
SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

Board of Directors Meeting 
December 13, 2023

SASED Administrative Center
2900 Ogden

Lisle, IL 60532
10:00 AM
AGENDA

1. Call to Order/Roll Call
2. Appointment of Secretary Pro-Tempore
3. Pledge of Allegiance
4. Approval of the Agenda
5. Public Comment
6. Comments from Support Staff Association Members
7. Comments from DuPage Education Association Members
8. Consent Agenda

a. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment, Return to Duty, and Change 

of Employment Status of Educational Support Staff, Licensed Staff, Registered Staff and 
Contract Staff as presented. 

2) Approve the Staffing Agreement with Sunbelt Staffing, LLC for contract staff
3) Approve the Contract Buyout with Maxim for Teacher Assistant Shawna Ball

b. SASED Financial Reports
1) Gross Payrolls for October and November 2023
2) Payroll Liabilities for October and November 2023
3) Bill List for October and November 2023
4) Interim Checks for October and November 2023
5) Voids for October and November 2023

c. SASED Programs/Services
1) Approve the Contract Renewal with Securly who provides the extra layer of website 

security for SASED (Budgeted)
2) Approve the Intergovernmental Agreements to enroll a non-member district student in a 

SASED program.  
3) Approve the Out of State Travel Request for Early CHOICES to attend the NTI 2024 

"Addressing Challenging Behavior" Training Institute in April 2024 
4) Approve the Agreement between Early CHOICES and University of Denver for evaluation 

services in the amount of $15,000.  (Grant funded)
5) Approve the Agreement between Early CHOICES and Niles Township Special Education 

807 in the amount of $25,000.  (Grant funded)
9. Approval of Minutes

a. Approve the Open Session Minutes from 10-18-23 
b. Approve the Closed Session Minutes from 10-18-23

10. Closed Session #1
a. To convene in closed session to discuss the appointment, employment, compensation, 

discipline, performance, or dismissal of specific employees, specific individuals who serve as 
independent contractors in a park, recreational, or educational setting, or specific volunteers of 
the public body or legal counsel for the public body including hearing testimony on a complaint 
lodged against an employee, a specific individual who serves as an independent contractor in a 



park, recreational, or educational setting, or a volunteer of the public body or against legal 
counsel for the public body to determine its validity. 5 ILCS 120/2c1

11. Executive Director Updates
a. SASED Program and Services Monthly Updates - Cooperative Corner
b. SASED Employee Recognition
c. SASED Monthly Enrollment Update
d. FOIA Request and Response from Safeway Transportation Services on November 8, 2023
e. FOIA Request from SASED Certified Staff CBA on December 5, 2023
f. FOIA Request from Kris MacDonald on December 5, 2023
g. SASED Board Officers, Appointments and Committees 23-24

12. SASED Financial Updates
a. FY 24 Budget Reports

1) October 2023
2) November 2023

b. Treasurer's Reports
c. Investment Reports
d. SASED Annual Financial Report (AFR) Extension

13. Discussion Items
None

14. Action Items
a. Approve the Policy Manual Revisions per IASB PRESS Release 111-113
b. Approve the purchase of Frontline Central records management system with an initial financial 

impact of $11,388.17 and a reoccurring yearly cost of $11,536,20.
c. Approve the Medicaid FFS - Embrace DS 5% Fee

15. Closed Session #2
a. To convene in closed session to discuss the appointment, employment, compensation, 

discipline, performance, or dismissal of specific employees, specific individuals who serve as 
independent contractors in a park, recreational, or educational setting, or specific volunteers of 
the public body or legal counsel for the public body including hearing testimony on a complaint 
lodged against an employee, a specific individual who serves as an independent contractor in a 
park, recreational, or educational setting, or a volunteer of the public body or against legal 
counsel for the public body to determine its validity. 5 ILCS 120/2c1

b. To convene in closed session to discuss the collective negotiating matters between the public 
body and its employees or their representatives, or deliberations concerning salary schedules 
for one or more classes of employees. 5 ILCS 120/2(c)(2)

c. To convene in closed session to discuss the litigation, when an action against, affecting or on 
behalf of the particular public body has been filed and is pending before a court or 
administrative tribunal, or when the public body finds that an action is probable or imminent, in 
which case the basis for the finding shall be recorded and entered into the minutes of the closed 
meeting. 5 ILCS 120/2(c)(11)

16. Reconvene to Open Session
17. Adjournment



1.

Name Position

Funding 

Source

Initial 

Employment 

Date

Last Day

Worked Reason

Aikens, Donna Business Office Asst. 

Central Office

0.50 F.T.E.

Local 

Funds

9/10/2001 6/30/2024 Retiring

Gotter, Kathleen 10‐month Admin. Asst.

MN/Transition/STARS

Programs

Tuition 10/10/2023 11/21/2023 Personal reasons

Pahnke, Brittany Signing Assistant/DHH 

North School

Tuition 8/10/2022 9/29/2023 Accepted another 

position

Silva, Deisi 10‐month Admin. Asst.

DHH Program

0.50 F.T.E.

Tuition 8/21/2023 10/27/2023 Personal reasons

2.

Name Position

Funding

Source

Initial

Employment

Date Hourly Rate Salary

Smith, Regina Teacher

Southeast School

Tuition 12/6/2023 $53,371.60

Prorated from

$91,781.00

3.

Edwards, Trevor 1:1 Teacher Assistant User Fee

Dist. #201

10/19/2023 $20.46

Fernandez, Chelsea Signing Assistant/DHH

North School

Tuition 10/16/2023 $18.90

Kenealy, Marybeth 10‐month Admin. Asst.

DHH Program

0.50 F.T.E.

Tuition 12/4/2023 $19.00

Mesko, Andrea Business Office Asst.

Central Office

Local 

Funds

11/27/2023 $32,914.75

Prorated from

$55,000.00

Swick Janet 12‐month Admin. Asst.

VI Program

Tuition 10/19/2023 $19.00

4.

Brown, Shameka Early CHOICES

Inclusion Specialist

0.51 F.T.E.

Early

CHOICES

Grant

10/30/2023 $38.69

12/13/2023

Resignations/Retirements/Terminations ‐ Educational Support Staff

PROPOSED PERSONNEL ACTION

Appointments ‐ Licensed Staff

Appointments ‐ Educational Support Staff

Appointments ‐ Grant Staff



4.

Name Position

Funding

Source

Initial

Employment

Date Hourly Rate Salary

Hopper, Alisabeth Early CHOICES

Inclusion Specialist

Early

CHOICES

Grant

10/30/2023 $43,438.85 

Prorated from

$65,000.00

Knocke, Faith Early CHOICES

Inclusion Specialist

Early

CHOICES

Grant

10/30/2023 $41,768.13

Prorated from

$62,500.00

5.

Stojkovic, Ashley From:

1:1 Teacher Assistant User Fee

Dist. #60

8/15/2014 $19.01

To:

Teacher

Southeast School

Tuition 10/30/2023 $41,098.74

Prorated from

$57,727.00

6.

Name Position

Funding 

Source

Initial 

Employment 

Date

Last Day

Worked Reason

Cabanlit, Anita 1:1 MA/TA

Transition‐Maxim Health

User Fee

Dist. #87

9/14/2023 10/24/2023 Personal reasons

Calvin, Arrid 1:1 Teacher Assistant

MN‐Maxim

User Fee

Dist. #33

7/11/2023 12/1/2023 Personal reasons

Clarke, Louisa Teacher Assistant/VI

Swartz‐Maxim

Tuition 9/5/2023 9/14/2023 Personal reasons

Flajnik, Linda 1:1 MA/TA

MN‐Maxim Health

User Fee

Dist. #41

10/11/2023 10/12/2023 Personal reasons

Francia, Nestor 1:1 MA/TA

Transition‐Maxim Health

User Fee

Dist. #87

8/21/2023 8/21/2023 Personal reasons

Hanson, Laura 1:1 MA/TA

MN‐Maxim Health

User Fee

Dist. #88 

& #99

8/16/2023 10/4/2023 Personal reasons

Kelani, Remilekun 1:1 Teacher Assistant

Transition‐Maxim

User Fee

Dist. #88  

7/10/2023 9/26/2023 Personal reasons

12/13/2023

Appointments ‐ Grant Staff ‐ continued

Change of Employment Status ‐ Licensed Staff

ResignationsResignations/Retirements/Terminations ‐ Educational Support Staff ‐ Contracted



6.

Name Position

Funding 

Source

Initial 

Employment 

Date

Last Day

Worked Reason

Macon, Brenda 1:1 Teacher Assistant

STARS‐Maxim

User Fee

Dist. #68

9/18/2023 9/19/2023 Personal reasons

McKenna, Austin 1:1 Teacher Asst. (.5) &

TA/VI (.5) ‐ Addison Trail ‐

Maxim

User Fee

Dist #87 & 
Tuition

9/19/2023 10/31/2023 Personal reasons

Miller, Harriett 1:1 MA/TA

MN‐Maxim Health

User Fee

Dist. #41

10/23/2023 11/10/2023 Personal reasons

Papaioannou, Angela Teacher Assistant 

Southeast‐Maxim

Tuition 9/13/2023 9/13/2023 Personal reasons

Yanku, Patricia 1:1 MA/TA

Transition‐Maxim Health

User Fee

Dist. #87

9/8/2023 9/8/2023 Personal reasons

7.

Name Position

Funding

Source

Initial

Employment

Date Hourly Rate Salary

Beloch, Paige Teacher Assistant

Southeast ‐ Maxim

Tuition 10/25/2023 $40.00

Bennett, Nina 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #58

11/7/2023 $40.00

Cain, Kathy 1:1 Teacher Assistant

DHH ‐ Procare

User Fee

Dist. #45

11/6/2023 $50.00

Coronelli, Christine 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #68

10/24/2023 $40.00

Daniels, Jacinda 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #58

11/13/2023 $40.00

Duran, Crystal 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #202

11/10/2023 $40.00

Durham, Kimberly 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #180

11/13/2023 $40.00

John, Anisha 1:1 MA/TA

MN ‐ Maxim Health

User Fee

Dist. #41

12/1/2023 $75.00

Marroquin, Ingar 1:1 Teacher Assistant

STARS ‐ Maxim

User Fee

Dist. #68

10/13/2023 $40.00

12/13/2023

Appointments ‐ Educational Support Staff ‐ Contracted

ResignationsResignations/Retirements/Terminations ‐ Educational Support Staff ‐ Contracted ‐ continued



7.

Name Position

Funding

Source

Initial

Employment

Date Hourly Rate Salary

Ogunfowokan,

  Kehinde

1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #16

11/29/2023 $40.00

Petties,Tyesha 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #41

10/23/2023 $40.00

Rivera, Cecillia Teacher Asst./DHH

EC Center ‐ Procare

Tuition 10/10/2023 $50.00

Roberts, Monaray 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #48

10/16/2023 $40.00

Smith, LaKendra Teacher Assistant

Southeast ‐ Maxim

Tuition 11/14/2023 $40.00

Thomas, Valarie 1:1 Teacher Assistant

MN ‐ Maxim

User Fee

Dist. #60

11/6/2023 $40.00

Wosnicki, Steven 1:1 MA/TA‐Transition

Maxim Health

User Fee

Dist. #87

10/25/2023 $75.00

Wright, Lacy 1:1 Teacher Asst. (.5) &

TA/MN (.5) ‐ Holmes ‐ 

Maxim

User Fee

Dist #48 & 
Tuition

11/27/2023 $40.00

Wright, Shamika 1:1 Teacher Asst. (.5) &

TA/STARS (.5) ‐ Holmes ‐ 

Maxim

User Fee

Dist #58 & 
Tuition

11/27/2023 $40.00

Young, James Teacher Assistant

Southeast ‐ Maxim

Tuition 10/30/2023 $40.00

Zwijacz, Iwona 1:1 Teacher Assistant

STARS ‐ Maxim

User Fee

Dist. #63

11/28/2023 $40.00

12/13/2023

Appointments ‐ Educational Support Staff ‐ Contracted ‐ continued

NOTE:  The Administration assures the Board that all of the above salaries/hourly rates are within Board approved ranges and/or schedules.



1.

Name

Capparelli, Laura Program Admin

Southeast

Grohn, Julie HR Director

SAC

2.

Dopka, Donald Teacher/Art Therapist

MN Program

3.

Olson, Colleen Teacher Assistant/MN

Willowbrook

Sudds, Pamela Data Analyst

SAC

4.

Laren, Richard Teacher

Transition Program

5.

Barrutia, Diana Teacher Assistant/VI

Salt Creek

6.

Name

Magnuson, Laura Teacher/VI

Salt Creek School

12/13/2023

Leave of Absence/Unpaid ‐ Educational Support  Staff

1/8/2024 ‐ 3/5/2024

Leave of Absence/FMLA ‐ Educational Support Staff

12/14/2023 ‐ 1/7/2024

Returning from Leave of Absence ‐ Licensed Staff

1/8/2024

Position Return Date

FOR INFORMATION ONLY

Leave of Absence/FMLA ‐ Administrative Staff

Position Length of Leave

10/27/2023 ‐ 1/31/2024

Leave of Absence/FMLA ‐ Licensed Staff

11/1/2023 ‐ 1/7/2024 (letter attached)

2/19/2024 ‐ 5/19/2024

*change in dates

Leave of Absence/Paid Sick Days ‐ Licensed  Staff

11/6/2023 ‐ TBD (letter attached)

12/1/2023‐ TBD (Intermittent)







Leave Request Details

Employee Information

Location

Job Title

Leave Reason

HR Contact Information

Leave Details

JULIE GROHN

812 SHORTWOOD DR

CENTRAL OFFICE OGDEN

ADMIN

The employee is needed to care for a family member due to a serious health condition. The family member is the employee's:

Spouse

intermittent leave

Julie Grohn

hr@sased.org

JGROHN@SASED.ORG

Request Date: 12/01/2023

630-955-8107

JOLIET, IL 60432

12/6/2023 8 0

1/17/2024 8 0

2/7/2024 8 0

2/28/2024 8 0

3/20/2024 8 0

Requested Dates Hrs Mins

Scheduled Leave Dates



Leave Request Details

Employee Information

Location

Job Title

Leave Reason

HR Contact Information

Leave Details

PAMELA SUDDS

4507 W. JEAN ST

CENTRAL OFFICE OGDEN

DATA ANALYST

Serious health condition making the employee unable to perform the essential functions of their job.

Surgery and recovery time

Julie Grohn

hr@sased.org

PSUDDS@SASED.ORG

Request Date: 10/20/2023

630-955-8107

ALSIP, IL 60803

12/14/2023 8 0

12/15/2023 8 0

12/16/2023 0 0

12/17/2023 0 0

12/18/2023 8 0

12/19/2023 8 0

12/20/2023 8 0

12/21/2023 8 0

12/22/2023 8 0

12/23/2023 0 0

12/24/2023 0 0

12/25/2023 0 0

12/26/2023 0 0

Requested Dates Hrs Mins

Scheduled Leave Dates



12/27/2023 0 0

12/28/2023 0 0

12/29/2023 0 0

12/30/2023 0 0

12/31/2023 0 0

1/1/2024 0 0

1/2/2024 0 0

1/3/2024 0 0

1/4/2024 0 0

1/5/2024 0 0

1/6/2024 0 0

1/7/2024 0 0

Requested Dates Hrs Mins

Scheduled Leave Dates













Sunbelt Staffing, LLC

Alicia Crider
Division Director

November 21, 2023      20:13 UTC

IP: 72.17.74.251



School Association for Special Education in DuPage

Jimmy Gunnell, Ed.D.
Executive Director

Jim Nelson
Executive Director

To: Jimmy Gunnell and Jim Nelson, Executive Director
From: Julie Grohn, Director of HR
Date: December 13, 2023
Re: Teacher Assistant Buyout

Below is information for a contract buyout with Maxim for Shawna Ball

Classroom Para

Shawna Ball
*based on 177 days
@ 7 hours a day

Maxim Contract* SASED (year 1)*

Hourly rate $50.00 $19.68

Benefits $0.00 $22,000.00

Annual amount paid $61,950.00 $24,383.52

Buy-out amount $5070.00

TOTAL $61,950.00 $51,453.52

*break even immediately

____________________________________________________________________________________________________________
2900 Ogden Ave. Lisle, IL 60532

Telephone: (630) 778-4500 Fax: (630) 778-0196
www.sased.org

















































































































































INDEPENDENT CONTRACTOR AGREEMENT 

This Agreement is made by and between The School Association for Special Education in DuPage 
County ( “SASED”),  which  is  operating  as  Early  CHOICES  (“Early  CHOICES”) 

,and  Contractor Name the University of Denver, PELE (“Contractor”) (collectively referred to as 
“the Parties”). 

The Parties agree as follows: 

1. SERVICES. Early CHOICES shall engage Contractor to provide the following service:
EARLY CHOICES Evaluation 

1. TERM. Contractor shall provide services to Early CHOICES pursuant to this Agreement 
during the period from _11/01/2023 to 06/30/2024 ("Agreement Term").

2. COMPENSATION. In exchange for the services provided pursuant to Paragraph 1, 
Early CHOICES shall pay Contract Dollar Amount_$15,000_, plus related travel expenses not 
to exceed  n/a_. Contractor must submit a signed “Contractor Request for Payment” form to 
SASED to initiate payment. Contractor will be issued a Form 1099 and shall be solely responsible 
for paying all applicable payroll or employment taxes, including but not limited to FICA, federal 
personal income tax, state personal income tax, and state disability tax.

3. EXPENSES. Contractor shall bear all other expenses incurred in the performance of this 
Agreement unless pre-approved in writing by SASED’s Executive Director or designee.

4. INDEPENDENT CONTRACTOR. Contractor is an independent contractor and not an 
employee of SASED or Early CHOICES. Nothing in this Agreement shall be construed to create 
the relationship of employer and employee, principal and agent, or any relationship other than 
that of independent parties contracting with each other solely for the purpose of carrying out the 
terms of this Agreement. Unless otherwise stated in this Agreement, Contractor is not entitled to 
any of the benefits normally provided to employees of SASED or Early CHOICES.

5. CONFIDENTIALITY. Contractor acknowledges that she/he may have access to 
information that constitutes “school student records” as defined in the Illinois School Student 
Records Act (105 ILCS 10/1, et seq.) and/or “education records” as defined in the Family 
Educational Rights and Privacy Act (“FERPA,” 20 U.S.C. §1232g) and/or “personally identifiable 
information” as defined in FERPA’s implementing regulations (34 CFR §99.3), which information 
is collectively referred to as “Student Data.” With regard to Student Data, Contractor certifies that 
she/he will comply with all applicable laws, regulations and SASED policies relating 
to confidentiality, privacy, disclosure and data security. At the conclusion of the Agreement 
Term, Contractor agrees to return all Student Data to Early CHOICES.

6. OTHER RULES AND POLICIES. Contractor agrees to abide by any other rules, 
policies, and procedures as communicated by Early CHOICES.
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7. TERMINATION. This Agreement may be terminated early for the following reasons:
a. Mutual agreement, with fourteen (14) days’ notice;
b. Permanent disability (inability to perform essential job functions with or without

accommodation);
c. Death; or
d. Cause.

Termination for cause during the term of this Agreement shall be for any conduct, act, or 
failure to act by the Contractor, which, at the sole discretion of Early CHOICES, is deemed 
detrimental to the best interests of Early CHOICES. 

8. RETURN OF PROPERTY. Upon termination or completion of the Agreement Term,
Contractor will promptly return to Early CHOICES all property belonging to Early CHOICES,
including without limitation: all computers, technology, office supplies, keys and any other
property in any form.

9. CONTINUING OBLIGATIONS. Notwithstanding the termination of this Agreement
for any reason, the provisions of Paragraph 6 of this Agreement will continue in full force and
effect following such termination.

10. NON-DISCRIMINATION. Contractor agrees that she/he shall not discriminate on the
basis of an individual’s actual or perceived race, color, creed, religion, religious practice, national
origin, ethnic group, sex, gender identity, sexual orientation, political affiliation, age, marital
status, military status, veteran status, disability, domestic violence victim status, arrest or
conviction record, genetic information or any other status protected by law in its programs
and/or activities.

11. LIABILITY. Contractor agrees to indemnify and hold harmless SASED, its employees and
agents, against any and all claims, damages, costs, losses, and/or expenses arising from or related
to the performance of this Agreement. This includes but is not limited to reasonable attorney’s
fees.

12. WAIVER. The failure of either party to enforce any provisions of this Agreement shall not
be deemed a waiver or limitation of that party's right to subsequently enforce and compel strict
compliance with every provision of this Agreement.

13. SEVERABILITY. If any part or parts of this Agreement shall be held unenforceable for
any reason, the remainder of this Agreement shall continue in full force and effect. If any
provision of this Agreement is deemed invalid or unenforceable by any court of competent
jurisdiction, and if limiting such provision would make the provision valid, then such provision
shall be deemed to be construed as so limited.

14. ENTIRE AGREEMENT. This Agreement constitutes the entire agreement between the
Parties and supersedes any prior understanding or representation of any kind preceding the date
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of this Agreement. There are no other promises, conditions, understandings or other agreements, 
whether oral or written, relating to the subject matter of this Agreement. This Agreement may be 
modified in writing and must be signed by both SASED and Contractor. 

15. NOTICE. Any notice required or otherwise given pursuant to this Agreement shall be in
writing and mailed certified return receipt requested, postage prepaid, or delivered by overnight
delivery service, addressed as follows:

For Contractor: University of Denver, PELE, Dr. Phil Strain and Dr. Alissa Rausch 
1999 E Evans Ave 
Denver, Colorado 80208 

For SASED: School Association for Special Education in DuPage County 
2900 Ogden Avenue 
Lisle, Illinois 60532 

16. GOVERNING LAW. The laws and regulations of the State of Illinois shall govern the
validity of this Agreement, the construction of its terms and the interpretation of the rights and
duties of the Parties.

17. BOARD APPROVAL. This Agreement is subject to the approval of the SASED Board of
Control.

THEREFORE, SASED and Contractor now voluntarily and knowingly execute this Agreement. 

SASED 

By:   Date: 
Executive Director 

By: 

Director of Business Operations 

Contractor 

By: Corinne Lengsfeld, Senior Vice Provost, 

Research and Graduate Education 

Date: 

Date: 
11/22/2023









SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

SASED Board of Directors Meeting
October 18, 2023 - 11:00 AM
SASED Administration Center

2900 Ogden Avenue, Lisle, IL 60532

OPEN SESSION MINUTES

Mr. Mark Cross, Chairperson, called the meeting to order at 11:02 am and welcomed those in attendance.

Roll call was taken with the following responding:

Present: District Representative
Keeneyville School District 20 Dr. Omar Castillo
Benjamin School District 25 Mr. Jack Buscemi
Winfield School District 34 Dr. Matt Rich
DuPage County School District 45 Dr. Anthony Palmisano
Salt Creek School District 48 Mr. Ray Kielminski
Maercker School District 60 Dr. Sean Nugent
Cass School District 63 Mr. Mark Cross
Woodridge School District 68 Dr. Patrick Broncato
DuPage High School District 88 Dr. Jean Barbanente
Community High School District 94 Mr. John Langton
Community High School District 99 Dr. Hank Thiele
Community Consolidated School District 180 Dr. Charlie Kyle
Lisle Community Unit School District 202 Dr. Keith Filipiak
Elmhurst Community Unit School District 205 Dr. Keisha Campbell (late arrival)

Absent: West Chicago Elementary School District 33
Downers Grove School District 58
Center Cass School District 66
Westmont Community Unit School District 201

Present: 14 Districts Absent: 4 Districts

Also in attendance:

Dr. Jimmy Gunnell, Co-Executive Director, SASED
Mr. Jim Nelson, Co-Executive Director, SASED
Ms. Rachel Wisniewski, Director of Business/CSBO, SASED
Ms. Senga Lowe, Board Recording Secretary, SASED

2. Pledge of Allegiance
3. Moment of Silence was taken in honor of SASED staff member Traci Barkley.
4. Public Comment - None in attendance
5. Comment from SSA Member - Two members present, no comments
6. Comment from SEA Member - None in attendance

SASED Board of Directors Open Session Meeting Minutes October 18, 2023 Page 1 of 5



7. Action Items

a. Approved the open session minutes from 9-20-23.
A motion was made to approve the open session minutes from 9-20-23. This motion, made by Member
Rich and seconded by Member Buscemi.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Palmisano SD45, Kielminski SD48, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon roll call vote, motion carried.

b. Approval of the closed session minutes from 9-20-23 was moved to 13.a.

8. Executive Director Updates

a. Dr. Gunnell highlighted the “Cooperative Corner” October edition. He mentioned that SASED will
be providing sign classes starting in November. The in-person classes are scheduled for Monday
evenings at the SASED Administration Center and virtual classes on Thursday evenings. The
newsletter which will run monthly and will provide SASED department updates, as well as
programs and services updates. The Cooperative Corner will serve as a communication tool and is
aligned to the SASED Strategic Plan- Priority Area 3 Communications.

b. Social Media Launch Plan - Mr. Nelson informed the Board that as part of the SASED Strategic
Plan, having a social media presence is an effective communication tool. The SASED Facebook
launch is scheduled for November. Gina Guyer, IT Coordinator, is responsible for monitoring the
content submissions from staff. Mr. Nelson added that SASED has created an FAQ and social
media guidelines to assist staff in the development and submission of content.

c. SASED Most Valuable Employee - Mr. Nelson stated that over 50 staff were nominated in
September, the theme this month was “TEAMWORK”. Winners are informed directly by Julie
Grohn and reported in the October Cooperative Corner. Congratulations to:

1. Patti Oberbeck - Deaf and Hard of Hearing Interpreter
2. Kristie Katzel - Administration Center Payroll
3. Luis Martinez - Southeast Teacher Assistant
4. Jennifer Duncan - Transition Teacher
5. Marc Renc - Vision Orientation and Mobility Specialist
6. Amy Brady - MN/Stars Teacher

d. LEA Determinations - Dr. Gunnel reported that 17 of 18 member districts earned the Illinois State
Board of Education (ISBE) “Meets Designation”. The Co-Executive Directors will continue to
work with member districts to ensure that our member districts are meeting the ISBE requirements.

9. Consent Agenda
A motion was made to approve the following consent agenda items as presented. This motion, made by
Member Rich and seconded by Member Kielminski.

a. Personnel Recommendations
1) Accept/Approve the Resignations, Retirements, Employment and Change of Employment Status
of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff.
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b. Accept the Financial Reports
1. Gross Payrolls - $1,821,901.78
2. Payroll Liabilities - $623,206.17
3. Bill List - $686,402.46
4. Interim Checks - $458,549.48

c. Approve Frontline Education Software for Service Tracking with an initial financial impact of
$19,138.70 which is in the FY 23 budget

d. Approve the Change of Fleet and Fuel Card Vendor
e. Approve the Agreement Between Early CHOICES and Accountability Solutions to Update the

Android and IOS Apps to Current Operating System in the Amount of $3,000.
f. Approve the Agreement with Sign Language Interpreters Inc. (SLII) for Interpreter Services for

SY23-24
g. Approve the Intergovernmental Agreements to enroll a non-member district student in a SASED

program.
h. Approve the Memorandum of Agreement with the SASED Education Association, IEA-NEA, in

Regards to Attendance at Board Meetings
i. Approve the Contract Buyout for Teacher Assistant from Maxim
j. Approve the Vision Program Request for the Overnight Goalball Tournament on October 25-26,

2023.
k. FOIA Request from Michael Garbo and Response dated October 6, 2023

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Palmisano SD45, Kielminski SD48, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon roll call vote, motion carried.

10. Discussion

a. Finance Update - Ms. Wisniewski presented SASED’s Monthly Financial Report. There were no
questions from Board members.

b. Health/Life Safety Projects at Southeast School Update - Ms. Wisniewski provided an update on the
project. SASED intends to send the project out for bid in early Spring 2024. The Board asked
whether or not the plenum work could be included as part of the part of the bid? Ms. Wisniewski
responded stating, yes, it will be included as part of the bid. Ms. Wisniewski will keep the Board
updated with the project details as they progress.

c. LRE and Enrollment Update - Mr. Nelson reviewed the current SASED enrollment for the 59
classrooms/programs. SASED is over 70% capacity and we are adding more students nearly
everyday. There are numerous classrooms that are at or near capacity.
LRE Report - This data for EE Code is relevant for all districts because this is part of the school
report cards and the ISBE SSP plan. Currently the breakdown shows the special education
enrollment for each district with the ISBE target for EE01 at 53.1% for the 2023-2024 school year.

d. Board Committee Updates:
1. The Finance Committee met on October 4, 2023. SASED’s financial restructuring is a work

in progress. Based on committee work, we are studying other cooperative financial models.
SASED will continue to research and make a recommendation to the Finance Committee
who will make a recommendation to the Board. The Finance Committee will meet again on
11/1/23.
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11. Action Items

a. Approved the Resolution Authorizing Issuance of Procurement Cards through BMO Financial
Group (Bank of Montreal).

A motion was made to approve the issuance of procurement cards as presented. This motion, made by
Member Thiele and seconded by Member Rich.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Palmisano SD45, Kielminski SD48, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon roll call vote, motion carried.

b. Approved the Revised OT/PT Billing Method - The OT/PT billing revisions were presented and
approved through the SASED Finance Committee and brought to the Board of Directors for
approval. This billing model is more equitable and covers all the associated costs. Discussions
continue regarding 1:1 and group minutes.

A motion was made to approve the revised OT/PT billing method as presented. This motion, made by
Member Rich and seconded by Member Nugent.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Palmisano SD45, Kielminski SD48, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon roll call vote, motion carried.

c. Approved the Insurance Renewal for Calendar Year 2024 through Horton, SASED's insurance
broker

A motion was made to approve the insurance renewal for 2024 through Horton as presented. This
motion, made by Member Rich and seconded by Buscemi.

Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Palmisano SD45, Kielminski SD48, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon roll call vote, motion carried.

d. SASED National School Lunch Program - Termination of Contract with Gourmet Gorilla
Removed from Agenda
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12. Closed Session

A motion was made to recess into closed session at 12:00 pm for the purpose of discussing the
appointment, employment, compensation, discipline, performance, or dismissal of specific employees,
specific individuals who serve as independent contractors in a park, recreational, or educational
setting, or specific volunteers of the public body or legal counsel for the public body including hearing
testimony on a complaint lodged against an employee, a specific individual who serves as an
independent contractor in a park, recreational, or educational setting, or a volunteer of the public
body or against legal counsel for the public body to determine its validity. 5 ILCS 120/2c1

This motion, made by Member Rich and seconded by Member Kielminski.
Upon Roll Call Vote:

Ayes: Castillo SD20, Buscemi SD25, Rich SD34, Palmisano SD45, Kielminski SD48, Nugent SD60,
Cross SD63, Broncato SD68, Barbanente SD88, Langton SD94, Thiele SD 99, Kyle SD180,
Filipak SD202, Campbell SD205.

Nays: None

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon roll call vote, motion carried.

13. Reconvene into Open Session

During Closed Session, a motion was made to reconvene back into Open Session at 12:21 am. This
motion, made by Member Russell and seconded by Member Rich.

Upon voice vote, motion carried.

14. Approved the closed session minutes from 9-20-23 as discussed and revised during closed session.
A motion was made to approve the closed session minutes from 9-20-23. This motion, made by Member
Rich and seconded by Buscemi.

Upon voice vote:

Ayes: 14 Districts Nays: None Absent: 4 Districts
Upon voice vote of all ayes from all 14 districts present, motion carried.

15. Adjournment

A motion was made to adjourn at 12:23 pm. This motion, made by Member Langton and seconded by
Member Nugent.

Upon voice vote of all ayes from 14 districts present, motion carried.

Minutes Approved by:

_____________________________________ _____________________________________
Mr. Mark Cross Dr. Anthony Palmisano
Chairperson Date Secretary Date
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DATA as of: 12/7/2023 1:56:14 PM Board of Directors Enrollment Report (23-24)

MBL 12-07-2023 1

PROGRAM ADMINISTRATOR LOCATION TEACHER GRADES CAPACITY ENROLLED PENDING OPENINGS NON-MEMBER

DHH Tara Corral

1

1

DIRECTIONS Keith Zmijewski

1

MULTI NEEDS

Sheila White

Amy McKee
1
1

Sheila White

Amy McKee
1

1

1

Kati Curby

PROJECT SEARCH Kati Curby

1

D45 - Early Childhood Center Alexander EC 8 5 0 3 0
D45 - North School Kirkman EC 8 6 0 2
D45 - North School Spillan EC 8 6 0 2 0
D45 - North School Hamblin K 8 4 0 4 0
D45 - North School McGuire 1-2 8 7 0 1 0
D45 - North School Nowicki 3-4 10 7 0 3 0
D45 - North School Misener 5 10 9 0 1 0
D201 - Westmont Junior High Quetsch-Rohrer 6-8 10 9 0 1

SASED - Southeast School Moses 3-5 10 4 0 6 0
SASED - Southeast School O'Sullivan 6-8 10 6 0 4 0
SASED - Southeast School Hilb 9-12 10 9 0 1

D60 - Holmes Primary Brady EC 8 7 1 0 0

D63 - Concord Elementary Goins EC 8 5 2 1 0
D63 - Concord Elementary Primozic EC Medical 8 6 0 2 0
D58 - Hillcrest Elementary Kirkpatrick K-1 8 7 0 1 0
D20 - Waterbury Elementary Ryndak K-1 8 6 0 2
D34 - Winfield Primary School Goes K-2 8 7 0 1

D60 - Holmes Primary Kilmczak 1-2 8 8 0 0 0

D58 - Kingsley Elementary Raponi K-2 Medical 6 5 1 0 0
D20 - Waterbury Elementary Wood 2-5 8 5 0 3 0
D58 - Kingsley Elementary Lapato 3-5 Medical 8 6 1 1
D66 - Prairieview Elementary Misch 3-5 8 6 0 2 0
D34 - Winfield Central School Broderick 5-8 8 7 0 1
D58 - O'Neill Middle School Dahl 6-8 8 7 0 1 0
D58 - O'Neill Middle School DeBruin 6-8 Medical 8 8 0 0

D88 - Willowbrook High School Martinez 9-12 10 5 0 5 0
D88 - Willowbrook High School Matthews 9-12 Medical 10 5 0 5 0

D88 - Willowbrook High School Granrath 9-12 8 7 0 1 0

Munchoff 12+ 12 10 0 0 0

SASED - Southeast School Holle K-1 8 8 0 0 0
SASED - Southeast School Aurrichio 1-2 10 6 2 2 0
SASED - Southeast School Petrella 3-4 10 8 1 1

NORTHWESTERN-CENTRAL

DHH TOTAL 70 53 0 2

DIRECTIONS TOAL 30 19 0 1

MULTI NEEDS TOTAL 146 111 5 5

    TOTALS 0

17

11

30

Only accepts students through application once per year 12 10



DATA as of: 12/7/2023 1:56:14 PM Board of Directors Enrollment Report (23-24)

MBL 12-07-2023 2

SOUTHEAST Keith Zmijewski
1

1

STARS

Amy Gebre

Sheila White

1

TRANSITION Kati Curby
2
3

VISION Amy Gebre

2
1
3
2
2

1

SASED Program Enrollment (Non D/WC) D/WC (DHH/VI) Programs Enrollment 
96.43% 82.35%

3.55% 17.82% SASED

D/WC
92.67%

7.33%

SASED - Southeast School Gaona 5 10 7 0 3 0
SASED - Southeast School Balogh 6 10 10 0 0
SASED - Southeast School Tassone 7 10 7 1 2 0
SASED - Southeast School Huerta 8 10 8 2 0
SASED - Southeast School McFadden 9-10 10 11 0 -1 0
SASED - Southeast School Dombrow 11-12 10 9 2 -1 0
SASED - Southeast School Morton 12 10 6 0 4 0

D48 - Swartz McGann K-2 8 7 0 1 0

D60 - Holmes Primary Ahern K-1 8 7 1 0 0
D60 - Holmes Primary Walton 1-2 10 9 1 0 0
D60 - Maercker Intermediate Cherrie 3-4 10 8 1 1 0
D63 - Cass Junior High Kaufmann 5-8 10 8 0 2 0
D63 - Cass Junior High Nunziato 5-8 10 6 0 4

SASED - Transition Center Zacharski 12+ 10 9 0 1 0
SASED - Transition Center Baker 12+ 10 8 0 2 0
SASED - Transition Center (VI) Duncan 12+ 10 4 0 6
SASED - Transition Center (VI) Bell 12+ 10 7 0 3

D48 - Swartz Intermediate Ardaiolo 2-4 8 6 0 2

D48 - Swartz Intermediate Fernandez 2-4 8 6 0 2
D48 - Albright Middle Dwyer 5-8 10 8 0 2
D88 - Addison Trail High School Ariano 9-12 10 5 0 5
D88 - Addison Trail High School Brusich 9-12 10 6 0 4
D88 - Addison Trail High School Jackson 9-12 10 6 0 4

% Enrolled % Enrolled

% Non-Member % Non-D/WC 362 282 16 64

146 101 0 45

SASED + D/WC

% Non-Member

SOUTHEAST TOTAL 98 80 8 3

STARS TOTAL 56 45 3 1

TRANSITION TOTAL 40 28 0 5

VISION TOTAL 56 37 0 11

10

8

12

19

CAPACITY ENROLLED PENDING OPENINGS Non-Member

All Program Enrollment

10
18



Home District SASED Program Program Location

Aurora West USD 129 Directions Southeast

Berwyn South SD 100 Multi-Needs D20 - Waterbury

Darien SD 61 STARS D63 - Cass JH

Glen Ellyn SD 41 Southeast Southeast

Glen Ellyn SD 41 Multi-Needs D58 - O'Neill

Glen Ellyn SD 41 Multi-Needs D34 - Winfield Primary

Glen Ellyn SD 41 Southeast Southeast

Glen Ellyn SD 41 Southeast Southeast

Indian Prairie CUSD 204 Project SEARCH Central DuPage Hospital

Indian Prairie CUSD 204 Project SEARCH Central DuPage Hospital

Marquardt SD 15 Multi-Needs D58 - Kingsley

Queen Bee SD 16 Multi-Needs D34 - Winfield Central

Wheaton/Warrenville CUSD 200 Project SEARCH Central DuPage Hospital

Wheaton/Warrenville CUSD 200 Project SEARCH Central DuPage Hospital

Wheaton/Warrenville CUSD 200 Project SEARCH Central DuPage Hospital

Wheaton/Warrenville CUSD 200 Project SEARCH Central DuPage Hospital

Wheaton/Warrenville CUSD 200 Project SEARCH Central DuPage Hospital



2450 Lunt Ave, Elk Grove Village, IL 60007 

November 9, 2023 

SASED 
FOIA Officer 
2900 Ogden Avenue 
Lisle, Illinois 60532 

To whom it may concern, 

Please find below a formal request of public records in accordance with the Freedom of 
Information Act 

1. Requester/Representative: Safeway Transportation Services Corp – Mikayla Lukasiewicz
2. Date of Request: 11/9/2023
3. Address: 2450 Lunt Ave, Elk Grove Village, IL
4. Phone Number/Email: (224) 754-5077 - mikayla@safewayfirst.com
5. Brief description of the information being requested:

o Copy of current school transportation contracts.
o Copy of current school transportation extension contracts.
o Copies of all school transportation invoices for August 2023, September 2023, and

October 2023.
6. Indicate whether you want paper or electronic copies: Electronic: emailed to

mikayla@safewayfirst.com
7. Response Due Date: December 8th

8. Are you requesting a fee waiver? No, if there is any cost involved in providing us with the
documents requested, please advise us, and we will mail a check overnight.

Thank you, 

Mikayla Lukasiewicz 
Social Media Manager 
Safeway Transportation Services Corp 
2450 Lunt Ave 
Elk Grove Village, IL 60007 

mailto:mikayla@safewayfirst.com
mailto:mikayla@safewayfirst.com


















































































 

 

FOIA REQUEST 

12/4/23 

 

Pursuant to the Illinois Freedom of Information Act, 5 ILCS 140/1 et seq, the undersigned 

requests the following records as defined in the Act, regardless of physical form or 

characteristics, having been prepared for, used by, received by, or in the possession or control 

of The School Association for Special Education in DuPage County concerning or related to: 

Board Packet and all attachments for the Board of Directors Meeting dated 9/20/23 and 

10/18/23. 

 

The undersigned is not seeking personally identifiable information of any individual and 

agrees to the redaction of names and identifiers. 

 

Thank you, 

 

SASED Certified Staff CBA 

 











Last Name First Status Position Start Date End Date

 Per Diem

Contract Calc FTE

BAILEY LOPEZ JENIFER Employee Interpreter 08/10/2020 05/27/2021  $     41,085.24 1

FERRY SUZANNE Employee Interpreter 08/10/2020 05/21/2021  $     26,748.93 0.79385

KADEN PATRICIA Employee

Lead 

Interpreter 08/10/2020 05/28/2021  $     61,427.52 1

KLASEN MOLLY Employee Interpreter 08/10/2020 05/28/2021  $     32,537.12 1

MURPHY MEGAN Employee Interpreter 08/10/2020 05/28/2021  $     40,853.12 1

OBERBECK PATRICIA Employee Interpreter 08/10/2020 05/27/2021  $     41,754.30 1

PHELAN DANA Employee Interpreter 08/10/2020 05/28/2021  $     42,023.52 1

WETHERILL DEBORAH Employee Interpreter 08/10/2020 05/27/2021  $     38,941.77 1

BAILEY LOPEZ JENIFER Employee Interpreter 08/11/2021 06/01/2022  $     41,429.50 1

FERRY SUZANNE Employee Interpreter 08/11/2021 06/02/2022  $     26,365.26 0.75842

KADEN PATRICIA Employee

Lead 

Interpreter 08/11/2021 06/01/2022  $     62,659.52 1

KLASEN MOLLY Employee Interpreter 08/11/2021 05/27/2022  $     23,761.08 0.72

MURPHY MEGAN Employee Interpreter 08/11/2021 05/27/2022  $     41,429.50 1

OBERBECK PATRICIA Employee Interpreter 08/11/2021 06/01/2022  $     42,103.25 1

PHELAN DANA Employee Interpreter 08/11/2021 04/20/2022  $     36,042.26 0.84571

WETHERILL DEBORAH Employee Interpreter 08/11/2021 05/27/2022  $     39,273.50 1

BAILEY LOPEZ JENIFER Employee Interpreter 08/10/2022 05/26/2023  $     43,120.00 1

FERRY SUZANNE Employee Interpreter 08/10/2022 06/09/2023  $     35,461.16 1

KADEN PATRICIA Employee

Lead 

Interpreter 08/10/2022 05/31/2023  $     65,788.80 1

KLASEN MOLLY Employee Interpreter 08/10/2022 05/31/2023  $     33,855.36 1

KROLL ALISSA Contracted Interpreter 09/06/2022  $70 HOUR 

OBERBECK PATRICIA Employee Interpreter 08/10/2022 05/26/2023  $     43,193.92 1

WETHERILL DEBORAH Employee Interpreter 08/10/2022 05/31/2023  $     40,286.40 1

BAILEY LOPEZ JENIFER Employee Interpreter 08/10/2023 05/23/2024  $     45,533.25 1

FERRY SUZANNE Employee Interpreter 08/10/2023 05/23/2024  $     37,230.48 1

KADEN PATRICIA Employee

Lead 

Interpreter 08/10/2023 05/24/2024  $     70,127.40 1



KLASEN MOLLY Employee Interpreter 08/10/2023 05/24/2024  $     35,745.15 1

OBERBECK PATRICIA Employee Interpreter 08/10/2023 05/23/2024  $     45,607.59 1

STREJC KASEY Employee Interpreter 08/10/2023 05/31/2024  $     35,947.10 1

WETHERILL DEBORAH Employee Interpreter 08/10/2023 05/24/2024  $     42,943.74 1

WILLIAMS MELANIE Contracted Interpreter 9/14/2023  $78 HOUR 



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE

SASED BOARD OFFICERS, APPOINTMENTS AND COMMITTEES
2023-2024

Board of Directors Officers
● Chairperson: Mark Cross, Cass SD63
● Vice Chairperson: Dr. Jean Barbanente, DuPage High SD88
● Secretary: Dr. Anthony Palmisano, DuPage County SD45

Governing Board Officers
● Chairperson: Jack Buscemi, Benjamin SD25
● Vice Chairperson: James Blair, Salt Creek SD48
● Secretary: Tom Ruggio, Woodridge SD68

Appointments (determined by policy)
● Treasurer: Rachel Wisniewski, CSBO, SASED
● Recording Secretary: Senga Lowe, SASED

DuPage/West Cook Board
● Dr. Matt Rich, Representative
● Jim Nelson, Alternate

Finance Committee
● Chairperson: Dr. Keith Filipiak, Lisle SD202
● Vice Chairperson: Dr. Patrick Broncato, Woodridge SD68
● Jack Buscemi, Benjamin SD25
● Dr. Matt Rich, Winfield SD34
● James Blair, Salt Creek SD48
● Dr. Sean Nugent, Maercker SD60
● Mark Cross, Cass SD63
● John Langton, Community High SD94

Policy Committee
● Kristina Davis, West Chicago SD33
● Ray Kielminski, Salt Creek SD48
● Dr. Jean Barbanente, DuPage High SD88

Executive Director Search Committee
● Dr. Omar Castillo, Keeneyville SD20
● Jack Buscemi, Benjamin SD25
● James Blair, Salt Creek SD48
● Dr. Sean Nugent, Maercker SD60
● Mark Cross, Cass SD63
● Dr. Andrew Wise, Center Cass SD66
● Tom Ruggio, Woodridge SD68
● Dr. Jean Barbanente, DuPage High SD88
● Dr. Keith Filipak, Lisle SD202

Updated 11/14/23 SL



SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY
BUDGET REPORT (accrual basis)

OCTOBER 2023

Revenues Monthly Activity FYTD Activity Original Budget % of Budget % of Budget (prior year)
Tuition and Fees 452,169.15$         16,762,288.20$   31,829,573.00$   52.7% 34.8%
State Revenues 318,708.61$         916,318.40$        3,724,607.00$     24.6% 28.8%
Medicaid -$                        914,874.45$        1,169,228.00$     78.2% 84.6%
Grant Revenues 127,789.00$         240,260.20$        1,524,658.00$     15.8% 55.2%

Total Revenues 898,666.76$         18,833,741.25$   38,248,066.00$   49% 66%

Expenditures
Payroll 1,816,338.97$      4,368,753.90$     21,488,303.69$   20.3% 19.7%
Benefits 408,362.68$         956,162.70$        5,951,032.02$     16.1% 17.2%
*Purchased Services 680,293.09$         1,594,787.91$     8,755,669.00$     18.2% 31.4%
Supplies 61,002.00$            213,544.18$        892,071.00$        23.9% 18.4%
Capital Outlay 320,000.00$        1,951,321.00$     16.4% 93.5%
Other- Medicaid Flow-Through 232,223.43$        
**Equipment 40,054.80$            75,085.15$           140,870.00$        53.3% 36.3%

Total Expenses 3,006,051.54$      7,760,557.27$     39,179,266.71$   20% 22%
3,006,051.54$      7,761,157.68$     

Total FYTD revenue when compared to current budget is at 49%
Compared to prior year (66%), the total revenue budget for current fiscal year is lagging behind due postponing OT/PT invoices
*Major expenditures for the month were purchased services
** Noncap equipment was purchased for workstation items for MN (chromebooks)
Total FYTD expenditure when compared to current budget is at 20%
Compared to prior year (22%), the total expenditure budget for current fiscal year is on track

Summary of Monthly Report











SCHOOL ASSOCIATION FOR SPECIAL EDUCATION IN DUPAGE COUNTY
BUDGET REPORT (accrual basis)

NOVEMBER 2023

Revenues Monthly Activity FYTD Activity Original Budget % of Budget % of Budget (prior year)
*Tuition and Fees 6,411,669.87$      23,173,943.38$   31,829,573.00$   72.8% 70.4%
State Revenues 254,510.00$         1,170,828.40$     3,724,607.00$     31.4% 36.8%
Medicaid -$                        914,874.45$        1,169,228.00$     78.2% 84.6%
Grant Revenues 177,223.42$         417,483.62$        1,524,658.00$     27.4% 77.6%

Total Revenues 6,843,403.29$      25,677,129.85$   38,248,066.00$   67% 68%

Expenditures
Payroll 1,778,599.17$      6,147,353.07$     21,488,303.69$   28.6% 28.1%
Benefits 403,570.82$         1,359,733.52$     5,951,032.02$     22.8% 24.5%
**Purchased Services 1,943,818.45$      3,538,606.36$     8,755,669.00$     40.4% 42.5%
Supplies 66,861.25$            280,405.43$        892,071.00$        31.4% 22.4%
Capital Outlay -$                        320,000.00$        1,951,321.00$     16.4% 93.5%
***Other- Medicaid Flow-Through 567,912.80$         800,136.23$        
Equipment 13,280.39$            88,365.54$           140,870.00$        62.7% 36.3%

Total Expenses 4,774,042.88$      12,534,600.15$   39,179,266.71$   32% 31%

* Major revenue source the month is tuition. OT/PT invoices were generated and mailed to districts
Total FYTD revenue when compared to current budget is at 67%
Compared to prior year (68%), the total revenue budget is on track for current fiscal year
**Major expenditures for the month were purchased services. FY24 classroom lease rentals were paid this month in the amount of $1,015,342
***Medicaid FFS reimbursement (May - July 2023) was disbursed to districts
Total FYTD expenditure when compared to current budget is at 32%
Compared to prior year (31%), the total expenditure budget for current fiscal year continues to remain on track

Summary of Monthly Report





















POLICY MANUAL REVISIONS
March, June and October PRESS
1st Reading - December 13, 2023

Board Policies & Exhibits

REVISED/NEW POLICIES

2:110 Qualifications, Term, and Duties of Board Officers
● Minor revision.
● Updated to align with PRESS recommendations to require a sexual misconduct related employment

history review (EHR) be initiated prior to hiring an applicant that will have direct contact with
children or students.

● Updated to align with SASED’s Articles of Joint Agreement.
● Continuous improvement updates are made to the legal references.

2:120 Board Member Development
● Minor revision.
● Updated to align with SASED’s Articles of Joint Agreement.
● Continuous improvement updates are made to the policy and legal references.

2:170 Procurement of Architectural, Engineering, and Land Surveying Services
● Minor revision.
● Legal references are updated in response to a 5-year review.

2:200 Types of Board Meetings
● Minor revision.
● Updated in response to the Open Meetings Act (OMA), 5 ILCS 120/2(c)(4.5) Added Evidence or

testimony presented to the Board regarding denial of admission to school events or property pursuant
to 105 ILCS 5/24-24, provided that the Board prepares and makes available for public inspection a
written decision setting forth its determinative reasoning. 5 ILCS 120/2(c)(4.5)

● Cross references updated to align with new policy addition of 8:30 (Visitors to and Conduct on
SASED Property).

2:220 Governing Board Meeting Procedure
● Updated in response to 5 ILCS 120/7(a).
● Updated to align with SASED’s Articles of Joint Agreement, changing “District” to “Cooperative”.

4:10 Fiscal and Business Management
● Updated to align with PRESS recommendations.
● Recommended updates per PRESS, but SASED removing.
● Updated to align with SASED’s Articles of Joint Agreement.

4:30 Revenue and Investments
● Updated to align with PRESS recommendations and in response to 30 ILCS 235/2.
● Updated to align with SASED’s Articles of Joint Agreement.

4:45 Insufficient Fund Checks and Debt Recovery
● Updated to align with PRESS recommendations.

4:60 Purchases and Contracts
● Updated to align with PRESS recommendations.
● Keep amount at $25K.

4:100 Insurance Management
● Updated in response to a 5-year review.

4:130 Free and Reduced-Price Food Services
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● Updated to align with PRESS recommendations and in response to 105 ILCS 125/2.3.
4:160 Environmental Quality of Buildings and Grounds

● Updated to align with PRESS recommendations and in response to 105 ILCS 160.
5:30 Hiring Process and Criteria

● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/22-94, to
require a sexual misconduct related employment history review (EHR) be initiated prior to hiring an
applicant that will have direct contact with children or students.

● Updated throughout to align with PRESS recommendations and in response to The Equal Pay Act of
2003, 820 ILCS 112/10(b-25).

5:90 Abused and Neglected Child Reporting
● Updated throughout to align with PRESS recommendations and in response to Faith’s Law, 105 ILCS

5/22-85.5(c), Erin’s Law, 105 ILCS 5/10-23.13(b), and ANCRA
5:125 Personal Technology and Social Media; Usage and Conduct

● Updated throughout for continuous improvement.
5:150 Personnel Records

● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/22-94(e)
5:190 Teacher Qualifications

● The legal references are updated in response to 105 ILCS 5/21-11.4.
5:200 Terms and Conditions of Employment and Dismissal

● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/22-95(a)
5:210 Resignations

● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/24-14.
5:220 Substitute Teachers

● Updated throughout to align with PRESS recommendations and in response to Ill. Pension Code 40
ILCS 5/16-118; and 105 ILCS 5/21B-20(3).

5:230 Maintaining Student Discipline
● Updated in response to a 5-year review.

5:260 Student Teachers, Interns and Practicum Students
● Continuous improvement updates are made to the legal references.

6:50 School Wellness
● Updated throughout to align with PRESS recommendations and in response to ISBE Nutrition Dept

and federal requirements for local school wellness policies.
6:60 Curriculum Content

● Updated throughout to align with PRESS recommendations and in response to 105 ILCS
5/27-13.2(c), 105 ILCS 5/2-3.196, 105 ILCS 5/27-21, 105 ILCS 5/27-20.3, and 105 ILCS 5/27-20.05.
See changes.

7:60 Residence
● Required answer to question through ISPOL.
● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/14-1.11,

105 ILCS 5/14-1.11a and 105 ILCS 5/14-1.11b.
7:70 Attendance and Truancy

● Continuous improvement updates are made to the legal references.
7:160 Student Appearance

● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/10-22.25b,
775 ILCS 5/1-103(Q), and 105 ILCS 5/10-22.25b.

7:190 Student Behavior
● Required answer to question through ISPOL.
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● Updated throughout to align with PRESS recommendations. Added on page 2, under item 8, using a
writing service and/or generative artificial intelligence technology in place of original work unless
specifically authorized by staff. Added on page 6, under Required Notices, new par 3, Upon receiving
a report on any of the above (1)-(3), the Executive Director or designee shall immediately notify local
law enforcement. The Executive Director or designee shall also report incidents involving battery
against staff members to the Ill. State Board of Education through its web-based School Incident
Reporting System as they occur during the year and no later than August 1 for the preceding school
year. See all changes.

7:270 Administering Medicines to Students
● Required answer to question through ISPOL.
● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/10-22.21b,

105 ILCS 5/22-30, 105 ILCS 5/22-30(f), The Substance Use Disorder Act, 20 ILCS 301/5-23, and the
Nurse Practice Act, 20 ILCS 301/5-23(d)(4).

7:285 Anaphylaxis Prevention, Response, and Management Program
● The legal references are updated in response to 105 ILCS 5/10-22.39.

7:290 Suicide and Depression Awareness and Prevention
● Updated throughout to align with PRESS recommendations and in response to 105 ILCS 5/10-22.39,

and 105 ILCS 5/3.166.
7:305 Student Concussions and Head Injuries

● Updated in response to a 5-year review.
8:20 Community Use of SASED Facilities

● The legal references are updated.
8:30 Visitors to and Conduct on SASED Property

● Updated in response to PRESS Advisory Board Member feedback.

REVIEWED POLICIES - NO CHANGES

None

REVISED/NEW BOARD EXHIBITS

2:220-E2 Motion to Adjourn to Closed Meeting
● Exhibit updated in response to the Open Meetings Act (OMA), 5 ILCS 120/2(c)(4.5)

REVIEWED BOARD EXHIBITS - NO CHANGES

None
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School A-mciation for Special Education in CuPage Qiunty (SASED) \ SECTION 2 -GOVERNANCE\ 

Document Status: District Use Only 

GOVERNANCE 

2:220 Governing Board Meeting Procedure (Remove Governing) 

Agenda 

The Board Chairperson is responsible for focusing the Board meeting agendas on appropriate 
content. The Executive Director shall prepare agendas in consultation with the Board Chairperson. 
The Chairperson shall designate a portion of the agenda as a consent agenda for those items that 
usually do not require extensive discussion before Board action. Upon the request of any Board 
member, an item will be withdrawn from the consent agenda and placed on the regular agenda for 
independent consideration. 

Each Board meeting agenda shall contain the general subject matter of any item that will be the 
subject of final action at the meeting. Items submitted by Board members to the Executive Director or 
the Chairperson shall be placed on the agenda for an upcoming meeting. Cooperative residents may 
suggest inclusions for the agenda. Discussion items may be added to the agenda upon unanimous 
approval of those Board members present. The Board will take final action only on items contained in 
the posted agenda; items not on the agenda may still be discussed. 

The Executive Director shall provide a copy of the agenda, with adequate data and background 

information, to each Board member at least 48 hours before each meeting, except a meeting held in 

the event of an emergency. The meeting agenda shall be posted in accordance with Board policy 

2:200, Types of Board Meetings. 

The Board Chairperson shall determine the order of business at regular Board meetings. Upon 
consent of a majority of members present, the order of business at any meeting may be changed. 

Voting Method 

Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a 
quorum being present, a majority of the votes cast shall determine its outcome. A vote of abstain or 

present, or a vote other than yea or n�y, or a failure to vote, is counted for the purposes of determining 

whether a quorum is present. A vote of abstain or present, or a vote other than yea or nay, or a failure 
to vote, however, is not counted in determining whether a measure has been passed by the Board, 
unless otherwise stated in law. The sequence for casting votes is rotated. 

On all questions involving the expenditure of money and on all questions involving the closing of a 
meeting to the public, a roll call vote shall be taken and entered in the Board's minutes. An individual 
Board member may request that a roll call vote be taken on any other matter; the Chairperson or other 
presiding officer may approve or deny the request, but a denial is subject to being overturned by a 
majority vote of the members present. 

Minutes 

The Boar=d Recording Secretary shall keep written minutes of all Board meetings (whether open or 
closed), which shall be signed by the Chairperson and the Secretary. The minutes include: 

2:220 







arises concerning procedure. 

Broadcasting and Recording Board Meetings 

Any person may record or broadcast an open Board meeting with the Board's approval. Special 
requests to facilitate recording or broadcasting an open Board meeting, such as seating, writing 
surfaces, lighting, and access to electrical power, should be directed to the Executive Director at 
least 24 hours before the meeting. 

Recording meetings shall not distract or disturb Board members, other meeting participants, or 
members of the public. The Board Chairperson may designate a location for recording equipment, 
may restrict the movements of individuals who are using recording equipment, or may take such other 
steps as are deemed necessary to preserve decorum and facilitate the meeting. 

LEGAL REF.: 

5 ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7, Open Meetings Act. 

105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16. 

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (Types of 
Governing Board Meetings), 2:210 (Organizational Governing Board Meeting), 2:230 (Public 
Participation at Governing Board Meetings and Petitions to the Board) 

ADOPTED: /\ugust 16, 2023 

PRESSPlus Comments 

PRESSPlus 1. Updated in response to 5 ILCS 120/7(a), amended by P.A. 103-311. Issue 113, 

October 2023 
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2900 Ogden Ave. Lisle, IL 60532 

Telephone: (630) 778-4500 Fax: (630) 778-0196 

www.sased.org 
 

School Association for Special Education in DuPage 
Jimmy Gunnell, Ed.D. 

Executive Director 

Jim Nelson 

Executive Director 
 

 
 

To: Finance Committee 

From: Julie Grohn, Director of Human Resources 

Date: November 1, 2023 

Re: Frontline Education Software 

 
Purpose: To recommend the purchase of Frontline Central 

 

Background: SASED Human Resources Department currently utilizes Frontline Recruiting for not only posting positions 

but also sending onboarding forms or packets to new staff. Since March 2021, there have been 905 recommendations to 

hire put through the system between ESY and regular school year staff.  For the 23-24 school year alone there have been 

77 new direct staff members as well at 57 contract staff members. The forms option in Frontline will provide incoming 

staff with the necessary documents to become an employee but does not allow for true workflows to be developed or  a 

connection to Skyward.  There are also limitations on pushing information to staff, both new and existing.  SASED’s 

current process, which is a Google Form, cannot handle the amount of traffic in the HR Office.  Fronlinte Central would 

also allow for HR to easily push new policies to staff, new information, announcements, manage licenses and a range of 

other reminders. 

 

Frontline Central provides an electronic employee records management system that will enable SASED to manage 

employee information online and streamline time-consuming manual processes, such as new hire onboarding, employee 

contract renewals and distribution or policy notices.  Central also provides opportunities to customize workflow and 

automate reminders. 

 

Implementation is approximately 8-10 weeks. 

 
Financial Impact: Initial term costs a total of $11,388.17 (implementation $5,225 and Dec - June $6,163.17). This cost is 

budgeted for FY 2023-24. Recurring costs total $11,536.20 for a full year. 

 
Recommendation: The Administration recommends contracting with Frontline Central effective beginning December 

2023. 

 

 

 

 

 

 

 

 

 

 

http://www.sased.org/
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Prepared for:

Julie Grohn

School Association For Special Education In Dupage - Sased

2900 Ogden Avenue, Lisle, Illinois, 60532

School Association 
For Special 
Education In 
Dupage - Sased

10/18/2023
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Julie Grohn

Director of Human Resources

School Association For Special Education In Dupage - Sased

Lisle, Illinois

Dear Julie Grohn:

Thank you for requesting a proposal and pricing for Frontline Central Solution.

Frontline Education is the leading provider of school administration software, empowering strategic K-12 
leaders with the right tools, data and insights to proactively manage human capital, business operations and 
special education.

Frontline has a proven 20-year track record of supporting districts with secure, reliable software built 
exclusively for K12 districts. More than 12,000 educational organizations, including over 80,000 schools and 
millions of educators, administrators and support personnel from all over the United States partner with 
Frontline. 

This proposal contains descriptions of the applications within Frontline Central Solution and investment 
estimates including: annual subscription fees, one-time implementation fees, and administrator training with 
related terms and conditions. 

We look forward to partnering with you to implement Frontline Central Solution in support of your district’s 
strategic initiatives.

Sincerely, 

James Toledo

jtoledo@frontlineed.com

http://www.frontlineeducation.com/
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REVIEW OF FRONTLINE CENTRAL

Frontline Central is an electronic employee records management system that enables districts to securely and efficiently 
manage employee information online and streamline time-consuming manual processes, such as new hire onboarding, employee 
contract renewals and distribution of policy notices. Districts can save time and improve efficiency with customized workflows, 
automated reminders and secure digital storage.

Frontline Central securely automates onboarding and day-to-day operational forms and allows you to efficiently manage annual 
contract renewals online. It provides permissions-based visibility to employee records so you can ensure forms are completed 
and approved on time, by the right people.
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“We’ve been working toward going completely paperless, and 
we felt Frontline was an answer to finish out that goal. I think 
we’re going to be able to lose a lot of redundancy in functions 
we had by going to Frontline.” 

Robert Whitman – Assistant Superintendent of Human and 
Student Resources, Willis ISD 

“It’s all in one piece and so it just absolutely has allowed us to 
make good use of taxpayer money as it relates to employees 
by being able to make sure that they spend the fruit of their 
work in doing what’s right for onboarding." 

Rick Rodriguez - Assistant Superintendent HR, Lubbock ISD 



© Frontline Education

INVESTMENT SUMMARY 

(Proposal pricing expires on 12/15/2023)

End User Description Start Date End Date Amount
School Association 
For Special Education 
In Dupage - Sased

Frontline Central Solution 12/18/2023 6/30/2024 $6,163.17

School Association 
For Special Education 
In Dupage - Sased

Frontline Implementation $5,225.00

INITIAL TERM TOTAL $11,388.17

End User Description Start Date End Date Amount
School Association 
For Special Education 
In Dupage - Sased

Frontline Central Solution 7/01/2024 6/30/2025 $11,536.20

RECURRING TOTAL $11,536.20
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STATEMENT OF WORK 

Frontline Central 
Standard Implementation Services
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Statement of Work: Frontline Central                  
Implementation Services

Introduction
Frontline Education provides a comprehensive implementation methodology and expert resources to partner with your 
project team throughout the implementation.  

Scope/Deliverables
Project Management, Training & Consulting

• Project Kickoff Call 
• Business Process Review: review of internal process for a Client’s onboarding process and best practices 

recommendations to optimize system functionality
• Train-the-Trainer Model: blended learning consisting of online, self-paced courses and instructor-led 

remote training for the Client project team to gain familiarity with our solutions for implementation, 
administration and to train end users

• Self-paced courses have completion and assessment reports to confirm knowledge transfer. 
• Role-based Learning Center: ongoing, anytime access to knowledge base articles and videos available to 

all district staff
• Project Status Calls: periodic project status calls throughout implementation to review progress to the 

project schedule
• Project Close Out Call 
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Configuration
System configuration is accomplished through a blended approach of pre-configuration, Frontline Education 
configuration services, and Client configuration activities. Frontline Education will provide configuration services 
to tailor default setups to your specific needs and provide your project team a head start to configuring the 
system. Online Training courses and consultation are provided so that your staff can continue configuration for 
initial setup and to meet your ongoing needs. 

Specific examples of configuration services during implementation include – 

Setups Pre-configured with Applicant 
Tracking System

Frontline Education 
Configuration Services

Forms N/A Up to 12 forms

Data Imports
During implementation, we will import the following data formatted in our standard templates, where applicable. 
Online Training courses and consultation will be provided to show you how to maintain this data on an ongoing 
basis after the initial import. 

• Employees

Systems Integration
Integrations exist within Frontline Education solutions. Specific examples of configurable integration types include 
--

• Standard integration with Frontline Education Solutions' Recruiting and Hiring. 

Reporting
• Employee Extract 

Additional Optional Services
The following items are outside the standard scope of services and can be accommodated through a change request and 
additional services and fees. 

• Onsite training
• End User training
• Configuration, Custom Reporting, or Integration services beyond those identified above
• Services beyond the implementation timeframe and project close out

Schedule  
On average, a typical Frontline Central implementation project runs 8 - 10 weeks from project kickoff. Below is an example 
of a project schedule for implementation. (This is not the actual schedule pertaining to this statement of work.) 
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Task Start End

Sample Solution Rollout 1/2/18 2/27/18

Project Kickoff 1/2/18 1/8/18

Insights Platform Migration (clients
with existing Frontline solutions) 2/14/18 2/27/18

Frontline Central 1/10/18 2/27/18

2018

Jan Feb

Every client is unique and timelines can vary depending on client size, resource availability, and complexity of 
project. Your Frontline Education Project Manager will work with your team to plan an implementation based on 
your specifics.

Client Project Team: Roles & Responsibilities
Executive Sponsor

• Executive Sponsor: e.g. Superintendent, Assistant Superintendent of HR, HR Director, etc.
• The “lead” contact: responsible for all major project decisions. Initially, involvement level is medium-to-

high until all district players and responsibilities established. Executive Sponsor involvement decreases 
once responsibilities have been delegated. 

System Administrators
• System administrator: e.g. HR admin, or IT. 
• The “point person” contact: responsible for day-to-day operations, upkeep of system, and user 

management. This includes (but is not limited to):
o Create/edit/delete: new records, packets, and forms
o Sending/tracking/completing forms

IT Department
• Will work with Frontline Education Support teams to:

o Ensure Frontline Education domains/IP addresses have been incorporated into any district 
firewalls and/or spam filters This person is responsible for updating white-list from Frontline

o Provide technical support in instances where local network/technology configurations impact 
usage of our solutions 

o Potentially support in-solution integrations

Assumptions
• Frontline Education and Client will provide consistent, named resources to fill project roles throughout project 

timeline. 
• Frontline Education and Client will use a collaborative approach to ensure implementation success. 
• Client will provide subject matter experts familiar with organizational policies and procedures throughout the 

project.  
• Frontline Education assumes that all data to be imported will be validated as necessary by Client prior to import. 
• Client project team will complete online courses, attend instructor-led training, participate in project status calls, 

and complete project tasks as planned. 
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Implementation Policies
• Change Management Process: Should the Client identify additional services as part of this project, Frontline 

Education will issue a change order identifying impact to project scope, cost, and timeline for Client review and 
approval. 

• A request to delay the Planned Go Live 30 days or more from the original date can result in rework and require 
additional charges and a change order.  

• Services requested after the Project Close Out will require additional charges and a new services proposal. 

• Startup Costs are priced with the assumption that implementation will be completed within 120 days after 
signing.  Frontline reserves the right to charge Customers additional service fees for added project costs due to 
Customer-caused delays occurring after the 120-day implementation period. 



Fee for Service

RCVD JUL  2023 VOUCHER #3202E026 - 7-21-23

For Service Provided May-July, 2023

District
District 

Reimbursement
SASED 

Reimbursement
TOTAL 

DISTRICT

5% ADM 
FEE 

EMBRACE
TOTAL 

REIMBURSED

KEENEYVILLE #20 20,450.63 6,880.17 27,330.80 1,366.54 25,964.26

BENJAMIN #25 11,582.42 3,154.56 14,736.98 736.85 14,000.13

WEST CHICAGO #33 54,651.13 3,447.86 58,098.99 2,904.95 55,194.04

WINFIELD #34 9,133.10 235.04 9,368.14 468.41 8,899.73

VILLA PARK #45 96,544.81 7,272.72 103,817.53 5,190.89 98,626.64

SALT CREEK #48 0.00 8,603.56 8,603.56 430.18 8,173.38

DOWNERS GROVE #58 11,261.07 4,230.70 15,491.77 774.59 14,704.77

MAERCKER #60 20,631.24 11,795.36 32,426.60 1,621.33 30,805.27

CASS #63 4,431.30 5,070.64 9,501.94 475.10 9,026.84

CENTER CASS #66 8,635.88 5,686.76 14,322.64 716.13 13,606.51

WOODRIDGE #68 60,482.54 14,326.05 74,808.59 3,740.43 71,068.16

DUPAGE HS #88 24,615.56 18,799.00 43,414.56 2,170.73 41,243.83

CUSD #94 10,786.12 3,706.92 14,493.04 724.65 13,768.39

CUSD #99 42,574.21 4,523.56 47,097.77 2,354.89 44,742.88

CUSD #180 11,197.26 14,620.52 25,817.78 1,290.89 24,526.89

WESTMONT #201 8,493.36 5,447.07 13,940.43 697.02 13,243.41

LISLE #202 27,001.10 3,749.21 30,750.31 1,537.52 29,212.79

ELMHURST #205 18,636.62 1,293.28 19,929.90 996.50 18,933.41

441,108.35 122,842.98 563,951.33 28,197.58 535,741.34

NON MEMBER DISTRICT REIMBURSEMENT

District
District 

Reimbursement
SASED 

Reimbursement

5% ADM 
FEE 

EMBRACE
TOTAL 

REIMBURSED

BENSENVILLE #2 0.00 0.00 0.00 0.00

ADDISON #4 0.00 225.72 11.29 214.43

MARQUARDT #15 0.00 0.00 0.00 0.00

LOMBARD #44 0.00 0.00 0.00 0.00

SCHILLER PARK #81 0.00 0.00 0.00 0.00

FRANKLIN PARK #84 LASEC 0.00 1,143.23 57.16 1,086.07

RIVER GROVE #85.5 0.00 407.92 20.40 387.52

BERKLEY #87 0.00 0.00 0.00 0.00

GLENBARD #87 0.00 0.00 0.00 0.00

FAIRMONT #89 0.00 956.34 47.82 908.52

FOREST PARK #91 0.00 1,179.29 58.96 1,120.33

HILLSIDE #93 0.00 5,318.90 265.95 5,052.96

RIVERSIDE #96 0.00 816.87 40.84 776.03

BERWYN #100 0.00 132.80 6.64 126.16

CICERO #99 0.00 2,321.90 116.10 2,205.81

LYONS #103 0.00 618.48 30.92 587.56

SUMMIT #104 0.00 7,147.56 357.38 6,790.18

NORTH PALOS #117 0.00 5,462.94 273.15 5,189.79

ORLAND #135 0.00 982.97 49.15 933.82

BELLWOOD #88 0.00 303.27 15.16 288.11

JOLIET #204 0.00 77.74 3.89 73.85

PROVISO DISTRICT #209 0.00 0.00 0.00 0.00

WHEATON #200 0.00 660.08 33.00 627.08

CHSD #218 0.00 1,357.16 67.86 1,289.30

VALLEYVIEW #365U 0.00 4,751.53 237.58 4,513.95

33,864.70 1,693.24 32,171.47

156,707.68 TOTAL 29,890.81

SASED Reimbursement 156,707.68 EMBRACE BILL 29,890.81

0.00 EMBRACE BILL 12.41 D58

Total Check 597,816.03

District Reimbursement 597,816.03

0.00


	Agenda
	1. Call to Order/Roll Call
	2. Appointment of Secretary Pro-Tempore
	3. Pledge of Allegiance
	4. Approval of the Agenda
	5. Public Comment
	6. Comments from Support Staff Association Members
	7. Comments from DuPage Education Association Members
	8. Consent Agenda
	a. Personnel Recommendations
	1) Accept/Approve the Resignations, Retirements, Employment, Return to Duty, and Change of Employment Status of Educational Support Staff, Licensed Staff, Registered Staff and Contract Staff as presented.
	Personnel Board Notes Dec 2023
	BOD Leave of Absence Letters -December, 2023

	2) Approve the Staffing Agreement with Sunbelt Staffing, LLC for contract staff
	Sunbelt Staffing Agreement

	3) Approve the Contract Buyout with Maxim for Teacher Assistant Shawna Ball
	Contract Buyout for Shawna Ball with Maxim


	b. SASED Financial Reports
	1) Gross Payrolls for October and November 2023
	GROSS PAYROLL

	2) Payroll Liabilities for October and November 2023
	PAYROLL LIABILITIES

	3) Bill List for October and November 2023
	FLOWTHROUGH CHECKS
	SASED CHECKS
	GRANT CHECKS

	4) Interim Checks for October and November 2023
	INTERIM CHECKS

	5) Voids for October and November 2023
	Voided Checks


	c. SASED Programs/Services
	1) Approve the Contract Renewal with Securly who provides the extra layer of website security for SASED (Budgeted)
	Securly Renewal Contract 23-24

	2) Approve the Intergovernmental Agreements to enroll a non-member district student in a SASED program.
	3) Approve the Out of State Travel Request for Early CHOICES to attend the NTI 2024 "Addressing Challenging Behavior" Training Institute in April 2024
	Kremer
	Tokat

	4) Approve the Agreement between Early CHOICES and University of Denver for evaluation services in the amount of $15,000.  (Grant funded)
	University of Denver Agreement

	5) Approve the Agreement between Early CHOICES and Niles Township Special Education 807 in the amount of $25,000.  (Grant funded)
	Niles Township Agreement FY24



	9. Approval of Minutes
	a. Approve the Open Session Minutes from 10-18-23
	Final Open Session Minutes 10-18-23

	b. Approve the Closed Session Minutes from 10-18-23

	10. Closed Session #1
	a. To convene in closed session to discuss the appointment, employment, compensation, discipline, performance, or dismissal of specific employees, specific individuals who serve as independent contractors in a park, recreational, or educational setting, or specific volunteers of the public body or legal counsel for the public body including hearing testimony on a complaint lodged against an employee, a specific individual who serves as an independent contractor in a park, recreational, or educational setting, or a volunteer of the public body or against legal counsel for the public body to determine its validity. 5 ILCS 120/2c1

	11. Executive Director Updates
	a. SASED Program and Services Monthly Updates - Cooperative Corner
	b. SASED Employee Recognition
	c. SASED Monthly Enrollment Update
	Board of Directors Enrollment Report (23-24)
	Non-Member District Enrollment

	d. FOIA Request and Response from Safeway Transportation Services on November 8, 2023
	FOIA  Request from Safeway Transportation
	Safeway Transportation FOIA - Complete Response

	e. FOIA Request from SASED Certified Staff CBA on December 5, 2023
	FOIA Request from Certified Staff
	FOIA- Extension Notice

	f. FOIA Request from Kris MacDonald on December 5, 2023
	FOIA Request 12-5-23 from Kris MacDonald
	FOIA Response- Records Produced
	Sign Language Interpreter Salaries

	g. SASED Board Officers, Appointments and Committees 23-24
	Officers Appointments and Committees 2023-24.docx


	12. SASED Financial Updates
	a. FY 24 Budget Reports
	1) October 2023
	Budget Report - October 2023
	OCTOBER REVENUE REPORTS
	OCTOBER EXPENDITURE REPORTS

	2) November 2023
	Budget Report - November 2023
	NOVEMBER REVENUE REPORTS
	NOVEMBER EXPENDITURE REPORTS


	b. Treasurer's Reports
	TREASURERS REPORT 

	c. Investment Reports
	INVESTMENT REPORTS

	d. SASED Annual Financial Report (AFR) Extension
	ROE AFR Extension Approval Letter
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