
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
May 22, 2024

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
11:00 AM
AGENDA

1. Call to Order/Roll Call of Board of Directors Meeting
2. Appointment of Secretary Pro-Tempore
3. Pledge of Allegiance
4. Approval of the Agenda
5. Public Comment
6. Consent Agenda

a. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, and Change of Employment 

Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as 
presented. 

2) Approve the Contract Buy-out for an Occupational Therapist from FoxHire/AHS Staffing
b. Financial

1) Gross Payrolls for April 2024
2) Payroll Liabilities for April 2024
3) Bill List for May 2024
4) Interim Checks for April 2024
5) Voids for April 2024

c. SASED Programs/Services
1) Approve the Agreement between Early CHOICES and Accountability Solutions for 

services in the amount of $5,000
2) Approve the Independent Contractor Agreement between SASED and Creative Exchange 

Music Therapy for the 2024-2025 school year.
3) Approve the Agreement for Services between Early CHOICES and Illinois State 

University for the Summer Inclusion Institute held on June 5-6, 2024.
4) Approve the Independent Contractor Agreement between Early CHOICES and Denise 

Perez Binder in the amount of $3000 for presentation services
5) Approve the Independent Contractor Agreement between Early CHOICES and 

Accountability Solutions in the amount of $20,000 for data auditing services
d. Governance

1) Accept the Adopted Resolution to Appoint a New SASED Governing Board 
Representative for Community High School District 99

2) Revised Classroom Lease with Salt Creek School District 48 for remainder of SY23-24
3) Accept the Donation Check from Delta Gamma Foundation in the amount of $1925 for the 

Vision Program
4) Accept the donation check from Abt Electronics, Inc. in the amount of $400 towards the 

Rich Laren Day of Outdoor Learning
5) Accept the Donation Check from Clarendon Hills Lions Club in the amount of $1500 for 

the Vision Program.
6) Approve the Amended (Final) SASED SY23-24 School Calendar.  The calendar has been 

amended to account for the 3 e-Learning Days that were utilized on January 12, 16, and 23 



of 2024.  In addition, the 5 emergency days were removed, making May 24, 2024, the last 
day of student attendance.

7. Approval of Minutes
a. Approve the Open Session Minutes from 4-17-24 Board of Directors Meeting 

8. Action Items
a. FY 25 Billing Model
b. Approve the Submission of the FY25 Tentative Budget to the Governing Board
c. Adopt the Resolution Regarding Non-Renewal and Honorable Dismissal of Support Staff
d. Accept the Bid and Extend a Contract to F.E. Moran, Inc. for the Mechanical Improvement 

Project at Southeast School.
e. Approve the Proposed SASED SY24-25 Calendar
f. Election of Officers/Designees for SY24-25

1) Elect Chairperson Pro-Tempore
2) Elect Chairperson (1 year term)
3) Elect Vice Chairperson (1 year term)
4) Elect Secretary (1 year term)

9. Executive Director Topics
a. SASED Program and Services Monthly Updates - Cooperative Corner
b. SASED Employee Recognition
c. SASED Retiree Reception
d. SASED Monthly Enrollment Update

10. SASED Financial Updates
a. FY 24 Budget Reports
b. Treasurers/Investments Reports

11. Closed Session
a. To convene in closed session to discuss the appointment, employment, compensation, 

discipline, performance, or dismissal of specific employees, specific individuals who serve as 
independent contractors in a park, recreational, or educational setting, or specific volunteers of 
the public body or legal counsel for the public body including hearing testimony on a complaint 
lodged against an employee, a specific individual who serves as an independent contractor in a 
park, recreational, or educational setting, or a volunteer of the public body or against legal 
counsel for the public body to determine its validity. 5 ILCS 120/2c1

b. To convene in closed session to discuss minutes of meetings lawfully closed under this Act, 
whether for purposes of approval by the body of the minutes or semi-annual review of the 
minutes as mandated by Section 2.06. 5 ILCS 120/2(c)(21)

12. Reconvene to Open Session
13. Action Items

a. Approve the 3-Year Employment Agreement for the Assistant Director of Business-CSBO
b. Approve the SY24-25 Employment Agreement for Assistant Director of Programs and Services
c. Approve the SY24-25 Employment Agreements for Assistant Directors, Program 

Administrators and Program Coordinators
d. Salary increase of 6% for Business Office Assistant
e. Approve the FY25 Wage Increase of 5% for Non-CBA Staff
f. Approve the Closed Session Minutes from 4-17-24.
g. Approve the Destruction of the October 26, 2022 Closed Session Recording as presented on the 

Closed Session Minutes Log
14. Adjournment



PROPOSED PERSONNEL ACTION

1. Resignations/Retirements/Terminations – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Last Day
Worked Reason

Carrasquillo, Elizabeth ELL Teacher
SASED Programs

Tuition 8/15/2013 5/30/2024 Retiring

Cherrie, Margo Teacher/STARS
Maercker School

Tuition 4/13/2022 5/30/2024 Accepted
another position

Misch, Michelle Teacher/MN
Prairieview School

Tuition 8/11/2021 5/24/2024 Accepted
another position

Morton, Kevin Teacher
Southeast School

Tuition 8/19/1999 12/20/2024 Retiring*
*Accelerated
retirement date

Vandercar, Patricia Teacher/VI
Addison Trail H.S.

Tuition 8/10/2022 5/24/2024 Personal
reasons

2. Resignations/Retirements/Terminations – Registered Staff
Grill, Meghan Occupational Therapist User Fee

Member Dists.
8/10/2022 5/31/2024 Relocating

3. Resignations/Retirements/Terminations – Educational Support Staff
Chandler, Alison Signing Assistant/DHH

North School
Tuition 8/11/2021 5/24/2024 Personal

reasons

Edwards, Trevor 1:1 Teacher Assistant User Fee
Dist. #201

10/19/2023 05/14/2024 Personal
reasons

Krause, Christy 1:1 Medical Assistant User Fee
Dists. #58 &
#68

11/27/2006 5/29/2024 Retiring

Miller, Tina 1:1 Teacher Assistant User Fee
Dist. #86

2/21/2024 3/21/2024 Personal
reasons

Minhas, Kaiser Teacher Assistant
Southeast School

Tuition 3/5/2024 5/28/2024 Accepted
another position

Rhodes, Cheryl 1:1 Teacher Assistant User Fee
Dists. #60 &
#63

9/21/2016 5/30/2024 Retiring

4. Resignations/Retirements/Terminations – Grant Staff
Brown, Shameka Early CHOICES

Inclusion Specialist
0.51 F.T.E.

Early
CHOICES
Grant

10/30/2023 6/30/2024 Personal
reasons

5/22/2024



5. Appointments – Licensed Staff

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Cabral, Jamie Teacher/SLE
Maercker School

Tuition 8/12/2024 $90,415.00

Schmale, Julie Teacher/SLE
Prairieview School

Tuition 8/12/2024 $78,782.00

Story, Kelly Teacher/DHH
North School

Tuition 8/12/2024 $107,198.00

6. Change of Employment Status – Licensed Staff
Sanzenbacher, Erin From:

Speech/Language
Pathologist/MN
Program – 0.57 F.T.E.

Tuition 8/17/2010 $49,334.41
Prorated from
$86,335.00

To:
Speech/Language
Pathologist/MN
Program – 1.0 F.T.E.

Tuition 8/12/2024 $91,472.00

7. Change of Employment Status – Registered Staff
Barker, Janet From:

Occupational Therapist
1.0 F.T.E.

User Fee
Member Dists.

1/11/2019 $77,180.72

To:
Occupational Therapist
0.80 F.T.E.

User Fee
Member Dists.

8/12/2024 $61,744.12*
Prorated from
$77,180.72*

*Based on 2023/2024 salary.
8. Change of Employment Status – Grant Staff
Reising Rechner, Pamela From:

LRE Specialist
Early CHOICES
120 days (.58 F.T.E.)

Early
CHOICES
Grant

9/25/2017 $41.40

To:
LRE Specialist
Early CHOICES
50 days (.24 F.T.E.)

Early
CHOICES
Grant

7/1/2024 $41.40*

5/22/2024



8. Change of Employment Status – Grant Staff - continued

Name Position
Funding
Source

Initial
Employment
Date

Hourly
Rate Salary

Ropars, Emily From:
LRE Specialist
Early CHOICES
103 days (.50 F.T.E.)

Early
CHOICES
Grant

4/20/2015 $42.37

To:
LRE Specialist
Early CHOICES
50 days (.24 F.T.E.)

Early
CHOICES
Grant

7/1/2024 $42.37*

*Based on 2023/2024 hourly rates.
NOTE: The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules.

5/22/2024



FOR INFORMATION ONLY

1. Leaves of Absences/FMLA – Educational Support Staff
Crites, Glen Bus Driver

Multi-Needs Program
3/7/2024 – 5/24/2024
*updated leave dates

Mazur, Anna Teaching Assistant
Addison Trail / Vision

5/13/24 – 5/24/24

2. Leave of Absence/Unpaid – Licensed Staff
Johnson, Julia ELL Teacher

SASED Programs
8/12/2024 – 5/30/2025

5/22/2024
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PROPOSED PERSONNEL ACTION – CONTRACT STAFF 
 
 

1.  Resignations/Retirements/Terminations – Registered Staff - Contracted 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

 
Last Day 
Worked 

 
 
Reason 

Kelly, Sarah 
 

Physical Therapist                       
PediaStaff 

User Fee 
Member Dists. 

02/13/2024 4/24/2024 Personal reasons 

2.  Resignations/Retirements/Terminations – Educational Support Staff - Contracted 
Davis, Nautica 
 

1:1 Teacher Assistant 
MN - Amergis 

User Fee 
Dist. #58, #180 

03/05/2024 04/16/2024 Personal reasons 

Elannani, Nada 1:1 Teacher Assistant 
STARS - Amergis 

User Fee 
Dist. #68 

08/25/2022 05/01/2024 Personal reasons 

Gonzalez, Belen 1:1 Teacher Assistant 
MN - Amergis 

User Fee 
Dist. #100 

03/16/2023 04/26/2024 Personal reasons 

Khosrowabadi, Janine 1:1 Teacher Assistant 
MN - Amergis 

User Fee 
Dist. #100 

01/05/2023 04/16/2024 Personal reasons 

Pospisil, Anna 1:1 Teacher Assistant 
Vision - Amergis 

Tuition 09/20/2023 04/26/2024 Personal reasons 

Thomas, Valerie 1:1 Teacher Assistant 
MN - Amergis 

User Fee 
Dist. #202 

11/06/2023 05/06/2024 Personal reasons 

3.  Appointments – Educational Support Staff - Contracted 
 
 
Name 

 
 
Position 

 
Funding 
Source 

Initial 
Employment 
Date 

Hourly 
Rate Salary 

Giacomi, Raisa 1:1 MATA               
MN - Amergis               

User Fee 
Dist. #202 

04/15/2024 $ 78.00  

Gonzalez, Yessica Teacher Assistant               
DHH - Amergis             

Tuition 04/23/2024 $ 50.00  

Guillen, Jennifer Teacher Assistant               
MN - Amergis             

User Fee 
Dist. #20 

05/06/2024 $ 50.00  

Spilky, Elizabeth 1:1 MATA               
MN - MX Health               

User Fee 
Dist. #58, #63 

04/15/2024 $ 77.25  

NOTE:  The Administration assures the Board that all of the above salaries are within Board approved ranges and/or schedules. 
 
 
 
 
 
 
5/22/2024 

































School Association for Special Education in DuPage
Jimmy Gunnell, Ed.D.

Executive Director
Jim Nelson

Executive Director

To: Jimmy Gunnell and Jim Nelson, Executive Director
From: Julie Grohn, Director of HR
Date: May 22, 2024
Re: Occupational Therapist Buyout

Below is information for a contract buyout with AHS Staffing (Foxhire) for Tracie Glumac. Tracie is
currently an Occupational Therapist at SASED.

Occupational
Therapist BA Step 37

Salary at 1.0 FTE
$83,994.00

Tracie Glumac FTE .8 FTE .8

FoxHire/AHS Staffing Contract SASED (year 1)

Hourly rate/Annual
Salary $81.00 $67,195.20

Benefits $0.00 $22,000.00

Annual amount paid $89,910.00 $89,195.20

Buy-out amount $7,500.00

TOTAL $89,910.00 $96,695.20

____________________________________________________________________________________________________
2900 Ogden Avenue, Lisle, IL 60532

Telephone: (630) 778-4500 / Fax: (630) 778-0196
www.sased.org



















































































INDEPENDENT CONTRACTOR AGREEMENT 
 
This Agreement is made by and between The School Association for Special Education in DuPage 
County (“SASED”), which is operating as Early CHOICES (“Early CHOICES”), and 
__Accountability Solutions ___________ (“Contractor”) (collectively referred to as “the Parties”). 
 

The Parties agree as follows: 
 

1. SERVICES. Early CHOICES shall engage Contractor to provide the following service:  

Custom Development on Android App to meet required compliance standards: 
A. Added feature to allow uses to delete account and all data by individual assessment 
within app,  

B. Added feature to allow users to delete account and all data from within Google App 
store App bio link, 
C. Added features to online EC and SPP 6 apps to allow for data to be called and deleted 
from within the app and within the Google app store.  

 
2.  TERM. Contractor shall provide services to Early CHOICES pursuant to this Agreement 
during the period from ___March 1, 2023____ to ____March 31, 2023______ ("Agreement Term"). 
 
3.  COMPENSATION. In exchange for the services provided pursuant to Paragraph 1, Early 
CHOICES shall pay Contractor ___$5,000.00__, plus related travel expenses not to exceed __n/a_. 
Contractor must submit a signed “Contractor Request for Payment” form to SASED to initiate 
payment. Contractor will be issued a Form 1099 and shall be solely responsible for paying all 
applicable payroll or employment taxes, including but not limited to FICA, federal personal 
income tax, state personal income tax, and state disability tax. 
 
4.  EXPENSES. Contractor shall bear all other expenses incurred in the performance of this 
Agreement unless pre-approved in writing by SASED’s Executive Director or designee. 
 
5.  INDEPENDENT CONTRACTOR. Contractor is an independent contractor and not an 
employee of SASED or Early CHOICES. Nothing in this Agreement shall be construed to create 
the relationship of employer and employee, principal and agent, or any relationship other than 
that of independent parties contracting with each other solely for the purpose of carrying out the 
terms of this Agreement. Unless otherwise stated in this Agreement, Contractor is not entitled to 
any of the benefits normally provided to employees of SASED or Early CHOICES. 
 
6.  CONFIDENTIALITY. Contractor acknowledges that she/he may have access to 
information that constitutes “school student records” as defined in the Illinois School Student 
Records Act (105 ILCS 10/1, et seq.) and/or “education records” as defined in the Family 
Educational Rights and Privacy Act (“FERPA,” 20 U.S.C. §1232g) and/or “personally identifiable 
information” as defined in FERPA’s implementing regulations (34 CFR §99.3), which information 
is collectively referred to as “Student Data.” With regard to Student Data, Contractor certifies that 
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she/he will comply with all applicable laws, regulations and SASED policies relating to 
confidentiality, privacy, disclosure and data security. At the conclusion of the Agreement Term, 
Contractor agrees to return all Student Data to Early CHOICES. 
 
7. OTHER RULES AND POLICIES. Contractor agrees to abide by any other rules, policies, 
and procedures as communicated by Early CHOICES. 
 
8.  TERMINATION. This Agreement may be terminated early for the following reasons: 

a. Mutual agreement, with fourteen (14) days’ notice; 
b. Permanent disability (inability to perform essential job functions with or without 

accommodation); 
c. Death; or 
d. Cause. 

 
Termination for cause during the term of this Agreement shall be for any conduct, act, or 

failure to act by the Contractor, which, at the sole discretion of Early CHOICES, is deemed 
detrimental to the best interests of Early CHOICES.  

 
9.  RETURN OF PROPERTY. Upon termination or completion of the Agreement Term, 
Contractor will promptly return to Early CHOICES all property belonging to Early CHOICES, 
including without limitation: all computers, technology, office supplies, keys and any other 
property in any form. 
 
10.  CONTINUING OBLIGATIONS. Notwithstanding the termination of this Agreement for 
any reason, the provisions of Paragraph 6 of this Agreement will continue in full force and effect 
following such termination. 
 
11.  NON-DISCRIMINATION. Contractor agrees that she/he shall not discriminate on the 
basis of an individual’s actual or perceived race, color, creed, religion, religious practice, national 
origin, ethnic group, sex, gender identity, sexual orientation, political affiliation, age, marital 
status, military status, veteran status, disability, domestic violence victim status, arrest or 
conviction record, genetic information or any other status protected by law in its programs 
and/or activities. 
 
12. LIABILITY. Contractor agrees to indemnify and hold harmless SASED, its employees and 
agents, against any and all claims, damages, costs, losses, and/or expenses arising from or related 
to the performance of this Agreement. This includes but is not limited to reasonable attorney’s 
fees. 
 
13.  WAIVER. The failure of either party to enforce any provisions of this Agreement shall not 
be deemed a waiver or limitation of that party's right to subsequently enforce and compel strict 
compliance with every provision of this Agreement. 
 
14.  SEVERABILITY. If any part or parts of this Agreement shall be held unenforceable for 
any reason, the remainder of this Agreement shall continue in full force and effect. If any 
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provision of this Agreement is deemed invalid or unenforceable by any court of competent 
jurisdiction, and if limiting such provision would make the provision valid, then such provision 
shall be deemed to be construed as so limited. 
 
15.  ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the 
Parties and supersedes any prior understanding or representation of any kind preceding the date 
of this Agreement. There are no other promises, conditions, understandings or other agreements, 
whether oral or written, relating to the subject matter of this Agreement. This Agreement may be 
modified in writing and must be signed by both SASED and Contractor. 
 
16. NOTICE. Any notice required or otherwise given pursuant to this Agreement shall be in 
writing and mailed certified return receipt requested, postage prepaid, or delivered by overnight 
delivery service, addressed as follows: 
 

For Contractor: _Accountability Solutions, LLC______________  
    _1704 Llano St B-142_______________________   
    _Santa FE, NM 87505_______________________ 
   

For SASED:   School Association for Special Education in DuPage County  
2900 Ogden Avenue 

     Lisle, Illinois 60532 
 
17.  GOVERNING LAW. The laws and regulations of the State of Illinois shall govern the 
validity of this Agreement, the construction of its terms and the interpretation of the rights and 
duties of the Parties. 
 
18. BOARD APPROVAL. This Agreement is subject to the approval of the SASED Board of 
Control. 
 
THEREFORE, SASED and Contractor now voluntarily and knowingly execute this Agreement. 
 
SASED  
 
By:       Date:     
 Executive Director 
 
By: ____________________________________ Date:     
 Director of Business Operations 
 
Contractor 
 
By:       Date:      04/02/24























INDEPENDENT CONTRACTOR AGREEMENT 
 
This Agreement is made by and between The School Association for Special Education in DuPage 
County (“SASED”), which is operating as Early CHOICES (“Early CHOICES”), and  Denise Perez 
Binder___ (“Contractor”) (collectively referred to as “the Parties”). 
 

The Parties agree as follows: 
 

1. SERVICES. Early CHOICES shall engage Contractor to provide the following service: 
Plan and co-facilitate/present the June 2024 Practice Based Coaching Series.  Series will 
be a five part series that will run ninety minute each session. 

 
2.  TERM. Contractor shall provide services to Early CHOICES pursuant to this Agreement 
during the period from ___May 15, 2024____ to ____June 30, 2024______ ("Agreement Term"). 
 
3.  COMPENSATION. In exchange for the services provided pursuant to Paragraph 1, Early 
CHOICES shall pay Contractor ___$3,000.00__, plus related travel expenses not to exceed __n/a_. 
Contractor must submit a signed “Contractor Request for Payment” form to SASED to initiate 
payment. Contractor will be issued a Form 1099 and shall be solely responsible for paying all 
applicable payroll or employment taxes, including but not limited to FICA, federal personal 
income tax, state personal income tax, and state disability tax. 
 
4.  EXPENSES. Contractor shall bear all other expenses incurred in the performance of this 
Agreement unless pre-approved in writing by SASED’s Executive Director or designee. 
 
5.  INDEPENDENT CONTRACTOR. Contractor is an independent contractor and not an 
employee of SASED or Early CHOICES. Nothing in this Agreement shall be construed to create 
the relationship of employer and employee, principal and agent, or any relationship other than 
that of independent parties contracting with each other solely for the purpose of carrying out the 
terms of this Agreement. Unless otherwise stated in this Agreement, Contractor is not entitled to 
any of the benefits normally provided to employees of SASED or Early CHOICES. 
 
6.  CONFIDENTIALITY. Contractor acknowledges that she/he may have access to 
information that constitutes “school student records” as defined in the Illinois School Student 
Records Act (105 ILCS 10/1, et seq.) and/or “education records” as defined in the Family 
Educational Rights and Privacy Act (“FERPA,” 20 U.S.C. §1232g) and/or “personally identifiable 
information” as defined in FERPA’s implementing regulations (34 CFR §99.3), which information 
is collectively referred to as “Student Data.” With regard to Student Data, Contractor certifies that 
she/he will comply with all applicable laws, regulations and SASED policies relating to 
confidentiality, privacy, disclosure and data security. At the conclusion of the Agreement Term, 
Contractor agrees to return all Student Data to Early CHOICES. 
 
7. OTHER RULES AND POLICIES. Contractor agrees to abide by any other rules, policies, 
and procedures as communicated by Early CHOICES. 
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8.  TERMINATION. This Agreement may be terminated early for the following reasons: 
a. Mutual agreement, with fourteen (14) days’ notice; 
b. Permanent disability (inability to perform essential job functions with or without 

accommodation); 
c. Death; or 
d. Cause. 

 
Termination for cause during the term of this Agreement shall be for any conduct, act, or 

failure to act by the Contractor, which, at the sole discretion of Early CHOICES, is deemed 
detrimental to the best interests of Early CHOICES.  

 
9.  RETURN OF PROPERTY. Upon termination or completion of the Agreement Term, 
Contractor will promptly return to Early CHOICES all property belonging to Early CHOICES, 
including without limitation: all computers, technology, office supplies, keys and any other 
property in any form. 
 
10.  CONTINUING OBLIGATIONS. Notwithstanding the termination of this Agreement for 
any reason, the provisions of Paragraph 6 of this Agreement will continue in full force and effect 
following such termination. 
 
11.  NON-DISCRIMINATION. Contractor agrees that she/he shall not discriminate on the 
basis of an individual’s actual or perceived race, color, creed, religion, religious practice, national 
origin, ethnic group, sex, gender identity, sexual orientation, political affiliation, age, marital 
status, military status, veteran status, disability, domestic violence victim status, arrest or 
conviction record, genetic information or any other status protected by law in its programs 
and/or activities. 
 
12. LIABILITY. Contractor agrees to indemnify and hold harmless SASED, its employees and 
agents, against any and all claims, damages, costs, losses, and/or expenses arising from or related 
to the performance of this Agreement. This includes but is not limited to reasonable attorney’s 
fees. 
 
13.  WAIVER. The failure of either party to enforce any provisions of this Agreement shall not 
be deemed a waiver or limitation of that party's right to subsequently enforce and compel strict 
compliance with every provision of this Agreement. 
 
14.  SEVERABILITY. If any part or parts of this Agreement shall be held unenforceable for 
any reason, the remainder of this Agreement shall continue in full force and effect. If any 
provision of this Agreement is deemed invalid or unenforceable by any court of competent 
jurisdiction, and if limiting such provision would make the provision valid, then such provision 
shall be deemed to be construed as so limited. 
 
15.  ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the 
Parties and supersedes any prior understanding or representation of any kind preceding the date 
of this Agreement. There are no other promises, conditions, understandings or other agreements, 
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whether oral or written, relating to the subject matter of this Agreement. This Agreement may be 
modified in writing and must be signed by both SASED and Contractor. 
 
16. NOTICE. Any notice required or otherwise given pursuant to this Agreement shall be in 
writing and mailed certified return receipt requested, postage prepaid, or delivered by overnight 
delivery service, addressed as follows: 
 

For Contractor: _Denise Perez Binder______________  
 Address  _28436 Tranquil Lake Cir                  
    Wesley Chapel, FL 33543   
   

For SASED:   School Association for Special Education in DuPage County  
2900 Ogden Avenue 

     Lisle, Illinois 60532 
 
17.  GOVERNING LAW. The laws and regulations of the State of Illinois shall govern the 
validity of this Agreement, the construction of its terms and the interpretation of the rights and 
duties of the Parties. 
 
18. BOARD APPROVAL. This Agreement is subject to the approval of the SASED Board of 
Directors. 
 
THEREFORE, SASED and Contractor now voluntarily and knowingly execute this Agreement. 
 
SASED  
 
By:       Date:     
 Executive Director 
 
By: ____________________________________ Date:     
 Director of Business Operations 
 
Contractor 
 
By:       Date:      5/20/2024



INDEPENDENT CONTRACTOR AGREEMENT 
 
This Agreement is made by and between The School Association for Special Education in DuPage 
County (“SASED”), which is operating as Early CHOICES (“Early CHOICES”), and 
__Accountability Solutions ___________ (“Contractor”) (collectively referred to as “the Parties”). 
 

The Parties agree as follows: 
 

1. SERVICES. Early CHOICES shall engage Contractor to provide the following service:  

Auditing and updating Early CHOICES Qwiz data sorter and system with over 10 years of 
indicator data stored. 

 
2.  TERM. Contractor shall provide services to Early CHOICES pursuant to this Agreement 
during the period from ___May 15, 2024____ to ____June 30, 2024______ ("Agreement Term"). 
 
3.  COMPENSATION. In exchange for the services provided pursuant to Paragraph 1, Early 
CHOICES shall pay Contractor ___$20,000.00__, plus related travel expenses not to exceed 
__n/a_. Contractor must submit a signed “Contractor Request for Payment” form to SASED to 
initiate payment. Contractor will be issued a Form 1099 and shall be solely responsible for paying 
all applicable payroll or employment taxes, including but not limited to FICA, federal personal 
income tax, state personal income tax, and state disability tax. 
 
4.  EXPENSES. Contractor shall bear all other expenses incurred in the performance of this 
Agreement unless pre-approved in writing by SASED’s Executive Director or designee. 
 
5.  INDEPENDENT CONTRACTOR. Contractor is an independent contractor and not an 
employee of SASED or Early CHOICES. Nothing in this Agreement shall be construed to create 
the relationship of employer and employee, principal and agent, or any relationship other than 
that of independent parties contracting with each other solely for the purpose of carrying out the 
terms of this Agreement. Unless otherwise stated in this Agreement, Contractor is not entitled to 
any of the benefits normally provided to employees of SASED or Early CHOICES. 
 
6.  CONFIDENTIALITY. Contractor acknowledges that she/he may have access to 
information that constitutes “school student records” as defined in the Illinois School Student 
Records Act (105 ILCS 10/1, et seq.) and/or “education records” as defined in the Family 
Educational Rights and Privacy Act (“FERPA,” 20 U.S.C. §1232g) and/or “personally identifiable 
information” as defined in FERPA’s implementing regulations (34 CFR §99.3), which information 
is collectively referred to as “Student Data.” With regard to Student Data, Contractor certifies that 
she/he will comply with all applicable laws, regulations and SASED policies relating to 
confidentiality, privacy, disclosure and data security. At the conclusion of the Agreement Term, 
Contractor agrees to return all Student Data to Early CHOICES. 
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7. OTHER RULES AND POLICIES. Contractor agrees to abide by any other rules, policies, 
and procedures as communicated by Early CHOICES. 
 
8.  TERMINATION. This Agreement may be terminated early for the following reasons: 

a. Mutual agreement, with fourteen (14) days’ notice; 
b. Permanent disability (inability to perform essential job functions with or without 

accommodation); 
c. Death; or 
d. Cause. 

 
Termination for cause during the term of this Agreement shall be for any conduct, act, or 

failure to act by the Contractor, which, at the sole discretion of Early CHOICES, is deemed 
detrimental to the best interests of Early CHOICES.  

 
9.  RETURN OF PROPERTY. Upon termination or completion of the Agreement Term, 
Contractor will promptly return to Early CHOICES all property belonging to Early CHOICES, 
including without limitation: all computers, technology, office supplies, keys and any other 
property in any form. 
 
10.  CONTINUING OBLIGATIONS. Notwithstanding the termination of this Agreement for 
any reason, the provisions of Paragraph 6 of this Agreement will continue in full force and effect 
following such termination. 
 
11.  NON-DISCRIMINATION. Contractor agrees that she/he shall not discriminate on the 
basis of an individual’s actual or perceived race, color, creed, religion, religious practice, national 
origin, ethnic group, sex, gender identity, sexual orientation, political affiliation, age, marital 
status, military status, veteran status, disability, domestic violence victim status, arrest or 
conviction record, genetic information or any other status protected by law in its programs 
and/or activities. 
 
12. LIABILITY. Contractor agrees to indemnify and hold harmless SASED, its employees and 
agents, against any and all claims, damages, costs, losses, and/or expenses arising from or related 
to the performance of this Agreement. This includes but is not limited to reasonable attorney’s 
fees. 
 
13.  WAIVER. The failure of either party to enforce any provisions of this Agreement shall not 
be deemed a waiver or limitation of that party's right to subsequently enforce and compel strict 
compliance with every provision of this Agreement. 
 
14.  SEVERABILITY. If any part or parts of this Agreement shall be held unenforceable for 
any reason, the remainder of this Agreement shall continue in full force and effect. If any 
provision of this Agreement is deemed invalid or unenforceable by any court of competent 
jurisdiction, and if limiting such provision would make the provision valid, then such provision 
shall be deemed to be construed as so limited. 
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15.  ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the 
Parties and supersedes any prior understanding or representation of any kind preceding the date 
of this Agreement. There are no other promises, conditions, understandings or other agreements, 
whether oral or written, relating to the subject matter of this Agreement. This Agreement may be 
modified in writing and must be signed by both SASED and Contractor. 
 
16. NOTICE. Any notice required or otherwise given pursuant to this Agreement shall be in 
writing and mailed certified return receipt requested, postage prepaid, or delivered by overnight 
delivery service, addressed as follows: 
 

For Contractor: _Accountability Solutions, LLC______________  
    _1704 Llano St B-142_______________________   
    _Santa FE, NM 87505_______________________ 
   

For SASED:   School Association for Special Education in DuPage County  
2900 Ogden Avenue 

     Lisle, Illinois 60532 
 
17.  GOVERNING LAW. The laws and regulations of the State of Illinois shall govern the 
validity of this Agreement, the construction of its terms and the interpretation of the rights and 
duties of the Parties. 
 
18. BOARD APPROVAL. This Agreement is subject to the approval of the SASED Board of 
Directors. 
 
THEREFORE, SASED and Contractor now voluntarily and knowingly execute this Agreement. 
 
SASED  
 
By:       Date:     
 Executive Director 
 
By: ____________________________________ Date:     
 Director of Business Operations 
 
Contractor 
 
By:       Date:      05/15/24
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LEASE 
 

1. PARTIES: The parties to this Lease are the Board of Education Salt Creek School 
District #48, DuPage County, Illinois, having its principal offices at 1110 S. Villa Avenue, Villa 
Park, Illinois (“Lessor”), and School Association for Special Education in DuPage County 
(SASED), having its principal offices at 2900 Ogden Avenue, Lisle, Illinois (“Lessee”), 
collectively referred to herein as the “Parties.” The rights and duties of Lessee and Lessor 
shall be controlled by the provisions of this Lease. 

 
2. PREMISES: Lessor hereby leases to Lessee and Lessee hereby leases from 

Lessor the following described premises: 
 
One VI classroom at Albright Middle School, 1110 S. Villa Avenue, Villa Park, IL for the 
remainder of the FY24 school year starting 4/10/24 – 8/10/24 
       
including all furnishings and ordinary school equipment present in said one (1) classroom as of 
the effective date of this Lease. Lessor shall make available when needed by Lessee on a non-
exclusive basis, Lessor’s programs, areas and facilities of common benefit (e.g., the 
gymnasium, playgrounds, parking areas, restrooms etc.). If a situation arises in which Lessor 
anticipates that Lessee’s use of facilities of common benefit will substantially disrupt or conflict 
with Lessor’s use, Lessor will confer with Lessee in advance to make mutually agreeable 
alternative arrangements. 

 
3. TERM: This Lease shall be for a four-month term commencing on April 10, 2024 

and continuing until August 10, 2024. Thereafter, the parties may mutually agree to renew 
this Lease for an additional consecutive school year term upon the same terms and conditions 
with rent to be mutually agreed upon by the parties. If the Parties cannot mutually agree 
on rent for the additional consecutive school year term, this Lease shall immediately 
terminate at midnight (12:00am) on August 11, 2024.  

 
4. RENT AND RELATED COSTS: Lessee agrees to pay Lessor rent as determined 

by the SASED Board of Control.  For the four-month term April 10, 2024 through August 10, 
2024)  it is hereby agreed that the rent amount is as follows: 
 

 

 

LEVEL #1 (Storage) 
Location  

LEVEL #2 (Office Space) 
 

      

LEVEL #3 (Classroom) 
1 VI Classroom Albright Middle School Prorated 
4/10/24 – 8/10/24 
 

$7,750.23 
 
 

 
TOTAL 

$7,750.23 

 

5. PAYMENT OF RENT: Lessee agrees to pay rent in one lump sum on or before as 
soon as possible after signed agreement, to the principal office of Lessor as stated above or 
at such other address as Lessor may designate. 
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6. REGULATION OF STUDENTS AND CLASSROOMS: Lessee shall adhere to 

all of Lessor’s policies and procedures and applicable law during the pendency of this Lease 
and during any consecutive school year terms (if renewed).  In addition, Lessor shall adhere 
to all applicable laws during pendency of this lease and during any consecutive school terms 
(if renewed). Lessor shall have the right to establish additional, reasonable rules and 
regulations governing Lessee’s use of the premises, including, but not limited to: 

 
a. The conduct of Lessee, its agents, employees, students, or persons 

entering or on Lessor’s premises, including that which is leased. 
b. Lessee’s reasonable use of the classroom 

 
7. ASSIGNMENT SUBLETTING: Lessee shall neither sublet the premises or any  

part thereof nor assign this Lease or permit by any act or default any transfer of Lessee’s 
interest by operation of law, or offer the premises or any part thereof for lease or sublease, nor 
permit the use thereof for lease or sublease, nor permit the use thereof for any purpose 
other than as above mentioned, without in each case, the written consent of Lessor. 
 

8. SURRENDER OF PREMISES: Lessee shall quit and surrender the premises and 
the school equipment provided by Lessor at the end of the term, with all keys thereto. Lessee 
shall not make any alterations in the premises without the written consent of Lessor; and all 
alterations which may be made by either party thereto upon the premises, except movable 
furniture, fixtures, shelves and bulletin boards put in at the expense of Lessee, shall be the 
property of Lessor, and shall remain upon and be surrendered with the premises as a part 
thereof at the termination of this Lease. 

 
9. NO WASTE OR MISUSE: Lessee will use the building utilities in a reasonable 

manner. Lessee will pay all costs and/or damages to Lessor’s premises caused by waste 
or misuse of facilities. Further, Lessee will reimburse Lessor, or bear its own cost for, repairs 
and/or damages to any of Lessor’s property caused by Lessee or Lessee’s members, 
volunteers, employees, students, and agents. 

 
10. TERMINATION, ABANDONMENT, RE-ENTRY, RELETTING: At the termination 

of the Lease, by lapse of time or otherwise, Lessee agrees to yield up immediate and 

peaceable possession to Lessor. If Lessee defaults by failing to pay rent, or any part thereof, 

or by breaching any of the covenants herein, it shall be lawful for the Lessor to immediately 

send notice of such failure or breach to Lessee.  Within 30 calendar days of the date on which 

such notice was sent by Lessor, Lessee shall have the right to cure such failure and/or breach. 

However, if Lessee fails to cure said failure or breach within 30 calendar days of the date on 

which such notice was sent by Lessor, the Lease will immediately terminate. In the event of 

such termination, Lessee will remain responsible for rent attributable to the period prior to 

termination. If Lessor believes that it is entitled to additional damages due to Lessee’s breach 

and the termination, the following procedures will apply:  Lessor will provide Lessee with written 

notice of the alleged damages. Within 14 days after the notice is received, Lessor and Lessee 

will convene a meeting to confer in good faith and attempt to reach agreement regarding the 

dispute.  Participants in the meeting will include representatives with decision-making authority 

for each Party. In the event that the Parties are unable to reach a resolution at the meeting, 

Lessor may inform Lessee in writing that Lessor reasonably believes that the differences 

between the Parties are not likely to be resolved through further negotiations. In that event, 

the Parties may agree to submit the dispute to mediation or arbitration. 
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11. PROPERTY INSURANCE, UTILITY SERVICE, REPAIRS AND REPLACEMENT: 
Lessor assumes full responsibility for providing at its expense adequate insurance to protect 
the classrooms, including the contents thereof owned by Lessor; from fire, lightning, 
vandalism, water damage or other perils. Lessee assumes full responsibility for providing at 
its expense adequate insurance to protect its property within said classrooms. Lessor, at its 
own cost and expense, shall keep the air-conditioning, heating, electrical, plumbing and all 
other mechanical equipment in good repair, condition and working order and shall furnish any 
and all said parts, mechanisms and devices required thereof. Any major repairs or 
replacements to said mechanical equipment, to the roof, exterior walls and structural portions 
of the building, shall be made by the Lessor. Lessee shall, at the expiration of the term of the 
Lease return the leased premises to Lessor in the same condition as received by Lessee at 
the commencement of the term of this Lease, ordinary wear and tear and   acts of God 
excepted. Any repairs or replacements made necessary by the damage, waste, or misuse 
of the premises by Lessee, its agents, employees, volunteers, or students, shall be made 
promptly by the Lessee, at its own expense and in a manner to prevent liens from attaching 
as a result thereof. 

 
12. LIABILITY INSURANCE AND INDEMNIFICATION: Lessor shall maintain 

adequate Liability insurance to insure against claims for bodily injury including Sexual 
Misconduct and property damage resulting from the use of the Lessor’s premises. Said Liability 
insurance shall name SASED, its Board, Board members, employees, agents, and successors 
as an additional insured on a primary noncontributory basis.  In addition, Lessee  shall  purchase  
General  Liability  coverage  with  a $1,000,000 per occurrence limit, $2,000,000 General 
Aggregate and $500,000 Damage to Rented Premises Each Occurrence limit. Said General 
Liability coverage should name the Lessor and its members, agents, and employees as 
additional insureds on a primary and non-contributory basis to insure against any claim or 
claims brought by any party or parties against Lessor for bodily injury, including Sexual 
Misconduct, resulting from acts occasioned by any negligence or recklessness or willful 
conduct of Lessee, its agents, employees, students, or other persons on Lessor’s premises, 
including that leased to Lessee, for Lessee’s purposes. Certificates of Insurance for both Lessee 
or Lessor shall be on file at SASED offices and Lessor’s offices. All insurance required of 
Lessee pursuant to this Lease must not be cancelled or altered unless the insureds are given 
at least 30 calendar days’ prior written notice of such cancellation or alteration. 

 
Each party to this Lease agrees to indemnify, defend and hold harmless the other party and 
its Board(s), Board members, employees, volunteers and agents, against and from any and all 
liabilities, damages, claims, demands, judgements, causes of action, costs, expense 
(including reasonable attorneys’ fees), and losses (collectively “Loss”) arising directly or 
indirectly in connection with or as a result of this Lease, but only to the extent the Loss is caused 
solely by a negligent act or omission of the indemnifying party or its Board, Board members, 
employees, volunteers, agents, and students. 

 

13. SUCCESSORS: This Lease shall be binding upon, apply and inure to the benefit 
of Lessor and Lessee and their respective successors and assignees. 

 
14. SERVICE LEVELS: The rental fees paid to the Lessor shall be based upon the 

usage needs of the Lessee.  The usage needs are defined as follows: 
 

LEVEL I: 
Regular classroom or equivalent space, including use of utilities, garbage, 
snow removal and lawn cutting. This usage is typically associated with usage of 
the space for storage. 
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LEVEL II: 

Includes all items in LEVEL I plus janitorial service, supplies and general 
maintenance. This usage is typically associated with usage of the space for 
general office. 

 
LEVEL III: 

Includes all items included in LEVEL I and LEVEL II plus a proportionate share 
of access to the building principal, building secretary, and other personnel and 
spaces available to all students in the building such as nurse, librarian, etc. 
This level indicates that the SASED staff and students are an integral part 
of the building. Student fees required by the Lessor for students attending these 
programs are billed to SASED. SASED staff has access to general supplies, 
copy machine, etc. as do all other staff. Postage can be accumulated by the 
Lessor and invoiced to SASED separately. Lessor will provide internet access 
in sufficient quantity to meet the reasonable needs of SASED faculty and 
students. However,  Lessor makes no guarantee that its provision of internet 
access will be uninterrupted, and will not be responsible for any interruptions 
in internet service. Lessor will provide access to Lessor’s technology staff to 
allow for SASED’s computers to be integrated into the Lessor’s network, to 
access the internet and troubleshoot problems. Lessee and Lessee’s 
employees, agents, volunteers, and students shall be responsible for adhering 
to Lessor’s policies and procedures governing acceptable use of technology and 
acceptable conduct when accessing Lessor’s network. Lessor will not be required 
to provide technology equipment or trouble shoot technology issues directly 
related to hardware or software used by SASED. However, the Lessor’s 
technology staff will be available to assist in resolving network problems that 
are the result of Lessor’s acts or omissions. This assistance shall be 
communicated to and coordinated with SASED technology staff except in 
cases of emergency. SASED teachers working with students included in 
Lessor’s classroom programs will be allowed to participate in Lessor’s staff 
meetings and activities that relate to those classroom programs. Lessee is 
solely responsible for its own students and staff during the pendency of this 
Lease. 

 
15. CHOICE OF LAW/VENUE: This Lease shall be interpreted in accordance with 

Illinois law, without regard to any conflict of law principles. Both Parties agree that venue for 
any dispute arising under this Lease is proper in a court of law in the Circuit Courts of DuPage 
County, Illinois or, if applicable, the United States District Court for the Northern District of 
Illinois. 

 
16. AUTHORITY: Each Party’s signatory to this Lease represents and warrants that it 

has the legal authority to sign this Lease and bind each Party to its obligations. 

 
17. NO JOINT VENTURE: The Parties agree that this Lease does not confer joint 

venture or employer status on either Party. Accordingly, each Party is responsible for their 
own members, employees, agents, volunteers, and students, and shall not be responsible 
for the other Party’s obligations with respect to collective bargaining and other employment 
matters, as well as student issues. 
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IN WITNESS THEREOF, the parties hereto have caused this Lease to be executed by 
their duly authorized officers as of the 10th day of April, 2024. 

 

THE BOARD OF EDUCATION OF 
SCHOOL DISTRICT NO. 48 SCHOOL ASSOCIATION FOR SPECIAL 
1110 S. Villa Avenue EDUCATION IN DUPAGE (SASED) 
Villa Park, IL  60181 2900 Ogden Avenue 

         Lisle, IL 60532 
 
By: By: 

 
 

 
  

Its President SASED Executive Director 
 
 
 

ATTEST: ATTEST: 
 

 
  

Secretary SASED Director of Business Services/CSBO 





School Association for Special Education in DuPage

Jimmy Gunnell, Ed.D.
Executive Director

Jim Nelson
Executive Director

May 22, 2024

Kim Gerber
VP of Finance
Delta Gamma Foundation
206 Kings Court
La Grange Park, IL 60526

Dear Ms. Gerber,

We recently received a generous donation of $1,925 from your Chicago West Suburban Alumnae Chapter
of Delta Gamma Fraternity. On behalf of SASED and our Board of Directors, we would like to thank you for
this donation. Your donation truly helps SASED reach our vision of being an innovative leader that inspires,
creates, and implements best practices in education for all of our students and we value your support
tremendously.

Thank you again for your support!

Sincerely,

Mr. Jim Nelson Dr. Jimmy Gunnell
Co-Executive Director Co-Executive Director

____________________________________________________________________________________________________________
2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org





School Association for Special Education in DuPage

Jimmy Gunnell, Ed.D.
Executive Director

Jim Nelson
Executive Director

May 22, 2024

Abt Electronics, Inc.
1200 N. Milwaukee Avenue
Glenview, IL 60025

To Whom It May Concern,

We recently received your generous donation to our Rich Laren Day of Outdoor Learning event in the
amount of $400. On behalf of SASED and our Board of Directors, we would like to thank you for this
donation. Your donation truly helps SASED reach our vision of being an innovative leader that inspires,
creates, and implements best practices in education for all of our students and we value your support
tremendously.

This cherished event, initially co-founded sixteen years ago by Rich Laren, a dedicated Transition Program
teacher at SASED, and Jay Johnson from the Forest Preserve District of DuPage County, has blossomed into
an extraordinary opportunity for special education students countywide to immerse themselves in the
wonders of nature.

The event took place on Friday, May 3, 2024 and we are so pleased to report that the weather was amazing!
We could not have asked for a better day! We had a record-breaking, 643 special education students and 200
volunteers in attendance. They were filled with excitement and joy as they spent the day at St. James Farm
in Warrenville, learning all about the great outdoors, learning archery, fishing, and even floating in a kayak!

We hope we can count on your support again next year, when we hope to increase the attendance even
more!

Thank you again for your support!

Sincerely,

SASED Board of Directors

____________________________________________________________________________________________________________
2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org





 
                    School Association for Special Education in DuPage                               

          
Jimmy Gunnell, Ed.D. 

Executive Director 
Jim Nelson 

Executive Director 
 
 

____________________________________________________________________________________________________________ 
2900 Ogden Ave.  Lisle, IL  60532 

Telephone:  (630) 778-4500  Fax:  (630) 778-0196 
www.sased.org 

 
 
 
May 22, 2024 
 
 
Clarendon Hills Lions Club 
5635 Thurlow Street 
Hinsdale, IL 60521-5154 
 
To Whom It May Concern, 
 
We recently received a generous donation to our Vision Program in the amount of $1,500 from your 
organization, in memory of Joe Lebeda. On behalf of SASED and our Board of Directors, we would like to 
thank you for this donation. Your donation truly helps SASED reach our vision of being an innovative 
leader that inspires, creates, and implements best practices in education for all of our students and we value 
your support tremendously. 
 
Thank you again for your support! 
 
 
Sincerely, 

 
SASED Board of Directors 

 
 
 
 
 
 

 







SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

SASED Board of Directors Meeting
April 17, 2024 - 11:00 AM

SASED Administration Center
2900 Ogden Avenue, Lisle, IL 60532

OPEN SESSION MINUTES

Mr. Mark Cross, Chairperson, called the SASED Board of Directors meeting to order at 11:02 am and
welcomed those in attendance.

1. Roll call was taken with the following responding:

Present: District Representative
Keeneyville School District 20 Dr. Omar Castillo
Benjamin School District 25 Mr. Jack Buscemi
Winfield School District 34 Dr. Matt Rich (exited at 12:20pm)
Salt Creek School District 48 Mr. Ray Kielminski
Downers Grove School District 58 Dr. Kevin Russell
Maercker School District 60 Dr. Sean Nugent
Cass School District 63 Mr. Mark Cross
Woodridge School District 68 Dr. Patrick Broncato
DuPage High School District 88 Dr. Jean Barbanente
Community High School District 94 Mr. John Langton
Community High School District 99 Dr. Hank Thiele
Community Consolidated School District 180 Dr. Charlie Kyle
Lisle Community Unit School District 202 Dr. Keith Filipiak
Elmhurst Community Unit School District 205 Dr. Keisha Campbell

Absent: West Chicago Elementary School District 33
DuPage County School District 45
Center Cass School District 66
Westmont Community Unit School District 201

Present: 14 Districts Absent: 4 Districts

Also in attendance:

Dr. Jimmy Gunnell, Co-Executive Director, SASED
Mr. Jim Nelson, Co-Executive Director, SASED
Dr. Kim Dryier, Incoming Executive Director, SASED
Ms. Rachel Wisniewski, CSBO, SASED
Ms. Senga Lowe, Board Recording Secretary, SASED
Robin Cox, SSA Member
4 additional guests

2. Appointment of Secretary Pro-Tempore - Dr. Jean Barbanente, DuPage High SD88, was
nominated as Secretary Pro-Tem for this April 17, 2024 meeting by Mr. Mark Cross.

3. Pledge of Allegiance
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4. Approval of the Agenda for the April 17, 2024 Board of Directors Meeting
A motion was made to approve the Agenda for the 4-17-24 Board of Directors Meeting. This motion
was made by Member Thiele and seconded by Member Buscemi.

Upon voice vote of all ayes from all 14 districts present, motion carried.

5. Public Comment - There was one public comment electronically submitted via SASED’s website
and read aloud by Mr. Mark Cross, Chairperson.

6. Consent Agenda
A motion was made to approve the following consent agenda items as presented. This motion was made
by Member Rich and seconded by Member Kielminski.

a. Personnel Recommendations
1. Accept/Approve the Resignations, Retirements, Employment, and Change of Employment

Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as
presented.

b. Financial
1. Gross Payrolls for March 2024
2. Payroll Liabilities for March 2024
3. Bill List for March 2024
4. Interim Checks for March 2024

c. SASED Programs/Services
1. Approve the Facilities Usage Agreement with NIU Naperville Campus for SASED's

SY24-25 Opening Day Event on August 12-13, 2024
2. Approve the 2024 Rich Laren Outdoor Learning Day Contracts with Superior Ambulance

and Portable John
3. Approve the 2024 ESY Lease Agreement with Salt Creek SD48
4. Approve the Intergovernmental Agreement to enroll a non-member district student in a

SASED program
5. Approve the Out-of-State Travel Requests for three SASED Team Members to Attend the

Assistive Technology Conference in October 2024
d. Governance

1. Approve the SASED Updated Job Descriptions
2. Updated SASED Organizational Chart
3. Approve the ECB&S Legal Fee Increase

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Kielminski SD48, Russell SD58, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts

Upon roll call vote, motion carried.

7. Approval of Minutes

a. Approved the open session minutes from the Board of Directors Meeting on 3-20-24.
A motion was made to approve the open session minutes from the Board of Directors Meeting on
3-20-24. This motion was made by Member Rich and seconded by Member Kielminski.

Upon voice vote of all ayes from all 14 districts present, motion carried.
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8. Action Items

a. Approved the SY24-25 Lease Agreement
A motion was made to approve the Lease Agreement between SASED and Member Districts for
SY24-25 as presented. This motion was made by Member Rich and seconded by Member Nugent.

Upon voice vote of all ayes from all 14 districts present, motion carried.

b. Approved to waive the second reading and adopted the IASB Policy Manual revisions, per IASB
Issue 114 from March 2024.
A motion was made to waive the second reading and adopt the IASB Policy Manual revisions, per
IASB Issue 114 from March 2024 as presented. This motion was made by Member Kyle and
seconded by Member Thiele.

Upon voice vote of all ayes from all 14 districts present, motion carried.

9. Executive Director Updates

a. FY 25 Billing Procedures Proposal - First read

1. Dr. Keith Filipiak and Ms. Rachel Wisniewski opened the discussion with an overview of
member vs non-member as it relates to the new billing procedures. They also explained how
overhead costs and program costs are calculated in the new financial structure. Additionally,
they provided an overview of non-billables, capital projects, overhead and non-tuition
revenue.

2. A question was asked regarding a $4.3 difference between the gross expenditures and net
costs. Ms. Wisniewski and Dr. Filipak responded that they would need to review and would
email the Board of Directors with an answer.

3. A question was asked, “How many districts don’t use their purchased days for professional
development?” Ms. Wisniewski responded with “Not many, some districts use more than
they originally purchased.” Ms. Wisniewski will provide an exact breakdown of this
information to the Board of Directors at the next meeting in May.

4. Ms. Wisniewski discussed the billing cycle schedule. SASED will provide an initial tuition
bill in August, a mid-year sure-up in March and a final bill in July after the close of the
fiscal year.

5. Ms. Wisniewski discussed the IDEA Grant. Currently, SASED bills member districts for
7.5% of the annual allocation. SASED will no longer invoice member districts for the IDEA
funds. For FY25, the IDEA funds will continue to flow directly to member districts to use
locally based on their student needs.

6. Ms. Wisniewski discussed Medicaid “Fee for Service” reimbursement. SASED will retain
the “Fee for Service” reimbursement for non-member (SASED) districts, which will be
earmarked for capital projects. SASED retains the reimbursement for “Fee for Service”
because SASED employs the individuals who generated the medicaid funds, this includes
funds received for the DWC programming.

7. Once the FY25 billing procedures are approved by the Board of Directors, SASED will meet
with member district CSBOs, Special Education Administrators to discuss the changes
which will go into effect on July 1, 2024.

8. Mr. Cross stated that if Board members had additional questions, they should share them
with Dr. Filipiak and Ms. Wisniewski so they can follow up before Board approval in May.
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b. FY 25 Draft Budget

1. Mr. Jim Nelson, Dr. Jimmy Gunnell, and Ms. Wisniewski gave an overview of the draft
budget. Board members agreed that there are a lot of moving parts to the FY25 budget. Dr.
Gunnell stated that it would not be a fair comparison to compare the FY25 budget to the
current FY24 or the FY23 budget because previous budgets have not been costed out.
Additionally, there is little information in the previous budgets explaining what is behind the
numbers making it very difficult to unpack previous budgets. Something as simple as the
total number of full-time positions budgeted is not readily available. Dr. Gunnell stated that
if SASED were fully staffed this year, we would be amending the FY 24 budget. We cannot
compare the FY 25 budget to the FY 24 budget because it is not apples to apples. The FY 25
budget is based on a SASED being fully-staffed with the projected SY24-25 student
enrollment of 385 students. Mr. Nelson further stated that the FY25 budget numbers are
“true numbers” meaning we know that the budget numbers are accurate. The FY25 budget
will be a starting point for moving forward budgetary-wise.

2. Dr. Gunnell discussed the long history of SASED’s use of 1:1 assistants. Back in the Fall,
SASED Program Administrators and district representatives were provided a rubric to use
when determining the need for 1:1 assistants. SASED Program Administrators were
directed to examine classroom locations, staffing, and students’ needs and verify whether or
not a 1:1 assistant is necessary. If the 1:1 assistant is required by the student’s IEP, then a
IEP conference must be convened to address the need for a 1:1 assistant.

3. A Board member asked if Ms. Wisniewski could provide each member district with an
estimate on their tuition costs for SY24-25 so they could prepare their district budget. Ms.
Wisniewski stated that she would provide that information to each district at the next Board
meeting in May.

4. Mr. Cross and Dr. Kim Dryer asked Ms. Wisniewski to review the enrollment to staff ratio
and confirm that it makes sense. Although 1:1 ratio is a good benchmark, Dr. Rich explained
that to base the tuition billing off of a 1:1 staff to student ratio would be inaccurate. This
ratio does not include the related services staff. It would make more sense to correlate
students with services and staff servicing. We need to make sure the budget is accurate.
When estimating a district’s cost per student, the district should not take the total budget
amount and divide by the number of students.

c. SY24-25 SASED Program Descriptions and Rationale

1. Dr. Gunnell discussed the proposed changes to each of the programs. The proposed changes
are a result of discussions over the last 18 months. The revised program descriptions are
long overdue and is a progressive step forward for SASED. The program changes will
increase the efficiency of programs and will have a positive impact on students. SASED will
post the new program descriptions on the website. The revised program descriptions will be
shared with the member district representatives and the Parent Advisory Committee in May.
SASED will also create detailed program brochures for each of the programs and services.
The brochures will also include types of curricula and assessments that will be utilized by
each specific SASED program.

d. FY 25 Classroom/Office Space Locations

1. Based on the results from the classroom location survey, Dr. Gunnell and Mr. Nelson
reviewed two scenarios for member district hosted classrooms for the 2024-25 school year.
Dr. Gunnell and Mr. Nelson recommended Scenario A to the Board. Scenario A includes
using Lisle SD202 as a cluster site for SASED Medical Needs Support Program. Clustering
the medical needs program is a short-term solution. Dr. Gunnell stated the lease for the
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SASED Administration Center ends in 2 years. Mr. Nelson emphasized the need for a
long-term Facilities Plan.

e. SASED Monthly Enrollment Update

1. Mr. Nelson provided a brief overview of SASED’s current enrollment of 391 students, as of
April 11, 2024, which includes 29 non-member students.

f. ISBE External Grants - SASED as the Grantee

1. Dr. Gunnell provided an overview of the status of the 3 grants. He stated that ending
SASED’s role as a the grantee has nothing to do about the quality of the work and services
provided by Project Early CHOICES, but rather it is about streamlining SASED’s business
operations. Dr. Gunnell stated the initial discussions regarding SASED’s role as fiscal agent
and grantee started back in November of 2023 and formal notice was issued to ISBE and
Project CHOICES Director, Ann Kremer on December 11, 2023. Dr. Gunnell is in the
process of researching how grant employees are currently being paid through next year when
the last grant expires. Two of the ISBE grants end this calendar year. One grant ends on
June 30, 2024 and another grant ends December 31, 2024. Dr. Gunnell stated that grant staff
are considered Educational Support Personnel (ESP) by the Illinois School Code. As such,
the ESP grant staff shall be given a 30-day notice of honorable dismissal. Grant staff will
receive formal notice of dismissal no later than May 30, 2024. The Board recommended
moving forward with this process.

g. SASED Program and Services Monthly Updates - Cooperative Corner Newsletter

1. Dr. Jimmy Gunnell gave a brief overview of this month’s Cooperative Corner highlighting
the special moments/events in each of the programs and services. He summed it up by
stating it was all about the recent solar eclipse.

h. SASED Employee Recognition

1. Mr. Nelson gave an overview of the staff members awarded Most Valuable Employee for the
month of March, which focused on Good Work Ethic.

10. SASED Financial Updates

a. FY 24 Budget Reports - Ms. Wisniewski provided a brief overview of the budget report. The total
FY Revenue compared to budget is at 96%. The total FY Expenditures compared to budget is at
60%. Using last year as a benchmark, our revenues and expenditures are on track.

b. Treasurers/Investments Reports - Ms. Wisniewski provided a brief overview of the
treasurer/investment reports. SASED’s Fund Balance is currently at 44% as of March 30, 2024.

11. Closed Session

A motion was made to recess into closed session at 12:40 pm for the purpose of discussing:
appointment, employment, compensation, discipline, performance, or dismissal of specific employees,
specific individuals who serve as independent contractors in a park, recreational, or educational
setting, or specific volunteers of the public body or legal counsel for the public body including hearing
testimony on a complaint lodged against an employee, a specific individual who serves as an
independent contractor in a park, recreational, or educational setting, or a volunteer of the public
body or against legal counsel for the public body to determine its validity. 5 ILCS 120/2c1;
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minutes of meetings lawfully closed under this Act, whether for purposes of approval by the body of
the minutes or semi-annual review of the minutes as mandated by Section 2.06. 5 ILCS 120/2(c)(21).

This motion was made by Member Kyle and seconded by Member Russell.

Upon Roll Call Vote:
Ayes: Castillo SD20, Buscemi SD25, Kielminski SD48, Russell SD58, Nugent SD60, Cross SD63,

Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180, Filipak SD202,
Campbell SD205.

Nays: None
Ayes: 13 Districts Nays: None Absent: 5 Districts

Upon roll call vote, motion carried.

12. Reconvene to Open Session

A motion was made to reconvene back into open session at 1:03 pm. This motion was made by
Member Buscemi and seconded by Member Kielminski.

Upon Roll Call Vote:
Ayes: Castillo SD20, Buscemi SD25, Kielminski SD48, Russell SD58, Nugent SD60, Cross SD63,

Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180, Filipak SD202,
Campbell SD205.

Nays: None
Ayes: 13 Districts Nays: None Absent: 5 Districts

Upon roll call vote, motion carried.

13. Action Items

a. Approved the Closed Session Minutes from March 20, 2024 Board of Directors Meeting.
A motion was made to approve the Closed Session Minutes from the March 20, 2024 Board of
Directors Meeting. This motion was made by Member Thiele and seconded by Member
Kielminski.

Upon voice vote of all ayes from all 13 districts present, motion carried.

14. Adjournment
A motion was made to adjourn at 1:05 pm. This motion was made by Member Thiele and seconded by
Member Broncato.

Upon voice vote of all ayes from 13 districts present, motion carried.

Minutes Approved by:

_____________________________________ _____________________________________
Mr. Mark Cross Ms. Jean Barbanente
Chairperson Date Secretary (Pro-Tem) Date
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MEMBER NON-MEMBER

PR
O

G
R

A
M

S

SASED DWC Total DWC Other Total
Grand
Total

Deaf and Hard
of Hearing 9 35 44 2 2 46

Directions 17 17 0 1 1 18

Multi-Needs 95 95 11 0 11 106

Project Search 5 5 7 0 7 12

Southeast 74 74 2 0 2 76

STARS 45 45 1 0 1 46

Transition 17 17 0 0 0 17

Vision 14 19 33 16 16 49

276 54 330 21 19 40 370
89% 11%



SASED Financial Model
Fiscal Year 2023-2024

Gross
Expenditures

Grant
 Revenue

Net
Costs

Total

Programs $15,694,020 $1,619,671 $14,074,349

Services $14,769,642 $1,328,925 $13,440,717

    Subtotal $30,463,662 $2,948,596 $27,515,066

Overhead $5,136,270 $375,000 $4,761,270 17.3%

Other Non-Billable Services $1,941,177 $1,984,948 $0

Capital Projects $1,638,158 $50,000 $0

Revenue Other than Tuition $5,915,544 $0

$39,179,267 $11,274,088 $32,276,336



PROGRAMS
Special Note:  Program tuition rates are based on actual enrollment. ELL and SI/AT are allocated to programs by usage. EBF revenue offsets tuition costs. Per 105 ILCS 5/10-20.12A, Tuition for non-resident pupils, the
nonmember rate is 110% of the costs to maintain the program

Deaf and Hard of Hearing Assist students to fill language and vocabulary gaps caused by their hearing loss $2,470,960 $212,914 $2,258,046
DWC Districts are
charged member rate

Directions Intensive support in social-emotional skill development $872,134 $58,680 $813,454

Multi-Needs
students with significant and complex support needs who require a smaller,
structured classroom environment. $3,918,773 $368,110 $3,550,663

Project Search
Structured learning and internships for students with disabilities in their last year of
High School or when finishing a Transition program. $95,307 $11,736 $83,571

A nonmember fee is
not charged

Southeast Serves students with significant emotional and/or behavioral issues $3,019,662 $433,513 $2,586,149

STARS
Teaching for Autism: Reflecting Success) offers a highly structured learning
environment $1,455,122 $121,669 $1,333,453

Transition Teaches real life skills in age appropriate, natural environments $704,111 $38,326 $665,785

Vision Serves students who are blind/visually impaired $2,749,040 $257,552 $2,491,488
DWC Districts are
charged member rate

Extended School Year $408,911 $117,171.00 $291,740

Program / Service Description
Gross

 Expenditures
Grant

 Revenue
Net

 Costs Billing Note

Subtotal $15,694,020 $1,619,671 $14,074,349
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SERVICES

Program / Service Description
Gross

 Expenditures
Grant

 Revenue
Net

 Costs Billing Note

Subtotal $14,769,642 $1,328,925 $13,440,717

SE
RV

IC
ES

Assistive Technology Trains IEP teams to effectively
consider and / or implement
Assistive Technology for students
with disabilities. $121,943 $11,736 $110,207

SASED bills districts for days they
committed on their menus and allocate
amount to programs based on usage

School Improvement Instructional Support Educational coaches with
backgrounds in educational
psychology, applied behavior
analysis, positive behavior
supports (PBIS), multi-tiered
system of supports (MTSS),
mental health, and general and
special education. $907,442 $113,989 $793,453

SASED bills districts for days they
committed on their menus and allocate
amount to programs based on usage

Audiology Department Audiology / Hearing and Vision
Screenings / Ear Mold Services

$272,360 $23,472 $248,888

SASED bills member districts and coops
& indep districts in DWC for a diagnostic
test. For SASED districts, the districts
receive a bill in Jan and July for actual
number of tests. For DWC, the first bill is
based on % of usage from previous year.
The final bill is a true- up to reconcile
actual.

Itinerant Services Specialized instruction and
support for students with hearing
and visual impairments.

$966,055 $101,797 $864,258

SASED bills districts for evaluations and
for direct and consult minutes based on a
per minute rate. Nonmembers are
charged 10% surcharge

Occupational & Physical Therapy OT - Help people with physical,
sensory, or cognitive problems live
independently
 PT - Help relieve pain, move
better or strengthen weakened
muscles. $6,149,349 $668,982 $5,480,367

SASED bills districts for non-IEP time
(evaluations) and for direct and consult
minutes based on a per minute rate.
Nonmembers are charged 10%
surcharge

Private Placement Clerical support for private
placement contracts

$13,588 $13,588

SASED bills districts a proration of 20%
of clerks salary and benefits based on
usage

1:1 Interpreter 1:1 Interpreter assigned to specific
students billed directly to District $54,112 $3,461 $50,651

1:1 Medical Assistant 1:1 Medical Assistant assigned to
specific students billed directly to
District $1,058,179 $34,765 $1,023,414

1:1 Paraprofessional services 1:1 Paraprofessional assigned to
specific students billed directly to
District $5,226,614 $370,723 $4,855,891



OVERHEAD
Special Note: SASED will invoice for overhead costs based on a % calculated of overhead to programs & services on each invoice for member and
nonmember districts.

Executive Administration $790,814 0 $790,814

Director of Business Services $200,841 0 $200,841

Fiscal Services $403,165 0 $403,165

Building and Grounds $583,588 0 $583,588

Transportation $381,560 $375,000 $6,560
Offset Revenue: Transportation
Reimbursement

Human Resources $774,141 0 $774,141

Curriculum $516,971 0 $516,971

Prof Dev - Spring Inst., CPI $284,899 0 $284,899

Technology $1,200,291 0 $1,200,291

Program / Service
Gross

 Expenditures
Grant

 Revenue
Net

 Costs Billing Note

Subtotal $5,136,270 $375,000 $4,761,270
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OTHER NON-BILLABLE SERVICES
Special Note: Non-billable services include external grants, student activity fund. These expenditures are not billed to SASED district members.

EC GRANT Early Choices is an Inclusion Initiative of
ISBE. Early Choices receives three separate
grants, EC, EC STATE, and PDG. SASED is
the fiscal agent for these grants. These are
SASED employees, however, they provide
support and services throughout Illinois.

$409,000 $409,000 $0

EC STATE GRANT Additional state grant that was awarded to
Early Choices this fiscal year. 'one time'

$500,000 $500,000 $0

PDG GRANT Early Choices grant for Professional
Development

$400,000 $400,000 $0

DRS GRANT DRS is a federal grant issued through the
Illinois Department of Human Services. DRS
(Division of Rehabilitation Services) is a
Vocational Rehabilitation State Program.
SASED shares this grant with
Wheaton-Warrenville and NDSEC. The DRS
grant is awarded based on two criteria. 1.
Youth Coordinator salary $92,765 and 2.
Performance based which is $4,300 for each
outcome, maximum $343,500

$307,146 $390,000 $0

DRS LOCAL $48,319 $11,736 $0

ESSER Under the Elementary and Secondary School
Emergency Relief III ARP Fund (ESSER III),
the Department awards grants to SEAs for
the purpose of
 • for the implementation of evidence-based
interventions aimed specifically at addressing
learning loss such as summer learning or
summer enrichment, extended day,
comprehensive after-school programs, or
extended school year programs.
 • for evidence-based summer enrichment
programs.
 • for evidence-based comprehensive
after-school programs

$274,212 $274,212 $0

Student Activity Fund Micro Business $2,500 0 $0

Program / Service Description
Gross

 Expenditures
Grant

 Revenue
Net

 Costs

Subtotal $1,941,177 $1,984,948 $0
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SOURCES OF REVENUE
OTHER THAN TUITION

SO
U

R
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 O

F 
R

EV
EN

U
E 

O
TH

ER
 T

H
A

N
 T

U
IT

IO
N

Subtotal $5,915,544

National Lunch Program

State Lunch Program

National Breakfast Program

Evidence-Based Funding

Transportation Reimbursement

Early Choices Grant

Preschool Development Grant

Early Choices Grant

Vocational DRS

ESSER III

School Maintenance Grant

Bank Interest

Medicaid Admin Outreach

Building Assessment

$118,756

$1,400

$40,569

$2,799,607

$375,000

$409,000

$400,000

$500,000

$390,000

$274,212

$50,000

$65,000

$300,000

$192,000



District Costs Based on FY24 Proposed Tuition and Service Rates

District Programs SI-AT
OT-PT

(2.42 per min)
Private

Placement 1:1 BILLING
ITINERANT

($3.28 per min) ESY AUDIOLOGY
OVERHEAD

17.3%
Total Proposed

Method
Total Current

Method
Dollar

Difference
Percent

Difference

TBD
Total $13,924,786 $904,238 $5,480,366 $13,588 $5,928,691 $864,476 $248,888 $291,740 $4,784,622 $32,441,394 $32,276,336 $165,058 1%

20 $452,114 $20,182 $254,457 $418 $394,512 $7,675 $12,752 $0 $197,585 $1,339,695 $1,320,646 $19,049 1%
25 $166,929 $4,165 $96,628 $0 $78,453 $4,133 $5,173 $0 $61,498 $416,980 $409,761 $7,219 2%
33 $403,897 $149,761 $684,650 $0 $45,121 $78,487 $5,238 $0 $236,518 $1,603,672 $1,626,632 -$22,961 -1%
34 $147,276 $18,356 $57,024 $0 $68,556 $13,579 $2,124 $0 $53,096 $360,012 $352,548 $7,464 2%
45 $517,842 $169,226 $594,582 $0 $50,814 $103,672 $6,237 $0 $249,530 $1,691,903 $1,708,935 -$17,031 -1%
48 $375,416 $14,320 $42,944 $0 $245,376 $12,288 $5,877 $0 $120,446 $816,667 $806,926 $9,741 1%
58 $1,033,417 $42,190 $550,206 $2,718 $809,515 $182,985 $17,543 $0 $456,473 $3,095,047 $3,072,135 $22,912 1%
60 $702,986 $92,165 $235,026 $941 $451,197 $11,572 $16,848 $0 $261,357 $1,772,091 $1,735,497 $36,594 2%
63 $465,743 $12,237 $61,348 $209 $188,527 $11,710 $11,891 $0 $130,038 $881,703 $874,583 $7,120 1%
66 $196,473 $31,506 $184,448 $418 $129,198 $4,487 $3,609 $0 $95,174 $645,314 $647,740 -$2,426 0%
68 $864,791 $1,826 $138,370 $0 $706,925 $54,317 $12,536 $0 $307,726 $2,086,490 $2,071,674 $14,816 1%
88 $680,534 $25,388 $88,352 $0 $332,522 $51,599 $6,533 $0 $204,992 $1,389,920 $1,432,428 -$42,508 -3%
94 $434,233 $36,712 $66,741 $0 $79,972 $30,473 $19,884 $0 $115,567 $783,581 $795,956 -$12,375 -2%
99 $930,193 $8,329 $34,521 $3,763 $402,055 $36,676 $11,985 $0 $246,961 $1,674,483 $1,711,530 -$37,047 -2%
180 $690,852 $10,412 $120,765 $209 $285,365 $7,085 $13,251 $0 $195,133 $1,323,071 $1,291,614 $31,457 2%
201 $454,196 $70,286 $206,407 $2,822 $162,578 $19,195 $13,948 $0 $160,791 $1,090,222 $1,097,065 -$6,843 -1%
202 $746,845 $30,593 $280,182 $2,090 $378,978 $20,192 $18,665 $0 $255,615 $1,733,162 $1,785,314 -$52,152 -3%
205 $412,620 $166,585 $1,628,241 $0 $72,167 $189,875 $7,935 $0 $428,594 $2,906,017 $2,986,427 -$80,410 -3%
DWC $2,635,005 $0 $115,931 $0 $657,939 $5,199 $43,386 $0 $598,141 $4,055,600 $3,554,490 $501,110 14%

Non-member $1,613,424 $0 $39,543 $0 $388,920 $19,279 $13,474 $0 $358,913 $2,433,553 $2,994,436 -$560,883 -19%
$291,740 $50,471 $342,211



BILLING CYCLE
Program/Service Invoice Date
SASED/DWC Programs July (100%)
IST/AT September
User Fee (Private Facility) September
ESY October
OT/PT October
Itinerant (Vision and Hearing) October
1:1 Staffing December
Diagnostic (Audiology) January (Referral based July - December)
Mid-year Sure Up March
Diagnostic (Audiology) June (Referral based January - June)
Tuition Programs/Itinerant/OTPT/1:1 Staffing
FINAL July



     
     
     
     
     
     
     
     

     

     

     

     
     
     
     
     
     
     
     
     

July 1, 2024-June 30, 2025  

Dr. James W. Gunnell
Jim Nelson                                                                                           

Co-Executive Directors Executive 
SummaryRachel Wisniewski                                                                                               

Assistant Director of Business Services/CSBO
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SASED 
Program & 

Services
Capital

 Improvement Total
Fund Balance - July 1, 2024 3,551,304    1,028,436      4,579,740    

Revenue:
Local Sources
Tuiton and Fees 37,538,400   37,538,400  
Earnings on Investment 24,000           24,000          

State Sources
Evidence Based Funding 2,799,608     2,799,608    
Transportation Reimbursement 233,909         233,909        
State Free Lunch and Breakfast 900                900               

Federal Sources
NSLP 115,000         115,000        
E-RATE 124,000         124,000        
School Breakfast Program 52,000           52,000          
Medicaid Admin Outreach 330,000         330,000        

Flow-Through 1,100,000     1,100,000    

Total Revenue 42,317,816  -                  42,317,816  

Expenditures:
Salary 22,927,465   22,927,465  
Employee Benefits 5,514,094     5,514,094    
Purchased Services 10,244,149   141,232           10,385,381  
Supplies and Materials 666,740         666,740        
Capital Outlay 280,600         1,765,400       2,046,000    
Other Objects (Flow-Through) 1,100,000     1,100,000    
Non-Capitalized Equipment 128,339         128,339        

Total Expenditures 40,861,387  1,906,632      42,768,019  

Revenue Over (Under) 
Expenditures 1,456,429    (1,906,632)     (450,203)      

Medical Insurance Run Out Claims (900,000)      -                  (900,000)      

Transfer of Funds (878,196)      878,196         -                

Fund Balance - June 30, 2025 3,229,537    -                  3,229,537    

SASED OPERATING
BUDGET SUMMARY FY25

i



SASED 
Program & 

Services
Capital

 Improvement Grants
Student

 Activity Fund Total
Fund Balance - July 1, 2024 3,551,304      1,028,436       964,259       46,994           5,590,993      

Revenue:
Local Sources
Tuiton and Fees 37,538,400     47,998          37,586,397    
Earnings on Investment 24,000             24,000            
School Activity Income 5,000              5,000              

State Sources -                  
Evidence Based Funding 2,799,608       2,799,608      
Transportation Reimbursement 233,909           233,909          
State Free Lunch and Breakfast 900                  900                 

Federal Sources -                  
NSLP 115,000           115,000          
E-RATE 124,000           124,000          
School Breakfast Program 52,000             52,000            
Medicaid Admin Outreach 330,000           330,000          
DRS Grant 417,000        417,000          
Early Choices Grant 409,000        409,000          

Flow-Through 1,100,000       1,100,000      

Total Revenue 42,317,816    -                    873,998       5,000             43,196,814    

Expenditures:
Salary 22,927,465     369,124        23,296,589    
Employee Benefits 5,514,094       75,366          5,589,460      
Purchased Services 10,244,149     141,232            1,350,872     11,736,253    
Supplies and Materials 666,740           11,396          2,500              680,636          
Capital Outlay 280,600           1,765,400        -                 2,046,000      
Other Objects (Flow-Through) 1,100,000       1,100,000      
Non-Capitalized Equipment 128,339           128,339          

Total Expenditures 40,861,387    1,906,632       1,806,757    2,500             44,577,276    

Revenue Over (Under) 
Expenditures 1,456,429      (1,906,632)      (932,760)      2,500             (1,380,463)     

Medical Insurance Run Out Claims (900,000)        -                    -                -                 (900,000)        

Transfer of Funds (878,196)        878,196           -                  

Fund Balance - June 30, 2025 3,229,537      -                    31,500         49,494           3,310,530      

SASED
 BUDGET SUMMARY FY25

ii



HVAC PROJECT AT SOUTHEAST
Includes Alternate 1

gymnasium air handler
F.E. Moran (M-1, M-2, M-3 Plenum, 3 Rooftop Units) 1,759,000                                  
Prasino - Commissioning 6,400                                          
Architect/Engineering Fees 8% 141,232                                     

Total 1,906,632                                  

Capital Improvement

iii



FY25 DIRECT 
COST

ADD PROGRAM
ALLOCATIONS

LESS OFFSET 
GRANT REVENUE FY25 NET COST

PROGRAM 1 - EXECUTIVE ADMINISTRATION $918,862 $0 $0 $918,862

PROGRAM 2 - BUSINESS SERVICES $698,264 $0 $0 $698,264

PROGRAM 3 -  HUMAN RESOURCES SERVICES $551,290 $0 $0 $551,290

PROGRAM 4 - CURRICULUM/PROGRAMS AND SERVICES $647,694 $0 $0 $647,694

PROGRAM 5 - PROFESSIONAL DEVELOPMENT $260,131 $0 $0 $260,131

PROGRAM 6 - INFORMATION TECHNOLOGY $1,506,915 $0 $124,000 $1,382,915

PROGRAM 7 - BUILDINGS AND GROUNDS $627,091 $0 $0 $627,091

PROGRAM 8- TRANSPORTATION $157,189 $0 $89,598 $67,591

MEDICAL INSURANCE RUN OUT CLAIMS $900,000 $0 $0 $900,000

TOTAL OVERHEAD $6,267,436 $0 $213,598 $6,053,838 19.35%

PROGRAM  9 - ELL SERVICES $244,794 ($213,963) $30,831 $0

PROGRAM 10- VISION PROGRAM $2,006,733 $44,937 $289,481 $1,762,190

PROGRAM 11 - DHH PROGRAM $2,914,294 $116,553 $301,250 $2,729,597

PROGRAM 12 - PATHWAYS PROGRAM $4,194,588 $156,720 $415,932 $3,935,376

PROGRAM 13- SUPPORTIVE MEDICAL NEEDS PROGRAM $1,629,295 $31,888 $231,641 $1,429,541

PROGRAM 14 - STRUCTURED LEARNING ENVIRONMENT PROGRAM $7,663,287 $348,642 $669,049 $7,342,880

PROGRAM 15 - TRANSITION PROGRAM $1,807,559 $46,682 $262,034 $1,592,207

PROGRAM 16 - PROJECT SEARCH PROGRAM $129,797 $0 $11,736 $118,061

PROGRAM 17 - DIAGNOSTICS/AUDIOLOGICAL SERVICES $122,623 $0 $10,220 $112,403

PROGRAM 18 - FOOD SERVICES $208,999 ($41,099) $167,900 $0

PROGRAM 19 - ITINERANT SERVICES $1,153,347 $0 $130,003 $1,023,344

PROGRAM 20 - OCCUPATIONAL/PHYSICAL THERAPY SERVICES $6,265,313 $2,318 $239,794 $6,027,837

PROGRAM 21 - STUDENT IMPROVEMENT INSTRUCTIONAL SUPPORT $1,338,273 ($427,643) $107,496 $803,134

PROGRAM 22 - ASSISTIVE TECHNOLOGY SERVICES $157,483 ($65,035) $10,220 $82,228

PROGRAM 23 - 1:1 TEACHER ASSISTANT $2,573,847 $0 $0 $2,573,847

PROGRAM 24 - 1:1 MATA $1,423,985 $0 $59,948 $1,364,037

PROGRAM 25 - 1:1 INTERPRETER 54,351.35 $0 $3,997 $50,354

PROGRAM 26 - EXTENDED SCHOOL YEAR $484,840 $0 $170,287 $314,553

PROGRAM 27 - CREDIT RECOVERY $6,384 $0 $0 $6,384

PROGRAM 28 - ESY 1:1 MATA $14,159 $0 $0 $14,159

TOTAL PROGRAMS AND SERVICES $34,393,951 ($0) $3,111,819 $31,282,132

MEDICAID FLOW THROUGH $1,100,000 $0 $1,100,000 $0

TOTAL MEDICAID FLOW THROUGH $1,100,000 $0 $1,100,000 $0

PROGRAM 35- CAPITAL PROJECTS $1,906,632 $0 $0 $1,906,632

TOTAL CAPITAL PROJECTS $1,906,632 $0 $0 $1,906,632

PROGRAM 36 - DRS YOUTH SERVICES COORDINATOR GRANT $139,998 $0 $92,000 $47,998

PROGRAM 37 - DRS BASE PLUS GRANT $1,257,760 $0 $325,000 $932,760

PROGRAM 38 - EARLY CHOICES GRANT $409,000 $0 $409,000 $0

PROGRAM 39 - ESSER III GRANT $0 $0 $0 $0

TOTAL GRANTS $1,806,757 $0 $826,000 $980,757

PROGRAM 40 - STUDENT ACTIVITY FUND $2,500 $0 $0 $2,500

TOTAL STUDENT ACTIVITY FUND $2,500 $0 $0 $2,500

TOTAL SASED PROGRAM BUDGET DIRECT COST $45,477,276 ($0) $5,251,417 $40,225,860

FY25 BUDGET COST BY PROGRAM 
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STUDENT PROGRAMS FY24 RATE NET COST
OVERHEAD

19.35%
RATE 

TOTAL

DWC Visually Impaired Program $49,001 $48,950 $9,472 $58,421 

DWC Hearing Impaired Program $52,573 $52,492 $10,157 $62,649 

Pathways Program (formally Southeast 
Alternative and Directions) $45,234 $8,753 $53,987 

Southeast Alternative School $44,627 

Directions Program $34,495 

Supportive Medical Needs Program 
(SMN) $62,154 $12,027 $74,181 

Structured Learning Environment Program 
(formally STARS and Multi-Needs) $50,992 $9,867 $60,859 

STARS Program $38,404 

Multi-Needs Program $46,573 

Transition Program $57,822 $53,074 $10,270 $63,343 

Project Search Program $8,068 $9,838 $1,904 $11,742 

ITINERANTS - DIRECT 
SERVICE/CONSULT SERVICE (IEP) FY24 RATE NET COST

OVERHEAD
19.35%

RATE 
TOTAL

Itinerant - Hearing Impaired/Visually 
Impaired/O&M (per minute) $3.99 $3.81 $0.74 $4.55 

Itinerant - OT/PT  (per minute) $2.99 $2.85 $0.55 $3.40 

USER FEE SERVICES FY24 RATE NET COST
OVERHEAD

19.35%
RATE 

TOTAL

1:1 Aide $42,000 $49,978 $9,671 $59,648 

1:1 Medical Assistant $71,400 $85,252 $16,496 $101,749 

1:1 Interpreter $52,160 $50,354 $9,744 $60,098 

Audiological Evaluation $842 $749 $145 $894 

Assistive Technology (days) $893 $748 $145 $892 

School Improvement & Instructional 
Support Services (days) $952 $1,159 $224 $1,383 

 

TUITION RATES
FY25  
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FTE ENROLLMENT

PROGRAM 1 - EXECUTIVE ADMINISTRATION 5.03

PROGRAM 2 - BUSINESS SERVICES 5.00

PROGRAM 3 -  HUMAN RESOURCES SERVICES 3.00

PROGRAM 4 - CURRICULUM/PROGRAMS AND SERVICES 4.00

PROGRAM 5 - PROFESSIONAL DEVELOPMENT 0.00

PROGRAM 6 - INFORMATION TECHNOLOGY 3.00

PROGRAM 7 - BUILDINGS AND GROUNDS 1.00

PROGRAM 8- TRANSPORTATION 3.00

TOTAL OVERHEAD

PROGRAM  9 - ELL SERVICES 2.00

PROGRAM 10- VISION PROGRAM 21.83 36.00

PROGRAM 11 - DHH PROGRAM 37.01 52.00

PROGRAM 12 - PATHWAYS PROGRAM 50.00 87.00

PROGRAM 13- SUPPORTIVE MEDICAL NEEDS PROGRAM 15.29 23.00

PROGRAM 14 - STRUCTURED LEARNING ENVIRONMENT PROGRAM 108.94 144.00

PROGRAM 15 - TRANSITION PROGRAM 20.55 30.00

PROGRAM 16 - PROJECT SEARCH PROGRAM 1.00 12.00

PROGRAM 17 - DIAGNOSTICS/AUDIOLOGICAL SERVICES 1.00 150 tests

PROGRAM 18 - FOOD SERVICES 1.50

PROGRAM 19 - ITINERANT SERVICES 10.45 268,465.00       

PROGRAM 20 - OCCUPATIONAL/PHYSICAL THERAPY SERVICES 61.00 2,117,472.00    

PROGRAM 21 - STUDENT IMPROVEMENT INSTRUCTIONAL SUPPORT 10.83

PROGRAM 22 - ASSISTIVE TECHNOLOGY SERVICES 1.00

PROGRAM 23 - 1:1 TEACHER ASSISTANT 51.50

PROGRAM 24 - 1:1 MATA 16.00

PROGRAM 25 - 1:1 INTERPRETER 1.00

TOTAL PROGRAMS AND SERVICES

PAROGAM 36 - DRS YOUTH SERVICES COORDINATOR GRANT 1.50

PROGRAM 37 - DRS BASE PLUS GRANT

PROGRAM 38 - EARLY CHOICES GRANT 3.50

PROGRAM 39 - ESSER III GRANT

TOTAL GRANTS

TOTAL FTE 439.93

FY25 FTE AND ENROLLMENT BY PROGRAM 
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DISTRICT NAME # SASED DISTRICT TOTAL SASED DISTRICT

Keeneyville 20 28,965 362,002 390,967 0 402,418
Benjamin 25 12,153 152,316 164,469 0 173,847
West Chicago 33 72,794 911,823 984,617 0 1,012,174
Winfield 34 8,739 108,564 117,303 0 121,665
Villa Park 45 72,173 901,928 974,101 0 1,050,081
Salt Creek 48 19,526 242,458 261,984 0 278,421
Downers Grove 58 102,840 1,283,836 1,386,676 0 1,501,603
Maercker 60 26,372 328,895 355,267 0 382,807
Cass 63 16,206 201,749 217,955 0 226,709
Center Cass 66 19,082 238,056 257,138 0 270,316
Woodridge 68 55,136 688,281 743,417 0 780,054
DuPage H.S. 88 78,754 971,295 1,050,049 0 1,121,456
West Chicago H.S. 94 41,770 515,168 556,938 0 594,392
Downers Grove H.S. 99 84,689 1,044,495 1,129,184 0 1,162,945
Burr Ridge 180 11,834 149,017 160,851 0 172,871
Westmont 201 30,283 380,549 410,832 0 427,382
Lisle 202 47,583 591,714 639,297 0 686,130
Elmhurst 205 140,327 1,745,211 1,885,538 0 2,094,374
TOTAL 869,226 10,817,357 11,686,583 0 12,459,645

IDEA REVENUE

FY24 FY25
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BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

343510 10 E 000 2320 1100 01 232000 SALARIES - CERTIFIED 2.23 416,150         
343520 10 E 000 2320 1200 01 232000 SALARIES - NON CERTIFIED 2 111,716         

242330211 10 E 000 2320 2110 01 232000 EMPLOYER TRS 50,990           
10 E 000 2320 2120 01 232000 LOCAL IMRF 4,692             
10 E 000 2320 2130 01 232000 FICA 6,926             
10 E 000 2320 2140 01 232000 MEDICARE 7,654             

242330220 10 E 000 2320 2200 01 232000 HEALTH & LIFE INS.-LOCAL 40,185           
242330310 10 E 000 2320 3100 01 232000 PURCHASED SERVICES 137,165         
242330339 10 E 000 2320 3120 01 232000 MEETINGS & REGISTRATIONS 42,224           
242330318 10 E 000 2320 3180 01 232000 LEGAL 50,000           
242330332 10 E 000 2320 3320 01 232000 STAFF MONTHLY TRAV.-LOCAL 9,600             
242330342 10 E 000 2320 3420 01 232000 POSTAGE LOCAL 8,000             
252310350 10 E 000 2310 3500 01 231000 ADVERTISING 3,500             
242330410 10 E 004 2320 4100 01 232000 REGULAR SUPPLIES - LOCAL 30,060           

TOTAL DIRECT COST 918,862            

EXECUTIVE ADMIN BUDGET
FY 2025

PROGRAM 1

1



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

514610 10 E 000 2510 1000 01 251000 SALARIES - CERTIFIED 1.0 140,000         
524620 10 E 000 2520 1200 01 252000 SALARIES - NON CERTIFIED 4.0 311,336         

512150211 10 E 000 2510 2110 01 251000 EMPLOYER TRS 17,154           
662520212 10 E 000 2520 2120 01 252000 FISCAL CLASS LOCAL IMRF 13,076           

10 E 000 2520 2130 01 252000 FICA 19,303           
10 E 000 2510 2140 01 251000 MEDICARE 2,030              
10 E 000 2520 2140 01 252000 MEDICARE 4,514              

512510220 10 E 000 2510 2200 01 251000 HEALTH & LIFE 36,127           
662520220 10 E 000 2520 2200 01 252000 HEALTH & LIFE INS. 36,173           
962520310 10 E 006 2520 3100 01 252000 FISCAL PURCHASED SVCS 4,000              
662520339 10 E 000 2520 3120 01 252000 MEETINGS & REGISTRATIONS 1,000              
662520317 10 E 000 2520 3170 01 252000 AUDIT 25,000           
512510332 10 E 000 2510 3320 01 251000 STAFF TRAVEL 5,300              
512510339 10 E 000 2510 3390 01 251000 MEETINGS AND REGISTRATION 2,100              
662520380 10 E 000 2520 3800 01 252000 PROPERTY-LIABILITY INSURANCE 74,300           
216524610 10 E 000 2520 3810 01 252000 WORKERS COMPENSATION 6,351              
512510410 10 E 000 2510 4100 01 251000 SUPPLIES 500                 

TOTAL DIRECT COST 698,264            

BUSINESS SERVICES BUDGET
FY 2025

PROGRAM 2

2



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

534610 10 E 000 2642 1100 01 264200 SALARIES- CERTIFIED 1.0 145,696         
534630 10 E 000 2642 1200 01 264200 SALARIES - NON CERTIFIED 2.0 92,245           

102642211 10 E 000 2642 2110 01 264200 EMPLOYER TRS LOCAL 17,852           
102642212 10 E 000 2642 2120 01 264200 IMRF LOCAL 3,874              
102642213 10 E 000 2642 2130 01 264200 HR FICA 5,719              
102642214 10 E 000 2642 2140 01 264200 HR MEDICARE 3,450              
102642220 10 E 000 2642 2200 01 264200 HEALTH & LIFE LOCAL 63,135           
264201230 10 E 001 2642 2300 01 264200 OT-PT TUITION REIMB 10,000           
264202230 10 E 002 2642 2300 01 264200 SUPPORT STAFF TUIT REIMB 10,000           
102642310 10 E 000 2642 3100 01 264200 BACKGROUND INVESTIGATIONS 10,000           

10 E 001 2642 3100 01 264200 HR PURCHASED SERVICE 42,950           
102642311 10 E 006 2642 3100 01 264200 LICENSES 56,680           
102642339 10 E 000 2642 3120 01 264200 MEETINGS & REGISTRATION 4,200              
112642312 10 E 002 2642 3120 01 264200 RETIREE HEALTH INSUR REIM 24,000           

10 E 001 2642 3120 01 264200 TUITION REIMBURSEMENT CERT U 20,000           
264200314 10 E 000 2642 3140 01 264200 SUPPORT STAFF PROF DEV. 3,000              
102642332 10 E 000 2642 3320 01 264200 STAFF TRAVEL 5,800              
102642312 10 E 000 2642 3500 01 264200 ADVERTISING 5,740              
112642410 10 E 000 2642 4100 01 264200 STAFF APPRECIATION/SUPPLIES 16,000           
102642410 10 E 004 2642 4100 01 264200 SUPPLIES 10,350           
102642540 10 E 000 2642 5500 01 264200 EQUIPMENT 600                 

TOTAL DIRECT COST 551,290            

HUMAN RESOURCES BUDGET
FY 2025

PROGRAM 3

3



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

134208 10 E 001 1200 1100 01 134208 SALARIES - CERTIFIED PERM SUB 2.0 122,381         
10 E 001 2210 1200 01 134208 SALARIES - NON CERTIFIED 2.0 122,614         
10 E 001 2210 2110 01 134208 CURRICULUM DEV TRS 1,530             
10 E 001 2210 2120 01 134208 CURR DEV IMRF 5,150             
10 E 001 2210 2130 01 134208 CURR DEV FICA 7,602             
10 E 001 2210 2140 01 134208 MEDICARE CURRICULUM DEV 3,552             
10 E 001 2210 2200 01 134208 HEALTH & LIFE LOCAL 44,005           

922211310 10 E 001 2210 3100 01 134208 PURCHASED SERVICES 51,500           
922211312 10 E 001 2210 3120 01 134208 MTG and REG - CURRICULUM 40,450           
134208314 10 E 000 1200 3140 01 134208 CURRICULUM SOFTWARE 91,050           

10 E 001 2330 4100 01 134208 OFFICE SUPPLIES 2,000             
922211410 10 E 001 2210 4100 01 134208 CURRICULUM SUPPLIES 155,860         

TOTAL DIRECT COST 647,694            

CURRICULUM BUDGET
FY 2025

PROGRAM 4
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BUDGET
ACCOUNT # DESCRIPTION FY 2025

10 E 006 2210 3100 01 194012 INFINITEC 26,780          
10 E 010 2210 3100 01 194012 IST CONSULTANTS 75,620          
10 E 605 2210 3111 01 194012 STAFF DEV SPRING INST PURCH SV 45,000          
10 E 605 2210 3112 01 194012 STAFF DEV INSERV SPECIAL PROJ 26,229          
10 E 605 2210 4100 01 194012 STAFF DEV SPECIAL PROJ SUPPLY 43,502          
10 E 605 2210 4101 01 194012 STAFF DEV RESTRAINT TRG SUPPLY 43,000          

TOTAL DIRECT COST 260,131

PROFESSIONAL DEVELOPMENT
FY2025

PROGRAM 5

5



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

554620 10 E 000 2660 1200 01 266000 SALARIES - NON CERTIFIED 3.0 182,995         
102660212 10 E 000 2660 2120 01 266000 IMRF 7,686              

10 E 000 2660 2130 01 266000 FICA 11,346           
10 E 000 2660 2140 01 266000 MEDICARE 2,653              

102660220 10 E 000 2660 2200 01 266000 HEALTH & LIFE 53,025           
102660316 10 E 006 2660 3100 01 266000 CONSULTANT FEES 8,000              
102660315 10 E 005 2660 3100 01 266000 MACHINE MAINT PITNEY BOWES 4,500              
102660313 10 E 003 2660 3100 01 266000 SaaS INSTRUCTIONAL 36,300           
102660310 10 E 000 2660 3100 01 266000 LICENSES 221,250         
102660314 10 E 004 2660 3100 01 266000 SaaS NON-INSTRUCTIONAL 38,660           
112660310 10 E 001 2660 3100 01 266000 PROFESSIONAL & TECHNICAL SVCS 469,500         
102660339 10 E 000 2660 3120 01 266000 MEETINGS & REGISTRATIONS 700                 
102660323 10 E 000 2660 3200 01 266000 MACHINE MAINTENANCE 94,200           
102660332 10 E 000 2660 3320 01 266000 STAFF TRAVEL 1,500              
102660341 10 E 000 2660 3410 01 266000 COMMUNICATIONS 42,600           
102660411 10 E 000 2660 4100 01 266000 LOCAL SOFTWARE
102660412 10 E 002 2660 4100 01 266000 Central Printing Store
102660410 10 E 004 2660 4100 01 266000 SUPPLIES 20,550           

10 E 000 2660 5500 01 266000 EQUIPMENT > $1000 230,500         
102660700 10 E 000 2660 7000 01 266000 NON-CAP IT EQUIPMENT 80,950           

TOTAL DIRECT COST 1,506,915        

REVENUES
10 R 000 4090 0000 01 266000 E-RATE REIMBURSEMENT 124,000         

TOTAL NET COST 1,382,915     

TECHNOLOGY BUDGET
FY 2025

PROGRAM 6

6



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

102540 10 E 000 2540 1200 01 254000 B&G CLASS SAL LOCAL 1.0 66,613           
102540212 10 E 000 2540 2120 01 254000 IMRF LOCAL 2,798             

10 E 000 2540 2130 01 254000 FICA LOCAL 4,130             
10 E 000 2540 2140 01 254000 MEDICARE LOCAL 966                 

102540220 10 E 000 2540 2200 01 254000 HEALTH & LIFE LOCAL 12,040           
102540312 10 E 000 2540 3120 01 254000 B&G - MTG & REG 1,050             
102540310 10 E 000 2540 3200 01 254000 BUILDING MAINTENANCE 12,090           
102540325 10 E 000 2540 3250 01 254000 2900 OGDEN AVE RENT 473,904         
102540410 10 E 000 2540 4100 01 254000 BUILDING SUPPLIES 22,000           
102540540 10 E 000 2540 5500 01 254000 SE BLDG IMPROVEMENTS 29,500           

10 E 000 2540 7000 01 254000 NON-CAP EQUIPMENT 2,000             

TOTAL DIRECT COST 627,091            

PROGRAM 7

BUILDINGS & GROUNDS BUDGET
FY 2025

7



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

132550 10 E 013 2550 1200 01 255000 SALARIES - TRANSPORTATION  3.0 82,750
132550212 10 E 013 2550 2120 01 255000 TRANSPORTATION IMRF 3,476
132550213 10 E 013 2550 2130 01 255000 TRANSPORTATION FICA 5,131
132550214 10 E 013 2550 2140 01 255000 TRANSPORTATION MEDICARE 1,200
132550220 10 E 013 2550 2200 01 255000 TRANSPORTATION H&L 24,133
132550310 10 E 013 2550 3100 01 255000 TRANSPORTATION PURCHASED SVCS 26,000
132550332 10 E 013 2550 3320 01 255000 TRANSPORTATION STAFF TRAVEL 500
132550341 10 E 013 2550 3410 01 255000 TRANS SUPERVISOR - TELEPHONE 2,000
132550410 10 E 013 2550 4100 01 255000 TRANSPORTATION SUPPLIES 12,000
211220550 10 E 000 2550 5500 01 255000 VEHICLES 0

TOTAL DIRECT COST 157,189            

REVENUES
10 R 005 3510 0000 01 351000 TRANSPORTATION REIMBURSEMENT 89,598           

TOTAL NET COST 67,591           

PROGRAM 8
FY 2025

TRANSPORTATION BUDGET

8



BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

131200 10 E 000 1200 1100 01 134210 SALARIES - CERTIFIED 2.0 191,820         
131200311 10 E 000 1200 2110 01 134210 ELL COORDINATOR TRS 23,503           
131200214 10 E 000 1200 2140 01 134210 ELL - MEDICARE 2,781             
131200220 10 E 000 1200 2200 01 134210 ELL - HEALTH and LIFE 22,710           
131200312 10 E 000 1200 3120 01 134210 ELL - MTG & REG 1,400             
131200332 10 E 000 1200 3320 01 134210 ELL - STAFF TRAVEL 2,080             
131200410 10 E 000 1200 4100 01 134210 ELL - SUPPLIES 500                 

TOTAL DIRECT COST 244,794         

REVENUES
10 R 000 3001 0000 01 300100 EBF 30,831           

Subtotal 213,963         

PROGRAM ALLOCATIONS
VISION 18 21,759$         
DHH 44 53,189$         
PATHWAYS 41 49,562$         
SLE 51 61,650$         
MED MN -$               
TRANSITION 23 27,803$         
TOTAL 177 213,963$      

TOTAL NET COST -                 

ELL BUDGET
FY 2025

PROGRAM 9

9



ACCOUNT # DESCRIPTION FTE BUDGET
263510 10 E 000 1206 1100 01 134202 SALARIES - CERTIFIED 13.43 1,167,155           
263520 10 E 000 1206 1200 01 134202 SALARIES - NON CERTIFIED 7.00 194,445              
263530 10 E 013 2550 1200 01 134202 SALARIES -TRANSPORTATION 1.40 109,864              
260230 10 E 000 1206 1300 01 134202 SALARIES - CERT SUBSTITUTES 30,000                
260232 10 E 000 1206 1320 01 134202 SALARIES -  CLASS SUB 3,000                  

261206211 10 E 000 1206 2110 01 134202 EMPLOYER TRS 24,567                
10 E 013 2550 2110 01 134202 VIS TRANSPORTATION TRS 1,373                  

212263510 10 E 000 1206 2120 01 134202 IMRF 8,167                  
10 E 000 1206 2130 01 134202 FICA 12,056                
10 E 000 1206 2140 01 134202 MEDICARE 19,743                
10 E 013 2550 2140 01 134202 MEDICARE 1,593                  

261206220 10 E 000 1206 2140 01 134202 HEALTH & LIFE 161,685              
10 E 013 2550 2140 01 134202 HEALTH & LIFE 21,985                
10 E 000 1206 3100 01 134202 PURCHASED SERVICES 20,000                
10 E 000 1206 3110 01 134202 CONTRACTUAL SERVICES -                       

216263510 10 E 000 1206 3810 01 134202 WORKERS COMP & UNEMPLOY 5,000                  
211206325 10 E 001 1206 3250 01 134202 RENT 179,000              
261206314 10 E 000  1206 3140 01 134202 COMMUNITY ACCESS 5,300                  
211206332 10 E 000 1206 3320 01 134202 STAFF TRAVEL 5,000                  
211206339 10 E 000 1206 3120 01 134202 MEETINGS AND REGISTRATION 7,500                  
331206331 10 E 013 2550 3310 01 134202 STUDENT TRANSPORTATION 12,000                
331206410 10 E 013 2550 4100 01 134202 TRANSPORTATION SUPPLIES 3,000                  
211206416 10 E 003 1206 4100 01 134202 INSTRUCTIONAL MATERIALS 14,300                
231206416 10 E 007 1206 4100 01 134202 CLASSROOM SUPPLIES

TOTAL DIRECT COST 2,006,733           

ALLOCATIONS
ELL ALLOCATION 21,759                
AT ALLOCATION -                       
SIIS ALLOCATION 23,178                

44,937                

REVENUES
10 R 005 3510 0000 01 351000 TRANSPORTATION REIMBURSEMENT 83,704                

EBF 205,777              

289,481              

TOTAL NET COST 1,762,190           

BUDGETED TUITION RATE 48,950$              
# OF STUDENTS 36.0                     

DWC - VISUALLY IMPAIRED PROGRAM
FY 2025

PROGRAM 10

10



FY2025
ACCOUNT # DESCRIPTION FTE BUDGET

273510 10 E 000 1207 1100 01 134203 SALARIES - CERTIFIED 17.26 1,334,693      
273520 10 E 000 1207 1200 01 134203 SALARIES - NON CERTIFIED 19.75 691,404         
270230 10 E 000 1207 1300 01 134203 SALARIES - CERT SUBSTITUTES 20,000           
270532 10 E 000 1207 1320 01 134203 SALARIES -  CLASS SUB 10,000           

211207211 10 E 000 1207 2110 01 134203 EMPLOYER TRS 26,757           
212273510 10 E 000 1207 2120 01 134203 IMRF 29,039           

10 E 000 1207 2130 01 134203 FICA 42,867           
10 E 000 1207 2140 01 134203 MEDICARE 29,378           

261207220 10 E 000 1207 2200 01 134203 HEALTH & LIFE 359,526         
261207310 10 E 000 1207 3100 01 134203 PURCHASED SERVICES 16,000           

10 E 000 1207 3110 01 134203 CONTRACTUAL SERVICES 97,734           
216273510 10 E 000 1207 3810 01 134203 WORKER COMP 5,000             
211207325 10 E 000 1207 3250 01 134203 RENT 208,000         
231207333 10 E 001 1207 3100 01 134203 AUDITORY TRAINER MAINTENANCE 15,000           
211207332 10 E 000 1207 3320 01 134203 STAFF TRAVEL 1,500             
211207339 10 E 000 1207 3120 01 134203 MEETINGS AND REGISTRATIONS 1,395             
211207314 10 E 001 1207 3140 01 134203 TRANSLATION/INTPRETING SVS 4,000             
261207314 10 E 000 1207 3140 01 134203 COMMUNITY ACCESS 1,000             
261207416 10 E 012 1207 4100 01 134203 INSTRUCT MATERIALS 13,000           
211207411 10 E 006 1207 4100 01 134203 AUDITORY TRAINER SUPPLY 3,000             
571000700 10 E 001 1207 7000 01 134203 AUDITORY TRAINER EQUIPMENT 5,000             

TOTAL DIRECT COST 2,914,294     

ALLOCATIONS
ELL ALLOCATION 53,189           
AT ALLOCATION 11,213           
SIIS ALLOCATION 52,152           

116,553         

REVENUES
10 R 000 3001 0000 01 300100 EBF 301,250         

301,250         

TOTAL NET COST 2,729,597     

BUDGETED TUITION RATE 52,492$         
# OF STUDENTS 52.0               

PROGRAM 11

DWC- HEARING IMPAIRED PROGRAM
FY 2025
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FY25
ACCOUNT # DESCRIPTION FTE BUDGET

123510 10 E 000 1212 1100 01 134204 SALARIES - CERTIFIED 27.0 2,418,430
123520 10 E 000 1212 1200 01 134204 SALARIES - NON CERTIFIED 22.0 428,581
120230 10 E 000 1212 1300 01 134204 SALARIES - CERT SUBSTITUTES 30,500
120232 10 E 000 1212 1320 01 134204 SALARIES -  CLASS SUB 2,000
120240 10 E 001 1212 1200 01 134204 SALARIES - CUSTODIAN 1.0 41,524

261212211 10 E 000 1212 2110 01 134204 EMPLOYER TRS 52,750
212123510 10 E 000 1212 2120 01 134204 IMRF 18,000
261212213 10 E 000 1212 2130 01 134204 FICA 26,572
261212214 10 E 000 1212 2140 01 134204 MEDICARE 41,282
261212220 10 E 000 1212 2200 01 134204 HEALTH & LIFE 464,451

10 E 001 1212 2120 01 134204 IMRF CUST. 1,744
10 E 001 1212 2130 01 134204 FICA CUST 2,575
10 E 001 1212 2140 01 134204 MEDICARE CUSTODIAN 602
10 E 001 1212 2200 01 134204 HEALTH & LIFE CUST 8,762

261212310 10 E 003 1212 3100 01 134204 SOUTHEAST PS INTERPRETING 2,500
261212313 10 E 000 1212 3100 01 134204 PURCHASED SERVICES 6,500

10 E 000 1212 3110 01 134204 CONTRACTUAL SERVICES 375,900
216123510 10 E 000 1212 3810 01 134204 WC & UC 5,000
211212314 10 E 000 1212 3140 01 134204 COMMUNITY ACCESS 9,000
212540320 10 E 001 2540 3200 01 134204 PURCH SVS BLDG MAINT 3,000               
521212329 10 E 001 1212 3200 01 134204 BUILDING MAINTENANCE 110,000           
211212332 10 E 000 1212 3320 01 134204 STAFF TRAVEL -                   
211212339 10 E 000 1212 3120 01 134204 MEETINGS AND REGISTRATION 3,000               
211212410 10 E 004 1212 4100 01 134204 REGULAR SUPPLIES 7,000               
211212411 10 E 001 1212 4100 01 134204 BEHAVIOR REINFORCERS-PBIS 10,000             
211212412 10 E 009 1212 4120 01 134204 MEDICAL SUPPLIES 1,000               
211212414 10 E 005 1212 4130 01 134204 BUILDING SUPPLIES 5,000               
211212415 10 E 000 1212 4150 01 134204 CUSTODIAL SUPPLIES 6,000               
211212416 10 E 003 1212 4160 01 134204 INSTRUCTIONAL MATERIALS 12,915             
211212460 10 E 000 1212 4600 01 134204 UTILITIES 100,000           

TOTAL DIRECT COST 4,194,588       

ALLOCATIONS
FOOD SERVICE 41,099             
ELL ALLOCATION 49,562             
AT ALLOCATION -                   
SIIS ALLOCATION 66,059             

156,720          

REVENUES
10 R 000 3001 0000 01 300100 EBF 415,932           

415,932          

TOTAL NET COST 3,935,376       

BUDGETED TUITION RATE 45,234$           
# OF STUDENTS 87.0                 

PROGRAM 12

PATHWAYS PROGRAM
FY 2025
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FY25
ACCOUNT # DESCRIPTION FTE BUDGET

203510 10 E 000 1220 1100 01 134205 SALARIES - CERTIFIED 8.79 696,040            
203520 10 E 000 1220 1200 01 134205 SALARIES - NON CERTIFIED 6.50 17,077              
200230 10 E 000 1220 1300 01 134205 SALARIES - CERT SUBSTITUTES 20,000              

211220211 10 E 000 1220 2110 01 134205 EMPLOYER TRS 14,640              
212203510 10 E 000 1220 2120 01 134205 IMRF 717                    

10 E 000 1220 2130 01 134205 FICA 1,059                
10 E 000 1220 2140 01 134205 MEDICARE 10,657              

261220220 10 E 000 1220 2200 01 134205 HEALTH AND LIFE 188,928            
261220311 10 E 000 1220 3100 01 134205 PURCHASED SERVICES 20,000              

10 E 000 1220 3110 01 134205 CONTRACTUAL SERVICES 491,176            
211220314 10 E 000 1220 3140 01 134205 COMMUNITY ACCESS 2,500                
261220325 10 E 000 1200 3250 01 134205 RENT 152,000            
216203510 10 E 000 1220 3810 01 134205 WC & UC 5,000                
211220332 10 E 000 1220 3320 01 134205 STAFF MONTHLY TRAVEL 1,000                
211220339 10 E 000 1220 3120 01 134205 MEETINGS & REGISTRATION 2,000                
211220410 10 E 003 1220 4100 01 134205 REGULAR SUPPLIES 2,500                
361220417 10 E 049 1200 4100 01 134205 MEDICAL SUPPLIES 4,000                

TOTAL DIRECT COST 1,629,295        

ALLOCATIONS
ELL ALLOCATION 0
AT ALLOCATION 5,233                
SIIS ALLOCATION 26,655              

31,888              

REVENUES
10 R 000 3001 0000 01 300100 EBF 231,641            

231,641           

TOTAL NET COST 1,429,541        

BUDGETED TUITION RATE $62,154

# OF STUDENTS 23

PROGRAM 13

SUPPORTIVE MEDICAL NEEDS PROGRAM
FY 2025
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FY25
ACCOUNT # DESCRIPTION FTE BUDGET

203510 10 E 000 1220 1100 01 134206 SALARIES - CERTIFIED 39.14 3,330,732        
203520 10 E 000 1220 1200 01 134206 SALARIES - NON CERTIFIED 69.8 1,503,541        
200230 10 E 000 1220 1300 01 134206 SALARIES - CERT SUBSTITUTES 35,000             
200232 10 E 000 1220 1320 01 134206 SALARIES - CLASS SUBSTITUTES 10,000             

211220211 10 E 000 1220 2110 01 134206 EMPLOYER TRS 64,939             
212203510 10 E 000 1220 2120 01 134206 IMRF 63,149             

10 E 000 1220 2130 01 134206 FICA 93,220             
10 E 000 1220 2140 01 134206 MEDICARE 70,097             

261220220 10 E 000 1220 2200 01 134206 HEALTH AND LIFE 1,008,560        
261220311 10 E 000 1220 3100 01 134206 PURCHASED SERVICES 20,000             

10 E 000 1220 3110 01 134206 CONTRACTUAL SERVICES 939,750           
211220314 10 E 000 1220 3140 01 134206 COMMUNITY ACCESS 11,500             
261220325 10 E 000 1200 3250 01 134206 RENT 465,000           
216203510 10 E 000 1220 3810 01 134206 WC & UC 5,000                
211220332 10 E 000 1220 3320 01 134206 STAFF MONTHLY TRAVEL 10,000             
211220339 10 E 000 1220 3120 01 134206 MEETINGS & REGISTRATION 1,500                
211220410 10 E 003 1220 4100 01 134206 REGULAR SUPPLIES 29,800             
361220417 10 E 049 1200 4100 01 134206 MEDICAL SUPPLIES 1,500                

TOTAL DIRECT COST 7,663,287        

ALLOCATIONS
ELL ALLOCATION 61,650             
AT ALLOCATION 47,094             
SIIS ALLOCATION 239,897           

348,642           

REVENUES
10 R 000 3001 0000 01 300100 EBF 669,049           

669,049           

TOTAL NET COST 7,342,880        

BUDGETED TUITION RATE $50,992

# OF STUDENTS 144

PROGRAM 14

STRUCTURED LEARNING ENVIRONMENT PROGRAM (SLE)
FY 2025
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FY25
ACCOUNT # DESCRIPTION FTE BUDGET

213510 10 E 000 1221 1100 01 134207 SALARIES - CERTIFIED 8.20 767,019           
213520 10 E 000 1221 1200 01 134207 SALARIES - NON CERTIFIED 10.60 265,117           
213540 10 E 013 2550 1100 01 134207 SALARIES - TRANSPORTATION  1.75 82,973             
213231 10 E 000 1221 1300 01 134207 SALARIES - CERT SUBSTITUTES 2,500               

211221211 10 E 000 1221 2110 01 134207 EMPLOYER TRS 16,028             
211221212 10 E 000 1221 2120 01 134207 IMRF 11,135             

10 E 000 1221 2130 01 134207 FICA 16,437             
10 E 000 1221 2140 01 134207 MEDICARE 14,966             

211221220 10 E 000 1221 2210 01 134207 HEALTH AND LIFE 215,919           
10 E 013 2550 2120 01 134207 TRANS IMRF 1,802               
10 E 013 2550 2130 01 134207 TRANS FICA 2,660               
10 E 013 2550 2140 01 134207 TRANS MEDICARE 1,203               
10 E 013 2550 2200 01 134207 TRANS H&L 18,355             

211221310 10 E 009 1221 3100 01 134207 PURCHASED SERVICES 31,000             
10 E 009 1221 3100 01 134207 INTERPRETING SERVICES 1,000               

261221310 10 E 006 1221 3100 01 134207 CONTRACTUAL SERVICES 195,468           
211221314 10 E 000 1221 3140 01 134207 COMMUNITY ACCESS 6,000               

2112213251 10 E 004 1221 3250 01 134207 RENT-OGDEN AVE 125,076           
211213510 10 E 000 1221 3810 01 134207 WC & UC 5,000               
211221331 10 E 013 2550 3310 01 134207 STUDENT TRANSPORTATION  2,000               
211221339 10 E 000 1221 3120 01 134207 MEETINGS & REGISTRATION 2,400               
211221414 10 E 001 1221 4100 01 134207 MEDICAL SUPPLIES 1,000               
211221410 10 E 013 2550 4100 01 134207 TRANSPORTATION SUPPLIES 3,000               
211221416 10 E 002 1221 4100 01 134207 INSTRUCTIONAL MATERIALS  19,500             

TOTAL DIRECT COST 1,807,559        

ALLOCATIONS
ELL ALLOCATION 27,803             
AT ALLOCATION 1,495               
SIIS ALLOCATION 17,384             

46,682             

REVENUES
10 R 005 3510 0000 01 351000 TRANSPORTATION REIM 60,607             
10 R 000 3001 0000 01 300100 EBF 201,427           

262,034           

TOTAL NET COST 1,592,207        

BUDGETED TUITION RATE $53,074
ENROLLMENT 30

PROGRAM 15

TRANSITION PROGRAM
FY 2025
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FY25
ACCOUNT # DESCRIPTION FTE BUDGET
101212 10 E 000 1212 1100 01 134213 SALARIES - CERTIFIED 1.0 99,043      
101212211 10 E 000 1212 2110 01 134213 PROJECT SEARCH - TRS 1,238        
101212214 10 E 000 1212 2140 01 134213 PROJECT SEARCH - MEDICARE 1,436        
101212220 10 E 000 1212 2200 01 134213 PROJECT SEARCH HEALTH & LIFE 24,230      
101212310 10 E 000 1212 3100 01 134213 PROJECT SEARCH - PURCH SVCS 1,500        
101212312 10 E 000 1212 3120 01 134213 Project Search - Mtg & Reg 1,750        
101212410 10 E 000 1212 4100 01 134213 PROJECT SEARCH - SUPPLIES 600           

TOTAL DIRECT COST 129,797   

ALLOCATIONS
ELL ALLOCATION
SIIS ALLOCATION

0

REVENUES
10 R 000 3001 0000 01 300100 EBF 11,736      

11,736     

TOTAL NET COST 118,061   

BUDGETED TUITION RATE 9,838$      
ENROLLMENT 12

PROGRAM 16

PROJECT SEARCH
FY 2025
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BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

255010 10 E 000 2150 1100 01 194002 SALARIES - AUDIOLOGIST 0.8 86,117
255020 10 E 001 2150 1200 01 194002 SALARIES - NON CERTIFIED 0.2 6,802

10 E 000 2150 2110 01 194002 TRS 0
10 E 001 2150 2120 01 194002 IMRF 286
10 E 001 2150 2130 01 194002 FICA 422
10 E 000 2150 2140 01 194002 MEDICARE 1,249
10 E 001 2150 2140 01 194002 MEDICARE 99

572150220 10 E 000 2150 2200 01 194002 HEALTH & LIFE 42
10 E 001 2150 2200 01 194002 HEALTH & LIFE 2,408

572150311 10 E 011 2150 3100 01 194002 INTERPRETING 5,000
572150339 10 E 000 2150 3120 01 194002 MEETINGS & REGISTRATION 2,000
582150310 10 E 001 2150 3230 01 194002 HI EQUIP CALIBRATION 1,700
572150332 10 E 000 2150 3320 01 194002 TRAVEL 500
572150411 10 E 006 2150 4100 01 194002 AUDITORY TRAINER SUP 0
572150400 10 E 001 2150 4100 01 194002 OFFICE SUPPLIES 0
572150410 10 E 000 2150 4100 01 194002 AUDIOLOGICAL SUPPLIES 6,000
572150500 10 E 000 2150 5000 01 194002 AUDIOLOGY EQUIPMENT 0
572150700 10 E 000 2150 7000 01 194002 EQUIPMENT NON CAP 10,000

TOTAL DIRECT COST 122,623         

REVENUES
10 R 000 3001 0000 01 300100 EBF 10,220           

10,220           

TOTAL NET COST 112,403         

COST PER TEST 749$               
# OF TESTS 150

AUDIOLOGY BUDGET
FY 2025

PROGRAM 17
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BUDGET
ACCOUNT # DESCRIPTION FY2025

562120 10 E 000 2562 1200 01 169000 SALARIES FOOD HANDLER 1.5 37,779
262562212 10 E 000 2562 2120 01 169000 IMRF 1,587

10 E 000 2562 2130 01 169000 FICA 2,342
10 E 000 2562 2140 01 169000 MEDICARE 548

262562220 10 E 000 2562 2200 01 169000 INSURANCE 6,072
262562315 10 E 000 2562 3150 01 169000 MEAL PURCHASES CONTRACT 160,125
262562410 10 E 000 2562 4100 01 169000 SUPPLIES SCHOOL LUNCH PGM 158

10 E 000 2562 7000 01 169000 FS EQUIPMENT  389
TOTAL DIRECT COST 208,999

REVENUES
10 R 000 4210 0000 01 169000 NSLP REIMBURSEMENT 115,000
10 R 006 4220 0000 01 169000 SCHOOL BREAKFAST PROGRAM 52,000
10 R 006 3360 0000 01 169000 STATE FREE LUNCH / BREAKFAST 900

167,900

TOTAL NET COST 41,099

PROGRAM ALLOCATION
PATHWAYS 41,099

FOOD SERVICE BUDGET
FY 2025

PROGRAM 18
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ACCOUNT # DESCRIPTION FTE BUDGET

HEARING IMPAIRED
274510 10 E 000 1207 1100 01 194014 SALARIES - CERTIFIED 5.0      455,552           

221207211 10 E 000 1207 2110 01 194014 EMPLOYER TRS 5,694                
10 E 000 1207 2140 01 194014 MEDICARE 6,606                

221207220 10 E 000 1207 2200 01 194014 HEALTH & LIFE 75,046              
221207310 10 E 000 1207 3100 01 194014 CONTRACT SERVICES  200                   
221207323 10 E 000 1207 3230 01 194014 MACHINE MAINTENANCE AUD TR REPAIR 6,700                
221207381 10 E 000 1207 3810 01 194014 WC & UC 2,000                
321207332 10 E 000 1207 3320 01 194014 STAFF TRAVEL 15,000              
221207339 10 E 000 1207 3120 01 194014 MEETINGS AND REGISTRATIONS 2,850                
221207410 10 E 004 1207 4100 01 194014 PROGRAM SUPPLIES 2,100                
521207416 10 E 000 1207 4100 01 194014 SUPPLIES - AUD. TRAINERS 5,000                
221207700 10 E 001 1207 7000 01 194014 EQUIPMENT - AUD.TRAINERS 25,000              

601,748           

VISUALLY IMPAIRED
264510 10 E 000 1206 1100 01 194014 SALARIES - CERTIFIED 4.8      368,250           

221206211 10 E 000 1206 2110 01 194014 EMPLOYER TRS 4,603                
10 E 000 1206 2140 01 194014 MEDICARE 5,340                

221206220 10 E 000 1206 2200 01 194014 HEALTH & LIFE 91,719              
221206331 10 E 000 1206 3810 01 194014 WC & UC 2,000                
221206332 10 E 000 1206 3320 01 194014 STAFF TRAVEL 3,500                
221206339 10 E 000 1206 3120 01 194014 MEETINGS AND REGISTRATIONS 1,000                
221206414 10 E 003 1206 4100 01 194014 SUPPLIES 1,000                

477,412           

SUPERVISON
100030 10 E 000 2330 1200 01 194014 CLASSIFIED SALARIES 0.25    8,503                
100031 10 E 000 2330 1100 01 194014 CERTIFIED SALARIES 0.40    45,344              

222330211 10 E 000 2330 2110 01 194014 EMPLOYER TRS 5,556                
222330212 10 E 000 2330 2120 01 194014 IMRF 357                   

10 E 000 2330 2130 01 194014 FICA 1,185                
10 E 000 2330 2140 01 194014 MEDICARE 5,340                

222330220 10 E 000 2330 2200 01 194014 HEALTH & LIFE 7,403                
222330331 10 E 000 2330 3810 01 194014 WC & UC 500                   

74,186              

TOTAL DIRECT COST 1,153,347        

REVENUES
112123231 10 R 000 3001 0000 01 300100 EBF 130,003           

130,003           

TOTAL NET COST 1,023,344        

RATE PER MINUTE 3.81$                
# OF MINUTES 268,465           

ITINERANT PROGRAM
FY 2025

PROGRAM 19
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FY25
ACCOUNT # DESCRIPTION FTE BUDGET

133520 10 E 000 2130 1200 01 194001 OT/PT USER FEE SALARIES 61.0 4,837,019         
212133520 10 E 000 2130 2120 01 194001 IMRF 203,155             

10 E 000 2130 2130 01 194001 FICA 299,895             
10 E 000 2130 2140 01 194001 MEDICARE 70,137               

272130220 10 E 000 2130 2200 01 194001 HEALTH & LIFE INSURANCE 578,408             
272130310 10 E 002 2130 3100 01 194001 CONTRACT OT/PT SERVICES 200,000             
272130339 10 E 000 2130 3120 01 194001 MTG & REG 12,200               
272130323 10 E 000 2130 3230 01 194001 MACHINE MAINTENANCE
272130332 10 E 000 2130 3320 01 194001 STAFF TRAVEL OT/PT 15,000               
272130410 10 E 004 2130 4100 01 194001 OFFICE SUPPLIES 2,500                 
272130420 10 E 005 2130 4110 01 194001 OT/PT SUPPLIES 22,000               
282132540 10 E 000 2130 5000 01 194001 OT/PT EQUIP > $2,500 20,000               
22022700 10 E 000 2130 7000 01 194001 OT/PT EQUIPMENT > $500 5,000                 

TOTAL DIRECT COST 6,265,313         

ALLOCATIONS
SIIS ALLOCATION 2,318                 

2,318                 

REVENUES
10 R 000 3001 0000 01 300100 EBF 239,794             

239,794             

TOTAL NET COST 6,027,837         

BUDGETED RATE PER MINUTE 2.85$                 
# OF OT/PT MINUTES (IEP AND NON IEP) 2,117,472         

PROGRAM 20

OT/PT SERVICES
FY 2025
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ACCOUNT # DESCRIPTION FTE FY 2025
414910 10 E 000 2210 1100 01 194013 SALARIES - CERTIFIED 9.8 1,072,179           
424920 10 E 000 2210 1200 01 194013 SALARIES - NON CERTIFIED 1.0 41,906                 
422210211 10 E 000 2210 2110 01 194013 TRS 24,608                 
422210212 10 E 000 2210 2120 01 194013 IMRF 1,760                   

10 E 000 2210 2130 01 194013 FICA 2,598                   
10 E 000 2210 2140 01 194013 MEDICARE 16,154                 

422210220 10 E 000 2210 2200 01 194013 HEALTH & LIFE 141,566               
422210332 10 E 000 2210 3320 01 194013 TRAVEL 17,000                 
422210339 10 E 000 2210 3120 01 194013 MTG & REG 10,500                 
422210381 10 E 000 2210 3810 01 194013 WC & UC 5,000                   
362210410 10 E 001 2210 4100 01 194013 SUPPLIES 5,000                   

TOTAL DIRECT COST 1,338,273

REVENUE
10 R 000 3001 0000 01 300100 EBF 107,496

107,496

TOTAL NET COST 1,230,777

Budgeted Rate per Day 1,159$                

# of purchased days 1,062                   

Program Allocations Days Amount
VISION 20 23,178                 
DHH 45 52,152                 

PATHWAYS 57 66,059                 
MSP 23 26,655                 
SLE 207 239,897               

TRANSITION 15 17,384                 
OTPT 2 2,318                   

TOTAL 369 427,643              

10 R 007 1940 0000 01 194013 DISTRICT BILLINGS 693 803,134$            

PROGRAM ALLOCATIONS 369 427,643$            

TOTAL 1062 1,230,777$         

FY2025
STUDENT INSTRUCTION INSTRUCTIONAL SUPPORT

PROGRAM 21
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BUDGET
ACCOUNT # DESCRIPTION FTE FY2025

394010 10 E 000 2210 1100 01 194010 LICENSED STAFF SALARIES 1.0 120,500      
392210211 10 E 000 2210 2110 01 194010 TRS 1,506           

10 E 000 2210 2140 01 194010 MEDICARE 1,747           
10 E 000 2210 2200 01 194010 HEALTH & LIFE 24,230        

392210381 10 E 000 2210 3810 01 194010 WC & UC 1,000           
392210332 10 E 000 2210 3320 01 194010 STAFF TRAVEL 2,000           
392210339 10 E 000 2210 3120 01 194010 MEETINGS & REGISTRATION 1,500           
392210410 10 E 003 2210 4100 01 194010 SUPPLIES 5,000           

TOTAL DIRECT COST 157,483      

REVENUES
10 R 000 3001 0000 01 300100 EBF 10,220        

10,220        

TOTAL NET COST 147,263      

Budgeted Rate per Day 748$            
# of purchased days 197              

Program Allocations Days Amount
VISION 0 -               
DHH 15 11,213        

PATHWAYS 0 -               
MSP 7 5,233           
SLE 63 47,094        

TRANSITION 2 1,495           
TOTAL 87 65,035        

10 R 006 1940 0000 01 194010 DISTRICT BILLINGS 110 82,228        
PROGRAM ALLOCATIONS 87 65,035        
TOTAL 197 147,263      

PROGRAM 22

AT BUDGET
FY 2025
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ACCOUNT # Description FTE FY25Budget
VISION
10E000 1206 1200 01 194004 SALARIES 1:1 ASSISTANT VI 0
10E000 1206 2120 01 194004 VI 1:1 IMRF
10E000 1206 2130 01 194004 VI 1:1 FICA
10E000 1206 2140 01 194004 VI 1:1 MEDICARE
10E000 1206 2200 01 194004 VI 1:1 HEALTH & LIFE
10E010 1206 3100 01 194004 VI 1:1 CONTRACT AIDE 9.0 451,080

451,080
DHH
10E000 1207 1200 01 194004 SALARIES 1:1 SIGNING ASSISTANT DHH 1.0 29,285
10E000 1207 2120 01 194004 DHH 1:1 IMRF 1,230
10E000 1207 2130 01 194004 DHH 1:1 FICA 1,816
10E000 1207 2140 01 194004 DHH 1:1 MEDICARE 425
10E000 1207 2200 01 194004 DHH 1:1 HEALTH & LIFE 12,040
10E010 1207 3100 01 194004 DHH 1:1 CONTRACT AIDE 8.0 400,960

445,755
PATHWAYS
10E000 1212 1200 01 194004 SALARIES 1:1 ASSISTANT BD
10E000 1212 2120 01 194004 BD 1:1 IMRF
10E000 1212 2130 01 194004 BD 1:1 FICA
10E000 1212 2140 01 194004 BD 1:1 MEDICARE
10E000 1212 2200 01 194004 BD 1:1 HEALTH & LIFE
10E010 1212 3100 01 194004 BD 1:1 CONTRACT AIDE 4 200,480

200,480

SLE
10E000 1220 1200 01 194004 SALARIES 1:1 ASSISTANT SLE
10E000 1220 2120 01 194004 1:1  IMRF
10E000 1220 2130 01 194004 1:1  FICA
10E000 1220 2140 01 194004 1:1 MEDICARE
10E000 1220 2200 01 194004 1:1 HEALTH & LIFE
10E010 1220 3100 01 194004 1:1 CONTRACT AIDE 20.5 1,052,520

1,052,520

TRANSITION
10E000 1221 1200 01 194004 SALARIES 1:1 ASSISTANT TRANSITION 2.0 54,608
10E000 1221 2120 01 194004 TRANSITION 1:1 IMRF 2,294
10E000 1221 2130 01 194004 1:1 TRANSITION FICA 3,386
10E000 1221 2140 01 194004 1:1 TRANSITION MEDICARE 792
10E000 1221 2200 01 194004 1:1 TRANSITION HEALTH & LIFE 12,092
10E010 1221 3100 01 194004 TRANSITION 1:1 CONTRACT AIDE 7.0 350,840

424,012

TOTAL DIRECT COST 2,573,847

REVENUES
EVIDENCE BASED FUNDING 0

0.00

TOTAL NET COST 2,573,847

COST PER 1:1 TA 49,978$         
# OF 1:1 TA 51.5

PROGRAM 23

1:1 TA BUDGET
FY 2025
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ACCOUNT # Description FTE FY25 Budget
10E000 2130 1200 01 194009 USER FEE HEALTH - CLASS 16.0 181,507
10E000 2130 2120 01 194009 1:1 NURSE UF IMRF 7,623
10E000 2130 2130 01 194009 1:1 NURS UF FICA 11,253
10E000 2130 2140 01 194009 1:1 UF NURSE MEDICARE 2,632
10E000 2130 2200 01 194009 1:1 NURSE UF HEALTH & LIFE 48,161
10E000 2130 3100 01 194009 USER FEE CONTRACT 1:1 MA 1,172,808

TOTAL DIRECT COST 1,423,985

REVENUES
EVIDENCE BASED FUNDING 59,948

59,948

TOTAL NET COST 1,364,037

COST PER 1:1 MATA 85,252$          
# OF 1:1 MATA 16

PROGRAM 24

1:1 MATA BUDGET
FY 2025
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ACCOUNT # Description FTE FY25 Budget
10E000 1207 1200 01 194008 SALARIES USER FEE - INTERPRETER 1.0 37,744
10E000 1207 2120 01 194008 IMRF 1,585
10E000 1207 2130 01 194008 FICA 2,340
10E000 1207 2140 01 194008 MEDICARE 547
10E000 1207 2200 01 194008 HEALTH AND LIFE 12,040
10E000 1207 3100 01 194008 CONTRACT SRV- INT 0
10E000 1207 3810 01 194008 WC & UC 94

TOTAL DIRECT COST 54,351

REVENUES
EVIDENCE BASED FUNDING 3,997

3,997

TOTAL NET COST 50,354          

COST PER INTERPRETER 50,354$        
# OF INTERPRETER 1

1:1 INTERPRETER BUDGET
FY 2025

PROGRAM 25
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BUDGET
ACCOUNT # DESCRIPTION FY2025

603510 10 E 000 1600 1100 01 132201 SUMMER LICENSED STAFF SALARIES 99,603
603110 10 E 000 1600 1100 01 132202 SALARIES - CERTIFIED 56,228
603520 10 E 000 1600 1200 01 132201 SUMMER ESP STAFF SALARIES 40,839
603120 10 E 000 1600 1200 01 132202 SALARIES - NON CERTIFIED 43,265

221600211 10 E 000 1600 2110 01 132201 SUMMER TRS 1,245
141600211 10 E 000 1600 2110 01 132202 EMPLOYER TRS 703
221600212 10 E 000 1600 2120 01 132201 SUMMER IMRF 1,715
212603110 10 E 000 1600 2120 01 132202 IMRF 1,817

10 E 000 1600 2130 01 132201 FICA 2,532
10 E 000 1600 2130 01 132202 FICA 2,682
10 E 000 1600 2140 01 132201 MEDICARE 2,036
10 E 000 1600 2140 01 132202 MEDICARE 1,443

221600220 10 E 000 1600 2200 01 132201 SUMMER CERT SAL LOCAL H&L 0
10 E 000 1600 2200 01 132202 MEDICAL INSURANCE 0

221600310 10 E 000 1600 3100 01 132201 CONTRACT SUMMER SCHOOL 172,278
141600310 10 E 000 1600 3100 01 132202 CONTRACT SUMMER SCHOOL 0
141601310 10 E 000 1600 3110 01 132202 CONTRACT 1-1 SUMMER  0
221600325 10 E 000 1600 3250 01 132201 SUMMER SCHOOL RENT 17,000
141600325 10 E 000 1600 3250 01 132202 SUMMER SCHOOL RENT 17,000
221600332 10 E 000 1600 3320 01 132201 SUMMER STAFF TRAVEL 159
221600411 10 E 001 1600 4100 01 132201 SUMMER MEDICAL SUPPLIES 795
221600410 10 E 003 1600 4100 01 132201 SUMMER SCHOOL SUPPLIES 16,000
141600410 10 E 003 1600 4100 01 132202 REGULAR SUPPLIES 7,500

TOTAL DIRECT COST 484,840

REVENUES
10 R 000 3001 0000 01 300100 EVIDENCE BASED FUNDING 170,287

170,287

TOTAL NET COST 314,553

BUDGETED TUITION RATE $1,374
# OF STUDENTS 229

PROGRAM 26

EXTENDED SCHOOL YEAR (ESY)
FY 2025
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BUDGET
ACCOUNT # DESCRIPTION FY2025

603110 10 E 000 1600 1100 01 132203 SALARIES - CERTIFIED 3,780
603120 10 E 000 1600 1200 01 132203 SALARIES - NON CERTIFIED 1,710

141600211 10 E 000 1600 2110 01 132203 EMPLOYER TRS 47
212603110 10 E 000 1600 2120 01 132203 IMRF 72

10 E 000 1600 2130 01 132203 FICA 106
10 E 000 1600 2140 01 132203 MEDICARE 80
10 E 000 1600 2200 01 132203 MEDICAL INSURANCE 339

141600310 10 E 000 1600 3100 01 132203 CONTRACT SUMMER SCHOOL 0
141600410 10 E 003 1600 4100 01 132203 REGULAR SUPPLIES 250

TOTAL DIRECT COST 6,384         

REVENUES
10 R 000 3001 0000 01 300100 EVIDENCE BASED FUNDING 0

0

TOTAL NET COST 6,384

BUDGETED TUITION RATE $709
# OF STUDENTS 9

PROGRAM 27

ESY CREDIT RECOVERY 
FY 2025
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BUDGET
ACCOUNT # DESCRIPTION FY2025

603520 10 E 000 1600 1200 01 194001 SUMMER ESP STAFF SALARIES 1,989
221600212 10 E 000 1600 2120 01 194001 SUMMER IMRF 84

10 E 000 1600 2130 01 194001 FICA 123
10 E 000 1600 2140 01 194001 MEDICARE 29
10 E 000 1600 3100 01 194001 CONTRACT SUMMER SCHOOL 11,934

TOTAL DIRECT COST 14,159

REVENUES
10 R 000 3001 0000 01 300100 EVIDENCE BASED FUNDING 0

0

TOTAL NET COST 14,159

BUDGETED TUITION RATE $4,720
# OF 1:1 MATA 3

PROGRAM 28

ESY 1:1 MATA BUDGET
FY 2025
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BUDGET
ACCOUNT # DESCRIPTION FY2025
20 E 000 2540 3100 01 000000 PURCHASED SERVICES 141,232                
20 E 000 2540 5300 01 254000 SE BLDG CAPITAL PROJECTS 1,765,400            

TOTAL DIRECT COST 1,906,632            

HVAC PROJECT AT SOUTHEAST

Includes 
Alternate 1
gymnasium air 
handler

F.E. Moran (M-1, M-2, M-3 Plenum, 3 Rooftop Units)1,759,000$          
Prasino - Commissioning 6,400$                  
Architect/Engineering Fees 8% 141,232$              

Total 1,906,632$          

CAPITAL PROJECTS 
FY 2025

PROGRAM 35
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BUDGET
ACCOUNT # DESCRIPTION FY2025

712420 10 E 000 1459 1200 02 499800 VAC CLASSIFIED SALARIES 72,062             
713440 10 E 000 1220 1200 02 194003 VAC CLASSIFIED SALARIES LOCAL 37,596             

212712410 10 E 000 1459 2120 02 499800 IMRF 3,027               
251220212 10 E 000 1220 2120 02 194003 IMRF LOCAL 1,579               

10 E 000 1459 2130 02 499800 FICA 4,468               
10 E 000 1220 2130 02 194003 FICA LOCAL 2,331               
10 E 000 1459 2140 02 499800 MEDICARE 1,045               
10 E 000 1220 2140 02 194003 MEDICARE LOCAL 545                   

461711220 10 E 000 1459 2200 02 499800 HEALTH & LIFE INSURANCE 7,785               
251220220 10 E 000 1220 2200 02 194003 HEALTH AND LIFE INSURANCE LOCAL 4,061               
461711332 10 E 000 1459 3320 02 499800 STAFF TRAVEL 329                   
251220332 10 E 000 1220 3320 02 194003 STAFF TRAVEL VAC LOCAL 171                   

10 E 000 1459 4100 02 499800 STEP REINFORCERS 3,286               
10 E 000 1220 4100 02 194003 STEP REINFORCERS LOCAL 1,714               

TOTAL DIRECT COST 139,998           

REVENUES
10 R 006 4998 0000 02 499800 YOUTH SERVICES COORDINATOR GRANT 92,000             

92,000             

10 R 006 1940 0000 01 194003 NET COST TO BILL TO SASED, NDSEC, D200 47,998             

$92,765 - ANYTHING OVER $92,765 JE TO VAC LOCAL
THEN GRAND TOTAL OF VAC LOCAL ALLOC TO SASED,NDSEC,D200 Based on headcount

% Enrollment District
Allocation
 Amount

38.17% 71 SASED 18,322             
4.84% 9 NDSEC 2,322               

56.99% 106 200 27,354             
100% 186 47,998             

DRS YOUTH SERVICES COORDINATOR GRANT
FY 2025

PROGRAM 36
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Prior Year FY25 BUDGET
ACCOUNT # DESCRIPTION Balance Allocation FY2025

1041200310 10 E 005 1459 3100 02 499800 VAC SE Alternative School 46,313           46,313             
1091200310 10 E 009 1459 3100 02 499800 VAC - VI Program 46,777           46,777             
108120310 10 E 008 1459 3100 02 499800 VAC - SASED Transition 14,074           14,074             

10 E 035 1459 3100 02 499800 VAC COVID SASED SE 5,200             5,200               
10 E 038 1459 3100 02 499800 VAC COVID SASED TRANSITION 5,000             5,000               
10 E 039 1459 3100 02 499800 VAC COVID SASED VISION 9,800             9,800               

1001200310 10 E 001 1459 3100 02 499800 VAC Wheaton North 124,619         124,619           
1011200310 10 E 003 1459 3100 02 499800 VAC Wheaton Transition 169,330         169,330           
1021200310 10 E 002 1459 3100 02 499800 VAC Wheaton South 254,360         254,360           
1031200310 10 E 004 1459 3100 02 499800 VAC NDSEC 38,335           38,335             

10 E 006 1459 3100 02 499800 VAC - WEST CHICAGO 57,291           57,291             
10 E 007 1459 3100 02 499800 VAC - WESTMONT 201 8,236             8,236               

1101200310 10 E 011 1459 3100 02 499800 VAC COVID WHEATON NORTH -                 -                    
1311200310 10 E 033 1459 3100 02 499800 VAC COVID WHEATON TRANSITION 34,108           34,108             

10 E 032 1459 3100 02 499800 VAC COVID WHEATON SOUTH 64,650           64,650             
10 E 034 1459 3100 02 499800 VAC COVID NDSEC 3,000             3,000               

1661200310 10 E 036 1459 3100 02 499800 VAC COVID WEST CHICAGO 50,468           50,468             
10 E 037 1459 3100 02 499800 VAC COVID WESTMONT 201 1,200             1,200               
10 E 000 1459 3100 02 499800 VAC EXPENDITURES HOLDING ACCT 325,000           325,000           

TOTAL DIRECT COST 932,760         325,000           1,257,760       

REVENUES
10 R 006 4998 0000 02 499800 DRS BASE PLUS GRANT 325,000           

325,000          

NET COST 932,760          

PROGRAM 37

DRS BASE PLUS GRANT
FY 2025
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BUDGET
ACCOUNT # DESCRIPTION FY2025
10 E 000 2520 1200 02 460501 SALARIES $259,466.48
10 E 000 2520 2120 02 460501 BENEFITS $50,525.28
10 E 000 2210 3100 02 460501 PURCHASED SERVICES $92,612.24
10 E 000 2520 4100 02 460501 SUPPLIES $6,396.00

TOTAL DIRECT COST 409,000         

REVENUES
10 R 007 4605 0000 02 460501 EARLY CHOICES GRANT 409,000         

NET COST -                 

EARLY CHOICES GRANT
FY 2025

PROGRAM 38
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BUDGET

ACCOUNT # DESCRIPTION FY2025

498115 10 E 130 1200 1100 01 499810 ESSER III AFTERSCHOOL CERT SAL
498120 10 E 100 1600 1200 01 499810 ESSER III SUM ENR CLASS SAL
498125 10 E 130 1200 1200 01 499810 E-3 AFTER SCHOOL CLASS SAL

498130211 10 E 130 1200 2110 01 499810 E-3 AFTER SCHOOL TRS
498100212 10 E 100 1600 2120 01 499810 ESSER III SUM ENRICH IMRF
498130212 10 E 130 1200 2120 01 499810 E-3 AFTER SCHOOL IMRF
498100213 10 E 100 1600 2130 01 499810 ESSER II SUM ENRICH FICA
498130213 10 E 130 1200 2130 01 499810 E-3 AFTER SCHOOL FICA
498100214 10 E 100 1600 2140 01 499810 ESSER III SUM ENRICH MEDICARE
498130214 10 E 130 1200 2140 01 499810 E-3 AFTER SCHOOL MEDICARE
498120310 10 E 120 1200 3100 01 499810 ESSER III LL PURCH SVS
498120410 10 E 120 1200 4100 01 499810 ESSER III LL SUPPLIES
498130410 10 E 130 1200 4100 01 499810 E-3 AFTER SCHOOL SUPPLIES
498100410 10 E 100 1600 4100 01 499810 ESSER III SUM ENR SUPPLIES
499253500 10 E 130 2530 5000 02 499810 ESSER III CAPITAL EQUIP

TOTAL COST -                

10 R 000 4998 0000 01 499810 TOTAL ESSER GRANT

NET COST

PROGRAM 39

ESSER GRANT
FY 2025
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BUDGET
ACCOUNT # DESCRIPTION FY2025
10 E 000 1221 4100 01 134220 MICRO BUSINESS SUPPLIES $2,500.00

TOTAL DIRECT COST 2,500             

REVENUES
10 R 000 3200 0000 01 134220 STUDENT ACTIVITY 5,000             

NET COST (2,500)            

STUDENT ACTIVITY FUND
FY 2025

PROGRAM 40
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RESOLUTION REGARDING NON-RENEWAL AND
HONORABLE DISMISSAL OF SUPPORT STAFF

WHEREAS, the School Association for Special Education in DuPage County (SASED)

is a Joint Agreement operating pursuant to Section 10-22.31 of the Illinois School Code; and

WHEREAS, the SASED Board of Directors has determined that, due to the

overall staffing requirements of SASED, the number of educational support personnel employed

by SASED must be decreased and/or certain types of support staff service must be discontinued;

and

WHEREAS, as a result of such determination, the SASED Board of Directors has further

determined that the educational support personnel named hereinbelow must be honorably

dismissed from employment effective as of the date indicated, as provided hereinbelow;

NOW THEREFORE BE IT RESOLVED by the SASED Board of Directors as follows:

1. The following educational support personnel shall be honorably dismissed from

employment effective as of the date indicated:

Employee Effective Date of Dismissal

Tammy Wrobbel 6/30/2024

Alisabeth Hopper 6/30/2024

Faith Knocke 6/30/2024

2. The Chairperson and Secretary of the SASED Board of Directors are hereby

authorized and directed to give to the educational support personnel named in Paragraph 1

(above) a notice of honorable dismissal substantially in the form of Exhibit 1 attached hereto,

which notice shall be delivered not less than 30 days prior to the effective date of the dismissal,



by (1) regular mail and (2) personal delivery with receipt or certified mail with return receipt

requested.

3. This Resolution shall be in full force and effect forthwith upon its adoption.

Member moved that the foregoing Resolution be adopted and
Member seconded the motion. Upon a roll call vote being taken, the
members voted as follows:

Ayes:

Nays:

Absent:

The Chairperson declared the motion carried and the Resolution duly adopted.

BOARD OF DIRECTORS OF SASED

By:
Chairperson

Date:

Attest:
Secretary

2



School Association for Special Education in DuPage

Jimmy Gunnell, Ed.D.
Executive Director

Jim Nelson
Executive Director

EXHIBIT 1

5/22/2024

Tammy Wrobbel
4501 HILL ROAD
HIGHLAND, IL 62249

RE: Notice of Honorable Dismissal

Dear Tammy Wrobbel:

Pursuant to Section 10-23.5 of the Illinois School Code, you are hereby notified that your
employment with SASED will terminate for the following reason: due to the overall staffing
requirements of SASED, the number of educational support personnel employed by SASED
must be decreased and/or your type of support staff service must be discontinued.

Your employment will terminate effective 6/30/2024.

Your dismissal is an honorable dismissal, and your service to SASED is greatly appreciated.

Sincerely,

BOARD OF DIRECTORS OF SASED

By:
Chairperson

Attest:
Secretary

cc: Personnel File

SENT BY (1) REGULAR MAIL AND
(2) PERSONAL DELIVERY WITH RECEIPT OR
CERTIFIED MAIL WITH RETURN RECEIPT REQUESTED
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School Association for Special Education in DuPage

Jimmy Gunnell, Ed.D.
Executive Director

Jim Nelson
Executive Director

EXHIBIT 1

5/22/2024

Alisabeth Hopper
1020 E DETROIT AVE
MONMOUTH, IL 61462

RE: Notice of Honorable Dismissal

Dear Alisabeth Hopper:

Pursuant to Section 10-23.5 of the Illinois School Code, you are hereby notified that your
employment with SASED will terminate for the following reason: due to the overall staffing
requirements of SASED, the number of educational support personnel employed by SASED
must be decreased and/or your type of support staff service must be discontinued.

Your employment will terminate effective 6/30/2024.

Your dismissal is an honorable dismissal, and your service to SASED is greatly appreciated.

Sincerely,

BOARD OF DIRECTORS OF SASED

By:
Chairperson

Attest:
Secretary

cc: Personnel File

SENT BY (1) REGULAR MAIL AND
(2) PERSONAL DELIVERY WITH RECEIPT OR
CERTIFIED MAIL WITH RETURN RECEIPT REQUESTED
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School Association for Special Education in DuPage

Jimmy Gunnell, Ed.D.
Executive Director

Jim Nelson
Executive Director

EXHIBIT 1

5/22/2024

Faith Knocke
5300 N SHERIDAN RD APT 410
CHICAGO, IL 60640

RE: Notice of Honorable Dismissal

Dear Faith Knocke:

Pursuant to Section 10-23.5 of the Illinois School Code, you are hereby notified that your
employment with SASED will terminate for the following reason: due to the overall staffing
requirements of SASED, the number of educational support personnel employed by SASED
must be decreased and/or your type of support staff service must be discontinued.

Your employment will terminate effective 6/30/2024.

Your dismissal is an honorable dismissal, and your service to SASED is greatly appreciated.

Sincerely,

BOARD OF DIRECTORS OF SASED

By:
Chairperson

Attest:
Secretary

cc: Personnel File

SENT BY (1) REGULAR MAIL AND
(2) PERSONAL DELIVERY WITH RECEIPT OR
CERTIFIED MAIL WITH RETURN RECEIPT REQUESTED
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April 12, 2024 
 
Ms. Rachel Wisniewski 
School Association for Special Education in DuPage County (SASED) 
2900 Ogden Avenue 
Lisle, Illinois 60532 
 
RE:  LETTER OF RECOMMENDATION 

MECHANICAL IMPROVEMENTS 
 AT SOUTHEAST ALTERNATIVE SCHOOL 

PROJECT NO. 23166 
 
Dear Ms. Rachel Wisniewski, 
 
On Wednesday, April 10, 2024 at 10:00 A.M, two (2) sealed bids were opened for the Mechanical Improvements 
at Southeast Alternative School (The bid tabulation is attached).  The low qualified bidder F.E. Moran, Inc. of 
Northbrook, Illinois with a Base Bid amount of $1,642,000.00.   
 
We have contacted F.E. Moran, Inc. and they have confirmed their bid, see attached letter outlining same.   
F.E. Moran, Inc. has successfully completed projects of similar size and scope in the past, and they are a competent 
contractor. 
           
ARCON Associates, Inc. therefore recommends that the Board of Education School Association for Special 
Education in DuPage County (SASED) extend a contract to F.E. Moran for the Mechanical Improvements at 
Southeast Alternative School for the Base Bid and Alternate No. 1 in the amount of $1,759,000.00 
 
We appreciate the opportunity to work with you on this project, and we look forward to its successful completion.    
 
Sincerely, 
ARCON Associates, Inc. 

 
 
 
 
 

VP Trinh, GGP, LEED AP 
Principal 
 
 
VPT/rac 
J:\1  SASED\23166 Mechanical Improvements @ Southeast\1 Docs\Corr\23166L001.docx 

  

 

 

 

 





Project: Mechanical Improvements at Southeast Alternative School

Owner: School Association For Special Education In DuPage County (SASED)

Project No.: 23166

Bid Date/Time: Wednesday, April 10, 2024 at 10:00 AM 

CONTRACTOR BASE BID 
ALTERNATE NO. 1M: GYMNASIUM 

AHU
TOTAL BID

1 AMBER MECHANICAL CONTRACTORS $1,843,000.00 $145,000.00 $1,988,000.00

2 F.E. MORAN, INC. $1,642,000.00 $117,000.00 $1,759,000.00

3

4

5

6

7

8

9

J:\1  SASED\23166 Mechanical Improvements @ Southeast\1 Docs\Bidding\23166 Bid Tab.xlsx













































































































































SINGLE NOMINATION—PRO-TEM OFFICER 
 
 
If there is only one nomination, the chairperson may recognize the  
election without asking for votes. 
 
Chairperson: “Nominations are now in order for the office of _________ pro-tem” 

 
Member: “I nominate ______________.” (seconds not needed) 
 
Chairperson: “______________ is nominated. Are there any other  
nominations for the office of ______________ pro-tem?” 
 
Chairperson: “Hearing no further nominations, the nominations for the  
office of _______________ pro-tem are closed.” 
 
 
“___________ being the only candidate nominated for the office of __________  
pro-tem, the chairperson hereby declares him/her elected by acclamation and di-
rects the board secretary to record so in the minutes.” 















DATA as of: 5/15/2024 10:55:32 AM Board of Directors Enrollment Report (23-24) Meeting: Wednesday, May 22, 2024

MBL 05-15-2024 1

PROGRAM ADMINISTRATOR LOCATION TEACHER GRADES CAPACITY ENROLLED PENDING OPENINGS NON-MEMBER

DHH TOTAL 70 55 0 3

DIRECTIONS TOAL 40 22 0 1

MULTI NEEDS TOTAL 146 114 0 5

    TOTALS 0

DHH Tara Corral

0

0 1

0

0

0 1

0

0

0 1
15

DIRECTIONS Keith Zmijewski

0

0

0 1

0
18

MULTI NEEDS

Sheila White

Amy McKee

1

1

Sheila White

Amy McKee

1

1

1

Kati Curby

32

PROJECT SEARCH Kati Curby

0

D45 - Early Childhood Center Alexander EC 8 3 0

D45 - North School Kirkman EC 8 1

D45 - North School Spillan EC 8 2 0

D45 - North School Hamblin K 8 4 0

D45 - North School McGuire 1-2 8 2

D45 - North School Nowicki 3-4 10 3 0

D45 - North School Misener 5 10 0 0

D201 - Westmont Junior High Quetsch-Rohrer 6-8 10 0

SASED - Southeast School Moses 3-5 10 5 0

SASED - Southeast School O'Sullivan 6-8 10 3 0

SASED - Southeast School Hilb 9-10 10 5

SASED - Southeast School McFadden 11-12 10 6 0

D60 - Holmes Primary Brady EC 8 0 0

D63 - Concord Elementary Goins EC 8 0 0

D63 - Concord Elementary Primozic EC Medical 8 2 0

D58 - Hillcrest Elementary Kirkpatrick K-1 8 0 0

D20 - Waterbury Elementary Ryndak K-1 8 2

D34 - Winfield Primary School Goes K-2 8 1

D60 - Holmes Primary Kilmczak 1-2 8 1 0

D58 - Kingsley Elementary Raponi K-2 Medical 6 2 0

D20 - Waterbury Elementary Wood 2-5 8 5 0

D58 - Kingsley Elementary Lapato 3-5 Medical 8 2

D66 - Prairieview Elementary Misch 3-5 8 0 0

D66 - Prairieview Elementary Edwards 3-5 8 3 0

D34 - Winfield Central School Broderick 5-8 8 1

D58 - O'Neill Middle School Dahl 6-8 8 2 0

D58 - O'Neill Middle School DeBruin 6-8 Medical 8 0

D88 - Willowbrook High School Martinez 9-12 10 5 0

D88 - Willowbrook High School Matthews 9-12 Medical 10 5 0

D88 - Willowbrook High School Granrath 9-12 8 1 0

NORTHWESTERN-CENTRAL DUPAGE Munchoff 12+ 12 8 0 0 0

SASED - Southeast School Holle K 8 1 0

SASED - Southeast School Nelson K-1 8 5 0

SASED - Southeast School Aurrichio 1-2 10 3

5
7
6
4
6
7

10
10

5
7
6
4

8

8
6
8
6
7

7

4
3
6
8
5
7
6
8

5
5

7

7
3
7

0

0
0
0
0
0

0

0
0
0
0
0
0
0
0

0
0

0

0
0
0

Only accepts students through application once per year 12 8



DATA as of: 5/15/2024 10:55:32 AM Board of Directors Enrollment Report (23-24) Meeting: Wednesday, May 22, 2024

MBL 05-15-2024 2

SOUTHEAST Keith Zmijewski

1

1

1

28

STARS

Amy Gebre 0

Sheila White

0

0

0

0

0 1

10

TRANSITION Kati Curby

0

0

0 2

0 2
13

VISION Amy Gebre

1

2

1

3

2

2

1
17

SASED - Southeast School Petrella 3-4 10 5

SASED - Southeast School Gaona 5 10 4 0

SASED - Southeast School Balogh 6 10 0

SASED - Southeast School Tassone 7 10 5 0

SASED - Southeast School Huerta 8 10 2

SASED - Southeast School Smith 9-10 10 -1 0

SASED - Southeast School Dombrow 11-12 10 2 0

SASED - Southeast School Morton 12 10 2 0

D48 - Swartz McGann K-2 8 0 0

D60 - Holmes Primary K-1 8 1 0

D60 - Holmes Primary Walton 1-2 10 1 0

D60 - Maercker Intermediate Cherrie 3-4 10 2 0

D63 - Cass Junior High Kaufmann 5-8 10 2 0

D63 - Cass Junior High Nunziato 5-8 10 4

SASED - Transition Center Zacharski 12+ 10 8 2 0

SASED - Transition Center Baker 12+ 10 9 1 0

SASED - Transition Center (VI) Duncan 12+ 10 4 6

SASED - Transition Center (VI) Bell 12+ 10 6 4

D48 - Salt Creek Magnuson EC 6 0 4

D48 - Swartz Intermediate Ardaiolo K-2 8 0 2

D48 - Swartz Intermediate Fernandez 2-4 8 0 2

D48 - Albright Middle Dwyer 5-8 10 0 2

D88 - Addison Trail High School Ariano 9-12 10 0 5

D88 - Addison Trail High School Brusich 9-12 10 0 4

D88 - Addison Trail High School Jackson 9-12 10 0 4

5
6

10
5
8

11
8
8

8

Ilyavi 7
9
8
8
6

2
6
6
8
5
6
6

% Enrolled % Enrolled D/WC

% Non-Member % Enrolled Non-D/WC 380 285 0 139

146 104 0 39

SASED + D/WC

% Non-Member

0
0
0
0
0
0
0
0

SASED Program Enrollment (Non D/WC) D/WC (DHH/VI) Programs Enrollment 
96.52% 81.73%

3.48% 18.27% SASED

D/WC
95.14%

7.42%

SOUTHEAST TOTAL 106 78 0 3

STARS TOTAL 56 46 0 1

TRANSITION TOTAL 40 27 0 4

VISION TOTAL 56 39 0 12

ENROLLED PENDING NON-MEMBER

ENROLLMENT TOTALS ---> 389 0 29

CAPACITY ENROLLED PENDING OPENINGS Non-Member

All Program Enrollment

10
19



Revenues Monthly Activity FYTD Activity Original Budget % of Budget
% of Budget
 (prior year)

Tuition and Fees (47,100)$                32,529,478$        31,829,573$        102.2% 98.9%
State Revenue 366,742$               2,879,253$           3,724,607$           77.3% 84.0%
Federal Revenue 1,096,447$           1,169,228$           93.8% 119.6%
Medicaid Revenue -$                        1,620,646$           
Grant Revenue 64,182$                 867,117$              1,524,658$           56.9% 133.0%

Total Revenues 383,824$               38,992,940$        38,248,066$        97.7% 100.0%

Expenditures
Payroll 1,763,563$            15,050,008$        21,488,304$        70.0% 71.0%
Benefits 418,106$               3,442,014$           5,951,032$           57.8% 60.6%
Purchased Services 752,770$               7,274,032$           8,755,669$           83.1% 98.5%
Supplies 37,211$                 455,360$              892,071$              51.0% 43.7%
Capital Outlay 5,479$                   332,053$              1,951,321$           17.0% 48.8%
Medicaid Flow Through 290,829$               1,837,952$           
Equipment 12,591$                 121,140$              140,870$              86.0% 118.5%

Total Expenses 3,280,549$            28,512,557$        39,179,267$        68.1% 74.3%

Total FYTD revenue when compared to current budget is at 97.7%
Compared to prior year (100%), the total revenue budget for current fiscal year is on track
Total FYTD expenditure when compared to current budget is at 68.1%
Compared to prior year (74.3%), the total expenditure budget for current fiscal year is on track
Expenditures were comprised primarily of salaries, benefits, and contract staff

School Association for Special Education in DuPage County 
Budget Report (accrual basis) 

April 2024
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ASSISTANT DIRECTOR OF BUSINESS - CHIEF SCHOOL BUSINESS OFFICIAL 

EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2027  

 

THIS EMPLOYMENT AGREEMENT ("Agreement'') is made on the date hereinafter 

set forth between Rachel Wisniewski ("Administrator") and the Board of Directors ("BOARD'') 

of the School Association for Special Education in DuPage County ("SASED”). 

 

A. EMPLOYMENT AND SALARY 

1. The BOARD employs the Administrator in the position of Assistant Director of 

Business – Chief School Business Official for a term of three years commencing 

on July 1, 2024 and terminating on June 30, 2027.   

2. For the 2024-2025 contract year (July 1, 2024 through June 30, 2025), the 

Administrator shall be paid an annual salary of One Hundred Forty Thousand and 

No/100 Dollars ($140,000.00). 

 For the 2025-2026 contract year (July 1, 2025 through June 30, 2026), the BOARD 

will determine the Administrator’s base salary on or before June 30, 2025.  The 

Administrator’s base salary for 2025-2026 shall equal or exceed her base salary for 

the 2024-2025 contract year. 

 For the 2026-2027 contract year (July 1, 2026 through June 30, 2027), the BOARD 

will determine the Administrator’s base salary on or before June 30, 2026.  The 

Administrator’s base salary for 2026-2027 shall equal or exceed her base salary for 

the 2025-2026 contract year. 

3. The Administrator shall work a Two Hundred Fifty-Nine (259)-day calendar each 

school year and shall be paid her annual salary in equal installments in accordance 

with SASED rules governing payment of administrative staff members. 

4. In addition to the annual salary stated in Paragraph A.2 of this Agreement, the 

BOARD shall pay on the Administrator's behalf to the State of Illinois Teachers' 

Retirement System (''TRS") and the Teachers' Health Insurance Security Fund 

("T.H.I.S. Fund") the Administrator’s required contributions to said pension system 

and health fund. It is the parties' intention to qualify all such payments paid by the 
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BOARD on the Administrator's behalf as employer payments pursuant to Section 

414(h) of the Internal Revenue Code of 1986, as amended. The Administrator does 

not have any right or claim to said amount except as it may become available at the 

time of retirement or resignation from the TRS. Both parties acknowledge that the 

Administrator did not have the option of choosing to receive the contributed 

amounts directly, instead of having such contributions paid by the BOARD to the 

TRS, and that such contributions are made as a condition of employment to secure 

the Administrator's future services, knowledge and experience. 

5. During the term of this Agreement, the Administrator shall hold a valid Professional 

Educator License, and such other relevant Administrative endorsements as shall 

qualify her to act as Assistant Director of Business – Chief School Business Official 

of SASED under the School Code of Illinois and the Rules of the Illinois State 

Board of Education.  

 

B. BENEFITS 

1. SASED shall reimburse the Administrator for expenses incurred for business-

related travel outside the Chicago metropolitan area in accordance with SASED 

policies and procedures. 

2. As a condition of her employment, the Administrator shall be required to travel 

between SASED buildings and programs and make other business-related trips 

including, but not limited to, meetings with SASED and member school district 

representatives, parents and constituents, and other local, State and federal agencies 

and organizations. It is recognized that because of such required travel, the 

Administrator will incur expenses of a business nature for the lease or acquisition 

of a vehicle and the expenses typically associated therewith, including insurance. 

As a condition of her employment and in order to fulfill the aforementioned 

required travel, the Administrator shall provide, at her sole expense, a personally 

owned or leased vehicle for business purposes and bear all costs associated with 

the lease or purchase, upkeep and maintenance of said vehicle. The Administrator, 

at the Administrator's sole cost, shall also maintain automobile insurance coverage 

for business usage of said vehicle. Coverage shall not be less than Illinois statutory 
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minimums, shall not have any exclusions for business use, and shall include Auto 

Physical Damage coverage to the vehicle as SASED's coverages will not be 

responsible for any physical damage to the Administrator's vehicle.  All coverages 

should be placed with a carrier with an A or greater rating by AM Best. A 

Certificate of Insurance shall be provided as proof of insurance and shall name 

SASED, the SASED Governing Board and SASED Board of Directors as 

Additional Insureds. As and for a vehicle allowance to be used by the Administrator 

towards the lease or acquisition of a vehicle and all expenses associated therewith, 

including insurance, the BOARD shall pay to the Administrator the sum of Four 

Hundred and No/100 Dollars ($400.00) per month. It shall be the Administrator's 

sole responsibility to maintain appropriate documentation of the business use of the 

vehicle for personal income tax purposes.  

3. As a condition of her employment, the Administrator shall be required to utilize a 

BOARD-provided cellular telephone for SASED-related business. The Board shall 

pay for the cost of such cellular telephone. 

4. The Administrator shall also be entitled to the following BOARD-paid benefits: 

a. Medical, dental and vision insurance for the Administrator and her eligible 

dependents; 

b. Term life insurance in the face amount of Fifty Thousand Dollars ($50,000); 

and 

c. Supplemental disability insurance, when combined with TRS disability 

payments for which the Administrator may be eligible, shall provide no 

more than sixty percent (60%) of the Administrator’s base salary in the 

event of disability. 

 However, in the event that the Board's contribution towards the Administrator’s 

participation in the SASED group hospitalization and major medical insurance 

group plan under this Section subjects the Board to any excise tax, civil money 

penalty or civil action for noncompliance with the nondiscrimination provisions of 

the Patient Protection and Affordable Care Act, P.L. 111-148 and/or the Health 

Care and Education Reconciliation Act, P.L. 111-152, the Board shall immediately 

reduce its contribution towards the Administrator's participation by the amount 
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necessary to avoid the imposition of an excise tax, civil money penalty or civil 

action. Further, and in such event, unless otherwise agreed to in writing by the 

parties, the Board shall elect to convert the amount of the reduction to an alternative 

form of compensation or combination of compensation and benefit(s) to the extent 

necessary to avoid the imposition of an excise tax, civil money penalty or civil 

action; however, in no event shall such an alternative form of compensation or 

combination of compensation and benefit(s) subject SASED to an employer 

contribution to TRS for an increase in creditable earnings in excess of six percent 

(6%). 

5. The Administrator shall be entitled to receive fourteen (14) days of sick leave per 

contract year, which may accumulate up to three hundred forty (340) days. No 

reimbursement or buy-back of these days shall be allowed. 

6. The Administrator shall be entitled to receive two (2) personal days and one (1) 

emergency day per contract year. Personal days and the emergency day may be 

used as in the case of sick leave. Any unused personal or emergency days shall be 

added to accumulated sick leave, pursuant to Paragraph B.5 above. 

7. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Executive Director of SASED. Vacation days shall be taken during the school year 

for which they were granted, or by December 31 of the following school year, 

provided that no more than five (5) unused vacation days may be carried over to 

the final school year of this Agreement. Vacation days are not cumulative. Vacation 

days not used in accordance with this subsection shall be deemed lost. In 

consideration of the salary increases provided under this Agreement and the 

carryover of unused vacation days as provided under this subsection and insofar 

that the parties agree that any payment made to the Administrator for unused 

vacation at the termination of the Agreement is not intended as TRS creditable 

earnings, payment for unused vacation days at the Administrator's final per diem 

rate shall become due and payable to the Administrator thirty (30) days following 

the later of (a) the Administrator's last day of work, (b) termination of this 

Agreement, or (c) the Administrator’s final regular payroll. 
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8. The Administrator may attend, subject to the Executive Director's approval, 

appropriate professional meetings at the national and state level and documented 

expenses incurred shall be paid by SASED. 

9. The Administrator shall be allowed such holidays, benefits and other privileges as 

are set forth in the then-applicable policies of SASED for administrative personnel, 

or as the BOARD may otherwise determine. 

10. The BOARD shall pay all of the Administrator’s dues and membership fees in 

professional organizations approved by the Executive Director. 

 

C. POWERS, DUTIES, AND GOALS 

1. The Administrator shall devote maximum attention and energy to the business of 

SASED. The Administrator shall not, during the term of this Agreement, engage in 

other business activities which will detract from her ability to function as the 

Assistant Director of Business – Chief School Business Official. The Administrator 

may attend and teach with the prior approval of the Executive Director university 

courses, seminars, or other professional growth activities; serve as a consultant to 

other non-SASED districts or educational agencies for short-term duration without 

loss of salary; lecture; and engage in writing activities and speaking engagements. 

The Administrator may not jeopardize the functioning of SASED by any lengthy 

and conspicuous absence for such activities. 

2. The duties and responsibilities of the Administrator shall be those duties set forth 

in the applicable job description and such other professional duties as from time to 

time may be assigned to the Administrator by the Executive Director. The BOARD 

reserves the right to reassign the Administrator to different duties from time to time 

during the term of this Agreement, without a loss of pay. 

3. The Administrator shall be responsible for and deemed to have knowledge of, all 

of the policies and rules and regulations established by the BOARD and shall 

comply with their requirements. 

4. The BOARD and the Administrator agree that this Agreement is a multi-year 

contract within the meaning of Section 10-23.8a of the Illinois School Code.  

Pursuant to Section 10-23.8a, by accepting the terms of a multi-year contract, the 
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Administrator waives all rights granted her under Sections 24-11 through 24-16 of 

the School Code only for the term of the multi-year contract. 

5. This is a performance-based contract pursuant to Section 10-23.8a of the Illinois 

School Code.  The BOARD and the Administrator agree that the goals and 

indicators set forth in Appendix A are linked to student performance and academic 

improvement.  The goals stated in Appendix A shall be met by the Administrator. 

6. The Administrator will annually cause a written report to be prepared with respect 

to each of the goals identified in Appendix A.  The reports will assess the status of 

the goals and progress toward the goals.  The Administrator will discuss each report 

with the Executive Director and make recommendations with respect to further 

actions. 

7. Once the student performance and academic improvement goals have been attained, 

this Agreement may be extended. 

 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Administrator's duties impossible; 

c. Discharge for cause; 

d. Death; or 

e. Retirement of the Administrator . 

2. The BOARD may terminate this Agreement by written notice to the Administrator 

at any time after the Administrator has been absent from employment for whatever 

cause for a continuous period of four (4) months after the exhaustion of sick, 

personal and vacation leave. All of SASED's obligations shall cease upon such 

termination. Prior to termination for disability, the Administrator may request a 

hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED. Reasons 

for discharge for cause shall be given in writing, and the Administrator shall be 

entitled to appear before the BOARD to discuss such causes. If the Administrator 
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chooses to be accompanied by legal counsel, she shall bear any of her costs therein 

involved. Such meeting shall be conducted in closed session. 

 

E. EVALUATION 

The Executive Director and the Administrator shall, on an annual basis consistent with the 

cycle for evaluating certified teachers, discuss and evaluate their working relationship, 

rapport and understanding, as well as the Administrator's progress toward performance 

goals and other performance standards. At that time, the Administrator’s performance 

under this Agreement and progress toward the goals shall be appraised by the Executive 

Director and a written evaluation of that performance shall be provided to the 

Administrator.  The initial meeting to review the evaluation is planned to occur by February 

1st. The parties may schedule such other meetings to review the evaluation or other 

performance considerations and discuss, as warranted, the terms and conditions of the 

continued future employment of the Administrator. The results of the evaluation, or failure 

by the Executive Director to complete an evaluation, does not preclude dismissal or 

nonrenewal of this Agreement. At any time during the term of this Agreement, if the 

Administrator’s performance fails to meet expectations communicated to the 

Administrator in writing, whether through an evaluation or otherwise, the BOARD may 

terminate this Agreement. Such termination of the Agreement for performance deficiencies 

is in addition to the provisions in Paragraph D, and no hearing will be required. 

 

F. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the 

Administrator and to the BOARD Chairperson. 

 

G. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary and the Administrator, and 

appended to this Agreement. 
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H. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Administrator, 

her successors, assigns, heirs, executors, and personal representatives, and shall be 

binding upon, and inure to the benefit of the BOARD, its successors and assigns. 

 

Assistant Director of Business/CSBO  SASED Board of Directors 
 
 
              
Rachel Wisniewski     Chairperson 
 
 
              
Date       Secretary 
 
 
            
       Date 
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APPENDIX A TO 

ASSISTANT DIRECTOR OF BUSINESS - CHIEF SCHOOL BUSINESS OFFICIAL 
EMPLOYMENT AGREEMENT 

 
 

GOALS AND INDICATORS 
 
 

Goal 1:  Prepare and manage annual financial budgets that support strategic plan initiatives 
and maintain fiscal responsibility.  
 
Indicators: 

• Allocate funds to support strategic plan initiatives, considering priority of needs  
• Regularly report to the Board of Directors regarding revenues and expenditures   

 
Goal 2:  Create and maintain a 5-year facilities plan to address SASED needs. 
 
Indicators: 

• Work with the Executive Director to review needs 
• Maintain a sustainable plan to budget accordingly for project implementation 
• Provide timely reports to the Executive Director and Board of Directors 
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 ASSISTANT DIRECTOR OF PROGRAMS AND SERVICES 

  EMPLOYMENT AGREEMENT 

JULY 1, 2024 through June 30, 2025 

 
THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Elizabeth Vander Woude (“Assistant Director of Programs and Services”) and 

the Board of Directors of (“BOARD”) of the School Association for Special Education in DuPage 

County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Assistant Director of Programs and Services for a term 

of twelve  months commencing on July 1, 2024 and terminating on June 30, 2025 

at an annual salary of One Hundred Thirty-Two Thousand, One Hundred Fifty and 

No/100 Dollars ($132,150.00). The Assistant Director of Programs and Services 

shall work a Two Hundred Fifty-Nine (259)-day calendar each school year and 

shall be paid her annual salary in equal installments in accordance with SASED 

rules governing payment of administrative staff members.   

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Assistant Director of Programs and Services’ behalf to 

the State of Illinois Teachers' Retirement System (“TRS”) and the Teachers’ Health 

Insurance Security Fund (“T.H.I.S. Fund”) the CSBO’s required contributions to 

said pension system and health fund.  It is the parties’ intention to qualify all such 

payments paid by the BOARD on the Assistant Director of Programs and Services’ 

behalf as employer payments pursuant to Section 414(h) of the Internal Revenue 

Code of 1986, as amended. The Assistant Director of Programs and Services does 

not have any right or claim to said amount except as it may become available at the 

time of retirement or resignation from the TRS. Both parties acknowledge that the 

Assistant Director of Programs and Services did not have the option of choosing to 

receive the contributed amounts directly, instead of having such contributions paid 
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by the BOARD to the TRS, and that such contributions are made as a condition of 

employment to secure the Assistant Director of Programs and Services’ future 

services, knowledge and experience. 

 3. During the term of this Agreement, the Assistant Director of Programs and Services 

shall hold a valid Professional Educator License, and such other relevant 

Administrative endorsements shall qualify her to act as the Assistant Director of 

Programs and Services of SASED under the School Code of Illinois and the Rules 

of the Illinois State Board of Education.   

 

B. BENEFITS 

1. SASED shall reimburse the Assistant Director of Programs and Services for 

expenses incurred for business-related travel outside the Chicago metropolitan area 

in accordance with SASED policies and procedures. 

2. As a condition of her employment, the Assistant Director of Programs and Services 

shall be required to travel between SASED buildings and programs and make other 

business-related trips including, but not limited to, meetings with SASED and 

member school district representatives, parents and constituents, and other local, 

State and federal agencies and organizations.  It is recognized that because of such 

required travel, the Assistant Director of Programs and Services will incur expenses 

of a business nature for the lease or acquisition of a vehicle and the expenses 

typically associated therewith, including insurance.  As a condition of her 

employment and in order to fulfill the aforementioned required travel, the Assistant 

Director of Programs and Services shall provide, at her sole expense, a personally 

owned or leased vehicle for business purposes and bear all costs associated with 

the lease or purchase, upkeep and maintenance of said vehicle.  The Assistant 

Director of Programs and Services, at the Assistant Director of Programs and 

Services’ sole cost, shall also maintain automobile insurance coverage for business 

usage of said vehicle.  Coverage shall not be less than Illinois statutory minimums, 

shall not have any exclusions for business use, and shall include Auto Physical 

Damage coverage to the vehicle as SASED’s coverages will not be responsible for 

any physical damage to the Assistant Director of Programs and Services’ vehicle.  
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All coverages should be placed with a carrier with an AVI or greater rating by AM 

Best.  A Certificate of Insurance shall be provided as proof of insurance and shall 

name SASED, the SASED Governing Board and SASED Board of Directors as 

Additional Insureds.   As and for a vehicle allowance to be used by the Assistant 

Director of Programs and Services towards the lease or acquisition of a vehicle and 

all expenses associated therewith, including insurance, the BOARD shall pay to the 

Assistant Director of Programs and Services the sum of Four Hundred and No/100 

Dollars ($400.00) per month.  It shall be the Assistant Director of Programs and 

Services’ sole responsibility to maintain appropriate documentation of the business 

use of the vehicle for personal income tax purposes. 

3. As a condition of her employment, the Assistant Director of Programs and Services 

shall be required to utilize a BOARD-provided cellular telephone for SASED-

related business.  The Board shall pay for the cost of such cellular telephone.  

4. The Assistant Director of Programs and Services shall also be entitled to the 

following BOARD-paid benefits: 

a. Medical, dental and vision insurance for the Assistant Director of Programs 

and Services and her eligible dependents; 

b.  Term life insurance in the face amount of Fifty Thousand Dollars ($50,000); 

and 

c.  Supplemental disability insurance, when combined with TRS disability 

payments for which the Assistant Director of Programs and Services may 

be eligible, shall provide no more than sixty percent (60%) of the Assistant 

Director of Programs and Services’ base salary in the event of disability. 

However, in the event that the Board’s contribution towards the Assistant Director 

of Programs and Services’ participation in the SASED group hospitalization and 

major medical  insurance group plan under this Section subjects the Board to any 

excise tax, civil money penalty or civil action for noncompliance with the 

nondiscrimination provisions of the Patient Protection and Affordable Care Act, 

P.L. 111-148 and/or the Health Care and Education Reconciliation Act, P.L. 111-

152, the Board shall immediately reduce its contribution towards the Assistant 

Director of Programs and Services participation by the amount necessary to avoid 
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the imposition of an excise tax, civil money penalty or civil action. Further, and in 

such event, unless otherwise agreed to in writing by the Parties, the Board shall 

elect to convert the amount of the reduction to an alternative form of compensation 

or combination of compensation and benefit(s) to the extent necessary to avoid the 

imposition of an excise tax, civil money penalty or civil action; however, in no 

event shall such an alternative form of compensation or combination of 

compensation and benefit(s) subject the Board to an employer contribution to TRS 

for an increase in creditable earnings in excess of six percent (6%). 

5. The Assistant Director of Programs and Services shall be entitled to receive 

fourteen (14) days of sick leave per year, which may accumulate up to three 

hundred forty (340) days.  No reimbursement or buy-back of these days shall be 

allowed.  

6. The Assistant Director of Programs and Services shall be entitled to receive two (2) 

personal days and one (1) emergency day. Personal days and the emergency day 

may be used as in the case of sick leave. Any unused personal or emergency days 

shall be added to accumulated sick leave, pursuant to Paragraph B.5 above.   

7. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Executive Director of SASED.  Vacation days shall be taken during the school year 

for which they were granted, or by December 31 of the following school year, 

provided that no more than five (5) unused vacation days may be carried over to 

the final school year of this Agreement. Vacation days are not cumulative. Vacation 

days not used in accordance with this subsection shall be deemed lost.  In 

consideration of the salary increases provided under this Agreement and the 

carryover of unused vacation days as provided under this subsection, and insofar 

that the parties agree that any payment made to the Assistant Director of Programs 

and Services for unused vacation at the termination of the Agreement is not 

intended as TRS creditable earnings, payment for unused vacation days at the 

Assistant Director of Programs and Services final per diem rate shall become due 

and payable to the Assistant Director of Programs and Services thirty (30) days 

following the later of (a) the Assistant Director of Programs and Services’ last day 
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of work, (b) termination of this Agreement, or (c) the Assistant Director of 

Programs and Services’ final regular payroll. 

8. The Assistant Director of Programs and Services may attend, subject to the 

Executive Director’s Approval, appropriate professional meetings at the national 

and state level and documented expenses incurred shall be paid by SASED. 

9. The Assistant Director of Programs and Services shall be allowed such holidays, 

benefits and other privileges as are set forth in the then-applicable policies of 

SASED for administrative personnel, or as the BOARD may otherwise determine. 

10. The BOARD shall pay all of the Assistant Director of Programs and Services’ dues 

and membership fees in professional organizations approved by the Executive 

Director. 

 

C. POWERS AND DUTIES 

1. The Assistant Director of Programs and Services shall devote maximum attention 

and energy to the business of SASED. The Assistant Director of Programs and 

Services shall not, during the term of this Agreement, engage in other business 

activities which will detract from her ability to function as the Assistant Director of 

Programs and Services. The Assistant Director of Programs and Services may 

attend and teach with the prior approval of the Executive Director university 

courses, seminars, or other professional growth activities; serve as a consultant to 

other non-SASED districts or educational agencies for short-term duration without 

loss of salary; lecture; and engage in writing activities and speaking engagements. 

The Assistant Director of Programs and Services may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Assistant Director of Programs and Services 

shall be those duties set forth in the applicable job description and such other 

professional duties as from time to time may be assigned to the Assistant Director 

of Programs and Services by the Executive Director. The BOARD reserves the right 

to reassign the Assistant Director of Programs and Services to different duties from 

time to time during the term of the contract, without a loss of pay. 

3. The Assistant Director of Programs and Services shall be responsible for and 
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deemed to have knowledge of, all of the policies and rules and regulations 

established by the Board and shall comply with their requirements. 

 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Assistant Director of Programs and Services’ duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of the Assistant Director of Programs and Services. 

2. The BOARD may terminate this Agreement by written notice to the Assistant 

Director of Programs and Services at any time after the Assistant Director of 

Programs and Services has been absent from employment for whatever cause for a 

continuous period of four (4) months after the exhaustion of sick, personal and 

vacation leave. All of SASED’s obligations shall cease upon such termination. Prior 

to termination for disability, the Assistant Director of Programs and Services may 

request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Assistant Director of 

Programs and Services shall be entitled to appear before the BOARD to discuss 

such causes. If the Assistant Director of Programs and Services chooses to be 

accompanied by legal counsel, he shall bear any of her costs therein involved. Such 

meeting shall be conducted in closed session. 

  

E. EVALUATION 

The Executive Director and the Assistant Director of Programs and Services shall, on an 

annual basis consistent with the cycle for evaluating certified teachers, discuss and evaluate 

their working relationship, rapport and understanding, as well as the Assistant Director of 

Programs and Services’ progress toward annual performance goals or other performance 

standards.  At that time, the Assistant Director of Programs and Services’ performance 
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under the Agreement and progress toward the goals shall be appraised by the Executive 

Director and a written evaluation of that performance shall be provided to the Assistant 

Director of Programs and Services. The initial meeting to review the evaluation is planned 

occur by February 1st. The parties may schedule such other meetings to review the 

evaluation or other performance considerations and determine, if necessary, the terms and 

conditions of the continued future employment of the Assistant Director of Programs and 

Services.  The results of the evaluation, or failure by the Executive Director to complete an 

evaluation does not preclude dismissal or nonrenewal of the contract.  At any time during 

the term of this Agreement, if the Assistant Director of Programs and Services’ 

performance fails to meet expectations communicated to the Director in writing, whether 

through an evaluation or otherwise, the BOARD may terminate this Agreement.  Such 

termination of the Agreement for performance deficiencies is in addition to the provisions 

in Paragraph D, and no hearing will be required.    

 

 F. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Assistant 

Director of Programs and Services and to the BOARD Chairperson. 

  

G. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Assistant Director 

of Programs and Services, and appended to this Agreement. 

 

 

 

H. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 
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this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Assistant 

Director of Programs and Services, her successors, assigns, heirs, executors, and 

personal representatives, and shall be binding upon, and inure to the benefit of the 

BOARD, its successors and assigns. 

 
Assistant Director of    SASED Board of Directors 
Programs and Services 
 
_____________________________   By: _________________________________ 
Elizabeth Vander Woude         Chairperson 
 

Attest:  ______________________________ 
Secretary 

 
 _______________________    ______________________________ 
Date:         Date:    
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Elizabeth I. Vander Woude, EdD (She/Her/Hers) 
630-728-8106 • elizabethvanderwoude@gse.harvard.edu • LinkedIn 

 
 

EDUCATION 
 

Harvard Graduate School of Education (HGSE)                           Cambridge, MA 
Ed.M. 2024 Candidate (Education Leadership, Organizations, and Entrepreneurship)   
Relevant Courses: Institutional Change in School Organizations, Systems, and Sectors; The 
Organizational Science of School Improvement; Equity and Opportunity: Class in Context; Leading 
Change; Power and Influence for Positive Impact; Legal Issues in K-12 Education 
 

Judson University                                         Elgin, IL 
Ed.D. 2019 and Ed.M. 2015 
Dissertation: Winged—But Grounded: A Content Analysis of Intersecting Identities and Systems of 
Power 
Relevant Courses: Leadership in Educational Contexts; Evaluating Research Data; Quantitative and 
Qualitative Data Analysis; Designing and Delivering Professional Presentations 
Lights of Literacy Award Winner 
 

University of Missouri                                        Columbia, MO 
Bachelor of Science in Special Education 2006 
magna cum laude, Student of the Year-College of Education 2006 
 

PROFESSIONAL SUMMARY 
A results-oriented leader with expertise in leading teams to develop and implement strategic plans through 
building consensus, collaborating with multiple stakeholder groups, data analysis, and using 
organizational theory, science, and analysis. Extensive training and background on designing and 
facilitating adult professional learning resulting in marked changes in performance and an improvement in 
student outcomes, specifically related to culturally sustaining practices; diversity, equity, inclusion, and 
belonging; and principles of collaboration. A learner who is interested in theory and research that 
promotes equitable, innovative strategic design and decision at system levels. A passionate advocate for 
public education grounded in a genuine belief that education, if transformed correctly, can serve as a 
primary way for students to build efficacy and enact agency in all realms of life.  
 

EXPERIENCE 
 

Boston Public Schools (BPS)                                            Boston, MA 
Principal Fellow                    August 2023 - Present 
• Created, implemented, and monitored Strategic Quality School Improvement Plans through 

organizational analysis of rational, natural, and open systems 
• Partnered with principals, regional school leaders and superintendents to align school and district 

strategic plans to ensure student access to daily, unfettered access to complex, rigorous, and culturally 
enabling instruction and materials 

• Provided strategic guidance to the Culture and Belonging team on goal creation and initiatives through 
the creation of student and staff focus groups and 30-, 60-, and 90-day plans for implementation 

• Led district equity walkthroughs and debrief meetings to inform and refine strategic plans 
demonstrating a 30% improvement in student access to complex and culturally enabling instruction 

• Presented qualitative and quantitative data progress updates to different stakeholder groups noting 12% 
increases in student and staff sense of belonging, 13% increase in student growth percentile on MCAS 
and MAP math and ELA assessments 

• Collaborated with community partnership organizations to increase family engagement 
• Consulted with principals on budget allocations and strategic financial plans 
• Hired, mentored, and coached new educators 

mailto:elizabethvanderwoude@gse.harvard.edu
http://www.linkedin.com/in/elizabeth-vander-woude-3ab02b11a
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St. Charles CUSD 303                                        St. Charles, IL 
Instructional Support Coach                              July 2016 – July 2023 
• Led school improvement leadership teams, curriculum development, and content teams through the 

creation, implementation, and monitoring of school improvement plans resulting in a 21% increase in 
achievement from 2016-2019, a 10% achievement increase from 2022-2023, and a student growth 
median of 157% from the fall to spring state assessment 

• Utilized organizational theory and analysis (Congruence Model of Organizations) to create goals, 
diagnose organizational problems, analyze root causes, and make recommendations to the district’s 
strategic planning committee  

• Collaborated, consulted, and coached teams and individuals in establishing goals, norms, 
accountability procedures and measurements; cultivating interdependence among and between teams; 
and on data analysis 

• Developed and facilitated professional learning workshops, courses, and institutes on diversity, equity, 
inclusion, and belonging, research-based pedagogies, collective efficacy, and teacher credibility with a 
96% approval rating of participants 

• Communicated effectively with district leadership and board members through writing and 
presentations on team and school strategic initiatives and progress  

• Provided strategic guidance to upper administration as a member of the strategic planning committee, 
district level professional learning committee, and lead instructional coach of middle schools 

 

Judson University                             Elgin, IL 
Adjunct Faculty Professor                        January 2015 – May 2019 
• Created, delivered, and taught undergraduate and graduate level education courses on literacy 

leadership and special education services 
• Collaborated and communicated with other professors, directors, and university provost 
 

St. Charles CUSD 303                             St. Charles, IL 
Classroom Teacher                                      August 2011 – June 2016 
• Team leader for grade level teachers 
• Professional Learning Community for special education teachers and English teachers 
• Taught English Language Arts, Reading and Writing Intervention, Social Studies, Special Education 
 

School Associational for Special Education (SASED)                   DuPage and West Cook 
County, IL 
Special Education Teacher                         August 2006 – June 2011 
• Fulfilled IEP case manager duties, including writing and implementing IEPs and Behavior Intervention 

Plans 
• Self-contained classroom teacher for students with IEPs  
 

SKILLS 
 

• Cultivating meaningful, trusting relationships with various stakeholders 
• Producing excellent written and oral communication and presentations  
• Analyzing data at macro, meso, and micro levels to make informed and researched decisions 
• Building consensus among team members 
• Solving problems and resolving conflict 
• Identifying high leverage shifts in organizations 
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ASSISTANT DIRECTOR OF HUMAN RESOURCES 

 EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter set 

forth between Julie Grohn (“the Assistant Director of Human Resources”) and the Board of 

Directors (“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

A. EMPLOYMENT AND SALARY

1. The BOARD employs the Assistant Director of Human Resources for a term of

twelve months commencing on July 1, 2024 and terminating on June 30, 2025 at

an annual salary of One Hundred Thirty-Eight Thousand, Seven Hundred Fifty-

Seven and 71/100 Dollars ($138,757.71). The Assistant Director of Human

Resources shall work a Two Hundred Fifty-Nine (259)-day calendar each school

year and shall be paid her annual salary in equal installments in accordance with

SASED rules governing payment of administrative staff members.

2. In addition to the annual salary stated in Paragraph A.1 of this Agreement, the

BOARD shall pay on the Assistant Director of Human Resources’ behalf to the State

of Illinois Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance

Security Fund (“T.H.I.S. Fund”) the Assistant Director’s required contributions to

said pension system and health fund.  It is the parties’ intention to qualify all such

payments paid by the BOARD on the Assistant Director of Human Resources’

behalf as employer payments pursuant to Section 414(h) of the Internal Revenue

Code of 1986, as amended. The Assistant Director of Human Resources does not

have any right or claim to said amount except as it may become available at the

time of retirement or resignation from the TRS. Both parties acknowledge that the

Assistant Director of Human Resources did not have the option of choosing to

receive the contributed amounts directly, instead of having such contributions
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paid by the BOARD to the TRS, and that such contributions are made as a condition 

of employment to secure the Assistant Director of Human Resources’ future 

services, knowledge and experience. 

3. During the term of this Agreement, the Assistant Director of Human Resources

shall hold a valid Professional Educator License, and such other relevant

Administrative endorsements as shall qualify her to act as Assistant Director of

Human Resources of SASED under the School Code of Illinois and the Rules of the

Illinois State Board of Education.

B. BENEFITS

1. SASED shall reimburse the Assistant Director of Human Resources for expenses

incurred for business-related travel outside the Chicago metropolitan area in

accordance with SASED policies and procedures.

2. As a condition of her employment, the Assistant Director of Human Resources

shall be required to travel between SASED buildings and programs and make other

business-related trips including, but not limited to, meetings with SASED and

member school district representatives, parents and constituents, and other local,

State and federal agencies and organizations.  It is recognized that because of such

required travel, the Assistant Director of Human Resources will incur expenses of

a business nature for the lease or acquisition of a vehicle and the expenses

typically associated therewith, including insurance.  As a condition of her

employment and in order to fulfill the aforementioned required travel, the

Assistant Director of Human Resources shall provide, at her sole expense, a

personally owned or leased vehicle for business purposes and bear all costs

associated with the lease or purchase, upkeep and maintenance of said vehicle.

The Assistant Director of Human Resources, at the Assistant Director of Human

Resources’ sole cost, shall also maintain automobile insurance coverage for

business usage of said vehicle.  Coverage shall not be less than Illinois statutory

minimums, shall not have any exclusions for business use, and shall include Auto
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Physical Damage coverage to the vehicle as SASED’s coverages will not be 

responsible for any physical damage to the Assistant Director of Human 

Resources’ vehicle.  All coverages should be placed with a carrier with an AVI or 

greater rating by AM Best.  A Certificate of Insurance shall be provided as proof of 

insurance and shall name SASED, the SASED Governing Board and SASED Board of 

Directors as Additional Insureds.   As and for a vehicle allowance to be used by the 

Assistant Director of Human Resources towards the lease or acquisition of a 

vehicle and all expenses associated therewith, including insurance, the BOARD 

shall pay to the Assistant Director of Human Resources the sum of Four Hundred 

and No/100 Dollars ($400.00) per month.  It shall be the Assistant Director of 

Human Resources’ sole responsibility to maintain appropriate documentation of 

the business use of the vehicle for personal income tax purposes. 

3. As a condition of her employment, the Assistant Director of Human Resources

shall be required to utilize a BOARD-provided cellular telephone for SASED-related

business.  The Board shall pay for the cost of such cellular telephone.

4. The Assistant Director of Human Resources shall also be entitled to the following

BOARD-paid benefits:

a. Medical, dental and vision insurance for the Assistant Director of Human

Resources and her eligible dependents;

b. Term life insurance in the face amount of Fifty Thousand Dollars ($50,000);

and

c. Supplemental disability insurance, when combined with TRS disability

payments for which the Assistant Director of Human Resources may be

eligible, shall provide no more than sixty percent (60%) of the Assistant

Director of Human Resources’ base salary in the event of disability.

However, in the event that the Board’s contribution towards the Assistant 

Director of Human Resource’s participation in the SASED group hospitalization and 

major medical  insurance group plan under this Section subjects the Board to any 

excise tax, civil money penalty or civil action for noncompliance with the 
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nondiscrimination provisions of the Patient Protection and Affordable Care Act, 

P.L. 111-148 and/or the Health Care and Education Reconciliation Act, P.L. 111-

152, the Board shall immediately reduce its contribution towards the Assistant

Director of Human Resources participation by the amount necessary to avoid the

imposition of an excise tax, civil money penalty or civil action. Further, and in such

event, unless otherwise agreed to in writing by the Parties, the Board shall elect

to convert the amount of the reduction to an alternative form of compensation or

combination of compensation and benefit(s) to the extent necessary to avoid the

imposition of an excise tax, civil money penalty or civil action; however, in no

event shall such an alternative form of compensation or combination of

compensation and benefit(s) subject the Board to an employer contribution to TRS 

for an increase in creditable earnings in excess of six percent (6%).

5. The Assistant Director of Human Resources shall be entitled to receive fourteen

(14) days of sick leave per year, which may accumulate up to three hundred forty

(340) days.  No reimbursement or buy-back of these days shall be allowed.

6. The Assistant Director of Human Resources shall be entitled to receive two (2)

personal days and one (1) emergency day. Personal days and the emergency day

may be used as in the case of sick leave. Any unused personal or emergency days

shall be added to accumulated sick leave, pursuant to Paragraph B.5 above.

7. Paid vacation of twenty (20) working days during each school year of this

Agreement will be granted.  Any vacation time must be approved in advance by

the Executive Director of SASED.  Vacation days shall be taken during the school

year for which they were granted, or by December 31 of the following school year,

provided that no more than five (5) unused vacation days may be carried over to

the final school year of this Agreement. Vacation days are not cumulative.

Vacation days not used in accordance with this subsection shall be deemed lost.

In consideration of the salary increases provided under this Agreement and the

carryover of unused vacation days as provided under this subsection, and insofar

that the parties agree that any payment made to the Assistant Director of Human
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Resources for unused vacation at the termination of the Agreement is not 

intended as TRS creditable earnings, payment for unused vacation days at the 

Assistant Director of Human Resources’ final per diem rate shall become due and 

payable to the Assistant Director of Human Resources thirty (30) days following 

the later of (a) the Assistant Director of Human Resources’ last day of work, (b) 

termination of this Agreement, or (c) the Assistant Director of Human Resources’ 

final regular payroll. 

8. The Assistant Director of Human Resources may attend, subject to the Executive

Director’s Approval, appropriate professional meetings at the national and state

level and documented expenses incurred shall be paid by SASED.

9. The Assistant Director of Human Resources shall be allowed such holidays,

benefits and other privileges as are set forth in the then-applicable policies of

SASED for administrative personnel, or as the BOARD may otherwise determine.

10. The BOARD shall pay all of the Assistant Director of Human Resources’ dues and

membership fees in professional organizations approved by the Executive

Director.

C. POWERS AND DUTIES

1. The Assistant Director of Human Resources shall devote maximum attention and

energy to the business of SASED. The Assistant Director of Human Resources shall

not, during the term of this Agreement, engage in other business activities which

will detract from her ability to function as the Assistant Director of Human

Resources. The Assistant Director of Human Resources may attend and teach with

the prior approval of the Executive Director university courses, seminars, or other

professional growth activities; serve as a consultant to other non-SASED districts

or educational agencies for short-term duration without loss of salary; lecture; and

engage in writing activities and speaking engagements. The Assistant Director of

Human Resources may not jeopardize the functioning of SASED by any lengthy and

conspicuous absence for such activities.
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2. The duties and responsibilities of the Assistant Director of Human Resources shall

be those duties set forth in the applicable job description and such other

professional duties as from time to time may be assigned to the Assistant Director

of Human Resources by the Executive Director. The BOARD reserves the right to

reassign the Assistant Director of Human Resources to different duties from time

to time during the term of the contract, without a loss of pay.

3. The Assistant Director of Human Resources shall be responsible for and deemed

to have knowledge of, all of the policies and rules and regulations established by

the Board and shall comply with their requirements.

D. TERMINATION

1. This Agreement may be terminated by:

a. Mutual agreement;

b. Disability, as certified by a physician, which makes the performance of the

Assistant Director of Human Resources’ duties impossible;

c. Discharge for cause;

d. Death; or

e. Retirement of the Assistant Director of Human Resources.

2. The BOARD may terminate this Agreement by written notice to the Assistant

Director of Human Resources at any time after the Assistant Director of Human

Resources has been absent from employment for whatever cause for a continuous

period of four (4) months after the exhaustion of sick, personal and vacation leave.

All of SASED’s obligations shall cease upon such termination. Prior to termination

for disability, the Assistant Director of Human Resources may request a hearing

before the BOARD.

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons

for discharge for cause shall be given in writing, and the Assistant Director of

Human Resources shall be entitled to appear before the BOARD to discuss such
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causes. If the Assistant Director of Human Resources chooses to be accompanied 

by legal counsel, she shall bear any of her costs therein involved. Such meeting 

shall be conducted in closed session. 

E. EVALUATION

The Executive Director and the Assistant Director of Human Resources shall, on an annual

basis consistent with the cycle for evaluating certified teachers, discuss and evaluate their

working relationship, rapport and understanding, as well as the Assistant Director of

Human Resources’ progress toward the annual performance goals or other evaluation

standards.  At that time, the Assistant Director of Human Resources’ performance under

the Agreement and progress toward the goals shall be appraised by the Executive Director 

and a written evaluation of that performance shall be provided to the Assistant Director

of Human Resources. The initial meeting to review the evaluation is generally planned to

occur by February 1st. The parties may schedule such other meetings to review the

evaluation or other performance considerations and determine, if necessary, the terms

and conditions of the continued future employment of the Assistant Director of Human

Resources.  The results of the evaluation, or failure by the Executive Director to complete

an evaluation does not preclude dismissal or nonrenewal of the contract.  At any time

during the term of this Agreement, if the Assistant Director of Human Resource’s

performance fails to meet expectations communicated to the Director in writing, whether

through an evaluation or otherwise, the BOARD may terminate this Agreement.  Such

termination of the Agreement for performance deficiencies is in addition to the provisions

in Paragraph D, and no hearing will be required.

F. NOTICE

Any notice required to be given under this Agreement shall be deemed sufficient if it is in

writing and sent by certified mail, return receipt requested, to the residence of the

Assistant Director of Human Resources and to the BOARD Chairperson.



G. AMENDMENTS

Any amendment to this Agreement shall be reduced to writing, formally approved by the

BOARD, executed by the BOARD Chairperson and Secretary, and the Assistant Director of

Human Resources, and appended to this Agreement.

H. MISCELLANEOUS

1. This Agreement has been executed in Illinois and shall be governed in

accordance with the laws of the State of Illinois in every respect.

2. Paragraph headings and numbers have been inserted for convenience of

reference only. If there is any conflict between such headings and numbers and

the text of this Agreement, the text shall control.

3. This Agreement shall be executed in one or more counterparts, each of which shall

be considered an original and all of which taken together shall be considered one

and the same instrument.

4. This Agreement contains all the terms agreed upon by the parties with respect to

the subject matter of this Agreement and supersedes all prior agreements,

arrangements, and communications between the parties concerning such subject

matter, whether oral or written.

5. This Agreement shall be binding upon and inure to the benefit of the Assistant

Director of Human Resources, her successors, assigns, heirs, executors, and

personal representatives, and shall be binding upon, and inure to the benefit of

the BOARD, its successors and assigns.

Assistant Director of Human Resources SASED Board of Directors 

_____________________________ By: _________________________________ 
Julie Grohn   Chairperson 

Attest:  ______________________________ 
Secretary 

Date:    _______________________ Date:    

______________________________ 
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TECHNOLOGY COORDINATOR

 EMPLOYMENT AGREEMENT

July 1, 2024 through June 30, 2025

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Gina Guyer (“the Technology Coordinator”) and the Board of Directors 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”).

A. EMPLOYMENT AND SALARY

1. The BOARD employs the Technology Coordinator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of Eighty One Thousand Eight Hundred Five and 50/100 Dollars ($81,805.50). The 

Technology Coordinator shall work a Two Hundred Fifty-Nine (259) work-day 

calendar each school year and shall be paid her annual salary in equal installments 

in accordance with SASED rules governing payment of administrative staff 

members.  

2. In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Technology Coordinator’s behalf to the Illinois Municipal 

Retirement Fund (“IMRF”) the Technology Coordinator’s required contributions 

to said pension system.  It is the parties’ intention to qualify all such payments paid 

by the BOARD on the Technology Coordinator’s behalf as employer payments 

pursuant to Section 414(h) of the Internal Revenue Code of 1986, as amended. The 

Technology Coordinator does not have any right or claim to said amount except as 

it may become available at the time of retirement or resignation from the IMRF. 

Both parties acknowledge that the Technology Coordinator did not have the option 

of choosing to receive the contributed amounts directly, instead of having such 

contributions paid by the BOARD to the IMRF, and that such contributions are 

made as a condition of employment to secure the Technology Coordinator’s future 
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services, knowledge and experience.

 3. The termination date of this Agreement may be extended by mutual agreement, 

pursuant to the terms of Section D, with or without a modification of the annual 

salary provisions.

B. BENEFITS

1. The Technology Coordinator  shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed. 

2. The Technology Coordinator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave.

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Executive Director of SASED.  Vacation leave days that are not used by the end of 

the school year are forfeited, provided that if the Technology Coordinator is re-

employed as a Technology Coordinator for the following school year, a maximum 

of five (5) unused days may be carried over for use by the following December 31. 

Vacation days are not cumulative. Vacation days not used in accordance with this 

subsection shall be deemed lost.  

4. The Technology Coordinator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday.  

The Technology Coordinator will be eligible for consideration for benefits and 

other privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve.

C. POWERS AND DUTIES

1. The Technology Coordinator shall devote maximum attention and energy to the 

business of SASED. The Technology Coordinator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 
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to function as the Technology Coordinator..

D. TERMINATION

1. This Agreement may be terminated by:

a. Mutual agreement;

b. Disability, as certified by a physician, which makes the performance of the 

Technology Coordinator’s duties impossible;

c. Discharge for cause; 

d. Death; or

e. Retirement of Technology Coordinator.

2. The BOARD may terminate this Agreement by written notice to the Technology 

Coordinator at any time after the Technology Coordinator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Technology 

Coordinator may request a hearing before the BOARD.

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Technology Coordinator 

shall be entitled to appear before the BOARD to discuss such causes. If the 

Technology Coordinator chooses to be accompanied by legal counsel, she shall 

bear any of her costs therein involved. Such meeting shall be conducted in closed 

session.  Nothing shall prohibit the Board from suspending the Coordinator without 

pay pending completion of the requirements of this section.  After the effective date 

of dismissal the Coordinator shall not be entitled to further payments of 

compensation of any kind under this Contract.

 

E. EVALUATION

The Executive Director shall evaluate the Technology Coordinator’s performance on an 

ongoing basis and shall meet with the Technology Coordinator at least once during the 

Contract Term to discuss and evaluate performance, goals, working relationship, rapport 

and understanding in accordance with an evaluation plan established by the Executive 

Director.  Failure of the Executive Director or designee to complete an evaluation does not 
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preclude termination or non-renewal of this Contract.  After such evaluation, the Parties 

may schedule a meeting to review the evaluation and determine, if necessary, the terms 

and conditions of the continued future employment of the Technology Coordinator.   

F. NOTICE

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the 

Technology Coordinator and to the BOARD Chairperson.

 

G. AMENDMENTS

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Technology 

Coordinator, and appended to this Agreement.

H. MISCELLANEOUS

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect.

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control.

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument.

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written.

5. This Agreement shall be binding upon and inure to the benefit of the Technology 

Coordinator, her successors, assigns, heirs, executors, and personal representatives, 

and shall be binding upon, and inure to the benefit of the BOARD, its successors 

and assigns.
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Technology Coordinator SASED Board of Directors

_____________________________  By: _________________________________
Gina Guyer           Chairperson

Attest:  ______________________________
 Secretary

Date:    _______________________ Date:    ______________________________
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  PROGRAM ADMINISTRATOR 

  EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Darcie Vance (“the Program Administrator”) and the Board of Directors of 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred One Thousand, Eight Hundred Fifty and No/100 Dollars 

($101,850.00). This will be prorated based on the first day of employment. The 

Program Administrator shall work a Two Hundred Fifty-Nine (259) work-day 

calendar each school year and shall be paid her annual salary in equal installments 

in accordance with SASED rules governing payment of administrative staff 

members.   

 

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator’s behalf to the State of Illinois 

Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance Security 

Fund (“T.H.I.S. Fund”) the Program Administrator’s required contributions to said 

pension system and health fund.  It is the parties’ intention to qualify all such 

payments paid by the BOARD on the Program Administrator’s behalf as employer 

payments pursuant to Section 414(h) of the Internal Revenue Code of 1986, as 

amended. The Program Administrator does not have any right or claim to said 

amount except as it may become available at the time of retirement or resignation 

from the TRS. Both parties acknowledge that the Program Administrator did not 

have the option of choosing to receive the contributed amounts directly, instead of 
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having such contributions paid by the BOARD to the TRS, and that such 

contributions are made as a condition of employment to secure the Program 

Administrator’s future services, knowledge and experience. 

 3. During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License.  

B. BENEFITS * prorated based on start date 

1. The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed.  

2. The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Assistant Director of Programs and Services of SASED.  Vacation leave days that 

are not used by the end of the school year are forfeited, provided that if the Program 

Administrator is re-employed as a Program Administrator for the following school 

year.  Vacation days are not cumulative. Vacation days not used in accordance with 

this subsection shall be deemed lost.   

4. The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday.  

The Program Administrator will be eligible for consideration for  benefits and other 

privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach, with the prior approval of the Assistant Director of Programs and 
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Services, university courses, seminars, or other professional growth activities; serve 

as a consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as from 

time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have knowledge 

of, all of the policies and rules and regulations established by the Board and shall 

comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator’s duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of Program Administrator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the Program 
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Administrator chooses to be accompanied by legal counsel, she shall bear any of 

her costs therein involved. Such meeting shall be conducted in closed session.  

Nothing shall prohibit the Board from suspending the Administrator without pay 

pending completion of the requirements of this section.  After the effective date of 

dismissal the Administrator shall not be entitled to further payments of 

compensation of any kind under this Contract. 

 E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator’s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director.  Failure of the Executive Director 

or designee to complete an evaluation does not preclude termination or non-renewal of this 

Contract.  After such evaluation, the Parties may schedule a meeting to review the 

evaluation and determine, if necessary, the terms and conditions of the continued future 

employment of the Program Administrator.    

 F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract.  The Program 

Administrator may attain or retain tenure rights otherwise provided under the Illinois 

School Code, if applicable; however, such status does not impair the BOARD’s right to 

terminate this Contract at the end of any school year (i.e., June 30) and either non-renew 

the employment of the Program Administrator or reclassify the Program Administrator 

with a concomitant reduction of salary and benefits.  The BOARD may also terminate this 

Agreement for failure to perform assigned duties or breach of Program Administrator’s 

responsibilities under this Agreement.  Termination for such performance deficiencies or 

breach is in addition to the provisions in Paragraph D, and no hearing will be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Program 

Administrator and to the BOARD Chairperson. 
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 H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the BOARD, 

its successors and assigns. 

 

 

Program Administrator   SASED Board of Directors 

 

 

_____________________________   By: _________________________________ 

Darcie Vance              Chairperson 

 

Attest:  ______________________________ 

 Secretary 

 

Date:    _______________________  Date:    ______________________________ 
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  PROGRAM ADMINISTRATOR 

  EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Tara Corral (“the Program Administrator”) and the Board of Directors  

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred Thirteen Thousand, Three Hundred-Fifty Nine and 05/100 Dollars 

($113,359.05). The Program Administrator shall work a Two Hundred Fifty-Nine 

(259) work-day calendar each school year and shall be paid her annual salary in 

equal installments in accordance with SASED rules governing payment of 

administrative staff members.   

 

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator’s behalf to the State of Illinois 

Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance Security 

Fund (“T.H.I.S. Fund”) the Program Administrator’s required contributions to said 

pension system and health fund.  It is the parties’ intention to qualify all such 

payments paid by the BOARD on the Program Administrator’s behalf as employer 

payments pursuant to Section 414(h) of the Internal Revenue Code of 1986, as 

amended. The Program Administrator does not have any right or claim to said 

amount except as it may become available at the time of retirement or resignation 

from the TRS. Both parties acknowledge that the Program Administrator did not 

have the option of choosing to receive the contributed amounts directly, instead of 

having such contributions paid by the BOARD to the TRS, and that such 
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contributions are made as a condition of employment to secure the Program 

Administrator’s future services, knowledge and experience. 

 3. During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License.  

B. BENEFITS 

1. The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed.  

2. The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Assistant Director of Programs and Services of SASED.  Vacation leave days that 

are not used by the end of the school year are forfeited, provided that if the Program 

Administrator is re-employed as a Program Administrator for the following school 

year.   Vacation days are not cumulative. Vacation days not used in accordance with 

this subsection shall be deemed lost.   

4. The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday.  

The Program Administrator will be eligible for consideration for  benefits and other 

privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Assistant Director of Programs and Services 

university courses, seminars, or other professional growth activities; serve as a 
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consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as from 

time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have knowledge 

of, all of the policies and rules and regulations established by the Board and shall 

comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator’s duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of Program Administrator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the Program 

Administrator chooses to be accompanied by legal counsel, she shall bear any of 
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her costs therein involved. Such meeting shall be conducted in closed session.  

Nothing shall prohibit the Board from suspending the Administrator without pay 

pending completion of the requirements of this section.  After the effective date of 

dismissal the Administrator shall not be entitled to further payments of 

compensation of any kind under this Contract. 

 E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator’s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director.  Failure of the Executive Director 

or designee to complete an evaluation does not preclude termination or non-renewal of this 

Contract.  After such evaluation, the Parties may schedule a meeting to review the 

evaluation and determine, if necessary, the terms and conditions of the continued future 

employment of the Program Administrator.    

 F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract.  The Program 

Administrator may attain or retain tenure rights otherwise provided under the Illinois 

School Code, if applicable; however, such status does not impair the BOARD’s right to 

terminate this Contract at the end of any school year (i.e., June 30) and either non-renew 

the employment of the Program Administrator or reclassify the Program Administrator 

with a concomitant reduction of salary and benefits.  The BOARD may also terminate this 

Agreement for failure to perform assigned duties or breach of Program Administrator’s 

responsibilities under this Agreement.  Termination for such performance deficiencies or 

breach is in addition to the provisions in Paragraph D, and no hearing will be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Program 

Administrator and to the BOARD Chairperson. 
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 H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the BOARD, 

its successors and assigns. 

 

 

Program Administrator   SASED Board of Directors 

 

 

_____________________________   By: _________________________________ 

Tara Corral               Chairperson 

 

Attest:  ______________________________ 

 Secretary 

 

Date:    _______________________  Date:    ______________________________ 
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  PROGRAM ADMINISTRATOR 

  EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Amy Gebre (“the Program Administrator”) and the Board of Directors 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred-Thirteen Thousand, Three Hundred-Fifty Nine and 05/100 Dollars 

($113,359.05). The Program Administrator shall work a Two Hundred Fifty-Nine 

(259) work-day calendar each school year and shall be paid her annual salary in 

equal installments in accordance with SASED rules governing payment of 

administrative staff members.   

 

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator’s behalf to the State of Illinois 

Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance Security 

Fund (“T.H.I.S. Fund”) the Program Administrator’s required contributions to said 

pension system and health fund.  It is the parties’ intention to qualify all such 

payments paid by the BOARD on the Program Administrator’s behalf as employer 

payments pursuant to Section 414(h) of the Internal Revenue Code of 1986, as 

amended. The Program Administrator does not have any right or claim to said 

amount except as it may become available at the time of retirement or resignation 

from the TRS. Both parties acknowledge that the Program Administrator did not 

have the option of choosing to receive the contributed amounts directly, instead of 

having such contributions paid by the BOARD to the TRS, and that such 
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contributions are made as a condition of employment to secure the Program 

Administrator’s future services, knowledge and experience. 

 3. During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License.  

B. BENEFITS 

1. The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed.  

2. The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Assistant Director of Programs and Services of SASED.  Vacation leave days that 

are not used by the end of the school year are forfeited, provided that if the Program 

Administrator is re-employed as a Program Administrator for the following school 

year.   Vacation days are not cumulative. Vacation days not used in accordance with 

this subsection shall be deemed lost.   

4. The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday.  

The Program Administrator will be eligible for consideration for  benefits and other 

privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Assistant Director of Programs and Services 

university courses, seminars, or other professional growth activities; serve as a 
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consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as from 

time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have knowledge 

of, all of the policies and rules and regulations established by the Board and shall 

comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator’s duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of Program Administrator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the Program 

Administrator chooses to be accompanied by legal counsel, she shall bear any of 
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her costs therein involved. Such meeting shall be conducted in closed session.  

Nothing shall prohibit the Board from suspending the Administrator without pay 

pending completion of the requirements of this section.  After the effective date of 

dismissal the Administrator shall not be entitled to further payments of 

compensation of any kind under this Contract. 

 E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator’s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director.  Failure of the Executive Director 

or designee to complete an evaluation does not preclude termination or non-renewal of this 

Contract.  After such evaluation, the Parties may schedule a meeting to review the 

evaluation and determine, if necessary, the terms and conditions of the continued future 

employment of the Program Administrator.    

 F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract.  The Program 

Administrator may attain or retain tenure rights otherwise provided under the Illinois 

School Code, if applicable; however, such status does not impair the BOARD’s right to 

terminate this Contract at the end of any school year (i.e., June 30) and either non-renew 

the employment of the Program Administrator or reclassify the Program Administrator 

with a concomitant reduction of salary and benefits.  The BOARD may also terminate this 

Agreement for failure to perform assigned duties or breach of Program Administrator’s 

responsibilities under this Agreement.  Termination for such performance deficiencies or 

breach is in addition to the provisions in Paragraph D, and no hearing will be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Program 

Administrator and to the BOARD Chairperson. 
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 H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the BOARD, 

its successors and assigns. 

 

 

Program Administrator   SASED Board of Directors 

 

 

_____________________________   By: _________________________________ 

Amy Gebre                    Chairperson 

 

Attest:  ______________________________ 

 Secretary 

 

Date:    _______________________  Date:    ______________________________ 



Page 1 of 5 

 

 

 

 

 

  PROGRAM COORDINATOR 

  EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Sherilyn Genin (“the Program Coordinator”) and the Board of Directors 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Coordinator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred-Fifteen Thousand, Six Hundred Twenty Six and 23/100 Dollars 

($115,626.23). The Program Coordinator shall work a Two Hundred Fifty-Nine 

(259) work-day calendar each school year and shall be paid her annual salary in 

equal installments in accordance with SASED rules governing payment of 

administrative staff members.   

 

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Coordinator’s behalf to the Illinois Municipal 

Retirement Fund (“IMRF”) the Program Coordinator’s required contributions to 

said pension system.  It is the parties’ intention to qualify all such payments paid 

by the BOARD on the Program Coordinator’s behalf as employer payments 

pursuant to Section 414(h) of the Internal Revenue Code of 1986, as amended. The 

Program Coordinator does not have any right or claim to said amount except as it 

may become available at the time of retirement or resignation from the IMRF. Both 

parties acknowledge that the Program Coordinator did not have the option of 

choosing to receive the contributed amounts directly, instead of having such 

contributions paid by the BOARD to the IMRF, and that such contributions are 
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made as a condition of employment to secure the Program Coordinator’s future 

services, knowledge and experience. 

 3. During the term of this Agreement, the Program Coordinator shall hold a valid 

License with the Illinois Department of Financial and Professional Regulation.  

(IDFPR).  

B. BENEFITS 

1. The Program Coordinator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed.  

2. The Program Coordinator shall be entitled to receive two (2) personal days and one 

(1) emergency day. Personal days and the emergency day may be used as in the 

case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Assistant Director of Programs and Services of SASED.  Vacation leave days that 

are not used by the end of the school year are forfeited, provided that if the Program 

Coordinator is re-employed as a Program Coordinator for the following school 

year.   Vacation days are not cumulative. Vacation days not used in accordance with 

this subsection shall be deemed lost.   

4. The Program Coordinator shall be afforded paid leave for a State or Federal holiday 

which the Board of Directors has determined also to be a school holiday.  The 

Program Coordinator will be eligible for consideration for benefits and other 

privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Coordinator shall devote maximum attention and energy to the 

business of SASED. The Program Coordinator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Coordinator. The Program Coordinator may attend, and 

teach with the prior approval of the Assistant Director of Programs and Services 
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university courses, seminars, or other professional growth activities; serve as a 

consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Coordinator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Program Coordinator shall be those duties set 

forth in the applicable job description and such other professional duties as from 

time to time may be assigned to the Program Coordinator by the Executive Director. 

The BOARD reserves the right to reassign the Program Coordinator to different 

duties from time to time during the term of the contract, without a loss of pay. 

3. The Program Coordinator shall be responsible for and deemed to have knowledge 

of, all of the policies and rules and regulations established by the Board and shall 

comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Coordinator’s duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of Program Coordinator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Coordinator at any time after the Program Coordinator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Program 

Coordinator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Program Coordinator shall 

be entitled to appear before the BOARD to discuss such causes. If the Program 

Coordinator chooses to be accompanied by legal counsel, she shall bear any of her 
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costs therein involved. Such meeting shall be conducted in closed session.  Nothing 

shall prohibit the Board from suspending the Coordinator without pay pending 

completion of the requirements of this section.  After the effective date of dismissal 

the Coordinator shall not be entitled to further payments of compensation of any 

kind under this Contract. 

 E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Coordinator’s performance on an ongoing basis and shall meet with the Program 

Coordinator at least once during the Contract Term to discuss and evaluate performance, 

goals, working relationship, rapport and understanding in accordance with an evaluation 

plan established by the Executive Director.  Failure of the Executive Director or designee 

to complete an evaluation does not preclude termination or non-renewal of this Contract.  

After such evaluation, the Parties may schedule a meeting to review the evaluation and 

determine, if necessary, the terms and conditions of the continued future employment of 

the Program Coordinator.    

 F. CONTINUED EMPLOYMENT 

The Program Coordinator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract.   

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Program 

Coordinator and to the BOARD Chairperson. 

H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Coordinator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 



Page 5 of 5 

 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Coordinator, her successors, assigns, heirs, executors, and personal representatives, 

and shall be binding upon, and inure to the benefit of the BOARD, its successors 

and assigns. 

 

 

Program Coordinator   SASED Board of Directors 

 

 

_____________________________   By: _________________________________ 

Sherilyn Genin            Chairperson 

 

Attest:  ______________________________ 

 Secretary 

 

Date:    _______________________  Date:    ______________________________ 
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PROGRAM ADMINISTRATOR 

EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT ("Agreement") is made on the date hereinafter 

set forth between Bridget Lessentien ("the Program Administrator") and the Board of Directors 

("BOARD") of the School Association for Special Education in DuPage County ("SASED"). 

 
A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred Two Thousand and No/100 Dollars ($102,000.00). The Program 

Administrator shall work a Two Hundred Fifty-Nine (259) work-day calendar 

each school year and shall be paid her annual salary in equal installments in 

accordance with SASED rules governing payment of administrative staff 

members. 

 

2.  In addition to the annual salary stated in Paragraph A.I of this Agreement, the 

BOARD shall pay on the Program Administrator's behalf to the State of Illinois 

Teachers' Retirement System ("TRS") and the Teachers' Health Insurance 

Security Fund ("T.H.I.S. Fund") the Program Administrator's required 

contributions to said pension system and health fund. It is the parties' intention to 

qualify all such payments paid by the BOARD on the Program Administrator's 

behalf as employer payments pursuant to Section 414(h) of the Internal Revenue 

Code of 1986, as amended. The Program Administrator does not have any right or 

claim to said amount except as it may become available at the time of retirement 

or resignation from the TRS. Both parties acknowledge that the Program 

Administrator did not have the option of choosing to receive the contributed 

amounts directly, instead of having such contributions paid by the BOARD to the 

TRS, and that such contributions are made as a condition of employment to secure 
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the Program Administrator's future services, knowledge and experience. 

3.  During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License. 

B. BENEFITS 

1.  The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days. No 

reimbursement or buy-back of these days shall be allowed. 

2.  The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.S above. 

3.  Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by 

the Director of Programs and Services of SASED. Vacation leave days that are 

not used by the end of the school year are forfeited, provided that if the Program 

Administrator is re-employed as a Program Administrator for the following 

school year. Vacation days are not cumulative. Vacation days not used in 

accordance with this subsection shall be deemed lost. 

4.  The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday. 

The Program Administrator will be eligible for consideration for benefits and 

other privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1.  The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Assistant Director of Programs and 

Services university courses, seminars, or other professional growth activities; 

serve as a consultant to other non-SASED districts or educational agencies for 

short-term 
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duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such 

activities. 

2.  The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as 

from time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have 

knowledge of, all of the policies and rules and regulations established by the 

Board and shall comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator's duties impossible; 

c. Discharge for cause; 

d. Death; or 

e. Retirement of Program Administrator. 

2.  The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after 

the exhaustion of sick, personal and vacation leave. All of SASED's obligations 

shall cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3.  Discharge for cause shall be for conduct which is prejudicial to SASED. Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the 

Program Administrator chooses to be accompanied by legal counsel, she shall 
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bear any of her costs therein involved. Such meeting shall be conducted in closed 

sess10n. Nothing shall prohibit the Board from suspending the Administrator 

without pay pending completion of the requirements of this section. After the 

effective date of dismissal the Administrator shall not be entitled to further 

payments of compensation of any kind under this Contract. 

E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator's performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director. Failure of the Executive 

Director or designee to complete an evaluation does not preclude termination or non-

renewal of this Contract. After such evaluation, the Parties may schedule a meeting to 

review the evaluation and determine, if necessary, the terms and conditions of the 

continued future employment of the Program Administrator. 

F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract. The 

Program Administrator may attain or retain tenure rights otherwise provided under the 

Illinois School Code, if applicable; however, such status does not impair the BOARD's 

right to terminate this Contract at the end of any school year (i.e., June 30) and either 

non-renew the employment of the Program Administrator or reclassify the Program 

Administrator with a concomitant reduction of salary and benefits. The BOARD may 

also terminate this Agreement for failure to perform assigned duties or breach of Program 

Administrator's responsibilities under this Agreement. Termination for such performance 

deficiencies or breach is in addition to the provisions in Paragraph D, and no hearing will 

be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the 

Program Administrator and to the BOARD Chairperson. 
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H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2.  Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3.  This Agreement shall be executed in one or more counterparts, each of which 

shall be considered an original and all of which taken together shall be considered 

one and the same instrument. 

4.  This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5.  This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the 

BOARD, its successors and assigns. 

 

Program Administrator 

 

__________________________ 
Bridget Lessentien 

 

 

 

Date: _____________________ 

SASED Board of Directors 

 
BY:____________________________________ 

Chairperson 

Attest:    

Secretary 

Date:   
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  PROGRAM ADMINISTRATOR 

  EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Amy McKee (“the Program Administrator”) and the Board of Directors 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred Seven Thousand, Nine Hundred Sixty One and No/100 Dollars 

($107,961.00). The Program Administrator shall work a Two Hundred Fifty-Nine 

(259) work-day calendar each school year and shall be paid her annual salary in 

equal installments in accordance with SASED rules governing payment of 

administrative staff members.   

 

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator’s behalf to the State of Illinois 

Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance Security 

Fund (“T.H.I.S. Fund”) the Program Administrator’s required contributions to said 

pension system and health fund.  It is the parties’ intention to qualify all such 

payments paid by the BOARD on the Program Administrator’s behalf as employer 

payments pursuant to Section 414(h) of the Internal Revenue Code of 1986, as 

amended. The Program Administrator does not have any right or claim to said 

amount except as it may become available at the time of retirement or resignation 

from the TRS. Both parties acknowledge that the Program Administrator did not 

have the option of choosing to receive the contributed amounts directly, instead of 

having such contributions paid by the BOARD to the TRS, and that such 
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contributions are made as a condition of employment to secure the Program 

Administrator’s future services, knowledge and experience. 

 3. During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License.  

B. BENEFITS 

1. The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed.  

2. The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Assistant Director of Programs and Services of SASED.  Vacation leave days that 

are not used by the end of the school year are forfeited, provided that if the Program 

Administrator is re-employed as a Program Administrator for the following school 

year.  Vacation days are not cumulative. Vacation days not used in accordance with 

this subsection shall be deemed lost.   

4. The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday.  

The Program Administrator will be eligible for consideration for  benefits and other 

privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Assistant Director of Programs and Services 

university courses, seminars, or other professional growth activities; serve as a 
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consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as from 

time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have knowledge 

of, all of the policies and rules and regulations established by the Board and shall 

comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator’s duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of Program Administrator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the Program 

Administrator chooses to be accompanied by legal counsel, she shall bear any of 
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her costs therein involved. Such meeting shall be conducted in closed session.  

Nothing shall prohibit the Board from suspending the Administrator without pay 

pending completion of the requirements of this section.  After the effective date of 

dismissal the Administrator shall not be entitled to further payments of 

compensation of any kind under this Contract. 

 E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator’s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director.  Failure of the Executive Director 

or designee to complete an evaluation does not preclude termination or non-renewal of this 

Contract.  After such evaluation, the Parties may schedule a meeting to review the 

evaluation and determine, if necessary, the terms and conditions of the continued future 

employment of the Program Administrator.    

 F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract.  The Program 

Administrator may attain or retain tenure rights otherwise provided under the Illinois 

School Code, if applicable; however, such status does not impair the BOARD’s right to 

terminate this Contract at the end of any school year (i.e., June 30) and either non-renew 

the employment of the Program Administrator or reclassify the Program Administrator 

with a concomitant reduction of salary and benefits.  The BOARD may also terminate this 

Agreement for failure to perform assigned duties or breach of Program Administrator’s 

responsibilities under this Agreement.  Termination for such performance deficiencies or 

breach is in addition to the provisions in Paragraph D, and no hearing will be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Program 

Administrator and to the BOARD Chairperson. 
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 H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the BOARD, 

its successors and assigns. 

 

 

Program Administrator   SASED Board of Directors 

 

 

_____________________________   By: _________________________________ 

Amy McKee              Chairperson 

 

Attest:  ______________________________ 

 Secretary 

 

Date:    _______________________  Date:    ______________________________ 



Page 1 of 5  

 

 

PROGRAM ADMINISTRATOR 

EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Keith Zmijewski (“the Program Administrator”) and the Board of Directors 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1. The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred Five Thousand and 00/100 Dollars ($105,000). The Program 

Administrator shall work a Two Hundred Fifty-Nine (259) work-day calendar 

each school year and shall be paid his annual salary in equal installments in 

accordance with SASED rules governing payment of administrative staff 

members. 

 

2. In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator’s behalf to the State of Illinois 

Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance 

Security Fund (“T.H.I.S. Fund”) the Program Administrator’s required 

contributions to said pension system and health fund. It is the parties’ intention to 

qualify all such payments paid by the BOARD on the Program Administrator’s 

behalf as employer payments pursuant to Section 414(h) of the Internal Revenue 

Code of 1986, as amended. The Program Administrator does not have any right or 

claim to said amount except as it may become available at the time of retirement 

or resignation from the TRS. Both parties acknowledge that the Program 

Administrator did not have the option of choosing to receive the contributed 

amounts directly, instead of having such contributions paid by the BOARD to the 
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TRS, and that such contributions are made as a condition of employment to secure 

the Program Administrator’s future services, knowledge and experience. 

3. During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License. 

B. BENEFITS 

1. The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days. No 

reimbursement or buy-back of these days shall be allowed. 

2. The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by 

the Assistant Director of Programs and Services of SASED. Vacation leave days 

that are not used by the end of the school year are forfeited, provided that if the 

Program Administrator is re-employed as a Program Administrator for the 

following school year. Vacation days are not cumulative. Vacation days not used 

in accordance with this subsection shall be deemed lost. 

4. The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday. 

The Program Administrator will be eligible for consideration for benefits and 

other privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from his ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Assistant Director of Programs and 

Services university courses, seminars, or other professional growth activities; 

serve as a 
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consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such 

activities. 

2. The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as 

from time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have 

knowledge of, all of the policies and rules and regulations established by the 

Board and shall comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator’s duties impossible; 

c. Discharge for cause; 

d. Death; or 

e. Retirement of Program Administrator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after 

the exhaustion of sick, personal and vacation leave. All of SASED’s obligations 

shall cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED. Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the 
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Program Administrator chooses to be accompanied by legal counsel, he shall bear 

any of his costs therein involved. Such meeting shall be conducted in closed 

session. Nothing shall prohibit the Board from suspending the Administrator 

without pay pending completion of the requirements of this section. After the 

effective date of dismissal the Administrator shall not be entitled to further 

payments of compensation of any kind under this Contract. 

E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator’s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director. Failure of the Executive 

Director or designee to complete an evaluation does not preclude termination or non-

renewal of this Contract. After such evaluation, the Parties may schedule a meeting to 

review the evaluation and determine, if necessary, the terms and conditions of the 

continued future employment of the Program Administrator. 

F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract. The 

Program Administrator may attain or retain tenure rights otherwise provided under the 

Illinois School Code, if applicable; however, such status does not impair the BOARD’s 

right to terminate this Contract at the end of any school year (i.e., June 30) and either 

non-renew the employment of the Program Administrator or reclassify the Program 

Administrator with a concomitant reduction of salary and benefits. The BOARD may 

also terminate this Agreement for failure to perform assigned duties or breach of Program 

Administrator’s responsibilities under this Agreement. Termination for such performance 

deficiencies or breach is in addition to the provisions in Paragraph D, and no hearing will 

be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the 
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Program Administrator and to the BOARD Chairperson. 

 

H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which 

shall be considered an original and all of which taken together shall be considered 

one and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, his successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the 

BOARD, its successors and assigns. 

 

Program Administrator SASED Board of Directors 

 

By:   

Keith Zmijewski Chairperson 

Attest:   

Secretary 

Date:   Date:   
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  PROGRAM ADMINISTRATOR 

  EMPLOYMENT AGREEMENT 

July 1, 2024 through June 30, 2025 

 

THIS EMPLOYMENT AGREEMENT (“Agreement”) is made on the date hereinafter 

set forth between Kati Curby (“the Program Administrator”) and the Board of Directors 

(“BOARD”) of the School Association for Special Education in DuPage County (“SASED”). 

 

A. EMPLOYMENT AND SALARY 

1.  The BOARD employs the Program Administrator for a term of one (1) year 

commencing on July 1, 2024 and terminating on June 30, 2025 at an annual salary 

of One Hundred Seven Thousand, Nine Hundred Sixty-One and No/100 Dollars 

($107,961.00). The Program Administrator shall work a Two Hundred Fifty-Nine 

(259) work-day calendar each school year and shall be paid her annual salary in 

equal installments in accordance with SASED rules governing payment of 

administrative staff members.   

 

2.  In addition to the annual salary stated in Paragraph A.1 of this Agreement, the 

BOARD shall pay on the Program Administrator’s behalf to the State of Illinois 

Teachers’ Retirement System (“TRS”) and the Teachers’ Health Insurance Security 

Fund (“T.H.I.S. Fund”) the Program Administrator’s required contributions to said 

pension system and health fund.  It is the parties’ intention to qualify all such 

payments paid by the BOARD on the Program Administrator’s behalf as employer 

payments pursuant to Section 414(h) of the Internal Revenue Code of 1986, as 

amended. The Program Administrator does not have any right or claim to said 

amount except as it may become available at the time of retirement or resignation 

from the TRS. Both parties acknowledge that the Program Administrator did not 

have the option of choosing to receive the contributed amounts directly, instead of 

having such contributions paid by the BOARD to the TRS, and that such 
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contributions are made as a condition of employment to secure the Program 

Administrator’s future services, knowledge and experience. 

 3. During the term of this Agreement, the Program Administrator shall hold a valid 

Professional Educator License.  

B. BENEFITS 

1. The Program Administrator shall be entitled to receive fourteen (14) days of sick 

leave per year, which may accumulate up to three hundred forty (340) days.  No 

reimbursement or buy-back of these days shall be allowed.  

2. The Program Administrator shall be entitled to receive two (2) personal days and 

one (1) emergency day. Personal days and the emergency day may be used as in 

the case of sick leave. Any unused personal or emergency days shall be added to 

accumulated sick leave, pursuant to Paragraph B.5 above. 

3. Paid vacation of twenty (20) working days during each school year of this 

Agreement will be granted. Any vacation time must be approved in advance by the 

Assistant Director of Programs and Services of SASED.  Vacation leave days that 

are not used by the end of the school year are forfeited, provided that if the Program 

Administrator is re-employed as a Program Administrator for the following school 

year.  Vacation days are not cumulative. Vacation days not used in accordance with 

this subsection shall be deemed lost.   

4. The Program Administrator shall be afforded paid leave for a State or Federal 

holiday which the Board of Directors has determined also to be a school holiday.  

The Program Administrator will be eligible for consideration for  benefits and other 

privileges as are set forth in the then-applicable policies of SASED for 

administrative personnel, or as the BOARD may otherwise approve. 

C. POWERS AND DUTIES 

1. The Program Administrator shall devote maximum attention and energy to the 

business of SASED. The Program Administrator shall not, during the term of this 

Agreement, engage in other business activities which will detract from her ability 

to function as the Program Administrator. The Program Administrator may attend, 

and teach with the prior approval of the Assistant Director of Programs and Services 

university courses, seminars, or other professional growth activities; serve as a 
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consultant to other non-SASED districts or educational agencies for short-term 

duration without loss of salary; lecture; and, engage in writing activities and 

speaking engagements. The Program Administrator may not jeopardize the 

functioning of SASED by any lengthy and conspicuous absence for such activities. 

2. The duties and responsibilities of the Program Administrator shall be those duties 

set forth in the applicable job description and such other professional duties as from 

time to time may be assigned to the Program Administrator by the Executive 

Director. The BOARD reserves the right to reassign the Program Administrator to 

different duties from time to time during the term of the contract, without a loss of 

pay. 

3. The Program Administrator shall be responsible for and deemed to have knowledge 

of, all of the policies and rules and regulations established by the Board and shall 

comply with their requirements. 

D. TERMINATION 

1. This Agreement may be terminated by: 

a. Mutual agreement; 

b. Disability, as certified by a physician, which makes the performance of the 

Program Administrator’s duties impossible; 

c. Discharge for cause;  

d. Death; or 

e. Retirement of Program Administrator. 

2. The BOARD may terminate this Agreement by written notice to the Program 

Administrator at any time after the Program Administrator has been absent from 

employment for whatever cause for a continuous period of four (4) months after the 

exhaustion of sick, personal and vacation leave. All of SASED’s obligations shall 

cease upon such termination. Prior to termination for disability, the Program 

Administrator may request a hearing before the BOARD. 

3. Discharge for cause shall be for conduct which is prejudicial to SASED.  Reasons 

for discharge for cause shall be given in writing, and the Program Administrator 

shall be entitled to appear before the BOARD to discuss such causes. If the Program 

Administrator chooses to be accompanied by legal counsel, she shall bear any of 
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her costs therein involved. Such meeting shall be conducted in closed session.  

Nothing shall prohibit the Board from suspending the Administrator without pay 

pending completion of the requirements of this section.  After the effective date of 

dismissal the Administrator shall not be entitled to further payments of 

compensation of any kind under this Contract. 

 E. EVALUATION 

The Assistant Director of Programs and Services or Executive Director shall evaluate the 

Program Administrator’s performance on an ongoing basis and shall meet with the 

Program Administrator at least once during the Contract Term to discuss and evaluate 

performance, goals, working relationship, rapport and understanding in accordance with 

an evaluation plan established by the Executive Director.  Failure of the Executive Director 

or designee to complete an evaluation does not preclude termination or non-renewal of this 

Contract.  After such evaluation, the Parties may schedule a meeting to review the 

evaluation and determine, if necessary, the terms and conditions of the continued future 

employment of the Program Administrator.    

 F. CONTINUED EMPLOYMENT 

The Program Administrator is assigned strictly on a yearly basis for which entitlement to 

continued employment may not be claimed beyond the term of this Contract.  The Program 

Administrator may attain or retain tenure rights otherwise provided under the Illinois 

School Code, if applicable; however, such status does not impair the BOARD’s right to 

terminate this Contract at the end of any school year (i.e., June 30) and either non-renew 

the employment of the Program Administrator or reclassify the Program Administrator 

with a concomitant reduction of salary and benefits.  The BOARD may also terminate this 

Agreement for failure to perform assigned duties or breach of Program Administrator’s 

responsibilities under this Agreement.  Termination for such performance deficiencies or 

breach is in addition to the provisions in Paragraph D, and no hearing will be required. 

G. NOTICE 

Any notice required to be given under this Agreement shall be deemed sufficient if it is in 

writing and sent by certified mail, return receipt requested, to the residence of the Program 

Administrator and to the BOARD Chairperson. 
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 H. AMENDMENTS 

Any amendment to this Agreement shall be reduced to writing, formally approved by the 

BOARD, executed by the BOARD Chairperson and Secretary, and the Program 

Administrator, and appended to this Agreement. 

I. MISCELLANEOUS 

1. This Agreement has been executed in Illinois and shall be governed in accordance 

with the laws of the State of Illinois in every respect. 

2. Paragraph headings and numbers have been inserted for convenience of reference 

only. If there is any conflict between such headings and numbers and the text of 

this Agreement, the text shall control. 

3. This Agreement shall be executed in one or more counterparts, each of which shall 

be considered an original and all of which taken together shall be considered one 

and the same instrument. 

4. This Agreement contains all the terms agreed upon by the parties with respect to 

the subject matter of this Agreement and supersedes all prior agreements, 

arrangements, and communications between the parties concerning such subject 

matter, whether oral or written. 

5. This Agreement shall be binding upon and inure to the benefit of the Program 

Administrator, her successors, assigns, heirs, executors, and personal 

representatives, and shall be binding upon, and inure to the benefit of the BOARD, 

its successors and assigns. 

 

 

Program Administrator   SASED Board of Directors 

 

 

_____________________________   By: _________________________________ 

Kati Curby              Chairperson 

 

Attest:  ______________________________ 

 Secretary 

 

Date:    _______________________  Date:    ______________________________ 



‭School Association for Special Education in DuPage‬
‭Jimmy Gunnell, Ed.D.‬

‭Executive Director‬
‭Jim Nelson‬

‭Executive Director‬

‭To: Board of Directors‬

‭From: Executive Directors‬

‭Date: April 17, 2024‬

‭Re: FY25 Wage and Salary Discussion for Non-Bargaining Unit Staff‬

‭Group‬ ‭FTE‬ ‭Cost of 3%‬ ‭Cost of 4%‬ ‭Cost of 5%‬ ‭Cost of 6%‬

‭Assistant Directors‬ ‭2.0‬ ‭$7,903‬ ‭$10,537‬ ‭$13,171‬ ‭$15,806‬

‭Program‬
‭Administrators/Assistant‬
‭Program Admin/ Coordinators‬

‭10.0‬ ‭$30,235‬ ‭$40,314‬ ‭$50,392‬ ‭$60,471‬

‭Occupational and Physical‬
‭Therapists‬

‭56.5‬ ‭$131,138‬ ‭$174,850‬ ‭$218,563‬ ‭$262,275‬

‭Admin Assistants &‬
‭Secretaries‬

‭17.0‬ ‭$23,595‬ ‭$31,460‬ ‭$39,325‬ ‭$47,190‬

‭Audiologist‬ ‭1.0‬ ‭$3,047‬ ‭$4,062‬ ‭$5,078‬ ‭$6,093‬

‭Custodial & Maintenance‬ ‭2.0‬ ‭$3,090‬ ‭$4,120‬ ‭$5,149‬ ‭$6,179‬

‭Technology‬ ‭2.0‬ ‭$2,781‬ ‭$3,708‬ ‭$4,635‬ ‭$5,562‬

‭Other Professional‬ ‭4.0‬ ‭$7,765‬ ‭$10,353‬ ‭$12,941‬ ‭$15,529‬

‭TOTAL‬ ‭94.5‬ ‭$209,553‬ ‭$279,403‬ ‭$349,254‬ ‭$419,105‬

‭____________________________________________________________________________________________________________‬
‭2900 Ogden Ave.  Lisle, IL  60532‬

‭Telephone:  (630) 778-4500  Fax:  (630) 778-0196‬
‭www.sased.org‬
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