
School District of River Falls
Educational Program Committee meeting

Monday, November 7, 2022 - (Immediately following the 6:00pm Personnel Committee)
District Office

852 E Division Street
River Falls, Wisconsin 54022

Educational Program Committee members:  Alan Tuchtenhagen (Chair), Lindsey Curtis, & Cindy Holbrook
Agendas can be viewed at https://www.rfsd.k12.wi.us/district/school-board.cfm or at

https://meetings.boardbook.org/Public/Organization/1447

1. CALL TO ORDER 
2. MANNER OF PUBLIC NOTIFICATION OF MEETING
3. HEARING OF VISITORS OR DELEGATIONS
4. HS Academic Career Planning and Redefining Ready Data Presentation
Description: River Falls High School administration and staff will present committee members with data 
specific to post-secondary readiness. 
Recommended Action: None, informational only. 
 
5. Approve New Policy 448 Police Interview of Students and the accompanying 448 Rule 
Procedures for Police Interview of Students 
Description: District Administration will present committee members with a new policy on Police Interview 
of Students and the accompanying rule Procedures for Police Interview of Students.
Recommended Action: Recommend the Board approves Policy 448 Police Interview of Students and the 
accompanying Rule 448 Procedures for Police Interview of Students. 
 
6. Approve New High School Course Offerings
Description: Kit Luedtke, High School Principal will present two (2) new course offerings for Board 
approval. Course offerings include Mindful Movement & Aerobic Fitness and International Culinary Arts. 
Recommended Action: Approve both Mindful Movement & Aerobic Fitness and International Culinary Arts.
 
7. Proposed/suggested items for the next regular and future Educational Program meeting 
agenda(s)
Description: As always, committee members will be given the opportunity to suggest items for future 
committee and/or Board meeting agendas.
Recommended Action:  As needed.
 
8. Schedule next Board/Committee meetings
Description: Upcoming committee meeting dates, times, and locations will be reviewed.
Recommended Action:  Set the meeting schedule as follows:
Educational Program Committee meeting, Monday, December 5, 2022, 6:00 p.m.
The meeting will be held at the District Office, 852 E Division Street.
 
9. ADJOURN
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ACP and Redefining 
Ready Update

Ed Programs
November 7, 2022
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Our ACP Team

Hannah Wachtler, Science Instructor
Kris Thompson, Business Instructor
Kayte Borchardt, FCS Instructor
Courtney Peter, FCS Instructor
Jennifer Powell, Transition Coordinator
Sarah Cornell, Sped Instructor
Jenna Hanson, Work-Based Learning Coordinator
Logan Moe, School Counselor
Geri Muller, School Counselor
Tracy Klein, School Counselor
Whitney Sutton, School Counselor
Taryl Graetz, Associate Principal
Lisa Goihl, Associate Principal
Kit Luedtke, Principal
Melisa Hansen, College/Career Readiness Coordinator
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Our nation’s high schools provide students with 
rigorous academic programs, personalized and 
career-specific learning experiences, along with 
social and emotional skills that prepare them to 
be global citizens in an ever-changing world.

Students learn in a variety of ways. They should 
be able to demonstrate readiness in a variety of 
ways. 

College and Career Readiness- National Redefining Ready
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https://www.redefiningready.org/


Academic Career Planning

Ed Programs July 2021 Presentation
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https://drive.google.com/file/d/1n7km0bc4zScPOsRpAlZRsmTnREY3UceL/view?usp=sharing


RFSD Strategic Plan
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Pillars, SLO, and Goals at RFHS
River Falls High School is an inclusive community 

that fosters character development, resilience, service to others, and instills 
lifelong learning to be our personal best.

Academic 
Growth

Social 
Emotional 

Growth 

College 
and 

Career Ready

Moral 
and 

Performance 
Character

Improve the percentage of students who are both college and career ready (as 
defined by Redefining Ready Report card) Increasing each year with the overall 

increase goal of 30% by 2024.
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Student Highlights

Build
My Future
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                     70 
students 

from RFHS, 
Project 

Search, RCA
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Student Highlights

CVTC 
Academies

14



Student Highlight

John Sullivan, 
Build My Future &
Construction Academy
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https://docs.google.com/presentation/d/1gy9oFJ2oJDSWwf5TbUvhhSh8dnCKVUf0PuZGtMxo3yo/edit?usp=sharing


Student Highlight

Shane Webber, 
Welding Academy
Youth Apprenticeship
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Student Highlights

Youth
Apprenticeship
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St. Croix Valley YA- 2021-22

6 
High Schools

 155
Businesses

207
Student 

Completers

$1,356,163.06
Total Wages

RIVER FALLS 
HIGH 

SCHOOL

55
BUSINESSES

41
STUDENTS

$350,552.95
WAGES18



Student Highlight

Emma McCorison
 Youth Apprentice - Finance Program
● Basic Banking Certificate earned

○ 450 hours met/Year 1
● Advanced Banking 

○ Meet 900 hours to earn 
Certificate/Year 2
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Youth Apprenticeship 

Website Link: https://www.loom.com/share/13f5d56ebb2c4a9f9fc66a7ca8ca9c45
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https://www.loom.com/share/13f5d56ebb2c4a9f9fc66a7ca8ca9c45
https://www.loom.com/share/13f5d56ebb2c4a9f9fc66a7ca8ca9c45
https://www.loom.com/share/13f5d56ebb2c4a9f9fc66a7ca8ca9c45


Community Connections

Partnerships
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Community Highlight
Relationships build partnerships and partnerships forge results.

Russ Korpela,
                        RF Chamber Director
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Community Highlight

Brian Manion
Vice President, River Falls office

Relationships build partnerships and partnerships forge results.
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Academic Career Planning

Ed Programs July 2021 Presentation
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https://drive.google.com/file/d/1n7km0bc4zScPOsRpAlZRsmTnREY3UceL/view?usp=sharing


Every student! 

With addition of: 

● Opportunities in and outside of school
○ clubs/organizations/extra curricular
○ Industry certifications, dual credit opportunities, 

AP, work based learning
○ Community service 
○ College fair and so much more! 

16  direct lessons per year
30 minute lessons
TOTAL= 480 minutes or 8 
hours with EVERY student 
each year!

A minimum of  1 hour per month per 
student on SEL/Character/Career/Life 

lessons taught by the same person over 
the course of 4 years!
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An ACP Google Site houses the lessons for 
W.I.N Teachers to implement

● Enhanced with lessons and 
emphasis on character ed and SEL 
(Character Strong)

● Lessons include ALL students
○ Connect to: 

■ District Priorities
■ Strategic Plan
■ ASCA standards
■ RFSD ACP Outcomes
■ WI Common Career 

Technical Core Standards
■ College/Career Ready 

Benchmarks 27



Resources guide students/families
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ACP Then and Now

summer 2021 2021-22 2022-23

● Portfolio Approved
● Lessons in the 

classroom during 
W.I.N 

● Opportunities outside 
the classroom

● Built lessons for all for 
2021-22 (mid-covid)

● All students grades 
9-12 involved in ACP 
lessons
○ Academic
○ Career/Life
○ Social/Emotional 

wellness
● Celebrations in videos 

○ Jan. 2022
○ June 2022

● Diversify 9-12 lessons
○ Connect to strategic plan, 

ASCA and WI Common 
Career Technical Core 
Standards

○ No perfect match- build our 
own

● Connect with 
families/community

● Character Strong
● Portfolio roll out 
● Strengthen 

understanding of data
● Explore options for 

future development
29

https://youtu.be/uKtvbB8eGak
https://youtu.be/RTBptfvs0M4


Stepping into the process...

● Connects to work 
from MS

● ACP best practice
● Connect, reflect, 

evolve, improve
● Apply 

consistently over 
time
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Our System- In Progress

GOOGLE DRIVE SCHOOLOGY GOOGLE SITES

students ACP folder for storage submission of requirements student Resource (IP)

teachers monitor completion of 
portfolio 

ability to monitor 
accountability for each lesson

lessons/communication
*determine need for future

parents/families support students see student 
requirements/progress

parent/student/family 
resource

administrators check for accountability check for accountability support implementation31



Our challenges

● Covid and balance of consistency in lesson delivery
● Storage process/warehouse and how to deliver 

lessons 
● Lesson accountability

○ Lessons that exist outside of portfolio (ACT, Inventories)
● Balancing lessons/asks of teachers
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Redefining Ready Data

2022 Graduate Data 
(compared to 2021 and 2020 grads)

click link for data details
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https://docs.google.com/presentation/d/1pOGRYdVnPDejagykuFjPp0b6Wy6t_PwOSCuuHqTzqXo/edit?usp=sharing


Post-Graduate Enrollment 
*in fall immediately following graduation

4 yr 61.8%
WI: 68.3%

144

2 yr 10.7%
WI: 28.9%

25

other 27.5% 64

4 yr 60.5%
WI: 63.4%

141

2 yr 7.7%
WI: 29.9%

18

other 31.8%    74

4 yr 56.8%
WI: 72.5%

142

2 yr 11.6%
WI: 27%

29

other 31.6% 79

169 
enrolled
RF: 72.5%
 WI: 58.4%

159 
enrolled
RF: 68.2%
 WI: 48.2%

171 
enrolled

RF: 68.4%
 WI: 45.2%

18-19 19-20 20-21

Wisedash for Districts/Oct. 2022

233 
completers

233 
completers

250
completers
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Persistence/Degree attainment

63%
Class of 2014 and Class of 2015

finished a degree in 6 years or less

National Student Clearinghouse Report,  May 11, 2022
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Top Colleges of Choice 2014-2021

1 University of Wisconsin- River Falls 172

2 Chippewa Valley Technical College 115

3 University of Wisconsin- Stout 108

4 University of Wisconsin- Madison 102

5 University of Wisconsin- Eau Claire 93

6 University of Wisconsin- La Crosse 69

7 Minnesota State University- Mankato 63

8 University of Minnesota- Duluth 53

9 University of Minnesota- Twin Cities 44

10 University of St. Thomas 33

11 University of Wisconsin- Stevens Point 27

12 Winona State University 25

13 Northwood Technical College 24

14 Iowa State University 21

15 University of Wisconsin- Milwaukee 21

16 North Dakota State University 17

17 Century College 16

18 University of Wisconsin Platteville 14

19 Dakota County Technical College 12

20 Luther College 12

National Student Clearinghouse Report, May 11, 2022
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Define the 
Exit Interview 

(for 23-24)

Dive deeper 
into the data

(live look)

Diversify 
lessons at 

each grade 
level

&
Portfolio
roll out

Embed 
Character 

Strong into 
W.I.N
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Moving forward with Redefining Ready

● Strengthen knowledge and understanding of data 
○ “Live” data instead of just the autopsy
○ Leverage Educlimber dashboards as they are available

● Define Life Skills
○ Explore the concept of a RF Portrait of a Graduate

● Identify connections for access and equity
● Use the metrics to drive ACP 

○ Examine the root cause analysis
○ Strategic planning

● Explore the potential for MS and Elementary Report Cards
● Explore the potential for student/parent ACP meetings 

40



06
QUESTIONS

41



THANK 
YOU
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SCHOOL DISTRICT OF RIVER FALLS (DRAFT 10.27.22)

River Falls, Wisconsin 54022
448

POLICE INTERVIEW OF STUDENTS

The School District of River Falls recognizes the need for police to investigate and gather
information yet, we do not want non-school police matters to disrupt the school day for students.
Not only does the District recognize the responsibility to protect the educational process but also
individual student and parental rights as well.

All student interviews with law enforcement officials conducted on school premises shall receive
prior approval of the building principal or designee, to include parent consent when practical and
reasonable (see attached Policy #448-Rule).  In cases of suspected child abuse or neglect,
approval shall not be withheld without good cause.

It is the responsibility of the law enforcement officer to meet any requirements for law
enforcement officers relating to advising a student of constitutional or statutory rights or
conducting any interview.

LEGAL REF.: Sections 118.126 Wisconsin Statutes
118.127
118.257

CROSS REF.:  448-Rule Procedures for Police Interviews of Students

APPROVED: December 19, 2022
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SCHOOL DISTRICT OF RIVER FALLS
River Falls, Wisconsin 54022

448-Rule
Procedures for Police Interview of Students

The following guidelines are to be used when law enforcement officials interview students in
school during regular school hours. These guidelines do not apply to interviews conducted by
District professional staff including the District’s Police Liaison Officer.

Prior Administrative Approval
All student interviews with law enforcement officials conducted on school premises shall receive
prior approval of the building principal or designee.  Approval of an interview request shall take
into consideration such factors as the age of the student and cognitive ability, the purpose and
subject matter of the interview, whether the conduct occurred on school grounds, whether the
interview involves child abuse or neglect, and the seriousness of the conduct at issue.

If a request for a student interview is denied, the building principal or designee shall state the
reason for such denial. Law enforcement officials may appeal decisions made by the building
principal or designee to the District Administrator.

Parent Notification
For all student interviews, when practical, a reasonable effort will be made by the police officer
and/or building administrator to contact the student's parent/guardian prior to the officer’s arrival
at the school to conduct the interview.  If prior contact has not been made, the building principal
or police officer will make a reasonable effort to contact the student’s parent/guardian in advance
of the interview, except in the case of child abuse/neglect referrals.

The interview may proceed prior to notification of the parent or guardian if the situation is
determined by law enforcement to be a serious matter that requires prompt action including, but
not limited to: child abuse/neglect investigation, potential flight of a suspect, crime cover-up, school or
community safety/security concerns, destruction of evidence, and/or if the student voluntarily approaches
the police officer.

A building administrator or designee will be present during the interview if parents have not
been notified.  If the interview relates to child abuse/neglect, a building administrator or designee
shall be present only if/when the law allows.

If the parent is not notified in advance, then a follow-up phone call will be made and/or an email,
or letter will be sent from the principal or designee to explain the proceedings except in the case
of investigation of child abuse/neglect.

44



Avoiding embarrassment and interrupting instructional time
Every reasonable effort should be made by the administrators and the law enforcement officers
to minimize school disruption and to ensure a minimum of embarrassment or loss of class time
for the student by conducting plain-clothes interviews whenever possible, interviewing in a
private area, and notifying students individually by school personnel.

Law enforcement officials will notify the building principal or designee when the interview is
completed.  The District Administrator shall be notified immediately when any of the actions
addressed in these guidelines is to occur.

LEGAL REF.: Sections 118.126 Wisconsin Statutes
118.127
118.257

CROSS REF.:  448 Police Interview Policy

APPROVED: December 19, 2022
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