School Board Meeting

Monday, March 13, 2023 Doors will open at 6:15 pm
District Administration Office, 88834 Territorial Road, Elmira, Oregon 97437

1. Call to Order: Public - 6:30 p.m.

2. Citizenship Award Presenter: Principal
Olivia Johnson
3. Flag Salute led by Citizenship Award Winner

4. Public Comment: The Fern Ridge School Board
encourages public input. A person wanting to
provide public comment will need to complete and
submit an Intent to Speak form to the Board
secretary by 1:00 pm on the day of the board
meeting.

Public comment is limited to this place on the
agenda not to exceed a total of 30 minutes for
all commenters. A person giving public comment
is limited to an established time limit of (3)
three minutes. While speakers may, during public
meetings, offer objective criticism of school
operations and programs, the Board will not hear
personal complaints concerning district personnel
nor against any person connected with the school
system.

Please state your name and address. If speaking
for an organization, state the name of the
organization. The Board reserves the right to
refer the matter to the administration.

5. Monthly Items:

5.A. Approval of Minutes - Board Action

6. Business Office Presenter: Business
Manager, Quanah
Bennett

6.A. Enrollment Report - Quanah Bennett, Business
Manager

6.B. General Fund Revenue and Expenditure Report -
Board Action Required

7. Reports:

7.A. Elmira Elementary Presentation

7.B. Integrated Guidance Document Review - Board Presenter: Director
Action Required Michelle Marshall
7.C. Superintendent's Report

7.D. Career-Technical Education Program Update Presenter: Jon
Guldager
8. Discussion Items



8.A. Second Reading of 2023-2024 Public Calendar -
Board Action Required

8.B. Second Reading of Proposed Policy Updates -
Board Action Required

9. Personnel

9.A. Licensed Employees Resignations/New
Hires/Transfers/Other - Board Action Required

9.A.1. Resignation of Sienna Griggs, 1.0 FTE
Teacher at Elmira Elementary, effective the end
of the 2022-2023 school year.

9.A.2. Renew 2023-2024 Contracts for District
Office Group: Quanah Bennett, Leiisa Boytz, Sarah
Elliott, Amy Hand, Paul Lambert, and Michelle
Smith

9.A.3. Teacher Contract Extensions

9.A.4. Probationary Teacher Contract Renewals

9.A.5. Temporary Contracts Ending in 2022-2023

9.A.6. Administrator Three-Year Contract

9.A.7. Probationary Administrator Contract
Renewal

9.A.8. Administrator Contract Extension

9.B. Non-Licensed Personnel Report
10. Late Items/Closing Comments

11. Upcoming Events
March 23: FRMS/EHS Parent-Teacher Conferences
March 24: No School
March 27 - 31: Spring Break
April 6: VES Talent Show
April 6: End of 3rd Quarter
April 7: No School (teacher workday)

12. Adjournment
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School Board Meeting Minutes

REGULAR MEETING of the FERN RIDGE SCHOOL BOARD
February 27, 2023
Zoom Webinar & In-Person Meeting

88834 Territorial Rd.
Elmira, Or 97437

CALL TO ORDER (Agenda Item 1): The regular meeting of the Fern Ridge School Board was
called to order by Chair Boren at 6:35 pm.

In attendance were Directors Mark Boren, Jackie Turle, Andrea Larson, Barbara Graham-Adams,
Lorrie Daniels, Business Manager Quanah Bennett, and Superintendent Gary Carpenter.

CITIZENSHIP AWARD (Agenda Item 2): The February Citizenship Award was presented to
Veneta Elementary student Zachary Voltz.

FLAG SALUTE (Agenda Item 3): Zachary led in the flag salute.
LOCAL ESD SERVICE PLAN 2023-25 YEAR ONE (Agenda Item 4): Lane Educational Service
District Superintendent Tony Scurto and Lane ESD Board Member Linda Hamilton attended the

meeting and spoke with the board about the services offered through the Lane ESD service plan.

This plan provides critical support services to districts around Lane County in four main
categories; Special Education, School Improvement, Technology, and Business Administration.

Resolution 22-23/03 was presented to the board for approval:
Director Larson moved to approve resolution #22-23/03 Lane Education Service District for

yvear two; seconded by Director Daniels. There was no discussion. The motion carried with
Directors Boren, Turle, Larson, Graham-Adams, and Daniels voting ves. 5-0.

WEST LANE TECH PRESENTATION (Agenda Item 5): Director Darci Stuller gave the annual
West Lane Charter presentation. She highlighted the career-technical courses, student
attendance concerns, and the student incentive programs they are using.

Director Turle asked if there was a way for the graduation data for West Lane Charter to be
separated from Elmira High School.

Superintendent Carpenter explained that the Oregon Department of Education at this time will
not separate the data. There is an understanding in the district that most students attending
WLT are already credit deficient and serve a population with different academic struggles. The
numbers include students from all over Lane county and not just Fern Ridge School District.
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Director Turle also asked if the CTE programs led to any sort of apprenticeship program at Lane
Community College. Currently, the culinary program does and they are working towards this
with the IT program.

PUBLIC COMMENT (Agenda Item 6): None at this time.
MONTHLY ITEMS (Agenda Item 7):

7. A. Approval of Minutes: The minutes from the January 23, 2023 regular board meeting were
presented for approval.

Director Daniels made a motion to approve the minutes from the last board meeting; seconded
by Director Larson. There was no discussion. The motion carried with Directors Boren, Turle,

Larson, Graham-Adams, and Daniels voting yes. 5-0.

BUSINESS OFFICE (Agenda Item 8):

8. A. February 1, 2023 Enrollment Report: Business Manager Quanah Bennett presented the
current enrollment report. Elmira Elementary has an average class size of 22.92, and Veneta’s
average class size is 24.86. Elementary enrollment is up 14 students from the budgeted numbers.
The middle school is up 2 students and the high school is down 38 students. This leaves the
district 22 students down from the adopted budget number; however, the district is up 41
students from this same time last year.

It was noted that the state school fund from January is empty. It will be included in the February
report. This is due to the auditors not getting their report to the Oregon Department of Education
on time. This was a problem state-wide this year so FRSD is not alone in that regard.

8.B. General Fund Revenue and Expenditure Report: Business Manager Quanah Bennett
reviewed the financial report as of January 31, 2023. The district has received 72% of revenue
and spent 43% of expenditures. At this same time last year, the district had 77% of revenue in
but that was because the ending fund balance had already been recorded. For 2022-2023, this
will likely happen next month.

Director Daniels made a motion to approve the general fund revenue and expenditure report as
presented: seconded by Director Larson. There was no discussion. The motion carried with
Directors Boren, Turle, Larson, Graham-Adams, and Daniels voting ves. 5-0.

8.C. Audit & GASB 54 Resolution 22-23/02: This resolution was presented to establish policies
for fund balance, accept the audit report for the fiscal year ending June 30, 2022, and designate
committed ending fund balances.

Director Daniels made a motion to approve resolution #22-23/02; seconded by Director
Graham-Adams. There was no discussion. The motion carried with Directors Boren, Turle

Larson, Graham-Adams, and Daniels voting yes. 5-0.




REPORTS (Agenda Item 9):

9. A. Staff Engagement/Integrated Plan Presentation: Director Marshall shared the staff
engagement integrated plan with the board. This was originally planned for the early release day
on February 22 but was canceled due to the delay.

This will be presented to all staff later in the week. The integrated plan revolves around the
district mission statement and the three pillars of relations, rigor, and relevance.

Director Marshall reviewed the student and community input survey results around the three
pillars.

The staff review session will include an opportunity for staff to also give their thoughts on these
three pillars. All of this data will be used to inform the Integrated Guidance document that will
be submitted to ODE by March 31 after the community has had the opportunity to give feedback
and the board reviews in a public meeting.

9. B. Superintendent’s Report: Superintendent Carpenter updated the board on the work
being done around instructional hours. The admin team will review the minutes after the delays
and no school days and work with the associations to come up with a plan to make up that time.

Work continues on the May 2024 bond planning. There will be larger meetings with the
community starting this spring.

DISCUSSION ITEMS (Agenda Item 10):

10. A. First Reading of Proposed Public Calendar: The first reading of the 2023-2024 public
calendar was presented. It will be presented for a second reading and adoption during the March
meeting.

10.B. Appoint Budget Committee Position #2 Anna Reid for Additional 3-Year Term

Director Larson made a motion to appoint Anna Reid to position 2 for another three years;
seconded by Director Graham-Adams. There was no discussion. The motion carried with

Directors Boren, Turle, Larson, Graham-Adams, and Daniels voting yes. 5-0.

10.C. Proposed Policy and Administrative Rule Updates: There was a first reading on the
following policies and Administrative Rules: BBBA - Board Member Qualifications, GBEA -
Workplace Harassment, IGBB - Talented and Gifted Program and/or Services, IGBBA - Talented
and Gifted Students - Identification, IGBBA AR - Appeal Procedure for Talented and Gifted
Students Identification and Placement, IGD] - Interscholastic Activities, IK - Academic
Achievement, IKF - Graduation Requirements, JGAB - Use of Restraint or Seclusion.

10.D. Annual Verified Statement of Economic Interest: The board discussed the deadlines for
the upcoming verified statement of economic interest. Superintendents and Business Managers
have participated in this for a long time; however, 2023 is the first year school board members
are required to report.



PERSONNEL (Agenda Item 11):
11. A. Licensed Employees Resignations/New hires/Transfers/Other:

11.A.1. Resignation of Emily Atkinson, 1.0 FTE Teacher at Veneta Elementary School, effective
June 19, 2023.

11.A.2. Resignation of Kathleen Holden, 1.0 FTE Autism Specialist, effective February 17, 2023.
Director Daniels made a motion to approve the resignation of Emily Atkinson and the resignation

of Kathleen Holden:; seconded by Director Graham-Adams. There was no discussion. The motion
carried with Directors Boren, Turle, Larson, Graham-Adams, and Daniels voting ves. 5-0.

11.B. Non-Licensed Personnel Report:

e Resignation of Jesse Farrar, 6.50 Title Instructional Assistant at Elmira Elementary,
effective March 23, 2023.
e Hiring of Heather Amrhein, Family Resource Assistant, effective February 7, 2023.

LATE ITEMS/CLOSING COMMENTS (Agenda Item 12): None at this time.
UPCOMING EVENTS (Agenda Item 13):

March 1: 100t Day of School

March 2: VES Spring Pictures

March 6 - 10: Classified Appreciation

ADJOURNMENT (Agenda Item 14): Chair Boren adjourned the meeting at 7:30 pm.

Attest:
School Board Representative Gary E. Carpenter, Jr., Superintendent
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= Seaa¥wf ENROLLMENT REPORT

March 1, 2023

K 1 2 | 3| 4|5 |6 | 7| 8| 9|10 11]12]TOTA
EES Teacher 1 14 14
EES Teacher 2 15 15
EES Teacher 3 20 20
EES Teacher 4 20 20
EES Teacher 5 20 20
EES Teacher 6 20 20
EES Teacher 7 21 21
EES Teacher 8 27 27
EES Teacher 9 27 27
EES Teacher 10 17 12 29
EES Teacher 11 30 30
EES Teacher 12 29 29
Elmira Elementary 29 60 41 54 47 41 272
VES Teacher 1 22 22
VES Teacher 2 21 21
VES Teacher 3 20 20
VES Teacher 4 18 18
VES Teacher 5 20 20
VES Teacher 6 12 11 23
VES Teacher 7 23 23
VES Teacher 8 23 23
VES Teacher 9 26 26
VES Teacher 10 26 26
VES Teacher 11 32 32
VES Teacher 12 31 31
VES Teacher 13 31 31
VES Teacher 14 28 28
Veneta Elementary 63 50 57 52 63 59 344

[Total Elementary | 92| 110| 98| 106 | 110 100 | 616 |
Fern Ridge Middle School 94 87 93 274
FRMS Options 2 4 6
Elmira High School 102 85 81 75 343
EHS Options 2 13 21 7 43
EE Bridges (K-2) 3 2 3 8
EE Bridges (3-5) 1 4
VES (Structured Learning) 1 2 1 2 6
Home Tutor 1 1
FRMS Bridges (6-8) 3| 2| 2] 7

[Total In-District Enrollment | 95| 112 | 102 | 108 | 114 | 103| 97| 91| 99| 104| 98| 102| 82| 1,308 |
Change from Adopted Budget (based on ADMr of 1340) (32)

|out of District Placements [ 2] 2] 1] | 1] 1| 2] 1] [ 2] 2] 2] 4] 20 |
Change from Adopted Budget (based on ADMr of 16) 4

Total WLTLC Charter School 17 16 26 21 80
FRSD Attending WLTLC 13 10 10 13 46
Change from Adopted Budget (based on ADMr of 63) 17

I Total District/ Out of District /Charter School Enroliment 1,408 I
Change from Adopted Budget (based on ADMr of 1419) (11)

Avg.
Class

Size

22.67

24.57
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General Fund Revenue and Expenditures

ADOPTED 22-23 2022-2023 TOTAL REMAINING
February 28, 2023 BUDGET JULY AUG SEPT OCT NOV DEC JAN FEB YTD BALANCE
Beginning Fund Balance 3,263,059 5,685,770 5,685,770 (2,422,711)
OPERATING REVENUE:
PROPERTY TAXES 5,103,445 9,210 19,284 13,550 21,864 3,294,509 1,502,106 65,940 39,861 4,966,323 137,122
COUNTY SCHOOL FUNDS 53,000 - - - - 53,000
COMMON SCHOOL FUND 172,885 - - - - 172,885
STATE MANAGED COUNTY TIMBER 208,145 - - - 5,423 303,567 (303,567)
FEDERAL FOREST FEES 57,350 - - - - 57,350
OTHER REVENUES 392,033 15,976 24,815 27,543 40,480 34,577 135,372 64,477 40,999 384,239 7,794
STATE SCHOOL FUND 10,780,665 1,872,377 921,030 883,095 899,557 901,235 896,297 - 1,854,787 8,228,378 2,552,287
OTHER RESTRICTED GRANTS - - -
RESTRICTED FR FED/GOV ST - - - -
INTERUND TRANSFERS - - - -
SALE OF FIXED ASSETS - - - - -
TOTAL OPERATING REVENUE 16,559,378 1,897,563 965,129 1,222,333 961,901 4,230,322 2,533,775 130,416 1,941,069 13,882,507 2,676,871
84%
TOTAL BUDGETED REVENUE (INCLUDES
BEGINNING FUND BALANCE) 19,822,437 19,568,276
OPERATING EXPENDITURES:
SALARIES 7,582,257 137,112 169,251 582,708 588,737 603,832 601,035 583,354 595,788 3,861,816 3,720,441
BENEFITS 5,752,135 93,606 115,022 448,661 435,357 431,335 426,363 423,271 449,345 2,822,960 2,929,175
PURCHASED SERVICES 2,937,935 40,942 71,885 119,500 194,895 431,826 121,849 241,857 287,657 1,510,410 1,427,525
SUPPLIES & MATERIALS 319,661 11,539 53,369 29,507 14,754 28,892 11,931 20,370 8,770 179,132 140,529
CAPITAL OUTLAY - - - - -
OTHER 235,810 13,302 200,497 2,987 2,234 1,316 332 664 348 221,680 14,130
TOTAL OPERATING EXPENDITURES 16,827,798 296,501 610,025 1,183,363 1,235,977 1,497,200 1,161,510 1,269,516 1,341,908 8,595,999 8,231,799
51%
NON-OPERATING EXENDITURES
INTERFUND TRANSFERS 1,488,500 - 1,480,000 - - 1,480,000 8,500
CONTINGENCY 1,506,139 - - - - 1,506,139
TOTAL NON-OPERATING EXPENDITURES 2,994 639 - - - - - 1,480,000 - - 1,480,000 1,514,639
TOTAL BUDGETED EXPENDITURES 19,822,437 10,075,999

O:\BUSINESS MANAGER\2022-2023\BOARD REPORTS\General Fund Revenue & Expenditures




Fern Ridge School District

2023-2024 Public Calendar

Adopted: 3-13-23

Student: 19
M ‘ T ‘ W ‘ TH ‘ F M ‘ T ‘ W ‘ TH ‘ F M T W TH F
3 4 5 6 7 1 2 3 4 1
10 11 6 13 14 7 8 9 10 11 6 7 8
17 18 13 20 21 14 18 11 12 13 14 15
24 25 20 27 28 21 A 2 ZX 25 18 19 20 21 22
31 28 29 30 31 25 26 27 28 29
16: Kindergarten Registration
22-24: Registration
5: First Day - Grades 1-5, 6,9 Report
6: Grades 1-5, 7-12 Report
7: Grades 1-12 Report
11: Kindergarten Reports
Elementary Student: 21 Elementary Student: 15
Secondary  Student: 20 Secondary Student: 17 Student: 11
M ‘ T ‘ W ‘ TH ‘ F M T W TH F M T W TH F
2 3 4 5 6 1 220 3 1
9 10 11 6 7 8 9 10 4 5 6 7 8
16 17 18 @ 13 15 16 17 11 12 13 14 15
23 24 25 26 27 @ 22 23 24 18 19 20 21 22
30 31 27 28 29 30 25 26 27 28 29
13: No School - State In-Service Day 2: End of 1st Quarter 18-29: No School - Winter Recess
19: MS/HS Parent Teacher Conf. 3: No School - Teacher Workday
(Evening Only) 10: No School - Veterans Day
20: MS/HS No School- 20-21: Elem. No School - Parent Teacher Conf.
Parent Teacher Conferences (a.m. only) 22-24: No School - Thanksgiving Break
Student: 20 Student: 20 Student: 15
M ‘ T ‘ W ‘ TH ‘ F M T W TH F M T W TH F
1 2 3 4 5 1 2 1
8 9 10 11 12 5 6 7 8 9 4 5 6 7 8
15 16 17 8 19 12 13 14 15 16 11 12 13 4 15
22 23 24 {éﬁ 26 9 20 21 22 23 18 19 20 @ 22
29 30 31 26 27 28 29 25 26 27 28 29
1: No School - Non-Contract (New Year's) 19: No School - President's Day 21: MS/HS Parent-Teacher Conferences (Evening
15:  No School - MLK Jr Holiday Only)
25: End of 2nd Quarter / 1st Semester 22: No School - Elem. Work Sample Day-
26: No School - Teacher Workday MS/HS Conf. Exchange Day
25-29:  No School - Spring Break
Elementary Student: 20
Secondary  Student: 21 Student: 21 Student: 10
M T W TH F M T W TH F M T W TH F
1 2 3 <4, = 1 2 3
8 9 10 11 12 6 7 8 9 10 3 4 i% 6
15 16 17 19 13 14 15 16 17 0 12 13 314%
22 23 24 25 26 20 21 22 23 24 é} |é§ |<;> |@> | <D
29 30 27 28 29 30 31 4 25 6 7 28
4: End of 3rd Quarter 24: No School - Work Sample Day 5: Potential Make up day for Seniors
5 No School - Teacher Workday 27: No School - Memorial Day Holiday 12: No Early Release
18: Elem. Parent-Teacher Conf. (Evening) 14: Last Day of School - Early Release
19: Elem. No-School-Parent-Teacher Conf. 17-21: Potential Make up Days (Grade K-11)
) Kindergarten Registration {:} End of Quarter Non School Day
A Registration O Potential Make Up Days (Grades K-11) Parent Teacher Conf.
% First & Last Day of School % Potential Make Up Day (Grade 12) Potential Make Up Days
Parent-Teacher Conference
**If a 2 hour delay occurs on a Wednesday early release day, schools will let out and buses will
drop off students at the normal scheduled times, not Wednesday early release time**
Primary Student Days: 172

Secondary Student Days 174




OSBA Model Sample Policy

Code: BBBA
Adopted:

Board Member Qualifications

A person Persens-with-be is eligible to serve as members-of the Beard a Board member if they the person
|s a quallfled elector! of the dlstrlct Aﬂ—eleeter—meaﬂs—aﬂ—mdﬂ&éuai—q&ahﬁed%e#e%eﬂd%eeﬁeﬂ—}

and has been a re5|dent within the dlstrlct for one year immediately precedlng the electlon or appomtment
If the district and the position sought is one elected or nominated by zone, the person must also reside in
the zone from which the person is nominated except as authorized by law.

Ne A person who is an employee of the district is not eligible to serve as a memberof-the Board Board
member while so employed. A person who is an employee of a public charter school may not serve as a
member of the Board of the district in which the public charter school that employs the person is located.
A district or public charter school substitute bus driver in a district with an average daily membership of
50 or less may serve as a Board member.

END OF POLICY

Legal Reference(s):

ORS 247.002 ORS 332.016 ORS 332.124
ORS 247.035 ORS 332.018 ORS 332.126
ORS 249.013 ORS 332.030

OREGON CONSTITUTION, ARTICLE I, Section 2.

L “Elector” means an individual qualified to vote under Article I1, section 2, Oregon Constitution.

-3/22/168/08/22 | PHLF Board Member Qualifications — BBBA
1-1


http://policy.osba.org/orsredir.asp?ors=ors-247
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-247
http://policy.osba.org/orsredir.asp?ors=ors-249
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
http://policy.osba.org/orsredir.asp?ors=ors-332
https://www.oregonlegislature.gov/bills_laws/Pages/OrConst.aspx

OSBA Model Sample Policy

Code: GBEA
Adopted:

Workplace Harassment *

Workplace harassment is prohibited and shall not be tolerated. This includes workplace harassment that
occurs between district employees or between a district employee and the district in the workplace or at a
work-related event that is off district premises and coordinated by or through the district, or between a
district and a district employee off district premises. Elected school board members, volunteers and interns
are subject to this policy.

Any district employee who believes they have been a victim of workplace harassment may file a report
with the district employee designated in the administrative regulation GBEA-AR - Workplace Harassment
Reporting and Procedure, may file a report through the Bureau of Labor and Industries’ (BOLI) complaint
resolution process or under any other available law. The reporting of such information is voluntary. The
district employee making the report is advised to document any incidents of workplace harassment.

“Workplace harassment” means conduct that constitutes discrimination prohibited by Oregon Revised
Statute (ORS) 659A.030 (discrimination in employment based on race, color, religion, sex, sexual
orientation, gender identity, national origin, marital status, age, or expunged juvenile record), including
conduct that constitutes sexual assault! or that constitutes conduct prohibited by ORS 659A.082
(discrimination against person in uniformed service) or 659A.112 (discrimination in employment based on
disability).

The district, upon receipt of a report from a district employee who believes they are a victim of workplace
harassment, shall provide information about legal resources and counseling and support services, including
any available employee assistance services. The district employee receiving the report, whether a
supervisor of the employer or the district employee designated to receive reports, is advised to document
any incidents of workplace harassment, and shall provide a copy of this policy and accompanying
administrative regulation to the victim upon their disclosure about alleged workplace harassment.

All incidents of behavior that may violate this policy shall be promptly investigated.
Any person who reports workplace harassment has the right to be protected from retaliation.

The district may not require or coerce a district employee to enter into a nondisclosure? or
nondisparagement® agreement.

I “Sexual assault” means unwanted conduct of a sexual nature that is inflicted upon a person or compelled through the use of
physical force, manipulation, threat or intimidation.

2 A “nondisclosure” agreement or provision prevents either party from disclosing the contents of or circumstances surrounding
the agreement.

3 A “nondisparagement” agreement or provision prevents either party from making disparaging statements about the other party.

R10/05/21 | LF Workplace Harassment * — GBEA
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The district may not enter into an agreement with an employee or prospective employee, as a condition of
employment, continued employment, promotion, compensation, or the receipt of benefits, that contains a
nondisclosure provision, a nondisparagement provision or any other provision that has the purpose or
effect of preventing the employee from disclosing or discussing workplace harassment that occurred
between district employees or between a district employee and the district, in the workplace or at a work-
related event that is off district premises and coordinated by or through the district, or between a district
employee and employer off district premises.

The district may enter into a settlement agreement, separation or severance agreement that includes one or
more of the following provisions only when a district employee claiming to be aggrieved by workplace
harassment requests to enter into the agreement: 1) a nondisclosure or nondisparagement provision; 2) a
provision that prevents disclosure of factual information relating to the claim of workplace harassment; or
3) a no-rehire provision that prohibits the employee from seeking reemployment with the district as a term
or condition of the agreement. The agreement must provide the district employee at least seven days after
signing the agreement to revoke it.

If the district determines in good faith that an employee has engaged in workplace harassment, the district
may enter into a settlement, separation or severance agreement that includes one or more of the provisions
described in the previous paragraph.

It is the intent of the Board that appropriate corrective action will be taken by the district to stop workplace
harassment, prevent its recurrence and address negative consequences. Staff members in violation of this
policy shall be subject to discipline, up to and including dismissal and/or additional workplace harassment
awareness training, as appropriate. Other individuals (e.g., board members, witnesses, and volunteers)
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as
determined and imposed by the superintendent or the Board.

The district shall make this policy available to all district employees and shall be made a part of district
orientation materials provided and copied to new district employees at the time of hire.

The superintendent will establish a process of reporting incidents of workplace harassment and the prompt
investigation.

END OF POLICY

Legal Reference(s):

ORS 174.100 ORS 659A.029 ORS 659A.820
ORS 243.317 - 243.323 ORS 659A.030 ORS 659A.875
ORS 659A.001 ORS 659A.082 ORS 659A.885
ORS 659A.003 ORS 659A.112 OAR 584-020-0040
ORS 659A.006 ORS 659A.370 OAR 584-020-0041

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2018).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2018).

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2020).

Bartsch v. Elkton School District, FDA-13-011 (March 27, 2014).

R10/05/21 | LF Workplace Harassment * — GBEA
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http://policy.osba.org/orsredir.asp?ors=ors-174
http://policy.osba.org/orsredir.asp?ors=ors-243
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=ors-659a
http://policy.osba.org/orsredir.asp?ors=oar-584
http://policy.osba.org/orsredir.asp?ors=oar-584

OSBA Model Sample Policy

Code: IGBB
Adopted:

Talented and Gifted Program and/or Services**

The district is committed to an educational program that recognizes, identifies and serves the unique
strengths and needs of students identified as talented and gifted. Talented and gifted
students

demonstrate exceptional performance when compared to applicable developmental or learning
progressions, with consideration given for variations in student’s opportunity to learn and to culturally
relevant indicators of ability.

The Board directs the superintendent to develop a process for

identification of talented and gifted students in grades K through 12. [(See
Board policy IGBBA — Talented and Gifted Students — Identification**)]

The district will develop a written plan of instruction for talented and gifted students that:

1.  Includes a statement of the district policy on the education of talented and gifted students (this
policy);
2. ldentifies and assesses special talented and gifted programs and services available in the district;

3. States goals related to providing such programs and services, including timelines for achievement;
4.  Describes the programs and services intended to accomplish stated goals;

5.  Describes how the district provides parents an opportunity to discuss and to provide input on
programs and services for their child,;

6.  Describes how the district will evaluate progress of the plan; and
7. States the name and contact information for the district’s talented and gifted coordinator.!
The district shall submit such plan to the Oregon Department of Education (ODE) as directed.

The plan will be provided at the school or the district office, when requested, and will be published on the
district’s website. The district website shall provide the name and contact information of the district’s
coordinator of special education and programs for talented and gifted.

L For the list of complete requirements of the plan, see ORS 343.397(1).
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The district may also identify and provide programs for students who demonstrate outstanding ability or
potential in creative abiliticcy in using original or nontraditional methods in thinking and producing;
leadership ability in motivating the performance of others in educational or noneducational
settings; and/or ability in the visual or performing arts, such as dance, music or art.

Complaints regarding programs and/or services can be filed in accordance with the procedure in the
accompanying administrative regulation, IGBB-AR - Complaints Regarding the Talented and Gifted
Program and/or Services.

END OF POLICY

Legal Reference(s):

ORS 343.391 - 343.401 OAR 581-022-2325 OAR 581-022-2370

ORS 343.407 - 343.413 OAR 581-022-2330 OAR 581-022-2500
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OSBA Model Sample Policy

Code: IGBBA
Adopted:

Talented and Gifted Students - Identification**

In order to serve talented and gifted (“TAG”) students in grades K through 12,
the district directs the superintendent or designee to establish an identification process.

This process of identification shall include as-at a minimum:
1.  Useof evidence-based practices

that include a variety of tools
and procedures to determine if a student demonstrates a pattern of exceptional performance and/or
achievement that is relevant to the identification of TAG students under ORS 343.395.

2. Collection and use of multiple modes and
methods of qualitative and quantitative evidence to allow appropriate members of a student’s
identification team to make a determination about the identification and eligibility of the students for
TAG services, supports and/or programs; with no single test or piece of evidence eliminating a
student from eligibility.

4.3.  Use of methods and practices that minimize or seek to eliminate the effects of bias in assessment and
identification of students from historically underrepresented populations including, but not limited

to:

a.  Students who are racially/ethnically diverse;

b.  Students experiencing disability;

c.  Students who are culturally and/or linguistically diverse;
d.  Students experiencing poverty; and

e.  Students experiencing high mobility.

5.4. Incorporate assessments, tools and procedures that will inform the development of an appropriate
plan of instruction for students who are identified as TAG and describe how information from the
assessments, tools and procedures used in the identification for TAG students will be used to support
development of the plan of instruction.

6.5. Identify how the educational record under ORS 326.565 of the student being considered will
document and reflect the record of the team’s decision and the procedures and data used by the team
to make the decision.

R 8/08/22 | PHLF Talented and Gifted Students - Identification** — IGBBA
1-2



The district will provide professional development for staff assigned the responsibility for identification of
talented and gifted students.

The identification team may use sources of evidence described in OAR 581-022-2325(3) to provide
students with multiple opportunities to demonstrate a pattern or preponderance of evidence of talent or
giftedness.

When a student is identified for TAG, the district shall inform parents of the programs and services
available to their student and provide an opportunity for parents to provide input to, and discuss TAG
instruction proposed for their student. The instruction provided shall be designed to accommodate the
student’s assessed levels of learning and accelerated rates of learning. Parents may request the withdrawal
of their student from TAG at any time.

If a parent is dissatisfied with the identification process or placement of their student, they may submit an
appeal through the accompanying administrative regulation, IGBBA-AR - Appeal Procedure
for Talented and Gifted Student Identification and Placement**].

After exhausting the district’s appeal procedure and receiving the district’s final decision, a parent may
appeal the decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rule
(OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of the OARS upon request.

END OF POLICY

Legal Reference(s):

ORS 343.395 ORS 343.411 OAR 581-022-2330

ORS 343.407 OAR 581-021-0030 OAR 581-022-2370

ORS 343.409 OAR 581-022-2325 OAR 581-022-2500
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OSBA Model Sample Policy

Code: IGDJ
Adopted:

Interscholastic Activities**

The Board recognizes the integral role interscholastic activities! play in the character development and
general enhancement of the education of its students. Accordingly, administrators, coaches, advisors,
student participants, and others associated with the district’s high school activities programs and events
shall conduct themselves in a manner that is consistent with the letter and spirit of policies, rules, and
regulations of the district and

any associated voluntary organization®. Each will be held accountable for their
actions.

The district and its schools may only be members of and pay fees, if any, to a voluntary organization that
administers interscholastic activities or that facilitates the scheduling and programming of interscholastic
activities if the organization:

1.  Implements and adheres to equity focused policies that:

a.  Address the use of derogatory or inappropriate names, insults, verbal assaults, profanity, or
ridicule that occurs at an interscholastic activity, including by spectators of the interscholastic
activity;

b. Prohibit discrimination;

c.  Permit a student to wear religious clothing in accordance with the student’s sincerely held
religious belief and consistent with any safety and health requirements; and

d.  Balance the health, safety, and reasonable accommodation needs of participants on an activity-
by-activity basis;

2. Maintains a transparent complaint process that:

a.  Hasareporting system to allow participants of interscholastic activities or members of the
public to make complaints about student, coach, or spectator behavior;

b.  Responds to a complaint made within 48 hours of the complaint being received; and

c.  Resolves a complaint within 30 days of the complaint being received unless the organization
determines that there is good cause to extend the timeline for resolving the complaint;

3.  Develops and implements a system of sanctions against schools, students, coaches, and spectators if
a complaint is verified; and

L Interscholastic activities includes: for students any grade from kindergarten through grade 12, athletics, music, speech and
other similar or related activities; for students in any grade from kindergarten through grade eight, activities that are offered
only before or after regular school hours and that may, but are not required to, involve interaction among other schools.

% Includes a voluntary organization that administers interscholastic activities or that facilitates the scheduling and programming
of interscholastic activities.
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4.  Performs an annual survey of students and their parents to understand and respond to potential
violations of equity focused policies or other discrimination.

The district shall allow homeschooled students that reside in the district, students eligible to attend school
and enrolled in a school equivalency program* that reside in the district, and students attending a public
charter school that does not provide interscholastic activities that reside in the district, the opportunity to
participate in available interscholastic activities when the requirements found in Oregon law are met.

Interscholastic activities when provided by the district will comply with Title X and other
nondiscrimination laws.

District employees, students, parents, alumni, and activity volunteers are prohibited from inducing or
attempting to induce a student to attend a district school for interscholastic activity eligibility or
participation. The principal, activities director, advisors and coaches are each responsible for ensuring
student participants meet all district eligibility requirements of participation and those of the
associated voluntary organization. The principal is responsible for ensuring accurate certification regarding
the eligibility of participating students and for verifying that athletic directors, coaches of sports, and
activity advisors have all required certifications prior to assuming their duties. The principal shall ensure
that a program is in place to effectively evaluate the performance of all coaches and activity advisors under
their supervision.

Volunteers may be approved to assist with district activities with prior approval from the principal.

The principal shall investigate all allegations of district student ineligibility, staff recruitment violations or
other student or staff conduct that may violate Board policies, administrative regulations, and/or the
rules and regulations of the associated voluntary organization. The principal shall notify the superintendent
of conduct that violates the terms of this policy and report to the associated voluntary organization

if required.

An employee determined to have violated Board policies and/or rules and regulations of the associated
voluntary organization will be subject to discipline, up to and including, dismissal. A student in
violation of Board policies and/or the rules and regulations of the associated voluntary organization
will be subject to discipline, up to and including, dismissal from an interscholastic activity or program,
suspension and/or expulsion from school. VVolunteers in violation of Board policies and/or the rules
and regulations of the associated voluntary organization shall be subject to discipline, up to and including,
removal from district programs and activities and such other sanctions as may be deemed appropriate by
the district.

Employees, volunteers, or students in violation of such policies, rules and/or regulations may be
required to remunerate the district in the event of fines are assessed as a result of their actions.

4 “High school equivalency program” means a program provided to assist a student in earning a certificate for passing an
approved high school equivalency test such as the General Educational Development (GED) test.
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The superintendent will develop procedures, as necessary, to implement this policy, including a process to
ensure that all district rules governing the conduct of students, staff, and volunteers engaged in district
activities are regularly reviewed and updated.

The district will annually review interscholastic activities and participation to determine whether the
current offerings reflect the students the district serves.

END OF POLICY

Legal Reference(s):

ORS 326.051 OAR 581-015-2255 OAR 581-026-0700
ORS 332.075(1)(e) OAR 581-021-0045 — 0049 OAR 581-026-0705
ORS 332.107 OAR 581-022-2308(2) OAR 581-026-0710
ORS 339.450 - 339.460 OAR 581-026-0005

Title 1X of the Education Amendments of 1972, 20 U.S.C. 88 1681-1683 (2018); Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (2022).

Montgomery v. Bd. of Educ., 188 Or. App. 63 (2003).
Senate Bill 1522 (2022).
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OSBA Model Sample Policy

Code: IK
Adopted:

Academic Achievement**

The Board feels-believes it is important that teachers have as much accurate knowledge of student
achievement as possible to assess their students’ needs and growth; thus, a sharing of information among
parent, teacher and student is essential.

The district shall ensure that all students have the opportunity to demonstrate progress toward mastery of
the knowledge and skills of the student’s current grade level or course content level. Students who have
not yet met or who exceed all of the standards at any grade level, will be offered additional services or
alternative educational or public school options.

The Board directs staff to follow these guidelines in measuring and determining student progress:

1.  Parents and students may be informed at least annually, of their student’s progress toward achieving
the academic content standards, including but not limited to:

a. Information on progress in each subject area to meet or exceed the academic content standards
at the student’s current grade level or course content level, including major goals used to
determine the information;

b.  Specific evidence of student progress toward mastery of a continuum of academic knowledge
and skills (academic content standards) of a subject area, upon request from a parent;

c.  Evidence of the student’s progress in a continuum of knowledge and skills that are not
academic and that may include student behaviors that are defined by the district;

d.  Student scores on all state and local assessments indicating any of the requirements that have
been waived for the district or the individual and time periods for the waiver; and

e.  Student progress toward completion of diploma requirements to parents of students in grades
9-12, including credits earned, demonstration of extended application and demonstration of the
Essential Skills.

2. Parents will be alerted and conferred with as soon as possible when a student’s performance or
attitude becomes unsatisfactory or shows marked or sudden deterioration;

3. Grades and/or portfolio content werk-sample-assessment will be based upon academic performance
and will not include student attitude or behavior. Grades will not be used for disciplinary purposes.
Absenteeism or misconduct shall not be the sole criterion for the reduction of a student’s grade.
Behavior performance shall be reported separately;

4. At comparable levels, the school system will strive for consistency in grading and reporting except
when this consistency is inappropriate for certain classes or certain students;

5. ghYer;+the OO0 a A akePa tHa a-et0-expiaitHe-ReaHRg- 0+ a
~When no grades are given but the student is evaluated in terms of progress, the
school staff will show whether the student is achieving course requirements at the student’s current
grade level,
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6.  The staff will take particular care to explain to students the meaning of marks and symbols used to
reflect student performance.

END OF POLICY

Legal Reference(s):

ORS 107.154 ORS 343.295 OAR 581-022-2260

ORS 329.485 OAR 581-021-0022 OAR 581-022-2270
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OSBA Model Sample Policy

Code: IKF
Adopted:

Graduation Requirements**
(If the district has additional credit or graduation requirements above the state requirements, the district is required to include
those additional credits and graduation requirements in the following lists.)

The Board wiH-establishes graduation requirements for awarding of a high school diploma, a modified
diploma, an extended diploma and an alternative certificate which meet or exceed state requirements.

A student may satisfy graduation requirements in less than four years. The district will award a diploma to
a student fulfilling graduation requirements in less than four years if consent is given by the student’s
parent or guardian or by the student if the student is 18 years of age or older or emancipated.

If the district requires diploma requirements beyond the state requirements, the district shall grant a waiver
for those requirements to any student who, at any time from grade 9 to 12, was:

1. A foster child®;
2. Homeless;
3. Arunaway;,

4.  Achild in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children;

5. A child of a migrant worker; or
6.  Enrolled in the Youth Corrections Education Program or the Juvenile Detention Education Program.

For any student identified above, the district shall accept any credits earned by the student in
an educational program? in this state, applying those credits toward the
state requirements for a diploma if the credits satisfied those requirements in that
educational program in this state.

L As defined in ORS 30.297.

2 “Educational program in this state” means an educational program that is provided by a school district, a public charter school,
the Youth Corrections Education Program or the Juvenile Detention Program, or funded as provided by ORS 343.243 for
students in a long term care or treatment facility described in ORS 343.962 or a hospital identified in ORS 343.261.
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Diploma

A high school diploma will be awarded to students in grades 9 through 12 who complete a minimum of 24
credits which include at least:

1. Three credits in mathematics (shall include one unit at the Algebra I level and two units that are at a
level higher than Algebra 1);

2. Four credits i# of English language arts (shall include the equivalent of one unit in written
composition);

3. Three credits in science;

4. Three credits in social sciences (including history, civics®, geography and economics (including
personal finance));

5. One credit in health education;
6.  One credit in physical education; and

7. Three credits in career and technical education, the arts or world languages* (units shall be earned in
any one or a combination).

The district shall offer students credit options provided the method for obtaining such credits is described
in the student’s personal education plan and the credit is earned by meeting requirements described in
Oregon Administrative Rule (OAR) 581-022-2025.

To receive a diploma, in addition to credit requirements outlined in OAR 581-022-2000, a student must[°]:

1.  Develop an education plan and build an education profile;

2. Demonstrate extended application through a collection of evidence; and
3. Participate in career-related learning experiences.

ial Skill

3 [Civics becomes a half-credit requirement beginning on January 1, 2026 ( ORS 329.451). {This is not
required language at this time but the district could choose to keep language with the footnote, and certainly should keep if the
district already provides this instruction.}]

4 “World language” includes sign language, heritage language and languages other than a student’s primary language.

5 [The proficiency in Essential Skills requirement has been waived and is not a condition of receiving a high school diploma
during the 2021-2022, 2022-2023 or 2023-2024 school year (Senate Bill 744, 2021).]
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Modified Diploma

A modified diploma will be awarded only to students who have demonstrated the inability to meet the full
set of academic standards adopted by the State Board of Education for a diploma while receiving
reasonable modifications and accommodations. A modified diploma may only be awarded to a student
who meets the eligibility criteria below and other criteria, if applicable, outlined in OAR 581-022-2010(3):

1.  Has adocumented history of an inability to maintain grade level achievement due to significant
learning and instructional barriers; or

2. Has adocumented history of a medical condition that creates a barrier to achievement.

Having met the above eligibility criteria, a modified diploma will be awarded to students who, while in
grade nine through completion of high school, complete 24 credits which shall include:

1.  Three credits in language arts;
2. Two credits in mathematics;
3. Two credits in science;

4. Two credits in social sciences (which may include history, civics, geography and economics
(including personal finance));

5. One credit in health education;
6.  One credit in physical education; and

7. One credit in career technical education, the arts or world languages (units may be earned in any one
or a combination).

Students may earn additional credits to earn a modified diploma pursuant to OAR 581-022-2010.
In addition to credit requirements as outlined in OAR 581-022-2010, a student must:
1.  Develop an education plan and build an education profile; and
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2.  Demonstrate extended application through a collection of evidence.

Districts may make modifications to the assessment for students who seek a modified diploma when the
following conditions are met:

1.  Forastudent on an individualized education program (IEP) or Section 504 plan, any modifications
to work samples must be consistent with the requirements established in the IEP or 504 plan.
Modifications include practices and procedures that compromise the intent of the assessment through
a change in learning expectations, construct, or content that is to be measured, grade level standard,
or measured outcome of the assessment. This means that IEP or 504 school teams responsible for
approving modifications for a student’s assessment may adjust the administration of the assessment
and/or the assessment’s achievement standard;

2.  For astudent not on an IEP or 504 plan, any modifications to work samples must have been
provided to the student during their instruction in the content area to be assessed and in the year in
which the student is being assessed, and modifications must be approved by the school team that is
responsible for monitoring the student’s progress toward the modified diploma.

Students not on an IEP or a Section 504 Plan may not receive a modified Smarter Balanced assessment.

A student’s school team shall decide that a student should work toward a modified diploma no earlier than
the end of grade six and no later than two years before the student’s anticipated exit from high school.

A student’s school team may decide to revise a modified diploma decision.

A student’s school team may decide that a student who was not previously working toward a modified
diploma should work toward one when the student is less than two years from anticipated exit from high
school if the documented history has changed.

Beginning in grade five or beginning after a documented history to qualify for a modified diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of a modified diploma.

Extended Diploma

An extended diploma will be awarded only to students who have demonstrated the inability to meet the
full set of academic content standards adopted by the State Board of Education for a diploma while
receiving modifications and accommodations. To be eligible for an extended diploma, a student must:

1. While in grade nine through completion of high school, complete 12 credits, which may not include
more than six credits in a self-contained special education classroom and will include:

Two credits in mathematics;

Two credits in language arts;

Two credits in science;

Three credits in history, geography, economics or Civics;
One credit in health;

®o0 o
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f. One credit in physical education; and
g.  One credit in the arts or a world language.

2.  Have a documented history of:

a.  Aninability to maintain grade level achievement due to significant learning and instructional
barriers;

b. A medical condition that creates a barrier to achievement; or

c. A change in the student’s ability to participate in grade level activities as a result of a serious
illness or injury that occurred after grade eight.

Beginning in grade five or beginning after a documented history to qualify for an extended diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of an extended diploma.

Alternative Certificates

Alternative certificates will be awarded to students who do not satisfy the requirements for a diploma, a
modified diploma, or an extended diploma if the students meet minimum requirements established by the
district.

Beginning in grade five or beginning after a documented history to qualify for an alternative certificate,
the district shall annually provide to the parents or guardians of the student, information about the
availability and requirements of an alternative certificate.

Other District Responsibilities

The district will ensure that students have onsite access to the appropriate resources to achieve a diploma,
a modified diploma, an extended diploma, or an alternative certificate at each high school. The district will
provide age-appropriate and developmentally appropriate literacy instruction to all students until
graduation.

The district may not deny a student the opportunity to pursue a diploma with more stringent requirements
than a modified diploma or an extended diploma for the sole reason the student has the documented
history listed under the above modified diploma or extended diploma requirements.

The district may award a modified diploma or an extended diploma to a student only upon the written
consent of a student who is emancipated or who has reached the age of 18 at the time the modified or

extended diploma is awarded, or the student’s parent or guardian. The district shall receive the written
consent during the school year in which the modified diploma or the extended diploma is awarded.

A student shall have the opportunity to satisfy the requirements for a modified diploma, an extended
diploma or an alternative certificate in the later of 4 years after starting the ninth grade, or until the student
reaches the age of 21 if the student is entitled to a public education until the age of 21 under state or
federal law.

A student may satisfy the requirements for a modified diploma, an extended diploma or an alternative
certificate in less than four years but not less than three years. To satisfy the requirements for a modified
diploma, an extended diploma or an alternative certificate in less than four years, the student’s parent or
guardian or a student who is emancipated or has reached the age of 18 must provide written consent which
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clearly states the parent, guardian or student is waiving the fourth year and/or years until the student
reaches the age of 21. A copy of the consent will be forwarded to the district superintendent who will
annually report to the Superintendent of Public Instruction the number of such consents.

A student who qualifies to receive or receives a modified diploma, an extended diploma, or an alternative
certificate shall have the option of participating in a high school graduation ceremony with the student’s
class.

A student who receives a modified diploma, an extended diploma, or an alternative certificate shall have
access to instructional hours, hours of transition services and hours of other services that are designed to
meet the unique needs of the student and when added together provide a total number of hours of
instruction and services that equals at least the total number of instructional hours that are required to be
provided to students who are attending a public high school.

The district will award to students with disabilities a document certifying successful completion of
program requirements. No document issued to students with disabilities educated in full or in part in a
special education program shall indicate that the document is issued by such a program. When a student
who has an IEP completes high school, the district will give the student an individualized summary of
performance.

Eligible students with disabilities are entitled to a free appropriate public education (FAPE) until the age of
21, even if they have earned a modified diploma, an extended diploma, an alternative certificate or
completion of a General Education Development document. The continuance of services for students with
disabilities for a modified diploma, extended diploma or alternative certificate is contingent on the IEP
team determining the student’s continued eligibility and special education services are needed.

Students and their parents will be notified of graduation and diploma requirements.

The district may not deny a diploma to a student who has opted out of statewide assessments if the student
IS able to satrsfy all other requrrements for the diploma. Stadents—nmeept—eut—m#need—te—meet—the

3 ment-option—Students may opt-out
of the Smarter Balanced or aIternate Oregon Extended Assessment by completing the Oregon Department
of Education’s Opt-out Form® and submitting the form to the district.

The district will issue a high school diploma pursuant to Oregon law (ORS 332.114) to a veteran if the
veteran resides within the boundaries of the district or is an Oregon resident and attended a high school of
the district, or to a deceased veteran, upon request from a representative of the veteran, if the deceased
veteran resided within the boundaries of the district at the time of death or was an Oregon resident at the
time of death and attended a high school of the district.

act of student- |n|t|ated test |mpropr|ety is prohlblted A student that partrcrpates in an act of student-
initiated test impropriety will be subject to discipline. “Student-initiated test impropriety” means student

& Oregon Department of Education page for: 30-day notice and opt-out form
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https://www.oregon.gov/ode/educator-resources/assessment/Pages/Assessment-Administration.aspx

conduct that is inconsistent with the Test Administration Manual or accompanying guidance; or results in a
score that is invalid.

END OF POLICY

Legal Reference(s):

ORS 329.007 ORS 339.115 OAR 581-022-2010
ORS 329.045 ORS 339.505 OAR 581-022-2015
ORS 329.451 ORS 343.295 OAR 581-022-2020
ORS 329.479 OAR 581-022-2025
ORS 332.107 OAR 581-021-0009 OAR 581-022-2030
ORS 332.114 OAR 581-022-0102 OAR 581-022-2115
ORS 336.585 OAR 581-022-2000 OAR 581-022-2120
ORS 336.590 OAR 581-022-2005 OAR 581-022-2505

Test Administration Manual, published by the OREGON DEPARTMENT OF EDUCATION.

Senate Bill 1522 (2022).
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OSBA Model Sample Policy

Code: JGAB
Adopted:

Use of Restraint or Seclusion**
The Board is dedicated to the development and application of best practices within the district’s public
educational/behavioral programs. The Board establishes this policy and its administrative regulation to
define the circumstances that must exist and the requirements that must be met prior to, during, and after
the use of restraint or seclusion as an intervention with district students.
The use of the following types of restraint on a student in the district is prohibited:
Chemical restraint.
Mechanical restraint.
Prone restraint.

Supine restraint.

o r w0 Do

Any restraint that involves the intentional and nonincidental use of a solid object?, including a wall
or the floor, to impede a student’s movement, unless the restraint is necessary to prevent an
imminent life-threatening injury or to gain control of a weapon.

6.  Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat.

7.  Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the
restraint is necessary for the purpose of extracting a body part from a bite.

8. Any restraint that impedes, or creates a risk of impeding, breathing.

9.  Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on
a student’s neck, throat, genitals or other intimate parts.

10. Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on
the stomach or back by a knee, foot or elbow bone.

11.  Any action designed for the primary purpose of inflicting pain.
The use of a seclusion cell is prohibited.

Restraint or seclusion may not be used for discipline, punishment, retaliation or convenience of staff,
contractors or volunteers of the district.

! The use of a solid object, including furniture, a wall, or the floor, by district staff performing a restraint is not prohibited if the
object is used for the staff’s own stability or support while performing the restraint and not as a mechanism to apply pressure
directly to the student’s body.
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Restraint may be imposed on a student in the district only under the following circumstances:

1.  The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily
injury to the student or others; and

2. Lessrestrictive interventions would not be effective.
Seclusion may be used on a student in the district only under the following circumstances:

1.  The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the
student or others; and

2. Less restrictive interventions would not be effective.

If restraint or seclusion is used on a student, by trained staff or other staff available in the case of an
emergency when trained staff are not immediately available due to the unforeseeable nature of the
emergency, e.g., teacher, administrator, or volunteer, it will be used only for as long as the student’s
behavior poses a reasonable risk of imminent and substantial physical or bodily injury to the student or
others and less restrictive interventions would not be effective. Students will be continuously monitored by
staff for the duration of the restraint or seclusion.

Definitions

1.  “Restraint” means the restriction of a student’s actions or movements by holding the student or using
pressure or other means.

“Restraint” does not include:

a.  Holding a student’s hand or arm to escort the student safely and without the use of force from
one area to another;

b.  Assisting a student to complete a task if the student does not resist the physical contact; or

c.  Providing reasonable intervention with the minimal exertion of force necessary if the
intervention does not include a restraint prohibited under Oregon Revised Statute (ORS)
339.288 and the intervention is necessary to:

(1) Break up a physical fight;

(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety,
including running in front of a vehicle or climbing on unsafe structures or objects; or

(3) Effectively protect oneself or another from an assault, injury or sexual contact with the
minimum physical contact necessary for protection.

2. “Seclusion” means the involuntary confinement of a student alone in a room from which the student
is physically prevented from leaving. Seclusion includes, but is not limited to, the involuntary
confinement of a student alone in a room with a closed door, whether the door is locked or unlocked.

“Seclusion” does not include the removal of a student for a short period of time to provide the
student with an opportunity to regain self-control if the student is in a setting from which the student
is not physically prevented from leaving, or a student being left alone in a room with a closed door
for a brief period of time if the student is left alone for a purpose that is unrelated to the student’s
behavior.

3. “Seclusion cell” means a freestanding, self-contained unit that is used to isolate the student from
other students or physically prevent a student from leaving the unit or cause the student to believe
that the student is physically prevented from leaving the unit.
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8.
9.

“Serious bodily injury” means any significant impairment of the physical condition of a person, as
determined by qualified medical personnel, whether self-inflicted or inflicted by someone else.

“Substantial physical or bodily injury” means any impairment of the physical condition of a person
that requires some form of medical treatment.

“Mechanical restraint” means a device used to restrict the movement of a student or the movement
or normal function of a portion of the body of a student.

“Mechanical restraint” does not include:

a. A protective or stabilizing device ordered by a licensed physician; or
b. A vehicle safety restraint when used as intended during the transport of a student in a moving
vehicle.

“Chemical restraint” means a drug or medication that is used on a student to control behavior or
restrict freedom of movement that is not prescribed by a licensed physician or other qualified health
professional acting under the professional’s scope of practice for standard treatment of the student’s
medical or psychiatric condition; and administered as prescribed by a licensed physician or other
qualified health professional acting under the professional’s scope of practice.

“Prone restraint” means a restraint in which a student is held face down on the floor.

“Supine restraint” means a restraint in which a student is held face up on the floor.

Any student being restrained or secluded within the district whether in an emergency or as a part of a plan
shall be constantly monitored by staff for the duration of the intervention. Any room used for seclusion of
a student must meet the standards as outlined in Oregon Administrative Rule (OAR) 581-021-0568.

The district shall utilize the MANDT training program of restraint or seclusion for use in the district. As
required by state regulation, the selected program shall be one approved by the Oregon Department of
Education (ODE) and include, but not limited to, positive behavior support, conflict prevention, de-
escalation and crisis response techniques. Any program selected by the district must be in compliance with
state and federal law with respect to the use of restraint and seclusion.

An annual review of the use of restraint and seclusion during the preceding school year shall be completed
and submitted to ODE to ensure compliance with district policies and procedures.

The results of the review and annual report shall be documented and shall include at a minimum:

o a M w N oF

The total number of incidents involving restraint;
The total number of incidents involving seclusion;
The total number of seclusions in a locked room;
The total number of students placed in restraint;
The total number of students placed in seclusion;

The total number of incidents that resulted in injuries or death to students or staff as a result of the
use of restraint or seclusion;

The total number of students placed in restraint or seclusion more than 10 times in a school year and
an explanation of what steps have been taken by the district to decrease the use of restraint and
seclusion for each student;
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8.  The total number of restraint or seclusion incidents carried out by untrained individuals;
9.  The demographic characteristics? of all students upon whom restraint or seclusion was imposed,;

10. The total number of rooms available for use by the district for seclusion of a student and a
description of the dimensions and design of the rooms.

This annual report shall be made available to the public at the district’s main office and on the district’s
website, and to the Board.

At least once each school year the parents and guardians of students of the district shall be notified about
how to access the report.

The district shall investigate all complaints regarding the use of restraint and/or seclusion practices
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public
Complaint Procedure. The complaint procedure is available at the district’s administrative office and is
available on the home page of the district’s website.

The complainant, whether an organization or an individual, may appeal a district’s final decision to the
Oregon Department of Education pursuant to OAR 581-002-0001 - 581-002-0023. This appeal process is
identified in administrative regulation KL-AR(2) - Appeal to the Deputy Superintendent of Public
Instruction.

The superintendent shall develop administrative regulations to carry out the requirements set forth in this
policy and to meet any additional requirements established by law related to the use, reporting, and written
documentation of the use of restraint or seclusion by district staff.

END OF POLICY

Legal Reference(s):

ORS 161.205 ORS 339.300 OAR 581-021-0563
ORS 339.250 ORS 339.303 OAR 581-021-0566
ORS 339.285 OAR 581-021-0568
ORS 339.288 OAR 581-021-0061 OAR 581-021-0569
ORS 339.291 OAR 581-021-0550 OAR 581-021-0570
ORS 339.294 OAR 581-021-0553 OAR 581-022-2267
ORS 339.297 OAR 581-021-0556 OAR 581-022-2370

2 Including race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically
disadvantaged, unless the demographic information would reveal personally identifiable information about an individual
student.
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March 13, 2023 — Resolution #22-23/04

FERN RIDGE SCHOOL DISTRICT 28J
88834 Territorial Road
Elmira, OR 97437
RESOLUTION NO. 22-23/04

RESOLUTION FOR TEACHER CONTRACT EXTENSIONS

WHEREAS, teachers will be employed pursuant to two-year employment contracts; and

WHEREAS, the Superintendent has made a recommendation on each of the below listed

teachers; and

WHEREAS, any new employment contract that extends the teachers employment for a new term
shall replace any prior contracts;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Fern Ridge School
District No. 28J, Lane County, Oregon, that the following teachers shall be issued individual
employment contracts for the 2023-2024 and 2024-2025 school years, pursuant to ORS 342.895:

Best, Kenneth
Brummett, Ryan
Caswell, Anne
Chen, Mirka
Connolly, Gretta
Cooper, Forrest
Cutsforth, Kasey
Davis, Bradley
Davis, Whitney
Edmundson, Thomas
Erwin, Emmy
French, Marian
Greene, Deanna
Greene, Jeff
Guill, Mike
Guldager, Jon

Harper, Gwen
Hart, Shannon
Hauge, Rebecca
Herbert, Jennifer
Hohnstein, Heather
Hood, Paris
Humphrey, Kyle
Johnson, Alisa
Johnson, David
Jones, Donna
Kenyon, Wendy
Larson, Ruth
Lee, Robert
Lewis, Ruth F.
Light, Jesse
Lloyd, Debra

Markham, Michelle
McCourtney, Jeff
McGuire, Erika
McMuillan, Brittany
Midwood, Lauren
Moeller, Kyle
Monegan, James
Nelson, Michelle
Nienhaus, Kailee
Oxenford, Ann
Pebworth, Angela
Peirce, Reine’
Perrier, Billie
Prutzman, Jennifer
Reynolds, Rose
Russell, Emilee

Schreiber-Hutton, Amy
Sinniger, Rachel
Skenzick, Elizabeth

St. Hilaire, Debra
Wagner, John

Warren, Estin
Wartenbee, Sarah
Wondra, Patrick

ADOPTED by the Board this 13" day of March 2023, Lane County School District 28J.

Board of Directors, Chair

Superintendent



March 13, 2023 — Resolution #22-23/05

FERN RIDGE SCHOOL DISTRICT 28J

88834 Territorial Road
Elmira, OR 97437

RESOLUTION NO._22-23/05

RESOLUTION FOR PROBATIONARY TEACHER CONTRACT RENEWALS

WHEREAS, probationary teachers will be employed pursuant to one-year employment contract; and

WHEREAS, the Superintendent has made a recommendation on each of the below listed probationary

teachers; and

WHEREAS, any new employment contract that extends the probationary teacher’s employment for a new

term shall replace any prior contracts;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Fern Ridge School District No.
28J, Lane County, Oregon, that the following teachers shall be issued individual employment contracts for

the 2022-2023 school year, pursuant to ORS 342.895:

1t Year 2" Year
Canon, Michael
Colon, Cassie
Cooper, lan
Diekotto, Chanda
Foltz, Ashley
Fuentez, Alyssa
Hahn, Madison
Hardy, River

3" Year

Carey, Taylor

Fischer, Ashley

James, Nicholas

Mauric, Alex
Purkey-Babcock, Cassandra
Taylor, Matthew

Thom, Chloe

Varozza, Sara

Wirth, Courtland
Wright-Rendon, DesiRae

ADOPTED by the Board this 13" day of March 2023, Lane County School District 28J.

Board of Directors, Chair Superintendent



March 13, 2023 — Resolution #22-23/06

FERN RIDGE SCHOOL DISTRICT 28-J
88834 Territorial Road
Elmira, OR 97437
RESOLUTION NO. 22-23/06

RESOLUTION FOR TEACHER/ TERMINAL CONTRACT NON-RENEWAL

WHEREAS, these are terminal contracts. These temporary teaching positions are terminal
predicated on a terminal contract. The contracts were issued for the 2022-2023 school year only.
These employees are non-renewed in these specific positions or portion thereof.

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Fern Ridge School
District No. 28J, Lane County, Oregon, declares these employees are non-renewed in these
specific positions or portion thereof.

Franklin, Arthur — Terminal/Temporary Teaching Contract 2022-2023
Jones, Mari — Retired/Temporary Teaching Contract 2022-2023
Mock, Kayce — Terminal/Temporary Teaching Contract 2022-2023
Moen-Gay, Teri — Retired/Temporary Teaching Contract 2022-2023
Molloy, Sarah — Terminal/Temporary Teaching Contract 2022-2023

ADOPTED by the Board this 13th day of March 2023, Lane County School District 28J.

Board of Directors, Chair Superintendent



March 13, 2023 — Resolution #22-23/07

FERN RIDGE SCHOOL DISTRICT 28J
88834 Territorial Road
Elmira, OR 97437
RESOLUTION NO. 22-23/07

RESOLUTION FOR ADMINISTRATOR’S THREE-YEAR CONTRACT EXTENSION

WHEREAS, administrators will be employed pursuant to three-year employment contracts; and

WHEREAS, the Superintendent has made a recommendation on each of the below listed
administrators; and

WHEREAS, any new employment contract that extends the administrator’s employment for a
new term shall replace any prior contracts;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Fern Ridge School
District No. 28J, Lane County, Oregon, that the following administrators shall be issued

individual employment contracts for the 2023-2024, 2024-2025, 2025-2026 school years,
pursuant to ORS 342.845(5)(a):

Carman, Eric — Assistant Principal, Fern Ridge Middle School

ADOPTED by the Board this 13" day of March 2023, Lane County School District 28J.

Board of Directors, Chair Superintendent



March 13, 2023 — Resolution #22-23/08

FERN RIDGE SCHOOL DISTRICT 28-J
88834 Territorial Road
Elmira, OR 97437
RESOLUTION NO. 22-23/08

RESOLUTION FOR PROBATIONARY ADMINISTRATOR’S CONTRACT
RENEWALS

WHEREAS, probationary administrators will be employed pursuant to one-year employment
contract; and

WHEREAS, the Superintendent has made a recommendation on each of the below listed
probationary administrators; and

WHEREAS, any new employment contract that extends the probationary administrators’
employment for a new term shall replace any prior contracts;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Fern Ridge School

District No. 28J, Lane County, Oregon, that the following administrators shall be issued
individual employment contracts for the 2023-2024 school year, pursuant to ORS 342.895:

Klingsporn, Rilke — Principal, EImira Elementary School
Smith, Joel — Assistant Principal/Athletic Director, EImira High School

ADOPTED by the Board this 13" day of March 2023, Lane County School District 28J.

Board of Directors, Chair Superintendent



March 13, 2023 — Resolution #22-23/09

FERN RIDGE SCHOOL DISTRICT 28J
88834 Territorial Road
Elmira, OR 97437
RESOLUTION NO. 22-23/09

RESOLUTION FOR ADMINISTRATOR’S CONTRACT EXTENSION

WHEREAS, administrators will be employed pursuant to three-year employment contracts; and

WHEREAS, the Superintendent has made a recommendation on each of the below listed
administrators; and

WHEREAS, any new employment contract that extends the administrator’s employment for a
new term shall replace any prior contracts;

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of Fern Ridge School
District No. 28J, Lane County, Oregon, that the following administrators shall be extended an
additional year through 2024-2025 pursuant to ORS 342.845(5)(a):

Brands, Brian — Special Services Director

Gardner, Rick — Principal, EImira High School
Johnson, Olivia — Principal, Fern Ridge Middle School
Marshall, Michelle — Director of K12 Programs

ADOPTED by the Board this 13" day of March 2023, Lane County School District 28J.

Board of Directors, Chair Superintendent



Fern Ridge School District 28J

Gary E. Carpenter Jr. 88834 Territorial Road, Elmira, OR 97437
Superintendent Phone: (541) 935-2253
Fax: (541) 935-8222

Classified/Confidential/Manager/Coach Employees

Resignations/New Hires/Transfers/Other Report
March 13, 2023

Resignations/Retirements
1. None at this time.

New Hires/Transfers
1. None at this time.

Other
1. None at this time.

Coaches
1. Hiring of Ethan Davis, JV Baseball Coach at EImira High School, effective the 2022-
2023 season.
2. Hiring of William Hill, JV Softball Coach at EImira High School, effective the 2022-
2023 season.

The Fern Ridge School District is an equal opportunity educator and employer.



	Agenda
	1. Call to Order: Public - 6:30 p.m.
	2. Citizenship Award
	3. Flag Salute led by Citizenship Award Winner
	4. Public Comment: The Fern Ridge School Board encourages public input.  A person wanting to provide public comment will need to complete and submit an Intent to Speak form to the Board secretary by 1:00 pm on the day of the board meeting.  



Public comment is limited to this place on the agenda not to exceed a total of 30 minutes for all commenters.  A person giving public comment is limited to an established time limit of (3) three minutes.  While speakers may, during public meetings, offer objective criticism of school operations and programs, the Board will not hear personal complaints concerning district personnel nor against any person connected with the school system.  



Please state your name and address.  If speaking for an organization, state the name of the organization.  The Board reserves the right to refer the matter to the administration.
	5. Monthly Items:
	5.A. Approval of Minutes - Board Action
	February 27, 2023


	6. Business Office
	6.A. Enrollment Report - Quanah Bennett, Business Manager
	March 1, 2023 Enrollment Report

	6.B. General Fund Revenue and Expenditure Report - Board Action Required
	February 28, 2023 Financial Report


	7. Reports:
	7.A. Elmira Elementary Presentation
	7.B. Integrated Guidance Document Review - Board Action Required
	7.C. Superintendent's Report
	7.D. Career-Technical Education Program Update

	8. Discussion Items
	8.A. Second Reading of 2023-2024 Public Calendar - Board Action Required
	23-24 Proposed Public Calendar

	8.B. Second Reading of Proposed Policy Updates - Board Action Required
	BBBA - Board Member Qualifications
	GBEA - Workplace Harassment
	IGBB - Talented and Gifted Program andor Services
	IGBBA Talented and Gifted Students - Identification
	IGDJ Interscholastic Activities
	IK Academic Achievement
	IKF - Graduation Requirements
	JGAB - Use of Restraint or Seclusion


	9. Personnel
	9.A. Licensed Employees Resignations/New Hires/Transfers/Other - Board Action Required
	9.A.1. Resignation of Sienna Griggs, 1.0 FTE Teacher at Elmira Elementary, effective the end of the 2022-2023 school year.
	9.A.2. Renew 2023-2024 Contracts for District Office Group: Quanah Bennett, Leiisa Boytz, Sarah Elliott, Amy Hand, Paul Lambert, and Michelle Smith
	9.A.3. Teacher Contract Extensions
	Resolution 22-23/04 Teacher Contract Renewals

	9.A.4. Probationary Teacher Contract Renewals
	Resolution 22-23/5 Probationary Teacher Contract Renewals

	9.A.5. Temporary Contracts Ending in 2022-2023
	Resolution 22-23/06 One Year Temporary Contracts/Non-Renewal

	9.A.6. Administrator Three-Year Contract
	Resolution 22-23/07 Administrator Three-Year Contract Extension

	9.A.7. Probationary Administrator Contract Renewal
	Resolution 22-23/08 Probationary Administrator's Contract Renewals

	9.A.8. Administrator Contract Extension
	Resolution 22-23/09 Administrator Contract Extensions


	9.B. Non-Licensed Personnel Report
	Non-Licensed Personnel Report


	10. Late Items/Closing Comments
	11. Upcoming Events

March 23: FRMS/EHS Parent-Teacher Conferences

March 24: No School

March 27 - 31: Spring Break

April 6: VES Talent Show

April 6: End of 3rd Quarter

April 7: No School (teacher workday)
	12. Adjournment

