
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
January 21, 2026

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Consent Agenda

a. Approval of Open and Closed Session Meeting Minutes from December 17, 2025 Board of 
Directors Meeting

b. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 
2) Approve the 3-Year Master Service Agreement with Sunburst Workforce Advisors

c. Financial
1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for December 2025
4) Bill List for January 2026
5) Interim Checks and Voids for December 2025

d. Governance
1) Approve the Intergovernmental Agreements to enroll a non-member district student in a 

SASED program.  
2) Approve the Independent Contractor Agreements for Presenters at Spring Institute 2026

5. Discussion/Information
a. SASED SY25-26 Enrollment
b. Human Resources Staffing Update
c. Committee Reports
d. Executive Director Report

6. Enter into Closed Session
To enter into closed session to discuss:
The setting of a price for sale or lease of property owned by the public body. 5 ILCS 120/2(c)(6); 
and
Collective negotiating matters between the public body and its employees or their representatives, 
or deliberations concerning salary schedules for one or more classes of employees. 5 ILCS 
120/2(c)(2).

7. Reconvene into Open Session
8. Adjournment



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: January 21, 2026  
Re: Approval of Board of Directors Open and Closed Session Meeting Minutes 
_________________________________________________________________________________________________ 

Summary: Open and Closed Session meeting minutes from the December 17, 2025 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open and closed 
session meeting minutes from the December 17, 2025 Meeting.  
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2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
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SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
December 17, 2025 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
Dr. Jean Barbanente, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and 
welcomed those in attendance. In the absence of Ms. Davis, SD33, Dr. Barbanente appointed Dr. Omar 
Castillo, SD 20, as the Secretary Pro-Tempore for this meeting. Dr. Davis arrived at 2:04pm and returned to 
the duties of Secretary. 
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo 
Benjamin School District 25​ ​ ​ ​ Dr. Patrick McGill 
West Chicago School District 33​​ ​ ​ Dr. Kristina Davis (arrived 2:04pm) 
DuPage County School District 45​ ​ ​ Dr. Brian Graber (exited 3:15pm) 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russel 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 

Community High School District 94​ ​ ​ Dr. Kurt Johansen (exited 3:20pm) 
Community High School District 99​ ​ ​ Dr. Hank Thiele (exited 3:15pm) 
Community Consolidated School District 180​ ​ Dr. Tom Schneider 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell (arrived 2:07pm) 

​ ​  
Absent: ​ Winfield School District 34 
​ ​ Woodridge School District 68 
​ ​ Westmont Community Unit School District 201 

 
Present: ​ 15 Districts ​ ​ ​ Absent:  3 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Dr. Julia Wheaton, Interim Chief Human Resource Officer, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Mr. John Langton, Facilities Specialist, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
Ms. Dawn Hinkle, Board Attorney with ECB&S 
Ms. Tiffanie Torrisi, Director of Student Services at Westmont CUSD 201 
 
2.  Pledge of Allegiance 
3.  Public Comment - None 
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4.  Consent Agenda 
 

a.​ Approval of Open Session Meeting Minutes from November 19, 2025 Board of Directors Meeting  
b.​ Personnel Recommendations 

1.​ Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 
Status of Educational Support Staff, Licensed Staff, and Registered Staff as presented. 

2.​ Approve the SY25-26 Extended School Year (ESY) Salary Increase 
c.​ Financial 

1.​ Budget Reports 
2.​ Treasurers/Investments Reports 
3.​ Payroll Reports for November 2025 
4.​ Bill List for December 2025 
5.​ Interim Checks and Voids for November 2025 

d.​ Governance 
1.​ Second Reading and Adoption of the Updated Policies Released with IASB PRESS Issue 

120 
2.​ Approve the Intergovernmental Agreements to enroll a non-member district student in a 

SASED program. 
3.​ Accept the Donation of desktop computers from Scrims Center, LLC 
4.​ FOIA Request and Response 
5.​ Approve the Independent Contractor Agreements for Presenters at Spring Institute 2026 
6.​ Approve the Classroom Lease Agreement Between SASED and Downers Grove SD58 

 
A motion was made to approve the consent agenda items, as presented. This motion was made by 
Member Wise and seconded by Member Cross.  
 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, 
Schneider SD180, Filipak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
5.  Action Items 
 

a.​ Approved the Reciprocal Reporting Agreement and Intergovernmental Agreement 
Between the DuPage County Sheriff’s Office and SASED 

 
A motion was made to approve the Reciprocal Reporting Agreement and Intergovernmental Agreement 
Between the DuPage County Sheriff’s Office and SASED, as presented. This motion was made by 
Member Johansen and seconded by Member Thiele.  
 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, 
Schneider SD180, Filipak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
Dr. Keisha Campbell, SD205, arrived at the meeting at 2:07pm. 
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6.  Discussion/Information 
 

a.​ SASED Enrollment - Dr. Vander Woude provided an update on SASED’s current enrollment. Overall 
enrollment numbers have increased by 6 students and referrals continue to come through.  
 

b.​ Human Resource/Staffing Update  - Dr. Wheaton provided an HR update as presented in the Board 
packet. There are currently 7.5 open positions (mainly in the SLE program in both support staff and 
related service staff), a decrease from last month. 

 
c.​ Committee Reports - Dr. Dryier provided committee updates.  

1.​ The Finance Committee and Facilities Planning Committee meetings were both cancelled for 
December.  

2.​ Policy Committee -  
a.​ The Policy Committee met on December 10th.  SASED’s attorney, Dawn Hinkle, 

joined the committee meeting to review new cooperative by-laws language and laws 
that go into effect January 1, 2026 and to review SASED’s current by-laws.  Dawn 
will draft new language for the Policy Committee to consider at their next meeting.  
Additionally the committee is working on sorting out the deed for Southeast as well 
as contractual obligation language from the 1970’s and their potential impact on 
SASED.  The Policy Committee will share recommendations at a forthcoming board 
meeting.  The next Policy Committee meeting is scheduled for Thursday, January 
15, 2026. 
 

d.​ Executive Director Report - Dr. Dryier provided updates in each of the Strategic Plan Priorities. 
High Quality Staffing 

1.​ Staffing continues to be an area in which much focus is placed, including recruitment and 
retention. 

Exemplary Programs 
1.​  The Parent Advisory Committee was hosted by SASED on December 3, 2025.  The 

committee continues to focus on learning, engagement, and collaboration.  Program updates 
and upcoming engagement activities were shared.    The PAC acknowledged the 
improvements in SASED’s instructional programs and were appreciative of the updates and 
new initiatives.  Additionally, a desire for a stronger sense of community within the SASED 
community was voiced. 

2.​ ESY - SASED will be hosting ESY at Lisle South, York Center, Southeast, and the SAC. 
ESY is scheduled for June 10-25, 2026.  Registration will be starting second semester.  

Communication 
1.​ In addition to the weekly newsletters, monthly newsletters, program and grade level PLC’s, 

and formalized processes, walk through feedback is now being shared with staff. 
Operations 

1.​ Facility Planning - Facility planning continues to be underway.  The SASED administrative 
team will be touring additional property sites this month.  Additionally, the SASED 
administrative team continues to work with Tammie Schallmo regarding funding options.  
Updates are expected to be shared with the Facility and Finance Committees next month. 

2.​ Negotiations - Certified Staff Negotiations kick off on January 21, 2026.  OT/PT Agreement 
is being reviewed. 

3.​ Program Leases - Program Leases for next school year have been identified.  SASED 
Administration will be working on classroom assignments over break and is expected to 
share program locations in January 2026.    

4.​ Storage Space - SASED is in need of storage space for the summer of 2026.  If any partners 
have unused space, SASED would be interested in leasing.  Otherwise, SASED will find 
other storage spaces for the summer.  Similar to classroom leases, SASED needs to have this 
information by the end of December. 
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7.  Convene into Closed Session 

To convene into closed session to discuss the collective negotiating matters between the public body and 
its employees or their representatives, or deliberations concerning salary schedules for one or more 
classes of employees. 5 ILCS 120/2(c)(2). 
A motion was made to enter into closed session at 2:12 pm. This motion was made by Member Cross 
and seconded by Member Graber.  

 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, McGill SD25, Davis SD33, Graber SD45, Zaher SD48, Russell SD58, 

Nugent SD60, Cross SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, 
Schneider SD180, Filipak SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  15 Districts ​ ​ Nays:  None​ ​ Absent: 3 Districts 
Upon roll call vote, motion passed. 

 
Dr. Hank Thiele, SD99 exited the meeting at 3:15pm. 
Dr. Brian Graber, SD45 exited the meeting at 3:20pm. 
Dr. Kurt Johansen, SD94 exited the meeting at 3:20pm. 
 
8.  Reconvene into Open Session 

A motion was made to reconvene into open session at 3:21 pm, as stated in the closed session minutes. 
This motion was made by Member Wise and seconded by Member Castillo. Upon voice vote of all ayes 
from 12 districts present, motion passed. 

 
9.  Adjournment 
 
A motion was made to adjourn at 3:23 pm. This motion was made by Member Cross and seconded by 
Member Wise. Upon voice vote of all ayes from 12 districts present, motion passed. 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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ACTION ITEM 

School Association for Special 
Education in DuPage 
 

Dr. Kim Dryier 
Executive Director 

 
 

To:​ SASED Board of Directors 
Via:​ Dr. Kim Dryier 
From:​ Dr. Julia Wheaton, Interim Chief Human Resource Officer 
Date:​ January 21, 2026 
Re:​ Personnel Recommendations 

 
 
 
Purpose: This month's personnel report on staffing changes, including new hires, departures, and any leaves is 
being presented for your review.  
 
Please see the attached Personnel Notes. 

 
Financial Impact: Filled positions have been accounted for in the FY26 budget. 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 
www.sased.org 

http://www.sased.org/


                                                                                        
                                      

  
      School Association for Special Education in DuPage   

                    
  

  
  

Teaching      Leading      Believing    
 

    
 

PROPOSED PERSONNEL ACTION 
 

1.  Resignations/Retirements/Terminations – Licensed Staff 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

 
Last Day 
Worked 

 
 
Reason 

Renc, Mark Orientation & Mobility 
Specialist-VI Program 

Tuition 8/23/1999 6/7/2030 Retiring 

2.  Resignations/Retirements/Terminations – Educational Support Staff 
Ferry, Suzanne Interpreter/DHH Program 

Westmont Jr. High 
Tuition 8/12/2019 1/5/2026 Accepted 

another position 

3.  Appointments – Licensed Staff 

 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Bradley, Beth Teacher/APE 
SASED Programs 

Tuition 1/5/2026  $32,283.33 
Prorated from 
$63,873.00 

4.  Appointments – Educational Support Staff 
Rueb, Julie 1:1 Interpreter User Fee 

Dist. #180 
12/17/2025 $40.69  

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1/21/2026 
 
 
 



                                                                                        
                                      

  
      School Association for Special Education in DuPage   

                    
  

  
  

Teaching      Leading      Believing    
 
 
 

LEAVE OF ABSENCES 
 
 

1.  Leave of Absence/FMLA  – Licensed Staff 

Name Position Length of Leave 
Minhas, Kaiser Teacher/Pathways 

Southeast School 
1/8/2026 – Intermittant 

2.  Leave of Absence/FMLA  – Registered Staff 
Krueger, Kelly Occupational Therapist 

OT/PT Program 
3/5/2026 – 5/21/2026 

3.  Leave of Absence/Medical Leave – Educational Support Staff 
Abts, Cynthia Medical/Teacher Assistant 

Transition Program 
12/2/2025 – 1/30/2026 (Unpaid) 
*FMLA ended 12/1/2025 

Ball, Shawna Teacher Assistant/SMNP 12/17/2025 – 1/27/2026 

Upadhyayula, Madhurima Teacher Assistant/SLE 
Winfield Primary 

9/8/2025 – 2/6/2026 
*Updated to include extended leave 
dates 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
1/21/2026 







School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM 
_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: January 21, 2026  
Re: Approval of the 3-year Master Service Agreement with Sunburst Workforce Advisors 
_________________________________________________________________________________________________ 

Summary:  

SWA will establish a Program Management Team consisting of SWA personnel to be SASED's central point for all 
matters relating to our staffing needs. The MSP Services provided by SWA to SASED will generally consist of: 

1.​ Identifying strategic Staffing Suppliers for our educational, healthcare and administrative staffing needs 
2.​ Contracting with Staffing Suppliers 
3.​ Onboarding Contract Workers and providing assignment details 
4.​ Coordinating with SASED regarding Staffing Suppliers 
5.​ Verify each Staffing Supplier has uploaded onboarding documentation 
6.​ Maintain accurate and complete statuses 
7.​ Validate submission of electronic time cards   

Financial Impact: 
Charges will be based on a Client approved hourly bill rate at the time an Order is posted via the System. 
Bill rates are subject to change at time of Order posting based on Client Approval. Client and SWA reserve 
the right to add additional Modalities if needed and agreed upon. All Orders will be submitted through the 
System. No additional costs are anticipated for these additional services. 
 

Recommended Action: SASED Administration requests that the Board of Directors approve the master service 
agreement with Sunburst Workforce Advisors.  
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MASTER SERVICE AGREEMENT 

This Master Service Agreement (“MSA or Agreement”) is entered into as of October 9, 2025 (“Effective 
Date”) between Sunburst Workforce Advisors, LLC (“SWA”), a Delaware limited liability corporation, 
having its place of business at 7223 Lee Deforest Drive, Columbia, Maryland 21046, and School 
Association for Special Education in DuPage (SASED) (“Client”), located at 2900 Ogden Ave Lisle, 
Illinois 60532 (each a “Party” and, collectively, the “Parties”). 

1. SERVICES 
 

a. Scope of Services. Client desires to utilize the managed service provider services of SWA to 

centralize and consolidate the management services of its temporary school based professionals 

(“Contract Workers”). All providers of temporary staffing services (“Staffing Suppliers”) inquiring to 

provide school based staffing services (“Staffing Services”) to Client will be overseen by SWA during 

the Agreement term. Client will notify incumbent Staffing Suppliers that were awarded contracts to 

work with SWA to obtain necessary information and documentation from SWA and all communication 

regarding day-to-day activity and will be conducted between SWA and Client.  

 
b. MSP Services.  SWA will establish a Program Management Team consisting of SWA personnel to 

be Client’s central point for all matters relating to Client’s staffing needs. The MSP Services provided 
by SWA to Client will generally consist of:  

 
1. Identifying strategic Staffing Suppliers for Client’s educational, healthcare and 

administrative staffing needs  
2. Contracting with Staffing Suppliers  
3. Onboarding Contract Workers and providing assignment details  
4. Coordinating with Client regarding Staffing Suppliers 
5. Verify each Staffing Supplier has uploaded onboarding documentation  
6. Maintain accurate and complete statuses  
7. Validate submission of electronic time cards  

 
SWA agrees to act as Client’s purchasing agent. As Client’s purchasing agent, SWA will enter into 
Staffing Supplier Agreements with Staffing Suppliers to engage such Staffing Suppliers to provide 
Contract Workers who will perform Staffing Services for the benefit of Client. Client shall be 
responsible for the direction and supervision of the Contract Workers.  Client shall be responsible for 
directing the day-to-day activities of the Contract Workers and will instruct all Contract Workers to 
direct all complaints related to their assignment to their Staffing Supplier.  

 
c. Staffing Supplier Agreements. Each executed Staffing Supplier Agreement shall contain any 

provision specifically required by Client. Each Staffing Supplier Agreement will acknowledge that the 
services being provided thereunder by the Staffing Supplier are for the benefit of Client and that SWA 
is entering into such Staffing Supplier Agreement as Purchasing Agent for Client. It shall be SWA’s 
responsibility to ensure that each of the Staffing Supplier Agreements entered into as Client’s 
purchasing agent comply with Client’s onboarding and credentialing requirements as set forth in this 
Agreement, Schedule B hereto, and/or as otherwise provided by Client. SWA agrees not to eliminate 
or alter any onboarding or credentialing requirements, or other Staffing Supplier Agreement 
provisions specifically required by Client (or applicable laws governing the hiring and retention of 
school employees and contractors), without Client’s prior written authorization.  

 
2. TERM and TERMINATION 
 

a. Term. The term of this MSA will commence on the Effective Date, and shall continue for a period of 
three (3) years, unless earlier terminated by either Party.  This Agreement shall automatically renew 
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unless either Party provides prior written notice at least thirty (30) days before expiration of the then 
current term of the Party’s decision not to renew this Agreement. 

 
b. Termination. Client and SWA shall have the right to terminate this Agreement if either party materially 

breaches this Agreement and fails to cure such breach within thirty (30) days after receiving written 
notice specifying such breach. 

 
3 INVOICING AND PAYMENT 
 

a. Consolidated Invoices. All Staffing Supplier invoices are consolidated as a part of SWA’s MSP 
Services. SWA will issue consolidated invoices to Client on a weekly basis. Uncontested Consolidated 
Invoices are payable by Client within thirty (30) days of receipt in accordance with the Illinois Local 
Government Prompt Payment Act (505 ILCS 50/). Interest assessed on any past due amounts shall 
not exceed 1% per annum as provided by the Illinois Local Government Prompt Payment Act. 
 

b. Taxes. Client is a tax-exempt entity and shall furnish a copy of its tax exemption certificate to SWA. 
Client agrees to pay or reimburse SWA for Transaction Taxes relating to this MSA as a result of any 
lapse in its tax-exempt status.  

 
c. Calculation of MSP Fee.  The Fee for MSP Services under SWA is of no direct cost to Client. SWA’s 

administrative fee for MSP Services will be funded by participating Staffing Suppliers, an amount not 
to exceed 5%. The amount billable to Client shall equal the applicable bill rate for each staffing 
assignment multiplied by each hour (or part of an hour) provided by the contract worker. 

 
 

4 SYSTEM 
 

a. General. The System and all related Intellectual Property is owned by the System Administrator (or a 
licensor of the System Administrator). The System Administrator has licensed the System to SWA to 
allow SWA to provide the MSP Services to Client. Client’s utilization of the System in connection with 
this Agreement shall not be interpreted to convey any right, title, interest or license to, or entitlement 
to continued possession or use of the System by Client.  

 
b. Aggregate Statistical Usage. Client acknowledges and agrees that SWA will collect data related to 

the performance of the Services for the purposes of aggregation and the creation of a centralized 
benchmarking mechanism. Notwithstanding anything to the contrary in this Agreement, Client 
acknowledges and agrees that SWA shall have the perpetual right to use and disclose the data 
collected relating to the Services, in any manner, as long as any data collected is done on an 
aggregate basis, with Client’s data aggregated so as to be non-specific to Client or including any 
personally identifiable information of an individual. 

 
 
5 STANDARD CONTRACT TERMS  
 
 

a. Rates and Billing - Client agrees to pay the designated rates as listed in the System. 
 

b. Authorizations - Client will obtain, maintain and comply with all licenses, consents, permits, 
approvals and authorizations that are necessary to perform its obligations under this Agreement and 
allow SWA to perform the Services for its benefit, including those necessary to allow SWA to access 
and use Client’s owned and leased assets, and any software, services, documentation or other tools 
subject to third-party contracts. Client will comply with all applicable local, state, and federal rules, 
regulations, and laws governing the maintenance of the aforementioned licenses, consents, permits, 
approvals and authorizations.  
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c. Safe Workplace – If SWA has any on-site personnel providing Services to Client, Client agrees to (i) 
maintain a safe, healthy, and legal workplace for SWA personnel, and (ii) providing SWA personnel 
with information, training, and safety equipment for any hazardous substances present in Client's 
operations; (iii) onboarding Staffing Suppliers to Client’s specific needs. SWA agrees that SWA 
personnel will comply with such information and training and equipment and Client’s onboarding 
requirements including but not limited to required background screening. Client further agrees to 
promptly provide verification of job or site specific training upon SWA request. 

 
d. Independent Contractor – The Parties intend to create an independent contractor relationship and 

nothing contained in this Agreement shall be construed to make either Client or SWA partners, joint 
ventures, principals, agents, or employees of the other; provided, however, that the foregoing shall 
not be construed as preventing SWA from performing any of its obligations under this Agreement.  
Neither Party shall have any express or implied right, power, or authority to bind the other.   

 
6 INDEMNIFICATION AND LIMITED LIABILITY  
 

a. Indemnification by SWA – SWA agrees, at its own expense, to indemnify, defend, and hold harmless 
Client and its parent, subsidiaries, Affiliates, directors, officers, employees, and agents against any 
and all third-party losses, liabilities, judgments, awards, and costs (including reasonable attorneys’ 
fees and expenses) to the extent arising out of or relating to:  

 Bodily injury (including death) or any real or tangible property loss or damage as a direct 
result of SWA’s employees’ negligence or willful misconduct in the performance of 
Services; or  

 Any breach by SWA of obligations set forth in this MSA.  
 

b. Indemnification by Client – Client agrees, at its own expense, to indemnify, defend, and hold 
harmless SWA and its parent, subsidiaries, affiliates, directors, officers, employees, and agents 
against any and all third-party losses, liabilities, judgments, awards, and costs (including reasonable 
attorneys’ fees and expenses) to the extent arising out of or relating to: 

 Bodily injury (including death) or any real or tangible property loss or damage as a direct 
result of Client’s employees’ negligence or willful misconduct; or 

 Any Transaction Taxes levied, assessed or imposed by any taxing authority as a result of, 
or in connection with this Agreement, as a result of any lapse in Client’s tax-exempt status. 

 
7 CONFIDENTIALITY 
 
a. Both parties may receive information that is proprietary to or confidential to the other party or its 

affiliated companies and their clients in connection with the parties' performance of services under 
this Agreement. Both parties agree to hold such information in strict confidence and not to disclose 
such information to third parties or to use such information for any purpose whatsoever other than 
performing under this Agreement or as required by law (including pursuant to the Illinois Freedom of 
Information Act (FOIA) (5 ILCS 140/). 
 

b. SWA acknowledges that SWA and its employees may have access to Client information that 
constitutes “school student records” as defined in the Illinois School Student Records Act (105 ILCS 
10/) and/or “education records” as defined in the Family Educational Rights and Privacy Act 
(“FERPA,” 20 U.S.C. §1232g) and/or “personally identifiable information” as defined in FERPA’s 
implementing regulations (34 CFR §99.3) and/or “records” as defined in the Illinois Mental Health 
and Developmental Disabilities Confidentiality Act (740 ILCS 110/), collectively referred to as “School 
Student Data.” 
  

c. With regard to School Student Data: 



 

4 

 
7.c.1 SWA and its employees, and agents will comply with all applicable laws and/or regulations 

(including FERPA, the Illinois School Student Records Act, and the Illinois Mental Health and 
Developmental Disabilities Confidentiality Act) relating to confidentiality, privacy, and data security.  

7.c.2 SWA and its students, employees, and agents will have access to School Student Data on an “as 
needed” basis, only as necessary to implement the program under this Agreement. 

7.c.3 When SWA and its employees and agents are provided with access to School Student Data, they 
will use the information only for the purposes for which access was provided. 

7.c.4 SWA and its employees and agents will comply with 34 C.F.R. §99.33(a) relating to use and 
redisclosure of School Student Data. 

7.c.5 SWA and its employees and agents shall maintain in force measures reasonably available within 
the industry to prevent any unauthorized person from gaining access to School Student Data.  

7.c.6 SWA agrees that it and its employees and agents will maintain the confidentiality of School Student 
Data using at least the degree of care and security as the University uses to maintain the 
confidentiality of its own confidential information. 

7.c.7 Upon termination, cancellation, expiration, or other conclusion of the Agreement, School Student 
Data shall return all School Student Data to Client or delete it from its operational systems. 

 
8 INSURANCE 
 
a. SWA shall obtain and maintain pursuant to the terms of this Agreement, at its sole expense, 

insurance coverage of the types and with the minimum limits as set in Schedule C to this Agreement. 
Certificates of insurance evidencing coverage as specified above shall be produced to SASED upon 
reasonable request. Client and its Board, Board members, employees, and agents shall be named 
as additional insureds on a primary noncontributory basis with a waiver of subrogation in favor of 
SASED. 
 

b. SWA’s failure to provide acceptable insurance shall be deemed a material breach of this Agreement 
entitling SASED to terminate this Agreement immediately and without penalty notwithstanding any 
other provision to the contrary herein. 

 
 IN WITNESS WHEREOF, SWA and Client each have caused this Agreement to be signed and 

delivered by its duly authorized representative. 

 
 
 
 
 
 
 
 
 
 

Sunburst Workforce Advisors, LLC 
 
 

 School Association for Special Education in 
DuPage County 

Signature  Signature 

Name:   Name:  

Title:   Title:  

Date:   Date:  
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SCHEDULE “A” 
 

RATES 
 
 

Charges will be based on a Client approved hourly bill rate at the time an Order is posted via the System.  
Bill rates are subject to change at time of Order posting based on Client Approval. Client and SWA reserve 
the right to add additional Modalities if needed and agreed upon. All Orders will be submitted through the 
System.   
 
Orientation. Rates listed in the system will be charged for all time spent in required Client orientation. 

Overtime.  Overtime rates are charged for all hours worked in excess of forty (40) per week or according 
to applicable state law.  Overtime must have FACILITY supervisory approval.  The overtime rate is one and 
one-half (1.5) times the regular billing rate for such hours.     

Conversion Fees.  A Conversion Fee, determined in accordance with the following Table, is payable by 
Client if Client hires a Contract Worker:  
 
 

Fee 
0 – 700 Hours of 
Service (Based 

on annual 
starting base 

salary) 

Fee 
701 – 900 Hours 
of Service (Based 

on annual 
starting base 

salary) 

Fee 
901 – 1200 

Hours of Service 
(Based on annual 

starting base 
salary) 

Fee 
1201 or greater 

Hours of 
Service (Based 

on annual 
starting base 

salary) 

20% 15% 10% No Fee 
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SCHEDULE “B” 
 

ONBOARDING AND CLIENT REQUIREMENTS  
 
Onboarding and Credentialing Requirements will be reflected and may be modified in the System subject 
to the specialty positions requested by the Client. Requirements will be reflected in the System as agreed 
to by the Client. Any expenses or costs associated with the outlined Onboarding Requirements shall be 
paid by Staffing Supplier. SWA will participate in a review of all Staffing Supplier work progress and 
satisfaction. 
 
In accordance with Section 1.c, SWA expressly acknowledges that each Staffing Supplier Agreement 
entered into on behalf of the Client must contain the following provisions (and such other provisions as 
determined by Client) which may not be altered or eliminated except upon Client’s prior written 
authorization: 

1. Background/Employment History Checks 

Contractor shall not send to or assign to any SASED building or property any employee who would 
be prohibited from being employed by SASED due to a conviction of a crime listed in 105 ILCS 5/10-21.9 
or who is listed in the Illinois Sex Offender Registry or the Illinois Murderer and Violent Offender Against 
Youth Registry. Contractor shall make any employee who will be assigned to SASED available to SASED 
for the purpose of submitting to a fingerprint-based criminal history records check pursuant to 105 ILCS 
5/10-21.9. The check shall occur before any employee or agent is sent to any school building or school 
property. The Contractor will reimburse SASED for the costs of the checks. SASED must provide a copy of 
the report to the individual employee but is not authorized to release it to Contractor. 

In addition, SASED requires any employee of Contractor who will be assigned to any LWASE 
school building or property to undergo an employment history review in accordance with 105 ILCS 5/22-94. 
Contractor shall require its employees to complete the required Illinois Sate Board of Education disclosure 
forms and shall complete the review as provided by 105 ILCS 5/22-94. Contractor and shall not assign an 
employee to SASED or allow an employee to remain assigned to SASED who fails to complete all required 
components of a review or disclose information required of it by 105 ILCS 5/22-94. By assigning employees 
to SASED, Contractor represents that the assigned employees are not disqualified from such work based 
on sexual misconduct allegations and that the employee: (a) has never been the subject of a sexual 
misconduct allegation unless a subsequent investigation resulted in a finding that the allegation was false, 
unfounded, or unsubstantiated; (b) has never been discharged from, been asked to resign from, resigned 
from, or otherwise been separated from any employment, been removed from a substitute list, been 
disciplined by an employer, or had an employment contract not renewed due to an adjudication or finding 
of sexual misconduct or while an allegation of sexual misconduct was pending or under investigation, unless 
the investigation resulted in a finding that the allegation was false, unfounded, or unsubstantiated; and (c) 
has never had a license or certificate suspended, surrendered, or revoked or had an application for 
licensure, approval, or endorsement denied due to an adjudication or finding of sexual misconduct or while 
an allegation of sexual misconduct was pending or under investigation, unless the investigation resulted in 
a finding that the allegation was false, unfounded, or unsubstantiated. 

Prior to placement with SASED, Contractor will verify professional qualifications and references of 
any employee to be assigned to LWASE and verify that the employee maintains any necessary licenses 
or certifications to work in a school setting in his or her role. Contractor’s employees shall comply with all 
applicable laws governing their services and with SASED Board policies, procedures, and rules. 

2. Confidentiality of School Student Data 

Contractor agrees that it is subject to, and shall comply with, all federal and state laws and SASED 
policies relating to the confidentiality of SASED student personal identifying information and student record 
information (collectively, “School Student Data”), including , including, without limitation, compliance with 
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the Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. §1232g; 34 CFR §99.3) and the Illinois 
School Student Records Act (ISSRA) (105 ILCS 10/1, et seq.). Contractor agrees to direct its employees 
to comply with FERPA and ISSRA and their implementation regulations in the performance of services 
under the Staffing Supplier Agreement. Contractor will use School Student Data only for the purposes for 
which access was provided and will comply with 34 CFR §99.33(a) relating to the use and redisclosure of 
School Student Data. Contractor agrees to maintain and direct its employees to maintain reasonable 
commercial measures to prevent any unauthorized person from gaining access to School Student Data in 
its performance of services under the Staffing Supplier Agreement. Contractor will maintain the 
confidentiality of School Student Data using at least the same degree of care as it uses to maintain the 
confidentiality of its own confidential information. Upon termination, cancellation, expiration, or other 
conclusion of the Staffing Supplier Agreement, Contractor shall return all School Student Data to SASED 
and/or delete all School Student Data from its operational systems and direct its employees to do the same. 

3. Removal/Replacement 

In the event (a) an employee of Contractor assigned to SASED is deficient in performance of services under 
the Staffing Supplier Agreement; or (b) any employee of Contractor assigned to SASED commits an act of 
professional or ethical misconduct, engages in conduct that violates the law, or poses an immediate threat 
to the health, safety, and welfare of SASED’s employees or students, SASED agrees to notify Contractor 
of any deficiencies and/or employee misconduct as soon as practicable upon becoming aware of such 
deficiencies or misconduct and further agrees to permit Contractor a reasonable opportunity to replace 
Contractor’s employee However, nothing in this section shall prevent SASED from immediately suspending 
the services of an employee of Contractor assigned to SASED (and any related activities hereunder) if (a) 
Contractor’s employee is determined by SASED to have violated applicable law or to pose/have posed a 
threat to the health, safety, and welfare of SASED’s employees or students; or (b) Contractor’s employee 
fails to maintain any licenses or certifications required to perform services.  Contractor shall remove any 
employee assigned to SASED upon reasonable request of SASED. Except for any unpaid invoices owed 
for services rendered, SASED shall not be required to make any payments to Contractor during any period 
where there is no employee of Contractor assigned to SASED. 

4. Insurance 

At all times during the term of the Staffing Supplier Agreement, Contractor shall obtain and maintain, at its 
sole expense, commercial general liability insurance coverage in the amount of at least $1,000,000.00 per 
occurrence or claim and $2,000,000.00 in the aggregate; professional liability coverage of at least 
$1,000,000.00 per occurrence or claim and $2,000,000.00 in the aggregate; and workers’ compensation 
insurance at minimum  statutory limits covering the acts of its employees assigned to SASED pursuant to 
the Staffing Supplier Agreement. Such coverage must include sexual abuse and molestation coverage with 
a minimum limit of $1,000,000 per occurrence and $2,000,000 aggregate. Certificates of insurance 
evidencing coverage as specified above shall be produced to SASED upon reasonable request. SASED 
shall be named as additional insureds on a primary noncontributory basis with a waiver of subrogation in 
favor of SASED. Contractor’s failure to provide acceptable insurance shall be deemed a material breach of 
this Agreement entitling SASED to terminate the Staffing Supplier Agreement immediately and without 
penalty notwithstanding any other provision to the contrary herein. 
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SCHEDULE “C” 
 

INSURANCE 
 
 

Type of Insurance Coverages Minimum Limits   

Workers Compensation    Statutory   

Covering all states in which Supplier 
is licensed to operate. 

  
  

Commercial General Liability Each Occurrence $            1,000,000.00   

Bodily injury Policy Aggregate $            2,000,000.00   

Property Damage     

Blanket Contractual Liability     

Broad form Property Damage     

Personal Injury & Advertising     

Sexual Abuse & Molestation 
Coverage* 

Each Occurrence 
$            1,000,000.00  

  Policy Aggregate $            2,000,000.00  

*Coverage may be by separate 
policy or as coverage included in the 
General liability or Professional 
liability policy 

  

  

Professional Liability Each Occurrence $            1,000,000.00   

Negligent acts, errors, and 
omissions 

Policy Aggregate 
$            2,000,000.00   

Professional incidents     

 
 
 



​School Association for Special Education in DuPage​

​Dr. Kim Dryier​
​Executive Director​

​ACTION ITEM​

​_____________________________________________________________________​

​To:​ ​SASED Board of Directors​
​Via:​ ​Dr. Kim Dryier​
​From:​ ​Rachel Wisniewski, Assistant Director of Business/CSBO​
​Date:​ ​January 21, 2026​
​Re:​ ​Approval of Financial Reports​
​_________________________________________________________________________________________________​

​Summary: The Budget Progress report and the Treasurer’s report for the period ending December 31, 2025 are attached​
​for your review. ​

​Financial Impact: Revenue for the month of December 2025 totaled $209,178 and consisted primarily of Evidence Based​
​Funding. Year to date revenues including Medicaid flow thru through December totaled $30,519,045  representing 74% of​
​budgeted revenue. Expenditures for the month of December 2025 totaled $4,259,341 and consisted of regular and​
​customary expenditures, including salaries and benefits, and contractual payments. Year to date expenditures through​
​December 2025 totaled $17,536,365 representing 35% of budgeted expenditures.​

​The Treasurer’s report shows that as of December 31, 2025, SASED’s general ledger balance totaled approximately $16.9​
​M. From this balance, $14,383,680 is held in our demand deposit account at Fifth Third. The remaining $2,582,977 is held​
​in investments through PMA and Fifth Third Securities. SASED’s general ledger balance at the end of December is 39 %​
​of budgeted expenditures.​

​Recommended Action:​ ​SASED Administration requests that the Board of Directors approve the financial reports as​
​presented.​

​____________________________________________________________________________________________________________​
​2900 Ogden Ave.  Lisle, IL  60532​

​Telephone:  (630) 778-4500  Fax:  (630) 778-0196​
​www.sased.org​



School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

For the Month Ending December 2025

Revenues Original Budget Monthly Activity FYTD Activity Encumbered

Unexpended
Budget
Balance

% of
Budget

% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 34,359,373 $ (47,208) $26,397,944 $ 7,961,429 76.8% 74.4%
State Revenue $ 3,044,932 $ 256,387 $ 1,324,646 $ 1,720,286 43.5% 44.0%
Federal Revenue $ 304,468 $ -   $ 125,261 $ 179,207 41.1% 57.6%
Medicaid Revenue $ 2,869,500 $ -   $ 2,590,808
Grant Revenue $ 417,000 $ -   $ 80,386 $ 336,614 19.3% 24.7%

$ 40,995,273 $ 209,178 $30,519,045 $10,197,536 74.4% 73.0%

Payroll $ 23,734,033 $ 1,817,381 $ 8,016,548 $13,239,647 $15,717,485 33.8% 36.5%
Benefits $ 6,283,681 $ 407,789 $ 1,790,704 $ 2,937,499 $ 4,492,977 28.5% 32.5%
Purchased Services $ 8,632,076 $ 1,903,223 $ 4,361,622 $ 570,041 $ 4,270,454 50.5% 42.8%
Supplies $ 719,130 $ 24,752 $ 339,099 $ 18,341 $ 380,031 47.2% 49.0%
Capital Outlay $ 1,874,604 $ 23,797 $ 704,166 $ 150,747 $ 1,170,438 37.6% 16.5%
Other Objects/
Medicaid Flow Through $ 2,111,029 $ 81,395 $ 2,118,790 $ 305,666
Equipment $ 160,000 $ 1,004 $ 205,436 $ 13,439 $ (45,436) 128.4% 40.9%

$ 43,514,553 $ 4,259,341 $17,536,365 $17,235,380 $25,985,949 35.4% 36.7%

Total Revenues

Total Expenses























































































 
 
 

ACTION ITEM 

School Association for Special 
Education in DuPage 

 
Dr. Kim Dryier 

Executive Director 

 

 
 

To: SASED Board of Directors 
Via: Dr. Kim Dryier 
From: SASED Administration 
Date: January 21, 2026 
Re: Approval of SY25-26 Intergovernmental Agreement to enroll a non-member district student in a SASED program 

 
 

Intergovernmental Agreement between SASED and non-member school district to enroll a student in a SASED program 
including: 

 
Berwyn South SD 100 - Student A - SLE Program at SD20 Waterbury Elementary - $65,676 and ESY $1,387 

North Palos SD 117 - Student A - Vision Program at SD48 Albright Middle School - $67.373 and ESY $1,387 

 

 
Recommended Action: SASED Administration requests that the Board of Directors approve the Intergovernmental 
Agreement as presented. 

 













Student A













Student A











 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ Dr. Elizabeth Vander Woude, Assistant Director of Programs and Services 
Date:​ ​ January 16th, 2026 
Re:​ ​ SASED Current Enrollment 
__________________________________________________________________________________________________ 
 
Below is a summary of the SASED programs’ current enrollment, including the total number of students who 
receive SASED related services in SASED programs and outside of SASED programs. Numbers in parentheses 
represent the change in enrollment since August of 2025. 
 

 
Deaf/ 

Hard of 
Hearing 

Pathways 
Structured 
Learning 

Environment 

Supported 
Medical 
Needs 

Project 
SEARCH 

Transition Vision Total: 

Enrolled 64 
(+5) 

71 
(+8) 

131 
(-2) 18 12 27 

(-1) 
37 
(-1) 

360 
(+8) 

 

Below is a summary of SASED program enrollment from May 2022 through January 2026.  

 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 

Year Enrollment 

May 2023 368 

May 2024 390 

December 2024 388 

January 2025 379 

February 2025 384 

March 2025 381 

April 2025 387 

May 2025 386 

September 2025 352 

October 2025 365 

November 2025 364 

December 2025 358 

January 2026 360 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 

Below is a summary of program enrollment per member district as of January 15th, 2026.  

 

District Name DHH PW SLE SMNP TRAN VI PS Total 
Change 

(since 08/25) 

Keeneyville SD 20 3 1 9 1    14 -1 

Benjamin SD 25 2  1     3 -1 

West Chicago ESD 33 2 3 3   1  9 -1 

Winfield SD 34   1     1 0 

SD 45 DuPage County 2 6 5 2  2  17 0 

Salt Creek SD 48   8     8 -4 

Downers Grove ESD 58 1 5 12 6  1  25 +1 

Maercker SD 60  2 18 2  1  23 -1 

Cass SD 63  1 6     7 +1 

Center Cass SD 66   4     4 -1 

Woodridge SD 68 1 12 16 3  2  34 +3 

DuPage HSD 88  4 3 1 5 1  14 +1 

CHSD 94  12 1 1   4 18 0 

CHSD 99  9 6  2   17 -1 

CCSD 180  7 11   2  20 +5 

Westmont CUSD 201  1 5  2 1 1 10 +2 

Lisle CUSD 202  5 17 1 3 1 1 28 -1 

Elmhurst CUSD 205 4 1 3  1   9 +1 

        261 +4 

SASED 15 69 129 17 13 12 6 261 7 

D/WC 45 0 0 0 7 15 0 67 0 

Non D/WC or SASED 4 2 2 1 7 10 6 32 -1 
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2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



EOY 2025
Projected 
2026

Additional 
FTE

Jan. 2025 
FTE 

Jan. 
Vacancies

Jan. 2025 
FTE - 
Filled

Jan. 
Direct 
Hire Staff

Jan. 
Contract 
Staff

Administration 13.73 13 12.4 0 12.4 12.4 0
Certified Classroom Teachers 60 61 63 4 59 58 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 32.87 29.7 31.9 1.5 30.4 27.4 3
OT/PT 58.4 55.52 55.52 0 55.52 54.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM, Nurse 54.63 51.8 52.2 0 52.2 46.2 6
Classroom Support Staff- Aides, Job Coaches 51 108.4 1 95 1 94 30 64
1:1 Support-Aides, MATA's,  136 50.6 12 66.5 2 64.5 24.5 40
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 27.3 28.8 1 29.3 1 28.3 28.5 0.8
Technology 3 3 3 0 3 3 0

0 0

TOTAL: 436.93 401.82 415.82 408.82 9.5 399.32 284.76 115.56



SASED Position
Contracted Staff 
EOY 2025

Contracted Staff 
Sept. 2025

Oct. 
Contract 
Staff

Nov. 
Contract 
Staff

Dec. 
Contract 
Staff

Administration 0 0 0 0
Certified Classroom Teachers- PE 3 1 1 1 1
Related Services- SW, BCBA, BMS, SPL, 
PSYCH 1 0 0 2 2
OT/PT 1 3 0.76 0.76 0.76
Other Certified Staff-AT, CR, ELL, Interpreters, 
VI and HI Itinerants, Perm Subs, SIIS Team, 
APE, Art, Audio, OM 4 2 3 5 5
Classroom Support Staff- Aides, MATAs, Job 
Coaches 13 56 57 61 63
1:1 Support-Aides, MATA's,  85 36 34 40 40
Administrative Support Staff-Clerical Staff, 
Maintenance, Food, SAC Assistants, DRS, 
Transport 0.8 0.8 0.8 0.8 0.8
Technology 0 0 0

TOTAL: 107.8 98.8 96.56 110.56 112.56



 

 
 

 
 

 

 

 
INFORMATIONAL 

 
 

To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ January 21, 2026 
Re:​ Committee Updates 

  

Summary: Below are updates for the SASED Board committees: 

 
Finance Committee: 
The committee meeting was cancelled.  Next Meeting scheduled for Wednesday, February 4, 2026. 
 

 
Facilities Planning Committee: 
The committee met on January 14th.  Next Meeting scheduled for Wednesday, January 14, 2026. 

●​ The goal of facility planning was reviewed- to position SASED to best meet the needs of students, 
families, and employees without increasing the costs to member districts 

●​ Current Program locations were reviewed 
●​ Four potential options for procurement were shared.  One option, located in Lisle, could replace our 

current Administrative Center, two options, located in Naperville and Lisle, could meet SASED’s needs 
and we are awaiting pricing to see if either are viable options, and one potential option might be a local 
school building that might be vacated within the next few years.   

○​ Dr. Dryier and Mr. Langton are further investigating the potential replacement for the 
Administrative Center.  More information will be provided as it becomes available as well as 
possible recommendations. 

●​ SASED continues to work with Tammie Schmallo and Anjali Vig from PMA to identify the best options 
for funding this project.  The two best options presented are to either issue debt certificates of special 
education bonds.  They are assisting us to determine which of these two options would best serve SASED 
and our member districts.  Tammie and Anjali will attend next month’s Finance Committee meeting. 
 

Policy Committee: 
The committee meeting was cancelled.  The next meeting is scheduled for Thursday, March 12, 2026.  

 
 

2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 
 

http://www.sased.org/


 

INFORMATIONAL 
 

 
To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ January 21, 2026 
Re:​ Executive Director Report 

 
 

SASED Strategic Plan Update 
 

Dr. Dryier will provide a mid term Strategic Plan Update.  You can find the presentation here. 
 
 
     Here is the 2027 Budget Schedule that will be presented to the Governing Board this month.  

 
 

2900 Ogden Ave. Lisle, IL 60532 
Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 

https://app.smore.com/n/b3v10
https://drive.google.com/file/d/19HI4gQ2O4_rjTN-0jd4cFzG9Lp-LK0HO/view?usp=sharing
http://www.sased.org/
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