Douglas County School District

Special Board Meeting
Douglas High School-Media
Center & Zoom
1670 Highway 88
Minden , NV 89423
Tuesday, February 6, 2024
4:00 PM

Agenda

Please click the following link to join the webinar: https://dcsd-k12.zoom.us/j/82555187035 Passcode: Feb2024 Or
Telephone: +1 669 900 6833 US (San Jose) Webinar ID: 825 5518 7035 Telephone Passcode: 8618209

1. Call to Order
A. Pledge of Allegiance

B. Approval of a Flexible Agenda (For Possible Action)
The Trustees reserve the right to take items in a different order to accomplish business in the most efficient
manner.

2. Public Comment on Agenda Action Items

The public will be invited to make comments at this time on agenda action items, where such comments shall
be limited to one and a half minutes per person. Anyone with comments on action items that will take more
than one and a half minutes is encouraged to put their testimony in writing and provide a copy to the Board
prior to or at the meeting. These copies will not be read aloud, but will be added to the minutes of the
meeting upon request.

3. Including Supplemental Documentation to be Considered in the Interviews and 3
Evaluation of Superintendent Applicants SG-G (Discussion and For Possible Action)

The Board will discuss and take action on whether or not to include any and all supplemental documents
received after January 6, 2024, by applicants for the position of Superintendent of Schools who submitted their
applications by the January 6, 2024, deadline.

4. Superintendent Interviews (Discussion and For Possible Action) 391
The Board will conduct interviews for two superintendent candidates; Dennis Holmes and John Ramirez Jr., and
may take action on appointing one as the new Superintendent.

5. Recess
Recess will be taken to allow the Board President to notify the successful candidate as Superintendent of the
Schools.

6. Recognition and Introduction of the Next Superintendent of Douglas County School District
(Discussion Only)

7. Process for Negotiating an Employment Contract with the New Superintendent or the Process to
Move Forward Should the Board's Preferred Candidate Not Accept the Position (Discussion and For
Possible Action)

The Board will discuss and take action on the process for negotiating a contract with the new Superintendent

should the Board's first choice accept the position. Should the Board's first choice not accept the position, the
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Board will discuss and take action on whether to offer the position to another candidate or to open up the
application window and continue with the prior selected process.

RECOMMENDATION: It is recommended that the Board authorize the Board President, assisted by legal
counsel, to negotiate an employment contract with the new Superintendent to be presented and approved by
the full Board at an upcoming Board meeting.

8. Public Comment

Comments from the public are invited at this time on topics not specifically addressed elsewhere in the agenda.
A sign-up sheet is provided and individuals who wish to address the Board are asked to indicate their desire to
speak and the topic about which they will speak. Individuals wishing to address the Board at this time will be
limited to one and a half minutes. The Board is precluded from acting on items raised during Public Comment
that are not already on the agenda.

9. Adjournment

(*) Times are estimated. Items on the Agenda may be taken out of order. The Board of Trustees may combine
two or more agenda items for consideration, and may remove an item from the agenda or delay discussion
relating to an item on the agenda at any time. Generally speaking, the item will be heard no earlier than the time
indicated.

If copies of the complete agenda (and supporting materials) are desired in advance, they may be obtained at
the District Office on the Friday or Monday preceding a regular Tuesday meeting of the Board. Please contact
Caryn Harper at 775-782-5134 or Charper@dcsd.k12.nv.us.

Notice to Individuals with Disabilities: Members of the public who require special assistance or accommodations
are asked to notify the District Administration at 1638 Mono Avenue, Minden, Nevada, 89423, or by calling 782-
5134, so that such notification is received at least twenty four (24) hours prior to the meeting. In conformance
with the Open Meeting Law, it is hereby noted that the agenda for the meeting of the Douglas County School
Board of Trustees has been posted at the following locations:

Douglas County School District, Minden, NV
District website: www.dcsd.k12.nv.us
State of Nevada website: https://notice.nv.gov



Mr John Ramirez Jr
I

Contents:
1. Online Application

Prepared for: Adam Dedmon
Douglas County School District
Jan 4, 2024 9:45 AM
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Ramirez , John - AppNo: 15248

Date Submitted: 1/1/2024

Personal Data

Name: Mr John Ramirez Jr
(Title) (First) (Middle Initial) (Last) (Suffix)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other:
(Title) (First) (Middle Initial) (Last) (Suffix)
Email Address: equityinus@gmail.com

Postal Address

Permanent Address

Present Address

Number & Street: I Number & Street:
Apt. Number: Apt. Number:
City: [ City:
State/Province: [ | State/Province:
Zip/Postal Code: [ Zip/Postal Code:
Country: I Country:
Daytime Phone: ] Phone Number:
Home/Cell Phone: ]
Employment Desired
Open Vacancy Desired: Date Last Experience in
Submitted Similar Positions
JobID: 3263 Administration: Superintendent at District Office 1/1/2024 10 years
Position Desired: Experience in
Similar Positions
Administration
1. Superintendent 10 years
Experience
Please list ALL relevant work experience
beginning with the most recent.
Current or Most Recent Position Employer Contact Information Super visor /Refer ence Contact
Information
56 South Lincoln Street ]
Superintendent Stockton, CA 95023 ]
I I

Date From - Date 02/2021 - 03/2023

Full or Part Time: Full

thisemployer?

To: (Tota Yrs. 2)

Reason for Resigned with District contract buyout
L eaving:

May we contact Yes

Accomplishments | history

Responsibilities/ 8% growth in graduation rates, 160% increase in EL redesignation rates, unprecedented growth in the District’s

at thisPosition Negotiated all eight Bargaining Unit contracts in one year, unprecedented in the District’s history

Completed nearly $30 million in budget reductions

Obtained State approval to redirect $100 million in one-time ESSR funds to critical facilities projects, including
the building of much needed Science and CTE classrooms

Completed the District Office building for less than $4 million, original budget was over $22 million (The
building sat for years after purchase because of lack of funds)

Conducted a curriculum audit, budget audit, facilities audit and a safety audit
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Ramirez , John - AppNo: 15248

Date Submitted: 1/1/2024

Experience Continued

Previous Position Held

Employer Contact Information Super visor /Refer ence Contact

I nformation

Executive Director

233 N Stephanie St
Henderson, NV 89074

Date From - Date
To:

08/2019 - 12/2019 Full or Part Time: | Full

(Total Yrs: .5)

Reason for Returned to California

L eaving:

May we contact No

this employer?

Responsibilities/ Managed School Analytics, improved data accuracy from 20% to 88%, exponentially improved student

Accomplishments
at thisPosition

graduation

98% graduation rate at minimum grade 13 as shown by ACT score or completion of transferable college level
course work

Focused on monitoring student progress through areal college experience beginning full-time in 11th grade
Coordinated support strategy, creative development, and execution of school instructional programs
Managed partnerships with local and online colleges to ensure students were able to compl ete the goal of
achieving an AA or 60

college credits upon high school graduation

Created site budgets aligned to student achievement and staff support to assure completion of AA or 60 college
credits

Oversaw compliance, SPED, 504, EL, and support/intervention for students below grade level

Managed state and local testing

Managed enrollment, recruitment, and retention

Oversaw maintenance of school facilities and leases, current and potential

Oversaw school safety plans

Previous Position Held

Employer Contact Information Super visor /Refer ence Contact

I nformation

Executive Vice President

14271 Story Road
San Jose, CA 95127

Date From - Date
To:

07/2016 - 07/2018 Full or Part Time: | Full

(Total Yrs: 2)

Reason for Took another position

L eaving:

May we contact Yes

this employer?

Responsibilities/ Aligned Curriculum to State and new local benchmark assessments

Accomplishments
at thisPosition

98% graduation rate

100% of graduates enrolled in post-secondary institutions

Aligned Budget to Instructional Program and created a sustainable economic plan moving forward
Eliminated the Structural Deficit

Created a Student Services Department

Created counselor and Special Education departments

Hired thefirst Director of Special Education and reduced out sourcing services
Worked with counselors and principalsto create and monitor master schedules
Successfully renewed the Charter Petitions for two schools

Reached a settlement on the first Collective Bargaining Agreement for all three schools
Began to develop processes and policiesin all areas of compliance

Began to devel op processes and policies to assure compliance in the area of Human Resources, specifically asthey

pertain to credentials
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Ramirez , John - AppNo: 15248 Date Submitted: 1/1/2024

Experience Continued

Responsibilities/
Accomplishments
at this Position

Developed Partnerships with Local Community Colleges and Universities
Developed the structures for the first Career Pathways

continued... Secured a $31.5 million Charter School Facilities Program grant to modernize and build new facilities for Luis
Valdes
L eadership Academy
Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information
I 155 Bardin Road ]
Superintendent Sdlinas, CA 93905 ]
I I
Date From - Date 03/2010 - 06/2016 Full or Part Time: | Full
To: (Total Yrs. 6)

Accomplishments
at this Position

Reason for Took another position

L eaving:

May we contact Yes

thisemployer?

Responsibilities/ Served as the Chief Executive Officer for K-6 grade district with 9,000 students and over 800+ certificated and

classified staff.

Improved student achievement, 11% ELA, 19% Mathematics, 70-point APl growth

3 Gold Ribbon Awards

All 12 Schools reached Safe Harbor 2015

Effectively managed $100 million budget with 10% reserve utilizing prudent and collaborative fiscal
management

Maintained professional and collaborative relationship with Board of Trustees, established new vision, board
goasand policies

Effectively led District out of State Intervention one year early in partnership with the California Department of
Education

Established student-centered culture, restructured instructional program resulting in10% increase in test scores
Developed LCAP with CCSS implementation, community engagement and student achievement as focus
Facilitate collective bargaining contracts with Certificated and Classified Staff

Implemented the AUSD L abor-Management Initiative to develop a shared decision-making process

Oversaw district facilities and technology master plan, built new school $500,000 under budget, redrew
attendance and Trustee

boundaries

Established partnerships with parents and families, elected officials, neighboring districts, law enforcement,
Rotary and business

community

Utilized data-driven evaluative processes to review district performance and progress

Amplified district’s communications and public relations strategies to inform the community about AUSD
Implemented 1:1 technology at new school with savings from construction, 1:1 continues by grade level across the
District (AUSD has a 1:3 student to computer ratio)
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Ramirez , John - AppNo: 15248

Date Submitted: 1/1/2024

Student Teaching

First

Second

School

NA

L ocation

School Phone #

School Y ear

Grade Level(s)/ Subject Area(s)
Taught

Name and Phone of Cooperating Teacher

Name and Phone of Additional Cooperating
Teacher

Name and Phone of University Supervising
Contact

Academic Grade Received

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:

Alisal High School

Graduation Status: H.S. Diploma
Highest Degree Attained: MA/MS/etc.
Colleges, Universities and Technical Schools Attended:

Name and location Major area of study Minor area of study Degree

Santa Clara University History BA

Harvard University Human Development & MEd

Psychology

San Jose State University School Administration Administrative
Services Credential

San Jose State University School Counseling Pupil Personnel
Services Credential

Under graduate Graduate
Overall GPA 14 14
Major GPA 14 14

Highest Degree Attained

MA/MSletc.

Number of graduate hoursbeyond your
highest degree:

List honors, awardsor distinctionsyou have ear ned:
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Ramirez , John - AppNo: 15248 Date Submitted: 1/1/2024

Licensure

Do you hold National Board for Professional Teaching Standards No

certification?

Do you hold or anticipate a Nevada license? Licenseisanticipated

How do you plan to obtain a Nevada license? I currently hold an out-of-state certification that will be

transferred to Nevada.

Type Date Anticipated Expiration Date | Status
Specialized Education Personnel  (Administrator of a mm/dd/yyyy

Program/School Counselor)

Please list any other endor sements and/or verifications documented on your License(s):

* Have you applied for a Nevada license?
* List the date you applied for licensure;
* Have you received a deficiency statement?
If pending, date test taken
* Have you passed the Basic Skills Exam?
* Have you passed the Content Area Exam?

Do you hold a current out-of-state license? Y es

State Type License Number Expiration Date Current?

C

List your out-of-state certified teaching/administration fields:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? No
If Yes, what type of school district considered you Highly Qualified?

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past persona and professional experience make you a quality candidate for the position for which you are
applying.

| have over 30 years of experience in education. My experience includes serving in the capacity of ateacher, principal, district level
administrator, and superintendent. | have also led two charter organizations and have consulted with numerous school districts and
charter organizations in my capacity as the founder and CEO of an LLC.

In my capacity as an educator, | focus on building teams that are centered on student achievement aimed at hel ping learners graduate
prepared for today’ s job market. | have led a middle school from being one of the lowest achieving schoolsin the state of Californiato
being the highest achieving Title 1 school in the county. | have also led a school district that was taken over by the state of Californiafor
its low achievement to becoming the highest Title 1 school district in the county and one of the top achieving Title 1 districtsin the state,
receiving three Gold Ribbons for outstanding achievement.

The opportunity to lead the Douglas County School District as supergntendent is exciting because there is a strong alignment between my

Generated at 1/4/2024 7:45:58 AM Pacific Standard Time Page 5 of 10



Ramirez , John - AppNo: 15248 Date Submitted: 1/1/2024

1. Please explain how your past persona and professional experience make you a quality candidate for the position for which you are
applying.

areas of expertise and the needs of the district. Although Douglas is setting the bar in Nevada with respect to achievement, about half of
the students in the district are not meeting the state standards. My experience with turning school districtsinto high achievers matches
well with the district’ s need for increased achievement. Initiating an audit of the instructional program and budget will highlight the
changes needed to positively impact student achievement.

Establishing clear grade level expectations in the core content areas, especially Language Arts and Mathematics and sharing those grade
level expectations with students, parents and the community is essential to creating a community focused on improvement. Centering
instructional pedagogy around research proven practices specific to Douglas County students will allow teachers and school leaders to
concentrate on improving their practice and thus yielding higher levels of achievement and ultimately, graduating students prepared for
post-secondary education programs and the job market.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

An excellent administrator is defined by their commitment to the building and development of ateam that will drive improved results.
An excellent administrator will be immersed in the community, guided by the objective of giving every student the opportunity to
excel. They should have a strong understanding of the local and regional industry with the purpose of aligning education programsto
the skills needed to be successful in the workforce and the post-secondary institutions that are tasked to further prepare graduates for
today’ s economy.

The disconnect between education and industry continues to challenge the success of our graduates and the future of our country. We
must prepare students to compete in the current job market and the workplace ecosystem that is yet to be defined. A strong
administrator is in touch with industry partners that are at the forefront of the skills needed for graduates to be successful and they must
continue to innovate and bring those changes to the education system that they lead. Without improvement in the content and delivery
of instruction, our community will not develop the workforce needed to grow. Instead, we will continue to bring in employees from
other states and countries to fill our vacancies. Strong leaders in the education system are needed to prevent this from continuing to
plague our country.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

The importance of technology in education goes without mention. The challenge is the lack of alignment of the instructional program to
industry and the job market. The technology companies provide a myriad of online courses to prepare future employeesin their
respective fields and beyond. For example, Google offers I T certificates that can be incorporated into the high school course catalog by
building a collaborative partnership with industry. Pairing industry courses with dual enrollment courses provides access and pathways
to students in areas where it otherwise would be challenging. The K-12 system should cease to continue to build career pathways without
industry partner expertise. Industry leaders are content experts and should be working with schools to guide studentsin the right
direction. Not al jobsin the future require afour-year degree and we have known this for decades.

Furthermore, building capacity through content delivery in the primary and middle gradesis a crucial component to long-term
comprehensive outcomes. Programs such as Project Lead the Way can assist educators in teaching students the foundational skills
needed for engineering, computer science and the medical field. | am not advocating for a specific program, instead differentiating how
access to technology can occur under a successful K-12 model. K-12 teachers cannot be expected to be content expertsin fields that they
have not worked in, instead they should be supported in closing the access gap that exists for many communities.
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Ramirez , John - AppNo: 15248

Date Submitted: 1/1/2024

Language Skills

Do you know any language other than English? Y es

L anguage(s): Spanish
Oral Levd:
Written Levdl: Fluent

Professional References

Referencel of 3 Reference 2 of 3

Name: I
School/Org: Stockton Unified School District Stockton Unified School District
Current Position: Board Member Board Member
Home Phone: [

Cell Phone: [ ]

Work Phone:

Mailing Address:

Email ]
Relationship to Candidate: Supervisor

Years Known: 4
Referrals

How did you hear about employment with us?
County Regional Office Web Site

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current
CDL do you hold?

Disclosures

Contract Status
* Areyou currently under contract?

If Yes, which district?
If Yes, when does it expire?
When may your present employer be contacted?

Professional Status
* Have you obtained tenure status in any other School District?

10
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Ramirez , John - AppNo: 15248

Date Submitted: 1/1/2024

Disclosures continued

If Yes, where? Salinas Union High School District
When? 2003
* Have you ever been denied tenure? No
If Yes, explain:
* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid Yes
termination, or terminated from employment?
If Yes, explain:
District bought out my contract
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?
Name:
Position:
Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digible to work in the United States?

‘Yes

* Have you ever been convicted of a criminal offense other than a minor traffic violation?

If yes, explain, giving dates:

‘No

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. This information will be used only for job-related purposes and only to the

extent permitted by applicable law.
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Ramirez , John - AppNo: 15248 Date Submitted: 1/1/2024

Legal Information continued

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your name appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipul ates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein all respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.
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Ramirez , John - AppNo: 15248 Date Submitted: 1/1/2024

I, John Ramirez , agreeto al of the terms above. | agree
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Mr Dennis Holmes
]
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Holmes, Dennis - AppNo: 15228

Date Submitted: 12/14/2023

Personal Data

Name: Mr Dennis Holmes

(Title) (First) (Middle Initial) (Last)
Other name(s) under which transcripts, certificates, and former applications may be listed:

Other: Dennis Holmes
(Title) (First) (Middle Initial) (Last)

Email Address: ]

Postal Address

Permanent Address Present Address

Number & Street: BN Number & Sireet: I

Apt. Number: Apt. Number:

City: [ City:

State/Province: [ | State/Province:

Zip/Postal Code: [ ] Zip/Postal Code:

Country: I Country:

Daytime Phone: ] Phone Number:

Home/Cell Phone: [ |

Employment Des

ired

Open Vacancy Desired:

JoblD: 3263

Position Desired:

Administration
1. Superintendent

Experience

Administration: Superintendent at District Office

Date Last
Submitted

12/14/2023

Experience in
Similar Positions

S5years

Experience in
Similar Positions

Syears

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contact Information

Super visor /Refer ence Contact
Information

Campbell County Scho

Support

Associate Superintendent for Instructional

1000 W 8th St
Gillete, WY 82717
307-687-4502

ol District

Date From - Date
To:

07/2018 - 06/2023 Full or Part Time: | Full

(Tota Yrs. 5)

Accomplishments
at this Position

Reason for Relocated to Nevada

L eaving:

May we contact Yes

thisemployer?

Responsibilities/ | have a deep understanding of what it takes to be successful in any leadership role. | have recently retired as the

Associate Superintendent for Instructional Support in Gillette, WY . | served in thisrole for five years. | worked

closely with and delivered oversight for the following:
* Finance Department

* Transportation

* Buildings and Grounds (Maintenance)
* Business IT

* Nutrition

* Accounting

* Warehouse (Purchasing)

B
an
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Holmes, Dennis - AppNo: 15228 Date Submitted: 12/14/2023

Experience Continued

Responsibilities/

Accomplishments | * Legal Issues

at this Position * |egidative interactions and testimonials.

continued...

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information

Campbell County School District 1000 W 8th St

Principal Gillette, WY 82717

307-687-4502
Date From - Date 07/2016 - 07/2018 Full or Part Time: Full

To: (Total Yrs: 2)
Reason for job advancement
L eaving:

May we contact Yes

thisemployer?
Responsibilities/ Opened a brand new 9-12 comprehensive high school in Gillette, WY
Accomplishments
at this Position

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information
Billings Senior High 425 Grand Ave I
Principal Billings, MT 59101 ]
406-281-5400 *
Date From - Date 07/2006 - 07/2016 Full or Part Time: | Full
To: (Tota Yrs: 10)
Reason for career advancement
L eaving:
May we contact Yes

thisemployer?
Responsibilities/ Leadership of 9-12 comprehensive high school
Accomplishments
at this Position

Student Teaching
No student teaching information was entered.

Education
Please tell us about your educational background beginning with the most recent.

High School Attended: Billings Senior High School
Graduation Status: H.S. Diploma

16
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Holmes, Dennis - AppNo: 15228

Date Submitted: 12/14/2023

Highest Degree Attained: MA/MS/etc.
Colleges, Universities and Technical Schools Attended:
Name and location Major area of study Minor area of study Degree
Montana State University Educational Leadership Ed Leadership
endorsement
Montana State University Billings Mastersin Health Education Masters
Eastern Montana College Health Enhancement Coaching Bachelors
Under graduate Graduate
Overall GPA 3.0/4 3.77/4
Major GPA 14 14
Highest Degree Attained Number of graduate hoursbeyond your  Grad Program Of Study
highest degree:
MA/M S/etc. 40 Education

List honors, awards or distinctionsyou have ear ned:
President of Montana High School Association 2012-2013
Rimrock Foundation Executive Board 2012-2015
Partnersin Education MSU Award 2010

Licensure

Do you hold National Board for Professional Teaching Standards No

certification?

Do you hold or anticipate a Nevada license?

Licenseisheld

Type License Number Expiration Date | Status
Special (variousgradelevels) (Professional) 224867 04/27/2026 Current
Please list any other endor sements and/or verifications documented on your License(s):

Do you hold a current out-of-state license? Y es

State Type License Number Expiration Date Current?
wY Principal K-12 PTSB70599 03/27/20 Yes

List your out-of-state certified teaching/administration fields:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district?
If Yes, what type of school district considered you Highly Qualified?
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Holmes, Dennis - AppNo: 15228 Date Submitted: 12/14/2023

Highly Qualified Teacher Continued

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

My nameis Dennis Holmes. | am contacting you regarding your Superintendent vacancy for Douglas County Schools. During the past
five years | have worked as the Associate Superintendent for Instructional Support. The main stay of my role was managing a $140
million-dollar genera fund and $210 million-dollar overall budget along with the oversight of many departments. During my career of
over 30 years | have been able to experience every facet of teaching, learning and leadership. | am knowledgeable in many areas due to
the opportunities | have experienced in my in-depth career which includes teaching grades one through twelve. | also have devoted
many hours working with and for the Board of Campbell County School District.

| have a deep understanding of what it takes to be successful in any leadership role. | have recently retired as the Associate
Superintendent for Instructional Support in Gillette, WY . | served in thisrole for five years. | worked closely with and delivered
oversight for the following:

* Finance Department

* Transportation

* Buildings and Grounds (Maintenance)

* Business|T

* Nutrition

* Accounting

* Warehouse (Purchasing)

* Legal Issues

* Legidative interactions and testimonials.

| have coordinated and testified to legislative issues regarding education with the Wyoming Legislation and managed the District’s
School Resource Officers. | created and implemented the Crisis Plan for the Campbell County School District of 8,700 students. My
success has been centered around my ability to create and sustain positive relationships with students, staff, parents, community
members and other foundational stakeholders.

While working for Campbell County School District in Gillette, WY/, | obtained funding for building a new aquatic center for $39
million dollars, which is currently being constructed. | also secured funding for adated rural elementary school that is currently in the
design phase. Prior to my most recent position as an Associate Superintendent, | was a high school principal for 12 years at Billings
Senior High in Billings, MT and at Thunder Basin High School in Gillette, WY. | have held other leadership positions since 2002
including the role as an Assistant Principal. | have a good understanding of financial management, supervision and working with ateam.
Our general fund budget in Campbell County was $140 million and the overall budget was near $210 million including grants and
non-guaranteed funds.

Over my 30 plus yearsin education, | have developed sound leadership skillsin many areas due to the vast and diverse nature of my
most recent and past responsibilities. My successful teaching experience includes teaching Health Enhancement K-12 and Adaptive PE. |
successfully opened a brand-new high school, Thunder Basin High School, with eleven-hundred students and eighty-five staff in Gillette,
WY . Throughout my career | have had numerous opportunities to support student learning by supporting classroom teachers and believe
that data-driven instruction produces results best for all learners. | believe in a shared |eadership style which has been effective for me
throughout my career.
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Holmes. Dennis - AppNo: 15228 Date Submitted: 12/14/2023

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenApple+V for Mac to paste.

1. What personal characteristics define an excellent administrator?

Over my 30 plus years in education, I have developed sound leadership skills in many areas due to the vast and diverse nature of my
most recent and past responsibilities. My successful teaching experience includes teaching Health Enhancement K-12 and Adaptive PE. I
successfully opened a brand-new high school, Thunder Basin High School, with eleven-hundred students and eighty-five staff in Gillette,
WY. Throughout my career I have had numerous opportunities to support student learning by supporting classroom teachers and believe
that data-driven instruction produces results best for all learners. I believe in a shared leadership style which has been effective for me
throughout my career.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

I believe technology is extremely important if used properly in education and daily use. I believe the proper use of technology for all
students is essential to all students in a learning environment. I do not have any outstanding skills related to technology other than I
continue to learn as technology changes daily.

Language Skills

Do you know any language other than English? No

Professional References

Reference 1 of 3 Reference 2 of 3
Name: .
School/Org: Campbell County School District Campbell County School District
Current Position: Superintendent Deputy Superintendent
Home Phone: [
Cell Phone: [
Work Phone: [
Mailing Address: ]
I
Email: I
Relationship to Candidate: ]
Years Known: 8
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Holmes, Dennis - AppNo: 15228

Date Submitted: 12/14/2023

Professional References cont.

Reference 3 of 3
Name:
School/Org: Campbell County School District
Current Position: HR Director
Home Phone:
Cdll Phone:
Work Phone:

Mailing Address:

Email:

Relationship to Candidate:

Y ears Known:

Referrals

How did you hear about employment with us?

Newspaper

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current

CDL do you hold?

Disclosures

No

Contract Status
* Areyou currently under contract?

If Yes, which district?
If Yes, when does it expire?

When may your present employer be contacted?

No

Professional Status

* Have you obtained tenure status in any other School District?

If Yes, where?
When?
* Have you ever been denied tenure?

If Yes, explain:

Yes

Billings, MT

1994

No

Generated at 2/2/2024 3:52:51 PM Pacific Standard Time
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Holmes, Dennis - AppNo: 15228

Date Submitted: 12/14/2023

Disclosures continued

* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No
termination, or terminated from employment?
If Yes, explain:
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?

Name:

Position:

Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or‘ arrest.
Yes

* Areyou dligible to work in the United States?

* Have you ever been convicted of acriminal offense other than a minor traffic violation?

If yes, explain, giving dates:

‘No

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the

extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name?

If yes, explain, giving dates:

No

21
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Holmes, Dennis - AppNo: 15228 Date Submitted: 12/14/2023

Legal Information continued

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein al respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

|, Dennis Holmes, agree to all of the terms above. | agree

22

Generated at 2/2/2024 3:52:52 PM Pacific Standard Time Page 8 of 8



License for Educational Personnel
License No. 224867

This License Certifies That
Dennis L. Holmes
Has complied with the prescribed rules and regulations of the Commission on Professional Standards in Education and that the

Superintendent of Public Instruction has granted this license which authorizes the holder to provide service in the schools of the State of
Nevada in the following areas :

License Grade Level Original Endorsement Endorsements License Issue Date Expiration Date
Issue Date
Provisional - Special K-12 04/27/2023 School Administrator 04/27/2023 04/27/2026

Provisions to be satisfied

Provisions Required Due Date

Three (3) semester credits in a course on Parent 04/27/2026
Involvement and Family Engagement that has been
approved by the Department and is consistent with NRS

392.457.
Renewal Requirements
Renewal Requirements Required Due Date
Pursuant to NRS 391.0347, a 3 semester credit course 04/27/2026

or 45 hours of approved professional development in
Multicultural Education must be completed after the
issuance date of this current license. The course or
professional development must include the specific
content outlined in NAC 391.067. No course taken prior
to the issuance of this license will be accepted to satisfy
this requirement.

You may apply for a standard license once all 04/27/2026
outstanding provisions have been satisfied.

M S S—

State Superintendent of Public Instruction
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Dennis Holmes

To Douglas County School District,

My name is Dennis Holmes. I am contacting you regarding your Superintendent vacancy for Douglas County Schools. During the
past five years I have worked as the Associate Superintendent for Instructional Support. The main stay of my role was managing a
$140 million-dollar general fund and $210 million-dollar overall budget along with the oversight of many departments. During my
career of over 30 years I have been able to experience every facet of teaching, learning and leadership. I am knowledgeable in many
areas due to the opportunities I have experienced in my in-depth career which includes teaching grades one through twelve. I also
have devoted many hours working with and for the Board of Campbell County School District.

I have a deep understanding of what it takes to be successful in any leadership role. I have recently retired as the Associate
Superintendent for Instructional Support in Gillette, WY. I served in this role for five years. I worked closely with and delivered
oversight for the following:

Finance Department

Transportation

Buildings and Grounds (Maintenance)
Business IT

Nutrition

Accounting

Warehouse (Purchasing)

e Legal Issues

e Legislative interactions and testimonials.

I have coordinated and testified to legislative issues regarding education with the Wyoming Legislation and managed the District’s
School Resource Officers. I created and implemented the Crisis Plan for the Campbell County School District of 8,700 students. My
success has been centered around my ability to create and sustain positive relationships with students. staff, parents, community
members and other foundational stakeholders.

While working for Campbell County School District in Gillette, WY, I obtained funding for building a new aquatic center for $39
million dollars, which is currently being constructed. I also secured funding for a dated rural elementary school that is currently in the
design phase. Prior to my most recent position as an Associate Superintendent, I was a high school principal for 12 years at Billings
Senior High in Billings, MT and at Thunder Basin High School in Gillette, WY I have held other leadership positions since 2002
including the role as an Assistant Principal. I have a good understanding of financial management, supervision and working with a
team. Our general fund budget in Campbell County was $140 million and the overall budget was near $210 million including grants
and non-guaranteed funds.

Over my 30 plus years in education, I have developed sound leadership skills in many areas due to the vast and diverse nature of my
most recent and past responsibilities. My successful teaching experience includes teaching Health Enhancement K-12 and Adaptive
PE. I successfully opened a brand-new high school, Thunder Basin High School, with eleven-hundred students and eighty-five staff in
Gillette, WY. Throughout my career I have had numerous opportunities to support student learning by supporting classroom teachers
and believe that data-driven instruction produces results best for all learners. I believe in a shared leadership style which has been
effective for me throughout my career.

My wife and I relocated to Las Vegas in June of 2023. I am ready to begin a new career as the Superintendent for the Douglas County
School District, a position which I am thoroughly qualified for. I am a hard-working dedicated person with high integrity and values.
My references will speak to my character, work ethic and indicate a superior performance.

I look forward to discussing employment opportunities. I believe in wearing professional attire to work on a daily basis and am eager
to work hard. I will complete all duties as prescribed.

Dennis Holmes
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Dennis Holmes

OBJECTIVE: Meaningful Employment

Education

MONTANA STATE UNIVERSITY: EDUCATIONAL LEADERSHIP (5-12)

MONTANA STATE UNIVERSITY BILLINGS: MASTERS IN HEALTH AND PHYSICAL EDUCATION
EASTERN MONTANA COLLEGE: BS HEALTH AND PHYSICAL EDUCATION, COACHING OPTION

Skills & Abilities
LEADERSHIP

- Served as the Associate Superintendent for Instructional Support

- Financial leader ($210 million budget, $140 million general funds) and Transportation Department oversight
- Shared leadership with Administrative Team and Staff

- Extensive knowledge of sound instructional practices and staff evaluations

- Knowledge of HR Laws, School Law, IDEA, Section 504, Title I, Title IX, FERPA, FAPE

- Command a collaborative work environment to serve students educational needs

- Understand school culture/diversity and districts’ practices and policies

- Ensure school climate is clean, safe, supports academics, and is relationship based

- Oversight of all Buildings and Grounds

- Created and implemented District Wide Crisis Plan

COMMUNICATION

- Speak and/or write well and get my ideas across to others easily

- Strengths in building and sustaining relationships

- Work with District Leadership collaboratively

- Strong alliance with Campbell County School District Department Leaders

- Strong alliance with Campbell County School District Cabinet

MANAGEMENT
- Responsible for evaluation and supervision of 9 staff who oversee several hundred employees

- Oversee Finance, Transportation, Food Services, Purchasing and Warehouse, Maintenance and Facilities, Accounting,
Print Shop, Government Relations and Legislation, Federal Grants, the Finance Technology Department and the District
Crisis Team

ORGANIZE

- Arrange/plan events/put agendas in order so that they run smoothly
- Develop strategies/best practices to facilitate optimal learning

- Complete tasks and mandated requirements

- Staff building needs with certified/qualified professionals

- Design Profession Learning Community goals

DECISION MAKING

- Make good judgments about what to do in a difficult situation
- Build Master Schedule and implement for 1850 plus students
- Problem Solver 25



FLEXIBLE

- Can carry out many different responsibilities, sometimes with very little advanced notice
- Ability to adjust schedule and plans as needed

Experience
ASSOCIATE SUPERINTENDENT FOR INSTRUCTIONAL SUPPORT - GILLETTE, WY; CAMPBELL COUNTY SCHOOL
DISTRICT #1 - JULY 2018-JULY 2023  See Cover Letter

PRINCIPAL THUNDER BASIN HIGH SCHOOL JULY 2016-July 2018

- Leadership of 130 staff members and 1050 students
- Creating the culture and establishing the climate of a new 9-12 comprehensive high school

- Strong Academic leadership skills

PRINCIPAL BILLINGS SENIOR HIGH SCHOOL AUGUST 2006-2016, BILLINGS, MT; BILLINGS PUBLIC SCHOOLS

- Leadership of 150 staff members and 1850 students
- Title I School

ASSOCIATE PRINCIPAL BILLINGS SENIOR HIGH SCHOOL AUGUST 2004-2006
- Scheduling classes for the students/teachers and worked cooperatively with the principal
- Leader for building Guidance Counselors

- Oversee graduation requirements

ASSISTANT PRINCIPAL BILLINGS SENIOR HIGH SCHOOL AUGUST 2002-2004

- Responsible for student conduct, test scheduling, event coordinator, evaluations

BILLINGS WEST HIGH SCHOOL AND ROSE PARK ELEMENTARY SCHOOL AUGUST 2000-2002
+ Administrative Intern and 9-12 Health Enhancement, Assistant Varsity Softball Coach (Strength Coach)
- Taught grades Kindergarten - Sophomore Health and PE

BILLINGS SENIOR HIGH SCHOOL AUGUST 1999-2000

- Health Enhancement Teacher grades 9-12, Assistant Varsity Softball Coach (Strength Coach), Assistant Varsity Football
Coach (Strength Coach)

LEWIS AND CLARK MIDDLE SCHOOL AUGUST 1991-1999

- 7% grade Health Enhancement, Assistant Softball Coach, Head Football Coach, Head Boys Basketball Coach, Assistant
Girls Basketball Coach

Supplementary Information

e Assisted in development of PLC’s, a Professional Learning Community for my staff at Senior High School

o  Worked closely with Successful Practices Network, Bill Daggett and Ray McNulty (Next Network)
2007-2014

e Member of MHSA; President 2012-2013; AA Principals; Vice President Rimrock Foundation
Executive Board (2007-2015); Attended numerous professional conferences, including NHFS conferences
in Philadelphia and Nashville, NASSP, MASSP, Successful Practices Network

e Partners in Excellence Award MSU-Billings 2010, Coffee with the Principal (parent and community
outreach), Supported Advanced Ed. implementation

References - Attached or upon request 26
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Transcript Data
STUDENT INFORMATION

Name:

***Transcript type:WEB is NOT Official ***

DEGREE AWARDED:

Awarded: Master of Degree Date:
Education

Curriculum Information

Major: School Counseling

INSTITUTION CREDIT -Top-

Term: Fall 1979
Academic Standing:
Subject Course Level Title

BUAC 233 UQ  Princ Of Accounting

COMT 110 UQ Intrprsnl Commun
ENGL 101 UQ  Basic Expos Writing
HPE 154 UQ Coed Volleyball
PSYC 101 UQ Intro Psychology

Term Totals (Undergraduate - Quarter)

Attempt

& prodmyinfo.montana.edu

Aug 22, 2008

Rassed._Eacped GRA o _Quality GPA

27

Grade

O m>» >0

Credit
Hours

5.000
3.000
3.000
1.000
3.000

Quality R
Points

15.00
12.00
12.00
3.00
6.00

= 100% -
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Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 15.000 0.000 15.000 15.000 48.00 3.20
Cumulative: 15.000 0.000 15.000 15.000 48.00 3.20

Unofficial Transcript

Term: Winter 1980
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

BUAC 234 UQ  Prin Of Accounting B 5.000 15.00
EDUC 104 UQ  Office Machines A 3.000 12.00
ENGL 102 UQ  Basic Rhetoric C 3.000 6.00
MATH 105 UQ Intermed Algebra A 5.000 20.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 16.000 0.000 16.000 16.000 53.00 3.31
Cumulative: 31.000 0.000  31.000 31.000 101.00 3.25
Unofficial Transcript
Term: Spring 1980
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BUIS 165 UQ Intro To Inform Syst = 5.000 15.00
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Term: Spring 1980
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

BUIS 165 UQ Intro To Inform Syst B 5.000 15.00
ENGL 203 UQ  Lib Research Paper A 3.000 12.00
HPE 146 UQ Beginning Tennes B 1.000 3.00
MATH 107 UQ  Applied Col Algebra A 5.000 20.00
SOCL 101 UQ  Prin Of Sociology C 3.000 6.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 17.000 0.000 17.000 17.000 56.00 3.29
Cumulative: 48.000 0.000 48.000 48.000 157.00 3.27
Unofficial Transcript
Term: Winter 1981
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BIOL 105 UQ General Biology D 3.000 0.00E
HIST 102 UQ  Hist Of Western Civ D 3.000 3.00
NAMS 202 UQ  Srvy Mt Indn Grps B 3.000 9.00
POLS 101 UQ Intro To Poli Sci C 3.000 6.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours O e O G H O G Pints
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Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 9.000 9.000 18.00 2.00
Cumulative: 60.000 0.000 57.000 57.000 175.00 3.07

Unofficial Transcript

Term: Spring 1981
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 201 UQ Bus Communication A 3.000 12.00
ENGL 106 UQ Intro To Literature A 3.000 12.00
HE 101 UQ  Persnl Hith/Safe Ed B 3.000 9.00
HPE 123 UQ Folk Dancing A 1.000 4.00
MUSC 101 UQ  Foundations Of Music C 3.000 6.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 13.000 0.000 13.000 13.000 43.00 3.30
Cumulative: 73.000 0.000  70.000 70.000 218.00 3.11
Unofficial Transcript
Term: Fall 1981
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BUAC 335 UQ Intermed Accounting o 4.000 8.00
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Term: Fall 1981
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

BUAC 335 UQ Intermed Accounting C 4.000 8.00
ECON 201 UQ  Prin Of Economics B 4.000 12.00
EDUC 223 UQ  Prin Begin Shorthand B 4.000 12.00
SOCL 232 UQ Courtship & Marriage B 3.000 9.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 15.000 0.000 15.000 15.000 41.00 273
Cumulative: 88.000 0.000  85.000 85.000 259.00 3.04
Unofficial Transcript
Term: Winter 1982
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BUAC 336 UQ Intermed Accounting C 4.000 8.00
ECON 202 UQ  Prin Of Economics D 4.000 4.00
FREN 102 UQ Elementary French A 4.000 16.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 12.000 12.000 28.00 2.33
Cumulative: 100.000 0.000  97.000 97.000 287.00 2.95
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Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 12.000 12.000 28.00 2.33
Cumulative: 100.000 0.000 97.000 97.000 287.00 2,95
Unofficial Transcript
Term: Spring 1982
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BIOL 105 UQ  General Biology C 3.000 6.001
BUAC 337 UQ Intermed Accounting w 4.000 0.00
ECON 203 UQ  Prin Of Economics E 4.000 0.00
FREN 101 UQ Elementary French A 4.000 16.00

Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 15.000 0.000 7.000 11.000 22.00 2.00
Cumulative: 115.000 0.000 104.000 108.000 309.00 2.86
Unofficial Transcript
Term: Fall 1982
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 210 UQ  Audio-Visual Educ A 3.000 12.00
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Term: Fall 1982
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 210 UQ  Audio-Visual Educ A 3.000 12.00
EDUC 225 UQ Human Grwth & Dvipmt w 5.000 0.00
MATH 112 uUQ  Calculus/Anlytc Geom D 5.000 5.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 13.000 0.000 8.000 8.000 17.00 2.12
Cumulative: 128.000 0.000 112.000 116.000 326.00 2.81
Unofficial Transcript
Term: Spring 1983
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

ART 492 UQ  Sem:Art History w 3.000 0.00
EDUC 225 UQ Human Growth/Devipmt C 5.000 10.00

MATH 108 UQ Calc Manag/Soc Sci A 4.000 16.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 9.000 9.000 26.00 2.88
Cumulative: 140.000 0.000 121.000 125.000 352.00 2.81

33

w ! T 100% )



1:53 PM Thu Aug 24 ses
& prodmyinfo.montana.edu

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 9.000 9.000 26.00 2.88
Cumulative: 140.000 0.000 121.000 125.000 352.00 2.81
Unofficial Transcript
Term: Fall 1983
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BAS 112 UQ Intrmd Keybd/Typewrg C 3.000 6.00
EDUC 287 UQ  Educ Psychology W 3.000 0.00
HPE 175 UQ  Rhythmic Aerobics F 1.000 0.00E
MATH 112 UQ Calculus/Anlytc Geom D 5.000 0.00E
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 3.000 3.000 6.00 2.00
Cumulative: 152.000 0.000 124.000 128.000 358.00 2.79
Unofficial Transcript
Term: Fall 1987
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 287 UQ  Educ Psychology B 3.000 9.00

Term Totals (Underaraduate - Ouarter)
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Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 9.000 9.000 18.00 2.00
Cumulative: 60.000 0.000 57.000 57.000 175.00 3.07

Unofficial Transcript

Term: Spring 1981
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 201 UQ Bus Communication A 3.000 12.00
ENGL 106 UQ Intro To Literature A 3.000 12.00
HE 101 UQ  Persnl Hith/Safe Ed B 3.000 9.00
HPE 123 UQ Folk Dancing A 1.000 4.00
MUSC 101 UQ  Foundations Of Music C 3.000 6.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 13.000 0.000 13.000 13.000 43.00 3.30
Cumulative: 73.000 0.000  70.000 70.000 218.00 3.11
Unofficial Transcript
Term: Fall 1981
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BUAC 335 UQ Intermed Accounting o 4.000 8.00
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Term: Fall 1981
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

BUAC 335 UQ Intermed Accounting C 4.000 8.00
ECON 201 UQ  Prin Of Economics B 4.000 12.00
EDUC 223 UQ  Prin Begin Shorthand B 4.000 12.00
SOCL 232 UQ Courtship & Marriage B 3.000 9.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 15.000 0.000 15.000 15.000 41.00 273
Cumulative: 88.000 0.000  85.000 85.000 259.00 3.04
Unofficial Transcript
Term: Winter 1982
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BUAC 336 UQ Intermed Accounting C 4.000 8.00
ECON 202 UQ  Prin Of Economics D 4.000 4.00
FREN 102 UQ Elementary French A 4.000 16.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 12.000 12.000 28.00 2.33
Cumulative: 100.000 0.000  97.000 97.000 287.00 2.95
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1erm lotals (unaergraauate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 12.000 12.000 28.00 2.33
Cumulative: 100.000 0.000 97.000 97.000 287.00 2,95
Unofficial Transcript
Term: Spring 1982
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BIOL 105 UQ  General Biology C 3.000 6.001
BUAC 337 UQ Intermed Accounting w 4.000 0.00
ECON 203 UQ  Prin Of Economics E 4.000 0.00
FREN 101 UQ Elementary French A 4.000 16.00

Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 15.000 0.000 7.000 11.000 22.00 2.00
Cumulative: 115.000 0.000 104.000 108.000 309.00 2.86
Unofficial Transcript
Term: Fall 1982
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 210 UQ  Audio-Visual Educ A 3.000 12.00
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Term: Fall 1982
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 210 UQ  Audio-Visual Educ A 3.000 12.00
EDUC 225 UQ Human Grwth & Dvipmt w 5.000 0.00
MATH 112 uUQ  Calculus/Anlytc Geom D 5.000 5.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 13.000 0.000 8.000 8.000 17.00 2.12
Cumulative: 128.000 0.000 112.000 116.000 326.00 2.81
Unofficial Transcript
Term: Spring 1983
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

ART 492 UQ  Sem:Art History w 3.000 0.00
EDUC 225 UQ Human Growth/Devipmt C 5.000 10.00

MATH 108 UQ Calc Manag/Soc Sci A 4.000 16.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 9.000 9.000 26.00 2.88
Cumulative: 140.000 0.000 121.000 125.000 352.00 2.81
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Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 9.000 9.000 26.00 2.88
Cumulative: 140.000 0.000 121.000 125.000 352.00 2.81
Unofficial Transcript
Term: Fall 1983
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

BAS 112 UQ Intrmd Keybd/Typewrg C 3.000 6.00
EDUC 287 UQ  Educ Psychology W 3.000 0.00
HPE 175 UQ  Rhythmic Aerobics F 1.000 0.00E
MATH 112 UQ Calculus/Anlytc Geom D 5.000 0.00E
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 3.000 3.000 6.00 2.00
Cumulative: 152.000 0.000 124.000 128.000 358.00 2.79
Unofficial Transcript
Term: Fall 1987
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 287 UQ  Educ Psychology B 3.000 9.00

Term Totals (Underaraduate - Ouarter)
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Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 287 UQ  Educ Psychology B 3.000 9.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 3.000 0.000 3.000 3.000 9.00 3.00
Cumulative: 155.000 0.000 127.000 131.000 367.00 2.80
Unofficial Transcript
Term: Winter 1988
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 292 UQ  Spec Topics Bus Educ A 3.000 12.00
STAT 151 UQ Intro To Statistics A 3.000 12.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 6.000 0.000 6.000 6.000 24.00 4.00
Cumulative: 161.000 0.000 133.000 137.000 391.00 2.85

Unofficial Transcript

Term: Spring 1988
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Houyrs Points
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Term: Spring 1988
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points
ACCT 235 UQ Managerial Accountng A 4.000 16.00

Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 4.000 0.000 4.000 4.000 16.00 4.00
Cumulative: 165.000 0.000 137.000 141.000 407.00 2.88
Unofficial Transcript
Term: Fall 1988
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

HPE 175 UQ  Aerobics B 1.000 3.001
MATH 112 UQ Calculus I B 4.000 12.001
MIS 205 UQ  Business Law I B 4.000 12.00

Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 9.000 0.000 9.000 9.000 27.00 3.00
Cumulative: 174.000 0.000 146.000 150.000 434.00 2.89

Unofficial Transcript

- _sasr_a__ amnn
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Term: Winter 1989
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

HIST 202 UQ  United States Hist C 3.000 6.00

MATH 113 UQ Calculus II B 4.000 12.00

Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 7.000 0.000 7.000 7.000 18.00 2.57
Cumulative: 181.000 0.000 153.000 157.000 452.00 2.87
Unofficial Transcript
Term: Spring 1989
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 113 UQ Adv Prod Key/Typewrt B 3.000 9.00
EDUC 295 UQ  Soph Pract-Secondary P 4.000 0.00
MATH 114 UQ Calc And Anal Geom C 4.000 8.00

Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 11.000 4,000 11.000 7.000 17.00 2.42
Cumulative: 192.000 4.000 164.000 164.000 469.00 2.85

Unofficial Transcript
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Term: Fall 1989
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 311 UQ  Stdnt Eval & Guidnce A 4.000 16.00
EDUC 409 UQ  Hist & Phil Of Educ B 3.000 9.00
EDUC 467 UQ  Phil Vocational Educ A 3.000 12.00
MATH 331 UQ  History Of Math C 3.000 6.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 13.000 0.000 13.000 13.000 43.00 3.30
Cumulative: 205.000 4.000 177.000 177.000 512.00 2.89
Unofficial Transcript
Term: Winter 1990
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 320 UQ  Math In Scndry Schl B 3.000 9.00
EDUC 468 UQ  Coordntn/Cooprtv Ed A 3.000 12.00
MATH 311 UQ Geometry C 3.000 6.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 9.000 0.000 9.000 9.000 27.00 3.00
Cumulative: 214.000 S e $39.00 2.89
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Attempt

Hours
Current Term: 9.000
Cumulative: 214.000

Unofficial Transcript

Term: Spring 1990

Academic Standing:

Additional Standing: Academic Honors
Subject Course Level Title

EDUC 108 uQ
EDUC 108 uQ
EDUC 425 uQ
EDUC 465 uQ
EDUC 466 uQ
EDUC 469 uUQ  Organiz Voc Educ

EDUC 488 UQ Elem FId Exp Sec Tch
Term Totals (Undergraduate - Quarter)

Computer Litercy Lab
Computer Literacy
Bus Sub Sec Sc-Acctg
Teachr & Schl Admin
Princ/Currclm Dev

Attempt

Hours
Current Term: 17.000
Cumulative: 231.000

Unofficial Transcript

Term: Summer 1990
Academic Standing:

& prodmyinfo.montana.edu

Passed Earned
Hours Hours

0.000 9.000
4.000 186.000

Passed Earned
Hours Hours

0.000 17.000
4.000 203.000

GPA Quality GPA

Hours Points
9.000 27.00
186.000 539.00

Grade Credit
Hours

0.000
3.000
4.000
4.000
2.000
3.000
1.000

>> 0 ®>P >0

GPA Quality GPA

Hours Points
17.000 62.00
203.000 601.00
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3.00
2.89

Quality R
Points

0.00
12.00
16.00
12.00

6.00
12.00

4.00

3.64
2.96

w ! T 100% )



1:53 PM Thu Aug 24 w ! T 100% )

& prodmyinfo.montana.edu

Term: Summer 1990
Academic Standing:

Subject Course Level Title Grade Credit Quality R
Hours Points

EDUC 421 UQ Comp Content Area A 3.000 12.00
MATH 491 UQ  Ind Stdy:Nmbr Theory C 3.000 6.00
STAT 222 UQ  Stats Business/Ecn I A 3.000 12.00
STAT 223 UQ  Stats Busnes/Econ II B 3.000 9.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 12.000 0.000 12.000 12.000 39.00 3.25
Cumulative: 243.000 4,000 215.000 215.000 640.00 2.97
Unofficial Transcript
Term: Fall 1990
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

EDUC 420 UQ Reading Content Area A 3.000 12.00
EDUC 486 UQ  Student Tchng-Second P 15.000 0.00
Term Totals (Undergraduate - Quarter)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 18.000 15.000 18.000 3.000 12.00 4.00
Cumulative: 261.000 19.000 233.000 218.000 652.00 2.99
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Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 18.000 15.000 18.000 3.000 12.00 4.00
Cumulative: 261.000 19.000 233.000 218.000 652.00 2.99
Unofficial Transcript
Term: Summer 1997
Academic Standing:
Subject Course Level Title Grade Credit Quality R

Hours Points

HPE 593 GR  Facilitate Stu Supp P 1.000 0.00
HPE 593 GR  Wk: Abcd P 2.000 0.00

Term Totals (Graduate - Semester)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 3.000 3.000 3.000 0.000 0.00 0.00
Cumulative: 3.000 3.000 3.000 0.000 0.00 0.00

Unofficial Transcript

Term: Summer 2005
Academic Standing: Good Standing

Subject Course Level Title Grade Credit Quality R
Hours Points

EDF 515 GR  Social & Phil Issues in Educ A 3.000 12.00

SCou 507 GR  Ethl&Prfssn Iss Cnsl Fam Thrpy A 3.000 12.00

SPED 540 GR  Educ of Exceptional Learners A 3.000 12.00
Term Totals (Graduate - Semester)
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Unofficial Transcript

Term: Fall 2005
Academic Standing: Good Standing

Subject Course Level Title Grade Credit Quality R
Hours Points
SCou 505 GR  Theories of Counseling A 3.000 12.00

Term Totals (Graduate - Semester)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 3.000 3.000  3.000 3.000 12.00 4.00
Cumulative: 15.000 15.000 15.000 12.000  48.00 4.00

Unofficial Transcript

Term: Spring 2006
Academic Standing: Good Standing

Subject Course Level Title Grade Credit Quality R
Hours Points
REHA 520 GR  Group & Individual Eval A 3.000 12.00
SCou 557 GR  Group Process: Thry & Prctc A 3.000 12.00
SCou 590 GR  Internship: School Counseling P 12.000 0.00

Term Totals (Graduate - Semester)

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Current Term: 18.000 18.000 18.000 6.000 24.00 4.00
Cumulative: 33.000 33.000 33.000 18.000 72.00 4.00

Unofficial Transcript
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Term: Summer 2006
Academic Standing: Good Standing

Subject Course Level Title Grade Credit Quality R
Hours Points

EDF 501 GR  Research Dsgn & Interpretation A 3.000 12.00
EDF 530 GR  Adv Human Dev & Learning A 3.000 12.00
SCou 504 GR  Career & Lifestyle Development A 3.000 12.00
SCou 506 GR  Pract: Coun & Thrpy Techniques A 1.000 4.00
SCou 508 GR  Pract:Miticltrl/Gndr Iss Cnsl A 1.000 4.00
SCou 527 GR  Counseling in Elem & MS A 3.000 12.00
SCou 554 GR  Org & Admin School Counseling A 3.000 12.00
SCcou 597 GR  Capstone P 1.000 0.00
Term Totals (Graduate - Semester)
Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points

Current Term: 18.000 18.000 18.000 17.000 68.00 4.00
Cumulative: 51.000 51.000 51.000 35.000 140.00 4.00
Unofficial Transcript
TRANSCRIPT TOTALS (GRADUATE - SEMESTER) -Top-

Attempt Passed Earned GPA Quality GPA

Hours Hours Hours Hours Points
Total Institution: 51.000 51.000 51.000 35.000 140.00 4.00
Total Transfer: 0.000 0.000 0.000 0.000 0.00 0.00
Overall: 51.000 51.000 51.000 35.000 140.00 4.00

Unofficial Transcript
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Hours- Hours Hours Hours P-oints-
Current Term: 18.000 18.000 18.000 17.000 68.00
Cumulative: 51.000 51.000 51.000 35.000 140.00

Unofficial Transcript

TRANSCRIPT TOTALS (GRADUATE - SEMESTER) -Top-

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points
Total Institution: 51.000 51.000 51.000 35.000 140.00
Total Transfer: 0.000 0.000 0.000 0.000 0.00
Overall: 51.000 51.000 51.000 35.000 140.00

Unofficial Transcript

TRANSCRIPT TOTALS (UNDERGRADUATE - QUARTER) -Top-

Attempt Passed Earned GPA Quality GPA
Hours Hours Hours Hours Points
Total Institution: 261.000 19.000 233.000 218.000 652.00
Total Transfer: 1.000 0.000 1.000 1.000 1.00
Overall: 262.000 19.000 234.000 219.000 653.00

Unofficial Transcript

4.00
4.00

4.00
0.00
4.00

2.99
1.00
2.98
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Institution Credit Transcript Totals

Transcript Data
STUDENT INFORMATION

Name : Dennis L. Holmes

***Transcript type:WEB is NOT Official ***

INSTITUTION CREDIT -Top-

Term: Fall 1982
Academic

Standing:

Subje Cour Lev Title
ct se el

BIOL
ECON
HE
HPE

105
151
111
180

uQ
uQ
uQ
uQ

General Biology

The American Economy
First Aid

Judo

PHYS 121 UQ Intro Elect Fundmntl
POLS 101 UQ Intro Political Sci

Term Totals (Undergraduate - Quarter)

Attem Pass Earn

pt ed ed
Hours Hour Hour
S s
Current Term: 14.00 0.000 11.00
0 0
Cumulative: 14.00 0.000 11.00
0 0

Unofficial Transcript
Term: Winter 1983
Academic

Standing:

Subje Cour Lev Title
ct se el

Grad Credi Quali R

e t ty
Hour Point
S s

3.000 O0.00E
3.000 6.00
3.000 12.00
1.000 4.00
1.000 3.00
3.000 3.00

OwWm>» > N0

GPA Quali GPA

Hour ty
s Point
s
11.00 28.00 2.54
0
11.00 28.00 2.54
0

Grad Credi Quali R
e t ty
Hour Point
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S S

COMP 292 UQ Intro Prog In Basic F 3.000 0.00E
HPE 125 UQ Beginning Golf A 1.000 4.00
MATH 105 UQ Intermed Algebra B 5.000 15.00
SOCL 101 UQ Prin Of Sociology B 3.000 9.00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 12.00 0.000 9.000 9.000 28.00 3.11
0
Cumulative: 26.00 0.000 20.00 20.00 56.00 2.80
0 0 0
Unofficial Transcript
Term: Spring 1983
Academic
Standing:
Subje Cour Lev Title Grad Credi Quali R
ct se el e t ty
Hour Point
S s
EDUC 104 UQ Calc Of Bus Math C 3.000 6.00
ENGL 203 UQ Lib Research Paper B 3.000 9.00
HPE 148 UQ Advanced Tennis B 1.000 3.00
MATH 107 UQ Appl College Algebra B 5.000 15.00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
3 s s
Current Term: 12.00 0.000 12.00 12.00 33.00 2.75
0 0 0
Cumulative: 38.00 0.000 32.00 32.00 89.00 2.78
0 0 0
Unofficial Transcript
Term: Fall 1983
Academic
Standing:
Subje Cour Lev Title Grad Credi Quali R
ct se el e t ty
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FIN 276
HE 102
MGMT 100
PHIL 101
POLS 215

uQ
uQ
uQ
uQ
uQ

Real Estate

School Health
Freshman Seminar
Intro To Philosophy
Amer State/Loc Govt

Term Totals (Undergraduate - Quarter)

Current Term:

Cumulative:

Unofficial Transcript
Term: Winter 1984
Academic

Standing:

Subje Cour Lev Title
ct se el

BIOL
HE
HE
POLS

105 UQ
101 UQ
211 UQ
332 UQ

Attem Pass Earn
pt ed ed
Hours Hour Hour

S S
13.00 0.000 10.00
0 0
51.00 0.000 42.00
0 0

General Biology
Persnl Hith/Safe Ed
Community Health
Pressure Groups

Term Totals (Undergraduate - Quarter)

Current Term:

Cumulative:

Unofficial Transcript
Term: Spring 1984
Academic
Standing:

Attem Pass Earn
pt ed ed
Hours Hour Hour
3 s
12.00 0.000 9.000
0

63.00 0.000 51.00
0 0

Hour Point
S s
3.000 12.00
3.000 9.00
1.000 3.00
3.000 0.00E
3.000 6.00

OmMmwm >

GPA Quali GPA

Hour ty
s Point
s
10.00 30.00 3.00
0
42.00 119.0 2.83
0 0

Grad Credi Quali R

e t ty
Hour Point
s s

3.000 O0.00E
3.000 9.00
3.000 6.00
3.000 6.00

OO WO

GPA Quali GPA

Hour ty
s Point
s
9.000 21.00 2.33
51.00 140.0 2.74
0 0
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Subje Cour Lev
ct se el

ART 101
COMP 100
HPE 252
NAMS 181

uQ
uQ
uQ
uQ

Title

Foundations Of Art
Elemts Basic Progmng
Offctng Spring Sprts
Intro Natv Amer Stud

PHIL 101 UQ

Intro To Philosophy

Term Totals (Undergraduate - Quarter)

Current Term:

Cumulative:

Unofficial Transcript
Term: Fall 1984
Academic

Standing:

Subje Cour Lev Title
ct se el

ACCT 233
ACCT 233
GEOG 202
MATH 231

uQ
uQ
uQ
uQ

Attem Pass Earn
pt ed ed

Hours Hour Hour s

S S

14.00 0.000 11.00 14.00 32.00

0

77.00 0.000 62.00 65.00 172.0

0

Principles Accountng
Prin Accounting Lab
World Economic Geog
Introdct Statistics

Term Totals (Undergraduate - Quarter)

Current Term:

Cumulative:

Unofficial Transcript
Term: Winter 1985

Attem Pass Earn
pt ed ed

Hours Hour Hour s

S S

12.00 0.000 8.000 12.00 12.00

0

89.00 0.000 70.00 77.00 184.0

0

Grad Credi Quali R

e t ty
Hour Point
s s

3.000 12.00
3.000 0.00I
2.000 8.00
3.000 6.00
3.000 6.00I

OO0 X>» 7>

GPA Quali GPA

Hour ty
Point
s
2.28
0
2.64

0 0

Grad Credi Quali R

e t ty
Hour Point
S s

F 4.000 0.00
N 0.000 0.00
C 4.000 8.00
D 4.000 4.00

GPA Quali GPA

Hour ty
Point
s
1.00
0
2.38

0 0
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Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

COMP 100 UQ Elemts Basic Progmng W 3.000 0.00
ECON 201 UQ Prin Of Economics W 4.000 0.00
MATH 108 UQ Calc Managrl/Soc Sci W 5.000 0.00
POLS 321 UQ Internatl Relations W 3.000 0.00
Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s S
Current Term: 15.00 0.000 0.000 0.000 0.00 o0.00
0
Cumulative: 104.0 0.000 70.00 77.00 184.0 2.38
00 0 0 0
Unofficial Transcript
Term: Summer 1987
Academic
Standing:
Subje Cour Lev Title Grad Credi Quali R
ct se el e t ty
Hour Point
s s
HE 411 UQ Drug Alcohol Abuse A 3.000 12.00
PSYC 271 UQ Human Relations A 3.000 12.00
PSYC 281 UQ Child Psychology A 3.000 12.00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s S s
Current Term: 9.000 0.000 9.000 9.000 36.00 4.00
Cumulative: 113.0 0.000 79.00 86.00 220.0 2.55
00 0 0 0

Unofficial Transcript
Term: Fall 1987
Academic
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Standing:
Subje Cour Lev Title
ct se el

BIOL 105
ENGL 106 UQ

UQ General Biology
Intro To Literature
HE 220 UQ Nutri & Phys Fitness
HPE 260 UQ Foundations Of Pe

Term Totals (Undergraduate - Quarter)

Attem Pass Earn
pt ed ed

Hours Hour Hour s

S S

Current Term:
0

Cumulative:
00

Unofficial Transcript
Term: Winter 1988
Academic

Standing:

Subje Cour Lev Title
ct se el

COMT 130
EDUC 287
HE 212

uQ
uQ
uQ

Intro Public Speakng
Educ Psychology
Advanced First Aid

HPE 290 UQ Internship/Practicum

HPE 290 UQ Internship/Practicum
Term Totals (Undergraduate - Quarter)

Attem Pass Earn

12.00 0.000 12.00 12.00 39.00

125.0 0.000 91.00 98.00 259.0

Grad Credi Quali R

e t ty
Hour Point
s s

3.000 6.00I
3.000 9.00
3.000 12.00
3.000 12.00

> > W0

GPA Quali GPA

Hour ty
Point
s
3.25
0
2.64

0 0

Grad Credi Quali R

e t ty
Hour Point
S s

3.000 9.00
3.000 6.00
3.000 9.00
2.000 8.00
3.000 12.00

> mOW

GPA Quali GPA

pt ed ed Hour ty
Hours Hour Hour s Point
3 s s
Current Term: 14.00 0.000 14.00 14.00 44.00 3.14
0 0 0
Cumulative: 139.0 0.000 105.0 112.0 303.0 2.70
00 00 00 0

Unofficial Transcript
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Term: Spring 1988
Academic

Standing:

Subje Cour Lev Title
ct se el

EDUC 225 UQ Human Growth/Devipmt
HE 311 UQ M/M Tchng Health

HPE 290 UQ Internship

Term Totals (Undergraduate - Quarter)

Grad Credi Quali R

e t ty
Hour Point
s s

B 4.000 12.00

A 3.000 12.00

A 3.000 12.00

Attem Pass Earn GPA Quali GPA

pt ed ed Hour ty
Hours Hour Hour s Point
s s s
Current Term: 10.00 0.000 10.00 10.00 36.00 3.60
0 0 0
Cumulative: 149.0 0.000 115.0 122.0339.0 2.77
00 00 00 0

Unofficial Transcript
Term: Fall 1988
Academic

Standing:

Subje Cour Lev Title
ct se el

HE 310 UQ Sex Issues In Educ

HIST 201 UQ United States Hist

HPE 316 UQ Meths Phys Ed K-12

HPE 317 UQ Tech Of Team Sports
HPE 319 UQ ExpncIn Movemt K-3
Term Totals (Undergraduate - Quarter)

Attem Pass Earn
pt ed ed

Grad Credi Quali R

e t ty
Hour Point
s s

3.000 12.00
3.000 6.00
3.000 9.00
3.000 9.00
3.000 12.00

> w0 r

GPA Quali GPA
Hour ty

Hours Hour Hour s Point
S s s
Current Term: 15.00 0.000 15.00 15.00 48.00 3.20
0 0 0
Cumulative: 164.0 0.000 130.0 137.0 387.0 2.82

00 00

00 0
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Unofficial Transcript
Term: Winter 1989

Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

EDUC 409 UQ Hist & Phil Of Educ C 3.000 6.00

HE 436 UQ Mental/Emotnl Health A 3.000 12.00

HPE 275 UQ Motor Devlpmt Lrng B 4.000 12.00

HPE 449 UQ Legal Aspects Of Pe B 3.000 9.00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
3 s s
Current Term: 13.00 0.000 13.00 13.00 39.00 3.00
0 0 0
Cumulative: 177.0 0.000 143.0 150.0 426.0 2.84
00 00 00 0
Unofficial Transcript
Term: Spring 1989
Academic
Standing:
Subje Cour Lev Title Grad Credi Quali R
ct se el e t ty
Hour Point
s 3

EDUC 466 UQ Princ/Currclm Dev C 2.000 4.00
HPE 247 UQ Coaching Of Softball A 2.000 8.00
HPE 320 UQ Exprncs Mvmnt 4-6 A 3.000 12.00
HPE 321 UQ Meth Of Gymnastics B 3.000 9.00
HPE 461 UQ Org/Adm Phy Ed/Athlt B 3.000 9.00
Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 13.00 0.000 13.00 13.0042.00 3.23
0 0 0
Cumulative: 190.0 0.000 156.0 163.0 468.0 2.87
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Unofficial Transcript
Term: Fall 1989
Academic
Standing:
Subje Cour Lev
ct se el

EDUC 310
EDUC 465
HPE 322
HPE 361
HPE 362

uQ
uQ
uQ
uQ
uQ

Current Term:

Cumulative:

Unofficial Transcript

Academic
Standing:
Subje Cour Lev
ct se el

EDUC 311
EDUC 465
HPE 363
HPE 450
HPE 491

uQ
uQ
uQ
uQ
uQ

00

Title

Read/Writ Cntnt Area
Tchr & Sch Adminstrn
Tchn Indv/Dual Spts
Sci Bas Conditioning
Prevnt/Treat Injrys

00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn

pt ed

S S

17.00 0.000 13.00 13.00 46.00

0

207.0 0.000 169.0 176.0 514.0

00

Term: Winter 1990

Title

Stdnt Eval/Guidance
Teach & School Admin
Kineslgy/Biomchanics
Physiology Exercise
Independent Study

ed
Hours Hour Hour s

0

00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn

pt ed

S S

ed
Hours Hour Hour s

00

Grad Credi QualiR
e t ty
Hour Point
s s

4.000 16.00
4.000 0.00E
3.000 12.00
3.000 6.00
3.000 12.00

>0 >» 0>

GPA Quali GPA
Hour ty

Point

s

3.53
0

2.92

00 0

Grad Credi Quali R
e t ty
Hour Point
S s

4.000 16.00
4.000 12.00I
3.000 12.00
4.000 16.00
3.000 12.00

>r > w>

GPA Quali GPA
Hour ty

Point

s
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Current Term: 18.00 0.000 18.00 18.00 68.00 3.77

0 0 0
Cumulative: 225.0 0.000 187.0 194.0 582.0 3.00
00 00 00 0
Unofficial Transcript
Term: Spring 1990
Academic
Standing:
Subje Cour Lev Title Grad Credi Quali R
ct se el e t ty
Hour Point
s s
ART 242 UQ Intro To Ceramics A 3.000 12.00
HE 490 UQ Internship/Practicum A 3.000 12.00
HPE 364 UQ Adptd Physical Educ B 3.000 9.00
MIS 235 UQ Intro Info Systems B 4.000 12.00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 13.00 0.000 13.00 13.00 45.00 3.46
0 0 0
Cumulative: 238.0 0.000 200.0 207.0627.0 3.02
00 00 00 0
Unofficial Transcript
Term: Fall 1990
Academic
Standing:
Subje Cour Lev Title Grad Credi Quali R
ct se el e t ty
Hour Point
s s
EDUC 485 UQ Student Tchng-Elem P 8.000 0.00
EDUC 486 UQ Student Tchng-Second P 8.000 0.00
HPE 490 UQ Internship A 1.000 4.00

Term Totals (Undergraduate - Quarter)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty
Hours Hour Hour s Point

s s S
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Current Term: 17.00 16.00 17.00 1.000 4.00 4.00
0 0 0

Cumulative: 255.0 16.00 217.0 208.0 631.0  3.03
00 0 00 00 0

Unofficial Transcript
Term: Summer 1993

Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

EDCI 592 GR Sm:Multimd In Eductn A 3.000 12.00

EDF 530 GR Human Devpmnt/Lrnng A 2.000 8.00

HE 493 GR Wk:Ads/Sxlly Trns Ds A 2.000 8.00

HPSS 493 GR Prob/Strat/Coaching A 2.000 8.00

HPSS 592 GR Sm:Psych/Soc Dim Hth A 3.000 12.00

Term Totals (Graduate - Semester)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 12.00 12.00 12.00 12.0048.00 4.00
0 0 0 0
Cumulative: 12.00 12.00 12.00 12.00 48.00 4.00

0 0 0 0

Unofficial Transcript
Term: Summer 1994

Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

EDCI 562 GR Curr Thry:Anlsys/Prc B 2.000 6.00

EDF 501 GR Resrch Desgn Intrptn B 2.000 6.00

EDF 502 GR Phil Soc Iss In Educ B 2.000 6.00

HE 493 GR Wk:Prnc HIth Promo A 3.000 12.00

SPED 540 GR Education Excptn Lrn B 2.000 6.00

Term Totals (Graduate - Semester)

Attem Pass Earn GPA Quali GPA
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pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 11.00 11.00 11.00 11.00 36.00 3.27
0 0 0 0
Cumulative: 23.00 23.00 23.00 23.00 84.00 3.65

0 0 0 0

Unofficial Transcript
Term: Summer 1995

Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

HE 492 GR Sm: Walking Wellness A 2.000 8.00

HPSS 590 GR Intern: Health Promo A 5.000 20.00

HPSS 593 GR Abcd P 2.000 0.00

Term Totals (Graduate - Semester)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 9.000 9.000 9.000 7.000 28.00 4.00
Cumulative: 32.00 32.00 32.00 30.00 112.0 3.73

0 0 0 0 0

Unofficial Transcript
Term: Fall 1995

Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

HPE 433 GR High Level Wellness A 3.000 12.00

Term Totals (Graduate - Semester)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 3.000 3.000 3.000 3.00012.00 4.00
Cumulative: 35.00 35.00 35.00 33.00 124.0 3.75
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Unofficial Transcript
Term: Spring 1996

Academic

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

HPE 436 GR Emotnl/Mental Health A 3.000 12.00

Term Totals (Graduate - Semester)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s s
Current Term: 3.000 3.000 3.000 3.000 12.00 4.00
Cumulative: 38.00 38.00 38.00 36.00 136.0 3.77

0 0 0 0 0

Unofficial Transcript
Term: Spring 2001

Academic Good Standing

Standing:

Subje Cour Lev Title Grad Credi Quali R

ct se el e t ty
Hour Point
s s

HPE 593 GR Pigskin 2001 P 1.000 0.00

Term Totals (Graduate - Semester)

Attem Pass Earn GPA Quali GPA
pt ed ed Hour ty

Hours Hour Hour s Point
s s S
Current Term: 1.000 1.000 1.000 0.000 0.00 0.00
Cumulative: 39.00 39.00 39.00 36.00 136.0 3.77

0 0 0 0 0

Unofficial Transcript
TRANSCRIPT TOTALS (GRADUATE - SEMESTER) -Top-

Attem Passe Earn GPA Quali GPA
pt d ed Hour ty
Hours Hours Hour s Point
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S S

Total 39.00 39.00 39.00 36.00 136.0 3.77
Institution: 0 0 0 0 0

Total Transfer: 0.000 0.000 0.000 0.000 0.00 0.00
Overall: 39.00 39.00 39.00 36.00 136.0 3.77

0 0 0 0 0

Unofficial Transcript

TRANSCRIPT TOTALS (UNDERGRADUATE - QUARTER) -
Top-

Attem Passe Earn GPA Quali GPA

pt d ed Hour ty
Hours Hours Hour s Point
s s
Total 255.0 16.00 217.0 208.0 631.0 3.03
Institution: 00 0 00 00 0
Total Transfer: 22.00 2.000 20.00 22.00 42.00 1.90
0 0 0
Overall: 277.0 18.00 237.0 230.0 673.0 2.92
00 0 00 00 0

Unofficial Transcript

63




Transcript Data

STUDENT INFORMATION

Name: Dennis L. Holmes
Curriculum Information

Current Program

Major and Teacher
Department: Certification,
Education

***Transcript type:WEB

INSTITUTION CREDIT

is NOT Official ***

'TOE'

Term: 2000 Summer Session

Major: Teacher Certification
Academic Good Standing
Standing:

Subje Cour Lev Title
ct se el

Grad Cred Quali Start RCEU Con
e it ty and tact
Hour Point End Hours

s s Date
s
EDLD 536 GR Planned B+ 2.000 6.60
Change in
Schl
EDLD 540 GR Found of A 3.00012.00
Educational
Ldrshp
EDLD 542 GR SecSchOrg A 1.000 4.00
& Adm I
EDLD 545 GR Supervision A- 2.000 7.40

of Inst
EDLD 552 GR School

I
A 2.000 8.00

Finance
Term Totals (Graduate - Semester)

Atte Pass Earn GPA Quali GPA
mpt ed ed Hourty
Hours Hour Hour s Point
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S S S

Current Term: 10.0010.0010.0010.00 38.00 3.80
0 0 0 0
Cumulative: 10.0010.0010.0010.00 38.00 3.80

0 0 0 0

Unofficial Transcript
Term: 2000 Fall Semester

Major: Teacher Certification
Academic Good Standing
Standing:
Subje Cour Lev Title Grad Cred Quali Start RCEU Con
ct se el e it ty and tact
Hour Point End Hours
s s Date
s
EDLD 574 GR Field Experin A 2.000 8.00
Ed Ldrshp

Term Totals (Graduate - Semester)

Atte Pass Earn GPA Quali GPA
mpt ed ed Hourty

Hours Hour Hour s Point
s S s
Current Term: 2.0002.0002.0002.000 8.00 4.00
Cumulative: 12.0012.0012.0012.0046.00 3.83

0 0 0 0

Unofficial Transcript
Term: 2001 Summer Session

Major: Teacher Certification
Academic Good Standing
Standing:
Subje Cour Lev Title Grad Cred Quali Start RCEU Con
ct se el e it ty and tact
Hour Point End Hours
s s Date

s
EDLD 532 GR School Law A 3.00012.00

EDLD 570 GR Individual A 1.000 4.00
Problems

Term Totals (Graduate - Semester)

Atte Pass Earn GPA Quali GPA
mpt ed ed Hourty
Hours Hour Hour s Point
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S S S
Current Term: 4.0004.0004.0004.00016.00 4.00
Cumulative: 16.0016.0016.0016.0062.00 3.87
0 0 0 0

Unofficial Transcript

TRANSCRIPT TOTALS (GRADUATE -
SEMESTER) -Top-

Atte Passe Earn GPA Quali GPA
mpt d ed Hourty

Hour HoursHour s Point

s s S
Total 16.00 16.0016.0016.0062.00 3.87
Institution: 0 0 0 0
Total Transfer: 0.000 0.0000.0000.000 0.00 0.00
Overall: 16.00 16.0016.0016.0062.00 3.87

0 0 0 0

Unofficial Transcript
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Campbell County School District
1000 West Eighth Street - P.O. Box 3033, Gillette, Wyoming 82717-3033
Phone:(307) 682-5171 Fax: (307) 682-7941

Alex Ayers, Ed.D.
Superintendent of Schools

CAMPBELL COUNTY

SCHOOL DISTRICT Teaching Effectively — Learning Successfully

Kirby Eisenhauer
Deputy Superintendent

October 10, 2023

To Whom It May Concern:

This letter is written as a recommendation for Dennis Holmes, recently employed by Campbell County School
District in the position of Associate Superintendent for Instructional Support. | have had the opportunity to work
with Dennis over the last seven years, including that of a high school principal in addition to his current position. |
led the hiring process for both positions and have supervised him directly during his tenure in our district.

As the inaugural principal of Thunder Basin High School, Dennis effectively collaborated with staff to createa
positive culture and climate. The addition of a new, comprehensive high school in Gillette was a significant event
in the community and Dennis’ leadership was exceptional. The success of the transition was very important and
Dennis’ handprint on that effort was and is appreciated.

Dennis’ most recent position as an Associate Superintendent is one of the most challenging positions in our
district. He was responsible for our finance, maintenance, printing, warehouse, and transportation departments.
In addition to overseeing the facilities at 23 brick-and-mortar schools, he was responsible for working with the
Wyoming Construction Department on capital construction efforts within the district. His facility work included
the planning and design for a rural, K-8 school and the planning and design work for a 46,000 square foot aquatic
center. Additionally, Dennis was responsible for the legislative efforts of the district including attending committee
meetings and interim meetings to offer testimony on behalf of the district. This was a position that would be
challenging for any seasoned administrator but Dennis did an excellent job and grew professionally while
impressively fulfilling the duties of his position.

I enjoyed the consistent, positive demeanor that Dennis brought to work each day. That predictability created a
confidence and calmness in a workplace that naturally had its share of pressure and stress. Dennis is driven,
dependable, and demonstrates a tremendous work ethic, which also enhances the work environment. He has a
unique ability to connect with everyone he encounters, contributing to a positive, inclusive culture. He is, without
question, of high moral character, ethical in his actions, and determined to be successful. Dennis possesses a
significant, professional skillset that would complement his work in any future position. Personally, | appreciated
Dennis on a daily basis and enjoyed both our professional and personal relationship.

Dennis would be an outstanding hire for any position in which he is qualified. | give him my highest
recommendation and encourage you to hire him if given the opportunity. If you would like to further discuss
Dennis’ qualifications, please feel free to contact me at (SN

Sincerely,
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Ila

DEPARTMENT OF HUMAN RESOURCES

P.O. Box 3033 - 307-682-5171 + FAX 307-682-6619
GILLETTE, WYOMING 82717-3033

CAMPBELL COUNTY
SCHOOL DISTRICT

Alex Ayers, Ed.D.
Superintendent of Schools

Kirby Eisenhauer
Deputy Superintendent

David Bartlett
Associate Superintendent
for Instructional Support

Larry Reznicek, Ed.D PHR
Director of Human Resources

Roxanna Williams CAP
Assistant Human Resources
Manager

Kristi Bell
Human Resources Specialist

Holley Kimbrell
Human Resources Specialist

Kelcie Oitmanns CAP
Human Resources Specialist

Kylie Engdahi
Payroll Specialist

Allix Stitt
Payroll Specialist

Laurie Christenson CAP
Benefits Specialist

Campbell County School District is an Equal Employment Opportunity Employer
TheState of Wyoming provides Hathaway Merit and Need-Based Scholarships to all eligible Wyoming students attendingthe University of Wyomingor Wyomingcommunity colleges.

October 10, 2023

unty School District #1
1000 West 8™ Street
Gillette, WY 82718

To Whom It May Concern:

It is with great pleasure that I write this letter of recommendation for Dennis
Holmes. I have known Mr. Holmes since he started with Campbell County
School District in 2016.

Mr. Holmes is gifted in recognizing and drawing out the talents of others,
utilizing these talents to supervise the Finance Department. More importantly,
his leadership was valued, as he always had the best interest of students in
mind with his suggestions for spending District monies. Mr. Holmes has also
been instrumental as the Associate Superintendent of Instructional Support in
helping to establish our protocols for school emergencies, school safety, and
capital construction projects. Mr. Holmes was active in all phases of our
current practice, including facilitation, training, promotion, and, most
importantly, how these changes would impact students/staff. Mr. Holmes was
able to work with our leaders, teachers, and support staff in making these
processes successful for our district.

Mr. Holmes is personable, with a great sense of humor. Mr. Holmes isa
dedicated team player who strives to bring out the best in each member of his
team. I believe him to be a solution-oriented leader, who isn’t afraid to seek
input from members of his team or colleagues. Mr. Holmes’ leadership and
personal character make him an ideal candidate with your organization.

It is without reservation that [ reccommend Mr. Holmes. His dedication and
commitment to excellence is evidenced by his accomplishments. If you have

ani further iuestions about Mr. Holmes, please contact me in my office at

B

Sincere

Teaching Effectively — | earning Successfully



DOUGLAS COUNTY SCHOOL DISTRICT
APPLICANT HISTORY DISCLOSURE FORM

|, Dennis Holmes am applying for employment with the Douglas County School District and make
pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly Bill 362 in the 2017 Legislative Session:

= | am currently employed by:

Dates of Employer Address Employer

Empl \|
P OyeLame Employment (Street Address, City, State, Zip Code) Phone #

Not currently employed holmesdhh

Note: It is the prospective employee’s responsibility to obtain and provide the information requested abo

= |[Am [ Am Not &l ] am not currently employed in a position that involves direct contact with children.

List all previous employment with any school or school district, or with any other entity or agency with which your employment involve

RO Dates of Employer Address Employer
pAay Employment (Street Address, City, State, Zip Code) Phone #
. .. .|07/01/2016
CamptellCouny school Disict | 02002016 |
P : 07/01/1991 s
Billings Public Schools 07/01/2016 425 Grand Ave Billings, MT 59101

Note: Itis the prospective employee’s responsibility to obtain and provide the information requested above

1638 Mono Avenue, Mirgten, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351



Pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly bill 362 during the 2017 Legislative Session:
= “Sexual Misconduct” means any act, including, without limitation, any verbal, nonverbal, written or electronic communication or phy:
with a child, regardless of the age of the child, that is designed to establish a romantic or sexual relationship with the child.

= “Sexual Offense” has the meaning ascribed to it in NRS 179D.097.
"  Have you ever:

[Yes (1 No [x] ] Been the subject of an investigation concerning an alleged sexual offense conducted by an employer, licensing agency, la
which provides child welfare services or child protective services, or a similar agency.
_Note: An applicant is not required to provide this information if, after investigating the alleged violation, the employer or agency d
were false, unfounded, unsubstantiated, or inconclusive.

[Yes [J No [x] ] Been discharged, disciplined, or asked to resign from employment; had a contract not renewed, or resigned or otherwise
while an investigation concerning an alleged sexual offense was pending, or upon conclusion of an investigation where you were found to
offense.

[Yes [0 No [x] ] Had a license or certificate suspended or revoked, or been required to surrender a license or certificate, while an investig
offense was pending, or upon conclusion of an investigation in which | was found to have committed the sexual offense.

If you answered “Yes” to any of the three questions above, you must provide details in the space below:

= Nothing in Chapter 391 of NRS shall be construed to:
1. Prevent a board of trustees of a school district, governing body of a charter school, governing body of a university school for pr
independent contractor from:
a. Conducting further investigations of a prospective employee; or
b. Requiring an applicant to submit additional information or authorizations beyond what is required by sections 8, 9 and 10
2017 Legislative Session.
2. Prohibit a person or governmental entity from disclosing more information than is required by sections 8, 9 and 10 of Assembly
Legislative Session.
3. Relieve a person of a duty to report prescribed by NRS 432B.220 or any other provision of state or federal law.
= Any information collected pursuant to this form and Assembly Bill 362 during the 2017 Legislative Session is confidential and is not a ¢
meaning of NRS 239.010.

1638 Mono Avenue, Mimmgen, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351




I hereby certify that | have answered all the above questions accurately to the best of my knowledge and ability. Pursuant to Chapter 391 of N
amended by Assembly Bill 362 in the 2017 Legislative Session, any applicant for employment who knowingly provides false information or willf
information required above is: 1) subject to discipline, including, without limitation, suspension or revocation of the person’s license pursuant
termination of employment or a civil penalty of not more than $10,000 per violation, and 2) guilty of a misdemeanor.

Dennis Holmes Dennis Holmes 12/14/2023

Applicant Signature Applicant Name (Please Print) Date

= Authorization to Release Employment Information

| hereby authorize all employers and former employers listed on this form to release to the Douglas County School District any and all info
required by NRS Chapter 391 as amended by Assembly Bill 392 during the 2017 Legislative Session.

Dennis Holmes Dennis Holmes 12/14/2023
Applicant Signature Applicant Name (Please Print) Date

1638 Mono Avenue, Mingten, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351



Dr Darren S Johnson
I
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Johnson, Darren - AppNo: 15264

Date Submitted: 1/2/2024

Personal Data

Name: Dr Darren S Johnson
(Title) (First) (Middle Initial) (Last)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other: Darren S Johnson
(Title) (First) (Middle Initial) (Last)
Email Address: I
Postal Address
Permanent Address Present Address
Number & Street: I Number & Street: I
Apt. Number: Apt. Number:
City: [ ] City:
State/Province: [ | State/Province:
Zip/Postal Code: [ Zip/Postal Code:
Country: United States of America Country:
Daytime Phone: Phone Number:

Home/Cell Phone:

Employment Desired

Open Vacancy Desired:

JoblD: 3263

Position Desired:

Administration

1. Assistant Superintendent

2. Principa
3. Superintendent

Experience

Administration: Superintendent at District Office

Date Last
Submitted

1/2/2024

Experience in
Similar Positions

4 years

Experience in
Similar Positions

21 years
4 years

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contact Information

Super visor /Refer ence Contact
Information

Nyssa School District
Superintendent

804 Adrian Blvd.
Nyssa, OR 97913

Date From - Date
To:

07/2019 - 07/2023
(Tota Yrs: 4)

Full or Part Time:

Full

!

Accomplishments
at this Position

-Guided the School District through the COVID-19 pandemic.
-Clean financia audits each year.
-Increased ending fund balance of the district each year.
-Conducted multiple negotiations with Certified and Classified bargaining units.
-Focused on student academic achievement and growth in all areas, including CTE, college credit, student
academic and emotional growth, graduation, and more.

Reason for in trying to solve problems for the district, had a disagreement with the OR Dept of Ed.
L eaving:

May we contact Yes

thisemployer?

Responsibilities/ -Chief Officer of the School District

Generated at 2/2/2024 4:37:57 PM Pacific Standard Time

-Hired and supervised Assistant Superintend%, Principals and Assistant Principals.

Page 1 of 9




Johnson, Darren - AppNo: 15264 Date Submitted: 1/2/2024

Experience Continued

Responsibilities/
Accomplishments | -Organized and conducted monthly school board meetings, community meetings, and all staff meetings to
at this Position establish direction for the district.

continued... -Started an online school that resulted in nearly $500,000 of new money to the district in year 1.
Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information
Provo City School District 280 West 940 North
Elementary School Principal Provo, UT 84604
I
Date From - Date 07/2013 - 06/2019 Full or Part Time: | Full
To: (Total Yrs. 6)
Reason for Accepted a position as Superintendent
L eaving:
May we contact Yes
thisemployer?
Responsibilities/ -Managed all aspects of an elementary school of 500+ students, including interviewing, hiring, training, and
Accomplishments | ensuring compliance with all legal and policy requirements.
at this Position -Member of district committee to consider severe behavior issues and support for remediation.
-Member of district health insurance committee to review data regarding health insurance.
-Organized faculty meetings and trainings to improve teacher expertise and student achievement.
-Worked with children and parents to attain acceptable behavior in school.
-Monitored budgets to ensure fiscal responsibility and legal compliance with purchasing.

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information
Roseburg School District 1419 NW Valley View Drive ]
Elementary School Principal Roseburg, OR 97471 ]
I *
Date From - Date 07/2011 - 06/2013 Full or Part Time: | Full
To: (Total Yrs: 2)
Reason for Accepted a position in Utah to be closer to ailing in-laws
L eaving:
May we contact Yes
thisemployer?
Responsibilities/ -Conducted formal observations for certified staff and instructional assistants to improve instruction, increase
Accomplishments | student achievement, and ensure student safety.
at this Position -Interview, hire, train, and ensure compliance with all legal and policy requirements. Planned and delivered
professional development for school and district staff.
-Develop and monitor budget.
-Implement and supervise school wide discipline.
-Schedule all classes, recesses and employee hours.
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Johnson, Darren - AppNo: 15264

Date Submitted: 1/2/2024

Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Department of Defense Education Activity

Elementary School Principal

12275 Landau Way
Nampa, ID 83686

Date From - Date
To:

08/2009 - 06/2011
(Tota Yrs: 2)

Full or Part Time:

Full

Reason for Wanted to return to the United States

L eaving:

May we contact Yes

this employer?

Responsibilities/ -Hired, trained, disciplined, and released employees based on applicable law, policy, and bargaining agreement.

Accomplishments
at this Position

-Handled employee grievances to satisfactory resolution.

Worked with Base Command to ensure school wasin compliance with all federal laws and policiesin carrying
out our mission of educating al children.

*

Scheduled all students and teachers, maintaining student records.

Student Teaching

No student teaching information was entered.

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:
Graduation Status:

Bonneville High School, Idaho Falls, ID
H.S. Diploma

Highest Degree Attained: Ed.D/Ph.D/etc.

Colleges, Universities and Technical Schools Attended:
Name and location Major area of study Minor area of study Degree
Utah State University English Spanish B.A.
Northwest Nazarene University Educational Leadership M.Ed.
University of Idaho Education Ph.D.
Undergraduate Graduate
Overall GPA 3.4/4 3.9/4
Major GPA 14 14
Highest Degree Attained Number of graduate hoursbeyond your  Grad Program Of Study
highest degree:
Ed.D/Ph.D/etc. 0 Education

List honors, awards or distinctions you have ear ned:

Employee of the month
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Johnson, Darren - AppNo: 15264

Date Submitted: 1/2/2024

Licensure

Do you hold National Board for Professional Teaching Standards
certification?

Do you hold or anticipate a Nevada license?

How do you plan to obtain a Nevada license?

No

Licenseisanticipated
I currently hold an out-of-state certification that will be

transferred to Nevada.
Type Date Anticipated Expiration Date | Status
Specialized Education Personnel  (Administrator of a 02/02/2024 Will Apply For
Program/Administrator of a School) When Eligible
Please list any other endor sements and/or verifications documented on your License(s):
* Have you applied for a Nevada license? No
* List the date you applied for licensure;
* Have you received a deficiency statement? No

If pending, date test taken

* Have you passed the Basic Skills Exam? No
* Have you passed the Content Area Exam? No
Do you hold a current out-of-state license?
State Type License Number Expiration Date Current?
uT Professional Administrator 33560 06/30/28 Yes

List your out-of-state certified teaching/administration fields:
Administrator all levels

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? No
If Yes, what type of school district considered you Highly Qualified?

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

| have been an administrator for 25 years at various levels and districts, and every school where | worked was better for my work there.
Student test scores increased, student mental and emotional health was supported, and teachers were treated with respect and held to a
high standard for excellence in teaching. | have a Ph.D. in education which has been very helpful in understanding research and best
practices for students, teachers, and administrators. | have been a highly successful Vice Principal, Principal, and Superintendent--please
check my references to verify thisto betrue. | have created systems in each school and district that support teachers and
students--PLC'’s, PBIS, RTI, and even started an online school in my most recent position. | am available for work immediately, having
recently resigned my position as Superintendent. | was not under any threat of investigation or legal trouble. | had a disagreement with
the Oregon Department of Education and alocal school board member--both were not interested in an honest process, only seeking to
remove blame from themselves. | value my integrity and many yearst@ honest service. Due to many of the issuesin the state of Oregon,
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Johnson, Darren - AppNo: 15264 Date Submitted: 1/2/2024

1. Please explain how your past persona and professional experience make you a quality candidate for the position for which you are
applying.

| am seeking to work in Nevada, where | have many friends and family members. Again, please check my references to verify my
outstanding work as principal and Superintendent. They will be very forthcoming, and | will also be glad to speak more in depth about
my work history.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

An administrator has to care deeply about children and their success, and be committed to the process of making each school day
outstanding. He has to be committed to the learning process, and creating systems that allow all to be successful. He has to care about
people and be willing to spend the time necessary to make sure the school system isworking well for them all. Being committed to
excellence means that an administrator is committed to having conversations that are necessary for parents, students, and staff to make
improvements.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

Technology is extremely important in education today. Students must be taught how to use computers to prepare them for life in and
beyond school, and teachers must be able to use technology to teach students. | have been in districts where each student had a laptop
issued by the school. | have ordered SmartBoards and Prometheans and arranged for trainings so teachers could prepare lessons on these
devices. What | love about the Smart Boards is that a teacher can refer back to the lessons created either on their own, or through the
curriculum-based lessons in the texts. Technology does have its limitations, and schools definitely need to be aware of some of the
dangers of technology for students, but students must have access to technology in a safe and supervised way to help prepare them for
college or career.

Language Skills

Do you know any language other than English? Y es

L anguage(s): Spanish
Oral Levd: Fluent
Written Level: Fluent

Professional References

Reference 1 Reference 2
Name: I I
School/Org: Nyssa School District Nyssa School District
Current Position: Former school board member School District Budget Committee
Chairman
Home Phone:
Cell Phone ] I
Work Phone:
Mailing Addr ess ] I
I I
Email: ] ]
Relationship to Candidate: Former supervisor - Colleague
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Johnson, Darren - AppNo: 15264

Date Submitted: 1/2/2024

Professional References cont.

Reference 3 Reference 4
Name: I ]
School/Org: Department of Defense Education Activity | Provo School District
Current Position: Retired High School Principal Superintendent (retired)
Home Phone: [
Cell Phone: I I
Work Phone:
Mailing Address: ] ]
I ]
| ] I
Relationship to Candidate: Colleague Former Supervisor
Years Known: 14 years 10
Reference 5
Name. ]
School/Org:
Current Position: Retired superintendent
Home Phone: [
Cell Phone: [
Work Phone:
Mailing Address: ]
I
Email: ]
Relationship to Candidate: Former supervisor
Years Known:
Referrals

How did you hear about employment with us?

www.K 12JobSpot.com

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

in Nevada soon.

| have Continuing administrative licenses in both Oregon and Utah, and will begin application for the reciprocal administrative licensure

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current

CDL do you hold?
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Johnson, Darren - AppNo: 15264

Date Submitted: 1/2/2024

Disclosures

Contract Status
* Areyou currently under contract?

If Yes, which district?
If Yes, when does it expire?
When may your present employer be contacted?

No

Professional Status
* Have you obtained tenure status in any other School District?

If Yes, where?
When?
* Have you ever been denied tenure?

If Yes, explain:

No

No

* Have you ever had ateaching certificate or teaching license revoked or suspended?

If Yes, explain:

No

* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid
termination, or terminated from employment?

If Yes, explain:

No

* Areyou arelative of any board member, administrator, or supervisor who is currently
serving the School District?

Name:
Position:
Relationship:

No

* Can you perform all the essential job function(s) of the position(s) for which you are
applying, with or without reasonable accommodation?

List any accommodations:

Yes

79
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Johnson, Darren - AppNo: 15264 Date Submitted: 1/2/2024

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digibleto work in the United States? ‘ Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation? ‘ No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

80
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Johnson, Darren - AppNo: 15264 Date Submitted: 1/2/2024

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein all respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

I, Darren Johnson, agree to all of the terms above. | agree

81
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Professional Educator License
for the State of Utah

The Utah State Board of Education
Affirmns that

Darren Johnson

CACTUS #33560
has satisfactorily completed the requirements which by provision of law gives the holder license
to render professional service in the schools of the State of Utah.

License expiration date: 6/30/2028

License Area of

. License Level Expiration Date Endorsements & Levels
Concentration
AN
. . . . 8
Secondary Education Professional Spanish - Professional, English - Professional
School Leadership Professional

Sydnee Dickson, Ed.D.
Utah State Superintendent of Public Instruction

Jennifer Throndsen, Ph.D.
Director of Teaching and Learning

Print Date: 5/26/2023 12:37:49 PM



Educator License Levels

There are three educator license levels.

1. Professional Educator License
All of the requirements have been met and competencies demonstrated; an approved educator preparation program
was completed. This is a five-year unencumbered, renewable license.

2. Associate Educator License
A minimum number of requirements have been met and/or competencies demonstrated; an approved educator
preparation program was not completed. This is a temporary, non-transferrable license that qualifies an educator to
work for three years in a Utah school.

3. Local Education Agency (LEA) Specific Educator License
Under direction of the local governing boards of school districts or charters; an approved educator preparation
program was not completed. This is an emergency license that only qualifies an educator to work in the requesting
LEA. Approved content areas are not printed on this emergency license.

Each educator license has a license area; some have an endorsement to indicate a specialization in a content area or
particular set of skills. License areas of concentration and endorsements have parallel levels to the educator license.

Note: If the expiration date field is blank, then the license area and/or endorsement expires at the same date as the license
expiration date.

This license status is valid effective the print date posted below. Please verify current license status using the Utah
Educator Licensing Lookup tool.

The Utah State Board of Education

250 East 500 South, Salt Lake City, Utah, 84111-3204

PO Box 144200, Salt Lake City, Utah 84114-4200

Phone: (801) 538-7500

Website: https://schools.utah.gov/

Utah Educator Licensing Lookup: https://cactus.schools.utah.gov/PersonSearch

Print Date: 5/26/2023 12:37:49 PM
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Category Administrative

License Type Professional Administrator
State / Province OR

Country USA

From 2019-05-06

To 2025-01-17

Grace Period End Date

Name on License Darren Johnson

Endorsements

Subject Authorization Level

Specializations

Subject Authorization Level
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Darren S. Johnson

January 2, 2024

Dear Douglas County School District Superintendent Search Committee,

Please accept this letter and documentation as indication of my interesting in serving as the
Superintendent of the Douglas County School District.

I have dedicated the past 28 years of my life to working in public schools in Utah, Oregon, and
the Department of Defense Schools in Germany. These years of service include three years as a
Middle/High School Teacher, nine years as a Vice Principal, 12 years as a Principal, and four
years as a Superintendent. I have a Master’s degree in Educational Leadership and a Ph.D. in
Education. The experiences | have gained from my schooling and work history have served to
prepare me to lead your students and staff toward continued excellence.

In all of these positions, my focus has always been on students and their academic improvement,
social and emotional development, and developing an effective, motivated, and happy staff that
puts students first.

During my years of administrative experience, I have been responsible for the supervision and
success of the following district operations: transportation, food service, maintenance, grounds,
custodial, federal programs, budget and finance, personnel issues and investigations, school
board members and community, and public relations. Dedicated work, attention to hiring and
supporting excellent employees, and strong communication with parents and school community
have been keys to my success.

I value communication and do an excellent job of keeping the school board, staff, and
community informed of important information through email communications, community
meetings, personal visits, phone calls, and zoom meetings. I have strong conflict resolution and
critical thinking skills and am able to handle challenging issues with professionalism when they
arise. I have earned the respect of colleagues for being considerate of others, managing
challenging situations with grace, and also making difficult decisions as needed.

My experiences and accomplishments over the course of my career will allow me to serve your
students and staff with a commitment to excellence, and look for new and innovative pathways
for students to achieve their academic and career goals.
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In every school where I have worked, I have been successful in developing strong results in
student achievement, student and parent satisfaction with student outcomes, student safety, and
successful compliance with state and federal financial and other legal requirements.

I look forward to speaking with you all, and discussing how my background can be beneficial to
the continued success of the Douglas County School District.

Sincerely,

f ‘ ._)(»JV\':““ )/ "L AF‘JM'\"‘

Darren S. Johnson, Ph.D.
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Darren S. Johnson

CAREER AND PERSONAL HIGHLIGHTS

High School Spanish teacher, Nyssa High School, Nyssa, Oregon 1995-1998

Principal (and Asst. Principal) of Nyssa Elementary School, Nyssa, Oregon 1998-2009

Principal of Smith Elementary School, site of U.S. Army Base in Baumholder, Germany, 2009-2011
Principal of Fir Grove Elementary School, Roseburg, Oregon, 2011-2013

Principal of Canyon Crest Elementary School, Provo, Utah, 2013-2019

Superintendent of Nyssa School District, Nyssa, Oregon, 2019-2023

Fluent in Spanish language (read, write, speak)

PROFESSIONAL AFFILIATIONS

Member, National Association of Elementary School Principals (NAESP)
Member, Coalition of Oregon School Administrators (COSA)
Member, Oregon School Boards Association (OSBA)

PROFESSIONAL EXPERIENCE

Superintendent, Nyssa School District
804 Adrian Blvd. Nyssa, OR 97913
July 2019-July 2023

Supervisor/School Board Member: [

Chief Officer of the Nyssa School District.

Guided the School District through the COVID-19 pandemic.

Clean financial audits each year.

Increased ending fund balance of the district each year.

Conducted multiple negotiations with Certified and Classified bargaining units.

Focused on student academic achievement and growth in all areas, including CTE, college credit,
student academic and emotional growth, graduation, and more.

Hired and supervised Assistant Superintendent, Principals and Assistant Principals.

Organized and conducted monthly school board meetings, community meetings, and all staff meetings
to establish direction for the district.

Started an online school that resulted in nearly $500,000 of new money to the district in year 1.

87



Principal, Canyon Crest Elementary School
Provo (UT) School District
July 2013-June 2019

Supervisor: [ S

e Managed all aspects of an elementary school of 500+ students, including interviewing, hiring, training,
and ensuring compliance with all legal and policy requirements.

Member of district committee to consider severe behavior issues and support for remediation.

Member of district health insurance committee to review data regarding health insurance.

Organized faculty meetings and trainings to improve teacher expertise and student achievement.
Worked with children and parents to attain acceptable behavior in school.

Monitored budgets to ensure fiscal responsibility and legal compliance with purchasing.

Principal, Fir Grove Elementary School
July 2011-July 2013
Roseburg School District

supervisors: [

e Conducted formal observations for certified staff and instructional assistants to improve instruction,
increase student achievement, and ensure student safety.

Interview, hire, train, and ensure compliance with all legal and policy requirements.
Planned and delivered professional development for school and district staff.
Develop and monitor budget.

Implement and supervise school wide discipline.

Schedule all classes, recesses and employee hours.

Principal, Smith Elementary School in Baumholder, Germany (site of U.S. Army Base)
July 2009-July 2011

Department of Defense Dependents Schools

Kaiserslautern (Germany) School District: http://www.eu.dodea.edu/schools/index.php?dId

Supervisor:

e Hired, trained, disciplined, and released employees based on applicable law, policy, and bargaining
agreement.
e Handled employee grievances to satisfactory resolution.
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e Worked with Base Command to ensure school was in compliance with all federal laws and policies in
carrying out our mission of educating all children.
e Scheduled all students and teachers, maintaining student records.

Principal, Nyssa Elementary School
July 2007 — July 2009

Nyssa School District #26

804 Adrian Blvd. Nyssa, OR 97913

Hired, trained, disciplined, and released employees based on applicable law and policy.
Arranged and delivered staff development training for all teachers.

Monitored and evaluated RTI program, tracking student achievement.

Implemented and supervised PBIS program for effective school wide behavior support.
Participated in contract negotiations for classified and certified employees.

Assistant Principal, Nyssa Elementary School
7/1998 — 6/2007

Nyssa School District #26

804 Adrian Blvd. Nyssa, OR 97913

Supervisor: [

Conducted formal observations for certified staff and instructional assistants each year.
Developed and maintained student behavioral issues, including close communication with parents.
Scheduled all classes, recesses and employee schedules.

District safety committee chairman, 2001-2004.

Spanish Teacher, Nyssa High School and Nyssa Middle School
8/1995-6/1998

Nyssa School District #26

804 Adrian Blvd. Nyssa, OR 97913

e Taught Spanish levels 1, 2 and 3 to high school students; also taught grades 6-8 during 1996-1997
school year.
Developed curriculum according to Oregon state standards.
Carried out Spanish textbook adoption in 1997: studied common curriculum goals, aligned state
standards with textbooks.

e Coached Varsity girls’ basketball, Junior Varsity boys’ basketball, and track and field
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EDUCATION

2008 Educational Administration
Ph.D. University of Idaho, Boise, ID

1999 Educational Leadership
M.Ed. Northwest Nazarene University, Nampa, ID

1995 English/Spanish
B.A. Utah State University, Logan, UT

1992 General
A.A. Snow College, Ephraim, UT

90
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Universityofldaho

Record of: Darren Scott Johnson

Darren Johnson

Issued To:

Date Issued: 27-JAN-2009

Student ID: _

Level: Graduate

Birth Date: (I

Page: 1

C

Course Level: Graduate

Program
College : Education
Major : Education

Comments:
Preliminary Exam Passed: 5-19-06
Advanced to Candidacy for PHD: 5-19-06

Awarded Ph.D. 09-MAY-2008
Major : Education

Doctoral Dissertation

Tourism as a Vehicle for Experiential Learning: A
Phenomenological Study of Group Educational Travel
for Rural Middle School Students

Exam passed: 4-7-08
Dissertation accepted: 5-9-08
SUBJ NO.

COURSE TITLE CRED GRD

TRANSFER CREDIT ACCEPTED BY THE INSTITUTION:

1:995-99 NORTHWEST NAZARENE UNIV
Total Earned Credits 33.02

2002-03 LEWIS & CLARK COLLEGE
Total Earned Credits 8.00

INSTITUTION CREDIT:

Summer 2004
EDAD 593
EDAD 595
EDTE 572

Schl Fac Plan & Maint
Admin/Supervision Personnel
Measurement/Evaluation
Total Earned Credits 9.00
Good Standing

Fall 2004
ED 582
EDAD 586

Intro Quantitative Research
Advanced Sch Finance
Total Earned Credits 6.00
Good Standing

SUBJ NO. COURSE TITLE

Institution Information continued:

ISpring 2005

|ED 588 Intro:Qualitative Res
| Total Earned Credits
|[Good Standing

Summexr 2005
EDTE 530 Ethical Ldrshp:Law/Ed
Total Earned Credits

Good Standing

\Fall 2005
iED 686 Adv Plng/Dsgn Educ Rsrch

Total Earned Credits 3.00

i
|Good Standing

|

nSpring 2006
||ED 690 Qual Res:Framewrk/Pract/Appl
Total Earned Credits 3.00

Good Standing

Summer 2006
EDAD 600 Doctoral Res & Disser
Total Earned Credits

Good Standing

Fall 2006
ED 589
|EDAD 600
|

Dsg/Conduct Qualit Res
Doctoral Res & Disser
| Total Earned Credits
|Good Standing

|
lspring 2007
tEDAD 600 Doctoral Res & Disser

| Total Earned Credits 2.00
Good Standing

*kkkkkkkkkxkkkkkkkkx*x**x CONTINUED ON PAGE 2

KAk Ak XX IRk A XXXk XXk k&

Fhkkkkkkkkkkkkkkxxx*x CONTINUED ON NEXT COLUMN ****kkkkkkkkkdkxrkdk |

AN OFFICIAL SIGNATURE IS WHITE ON A BLUE BACKGROUND

This officially sealed and signed transcript is printed on blue safety paper with
the name of the university printed in white type across the face of the document.
A raised seal is not required. When photocopied, the word COPY should appear.
A BLACK ON WHITE OR A COLOR COPY SHOULD NOT BE ACCEPTED.

REJECT DOCUMENT IF SIGNATURE BELOW IS DISTORTED

Nancy Krogh, University Registrar
TRANSCRIPT GUIDE ON REVERSE SIDE




Universityofldaho

Record of: Darren Scott Johnson

Date Issued: 27-JAN-2009

student ID: G

Level: Graduate

Birth Date: N

C

SUBJ NO. COURSE TITLE CRED GRD

Institution Information continued:

Summer 2007

EDAD 600 Doctoral Res & Disser
Total Earned Credits

Good Standing

Spring 2008
EDAD 600 Doctoral Res & Disser
Total Earned Credits 2.00
Good Standing
o ok ok o e g g o ok ke ok ok ke e ok ke ke ke ok k% TRANSCRIPT TOTALS % % % Je ok %k %k ok ok o ok ok ke e ok ok ok ok ok ok
Earned Hrs GPA Hrs Points GPA
TOTAL INSTITUTION 48.00 48.00 189.00 3.93

TOTAL TRANSFER 41.02 0.00 0.00 0.00

OVERALL 89.02 48.00 189.00 3593

khkkkkkkkkkkkkkkkkkkxk*x* END OF TRANSCRIPT ***kdhkkkkkkkkhkkkhkkkkk

AN OFFICIAL SIGNATURE IS WHITE ON A BLUE BACKGROUND REJECT DOCUMENT IF SIGNATURE BELOW IS DISTORTED

This officially sealed and signed transcript is printed on blue safety paper with
the name of the university printed in white type across the face of the document.
A raised seal is not required. When photocopied, the word COPY should appear.

A BLACK ON WHITE OR A COLOR COPY SHOULD NOT BE ACCEPTED.
Nancy Krogh, University Registrar

TRANSCRIPT GUIDE ON REVERSE SIDE
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ED 515
'ED 516
ED 572

ED 511

Term:

‘NORTHWEST NAZARENE COLLEGE
Nampa, ID 83686

Name:

Johnson, Darren Scott
ID/SSN:
Birthdate:

Birthplace: F

S,
Baccalaurcate degree: ~ BA English
Date: March 17, 1995
Institution:
Logan, Utah

Utah State University of Argiculture and Applied Science

Degree Conferred: Master of Education
Major:  Educational Leadership

Date:
Remarks: August 6, 1999

GRADUATE STUDY RECORD

THIRD TERM 1995-96
BHVR MNGT MNSTRMD CL 3.0 A
Cr Exrnd Cr Attm Qlty Pt GPA
3.0 3.0 12.0
I SUMMER SESSION 1996
INTRO TO EDUC RSRCH
RSRCS FOR ED RSRCH
TECHNOIOGY IN EDUC
Cr Ernd Cr Attm Qlty Pt
Term: 9.0 9.0 36.0
SECOND SUMMER SESSION 1996
THE LRNG PROCESS 3.0 A
Cr Ernd Cr Attm Qlty Pt GPA
3.0 3.0 12.0
THIRD TERM 1996-97
CURRICULUM ORGANIZ
Cr Ernd Cr Attm OQlty Pt
3.0 3.0 b Ly I

GPA
3.70

FIRST SUMMER SESSION 1997
ED 512 HST/PHL FNDTN OF ED 3
ED 525 CURR DESIGN/INVTN 3
Cr Ernd Cr Attm Qlty Pt

6.0 6.0 24.0
FIRST TERM 1997-98 = i
INTRNSHP SCH PRNCPL 3.0 A
Cr Ernd Cr Attm Qlty Pt GPA

3.0 2.0 i2.0

SECOND TERM 1997-98
INTRNSHP S5CH PRNCPL
Cr Ernd Cr Attm Qlty Pt
30 3.0 te.o
THIRD TERM 1997-92
SCHOOL PRINCIPALSHIP 3.0 A-
Cr Ernd Cr Attm Qlty Pt GPA
3.0 3.0 115 L |

FIRET SUMMER SESSION 19928
IMSTR SUPV/LDRSHIP
Cr Ernd Cr Attm Qlty Pt
4.5 4.5 12.0

ED 596 3.0 A

GPA
Term:

Term:

GPA

No other ay have access to this information without
written p&ﬁs{gnyo student.

"Term:

4.00 |

SECOND SUMMER SESSION 1998
VALUES IN EDUC
Cr Ernd  Cr Atim
3.0 3.0

SECOND TERM 1998-99
LEGAL/FIN 188 IN EB 3.0 B-
Cr Ernd Cr Attm QGlty Pt GPA
3.0 3.0 8.1 2.70
BRIGHAM YOUNG UNIVERSITY
Provo, UT
Summexr 1995
LING 577

.0 A=

564
=2 ERA

Qlty Pt

Term: 1

ED 575

NR
(B)

CR

6.0

Qlty Pt
0.0

INTR TO ESL METHD
Cr Attm
0.0

Cr Ernd
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TO VERIFY: TRANSLUCENT GLOBES MUST BE VISIBLE FROM BOTH SIDES OF TRANSCRIPT WHEN HELD TOWARD A LIGHT SOURCE

UTAH STATE UNIVERSITY

LOGAN, UTAH 84322-1600

Page: 1

Date Issued: 10-MAR-2016

Level: Undergraduate

Record of: Darren Scott Johnson

student ID:||| | | EGNG

Course Level: Undergraduate

Current Program
Bachelor of Science
Major : English Education

DEGREES AWARDED: Bachelor of Arts 17-MAR-1995
Major : English
Minor : Spanish
CRED GRD

SUBJ NO. COURSE TITLE

TRANSFER CREDIT ACCEPTED BY THE INSTITUTION:

ADVANCED PLACEMENT
0.00 QPts:

Spring 1987
Ehrs: 8.00 GPA-Hrs: 0.00 GPA:
Spring 1987 SNOW COLLEGE
BRYS s on e SPA=HY St 6 067 "ORES * 99.13 GPA: 3671
INSTITUTION CREDIT:

Fall 1987
BA 135
DE 178

INTRO TO BUSINESS 24 (&
BALLROOM DANCE 0. 1
ECON 200 ECONOMICS I 3 B-
MATH 105 COLLEGE ALGEBRA 2} Cc
PEMW 112 ADV PHYSICAL CONDITI P

Ehrs: 6.67 GPA-Hrs: 5.33 QPts: 12.89 GPA:
Good Standing

Spring 1990
ENGR 101
MAE 170
MATH 105
PEMW 112
PSY 101

INTRO TO ENGINEERING .33 B 3ues 9.9,
ENGINEERING GRAPHICS 2.00 C 4.00
COLLEGE ALGEBRA 3.33 B+ 11.09
ADV PHYSICAL CONDITI 0.67 P 0.00
GEN PSYCHOLOGY (S8) 3.33 B+ 11.09
Ehrs: 10.67 GPA-Hrs: 10.00  QPts: 30.19 GPA: 3.01
Good Standing
Kk kkkhkdkhkkkkhkkkkkkkkk OOZ.H,HZGMU ON NEXT OOHsczz Khkhkkkkkkdkkkkkxdkkxkkx

ssn: [[NNGNG

Date of Birth: I

SUBJ NO. COURSE TITLE

CRED GRD

Institution Information continued:

Fall 1990
BIOL 101
Cs 101
HER:+ 202
PEMW 112
SPAN 305

BIOLOGY & THE CITIZE
USING COMPUTERS
INTRO PHYSICAL THERA
ADV PHYSICAL CONDITI
ADVANCED GRAMMAR

Ehrs: 10.00 GPA-Hrs: 9.33 QPts:

Good Standing

Winter 1991
PEMW 146
POLS 260
PSY 480
SCED 201
SPAN 101

BASKETBALL
INTRO PUBLIC ADMIN
MENTAL ASPECTS SPORT
ORIENT TO TEACH
ELEM SPANISH
Ehxrs: 10.57 GPA<Hrs: 10:.00 OPt
Good Standing

Spring 1991
PHYL 130
PSY 110
PSY 140
SPAN 304

HUMAN PHYSIOLOGY
HUM DEVELOP: GENERAL
ANALYSIS BEHAVIOR:
ADVANCED GRAMMAR

Ehrs: 10.00 GPA-Hrs: 10.00 QPts:

Good Standing

Summer 1991
SPAN 104 INTENSIVE ELEM SPAN
SPAN 299 INDIVIDUAL READING

Ehrs: 12.00 GPA-Hrs: 12.00 QPts:

Good Standing

Fadl 1992
ENGL 212 INTRO LITERARY ANALY
kkkkkkkkkkkkk kX kk*k**%x CONTINUED ON PAGE

(LS} = 3.33: A~

(PS) 2.67 B
1.33 B+

0.67 P

2.00 A
32.67 GPA:

3

(LS)  3.33C+
(SS) 2.00 A
(5SS} 2567 B
2.00 A

31.76 GPA:

10.00 A
2.00 A
48.00 GPA:

2.00 B- 5.34
D kkkkkkkkkkARkRk A KKK KKK

Issued To:
DARREN S JOHNSON

JSH3IAIH NO A3LNIHd SI NOILYNV1dX3 LdIHOSNYH.L

A. Roland Squire, University Registrar

This officially sealed and signed transcript is printed on blue SCRIP-SAFE® security paper. The Official
signature and seal appear in blue ink: A raised seal is not required. When photocopied, a security statement
should appear. A BLACK AND WHITE or a COLORED COPY SHOULD NOT BE ACCEPTED.
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TO VERIFY: TRANSLUCENT GLOBES MUST BE VISIBLE FROM BOTH SIDES OF TRANSCRIPT WHEN HELD TOWARD A LIGHT SOURCE

UTAH STATE UNIVERSITY

LOGAN, UTAH 84322-1600

Page:
Date Issued:
Level:

2
10-MAR-2016
Undergraduate

Record of: Darren Scott Johnson

student 1D: [ IENG_G_G_

ss: I

Date of Birth: | IEGIN

SUBJ NO. COURSE TITLE

CRED GRD

PTS R SUBJ = NO.

COURSE TITLE

CRED GRD

Institution Information continued:

ENGL 251 AMER LIT SURVEY

SCED 302 FOUNDATIONS OF EDUCA

SPAN 363 SURVEY SPANISH AMER
Ehrs: 9.33 GPA-Hrs: 9.33

Good Standing

QPts:

Winter 1993
ENGL 417
ENGL 509
SCED 301
SCED 404
SPAN 401

YOUNG ADULT LIT

HIST ENGLISH LANGUAG

TEACHING STRATEGIES

EVAL STDNT ACHIEVEMN

APPLIED LINGUISTICS
Ehrs: 10.00 GPA-Hrs: 10.00
Good Standing

QPts:

Spring 19293

ENGL 409 INTRO LANG ANALYSIS

SCED 510 CONT AREA READ/WRIT

SPAN 430 CERVANTES

SPED 301 EDUC OF EXCEPT INDIV
Ehrs:* 9.33 GPA-Hrs: 9.33

Good Standing

QPts:

Fall 1993

3.33:B

2.00 B+

2.00 B
27.99 GPA:

ENGL 420

ENGL 539

PSY 366

SPAN 402
Ehrs:

Good Standing

9599

6.66

6.00
3.00

Spring 1994

ENGL 405

ENGL 429

ENGL 540

ENGL 584

LING 350
Ehrs:

Good Standing

Summer 1954

ENGL 413
Ehrs:

Good Standing

Fall 1994

SCED 450

SCED 460
Ehrs:

Institution Information continued:

MODERN POETRY

AMER LIT: 1865 - 192
EDUCATIONAL
PHONETICS

11.33 GPA-Hrs: 11.33 QPts:

DIAGNOSING WRITING P
ROMAN LITERATURE

AMER LIT: 1920 - 194
MODERN BRITISH DRAMA
TEACH MODERN LANGUAG

10.67 GPA-Hrs: 10.67 QPts:

ST: COMPUTRS WRITING

1.33 GPA-Hrs: 1.33 QPts:

STUDENT TEACHING SEM
STUDENT TEACHING

10.00 GPA-Hrs: 0.00 QPts:

2.00
2.00 B
2.00 B
Lo BRST
38.67 GPA:

2.00 A-
2.00 B-
2.00 A
2.00 B
2367 B
33.80 GPA:

TEAR A
4.89 GPA:

o
(o2}

0.00
0.00
0.00

2.00 B+
2.00 A
2.00 B-
2.67 B+
2.67 A
39.54 GPA:

ST: WRIT/RHETORIC

LITERATURE FOR TEACH

SHAKESPEARE: TRAGEDI

TEACH ENGLISH

LIT OF THE SIGLO DE
Ehrs: 11.33 GPA-Hrs: 11.33
Good Standing

ENGL 413
ENGL 418
ENGL 588
SCED 320
SPAN 418

Good Standing

Winter 1995

ENGL 410

ENGL 478

INST 445

INST 447
Ehrs:

Good Standing

dk kk ok ok ok ok ok ok ok ok Kk ok ok ok ok ok ok ok ok ok OOZHHZCMUU oz mymm ”w

2.00 A
2.00 B+
2.67 A-
1433 A~
29.34 GPA:

8.00
6.66
9.78
4.89
3.66

GRAMMARS

THE BRITISH NOVEL
PRIN/PRACT TECH TCH
TECH PRACT SEC TCH
8.00 GPA-Hrs: 8.00

QPts:

Winter 1994 QLS

ENGL 301 ADVANCED WRITING 2.00. A- 7.34
ENGL 401 COMPOSITION FOR TEAC 2.00 A- 7.34
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UTAH STATE UNIVERSI
LOGAN, UTAH 84322-1600 Date Issued: 10-MAR-2016

Level: Undergraduate

Record of: Darren Scott Johnson Student ID: I SSN: I Date of Birth: [ NGcN:

Ak k*khkkhkhkhhkkhkhkkkkkdkkxkkk .H_EMOHNHMH. _H,O‘H.gm Fhk Ik hkhkhkhkhkhkhkhkkhkhkhkkkkkkkkk
Earned Hrs GPA Hrs Points GPA
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July 31, 2023

Dear Prospective Employers of Darren Johnson,

It is my pleasure to write a letter of recommendation for Dr. Johnson as | have had the
opportunity to work alongside him these last two years on the Nyssa School Board. During my
time on the Board, | was Vice Chairperson and was privileged to be a part of the behind the
scenes work that is involved in managing a school district. My eyes were opened to the
tremendous strength and leadership that is required for someone to stand as the head of an
organization, along with the integrity that is necessary each and every day. Aside from my time
on the School Board, | also have been a parent in the Nyssa School District for over a decade
and have felt confident in Dr. Johnson’s ability to serve as a principal and superintendent, as
he lovingly watched over the children and teens in our community. No one was ever left
behind and everyone was treated with respect.

Through the past years, Dr. Johnson went through annual evaluations by the School Board.
By far, his “Ethics and Professional Norms” were his highest marks. Dr. Johnson was
determined to lead with integrity and honesty in all his dealings with the Board, parents,
students and the community. | watched him promote fairness and equity among the different
social groups who he worked hard to protect. | appreciated his transparency and openness
when given the opportunity, but also appreciated his ability to keep things professionally
discrete as was often required.

Dr. Johnson worked diligently to make ethical and legal recommendations to the Board.
Throughout the pandemic, many in our conservative community called for overturning state
mandates, but Dr. Johnson reminded them that the Nyssa School District will follow the laws
and mandates because he and the Board were sworn to do so. Dr. Johnson also was careful
to protect the District in matters where mob mentality may have called for less than ideal
actions, which could have resulted in legal trouble down the road. | always felt confident
following Dr. Johnson'’s direction, knowing the care and concern that he always placed in
following the rules and laws closely.

| also appreciated Dr. Johnson’s quick responses to correction as needed. If there was ever
an opportunity to improve in his annual performance, he would take immediate action to rectify
and improve where he could. He was prompt in reporting matters that he was working on and
keeping us informed of how he used his time each week. If members of the Board asked for
additional information, he was always quick to find answers and relay them back to us. His
ability to openly and thoughtfully communicat@was appreciated.



| can not impress to you enough how grateful | have been to work alongside Dr. Johnson. |
recommend him without reservation for any administrator position that he applies for. He will
be an asset to your district and you will see that his calm and kind manner are just what is
needed in the chaos that sometimes accompanies school environments.

All the best in your hiring efforts,

98



August 10, 2023

To Whom It May Concern,

I am plecased to write this rccommendation on behalf of Dr. Darren Johnson. As a retired
educator of 35 years, 25 of those years as a K-12 Superintendent, I am very much aware of the

requirements to be a successful superintendent and school leader.

Darren ranks in the top 5% of all I have associated and worked with during my career in
education. I served on the screening and hiring committee when Darren was hired at Nyssa. He
was then, and 1s now, a top school administrator. His people skills, management skills, and
overall demeanor will promote quality education for students, staff, and the community.

For the last four years [ served on the Nyssa budget committee. Darren always presented
and proposed very reasonable and productive budgets. These budgets were done under difficult
circumstances beyond leadership control. Students were served, staft was compensated, and the
District has a reliable and productive future.

I strongly recommend Darren Johnson for any cducational position in Icadership or in the

classroom. I also welcome any questions or concerns regarding Dr. Darren Johnson.

Sincerely,




17 September 2023

Subject: Letter of Recommendation
Dr. Darren Johnson =

To Whom It May Concern:

I had the privilege of working with Dr. Darren Johnson, from July 2009 to June 2011 as a fellow
administrator in the Baumhoider Military Community in Germany. | was the principal at Baumholder
Middie/High School and Dr. Johnson became the new principal at Smith Elementary school. As his
sponsor, | was able to help him adjust to our military community and how the Department of Defense
Education Activity functioned. He was a quick study. His staff and the Baumholder Military Community
embraced his positive approach when working together. At the particular time that Dr. Johnson served as
principal at Smith Elementary, our soldiers were being deployed too Iraq to fight in the war. Unfortunately,
not all of our troops returned safely or uninjured. As administrators, we worked closely with our military
community to ensure that the students and spouses were cared for, during this difficult time for our
military families.

Because of the multi-talents of Dr. Johnson, he was a valuable educator when working within our
administrator group and with the district. We often collaborated on programs, which enhanced student
learning, caring for families when spouses are deployed to war, radon gas extraction from our facilities,
curriculum development, and staffing. During his tenure at Smith Elementary, Dr. Johnson worked with at-
risk students by meeting personally with parents and teachers. He also worked to develop team leaders
who assisted in making his school a model for the district. Not only was he a good listener, he was an
excellent delegator. He trusted his staff to take care of student needs, and if necessary, he was a trusted
leader to give positive assistance when needed.

Dr. Johnson's personality and professionalism is key to his success as an administrator. He is
highly competent in the skills needed to be exceptional in this position. Dr. Johnson is definitely one of
the very best administrators | have ever worked with. His relationship with all stake holders at Smith

Elementary School and the Baumholder Military Community was professional and very affective. He
concerned himself with duties such as; planning year long objectives and goals, ensuring that all students
are given an opportunity of success, worked as a staff leader during curriculum and design workshops,
worked positively with the DoODEA Headquarters and the District Superintendent’s Office when working
with their initiatives and requirements. Last but not least, Dr. Johnson worked with parents and students
by positively communicating requirements for students to be successful

Besides being a stellar employee for DoDEA, Dr. Darren Johnson had passion when concerning
himself with Smith Elementary School and its success. He is a perfectionist when completing tasks and
often takes the initiative when designing a better way to take care of instructional needs. He sacrificed
much of his free time by staying late to ensure all requirements are completed. Dr. Johnson strived for
excellence. | couldn't ask for a better administrative colleague or fellow educator to work with, especially
during the time our community was at war.

If given the opportunity to work with Dr. Darren Johnson, | would not hesitate do so. | thoroughly
recommend Dr. Johnson for any position he is qualified for. Please contact me if you have any questions

or concerns at:

100




Provo City School District

10 March 2016

Open Letter of Recommendation
Re: Darren Johnson

Dear Sir or Madam,

It is my pleasure to offer this strong and supportive letter of recommendation for Darren Johnson,
principal of Canyon Crest Elementary School in Provo City School District. I hired Darren out of
Oregon in Spring 2013 to lead this high performing school. I am very pleased to be able to offer this
recommendation for an exceptionally strong and caring educator.

Put simply, Darren has met and exceeded (and continues to exceed) all expectations I have held for
him as he serves as principals of Canyon Crest Elementary School. He has shown the ability to take a
staff that for a long period of time seemed to be very close to fracturing, due to some un-managed
stresses of the Dual Language Immersion program at the school. Darren quickly established high
quality relations with staff and parents, immediately calming the environment to a point where
solutions could be developed and considered in a setting of rationality. Darren continues to be a
strong, effective leader in the school community.

Darren is an exceptionally bright and thoughtful educator. On occasion after occasion, he has
demonstrated the ability to think through difficult situations toward viable, if not excellent,
resolutions. While he has a small degree of gentle skepticism — something that [ appreciate — He
exudes and conveys professionalism. He has great wisdom and a very mature, balanced perspective
about education at broad levels and also at the individual student level. Darren is a quiet, unassuming
leader among principals in Provo City School District. His fellow principals respect his views.

It is my judgment that Darren Johnson is in the top 5% of administrators I have worked with in my
years in education. I recommend him highly as he considers other possible opportunities to impact
students. He has a great deal of excellent experience that would be of benefit to principals and
teachers, and would contribute in meaningful ways to a district administrative team. There is much to
learn from Darren. He is a wonderful balance of being very driven to accomplish the best things for
students, while at the same time striving to create effective teams among those with whom he works.
[ give him my highest recommendation.

If I might offer further perspectives about Darren Johnson, please feel free to contact me.

Sincerely,

101

280 West 940 North, Provo, UT 84604 = 801.374.4800 = www.provo.edu



Roseburg Public Schools
Administration

1419 N.W. Valley View Dr.

‘ Roseburg, OR 97471
Voice (541) 440-4015

b Fax (541) 440-4003

Eastwood Elementary School

2550 S.E. Waldon

Roseburg Public Schools s
Fax (541) 440-4182

Office of the Superintendent

Fir Grove Elementary School
1360 W. Harvard Blvd.
Roseburg, OR 97471

February 18, 2013 Vice (541) 440-4085

Fax (541) 440-4086

Dear Selection Committee: Fullerton IV Elementary School
2560 W. Bradford Drive

Roseburg, OR 97471

This letter of recommendation is being written on behalf of Fir Grove Elementary oo
School pnnmpaI'Dr. Darren Jphnson who is applying for an administrative position in R —
your school district. As superintendent of Roseburg Public Schools, | have had ample 4498 S W. Carnes Road
opportunity to observe Darren's performance as a princ_ip_al for the past two years and iy
feel qualified to judge his potential success as an administrator in your district. Fax(541) 440-4017
Hucrest Elementary School
Dr. Johnson first of all, is a veteran principal with administrative experience in three et SR
very different elementary educational settings. It is also noteworthy that Darren i along
speaks Spanish fluently, which can be an important advantage when working with _

i . e ; b John C. Fremont Middle School
Spanish speaking families. Darren's work ethic is strong, and he understands that 850 W, Keady Court
being a principal is most certainly not a 40 hour-per-week job, yet he still manages to fasiovinded
be a devoted husband and father to his wonderful family. Because of his experiences Fax (541) 440-4060

in three elementary schools, Dr. Johnson has a wide range of knowledge about @  Joseph Lane middie school

variety of curricula and a working knowledge of several student support approaches. O R

He has well-developed communication skills and is generally respected by students, Berl 41
- . . . . Aax {J =

staff, and the community alike. Perhaps his best attribute, though, is that he puts Hetrose Homentare b

= % et eirose clementary schoo

students first in every decision he makes. SRR o

Roseburg, OR 97471

5 . - . Voice (541) 440-4077

Simply put, | recommend Darren Johnson as a strong candidate for any administrative Fax (541) 440-4078

position for which he is interested. | believe he has the skills, experience, and work Rosshury High School

ethic to be successful in any administrative setting. 400 W. Harvard Avenue

Roseburg, OR 97470
Voice (541) 440-4142
' . . . Fax (541) 440-8296

Please don't hesitate to contact me if | can be of further assistance.
Rose Elementary School
948 S.E. Roberts Avenue
Roseburg, OR 97470
Voice (541) 440-4123
Fax{541) 440-4124

Sunnyslope Elementary School

2230 S.W. Cannon Road
Roseburg, OR 97471
Voice (541) 440-4192

fFax (541) 679-9485

Winchester Elementary School

217 Pioneer Way/P.0. Box 778
Winchester, OR 97495

Voice (541) 440-4183

Fax (541) 440-4187

|
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Administrative

For: Johnson, Darren Completed By: Referencji R
Sent By:

Sent On: 1/2/2024 2:21pm
Completed: 1/2/2024 4:24pm

Darren Johnson is an applicant for a professional position. The information that you provide will help us make important staffing

decisions. Thank you for your time and input.
* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you

known the applicant’s work?)

In what capacity did you work with the applicant?
| was Superintendent. First | was his supervisor, then indirect supervisor.

Principal, Elementary School
July 2013 to June 2019?

1 2 3 4
(Low)

Comments/Remark

1. Professional
Judgment

2. Professional
Attitude

3. Cooperation

4, Emotional
Composure

5. Time
Management

6. Knowledgein
Field of Work

7. Planning and
Preparation

8 X

Problem-Solving
Skills

9 X

Initiative/Personal
Motivation

10. Interpersonal
Relations

11. Ability to X

Mativate Others

12.
Growth/Advancement
Potential

13. Stress
Tolerance

14. X

Communication
Skills

* Onascaleof 1to 10 (low to high), how would you compare the applicant to other
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?
Collaborative, thoughtful, supportive, determined to solve problems, great with students.
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Administrative

For: Johnson, Darren Completed By: Reference = ||| | R Sent On: 1/2/2024 2:21pm
Sent By: Completed: 1/2/2024 4:24pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Consulted research and with colleagues and supervisor(s).

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?
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Administrative

For: Johnson, Darren Completed By: Reference || N Sent On: 1/2/2024 2:21pm
Sent By: Completed: 1/2/2024 6:01pm

Darren Johnson is an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.
* What position did the applicant occupy? superintendent

* Between what dates did you work with the applicant? (Or between what dates have you 2018-2024
known the applicant’s work?)

In what capacity did you work with the applicant?
Hiring committee when Darren was hired and budget committee during his tenure

1 2 3 4 5 Comments/Remark
(Low)
1. Professional X
Judgment
2. Professional X
Attitude
3. Cooperation X
4, Emotional X
Composure
5. Time X
Management
6. Knowledgein X
Field of Work
7. Planning and X
Preparation
8. X
Problem-Solving
Skills
9. X
I nitiative/Personal
Motivation
10. Interpersonal X
Relations
11. Ability to X
Motivate Others
12. X
Growth/Advancement
Potential
13. Stress X
Tolerance
14. X
Communication
Skills
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 9

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

shared decision making with direct involvement with administrative staff and others. willing to accept criticism on behalf of othersto
achieve goals excellent communicator.
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Administrative

For: Johnson, Darren Completed By: Reference || N Sent On: 1/2/2024 2:21pm
Sent By: Completed: 1/2/2024 6:01pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Asbudget chair | witnessed Darren accepting strong criticism for the failures of past administrators and always put student needs ahead
of his

own.

*|If the applicant were to apply/reapply for employment in your organization today, would Yes

you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No

children?

Can you think of anyone else who would be important to contact before making an ]

employment decision regarding this applicant?
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Administrative

For: Johnson, Darren Completed By: Reference ||| NN Sent On: 1/2/2024 2:21pm
Sent By: Completed: 1/4/2024 11:55am

Darren Johnson is an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.
* What position did the applicant occupy? Superintendent

* Between what dates did you work with the applicant? (Or between what dates have you 2021-2023
known the applicant’s work?)

In what capacity did you work with the applicant?
| was the Vice Chair of the Nyssa School Board, which oversaw the work of the Superintendent.

1 2 3 4 5 Comments/Remark
(Low)
1. Professional X Darren was very
Judgment good at properly
judging people
and situations

that were or were
not beneficial to
the District as a

whole.
2. Professional X The position of
Attitude Superintendent is
not always a

popular role as
there are people
who will always
have conflicting
opinions. Darren
took those
opinionsin stride
and always kept a
positive attitude
wherever he
went.

3. Cooperation X Darren was
always quick to
cooperate with
the requests of
the School Board
and, where
possible, needs
from staff
members and
parents.

4, Emotional X
Composure

5. Time X
Management

6. Knowledgein X
Field of Work
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Administrative

For: Johnson, Darren

Completed By: Reference ||| NN

Sent On: 1/2/2024 2:21pm

Sent By: Completed: 1/4/2024 11:55am

7. Planning and X

Preparation

8. X Darren had

Problem-Solving creativeideasto

Skills modern day
problems. Times
are changing and
our small town
district was slow
to follow socially
influenced laws.
Darren was able
tofind amiddle
ground on more
than one occasion
where we could
till follow the
law while trying
our best to
appease the
overly
conservative
Mmasses.

9. X

Initiative/Personal

Motivation

10. Interpersonal X | aways

Relations appreciated the
time Darren
would take to
help me
understand my
role on the
School Board. He
answered my
guestions with
respect and
integrity.

11. Ability to X

Motivate Others

12. X

Growth/Advancement

Potential

13. Stress X Darren was

Tolerance always level
headed. He
always acted with
acalm and
professional
demeanor.

14.

Communication
Skills

Generated at 2/2/2024 6:38:05 PM Central
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Administrative

For: Johnson, Darren Completed By: Reference ||| NN Sent On: 1/2/2024 2:21pm
Sent By: Completed: 1/4/2024 11:55am
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

Darren was not an overly aggressive leader. He was one who gave direction and then let people determine their own path. He never
micromanaged, but was quick to help when asked. | always appreciated his willingness to let people make decisions, teach classes, etc.
that felt right to them.

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

After the height of the pandemic hit Nyssa and things were starting to return to normal, there was a big issue surrounding the students
and staff wearing masks. 90% of our students and parents did not want the children wearing masks all day long. | myself was one of
those parents. But | had a great deal of respect for Darren standing up for the law/mandate and insisting that where possible it was
obeyed. He was respectful of people’ sfeelings, looked for ways to get the children outside and separated (free from masks), but in the
end always kept in the back of his mind his duty to follow the laws of the land.

*|f the applicant were to apply/reapply for employment in your organization today, would Yes

you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No

children?

Can you think of anyone else who would be important to contact before making an I /= previously on the
employment decision regarding this applicant? School Board before moving to the

Oregon Coast. He was our Police Chief
in Nyssa (| believe he's now the Chief
of Policein Tillamook?) and had a
way of speaking the truth even when it
was unpopular. His opinion of Darren
would be accurate.
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DOUGLAS COUNTY SCHOOL DISTRICT
APPLICANT HISTORY DISCLOSURE FORM

Douglas County
SCHGOL DISTRICT

; Darren Johnson

am applying for employment with the Douglas County School District and make
pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly Bill 362 in the 2017 Legislative Session:

= | am currently employed by:

Dates of Employer Address Employer
Employment (Street Address, City, State, Zip Code) Phone #

Employer Name

Not currently employed

Note: It is the prospective employee’s responsibility to obtain and provide the information requested abo
= |[Am [ Am Not &l ] am not currently employed in a position that involves direct contact with children.

List all previous employment with any school or school district, or with any other entity or agency with which your employment involve

Dates of Employer Address Employer
Employment (Street Address, City, State, Zip Code) Phone #
07/01/2019

Employer Name

Nyssa School District 07/17/2023 804 Adrian Blvd. Nyssa, OR 97913

Provo School District s 280 West 940 North Provo, UT 84604

Roseburg School District 83%@85 1419 NW Valley View Dr. Roseburg, OR 97471
Department of Defense Educatior 82;2(1);3822 12275 Landau Way Nampa, 1D 83686

Nyssa School District 832(1)%888 804 Adrian Blvd. Nyssa, OR 97913

Note: It is the prospective employee’s responsibility to obtain and provide the information requested above

1638 Mono Avenue, Mintleh, NV 89423 Phone: (775) 782-7177  Fax: (775) 782-8351




Pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly bill 362 during the 2017 Legislative Session:
= “Sexual Misconduct” means any act, including, without limitation, any verbal, nonverbal, written or electronic communication or phy:s
with a child, regardless of the age of the child, that is designed to establish a romantic or sexual relationship with the child.

= “Sexual Offense” has the meaning ascribed to it in NRS 179D.097.

=  Have you ever:

[Yes [J No [2] ] Been the subject of an investigation concerning an alleged sexual offense conducted by an employer, licensing agency, |z
which provides child welfare services or child protective services, or a similar agency.

_Note: An applicant is not required to provide this information if, after investigating the alleged violation, the employer or agency d
were false, unfounded, unsubstantiated, or inconclusive.

[Yes [0 No [3 ] Been discharged, disciplined, or asked to resign from employment; had a contract not renewed, or resigned or otherwise
while an investigation concerning an alleged sexual offense was pending, or upon conclusion of an investigation where you were found to
offense.

[Yes 0 No [& ] Had a license or certificate suspended or revoked, or been required to surrender a license or certificate, while an investig
offense was pending, or upon conclusion of an investigation in which | was found to have committed the sexual offense.

If you answered “Yes” to any of the three questions above, you must provide details in the space below:

= Nothing in Chapter 391 of NRS shall be construed to:
1. Prevent a board of trustees of a school district, governing body of a charter school, governing body of a university school for pr
independent contractor from:
a. Conducting further investigations of a prospective employee; or
b. Requiring an applicant to submit additional information or authorizations beyond what is required by sections 8, 9 and 10 «
2017 Legislative Session.
2. Prohibit a person or governmental entity from disclosing more information than is required by sections 8, 9 and 10 of Assembly
Legislative Session.
3. Relieve a person of a duty to report prescribed by NRS 432B.220 or any other provision of state or federal law.
= Anyinformation collected pursuant to this form and Assembly Bill 362 during the 2017 Legislative Session is confidential and is not a g
meaning of NRS 239.010.

1638 Mono Avenue, Miridan, NV 89423 Phone: (775) 782-7177  Fax: (775) 782-8351




| hereby certify that | have answered all the above questions accurately to the best of my knowledge and ability. Pursuant to Chapter 391 of N
amended by Assembly Bill 362 in the 2017 Legislative Session, any applicant for employment who knowingly provides false information or willf
information required above is: 1) subject to discipline, including, without limitation, suspension or revocation of the person’s license pursuant
termination of employment or a civil penalty of not more than $10,000 per violation, and 2) guilty of a misdemeanor.

Darren S. Johnson Darren S. Johnson 01/02/2024

Applicant Signature Applicant Name (Please Print) Date

= Authorization to Release Employment Information

| hereby authorize all employers and former employers listed on this form to release to the Douglas County School District any and all info
required by NRS Chapter 391 as amended by Assembly Bill 392 during the 2017 Legislative Session.

Darr Darren S. Johnson 01/02/2024
Applicant Signature Applicant Name (Please Print) Date

1638 Mono Avenue, Mintien, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351
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Deavila, Donald - AppNo: 15235

Date Submitted: 12/17/2023

Personal Data

Name: Donald L Deavila
(First) (Middle Initial) (Last)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other: Donald L Deavila
(First) (Middle Initial) (Last)

Email Address: I
Postal Address

Permanent Address Present Address

Number & Street: ] Number & Street:

Apt. Number: Apt. Number:

City: [ ] City:

State/Province: [ ] State/Province:

Zip/Postal Code: [ Zip/Postal Code:

Country: United States of America Country:

Daytime Phone: ] Phone Number:

Home/Cell Phone: ]

Employment Desired

Open Vacancy Desired: Date Last Experience in

Submitted Similar Positions

JobID: 3263 Administration: Superintendent at District Office 12/17/2023 years

Position Desired:

Administration
1. Superintendent

Experience

Experience in
Similar Positions

Please list ALL relevant work experience

beginning with the most recent.

Current or Most Recent Position

Employer Contact Information

Super visor /Refer ence Contact

Generated at 1/4/2024 7:46:33 AM Pacific Standard Time

Page 1 of 8

I nfor mation

Utah Military Academy Lehi, UT ]
Dean of Cadets [ ]
Date From - Date 09/2022 - 10/2023 Full or Part Time: | Full
To: (Tota Yrs. 5)
Reason for disagreement about discipline
L eaving:
May we contact Yes
thisemployer?
Responsibilities/
Accomplishments
at this Position
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Deavila, Donald - AppNo: 15235

Date Submitted: 12/17/2023

Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Bonneville Acdemy

Academic Drector

Stansbury, UT 84074

Date From - Date
To:

08/2021 - 02/2022
(Total Yrs: 4)

Full or Part Time:

Full

Reason for family health issues
L eaving:

May we contact Yes

this employer?

Responsibilities/

Accomplishments
at this Position

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Montezuma Cortez School District 418 S Sligo St. ]
Assistant Principal Cortez, CO 81321

Date From - Date 06/2018 - 07/2020 Full or Part Time: | Full
To: (Tota Yrs: 2)

Reason for take position at Bonneville Academy

L eaving:

May we contact Yes

this employer?

Responsibilities/

Accomplishments

at this Position
Student Teaching

First Second

School Wayne county High
Location

School Phone #

School Year 1989

Grade Level(s)/ Subject Area(s)

Taught

Name and Phone of Cooperating Teacher

Name and Phone of Additional Cooperating

Teacher

Name and Phone of University Supervising

Contact

Academic Grade Received
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Deavila, Donald - AppNo: 15235

Date Submitted: 12/17/2023

Education

Please tell us about your educational background beginning with the most recent.

High School Attended: Tooele High
Graduation Status: H.S. Diploma
Highest Degree Attained: MA/MS/etc.
Colleges, Universities and Technical Schools Attended:

Name and location

Major area of study

Minor area of study

Degree

Western Governers University

Educational Leadership

Overall GPA
Major GPA

Highest Degree Attained

MA/MSletc.

Under graduate
3.3/4
3.6/4

Number of graduate hours beyond your

highest degree:
85

List honors, awards or distinctionsyou have ear ned:

Licensure

Graduate

14

3.9/4

Grad Program Of Study

L eadership/Administration

Do you hold National Board for Professional Teaching Standards

certification?

Do you hold or anticipate a Nevada license?

Yes

No

‘ License Number

‘ Expiration Date | Status

If pending, date test taken

Type
Please list any other endorsements and/or verifications documented on your License(s):
* Have you applied for a Nevada license? No
* List the date you applied for licensure:
* Have you received a deficiency statement? No
* Have you passed the Basic Skills Exam? No
* Have you passed the Content Area Exam? No
116

Generated at 1/4/2024 7:46:33 AM Pacific Standard Time

Page 3 of 8




Deavila, Donald - AppNo: 15235 Date Submitted: 12/17/2023

Licensure (cont.)

Do you hold a current out-of-state license? Y es

State Type License Number Expiration Date Current?

uT Professional 90877 06/2028 Yes

List your out-of-state certified teaching/administration fields:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? Yes
If Yes, what type of school district considered you Highly Qualified? K-12

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

| have five years experience as an educational administrator and 29 years of teaching.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

communication, empathy, experience.

2. From your point of view, how important is technology in education? What technol ogy-related skills can you contribute to a school
district?

Technology is what the young people of today expect.

Language Skills

Do you know any language other than English? No
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Deavila, Donald - AppNo: 15235

Date Submitted: 12/17/2023

Professional References

Reference 1 of 3 Reference 2 of 3

Name. I

School/Org: Utah Military Academy Utah Military Academy
Current Position: Principal Science Teacher
Home Phone:

Cell Phone: I I
Work Phone:

Mailing Address.

Emall: I 42
Relationship to Candidate: supervisor colleague

Years Known: one one

Reference 3 of 3

Name: [ ]

School/Org: Utah Military Academy

Current Position: NA

Home Phone:

Cell Phone: [ ]

Work Phone:

Mailing Address:

Email: ]

Relationship to Candidate: colleague

Y ears Known: one
Referrals

How did you hear about employment with us?

Indeed.com

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current

CDL do you hold?

Disclosures

Contract Status

* Areyou currently under contract?

If Yes, which district?
If Yes, when does it expire?

When may your present employer be contacted?

No
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Deavila, Donald - AppNo: 15235

Date Submitted: 12/17/2023

Disclosures continued

Professional Status

* Have you obtained tenure status in any other School District? Yes
If Yes, where? TCSD
When? 2003

* Have you ever been denied tenure? No

If Yes, explain:

* Have you ever had ateaching certificate or teaching license revoked or suspended? No

If Yes, explain:

* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid Yes

termination, or terminated from employment?

If Yes, explain:

The superintendent and | had a difference of opinion on classroom discipline and he terminated me.

* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?

Name:

Position:

Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou dligible to work in the United States?

‘Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation?

If yes, explain, giving dates:

‘No

119

Generated at 1/4/2024 7:46:34 AM Pacific Standard Time Page 6 of 8




Deavila, Donald - AppNo: 15235 Date Submitted: 12/17/2023

Legal Information continued

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disahilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code aso
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein all respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous empl oyment
record. | release al such persons from any liability or damages on account of having furnished such information.
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Deavila, Donald - AppNo: 15235 Date Submitted: 12/17/2023

I, Donald Deavila, agreeto all of the terms above. | agree
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Professional Educator License
for the State of Utah

The Utah State Board of Education
Affirmns that

Don Deavila

CACTUS #90877
has satisfactorily completed the requirements which by provision of law gives the holder license
to render professional service in the schools of the State of Utah.

License expiration date: 6/30/2028

License Area of

. License Level Expiration Date Endorsements & Levels
Concentration

Physical Education - Professional, Math Level 2 Middle Math - u,.
Secondary Education Professional 6/30/2028 Professional, Psychology - Professional, Driver & Safety Education -
Professional, Driver License Examiner - Professional

School Leadership Professional 6/30/2028

Jennifer Throndsen, Ph.D. Sydnee D_n._Go? Ed.D. .
Director of Teaching and Learning Utah State Superintendent of Public
Instruction

Print Date: 12/1/2023 12:01:58 PM



Educator License Levels

There are three educator license levels.

1. Professional Educator License
All of the requirements have been met and competencies demonstrated; an approved educator preparation program
was completed. This is a five-year unencumbered, renewable license.

2. Associate Educator License
A minimum number of requirements have been met and/or competencies demonstrated; an approved educator
preparation program was not completed. This is a temporary, non-transferrable license that qualifies an educator to
work for three years in a Utah school.

3. Local Education Agency (LEA) Specific Educator License
Under direction of the local governing boards of school districts or charters; an approved educator preparation
program was not completed. This is an emergency license that only qualifies an educator to work in the requesting
LEA. Approved content areas are not printed on this emergency license.

Each educator license has a license area; some have an endorsement to indicate a specialization in a content area or
particular set of skills. License areas of concentration and endorsements have parallel levels to the educator license.

Note: If the expiration date field is blank, then the license area and/or endorsement expires at the same date as the license
expiration date.

This license status is valid effective the print date posted below. Please verify current license status using the Utah
Educator Licensing Lookup tool.

The Utah State Board of Education

250 East 500 South, Salt Lake City, Utah, 84111-3204

PO Box 144200, Salt Lake City, Utah 84114-4200

Phone: (801) 538-7500

Website: https://schools.utah.gov/

Utah Educator Licensing Lookup: https://cactus.schools.utah.gov/PersonSearch

Print Date: 12/1/2023 12:01:58 PM
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Donald L Deavila

December, 13 2023

Human Resource
Weber School District
5320 Adams Ave Parkway

Ogden, UT. 84405

RE: Secondary Administrative positions
Dear Human Resource Director

I'm contacting you in regards to Secondary Administrative positions. I am very interested in further particulars

and have filled out an application form.

My relevant qualifications include, Five years’ experience as an assistant principal. Three years working as an
assistant in a middle school setting. My roles have varied and I have been leading evaluator/coach. Director of
planning and implementing school safety. Master scheduling, creating and enforcing attendance policy. As well
as the day to day interaction with students and parents. Masters’ degree in Athletic Administration and my
Masters Endorsement in K-12 Administration/Leadership through Western Governors University. 29 years of
experience as a classroom teacher. With my skill set and proven track-record, I can be a valuable addition to the

Weber School District. I can be reached for an interview at your convenience.

Sincerely;

Donald L Deavila
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DONALD L DEAVILA
I

SUMMARY

I am currently an assistant principal and taught high school for 32 years prior to becoming an administrator. As a teacher, I taught a
wide range of subjects as well as many different coaching assignments. I have continued to

SKILLS
® Fiscal Planning/Evaluating ® Lesson planning evaluation
® Academic performance evaluations ® Security planning/implementation
® Resource management e Standardized testing
e Team building e Schedule creation and maintenance
EXPERIENCE
UTAH MILITARY ACADEMY
Lehi, UT.
DEAN OF CADETS 09/2022 to 10/2023

Responsible for security planning, training and implementation, supervise security system and enforce rules and
consequences.

BONNEVILLE ACADEMY
Stansbury Park, UT.
ACADEMIC DIRECTOR 08/2020 to 02/2022
Responsible for academic evaluations, PD planning, curriculum evaluations, SPED supervision, general school operation.

MONTEZUMA - CORTEZ RE1 SCHOOL DISTRICT
Cortez, Co.
ASSISTANT PRINCIPAL 08/2018 to 07/2020

Responsible for teacher observations, RTI, ESS, student discipline referrals, PD’s, formative assessment coordinator.

CENTRAL CONSOLIDATED SCHOOL DISTRICT
Shiprock, NM

Teacher / Coach 08/2016 to 08/2018
Taught Special Education, Driver Education, Physical Education, & Assistant boys’ basketball & baseball coach.

TOOELE COUNTY SCHOOL DISTRICT
Tooele, UT

Teacher / Coach 08/1998 to 08/2016
Head boys’ basketball coach. Taught; Algebra 1, Geometry, Driver Education, Financial Literacy, Participation Skills,
Fitness for Life, Special Education, & Mathematics.

GRANITE SCHOOL DISTRICT
Salt Lake City, UT

Athletic Director / Teacher / Coach 08/1995 to 08/1998
I was Athletic Director, taught Algebra 1, remedial math, & coached boys’ basketball and football.

EDUCATION AND TRAINING
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Master Endorsement: EDUCATIONAL ADMINISTRATION K — 12
Western Governors University, Salt Lake City, UT, USA

MASTER OF SCIENCE: ATHLETIC ADMINISTRATION
Idaho State University, Pocatello, ID, USA

BACHELOR OF SCIENCE: EDUCATION
Southern Utah University, Cedar City, UT, US

ASSOCIATE OF SCIENCE: GENERAL
Snow College, Ephriam, UT, USA
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o WILLIAMS 4
(,F‘A MDU

UTAH MILITARY ACADEMY

November 8, 2023 Utah Military Academy

3901 W. Waterbury Dr., Lehi

To Whom it May Concern:

[t 1s my pleasure to write this letter of recommendation for Donald Deavilla for an
administrative position. I know Donald well as I have worked professionally with Donald for
one year at Utah Military Academy Camp Williams where we were both assistant principals
of a seven through twelfth grade High School. Donald’s role was the Dean of Discipline.

Dean of Discipline is a very time consuming job at Utah Military Academy. One thing that
always impressed me about Donald is his ability to separate the behavior from the child.
Although he disciplined students, he was also their advocate in school. He would ask what he
could do to help and refer them to the help available at school. He never gives up on the
frequent offenders and understands that everyone has a story. He treats everyone with
respect. He had the best interests of the students.

Donald always kept his cool even when others were frustrated with student behavior. He has
the ability to change behaviors because he builds relationships with students. The students
like him despite his role to enforce the rules. He knows the students, their grades, attendance,
behaviors, classes they need assistance, etc. He knows where the students are and where they
should be. He asks questions and listens to the answers. Again, despite being the Dean of
Discipline, he is well liked by the students.

To top it off, Donald is an all around incredible human being. He is fun to be around. Has
great administrative skills and insight. I have been an administrator for 14 years and Donald
is my absolute favorite. Please contact me with any questions.
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Utah Military Academy

“Integrity first; Service before self; Excellence in all we do.”

Camp Williams campus
3901 West Waterbury Drive
Lehi, UT 84043

(385) 498-6167

\Wwvay vus ST

November 3, 2023
To Whom It May Concern:

| have had the distinct pleasure of knowing Don Deavila as a colleague, administrator,
mentor and friend for the past 1+ years.

In my teaching career, which spans three decades, three continents, four states and
everything from elementary school to college; Don is one of the top three administrators
that | have ever known. He is insightful, does not jump to conclusions and always seeks
the best outcome for any issues be they disciplinary, academic or otherwise.

It isn’t often that you find an administrator, one in a supervisory role; that you feel
comfortable approaching about any issue be it professional or personal. He has
compassion, wisdom and most of all a sense of fair play. | have run many ideas past him
and he always took the time to consider the situation, listen to my suggestions and make
fair and understandable decisions.

| believe that most of the faculty and staff found him to be similarly insightful to the point
that we consider him to be a friend, mentor and confidante. His wisdom and insight and his
ability to communicate that vision is exceptional. He is viewed positively by the student
body as well. | believe | am a better teacher because of him. Common sense is one of his
most obvious talents.

If he is applying for a job at your institution, you will find him to be a tremendous asset and
you should accept him with no hesitation. He has my full and unqualified endorsement.

If iou have ani iuestions, ilease feel free to contact me a_

Sincerely,

Major, U!A !Retired|)

UMA Science Teacher
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Donald L Deavila

February 17, 2022

Human Resource Director
Salt Lake School District

440 E. 100 S.

Salt Lake City, UT 84111

RE: Elementary Principal

Dear Human Resource Director
I'm contacting you regarding the Elementary Principal opening you have advertised on your district website.

My qualifications include my experience as the Academic Director at Bonneville Academy and assistant
principal in the Montezuma — Cortez RE 1 School District, A current Colorado Principal license, K-12 Utah
Administrative license, Masters’ degree in Athletic Administration and my Master's Endorsement in K-12
Administration through Western Governors University. I recently completed the Relay GSE program for school
leaders. I have completed 504 hours of practicum that included fiscal planning, student discipline, teacher
observations, identifying teacher action steps, strategic planning, safety planning, and supervision of extra-
curricular activities. I have served as an athletics director for two years while teaching and coaching at Granite
High School. Also of note my teaching experience in the math area. I have a level 2 math endorsement and my
experience includes Algebra 1, Applied math, prealgebra, financial literacy, and special education math. I am
certified in special education, driver education, physical education, and psychology. I also have experience as a

head coach and as an assistant coach. I have coached both boys’ and girls’ teams.

With my skill set and proven track record, I can be a valuable addition to Salt Lake School District. I can be
reached for an interview at your convenience.

Sincerely;
Donald L Deavila
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Administrative

For: Deavila, Donald Completed By: Reference = || NG Sent On: 12/17/2023 12:56pm
Sent By: Completed: 12/18/2023 7:55am

Donald Deavilais an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.

* What position did the applicant occupy? I
* Between what dates did you work with the applicant? (Or between what dates have you 9/2022 - 11/2023
known the applicant’s work?)

In what capacity did you work with the applicant?

He was one of three administrators at the Utah Military Academy and | worked with him on classroom management strategies;
discipline strategies, etc for the school.

1 2 3 4 5 Comments/Remark
(Low)

1. Professional X One of the best

Judgment ever

2. Professional X Consummate

Attitude professional

3. Cooperation X A role model

4, Emotional X Cool under

Composure pressure

5. Time X Managed

Management professional &
personad life very
well.

6. Knowledgein X Outstanding

Field of Work

7. Planning and X Always

Preparation strategizing to
meet the
continua changes

8. X Great ideas but

Problem-Solving always sought

Skills input from
faculty/staff

9. X He made me

I nitiative/Personal want to bea

Motivation better teacher

10. Interpersonal X Very

Relations approachable

11. Ability to X Great, without

Motivate Others unnecessary
pressure

12. X He will make a

Growth/Advancement great Principal

Potential

13. Stress X If he felt stress,

Tolerance he didn’t passit
on.

14. X | always knew

Communication what was

Skills expected
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Administrative

For: Deavila, Donald Completed By: Reference = || NG Sent On: 12/17/2023 12:56pm
Sent By: Completed: 12/18/2023 7:55am
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

Don was somewhat easy going in appearance; however, he had high standards which he communicated to faculty, staff & studentsin a
common sense manner. No threats, but understanding. He was able to communicate those expectations in away that made everyone
want to do better.

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

We were experiencing awave of drug issues (mostly vaping-use & sale) and with information provided by student/parents was able to
get law enforcement involved to begin mitigation of the problem with aloud clear message that drugs would not be tol erated.

*|f the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?

o
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Dr Howard C Hughes
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Hughes, Howard - AppNo: 15266

Date Submitted: 1/2/2024

Personal Data

Name: Dr Howard C Hughes
(Title) (First) (Middle Initial) (Last)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other:
(Title) (First) (Middle Initial) (Last)

Email Address: I
Postal Address

Permanent Address Present Address (until TBD)

Number & Street: I Number & Street: I
Apt. Number: Apt. Number:

City: ~ I

TX State/Province: NV

Zip/Postal Code: [ Zip/Postal Code: [

Country: United States of America Country: United States of America
Daytime Phone: [ Phone Number: I

Home/Cell Phone: [
Employment Desired

Open Vacancy Desired: Date Last Experience in

Submitted Similar Positions

JobID: 3263 Administration: Superintendent at District Office 1/2/2024 1years

Position Desired:

Administration
1. Superintendent

Experience

Experience in
Similar Positions

1lyears

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contact Information

Super visor /Refer ence Contact

Information
Clark County School District / Del Webb | 2200 Reunion Drive ]
Middle School Henderson, NV 89052 [ ]
Assistant Principal & Athletic Director [ ]

Date From - Date 01/2022 - 01/2024

Full or Part Time:

Full

To: (Tota Yrs: 2)
Reason for Still employed.
L eaving:

May we contact Yes

this employer?

Responsibilities/
Accomplishments
at this Position

Departments.

Daily instructional, student discipline, and athletic duties. | supervise the Science, Health/PE, & Campus Security

Generated at 2/2/2024 4:39:26 PM Pacific Standard Time
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Hughes, Howard - AppNo: 15266 Date Submitted: 1/2/2024

Experience Continued

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
I nformation

Fredonia-Moccasin Unified School District | 221 HORTT STREET Fredonia-Mocassin Unified School District
Superintendent Fredonia, AZ 86022 ]

I *
Date From - Date 07/2018 - 07/2019 Full or Part Time: | Full
To: (Tota Yrs: 1)
Reason for Returned to Texas to take care of ill Dad.
L eaving:
M ay we contact Yes

this employer?
Responsibilities/ Asthe FMUSD Superintendent, | wore many hats. Essentially, my duties included all of the district duties,
Accomplishments | including, but not limited to Human Resources, Safety & Security, CFO, duties normally assigned to Assistant
at thisPosition Superintendents, GT, College and Career Readiness, Facilities, Custodial, Food Services, Maintenance,
Transportation, Communications/Media Relations, Student Services, Special Education Director,
Community/Parental engagement, Athletics, State of Arizona school requirement duties, etc. | also took over the
Elementary Principal duties.

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Infor mation

HH Educational Consulting 13379 Deercreek Trail N/A - Self

Consultan/Owner Frisco, TX 75035 I

I ﬁ

Date From - Date | 09/2013 - 01/2022 Full or Part Time: | Full

To: (Total Yrs: 8)

Reason for | closed the business.

L eaving:

May we contact Yes

this employer?
Responsibilities/ Provided education consulting Stateside and Abroad. Supervised, consulted, and mentored teachers working on
Accomplishments | their certification.

at this Position

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Infor mation

Ennis1SD
Principal/Director of Alternative
Educational Programs

Date From - Date 08/2016 - 07/2017 Full or Part Time: | Full

To: (Total Yrs: 1)

Reason for Agreed to stay for one school year and returned to full time Consulting.

L eaving:

May we contact Yes

this employer?

Responsibilities/ I managed and supervised a staff of 20 in our quest to improve student discipline/behavior, grades K-12, in
Accomplishments | addition to Jr. High and High School campus and online credit recovery programs. Our High School graduation

at this Position rate was phenomenal this school year. | accepted 74 into the High School program, and 67 walked across the stage

May 26th, with another 3 pending official diplomas, pending EOC results this Summer. | had 4 students returning
in August who passed all of their EOC’s, and only needed 1-3 credits to complete the program. ALL of these
students were at risk of dropping out of school. Our Jr. High program completed 8th and 9th grade curriculum.
They began the 2017-2018 school year in the 10th grade. Elementary - High School student discipline/behavior
also improved dramatically on the DAEP side. Lastly, | oversaw STAAR for al relevant testing levels, teaching
and learning, HS College Readiness/Career aﬁlg_;lr'echnol ogy (CTE), and of course, attendance, building/facilities
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Hughes, Howard - AppNo: 15266

Date Submitted: 1/2/2024

Experience Continued

Responsibilities/
Accomplishments
at this Position
continued...

maintenance, safety, campus human resources, etc.

Previous Position Held

Employer Contact I nformation

Super visor/Refer ence Contact
Information

Marlin ISD & Marlin High School
Principal/Asst Supt.

Date From - Date 08/2012 - 08/2013

1400 Capps Street
Marlin, TX 76661

Full or Part Time: Full

To: (Total Yrs: 1)

Reason for Career Advancement

L eaving:

May we contact Yes

thisemployer?

Responsibilities/ Charged with overseeing the main campus building and the Career and Technology (CTE) with additional

Accomplishments
at this Position

accountabilities for instructional/extra-curricular activity leadership, athletics, Fine Arts. Marlin ISD SPED,
college and career readiness, professiona development, and personnel management.

Performed a broad scope of operational functions comprised of building safety/security, Marlin ISD student
services, facilities, administrative, and fiscal management.

Supervised instructional methods, evaluated lesson plans and coached teachers to ensure effective instructional
strategies through the CScope Curriculum and Instruction in order to maximize student academic achievement. |
turned the perennial behaviorally and academically unsuccessful school around in my first and only year, and
met standards. Economically disadvantaged student population.

Previous Position Held

Employer Contact I nformation Super visor/Refer ence Contact

I nfor mation

Frisco Independent School District /

Wakeland High School

Assistant Principal / Superintendent Intern

5510 Ohio Drive
Frisco, TX 75034

Date From - Date
To:

07/2008 - 08/2012
(Total Yrs. 4)

Full or Part Time: Full

Reason for Career Advancement

L eaving:

May we contact Yes

thisemployer?

Responsibilities/ Supervised and conducted personnel administration duties for staff including making hiring recommendations

Accomplishments
at this Position

for SPED, CRO, athletics, Health/PE, custodial services/maintenance/construction, campus transportation,
performance eva uations, staff development initiatives, and assigning specia duties. College-Career
Readiness/CTE Liaison, and GT. Various Supt Intern duties, and presented reports to the School Board each
month.

Assisted in planning, developing, coordinating and eval uating the operations of the school/district while ensuring
that procedures and schedules are implemented and executed in support of meeting the school’ gdistrict’s
objectives.

Fostered a collaborative work environment utilizing site-based management that promoted continuous
improvement and emphasized a sense of community.
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Hughes, Howard - AppNo: 15266

Date Submitted: 1/2/2024

Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact

Information
DallasISD 3700 Ross Ave. ]
Principal Intern/SPED Teacher Dallas, TX 75204 ]
I

Date From - Date 09/2006 - 07/2008
To: (Tota Yrs: 2)

Full or Part Time: | Full

Reason for Career Advancement

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Played an integral rolein fostering a positive learning environment and supporting the cognitive and behavioral

Accomplishments
at thisPosition

development of special needs children.
?

Utilized successful classroom management to facilitate a high-quality learning environment.

Coordinated schedules and grading plans with special/general education teachersin order to align instruction that
offers the most effective support for student achievement.

Participated and attended ARD meetings while serving as the Saturday School administrator when required.
Economically disadvantaged student popul ation.

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact

Information
Lancaster ISD Elementary 423 Centre I
DAEP/Lancaster 1SD Lancaster, TX 75146 |
Elem. K-6 Teacher/Principal Intern, ]

Varsity Football & Track Coach

Date From - Date 08/2004 - 08/2006
To: (Total Yrs: 2)

Full or Part Time: | Full

Reason for Career Advancement

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Taught DAEP Elementary subjects, coached varsity football and track. Principal Intern. Bus Driver.

Accomplishments
at this Position

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact

Information
Ennis High School 303 W. Knox Bill Chapman
Criminal Justice Teacher/Coach Ennis, TX 75119 ]
I

Date From - Date 08/2002 - 08/2004
To: (Tota Yrs: 2)

Full or Part Time: | Full

Reason for Career Advancment

L eaving:

May we contact Yes

this employer?

Responsibilities/ Taught High School Criminal Justice courses, coached varsity football, basketball, and track.

Accomplishments
at this Position
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Hughes, Howard - AppNo: 15266

Date Submitted: 1/2/2024

Student Teaching

First

Second

School

N/A

N/A

L ocation

School Phone #

School Y ear

Grade Level(s)/ Subject Area(s)
Taught

Name and Phone of Cooperating Teacher

Name and Phone of Additional Cooperating
Teacher

Name and Phone of University Supervising
Contact

Academic Grade Received

Education

Please tell us about your educational background beginning with the most recent.

High School Attended: Ennis High School, Ennis, Texas

Graduation Status: H.S. Diploma

Highest Degree Attained: MA/MS/etc.

Colleges, Universities and Technical Schools Attended:

Name and location Major area of study Minor area of study Degree

AZ - University of Phoenix Ed, Leadership Masters
Under graduate Graduate

Overall GPA 2.50/4 3.95/4

Major GPA 3.00/4 4.0/4

Highest Degree Attained Number of graduate hoursbeyond your ~ Grad Program Of Study
highest degree:

MA/MSletc. 48 Educational Leadership and Management

List honors, awards or distinctionsyou have ear ned:

Doctoral Deans/President List for maintaining
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Hughes, Howard - AppNo: 15266 Date Submitted: 1/2/2024

Licensure

Do you hold National Board for Professional Teaching Standards No

certification?

Do you hold or anticipate a Nevada license? Licenseisheld

Type License Number Expiration Date | Status
Specialized Education Personnel  (Administrator of a School) 211238 12/23/2023 Current

Please list any other endor sements and/or verifications documented on your License(s):

Do you hold a current out-of-state license? Y es

State Type License Number Expiration Date Current?

AZ Superintendent 3837636 11/18/20 Yes

List your out-of-state certified teaching/administration fields:
Texas EC - 12 SPED Teacher, Principal, & Superintendent

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? No
If Yes, what type of school district considered you Highly Qualified?

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

My successful record includes, but is not limited to, turning around a persistently academically unsuccessful (AU) High School (HS)
injust one year as HS principal and assistant superintendent. The school had been AU for over 7 or 8 years, aswas the entire district. |
was also able to help the Jr. High School Principal turn around her campus in that same year. Both campuses met Texas State Standards
during the 2012-2013 school year. It all began with me reviewing past year’' s data and the curriculum. After reviewing the data, it was all
amatter of making needed changes/ adjustments. Teachers and students were placed in a situation where they could excel academically
and personally.

| was also able to do something similar as Superintendent in Arizona and was able to help my HS in the Frisco 1SD to maintain
exemplary status as | served as Assistant Principal, and Superintendent Intern for Dr. Rick Reedy.

As Superintendent in Arizona, | had a great working relationship with the Board, and | was able lead in maintaining a successful
academic and fiscal presence, in addition to creating and expecting fair treatment of all staff and students, hence creating a positive
learning and working environment for students and staff. This venture was not optional. Lastly, | attacked bullying head on and
implemented policies for bullying prevention, expectations, etc. for students and staff.
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Hughes, Howard - AppNo: 15266 Date Submitted: 1/2/2024

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

The following are characteristics of and excellent administrator:

1) Problem Solver

2) Good Listener

3) Emotional Intelligence

4) Proponent of Change

5) Supportive and motivating

6) Highly moral and ethical

7) Collaborative and team oriented
8) Strategic and critical thinker

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

| have been a progressive visionary regarding implementing instructional technology and innovative strategies in today’ s classrooms for
well over 20 years now. In my experiences, the effective use of digital learning tools in classrooms shows to increase student
engagement, help teachers improve their lesson plans, and facilitate personalized learning. It also helps students build essential
21st-century skills, inclusive of opportunities to collaborate and learn with and from others across the Globe. Additionally, technology
implementation for other areas of the district is advantageous, and is a tremendous asset to streamline use for human resources, fiscal
services, transportation, etc.

Language Skills

Do you know any language other than English? No

Professional References

Referencel of 3 Reference 2 of 3

Name: ]
School/Org: Fredonia Mocassin Unified School District | Dallas Police Department
Current Position: Board President - Retired Sergeant of Police
Home Phone: [ ]
Cell Phone: [ ]
Work Phone:
Mailing Address: Dallas Police Department, South Central

Division,

1999 E. Camp Wisdom Rd,

Dallas, TX 75241
Email ]
Relationship to Candidate: My Supervisor College Classmate & Fraternity Brother
Years Known: 5 35
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Hughes, Howard - AppNo: 15266 Date Submitted: 1/2/2024

Professional References cont.

Reference 3 of 3

Name:

School/Org: Humble ISD

Current Position: Criminal Justice Teacher

Home Phone:

Cedll Phone:

Work Phone:

Mailing Address.

Email:

Relationship to Candidate:

Y ears Known:

Referrals

How did you hear about employment with us?
No method given.

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

‘ | could step right into this position and hit the ground running.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current
CDL do you hold?

Disclosures
Contract Status
* Areyou currently under contract? Yes
If Yes, which district? CCsD
If Yes, when does it expire? 6/30/24
When may your present employer be contacted? Yes

Professional Status

* Have you obtained tenure status in any other School District? No
If Yes, where?
When?
* Have you ever been denied tenure? No
If Yes, explain:
140
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Hughes, Howard - AppNo: 15266 Date Submitted: 1/2/2024

Disclosures continued

* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No

termination, or terminated from employment?

If Yes, explain:
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?

Name:

Position:

Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes
applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digibleto work in the United States? ‘ Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation? ‘ No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:
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Hughes, Howard - AppNo: 15266 Date Submitted: 1/2/2024

Legal Information continued

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein al respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

I, Howard Hughes, agreeto al of the terms above. | agree
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License for Educational Personnel
License No. 211238

This License Certifies That
Howard Cornelius Hughes

Has complied with the prescribed rules and regulations of the Commission on Professional Standards in Education and that the
Superintendent of Public Instruction has granted this license which authorizes the holder to provide service in the schools of the State of

Nevada in the following areas :

License Grade Level Original Endorsement Endorsements License Issue Date Expiration Date
Issue Date
Provisional - Special K-12 06/23/2020 School Administrator 06/23/2020 12/23/2023

Provisions to be satisfied

Provisions Required Due Date

All provisions have been satisfied.

Renewal Requirements

Renewal Requirements Required Due Date

Pursuant to NRS 391.0347, a 3 semester credit course 12/23/2023
or 45 hours of approved professional development in

Multicultural Education must be completed after the

issuance date of this current license. The course or

professional development must include the specific

content outlined in NAC 391.067. No course taken prior

to the issuance of this license will be accepted to satisfy

this requirement.

You may apply for a standard license once all 12/23/2023
outstanding provisions and renewal requirements have
been satisfied.

N S S—

State Superintendent of Public Instruction
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{ Arizona Department of Education

_CERTIFICATE

| Name 4 Cerlificate Number
{ HOWARD CORNELIUS HUGHES Educator 1D; 3837636

i = — = —
A Certificate Valid Expiration Approved Areas Deficiencies f
/A Date Date

Standard Professional Superintendent, PreK-12 10/14/2020 ||11/18/2032
| |Standard Professional Principal, PreK-12 04/02/2018 {{11/18/2030
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“Good teaching is more a giving of right questions than a giving of right answers.” -- Josef Albers
January 2, 2024 RE: Superintendent Position
Dear Esteemed Douglas County School District Board of Trustees,

Given the reputation for excellence maintained within your District, you undoubtedly embrace equally
rigorous standards in your search for a Superintendent (Supt). Excellence is exactly what I can deliver, along
with a strong background in, but not limited to, Education Administration, Organizational Leadership,
Classroom Instruction, Student Discipline, Professional Development, Safety/Security, Successful
Mentorship of Administrators, Cross-Cultural Sensitivity and Cross-Functional Collaboration, Budgets, and
Data Review.

I possess the hands-on expertise and educational credentials that are critical to leading teams in the successful
outcome of core educational objectives, hence maximizing academic growth, narrowing achievement gaps,
and in preparing students in becoming productive citizens, by whatever avenues available (mentorships,
college, trades). | offer both effective communication skills and a sincere desire to reach EVERY STUDENT
on a level they can understand, preceded by being a valuable asset for school administration and other staff.
I have extensive experience in all phases of operating schools and school districts, including supporting,
supervising, coaching, and mentoring aspiring K-12 Principals and Principals. Additionally, | have been a
Superintendent of Schools (Fredonia-Moccasin Unified School District (FMUSD) in Arizona). | assisted
and provided advice to Principals and Staff to implement and monitor school’s improvement process. My
career success has been due in large part to supporting teams, as well as internal/external stakeholder
relationships and tackling persistent problems with creative, yet effective approaches. | am currently an
Assistant Principal / Athletic Director at Del Webb Middle School in the Nevada, Clark County School
District (CCSD). PLEASE KNOW THAT ALL IS WELL HERE ©. However, although | have GREAT
working relationships with staff, students, and parents here, | feel that | would be more beneficial on a wider
spectrum to all students in your school district. If hired, 1 will eagerly hit the ground running for overall
success for all students and staff, as | have done in all of my previous positions. | have no doubt I have the
skills and experience necessary to be outstanding as a Supt, and | am confident that you will find me to be
an asset. | am a stickler for positive working environments, fair treatment of all staff and students, and in
promoting / maintaining great working relationships with the entire school community, and with parents. |
have the skills and experience to meet all the essential duties and responsibilities of this job.

I never embark upon something if | know | cannot deliver. With that being said, | am still a Realist, and
know that | will have things to learn, as | always have, and | always do. Please know that I, | AM NOT
looking at this position as a stepping stone for more money like most applicants quite often do in this
profession; meaning that | have NO DESIRE to ever leave before | eventually retire YEARS later ©. |
ALWAY'S keep my word, and | have always been loyal to all of my employers and employees, even when
it was not reciprocated. The only reason | left my last Supt position in Arizona, is because | had to return to
Texas to take care of my ill Dad, who unfortunately passed away in Sept. 2020.

I also have very successful Supt. "Intern" experience, and have been a successful Administrator everywhere
I have worked, including turning around a near 10 year Academically Unsuccessful Marlin High School
(MHS) in the Marlin ISD (MISD) in Texas as Principal/Asst Supt. If hired, I will not disappoint. My
resume’ is attached summarizing my background and experience, which is verifiable highly pertinent proof
of my on the job success and ability as an Educator/Superintendent, despite whatever an interview outcome
is, or may be. | thank you for your time.

Sincerely,

Howard Hughes
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Providing leadership and vision to drive success
Organizational Leadership = High Integrity & Character
Resourceful & Adaptable = Professional Ethics

Strong character defined by a successful track record of accepting | Key Areas of Strength:
challenges and embracing mistakes to deliver transformative
leadership, creative vision, and critical teambuilding strategies in _
leading critical improvements to educational and operational = Operations Management
performance. Experience-backed judgment with the ability to | . Transportation/Facility Planning
ascertain and analyze needs, forecast goals, streamline operations ) )
and improve processes to deliver consistent on-time, accurate | ® Curriculum Implementation
results. Able to seamlessly a_d_apt to change and em(_erging = Gifted & Talented (GT)
technologies without compromising performance or quality of o
service. Highly developed understanding on how to define goals, | * Staff Development & Training
develop and enforce policies/procedures, and achieve objectives by « Performance Evaluation
empowering staff members.

» Organizational Leadership

* Finance, Budget Analysis & Management

» Candidate Differentiator: Within a short period of | * Administrative Planning/Execution
assuming the positions of Superintendent Intern and High
School Principal, | successfully initiated strategies that led to the turnaround of a challenged Marlin High
School (MHS) and created Campus Intervention Teams (CIT), accomplishing several improvement
milestones; student tutorial attendance, academic performance, teacher-parent participation and
collaboration, transportation, safety awareness, student services, student behavior/conduct, and State
*TAKS/EOC scores. | have knowledge of small and large district operations.

o Played a key role in developing the Marlin ISD (MISD) District Improvement Plan (DIP), receiving
high acclaim from the Texas Education Agency (TEA) Conservators for the unprecedented, dramatic
improvements made at MHS in FY2012-2013, followed by them withdrawing conservatorship and
leaving the campus.

Professional Summary

Assistant Principal and Campus Athletic Director — Del Webb Middle School, Clark County School District, Las Vegas,
Nevada January 2022 — Present

I perform Instructional and behavioral leadership duties, in addition to, but not limited to, all Campus Athletic
responsibilities, Campus Safety / Security, Transportation, and Dad’s In Schools Program. | supervise Office Support
Staff, Campus Security Monitors, the Science, P. E. / Health, and Athletic Departments.

Superintendent — Fredonia-Moccasin Unified School District (FMUSD), Arizona, (Student Enroliment-300)
July 2018 — July 2019

As the FMUSD Superintendent, | wore many hats in this diverse district, with a Majority Kaibab Paiute Tribal Nation
Population. Essentially, my duties included all of the district duties, including, but not limited to Human Resources (HR),
Safety & Security, CFO, duties normally assigned to Assistant Superintendents, GT, College and Career Readiness,
Facilities, Custodial, Food Services, Maintenance, Transportation, Communications/Media Relations, Student Services,
Special Education Director, Community/Parental engagement, Athletics, State of Arizona and Federal School
Laws/Guidelines, all relevant HR compliance, legal matters, requirement duties, etc. | made great strides in being able
to retain staff, and hire other valuable diverse staff. | led District Wide Diversity and Cultural Sensitivity Training efforts,
and required all staff to attend these PD training sessions every semester during Staff Work Days in concert of student
holidays. | had a great working relationship with the very diverse student, parent, and community population, with Native
Americans being the Majority. | was a consistent proponent of multicultural events and activities in our schools, and in
the community throughout the vyear, and | was often invited to similar events/activities by community
members/organizations. | focused on implementing successful rigorous curriculum, accelerated student learning, high
quality leadership, teaching, and learning, with the expectation of ALL students and staff being successful. ~ Additionally,
| initiated and strongly communicated Non-Negotiable, Zero Tolerance Anti Bullying, and expectations / consequences
for ALL Students and Staff, and promoted Fairness for ALL in every aspect of School Operations, etc., regardless of Race,
Religion, Sex, etc. In order for all of the aforementioned to be possible, | personally had to make sure to provide strong
support services throughout the district.
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Principal / Dir. of Alt. Ed. — Alamo Center, Ennis ISD, Ennis, TX, (Student Enroliment-6,000) 2016-2017

I managed and supervised a very diverse student and staff population in our quest to improve student discipline/behavior,
grades K-12, in addition to Jr. High and High School campus and online credit recovery programs. Our High School
graduation rate was phenomenal this school year. | accepted 74 into the High School program, and 67 walked across the
stage May 26th, with another 3 pending official diplomas, pending EOC results this Summer. | had 4 students returning
in August who passed all of their EOC's, and only needed 1-3 credits to complete the program. ALL of these students
were at risk of dropping out of school. Our Jr. High program completed 8th and 9th grade curriculum. They began the
2017-2018 school year in the 10th grade. Elementary - High School student discipline/behavior also improved dramatically
on the DAEP side. Lastly, | oversaw STAAR for all relevant testing levels, teaching and learning, HS College
Readiness/Career and Technology (CTE), Homeless/Foster Care Education, and of course, attendance, building/facilities
maintenance, safety, campus human resources, etc. One of my jobs was to ensure EACH student KNEW they were
cared for, would be treated equally and fairly, would have access to any and all resources to be successful, and that they
could accomplish whatever they desired to. | made sure that every staff member utilized their PD training, and inherent
human decency to help ALL students be successful.

Self Employed — *Owner of HH Secondary Education Consulting 2013 - 2022

HS Principal, Asst Supt 2012 - 2013

Marlin Independent School District (MISD), Marlin High School (MHS) = Marlin, TX, (Student Enroliment-1,200)
Over saw the main campus building & the Career & Technology (CTE) with additional accountability for District
instructional/extra-curricular activity leadership, athletics, Fine Arts. Marlin SPED, ESL, college & career readiness,
communications, community/parental engagement, professional development, and personnel management.
Performed a broad scope of operational functions comprised of building safety/security, Marlin ISD student
services, including, but not limited to Homeless and Foster Student Programs, etc., facilities, administrative, & fiscal
management. Supervised instructional methods, evaluated lesson plans & coached teachers to ensure effective
instructional strategies through the TEKS Curriculum/Instruction in order to maximize student academic
achievement. | turned the perennial behaviorally and academically unsuccessful school around in my first and only
year, and met standards. Economically disadvantaged student population.

Assistant Principal and Superintendent Intern 2008 — 2012
Frisco Independent School District (FISD), Wakeland High School (WHS) = Frisco, TX (Student Enroliment-66,000)

=  Supervised and conducted personnel administration duties for diverse staff including making hiring
recommendations for SPED, CRO, athletics, Health/PE, custodial services/maintenance/construction,
campus transportation, performance evaluations, staff development initiatives, and assigning special
duties. College-Career Readiness/CTE Liaison, ESL, and GT. Various Supt Intern duties in this school
district with over 100,000 students, and presented reports to the School Board each month.

= Assisted in planning, developing, coordinating and evaluating the operations of the school/district while
ensuring that procedures and schedules are implemented and executed in support of meeting the
school’s/district’'s objectives.

= Fostered a collaborative work environment utilizing site-based management that promoted continuous
improvement and emphasized a sense of community for the maximized success of our diverse students.

Principal Intern/Special Education Teacher 2006 — 2008
Dallas Independent School District = Dallas, TX, (Student Enrollment-153,000)

= Played an integral role in fostering a positive learning environment and supporting the cognitive and
behavioral development of special needs children.
= Utilized successful classroom management to facilitate a high-quality learning environment.
= Coordinated schedules and grading plans with special/general education teachers in order to align
instruction that offers the most effective support for student achievement.
Participated and attended ARD meetings while serving as the Saturday School administrator when required.
Economically disadvantaged and highly diverse student population.

Additional work related experience:

Elem. DAEP Teacher/Prin. Intern/Varsity Football/Track Coach/Bus Driver 2004-2006
Lancaster ISD = Lancaster, Texas. Remained employed as PT Bus Driver from 2006 to 2018.

Criminal Justice Teacher/Varsity Football, Basketball, & Track Coach 2002-2004
Ennis ISD (EISD) - Ennis High School CTE Center = Ennis, Texas
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Education & Professional Development

Ed. Administration and Supervision - Master of Education
University of Phoenix = Phoenix, AZ

Certifications

Superintendent PK-12 AZ, TX, NV, (Full TX Certification after serving 1 year in Texas) 2020 - Present
Principal EC-12 Arizona, Texas 2008 - Present
Special Education EC-12 Texas 2005 - Present
Texas Class B CDL w/ Passenger, School Bus & Air Brake Endorsements 2003 - Present

Memberships & Affiliations

Greenville Avenue Church of Christ, Richardson, Texas
Texas Association of Secondary School Principals
Texas Association of Alternative Education

Kappa Alpha Psi Fraternity

VYV YV

*Professional Summary Addendum:

As an Educational Consultant, | developed, implemented, and provided direct oversight Abroad on operational
plans for integrating English based curriculum in all STEM subject areas with specific emphasis on student
recruitment and retention, student achievement, staff development (HR-Personnel), building safety/security,
facilities management, and maximizing program efficiency.

Spearheaded academic and development programs designed to strengthen organizational performance and
support professional growth by demonstrating ways to improve classroom management, instruction delivery, and
meet student academic benchmarks.

Directly responsible for leading teachers to perform at peak performance and deliver high quality and engaging
instruction to students.

Created instructional lessons that led to increases in student achievement through a rigorous and comprehensive
set of strategies. | also worked with Texas Teachers working on their Certifications.

Professional References:

148




z;*.\

University of

Date Yssued: O08/03/2006

a., *# Phoenix
i q} Rz -‘E\lmr\ (iihee
1613 Fast Flwood Sueet
: HOWARD C. HUGHES : 3 Gl Ll
P - Phoenix, AZ 2304}
Studenc wurper: N {500 860 010

UNIVERSITY OF PHCENIX
DEGREES, CERTIFICATES

MASTER OF ARTS IN EDUCATION/ADMINISTRATION & SUPERVISION: COMPLETED 06/27/2006, CONFERRED 06/2006
COMPLETED STATE APPROVED PROGRAM IN AUMINISTRATION & SUPERVISION-FPRINCIFAL

k."'t."‘.t’i"'*ti..*'ii'i."i!‘.ﬁ.iiﬁﬂkk'ﬁ.tﬁ-‘i.' Bnd OE Transcript R R A e A RS R R SR PR RS RS R S

i

i

i

Page 2 of 2 g

:

> o il i ]

Ak |8 NOE AEQUIREEISEAREEER i

%

i

LECUIRTES PR (TN L e 1 ne :
ONIHITE O A € O SHOULD T 98 AGGED TER! 149 1

fandy A. Flisala, Hegistrar ‘
AR A R AR AR LB G B

s R Herimg

i

S %-‘*4.?.-‘.. R DR F AR R RS FM%ﬁ*W:»M*«




o ——— ——————— 0 A RIS W

University of
%,;’ £ hoemxy

Rosisirars Qffice

Date Issued: 08/03/2006

tacous o, e . o et e
Student Numper: [ I SOD-R66-39 1Y
Birthdate: _
SENT TO:
HOWARD C HUGHES
Prior Schools Attended Credits/Degrees
UNIV QF NORTH TEXAS g BS
UNIVERSITY OF PHOENIX Cred Cred Qual
Mo/Year Course ID Course Title Grade Att Earn Pts Rem
07/2004 COM/516 PROFESSIONAL COMMUNICATIONS B+ 1.00 1.00 3.33
08/2004 EDD/570 INTRODUCTION TO EDUCATIONAL RESEARCH A 2.00- 2.00° 8.00
09/2004  EDD/520 : : g CRITICAL ISSUES IN EDUCATION A 3.00 3.00 12.00
10/2004 EDD/574 ACTION RESEARCH OUTLINE A 1.00 1.00 4.00
12/2004 QNT/575 MEASUREMENTS, EVALUATION, AND ETHICS IN- RESEARCH A 2.00 2.00 8.00
01/20658 EDA/S84 THE RCLE AND FUNCTIONS OF THE PRINCIPAL A 3.00 3.00 12.00
03/2005 EDR/S530A ADMINISTRATIVE INTERNSHIP A 1.00 1.00 4.00 ‘
03/2005 EDA/S38 -~ EDUCATION FINANCE AND BUDGETING A 3.00 3.00 12.00 |
0572005 EDD/S75 ACTION RESEARCH PROPOSAL D 1.00 1.00 1.00
07/2005 EDA/S4S SCHOOL LAW FOR EDUCATORS A 3.000 3.00 12.00
08/2005 EDA/S550 HUMAN RESOURCES MANAGEMENT IN EDUCATION a 3.000 1.006 12.00
10/2005 EDA/554 INSTRUCTIONAL PROGRAM MANAGEMENT AND EVALUATION B+ 3.00 3.00 3.89
11/2005" BDD/573 APPLICATIONS IN RESEARCH A- 2,00 2.00 7.32
01/2006 EDA/330B ADMINISTRATIVE INTERNSHIP A 1.90 1.00 4.00
02/2006 CUR/S58 FOUNDATIONS OF CURRICULUM AND INSTRUCTION A- 3.00 3 .00 10.98
03/2006 EDA/S32 HUMAN RELATIONS AND ORCANIZATIONAL BEHAVIOR IN EDUCATION a  31.00 3.00 12.00
85/2C06 ELA/539C ADHMINISTRATIVE INTERMIEIP b 1.5 1.6¢ 4.0¢
06/2006 EDD/576 ACTION RESBARCH PRESENTATION B+ 1.00 1.00 3.33

Cred Cred Qual
GPA Att Earn Pts
Total Cum Credits 37.00
UCP Cum 3.78 37.00 37.00 135.9%
MAED/ADM  Program GPA : 3,78

it NI (W SR i 2 G2 R

4

fage 1 of 2

Fandy R, Elisnla, Nagistrar

=iy v— NN ————y —




Administrative

For: Hughes, Howard Completed By: Reference i N

Sent By:

Sent On: 1/2/2024 9:37am
Completed: 1/4/2024 3:21pm

Howard Hughesis an applicant for a professional position. The information that you provide will help us make important staffing

decisions. Thank you for your time and input.
* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you
known the applicant’s work?)

In what capacity did you work with the applicant?
| was the Governing Board president.

Superintendent/Elementary Principal
2017 to 2019

1 2 3 4
(Low)

Comments/Remark

1. Professional
Judgment

2. Professional
Attitude

3. Cooperation

4, Emotional
Composure

5. Time
Management

6. Knowledgein X
Field of Work

7. Planning and X
Preparation

8.
Problem-Solving
Skills

9.
Initiative/Personal
Motivation

10. Interpersonal
Relations

11. Ability to
Mativate Others

12.
Growth/Advancement
Potential

13. Stress
Tolerance

14. X
Communication
Skills

* Onascaeof 1to 10 (low to high), how would you compare the applicant to other
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

He was supportive and always available to staff, parents and students, and yet allowed staff autonomy and opportunities to be

innovative.
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Administrative

For: Hughes, Howard Completed By: Reference i N Sent On: 1/2/2024 9:37am
Sent By: Completed: 1/4/2024 3:21pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

On hisarrival Mr. Hugh's set afirm standard for student behavior and staff accountability. This was needed at the time. Later in the
year, the 4th and 5th graders took an overnight trip to the Phoenix Zoo. There was awinter storm which closed the roads on the return
trip. The students were forced to spent extra night in a hotel. Mr. Hughes was willing to pay for their stay. He made sure the parents
were informed and was waiting at the school the next night to welcome the students home.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?

o
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Bordi. Jarrod - AppNo: 15245 Date Submitted: 1/1/2024

Personal Data

Name: Dr Jarrod Bordi
(Title) (First) (Middle Initial) (Last)

Other name(s) under which transcripts, certificates, and former applications may be listed:

Other:
(Title) (First) (Middle Initial) (Last)
Email Address:

Postal Address

Permanent Address
Number & Street:
Apt. Number:

Present Address (until 9/1/2023)
Number & Street: _

Apt. Number:

City: City. A
State/Province: State/Province: .

Zip/Postal Code: Zip/Postal Code: -

Country: Country: _
Daytime Phone: Phone Number: _
Home/Cell Phone:

Employment Desired

Open Vacancy Desired: Date Last Experience in
Submitted Similar Positions
JobID: 3263 Administration: Superintendent at District Office 1/1/2024 2 years
Position Desired: Experience in
Similar Positions
Administration
1. Superintendent 2 years
Experience

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position Employer Contact Information Supervisor/Reference Contact
Information

Yosemite Unified School District 50200 Road 427

Assistant Superintendent & Chief Oakhurst, CA

Academic Officer 93644 559-683-4160

Date From - Date 09/2022 - 06/2025 Full or Part Time: | Full

To: (Total Yrs: 2 years)

Reason for Still employed-; Multi-year contract

Leaving:

May we contact Yes

this employer?

Responsibilities/ * Educational Services, Elementary and High School Principals, Special Education, Student Services, Categorical
Accomplishments Plans & Grants

at this Position * K-12 Curriculum Adoption

* Professional Development
* Principal Instructional Coaching and Development
* LCAP

* CONAPP

* District Professional Development
* Uniform Complaints. Title IX

'..A
i
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Bordi, Jarrod - AppNo: 15245 Date Submitted: 1/1/2024

Experience Continued

Date From - Date 07/2019 - 09/2022 Full or Part Time: | Full

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Infor mation

Vallgjo High School/ Vallgjo City Unified | 840 Nebraska Street

School District Vallgo, CA 50612

Principal 7075561700

To: (Total Yrs: 3)

Reason for Accepted Assistant Superintendent position
L eaving:

M ay we contact Yes

this employer?

Responsibilities/ * 1950 students, 225 employees, 74 teachers
Accomplishments | * 87% Socioeconomically Disadvantaged, 30% ELL, 17% Specia Education
at thisPosition * 50% Hispanic 30% African American

* School Site Plan

* Academy/ Pathway Implementation and Design
* Instructional Leadership

* Professional Development

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information

Antioch High School/Antioch Unified 510 G. Street. ]

School District Antioch, CA 94509 ]

Small School Principa 19254818333

Date From - Date | 07/2012 - 07/2019 Full or Part Time: | Full

To: (Tota Yrs. 7)

Reason for Accepted larger high school principal position. | was recruited by L eadership and Associates for th

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ * Principal Media Tech High School (650 students) at Antioch High School
Accomplishments | * 2200 total students, 250 employees, 74 teachers

at thisPosition * 89% Socioeconomically Disadvantaged, 18% ELL, 17% Special Education
* 50% Hispanic 20% African American

* Contextualized ELD Teaching and Learning Model with CSU Fresno

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Infor mation
Mt. Diablo High School/Mt.Diablo Unified | 2450 Grant St.
School District Concord, CA 94520
Student Services Coordinator 925-682-4030
Date From - Date | 01/2012 - 07/2012 Full or Part Time: | Full
To: (Total Yrs. 6
months)
Reason for accepted Small School Principal position closer to home
L eaving:
May we contact Yes
this employer?
Responsibilities/ * 1600 students, 190 employees, 68 teachers
Accomplishments | * 85% Socioeconomically Disadvantaged, 31% ELL, 17% Specia Education
at this Position * 82% Hispanic, 30% African American 155
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Bordi, Jarrod - AppNo: 15245

Date Submitted: 1/1/2024

Experience Continued

Responsibilities/
Accomplishments
at this Position
continued...

Previous Position Held

Employer Contact I nformation

Super visor/Refer ence Contact
Information

Porterville High School/Porterville Unified
School District
Assistant Principal

465 W. Olive Avenue
Porterville, CA 93257
559-782-7210

Date From - Date 01/2011 - 12/2011

Full or Part Time: Full

Accomplishments
at this Position

* 84% Hispanic

To: (Total Yrs: 1)

Reason for relocated closer to family and purchased a home
L eaving:

May we contact Yes

thisemployer?

Responsibilities/ * 2000 students, 210 employees, 78 teachers

* 85% Socioeconomically Disadvantaged, 19% ELL, 10% Special Education

Previous Position Held

Employer Contact I nformation

Super visor/Refer ence Contact

Accomplishments
at this Position

* 84% Hispanic

Information

Porterville Unified School Distict 600 W Grand Ave ]
Dean of Alternative Education Porterville, CA 93257 ]

559-793-2400 ]
Date From - Date 09/2009 - 12/2011 Full or Part Time: | Full
To: (Total Yrs. 2)
Reason for Promoted to Assistant Principal within the district
L eaving:
May we contact Yes
thisemployer?
Responsibilities/ * 750 students

* 90% Socioeconomically Disadvantaged, 16% ELL, 7% Special Education

Previous Position Held

Employer Contact I nformation

Super visor/Refer ence Contact
Information

St. Joseph Notre Dame High School
Dean of Students

1011 Chestnut St
Alameda, CA 94501
510- 523-1526

Date From - Date | 08/2008 - 08/2009

Full or Part Time: Full

Accomplishments
at this Position

To: (Total Yrs: 1)

Reason for Accepted Dean of Alternative Education in Porterville Unified
L eaving:

May we contact Yes

thisemployer?

Responsibilities/ * 1300 students

* 30% Hispanic, 30% African American
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Bordi, Jarrod - AppNo: 15245 Date Submitted: 1/1/2024

Experience Continued

Super visor/Refer ence Contact
Infor mation

Previous Position Held Employer Contact Information

Berkeley High School/Berkeley Unified
Intervention Coordinator

1980 Allston Way
Berkeley, CA Berkeley
510-644-6120

Full or Part Time: | Full

Date From - Date 08/2004 - 06/2008
To: (Total Yrs: 4)

Reason for Accepted Dean of Students position
L eaving:

May we contact Yes

this employer?

Responsibilities/ * 3800 students

Accomplishments
at this Position

* 29% Socioeconomically Disadvantaged, 10% ELL, 9% Special Education
* 26% Hispanic, 18% African American

Student Teaching
No student teaching information was entered.

Education
Please tell us about your educational background beginning with the most recent.

High School Attended:
Graduation Status:

Moreau High School, Hayward, CA
H.S. Diploma

Highest Degree Attained: Ed.D/Ph.D/etc.

Colleges, Universities and Technical Schools Attended:
Name and location Major area of study Minor area of study Degree
CA - University of Southern Educationa Leadership Doctorate
Cdlifornia
CA - Chapman University Educatuonal Leadership Curriculum & Instruction Masters
CA - Chapman University School Counseling Masters
IL - Chicago State University Psychology Spanish Bachelors
Chabot College Genera Education Associates
Undergraduate Graduate
Overall GPA 3.2/4 3.9/4
Major GPA 3.2/4 3.9/4
Highest Degree Attained Number of graduate hoursbeyond your  Grad Program Of Study
highest degree:
Ed.D/Ph.D/etc. 120 Educational Leadership, Curriculum &

List honors, awardsor distinctions you have ear ned:
USC Rossier School of Education Dean’s Superintendents Advisory Group (DSAG) Award Recipient
USC Doctor of Education in Educational Leadership (EDL) Rossier Scholar Award Recipient

USC Rossier Scholarship Award Recipient

Full Baseball Scholarship Chicago State University - Division One (D-1)

Team USA Baseball Goodwill Series -
Team USA Baseball Friendship Series
MV P Goodwill Series - Beijing, China
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Bordi, Jarrod - AppNo: 15245

Date Submitted: 1/1/2024

Education Continued

List honors, awards or distinctions you have (continued):

Milwaukee Brewers Invitational Tryout at Miller Park

Chicago State Scholar Athlete

Chicago State Conference Preseason All-Conference

Participant Chicago Skyscraper Wood Bat Summer League

High School All American Talent Showcase

Baseball Player of the Y ear Hayward Area Athletic League

All Bay Area Selection

Area Code Baseball Games - Top High School Playersin the Unites States
North vs South Baseball Games - Top Seniorsin California

Graduate Grade Point Average: 3.95

Licensure

Do you hold National Board for Professional Teaching Standards No
certification?
Do you hold or anticipate a Nevada license? No

Type ‘ License Number ‘ Expiration Date | Status

Please list any other endor sements and/or verifications documented on your License(s):

* Have you applied for a Nevada license? No
* List the date you applied for licensure:

* Have you received a deficiency statement? No
* Have you passed the Basic Skills Exam? Yes
* Have you passed the Content Area Exam? Yes

If pending, date test taken

Do you hold a current out-of-state license? Yes

State Type License Number

Expiration Date Current?

CA Cdlifornia 200010949

2025 Yes

List your out-of-state certified teaching/administration fields:
School Administration, Counseling, Specia Education, PE, K-5 Mutiple Subjects

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district?
If Yes, what type of school district considered you Highly Qualified?

158

Generated at 2/2/2024 4:22:54 PM Pacific Standard Time Page5of 13

Yes
K-12




Bordi, Jarrod - AppNo: 15245 Date Submitted: 1/1/2024

Highly Qualified Teacher Continued

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only
select amethod for those subjects in which you meet the federal highly qualified standard.

Subject Area Method Subject Area Method
Reading and Language Arts State Content Test/PraxiSNTE
Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

My career consistently reflects increased student achievement outcomes during my employment as a principal or assistant
superintendent. | was able to decrease our district chronic absenteeism rate by approximately twenty perfect and increase our district
CAASPP performance rate in math by ten percent during my first two years as an Assistant Superintendent for Educational Servicesfor
Y osemite Unified. YUSD current average daily attendance across the district has risen to 94% this school year. These types of
performance increases across the district are adirect reflection of the work and systems that have | have been able to develop with the
school site principals.

My published dissertation istitled "How Administrators, Teachers, and Parents Contribute to a Quality Comprehensive K-12 System of
Support for English-Language Learners for Academic Success: A Case Study." My research helped me implement the Contextualized
English Language Development (ELD) Teaching and Learning Model across school districts | have been employed.

| have increased graduation rates from 84 percent to 96 percent, increase of the school wide attendance rate from 88 percent to 96
percent, increased college-going rate and supporting two academies to National Certification during my employment a principal
spanning 10 years.

| am very familiar with the community and have family in the extended area. | have worked as an assistant superintendent and high
school principal for 12 years. | currently oversee seven K-12 schools and programs, educational services, specia education, student
services and categorical programs. | bring along career history of strong sustainable outcomes that are focused on increased student
achievement, attendance, and graduation rates. | am the 2023 recipient of the University of Southern California Rossier School of
Education and Dean’ s Superintendents Advisory Group (DSAG) award. This was a competitive award for aspiring superintendents
completing their doctorate at the University of Southern California Rossier School of Education. | am also arecipient of the University
of Southern California Doctor of Education in Educational Leadership (EDL) Rossier Scholar award. My dissertation research focused
on equity and inclusion.

My background brings a unique set of skillsto Newman-Crows Landing USD. | was a high-level baseball player and played for Team
USA Baseball before | started my career in education. My background gives me awide range of communication, management, and
organizational skillsto be a successful superintendent.

My experience and applied research developing supports for English language students in elementary, middle school and high school
will be agreat benefit to the district.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

School Principals are the instructional |eaders at their respective campuses; it is therefore important for administrators who are serving
asinstructional leaders to understand divergent student needs and the research-based teaching practices and policies designed to support
them (Wang, 2016). Wang (2016) also found that administrators’ level of preparation and their understanding of institutional policies
helped them make the success of al students, including ELLsand LTELS, a priority. Principals who have avision for effective
instruction can create coherent and aligned instructional goals and ink&8 the resources necessary to accomplish those goals (L una, 2020;
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1. What personal characteristics define an excellent administrator?

Theoharis & O’ Toole, 2011). Furthermore, principals should develop avision for academic success that includes all students by providing
teachers with instructional support aswell as opportunities for professional development (Luna, 2020).

Theoharis and O’ Toole (2011) have shown that |eaders with research-based knowledge of divergent programs, as well as personal beliefs
that divergent students are an asset to the school community, are able to influence services that benefit divergent learners and their

peers. Reyes and Gentry (2019) defined a principal as the instructional leader at their respective campus; therefore, it isimportant for
administrators who are serving as instructional leaders to understand EL L needs and research-based teaching practices. Administrators
awareness of divergent curriculum must align with the instructional strategies needed for an increasingly diverse popul ation.
Administrators’ understanding of language, terminology, and critical research-based strategies has the potential to support meaningful
discussions and feedback with teachers. Administrators content knowledge of learning and instruction for divergent learners will help
provide resources to encourage research-based instructional practices (Luna, 2020).

Principals report teachers and staff who are prepared together to work with divergent students share language and understanding that
contribute to a coherent and collaborative program (Echevarria, 2006). Mavrogordato and White (2020) examined the role that

school leaders play in implementing a policy that determines the process of exiting students from ELL to RFEP. The articleisa
qualitative study of eight schools and discusses school leaders who play an important role in enacting policies designed to increase equity
for historically marginalized communities. School |eaders must ensure equitable, excellent, and inclusive educational experiences for
divergent learners by influencing the meaningful long-term success of ELL programs.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

Instructional technology practice is paramount to student success. We should not underestimate the teacher’ s role of providing engaging
instruction as the primary indicator of student achievement that is rooted within the classroom as the variability of effective teaching
(Hattie, 2015). Hattie (2015) emphasizes the importance of backwards planning and the variable of the teacher within the classroom
relating to effectiveness from classroom to classroom. Hattie (2015) details this "variability" in how the teacher effectively impacts
student learning within the classrooms may vary. The current vision must be focused on developing systems toward a more inclusive
instructional teaching model for al studentsin high schools (Rueda, 2011).

The Digital Divide

Digital learning during the COVID pandemic significantly impacted the performance of our historically marinized students. Access to
the internet and technology for our students was a concern. The families of our impoverished students have experienced much less
access to technology and school centered resources than compared to more affluent and white neighborhoods. According to a recent
state poll that was conducted in California by Global Strategy Group for the Education Trust-West (Costa, 2020): 1) 82% of Latinx and
76% of African American parents are concerned they do not have resources or supplies to help their child stay academically on track.
2) 21% Latinx and 12% of African American parents reported receiving little or no information related to school academics or
additional resources from their school of residence or district. 3) African American families are less likely to have been contacted by
their student’ s teacher when compared with all other racia groups.

Theinequitiesin our schools are till present today without adequately addressing the overarching issues that are central to the change.
Paul Reville, Harvard professor and former Massachusetts Secretary for Education, made a strong statement that relates to our current
online educational medium with our impoverished communities:

"Communities and school districts are going to have to adapt to get students on alevelplaying field. Otherwise, many students will
continue to be at a huge disadvantage. Wecan see that playing out now as our lower-income and more heterogeneous school

districts struggle over whether to proceed with online instruction when not everyone can access it" (Mineo, 2020).

Language Skills

Do you know any language other than English? Y es

L anguage(s): Spanish
Oral Levd: Fluent
Written Level: Literate
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Professional References

Reference 1

Reference 2

Name:

School/Org:

Yosemite Unified School District

Current Position:

Academic Coach/Former Superintendent

Superintendent

Home Phone:

Cell Phone: — —

Work Phone:

Mailing Address: Inform 2 Aspire Consulting _
Sacramento. CA

Email I

Relationship to Candidate:

Academic Coach

Current Supervisor

Years Known:

6

2

Reference 3

Reference 4

Name:

School/Org:

Mt. Diablo USD (Former VCUSD
Superintendent)

Stockton USD

Current Position:

Superintendent

Director of Research & Accountability

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email:

|
|

Relationship to Candidate:

Former Supervisor

Former Supervisor Antioch USD

Years Known:

10

12

Reference 5

Reference 6

Name:

School/Org:

Alameda Unified School District

Superintendent Colton USD and San
Lorenzo USD

Current Position:

Superintendent

Retired Superintendent of Schools

Home Phone:

Cll Phone: E—
Work Phone: ]

Mialing Adress E——
Emait —

Relationship to Candidate:

Former Supervisor Berkeley USD

Years Known:

18
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Professional References cont.

USD, San Diego County

Reference 7 Reference 8
Name: I
School/Org: Superintendent Oakland USD, Compton Woodland Joint Unified School District

Current Position:

Retired Superintendent of Schools

Director of Student Services

Home Phone:
Cell Phone: ] ]
Work Phone:
Mailing Address: California Collaborative for Educational
Excellence
]
I
Email: ] ]
Relationship to Candidate: Academic Coach/Mentor Valejo USD Former Supervisor Berkeley USD
Years Known: 3 16
Reference 9 Reference 10
Name. ] ]
School/Org: Porterville High School Vallgo City Unified School District
Current Position: Retired Principal at Porterville High School | Director School Management & Support
Home Phone: I
Cell Phone: ] ]
Work Phone I
Mailing Address ]
]
I
Email: ] ]
Relationship to Candidate: Former supervisor Porterville USD
Y ears Known: 15
Reference 11
Name I
School/Org: Valeo City USD
Current Position: Assistant Superintendent
Home Phone: [
Cell Phone: [ ]
Work Phone: ]
Mailing Address: I
I
Email: ]
Relationship to Candidate;
Years Known:
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Referrals

How did you hear about employment with us?
EdJoin Other: Family; Friends near the community

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

| have been an educator for over 22 years. | recently lived in Oakley and grew up in San Leandro prior to my tenure as an Assistant
Superintendent & Chief Academic Officer. | worked as a high school principal for 10 years, assistant principal, student services
coordinator, dean for aternative education, dean of students, high school teacher, school counselor and intervention coordinator. In
August of 2022 | was notified that he was the recipient of the University of Southern California Rossier School of Education and Dean’s
Superintendents Advisory Group (DSAG) scholarship. Thiswas a competitive award for aspiring superintendents completing their
doctorate at the University of Southern California Rossier School of Education. The DSAG selection committee felt my work reflected
strong leadership experience and exemplified my potential as an aspiring superintendent. In August of 2019 | was the recipient of the
University of Southern California Doctor of Education in Educational Leadership (EDL) Rossier Scholar Award.

| was able to implement the Contextualized English Language Development (ELD) Teaching and Learning Model for districtsin
Northern California. The implementation the Contextualized EL D Teaching and Learning model has created opportunities to access
curriculum for English language Learner studentsin Career Technical Pathway. The focus of this program is to create a nexus between
Linked Learning Career Technical Pathways and English Language Learners by developing access toward college and career readiness
that focused on the Contextualized ELD Teaching and Learning Model.

Prior to working as the Principal at Vallgjo High School, | worked as a Principal of an Engineering and Media Technology Small High
School at Antioch High School for seven years. Over those seven years, the school seen some significant gains across the spectrum. |
developed a Master Schedule that allowed forty teachers and four academies to share the same common planning time during the school
day. An outcome of my tenure at Antioch High School was the increased graduation rate from 84 percent to 96 percent, increase of the
school wide attendance rate from 88 percent to 96 percent, increased college-going rate and supporting two academies to National
Certification

| completed my doctorate in Educational Leadership at the University of Southern California. My dissertation is a case study that
focuses on how principals, teachers and parents contribute to a quality comprehensive K-12 system of support for academic success. My
research was conducted at numerous elementary, middle and high school settingsin Northern California and Southern California. | hold
one master’ s degree with a double emphasisin Curriculum Instruction and Educational L eadership and another master’ s degree in School
Counseling. | hold five credentials: Clear Education Specialist Mild/Moderate, Clear Pupil Personal Services Credential in School
Counseling, Clear Single Subject Credential in Physical Education Clear, Multiple Subject Credential and a Clear Administrative
Services Credential.

| have a background that brings a unique set of skillsto Roseland School District. | received a Division 1 baseball scholarship, played for
Team USA Baseball in Chinaand Australia and played professional baseball before he started his career in education. He isfirst in his
family to attend college and is bilingual in Spanish.

| currently livein Coarsegold with my wife Cindy, and two sons, Ethan (5) and Caden (3). Cindy is a veteran educator who previously
worked as a special education teacher in Brentwood.

My dissertation istitled "How Administrators, Teachers, and Parents Contribute to a Quality Comprehensive K-12 System of Support for
English-Language L earners and Special Education Students for Academic Success: A Case Study." This study focused on district systems
and strategies that should be devel oped to create a productive intersection among teachers, administrators, and parents and examine how
such intersection can create a comprehensive support system to improve the outcomes of ELL and special education students. This
theoretical framework was based on the community of inquiry (COI), asocia constructiveness model according to Garrison et al.
(2001), "describes how learning takes place for a group of individual |earners through the educational experience that occurs at the
intersection of social, cognitive, and teaching presence." This study used surveys, interviews and semi-structured open-ended questions
that address issues related to the implementation of district policies, level of preparation of design components, and perceptions of the
components of the ELL and special education systems. | spent two yearsimmersed in Title | elementary schools within the three case
study school districts: Los Angeles Unified School District, Norwalk La Mirada Unified School This study allowed meto really
understand the compl exities of the elementary settings and district support systems that are needed to allow for student academic success
for our English language learners and special education students. This geographical setting may provide a narrow view of the unique
needs of other geographic communities with specific demographics. Cultural and linguistic factors may also limit the study’ s data since
the ELL’s population in these three districts and schools consist mosli&®f L atino and Spanish- speaking families. | would like to continue
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List any additional information which will help in determining your professional qualifications for a position.

to move schools into amore inclusive model. The current vision isto move toward a more inclusive instructional teaching model for all
students. | would like to shift the responsibility of teaching every type of student to every teacher. Teachers need to embrace every
student as their own and be responsible for their instruction. The successful shift to a more inclusive model at Valleo High School
within the English Language L earner Department and Special Education Department is a strong example this vision. Specia education
and English language learner students mainstreamed into regular classes are performing much better with a more individualized

inclusive school model with structured supports.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current ClassC
CDL do you hold?
Disclosures
Contract Status
* Areyou currently under contract? Yes
If Yes, which district? Y osemite USD
If Yes, when does it expire? 2025

When may your present employer be contacted?

When | afinalist(s)

Professional Status
* Have you obtained tenure status in any other School District?

If Yes, where?
When?

Yes

Berkeley, Antioch, Vallgjo, Porterville

* Have you ever been denied tenure? No
If Yes, explain:

* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:

* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No
termination, or terminated from employment?

If Yes, explain:

* Areyou arelative of any board member, administrator, or supervisor who is currently No

serving the School District?
Name:
Position:
Relationship:

164
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Disclosures continued

* Can you perform al the essential job function(s) of the position(s) for which you are Yes
applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digible to work in the United States? ‘ Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation? ‘ No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. This information will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your name appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177
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Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein al respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

[, Jarrod Bordi, agreeto all of the terms above. | agree
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Dr. Jarrod Ronald Bordi

Please consider me for the position of Superintendent for Douglas County School District. I have been
employed as the Assist Superintendent of Educational Services in Yosemite Unified School District for
the last two years. I oversee seven K-12 schools and programs, educational services, elementary and
high school principals, special education, student services and categorical programs. I bring an
extensive leadership career of strong sustainable outcomes that are focused on increased student
achievement, attendance, and graduation rates. I am the 2023 recipient of the University of Southern
California Rossier School of Education and Dean’s Superintendents Advisory Group (DSAG) award.
This was a competitive award for aspiring superintendents completing their doctorate at the University
of Southern California Rossier School of Education. I am also a recipient of the University of Southern
California Doctor of Education in Educational Leadership (EDL) Rossier Scholar award. My
dissertation research focused on equity and inclusion.

Yosemite Unified School District has seen growth under my leadership as the assistant superintendent.
Our district chronic absenteeism rate decreased by approximately 20% and we increased our CAASPP
performance in math by 10% during my first two years. I have worked closely with our site principals
to develop an instructional coaching model district wide that has proven to be very successful. [ was
able to develop a district MTSS model that resulted in an overall decrease of the number of students
expelled to one. Under my leadership, our district has seen a substantial reduction in the number of
litigation cases and amount of money paid out for special education settlements because of the
relationships I have developed with the community. I have also been able to secure millions of dollars
through categorical program plans and grants that will allocate additional resources for students. Prior
to my current position, I worked as a large high school principal and was able to increase our attendance
rate by 15% and increase our graduation rate over three years. I have extensive experience overseeing
teaching and learning that focuses on leading staff development programs that focus on K-6 literacy
development, ELD, scaffolding, small learning communities, project-based learning and working with
teachers to develop common formative assessments district wide.

I have worked as an administrator (bilingual) for the last sixteen years and have worked as a high
school principal for ten years. I bring a robust educational background of a doctorate degree, two
master’s degrees and five credentials. My strong educational background provides me with the capacity
to view various educational situations from different perspectives. I have worked as a college and high
school baseball coach, physical education teacher, counselor, and intervention coordinator before
entering school administration. My foundation with increasing student achievement gives me a well-
rounded background.

I am a champion of equity and the first in my family to attend college. My grandparents are from Juarez,
Mexico and Genoa, Italy. The stories my grandparents shared with me growing up attending segregated
schools fueled my passion for educational equity. I bring a passion for academic language development
and a proven track record of student success for all students in grades K-12. My doctoral research
provided me the ability to implement a Contextualized English Language Development (ELD) Teaching
and Learning Model for school districts. This model provides English language Learners (ELL)
opportunities to access curriculum in integrated ELD classrooms across all content areas and grades.

My background brings a unique set of skills to educational administration. I played baseball at a very
high level and played for Team USA Baseball before I started my career in education. My background
gives me a wide range of communication, management, and organizational skills to be a successful

leader.
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JARROD RONALD BORDI

Education

Doctor of Education Educational Leadership K-12 University Southern California
Master of Arts in Education  Educational Leadership & Administration Chapman University
Master of Arts in Education Curriculum & Instruction Chapman University
Master of Arts School Counseling Chapman University
Bachelor of Arts Psychology Chicago State University
Associate in Arts General Education Chabot College
Credentials

Clear Administrative Credential

Clear Pupil Personal Services Credential School Counseling

Clear Single Subject Credential Physical Education

Clear Education Specialist Mild/Moderate

Clear Multiple Subject Credential

Awards

USC Rossier School of Ed. Dean’s Superintendents Advisory Group (DSAG) Award Recipient
USC Doctor of Education in Educational Leadership (EDL) Rossier Scholar Award Recipient
USC Rossier Scholarship Award Recipient

Full Baseball Scholarship Chicago State University — Division One (D-1)

Team USA Baseball Goodwill Series - Beijing, China

Team USA Baseball Friendship Series - Melbourne, Australia

MVP Goodwill Series - Beijing, China

Milwaukee Brewers Invitational Tryout at Miller Park

Chicago State Scholar Athlete

Participant Chicago Skyscraper Wood Bat Summer League

High School All American Talent Showcase

Baseball Player of the Year Hayward Area Athletic League

All Bay Area Selection

Area Code Baseball Games - Top High School Players in the Unites States

North vs South Baseball Games - Top Seniors in California

Administrative Experience

September 2022- present Yosemite Unified School District Yosemite, CA
ASSISTANT SUPERINTENDENT & CHIEF ACADEMIC OFFICER

* 7 schools and programs K-12

* Educational Services, Special Education, Student Services, Categorical Plans & Grants

* District Negotiations Team

* K-12 Curriculum Adoption

* Supervision of Principals, Development & Coaching

* LCAP, CONAPP

* District Professional Development

¢ Uniform Complaints, Title IX

July 2019- September 2022 Vallejo High School Vallejo, CA
PRINCIPAL 3 YEARS

* 1950 students, 225 employees, 74 teachers

* 87% Socioeconomically Disadvantaged, 22% ELL, 17% Special Education

* 50% Hispanic 30% African American

* Survey data reflects that 4 % of parents reported having college degrees

* Developed full-service Wellness SupportCenter

* Increased school wide attendance by 15% over 3 yeat69

* Increased graduation rate over 3 years

* Developed additional CTE pathways and academies



July 2012- July 2019 Antioch High School Antioch, CA
SMALL SCHOOL PRINCPAL 7 YEARS

* Principal Media Tech High School (850 students) at Antioch High School

* 2300 total students, 250 employees, 74 teachers

* 89% Socioeconomically Disadvantaged, 18% ELL, 17% Special Education

* 50% Hispanic 20% African American

* Increase graduation rate from 84% t096%

* Increase of the school wide attendance rate from 88% to 96%

* Increase of the college-goingrate

* Supported two academies to National Certification.

* Master Schedule, Linked Learning Pathways, Contextualized ELD Teaching and Learning Mode

January 2012- July 2012 Mt. Diablo High School Concord, CA
STUDENT SERVICES COORDINATOR
* 1600 students, 190 employees, 68teachers
* 85% Socioeconomically Disadvantaged, 31% ELL, 17% Special Education
* 82% Hispanic, 30% African American

January 2011-December 2011 Porterville High School Porterville, CA
ASSISTANT PRINCIPAL

* 2000 students, 210 employees, 78teachers

* 85% Socioeconomically Disadvantaged, 19% ELL, 10% Special Education

* 84% Hispanic

August 2009- January 2011 Porterville Unified School District Porterville, CA
DEAN OF ALTERNATIVE EDUCATION

* 750 students

* 90% Socioeconomically Disadvantaged, 16% ELL, 7% Special Education

* 84% Hispanic

August 2008-August 2009 St. Joseph Notre Dame High School Alameda, CA
DEAN OF STUDENTS

* 1300 students

* 30% Hispanic, 30% African American

Summer Administrative Experience

June 2010-July2010 UC Berkeley Summer Institute for the Gifted Berkeley, CA
DIRECTOR
June 2008-August 2008 Berkeley High School Berkeley, CA

SUMMER SCHOOL PRINCIPAL

Counseling & Teaching Experience
June 2013- August 2013 Antioch High School Antioch, CA
ALGEBRA TEACHER

Aug 2004- June 2008 Berkeley High School Berkeley, CA
INTERVENTION COORDINATOR

* 3800 students

* 29% Socioeconomically Disadvantaged, 10% ELL, 9% Special Education

* 26% Hispanic, 18% African American
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June 2002- June 2004 Arroyo High School San Lorenzo, CA
PHYSICAL EDUCATION TEACHER
* 1900 students
* 60% Socioeconomically Disadvantaged. 8% ELL, 13% Special Education
* 49% Hispanic, 10% African American

June 2007-August 2007 Berkeley High School Berkeley, CA
SUMMER SCHOOL COUNSELOR

May 2003 - Aug 2004 Chabot College (NYSP Program) Hayward, CA
6th GRADE MATH & SCIENCE TECHER

s .
Professional Development Leadership

Principal Development & Coaching

Literacy K-6

National Academy Foundation (NAF) Small Learning Communities (SLC’s)
Career and Technical Education (CTE) Pathways

Project Based Learning (PBL)

Sheltered Instruction Observation Protocol (SIOP),

Contextualized English Language Development Teaching Learning Model
Response to Intervention (RTT),

Linked Learning Small Learning Communities (SLC’s)

e  Positive Behavioral Intervention Supports (PBIS)

e Universal Design for Learning(UDL)

e  Project Lead the Way (PLTW)

L I,

e  Major League Baseball

e  St. Anthony’s Catholic Church (Oakley, CA)

e  Association of California School Administrators (ACSA)

e National Association of Secondary School Principals (NASSP)

Re&mnm
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2023 DSAG SCHOLARS

The DSAG Endowed Scholarship is awarded annually to EdD
students who aspire to the position of superintendent. This is a
competitive award, and scholarship recipients are determined
after careful review of applications and references. The selection
committee comprises USC Rossier faculty and volunteer DSAG
members. The DSAG Endowed Scholarship is made possible by the
generosity of DSAG members and dinner sponsors. A special thank
you goes 1o the 2022-23 DSAG Scholars selection committee: David
Cash EdD '08 (Co-Chair), Crystal Turner EdD '13 (Co-Chair), Melissa
Moore EdD "14, Gunn Marie Hansen MS 96, PhD "00, Jennifer Root
EdD "17, Jim Elsasser EAD "11 and Greg Franklin "83, EdD '97.

JARROD BORDI has been an educator for
over 21 years and is currently employed as
an Assistant Superintendent of Educational
Services. Prior to his tenure as an assistant
superintendent, he worked as a high school
principal for 10 years, assistant principal,
student services coordinator, dean for
alternative education, dean of students, high
school teacher, school counselor, intervention coordinator and
high school baseball coach. Jarrod holds one master's degree
with a double emphasis in Curriculum Instruction and Educational
Leadership and another master's degree in School Counseling. He
holds five credentials: Clear Education Specialist Mild/Moderate,
Clear Pupil Personal Services Credential in School Counseling,
Clear Single Subject Credential in Physical Education Clear, Multiple
Subject Credential and a Clear Administrative Services Credential.
Jarrod brings a unigue skill set to education. He played baseball at
a high level during his career and was selected to play for Team USA
Baseball in China and Australia.
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UNIVERSITY OF SOUTHERN CALIFORNIA
OFFICIAL ACADEMIC TRANSCRIPT
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STUDENT NAME STUDENT NUMBER DATE

Bordi, Jarrod, Ronald 05-18-2023

NOTE: PHOTOCOPIES ARE NOT TO BE CONSIDERED OFFICIAL TRANSCRIPTS.THE REGISTRAR’'S SEAL AND SIGNATURE
APPEAR ON THE FIRST PAGE.

ISSUE TO:

CONTROL #: 000002383606

RAISED SEAL NOT REQUIRED

This transcript Is not valld without the university seal and the
signature of the Registrar. A raised seal is not required.

Frank Chang
Registrar

USC Degrees Awarded
Educational Leadership
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USC Cumulative Totals
Units Attempted: 43.0 Earned: 43.0 Available: 43.0 GPA Units: 36.0 Grade Points: 138.00 GPA:
Fall Semester 2020 (08-17-2020 to 12-16-2020)
Grades of Pass/No Pass permitted in Fall 2020 in response to COVID-19 global pandemic.

EDUE-701 A 3.0 Foundations in Leadership in Education
EDUE-700 A 3.0 Foundations in Urban Education

Term Units Term Units Term GPA Term Grade Texrm
Attempted Earned Units Points GPA

6.0 6.0 6.0 24.00

UNIVERSITY OF SOUTHERN CALIFORNIAUNIVERSITY OF SOUTHERN CALIFORN
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UNIVERSITY OF SOUTHERN CALIFORNIA
OFFICIAL ACADEMIC TRANSCRIPT

OFFICE OF THE REGISTRAR . N . i
vl RELEASE OF THIS RECORD OR DISCLOSURE OF ITS
LOS ANGELES, CA 90089-0912 CONTENTS TO ANY THIRD PARTY WITHOUT WRITTEN
(213) 740-7445 CONSENT OF THE STUDENT IS PROHIBITED
STUDENT NAME STUDENT NUMBER

Bordi, Jarrod, Ronald 05-18-2023 2 of 3

NOTE: PHOTOCOPIES ARE NOT TO BE CONSIDERED OFFICIAL TRANSCRIPTS.THE REGISTRAR’S SEAL AND SIGNATURE
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Spring Semester 2021 (01-11-2021 to 05-14-2021)
Grades of Pass/No Pass permitted in Spring 2021 in response to COVID-19 global pandemic.

EDUE-703 A

3 Power, Diversity and Equity
EDUE-702 A 3

.0
.0 Foundations in Learning

Term Units Term Units Term GPA Term Grade Term
Attempted Earned Units Points

Summer Semester 2021 (05-19-2021 to 08-10-2021)
Grades of Pass/No Pass permitted in Summer 2021 in response to COVID-19 global pandemic.

EDUE-718 A- 3.0 Leading for Instructional Improvement
EDUE-704 A 3.0 Leadership Enactment

Texrm Units Term Units Term GPA Texrm Grade Texrm
Attempted Earned Units Points

Fall Semester 2021 (08-23-2021 to 12-15-2021)
Grades of Pass/No Pass permitted in Fall 2021 in response to COVID-19 global pandemic.

EDUE-726 A 3.0 Research Methods 1
EDUC-719 B+ 3.0 Education Policy and Politics

Term Units Term Units Term GPA Term Grade Term
Attempted Earned Units Points

Spring Semester 2022 (01-10-2022 to 05-13-2022)
Grades of Pass/No Pass permitted in Spring 2022 in response to COVID-19 global pandemic.

Dissertation in Practice

EDUE-780A CR 3.0
3.0 Research Methods 2

EDUE-727 B+

Term Units Term Units Texrm GPA Term Grade
Attempted Earned Units Points

6.0 6.0 3.0 9.90
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UNIVERSITY OF SOUTHERN CALIFORNIA
OFFICIAL ACADEMIC TRANSCRIPT

OFFICE OF THE REGISTRAR RELEASE OF THIS RECORD OR DISCLOSURE OF ITS

LOS ANGELES, CA 90089-0912 CONTENTS TO ANY THIRD PARTY WITHOUT WRITTEN
(213) 740-7445 CONSENT OF THE STUDENT IS PROHIBITED

STUDENT NAME STUDENT NUMBER

Bordi, Jarrod, Ronald 05-18-2023 {3 of 3
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Summer Semester 2022 (05-18-2022 to 08-09-2022)

EDUE-780B CR 2, Diggertation in Practice
EDUC-721 A 3. Seminar in the Superintendency

Term Units Term Units Term GPA Term Grade Term
Attempted Earned Units Points GPA

Fall Semester 2022 (08-22-2022 to 12-14-2022)

EDUE-710 A -0 Designing Educational Organizations for
Equity

EDUC-717 A- 3.0 Resourcing Schools for Equity and Excellence

Term Units Term Units Term GPA Term Grade Term
Attempted Earned Units Points GPA

Spring Semester 2023 (01-09-2023 to 05-12-2023)
EDUE-784A CR 278 Diggertation in Practice, Data Analysis

Texm Unitse Term Units Term GPA Term Grade Term
Attempted Earned Units Points GPA

0 0.00
End of Transcript
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October 30, 2023

To Whom It May Concern:

It is with pleasure that | share my experiences working with Dr. Jarrod Bordi. | was the
superintendent ofthe Vallejo City Unified School District for three years. During that timg, |
hired Jarod to lead Vallejo High School. Jarod worked for three years as the Principal of
Vallejo High School. | also had the opportunity to work with Jarrod when | served as the
Associate Superintendent of Educational Services for the Antioch Unified School District. |
have been impressed with Jarrod's attention to detail and ability to communicate effectively
with all stakeholders. Jarrod has a reputation as someone who goes above and beyond to
ensure all students learn at high levels. | have witnessed on numerous occasions his
commitment to students and staff at Vallejo High School.

When Jarrod took over Vallejo High School, there were multiple challenges facing the student
body. Jarrod quickly connected with students to gain their trust and develop a deeper
understanding of the specific challenges the students faced. He quickly began to revamp the
master schedule, instill school wide interventions, and assist students with contributing to
positive change in the community. Jarrod also supported many ofthe programs that addressed
meeting student basic needs such as food insecurities, restorative justice, and access to college

and career pathways.

Jarrod understands curriculum and the importance offostering curriculum leaders at the site
level. Last year he inspired staffto begin the process to collaborate and create engaging learning
activities. Jarrod is beginning to establish systems to use achievement data for teachers to
broaden their ownership for the success of their children. As a result, the stafffelt empowered to
make decisions in the area where they are most skilled, curriculum development and

instructional strategies.

Although | have only supervised Jarrod for a small amount of time, | am excited about his future
as an aspiring superintendent. He has a wealth of knowledge and understands the dynamics of
organizational leadership. Jarrod is ready to be a superintendent.

| recommend Jarrod Bordi without any hesitation and please feel free to contact me for any
further information.

Superintendent, Mt. Diablo Unified School District
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October 30, 2023
To Newman-Crows Landing Unified School District Board of Trustees,

Steve Jobs once famously said that innovation distinguishes leader from follower. Innovation along with vision and
integrity are all traits which characterize Dr. Jarod Bordi’s leadership style. I have known Dr. Bordi for over 13 years. I
supervised him as a Director of Educational Services in Antioch Unified School District. Also, I have worked alongside
him as a colleague. Mr. Bordi’s leadership skills extend beyond management. He understands the complexities of
transformative leadership and the actions necessary to move people forward. For that reason and others, it is my pleasure
to recommend Dr. Bordi without reservation for consideration.

Innovation is a necessary feature of 21st century education. Dr. Bordi is skilled in creating the organizational context
necessary for innovation in teaching and learning to take place. As an Assistant Principal. Principal and Assistant
Superintendent Dr. Bordi has been essential in guiding and supporting the development of career pathway academies that
have created 21st century learning opportunities for students. He is experienced in leading both the Engineering and Media
Technology Small High Schools. Dr. Bordi and his lead teacher successfully moved a group of individual teachers who
oriented their work around individual content to a team of student-centered collaborators who develop student-centered
learning experiences. Through targeted professional development, coaching, and feedback Dr. Bordi led the team of
teachers to implement cross-curricular instructional units, project-based learning experiences, and standards-based grading
policies and most importantly a student intervention inquiry cycle.

Transformative leadership also includes leadership skills that break down barriers to equity and access for all students. Mr.
Bordi has been tireless in his efforts to generate fluid and open pathways of opportunities for all students. Dr. Bordi has
used his leadership roles in the English Language Development Program, the Special Education Program, ELAC and the
various core departments to break down barriers associated with social and cultural capital that prevent students from
maximizing their educational opportunities.

Overall, Dr. Bordi is an experienced educational leader. He is loved by students and parents and respected by his
colleagues. He demonstrates the transformational leadership skills necessary to lead an organization in the rapidly
changing context which characterized education today. In conclusion, it is my pleasure to recommend him for your
consideration. Feel free to contact me if you have any questions. Dr. Bordi is a future superintendent of schools.

Respectfully.

"Ostinato Rigore" Leonardo Da Vinci"”
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ALAMEDA UNIFIED SCHOOL DISTRICT

Excellence & Equity For All Students

Jarrod has demonstrated his preparedness for the rigors and challenges of a High School Principal, Middle
School Principal or Student Services District Administrator. | give Jarrod my highest recommendation
and believe he will be successful.

| highly and without reservation recommend Jarrod. If | can be of further assistance in your assessment
for his potential employment, please contact me at | | NN

Sincerely,

Superintendent of Schools
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Pasquale Scuderi

Superintendent

2060 Challenger Drive

ALAMEDA UNIFIED SCHOOL DISTRICT Alameda, California 94501
Excellence & Equity For All Students Phone 510.337.7060

Fax 510.522.6926

May 25, 2022

To Whom It May Concern:

and it was my pleasure to work with
Jarrod Bordi in his capacity as the Intervention Coordinator at Berkeley High School. | have known
Jarrod for seventeen years and hired him at Berkeley High School where he was employed for four
years. Jarrod worked with me to develop and plan the Master Schedule, along with various other
teacher/counselor leadership roles he held on campus. | have been continually impressed with his
leadership skills, work ethic, and his ability to connect with all students, particularly with underserved
students. | have found Jarrod to be a caring and professional educator.

Jarrod is a highly organized administrator who has always been well prepared and knowledgeable. Jarrod
is logical and considers situations from a number of perspectives. Jarrod possesses excellent
communication and decision-making skills. Among many of Jarrod’s strengths is his ability to map
school/community resources while connecting and engaging the students and parents. It was a great
benefit that Jarrod is bi-lingual, as Berkeley High had many students and families that were Spanish
speaking.

As the Intervention Coordinator, Jarrod was instrumental with new teachers, providing advice with
positive intervention behavior supports, instructional strategies, and discipline and classroom
management. Since Jarrod is credentialed in Special Education and Physical Education, | had Jarrod work
with curriculum, instruction and collaborative planning in those areas as a means to develop as an
instructional leader. Jarrod demonstrated great attention to details and provided documentation of
interventions that were both instructional and behavioral focused, that were crucial toward a fair and
consistent discipline policy. Jarrod’s documentation always reflected high standards in professionalism. |
did not have to worry whether cases in which Jarrod was involved with would reflect numerous
interventions and a detailed investigation. Jarrod’s insight and support had proven very valuable in
working with parents and outside agencies. Jarrod cares for students, and it showed in the numerous
ways he found to help students correct their behavior and engage back into the classroom with successful
outcomes.

Jarrod is a quick learner, energetic, friendly, personable and outgoing administrator. Jarrod had
established an excellent working rapport with teachers, aides and campus supervisors. He will be an asset
to your school and has proven to be a highly competent administrator. Jarrod demonstrates high
professional competence, is an eager learner, and is recognized as an "up and coming" leader among his
peers.

Jarrod is a scholar and a gifted athlete. Jarrod is credentialed in five different areas, possess numerous

degrees and has traveled the world as a student athlete, competing at the highest levels. His unique
background is an asset to any school or district and allows him to view school issues from a different lens.
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October 30, 2023
Newman-Crows Landing USD Board of Trustees:

It is my pleasure to recommend the current Yosemite Unified School District Assistant Superintendent and former Vallejo
City High School Principal, Dr. Jarrod Bordi, for the position of Superintendent. | have known Mr. Bordi as his California
Collaborative Educational Excellence (CCEE) coach since September 2019. As a former superintendent, | can speak to the
skillset that | have observed in his practice as his leadership coach.

First, let me share a little about me. | am the retired San Diego County Superintendent of Schools and presently, the
Executive Director of TeachForAmerica, San Diego. My career also granted me the honor of successfully leading districts
in turmoil as a State Administrator/Superintendent in both the Compton Unified and Oakland Unified School Districts.

The Doctor of Education degree | received from USC in 1992 helped prepare me for these very challenging endeavors.
My experiences throughout my career helped me recognize the skill sets required for our leaders to be successful in our
most difficult district leadership opportunities.

Jarrod had the toughest position in education, as a high school principal, in one of the most troubled districts in
the state of California. Yet, he completed years, and is demonstrated the capacity to become a successful leader at any
level. He is:

° developing sustainable equitable systems in a diverse setting,

° versed at leading instructional change with a data drive approach,
° artful at reaching consensus with a large staff, and

. adept in building trust and establishing a commonly shared vision.

| am confident that Jarrod will become a valued superintendent. He has what it takes. He will be an asset to
Newman-Crows Landing and the community as an accomplished superintendent. | just hope he continues to take
on the tough opportunities for the sake of our underrepresented communities.

Without reservation, Jarrod Bordi has my full support for the position. If | can assist in any other way, please feel
free to contact me at your convenience.

Sincerely,

Executive Director, Teach For America San Diego
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VALLEJO CITY -

Dr.A. C. “Tory" Ubaide Jr. Vice President
UNIFIED SCHOOL DISTRICT R oy Goss Tt

' B Robed Lawson  Trustee
William Spalding - Superintendent Christy Gargner ~ Trustee

May 1, 2022

Attn: Board of Trustees:

| am honored to write a letter of recommendation for Jarrod Bordi, who has served the students of Vallejo High
School as principal for three years. In my role as Director of School Management and Support | have worked closely
with Jarrod and can attest to the breadth and depth of both his hard and soft skill sets. He has been a strong
instructional leader, developed a Wellness Center, increased school wide attendance by fifteen percent, and
graduated the largest Senior Class at Vallejo High School in the last ten years. Jarrod is the person you hire and
years later find yourself sharing, “/ was one of the individuals that brought him here.”

Jarrod has an acute understanding of how to build programs; he has an even greater understanding of how to
sustain them. He has coordinated the Sheltered Instruction Observation Program (SIOP) training for teachers that
provides research-based instructionalstrategies that support English languagelearners (ELL). Since the
introduction of the SIOP training, ELL students have improved student achievement on their established language
development goals and have been transitioned to the next level of language acquisition proficiency.

This school year, he expanded support to our ELL students via the development and implementation of the Fresno
State University pilot program titled, Achievement through Networking, Inquiry, Motivation and Opportunities
(ANIMO). The program provides teachers with professional development training of instructional strategies that
support full inclusion with academic support in the classroom and after school program. There is also a parent
component that requires their involvement in learning specific strategies that best support their children.

Jarrod has worked tirelessly with mainstream and special education teachers on developing common core state
standards (CCSS) curriculum for special education students. The development of CCSS curriculum and instruction
has raised the rigor and academic performance of our special education students. | would be remiss if | didn't point
out that Jarrod has worked in collaboration with academic core and career technical educationteachers within the
pathway and academies to develop integrated lessons that support project based learning that makes real world
connections to career opportunities in media technology.

Jarrod is responsible for developing the School Site Plan for a large comprehensive high school of 1,900 students.
He has a strong understanding of designing and implementing small learning communities and career pathway
academy models- the type of programs that keep struggling students in school and connected with their peers.
Moreover, Jarrod understands that building programs such as these requires common planning time for teachers,
cohort scheduling of students, and provisions for advanced placement singleton courses; | believe this explains his
success working with guidance counselors to promoting a college-going culture that has resulted in increased AP
enrollment and development of new courses that have been approved by the College Board.

Vallejo City Unified School District - 665 Walnut Ayenue - Vallejo, CA 94592 - (707) 556-8921

wwwuvallejo.k12.ca.us
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Bomba-Edgerton, Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Personal Data

Name: Katherine T Bomba-Edgerton PhD
(First) (Middle Initial) (Last) (Suffix)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other: Kathy Bomba
(First) (Middle Initial) (Last) (Suffix)

Email Address: ]
Postal Address

Permanent Address Present Address

Number & Streset: [ ] Number & Street:

Apt. Number: Apt. Number:

City: [ ] City:

State/Province: [ | State/Province:

Zip/Postal Code: [ ] Zip/Postal Code:

Country: I Country:

Daytime Phone: [ Phone Number:

Home/Cell Phone: [
Employment Desired

Open Vacancy Desired: Date Last Experience in

Submitted Similar Positions
JobID: 3263 Administration: Superintendent at District Office 12/17/2023 Oyears
Position Desired: Experience in
Similar Positions

Administration

1. Superintendent -
Experience

Please list ALL relevant work experience

beginning with the most recent.

Current or Most Recent Position Employer Contact Information Super visor /Refer ence Contact

I nfor mation

Lyon County School D
Principal/Assistant/Ath

istrict 114 Pear| Street
letic Administrator | Yerington, NV 89447
775-463-6822

Date From - Date
To:

07/2023 - 07/2020 Full or Part Time: | Full
(Tota Yrs: 4)

Accomplishments
at this Position

Reason for | am interested in higher level positions.

L eaving:

May we contact Yes

thisemployer?

Responsibilities/ | am responsible for hiring staff, maintain budgets, including the Title 1 budget. | organize monthly safety

committee meetings, hold bi-weekly school improvement committee meetings, compile school data, and hold
bi-weekly staff collaboration meetings. | provide staff evaluations, create and give board presentations, mediate
student and staff discipline, uphold record keeping, and serve as LEA for special services. | plan parent nights,
work with community organizations such aslocal Booster Club, and | work with local community colleges such

as Western Community College on dual credits. | completed

coaches' evaluations, and | hold student and parent orientations | scheduled athletic games & coordinated with
transportation, work with coaches on purchases such as uniforms & equipment during coaches mestings.
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Bomba-Edgerton, Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Douglas County School District 1170 Baler Street
Reading | nterventionist Minden, NV 89423
782-5510
Date From - Date | 08/2019 - 07/2020 Full or Part Time: | Full
To: (Tota Yrs: 1)
Reason for This position is not permanent, and | wanted to get back to aleadership position.
L eaving:
M ay we contact Yes
this employer?
Responsibilities/ | support students with reading interventions based on student data. | work closely with the reading specialist,

Accomplishments
at thisPosition

teachers and administration. | work with teachers on understanding student data and how that impacts their daily
reading instruction. | support parents with reading materials that can used at home with their children. | attend
student study teams and professional development provided by MES. | also support literacy nights at MES.

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Lyon County School District 20 Day Lane ]
Smith Valley School Principal Smith, NV 89423 ]
774-465-2332 I
Date From - Date | 06/2015 - 06/2019 Full or Part Time: | Full
To: (Total Yrs: 4 years)
Reason for | would like to serve students in my own community and get closer to home.
L eaving:
May we contact Yes
this employer?
Responsibilities/ | was responsible for all levels, elementary, middle and high school. | was accountable for the budget, hiring

Accomplishments
at this Position

staff, staff evaluations, testing, curriculum, assessments, interventions, 1EPs, and student discipline. Besides
meetings and collaboration with the staff, we have a SPP team and a safety team that meets regularly. | compiled
school data, created and gave board presentations and media releases, upheld record keeping, successfully
completed accreditation, planned parent nights, updated our school website, worked with community
organizations such as Rotary, worked with local community colleges such as Western Community College on
dual credits, and worked with the counselor on student and parent orientations.

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Douglas County School District
Program Coordinator-Striving Reader
Grant/Vice-Principal, Jacks Valley
Elementary School

1638 Mono Ave
Minden, NV 89423
775-782-7170

Date From - Date 05/2012 - 06/2015

Full or Part Time: | Full

To: (Total Yrs: 4 years)

Reason for | took ajob as an administrator in Lyon County.

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ | was responsible for program implementation, data teams, budgets, reporting to NDE and USDOE, and |

Accomplishments
at this Position

supervised 11 staff members under the SRCL Grant.
| support classified and certified staff members, students and parents at JVES to promote student growth.

Generated at 2/2/2024 4:06:12 PM Pacific Standard Time
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Bomba-Edgerton, Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Experience Continued

Previous Position Held

Super visor/Refer ence Contact
Infor mation

Employer Contact Information

Doulgas County School District
Professional Devel opment Trainer

1617 Water Street
Minden, NV 89423
392-1495

Date From - Date
To:

08/2009 - 05/2012
(Total Yrs: 4 years)

Full or Part Time: | Full

Reason for | Ieft to be the Program Coordinator of the Striving Reader Grant.

L eaving:

May we contact Yes

this employer?

Responsibilities/ Professional development trainer- trainings include Thinking Maps, reading strategies, key vocabulary,

Accomplishments
at this Position

inter-rater-reliability, T4S, key vocabulary, scope and sequence, depth of knowledge; supported and assisted with
first and second year teachersin the district.

Previous Position Held

Employer Contact Information Super visor /Refer ence Contact

I nformation

Douglas County School District
English teacher-Douglas High School

1670 Highway 88
Minden, NV 89423
775-782-5136

Date From - Date
To:

08/2008 - 06/2009
(Total Yrs: 1 year)

Full or Part Time: | Full

Reason for | decided to attend graduate school full time.
L eaving:

M ay we contact Yes

this employer?

Responsibilities/ | taught 10th & 11th grade English.

Accomplishments
at this Position

Previous Position Held

Super visor/Refer ence Contact
Infor mation

Employer Contact Information

Carson City School District
Literacy Coach/Reading & English teacher

6th-8th

1402 W. King Street
Carson City, NV 89703
530-386-5536; 775-333-5130

Date From - Date
To:

08/2004 - 06/2008
(Total Yrs: 4 years)

Full or Part Time: | Full

Reason for I lost funding of SB404 & SB185 Grant which funded my position.

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Taught 6th -8th grade English and reading; Literacy Coordinator who provided professional development to the

Accomplishments
at this Position

staff in areas such as middle school reading strategies, T4S, key vocabulary, student engagement; chair of school
improvement committee, chair of Response to Invention, served as LEA, trained in SIOP (level 1 & 2), trained
in scope and sequence

Student Teaching

No student teaching information was entered.
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Bomba-Edgerton, Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:

Howell High School, Howell, Michigan

Graduation Status: H.S. Diploma
Highest Degree Attained: Ed.D/Ph.D/etc.
Colleges, Universities and Technical Schools Attended:
Name and location Major area of study Minor area of study Degree
Walden University Educational Psychology PhD
University of Nevada, Reno Educational Leadership 38 M.Ed
SierraNevada College English, Teacher Licensure BA/Teacher Lisensure

Overall GPA
Major GPA

Highest Degree Attained

Ed.D/Ph.D/etc.

Under graduate
3.94/4
3.94/4

Number of graduate hours beyond your

highest degree:
90+

List honors, awardsor distinctionsyou have ear ned:
| graduated with honors from both Walden University and the University of Nevada, Reno.

Licensure

Graduate
3.94/4
3.94/4

Grad Program Of Study

Leadership & Educational Psychology

Do you hold National Board for Professional Teaching Standards

certification?

Do you hold or anticipate a Nevada license?

No

Licenseished

Type License Number Expiration Date | Status
Secondary (Academic) (7-12) (Professional/English, 14751 05/02/2030 Current
/Reading)

Specialized Education Personnel  (Administrator of a 14751 05/02/2030 Current
School/Reading Specialist)

Please list any other endor sements and/or verifications documented on your License(s):
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Bomba-Edgerton, Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Licensure (cont.)

Do you hold a current out-of-state license? No

State Type

License Number

Expiration Date

Current?

No

List your out-of-state certified teaching/administration fields:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? Yes

If Yes, what type of school district considered you Highly Qualified?

K-12

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only
select amethod for those subjects in which you meet the federal highly qualified standard.

Subject Area Method Subject Area Method
English Undergraduate Major Reading and Language Arts State Advanced Certification
Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

| am blessed and grateful for all of the experiencesthat | have had in my career. Along my career, | had great mentors and supervisors
that allowed me to grow. They all gave me opportunities that helped me advanced my mindset, skills, and knowledge. Personally,
advancing my education has allowed me gain new abilities and competence. Putting my personal and professional experience together, |
feel that | am a quality candidate for this position.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

There are personal characteristics that define an excellent administrator. An excellent administrator has knowledge and skillsin areas of
curriculum and instruction, interventions, budgets, discipline, and program implementation. An excellent administrator listens well,
collaborates with their staff members, and provides effective, timely feedback. Pre-conferences, observations and post-conferences that
support teachers help build positive relationships. Awareness of effective instructional practices and having knowledge of curriculum,
especially with the rigor of reading and writing expected with the Nevada Academic Content Standards promotes student growth.
Additionally, building rapport with students and the community is needed as well. Lastly, program implementation and working closely
with the staff is essential to ensure that we have what is needed to be successful and support student achievement.

2. From your point of view, how important is technology in education? What technol ogy-related skills can you contribute to a school
district?

Aswe teach studentsin the 21st century, technology is very important because it is embedded into our society and daily lives. Itis
important to expose students to technology while in the school settind98r a couple of reasons. First, students need to be competitive
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Bomba-Edgerton, Katherine - AppNo: 1841 Date Submitted: 12/17/2023

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

when they exit high school. Exposure and experience with technology provides opportunities for students to get familiar with different
types of technology allowing them to apply it their own future careers. Secondly, | feel that technology allows schools to inform and
educate students on how to properly use technology and be good digital citizens. Providing students with new tools isimportant, but it is
also helpful to ensure that the students are using the technology effectively. Whether a student is using a Promethean board, laptop, or
iPad, students deserve to know how to properly use the technology. Technology isimportant to education because as students enter
college and the work force, they need to know how to find primary sources and be able to distinguish between reliable and unreliable
sources. Teachers have opportunities to teach students how to use technology as a useful tool to support what they are learning in class.
Technology enhances curriculum. Technology is not a program.

Language Skills

Do you know any language other than English? Y es

L anguage(s): Polish, French
Oral Levd: Literate
Written Levdl: Polite

Professional References

Reference 1 Reference 2
Name. ] ]
School/Org: Lyon County School District Lyon County School District
Current Position: Superintendent Director of Secondary Curriculum
Home Phone:
Cell Phone: I .
Work Phone I I
Mailing Address I I
] ]
Email: I ]
Relationship to Candidate: Director
Years Known: 7 7
Reference 3 Reference 4
Name ] I
School/Org: Lyon County School District Lyon County School District
Current Position: Deputy Superintendent, Lyon County English Language | mplementation
School District Specialist
Home Phone:
Céell Phone:
Work Phone:

Mailing Address:

Email:

Relationship to Candidate;

direct supervisor

ESL director

Y ears Known:

~

~
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Bomba-Edgerton. Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Professional References cont.

Reference 5

Reference 6

Name:

School/Org:

Lyon County School District

Lyon County School District

Current Position:

school counselor

school counselor

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email:

Relationship to Candidate:

school counselor

school counselor

Years Known:

7

~1

Reference 7

Reference 8

Name:

School/Org:

Lyon County School District

Lyon County School District

Current Position:

Special Education Teacher/Teacher Leader

assistant principal

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email:

Relationship to Candidate:

my special education teacher/teacher leader

she’s my assistant principal

Years Known:

8

~1

Referrals

How did you hear about employment with us?

County Regional Office Web Site

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current

CDL do you hold?
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Bomba-Edgerton, Katherine - AppNo: 1841

Date Submitted: 12/17/2023

Disclosures

Contract Status
* Areyou currently under contract?

If Yes, which district?
If Yes, when does it expire?

Yes

Lyon County School District

June 30, 3024

When may your present employer be contacted? Yes
Professional Status
* Have you obtained tenure status in any other School District? Yes

If Yes, where? Lyon County School District & Carson
City School District
When?
* Have you ever been denied tenure? No
If Yes, explain:
* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No
termination, or terminated from employment?
If Yes, explain:
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?
Name:
Position:
Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

List any accommodations:

193
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Bomba-Edgerton, Katherine - AppNo: 1841 Date Submitted: 12/17/2023

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digibleto work in the United States? ‘ Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation? ‘ No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

194
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Bomba-Edgerton, Katherine - AppNo: 1841 Date Submitted: 12/17/2023

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein al respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

I, Katherine Bomba-Edgerton, agree to all of the terms above. | agree
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License for Educational Personnel
License No. 14751

This License Certifies That
Katherine Bomba-Edgerton
Has complied with the prescribed rules and regulations of the Commission on Professional Standards in Education and that the

Superintendent of Public Instruction has granted this license which authorizes the holder to provide service in the schools of the State of
Nevada in the following areas :

License Grade Level Original Endorsement Endorsements License Issue Date Expiration Date
Issue Date

Professional - Secondary 7-12 04/14/2003 English 12/12/2019 05/02/2030

Professional - Special K-12 08/25/2007 School Administrator 12/12/2019 05/02/2030

Professional - Special K-12 01/26/2012 Reading Specialist 12/12/2019 05/02/2030

Provisions to be satisfied

Provisions Required Due Date

All provisions have been satisfied.

Renewal Requirements

Renewal Requirements Required Due Date
Must submit proof of annual professional development 05/02/2030
activities pursuant to Administrative Regulation R110-

18.

@em%

State Superintendent of Public Instruction
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Kathy Bomba-Edgerton, PhD

December 15, 2023

Douglas County School District
1638 Mono Avenue
Minden, Nevada 89423

Dear Douglas County School Board Trustees,

| am writing to express my strong interest in being the superintendent for the Douglas County School District. With
a proven track record in educational leadership and a passion for student success, | bring a strong skill set in
curriculum and assessment. | began my career teaching reading and English. | have been a professional
development trainer, and | have also worked at the District Office as the Program Coordinator for the Striving
Reader Literacy Grant. | have experience as a reading specialist, a vice-principal, athletic administrator, and also a
principal.

Throughout my career in education, | have gained extensive experience in various leadership roles, enabling me to
contribute effectively to the advancement of my skills. | have successfully led teams, developed, and implemented
strategic plans while improving educational outcomes. | have experience enhancing student performance and
creating a culture of continuous improvement. | am dedicated to fostering learning for all students, including
special education students and English language learners.

| am able to efficiently allocate resources, maximum opportunities, and plan for future years. Additionally, | value
strong community and parent engagement. | believe in building strong relationships with parents, community
leaders, and educational partners to create a collaborative environment that benefits students and our community
as a whole.

| feel that all of my experience has prepared me for what the Douglas County School District seeks for in their
leaders. | look forward to the opportunity to discuss how my experiences and skills can contribute to the continued
success and growth of the Douglas County School District.

Thank you for your time.

Respectfully

Kathy Bomba-Edgerton, PhD
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State of Nevada

License for Educational Person

License No. 0000014751

This License Certifies That

KATHERINE T BOMBA-EDGERTON

has complied with the prescribed rules and regulations of the Commission on Professional Standards in Education and
has granted this license which authorizes the holder to provide service in the schools of the State of Nevada in the follo

Type of Kind of
License License

PROFESSIONAL SECONDARY 7-12

PROFESSIONAL SPECIAL K-12
PROFESSIONAL SPECIAL K-12
SUB

Each teacher or other educational employee who is re

(NSPO Rev. 10-05) o i

that the Sup

wing areas:
Issued Endorsements Expir
04/02/2008 ENGLISH (04/14/2003) 05/02/2
04/02/2008 SCHOOL ADMINISTRATOR. (08/25/2007) 05/02/2
04/02/2008 SUBSTITUTE (07/10/2000) 05/02/2

Keld W,

State Superintende
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DOUGLAS HIGH
SCHOOL

P.O. Box 1888 ¢ 1670 Hwy 88 ¢ Minden, Nevada 89423
(775)782-5136 » (775)782-7039 - fax

Marty Swisher, Principal Laura Parks, Assistant Principal
Tom Morgan, Assistant Principal Dave Pyle, Assistant Principal
May 26, 2011

To Whom It May Concern:

It is with great enthusiasm and reservation that | write a letter of recommendation for
Katherine Bomba-Edgerton: excitement, on the ease at which | will be able to exploit her strengths,
reservation at the thought of losing one of the finest supporters of teachers in our district.

| have had the pleasure of working with Kathy as a grad student, professional development trainer, and
administrator for over five years. As a staff development trainer, | have coached and observed hundreds
of teachers. Kathy stands out as exceptional. Kathy is modest yet confident in her craft, and she should
be! She has a strong understanding of lesson design, student engagement, and building relationships
with students.

As a trainer, Kathy is enthusiastic and thoughtful. Kathy takes the time to develop workshops that
support teachers in all content and all grade levels. Because Kathy has a great relationship with her
colleagues she is able to draw out even our “reluctant” educators, which has proven to fruitful.

During a recent adoption of a controversial resource at Douglas High School, Kathy was a key player in
motivating and encouraging my discouraged staff. She built trust and rapport with these colleagues and
has been truly instrumental in shifting the situation to a far more dynamic and uplifting opportunity.

| know that Kathy will continue to be a motivating and conscientious educator, wherever she lands. She
is an exceptional leader and a collaborator.

Vice Principal, Douglas High School

Douglas County School District
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Douglas County
SCHOOL DISTRICT

nf ati

Phone: (775) 782-5134
Fax: (775) 782-3162
www.dcsd.k12.nv.us

Administration
Superintendent

Lisa Noonan, Ed.D.

Superintendent
(775) 782-5135

Education Services

Lyn Gorrindo

Assistant Superintendent

(775) 782-7179

Business Services

Holly Luna, Chief
Financial Officer
(775) 782-5131

Human Resources

Rich Alexander

Assistant Superintendent

(775) 782-7177

B fTr

President
Sharla Hales

Vice President
Thomas Moore

Clerk
Karen Chessell

Members

Ross Chichester
Randy Green
Teri Jamin
Cynthia Trigg

Douglas County School District

1638 Mono Avenue * Minden, Nevada 89423

May 26, 2011
To Whom It May Concern,

I am writing this letter on behalf of Kathy Bomba-Edgerton, current Professional
Development Trainer for the Douglas County School District. I have been Kathy’s
direct supervisor for the past two years and must say, she embodies the finest of
what education has to offer.

Kathy is a true instructional leader. I have watched her transform teachers both new
to the field and those set in their ways. She is practical and helpful to teachers who
are eager to learn and willing to try new things. For those not so eager teachers,
Kathy can break down barriers and because she offers so much support, teachers
gain confidence to break new ground in their classrooms. Kathy presents with a
teacher’s lens but she follows-up with teachers as a coach. Kathy has been able to
walk the fine line of offering support to teachers yet she is not afraid to take a tough
stand when a situation presents itself. Kathy can deal with controversy and she will
deliver the tough message that people may not want to hear. Again, her delivery is
professional and teachers respect her opinion and insights. For the past two years,
teacher evaluations after trainings have two consistent messages:

1. Best class I have ever taken. I can actually use what I learned.

2. When are you offering another class?
Such statements speak volumes about the quality and professionalism of Kathy’s
trainings.

As a former principal, I would have loved to have Kathy on my administrative
team. In fact, if I ever go back into a building, she will be the first person I contact.
For the past two years, Kathy has been called upon to work with struggling or
unsatisfactory teachers. While she is there to offer support to the teachers, she has
no problem calling it like she sees it. Her suggestions are helpful and it just takes
one observation on her part to really know what a teacher needs to be successful.
Whenever I debrief with Kathy after she does an observation, her focus, first and
foremost, is on the students in the classroom. Her work with a teacher is done with
the kids in mind and her coaching centers around what a teacher needs to do to
ensure success with the students. Her commitment to students this year has gone
above and beyond the confines of her job. Kathy took it upon herself to work with
students in our alternative program. Her goal was to teach writing and help students
pass our district-required writing competencies. There are students who would not
graduate were it not for Kathy’s tireless work them over the course of the school
year. Former students seek out her advice and help with classes and Kathy never
turns them down. Students who had Kathy as a teacher run to her and are not shy to
tell me that she is the “greatest English teacher ever.” Her rapport with even the
hardest students is amazing.
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Douglas County
SCHOOL DISTRIC]

Information

Phone: (775) 782-5134
Fax: (775) 782-3162
www.dcsd.k12.nv.us
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Superintendent
Lisa Noonan, Ed.D.
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Douglas County School District

1638 Mono Avenue * Minden, Nevada 89423

Kathy also knows how to work with data. Her skill with MAP and Descartes is
exceptional. She can use the scores to target interventions with students and she
expects teachers to use the data as well. If they don’t know how, she gets them to
the NWEA website and teaches them how they need to use the data to help their
students. She understands high stakes testing and how to interpret the data and use
it to guide instruction. When I think of one of Kathy’s greatest strengths, it is in the
area of using assessment to drive planning and instruction. Her expectation of
teachers is high when it comes to using data and she is quick to help teachers
understand how it can be useful information.

She has served on state teams for both CRT Reading and HSPE Writing and has

immersed herself in the Secondary ELA Common Core. In fact, I can think of no
area where Kathy does not immerse herself if a situation requires attention. I am

quite sure she is unaware of her work hours or days because Kathy is committed

until the work is done.

I can’t imagine not having Kathy as part of our Professional Development Team but
I know she is eager to be back in a school and working with kids and teachers. She
has a positive outlook on everything she touches and it is a pleasure working with
her every day. I whole-heartedly give Kathy my highest recommendation and hope
you consider her for your position. You would be very lucky to work with her.
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May 30, 2011

To Whom It May Concern:

Action-oriented, diplomatic, articulate, insightful, and motivational are a few words to
describe Kathy Bomba-Edgerton, which is why it is my privilege and pleasure to write a
letter of recommendation for her.

| have known Ms. Bomba-Edgerton for several years, as a co-worker at Douglas High
School and through her professional development role for the district. As an English
teacher, | know Kathy to be a favorite of students. She is a motivating teacher with high
expectations. Students not only respect and like her, but they also perform to the high
standards of her curriculum. Whenever Kathy is at Douglas High School for her current
position, | observe students seeking her out to tell her that they miss her and wish that she
could be their teacher again.

Most recently, Kathy has been instrumental in assisting district counselors in the initiative
to create a K-12 Scope and Sequence for guidance curriculum. This past school year,
she has provided several day-long trainings, first to assist with the development of district
and site mission statements and next to help counselors create guidance action plans
and lessons. Following the group trainings, she spent countless hours observing
counselor led classroom lessons, and provided feedback for each counselor within the
district. Kathy has the admirable ability to manage group behavior to achieve consensus.
She provides exemplary instructional leadership with counselors and groups of teachers,
some of whom are resistant to change, to create strategic goals, improve instruction, and
ultimately augment student performance.

As the counselor of the district’s alternative education program, | have observed Kathy
working one-on-one with students to provide the instruction, guidance, and motivation
they need to meet performance-based competencies that are required for graduation.
Several of the students that Kathy has worked with over the past several years, are
graduating in June—I am sure in part due to Kathy's continual perseverance!

Kathy Bomba-Edgerton is an invaluable asset to the students and staff of Douglas County
School District. | look forward to speaking with you further about the many admirable
skills and attributes of this exceptional teacher and educational leader.

Sincerely,

Career and Technical Education Coordinator, Co-lead Counselor
Douglas County School District
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Katherine Bomba-EdieITon, PhD
Skills/Accomplishments

Professional Development Trainer
Licensed K-12 Reading Specialist
Doctorate in Educational Psychology

Education
Walden University
PhD in Psychology
Focus: Educational Psychology
Graduated magna cum laude

University of Nevada, Reno
Educational Leadership
Graduated magna cum laude

Sierra Nevada College

Fifth Year Graduate Level Teacher Education Program

Certifications: State of Nevada & California 7-12 Teacher License
Graduated magna cum laude

Professional Experience

Lyon County School District
Principal/Assistant Principal, Athletic Administrator

Yerington High School 2020-present
Douglas County School District 2019- 2020
Reading Specialist

Minden Elementary School

Lyon County School District 2015- 2019
Principal

Smith Valley School

Douglas County School District 2008- 2015

English Teacher, Douglas High School
Professional Development Trainer

Program Director, Striving Reader Literacy Grant
Vice-Principal, Jacks Valley Elementary School

Eagle Valley Middle School, Carson City School District 2004-2008

Professional Development Trainer
Reading Teacher
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Institution; Walden University
Date: 041212013
Transcipt Data
STUDENT INFORMATION
Name: Katherine Bomba-Edgertan
iD:
Birth Date:
tnofficial Transcript
R ranscript type:iWeb is NOT Official *+*
Unofficial Transcript
DEGREE RECEIVED
- In Progress: Doctor of Philosophy
Curriculum Information
Program: Boctor of Philosophy PSYC
Major: Psyeholegy

Specialization/Conc: General Educational Psyc
Program Status: INPROGRESS

Attempted Earned GPA Points GPA
Hours Hours Hours
103.000 103.000 $1.000 35400 3.88
Unofficial Transcript
INSTITUTION CREDIT
2008 Fatt Otr 05/072-14/2%
Subject Course Level Title Grade Credit Points  Start and End R
Hours Dates
PSYC 8000 DQ Foundations for Graduate A 6.000 24.00 Sep 02, 2008 fo Nov
Stud 23, 2008
Term Totals:
Attempted Earned GPA Points GPA
Hours Hours Hours
Term: 6.000 6.000 6.000 2400 4.00
Unofficial Transcript
2008 Winter Otr L3/01-32/22
Subject Course Level Title Grade Credit Points  Start and End R
Howrs Dates
PSYC 8215 DQ  Lifespan Development A 5.000 20.00 Dec 01, 2008 {o Feb
22, 2009
Term Totals:
Attempted Earned GPA Points GPA
Hours Hours Hours
Term: 5.000 5000 5.060 20.00 400
Unofficial Transcript
FDGC Spriva O §T/02-05/7 74
Subject Course Level Title Grade Credit Points  Start and End R
https://ssb.waldenu.edu/pls/PROD/bzckotrn.p showtranseript C 4/21/2013
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PSYC 82a7 DQ Hist & Systems of
Psychology

RES! 1004 RE Atlarta 4Day Ph.D.
Residency

Term Totals:

Tern:

Unofficial Transcript
FR0E Fwerrnsr OLr DA/GL-GRE3

Subject Course Level Title

PSYC 8221 3]0] Psychology of Personality
PSYC 8304 DQ  Stalistics 1

Term Totals:

Term:

Uneofficial Transcript
2069 Fall Otr §9/08-11/30

Subject Course Level Tie
PSYC 8305 DQ Statistics [l
Term Totals:

Term:

Unofficial Transcript
ZO0% Winter Ofr 13/07-02/28

Subject Course Level Title

PSYC 8331 3.0 Interview & Observation
Strat

Term Totals:

Term:

Unofficial Transcript
AR50 Soring (8T 23 /08-05/30
Subject Course Level Title

8226 na

Biopsychology

https://ssb.waldenu.edu/pls/PROD/bzckotrn.p_showtranseript

LW £ WL

Houis Dates
A 5.000 20.00 Mar 02, 2009 to May
24, 2009
5 4.000 0.00 Apr 15, 2009 to Apr 18,
2009
Attempted Earned GPA Points GPA
Hours Hours Hours
9.000 9.000 5.000 20.00 4.00
Grade Credit Points  Skart and End R
Hours Dates
B 5.000 15.00 Jun 0, 2000 to Aug
23, 2000
A 5.000 20.60 Jun 01, 2009 to Aug
23, 2009
Attempted Eamed GPA Points GPA
Hours Hours Hours
10.000 16000 10.000 35.00 3.50
Grade Credit Points  Start and End R
Hours Dates
A 5.000 20.00 Sep 08, 2008 fo Nov
29, 2009
Attempited Earned GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 2000 4.00
Grade Credit Points  Start and End R
Hours Dates
A 5.000 20.00 Dec 07, 2009 to Feb
28, 2010
Attempted Eamed  GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 20.00 4.00
Grade Credit Points  Start and End R
Hours Dates
8 5.000 15.00 Mar 08, 2010 to May
30, 2010
4/21/2013
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Term Totals:

Term:
Unofficial Transcript

2010 Summer DI BRAQT-BR/2S

Subject Course Level Title

PSYC 8311 DG Research Design
Term Totals:

Term:

Unofficial Transcript
20358 Pall Oy 89/07-11/2R

Subject Course Level Title

PSYC 8237 DQ  Cognitive Psychology
Term Totals:

Term:

Unofficial Transcript
ZORQ Weinter Oir 12/06-02/ 37

Subject Course Level Title

PSYC 8316 DQ Tests and Measurement
Term Totals:

Term:

Unofficial Transcript
28313 Soving Oir RRAG7-H8/72%
Subjeet Course Level Tide

8700 DG Psychology and Social

Change

PSYC

Term Totals:

Term:

Unofficial Transcript

https://ssh.waldenu.edu/pls/PROD/bzckotrn.p_showtranscript

Fago J UL g

SPA

Attempiad Earned GoA Baints
Hours Hours Hours
0.000 0.000 0.000 0.00 0.00
Grade Credit Points  Start and End R
Howrs Dates
A 5.000 20.00 Jun 67, 2010 to Aug
29, 2010
Attempted Earned GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 20.00 4.00
Grade Credit Points  Start and End R
Hours Dates
A 5.000 26.00 Sep 07, 2010 to Nov
28, 2010
Attempted Earned GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 20.00 4.00
Grade Credit Peoints  Start and Erd R
Hours Dates
A 5.000 20.00 Dec 06, 2010 to Feb
27, 2011
Attempted Earned GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 20.00 4.00
Grade Credit Points  Start and End R
Hours Dates
A 5.0G60 20.00 Mar 07, 2011 to May
29, 2011
Attempted Earned GPA Points GPA
Hours Hours Hours
5.000 5,000 5.000 20.00 4.00
4/21/2013
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F11 Surmmer Gir DR /G6-GR728

Subject: Course Level Title
PSYC 8705 DQ  Ethics Standards Prof
Praciice

PSYC 8760 DQ Educational Psychology

RESI 8402 RE Minneapolis Ph.D. Resi 2
- PsYC

Term Totals:

Term:

Unofficial Transcript
AG1T Fall Oy 9R/06-12/27

Subject Course Level Title

PSYC 8762 DG Teaching of Psychelogy
Term Totals:

Term:

Unefficial Transcript
ZOLE Winter By L2/05-02/26

Subject Course Level Title

PSYC 8763 DQ Principles Instr Design

RESI 8403Y RE San Diego Ph.D. Resi 3
PSYC

Tenm Totals:

Term:

Unofficial Transeript
ZG12 Soring Ofr OR/GE-O5/ 27

Subject Course Level Title

PSYC 8764 BQ  Instr Design Online Crs
Devl

RESH 8404Y RE Virtual Apr PhD Resi 4
PSYC

Term Totals:

Term:

Unofficial Transcript
ZOLZ Summiar Otr BE/34-0B 24

hitps://ssb.waldenu.edu/pls/PROD/bzckotrn.p_showtranscript

Grade Credit Points  Start and End R
Hours Dates
A 5.000 20.00 Jun 08, 2011 o Aug
28, 2011
A 5.000 20.00 Jun 08, 2011 to Aug
28, 2011
s 4,000 0.00 Jul 24, 2011 to Jul 28,
2611
Attempted Eamed GPA Points GPA
Hours Hours Hours
14.000 14.000 10.000 40.00 4.00
Grade Credit Points  Start and End R
Hours Dates
A 5.000 20.00 Sep 08, 2011 to Nov
27, 2011
Attempted Earned GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 20,00 400
Grade Credit Points Start and End R
Hours Dates
A 5.000 20.00 Dec 05, 2011 1o Feb
28, 2012
3 4.000 0.00 Dec 26, 2011 o Dec
30, 2011
Attempted Eairned GPA Points GPA
Hours Hours Hours
9.000 9.000 5.000 2000 4.00
Grade Credit Points  Startand End R
Hours Dates
A 5.000 20.00 Mar 05, 2012 to May
27, 2012
s 4.000 0.00 Apr 01, 2012 to Apr 30,
2012
Attempted Earned GPA Points GPA
Hours Hours Hours
9.000 9.000 5.000 2000 4.00
4/21/2013
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Subject Course Level Title

PSYC 8748 DQ Stress and Coping
Term Totals:

Tam:

Unofficial Transcript
2032 Fall Or 82/08-13 /258

Subject Course Level Titie
PSYC 9000 DQ Dissertation
Term Totals:

Term:

Unofficial Transcript
2013 Winter Ofr 1270303724

Subject Course Level Title
PSYC 9000 DQ Dissertation
Term Tofals:
Term:

Unofficial Transcript

2813 Soring Oty B3 /34-05/28
Subject Course Level Titie
PSYC 92000 bQ Dissertation

Unofficial Transcript
CUMULATIVE TOTALS

Institution:
Tverali:

LU.EEJUJ.J

Grade Credit Points  Start and End R
Hours Dates
A 5.000 20.00 Jun 04, 2012 to Aug
26, 2012
Attempted Earned GPA Points GPA
Hours Hours Hours
5.000 5.000 5.000 20.00 4.00
Grade Credit Points  Start and End R
Hours Dates
s 6.000 0.00 Sep 04, 2012 o Nov
25, 2012
Attempted Earned GPA Points GPA
Hours Hours Hours
6.000 6.000 0.000 0.00 0.00
Grade Credit Points  Start and End R
Hours Dates
s 6.000 0.00 Pec 03, 2012 to Feb
24,2013
Attempted Earned GPA Points GPA
Hours Hours Hours
6.000 £.000 0.000 0.00 0.00
Grade Credit Points  Start and End R
Hours Dates
In Progress 6.000 Mar 04, 2013 {0 May
26, 2013
Attempted Earned GPA Points GPA
Hours Hours Hours
114.000 114.000 86.000 339.00 3.94
114.000 114.000 86.000 339.00 3.94
4/21/2013

https://ssb.waldenu.edu/pls/PROD/bzckotmn.p_showtranscript
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Lyon County School District

Board of Trustees Superintendent
President Phil Cowee | Clerk Bridget Peterson Wayne Workman
Darin Farr | Tom Hendrix | Michael Hogan

Deputy Superintendent
Sherry Parsons | Holly Villines pUBy oup

Tim Logan
November 13, 2023
To Whom It May Concern:

It is my pleasure to write a letter of recommendation for Kathy Bomba-Edgerton who has been an administrator for
LCSD for eight years. | have worked with Mrs. Bomba-Edgerton in many different capacities, and she has been
wonderful to work alongside of in every instance.

One of Kathy’s biggest strengths is that she truly has kids’ best interest in mind. She puts in many extra hours, well
outside the contract hours, to make sure that everyone is supported and that programs for students are being
accomplished. Mrs. Bomba-Edgerton’s character, ethics, and ability to work truly shine when she works with parents,
students, and the community and can also be seen by all the actions that she takes.

One area that has impressed me with Kathy is that she is driven to put her schools on the map when it comes to
innovation and learning. As a principal during the four years in Smith Valley, she led her school to be recognized as a
school with a 100% graduation rate. While at Yerington High School, she has helped to lead the school to over a 90%
graduation rate. This has come about because of many different areas of hands-on learning that she instituted while
serving as principal.

Another strength of Mrs. Bomba-Edgerton is that she has overseen the entire education process of a child from
kindergarten to graduation. I think that having a vertical perspective of all grades has made her versatile to any team.
As a principal of a K-12 school, she learned everything from Read by Grade Three to graduation requirements of a high
school student. There was no one to delegate the administrative duties to and so she worked on evaluations while
covering discipline or sporting events. She has learned to be a specialist in many different areas in education. She also
has a knack for making dollars stretch farther and thus helping more students and teachers.

Some of her duties she performed as an administrator are data collection and distribution, professional development,
504 coordinator, LEA for special education IEPs, overseeing the bullying committee, overseeing the master schedule,
and creating and running the SPP team. She has taken on many tasks and by doing so has developed into a well-
rounded person who can be a true asset to any program.

Lastly, Mrs. Bomba-Edgerton is organized and requires everyone that she works with to be the same. She is well versed
and an avid reader on educational strategies and this helps her set high goals for herself and gives her the knowledge to
be able to accomplish those goals. The most important take away from this letter that | hope to impress upon the reader
of this recommendation is that Kathy is a kid first leader and they love her in both schools she has been part of leading.

I would recommend Mrs. Bomba-Edgerton for your position. She works hard, loves her students, and would be an asset
to your program. If you have any further questions about Kathy and her background, please feel free to contact me.

Sincereli,

25 E. Goldfield Ave., Yerington, NV 89447 | Ph. (775) 463-6800 | Fax (775) 463-6808 | www.lyoncsd.org
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Lyon County School District

Portrait of a Learner

Board of Trustees Superintendent
President Phil Cowee | Clerk Bridget Peterson Wayne Workman

Darin Farr | Tom Hendrix | Neal Mcintyre |l Deputy Superintendent

Sherry Parsons | Holly Villines Tim Logan

November 6, 2023

To Whom it May Concern:

It is my pleasure to write this letter on behalf of Kathy Bomba-Edgerton. | have had the pleasure
of working with Kathy in the Lyon County School District for over six years. During those six
years | worked closely with Kathy as her Superintendent.

During her time in LCSD, Kathy served as the principal of Smith Valley Schools and Yerington
High School. She worked tirelessly with individual teachers to improve their pedagogical skills.
While working in this capacity | found that Kathy always strived to keep students as the focal
point of her work and service. Kathy also has a great deal of experience in education having
worked as a vice-principal, professional development trainer and teacher in other school districts.

Kathy is always willing to take on new responsibilities and further her career in education. She is
a life-long learner as demonstrated by her eagerness to attend conferences, trainings and further
her own education. This is also evidenced by the multiple degrees she has obtained. In addition,
Kathy is not afraid to work with teachers and students in difficult situations. She has a long
history of service to students, families, and her community as outlined in her resume.

Kathy is not afraid of new challenges and opportunities. She is always seeking new ways to
serve students and places the interest of the students in the forefront of her decisions. She has
demonstrated a great ability to work as a team member and understands her role as a leader when
needed. Her patience and compassion have helped her build excellent rapport with students,
staff, parents and community members.

Kathy has had a variety of experiences in the educational field. She is an invaluable instructional
leader and has the ability to work in a multitude of settings. Therefore, it is without reservation
that | recommend Kathy Bomba-Edgerton for a leadership or other position within your
organization, as you will only benefit from having her as part of your team.

Sincerely,
I
|
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Lyon County School District

Portrait of a Learner

Board of Trustees Superintendent
President Phil Cowee | Clerk Bridget Peterson Wayne Workman

Darin Farr | Tom Hendrix | Neal Mcintyre I Deputy Superintendent

Sherry Parsans | Holly Villines Tim Logan

11/12/2023

To Whom it may concern:

It is my pleasure to write this letter of recommendation for Kathy Bomba-Edgerton. |
have known Kathy for a number of years as | have worked in the Lyon County School District .
(LCSD), and while I have never supervised her during my tenure, | have worked with herin a
variety of roles. Kathy has served in different administrative roles in Smith Valley as well as in
her current position at Yerington High School and | have enlisted Kathy’s assistance a number of
times in the past since becoming a Director for the district.

Kathy is admired and respected by her colleagues and a leader among her peers. As a
Principal for Smith Valley Schools, she served on a district wide committee for technology and
assisted in the decision-making that resulted in the district’s co-use initiatives with
Chromebooks in the classroom. This initiative and the importance of placing technology in the
hands of our students was not only important then, but has paid incredible dividends as we
navigate the future of education. Kathy has also been a key participant in our middle and high
school math Professional Learning Community (PLC), supportive of the philosophy and direction
of LCSD throughout her tenure here. Mrs. Bomba-Edgerton continues to work closely with the
Career and Technology Education department at Yerington High School and led them through a
successful review of their Quality Program Review process this year. Valuing the education that
students receive inside the classroom that will result in their successful endeavors long after
graduation, Kathy is supportive of educating the whole child.

An asset to the profession and a natural leader both inside and outside the classroom,
Kathy will not only be a positive asset to your organization as she furthers her career, but she
will also be an asset to the educational community as she continues to collaborate and bring
her skills to the table.

It is for all these reasons and more that | strongly recommend Kathy for any position
within your organization. | look forward to collaborating with her in this new role to lead our
districts in ways we can only dream of now.

Sincerely,

Director of Educational Services
Lyon County School District

25 E. Goldfield Ave., Yerington, NV 89447 | Ph. (775) 463-6800 | Fax (775) 463-6808 | www.lyoncsd.org
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December 1, 2023
Dear Douglas County School Board of Trustees,

It is with great pleasure that | write this letter of the highest recommendation for Kathy Bomba-
Edgerton. | have known Kathy on a professional level for the last three years, while serving as
the Vice Principal and Principal of Yerington High School in the Lyon County School District.
There have been many collaborations between us regarding the English Language Learners
program and administration.

Mrs. Bomba- Edgerton has high expectations for herself, staff, and especially her students. She
is also a strong advocate for all. As an advocate for her students, she makes sure she
collaborates with them throughout the school day, inside and outside the classroom. She makes
it a point to get to know each and every one of her students at a personal level. At any given
time, you will find Mrs. Bomba-Edgerton in the classrooms, hallways, and at extracurricular
activities. When making decisions for her school, she always states that the decisions made
“are what's best for students.” At the district level, Mrs. Bomba-Edgerton is very vocal in
discussions regarding her school, especially her staff and students, making sure that decisions
are made with them in mind.

Kathy Bomba-Edgerton’s strengths are transparency and willingness to listen to all, including
district personnel, school staff, students, parents, and the community. As the district English
Language Implementation Specialist, | appreciate and respect the collaboration we have
regarding the English Language Learners program and the EL students. The outcomes of our
collaborations include ELL professional development, one-on-one discussions with her staff,
and coaching staff members in supporting ELs. The English Language learners have stated
that Mrs. Bomba-Edgerton makes them feel comfortable and supported at school. They have
more confidence and want to attend school regularly. On a personal note, Kathy Bomba-
Edgerton has been the most supportive administrator | have had the pleasure of collaborating
with.

Mrs. Kathy Bomba-Edgerton, being a voice and advocate for all, would bring immense value to
your district. It is with great pride that | recommend Kathy Bomba-Edgerton as the next
Superintendent of the Douglas County School District.

Lyon County School District
English Language Implementation Specialist
Migrant and Immigrant Coordinator
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Duane Mattice Smith Va“ey School

Principal
Email: dmattice @lyoncsd.org 20 Day Lane
Smith, Nevada 89430

775-465-2332 Fax 775-465-2681

October 26, 2023

To Whom It May Concern:

I'd like to take a moment to introduce Kathy Bomba-Edgerton. Kathy, as a leader, represents all that’s
good in education today. My students, colleagues, and families of Smith Valley were fortunate enough
to have Kathy as our leader for a 4 year stint; therefore, it’s without reservation that | offer a
recommendation on her behalf.

During her time at Smith Valley, Kathy changed the culture of our school community in a positive way.
From day one, Kathy’s vision and ability to question “why” and “how” things are done really began the
process of change and opportunity for our students. Kathy possesses the gift of seeing the whole picture
on student learning/culture and what needs to happen in order for our school community to become a
place of academic opportunity and advancement.

Kathy earned the respect of students, staff, and community members through her consistent support of
all. From my experience with Kathy, she treated every person she encountered with the utmost respect
and dignity. We, as a staff, appreciated knowing that our leader, Principal, stood beside us when faced
with obstacles and adversity in the school setting. Kathy is a master communicator who understands
people. In my opinion, Kathy will excel as the superintendent of a school district. Kathy’s long list of job
titles: Teacher; Reading Specialist; VP, Principal, has all contributed to who she is today. |
wholeheartedly endorse Kathy for the position of superintendent. in my twenty-five years in education, |
cannot think of another administrator that was as impactful and insightful as Kathy Bomba-Edgerton.

If you have any questions regarding Kathy’s ability and/or character, please feel free to contact me at

I 'hank-you for your time in this matter.
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Yerington High School

Kathy Bomba-Edgerton, PhD 114 Pearl Street “Go Lions”
ionlm Yerington, NV 89447

Ally Sceirine erigton, (775) 463-6822
Assistant Principal www.vhs.lvoncsd.org (775) 463-6828 Fax
Todd Hunt

Counselor

November 1, 2023

To whom it may concern,

| am writing this letter in support of Kathy Bomba-Edgerton, who | have been associated with for a number of years. |
have also had the privilege of working directly with her for the past three years in her capacity as an Assistant Principal
and Principal of Yerington High School. In that time | have witnessed and been impressed by her leadership, dedication
and her ability to bring order to chaos.

Kathy has demonstrated a consistent commitment to our students, families and staff. She has worked to create a
positive environment where students and staff can feel comfortable and safe. An environment where students, who
others thought were hopeless and past helping, excelled. | have also witnessed her advocating for her teachers and staff.
She continually looks for ways to lighten their load and support them. What sets Kathy apart is her exceptional
interpersonal skills. She communicates effectively, listens and inspires other with her passion for education. Kathy has
successfully developed meaningful relationships with all stakeholders, creating a sense of trust and collaboration that
has been instrumental in achieving our schools objectives.

In addition to her leadership skills, Kathy has the ability to really listen and to ask the right questions which is essential to
making decisions that affect so many people. Kathy has deep understanding of curriculum, instructional strategies and
educational policies. She has the ability to manage difficult administrative responsibilities and make informed decisions
that best benefit the students and the school. She is currently serving on the Superintendent’s Principal Advisory Cabinet
where she is helping to shape the future of education in Nevada.

| have watched Kathy in a number of situations. | have seen her as she guided her school through the death of a student.
| have seen her deal with difficult parents and students. | have watched as she handled difficult Qiscipline situations. |
have seen her comfort students in crisis. | have seen her forge meaningful relationships with students with troubled
pasts and | have seen her work with difficult staff. Through it all she has shown herself to be a consummate professional.

| am confident that Kathy possesses the qualities, experience and vision required to excel as a Superintendentand |
wholeheartedly endorse Mrs. Bomba-Edgerton for the position and believe that she will bring a level of expertise and
dedication that will greatly benefit your school district.

B < 5choo!
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Yerington Area, Lyon County School District

Yerington, NV 89447

11/6/23

Dr. Kathy Bomba-Edgerton

Principal

Yerington High School, Lyon County School District
114 Pearl Street

Yerington, NV 89447

Dear Douglas County School Board,

I am writing this letter to highly recommend Dr. Kathy Bomba-Edgerton for the position of Douglas
County Superintendent. I have had the privilege of working closely with Kathy Bomba-Edgerton for 7
years during her time as principal in Lyon County School District. I have been continually impressed by
her visionary leadership, tireless dedication to education, and unwavering commitment to the betterment
of staff and students alike.

Throughout her time as Principal, Kathy Bomba-Edgerton has demonstrated exceptional Skills and
qualities that make her an exemplary candidate for this position.

Dr. Bomba-Edgerton has shown remarkable vision and leadership in steering our school toward academic
excellence. Her ability to develop and implement innovative strategies has led to consistent improvements
in student performance and overall achievement.

Dr. Bomba-Edgerton possesses a unique talent for fostering strong relationships within the community.
She has consistently engaged with parents, local organizations, and stakeholders, making our school a
true partner in education. This has resulted in increased support and collaboration within our community.

Dr. Bomba-Edgerton has managed the school budget judiciously, effectively allocating resources to
support educational programs while maintaining fiscal responsibility. This has ensured that our school
has the necessary resources to excel.

Dr. Bomba-Edgerton has demonstrated exceptional crisis management skills during challenging times,

such as working with difficult peers and parents or making sure staff and students are kept safe in the
event of a threat. Her ability to adapt and lead during difficult situations has been invaluable.
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In summary, Dr. Bomba-Edgerton has been a transformative force in our school, fostering a culture of
continuous improvement and excellence. I have no doubt that her dedication, strategic thinking, and
leadership will have a positive impact in any school district fortunate enough to have her as
superintendent.

I wholeheartedly recommend Kathy Bomba-Edgerton for the role of Douglas County Superintendent. If
you have any questions or would like further information, please do not hesitate to contact me.

Sincerely,

Yerington Area, Lyon County School District
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L L]
‘Yerington High School
S
Kathy Bomba-Edgerton, PhD 114 Pearl Street
Principal Yerington, NV 89447 h"ﬁ

Phone: (775) 463-6822

Ally Sceirine
Fax: (775) 463-6828

Assistant Principal

Ry (MNP
Todd Hunt GO LIONS!

Counselar www.yhs.lyoncsd.org

11/9/23

Dear Douglas County School Board,

| am writing to enthusiastically recommend Dr. Kathy Bomba-Edgerton for the superintendent position in
Douglas County. | have had the privilege of working closely with Mrs. Bomba-Edgerton and have witnessed
firsthand her exceptional leadership qualities and unwavering dedication to the success of both students and
staff. Mrs. Bomba-Edgerton is an extraordinary mentor who consistently goes above and beyond to support
and empower her team. Her firm yet compassionate approach creates a positive and collaborative work
environment, fostering growth and professional development among staff members. She truly understands
the importance of investing in the well-being and growth of her colleagues. One of the most impressive
aspects of Dr. Bomba-Edgerton's leadership style is her unwavering commitment to doing what is best for
students. She consistently advocates for their needs, ensuring that they receive the highest quality education
and support that a district can provide. Mrs. Bomba-Edgerton is deeply passionate about creating an inclusive
and equitable learning environment where every student can thrive. | have been continually inspired by
Kathy’s ability to navigate complex challenges with grace and resilience. Her strategic thinking and problem-
solving skills are exceptional, allowing her to make well-informed decisions that benefit the entire school
community. In summary, | have had the opportunity of working with her as a teacher, as an athletic director
and as her assistant principal, she is an exceptional leader who possesses the necessary skills, passion, and
dedication to excel as a superintendent. | have no doubt that she will make a significant positive impact on the
students, staff, and community of Douglas County. | wholeheartedly recommend her for this position. Please

feel free to reach out to me if you have any further questions or require additional information.

Sincerely,

Yerington High School Assistant Principal

—
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Administrative

For: Bomba-Edgerton, Katherine

Sent By:

Completed By: Reference = ||| R

Sent On: 12/17/2023 10:46am
Completed: 12/17/2023 11:03am

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important

staffing decisions. Thank you for your time and input.
* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you
known the applicant’s work?)

In what capacity did you work with the applicant?
| was the counselor and Kathy was my Principal.

8/2015-present

1 3 Comments/Remark
(Low)

1. Professional Most

Judgment Professional
Principal I've
ever worked
with.

2. Professional

Attitude

3. Cooperation

4. Emotional

Composure

5. Time

Management

6. Knowledgein Visionary.

Field of Work Always looking
for waysto
improve student
learning and
success

7. Planning and

Preparation

8. Creativein

Problem-Solving thinking outside

Skills the box

9.

Initiative/Personal

Motivation

10. Interpersonal Supportive of

Relations staff and makes
all decisions
based on what’s
best for students

11. Ability to Encourages staff

Motivate Others to achieve
promotion and
success

12. | see her as state

Growth/Advancement superintendent in

Potential the future

Generated at 2/2/2024 6:06:18 PM Central

Pagelof 2
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Administrative

For: Bomba-Edgerton, Katherine Completed By: Reference = Eric Ozolins Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/17/2023 11:03am

13. Stress X

Tolerance

14. X Treats staff and

Communication students as if

Skills they’ re most
important person

* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

She doesn’t micro manage staff, which | appreciate. She expects a diligent work ethic in staff, but trusts staff to carry out duties
professionally

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

She encountered awork environment in which afew individuals that often controlled and pushed out Principsl after Principsl. She was
able to change our school environment for the better. She utilized her impeccable communication skillsto help employees stay in their
lanes and perform assigned duties

* |If the applicant were to apply/reapply for employment in your organization today, would Yes

you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No

children?

Can you think of anyone else who would be important to contact before making an ]

employment decision regarding this applicant?
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Administrative

For: Bomba-Edgerton, Katherine

Sent By:

Sent On: 12/17/2023 10:46am
Completed: 12/17/2023 5:29pm

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important
staffing decisions. Thank you for your time and input.

* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you

known the applicant’s work?)

In what capacity did you work with the applicant?

Principal
2014-2024

(Low)

Comments/Remark:

1. Professional
Judgment

2. Professional
Attitude

3. Cooperation

4. Emotional
Composure

5. Time
Management

6. Knowledge in
Field of Work

7. Planning and
Preparation

8.
Problem-Solving
Skills

9.
Initiative/Personal
Motivation

10. Interpersonal
Relations

11. Ability to
Motivate Others

12.
Growth/Advancemlent
Potential

13. Stress
Tolerance

14.
Communication
Skills

* On a scale of 1 to 10 (low to high), how would you compare the applicant to other
employees you have supervised or worked with in similar positions?

How would you describe this candidate’s managing style?

She involves others in her decision making. She works hard to get buy-in from everyone she works with at the school and district.

Generated at 2/2/2024 6:06:19 PM Central

Page 1 of 2
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Administrative

For: Bomba-Edgerton, Katherine ] Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/17/2023 5:29pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

She had a secretary that has been at the school for years and the secretary was being disciplined. Thiswas really hard to discipline a key
player of her team and still try to manage a relationship through the entire process.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?
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Administrative

For: Bomba-Edgerton, Katherine S Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/17/2023 9:12pm

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important
staffing decisions. Thank you for your time and input.

* What position did the applicant occupy? School Principal

* Between what dates did you work with the applicant? (Or between what dates have you 2015-2023

known the applicant’s work?)

In what capacity did you work with the applicant?

| worked closely with Kathy at 2 different schools. At both sites she was the school Administrator. | have worked with her at aK-12
school as ateacher, athletic Director and as a leadership teacher. | now work with her as an assistant administrator at Y erington High
School.

1 2 3 4 5 Comments/Remark
(Low)

1. Professional X amazing

Judgment

2. Professional X everyday

Attitude

3. Cooperation X always
communicating

4. Emotional X always

Composure professional and
positive

5. Time X the best

Management

6. Knowledgein X extremely well

Field of Work rounded

7. Planning and X always hasaplan

Preparation inmind aswell as
abackup plan

8. X the best

Problem-Solving

Skills

9. X always positive

[nitiative/Personal

Motivation

10. Interpersonal X the best

Relations

11. Ability to X she has helped so

Motivate Others many individuals
and watched then
succeed

12. X sheisaways

Growth/Advancement improving

Potential

13. Stress X no problem

Tolerance

14. X the best | know

Communication

Skills
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Administrative

For: Bomba-Edgerton, Katherine S Sent On: 12/17/2023 10:46am
Sent By: Completed: 12/17/2023 9:12pm
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

She combines strong leadership, empathy and excellent communication. She is extremely supportive and always encouraging as
empowering our staff membersto reach their full potential. Everyone on the staff feels valued and welcome. Kathy is an amazing
leader as she fosters a culture of collaboration and growth.

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

The challenge involved atraditional homecoming bonfire that was off campus. The challenge was aracial bullying incident that
occurred after the bonfire and the participants were going home. Mrs. B. assessed the situation, gathered witness statements from all
parties including the parents and the police as well as the SRO. The communication with both sides of the investigation was extremely
supportive, calm and empathetic. Her open-minded approach was calm adaptable and proactive. Her creative disciple alowed for both
parties, including those on an |EP, to feel treated fairly as they respected her decision and felt that their child was safe and were able to
develop a success plan for everyone.

*|f the applicant were to apply/reapply for employment in your organization today, would Yes

you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No

children?

Can you think of anyone else who would be important to contact before making an s

employment decision regarding this applicant?
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Administrative

For: Bomba-Edgerton, Katherine ] Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/18/2023 7:39am

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important
staffing decisions. Thank you for your time and input.
* What position did the applicant occupy? Principal

* Between what dates did you work with the applicant? (Or between what dates have you August 2016
known the applicant’s work?)

In what capacity did you work with the applicant?
Kathy was the Principal at the school I worked at.

1 2 3 4 5 Comments/RemarK
(Low)

1. Professional
Judgment

2. Professional
Attitude

3. Cooperation

4. Emotional
Composure

5. Time
Management

6. Knowledge in
Field of Work

7. Planning and
Preparation

ol I Bl B B ol B

8.
Problem-Solving
Skills

9. X
Initiative/Personal
Motivation

10. Interpersonal X
Relations

11. Ability to X
Motivate Others

12. X
Growth/Advancemlent
Potential

13. Stress X
Tolerance

14. X
Communication
Skills

* On a scale of 1 to 10 (low to high), how would you compare the applicant to other 10
employees you have supervised or worked with in similar positions?

How would you describe this candidate’s managing style?

Kathy is an amazing manager. She is fair, competent and follows through with her promises.
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Administrative

For: Bomba-Edgerton, Katherine ] Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/18/2023 7:39am

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Kathy had alot of adversity with an employee at Smith Valley and she handle the situation with grace and remained calm. She treated
that employee with the same respect as she did the rest of the staff. Kathy can face challenges straight on with composure and grace as
she works through the challenges placed in front of her. Kathy is the best employer | have ever worked with and not just in the
education environment.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?
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Administrative

For: Bomba-Edgerton, Katherine

Sent By:

Sent On: 12/17/2023 10:46am
Completed: 12/18/2023 9:31am

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important

staffing decisions. Thank you for your time and input.
* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you
known the applicant’s work?)

In what capacity did you work with the applicant?

Assistant Principal/Principal
8/2020 - 12/2023

(Low)

Comments/Remark

1. Professional
Judgment

2. Professional
Attitude

3. Cooperation

4, Emotional
Composure

5. Time
Management

6. Knowledgein
Field of Work

7. Planning and
Preparation

8.
Problem-Solving
Skills

9.
I niti ative/Personal
Motivation

10. Interpersonal
Relations

11. Ability to
Motivate Others

12.
Growth/Advancem
Potential

ent

13. Stress
Tolerance

14.
Communication
Skills

* Onascaeof 1to 10 (low to high), how would you compare the applicant to other
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

10

A gifted professional who has a very hands on approach to leadership. Sheis skilled at building relationships and fostering trust and
confidence from staff, students and families. She has a knack for asking the right questions and thinking outside the box.

Generated at 2/2/2024 6:06:23 PM Central



Administrative

For: Bomba-Edgerton, Katherine I Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/18/2023 9:31am

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

When she was the assistant principal we had a very unqualified and ineffective principal. Due to the lack of leadership by the
administrator Kathy had to step up and fill the void without offending the principal or stepping on his toes. She became the leader
behind the scene and the glue that kept the staff together. She was able to skillfully walk that fine line.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an No

employment decision regarding this applicant?
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Administrative

For: Bomba-Edgerton, Katherine ] Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/18/2023 11:28am

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important
staffing decisions. Thank you for your time and input.
* What position did the applicant occupy? Principal

* Between what dates did you work with the applicant? (Or between what dates have you 8/21/21-current
known the applicant’s work?)

In what capacity did you work with the applicant?

Katherine was the Vice Principal and Principal at Y erington High School. Asthe ELL specialist for the district, | collaborated with Mrs.
Bomba-Edgerton regarding her EL teachers and paraprofessionals and provided professional development for her staff. | also provided
EL servicesto EL studentsat Y erington High School. During this time, Mrs. Bomba-Edgerton and | would meet monthly regarding
schedules, students, and staff support.

1 2 3 4 5 Comments/Remark
(Low)
1. Professional X Sheisavoicefor
Judgment al.
2. Professional X High
Attitude expectations for
all, including
herself
3. Cooperation X
4, Emotional X
Composure
5. Time X
Management
6. Knowledgein X
Field of Work
7. Planning and X
Preparation
8. X
Problem-Solving
Skills
9. X
I nitiative/Personal
Motivation
10. Interpersonal X
Relations
11. Ability to X
Motivate Others
12. X
Growth/Advancement
Potential
13. Stress X
Tolerance
14. X
Communication
Skills
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Administrative

For: Bomba-Edgerton, Katherine ] Sent On: 12/17/2023 10:46am
Sent By: Completed: 12/18/2023 11:28am
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

Katherine has always had an open door policy. She listens to all and provides feedback or suggestions as needed. Asfor her school, sheis
always prepared for meetings and all the daily school needs.

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Mrs. Bomba-Edgerton has had a teacher/custodial shortage at her school. Y ou will find Katherine covering classrooms and aso cleaning
where it is needed when custodial staff is not available. There is not ajob out there where she feels that she is superior. She treats
everyone on staff as equals and recognizes everyone for all their hard work. Katherine also sends out information to higher education
institutes regarding avail able positions. She is a problem solver and is always thinking outside the box.

*|f the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?
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Administrative

For: Bomba-Edgerton, Katherine

Sent By:

Sent On: 12/17/2023 10:46am
Completed: 12/18/2023 2:12pm

Katherine Bomba-Edgerton is an applicant for a professional position. The information that you provide will help us make important
staffing decisions. Thank you for your time and input.

* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you
known the applicant’s work?)

Superintendent
2015-2023

In what capacity did you work with the applicant?

(Low)

Comments/Remark

1. Professional
Judgment

2. Professiond
Attitude

3. Cooperation

X

4. Emotional
Composure

5. Time
Management

6. Knowledgein
Field of Work

7. Planning and
Preparation

8.
Problem-Solving
Skills

9.
Initiative/Personal
Motivation

10. Interpersonal
Relations

11. Ability to
Motivate Others

12.
Growth/Advancem
Potential

ent

13. Stress
Tolerance

14.
Communication
Skills

* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 7
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

Kathy does pretty well as amanager. Sheis organized and meets timelines.

Generated at 2/2/2024 6:06:25 PM Central
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Administrative

For: Bomba-Edgerton, Katherine ] Sent On: 12/17/2023 10:46am

Sent By: Completed: 12/18/2023 2:12pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Kathy has had to work through some tough race-based bullying situations as well as a couple of difficult employee issues.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an No

employment decision regarding this applicant?
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DOUGLAS COUNTY SCHOOL DISTRICT
APPLICANT HISTORY DISCLOSURE FORM

I, Katherine Bomba-Edgerton am applying for employment with the Douglas County School District and make

pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly Bill 362 in the 2017 Legislative Session:

= |am currently employed by:

Dates of Empl
Employer Name ates o Employer Address mployer

Employment (Street Address, City, State, Zip Code) Phone #

Note: It is the prospective employee’s responsibility to obtain and provide the information requested abo

= |[Am [ Am Not [J ] am not currently employed in a position that involves direct contact with children.

List all previous employment with any school or school district, or with any other entity or agency with which your employment involve

Dat f E |
EmployerName ates o Employer Address mployer

Employment (Street Address, City, State, Zip Code) Phone #

Note: It is the prospective employee’s responsibility to obtain and provide the information requested above

1638 Mono Avenue, MirgBsn, NV 89423  Phone: (775) 782-7177 Fax: (775) 782-8351




Pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly bill 362 during the 2017 Legislative Session:
= “Sexual Misconduct” means any act, including, without limitation, any verbal, nonverbal, written or electronic communication or phy:
with a child, regardless of the age of the child, that is designed to establish a romantic or sexual relationship with the child.

= “Sexual Offense” has the meaning ascribed to it in NRS 179D.097.
"  Have you ever:

[Yes (1 No [ ] Been the subject of an investigation concerning an alleged sexual offense conducted by an employer, licensing agency, la
which provides child welfare services or child protective services, or a similar agency.
_Note: An applicant is not required to provide this information if, after investigating the alleged violation, the employer or agency d
were false, unfounded, unsubstantiated, or inconclusive.

[Yes [J No [ ] Been discharged, disciplined, or asked to resign from employment; had a contract not renewed, or resigned or otherwise
while an investigation concerning an alleged sexual offense was pending, or upon conclusion of an investigation where you were found to
offense.

[ Yes [0 No [0 ] Had a license or certificate suspended or revoked, or been required to surrender a license or certificate, while an investig
offense was pending, or upon conclusion of an investigation in which | was found to have committed the sexual offense.

If you answered “Yes” to any of the three questions above, you must provide details in the space below:

= Nothing in Chapter 391 of NRS shall be construed to:
1. Prevent a board of trustees of a school district, governing body of a charter school, governing body of a university school for pr
independent contractor from:
a. Conducting further investigations of a prospective employee; or
b. Requiring an applicant to submit additional information or authorizations beyond what is required by sections 8, 9 and 10
2017 Legislative Session.
2. Prohibit a person or governmental entity from disclosing more information than is required by sections 8, 9 and 10 of Assembly
Legislative Session.
3. Relieve a person of a duty to report prescribed by NRS 432B.220 or any other provision of state or federal law.
= Any information collected pursuant to this form and Assembly Bill 362 during the 2017 Legislative Session is confidential and is not a ¢
meaning of NRS 239.010.

1638 Mono Avenue, Mirpdsn, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351




I hereby certify that | have answered all the above questions accurately to the best of my knowledge and ability. Pursuant to Chapter 391 of N
amended by Assembly Bill 362 in the 2017 Legislative Session, any applicant for employment who knowingly provides false information or willf
information required above is: 1) subject to discipline, including, without limitation, suspension or revocation of the person’s license pursuant
termination of employment or a civil penalty of not more than $10,000 per violation, and 2) guilty of a misdemeanor.

*ElectronicSignature.Signature™

Applicant Signature Applicant Name (Please Print) Date

= Authorization to Release Employment Information

| hereby authorize all employers and former employers listed on this form to release to the Douglas County School District any and all info
required by NRS Chapter 391 as amended by Assembly Bill 392 during the 2017 Legislative Session.

*ElectronicSignature.Signature*

Applicant Signature Applicant Name (Please Print) Date

1638 Mono Avenue, MirgRd, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351
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Goeken, Kenneth - AppNo: 15262

Date Submitted: 1/3/2024

Personal Data

Name: Dr Kenneth J Goeken
(Title) (First) (Middle Initial) (Last)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other:
(Title) (First) (Middle Initial) (Last)
Email Address: ]
Postal Address
Permanent Address Present Address
Number & Street: ] Number & Street:
Apt. Number: Apt. Number:
City: [ ] City:
State/Province: [ | State/Province:
Zip/Postal Code: [ Zip/Postal Code:
Country: I Country:
Daytime Phone: [ Phone Number:
Home/Cell Phone: [

Employment Desired

Open Vacancy Desired:

JoblD: 3263

Position Desired:

Administration
1. Superintendent

Experience

Administration: Superintendent at District Office

Date Last
Submitted

1/3/2024

Experience in
Similar Positions

years

Experience in
Similar Positions

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position

Employer Contact Information
Information

Super visor /Refer ence Contact

Stockton Unified SD

Welfare

Dir. of Admissions, Attendance, & Child

56 S. Lincoln St.
Stockton, Ca 95203
(209) 933-7000

Date From - Date
To:

10/2023 - 06/2024

Full or Part Time: Full

,

Accomplishments
at this Position

Reason for haven't

L eaving:

May we contact

thisemployer?

Responsibilities/ Oversee the enrollment center, social services case managers, child welfare, attendance, outreach, and truancy

cadre of staff. Approve/decline all intra & inter dist and hardship requests. Oversee and handle SARB Board and
expulsions within the district of 35,000 students.
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Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Turlock Unified School District
Site Supervisor -Expanded Learning

1574 E. Cand Dr.
Turlock, Ca 95380

Opportunity Prg

209 667 0632

Date From - Date
To:

06/2023 - 07/2023 Full or Part Time: | Full

Reason for asummer postion

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Plan, coordinate, and implement the ELOP summer program across multiple sites grades TK-6 asthe sites' aka

Accomplishments
at this Position

principal/site supervisor.

Previous Position Held

Employer Contact Information Super visor /Refer ence Contact

I nformation

Rocklin Unified SD

Director of Specia Ed & Support Programs

2615 Sierra Meadows Dr
Rocklin, CA 95677

Date From - Date
To:

04/2022 - 06/2023 Full or Part Time: | Full

Reason for currently here

L eaving:

May we contact No

this employer?

Responsibilities/ o Hired to train while bringing stability, teamwork -and hopefully fully retain-- a new, inexperienced, and young

Accomplishments
at this Position

special education leadership team.

o Since taking over in April 2020, | lead the department is reducing our local encroachment by over half a
million dollars as reported at our 9-21-22 board meeting through the hiring of more internal employees, reducing
the use of non-public agencies, and reducing our legal bill because of my depth of knowledge and experience

o | have brought equity to the district September to December by getting the executive cabinet to:

* alow all non-administrative employees in the main district office building to take 30, 45, or 60 minutes lunches
after over ten plus years of 60 minutes forced on all employees,

* alowed the two non-cabinet educational services division directors to park in the empty executive cabinet
parking spaces -the other parking lot lacks spaces for all other employees

* increase the secondary moderate/severe teacher’ s grocery budgets for functional skills cooking from $250
annually to just under $1,000 to 2,000 -they were spending their own money and asking parents for donationsin
violation of board policy

* Instrumental in ed services division moving from yearly inter-district approvalsto TK, 4, 7, 9, & 12+ as state law
allows approval for up to five years at atime.

o | am taking to the board in May 2023 an algebra waiver for students on IEPs/504s to alow them to graduate
with adiploma under this sate law when applicable. This district has failed to ever avail itself of thislegal
opportunity for students with disabilities allowed under state law.

o Established quarterly meetings between transportation and special ed as needed for better communication and
collaboration, along with other relevant departments to move away from a silo mentality to a cooperative student
centered and customer service model.

Appointed to the newly created Leadership Evaluation Reimagined committee
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Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Pleasanton Unified SD
Senior Dir. of Special Ed

4665 Bernal Ave.
Pleasanton, CA 94566

Accomplishments
at thisPosition

Date From - Date | 08/2020 - 04/2022 Full or Part Time: | Full

To:

Reason for Did not agree w/ some cabinet and board decisions

L eaving:

M ay we contact No

this employer?

Responsibilities/ Monthly townhall, public sessions w/ special education PTA.

Ability to direct principals & staff in all areas of special e
Teacher Steering (negotiation) Comm
Implementing a multi-pronged, multi-level approach on legal cases. Ability to negotiate agrmts indpendently
Handling CDE decision on COVID

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact

Information
Alisa USD 1205 E. Market St. I
Director 111 Special Education Salinas, ca 93905 I
8056658540 —
Date From - Date | 01/2019 - 02/2020 Full or Part Time: | Full
To:
Reason for Currently employed
L eaving:
May we contact Yes
this employer?
Responsibilities/ | oversee all of special education within the district. | am responsible for hiring, evaluations, supervision, and
Accomplishments | non-reelects of special ed staff. | oversee the special education budgets, compliance, curriculum, and legal cases.
at this Position

Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information

GonzalesUSD 600 Elko St. I

Dir. of Preschool, Health Services, and Gonzales, ca 93916 I

Special Ed 831) 675-0100 *

Date From - Date | 12/2017 - 01/2019 Full or Part Time: | Full

To:

Reason for Recruited by Alisal

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ | over saw preschool, health services, and special education. | attended numerous teacher recruitment fairs across

Accomplishments | the state and in Oregon.

at this Position
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Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact

Information

Oxnard Union HSD 309S. K St
Dir. of Specid Ed Oxnard, ca 93030

8053852500
Date From - Date | 07/2010 - 06/2017 Full or Part Time: | Full
To: (Tota Yrs. 7)
Reason for Contract Expired
L eaving:
May we contact Yes
this employer?
Responsibilities/ | oversaw special education and all hiring of special ed staff. | was responsible for placing and moving

Accomplishments
at this Position

some investigations.

certificated special ed staff. | oversaw multiple budgets of over 26 million dollars. | oversaw special education at
all district high schools, 2 charter schools, adult school, and adult transition. | handled all legal cases, 504, and

Student Teaching

First

Second

School

Ustach MS

Hughson Union HS

L ocation

School Phone #

School Y ear

Grade Level(s)/ Subject Area(s)
Taught

Name and Phone of Cooperating Teacher

Name and Phone of Additional Cooperating
Teacher

Name and Phone of University Supervising
Contact

Academic Grade Received

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:

Hughson UHS, Hughson, Calif

Graduation Status: H.S. Diploma
Highest Degree Attained: Ed.D/Ph.D/etc.
Colleges, Universities and Technical Schools Attended:
Name and location Major area of study Minor area of study Degree
Northcentral Univ Education Working on doctorate Doctorate
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Name and location Major area of study Minor area of study Degree

CsU Stanislaus International Relations History Masters

Chapman Univ. 3 teaching credentials Specialist
Under graduate Graduate

Overall GPA 14 /4

Major GPA 14 14

Highest Degree Attained Number of graduate hoursbeyond your  Grad Program Of Study
highest degree:

Ed.D/Ph.D/etc. 100 Education

List honors, awards or distinctionsyou have ear ned:

Licensure

Do you hold National Board for Professional Teaching Standards

certification?

Do you hold or anticipate a Nevada license?

No

Licenseisheld

Type License Number Expiration Date | Status
Secondary (Academic) (7-12) (Provisional/Political Science,

/Social Studies)

Please list any other endor sements and/or verifications documented on your License(s):

Do you hold a current out-of-state license? Yes

State Type License Number Expiration Date Current?
Nv provisional 227631 8/29/26

List your out-of-state certified teaching/administration fields:

Admin, social studies, 3 special ed

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district?

If Yes, what type of school district

For the subject areas below in which you meet the federal highly qualified standard, select the method used to meet the standard. Only

considered you Highly Qualified?

Yes
K-12

select amethod for those subjects in which you meet the federal highly qualified standard.

Subject Area Method Subject Area Method
Civics or Government State Content Test/PraxisSNTE | Economics State Content Test/PraxissNTE
English HOUSSE Certification (for Geography State Content Test/Praxis/NTE
current teachers only)
History State Content Test/PraxiSNTE
245
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Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past persona and professional experience make you a quality candidate for the position for which you are
applying.

In every leadership and administrative position | have held | had added value, brought respect and systematic change, improving systems
and increasing productivity and morale within financial constraints of ataxpayer funded system. | have been able to collaboratively
bring together individuals and groups that predecessors had not successfully been able to, to work together with me all rowing in the
samedirection. | am alLevel 5 leader as described by John Maxwell. Through honesty, transparency, role modeling, evaluating and
mentoring, and an open-door policy, | lead with integrity. | am arole model for our immigrant and non-immigrant communitiesin
today’ s current atmosphere as my grandfather emigrated at age 18 from Sao Jorge, Azores. In 2006 | ran for the California State
Assembly, winning the primary and losing the general election with 42% of the vote to a three-term incumbent, because | believein
public service. My service did not end with eight yearsin the US Army and California National Guard after graduating college.
Working in public education as a special education teacher, site and district level administrator isacalling not smply a career. | would
like to bring my twenty-six years of preschool-Adult Transition and college experience to work for you. In professional sports
terminology, | am afranchise player with veteran experience who will make an immediate, positive, and lasting impact on our district in
this position.

When | became an administrator, high school vice principal, my target population became the whole school and no longer just my
classroom and the special education department. The higher | have gotten the more able | have been able to address needs of sub groups,
disenfranchised students, all students; however, there have always been some systematic obstacles beyond my control. In this position |
will be able to ensure equity districtwide removing adult created systemic obstacles for the benefit and opportunity of all students. | am
adept in seeing systems and bringing resources and staff together across departments, divisions, and the whole educational system to
include stakehol ders within the community. Being the director of special education for seven yearsin one district | have become a Level
5 leader as described by John Maxwell. | am thrilled to bring my transformative leadership, ethics, drive, vision, professionalism,
honesty, and transparency to this position. | just earned my doctorate in education in July 2021.

| am aleader and visionary with experience in evaluations, mentoring, counseling, training, and retaining staff. | earn staff’s respect by
giving them and treating them with respect. In my career | have gotten productivity, civility, loyalty, and genuine cooperative teamwork
out of staff predecessors in the positions have been unable to. | build relationships based on ethics, integrity, values, and hard work and
effort that benefit our students, families, the community, and the employees themselves. We are a people business wherein people
matter, every child, every staff member, every parent/guardian, and the community and organizations we partner with.

Y ou will not find amore diversified and qualified candidate in breadth and depth across life experiences than myself. | can articulate
and balance everything that incorporates the job of a superintendent and working cooperatively with all stakeholders within our public
education system. | only ask for the opportunity to interview with you and your team to prove in person | will be avital and
indispensable asset to your team, school district, and community.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

When it comes to students, | filter everything through three questions. Isit legal? Isit safe and accessible for al students? Isit ethical ? If
the answer is no to any of the three, than it isno. If it isyesfor all three we can delve into the merits always keeping in mind our
community and the culture of the school, district, and community. Besides making decisionsin the superintendent’s chair, | have aways
looked at my decisions through other lenses. What would | do and how would | wanted to be treated if | were the staff member or
parent, and if the student were my son/daughter or nephew/niece?

| have more ethics and intergity than the majority of administrators I%e ever met or worked with. You will not find a better and
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1. What personal characteristics define an excellent administrator?

more honest and competent superintendent candidate than myself. | ALWAY S put students and staff first, ABOVE politics.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

Important to apply it to education.

| have been responsible for the running of our entire special education departments --across six comprehensive high schools, a magnet
academy high school, continuation and independent study high schools, two charter schools, adult school, and our Adult Transition
program centralized across two campuses in my largest school district in addition to taking on HR duties for all special education staffed
positions. In my smaller districts, it has been all hands-on deck taking on multiple tasks, assignments, and responsibilities across
educational services, HR, and business services. | have been part of the executive cabinet in two small school districts. My budgeting
experiences include managing budgets of a couple million to twenty-six million dollars. | oversee curriculum and instruction for special
education, preschool, and general education curriculum and interventions that involve students with special needsin the general
education setting. | handle staffing and eval uations, compliance issues, district level complaints, legal cases, and personally oversee all
settlement agreement negotiations and strategies, and present them to the school board in closed session.

Besides my immense special education experience, | taught at a community day school and many years as an after school ELD teacher
for middle and elementary school. As a site and district administrator | have headed and been involved in the attendance, truancy, and
expulsion processes. | reviewed all expulsions of students with special needs before they are allowed to move forward to the board. |
have ongoing legal training yearly with multiple law firms and two years of attendance at LRP’ s national legal symposium. A leader
must mentor, train, and fully support his’her staff. | have organized, presented, and directed too numerous of professional development
trainings to count.

| have college teaching experience in political science and history at a small private college. | have taught Tier | and Tier 11
mild/moderate and moderate/severe credential classes and single subject preliminary credential classes for two years with three County
Offices of Education. | was recently a member of Cal Lutheran University’s graduate school of education advisory panel for four years.
| have proven leadership abilities and experiences in the U.S. military and private sector in small businesses. | have strong management
and leadership experience across settings and union experience as a member and state political candidate supported by every major
union in my assembly district, along with strong budgetary and fiscal experience.

| have expertly and successfully evaluated AP biology, calculus, chemistry, foreign language, deaf and hard of hearing, and vision
teachers, a braillist, nurses, psychologist, SLPs, OTs, and maintenance and operations positions that | have never personally held. | can
expertly and successfully evaluate principals, business personnel, and all school related positions just as easily as a superintendent
without have held those positions. | currently have the authority and ability to direct principals and all district staff -below the executive
cabinet inthe areaof special education. | personally negotiate all special education settlement agreements and amounts (19 this recently
ended school year) and present them in closed session to the school board. | have the educational and professional experience to lead,
oversee, and administer an entire school district collaboratively with the classified, certificated, and administrative staff within the
district.

Language Skills

Do you know any language other than English? No

247
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Professional References

Reference 1

Reference 2

Name:

School/Org:

Stanislaus County Office of Education

Rocklin USD parent

Current Position:

Coordinator & Consultant

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email:

Relationship to Candidate:

former supervisor

professional

Years Known:

30

2

Reference 3

Reference 4

Name:

School/Org:

Asst. Sup of the Whole Child

Exec. Dir. SELPA

Current Position:

Home Phone:

I I
Cell Phone:
Work Phone:
Mailing Address: I —
Email B e
Relationship to Candidate: Supervisor colleague
Years Known: 6 2

Reference 5

Name:

School/Org:

Superintendent Gonzales USD., retired

Current Position:

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email:

Relationship to Candidate:

former superv: 1S0r

Years Known:

2

Referrals

How did you hear about employment with us?

EdJoin

248
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Additional Information

List any additional information which will help in determining your professional qualifications for a position.

My philosophy is that students should always be placed in the least restrictive environment. Inclusion is best started at preschool, TK,
kindergarten, and first grade where al kids are working on the same socia skills, academics, behaviors, and skills regardless of their
program being general ed, special education mild/moderate or moderate/severe. The academic gap does not yet exist. It will grow larger
come 3rd and 4th grade and above. Students with moderate/severe disabilities who are in the same classroom as their peers from
kindergarten or first grade on are not seen as different nor unaccepted at the secondary level. The kids have all grown up together, and
the students without disabilities know the students with disabilities simply asthey are, Joe, Juan, Ji su, or Mohammed who they have
grown up with their whole lives. They are usually more accepting of the students with moderate/severe special needs then if they just
appear in their class at the secondary level.

| fully support and highly encourage full inclusion at least for a partial day in preschool and TK. Some believe students with
moderate/severe disabilities are better in a highly structured and intensive special ed classroom in preschool and TK to make larger
gains with the concentrated services and team of service providers. There isresearch to support this for students with Autismin an ABA
program. | fully support and highly encourage full inclusion in kindergarten and first grade for the reasons stated above. | also support

it in grades second to high school within the |EP process. | believe the parents/guardians as the educational rights holder individuals who
will be with the student after high school and a school district’ s post-secondary/adult education program should make the ultimate
decision of what they believe is best for their child. Some parents/guardians prefer full inclusion in ageneral education program, full
time in a specia day class mild/moderate, autism, emotional disturbed, or moderate/severe, or a combination of the two programs. For
students in moderate/severe or specialized ED, Autism, or medically fragile programs, the CDE has indicator 5B wherein 40% of their
school day needsto be in the general education environment. Thisincludes passing periods, lunch, assemblies, etc., the entire school day.
| support and uphold this 40% red line for atargeted percentage of our student populationin every LEA. If aLEA failsto meetit, itis
out of compliance on indicator 5b. It is not only lawful it is the right thing to do. Pros and cons are discussed within every student’s IEP
meeting and the team comes to the best decision at that point in time for the student along the continuum of placements along the least
restrictive placement for that child.

A LEA’sresponsihility that often goes unmet and | believe Inclusive Schoolstriesto solve is the placement of students with disabilities
in the general education setting requires LEAS, teachers, service providers, and staff to provide al of the necessary supports
academically, behavioraly, medically, physically, safely, socially to include Tier | and Tier Il level supportsin al areawhich include
differentiated instruction. Too often students are included but not provided the adequate supportsin first instruction from the teacher

of record, and/or co-teaching and true collaboration between the general education teacher and the various support service providers
pushing into the classroom. If this support is not provided the students with disabilities will not be successful in the general education
class, or not as successful as they could be. Thisis a concern with the Endrew F. v. Douglas County, the new US Supreme Court case
from last year that is superseding or augmenting the Rowley standard by a previous US Supreme Court decision.

When it comes to students | filter everything through the following three questions. Isit legal? Isit safe and accessible for all students?
Isit ethical? If the answer is no to any of the three than its no. If yesfor all three then we can delve into the merits always keeping in
mind the community and culture of both the community and the school.

| am ready to work with each and every classroom teacher if necessary. | will support staff at each and every school sitein developing
the appropriate school culture, programming, curriculum, and stakeholder engagement in any program adopted by the university. | am
excellent in developing not just people but systems and organizations, bringing about systemic changes, and ensuring they take hold and
endure. Giving respect in order to earn the students respect in return.

| believe in bell to bell instruction. It is up to teachers to make the materials and subject matter engaging and useful for the students.
Every assignment and task has a purpose and there is no busy work. The students deserve timely and constructive feedback. Work
should be challenging and rewarding, each student knowing he/she earned the grade he/she received in showing his/her competence
throughout the course.

249
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Additional Information continued

Do you hold a current CDL (Commercia Drivers License) and if yes, what type of current no
CDL do you hold?
Disclosures
Contract Status
* Areyou currently under contract? Yes
If Yes, which district? Stockton USD
If Yes, when does it expire? June
When may your present employer be contacted? yes
Professional Status
* Have you obtained tenure status in any other School District? Yes
If Yes, where? CeresUSD
When? 2007
* Have you ever been denied tenure? No
If Yes, explain:
* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No
termination, or terminated from employment?
If Yes, explain:
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?
Name:
Position:
Relationship:
* Can you perform al the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

List any accommodations:

250
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Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digibleto work in the United States? ‘ Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation? ‘ No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177
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Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein al respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

I, Kenneth Goeken, agree to all of the terms above. | agree
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State of Nevada

License for Educational Personnel
License No. 227631

This License Certifies That
Kenneth Goeken

Has complied with the prescribed rules and regulations of the Commission on Professional Standards in Education and that the
Superintendent of Public Instruction has granted this license which authorizes the holder to provide service in the schools of the State of

Nevada in the following areas :

License Grade Level Original Endorsement Endorsements
Issue Date

Provisional - Secondary 7-12 08/29/2023 Social Studies

Provisional - Special Education  K-12 08/29/2023 Intellectual Disabilities

Provisional - Special Education K-12 08/28/2023 Generalist

Provisional - Special Education  3-21 YRS 08/29/2023 Autism

Provisional - Special K-12 10/18/2023 School Administrator

Provisions to be satisfied

Provisions

Three (3) semester ¢redits in a course on Parent
Involvement and Family Engagement that has been
approved by the Department and is consistent with NRS
392.457.

Renewal Requirements

Renewal Requirements

Pursuant to NRS 391.0347, a 3 semester credit course
or 45 hours of approved professional development in
Multicuttural Education must be completed after the
issuance date of this current license. The course or
professional development must include the specific
content outlined in NAC 391.067. No course taken prior
to the issuance of this license will be accepted to satisfy
this requirement.

You may apply for a standard license once all
outstanding provisions and renewal requirements have
been satisfied.

License Issue Date Expiration Date

08/29/2023
08/29/2023
08/29/2023
08/29/2023

08/29/2023

08/29/2026
08/29/2026
08/29/2026
08/29/2026

08/29/2026

Required Due Date

08/29/2026

Required Due Pate

08/29/2026

08/29/2026

e

A

State Superintendent of Public Instruction
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Dear Trustees, January 3, 2024

[ am excited to be applying for the Superintendency with Douglas County School District
(DCSD).

At this point in my long career, | have reached a Level 5 leader as described by John Maxwell,
respected and considered one of the “best bosses I've ever had” from staff | have worked with,
served, led, supervised, and evaluated in every leadership and administrative position I have
held. I am easily one of the top administrators you will find state wide at this point in my
career. | have brought cultural and systemic change and equity of services and resources to
every classroom, program, school site, department and division [ have been a part of well
before they became the watchwords of today. | have been able to collaboratively bring
together individuals and groups that predecessors had not successfully been able to, and
work together all rowing in the same direction through honesty, transparency, role modeling,
evaluating and mentoring, vision, distributive leadership, giving respect and my time, and an
open-door policy | have always led with honesty and integrity.

[ am currently the director of admissions, attendance, & child welfare in Rocklin USD with an
enrolment of 34,500. I have taught 4th grade to adult transition in eleven years as a
contracted teacher. In addition, I have taught adults as a drill corporal in the U.S. Infantry,
professor of political science and history at a private college for two years, and for three
county offices single subject credential and Tier I & Il mild/mod and moderate/severe
credential for two years. I ran Gonzales USD’s teacher induction program my second school
year there. [ was a high school vice principal and summer school principal for over two years,
and I have fourteen years of district office experience, 13 as a director, dir. III, senior dir., and
highest paid dir. in multiple districts, along with being a part of three cabinets and acting
assistant sup of the Whole Child Division whenever my boss was out of district.

[ was the special education administrator of the year in 2014 for ACSA region XIII spending
seven years in a Ventura County district as the director of special education. I was a member
of Cal Lutheran University’s graduate school of education’s advisory panel for five years. I
have proven leadership and training abilities and experiences in the U.S. military (eight years)
and private sector in small businesses. In 2006 I ran for the California State Assembly,
winning the primary and losing the general election with 42% of the vote to a three-term
incumbent, because I believe in public service. I am prepared and ready to take my career to
the next level within DCSD.

In addition to my five degrees culminating with a doctorate in education, and five credentials,
in 2016-17 my district sponsored me in the Association of California School Administrators
(ACSA) Personnel Academy at California Lutheran University (CLU). I have immense
experience in secondary education along with experience in elementary and preschool
education, knowing the need for vertical alignment, as secondary education cannot work in
isolation. My responsibilities over my thirty-year career has covered every aspect of
educational and student services, charter schools, preschool, and HR. I have more HR
experience than the majority of HR assistant sups, [ have worked with, when they were first
hired into their positions. I have gathered years of experience working with maintenance and
operations, transportation, business services, and every aspect of a school district as none of
us work in isolation, but are all a part of the success or failure of every board initiative for the



students, staff, and community we serve whether in a district of 2,300 -- all hands-on deck
taking on multiple tasks, assignments, and responsibilities across the district a part of
community and city collaborations-- to my current of 34,100 student urban district.

My knowledge of the law, compliance, and systems is unapparelled. [have handled over 150
due process, federal court, OCR, CDE, uniform complaint, and Skelly cases and settlement
agreements [ have personally negotiated and presented in closed board session. I have
personally negotiated a side letter with the union. I have been part of multiple negotiating
teams for certificated and classified staff. [ have overseen expulsions, intra and inter district
transfers, SARB boards and truancy in multiple districts. | have supervised and evaluated
administrative (entry level to principals and directors), certificated, and classified staff at all
levels, classifications, job duties, and areas of responsibility.

You will not find a more diversified and qualified candidate in breadth and depth across life
experiences, our educational system, and the management of systems and people, marshaling
staff and resources, providing and living by a vision, and true leadership based not on politics,
but honesty, integrity, and always doing the right thing for those I lead and serve regardless of
the cost than myself. I am a role model for our immigrant and non-immigrant communities in
today’s current atmosphere as my grandfather emigrated at age 18 from Sao Jorge, Azores,
living, breathing, and espousing true equity and removal of barriers and improving school
culture and systems my entire career.

In sports terms, [ am a franchise, veteran, future Hall of Fame player who will make an
immediate impact on and off the field, in the locker room, and within the community. An
immediate and long-term difference maker who wants to come to your franchise and brand to
end his career in your jersey/district.

[ only ask for the opportunity to interview with you and your team to elaborate on how I will
be a vital and indispensable asset to your LEA and community. [ am willing to sign a multi-
year contract, providing professionalism, longevity, dependability, consistency, integrity,
ethics, and bankability to the position of Superintendent with Douglas County School District.

Thank you for your time, and sincerely,
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Dr. Kenneth Joseph Goeken

EDUCATION

2021 Ed.D of Education w/concentration in special education @ Northcentral University, San Diego
1995 M.A. in History w/concentration in International Relations, CSU Stanislaus

1991 B.Asin Political Science and History, University of Rochester (NY)

1989 A.A., Modesto Junior College (CA)

CERTIFICATES & CREDENTIALS

Admimistrative Credential Tier IT

Professional Clear Single Subj. Social Science Teaching Credential

Professional Clear Level IT Educational Specialist Mild/Moderate & Moderate/Severe
CLAD -bilingual teaching permit—

NCLB Certification in Social Science and English

PROFESSIONAL EXPERIENCE

K-12 ADMINISTRATION & TEACHING

Director of Admissions, Attendance, & Child Welfare, Stockton Unified SD (Enrollment 36,100)
October 2023—Present

o Oversee the enrollment center, social services case managers, child welfare, attendance, outreach,
and truancy cadre of staff.

o Approve or decline all intra & inter district and hardship requests.

o Oversee and handle SARB Board and all attendance and expulsions in the entire district as the sole
administrator allowed to present expulsions to the school board in closed session (1 of my duties
as a vice principal at Ripon HS in my first permanent administrative position).

o All parent/guardian, staff, board, and state complaints, questions, and concerns in these three areas
come directly to me to handle and resolve satisfactorily within ed code and the law.

Site Supervisor —-Expanded Learning Opportunity Program (ELOP), Turlock Unified SD (Enrollment 14,000+)
June-July 2023

o Plan, coordinate, and implement the ELOP summer program across multiple sites grades TK-6 as the sites’ aka
principal/site Supervisor.

Director of Special Education and Support Services, Rocklin Unified SD (Enrollment 13,600) April 2022-June
2023

o The sup said the program specialist team of 7 I hired, trained, and mentored is the best in the district in the 10
years he has been here per every administrator, teacher, and staff member he has heard from.

o  Since taking over in April 2020, I lead the department is reducing our local encroachment by over half a
million dollars as reported at our 9-21-22 board meeting through the hiring of more internal employees,
reducing the use of non-public agencies, and reducing our legal bill because of my depth of knowledge and
experience

o Ihave brought equity to the district September to December by getting the executive cabinet to:

o allow all non-administrative empIO}%gsGin the main district office building to take 30, 45, or 60
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minutes lunches after over ten plus years of 60 minutes forced on all employees;

o allowed the two non-cabinet educational services division directors to park in the empty executive
cabinet parking spaces —the other parking lot lacks spaces for all other employees

e increase the secondary moderate/severe teacher’s grocery budgets for functional skills cooking from
$250 annually to just under $1,000 to 2,000 —they were spending their own money and asking parents
for donations in violation of board policy

e Instrumental in ed services division moving from yearly inter-district approvals to TK, 4,7, 9, & 12+
as state law allows approval for up to five years at a time.

o Led the new CIM (state monitoring process and our entrance into Targeted 3 for preschool.

o Established quarterly meetings between my office transportation and special ed as needed for better
communication and collaboration, along with other relevant departments to move away from a silo mentality
to a cooperative student centered and customer service model; and vertical alignment by my program
specialists in their assigned areas of RSP, non-categorical, autism, ED, and mod/severe.

o Assisted in bringing state adopted primary & supplemental curriculum to every special ed teacher and student.

o Dealt with decreasing overall district enrollment coupled with increased special ed numbers with a high 90s
percent qualification rate of all initial assessments.

o Offered letter of intent to return 3x in Feb 23, position raised $8,000 + 4.7% in salary for 2023-24

Senior Director of Special Education, Pleasanton USD (Enrollment 15,000) August 2020—April 2022

o Held monthly townhall, public sessions hosted by the special education PTA. Included my
presentation, followed by over 90 minutes of peppered and directed live, unseen questions.

o Ability to direct principals in any and all areas of special education, just as all staff within the
special education department.

o Monthly collaborative/consultative meetings with both the teacher’s union and CSEA.

o Weekly communications with the CDE on new and ongoing complaints and due process claims
filed by the parental community.

e My number one directive was to reduce the number of legal cases annually in the district.
* [implemented a successful multi-pronged, multi-level approach.

o Worked with the general education lead in year one of our significant disproportionality of
Hispanic students with a SLD eligibility.

o Lead & mentored a district leadership team of 1 assistant director, 5 program specialists, 2
resource specialists, and 3 clerical staff.

o Member of district steering committee with the teachers’ union.

o Lead the district through a CDE precedent setting decision in regards to COVID 19 pandemic.

o Freedom to negotiate all settlement agreements (19 for the school year 20-21) in totality on my
own authority and present to the board in closed session. I also handled multiple federal tort
claims, and a global settlement well in excess of a quarter of a million dollars.

o Reorganizing the program supervisors (5 new admin), school psychologists, and SIES staff --being
the fourth senior director in five years due to the high stress level of the position—as prior
turnover made it difficult to accomplish. Making systemic and organizational change is what I
am exceptional at.

Director 111 of Special Education, Alisal Union SD (Enrollment 8,000) January 2019-February 2020

o Oversaw all of special education programs, curriculum, staffing, budget, transportation, and
compliance preschool-6" grade across 12 schools and preschool programs (state, county, and
district), and our county office of education placements.

o Built collaborative relationships with all in challenging not friendly to special ed culture

Director of Special Education, Health Services, & Preschool, Gonzales USD (Enrollment 2,500)
December 2017-January 2019

o Oversaw all special education, health services, and preschool (general and special education)
programs and issues within the school di2frict and in out of district placements.
o Appointed to create and lead a district and community committee addressing student depression
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e Responsible for district wide mental health training of all employees
Oversaw the teacher induction program in my second school year there.

Director of Special Education, Oxnard Union High School District (Enrollment 17,000)
July 2010-June 2017 ACSA Region XIII Special Education Administrator of the Year 2014

O

O
O

Oversaw the special needs programs and staff which include 1,900 special needs students and over
300 special education staff members at six comprehensive high schools, an academy school,
continuation high school, independent study high school, adult school, and two charter schools
along with our students in county, non-public school, and residential placements.
Envisioned and implemented systemic changes across all areas of the department over a seven
year period.
Managed a budget over a quarter million dollars, while saving the district over a million dollars in
my tenure.
Oversaw the district get out of significant disproportionality within two years —unheard of at the
time.
Ran monthly reports such as pupil counts and projected counts on which special education staff
are hired and staffed at sites, and disseminate the information to different departments district-
wide.
Responsible for Human Resources (HR) duties in recruitment, interviewing, selecting and
screening, hiring, and employing an appropriate number of certificated employees based on the
special education pupil count. In addition, I collaborated with HR in regard to placements,
evaluations and dismissals. All special education hires had to go through my office per the board.
e [ was the lead in negotiating a side agreement between the union and school district.
e Member of two negotiating teams in regards to the para professional contract.
Led and restructured the LEA Committee responsible for MediCal funds within the district.
Member of Cal Lutheran University (CLU’s) Graduate School of Education

Assistant Director of Special Education, Redwood City School District (Enrollment 10,000)
August 2009-June 2010

O

I oversaw special education at eight of sixteen K-3, K-5, K-8, and 6-8 schools and the district’s
preschool program.

Summer School Principal & High School Vice Principal (Enrollment1,000), Ripon High School
July 2007 —August 2009

@)

o

In charge of the adjunct duty process and supervision, attendance, cheerleading, custodial staff, in-
school suspension, school safety, special education department, student discipline, and truancy —
supervise truancy officer, run level two truancy (T2) meetings.

The 504 site coordinator, English Language Acquisition Committee (ELAC) site coordinator, and
Student Study Teams (SSTs) site coordinator.

A member of the district level: administrative cabinet; budget committee; Student Attendance
Review Board (SARB); and Discipline Review Board (DRB), and worked with the elementary
schools —all K-8—on articulation of district wide curriculum.

Made expulsion and SARB referrals, presented at expulsion panels and in closed session,
evaluated classified and certificated staff, collaborated with Ripon Police Department and Fire
Department, San Joaquin County Probation, and made presentations and answered questions at
School Board meetings as needed/directed.

I helped create and Co-Chair of our Campus Modernization Committee.

Appointed by sup. to “spearhead” the process of a continuation hs application to the state.
Supervised the running of summer school: attendance, budgets, checking the credentialing of
teachers, curriculum, custodians, drivers’ education, hiring and staff releases, grades, parent/
guardian issues, registration, 504, migrant education, and special education, supervision and
safety, staff observations, transcripts & @b8its related to summer school, & worked with business
services, food services, migrant education, maintenance, personnel, and transportation depts.
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Vice-Principal for Special Education Summer School Program (13 sites county wide)
Stanislaus County Office of Education (SCOE) April --July 2001

Charter High School Teacher February-August 2020
El Camino Real Charter High School

Teacher of Students with Emotional Disturbances (SH), Learning Handicaps (LH), Severely Handicaps
(SH), Autism, ELD, Vocational Education, and general education.
Stanislaus County Office of Education, Elk Grove USD, Ceres USD 1997-2007

COLLEGIATE EXPERIENCE

Cal Lutheran University Advisory Board for Graduate School of Education. 2013-2017
College & Post-Secondary Teaching

Instructor w/ Special Ed. Credential Program (Mild/Moderate and Mod./Severe Tier I & II Credential)
Stanislaus County Office of Education  2006-2009

Political Science/History Instructor Humphreys College 1999--2002
Instructor w/ Impact Program. (Mild/Mod.) San Joaquin County Office of Education 2006-2007
Research Assistant for the Center for Community Study, University of Rochester 1989 --1991
Researcher for the School of Business at Calif. State Univ. Stanislaus 1994
MANAGEMENT
Restaurant Assistant Manager at Velvet Creamery restaurants, 1985 --1988
Nursery and Garden Shop Manager at L’il Guy Lumber, 1989
LEADERSHIP
Candidate for California State Assembly, 2006

o Iran a political campaign in both the primary and general elections. After winning the primary, in
the general election I won 42% of the vote losing to the three-term incumbent.

U.S. Army and California National Guard, 1992 --1999
o Trained new soldiers in basic army skills and advanced infantry techniques.
o Provided counseling, discipline, evaluation, and mentoring to 1 to 200 soldiers as a Drill Corporal.
o As ateam leader in an infantry line unit, I executed the various missions delegated to my team
o Supervised two soldiers in the operation of a military mailroom serving approximately 1,000
individuals.
o During the El Nino floods I participated in the FLOOD SUPPORT OPERATIONS and was
awarded California’s State Service Ribbon.
Staff Assistant to Congressman Gary Condit (non-paid), 1991 --1992

o Reconciled constituent problems with government agencies and departments and foreign embassies.
o Assisted in fund-raising activities.
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Association of California School Administrators’ (ACSA) Personnel Academy at California
Lutheran University (CLU), August 2016—April 2017

AB 430 training for administrators and program improvement (PI) school district, 2008 —2009
Western Association of Schools and Colleges (WASC) Accrediting Commission for Schools
2009-2017

WASC visiting team member: Palo Alto Senior HS, Branham HS, Marina HS, Corona Del Mar
HS, Beckman H.S., and Norco HS.

Revisit Chair Corona del Mar HS 2023-
Mt. Carmel HS (San Diego)

Randy Sprick’s Behavior and RtI2, October 2010
6™ Annual Superintendents Symposium, Washington D.C., December 2010
LRP’s National Legal Conference, Phoenix Arz. and Orlando, FL, Kentucky 2011, 2014, 2019, & 2022
F3’s Regional Bi-Annual Legal Conference 2007-2022

VOLUNTER & NON--PROFIT ORGANIZATIONS

Assistant Baseball and Basketball Coach for my children’s teams, 2007-08 & 2012
Member of the American Legion, 1993 — Present
Delta Upsilon Fraternity, 1989 -- Present

I served as Scholarship Chairman and Social Chairman.

o [ originated the annual Homeless for the Homeless charity at the University of Rochester. 1
notified and arranged for local news coverage, ran the event the days and nights of occurrence, and
oversaw the release of funds to the local charity. This event is now in its twenty-seventh year as
an annual charity drive at the university.

Stanislaus County 4-H Camp Commiittee, 1997 — 2002

I served as Vice-chairman: conducted committee meetings using parliamentary procedures.
Chaired the interview sub-committee: recruited the summer camp’s director and staff.
e Presented a workshop on resume building and professional interviewing skills to 4-H members.

e Participated in formulation of camp budgets & outlays w/tens of thousands of dollars.

Kappa Delta Pi Honor Society, 2017 --2022
National Society of Leadership and Success 2020 -2022
Crew Team (UC Irvine) Trans-Valley All League Offensive Lineman (HUHS)

References

Dr. Jairo Arellano, Superintendent Trona Joint USD (my Alisa USD Immediate Supervisor),
jimarequi@gmail.com Cell (805) 665-8540
John Cicinato, SCOE Consultant and Coordinator, jcicinato@stancoe.org  Cell (209) 596-1302

Liz Modena, Superintendent GUSD retired, eamodena20@yahoo.com Cell (831) 917-2225
Dr. Gregory O’Brien, Superintendent Centinela Valley UHSD retired, Cell (951) 259-1729

Jeff Frase, Principal Ripon HS retied, jtfrase@gmail.com Cell (805) 910-0975

Kenyon Hopkins, Exec. Dir. Monterey Co. SELPA, khopkins@montereycoe.org Cell (831) 755-0342
Dr. Rocky Valles, Assistant Superintendent OUHSD, rocky.valles@ouhsd.k12.ca.us Cell (805) 444-8732
Mary Samples, Assistant Superintendent Ventura County SELPA retired, Cell (805) 207-6765

Amanda Dixon, parent special needs Rocklin U$$80%amanda6071@yahoo.com Cell (530) 852-2077
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Conferred Degree: Transfer Credits Earned Credits Program Credits GPA
07/20/2021 EDD-Special Education 0 54 54 3.89

UN

Date Course Title Number Credits Grade Points

09/25/2017 EDU-7101: Foundations for Doctoral Study in Education EDU-7101 A 12
09/25/2017 EDU-7001: Advanced Scholarly Writing EDU-7001 12
10/30/2017 SE-7000: Introduction to the Exceptional Student SE-7000 12
12/18/2017 EDR-8200: Scholarly Literature Review EDR-8200
02/12/2018  SE-7001: Assessment in Special Education SE-7001

04/02/2018 EDR-8203: Research Methods EDR-8203

05/28/2018 SE-7002: Understanding Students with Specific Learning SE-7002
Disabilities

07/30/2018 EDR-8201: Statistics | EDR-8201

09/03/2018 SE-7003: Characteristics of Students with Emotional and/or ~ SE-7003
Behavioral Disorders

10/15/2018° EDR-8204: Advanced Qualitative Design and Measurement EDR-8204

12/10/2018 = SE-7004: Characteristics of Students with Intellectual SE-7004
Disabilities

01/21/2019 EDR-8205: Advanced Quantitative Design and Measurement EDR-8205

03/18/2019 SE-7006: Teaching Strategies in Special Education SE-7006

05/13/2019 CMP-9601E: Doctoral Comprehensive Assessment: Pre- CMP-9601E
Candidacy Prospectus
07/08/2019 DIS-9901A: Components of the Dissertation DIS-9901A

09/30/2019 DIS-9902A: The Dissertation Proposal DIS-9902A

12/30/2019 DIS-9903A: Institutional Review Board (IRB) and Data DIS-9903A
Collection

04/13/2020 DIS-9903B: Institutional Review Board (IRB) and Data DI1S-9903B
Collection Supplemental

06/08/2020 DIS-9903C: Institutional Review Board (IRB) and Data DIS-9903C
Collection Supplemental

10/26/2020  DIS-9903C: Institutional Review Board (IRB) and Data DIS-9903C
Collection Supplemental

12/28/2020 DIS-9903D: Institutional Review Board (IRB) and Data DIS-9903D
Collection Supplemental

02/22/2021 DIS-8804A: The Dissertation Manuscript and Defense DIS-8904A

05/24/2021 DIS-9904B: The Dissertation Manuscript and Defense DIS-9904B
Supplemental
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TRONA JOINT UNIFIED SCHOOL DISTRICT
83600 Trona Road « Trona, CA 93562 . 760 372-2861 Fax 760 372-4504
Jairo Arellano, Superintendent

March 14, 2023
Re: Dr. Kenneth Goeken

To Whom It May Concern:

[t is a genuine pleasure to write this letter of recommendation on behalf of Dr. Kenneth Goeken.
Having known Dr. Goeken on both a personal and professional level since 2010, and having
worked directly with him as his immediate supervisor in the Alisal Union School District, I know
[ can honestly and professionally recommend him for any administrative position requiring
strong fiscal, instructional, and compassionate leadership skills. He will include community
members, parents, staff, and community agencies to enhance the educational program for the
students. In addition, he demonstrates open and honest conversations to ensure support to
enhance student achievement. Dr. Goeken and I originally worked together during my time in the
Oxnard High School District, he was the Director of Special Education at the District level. |
have always known and observed Dr. Kenneth Goeken to be hard-working, self-directed,
innovative, and child-focused; he is a very highly respected administrator. I also witnessed
firsthand his dedication to all of the students and communities with whom he works especially
our Special Education students.

Dr. Kenneth Goeken is known as a man of great character and integrity. He is passionate about
education and shares freely with other employees, students, and families the power behind
education. Dr. Goeken exudes confidence, and he represents well the value of education. I would
have to say his calm, compassionate approach to staff, students, and families has only
strengthened over the years. He is truly cognizant of each community and is especially
responsive to the needs of struggling families while assisting them in helping their students to
understand the importance of school. He definitely has the respect and ear of many of our most
struggling parents; they seek his wisdom and assistance in turning their children's lives around.

Dr. Goeken will not make decisions without having the data directly in front of him as he
respects the value of having and understanding data while also appreciating the need for
differentiated approaches to learning and instruction. He has experience and understands the
latest research for improving the performance of exceptional students at every level. His focus is
on assisting our students to be successful in their growth as learners, “If the children need it, then
let's make it happen”, he has commented many times. Dr. Goeken's organizational skills are
flawless and he takes the necessary time to ensure cverything is done well the first time. He
knows how to utilize the resources available to him to ensure quality results. He is committed,
without fail, to continuous improvement. [ know Dr. Goeken will ensure a safe environment on
all school districts' grounds to better serve the students and stakeholders.
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TRONA JOINT UNIFIED SCHOOL DISTRICT
83600 Trona Road « Trona, CA 93562 « 760 372-2861 Fax 760 372-4504
Jairo Arellano, Superintendent

Dr. Goeken is well respected and has the natural ability to garner respect and trust within any
community - he will be able to create trusting relationships with both the certificated and
classified staff, as well as with the families of the students whom he will serve. Dr. Goeken
embraces the moral obligation of public education and recognizes that we are here to serve the
needs of our students and our community; he is a servant leader and takes his position as an
agent of change very seriously. Knowing the power of education, Dr. Goeken's mission is to
ensure that all parents and all students are aware of the need for a strong education in order to
change and improve lives. He is about saving lives through education, hence, his leadership
would benefit any school district.

Thank you for allowing me the opportunity to "brag" about the strong administrative qualities of

my professional colleague. Dr. Kenneth Goeken. If you have any questions, please feel free to
contactme o NN
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Monterey County Special Education Local Plan Area

Regional Collaboration for Student Success

May 19, 2022

To Whom It May Concern:

It is a pleasure to write this letter of recommendation for Mr. Kenneth Goeken in support of his

application for a position within your organization. [ have had the opportunity to work with Mr.
Goeken during the through 2017-18 through2019-2020 school years while he has served in the

position of Director of Sped. Education/Health Services/Preschool for Gonzales Unified School
District and Director I1I, Special Education for Alisal Union School District.

Mr. Goeken has participated in district training activities at the Monterey County SELPA during
the years and he has applied the knowledge he has gained in leading his district’s special education
staff in compliant educational practices. Mr. Goeken has also provided a significant amount of
hands-on technical support to his district’s staff to ensure that the district objectives are
implemented correctly.

In addition to the work done in support of his district, I have also collaborated with Mr. Goeken in
committee and cabinet meetings at the SELPA level with the intent of developing policies and
procedures. During our meetings at the SELPA Director’s Cabinet, Mr. Goeken has demonstrated
a thorough understanding of IEP procedures and educational regulations. From his participation
in these meetings, it is clearly apparent that Mr. Goeken has knowledge of the programs offered
within his school district, those available to the students throughout Monterey County, and the
appropriateness of a placement being based on the student’s needs.

Mr. Goeken is a supportive and visible administrator. As a Special Education Director, a few of his many
duties include coordinating professional development, implementation of evidence based intervention
programs, and supervision of the special education staff. While working with him, I have been impressed
with his commitment to excellence. Mr. Goeken never loses sight of the needs of the students, staff, parents
and the community in his efforts to provide quality education for all students.

From my experience working with Mr. Goeken, [ believe that he has the skills to be an excellent
candidate for district wide educational leadership positions at the Assistant Superintendent level. If
selected for a position with your organization, you will get a leader who has a remarkable
understanding of the current issues surrounding public education.

Executive Director
Monterey County SELPA

901 Blanco Circle * P. O. Box 88861 ° Salinas, CA 93912-0851
Salinas (831) 755-0342 * Monterey (831) 373-2955 ext. 342 * Fax (831) 754-5865
selpa@montereycoe.org
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Pacific Grove, CA 93950
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May 13, 2022
Letter of Recommendation for Kenneth Goeken:

In December 2017, I hired Ken Goeken to be part of the Gonzales Unified Administrative Team as the Director of
Special Education & Health Services. Although I did not work with Ken for long, I was immediately impressed by
his knowledge and abilities. His vast experience in Special Education allowed him to hit the ground running,
immerse himself into the local SELPA and begin addressing the multiple needs of the Gonzales special education
students served within the District and in the County Reginal Programs.

During the short time that I worked with Ken, I found him to be extremely personable. He brought a new and
fresh perspective to the district. In this case, there was definitely a benefit to brining in an experienced district level
administrator from outside of the district. Ken brought new programs and new ideas to Gonzales based on his
previous experiences.

Ken had many opportunities to engage with parents at a variety of meetings; school site council meetings,
Individual Education Plan meetings and Board Meetings. I was extremely impressed with the kind and gentle
manner in which he addressed parental concerns and represented the district in every encounter. Ken was a true
asset for Gonzales. He remained calm in the midst of chaotic exchanges. He was seen as credible and authentic
and all who worked with him sensed his genuine concern and regard for finding the best outcome first for the
students and then for the adults working with the students.

When Ken accepted the position in Gonzales, it meant moving from Southern California to our area. His wife and
children remained behind and Ken commuted home on the weekends. This arrangement has not ever impeded his
ability to participate and conduct district business. For the health of his family, Ken has been interested in finding
a position closer to his family.

Ken will be an excellent candidate for any upper level district administrative position. He would also make a
wonderful Superintendent should that opportunity present itself. He is a man of integrity. His decisions are based
on what is best for the students and community he serves. It is a pleasure to recommend Kenneth Goeken for a
position in your district.

Respectfully,

Former Supennten!ent of Gonzales Unified School District
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April 27, 2023

Rocklin, CA 95677

RE: Dr. Ken J. Goeken, Ed.D.

To Whom it May Concern;

My name is |l and our oldest son attends the Special Teaching Program (STP) at Sierra
Elementary School in Rocklin California. He was diagnosed with autism at three years old; needless to
say, we have become very close with our IEP teamalong the way.

| am the room parent for both my children’s classes, an active PTC member, Site Council and Parental
Advisory Committee member. | am personally involved in every aspect of Rocklin Unified School District
because | love our schools and educators so much. They have given my son the BEST chance of success
and Dr. Goeken is at the top of that list.

| had the pleasure of meeting Dr. Goeken during a major transition with the program. | was not only
impressed by his professionalism, but his honesty, integrity, and natural passion for helping all the
parents and students during this difficult time. He absolutely turned a stressful situation into a joyous,
positive experience for everyone involved. In all my years of experience, I've never witnessed a Program
Director show up on a school tour with donuts in hand. It was unexpected, appreciated, and completely
above the call of duty; for him to even be in attendance, it showed to me that he truly cared.

Dr. Goeken has consistently made himself available for meetings, emails, and phone calls. There has not
been one example of him not exceeding ALL my high expectations. He even took the time to personally
meet with myself and my son’s advocate from Alta Regional Medical Center. The support we have
received from Dr. Goeken has been paramount. He is the true cornerstone of my child’s development,
and | couldn’t commend his work more.

Please feel free to contact me for further affirmation.

Kind regards,
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5/12/2022

To Whom It May Concern:

It is a pleasure to write this letter of reference for Mr. Ken Goeken. I had the privilege of serving
as Mr. Goeken’s mild/moderate student teaching supervisor through Chapman University College
in the spring of 2002. Ialso served as Mr. Goeken’s student teaching supervisor when he earned
a moderate/severe credential in the SH Adult Transitions setting. In addition, Mr. Goeken
worked under my supervision as an instructor in Stanislaus County Office of Education’s Special
Education Internship Program. He taught courses in both the mild/moderate and moderate/severe
internship programs. Because of my dealings with him, I have been able to become quite familiar
with Mr. Goeken’s work habits and contributions to the educational community both specifically
and in general.

There are a number of reasons why I believe that Mr. Goeken would be an indispensable asset to
your organization, and during my interactions with him, I have made consistent observations of
his qualities. First, Mr. Goeken was a very serious student, and as an instructor, he displayed the
same seriousness. He is a high achiever who refuses to settle for mediocrity. On many
occasions, he has asked me a number of high level questions related to education, and I have been
thoroughly impressed with Mr. Goeken’s collegiality and his life-long pursuit of knowledge.
Second, Mr. Goeken conducts himself with the utmost professionalism. I appreciate Mr.
Goeken’s professional attitude; he does not complain and he positively affects everyone with
whom he comes into contact. Further, Mr. Goeken is trustworthy, skillful in collaboration, and
ardently strives to improve upon his professional practice. One cannot help but to like Mr.
Goeken. Third, Mr. Goeken brings with him a wealth of prior experiences and knowledge from
other fields such as international relations, history, economics, and political science. With his life
experience, Mr. Goeken has become a multifaceted Renaissance man. Fourth, Mr. Goeken is a
loyal individual. If one were to hire him, I am certain that Mr. Goeken would remain loyal to his
employer. Fifth, Mr. Goeken is a tried and true educator and leader with strong initiative. For
example, he was highly successful when he taught pre-algebra, algebra I, and algebra II. In his
program for students with severe disabilities in Ceres, Mr. Goeken helped create the vocational
education program which continues to flourish. Because of his strong leadership skills, effective
communication, dedication, and organizational skills, I hired Mr. Goeken to teach my interns
many courses. Out of numerous applicants, I chose Mr. Goeken to teach these courses due to his
obvious abilities and trustworthiness.

Mr. Goeken is a definite winner. He was a super role-model for our interns, and if I were given

the opportunity, I would hire Mr. Goeken in a full time position immediately and without any
hesitation. His sheer skills and knowledge will serve your institution and community well.

i jzati ires him, and I proudly and without any
ve any questions, please feel free to

nd Coordinator
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Administrative

For: Goeken, Kenneth ] Sent On: 1/3/2024 1:26pm

Sent By: Completed: 1/12/2024 4:09pm

Kenneth Goeken is an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.
* What position did the applicant occupy? Instructor

* Between what dates did you work with the applicant? (Or between what dates have you 1/2002 to Present
known the applicant’s work?)

In what capacity did you work with the applicant?

| supervised Dr. Goeken’s student teaching assignment through his credential program. In the fall of 2006, | supervised Dr. Goeken as he
served as an instructor in the special education internship program | directed.

1 2 3 4 5 Comments/Remark
(Low)
1. Professional X
Judgment
2. Professional X
Attitude
3. Cooperation X
4, Emotional X
Composure
5. Time X
Management
6. Knowledgein X
Field of Work
7. Planning and X
Preparation
8. X
Problem-Solving
Skills
9. X
I nitiative/Personal
Motivation
10. Interpersonal X
Relations
11. Ability to X
Motivate Others
12. X
Growth/Advancement
Potential
13. Stress X
Tolerance
14. X
Communication
Skills
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?
Dr. Goeken isacritical thinker with excellent collaboration skills. He is approachable, thorough, and fair.
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Administrative

For: Goeken, Kenneth ] Sent On: 1/3/2024 1:26pm

Sent By: Completed: 1/12/2024 4:09pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Dr. Goeken was faced with numerous time demands from his teaching duties. He and | systematically discussed possible solutions, and
he adeptly managed the curriculum and time well and met the demands of the internship program.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes

you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No

children?

Can you think of anyone else who would be important to contact before making an Not at thistime.

employment decision regarding this applicant?
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DOUGLAS COUNTY SCHOOL DISTRICT
APPLICANT HISTORY DISCLOSURE FORM

I, Dr. Ken J. Goeken am applying for employment with the Douglas County School District and make
pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly Bill 362 in the 2017 Legislative Session:

= | am currently employed by:

EnE e vaiNa e Dates of Employer Address Employer
ploy Employment (Street Address, City, State, Zip Code) Phone #
03/01/2024 .
Douglas County SD 1638 Mono Avenue, Minden, NV 89423

Note: It is the prospective employee’s responsibility to obtain and provide the information requested abo
= |[Am[J Am Not &l ] am not currently employed in a position that involves direct contact with children.

= List all previous employment with any school or school district, or with any other entity or agency with which your employment involve
Dates of Employer Address Employer 3

Employment (Street Address, City, State, Zip Code) Phone # Emai
06/20/2023

Employer Name

Turlock USD 07/28/2023 1574 E. Canal Dr., Turlock, CA 95380 chyrd@turl
; 02/28/2020 ; : ‘ .
El Camino Real Charter HS 08/19/2020 5440 Valley Circle Blvd. Woodland Hills, CA 91 m.domingu

Note: It is the prospective employee’s responsibility to obtain and provide the information requested above

1638 Mono Avenue, Mirgieh, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351




Pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly bill 362 during the 2017 Legislative Session:
= “Sexual Misconduct” means any act, including, without limitation, any verbal, nonverbal, written or electronic communication or phy:
with a child, regardless of the age of the child, that is designed to establish a romantic or sexual relationship with the child.

= “Sexual Offense” has the meaning ascribed to it in NRS 179D.097.

*  Have you ever:

[Yes (1 No [x] ] Been the subject of an investigation concerning an alleged sexual offense conducted by an employer, licensing agency, |
which provides child welfare services or child protective services, or a similar agency.
_Note: An applicant is not required to provide this information if, after investigating the alleged violation, the employer or agency d
were false, unfounded, unsubstantiated, or inconclusive.

[Yes [J No [x] ] Been discharged, disciplined, or asked to resign from employment; had a contract not renewed, or resigned or otherwise
while an investigation concerning an alleged sexual offense was pending, or upon conclusion of an investigation where you were found to
offense.

[Yes [0 No [x] ] Had a license or certificate suspended or revoked, or been required to surrender a license or certificate, while an investig
offense was pending, or upon conclusion of an investigation in which | was found to have committed the sexual offense.

If you answered “Yes” to any of the three questions above, you must provide details in the space below:

=  Nothing in Chapter 391 of NRS shall be construed to:
1. Prevent a board of trustees of a school district, governing body of a charter school, governing body of a university school for pr
independent contractor from:
a. Conducting further investigations of a prospective employee; or
b. Requiring an applicant to submit additional information or authorizations beyond what is required by sections 8, 9 and 10 «
2017 Legislative Session.
2. Prohibit a person or governmental entity from disclosing more information than is required by sections 8, 9 and 10 of Assembly
Legislative Session.
3. Relieve a person of a duty to report prescribed by NRS 432B.220 or any other provision of state or federal law.
=  Any information collected pursuant to this form and Assembly Bill 362 during the 2017 Legislative Session is confidential and is not a ¢
meaning of NRS 239.010.

1638 Mono Avenue, Mirpden, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351




I hereby certify that | have answered all the above questions accurately to the best of my knowledge and ability. Pursuant to Chapter 391 of N
amended by Assembly Bill 362 in the 2017 Legislative Session, any applicant for employment who knowingly provides false information or willf
information required above is: 1) subject to discipline, including, without limitation, suspension or revocation of the person’s license pursuant
termination of employment or a civil penalty of not more than $10,000 per violation, and 2) guilty of a misdemeanor.

Ken J. Goeken Ken J. Goeken 01/03/2024

Applicant Signature Applicant Name (Please Print) Date

= Authorization to Release Employment Information

| hereby authorize all employers and former employers listed on this form to release to the Douglas County School District any and all info
required by NRS Chapter 391 as amended by Assembly Bill 392 during the 2017 Legislative Session.

Ken J. Goeken Ken J. Goeken 01/03/2024
Applicant Signature Applicant Name (Please Print) Date

1638 Mono Avenue, Mirgigd, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351
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Daley. Scott - AppNo: 15255 Date Submitted: 1/3/2024

Personal Data

Name: Scott B Daley PhD
(First) (Middle Initial) (Last) (Suffix)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other: Scott Daley
(First) (Middle Initial) (Last) (Suffix)

Email Address:

Postal Address

Permanent Address
Number & Street:
Apt. Number:

Present Address
Number & Street:
Apt. Number:

City: City:
State/Province: State/Province:
Zip/Postal Code: Zip/Postal Code:
Country: Country:
Daytime Phone: Phone Number:
Home/Cell Phone:

Employment Desired

Open Vacancy Desired: Date Last Experience in
Submitted Similar Positions

JobID: 3263 Administration: Superintendent at District Office 1/3/2024 25 years

Position Desired: Experience in

Similar Positions
Administration
1. Superintendent -

Experience

Please list ALL relevant work experience
beginning with the most recent.

Current or Most Recent Position Employer Contact Information Supervisor/Reference Contact
Information

Liverpool Cenral School Distrit N |

Teacher of Technolog

Date From - Date 01/2023 - 07/2024 Full or Part Time: | Full

To: (Total Yrs: 1)

Reason for Currently employed

Leaving:

May we contact No

this employer?

Responsibilities/ I teach two sections of Pre-Apprenticeship CTE (Career and Technical Education), one section of Design and

Accomplishments Drawing for Production, and one section of Computer Integrated Manufacturing. This school year I was awarded

at this Position as a New York State Master Teacher and I successfully completed my National Board Teaching Maintenance of
Certification.
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Daley, Scott - AppNo: 15255

Date Submitted: 1/3/2024

Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Syracuse City School District
Teacher of Technology

725 Harrison Street
Syracuse, NY 13210
315-435-4499

Date From - Date 09/1999 - 07/2021

Full or Part Time: | Full

To: (Totd Yrs: 22)

Reason for Retired at age 55 with 31.5 yearsin school district

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Teacher of Technology, Design & Modeling, Automation & Rabotics, and Energy & the Environment.

Accomplishments
at thisPosition

Certification.

Recognized on multiple occasions by Board of Education for extra-curricular initiatives; recipient of multiple
education foundation grants; participated in Space Camp for Educators; earned initial National Board Teaching

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Japanese Ministry of Education

English Teacher

Date From - Date | 08/1996 - 08/1999 Full or Part Time: | Full

To: (Total Yrs: 3)

Reason for Competed program

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Teacher of English at middle schools, high schools, and adult education centers. Conducted visits to el ementary
Accomplishments | schools. Initiated and ran school International Center.

at this Position

Student Teaching

No student teaching information was entered.

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:
Graduation Status:

Highest Degree Attained:

West Genesee (Camillus, NY)
H.S. Diploma

Ed.D/Ph.D/etc.

Colleges, Universities and Technical Schools Attended:

Generated at 2/2/2024 4:43:23 PM Pacific Standard Time
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Daley, Scott - AppNo: 15255

Date Submitted: 1/3/2024

Name and location Major area of study Minor area of study Degree
University of the People Business Administration MBA
North American Reformed Pastoral M.Div.
Theological Seminary (Formerly

known as)

Trinity Theological Seminary Philosophy & Apologetics Ph.D.
Syracuse University Disability Studies CA.S
State University of New York at Education M.S.
Oswego

State University of New York at Education B.S.
Oswego

Undergraduate Graduate

Overall GPA 3.75/4 3.89/4

Major GPA 3.75/4 3.89/4

Highest Degree Attained Number of graduate hoursbeyond your  Grad Program Of Study

highest degree:

Ed.D/Ph.D/etc. 106 Theology & Business Administration
List honors, awards or distinctionsyou have ear ned:

Magna Cum Laude
Licensure

Do you hold National Board for Professional Teaching Standards

certification?

Do you hold or anticipate a Nevada license?
How do you plan to obtain a Nevada license?

Yes

Licenseisanticipated
I currently hold an out-of-state certification that will be

transferred to Nevada.
Type Date Anticipated Expiration Date | Status
Elementary (K-8) (Professional) mm/dd/yyyy
Secondary (Career and Technical) (7-12) mm/dd/yyyy
(Professional/Technology Education)
Secondary (Career and Technical) (7-12) mm/ddlyyyy
(Professional/Carpentry)

Please list any other endor sements and/or verifications documented on your License(s):

* Have you applied for a Nevada license? No

* List the date you applied for licensure:

* Have you received a deficiency statement? No

* Have you passed the Basic Skills Exam? Yes

* Have you passed the Content Area Exam? Yes
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Daley, Scott - AppNo: 15255 Date Submitted: 1/3/2024

Licensure (cont.)

Do you hold a current out-of-state license? Y es

State Type License Number Expiration Date Current?

NY Technology Education 843030981 NA Yes

List your out-of-state certified teaching/administration fields:
Technology Ed. Vocational Technical Ed., Elementary Ed., Coordinator of Diversified Occupations

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? Yes
If Yes, what type of school district considered you Highly Qualified? High School

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. Please explain how your past personal and professional experience make you a quality candidate for the position for which you are
applying.

My personal experience of working for nine years as a skilled tradesman for the Facilities Planning Department at a large urban school
district gave me a unique, behind-the-scenes, perspective on the daily operations of the district. During this period, | was attending
college in the evenings with hopes of becoming a teacher. It was our former Superintendent, with whom I got to know well when |
remodeled his office, who wrote my letter of recommendation to participate in the Japan Exchange and Teaching Program. Taking a
year's leave from my position as atradesman, | began my professional career as| went abroad to work for the Japanese Ministry of
Education. This experience gave me awhole new paradigm as to what education looks like from a uniquely Japanese perspective. At
the close of my one-year contract, | received stellar reviews and was asked if | would be interested in renewing for a second year. After
learning that my employer in the States would not extend my leave of absence, | thoughtfully assessed the risks/benefits and chose to
take therisk. My stay in Japan extended to athird year. During thistime, | experienced working at al levels of their educational
system, from k-12 to adult education. Upon returning to the States, | was immediately hired as a teacher of technology education where |
continued to work until my retirement in 2021. In my 22-year tenure, | served in avariety of levels (elementary, middle, high school,
and adult education), in an array of roles (Technology instructor, adult educational instructor, administrative substitute, curriculum
writer, school treasurer, and coach). All of these experiences, including my flexibility and willingness to be uprooted, as well as my
administrative graduate studies, make me a quality candidate for the position of Superintendent of Schoolsin Douglas County, Nevada.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

In general, an excellent administrator is an educational leader with strong ethics, who is adept at assessing the strengths and weaknesses
of individuals, programs, and processes, is an exceptional listener who motivates others, is highly organized and interpersonal, and holds
an unyielding commitment to student growth. In particular, an excellent Superintendent for the Douglas County School District isa
servant leader whose passion stems from an overarching sense of purpose. Such aleader understands organizational systems and

structures and is keenly aware that he or she serves the will of the Bagyg of Trustees; individuals who were elected by the citizens of

Generated at 2/2/2024 4:43:23 PM Pacific Standard Time Page 4 of 8



Daley, Scott - AppNo: 15255

Date Submitted: 1/3/2024

1. What personal characteristics define an excellent administrator?

‘ Douglas County to represent their interestsin their children’ s education.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school

district?

In the age of information, technology is an indispensable tool of communication that students need proper exposure to, to be college and
career-ready. That being said, technology should be used as atool for specific applications (such as Excel software and 3-D printing
hardware for example) to augment education but not as a crutch hampering it. Students today spend an overwhelming amount of

screen time on their devices where they foster a"sound bite" mentality. This needs to be counterbalanced in schools by teaching students
to think deeply about the subject matter. Technology itself will change and evolve, but critical thinking and problem-solving are fixed
concepts that will serve our children for alifetime. Educators and administrators, on the other hand, should |everage the tools of
technology and Al to best support data-driven decisions to foster student growth. Having worked in Technology Education for 23 years
to date, | offer avast array of experience in adapting across multiple technological platforms (from Computer-Aided Design and
Robotics to Computer Numeric Control Milling).

Language Skills

Do you know any language other than English? Y es

L anguage(s): Japanese (| have also studied Hebrew & Greek)
Oral Levd: Polite
Written Level: Polite

Professional References

Reference 1 of 3

Reference2 of 3

Name:

School/Org:

Syracuse City School District

Syracuse City School District

Current Position:

Syracuse Teachers (Professional
Development) Center Director

Director of Educator Effectiveness

Home Phone:

Cell Phone:

Work Phone:

Mailing Address:

Email:

Relationship to Candidate:

Immediate Supervisor

Former Principal

Y ears Known:

Approximately 6 years

Since around 2011
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Daley, Scott - AppNo: 15255

Date Submitted: 1/3/2024

Professional References cont.

Reference 3 of 3

Name:

School/Org: Foresight Labs
Current Position: President

Home Phone:

Cdll Phone:

Work Phone:

Mailing Address.

Email:

Relationship to Candidate: Friend

Years Known: Approximately 40 years
Referrals

How did you hear about employment with us?
Newspaper

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current
CDL do you hold?

Disclosures

Contract Status
* Areyou currently under contract?

If Yes, which district?
If Yes, when does it expire?

When may your present employer be contacted?

Yes

Liverpool Central Schools

Non-tenured, renewable school year
contract

Upon being selected as the primary
candidate. Please notify first

Professional Status
* Have you obtained tenure status in any other School District?

If Yes, where?
When?
* Have you ever been denied tenure?

If Yes, explain:

Yes

Syracuse City Schools

until retirement in 2021

No
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Daley, Scott - AppNo: 15255 Date Submitted: 1/3/2024

Disclosures continued

* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No

termination, or terminated from employment?

If Yes, explain:
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?

Name:

Position:

Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes
applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digibleto work in the United States? ‘ Yes

* Have you ever been convicted of acriminal offense other than a minor traffic violation? ‘ No

If yes, explain, giving dates:

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. Thisinformation will be used only for job-related purposes and only to the
extent permitted by applicable law.

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:
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Daley, Scott - AppNo: 15255 Date Submitted: 1/3/2024

Legal Information continued

* Does your hame appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipulates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein al respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.

I, Scott Daley, agree to all of the terms above. | agree
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Scott Daley

December 5, 2023

7755 Number 4 West Road
Fabius, New York, 13063

Douglas County School District
Attention: Board of Education
1638 Mono Avenue

Minden, Nevada 89423

Dear Douglas County School Board,

I am writing to express my strong interest in the Douglas County School District, school Superintendent
position. My values, passion for education, commitment to fostering student success, vast experience, and
proven track record of leadership make me an excellent candidate for this position. I offer over three decades
of experience working in the public school system in a diversity of roles, from facilities planning to teaching
and administration. I am seasoned in conceiving and building programs from the ground up through proven
competencies in project and program management, administration, and human resource empowerment.
Additionally, I exceed the minimum qualifications under the 2022 Nevada Revised Statutes Chapter 391 —
Personnel NRS 391.110 (The board of trustees of a school district may:(a) Employ any person the board of trustees
determines is gualified to serve as the superintendent of schools of the school district. The Commission may require the
superintendent of any school district to hold a master's degree. () Define the powers and fix the duties of the superintendent of
schools. (€) Fix the salary of the superintendent of schools). Because of my commitment to lifelong learning, I would
gladly pursue any further studies that the board deems indispensable for this position.

A little about my background in Technology Education in the State of NY: I teach Technology, which
focuses on teaching students to be systematic thinkers and problem solvers. Technology courses range from
hands-on woodshop to engineering and computer-based projects in both middle and high school. At the high

school level, students can earn college credits for completing certain courses of study.

As a diligent, goal-oriented educator, the drive for professional learning never ceases. I am a 2023 recipient of
both the New York State Master Teacher Program (NYSMTP) and the National Board for Professional
Teaching Standards (NBPTS). The NYSMTP recognizes outstanding public-school STEM (Science,
Technology, Engineering, and Mathematics) teachers who are educational leaders committed to sharing best

practices and creating, engaging and inspiring learning environments. The NBPTS was designed to develop,
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retain, and recognize accomplished teachers and to generate ongoing improvement in schools nationwide
through a rigorous process of reflection and examination. After receiving my initial National Board
certification in 2014, I have served as a National Board Support Provider, training candidate teachers one-on-

one to support their journey to certification.

Taping into one of my natural attributes, resourcefulness, I took a non-traditional journey to a college
education. Working as a union carpenter, (after completing a four-year apprenticeship) my educational
degrees were achieved by studying and taking classes in the evenings, where I developed a passion for
teaching, in particular, vocational trades, while learning valuable lessons in time management and goal setting.

In my journey, I have learned to value education highly and always look forward to the next challenge.

On a personal level, I am committed to conscientiously performing work responsibilities at the highest
standard of integrity, competency, and dependability. With a resolute commitment to my goals, I strive for
excellence in everything I do. Contrary to the general viewpoint most people hold toward New Yorkers, I was

raised and reside in a rural, farming area of upstate New York.

I see the role of the Superintendent of Schools as one entrusted to serve the will of the Board. I am excited
about the opportunity to apply for this position and welcome the chance for an interview, at which time I can
answer further questions you may have. Thank you for considering my application. I look forward to the

possibility of interviewing for the position of Superintendent of Schools in Douglas County.

Sincerely,

Scott Daley
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SCOTT B. DALEY

I >
[ gl
I

EXPERIENCE

EDUCATOR OF TECHNOLOGY & CAREER AND TECHNICAL EDUCATION
STATE OF NEW YORK, LIVERPOOL HIGH SCHOOL (Jan 2023 — present)

* Instruct students in Computer-Integrated Manufacturing, Design & Drafting for Production,
Career & Technical Education/Building Trades

¢ Successfully led over fifty students to earn college credit hours in engineering

¢ Collaboratively developed curriculum for a course in manufacturing

NEW YORK STATE ASSOCIATION OF REALTORS
BERKSHIRE HATHAWAY, SKANEATELES, NY OFFICE (2021 — present)

Serving Central New York as both a Listing and Purchasing Agent.

SYRACUSE PROFESSIONAL DEVELOPMENT CENTER
STATE OF NEW YORK, NATIONAL BOARD FOR PROFESSIONAL TEACHING STANDARDS (2019 —
present)

National Board Cohort Facilitator for colleagues pursuing board certification

THEORIALLC DEVELOPMENT LLC.,
BUILDER/ DEVELOPER, ONONADAGA COUNTY. NEW YORK (2007 — present)

Projects include land development and home construction

EDUCATOR OF TECHNOLOGY EDUCATION & PROJECT LEAD THE WAY
STATE OF NEW YORK, SYRACUSE CITY SCHOOL DISTRICT (1999 — 2021)

* Planed, instructed, and assessed Middle School students in Technology and Project Lead the
Way

* Fostered student growth beyond the classroom walls by leading the Robotics Team to
multiple state competitions and the Engineering Team to four national competitions;
developed extra-curricular Martial Arts Program, Dance Team, Debate Team, and Guitar
Club; initiated and hosted an annual district-wide Debate Competition, engaging students

from eleven schools
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e Served as Head Coach for Cross-Country and Track Teams and served as the Assistant
Football Coach

* Served as a substitute for Principal and Vice Principal, School Treasurer, and Coordinator of

Family and Community Engagement
* Published in ATLAS (Accomplished Teaching Learning and Schools); a National Board for
Professional Teaching’s platform used as a model of best practices for college teacher training

¢ Awarded and participated in Space Camp for Educators Scholarship in Huntsville, Alabama

*  Developed and implemented Classroom Action Research studying the relationship between
career awareness and academic success as part of a district pilot program which measurably
led to student growth

* Participated in over 280 hours of In-service and postgraduate credits

TEACHER OF ENGLISH AS A FOREIGN LANGUAGE
JAPAN EXCHANGE AND TEACHING PROGRAM (JET) (1996 — 1999)

Supported the JET program & mission of promoting internationalization. Worked
collaboratively with Japanese teachers in planning, instructing, and assessing public school
students in English and Architecture at both the Middle and High School levels. Served as an
adult English Conversation instructor at two community centers.

APPRENTICE AND JOURNEYMAN CARPENTER
UNITED BROTHERHOOD OF CARPENTERS, ONONDAGA COUNTY, NEW YORK (1984 —1996)

Worked as an apprentice and a journeyman carpenter with the facilities planning department of
the Syracuse City School District. Concurrently pursued undergraduate and postgraduate
education through the district’s Career Ladder Program.

EDUCATION

UNIVERSITY OF THE PEOPLE
M.B.A., BUSINESS ADMINISTRATION (2022)

NORTH AMERICAN REFORMED SEMINARY (FORMERLY KNOWN AS)
M.Div., IN PASTORAL STUDIES

*  Graduated Summa Cum Laude (2018)

TRINITY COLLEGE AND SEMINARY
Ph.D., IN PHILOSOPHY AND APOLOGETICS (2013)

SYRACUSE UNIVERSITY
C.A.S., IN DISABILITY STUDIES (2003)

OSWEGO STATE UNIVERSITY
M.S., IN EDUCATION

¢ Graduated Magna Cum Laude (1995)
B.S., IN EDUCATION (1993) 288



HONORS, BOARDS & CERTIFICATIONS

NEW YORK STATE MASTER TEACHER PROGRAM (Admitted in 2023)

NATIONAL BOARD FOR PROFESSIONAL TEACHING
CAREER & TECHNICAL EDUCATION (Admitted in 2014, Renewed in 2023)

ROCHESTER INSTITUTE OF TECHNOLOGY
PROJECT LEAD THE WAY- National Technology Curriculum (Certified 2012-15)
e Design and Modeling
*  Automation and Robotics
. Energy and the Environment
*  Green Architecture
*  Science of Technology

¢ App Creators
PROJECT LEAD THE WAY (Online certified 2023)
. Computer Integrated Manufacturing

* Introduction to Engineering Design (Currently in progress)

NEW YORK STATE DEPARTMENT OF EDUCATION

Coordinator of Diversified Occupations; Technology Education; Vocational Technical
Education; Elementary Education.

SYRACUSE CITY SCHOOL DISTRICT BOARD OF EDUCATION
Honored four times for curricular and extra-curricular initiatives

NOMINATED FOR THE PRESIDENTIAL AWARD FOR MATHEMATICS AND SCIENCE TEACHING
STATE OF NEW YORK, SYRACUSE CITY SCHOOL DISTRICT (2014)

COMMUNITY SERVICE

HABITAT FOR HUMANITY
SYRACUSE NEW YORK, DUMAGUETE PHILIPPINES (1998-2002)

Organized and managed youth construction projects for local farms, home refabricating in the
inner city, and home construction teams abroad.

MARTIAL ARTS ACADEMY FOUNDER AND INSTRUCTOR
FABIUS, LAFAYETTE, & SYRACUSE CITY SCHOOLS, NEW YORK (2009 — 2019)

Initiated a non-profit martial arts program to serve at-risk and adopted youth in the community
LLANGUAGE SKILLS

JAPANESE, GREEK, HEBREW
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STATE UNIVERSITY OF NEW YORK AT OSWEGO

Record of: Scott B Ja?ei

Issued To: Scott Daley

Course Level: Undergraduate
Only Admit: Fall 1991
Matriculated: Fall 1991

Degree(s) Awarded: Bachelor of Science 27-AUG-93
Major{s): Teacher Of Trade Subjects 8BS
Inst. Honors: Magna Cum Laude

SUBJ NO. COURSE TITLE CRED GRD  PTS

TRANSFER CREDIT ACCEPTED BY THE INSTITUTION:
Onondaga CC

TRAN CRED Transfer credit 36.00..7
Enrs: 36,00 GPA-Hrs: 0,00 Pts: 0,00 GPA: 0.00

1992 Cazenovia College

TRAN CRED Transfer Credit 25,00 T
Ehrs: 25,00 GPA-Hrs:  0.00 Pts: 0.00 GPA: 0.00

1992 Columbia College

TRAN CRED Transfer Credit 6.00 T

Ehrs:  6.00 GPA-Hrs:  0.00 Pts: 0.00 .::GPA: 0.00

INSTITUTION CREDIT:

Fail 1991

VTE 310 OCCUP ANALYS 3.00 A 12.00

VIE 331 QCCUP CMP EX 15.00 § 0.00

VIE 332 OCCUP CMP EX 15,008 0.00

VTE 246  MATEMEDIA/VY 3.00 B 9.00
Ehrs: 36.00 GPA-Hrs:  6.00 Pts: 21.00 -~ GPA: 3.50

Spring 1992
VTE 311 Course Organization 3.000A 12,00
Ehrs: 3,00 GPA-Hrs: 3,00 Pts: 12.00 GPA: 4.00

sansnnkaxnnxsnnannss CONTINUED ON NEXT COLUMN sensassassasannnnnn

SUBJ NO. COURSE TITLE

Date Issuved: 11-JUN-97
GRAD

Page:. 1

CRED GRD - PT§ R

Tnstitution Information Continued:

Fall 1992

VIE - 312.  Meth Of Teach Yot-Tech Subject

YTE 313 Evaluvation Of Instruction

VIE  £62 Observation Of Teaching

YTE 463 Demonstration Teaching
Ehrs: 10,00 GPA-Hes: 10.00 Pts:

Spring 1993

VIE 307 Intro To Vocational-Tech Educ
YTE 313 - Lab Organization & Management
VTE 448 Vocational Student Organizatns
YTE 467 Mod In-Service Student Teachng
Ehrss  11.00 GPA-Hrs: 9,00 Pts:

3.00 8B 9.00
3.00 A  12.00
2.00 A 8.00
2,00 A 8.00
GPA: 3.70

3.00 A 12.00
3.00 A 12,00
3.00. A- 11.01
2.00 .00

: §
GPA: 3.89

aranasnngannnasannrnans TRANSCRIPT TOTALS mmsasssnsasnsnssnnnnnn

Earned Hrs
TOTAL INSTITUTIOR 60.00
TOTAL TRANSFER 67.00
OVERALL 127.00

Points .- GPA
105.01  3.7%
0.00 <9.0D

105.01°:°3.78

wxnkhxexnnanrnxnnnnwzxnr END OF TRANSCRIPT wamusvawranewasnnnrnnna
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the request of the student with the understand-
ing that it will not be released to other parties.
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comply with the condition of release.



291



Cours
On?
Matri

Deqre

STATE UNIVERSITY OF NEW YORK AT OSWEGO

Date Issued: 11-JUN-97
GRAD
rd of: Scott B Daley ages: 1
ed To: Scott Dale
§UBJ NO. COURSE TITLE B R
¢ Level: Graduate
y Admit: Fall 1991 Institution Information Continued:
culated: Spring 1994
5 Summer 199§
CPS 506  Psychologel Fadtnsilearning 01
e(s) Awarded: Master of Science in Education 25-AUG-95 Ehrss 3,00 GPA=Hrs:.  “3.00 Pts: 11,01
Major(s): Vocational-Tech £duc MSED
XO. COURSE TITLE CRED. GRD  PTS R assxxxnanwnnnsnsassnnss TRANSCRIPT TOTALS axssusshssesssusnssssns

tarned Hrs  GPA Hrs

TRANSFER CREQIT ACCEPTED BY THE INSTIT

1995

TRAN
TRAN
Ehrs

-

Ehrs

Fall
VTE
VIE

Ehrs:  6.00 GPA-Hrs

Drake University TOTAL TRANSFER 6,00 0.00

CRED EDEX 151 Prevent Violence 3.00 T
CRED EDEX 150 Stdnts Getng Along 3007

¢ 6.00 6PA-Hrs: 0.00 Pts: 0.00 GPA::0.00
TUTION CREDI
1994
500 Contemp Concepts Voc¢ Tech 3.00° A= 11.0%
582  VYoc-Tech Curriculum Lab 3.00 A 12.00

6.00 GPA-Hrs:  6.00 Pts: 23.01° G6PA: 3.83

9
510  Adult Learnin
i 3,00 GPA-Hrs

-Tec £du  '3.00- A 12.00
t 12,00 . GPA: 4.00

W
© rea
=]
O -
- o
w o

99¢4

585 Org & Dev Of Co-Op Work-Study -3.00 A 1
597  Research Meth YocTech Educ 3.00:<0A 1
6.00 Pts: 23.01. 6PA: 3.83

Soring 1995

VTE 556 Oper Of Diversified Work-Study 3.00. 8 8.00

VIE 598  Research In Voc-Tech Education 3.00 B+ 9.99
Ehrs:  6.00 GPA-Hrs:  6.00 Ptss 18.99  6PA: 3.1

kkwnraerkexrxnnniirs CONTINUED ON NEXT COLUMN srtrancnwniassnbnss

Points
TOTAL INSTITUTION 24.00 26,00 88.02

OVERALL 30.00 264,00 88.02

exkrxpxanwnrncnncnnnnre END OF TRANSCRIPT suskamasansaakasensanne

OFFICIAL TRANSCRIPT

Registrar’s Office

301A Culkin Hall

SUNY Oswego

Oswego, New York 13126

This information has been forwarded to you at
the request of the student with the understand-
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TRINITY COLLEGE OF THE BIBLE AND
, TRINITY THEOLOGICAL SEMINARY
ANSCRIPT OF ACADEMIC RE
: 4233 Medwel Drive :
Newburgh, IN 47630- 75"8 USA

812-853-0611
www.trinitysem.edu

cott Daley - T fii = Basis of Admission

: ‘ :  M:S.Ed, 1995
Stat University of New York
Oswego, NY '

_Date of Birth: 2!3/1966 : ‘ Student ID: 2060129485 . Date Pnnted 1211 3/2010

Degree Program DOCTOR OF RELIGIOUS STUDIES - EMPHASIS IN CHRISTIAN PHILOSOPHY AND
- APOLOGETICS

Course Number Course Name ciin i e ' Credits Grade Completion Date
PH766 CHRISTIAN THEISMAND THE PROBLEMOF EVIL P : 3.00 5/15/2006
RW 800 ~ RESEARGH WITHIN A CHRISTIAN WORLDVIEW : . 3.00 : 8/31/2006
PH 799 _* COMPARATIVE ANALYSIS OF WORLDVIEWS o : 300 1/10/2007
AP 842 HISTORY OF APOLOGE TICS: CURRENT APPLICATIONS : ' P 3.00 A 1/16/2007
PHB834 = SOCRATES TO KANT: ANALYSIS OF MORAL THEORIES | . 300 3/9/2007
PM741  APPLIEDRESEARCHIN THEOLOGY OFMINISTRY = 300 A 3/23/2007
BS718 ~ CONTEMPORARY BIBLICAL HERMENEUTICS - : - 3.00 811102007
PH719 ~ INQUIRY AND RESEARCH OF MAJOR WORLD RELIGIONS , ‘ . 300 B 1172172007
APB4O - CONTEMPORARY APOLOGETICS | : 300 A 5/15/2008
8C 721 - CONTEMPORARY ISSUES INCOUNSELING TEENS fein 300 A 1027/2008
- CM 765 . DIFFICULT PEOPLE: CURRENT ISSUES AND STRATEGIES: e 300 A 122922008
RWS0 © DOCTOR OF RELIGIOUS STUDIES MAJOR WRITING PROJECT : 800 PASS  7/19/2010
RW991 . MISSIONOUTCOMESASSESSMENT - = 5 000  PASS  8/18/2010

Enroliment Date: 1/6/2006 fora : . Trinity Credits Earned 39
Award Date: 11/1/2010 e i o : © Transfer Credits 3
Cumulative GPA: 3.70 ' it e :
- Degree Eamed Doctor of Relvglous Studles Emphasns in Christian Phllosophy
and Apologetics

Major Writing Project: "The Presbyterian Church of America Approaches to Disclpleshup in New York City and San Dtego Cahfomia
A Mixed Methods Study" ;

Total SemesteiCred_ils 42

**End of Transcript™*
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TRINITY COLLEGE OF THE BIBLE AND
| ~ TRINITY THEOLOGICAL SEMINARY
TRANSCRIPT OF ACADEMIQ RECQR :

4233 Medwel Drive 8
Newburgh, IN 47630-2528 USA L
812-853-0611 : >
www.trinitysem.edu o

cott Brian Daley 5

§ >

3]

P

O

7]

7

n

Date of Birth: 2/3/1966 .. StudentID: 2060129485 Date Printed: 5/15/2013 n

Degree Program DOCTOR OF PHILOSOPHY VIA SECOND DOCTORAL PRlVILEGE >

m

Course Number ~ Course Name T Beanin : Credits Grade Complenon Datt §

- ; . =
e : g i : : y » m
=1 LMS00 LIFE  MINISTRY EXPERIENCE PORTFOLIO ' : £ : 0.00 PASS 21112013 8
= G ; dimE T : o
Enroliment Date: 12/11/2012 Trinity Credits Earned 0 =

= Award Date: 2/1/2013 i m
3 Cumulative GPA: :, Total Semester Credltsp 5
z Degree Earned Doctor of Philosophy via Second Doctoral Privilege g
= m
=

D B
; o
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THE NORTH AMERICAN REFORMED SEMINARY OFFICIAL ACADEMIC TRANSCRIPT

({'}) THE NORTH AMERICAN REFORMED SEMINARY

P.O. Box 3435, Sumter, SC 29151 www.tnars.net

Student Name: Scott Daley Page 10of 3

Student ID:

Date of Birth:

Address:

Issued to: Scott Daley

Degree Program: Master of Divinity Date Enrolled: 10/29/2010
Course ID Course Title: Grade: Credits: Quality Points:

Transfer Credit
Institution Credit

THE501 Preaching A 3.00 12.00
BS521 New Testament Theology A 6.00 24.00
BS520 Old Testament Theology A 3.00 12.00
BS512 Biblical Studies A 3.00 12.00
HS510 History of the Church A 3.00 12.00
TH345 Systematic Theology | A 6.00 24.00
TH346 Systematic Theology Il A 3.00 12.00
TH320 Westminster Standards A 6.00 24.00
TH330 Ethics A 3.00 12.00
HS501 The Reformation A 3.00 12.00
BS480 Biblical Languages A 12.00 48.00
TH510 Practical Divinity A 6.00 24.00
TH640 Spiritual Warfare A 6.00 24.00
AP501 Apologetics A 6.00 24.00
BS690 Master’s Thesis A 6.00 24.00

End of Transcript

Total Credits: 75.00
Cumulative Quality Points: 300.00
Cumulative GPA: 4.00

¢
Registrar: Qoﬁ» % M;DOV\JA-Q Date Issued: 05/18/2018

THE NORTHQ&}IIERICAN REFORMED SEMINARY OFFICIAL ACADEMIC TRANSCRIPT

Official Transcript Requires Signature of Registrar and Official Seminary Seal
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THE NORTH AMERICAN REFORMED SEMINARY OFFICIAL ACADEMIC TRANSCRIPT

Student Name: Scott Daley Page 2 of 3
Student ID:
Date of Birth:
Address:

Degree Awarded: Master of Divinity
Major:
Date Conferred: 05/18/2018

Registrar: %@f,, “#\ MQDOV\L'Q'*Q Date Issued: 05/18/2018

In accordance with The Family Educational Rights and Privacy Act of 1974, as amended, transcripts may
not be released to a third party without the written consent of the student.
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THE NORTH AMERICAN REFORMED SEMINARY OFFICIAL ACADEMIC TRANSCRIPT

Official Transcript Requires Signature of Registrar and Official Seminary Seal
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THE NORTH AMERICAN REFORMED SEMINARY OFFICIAL ACADEMIC TRANSCRIPT

Page 3 of 3
The North American Reformed Seminary
P.O. Box 3435, Sumter, SC 29151
www.tnhars.net

Transcript Key

ANMOMCEATION
OF
REFORMED
=
THEOLOGICAL % A i i o X o . 2 S
SEAINARIES The Horth American Reformed Seminary is an affiliate institution of the Association of Reformed Theological Seminaries.

ARTS

GRADING SYSTEM

A 4.00
B 3.00
€ 2.00
D 1.00
F 0.00

Transcript Validation: An official transcript is only valid when it bears the signature of the
registrar and official seminary seal. A transcript is official only if it is received in a sealed
envelope and opened only by the official who is to make use of it.

In accordance with The Family Educational Rights and Privacy Act of 1974, as amended, transcripts may
not be released to a third party without the written consent of the student.

THE NORTH AMERICAN REFORMED SEMINARY OFFICIAL ACADEMIC TRANSCRIPT

Official Transcript Requires Signature of Registrar and Official Seminary Seal
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Administrative

For: Daley, Scott . Sent On: 1/3/2024 12:43pm

Sent By: Completed: 1/3/2024 3:01pm

Scott Daley is an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.
* What position did the applicant occupy? Technology Teacher

* Between what dates did you work with the applicant? (Or between what dates have you 1982- 2023
known the applicant’s work?)

In what capacity did you work with the applicant?
Construction/ trades

1 2 3 4 5 Comments/Remark
(Low)

1. Professional X
Judgment

2. Professional X
Attitude

3. Cooperation X

4, Emotional X
Composure

5. Time X
Management

6. Knowledgein X
Field of Work

7. Planning and X
Preparation

8. X
Problem-Solving
Skills

9. X
I niti ative/Personal
Motivation

10. Interpersonal X
Relations

11. Ability to X
Motivate Others

12. X
Growth/Advancement
Potential

13. Stress X
Tolerance

14. X
Communication
Skills

* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?
Highly organized, works well with awide variety of people, good listener with a great way positively effecting those around him.
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Administrative

For: Daley, Scott . Sent On: 1/3/2024 12:43pm

Sent By: Completed: 1/3/2024 3:01pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Scott worked as a teacher in Japan. He was faced with the obstacle of linguistics and a new culture. Scott learned the language, and
nuances of the culture to attain a high level of success, and acceptance.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?
* Do you know of any reason why the applicant should not be employed to work with No
children?
Can you think of anyone else who would be important to contact before making an Anyone that’s ever worked with Scott
employment decision regarding this applicant? would be a good reference.
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Administrative

For: Daley, Scott
Sent By:

Sent On: 1/3/2024 12:20pm
Completed: 1/9/2024 12:55pm

Scott Daley is an applicant for a professional position. The information that you provide will help us make important staffing

decisions. Thank you for your time and input.
* What position did the applicant occupy?

* Between what dates did you work with the applicant? (Or between what dates have you
known the applicant’s work?)

In what capacity did you work with the applicant?

Technical Education Teacher
08/2011-06/2013

(Low)

Comments/Remark

1. Professional
Judgment

2. Professional
Attitude

3. Cooperation

4, Emotional
Composure

5. Time
Management

6. Knowledgein
Field of Work

7. Planning and
Preparation

8.
Problem-Solving
Skills

9.
I niti ative/Personal
Motivation

10. Interpersonal
Relations

11. Ability to
Moativate Others

12.
Growth/Advancem
Potential

ent

13. Stress
Tolerance

14.
Communication
Skills

* Onascaeof 1to 10 (low to high), how would you compare the applicant to other
employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

Mr. Daley is creative, thoughtful and a problem solver. He was dedicated to students' success thus he collaborative in his interactions
with others on the team and school. He is a strong communicator with an attitude that seeks "win-win" outcomes. Mr. Daley seeks the
best for others thus he is compassionate and dedicated to best for students and staff alike. Mr. Daley has a positive and peaceful

demeanor.
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Administrative

For: Daley, Scott I Sent On: 1/3/2024 12:20pm

Sent By: Completed: 1/9/2024 12:55pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

Middle schoolers are not always the easiest group of students to engage. None the less, Mr. Daley focused his attention on creating
interactive and stimulating lessons/activities for the students. He was always willing to communicate with parents and/or call the grade
level team together to discuss how they could best support the students' success.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?
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Administrative

For: Daley, Scott — Sent On: 1/3/2024 950am

Sent By: Completed: 1/3/2024 10:12am

Scott Daley is an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.

* What position did the applicant occupy? National Board for Professional
Teaching Standards Facilitator
* Between what dates did you work with the applicant? (Or between what dates have you 2017-Current

known the applicant’s work?)

In what capacity did you work with the applicant?

Scott Daley has provided professional learning for educators within the Syracuse City School District through the Syracuse Teacher
Center since 2017 for both potential NBCT candidates and Action Research. His work is exemplary, and he goes above and beyond on
everything he does to assist other educators and promote teacher leaders.

1 2 3 4 5 Comments/Remark
(Low)
1. Professional X exemplary
Judgment
2. Professional X exemplary
Attitude
3. Cooperation X exemplary
4. Emotional X exemplary
Composure
5. Time X exemplary
Management
6. Knowledgein X exemplary
Field of Work
7. Planning and X exemplary
Preparation
8. X exemplary
Problem-Solving
Skills
9. X exemplary
[nitiative/Personal
Motivation
10. Interpersonal X exemplary
Relations
11. Ability to X exemplary
Motivate Others
12. X exemplary
Growth/Advancement
Potential
13. Stress X exemplary
Tolerance
14. X exemplary
Communication
Skills
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?

Heis extremely knowledgeable and yet is able to relate to educators and students at every level. Heis able to break work into
manageable and scaffold with supports to facilitate learning and strorg)gelationships. He is role model that demonstrates strong
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Administrative

For: Daley, Scott — Sent On: 1/3/2024 950am

Sent By: Completed: 1/3/2024 10:12am

How would you describe this candidate’ s managing style?

practices and yet is able to build trust while building upon strengths with a growth mindset. He promotes teacher leaders and is collegial
and professional in al manners.

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

During Scott’s Action Research project, the data he collected indicated that students in the middle school classes he taught were not
college and career minded. Upon further assessment, Scott determined that it would be valuable to contact local stakeholdersin the
community to provide expertise and knowledge of how the skills students were gaining through their education, would help prepare
them for future endeavors. These community members showcased skills, built relationships and supported students in opportunities that
they hadn’t considered available to them asthe kidsin our city are rated as the poorest within the nation. Scott’ s vision and ability to
create an instructional program in collaboration with stakeholders made all the difference.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an
employment decision regarding this applicant?
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DOUGLAS COUNTY SCHOOL DISTRICT
APPLICANT HISTORY DISCLOSURE FORM

I, Scott Daley am applying for employment with the Douglas County School District and make
pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly Bill 362 in the 2017 Legislative Session:

= |am currently employed by:

Emblavet Nams Dates of Employer Address Employer
ploy Employment (Street Address, City, State, Zip Code) Phone #
. ., . 101/12/2023 L . . .
Liverpool Central School Distric District Office 195 Blackberry Road Liverpool, N wmartin@|

Note: It is the prospective employee’s responsibility to obtain and provide the information requested abo
= |[Am[d Am Not (] ]am not currently employed in a position that involves direct contact with children.

= List all previous employment with any school or school district, or with any other entity or agency with which your employment involve
Dates of Employer Address Employer 3

Employment (Street Address, City, State, Zip Code) Phone # Emai

Syracuse City School District g%ggggg? 725 Harrison Street Syracuse, NY 13210 humanresol

Employer Name

Note: It is the prospective employee’s responsibility to obtain and provide the information requested above

1638 Mono Avenue, Mirgs, NV 89423  Phone: (775) 782-7177 Fax: (775) 782-8351



Pursuant to Chapter 391 of Nevada Revised Statutes, as amended by Assembly bill 362 during the 2017 Legislative Session:
= “Sexual Misconduct” means any act, including, without limitation, any verbal, nonverbal, written or electronic communication or phy:
with a child, regardless of the age of the child, that is designed to establish a romantic or sexual relationship with the child.

= “Sexual Offense” has the meaning ascribed to it in NRS 179D.097.
"  Have you ever:

[Yes (1 No [x] ] Been the subject of an investigation concerning an alleged sexual offense conducted by an employer, licensing agency, la
which provides child welfare services or child protective services, or a similar agency.
_Note: An applicant is not required to provide this information if, after investigating the alleged violation, the employer or agency d
were false, unfounded, unsubstantiated, or inconclusive.

[Yes [J No [x] ] Been discharged, disciplined, or asked to resign from employment; had a contract not renewed, or resigned or otherwise
while an investigation concerning an alleged sexual offense was pending, or upon conclusion of an investigation where you were found to
offense.

[Yes [0 No [x] ] Had a license or certificate suspended or revoked, or been required to surrender a license or certificate, while an investig
offense was pending, or upon conclusion of an investigation in which | was found to have committed the sexual offense.

If you answered “Yes” to any of the three questions above, you must provide details in the space below:

= Nothing in Chapter 391 of NRS shall be construed to:
1. Prevent a board of trustees of a school district, governing body of a charter school, governing body of a university school for pr
independent contractor from:
a. Conducting further investigations of a prospective employee; or
b. Requiring an applicant to submit additional information or authorizations beyond what is required by sections 8, 9 and 10
2017 Legislative Session.
2. Prohibit a person or governmental entity from disclosing more information than is required by sections 8, 9 and 10 of Assembly
Legislative Session.
3. Relieve a person of a duty to report prescribed by NRS 432B.220 or any other provision of state or federal law.
= Any information collected pursuant to this form and Assembly Bill 362 during the 2017 Legislative Session is confidential and is not a ¢
meaning of NRS 239.010.

1638 Mono Avenue, Mirg®n, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351




I hereby certify that | have answered all the above questions accurately to the best of my knowledge and ability. Pursuant to Chapter 391 of N
amended by Assembly Bill 362 in the 2017 Legislative Session, any applicant for employment who knowingly provides false information or willf
information required above is: 1) subject to discipline, including, without limitation, suspension or revocation of the person’s license pursuant
termination of employment or a civil penalty of not more than $10,000 per violation, and 2) guilty of a misdemeanor.

Scott Daley Scott Daley 01/03/2024

Applicant Signature Applicant Name (Please Print) Date

= Authorization to Release Employment Information

| hereby authorize all employers and former employers listed on this form to release to the Douglas County School District any and all info
required by NRS Chapter 391 as amended by Assembly Bill 392 during the 2017 Legislative Session.

Scott Daley Scott Daley 01/03/2024
Applicant Signature Applicant Name (Please Print) Date

1638 Mono Avenue, Mirgteh, NV 89423  Phone: (775) 782-7177  Fax: (775) 782-8351



Superintendent Interview Process.

Prior to their interview, each candidate will be given a list of questions and criteria for their answer and
explanation. Prior to the Special Meeting held on February 6, 2024, at the Douglas High School Media
Center at 4:00 p.m., the Board shall be provided with packets for each applicant, which shall include
their application materials and answer and explanations. Each Board Member shall use the packet to

assess the candidate by rating the following:

e Reading through each application;

e Reading through the list of questions and criteria;

e Reading through the candidate’s answer and explanation;

e Determining, on a screening spreadsheet, how they rate the candidate, from 0.1 —3.0;

e Notating the total rate given to the candidate in each particular category;

e Bringing each candidate’s results to the Special Board Meeting for their own consideration;

e Asking each candidate two questions based on their review of the candidate’s packet.

Each Board Member shall deliver its ratings to General Counsel and Acting Superintendent for tallying,
and the top three (3) candidates will be notified for attendance at the Special Meeting. The Board shall
then conduct its interviews of each of the three (3) respective candidates, whereby the same formal
opening question will be asked of each candidate, thereafter each Board Member may ask their two
specific questions of each candidate, and then each candidate will be able to provide a closing

statement.

The Board shall then vote for which of the three candidates they wish to become the new
Superintendent, with each Board Member receiving one vote. The candidate with the most votes will
receive a motion by a Board Member to appoint said candidate as Superintendent, and through a
majority vote by the Board, the candidate shall be appointed. Should the candidate not receive a

majority vote by the Board, the Board shall discuss how to move forward.

Should the Board appoint a new Superintendent, the candidate will be recognized and introduced as the

next superintendent of DCSD, and the Board shall agendize the negotiation of his or her employment

contract. Should the Board not vote in a new Superintendent, it shall discuss continuing the process.
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Applicant Evaluation Criteria. Rate the Applicant 0.1 — 3.0 (you can use decimals).

1. Hiring Criteria, Degrees, Endorsements, Years of Service. (Weight: 16 Points).

a. Endorsements.

b. Degrees.

c. Years of Administrative Experience at the School or District level.

d. Varied Positions at Each Level.

e. The application is completely filled out.

f. The application includes a resume and at least two references.

g. The application includes proper spelling and grammar.

h. The application does not have holes in dates of employment.

i. The information in the application is consistently reported fromsection-to-section.

j.  The application lists direct supervisors for each position.

2. Experience in Leadership and Administration (Weight: 17 Points).

a. Able to administer District programs, activities, and operations in accordance with
Federal and State laws.

b. Able to follow the direction of the Board of Trustees.

c. Responds well to oversight and can track progress and outcomes.

d. Cancommunicate effectively and continuously and report on all matters within the
District.

e. Able to execute the mission, objectives, goals, and directives of the Board of Trustees.

f. Able to implement the Board’s Bylaw’s, Policies, and Administrative Regulations.

g. Able to work with Board Members to ensure all duties are carried out asrequired.

h. Able to identify obstacles and problems, articulate issues, and findadequate solutions.

i. Candevelop, present, receive approval for, and carry out a District Strategic
Improvement Plan.

j. Is knowledgeable in the principles and practices of public administration.

k. Able to participate in shared decision making.

I. Able to effectively manage the District and its resources on behalf of and consistent with
the direction of the Board.

m. Able to supervise, oversee, and provide leadership to the District’s schools, its staff and

administration, and its students.
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Can regularly visit school sites to provide supervision and guidance to school principals.
Able to determine staffing needs and execute as necessary.

Able to solicit applicants and conduct interviews.

Able to hire, Oversee, Evaluate, Discipline, and Terminate Staff and Administration.

Able to manage and oversee professional training and development.

3. Experience in Policy, Regulatory, and Law Compliance (Weight: 16 Points).

Able to oversee and ensure compliance with the legal requirements of the District.

Is knowledgeable in Federal and State Education, Discrimination, and Disability Statutes.
Can work with legal counsel to review and revise Policies and Administrative
Regulations.

Can work with District staff, administrators, and legal counsel to prepare and fileall
reports as required by Federal and State statutes, and/or NV Department of Education.
Can draft Administrative Regulations to assist General Counsel and Board in execution of

Policies.

4. Successful Evaluations, Professional Development, Letters of Recommendation, Surveys,

Respect and Cooperation, Disposition and Temperament (Weight: 17 Points).

a.

b.

Can be held accountable for District objectives, goals, and directives.

Able to receive input, criticism, and praise effectively and in a humble manner.

Able to attend regular conferences and trainings, attend courses and research topics.
Able to lead and organize training for staff, administration, and Board.

Strives for the continuous improvement of students, staff, and District metrics.
Responds to and resolves conflicts and difficult or sensitive inquires with respect and
transparency.

Represents the District as a direct appointment of the Board of Trustees.
Demonstrates confidence, initiative, self-direction, and motivation.

Listens to what District teachers and staff have to say.

Able to assist Board Officers in the development of each agenda.

Able to work with an Executive Secretary to prepare meetings.

Able to attend and participate in all meetings of the Board of Trustees asrequired.

. Able to communicate regularly and respectfully with community members, parents, and

civic organizations.
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n.

0.

p.

Able to work with other Districts to accomplish tasks and receive insight andguidance.
Able to coordinate with Board President on media inquires and contact media outlets.

Able to promote a positive image of the District to the community and parentbase.

5. Field and Human Resource Experience (Weight: 16 Points).

Able to draft template documents.

Understands the grant application process and gives guidance and direction when
needed.

Able to evaluate administrators, teachers, and support staff.

Able to manage programs and personnel.

Able to analyze data and information and prepare comprehensive reports.

Able to negotiate agreements.

6. Fiscal Responsibility (Weight: 17 Points).

Able to oversee the fiscal activities comparable to this District.

Able to understand, present, and explain in detail an annual budget.

Able to continuously manage a budget and adapt as necessary.

Able to direct the application, receipt, and implementation of grants andfunding.

Able to draft, analyze, and implement budgets.

7. BONUS: Familiarity with Douglas County School District (Weight: 1 Point).

a.

b.

Able to articulate common issues among DCSD.

Able to discuss goals to tackle common issues.
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AAS Cop,

S “, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
N X DCSD SCREENING FORM
Date of Sc:eLgﬁing: January 18, 2024 Position to Be Filled: Superintendent

Summary of All Screeners

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin, sex
(including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average «M Hiring crieria; degrees, endorsements, years of service "M Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration LW HR exp (data, grants, evaluation, negotiation)
1= Below Average t1| Policy, regulatory, and law compliance experience | Fiscal responsibility
0= None

00 >

16 17 16 17 16 17 00 a
PP 0 00 ota 0 00 tota 0 00 ota 0 00 ota 0 00 tota 0 00 sell Totall %

Dennis Holmes 2.6 16 | 42| 2.6 17 | 44 | 25 16 39 2.6 17 43 2.5 16 [ 40| 2.8 17 | 47 | 256 | 86%
Darren Johnson 2.5 16 40| 24 17 [ # 2.3 16 37 2.6 17 44 2.4 16 | 38| 25 17 | 43 | 242 | 82%
John Ramirez Jr 2.0 16 32| 2.1 17 [ 36 | 241 16 34 1.1 17 19 2.5 16 [ 40| 2.2 17 | 38 | 197 | 66%
Kenneth Goeken 1.9 16 30 1.9 17 [ 33 [ 2.0 16 32 2.2 17 37 1.9 16 [ 30| 1.7 17 | 28 | 190 | 64%
Howard Hughes 2.0 16 331 2.1 17 [ 36 [ 1.9 16 30 1.4 17 24 2.0 16 [ 32| 1.8 17 | 30 | 185 | 62%
Jarrod Bordi 2.0 16 32| 2.0 17 [ 34 | 14 16 23 2.0 17 34 1.9 16 | 30| 1.6 17 | 28 [ 181 | 61%
Scott Daley 1.9 16 30 1.9 17 [ 33 | 1.6 16 26 2.0 17 35 1.6 16 [ 26| 1.8 17 | 30| 180 | 61%
Katherine Edgerton 1.9 16 30 15 17 [ 26 | 1.3 16 21 2.3 17 40 1.8 16 | 29| 1.6 17 | 27 [ 171 | 58%
Donald Deavilla 1.2 16 191 1.2 17 | 20 1.2 16 19 1.4 17 23 0.9 16 | 14| 0.9 17 | 151110 | 37%

E = External Candidate
| = Internal Candidate

Interview Recommendations:

Interview Date Completed

Average scores from all 7 trustees, sorted highest to lowest.

Interview Date Completed

Interview Date Completed

Interview Date Completed
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S Y, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
NG 23 DCSD SCREENING FORM
Date of Sc:ég;:ing: January 18, 2024 Position to Be Filled: Superintendent

Screener: Burns

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin,
sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale

Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average «W| Hiring crieria; degrees, endorsements, years of service /M Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration 9| HR exp (data, grants, evaluation, negotiation)
1= Below Average t1| Policy, regulatory, and law compliance experience | Fiscal responsibility

0= None

#1 #2 #3 #4 #5 #6 Total g

b - [ v | s | v [ s | u |

Applicant Name Rating Weight Sub- Rating Weight Sub- | Rating Weight|| Sub- Rating Weight Sub- Rating Weight Sub- Rating Weight |Sub- %

0-3 5-100 total 5-100 total 5-100 total 0-3 5-100 total | 0-3 SRS Total 8
Darren Johnson 2.1 16 34 1.6 17 | 27 1.8 16 29 2.0 17 34 1.2 16 [ 19 [ 160| 17 [ 27 [ 170 |57%
Dennis Holmes 2.9 16 46 | 3.0 17 51 3.0 16 48 2.9 17 49 2.6 16 42 | 2.30 17 39 |1 275 193%
Donald Deavilla 1.8 16 29 [ 15 17 26 1.2 16 19 1.8 17 31 1.2 16 19 [ 1.80 17 31 | 154 | 52%
Howard Hughes 2.2 16 35[ 1.9 17 32 1 16 21 1.0 17 17 1.2 16 19 [ 1.60 17 27 |1 152 [ 51%
Jarrod Bordi 1.6 16 26 1.8 17 31 1.5 16 24 2.0 17 34 1.1 16 18 [ 1.50 17 26 | 157 | 53%
John Ramirez Jr 3.0 16 48 | 3.0 17 51 3.0 16 48 1.0 17 17 3.0 16 48 | 3.00 17 51 ] 263 | 89%
Katherine Edgerton 2.0 16 321 1.0 17 17 1.5 16 24 2.0 17 34 1.0 16 16 [ 1.50 17 26 | 149 | 50%
Kenneth Goeken 1.9 16 30 1.3 17 22 1.0 16 16 1.7 17 29 1.0 16 16 [ 1.60 17 27 | 141 [ 47%
Scott Daley 3.0 16 48 | 3.0 17 51 2.5 16 40 3.0 17 51 2.2 16 35 ] 3.00 17 51 ] 276 | 93%

E = External Candidate
| = Internal Candidate
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S Y, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
NG 23 DCSD SCREENING FORM
Date of Sc:ég;:ing: January 19, 2024 Position to Be Filled: Superintendent

Screener: Dickerson

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin, sex
(including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale

Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average «W| Hiring crieria; degrees, endorsements, years of service ' Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration 9 HR exp (data, grants, evaluation, negotiation)
1= Below Average t1| Policy, regulatory, and law compliance experience 1| Fiscal responsibility

0= None

#1 #2 #3 #4 #5 #6 Total g

EGHT (5400 e I U I RN IR N TR BT oo

Applicant Name Rating Weight Sub- Rating Weight Sub- | Rating Weight| Sub- Rating Weight Sub- Rating Weight Sub- Rating Weight| Sub- T

5-100 total 5-100 total 5-100 total 5-100 total | 0-3 | 5-100 total Ryl % 8
Darren Johnson 2.3 16 371 2.3 17 39 1.8 16 29 2.3 17 39 2.3 16 37 | 2.25 17 381219 | 74%
Dennis Holmes 2.5 16 40 | 2.5 17 43 2.5 16 40 2.5 17 43 2.5 16 | 40 | 2.75 17 47 | 252 | 85%
Donald Deavilla 1.0 16 16 ] 1.8 17 31 0.8 16 13 1.3 17 22 0.8 16 13 | 1.25 17 211116 | 39%
Howard Hughes 2.3 16 371 2.3 17 39 1.8 16 29 2.8 17 48 1.8 16 29 | 2.75 17 47 | 228 | 77%
Jarrod Bordi 2.0 16 321 23 17 39 2.0 16 32 1.8 17 31 2.0 16 32| 2.25 17 38 1204 | 69%
John Ramirez Jr 2.0 16 32| 23 17 39 3.0 16 48 1.8 17 31 3.0 16 | 48 | 3.00 17 511249 | 84%
Katherine Edgerton 1.8 16 29| 2.0 17 34 1.5 16 24 2.8 17 48 1.8 16 29 | 2.25 17 38 1201 | 68%
Kenneth Goeken 1.8 16 29| 2.0 17 34 1.8 16 29 2.0 17 34 1.8 16 29 | 2.25 17 38 1193 | 65%
Scott Daley 1.8 16 29| 2.0 17 34 2.5 16 40 2.8 17 48 2.5 16 | 40 | 2.50 17 43 |1 233 | 78%

E = External Candidate
| = Internal Candidate
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S Y, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
NG 23 DCSD SCREENING FORM
Date of Sc:ég;:ing: January 16, 2024 Position to Be Filled: Superintendent

Screener: Englekirk

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin,
sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale

Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average «W| Hiring crieria; degrees, endorsements, years of service /M Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration 9| HR exp (data, grants, evaluation, negotiation)
1= Below Average t1| Policy, regulatory, and law compliance experience 4| Fiscal responsibility
0= None
afd » O Qo
00
16 17 16 15 15 15 0/ a
PP 0 00 0 0 00 tota 0 00 0 0 00 ota 0 00 tota 0 00 sel Totall %

Darren Johnson 2.0 16 |32 20| 17 [ 34| 15 16 24 2.5 15 38 2.0 15 | 30 [ 220]| 15 | 33 [ 191 | 68%
Dennis Holmes 2.4 16 |38 [ 18| 17 [ 31 1.7 16 27 2.0 15 30 1.7 15 | 26 [ 220 15 | 33 [ 185 | 65%
Donald Deavilla 1.0 16 16 10| 17 [ 17 ] 1.0 16 16 1.5 15 23 1.0 15 | 15[ 1.00]| 15 | 15[ 102 | 36%
Howard Hughes 1.0 16 16| 15| 17 [ 26| 15 16 24 1.5 15 23 2.0 15 | 30 [ 1.70]| 15 | 26 | 144 | 51%
Jarrod Bordi 2.0 16 |32 15| 17 [ 26 | 15 16 24 2.5 15 38 1.5 15 | 23 [1.70]| 15 | 26 | 167 | 59%
John Ramirez Jr 2.8 16 | 45[( 25| 17 [ 43| 238 16 45 1.0 15 15 2.8 15 [ 42 [ 250 | 15 | 38 [ 227 [ 80%
Katherine Edgerton | 1.5 16 |24 (15| 17 [ 26 [ 1.0 16 16 2.5 15 38 1.5 15 [ 23 [120]| 15 | 18 [ 144 [51%
Kenneth Goeken 1.5 16 |24 [ 15| 17 [ 26 [ 15 16 24 2.5 15 38 1.0 15 | 15[ 1.70| 15 | 26 | 152 | 54%
Scott Daley 1.0 16 16 10| 17 [ 17 ] 1.0 16 16 1.5 15 23 1.0 15 | 15[ 1.00]| 15 | 15[ 102 | 36%

E = External Candidate
| = Internal Candidate

Interview Recommendations:

Interview Date Completed

Interview Date Completed

Interview Date Completed

Interview Date Completed
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9 %, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
NG 2 DCSD SCREENING FORM
Oor pist
Date of Scrégning: January 18, 2024 Position to Be Filled: Superintendent

Screener: ullkerson

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin, sex
(including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)
3= Above Average il Hiring crieria; degrees, endorsements, years of service "M Letters of recommendation; survey and letters
2= Average M Experience in leadership and adminstration LA HR exp (data, grants, evaluation, negotiation)
1= Below Average 3| Policy, regulatory, and law compliance experience | Fiscal responsibility
0= None
#1 #2 #3 #4 #5 #6 Total g
WESHTEEO T R I TR R TR B -
Applicant Name Rating Weight Sub- Rating Weight Sub- | Rating Weight Sub- Rating Weight Sub- Rating Weight Sub- |Rating Weight Sub- %
5-100 total 5-100 total 5-100 total 0-3 5-100 total  0-3 || 5-100 total NLE]! S
Darren Johnson 2.5 16 [ 40) 3.0 | 17 [ 51 3.0 16 48 3.0 17 51 3.0 16 | 48 | 3.00 | 17 | 51| 289 | 97%
Dennis Holmes 2.5 16 40 | 3.0 17 51 2.0 16 32 3.0 17 51 2.5 16 [ 40 | 3.00 17 51| 265 | 89%
Donald Deavilla 1.0 16 161 10| 17 [ 17 ] 1.0 16 16 1.5 17 26 0.5 16 8 1050 17 9 1 91 |31%
Howard Hughes 2.0 16 32 [ 2.0 17 34 2.0 16 32 1.0 17 17 2.0 16 [ 32| 1.00 17 17 |1 164 | 55%
Jarrod Bordi 2.0 16 [ 32| 25| 17 [ 43| 2.0 16 32 2.0 17 34 2.5 16 | 40| 1.00 | 17 | 17 | 198 | 66%
John Ramirez Jr 1.0 16 16 | 1.0 17 17 1.0 16 16 1.0 17 17 1.5 16 [ 24 | 1.50 17 26 [ 116 | 39%
Katherine Edgerton 2.0 16 [ 32) 20| 17 [ 34| 2.0 16 32 2.0 17 34 2.5 16 | 40| 2.00 | 17 | 34 | 206 | 69%
Kenneth Goeken 2.0 16 32 [ 25 17 43 3.0 16 48 2.5 17 43 2.5 16 [ 40 | 2.50 17 43 | 248 | 83%
Scott Daley 1.0 16 161 10| 17 [ 17 ] 1.0 16 16 1.0 17 17 1.0 16 | 16 | 1.00 | 17 | 17| 99 | 33%

E = External Candidate
| = Internal Candidate
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S Y, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
NG 23 DCSD SCREENING FORM
Date of Sc:ég;:ing: January 19, 2024 Position to Be Filled: Superintendent

Screener: Jansen

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin,
sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale

Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average «W| Hiring crieria; degrees, endorsements, years of service /M Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration 9| HR exp (data, grants, evaluation, negotiation)
1= Below Average t1| Policy, regulatory, and law compliance experience | Fiscal responsibility

0= None

WEIGHT (5-100 il il #3 #4 #5 #6 Total &

e | v | s [ v [ x| w | P

Aoplicant Name Rating Weight Sub- Rating Weight Sub- | Rating Weight|| Sub- Rating Weight Sub- Rating Weight Sub- Rating Weight |Sub- %

PP 0-3 5-100 total 5-100 total 5-100 total 5-100 total 0-3 5-100 total | 0-3 SRS Total 8
Darren Johnson 2.5 16 40 ] 2.0 17 34 2.5 16 40 2.5 17 43 2.0 16 32 | 2.50 17 43 | 231 [ 78%
Dennis Holmes 3.0 16 48 | 3.0 17 51 2.0 16 32 2.0 17 34 2.5 16 40 | 3.00 17 51 | 256 | 86%
Donald Deavilla 1.5 16 241 1.0 17 17 0.5 16 8 1.0 17 17 1.0 16 16 [ 0.50 17 9 91 [30%
Howard Hughes 2.5 16 40 ] 2.0 17 34 2.0 16 32 1.5 17 26 16 24 | 2.50 17 43 |1 198 | 67%
Jarrod Bordi 2.0 16 321 1.0 17 1 0.0 16 0 1.5 17 26 16 24 | 1.00 17 171 99 [33%

John Ramirez Jr 3.0 16 48 | 3.0 17 51 3.0 16 48 2.0 17 34

1

1

3 16 | 48 [ 3.00| 17 | 51| 280 | 94%
Katherine Edgerton 1.5 16 24| 1.0 17 17 0.5 16 8 2.0 17 34 1.

1

2

16 [ 24 [ 1.00| 17 | 17 | 124 | 42%
16 [ 24 [ 150 17 | 26 | 165 | 56%
16 [ 40 [ 3.00| 17 | 51| 273 |192%

Kenneth Goeken 2.0 16 32| 15 17 26 1.5 16 24 2.0 17 34
Scott Daley 3.0 16 48 [ 3.0 [ 17 | 51 2.5 16 40 2.5 17 43

E = External Candidate
| = Internal Candidate
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Q(,\,A Coy,

S Y, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
v s DCSD SCREENING FORM
%0, pis®
Date of Screening: January 19, 2024 Position to Be Filled: Superintendent

Screener: Kangas

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin,
sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale

Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average «W| Hiring crieria; degrees, endorsements, years of service /M Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration 9| HR exp (data, grants, evaluation, negotiation)
1= Below Average t1| Policy, regulatory, and law compliance experience | Fiscal responsibility

0= None

#1 #2 #3 #4 #5 #6 Total g

b - [ v | s | v [ s | u |

Applicant Name Rating Weight Sub- Rating Weight Sub- | Rating Weight|| Sub- Rating Weight Sub- Rating Weight Sub- Rating Weight |Sub- %

0-3 5-100 total 5-100 total 5-100 total 0-3 5-100 total  0-3 SRS Total 8
Darren Johnson 3.0 16 48 | 3.0 17 51 2.5 16 40 3.0 17 51 3.0 16 48 | 3.00 17 511 289 | 97%
Dennis Holmes 3.0 16 48 | 3.0 17 51 3.0 16 48 2.5 17 43 3.0 16 48 | 3.00 17 511 289 | 97%
Donald Deavilla 1.0 16 161 1.0 17 17 1.0 16 16 1.0 17 17 1.0 16 16 [ 1.00 17 171 99 [33%
Howard Hughes 2.0 16 32 ] 3.0 17 51 2.0 16 32 2.0 17 34 3.0 16 48 | 2.00 17 34 | 231 | 78%
Jarrod Bordi 3.0 16 48 | 3.0 17 51 2.0 16 32 3.0 17 51 2.5 16 40 | 2.00 17 34 | 256 | 86%
John Ramirez Jr 1.0 16 16 | 2.0 17 34 1.0 16 16 1.0 17 17 2.0 16 32 1 1.00 17 17 1 132 | 44%
Katherine Edgerton 3.0 16 48 | 2.5 17 43 2.0 16 32 3.0 17 51 2.0 16 32 ] 2.00 17 34 | 240 | 81%
Kenneth Goeken 2.0 16 32 ] 2.0 17 34 3.0 16 48 2.5 17 43 3.0 16 48 | 2.00 17 34 1 239 | 80%
Scott Daley 1.0 16 161 1.0 17 17 1.0 16 16 1.0 17 17 1.0 16 16 [ 1.00 17 171 99 [33%

E = External Candidate
| = Internal Candidate
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S %, DOUGLAS COUNTY SCHOOL DISTRICT
L Updated: December 2023
N DCSD SCREENING FORM
Oo( pist
Date of Scrégning: January 18, 2024 Position to Be Filled: Superintendent

Notice of Non-Discrimination: The Douglas County School District is an equal opportunity employer and does not discriminate against any person on the basis of race, creed/religion, color, national or ethnic origin, sex
(including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age, veterans or military status, or political affiliation.

Rating Scale

Job Related Knowledge, Skills, and Abilities (Please Enter Specific Criteria)

3= Above Average “W| Hiring crieria; degrees, endorsements, years of service W Letters of recommendation; survey and letters
2= Average I Experience in leadership and adminstration LW HR exp (data, grants, evaluation, negotiation)
1= Below Average 5| Policy, regulatory, and law compliance experience 1| Fiscal responsibility

0= None

WEIGHT (5-100) #1 #2 #3 #4 #5 #6
I 2 A R A TR TR A -
Rating | Weight Sub- Rating Weight Sub- | Rating Weight Sub- | Rating Weight Sub- Rating Weight Sub- [Rating| Weight| Sub-
5-100 total 5-100 total 5-100 total 5-100 total 0-3 5-100 ' total R[] <]!

Total

Candidate Type

Applicant Name

Darren Johnson 3.0 48[ 3.0 | 17 | 51 3.0 16 48 3.0 51 3.0 16 | 48 | 3.00| 17 | 51| 297 [ 100%
Dennis Holmes 2.0 16 32| 20 ([ 17 | 34| 3.0 16 48 3.0 17 51 2.9 16 | 46 | 3.00| 17 | 51| 262 | 88%
Donald Deavilla 1.0 16 161 10| 17 | 17| 3.0 16 48 1.5 17 26 0.5 16 8 10.00| 17 0 [115] 39%
Howard Hughes 2.3 16 371 23| 17 | 39| 25 16 40 0.0 17 0 2.5 16 | 40 | 1.00| 17 | 17 | 173 [ 58%
Jarrod Bordi 1.5 16 24120 ] 17 [ 34| 1.0 16 16 1.0 17 17 2.0 16 |32 1200| 17 | 341|157 | 53%
John Ramirez Jr 1.0 16 161 10| 17 | 17 | 1.0 16 16 0.0 17 0 2.0 16 |32 | 150 17 | 26 | 107 [ 36%
Katherine Edgerton 1.3 16 211 05 | 17 9 0.5 16 8 2.0 17 34 2.3 16 [ 371100 | 17 | 17 | 125 | 42%
Kenneth Goeken 2.0 16 32| 26 [ 17 | 44| 23 16 37 2.0 17 34 2.3 16 | 37 1 0.00| 17 0 [ 184 | 62%
Scott Daley 2.5 16 401 25 ] 17 | 43 | 1.0 16 16 2.5 17 43 1.0 16 [ 16 | 1.00| 17 | 17 | 174 [ 59%

E = External Candidate

| = Internal Candidate
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Dennis Holmes

10717 Hunters Woods Place
Las Vegas, NV 89134
holmesdhh5@gmail.com
307.299.1150

To Douglas County School District,

My name is Dennis Holmes. | am contacting you regarding your Superintendent vacancy for Douglas County Schools.
During the past five years | have worked as the Associate Superintendent for Instructional Support. The main stay of my
role was managing a $140 million-dollar general fund and $210 million-dollar overall budget along with the oversight of
many departments. During my career of over 30 years | have been able to experience every facet of teaching, learning
and leadership. | am knowledgeable in many areas due to the opportunities | have experienced in my in-depth career
which includes teaching grades one through twelve. | also have devoted many hours working with and for the Board of
Campbell County School District.

| have a deep understanding of what it takes to be successful in any leadership role. | have recently retired as the
Associate Superintendent for Instructional Support in Gillette, WY. | served in this role for five years. | worked closely
with and delivered oversight for the following:

e Finance Department

e Transportation

e Buildings and Grounds (Maintenance)

e Business IT

e Nutrition

e Accounting

e Warehouse (Purchasing)

e Legal Issues

e Legislative interactions and testimonials.

| have coordinated and testified to legislative issues regarding education with the Wyoming Legislation and managed the
District's School Resource Officers. | created and implemented the Crisis Plan for the Campbell County School District of
8,700 students. My success has been centered around my ability to create and sustain positive relationships with students,
staff, parents, community members and other foundational stakeholders.

While working for Campbell County School District in Gillette, WY, | obtained funding for building a new aquatic center for
$39 million dollars, which is currently being constructed. | also secured funding for a dated rural elementary school that is
currently in the design phase. Prior to my most recent position as an Associate Superintendent, | was a high school
principal for 12 years at Billings Senior High in Billings, MT and at Thunder Basin High School in Gillette, WY. | have held
other leadership positions since 2002 including the role as an Assistant Principal. | have a good understanding of financial
management, supervision and working with a team. Our general fund budget in Campbell County was $140 million and
the overall budget was near $210 million including grants and non-guaranteed funds.

Over my 30 plus years in education, | have developed sound leadership skills in many areas due to the vast and diverse
nature of my most recent and past responsibilities. My successful teaching experience includes teaching Health
Enhancement K-12 and Adaptive PE. | successfully opened a brand-new high school, Thunder Basin High School, with
eleven-hundred students and eighty-five staff in Gillette, WY. Throughout my career | have had numerous opportunities
to support student learning by supporting classroom teachers and believe that data-driven instruction produces results
best for all learners. | believe in a shared leadership style which has been effective for me throughout my career.

My wife and | relocated to Las Vegas in June of 2023. | am ready to begin a new career as the Superintendent for the
Douglas County School District, a position which | am thoroughly qualified for. | am a hard-working dedicated person
with high integrity and values. My references will speak to my character, work ethic and indicate a superior performance.

| look forward to discussing employment opportunities. | beldag in wearing professional attire to work on a daily basis
and am eager to work hard. | will complete all duties as prescribed.



Dennis Holmes
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DENNIS HOLMES

CANDIDATE FOR HIRE AS SUPERINTENDENT OF
SCHOOLS FOR DOUGLAS COUNTY
JANUARY 1, 2024



ENIRY PLAN
SUPERINTENDENT

2024
EMPOWER... PREPARE... INSPIRE... CONNECT



OVERVIEW

THE FIRST DISTRICT OFFICE FOR DOUGLAS COUNTY SCHOOLS WAS BUILT IN 1208 AND WAS THE
FIRST OFFICIAL SCHOOL IN THE COUNTY. SINCE THEN, THE NUMBER OF SCHOOLS HAS INCREASED TO
TWELVE AND STUDENTS HAVE AND WILL CONTINUE TO BENEFIT FROM AN OUTSTANDING EDUCATIONAL

SYSTEM THROUGHOUT DOUGLAS COUNTY.

| TAKE PRIDE IN BEING AN HONEST, TRANSPARENT PERSON OF INTEGRITY WHO IS NOT AFRAID TO
LISTEN/ADDRESS CONCERNS.

| BELIEVE IN CELEBRATING SUCCESS. | UNDERSTAND THE IMPORTANCE OF ESTABLISHING A PERSONAL

CONNECTION WITH ALL BUILDING STAKEHOLDERS, PARENTS, COMMUNITY MEMBERS, AND STUDENTS. |

WILL STRIVE TO VISIT EACH SCHOOL ON A REGULAR BASIS AND MAKE CONNECTIONS TO GROW AND
FOSTER POSITIVE RELATIONSHIPS.



SUPERINTENDENT HOLMES ENTRY PLAN GOALS

* ESTABLISH POSITIVE WORKING RELATIONSHIPS WITH BOARD MEMBERS, STAFF
AND STAKEHOLDERS THROUGH SCHEDULED PERSONAL MEETINGS

* CONTINUE TO LEARN HOW THE DOUGLAS COUNTY SCHOOL SYSTEM WILL BEST
SERVE ALL STUDENTS

e LISTEN/COLLABORATE WITH STAKEHOLDERS REGARDING THE SUCCESS OF THE
DOUGLAS COUNTY SCHOOL SYSTEM



PHASE ONE

ESTABLISH COLLABORATIVE WORKING RELATIONSHIP WITH PRINCIPALS, STAFF AND
LEADERSHIP TEAM

HEAR HOW THE DOUGLAS COUNTY SCHOOLS SERVE ALL STUDENTS

INVESTIGATE HOW THE 2022-2027 STRATEGIC PLAN SUCCESSFULLY SERVES ALL
STUDENTS

INVESTIGATE AND UNDERSTAND THE NEVADA EDUCATIONAL FUNDING AND SB 231



PHASE TWO

* ANALYZE FEEDBACK FROM PERSONAL AND TEAM MEETINGS
* CONTINUE TO LEARN ABOUT STUDENT SUCCESS
* CONTINUE TO LEARN ABOUT BUDGET AND HOW STUDENT LEARNING IS SUPPORTED



PHASE THREE

RETURN TO THE 2022-2027 STRATEGIC PLAN WITH UNWAVERING COMMITMENT AND
DEDICATION TO THE IMPLEMENTATION OF OUR STRATEGIC PLAN

PLAN AHEAD FOR THE 2027-2032 STRATEGIC PLAN
WORK WITH DOUGLAS COUNTY SCHOOL BOARD
MONITOR AND ANALYZE BUDGET



PERSONAL GOALS

CONTINUE TO FOSTER POSITIVE TRUSTING RELATIONSHIPS WITH ALL STAKEHOLDERS

IDENTIFY STRENGTHS AND AREAS OF OPPORTUNITIES FOR GROWTH (BOTH STAFF AND
STUDENTS)

BUILD UPON THE ESTABLISHED FOUNDATION FOR STUDENT IMPROVEMENT

RALLY ALL STAKEHOLDERS TOWARDS ACHIEVING OUR GOALS THROUGH
COMMITMENT, COLLABORATION, AND OPEN COMMUNICATION

ENDORSE PHILOSOPHY OF CONTINUOUS IMPROVEMENT

CONTINUE TO SEEK PERSONAL AND PROFESSIONAL GROWTH AND EXPAND ON
OVER 33 YEARS OF EDUCATIONAL EXPERIENCE

CONTINUE TO TEACH/LEAD/LEARN



DENNIS HOLMES

SUCCESS IN EDUCATION

IT IS ALL ABOUT THE STUDENTS

SUCCESSFUL TEACHING EXPERIENCES, AT RISK TO HONORS STUDENTS
SUCCESSFUL LEADERSHIP EXPERIENCES
SUCCESSFULLY OPENED A BRAND NEW HIGH SCHOOL

PROMOTION TO ASSOCIATE SUPERINTENDENT OF CAMPBELL COUNTY SCHOOLS (8,700
STUDENTS)

SECURED FUNDING FOR A NEW $39 MILLION DOLLAR NATATORIUM
SECURED FUNDING FOR A NEW RURAL ELEMENTARY SCHOOL

LEGAL AND LEGISLATIVE EXPERIENCE THROUGH IN-PERSON TESTIMONY AND DIRECT
INTERACTIONS

CONFIDENCE IN CONFLICT RESOLUTION AND SOLID KNOWLEDGE OF ALL FEDERAL LAWS
INCLUDING IDEA AND SECTION 504, TitLe |, TiTLE IX, FERPA, FAPE AND HR LAWS



DENNIS HOLMES

| BELIEVE THE VAST EXPERIENCES | HAVE HAD IN EDUCATION, FROM
SUCCESSFULLY TEACHING FIRST GRADE, SUCCESSFULLY LEADING A
TITLE | HIGH SCHOOL, TO OVERSEEING A $210 MILLION DOLLAR
BUDGET QUALIFY ME AS YOUR LEADER.

WALK WITH ME...

DENNIS HOLMES, SUPERINTENDENT

THANK YOU



PROFESSIONAL REFERENCES:

DR. ALEX AYERS, SUPERINTENDENT, CCSD
AAYERS@CCSD.K12.WY.US

KIRBY EISENHAUER, DEPUTY SUPERINTENDENT, CCSD
KEISENHAUER@CCSD.K12.WY.US

DR. LARRY REZNICEK, HR DIRECTOR, CCSD
LREZNICEK@CCSD.K12.WY.US

MICHELLE BRANDON, EXECUTIVE ASSISTANT, CCSD
MBRANDON@CCSD.K12.WY.US

LONNIE ROBERTSON, COLLEAGUE, CCSD
LROBERTSON@CCSD.K12.WY.US

01/01/2024

307-689-9130

307-689-3833

307-689-1109

307-299-8627

406-860-7913



State of Nevada

License for Educational Personnel
License No. 224867

This License Certifies That

Dennis L Holmes

S T/ \T E O F N E VI \ D / \ Has complied with the prescribed rules and regulations of the Commission on Professional Standards in Education and that the

Superintendent of Public Instruction has granted this license which authorizes the holder to provide service in the schools of the State of

I—l C E N S E F O R Nevada in the following areas :

License Grade Level Original Endorsement  Endorsements License Issue Date Expiration Date

EDUCATIONAL i e, T | N\
PERSONNEL 2023-2026 Provisions o b satsied

Provisions Required Due Date

Three (3) semester credits in a course on Parent 04/27/2026
Involvement and Family Engagement that has been

approved by the Department and is consistent with NRS

392.457.

DENNIS HOLMES

Renewal Requirements Required Due Date

Pursuant to NRS 391.0347, a 3 semester credit course 04/27/2026
or 45 hours of approved professional development in

Multicultural Education must be completed after the

issuance date of this current license. The course or

professional development must include the specific

content outlined in NAC 391.067. No course taken prior

to the issuance of this license will be accepted to satisfy

this requirement.

You may apply for a standard license once all 04/27/2026
outstanding provisions have been satisfied.




2/2/24, 3:42 PM Douglas County School District Mail - Re: Douglas County School District Superintendent of Schools

Douglas County
vL‘ School District Caryn Harper <charper@dcsd.k12.nv.us>

Re: Douglas County School District Superintendent of Schools
1 message

John Ramirez <equityinus@gmail.com> Tue, Dec 19, 2023 at 8:37 AM
To: Caryn Harper <charper@dcsd.k12.nv.us>
Cc: Adam Dedmon <adedmon@dcsd.k12.nv.us>

Thank you for your response.

| will complete the application through the link you provided.

John Ramirez, Jr.

On Dec 19, 2023, at 8:03 AM, Caryn Harper <charper@dcsd.k12.nv.us> wrote:

Good Morning Mr. Ramirez,

Thank you for your interest in the Superintendent position at Douglas County School District. In order to
apply, we will need you to utilize our application process on our website. You can access this from the
following link: https://www.dcsd.net/careers/employment

Please let me know if you have any questions.

Thank you,
GLAS CO{; CARYN HARPER
o ’3:.:\ Executive Secretary to the Superintendent
Q “ & Board of Trustees
Douglas County School District « District Office 7am-4pm
uz'\& \('f:‘ charper@dcsd.k12.nv.us
OC‘L D,Lc_;iq" ® p: 775-782.5134 xt.1621

dcsd.net

---------- Forwarded message ---------

From: Susan Jansen <sjansen@dcsd.k12.nv.us>

Date: Mon, Dec 18, 2023 at 1:03 PM

Subject: Fwd: Douglas County School District Superintendent of Schools
To: Caryn Harper <charper@dcsd.k12.nv.us>

Sent from my iPhone

Begin forwarded message:

From: David Burns <dburns@dcsd.k12.nv.us>

Date: December 18, 2023 at 11:26:38 AM PST

To: John Ramirez <equityinus@gmail.com>

Cc: Susan Jansen <sjansen@dcsd.k12.nv.us>, Dwight Englekirk <dengleki@dcsd.k12.nv.us>
Subject: Re: Douglas County School District fuperintendent of Schools

https://mail.google.com/mail/u/0/?ik=31f3c7f770&view=pt&search=all&permthid=thread-f:1785655130500750470%7Cmsg-f:1785728986885202159&... 1/2
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2/2/24, 3:42 PM Douglas County School District Mail - Re: Douglas County School District Superintendent of Schools

Received, thank you.

On Mon, Dec 18, 2023, 9:41 AM John Ramirez <equityinus@gmail.com> wrote:
Dear Board members,

Attached please find my cover letter and resume for the position of Superintendent of
Schools, Douglas County School District.

| am excited to engage in next steps. Please let me know if you need anything from me.
Best regards,

John Ramirez, Jr.

This message and its contents are confidential. If you received this message in
error, do not use or rely upon any information contained in this email. Instead,
please inform the sender and then delete it.

This message and its contents are confidential. If you received this message in error, do not
use or rely upon any information contained in this email. Instead, please inform the sender
and then delete it.

This message and its contents are confidential. If you received this message in error, do not

use or rely upon any information contained in this email. Instead, please inform the sender
and then delete it.
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mailto:equityinus@gmail.com

December 18, 2023

Douglas County School District
Board of Education

1638 Mono Ave

Minden, NV 89423
Schaumburg, IL 60173

Dear Douglas County School District Board of Education:

It is with great pleasure and enthusiasm that I submit my application for the position of
Superintendent of the Douglas County School District. During my professional career, I have
served as a superintendent, executive leader, site administrator, and teacher. These positions
afforded me the opportunity to direct and manage all phases of the educational system.

I currently serve as a consultant to several organizations under a company I founded 5 years ago,
Equity In US. The goal of this LLC is to provide consulting services to schools and districts
throughout the United States. For example, we have written the school plan for an organization
and have taken it through an affirmative approval process. Within one year, we have developed
a 5-year budget, Board Policies, Student and Staff Handbooks, Local Control and Accountability
Plan (LCAP), and negotiated a building lease agreement to house their school. I am also
providing coaching and professional development to both the board and the leadership team.

I also had the pleasure of serving as the Superintendent of Stockton Unified School District.
SUSD serves over 37,000 students, 5,000 certificated and classified staff members, an $851
million budget, and 8 bargaining units. During my tenure we provided an academic, fiscal,
facilities, and safety audit to provide the district a clear direction. As a result, we saw an 8%
growth in graduation rates and a 160% increase in redesignation rates in one year, an
unprecedented growth in the history of SUSD. We successfully settled all 8 bargaining unit
contracts, all of which were expired for multiple years, another unprecedented feat.

I served as the Executive Vice President for The Foundation for Hispanic Education (TFHE)
where I led the alignment of the content curriculum to develop new academic benchmark
assessments, including for English Language Development (ELD). We successfully graduated
98% of our students with 100% enrolled in a post-secondary institution. When I began, TFHE
had a 10% structural deficit. After leading the settlement of the first union contract, we were able
to include staffing ratios and a consistent program designed for all three schools, resulting in a
10% raise, a balanced budget, and a 10% reserve. We also secured a $31.5 million facility grant
to build a permanent building.

As the Superintendent of the Alisal Union School District, I was responsible for the effective
operation of the district. Under my leadership, the District exited State oversight one year early,
eliminated an 11% structural deficit, reached a 20% budget reserve during the great recession of
California, settled 2 separate contracts with each bargaining unit, built a new school $500,000
under budget, updated all Board Policies, drew new district boundaries, adopted new language
arts and math curriculum, regained oversight of the Migrant Program, and created an Educational
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Services Department which resulted in an 11% increase in English Language Arts, 19% gain in
mathematics, a 70-point API growth, and received 3 Gold Ribbons. We completed a Facility
Master Plan, a district audit 4-years into my tenure, and passed a $70-million bond, months after
my tenure was completed.

I welcome the opportunity to meet with you to discuss how together we can continue to drive the
Douglas County School District towards excellence.

Respectfully,

John Ramirez, Jr.
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JOHN RAMIREZ, JR.

EXPERIENCED SUPERINTENDENT | STRATEGIC LEADER | ORGANIZATIONAL LEADERSHIP &
MANAGEMENT | CURRICULUM, HUMAN RESOURCES & BUDGETARY EXPERT

A performance-driven, forward-thinking, dynamic and accomplished leader of 30 years with broad experience in education,
governing board relations, communications, human resources and fiscal management fields; A creative problem solver, with
a proven record of creating successful strategic and operational improvement with large and diverse teams: Recognized as a
strategic and operational leader among government, nonprofit organizations, foundations, business leaders and community
partners regionally, statewide and nationally: Specialized in engaging culturally and linguistically diverse populations.

AREAS OF EXPERTISE
e  Administrative, Curriculum, Fiscal, and Personnel e Team Building and Leadership
Management e  Experience Working with Community Stakeholders

®  Govemance and Board Relations e Record of Engaging Diverse Communities

e  Program Design and Development e  Fluent in Spanish and English

e  Educational Policy Advocacy e Increasing Enrollment and ADA

e  Student, Parent and Community Engagement e  Equity for English Learners and Special Needs

¢ Bond and Fund Development Students

PROFESSIONAL EXPERIENCE

EquityIn San Jose, California
Educational Consultant, CEO January 2018-Present

e Interim and Long-term Executive Leadership Roles
e Board Governance

Strategic Planning

Curriculum and Assessment Alignment

College and Career Readiness

e  Human Resources Administration

e Budget Alignment

e  Strategic Support/Growth Strategy for Companies

e  Community and Family Engagement
Stockton Unified School District Stockton, California
Superintendent February 2021-July 2022

e Served as the Chief Executive Officer of a TK-12 District with 37,000+ students, 5,000+ certificated and classified staff, $851

million budget, and 8 Bargaining Units

Utilized WestEd to conduct a curriculum audit

8% growth in graduation rates, 160% increase in EL redesignation rates, unprecedented growth in the District’s history

SUSD was the only District in San Joaquin County not using hybrid model during the pandemic until my arrival

Negotiated all eight Bargaining Unit contracts in one year, unprecedented in the District’s history

Completed nearly $30 million in budget reductions

Utilized FCMAT to conduct an audit of the District finances and began to address findings

Utilized Total School Solutions to provide a facilities audit

Completed a safety audit

Addressed finding from 2021 Civil Grand Jury Report

Obtained State approval to redirect one-time ESSR funds to critical facilities projects, including the building of much need

Science and CTE classrooms

e  Completed the District Office building for less than $4 million, original budget was over $22 million (The building sat for years
after purchase because of lack of funds) 341



Nevada State High School Henderson, Nevada
Executive Director August 2019- December 2019

Served as the Executive Director for a high school Charter School Organization with 900 students, 6 school sites, and 25
certificated and classified staff members

Managed School Analytics, improved data accuracy from 20% to 88%, exponentially improved student graduation

98% graduation rate at minimum grade 13 as shown by ACT score or completion of transferable college level course work
Focused on monitoring student progress through a real college experience beginning full-time in 11™" grade

Coordinated support strategy, creative development, and execution of school instructional programs

Managed partnerships with local and online colleges to ensure students were able to complete the goal of achieving an AA or 60
college credits upon high school graduation

Created site budgets aligned to student achievement and staff support to assure completion of AA or 60 college credits
Oversaw compliance, SPED, 504, EL, and support/intervention for students below grade level

Managed state and local testing

Managed enrollment, recruitment, and retention

Oversaw maintenance of school facilities and leases, current and potential

Oversaw school safety plans

Eureka Inclusive Charter School San Jose, California
Founding Executive Director 2018-2019

Serve as Founding Executive Director for a TK-6 Charter Management Organization
Petition development and revision

Developed a 5-year budget with growing reserve

Instructional program development and design

Board recruitment and development

Staff and student recruitment

Collaboration with SJUSD and SCCOE

The Foundation for Hispanic Education (TFHE) San Jose, California
Executive Vice-President/CEO 2016-2018

Served as the Executive Vice President for a 9-12 grade Charter Management Organization with 1,100 students and over 100+
certificated and classified staff

Aligned Curriculum to State and new local benchmark assessments

98% graduation rate

100% of graduates enrolled in post-secondary institutions

Aligned Budget to Instructional Program and created a sustainable budget moving forward

Eliminated the Structural Deficit

Created a Student Services Department

Created counselor and Special Education departments

Hired the first Director of Special Education and reduced out sourcing services

Worked with counselors and principals to create and monitor master schedules

Successfully renewed the Charter Petitions for two schools

Reached a settlement on the first Collective Bargaining Agreement for all three schools

Began to develop processes and policies in all areas of compliance

Began to develop processes and policies to assure compliance in the area of Human Resources, specifically as they pertain to
credentials

Developed Partnerships with Local Community Colleges and Universities

Developed the structures for the first Career Pathways

Secured a $31.5 million Charter School Facilities Program grant to modernize and build new facilities for Luis Valdes
Leadership Academy

Alisal Union School District (AUSD) Salinas, California
Superintendent 2010 - 2016

Served as the Chief Executive Officer for K-6 grade district with 9,000 students and over 800+ certificated and classified staff.
Improved student achievement, 11% ELA, 19% Mathematics, 70-point API growth

3 Gold Ribbon Awards

All 12 Schools reached Safe Harbor 2015 342



e  Effectively managed $100 million budget with 10% reserve utilizing prudent and collaborative fiscal management
e Maintained professional and collaborative relationship with Board of Trustees, established new vision, board goals and policies
e  Effectively led District out of State Intervention one year early in partnership with the California Department of Education
e Established student-centered culture, restructured instructional program resulting in10% increase in test scores
e Developed LCAP with CCSS implementation, community engagement and student achievement as focus
e Facilitate collective bargaining contracts with Certificated and Classified Staff
e Implemented the AUSD Labor-Management Initiative to develop a shared decision-making process
e Oversaw district facilities and technology master plan, built new school $500,000 under budget, redrew attendance and Trustee
boundaries
e Established partnerships with parents and families, elected officials, neighboring districts, law enforcement, Rotary and business
community
e Utilized data-driven evaluative processes to review district performance and progress
e Amplified district’s communications and public relations strategies to inform the community about AUSD
e Implemented 1:1 technology at new school with savings from construction, 1:1 continues by grade level across the District
(AUSD has a 1:3 student to computer ratio)
Visalia Unified School District (VUSD) Visalia, CA
Area Administrator 2008-2010
e  Educational leader in VUSD in Tulare County spanning 214 square miles with over 32,000 students in 25 elementary schools, a
newcomer language center, four middle schools, four comprehensive high schools, continuation high school, adult school,
charter schools, and a school that serves orthopedic handicapped students
e Supervised and Evaluated 5 Principals and served as a member of the Superintendent’s Cabinet
e Responsible for curriculum development and corresponding assessments
e Led district in improving student achievement
e Led efforts to establish the Visalia Technical Education Center, new dependent Charter High School
e Revised Career Technical Education (CTE) course outlines, restructured CTE budgets to align to CTE Plan and workforce
investment
Sequoia High School, Visalia Unified School District Visalia, CA
Principal 2006-2008
e Served as the Instructional Leader for comprehensive alternative education high school
e Oversaw a positive WASC Review
e Aligned SPSA to Alternative Schools Accountability Model and restructured categorical budgets to align to SPSA
e Developed a school culture focused on Alternative Instructional Practices with Social structures similar to that of a Traditional
High School
e Provided organizational and management support to school personnel, including strategic planning and increased parental and
community engagement, especially too hard to reach families from low-income, monolingual Spanish speaking communities
Alisal High School, Salinas Union High School District Salinas, CA
Principal 2005-2006
e Principal of comprehensive high school, serving as instructional leader and supervisor of daily operations for 2500+ students,
110 certificated and 40 classified staff
e Developed 9th Grade Academy, ELD Academy and Alternative Education programs
e  Ensured the successful implementation of all district testing, providing in-service training, supervising test security, and
monitoring district test data
e Active participant in District negotiations team for certificated and classified collective bargaining
e Worked collaboratively with two other certified administrators and a leadership team of classified administrators to manage a
full range of district programs from curriculum and instruction to safety and crisis management and public relations
e  Established district initiatives including Response to Intervention, creation and implementation of a collaboration model of
curriculum alignment and review, and a positive behavior support model for behavior management and intervention
El Sausal Middle School, Salinas Union High School District Salinas, CA
Principal 2000-2005

Responsible for overall management of middle school of 1000+ students
Supervised and evaluated 50 Certificated and 20 Classified Staff
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Implemented a school-wide system of teacher-led subject-area curriculum committees to study achievement data, review
curriculum, and recommend professional development

Improved the API Score from 413 to 632 in 5 years

Increased School Ranking from 1:3 to 2:9

Aligned Budget to SPSA — continued to see academic growth after loss of over $1 million dollars in grant funds
Implemented high quality extracurricular programs that embrace the arts, music, and culture

Established a positive school climate that embraces healthy lifestyles

Martin Luther King, Jr. Middle School, Monterey Peninsula Unified School District Monterey, California
Principal 1998-2000

Established an exemplary educational program that met the needs of a highly diverse student body

Grew 49 API Points in the First Year of the Accountability Act

Managed and supervised 40 Certificated and 20 Classified Staff

Accountable for fiscal management, budget development, curriculum/program development, administration and public relations
for the school

Oversaw the alignment of curriculum to State standards

Established school-wide Advisory Program that fostered a positive environment

Organized Crisis Team, which developed procedures for reacting to a variety of potential school-wide crises

Developed Student Assistance Model, a problem-solving team for at-risk students

Established new computer lab: selected hardware and software, set up teacher training, integrated computer classes into master
schedule, assisted with writing computer curriculum

Martin Luther King, Jr. Middle School, Monterey Peninsula Unified School District Monterey, California
Assistant Principal 1997-1998

Evaluated and monitored teacher performance using walk-through and formal assessment instruments for 10 Certificated and 15
Classified Staff

Provided leadership in establishing and maintaining a positive school-wide climate through regular positive interactions with
stakeholders

Supported Parent Teacher Association, supervised school activities and served as an LEA and DELAC representative, actively
participated in IEP meetings

Led the implementation of the School-Wide Discipline Plan

Loma Vista Elementary School, Salinas City School District Salinas, California
Teacher/Counselor

1995-1997

Differentiated instruction for diverse 5-6th grade students

Initiated creative writing in all content areas to strengthen reading/writing skills

Utilized effective individual and classroom management techniques

Established an inclusive and positive learning environment for students and families

Assisted Student Services Department in creating a counseling department to serve the needs of at-risk youth

Cambridge Rindge & Latin School, Cambridge Public Schools Cambridge, MA
Counselor 1994-1995

Freshman and Senior English sections; Counselor for at-risk students
Utilized effective individual and classroom management techniques
Established an inclusive and positive learning environment for students and families

EDUCATION

San Jose State University, San Jose, CA
Clear Professional Administrative Services Credential

2001

San Jose State University, San Jose, CA
Clear Pupil Personnel Services Credential

1996

Harvard University, Cambridge, MA 344



Master of Education — Human Development and Psychology
1995

Santa Clara University, Santa Clara, CA
Bachelor of Arts — History

Minor — Ethnic Studies

1994

RECOGNITIONS

e 2010 Commendation, City of Salinas
Region 10 ACSA 2005 Administrator of the Year
2004 Alisal Betterment Association Educator of the Year

PROFESSIONAL LEADERSHIP TRAINING

e  Stanford University Principals Academy e  (CMSi — External Evaluator II/USP
e  ACSA Principals Academy — UCLA e  Advanced Walk Through Training
e  Walk Through Training e AB 75 Training
e CMSi Audit Training e  ACSA Leading the Leaders
e ACSA Curriculum and Instruction Academy
e New Teacher Center Principal Training
COMMUNITY PARTICIPATION

1993-1994 Salinas City School District, Trustee
e 2001-2005 New Teacher Center, Advisory Board

2005 Steinbeck Rotary, Member
e 2009 Visalia Breakfast Rotary, Member

2009 Tulare County Hispanic Leadership Network, Founder
e 2012-2016 Educational Leaders of Monterey County, Founder
e 1998-Present Association of California School Administrators (ACSA), Member
e 2000-Present California Association of Latino Superintendents and Administrators (CALSA), Member
e 2018-2020 Visalia Ballers, Basketball Coach

REFERENCES

345



LbhJULL
NANTTT




Mr John Ramirez Jr
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Ramirez , John - AppNo: 15248

Date Submitted: 1/22/2024

Personal Data

Name: Mr John Ramirez Jr
(Title) (First) (Middle Initial) (Last) (Suffix)
Other name(s) under which transcripts, certificates, and former applications may be listed:
Other:
(Title) (First) (Middle Initial) (Last) (Suffix)
Email Address: ]
Postal Address
Permanent Address Present Address
Number & Street: I Number & Street:
Apt. Number: Apt. Number:
City: [ City:
State/Province: [ | State/Province:
Zip/Postal Code: [ Zip/Postal Code:
Country: I Country:
Daytime Phone: ] Phone Number:
Home/Cell Phone: ]
Employment Desired
Open Vacancy Desired: Date Last Experience in
Submitted Similar Positions
JobID: 3263 Administration: Superintendent at District Office 1/22/2024 10 years
Position Desired: Experience in
Similar Positions
Administration
1. Superintendent 10 years
Experience
Please list ALL relevant work experience
beginning with the most recent.
Current or Most Recent Position Employer Contact Information Super visor /Refer ence Contact
Information
Stockton Unified School District 56 South Lincoln Street I
Superintendent Stockton, CA 95023 ]
2009337000 ]

Date From - Date 02/2021 - 03/2023

Full or Part Time: Full

this employer?

To: (Tota Yrs. 2)

Reason for Resigned with District contract buyout
L eaving:

May we contact Yes

Accomplishments | history

Responsibilities/ 8% growth in graduation rates, 160% increase in EL redesignation rates, unprecedented growth in the District’s

at this Position Negotiated all eight Bargaining Unit contracts in one year, unprecedented in the District’s history

Completed nearly $30 million in budget reductions

Obtained State approval to redirect $100 million in one-time ESSR funds to critical facilities projects, including
the building of much needed Science and CTE classrooms

Completed the District Office building for less than $4 million, original budget was over $22 million (The
building sat for years after purchase because of lack of funds)

Conducted a curriculum audit, budget audit, facilities audit and a safety audit
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Ramirez , John - AppNo: 15248

Date Submitted: 1/22/2024

Experience Continued

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

Nevada State High School

233 N Stephanie St

Executive Director

Henderson, NV 89074
7025079918

Date From - Date
To:

08/2019 - 12/2019 Full or Part Time: | Full

(Total Yrs: .5)

Reason for Returned to California

L eaving:

May we contact Yes

this employer?

Responsibilities/ Managed School Analytics, improved data accuracy from 20% to 88%, exponentially improved student

Accomplishments
at thisPosition

graduation

98% graduation rate at minimum grade 13 as shown by ACT score or completion of transferable college level
course work

Focused on monitoring student progress through areal college experience beginning full-time in 11th grade
Coordinated support strategy, creative development, and execution of school instructional programs
Managed partnerships with local and online colleges to ensure students were able to compl ete the goal of
achieving an AA or 60

college credits upon high school graduation

Created site budgets aligned to student achievement and staff support to assure completion of AA or 60 college
credits

Oversaw compliance, SPED, 504, EL, and support/intervention for students below grade level

Managed state and local testing

Managed enrollment, recruitment, and retention

Oversaw maintenance of school facilities and leases, current and potential

Oversaw school safety plans

Previous Position Held

Employer Contact Information

Super visor/Refer ence Contact
Infor mation

The Foundation for Hispanic Education
Executive Vice President

14271 Story Road
San Jose, CA 95127

4085855022

Date From - Date
To:

07/2016 - 07/2018 Full or Part Time: | Full

(Tota Yrs: 2)

Reason for Took another position

L eaving:

M ay we contact Yes

this employer?

Responsibilities/ Aligned Curriculum to State and new local benchmark assessments

Accomplishments
at thisPosition

98% graduation rate

100% of graduates enrolled in post-secondary institutions

Aligned Budget to Instructional Program and created a sustainable economic plan moving forward
Eliminated the Structural Deficit

Created a Student Services Department

Created counselor and Special Education departments

Hired thefirst Director of Special Education and reduced out sourcing services
Worked with counselors and principalsto create and monitor master schedules
Successfully renewed the Charter Petitions for two schools

Reached a settlement on the first Collective Bargaining Agreement for all three schools
Began to develop processes and policiesin all areas of compliance

Began to devel op processes and policies to assure compliance in the area of Human Resources, specifically asthey

pertain to credentials
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Ramirez , John - AppNo: 15248 Date Submitted: 1/22/2024

Experience Continued

Responsibilities/
Accomplishments
at this Position

Developed Partnerships with Local Community Colleges and Universities
Developed the structures for the first Career Pathways

continued... Secured a $31.5 million Charter School Facilities Program grant to modernize and build new facilities for Luis
Valdes
L eadership Academy
Previous Position Held Employer Contact I nformation Super visor/Refer ence Contact
Information
Alisal Union School District 155 Bardin Road ]
Superintendent Sdlinas, CA 93905 ]
8317535700 I
Date From - Date 03/2010 - 06/2016 Full or Part Time: | Full
To: (Total Yrs. 6)

Reason for Took another position

L eaving:

May we contact Yes

thisemployer?

Responsibilities/ Served as the Chief Executive Officer for K-6 grade district with 9,000 students and over 800+ certificated and

Accomplishments
at this Position

classified staff.

Improved student achievement, 11% ELA, 19% Mathematics, 70-point APl growth

3 Gold Ribbon Awards

All 12 Schools reached Safe Harbor 2015

Effectively managed $100 million budget with 10% reserve utilizing prudent and collaborative fiscal
management

Maintained professional and collaborative relationship with Board of Trustees, established new vision, board
goasand policies

Effectively led District out of State Intervention one year early in partnership with the California Department of
Education

Established student-centered culture, restructured instructional program resulting in10% increase in test scores
Developed LCAP with CCSS implementation, community engagement and student achievement as focus
Facilitate collective bargaining contracts with Certificated and Classified Staff

Implemented the AUSD L abor-Management Initiative to develop a shared decision-making process

Oversaw district facilities and technology master plan, built new school $500,000 under budget, redrew
attendance and Trustee

boundaries

Established partnerships with parents and families, elected officials, neighboring districts, law enforcement,
Rotary and business

community

Utilized data-driven evaluative processes to review district performance and progress

Amplified district’s communications and public relations strategies to inform the community about AUSD
Implemented 1:1 technology at new school with savings from construction, 1:1 continues by grade level across the
District (AUSD has a 1:3 student to computer ratio)

350

Generated at 2/2/2024 2:58:22 PM Pacific Standard Time Page 3 of 10




Ramirez , John - AppNo: 15248

Date Submitted: 1/22/2024

Student Teaching

First

Second

School

NA

L ocation

School Phone #

School Y ear

Grade Level(s)/ Subject Area(s)
Taught

Name and Phone of Cooperating Teacher

Name and Phone of Additional Cooperating
Teacher

Name and Phone of University Supervising
Contact

Academic Grade Received

Education

Please tell us about your educational background beginning with the most recent.

High School Attended:

Alisal High School

Graduation Status: H.S. Diploma
Highest Degree Attained: MA/MS/etc.
Colleges, Universities and Technical Schools Attended:

Name and location Major area of study Minor area of study Degree

Santa Clara University History BA

Harvard University Human Development & MEd

Psychology

San Jose State University School Administration Administrative
Services Credential

San Jose State University School Counseling Pupil Personnel
Services Credential

Under graduate Graduate
Overall GPA 14 14
Major GPA 14 14

Highest Degree Attained

MA/MSletc.

Number of graduate hoursbeyond your
highest degree:

List honors, awardsor distinctionsyou have ear ned:
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Ramirez , John - AppNo: 15248

Date Submitted: 1/22/2024

Licensure

Do you hold National Board for Professional Teaching Standards
certification?

Do you hold or anticipate a Nevada license?

How do you plan to obtain a Nevada license?

No

Licenseisanticipated
I currently hold an out-of-state certification that will be
transferred to Nevada.

Type

Date Anticipated Expiration Date | Status

Specialized Education Personnel  (Administrator of a
Program/School Counselor)

mm/dd/yyyy

Please list any other endor sements and/or verifications documented on your License(s):

* Have you applied for a Nevada license?
* List the date you applied for licensure;
* Have you received a deficiency statement?

* Have you passed the Basic Skills Exam?
* Have you passed the Content Area Exam?

If pending, date test taken

Do you hold a current out-of-state license? Y es

State Type License Number Expiration Date Current?

C

List your out-of-state certified teaching/administration fields:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district? No

If Yes, what type of school district considered you Highly Qualified?

No information entered on Highly Qualified Teacher Subject(s)/Method(s).

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V

for PC or OpenAppletV for Mac to paste.

1. Please explain how your past persona and professional experience make you a quality candidate for the position for which you are

applying.

| have over 30 years of experience in education. My experience includes serving in the capacity of ateacher, principal, district level
administrator, and superintendent. | have also led two charter organizations and have consulted with numerous school districts and
charter organizations in my capacity as the founder and CEO of an LLC.

In my capacity as an educator, | focus on building teams that are centered on student achievement aimed at hel ping learners graduate
prepared for today’ s job market. | have led a middle school from being one of the lowest achieving schoolsin the state of Californiato
being the highest achieving Title 1 school in the county. | have also led a school district that was taken over by the state of Californiafor
its low achievement to becoming the highest Title 1 school district in the county and one of the top achieving Title 1 districtsin the state,

receiving three Gold Ribbons for outstanding achievement.

The opportunity to lead the Douglas County School District as superg#endent is exciting because there is a strong alignment between my
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Ramirez , John - AppNo: 15248 Date Submitted: 1/22/2024

1. Please explain how your past persona and professional experience make you a quality candidate for the position for which you are
applying.

areas of expertise and the needs of the district. Although Douglas is setting the bar in Nevada with respect to achievement, about half of
the students in the district are not meeting the state standards. My experience with turning school districtsinto high achievers matches
well with the district’ s need for increased achievement. Initiating an audit of the instructional program and budget will highlight the
changes needed to positively impact student achievement.

Establishing clear grade level expectations in the core content areas, especially Language Arts and Mathematics and sharing those grade
level expectations with students, parents and the community is essential to creating a community focused on improvement. Centering
instructional pedagogy around research proven practices specific to Douglas County students will allow teachers and school leaders to
concentrate on improving their practice and thus yielding higher levels of achievement and ultimately, graduating students prepared for
post-secondary education programs and the job market.

Statement

Tip: Use your word processor to copy and paste in your answers. Copy your answers from the word processor and then hit CTRL+V
for PC or OpenAppletV for Mac to paste.

1. What personal characteristics define an excellent administrator?

An excellent administrator is defined by their commitment to the building and development of ateam that will drive improved results.
An excellent administrator will be immersed in the community, guided by the objective of giving every student the opportunity to
excel. They should have a strong understanding of the local and regional industry with the purpose of aligning education programsto
the skills needed to be successful in the workforce and the post-secondary institutions that are tasked to further prepare graduates for
today’ s economy.

The disconnect between education and industry continues to challenge the success of our graduates and the future of our country. We
must prepare students to compete in the current job market and the workplace ecosystem that is yet to be defined. A strong
administrator is in touch with industry partners that are at the forefront of the skills needed for graduates to be successful and they must
continue to innovate and bring those changes to the education system that they lead. Without improvement in the content and delivery
of instruction, our community will not develop the workforce needed to grow. Instead, we will continue to bring in employees from
other states and countries to fill our vacancies. Strong leaders in the education system are needed to prevent this from continuing to
plague our country.

2. From your point of view, how important is technology in education? What technology-related skills can you contribute to a school
district?

The importance of technology in education goes without mention. The challenge is the lack of alignment of the instructional program to
industry and the job market. The technology companies provide a myriad of online courses to prepare future employeesin their
respective fields and beyond. For example, Google offers I T certificates that can be incorporated into the high school course catalog by
building a collaborative partnership with industry. Pairing industry courses with dual enrollment courses provides access and pathways
to students in areas where it otherwise would be challenging. The K-12 system should cease to continue to build career pathways without
industry partner expertise. Industry leaders are content experts and should be working with schools to guide studentsin the right
direction. Not al jobsin the future require afour-year degree and we have known this for decades.

Furthermore, building capacity through content delivery in the primary and middle gradesis a crucial component to long-term
comprehensive outcomes. Programs such as Project Lead the Way can assist educators in teaching students the foundational skills
needed for engineering, computer science and the medical field. | am not advocating for a specific program, instead differentiating how
access to technology can occur under a successful K-12 model. K-12 teachers cannot be expected to be content expertsin fields that they
have not worked in, instead they should be supported in closing the access gap that exists for many communities.
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Ramirez . John - AppNo: 15248

Language Skills

Do you know any language other than English? Yes

Language(s): Spanish
Oral Level:
Written Level: Fluent

Professional References

Reference 1 of 3 Reference 2 of 3

Name: ]
School/Org: Stockton Unified School District Stockton Unified School District
Current Position: Board Member Board Member
Home Phone: [

Cell Phone: [

Work Phone:

Mailing Address:

Emai: I
Relationship to Candidate: Supervisor Supervisor

Years Known: 4 4
Referrals

How did you hear about employment with us?

County Regional Office Web Site

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

|

Do you hold a current CDL (Commercial Drivers License) and if yes, what type of current
CDL do you hold?

Disclosures

Contract Status
* Are you currently under contract?

If Yes, which district?
If Yes, when does it expire?

When may your present employer be contacted?

Professional Status
* Have you obtained tenure status in any other School District?

354
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Ramirez , John - AppNo: 15248

Date Submitted: 1/22/2024

Disclosures continued

If Yes, where? Salinas Union High School District
When? 2003
* Have you ever been denied tenure? No
If Yes, explain:
* Have you ever had ateaching certificate or teaching license revoked or suspended? No
If Yes, explain:
* Have you ever failed to be rehired, been asked to resign a position, resigned to avoid Yes
termination, or terminated from employment?
If Yes, explain:
District bought out my contract
* Areyou arelative of any board member, administrator, or supervisor who is currently No
serving the School District?
Name:
Position:
Relationship:
* Can you perform all the essential job function(s) of the position(s) for which you are Yes

applying, with or without reasonable accommodation?

List any accommodations:

Legal Information

Please note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

* Areyou digible to work in the United States?

‘Yes

* Have you ever been convicted of a criminal offense other than a minor traffic violation?

If yes, explain, giving dates:

‘No

Please Note: A conviction will not necessarily bar you from employment. Facts, such as date of occurrence and rehabilitation will be considered. This information will be used only for job-related purposes and only to the

extent permitted by applicable law.
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Ramirez , John - AppNo: 15248 Date Submitted: 1/22/2024

Legal Information continued

* Have you ever had any indicated finding of child abuse filed in your name? No

If yes, explain, giving dates:

* Does your name appear on any Sex Offender Database in any state or country? No

Notice of Non-Discrimination

The Douglas County School District does not discriminate against any person on the basis of race, creed/religion, color, national or
ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital
status, age, veterans or military status, or political affiliation in admission to or access to, treatment or employment, or participation in
its programs and activities, and provides equal access to the Boy Scouts of America and other designated youth groups, pursuant to
federal and state laws including, but not limited to, Title VI and VI of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, Title Il of the American with Disabilities Act of 1990, the
Individuals with Disabilities Education Improvement Act (IDEA), and the Boys Scouts of America Equal Access Act. The District is
an Equal Opportunity Employer. Any person who believes she or he has been discriminated against, denied a benefit, or been
excluded from participation in any district education program or activity on the basis of race, creed/religion, color, national or ethnic
origin, sex (including pregnancy), gender identity or expression, genetic information, sexual orientation, disability, marital status, age,
veterans or military status, or political affiliation, may grieve such matters using the adopted grievance procedures of the Douglas
County School District. Such procedure shall provide for prompt and equitable resolution of complaints alleging acts of
discrimination. The Superintendent of Douglas County School District has designated the following person to handle inquiries
regarding student and employee non-discrimination policies: Executive Director of Human Resources Adam Dedmon 1638 Mono
Avenue Minden, Nevada 89423 Phone: (775) 782-7177

Applicant’s Acknowledgment and Agreement

By checking the box below, candidate authorizes the school district to conduct an investigation of candidate pursuant to The School
Code to determine whether candidate has been convicted of any criminal or drug offenses as set forth in such statute, and, upon
request, agrees to execute an investigation authorization form as a condition for candidate& #39;s employment. The School Code also
stipul ates that the School District perform a check on the Statewide Sex Offender Database. Candidate may not be employed unless
such investigations have been initiated. | certify that the information given by mein this application istruein all respects, and | agree
that if the information given isfound to be falsein any way, it shall be considered sufficient cause for denial of employment or
discharge. | authorize the use of any information in the application to verify my statement, and | authorize past employers, all
references and any other person to answer all questions asked concerning my ability, character, reputation, and previous employment
record. | release al such persons from any liability or damages on account of having furnished such information.
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I, John Ramirez , agreeto al of the terms above. | agree
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December 18, 2023

Douglas County School District
Board of Education

1638 Mono Ave

Minden, NV 89423
Schaumburg, IL 60173

Dear Douglas County School District Board of Education:

It is with great pleasure and enthusiasm that I submit my application for the position of
Superintendent of the Douglas County School District. During my professional career, I have
served as a superintendent, executive leader, site administrator, and teacher. These positions
afforded me the opportunity to direct and manage all phases of the educational system.

I currently serve as a consultant to several organizations under a company I founded 5 years ago,
Equity In US. The goal of this LLC is to provide consulting services to schools and districts
throughout the United States. For example, we have written the school plan for an organization
and have taken it through an affirmative approval process. Within one year, we have developed
a 5-year budget, Board Policies, Student and Staff Handbooks, Local Control and Accountability
Plan (LCAP), and negotiated a building lease agreement to house their school. I am also
providing coaching and professional development to both the board and the leadership team.

I also had the pleasure of serving as the Superintendent of Stockton Unified School District.
SUSD serves over 37,000 students, 5,000 certificated and classified staff members, an $851
million budget, and 8 bargaining units. During my tenure we provided an academic, fiscal,
facilities, and safety audit to provide the district a clear direction. As a result, we saw an 8%
growth in graduation rates and a 160% increase in redesignation rates in one year, an
unprecedented growth in the history of SUSD. We successfully settled all 8 bargaining unit
contracts, all of which were expired for multiple years, another unprecedented feat.

I served as the Executive Vice President for The Foundation for Hispanic Education (TFHE)
where I led the alignment of the content curriculum to develop new academic benchmark
assessments, including for English Language Development (ELD). We successfully graduated
98% of our students with 100% enrolled in a post-secondary institution. When I began, TFHE
had a 10% structural deficit. After leading the settlement of the first union contract, we were able
to include staffing ratios and a consistent program designed for all three schools, resulting in a
10% raise, a balanced budget, and a 10% reserve. We also secured a $31.5 million facility grant
to build a permanent building.

As the Superintendent of the Alisal Union School District, I was responsible for the effective
operation of the district. Under my leadership, the District exited State oversight one year early,
eliminated an 11% structural deficit, reached a 20% budget reserve during the great recession of
California, settled 2 separate contracts with each bargaining unit, built a new school $500,000
under budget, updated all Board Policies, drew new district boundaries, adopted new language
arts and math curriculum, regained oversight of the Migrant Program, and created an Educational
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Services Department which resulted in an 11% increase in English Language Arts, 19% gain in
mathematics, a 70-point API growth, and received 3 Gold Ribbons. We completed a Facility
Master Plan, a district audit 4-years into my tenure, and passed a $70-million bond, months after
my tenure was completed.

I welcome the opportunity to meet with you to discuss how together we can continue to drive the
Douglas County School District towards excellence.

Respectfully,

John Ramirez, Jr.
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JOHN RAMIREZ, JR.

EXPERIENCED SUPERINTENDENT | STRATEGIC LEADER | ORGANIZATIONAL LEADERSHIP &
MANAGEMENT | CURRICULUM, HUMAN RESOURCES & BUDGETARY EXPERT

A performance-driven, forward-thinking, dynamic and accomplished leader of 30 years with broad experience in education,
governing board relations, communications, human resources and fiscal management fields: A creative problem solver, with
a proven record of creating successful strategic and operational improvement with large and diverse teams: Recognized as a
strategic and operational leader among government, nonprofit organizations, foundations, business leaders and community
partners regionally, statewide and nationally: Specialized in engaging culturally and linguistically diverse populations.

AREAS OF EXPERTISE
e  Administrative, Curriculum, Fiscal, and Personnel e Team Building and Leadership
Management e  Experience Working with Community Stakeholders

®  Govemance and Board Relations e Record of Engaging Diverse Communities

e  Program Design and Development e  Fluent in Spanish and English

e Educational Policy Advocacy e Increasing Enrollment and ADA

e  Student, Parent and Community Engagement e  Equity for English Learners and Special Needs

¢ Bond and Fund Development Students

PROFESSIONAL EXPERIENCE

EquityIn San Jose, California
Educational Consultant, CEO January 2018-Present

e Interim and Long-term Executive Leadership Roles
® Board Governance

Strategic Planning

Curriculum and Assessment Alignment

College and Career Readiness

e  Human Resources Administration

e Budget Alignment

e  Strategic Support/Growth Strategy for Companies

e  Community and Family Engagement
Stockton Unified School District Stockton, California
Superintendent February 2021-July 2022

e  Served as the Chief Executive Officer of a TK-12 District with 37,000+ students, 5,000+ certificated and classified staff, $851

million budget, and 8 Bargaining Units

Utilized WestEd to conduct a curriculum audit

8% growth in graduation rates, 160% increase in EL redesignation rates, unprecedented growth in the District’s history

SUSD was the only District in San Joaquin County not using hybrid model during the pandemic until my arrival

Negotiated all eight Bargaining Unit contracts in one year, unprecedented in the District’s history

Completed nearly $30 million in budget reductions

Utilized FCMAT to conduct an audit of the District finances and began to address findings

Utilized Total School Solutions to provide a facilities audit

Completed a safety audit

Addressed finding from 2021 Civil Grand Jury Report

Obtained State approval to redirect one-time ESSR funds to critical facilities projects, including the building of much need

Science and CTE classrooms

e  Completed the District Office building for less than $4 million, original budget was over $22 million (The building sat for years
after purchase because of lack of funds) 360



Nevada State High School Henderson, Nevada
Executive Director August 2019- December 2019

Served as the Executive Director for a high school Charter School Organization with 900 students, 6 school sites, and 25
certificated and classified staff members

Managed School Analytics, improved data accuracy from 20% to 88%, exponentially improved student graduation

98% graduation rate at minimum grade 13 as shown by ACT score or completion of transferable college level course work
Focused on monitoring student progress through a real college experience beginning full-time in 11™ grade

Coordinated support strategy, creative development, and execution of school instructional programs

Managed partnerships with local and online colleges to ensure students were able to complete the goal of achieving an AA or 60
college credits upon high school graduation

Created site budgets aligned to student achievement and staff support to assure completion of AA or 60 college credits
Oversaw compliance, SPED, 504, EL, and support/intervention for students below grade level

Managed state and local testing

Managed enrollment, recruitment, and retention

Oversaw maintenance of school facilities and leases, current and potential

Oversaw school safety plans

Eureka Inclusive Charter School San Jose, California
Founding Executive Director 2018-2019

Serve as Founding Executive Director for a TK-6 Charter Management Organization
Petition development and revision

Developed a 5-year budget with growing reserve

Instructional program development and design

Board recruitment and development

Staff and student recruitment

Collaboration with SJUSD and SCCOE

The Foundation for Hispanic Education (TFHE) San Jose, California
Executive Vice-President/CEO 2016-2018

Served as the Executive Vice President for a 9-12 grade Charter Management Organization with 1,100 students and over 100+
certificated and classified staff

Aligned Curriculum to State and new local benchmark assessments

98% graduation rate

100% of graduates enrolled in post-secondary institutions

Aligned Budget to Instructional Program and created a sustainable budget moving forward

Eliminated the Structural Deficit

Created a Student Services Department

Created counselor and Special Education departments

Hired the first Director of Special Education and reduced out sourcing services

Worked with counselors and principals to create and monitor master schedules

Successfully renewed the Charter Petitions for two schools

Reached a settlement on the first Collective Bargaining Agreement for all three schools

Began to develop processes and policies in all areas of compliance

Began to develop processes and policies to assure compliance in the area of Human Resources, specifically as they pertain to
credentials

Developed Partnerships with Local Community Colleges and Universities

Developed the structures for the first Career Pathways

Secured a $31.5 million Charter School Facilities Program grant to modernize and build new facilities for Luis Valdes
Leadership Academy

Alisal Union School District (AUSD) Salinas, California
Superintendent 2010 - 2016

Served as the Chief Executive Officer for K-6 grade district with 9,000 students and over 800+ certificated and classified staff.
Improved student achievement, 11% ELA, 19% Mathematics, 70-point API growth

3 Gold Ribbon Awards

All 12 Schools reached Safe Harbor 2015 361



e  Effectively managed $100 million budget with 10% reserve utilizing prudent and collaborative fiscal management
e Maintained professional and collaborative relationship with Board of Trustees, established new vision, board goals and policies
e  Effectively led District out of State Intervention one year early in partnership with the California Department of Education
e  Established student-centered culture, restructured instructional program resulting in10% increase in test scores
e Developed LCAP with CCSS implementation, community engagement and student achievement as focus
e Facilitate collective bargaining contracts with Certificated and Classified Staff
e Implemented the AUSD Labor-Management Initiative to develop a shared decision-making process
e  Oversaw district facilities and technology master plan, built new school $500,000 under budget, redrew attendance and Trustee
boundaries
o Established partnerships with parents and families, elected officials, neighboring districts, law enforcement, Rotary and business
community
e Utilized data-driven evaluative processes to review district performance and progress
e Amplified district’s communications and public relations strategies to inform the community about AUSD
e Implemented 1:1 technology at new school with savings from construction, 1:1 continues by grade level across the District
(AUSD has a 1:3 student to computer ratio)
Visalia Unified School District (VUSD) Visalia, CA
Area Administrator 2008-2010
e Educational leader in VUSD in Tulare County spanning 214 square miles with over 32,000 students in 25 elementary schools, a
newcomer language center, four middle schools, four comprehensive high schools, continuation high school, adult school,
charter schools, and a school that serves orthopedic handicapped students
e  Supervised and Evaluated 5 Principals and served as a member of the Superintendent’s Cabinet
e Responsible for curriculum development and corresponding assessments
e Led district in improving student achievement
e Led efforts to establish the Visalia Technical Education Center, new dependent Charter High School
e Revised Career Technical Education (CTE) course outlines, restructured CTE budgets to align to CTE Plan and workforce
investment
Sequoia High School, Visalia Unified School District Visalia, CA
Principal 2006-2008
e Served as the Instructional Leader for comprehensive alternative education high school
e  Oversaw a positive WASC Review
e Aligned SPSA to Alternative Schools Accountability Model and restructured categorical budgets to align to SPSA
o Developed a school culture focused on Alternative Instructional Practices with Social structures similar to that of a Traditional
High School
e Provided organizational and management support to school personnel, including strategic planning and increased parental and
community engagement, especially too hard to reach families from low-income, monolingual Spanish speaking communities
Alisal High School, Salinas Union High School District Salinas, CA
Principal 2005-2006
e  Principal of comprehensive high school, serving as instructional leader and supervisor of daily operations for 2500+ students,
110 certificated and 40 classified staff
Developed 9th Grade Academy, ELD Academy and Alternative Education programs
Ensured the successful implementation of all district testing, providing in-service training, supervising test security, and
monitoring district test data
e Active participant in District negotiations team for certificated and classified collective bargaining
e  Worked collaboratively with two other certified administrators and a leadership team of classified administrators to manage a
full range of district programs from curriculum and instruction to safety and crisis management and public relations
e Established district initiatives including Response to Intervention, creation and implementation of a collaboration model of
curriculum alignment and review, and a positive behavior support model for behavior management and intervention
El Sausal Middle School, Salinas Union High School District Salinas, CA
Principal 2000-2005

Responsible for overall management of middle school of 1000+ students
Supervised and evaluated 50 Certificated and 20 Classified Staff
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Implemented a school-wide system of teacher-led subject-area curriculum committees to study achievement data, review
curriculum, and recommend professional development

Improved the API Score from 413 to 632 in 5 years

Increased School Ranking from 1:3 to 2:9

Aligned Budget to SPSA — continued to see academic growth after loss of over $1 million dollars in grant funds
Implemented high quality extracurricular programs that embrace the arts, music, and culture

Established a positive school climate that embraces healthy lifestyles

Martin Luther King, Jr. Middle School, Monterey Peninsula Unified School District Monterey, California
Principal 1998-2000

Established an exemplary educational program that met the needs of a highly diverse student body

Grew 49 API Points in the First Year of the Accountability Act

Managed and supervised 40 Certificated and 20 Classified Staff

Accountable for fiscal management, budget development, curriculum/program development, administration and public relations
for the school

Oversaw the alignment of curriculum to State standards

Established school-wide Advisory Program that fostered a positive environment

Organized Crisis Team, which developed procedures for reacting to a variety of potential school-wide crises

Developed Student Assistance Model, a problem-solving team for at-risk students

Established new computer lab: selected hardware and software, set up teacher training, integrated computer classes into master
schedule, assisted with writing computer curriculum

Martin Luther King, Jr. Middle School, Monterey Peninsula Unified School District Monterey, California
Assistant Principal 1997-1998

Evaluated and monitored teacher performance using walk-through and formal assessment instruments for 10 Certificated and 15
Classified Staff

Provided leadership in establishing and maintaining a positive school-wide climate through regular positive interactions with
stakeholders

Supported Parent Teacher Association, supervised school activities and served as an LEA and DELAC representative, actively
participated in IEP meetings

Led the implementation of the School-Wide Discipline Plan

Loma Vista Elementary School, Salinas City School District Salinas, California
Teacher/Counselor

1995-1997

Differentiated instruction for diverse 5-6th grade students

Initiated creative writing in all content areas to strengthen reading/writing skills

Utilized effective individual and classroom management techniques

Established an inclusive and positive learning environment for students and families

Assisted Student Services Department in creating a counseling department to serve the needs of at-risk youth

Cambridge Rindge & Latin School, Cambridge Public Schools Cambridge, MA
Counselor 1994-1995

Freshman and Senior English sections; Counselor for at-risk students
Utilized effective individual and classroom management techniques
Established an inclusive and positive learning environment for students and families

EDUCATION

San Jose State University, San Jose, CA
Clear Professional Administrative Services Credential

2001

San Jose State University, San Jose, CA
Clear Pupil Personnel Services Credential

1996

Harvard University, Cambridge, MA 363



Master of Education — Human Development and Psychology
1995

Santa Clara University, Santa Clara, CA
Bachelor of Arts — History

Minor — Ethnic Studies

1994

RECOGNITIONS

e 2010 Commendation, City of Salinas
Region 10 ACSA 2005 Administrator of the Year
2004 Alisal Betterment Association Educator of the Year

PROFESSIONAL LEADERSHIP TRAINING

e  Stanford University Principals Academy e (CMSi — External Evaluator II/USP
e  ACSA Principals Academy — UCLA e  Advanced Walk Through Training
e  Walk Through Training e AB 75 Training
e  CMSi Audit Training e ACSA Leading the Leaders
e ACSA Curriculum and Instruction Academy
e New Teacher Center Principal Training
COMMUNITY PARTICIPATION

1993-1994 Salinas City School District, Trustee
e 2001-2005 New Teacher Center, Advisory Board

2005 Steinbeck Rotary, Member
e 2009 Visalia Breakfast Rotary, Member

2009 Tulare County Hispanic Leadership Network, Founder
e 2012-2016 Educational Leaders of Monterey County. Founder
®  1998-Present Association of California School Administrators (ACSA), Member

2000-Present California Association of Latino Superintendents and Administrators (CALSA). Member

2018-2020 Visalia Ballers, Basketball Coach

REFERENCES
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Harvard University Graduate School of Education
Cambridge Massachusetts 02138
Ramirez, John Jr

Report date: 20-May-2010

ENTERED WITH DEGREE OF:
B.A. (Santa Clara Univ.) 1994

Fall Semester 1994-395

H310 Alter. to Violence: Creating
pPeaceful School Communities

H330 Prob. of Children & Adol. A
Dev. Perspec. on Risk & Resilience
H340 Anthropology and Education
T125 Education for Social and
Political Change

T620 Graduate Writing

Spring Semester 1994-95
DIV- 2920. Confronting Racism
H310 Violence Prev. as Peace-making:
strat. for Curr., Counsel., & Change
H315 Sch., Fam., & Neighborhood
Prev Intervent for Children & Adol @
|Risk
|
| Full Year 1994-95
| H380 cChild & Adolesc. Pract.:
| Developmental Analysis a
|
|Master of Education in Risk and Prevention -
| Adolescents, awarded June 1995
END OF TRANSCRIPT
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SANTA CLARA UNIVERSITY Reowmom

Page 1 of 3
Name H
Santa Clara University Student ID:
CEEB Code: 4851 Address S
Santa Clara United States
University
Print Date :  2010-05-12 Course Description : Attespted Earned  Grade Points
Send To :  John Ramirez
Program : Undergraduate Arts & Sciences
Plan : Undeclared Arts & Sciences Major
ENGL 2 Comp & Rhetoric II 4.00 4.00 D- 2.800
ETHN 20 Chicano Culture 4.00 4.00 A- 14.800 —
= = = - - Dagress Avarded =~ - - - - MATH 11 Calc An Geom I 4.00 4.00 c- 6.800 )
% Degree : Bachelor of Arts PHIL 12 Early Modern 4.00 4.00 C 8.000
_m Confer Date : 1994-06-11 TERM GPA : 2.030 TSRM TOTALS : 16.00 16.00 32.400
W Plan : Historv
B 1.860 CUM TOTALS : 0.00 .00 -4
m Plan :* Ethnic Studies Minor S 20:9 = 192400
o
m = = === Transfer Credits =~ - - - = Spring 1990-91 (1991-04-02 to 1991-06-13)
= Transfer Credit from HARTNELL COLLEGE courza Dascripeion Attempted  Earned  Grade Poincs
o Applied Toward Undergraduate Arts & Sciences Program W
” TRCR 1 Fransfer Coctile 24.00 24.00 CR Program : Undergraduate Arts & Sciences b
_H Course Trans GPA: 0.000 Transfer Totals : 0.00 24.00 0.000 Plan ¢ Undeclared ‘Arts & Sciences Major
o ENGL 140 Chicano Literature II 5.00 5.00 C 10.000
m HIST 162 Modern Mexico 5.00 $:00 B 15.000
m POLI 25 Intro to Intl Rel 4.00 4.00 c- €.800
M TERM GPA : 2.270 TERM TOTALS : 14.00 14.00 31.800
= == = = = Beginning of Undergraduate Record = = = = =
_nlu 1990-51 (1990-05-15 to 1990-12-07) CUM GPA : 2.010 CU¥ TOTALS : 44.00 64.00 80.200
> Academic Probation
“ Course Description Attespted Earned Grade Points
—
Program : Undergraduate Arts & Sciences Winter 1991-92 (1992-01-06 to 1992-03-20) ) -
e j c.imnhmﬂma obec S earen ibin: Course Description Attempted Earned Grade Points
ECON 2 Prin Economics II 4.00 4.00 D 4.000
ENGL 2 Comp & Rhetoric II 4.00 0.00 W Program : Undergraduate Arts & Sciences
MATH 9 Precaleulus 2.00 2.00 C 4.000 Plan : Undeclared Arts & Sciences Major
POLT 2 Intro to Comp Pol 4.00 4.00 C 8.000 Returned
TERM GPA : 1.600 TERM TOTALS : 14.00  10.00 16.000 CHEM 1 Environmental Chemistry 4.00 4.00 C 8.000
MATH 8 Intro Statistics 4.00 4.00 C 5.000
CUM GPA : 1.600 CUM TOTALS : 14.00 10.00 16.000 RELG 5 Intro to Cath Theo 4.00 4.00 B+ 13.200
RELG 97 Amer. Catholicism 4.00 4.00 B- 10.800
Winter 1990-91 (1991-01-03 to 1591-03-22) ; TERM GPA : 2.500 TERM TOTALS : 16.00 16.00 40.000
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Name : John Ramirez-
Santa Clara University Student ID:
CEEB Code: 4851 Address =
Santa Clara United States
University
CUM GPA : 2.150 CUM TOTALS : €0.00 80.00 120.200 HIST 137 Russia II 5.00 ©° 5.00 B+ 16.500
RELS 196 Cath Church in Latin Ame 5.00 5.00 B 15.000
Spring 1091952  (1992-03-30 €0 1992-06-11) - ° TERM GPA : 3.100 TERM TOTALS : 15.00 - -~ 15.00 46.500
Lounth Descripelon Attespted  Farned  Grade Zoints CUM GPA : 2.600 CUM TOTALS :  107.00  :123.00 257.500
Program : Undergraduate Arts & Sciences Probation Removed by
Plan : Undeclared Arts & Sciences Major J
w._v Blan : Political Science Minor Spring 1992-93 (1993-03-29 to 1993-06-10)
R ~
T ENGL 36 ~_ Chicano Literature 4.00 4.00 A 16.000 Course Descrintion AtCoSprad- Earped " Grade N
H HIST 81 Chicano in the Sw 4.00 4.00 A- 14.800
= PHIL 13 Modern & Contemp 4.00  4.00 B- 10.800 Program'f: Undergraduate Autsikisclences
S POLI 30 Intro to Pol Theory 4.00 0.00 W Wl 3-History Halop
(= TERM GPA : 3.470 TERM TOTALS : 16.00  12.00 41.600 bles. ffPolAtital Scienceatinon
E ETHN 138 Life & Theology of King 5.00 5.00 A 20.000
M CUM GPA : 2.380 CUM TOTALS : 76.00 92.00 161.800 HIST 13 Western Civ Modern 4.00 4.00 B 12.000
o HIST 183 California 5.00 5.00 A- 18.500 %
& Fall 1992-93 (1992-05-23 to 1992-12-11) HIST 196 U S - Mexico Relations $.00 5.00 B- 13.500
.nl, TERM GPA : 3.370 TERM TOTALS : 15.00 15.00 64.000
T Course Description Attempted Earned  Grade Points
% Protral - UnoeraraduaterAits & Sciances CUM GPA : 2.720 CUM TOTALS : 126.00 142.00 321.500
2 :
M Plan : History Major
= Plan : Political Science Minor Fall 1993-54 (1993-09-22 to 1993-12-10)
(@)
= ENGL 27 Contemporary Novel 4.00 4.00 B+ 13.200 e a Dascrintson ar tod'l Earned  Cade Podntd
H HIST 61 Lat Am Inds & Cong 4.00 4.00 B 12.000
X HIST 64 Central America 4.00 4.00 B+ 13.200 Program : Undergraduate Arts & sciences “~\
PHIL 11 Classical & Medieval 4.00 4.00 B~ 10.800 Plan : History Major 3
TERM GPA : 3.080 TERM TOTALS : 16.00  16.00 49.200 Plan : Political Science Minor
HIST 122 State & Church Mid Ages 5.00 5.00 B 15.000
CUM GPA : 2.510 CUM  TOTALS : 92.00 108.00 211.000 POLI 153 Ethnic Politics 5.00 5.00 A- 18.500
SPAN 100 Advanced Spanish I 5.00 5.00 B 15.000
Binbes 195085 Lasvicel-os & 19950559 TERM GPA : 3.230 TERM TOTALS : 15.000  15.00 48.500
Eourse Description Actespted - Earned  Grade Polnts CUM GPA : 2.780 CUM TOTALS :  141.00 157.00 370.000
Program : Undergraduate Arts & Sciences
Plan : History Major Winter 1993-54 (1954-01-03 to 1594-03-18)
Plan : Political Science Mino:c Coros 3 : criptioe At ad el atiae Polines
HIST 100 Historical Methods 5.00 5.00 B 15.000
AN OFFICIAL SIGNATURE IS WHITE WITH A BURGUNDY BACKGROUND REJECT DOCUMENT IE SIGNATURE BELOW IS DISTORTED

This official university transcript is printed on SCRIP-SAFE” security paper and does not require a raised
seal. Official transcripts from this institution when held toward a light source will exhibit iransiucent global
icons as a genuine watermark. The face of this official transcript is printed on burgundy mox_v.wEm %

paper. Misuse of this transcript or the SCRIP-SAFE® registered trademark is a violation of federal law.

Monica Loyce Augustin, University Registrar




SANTA CLARA UNIVERSITY  S500E GAMNOREAL

SANTA CLARA; CALIFORNIA 95053

Page 3 of 3
Name e
Santa Clara University Student ID:
CEEB Code: 4851 Address :
Santa Clara :
University
Program : Undergraduate Arts & Sciences
Plan : History Major
Plan : Pelitical Science Minor
HIST 17 Revol Confed & Const 5.00 5.00 B~ 13.500
HIST 196 Sem: Latin Amer History 5.00 5.00 A 20.000
TERM GPA : 3.350 TERM TOTALS : 10.00 10.00 33.500
% CUM GPA : 2.820 COM TOTALS : 151.00 167.00 403.500
o
w
:V._ Spring 1993-94 (1994-03-28 to 1954-06-05)
nM Course Description Attespted Earned Grade Points
(o]
a Program : Undergraduate Arts & Sciences
= Blan : Ethnic Studies Minor
m Plan : History Major g
o ETHN 199 Chicano Nov Hist Persp 5.00 5.00 A 20.000 %
< THTR 23 Chicano Theatre 4.00 4.00 A 16.000
W TERM GPA : 4.000 TERM TOTALS : 9.00 9.00 36.000
18
% CUM GPA : 2.890 CUM TOTALS : 160.00 176.00 439.500
=
<
m Undergraduate Career Totals
o CUM GPBA : 2.890 CUM TOTALS : 160.00 176.00 439.500
W TRN CRED: 24.000 TST CRED: 0.000 OTH CRED: 0.000 TOT UNTS: 176.000
E —
= BSRT L E RT3 o0 B UE S End of Transcript = = = = =
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BOARD OF IIDUCATION

Cacilis Mondsz, Prestdent

Ray C. Zulueta, Jr., Vico President
Alicia Rico, Clevk

Zachary Avelar, Trusise
AngelAnn [Morea, Trustee

Scot McBrisn, Trustes

Munis Mendez, T rusise

SUPERINTENDENT
John Ramire2, Jr

)

Seckon Unfed Schoa Dt

June 7, 2022

To Whom It May Concern,

[ am pleased 10 provide my strong recommendation for Mr. John Ramirez, Jr. for senior district
leadership. During Mr. Ramirez’s tenure as Superintendent of Stockton Unified School District
(SUSD), Stockton Unified has seen unprecedented increases in student achievement — with gains
in ELA and Math. Mr. Ramirez has been 2 long-standing champion of equity and standards-
based instruction 81d possesses & unique skillset 10 address the technical challenges of
implementing high-quality teaching and leamning; and the adaptive needs of building and leading
effective teams comprised of a diverse set of district and community stakeholders. As aresult,
the District showed improvement in EL Redesignation and Graduation Rates.

Always grounded in the latest research, Mr. Ramirez leads with integrity centered by the belief
that every child can and must get the educational opportunities they deserve. Mr. Ramisrez was
tasked with the monumental effort of initiating major reductions. He also led the rehiring and
restuctunng of departments as new funding became available. Mr. Ramirez led the application
and approval of the allocation of over $120 million to increase science labs at Stagg, Edison,
Franklin and Chavez and over $50 million specifically to Stagg in facility improvements. Mr.
Ramirez also led the opening of the first Family Resource Center and the planning for several
more sites for the 22-23 school year. He brought labor partners to the table, helping inject calm
and confidence to quickly develop solutions. Therefore, the District reached settlement
agreements with all Bargaining Units. Mr. Ramirez was instrumental in the implementation of

the financial, academic, and safety reviews

What | most respect about Mr. Ramirez is his willingness to initiate difficult conversations that
leadership demands. Whether around the need for more integrated systems for schools around
budgeting and hiring, or inadequate supports for students’ social-emotional health, Mr. Ramirez
has often been the only voice to name an unspeakable truth. His rare blend of abilities will make
Mr. Ramirez an exceptional addition to any district’s senior leadership team. Thank you, and

should you have further questions, please contact me at ceciliamendez@stocklonysd pet
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ADMINISTRATIVE OFFICE Board of Trustees

1205 East Market Street Salinas, CA 93905 Noemi Armenta

(831)753-5700 « FAX (831)753-5709 Maricela Cruz

Guadalupe Guzman

UNION SCHOOL B DISTRICT Adella Lujan

Estrella Thoeni

October 1, 2020

To Whom It May Concern:

I am pleased to write this letter of recommendation for Mr. John Ramirez, Jr. As the senior
member of the Board of Trustees (December, 2010-2015) of the Alisal Union School District
(AUSD), I have had the unique opportunity to work with Mr. Ramirez in his capacity as district
Superintendent.

Mr. Ramirez took the helm of AUSD in March of 2010, during a time of political turmoil. It was
during that time that the State Board of Education imposed a State Trustee to govern the district;
the elected Board of Trustees was relieved of its authority and placed in an advisory role.
Keeping the District focused on student achievement during such political division was
challenging, yet the District continued to experience significant accomplishments, largely
because of the leadership of Mr. Ramirez.

As a leader, Mr. Ramirez demonstrates the skills and characteristics of a successful
Superintendent. His communication skills are outstanding and he is very effective at building
consensus in a group. In the 2013-14 school year, we were able to work through the
development of a Local Control Accountability Plan (LCAP). Mr. Ramirez ensured broad
community input and personally led several community meetings.

Mr. Ramirez has developed strong relationships with the community, and he has also developed
and maintained good relationships with other key stakeholders, including teachers, classified
staff, and our local bargaining units. In 2013-14, we settled contracts with both the Alisal
Teachers’ Association, and the California School Employees’ Association. Mr. Ramirez’ strong
interpersonal communication skills have eliminated much of the mistrust that was often present
during contract negotiations, and replaced it with constructive dialogue.

AUSD has a balanced budget with solid 10% reserve. Mr. Ramirez’ understanding of school
finance and budget challenges, which are essential to support the District’s growth and
development, is strong and beneficial.

We continue to grow in enrollment, and, most importantly, in student achievement. In 2010,
AUSD was considered the lowest-achieving school district in California. Today, while
maintaining one of the highest percentages of English Learner (EL) students in the state — nearly
80%, we are the most successful Title I district in Monterey County. Mr. Ramirez demonstrates
his strong belief in public education and understands the challenges that face it. He recognizes
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that public schools must succeed in providing the highest quality of educational services to meet
the needs of all students.

As a Board Member, I have always found Mr. Ramirez to be a good listener. While others may
speak swiftly in the heat of a discussion, Mr. Ramirez listens and considers. Where there 1s
disagreement, he makes a conscientious effort to fully understand the opinions of others.

Over the years, Mr. Ramirez has demonstrated the breadth of his leadership qualities throughout
times of great challenge and times for great celebration. I believe he has the skills and
experience which make him an excellent candidate for your organization; he is committed,
supportive, caring, and effective. I therefore recommend him to you without reservation. IfI
can be of further assistance, please do not hesitate to contact me.

Sincerely,
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OFFICE OF THE SUPERINTENDENT Board of Trustees

1205 East Market Street Salinas, CA 93905 Noemi Armenta
(831)753-5700 « FAX (831)753-5709 Maricela Cruz
Guadalupe Guzmdn

Adella Lujan

Estrella Thoeni

September 23, 2015

Re: Letter of Recommendation for John Ramirez. Jr.

To Whom It May Concern:

Please allow me to introduce myself. My name is |||} | NS 2nd | am currently
I o thc Alisal Union School District (AUSD) and I am pleased
to write this letter of recommendation for Superintendent John Ramirez, Jr. In order to help you
gage Mr. Ramirez strengths, I would like to share with you a little bit of background.

AUSD had suffered several years of controversial decision-making by the previous Board
majority and the community felt it was time for a change. In the elections of November 2013, I
was one of three Board candidates elected by our community to bring stability to our District and
redefine Board/Superintendent roles.

Mr. Ramirez has served as Superintendent of the Alisal Union School District since March 26,
2010. To his credit, it was Mr. Ramirez, who during the recent Great Recession, managed to
keep the District financially stable and focused on our students through rough financial and
political turmoil. Mr. Ramirez is passionate about education and ensuring that all students
receive the quality education to which they are entitled. With Mr. Ramirez at the helm, our
students have demonstrated significant and substantial academic growth. With over 70%
English Learner students in the District, we boasted the highest achievement of all Title I schools
in the county; 757 APIL.

As Board President, I have worked with Mr. Ramirez in the planning of our board meeting
agendas. Generally, we meet several days in advance of the posting of the board agenda to
clarify the items to be discussed, plan for the meeting and revise the agenda as may be necessary.
Mr. Ramirez is a good listener and I have always found him to be cordial and respectful even in
times when we have differing opinions. Our Board meetings during my tenure as Board
President have been free of controversy and turmoil, in part, due to Mr. Ramirez working well
with all Board members, our labor unions and our community.

As we were a new Board majority, Mr. Ramirez set up training for the Board to include the
Brown Act and Board Roles and Responsibilities. With his assistance, one Board member has
completed the Masters in Board Governance Program sponsored by the California School Boards
Association, and three members are currently enrolled.
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Mr. Ramirez has assembled a strong administrative team at the District Office level. He stays
abreast of current educational policies, trends and best practices and has brought to the Board’s
attention other similar school districts with demonstrated academic success and has developed
models to implement best practices in our District. Mr. Ramirez has developed a successful
mentoring program for our principals, job-alike training for our classified employees, and
mentoring and support for our teaching staff. Mr. Ramirez believes in continuous improvement
and, to that end, in December 2014 we contracted WestEd who completed a district-wide audit
and gave a positive review. Mr. Ramirez developed an action plan to address recommendations
from the WestEd audit.

Mr. Ramirez was responsible for the implementation of our Local Control Accountability Plan
(LCAP) and Common Core State Standards. The Monterey County Office of Education praised
the District for its LCAP process. Throughout the process, Mr. Ramirez has been responsible for
communication with all District stakeholders, implementation of our LCAP, the Common Core
Curriculum and Board policies. The process has been highly successful while maintaining the
District’s financial stability.

During his tenure, Mr. Ramirez has been available to the Board at any hour of the day or night.
On August 26, 2015, Mr. Ramirez notified the Board of his decision to leave the District to seek
new challenges. I understand Mr. Ramirez’ decision and I am confident that he will provide
strong, visionary leadership in his new position. My colleagues on the Board of Trustees and I
thank him for his leadership and service to our students and community and wish him all best in
his future endeavors. He will be missed and replacing him will be a difficult task.

Sincerely,
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— ADMINISTRATIVE OFFICE Ba;rrd at_ i‘msrees
1205 East Market Street Salinas, CA 93905 oemt Armenta

Y £ TNl . _ : 5 i Maricela Cruz
R o 0 A - (831)753-5700 » FAX (831)753-5709 Guadalupe Gusman
UNION SCHOOL Adella Lujan
Estrella Thoeni

September 9, 2015

To Whom It May Concern:

I am writing this letter to recommend Mr. John Ramirez, Jr. for the position of Superintendent.
To give you a better understanding of the qualities and skills which John possesses, I will give
you a brief background.

I decided to run for school board at a time when the Alisal Union School District (AUSD) was
experiencing great political turmoil. The Board of Trustees was dysfunctional and board
meetings typically resulted in the police being called. One Board Member refused to step down
from his seat on the AUSD Board while also serving on the Salinas City Council. That Board
Member was eventually removed from the AUSD Board seat by a Superior Court Judge who
found that the two seats were incompatible. Another Board Member was recalled. The 2013-14
school year saw four new Board members taking office. Having had John at the helm as
Superintendent during those tumultuous times was what kept us afloat. We looked to him for
guidance on difficult decisions facing the Board. Since then, the climate in the district has
changed dramatically and I have come to know John very well and have noted some of the
qualities that I believe characterize him as a quality superintendent.

John demonstrates several key facets of the intelligence necessary to be an effective
superintendent. He is a quick learner and a strategic thinker. John is‘a good listener who is open
to new ideas and divergent opinions. He has excellent written and verbal communication skills.
He believes in the value of community connections, and has the ability to develop and promote
those relationships.

He has a strong understanding of the many facets of school leadership including student
achievement, facility planning, budget, finance, and human resources management. He is ever
mindful of the Board’s Goals in the areas of, 1) student achievement, 2) parent and community
involvement, 3) high quality personnel, 4) safe schools, 5) budget solvency, and 6)
communication. John’s ability to direct resources to implement these goals has been a hallmark
of his leadership.

AUSD continues to grow in enrollment and we need to build new schools. John has worked
diligently on a Facilities Master Plan and he has developed creative financing options to build a
new school and to expand current facilities, in the short term. On his recommendation, we will
be seeking a general obligation bond to support our growth for the future.
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Johnis committed to excellence. AUSD outcomes demonstrate improved student achievement.
We have one of the highest percentages of English Language Learners in the state — 80%, and we
are the most successful Title I district in Monterey County. John has implemented collaboration
time for teachers for reading instruction district-wide, and due to his leadership and support, the
use of data based decision-making has been firmly entrenched across the district. John has
provided stability of leadership, and the disciplined focus necessary to deliver the greatest
learning opportunities to our students.

John has the strategic vision and skillset to not only help chart the future, but also to create and
implement day-to-day systems that assure a safe and well-managed district. He is a collaborative
leader who is willing to trust his staff to accomplish their work; John is not a micro-manager, but
does set high performance expectations of himself and others.

As a leader, John is able to set high standards and expectations in his role as Superintendent,
while articulating the relevance to the public he serves. He works well with all Board members
and recognizes the importance of keeping the Board informed regarding important issues. He
provides the Board with recommended solutions to facilitate the Board’s decision-making
processes. With his support, we are confident that we are making the right decisions for all our
students.

In summary, I have come to know John as a quality superintendent. He is a professional who
exemplifies caring, respect, and courtesy. John is motivated by one thing — always doing what is
best for children. He has a tireless work ethic, and exceptional instincts. I am confident in
John’s abilities and I fully support his candidacy for a position as superintendent. I welcome a
telephone call if I can further support his candidacy.

Sincerely,
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Monterey County Office of Education

Dr. Nancy Kotowski
County Superintendent of Schools

September 16, 2015

To Whom It May Concern:

| am writing to recommend John Ramirez, Jr., whose educational leadership as Superintendent,
has seen the Alisal Union School District through severe academic and leadership challenges to
significant improvement and continued progress. | have worked with Mr. Ramirez directly since
2010, and | have observed his accomplishments when he was a principal in the Salinas Union
High School District from 2000-2008.

As Superintendent, Mr. Ramirez led the Alisal Union School District through governance under a
State Trustee to establishment of a sound educational system that is now well functioning. Mr.
Ramirez persevered and promoted stability and leadership that was needed working with the
direction of changes in the governing board.

Mr. Ramirez is committed to excellence in education and success for English learners. Through
his personal background, he shows students what they, too, can do to overcome the kind of
obstacles he also faced in obtaining his outstanding education and career.

Mr. Ramirez established a tri-county educational leaders’ network focused on best leadership
practices for English learners. Mr. Ramirez is dedicated, hard-working, and accomplished. He is
able to persevere through difficulties and maintain positive, respectful working relations with
his governing boards.

| am pleased to recommend John Ramirez, Jr. as an excellent educational leader who could
make a valuable contribution to an ethnically diverse, moderate sized school district.

Sincerely,
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September 21, 2015

SUBJECT: Letter of Support for John Ramirez

To Whom It May Concern:

| have had the privilege of knowing Mr. John Ramirez for many years. He is a wonderfully professional
educator, dedicated to improving schools. In my previous role as Monterey County Superintendent of Schools |
observed Mr. Ramirez in his roles as Principal of El Sausal Middle School, and as Principal of Alisal High
School. Each of these schools annually enrolls thousands of students primarily with huge challenges stemming
from poverty, mobility, and English language learning. Mr. Ramirez led these schools with enthusiasm and
dedication to student improvement and consequently each school made great gains during this tenure.

In 2010 Mr. Ramirez was asked by the Board of Trustees of the Alisal Union School District to step into the
position of District Superintendent. It was a very troubled time for the district, experiencing academic failure and
organizational dysfunction. The State Board of Education was about to appoint a State Administrator to the
district. Not many administrators would have accepted the position, but Mr. Ramirez did. Though the State did
subsequently appoint an overseeing administrator, the District and State agreed to have John remain in his
newly appointed role as Superintendent. In what the State Board of Education thought would take four years of
State involvement, the partnership of Mr. Ramirez and a State Administrator, put in place an academic and
organizational improvement plan that was so successful that the State Board removed the State Administrator
after just twenty months. The Alisal Union School District continued to make marked improvements in numerous
areas, but particularly in student performance under Mr. Ramirez's leadership.

John Ramirez is clearly a Superintendent who is passionate about improving student achievement and closing
the achievement gap. He is committed to equitable education, and works tirelessly to serve each family, and the
entire community of his district. John understands well multiple cultures, varying social economic stratum and
the needs and abilities of individuals therein. Mr. Ramirez possesses the rare superintendent ability of
genuinely understanding every individual or group interest. He uses these unique considerations in developing
educational programs that are in the best interest of all district students.

John is an extremely bright individual who combines his intellect with keen intuitive perception to solve
problems. His primary passion is student learning and he is excellent at diagnosing school deficiencies and
designing program improvement. As a person who truly believes in the full potential of every student, John is
driven toward meaningful and successful educational programs. | believe John is an exiremely capable school
district Superintendent, skilled and experienced at leading a comprehensive school district.

Sincerely,
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City of Salinas

POLICE DEPARTMENT - 222 Lincoln Avenue « Salinas, California 93901 « (831) 758-7090

September 4, 2015

To whom it may concern:

Superintendent John Ramirez has been a friend and colleague for more than 20 years. We
became acquainted as students in an economics class at Hartnell Junior College in Salinas and

have maintained a professional relationship ever since.

While John’s public and professional accomplishments are many and impressive, my
recommendation approaches John’s work from a different perspective. As | N IR »
Salinas I have the opportunity to view events in Salinas from a public perspective as well as

through the perspective of knowing many of'the actors involved on a more granular level.
During his tenure at Alisal Union School District John has had to manage a number of politically

challenging events. John’s public presence was steeped in commitment to the School District,
and, more importantly, to the students of his District.

What many people never saw, and what forms the basis for my recommendation, is the skill,
sensitivity, common sense and stalwart dedication John displayed “behind the scenes™ in
managing some very contentious issues and relationships. John is a consensus-builder and
skilled arbitrator of the very important relationships that moves work in the public domain ahead.

He is intelligent, thoughtful and progressive.

The City of Salinas is a member City of the National Forum for Youth Violence Prevention, one
of only ten cities in the nation to participate in this joint White House/Department of Justice
Initiative. I was so impressed with John’s skills and abilities that I invited him to attend a

National Forum working session in Washington DC as a member of Salinas’ delegation. John
represented the City and his District very well, illuminating on a national stage the challenges

faced by education professionals in Salinas.

It is my pleasure to recommend Mr. John Ramirez for the position of Superintendent. IfI can be
of further assistance, please do not hesitate to let me know.
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THE FOUNDATION /2
HISPANIC EDUCATION

Innovation & Transformation Sxze 1961

October 1, 2020

To whom it may concern,

This letter is written in recommendation of John Ramirez, Jr. John. He has been
employed by our Foundation since July 1, 2016 as Executive Vice President. John is
responsible for the oversight of all school operations. In this capacity, John has led
several major initiatives on behalf of our organization which speak highly to his skills
and leadership qualities. These initiatives include: (a) the anticipated successful
renewal of the Charters for two of our schools, (b) the development of a plan to
combine a common schedule and administration for two of our schools, (c) the
settlement of a new three-year collective bargaining agreement with our teachers
union, (d) the development of a new academic model for one of our schools and (e)
the development of a new budget model for our organization that supports our
continued financial sustainability. John has also been instrumental and a huge asset in
developing our young school administrative staff through the utilization of his years of
experience in working with school administrators.

Most importantly, John’s working relationship and mentorship of his successor within
our organization, is a statement of his professionalism and commitment to our
Foundation’s mission. Therefore, it is my absolute pleasure to recommend John
Ramirez, Jr. for the position for which you might be considering him.

Sincerely,
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California
‘ | Charter Schools
Association

1107 9th Street, Suite 200 | Sacramento, CA 95814
p 916-448-0995 | f916-448-0998 | www.ccsa.org

October 1, 2020
To Whom It May Concern:

| am writing this letter to recommend John Ramirez, Jr. | have known John for over 10 years; he
has shown tremendous leadership as an executive leader in each of the roles he has held. We
have collaborated with charter schools in the Bay Area and in Central Valley. John has played
important roles in the development of these schools and building partnerships with school
Boards of Education and other partners.

The knowledge and experience that he brings with him is world-class. His ability to transform
communities while including every stakeholder is a unique trait. | work with leaders in both
traditional and charter settings, and | have not engaged in a more passionate leader. He is
committed to improving all aspects of any educational system that he comes across.

John worked with The Foundation for Hispanic Education, a Charter network of over 1,000
students in East San Jose, CA. There he was able to work to eliminate a decade old structural
deficit by developing staffing ratios and a budget process that led to a double-digit reserve. He
also secured a state facility grant to build a permanent building to replace the dilapidated
portables that house the students of Luis Valdez Leadership Academy.

John’s leadership as superintendent of the Alisal Union School District showcased his ability to
transform one of the lowest achieving school districts in the state, to the highest achieving Title
1 district in Monterey County.

John brings positivity and is always part of the solution. There is no doubt that John would be
an excellent addition to your team, and | offer him my highest recommendation. Please do not

O "

Sincerely,
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Administrative

For: Ramirez, John Completed By: Reference = || Sent On: 1/1/2024 3:53pm
Sent By: Completed: 1/9/2024 8:22pm

John Ramirez is an applicant for a professional position. The information that you provide will help us make important staffing
decisions. Thank you for your time and input.
* What position did the applicant occupy? Superintendent

* Between what dates did you work with the applicant? (Or between what dates have you 2020-2022
known the applicant’s work?)

In what capacity did you work with the applicant?
He was the superintendent of Stockton unified school district where | was atrustee and president

1 2 3 4 5 Comments/Remark
(Low)
1. Professional X
Judgment
2. Professional X
Attitude
3. Cooperation X
4, Emotional X
Composure
5. Time X
Management
6. Knowledgein X
Field of Work
7. Planning and X
Preparation
8. X
Problem-Solving
Skills
9. X
I nitiative/Personal
Motivation
10. Interpersonal X
Relations
11. Ability to X
Motivate Others
12. X
Growth/Advancement
Potential
13. Stress X
Tolerance
14. X
Communication
Skills
* Onascaeof 1to 10 (low to high), how would you compare the applicant to other 10

employees you have supervised or worked with in similar positions?

How would you describe this candidate’ s managing style?
He motivates and makes you feel part of fixing everything that’s getting done. Inspired many to do better.

384

Generated at 2/2/2024 4:58:29 PM Central Page 1 of 2




Administrative

For: Ramirez, John Completed By: Reference = || Sent On: 1/1/2024 3:53pm
Sent By: Completed: 1/9/2024 8:22pm

Describe a time when the candidate faced a significant challenge on the job and how she/he worked to overcome the challenge.

The stresses of COVID 19 was a big challenge that he overcame. We did online classes, cooperated with teachers and he made great
rel ationships with the Union and never panicked, he always kept his composure.

* |If the applicant were to apply/reapply for employment in your organization today, would Yes
you recommend hire/rehire?

* Do you know of any reason why the applicant should not be employed to work with No
children?

Can you think of anyone else who would be important to contact before making an N/A

employment decision regarding this applicant?
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DOUGLAS COUNTY SCHOOL DISTRICT

REFERENCE CHECK DATA COLLECTION FORM

Name of Candidate: Dennis Holmes

Position Applied For: Superintendent

INSTRUCTIONS FOR ADMINISTRATORS OR SUPERVISORS

The following questions provide a starting point for checking a candidate's employment references. These questions are suitable for most

positions. Include any additional questions necessary to determine the candidates suitability for the position. Always avoid areas of
inquiry that could cause the person providing the reference to reveal information that cannot be considered in the hiring process.

Before posing questions, identify yourself, your position within Douglas County School District, and the reason you are calling. If a

reference is reluctant to talk, offer to fax or mail the autorization form obtained from the candidate.

Name of Reference Relationship to Candidate

Updated: 12-18

_ Superintendent

[Date of Reference Check: |  22-Jan-24 | |[Refence Completed by: | D.Burns & J.Dwyer

1

10.

11.

12.

Notice of Non-Discrimination: The Douglas County School District is an equalg.geortunity employer and does not discriminate against any person on the

What were the candidates dates of employment with your organization?

past 7 years

. What position did the candidate hold with your organization?

Principal, Associate Superintendent

. What would you describe as the strengths of the candidate?

Experience, on boarding, building culture, loyal

. Are there any areas upon which the candidate would benefit from additional experience or training?

no

. How did the candidate react with supervisors and how did he/she take feedback?

Open, trustworthy, straight forward, not afraid to make tough decisions, very open

. How did the candidate interact with other members of the organization?

Dennis was a great member of the team, never afraid of building relationships and connections

. Is there any reason to believe that this candidate should not be permitted to work among children?
no
. How well did the candidate manage crisis, pressure or stress?

manages it well, was responsible for crisis management for the district, very prepared, works hard

. Describe problems or situations that the candidate handled well.

crisis management

Compared to other works holding similar positions, how did this candidate perform?
very highly rated

Would you rehire this candidate? (If no, please explain)
yes

Is there any additional information you can provide that will assist us in making our hiring decision?
Call him and offer him the job, parted on great terms, wife wanted to move somewhere warm, retired. He is not

happy if he is not working.

basis of race, creed/religion, color, national or ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual
orientation, disability, marital status, age, veterans or military status, or political affiliation.




DOUGLAS COUNTY SCHOOL DISTRICT

Updated: 12-18

Rl comy REFERENCE CHECK DATA COLLECTION FORM
Name of Candidate: Dennis Holmes
Position Applied For: Superintendent

INSTRUCTIONS FOR ADMINISTRATORS OR SUPERVISORS

The following questions provide a starting point for checking a candidate's employment references. These questions are suitable for most
positions. Include any additional questions necessary to determine the candidates suitability for the position. Always avoid areas of
inquiry that could cause the person providing the reference to reveal information that cannot be considered in the hiring process.

Before posing questions, identify yourself, your position within Douglas County School District, and the reason you are calling. If a
reference is reluctant to talk, offer to fax or mail the autorization form obtained from the candidate.

Name of Reference Relationship to Candidate

ﬁ Assistant Principal

[Date of Reference Check: |  24-lan-24 | [Refence Completed by: | D.Burns & J.Dwyer

1.

What were the candidates dates of employment with your organization?
10 years

. What position did the candidate hold with your organization?

Principal

. What would you describe as the strengths of the candidate?

Very smart, learns quickly, hires well, good instincts, very supportive

. Are there any areas upon which the candidate would benefit from additional experience or training?

No

. How did the candidate react with supervisors and how did he/she take feedback?

Really good relationships with all of the supervisors and staff

. How did the candidate interact with other members of the organization?

Really well, very professional and gets along with everyone

. Is there any reason to believe that this candidate should not be permitted to work among children?

No

. How well did the candidate manage crisis, pressure or stress?

Situation with the varsity basketball team and team dinner, he was level headed and reacted fairly and approrpriately

. Describe problems or situations that the candidate handled well.

Situation with the varsity basketball team and team dinner, he was level headed and reacted fairly and approrpriately

10.

Compared to other works holding similar positions, how did this candidate perform?
He was very good

11.

Would you rehire this candidate? (If no, please explain)
Yes

12.

Is there any additional information you can provide that will assist us in making our hiring decision?

Used data to grow the staff. He was very professional.

Notice of Non-Discrimination: The Douglas County School District is an equal38gortunity employer and does not discriminate against any person on the

basis of race, creed/religion, color, national or ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual
orientation, disability, marital status, age, veterans or military status, or political affiliation.




DOUGLAS COUNTY SCHOOL DISTRICT

Updated: 12-18

Bypsimconny REFERENCE CHECK DATA COLLECTION FORM
Name of Candidate: Mr. John Ramirez Jr
Position Applied For: Superintendent

INSTRUCTIONS FOR ADMINISTRATORS OR SUPERVISORS

The following questions provide a starting point for checking a candidate's employment references. These questions are suitable for most

positions. Include any additional questions necessary to determine the candidates suitability for the position. Always avoid areas of
inquiry that could cause the person providing the reference to reveal information that cannot be considered in the hiring process.

Before posing questions, identify yourself, your position within Douglas County School District, and the reason you are calling. If a

reference is reluctant to talk, offer to fax or mail the autorization form obtained from the candidate.

Name of Reference Relationship to Candidate

_ Board President

[Date of Reference Check: |  22-Jan-24 | |[Refence Completed by: | J.Dwyer & D.Burns

1

10.

11.

12.

What were the candidates dates of employment with your organization?
Board was not working well together, 2019 - 5/2022

. What position did the candidate hold with your organization?

Consultant, Superintendent

. What would you describe as the strengths of the candidate?

Worked very well with the Board, collaboration

. Are there any areas upon which the candidate would benefit from additional experience or training?

He needs to be a little more firm with the State, Board, and needs to delegate more

. How did the candidate react with supervisors and how did he/she take feedback?

Very positive, never talked back, always responded with evidence

. How did the candidate interact with other members of the organization?

Very professional, he got along with all stakeholders

. Is there any reason to believe that this candidate should not be permitted to work among children?

Not at all

. How well did the candidate manage crisis, pressure or stress?

Pressure and stress of Covid - 19. Everyone was so demanding and he handled things very well. Met with unions and
followed the rules. Treated everyine with respect.

. Describe problems or situations that the candidate handled well.

Covid - 19, Board disagreements

Compared to other works holding similar positions, how did this candidate perform?
The highest scores

Would you rehire this candidate? (If no, please explain)
Yes

Is there any additional information you can provide that will assist us in making our hiring decision?

He takes care of his parents, he is a very good son and father

Notice of Non-Discrimination: The Douglas County School District is an equalg.ggortunity employer and does not discriminate against any person on the

basis of race, creed/religion, color, national or ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual
l orientation, disability, marital status, age, veterans or military status, or political affiliation.




DOUGLAS COUNTY SCHOOL DISTRICT

Updated: 12-18

Bypsimconny REFERENCE CHECK DATA COLLECTION FORM
Name of Candidate: John Ramirez Jr.
Position Applied For: Superintendent

INSTRUCTIONS FOR ADMINISTRATORS OR SUPERVISORS

The following questions provide a starting point for checking a candidate's employment references. These questions are suitable for most
positions. Include any additional questions necessary to determine the candidates suitability for the position. Always avoid areas of
inquiry that could cause the person providing the reference to reveal information that cannot be considered in the hiring process.

Before posing questions, identify yourself, your position within Douglas County School District, and the reason you are calling. If a
reference is reluctant to talk, offer to fax or mail the autorization form obtained from the candidate.

Name of Reference Relationship to Candidate
_ Board President
[Date of Reference Check: |  22-Jan-24 | |[Refence Completed by: | D.Burns & J.Dwyer

1. What were the candidates dates of employment with your organization?
2010-2016

2. What position did the candidate hold with your organization?
Superintendent

3. What would you describe as the strengths of the candidate?
People person, knows how to work with his staff, highly educated, extends knowledge to the parents, staff, Board. He
is punctual. If he says something will happen, it will happen.

4. Are there any areas upon which the candidate would benefit from additional experience or training?
No, he is caustious and likes to make sure all bases are covered

5. How did the candidate react with supervisors and how did he/she take feedback?
Takes feedback very graciously

6. How did the candidate interact with other members of the organization?

He was good

7. Is there any reason to believe that this candidate should not be permitted to work among children?
No

8. How well did the candidate manage crisis, pressure or stress?

He is pretty level, you could see frustration but he was always so gracious and tried to stay neutral

9. Describe problems or situations that the candidate handled well.
Listened to the pros and cons and helped make a decision.

10. Compared to other works holding similar positions, how did this candidate perform?
At the top

11. Would you rehire this candidate? (If no, please explain)
Yes

12. Is there any additional information you can provide that will assist us in making our hiring decision?

He is a humble person, approachable, listens

Notice of Non-Discrimination: The Douglas County School District is an equaktpgortunity employer and does not discriminate against any person on the
basis of race, creed/religion, color, national or ethnic origin, sex (including pregnancy), gender identity or expression, genetic information, sexual

orientation, disability, marital status, age, veterans or military status, or political affiliation.
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FEEDBACK SURVEY

Thanks to feedback from our February 5th meet & greet,

we've compiled star ratings for each' Superintendent

candidate based on surveys submitted by staff, parents,
and community members.

John Ramirez Jr.
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Star Rating: 1.65 Star Rating: 4.40
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S, DOUGLAS COUNTY SCHOOL DISTRICT
P HUMAN RESOURCES DEPARTMENT

SUPERINTENDENT INTERVIEW QUESTIONS

Candidate Name:

What is your background and experience that has prepared you for a superintendent position? (Burns)
What is the most important function of education? (Dickerson)

What is the role of a superintendent in relation to the school board, district staff, parents, and students?
(Dickerson)

Since many Douglas County families can’t afford to live up at the lake, our lake schools are struggling
with dwindling enrollment numbers. What ideas do you have to avoid having to close these schools?
(Englekirk)

Do you think the Federal Department of Education is beneficial or detrimental to the education of our
youth in America and why? (Englekirk)

In May, the Board introduced a policy to protect girls’ sports and safe spaces. | believe that most of the
citizens in this county would like to see this policy put in place for our students. We are currently waiting
for the 9th circuit court to rule on an Arizona case before we add that policy to our agenda. In the
meantime, what do you propose we do to keep our girls safe and girls’ sports fair? (Jansen)

The new board members ran on a policy to keep the woke agenda out of our schools as the majority of
citizens in Douglas County overwhelmingly voted for us to do. Research shows that school districts that
spend time on social justice in lieu of basics, have diminishing test scores, graduation rates and lowering
of standards. We know from speaking to many of our teachers that they want to keep our educational
standards high for our students. What is your position on higher quality education? Nevada is 50t in
the nation. (Jansen)

Is there anything in your past history that should concern the board or this community should you be
hired as our Superintendent? (Kangas)

What do you see as the most significant challenges facing Douglas County School District and how do you
plan to address them? (Kangas)
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10.

11.

12.

13.

14.

15.

Have you lived your life in such a way that you would be a role model for students and teachers in this
conservative community and what are some examples? (Wagstaff)

Please tell me what experience you have at increasing parent involvement across your previous district
and how you would implement a program like that here? (Wagstaff)

What do you believe has the greatest impact on a student’s success in school and why? (Gilkerson)

On your application you indicated that you have never been convicted of a criminal offense other than a
minor traffic violation, you checked no. Do you still stand by that? (Gilkerson)

As you may know about our district, we are declining in enrollment each year. We had approximately
7200 - 7500 students about 10 years ago and have steadily declined to around 5,000 today. We have 16
schools, including 2 at the lake. This year alone we have dropped by about 250 students, losing about
$2.5 to $3 million dollars. We have some of our elementary schools with 250 - 275 students and the
capacities are around 800. We also have a high school at the lake with very low attendance to the point
we are spending about $18,000 per child for education. You may not know that we used to get all the
money straight from the county to operate our schools but a few years ago, legislators decided to take
all money into the state and pay out all counties the same per student and Douglas County lost big time.
We get only around $10,000 per student. | found out that we run almost the same number of employees
and still run the same number of schools with most running way below capacity. With Whittell High
School at the lake running so low, nothing has changed to save it. We are at a crossroad with our schools
operating on cuts from the state and low attendance, we have to do something very soon. Also, we have
approximately 900 - 1000 home schoolers in the county, which there are around 682 registered with the
district and the rest have refused to register. My question is: Have you ever been in this similar situation
and how did you handle it and how did it turn out? (Burns)

Is there anything that we have not covered that you would like to talk about? (Burns)
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