unavailable

33%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

36%

31%
<10 students or data unavailable

MATHEMATICS
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

27%

25%
<10 students or data unavailable

23%
<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

<10 students or data unavailable

15%

39%
<10 students or data unavailable

About Our School

BULLYING, HARASSMENT,
AND SAFETY POLICIES
Student safety is our number one priority. 
We prioritize preparedness for fire, 
earthquake, lockdown drills, and 
evacuation procedures. All reports of 
bullying and harassment are investigated 
thoroughly and quickly. In addition to staff 
reporting, our school subscribes to 
SafeOregon, a statewide tip line for 
students to anonymously and confidentially 
report information concerning threats or 
potential threats to student safety. Our 
school regularly reviews behavior data to 
ensure a safe and secure learning 
environment for all of our students.

EXTRACURRICULAR
ACTIVITIES
Middle School students have access to 
many extracurricular activities. Students 
can participate in beginning and advanced 
bands, STEM clubs, and middle school 
athletics. 
Students are shuttled to the Stayton Middle 
School for the following sports:
· Fall: Cross Country, Football, Volleyball, 
and Soccer
· Winter: Basketball, Dance, and Wrestling
· Spring: Track 
Santiam Youth Sports offers other sports 
activities for students grades K-5.

 

PARENT
ENGAGEMENT
Mari-Linn strives to encourage parent 
engagement at all levels and offer the 
following activities:
· Spring/Fall Conferences
· Winter/Spring Music Concerts
· Literacy Nights
· Science/Engineering Nights
· PTA
· Open House
· Back to School Fair

COMMUNITY
ENGAGEMENT
We partner with local businesses and 
organizations to support our students and 
community.  Local businesses and 
organizations include:
· Lyons Rural Fire Department

· Santiam Towing and Recovery

· Freres Lumber

· Joseph Storehouse of Hope Monthly 
distribution at Mari-Linn

 
 

Data are suppressed to protect confidential student information. For more information please visit: www.oregon.gov/ode/schools-and-districts/reportcards/reportcards/Pages/Accountability-Measures.aspx
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North Santiam Schools ~ We Change Kids’ Lives! 
www.nsantiam.k12.or.us 

communications@nsantiam.k12.or.us 

Equal Opportunity Educator and Employer 

October 13, 2023 

TO: North Santiam SD Board of Directors 
FROM: Rhonda Allen, Business Director 
RE: October 31, 2023, Financial Statements 

Board Members, 

Attached are the 2023-24 financial statements through October 31, 2023.  These statements 
include the General Fund Statement of Revenues Budget vs. Actual, General Fund Statement of 
Expenditures Budget vs. Actual, Food Service Statement of Revenue and Expenditures Budget 
vs. Actual, total Appropriations for the year, and Grant Fund balances. 

The General Fund statements include the actual revenues and expenditures from July 1, 2023, 
through October 31, 2023, and projections through June 30, 2024.  The estimated General Fund 
Ending Fund Balance is $5,960,767.  Contingency and Unappropriated Ending Fund Balance 
equal $2,015,662 of the Fund Balance total.  

North Santiam’s investments are held in the Local Government Investment Pool. Assets total 
$13,871,686, yielding 4.90% through October 31, 2023.   

Please let me know if you have any questions or concerns regarding these statements.  

 Superintendent 

  Lee W. Loving 

1155 N 3rd Avenue 

Stayton, Oregon 97383 

Phone: 503.769. 6924 

Fax: 503.769. 3578 

31

http://www.nsantiam.k12.or.us/


North Santiam School District 29J

General Fund:  Statement of Revenue Budget Vs. Actual

Fiscal Year 2023-24, As of 10/31/2023

Actual Projected Total 

2023-24 YTD Rev. Revenue Estimated (Over)/Under
Budget 10/31/2023 6/30/2024 2023-24 Budget

1000 Revenue From Local Sources

1111 Current Year’s Taxes 7,202,430                       -                                       7,467,209                       7,467,209                       (264,779)                         

1112 Prior Year’s Taxes 150,000                           86,238                             85,429                             171,667                           (21,667)                           

1114 Payments in Lieu of Property Taxes -                                       1,321                               -                                       1,321                               

1200 REV from Local Gov't Unit Other Than Districts -                                       -                                       -                                       -                                       -                                       

1510 Interest on Investments 100,000                           169,598                           280,402                           450,000                           (350,000)                         

1700 Fees 3,836                               9,909                               20,091                             30,000                             (26,164)                           

1910 Rentals -                                       1,352                               3,810                               5,162                               (5,162)                              

1920 Contributions and Donations -                                       -                                       -                                       -                                       

1960 Recovery of Prior Year Funds -                                       -                                       -                                       -                                       -                                       

1980 Fees Charged to Grants 100,000                           455                                  99,545                             100,000                           -                                       

1990 Miscellaneous 2,500                               18,862                             6,138                               25,000                             (22,500)                           

Total Revenue From Local Sources 7,558,766$                     287,735                          7,962,625                       8,250,360                       (690,273)                         

2000 Revenue from Intermediate Sources

2101 County School Funds 55,000                             -                                       55,000                             55,000                             -                                       

2102 General Education Service District Funds 405,573                           -                                       405,573                           405,573                           -                                       

2199 Intermediate Rev Heavy Equipment Tax 10,000                             -                                       5,000                               5,000                               5,000                               

2800 Heavy Equipment Rent Tax -                                       -                                       -                                       -                                       

Total Revenue from Intermediate Sources 470,573$                        -                                       465,573                          465,573                          5,000                               

3000 Revenue From State Sources

3101 State School Fund—General Support 16,411,255                     7,174,652                       10,047,270                     17,221,922                     

3103 Common School Fund 245,000                           -                                       280,639                           264,014                           

3104 State Managed County Timber 250,000                           18,139                             31,861                             50,000                             

3105 STATE SCH FUND PRIOR YRS ADJ -                                       -                                       -                                       -                                       

3107 State School Fund High Cost Disability 50,000                             -                                       100,000                           100,000                           

Total Revenue From State Sources 16,956,255$                   7,192,791                       10,459,770                     17,635,936                     -                                       

4000 Revenue From Federal Sources -                                       

4801 Federal Forest Fees 10,000                             -                                       10,000                             10,000                             -                                       

Total Revenue From Federal Sources 10,000$                          -                                       10,000                             10,000                             -                                       

5000 Revenue From Other Sources -                                       

5110 Bond Proceeds -                                       -                                       

5400 Beginning Fund Balance 4,500,000                       -                                       5,000,000                       5,000,000                       (500,000)                         

Total Revenue From Other Sources 4,500,000$                     -                                       5,000,000                       5,000,000                       (500,000)                         

Total Resources 29,495,594$                   7,480,525$                     31,361,868.87               (1,185,272.87)                

23,897,968$                   

Less Estimated Requirements 25,401,102$                   

Estimated Ending Fund Balance 5,960,767$                    

Less Contingency & UEFB 2,015,662$                    

Estimated Ending Fund Balance 3,945,105$              
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North Santiam School District 29J

General Fund:  Statement of Expenditures Budget Vs. Actual

Fiscal Year 2023-24, As of 10/31/2023

Actual Projected Total 

2023-24 YTD EXP Expenditures Estimated
Expenditure Functions Budget 10/31/2023 6/30/2024 2023-24

1000 Instruction

  1111 Elementary, K-5 or K-6 4,995,253                       814,065                          3,914,440                       4,728,505                       266,748                          

  1120 AVID Instruction 5,800                               1,085                               1,471                               2,555                               3,245                               

  1121 Middle/Junior High Programs 2,676,039                       431,430                          2,035,117                       2,466,547                       209,492                          

  1122 Middle/Junior High School Extracurricular 163,891                          42,460                             100,733                          143,193                          20,698                             

  1127 After School Program 15,000                             -                                       5,488                               5,488                               9,513                               

  1131 High School Programs 3,212,302                       541,590                          2,453,546                       2,995,136                       217,166                          

  1132 High School Extracurricular 640,981                          183,603                          317,565                          501,168                          139,813                          

  1220 Restrictive Pgms for Students w/Disabilities 1,797,830                       288,454                          1,509,202                       1,797,656                       174                                  

  1250 Programs for Students w/Severe Disabilities 858,879                          141,456                          805,669                          947,125                          (88,246)                           

  1271 Remediation 326,045                          75,672                             375,771                          451,442                          (125,397)                         

  1272 Title I-A 42,750                             10,083                             82,533                             92,616                             (49,866)                           

  1281 Alternative Education High School 70,000                             5,858                               77,207                             83,065                             (13,065)                           

  1285 District Options Academy 389,997                          74,773                             439,416                          514,189                          (124,192)                         

  1289 Other Alternative Programs -                                       -                                       -                                       -                                       

  1291 English Second Language Programs 570,040                          87,429                             403,980                          491,409                          78,631                             

  1292 Teen Parent Program 6,100                               -                                       -                                       -                                       6,100                               

  1460 Summer School, Middle/Jr High 14,805                             8,911                               23                                    8,933                               5,872                               
Total Instruction 15,785,712$                   2,706,868$                     12,522,159$                   15,229,027$                   556,685$                        

- 

2000 Support Services

  2110 Attendance and Social Work Services $0 -                                       -                                       

  2111 Safety and Security Service Area Direction $64,558 22,134                             45,157                             67,291                             (2,733)                             

  2113 Social Work Services $0 266                                  1,330                               1,597                               (1,597)                             

  2115 Student Safety $35,800 7,501                               13,798                             21,299                             14,501                             

  2120 Guidance Services $110,180 39,410                             155,116                          194,527                          (84,347)                           

  2134 Nurse Services $252,070 85,305                             137,271                          222,576                          29,494                             

  2143 Psychological Couseling Services $79,927 8,609                               62,956                             71,565                             8,362                               

  2152 Speech Pathology Services $172,503 19,690                             101,355                          121,045                          51,458                             

  2160 Other Student Treatment Services $99,797 8,064                               89,409                             97,473                             2,324                               

  2190 Service Direction, Student Support Services $230,841 54,638                             149,474                          204,112                          26,729                             

  2210 Improvement of Instruction Services $45,586 -                                       61,202                             61,202                             (15,616)                           

  2211 Teaching and Learning Service Area Direction $217,470 94,850                             170,203                          265,053                          (47,583)                           

  2213 Curriculum Development $128,956 66,745                             8,256                               75,001                             53,955                             

  2219 Other Improvement of Insturction Svcs $159,645 28,353                             156,255                          184,608                          (24,963)                           

  2220 Educational Media Services $279,406 49,891                             208,336                          258,227                          21,179                             

  2230 Assessment and Testing $105,885 20,286                             107,363                          127,649                          (21,764)                           

  2240 Instructional Staff Development $20,000 6,308                               13,125                             19,433                             567                                  

  2310 Board of Educatin Services $102,500 29,313                             26,310                             55,623                             46,877                             

  2320 Executive Administration Services $397,757 129,596                          26,310                             155,906                          241,851                          

  2410 Office of the Principal Services $2,452,596 712,304                          1,740,292                       2,452,596                       -                                       

  2510 Direction of Business Support Services $216,093 69,376                             128,794                          198,170                          17,923                             

  2520 Fiscal Services $351,480 144,065                          215,201                          359,266                          (7,786)                             

  2528 Risk Management Services $290,840 296,702                          -                                       296,702                          (5,862)                             

  2540 Operation and Maintenance of Plant Services $0 -                                       -                                       -                                       -                                       

(Over)/ Under  Budget

33



North Santiam School District 29J

General Fund:  Statement of Expenditures Budget Vs. Actual

Fiscal Year 2023-24, As of 10/31/2023

Actual Projected Total 

2023-24 YTD EXP Expenditures Estimated
Expenditure Functions Budget 10/31/2023 6/30/2024 2023-24 (Over)/ Under  Budget

  2541 Maintenance & Facilities Service Area Direction $253,736 88,373                             163,750                          252,123                          1,613                               

  2542 Care and Upkeep of Buildings Services $2,481,843 641,514                          1,162,052                       1,803,566                       678,277                          

  2543 Care and Upkeep of Grounds Services $138,099 38,799                             90,610                             129,409                          8,690                               

  2549 Other Operation and Maintenace Services $9,639 2,773                               5,214                               7,987                               1,652                               

  2550 Student Transportation Services $1,068,250 141,217                          677,351                          818,567                          249,683                          

  2558 Special Education Transportation Services $252,000 34,306                             205,694                          240,000                          12,000                             

  2626 Grant Writing Services $0 -                                       -                                       -                                       -                                       

  2630 Information Services $68,539 17,414                             52,557                             69,971                             (1,432)                             

  2633 Public Information Services $0 -                                       -                                       -                                       -                                       

  2640 Staff Services $240,419 85,474                             144,913                          230,387                          10,032                             

  2641 Human Resources Service Area Direction $212,027 72,665                             138,902                          211,567                          460                                  

  2649 Employee Liabilities $0 2,090                               -                                       

  2660 Technology Services $875,922 234,670                          484,569                          719,239                          156,683                          

  2661 IT Service Area Direction $83,805 -                                       -                                       -                                       83,805                             

  2680 Interpretation and Translation $351 -                                       335                                  335                                  16                                    
Total Support Services 11,498,520$                   3,252,702$                     6,743,458$                     9,994,070$                     1,504,450$                     

3000 Enterprise and Community Services -                                       

3360 Welfare Activities Services $10,700 2,226                               953                                  3,179                               
Total Enterprise and Community Services 10,700$                          2,226$                             953$                                3,179$                            -$                                 

5000 Other Uses

  5110 Long Term Debt Service -                                       $0 $0

  5200 Transfers of Funds $185,000 -                                       174,826                          $174,826

  5400 PERS Ual Lump Sum Payment to PERS -$                                 -                                       -$                                 -$                                 
Total Other Uses 185,000$                        -$                                 174,826$                        174,826$                        -$                                 

6000 Contingencies

  6110 Operating Contingency $1,085,000 -                                       -                                       
Total Contingencies 1,085,000$                     -$                                 -$                                 -$                                 -$                                 

7000 Unappropriated Ending Fund Balance

  7000 Unappropriated Ending Fund Balance $930,662 -                                       -                                       -                                       930,662                          
Total Unappropriated Ending Fund Balance 930,662$                        -$                                 -$                                 -$                                 930,662$                        

GENERAL FUND EXPENDITURES GRAND TOTAL 29,495,594$             5,961,796$               19,441,397$             25,401,102$             2,991,797$               

34



North Santiam School District 29J

Food Service Fund:  Statement of Revenues and Expenditures Budget Vs. Actual

Fiscal Year 2023-24, As of 10/31/2023

Actual Encumbered Total 

2023-24 as of as of Estimated (Over)/Under
Budget 10/31/2023 10/31/2023 2023-24 Budget

REVENUE

  1610/1620 Daily Sales 117,319                          35,989                             74,397.35                                 110,386                          6,933                               

  1630 Special Functions -                                       -                                       -                                            -                                       -                                       

  1940 Services Provided Other LEA's 6,200                               -                                       8,527.07                                   8,527                               (2,327)                             

  1990 Miscellaneous Revenue 8,000                               1,509                               7,696.00                                   9,205                               (1,205)                             

  3102 SSF - School Lunch Match -                                   -                                            -                                       

  3299 Other Restricted Grants 110,626                          19,076                             130,270.00                               149,346                          

  4511 State Breakfast Reimbursement 101                                  860.00                                      961                                  

  4512 State Lunch Reimbursement 173                                  1,465.00                                   1,638                               

  4513 NSLP Breakfast 300,000                          11,341                             114,370.00                               125,711                          174,289                          

  4515 NSLP Lunch 515,000                          61,014                             598,962.00                               659,976                          (144,976)                         

  4519 Farm to School 15,000                             -                                       14,430.00                                 14,430                             

  4525 Summer Lunch 20,000                             10,583                             -                                            10,583                             9,417                               

  4910 USDA Commodities 90,000                             -                                       99,000.00                                 99,000                             (9,000)                             

  4526 Federal Revenue Summer Lunch 1,500                               -                                       1,500.00                                   1,500                               -                                       

  5200 Interfund Transfers -                                       -                                       -                                            -                                       -                                       

  5400 Beginning Fund Balance 400,000                          -                                       158,000                                    158,000                          242,000                          

TOTAL REVENUE 1,583,645$                     139,784$                        1,209,477$                              1,349,261$                     275,132$                        

EXPENDITURES

Enterprise and Community Services

  3100-100 Salaries 414,011                          99,237                             334,885                                    434,122                          (20,111)                           

  3100-200 Payroll Costs 358,384                          65,947                             242,329                                    308,276                          50,108                             

  3100-300 Contracted Services 24,750                             84                                    1,000                                        1,084                               23,666                             

  3100-410 Supplies and Materials 24,000                             15,920                             2,355                                        18,275                             5,725                               

  3100-411 Fuel  1,000                               48                                    916                                            964                                  36                                    

  3100-415 USDA Commodities 90,000                             -                                       -                                                 -                                       90,000                             

  3100-450 Food 605,529                          142,432                          354,520                                    496,952                          108,577                          

  3100-460 Non-Consumable 36,471                             1,436                               7,093                                        8,529                               27,942                             

  3100-470 Computer Software 4,000                               -                                       4,000                                        4,000                               -                                       

  3100-480 Computer Hardware 1,500                               -                                       1,500                                        1,500                               -                                       

  3100-540 Equipment Replacement 15,000                             -                                       15,000                                      15,000                             -                                       

  3100-640 Dues and Fees 9,000                               9,466                               -                                                 9,466                               (466)                                 

TOTAL EXPENDITURES 1,583,645                       334,569$                        963,597$                                  1,298,167$                     285,478$                        

FOOD SERVICE EST EFB 51,095$                     

35



North Santiam School District 29J

Appropriations:  Budget Vs. Actual

Fiscal Year 2023-24, As of 10/31/2023

General Fund (100) Appropriations YTD Encumbrances Totals Resolutions (Over)/Under Budget

1000 Instruction 15,785,712$                   2,706,868$                     11,835,994$                   14,542,862$                   1,242,850$                     

2000 Support Services 11,498,520$                   3,252,702$                     6,248,051$                     9,500,753$                     1,997,767$                     

3000 Community Services 10,700$                          2,226$                             953$                                3,179$                             7,521$                             

5100 Debt Service -$                                 -$                                 -$                                 -$                                 -$                                 

5200 Transfers 185,000$                        -$                                 -$                                 -$                                 185,000$                        

6000 Contigency 1,085,000$                     -$                                 -$                                 -$                                 -$                                 1,085,000$                     

 Sub Total 28,564,932$                   5,961,796$                     18,084,998$                   24,046,794$                   -$                                 4,518,138$                     

Special Revenue Funds (200)

1000 Instruction 3,987,577$                     551,983$                        1,255,442$                     1,807,425$                     2,180,152$                     

2000 Support Services 2,816,849$                     902,692$                        978,640$                        1,881,332$                     935,517$                        

3000 Community Services 223,122$                        17,487$                          47,625$                          65,112$                          158,010$                        

4000 Facilities Acquisition 200,000$                        -$                                 -$                                 200,000$                        

5200 Transfers 135,000$                        -$                                 -$                                 135,000$                        

5300 Apportionment of Funds by ESD 24,304$                          -$                                 -$                                 24,304$                          

6000 Contigency 1,791,792$                     -$                                 -$                                 -$                                 1,791,792$                     

 Sub Total 9,178,644$                     1,472,162$                     2,281,707$                     3,753,869$                     -$                                 5,424,775$                     

Food Service Funds (299)

3000 Community Services 1,583,645$                     334,569$                        963,597$                        1,298,166$                     285,479$                        

Sub Total 1,583,645$                     334,569$                        963,597$                        1,298,166$                     -$                                 285,479$                        

PERS  Bond Debt Service (310.321.375) -$                                 

5100 Debt Service 4,935,560$                     -$                                 4,932,059$                     4,932,059$                     3,501$                             

6000 Contigency 1,851,935$                     -$                                 -$                                 -$                                 -$                                 1,851,935$                     

 Sub Total 6,787,495$                     -$                                 4,932,059$                     4,932,059$                     -$                                 1,855,436$                     

Facilities (400,401,420,425,426,430,448)

1000 Instruction Services 100,000$                        -$                                 -$                                 100,000$                        

2000 Support Services 404,600$                        105,775$                        46,543$                          152,318$                        252,282$                        

4000 Facilities Acquisition 1,649,340$                     58,578$                          66,426$                          125,004$                        1,524,337$                     

5110 Debt Service 40,260$                          20,266$                          19,994$                          40,260$                          -$                                 

5200 Transfers 75,000$                          75,000$                          -$                                 75,000$                          -$                                 

6000 Contingency 1,422,390$                     -$                                 -$                                 -$                                 1,422,390$                     

 Sub Total 3,691,590$                     259,618$                        132,964$                        392,581$                        -$                                 3,299,009$                     

Internal Service Funds (600) -$                                 

2000 Support Services 80,900$                          430$                                420$                                850$                                80,050$                          

6000 Contingency 261,205$                        -$                                 -$                                 -$                                 261,205$                        

 Sub Total 342,105$                        430$                                420$                                850$                                -$                                 341,255$                        

Trust and Agency Fund (700)

2000 Support Services 25,869$                          5,000$                             -$                                 5,000$                             20,869$                          

 Sub Total 25,869$                          5,000$                            -$                                 5,000$                            -$                                 20,869$                          

Total Appropriations 50,174,280$                   8,033,575$                     26,395,744$                   34,429,318.92$             -$                                 15,744,961$                   

Total Unappropriated 930,662$                        -$                                 -$                                 -$                                 930,662$                        

51,104,942$             8,033,574.58$          26,395,744.34$       34,429,318.92$       -$                            16,675,623$             APPROPRIATION TOTAL
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North Santiam School District 29J

Special Revenue Funds

Fiscal Year 2023-24, As of 10/31/2023

Special Revenue Funds Allocation Beginning Fund Bal YTD Revenue YTD Exp/Enc Fund Balance Grant Balance

201:  Board Reserve -$                                 1,001,791$                     -$                                 -$                                 1,001,791$                     

202:  Textbook Reserve -$                                 915,000$                        -$                                 -$                                 915,000$                        

204:  ARP HCY I 26,928$                          -$                                 -$                                 13,271$                          (13,271)$                         13,658$                          

205:  CTE Construction House -$                                 13,093$                          75,000$                          27,770$                          60,323$                          

206:  CTE SHS Grants -$                                 4,985$                             -$                                 3,696$                             1,290$                             

209:  ESSER III 98,378$                          -$                                 -$                                 32,315$                          (32,315)$                         66,062$                          

210:  Appropriation Fund -$                                 48,008$                          -$                                 6,132$                             41,876$                          

211:  United Way -$                                 3,716$                             -$                                 -$                                 3,716$                             

215:  Title IV 52,484$                          -$                                 3,812$                             6,373$                             (2,562)$                           46,111$                          

216:  Misc Grants -$                                 8,017$                             -$                                 -$                                 8,017$                             

219:  Title III 19,702$                          -$                                 2,085$                             2,236$                             (150)$                               17,466$                          

221:  IDEA 611 562,405$                        -$                                 23,191$                          555,848$                        (532,656)$                       6,557$                             

222:  Carl Perkins CTE -$                                 (1,268)$                           -$                                 6,993$                             (8,261)$                           

224:  HB3499 EL Transformation 125,000$                        -$                                 -$                                 181,932$                        (181,932)$                       (56,932)$                         

225:  IDEA 611 ARP 91,771$                          -$                                 24,581$                          47,772$                          (23,191)$                         43,998$                          

227:  Title I-A 473,518$                        -$                                 -$                                 361,614$                        (361,614)$                       111,904$                        

228:  Title II-A 91,857$                          -$                                 4,668$                             39,922$                          (35,254)$                         51,935$                          

230:  Technology Services -$                                 12,102$                          20$                                  -$                                 12,122$                          

231:  After School Grant -$                                 28,340$                          -$                                 15,000$                          13,340$                          

232:  Outdoor School -$                                 (28,105)$                         28,105$                          61,004$                          (61,004)$                         

240:  E-Rate Category 1 -$                                 42,284$                          20,842$                          -$                                 63,126$                          

241:  Nike Grant -$                                 12,390$                          -$                                 11,825$                          565$                                

243:  District Grants -$                                 1,567$                             -$                                 770$                                797$                                

244:  E-Rate Category 2 -$                                 (5,987)$                           -$                                 19,634$                          (25,621)$                         

247:  IDEA 619 4,815$                             -$                                 4,999$                             5,210$                             (211)$                               (395)$                               

249:  SB 1149 -$                                 63,851$                          20,461$                          -$                                 84,312$                          

251:  Student Investment Act 1,699,554$                     598,176$                        -$                                 1,512,016$                     (913,840)$                       187,538$                        

252:  High School Success 672,382$                        -$                                 -$                                 334,548$                        (334,548)$                       337,834$                        

255:  Preschool Promise 436,500$                        -$                                 -$                                 371,829$                        (371,829)$                       64,671$                          

259:  Career Pathways Program 60,500$                          -$                                 -$                                 6,609$                             (6,609)$                           53,891$                          

275:  Oregon Community Foundation -$                                 22,229$                          22,229$                          -$                                 44,458$                          -$                                 

280:  Homeless Support -$                                 322$                                -$                                 203$                                120$                                

281:  PERS Increase Reserve -$                                 375,000$                        -$                                 -$                                 375,000$                        

TOTALS 4,415,794$                     3,115,511$                     229,992$                        3,624,522$                     (279,018)$                       944,298$                        

***Funds with negative balances have pending reimbursement claims to be processed
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NSSD Talented and Gifted Overview
November 16, 2023 
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NSSD Tag Plan -Submitted to ODE on 11/1

NSSD TAG plan can also be found on the district website39



Oregon’s Statute Definition of Students Who Qualify for TAG 
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The ‘Why' of the TAG Program
North Santiam School Districts (NSSD) strives to meet the needs of all learners by 
fostering all to reach their full potential. It is our belief that learners who qualify or 
TAG services require a flexible range of support options to support their unique 
learning needs. In the NSSD, the classroom teacher is the primary TAG services 
provider. To meet the unique needs of learners who qualify for TAG services, each 
school forms a wrap-around team to identify and select the service options that best 
meet the learner's identified needs.

NSSD serves roughly 2100 students, of those students, 20 are currently identified as 
TAG. 

According to ODE a percentage that represents a healthy identification system is 
5-10%, which in a district our size we would expect 100+ students who qualify.
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NSSD Educational Philosophy (TAG)
 The North Santiam School District believes: 

• that children learn at varying rates. 

• that when the basic curriculum outcomes have been mastered quickly, enrichment and/or acceleration should be provided. 

• that enrichment takes on two forms, breadth and depth.

• enrichment occurs when the student’s experiences are broadened in order to increase their knowledge and experience base. 

• the student delves deeper into a topic that is of importance to the curriculum topic of interest to the student. 

• that some students who evidence an unusually accelerated rate of learning can be identified as gifted or talented in intellectual 
and academic areas. 

• that students who are identified and gifted need to be given experiences with normal age peers,  experiences with intellectual 
peers and experiences working individually. 

• That the instruction provided for gifted students shall address their assessed level of learning and accelerated rates of learning. 
Address the rate of learning is done by achieving an individually appropriate balance between: adjusting the pace of movement 
through the curriculum, and modifying the curriculum to include differentiated enrichment activities. 

• that education is considered “gifted education” when the gifted student is provided educational experiences in complexity and 
depth that are appropriate to the instructional level and learning rate of the individual
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The Three Student Identification Areas
1. Intellectually Gifted - students served in all content areas.

2. Academically Talented in Reading - students served in all classes where 
reading is the primary source of learning. 

3. Academically Talented in Math - students served only in mathematics. 
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TAG Identification Eligibility Determination 
The District TAG team collects a body of evidence from parents and teachers, including 
learner characteristics, work samples and assessment data. 

The student may qualify if they have scored;
● In the 97th percentile (or above) on a nationally-normed IQ assessment. 

OR 
● 97th percentile (or above) on a national standardized assessment

AND
● The District TAG team determines that there is a preponderance of evidence to 

support TAG identification.
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Programs and Services
NSSD, designs Instructional Support TAG plans (linked to the student’s 
area(s) of identification) to be delivered in the general education classroom 
through Multi-Tiered Systems of Support (MTSS).

46



Tier 1 - Universal Supports: A tier 1 setting includes instruction given to all students in the classroom.  
The majority of students needs are met within this tier.  Differentiation for GT students in the tier 1 
setting include: pre-assessment, learning contracts, independent study design, modifying instruction 
for depth and complexity, coaching on higher-order thinking, and strategic flexible grouping.

Tier 2 - Targeted acceleration: A tier 2 setting includes additional academic supports designed to help 
high-achieving students extend their learning goals when they have achieved their learning goals in 
the tier 1 setting and require further opportunity to accelerate.  GT tier 2 supports may be provided by 
qualified staff including individualized work with qualified staff, increased intensity and rigor in 
programming, practice, or monitoring. 

Tier 3 - Intensive acceleration:  In some cases, a student will require tier 3 interventions.  This level of 
intervention involves significant changes to student learning experiences and is addressed on a 
case-by-case basis aligned with student academic, social and emotional, and behavioral needs.
 

Example of Tiered Supports: 

47



NSSD TAG Coordinators
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Next Steps
● District TAG Coordinator will work 

with Tonia Whisman to finalize updates 
to the district TAG webpage.

● District TAG Coordinator will work 
with building principals and building 
TAG coordinators to provide training 
and clarity around the updated TAG 
identification process. 

● Provide professional development 
around MTSS specific to acceleration 
and enrichment for students identified 
as TAG.49



2022-2023 Exit Interview Data 

● 14 certified
● 17 classified
● 4 Administrative, Director, or 

Non-represented
● Total = 35
● 8 were not interviewed
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2022-2023 Exit Interview Data 

Top Reasons for Leaving - 
Certified

● Retirement (4)
● Closer to Home (3)
● Left the area (3)
● Different Setting/Position (3)
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2022-2023 Exit Interview Data 

Top Reasons for Leaving - 
Classified

● Retirement (4)
● Better Pay (2)
● Family (2)
● Different Position/Setting  (2)
● Left the area (2)52



2022-2023 Exit Interview Data 

Longevity Stats
0-4 Years 19

5-9 Years 3

10-14 Years 2

15-19 Years 6

20-24 Years 2

25-29 Years 353



2022-2023 Exit Interview Data

● 95.2% felt they had the opportunity to use 
their skills and abilities

● 96% stated they received feedback for their 
performance
○ 83% believed that feedback was useful

● 95% felt that they could bring 
concerns/issues to their supervisor
○ 85% of  those believe the supervisor listened

● 90% felt their work was appreciated54



2018 - 2023 Comparison
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2018 - 2023 Comparison
Top Reasons for Leaving

Certified: Classified/Non-Rep:
2018-19 Family, Unhappy with 

Supervisor (7)

2019-20 Retirement, Closer to 
home, & Mutual 
Agreement (6)

2020-21 Retirement, family, 
different setting (14)

2021-22 Closer to home, 
Retirement, Left the 
area (16)

2022-23 Retirement, Closer to 
home, Other, Left 
area (13)

2018-19 Retirement, Hours & 
schedule (9)

2019-20 Better Pay, Family (7)

2020-21 Better Pay, Health/COVID, 
Mutual agreement (7)

2021-22 Closer to home, 
Health/COVID, Left the area, 
Leaving education (13)

2022-23 Retirement, Closer to home, 
Other, Left area (13)56



2018 - 2023 Comparison
Positive Trends

: 
● Good working conditions
● Staff are great
● Classified being included in PD
● The best PD (AVID added)
● Students seeing the light bulb 

(2022)
● Autonomy (2022)57



2018 - 2023 Comparison
Suggestions for Improvements

● Provide Stronger communication
● Keep up with curricular needs
● Make sure new staff have a “go to” 

person
● Need counselors for younger 

students
● More support for behaviors (2023)
● Pay (2023)58



Questions & Thank You

Any questions about the data?

Thank you! 
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2022-23 

EXIT INTERVIEW DATA  
 
Summary of Staff Interviewed:  

Of the thirty - five (35) employees who left the District from September 
2022 through August 2023, fourteen (14) were certified, seventeen (17) 
were classified, and four (4) were administrative, Director/Manager,  
and/or non - represented employees. This numbe r does not include those 
who were temporarily assigned or transferred to other positions.  

Summary of Reasons for Leaving:  
 

Reason Given  Certified and 
other  

Classified  

Retirement  4 4 
Better Pay   2 

Closer to home  3  

Family  1 2 
Healt h  1 

Mutual 
agreement/termination*  

 1 

Pressure to improve  2 1 
Other –  Different 
setting/position  

3 2 

Finish Degree   1 

Left the area  3 2 

Leaving education  2 1 

 
Positive Trends:  

● St u den t s  an d  seein g t h e ligh t bu lb  
● Co- worker s  
● Su p p or t   
● Au t on om y  
● Rela t ion sh ip s  wit h  s t u den t s  an d  o t h er  s t a ff 
● Learn in g  Op p or t u n it ies  (AVID) 

 
Suggestions for Improvement:  

● Pay needs to be more competitive with all the districts around  
● More support for  Instructional aides who work with difficult behaviors  
● In building buddy  (mix classified and certified)  
● More training in behavior management  
● Value classified staff with more training, support, and pay  

 
Longevity Stats:  

 
0- 4 years  19 
5- 9 years   3 
10- 14 years     2 
15- 19 years     6 
20 - 24 years  2 
25- 29 years  3 

 

  

 

 

 

 

 

 
 
 

 

 

 

 
 
 

 

 
 
 
 
 

 

 
 

 

 

 
 

 

 
 

 

 
 

Key Questions: 

──── 

What is your 
reason for leaving? 

──── 

Did the job give 
you an opportunity to 

make use of your 
skills/abilities? 

──── 

Did you 
receive feedback 

about your 
performance? Was it 

helpful? 

──── 

Did you feel free 
to bring problems to 
your supervisor? Did 

s/he listen to your 
concerns? 

──── 

How do you feel 
about the working 

conditions? 

──── 

Do you feel your 
work was 

appreciated? 

──── 

How should we 
change the way we do 

things? 
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2023-24 Board of Directors  
Board Chair, Erin Cramer      Board Vice-Chair, Mackenzie Strawn 

Board Members: Mike Wagner, Laura Wipper, Mark Henderson, Coral Ford & Alisha Oliver  
Student Representatives to the Board, Benjamin Perez & Lucas Joyce 

Superintendent, Lee W. Loving 
Director of Business & Fiscal Services, Rhonda Allen 

Director of Human Resources, Danielle Blackwell 
Director of Teaching & Learning, Nicole Duncan 
Director of Special Programs, Brittney Spencer 

Director of Nutrition Services, John Barnes 
Director of Safety, Security and Health Services, Gary Rychard 

Director of Facilities, Dave Parsons 
Superintendent/School Board Executive Assistant, Tonia Whisman 

 
Access to the agenda and meeting materials can be located on the District website at  

www.nsantiam.k12.or.us > School Board > Agendas/Meeting Minutes 
 

Special Session  
Wednesday, September 6, 2023  

NSSD District Office/Santiam Room, 1155 N 3rd Ave, Stayton, OR 97383 ~ 6:30 PM 
 

MINUTES - DRAFT 
 

1. CALL SPECIAL SESSION TO ORDER 
The Board Chair called the meeting to order at 6:31 pm and noted that all members present except 
Mackenzie Strawn who was expected to arrive shortly. (arrived at 6:43 pm).   
 

2. APPROVAL OF THE AGENDA 
There were no changes to the agenda after posting on September 1, 2023. 
 
MOTION-AGENDA APPROVAL 
Motion that the Board approves the meeting agenda as modified.  
 
Motion Made By: Alisha Oliver  
Vote: 6-0, motion passed 
 

3. RATIFY OSEA AGREEMENT 
The Board of Directors was asked to ratify the agreement between the OSEA North Santiam Chapter 
122 union and NSSD. 
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MOTION-RATIFY OSEA AGREEMENT 
Motion that the Board ratify the Collective Bargaining Agreement between the Oregon School 
Employees Association North Santiam Chapter 122 and the North Santiam School District. 
 
Motion Made By: Mike Wagner 
Vote: 6-0, motion passed 
 
The Board and Supt. Loving took a moment to acknowledge Sella Bemrose and her bargaining 
team. Sella thanked her (bargaining) team members. She noted that voting participation was the 
highest it had ever been in her recollection. She also recognized the efforts of the district’s 
bargaining team throughout the process and shared that it was a positive experience for staff.  
 

4. MISSION/VISION/GOALS 
The Board continued their work reviewing the District's mission, vision, and goals. The Board Chair 
presented a starting draft of all three based on the work the Board had done in July and August 
(words listed below in bold print). The first discussion was to take the District’s goals and form 
them into guiding principles.  
 
Current District Goals: 

1) Ensure that each student has the opportunity to achieve educational excellence through 
measurable progress and personal growth each year. 

2) Provide quality, sustainable facilities and promote positive school climates. 
3) Promote student and staff involvement in the community and involve the community in our 

schools. 
4) Recruit, develop, value, and retain high-quality staff 

 
              Proposed Guiding Principles 

             Do what is best for all kids. (existing singular guiding principle) 

Strive for excellence in action and result. 

Maintain community trust with honest and incorruptible relationships, actions, and intent. 

Responsibly invest in the personnel, programs, and facilities necessary for excellence in 
student achievement. 

 
             Proposed Vision 

 “Ensure That our students reach their highest intellectual, social, aesthetic, and vocational 
potential as they become vibrant contributors in our communities.” 
 

              Proposed Mission            
                “Provide each student with accessible opportunities and support their measurable growth 

and development by providing instruction, practice, and attention in academic subjects, (the 
arts, trades, and professions.*)” 

                     “Provide each student with the right opportunities for their well-rounded education.” 
                  
                Highlights from the discussions: 

● suggestion they work toward changing the Vision to a “what we do” statement and the 
Mission to “how we do it”. There was a discussion about departing from the phrase “We change 
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kids lives” as some parents may misinterpret the sentiment as it was intended (impact, elevate). 
There was also a suggestion to make the vision something the district is striving for and not only 
a current state of being.  
● dialogue on the various descriptive and action words in the statements and pros/cons of each. 

Ultimately there was agreement that cutting out some of the extraneous words might increase the 
chance that people will remember the statements and leave less open to individual interpretation 
(and possible misinterpretation). They also expressed interest in choosing words with staying 
power and not selecting popular or “buzzwords”. 
● continued focus on providing accessible opportunities for all kids, no matter their needs and 

abilities and to inspire/lead them to be engaged and contributing members of their communities.  
● questions on how they (board) could communicate the “how” of their vision.  
● general desire to move away from the word “equity” because it has become so politically 

charged and may potentially take away from the message. 
 
               Board Goals 
                Coral Ford shared a list of possible activities/tasks that board members could potentially commit to 

for their own personal growth as well as effectiveness as a whole group (attached to the minutes). 
They agreed that the items on the list are what helps make a good board member. There was a 
suggestion to add PTC/PTA meetings but this would require some preparatory work and 
agreement amongst members beforehand. They agreed that learning together is more desirable 
than attending trainings/conferences individually.  

 
                They agreed this could continue to be a work in progress and they will refer back to them and 

possibly add to and revise the list.  
 
               District Goals 

                They discussed the difference between goals and strategic planning and if the goals are a product of 
strategic planning or if the planning is based on predetermined goals (which comes first? -goals or 
strategic plan). They agreed there would be no district goals until there was a firm plan on how to 
proceed with strategic planning. 

 
5. PUBLIC COMMENT 

There were no requests for public comment.  
 

6. ADJOURN 
The Board Chair adjourned the meeting at 8:32 pm. 

 
 
 

EQUAL OPPORTUNITY EMPLOYER 
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2023-24 Board of Directors  
Board Chair, Erin Cramer      Board Vice-Chair, Mackenzie Strawn 

Board Members: Mike Wagner, Laura Wipper, Mark Henderson, Coral Ford & Alisha Oliver  
Student Representatives to the Board, Benjamin Perez & Lucas Joyce 

Superintendent, Lee W. Loving 
Director of Business & Fiscal Services, Rhonda Allen 

Director of Human Resources, Danielle Blackwell 
Director of Teaching & Learning, Nicole Duncan 
Director of Special Programs, Brittney Spencer 

Director of Nutrition Services, John Barnes 
Director of Safety, Security and Health Services, Gary Rychard 

Director of Facilities, Dave Parsons 
Superintendent/School Board Executive Assistant, Tonia Whisman 

 
Access to the agenda and meeting materials can be located on the District website at  

www.nsantiam.k12.or.us > School Board > Agendas/Meeting Minutes 
Thursday, October 19, 2023 Regular Session  

NSSD District Office/Santiam Room, 1155 N 3rd Ave, Stayton, OR 97383 ~ 6:00 PM 
 

MINUTES - DRAFT 
 

1. CALL REGULAR SESSION TO ORDER 
The Board Chair called the meeting to order at 6:00 pm. He acknowledged which members were 
present (indicated below) and led everyone in the pledge of attendance. 
PRESENT: Laura Wipper, Mark Henderson, Coral Ford, Mike Wagner, Benjamin Perez, & Lucas 
Joyce.  
ABSENT: Alisha Oliver (absent with notice) & Mackenzie Strawn (expected to arrive) 
 

2. AGENDA APPROVAL 
Changes to the agenda after posting on October 13, 2023 were acknowledged: 
Added Attachments- 
*6.0-ISST Board Report October 2023 
*19.1-Oct Field Trip Report 
Revised Attachments- 
*14.0-policies IIA & LBEA 
 
MOTION-AGENDA APPROVAL 
I move that the Board approve the agenda as modified. 
Motion Made By: Laura Wipper 
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Vote: 6-0, motion passed 
 

3. STUDENT BUSINESS: Benjamin Perez/Lucas Joyce 
Highlights from the student reps’. reports included: 
Benjamin: 

● Homecoming week activities recap - FFA was the parade float winner!  
● Upcoming events include a Trunk or Treat Halloween event, a joint pumpkin carving event 

with Cascade HS, and a trip to Seaside for the OASC annual conference. They have also been 
discussing ways for ASB to collaborate with the National Honor Society to plan activities.  

              Lucas: 
● Fall sports/activities update 
● Theater Dept production of Clue! will be on Nov. 16-19th 
● SHS admin. have been holding student focus groups to gather insight directly from students 

 
4. SUPERINTENDENT'S REPORT: Lee W. Loving 

This standing agenda item is for the Board to receive a monthly report from the Superintendent. Key 
points included: 

● National School Lunch week was last week and he and board members enjoyed their visits to 
all school cafeterias 

● Stayton Lions Club members were in schools to help with vision screenings 
● JUUL/Altria lawsuit is settled and the funds should be available soon 
● Both ParentVue and StudentVue access has been activated for parents and students so they 

can view attendance, assignments and grades. 
● Doris J Wipper Fund of the Oregon Community Foundation helped pay for a recent upgrade 

of the playground padding at Stayton Elementary School to rubber mulch from wood chips.  
 

5. 2023-24 BUILDING/DEPARTMENT GOALS: Lee W. Loving 
Supt. Loving introduced all the building principals and directors in the audience. He explained how 
the goals format has changed from 1) Immediate 2) Intermediate 3) Long-term to 1) Achievement  
2) Growth  3) Culture/Belonging.  
 
He then reviewed all the goals with the board and provided an opportunity for follow-up questions 
made directly to the department directors and building principals.  The goals can be viewed under 
this agenda item via the link: 
23-24 NSSD School & Department Goals 
 
Mackenzie Strawn arrived at 6:45 pm 
 

6. TEACHING & LEARNING REPORT: Nicole Duncan 
This standing agenda item is for the Board to receive regular reports from the Director of Teaching 
& Learning regarding the Student Success Act, Curriculum, Instruction, Professional Development, 
Grants and other topics relating to student services. Her report can be viewed under this agenda item 
via the link below. 
 
ISST Board Report October 2023 
 

6.1 Science Instructional Materials Postponement 
The state has scheduled Science curriculum adoption for grades K-12 to start this year. Since 
NSSD adopted Science materials for grades K-8 two years ago, the district intends to request a 
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K-12 Science curriculum postponement until the 2024-2025 school year. Curriculum for grades 
9-12 will be reviewed using the traditional process since new materials were not adopted two 
years ago. For grades K-8, the current curriculum will be compared to the updated state 
standards and if it is found to still be in compliance, it is likely the committee will recommend 
that the district stay with it until the next adoption cycle. The postponement must be approved 
by the Board. 
 
MOTION-ADOPTION POSTPONEMENT 
Motion that the Board approves the district's request to postpone the Science instructional 
materials adoption until the 2024-25 school year.  
 
Motion Made By: Mike Wagner 
Vote: 6-0, motion passed 
 

7. DIVISION 22 ASSURANCES REPORT: Nicole Duncan 
Director of Teaching & Learning Nicole Duncan reviewed the NSSD Division 22 compliance 
report.  It was noted that the district was compliant in 56 of 59 standards. She indicated the three 
areas the district was not, or only partially, compliant were: 
• 581-022-2060 Comprehensive School Counseling   
• 581-022-2115(2) Assessment of Essential Skills: Local Performance Assessment Requirement 
• 581-022-2267 Annual Report on Restraint and Seclusion 

 
The district has corrective action planned for all three items. It was noted that the only part lacking 
regarding restraint and seclusion was an annual report to the board. This has been scheduled and 
added to the annual agenda item calendar that is displayed in item 19.3.  The compliance report and 
her presentation can be viewed under this agenda item at the link below. 
 
Once the presentation was complete, it was opened for public comment. There were members of 
the public present.   
Attachments: 
NSSD Compliance Report - Oregon Public School Standards ACCESSIBLE 
Final 2023 Division 22 NSSD School Board Presentation 
 

8. BUSINESS & FISCAL SERVICES REPORT: Rhonda Allen 
This standing agenda item is for the Board to receive the monthly financial report from the Director 
of Business & Fiscal Services as well as other information relating to that department. Her 
presentation included a review of special revenue funds and grants and can be viewed under this 
agenda item at the link below.  She also noted that the auditors just finished the 2022-23 school year 
and it was declared a “clean audit” which means there were no findings. She will have more 
information in the coming months.  
Board Financial Report Sept 23 
 

9. LICENSED/CLASSIFIED UNION REPORTS: Union Reps. 
This standing agenda item is to receive regular reports from the union representatives. Paulie Lime 
was present and thanked administrators for the recent professional development day (Teacher In-
service).    
 

10. STAYTON CITY COUNCIL LIAISON REPORT: David Patty 
Mr. Patty did not attend due to a scheduling conflict. 
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11. PUBLIC COMMENT 

There was no public comment. 
 
The Board Chair called for a 5-minute recess from 8:01-8:08 pm. 
 

12. CONSENT AGENDA  
12.1 Action: Approval of Meeting Minutes  

09.21.23 meeting minutes-DRAFT 
 

12.2 Notice: Resignation of Licensed Staff 
New Hires (Board Action Required) 
n/a 
Resignations  
Jodie DeBauw 

October 2023 Licensed Staff Board Report 
 

12.3 Action: Approval of Consent Agenda  
MOTION-CONSENT AGENDA 
Motion that the Board approve the Consent Agenda as presented. 
 
Motion Made By: Coral Ford 
Vote: 6-0, motion passed 
 

13. POLICY UPDATES/SECOND READINGS 
These policies were presented for a first reading last month. There were some slight editing 
suggestions, and those have been indicated in yellow in the attachments. The policies were presented 
for a second reading and possible adoption.  
 
EFA-Local Wellness Program 
Motion to approve policy EFA as presented by Mike Wagner  
Vote: 6-0, motion passed 
 
JGE-Expulsion 
Motion to approve policy JGE as presented by Coral Ford 
Vote: 6-0, motion passed 
 
Attachments 
EFA-DR2 -Local Wellness Program 10.19.23 
JGE-DR2 Expulsion 10.19.23 
 

14. POLICY UPDATES/FIRST READING 
These policies were presented for a first reading and will be brought back in the following month for 
a second reading and possible adoption.  
 
IIA- Instructional Resources/Instructional Materials (Mackenzie) 
JGAB- Use of Restraint and Seclusion (Mark) >suggestion to replace “and” with “or” in the title 
KL-Public Complaints (Erin) 
LBEA-Resident Student Denial for Virtual Public Charter School Attendance (Mackenzie) 
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Attachments 
IIA-Instructional Resources Instructional Materials 10.19.23 
JGAB -Use of restraint and seclusion 10.19.23 
KL -Public Complaints 10.19.23 
LBEA-Resident Student Denial for Virtual Public Charter School Attendance 10.19.23 
 
There was a lengthy discussion about the District’s decision to enforce the 3% cap and what options 
exist to make exceptions for individual students. There was no official action taken but there was a 
request to have a definitive statement/action by the board in the future to declare their support for 
enforcing the cap.  
 

15. ADMINISTRATIVE REGULATION UPDATES: Lee Loving 
The following administrative regulations were introduced for board notification by Supt. Loving and 
went into effect immediately. 
   
JGAB-AR- Use of Restraint or Seclusion >suggestion to replace “or” with “and” on page 3 in item 
9. 
KL-AR1- Public Complaint Procedure 
Attachments 
JGAB-AR -Use of Restraint or Seclusion 10.19.23 
KL-AR-1 -Public Complaint Procedure, proposed 10.19.23 
 

16. STRATEGIC PLANNING DISCUSSION 
The Board discussed the possible next steps to begin a strategic planning process for the district. The 
board chair noted the district had received presentations from two outside vendors who could 
facilitate the process at a cost. In response, board member Laura Wipper has volunteered to use her 
knowledge and experience with strategic planning processes from the Oregon Dept. of 
Transportation and facilitate the process for free, along with the assistance of fellow board member, 
Alisha Oliver. He recommended that the board accept this offer because it is fiscally responsible, 
taps the expertise within the group, and embodies their charge to be directly engaged in crafting the 
future of the district. It was noted there will be a need for clerical and data support and the district 
will use the funds set aside for the aforementioned vendor to pay for any additional services, but 
there will be no payment to any board member for their efforts.  
D2 MISSION_VISION_GUIDING PRINCIPLES 
 
Motion to proceed with Laura Wipper’s facilitative efforts for the NSSD strategic planning 
process, using the budgeted funds of $30,000 to assist with needed support services.  
 
Motion Made By: Mike Wagner 
Vote: 5-0, Laura Wipper abstained, motion passed 
 
Laura told board members to plan to meet with her and Alisha in the next two months for their 
interviews. There was no further discussion regarding the mission, vision or guiding principles.  
 

17. BOARD CALENDAR REVISION: Erin Cramer 
The board discussed the request to move the February 15th, 2024 board meeting to February 22nd 
due to a scheduling conflict for Supt. Loving. They also agreed that, moving forward, during months 
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that contain five Thursdays, the regularly scheduled meeting will occur in the fourth week instead of 
the third. (starting in '24-'25). 
2023-24 Board Calendar 10.19.23 
 
Motion that the Board approves changing the 2/15/24 meeting date to 2/22/24 and to move 
regularly scheduled meetings from the third week to the fourth in months with five Thursdays. 
 
Motion Made By: Coral Ford 
Vote: 6-0, motion passed 
 

18. BOARD REFLECTIONS/ANNOUNCEMENTS 
This standing agenda item allows the Board to collectively reflect upon statements made during 
public comment or topics covered during the meeting and to share announcements or reports of their 
board-related activities. 

● Mackenzie shared his favorite quote from the principals that evening. 
● Mike Wagner acknowledged the efforts of Dave Parsons and the rest of the Facilities Dept. 

for their work on district properties. 
● Mike and Mark shared some takeaways from the OSBA Regional Legislative Roadshow they 

attended. 
● Erin acknowledged how multiple administrators emphasized that high performance on 

assessments is largely dependent on the student’s ability to read and comprehend, regardless 
of what the core subject is.   

 
19. INFORMATION ONLY 

19.1 Field Trip Report: 
A list of the field trips taken and/or scheduled since the start of the school year was included and 
can be viewed under this agenda item via the link below.  
Oct 2023 Fieldtrips Board Report 

19.2 Student Enrollment: 
Current enrollment was approximately 2,136 across the District. The numbers for each school 
are listed below. The attachment includes a breakdown by grade at each location and can be 
viewed under this agenda item via the link below. 
Mari-Linn: 169 
Sublimity: 352 
Stayton Elementary: 367 
Stayton Intermediate/Middle: 461 
Stayton High: 674 
Options Academy: 113 
Oct 2023 Enrollment Totals 

19.3 Future Agenda Items: 
A list of possible future agenda items can be viewed under this agenda item via the link below.  
   Agenda Items Annual Calendar rev 9.23 

19.4 Upcoming Board Events & Activities: 
A list of board-related activities was included.  
 

20. ADJOURN 
The Board Chair adjourned the meeting at 9:36 pm. 
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NEW HIRES SCHOOL NOTE
Jeri Jones DO Interim for SS Director rest of 2023-24 school year

TRANSFERS

NEW HIRES DOH SCHOOL NOTE

RESIGNATIONS DOT SCHOOL NOTE
Brittney Spencer DO Jeri (Harbison) Jones - Interim

RETIREMENTS DOR SCHOOL NOTE

LEAVE OF ABSENCE DOL SCHOOL NOTE

November 2023 Licensed Staff Board Report

ACTION REQUIRED

***FYI***

71



                                                                                         Instructional Resources/Instructional Materials-IIA 
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Summary  

House Bill 3041 revised the statutory definition of sexual orientation (removed gender identity) and created a new 

definition for gender identity. IIA is one of the policies impacted by this change. During the second reading of the policy, 

the Board asked NSSD staff to look for alternatives to the previous language that used the word “bias”. The policy below 

reflects alternative language. The grey highlights are new additions and strikethroughs are existing language in the policy 

in its existing form. 

 

North Santiam School District 
 

Code: IIA  

Adopted: 10/19/17 

Revised/Readopted:  

 

Instructional Resources/Instructional Materials  

The Board believes that proper care and judgment should be exercised in selecting instructional materials.  
While the Board retains the authority to approve district instructional material adoptions, it authorizes the 
superintendent to develop and implement administrative regulations procedures governing how selections are 
determined. Such regulations procedures will provide for administrator, staff, parent, student, and community 
involvement and employ suitable selection criteria to ensure that the recommended instructional materials will 
meet the needs of the program, students, teachers, and community.  

The district will review instructional materials in accordance with the State Board of Education adoption cycle. 
Each instructional program and core basic instructional materials will be reviewed on a seven-year cycle and 
recommendations for appropriate instructional materials will be made. For purposes of this policy, 
“instructional material” is defined as any organized system that constitutes the core instructional vehicle for a 
given course of study or any part thereof. The Board believes that the district’s instructional materials should 
represent the highest quality materials available to students and should align with current state and/or national 
curriculum standards. 

Recommended instructional resources and materials will be free of racial, color, national origin, religious, 
disability, age, marital status, gender identity, sexual bias or sexual orientation or sexual bias. The instructional 
materials will; contain appropriate readability levels, support the district’s adopted curriculum content, provide 
ease of teacher use, be attractive and durable and be purchased at a reasonable cost. (replace this with paragraph 
below-only the grey highlighted wording is new) 

Recommended instructional and supplementary materials, as well as library/media resources, will be inclusive 
and value diversity in all forms when possible, be free of discrimination against all protected classes, contain 
appropriate readability and viewing levels, support the district’s adopted curriculum contents, provide for ease 
of teacher use, be attractive and durable, and be purchased at a reasonable cost. 

Instructional materials will enrich and support the curriculum, taking into consideration the varied interests, 
abilities and maturity levels of the students served. Instructional materials may present opposing points of view 
to develop critical reading and thinking skills and are intended to stimulate student growth in factual 
knowledge, literary appreciation, and aesthetic values.  
 

To be in compliance with the requirements of federal law, the Board directs the superintendent to distribute 

curriculum materials and instructional supplies to district schools in such a manner that ensures all schools 

receive equivalent materials. 
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The district will establish a process and timeline for regularly determining and considering whether the 
textbooks and other instructional materials are available through online resources that enable students with print 
disabilities to receive textbooks and instructional materials free of charge.  

All district core basic instructional materials recommended for adoption shall be approved for use by the Board. 
Prior to final Board approval, students, staff and interested district patrons will have the opportunity to review 
the recommended core instructional materials and be encouraged to provide opinions about them and their use 
in the classrooms.  

All supplementary materials and library/media resources will be selected cooperatively by teachers, 
principals, library/media staff, and sometimes with the assistance of students and parent/guardians. Board 
approval is not needed for supplemental materials and resources. Recommended supplementary materials 
and library media resources will also be free of racial, national origin, religious, disability, age, marital 
status, sexual orientation or sexual bias; contain appropriate readability levels; support the district’s 
adopted curriculum content; provide for ease of teacher use; be attractive and durable and be purchased at 
a reasonable cost. 

The Board recognizes that materials containing mature themes and content have a legitimate purpose in a 
school’s educational program. However, the Board wishes to ensure that the use of such core instructional 
and/or supplementary material enhances and supports the curriculum goals of the district and of specific 
adopted courses and that the content of the material is appropriate for the developmental level of the student. 
Therefore, teachers may be required to show evidence of the intended use of the material and the 
standard/benchmark and related curriculum the resource supports. 
 
Prior to using materials containing mature themes, teachers are required to obtain administrative approval.  If a 
parent/guardian opts their student out of materials with mature themes, alternative materials will be made 
available to the student, without penalty.  

The Board recognizes the right of individuals and/or groups to present requests for the reconsideration of 
instructional materials in the schools. The superintendent will establish a review process for requests to 
reconsider the use of specific instructional materials. This process will provide for a timely and fair review of 
the request, assuring that procedures are applied equitably to all expressions of concern.  

END OF POLICY  

Legal Reference(s): 

ORS 336.035 ORS 337.120 ORS 
337.141 ORS 337.150 ORS 337.260 
ORS 339.155  
OAR 581-011-0050 to -0117 OAR 
581-021-0045  

OAR 581-021-0046  

OAR 581-022-1140  

OAR 581-022-1520  

OAR 581-022-1640 

No Child Left Behind Act of 2001, 20 U.S.C. §§ 6311-6322 (2006) 
Every Student Succeeds Act, 20 U.S.C. §§ 6311-6322 (2018). 
House Bill 3041 (2021) 
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 Use of Restraint and Seclusion – JGAB 
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Summary  

The updates to policy are recommended to add mention of prohibitions related to seclusion cells, define when 

and under what circumstances an employee may impose the use of restraint and/or seclusion and clarify the 

complaint procedure. The only change from the first reading is to replace “and” with “or” in the title.  

Reviewed By:  

Director of Special Programs 

Director of Safety, Security and Health Services 

 
North Santiam School District 
 
Code: JGAB 

Adopted: 7/19/07 

Revised/Readopted: 7/17/14; 10/19/17; 3/01/18 

Orig. Code: JGAB 

 

Use of Restraint and or Seclusion 
 

The Board is dedicated to the development and application of best practices within the district’s public 

educational/behavioral programs. TheIt is the intent of the Board establishes thisto establish a policy and 

its administrative regulation to definethat defines the circumstances that must exist and the requirements 

that must be met prior to, during, and after the use of physical restraint and/or seclusion as an intervention 

with district students. 

 

The use of the following types of restraint on a student in the district is prohibited: 

1. Chemical restraint. 

2. Mechanical restraint. 

3. Prone restraint. 

4. Supine restraint. 

5. Any restraint that involves the intentional and nonincidental use of a solid object1, including a wall 

or the floor, to impede a student’s movement, unless the restraint is necessary to prevent an 

imminent life-threatening injury or to gain control of a weapon. 

6. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat. 

                                                 
1 The use of a solid object, including furniture, a wall, or the floor, by district staff performing a restraint is not prohibited if the 

object is used for the staff’s own stability or support while performing the restraint and not as a mechanism to apply 

pressure directly to the student’s body. 
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7. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the 

restraint is necessary for the purpose of extracting a body part from a bite. 

8. Any restraint that impedes, or creates a risk of impeding, breathing. 

9. Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on 

a student’s neck, throat, genitals or other intimate parts. 

10. Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on 

the stomach or back by a knee, foot or elbow bone. 

11. Any action designed for the primary purpose of inflicting pain. 

The use of a seclusion cell is prohibited. 

Restraint or seclusion may not be used for discipline, punishment, retaliation or convenience of staff, 

contractors or volunteers of the district. 

Restraint may be imposed on a student in the district only under the following circumstances: 

1. The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily 

injury to the student or others; and 

2. Less restrictive interventions would not be effective. 

Seclusion may be used on a student in the district only under the following circumstances: 

1. The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the 

student or others; and 

2. Less restrictive interventions would not be effective. 

If restraint or seclusion is used on a student, by trained staff or other staff available in the case of an 

emergency when trained staff are not immediately available due to the unforeseeable nature of the 

emergency, (e.g., teacher, administrator) it will be used only for as long as the student’s behavior poses a 

reasonable risk of imminent and substantial physical or bodily injury to the student or others and less 

restrictive interventions would not be effective. Students will be continuously monitored by staff for the 

duration of the restraint or seclusion. 

Definitions 

“Restraint 

1. “Physical restraint” means the restriction of a student’s actions or movementsmovement by one or 

more persons holding the student or using applying physical pressure or other means. 

“Restraintupon the student. “Physical restraint” does not include: 

a. Holding a student’s hand touching or arm to escort the holding a student safely and without the 

use of force from one area to another;  

b. Assisting a student to complete a task iffor the purpose of directing the student does not 

resistor assisting the physical contact;student in completing a task or 
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c. Providing reasonable intervention with the minimal exertion of force necessary if the 

intervention activity. The definition of “physical restraint” does not include a restraintthe use 

of mechanical, chemical or prone restraint of a student as these methods are prohibited 

underby Oregon Revised Statute (ORS) 339.288 and the intervention is necessary to: 

(1) Break up a physical fight; 

(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety, 

including running in front of a vehicle or climbing on unsafe structures or objects; or 

2. Effectively protect oneself or another from an assault, injury or sexual contact with the minimum 

physical contact necessary for protectionlaw. 

3. “Seclusion” means the involuntary confinement of a student alone in a room from which the student 

is physically prevented from leaving. Seclusion includes, but is not limited to, the involuntary 

confinement of a student alone in a room with a closed door, whether the door is locked or unlocked. 

4. “Seclusion”Seclusion does not include the removal of a student for a short period of time to provide 

the student with an opportunity to regain self-control if the student is, in a setting from which the 

student is not physically prevented from leaving, or a student being left alone in a room with a 

closed door for a brief period of time if the student is left alone for a purpose that is unrelated to the 

student’s behavior. 

5. “Seclusion cell” means a freestanding, self-contained unit that is used to isolate the student from 

other students or physically prevent a student from leaving the unit or cause the student to believe 

that the student is physically prevented from leaving the unit. 

6. “Serious bodily injury” means any significant impairment of the physical condition of a person, as 

determined by qualified medical personnel, whether self-inflicted or inflicted by someone else. 

7. “Substantial physical or bodily injury” means any impairment of the physical condition of a person 

that requires some form of medical treatment. 

8. “Mechanical restraint” means a device used to restrict the movement of a student or the movement 

or normal function of a portion of the body of a student.  

9. “Mechanical restraint” does not include: 

a. A protective or stabilizing device ordered by a licensed physician; or 

b. A vehicle safety restraint when used as intended during the transport of a student in a moving 

vehicle. 

10. “Chemical restraint” means a drug or medication that is used on a student to control behavior or 

restrict freedom of movement that ishas not been prescribed by a licensed physician health 

professional or other qualified health professional acting under the professional’s scope of practice 

for standard treatment of the student’s medical or psychiatric condition; and administered as 

prescribed by a licensed physician or other qualified healthcare professional acting under the 

professional’s scope of practice. 

11. “Prone restraint” means a restraint in which a student is held face down on the floor. 
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12. “Supine restraint” means a restraint in which a student is held face up on the floor. 

The use of physical restraint and/or seclusion is only permitted as a part of a behavioral support plan when 

other less restrictive interventions would not be effective and the student’s behavior poses a threat of 

imminent, serious physical harm to the student or others. 

Except in the case of an emergency, only staff current in the required training in accordance with the 

district-designated physical restraint and seclusion training program will implement physical restraint or 

seclusion with a student. In an emergency, physical restraint and/or seclusion may also be used by a school 

administrator, teacher or other school employee (or volunteer in specific circumstances, such as a field 

trip) as necessary when the student’s behavior imposes a reasonable threat of imminent, serious bodily 

injury to the student or to others. The use of physical restraint or seclusion under these circumstances is 

only allowed so long as the student’s behavior poses a threat of imminent, serious physical harm to 

themselves or to others. Any student being restrained or secluded within the district, whether in an 

emergency or as a part of a plan, shall be constantly monitored by staff for the duration of the intervention. 

Any room used for seclusion of a student must meet the standards as outlined inon Oregon Administrative 

Rule (OAR) 581-021-0568. 

 

The district shall utilize the Mandt System Oregon Intervention System (OIS) training program of restraint 

orphysical restraints and seclusion for use in the district. As required by state regulation, the selected 

program shall be one approved by the Oregon Department of Education (ODE) and include, but not 

limited to, positive behavior: behavioral support, conflict prevention, de-escalation and crisis response 

techniques. Any program selected by the district must be in compliance with state and federal law with 

respect to the use of restraint and/or seclusion. 

 

An annual review of the use of physical restraint and seclusion during the preceding school year shall be 

completed and submitted to ODEthe Superintendent of Public Instruction to ensure compliance with the 

district policies and procedures. 

 

The results of the annual review and annual report shall be documented and shall include at a minimum: 

 

1. The total number of incidents involving restraint; 

3. The total number of incidents involvingof physical restraint; 

4.3. The total number of incidents of seclusion; 

5.4. The total number of seclusions in a locked room; 

6.5. The total number of students placed in physical restraint; 

7.6. The total number of students placed in seclusion; 

8.7. The total number of incidents that resulted in injuries or death to students or staffpersonnel as a 

result of the use of physical restraint or seclusion; 

9.8. The total number of students placed in physical restraint and/or seclusion more than 10 times in a 

school year and an explanation of what steps have been taken by the district to decrease the use of 

physical restraint and seclusion for each student; 
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10.9. The total number of physical restraint orand seclusion incidents carried out by untrained individuals; 

11.10. The demographic characteristics2 of all students upon whom physical restraint and/or seclusion was 

imposed; 

12.11. The total number of rooms available for use by the district for seclusion of a student and a 

description of the dimensions and design of the rooms. 

This annual 

The report shall be made available to the Board and to the public at the district’s main office and on the 

district’s website, and to the Board. 

 

At least once each school year the parents and guardians of students of the districtpublic shall be notified 

aboutas to how to access the report. 

 

The district shall investigate all complaints regarding the use of restraint and/or seclusion practices 

according to the procedures outlined in Board policy KL - Public Complaints and KL-AR(1) - Public 

Complaint ProcedureComplaints Procedures. The complaint procedure is available at the district’s 

administrative office and is available on the home page of the district’s website. 

The 

A complainant, whether an organizationwho is a student, is a parent or an individualguardian of a student 

attending school in the district or is a person who resides in the district, may appeal a district’s final 

decision by the Board to the Oregon DepartmentDeputy Superintendent of Education pursuant toPublic 

Instruction as provided in OAR 581-002-0001 - 581-002-0023. 

 

The superintendent shall develop administrative regulations to carry out the requirements set forth in this 

policy and to meet any additional requirements established by law related to the use, reporting, and written 

documentation of the use of physical restraint or seclusion by district staff.personnel. 

 

END OF POLICY 

 

Legal Reference(s):

ORS 161.205 

ORS 339.250 

ORS 339.285 

ORS 339.288 

ORS 339.291 

ORS 339.294 

ORS 339.297 

ORS 339.300 

ORS 339.303 

 

OAR 581-021-0061 

OAR 581-021-0550 

OAR 581-021-0553 

OAR 581-021-0556 

OAR 581-021-0563 

OAR 581-021-0566 

OAR 581-021-0568 

OAR 581-021-0569 

OAR 581-021-0570 

OAR 581-022-2267 

OAR 581-022-2370

 

Cross Reference(s): 

JGA - Corporal Punishment 

JGB - Detention of Students 

JGDA/JGEA - Discipline of Students with Disabilities 

 

                                                 
2 Including race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically 

disadvantaged, unless the demographic information would reveal personally identifiable information about an individual 

student. 
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post-edited version, highlights still indicate new/updated language 

 

Code: JGAB 

Adopted: 7/19/07 

Revised/Readopted: 7/17/14; 10/19/17; 3/01/18 

Orig. Code: JGAB 

 

Use of Restraint or Seclusion 

 
The Board is dedicated to the development and application of best practices within the district’s public 

educational/behavioral programs. The Board establishes this policy and its administrative regulation to 

define the circumstances that must exist and the requirements that must be met prior to, during, and after 

the use of restraint or seclusion as an intervention with district students. 

 

The use of the following types of restraint on a student in the district is prohibited: 

1. Chemical restraint. 

2. Mechanical restraint. 

3. Prone restraint. 

4. Supine restraint. 

5. Any restraint that involves the intentional and nonincidental use of a solid object3, including a wall 

or the floor, to impede a student’s movement, unless the restraint is necessary to prevent an 

imminent life-threatening injury or to gain control of a weapon. 

6. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat. 

7. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the 

restraint is necessary for the purpose of extracting a body part from a bite. 

8. Any restraint that impedes, or creates a risk of impeding, breathing. 

9. Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on 

a student’s neck, throat, genitals or other intimate parts. 

10. Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on 

the stomach or back by a knee, foot or elbow bone. 

                                                 
3 The use of a solid object, including furniture, a wall, or the floor, by district staff performing a restraint is not 

prohibited if the object is used for the staff’s own stability or support while performing the restraint and not as a 

mechanism to apply pressure directly to the student’s body. 
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11. Any action designed for the primary purpose of inflicting pain. 

The use of a seclusion cell is prohibited. 

Restraint or seclusion may not be used for discipline, punishment, retaliation or convenience of staff, 

contractors or volunteers of the district. 

Restraint may be imposed on a student in the district only under the following circumstances: 

1. The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily 

injury to the student or others; and 

2. Less restrictive interventions would not be effective. 

Seclusion may be used on a student in the district only under the following circumstances: 

1. The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the 

student or others; and 

2. Less restrictive interventions would not be effective. 

If restraint or seclusion is used on a student, by trained staff or other staff available in the case of an 

emergency when trained staff are not immediately available due to the unforeseeable nature of the 

emergency, (e.g., teacher, administrator) it will be used only for as long as the student’s behavior poses a 

reasonable risk of imminent and substantial physical or bodily injury to the student or others and less 

restrictive interventions would not be effective. Students will be continuously monitored by staff for the 

duration of the restraint or seclusion. 

Definitions 

1. “Restraint” means the restriction of a student’s actions or movements by holding the student or using 

pressure or other means. 

“Restraint” does not include: 

a. Holding a student’s hand or arm to escort the student safely and without the use of force from 

one area to another;  

b. Assisting a student to complete a task if the student does not resist the physical contact; or 

c. Providing reasonable intervention with the minimal exertion of force necessary if the 

intervention does not include a restraint prohibited under Oregon Revised Statute (ORS) 

339.288 and the intervention is necessary to: 

(1) Break up a physical fight; 

(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety, 

including running in front of a vehicle or climbing on unsafe structures or objects; or 

2. Effectively protect oneself or another from an assault, injury or sexual contact with the minimum 

physical contact necessary for protection. 
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3. “Seclusion” means the involuntary confinement of a student alone in a room from which the student 

is physically prevented from leaving. Seclusion includes, but is not limited to, the involuntary 

confinement of a student alone in a room with a closed door, whether the door is locked or unlocked. 

4. “Seclusion” does not include the removal of a student for a short period of time to provide the 

student with an opportunity to regain self-control if the student is, in a setting from which the student 

is not physically prevented from leaving, or a student being left alone in a room with a closed door 

for a brief period of time if the student is left alone for a purpose that is unrelated to the student’s 

behavior. 

5. “Seclusion cell” means a freestanding, self-contained unit that is used to isolate the student from 

other students or physically prevent a student from leaving the unit or cause the student to believe 

that the student is physically prevented from leaving the unit. 

6. “Serious bodily injury” means any significant impairment of the physical condition of a person, as 

determined by qualified medical personnel, whether self-inflicted or inflicted by someone else. 

7. “Substantial physical or bodily injury” means any impairment of the physical condition of a person 

that requires some form of medical treatment. 

8. “Mechanical restraint” means a device used to restrict the movement of a student or the movement 

or normal function of a portion of the body of a student.  

9. “Mechanical restraint” does not include: 

a. A protective or stabilizing device ordered by a licensed physician; or 

b. A vehicle safety restraint when used as intended during the transport of a student in a moving 

vehicle. 

10. “Chemical restraint” means a drug or medication that is used on a student to control behavior or 

restrict freedom of movement that is not prescribed by a licensed physician or other qualified health 

professional acting under the professional’s scope of practice for standard treatment of the student’s 

medical or psychiatric condition; and administered as prescribed by a licensed physician or other 

qualified health professional acting under the professional’s scope of practice. 

11. “Prone restraint” means a restraint in which a student is held face down on the floor. 

12. “Supine restraint” means a restraint in which a student is held face up on the floor. 

Any student being restrained or secluded within the district whether in an emergency or as a part of a plan 

shall be constantly monitored by staff for the duration of the intervention. Any room used for seclusion of 

a student must meet the standards as outlined in Oregon Administrative Rule (OAR) 581-021-0568. 

 

The district shall utilize the Mandt System  training program of restraint or seclusion for use in the district. 

As required by state regulation, the selected program shall be one approved by the Oregon Department of 

Education (ODE) and include, but not limited to, positive behavior support, conflict prevention, de-

escalation and crisis response techniques. Any program selected by the district must be in compliance with 

state and federal law with respect to the use of restraint and seclusion. 
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An annual review of the use of restraint and seclusion during the preceding school year shall be completed 

and submitted to ODE to ensure compliance with district policies and procedures. 

 

The results of the review and annual report shall be documented and shall include at a minimum: 

 

1. The total number of incidents involving restraint; 

3. The total number of incidents involving seclusion; 

4. The total number of seclusions in a locked room; 

5. The total number of students placed in restraint; 

6. The total number of students placed in seclusion; 

7. The total number of incidents that resulted in injuries or death to students or staff as a result of the 

use of restraint or seclusion; 

8. The total number of students placed in restraint or seclusion more than 10 times in a school year and 

an explanation of what steps have been taken by the district to decrease the use of restraint and 

seclusion for each student; 

9. The total number of restraint or seclusion incidents carried out by untrained individuals; 

10. The demographic characteristics4 of all students upon whom restraint or seclusion was imposed; 

11. The total number of rooms available for use by the district for seclusion of a student and a 

description of the dimensions and design of the rooms. 

This annual report shall be made available to the public at the district’s main office and on the district’s 

website, and to the Board. 

 

At least once each school year the parents and guardians of students of the district shall be notified about 

how to access the report. 

 

The district shall investigate all complaints regarding the use of restraint and/or seclusion practices 

according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public 

Complaint Procedure. The complaint procedure is available at the district’s administrative office and is 

available on the home page of the district’s website. 

The complainant, whether an organization or an individual, may appeal a district’s final decision to the 

Oregon Department of Education pursuant to OAR 581-002-0001 - 581-002-0023. 

 

The superintendent shall develop administrative regulations to carry out the requirements set forth in this 

policy and to meet any additional requirements established by law related to the use, reporting, and written 

documentation of the use of restraint or seclusion by district staff. 

                                                 
4 Including race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically 

disadvantaged, unless the demographic information would reveal personally identifiable information about an individual 

student. 
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Summary  

The revisions to the complaint procedures are to clarify timelines and more closely align with legal requirements and 

current practices. They also provide clarity for users as to which form they can use to submit their complaint. OSBA 

and NSSD staff recommend replacing the existing policy with this one while also making changes to KL-AR(1)-Public 

Complaint Procedure. If approved, large sections from the current version of KL will be moved into KL-AR(1) as they 

pertain more to the actual complaint process and procedures. The grey highlights represent language that is new to KL.  
 
North Santiam School District 
 
Code: KL 

Adopted: 5/17/12; 12/18/14; 12/17/15; 10/19/17; 3/15/18; 4/19/18 

 

Public Complaints  
 

The district will develop and implement effective means of resolving complaints voiced by employees, 

students, parents/guardians of a student who attends school in the district or persons who reside in the district 

and will use recognized channels of communication. 

 

If complaints are made to a Board member, the Board member shall refer the person making the complaint to 

the proper process. A Board member shall not attempt to respond, review, handle or resolve such complaints 

as the individual Board member has no authority to do so. 

Although no staff member, student, parent or guardian of a student attending school in the district or person 
that resides in the district will be denied the right to petition the Board for redress of a grievance, complaints 
will be referred through the proper administrative channels for resolution before investigation or action by the 
Board.  Exceptions are complaints that concern the superintendent or Board actions/operations.  

The Board advises that the process for resolving a complaint is as follows: 

 

1. Teacher/Employee; 

2. Principal/Supervisor; 

3. Superintendent/Designee; 

4. Board. 

 

The complaint procedure is available at the district’s administrative office and on the home page of the 

district’s website. 

 

If a complaint addresses one or more of the issues identified below, a complainant should use the complaint 

process available in any of the following policies and administrative regulations (AR): 

 

1. Discrimination or harassment on a basis protected by law:  AC, AC-AR(1), AC-AR(2); 

2. Bias incidents or display of symbols of hate: ACB, ACB-AR;  

3. Sexual harassment: GBN/JBA, GBN/JBA-AR(1), GBN/JBA-AR(2), JBA/GBN, JBA/GBN-AR(1), 

JBA/GBN-AR(2) ; 
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4. Workplace harassment: GBEA, GBEA-AR; 

5. Hazing, harassment, intimidation, bullying, menacing or cyberbullying (staff): GBNA, GBNA-AR(1), 

GBNA-AR(2); 

6. Harassment, intimidation, bullying, cyberbullying, or teen dating violence (student): JFCF, JFCF-

AR(1), JFCF-AR(2); 

7. Sexual conduct with students:  GBNAA/JHFF, GBNAA/JHFF-AR, JHFF/GBNAA, JHFF/GBNAA-

AR;  

8. Instructional resources or instructional materials: IIA, IIA-AR; 

9. Complaints regarding the Talented and Gifted Program (TAG): IGBBA 

Any complaint about school personnel other than the superintendent will be investigated by the 

administration before consideration and action by the Board. The Board will not hear complaints against 

employees in a session open to the public unless an employee requests an open session. 

 

A complaint of retaliation against a student who in good faith reported information that the student believes is 

evidence of a violation of state or federal law, rule or regulation, should be reported to the superintendent. 

Complaints against the principal should be filed with the superintendent. See KL-AR(1) – Public Complaint 

Procedure 

 

Complaints against the superintendent should be referred to the Board chair on behalf of the Board. See KL-

AR(1) – Public Complaint Procedure 

 

Complaints against the Board as a whole or against an individual Board member should be referred to the 

Board chair on behalf of the Board. See KL-AR(1) – Public Complaint Procedure 

 

Complaints against the Board chair should be referred directly to the district counsel and Board Vice-Chair 

on behalf of the Board. See KL-AR(1) – Public Complaint Procedure. 

 

The district may offer mediation or another alternative dispute resolution process as an option if all parties to 

the complaint agree in writing to participate in such mediation or resolution. 

 

A complainant must file a complaint within the later of either time limit set below, in accordance with state 

law: 

 

1. Within two years after the alleged violation or unlawful incident occurred or the complainant 

discovered the alleged violation or unlawful incident. For incidents that are continuing in nature, the 

time limitation must run from the date of the most recent incident; or 

2. Within one year after the affected student has graduated from, moved away from or otherwise left the 

district. 

The superintendent will administer the complaint process, as appropriate, established by administrative 

regulation KL-AR(1) – Public Complaint Procedure. 

 

84



Public Complaints – KL 

3-7 
 

If a complainant, who is a parent or guardian of a student who attends school in the district, a student, or a 

person who resides in the district, alleges a violation of Oregon Administrative Rule (OAR), Chapter 581, 

Division 22 (Division 22 Standards), ORS 339.285 - 339.303 or OAR 581-021-0550 - 581-021-0570 

(Restraint and Seclusion), or ORS. 659.852 (Retaliation) and the complaint is not resolved through the 

complaint process, the complainant may appeal1 the district’s final decision to the Deputy Superintendent of 

Public Instruction under OAR 581-002-0001 – 581-002-0023 (See KL-AR(2) - Appeal to the Deputy 

Superintendent of Public Instruction). 

 

 

END OF POLICY 

 

Legal Reference(s): 

ORS 192.660 

ORS 332.107 

ORS 659.852 

OAR 581-002-0001 – 002-0005 

OAR 581-022-2370 

 

 

Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984). 

Connick v. Myers, 461 U.S. 138 (1983). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                 
1
 An appeal must meet the criteria found in OAR 581-002-0005(1)(a).  
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Code: KL 
Adopted: 9/21/00 
Revised/Readopted: 5/17/12; 12/18/14; 12/17/15; 10/19/17; 3/15/18; 4/19/18 

 
(current version of KL) 

 Public Complaints 

 

Board members recognize that complaints about schools will be voiced by employees, students, parents 
and community members from time-to-time. When such complaints are made to a Board member, the 
Board member shall refer the person making the complaint to the superintendent or designee. A Board 
member shall not attempt to respond, review, handle or resolve such complaints as the individual Board 
member has no authority to do so. 

 

No staff member, student, parent or guardian of a student attending school in the district or person that 
resides in the district will be denied the right to petition the district with a complaint. A complainant will 
be referred through the proper administrative process for resolution of a complaint before investigation or 
action by the Board. An exception will be a complaint against superintendent or one that involves Board 
actions or Board operations. 

 

The complaint procedure is available at the district’s administrative office and on the home page of the 
district’s website. 

 

The Board advises that there is a process for resolving complaints, including, but not limited to, a 
complaint in one or more of the following areas: 

 

1. Instruction; 
 

2. Discipline; 
 

3. Learning material; 
 

4. Compliance with State Standards; 
 

5. Restraint and/or seclusion; 
 

6. With a staff member; or 
 

7. Retaliation against a student or a student’s parent who in good faith reported information that the 
student believes is evidence of a violation of state and federal law, rule or regulation. 

 
The complainant must follow the complaint procedure as outlined in administrative regulation KL-AR - 
Public Complaint Procedure. 

 

The district may offer mediation or another alternative dispute resolution process as an option if all parties 
to the complaint agree in writing to participate in such mediation or resolution. 

 

Any complaint about school personnel other than the superintendent will be investigated by the 
administrator before consideration and action by the Board. The Board will not hear complaints against 
employees in a session open to the public unless an employee requests an open session. 
Complaints against the principal may be filed with the superintendent. The superintendent will attempt to 
resolve the complaint. If the complaint remains unresolved within 10 working days of receipt by the 
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superintendent, the complainant may request to place the complaint on the Board agenda at the next 
regularly scheduled or special Board meeting. 

 

Complaints against the superintendent should be referred to the Board chair on behalf of the Board. The 
Board chair shall present the complaint to the Board. The Board may refer the investigation to a third 
party. When the investigation is complete, the results will be presented to the Board. After receiving the 
results of the investigation, the Board shall decide, within 20 days, in open session what action, if any, is 
warranted. 

 

Complaints against the Board as a whole or against an individual Board member should be made to the 
Board chair on behalf of the Board. The Board chair shall present the complaint to the Board. If the Board 
decides an investigation is warranted, the Board may refer to district counsel. When the investigation is 
complete, the results will be presented to the Board. After receiving the results of the investigation, the 
Board shall decide, within 20 days, in open session what action, if any, is warranted. 

 

Complaints against the Board chair may be made to the Board vice chair on behalf of the Board. The 
Board vice chair shall present the complaint to the Board. If the Board decides an investigation is 
warranted, the Board may refer the investigation to a third party. When the investigation is complete, the 
results will be presented to the Board. After receiving the results of the investigation, the Board shall 
decide, within 20 days, in open session what action, if any, is warranted. 

 

A complainant must file a complaint within the later of either time limit set below, in accordance with 
state law: 

 
1. Within two years after the alleged violation or unlawful incident occurred or the complainant 

discovered the alleged violation or unlawful incident. For incidents that are continuing in nature, the 
time limitation must run from the date of the most recent incident; or 

 

2. Within one year after the affected student has graduated from, moved away from or otherwise left 
the district. 

 

The superintendent will develop and administer the complaint process, as appropriate. 
If any complaint alleges a violation of Oregon Administrative Rule (OAR) Chapter 581, Division 22 
(Standards), Oregon Revised Statute (ORS) 339.285 to 339.383 or OAR 581-021-0550 to 581-021-0570 
(Restraint and Seclusion) or ORS 659.852 (Retaliation), and the complaint is not resolved through the 
complaint process, the complainant, who is a student, a parent or guardian of a student attending a school 
in the district or a person who resides in the district, may appeal rights with the Deputy Superintendent of 
Public Instruction as outlined in Oregon Administrative Rule (OAR) 581-002-0040[ (See KL-AR(23) - 
Appeal to the Deputy Superintendent of Public Instruction). 

 

If the complaint alleges discrimination pursuant to ORS 659.850 (Discrimination) and the complaint is not 
resolved at the local level through administrative regulation AC-AR - Discrimination Complaint 
Procedure, the complaint may meet the criteria to file an appeal with the Superintendent of Public 
Instruction as outlined in OAR 581-021-0049. 
Complaint Procedures 

Supervisors, principals and/or the superintendent shall have responsibility for investigations concerning 
complaints by staff, student complaints, public complaints, and complaints about district personnel. The 
investigator(s) shall be a neutral party having had no involvement in the complaint presented. 
The following procedures shall be used for the reporting, investigating and resolving of complaints. 

Informal Resolution 

Informal resolution can be described differently by the complainant but usually consists of the district 
administrator serving as a mediator of the dispute in order to reach an agreement about future interactions. 
If an informal solution is sought, the administrator will facilitate that resolution. 
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If this resolution is not acceptable to the complainant, the complainant will be asked to provide a written 
statement, which will describe the incident(s) and the resolution sought to a district administrator on the 
form provided in the administrative rule of this policy asking for a formal resolution. 

Formal Resolution 

Formal resolution would consist of an investigation to see if the allegations are found to have merit. 
All complaints will be promptly investigated in accordance with the following procedures by a district 
administrator or the superintendent 

 

Step 1 All complaints shall be presented to the building administrator. Complaints against the 
building administrator shall be filed with the superintendent. Complaints against the 
superintendent shall be filed with the Board chair. All such information will be reduced to 
writing and will include the specific nature of the offense, corresponding dates and potential 
witnesses. The superintendent or designee will be informed of all complaints upon their 
receipt. 

 

Step 2 The district administrator receiving the complaint shall promptly investigate. Parents will be 
notified of the nature of any complaint involving their student. The district administrator, or 
designated official, will arrange such meetings as may be necessary with all concerned parties 
within five working days after receipt of a written complaint. The parties will have an 
opportunity to submit evidence and a list of witnesses. All findings related to the complaint 
will be reduced to writing. The district official(s) conducting the investigation shall notify the 
complainant (and parents as appropriate) within 10 days in writing when the investigation is 
concluded and their findings determined. 

 

A copy of the notification letter or the date and details of notification to the complainant, 
together with any other documentation related to the incident, including disciplinary action 
taken or recommended, shall be forwarded to the superintendent or designee. 

 

Step 3 If the complainant is not satisfied with the decision at Step 2, he/she may submit a written 
appeal to the superintendent or designee. Such appeal must be filed within 10 working days 
after receipt of the Step 2 decision. The superintendent or designee will arrange such meetings 
with the complainant and other affected parties as deemed necessary to discuss the appeal. The 
superintendent or designee shall provide a written decision to the complainant’s appeal within 
10 working days. 

 

Step 4 If the complainant is not satisfied with the decision at Step 3, a written appeal may be filed 
with the Board using the Review of Administrative Decision form provided in the 
administrative regulation of this policy. Such appeal must be filed within 10 working days 
after receipt of the Step 3 decision from the superintendent. The Board shall at its next regular 
session conduct a hearing at which time the complainant shall be given an opportunity to 
present the written complaint as it was received by the superintendent. The Board shall provide 
a final determination in writing to the complainant within 10 working days following the 
completion of the hearing. The decision of the Board is final. 

 

The complaint procedure set out above will not be longer than 90 days from the filing date of the original 
complaint with the administrator. The timelines may be extended upon written agreement between both 
parties. 

 

Documentation related to the incident may be maintained as a part of the student’s education records or 
employee’s personnel file as determined. 

88



 

 

 Public Complaints – KL 

1-7 
 

Violation of Standards 

Complaints alleging violation of standards for public elementary and secondary schools shall be made in 
writing and presented to the superintendent. 

 

In the event that a complaint alleges a violation of state standards and is not resolved at the Board level, then 
the district will supply the complainant with appropriate information in order to file a direct appeal to the 
State Superintendent of Public Instruction as outlined in Oregon Administrative Rules (OAR) 581-022- 1940. 

 

The final decision for a complaint processed under this administrative regulation that alleges a violation of 
OAR Chapter 581, Division 22 (Standards), ORS 339.285 to 339.383 or OAR 581-021-0550 to 581-021- 
0570 (Restraint and Seclusion) or ORS 659.852 (Retaliation), will be issued in writing or electronic form. 
The final decision will address each allegation in the complaint and contain reasons for the district’s decision. 
If the complainant is a student, parent or guardian of a student attending school in the district or a person that 
resides in the district, and this complaint is not resolved through the complaint process, the complainant may 
have appeal rights with the Deputy Superintendent of Public Instruction as outlined in Oregon Administrative 
Rule (OAR) 581-002-0040. 

 

If the complaint alleges discrimination pursuant to ORS 659.850 (Discrimination) and the complaint is not 
resolved at the local level through the Board’s administrative regulation AC-AR - Discrimination Complaint 
Procedure, the complaint may meet the criteria to file an appeal with the Deputy Superintendent of Public 
Instruction as outlined in OAR 581-021-0049. 

END OF POLICY 
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Summary 

Some changes to law governing attendance at virtual public charter schools have become effective with 

passing of House Bill 3204 (2023). Districts may still deny enrollment if more than three percent of 

students residing in the district are attending a virtual public charter school not sponsored by the district. 

However, there are several permanent changes, two of which include a requirement to complete the 

percentage calculation at least twice each year and a decision by a district to not give approval requires 

notice to be issued by the district within 10 calendar days of receiving notice from the parent of intent to 

enroll their student. 

 

Such notice must now include information about the calculations which supports denial, in addition to the 

existing requirements to provide information about the right to appeal to the State Board and other online 

options available to the student (read Oregon Revised Statute (ORS) 338.125 as amended by HB 3204). 

 

Additionally, a student is now not required to gain approval from the district where the student now 

resides, if the student enrolled in a virtual public charter school while living in another school district, and 

has maintained continuous enrollment in that school since moving into the district where the student 

currently resides (HB 3204). 

 
North Santiam School District 
 
Code: LBEA 

Adopted: 10/19/17 

Revised/Readopted: 1/21/21; 10/20/22 

 

Resident Student Denial for Virtual Public Charter School Attendance** 
 

The district is not required to approve a transfer of a resident student, when more than three percentwill 

annually, by September 30, calculate the percentage of the number of students residing inwithin the district 

boundaries, who are attendingenrolled in a virtual public charter school not sponsored by the district. The 

district will semiannually, by October 1 and April 1, calculate the percentage of students residing in the 

district, who are attending a virtual public charter school not sponsored by the district. When the 

established percentage is more than three percent, the district may choose not to approve the release of 

additional students to enroll in virtual public charter schools, subject to the requirements in Oregon 

Administrative Rule (OAR) 581-026-0305 (2). 

 
The district will send a notice of disapproval to a parent1 of a student who has sent a notice to the district 
of intent to enroll the student in a virtual public charter school within 14 days of the receipt of the initial 
notice. The district may send notice of approval but if this does not occur within 14 days of the receipt of 
the notice to the district, the student shall be deemed approved for enrollment in a virtual public charter 
school. 
 

A parent/guardian must give notice to the district of intent to enroll their student in a virtual public charter 

school not sponsored by the district, before enrolling their student in such a school and notice of actual 

enrollment. 

                                                 
1 “Parent” means parent, legal guardian or person in “parental relationship” as defined in Oregon Revised Statute (ORS) 

339.133. 
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If the district is not approving the enrollment, the district must respond with a decision to not give 

approval within 10 calendar days of receipt of the notice of intent from the parent. Such decision must 

include: 

1. The percentage of students in the district that attend virtual public charter schools that are not 

sponsored by the district, based on recent calculations; 

2. The right to appeal the decision to the State Board of Education; 

3. A list of two or more other online options available to the student; and 

4. A copy of OAR 581-026-0305 and OAR 581-026-0310. 

The district is only required to use data that is reasonably available to the district, including but not limited 

to the following for such calculation: 

 

1. The number of students residing in the district enrolled in the schools within the district; 

2. The number of students residing in the district enrolled in public charter schools located in the 

district; 

3. The number of students residing in the district enrolled in virtual public charter schools; 

4. The number of home-schooled students who reside in the district and who have registered with the 

educational service districtWillamette Educational Service District; and 

5. The number of students who reside in the district enrolled in private schools located within the 

school district. 

A parent may appeal a decision of athe district to not approve a student enrollment to a virtual public 

charter school to the State Board of Education under OAR 581-026-0310. 

 

If the student was enrolled in a virtual public charter school while living in another district and has 

maintained continuous enrollment in such school since moving into, and residing in this district, approval 

is not required. 

END OF POLICY 

 

Legal Reference(s):

ORS 332.107 

ORS 338.125 

OAR 581-026-0305 

OAR 581-026-0310

 

House Bill 3024 (2023). 
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Post-edited version, highlights still indicate new/updated language 

 

Code: LBEA 

Adopted: 10/19/17 

Revised/Readopted: 1/21/21; 10/20/22 

 

Resident Student Denial for Virtual Public Charter School Attendance** 
 

The district is not required to approve a transfer of a resident student, when more than three percent of the 

students residing in the district are attending a virtual public charter school not sponsored by the district. 

The district will semiannually, by October 1 and April 1, calculate the percentage of students residing in 

the district, who are attending a virtual public charter school not sponsored by the district. When the 

established percentage is more than three percent, the district may choose not to approve the release of 

additional students to enroll in virtual public charter schools, subject to the requirements in Oregon 

Administrative Rule (OAR) 581-026-0305 (2). 

 

A parent/guardian must give notice to the district of intent to enroll their student in a virtual public charter 

school not sponsored by the district, before enrolling their student in such a school and notice of actual 

enrollment. 

 

If the district is not approving the enrollment, the district must respond with a decision to not give 

approval within 10 calendar days of receipt of the notice of intent from the parent. Such decision must 

include: 

1. The percentage of students in the district that attend virtual public charter schools that are not 

sponsored by the district, based on recent calculations; 

2. The right to appeal the decision to the State Board of Education; 

3. A list of two or more other online options available to the student; and 

4. A copy of OAR 581-026-0305 and OAR 581-026-0310. 

The district is only required to use data that is reasonably available to the district, including but not limited 

to the following for such calculation: 

 

1. The number of students residing in the district enrolled in the schools within the district; 

2. The number of students residing in the district enrolled in public charter schools located in the 

district; 

3. The number of students residing in the district enrolled in virtual public charter schools; 

4. The number of home-schooled students who reside in the district and who have registered with the 

local educational service district; and 

5. The number of students who reside in the district enrolled in private schools located within the 

school district. 
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A parent may appeal a decision of a district to not approve a student enrollment to a virtual public charter 

school to the State Board of Education under OAR 581-026-0310. 

 

If the student was enrolled in a virtual public charter school while living in another district and has 

maintained continuous enrollment in such school since moving into, and residing in this district, approval 

is not required. 

END OF POLICY 
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OSBA Board of Directors 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE QUESTIONNAIRE 
Name:  ___________________________________________ Date:  _____________________  

Address:  _________________________________________ 

City/Zip:  _________________________________________ 

Business phone:  ___________________________________ 

Residence phone: __________________________________ 

Cell phone:  _______________________________________ 

E-mail:  __________________________________________

District/ESD/CC: ___________________________________ 

Term expires: ________________   Years on board: _______ 

Region:  __________________________________________  Position #:  _________________  

I certify that if elected I will faithfully serve as a member of the OSBA Board of Directors.  My nomination form has been 

submitted to OSBA (or is attached to this document) as evidence. 

Name  Date 
Be brief; please limit your responses to 50 words per question. 

1. Describe in your own words the mission and goals of OSBA.

2. What do you want to accomplish by serving on the OSBA board of directors?

3. What leadership skills do you believe you bring to the board of directors? Give an example of a situation in which
you demonstrated these skills.

Insert your high-resolution 
digital photo (head shot): 
1) 2SHQ this PDF iQ $GREH
2) &OiFN RQ 7RROs tDE
3) &OiFN (Git PDF
4) &OiFN RQ $GG ,PDJH
5) 1DYiJDtH tR ZhHUH ShRtR is
6) PRsitiRQ ShRtR iQ this IUDPH 
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OSBA Board of Directors 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

4. What do you see as the two most challenging issues faced by OSBA?

5. What do you see as the two most challenging issues faced by your region?

6. What is your plan for communicating with boards in your region?

Please continue to the next section.
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OSBA Board of Directors 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE PERSONAL/PROFESSIONAL RESUME 
Work or service performed for OSBA or local district (include committee name and if you were chair): 

Other education board positions held/dates:  

Occupation (Include at least the past five years): 
Employers:  Dates: 

Schools attended (Include official name of school, where and when): 
High school:  
College:  
Degrees earned: 

Education honors and/or awards: 

Other applicable training or education: 

Activities, other state and local community services:  

Hobbies/special interests:  

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 
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OSBA Board of Directors 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE QUESTIONNAIRE 
Name:  ___________________________________________ Date:  _____________________  

Address:  _________________________________________ 

City/Zip:  _________________________________________ 

Business phone:  ___________________________________ 

Residence phone: __________________________________ 

Cell phone:  _______________________________________ 

E-mail:  __________________________________________

District/ESD/CC: ___________________________________ 

Term expires: ________________   Years on board: _______ 

Region:  __________________________________________  Position #:  _________________  

I certify that if elected I will faithfully serve as a member of the OSBA Board of Directors.  My nomination form has been 

submitted to OSBA (or is attached to this document) as evidence. 

Name  Date 
Be brief; please limit your responses to 50 words per question. 

1. Describe in your own words the mission and goals of OSBA.

2. What do you want to accomplish by serving on the OSBA board of directors?

3. What leadership skills do you believe you bring to the board of directors? Give an example of a situation in which
you demonstrated these skills.

Insert your high-resolution 
digital photo (head shot): 
1) Open this PDF in Adobe
2) Click on Tools tab
3) Click Edit PDF
4) Click on Add Image
5) Navigate to where photo is
6) Position photo in this frame 
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OSBA Board of Directors 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

4. What do you see as the two most challenging issues faced by OSBA?

5. What do you see as the two most challenging issues faced by your region?

6. What is your plan for communicating with boards in your region?

Please continue to the next section.
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OSBA Board of Directors 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE PERSONAL/PROFESSIONAL RESUME 
Work or service performed for OSBA or local district (include committee name and if you were chair): 

Other education board positions held/dates:  

Occupation (Include at least the past five years): 
Employers:  Dates: 

Schools attended (Include official name of school, where and when): 
High school:  
College:  
Degrees earned: 

Education honors and/or awards: 

Other applicable training or education: 

Activities, other state and local community services:  

Hobbies/special interests:  

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 
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OSBA Board of Directors 

CANDIDATE QUESTIONNAIRE 

Name: Jose Alonso Oliveros Vazquez 

Address: 388 South 7th Street 

City/Zip: Independence 97351 

Business phone: ____________ _ 

Residence phone: (503) 838-1637 

Cell phone: (503) 551-5021 

E-mail: alonso.oliveros@wesd.org

District/ESD/CC: Willamette Education Service District 

Term expires: ..... 06 ..... 1 .... 2 .... 0 .... 27
....
. ___ Years on board: _4_+ __ 

Region: Marion 

Date: 08/31/2023 

1)  

Position #: 12 
----------

I certify that if elected I will faithfully serve as a member of the OSBA Board of Directors. My nomination form has been 

submitted to OSBA (or is attached to this document) as evidence. 

4w � c� _r;_13_11_20_2_1 __ _ 
Nanfei 

. .

Date 

y
Be brief; please limit your responses to 50 words per question. 

1. Describe in your own words the mission and goals of OSBA.
OSBA provides guidance, support and advocacy to help improve success and positive
outcomes for appointed and elected school board members. Through an equity lens, OSB.A
works to support diverse leaders among school boards and provide professional development
opportunities to increase their impacts on the growth and resiliency for Oregon's students ..

2. What do you want to accomplish by serving on the OSBA board of directors?
As an OSBA board member, I desire to bring a perspective from families seeking community
education and professional development opportunities in order to better advocate for their
students, particularly for families with students with special needs. I hope to provide a diverse
viewpoint from Willamette ESD that compliments the OSBA.

3. What leadership skills do you believe you bring to the board of directors? Give an example of a situation in which
you demonstrated these skills.
I'm a consensus builder that seeks opportunities to help provide a "non-educator" perspective.
I've advocated for BIPOC and/or immigrant parents who have formal training in their countries of
origin but are not yet licensed in Oregon, to have opportunities for professional development to

contribute their own viewpoints for bicultural/bilingual education.

Email to OSBAelect1ons@osba.org, or mall to: Oregon School Boards Associatton, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m. 

Materials submitted by the candidate on this form may be subject to a pubt;c information request under ORS Chapter 192. 
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OSBA Board of Directors 

4. What do you see as the two most challenging issues faced by OSBA?

The two most challenging issues are the polarization and politicization of school boards.
Polarization has been spearheaded by political organizations to elect school board members witt
an agenda that causes division within school boards. Politicization has also Increased tension
between school boards and ODE especially on oversight and compliance issues.

5. What do you see as the two most challenging issues faced by your region?

The most challenging issues faced·by my region have been the shortage/recruitment/retention
of special education teachers/assistants and lack of post-secondary education programs for
teachers to enter specialized education fields. These have impacted labor relations and the
ability to attract specialized instructors. These developments may take time to meet this need.

6. What is your plan for communicating with boards in your region?

My plan is to reach out to local school boards via attendance (in person or virtually) to at least
one school board meeting per month. In addition, my current participation as the Zone 3 board
member for the Willamette ESD has allowed me to make contacts at various school districts.

Please continue to the next section. 

Email to OSBAelections@osba.org, or mall to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m. 

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 
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OSBA Board of Directors · 

CANDIDATE PERSONAUPROFESSIONAL RESUME 

Work or service performed for OSBA or local district (include committee name and if you were chair): 
A.WESD Board Member Zone 3;
B.WESD Facilities Subcommittee;
C.WESD Fiscal Subcommittee;
D. WESD Policy Subcommittee.
Other education board positions held/dates:
The South Coast to Valley (SC2V) Regional Educator Network Coordinating Body, Oregon 
School Board position, 02/2023 to present. 

Occupation (Include at least the past five years): 
Employers: Dates: 
1. American Friends Service Committee 1. 07/2022 to present
2. DSP Connections 2. 12/2022 to present 
3. Oregon Housing and Community Services Dept 3. 05/2021 to 06/2022
4. F-lesear�h Triangle Institute (RTI), International �. Q���Q�� �o Q��gQ�g
Schools attended (Include official name of school, where and when): 
High school: Central High School, Independence, OR, Class of 1996. 
College: University of Oregon, Eugene, 100 & Oregon State University, Corvallis, '15 
Degrees earned: Bachelor of Arts (UO) and Master's of Public Health (OSU) 

Education honors and/or awards: 
UO Office of Multicultural Affairs Excellence Award 

Other applicable training or education: 

Activities. other state and local community services: 
1.City of Independence Planning Commission, Commissioner since 01/2022
2. lnstituto de Cultura Oregoniana, Board Treasurer since 0212022

Hobbies/special interests: 
1.Reading science fiction novels.
2.Playing guitar/listening to music.
3. Watching movies

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 
-Primary Caregiver to disabled parent and sibling.

Email to OSBAefections@osba.org1 or mall to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301
Deadline: September 29, 2023, 5 p.m. 

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 
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OSBA Legislative Policy Committee 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE QUESTIONNAIRE  
Name:  ___________________________________________ Date:  _____________________  

Address:  _________________________________________ 

City/Zip:  _________________________________________ 

Business phone:  ___________________________________ 

Residence phone: __________________________________ 

Cell phone:  _______________________________________ 

E-mail:  __________________________________________

District/ESD/CC: ___________________________________ 

Term expires: ________________   Years on board: _______ 

Region:  __________________________________________  Position #:  _________________  

I certify that if elected I will faithfully serve as a member of the OSBA Legislative Policy Committee.  My nomination 

form has been submitted to OSBA (or is attached to this document) as evidence. 

Name  Date 

Be brief; please limit your responses to 50 words per question. 

1. What do you want to accomplish by serving on the Legislative Policy Committee (LPC)?

2. What leadership skills do you bring to the LPC? Give an example of a situation in which you demonstrated these skills.

3. What do you see as the two most challenging legislative issues faced by OSBA?

4. What do you see as the two most challenging legislative issues faced by your region?

5. What is your plan for communicating with boards in your region about legislative issues?

Insert your high-resolution 
digital photo (head shot): 
1) Open this doc in Adobe
2) Click on Tools tab
3) Click Edit PDF
4) Click on Add Image
5) Navigate to where photo is
6) Position photo in this frame
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OSBA Legislative Policy Committee 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE PERSONAL/PROFESSIONAL RESUME 
Work or service performed for OSBA or local district (include committee name and if you were chair): 

Other education board positions held/dates:  

Occupation (Include at least the past five years): 
Employers:  Dates: 

Schools attended (Include official name of school, where and when): 
High school:  
College:  
Degrees earned: 

Education honors and/or awards: 

Other applicable training or education: 

Activities, other state and local community services:  

Hobbies/special interests:  

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 
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OSBA Legislative Policy Committee 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE QUESTIONNAIRE  
Name:  ___________________________________________ Date:  _____________________  

Address:  _________________________________________ 

City/Zip:  _________________________________________ 

Business phone:  ___________________________________ 

Residence phone: __________________________________ 

Cell phone:  _______________________________________ 

E-mail:  __________________________________________

District/ESD/CC: ___________________________________ 

Term expires: ________________   Years on board: _______ 

Region:  __________________________________________  Position #:  _________________  

I certify that if elected I will faithfully serve as a member of the OSBA Legislative Policy Committee.  My nomination 

form has been submitted to OSBA (or is attached to this document) as evidence. 

Name  Date 

Be brief; please limit your responses to 50 words per question. 

1. What do you want to accomplish by serving on the Legislative Policy Committee (LPC)?

2. What leadership skills do you bring to the LPC? Give an example of a situation in which you demonstrated these skills.

3. What do you see as the two most challenging legislative issues faced by OSBA?

4. What do you see as the two most challenging legislative issues faced by your region?

5. What is your plan for communicating with boards in your region about legislative issues?

Insert your high-resolution 
digital photo (head shot): 
1) Open this doc in Adobe
2) Click on Tools tab
3) Click Edit PDF
4) Click on Add Image
5) Navigate to where photo is
6) Position photo in this frame

107



OSBA Legislative Policy Committee 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE PERSONAL/PROFESSIONAL RESUME 
Work or service performed for OSBA or local district (include committee name and if you were chair): 

Other education board positions held/dates:  

Occupation (Include at least the past five years): 
Employers:  Dates: 

Schools attended (Include official name of school, where and when): 
High school:  
College:  
Degrees earned: 

Education honors and/or awards: 

Other applicable training or education: 

Activities, other state and local community services:  

Hobbies/special interests:  

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 
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OSBA Legislative Policy Committee 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE QUESTIONNAIRE  
Name:  ___________________________________________ Date:  _____________________  

Address:  _________________________________________ 

City/Zip:  _________________________________________ 

Business phone:  ___________________________________ 

Residence phone: __________________________________ 

Cell phone:  _______________________________________ 

E-mail:  __________________________________________

District/ESD/CC: ___________________________________ 

Term expires: ________________   Years on board: _______ 

Region:  __________________________________________  Position #:  _________________  

I certify that if elected I will faithfully serve as a member of the OSBA Legislative Policy Committee.  My nomination 

form has been submitted to OSBA (or is attached to this document) as evidence. 

Name  Date 

Be brief; please limit your responses to 50 words per question. 

1. What do you want to accomplish by serving on the Legislative Policy Committee (LPC)?

2. What leadership skills do you bring to the LPC? Give an example of a situation in which you demonstrated these skills.

3. What do you see as the two most challenging legislative issues faced by OSBA?

4. What do you see as the two most challenging legislative issues faced by your region?

5. What is your plan for communicating with boards in your region about legislative issues?

Merle Stutzman
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OSBA Legislative Policy Committee 

Email to OSBAelections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Deadline: September 29, 2023, 5 p.m.

Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE PERSONAL/PROFESSIONAL RESUME 
Work or service performed for OSBA or local district (include committee name and if you were chair): 

Other education board positions held/dates:  

Occupation (Include at least the past five years): 
Employers:  Dates: 

Schools attended (Include official name of school, where and when): 
High school:  
College:  
Degrees earned: 

Education honors and/or awards: 

Other applicable training or education: 

Activities, other state and local community services:  

Hobbies/special interests:  

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 
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Trip ID/Name Trip Destination Building Trip Date(s) Depart & 
Return Times

Pupils Adults Educational Objectives Organization Status

227755 - SHS 
Graduation - Band

Salem Armory 
2310 17th St NE 

Salem

Stayton High 
School 6/7/2024 5:00pm - 

9:30pm 45 1 Perform in the 2024 graduation ceremony n/a approved

227754 - SHS 
Graduation Practice

Salem Armory 
2310 17th St NE 

Salem

Stayton High 
School 6/7/2024 8:00pm - 

12:30pm 45 1 Practice to perform in the 2024 graduation 
ceremony n/a approved

228070 - 2nd Grade to 
OMSI

OMSI 1945 SE 
Water Ave, 

Portland

Stayton 
Elementary 

School
3/21/2024 8:15am - 

2:30pm 95 30
Students will be able to obtain first hand 

experience with scientific elements, including 
changes to land.

Curriculum pending

227863 - 1st Grade 
Willamette Heritage 

Center Field Trip

Willamette 
Heritage Center 
1313 Mill St SE, 

Salem

Sublimity 
School 3/8/2024 9:15am - 

1:00pm 34 12 To learn how manufactured goods are produced 
and sold. Curriculum pending

226913 - 2nd Grade to 
Storybook Land

Linn County 
Fairgrounds - 

Albany

Stayton 
Elementary 

School
12/05/23 8:30am - 

11:45am 98 24

Students will be able to obtain first hand 
knowledge of design engineering and fairytales 

by seeing their favorite stories come to life in 
animated displays. They will be able to take that 

knowledge and apply it to their 
fairytale/engineering unit.

Curriculum approved

226967 - Beavers 
Beyond the Classroom

Gill Coliseum, 
Oregon State 

Univ. - Corvallis
Sublimity 11/29/23 9:00am - 

2:15pm 33 2 College readiness AVID pending

227426 - OSU 
Women's Basketball 

Game

Gill Coliseum, 
Oregon State 

Univ. - Corvallis

Mari-Linn 
School 11/29/23 9:00am - 

2:15pm 35 7

Connect youth with OSU Athletics. As role 
models in the community, OSU Womens 
Basketball team strives to make positive 

impressions and to promote the importance of 
higher education in Oregon. This program 
emphasizes the college experience and 

encourages youth to excel in the classroom.

AVID pending

227842 - SUB 4-5 
grade Beavers Beyond 

the Classroom

Gill Coliseum 660 
SW 26th St. 

Corvallis
Sublimity 11/29/23 9:00am - 

2:00pm 81 20 College readiness AVID pending

Nov 2023 Field Trip Report
 New trips since last report are highlighted in yellow. Overnight & out-of-state trips are indicated in red
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226199 - SHS Fine 
Arts Western Oregon 

University Creative Arts 
Day

Western Oregon 
University - 
Monmouth

Stayton High 
School 11/17/2023 7:30am-

3:00pm 30 1

Western Oregon University Creative Arts Day is a 
day where theater, music, choir, band, and visual 

arts students have the opportunity to take 
workshops with WOU staff and faculty in things 

such as stage makeup, stage dialect, music 
production, and more.

Curriculum pending

227675 - Willamette 
Valley Ag Expo

Linn County Expo 
Center 3700 

Knox Butte Rd. 
Albany

Stayton High 
School 11/15/2023 9:15am - 

3:00pm 14 1

Students are able to connect with students from 
other schools as well as industry professionals. 

These connections can help make class and FFA 
chapter ideas more relevant as well as help them 
to understand why what we are learning about is 

important in todays world and workforce. This can 
also open jobs and get them excited about future 
careers or hobbies and see how vast the world of 

agriculture really is.

FFA pending

226937 - Theater Dept. 
to Cascade High School

Cascade High 
School - 
Aumsville

Stayton High 
School 11/14/2023  9:30am - 

1:00pm 30 1

The SHS Theater department has an opportunity 
to see what other local schools in the area do for 
their productions and they're able to connect with 

other peers in their same activity and classes.

Curriculum pending

227623 - National 
Apprenticeship Week

Central Electrical 
Training Center 
(CETC) & LBCC

CETC- 
33309 OR-

99E.Tangent  
LBCC- 6500 
Pacific Blvd 
SW. Albany

11/13/2023 8:00am - 
3:00pm 10 1

To introduce future electricians to the IBEW 
290(electrician union) training center in Tangent 

Oregon. Students will get to learn about their 
program, tour their facility and do some hands-on 
activities. LBCC will present. Students will get to 

see the apprenticeship programs that LBCC 
offers.

Curriculum approved

227148 - SHS 
Leadership Class - 

Oregon Association of 
Student Councils 

Conference

Location TBA - 
Seaside

Stayton High 
School

11/-4/23 / 
11/6/23

2:00 pm/  
12:00 pm 15 2

ASB leadership students networking with high 
school ASB groups from across Oregon - 
professional development for ASB groups.

Curriculum approved

227867 - LSA to Freres 
Lumber Co

40519 Cedar Mill 
Road, Lyons

Stayton High 
School 11/2/2023 11:30am - 

3:00pm 26 3
Environmental Science. Hands-on learning 

component regarding reusable energy. Possible 
career opportunities.

Curriculum approved
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226791 - OSU 
Discovery Days and 

Tour

Dixon Recreation 
Center, Oregon 

State University - 
Corvallis

Sublimity 
School 10/31/2023 8:00am - 

2:00pm 34 10

Part of AVID focus is to introduce students to 
post-K-12 options. Tour will include several 

locations so students can learn about what is 
offered there. They will participate in OSU 

Discovery Days, which is STEM-based with many 
hands-on science activities for the students to do.

AVID approved

226818 - K-2 Pumpkin 
Patch

Greens Bridge 
Gardens - 
Jefferson

Mari-Linn 
School 10/24/2023 8:30am - 

1:30pm 58 20

Use observations to describe patterns of what 
plants and animals (and humans) need to 
survive. Make observations to construct an 

evidence-based account that young plants and 
animals are similar, but not exactly like, their 

parents

Curriculum approved

227012 - SIS 4th 
Grade to EZ Orchards

EZ Orchards - 
Salem

Stayton 
Intermediate 

School
10/23/2023 11:00am - 

1:30pm 84 20

To connect the experience with our writing. We 
have been focusing on adding sensory details to 
our personal narratives. We are also connecting 
it to community connection, agriculture, and SEL 

for how to act in public.

Curriculum approved

226655 - SES Stayton 
Walking Field Trip

Stayton Post 
Office, Stayton 

Library, Star 
Cinema, Brown 
House, Police 

Station, Pioneer 
Park

Stayton 
Elementary 

School
10/20/2023 8:45am-

2:15pm 95 30

Students will be able to gain first-hand knowledge 
of the historical sites in their community and how 

they work to support the members of the 
community.

Curriculum approved

226953 - Cascade 
College & Career Fair

Cascade High 
School - 
Aumsville

Stayton High 
School 10/19/2023 10:15am - 

11:45am 35 2 Exposure to college & career opportunities  AVID approved

226615 - SES 
Kindergarten Pumpkin 

Patch 2023

Fordyce Farm 
inc. - Salem 

Stayton 
Elementary 

School
10/12/2023 9:00am-

1:30pm 80 20 agriculture - AVID career readiness

science life cycle Curriculum approved

226816 - SUB K-1 
Pumpkin Patch Field 

Trip

EZ Orchards - 
Salem

Sublimity 
School 10/11/2023 9:15am - 

1:00pm 65 26 Hands on experience for farming/plants science 
unit Curriculum approved
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226440 - FFA: District 
Soils Competition

North Willamette 
Research and 

Extension Center 
- Aurora

Stayton High 
School 10/5/2023 8:30am-

4:00pm 12 1

FFA soil judging contests are excellent for 
teaching high school students about soils and 
how to manage them and for reaching out to 

potential future soil scientists and 
conservationists by sharing information about 

career opportunities.

FFA approved

226427 - AVID12 to 
Oregon State University

Oregon State 
University - 

Corvallis

Stayton High 
School 10/4/2023 8:00am-

1:45pm 15 2 AVID seniors visiting OSU before application 
season. AVID approved

226574 - Salmon watch 
day 2

Packsaddle 
County Park - 

Gates

Stayton 
High School 10/3/2023 9:00am-

2:45pm 75 8 Curriculum approved

226547 - Salmon 
Watch Field Trip

Packsaddle 
County Park - 

Gates

Stayton 
High School 10/2/2023 9:00am-

2:45pm 72 8 Curriculum
approved

226260 - Sublimity 
OMSI Outdoor School

Coastal 
Discovery Center 
at Camp Gray - 

Newport

Sublimity 
School

09/25/23- 
09/27/23

9:45 am/       
2:45 pm 44 9 Outdoor School Curriculum approved

226084 - SMS Outdoor 
School

Camp Tadmor - 
Lebanon

Stayton 
Middle 
School

09/25/23- 
09/29/23

     9:00 am/ 
10:00 am 100 5 Outdoor School Curriculum approved

226394 - SMS Outdoor 
School Counselors

Camp Tadmor - 
Lebanon

Stayton 
High School

09/24/23- 
09/29/23

9:45 am/        
2:45 pm 20 5 SHS students (Counselors) to Outdoor School Curriculum approved

226243 - Capital 
District FFA Leadership 

Camp

Aldersgate 
Camps & 

Retreats -  Turner

Stayton 
High School

09/24/23- 
09/25/23

10:00 am/        
2:00 pm 8 1

The FFA Member Leadership Series will 
empower students with new knowledge and skills 

they need to be confident and capable leaders 
both in the chapter and in all of their future 

endeavors. They will be challenged to develop 
critical thinking skills and effective decision-
making skills, foster teamwork and promote 

communication while recognizing the value of 
ethical competition and individual achievement.

FFA approved

At Salmon Watch, students gain hands on 
experience with Salmon biology and life cycle 

Macroinvertebrates -Students collect and identify 
these aquatic organisms and learn about their 

role in the watershed.
Water quality - Students test water samples for 

temperature, turbidity, dissolved oxygen, and pH. 
Riparian ecology - Students learn about riparian 

functions, measure canopy cover, hunt for 
elements of riparian area.
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 School Name  Grade Jun '23 Sept '23 Oct '23 Nov '23 Dec '23 Jan '24 Feb '24 Mar '24 Apr '24 May '24 Jun '24
MARI-LINN KG 20 14 14 14
MARI-LINN 1 25 19 18 18
MARI-LINN 2 20 24 25 25
MARI-LINN 3 15 19 19 19
MARI-LINN 4 20 15 15 14
MARI-LINN 5 16 20 20 20
MARI-LINN 6 19 17 17 17
MARI-LINN 7 21 18 18 18
MARI-LINN 8 20 20 20 20
MARI-LINN ALL 176 166 166 165
SUBLIMITY KG 32 31 31 31
SUBLIMITY 1 40 34 34 34
SUBLIMITY 2 31 37 37 37
SUBLIMITY 3 45 33 33 33
SUBLIMITY 4 36 48 49 49
SUBLIMITY 5 43 37 36 37
SUBLIMITY 6 38 47 47 47
SUBLIMITY 7 51 36 36 35
SUBLIMITY 8 42 49 49 50
SUBLIMITY ALL 358 352 352 353
OA-VIRTUAL ACADEMY KG 1 1 1 1
OA-VIRTUAL ACADEMY 1 0 0 1 0
OA-VIRTUAL ACADEMY 2 1 0 1 0
OA-VIRTUAL ACADEMY 3 1 0 0 0
OA-VIRTUAL ACADEMY 4 1 0 0 1
OA-VIRTUAL ACADEMY 5 1 1 1 1
OA-VIRTUAL ACADEMY 6 2 1 1 1
OA-VIRTUAL ACADEMY 7 5 1 1 2
OA-VIRTUAL ACADEMY 8 7 4 3 4
OA-VIRTUAL ACADEMY 9 11 2 6 7
OA-VIRTUAL ACADEMY 10 26 10 12 13
OA-VIRTUAL ACADEMY 11 32 37 19 19
OA-VIRTUAL ACADEMY 12 53 45 15 15
OA-VIRTUAL ACADEMY ALL 141 102 61 64
OA-LOCUST ST ACADEMY 11 18 20
OA-LOCUST ST ACADEMY 12 31 31
OA-LOCUST ST ACADEMY ALL 49 51
*corrected for Oct., students attending Options Academy online have been separated from those attending in-person at Locust St Academy

NSSD Enrollment Totals as of 11/13/23 (green highlights indicate totals corrected from the report presented in October)

included above
included above115



 School Name  Grade Jun '23 Sept '23 Oct '23 Nov '23 Dec '23 Jan '24 Feb '24 Mar '24 Apr '24 May '24 Jun '24
STAYTON ELEMENTARY PreK 30 33 30 31
STAYTON ELEMENTARY KG 74 67 69 69
STAYTON ELEMENTARY 1 83 75 73 74
STAYTON ELEMENTARY 2 91 87 87 87
STAYTON ELEMENTARY 3 83 100 96 96
STAYTON ELEMENTARY ALL 361 362 355 356
STAYTON INTERMEDIATE 4 97 86 84 83
STAYTON INTERMEDIATE 5 93 98 96 95
STAYTON MIDDLE 6 87 100 101 99
STAYTON MIDDLE 7 74 95 95 95
STAYTON MIDDLE 8 105 80 80 77
SIS/SMS TOTAL ALL 456 459 456 449
STAYTON HIGH 9 194 195 186 185
STAYTON HIGH 10 170 189 186 183
STAYTON HIGH 11 135 158 154 151
STAYTON HIGH 12 134 134 123 122
Early College (off campus) 16 16 16 16
Transitions (post-grad SPED) 5 5
STAYTON HIGH ALL 649 692 670 662 0 0 0 0 0 0 0
NSSD TOTAL 2141 2133 2101 2100
# Registered w/ WESD to homeschool 118 118 122 125
# Enrolled in Virtual Charter School 84 80 83 86

NSSD receives Preschool Promise Grant monies for preschool grades but does not receive state funding as it does for grades K-12
Notes

3% of total NSSD student population= 78.3 ~ This is the number of students that can be enrolled in virtual charter schools before the cap is reached 
and students will no longer be released by NSSD 
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BOARD OF DIRECTORS 

SCHOOL YEAR ANNUAL AGENDA ITEMS CALENDAR 
Updated 11/2023 

  
These agenda items typically occur every month so have not been repeated below: 
1. Spotlight/Recognition/Awards (may not occur every month) 
2. Reports: 

• ASB Report-ASB President or designee  
• Superintendent’s Report  
• Business Director’s Report  
• Teaching & Learning Report 
• Licensed Union Rep. Report 
• Stayton City Council Liaison Report 
• Informational Reports including: field trips, enrollment & upcoming events 

3. Approval of Meeting Minutes & Licensed Staff Changes  
4. First and/or second readings of updates to NSSD board policies 
5. Board Reflections/Announcements 
6. Information regarding current enrollment, field trips & upcoming events. 
 
These items will appear as needed but do not happen at the same time every year: 
1. Long Range Facility Master Planning Committee/Bond Planning 
2. OSBA (in-house) training or other group learning opportunities 
3. Budget Appropriations/Funding Resolutions 
4. Curriculum Adoptions 
 

July 
*items 1-5 may be approved in June or August if the Board chooses to hold a work session in July (no 
business items) or skip the July meeting all together  
 
Traditional Location: Santiam Room 
Annual Agenda Items: 
                                                          
1. Approve Board Goal Strategies for upcoming year (done annually) 
2. (Next Applicable in 2023) Approve Board/District Goals – every three years 
3. Supt. Evaluation Document Approval  
4. Approval of Board Operating Protocol  
5. Board members choose their “buddy school” 
6. Annual Organizational Agenda Items (list copied from OSBA website) 
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(the Annual Organizational Items must occur before July 31 but can be done in June during a non-election 
year, if the Board chooses to not have a July meeting) 

• Swear in recently elected and appointed directors, who must take an oath of office before assuming duties. Elect the board 
chair and vice chair. (ORS 332.005(2), 332.040)  If a new student representative has been selected, they can swear in during 
the month of the first meeting they attend. 

• Designate the following positions: 

o Chief administrative officer (the superintendent) as school district clerk or another individual, if there is no chief 
administrative officer. (ORS 332.515) 

o Business manager or deputy clerk, or both. 
o Custodian of funds who will sign checks or, if the school board so authorizes, utilize a facsimile signature for that 

purpose. (ORS 328.441, 328.445) 
o Budget officer, who shall prepare or supervise preparation of the budget document under the direction of the 

executive officer. (ORS 294.331) 
o Financial auditors for the school year, who may be contracted for through the administrative office of the county in 

which the administrative office of the school district is located. (ORS 328.465, 327.137, 297.405) 
o Legal counsel. 
o Civil Rights Coordinator 

• Designate the fidelity-bond amounts for those authorized to handle district funds and ensure they are bonded by a surety 
company authorized in Oregon. (ORS 332.525) 

• Designate the Board as the Local Public Contract Review Board as per policy DJC 
• Approve contracts for payment (ORS 332.075(2-3) (e.g. transportation contract, contracts related to bond projects) 
• Establish depository(ies) for school funds. (ORS 328.441, 294.805-294.895) 
• Establish dates, time and place of regular monthly board meetings. 
• Appoint members of standing committees 
• Appoint board member to participate on the district negotiation team (as board representative) 
 
Other annual reports or approvals as require by law or per NSSD policy/practice 
• Receive English Learners In Oregon Annual Report (distributed by ODE in June) 
• Approve list of low-impact pesticides for use according to the integrated pest 

management plan ORS 634.705 (5) 
• Approve Excise Tax annual adjustment for the upcoming school year  
• Approve list of third-party alternative education programs 

 

Other Activities/Events 
• OSBA Annual Conference (Bend) 
• SummerFest (last Saturday in July) 

 
August  

Traditional Location: varies 
Leadership Team Goal Workshop (early August) 
 
Traditional Location: Santiam Room 
Regular Session Annual Agenda Items: 
1. Projected Student Enrollment 
2. Oaths of Office of newly elected/re-elected member, including any student representatives 

(if not done in July) 
 
Other Activities/Events 
• Safe Schools Training on Mandatory Reporting (online) 
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• Lyons Fire Dept Car Show 
•   Welcome Back to School-Staff (last week in August)  
•   Back to School Open Houses (see school calendars for dates) 

September  
Traditional Location: Santiam Room 
 
Annual Agenda Items: 
1. Possible nominations for NSSD board member wishing to run for an OSBA board position 
2. OSES (Oregon Statewide Educator Survey) Survey Results 

 
Other Activities/Events 
• Safe Schools Training on Mandatory Reporting-due to be completed this month  
• National School-Related/Staff Appreciation Days This Month- I.T. Professionals Day, 

Arts in Education Week   
 

October  
Traditional Location: Santiam Room 
 
Annual Agenda Items: 
1. Stayton Booster Club Report (projects, membership, etc) - Club President (may vary 

depending on status of current projects) 
2. Division 22 Report-Director of Teaching & Learning 
3. Professional Development Report – Director of Teaching & Learning or designee 
4. Student Investment Account Report (due to ODE 10/31)-Director of Teaching & Learning 
5. Previous Stayton High school year data 

a. Graduation/Completer rates 
b. On-Track to Graduate rates for upcoming 10-12 graders 
c. College Credits Earned 
d. CTE Enrollment (demographics if possible)  
e. Percentage of Students Involved in Co-Curricular Activities  
f. Percentage of Students Involved in Activities/Clubs with Service  

 
Other Activities 
• State-Wide Licensed In-Service Day 
• OSBA Regional Meetings 
• National School-Related/Staff Appreciation Days This Month-Custodial Workers, 

School Bus Safety Week, Farm to School Month, Walk to School Day, Coaches Day, 
School Lunch Week, Red Ribbon Week, Bullying Prevention Month, School Principal 
Month 
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November  
Traditional Location: Santiam Room 
 
Annual Agenda Items: 
1. Exit Interview Survey Results (Oct or Nov)- Director of Human Resources 
2. OSBA Elections 
3. Master Facilities Plan Review and Revisions—Director of Facilities 
4. State/District Report Cards-Director of Teaching & Learning (Nov or Dec) 
5. TAG Program Report  

a. Number of Student Identified and the screening process 
b. Supports/Programs offered 

 
Other Activities/Events 

• OSBA Annual Conference 
• National School-Related/Staff Appreciation Days This Month-School Psychologist 

Week, School Resource Officer Day, Education Support Professionals Day, Substitute 
Educators Day 

 
December  

Traditional Location: Santiam Room 
 
Annual Agenda Items: 
1. School Spotlight – Options Academy 
2. District-wide AVID Report – District AVID Coordinator  
3. Special Education Report -Director of Special Services 

a. Must include the Abbreviated School Day Notice & Acknowledgement (see ISST) 
4. Superintendent’s Goals/Evaluation Check-in 
5. School Board Student Representative Recruitment Strategies (Dec. or Feb.) 

 
Board Secretary Tasks: 

1. Distribute copies of NSSD audit report to board members so they can review before the 
January meeting. 

 
Other Activities/Events 
National School-Related/Staff Appreciation Days This Month- Special Education Day, 
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January 
Traditional Location: Stayton Middle School 
 
Annual Agenda Items: 
1. Board Appreciation Month-Staff/Schools 
2. School Spotlight-School Admin 
3. WESD Local Service Plan Approval (every 2 years, next due 2025)-Superintendent 
4. Proposed List of Budget Committee Members and Budget Calendar- Director of Business & 

Fiscal Services 
5. Audit Review- Director of Business & Fiscal Services (may be joined by rep. from auditing 

firm) 
6. Student Investment Account Report (due to ODE 01/31)-Director of Teaching & Learning 
7. Annual report of all pesticide applications from the previous year-IPM Program Coord 
 
Other Activities/Events 

• Classified In-Service Day 
 
Board Secretary Tasks:  

• File notice of district board election, next due 2025 (see Marion Co Calendar for 
deadline)  

• Provide filing information to anyone seeking election/re-election (next due 2025) 
 

February 
Traditional Location: Stayton Elementary School  
 
Annual Agenda Items: 
1. School Spotlight-School Admin 
2. Proclamation for Classified Appreciation Week (occurs in March) 
3. Integrated Guidance Application Review 
4. Approval of Budget Committee Members and Calendar- Director of Business & Fiscal 

Services 
5. Superintendent’s Goals/Evaluation Check-in 

 
Other Activities/Events 

• Board members complete annual superintendent evaluation forms  
• Licensed In-Service Day 
• Stayton Sublimity Chamber of Commerce Awards Banquet (schedule may vary) 
• Booster Club Annual Auction 
• National School-Related/Staff Appreciation Days This Month-School Bus Driver 

Appreciation Day 
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March 
*Prior to March meeting, the individual scores from the Supt Eval must be compiled so 
they can be reviewed during the meeting* - Board Volunteer or Board Secretary 
 
Traditional Location: District Office/Santiam Room 
Special Session:( (first week in March) 

1. Renewal of Contracts (Licensed/Administrative) 
 

Traditional Location: Mari-Linn School 
Regular Session Annual Agenda Items: 
1. School Spotlight-School Admin 
2. School Calendar Adoption  
3. Review Consolidated Scores on the annual Superintendent Evaluation (Board only/Exec 

session) 
4. Approve Board Chair & Vice-Chair (or designees) to negotiate contract extension on behalf 

of whole board.  
 

Board Secretary Tasks: 
• Provide Reminder of Board Elections Filing Due Date (if applicable) 
• National School-Related/Staff Appreciation Days This Month-Music in our Schools 

Month and Classified School Employee’s Week 
 
After March Meeting 
The Board Chair and Vice Chair review Salary/Benefits comparisons with the Director of 
Human Resources. Then they review the compiled scores/comments from the evaluation with 
Superintendent and negotiate the extension of the contract prior to April meeting. 
 
 

April 
Traditional Location: Sublimity School 
 
Annual Agenda Items: 
1. School Spotlight-School Admin 
2. Adopt resolution for Teacher Appreciation Week (first week of May) 
3. Student Investment Account Report (due to ODE 4/31)-Director of Teaching & Learning 
4. Review Board Goal Strategies/Schedule work session (if needed) to revise in order to be 

adopted in July 
5. (Next Applicable 2026) Review Board/District Goals and schedule work session (if needed) 

to revise in order to be adopted in July. 
6. Review Supt. Evaluation as a group with the Superintendent (Board only/Exec Session) 
7. Approve contract extension of Superintendent 
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Board Secretary Tasks 
• Coordinate with current student board representative and SHS admin to announce the student 

representative position opening for the upcoming school year. Applications should be 
submitted to the principal by June 1st.  

• National School-Related/Staff Appreciation Days This Month- School Library Month, 
Administrative Professional Day 

 
May 

Traditional Location: Stayton High School 
 
Annual Agenda Items: 
1. School Spotlight-School Admin  
2. Student awards @ SHS-Valedictorian, Salutatorian, Future First Citizen 
3. Board Awards – Santiam, Jack Adams, Community Partner, Eagle Award (as recommended 

by the Community Engagement Committee) 
4. WESD Local Service Plan List of Services Taken-Supt or Director of Business & Fiscal 

Services  
5. Establish the number of student transfer requests into the District for coming year 
6. Review results of annual parent survey (if available) 

 
Board Secretary Tasks 
• Coordinate with current student board representative and SHS admin to collect student 

representative applications for the upcoming school year. Applications should be submitted 
to the principal by June 1st.  

• National School-Related/Staff Appreciation Days This Month-Teacher Appreciation 
Week, Principal’s Day, School Lunch Hero Day, School Nurse Day, Speech Pathologists 
Day 

 
June 

Traditional Location: Santiam Room 
Special Session/Budget Hearing (prior to Regular Session): 
Review of Budget Documents/Resolutions: Director of Business & Fiscal Services 
 
Regular Session Annual Agenda Items: 
1. Resolutions to adopt budget- Director of Business & Fiscal Services 
2. Professional Development Report – Director of Teaching & Learning 
3. Annual Restraint & Seclusion Report – Director of Special Programs 
4. Acknowledge student reps. for service on the board  
5. Select student representative to the school board for following year (June-Aug) 
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	Agenda
	1. CALL REGULAR SESSION TO ORDER

(5 minutes, *6:00-6:05)

*all times listed are estimated
	2. AGENDA APPROVAL
	3. STUDENT BUSINESS: Benjamin Perez/Lucas Joyce

(10 minutes, 6:05-6:15)
	4. SUPERINTENDENT'S REPORT: Lee W. Loving

(15 minutes, 6:15-6:30)
	Timeline re policies AC& ACB-anti-racism

	5. TEACHING & LEARNING REPORT: Nicole Duncan

(10 minutes, 6:30-6:40)
	ISST Board Report November 2023
	NSSD At-A-Glance Profiles 2022-2023

	6. BUSINESS & FISCAL SERVICES REPORT: Rhonda Allen

(10 minutes, 6:40-6:50)
	Board Report_Oct2023

	7. TALENTED & GIFTED ANNUAL REPORT: Sophia Duerst

(10 minutes, 6:50-7:00)
	TAG Board Report 2023

	8. 2022-2023 EXIT INTERVIEW SUMMARY: Danielle Blackwell

(10 minutes, 7:00-7:10)
	_2023 Board Report 5-year exit interview Review
	2022-23 Exit Interview Board Report

	9. LICENSED/CLASSIFIED UNION REPORTS: Union Reps.

(5 minutes, 7:10-7:15)
	10. STAYTON CITY COUNCIL LIAISON REPORT: David Patty

(5 minutes, 7:15-7:20)
	11. PUBLIC COMMENT

(20 minutes, 7:20-7:40)
	12. CONSENT AGENDA

(5 minutes, 7:40-7:45)
	12.1. Action: Approval of Meeting Minutes
	09.06.23 meeting minutes
	10.19.23 minutes-DRAFT

	12.2. Action: Approval of New Hires
	NOV 2023 Licensed Staff Board Report

	12.3. Action: Approval of Consent Agenda

	13. POLICY UPDATES/SECOND READING

(20 minutes, 7:45-8:05)
	IIA-Instructional Resources_Instructional Materials 10.19.23
	JGAB -Use of restraint and seclusion 11.16.23
	KL -Public Complaints 10.19.23
	LBEA-Resident Student Denial for Virtual Public Charter School Attendance 10.19.23

	14. OSBA ELECTIONS

(10 minutes, 8:05-8:15)
	Election - OSBA 2023 - Marion Region (11 12) Survey
	OSBA BoardPosition11-Ashley CarsonCottingham
	OSBA BoardPosition11-Jeffrey Crapper
	OSBA BoardPosition12-Alonso Jose Oliveros
	OSBA LPCPosition11-Maria HinojosPressey
	OSBA LPCPosition12-Osvaldo Avila
	OSBA LPCPosition12-Merle Stutzman

	15. STRATEGIC PLANNING UPDATE: Laura Wipper

(10 minutes, 8:15-8:25)
	16. BOARD REFLECTIONS/ANNOUNCEMENTS

(10 minutes, 8:25-8:35)
	17. INFORMATION ONLY

(5 minutes, 8:35-8:40)
	17.1. Field Trip Report:
	Nov 2023 Fieldtrips Board Report

	17.2. Student Enrollment:
	Nov 2023 Enrollment Totals 11.13.23-incl Oct correction

	17.3. Future Agenda Items:
	Agenda Items Annual Calendar rev 11.23

	17.4. Upcoming Board Events & Activities:

	18. ADJOURN

	Text1: Ashley Carson Cottingham
	Text2: 9-23-23
	Text3: 755 High St SE
	Text4: Salem, 97301
	Text5: 503-779-8806
	Text6: 971-209-2709
	Text7: 971-209-2709
	Text8: carsoncottingham_ashley@salkeiz.k12.or.us
	Text9: Salem-Keizer 24J
	Text10: 2025
	Text11: 2+
	Text12: Marion
	Text13: 11
	Text15: 9-23-23
	Text16: OSBA works to support school board members across the state, from our most small or rural districts to our largest. OSBA discusses the critical issues facing school boards locally and nationally, as well as focuses on high-level education, advice, tools and guidance as we collectively move our schools forward for Oregon’s kids and youth. 
	Text17: I’ve been serving as an OSBA board member in region 11 since the beginning of 2023, I plan to listen, learn and use my leadership skills to help our K-12 system move forward in the most beneficial and equitable ways for Oregon’s students. While I represent the 2nd largest district in the state, I’m very interested in what is happening in all schools across the state and enjoy collaboration with my fellow Directors.
	Text18: I’ve had the privilege of leading teams both large and small in government and non-profits. Last year, as chair of our school board, we developed the first-ever, board-driven, strategic plan with goals and deliverables. We accomplished almost everything we set out to do. Additionally, I worked to establish more order in our meetings, engaged the community, and ensured our meetings were productive, while always ensuring a wide array of voices were being heard.  
	Text19: 1) Bringing various directors/districts together to consensus in a time of political divide and discomfort. 2) Working to fix funding issues state-wide with districts are in such different financial situations. We all care about great outcomes for kids and OSBA is a the place to have robust dialogue and work toward policies that meet the whole state’s needs. 
	Text20: 1) We have a very high poverty rate, higher rates of kids with disabilities, and for Salem-Keizer (serving 38,000), we have no local-option levy - this results in financial challenges 2) Our region has a large number of English Language Learners and recent arrivers - we have to quickly pivot to meet the needs of the kids who show up in our classrooms, as the populations continues to change. 
	Text21: I will meet with board members from each district to better-understand their districts and the challenges they are facing. I am easy to reach and will proactively work to accommodate the best method of communicating with each board - whether that’s coffee, phone or a video meeting! 
	Text22: OSBA Board of Directors (Position 11 - currently)
OSBA Legislative Policy Committee 
Salem-Keizer 24J - Chair, 1st Vice-Chair and Second Vice-Chair
	Text23: Vermont Law School - Barrister’s Book Store - Board of Directors 2003-2006
	Text24: State of Oregon - DHS, Aging and People with Disabilities, Director and Dep. Director
Office of the Long-Term Care Ombudsman
	Text25: 2014-2019
2019- present 
	Text26: Mountain View High School, Bend, Oregon 1997
	Text27: University of Oregon, Eugene, Oregon 2001 Vermont Law, South Royalton, VT 2006
	Text28: BA, JD
	Text29: Highest grade award - Med/Law Changing Concepts of Reproduction and the Family
	Text30: Domestic Violence Advocate Training
Former Court Appointed Special Advocate for Abused and Neglected Kids, Deschutes County
	Text31: Cherriot’s (Salem Area Mass Transit District) Budget Committee 
Marion-Polk Food Share

	Text32: Music, camping, crocheting, soccer-momming 
	Text33: National Academy of Social Insurance - Invited Member since 2010
	Text34: 
	Text14: Jeffrey Crapper
	Text210: 08/30/2023
	Text35: 617 Warmscombe Drive
	Text41: Dayton, OR 97114
	Text51: 
	Text61: 
	Text71: 503-550-0920
	Text81: jeffrey.crapper@wesd.org
	Text91: Willamette ESD
	Text101: 
	Text111: 1
	Text121: Marion
	Text131: Higher Education Liaison
	Text151: 08/30/2023
	Text161: Support school board members throughout the state as they guide superintendents to facilitate positive academic outcomes for students.
	Text171: Improving student equity and encouraging high academic standards for all students are some of my passions. I appreciate the various OSBA initiatives that address these issues, and I hope to promote them and assist with this mission whenever possible.
	Text181: I have been an educator for 20 years, winning state and national TOY awards. I have also served as a LEA Vice-President, volunteered as a board member for multiple state and national organizations, and I currently help support more than 85 pre-CTE and CTE programs of study for Salem-Keizer Public Schools. I also served on the OSBA previously.
	Text191: Addressing the political and ideological divide that exists in this state. Also, the lack of stable and sustainable funding for Oregon schools continues to impact our education system.
	Text201: Some school leaders in Yamhill County previously let their personal ideology distract from student learning outcomes. Also, some misinformation regarding various education-related issues continues to be perpetuated by some school leaders.
	Text211: I often emailed other school board members, or even arranged individual in-person meetings whenever needed. I  also communicated through a short newsletter previously using the OSBA communication tools.
	Text221: CTE Executive Committee- Dayton School District, Board Member- Dayton Education Foundation Budget Committee Member- Dayton School District, Budget Committee Member- Willamette Education Service District, Board Member- OSBA
	Text231: Board Chairman, Oregon HOSA- Future Health Professionals (2017-present) Board Member, Oregon CTE Student Leadership Foundation (2017-present) Lieutenant, National HOSA- Future Health Professionals (2018-present) Treasurer, Oregon Association for Career & Technical Education (2017-2021)
Conference Manager, Oregon Association for Career & Technical Education (2018, 2019) Policy Committee, Association for Career & Technical Education (2017-2021)
Educators In Action member, Association for Career & Technical Education (2017-2021) Member, Oregon School Board Association (2019-present)
Experienced Fellow- Association for Career & Technical Education (2018) Fellowship Mentor- Association for Career & Technical Education (2019) Vice-President, Mount Angel Teachers’ Education Association
Conference Manager, Oregon Alliance for Health, Physical Education, Recreation and Dance (2005, 2006, 2007) President, Oregon Association of Health Educators (2005, 2006)
	Text241: Salem-Keizer Public Schools, Linfield University, Oregon Education Association, Dayton Fire District, Project Lead The Way, Beaverton School District, Portland Community College, Chemeketa Community College
	Text251: SKPS 2023-present, Linfield 2023-present. OEA 2020-present, DFD 2020-present, PLTW 2017-present, BSD 2013-2023, Chemeketa 2010-2021, PCC 2018-2022
	Text261: West Albany
	Text271: Linfield, Oregon State, George Fox, Pacific, Liberty
	Text281: BS, MAT, MACM,  Certificate, EdD
	Text291: 2022 Linfield Distinguished Alumnus, 2021 Oregon ACTE Teacher of the Year, 2019 KATU Leader in Learning, 2019 National ACTE Health Science Teacher of the Year, 2016 Oregon Science Teachers Association, High School Teacher of the Year, 2000 Linfield Greek Man of the Year, 2000 Linfield Athletic Training Student of the Year
	Text301: Certified Athletic Trainer (ATC)
Certified Strength & Conditioning Specialist (CSCS) Certified Personal Trainer (C-PT)
National Board Certified Teacher (Early Adolescent- Science). Ordained First Responder Chaplain
Licensed Advanced Emergency Medical Technician
Firefighter 1, A/O Fire Apparatus Operator, Wildland Firefighter 2, Engine Crew Boss, Firefighter Instructor, CPR/AED/FA instructor
	Text311: Medical Reserve Corps, Yamhill County (2009-present)
Volunteer Program Team Leader, Young Life Washington Family Ranch (2009-2016) Assistant District Grand Master, Kappa Sigma Fraternity (2009-2018)
Alumni Advisor, Kappa Sigma Fraternity (2000-2016) Planning Commission, City of Dayton (2008-2012) Deacon, Dayton First Baptist Church (2009-2013)
Property & Finance Committee Member, Dayton First Baptist Church (2013-2015) Volunteer Young Life Director, Dayton Young Life (2009-2014)
Parks & Recreation Commission, City of Sherwood (2003-2007) Area 59 Planning Committee, City of Sherwood (2005-2007) Volunteer Young Life Director, Sherwood Young Life (2001-2004)
	Text321: Hiking, Swimming, Exercising, Fitness,Traveling, National Parks
	Text331: Association for Career and Technical Education (2014-2021)
National Athletic Trainers Association (2000-2018)
National Strength and Conditioning Association (2009-2011) Oregon Athletic Trainers Society (2000-2018)
	Text341: 
	Text110: Maria Hinojos Pressey
	Text212: 09/26/2023
	Text36: 4368 Crystal Ave NE
	Text42: Salem, 97305
	Text52: 
	Text62: 
	Text72: 505-800-9142
	Text82: hinojospressey_maria@salkeiz.k12.or.us
	Text92: 24J
	Text102: 2025
	Text112: 2
	Text122: Marion County
	Text132: 11
	Text152: 09/27/2023
	Text162: Ensure an inclusive and comprehensive education for all students in the state. We must ensure there is adequate funding to support all students, especially our 504/ADA students that are consistentlyleft behind.
	Text172: I am the youngest and first Latina Board President of the Salem Area Mass Transit District. In that position I am leading a committee to research service expansion for the Salem Area.
	Text182: As always our main concern is ensuring the state legislature is adequately funding our schools and ensuring equity within that. Underfunding of course leads to making cuts to programs, oftentimes those serving BIPOC students are the first to go. We also need to ensure school funding is going to the necessary programs to support BIPOC students and our 504/ADA students.
	Text192: We are suffering due to intense division, a direct otherizing of groups. We need to take action for the safety and security of our children and families, especially those of historically excluded groups. While prioritizing the physical safety of children we also need to prioritize the mental health of our staff and students.
	Text202: I will make sure to reach out through available means to connect and listen to the other boards and their members to ensure their concerns are brought to the LPC.
	Text213: OSBA LPC Region 11 Member ’21-‘23
	Text222: 
	Text232: PCUN 
Oregon Medical Center 
Domestic Violence Resource Center
	Text242: December 2019 - Present 
August - December 2019 
April - August 2019
	Text252: Carlsbad High School '09-'13
	Text262: Univeristy of New Mexico '13-'17 Arizona State University '17-'19
	Text272: B.A. Religious Studies, M.A. Sociology
	Text282: 
	Text292: 
	Text302: Intern at Salem-Keizer Coalition for Equality 2019
President, Salem Area Mass Transit District 2023
	Text312: Reading science-fiction/fantasy, and spending time with my family.
	Text322: 
	Text332: 
	Text113: Osvaldo F. Avila
	Text214: 09/22/2023
	Text37: 1149 14th Ave NW
	Text43: Salem/97304
	Text53: 
	Text63: 
	Text73: 971-218-2370
	Text83: avila_osvaldo@salkeiz.k12.or.us
	Text93: Salem-Kezier 24J
	Text103: 2025
	Text114: 2
	Text123: Salem-Keizer, Marion County
	Text133: Zone 1, Vice-Chair
	Text153: 9/22/2023
	Text163: I want to be able to provide a diverse perspective with my lived and shared experiences of a marginalized community, a first-generation graduate, son of immigrant parents, within the LPC. To continue to engage in life-long learning opportunities, provide guidance, advise, and support the mission and vision of OSBA and advocate passionately for legislative policies that can elevate our education systems. 
	Text173: I believe I can bring to the LPC my skills of leadership that include, committed, passionate advocacy, integrity, professionalism, structure, listening and hearing multiple perspectives to make informed decisions, at times when decisions are difficult. I am bilingual in Spanish, bicultural, I can remain focused and calm under pressure to get work done when facing multiple distractions. My servant leadership is grounded in equitable and inclusive practices that are researched based and produce successful outcomes for all. As Chair for the Salem-Keizer School District, I led the district during the pandemic and assured multiple mitigation layers were in place to keep students, staff, educators safe and in a learning environment. I advocated for full compliance of pandemic restrictions and protections while championing for further mitigation steps to the extent of the law. I faced resistance within my board and community because these decisions were not popular, though I followed the policies and laws put in place by the State of Oregon and the Oregon Department of Education so our schools could open and receive our students and educators.
	Text183: Opposition efforts to OSBA legislative policies by community members and legislators who do not prioritize education investments. 
Grass root community engagement with culturally specific organizations to support OSBA led legislation to improve education statewide, legislative policy and funding proposals.

	Text193: Full funding investments to our districts to support our licensed and classified educators to support students and families with disability accommodations and staffing support in addition to supporting the mental health of students, educators, and families within the districts within Marion County. 
Fully accessible early childhood education, which includes transportation and day-care for families who cannot meet these requirements; this can ensure our students come into our schools prepared to read and receive appropriate services on time. 

	Text203: As a member of the OSBA Color Caucus, I will increase my interaction, share my voice and advocate for their needs. I will also identify a time to meet with all the board members from the different school districts within my region to hear from them, learn about their concerns and needs. I will listen with intention to understand and advocate as I can. I will ask OSBA for best practices in this manner as well to gain support and use my time effectively and efficiently. 
	Text215: OSBA Legislative Policy Committee 2022 representative for the Marion County Region. Presented at OSBA Summer Conference, July 2022 2021-2022 Salem-Keizer School Board Chair, Dual Language Committee Member - Salem-Kezier School District
	Text223: 2017-2018 Co-Chair for Professional Staff Association – San Juan College (SJC)
2017-2018 Behavioral Intervention – SJC
2017-2018 Chair for HSI Initiative Task Force – SJC
2016-2018 Member of the Strategic Planning Enrollment Team – SJC
2016-2018 Member of the Multicultural and Indigenous Advisory Council – SJC

	Text233: Higher Education Coordinating Commission - Equity, Inclusion, & Accessibility Specialist   
San Juan College, Director Latino/ENLACE Programs                        
Western Oregon University, Bilingual Academic Advisor/Tutor Coordinator   

	Text243: April 2019 - Present
March 2016 – April 2018
Feb 2008 – Feb 2016
	Text253: Central High School
	Text263: Portland State University
	Text273: H.S. Diploma, AAOT/AGS, B.S. Liberal Studies, Chicano/Latino Certificate; Master’s Educational Leadership & Policy
	Text283:  2003-2004 Chemeketa Community College Student Scholar Graduate
  Graduated Magna Cum Laude 2007, B.S. 
  Graduated Suma Cum Laude 2014, M.A.

	Text293: State of Oregon Training Certificates:
  DAS-CHRO, Preventing Discrimination and Harassment                               2021, 2022, 2023
    Statewide Diversity, Equity, & Inclusion Conference                                       2020
    DAS-CHRO Emerging Manager                                                                      2022
Ruben Sierra Dean Scholarship Recipient – PSU               2006 – 2007
Portland State University Diversity Scholarship Recipient – PSU                       2004 – 2007
Chicano/Latino Student Scholarship Recipient – PSU                                        2004 – 2006
Oregon Community College Association Outstanding Student Scholar              2003 – 2004
Chemeketa Community College Student Scholar Graduate             2003 – 2004

	Text303: Capital Timbers Fútbol Youth Club                                                            Fall 2020
           Soccer coach for U7 & U8 boys’ teams               09/2013 – 06/2014
Boys and Girls Club of Salem Oregon                                                       09/2012 – 11/2012
       Coach for youth flag football ages 3 - 6
Life Directions – Marion County, Peer Mentor – Volunteer                      09/2005 – 06/2010

	Text313: Spending time with family and community, golfing, avid sports fan and participating, traveling, life -long learner; hearing audible books. 
	Text323: 2022 Groundwork Leadership Cohort Graduate
Unid@s for Oregon - Cohort IV Participant: Latino Network                    09/2015 – 05/2016
o Leadership Development Program for Latinos across the state of Oregon

	Text333: As an education advocate, I will do my best to support the advancement of all Oregonians for educational access and completion, for literacy, for accommodations, for funding, and support for Oregon educators with my passion and commitment, if I am elected to serve in this capacity. 
	Text115: Merle Stutzman
	Text216: September 12, 2023
	Text38: 11623 Broadacres Rd NE
	Text44: Hubbard, OR 97032
	Text54: 
	Text64: 503-310-8295
	Text74: 503-310-8295
	Text84: merle.stutzman@nmarion.k12.or.us
	Text94: North Marion School District 15
	Text104: June 30, 2027
	Text116: 0
	Text124: Marion County
	Text134: 12
	Text154: September 14,2023
	Text164: To be more adequately apprised of legislation impacting school, reporting same to my Board. Gain knowkedge to effectively advocate.
	Text174: I have been a small business owner/mgr. for 44 yrs. Taught character vignettes at employee meetings.
	Text184:  1. The unintended consequences of bills whose title seems good and right. 2. The voluminous bills added each session,complicating compliance and addin significant fiscal impact. 
	Text194: 1. Funding by grants to the extent that the performance requirements dilute local control. The trend toward ideology, which may distract from effectively teaching fundamental cirriculum.
	Text204: OSBA is effective at communicating and I think I could assist as directed.  My idea of a newsletter titled "On Board" would likely be duplicative. I'm open to direction here.
	Text217: I am new on the board. I have had, as yet, no committee assignments.
	Text224: None
	Text234: Voget Meats, Inc
	Text244: 1977 - 2022
	Text254: Lebanon Union High School, graduated 1968
	Text264: Univ. of Oregon., Portland State Univ.
	Text274: non-graduate
	Text284: High School Honor Society
	Text294:  Accounting one term, Spanish one term, Quick Books training seminar, Previous Licensed Tax Preparer
	Text304: Hubbard Fire Dept., served on Citizens Review Board, Board of Directors, Northwest Meat Proessors Assoc.
	Text314: Gardening, Family gatherings, Church activities, Teaching a Sunday School class
	Text324: None recently.  1973? Kiwanis member
	Text334: I think you will find me diligent and teachable. 


