
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Public Hearing / Board of Directors Meeting 
June 11, 2025

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Public Hearing - 2:00 PM
a. Call to Order
b. Public discussion regarding the proposed transfer of $878,196 from the Educational Fund to the 

Operations and Maintenance Fund
c. Adjournment of Public Hearing

2. Call to Order/Roll Call for the Board of Directors Meeting on June 11, 2025
3. Pledge of Allegiance
4. Public Comment
5. Consent Agenda

a. Approval of Open Session Minutes from May 21, 2025 Board of Directors Meeting
b. Personnel Recommendations

1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 
Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as 
presented. 

2) Approve the 2025 SASED Extended School Year (ESY) Personnel Recommendations
3) Approve the Agreements with EDU Healthcare and Blazerworks
4) Approve the Agreements with NIU - Audiology and the University of Arizona

c. Financial
1) Budget Reports
2) Treasurers/Investments Reports
3) Payroll Reports for May 2025
4) Bill List for June 2025
5) Interim Checks and Voids for May 2025

d. Governance
1) Approve the Agreement between Early CHOICES and Accountability Solutions
2) Approve the SY 25-26 Agreement with Creative Exchange
3) Accept the First Reading of the Updated Policies Released with IASB PRESS Issue 118
4) Approve the Behavior Interventions, Policies, and Procedures for Students with 

Disabilities Manual
6. Action Items

a. Adopt the resolution authorizing the transfer of $878,196 from the Education Fund to the 
Operations and Maintenance Fund.

b. Approve the Authorization to Release July 2025 Disbursements Prior to the August 6, 2025, 
Board of Directors Meeting

c. Approve the Revised Lease Addendum for 2900 Ogden Avenue
7. Discussion/Information

a. Committee Reports
b. SASED Strategic Plan Updates
c. Executive Director Report

8. Adjournment





PUBLIC NOTICE OF HEARING ON TRANSFER OF FUNDS 
 

BOARD OF DIRECTORS OF 
THE SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY (SASED) 

 
The Board of Directors of the School Association for Special Education in DuPage County will 
conduct a public hearing on June 11, 2025 at 2:00 p.m. at the SASED Administrative Center, 
2900 Ogden Avenue, Lisle, Il 60532. The purpose of the hearing is to obtain public input on the 
proposed transfer of $878,196 from the Educational Fund to the Operations and Maintenance 
Fund. Questions should be directed to SASED’s Chief School Business Official, Rachel 
Wisniewski, at (630) 955-8105. 
 
 
​ ​ ​ ​ ​ s/ Ms. Kristina Davis​ ​  

  
​ ​ ​ ​ ​ Secretary, Board of Directors of SASED 
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: June 11, 2025  
Re: Approval of Board of Directors Meeting Minutes  
_________________________________________________________________________________________________ 

Open session meeting minutes from the May 21, 2025 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open session meeting 
minutes from the May 21, 2025 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
May 21, 2025 - 2:00 PM 

SASED Administrative Center 
2900 Ogden Avenue, Lisle, IL  60532 

 
OPEN SESSION MINUTES 

 
 

Mr. Mark Cross, Chairperson, called the SASED Board of Directors meeting to order at 2:00 pm and 
welcomed those in attendance.  
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
​ ​ Benjamin School District 25​ ​ ​ ​ Mr. John Langton 
​ ​ Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 

DuPage County School District 45​ ​ ​ Dr. Brian Graber 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell  
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
​ ​ Community High School District 94​ ​ ​ Dr. Kurt Johansen 

Community High School District 99​ ​ ​ Dr. Hank Thiele (arrived 2:05) 
Community Consolidated School District 180​ ​ Dr. Charlie Kyle 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell (arrived 2:06) 

​ ​  
Absent: ​ Keeneyville School District 20 

West Chicago Elementary School District 33 
Woodridge School District 68 
Westmont Community Unit School District 201​ ​  
​ ​  

 
Present: ​ 14 Districts ​ ​ ​ Absent:    4 Districts 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
Guest - Ms. Robin Cox, SASED 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
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4.  Consent Agenda 

1.​ Approval of Open Session Minutes from April 16, 2025, Board of Directors Meeting 
2.​ Personnel Recommendations 

1.​ Accepted/Approved the Resignations, Retirements, Employment, and Change of 
Employment Status of Educational Support Staff, Licensed Staff, Registered Staff and 
Contract Staff as presented. 

2.​ Approved the SY25-26 Employment Agreements for IEP Compliance Managers Matthew 
Flynn and Danielle Nigro. 

3.​ Approved the Contract for Services between SASED and Interim School Business Office, 
Inc for SY25-26. 

4.​ Approved the SY25-26 Staffing Agreement with Amergis Healthcare Staffing. 
5.​ Approved the Revised Movement Specialist Job Description. 

3.​ Financial 
1.​ Budget Reports 
2.​ Treasurers/Investments Reports 
3.​ Payroll Reports for April 2025 - gross payroll in the amount of $1,822,876 and payroll 

liabilities in the amount of $618,037 
4.​ Bill List for May 2025 in the amount of $1,130,810 
5.​ Interim Checks and Voids for April 2025 - Interim checks in the amount of $30,447 and no 

voided checks 
4.​ Governance 

1.​ Accepted the Adopted District Resolutions to Appoint a New Representative and Alternate 
Representative to the SASED Governing Board 

2.​ Approved the Educational Alliance Discount Agreement with North Central College 
3.​ Approved the Embrace Renewal Agreement for SY25-26 
4.​ Approved the Agreement for Services with Infinitec Assistive Technology Coalition for SY 

2025-2026 
5.​ Approved the Facility Use Agreement with NIU Naperville for SASED's Opening Day 2025 
6.​ Approved the Intergovernmental Agreements to enroll non-member district students in a 

SASED program 
7.​ Accepted the Donation of Fitness Equipment valued at $1,300 for Southeast School 
8.​ Accepted the Donation Check from Delta Gamma Foundation for the Vision Program in the 

amount of $1,800 
 

A motion was made to approve the consent agenda items as presented. This motion was made by 
Member Rich and seconded by Member Zaher.  
 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Kyle SD180, Flipiak SD202. 
Nays:  ​ None 
Ayes:  12 Districts ​ ​ Nays:  None​ ​ Absent: 6 Districts 
Upon roll call vote, motion passed. 

 
 
5.  Action Items 
 

a.​ Approved the submission of the FY26 Tentative Budget to the Governing Board 
Dr. Dryier and Ms. Wisniewski provided a detailed breakdown of the tentative budget, 
including revenue, expenditures, staffing, tuition rates, etc. 

A motion was made to approve the submission of the FY26 tentative budget to the Governing 
Board, as presented. This motion was made by Member Nugent and seconded by Member 
Langton. 
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Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
b.​ Approved the three year master service agreement with RingCentral 

Mr. Dan Lawler provided a summary of the RingCentral system, which is included in 
the FY26 budget, and is scheduled for a Fall release. 

A motion was made to approve the three year master service agreement with RingCentral, as presented. 
This motion was made by Member Thiele and seconded by Member Graber.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 
 

c.​ Approved the designation of depositories for fiscal year 2026 
A motion was made to approve the designation of depositories for FY26, as presented. This motion was 
made by Member Langton and seconded by Member Johansen.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
d.​ Adopted the resolution to appoint Rachel Wisniewski as the SASED Treasurer 

It is stated in the joint agreement that SASED’s CSBO is appointed the Treasurer. A 
member suggested SASED should consider changing that when we revise the bylaws 
for both SASED and the CSBO’s protection. 

A motion was made to adopt the resolution to appoint Rachel Wisniewski as the SASED Treasurer, as 
presented. This motion was made by Member Russell and seconded by Member Nugent.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 
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e.​ Adopted the resolution approving the Surety Bond of Treasurer FY26 

A motion was made to adopt the resolution approving the Surety Bond of Treasurer FY26, as 
presented. This motion was made by Member Langton and seconded by Member Kyle.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
f.​ Approved the SY24-25 ESY Lease Agreements 

A motion was made to approve the SY24-25 ESY Lease Agreements, as presented. This motion was 
made by Member Zaher and seconded by Member Thiele.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Campbell SD205. 
Nays:  ​ None 
Abstain:​ Wise SD66, Filipiak SD202 
Ayes:  12 Districts ​ ​ Nays:  None​ Abstain: 2 Districts​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
g.​ Approved the SY25-26 Lease Agreements 

A motion was made to approve the SY25-26 Lease Agreements, as presented. This motion was made by 
Member Nugent and seconded by Member Thiele.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Zaher SD48, Nugent SD60, Cross SD63, Barbanente SD88, Johansen SD94, 

Thiele SD99, Kyle SD180, Campbell SD205. 
Nays:  ​ None 
Abstain:​ Rich SD34, Graber SD45, Russell SD58, Wise SD66, Filipiak SD202 
Ayes:  9 Districts ​ ​ Nays:  None​ Abstain: 5 Districts​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
h.​ Approved the Contract between SASED and Preservation Services, Inc. in the amount 

of $299,000. 
A motion was made to approve the contract between SASED and Preservation Services, Inc., as 
presented. This motion was made by Member Langton and seconded by Member Kyle.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 
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i.​ Approved the SY25-26 Board of Directors Meeting Dates, Times and Location 

A motion was made to approve the SY25-26 Board of Directors meeting dates, times and location, as 
presented. This motion was made by Member Zaher and seconded by Member Barbanente. Upon voice 
vote of all ayes from 14 districts present, motion passed. 

 
6.  Adjourned Sine-Die 

A motion was made for the Board of Directors May 21, 2025 meeting to adjourn sine-die at 2:47 pm. 
This motion was made by Member Rich and seconded by Member Kyle.  

 
Upon Roll Call Vote: 
 
Ayes:​ Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58 , Nugent SD60, Cross 

SD63, Wise SD66, Barbanente SD88, Johansen SD94, Thiele SD99, Kyle SD180, Flipiak 
SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
7.​ Opened into New Board of Directors Meeting at 2:48 pm. 

Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
​ ​ Benjamin School District 25​ ​ ​ ​ Mr. John Langton 
​ ​ Winfield School District 34​ ​ ​ ​ Dr. Matt Rich (exited 3:26) 

DuPage County School District 45​ ​ ​ Dr. Brian Graber 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell (exited 2:50)  
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise 
​ ​ DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente 
​ ​ Community High School District 94​ ​ ​ Dr. Kurt Johansen (exited 3:21) 

Community High School District 99​ ​ ​ Dr. Hank Thiele 
Community Consolidated School District 180​ ​ Dr. Charlie Kyle 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell (exited 3:22) 

​ ​  
Absent: ​ Keeneyville School District 20 

West Chicago Elementary School District 33 
Woodridge School District 68 
Westmont Community Unit School District 201​ ​  
​ ​  

Present: ​ 14 Districts ​ ​ ​ Absent:    4 Districts 
 
8.  Appointment of Dr. Kim Dryier as Chairperson Pro-Tempore 

A motion was made to appoint Dr. Kim Dryier as Chairperson Pro-Tempore in order to facilitate the 
board officer elections. This motion was made by Member Rich and seconded by Member Russell. 
Upon voice vote of all ayes from 14 districts present, motion passed. 

 
9.  Election of Board Officers 
 

a.​ Elect Chairperson 
Mr. Mark Cross nominated Dr. Jean Barbanente for the office of Chairperson. Dr. Jean Barbanente 
being the only candidate nominated for the office of Chairperson, the chair pro-tem hereby declared 
Dr. Jean Barbanente elected by acclamation. 
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b.​ Elect Vice-Chairperson 
Ms. Amy Zaher nominated Dr. Brian Graber for the office of Vice-Chairperson. Dr. Brian Graber 
being the only candidate nominated for the office of Vice-Chairperson, the chair pro-tem hereby 
declared Dr. Brian Graber elected by acclamation. 

c.​ Elect Secretary 
Mr. Mark Cross nominated Ms. Kristina Davis for the office of Secretary. Ms. Kristina Davis being 
the only candidate nominated for the office of Secretary, the chair pro-tem hereby declared Ms. 
Kristina Davis elected by acclamation. 
 

Dr. Jean Barbanente, Chairperson Elect, was seated and presided over the meeting at 2:53 pm. 
 
10.  Discussion/Information 

  
a.​ FOIA Request from Postal Source - Dr. Dryier  provided a brief summary of this FOIA request and 

response. 
b.​ Highlights of Programs and Services for 25-26 - Dr. Vander Woude provided a presentation to the 

Board, highlighting new program models that will be used at Pathways and SLE including Ukera, 
A.I.M., and Performance Functional Assessments. There will also be a larger focus on the Transition 
program in reaching a goal of employment for all of our students. This includes creating spaces that 
mimic real life so our students can better learn life skills. IEP compliance is also a goal for 25-26, as 
we will be partnering with districts in compliance training.  IEP Facilitation training will occur over 
the summer. 

c.​ SASED SY 24-25 Enrollment - Dr. Dryier provided a brief summary of the current enrollment which 
is consistent. 

d.​ Buildings and Grounds - Ms. Wisniewski provided a summary of the work that will be taking place 
at Southeast over the summer with a start date of 6/4/25 and an end date of 8/4/25. 

e.​ Human Resources Staffing Update - Dr. Dryier provided a brief summary of the current staffing 
report, which shows an increase of 25 open positions from last month.  

f.​ Committee Reports - No committee meetings this past month. 
g.​ SASED Strategic Plan Updates - Dr. Dryier provided a progress update on the goals in each of the 

four priority areas of the strategic plan. 
h.​ Executive Director Report 

1)​ Dr. Dryier provided a summary of the classroom moves that will be taking place over the 
summer. 

2)​ Staffing assignments are still being finalized for SY25-26 and will be shared with staff 
shortly. 

3)​ SASED will be sharing classroom assignments with districts at the District Admin meeting 
on 5/23/25. 

 
11.  Closed Session - Removed from the agenda. 
 
 
12.  Adjournment 
 
A motion was made to adjourn at 3:29 pm. This motion was made by Member Wise and seconded by 
Member Cross. Upon voice vote of all ayes from 10 districts present, motion passed. 

 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ June 11, 2025 
Re:​ ​ Personnel Recommendations  
__________________________________________________________________________________________________ 
 
 
Purpose: We are pleased to present this month's personnel report for your review. This report provides a 
comprehensive update on staffing changes, including new hires, departures, and any leaves. Human Resources 
remains committed to ensuring that we continue to attract top talent.  
 
Please see the attached Personnel Notes. 
 
Financial Impact:  Filled positions have been accounted for in the FY26 budget.  
 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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Teaching      Leading      Believing    
 
 

PROPOSED PERSONNEL ACTION 
 
 
 

1.  Resignations/Retirements/Terminations – Educational Support Staff 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

 
Last Day 
Worked 

 
 
Reason 

Ball, Donna 1:1 Teacher Assistant User Fee 
Dist. #88 

8/10/2023 5/28/2025 Relocating 

2.  Appointments – Licensed Staff 

 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Cerceo, Jennifer Teacher/SLE 
Winfield Primary 

Tuition 8/8/2025 
 

 $107,804.00 

Foley, Brett Teacher/SLE 
Winfield Primary 

Tuition 8/8/2025  $70,424.00 

Hunter, T’Keyah Teacher/DHH 
North School 

Tuition 8/6/2025  $61,143.00 

Kaniewski, Erin Teacher/DHH 
North School 

Tuition 8/6/2025  $54,592.00 

3.  Appointments – Educational Support Staff 
Nguyen, Nicole Teacher Assistant 

Pathways/Southeast 
Tuition 8/11/2025 

 
$20.42  

4.  Change of Employment Status – Registered Staff 

 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Krueger, Kelly From:     
 Occupational Therapist 

1.0 F.T.E. 
User Fee 
Member Dists. 

9/3/2013  $78,661.28 

 To:     
 Occupational Therapist 

0.60 F.T.E. 
User Fee 
Member Dists. 

8/11/2025  $49,084.20 
Prorated from 
$81,807.73 

 
 
 
6/11/2025 
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Teaching      Leading      Believing    
 
 
 
 

4.  Change of Employment Status – Registered Staff - continued 

 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Maguire, Jolene From:     
 Occupational Therapist 

0.88 F.T.E. 
User Fee 
Member Dists. 

8/10/2023  $78,258.94 
Prorated from 
$88,821.60 

 To:     
 Occupational Therapist 

0.60 F.T.E. 
User Fee 
Member Dists. 

8/11/2025  $55,424.52 
Prorated from 
$92,374.46 

McKinney, Laura From:     
 Occupational Therapist 

0.54 F.T.E. 
User Fee 
Member Dists. 

8/12/2019  $42,094.01 
Prorated from 
$78,661.28 

 To:     
 Occupational Therapist 

0.40 F.T.E. 
User Fee 
Member Dists. 

8/11/2025  $32,722.80 
Prorated from 
$81,807.73 

Ruiz, Kennedy From:     
 Occupational Therapist 

0.60 F.T.E. 
User Fee 
Member Dists. 

3/10/2025  $36,008.40 
Prorated from 
$60,014.00 

 To:     
 Occupational Therapist 

1.0 F.T.E. 
User Fee 
Member Dists. 

8/11/2025  $60,014.00 

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
6/11/2025 
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Teaching      Leading      Believing   

  PROPOSED PERSONNEL ACTION – CONTRACT STAFF 
 
 

1.  Resignations/Retirements/Terminations – Registered Staff - Contracted 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

 
Last Day 
Worked 

 
 
Reason 

Zalesny, Lora Occupational Therapist 
Pediastaff 

Tuition 11/11/2024 05/23/2025 Personal reasons 

2.  Resignations/Retirements/Terminations – Educational Support Staff - Contracted 
Lopez, Sophia 1:1 Teacher Assistant 

SLE -Amergis 
User Fee 
Dist. #60 

02/10/2025 05/27/2025 Personal reasons 

Sanchez, Cameron 1:1 Teacher Assistant 
SLE -Amergis 

User Fee 
Dist. #58, #180 

02/04/2025 05/20/2025 Personal reasons 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
6/11/2025 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ June 11, 2025 
Re:​ ​ Personnel Recommendations - ESY 
__________________________________________________________________________________________________ 

We are pleased to present this month’s personnel report specific to Extended School Year (ESY) staffing for 

your review. This report provides an overview of staffing updates related to ESY, including new hires.  Human 

Resources remains dedicated to supporting the successful implementation of ESY by ensuring qualified staff 

are in place. 

Please see the attached ESY Personnel Notes. 

 

Financial Impact:​
All filled positions have been incorporated into the FY26 ESY budget. 

 

Recommended Action:​
SASED Administration respectfully requests that the Board of Directors approve the ESY personnel 

recommendations as presented. 

 
 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



 

 
2025 SASED Extended School Year Staff 

 

 

The Administration recommends employment of the following staff for the 2025 

Extended Year Program ending July 17, 2025.  Staffing patterns and hourly rates for 

extended school year were approved at the February Board of Directors meeting.  

 

OCCUPATIONAL/PHYSICAL THERAPISTS ($48.70/hour) 

Stephanie Czernek 

Jillian Rancatore 

Kathleen Ross 

 

SPEECH/LANGUAGE PATHOLOGISTS ($43.82/hour) 

Kristen Jones 

Kayla Mohammad 

Ashley Przanowski 

Ellen Uhlir 

 

SOCIAL WORKERS ($43.26/hour) 
Carolee Buikema 
Melisse Reynolds 
Cynthia Tschetter 
 
SITE NURSES ($43.26/hour) 

Cynthia Abts 
Vicki Otto 
 
ORIENTATION & MOBILITY SPECIALISTS ($43.26/hour) 

Tracey Nardi 
 
TEACHERS ($43.26/hour) 

Megan Baker 

Shawna Ball 

Gabriella Barnes 

Danielle Biesiada 

Michelle Broderick 

 



TEACHERS ($43.26/hour) - continued 

Cheryl Creed 

Benjamin DeBruin 

Kevin Downs 

Jennifer Duncan 

Paul Erdmann 

Brett Foley 

Sarah Goins 

Catherine Ilyavi 

Cleo Kennelly 

Amy Klimczak 

Leanne Lapato 

Samantha Lustig 

Jameson Marchese 

Paul Martinez 

Michelle Moses 

Amanda Resendiz 

Lynette Stewart 

 

TEACHER ASSISTANTS ($19.57/hour) 

Anna Barrios (Food Service) 

Marla Biesiada 

Jennifer Blaa 

Robin Cox 

Glen Crites 

Matthew Finn 

Lauren Flentge 

Verneesha Lee 

Nicole Nguyen 

Mackenzie Webb 

Madison Webb 

 

SUMMER CREW ($19.57/hour) 

Joshua Dinkel 

Daniel Hatlestad 

Samuel Manimbo 

Caden McDonald 

Reilly Nawrocki 

Evan Wisniewski 

 



 

 
2025 Low Incidence Extended School Year Staff 

 

 
The Administration recommends employment of the following staff for the 2025 

Extended Year Program ending July 17, 2025.  Staffing patterns and hourly rates for 

extended school year were approved at the February Board of Directors meeting.  

 

OCCUPATIONAL/PHYSICAL THERAPISTS ($48.70/hour) 

Meghan Murray 

Jessica Urban 

 

SPEECH/LANGUAGE PATHOLOGISTS ($43.82/hour) 

Melissa Curry 

Rebecca Thomas 

 

SOCIAL WORKER ($43.26/hour) 
Emily Majkrzak 
 
SITE NURSE ($43.26/hour) 

Julie Darrus 
 
SIGN LANGUAGE INTERPRETER ($43.26/hour) 

Lisa Fish 
 
ORIENTATION & MOBILITY SPECIALISTS ($43.26/hour) 

Cherise Jerrard 
Mark Renc 
 
TEACHERS ($43.26/hour) 

Debra Boczkowski 

Emma Borshell 

Maria Dorchack 

Patrick Dugan 

Alyssa Hamblin 

Tamara Hodalic 

 



 

TEACHERS ($43.26/hour) - continued 

Jacquelyn Jackson 

Carly Kirkman 

Kathleen McGann 

Julia Nowicki 

Dorothy Spillan 

 

TEACHER ASSISTANTS ($19.57/hour) 

Nour Alhennawi 

Nicole Baldwin 

Alicia Barragan 

Diana Barrutia 

Ella Book 

Achraf Bouomri 

Amelia Brennan 

Cherese Caston 

Deston Dorchack 

Alexandra Giard 

Andrew Ha 

Zachary Leonard 

Chase Martin 

Paige McCall 

Zachary Savickas 

Karen Schmidtke 

Sophia Smith 

 

DAILY LIVING SKILLS ASSISTANTS ($15/hour) 

Evelyn Book 

Chelsie Flores 

Coleton Novak 

Brooke Schuttler 

Sydney Stolzenbach 

 

 

 

 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
CONSENT AGENDA ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ June 11, 2025 
Re:​ ​ Blazerworks and EDU Healthcare Contract Approval 
__________________________________________________________________________________________________ 
 
 
We are pleased to recommend a continued partnership with Blazerworks and EDU Healthcare to address the 
need to fill open positions at SASED.  Blazerworks and EDU Healthcare specializes in providing qualified 
professionals, particularly in areas experiencing shortages. 

Given the increasing difficulty in filling positions through traditional recruitment methods, this partnership 
represents a strategic step toward maintaining operations and supporting our students' needs. 

 
Please see the attached contracts. 
 
 
Financial Impact:  Positions have been accounted for in the FY26 budget. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the contract with 
Blazerworks and EDU Healthcare as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
CONSENT AGENDA ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ June 11, 2025 
Re:​ ​ NIU - Audiology and University of Arizona Contract Approval 
__________________________________________________________________________________________________ 
 

We are pleased to propose a partnership between SASED and NIU’s Audiology students and University of 
Arizona students on their educational path. This collaboration presents an opportunity for our SASED to 
cultivate aspiring educational staff. 

Through this partnership, NIU students pursuing degrees in the Audiology Program will complete fieldwork 
within our Audiology Department and University of Arizona students. This initiative will provide them with 
hands-on experience in a structured learning environment, under the mentorship of our experienced audiologist 
and/or teachers. In return, our district benefits from additional instructional support, fresh perspectives, and a 
potential pipeline of well-trained future educational staff. 

We kindly request the Board’s consideration and approval of this partnership. If approved, we will work closely 
with NIU and Arizona to establish clear guidelines, expectations, and a seamless integration of their students 
into our schools. 

Please see the attached contract. 
 
 
Financial Impact:  No financial obligation   
 
Recommended Action: SASED Administration requests that the Board of Directors approve the contract with 
NIU Audiology Department and University of Arizona as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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INDEPENDENT CONTRACTOR AGREEMENT 
 
This Agreement is made by and between The School Association for Special Education in DuPage 
County (“SASED”), which is operating as Early CHOICES (“Early CHOICES”), and 
__Accountability Solutions ___________ (“Contractor”) (collectively referred to as “the Parties”). 
 

The Parties agree as follows: 
 

1. SERVICES. Early CHOICES shall engage Contractor to provide the following service:  

Custom Development on Android App to meet required compliance standards: 
A. Added feature to allow uses to delete account and all data by individual assessment 
within app,  

B. Added feature to allow users to delete account and all data from within Google App 
store App bio link, 
C. Added features to online EC and SPP 6 apps to allow for data to be called and deleted 
from within the app and within the Google app store.  

 
2.  TERM. Contractor shall provide services to Early CHOICES pursuant to this Agreement 
during the period from ___March 1, 2023____ to ____March 31, 2023______ ("Agreement Term"). 
 
3.  COMPENSATION. In exchange for the services provided pursuant to Paragraph 1, Early 
CHOICES shall pay Contractor ___$5,000.00__, plus related travel expenses not to exceed __n/a_. 
Contractor must submit a signed “Contractor Request for Payment” form to SASED to initiate 
payment. Contractor will be issued a Form 1099 and shall be solely responsible for paying all 
applicable payroll or employment taxes, including but not limited to FICA, federal personal 
income tax, state personal income tax, and state disability tax. 
 
4.  EXPENSES. Contractor shall bear all other expenses incurred in the performance of this 
Agreement unless pre-approved in writing by SASED’s Executive Director or designee. 
 
5.  INDEPENDENT CONTRACTOR. Contractor is an independent contractor and not an 
employee of SASED or Early CHOICES. Nothing in this Agreement shall be construed to create 
the relationship of employer and employee, principal and agent, or any relationship other than 
that of independent parties contracting with each other solely for the purpose of carrying out the 
terms of this Agreement. Unless otherwise stated in this Agreement, Contractor is not entitled to 
any of the benefits normally provided to employees of SASED or Early CHOICES. 
 
6.  CONFIDENTIALITY. Contractor acknowledges that she/he may have access to 
information that constitutes “school student records” as defined in the Illinois School Student 
Records Act (105 ILCS 10/1, et seq.) and/or “education records” as defined in the Family 
Educational Rights and Privacy Act (“FERPA,” 20 U.S.C. §1232g) and/or “personally identifiable 
information” as defined in FERPA’s implementing regulations (34 CFR §99.3), which information 
is collectively referred to as “Student Data.” With regard to Student Data, Contractor certifies that 
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she/he will comply with all applicable laws, regulations and SASED policies relating to 
confidentiality, privacy, disclosure and data security. At the conclusion of the Agreement Term, 
Contractor agrees to return all Student Data to Early CHOICES. 
 
7. OTHER RULES AND POLICIES. Contractor agrees to abide by any other rules, policies, 
and procedures as communicated by Early CHOICES. 
 
8.  TERMINATION. This Agreement may be terminated early for the following reasons: 

a. Mutual agreement, with fourteen (14) days’ notice; 
b. Permanent disability (inability to perform essential job functions with or without 

accommodation); 
c. Death; or 
d. Cause. 

 
Termination for cause during the term of this Agreement shall be for any conduct, act, or 

failure to act by the Contractor, which, at the sole discretion of Early CHOICES, is deemed 
detrimental to the best interests of Early CHOICES.  

 
9.  RETURN OF PROPERTY. Upon termination or completion of the Agreement Term, 
Contractor will promptly return to Early CHOICES all property belonging to Early CHOICES, 
including without limitation: all computers, technology, office supplies, keys and any other 
property in any form. 
 
10.  CONTINUING OBLIGATIONS. Notwithstanding the termination of this Agreement for 
any reason, the provisions of Paragraph 6 of this Agreement will continue in full force and effect 
following such termination. 
 
11.  NON-DISCRIMINATION. Contractor agrees that she/he shall not discriminate on the 
basis of an individual’s actual or perceived race, color, creed, religion, religious practice, national 
origin, ethnic group, sex, gender identity, sexual orientation, political affiliation, age, marital 
status, military status, veteran status, disability, domestic violence victim status, arrest or 
conviction record, genetic information or any other status protected by law in its programs 
and/or activities. 
 
12. LIABILITY. Contractor agrees to indemnify and hold harmless SASED, its employees and 
agents, against any and all claims, damages, costs, losses, and/or expenses arising from or related 
to the performance of this Agreement. This includes but is not limited to reasonable attorney’s 
fees. 
 
13.  WAIVER. The failure of either party to enforce any provisions of this Agreement shall not 
be deemed a waiver or limitation of that party's right to subsequently enforce and compel strict 
compliance with every provision of this Agreement. 
 
14.  SEVERABILITY. If any part or parts of this Agreement shall be held unenforceable for 
any reason, the remainder of this Agreement shall continue in full force and effect. If any 
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provision of this Agreement is deemed invalid or unenforceable by any court of competent 
jurisdiction, and if limiting such provision would make the provision valid, then such provision 
shall be deemed to be construed as so limited. 
 
15.  ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the 
Parties and supersedes any prior understanding or representation of any kind preceding the date 
of this Agreement. There are no other promises, conditions, understandings or other agreements, 
whether oral or written, relating to the subject matter of this Agreement. This Agreement may be 
modified in writing and must be signed by both SASED and Contractor. 
 
16. NOTICE. Any notice required or otherwise given pursuant to this Agreement shall be in 
writing and mailed certified return receipt requested, postage prepaid, or delivered by overnight 
delivery service, addressed as follows: 
 

For Contractor: _Accountability Solutions, LLC______________  
    _1704 Llano St B-142_______________________   
    _Santa FE, NM 87505_______________________ 
   

For SASED:   School Association for Special Education in DuPage County  
2900 Ogden Avenue 

     Lisle, Illinois 60532 
 
17.  GOVERNING LAW. The laws and regulations of the State of Illinois shall govern the 
validity of this Agreement, the construction of its terms and the interpretation of the rights and 
duties of the Parties. 
 
18. BOARD APPROVAL. This Agreement is subject to the approval of the SASED Board of 
Control. 
 
THEREFORE, SASED and Contractor now voluntarily and knowingly execute this Agreement. 
 
SASED  
 
By:       Date:     
 Executive Director 
 
By: ____________________________________ Date:     
 Director of Business Operations 
 
Contractor 
 
By:       Date:      04/02/24



INDEPENDENT  CONTRACTOR  AGREEMENT 
 

This Agreement is made by and between The School Association for Special Education in DuPage 
County ("SASED"), and Creative Exchange ("Contractor") (collectively referred to as "the Parties"). 

 
The Parties agree as follows: 

 
1.​ SERVICES. SASED shall engage Contractor to provide the following service: 

a.​ To provide supplies (paper, pens, stickers, etc. and equipment (guitar, rhythm 
instruments, tape recorders, etc). 

b.​ To develop programs and procedures for students. 
c.​ To provide direct service to students on a regular basis. 
d.​ To regularly report progress to staff. 
e.​ To consult with treatment team members as requested. 
f.​ To perform all services in accordance with the Music Therapy code of ethics and 

maintain necessary certification and registration in the state of Illinois. 
Contractor shall provide services pursuant to an agreed schedule. Contractor is responsible for 
obtaining approval for scheduled services prior to providing services. 

 
2.​ TERM. Contractor shall provide services to SASED pursuant to this Agreement during the 
period from August 14, 2025 to June 1, 2026, unless otherwise agreed to by the parties in writing. 
("Agreement Term"). 

 
3.​ COMPENSATION. In exchange for approved services provided pursuant to Paragraph 1, 
SASED shall pay Contractor $75.00 per direct service hour for 27.5 hours a week for approximately 
34 weeks. Contractor must submit a signed "Contractor Request for Payment'' form to SASED to 
initiate payment. Contractor will be issued a Form 1099 and shall be solely responsible for paying all 
applicable payroll or employment taxes, including but not limited to FICA, federal personal income 
tax, state personal income tax, and state disability tax. 

 
4.​ EXPENSES. Contractor shall bear all other expenses incurred in the performance of this 
Agreement unless pre-approved in writing by SASED's Executive Director or designee. 

 
5.​ INDEPENDENT CONTRACTOR. Contractor is an independent contractor and not an 
employee of SASED. Nothing in this Agreement shall be construed to create the relationship of 
employer and employee, principal and agent, or any relationship other than that of independent 
parties contracting with each other solely for the purpose of carrying out the terms of this Agreement. 
Unless otherwise stated in this Agreement, Contractor is not entitled to any of the benefits normally 
provided to employees of SASED. 

 
6.​ RECORDS AND CONFIDENTIALITY. Contractor acknowledges that for purposes of 
implementing this Agreement and providing services under this Agreement, she/he may have access 
to information that constitutes "school student records"  as defined in the Illinois  School 



Student Records Act (105 ILCS10/1, et seq.) and/ or "education records"as defined in the Family 
Educational Rights and Privacy Act ("FERPA," 20 U.S.C. §1232g) and/ or "personally identifiable 
information" as defined in FERPA' s implementing regulations (34 CFR §99.3), which information is 
collectively referred to as "Student Data." With regard to Student Data, Contractor certifies that she/he 
will comply with all applicable laws, regulations and SASED policies relating to confidentiality, privacy, 
use, redisclosure and data security. 

 
All school student records maintained by SASED that are used by the Contractor in connection with the 
provision of services under this Agreement shall be and remain the property of SASED. The parties 
acknowledge and agree that all records and documents prepared pursuant or related to this Agreement are 
the property of SASED, although Contractor may retain temporary physical possession of them for the 
convenience of SASED. SASED has the unrestricted authority to request, access, use, disclose, distribute, 
and otherwise use, in whole or in part, any reports, data, or other materials prepared by Contractor under 
this Agreement. Any record (personally identifiable to a student) that Contractors delivers to or prepares 
for SASED under this Agreement is a student record, subject to all confidentiality protections under the 
Federal Educational Rights and Privacy Act and the Illinois School Student Records Act. At the 
conclusion of the Agreement Term, Contractor agrees to return all Student Data to SASED. 

 
7.​ CRIMINAL BACKGROUND CHECK. Any Contractor employees who provide services to 
SASED students under this Agreement shall be subject to a criminal background check as required by the 
Illinois School Code. 

 
8.​ OTHER RULES AND POLICIES. Contractor agrees to abide by any other rules, policies, 
and procedures as communicated by SASED. 

 
9.​ TERMINATION. Either party may terminate this Agreement for any reason, at any time, by 
written notice delivered to the other party not less than ten (10) days prior to the termination date. The 
Contractor will be entitled to recover any outstanding compensation earned as of the date of receipt of 
written notification from SASED of its termination of this Agreement. 

 
10.​ RETURN OF PROPERTY. Upon termination or completion of the Agreement Term, 
Contractor will promptly return to SASED all property belonging to SASED, including without 
limitation: all computers, technology, office supplies, keys and any other property in any form. 

 
11.​ CONTINUING OBLIGATIONS. Notwithstanding the termination of this Agreement for any 
reason, the provisions of Paragraph 6 of this Agreement will continue in full force and effect following 
such termination. 

 
12.​ NON-DISCRIMINATION. Contractor agrees that she/he shall not discriminate in the 
performance of this Agreement against any individual on the basis of an individual's actual or perceived 
race, color, creed, religion, national origin, sex, gender identity, sexual orientation, age, disability or any 
other status protected by law in its programs and/ or activities. 

 



13.​ INSURANCE.  During the term of this Agreement, Contractor shall maintain: 
 

General Liability and Professional Liability insurance coverage in at least the following 
amounts: one million dollars ($1,000,000) per each occurrence; and three million dollars 
($2,000,000) in the aggregate. The insurance shall include a provision for Sexual Abuse and 
Molestation coverage in the amount of one million dollars ($1,000,000) per 
occurrence/aggregate. 

 
Auto Liability insurance coverage in the amount of one million dollars ($1,000,000) 
Combined Single Limit if autos are used during SASED business. 

 
Workers Compensation/Employers'   Liability   insurance with   statutory coverage with 
$100,000 Accident, $500,000 Disease Policy and $100,000 Disease Per Employee. 

 

A certificate of insurance should be provided annually naming SASED as an Additional 
Named Insured and its successors on a primary and noncontributory basis. 

 
14.​ LIABILITY. Contractor agrees to indemnify and hold harmless SASED, its officers, 
employees and agents, against any and all claims, damages, costs, losses, and/ or expenses arising 
from or related to the performance of this Agreement. This includes but is not limited to reasonable 
attorney's fees. 

 
15.​ WAIVER. The failure of either party to enforce any provisions of this Agreement shall not be 
deemed a waiver or limitation of that party's right to subsequently enforce and compel strict 
compliance with every provision of this Agreement. 

 
16.​ SEVERABILITY. If any part or parts of this Agreement shall be held unenforceable for any 
reason, the remainder of this Agreement shall continue in full force and effect. If any provision of 
this Agreement is deemed invalid or unenforceable by any court of competent jurisdiction, and if 
limiting such provision would make the provision valid, then such provision shall be deemed to be 
construed as so limited. 

 
17.​ ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the Parties 
and supersedes any prior understanding or representation of any kind preceding the date of this 
Agreement. There are no other promises, conditions, understandings or other agreements, whether 
oral or written, relating to the subject matter of this Agreement. This Agreement may be modified in 
writing and must be signed by both SASED and Contractor. 

 
18.​ NOTICE. Any notice required or otherwise given pursuant to this Agreement shall be in 
writing and mailed certified return receipt requested, postage prepaid, or delivered by overnight 
delivery service, addressed as follows: 

 



 

For Contractor:​ ​​ Craig Christiansen, MT-BC 
Creative Exchange Music Therapy 
1942 Suffolk Avenue 
Westchester, Illinois 60154 

 
​ For SASED:​ ​ Dr. KIm Dryier, Executive Director 

School Association for Special Education in DuPage County 
2900 Ogden Avenue 
Lisle, Illinois 60532 

 
19.​ GOVERNING LAW. The laws and regulations of the State of Illinois shall govern the validity 
of this Agreement, the construction of its terms and the interpretation of the rights and duties of the 
Parties. 

 
20.​ BOARD APPROVAL. This Agreement is subject to the approval of the SASED Board of 
Directors. 

 
THEREFORE, SASED and Contractor now voluntarily and knowingly execute this Agreement. 
 
 
SASED 
 
By: ___________________________________​ ​ ​ Date: ___________________ 
​​ Executive Director 
 
By: ___________________________________​ ​ ​ Date: ___________________ 
​​ Director of Business 
 
 
Contractor 
 
By: ___________________________________​ ​ ​ Date: ___________________ 

 
 
 

 



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

 
CONSENT AGENDA ACTION ITEM  
_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: June 11, 2025  
Re: Accept the First Reading of Policies from PRESS Issue 118 
_________________________________________________________________________________________________  

DRAFT UPDATES 
2:260 - Uniform Grievance Procedure 
4:15 - Identity Protection 
4:80 - Accounting and Audits 
5:10 - Equal Employment Opportunity and Minority Recruitment 
5 :20 - Workplace Harassment Prohibited 
5:60 - Expenses 
5:100 - Staff Development Program 
6:150 - Home and Hospital Instruction 
6:235 -Access to Electronic Networks 
7:10 - Equal Educational Opportunities 
7:20 - Harassment of Students Prohibited 
7 :60 - Residence 
7:70 - Attendance and Truancy 
7: 180 - Prevention of and Response to Bullying, Intimidation, and Harassment 
7:185 - Teen Dating Violence Prohibited 
7:190 - Student Behavior 
7:200 - Suspension Procedures 
7:210 - Expulsion Procedures 
7:250 - Student Support Services 
7:255 - Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence 
7:270 - Administering Medicines to Students 
7 :310 - Restrictions on Publications; Elementary Schools 
7:315 - Restrictions on Publications; High Schools 
7:340 - Student Records 
NEW 
2:270 - Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited 
7:255 - Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence 
REWRITTEN 
2:265 -Title IX Grievance Procedures 
 
 
Recommended Action: SASED Administration requests that the Board of Directors accept the first reading of the above 
policies included as part of IASB PRESS Issue 118 as presented. These policies have been reviewed by the Policy 
Committee, and will be brought to the August Board of Directors meeting for final reading and adoption. 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 
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School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: June 11, 2025  
Re: Approval of SASED’s Behavioral Interventions, Policies, and Procedures for Students with Disabilities Manual 
_________________________________________________________________________________________________  

The purpose of these procedures is to provide SASED’s requirements and best practices on the use of behavioral 
interventions, including restrictive interventions such as physical restraint, time out and isolated time out (“RTO”), and 
the use of discipline with students with disabilities.  
 
These procedures are pursuant to Board Policies 7:230, Misconduct by Students with Disabilities, and 7:190, Student 
Behavior. These procedures have been developed after careful review and consideration of the Illinois State Board of 
Education’s guidelines, Behavioral Interventions in Schools: Guidelines for the Development of District Policies for 
Students with Disabilities (October 2024).  
 
SASED emphasizes the use of positive behavioral interventions with students with disabilities to develop and strengthen 
desirable behaviors and reduce identified inappropriate behaviors. Behavioral interventions shall be used by taking into 
consideration the student’s physical freedom and social interaction and shall be administered in a manner that respects 
human dignity and personal privacy and that ensures a student’s rights to placement in the least restrictive environment. 
 
 
 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the Behavior Interventions, 
Policies, and Procedures for Students with Disabilities Manual as presented. 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 
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Introduction 
 

The purpose of these procedures is to provide SASED’s requirements and best practices 
on the use of behavioral interventions, including restrictive interventions such as physical 
restraint, time out and isolated time out (“RTO”), and the use of discipline with students with 
disabilities.  
 
The following procedures are pursuant to Board Policies 7:230, Misconduct by Students 
with Disabilities, and 7:190, Student Behavior.  These procedures have been developed 
after careful review and consideration of the Illinois State Board of Education’s guidelines, 
Behavioral Interventions in Schools: Guidelines for the Development of District Policies for 
Students with Disabilities (October 2024). The contact information to request this 
information from the Illinois State Board of Education is: Illinois State Board of Education, 
100 North 1st Street, Springfield, IL. 62777; (217) 782-4321; ISBESpecED@isbe.net. 
 
SASED emphasizes the use of positive behavioral interventions with students with 
disabilities to develop and strengthen desirable behaviors and reduce identified 
inappropriate behaviors. Behavioral interventions shall be used by taking into consideration 
the student’s physical freedom and social interaction and shall be administered in a manner 
that respects human dignity and personal privacy and that ensures a student’s rights to 
placement in the least restrictive environment. 
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I.​ PROCEDURES FOR BEHAVIORAL INTERVENTIONS FOR STUDENTS WITH  

DISABILITIES 
 
The following procedures are pursuant to Board Policies 7:230, Misconduct by Students with 
Disabilities, and 7:190, Student Behavior.  These procedures have been developed after 
careful review and consideration of the Illinois State Board of Education’s guidelines, 
Behavioral Interventions in Schools: Guidelines for the Development of District Policies for 
Students with Disabilities (October 2024). The contact information to request this information 
from the Illinois State Board of Education is: Illinois State Board of Education, 100 North 1st 
Street, Springfield, IL. 62777; (217) 782-4321; ISBESpecED@isbe.net. 
 
The District emphasizes the use of positive behavioral interventions with students with 
disabilities to develop and strengthen desirable behaviors and reduce identified inappropriate 
behaviors. Behavioral interventions shall be used by taking into consideration the student’s 
physical freedom and social interaction and shall be administered in a manner that respects 
human dignity and personal privacy and that ensures a student’s rights to placement in the 
least restrictive environment. 
 
SASED remains committed to providing an individualized educational program for all students 
that fosters academic and social emotional growth.  While all students enrolled in a SASED 
program have individual education plans, each program utilizes the Multi-Tiered System of 
Supports (MTSS) framework when addressing student behavior.  At Tier I, all students 
participate in program-wide preventative  systems.  At Tiers II and III, behavioral interventions 
are implemented that are developed to support students beyond what is provided within the 
program-wide system.  An individualized Behavior Intervention Plan (based on the results of a 
Functional Assessment/Analysis) will be developed for students whose behavior impedes 
his/her learning or that of others and the student’s IEP team determines that such a plan is 
necessary to address that behavior. 
 
A fundamental principle is that positive, non-aversive strategies and interventions designed to 
develop and strengthen desirable student’s behaviors should be used whenever possible at 
Tiers II and III.   In accordance with this principle, positive interventions shall be given the 
highest priority and shall always accompany the use of more restrictive procedures.    
 
When behavioral interventions are used, they will be used in consideration of the pupil’s 
physical freedom and social interaction.  They will be administered in a manner that respects 
human dignity and personal privacy that will ensure a pupil’s right to placement in the Least 
Restrictive Environment (LRE).   
 
SASED Policies are developed in accordance with 105 ILCS 5/14-8.05 and address student 
discipline, suspension and expulsion procedures, bus conduct, student misconduct, and the 
use of time out and physical restraint.  
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Behavior Oversight Committee 
A Behavioral Oversight Committee (BOC) was created consisting of SASED employees and 
parent representation from multiple programs and positions.  This committee includes, but is 
not limited to, teachers, paraprofessionals, school service personnel, and administrators, 
advocates for persons with disabilities, and individuals with knowledge or expertise in the 
development and implementation of behavioral interventions for persons with disabilities.   

The Behavior Oversight Committee (BOC) is responsible for recommending policies to the 
Board for adoption and developing procedures for students with disabilities who require 
behavioral interventions. 

The duties and responsibilities of the Behavior Oversight Committee are as follows: 

1.​ Recommend policies to the Board for adoption and develop and review SASED 
procedures on the use of behavioral interventions for students with disabilities who 
require such intervention.   

2.​ Ensure that SASED policies and procedures emphasize preventative  strategies and 
positive interventions designed to develop and strengthen desirable behaviors.   

 
SASED Steering Committee 
In addition to the Behavior Oversight Committee, SASED also has a Steering Committees and 
professional learning communities for each program.  The Steering Committee and Program 
Professional Learning Communities are responsible for the following in regard to behavior:  
 

1.​ Review and monitor incidents involving the emergency use of restrictive interventions. 
2.​ Ensure policy and procedures are available to parents and guardians of all students 

with individualized educational plans via SASED’s website. SASED Board policies  
3.​  Advise SASED administration regarding issues arising from the use of behavioral 

interventions. 
4.​ Suggest needed staff development in the area of behavioral strategies and 

interventions. 
5.​ Ensure the dignity and privacy of students. 
6.​ Identify staff or consultants qualified in the area of behavior interventions. 
7.​ Review student behavior and social emotional data (e.g. discipline referrals, physical 

management) and suggest improvements 
8.​ Developing and implementing the SASED RTO Reduction Plan. 
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II.​ LEVELS OF INTERVENTION 
 
In accordance with Section 5/14-8.05 of the School Code of Illinois and the ISBE’s Behavioral 
Interventions in Schools: Guidelines for Development of District Policies for Students with 
Disabilities (October 2024), behavioral interventions for students with disabilities are classified 
under four distinct categories of generally-accepted behavior intervention methods: 
 

•​ Positive Behavioral Supports and Interventions 
•​ Reactive Nonrestrictive Interventions 
•​ Restrictive Interventions 
•​ Prohibited Interventions 

 
The following are examples of behavioral interventions across the levels of intervention: 
 
Positive Behavioral Supports and Interventions: 
 
Examples include: 
• Antecedent-Based Interventions 
• Adaptations/Modifications 
• Behavioral Momentum 
• Communicating with Family/Guardians 
• Exercise and Movement 
• Direct Instruction 
• Discrete Trial Training 
• Environmental/Activity Modification 
• Errorless Learning 
• First, Then 
• Functional Communication Training 
• Picture Exchange Communication 

System 
• Incidental Teaching 
• Naturalistic Intervention 
• Negative Reinforcement 
• Parent Training 
• Modeling 
• Music-Mediated Intervention 
• Pairing 
• Peer-Mediated Instruction 
• Positive Practice 

• Positive Reinforcement​  
• Power Card 
• Prompting 
• Proximity 
• Relationship Building 
• Restorative Conferencing 
• Scripting 
• Structured Play Group 
• Self-Management 
• Sensory Regulation 
• Shaping 
• Social Skills Training 
• Social Narratives 
• Task Analysis 
• Teaching Alternative Behaviors 
• Technology-Aided Intervention and 

Instruction 
• Time Delay 
• Token Economy 
• Verbal Feedback 
• Video Modeling 
• Visual Schedules 
• Visual Supports 

 
Reactive Nonrestrictive Interventions: 
 
Examples include: 
• Allowing Students to Escape Task 
• Extinction 
• Differential Reinforcement 
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• Planned Ignoring 
• Redirection 
• Response-Cost 
• Non-Contingent Reinforcement 
• Overcorrection 
• Satiation 

 
Restrictive Interventions: 
 

Prohibited Interventions: 
 

Examples include: 
• Detention 
• Suspension (in school) 
• Suspension (out of school) 
• Expulsion 
• Time Out 
• Isolated Time Out 
• Physical Restraint 
 

Examples include: 
• Aversive Mist, Aromatics, Tastes 
• Corporal Punishment 
• Denial or Restriction of Access to 

Regularly Used Equipment/Devices that 
Facilitate the Child’s Educational 
Functioning 

• Expulsion with Cessation of Services 
• Contingent Electric Skin Shock 
• Prone Physical Restraint 
• Mechanical Restraints 
• Chemical Restraint 

 
Preventative strategies are designed to be implemented with all students in which prosocial 
behaviors are taught, recognized, and reinforced across all school environments. Reactive, 
nonrestrictive interventions are those interventions that are more targeted and may be 
implemented by a staff member that is specifically trained in those interventions. These 
interventions may be used without the development of a written individual Behavioral 
Intervention Plan (BIP) or inclusion in the student’s Individualized Education Plan (IEP). In 
addition to the preventative  strategies, the selection of these behavioral interventions should 
be research- and evidence-based. Reactive, non-restrictive interventions place emphasis on 
positive behavioral change(s) rather than behavioral control or negative consequences.  

Restrictive interventions are those interventions that are considered appropriate during 
emergency situations or when non-restrictive interventions have been attempted but have 
been shown to be ineffective.  In general, restrictive interventions significantly impact delivery 
of instruction, change the environment where delivery occurs, or change the length of the 
academic day.   

Restrictive interventions should only be used when non-restrictive interventions have not been 
effective in addressing the problem or changing behavior.  Restrictive interventions should be 
implemented for the minimum amount of time necessary to manage the student's behavior, 
should be used only in conjunction with positive interventions designed to strengthen expected 
behaviors, and should be replaced by less restrictive interventions as soon as reasonably 
possible.  If restrictive interventions are implemented routinely for chronic behaviors, a 
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Functional Behavioral Assessment (FBA) should be completed and reported to the student’s 
IEP team, and a Behavior Intervention Plan (BIP) should be developed. 

Highly restrictive interventions should only be utilized after a Functional Behavioral 
Assessment (FBA) has been completed and a Behavior Intervention Plan (BIP) has been 
developed and added to a student’s IEP.  In the event of an emergency, highly restrictive 
interventions can be implemented without the completion of an FBA/BIP; however, 
consideration for the need for the FBA/BIP should be made subsequent to the emergency 
situation in which one or more of the highly restrictive interventions have been implemented. 

Prohibited interventions are those that are illegal or inappropriate for the student population 
and should not be implemented under any circumstances. 
 
Lastly, any of the above non restrictive interventions may be considered restrictive in nature 
in any of the following circumstances: 

●​ If prolonged or recurring negative behavior occurs in response to the use of the 
intervention; and 

●​ If the emphasis is on behavior control rather than behavior change. 
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III. CRITERIA FOR DETERMINING WHEN A STUDENT MAY REQUIRE A BEHAVIORAL 
INTERVENTION PLAN 
 
Section 14-8.05 requires that policies and procedures include criteria for determining when 
students with disabilities may require a behavior intervention plan. SASED’s criteria is as 
follows:  

A.​ At every IEP conference, the IEP team will consider whether the student exhibits 
behavior that impedes his/her learning or that of others.  If so, the IEP team will also 
consider the use of positive behavioral interventions and supports, and other 
strategies, to address that behavior.  Depending on the nature, frequency, and 
severity of the behavior, this may be done informally (and documented in the IEP) or 
through the initiation of an FBA and development of a BIP. 
 

B.​ When a student experiences instances of isolated time out, time out, or physical 
restraint on any 3 days within a 30-day period, the school personnel who initiated, 
monitored, and supervised the incidents shall initiate a review meeting of the 
effectiveness of the procedure(s) used, review the student’s FBA, including a 
determination as to whether a new FBA is necessary, and prepare an individual 
behavior plan for the student that includes, if applicable, a plan for conducting a new 
FBA that provides either for continued use of these interventions or for the use of 
other specified interventions.  The individual behavior plan shall be placed in the 
student’s temporary record. The review meeting shall also consider the student's 
potential need for an alternative program, for special education eligibility, or, for a 
student already eligible for special education, for a change in program. 

 
1.​ The review meeting must be held no later than 20 days after the third day the 

instance of isolated time out, time out, or physical restraint occurred. The timeline 
may be extended if a request for extension is received from the student’s parent 
or guardian. 
 

2.​ The District shall invite the student's parents or guardians to participate in this 
review meeting and shall provide ten days' notice of its date, time, and location. 
An IEP meeting satisfies this review meeting requirement. 
 

3.​ The notification shall inform the parents or guardians that the student's potential 
need for special education, an alternative program or, for students already 
eligible for special education, the student's potential need for a change in 
program, will be considered and that the results of the review meeting will be 
entered into the temporary student record. 

 
C.​ If the student is restrained in a supine physical restraint in at least 2 separate 

instances within a 30-school day period, the school personnel who initiated, 
monitored, and supervised the incidents shall initiate a Restraint Review, which is a 
review of the effectiveness of the procedures used. If the personnel involved in the 
restraints do not include a psychologist, social worker, nurse, or behavior specialist, 
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at least one of those staff members shall be included in the Restraint Review. The 
State Superintendent may request that the District provide documentation from the 
Restraint Review. The Restraint Review must include, but is not limited to: 

 
1.​ conducting or reviewing a FBA, reviewing data, considering the development of 

additional or revised positive behavioral interventions and supports, considering 
actions to reduce the use of restrictive procedures, or, if applicable, modifying the 
student's IEP, Section 504 plan, BIP, or other plan of care, as appropriate; and 
 

2.​ reviewing any known medical or psychological limitations that contraindicate the 
use of a restrictive procedure, considering whether to prohibit that restrictive 
procedure, and, if applicable, documenting any prohibitions in the student's IEP, 
Section 504 plan, BIP, or other plan of care. 

 
D.​ When a student engages in misconduct that results in removals of more than 10 

school days during one school year, the IEP team shall develop, or review and as 
appropriate revise, an FBA and BIP for the student to address the behavior violation 
so that it does not recur. 
 

Upon the occurrence of an incident that may subject the student either to expulsion or to 
suspension resulting in more than 10 cumulative school days during one school year, the IEP 
team shall develop, or review and as appropriate revise, an FBA and BIP for the student.   
 
A functional behavioral assessment of the target behavior of concern is critical to the 
understanding of the structure and function of the behavior and the development or 
strengthening of more appropriate replacement or desired behaviors. 
 
In conducting a functional behavioral assessment, a wide range of procedures should be 
utilized to gain a valid understanding of the target behavior.  This may include direct 
observation of the student across times and settings, interviews with the student as well as 
their teachers and parents, systematic manipulation of the student's environment, and 
completion of other assessment measures to gain a more complete understanding of the 
behavior.  A functional behavioral assessment should include the following components: 

●​ A detailed description of the target behavior of concern including data on the intensity, 
frequency, and duration of the behavior; 

●​ A description of the settings in which the behavior occurs and an analysis of 
antecedents to and consequences of the behavior; 

●​ A description of other environmental variables that may affect the behavior (i.e. 
medication, medical conditions, sleep, diet, schedule, social factors); 

●​ An examination and review of the known communicative behavior and the functional or 
practical intent of the behavior; 

●​ A description of environmental modifications made to change the target behavior; and 
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●​ An identification of appropriate behaviors that could serve as functional alternatives to 
the target behavior. 

●​ Trauma informed practices and other researched based approaches regarding 
regulation must be incorporated into functional behavioral assessments and behavior 
intervention plans.   

Each student receiving special education services who require the use of a restrictive 
behavioral intervention should have a written BIP developed by the IEP team and included in 
the student's IEP.  Prior to writing the new BIP, the IEP team should review previous IEPs and 
discuss previous interventions attempted and their results.  This behavioral intervention plan 
must include the following: 

●​ A summary of the functional behavioral assessment findings; 
●​ A summary of previous interventions implemented; 
●​ A detailed description of the behavior intervention(s) to be used, including those aimed 

at developing or strengthening alternative, or more appropriate behaviors (i.e. personnel 
involved in the intervention, all procedures used, data collection and monitoring 
procedures); 

●​ A list of measurable behavior changes expected and method(s) of evaluation; 
●​ A schedule for review of intervention’s effectiveness;  
●​ A list of provisions for communicating with the parents about their student's behavior 

and coordinating school-based and home-based interventions 

The following individuals must be informed of the student's BIP, including crisis plan 
discussions: 

●​ IEP team, including SASED Program administrator 
●​ Building leadership (i.e. member district principal and/or assistant principal, etc.) 
●​ Other building personnel as designated by the IEP team 
●​ Liaison officer, as applicable 

A BIP is a critical element of any successful behavioral intervention (behavior change 
protocol).  Before an intervention is selected, a continuum of possible (tiered support) 
interventions designed to produce the desired behavioral change(s) should be considered.  
The least restrictive intervention that is reasonably calculated to produce the desired effect 
should be selected for implementation.  When evaluating an intervention for possible use, 
Section 14-8.05 requires that the impact of an intervention on the student's physical freedom, 
social interaction, personal dignity, and privacy must be carefully considered.  The following 
additional variables should be considered when evaluating a potential intervention: 

●​ Student autonomy: Does the student have choices and control over the intervention, 
their body, and their environment? 

●​ Effectiveness: Does the intervention produce a measurable change in behavior? 
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●​ Generality: Is the behavior change likely to maintain and generalize across 
environments, people, and situations? 

●​ Social validity: Is the intervention and its outcomes considered meaningful, acceptable, 
and relevant by stakeholders? 

●​ Practicality: Is the intervention feasible given the staff, resources, and environment? 
●​ Analytic: Is the intervention based on objective data? Is it able to be monitored over 

time? 
●​ Empirically valid: Is the intervention based on current behavioral research? 

SASED staff should ensure that a behavioral intervention is carried out as prescribed in 
the BIP, in accordance with generally accepted professional practices, and consistent with 
written SASED policies and procedures.  This involves training teachers, teaching assistants, 
and other personnel in the use of behavioral interventions and the ongoing monitoring of the 
intervention procedures.  The use of more restrictive interventions requires greater planning, 
documentation, and supervision.  

All students entering or enrolled in any SASED programs with a known emotional disability will 
have an individualized behavioral intervention plan developed by the findings of an 
individualized functional behavioral assessment/analysis.  Such behavior intervention plans will 
be reviewed at least annually at the student’s annual reviews.  Functional behavioral 
assessments may be conducted and behavior intervention plans may be reviewed and 
amended more frequently if the following situations occur: 

●​ A student is not showing improvement in behavior after behavioral interventions at Tiers 
I-III have been implemented with the student; or 

●​ A student requires an RTO in order to preserve student safety and RTO is not included 
in the existing behavior intervention plan; or 

●​ RTO’s are included in the behavior intervention plan and two or more RTO’s were 
implemented. 

 
For students enrolled in SASED that do not have a known emotional disability, a functional 
behavioral assessment and behavior intervention plan will be conducted and developed under 
any of the following circumstances: 

●​ A student is not showing improvement in behaviors after behavioral interventions at 
Tiers I-III have been implemented with the student; or 

●​ A student requires an RTO in order to preserve student safety; or 
●​ An RTO was implemented. 
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IV.​ PROCEDURES FOR MONITORING THE USE OF RESTRICTIVE BEHAVIORAL 

INTERVENTIONS 
 

A.​ Restrictive Interventions 
 

SASED’s Executive Director, or designee, will implement and monitor the Board’s Policy 
on the implementation and use of restrictive behavioral interventions. The duties of the 
Executive Director or designee include: 

 
1.​ Reviewing and monitoring incidents involving the emergency use of restrictive 

behavioral interventions; 
2.​ Reviewing and monitoring behavioral interventions involving the use of 

restrictive procedures; 
3.​ Advising the Executive Director or designee on issues arising from the use of 

restrictive behavioral interventions; 
4.​ Identifying staff or consultants qualified in the area of behavioral interventions; 

and 
5.​ Advising the Executive Director or designee regarding staff development in 

the area of behavioral interventions.  
 

B.​ Highly Restrictive Interventions  
 

See Administrative Procedures 7:190-AP4, Use of Isolated Time Out, Time Out, and 
Physical Restraint, for procedures for monitoring isolated time out, time out, and 
physical restraint. 

 
At least one time annually, the SASED Steering Committee/Behavior Oversight Committee 
shall review and analyze student behavioral data, specifically RTO’s.  Behavioral data will be 
organized by program and RTO’s and other restrictive interventions will be studied and 
analyzed closely.  Interventions will also be reviewed and analyzed to ensure implemented 
interventions and programs are having desired outcomes.  The Steering Committee/Behavior 
Oversight Committee will also review research that supports proactive interventions, 
behavioral interventions, and programs that support students with behavioral needs.  If desired 
outcomes are not being realized and/or research presents better possibilities, the Steering 
Committee will make recommendations as appropriate. 
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V.​ TRAINING 
 
The Executive Director or designee will periodically assess the need for training opportunities 
for school staff, students, and parents/guardians in the areas of SEL and behavioral 
intervention strategies.  When applicable, the Executive Director or designee will maintain 
documentation of such training opportunities. Training for staff who may implement time out, 
isolated time out, and/or physical restraint will be provided according to ISBE rules (23 Ill. 
Admin. Code 1.285(h)). 
 
 
VI.​ DISTRIBUTION 
 
SASED will inform its students about these policies and procedures annually and copies will be 
provided to parents or guardians of all students receiving special education services in the 
following manner:  
 

•​ Within 15 days after policies and procedures are adopted by the Board, and 
•​ Within 15 days after the Board has amended its policies and procedures, and 
•​ At the time an IEP is first implemented for a student, and  
•​ At the student's annual review, the LEA representative of the IEP team will explain 

the policies and procedures, provide a copy of the policies to the parents and/or 
guardians, and provide a copy of the procedures upon request of any parents and/or 
guardians. 

 
 

Also, Parents and Guardians of all SASED’s students will have access to local SASED policies 
and procedures on the use of behavioral interventions via SASED’s website.  All Parents and 
guardians will be provided this information at the beginning of every school year via the 
SASED Student Handbook.  Should policies or procedures regarding the use of behavioral 
interventions change throughout the school year, parents and guardians will be notified of such 
changes via email.   
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VII.​ Family Involvement 
 
The parents or guardians must be notified within 24 hours when a restrictive procedure is 
used.  
 
Family Involvement: 
Parents and/or guardians have the right to be involved in the development of any behavioral 
intervention/management plan utilizing restrictive procedures.  Such involvement includes, but 
is not limited to, participating in the designing, implementation, and evaluation of interventions. 
Parents and guardians should be provided with copies and/or explanations of the functional 
analysis conducted and the behavioral intervention plan developed for their child.  
 
Notification: 
The student’s parents or guardian shall be provided written notification of the rationale, 
procedures, and possible outcomes of a behavioral intervention/management plan developed 
at an IEP meeting, in accord with the special education requirements.  
 
Documentation in the IEP: 
All children with disabilities have a right to a free and appropriate public education, as specified 
in the federal and state statutes.  An IEP is required for students to receive special education 
services and the IEP is the foundation for ensuring that a student is provided with appropriate 
educational and related services.  A Behavior Intervention Plan (BIP) is developed to address 
specific behavior(s) that are impeding the student’s ability to access or participate in his 
education and/or impeding other students’ learning. Any BIP that is implemented for a student 
eligible for special education services is part of the IEP.  The BIP for a student eligible for 
special education services should be developed by the student’s multidisciplinary IEP team. 
 
Appeal and Due Process Procedures: 
All procedural safeguards, including rights to conflict resolution, mediation, and an impartial 
due process hearing, as required through the Individuals with Disabilities Education Act and 
the School Code, shall be applicable to the resolution of disputes involving Behavioral 
Intervention Plans.   
 
If the parent or guardian disagrees with a proposed restrictive behavioral intervention, the 
SASED Cooperative in conjunction with the serving and home districts will work with the parent 
to attempt resolution of the dispute.   The parents may request a due process hearing as 
provided by Section 226.605 and 226.615 of 23 Illinois Administrative Code. 
 
The SASED Cooperative shall ensure that parents are fully informed of their due process 
rights.   
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Parents Educational Rights and Responsibilities:   
  
https://www.isbe.net/Documents/Parent-Guide-Special-Ed-Aug20.pdf  
https://www.isbe.net/Documents/Parent-Guide-Special-Ed-Aug20-Spanish.pdf 
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Physical Restraint, Time Out, and Isolated Time Out (RTO) 
The Illinois School Board of Education has developed a Bill of Rights regarding physical 
restraint, time out, and isolated time out.  SASED is dedicated to ensuring a safe, healthy, and 
supportive learning environment for all students.   SASED grounds itself in its Mission and 
Vision which states  “SASED is committed to being the innovative leader that inspires, creates, 
and implements best practices in education for all” and “to maximize student outcomes.”    
Students in SASED programs have complex and multi-faceted needs, at times resulting in an 
imminent threat to themselves, students or others.  As such, the Bill of Rights is being included 
in this document, as well as SASED’s RTO Reduction Plan and SASED’s procedures for 
responding to RTO’s. 
 
The ISBE Bill of Rights states: 
“This Bill of Rights provides parents and guardians with an overview of the requirements and 
rights related to the use of physical restraint, time out, and isolated time out (RTO). RTO 
should be used as a last resort and only when the threat of imminent danger of serious 
physical harm exists. The information presented in this guide is not meant to be exhaustive 
and does not include a complete explanation of all the laws. However, at a minimum, parents 
and guardians should be aware of their rights when RTO is utilized to ensure the safety and 
well-being of their child.​ 

Terms to Know 

●​ Chemical Restraint: Using medication to control a student’s behavior or to restrict a 
student’s movement.* 

●​ Imminent Danger: A situation in which a student presents a danger to the safety and 
well-being of himself, herself, or another person and is likely to cause immediate 
physical harm. 

●​ Isolated Time Out: Involuntary confinement of a student alone in a time out room or 
other enclosure outside of the classroom without a supervising adult in the time out 
room or enclosure. 

●​ Mechanical Restraint: Using a device or equipment that limits or prevents a student’s 
movement.* 

●​ Physical Restraint: Holding or restricting a student’s movement. 
●​ Prone Restraint: A physical restraint in which a student is held face down and physical 

pressure is applied to the body to prevent movement.* 
●​ Time Out: Involuntary monitored separation of a student from classmates with a trained 

adult in the room for part of the school day or for a brief time in a non-locked setting. 

*N​​ot permitted to be used in Illinois public and nonpublic schools.​ 
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RTO Standards​ 

RTO may be used when:​ 

●​ Your child’s behavior may cause serious physical harm to self or others. 
●​ The school tried to calm your child down with other techniques before using RTO. 
●​ Your child has no known health reasons that RTO should not be used. 
●​ Your child calms down and there is no longer a risk of serious physical harm to self or 

others. 

RTO must end when: 

●​ Your child calms down and there is no longer a risk of serious physical harm to self or 
others. 

●​ Your child says that he/she/they is unable to breathe. 
●​ Staff recognize that your child is having a difficult time breathing. 

RTO must not be used if: 

●​ Your child has health concerns and using RTO could harm your child. 
●​ Your child did not follow directions. 
●​ Your child was verbally disrespectful or rude. 
●​ Your child was cursing. 
●​ Your child tried to damage property. 
●​ The school staff wants to punish your child.​ 

Student Rights While Placed in a Time Out or Isolated Time Out 

●​ The room must meet all safety requirements of the law. The door shall not be locked, 
and the doorway may not be blocked with furniture or other objects. 

●​ During a timeout, an adult must remain in the room with the student. 
●​ A student may only be placed in isolated time out when the supervising adult would be 

in danger of serious physical harm from the student. An adult will remain outside of the 
room. 

●​ While in time out or isolated time out, a student must be allowed to go to the bathroom 
or take regularly scheduled medicine. 

●​ If a time out or isolated time out occurs during lunch or a regularly scheduled snack 
time, food or drink must be offered to the student. 

●​ Clothing items shall remain in place. Items may only be removed if there is a risk of 
self-injury or injury to others. 

●​ Staff must never leave a student alone. They must continually check on the student to 
make sure the student has calmed down and can return to class. 
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Parent/Guardian Bill of Rights After an RTO Event 

1.​ Notification: The school should attempt to notify you on the same day of the RTO 
event. 

2.​ Written Explanation: Within one day (unless the next day is a weekend or holiday), 
you should receive a written explanation of the event. 

3.​ Right to Meet: Within two days (unless the next day is a weekend or holiday), you 
should be notified of the right to schedule a meeting. The meeting should be held two 
days after your request is made. You may meet in person, via telephone, or virtually. 

4.​ Meeting: During the meeting, everyone should talk about what happened and what 
could have been done differently. You may ask questions, make suggestions, and share 
what works best for your child. The goal is to prevent future RTO events. 

5.​ Meeting Notes: You must be provided a copy of the meeting notes. 

How to File a Complaint 

If you feel your child’s rights have been violated during a RTO event, you may file a RTO state 
complaint. A complaint must be filed within one year of the RTO incident. There is no cost to 
file a complaint, and you do not need an attorney. To file a complaint or to request assistance, 
you may contact the Illinois State Board of Education at 217-785-5585 or by emailing 
restrainttimeout@isbe.net.​” 

You can find a copy of the Bill of Rights here. 

You can find a Frequently Asked Questions document here. 

 

SASED RTO Reduction Plan 

SASED currently has an RTO Reduction Plan on file with ISBE.  You can find SASED’s RTO 
Reduction Plan here. 
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SASED RTO Procedures 
 

1.​ After a physical restraint incident has ended, the person who filled out the behavior log, 
hands it to the staff member who initiated (lead) the restraint. 

2.​ The staff member who  initiated (lead) the physical restraint, completes the ISBE 
Physical Restraint and Time Out Form, which documents what happened before the 
restraint and why the team went hands on. This form must be completed in its entirety. 

3.​ The staff member who initiated (lead) the physical restraint and completed the form, 
emails administration as soon as possible, notifying them that there was an incident that 
involved a physical restraint.  

4.​ The staff member who initiated(lead) the physical restraint and completed the ISBE 
documentation form will scan the behavior log to the student’s case manager. Then 
he/she will give the hard copy of the paperwork to the student’s case manager for the 
case manager to enter into Embrace BIR (Both the top and the bottom portion of the 
BIR needs to be entered). If the case manager is not in school, give the hard copy 
of the paperwork to the BMS/SW. If both are absent provide the paperwork to the 
administrator and inform them the case manager and BMS/SW are absent. 

5.​ Student’s Case manager contacts home the same day and reports the restraint. 
6.​ Student’s case manager emails administration letting them know the BIR is ready for 

review.  Administrator will schedule a debrief meeting. This meeting should include all 
members involved with the restraint (listed on the paperwork), administrator, the 
student’s BMS/SW and Case Manager. Debriefing must happen within 48 hours of the 
restraint. 

7.​ Administrator emails the paperwork (form and Parent Bill of Rights) to the student's 
guardians (form, restraint log,  ISBE complaint form, and procedural safeguards). The 
following are CC’d on the email to the family: Physicalmanagement@SASED.org, 
District representative, Assistant Director of Programs, BMS/SW, and program 
assistant. 

8.​ Program Assistant places a printed copy in the student's temporary file. 
a.​ For Pathways only:  Administration schedules an Intervention Review meeting if 

a student has had 3 RTOs  in a month.  
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SASED District Behavioral Policies for Students with Disabilities 
  
6:65  Student Social and Emotional Development 
6:120 Education of Students with Disabilities 
​ 6:120 AP1-E2  Exhibit- Special Education Required Notice and Consent Form 
7:180  Prevention of and Response to Bullying, Intimidation, and Harassment 
7:190 Student Behavior 
​ 7:190 AP1- Hazing Prohibited  
​ 7:190 AP2- Gang Activity Prohibited 
​ 7:190 AP3- Guidelines for Reciprocal Reporting of Criminal Offenses Committed by 
Students 
​ 7:190 AP4- Use of Isolated Time Out, Time Out, and Physical Restraint 

7:190 AP5- Electronic Devices 
7:190 AP6- Guidelines for Investigating Sexting Allegations 
7:190 AP7- Student Discipline Guidelines 
7:190 AP8- Student Re-Engagement Guidelines 
7:190 AP9- Administrative Transfer to Regional Safe School 

7:200 Suspension Procedures 
​ 7:200 Exhibit 1 Short Term Out-of-School Suspension (1-3 days) Reporting Form 
​ 7:200 Exhibit 2- Long Term Out-of-School Suspension (4-10 days) Reporting Form 
7:220 Bus Conduct 
7:230 Misconduct by Students with Disabilities 
 

Additional SASED Forms 
Functional Behavioral Assessment 
Behavior Intervention Plan 
Documentation for the Use of Restrictive Interventions Form:  Non Physical Management 
Request for the Use of Restrictive Interventions Form 
Documentation of Use of Physical Management Form 
 

 
Additional SASED Resources 

2024-2025 RTO Reduction Plan 
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ISBE Resources 
 
Guidance Document:  Behavioral Interventions in Schools:  Guidelines for the Development of 
District Policies for Students with Disabilities 
 
Sample Forms 

1.​ Functional Behavioral Assessment Summary Form 

2.​ ISBE Physical Restraint and Time Out Reporting Form 

3.​ Special Education Required Notice and Consent Forms 

4.​ Behavioral Intervention Plan Summary Form 

5.​ ISBE IEP Instructions 

Resources 

1.​ Behavior 

●​ OSERS' Guide to Positive Proactive Approaches to Supporting Children with 
Disabilities 

●​ OSERS’ Questions and Answers: Addressing the Needs of Children with 
Disabilities and IDEA’s 

Discipline Provisions 

●​ OSERS’ 2016 Dear Colleague Letter 

●​ Supporting Students with Disabilities and Avoiding the Discriminatory Use of 
School Discipline under Section 504 of the Rehabilitation Act of 1973 

o​ Fact Sheet 

2.​ FBAs/BIPs 

●​ ISBE Guidance on Time Out & Restraint 

●​ ISBE Physical Restraint/Time Out Form 

●​ OSERS' 2007 Letter 

3.​ Family and Community Collaboration 

●​ ISBE Parent Guide on Educational Rights and Responsibilities 

●​ DHS PUNS Brochure 

Page 21 

https://www.isbe.net/Documents/BAT-Statutory-Guidance.pdf
https://www.isbe.net/Documents/BAT-Statutory-Guidance.pdf
https://www.isbe.net/SPEDIEPForms/34-54J-FBA.pdf
https://www.isbe.net/Documents/11-01-Physical-Restraint-Time-Out-Form.pdf
https://www.isbe.net/Pages/Special-Education-Required-Notice-and-Consent-Forms.aspx
https://www.isbe.net/SPEDIEPForms/34-54K-and-L-BIP.pdf
https://www.isbe.net/Documents/iep_instructions.pdf
https://sites.ed.gov/idea/files/guide-positive-proactive-approaches-to-supporting-children-with-disabilities.pdf
https://sites.ed.gov/idea/files/guide-positive-proactive-approaches-to-supporting-children-with-disabilities.pdf
https://sites.ed.gov/idea/files/qa-addressing-the-needs-of-children-with-disabilities-and-idea-discipline-provisions.pdf
https://sites.ed.gov/idea/files/qa-addressing-the-needs-of-children-with-disabilities-and-idea-discipline-provisions.pdf
https://sites.ed.gov/idea/files/qa-addressing-the-needs-of-children-with-disabilities-and-idea-discipline-provisions.pdf
https://sites.ed.gov/idea/files/dcl-on-pbis-in-ieps-08-01-2016.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-guidance.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-guidance.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-guidance.pdf
https://www2.ed.gov/about/offices/list/ocr/docs/504-discipline-factsheet.pdf
https://www.isbe.net/Documents/Guidance-FAQs-Time-out-Restraint.pdf#search%3Drestraint
https://www.isbe.net/Documents/11-01-Physical-Restraint-Time-Out-Form.pdf
https://sites.ed.gov/idea/files/idea/policy/speced/guid/idea/letters/2007-1/christiansen020907discipline1q2007.pdf
https://www.isbe.net/Documents/Parent-Guide-Special-Ed-Aug20.pdf
https://www.dhs.state.il.us/page.aspx?item=47620


RESOLUTION AUTHORIZING TRANSFER OF MONIES FROM 
EDUCATIONAL FUND TO OPERATIONS AND MAINTENANCE FUND  

 

WHEREAS, the Board of Directors (“Board”) of the School Association for Special 

Education in DuPage County (“SASED”) is authorized, pursuant to Section 17-2A of the Illinois 

School Code (105 ILCS 5/17-2A), to transfer monies from the Educational Fund to the 

Operations and Maintenance Fund; and 

WHEREAS, there are presently more than sufficient funds in the Educational Fund to 

meet currently anticipated expenditures relating to education; and   

WHEREAS, there are insufficient funds in the Operations and Maintenance Fund to meet 

currently anticipated expenditures in that fund relating to operations and maintenance; and  

WHEREAS, a public hearing has been held on this date; and 

WHEREAS, notice of the public hearing was:  (1) published at least 7 days and not more 

than 30 days prior to the hearing, in a newspaper of general circulation within SASED, and (2) 

posted at least 48 hours before the hearing, at the principal office of the Board, both such notices 

setting forth the time, date, place and subject matter of the hearing on the proposed transfer of 

funds; and 

WHEREAS, the Board has determined that Eight Hundred Seventy Eight Thousand One 

Hundred Ninety Six Dollars ($878,196.00) should be permanently transferred from the 

Educational Fund to the Operations and Maintenance Fund;  

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 

SASED AS FOLLOWS: 

1.​ The Board finds the preambles of this Resolution to be true and correct and 

incorporates the same herein. 



2.​ The SASED Treasurer is hereby directed to transfer the sum of Eight Hundred 

Seventy Eight Thousand One Hundred Ninety Six Dollars ($878,196.00) from the Educational 

Fund to the Operations and Maintenance Fund on a permanent basis.  

3.​ The Secretary of the Board is directed to cause to be served upon the SASED 

Treasurer a certified copy of this Resolution. 

4.​ This Resolution shall be in full force and effect upon its adoption.  

Adopted this 11th day of June, 2025, by the following roll call vote:  

Member ​ ​ ​ ​ ​  moved that the foregoing Resolution be adopted 

and Member ​ ​ ​ ​ ​  seconded the motion.  Upon a roll call vote being 

taken, the members voted as follows: 

AYES:​​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

NAYS:​​ ​ ​ ​ ​ ​ ​ ​ ​  

ABSTAIN:​ ​ ​ ​ ​ ​ ​ ​ ​ ​  

ABSENT:​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
 

The Chairperson declared the motion carried and the Resolution duly adopted. 

​ ​ ​ ​ ​ ​  
BOARD OF DIRECTORS OF SASED 
 
 
By:​ ​ ​ ​ ​ ​ ​  
​ ​ Chairperson 
 
 
Attest:​ ​ ​ ​ ​ ​ ​   
​ ​ Secretary  



 
STATE OF ILLINOIS​) 
​ ​ ​ ​ ) SS 
COUNTY OF DUPAGE​ ) 

 
CERTIFICATION 

 
I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of the 
Board of Directors (“Board”) of the School Association for Special Education in DuPage County 
(“SASED”), and that as such Secretary I am the keeper of the records and files of the Board.  
 
I do further certify that the foregoing is a full, true and complete copy of the Resolution adopted 
by the Board at its meeting held on the 11th day of June, 2025, said Resolution entitled:  

 
RESOLUTION AUTHORIZING TRANSFER OF MONIES FROM 

EDUCATIONAL FUND TO OPERATIONS AND MAINTENANCE FUND 
 
a true, correct and complete copy of which Resolution as adopted at said meeting appears in the 
minutes of said meeting. 
 
I do further certify that the deliberations of the Board on the adoption of said Resolution were 
conducted openly, that the vote on the adoption of said Resolution was taken openly, that said 
meeting was called and held in strict compliance with the applicable provisions of the Illinois 
Open Meetings Act and the Illinois School Code, and that the Board has complied with all of the 
applicable provisions of said Act and said Code and with all of the applicable procedural rules of 
the Board in the conduct of said meeting. 

 
IN WITNESS WHEREOF, I have hereunto affixed my official signature at Lisle, Illinois, this 
11th day of June, 2025.  

 
 
 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
​ ​ ​ ​ Secretary, Board of Directors of SASED 

 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 

_____________________________________________________________________ 

To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ Rachel Wisniewski, Assistant Director of Business/CSBO 
Date:​ ​ June 11, 2025 
Re:​ ​ Authorization to release July 2025 disbursements prior to the August 2025 Board of  

Directors meeting                                                 
__________________________________________________________________________________________ 
 
Purpose: To pay July invoices in a timely manner.  

Summary: The next scheduled board meeting will be held August 6, 2025, which creates an eight-week span 
before bills can be approved and paid. This increment is typically four weeks. The business office would like 
to do a check run on July 9, 2025. The bills would be subject to ratification at the August 6, 2025 board 
meeting and would be included in the bill list.  

Recommended Action: The Administration respectfully requests permission to pay the July bills on July 9, 
2025, prior to the ratification of said bills at the Board of Directors meeting to be held on August 6, 2025.  
 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 







 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
From:​  ​ Dr. Kim Dryier 
Date:​ ​ June 11, 2025 
Re:​ ​ Committee Updates 
__________________________________________________________________________________________________ 
 
Summary: Below are updates for the SASED Board committees: 
 
Finance Committee: 
The Finance Committee met on June 4, 2025.  The following was discussed: 
 

●​ Medicaid Cost Settlement - The FY23 Annual Cost Report has been completed and certified. Embrace assesses 
a 5% fee to the settlement amount. SASED anticipates receiving a net amount of $1,039,495 from the FY23 
Medicaid Annual Cost Settlement in late June or July 2025. These funds will be used to offset tuition costs in 
FY26 through categorical allocations to programs and services. Attached is the breakdown of the settlement 
amount by cost pool, the distribution of the settlement across programs, and a comparison of the budgeted tuition 
rates to the adjusted tuition rates reflecting the Annual Cost Settlement allocation for your review. 

●​  Facility Cost Analysis- An updated Facility Cost analysis was presented to the Finance Committee. 
When looking only at the comparison of staff needed for SASED’s current model to the anticipated staff 
needed for a centralized location, an overall decrease in cost was estimated to be $4,000,000.  SASED 
also conducted a cost analysis if services were to expand to include 20 additional classrooms (10 
Autism, 10 ED).  If SASED was to expand to serve 170 district students currently placed out of district, 
a savings of $4.7 million was estimated.  SASED staff were asked to make a few revisions.  Once the 
revisions are complete, Dr. Dryier will share with the Board. 

●​ Priorities for the 2025/26 school year were reviewed and will be included in the Strategic Plan. 
 
Next Meeting:  September 3, 2025 at 8:00 AM 
 
 
 
Facilities Planning Committee: 

●​ Facilities Planning Committee meeting was cancelled 
●​ Next Meeting:  August 27, 2025 - 2:00 PM 

 
 
  
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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  INFORMATIONAL 
 

 

To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ June 11, 2025 
Re:​ Strategic Plan 

 
 

 
 

Strategic Plan Updates: 
 

   The end of year Strategic Plan Update can be found here. 
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