
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
April 16, 2025

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
2:00 PM

AGENDA

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Public Comment
4. Consent Agenda

a. Approval of Open and Closed Session Minutes from March 19, 2025 Board of Directors 
Meeting

b. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as 
presented. 

2) Approve Updated Job Descriptions
3) Approve the SY25-26 SASED Administrative Employment Agreements
4) Approve the College of DuPage Nursing Support Agreement
5) Approve the Fox College Agreement to Support OT/PT Students
6) Approve the Agreement with Five Star Interpreting

c. Financial
1) Budget Reports
2) Treasurers/Investments Reports
3) Gross Payrolls for March 2025
4) Payroll Liabilities for March 2025
5) Bill List for April 2025
6) Interim Checks for March 2025
7) Voids for March 2025

d. Governance
1) Approve the Intergovernmental Agreements to enroll non-member district students in a 

SASED program
2) Approve the Food Service Management Company Renewal Contract with Gourmet Gorilla 

for SY25-26
5. Action Items

a. Approve the Dismissal of Support Staff Employee For Cause
b. Approve the SY25-26 Southeast School Principal Employment Agreement
c. Approve the SY25-26 Interim Chief Human Resource Officer Employment Agreement
d. Approve the New Audiology Billing Model 

6. Discussion/Information
a. FOIA Request from DelTek 
b. FOIA Request from Northwestern University
c. SASED SY24-25 Enrollment
d. Human Resources Staffing Update
e. Committee Reports
f. SASED Strategic Plan Updates
g. Executive Director Report



7. Adjournment



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
Via: Dr. Kim Dryier  
From: SASED Administration  
Date: March 19, 2025  
Re: Approval of Board of Directors Meeting Minutes  
_________________________________________________________________________________________________ 

Open session and closed session meeting minutes from the March 19, 2025 Board of Directors Meeting.  

Recommended Action: SASED Administration requests that the Board of Directors approve the open session and 
closed session meeting minutes from the March 19, 2025 Meeting.  

 

 

 

 

 

 

 

 

 

 

 

 

_______________________________________________________________________________________________________  
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 



 
 
 
 
 

 
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE 

 
 

SASED Board of Directors Meeting 
March 19, 2025 - 2:00 PM 
Winfield Primary School 

0S150 Winfield Road, Winfield, IL  60532 
 

OPEN SESSION MINUTES 
 
 

Mr. Mark Cross, Chairperson, called the SASED Board of Directors meeting to order at 2:01 pm and 
welcomed those in attendance.  
 
1.​ Roll call was taken with the following responding: 
 

Present:​ District​​ ​ ​ ​ ​ ​ Representative 
​ ​ Keeneyville School District 20​ ​ ​ ​ Dr. Omar Castillo 

Benjamin School District 25​ ​ ​ ​ Mr. John Langton 
​ ​ West Chicago Elementary School District 33​ ​ Ms. Kristina Davis (exit at 3:36) 

Winfield School District 34​ ​ ​ ​ Dr. Matt Rich 
DuPage County School District 45​ ​ ​ Dr. Brian Graber 
Salt Creek School District 48​ ​ ​ ​ Dr. Amy Zaher 
Downers Grove School District 58​ ​ ​ Dr. Kevin Russell 
Maercker School District 60​ ​ ​ ​ Dr. Sean Nugent (arrv 2:05 exit 3:55) 

​ ​ Cass School District 63​ ​ ​ ​ ​ Mr. Mark Cross 
​ ​ Center Cass School District 66​ ​ ​ ​ Dr. Andrew Wise (arrv 2:06) 
​ ​ Woodridge School District 68​ ​ ​ ​ Dr. Patrick Broncato 
​ ​ DuPage High School District 88​​ ​ ​ Dr. Jean Barbanente (arrv 2:10) 
​ ​ Community High School District 94​ ​ ​ Dr. Kurt Johansen 

Community Consolidated School District 180​ ​ Dr. Charlie Kyle (arrv 2:10 exit 3:55) 
Westmont Community Unit School District 201​ ​ Mr. Jack Baldermann (arrv 2:06) 
Lisle Community Unit School District 202​ ​ Dr. Keith Filipiak 
Elmhurst Community Unit School District 205​ ​ Dr. Keisha Campbell (arrv 2:14 exit 3:55) 

​ ​  
Absent: ​ Community High School District 99 
 
Present: ​ 17 Districts ​ ​ ​ Absent:    1 District 

 
Also in attendance: 
Dr. Kim Dryier, Executive Director, SASED 
Dr. Elizabeth Vander Woude, Asst. Dir. Programs and Services, SASED 
Ms. Rachel Wisniewski, CSBO, SASED 
Mr. Dan Lawler, Technology Coordinator, SASED 
Ms. Julie Grohn, Asst. Dir. Human Resources, SASED 
Ms. Senga Lowe, Board Recording Secretary, SASED 
Ms. Tammie Beckwith Schallmo, PMA 
Ms. Jessica Holle, SASED - Guest 
 
2.  Pledge of Allegiance 
 
3.  Public Comment - None 
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4.  Consent Agenda 

a.​ Approval of Open and Closed Session Minutes from February 19, 2025 Board of Directors Meeting 
b.​ Personnel Recommendations 

1.​ Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 
Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as 
presented. 

c.​ Financial 
1.​ Budget Reports 
2.​ Treasurers/Investments Reports 
3.​ Gross Payrolls for February 2025 in the amount of $1,834,425.99 
4.​ Payroll Liabilities for February 2025 in the amount of $629,351.62 
5.​ Bill List for March 2025 in the amount of $1,450,693.42 
6.​ Interim Checks for February 2025 in the amount of $867,108.45 
7.​ Voids for February 2025 - None 
8.​ Accept the donation check in the amount of $984 from Knights of Columbus 

d.​ Governance 
1.​ Approve the Intergovernmental Agreements to enroll non-member district students in a 

SASED program 
 

A motion was made to approve the consent agenda items as presented. This motion was made by 
Member Rich and seconded by Member Castillo. 
 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, Langton SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Cross SD63, Broncato SD68, Johansen SD94, Filipiak SD202. 
Nays:  ​ None 
Ayes:  11 Districts ​ ​ Nays:  None​ ​ Absent: 7 Districts 
Upon roll call vote, motion passed. 

 
 
5.  Action Items 
 

a.​ Adopted the Resolution Regarding the Non-Renewal and Honorable Dismissal of 
Support Staff, Amy Bain, Talin Tokat, Pamela Reising Rchner, Ann Kremer, and Emily 
Ropars. 

A motion was made to adopt the resolution regarding the non-renewal and honorable dismissal of 
support staff as presented. This motion was made by Member Rich and seconded by Member Broncato. 
 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, Langton SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Johansen SD94, 
Baldermann SD201, Filipiak SD202. 

Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
 

b.​ Adopted the Resolution for Appointment of Rachel Wisniewski as the New IMRF 
Authorized Agent. 

A motion was made to adopt the resolution for appointment of Rachel Wisniewski as the new IMRF 
authorized agent, as presented. This motion was made by Member Rich and seconded by Member 
Zaher.  
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Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, Langton SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Johansen SD94, 
Baldermann SD201, Filipiak SD202. 

 
Nays:  ​ None 
Ayes:  14 Districts ​ ​ Nays:  None​ ​ Absent: 4 Districts 
Upon roll call vote, motion passed. 

 
 
6.  Discussion/Information 

  
a.​ SASED SY24-25 Enrollment Update - Dr. Dryier provided a brief summary of the current 

enrollment, which is consistent at 381 students. 
  

b.​ Human Resources Staffing Update - Dr. Dryier provided a brief summary of the current staffing 
report, which shows a decrease of one open position from last month. 
 

c.​ Committee Reports 
 

1)​ Finance Committee - 
a)​ Committee met on March 5th. Tammie from PMA was present and provided a 

detailed overview of the financing options that are available to SASED and its 
member districts.  

b)​ Ms. Tara Corral, SASED DHH Program Administrator was also present to discuss 
the current audiology billing model and the new recommended changes. These 
changes will be reviewed with the member district administrators and then brought 
back to the Finance Committee for recommendation to approve.  

c)​ ESY Lease - A new classroom lease cost off $1,500 per classroom plus $750 per 
work space is being recommended. This is more equitable for all districts. Dr. Dryier 
discussed this cost with the districts hosting ESY classrooms and they all agreed on 
the new cost. 

 
2)​ Facilities Planning Committee -  

a)​ Dr. Dryier provided an update regarding the facilities planning discussions including 
the common themes throughout the focus group interviews and the three possible 
strategic options provided by ARCON. All three options (3, 4 and 8) provide one or 
two centralized locations along with 9-12 satellite classrooms. Dr. Dryier asked 
ARCON to provide estimated costs which fell between $80M and $112M. The 
centralized locations would possibly provide a cost savings of $5.7M.  
 

b)​ Dr. Dryier met with District Special Ed Directors to discuss the number of current 
outplaced students and what changes might look like for SASED to be able to 
provide programming for those students.  
 

c)​ Board members asked questions to make sure the committee was keeping an open 
mind and looking at all options including existing buildings needing renovation, cost 
sharing with a district who is considering new building projects, renovating 
Southeast, etc. 
 

d)​ Option 3 (renovation of Southeast) may not be a viable option due to the restrictions 
including parking, size, etc. 
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e)​ Dr. Dryier will research the current Joint Agreement for any information on property 

purchasing.  
 

d.​ Capital Projects Financing Options Presentation by PMA Securities, LLC 
Ms. Schalmo gave a presentation to the Board regarding financing options for the new facility 
planning.  
 
Board members asked several questions in regards to member district payment options as well as 
language in the joint agreement in relation to member withdrawal and ascension. Discussed the 
realistic timeline of the project, current lease at 2900 and the extension options, and the true facility 
costs including personnel. May want to consider scheduling a joint meeting with Finance and 
Facility Planning Committees. 
 
Committee discussed holding off on the HVAC and roofing projects scheduled at Southeast until we 
had a better idea of the direction that the new facility planning is headed. Dr. Dryier and Ms. 
Wisniewski will look into this further with ARCON.  
 

e.​ SASED Strategic Plan Updates - Dr. Dryier provided a progress update on the goals in each of the 
four priority areas of the strategic plan including Staffing, Programs and Services, Communication, 
and Operations.  

 
f.​ Executive Director Report - Dr. Dryier provided a brief summary of her report including ESY leases 

cost. 
 

 
Ms. Kristina Davis, SD33, exited the meeting at 3:36 pm. 

 
7.  Closed Session 

A motion was made to enter into closed session at 3:39 pm. This motion was made by Member Wise and 
seconded by Member Castillo. 
 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, Langton SD25, Davis SD33, Rich SD34, Graber SD45, Zaher SD48, Russell 

SD58, Nugent SD60, Cross SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen 
SD94, Kyle SD180, Baldermann SD201, Filipiak SD202, Campbell SD205. 

Nays:  ​ None 
Ayes:  17 Districts ​ ​ Nays:  None​ ​ Absent: 1 District 
Upon roll call vote, motion passed. 

 
School Districts 60, 180 and 205 exited the meeting at 3:55 pm. 
 
8.  Reconvene into Open Session 

A motion was made to reconvene into open session at 4:17 pm, as stated in the closed session minutes. 
This motion was made by Member Rich and seconded by Member Russell. Upon voice vote of all ayes 
from 13 districts present, motion passed. 

 
9.  Action Items from Closed Session 
 

a.​ Approved the Destruction of Closed Session Recordings from May 24, 2023, June 21, 2023, August 
16, 2023, September 20, 2023, and October 18, 2023 as Highlighted in the Closed Session Log. 

A motion was made to approve the destruction of closed session recordings as presented. This motion 
was made by Member Rich and seconded by Member Russell. Upon voice vote of all ayes from 13 
districts present, motion passed. 
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b.​ Approved the Semi-Annual Review of Closed Session Minutes and Recommendation to Maintain 

the Confidentiality of all Closed Session Minutes as Noted on the Closed Session Log. 
A motion was made to approve the recommendation to maintain the confidentiality of all closed 
session minutes as presented. This motion was made by Member Rich and seconded by Member 
Russell. Upon voice vote of all ayes from 13 districts present, motion passed. 

 
c.​ Approved the Certified Staff Sub Rate Increase from a daily rate of $114 to $145. 
A motion was made to approve the certified staff sub rate increase to a daily rate of $145. This motion 
was made by Member Rich and seconded by Member Russell.  

 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Cross 

SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Baldermann SD201, 
Filipiak SD202. 

Nays:  ​ None 
Ayes:  13 Districts ​ ​ Nays:  None​ ​ Absent: 5 Districts 
Upon roll call vote, motion passed. 

 
 
d.​ Approved the 4% Salary Increase for Non-CBA and Administrative Staff 
A motion was made to approve the 4% salary increase for non-CBA and administrative staff, as 
presented. This motion was made by Member Graber and seconded by Member Rich.  

 
Upon Roll Call Vote: 
 
Ayes:​ Castillo SD20, Langton SD25, Rich SD34, Graber SD45, Zaher SD48, Russell SD58, Cross 

SD63, Wise SD66, Broncato SD68, Barbanente SD88, Johansen SD94, Baldermann SD201, 
Filipiak SD202. 

Nays:  ​ None 
Ayes:  13 Districts ​ ​ Nays:  None​ ​ Absent: 5 Districts 
Upon roll call vote, motion passed. 

 
Kevin Russell, SD 58, exited the meeting at 4:17 pm. 
 

e.​ Approved the New Administrative Job Descriptions. 
A motion was made to approve the new administrative job descriptions, as presented. This motion was 
made by Member Baldermann and seconded by Member Castillo. Upon voice vote of all ayes from 12 
districts present, motion passed. 

 
 
10.  Adjournment 
 
A motion was made to adjourn at 4:21 pm. This motion was made by Member Rich and seconded by 
Member Graber. Upon voice vote of all ayes from 12 districts present, motion passed. 

 
 
Minutes Approved by: 
 
 
 
_____________________________________                  _____________________________________ 
Chairperson ​ ​ ​ Date​ ​ ​ Secretary​ ​ ​ Date 
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                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Personnel Recommendations  
__________________________________________________________________________________________________ 
 
 
Purpose: We are pleased to present this month's personnel report for your review. This report provides a 
comprehensive update on staffing changes, including new hires, departures, and any leaves. Human Resources 
remains committed to ensuring that we continue to attract top talent.  
 
Please see the attached Personnel Notes. 
 
Financial Impact:  Filled positions have been accounted for in the FY25 budget.  
 
Recommended Action: SASED Administration requests that the Board of Directors approve the personnel 
recommendations as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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PROPOSED PERSONNEL ACTION 

 

 

 

1.  Resignations/Retirements/Terminations – Administrative Staff 

 

 

Name 

 

 

Position 

 

Funding 

Source 

Initial 

Employment 

Date 

 

Last Day 

Worked 

 

 

Reason 

Lessentien, Bridget Program Administrator 

SLE Program 

Tuition 7/31/2023 6/30/2025 Accepted 

another position 

McKee, Amy Program Administrator 

SLE Program 

Tuition 8/1/2022 6/30/2025 Personal reasons 

2.  Resignations/Retirements/Terminations – Licensed Staff 

Cabral, Jamie Teacher/SLE 

Maercker 

Tuition 8/12/2024 5/30/2025 Accepted 

another position 

Dalton, Caitlin BCBA 

SLE Program 

Tuition 8/12/2024 

 

5/2/2025 Accepted 

another position 

3.  Resignations/Retirements/Terminations – Registered Staff 

Bettler, Maria Occupational Therapist 

 

User Fee 

Member Dists. 

8/14/2013 

 

6/6/2025 Retiring 

4.  Appointments – Licensed Staff 

 

 

Name 

 

 

Position 

 

Funding 

Source 

Initial 

Employment 

Date 

Hourly 

Rate Salary 

Borshell, Emma Teacher/VI 

Kingsley 

Tuition 8/11/2025 

 

 $70,424.00 

Drucker, Haley Teacher/DHH 

Westmont Jr. High 

Tuition 8/11/2025  $66,056.00 

Simpson, Jasmine Permanent Substitute 

Teacher 

SLE Program 

Tuition 3/17/2025  $13,505.61 

Prorated from 

$52,874.00 

5.  Appointments – Educational Support Staff 

Asare, Joann Audiology Assistant 

SAC - .53 F.T.E. 

Tuition 3/25/2025 $19.00  

Martin, Chase 1:1 Signing Assistant User Fee 

Dist. #C89 

4/7/2025 $22.02  

 

 
4/16/2025 
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6.  Change of Employment Status – Educational Support Staff 

 

 

Name 

 

 

Position 

 

Funding 

Source 

Initial 

Employment 

Date 

Hourly 

Rate Salary 

Gibson, Melissa From:     

 10-month Admin. Asst. 

OT/PT Program 

214 days @ 7.5 hrs/day 

User Fee 

Member Dists. 

8/9/2021  $31,891.35 

 To:     

 12-month Admin. Asst. 

OT/PT Program 

259 days @ 8 hrs/day 

User Fee 

Member Dists. 

7/1/2025  $42,817.46 

Manimbo, Jeffrey From:     

 Technology Services 

Specialist – Level I 

SAC 

Local Funds 7/5/2022  $50,085.00 

 To:     

 Technology Services 

Specialist – Level II 

SAC 

Local Funds 7/1/2025  $55,093.50 

Whitfield, Michelle From:     

 10-month Admin. Asst. 

Pathways/Southeast 

214 days @ 7.5 hrs/day 

Tuition 8/2/2022  $30,366.30 

 To:     

 10-month Admin. Asst. 

Pathways/Southeast 

214 days @ 7.5 hrs/day 

Tuition 8/1/2025  $33,000.00* 

*Salary correction 

Wilson, Brittany From:     

 10-month Admin. Asst. 

SMNP, Transition & 

Project Search 

221 days @ 8 hrs/day 

Tuition 2/1/2024  $35,206.15 

 To:     

 12-month Admin. Asst. 

SMNP, Transition & 

Project Search 

259 days @ 8 hrs/day 

Tuition 7/1/2025  $46,498.00 

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules. 

 

 

4/16/2025 
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FOR INFORMATION ONLY 

 

 

1.  Leave of Absence/FMLA  – Licensed Staff 

Name Position Length of Leave 

Broderick, Michelle Teacher/SLE 

Winfield Central 

3/17/2025 – Intermittent 

2.  Leave of Absence/FMLA  – Registered Staff 

Kelly, Patricia Occupational Therapist 5/12/2025 – 6/12/2025 

3.  Leave of Absence/FMLA  – Educational Support Staff 

Fernandez, Lauren Signing Assistant 

North 

3/17/2025 – 4/17/2025 

Flentge, Lauren Teacher Assistant/SLE 

Holmes 

3/18/2025 – 4/28/2025 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4/16/2025 
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  PROPOSED PERSONNEL ACTION – CONTRACT STAFF 
 
 

1.  Resignations/Retirements/Terminations – Educational Support Staff - Contracted 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

 
Last Day 
Worked 

 
 
Reason 

Deja, Dobbs 1:1 Teacher Assistant 
SLE -Amergis 

User Fee 
Dist. #33 

12/02/2024 04/11/2025 Personal reasons 

Franz, Meagan 1:1 Teacher Assistant 
SLE -Amergis 

User Fee 
Dist. #45 

02/03/2025 03/28/2025 Personal reasons 

Hayes, Mikelle 1:1 Teacher Assistant 
SLE -Amergis 

User Fee 
Dist. #202 

10/22/2024 02/07/2025 Personal reasons 

Konsoer, Kirsten 1:1 MATA 
Transition – MX Health 

User Fee 
Dist. #202 

09/30/2024 03/28/2025 Personal reasons 

Smith, LaTasha 1:1 Teacher Assistant 
SLE - BW 

User Fee 
Dist. # 

10/07/2024 03/28/2025 Personal reasons 

McDuffie, Diana 1:1 Teacher Assistant 
SLE -Amergis 

User Fee 
Dist. #68 

02/20/2025 04/04/2025 Personal reasons 

Petties, Tyesha 1:1 Teacher Assistant 
SLE -Amergis 

User Fee 
Dist. #41 

08/21/2024 04/11/2025 Personal reasons 

2.  Appointments – Licensed Staff - Contracted 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Nino, Talia Social Worker 
DHH - Aya 

Tuition 04/14/2025 $85.00  

Sydor, Lyubomyra Social Worker 
VI - BW 

Tuition 03/19/2025 $78.00  

3.  Appointments – Educational Support Staff - Contracted 
Albelo, Rayna 1:1 Teacher Assistant 

SLE - BW 
User Fee 
Dist. #58 

03/25/2025 $48.00  

Armand, Ariel 1:1 Teacher Assistant 
SLE - Amergis 

User Fee 
Dist. #202 

03/19/2025 $40.00  

Fina, Katelyn 1:1 Teacher Assistant 
SLE - BW 

User Fee 
Dist. #45 

04/07/2025 $41.00  

Green, Keletha 1:1 Teacher Assistant 
SLE - Amergis 

User Fee 
Dist. #202 

03/24/2025 $40.00  

 
4/16/2025 
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3.  Appointments – Educational Support Staff – Contracted - continued 

 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

 
Hourly  
Rate 

 
 
Salary 

Johnson, Jaylen 1:1 Teacher Assistant 
SLE - Amergis 

User Fee 
Dist. #202 

04/07/2025 $40.00  

Mainsah, Gianna 1:1 Teacher Assistant 
SLE - BW 

User Fee 
Dist. #68 

04/07/2025 $48.00  

Spires, Kimberly 1:1 Teacher Assistant 
VI - BW 

User Fee 
Dist. #48 

04/07/2025 $48.00  

Stewart, Tyiesha 1:1 Teacher Assistant 
SLE - Amergis 

User Fee 
Dist. #58 

04/07/2025 $40.00  

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4/16/2025 
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Consent Agenda Action
 

 

To: SASED Board of Directors 
From: Dr. Kim Dryier 
Date: April 16, 2025 

Re: Updated Job Descriptions 
 

 

As part of the realignment plan to improve organizational efficiency and student outcomes, four (4) job 
descriptions have been updated.  They are as follows and attached: 

● Chief Human Resource Officer 
○ Changed from TRS to IMRF  

 
● Board Certified Behavior Analyst (BCBA) 

○ Updated to align with best practices 

● OT and PT Administrative Data Assistant and Special Projects Administrative Assistant 
○ 10- 12 month 

● Administrative Assistant and Special Projects Assistant 

○ 10-12 month 
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JOB DESCRIPTION 

  

Title: Administrative Assistant and Special Projects Assistant 

Reports To: Program Administrator and Chief Human Resource Officer 

Job Goal: The administrative assistant provides assistance to the Program Administrator  
and Chief Human Resource Office in all aspects of the organization.   

Qualifications: 

1.​ Excellent interpersonal, email and telephone skills for effective and efficient 
professional communications with staff  

2.​ Excellent organizational skills  
3.​ Knowledge of office equipment, including phone systems, copiers, printers, faxes, 

and computers  
4.​ Excellent computer skills, including Microsoft Office and Google applications.  
5.​ Advanced Excel skills preferred including creating pivot tables.   
6.​ Maturity to maintain confidential information  
7.​ Ability to self direct and make decisions in the absence of a supervisor  
8.​ Ability to multitask and prioritize projects and activities on a daily basis  
9.​ Ability to maintain a positive and flexible attitude toward daily responsibilities and 

schedule  
 
Duties and Responsibilities: *Nothing in this job description restricts management’s 
right to assign or reassign duties and responsibilities to this job at any time. 
 
1.  Create and distribute program registration packets and generate class lists  for all 
students. 
2.  Assist in maintaining records and budgets for all classrooms as well as general 
program budget.as well as files of correspondence, report and student records. 
3.  Administer all purchase orders for the program from inception to payment. 
4.  Oversee program accounts. 
5.  Compile and report all student attendance to the student's home district on a monthly 
basis.  
6.  Create and keep up-to-date the program data bases for all Program students and 
employees. 
7.  Communicate with bus companies on all calendar deviations and/or changes. 
8.  Report employee absences for all Program employees to the Central Office on a daily 
basis. 
9.  Coordinate emergency assistance whenever necessary. 
10.  Make and receive telephone calls relative to student and classroom issues. 
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11.  Complete all correspondence and reports required by program administrator or 
certified staff after approval of administrator. 
12.  Assist in determining needed supplies and equipment for the program  
13.  Attend and participate in staff meetings.    
14.  Assist the Chief Human Resource Officer with projects and office efficiencies. 
15.  Cross Train with other departments as needed.     

Physical Requirements: 

The role requires the ability to: 

●​ Move between office spaces, classrooms, and school facilities. 
●​ Sit for extended periods while answering phones, greeting visitors, and 

completing administrative tasks. 
●​ Lift and carry up to 20 pounds, such as office supplies, files, or equipment. 
●​ Use fine motor skills for typing, filing, and operating office equipment, including 

computers and printers. 
●​ Have clear vision and hearing to process information, communicate with staff, 

students, and parents, and handle office tasks effectively. 
●​ Adapt to varying work environments, including office, classroom, and outdoor 

areas for student supervision or events. 

Reasonable accommodations may be provided to enable individuals with disabilities to 
perform essential functions. 

Terms of Employment:  259 day work year, 8 hours a day,  at compensation set by the 
SASED Board of Directors. 

Evaluation:  Performance will be evaluated in accordance with the SASED Board policy 
on evaluation of educational support personnel. 
 
Revised April 2025 
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JOB DESCRIPTION 

 
Title:  ​Board Certified Behavior Analyst (BCBA)​   
 
Reports To:​ Program Coordinator 
 
Job Goal:​ The BCBA will serve as a member of the SIIS team leading behavioral strategies 
for students in designated programs. 
 
A BCBA will oversee programming and provide ongoing support and supervision to the 
educational team as it relates to the implementation and documentation associated with Behavior 
Support Plans.  
​   
Qualifications:   
 

●​ Professional Educator License with LBSI, School Psych, Social Worker endorsement 
issued by the Illinois State Board of Education. 

●​ Certified as a BCBA 
●​ Successful completion of internship and/or formal training in the analysis of behavior and 

instructional strategies training related to working with clients who have pervasive 
developmental disorders and related disorders. 

●​ Ability to demonstrate competence in behavior management skill, instructional skills, 
oral and written communication, organizational skills and interpersonal relations   

●​ Ability to work with a variety of clients in regard to age, functionality, and with minimal 
direction   

●​ Current on all required trainings/certifications 
 
 
Duties and Responsibilities: *Perform other duties as assigned and nothing in this job 
description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 

●​ Provide in-service training to staff on behavior management, instructional strategies, and 
crisis intervention techniques as needed. 

●​ Participate constructively in staffings, meetings, and consultations with school personnel 
regarding students' needs. 

●​ Support staff with technical assistance regarding students demonstrating behavioral, 
adjustment, and socialization difficulties. 

●​ Maintain collegial and supportive relationships with colleagues, administrators, and 
community agencies. 

●​ Provide oversight of RBTs as needed 
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●​ Collaborate on the creation, implementation, and revision of Functional Behavioral  
Assessments and behavioral intervention plans (BIPs)  

●​ Develop and implement individualized behavior and instructional intervention plans. 
●​ Monitor progress of intervention plans and strategies through data collection and 

analysis. 
●​ Respond to crises using physical intervention management strategies, as necessary. 
●​ Collaborate with parents to develop and implement instructional programs and behavior 

plans in the home. 
●​ Provide consultation and education to parents regarding their child’s social, emotional, 

and educational needs. 
●​ Facilitate parent information and support groups to enhance understanding and 

involvement in their child’s growth and development 
●​ Prepare and deliver group guidance and social skills activities related to self-awareness, 

social awareness, and coping with disabilities. 
●​ Evaluate students' strengths and weaknesses through formal and informal assessments 

and suggest appropriate interventions. 
●​ Assist in the formulation of annual goals and objectives addressing students' social, 

emotional, and behavioral needs. 
●​ Engage in continuous professional growth through conferences, professional 

organizations, and staying informed on current practices in behavior analysis and special 
education. 

●​ Disseminate and model best practices in behavior management and instructional 
strategies to staff. 

●​ Develop materials, handouts, and binders for training sessions and presentations. 
●​ Maintain practices compliant with IDEA 2004 and other relevant legal requirements. 
●​ Ensure confidentiality and professional conduct in all interactions and documentation. 
●​ Collaborate with administrators and supervisors to maintain adherence to ethical 

standards and provide oversight of cases. 
●​ Prepare written reports, behavior plans, crisis intervention plans, and other relevant 

documentation. 
●​ Maintain accurate and organized data records for individual student progress and 

intervention effectiveness. 
●​ Document and report outcomes of group and individual interventions as required. 
●​ Provide timely and effective crisis intervention for students, staff, and groups. 
●​ Train and support teams in implementing physical management strategies and other 

de-escalation techniques. 
●​ Serve as a liaison between the school, home, and community to enhance support systems 

for students. 
●​ Refer students and families to community resources and services that can assist in 

meeting their needs. 
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Physical Requirements: 

Regularly required to sit, stand, walk, talk, hear, operate a computer and other office equipment, 
reach with hands and arms, and must occasionally lift, move and/or support up to 50 pounds 
(and/or up to adult size body weight with two-to-three person lift). Position can require some 
degree of physical interaction with students who have difficulty controlling physical behavior.  

Terms of Employment:   195 day work year at compensation set by the SASED Board of 
Directors. 
 
Evaluation:  Performance will be evaluated in accordance with the SASED Board of Directors 
policy on the evaluation of licensed staff. 
 
 
January 2025 
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JOB DESCRIPTION 
 
Title:  ​​ Chief Human Resource Officer 
​ ​   
Reports To:​ Executive Director  
 
FLSA Status:  Exempt 
 
Job Category:  Non-Certified Administration 
 
Job Goal:​ The Chief Human Resource Officer provides leadership in all SASED operations 
related to personnel practices (recruitment, employment, retention, records, discipline and 
professional development), contract administration, collective bargaining, staff evaluation, 
orientation and mentoring. 
 
Required Qualifications:  ​ ​ ​   
 

●​ Bachelor’s or Master’s Degree.   
●​ Experience in human resources administration in an educational setting (minimum of 3-5 

years). 
●​ Expertise in personnel recruitment, employment, and retention. 
●​ Knowledge of bargaining and labor relations. 
●​ Knowledge of the Illinois School Code and special education licensure. 
 

Core Competencies: 
 

1.​ Excellent interpersonal and verbal/written communication skills 
2.​ Effective collaborative problem-solving ability 
3.​ Demonstrated leadership and organizational skills 

 
Essential Functions: 
 

1.​ Serves as a member of the Executive Director’s leadership team by actively participating in 
and contributing to the leadership team meetings and initiatives. 

2.   Prepares reports for the Board of Directors as needed. 
3.​ Provides leadership in the area of recruitment and retention of all licensed, educational 

support, and registered personnel.  
4.​ Coordinates licensure and ensures qualifications, aligned to the State and Federal guidelines 

for all personnel. 
5.​ Recommends to the Executive Director the employment and release of all personnel. 
6.​ Collaborates with the Assistant Director of Programs and Services and Assistant Director of 

Business/CSBO to develop annual staffing patterns for licensed, educational support, and 
registered personnel. 

7.​ Coordinates substitute staff openings. 

Job Description - Chief Human Resource Officer - Updated 4-7-25​ ​ Page 1 of 3 
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8.​ Collaborates with the Assistant Director of Programs and Services on student teaching 
operations with colleges/universities. 

9.​ Coordinates development and updating of job descriptions, salary classifications, and salary 
ranges for staff not in a bargaining group. 

10.​Manages personnel data and official records using electronic systems that comply with all 
Federal and State guidelines. 

11.​Provides leadership for implementation and interpretation of the collective bargaining 
agreements (including placement on salary schedules, maintenance of seniority lists, 
approval of licensed professional growth requests, etc.). 

12.​Provides leadership to program administrators and coordinators in the evaluation of all 
licensed, educational support, and registered personnel including the set up and maintenance 
of all evaluation documents. 

13.​Collaborates with administrators on difficult or sensitive personnel matters including 
remediation plans, supervisory conferences, accommodation plans and discipline 
appearances.  

14.​Provides leadership and coordinates benefits such as health, dental, worker compensation, 
unemployment and leaves as outlined in policy and/or collective bargaining agreements.  

15.​Completes and ensures compliance for all Federal and State reporting including ISBE 
required reports, filing of EEO5 as required, and any other mandated reporting assigned. 

16.​Monitors the development, implementation and revision of Board of Directors Policies and 
Administrative Procedures related to personnel. 

17.​Coordinates investigations for complaints and allegations related to personnel matters and 
Title 9.  Trains and assists administrative staff as necessary.  Oversees and provides written 
documentation and memorializations of investigation determinations. Consults with the 
Executive Director regarding disciplinary measures as a result of personnel investigations.   

18.​Provides leadership in the development and implementation of Policies and Procedures that 
align with The Illinois School Code. 

19.​Provides leadership and coordination of user fee staff services to member districts. 
20.​Provides leadership for special projects as assigned by the Executive Director. 

 
Physical Demands and Work Environment: 
 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computer, communicate with staff, visitors and others.  Occasional lifting, otherwise 
non-demanding physical office activities.   
 
 
 

Job Description - Chief Human Resource Officer - Updated 4-7-25​ ​ Page 2 of 3 
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The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
Terms of Employment:  259-day work year at compensation set by the SASED Board of Directors. 
 
Evaluation:  Performance will be evaluated by the Executive Director in accordance with the 
SASED Board of Directors policy on evaluation. 
 
 

Job Description - Chief Human Resource Officer - Updated 4-7-25​ ​ Page 3 of 3 
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JOB DESCRIPTION 

 
Title: ​ ​ OT and PT Administrative Data Assistant and Special Projects 

Administrative Assistant 
 
Reports To: ​ OT and PT Coordinator and Assistant Director 
 
Job Goal: ​ Support OT and PT Coordinator in data management of OT and PT Department.  
​ Support Administrative Team with projects and clerical support 
 
Qualifications: 
 
1.​ Excellent interpersonal, email and telephone skills for effective and efficient professional 

communications with staff  
2.​ Excellent organizational skills  
3.​ Knowledge of office equipment, including phone systems, copiers, printers, faxes, and 

computers  
4.​ Excellent computer skills, including Microsoft Office and Google applications.  
5.​ Advanced Excel skills preferred including creating pivot tables.   
6.​ Maturity to maintain confidential information  
7.​ Ability to self direct and make decisions in the absence of a supervisor  
8.​ Ability to multitask and prioritize projects and activities on a daily basis  
9.​ Ability to maintain a positive and flexible attitude toward daily responsibilities and schedule  
 
Duties and Responsibilities: *Nothing in this job description restricts management’s right 
to assign or reassign duties and responsibilities to this job at any time. 
 
1.​ Maintain and update student records and OT/PT services on Office Access or related 

database  
2.​ Update therapist caseloads weekly for changes and share data with therapists/coordinator .  
3.​ Support the program billing, budgeting and planning process 
4.​ Maintain IEP documentation for all students receiving therapy  
5.​ Prepare weekly caseload updates and referral sheets to track referrals for therapists  
6.​ Gather data to prepare monthly caseload summaries, billing summaries, service summaries, 

or other queries as required and as needed for coordinator  
7.​ Create pivot tables for caseload management throughout the school year. 
8.​ Prepare billing for therapy services – pre bill, mid year and final bill  
9.​ Review contract bills for accuracy  
10.​Maintain past and current physician’s referrals on all students receiving therapy. 
11.​Send out notices for physician’s referral renewals 
12.​Interface with Medicaid personnel regarding referrals and prepare weekly reports for new 

students to track for Medicaid 
13.​Send out requests for therapist evaluations to field supervisors 
14.​Prepare and disseminate materials for orientation, staff and professional development 

meetings 
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15.​Assist Administrative Team with summer projects, such as registration, clerical support, and 
inventory management. 

16.​Cross train with other departments to assist as needed. 
17.​Attend SAC admin assistant meetings 

Physical Requirements: 

The role requires the ability to: 

●​ Move between office spaces, classrooms, and school facilities. 
●​ Sit for extended periods while answering phones, greeting visitors, and completing 

administrative tasks. 
●​ Lift and carry up to 20 pounds, such as office supplies, files, or equipment. 
●​ Use fine motor skills for typing, filing, and operating office equipment, including 

computers and printers. 
●​ Have clear vision and hearing to process information, communicate with staff, students, 

and parents, and handle office tasks effectively. 
●​ Adapt to varying work environments, including office, classroom, and outdoor areas for 

student supervision or events. 

Reasonable accommodations may be provided to enable individuals with disabilities to perform 
essential functions. 

 
Terms of Employment: 259 day work year, 8 hours per day, at compensation set by salary range 
established by SASED Board of Directors 
 
Evaluation:  Performance will be evaluated in accordance with the SASED Board policy on 
evaluation. 
 

Revised April 2025 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Administrator Contract Approvals 
__________________________________________________________________________________________________ 
 

Please find below the recommendations for administrative contract approvals for the 2025–2026 school year. These 
contract renewals have been reviewed in accordance with Board policy and administrative procedures, and reflect our 
continued commitment to retaining high-quality leadership across SASED. 

Recommended Administrator Contracts for Approval: 
Elizabeth Vanderwoude- Assistant Director of Programs and Services- $144,308 
Tara Corral- Elementary Coordinator  $126,146 
Claire Smith- Intermediate and High School Coordinator $130,000 
Kati Curby- Program Administrator- $112, 279.44 
Amy Gebre- Program Administrator - $117,893.41 
Sherilyn Genin- Program Coordinator - $120,251.28 
Dan Lawler- Technology Coordinator - $95,680 
Andrew Shelby- Assistant Program Administrator- $86,852.69 
 

Please note: All contract terms and compensation have been aligned with the Board-approved administrative 
compensation guidelines and reflect performance evaluations and district needs. 
 
Please see the attached contracts. 
 
 
Financial Impact:  Positions have been accounted for in the FY26 budget. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the administrative contracts 
for the 2025-2026 school year as presented. 
 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 

























































































 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
CONSENT AGENDA ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ College of Dupage Contract Approval 
__________________________________________________________________________________________________ 
 

We are pleased to propose a partnership between SASED and the College of Dupage to support Nursing 
students on their educational path. This collaboration presents an opportunity for our SASED to cultivate 
aspiring nurses while also enhancing classroom support for our students and teachers. 

Through this partnership, COD students pursuing degrees in the nursing program will complete fieldwork 
within our schools. This initiative will provide them with hands-on experience in a structured learning 
environment, under the mentorship of our experienced nurses. In return, our district benefits from additional 
instructional support, fresh perspectives, and a potential pipeline of well-trained future nurses. 

We kindly request the Board’s consideration and approval of this partnership. If approved, we will work closely 
with COD to establish clear guidelines, expectations, and a seamless integration of their students into our 
schools. 

Please see the attached contract. 
 
 
Financial Impact:  No financial obligation   
 
Recommended Action: SASED Administration requests that the Board of Directors approve the contract with 
COD as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 
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EXHIBIT B 
 

Programs 
 

Associate Degree Nursing 
Nursing Preceptorship 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
CONSENT AGENDA ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Fox College Contract Approval 
__________________________________________________________________________________________________ 
 

We are pleased to propose a partnership between SASED and Fox College to support Occupational Therapist 
fieldworkers on their educational path. This collaboration presents an opportunity for our SASED to cultivate 
aspiring educators while also enhancing classroom support for our students and teachers. 

Through this partnership, Fox College students pursuing degrees in Occupational and Physical Therapy 
program, as well as other special education programs, will complete fieldwork and student teaching assignments 
within our schools. This initiative will provide them with hands-on experience in a structured learning 
environment, under the mentorship of our experienced teachers. In return, our district benefits from additional 
instructional support, fresh perspectives, and a potential pipeline of well-trained future educators. 

We kindly request the Board’s consideration and approval of this partnership. If approved, we will work closely 
with Fox College to establish clear guidelines, expectations, and a seamless integration of their students into our 
schools. 

Please see the attached contract. 
 
 
Financial Impact:  No financial obligation   
 
Recommended Action: SASED Administration requests that the Board of Directors approve the contract with 
Fox College as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 





















 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Five Star Interpreting Contract Approval 
__________________________________________________________________________________________________ 
 
We are pleased to recommend a partnership with Five Star Interpreting to address the need to fill interpreting 
positions at SASED. Five Star specializes in providing qualified professionals for short- and long-term staffing 
solutions, particularly in areas experiencing shortages such as interpreting. 

Given the increasing difficulty in filling positions through traditional recruitment methods, this partnership 
represents a strategic step toward maintaining operations and supporting our students. 

 
Please see the attached contract. 
 
 
Financial Impact:  Positions have been accounted for in the FY25 budget. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the contract with 
Five Star Interpreting as presented. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 





















‭School Association for Special Education in DuPage‬

‭Dr. Kim Dryier‬
‭Executive Director‬

‭ACTION ITEM‬

‭_____________________________________________________________________‬

‭To:‬ ‭SASED Board of Directors‬
‭Via:‬ ‭Dr. Kim Dryier‬
‭From:‬ ‭Rachel Wisniewski, Assistant Director of Business/CSBO‬
‭Date:‬ ‭April 16, 2025‬
‭Re:‬ ‭Approval of Financial Reports‬
‭_________________________________________________________________________________________________‬

‭Summary: The Budget Progress report and the Treasurer’s report for the period ending March 31, 2025 are attached for‬
‭your review. ‬

‭Financial Impact: Revenue for the month of March 2025 totaled $393,206 and consisted primarily of Evidence Based‬
‭Funding and the DRS grant. Year to date revenues including Medicaid flow thru through March totaled $35,499,271‬
‭representing 90.5% of budgeted revenue. Expenditures for the month of March 2025 totaled approximately $3.4M and‬
‭consisted of regular and customary expenditures, including salaries and benefits, and contractual payments. Year to date‬
‭expenditures through March 2025 totaled $25,648,759 representing 59% of budgeted expenditures. Compared to last year,‬
‭the budget is trending on track.‬

‭The Treasurer’s report shows that as of March 31. 2025, SASED’s cash balance totaled approximately $16.6 M. From this‬
‭balance, $16,653,529 is held in our demand deposit account at Fifth Third. The remaining $4,503,777 is held in‬
‭investments through PMA and Fifth Third Securities. SASED’s fund balance at the end of March is 40% of budgeted‬
‭expenditures.‬

‭Recommended Action:‬ ‭SASED Administration requests that the Board of Directors approve the financial reports as‬
‭presented.‬

‭____________________________________________________________________________________________________________‬
‭2900 Ogden Ave.  Lisle, IL  60532‬

‭Telephone:  (630) 778-4500  Fax:  (630) 778-0196‬
‭www.sased.org‬



School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

For the Month Ending March 2025

Revenues Original Budget Monthly Activity FYTD Activity Encumbered

Unexpended
Budget
Balance

% of
Budget

% of Budget
 (prior year)

Expenditures

Tuition and Fees $ 34,639,685 $ (4,115) $31,524,105 $ 3,115,580 91.0% 101.3%
State Revenue $ 3,017,420 $ 254,731 $ 2,192,376 $ 825,044 72.7% 69.8%
Federal Revenue $ 404,923 $ 21,066 $ 268,763 $ 136,160 66.4% 93.8%
Medicaid Revenue $ 330,000 $ 1,137,730
Grant Revenue $ 826,000 $ 121,525 $ 376,297 $ 449,703 45.6% 54.6%

$ 39,218,028 $ 393,206 $35,499,271 $ 4,526,487 90.5% 96.1%

Payroll $ 22,871,957 $ 1,837,228 $13,880,241 $ 8,033,940 $ 8,991,716 60.7% 61.8%
Benefits $ 5,473,222 $ 425,301 $ 3,087,333 $ 1,866,675 $ 2,385,889 56.4% 50.8%
Purchased Services $ 10,214,328 $ 833,113 $ 6,414,275 $ 663,449 $ 3,800,053 62.8% 74.5%
Supplies $ 702,324 $ 24,566 $ 453,335 $ 20,645 $ 248,989 64.5% 47.6%
Capital Outlay $ 2,096,425 $ 245,560 $ 604,571 $ 2,790 $ 1,491,854 28.8% 16.5%
Medicaid Flow Through $ -   $ -   $ 1,138,830 $ -  
Equipment $ 128,339 $ 4,372 $ 70,173 $ 3,940 $ 58,166 54.7% 77.1%

$ 41,486,595 $ 3,370,141 $25,648,759 $10,591,439 $16,976,666 59.1% 60.5%

Total Revenues

Total Expenses



































































































School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM  

_____________________________________________________________________  

To: SASED Board of Directors  
Via: Dr. Kim Dryier  
From: SASED Administration  
Date: April 16, 2025  
Re: Approval of SY24-25 Intergovernmental Agreement to enroll a non-member district student in a SASED program  
_________________________________________________________________________________________________  

Intergovernmental Agreement between SASED and non-member school district to enroll a student in a SASED program 
including:  

Valley View School District 365 - Student A - DHH Program at Early Childhood Center SD 45 - $61,125 and ESY 
$1,511  

 

Recommended Action: SASED Administration requests that the Board of Directors approve the Intergovernmental 
Agreement as presented.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

__________________________________________________________________________________________________________ 
2900 Ogden Ave. Lisle, IL 60532  

Telephone: (630) 778-4500 Fax: (630) 778-0196  
www.sased.org 
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‭School Association for Special Education in DuPage‬

‭Dr. Kim Dryier‬
‭Executive Director‬

‭ACTION ITEM‬

‭_____________________________________________________________________‬

‭To:‬ ‭SASED Board of Directors‬
‭Via:‬ ‭Dr. Kim Dryier‬
‭From:‬ ‭Rachel Wisniewski, Assistant Director of Business/CSBO‬
‭Date:‬ ‭April 16, 2025‬
‭Re:‬ ‭Approval of FSMC Agreement between Gourmet Gorilla and SASED‬
‭_________________________________________________________________________________________________‬

‭Summary: SASED awarded the Food Service Management Company contract to Gourmet Gorilla for a one year term‬
‭beginning July 1, 2024 which is renewable annually for four additional years. The contract expires June 30, 2025. ISBE‬
‭has approved the one year extension for the period beginning 7/1/2025 and ending 6/30/26.‬

‭Financial Impact: The reimbursable breakfast w/ milk rate is increasing 1.1% from $2.70 to $2.73. The reimbursable‬
‭lunch w/ milk rate is increasing 1.1% from $4.80 to $4.85.‬

‭Recommended Action: The administration recommends that the Board of Directors approve the FSMC Agreement‬
‭between Gourmet Gorilla and SASED for fiscal year 2026.‬

‭____________________________________________________________________________________________________________‬
‭2900 Ogden Ave.  Lisle, IL  60532‬

‭Telephone:  (630) 778-4500  Fax:  (630) 778-0196‬
‭www.sased.org‬







 
 

 

April 3, 2025 
 
Dr. Kim Dryier 
School Assn For Special Educ In Dupage County (SASED) 
2900 Ogden Ave 
Lisle, IL, 60532 
 
Agreement Number 
19-022-8030-60 
 
LETTER SENT VIA EMAIL ONLY  

   
Dear Authorized Representative: 

 

The School Year 2025-2026 contract renewal agreement documents for Food Service Management Company/vended 

meal services received in this office have been reviewed and determined in compliance with all applicable federal statutes 

and regulations.   

 

If you serve a la carte menu items, the School Year 2025-2026 a la carte equivalency factor is 5.03.  To determine a la 

carte equivalents (or units): ensure the a la carte revenue is divided by 5.03 and the rate you pay for each unit is the same 

rate you pay for each reimbursable lunch.  A la carte revenue must include all foods and beverages sold to students that 

do not constitute a component of a reimbursable meal plus all foods and beverages sold to adults during all meal services 

provided within the scope of this Contract.   
 

If the contractor has not fulfilled the contract to the satisfaction of the SFA, the contract should not be renewed. 

 

Contract amendments are not allowable without prior approval from the Illinois State Board of Education (ISBE) Nutrition 

Department. Prior to amending a contract, the SFA must first contact the Nutrition Department’s procurement team to 

determine if the contract revisions constitute a material or substantive change to the contract. Examples of material 

changes which could require the SFA to conduct a new procurement include substantially changing the scope of the 

contract, implementing a major shift in responsibilities for SFA/FSMC staff, and/or finding it necessary to revise the fixed-

price contract pricing structure and/or terms for price increases. 

 

If you have questions about the contract solicitation/contract process, the relevant documents, or to request a technical 

assistance phone meeting please contact Christina Smith at 800-545-7892 or via electronic mail at 

NutritionProcurement@isbe.net.  

 

Sincerely, 

 
Mark R. Haller, S.N.S. 

Director 

Nutrition Department 

 

CC: File 

  Rachel Wisniewski, School Assn For Special Educ In Dupage County (SASED) 

mailto:nutritionprocurement@isbe.net


 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Recommendation for dismissal 
__________________________________________________________________________________________________ 
 
 
Purpose: In accordance with Board policy and applicable collective bargaining agreement provisions, 
administration recommends the dismissal of support staff employee Jessica Schaefer, Signing Assistant, for 
cause. 

This action is being taken based on documented performance concerns that have been addressed through the 
appropriate performance evaluation process. 

 
Recommended Action: Motion to dismiss support staff employee Jessica Schaefer, for cause, effective at the end of the 
2024-2025 school term. 
 
 

 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Southeast Alternative School Principal Contract Approval 
__________________________________________________________________________________________________ 
 

Please find below the recommendation for the contract approval for the Southeast Alternative School Principal for the 
2025–2026 school year. This contract has been reviewed in accordance with Board policy and administrative procedures. 

Recommended Contract for Approval: 
Laura Lopez-Southeast Alternative School Principal- $120,000 

Please note: All contract terms and compensation have been aligned with the Board-approved administrative 
compensation guidelines and reflect performance evaluations and district needs. 
 
Please see the attached contract and resume. 
 
 
Financial Impact:  Position has been accounted for in the FY26 budget. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the Southeast Alternative 
School Principal contract for the 2025-2026 school year as presented. 
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JOB DESCRIPTION      
 
Title:    Southeast Principal   
 
Reports To: Assistant Director of Programs and Services 
 
Job Goal: The Principal of Southeast School serves as the instructional and operational leader of 
Southeast by providing a clear vision for learning for all students; ensuring a safe, secure and orderly 
learning environment; and cultivating strong relationships with and acts in service to diverse 
stakeholders, including families and communities.   
 
Required Qualifications: 

● Professional Educator License and at least one of the following endorsements: Learning 
Behavior Specialist (LBS1), Speech and Language Pathologist (non-teaching), School 
Social Worker, or School Psychologist 

● Type 75 Administrative, Principal’s Leadership Endorsement, or Director of Special 
Education Endorsement 

● Illinois State Board of Education issued teacher and principal evaluator designations      
 

Core Competencies: 
 

1.    Demonstrated leadership and organizational skills 
2.    Excellent interpersonal and verbal/written communication skill 
3.    Effective collaborative problem-solving ability 
4.   Experience and success in working with students with emotional disabilities 

 
Essential Functions: 
 

1. Understand, implement, and share all SASED and School District building policies and assist 
in the development of administrative processes and procedures. 

2. Develop, articulate, steward, and operationalize a clear vision for learning for all students and 
implement a strategic plan to accomplish that vision, focusing on social and emotional 
supports.   

3. Ensure that all school stakeholders are able to articulate a clear and shared vision for 
learning. 

4. Ensure a safe, secure and orderly environment for all. 
5. Promote high-quality instructional practices and social and emotional instruction that 

consistently allow for excellent instruction school-wide.   
6. Be visible and consistent presence throughout the school   
7. Provide staff with timely and constructive feedback on classroom instruction to develop 

teacher practice   
8. Clearly communicate learning and development goals that reflect high expectations for 

learning and growth, a belief that all students can learn, and a commitment to meet each 
student’s individualized educational needs. 
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9. Develop a culture of collegial and professional relationships among staff and students that 
promote critical reflection, shared accountability, and continuous improvement.   

10. Manage conflict constructively at all levels. 
11. Carefully select and effectively assign staff  and support the professional growth of staff 

members in a differentiated manner based on identified needs and individual goals. 
12. Deliberately build leadership capacity among staff.   
13. Collect, analyze, and use multiple sources of data to guide continuous improvement in 

student achievement, student and staff well-being, and professional development for staff  
14. Develop positive and collaborative relationships with families.   
15. Self-motivated to initiate and sustain relationships with community business, cultural and not 

for profit partners.     
16. Manage the school budget, requisitions, and all school funds.   
17. Oversee the upkeep of school facilities and building. 
18. Ensures students with disabilities receive a free and appropriate public education in the least 

restrictive environment in accordance with state and federal law 
19. Coordinate compliance with ISBE regulations and mandates, including IEP Compliance and 

implementation, maintaining accurate records, and sharing new information. 
20. Respond to the changing needs of education and the SASED member districts through a 

shared vision, innovative practices,  and collaborative partnerships 
21. Assesses student needs and recommends and monitors student support program ensuring 

equitable opportunity for success for all students 
22. Oversee testing accommodations and alternate testing 
23. Coordinate and supervise ESY Programs. 
24. Ensure quality school and community relations through coordination and participating in 

special programs, ie- open houses, parent and student programs 
25. Maintain knowledge of current research and best practices in education through professional 

reading, memberships 
26. Other duties as assigned by supervisor 

 
 
Physical Demands and Work Environment: 
 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of the job.  Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions.   
 
While performing the duties of this job, the employee is regularly required to stand, walk, sit, bend, 
climb stairs, write, type, speak and listen.  In addition, the employee may occasionally be required to 
twist and reach.  Specific vision abilities required by this job include close, peripheral and distant 
vision.  Ability to work in an office environment, setting, standing, light lifting, filing, operate office 
machines and computer, communicate with staff, visitors and others.  Occasional lifting, otherwise 
non-demanding physical office activities.   
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Evaluation:  Performance will be evaluated by the Assistant Director of Programs and Services in 
accordance with the SASED Board of Directors policy on evaluation. 
 
The noise level in the work environment ranges from quiet/moderate to loud.  The employee is 
frequently required to interact with other staff and visitors.  The employee is directly responsible for 
the safety and well-being of students.   
 
The statements in the job description are intended to describe the general nature and level of the 
work to be performed by (an) individual(s) assigned to this position.  They are not an exhaustive list 
of all duties and responsibilities related to the position.  This job description will be reviewed 
periodically as duties and responsibilities change with business necessity and School Board Policy 
and procedures.  Essential and marginal job functions are subject to modification.   Nothing in this 
job description restricts management’s right to assign or reassign duties and responsibilities to this 
job at any time. 
 
 
Terms of Employment:  259 day work year at compensation set by the SASED Board of Directors. 
 
 
 
 
 



 
                    School Association for Special Education in DuPage        

​ ​ ​ ​ ​ ​ ​ ​ ​  
Dr. Kim Dryier 

Executive Director 
 
 

 
ACTION ITEM 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ Interim Chief Human Resource Officer Contract Approval 
__________________________________________________________________________________________________ 
 

Please find below the recommendation for the contract approval for the Interim Chief Human Resource Officer for the 
2025–2026 school year. This contract has been reviewed in accordance with Board policy and administrative procedures. 

Recommended Contract for Approval: 
Julia Wheaton - Interim Chief Human Resource Officer - $1000/day 

Please note: All contract terms and compensation have been aligned with the Board-approved administrative 
compensation guidelines and reflect performance evaluations and district needs. 
 
Please see the attached contract. 
 
 
Financial Impact:  Position has been accounted for in the FY26 budget. 
 
Recommended Action: SASED Administration requests that the Board of Directors approve the Interim Chief Human 
Resource Officer contract for the 2025-2026 school year as presented. 
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INTERIM CHIEF HUMAN RESOURCE OFFICER'S EMPLOYMENT AGREEMENT 

July 1, 2025 to June 30, 2026 

 
THIS EMPLOYMENT AGREEMENT ("Agreement") is made on the date hereinafter set 
forth between Julia Wheaton ("Interim Chief Human Resource Officer") and the School 
Association for Special Education in DuPage County ("SASED"). 

 
A. TERM. The Interim Chief Human Resource Officer is employed on an interim, part-time 

basis for up to one hundred twenty (120) paid full days during the period commencing July 1, 
2025 and ending no later than June 30, 2026. The actual days of service rendered by the Interim 
Chief Human Resource Officer pursuant to this Contract shall be agreed upon by the parties; 
in the absence of such agreement, such days shall be determined by the BOARD or its 
designee. This Agreement is not a guarantee of a defined number of days of service. This 
Agreement shall not extend beyond June 30, 2026 and shall terminate without further action 
of the parties on June 30, 2026. 

 
B. DUTIES. The Interim Chief Human Resource Officer shall perform all duties incident to the 

position of Chief Human Resource Officer of a special education cooperative pursuant to the 
direction and oversight of the Executive Director and the Board of Directors.  

 
C. SALARY AND BENEFITS. The BOARD shall pay the Interim Chief Human Resource 

Officer the sum of One Thousand and no/100 Dollars ($1,000.00) for each full day of service 
rendered pursuant to this Agreement, payable in the same manner as the salaries of other 
twelve-month administrators in SASED are paid, less applicable withholdings and IMRF 
contributions. The Interim Chief Human Resource Officer shall not receive any other 
employment or fringe benefit provided to other employees of the BOARD. The Interim Chief 
Human Resource Officer waives and releases any and all claims to any employment benefits 
other than those set forth in this Agreement. The Interim Chief Human Resource Officer is 
only eligible for compensation for services rendered. 

 
D. TERMINATION. This Agreement may be terminated prior to June 30, 2026 by mutual 

agreement of the parties; if the BOARD determines that the Interim Chief Human Resource 
Officer has engaged in conduct detrimental to SASED; or by either party upon thirty (30) 
days' prior written notice to the other. 

 
E. BACKGROUND INVESTIGATIONS.  This Agreement is contingent upon the following: 
 

1. The Interim Chief Human Resource Officer shall submit to a fingerprint-based criminal 
history records check in accordance with School Code Section 10-21.9, and the results of 
the check must be satisfactory to the BOARD. 
 

2. The Interim Chief Human Resource Officer shall undergo an employment history review 
in accordance with School Code Section 22-94, and the results must be satisfactory to the 
BOARD. 

  



F. MISCELLANEOUS 
 
1. This Agreement has been executed in Illinois and shall be governed in accordance with 

the laws of the State of Illinois in every respect. 
 

2. Paragraph headings and numbers have been inserted for convenience of reference only. 
If there is any conflict between such headings and numbers and the text of this Agreement, 
the text shall control. 

 
3. This Agreement shall be executed in one or more counterparts, each of which shall be 

considered an original and all of which taken together shall be considered one and the 
same instrument. 

 
4. This Agreement contains all the terms agreed upon by the parties with respect to the 

subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the parties concerning such subject matter, whether oral or 
written. 

 
INTERIM CHIEF 
HUMAN RESOURCES OFFICER   BOARD OF DIRECTORS 
 
 
       By:       
Julia Wheaton               Chairperson 
 

Attest:       
                    Secretary 
       

Date:       



School Association for Special Education in DuPage  
 

Dr. Kim Dryier  
Executive Director  

ACTION ITEM 
_____________________________________________________________________  

To: SASED Board of Directors  
From: Kim Dryier, Executive Director 
Date: April 16, 2025  
Re: Approval of New Audiology Billing Model 
_________________________________________________________________________________________________  

Summary:  Following comprehensive discussions with District Special Education Directors and a thorough review by 
the Finance Committee, we recommend moving forward with the new audiology billing model, effective SY25-26, 
and respectfully seek approval to implement this change. 

Financial Impact: The new billing model equitably reflects the menu of services provided by the audiology 
department. 

Recommended Action: SASED Administration requests that the Board of Directors approve the new audiology billing 
model as presented. 
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Audiology Billing
Finance Committee

February 2025



Meet Dr. Fanuka!



Services SASED Audiology provides:

Diagnostic Testing
★ Conventional Audiometry
★ Conditioned Play Audiometry
★ Visual Reinforcement Audiometry 
★ Behavioral Observation Audiometry
★ Immittance Testing
★ Otoacoustic Emission Testing

Educational Auditory Processing Testing
★ Consulting with the IEP team
★ Determining difficulties in the classroom
★ Diagnostic Auditory Processing testing

Hearing Aid Check
★ Real Ear/Test Box Verification
★ Listening Checks
★ Electroacoustic Check
★ Hearing Aid Programming

Earmolds
★ Earmold impressions and ability to order new earmolds

Educational Cochlear Implant Testing
★ Speech In Noise Testing
★ Testing With and Without ALD Device
★ Listening Checks
★ Detection testing in each ear and bilaterally

Assistive Listening Device/Remote Microphone 
Fitting and Testing
★ POP protocol to determine signal transparency between 

the hearing device and ALD
★ Fitting and managing ALD equipment 
★ Working with hearing itinerant staff, schools, etc 

Report Services, Consultation Options and Parent Counseling



Services SASED currently bills for:

Diagnostic Testing
★ Conventional Audiometry
★ Conditioned Play Audiometry
★ Visual Reinforcement Audiometry 
★ Behavioral Observation Audiometry
★ Immittance Testing
★ Otoacoustic Emission Testing

Educational Central Auditory Processing Testing
★ Consulting with the IEP team
★ Determining difficulties in the classroom

Hearing Aid Check
★ Real Ear/Test Box Verification
★ Listening Checks
★ Electroacoustic Check
★ Hearing Aid Programming

Earmolds
★ Earmold impressions and ability to order new earmolds

Educational Cochlear Implant Testing
★ Speech In Noise Testing
★ Testing With and Without ALD Device
★ Listening Checks
★ Detection testing in each ear and bilaterally

Assistive Listening Device/Remote Microphone 
Fitting and Testing
★ POP protocol to determine signal transparency between 

the hearing device and ALD
★ Fitting and managing ALD equipment 
★ Working with hearing itinerant staff, schools, etc 

Report Services, Consultation Options and Parent Counseling



Currently have one fee:

Audiology Evaluation = $1,109

Costs of evaluations over the last four years:
★ 24/25  Member $1,109  Non-member $1,219
★ 23/24  Member $842.00 Non-member $892.00
★ 22/23  Member $804.95 Non-member $854.95
★ 21/22  Member $775.00 Non-member $825.00

Why is this a problem?
★ The cost is significantly higher than competitors
★ All audiology department costs are covered 

through this one fee
★ Some students are receiving expensive 

equipment and/or extensive amounts of 
Dr.Fanuka’s time at no cost

How do we fix this?
★ Be more transparent about costs
★ Charge districts for the services their students are 

receiving
○ Remote Microphone Rental (costs 

approximately $4,083 over five years) 
○ Auditory Processing Evals (require 

significantly more time than a traditional 
eval)

★ Distribute audiology department costs across 
programs that use audiology services

○ Self Contained Program
○ Itinerant Program



Example:

District Pleasantville has 25 students with 
hearing loss.  

They have 4 students come to SASED 
audiology for their annual audiology 
evaluation.

They have 15 students that use SASED 
provided remote microphones at no charge.

They get charged $4,436.

District Easystreet has 25 students with 
hearing loss.

They have 20 students that come to SASED 
audiology for their annual audiology 
evaluation.

They have 2 students that use SASED 
provided remote microphones at no charge.  

They get charged $22,180

The 20 students in District Easystreet paying for 
audiology evaluations are actually paying for 
District Pleasantville’s remote microphones.



Proposed Menu of Services:

★ Audiology Evaluation - $343.18
★ Auditory Processing Evaluation - $1,201.14
★ Auditory Processing Consultation - $686.36
★ Hearing Aid Check - $171.59
★ Earmolds (time) - $171.59 

District Bill Backs/Rental Fee
★ Earmolds ~ $200
★ Remote Microphone System ~ $850 per year



Breakdown of Dr. Fanuka’s salary

Current:

80% Audiology

20% DHH Program

Proposed:

50% Audiology

20% DHH Program

30% Itinerant 



Questions?



From: 'Jeremy Heim' via Executive Director <ExecutiveDirector@sased.org> 

Date: Mon, Mar 10, 2025 at 1:22 PM 

Subject: Contract Records Request: Student Transportation Services 

To: executivedirector@sased.org <executivedirector@sased.org> 

Please see request at bottom of email. 
  
The School Association for Special Education in DuPage County 2:250-E1 School Board 
  
Exhibit - Written Request for SASED Public Records 
  
All requests to inspect and/or to obtain a copy of SASED’s public record must be made in writing. This form is 
provided for convenience – its use is not required. Please submit all requests to the SASED’s Freedom of 
Information Act (FOIA) Officer via mail to 2900 Ogden Avenue, Lisle, IL 60532, fax to 630-778-0196, or email 
to executivedirector@sased.org. Copying fees, if any, must be paid before copies will be provided. The FOIA 
Officer can give you an estimate of the copying fees, if any. Name of individual(s) requesting District records 
Email address Address Telephone number City State Zip Date of request 
  
X Please check if this request of records is being made for a commercial purpose. 5 ILCS 140/2(c-10) states: 
“Commercial purpose means the use of any part of a public record or records, or information derived from 
public records, in any form for sale, resale, or solicitation or advertisement for sales or services. For purposes 
of this definition, requests made by news media and non-profit, scientific, or academic organizations shall not 
be considered to be made for a commercial purpose when the principal purpose of the request is (i) to access 
and disseminate information concerning news and current or passing events, (ii) for articles of opinion or 
features of interest to the public, or (iii) for the purpose of academic, scientific, or public research or education.” 
5 ILCS 140/3.1(c) states: “It is a violation of FOIA for a person to knowingly obtain a public record for a 
commercial purpose without disclosing that it is for a commercial purpose, if requested to do so by the public 
body.” 
  
☐ Please check if a fee waiver or reduction is being requested. 5 ILCS 140/6(c) states: “Documents shall be 
furnished without charge or at a reduced charge, as determined by the public body, if the person requesting the 
documents states the specific purpose for the request and indicates that a waiver or reduction of the fee is in 
the public interest. Waiver or reduction of the fee is in the public interest if the principal purpose of the request 
is to access and disseminate information regarding the health, safety and welfare or the legal rights of the 
general public and is not for the principal purpose of personal or commercial benefit.” Please indicate your 
reason for requesting a fee waiver: 
  
Record description (Please be specific)    X​ Electronic Copy (Specify format)          Inspection              Copy 
  
Hello, 
  
Please provide the contract documents and any amendments related to Student Transportation Services. 
  

1.​ Most recent/ current contract for Student transportation services 
2.​ 2015 bid for Student Transportation Services 

  
Thank you 
  
  
  



    

Jeremy Heim 
Research Support Analyst  Seattle, WA 

  
JeremyHeim@deltek.com 
T: 206.373.9143  |  

 
  
2291 Wood Oak Drive, 
Herndon, VA 20171 
  
Deltek.com 
LinkedIn 
Twitter 

  
 

From: Rachel Wisniewski <rwisniewski@sased.org>​
Date: Wed, Mar 19, 2025 at 12:45 PM​
Subject: FOIA Request​
To: <JeremyHeim@deltek.com> 

​
 

Dear Requester: 
  
The School Association for Special Education in DuPage County (SASED) received your 
request for records, as follows: 
  

1.​ Most recent/ current contract for Student transportation services 
2.​ 2015 bid for Student Transportation Services 

  
This response is provided in accordance with the Illinois Freedom of Information Act, 5 ILCS 140/1, et seq. 
(FOIA). 1. Most recent contract extension for student transportation services. 2. Copy of the 2018 school 
transportation bid enclosed.  
  
SASED does not hold district contracts in their possession. Please reach out to individual school districts to 
obtain information requested. 
  
  
If you have questions regarding this correspondence, please contact the undersigned. 
  
Sincerely, 
 
Rachel Wisniewski 
Freedom of Information Act Officer 
2900 Ogden Ave, Lisle, IL 60532 
Phone:  630-955-8105 

 
 

http://www.deltek.com/
https://www.linkedin.com/company/deltek
https://twitter.com/Deltek
mailto:rwisniewski@sased.org
mailto:JeremyHeim@deltek.com






















































































From: Sung Lee <sunglee2022@u.northwestern.edu> 
Date: April 1, 2025 at 9:57:02 AM CDT 
To: executivedirector@sased.org 
Subject: FOIA Request (FirstAlt Contract) 

 

Attn: SASED’s Freedom of Information Act (FOIA) Officer 

2900 Ogden Avenue, Lisle, IL 60532 

______________________________________________ 

 

To whomever this shall concern, 

My name is Sung Lee, an alumni from Northwestern University. 

It has come to my attention that SASED Pathways has been (as early as the 2024-2025 School Year, 
likely earlier) engaged in a transportation contract with First Student and its alternative 
transportation branch, FirstAlt.  

I would like to make a formal, non-commercial FOIA records request on 04/02/2025 via this 
email to retrieve the transportation contract between First Student & FirstAlt and SASED 
Pathways in its full digital contents and entirety with exhibits including but not limited to: 

• Original RFQ by SASED Pathways 

• Original RFP by FirstAlt & First Student 

• The latest transportation contract signed between FirstAlt & First Student and SASED 
Pathways 

• Certificates/Proof of Insurance by FirstAlt & First Student in compliance with state law 

Please let me know if you have any questions or concerns, and I hope to get a speedy response 
from you. 

 

Sincerely, 

 

Sung Won Lee 

Northwestern University 

B.S., Civil Engineering 

 

mailto:sunglee2022@u.northwestern.edu
mailto:executivedirector@sased.org
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INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​ ​ Dr. Kim Dryier 
From:​  ​ Dr. Elizabeth Vander Woude, Assistant Director of Programs and Services 
Date:​ ​ April 10th, 2025 
Re:​ ​ SASED Current Enrollment 
__________________________________________________________________________________________________ 
 
Below is a summary of the SASED programs’ current enrollment, including the total number of students who 
receive SASED related services in SASED programs and outside of SASED programs. 
 

 
Deaf/ 

Hard of 
Hearing 

Pathways 
Structured 
Learning 

Environment 

Supported 
Medical 
Needs 

Project 
SEARCH 

Transition Vision 
Non- 

SASED 
Program 

Total: 

Enrolled 61 75 156 20 9 28 38 n/a 387 

OT 
Services 28 42 151 18 0 23 22 1894 2178 

PT 
Services 8 0 33 18 0 9 11 302 381 

DHH 
Itinerant  2 6 2 0 1 2 193 198 

Audiology 25 0 0 0 0 0 3 188 210 

Vision 
Itinerant 3 1 6 8 0 4 4 111 122 

SIIS 
Student 

Referrals 
7 2 16 0 0 2 2 60 86 

Assistive 
Tech 8 1 26 8 0 1 1 30 63 

Total: 3,625 
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Below is a summary of SASED program enrollment from May 2022 through April of 2024 and a graph 

comparing percentage of member district enrollment and non-member district enrollment.  
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Year Enrollment Change 

May 2022 359 -26 

May 2023 368 +9 

May 2024 390 +22 

December 2024 388 -2 

January 2025 379 -8 

February 2025 384 +5 

March 2025 381 -3 

April 2025 387 +6 
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Dr. Kim Dryier 

Executive Director 
 
 

Below is a summary of program enrollment per member district as of April 10th, 2025 including 

changes from March of 2024. 

 

District Name DHH PW SLE SMNP TRAN VI PS Total Change 

Keeneyville SD 20 2 1 9 1    13 0 

Benjamin SD 25 3  1 2    6 1 

West Chicago ESD 33 2 4 5   1  12 1 

Winfield SD 34  3 1     4 1 

SD 45 DuPage County 2 6 4 2  2  16 0 

Salt Creek SD 48 1 2 9   1  13 0 

Downers Grove ESD 58  9 23 6  1  39 1 

Maercker SD 60  2 15 3    20 0 

Cass SD 63 1 1 10     12 0 

Center Cass SD 66   5     5 0 

Woodridge SD 68  7 23 2    32 -2 

DuPage HSD 88  6 4 1 5 1  17 0 

CHSD 94  10 1  2   13 -1 

CHSD 99  7 6 1 4 2  20 0 

CCSD 180  4 13   2  19 1 

Westmont CUSD 201  1 4 1 2 1  9 0 

Lisle CUSD 202  5 17 1 3  1 27 0 

Elmhurst CUSD 205 3 4 1  1  1 10 0 

        285 Percent 

SASED 14 72 151 20 17 11 2 287 74% 

D/WC 43 0 0 0 4 13 0 60 16% 

Non D/WC or SASED 4 3 5 0 7 14 7 40 10% 
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INFORMATIONAL 
__________________________________________________________________________________________ 
 
To:​ ​ SASED Board of Directors 
Via:​  ​ Dr. Kim Dryier 
From:​ ​ Julie Grohn, Assistant Director of Human Resources 
Date:​ ​ April 16, 2025 
Re:​ ​ SASED Staffing Update 
__________________________________________________________________________________________________ 
 
Attached is a summary of SASED’s current staffing usage: 
 
March’s open positions were 16. 
April's open positions are 17. 
 
The following are the open positions: 

●​ 1 Social Worker - Southeast  
●​ 3 certified teachers  

○​ 3 in the SLE Program - currently covered by long term subs 
●​ 2 Classroom Teacher Assistants 

○​ 1 at Southeast 
○​ 1 at SASED Medical 

●​ 11 1:1 Student Assistants  
○​ 1 at Addison Trail 
○​ 1 at Hillcrest 
○​ 2 at Holmes 
○​ 1 at Albright 
○​ 3 at Winfield 
○​ 2 at Cass 
○​ 1 at Kingsley 
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For April Board Meeting

SASED Staffing Board Report
FY25 - Board

Approved

404.53 444.93 314.13 113.80 17.00 0.60 6.00

Added during 24-25
school year (IEP)

Filled with SASED
Employee

Filled by Contract
Employee Unfilled

Unfilled, Never
Filled

Unfilled, Due to
Resignation

Unfilled, Due to
FMLA

TOTAL FTE 0.00

EXECUTIVE ADMIN 1.23
ASST DIRECTORS 3.00
PROGRAM ADMIN 9.00
ADMIN ASSIST 11.50
CERTIFIED TEACHERS 60.00
PE/ADAPTED PE TEACHER 6.00
ELL TEACHER 2.00
BCBA 2.00
VOC COORDINATOR LBS II 1.00
ART THERAPIST/TEACHER 2.00
PERM SUBS 5.00
O&M 5.00
CERTIFIED PROGRAM ITINERANT
TEACHER 1.00
HI ITINERANT 5.00
VI ITINERANT 3.80
SPEECH 15.47
BMS-Pathways 4.00
SOCIAL WORK 9.40
PSYCH 2.00
NURSE - CSN 4.00
AT - BMS 1.00
SIIS COACH - BMS 8.83
CUSTODIAN 1.00
Food Handler 1.00
BRAILIST 0.00
Teacher Assistant/ABS Room
-Pathways 2.00
TEACHER ASST& SIGNING ASST 50.00
1:1 Teacher Asst/1:1 Signing Asst 74.00
TEACHER ASSISTANTS RBT 2.00
MA/TA Classroom 0.00
1:1 MATA 23.00
JOB COACH 2.00
Job Coach - PW 1.00
AUDIOLOGIST 1.00
LEAD INTERPRETER 1.00
INTERPRETERS 6.00
1:1 INTERPRETER 0.00
MOVEMENT SPECIALIST 1.00
OT 45.80
PT 10.20
COTA 2.00
Early Choices 3.50
TRANSPORTATION 3.00
BUSINESS SERVICES 4.00
Medicaid 0.80
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To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ April 16, 2025 
Re:​ Board Committee Updates 

 
 

 
 

●​ Facility Committee 
○​ Met March 25, 2025 
○​ SASED Administration will begin to look for properties 
○​ SASED Administration will review the cost analysis, ensure accuracy, and add operational costs 
○​ Next steps:   

■​ Continue working with PMA for funding options 
■​ Exhaust existing properties 

●​ Finance Committee 
○​ Tentative budget was reviewed 
○​ New Audiological Billing Model moved forward 
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https://drive.google.com/file/d/1wSAplPb47SWe09gIz3457US7jAPzblkx/view?usp=sharing
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To:​ SASED Board of Directors 
From:​ Dr. Kim Dryier 
Date:​ April 16, 2025 
Re:​ Strategic Plan 

 
 

 
 

Strategic Plan Updates: 
 
Retention and Recruitment: 

●​ Additional university partnerships are being pursued. 
●​ Recruitment efforts for next year are underway.  SASED has a larger pool of certified and non-certified 

positions than in the past year. 
 
Exemplary Programs and Services: 

●​ Program locations and assignments are being finalized. 
●​ Professional development and consultants are being finalized for next school year. 
●​ A formal presentation on progress will be shared at an upcoming Board Meeting 

 
Communications: 

●​ 555 people reviewed last month’s Cooperative Corner 
●​ 145 staff members viewed the Town Hall recording and 100 were present live. 
●​ Dates to remember: 

○​ Sunday April 28- Community Walk at Herrick Lake 
○​ Friday May 2- Rich Laren Day at St. James 
○​ Friday May 9- SASED End of Year Picnic at Southeast 
○​ Saturday May 17- SASED Family Appreciation Night at the DuPage Children’s Museum  

 
Operations: 

●​ The tentative 2026 Budget is developed. 
●​ The SASED team is exploring options to purchase properties for centralized locations. 
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