
Regular
Tuesday, October 15, 2019 7:00 PM

Administration Building
260 Madison Street
Oak Park, IL 60302

Agenda

1. 7:00 PM - RECOGNITION OF SCHOOL LEADERS MONTH
2. 7:05 PM - PUBLIC

2.1. Public Comment
3. 7:20 PM - SPECIAL REPORTS

3.1. Increased Access to Math Enrichment and Accelerated Placement for Qualifying 
Students

4. 7:50 PM - ACTION ITEMS
4.1. Minutes

4.1.1. Approval of Minutes from the September 24, 2019 Board Meeting
4.2. Consent Agenda

4.2.1. Bill List
4.2.2. Personnel
4.2.3. Adoption of Policy (09/24/2019)

4.2.3.1. Policy 2:110 (Qualifications, Term and Duties of the Board 
Officers)

4.2.3.2. Policy 2:140 (Communications To and From the Board)
4.2.3.3. Policy 2:140E (Guidance for Board Members Communications, 

Including Email Use)
4.2.3.4. Policy 2:240 (Board Policy Development)
4.2.3.5. Policy 3:10 (Goals and Objectives)
4.2.3.6. Policy 3:60 (Administrative Responsibility of the Building 

Principals)
4.2.3.7. Policy 4:20 (Fund Balances)
4.2.3.8. Policy 4:90 (Activity Funds)
4.2.3.9. Policy 5:35 (General Personnel Compliance with the Fair Labor 

Standards Act)
4.2.3.10. Policy 5:40 (Communicable and Chronic Infection Diseases)
4.2.3.11. Policy 5:130 (Responsibilities Concerning Internal Information)
4.2.3.12. Policy 5:180 (Temporary Illness or Temporary Incapacity)
4.2.3.13. Policy 5:310 (Compensatory Time-Off)
4.2.3.14. Policy 6:40 (Curriculum Development)
4.2.3.15. Policy 6:110 ( Programs for Students at Risk of Academic Failure 

and/or Dropping Out of School and Graduation Incentive Programs)
4.2.3.16. Policy 6:340 (Student Testing and Assessment Program)
4.2.3.17. Policy 7:170 (Vandalism)

4.3. General
4.3.1. Approval of Y.E.M.B.A. Affinity Group (9/24/2019)
4.3.2. Approval of Hephzibah Agreement (9/24/2019)



4.3.3. Approval of Board of Education SY20 Professional Development 
(9/24/2019)

4.3.4. Approval of the SY20 Desired Outcomes for Student Learning 
Performance and Action Plan (aka Equity Implementation Plan) (9/24/2019)

4.3.5. Transfer Resolution (weekly update)
4.4. Personnel

4.4.1. Approval of resolution authorizing issuance of notice of charges, dismissal 
and hearing rights of tenured teacher (executive session)

5. 8:05 PM - ADMINISTRATIVE ITEMS
5.1. Disposal of Property (expected action 10/29/2019)
5.2. Update on Partnership with the Village of Oak Park regarding the Fiber Project 

(expected action 10/29/2019)
6. 8:20 PM - BOARD ASSIGNMENTS

6.1. Standing Board Committee Liaison Report Follow Up (as needed - FAC, FORC, 
CCE and CLAIM)

6.2. Intergovernmental Liaison Report Follow Up (as needed - IGOV, COG, PTO 
Council, CEC, OPEF, Community Council, Tri-Board on Equity, Policy, and Self-
Evaluation)

7. 8:35 PM - CONCLUDING ITEMS
7.1. Board Remarks
7.2. Agenda Maintenance

8. 8:50 PM - ADJOURNMENT
9. INFORMATION ONLY

9.1. Absentee Report for September

 



PROCLAMATION 

NATIONAL SCHOOL ADMINISTRATOR MONTH 

OCTOBER, 2019 

 

 WHEREAS, school administrators play an important role in the education and growth of children 

in elementary, middle, and secondary schools throughout the Village of Oak Park; and, 

 WHEREAS, school administrators are responsible for promoting education and working with 

parents and teachers to ensure that each child receives services that meet their needs to excel in the 

classroom; and, 

 WHEREAS, it is the primary responsibility of the Oak Park Elementary School District 97 to 

preserve and improve resources for schools so that all students have the opportunity to receive a quality 

education and foundation for a successful future; and, 

 WHEREAS, the Board of Education, which represents Oak Park Elementary School District 97, 

believes that learning is a lifelong process and that the education of our children is the highest priority; 

and, 

 WHEREAS, for that reason, the Board of Education is dedicated to developing, supporting, and 

advocating for innovative school leaders; and, 

 WHEREAS, educational leaders face many challenges in educating our young people and it is 

through their perseverance and passion that Oak Park Elementary School District 97 is able to continue 

to produce quality, career ready students; and, 

 WHEREAS, we must continue to encourage, support, and recognize those who have a positive 

impact on District 97 students and the educational system in the Village of Oak Park. 

 THEREFORE, the Board of Education of Oak Park Elementary School District 97 proclaim the 

month of October, as SCHOOL ADMINISTRATOR MONTH to recognize school leaders for all they do to 

help our children learn and succeed. 

 

 ________________________________                                     ________________________________ 

                        President                                                                                               Secretary 

 

 October 15, 2019  



 
260 Madison  Oak Park  Illinois  60302  ph: 708.524.3000  fax: 708.524.3019  ​www.op97.org 

 
TO: Board of Education 
 
FROM: Dr. Carol Kelley, Superintendent of Schools  
 
RE:  Special Report:  Increased Access to Math Enrichment and Acceleration Placement for Qualifying 

Students 
 
DATE: October 15, 2019 
 
In an effort to update the Board of Education on the district’s recent changes to increase access to math 
enrichment for all students and implement IL Accelerated Placement Act, please find a copy of the special 
report which will be discussed during our October 15 meeting. 

http://www.op97.org/


District 97
Increased Access to Math Enrichment

and
Acceleration Placement for Qualifying Students

 Internal Discussion Working Draft 
Not for Distribution 

October 15, 2019



Contents of Report
• Background Information

• Executive summary:
• Purpose 
• Approach
• Summary of findings

• Analysis:
• Framing and background analysis

• Changes in Math RIT Scores:
• For Math GTD students compared to non GTD students
• By school size (overall and for Math GTD students)
• For subgroups: Low Income Students, Students with IEPs, and 

African American Students



Background Information



History of “Step-Up” GTD Program

● The “step -up” programs were originally meant to 
provide content that was above and beyond the 
differentiation students receive in the classroom. 

● This service has historically been tied to mathematics 
and has resulted in students being removed from their 
classrooms to receive “pull-out” services delivered by a 
GTD teacher.



History of “Step-Up” GTD Program

● The processes used to identify and support students relied 
heavily on performance on standardized achievement 
measures.  The district has made gains in ensuring that 
the criteria are more inclusive.  

● The current criteria are outlined below.
● Participants in these programs were not representative of 

the rich diversity of the district.  

NWEA MAP Assessment: 95th percentile+ on 2 of the 3 
most recent assessments

CogAT Standard Age Score: 130-150

Teacher Observation Checklist: Reviewed by GTD teachers



Students in Oak Park are identified as GTD at a rate 
that is three times higher than the US average 

Source: D97  2018-19 Data ; Includes only 3rd, 4th and 5th grade students, as these are the primary grades where GTD is identified;National Daata from the  National Center 
for Education Statistics (NCES), Table 204.90:: Percentage of public school students enrolled in gifted and talented programs, by sex, race/ethnicity, and state: Selected 
years, 2004 through 2013-14



But our GTD program serves few black, Latinx and low 
income students even though we have a diverse student 
body.

Source: D97  2018-19 Data ; Includes only 3rd, 4th and 5th grade students, as these are the primary grades where GTD is identified



● In SY16, D97 introduced research-based math curricular 
materials (Eureka Mathematics) at K-5 level 

● Beginning in SY18, D97 implemented new structures, 
practices, and systems to provide enrichment to students in 
mathematics classrooms by”
○ Use of pre-assessments to all students, every unit
○ Students receive enrichment support if they demonstrate 

proficient level of content

Creating Inclusive Conditions for All



Board Policy 6:135 provides guidance for implementation of the 
Accelerated Placement Act (which took effect July 1, 2018):

Policy found here: https://tinyurl.com/y52qqbu5
Procedure found here: https://tinyurl.com/y3of8p8m

❑ Early Admission 
❑ Single Subject Acceleration (reading/math)
❑ Whole Grade Acceleration 

IL Accelerated Placement Act Takes Effect 

https://tinyurl.com/y52qqbu5
https://tinyurl.com/y3of8p8m


Early Admission/Single Subject and Whole 
Grade Acceleration: Implementation Timeline

● The district will continue to work to ensure that the 
Accelerated Placement Act is implemented with fidelity.

● The law requires, among other provisions, that schools 
ensure that participation in accelerated placement “is 
not limited to those children who have been identified as 
gifted and talented, but rather is open to all children who 
demonstrate high ability and who may benefit from 
accelerated placement.” 



Early Admission/Single Subject and Whole 
Grade Acceleration: Implementation Timeline

● To this end new procedures will be created to ensure 
equitable access to acceleration opportunities that 
allow for multiple stakeholders to refer students for 
acceleration or early admission to kindergarten or first 
grade.  

● Referral sources include the students themselves.  



Early Admission/Single Subject and Whole 
Grade Acceleration: Implementation Timeline

● Currently, the district is in the midst of a soft launch to 
codify practices and to determine the resources necessary  
in order to launch full implementation in SY21.  

● In order to prepare for the SY21 launch, stakeholder 
communication is critical.  The district will begin phased 
information sharing with all stakeholders as indicated 
below:





How are we supporting teachers?

The Teaching and Learning Department supports teachers in a 
number of different ways:
● Grades 3-5 Classroom teachers as well as GTD teachers 

participate in a professional learning series led by Dr. Yvette 
Jackson.  

● The intent of the sessions surround the following key practices:
○ Identifying and activating student strengths
○ Building relationships
○ Eliciting high performance
○ Providing enrichment
○ Integrating prerequisites for academic learning
○ Situating learning in the lives of students
○ Amplifying student voice



How are we supporting teachers?

● Grades 3-5 classroom teachers receive additional job 
embedded support from Lisa Westman. 

● Direct support and professional learning topics include:

● Planning for differentiated instruction specifically for math 
● Planning for differentiated instruction (non-content specific)
● Managing a classroom with a wide-range of learners/needs
● Using formative assessment to inform differentiation
● Using research-based, high impact, instructional strategies 
● Ensuring interrater-reliability and collaborative scoring of 

assessments
● Utilizing technology to support differentiation
● Creating enrichment learning opportunities
● Communicating with families on student progress



How Are We Doing?



Purpose of this external analysis

As part of the Oak Park D97’s vision to create positive 
learning environments for all D97 students that is 
equitable, inclusive and focused on the whole child, 
the district has been increasing access to 
mathematics enrichment (of the core mathematics 
program) to all of its students.



As a result, Oak Park phased out a math step-up process for 
GTD students as follows :
• In 2017-18: Step-up math for GTD only students was phased out 

in 3rd grade, replaced with access to mathematics enrichment (in 
the core program) for all 3rd grade students

• In 2018-19: Step-up math for GTD only students was phased out 
in 4th grade, replaced with access to mathematics enrichment (in 
the core program) for all 4th grade students

• In 2019-20: Step-up math for GTD only students is being phased 
out in 5th grade, replaced with access to mathematics enrichment 
(in the core program) for all 5th grade students

Purpose of this external analysis



● This analysis looks at whether the change from “GTD-only 
step-up” to “enrichment for all students” correlates with 
changes in student outcomes. 

● Specifically, this analysis will focus on looking at three 
distinct groups of students:
○ GTD students who were stepped-up in grades 3, 4 and 5

○ GTD students who were not stepped-up in grades 3 and 4 (the 
2019-20 school year is the first year grade 5 students will not step 
up)

○ Other students in the same school/grade-bands

Purpose of this external analysis



Methodology

● To gain insight into the potential impact of changes in student 
outcomes, we looked at changes in math scores as 
measured by the NWEA MAP Math RIT scores:
○ MAP math test is taken 3x per year for students. For this 

analysis, we used the changes between the fall Math 
RIT scores and Spring Math RIT scores to measure 
student growth during the school year*

○ RIT scores are designed to be compared over time in 
order to measure student growth

*Only students with both fall and spring RIT scores are included in the analysis



Methodology

● As requested by the BOE, a key outcome of this analysis is 
to understand correlations between student growth and the 
changes made in providing additional access to all students 
in the core math program. 

● Thus, this analysis will be focused on:
○ For 3rd grade student: Changes in growth between cohorts who 

experienced math step-up (SY15-16 and SY 16-17) and those that 
experienced enrichment (SY17-18 and SY 18-19)

○ For 4rd grade student: Changes in growth between cohorts who 
experienced math step-up (SY15-16 and SY 17-18) and those with 
enrichment (SY 18-19)



● Finally, the analysis looks to understand the potential impact 
on the following sub-groups groups of students:
○ Students identified as GTD for math vs. students not 

identified as GTD for math
○ Students who have the following characteristics: Low 

Income, African American or an have an IEP
○ Students who attend smaller vs. larger elementary 

schools

Methodology



Findings and cautions in interpreting the 
results

Overall findings:  
We did not find consistent, significant correlations 
between changes to “GTD” students’ growth that align 
with the years D97 transitioned from math step-up for 
GTD-only students to math enrichment for all students. 



In 3rd grade: 
● Math GTD students did not grow as much as in the 

prior years, but this change was not statistically 
significant

● Non Math-GTD students grew more than in the prior 
year, and this change was statistically significant in 
18-19

● Low Income students, African American, and students 
with IEPs all saw math RIT score growth increases in 
18-19, the 2nd year of enrichment.  However, these 
results were only statistically significant for African 
Americans.

Findings and cautions in interpreting the 
results



In 4rd grade
● In 2018-19, Math GTD students did not grow as much as in 

the prior years, and this change was statistically significant
● In 2018-19, Non Math-GTD students growth was similar to 

that in prior years (growth was lower than the prior year, but 
this was not statistically significant).

Changes in student growth were as likely to happen in the 
years prior to changes in GTD Math and in 5th grade, which is 
only now experiencing a transition in GTD math.

Findings and cautions in interpreting the 
results



Cautions in interpreting the results:
● Even when a result is statistically significant, a correlation 

between a changes in student growth and changes in the 
Math GTD program do not prove a causal relationship:
○ Other factors influence student growth, including but 

not limited to: changes in the curriculum, the strength 
of individual teachers, entering achievement level, 
non-random student teacher assignments, etc. 

○ For individual students, there is a high amount of 
variability in student growth on the Math RIT test. In 
several instances increases and decreases in student 
growth are not statistically significant.

Findings and cautions in interpreting the 
results



Framing and Background of Analysis



Background: NWEA MAP RIT scores allow districts to see student 
growth and achievement over time

Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf 28

National Average Reading RIT scores: 
Growth from Fall to Spring

National Average Math RIT scores
Growth from Fall to Spring
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Background: D97 has both higher Math RIT scores and higher 
levels of Math RIT growth than the national average 

Source: Oak Park and National RIT data from 2018-19

Math RIT scores: National Average vs. Oak Park for 
Grades 3, 4, and 5
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Background: Oak Park Math RIT scores and RIT score growth fluctuate 
from year to year, but are consistently above the national average

Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data 

Variation in Scores over time:
3rd Grade

Variation in Scores over time:
4rd Grade

Variation in Scores over time:
5rd Grade
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Background: For individual D97 students, there is a high degree of variation 
in how much growth on Math RIT scores is achieved during the year

As seen by the 2018-19 D97 3rd grade results, 
there is a high amount of variation between how 
much individual students grow during the year

Source: Oak Park data from 2018-19

The middle 50% students to grow between 8 and 
16 points per year in 3rd grade
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Changes in Math RIT Scores



Results for non Math GTD students when step-up math was replaced with enrichment in 2017-18:

Step-up math was 
replaced with 

enrichment in 2017-18

Results for Math GTD students when step-up math was replaced with enrichment in 2017-18:

In 2017-18, Oak Park replaced step-up math with enrichment in 3rd grade: 
Math GTD students’ growth was lower than the prior year, but the 
difference was not statistically significant

33

Variation in Scores over time: 
3rd Grade Math GTD Variation in Scores over time:

3rd Grade Not in Math GTD

 
• Math GTD student  RIT score growth dropped compared the prior 

year 
• The drop in growth from 2016-17 to 2017-18 (the year when 

the change in the GTD step-up happened) was not 
statistically significant*

• The drop in growth from 2015-16 to 2016-17 was statistically 
significant* 

• Overall GTD Math performance levels were similar to prior years
• Math GTD students’ Math RIT scores grew faster than other 

students in all years

Students not in the math GTD program 
saw similar levels of growth compared to 

prior years
From 2016-17 to 2018-19 there has been 

an upward trend in stent growth

Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data
* Statistical significance is defined by a p value of <0.05. Or, put another way, we are 95% confident that the two results being compared are different from 
each other.

• Students not in the math GTD program saw similar levels of 
growth compared to prior years

• From 2017-18 to 2018-19 there has been an upward trend 
in student growth – the improvement from 17-18 to 18-19 
was statistically significant*

Variation in Scores over time: 
3rd Grade not in Math GTD

https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf


Results for non Math GTD students when step-up math was replaced with enrichment in 2018-19

Results for Math GTD students when step-up math was replaced with enrichment in 2018-19

In 2018-19, Oak Park ended step-up math in 4rd grade: 
Math GTD students grew less than in the prior year

34

Variation in Scores over time: 
4rd Grade Math GTD • Math GTD student  RIT score growth dropped compared 

the prior years
• This drop was statistically significant
• However, the increase in scores from 2016-17 to 

17-18 was also statistically significant
• Math GTD students’ scores growth in 2018-19 was similar 

to D97 students not in the GTD program but higher than the 
national average

Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data 

 
• Students not in the Math GTD program saw similar levels of 

growth compared to prior years
• Math non-GTD students’ scores growth was similar amount 

to the students in the GTD program and higher than the 
national average

Variation in Scores over time: 
4rd Grade not in Math GTD

https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf


Results for non Math GTD students when step-up math was replaced with enrichment in 2018-19

Results for Math GTD students when step-up math was replaced with enrichment in 2018-19

No changes were made to the 5th grade GTD program in 2018-19: Math 
GTD students growth-levels dropped while non-GTD math growth was 
consistent with prior years

35

Variation in Scores over time: 
5th Grade Math GTD • Math GTD student  RIT score growth dropped compared 

the prior years
• Math GTD students’ overall spring math RIT is similar to 

scores in prior years
• Math GTD students’ overall growth was similar amount to 

the students not in the GTD program but 1.5x higher than 
the national average

Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data 

 
• Students not in the math GTD program saw similar levels of 

growth compared to prior years
• Math non-GTD students’ scores growth was higher than the 

national average

Variation in Scores over time: 
5th Grade not in Math GTD

https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf


As Oak Park transitioned from step-up math to enrichment, school size 
was not correlated with different rates of student growth

Source: Oak Park Data 
*Note: School size was determined by total enrollment, with schools of over 500 students being considered “large” and less than 500 being considered small. Holmes,
Lincoln, Longfellow are considered large while Beye, Hatch, Horace Mann, Irving , and Whittier are considered small. Size data is from the IL State Report Card.

Step-up 
math was 
replaced 

with 
enrichment 
in 2018-19

Step-up math was 
replaced with 

enrichment in 2017-18

Variation in Scores over time: 3rd 
Grade Math

Variation in Scores over time: 4rd 
Grade Math

Overall



Step-up math 
was replaced 

with enrichment 
in 2018-19

Step-up math was replaced 
with enrichment in 2017-18

However, GTD math students in smaller schools experienced more 
growth than GTD students in larger schools in 2018-19

Variation in Scores over time: 
3rd Grade Math

Source:; Oak Park Data 

Variation in Scores over time: 
4rd Grade Math

In 2018-19, Math GTD



Low Income Students: Student Growth was similar in 2018-19 to in 
prior years

38Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data 

Variation in Scores over time: 
3rd Grade Students

Variation in Scores over time: 
4rd Grade Students

Variation in Scores over time: 
5th Grade Students

• In 3rd grade: Students with Low Income did grow more in 3rd grade in both 2017-18 and 2018-19 than in the prior year, 
but this growth was not statistically significant  

• In 4th grade: Low Income student growth declined slightly in 2018-19, but this change was not statistically significant

https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf


Results for African American  students

African American Students: Math RIT growth increased in 2018-19 
– in 3rd grade these changes were statistically significance 

39Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data 

Variation in Scores over time: 
3rd Grade Students

Variation in Scores over time: 
4rd Grade Students

Variation in Scores over time: 
5th Grade Students

• African American grew more in 3rd grade in 2018-19 than in prior years, and this growth was statistically significant 
• African American in 4th grade in 2018-19 grew slightly more than in the prior year, but this growth was not statistically 

significant

https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf


Results for students with IEPs

Students with IEPs: Math RIT growth increased in 2018-19, but 
these changes did not meet the significance threshold

40Source: US Average https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf; Oak Park Data 

Variation in Scores over time: 
3rd Grade Students

Variation in Scores over time: 
4rd Grade Students

Variation in Scores over time: 
5th Grade Students

• Students with IEPs did grow more in 3rd grade in 2018-19 than in prior years, but this growth was not statistically 
significant 

• Students with IEPs in 4th grade in 2018-19 grew slightly more than in the prior year, but this growth was not 
statistically significant

https://mkpcpta.webs.com/MAP-Scores-FAQ.pdf


Next Steps/Recommendations



Recommendations and Next Steps:

● “Gifted education” (at the elementary level) should be 
taught to all students; continue math enrichment

● Focus on areas that students have strengths in and 
build their confidence by providing enriching 
experiences to them

● Continue use of K-5 mathematics program so 
students self-belief takes hold, and they will take on 
more challenging content as they move onto middle- 
and high-school



Recommendations and Next Steps:

● By SY22, reallocate D97 resources to provide a 
“push-in” enrichment for all model (versus allocating 
resources to provide pull-out support for students who 
don’t qualify for accelerated learning)

● Continue investments in staff’s understanding and use 
of differentiation (via National Board, instructional 
coaching, push-in support staff, instructional technology)

● Strengthen supports to implement IL Acceleration 
Placement Act 

● Speak with students, teachers, and families to 
determine how to improve offerings of program



Thank you! 
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Official Minutes of the 
Oak Park Board of Education District 97 

260 Madison Street, Oak Park, Cook County, Illinois 
September 24, 2019 Meeting 

 
 

President Broy called the meeting to order at 6:30 p.m. 
 
Present:  Broy, Kim, Breymaier, Spurlock, Liebl, Kearney, and Moore 
Absent:  None 
Also Present: Superintendent Dr. Carol Kelley, Assistant Superintendents of Human Resources Gina Herrmann, 

Director of Communications Amanda Siegfried, Chief Academic and Accountability Officer 
Eboney Lofton, Senior Director of Administrative Services Felicia Starks Turner, Senior Director 
of Equity Carrie Kamm, Senior Director of Technology Michael Arensdorff, Senior Director of 
Buildings and Grounds Jeanne Keane, Consultant Rob Grossi, and Board Secretary Sheryl 
Marinier. 

 
EXECUTIVE SESSION 
Spurlock moved, seconded by Breymaier that the Board move into executive session for the purpose of 
Appointment, Employment, Compensation, Discipline, Performance, or Dismissal of Specific Employees or Legal 
Counsel for the District 5 ILCS 120/2(C)(1) at 6:30 p.m. 
 
Ayes:  Spurlock, Breymaier, Kearney, Liebl, Kim, Broy, and Moore   
Nays:  None 
Absent:  None 
Motion passed 
 
OPEN SESSION 
Moore moved, seconded by Kim that the Board move into Open Session at 7:00 p.m. All members of the Board 
were in agreement. The meeting reconvened at 7:07 p.m.  
 
PUBLIC HEARING 
President Broy called to order the Public Hearing on the Budget. 
 
Rob Grocci updated the Board on the status of the 2019-2020 budget, and the final budget was presented. He 
shared the budget trends over the years and major assumptions. Grossi explained the levy process and reminded 
the Board that the collection of funds does not go hand-in-hand with the fiscal year.  

 
He shared that he anticipates that the expenditures and revenues will increase next year. Excluding capital 
revenue, the district should see a surplus of about $3,000,000. 
 
Grossi asked the Board to approve the 2019-2020 budget this evening, noting that after it is signed, it will be filed 
with the proper authorities (county and state). 
 
Members of the community were invited to speak regarding the budget, but no one accepted the invitation. Since 
there was no interest by the community to comment on the budget, President Broy adjourned the public hearing. 
 
SPECIAL REPORTS 
SY20 DISTRICT GOALS AND EQUITY IMPLEMENTATION/ACTION PLAN 
Dr. Kelley shared the SY20 goals noting the importance of tying them into the equity policy. She noted that since 
one of the key terms is “equity”, she wanted the Board to know that the committee defined equity as,  
 
“The state that would be achieved is a student’s success and well-being was no longer predictable by any social, 
cultural or economic factor. We must interrupt inequitable practices, examining biases, and creating inclusive and  
 

ROLL CALL 

 

 

 

 

 

 

 

 

EXECUTIVE SESSION 

 

 

 

 

 

OPEN SESSION 

 

 

PUBLIC COMMENT 

 

 

 

 

 

 

 

 

 

SPECIAL REPORTS 
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SY20 DISTRICT GOALS AND EQUITY IMPLEMENTATION/ACTION PLAN (Continued) 
just conditions for all. Ensuring every child receives what they need, when they need it, to develop to their full 
academic and social potential. Cultivating the unique gifts, talents and interests that resides in every child.”  
 
She explained what leading for equity looks like in complex systems, and reported that the district is part of the mid-
west leading on equity cohort. She explained that leading for equity is not predictable, and needs intentional, 
targeted practice. She told the Board that the district uses the Cynefin framework and is constantly designing 
strategies and has a continuous cycle of review. 
 
Dr. Kelley shared details on the four learning goals that were approved by the Board and support Policy 1:30. 
 
Goal 1 – Every Oak Park District 97 student is a known, nurtured and celebrated learner. 
 
She explained that the goal is to have 90 percent of all students feeling like they belong at the schools. In order to 
achieve this goal, the district will align tactics with the equity policy to recognize and value diversity.  
 

 They will look at clubs, and activities that target the students who are farthest away from the excellent 
target. She noted that the partnership with Y.E.M.B.A. is an example of the efforts in this area.  

 By November 25, 2019, both middle schools will have teams trained in support to help with kids who are 
transitioning. 

 Planned Lunch “N” Learns with students at schools will continue. 
 The Social Justice Clubs and Book Clubs will be expanded this year under the leadership of Faith Cole. 

 
Strategy – Recognizing and Valuing Diversity 
Tactic – Student Voice and Agency  
 

 Schools completing Gender Support Team Trainings by December 2, 2019. 
 198/360 of selected students participated in Lunch “N” Learns. (November – December 2019) 
 All 10 schools have an active Social Justice Club or book club. (by May 2020) 
 25 students per school will be active in Y.E.M.B.A. Affinity Space for African American and   
              Latinx students. (November 2019-May 2020) 
 95 percent of (Grade 1-8) students participate in PLESS survey. (November 2019, May 2020) 

 
Tactic – Universal Design for Learning (UDL) 
UDL is a tactic designed to help increase student participation in general education settings. District 97 will 
continue our implementation of UDL through the implementation and improvement of its co-teaching 
practices. 
 

 92 percent of students with disabilities receive specially designed instruction in an inclusive    
              general education setting. (September 2019 – May 2020) 
 95 percent of teachers who receive a score of 90 percent or above on the Quality indicators of  
              Specially Designed Instruction rubric. (September 2019 – May 2020) 

 
Goal 2 – Every Oak Park District 97 student is an empowered and passionate scholar. 
 

SY20 Measures of Student Success: 
 

 To reduce the disproportionality of Black students receiving office discipline referrals – as  
               measured by SWIS. 
 To reduce the percentage of students who are chronically absent from school. 
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SY20 DISTRICT GOALS AND EQUITY IMPLEMENTATION/ACTION PLAN (Continued) 
Strategy – Workforce Equity 
Tactic – Hire/Retain More Teachers of Color 

 
 4.7 teachers of color candidates per vacancy. (15 percent of candidates of color) (by August 2020) 
 9.0 male teacher candidates per vacancy. (22 percent of male candidates) (by August 2020) 
 90 percent retention of 2019-2020 teachers of color. 
 80 percent final round interviews with at least one candidate of color. (by May 2020) 
 60 percent staffing interview panels with a minimum of two persons of color. (by May 2020) 
 

Strategy – Eliminating Discipline Disproportionality 
Tactic – Increase Restorative Practice Training for Staff 

 
 100 percent of social workers and school psychologists trained in the delivery of interventions  
               supportive of Trauma Informed Care. (November 2019 – May 2020) 
 20 percent of staff trained in CHAMPS. (August 15, 2020) 
 100 percent of schools actively use advisory, morning circles or cross-grade circles. (SY20) 

 
Strategy – Eliminating Discipline Disproportionality 
Tactic – Climate/Culture Training and Supports 

 
 10 percent of students whose end of year attendance rate was less than 90 percent. 
 5 percent of elementary students receiving three or more office discipline referrals. 
 2.06 percent of students receiving an in-school or out-of-school suspension. 
 TBD for resources and tools for staff on addressing implicit bias. 

 
Goal 3 – Measures of Student Success 
 

 To increase the percentage of grade 3 students reading at or above grade level – as measured by  
               NWEA/MAP. 
 To increase the percentage of Tier 2 and Tier 3 students who achieve accelerated growth of at least  
              1.5 years (per year) in Reading – as measured by NWEA/MAP. 
 To increase the percentage of Tier 2 and Tier 3 students who achieve accelerated growth of at least  
              1.5 years (per year) in Math – as measured by NWEA/MAP. 

 
Strategy – Equitable Access 
Tactic – Literacy Audit and Resources for Targeted Support 

 
 100 percent of audit completion targets met (by May 2020). An external partner (Dr. Tatum, UIC)  
               will conduct a literacy audit of the District 97 classrooms in order to develop a plan of action that  
               aligns with the goals for advancing the literacy development of students and to support teachers. 
 80 percent of teachers reporting comfort and confidence with use of K-5 literacy resources.  
               (September 2019 – May 2020) 
 75 percent of teachers reporting comfort with newly adopted K-5 word study resources.    
               (December 2019 and May 2020) 
 78 families (qualifying) with Internet for ALL. (by December 2019) 
 

Tactic – Culturally Relevant Resources for Providing Differentiated Learning Experiences 
 

 100 percent completion of ELA Written Curriculum revisions. (by May 2020) 
 75 percent of K-5 teachers implement the ELA Written Curriculum with fidelity. (by May 2020) 
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SY20 DISTRICT GOALS AND EQUITY IMPLEMENTATION/ACTION PLAN (Continued) 
Strategy – Professional Development 
Tactic – Culturally Relevant Training for Providing Differentiated Learning Experiences 
 

 100 percent of instructional coaches will determine how to implement Ready for Rigor framework  
               in their coaching with individual teachers and teams. (by May 2020) 
 100 percent of district cohort (63 candidates) will complete National Board Certification  
               components one and three. (by May 2020) 

 
Strategy – Equitable Access 
Tactic – MTSS (Increased Tutoring and Related Supports) 

 
 At least 85 percent of all students identified as needing Tier 2/3 support will have an active plan in  
              Branching Minds. (September 2019 – May 2020) 

 
Strategy – equitable access 
Tactic – After-School Transportation and Online Tutoring. (TBD) 

 
 To increase the percentage of students who are projected college ready in mathematics – as  
              measured by NWEA/MAP. 
 To increase the percentage of students who are projected college ready in reading – as measured  
               by NWEA/MAP. 

 
Goal 4 – How will we measure our activities? 
 

Strategy – Equitable Access 
Tactics – Expansion of accelerated learning, and math enrichment program, and in-class supports. 

 
 100 percent of requests for acceleration will be completed within 45-60 school days.  
               (August 2019 – May 2020) 
 Eight out of eight elementary schools will implement the provision of co-taught differentiated  
               supports within the classroom as well as the redesigned “pull-out” units. (August 2019 – May                 
               2020) 

 
Tactic – Provide Additional Teacher Resources 
 

 10 programs reviewed to determine return on investment/return on value of instructional  
               technology resource/tool. (May 2020) 
 50 professional learning sessions provided to staff. (May 2020) 
 100 percent of International Baccalaureate units and assessments will be revised (for cognitively  
               demanding student-centered experiences). (May 2020) 
 Middle school reporting system will be revised to align report cards to content standards, IB  
               components and be more student-centered. (May 2020) 
 100 percent of middle school math teachers will implement new math (CMP3) resource. (October  
               2019 – May 2020) 

 
PUBLIC COMMENT 
Ricci Scatton share that he has two seventh grade daughters at Julian. They experienced difficulties last year, 
but he thought that the problems were just because they were in the transition year. The girls would tell him 
about how they would get punished but other students were just sent back to class. The girls stuck with it, and this 
year they see a difference and want to stay at Julian now.  He reported that the changes are already making an 
environment better for them. 
 
 
 

PUBLIC COMMENT 
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PUBLIC COMMENT (Continued) 
Ronald Clark shared that he is a 32 year veteran of Oak Park. He raised his son here who is now teaching at the high 
school. He suggested that there was a struggle early on, but supports got them through it. He explained that it 
required effort by both the parents and governing bodies. Clark shared that he volunteers around the village and sees 
need for much improvements. He thanked Dr. Kelley and the Board of Education for implementing changes. He 
suggested that children need to be helped at home, and attend a school friendly environment. They need to feel 
special and that everyone is the same.  He suggested that a lot of the children do not feel welcome at the school 
and/or at home. 
 
Amber Kelly and children 
Kelly shared that she has four boys in the school. She shared that her oldest son’s first year at Julian was rough. He 
had to have therapy and went into a depression.  During that time, she was at the school every day. She shared that 
her son did not want to go back to Julian for seventh grade. Kelly shared that she has another son at Beye School, 
and noted that Mr. Ellwanger made it so much easier. Her third son is at Irving with Mr. Hodge. She shared that this 
son never felt like he did not belong at Irving. Kelley shared that her hope is that she can breathe this year. She 
finished by saying that she even considered home schooling for seventh grader.  
 
Makesha Flournoy 
Shared that she has never been more proud of the community than today. She declared this a pivotal moment for the 
district and the school leaders in and around Oak Park. She shared examples of how there is now a more diverse 
leadership in the community, which is a big change over the last few years.  She shared that the PTOs are now doing 
wonderful, ground-breaking, and best in class work around diversity, equity, and inclusion for their school 
communities.   
 
Flournoy suggested that the equity policy is just a piece of paper. She shared that she does not believe that this plan 
was truly and authentically created with the students and their families in sight, but only to check boxes. She 
suggested that it can still build institutional memory about what we are doing.  She told the Board that other districts 
across the country are realizing results, not because they have a policy in place, but because they are moving 
steadfast and with pace, they have nurturing communities around them, and they work together towards a common 
goal. They are doing what is needed to be done. She indicated that the district and community will be celebrated 
when it has acted and when outcomes and children’s lives have changed. 
 
Flournoy explained that the parents of color do not volunteer for this work because they get paid to do so, but 
because they are literally fighting for their children’s lives. She told the Board that there is now a coalition of parents 
who are willing to come to arms for the children. She suggested that the Board use the volunteers to advance this 
work and not take advantage of the gift. 
 
Olivia Villa 
An eighth grade student at Julian Middle School, shared that she was hoping to learn about Hispanic heritage in 
history class this month. She asked her teacher why they were not learning about this subject and the teacher told her 
that it was not part of the U.S. History curriculum, and she did not know enough about the subject to teach it. Villa 
noted that during the month of February, all kinds of activities are planned to celebrate African American history. 
 
Villa noted that there are more and more Hispanics who are making history, and she suggested that if students were 
learning about Hispanic heritage, they would have a better understanding of the culture and the people. She asked 
the Board to treat Hispanic heritage month the same as all the other celebrated months. 
 
COMMUNICATIONS AND COMMUNITY ENGAGEMENT PLAN ON EQUITY 
Amanda Siegfried explained that she has been working with KQ Communications to identify ways to 
fulfill items identified in the equity plan specifically utilizing stakeholders and outreach. She explained that the 
focus is not just communication, but engagement. She noted the need to improve in getting folks involved in the 
work and building trust. 
 
She reported that surveys were sent out in late August to all District 97 families and staff. The goal of the activity 
was simply to listen; to identify the different levels of awareness of the district’s equity policy, and to determine  
 

SPECIAL REPORTS CONTINUED 
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COMMUNICATIONS AND COMMUNITY ENGAGEMENT PLAN ON EQUITY (Continued) 
how families are receiving district-level and school-level news and information.  She shared that about 800 families 
responded.  
 
Siegfried reported that the goal is to keep parents informed and engaged about plans and activities meant to create a 
positive learning environment for all District 97 students that is equitable.  
 
Siegfried introduced the following objectives to achieve this goal.  
 

1) To increasing the overall number of engaged parents in the district efforts around equity by 10 
percent by May 2020, and to ensure that less than 50 percent of the parents of under-represented 
student groups are engaged in district activities. 
 
2) Expand the “My D97” branding. Making community engagement part of the culture. Doing a 
match up, matching up new families of black/brown students with an established family. This 
initiative will begin with the next school year. 
 
3)  Increase the multi-media in social media. She explained that posts that include videos and photos 
are more likely to be viewed. This initiative will begin next year. Additionally, efforts will be made to 
send out more consistent updates via social media regarding the equity work. 
 
4)  Ensure that 75 percent of the parents and educators are moderately to highly aware of the district’s 
vision, equity plan, and activities by May of 2020. 

 
Siegfried shared that the community newsletter is currently subscriber based. She emphasized the need to send a 
consistent communication out that outlines the equity work, and to build in an accountability tracker to keep staff 
accountable. 
 
Concern was expressed that there is a lot of bad information on social media. Siegfried noted that there are a lot of 
closed groups in Oak Park that district staff do not have access to.  She would like to be proactive in this area, and 
will encourage community members to reach out to the schools for the truth. Siegfried shared that she is considering 
“My D97 Leaders”. These people would be volunteers trained on how to respond to popular questions. The leaders 
will be armed with factual information that they could share with the community. 
 
Board comments included appreciation for the frequently asked questions (FAQs) on air conditioning. It was 
suggested that the district consider a similar document on equity and display it in appropriate locations. The efforts 
toward community engagement were acknowledged. 
 
An equity racial review tool was recommended, noting that it is referenced in the equity policy. It was suggested that 
language be included in the plan that explains when and how the tool will be created and used. 
 
Interest was expressed in tracking the desegregated information. It was suggested that the district develop 
desegregated goals that will allow the Board to track disparities. 
 
Interest was expressed in developing a long-term plan for staffing and funding the policy, and describing how and 
when the process will happen. 
 
It was suggested that the plan speak to the assessment systems and making sure they are not bias. Interest was 
expressed in knowing where the district currently stands on this topic. 
 
Interest was expressed in a clearer presentation of the data on page 15 of the report. A central place for tacking 
progress was also suggested. Dr. Kelley responded by telling the Board that three times a year the administration 
participates in a deep data dive across all of the schools. She explained that the district does not have a data 
warehouse, but suggested that the administration could provide trimester updates to the Board on a district level. She 
shared that administration is prepared to review the data points disaggregated for each of the schools. It was  
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COMMUNICATIONS AND COMMUNITY ENGAGEMENT PLAN ON EQUITY (Continued) 
suggested that administration find a clearer way to explain the matrics, noting that ALMA’s work or the MTSS data 
would be good references in this area. 
 
Interest was expressed in a user friendly online location where people could go to access data and updates. Siegfried 
suggested that she meet with member Kearney to gain clarity on what he would recommend be included to fulfill 
this request. 
 
Dr. Kelley explained that the targets for student success are traditionally aspirational. She explained that other 
districts do not set a specific target for students, but they do set specific targets for the activities that the adults are 
doing. Interest was expressed in administration reporting on the same things that were reported on in the past, noting 
that targets are needed in order to complete the superintendent’s evaluation process. It was suggested that a separate 
conversation take place about the goals and which ones need a school year matric. 
 
Gina Herrmann reported that the district has been attending job fairs, and specific universities to work toward the 
target of hiring more teachers of color. It was suggested that the team seek out ALMA’s feedback on this topic. It 
was suggested that some of the partners in this area are not producing candidates. Herrmann suggested partnering 
with one of the universities to bring in student teachers who can be groomed to develop a pipeline. It was suggested 
that this strategy could work for the hiring of principals too. A referral bonus was also suggested. 
 
Dr. Kelley was acknowledged for her efforts to gain parental input. It was noted that this in one of the only times 
that the district was able to get parent feedback from those who do not usually participate. It was noted that 80 
percent of the parents who participated felt that their voices were heard. 
Carrie Kamm reported that the National Board Certification program is being intentionally designed around the 
district’s equity efforts. 
 
Interest was expressed in receiving a presentation on the curriculum writing efforts. Siegfried offered to send the 
Board a copy of the equity cohort newsletter that Dr. Kelley and Eboney Lofton are working with the librarians on. 
 
Concern was expressed that the onus is not being put back on the teachers regarding restorative practices. It was 
suggested that the district go back to the source of when something is perceived as problematic. It was suggested 
that discipline should be the last resort.  
 
Kamm suggested a future learning session on SWIS to help the Board understand the process. She explained that 
there was a glitch in the filing process in the past, suggesting that the principals may not have had quality data to 
review. 
 
Dr. Kelley agreed to revisit the plan around the Board and public comments and share an updated version during the 
next Board meeting. 
 
Y.E.M.B.A. AFFINITY GROUP IMPLEMENTATION - S.T.A.R.S. PROGRAM 
Eboney Lofton explained that in an effort to address community feedback and in alignment with the district’s newly 
adopted equity policy, the Teaching and Learning Department is seeking to partner with Y.E.M.B.A. to support student 
affinity groups at both Brooks Middle School and Julian Middle School.  Qualitative student data gleaned from student 
narratives as well as district sponsored community conversations suggest that African American and LatinX students are 
disproportionately impacted by racial inequity which can result in a number of different stressors that can impact a sense 
of belonging. 
 
The STARS program supports students by leveraging a 20-hour curriculum over weekly sessions that take place after 
school at each middle school.  Session titles include (but are not limited to): 

 Defining identity, race and culture 
 My values and my community 
 Exploring race, racism, bias and discrimination 
 Identity, power and privilege 
 Exploring race and education 
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Y.E.M.B.A. AFFINITY GROUP IMPLEMENTATION - S.T.A.R.S. PROGRAM (Continued) 
 Media influences on identity 
 Youth social movements throughout history 
 Civic dialogue 

 
The program culminates with a community action project. The sessions would take place from October 2019 through May 
2020.  Each session would be supported by one facilitator, two adult mentors, and three to five junior mentors (high school 
students). Each session would last approximately ninety minutes.   

The total program cost is estimated at $45,000.  The estimated cost would cover the delivery of 55 student workshops, 
supplies, equipment, etc. Lofton noted that there would be costs for curriculum development, but that would be a one-time 
expense. 

Lofton explained that the success of the program will be evaluated by looking at the culminating activities. Natural checks 
will be completed around the curriculum, attendance and engagement. She noted that Y.E.M.B.A. has already 
demonstrated the ability to work with students with disabilities. She explained that there is a targeted recruitment with a 
clear focus, ensuring that the black and Latinx students most in need are invited to participate. 

Board comments included noting that the age difference between the students might make for different 
conversations within the groups. 
 
ACTION ITEMS 

4.1.1      APPROVAL OF MINUTES FROM THE SEPTEMBER 10, 2019 BOARD MEETING 
Moore moved, seconded by Breymaier, that the Board of Education, District 97, approve the minutes from the 
September 10, 2019. 
 
Ayes:  Moore, Breymaier, Spurlock, Kearney, Broy, Kim, and Liebl  
Nays:  None 
Absent:  None 
Motion passed. 
 

3.2          APPROVAL OF THE REVISED CONSENT AGENDA 
Spurlock moved, seconded by Moore, that the Board of Education, District 97, approve the amended consent 
agenda. 
 
3.2.1 Approval of Bill List  
3.2.2 Personnel (amended) 
 
Ayes:  Spurlock, Moore, Breymaier, Kearney, Broy, Kim, and Liebl  
Nays:  None 
Absent:  None 
Motion passed. 
 

4.3.1 ADOPTION OF FINAL 2019-2020 BUDGET 
Kim moved, seconded by Breymaier, that the Board of Education of Oak Park District 97, adopts its final 2019-2020 
budget as contained in the State budget form presented to the Board of Education on September 24, 2019. 
 
Ayes:  Kim, Breymaier, Spurlock, Moore, Broy, Kearney, and Liebl 
Nays:  None 
Absent:  None 
Motion passed. 
 
 
 
 

ACTION ITEMS 
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4.3.2 APPROVAL OF PUBLIC OFFICIAL’S BONDS 
Liebl moved, seconded by Kim, that the Board of Education of Oak Park District 97, approves the Public Official’s 
Bonds as presented. 
 
Ayes:  Liebl, Kim, Spurlock, Moore, Breymaier, Broy, and Kearney 
Nays:  None 
Absent:  None 
Motion passed. 
 

4.3.3 APPROVAL OF HATCH BOILER 
Moore moved, seconded by Kim, that the Board of Education of Oak Park District 97, approves the Hatch Boiler 
Replacement Bid that was presented on September 10, 2019 in the amount of 725,000. 
 
Ayes:  Moore, Kim, Spurlock, Breymaier, Broy, Kearney, and Liebl 
Nays:  None 
Absent:  None 
Motion passed. 
 

4.3.4 APPROVAL OF CONTRACT WITH KQ COMMUNICATIONS 
Breymaier moved, seconded by Moore, that the Board of Education of Oak Park District 97, approves the agreement 
with KQ Communications to supply communications support during the months of August – October, 2019 at a cost 
of $48,060.00. 
 
Ayes:  Breymaier, Moore, Kim, Spurlock, Broy, Kearney, and Liebl 
Nays:  None 
Absent:  None 
Motion passed. 
 

4.3.5 RECOGNITION OF CUSTODIAN APPRECIATION DAY ON OCTOBER 2, 2019 
Kim moved, seconded by Spurlock, that the Board of Education of Oak Park District 97, approve the resolution 
recognizing October 2, 2019 as Custodial Workers Appreciation Day.  
 

RESOLUTION 

Custodial Workers Appreciation Day 

October 2, 2019 

WHEREAS, school district custodians and engineers are on the job long before students and teachers arrive and 
after they leave; and 

 
WHEREAS, school district custodians and engineers ensure that the schools are clean and safe for all who enter; 

and 
 
WHEREAS, school district custodians and engineers work tirelessly to make sure the school grounds are 

welcoming and inviting; and 
 
WHEREAS, school custodians and engineers routinely clean up even the worst messes; and 
 
WHEREAS, our community recognizes and supports its school district custodians and engineers in their efforts 

to make the schools a safe, welcoming environment for all who enter. 
 
NOW, THEREFORE, BE IT RESOLVED that the Oak Park Elementary School District 97 Board of 

Education proclaims October 2, 2019, to be CUSTODIAL WORKERS APPRECIATION DAY; and 
 
BE IT FURTHER RESOLVED that the Oak Park Elementary School District 97 Board of Education strongly 

encourages all members of our community to join with it in personally expressing appreciation to our custodians and 
engineers for their dedication and devotion to their work. 
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Ayes:  Kim, Spurlock, Moore, Breymaier, Broy, Kearney, and Liebl 
Nays:  None 
Absent:  None 
Motion passed. 
 
ADMINISTRATIVE ITEMS 
HEPHZIBAH AGREEMENT 
Jeanne Keane reported that the district has had an agreement with Hephzibah for over 20 years. She reported 
that the organization has decided to not seek licensing anymore, and stop accepting children who are three years old 
and under. This will remove some of the restrictions that were placed upon the organization and will allow them to 
expand their programming in the schools. This change will allow the organization to have a higher ratio of children 
per square foot of space. 
 
Board comments included a suggestion that the district should consider charging Hephzibah more for the facilities 
usage. 
 
POLICY REVIEW 
This item was tabled. 
 
BOARD ASSIGNMENTS 
STANDING BOARD COMMITTEE LIAISON REPORT FOLLOW UP (as needed – FAC, FORC, CCE and 
CLAIM) 
 
FACILITIES ADVISORY COMMITTEE (FAC) 
It was reported that the website link for capital updates regarding temperature control frequently asked questions has 
been updated.  
 
The ADA projections for Beye School were revisited and revised. The cost is now closer to the 5-year plan.  
 
The committee will review the budget numbers for the Lincoln and Longfellow School renovations during the next 
committee meeting. The project manager is confident that the projects came in under budget and the district will 
receive a refund.  
 
The Longfellow elevator has not been delivered yet, but the students and staff are working around the 
inconvenience. 
 
Projections for the 5-year plan will be shared with the committee on October 2, 2019. 
 
FINANCE OVERSIGHT AND REVIEW COMMITTEE (FORC) 
FORC will be meeting on October 10, 2019. President Broy asked that updates for this meeting be sent to the 
committee and Board members at the same time. 
 
COMMITTEE FOR COMMUNITY ENGAGEMENT (CCE) 
CCE is scheduled to meet on October 2, 2019. President Broy noted that she will respond to the email received from 
CCE chairperson Kara Miller.  
 
CLAIM 
It was noted that the CLAIM committee has not met since the last Board meeting. It was reported that member 
Breymaier will not be able to attend the committee meetings between now and December, so President Broy will 
attend the meetings in his absence. 
 
INTERGOVERNMENTAL LIAISON REPORT FOLLOW UP (as needed – IGOV, COG, PTO council, CEC, 
OPEF, Community Council, Tri-Board on Equity, Policy, and Self-Evaluation) 
 
 

BOARD ASSIGNMENTS 

ADMINISTRATIVE ITEMS 
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IGOV 
It was reported that the October 26, 2019 meeting with the county assessor is on hold, due to scheduling conflicts. 
When the group meets, they are expected to hear about a more equitable way to assess property values. 
 
PARENT TEACHER ORGANIZATION COUNCIL (PTOC) 
It was reported that the group received a presentation on MTSS and it was well received.  
 
The group had some questions about the difference between donations and sponsorships, noting that Mann School 
has an opportunity for a sponsorship. The group discussed the Board policy on the topic, and decided a further 
discussion was needed.  
 
After school tutoring was also discussed, noting that Mann School has a robust program that is showing results. 
 
The group discussed MAP scores and the lack of clarity on how they are shared with families. Concern was 
expressed about the lag time between the issuance of the scores and the parent’s receiving them.  
 
OAK PARK EDUCATION FOUNDATION (OPEF) 
OPEF held a retreat last week with the focus on its strategic planning. They discussed planning, fund raising, 
program expansion, and marketing. It was reported that the group is considering a name change that would align 
them with the district’s equity efforts. It was shared that the current board is a “working board” that wants to form 
committees and find volunteers, and the team is trying to meet the needs of these board members. 
 
COMMUNITY COUNCIL 
The Community Council met at the high school. It was noted that most of the committee members are River Forest 
residents. The group participated in a discussion about curriculum changes for freshmen, and racial equity in 
general. Concern was expressed about how the community is receiving information. 
 
Dr. Kelley shared that the goal of District 97 is to prepare the students for their freshman year. Administration took 
that into consideration when identifying the targets that it is trying to achieve. She noted that some of the 
communities who are trying to eliminate disparities made changes to their curricula decades ago. She reported that 
some districts offer advanced placement (AP) classes to everyone. She suggested that if you raise the bar, every 
child can meet it. 
 
POLICY COMMITTEE 
The Board secretary offered to email historical data on the Facilities Usage Fees to member Kearney. 
 
BOARD RETREAT DATES 
Dr. Kelley recommended that the Board consider participating in all three professional development offerings that 
were recommended; 
 

 Performance Fact (dinner meeting) to hear about the learning experiences that the staff are involved in 
related to the action plan. 

 
 National Equity Program (half day) to support Board challenges related to support of the implementation of 

the equity policy. 
 

 CROAR (full day) to participate with the Ad Leadership team. 
 
GEAR was recommended by a Board member, suggesting that this group could tailor a program for the district. 
 
It was suggested that November 9 be considered for one of these activities, since the full Board had indicated 
availability on that day. 
 
It was agreed that this item will return to the Board for approval on October 15, 2019. 
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CONCLUDING ITEMS 
BOARD REMARKS 
Member Spurlock attended the Hephzibah Annual Meeting on Friday September 20, 2019.  Senator Don Harmon was the 
guest speaker and he gave a 40 minute "State of the State" address that included information on the financial situation of 
the state as well as recently passed legislation. The part that is relevant to schools is a discussion about the transfer of 
responsibility for pensions to the schools (from the state).  He pointed out that it would not be retroactive, and that it 
would be a major burden on schools. It would require a roll out that allowed for districts to adjust.  He did not say one way 
or another whether it was a serious consideration, but the fact that it is being discussed means it is not off the table. 
 
Member Moore will be attending a restorative practices conference on October 4 through 6, 2019, and member Liebl will 
also be attending on October 5, 2019.  This is a free conference that will address safe learning environments at school. 
 
AGENDA MAINTENANCE 
This item was tabled. 
 
ADJOURNMENT 
Moore moved, seconded by Breymaier to adjourn the meeting. There being no further business to conduct, 
President Broy declared the meeting adjourned at 10:50 p.m. 
 
 
 
 
 
 
____________________                  ____________________          
Board President   Board Secretary 

CONCLUDING ITEMS 

ADJOURNMENT 
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07

2,773,995.82

TWO MILLION SEVEN HUNDRED SEVENTY THREE THOUSAND NINE HUNDRED NINETY FIVE AND 82/100

FUND 101 - $2,557,615.15

FUND 102 - $161,900.17

FUND 105 - $50,538.40

FUND 108 - $3,942.10



SEPTEMBER 27, 2019

98

1,667.79

FUND 101 - $1,667.79

ONE THOUSAND SIX HUNDRED SIXTY SEVEN AND 79/100



XA

SEPTEMBER 27, 2019

5,314.95

FUND 101 - $3,162.52

FUND 105 - $749.70

FUND 111 - $1,402.73

FIVE THOUSAND THREE HUNDRED FOURTEEN AND 95/100
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Personnel Action Report October 15, 2019  

 

Resignation – Certified 

Name Position Location Date 
Lauren Thorn Special Education Co-Teaching Whittier 9/26/2019 

Alexandra McCorry Special Education Resource Longfellow 10/8/2019 

 

New Hire – Certified 

Name Position Location Date 
Julian Holich Special Education Co-Teaching Whittier 10/23/2019 

 

 

New Hire – Non-Certified 

Name Position Location Date 
Lakesha Locke Teacher Assistant Whittier 10/21/2019 

Erin Duncan Teacher Assistant Beye 10/9/2019 
Rochelle LeBreck Communications Coordinator Central Office 10/15/2019 
Bernard Murray Teacher Assistant Julian 10/2/2019 

Jennifer Ryniewicz Teacher Assistant Irving 9/30/2019 

 

 

MOTION:  That the Board of Education approves the Personnel Action Report as 

presented. 



FOR ACTION:                                                                                    AGENDA ITEM: 3.2.3.  

 

October 15, 2019 

 

SUBJECT: POLICY ADOPTION  

 

MOTION: That the Board of Education, District 97, adopt the changes to the following policies 

as presented and/or revised on September 24, 2019. 



Sample text: Font Arial 12 
 
 
 

 
TO:  Members, Board of Education 

 Dr. Carol Kelley, Superintendent 

 

FROM: District 97 Policy Committee 

 

RE: Policy Review and Discussion  

 

DATE:      September 24, 2019 

 

The district’s policy review team (Katherine Murray-Liebl, Gavin Kearney, Dr. Kelley and Sheryl Marinier) 

met on September 13, 2019 and reviewed the policy changes provided by the Policy Reference Education 

Subscription Service (PRESS) in its June 2019 Update Memo.  

 

Below and attached are the recommended or required policy revisions that are being shared with the board 

tonight for a first reading. These policies will return to the board for approval on October 15, 2019.  

 

PRESS Revisions - Approval as written 

The changes to policies 2:110, 2:140-E, 5:180, 6:40, and 6:340 are all minor changes as detailed blow. The 

committee recommends approving these policies as written. 

 

 Policy 2:110 (Qualifications, Term and Duties of Board Officers) – the changes to the policy and 

cross reference are based on continuous improvements and a change in the law from 2014 that 

reassigned the duties of the local election official. 

 

 Policy 2:140-E (Guidance for Board Member Communications, Including Email Use) – Changes 

are based on minor improvements that were identified via a five-year review. 

 

 Policy 5:180 (Temporary Illness or Temporary Incapacity) – Changes to the policy, legal references 

and cross references are based on minor improvements that were identified via a five-year review. The 

main revision is in the last paragraph of the policy where it now states that an examination of an 

employee can be performed by a licensed advanced practice registered nurse or a licensed physician 

assistant. 

 

 Policy 6:40 (Curriculum Development) – Changes to the legal references and cross references are 

based on minor improvements that were identified via a five-year review. 

 

 Policy 6:340 (Student Testing and Assessment Program) – Changes to this policy are based on 

IASB’s transition from PARCC to the Illinois Assessment of Readiness. Changes to the legal references 

are based on minor corrections. 

 

PRESS Revisions - Policies needing discussion 

The Policy Committee discussed policies 2:140 and 2:230 in detail, and a few questions were raised. The 

committee recommends approving these policies after a brief discussion by the board. 

 

 Policy 2:140 (Communications To and From the Board) – Changes to this policy and legal references 

based on changes to the law, more specifically the Oath of Office, members feedback and best practices 
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that align with IASB’s Foundational Principals of Effective Governance. Most of the proposed changes 

align with current board practices. However, there are a couple of things the board will need to consider; 

 

o Since everything sent to the d97board@op97.org email address already goes to all board 

members, does the board still feel it needs a report at every regular meeting that 

summarizes all of the questions or communications to that address? 

 

o In the past, we shared a summary of all FOIA request we received and the status of our 

responses via information only reports in the board packet. Then, we shifted to including 

the summaries in the superintendent’s weekly reports to the board. Since the law states 

that the information needs to be shared with the board during its regular meetings, does 

the board want to return to the use of the information only reports or does it want a report 

that it reviews/discusses publically? 

 

 Policy 2:230 (Public Participation at School Board Meetings and Petitions to the Board) – 

Changes to the policy and legal references are based on minor improvements that were identified 

via a five-year review, as well as decision by the Public Access Counselor in which it “ordered a 

board to refrain from applying unestablished and unrecorded rules to restrict public comment at 

future meetings; 

 

o Does the board want to establish a minimum overall public participation time in general 

and/or per subject? 

 

o Does the board want to keep or adjust its current time of three minutes per person? 

 

PRESS Revisions - No action required 

Since the changes to policies 2:240, 3:10, 3:60, 4:90, 5:35, 5:40, 5:130, 5:310, 6:110, and 7:170 are limited to 

the footnotes, no action is required by the board. 

 

 Policy 2:240 (Board Policy Development) 

 Policy 3:10 (Goals and Objectives) 

 Policy 3:60 (Administrative Responsibility of the Building Principal) 

 Policy 4:90 (Activity Funds) 

 Policy 5:35 (General Personnel Compliance with the Fair Labor Standards Act) 

 Policy 5:40 (Communicable and Chronic Infectious Diseases) 

 Policy 5:130 (Responsibilities Concerning Internal Information) 

 Policy 5:310 (Compensatory Time-Off) 

 Policy 6:110 (Programs for Students at Risk of Academic Failure and/or Dropping Out of School and 

Graduation Incentive Programs) 

 Policy 7:170 (Vandalism) 

 

PRESS Revisions that do not apply to District 97 

Since the district does not use the PRESS version of 4:20 (Fund Balances), no action will need to be taken by 

the board. 

 

 Policy 4:20 (Fund Balances) – The proposed changes do not apply to us because we developed a 

district-specific policy (4:12 – Finance Goals and Objectives) instead of using the one created and 

maintained by PRESS. In our version of the policy, we state that we will target an overall fund balance 

between 25% and 50% of operating cash flows. 
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Policies requiring changes due to personnel turnover 

The following policies were brought to the committee’s attention due to the change in administrative 

personnel.  Each of these policies are required to identify and supply contact information for the 

Nondiscrimination Coordinator and the Complaint Managers.  These policies have been changed to 

identify Gina Herrmann as the Nondiscrimination Coordinator and Felicia Starks Turner and Michael 

Arensdorff as the Complaint Managers. These changes are required by law, but do not require board 

action. 

 

Policy Committee Update 

The committee is in the process of performing a three-year review of the policy manual as defined in the 

Revising Calendar for Policy Review and Monitoring. This calendar recommends the review of sections 

1, 2, between the months of July through November of the first year of the review cycle. The committee 

has completed this task and will continue the process by reviewing sections 3 and 8 between November 

and March, and section 4 between March and June. Recommended revisions and an update on the 

committee’s progress will be included in future committee reports. 

 

 

  











































































 

 
FOR ACTION:      AGENDA ITEM:  3.3.2 

 

October 15, 2019 

 

 

SUBJECT:   Approval of Y.E.M.B.A. Affinity Group Implementation – S.T.A.R.S.  

                        Program 

 

MOTION:  That the Board of Education of Oak Park District 97 approves the agreement 

with Y.E.M.B.A. for Affinity Group Implementation – S.T.A.R.S. Program 

at a cost of $45,000. 

 



 
 
 
 
 
2 
 

 

 

Date:  September 24, 2019 

 

To:  Board of Education 

  Dr. Carol Kelley, Superintendent 

 

From:  Eboney Lofton 

  Chief Academic and Accountability Officer 

 

Re:  YEMBA Affinity Group Implementation: S.T.A.R.S. Program 

 

___________________________________________________________________________ 

 

In an effort to address community feedback and in alignment with the district’s 

newly adopted equity policy, the Teaching and Learning Department is seeking 

to partner with YEMBA to support student affinity groups at both Brooks Middle 

School and Julian Middle School.  Qualitative student data gleaned from 

student narratives as well as district sponsored community conversations suggest 

that African American and Latinx students are disproportionately impacted by 

racial inequity which can result in a number of different stressors that can impact 

a sense of belonging – one of the hallmarks of the district’s vision. 

 

The district’s equity policy reveals that there are nine areas that are crucial to 

overall policy implementation.  A key area that affinity group implementation 

will assist in addressing is the commitment to stakeholder and community 

engagement.  The policy states, “District 97 will include other partners who have 

demonstrated culturally-specific expertise in meeting its educational outcomes. 

District 97 will work with community partners and families to provide intentional, 

targeted outreach that ensures families and students feel welcome and 

understand the services available to them and how to access information as 

well as provide opportunities for engagement with teachers and staff at times 

and places that are consistent with needs of all families.”  By developing and 

supporting student affinity groups with the department seeks to provide said 

intentional and targeted outreach to ensure that students feel welcome and 

that the district supports students in exploring identity, advocacy and leadership. 

 

 
260 W.  Madison Street    Oak Park    Illinois    60302    ph: 708.524.3000    fax: 708.524.3019   www.op97.org 
 
 
 
 



The STARS program supports students by leveraging a 20-hour curriculum over 

weekly sessions that take place after school at each middle school.  Session titles 

include (but are not limited to): 

 Defining identity, race and culture 

 My values and my community 

 Exploring race, racism, bias and discrimination 

 Identity, power and privilege 

 Exploring race and education 

 Media influences on identity 

 Youth social movements throughout history 

 Civic dialogue 

The program culminates with a community action project. The sessions would 

take place from October 2019 through May 2020.  Each session would be 

supported by one facilitator, two adult mentors and three to five junior mentors 

(high school students). Each session would last approximately ninety minutes.   

 

The total program cost is estimated at $45,000.  The estimated cost would cover 

the delivery of 55 student workshops, supplies, equipment, etc. 

 

 



 

 
FOR ACTION:      AGENDA ITEM:  3.3.3 

 

Oct 15, 2019 

 

 

SUBJECT:   Approval of Hephzibah Child Care Program Agreement Renewal 

 

MOTION:  That the Board of Education of Oak Park District 97 approves the 

Hephzibah Child Care Program Agreement Renewal that was presented on 

Sept 24, 2019. 

 



 
 
 
 
 
 
 
 

TO:  Members, Board of Education 
Dr. Carol Kelley, Superintendent of Schools 

 
FROM: Jeanne Keane, Senior Director of Buildings & Grounds 
 
RE: Hephzibah Child Care Program Agreement Renewal 
 
DATE: September 24, 2019 
 
Summary 
 
The District and Hephzibah have partnered since 1974 to provide after school and 
summer care programs for District families. We believe it is in the best interest of the 
students and families in the District to renew the child care agreement as attached. 
 
Administration will be seeking board approval for the renewal of this agreement at the 
October 15, 2019 meeting. 
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FOR ACTION:      AGENDA ITEM:  3.3.4 

 

October 15, 2019 

 

 

SUBJECT:   Approval of Board of Education SY20 Professional Development 

 

MOTION:  That the Board of Education of Oak Park District 97, approve the 

Professional Development plan for the Board of Education as presented on 

September 24, 2019. 

 



 

 
FOR ACTION:      AGENDA ITEM:  3.3.5 

 

October 15, 2019 

 

 

SUBJECT:   Approval of the SY20 Desired Outcomes for Student Learning   

                         Performance and Action Plan (aka Equity Implementation Plan) 

 

 

MOTION:  That the Board of Education of Oak Park District 97, approve the SY20 

Desired Outcomes for Student Learning Performance and Action Plan (aka Equity 

Implementation Plan) with modifications to what was presented on September 24, 

including: 
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TO: Board of Education 

 

FROM: Dr. Carol Kelley, Superintendent of Schools  

 

RE:  Approval of the SY20 Desired Outcomes for Student Learning Performance and Action Plan (aka Equity 

Implementation Plan) 

 

DATE: October 15, 2019 

 

Annually, our school district charts a course towards our vision of creating positive learning environments for all D97 

students that is equitable, inclusive and focused on the whole child.  This year, our annual operating plan was also aligned 

with our new BOE Policy (7:12) on Ensuring Racial and Educational Equity. 

 

This evening, the Board of Education of Oak Park School District 97 is being asked to approve the SY20 Desired Outcomes 

for Student Learning Performance and Action Plan (aka Equity Implementation Plan) with modifications to what was 

presented on September 24, including: 

 

● An area on the district’s website to provide information and regular updates on our progress. 

● We will continue to use the following racial equity analysis tool (as referenced in the policy), which was developed 

by National Equity Project (click here).  This tool will be used to guide the development, implementation, and 

evaluation of policies, practices, procedures, and programs to address the impacts on racial equity. 

● BOE Policy 7:12 requires the Board of Education to hold the Superintendent accountable for establishing annual 

goals that prioritize the requirements of this policy and making measurable progress in meeting these goals.  This 

year, we have not set a specific student performance measurement target.  However, the administration will be able 

to measure progress for each student demographic group during our progress updates to the BOE (November 12, 

March 17, June 16). We believe this is within the requirements of BOE Policy 7:12. 

● Finally, it was suggested linking the plan to other reports, in easy-to-understandable language.  We have not made 

this change to the document since it is a working plan for the administration’s use.  However, during its learning 

session on October 29, the Board of Education will be able to select its learning priority for a year-long focus.  

Additionally,  our schools and departments will continue to host events for families sharing information about the 

work we are doing in easy-to-understand language. 

 

 

  

http://www.op97.org/
https://drive.google.com/file/d/1t0Nf1ikIXRXcanMJ4ld3Xh0gaMsoYoo1/view?usp=sharing


 
SY20 MEASURE OF STUDENT SUCCESS: 

 

1. By Spring 2020, increase the percentage of favorable responses to the statement: “When I am at school, I feel I 

belong” above 72% ---- as measured on the Positive Learning Environment Student Survey (PLESS)1 

2. By Spring 2020, decrease disproportionality rates of Black students receiving office discipline referrals -- as measured 

by SWIS. 

3. By Spring 2020, decrease the percentage of students who are chronically absent from school below 10.8% 

4. By Spring 2020, increase the percentage of Grade 3 students reading at or above grade level above 74% -- as 

measured by NWEA/MAP. 

5. By Spring 2020, increase the percentage of Tier 2 and Tier 3 students who achieve accelerated growth of at least 1.5 

years (per year) in Reading above 24% - as measured by NWEA/MAP 

6. By Spring 2020, increase the percentage of Tier 2 and Tier 3 students who achieve accelerated growth of at least 1.5 

years (per year) in Math above 16% - as measured by NWEA/MAP 

7. By Spring 2020, increase the percentage of students who are projected college ready in mathematics above 53% -- as 

measured by NWEA/MAP. 

8. By Spring 2020, increase the percentage of students who are projected college ready in reading above 42% - as 

measured by NWEA/MAP 

  



SY20 MEASURE OF ADULT SUCCESS: 

9. By Spring 2020, 10/10 schools completing Gender Support Team Team Training 

10. By Spring 2020, 198/360 of selected students will have participated in “Lunch N Learns” focus groups. 

11. By Spring 2020, 10/10 schools have an active SJC or book club. 

12. By Spring 2020, 25 students (per middle school) will be active in YEMBA Affinity spaces. 

13. By Spring 2020, 92% of students with disabilities receive specially designed instruction in an inclusive general 

education setting (monthly average) 

14. By Spring 2020, 95% of teachers (monthly average) have received a score of 90% or above on the Quality Indicators 

of Specially Designed Instruction rubric  

15. By Spring 2020, 100% of social workers and school psychologists trained in the delivery of interventions supportive 

of Trauma Informed Care 

16. By Spring 2020, 20% of staff trained CHAMPS 

17. By Spring 2020, 100% of schools have been actively use advisory, morning circles or cross-grade circles. 

18. By Spring 2020, less than  2.06% of students receiving an in-school or out of school suspension 

19. The district’s SY20 retention rate of teachers of color is 90% 

20. By Spring 2020, literacy audit with review of findings will be shared with stakeholders. 

21. By Spring 2020, 80% of K-5 teachers will report feeling comfort & confidence with use of K-5 literacy resources 

22. By Spring 2020, 75% of teachers will report feeling comfort & confidence with the use of newly adopted K-5 word 

study resources 

23. By Spring 2020, 78 families (qualifying) will be equipped with Internet for ALL 

24. By Spring 2020, at least 85% of all students identified as needing Tier 2/ 3 support will have an active plan in 

Branching Minds. 

25. By Spring 2020, 100% of instructional coaches will determine how to implement Ready for Rigor framework in their 

coaching with individual teachers and teams (by May 2020) 

26. By Spring 2020, 100% of district cohort (63 candidates) will complete National Board Certification components 1 and 

3 (by May 2020) 

27. By Spring 2020, 100% of requests for acceleration will be completed within the 45 - 60 school day timeline 

28. By Spring 2020, 8 out of 8 elementary schools will implement the provision of co-taught differentiated supports 

within the classroom as well as the redesigned “pull-out” units  

29. By Spring 2020, 10 instructional technology programs will be reviewed to determine ROI (Return on 

Investment)/ROV (Return on Value) 

30. By Spring 2020, 50 professional learning sessions will be provided for teacher librarians and (volunteer) staff around 

effective use of technology aligned to the personalization of learning, use of 4Cs and ISTE standards. 

 



 

 

        AGENDA ITEM:  4.3.5  

 

 

October 15, 2019 

 

 

 

   

SUBJECT: 2019-2020 Transfer Resolution to Affect Interfund Transfers 

 

MOTION: That the Board of Education of Oak Park District 97 approve the attached 

Resolution to effect Interfund Transfers and to Authorize Transfers to Capital Projects 

Fund.  

 





 

 

RESOLUTION TO EFFECT INTERFUND TRANSFERS 

AND TO AUTHORIZE TRANSFERS TO CAPITAL PROJECTS FUND  
 

 WHEREAS, the Board of Education ("Board") of Oak Park Elementary School District 

No. 97, Cook County, Illinois (the "District") is authorized pursuant to Section 17-2A of the 

Illinois School Code to transfer, by resolution following a public hearing, money from any of the 

Educational, Operations and Maintenance, or Transportation Funds to any of the other said 

Funds; and 

 WHEREAS, this Board has previously found that it is necessary and in the best interests 

of the District to effect such transfers from the Educational Fund and the Transportation Fund to 

the Operations and Maintenance Fund, to be used thereafter to eliminate the deficit in the 

District’s Capital Projects Fund resulting from expenditures for capital projects at the Oliver 

Wendell Holmes Elementary School, recent capital improvements at various of the District’s 

other attendance centers, and expenses related thereto; and 

WHEREAS, the Board has on March 27, 2019 published the attached notice of a public 

hearing on its intent to make such transfers, and has on April 9, 2019 conducted said public 

hearing; 

 NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Oak Park 

Elementary School District No. 97, Cook County, Illinois, as follows: 

 Section 1.  Incorporation of preambles.  All of the recitals contained in the above 

preambles to this Resolution are incorporated herein by reference. 

 Section 2.  Transfers to Operations and Maintenance Fund from Educational and 

from Transportation Funds.  The School Treasurer of the District is hereby authorized and 

directed to forthwith transfer the amounts of $6,500,000 from the District’s Educational Fund 

and $4,000,000 from its Transportation Fund to the District’s Operations and Maintenance Fund, 

to be used to thereafter to eliminate the deficit in the District’s Capital Projects Fund resulting 

from expenditures for capital projects at the Oliver Wendell Holmes Elementary School, recent 

capital improvements at various of the District’s other attendance centers, and expenses related 

thereto.  



 

 

Section 3.  Transfers to Capital Projects Fund.    The Board further authorizes the 

Treasurer to transfer from time to time hereafter and prior to June 30, 2020 of up to $13,500,000 

from the Operations and Maintenance Fund to the Capital Projects Fund pursuant to Section 

100.50(d)(2) of Title 23 of the Illinois Administrative Code, to be used for the above-described 

purpose. 

 Section 4.  Effective date.  This Resolution shall be in full force and effect forthwith 

upon its adoption. 

 

 Adopted on October 15, 2019 by the following roll call vote: 

 

 

AYES: 

 

NAYS: 

 

ABSTAIN: 

 

 

 

       _____________________________ 

       President, Board of Education 

       _____________________________ 

       Secretary, Board of Education 

 

     



 
 
 
 
 
 
 
 

TO:  Members, Board of Education 
Dr. Carol Kelley, Superintendent of Schools 

 
FROM: Jeanne Keane, Senior Director of Buildings & Grounds 
 
RE: Disposal of Outdated Inventory and Excess Furniture in Warehouse 
 
DATE: October 15, 2019 
 
Summary 
 
In an effort to create space and remove outdated inventory at the warehouse we would 
like to sell, donate and/or dispose of mechanical and vehicle equipment, desks, chairs, 
computer lab chairs/ tables and other furniture that are no longer used.  
 
Administration will be seeking board approval for the sale, donation and/ or disposal of 
these materials on October 29th, 2019. 
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Manufacturer Model Asset Serial
Dell E6500 23815 3DZ0GN1
Dell Optiplex 760 10068 HP4LXH1
Dell Optiplex 760 10070 CP4LXH1
Dell Optiplex 760 10069 JP4LXH1
Dell 1503FP D97-6350 MX-032DVX-47605-25K-B1TR
Dell 1503FP D97-6346 MX-032DVX-47605-25K-B1U8
Dell 1503FP NA MX-032DVX-47605-258-BPUY
Apple MacBook5,2 11321 W89353GG9GU
Apple MacBook5,2 11292 W893556Z9GU
Apple MacBook6,1 23331 W80114WW8PW
Apple MacBook5,2 11305 W89353L79GU
Apple MacBook6,1 23329 W80114XR8PW
Dell Optiplex 760 11991 CT1LXH1
Dell Optiplex 760 11983 HS1LXH1
Mitsubishi XD221U-G 40351 0001642
HP SNPRC-0702-01 NA CN0783K0JR
Apple MacBook 20471
Apple iPad

test test test



Manufacturer Asset Tag Type
Apple 33455 iPad
Apple 33426 iPad
Apple 33513 iPad
Apple 33450 iPad
Apple 20488 iPad
Apple 20485 iPad
Apple 32553 iPad
Apple 20487 iPad
Apple 33474 iPad
Apple 25214 iPad
Apple 42057 iPad
Apple 20484 iPad
Apple 20480 iPad



Asset Model Serial # Notes
30855 iPad mini F7NMNHV4FP84 old
27477 iPad Air 1 DMQN1F9VFK10 broken
38110 iPad 5th Gen F9FTEVJQQHLF9 broken
36402 iPad Air 2 DMPT4YF6HG5D broken

Macbook Pro #3 Screen broken
Macbook Pro #11 Screen broken
Macbook Pro #19 Screen Not Working
Chromebook Screen DNZ1208478201KX Cracked
Chromebook Screen DNZ120855Z2025A Broken
Macbook Air Screen Broken
Macbook Air Screen Broken
180gb SSD Broken

32396 iPad 5th Gen F9JTV4VVHLF9 Not Fixable
32018 iPad 5th Gen F9FTV1T0HLF9 Not Fixable
32368 iPad 5th Gen F9JTV01RHLF9 Not Fixable
38129 iPad 5th Gen F9FTVX63HLF9 Not Fixable
42050 iPad Air 2 DMPQC5DYG5VJ Will not turn on
30859 iPad Mini F7NMNAMEFP84 broken

Chromebook Screen DNZ1Q01476203HZ Broken
Chromebook Screen DNZ1Q0147620355 Broken
VGA Card Broken

37348 ZTE Hotspot Broken
Macbook Charger Broken
Macbook Charger Broken
Macbook Charger Broken
Macbook Charger Broken
Macbook Charger Broken
Macbook Charger Broken
Macbook Charger Broken
Laptop Charger Broken
Laptop Charger Broken

21064 iPad 4th Gen DMQK83BUF182 icloud locked
20970 iPad 4th Gen DMRK9MSUF182 icloud locked
21255 A1458 DMPK970ZF182 Broken
31203 A1538 DLXSEB2HHGJ1 Broken
32907 A1432 F7PLJSVTFP84 Broken
30856 A1432 F7NMNTYNFP84 Broken
30857 A1432 F7NMNSSUFP84 Broken
30858 A1432 F7NMNSG0FP84 Broken

Monitor Dell E2218HB ZN0V8JY27426131708YL broken
25077 A1219 D4044309Z38 broken
24312 Latitude E6150 obsolete
23702 Latitude E6500 obsolete
20714 iPod A1367 obsolete
31156 A1538 F9FRG430GHKF broken

iPhone A1332 obsolete
26634 AIR-CAP2602I-A-K9 FTX1717J0DR Obsolete
26633 AIR-CAP2602I-A-K9 FTX1717J0CP Obsolete
26632 AIR-CAP2602I-A-K9 FTX1717J0D0 Obsolete
26631 AIR-CAP2602I-A-K9 FTX1718J11F Obsolete



26630 AIR-CAP2602I-A-K9 FTX1717J0EA Obsolete
26628 AIR-CAP2602I-A-K9 FTX1718J150 Obsolete
26620 AIR-CAP2602I-A-K9 FTX1718J14B Obsolete
26627 AIR-CAP2602I-A-K9 FTX1718J14D Obsolete
26625 AIR-CAP2602I-A-K9 FTX1718J131 Obsolete
26621 AIR-CAP2602I-A-K9 FTX1718J12L Obsolete
26626 AIR-CAP2602I-A-K9 FTX1718J15H Obsolete
26697 AIR-CAP2602I-A-K9 FTX1718J151 Obsolete
26696 AIR-CAP2602I-A-K9 FTX1718J152 Obsolete
26695 AIR-CAP2602I-A-K9 FTX1718J14S Obsolete
26698 AIR-CAP2602I-A-K9 FTX1718J14P Obsolete
26699 AIR-CAP2602I-A-K9 FTX1718J14N Obsolete
26622 AIR-CAP2602I-A-K9 FTX1718J12M Obsolete
26623 AIR-CAP2602I-A-K9 FTX1718J12C Obsolete
26624 AIR-CAP2602I-A-K9 FTX1718J12Z Obsolete
26641 AIR-CAP2602I-A-K9 FTX1718J13T Obsolete
26642 AIR-CAP2602I-A-K9 FTX1718J11W Obsolete
26643 AIR-CAP2602I-A-K9 FTX1718J13M Obsolete
26640 AIR-CAP2602I-A-K9 FTX1718J11T Obsolete
26638 AIR-CAP2602I-A-K9 FTX1718J136 Obsolete
26644 AIR-CAP2602I-A-K9 FTX1718J11S Obsolete
26684 AIR-CAP2602I-A-K9 FTX1718J130 Obsolete
26683 AIR-CAP2602I-A-K9 FTX1718J13G Obsolete
26682 AIR-CAP2602I-A-K9 FTX1718J125 Obsolete
26681 AIR-CAP2602I-A-K9 FTX1718J12E Obsolete
26680 AIR-CAP2602I-A-K9 FTX1718J12Y Obsolete
26687 AIR-CAP2602I-A-K9 FTX1718J14A Obsolete
26688 AIR-CAP2602I-A-K9 FTX1718J14J Obsolete
26686 AIR-CAP2602I-A-K9 FTX1718J14G Obsolete
26689 AIR-CAP2602I-A-K9 FTX1718J14C Obsolete
26685 AIR-CAP2602I-A-K9 FTX1718J13U Obsolete
26691 AIR-CAP2602I-A-K9 FTX1718J12H Obsolete
26692 AIR-CAP2602I-A-K9 FTX1718J128 Obsolete
26690 AIR-CAP2602I-A-K9 FTX1718J13F Obsolete
26693 AIR-CAP2602I-A-K9 FTX1718J13C Obsolete
26694 AIR-CAP2602I-A-K9 FTX1718J12P Obsolete
26647 AIR-CAP2602I-A-K9 FTX1718J123 Obsolete
26649 AIR-CAP2602I-A-K9 FTX1718J121 Obsolete
26629 AIR-CAP2602I-A-K9 FTX1718J15A Obsolete
26648 AIR-CAP2602I-A-K9 FTX1718J11X Obsolete
26645 AIR-CAP2602I-A-K9 FTX1718J12A Obsolete
26639 AIR-CAP2602I-A-K9 FTX1718J11Q Obsolete
26636 AIR-CAP2602I-A-K9 FTX1718J11Z Obsolete
26668 AIR-CAP2602I-A-K9 FTX1718J142 Obsolete
26667 AIR-CAP2602I-A-K9 FTX1718J15B Obsolete

AIR-CAP2602I-A-K9 FTX1718J140 Obsolete
26665 AIR-CAP2602I-A-K9 FTX1718J14F Obsolete
26669 AIR-CAP2602I-A-K9 FTX1718J14Q Obsolete
26670 AIR-CAP2602I-A-K9 FTX1718J133 Obsolete
26671 AIR-CAP2602I-A-K9 FTX1718J132 Obsolete
26672 AIR-CAP2602I-A-K9 FTX1718J117 Obsolete
26673 AIR-CAP2602I-A-K9 FTX1718J12J Obsolete
26674 AIR-CAP2602I-A-K9 FTX1718J139 Obsolete
26650 AIR-CAP2602I-A-K9 FTX1718J13Y Obsolete
26651 AIR-CAP2602I-A-K9 FTX1718J14U Obsolete
26652 AIR-CAP2602I-A-K9 FTX1718J13V Obsolete



26653 AIR-CAP2602I-A-K9 FTX1718J13Z Obsolete
26654 AIR-CAP2602I-A-K9 FTX1718J13W Obsolete
26635 AIR-CAP2602I-A-K9 FTX1718J138 Obsolete
26662 AIR-CAP2602I-A-K9 FTX1717J0H1 Obsolete
26655 AIR-CAP2602I-A-K9 FTX1718J12R Obsolete
26656 AIR-CAP2602I-A-K9 FTX1718J127 Obsolete
26657 AIR-CAP2602I-A-K9 FTX1718J12T Obsolete
26658 AIR-CAP2602I-A-K9 FTX1718J12Q Obsolete
26659 AIR-CAP2602I-A-K9 FTX1718J12N Obsolete
26675 AIR-CAP2602I-A-K9 FTX1718J155 Obsolete
26676 AIR-CAP2602I-A-K9 FTX1718J13X Obsolete
26677 AIR-CAP2602I-A-K9 FTX1718J14W Obsolete
26678 AIR-CAP2602I-A-K9 FTX1718J14Z Obsolete
26679 AIR-CAP2602I-A-K9 FTX1718J14V Obsolete
26637 AIR-CAP2602I-A-K9 FTX1718J11H Obsolete
26619 AIR-CAP2602I-A-K9 FTX1718J157 Obsolete
26544 AIR-CAP2602I-A-K9 FTX1718J129 Obsolete
26545 AIR-CAP2602I-A-K9 FTX1718J137 Obsolete
26546 AIR-CAP2602I-A-K9 FTX1718J120 Obsolete
26547 AIR-CAP2602I-A-K9 FTX1718J11A Obsolete
26548 AIR-CAP2602I-A-K9 FTX1718J12W Obsolete
26549 AIR-CAP2602I-A-K9 FTX1718J124 Obsolete
26550 AIR-CAP2602I-A-K9 FTX1718J11J Obsolete
26551 AIR-CAP2602I-A-K9 FTX1718J14X Obsolete
26552 AIR-CAP2602I-A-K9 FTX1718J134 Obsolete
26553 AIR-CAP2602I-A-K9 FTX1718J11N Obsolete
26556 AIR-CAP2602I-A-K9 FTX1718J122 Obsolete
26567 AIR-CAP2602I-A-K9 FTX1718J11K Obsolete
26566 AIR-CAP2602I-A-K9 FTX1718J11D Obsolete
26565 AIR-CAP2602I-A-K9 FTX1718J147 Obsolete
26564 AIR-CAP2602I-A-K9 FTX1718J148 Obsolete
26563 AIR-CAP2602I-A-K9 FTX1718J13B Obsolete
26562 AIR-CAP2602I-A-K9 FTX1717J0H0 Obsolete
26561 AIR-CAP2602I-A-K9 FTX1718J145 Obsolete
26560 AIR-CAP2602I-A-K9 FTX1718J11U Obsolete
26559 AIR-CAP2602I-A-K9 FTX1718J158 Obsolete
26558 AIR-CAP2602I-A-K9 FTX1718J156 Obsolete
26557 AIR-CAP2602I-A-K9 FTX1718J14L Obsolete
26555 AIR-CAP2602I-A-K9 FTX1718J14K Obsolete
26646 AIR-CAP2602I-A-K9 FTX1718J126 Obsolete
26568 AIR-CAP2602I-A-K9 FTX1718J146 Obsolete
26569 AIR-CAP2602I-A-K9 FTX1718J154 Obsolete
26570 AIR-CAP2602I-A-K9 FTX1718J143 Obsolete
26571 AIR-CAP2602I-A-K9 FTX1718J14M Obsolete
26572 AIR-CAP2602I-A-K9 FTX1718J11P Obsolete
26573 AIR-CAP2602I-A-K9 FTX1718J141 Obsolete
26575 AIR-CAP2602I-A-K9 FTX1718J144 Obsolete
26576 AIR-CAP2602I-A-K9 FTX1718J14E Obsolete
26577 AIR-CAP2602I-A-K9 FTX1718J13K Obsolete
26587 AIR-CAP2602I-A-K9 FTX1718J14T Obsolete
26586 AIR-CAP2602I-A-K9 FTX1718J15G Obsolete
26585 AIR-CAP2602I-A-K9 FTX1718J14Y Obsolete
26584 AIR-CAP2602I-A-K9 FTX1718J159 Obsolete
26583 AIR-CAP2602I-A-K9 FTX1718J14H Obsolete
26582 AIR-CAP2602I-A-K9 FTX1718J118 Obsolete
26581 AIR-CAP2602I-A-K9 FTX1718J119 Obsolete



26580 AIR-CAP2602I-A-K9 FTX1717J0H2 Obsolete
26579 AIR-CAP2602I-A-K9 FTX1718J13R Obsolete
26578 AIR-CAP2602I-A-K9 FTX1718J116 Obsolete
26574 AIR-CAP2602I-A-K9 FTX1718J153 Obsolete
26660 AIR-CAP2602I-A-K9 FTX1718J114 Obsolete
26661 AIR-CAP2602I-A-K9 FTX1718J11M Obsolete
26597 AIR-CAP2602I-A-K9 FTX1718J115 Obsolete
26589 AIR-CAP2602I-A-K9 FTX1718J13J Obsolete
26590 AIR-CAP2602I-A-K9 FTX1718J135 Obsolete
26591 AIR-CAP2602I-A-K9 FTX1718J13S Obsolete
26592 AIR-CAP2602I-A-K9 FTX1718J13L Obsolete
26593 AIR-CAP2602I-A-K9 FTX1718J11B Obsolete
26594 AIR-CAP2602I-A-K9 FTX1717J0DQ Obsolete
26595 AIR-CAP2602I-A-K9 FTX1718J11V Obsolete
26596 AIR-CAP2602I-A-K9 FTX1718J12V Obsolete
26604 AIR-CAP2602I-A-K9 FTX1718J12G Obsolete
26603 AIR-CAP2602I-A-K9 FTX1718J12X Obsolete
26602 AIR-CAP2602I-A-K9 FTX1718J12F Obsolete
26601 AIR-CAP2602I-A-K9 FTX1718J12D Obsolete
26600 AIR-CAP2602I-A-K9 FTX1718J12U Obsolete
26599 AIR-CAP2602I-A-K9 FTX1718J12K Obsolete
26598 AIR-CAP2602I-A-K9 FTX1718J12B Obsolete
26554 AIR-CAP2602I-A-K9 FTX1718J0NY Obsolete
26613 AIR-CAP2602I-A-K9 FTX1718J11L Obsolete
26612 AIR-CAP2602I-A-K9 FTX1718J13D Obsolete
26611 AIR-CAP2602I-A-K9 FTX1718J12S Obsolete
26614 AIR-CAP2602I-A-K9 FTX1718J11G Obsolete
26615 AIR-CAP2602I-A-K9 FTX1718J149 Obsolete
26616 AIR-CAP2602I-A-K9 FTX1718J13A Obsolete
26617 AIR-CAP2602I-A-K9 FTX1718J13Q Obsolete
26610 AIR-CAP2602I-A-K9 FTX1718J13H Obsolete
26609 AIR-CAP2602I-A-K9 FTX1718J14R Obsolete
26608 AIR-CAP2602I-A-K9 FTX1718J11E Obsolete
26607 AIR-CAP2602I-A-K9 FTX1718J13P Obsolete
26618 AIR-CAP2602I-A-K9 FTX1718J11C Obsolete
26588 AIR-CAP2602I-A-K9 FTX1718J13N Obsolete
26605 AIR-CAP2602I-A-K9 FTX1718J11R Obsolete
26606 AIR-CAP2602I-A-K9 FTX1718J13E Obsolete
25864 AIR-CAP1602I-A-K9 FGL1717X7WE Obsolete
25883 AIR-CAP1602I-A-K9 FGL1717X7VM Obsolete
26945 AIR-CAP1602I-A-K9 FGL1726X468 Obsolete
26944 AIR-CAP1602I-A-K9 FGL1726X48Q Obsolete
25877 AIR-CAP1602I-A-K9 FGL1717X7W4 Obsolete
25878 AIR-CAP1602I-A-K9 FGL1717X7VP Obsolete
25876 AIR-CAP1602I-A-K9 FGL1717X7V1 Obsolete
25863 AIR-CAP1602I-A-K9 FGL1717X7UV Obsolete

#N/A AIR-CAP1602I-A-K9 FGL1717X7UW Obsolete
25868 AIR-CAP1602I-A-K9 FGL1717X7UU Obsolete
25865 AIR-CAP1602I-A-K9 FGL1717X7WN Obsolete
25886 AIR-CAP1602I-A-K9 FGL1717X7V5 Obsolete
25870 AIR-CAP1602I-A-K9 FGL1717X7WL Obsolete
25887 AIR-CAP1602I-A-K9 FGL1717X7UR Obsolete
25866 AIR-CAP1602I-A-K9 FGL1717X7W1 Obsolete
26921 AIR-CAP1602I-A-K9 FGL1725W922 Obsolete
26943 AIR-CAP1602I-A-K9 FGL1725W913 Obsolete
26942 AIR-CAP1602I-A-K9 FGL1725W928 Obsolete



26941 AIR-CAP1602I-A-K9 FGL1726X475 Obsolete
25861 AIR-CAP1602I-A-K9 FGL1717X7V9 Obsolete
25860 AIR-CAP1602I-A-K9 FGL1717X7UT Obsolete
26940 AIR-CAP1602I-A-K9 FGL1726X46J Obsolete
26939 AIR-CAP1602I-A-K9 FGL1725W91W Obsolete
26925 AIR-CAP1602I-A-K9 FGL1725W90R Obsolete
26924 AIR-CAP1602I-A-K9 FGL1726X46C Obsolete
26923 AIR-CAP1602I-A-K9 FGL1725W91V Obsolete
25862 AIR-CAP1602I-A-K9 FGL1717X7VE Obsolete
26922 AIR-CAP1602I-A-K9 FGL1725W91M Obsolete
25869 AIR-CAP1602I-A-K9 FGL1717X7WF Obsolete
25871 AIR-CAP1602I-A-K9 FGL1717X7WG Obsolete
26964 AIR-CAP1602I-A-K9 FGL1726X487 Obsolete
25889 AIR-CAP1602I-A-K9 FGL1717X7W2 Obsolete
26909 AIR-CAP1602I-A-K9 FGL1730X4FT Obsolete
25856 AIR-CAP1602I-A-K9 FGL1717X7VT Obsolete
25858 AIR-CAP1602I-A-K9 FGL1717X7WC Obsolete
25880 AIR-CAP1602I-A-K9 FGL1717X7W0 Obsolete
25884 AIR-CAP1602I-A-K9 FGL1717X7W5 Obsolete
25857 AIR-CAP1602I-A-K9 FGL1717X7WB Obsolete
25885 AIR-CAP1602I-A-K9 FGL1717X7VS Obsolete
25859 AIR-CAP1602I-A-K9 FGL1717X7UZ Obsolete
25855 AIR-CAP1602I-A-K9 FGL1717X7WM Obsolete
26961 AIR-CAP1602I-A-K9 FGL1726X481 Obsolete
26962 AIR-CAP1602I-A-K9 FGL1726X480 Obsolete
26963 AIR-CAP1602I-A-K9 FGL1726X47E Obsolete
25893 AIR-CAP1602I-A-K9 FGL1717X7VG Obsolete
25891 AIR-CAP1602I-A-K9 FGL1717X7W3 Obsolete
25892 AIR-CAP1602I-A-K9 FGL1717X7VD Obsolete
25805 AIR-CAP1602I-A-K9 FGL1717X7V2 Obsolete
25875 AIR-CAP1602I-A-K9 FGL1717X7V6 Obsolete
26903 AIR-CAP1602I-A-K9 FGL1730X4FV Obsolete
26904 AIR-CAP1602I-A-K9 FGL1730X4FS Obsolete
26905 AIR-CAP1602I-A-K9 FGL1730X4FQ Obsolete
26906 AIR-CAP1602I-A-K9 FGL1730X4FP Obsolete
25765 AIR-CAP1602I-A-K9 FGL1717X7VC Obsolete
25769 AIR-CAP1602I-A-K9 FGL1717X7W9 Obsolete
25768 AIR-CAP1602I-A-K9 FGL1717X7VR Obsolete

AIR-CAP1602I-A-K9 FGL1717X7VA Obsolete
26907 AIR-CAP1602I-A-K9 FGL1730X4FM Obsolete
25888 AIR-CAP1602I-A-K9 FGL1717X7VW Obsolete
26912 AIR-CAP1602I-A-K9 FGL1730X4FN Obsolete
25890 AIR-CAP1602I-A-K9 FGL1717X7W8 Obsolete
26911 AIR-CAP1602I-A-K9 FGL1730X4FU Obsolete
26910 AIR-CAP1602I-A-K9 FGL1730X4FW Obsolete
26908 AIR-CAP1602I-A-K9 FGL1730X4FR Obsolete
25803 AIR-CAP1602I-A-K9 FGL1717X7V4 Obsolete
25873 AIR-CAP1602I-A-K9 FGL1717X7VL Obsolete
25766 AIR-CAP1602I-A-K9 FGL1717X7V0 Obsolete
25770 AIR-CAP1602I-A-K9 FGL1717X7VB Obsolete
25854 AIR-CAP1602I-A-K9 FGL1717X7VU Obsolete
25771 AIR-CAP1602I-A-K9 FGL1717X7UN Obsolete
25767 AIR-CAP1602I-A-K9 FGL1717X7VH Obsolete
25794 AIR-CAP1602I-A-K9 FGL1717X7VJ Obsolete
25801 AIR-CAP1602I-A-K9 FGL1717X7WJ Obsolete
25719 AIR-CAP1602I-A-K9 FGL1717X7W7 Obsolete



25804 AIR-CAP1602I-A-K9 FGL1717X7V3 Obsolete
25793 AIR-CAP1602I-A-K9 FGL1717X7UX Obsolete
25792 AIR-CAP1602I-A-K9 FGL1717X7WD Obsolete
25800 AIR-CAP1602I-A-K9 FGL1717X7WK Obsolete
25790 AIR-CAP1602I-A-K9 FGL1717X7VX Obsolete
25879 AIR-CAP1602I-A-K9 FGL1717X7VQ Obsolete
25881 AIR-CAP1602I-A-K9 FGL1717X7VV Obsolete
25797 AIR-CAP1602I-A-K9 FGL1717X7VY Obsolete
25882 AIR-CAP1602I-A-K9 FGL1717X7VN Obsolete
25802 AIR-CAP1602I-A-K9 FGL1717X7V8 Obsolete
25789 AIR-CAP1602I-A-K9 FGL1717X7VZ Obsolete
25799 AIR-CAP1602I-A-K9 FGL1717X7WQ Obsolete
25798 AIR-CAP1602I-A-K9 FGL1717X7VF Obsolete
25795 AIR-CAP1602I-A-K9 FGL1717X7WA Obsolete
25796 AIR-CAP1602I-A-K9 FGL1717X7W6 Obsolete
25872 AIR-CAP1602I-A-K9 FGL1717X7WH Obsolete

#N/A AIR-CAP1602I-A-K9 FGL1810X59S Obsolete
37389 MF920VS 3.20776E+11 Obsolete
37349 MF920VS 3.20576E+11 Obsolete
37361 MF920VS 3.20176E+11 Obsolete
37351 MF920VS 3.20576E+11 Obsolete
37366 MF920VS 3.20176E+11 Obsolete
37373 MF920VS 3.20776E+11 Obsolete
37353 MF920VS 3.20576E+11 Obsolete
37385 MF920VS 3.20176E+11 Obsolete
37387 MF920VS 3.20176E+11 Obsolete
37362 MF920VS 3.20176E+11 Obsolete
37376 MF920VS 3.20176E+11 Obsolete
37364 MF920VS 3.20176E+11 Obsolete
37350 MF920VS 3.20576E+11 Obsolete
37371 MF920VS 3.20776E+11 Obsolete
37377 MF920VS 3.20176E+11 Obsolete
37369 MF920VS 3.20176E+11 Obsolete
37372 MF920VS 3.20776E+11 Obsolete
37386 MF920VS 3.20176E+11 Obsolete
37384 MF920VS 3.20176E+11 Obsolete

Fast Etherlink 6TQ16E1743 Obsolete
36519 Chromebook R751TN NXGNJAA002726143ED7600 Broken
37309 A1566 DMPT8A8WHG5D Broken
39127 Chromebook R751TN NXGNJAA002726110827600 Broken
39135 Chromebook R751TN NXGNJAA00272610F927600 Broken
26946 Air-LAP1142N FTX1330S9ET Obsolete
26852 Air-LAP1142N FTX1518E60S Obsolete
25867 Air-Cap-1602i FGL1717X7UW Obsolete



Asset Model Serial # Notes
27811 A1432 F7NM36ZFXP84 Broken
33272 A1432 F7PLJ0UFFP84 Broken
27851 A1432 F7QM395YFP84 Broken
26411 A1432 F4LKF2TDF193 Broken
32551 A1474 DMQLP89YFK10 Broken
25086 A1219 J30490VJZ38 Broken
20489 A1395 DMPHGY68DFHW Broken
25091 A1219 J304908KZ38 Broken
25124 A1395 DQTFNXAJDFHW Broken
42028 a1566 dmpq9cv1g5vj Broken

LACIE CD DRIVE 13110389 Obsolete
23534 DELL LAPTOP Obsolete
23378 DELL LAPTOP Obsolete
20738 DELL LAPTOP Obsolete

DELL LAPTOP Obsolete
DELL LAPTOP CHARGER Obsolete
DELL LAPTOP CHARGER Obsolete
DELL LAPTOP CHARGER Obsolete
DELL LAPTOP CHARGER Obsolete
iBook G4 Obsolete

11285 iBook G4 Obsolete
43117 Belkin Keyboard 1547505172 Broken



 

 
 
 
 
 

 
 

Community Engagement Committee Meeting 

October 7, 2019 Summary 

 

The Community Engagement Committee of the Board of Education of District 97 met on October 7, 2019.  The 

committee was joined by Board of Education President Keecia Broy, who will be stepping into the liaison role 

until January in place of Rob Breymaier. CCE has a new member, Karen Montiel, who will begin in November. 

Miller reiterated that she will be stepping down as Chair and she asked the other members to consider taking the 

position.  

 

Amanda Siegfried shared data on communications from a survey that was sent out to the community in  tandem 

with the equity policy implementation. Broy discussed the role of CCE as ideally helping the BOE with its 

governance. There was a conversation on educating the community as to the differing roles of the BOE and the 

Administrations. She stated that she and Miller had met and decided CCE should met when needed and should 

continue to have conversation about how to strategically get a head of issues. CCE will be meeting in 

November to discuss strategies on rolling out information on three specific topics.  
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Financial Oversight and Review Committee Meeting 

October 10, 2019 Recommendations 

 

 

 

Expiration of TIF 

 

The Financial Oversight and Review Committee of the Board of Education of District 97 met on October 10, 

2019.  FORC recommended that the district capture the estimated $5.1 million from the expiration of the TIF. 

The vote was unanimous.  

 

 

 

Timing/Amount of Issuance of Remaining Referendum Bonds 

 

The Financial Oversight and Review Committee of the Board of Education of District 97 met on October 10, 

2019.  FORC recommended that the district issue the $27.5 million of remaining Capital referendum bonds for 

construction projects scheduled for the summers of 2020 & 2021. 5 members voted to send the recommendation 

to the full Board of Education. One member abstained from voting on the recommendation. 
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        OAK PARK ELEMENTARY SCHOOL DISTRICT 97 

        260 MADISON STREET, OAK PARK, ILLINOIS 

        BOARD MEETING 
        October 29, 2019, 7:00 PM 

 

 
                                                                                                             

 

 

 

 

 

 

 

 

 

 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

5:30 PM - Board Professional Development Session  

 

 

 

 

 

 

 

 

 

 

1.  7:30 PM - PUBLIC  

1. 1.  Public Comment  

2.  7:45 PM - SPECIAL REPORT  

2. 1.  Financial and Capital Projections and FORC Recommendations   

3.  8:30 PM - ACTION ITEMS  

3. 1.  Minutes  

3. 1. 1.  Approval of Minutes from the October 15, 2019 Board Meeting  

3. 2.  Consent Agenda  

3. 2. 1.  Bill List  

3. 2. 2.  Personnel  

3. 2. 3.  Disposal of Property (10/15/2019)  

BOARD NORMS 

 Equity of voice 

 Brevity 

 Disciplined thought 

 Preparation 

 Authentic, genuine conversations 

 Respectful tone and intent 

 Listen 

 Assume positive intent 

 

District 97 Vision and Goals 

 
Create a positive learning environment for all students that is equitable, inclusive and focused on the whole child. 

 

1. Inclusivity  
The collective responsibility to provide equitable opportunities for access and promote active participation of all stakeholders in an accepting and supporting environment. 

 

2. Positive Learning Environment 

A place where all members of the school community are engaged in hands-on, real-world experiences and feel safe, empowered, supported and valued. 

 

3. Equity 

The practice of beliefs and creation of systems that provide access and opportunities, fair treatment, and full inclusion of all students. This applies across race, 

ethnicity,socioeconomic status, gender identity and expression, disability and different learning needs, sexual orientation, language, immigrant status, religion, and other    

characteristics in order to realize equitable opportunities and outcomes for everyone. 

 

4. Whole-Child-Focused  

Supporting, measuring and celebrating all aspects of a student’s development (social/emotional, academic, physical, artistic) through caring and respectful relationships. 

 

We will ensure that every D97 student witnesses, achieves or begins experiencing what it means to be: 

A known, nurtured and celebrated LEARNER. 

An empowered and passionate SCHOLAR. 

A confident and persistent ACHIEVER. 

A creative CRITICAL THINKER AND GLOBAL CITIZEN 

 



 

 

 

 

 

3. 3.  General  

3. 3. 1.  Approval of Partnership with the Village of Oak Park regarding the Fiber Project 

(10/15/2019) 

 

4.  8:45 PM - ADMINISTRATIVE ITEMS  

4. 1.  Library Renovation Update (expected action 11/12/2019)  

5.  9:00 PM - BOARD ASSIGNMENTS  

5. 1.  Standing Board Committee Liaison Report Follow Up (as needed - FAC, FORC, CCE and 

CLAIM) 

 

5. 2.  Intergovernmental Liaison Report Follow Up (as needed - IGOV, COG, PTO Council, CEC, 

OPEF, Community Council, Tri-Board on Equity, Policy, and Self-Evaluation) 

 

5. 3.  IASB Resolution Positions  

6.  9:15 PM - CONCLUDING ITEMS  

6. 1.  Board Remarks  

6. 2.  Agenda Maintenance  

7.  9:30 PM - EXECUTIVE SESSION - (Appointment, Employment, Compensation, Discipline, 

Performance, or Dismissal of Specific Employees or Legal Counsel for the District 5 ILCS 

120/2(C)(1)) 

 

8.  10:00 PM - ADJOURNMENT  

9.  INFORMATION ONLY  

9. 1.  Treasurer's Report 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

___________________________________________________________________________________ 

 

The next regularly scheduled meeting of the Board will be on Tuesday, November 12, 2019 beginning at 7:00 

p.m., at the Administration building located at 260 Madison Street, Oak Park. 
 

The Oak Park School District 97 does not discriminate on the basis of disabilities in the admission or access to its programs or 

activities.  We invite individuals requiring reasonable accommodation to contact the ADA Coordinator (524-3030) at least 48 hours 

before the scheduled meeting time.  This agenda can also be made available on audiotape. 

 



A rat 
 
 
 
 
 
TO:   Dr. Carol Kelley, Superintendent 

 

FROM:  Dr. Felicia Starks Turner, Senior Director of Student &Administrative 

Services 

 

RE:   Monthly Chronic Absenteeism Attendance Report 

 

DATE:  October 3, 2019 

 

 

Attached is the monthly attendance report. This report reflects attendance information for 

students who are at a 90% attendance rate or higher from September 1, 2019 – September 

30, 2019.  

  

Please let me know if you need additional information.  

 

 

 
260 Madison    Oak Park    Illinois    60302    ph: 708.524.3000    fax: 708.524.3019    www.op97.org 
 
 
 
 



 
 
 

 

Oak Park Elementary 
School District 97 
 

 

 

 

 
 

 

2019 - 2020 
CHRONIC ABSENTEEISM ATTENDANCE 
REPORT (9/1/2019 – 9/30/19) 

 
This report provides a cumulative overview of student attendance data, year to date 
for the current school year. 
 
 

 

 
 
 
 
 
 
 
Kristin Imberger 
Student Data Coordinator 
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Year to Date Attendance 
 

The purpose of this report is to provide a cumulative overview of student attendance. Charts 
and graphs represent the percentage of students within the chart’s demographic who are at a 
90% attendance rate or higher year to date.  
 
If a student is absent 10% or more of school days of the most recent academic school year, 
including absences with and without valid cause and out of school suspensions, then they are 
identified as a chronic absentee based on the guidelines from the Illinois School Code (105 
ILCS 5/26-18) 

 

*The percentages reflected in this report are the percentage of students with 90% 
attendance or higher for September 1 – September 30, 2019. PKP, students in Special 
Placement and Homeschooled students are excluded from this number 

 

Grade 
Total # of 

Instructional 
Minutesi 

Full Day Credit ½ Day Credit Zero Credit 

K – 1 240 240+ 120 – 239 119 or less 

2 – 12  300 300+ 150 – 299 149 or less 

 
 

Month 
Number of Instructional 

Days 

Total # of days a student 
must be present to achieve 

90% or more monthly 
attendance rate 

August 3 2.7 

September 20 18 

October 23 20.7 

November 17 15.3 

December 15 13.5 

January 19 17.1 

February 19 17.1 

March 16 14.4 

April 21 18.9 

May 20 18 

June 5 4.5 

http://ilga.gov/legislation/ilcs/documents/010500050K26-18.htm
http://ilga.gov/legislation/ilcs/documents/010500050K26-18.htm
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i Attendance 

District 97’s elementary schools utilize the Illinois best practice “Time to Day” 

automated calculation when taking daily attendance. Per the chart on page 2, 

Illinois School Code ties attendance to instructional minutes per grade level. The 

state's requirement for instructional minutes may mean that a child arriving 

very late or leaving very early from school will be counted as absent. The “Time 

to Day” calculation simplifies this process by allowing the school to enter the 

time of day students arrive late or leave early to automatically calculate their 

attendance for that day. The district’s middle schools do not utilize this 

calculation because they take attendance each class period. 
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