
Ashland School Board
School Board Regular Session
Thursday, December 11, 2025 6:30 PM

Ashland City Council Chamber
1175 East Main Street

Ashland, OR 97520

Agenda

1. Call to Order and Roll Check 

Presenter: Board Chair Rebecca Dyson

2. Land Acknowledgment

Presenter: Board Chair Rebecca Dyson

3. Adoption of Agenda (At this time, Board members are provided the opportunity to 

amend the Regular Session agenda)

Presenter: Board Chair Rebecca Dyson

4. Consent Agenda (All items may be adopted by a single motion unless pulled for special 

consideration.)

Presenter: Board Chair Rebecca Dyson

A. Approval of Minutes

B. Personnel Report for December

C. Enrollment Report for December 2025

D. 2025-26 Pinehurst Tuition & Transportation Agreement (annual 

renewal)

E. Policy Updates (first read)

1) Policy KBA Public Records Request 

2) Policy IKJ Artificial Intelligence 

3) Policy CEA Educational Equity Advisory Committee 

4) Policy DBEA Budget Committee 
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5) Policy JHCA Immunization, School Sports Participation, 

Concussions and Other Brain Injuries 

6) Policy JOA Directory Information 

7) Policy JHFE/GBNAB Suspected Abuse of a Child 

8) Policy GCAB Personal Electronic Devices and Social Media - 

Staff 

9) Policy GCAA Standards for Competent and Ethical Performance 

of Oregon Educators 

10) Policy LBEA Denial for Virtual Public Charter School Student 

Enrollment 

11) Policy GBDA Expression of Milk or Breastfeeding in the 

Workplace 

12) Policy IF District Curriculum 

13) Policy IIA Instructional Materials 

5. School Presentation: TRAILS/Ashland Connect  20 min. 

Presenter: Principal Ericka Beck-Brattin 

6. Inclement Weather Report  5 min. 

Presenter: Executive Director of Operations, Steve Mitzel 

7. English Learners Data Report   10 min. 

Presenter: Director of Student Services April Harrison

8. K-12 Science Curriculum Update  10 min. 

Presenter: AMS Asst. Principal, Rebecca Gyarmathy 

9. Finance Report  10 min. 
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A. Finance Report for the period ending Nov. 30, 2025

Presenter: Director of Business Services Sherry Ely

10. Recurring Reports  15 min. 

A. OSEA Report

Presenter: OSEA Representative James Johnson 

B. AEA Report

Presenter: AEA Representative Alan Parowski

C. Student-Board Representative Report

Presenter: Student Board Representatives Alice Carnahan & Milo Leiserson 

11. Board Reports  10 min. 

Presenter: Board Chair Rebecca Dyson

12. Hear Public Comments (The Ashland School District Board of Directors reserves this 

time for individuals to relay comments in writing to the Board regarding topics, not on the 

printed agenda.) 

Presenter: Board Chair Rebecca Dyson

13. Superintendent Report  10 min. 

Presenter: Superintendent Joseph Hattrick

14. Unfinished Business

Presenter: Board Chair Rebecca Dyson

A. ACTION: Student Investment Account (SIA) Grant Agreement  5 

min.

Presenter: Ericka Beck-Brattin 
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B. NO BOARD ACTION REQUIRED: Consolidation Engagement 

Timeline Presentation  30 min.

Presenter: Superintendent Joseph Hattrick 

15. New Business

Presenter: Board Chair Rebecca Dyson

A. ACTION: OSBA Election  5 min.

Presenter: Board Chair Rebecca Dyson

16. Announcements and Appointments  

Presenter: Board Chair Rebecca Dyson

A. Budget Committee Vacancies

Presenter: Board Chair Rebecca Dyson

B. The next Regular Session meeting will be held on Thursday, January 8, 2026, 

beginning at 6:30 p.m. in the City Council Chamber, 1175 E. Main St., Ashland.

17. Adjourn

Presenter: Board Chair Rebecca Dyson

 

195

207

211

4



School Board Regular Session
Thursday, November 13, 2025 6:30 PM

Ashland City Council Chamber
1175 East Main Street

Ashland, OR 97520

Minutes

1. Call to Order and Roll Check 
Chair Dyson called the meeting to order at 6:32 PM. Roll check confirmed that the following members were present: Chair 
Dyson, Vice Chair Hatch, and Director Ferguson. A quorum was present. 
Director Ruby joined the meeting at 6:36 PM.
Director Rooklyn joined the meeting 7:57 PM.

2. Land Acknowledgment
Student board rep, Milo Lieserson, read the Land Acknowledgement aloud. 

3. Adoption of Agenda 

❖ Motion: Director Ferguson moved, and Vice Chair Hatch seconded adoption of the agenda as presented. 
Aye: Ferguson, Dyson, Hatch 
Nay: none 
Result: The motion carried by unanimous vote of the quorum. 

4. Consent Agenda (All items may be adopted by a single motion unless pulled for special consideration.)
4.A. Approval of Minutes
4.B. Personnel Report
4.C. Enrollment Report for November
4.D. Intern Program Coordinator and AHS Athletic Coordinator MOA
4.E. Community-Based Instruction Tutors MOA

❖ Motion: Vice Chair Hatch moved, and Director Ferguson seconded approval of the consent agenda items as presented.  
Aye: Ferguson, Dyson, Hatch
Nay: none 
Result: The motion carried by unanimous vote of the quorum. 

5. School Presentation: Willow Wind

a. Willow Wind science teacher Emily Bland and 6th-grade students Elsie Chen and Tilden Andrews shared a 
presentation on the Firewise elective, created with support from Southern Oregon Forest Restoration 
Collaborative (SOFRC) to increase campus fire resilience. Students have been learning fire science, reducing 
ladder fuels, studying smoke impacts and insects, and conducting photo monitoring, with additional support 
from Northwest Youth Corps scheduled for December. The elective emphasizes land stewardship, community 
partnerships, and career awareness. 

b. Willow Wind Principal, Debbie Pew, presented an overview of the school’s improvement plan, highlighting 
recent accomplishments, current focus areas, and strategies for ongoing growth. Now in its 25th year on its 
campus and 29th year as a K–8 alternative program, Willow Wind serves 240 Ashland students, including part-
time learners. The program centers on education for sustainability and student-driven “Challenge Learning” 
projects. 

Ms. Pew reviewed assessment data, including 2025 OSAS results and fall 2025 IXL baseline data, outlining 
goals for improvement in reading, math, and teacher communication based on YouthTruth feedback. Willow 
Wind affirmed its commitment to continuous improvement and to fostering a learning environment where 
students pursue ambitious goals while contributing to a safe, inclusive community.
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6. Lincoln School Update
Executive Director of Operations Steve Mitzel provided an update on the condition of Lincoln School and the 
planned investigative work to address safety concerns. The district has contracted with Safway Services, LLC for 
$5,980 to install a shoring tower to allow local contractors to safely inspect the walls and ceiling. Asbestos has been 
identified in ceiling and floor tiles, and the district will need to hire a certified abatement company for legal removal 
and deconstruction, with three bids obtained and costs expected to increase. Insurance has been notified throughout 
the process, but coverage details are not yet known.

7. Finance Report
7.A. Finance Report for the period ending October 31, 2025, including Facilities and Bond Financial Report

Director of Business Services Sherry Ely reported that the latest ODE estimate came in slightly lower than the last 
estimate, with further adjustments anticipated due to federal-level economic uncertainty. Local revenues show a 
modest increase, including an unexpected $3,000 donation from the National Philanthropic Trust and slightly higher 
collections in Property Tax and YAAL. Expenditures remain steady with slight increases in Salaries, Purchased 
Services, and Supplies and Materials; higher Water/Sewer charges and Health Services costs are under review. The 
Debt Service estimate has been updated to a seven-year amortization schedule. The Ending Fund Balance remains 
stable at $2.96 million (6.73%), and ongoing audit work for 2023–24 may affect the 2025–26 beginning balance.

In the Facilities and Bond Report, total expenditures to date are $146,635,680 out of $149,792,808 in revenue, 
leaving a balance of $3,157,129. A more detailed update will be provided in December by Executive Director Mitzel 
and HMK. The remaining bond funds may be eligible for use toward Lincoln School repairs pending state guidance 
and approval.

7.B. Full Faith and Credit Loan

Director of Business Services Sherry Ely reported that the District received a single response for the Full Faith and 
Credit Loan and will move forward with Cashmere Valley Bank. She will notify the bank of the District’s intent to 
accept the proposal and confirm there are no objections to the seven-year term before finalizing the agreement. The 
loan carries a 6.5% interest rate with no penalty for early repayment.

8. Recurring Reports

8.A. OSEA Report
OSEA Representative James Johnson highlighted a wide range of staff and student accomplishments from all school 
sites, recognizing the outstanding dedication of Educational Assistants, student advocates, office staff, custodians, 
IT, and maintenance teams across the district. Administrators emphasized the essential daily support these staff 
provide—whether assisting students with learning and supervision, building relationships, addressing behavioral 
needs, or maintaining a safe, clean, and functional campus environment. 

Overall, schools highlighted a strong culture of collaboration, appreciation, and service, with classified and support 
staff playing a vital role in student success and fostering a positive school climate across the district.

8.B. AEA Report

AEA Representative Alan Parowski highlighted strong community engagement through events such as Halloween 
celebrations, performances, and fall activities that continue to build connection and school spirit. Enrollment growth 
is ongoing, and individualized student support—particularly through weekly check-ins—remains a priority.

At the same time, larger class sizes and reduced staffing are being felt districtwide. Teams are collaborating to 
manage workloads and identify solutions, with a shared recognition that restoring EA positions would further 
strengthen student engagement, academic progress, and SEL outcomes. The AHS principal search is underway, and 
staff remain focused on supporting students and each other during a busy fall season.

8.C. Student-Board Representative Report

Student Board Representatives Alice Carnahan & Milo Leiserson highlighted the following activities: both soccer 
teams made playoffs, with the boys reaching quarterfinals and drawing record crowds. Girls' cross country placed 
third at state, and homecoming events were a big hit—especially the rally, which students called the best in years.

Winter sports are kicking off, DECA heads to its first competition, and the theater program is preparing The Wizard 
of Oz with shows in late November and early December. The Belonging Committee is planning a schoolwide 
assembly to celebrate affinity groups, and the campus food drive is underway. Students are also loving the new 
shade sail on the quad, which adds color and energy to the remodel.
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9. Board Reports

All board members emphasized their participation in OSBA’s annual convention, where several directors led 
sessions on board-superintendent relations and navigating financial crises. They also shared their involvement in 
community events like the Monster Dash and highlighted ongoing professional development related to effective 
board service. Furthermore, directors noted the importance of monitoring enrollment trends—such as declining birth 
rates, blended classrooms, and larger class sizes—as these factors will continue to shape educational quality and 
long-term planning.

10. Hear Public Comments (The Ashland School District Board of Directors reserves this time for individuals to 
relay comments in writing to the Board regarding topics, not on the printed agenda.) 

1. Student Roslyn Bertrand spoke in favor of offering two sixth-grade band classes. 
2. Parent Diana Bertrand shared the results of a survey that was sent out regarding the AMS band program. 

Results requested that there be two sixth-grade band classes. 
3. Grandparent Jill Rendell spoke in favor of offering two sixth-grade band classes beginning in January 2026. 
4. Student Ellie Rendell spoke in favor of offering two sixth-grade band classes. 

11. Superintendent Report
Superintendent Hattrick announced Ashland High School’s October Rotary Student of the Month, John Bare. John is 
celebrated for his positivity, strong academics, and leadership as a student-athlete. He plans to study business at the 
University of Oregon while continuing his passion for volleyball. Additionally, AHS student Elijah Valencia 
received the Stand for Children Oregon Beat the Odds Scholarship, earning $5,000 per year for college, along with 
significant leadership opportunities.

The Superintendent attended the Oregon School Boards Association annual convention, where he, Director Ely, and 
two board members led workshops on superintendent–board relations and fiscal leadership during challenging times. 
The district cabinet met with Southern Oregon ESD to align priorities for the year, and the leadership team received 
risk management and safety training from PACE to promote best practices for staff and student safety. The ASD 
Principal position has been posted, and all constituent groups will participate in the selection process. We remain 
alert to the potential impact of a 5% revenue reduction this school year. 

12. ASD Enrollment & Class Size Report for 2025-26
Director of Student Services, April Harrison, presented updated enrollment, class size, and transfer data, which 
included pre-COVID years (2018–19 through 2025–26), and provided three-year trends for exit students. Efforts by 
the attendance officer are in progress to resolve exit-student unknowns. Current class sizes and teacher loads from 
October indicate that 2025–26 numbers align with 2018–19 levels. The district has 149 nonresident transfer students 
and 105 students who now reside in the district but transferred in via interdistrict transfer (move-in). Transfer 
activity shows a decline in accepted transfers (46 last year down to 21 this year), while released transfers remain 
steady at 42 each year. This is largely due to other school districts not releasing their resident students. ASD only 
allows students to transfer if they meet the criteria for a “hardship,” as defined in OAR 581-021-0019 Interdistrict 
Transfer Agreement.

13. Unfinished Business
13.A. ACTION: Policy JFCEB Personal Electronic Devices & JFCEB-AR (second read)
Superintendent Hattrick reviewed Policy JFCEB on Personal Electronic Devices and its related administrative 
regulation (JFCEB-AR) Request for Personal Electronic Devices Exception. The policy and AR were 
collaboratively created by school administration, student leadership, and the school board. The updated policy, 
JFCEB Personal Electronic Devices, and JFCEB-AR were recommended for board approval. District 
implementation of the revised policy is due by Jan. 1, 2026. 

❖  Motion: Director Rooklyn moved, and Vice Chair Hatch seconded to adopt policy JFCEB and the associated AR as 
presented. 
Aye: Ruby, Ferguson, Dyson, Hatch, Rooklyn 
Nay: none 
Result: The motion carried by unanimous vote of the five members. 

14. New Business
14.A. Consolidation Engagement Process
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Superintendent Hattrick outlined a process-focused exploration of potential school consolidation, emphasizing that 
he is not recommending closing schools but starting to gather information to help the Board determine the 
appropriate process. With declining enrollment, reduced funding, and resources spread thin across multiple sites, the 
district aims to evaluate how to best meet community needs and strengthen the system in the long term. 

Two possible approaches—an expedited (“run”) process and an extended (“walk”) process—were presented, each 
with clear pros and cons related to timing, community engagement, community impact, and planning requirements. 
Staff and family surveys will be launched immediately, with results presented to the Board on December 11 to 
support a decision on which process to follow. 

Key data to be reviewed includes enrollment trends, building capacity, facility conditions, educational best practices, 
and future development. Additional considerations include transfer patterns and the effectiveness of current 
reconfigurations on student outcomes. The Superintendent emphasized the importance of a transparent rationale, 
broad community engagement, and a focus on resource optimization to benefit students. He noted that if 
consolidation occurs, it would involve rethinking space rather than cutting programs. The Superintendent’s Advisory 
Committee and DEC will also take part in this work.

14.B. ACTION: OSBA Election
Chair Dyson announced that the board will vote on the OSBA Legislative Policy Committee representative for the 
Southern Region. 

❖ Motion: Vice Chair Hatch moved, and Director Rooklyn seconded that the Ashland School Board support Daniel Ruby 
for the OSBA Legislative Policy Committee position #5. 
Aye: Ferguson, Dyson, Hatch, Rooklyn 
Nay: none 
Abstain: Ruby 
Result: The motion carried by unanimous vote of the quorum. 

15. Announcements and Appointments  
Board Chair Rebecca Dyson read the following announcements: 

15.A. The board will hold a work session on Thursday, November 20, 2025, at 6:30 p.m. on Zoom. The work 
session is scheduled a week earlier due to Thanksgiving.

15.B. The next Regular Session meeting will be held on Thursday, December 11, 2025, beginning at 6:30 p.m. in 
the City Council Chamber, 1175 E. Main St., Ashland.

16. Adjourn
There being no further discussion, Chair Dyson adjourned the meeting at 8:58 PM.

Submitted by: Date for Board Approval: November 13, 2025
Holly Rosser, Board Secretary
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School Board Work Session 
Thursday, November 20, 2025 6:30 PM

Virtual
Via Zoom Link

Ashland, Oregon 97520

Minutes 

1. Call to Order / Roll Check
Chair Dyson called the meeting to order at 6:31 PM. Roll check confirmed that all five members were present on 
Zoom: Directors Rooklyn, Ferguson, Ruby, Vice Chair Hatch, and Chair Dyson. 

2. Adoption or Adjustment of Agenda

❖ Motion: Director Ruby moved, and Vice Chair Hatch seconded to accept the agenda as presented. 
Aye: Rooklyn, Ruby, Ferguson, Hatch, Dyson
Nay: none 
Result: The motion carried by unanimous vote of the five members. 

3. Board Appeal Request Re: Individual Tutoring 
Chair Dyson presented an appeal against Superintendent Hattrick's decision regarding a request to allow 
an individual student to receive tutoring from an EA outside instructional hours on a district campus. 
Each director had the chance to review all relevant communication, documentation, and policy citations. 

❖ Motion: Vice Chair Hatch moved, and Director Ferguson seconded that the board deny the appeal. 
Aye: Rooklyn, Ruby, Ferguson, Hatch, Dyson
Nay: none 
Result: The motion carried by unanimous vote of the five members. 

The decision of the Board is final. Per complaint policy KL this decision may be appealed to the state as 
outlined in Oregon Administrative Rule (OAR) 581-022-1940.

4. Annual McKinney-Vento/ Maslow Project Report 
School-Based Program Director Cheyenne Nichols presented current McKinney-Vento (MKV) data and 
outlined the supports provided through the district’s partnership with the Maslow Project. Maslow serves 
homeless youth and families lacking stable housing across Jackson and Josephine counties, offering 
resources to help students access and remain engaged in school. Nichols reported that 2,174 homeless 
students were identified in Jackson County in 2024–25, including 120 in Ashland. She noted that Maslow 
assists with school engagement, basic needs, and housing navigation, and that ASD’s strong partnership 
with the organization helps expedite identification and service delivery for students and families in need.

5. OSAS Data Presentation 
Assistant Superintendent Michelle Cuddeback provided an overview of our Oregon Statewide 
Assessment System (OSAS) data, including cohort performance trends and factors affecting student 
outcomes. This marks the third year of implementing the new math curriculum, and staff continue to 
monitor whether OSAS results align with classroom performance. Factors such as teacher turnover and 
Math Studio professional development for 7th and 8th grades were noted. The district emphasized the 
importance of using multiple data points and highlighted ongoing work in PLCs, with a renewed focus 
this year. The 2025-26 school year will be the first with the new ELA curriculum, with professional 
development priorities aligned to data trends. 

The report included information on focal groups and instructional efforts to strengthen engagement, 
equity of voice, and universal design practices. The district currently identifies 5–6% of students as TAG 

9



and 13–14% as SPED. Some demographic comparisons, such as gender, are possible, while others, 
including LGBTQ+ disaggregation, are not available.

The online report card was released the same day, providing multiple ways to view student data. The 
Board expressed interest in hearing more about proficiency-based grading at AMS and math trends at the 
high school in a future session. 

6. Healthy and Safe Schools (HASS) Report 
Executive Director of Operations Steve Mitzel provided an overview of the development of the district’s 
state-required HASS Plan, initially completed in 2019. The plan details districtwide testing and 
monitoring procedures for lead, asbestos, radon, pest management, and carbon monoxide. He noted that 
the district must submit an annual statement to ODE confirming ongoing compliance with all HASS 
requirements, and that this reporting continues to be completed each year. 

7. Artificial Intelligence at ASD
Executive Director of Operations Mitzel provided an overview of current AI trends in education and 
discussed how ASD’s policy updates support effective and responsible implementation. He noted that AI 
tools have advanced rapidly and are now integrated within most instructional platforms rather than 
existing as standalone products. AI is increasingly used to differentiate instruction and promote deeper 
learning, though disparities in home internet access remain a concern. Mitzel highlighted the newly 
released free educator version of ChatGPT and referenced an AI report from Microsoft shared during the 
discussion.

The Board discussed workplace expectations for AI competency and the importance of safeguarding 
confidential information. Draft policy IKJ includes FERPA and CIPA compliance requirements, along 
with additional recommendations from OSBA. Several school sites have purchased AI-related tools, and 
the Board requested a follow-up summary of which tools teachers find most useful. Administration will 
refine the policy and present it at the December board meeting for first reading.

Professional development in AI is currently self-directed, with workshops also available through the ESD. 
The conversation included the importance of digital citizenship and the need for a phased approach to 
help teachers build confidence and capacity in using AI tools effectively.

8. Board Learning 
Board members shared highlights from the book Improving School Board Effectiveness. They will review 
the sections on Superintendent Evaluation next during the Jan. 22 work session. A special meeting may 
be considered for a more in-depth, discussion-style review. 

9. Other Items of Interest 
Director Rooklyn announced that the city ice rink will not open this Friday due to a delay in obtaining an 
engineer's sign-off. 

Director Rooklyn requested an update on the AMS band program. Administration reported that the 
current plan is to keep the 6th-grade band program as it is for the rest of the school year, with no schedule 
changes expected because such changes would affect other classes and programs. Band enrollment 
includes 53 students taught by two teachers, and all students who asked to join the band were able to 
participate. 

The district is comparing enrollment figures with neighboring districts and exploring options for next 
year, including expanding beginning band access beyond 6th grade. Chair Dyson noted that very large 
beginning band classes are not practical for learning an instrument. AMS continues to receive support 
from ASF for band coaching stipends, and the district remains dedicated to music and the arts despite 
budget and staffing challenges. 
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Discussion also addressed class-size issues in some core subjects. While no immediate solutions are 
available, the district reaffirmed its long-term commitment to strengthening and expanding music 
opportunities and assured families that planning for sustainable solutions is in progress.

10. Adjourn
There being no further discussion, Chair Dyson adjourned the meeting at 8:59 PM.

Submitted by: Date of Board Approval: December 11, 2025
Holly Rosser, Board Secretary
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Ashland School District
Board Personnel Report
December 1, 2025

SITE NAME POSITION STATUS STATUS SALARY PLACEMENT

CHANGE EXCEPTION

AHS Rebecca Bjronson Assistant Principal Resignation NO NONE

AHS Hillary Cusenza Interim Assistant Principal 1.0 FTE temporary NO NONE

AHS David Garden Teacher, CTE 1.0 FTE Correction to July Report NONE

AHS Kathleen Martin Teacher, Spanish/ESL 1.0 FTE
Correction to August 

Report NONE

AHS Sarah Weston Dean of Students 1.0 FTE Correction to July Report NONE
AHS  Janea Noel Holmquist EA Site Based 0.8125 FTE Change in Classification NONE
AHS Jocelyn Sanford Game Help (Swimming) Temporary Service NO NONE
AHS Celeste Marokus Game Help Temporary Service NO NONE
AHS Tyvauntae Deloney Game Help Temporary Service NO NONE

AHS Sarah Weston Dean of Students - winter/spring Temporary Service NO NONE
AHS Quin Haldane Dual Credit Teacher Temporary Service NO NONE

AMS Anirudh Sairam Teacher, PE 0.19 FTE NO NONE
AMS Lance Matthewson Teacher, PE Resignation NO NONE

AMS
Christopher Thomas Daley Teacher, PE/Health 0.50 FTE

Correction to August 
Report NONE

AMS Gregory Grano Teacher, WAMS (Journalism) 0.60 FTE
Correction to August 

Report NONE

AMS Chloe Lewis CDS 1.0 FTE
Correction to November 

Report NONE

AMS Azriel Wolffe Teacher, 7/8 Math 1.0 FTE
Correction to August 

Report NONE
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Ashland School District
Board Personnel Report
December 1, 2025

AMS William Beckett Girl's Basketball Coach Temporary Service NO NONE
AMS Abdiaziz Guled Girl's Basketball Coach Temporary Service NO NONE
AMS Daniel Tolliver Wrestling Coach Temporary Service NO NONE
AMS Tyvauntae Deloney Wrestling Coach Temporary Service NO NONE

Bellview Jeffrey Mann Teacher, Reading 1.0 FTE
Correction to August 

Report NONE
Bellview Debra Laird EA  0.75 FTE Temporary NO NONE

Maintenance Skyler Dale Prickett Custodian Resignation NO NONE

TRAILS Brian Long EA 0.469 FTE NO NONE
TRAILS Lance Matthewson PE Teacher Resignation NO NONE
TRAILS Anirudh Sairam PE Teacher 0.36 FTE NO NONE
TRAILS Anirudh Sairam Community Based Tutor Temporary Service NO NONE

Student Services Timothy Jaramillo Teacher, Site Based 1.0 FTE
Correction to August 

Report NONE

Student Services Hope Beecher Counseling Intern Temporary Service NO NONE

Walker Debra Laird EA-SPED I Resignation NO NONE

Willow Wind Quinn Courtright EA Resignation NO NONE
Willow Wind Alexi McCullough Part Time Instructor Temporary Service NO NONE
Willow Wind Kayla Blanchflower Part Time Instructor Temporary Service NO NONE
Willow Wind Sweets Underwood Part Time Instructor Temporary Service NO NONE
Willow Wind Erika Lowe Part Time Instructor Temporary Service NO NONE
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ASHLAND PUBLIC SCHOOLS ENROLLMENT SUMMARY

SITE K  1 2 3 4 5 6 7 8 9 10 11 12

BELLVIEW 35 49 35 39 47 39 244 BELLVIEW
HELMAN 40 32 42 42 42 57 255 HELMAN
WALKER 27 33 40 45 35 44 224 WALKER
TRAILS 11 13 12 8 14 15 16 17 13 119 TRAILS
*Ashland CONNECT 0 0 2 0 3 2 1 3 3 14 CONNECT
AMS 133 175 160 468 AMS
AHS 243/2 209/2 182/5 226/5 860/14 AHS
WILLOW WIND 19/4 22/3 23/6 22/2 25/4 25/6 24/4 24/4 24/0 208/33 WILLOW 
Level 2 Program 0 0 0 0 0 1 2 1 1 1 1 0 0 7 L2P

ASD TOTALS 132/4 149/3 154/6 156/2 166/4 183/6 176/4 220/4 201/0 244/2 210/2 182/5 226/5 2399/47 TOTAL

2011 2012 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

BELLVIEW 315 322 325 315 318 263 256 246 258 254 247 244 BELLVIEW
HELMAN 303 314 351 345 345 286 286 281 315 302 265 255 HELMAN
WALKER 299 342 343 337 344 275 277 226 221 241 241 224 WALKER
TRAILS 100 120 122 123 122 105 107 180 135 139 139 119 TRAILS
AMS 579 562 565 564 517 485 480 461 527 529 510 468 AMS
AHS 971 996 971 950 940 942 914 934 888 822 815 860 AHS
WILLOW 195 192 179 178 180 159 150 150 163 179 194 208 WILLOW 
Ashland Connect 0 0 0 0 0 0 0 0 24 24 27 14 CONNECT
Level 2 Program 5 7 L2P
ASD TOTALS 2762 2848 2856 2812 2766 2515 2470 2478 2531 2490 2443 2399 ASD TOTALS

Sept Oct Nov Dec Jan Feb Mar Apr May June
2446 2425 2405 2399
2512 2507 2479 2468 2470 2472 2469 2457 2451 2443
2571 2553 2539 2532 2529 2541 2518 2505 2495 2490
2560 2563 2546 2552 2543 2543 2530 2538 2535 2531
2478 2487 2441 2449 2465 2483 2471 2476 2472 2478

2530 2515 2509 2505 2490 2491 2486 2470
2835 2825 2820 2804 2797 2781 2774 2763 2515
2897 2894 2881 2860 2846 2830 2842 2824 2766

2935 2922 2913 2912 2905 2897 2892 2878 2869 2812
2898 2897 2901 2929 2879 2864 2847 2845 2826 2856
2856 2852 2845 2875 2815 2814 2796 2793 2779 2848

NOTES:
1. The Level 2 Program is the District K-12 site-based now located at AMS and AHS

Monthly Enrollment

December 2025 Full-Time and Part-Time Enrollment Counts by Site and Grade 

Full-Time Enrollment History (Fiscal Year)

2025-2026

2017-2018
2016-2017

                   2015-2016

2018-2019

2024-2025

2019-2020
2020-2021
2021-2022
2022-2023
2023-2024

Page 1
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TUITION AND TRANSPORTATION AGREEMENT 

 ASHLAND SCHOOL DISTRICT and PINEHURST SCHOOL DISTRICT  

2025-26 School Year 

 
THIS AGREEMENT is made as of this 1st day of July 2025, by and between Jackson County 

School District No. 5, Jackson County, Oregon, hereinafter referred to as “ASD”, and Pinehurst 

School District No. 94, Jackson County, Oregon, hereinafter referred to as “PSD.”  

 
WHEREAS, ASD and PSD both maintain schools according to the standards prescribed by the State 

Board of Education; and 

 
WHEREAS, PSD does not maintain a middle or high school for instructing grades 7 through 12 and ASD 

does maintain a middle and high school for instructing grades 7 through 12; and 

WHEREAS, some ASD students have attended school within the PSD; and 

WHEREAS, some PSD students have attended school within the ASD; and 

WHEREAS, ASD and PSD need to have an agreement in place governing the costs of tuition and 

transportation of PSD students attending school in the ASD and of ASD students attending school in 

the PSD. 

 

NOW, THEREFORE, for consideration the receipt and adequacy of which are hereby acknowledged by 

the parties, ASD and PSD hereby agree as follows: 

 

1. Instruction Agreement. Subject to the limitations set forth below, ASD and PSD 

agree to admit into their respective schools students from the other district, 

including special education students, and further agree to supply such students the 

same instruction and access to facilities and programs as are furnished to the 

resident students of each district. 

 

2. PSD Tuition to ASD for 7-12 Students. Except for special education students, 

PSD shall pay ASD for each student in grades 7 through 12, attending ASD's 

middle school and high school, that amount received by the ASD per ADMr and 

all applicable ADMw from the State of Oregon General Purpose Grant for its 

resident students. 

 

3. Limitation on Admissions. Students who attend PSD through the last grade 

offered retain PSD as their resident district through graduation. ASD becomes the 

district of residence through graduation for students who live within the PSD 

boundaries and at any point obtain an approved IDT to attend ASD when PSD 

offered instruction in the grade of their student. If a student has been attending 

ASD on an IDT, but then wants to re-enroll in PSD and PSD offers instruction in 

that grade, no IDT is required to re-enroll because they live within the Pinehurst 

boundaries. They would though need another IDT to re-enroll back in Ashland 

after returning to Pinehurst. 

 
4. Special Education Students - Services and Tuition. The following provisions 

specify the responsibilities of the resident and attending districts for non-resident 

PSD or ASD K through 12 Special Education students attending school in the 
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other district: 

 

A. The resident district retains all responsibility for ensuring that the 

parents and the student are afforded all special education rights 

and procedural safeguards under state and federal law, including 

but not limited to: 

 

i. Child-find and initial evaluation if the resident district suspects that the child has 

a disability and needs special education; 

ii. Initiating, conducting, and notification of parents for all initial IEP meetings; 

iii. Provision of a resident district representative at all IEP meetings; 

iv. Provision of an IEP and placement that complies with all state and federal 

requirements; 

v. Provision of prior written notice and notice of procedural safeguards when 

required; 

vi. Compliance with any stay put requirements that allow the child to remain in the 

present educational placement in the attending program unless the resident 

district and the parents agree otherwise; and 

vii. Acting as the school district of record for any special education due process 

hearing arising out of the student's placement or program. 

viii. Each resident district remains ultimately liable for the provision of FAPE to all 

of their resident special education students. If the attending district concludes 

that it is not able to provide a FAPE for a particular student, it will inform the 

resident district of its position and the student in question will not be admitted 

to the attending district. In such circumstances, the resident district retains the 

right to contract with other districts, the ESD, and public or private service 

providers. 

 

B. The attending district agrees to: 

 
i. Allow the child to remain in the present educational placement in the attending 

district during the pendency of any Special Education due process hearing unless 

the parents and resident district agree otherwise; 

ii. Initiate meetings to review and revise IEPs and provide all written notices for 

these meetings; 

iii. Immediately notify the resident district if the attending district suspects that a child 

may have a disability and may need Special Education service; 

iv. Immediately notify the resident district if a student, whether disabled or not, has 

engaged in conduct that may lead to suspension or expulsion; 

v. Immediately notify the resident district of any complaint made by the parents 

regarding the student's regular or Special Education program at the attending 

district; 

vi. Provide the resident district with sufficient notice of date and time when the 

attending district would like to have an IEP meeting scheduled; and 

vii. Be responsible for implementing the IEP, to include extended school year (ESY) if 

the student qualifies. 

 

 

C. With respect to funding, the following shall apply: 
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i. The resident district shall report the student as active on the annual Special Education 

Child Count (SECC) and receive both ADMr (first weight) and the ADMw (second 

weight) state school funds as provided for under state policy and law.  
ii. The attending district will receive from the resident district funding utilizing one of the 

following options: 

 

1. The receiving district's ADMr and additional ADMw unit value under the state 

revenue formula. 

2. Other options as mutually agreed upon in writing by both parties. 

 

D. When the provision of FAPE requires additional staffing, high-cost 

assistive technology, or other services/devices not otherwise available 

in the attending District, the value of which is in excess of the 

attending districts special education ADMw unit value: 

 

i. The resident District is responsible for providing any additional staff. Additional staff 

may be provided by staff employed by the resident District, or by the attending District 

at cost to the resident District. Any staff hired by or contracted with the resident 

District must abide by the personnel policies of the attending District. The attending 

District reserves the right to refuse staff provided by the resident District for any 

reason. 

ii. Additional high-cost technology or services in excess of the second weight will be 

identified in a letter of understanding. The resident District is responsible for the 

additional costs. 

 

E. The attending district will annually identify students and services 

identified in an IEP that are in excess of existing program operations 

costs in a Letter of Understanding. The Letter of Understanding will 

further identify the parties’ mutual agreement as to the mechanism for 

service provision or reimbursement to the attending district by the 

resident district. 
 

5. Offsets Allowed.  PSD and ASD recognize the possibility that each may owe 

the other money at the same time, or that comparable resident students are being 

served by the other district. The parties may, upon mutual agreement, offset payments 

that may be due each other pursuant to this agreement. 
 

6. 6-12 Transportation. 

A. ASD agrees to furnish transportation for PSD resident middle and high 

school students attending ASD schools. PSD shall pay ASD $4.00 per 

bus mile for total mileage operated within the PSD transporting PSD 

students. 

 

B. PSD has the right to negotiate the number of seats they wish to reserve 

for their students, which will determine transportation costs. PSD agrees 

to advise ASD a week before in-person classes begin, of the number of 

seats they wish to initially reserve for the 2025-26 school year. 

 

PSD shall have the option to revise the number of seats reserved 
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based on changes in enrollment. PSD agrees to notify ASD as soon as 

possible when changes occur so that ASD may provide the necessary 

transportation and adjust PSD charges. 

 

C. For the 2025-26 school year, ASD will waive the fee for the bus 

providing transportation to PSD students for that portion of its route 

operated within the ASD. The amount paid would be equal to the 

number of bus miles, multiplied by the rate of $4.00, and prorated by 

the percentage of seats reserved by PSD if charged by ASD. 

 

7. Payment Schedule. ASD will invoice PSD as follows: 

 

Billing Date  Payment Due Date 

Payment no. 1  November 1, 2025 November 30, 2025 

Payment no. 2  March 1, 2026  March 31, 2026 

Payment no. 3  June 15, 2026  June 30, 2026 

 

8. Term. The term of this Agreement shall be from July 1, 2025, through June 30, 

2026. This Agreement may be renewed yearly upon the written agreement of both 

PSD and ASD. 
 

9. Additional Fees for Participation in Out-of-District Sports. PSD students 

are individually responsible for payment of any fees required for participation 

in out-of-district sports and other activities. 

 

10. Miscellaneous. This Agreement is the entire agreement between the parties and 

may not be amended or supplemented except in writing executed by both PSD 

and ASD. 

 

 

SIGNED in, duplicate as of the dates set forth below. 

 

Pinehurst School District No. 94   Jackson County School District No. 5 

 

 

______________________________   ___________________________________ 

Board Chair      Board Chair 

Date       Date 

 

 

______________________________   ___________________________________ 

Emily Cozza, District Administrator   Joseph Hattrick, Superintendent 

Date       Date 
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Ashland School District 5
Code: KBA
Adopted: 8/09/04
Revised/Readopted: 6/12/17; date 
Orig. Code: KBA

Public Records Request**

A request to inspect or receive a copy of a public record shall be in writing and will be presented to the 
district office.

“Public record” means any information that:

1. Is prepared, owned, used or retained by the district;

2. Is related to an activity, transaction or function of the district; and

3. Is necessary to satisfy the fiscal, legal, administrative or historical policies, requirements or needs of 
the district.

3.4. Is any writing that contains information relating to the conduct of the public’s business, prepared, 
owned, used or retained by the district regardless of physical form or characteristics, unless 
otherwise exempted by law.

Public record does not include messages on voice mail or on other telephone message systems storage and 
retrieval systems or spoken communication that is not recorded.

Board meetings and records will be matters of public information subject to such restrictions as are set by 
federal law or regulation, by state statute or rule or by pertinent court rulings.

The Board’s official minutes, its written policies and its financial records will be available at the 
superintendent’s office for inspection by any citizen desiring to examine them during regular office hours 
when the superintendent’s office is open. 

All such information will be made available to individuals with disabilities in any appropriate format upon 
request and with appropriate advanced notice. Auxiliary aids and services available to ensure equally 
effective communications to qualified persons with disabilities may include large print, Braille, audio 
recordings, readers, assistance in locating materials or other equally effective accommodations.

The Board supports the right of the people to know about the programs and services of their school and 
will make every effort to disseminate information. The superintendent and principals are authorized to use 
all means available to keep parents and others of the school’s community informed about the school’s 
program and activities.

Employee and volunteer personal residential addresses, personal electronic mail addresses, social security 
numbers, dates of birth, and personal telephone or cellular numbers contained in personnel records 
maintained by the district are exempt from public disclosure pursuant to state law.
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The district shall not, in accordance with state law, disclose personal information for the purpose of 
enforcement of federal immigration laws.

The district will not disclose the identification badge or card of an employee without the employee’s 
written consent if it contains a photograph and is prepared solely for internal use to identify employees.

No records will be released for inspection by the public or any unauthorized persons - either by the 
superintendent or any other person designated as custodian for school district records - if such disclosure 
would be contrary to the public interest, as described in state law.

If a copy of a record is requested, the district will provide a single certified copy. If a request to inspect a 
record is made and the public record is maintained in a machine readable or electronic form, the custodian 
shall provide the record in the form requested, if available. If not available in the form requested, it will be 
provided in the form the public record is maintained. If a person who is a party to a civil judicial 
proceeding to which the district is a party or who has filed notice under ORS 30.275 (5)(a), asks to inspect 
or to receive a copy of a public record that the person knows relates to the proceeding or notice, the 
individual must submit the request in writing to the designated custodian of district records and at the same 
time to the district’s attorney.

Employee and volunteer addresses, electronic mail addresses (other than district electronic mail addresses 
assigned by the district to district employees), social security numbers, dates of birth and telephone 
numbers contained in personnel records maintained by the district are exempt from public disclosure 
pursuant to ORS 192.445 and ORS 192.502 (3). Such information may be released only upon the written 
request of the employee or volunteer or as otherwise provided by law. This exemption does not apply to a 
substitute teacher, as defined in ORS 342.815, when requested by a professional education association of 
which the substitute teacher may be a member. District electronic mail addresses assigned by the district to 
district employees are not exempt. Additionally, the district will not disclose the identification badge or 
card of an employee without the employee’s written consent if the badge or card contains the employee’s 
photograph and the badge or card was prepared solely for internal use by the district to identify district 
employees.

A duplicate of the photograph used on the badge or card shall not be disclosed.

Upon receipt of a request, the district will respond as soon as practicable and without unreasonable delay.
The response must acknowledge the receipt of the request and one of the following:

1. A statement that the district does not possess, or is not the custodian of, the public record;

2. Copies of all requested public records for which the district does not claim an exemption from 
disclosure under ORS 192.410 to 192.505;

3. A statement that the district is the custodian of at least some of the requested public records, an 
estimate of the time the district requires before the public records may be inspected or copies of the 
records will be provided and an estimate of the fees that the requester must pay as a condition of 
receiving the public records;

4. A statement that the district is the custodian of at least some of the requested public records and that 
an estimate of the time and fees for disclosure of the public records will be provided by the district 
within a reasonable time;
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5. A statement that the district is uncertain whether the district possesses the public record and that the 
district will search for the record and make an appropriate response as soon as practicable;

6. A statement that state or federal law prohibits the district from acknowledging whether the record 
exists or that acknowledging whether the record exists would result in the loss of federal benefits or 
other sanction. A statement under this paragraph must include a citation to the state or federal law 
relied upon by the district.

Upon receipt of a request, the district will respond as soon as practicable and without unreasonable delay, 
acknowledging receipt and indicating the status or estimated completion time.

The district may request additional information or clarification from the requester for the purpose of 
expediting the district’s response to the request.

The Board reserves the right to establish a fee schedule which will reasonably reimburse the district for the 
actual cost of making copies of public records available to the public. The district will not be obligated to 
complete a request for which the requester has not paid the fee as permitted by state law. There will be no 
additional charge for auxiliary aids and services provided for qualified persons with disabilities.

Requests for copies of documents shall be in writing and submitted to the district office.

Requests for copies of documents shall be in writing and will be presented to the superintendent.
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The district shall retain and maintain its public records in accordance with OAR 166, Division 400, and 
ORS Chapter 192.

END OF POLICY

Legal Reference(s):

ORS Chapter 192 OAR 137-004-0800(1)
OAR 166-400

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630 (2006); 28 C.F.R. Part 35 (2006).
OR. DEP’T OF JUSTICE, OR. ATT’Y GENERAL’S PUBLIC RECORD AND MEETINGS MANUAL.
Americans with Disabilities Act Amendments Act of 2008.
ORS 180.805
ORS Chapter 192
OAR 137-004-0800(1)
OAR 166-005-0010
OAR 166-400

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630; 28 C.F.R. Part 
35.
Americans with Disabilities Act Amendments Act of 2008.
Oregon Dep’t of Justice, Oregon Attorney General’s Public Records and Meetings Manual.
Bialostosky v. Cummings, 319 Or. App. 352 (2022).
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Ashland School District 5
Code: KBA
Adopted: 8/09/04
Revised/Readopted: 6/12/17; date 
Orig. Code: KBA

Public Records Request**

A request to inspect or receive a copy of a public record shall be in writing and will be presented to the 
district office.

“Public record” means any information that:

1. Is prepared, owned, used or retained by the district;

2. Is related to an activity, transaction or function of the district; and

3. Is necessary to satisfy the fiscal, legal, administrative or historical policies, requirements or needs of 
the district.

4. Is any writing that contains information relating to the conduct of the public’s business, prepared, 
owned, used or retained by the district regardless of physical form or characteristics, unless 
otherwise exempted by law.

Public record does not include messages on voice mail or on other telephone message systems or spoken 
communication that is not recorded.

Board meetings and records will be matters of public information subject to such restrictions as are set by 
federal law or regulation, by state statute or rule or by pertinent court rulings.

The Board’s official minutes, its written policies and its financial records will be available at the 
superintendent’s office for inspection by any citizen  during regular office hours  

All such information will be made available to individuals with disabilities in any appropriate format upon 
request and with appropriate advanced notice. Auxiliary aids and services available to ensure equally 
effective communications to qualified persons with disabilities may include large print, Braille, audio 
recordings, readers, assistance in locating materials or other equally effective accommodations.

The Board supports the right of the people to know about the programs and services of their school and 
will make every effort to disseminate information. The superintendent and principals are authorized to use 
all means available to keep parents and others of the school’s community informed about the school’s 
program and activities.

Employee and volunteer personal residential addresses, personal electronic mail addresses, social security 
numbers, dates of birth, and personal telephone or cellular numbers contained in personnel records 
maintained by the district are exempt from public disclosure pursuant to state law.
The district shall not, in accordance with state law, disclose personal information for the purpose of 
enforcement of federal immigration laws.
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The district will not disclose the identification badge or card of an employee without the employee’s 
written consent if it contains a photograph and is prepared solely for internal use to identify employees.

No records will be released for inspection by the public or any unauthorized persons - either by the 
superintendent or any other person designated as custodian for school district records - if such disclosure 
would be contrary to the public interest, as described in state law.

Upon receipt of a request, the district will respond as soon as practicable and without unreasonable delay, 
acknowledging receipt and indicating the status or estimated completion time.

The district may request additional information or clarification from the requester for the purpose of 
expediting the district’s response to the request.

The Board reserves the right to establish a fee schedule which will reasonably reimburse the district for the 
actual cost of making copies of public records available to the public. The district will not be obligated to 
complete a request for which the requester has not paid the fee as permitted by state law. There will be no 
additional charge for auxiliary aids and services provided for qualified persons with disabilities.

Requests for copies of documents shall be in writing and submitted to the district office.

The district shall retain and maintain its public records in accordance with OAR 166, Division 400, and 
ORS Chapter 192.

END OF POLICY

Legal Reference(s):

ORS 180.805
ORS Chapter 192
OAR 137-004-0800(1)
OAR 166-005-0010
OAR 166-400

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213; 29 C.F.R. Part 1630; 28 C.F.R. Part 
35.
Americans with Disabilities Act Amendments Act of 2008.
Oregon Dep’t of Justice, Oregon Attorney General’s Public Records and Meetings Manual.
Bialostosky v. Cummings, 319 Or. App. 352 (2022).
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Ashland School District 5
Code: IIBGC/GCLA/GDLA IKJ
Adopted: 5/09/24; date 

Artificial Intelligence

Preamble:
The Ashland School District Board recognizes the rapidly expanding role of Artificial Intelligence (AI) technologies 
in society and the global economy. Preparing students to navigate, evaluate, and ethically use AI is essential for 
success in learning, careers, and citizenship. 

The Board believes AI, including generative AI, is a powerful educational and professional tool when used 
responsibly. The Board also recognizes that generative AI involves risks such as bias, inaccuracies, and 
hallucinations, and that its use must be conducted responsibly by staff and students. 

This policy establishes guidance for safe, equitable, and ethical integration of AI technologies in teaching, learning, 
and district operations.

Policy Objectives
• Develop AI literacy at developmentally appropriate levels across all grade levels, K–12.
• Provide educators and staff with professional development to effectively and ethically use AI.
• Ensure equitable access to AI tools and resources.
• Promote responsible, safe, and ethical use of AI by all students and staff.
• Safeguard privacy, data protection, and intellectual property.
• Address potential bias, inaccuracy, and misuse associated with generative AI tools.
• Encourage ongoing review and improvement of AI-related curriculum and practices.

The Ashland School District Board recognizes the significant and rapidly expanding role of Artificial Intelligence 
(AI) technologies in our society and the global economy. Understanding the importance of preparing our students 
for a future where AI is ubiquitous, the Board is committed to implementing a comprehensive AI literacy program 
across K-12 education. This policy aims to ensure students are equipped with the knowledge and skills to use AI 
tools effectively, think critically about AI technologies, and navigate the ethical implications of AI in both academic 
and real-world settings.

Policy Objectives:

• To develop AI literacy among students at developmentally appropriate levels across all grades, K-12.

• To provide educators with the guidance and professional development needed to effectively teach 
AI concepts.

• To ensure universal access to AI tools and resources within the learning environment.

• To promote equity and ethical use of AI across all student demographics.

• To incorporate AI literacy, citizenship, and skills into the curriculum.

• To advocate for safe use and privacy in the application of AI technologies.
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• To enhance bias awareness and foster an environment of ongoing assessment and recalibration of AI 
tools and instructional strategies.

1. Guidance and Professional Development for Educators and Staff

1. Guidance and Professional Development for Educators:

The district will provide ongoing professional development for educators and staff to:
- Stay informed of current AI advancements and instructional strategies.
- Learn to use AI responsibly for curriculum design, grading, communication, and administrative tasks.
- Understand and comply with applicable copyright, confidentiality, and privacy laws.
- Identify and mitigate bias and inaccuracies in AI outputs.

District staff are authorized to use generative artificial intelligence to perform various work functions. They 
are responsible for ensuring all use complies with federal and state laws, including FERPA and copyright. 
District staff are prohibited from entering personally identifiable information (PII) into any generative AI 
application.

The district will facilitate ongoing professional development opportunities for educators to remain abreast of 
AI advancements and pedagogical strategies for integrating AI literacy into the curriculum. This includes 
workshops, seminars, and access to AI educational resources.

2. Student Use of AI
Independent Student Use
Teachers may permit independent student use of AI tools for assignments or projects when appropriate. They will 
establish and communicate clear rules for responsible use, including:
- Awareness of potential bias, inaccuracies, and plagiarism.
- Accessibility and equitable access to approved tools.
- Acknowledgment that inappropriate use may result in loss of credit or disciplinary action.
Failure to follow classroom AI use rules may result in incomplete credit or disciplinary measures consistent with 
district policy.

AI Use as Part of Class
Teachers may incorporate AI tools into instruction to enhance learning and meet course objectives. Only applications 
approved by the district’s Information Technology Department may be used. Teachers will follow all terms of use and 
notify parents or guardians when AI tools are part of instruction. Students may not share accounts, passwords, or 
unauthorized access credentials.

2. Universal Access to AI Tools:

To eliminate the digital divide, the district will ensure that all students have equitable access to AI tools and 
technologies at school. This will be achieved through the provision of necessary hardware and software in 
classrooms and libraries across the district.
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3. 3. Equity and Ethical Use of AI: Ethical and Safe Use 

AI technologies must be used in ways that uphold integrity, equity, and student safety.
- Creation or distribution of “deep fakes” or other harmful, misleading, or explicit AI-generated content is 
strictly prohibited and will result in disciplinary action up to and including expulsion or termination.
- Any suspected criminal activity will be referred to law enforcement.
- The district will provide instruction on the ethical use of AI and the consequences of misuse.

Students and staff who violate this policy or related rules may be subject to discipline and referral to law 
enforcement as appropriate.

Curriculum development will include a strong emphasis on the ethical considerations of AI, including 
privacy, security, and the societal impacts of technology. The district will prioritize creating an inclusive 
environment where all students can learn about and engage with AI technologies.

4. Equity and Access
The district will ensure equitable access to AI tools, software, and instructional materials to close the digital divide. 
Devices and resources will be made available in classrooms and libraries to support all learners.

Teachers should also consider accessibility of AI programs and technology for students outside of school settings 
when assigning work requiring AI tools.

4. AI Literacy, Citizenship, and Skills:

The curriculum will integrate AI literacy at all grade levels, tailored to the developmental stages of students. 
This includes understanding AI technology, its applications, and fostering responsible digital citizenship and 
critical thinking skills.

5. Privacy, Security, and Data Protection
All laws and policies regarding student privacy, confidentiality, and data security will be followed at all times.
- No personal, confidential, or sensitive data may be entered into AI systems.
- District staff will follow the Children’s Internet Protection Act (CIPA), Children’s Online Privacy Protection Act 
(COPPA), and FERPA.

All laws regarding student records, confidentiality, privacy, and student internet use will be followed at all times.

5. Safe Use and Privacy:

Education on the safe use of AI technologies and the importance of data privacy will be embedded into the 
curriculum. Students will learn best practices for protecting personal information online and the implications 
of data sharing.

6. Bias Awareness and Critical Thinking
Students and staff will be educated to:
- Recognize and evaluate bias in AI algorithms and outputs.
- Understand the ethical and social implications of AI use.
- Think critically about the role of AI in society and decision-making.

Students will be taught to responsibly identify and address inaccuracies or bias in generative AI outputs.

6. Bias Awareness:

Instruction will include discussions on the potential biases within AI systems and the importance of diverse 
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data sets in the development of AI technologies. Students will be encouraged to critically evaluate AI outputs 
and consider the ethical dimensions of AI use.

7. Harmful Use of AI

The creation and dissemination of deep fakes—digitally manipulated photographs, audio, or videos that create 
explicit, derogatory, or false portrayals of students or members of the school community— present significant 
risks to mental health, the school environment, and safety. The use of deep fakes and any other potentially 
harmful applications of AI are strictly forbidden and will lead to disciplinary measures up to and including 
expulsion. Any criminal behavior will be reported to law enforcement.

The District will provide instruction about the ethical use of AI technologies and the consequences of their 
misuse.

7. Continuous Improvement
The district will review AI-related curriculum, resources, and practices annually to ensure alignment with 
technological developments, legal standards, and community values. Adjustments will be made based on research, 
feedback, and observed outcomes.

Professional development and training opportunities will be reviewed annually to ensure staff can effectively and 
ethically use AI tools in their work.

8. Ongoing Assessment and Recalibration:

The district commits to the continuous evaluation of AI literacy curriculum and resources, ensuring that 
instructional materials remain current with the evolving landscape of AI technologies. This includes regular 
updates to the curriculum and professional development offerings based on the latest research and industry 
advancements.

Implementation and Oversight
The Superintendent, in collaboration with the District Technology Officer and Curriculum Development Team, will 
oversee policy implementation, training, and compliance.

The Superintendent will ensure the district maintains an approved list of AI applications and communicates usage 
guidelines to staff and families.

Implementation:

The Superintendent, in collaboration with the District Technology Officer and Curriculum Development Team, will 
oversee the policy’s implementation, including resource allocation, program development, and the establishment of 
evaluation metrics to assess progress.
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Review and Adjustment:

The policy will be reviewed annually by the Board, with adjustments made as necessary to reflect 
technological advancements, educational research, and feedback from educators, students, and the 
community.

END OF POLICY

Legal Reference(s):

Legal References
ORS 332.107
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101–12133
Children’s Internet Protection Act (CIPA), 47 U.S.C. §§ 254(h) and (l); 47 C.F.R. § 54.520
Children’s Online Privacy Protection Act (COPPA), 15 U.S.C. §§ 6501–6505
Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g; 34 C.F.R. § 99
Protection of Pupil Rights, 20 U.S.C. § 1232h
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Ashland School District 5
Code:  IKJ
Adopted: 5/09/24; date 

Artificial Intelligence

Preamble:
The Ashland School District Board recognizes the rapidly expanding role of Artificial Intelligence (AI) technologies 
in society and the global economy. Preparing students to navigate, evaluate, and ethically use AI is essential for 
success in learning, careers, and citizenship. 

The Board believes AI, including generative AI, is a powerful educational and professional tool when used 
responsibly. The Board also recognizes that generative AI involves risks such as bias, inaccuracies, and 
hallucinations, and that its use must be conducted responsibly by staff and students. 

This policy establishes guidance for safe, equitable, and ethical integration of AI technologies in teaching, learning, 
and district operations.

Policy Objectives
• Develop AI literacy at developmentally appropriate levels across all grade levels, K–12.
• Provide educators and staff with professional development to effectively and ethically use AI.
• Ensure equitable access to AI tools and resources.
• Promote responsible, safe, and ethical use of AI by all students and staff.
• Safeguard privacy, data protection, and intellectual property.
• Address potential bias, inaccuracy, and misuse associated with generative AI tools.
• Encourage ongoing review and improvement of AI-related curriculum and practices.

1. Guidance and Professional Development for Educators and Staff
The district will provide ongoing professional development for educators and staff to:

- Stay informed of current AI advancements and instructional strategies.
- Learn to use AI responsibly for curriculum design, grading, communication, and administrative tasks.
- Understand and comply with applicable copyright, confidentiality, and privacy laws.
- Identify and mitigate bias and inaccuracies in AI outputs.

District staff are authorized to use generative artificial intelligence to perform various work functions. They are 
responsible for ensuring all use complies with federal and state laws, including Children’s Internet Protection Act 
(CIPA), Children’s Online Privacy Protection Act (COPPA), FERPA and copyright. District staff are prohibited from 
entering personally identifiable information (PII) into any generative AI application.

2. Student Use of AI
Student Independent Use 
Teachers may permit independent student use of AI tools for assignments or projects when appropriate. They will 
establish and communicate clear rules for responsible use, including:

- Awareness of potential bias, inaccuracies, and plagiarism.
- Accessibility and equitable access to approved tools.
- Acknowledgment that inappropriate use may result in loss of credit or disciplinary action.

Failure to follow classroom AI use rules may result in incomplete credit or disciplinary measures consistent with 
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district policy.

AI Use as Part of Class
Teachers may incorporate AI tools into instruction to enhance learning and meet course objectives. Only applications 
approved by the district’s Information Technology Department may be used. Teachers will follow all terms of use and 
notify parents or guardians when AI tools are part of instruction. Students may not share accounts, passwords, or 
unauthorized access credentials.

3. Ethical and Safe Use 
AI technologies must be used in ways that uphold integrity, equity, and student safety.

- Creation or distribution of “deep fakes” or other harmful, misleading, or explicit AI-generated content is strictly 
prohibited and will result in disciplinary action up to and including expulsion or termination.
- Any suspected criminal activity will be referred to law enforcement.
- The district will provide instruction on the ethical use of AI and the consequences of misuse.

Students and staff who violate this policy or related rules may be subject to discipline and referral to law enforcement 
as appropriate.

4. Equity and Access
The district will ensure equitable access to AI tools, software, and instructional materials to close the digital divide. 
Devices and resources will be made available in classrooms and libraries to support all learners.

Teachers should also consider accessibility of AI programs and technology for students outside of school settings 
when assigning work requiring AI tools.

5. Privacy, Security, and Data Protection
All laws and policies regarding student privacy, confidentiality, and data security will be followed at all times.

- No personal, confidential, or sensitive data may be entered into AI systems.
- District staff will follow the Children’s Internet Protection Act (CIPA), Children’s Online Privacy Protection Act 
(COPPA), and FERPA.

6. Bias Awareness and Critical Thinking
Students and staff will be educated to:

- Recognize and evaluate bias in AI algorithms and outputs.
- Understand the ethical and social implications of AI use.
- Think critically about the role of AI in society and decision-making.

Students will be taught to responsibly identify and address inaccuracies or bias in generative AI outputs.

7. Continuous Improvement
The district will review AI-related curriculum, resources, and practices annually to ensure alignment with 
technological developments, legal standards, and community values. Adjustments will be made based on research, 
feedback, and observed outcomes.

Professional development and training opportunities will be reviewed annually to ensure staff can effectively and 
ethically use AI tools in their work.

Implementation and Oversight
The Superintendent, in collaboration with the District Technology Officer and Curriculum Development Team, will 
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oversee policy implementation, training, and compliance.

The Superintendent will ensure the district maintains an approved list of AI applications and communicates usage 
guidelines to staff and families.

END OF POLICY

Legal Reference(s):

Legal References
ORS 332.107
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101–12133
Children’s Internet Protection Act (CIPA), 47 U.S.C. §§ 254(h) and (l); 47 C.F.R. § 54.520
Children’s Online Privacy Protection Act (COPPA), 15 U.S.C. §§ 6501–6505
Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. § 1232g; 34 C.F.R. § 99
Protection of Pupil Rights, 20 U.S.C. § 1232h
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OSBA Model Sample PolicyAshland School District 5
Code: CEA
Adopted: date 

Educational Equity Advisory Committee

The duties of the district’s educational equity advisory committee{1} shall include:

1. Advising the superintendent about the educational equity impacts of policy decisions; and

2. Informing the superintendent when a situation arises in a district school that negatively impacts 
underrepresented students and advising the superintendent on how best to handle that situation.

The superintendent may act within the superintendent’s authority on any recommendations of the 
educational equity advisory committee without approval from the Board. The superintendent does not have 
the authority to adopt or amend policy.

The educational equity advisory committee may prepare an annual report that:

1. Contains the following information:

a. The successes and challenges the district has experienced in meeting the educational equity 
needs of students in the district;

b. Recommendations the committee made to the superintendent, and the actions that were taken 
in response to those recommendation; and

c. Any other information required by the State Board of Education.

2. Is shared with the Board:

a. By the superintendent; and
b. If requested by the Board, by the committee as a presentation by the committee at a Board 

meeting.

3. Is made available by being:

a. Distributed to the parents of district students;
b. Posted on the district’s website; and
c. Sent to the State Board of Education.

The educational equity advisory committee shall be selected and appointed by the superintendent and must 
be composed of parents, employees, students and community members from the district. For the purposes 
of selecting members, the superintendent:

1. Shall solicit names of possible members from the community;

1 {The Educational Equity Advisory Committee shall be used interchangeably with District Equity Committee (DEC) district 
can name this committee something else. If the district chooses to do so, use consistent language throughout.}
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2. Must ensure that membership is primarily representative of underserved student groups;

3. May not exclude or deny members based on language, immigration status or protected class, 
including age, disability, national origin, race, color, marital status, religion, sex, sexual orientation, 
or gender identity; 

4. May not appoint a voting member of the Board or the superintendent to the educational equity 
advisory committee; and

5. Must ensure that the composition of an educational equity advisory committee elevates 
underrepresented parent, employee, student, and community member voices.

The district will provide sufficient support to educational equity advisory committee members to 
participate in meetings, including, but not limited to access to district-managed emails, translation and 
interpretation services, and relevant trainings.

A member of the educational equity advisory committee will also serve on the school district budget 
committee.2

END OF POLICY

Legal Reference(s):

ORS 328.542
ORS 329.711
ORS 332.107
OAR 199-050-0010
OAR 581-022-2307

2 The district is not required to add an educational equity advisory committee member to the budget committee until there is a 
non-board member vacancy on the budget committee.
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Ashland School District 5
Code: CEA
Adopted: date 

Educational Equity Advisory Committee

The duties of the district’s educational equity advisory committee{1} shall include:

1. Advising the superintendent about the educational equity impacts of policy decisions; and

2. Informing the superintendent when a situation arises in a district school that negatively impacts 
underrepresented students and advising the superintendent on how best to handle that situation.

The superintendent may act within the superintendent’s authority on any recommendations of the 
educational equity advisory committee without approval from the Board. The superintendent does not have 
the authority to adopt or amend policy.

The educational equity advisory committee may prepare an annual report that:

1. Contains the following information:

a. The successes and challenges the district has experienced in meeting the educational equity 
needs of students in the district;

b. Recommendations the committee made to the superintendent, and the actions that were taken 
in response to those recommendation; and

c. Any other information required by the State Board of Education.

2. Is shared with the Board:

a. By the superintendent; and
b. If requested by the Board, by the committee as a presentation by the committee at a Board 

meeting.

3. Is made available by being:

a. Distributed to the parents of district students;
b. Posted on the district’s website; and
c. Sent to the State Board of Education.

The educational equity advisory committee shall be selected and appointed by the superintendent and must 
be composed of parents, employees, students and community members from the district. For the purposes 
of selecting members, the superintendent:

1. Shall solicit names of possible members from the community;

1 {The Educational Equity Advisory Committee shall be used interchangeably with District Equity Committee (DEC).}
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2. Must ensure that membership is primarily representative of underserved student groups;

3. May not exclude or deny members based on language, immigration status or protected class, 
including age, disability, national origin, race, color, marital status, religion, sex, sexual orientation, 
or gender identity; 

4. May not appoint a voting member of the Board or the superintendent to the educational equity 
advisory committee; and

5. Must ensure that the composition of an educational equity advisory committee elevates 
underrepresented parent, employee, student, and community member voices.

The district will provide sufficient support to educational equity advisory committee members to 
participate in meetings, including, but not limited to access to district-managed emails, translation and 
interpretation services, and relevant trainings.

A member of the educational equity advisory committee will also serve on the school district budget 
committee.2

END OF POLICY

Legal Reference(s):

ORS 328.542
ORS 329.711
ORS 332.107
OAR 199-050-0010
OAR 581-022-2307

2 The district is not required to add an educational equity advisory committee member to the budget committee until there is a 
non-board member vacancy on the budget committee.
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Ashland School District 5
Code: DBEA
Adopted: 2/10/03 
Revised/Readopted: 5/08/17; 
12/14/23; date  
Orig. Code: DBEA

Budget Committee

Organization, Membership and Terms of Office

The district budget committee will consist of the five members of the Board and five electors appointed by 
the Board as required by law. The term of the appointed members of a budget committee in a district that 
prepares an annual budget, will each be three years, with appointments made so that, as nearly as 
practicable, the terms of one-third of the members end each year. Replacements for appointive members 
will complete the unexpired term of members being replaced.

At least one member of the budget committee must be a member of the district’s educational equity 
advisory committee.1 The Board will establish appropriate timelines and procedures for the appointment of 
budget committee members.

A majority of the constituted committee is required for passing an action item. Majority for a 10-member 
budget committee is 6. Therefore, if only 6 members are present, a unanimous vote is needed for passing 
an action item.

Presiding Officer and Orientation of Budget Committee

1. Organization: The budget committee will hold its first regular organizational meeting on a day set by 
the Board. A presiding officer shall be elected from among its members at this meeting. Such 
meeting may be prior to or on the date the budget message and document are presented.

2. Background Information: Budget committee members will be provided with data for the ensuing 
year(s), such as the Board’s educational plan, and other pertinent material bearing on the preparation 
of the district budget.

Meetings of the Budget Committee

The district’s budget committee shall hold one or more meetings to receive the budget message, the budget 
document and to provide members of the public with an opportunity to ask questions about and comment 
on the budget document. The budget officer shall announce the time and place for all meetings, as 
provided by law. All meetings of the budget committee are open to the public.

Function of the Budget Committee

It is the function of the budget committee to approve budget estimates for an educational plan previously 
determined by the Board. No new program should be considered for the budget estimate that has not
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1 Districts with ADM over 10,000 must convene an educational equity advisory committee no later than September 15, 2022.. 
The budget committee is not required to add an educational equity advisory committee member to the budget 
committee until there is a non-board member vacancy on the budget committee
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previously been submitted to the Board and approved as a part of the educational plan. The budget 
committee will determine levels of spending, but will not determine programs.

Final Action

The budget committee will approve an estimated district budget document for submission to the Board. 

END OF POLICY

Legal Reference(s):

ORS 174.130
ORS 192.610 - 192.695

ORS 294.305 - 294.565
ORS 329.711 ORS 433.835 - 433.875

Cross Reference(s):

DBG - Budget Hearing
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Ashland School District 5
Code: DBEA
Adopted: 2/10/03 
Revised/Readopted: 5/08/17; 
12/14/23; date 
Orig. Code: DBEA

Budget Committee

Organization, Membership and Terms of Office

The district budget committee will consist of the five members of the Board and five electors appointed by 
the Board as required by law. The term of the appointed members of a budget committee in a district that 
prepares an annual budget, will each be three years, with appointments made so that, as nearly as 
practicable, the terms of one-third of the members end each year. Replacements for appointive members 
will complete the unexpired term of members being replaced.

At least one member of the budget committee must be a member of the district’s educational equity 
advisory committee.1 The Board will establish appropriate timelines and procedures for the appointment of 
budget committee members.

A majority of the constituted committee is required for passing an action item. Majority for a 10-member 
budget committee is 6. Therefore, if only 6 members are present, a unanimous vote is needed for passing 
an action item.

Presiding Officer and Orientation of Budget Committee

1. Organization: The budget committee will hold its first regular organizational meeting on a day set by 
the Board. A presiding officer shall be elected from among its members at this meeting. Such 
meeting may be prior to or on the date the budget message and document are presented.

2. Background Information: Budget committee members will be provided with data for the ensuing 
year(s), such as the Board’s educational plan, and other pertinent material bearing on the preparation 
of the district budget.

Meetings of the Budget Committee

The district’s budget committee shall hold one or more meetings to receive the budget message, the budget 
document and to provide members of the public with an opportunity to ask questions about and comment 
on the budget document. The budget officer shall announce the time and place for all meetings, as 
provided by law. All meetings of the budget committee are open to the public.

Function of the Budget Committee

It is the function of the budget committee to approve budget estimates for an educational plan previously 
determined by the Board. No new program should be considered for the budget estimate that has not

1. The budget committee is not required to add an educational equity advisory committee member to the budget 
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committee until there is a non-board member vacancy on the budget committee
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previously been submitted to the Board and approved as a part of the educational plan. The budget 
committee will determine levels of spending, but will not determine programs.

Final Action

The budget committee will approve an estimated district budget document for submission to the Board. 

END OF POLICY

Legal Reference(s):

ORS 174.130
ORS 192.610 - 192.695

ORS 294.305 - 294.565
ORS 329.711 ORS 433.835 - 433.875

Cross Reference(s):

DBG - Budget Hearing

44

http://policy.osba.org/orsredir.asp?ors=ors-174
http://policy.osba.org/orsredir.asp?ors=ors-192
http://policy.osba.org/orsredir.asp?ors=ors-294
http://policy.osba.org/orsredir.asp?ors=ors-329
http://policy.osba.org/orsredir.asp?ors=ors-433


4/04/248/25│LFSL Immunization, and School Sports Participation, and Concussions and Other Brain 
Injuries** – JHCA/JHCB

1-3

OSBA Model Sample PolicyAshland School District 5
Code: JHCA/JHCB
Adopted: date

Immunization, and School Sports Participation, Concussions and Other Brain 
Injuries**

Immunization

Proof of immunization must be presented at the time of initial enrollment1 in school or within 30 days of 
transfer to the district in accordance with Oregon law. Proof consists of a signed Certificate of 
Immunization Status form documenting either evidence of immunization, a religious, philosophical beliefs 
and/or medical exemption or immunity documentation.2

School Sports Participation

A student participating in extracurricular sports in grades 7 through 12 is required to submit to an 
appropriate School Sports Pre-Participation Examination3 prior to their initial participation in a related 
district program. The form4 is to be completed and signed by a parent or guardian giving permission for 
the student to participate and be signed by a medical provider authorized by law5 who has examined and 
evaluated the student. The completed form(s) must be returned [as directed] [to the school office]. A 
student who is subsequently diagnosed with a significant illness or has had a major surgery is required to 
have a physical examination prior to further participation.

A student who continues to participate in extracurricular sports in grades 7 through 12 shall be required to 
complete a sports examination once every two years, thereafter.

Concussions and Other Brain Injuries

A student who exhibits signs, symptoms or behaviors consistent with a concussion following an observed 
or suspected blow to the head or body, or who has been diagnosed with a concussion will not be allowed 
to participate in any athletic event or training on that day, unless an athletic trainer licensed by the Board 
of Athletic Trainers or a physician licensed pursuant to ORS 677.100 - 677.228 has determined the student 

1 The district shall immediately enroll a student experiencing houselessness in the school selected even if the student is unable to 
produce records normally required for enrollment.

2 Documentation requirements for exemptions are outlined in ORS 433.267.

3 The required form is available at https://www.osaa.org/governance/forms, a copy may be obtained from a school office, or a 
form generated by the medical provider may be used if it meets requirements of law in OAR 581-021-0041.

4 The form may be used in either a hard copy or electronic format.

5 This physical examination must be conducted by a physician possessing an unrestricted license to practice medicine, a licensed 
naturopathic physician, a licensed physician assistant, a licensed nurse practitioner or a licensed chiropractic physician who has 
clinical training and experience in detecting cardiopulmonary diseases and defects.
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has not suffered a concussion.6 Except as allowed above, a student excluded for concussion reasons will 
not be allowed to return to participate in an athletic event or training until the following three conditions 
have been met:

1. It is not the same day as the student exhibited signs, symptoms or behaviors, experienced a blow to 
the head or body, or was diagnosed with a concussion;

2. The student no longer exhibits signs, symptoms or behaviors consistent with a concussion; and

3. The student has received a medical release form from a health care professional7.

A student who continues to participate in extracurricular sports in grades 7 through 12 shall be required to 
complete a sports examination once every two years, thereafter.

Upon receipt of written notification8 from a parent or guardian that a student has been diagnosed with a 
concussion or other brain injury by a health care professional and that accommodations are being 
requested, the district shall follow all procedures developed by the Oregon Department of Education 
(ODE) to develop and implement an immediate and temporary accommodation plan.9 Written notice is not 
required for the district to begin following concussion protocols.

Any accommodations will be communicated to the parent or guardian, to all teachers who provide 
instruction to the student and to other employees who have regular responsibilities for the student’s 
supervision or health.10

Accommodations will be in effect no later than 10 school days after the written notification is received by 
the district and will be reviewed as needed, but no later than every two months.

END OF POLICY

Legal Reference(s):

ORS 326.580
ORS 336.479
ORS 336.485 - 336.490
ORS 433.235 - 433.280

6 For more information regarding medical releases for students in grades 9-12, see OSAA rules.

7 “Health care professional” includes a chiropractic physician, a naturopathic physician, a psychologist, a physical therapist, an 
occupational therapist, a physician assistant or a nurse practitioner who is licensed or registered under the laws of Oregon.

8 “Written notification” means a written notice from a parent or guardian, supported by medical documentation from a health 
care professional, informing the district that they are requesting an accommodation for a student who has been diagnosed with a 
concussion or other brain injury by a health care professional.

9 The district must use the sample form developed by ODE [add link when available] or a district form that includes all required 
content.

10 Including, but not limited to, school nurses, counselors, physical education teachers, coaches, athletic trainers and staff 
supervision recess or other physical activities.

OAR 333-019-0010
OAR 333-050-0010 - 050-0120
OAR 581-021-0041
OAR 581-021-3007
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McKinney-Vento Homeless Assistance Act, Subtitle VII-B, reauthorized by Title IX-A of the Every Student Succeeds Act, 42 
U.S.C. §§ 11431-11435 (2018).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (2024).
House Bill 3007 (2025)
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Ashland School District 5
Code: JHCA
Adopted: date

Immunization, School Sports Participation, Concussions and Other Brain Injuries**

Immunization

Proof of immunization must be presented at the time of initial enrollment1 in school or within 30 days of 
transfer to the district in accordance with Oregon law. Proof consists of a signed Certificate of 
Immunization Status form documenting either evidence of immunization, a religious, philosophical beliefs 
and/or medical exemption or immunity documentation.2

School Sports Participation

A student participating in extracurricular sports in grades 7 through 12 is required to submit to an 
appropriate School Sports Pre-Participation Examination3 prior to their initial participation in a related 
district program. The form4 is to be completed and signed by a parent or guardian giving permission for 
the student to participate and be signed by a medical provider authorized by law5 who has examined and 
evaluated the student. The completed form(s) must be returned as directed A student who is subsequently 
diagnosed with a significant illness or has had a major surgery is required to have a physical examination 
prior to further participation.

A student who continues to participate in extracurricular sports in grades 7 through 12 shall be required to 
complete a sports examination once every two years, thereafter.

Concussions and Other Brain Injuries

A student who exhibits signs, symptoms or behaviors consistent with a concussion following an observed 
or suspected blow to the head or body, or who has been diagnosed with a concussion will not be allowed 
to participate in any athletic event or training on that day, unless an athletic trainer licensed by the Board 
of Athletic Trainers or a physician licensed pursuant to ORS 677.100 - 677.228 has determined the student 
has not suffered a concussion.6 Except as allowed above, a student excluded for concussion reasons will 

1 The district shall immediately enroll a student experiencing houselessness in the school selected even if the student is unable to 
produce records normally required for enrollment.

2 Documentation requirements for exemptions are outlined in ORS 433.267.

3 The required form is available at https://www.osaa.org/governance/forms, a copy may be obtained from a school office, or a 
form generated by the medical provider may be used if it meets requirements of law in OAR 581-021-0041.

4 The form may be used in either a hard copy or electronic format.

5 This physical examination must be conducted by a physician possessing an unrestricted license to practice medicine, a licensed 
naturopathic physician, a licensed physician assistant, a licensed nurse practitioner or a licensed chiropractic physician who has 
clinical training and experience in detecting cardiopulmonary diseases and defects.

6 For more information regarding medical releases for students in grades 9-12, see OSAA rules.
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not be allowed to return to participate in an athletic event or training until the following three conditions 
have been met:

1. It is not the same day as the student exhibited signs, symptoms or behaviors, experienced a blow to 
the head or body, or was diagnosed with a concussion;

2. The student no longer exhibits signs, symptoms or behaviors consistent with a concussion; and

3. The student has received a medical release form from a health care professional7.

Upon receipt of written notification8 from a parent or guardian that a student has been diagnosed with a 
concussion or other brain injury by a health care professional and that accommodations are being 
requested, the district shall follow all procedures developed by the Oregon Department of Education 
(ODE) to develop and implement an immediate and temporary accommodation plan.9 Written notice is not 
required for the district to begin following concussion protocols.

Any accommodations will be communicated to the parent or guardian, to all teachers who provide 
instruction to the student and to other employees who have regular responsibilities for the student’s 
supervision or health.10

Accommodations will be in effect no later than 10 school days after the written notification is received by 
the district and will be reviewed as needed, but no later than every two months.

END OF POLICY

Legal Reference(s):

ORS 326.580
ORS 336.479
ORS 336.485 - 336.490
ORS 433.235 - 433.280

OAR 333-019-0010
OAR 333-050-0010 - 050-0120
OAR 581-021-0041
OAR 581-021-3007

7 “Health care professional” includes a chiropractic physician, a naturopathic physician, a psychologist, a physical therapist, an 
occupational therapist, a physician assistant or a nurse practitioner who is licensed or registered under the laws of Oregon.

8 “Written notification” means a written notice from a parent or guardian, supported by medical documentation from a health 
care professional, informing the district that they are requesting an accommodation for a student who has been diagnosed with a 
concussion or other brain injury by a health care professional.

9 The district must use the sample form developed by ODE or a district form that includes all required content.

10 Including, but not limited to, school nurses, counselors, physical education teachers, coaches, athletic trainers and staff 
supervision recess or other physical activities.
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McKinney-Vento Homeless Assistance Act, Subtitle VII-B, reauthorized by Title IX-A of the Every Student Succeeds Act, 42 
U.S.C. §§ 11431-11435 (2018).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2018); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (2024).
House Bill 3007 (2025)
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Code: JHCA/JHCB
Adopted: 6/09/14 

Readopted: 6/12/17
Orig. Code(s): JHCA/JHCB

Immunization, Physical Examination, Vision Screening/ 
Eye Examination and Dental Screening**

Immunization

No student will be allowed to enroll or continue school attendance without presenting evidence of 
compliance with Oregon Revised Statutes and Oregon Administrative Rules requiring immunization.

Proof of immunization must be presented prior to the time of initial enrollment in school or within 30 days 
of transfer to the district and again at grades 6 and 9 unless evidence of immunization is already on file.
Proof consists of a signed Certificate of Immunization Status form documenting either evidence of 
immunization or a religious, philosophical beliefs and/or medical exemption.1

The administrator or designee is authorized to exclude any student from school attendance for 
noncompliance with the statutes or rules. The administrator or designee will notify the parent in writing of 
the reason for the exclusion, stating that the student will continue to be excluded until the student has 
complied with the requirements. The notice will also inform the parent that a hearing will be afforded 
upon request.

The district will comply with the Oregon Department of Human Services, Health Services, rules related to 
the district’s immunization registry and the associated tracking and recall systems. This compliance shall 
include the waiver of the requirement of consent for release of information from or providing information 
to and the waiver of issues of confidentiality in regard to immunization records.

The above policy statement effects all students not exempted for religious beliefs, philosophical beliefs or 
medical reasons.2

Physical Examination

Students in grades 6 through 12 are to have physical examinations performed prior to participation in 
extracurricular sports. “Participation,” as used in this policy, means participation in sports practices and 
interscholastic sports competition. The physical examination must be conducted by a physician possessing 
an unrestricted license to practice medicine, a naturopathic physician, a licensed physician assistant, a 
certified nurse practitioner or a licensed chiropractic physician who has clinical training and experience in 
detecting cardiopulmonary diseases and defects.

1Documentation requirements for exemptions are outlined in ORS 433.267.

2Documentation requirements for exemptions are outlined in ORS 433.267.
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Students who continue to participate in extracurricular sports in grades 6 through 12 shall be required to 
complete a physical examination once every two years, thereafter.

Students are required to submit to the district a School Sports Pre-participation Examination3 form prior to 
their participation. This form is to be completed and signed by a parent and physician, giving clearance 
and permission for the student to participate and authorizing emergency medical treatment and/or 
transportation to a medical facility, as necessary. The district shall require a student to have an additional 
physical examination if he/she is diagnosed with a significant illness or has had major surgery, prior to 
further participation in extracurricular sports.

Vision Screening or Eye Examination

The parents or guardian of a student who is 7 years of age or younger and is beginning an education 
program with the district for the first time shall, within 120 days of beginning the education program, 
submit a certification that:

1. The student has received a vision screening or eye examination; and

2. Any further examination, treatments or assistance necessary.

The certification is not required if the parent or guardian provides a statement to the district that:

1. The student submitted a certification to a prior education provider; or

2. The vision screening or eye examination is contrary to the religious beliefs of the student or the 
parent or guardian of the student.

Dental Screening

The district shall file in the student’s dental health record any dental screening certifications and any 
results of a dental screening known by the district. The district will provide to the parent or guardian of 
each student, standardized information developed by the Oregon Health Authority’s dental director 
regarding dental screenings, further examinations or necessary treatments and preventative care including 
fluoride varnish, sealants and daily brushing and flossing.

The parent or guardian of a student who is 7 years of age or younger and is beginning an education 
program with the district for the first time, shall submit a certification within 120 days of beginning the 
education program, that the student has received a dental screening within the previous 12 months.

The certification is not required if the parent or guardian provides a statement to the district that:

1. The student submitted a certification to a prior education provider;

3Form available at www.osaa.org.
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2. The dental screening is contrary to the religious beliefs of the student or the parent or guardian of the 
student; or

3. The dental screening is a burden for the student or the parent or guardian of the student in the 
following ways:

a. The cost of obtaining the dental screening is too high;
b. The student does not have access to an approved screener;
c. The student was unable to obtain an appointment with an approved screener.

The certification may be provided by a licensed dentist, a dental hygienist or a health care practitioner as 
defined by state law. The certification must include the:

1. Student’s name;

2. Date of screening; and

3. Name of entity conducting the dental screening.

The district shall submit to the Oregon Department of Education a report that identifies the percentage of 
students who failed to submit the certification for the previous year, no later than October 1 of each year.

END OF POLICY

Legal Reference(s):

ORS 326.580
ORS 336.211
ORS 336.213

ORS 433.235 to -433.280

OAR 333-019-0010

OAR 581-021-0017
OAR 581-021-0031
OAR 581-021-0041

ORS 336.479 OAR 333-050-0010 to -0120 OAR 581-022-0705

OREGON SCHOOL ACTIVITIES ASSOCIATION, OSAA HANDBOOK.
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Code: JOA
Adopted: 3/08/10 

Readopted: 6/12/17; date 
Orig. Code(s): JOA

Directory Information**

Directory information means those items of personally identifiable information contained in a student 
education record which is not generally considered harmful or an invasion of privacy if released. The 
following categories are designated as directory information. The following Ddirectory information[1] may be 
released to the public through appropriate procedures and includes:

1. Student’s name;

2. Student’s address;

3. Student’s telephone listing;

4. Student’s email address;

5.2. Student’s photograph;

6. Date and place of birth;

7.3. Major field of study;

8.4. Participation in officially recognized sports and activities and sports;

9.5. Weight and height of athletic team members of athletic teams;

10.6. Dates of attendance; and

11.7. Degrees and or awards received;

12. Most recent previous school or program attended.

Public Notice

The district will give annual public notice to parents of students in attendance and students 18 years of age 
or emancipated. The notice shall identify the types of information considered to be directory information, 
the district’s option to release such information and the requirement that the district must, by law, release 
secondary students’ names, addresses and telephone numbers to military recruiters and/or institutions of 
higher education, unless parents or eligible students request the district withhold this information. Such 

1 [For the health, safety and welfare of students, the district may want to consider limiting this list. Consider deleting #2, 3, 4, 6, 7, 10, 
11, 12 and/or 13; recommend deleting the word ‘diploma’ in #12 if kept.]
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notice will be given prior to release of directory information.
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Exclusions

Exclusions from any or all directory categories named as directory information or release of information to 
military recruiters and/or institutions of higher education must be submitted in writing to the principal by 
the parent, student 18 years of age or emancipated student within 15 days of annual public notice. A parent 
or student 18 years of age or an emancipated student may not opt out of directory information to prevent 
the district from disclosing or requiring a student to disclose their names, identifier, institutional email 
address in a class in which the student is enrolled or from requiring a student to disclose a student ID card 
or badge that exhibits information that has been properly designated directory information by the district in 
this policy.

Directory information shall be released only with administrative direction.

Directory information considered by the district to be detrimental will not be released. 

Information will not be given over the telephone except in health and safety emergencies.

At no point will a student’s Social Security Number or student identification number be considered 
directory information.

END OF POLICY

Legal Reference(s):

ORS 30.864 ORS 326.575 OAR 581-021-0220 to -0430
ORS 107.154
ORS 326.565

ORS 336.187 OAR 581-022-1660

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400-1419 (20122024).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (20122024); Family Educational Rights and Privacy, 34 
C.F.R. Part 99 (20172025).
Every Student Succeeds Act, 20 U.S.C. § 7908 (20122024).

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400 - 1427 (2006).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2011); Family Educational Rights and Privacy, 34
C.F.R. Part 99 (2011).
No Child Left Behind Act of 2001, 20 U.S.C. § 7908 (2006).

Cross Reference(s):

IGBAB/JO - Education Records/Records of Students with Disabilities 
JO/IGBAB - Education Records/Records of Students with Disabilities
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Code: JOA
Adopted: 3/08/10 

Readopted: 6/12/17; date 
Orig. Code(s): JOA

Directory Information**

Directory information means those items of personally identifiable information contained in a student 
education record which is not generally considered harmful or an invasion of privacy if released. Directory 
information may be released through appropriate procedures and includes:

1. Student’s name;

2. Student’s photograph;

3. Major field of study;

4. Participation in officially recognized activities and sports;

5. Weight and height of members of athletic teams;

6. Dates of attendance; and

7. Degrees and  awards received;

Public Notice

The district will give annual public notice to parents of students in attendance and students 18 years of age 
or emancipated. The notice shall identify the types of information considered to be directory information, 
the district’s option to release such information and the requirement that the district must, by law, release 
secondary students’ names, addresses and telephone numbers to military recruiters and/or institutions of 
higher education, unless parents or eligible students request the district withhold this information. Such 
notice will be given prior to release of directory information.

Exclusions

Exclusions from any or all directory categories named as directory information or release of information to 
military recruiters and/or institutions of higher education must be submitted in writing to the principal by 
the parent, student 18 years of age or emancipated student within 15 days of annual public notice. A parent 
or student 18 years of age or an emancipated student may not opt out of directory information to prevent 
the district from disclosing or requiring a student to disclose their names, identifier, institutional email 
address in a class in which the student is enrolled or from requiring a student to disclose a student ID card 
or badge that exhibits information that has been properly designated directory information by the district in 
this policy.

Directory information shall be released only with administrative direction.
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Directory information considered by the district to be detrimental will not be released. 

Information will not be given over the telephone except in health and safety emergencies.

At no point will a student’s Social Security Number or student identification number be considered 
directory information.

END OF POLICY

Legal Reference(s):

ORS 30.864 ORS 326.575 OAR 581-021-0220 to -0430
ORS 107.154
ORS 326.565

ORS 336.187 OAR 581-022-1660

Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400-1419 (2024).
Family Educational Rights and Privacy Act of 1974, 20 U.S.C. § 1232g (2024); Family Educational Rights and Privacy, 34 C.F.R. 
Part 99 (2025).
Every Student Succeeds Act, 20 U.S.C. § 7908 (2024).

Cross Reference(s):

IGBAB/JO - Education Records/Records of Students with Disabilities 
JO/IGBAB - Education Records/Records of Students with Disabilities
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Ashland School District 5
Code: GBNAB/JHFE
Adopted: 2/11/08
Revised/Readopted: 6/12/17; 4/11/22; date
REVIEW: 10/3/24?
Orig. Code: JHFE

Suspected Abuse of a Child Reporting Requirements**

Any district employee who has reasonable cause to believe that any child with whom the employee has 
come in contact has suffered abuse1 shall orally report or cause an oral report immediately by telephone or 
otherwise to the local office of  make a report to the Oregon Department of Human Services (DHS) or its 
designee  through the centralized child abuse reporting system 2or to the  a law enforcement agency within 
the county where the person making the report is located at the time of the contact pursuant to Oregon 
Revised Statute (ORS) 419B.010. The district employee shall also immediately inform their supervisor, 
principal or superintendent/ designee. 

Any district employee who has reasonable cause to believe that any person3 with whom the employee is 
in contact has abused a child shall immediately report or cause a report to be made in the same manner to 
described above DHS or its designee or to the law enforcement agency within the county where the person 
making the report is located at the time of the contact pursuant to ORS 419B.010. 

If known, tThe report shall  must contain, if known, the names and addresses of the child and the parents 
of the child or other persons responsible for the child’s care, the child’s age, the nature and extent of the 
suspected abuse, including any evidence of previous abuse, the explanation given for the suspected abuse, 
any other information that the person making the report believes might be helpful in establishing the 
possible cause of the abuse and the identity of a possible perpetrator.

Abuse of a child by district employees, contractors4, agents5, volunteers6, or students is prohibited and will 
not be tolerated. All district employees, contractors, agents, volunteers and students are subject to this 
policy and the accompanying administrative regulations. 

Any district employee who has reasonable cause to believe that another district employee, contractor, 
agent, volunteer or student has engaged in abuse, or that a student has been subjected to abuse by another 
district employee, contractor, agent, volunteer or student shall immediately report such to the Oregon 
Department of Human Services (DHS) or its designee  through its centralized child abuse reporting system 

1 Includes the neglect of a child; abuse is defined in ORS 419B.005.

2 How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)

3 “Person” could include adult, student or other child.

4 “Contractor” means a person providing services to the district under a contract in a manner that requires the person to have 
direct, unsupervised contact with students.

5 “Agent” means a person acting as an agent for the district in a manner that requires the person to have direct, unsupervised 
contact with students.

6 “Volunteer” means a person acting as a volunteer for the district in a manner that requires the person to have direct, 
unsupervised contact with students.
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or or the local to a law enforcement agency pursuant to ORS 419B.015, and to the a designated licensed 
administrator. 
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The district will designate the building principal a7 licensed administrator and an alternate licensed 
administrator, in the event that the designated licensed administrator is the suspected abuse, for each 
building to receive reports of suspected abuse of a child by district employees, contractors, agents, 
volunteers or students.

 if the employee works in a school building. If the employee does not work in a school building the district 
designates the employees direct supervisor who will report to building principal of the student, or assistant 
superintendent if the child is not a student in Ashland Schools. In the event that the designated licensed 
administrator or supervisor is the suspected abuser, the assistant superintendents will receive the report. 
The assistant superintendent shall also receive copies of all reports of suspected abuse of a child by district 
employees, contractors, agents, volunteers or students. If the assistant superintendent is the suspected 
abuser the superintendent will receive the report.

If the superintendent is the alleged perpetrator the report shall be submitted to the assistant superintendent 
who shall also report to the Board chair.

The district will post the names and contact information of the designees for each school building, in the 
respective school or work site, designated to receive reports of suspected abuse and the procedures in 
JHFE/GBNAB-AR(1) - Reporting of Suspected Abuse of a Child the designee will follow upon receipt of 
a report, the contact information for making a report to local law enforcement and or the local centralized 
child abuse reporting system of DHS office or its designee, and a statement that this duty to report 
suspected abuse is in addition to the requirements of reporting to a designated licensed administrator or 
supervisor who will report to building principal of the student, or assistant superintendent if the child is not 
a student in Ashland Schools.

When a designee receives a report of suspected abuse, the designee will follow procedure established by 
the district and set forth in administrative regulation JHFE/GBNAB-AR(1) - Reporting of Suspected 
Abuse of a Child. All such reports of suspected abuse will be reported to a law enforcement agency or 
DHS, or its designee, for investigation, and the agency will complete an investigation regardless of any 
changes in the relationship or duties of the person who is the alleged abuser.

When there is reasonable cause to support a report, a district employee suspected of abuse shall be placed 
on paid administrative leave pending an investigation and the district will take necessary actions to ensure 
the student’s safety. When there is reasonable cause to support a report, a district contractor, agent or 
volunteer suspected of abuse shall be removed from providing services to the district and the district will 
take necessary actions to ensure the student’s safety.

The district will notify the person, as allowed by state and federal law, who was subjected to the suspected 
abuse about any actions taken by the district as a result of the report.

A substantiated report of abuse by an employee shall be documented in the employee’s personnel file. A 
substantiated report of abuse by a student shall be documented in the student’s education record.

The initiation of a report in good faith, pursuant to this policy, may not adversely affect any terms or 
conditions of employment or the work environment of the person initiating the report or who may have 
been subjected to abuse. If a student initiates a report of suspected abuse of a child by a district employee, 
contractor, agent, volunteer or student, in good faith, the student will not be disciplined by the district or 

7  7 {ORS 339.372 requires the district to post the names and contact information of the persons, i.e., a licensed administrator 
and an alternate licensed administrator, who are designated to receive reports of sexual abuse for a school building in the 
respective school building. A “licensed administrator” is a person employed as an administrator by the district and holds an 
administrative license issued by TSPC or may be a person employed by the district that does not hold an administrative license 
issued by TSPC if the district does not require the administrator to be licensed by TSPC.}
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any district employee, contractor, agent or volunteer. Intentionally making a false report of abuse of a 
child is a Class A violation.

The district shall provide information and training each school year to district employees on the prevention 
and identification of abuse, the obligations of district employees under ORS 339.388 and ORS 419B.005 - 
419B.050 and as directed by Board policy to report suspected abuse of a child, and appropriate electronic 
communications with students. The district shall make available each school year the training described 
above to contractors, agents, volunteers, and parents and legal guardians of students attending district-
operated schools, and will be made available separately from the training provided to district employees. 
The district shall provide each school year information on the prevention and identification of abuse, the 
obligations of district employees under Board policy to report abuse, and appropriate electronic 
communications with students to contractors, agents and volunteers. The district shall make available each 
school year training that is designed to prevent abuse to students attending district-operated schools.

The district shall provide to a district employee at the time of hire, or to a contractor, agent, or volunteer at 
the time of beginning service for the district, the following:

1. A description of conduct that may constitute abuse;

2. A description of the investigatory process and possible consequences if a report of suspected abuse 
is substantiated; and

3. A description of the prohibitions imposed on district employees, contractors, and agents when they 
attempt to obtain a new job, as provided under ORS 339.378. A district employee, contractor or 
agent will not assist another district employee, contractor or agent in obtaining a new job if the 
individual knows, or has reasonable or probable cause to believe the district employee, contractor or 
agent engaged in abuse, unless criteria found in ORS 339.378(2)(c) are applicable.

Nothing in this policy prevents the district from disclosing information required by law or providing the 
routine transmission of administrative and personnel files pursuant to law.

The district shall make available to students, district employees, contractors, agents, and volunteers a 
policy of appropriate electronic communications with students. 

Any electronic communications with students by a contractor, agent or volunteer for the district will be 
appropriate and only when directed by district administration. When communicating with students 
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail, 
using mailing lists and/or other internet messaging approved by the district to a group of students rather 
than individual students or as directed by district administration. Texting or electronically communicating 
with a student through contact information gained as a contractor, agent or volunteer for the district is 
discouraged.

The superintendent shall develop administrative regulations as are necessary to implement this policy and 
to comply with state law.

END OF POLICY

Legal Reference(s):

ORS 339.370 - 339.400
ORS 418.257 - 418.259

ORS 419B.005 - 419B.050 OAR 581-022-2205

Greene v. Camreta, 588 F.3d 1011 (9th Cir. 2009), vacated in part by, remanded by Camreta v. Greene, 131 S. Ct. 2020 (U.S. 
2011); vacated in part, remanded by Greene v. Camreta 661 F.3d 1201 (9th Cir. 2011).
Senate Bill 51 (2021).
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Cross Reference(s):

BBF - Board Member Standards of Conduct
BBFC - Reporting of Suspected Abuse of a Child
GBNAA/JHFF - Suspected Sexual Conduct with Students and Reporting Requirements
JHFE/GBNAB - Suspected Abuse of a Child Reporting Requirements
JHFF/GBNAA - Suspected Sexual Conduct with Students and Reporting Requirements
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Ashland School District 5
Code: GBNAB/JHFE
Adopted: 2/11/08
Revised/Readopted: 6/12/17; 4/11/22; date

Orig. Code: JHFE

Suspected Abuse of a Child Reporting Requirements**

Any district employee who has reasonable cause to believe that any child with whom the employee has 
come in contact has suffered abuse1 shall immediately  make a report to the Oregon Department of Human 
Services (DHS)  through the centralized child abuse reporting system 2or to  a law enforcement agency 
within the county where the person making the report is located at the time of the contact . The district 
employee shall also immediately inform their supervisor, principal or superintendent/designee. 

Any district employee who has reasonable cause to believe that any person3 with whom the employee is 
in contact has abused a child shall immediately report in the same manner described above . 

The report  must contain, if known, the names and addresses of the child and the parents of the child or 
other persons responsible for the child’s care, the child’s age, the nature and extent of the suspected abuse, 
including any evidence of previous abuse, the explanation given for the suspected abuse, any other 
information that the person making the report believes might be helpful in establishing the possible cause 
of the abuse and the identity of a possible perpetrator.

Abuse of a child by district employees, contractors4, agents5, volunteers6, or students is prohibited and will 
not be tolerated. All district employees, contractors, agents, volunteers and students are subject to this 
policy and the accompanying administrative regulations. 

Any district employee who has reasonable cause to believe that another district employee, contractor, 
agent, volunteer or student has engaged in abuse, or that a student has been subjected to abuse by another 
district employee, contractor, agent, volunteer or student shall immediately report such DHS  through its 
centralized child abuse reporting system or to a law enforcement agency, and to a designated licensed 
administrator. The district will designate a7 licensed administrator and an alternate licensed administrator, 

1 Includes the neglect of a child; abuse is defined in ORS 419B.005.

2 How to report abuse or neglect: Oregon DHS. Call 855-503-SAFE (7233)

3 “Person” could include adult, student or other child.

4 “Contractor” means a person providing services to the district under a contract in a manner that requires the person to have 
direct, unsupervised contact with students.

5 “Agent” means a person acting as an agent for the district in a manner that requires the person to have direct, unsupervised 
contact with students.

6 “Volunteer” means a person acting as a volunteer for the district in a manner that requires the person to have direct, 
unsupervised contact with students.

7  7 {ORS 339.372 requires the district to post the names and contact information of the persons, i.e., a licensed administrator 
and an alternate licensed administrator, who are designated to receive reports of sexual abuse for a school building in the 
respective school building. A “licensed administrator” is a person employed as an administrator by the district and holds an 
administrative license issued by TSPC or may be a person employed by the district that does not hold an administrative license 
issued by TSPC if the district does not require the administrator to be licensed by TSPC.}
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in the event that the designated licensed administrator is the suspected abuse, for each building to receive 
reports of suspected abuse of a child by district employees, contractors, agents, volunteers or students.

If the superintendent is the alleged perpetrator the report shall be submitted to the assistant superintendent 
who shall also report to the Board chair.

The district will post the names and contact information of the designees for each school building, in the 
respective school or work site, designated to receive reports of suspected abuse and the procedures in 
JHFE/GBNAB-AR(1) - Reporting of Suspected Abuse of a Child the designee will follow upon receipt of 
a report, the contact information for making a report to law enforcement or the centralized child abuse 
reporting system of DHS, and a statement that this duty to report suspected abuse is in addition to the 
requirements of reporting to a designated licensed administrator.

When a designee receives a report of suspected abuse, the designee will follow procedure established by 
the district and set forth in administrative regulation JHFE/GBNAB-AR(1) - Reporting of Suspected 
Abuse of a Child. All such reports of suspected abuse will be reported to a law enforcement agency or 
DHS, for investigation, and the agency will complete an investigation regardless of any changes in the 
relationship or duties of the person who is the alleged abuser.

When there is reasonable cause to support a report, a district employee suspected of abuse shall be placed 
on paid administrative leave pending an investigation and the district will take necessary actions to ensure 
the student’s safety. When there is reasonable cause to support a report, a district contractor, agent or 
volunteer suspected of abuse shall be removed from providing services to the district and the district will 
take necessary actions to ensure the student’s safety.

The district will notify the person, as allowed by state and federal law, who was subjected to the suspected 
abuse about any actions taken by the district as a result of the report.

A substantiated report of abuse by an employee shall be documented in the employee’s personnel file. A 
substantiated report of abuse by a student shall be documented in the student’s education record.

The initiation of a report in good faith, pursuant to this policy, may not adversely affect any terms or 
conditions of employment or the work environment of the person initiating the report or who may have 
been subjected to abuse. If a student initiates a report of suspected abuse of a child by a district employee, 
contractor, agent, volunteer or student, in good faith, the student will not be disciplined by the district or 
any district employee, contractor, agent or volunteer. Intentionally making a false report of abuse of a 
child is a Class A violation.

The district shall provide information and training each school year to district employees on the prevention 
and identification of abuse, the obligations of district employees under ORS 339.388 and ORS 419B.005 - 
419B.050 and as directed by Board policy to report suspected abuse of a child, and appropriate electronic 
communications with students. The district shall make available each school year the training described 
above to contractors, agents, volunteers, and parents and legal guardians of students attending district-
operated schools, and will be made available separately from the training provided to district employees. 
The district shall provide each school year information on the prevention and identification of abuse, the 
obligations of district employees under Board policy to report abuse, and appropriate electronic 
communications with students to contractors, agents and volunteers. The district shall make available each 
school year training that is designed to prevent abuse to students attending district-operated schools.

The district shall provide to a district employee at the time of hire, or to a contractor, agent, or volunteer at 
the time of beginning service for the district, the following:

1. A description of conduct that may constitute abuse;

2. A description of the investigatory process and possible consequences if a report of suspected abuse 
is substantiated; and
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3. A description of the prohibitions imposed on district employees, contractors, and agents when they 
attempt to obtain a new job, as provided under ORS 339.378. A district employee, contractor or 
agent will not assist another district employee, contractor or agent in obtaining a new job if the 
individual knows, or has reasonable or probable cause to believe the district employee, contractor or 
agent engaged in abuse, unless criteria found in ORS 339.378(2)(c) are applicable.

Nothing in this policy prevents the district from disclosing information required by law or providing the 
routine transmission of administrative and personnel files pursuant to law.

The district shall make available to students, district employees, contractors, agents, and volunteers a 
policy of appropriate electronic communications with students. 

Any electronic communications with students by a contractor, agent or volunteer for the district will be 
appropriate and only when directed by district administration. When communicating with students 
electronically regarding school-related matters, contractors, agents or volunteers shall use district e-mail, 
using mailing lists and/or other internet messaging approved by the district to a group of students rather 
than individual students or as directed by district administration. Texting or electronically communicating 
with a student through contact information gained as a contractor, agent or volunteer for the district is 
discouraged.

The superintendent shall develop administrative regulations as are necessary to implement this policy and 
to comply with state law.

END OF POLICY

Legal Reference(s):

ORS 339.370 - 339.400
ORS 418.257 - 418.259

ORS 419B.005 - 419B.050 OAR 581-022-2205

Greene v. Camreta, 588 F.3d 1011 (9th Cir. 2009), vacated in part by, remanded by Camreta v. Greene, 131 S. Ct. 2020 (U.S. 
2011); vacated in part, remanded by Greene v. Camreta 661 F.3d 1201 (9th Cir. 2011).
Senate Bill 51 (2021).

Cross Reference(s):

BBF - Board Member Standards of Conduct
BBFC - Reporting of Suspected Abuse of a Child
GBNAA/JHFF - Suspected Sexual Conduct with Students and Reporting Requirements
JHFE/GBNAB - Suspected Abuse of a Child Reporting Requirements
JHFF/GBNAA - Suspected Sexual Conduct with Students and Reporting Requirements
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OSBA Model Sample PolicyAshland School District 5
Code: GCAB
Adopted: date 

Personal Electronic Devices and Social Media - Staff**

Staff possession or use of personal electronic devices on district property, in district facilities during the 
work day and while the staff is on duty in attendance at district-sponsored activities may be permitted 
subject to the limitations set forth in this policy and consistent with any additional school rules as may be 
established by the superintendent or designee. At no time, whether on duty or off duty, will a personal 
electronic device be used in a manner that interferes with staff duty and responsibility for the supervision 
of students.

A “personal electronic device” is a device not issued by the district and is capable of electronically 
communicating, sending, receiving, storing, recording, reproducing, and/or displaying information and 
data.

Personal electronic devices shall be silenced during instructional or class time, while on duty or at any 
other time where such use of the device would cause a disruption of school activities or interfere with a 
work assignment. Devices, which have the capability to take photographs or record video or audio, shall 
not be used for such purposes while on district property or while a staff member is on duty at district-
sponsored activities, unless as expressly authorized by the principal or designee for a use directly related to 
and consistent with the employee’s assigned duties. Computers, tablets, iPads or similar devices brought to 
school will be restricted to academic activities during on duty time.

The district will not be liable for loss or damage to personal electronic devices brought to district property 
and district-sponsored activities.

Staff members, while on duty and off duty, will utilize social media websites, public websites and blogs, 
judiciously by not posting confidential information about students, staff or district business.1 Staff may not 
post images of district facilities, staff, students, volunteers or parents without written authorization from 
persons with authority to grant such a release. Staff members, while on duty and off duty, will treat fellow 
employees, students and the public with respect while posting on social media websites, etc., in order to 
prevent substantial disruption in school. The district will not be liable for information or comments posted 
by staff on social media websites. 

Communication with students using personal electronic devices will be appropriate and professional. 
Communication with students using personal electronic devices regarding nonschool-related matters is 
prohibited during work hours and strongly discouraged at all other times. If communicating with students 
electronically regarding school-related matters, staff should use district e-mail using mailing lists and/or 
other internet messaging to a group of students rather than individual students. Texting a student during 
work hours is prohibited. Texting a student while off duty is strongly discouraged.

1 Nothing in this policy is intended in any form to limit the right of employees to engage in protected labor activities via the use 
of social media.
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Exceptions to the prohibitions set forth in this policy may be made for health, safety or emergency reasons 
with superintendent or designee approval.

Staff are subject to disciplinary action up to and including dismissal for using a personal electronic device 
in any manner that is illegal or violates the terms of this policy. Staff actions on social media websites, 
public websites and blogs, while on or off duty, which disrupt the school environment, are subject to 
disciplinary action up to and including dismissal. A “disruption”2 for purposes of this policy includes, but 
is not limited to, one or more parent threatens to remove their children from a particular class or particular 
school, actual withdrawal of a student or students from a particular class or particular school and/or a 
threatened or actual negative impact on the learning environment.

The taking, disseminating, transferring or sharing of obscene, pornographic or otherwise illegal images or 
photographs, whether by electronic data transfer or otherwise (commonly called texting, sexting, emailing, 
etc.) may constitute a crime under state and/or federal law. Any person taking, disseminating, transferring 
or sharing obscene, pornographic or otherwise illegal images or photographs, will be reported to law 
enforcement and/or other appropriate state or federal agencies.

Licensed staff are subject at all times to the Standards for Competent and Ethical Performance of Oregon 
Educators. (See Board policy GCAA)

The superintendent shall ensure that this policy is available to all employees.

END OF POLICY

Legal Reference(s):

ORS 163.432
ORS 163.433
ORS 163.684
ORS 163.686
ORS 163.687
ORS 163.688
ORS 163.689
ORS 163.693
ORS 163.700
ORS 167.057
ORS 326.011
ORS 326.051
ORS 332.072
ORS 332.107
ORS 336.840
ORS 339.372

[OAR 584-020-0000 – 020-0035]

Senate Bill 155 (2019)

2 Ibid. p. 1
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18 U.S.C. § 1466A (2018).
18 U.S.C. § 1470 (2018).
20 U.S.C. § 7131 (2018).
20 U.S.C. § 7906 (2018).
Copyrights, Title 17, as amended, United States Code (2018); 19 C.F.R. Part 133 (2019).
Melzer v. Bd. Of Educ., City of New York, 336 F.3d 185 (2d Cir. 2003).
Ross v. Springfield Sch. Dist., No. FDA 80-1, aff’d, 56 Or. App. 197, rev’d and remanded, 294 Or. 357 (1982), order on remand 
(1983), aff’d, 71 Or. App. 111 (1984), rev’d and remanded, 300 Or. 507 (1986), order on second remand (1987), revised order 
on second remand (1988).
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Ashland School District 5
Code: GCAB
Adopted: date 

Personal Electronic Devices and Social Media - Staff**

Staff possession or use of personal electronic devices on district property, in district facilities during the 
work day and while the staff is on duty in attendance at district-sponsored activities may be permitted 
subject to the limitations set forth in this policy and consistent with any additional school rules as may be 
established by the superintendent or designee. At no time, whether on duty or off duty, will a personal 
electronic device be used in a manner that interferes with staff duty and responsibility for the supervision 
of students.

A “personal electronic device” is a device not issued by the district and is capable of electronically 
communicating, sending, receiving, storing, recording, reproducing, and/or displaying information and 
data.

Personal electronic devices shall be silenced during instructional or class time, while on duty or at any 
other time where such use of the device would cause a disruption of school activities or interfere with a 
work assignment. Devices, which have the capability to take photographs or record video or audio, shall 
not be used for such purposes while on district property or while a staff member is on duty at district-
sponsored activities, unless as expressly authorized by the principal or designee for a use directly related to 
and consistent with the employee’s assigned duties. Computers, tablets, iPads or similar devices brought to 
school will be restricted to academic activities during on duty time.

The district will not be liable for loss or damage to personal electronic devices brought to district property 
and district-sponsored activities.

Staff members, while on duty and off duty, will utilize social media websites, public websites and blogs, 
judiciously by not posting confidential information about students, staff or district business.1 Staff may not 
post images of district facilities, staff, students, volunteers or parents without written authorization from 
persons with authority to grant such a release. Staff members, while on duty and off duty, will treat fellow 
employees, students and the public with respect while posting on social media websites, etc., in order to 
prevent substantial disruption in school. The district will not be liable for information or comments posted 
by staff on social media websites. 

Communication with students using personal electronic devices will be appropriate and professional. 
Communication with students using personal electronic devices regarding nonschool-related matters is 
prohibited during work hours and strongly discouraged at all other times. If communicating with students 
electronically regarding school-related matters, staff should use district e-mail using mailing lists and/or 
other internet messaging to a group of students rather than individual students. Texting a student during 
work hours is prohibited. Texting a student while off duty is strongly discouraged.

1 Nothing in this policy is intended in any form to limit the right of employees to engage in protected labor activities via the use 
of social media.
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Exceptions to the prohibitions set forth in this policy may be made for health, safety or emergency reasons 
with superintendent or designee approval.

Staff are subject to disciplinary action up to and including dismissal for using a personal electronic device 
in any manner that is illegal or violates the terms of this policy. Staff actions on social media websites, 
public websites and blogs, while on or off duty, which disrupt the school environment, are subject to 
disciplinary action up to and including dismissal. A “disruption”2 for purposes of this policy includes, but 
is not limited to, one or more parent threatens to remove their children from a particular class or particular 
school, actual withdrawal of a student or students from a particular class or particular school and/or a 
threatened or actual negative impact on the learning environment.

The taking, disseminating, transferring or sharing of obscene, pornographic or otherwise illegal images or 
photographs, whether by electronic data transfer or otherwise (commonly called texting, sexting, emailing, 
etc.) may constitute a crime under state and/or federal law. Any person taking, disseminating, transferring 
or sharing obscene, pornographic or otherwise illegal images or photographs, will be reported to law 
enforcement and/or other appropriate state or federal agencies.

Licensed staff are subject at all times to the Standards for Competent and Ethical Performance of Oregon 
Educators. (See Board policy GCAA)

The superintendent shall ensure that this policy is available to all employees.

END OF POLICY

Legal Reference(s):

ORS 163.432
ORS 163.433
ORS 163.684
ORS 163.686
ORS 163.687
ORS 163.688
ORS 163.689
ORS 163.693
ORS 163.700
ORS 167.057
ORS 326.011
ORS 326.051
ORS 332.072
ORS 332.107
ORS 336.840
ORS 339.372

[OAR 584-020-0000 – 020-0035]

Senate Bill 155 (2019)

2 Ibid. p. 1
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18 U.S.C. § 1466A (2018).
18 U.S.C. § 1470 (2018).
20 U.S.C. § 7131 (2018).
20 U.S.C. § 7906 (2018).
Copyrights, Title 17, as amended, United States Code (2018); 19 C.F.R. Part 133 (2019).
Melzer v. Bd. Of Educ., City of New York, 336 F.3d 185 (2d Cir. 2003).
Ross v. Springfield Sch. Dist., No. FDA 80-1, aff’d, 56 Or. App. 197, rev’d and remanded, 294 Or. 357 (1982), order on remand 
(1983), aff’d, 71 Or. App. 111 (1984), rev’d and remanded, 300 Or. 507 (1986), order on second remand (1987), revised order 
on second remand (1988).
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OSBA Model Sample PolicyAshland School District 5
Code: GCAA
Adopted: date

Standards for Competent and Ethical Performance of Oregon Educators

Application of Rules

1. Oregon Administrative Rules were adopted by the Teacher Standards and Practices Commission 
(TSPC) in accordance with Oregon Revised Statutes (ORS).

2. Oregon Administrative Rules (OAR) may be used as criteria by the TSPC in matters pertaining to 
the revocation or suspension of licenses issued by TSPC under Oregon law or the discipline of any 
license holder or any person who has held a license at any time within five years prior to issuance of 
the notice of charges under ORS.

3. The TSPC determines whether an educator’s performance is ethical or competent in light of all the 
facts and circumstances surrounding the educator’s performance as a whole.

4. The TSPC will promptly investigate complaints:

a. The TSPC may at its discretion defer action to charge an educator against whom a complaint 
has been filed under law when the investigation report indicates that disciplinary action against 
the educator is pending at the local district level or when criminal charges are pending or are 
likely to be filed against the educator. In considering whether to defer action to charge an 
educator, the TSPC shall consider all relevant circumstances including the nature and 
seriousness of the allegations and whether the educator is currently employed as a teacher or 
school administrator;

b. The executive secretary shall regularly inform the TSPC of the status of any complaints on 
which the TSPC has deferred action.

Definitions

The following definitions apply to Oregon Administrative Rules unless otherwise indicated by context:

1. “Administrator”: any educator who holds a valid Oregon administrative license or registration and 
who works in a position requiring an administrative license;

2. “Competent”: discharging required duties as set forth in these rules;

3. “Educator”: any licensed or registered or certified person who is authorized to be engaged in the 
instructional program including teaching, counseling, school psychology, administering and 
supervising;

4. “Ethical”: conforming to the professional standards of conduct set forth in these rules;

5. “Sexual conduct”: means verbal or physical conduct or verbal, written or electronic communications 
by a school employee, a contractor, an agent or a volunteer that involve a student that are:
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a. Sexual advances or requests for sexual favors directed toward the student; or
b. Of a sexual nature that are directed toward the student or that have the effect of unreasonably 

interfering with the student’s educational performance, or of creating an intimidating or hostile 
educational environment.

“Sexual conduct” does not include:

a. Touching or other physical contact:

(1) That is necessitated by the nature of the district employee’s job duties or by the services 
required to be provided by the contractor, agent, or volunteer; and

(2) For which there is no sexual intent.

b. Verbal, written or electronic communications that are provided as part of an education 
program that meets the state educational standards or a policy approved by the Board

c. Conduct or communications described in above if the district employee, contractor, agent or 
volunteer is also a student and the conduct or communications:

(1) Arise out of a consensual relationship between students;
(2) Do not create an intimidating or hostile educational environment; and
(3) Are not prohibited by law, any policies of the district or any applicable employment 

agreements.

6. “Sexual harassment”: any unwelcome conduct with an individual which includes but is not limited to 
sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature 
when:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment;

b. Submission to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting such individual; or

c. Such conduct unreasonably interferes with an individual’s work performance or creates an 
intimidating, hostile or offensive working environment.

7. “Teacher”: any person who holds a teacher’s license as provided in ORS 342.125.

8. “Student”: means any person who is:

a. In any grade from kindergarten through grade 12; or
b. Twenty-one years of age or younger and receiving educational or related services from an 

education provider that is not a post-secondary institution of education; or
c. Who was previously known as a student by the person engaging in sexual conduct and who 

left school or graduated from high school within one calendar year prior to the sexual conduct.

The Competent Educator

The teacher or administrator demonstrates a commitment to:

1. Recognize the worth and dignity of all persons and respect for each individual;

2. Encourage scholarship;
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3. Promote democratic and inclusive citizenship;

4. Raise educational standards;

5. Use professional judgment; and

6. Promote equitable learning opportunities.

Curriculum and Instruction

The competent educator measures success by the progress of each student toward realization of personal 
potential as a worthy and effective citizen. The competent educator stimulates the spirit of inquiry, the 
acquisition of knowledge and understanding and the thoughtful formulation of goals as they are 
appropriate for each individual.

The competent teacher demonstrates:

1. Use of state- and district-adopted curriculum and goals;

2. Skill in setting instructional goals and objectives expressed as learning outcomes;

3. Use of current subject matter appropriate to the individual needs of students;

4. Use of students’ growth and development patterns to adjust instruction to individual needs consistent 
with number of students and amount of time available; and

5. Skill in the selection and use of teaching techniques conducive to student learning.

The competent administrator demonstrates:

1. Skill in assisting individual staff members to become more competent educator by complying with 
federal, state and local law, rules and lawful and reasonable district policy and contracts;

2. Knowledge of curriculum and instruction appropriate to assignment;

3. Skill in implementing instructional programs through adequate communication with staff; and

4. Skill in identifying and initiating any needed change which helps each student toward realization of 
personal learning potential.

Supervision and Evaluation

The competent educator is a student of human behavior and uses this knowledge to provide a climate that 
is conducive to learning and that respects the rights of all persons without discrimination. The competent 
educator assumes responsibility for the activities planned and conducted through the district’s program and 
assists colleagues to do the same. The competent educator gathers relevant information and uses it in the 
planning and evaluation of instructional activities.

The competent teacher demonstrates:

1. Multiple ways to assess the academic progress of individual students;
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2. Skill in the application of assessment data to assist individual student growth;

3. Procedures for evaluating curriculum and instructional goals and practices;

4. Skill in the supervision of students; and

5. Skill in differentiating instruction.

The competent administrator demonstrates:

1. Skill in the use of assessment data to provide effective instructional programs;

2. Skill in the implementation of the district’s student evaluation program;

3. Skill in providing equal opportunity for all students and staff; and

4. Skill in the use of employee and leadership techniques appropriate to the assignment and according 
to well-established standards which ensure due process for the staff for which the administrator is 
responsible for evaluating.

Management Skills

The competent educator is a person who understands students and is able to relate to them in constructive 
and culturally competent ways. The competent educator establishes and maintains good rapport. The 
competent educator maintains and uses records as required and as needed to assist the growth of students.

The competent teacher demonstrates skills in:

1. Establishing and maintaining classroom management that is conducive to learning;

2. Using and maintaining district property, equipment and materials appropriately;

3. Using and maintaining student records as required by federal and state law and district policies and 
procedures;

4. Using district and school business and financial procedures; and

5. Using district lawful and reasonable rules and regulations.

The competent administrator demonstrates:

1. Leadership skills in managing the school, its students, staff and programs as required by lawful and 
reasonable district policies, rules and regulations, state and federal laws and regulations and other 
programs as assigned and assures that staff is informed of these requirements; and

2. Skills in planning and staff assignment.

Human Relations and Communications

The competent educator works effectively with others — students, staff, parents and patrons. The 
competent educator is aware of the ways the community identifies with the school, as well as community 
needs and ways the school program is designed to meet these needs. The competent educator can 
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communicate with knowledge, clarity and judgment about educational matters, the school and the needs of 
students.

The competent teacher demonstrates:

1. Willingness to be flexible in cooperatively working with others; and

2. Skill in communicating with students, staff, parents and other patrons.

The competent administrator demonstrates:

1. Skill in helping students, staff, parents and other patrons to learn about the school, the district and its 
program;

2. Skill in communicating district and school goals to staff and the public;

3. Willingness to be flexible in cooperatively working with others; and

4. Skill in reconciling conflict.

The Ethical Educator

The ethical educator is a person who accepts the requirements of membership in the teaching profession 
and acts at all times in ethical ways. In so doing the ethical educator considers the needs of the students, 
the district and the profession.

The ethical educator, in fulfilling obligations to the student, will:

1. Keep the confidence entrusted in the profession as it relates to confidential information concerning a 
student and the student’s family;

2. Refrain from exploiting professional relationships with any student for personal gain or in support of 
persons or issues; and

3. Maintain an appropriate professional student-educator relationship by:

a. Not demonstrating or expressing professionally inappropriate interest in a student’s personal 
life;

b. Not accepting or giving or exchanging romantic or overly personal gifts or notes with a 
student;

c. Reporting to the educator’s supervisor if the educator has reason to believe a student is or may 
be becoming romantically attached to the educator; and

d. Honoring appropriate adult boundaries with students in conduct and conversations at all times.

The ethical educator, in fulfilling obligations to the district, will:

1. Apply for, accept, offer or assign a position of responsibility only on the basis of professional 
qualifications and will adhere to the conditions of a contract or the terms of the appointment;

2. Conduct professional business, including grievances, through established lawful and reasonable 
procedures;
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3. Strive for continued improvement and professional growth;

4. Accept no gratuities or gifts of significance that could influence judgment in the exercise of 
professional duties; and

5. Not use the district’s or school’s name, property or resources for noneducational benefit without 
approval of the educator’s supervisor or the appointing authority.

The ethical educator, in fulfilling obligations to the profession, will:

1. Maintain the dignity of the profession by respecting and obeying the law, exemplifying personal 
integrity and honesty;

2. Extend equal treatment to all members of the profession in the exercise of their professional rights 
and responsibilities;

3. Respond to requests for evaluation of colleagues and to keep such information confidential as 
appropriate; and

4. Respond to requests from a TSPC representative for information, furnish documents to TSPC, and 
participate in interviews with a TSPC representative relating to a TSPC investigation, except subject 
to the exercise of any legal right or privilege.

END OF POLICY

Legal Reference(s):

OAR 584-020-0000 - 0035

House Bill 4160 (2024).
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Ashland School District 5
Code: GCAA
Adopted: date

Standards for Competent and Ethical Performance of Oregon Educators

Application of Rules

1. Oregon Administrative Rules were adopted by the Teacher Standards and Practices Commission 
(TSPC) in accordance with Oregon Revised Statutes (ORS).

2. Oregon Administrative Rules (OAR) may be used as criteria by the TSPC in matters pertaining to 
the revocation or suspension of licenses issued by TSPC under Oregon law or the discipline of any 
license holder or any person who has held a license at any time within five years prior to issuance of 
the notice of charges under ORS.

3. The TSPC determines whether an educator’s performance is ethical or competent in light of all the 
facts and circumstances surrounding the educator’s performance as a whole.

4. The TSPC will promptly investigate complaints:

a. The TSPC may at its discretion defer action to charge an educator against whom a complaint 
has been filed under law when the investigation report indicates that disciplinary action against 
the educator is pending at the local district level or when criminal charges are pending or are 
likely to be filed against the educator. In considering whether to defer action to charge an 
educator, the TSPC shall consider all relevant circumstances including the nature and 
seriousness of the allegations and whether the educator is currently employed as a teacher or 
school administrator;

b. The executive secretary shall regularly inform the TSPC of the status of any complaints on 
which the TSPC has deferred action.

Definitions

The following definitions apply to Oregon Administrative Rules unless otherwise indicated by context:

1. “Administrator”: any educator who holds a valid Oregon administrative license or registration and 
who works in a position requiring an administrative license;

2. “Competent”: discharging required duties as set forth in these rules;

3. “Educator”: any licensed or registered or certified person who is authorized to be engaged in the 
instructional program including teaching, counseling, school psychology, administering and 
supervising;

4. “Ethical”: conforming to the professional standards of conduct set forth in these rules;

5. “Sexual conduct”: means verbal or physical conduct or verbal, written or electronic communications 
by a school employee, a contractor, an agent or a volunteer that involve a student that are:

a. Sexual advances or requests for sexual favors directed toward the student; or
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b. Of a sexual nature that are directed toward the student or that have the effect of unreasonably 
interfering with the student’s educational performance, or of creating an intimidating or hostile 
educational environment.

“Sexual conduct” does not include:

a. Touching or other physical contact:

(1) That is necessitated by the nature of the district employee’s job duties or by the services 
required to be provided by the contractor, agent, or volunteer; and

(2) For which there is no sexual intent.

b. Verbal, written or electronic communications that are provided as part of an education 
program that meets the state educational standards or a policy approved by the Board

c. Conduct or communications described in above if the district employee, contractor, agent or 
volunteer is also a student and the conduct or communications:

(1) Arise out of a consensual relationship between students;
(2) Do not create an intimidating or hostile educational environment; and
(3) Are not prohibited by law, any policies of the district or any applicable employment 

agreements.

6. “Sexual harassment”: any unwelcome conduct with an individual which includes but is not limited to 
sexual advances, requests for sexual favors and other verbal or physical conduct of a sexual nature 
when:

a. Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment;

b. Submission to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting such individual; or

c. Such conduct unreasonably interferes with an individual’s work performance or creates an 
intimidating, hostile or offensive working environment.

7. “Teacher”: any person who holds a teacher’s license as provided in ORS 342.125.

8. “Student”: means any person who is:

a. In any grade from kindergarten through grade 12; or
b. Twenty-one years of age or younger and receiving educational or related services from an 

education provider that is not a post-secondary institution of education; or
c. Who was previously known as a student by the person engaging in sexual conduct and who 

left school or graduated from high school within one calendar year prior to the sexual conduct.

The Competent Educator

The teacher or administrator demonstrates a commitment to:

1. Recognize the worth and dignity of all persons and respect for each individual;

2. Encourage scholarship;
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3. Promote democratic and inclusive citizenship;

4. Raise educational standards;

5. Use professional judgment; and

6. Promote equitable learning opportunities.

Curriculum and Instruction

The competent educator measures success by the progress of each student toward realization of personal 
potential as a worthy and effective citizen. The competent educator stimulates the spirit of inquiry, the 
acquisition of knowledge and understanding and the thoughtful formulation of goals as they are 
appropriate for each individual.

The competent teacher demonstrates:

1. Use of state- and district-adopted curriculum and goals;

2. Skill in setting instructional goals and objectives expressed as learning outcomes;

3. Use of current subject matter appropriate to the individual needs of students;

4. Use of students’ growth and development patterns to adjust instruction to individual needs consistent 
with number of students and amount of time available; and

5. Skill in the selection and use of teaching techniques conducive to student learning.

The competent administrator demonstrates:

1. Skill in assisting individual staff members to become more competent educator by complying with 
federal, state and local law, rules and lawful and reasonable district policy and contracts;

2. Knowledge of curriculum and instruction appropriate to assignment;

3. Skill in implementing instructional programs through adequate communication with staff; and

4. Skill in identifying and initiating any needed change which helps each student toward realization of 
personal learning potential.

Supervision and Evaluation

The competent educator is a student of human behavior and uses this knowledge to provide a climate that 
is conducive to learning and that respects the rights of all persons without discrimination. The competent 
educator assumes responsibility for the activities planned and conducted through the district’s program and 
assists colleagues to do the same. The competent educator gathers relevant information and uses it in the 
planning and evaluation of instructional activities.

The competent teacher demonstrates:

1. Multiple ways to assess the academic progress of individual students;
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2. Skill in the application of assessment data to assist individual student growth;

3. Procedures for evaluating curriculum and instructional goals and practices;

4. Skill in the supervision of students; and

5. Skill in differentiating instruction.

The competent administrator demonstrates:

1. Skill in the use of assessment data to provide effective instructional programs;

2. Skill in the implementation of the district’s student evaluation program;

3. Skill in providing equal opportunity for all students and staff; and

4. Skill in the use of employee and leadership techniques appropriate to the assignment and according 
to well-established standards which ensure due process for the staff for which the administrator is 
responsible for evaluating.

Management Skills

The competent educator is a person who understands students and is able to relate to them in constructive 
and culturally competent ways. The competent educator establishes and maintains good rapport. The 
competent educator maintains and uses records as required and as needed to assist the growth of students.

The competent teacher demonstrates skills in:

1. Establishing and maintaining classroom management that is conducive to learning;

2. Using and maintaining district property, equipment and materials appropriately;

3. Using and maintaining student records as required by federal and state law and district policies and 
procedures;

4. Using district and school business and financial procedures; and

5. Using district lawful and reasonable rules and regulations.

The competent administrator demonstrates:

1. Leadership skills in managing the school, its students, staff and programs as required by lawful and 
reasonable district policies, rules and regulations, state and federal laws and regulations and other 
programs as assigned and assures that staff is informed of these requirements; and

2. Skills in planning and staff assignment.

Human Relations and Communications

The competent educator works effectively with others — students, staff, parents and patrons. The 
competent educator is aware of the ways the community identifies with the school, as well as community 
needs and ways the school program is designed to meet these needs. The competent educator can 
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communicate with knowledge, clarity and judgment about educational matters, the school and the needs of 
students.

The competent teacher demonstrates:

1. Willingness to be flexible in cooperatively working with others; and

2. Skill in communicating with students, staff, parents and other patrons.

The competent administrator demonstrates:

1. Skill in helping students, staff, parents and other patrons to learn about the school, the district and its 
program;

2. Skill in communicating district and school goals to staff and the public;

3. Willingness to be flexible in cooperatively working with others; and

4. Skill in reconciling conflict.

The Ethical Educator

The ethical educator is a person who accepts the requirements of membership in the teaching profession 
and acts at all times in ethical ways. In so doing the ethical educator considers the needs of the students, 
the district and the profession.

The ethical educator, in fulfilling obligations to the student, will:

1. Keep the confidence entrusted in the profession as it relates to confidential information concerning a 
student and the student’s family;

2. Refrain from exploiting professional relationships with any student for personal gain or in support of 
persons or issues; and

3. Maintain an appropriate professional student-educator relationship by:

a. Not demonstrating or expressing professionally inappropriate interest in a student’s personal 
life;

b. Not accepting or giving or exchanging romantic or overly personal gifts or notes with a 
student;

c. Reporting to the educator’s supervisor if the educator has reason to believe a student is or may 
be becoming romantically attached to the educator; and

d. Honoring appropriate adult boundaries with students in conduct and conversations at all times.

The ethical educator, in fulfilling obligations to the district, will:

1. Apply for, accept, offer or assign a position of responsibility only on the basis of professional 
qualifications and will adhere to the conditions of a contract or the terms of the appointment;

2. Conduct professional business, including grievances, through established lawful and reasonable 
procedures;
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3. Strive for continued improvement and professional growth;

4. Accept no gratuities or gifts of significance that could influence judgment in the exercise of 
professional duties; and

5. Not use the district’s or school’s name, property or resources for noneducational benefit without 
approval of the educator’s supervisor or the appointing authority.

The ethical educator, in fulfilling obligations to the profession, will:

1. Maintain the dignity of the profession by respecting and obeying the law, exemplifying personal 
integrity and honesty;

2. Extend equal treatment to all members of the profession in the exercise of their professional rights 
and responsibilities;

3. Respond to requests for evaluation of colleagues and to keep such information confidential as 
appropriate; and

4. Respond to requests from a TSPC representative for information, furnish documents to TSPC, and 
participate in interviews with a TSPC representative relating to a TSPC investigation, except subject 
to the exercise of any legal right or privilege.

END OF POLICY

Legal Reference(s):

OAR 584-020-0000 - 0035

House Bill 4160 (2024).
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OSBA Model Sample PolicyAshland School District 5
Code: LBEA
Adopted: date

Resident Student Denial for Virtual Public Charter School AttendanceStudent 
Enrollment**

{Conditionally required. This policy is required if the district plans to deny enrollment of a student to a 
virtual public charter school. OAR 581-026-0305 (8)}

The district is not required to approve a transfer of a resident student, when more than three percent of the 
students residing in the district are attending a virtual public charter school not sponsored by the district. 
The district will semiannually, by [October 1 and April 1], calculate the percentage of students residing in 
the district, who are attending a virtual public charter school not sponsored by the district. When the 
established calculated percentage is more than three percent, the district will not approve additional a 
student’s enrollment to such a virtual public charter school.

A parent1 must give notice to the district in which the parent resides of their intent to enroll their student in 
a virtual public charter school not sponsored by the district, before enrolling their student in such a school 
and notice of actual enrollment. If the calculated percentage is three percent or less, or the district sponsors 
the desired virtual public charter school, the district will issue a notice of approval or choose not to 
respond.

If the district is not approving the enrollment, the district must respond with a decision to not give 
approval within 10 calendar days of receipt of the notice of intent from the parent. Such decision If the 
calculated percentage is more than three percent and the desired virtual public charter school is not 
sponsored by the district, the district will issue a denial notice2 within 10 calendar days of receiving notice 
from a parent and must include:

1. The notice the student is denied for enrollment to the virtual public charter school;

2. The percentage of students in the district that attend virtual public charter schools that are not 
sponsored by the district, based on the most recent calculations at the time the intent to enroll was 
received by the district;

3. The right to appeal the decision to the State Board of Education;

4.3. A list of two or more other online options available to the student; and

5.4. A copy of OAR 581-026-0305 and OAR 581-026-0310.

When calculating the percentage, Tthe district is only required to use data that is reasonably available to 
the district, including but not limited to the following for such calculation:

1 “Parent” means parent, legal guardian or person in parental relationship as defined in ORS 339.133.

2 If a parent does not receive a notice of approval or disapproval from the district within 10 days of sending the notice of intent 
to enroll to the district, the student shall be deemed approved for enrollment by the district. (OAR 581-026-0305 (4))
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1. The number of students residing in the district enrolled in the schools within the district;

2. The number of students residing in the district enrolled in virtual and non-virtual public charter 
schools located in the district;

3. The number of students residing in the district enrolled in virtual public charter schools not 
sponsored by the district;

4. The number of home-schooled students who resideresiding in the district and who have registered 
with the an educational service district; and

5. The number of students who resideresiding in the district enrolled in private schools located within 
the school district.

A parent may appeal a decision of athe district’s to not approve adenial for student enrollment to a virtual 
public charter school to the State Board of Education under OAR 581-026-0310.

If the student was enrolled in a virtual public charter school while living in another district and has 
maintained continuous enrollment in such school since moving into, and residing in this district, approval 
is not required.

END OF POLICY

Legal Reference(s):

ORS 332.107
ORS 338.125

OAR 581-026-0305
OAR 581-026-0310
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Ashland School District 5
Code: LBEA
Adopted: date

Denial for Virtual Public Charter School Student Enrollment**

The district is not required to approve a transfer of a resident student, when more than three percent of the 
students residing in the district are attending a virtual public charter school not sponsored by the district. 
The district will semiannually, by October 1 and April 1, calculate the percentage of students residing in 
the district, who are attending a virtual public charter school not sponsored by the district. When the 
calculated percentage is more than three percent, the district will not approve a student’s enrollment to 
such a virtual public charter school.

A parent1 must give notice to the district in which the parent resides of their intent to enroll their student in 
a virtual public charter school. If the calculated percentage is three percent or less, or the district sponsors 
the desired virtual public charter school, the district will issue a notice of approval or choose not to 
respond.

If the calculated percentage is more than three percent and the desired virtual public charter school is not 
sponsored by the district, the district will issue a denial notice2 within 10 calendar days of receiving notice 
from a parent and must include:

1. The notice the student is denied for enrollment to the virtual public charter school;

2. The percentage of students in the district that attend virtual public charter schools that are not 
sponsored by the district, based on the most recent calculation at the time the intent to enroll was 
received by the district;

3. A list of two or more other online options available to the student; and

4. A copy of OAR 581-026-0305 and OAR 581-026-0310.

When calculating the percentage, the district is only required to use data that is reasonably available to the 
district, including but not limited to the following for such calculation:

1. The number of students residing in the district enrolled in the schools within the district;

2. The number of students residing in the district enrolled in virtual and non-virtual public charter 
schools located in the district;

3. The number of students residing in the district enrolled in virtual public charter schools not 
sponsored by the district;

1 “Parent” means parent, legal guardian or person in parental relationship as defined in ORS 339.133.

2 If a parent does not receive a notice of approval or disapproval from the district within 10 days of sending the notice of intent 
to enroll to the district, the student shall be deemed approved for enrollment by the district. (OAR 581-026-0305 (4))
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4. The number of home-schooled students residing in the district and who have registered with an 
educational service district; and

5. The number of students residing in the district enrolled in private schools located within the district.

A parent may appeal the district’s denial for student enrollment to a virtual public charter school to the 
State Board of Education under OAR 581-026-0310.

If the student was enrolled in a virtual public charter school while living in another district and has 
maintained continuous enrollment in such school since moving into, and residing in this district, approval 
is not required.

END OF POLICY

Legal Reference(s):

ORS 332.107
ORS 338.125

OAR 581-026-0305
OAR 581-026-0310
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OSBA Model Sample PolicyAshland School District 5
Code: GBDA
Adopted: date

Expression of Milk [or Breast-feeding] in the Workplace *
(This applies to a district that employs 10 or more employees)

[1][**When possible an employee must give reasonable notice of the intent to express milk [or breast-feed] 
to their building administrator.[see 2 below].] [**The district shall provide the employee a reasonable rest 
period to express milk [or breast-feed] each time the employee has a need to express milk [or breast-feed]. 
If feasible, the employee will take the rest period at the same time as the rest periods or meal periods 
provided by the district.]

[**The district will make a reasonable effort to provide a location, other than a public restroom or toilet 
stall, in close proximity to the employee’s work area, where an employee can express milk [or breast-feed] 
in private, concealed from view and without intrusion by other employees or the public. “Close proximity” 
means within walking distance from the employee’s work area that does not appreciably shorten the rest or 
meal period. If a private location is not within close proximity to the employee’s work area, the district 
may not include the time taken to travel to and from the location as part of the break period.]

[3]The following locations have been identified in each facility for milk expression [or breast-feeding]:

1. District office: Private Office with doors [location, e.g., a private office in the district office 
building];

2. Schools: Name of elementary school[4]: [location, e.g., classrooms with windows covered and door 
locked;] [staff room located [include location]];

• Bellview: Science Room 
• Walker: Library Workroom 
• Helman: Small West Office 
• Willow Wind: Upstairs Meeting Room in the Main Office Building 
• TRAILS: Designated Office in the Specialist Room 
• Ashland Middle School: Front Office Room 100

• Ashland High School: 1) Office space in the library building hallway; 2) An office in the main office; 
3) Nursing room in the humanities building 

1 [**The designated bracketed language identified in this model policy is a requirement of law, but language is not required to 
be in policy.]

2 [List the name of the position of the person to whom an employee must give notice.]
3  [The list of designated locations and facilities is required to be in policy as per Oregon Revised Statute (ORS) 
653.077(10)(b).]

4 [Must list all elementary schools if more than one within the district.]
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3. Bus barn: Main office in bus barn 

4. Maintenance/ Food Services: Office behind the maintenance shop 

[**An employee who expresses milk during work hours may use the available refrigeration to store the 
expressed milk. The district must allow the employee to bring a cooler or other insulated food container to 
work for storing the expressed milk and ensure there is adequate space in the workplace to accommodate 
the employee’s cooler or insulated food container.]

[**This policy and the list of designated locations is published in the employee handbook. The list of 
designated locations is available upon request in the central office of each school facility and in the 
district’s central office.]

[This policy only applies to employees who are expressing milk [or breast-feeding] for children 18 months 
of age or younger.]

END OF POLICY

Legal Reference(s):

ORS 243.650
ORS 653.077

ORS 653.256
OAR 839-020-0051
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Ashland School District 5
Code: GBDA
Adopted: date

Expression of Milk or Breastfeeding in the Workplace *
**When possible, an employee must give reasonable notice of the intent to express milk or breast-feed to 
their building administrator. **The district shall provide the employee a reasonable rest period to express 
milk or breast-feed each time the employee has a need to express milk or breast-feed. If feasible, the 
employee will take the rest period at the same time as the rest periods or meal periods provided by the 
district.

**The district will make a reasonable effort to provide a location, other than a public restroom or toilet 
stall, in close proximity to the employee’s work area, where an employee can express milk or breast-feed 
in private, concealed from view, and without intrusion by other employees or the public. “Close 
proximity” means within walking distance from the employee’s work area that does not appreciably 
shorten the rest or meal period. If a private location is not within close proximity to the employee’s work 
area, the district may not include the time taken to travel to and from the location as part of the break 
period.
The following locations have been identified in each facility for milk expression or breastfeeding:

1. District office: Private office with doors

2. Schools: 

a. Bellview: Science room
b. Walker: Library workroom
c. Helman: Small west office 
d. Willow Wind: Upstairs meeting room in the main office building
e. TRAILS: Designated office in the Specialist Room
f. AMS: Front office Room 100
g. AHS: 1) Office space in the library building hallway; 2) An office in the main office; 3) 

Nursing room in the humanities building 

3. Bus barn: Main office in bus barn 

4. Maintenance/ Food Services: Office behind the maintenance shop 

**An employee who expresses milk during work hours may use the available refrigeration to store the 
expressed milk. The district must allow the employee to bring a cooler or other insulated food container to 
work for storing the expressed milk and ensure there is adequate space in the workplace to accommodate 
the employee’s cooler or insulated food container.
**This policy and the list of designated locations is published in the employee handbook. The list of 
designated locations is available upon request in the central office of each school facility and in the 
district’s central office.

This policy only applies to employees who are expressing milk or breastfeeding for children 18 months of 
age or younger.

END OF POLICY
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Legal Reference(s):

ORS 243.650
ORS 653.077

ORS 653.256
OAR 839-020-0051
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OSBA Model Sample PolicyAshland School District 5
Code: IF
Adopted: date 

District Curriculum Development
(Version 1)

The Board believes it is necessary to continually develop and modify the district’s curriculum to meet 
changing needs in technology and fields of knowledge and to assure the full, rounded and continuing 
development of students. While keeping with the requirements of state law, the Board authorizes the 
superintendent, in consultation with staff, parents and the community, to review the curriculum 
periodically and to advise the Board on needed curriculum changes. [Decision making within the 
curriculum review process should also be based on reliable data collected through a comprehensive 
assessment of needs. The assessment should include, but is not limited to, evaluation of student 
performance using appropriate measurement tools and procedures, [, surveys of parent perceptions] and 
professional staff recommendations.]

The Board or a committee or administrator responsible for making a decision for regarding the use of, 
textbooks or other instructional materials must not prohibit the use of or refuse to approve the use of 
textbooks or instructional materials on the basis that the textbooks or instructional materials include a 
perspective, study or story of, or are created by, any individual or group identified in ORS 337.260.

END OF POLICY

Legal Reference(s):

ORS 243.650
ORS 332.075(1)
ORS 336.035
ORS 336.067
ORS 337.260

ORS 659.850
OAR 581-021-0045
OAR 581-021-0046
OAR 581-022-2000
OAR 581-022-2030

OAR 581-022-2250
OAR 581-022-2300
OAR 581-022-2305
OAR 581-022-2310
OAR 581-022-2315

Senate Bill 1098 (2025)
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Ashland School District 5
Code: IF
Adopted: date 

District Curriculum

The Board believes it is necessary to continually develop and modify the district’s curriculum to meet 
changing needs in technology and fields of knowledge and to assure the full, rounded, and continuing 
development of students. While keeping with the requirements of state law, the Board authorizes the 
superintendent, in consultation with staff, parents, and the community, to review the curriculum and to 
advise the Board on needed curriculum changes. Decision making within the curriculum review process 
should also be based on reliable data collected through a comprehensive assessment of needs. The 
assessment should include, but is not limited to, evaluation of student performance using appropriate 
measurement tools and procedures,  and professional staff recommendations.

The Board or a committee or administrator responsible for making a decision for regarding the use of 
textbooks or other instructional materials must not prohibit the use of or refuse to approve the use of 
textbooks or instructional materials on the basis that the textbooks or instructional materials include a 
perspective, study or story of, or are created by, any individual or group identified in ORS 337.260.

END OF POLICY

Legal Reference(s):

ORS 243.650
ORS 332.075(1)
ORS 336.035
ORS 336.067
ORS 337.260

ORS 659.850
OAR 581-021-0045
OAR 581-021-0046
OAR 581-022-2000
OAR 581-022-2030

OAR 581-022-2250
OAR 581-022-2300
OAR 581-022-2305
OAR 581-022-2310
OAR 581-022-2315

Senate Bill 1098 (2025)
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Ashland School District 5
Code: IF

Adopted: 5/10/04
Readopted: 6/12/17

Orig. Code(s): IF

Curriculum Development

Curriculum development and revision is under the direction of the superintendent or designee and will
result from the cooperative study of teachers and administrators.  All major changes will be approved by
the superintendent and Board.

END OF POLICY

Legal Reference(s):

ORS 243.650
ORS 332.075(1)
ORS 336.035
ORS 336.067

OAR 581-021-0045
OAR 581-021-0046
OAR 581-022-0606
OAR 581-022-0807
OAR 581-022-1020

OAR 581-022-1130
OAR 581-022-1140
OAR 581-022-1210
OAR 581-022-1340
OAR 581-022-1610

Curriculum Development - IF
1-1

DELE
TE
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Code: IIA
Adopted: 5/10/04 

Readopted: 6/12/17; date
Orig. Code(s): IIA

Instructional Resources/Instructional Materials

The Board believes that proper care and judgment should be exercised in selecting basic instructional 
materials. While the Board retains the authority to approve district instructional materials adoptions, it 
authorizes the superintendent or designee to develop and implement administrative procedures governing 
how selections are determined. Such procedures will provide for administrator, staff, parent, student and 
community involvement and employ suitable selection criteria to ensure that the recommended 
instructional materials will meet the needs of the program, students, teachers and community.

Any person responsible for the adoption of textbooks or the approval of instructional materials may not prohibit the 
use of, or refuse to approve the use of, textbooks or instructional materials on the basis that the textbooks or 
instructional materials include a perspective, study or story of, or are created by, any individual or group identified in 
ORS 337.260(1)(a)-(e), [i.e., are Native American, European, African, Asian, Pacific Island, Chicano, Latino, Middle 
Eastern or Jewish descent, have disabilities, are immigrants or refugees, or are lesbian, gay, bisexual or transgender].

Any person responsible for the selection or retention of library materials may not prohibit the selection or retention of, 
or refuse to select or retain, library materials on the basis that the library materials include a perspective, study or 
story of, or are created by any individual or group against whom discrimination is prohibited under ORS 659.850, 
[i.e., race, color, religion, sex, sexual orientation, gender identity, national origin, marital status, age or disability].

A material involved with a reconsideration request will remain available throughout the reconsideration process. 
Materials will not be removed for discriminatory reasons. A request for reconsideration of materials may be processed 
through established procedures found in accompanying administrative regulations. Meetings of reconsideration 
committees may be subject to Public Meetings Law. Records regarding reconsideration procedures are subject to 
Public Records Law.

This policy is not intended to cover classroom activities. Complaints regarding classroom activities unrelated to 
materials can be filed using other established district complaint procedures.

The district will review instructional materials in accordance with the State Board of Education adoption 
cycle. Each instructional program and basic instructional materials will be reviewed on a five- to
seven-year cycle and recommendations for appropriate instructional materials will be made.

Recommended instructional materials will be free of racial, national origin, religious, disability, age, 
marital status, sexual orientation or sexual bias; contain appropriate readability levels; support the district’s 
adopted curriculum content; provide ease of teacher use; be attractive and durable and be purchased at a 
reasonable cost.

The district will establish a process and timeline for regularly determining and considering whether the 
textbooks and other instructional materials are available through online resources that enable students with 
print disabilities to receive textbooks and instructional materials free of charge.

All basic instructional materials recommended for adoption need to be approved for use by the Board. 
Prior to Board approval, parents, students and interested district patrons will have the opportunity to 

Ashland School District 5
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review the recommended instructional materials and be encouraged to provide opinions about them and 
their use in the classrooms.

All supplementary materials and library/media resources will be selected cooperatively by teachers, 
principals, librarians and sometimes with the assistance of students and parents. Recommended 
supplementary materials and library media resources will also be free of racial, national origin, religious, 
disability, age, marital status, sexual orientation or sexual bias; contain appropriate readability levels; 
support the district’s adopted curriculum content; provide for ease of teacher use; be attractive and durable 
and be purchased at a reasonable cost.

An orderly process shall be established to assure a fair hearing to those who have objections about district 
instructional materials and to protect the district and its employees from unreasonable demands which may 
restrict academic freedom and individual rights. This review process shall be included in the district’s 
instructional media selection procedures.

Definitions

“Core instructional material,” sometimes referred to as basal, means any organized system, which constitutes the 
major instructional vehicle for a given course of study, or any part thereof. Core instructional materials may include 
adaptive or personalized learning programs, digital textbooks, and print textbooks and are adopted and paid for by the 
district. Core instructional materials may include such instructional materials as a hardbound or a softbound book or 
books or sets or kits of print and non-print materials, including electronic and internet or web-based materials or 
media.

“Supplemental instructional materials” means instructional materials used as part of the course of study, which are not 
part of the core instructional materials. They contain materials to supplement and/or differentiate core instruction and 
are generally teacher selected. These materials are not adopted by the Board. Materials required or assigned to be used 
as part of a class may be considered supplemental instructional materials, regardless of the source or location of the 
material.

“Library materials” includes educational or literary materials that are nonfiction or fiction and that are available in 
print or an electronic format. “Library materials” does not include textbooks or instructional materials that are selected 
under ORS 337.120, 337.141 or 337.260.

“School library” means any collection of library materials made available to students at school, either at a central 
location of the school, at a common area for one or more grades of the school, or through an online remote education 
program. The use of these materials may not be required for a particular class, but they may be selected by students to 
use. These materials are not adopted by the Board.

“Classroom library” means any collection of library materials made available to students in a single classroom or a 
common area accessible by two or more classrooms in district schools. The use of these materials is not required for 
the class, but they may be selected by students to use. These materials are not adopted by the Board.

END OF POLICY
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Legal Reference(s):

ORS 174.100
ORS 332.107
ORS 336.035
ORS 336.082
ORS 336.840
ORS 337.120
ORS 337.141
ORS 337.150
ORS 337.260
ORS 337.511
ORS 339.155
ORS 659.850
OAR 581-011-0050 - 0117
OAR 581-021-0045
OAR 581-021-0046
OAR 581-022-2310
OAR 581-022-2340
OAR 581-022-2350
OAR 581-022-2355
Every Student Succeeds Act, 
20 U.S.C. §§ 6311-6322 
(2024).
Title VI of the Civil Rights 
Act, 42 U.S.C. § 2000d 
(2024); 28 C.F.R. §§ 42.101-
42.106 (2024).
Title IX of the Education 
Amendments, 20 U.S.C. §§ 
1681-1683, 1701, 1703-1705, 
1720 (2024).
Americans with Disabilities 
Act, 42 U.S.C. §§ 12101-
12133 (2024).
Age Discrimination Act of 
1975, 42 U.S.C. §§ 6101-
6107 (2024).
Senate Bill 1098 (2025).
Cross Reference(s):
INB - Studying Controversial 
Issues
KH - Major Gifts and 
Donations
KL - Public Complaints

ORS 336.035 ORS 337.260 OAR 581-021-0045
ORS 336.840 ORS 337.511 OAR 581-021-0046
ORS 337.120 ORS 339.155 OAR 581-022-1140
ORS 337.141 OAR 581-022-1520
ORS 337.150 OAR 581-011-0050 to -0117 OAR 581-022-1640

No Child Left Behind Act of 2001, 20 U.S.C. §§ 6311-6322 (2006).
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Cross Reference(s):

INB - Studying Controversial Issues 
KH - Major Gifts and Donations 
KL - Public Complaints
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Code: IIA
Adopted: 5/10/04 

Readopted: 6/12/17; date
Orig. Code(s): IIA

Instructional Materials

The Board believes that proper care and judgment should be exercised in selecting basic instructional 
materials. While the Board retains the authority to approve district instructional materials adoptions, it 
authorizes the superintendent or designee to develop and implement administrative procedures governing 
how selections are determined. Such procedures will provide for administrator, staff, parent, student and 
community involvement and employ suitable selection criteria to ensure that the recommended 
instructional materials will meet the needs of the program, students, teachers and community.

Any person responsible for the adoption of textbooks or the approval of instructional materials may not prohibit the 
use of, or refuse to approve the use of, textbooks or instructional materials on the basis that the textbooks or 
instructional materials include a perspective, study or story of, or are created by, any individual or group identified in 
ORS 337.260(1)(a)-(e), [i.e., are Native American, European, African, Asian, Pacific Island, Chicano, Latino, Middle 
Eastern or Jewish descent, have disabilities, are immigrants or refugees, or are lesbian, gay, bisexual or transgender].

Any person responsible for the selection or retention of library materials may not prohibit the selection or retention of, 
or refuse to select or retain, library materials on the basis that the library materials include a perspective, study or 
story of, or are created by any individual or group against whom discrimination is prohibited under ORS 659.850, 
[i.e., race, color, religion, sex, sexual orientation, gender identity, national origin, marital status, age or disability].

A material involved with a reconsideration request will remain available throughout the reconsideration process. 
Materials will not be removed for discriminatory reasons. A request for reconsideration of materials may be processed 
through established procedures found in accompanying administrative regulations. Meetings of reconsideration 
committees may be subject to Public Meetings Law. Records regarding reconsideration procedures are subject to 
Public Records Law.

This policy is not intended to cover classroom activities. Complaints regarding classroom activities unrelated to 
materials can be filed using other established district complaint procedures.

The district will review instructional materials in accordance with the State Board of Education adoption 
cycle. Each instructional program and basic instructional materials will be reviewed on a five- to
seven-year cycle and recommendations for appropriate instructional materials will be made.

Recommended instructional materials will be free of racial, national origin, religious, disability, age, 
marital status, sexual orientation or sexual bias; contain appropriate readability levels; support the district’s 
adopted curriculum content; provide ease of teacher use; be attractive and durable and be purchased at a 
reasonable cost.

The district will establish a process and timeline for regularly determining and considering whether the 
textbooks and other instructional materials are available through online resources that enable students with 
print disabilities to receive textbooks and instructional materials free of charge.

All basic instructional materials recommended for adoption need to be approved for use by the Board. 
Prior to Board approval, parents, students and interested district patrons will have the opportunity to 
review the recommended instructional materials and be encouraged to provide opinions about them and 
their use in the classrooms.

Ashland School District 5
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All supplementary materials and library/media resources will be selected cooperatively by teachers, 
principals, librarians and sometimes with the assistance of students and parents. Recommended 
supplementary materials and library media resources will also be free of racial, national origin, religious, 
disability, age, marital status, sexual orientation or sexual bias; contain appropriate readability levels; 
support the district’s adopted curriculum content; provide for ease of teacher use; be attractive and durable 
and be purchased at a reasonable cost.

An orderly process shall be established to assure a fair hearing to those who have objections about district 
instructional materials and to protect the district and its employees from unreasonable demands which may 
restrict academic freedom and individual rights. This review process shall be included in the district’s 
instructional media selection procedures.

Definitions

“Core instructional material,” sometimes referred to as basal, means any organized system, which constitutes the 
major instructional vehicle for a given course of study, or any part thereof. Core instructional materials may include 
adaptive or personalized learning programs, digital textbooks, and print textbooks and are adopted and paid for by the 
district. Core instructional materials may include such instructional materials as a hardbound or a softbound book or 
books or sets or kits of print and non-print materials, including electronic and internet or web-based materials or 
media.

“Supplemental instructional materials” means instructional materials used as part of the course of study, which are not 
part of the core instructional materials. They contain materials to supplement and/or differentiate core instruction and 
are generally teacher selected. These materials are not adopted by the Board. Materials required or assigned to be used 
as part of a class may be considered supplemental instructional materials, regardless of the source or location of the 
material.

“Library materials” includes educational or literary materials that are nonfiction or fiction and that are available in 
print or an electronic format. “Library materials” does not include textbooks or instructional materials that are selected 
under ORS 337.120, 337.141 or 337.260.

“School library” means any collection of library materials made available to students at school, either at a central 
location of the school, at a common area for one or more grades of the school, or through an online remote education 
program. The use of these materials may not be required for a particular class, but they may be selected by students to 
use. These materials are not adopted by the Board.

“Classroom library” means any collection of library materials made available to students in a single classroom or a 
common area accessible by two or more classrooms in district schools. The use of these materials is not required for 
the class, but they may be selected by students to use. These materials are not adopted by the Board.

END OF POLICY
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Legal Reference(s):

ORS 174.100
ORS 332.107
ORS 336.035
ORS 336.082
ORS 336.840
ORS 337.120
ORS 337.141
ORS 337.150
ORS 337.260
ORS 337.511
ORS 339.155
ORS 659.850
OAR 581-011-0050 - 0117
OAR 581-021-0045
OAR 581-021-0046
OAR 581-022-2310
OAR 581-022-2340
OAR 581-022-2350
OAR 581-022-2355
Every Student Succeeds Act, 
20 U.S.C. §§ 6311-6322 
(2024).
Title VI of the Civil Rights 
Act, 42 U.S.C. § 2000d 
(2024); 28 C.F.R. §§ 42.101-
42.106 (2024).
Title IX of the Education 
Amendments, 20 U.S.C. §§ 
1681-1683, 1701, 1703-1705, 
1720 (2024).
Americans with Disabilities 
Act, 42 U.S.C. §§ 12101-
12133 (2024).
Age Discrimination Act of 
1975, 42 U.S.C. §§ 6101-
6107 (2024).
Senate Bill 1098 (2025).
Cross Reference(s):
INB - Studying Controversial 
Issues
KH - Major Gifts and 
Donations
KL - Public Complaints
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A¯h�a�d C���ec·
A Personalized K-8 Virtual Learning Program

Ashland Connect9s mission is to nurture independent learners by providing 

personalized online instruction, meaningful one-on-one guidance, and 

opportunities for connection and growth. Through academic rigor, social 

engagement, and holistic support, we help students build the confidence, skills, 
and curiosity needed to thrive now and in the future.
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O¼« U�lª¼e A¨¨«�ach

15 S·¼de�·¯ E�«���ed- S�a�� 
b¼· �lgh·×! 
Serving grades K-8 with steady growth 

predicted throughout the year as shown 
in previous years. Yearly averages show a  

60-75% growth by end of year- our 

typical enrollment ranges between 25-30 

students.

Hlgh�× C¼¯·��lßed
Accommodations, modifications, and 
interventions tailored to each student's 

needs

Wee}�× 1:1 Mee·l�g¯
Every student meets individually with 
their teacher each week

Amanda is the teacher of record for all grades and subjects, providing continuity and deep understanding of each student's journey.
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The P�Ñe« �f C���ec·l��

Wha· Ma}e¯ U¯ S¨ecla�
Our hallmark is one-to-one meetings with every student, every week. This 

distinctive approach:

Provides personalized support and accountability

Builds strong connections between school and home

Keeps students engaged, accountable, and seen

Tracks progress and addresses challenges in real-time

Exceeds state guidance for attendance policies

We often stay connected to students once they leave our program as needed, 

particularly during transitions 
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IXL Assessment Fall Results
Students Scoring At or Above Grade Level (2025-26)

100 100
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K-2 3-5 6-8
Math Language Arts & Reading

Strong performance in Language Arts across all grade levels, with opportunities for growth in upper-grade math.106
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S¨«l�g OSAS Da·a: The I�¨ac· �f E�«����e�· 
D¼«a·l��
Spring OSAS data reveals a significant correlation between enrollment duration and student proficiency. Tracking data in our program can be 

hard given higher-than-average student turnover rates. Students enrolled for a longer period demonstrate considerably higher achievement in 

both Math and ELA. Data is typically combined with TRAILS data but has been separated for clarity. 

S·¼de�·¯ E�«���ed Le¯¯ Tha� 6 
M��·h¯

17%

Proficiency in Math

17%

Proficiency in ELA

Students with less than 6 months of enrollment often require 

additional support to reach proficiency targets in core subjects.

S·¼de�·¯ E�«���ed 6+ M��·h¯

67%

Proficiency in Math

78%

Proficiency in ELA

A longer period of enrollment is strongly associated with students 

achieving higher proficiency levels, highlighting the benefits of 
sustained academic engagement.

This data underscores the importance of sustained enrollment for student academic growth and success.107
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A Celebration of Continuity

75%
Long-Term Enrollment

Students enrolled for one or more years, with 33% having been with our program 

for more than two years.

Students who have been consistently enrolled with Ashland Connect tend to show 
growth and perform well on both assessments and daily work. We believe this is 

both due to the flexible nature of the program combined with our consistent 

support. 

Continuity creates success.
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Ta«ge·ed Ma·h I�·e«Ðe�·l��
01

Ide�·lf× Cha��e�ge
Data analysis revealed math as an area 

needing additional support, particularly 

in upper grades 

02

Tle«ed S¼¨¨�«·
Amanda offers in-person intervention 

support outside regular online courses

Customized math lessons are also 

added to weekly meetings for students 
with goals in math 

03

Ta«ge·ed Le¯¯��¯
Intentional instruction meets students where they are to cultivate growth
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Our Goals for 2026
1

100% G«�Ñ·h
All students will show measurable 
growth on district and state assessments 

by June 2026

2

5% IXL I�c«ea¯e
All students will grow by at least  5% on 
IXL assessments in math and ELA

3

OSAS P«�g«e¯¯
All 4-8 students will show measurable 
growth on OSAS spring 2026 

assessments compared to 2025
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District Support Needed
Engage Families
Talk to current Ashland Connect families 

as well as the many homeschool Ashland 

families not enrolled in ASD to capture 
community voice 

Explore opportunities
Utilize staff's extensive experience in 

facilitating effective home-based 

learning to explore opportunities for 
creative growth or restructure

Learn & Collaborate
Explore our program and similar 

successful programs in our region to 

learn from the success of others
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M�Ðl�g F�«Ña«d T�ge·he«

O¼« S·«e�g·h¯
Personalized 1:1 weekly meetings

Strong student-teacher 

connections

Targeted interventions

High retention and continuity 

cultivates high achievement

O¼« Vl¯l��
100% measurable growth by 2026

Explore opportunities for 

enhancement

Deeper family engagement

Regional collaboration

Together, we can make Ashland Connect even stronger.

112

https://gamma.app/?utm_source=made-with-gamma


TRAILS 
Outdoor 
School

Trust, Respect, Awareness, Interdependence, Leadership, Stewardship
113



Founded in 2006 as John Muir Magnet School; 
renamed TRAILS in 2022

This year, we are celebrating our third full year 
in our beautiful new building!

• Program Type: K–8 alternative program emphasizing 
outdoor education, arts integration, and experiential 
learning.

• Mission: Build connection to nature, foster leadership, and 
promote stewardship through authentic learning.

• Community Values: Trust, Respect, Awareness, 
Interdependency, Leadership, Stewardship.

• TRAILS serves students who thrive in hands-on, inquiry-
based environments that encourage curiosity, 
collaboration, and responsibility.
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Enrollment

• TRAILS attracts families seeking 
experiential and outdoor learning.

• Current enrollment: ~120 students (K–
8)

• Students participate in weekly outdoor 
education days, integrated arts, and 
community projects.

• Enrollment is stable and aligned with 
district goals 
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Education for Sustainability

What Makes TRAILS Unique ​?

•Outdoor Education Fridays: Students learn through hiking, 
field studies, and stewardship projects that connect academics 
to the natural world. These experiences intentionally build 
outdoor skills and character development, culminating in a 
four-night backpacking trip for 8th graders before 
graduation—a capstone experience that fosters resilience, 
teamwork, and independence.
•Arts Integration: Visual and performing arts woven into core 
subjects to foster creativity and expression—revitalizing a key 
part of TRAILS’ original mission.
•Place-Based Learning: Using local ecosystems and 
community resources as living classrooms for authentic, 
hands-on experiences.
•Community & Equity: Inclusive practices and shared 
leadership among staff and families to build belonging, 
collaboration, and a sense of community.
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Recent Student 
Recognitions

 

 Regional Lego Robotics Success 
Our school proudly participated in the recent 
regional FIRST LEGO League competition at Saint 
Mary’s, and our teams achieved remarkable 
results even though our Lego Robotics Program 
is only in its second year:
• Team 1 earned 5th place overall, showcasing 

strong robot design, programming skills, and 
teamwork.

• Team 2 received the prestigious 
Breakthrough Award, recognizing their 
creativity, perseverance, and innovative 
approach to problem-solving.

These accomplishments reflect our students’ 
dedication to STEM learning and collaborative 
problem-solving. We are thrilled to celebrate 
their hard work and look forward to building on 
this momentum in future competitions!
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TRAILS

Spring 2025 Assessment Data 
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Spring 2025 
year end 
assessment 
data

TRAIL.S Outdoor School outperforms the state in all subjects

•Grades K–2:  92 % were at low risk as measured by EasyCBM 
•Grades 3–5: 72% were at or above grade level on OSAS (State: 43%)
•Grades 6–8: 69% were at or above grade level on OSAS (State: 43%)

Mathematics

•Grades 1–2: 65% were at or above grade level as measured by iReady 
•Grades 3–5: 39% were at or above grade level on OSAS (State: 31%)
•Grades 6–8: 35% were at or above grade level on OSAS (State: 31%)

          Note: New students coming from non-traditional schools need time to learn new 
skills

Science

• Grades 5 & 8: 49% were at or above grade level on OSAS (State: 29%)
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Spring 2025 
youth truth 
data

Student Survey – Grades 3 – 8

• Highest rating: Engagement – 84% positive. Students report strong 
engagement with learning. 

• Lowest rating: Culture – 10% and Belonging – 15%. These areas need focused 
improvement. 

Family Survey

• Highest rating: Relationships – 90% positive. Families see strong, caring 
relationships between teachers and students.

• Lowest rating: Resources – 40% positive. Families signal a need for better 
access to supports/resources. 

Staff Survey 
 
• Highest rating: School Safety – 76% positive. Staff feel the learning 

environment is safe. 
• Lowest rating: Culture – 29% and Professional Development & Support – 

35%. Staff want stronger culture and more targeted PD/support.120



TRAILS

Fall 2025 Baseline Assessment Data 
and 2025-2026 Improvement Goals

121



Fall 2025 baseline data

Language Arts

• Grades K – 2: 61% scored at or above grade level using Fall IXL Benchmark

• Grades 3 – 5 : 22% scored at or above grade level using Fall IXL Benchmark

• Grades 6 – 8 : 25% scored at or above grade level using Fall IXL Benchmark

Mathematics

• Grades K – 2 : 22% scored at or above grade level using Fall IXL Benchmark

• Grades 3 – 5 : 41% scored at or above grade level using Fall IXL Benchmark

• Grades 6 – 8 : 11% scored at or above grade level using Fall IXL Benchmark
122



TRAILS
Reading 
Improvement 
Goal

By June 2026, TRAILS Outdoor School will increase proficiency by at least 
5% in reading and writing by targeting key standards and instructional 
practices across grade levels.

Strategies:
• Strengthen Standards-Aligned ELA and Writing Instruction: 

• Focus on OSAS Targets: Word Meanings, Text Analysis, Language 
Use, and Writing Fluency.

• Build Vocabulary and Language Awareness: 
• Integrate vocabulary and figurative language instruction into 

daily routines.
• Support Text Analysis and Writing Fluency: 

• Use short, high-interest texts and writing prompts to build 
confidence.

• Outdoor Education Integration: 
• Teach one priority ELA standard during each Outdoor Friday and 

assess learning through journals and performance tasks.
• Professional Development: 

• PD on communicating learning goals and feedback (Danielson 
3a, 3d).

• PLC collaboration and bi-weekly data chats to monitor progress.123



TRAILS 
Math 
Improvement 
Goal

By Spring 2026, TRAILS Outdoor School will increase the percentage of 
students meeting or exceeding grade-level math proficiency on OSAS by 5%, 
and ensure students below benchmark demonstrate measurable growth, as 
evidenced by IXL diagnostic scores and classroom assessments.
Strategies:
• Strengthen Standards-Aligned Math Instruction: 

• Focus on OSAS Claim 1: Concepts, procedures, and operations.
• Use formative data to differentiate while maintaining grade-level 

rigor.
• Precision in Instruction: 

• Intentional teaching and targeted use of IXL for skill gaps.
• Embed Mathematical Thinking: 

• Habits of Mind and discourse routines to deepen reasoning.
• Outdoor Education Integration: 

• Teach one priority math standard during each Outdoor Friday and 
assess learning through journals and performance tasks.

• Professional Development: 
• PD on communicating learning goals and feedback (Danielson 3a, 

3d).
• PLC collaboration to monitor progress.
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Improvement 
goal based on 
youth truth 
feedback

By June 2026, TRAIL.S Outdoor School will improve student 
perceptions of academic challenge and belonging by at least 
10 percentage points, as measured by YouthTruth survey 
data, and student feedback.
Strategies:
• Challenge & Belonging: Define and model what these look 

like in practice; implement consistently across classrooms.
• Professional Development: Provide PD on rigorous 

instruction, culturally responsive teaching, and relationship-
centered practices.

• Student Voice: Use student input to co-create classroom 
norms, learning experiences, and feedback systems.

• Tier 2 Supports: Ensure students know how to access 
academic help and that supports are visible and responsive.

• Outdoor Education Connection: Integrate standards-based 
instruction and belonging-building activities into Outdoor 
Fridays.

• Collaborative Systems: Use PLCs to monitor progress and 
adjust strategies. 125



Commitment to Growth 
and Connection

At TRAILS Outdoor School, we continuously evolve to honor our 
mission:

• Deepen students’ connection with the Earth through authentic 
outdoor learning.

• Revitalize the arts as a core part of our students’ experience.

• Foster belonging and creativity in every classroom and outdoor space.

Our vision is to cultivate environmentally literate, resilient learners who 
are prepared to lead and give back to their communities.

We invite you to join us on the trail!

For more details on integrated instruction & outdoor 
education, view last year's board presentation: School 
board pres 25 backup.pptx
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EL Program Overview
2025 Ashland School District Board presentation

Review of 2024/2025 program
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Program overview/model

 Number of students served: 53

 Number of staff assigned to specifically support EL students: 4

 Number of SIOP trained staff: 66

 Program Model:

 Elementary- small group designated ELD- "pull-out" and classroom Integrated ELD-

"push-in"

▪ Sheltered instruction during core content

 Secondary- Designated ELD class period

▪ Sheltered instruction during core classes
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Program 

Highlights

 Annual family engagement activities

 Annual EL Family Night- we serve 

dinner, give a programmatic 

overview, play games and have 

prizes.

 Family Cookie Baking Night- EL 

Families get together in the culinary 

classroom at AHS and share family 

cookie recipes. Everyone gets to take 

home a variety of cookies!

 These events are paid for by the Title 

III budget and ASF.
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Funding

 Title III 

 Pays for family engagement nights, Annual COSA 

English Learner/Multilingual Conference 

attendance, educational apps

 ASF grants

 Pays for family engagement activities

 General fund

 Pays for ELD FTE, curriculum
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Program data
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On track to proficiency

ASD State

 Course enrollment

 CTE classes: 14 classes, 13 students

 AP classes: 4 classes, 13 students

 Graduation rate

 24/25 4-year: 100%

 24/25 5-year: 80%
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Looking ahead

25/26 Program Goal:

Maintain percentage of multilingual learners on track to EL 

proficiency at 80%
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Summary so far of K-12 District wide science curriculum adoption committee: 

Looking at curriculums approved by ODE, using the ODE rubric to evaluate curriculums 
through our lens. 

We came up with what was important to us, as ASD teachers. See above. 

K-8 strongly looking at Amplify and OpenSciEd. 

 Please note: OpenSciEd had been approved by ODE 6-8, it has not been reviewed 
yet by ODE for K-5. All things point to it being reviewed and meeting over the summer.  We 
may be recommending a curriculum K-5 using an independent review criteria. 

https://openscied.org/why-openscied/the-openscied-difference/ 

Committee is combing through these two curriculums using the ODE rubric and our 
additional ASD one to make a recommendation. 

Committee members are still engaging teachers in their buildings to help with the 
recommendation. 

9-12 looking at updated AP textbooks. 

 Why? 9th-10th grade science classes doing well! 9th grade on track rate, number of 
students passing, etc. 

 If we do not update AP books now, we risk them being out of date. 

 

 Meets: Partially meets:  Does not meet: 
Offers help/tips for 
blended classrooms 

Teachers manual 
explicitly 
addresses multi-
grade level 
classrooms 

Teacher manual 
makes some 
mention of multi-
grade level 
classrooms or lists 
differentiation 
strategies 

Makes no mention 
of multi-grade level 
classrooms and 
does not list 
differentiation 
strategies 

Met on ODE 
Culturally Response 
criteria 

   

Includes hard copy 
books/materials for 
reading/less screen 
time 

Includes “readers” 
or hands on books 
or magazine for 
students to use 
with the unit 

Had printouts that 
teacher can make 
into a “packet” for 
hard copy 
reading/writing 

100% screen/tech 
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Easy to implement Scope and 
sequence of a 
lesson is easy 
and/or little prep is 
needed by the 
teacher (10-15 
mins) 

Scope and 
sequence of lesson 
seems complicated 
and/or prep is longer 
than 15 mins 

Scope and 
sequence of lesson 
is hard to follow 
and/or prep is 30+ 
mins 
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2023 Science Instructional Materials Evaluation Tool (IMET) 
Part 1: Oregon Science Baseline Criteria [K-HS] 
● Criterion 1.1: Alignment to Three-Dimensional (3D) Learning 
● Criterion 1.2: Science Phenomena & Engineering Design-Based Engagement 
● Criterion 1.3: Learning Progressions & Coherent Storylines 

Part 2: Equitable Student Engagement and Cultural Pedagogy Criteria [K-HS] 
● Criterion 2.1: Engagement & Motivation 
● Criterion 2.2: Culturally Responsive Instructional Support 

Part 3: Technical Usability Criteria [K-HS] 
● Criterion 3.1: Supports for Teachers 
● Criterion 3.2: Supports for Students  
● Criterion 3.3: Digital Learning Design Elements* 

Part 4: Assessment Criteria [K-HS] 
● Criterion 4.1: Formative Assessment Process 
● Criterion 4.2: Performance Assessments 
● Criterion 4.3: Integrated Assessment System* 

 

*This criterion is not required. 

Oregon State Board of Education Adopted K-12 Science Instructional Materials Criteria (January 2023) 
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Part 1: Oregon Science Baseline Criteria [K-HS] 
Criterion 1.1: Alignment to Three-Dimensional (3D) Learning 
Description: Materials reflect the 3D focus of the Oregon Science Standards to integrate the disciplinary core ideas (DCI), science and engineering practices (SEP), and crosscutting concepts (CCC) 
within and across grade-levels and/or grade-bands. 

1.1: Alignment Score 2 points 1 point 0 points 

Metric 1: 3D Integration  
Materials consistently and explicitly integrate all 
of the disciplinary core ideas, science and 
engineering practices, and crosscutting concepts 
that meet the full intent of grade-level and/or 
grade-band standards by the end of instruction.  

● Across the majority of the materials there 
are consistent opportunities for students 
to meet the full intent of grade-level 
and/or grade-band standards by the end 
of instruction. 

AND 
● Learning progressions include all aspects 

of the three dimensions with consistent 
integration of the science and 
engineering practices, crosscutting 
concepts, and disciplinary core ideas. 

● Materials present inconsistent 
opportunities for students to meet the 
full intent of grade-level and/or grade-
band standards by the end of instruction. 

OR 
● Learning progressions include the 

integration of the disciplinary core ideas 
and one of the following: 
○ science and engineering practices 
○ crosscutting concepts. 

● Materials do not include opportunities for 
students to meet the full intent of grade-
level and/or grade-band standards by the 
end of instruction.  

AND 
● Learning progressions do not include the 

three dimensions with consistent 
integration of the science and 
engineering practices, crosscutting 
concepts, and disciplinary core ideas. 

Metric 2: Nature of Science 
Materials explicitly align with the nature of 
science and the intersection of those 
understandings with science and engineering 
practices, disciplinary core ideas, and crosscutting 
concepts (NGSS: Appendix H).  

● Materials incorporate grade-band 
Connections to Nature of Science and 
Engineering within individual lessons or 
activities throughout the unit(s). 
Elements from all of the following 
categories are included: 
○ Nature of Science elements 

associated with SEPs 
○ Nature of Science elements 

associated with CCCs 

● Materials incorporate grade-band 
Connections to Nature of Science and 
Engineering within individual lessons or 
activities throughout the unit(s). 
Elements from one of the following 
categories are included: 
○ Nature of Science elements 

associated with SEPs 
○ Nature of Science elements 

associated with CCCs 

● Materials do not incorporate grade-band 
Connections to Nature of Science and 
Engineering within individual lessons or 
activities throughout the unit(s).  

Metric 3: Transdisciplinary Connections 
Materials include meaningful connections across 
disciplines to create learning opportunities for 
greater depth and complexity to address relevant 
engineering, scientific, and societal challenges (i.e. 
STEM, mathematics, social science, language arts, 
health, career connected learning). 

 

● Materials consistently provide clear and 
specific learning that includes meaningful 
connections across disciplines (i.e. STEM, 
mathematics, social science, language 
arts, health, career connected learning). 

AND 

● Materials provide learning that includes 
connections across disciplines (i.e. STEM, 
mathematics, social science, language 
arts, health, career connected learning). 

OR 
● Materials provide opportunities that 

address relevant engineering, scientific, 

● Materials do not provide learning 
opportunities that include connections 
across disciplines. 

AND 
● Materials do not provide opportunities 

that address relevant engineering, 
scientific, and societal challenges (e.g. 
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1.1: Alignment Score 2 points 1 point 0 points 

● Materials provide opportunities that 
address relevant engineering, scientific, 
and societal challenges (e.g. climate 
change, emerging technologies, food 
security, clean water access, consumption 
and production). 

and societal challenges (e.g. climate 
change, emerging technologies, food 
security, clean water access, consumption 
and production). 

climate change, emerging technologies, 
food security, clean water access, 
consumption and production). 

TOTAL _ / 6 Meets Expectations (5-6 points)     Partially Meets Expectations (3-4 points)     Does Not Meet Expectations (0-2 points) 
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Criterion 1.2: Science Phenomena & Engineering Design-Based Engagement 
Description: Materials center science phenomena and engineering design problems that drive student learning and engage students as directly as possible in authentic and relevant experiences. 

1.2: Phenomena & Engineering Design Score 2 points 1 point 0 points 

Metric 1: Conceptual Understanding 
Phenomena and/or problems: 

● target learning goals across the three 
dimensions; 

● connect to grade-level and/or grade-
band disciplinary core ideas; 

● create shared student experiences as 
entry points to learning. 

 

● Materials connect phenomena and/or 
problems to grade-level and/or grade-
band learning goals across the three 
dimensions and to the appropriate 
disciplinary core ideas. 

AND 
● Phenomena and/or problems create 

shared student experiences as entry 
points to learning. 

● Materials connect phenomena and/or 
problems to grade-level and/or grade-
band learning goals across the three 
dimensions and to the appropriate 
disciplinary core ideas. 

OR 
● Phenomena and/or problems create 

shared student experiences as entry 
points to learning. 

● Phenomena and/or problems do not 
connect to grade-level and/or grade-band 
learning goals and appropriate 
disciplinary core ideas  

AND 
● Phenomena and/or problems  do not 

create shared student experiences as 
entry points to learning. 

Metric 2: Sense-making/Problem Solving 
Materials center opportunities for students to: 

● communicate their thinking through 
reflection and explanation; 

● apply scientific understandings to make 
sense of phenomena and design 
solutions to problems. 

 

● Materials provide students with 
opportunities to communicate their 
thinking through reflection and 
explanation. 

AND 
● Materials provide students with 

opportunities to apply scientific 
understanding to make sense of 
phenomena and design solutions to 
problems. 

● Materials provide students with 
opportunities to communicate their 
thinking through reflection and 
explanation. 

OR 
● Materials provide students with 

opportunities to apply scientific 
understanding to make sense of 
phenomena and design solutions to 
problems. 

● Materials do not provide students with 
opportunities to communicate their 
thinking through reflection.  

AND 
● Materials do not provide students with 

opportunities to apply scientific 
understanding to make sense of 
phenomena and design solutions to 
problems. 

 

Metric 3: Authentic Application  
Materials include meaningful contexts for 
students to practice key skills and build important 
concepts by: 

● making connections to their daily lives, 
including to their homes, neighborhoods, 
and communities; 

● build upon students’ cultural funds of 
knowledge. 

 

● Materials include meaningful contexts 
that connect to and build upon students’ 
prior knowledge, cultures, home and 
community experiences. 

AND 
● Teacher materials include relevant and 

practical suggestions for connecting 
science learning to students’ lives and/or 
interests and to their communities. 

 

● Materials include meaningful contexts 
that connect to and build upon students’ 
prior knowledge, cultures, home and 
community experiences. 

OR 
● Teacher materials include relevant and 

practical suggestions for connecting 
science learning to students’ lives and/or 
interests and to their communities. 

 

● Materials do not include meaningful 
contexts that connect to and build upon 
students' prior knowledge, cultures, 
home and community experiences.  

AND 
● Teacher materials do not include relevant 

and practical suggestions for connecting 
science learning to students’ lives and/or 
interests and to their communities. 

TOTAL _ / 6 Meets Expectations (5-6 points)     Partially Meets Expectations (3-4 points)     Does Not Meet Expectations (0-2 points) 
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Criterion 1.3: Learning Progressions & Coherent Storylines 
Description: Materials integrate conceptual understanding linked to empirical evidence and explanations that allow students’ understanding to deepen and become more complex over time across 
the three dimensions (NGSS: Appendix E, Appendix F, and Appendix G). 

1.3: Learning Progressions & Coherence Score 2 points 1 point 0 points 

Metric 1: Coherent Storylines 
Materials explicitly identify: 

● how grade-appropriate 3D learning builds 
within a lesson or unit; 

● how learning builds across grade-levels, 
grade-bands, and/or within a high school 
course(s). 

 
 

● Materials explicitly identify coherent 
learning sequences that build toward 
students’ deeper understanding of the 
disciplinary core idea through the 
engagement of engineering practices 
and crosscutting concepts within each 
of the following: 

○ Lesson and/or unit 
○ Grade-level and/or high school 

course 
○ Across grade-levels, grade-bands, 

and/or high school course(s) 

● Materials explicitly identify coherent 
learning sequences that build toward 
students’ deeper understanding of the 
disciplinary core idea through the 
engagement of engineering practices 
and crosscutting concepts within one of 
the following: 
○ Lesson and/or unit 
○ Grade-level and/or high school 

course 
○ Across grade-levels, grade-bands, 

and/or high school course(s) 

● Materials do not explicitly identify 
coherent learning sequences that build 
toward students’ deeper understanding 
of the disciplinary core idea through the 
engagement of engineering practices and 
crosscutting concepts. 

 

Metric 2: Developmental Progression 
Materials include multiple opportunities for 
students to build and apply knowledge and skills 
over time (i.e. lessons, units, grade-level and/or 
grade-bands) through the integration of 
disciplinary core ideas, science and engineering 
practices, and the crosscutting concepts (NGSS: 
Appendix E, Appendix F, and Appendix G).  

 

● Materials provide opportunities for 
students to increase the sophistication of 
their thinking and apply their knowledge 
related to unfamiliar contexts and 
phenomena within the disciplinary core 
ideas, science and engineering practices, 
and the crosscutting concepts over time 
within each of the following: 
○ Lesson and/or unit 
○ Grade-level and/or high school course 
○ Across grade-levels, grade-bands, 

and/or high school course(s) 

● Materials provide students opportunities 
for students to increase the 
sophistication of their thinking and apply 
their knowledge related to unfamiliar 
contexts and phenomena within the 
disciplinary core ideas, science and 
engineering practices, and the 
crosscutting concepts over time within 
one of the following: 
○ Within each lesson or unit  
○ Within each grade-level and/or high 

school course 
○ Across grade-levels, grade-bands, 

and/or high school courses 

● Materials do not provide students 
opportunities to increase the 
sophistication of their thinking or apply 
their knowledge related to unfamiliar 
contexts and phenomena within the 
disciplinary core ideas, science and 
engineering practices, and the 
crosscutting concepts over time. 

Metric 3: Student Agency 
Materials include opportunities for student-driven 
learning sequences through questions and 
discourse that center students' lived experiences 
as they relate to the phenomenon and/or 

 

● Teacher materials provide guidance for 
structuring student choice in a way that 
promotes agency while also aligning with 
the goals for science learning. 

AND 

● Teacher materials provide guidance for 
structuring student choice in a way that 
promotes agency while also aligning with 
the goals for science learning. 

OR 

● Teacher materials do not provide 
guidance for structuring student choice in 
a way that promotes agency while also 
aligning with the goals for science 
learning. 
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1.3: Learning Progressions & Coherence Score 2 points 1 point 0 points 

problem. ● Materials provide opportunities and 
rationales for students to make choices in 
topics that center students’ lived 
experiences as they relate to the 
phenomenon and/or problem. 

● Materials provide opportunities and 
rationales for students to make choices in 
topics that center students’ lived 
experiences as they relate to the 
phenomenon and/or problem. 

AND 
● Materials do not provide opportunities 

and rationales for students to make 
choices in topics that center students’ 
lived experiences as they relate to the 
phenomenon and/or problem. 

TOTAL _ / 6 Meets Expectations (5-6 points)     Partially Meets Expectations (3-4 points)     Does Not Meet Expectations (0-2 points) 
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Part 2: Equitable Student Engagement and Cultural Pedagogy Criteria [K-HS] 
Criterion 2.1: Engagement & Motivation 
Description: Materials give opportunities for student-driven learning, and rigor is maintained across all options. Materials should focus on relevant topics, authentic contexts, and experiences, and 
give students the opportunity to make connections with their goals, interests, and values. 

2.1: Engagement & Motivation Score 2 points 1 point 0 points 

Metric 1: Relevance 
Materials include relevant topics of student interest 
and strategic access to authentic contexts and tools 
that give students the freedom to make connections 
to their experiences, goals, and interests. 
Additionally, materials support the value of science 
as a sensible, useful, and worthwhile subject. 

 

● Materials include opportunities to share 
science learning in ways that reflect a 
variety of student interests, identities, 
cultures, and their communities.   

AND 
● Materials offer opportunities for students 

to bring their own experiences, goals, and 
interests into the work they do. 

● Materials include opportunities to share 
science learning in ways that reflect a 
variety of student interests, identities, 
cultures, and their communities.  

OR 
● Materials offer opportunities for students 

to bring their own experiences, goals, and 
interests into the work they do. 

● Materials do not provide opportunities to 
share science learning in ways that reflect 
a variety of student interests, identities, 
cultures, and their communities.  

AND 
● Materials do not include opportunities for 

students to bring their own experiences, 
goals, and interests into the work they 
do. 

Metric 2: Collaborative Learning  
Materials include tasks that provide students 
opportunities to engage in the process of learning 
collaboratively, as well as, opportunities to express 
their learning individually. 

 

● Materials provide opportunities for 
teachers to use a variety of grouping 
strategies including whole group, small 
group, and individual instruction to 
support interaction among students. 

AND 
● Materials provide guidance for the 

teacher on how and when to use specific 
grouping strategies to support 
collaborative learning.  

● Materials provide opportunities for 
teachers to use a variety of grouping 
strategies including whole group, small 
group, and/or individual instruction to 
support interaction among students. 

OR 
● Materials provide guidance for the 

teacher on how and when to use specific 
grouping strategies to support 
collaborative learning.  

● Materials do not provide opportunities 
for teachers to use a variety of grouping 
strategies including whole group, small 
group, and/or individual instruction to 
support interaction among students. 

AND 
● Materials do not provide  guidance for 

the teacher on how and when to use 
specific grouping strategies to support 
collaborative learning.  

Metric 3: Individual Student Adaptability 
Materials include instructional strategies for 
supporting unfinished learning from prior grade 
levels and extensions for students who are ready to 
deepen their understanding of grade-level content. 
 

 

● Materials include instructional strategies 
for supporting unfinished learning from 
prior grade-levels, including scaffolding 
strategies to support students as they 
work toward independence. 

AND 
● Materials include extensions for students 

● Materials include instructional strategies 
for supporting unfinished learning from 
prior grade-levels, including scaffolding 
strategies to support students as they 
work toward independence. 

OR 
● Materials include extensions for students 

● Materials do not include instructional 
strategies for supporting unfinished 
learning from prior grade-levels, including 
scaffolding strategies to support students 
as they work toward independence. 

AND 
● Materials do not include extensions for 
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2.1: Engagement & Motivation Score 2 points 1 point 0 points 

who are ready to deepen their 
understanding of grade-level content.  

who are ready to deepen their 
understanding of grade-level content.  

students who are ready to deepen their 
understanding of grade-level content.  

TOTAL _ / 6 Meets Expectations (5-6 points)     Partially Meets Expectations (3-4 points)     Does Not Meet Expectations (0-2 points) 
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Criterion 2.2: Culturally Responsive Instructional Support  
Description: Culturally responsive instruction refers to the explicit recognition and incorporation of students’ cultural knowledge, experience, and ways of being and knowing in science teaching, 
learning, and assessment. 

2.2: Culturally Responsive Instructional Support Score 2 points 1 point 0 points 

Metric 1: Asset-based Perspective 
Materials support educators to identify, value, 
and maintain a high commitment to students’ 
experiences from their homes and communities 
that are leveraged as resources for science 
teaching and learning. 

 

● The materials include texts, images, and 
assignments that recognize and leverage 
contributions from non-dominant 
cultures that allow students to connect 
their everyday experiences to science 
lessons. 

AND 
● The teachers’ materials provide guidance 

on at least two of the following: 
○ Ways to supplement or modify 

materials to enhance culturally 
responsive pedagogy 

○ Ways to engage students and 
educators in culturally sensitive 
experiential learning 

○ Ways to leverage students’ 
experiences from their home and 
community to science teaching and 
learning 

 

● The materials include texts, images, and 
assignments that recognize and leverage 
contributions from non-dominant 
cultures that allow students to connect 
their everyday experiences to science 
lessons. 

OR 
● The teachers’ materials provide guidance 

on at least two of the following:  
○ Ways to supplement or modify 

materials to enhance culturally 
responsive pedagogy  

○ Ways to engage students and 
educators in culturally sensitive 
experiential learning 

○ Ways to leverage students’ 
experiences from their home and 
community to science teaching and 
learning 

● The materials do not acknowledge the 
expertise of diverse communities or the 
everyday users of science. 

AND 
● There is no guidance about connecting 

the curriculum to students’ lives. 
 

Metric 2: Frames of Reference 
Materials utilize multiple frames of reference for 
developing and demonstrating science 
competence that correspond to a variety of 
cultural perspectives and experiences. 

 

● Materials use asset-based language and 
do not include harmful biases, 
stereotypes, or positioning of 
marginalized communities (BIPOC, 
women, LGBTQ2SI+, and other 
historically underserved groups).  

AND 
● Materials provide opportunities to 

challenge dominant ways of knowing in 
all of the following: 
○ Uses critical perspectives to 

understand science within a social 

● Materials use asset-based language and 
do not include harmful biases, 
stereotypes, or positioning of 
marginalized communities (BIPOC, 
women, LGBTQ2SI+, and other 
historically underserved groups).  

OR 
● Materials provide opportunities to 

challenge dominant ways of knowing in 
all of the following: 
○ Uses critical perspectives to 

understand science within a social 

● Materials use deficit-based language 
and/or include harmful biases, 
stereotypes, or positioning of 
marginalized communities (BIPOC, 
women, LGBTQ2SI+, and other 
historically underserved groups).  

AND 
● Materials do not provide opportunities to 

challenge dominant ways of knowing in 
all of the following: 
○ Uses critical perspectives to 

understand science within a social 
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2.2: Culturally Responsive Instructional Support Score 2 points 1 point 0 points 

context  
○ Presents examples of scientific 

thought and reasoning from both 
Western and non-Western cultures 

○ Includes a variety of options to 
demonstrate scientific thinking 
through cultural perspectives, and/or 
student experiences. 

context  
○ Presents examples of scientific 

thought and reasoning from both 
Western and non-Western cultures 

○ Includes a variety of options to 
demonstrate scientific thinking 
through cultural perspectives, and/or 
student experiences. 

context  
○ Presents examples of scientific 

thought and reasoning from both 
Western and non-Western cultures 

○ Includes a variety of options to 
demonstrate scientific thinking 
through cultural perspectives, and/or 
student experiences. 

Metric 3: Inclusive Cultural Views 
Materials include pathways to science 
competence that leverage cultural perspectives 
that affirm student identities and reflect 
knowledge of students' background experiences 
and social realities. 

 

● Materials include instructional strategies 
to engage diverse learners using 
culturally responsive practices.  

AND 
● Materials include resources for teachers 

to include knowledge of students' 
background experiences and social 
realities into instruction 

 

● Materials include instructional strategies 
to engage diverse learners using 
culturally responsive practices. 

OR 
● Materials include resources for teachers 

to include knowledge of students' 
background experiences and social 
realities into instruction. 

● Materials do not include instructional 
strategies to engage diverse learners 
using culturally responsive instructional 
practices.  

AND 
● Materials do not include resources for 

teachers to include knowledge of 
students' background experiences and 
social realities into instruction. 

TOTAL _ / 6 Meets Expectations (5-6 points)     Partially Meets Expectations (3-4 points)     Does Not Meet Expectations (0-2 points) 
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Part 3: Technical Usability Criteria [K-HS] 
Criterion 3.1: Supports for Teachers 
Description: The materials include opportunities for teachers to effectively plan and utilize materials with integrity and to further develop their own understanding of the content. 

3.1: Supports for Teachers Score 2 points 1 point 0 points 

Metric 1: Supporting Guidance 
Materials provide teacher guidance with useful 
annotations and suggestions for how to utilize the 
student materials, visual models, and ancillary 
materials, with specific attention to engaging 
students to guide their scientific development.  

● Materials provide course or grade-level 
and unit-level supporting guidance that 
assist teachers in presenting the student 
and ancillary materials as intended. 

AND 
● Materials provide supporting guidance 

within lessons, such as annotations or 
suggestions, that provide additional 
information within the context of the 
specific lesson objectives. 

● Materials provide course or grade-level 
and unit-level supporting guidance that 
assist teachers in presenting the student 
and ancillary materials as intended. 

OR 
● Materials provide supporting guidance 

within lessons, such as annotations or 
suggestions, that provide additional 
information within the context of the 
specific lesson objectives. 

● Materials do not provide course or grade-
level and unit-level supporting guidance 
that assist teachers in presenting the 
student and ancillary materials as 
intended. 

AND 
● Materials do not provide supporting 

guidance within lessons, such as 
annotations or suggestions, that provide 
additional information within the context 
of the specific lesson objectives. 

Metric 2: Science Knowledge for Teaching 
Materials contain adult-level explanations and 
examples of relevant science concepts so that 
teachers can improve their own knowledge of the 
subject. 

 

● Materials contain adult-level explanations 
and examples of science concepts within 
a given course so that teachers can 
improve their own knowledge of the 
subject. 

AND 
● Materials contain adult-level explanations 

and examples of science concepts 
beyond a given course so that teachers 
can improve their own knowledge of the 
subject. 

● Materials contain adult-level 
explanations and examples of science 
concepts within a given course so that 
teachers can improve their own 
knowledge of the subject. 

OR 
● Materials contain adult-level 

explanations and examples of science 
concepts beyond a given course so that 
teachers can improve their own 
knowledge of the subject. 

● Materials do not contain adult-level 
explanations and examples of science 
concepts within a given course so that 
teachers can improve their own 
knowledge of the subject. 

AND 
● Materials do not contain adult-level 

explanations and examples of science 
concepts beyond a given course so that 
teachers can improve their own 
knowledge of the subject. 

Metric 3: Home Connection 
Materials provide strategies to inform all 
partners–including students, parents, or 
caregivers–about the program and suggestions for 
how they can help support student progress and 
achievement. 

 

● Materials contain strategies to inform 
students, parents, and caregivers about 
the science concepts presented in a given 
course. 

AND 

● Materials contain strategies to inform 
students, parents, and caregivers about 
the science concept presented in a given 
course. 

OR 

● Materials do not contain strategies to 
inform students, parents, or caregivers 
about the science concepts presented in a 
given course. 

AND 
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3.1: Supports for Teachers Score 2 points 1 point 0 points 

● Materials contain suggestions for how 
parents and caregivers can help support 
student progress and achievement. 

 

● Materials contain suggestions for how 
parents and caregivers can help support 
student progress and achievement. 

● Materials do not contain suggestions for 
how parents and caregivers can help 
support student progress and 
achievement. 

Metric 4: Content Editability   
Materials are designed to allow a teacher to 
differentiate content and varied modes of 
communication within lessons, tasks, or other 
activities for students.  

● Materials provide teachers options to edit 
content to support differentiation within 
lessons, tasks, and other activities for 
students. 

 AND 
● Materials provide guidance on how to 

utilize resources to support student 
communication and integration with 
technology if an option. 

● Materials provide teachers options to 
edit content to support differentiation 
within lessons, tasks, and other activities 
for students. 

 OR 
● Materials provide guidance on how to 

utilize resources to support student 
communication and integration with 
technology if an option. 

● Materials do not provide teachers options 
to edit content to support differentiation 
within lessons, tasks, and other activities 
for students. 

 AND 
● Materials do not provide guidance on 

how to utilize resources to support 
student communication and integration 
with technology if an option. 

TOTAL _ / 8 Meets Expectations (7-8 points)     Partially Meets Expectations (4-6 points)     Does Not Meet Expectations (0-3 points) 
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Criterion 3.2: Supports for Students  
Description: Materials have explicit teacher support with suggestions (routines, strategies, etc.) for how they can meet the needs of individual learners. Support materials include live updates (data 
sources, current events, etc.). 

3.2: Supports for Students Score 2 points 1 point 0 points 

Metric 1: Strategies for Special Populations 
Materials provide scaffolds to support students from 
special populations in their regular and active 
participation in scientific learning (i.e. students who are 
multilingual, students experiencing disabilities, and/or 
students identified as TAG). 

 

● Materials provide scaffold language 
support for multilingual students to 
access grade-level science.  

AND 
● Materials provide instructional 

strategies and learning resources for 
students in special populations, such as 
students experiencing disabilities 
and/or students identified as TAG, to 
support active participation in grade-
level science. 

● Materials provide scaffold language 
support for multilingual students to 
access grade-level science.  

OR 
● Materials provide instructional strategies 

and learning resources for students in 
special populations, such as students 
experiencing disabilities and/or students 
identified as TAG, to support active 
participation in grade-level science. 

● Materials do not  provide scaffold 
language support for multilingual 
students to access grade-level science.  

AND 
● Materials do not provide instructional 

strategies and learning resources for 
students in special populations, such as 
students experiencing disabilities and/or 
students identified as TAG, to support 
active participation in grade-level science. 

Metric 2: Student Differentiation 
Materials provide extensions and/or opportunities for all 
students to engage with grade-level science at varied 
levels of complexity. 

 

● Materials provide opportunities for 
learners who could benefit from 
advanced applications of grade-level 
science at a higher level of complexity, 
rather than simply doing more problems 
than their classmates.  

AND 
● Materials can be updated by teachers to 

reflect relevant topics with different 
groups of students.  

● Materials provide opportunities for 
learners who could benefit from 
advanced applications of grade-level 
science at a higher level of complexity, 
rather than simply doing more problems 
than their classmates.  

OR 
● Materials can be updated by teachers to 

reflect relevant topics with different 
groups of students.  

● Materials do not provide opportunities 
for learners who could benefit from 
advanced applications of grade-level 
science at a higher level of complexity, 
and/or simply provide more problems 
than their classmates.  

AND 
● Materials cannot be updated to reflect 

relevant topics with different groups of 
students.  

Metric 3: Emergent Bilingual Student Support 
Materials provide strategies and support for students 
who read, write, and/or speak in a language other than 
English to enable their full participation in scientific 
learning.  

● Materials provide teachers with 
instructional strategies for emergent 
bilingual students to meaningfully  
participate in grade-level science.  

AND 
● Materials include student resources 

supporting reading, writing, and/or 
speaking in a language other than 
English through regular and active 

● Materials provide teachers with 
instructional strategies for emergent 
bilingual students to meaningfully  
participate in grade-level science. 

OR 
● Materials include student resources 

supporting reading, writing, and/or 
speaking in a language other than English 
through regular and active participation 

● Materials do not provide teachers with 
instructional strategies for emergent 
bilingual students to meaningfully  
participate in grade-level science. 

AND 
● Materials do not include student 

resources supporting reading, writing, 
and/or speaking in a language other than 
English through regular and active 
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3.2: Supports for Students Score 2 points 1 point 0 points 

participation in grade-level science. in grade-level science. participation in grade-level science. 

Metric 4: Student Editability*  
Digital materials include resources for students that are 
editable and allow for communication of understanding 
and thinking. 

 

● Materials provide resources that are 
editable by students to communicate 
their understanding and scientific 
reasoning. 

 AND 
● Teacher materials provide instructional 

guidance on how to use student 
resources to capture thinking and 
demonstrate proficiency in content. 

● Materials provide resources that are 
editable by students to communicate 
their understanding and scientific 
reasoning. 

 OR 
● Teacher materials provide instructional 

guidance on how to use student 
resources to capture thinking and 
demonstrate proficiency in content. 

● Materials do not provide resources that 
are editable by students to communicate 
their understanding and scientific 
reasoning. 

 AND 
● Teacher materials do not provide 

guidance on how to use student 
resources to capture thinking and 
demonstrate proficiency in content. 

TOTAL _ / 8 Meets Expectations (7-8 points)     Partially Meets Expectations (4-6 points)     Does Not Meet Expectations (0-3 points) 
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Criterion 3.3: Digital Learning Design Elements* 
Description: The materials are attentive to digital design elements specific to structure, support for users, and adaptability of materials. 

3.3: Digital Learning Design Elements* Score 2 points 1 point 0 points 

Metric 1: Material Usability 
The organizational structure of the digital materials 
allows for intuitive navigation and meaningful 
interaction on a variety of devices. 

● Materials integrate interactive tools
and/or simulation software in ways that
support student engagement in science.

AND 
● Materials can be customized for local

contexts on a variety of devices. 

● Materials integrate interactive tools
and/or simulation software in ways that
support student engagement in science.

OR 
● Materials can be customized for local

contexts on a variety of devices. 

● Materials do not integrate interactive
tools and/or simulation software in ways
that support student engagement in
science.

AND 
● Materials cannot be customized for local

contexts.

Metric 2: Learning Resources 
The digital materials provide support for users in a 
variety of settings, including: 
● Professional learning resources to support

educators’ use of the materials, 
● Robust supports to help families understand and

utilize the materials while supporting their
students at home,

● Support for students working independently.

● Materials provide learning resources for
teachers and/or students to collaborate
with each other within either print or
digital activities.

AND 
● Materials provide resources for parents,

caregivers, and students to understand
and utilize the materials while working at
home and/or independently from the
teacher.

● Materials provide learning resources for
teachers and/or students to collaborate
with each other within either print or
digital activities.

OR 
● Materials provide resources for parents,

caregivers, and students to understand
and utilize the materials while working at
home and/or independently from the
teacher.

● Materials do not provide learning
resources for teachers and/or students to
collaborate with each other.

AND 
● Materials do not provide resources for

parents, caregivers and students to utilize
using the resources independently.

Metric 3: Media Integration 
Digital and multimedia elements support, rather than 
distract from, intended learning outcomes and 
instructional content. 

● Digital and multimedia elements support
accurate representations of scientific
objects.

AND 
● Digital and multimedia elements are

intentionally integrated and connected to
learning outcomes.

● Digital and multimedia elements support
accurate representations of scientific
objects.

OR 
● Digital and multimedia elements are

intentionally integrated and connected to
learning outcomes.

● Digital and multimedia elements do not
support accurate representations of
scientific objects.

AND 
● Digital and multimedia elements are not

intentionally integrated and not
connected to learning outcomes.

Metric 4: Adaptability of Materials 
Digital materials are designed to allow teachers the 
ability to adjust and adapt documents and other 
included resources to meet student needs. 

● Materials provide teacher guidance for
adapting embedded resources to support
student learning.

AND 
● Materials provide guidance for using

embedded technology to enhance
student learning.

● Materials provide teacher guidance for
adapting embedded resources to support
student learning.

OR 
● Materials provide guidance for using

embedded technology to enhance
student learning.

● Materials do not provide teacher
guidance for adapting embedded
resources to support student learning.

AND 
● Materials do not provide guidance for

using embedded technology to enhance
student learning.
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3.3: Digital Learning Design Elements* Score 2 points 1 point 0 points 

TOTAL _ / 8 Meets Expectations (6-8 points)     Partially Meets Expectations (3-5 points)     Does Not Meet Expectations (0-2 points) 

*This criterion is not required. Quality Indicators are provided for evaluation if digital components are included.
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Part 4: Assessment Criteria [K-HS] 
Criterion 4.1: Formative Assessment Process 
Description: Instructional materials incorporate the formative assessment process: 

● Materials employ clear learning goals and performance criteria to elicit evidence of student thinking.
● Feedback informs the teaching and learning process.
● Students have agency to monitor and adjust their own learning.

4.1: Formative Assessment Process Score 2 points 1 point 0 points 

Metric 1: Clarity of Learning Goals 
Materials are designed around clear learning goals 
and written in grade-appropriate, student-friendly 
language. 

● Learning goals include
performance/success criteria.

AND 
● Learning goals are embedded and

referred to throughout the unit and
lesson content.

● Learning goals include
performance/success criteria. 

OR 
● Learning goals are embedded and referred

to throughout the unit and lesson content.

● Learning goals do not  include
performance/success criteria.

AND 
● Learning goals are not consistently

embedded and referred to throughout
the unit and lesson content.

Metric 2: Elicitation of Evidence 
Instructional tasks and activities elicit a variety of 
evidence of student thinking, including 
opportunities for student self-assessment and 
reflection. 

● Instructional tasks and activities elicit
evidence of student thinking with a focus
on possible pathways to a solution (rather
than on the final answer or result).

AND 
● Instructional tasks and activities are

varied, accessible, scaffolded, and
differentiated to support students’
demonstration of evidence.

● Instructional tasks and activities elicit
evidence of student thinking with a focus
on possible pathways to a solution (rather
than on the final answer or result).

OR 
● Instructional tasks and activities are varied,

accessible, scaffolded, and differentiated
to support students’ demonstration of
evidence.

● Instructional tasks and activities do not
elicit evidence of student thinking with a
focus on possible pathways to a solution
(rather than on the final answer or
result).

AND 
● Instructional tasks and activities are not

varied, accessible, scaffolded, and
differentiated to support students’
demonstration of evidence.

Metric 3: Interpretation of Feedback 
Materials facilitate the provision of meaningful 
and strengths-based feedback to move learning 
forward. 

● Student-to-student
● Educator-to-student
● Student-to-educator

● Instructional materials include teacher
resources that highlight opportunities for
feedback to be given to students by the
teacher.

AND 
● Instructional materials include strategies

that promote a positive classroom culture
for student-to-student and student-to-
teacher feedback, as appropriate.

● Instructional materials include teacher
resources that highlight opportunities for
feedback to be given to students by the
teacher.

OR 
● Instructional materials include strategies

that promote a positive classroom culture
for student-to-student and student-to-
teacher feedback, as appropriate.

● Instructional materials do not include
teacher resources that highlight
opportunities for feedback to be given to
students by the teacher.

AND 
● Instructional materials do not include

strategies that promote a positive
classroom culture for student-to-student
and student-to-teacher feedback, as
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4.1: Formative Assessment Process Score 2 points 1 point 0 points 

appropriate. 

Metric 4: Action & Adjustment  
Materials guide educators and students to act on 
feedback and determine the next steps for 
learning. 

 

● Instructional materials ask students to 
reflect on their thinking and learning 
and/or assess their own learning 

AND 
● Instructional materials include a 

comprehensive set of both extensions and 
interventions for students who need 
additional supports. 

● Instructional materials ask students to 
reflect on their thinking and/or assess their 
own learning. 

OR 
● Instructional materials include a 

comprehensive set of both extensions and 
interventions for students who need 
additional supports. 

● Instructional materials do not  ask 
students to reflect on their thinking and 
learning or assess their own learning. 

AND 
● Instructional materials do not include a 

comprehensive set of both extensions 
and resources/interventions for students 
who need additional supports. 

TOTAL _ / 8 Meets Expectations (7-8 points)     Partially Meets Expectations (4-6 points)     Does Not Meet Expectations (0-3 points) 

 

  

152



Back to the top 

Criterion 4.2: Performance Assessments 
Description: Materials center science phenomena and engineering design problems that align with the depth, breadth, and cognitive demand of the standards. High-quality performance assessments: 
● affirm students’ funds of knowledge and interests. 
● integrate the three dimensions to allow for multiple representations of thinking. 
● can be iterated over time. 

 

4.2 Performance Assessments Score 2 points 1 point 0 points 

Metric 1: Alignment 
Materials include performance tasks that show clear and 
full alignment to science standards and reflect the 3D 
focus by including the disciplinary core ideas, 
crosscutting concepts, and science and engineering 
practices present.  

● Performance assessment tasks clearly 
align to the Oregon science standards at 
the appropriate grade-level (K-5) or  
grade-band (6-8, 9-12). 

AND 
● Performance assessment tasks fully 

address each dimension  (i.e, 
disciplinary core ideas, crosscutting 
concepts, and science and engineering 
practices) in service of sense-making 
about a phenomenon or problem. 

● Performance assessment tasks clearly 
align to the Oregon science standards at 
the appropriate grade-level (K-5) or  
grade-band (6-8, 9-12). 

AND 
● Performance assessment tasks address at 

least two dimensions (i.e, disciplinary 
core ideas, crosscutting concepts, and 
science and engineering practices) in 
service of sense-making about a 
phenomenon or problem. 

● Performance assessment tasks are not 
aligned to the Oregon science standards 
at the appropriate grade-level (K-5) or  
grade-band (6-8, 9-12). 

OR 
● Performance assessment tasks do not 

fully address the three dimensions (i.e, 
disciplinary core ideas, crosscutting 
concepts, and science and engineering 
practices) in service of sense-making 
about a phenomenon or problem. 

Metric 2: Cultural Affirmation 
Performance assessments utilize and affirm students’ 
interests and cultural backgrounds. Tasks are suitable for 
both group and individual engagement. 

 

● Performance assessments utilize and 
affirm students’ interests and cultural 
background both for group and 
individual engagement. 

AND 
● Performance assessments represent the 

diversity of our state and local 
communities. 

● Performance assessments utilize and 
affirm students’ interests and cultural 
background both for group and individual 
engagement. 

OR 
● Performance assessments represent the 

diversity of our state and local 
communities. 

● Performance assessments do not utilize 
and affirm students’ interests and cultural 
background both for group and individual 
engagement. 

AND 
● Performance assessments do not 

represent the diversity of our state and 
local communities. 

Metric 3: Authenticity 
Performance assessments allow students to work with 
relevant science phenomena, engineering design 
problems, and authentic audiences.  

● Performance assessments require 
students to apply scientific concepts in 
authentic contexts. 

AND 
● Performance assessments include 

opportunities for students to engage 
with authentic audiences. 

● Performance assessments require 
students to apply scientific concepts in 
authentic contexts. 

OR  
● Performance assessments include 

opportunities for students to engage with 
authentic audiences. 

● Performance assessments do not require 
students to apply scientific concepts in 
authentic contexts. 

AND 
● Performance assessments do not include 

opportunities for students to engage with 
authentic audiences. 

Metric 4: Clarity & Feedback 
Performance assessments use clear scoring criteria and  ● Performance assessments use scoring 

criteria that are clear and 
● Performance assessments use scoring 

criteria that are clear and understandable 
● Performance assessments have unclear 

or missing scoring criteria. 
153



Back to the top 

4.2 Performance Assessments Score 2 points 1 point 0 points 

allow for multiple iterations of student thinking based on 
feedback. 

understandable to students. 
AND 

● Performance assessments promote 
actionable feedback to students. 

to students. 
OR 

● Performance assessments promote 
actionable feedback to students. 

AND 
● Performance assessments do not 

promote feedback to students. 

TOTAL _ / 8 Meets Expectations (7-8 points)     Partially Meets Expectations (4-6 points)     Does Not Meet Expectations (0-3 points) 
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Criterion 4.3: Integrated Assessment System* 
Description: Diagnostic, benchmark, and/or interim assessments are integrated into instructional materials in ways that support the learning process. Student results are interpreted relative to the performance 
expectations of the standards (i.e. criterion-referenced), as demonstrated by student evidence gathered in the learning environment, and recommend instructional next steps. 
 

4.3: Integrated Assessment System* Score 2 points 1 point 0 points 

Metric 1: Assessment Design 
Diagnostic assessments are well-designed, 
rigorous, connected to standards, and offer 
multiple opportunities for demonstrations of 
knowledge.  

● Diagnostic assessments measure 
student’s performance on grade-level or 
course-specific standards by integrating 
the three dimensions. 

AND 
● Diagnostic assessments provide 

opportunities to transfer learning to 
phenomena or solve problems within 
new contexts. 

● Diagnostic assessments measure 
student’s performance on grade-level or 
course-specific standards by integrating 
the three dimensions. 

OR 
● Diagnostic assessments provide 

opportunities to transfer learning to 
phenomena or solve problems within 
new contexts. 

● Diagnostic assessments do not measure 
student’s performance on grade-level or 
course-specific standards by integrating 
the three dimensions. 

AND 
● Diagnostic assessments do not provide 

opportunities to transfer learning to 
phenomena or solve problems within 
new contexts. 

Metric 2: Data Quality 
The assessment system provides clear and 
actionable data that allow educators to respond 
to specific student strengths and opportunities 
for growth. 

 

● Assessment results are clear and 
understandable.  

AND 
● Assessment results are designed to 

inform next steps in the learning and 
teaching process. 

● Assessment results are clear and 
understandable.  

OR 
● Assessment results are designed to 

inform next steps in the learning and 
teaching process. 

● Assessment results are ambiguous or not 
easy to use.  

AND 
● Assessment results do not inform any 

next steps in the learning and teaching 
process. 

Metric 3: Responsiveness 
The assessment system is connected to 
resources designed to meet students’ specific 
opportunities for growth. Intervention and 
extension materials effectively accelerate 
student learning. (These resources serve to 
answer the question, “Now what?”) 

 

● Assessment results connect to 
appropriate next steps such as extensions 
(to deepen understanding and 
application) AND interventions (to 
reinforce and, where needed, reteach 
concepts) 

AND 
● Assessment results can be easily used by 

both educators and students. 

● Assessment results connect to 
appropriate next steps such as extensions 
(to deepen understanding and 
application) OR interventions (to 
reinforce and, where needed, reteach 
concepts) 

AND 
● Assessment results can be easily used by 

both educators and students. 

● Assessment results offer no extensions or 
interventions 

AND 
● Assessment results can be used only by 

educators. 

Metric 4: Family Engagement & Communication 
If the assessment system provides reports and/or 
diagnostic information to families, those resources 
are accessible in multiple languages that allow 

 

● Assessment reports are easy to read and 
understandable by students and families. 

AND 
● Assessment reports are available in 

● Assessment reports are easy to read and 
understandable by students and families. 

AND 
● Assessment reports provide resources 

● Assessment reports are not easy to read 
or understandable by students and 
families 

AND 
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4.3: Integrated Assessment System* Score 2 points 1 point 0 points 

families to effectively partner with their child(ren) in 
the learning process. 

English and at least one additional 
language. 

AND 
● Assessment reports provide resources 

that students and/or families can use to 
support any needed learning outside the 
classroom. 

that students and/or families can use to 
support any needed learning outside the 
classroom. 

● Assessment reports do not provide 
resources that students and/or families 
can use to support any needed learning 
outside the classroom. 

TOTAL _ / 8 Meets Expectations (7-8 points)     Partially Meets Expectations (4-6 points)     Does Not Meet Expectations (0-3 points) 

*This criterion is not required. Quality indicators are provided for evaluation if an integrated assessment system is present. 
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Presented By: Sherry Ely,  Director of Business Services

MONTHLY SCHOOL BOARD FINANCIAL REPORT

Ashland School District No. 5

December 11, 2025
Board Meeting

Financial Data through the Month Ending November 30, 2025
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REVENUE SOURCES BY FUNCTION BUDGET PROJECTED / ACTUALS (Over)/Under Budget

Local Sources 1000 22,974,370.00 23,685,633.42 (711,263.42)
Intermediate Sources 2000 365,000.00 850,000.00 (485,000.00)
State Sources 3000 15,459,445.00 15,951,099.37 (491,654.37)
Federal Sources 4000 40,000.00 40,000.00 0.00
Loan Receipts 5150 11,880,000.00 5,220,000.00 6,660,000.00
Interfund Transfers 5200 0.00 0.00 0.00
Sale of Assets 5300 160,000.00 160,000.00 0.00
Fund Balance 5400 1,235,405.00 1,750,000.00 (514,595.00)

52,114,220.00 47,656,732.78 4,457,487.22

4

NOTES

Local Sources Include: Property Taxes, Reimbursements, Fees, and other Misc. Revenue.
Intermediate Sources Include:  Flowthrough from ESD.
Federal Sources include:  Federal Forest Fees
Sale of Assets include:  Payment for the Sale of Briscoe 

2025.2026 GENERAL FUND (100) 
REVENUE

Financial Data Ending November 30, 2025

REVENUE:  No new revenue estimates received since I spoke at the November meeting.  I am keeping an eye on 
Property Tax collections.  With the November receipts - we are projected to go over our estimate by nearly $683K.  
This could be because the November collection was higher so we may see a decrease in December and subsequent 
months collections compared to what we are estimating.  If we do indeed end the year with that much of a surplus, 
that would have to be paid back in May of 2027 - so we would need to make sure we are including that in our 26.27 
budget planning.  But - we will keep an eye on it for now.  If we are still trending high in February, I can reach out to 
ODE to see if we can adjust for this current school year. 

0 5,000,000 10,000,000 15,000,000 20,000,000 25,000,000
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Intermediate…

State Sources

Federal Sources

Loan Receipts

Interfund Transfers

Sale of Assets
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PROJECTED / ACTUALS BUDGET
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Ashland Financial Info_revenue

Actual Projected Total Actual
2025.2026 YTD Rev. through Estimated (Over)/Under YTD Rev.

Source Budget 11.31.2025 06.30.2026 2025.2026 Budget 06.30.2025
SSF Funding
1111 Current Year Property Taxes 17,000,000             16,032,875               1,649,987                 17,682,862                        (682,862)                    16,685,098        17,475,000       789,902             
1112 Delinquent Property Tax -                                -                                 -                                 -                                          -                                   -                          -                         -                         
1190 Penalties & Interest on Taxes 9,500                       2,347                         7,668                         10,015                                10,280               (10,280)             
3101 State School Support Funds 15,101,626             7,808,291                 7,784,513                 15,592,804                        (491,178)                    14,832,002        14,004,000       (828,002)           
3101 SSF - Due to ODE -                                 -                                 -                                          -                                   -                         
3103 Common School Fund 357,819                   -                                 358,296                    358,296                             (477)                            348,739             354,000             5,261                 
Total SSF Funding 32,468,945             23,843,513               9,800,463                 33,643,976                        (1,174,516)                 31,876,119        31,833,000       (43,119)             

-                         
Total SSF Revenue 32,468,945$           23,843,513$             9,800,463$               33,643,976$                      (1,174,516)$               31,876,119$     31,833,000       (43,119)             

Non State School Support Formula Sources
Local Sources
1120 Local Option 4,800,000                4,428,288                 445,900                    4,874,189                          (74,189)                       4,717,915          5,200,000         482,085             
1123 Local Option Penalties & Interest 2,700                       650                            2,181                         2,831                                  (131)                            2,912                 (2,912)                
1311 and 1312 Tuition 50,000                     -                                 50,000                      50,000                                -                                   43,044               50,000               6,956                 
1412 Transportation Fees 17,500                     -                                 13,022                      13,022                                4,478                          18,684               25,000               6,316                 
1510 Earnings on Investments 750,000                   138,097                    582,000                    720,097                             29,903                        660,557             900,000             239,443             
1740 Fees 1,200                       750                            353                            1,103                                  97                                2,010                 -                         (2,010)                
1910 Rentals 18,320                     33,700                       15,945                      49,645                                (31,325)                       34,736               75,000               40,265               
1920 Donations from Private Sources 25,100                     18,853                       12,550                      31,403                                (6,303)                         907,657             25,000               (882,657)           
1940 Serv Provided to Other districts 20,000                     2,500                         12,808                      15,308                                4,692                          6,385                 25,000               18,615               
1960 Recovery of Prior Year Expenditures 15,000                     10,471                       8,750                         19,221                                (4,221)                         14,747               10,000               (4,747)                
1980 Fees Charged to Grants 150,000                   -                                 149,127                    149,127                             873                             139,797             300,000             160,203             
1990 Miscellaneous Local Revenue 115,050                   46,952                       19,859                      66,811                                48,239                        119,056             100,000             (19,056)             
Total Non Formula Local Sources 5,964,870                4,680,261                 1,312,495                 5,992,756                          6,667,498          6,710,000         42,502               

-                         -                         
Intermediate Sources -                         
2199 - Other Inter. Sources 365,000                   -                                 850,000                    850,000                             819,410             800,000             (19,410)             
Total Intermediate Sources 365,000                   -                                 850,000                    850,000                             -                                   819,410             800,000             (19,410)             

-                         
State/Federal Sources -                         
3299 Rest. From state -                                -                                 -                                 -                                          -                          150,000             150,000             
4700 Federal Rev 10,000                     -                                 10,000                      10,000                                10,000               10,000               
4801 Federal Forest 30,000                     -                                 30,000                      30,000                                40,000               30,000               (10,000)             
Total State/Federal Sources 40,000                     -                                 40,000                      40,000                                -                                   40,000               190,000             150,000            

-                         
Other Sources -                         -                         
5150 Loan Receipts 11,880,000             5,220,000                 5,220,000                          2,124,188          
5300 Sale/Loss of Fixed Assets 160,000                   -                                 160,000                    160,000                             -                                   160,000             160,000             -                         
5400 Beginning Fund Balance 1,235,405                -                                 1,750,000                          (514,595)                    (2,004,188)        1,000,000         3,004,188         
Total Other Sources 13,275,405             -                                 160,000                    7,130,000                          (514,595)                    280,000             1,160,000         880,000            

-                                 -                         -                         
Total Non SSF Revenue 19,645,275$           4,680,261$               2,362,495$               14,012,756$                      (514,595)$                  7,806,908$        8,860,000$       1,053,092         

-                         
Total Resources 52,114,220$           28,523,775$             12,162,958$            47,656,733$                      4,457,487$                39,683,027$     40,693,000$     1,009,973         

39,683,022$     
Less Estimated Requirements 43,826,488$                      1,458,426         

Estimated Ending Fund Balance 3,830,245$                       

2024.2025 
Budget

(Over)/Under 
Budget

Estimated 24.25 EFB
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BUDGET PROJECTED / ACTUALS (Over)/Under Budget

Salaries 100 19,201,356.00 19,158,063.44 43,292.56
Associated Payroll Costs 200 13,739,894.00 12,892,382.82 847,511.18
Purchased Services 300 2,815,114.00 3,017,932.84 (202,818.84)
Supplies / Materials 400 1,631,221.00 1,370,038.82 261,182.18
Capital Outlay 500 6,000.00 6,000.00 0.00
Insurance / Dues / Fees/Loan Pmnt 600 10,835,182.00 6,732,069.78 4,103,112.22
Fund Transfers/Flow Thru 700 650,000.00 650,000.00 0.00
Contingency 800 2,000,000.00 0.00 2,000,000.00

50,878,767.00 43,826,487.71 7,052,279.29

NOTES

2025.2026 GENERAL FUND (100) 
EXPENSES

EXPENSES BY OBJECT

Financial Data Ending November 30, 2025

EXPENSE:  As I am refining our expenditures, when I take into consideration encumbrances, we are continuting to come in 
under budget, overall.   We are trending over budget in Purchased Services - this is due to having to contract out for a 
Speech Pathologist.   And - regarding the question last month about Psychologist expenditures - the Psychologists were all 
coded to IDEA - since our projections indicate will overspend IDEA - I did move one of the Psycologists expense back to the 
General Fund.                                                                                                                                                                                                                                     
The estimates I am providing for this report are very conservative compared to what our system has reflected for 
encumbrances - meaning that the system is showing even greater savings than what is reflected in this report.  However, 
because there may be some expenses not yet encumbered, I always like to be conservative.  Again, as I mentioned last 
month,  we may need to use some of these savings to shore up the Health Insurance Fund (Fund 600) since we are not 
generating as much revenue as anticpated due to staffing reductions.  At this point we are showing an estimated ending 
fund balance (EFB) of 8.74% or $3,830,245.  However, if we do need to use anything for the Health Care fund, that would 
also result in a reduction to  the EFB.   

0 5,000,000 10,000,000 15,000,000 20,000,000

Salaries

Associated Payroll…
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Ashland Financial Info_Expense

Actual Projected Total 
2025.2026 YTD EXP through Estimated %

Budget 11.30.2025 06.30.2026 2025.2026 Committed
(Over)/Under 

Budget
Instruction

  1111 Elementary, K-5 or K-6 6,128,132.00 1,466,992.85 4,513,500.95 5,980,493.80 147,638.20 0.98 6,538,879.78 6,372,853.06 166,026.72

  1113 Elementary Extracurricular 9,058.00 455.06 8,602.94 9,058.00 5,486.80 10,164.13 -4,677.33
  1121 Middle/Junior High Programs 3,505,613.00 933,546.77 2,702,333.69 3,630,295.16 -124,682.16 1.04 4,073,027.82 3,883,237.01 189,790.81
  1122 Middle/Junior High School Extracurricular 261,926.00 95,793.07 152,632.18 248,425.25 13,500.75 0.95 250,512.57 237,170.30 13,342.27
  1131 High School Programs 5,568,609.00 1,337,100.55 4,069,772.50 5,406,873.05 161,735.95 0.97 5,378,092.35 5,017,450.91 360,641.44
  1132 High School Extracurricular 945,412.00 318,819.04 620,412.00 939,231.04 6,180.96 0.99 1,001,075.58 789,165.23 211,910.35
  1210 Programs for the Talented and Gifted 3,570.00 1,027.25 2,465.11 3,492.36 77.64 0.98 11,871.50 8,933.85 2,937.65
  1220 Restrictive Pgms for Students w/Disabilities 84,405.00 7,781.22 20,813.73 34,008.51 50,396.49 0.40 77,941.05 65,487.33 12,453.72
  1227 Extended School Year 480.00 0.00 480.00 480.00 5,000.00 2,961.46 2,038.54
  1250 Programs for Students w/Severe Disabilities 3,769,521.00 960,539.19 2,808,781.03 3,769,320.22 200.78 1.00 4,250,889.56 3,741,598.91 509,290.65
  1280 Alternative Education 1,718,133.00 476,638.62 1,307,935.39 1,784,574.01 -66,441.01 1.04 1,695,037.18 1,630,659.77 64,377.41
  1291 English Second Language Programs 300,404.00 32,314.83 255,373.38 287,688.21 12,715.79 0.96 144,493.32 124,504.85 19,988.47
  1400 Summer School 0.00 30,028.47 0.00 30,028.47 -30,028.47 2,477.39
Total Instruction 22,295,263.00 5,661,036.92 16,463,102.90 22,123,968.08 171,294.92 23,432,307.51 21,886,664.20 1,545,643.31

22,295,263.00 5,661,036.92 16,463,102.90 22,093,939.61
Support Services
  2110 Attendance and Social Work Services 68,188.00 23,252.01 44,693.00 67,945.01 242.99 1.00 60,641.00 60,306.77 334.23
  2115 Student Safety 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
  2120 Guidance Services 843,276.00 196,939.83 619,681.39 816,621.22 26,654.78 0.97 815,859.32 744,028.35 71,830.97
  2130 Health Services 474,530.00 74,213.91 343,760.59 417,974.50 56,555.50 0.88 307,844.00 157,413.67 150,430.33
  2140 Psychological Services 117,612.00 27,378.00 90,234.00 117,612.00 0.00 1.00 251,481.64 154.00 251,327.64
  2150 Speech Pathology and Audiology Services 276,911.00 160,677.03 112,223.24 272,900.27 4,010.73 0.99 443,149.54 552,920.96 -109,771.42
  2190 Service Directions, Student Support Svcs 520,690.00 184,367.58 315,080.43 489,448.01 31,241.99 0.94 421,685.00 492,578.18 -70,893.18
  2210 Improvement of Instruction Services 116,089.00 48,493.74 64,328.92 102,822.66 13,266.34 0.89 109,473.27 167,697.88 -58,224.61
  2220 Library/Media Center 269,676.00 83,970.62 154,331.66 238,302.28 31,373.72 0.88 295,932.60 262,994.95 32,937.65
  2230 Assessment and Testing 86,850.00 853.05 85,996.95 86,850.00 0.00 1.00 8,150.00 202,446.74 -194,296.74
  2240 Staff Development 22,773.00 11,366.21 11,400.00 22,766.21 6.79 1.00 59,565.00 18,109.54 41,455.46
  2310 Board of Education 221,555.00 187,291.52 34,263.48 221,555.00 0.00 1.00 200,218.00 280,040.98 -79,822.98
  2320 Office of the Superintendent Services 469,851.00 192,780.74 277,028.96 469,809.70 41.30 1.00 460,535.82 469,399.80 -8,863.98
  2410 Office of the Principal Services 3,089,689.00 1,207,566.25 1,859,479.67 3,067,045.92 22,643.08 0.99 3,249,747.11 3,008,375.55 241,371.56
  2490 Other Support Services—School Administration 143,729.00 0.00 143,729.00 143,729.00 0.00 900.00 129,227.87 -128,327.87
  2520 Fiscal Services 690,003.00 296,777.04 391,125.40 687,902.44 2,100.56 1.00 698,011.86 847,082.37 -149,070.51
  2540 Maintenance 4,217,104.00 2,048,288.82 2,070,868.32 4,119,157.14 97,946.86 4,285,988.28 4,209,493.92 76,494.36
  2543 Care and Upkeep of Grounds Services 22,000.00 19,144.05 2,855.95 22,000.00 0.00 1.00 39,000.00 35,880.03 3,119.97
  2550 Student Transportation Services 1,190,376.00 405,668.42 540,233.75 945,902.17 244,473.83 0.79 1,212,285.73 1,437,419.46 -225,133.73
  2640 Staff Services 493,855.00 177,266.96 316,054.12 493,321.08 533.92 1.00 406,257.66 324,169.99 82,087.67
  2660 Technology Services 2,061,443.00 898,478.99 1,128,643.90 2,027,122.89 34,320.11 0.98 2,130,579.93 2,111,429.84 19,150.09
  2700 Supplemental Retirement 317,304.00 135,929.41 179,715.68 315,645.09 1,658.91 283,386.41 326,766.16 -43,379.75
Total Support Services 15,713,504.00 6,380,704.18 8,785,728.41 15,146,432.59 567,071.41 15,740,692.17 15,837,937.01 -97,244.84

15,713,504.00 6,380,704.18 8,785,728.41 15,146,432.59 567,071.41 15,166,432.59
Community Services
  3300 Welfare Activities Services 0.00 0.00 0.00 0.00 5,000.00 0.00
Total Community Services 0.00 0.00 0.00 0.00 0.00 0.00 5,000.00 0.00 5,000.00

Other Requirements
  5120 Short Term Debt Service 10,220,000.00 5,906,087.04 5,906,087.04 4,313,912.96
  5200 Transfers of Funds 650,000.00 0.00 650,000.00 650,000.00 0.00 1.00 500,000.00 500,000.00 0.00

0.00 0.00 0.00 0.00 15,000.00 15,000.00
  6000 Contingency 2,000,000.00 0.00 0.00 0.00 2,000,000.00 1.00 1,000,000.00 0.00 1,000,000.00
  7000 Unappropriated Ending Fund Balance 1,235,453.00 0.00 0.00 0.00 1,235,453.00 1.00 0.00 0.00 0.00
Total Other Requirements 14,105,453.00 0.00 6,556,087.04 6,556,087.04 3,235,453.00 1,515,000.00 500,000.00 1,015,000.00

0.00
Total Requirements 52,114,220.00 12,041,741.10 31,804,918.35 43,826,487.71 8,287,732.29 40,692,999.68 38,224,601.21 2,468,398.47

(Over)/ Under  Budget
2024.2025 YTD 

Expense2024.2025 Budget
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Ashland School District_Appropriations

General Fund (100) Appropriations YTD Encumbrances Totals Resolutions (Over)/Under Budget
1000 Instruction 22,295,263.00$       5,661,036.92$       16,463,102.90$     22,124,139.82$     -$                         171,123.18$                        
2000 Support Services 15,713,504.00$       6,380,704.18$       8,785,728.41$       15,166,432.59$     -$                         547,071.41$                        
3000 Community Services -$                           -$                         -$                         -$                         -$                         -$                                      
5120 Short Term Debt Service 10,220,000.00$       -$                         5,906,087.04$       5,906,087.04$       -$                         4,313,912.96$                     
5200 Transfers 650,000.00$             -$                         650,000.00$          650,000.00$          -$                         -$                                      
6000 Contingency 2,000,000.00$         -$                         -$                         -$                         -$                         2,000,000.00$                     

 Sub Total 50,878,767.00$       12,041,741.10$    31,804,918.35$     43,846,659.45$    -$                         7,032,107.55$                     

7000 Unappropriated EFB 1,235,453.00$         -$                         -$                         -$                         -$                         1,235,453.00$                     

Donations Fund Raising (105)
1000 Instruction 412,948.00$             110,816.01$          2,502.91$               113,318.92$          -$                     299,629.08$                        
2000 Support Services 11,990.00$               3,598.11$               -$                         3,598.11$               -$                     8,391.89$                             
3000 Community Services 4,900.00$                 -$                         -$                         -$                         -$                     4,900.00$                             

429,838.00$             114,414.12$          2,502.91$               116,917.03$          -$                     312,920.97$                        

Class Fees (110)
1000 Instruction 260,046.00$             27,081.82$            1,904.66$               28,986.48$            -$                     231,059.52$                        
2000 Support Services 28,324.00$               -$                         -$                         -$                         -$                     28,324.00$                          
3000 Community Services -$                           -$                         -$                         -$                         -$                     -$                                      

288,370.00$             27,081.82$            1,904.66$               28,986.48$            -$                     259,383.52$                        

Special Revenue Funds
1000 Instruction 3,709,448.00$         787,264.36$          1,842,240.99$       2,629,505.35$       -$                         1,079,942.65$                     
2000 Support Services 2,388,745.00$         568,398.58$          1,272,412.98$       1,840,811.56$       -$                         547,933.44$                        
3000 Community Services 1,283,100.00$         473,118.22$          711,611.11$          1,184,729.33$       -$                         98,370.67$                          
4000 Facility Acquisition 40,000.00$               -$                         -$                         -$                         -$                         40,000.00$                          
5200 Transfers -$                           -$                         -$                         -$                         -$                         -$                                      
5300 Approtionment of funds -$                         -$                         -$                         -$                         -$                                      

 Sub Total 7,421,293.00$         1,828,781.16$       3,826,265.08$       5,655,046.24$       -$                         1,766,246.76$                     

Debt Service (301)
5100 Debt Service 8,480,400.00$         -$                         8,480,400.00$       8,480,400.00$       -$                         -$                                      

 Sub Total 8,480,400.00$         -$                         8,480,400.00$       8,480,400.00$       -$                         -$                                      

Facilities (400)
2000 Support Services 396,515.00$             20,791.89$            17,398.74$             38,190.63$            -$                         358,324.37$                        
4000 Facilities Acquisition 7,065,009.00$         1,266,141.90$       1,368,078.56$       2,634,220.46$       -$                         4,430,788.54$                     
6000 Contingencies 3,000,000.00$         -$                         -$                         -$                         -$                         3,000,000.00$                     

 Sub Total 10,461,524.00$       1,286,933.79$       1,385,477.30$       2,672,411.09$       -$                         7,789,112.91$                     
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Internal Service Funds (600)
2000 Support Services 10,342,014.00$       3,153,029.97$       4,066,723.56$       7,219,753.53$       -$                         3,122,260.47$                     
5200 Transfers 25,000.00$               -$                         25,000.00$             25,000.00$            -$                         -$                                      
6000 Contingencies 859,650.00$             -$                         -$                         -$                         -$                         859,650.00$                        

 Sub Total 11,226,664.00$       3,153,029.97$       4,091,723.56$       7,244,753.53$       -$                         3,981,910.47$                     

Trust & Agency Funds (700)
1000 Instruction -$                           -$                         -$                         -$                         -$                         -$                                      
2000 Support Services -$                           -$                         -$                         -$                         -$                         -$                                      
3000 Community Services 285,000.00$             165,750.00$          -$                         165,750.00$          -$                         119,250.00$                        
6000 Contigency -$                           -$                         -$                         -$                         -$                         -$                                      

 Sub Total 285,000.00$             165,750.00$          -$                         165,750.00$          -$                         119,250.00$                        

7000 Unappropriated EFB 13,750.00$               -$                         -$                         

Total Appropriations 89,471,856.00$       18,617,731.96$    49,593,191.86$     68,210,923.82$    -$                         21,260,932.18$                  
Total Unappropriated 1,249,203.00$         -$                         -$                         -$                         -$                         1,249,203.00$                     

90,721,059.00$       18,617,731.96$    49,593,191.86$     68,210,923.82$    -$                         22,510,135.18$                  TOTAL
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Ashland School District Preliminary Special Revenue Funds Report 

Fund Description
7/1/2025   Budgeted 

Beginning Fund Balance*
Accounts 

Receivable 
Budget Rev Total Revenue  Budg Exp 

Actual Grant 
Award

YTD                   
Revenue

YTD                          
Expenditures

Encumbrances
Balance as of 

6/30/26

200 Special Revenue Funds -                                               800,000       800,000             800,000      -                 -                       -                          -                       
201 Southern Promise Grant 953                                          -                   -                 -                       -                          953                 
203 Staff Health Center 1,305                                       13,602         14,907               14,527        -                 604                  -                          701                 
205 SOU (NSF Prime) Grant 5,767                                       -                   5,767                 -                   -                 -                       -                          5,767              
206 ODE CTE Program Grants 3,732            -                   3,732                 -                 3,732               -                          (0)                    
207 SOESD - SOREN -                                               -                   -                          -                 -                       -                          -                       
208 TAP Grants (ODE) -                                               -                   -                          -                 -                       -                          -                       
209 Ashland Community Health Intern Grant 17,992                                    5,199            -                   23,191               -                 13,679             9,512                 0                      
210 SPED Miscellaneous Grants -                                               -                     -                   -                          -                 -                       -                          -                       
211 Title III via SOESD -                                               908               5,000           5,908                 5,000          -                 895                  -                          13                    
213 Helman Soroptimist Grant 155                                          -                   155                     -                 -                       -                          155                 
214 Title IV-A -                                               26,703          62,149         88,852               62,149        52,407           -                 17                    -                          79,093            
220 EIIS Grant -                                               7,600           7,600                 7,600          -                 -                       -                          -                       
221 Title I-A -                                               -                     711,483       711,483             711,483      683,533         -                 134,190           395,506             153,837          
222 Title II A -                                               98,641         98,641               98,641        89,349           -                 44,282             11,374               33,693            
229 IDEA 2,844                                       205,299        470,026       678,169             470,026      442,815         5,146         198,250           452,709             (0)                    
251 Student Investment Account -                                               2,507,495    2,507,495          2,507,495   2,507,495      219,279    674,905           1,683,933          148,657          
252 Measure 98 -                                               756,062       756,062             756,062      730,879         -                 180,724           426,501             123,654          
256 Farm to Education -                                               25,000         25,000               25,000        25,000           -                 590                  -                          24,410            
262 BAASS -                                               3,055           3,055                 3,055          -                 -                       -                          -                       
266 AMS Student Body -                                               -                   -                          -                 -                       -                          -                       
267 AHS Student Body Account 89,752                                    -                   89,752               -                   -                 5,068               -                          84,684            
270 Early Literacy Success -                                               -                   -                          157,438         -                 17,159             8,646                 131,633          
274 E-rate Funds 13,851                                    -                   13,851               -                 -                       -                          13,851            
276 Equipment Replacement Fund 26,001                                    -                   26,001               -                 2,899               -                          23,103            
277 Transportation Fund -                                               185,000        185,000       370,000             185,000      -                 13,500             160,000             11,500            
280 Senate Bill 1149 17,845                                    6,000           23,845               21,000        -                      533            -                       -                          18,378            
282 ASPIRE Partnership Grant 10,441                                    -                   10,441               14,441        -                 -                       -                          10,441            
283 AHS Dual Credit - ASF Support 5,000                                       -                   5,000                 -                 -                       -                          5,000              
285 Fast Forward Fund 6,860                                       -                   6,860                 6,900          -                 2,014               126                     4,720              
286 ASF - Strings, Band, Orchestra -                                               -                   -                          -                 -                       -                          -                       
287 Fee Fund 7,632                                       -                   7,632                 -                   -                 -                       -                          7,632              
288 Technology Fund 24,682                                    -                   24,682               -                   -                 -                       -                          24,682            
289 Class of 1958 (Fee Fund-OCF) 7,564                                       -                   7,564                 -                   -                 -                       -                          7,564              
290 OSU Outdoor School Program -                                               125,000       125,000             125,000      83,362           -                 34,322             49,040               0                      
291 Ashland Schools Foundation 44,120                                    150,000       194,120             198,083      -                 26,089             1,824                 16,207            
292 Affinity Group Funding 5,661                                       9,977            -                   15,638               -                   -                 4,989               10,649               (0)                    
294 Technology Infusion/Ashland Rotary-Walker School 341                                          -                   341                     -                   -                 -                       -                          341                 
295 Contributions/Donations 38,669                                    -                   38,669               34,592        -                 600                  -                          38,069            
296 AHAA Grants 1,168                                       -                   1,168                 -                   -                 -                       -                          1,168              
297 OEA Choice Trust Wellness Program 294                                          25,000          25,000         50,294               50,000        -                 170                  -                          25,124            
298 LGBTQ2SIA Consortium 23,389                                    15,000         38,389               37,033        -                 772                  10,649               11,968            
299 Nutrition Services 163,170                                  906,057        1,270,000    2,339,227          1,270,000   274,820    469,332           711,545             0                      

-                                               -                   -                          -                       
-                                               -                   -                          -                       

Grand Total 515,457$                                1,367,875$   7,236,113   9,119,445          7,403,087   4,772,278$    499,778$  1,828,781$     3,932,014$        894,814          
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Leadership Team Presentation: 

Consolidation Engagement 

Timeline

Prepared for Ashland School District Board by Dr. Joseph Hattrick, Superintendent

December 11, 2025
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Why Consolidation? Addressing Core 

Challenges

Declining Enrollment

A multi-year trend in student enrollment 

necessitates a review of our current operational 

scale and resource allocation.

Rising Operational Costs

Increasing expenses put pressure on district 

resources, requiring more efficient financial 

management strategies to maintain services.

Facilities Mismatch

Our existing infrastructure may not optimally serve 

current or future student distribution needs, 

impacting learning environments.

Ensuring Long-Term Viability

We must safeguard essential programs, dedicated 

staffing, and overall district sustainability for future 

generations of students.

Optimizing for Quality Learning

Exploring new configurations to ensure the most 

effective and efficient models deliver high-quality 

education for all students.
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Comprehensive Stakeholder Engagement

This recommendation is built on extensive community input gathered through multiple channels to ensure all voices are heard in this critical decision-

making process.

515
Family & Community

Survey responses from families and community 

members

171
Staff Input

Survey responses from district staff members

360
Narrative Comments

Open-ended feedback providing detailed 

perspectives

The analysis incorporates detailed analysis to understand emotional tone and readiness for change, providing a foundation for the district's next 

steps.
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Survey Insights: Community Readiness

Our comprehensive engagement process revealed a nuanced 

perspective on the pacing for consolidation. No single option garnered 

a strong majority, highlighting the need for a balanced approach.

The data indicates a near-even split between those favoring a faster 

"Run" approach and those preferring a slower "Walk." A significant 

portion also remained "Unsure," further emphasizing the lack of a 

definitive consensus. 

42%

40%

18%

Family Responses

Run Walk Unsure

44%

36%

20%

Staff Responses

Run Walk Unsure

43%

39%

18%

All Stakeholders

Run Walk Unsure
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Six Core Priorities Emerged

Stability for All

Stakeholders fear abrupt or poorly 

implemented change that disrupts 

learning environments, relationships, 

and routines.

Protect Programs

Academic, arts, music, CTE, and 

electives are core to Ashland's 

identity and critical for enrollment 

attraction.

Transparency & Data

Community wants to understand why decisions are being considered and how 

they fit within a sustainable long-term plan.
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Additional Key Priorities

Staffing & Support

Staff emphasized the need for sustainable 

class sizes, caseloads, and student 

supports. Families share concerns about 

how staffing changes impact students. 

Continued clarity is needed as 

consolidation will actually decrease some 

workloads.

Emotional Impact

Both groups expressed apprehension 

about school closure and long-term 

effects on neighborhood cohesion, 

student belonging, and district identity. 

Important to explain potential benefits of 

innovative K-12 strategic planning as 

more opportunities can be provided to all 

students/community in a long-term plan.

Moderate Pace Preferred

Neither group wants decisions rushed, nor 

prolonged uncertainty. Stakeholders favor 

a timeline that ensures thoughtful 

planning, honors community input, allows 

successful implementation, and 

minimizes repeated disruption.
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Three Pacing Options Considered

Walk

Begin fall 2026, implement fall 2027. Extended timeline with prolonged 

uncertainty.

Jog

Begin January 2026 with data review, implement no earlier than 2027-28. 

Balanced approach.

Run

Begin immediately, implement fall 2026. Rushed timeline with 

implementation risks.

201



The Jog Approach
Recommended Timeline

A moderate-pace option that begins with robust data review and engagement in January 2026, moving methodically towards structured exploration of 

consolidation or reconfiguration for implementation no earlier than 2027-28 school year.

1

Winter-Spring 2025-26

Data analysis, scenario development, initial engagement

2

Fall 2026

Community feedback, impact analyses, implementation 

planning

3

Winter-Spring 2026-27

Final scenarios presented, Board approval, transition 

planning

4

2027-28

Earliest feasible implementation

This approach allows the district to reinvest any ending fund balance from 2025-26 in excess of budgeted EFB into schools for staffing support during the 

planning year (26-27). 202



Why the Jog Approach Aligns 

Best

What Stakeholders 
Discouraged

• Rushing a decision for next year 

(implementation and emotional 

risks)

• Extending uncertainty over multiple 

years (anxiety, trust erosion, 

decision fatigue)

What the Jog Model Allows

• Adequate time for data-driven 

exploration

• Engagement to explore revenue 

options and innovative programs

• Robust engagement with families 

and staff

• Thorough implementation planning

• A stable timeline that reduces 

uncertainty
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Five Key Benefits of This Approach

01

Protects Students & Programs

Ensures program continuity, staff involvement 

in solutions, and preservation of ASD's identity 

as a district with rich offerings. 

02

Addresses Facilities & Staffing 
Needs

Allows time to finalize enrollment projections, 

detailed facilities analyses, identify staffing 

implications, explore facility reuse, and develop 

transition supports.

03

Supports Fiscal Stabilization

Positions district to make long-term decisions, 

avoid reactionary changes, communicate 

unified direction, and strengthen trust through 

transparency.

04

Enables Emotional Processing

Acknowledges human impact, avoids abrupt decisions, and offers 

genuine opportunities to shape outcomes through community 

partnership.

05

Creates Innovation Opportunity

All levels K-12 will explore best practices and innovative solutions, 

ensuring cutting-edge, developmentally appropriate educational 

opportunities to ensure excellence in education and become a model 

district for Oregon.
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Detailed Action Steps

Winter–Spring 2025 (Now–June)

• Finalize refined enrollment, staffing, and facility analyses

• Develop initial configuration scenarios

• Conduct targeted staff and family engagement through surveys and town 

halls

• Present preliminary scenarios to Board for discussion (not decision) -

June

Fall 2026

• Gather community feedback on refined scenarios

• Conduct impact analyses (programmatic, financial, enrollment, staffing)

• Draft full implementation plan options

Winter–Spring 2026-27

• Present final scenario(s) to the Board

• Board approval

• Begin transition planning with staff and families

2027–28 School Year

Earliest feasible implementation, assuming Board direction
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Moving Forward Together

Based on comprehensive feedback from families, community members, and staff, it is the superintendent's recommendation that the Board support 

the "Jog" timeline. While there was not one strong consensus amongst stakeholder groups, this approach provides the best path forward.

"While we could see this process as a challenge, it is my belief that this is a huge opportunity for the Ashland School District where we can realize our 

full potential through thoughtful engagement and responsible stewardship."

This approach honors the care our community is asking for, ensures operational feasibility, and positions Ashland School District to move forward 

with clarity, strength, and sustainability.

Important Note: While this does not require board action, I do want the board's support in this decision. 
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OSBA Board of Directors 

Email to elections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE QUESTIONNAIRE 
Name:  ___________________________________________ Date:  _____________________  

Address:  _________________________________________ 

City/Zip:  _________________________________________ 

Business phone:  ___________________________________ 

Residence phone: __________________________________ 

Cell phone:  _______________________________________ 

E-mail:  __________________________________________

District/ESD/CC: ___________________________________ 

Term expires: ________________   Years on board: _______ 

Region:  __________________________________________  Position #:  _________________  

I certify that if elected I will faithfully serve as a member of the OSBA Board of Directors.  My nomination form has been 

submitted to OSBA (or is attached to this document) as evidence. 

Name  Date 
Be brief; please limit your responses to 50 words per question. 

1. Describe in your own words the mission and goals of OSBA.

2. What do you want to accomplish by serving on the OSBA board of directors?

3. What leadership skills do you believe you bring to the board of directors? Give an example of a situation in which
you demonstrated these skills.

Insert your high-resolution 
digital photo (head shot): 
1) Open this PDF in Adobe
2) Click on Tools tab
3) Click Edit PDF
4) Click on Add Image
5) Navigate to where photo is
6) Position photo in this frame

Jay A Chick Sep. 7, 2025

805 Broadway St

Rogue River, OR 97537

541-392-9932

jay.chick@rogueriver.k12.or.us

Rogue River

June 30, 2027 3yrs 7mths

Southern Oregon 1

Jay A Chick 9/7/2025

To lead and guide OSBA in policy making, leadership and support for OSBA member school districts, act as a liaison between member
school districts and the political faction of our state.  To lobby for the best possible resources for our school districts and students.

I want to learn! I want to be a positive and impactful servant for OSBA member school district and all the students that OSBA represents. I
want to be part of a team that influences legislation for the best possible education for our students.

To be completely honest, I feel I am under qualified for this position.  I will however list those leadership skills I will bring to the table and
how I use them.

Humility, servant leadership, public meeting leadership, passion for the success of kids, public and private organizational policy and
proceedure guidance.

 I am currently serving on the Rogue River School board and serve our community and our students by being an active participant and 
leader there. 

I am the Chair for the City of Rogue River Planning Commission. I facilitate our meeting and workshops for a variety of applications for208



OSBA Board of Directors 

Email to elections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

4. What do you see as the two most challenging issues faced by OSBA?

5. What do you see as the two most challenging issues faced by your region?

6. What is your plan for communicating with boards in your region?

Please continue to the next section.

Budgetary constraints and sound positive legislative leadership that influences our district and students.

Fatherless involvement in students educational and personal development.

Community involvement 

Negative of harmful agendas by community members, teachers, staff, parents, or outsiders.

Honestly I haven't developed a plan to communicate with boards in my region.  Mainly because I don't know what needs to be 
communicated, or how often, etc. I plan on developing a plan for that as soon as I am able and know these constraints.
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OSBA Board of Directors 

Email to elections@osba.org, or mail to: Oregon School Boards Association, 1201 Court St NE, #400, Salem, OR 97301 
Materials submitted by the candidate on this form may be subject to a public information request under ORS Chapter 192. 

CANDIDATE PERSONAL/PROFESSIONAL RESUME 
Work or service performed for OSBA or local district (include committee name and if you were chair): 

Other education board positions held/dates:  

Occupation (Include at least the past five years): 
Employers:  Dates: 

Schools attended (Include official name of school, where and when): 
High school:  
College:  
Degrees earned: 

Education honors and/or awards: 

Other applicable training or education: 

Activities, other state and local community services:  

Hobbies/special interests:  

Business/professional/civic group memberships; offices held and dates: 

Additional comments: 

Rogue River School Board

I am self employed at the moment. I own and operate;
Tailholt Coffee Co. in Rogue River as well as,
Woodville Construction based in Rogue River as a general contractor.

2018-present
2020-present

Rudyard High School

Central Michigan University

B.S. degree in Outdoor and Environmental Recreation with Minors in Earth Science and Art

Graduated Central Michigan University 2001

Chair of the Rogue River Planning Commission 
Board of Directors Rogue River Chamber of Commerce 
Elder Hope Presbytarian Church

Surfing, hunting, camping, rafting, guitar playing, cooking / BBQ, woodworking

Network in Action 2021-2025
Rogue River Little League coach 2021-Present
Rogue River Jr/Sr high: Jr/Sr High Football coach 2018-2020, Sr High Baseball coach, 2018-2020, Sr High Basketball coach 2019-2020

I would be honored to serve on the OSBA Board of Directors and serve Southern Oregon and the rest of the Oregon.  I would only ask that if 
there be a better candidate that you think would serve our schools and kids more effectively and more passionately, that you would please 
choose them for this role. I want the very best for our kids and their education! 
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Last Updated: 12/3/2025

BUDGET COMMITTEE MEMBERS
2026-27 Budget 

COMMUNITY MEMBERS

Kristin Milligan Term Began: December 2024
Term Expires: June 30, 2027 

Vacant Term Began: December 2025
Term Expires: June 30, 2028 

Vacant Term Began: December 2025
Term Expires: June 30, 2028

Jeff Pelger Term Began: December 2023
Term Expires: June 30, 2026

Ann Gaffney Term Began: December 2023
Term Expires: June 30, 2026

SCHOOL BOARD MEMBERS

Russell Hatch Term Began:   July 2023
Term Expires:  June 2027

Rebecca Dyson Term Began:  July 2025
Term Expires:  June 2029

Jordan Rooklyn Term Began:  July 2025
Term Expires: June 2029

Dan Ruby Term Began: July 2023
Term Expires: June 2027

Deltra Ferguson Term Began: July 2025
Term Expires: June 2029
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