
Northland Community Schools
INDEPENDENT SCHOOL DISTRICT NO. 118

Remer, Minnesota

REGULAR MEETING AGENDA
Thursday, June 17, 2021 - 5:30 PM Northland High School Room C113

316 Main St E
Remer, MN 56672

1. Call to Order
2. Pledge of Allegiance
3. Mission Statement "Educate and inspire all learners to reach their full potential."
4. Adoption of Agenda
5. Audience Recognition
6. Consent items

1. Approve the minutes from the regular board meeting on May 20, 2021
2. Approve the Treasurer's Report and Bills for May 2021

7. Reports
1. Business Manager Report

1. Update on Facility Needs Assessment
2. LTFM Project Discussion
3. Abatement Bonds and Levy Discussion

2. Assistant Principal Report
3. Principal Report

1. Responsive Classroom
2. Max Torgerson's Position
3. Summer School Update
4. Discipline Supports

4. Early Education Report
5. Indian Education Report
6. Community Education Report

8. Superintendent Report
9. New Business

1. Approve Special Education Program Services Agreement for 2021-22
2. Approve Revenue/Expenditure Budget for FY22
3. Approve renewal of MREA membership for 21-22
4. Gifted & Talented Program
5. American History & Exceptionalism
6. Prager U online
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7. Discussion regarding willingness to share an Activities Director
8. Discussion about having a student board member

10. Personnel
1. Accept the resignation of Katelyn Lovdahl, paraprofessional, effective May 26, 

2021
2. Accept the resignation of Carol O'Brien, Paraprofessional, effective June 3, 2021
3. Accept the resignation of Nancy Grabinski, paraprofessional, effective August 31, 

2021
4. Approve the hire of Amber Schuessler for 12 month custodian, effective June 7, 

2021 at step 1 of the custodial salary schedule in the master agreement with MESA - 
NCS.

5. Accept the resignation of Max Torgerson, Title I Teacher and Activities Director, 
effective June 30, 2021.

6. Approve Letter of Correction with MSEA-NCS regarding 2021-22 
salary schedules

7. Approve 2021-23 Master Agreement with NREM (Northland Remer 
Education Minnesota)

8. Motion to approve a one-time lump sum payment to all 1.0 FTE members (others 
prorated based on FTE) of $1,000 by September 15th, 2021, for the purpose of 
attracting and retaining teachers.

9. Approve Notice of Assignment with Leah Monroe for 2020-2023
11. Other school business which can legally be brought before the Board
12. Next Meeting Dates:  

 Regular Meeting, July 15, 5:30 p.m.
 Work Session, August 5, 5:30 p.m.

13. Adjournment
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Northland Community Schools, ISD #118 School Board Minutes
May 20, 2021 - page 1

NORTHLAND COMMUNITY SCHOOLS – ISD #118
Regular Meeting   May 20, 2021

Remer, MN 56672
SUMMARY

The School Board had a Regular Meeting on May 20, 2021, at 5:30 PM at Northland High School, 
Remer, MN 56672.  Members present: Ammerman, Knox, Nystrom, Seifert, Ruyak, Wake. 
Members Absent: Robinson

Chairman Ruyak called the meeting to order at 5:30 p.m.

1) M/S/ P -Wake, Seifert to adopt agenda as amended. Vtoing yes: all members
2) Recognitions

a) Congratulations to Terri Shepard, school social worker, for being named 2021 Northland 
Teacher of the Year by her peers in Northland Remer Education Minnesota.

b) Thank you to Traci Kasper for all her work in making spring prom a wonderful evening for 
our students

c) Congratulations to Kaydence Weimer for being recognized by Sourcewell as a Student of 
Character. Sourcewell's Students of Character Celebration recognizes high school juniors and 
seniors in our region for their quiet leadership, perseverance, and dedication to their 
community. Kaydence also received a $600 scholarship.

d) Congratulations to valedictorian Carson Johnson and salutatorian Harris Carlson
3) Audience Recognition – Chris Carlson addressed the board.
4) M/S/P – Knox, Ammerman to approve consent items. Voting yes: Ammerman, Knox, Nystrom, 

Seifert, Ruyak. Wake abstained.
a) Approved the meeting minutes from the regular meeting on April 15, 2021 and the work 

session on May 6, 2021
b) Approved the April Treasurer's Report and Bills 
c) Approved Resolution accepting gifts/donations

RESOLUTION ACCEPTING GIFTS/DONATIONS TO NORTHLAND COMMUNITY 
SCHOOL DISTRICT 118, WHEREAS THE FOLLOWING:
therefore, BE IT RESOLVED by the School Board of Northland Community School District 
118, Remer, and State of Minnesota as follows: The Northland Community School District 
No. 118 School Board does hereby accept the following donations: 
i) $150 from Lake Country Power for Prom
ii) $100 from Leer Title Services for Supermileage Team
iii) $100 from First National Bank for Supermileage Team
iv) $500 from Mark Edlund for Trap Team

d) Approve Max Torgerson as Activities Director for 2021-22
e) Approve Coaches for Fall 2021
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Football
Adam Johnson - head coach
Chuck Holm - assistant coach
Arlan Jensen - assistant coach
Matt Alleva - junior high coach
Nate Sharp - junior high coach

Volleyball
Tim Hasse - head coach
Stacey Wake - assistant coach

Cross Country
Cortney Christensen - head coach

Girls Basketball
Stacey Johnson - head coach
Angela Lewandowski - assistant coach
Ray Dauphinais - junior high coach
Stacey Wake - junior high coach

Boys Basketball
Chris Carlson - head coach
Bill Wake - assistant coach

5) Presentation by Carol O'Brien regarding special ed playground and fundraising efforts of Inspire 
Me Playground

6) M/S/P – Wake, Knox to approve resolution for funds transfer. Voting yes: all members
7) M/S/P – Knox, Nystrom to call for products bids for milk, propane and snow removal for 2021-

22 with a bid opening of July 8, 2021. Voting yes: all members
8) M/S/P – Wake, Seifert to approve 2021-22 contract with Speech Partners for speech services. 

Voting yes: all members
9) M/S/P – Wake, Nystrom to approve Professional Services Agreement with North Homes for 

2021-22. Voting yes: all members
10) M/S/P – Wake, Seifert to accept Commercial, Auto and Workman's Compensation Insurance 

Package from Weizenegger Engel Insurance for 2021-22. Voting yes: all members
11) M/S/P – Seifert, Wake to certify the 2021 graduating class. Voting yes: all members

Emily Homstad
Dutch Ammerman
Harris Carlson
Maricela Curi
Jenna Gorz-Reisdorph
Dartanyann Hausken
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Carson Johnson
Lukas Emerson 
 

12) M/S/P - Knox, Ammerman to call for a bid on landscaping. Voting yes: all members
13) M/S/F – Seifert, Ammerman to give permission to hold a Vaccine Clinic. Voting yes: Knox. 

Voting no: Ammerman, Nystrom, Ruyak, Seifert, Wake. Motion fails.
14) M/S/P – Seifert, Knox to approve the hire of Katelyn Lovdahl as para professional at step one of 

the para salary schedule in the master agreement with MSEA-NCS, with a start date of April 22, 
2021. Voting yes: all members

15) M/S/P – Wake, Nystrom to accept the resignation of Amber Schuessler, Custodian, effective May 
3, 2021. Voting yes: all members

16) M/S/P – Wake, Knox to accept the resignation of Mary Kay Benson, Teacher, effective June 30, 
2021. Voting yes: all members

17) M/S/P – Seifert, Wake to accept the resignation of Jacob Wilkinson, Mechanic, effective May 10, 
2021. Voting yes: all members

18) M/S/P – Wake, Knox to approve the hire of Eileen Wheeler as kitchen helper with a start date of 
April 26, 2021 at step one of the kitchen helper salary schedule in the master agreement with 
RLMSEA. Voting yes: all members

19) M/S/P – Knox, Nystrom to approve the hire of Erin Diedrich as 1.0 FTE teacher, with a start date 
of August 27, 2021 at BA step 8 Voting yes: all members

20) M/S/P – Knox, Ammerman to approve the hire of Jeff Poppema  as 1.0 FTE teacher, with a start 
date of August 27, 2021 at MA step 10. Voting yes: all members

21) M/S/P – Knox, Nystrom to approve the hire of Aaron Olson-Reiners as K-12 Art Teacher for the 
2021-22 school year at MA step 1 pending successful background check and licensure. Voting 
yes: all members

22) M/S/P – Knox, Seifert to approve the hire of Edward Barrons Jr as special education teacher, with 
a start date of August 27, 2021 at BA+15 step 3 pending successful background check and 
licensure. Voting yes: all members

23) M/S/P – Knox, Seifert to approve the hire of Dawn Poppema as paraprofessional with a start date 
of August 1, 2021 at step 3 of the paraprofessional salary schedule of the master agreement with 
RLMSEA. Voting yes: all members

24) M/S/P – Knox, Ammerman to approve the hire of Jesse Denver as Mechanic/Transportation 
Supervisor at step 3 of the mechanic salary schedule in the master agreement with RLMSEA with 
a start date of June 7, 2021. Voting yes: all members

25) Correspondence
a) Letter of intent to negotiate from Jenn Welk
b) Letter of intent to negotiate from Kris Balvin

26) Next Meeting Dates:   
 Licensed Negotiations, May 26, 4:30 p.m.
 Regular Board Meeting, June 17, 5:30 p.m.

27) M/S/P – Knox, Seifert to adjourn. V oting yes: all members
28) Meeting adjourned at 6:40 p.m.
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Kristen Balvin, Recording Secretary

_____________________________
Linda Knox, Clerk

Visitors: Kyndra Johnson, Jon Payne, Carol Procopio, Chris Carlson, Alan Nystrom, Lori Sizenbach, 
Ellie Hill, Carol O’Brien, Raina Boucher, Jill Myers

Virtual Visitors: Michelle Pepin, Kayla Fenning, Renee Bettenberg, Kristine Waddell
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

School Board Report
Date:  June 2021

Report Submitted by: Brandon Otway

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full potential.

Celebrations:

 We went through our first CEM Sustainability Day on June 9th and it was a really great experience. 
We shared what went and then spent the bulk of the six-hour day going over our goals and plans 
for next year. This will allow us to take the next step in our journey to program-wide implementation 
and fidelity use of the CEM program objectives.

 Our families were able to come and take part in our preschool graduation on June 2nd. We held it 
outside and then went to the bonfire pits and had food and snacks with our students and families. It 
was a great event and is definitely a highlight of the program for the families when they get to see 
their little graduates decked out in their graduation year. Kelly and Cheri did a phenomenal job 
highlighting each of the kids when it was their turn to walk the “stage”.

 Our program was approved to offer a summer preschool program through funding provided by the 
state. We began on Jun 15th and our program will run for a week in June and three weeks in July. 
Our program requires a minimum of 100 hours to get the funding so we will be offering full day 
programing (9:00 am – 3:15 pm) with meals and transportation included. We have a teacher and 
two paras working with the program and Kelly has a lot of fun planned for those students. As of 
now, we have eight enrolled but can and will still take additional enrollees if families want to enroll 
their child. The one major rule we have to follow is that they had to be four or five by September 1, 
2020 to be eligible for the funding. We were given $56,000 and funds that we do not expend this 
year can be rolled over into a summer program next year if we choose to offer one.

 Now the funding has been approved, we have begun the planning process for our outdoor 
classroom. We met twice with Nature Explore, a national outdoor classroom design company. They 
have shared a preliminary design with us and we should have the final draft in hand any day now. 
From there, we can begin meeting and prioritizing the parts of the project that need to happen first. 
One of those items, will be the installation of an exterior water spigot. It seems unfortunate to have 
to spend some of these valuable funds on something like that and we’re also very lucky to have any 
sort of funding to do a project of this scale. The project in its current form will cost more than the 
approved funds but we hope to leverage the community, shop classes, and our collaborative 
partners to all contribute to the project. One such example is the idea of giving community members 
and businesses the opportunity to donate trees/shrubs to the space or having the shop construct 
the benches for the various areas in the space. I look forward to presenting the final plan in July to 
the board.

Concerns:
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

None to report at this time
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Northland Community Schools 
Independent School District #118

School Board Report
Date:  June 2021   6/14/21

Report Submitted by: Indian Education Dept.

DISTRICT MISSION STATEMENT: To educate and inspire all learners to reach their full 
potential.

 The final 20-21 LIEC parent committee meeting was held on Wednesday, 
May 19th, 2021.

 This past month, our program provided a distance learner outdoor activity 
where families arrived outdoors at separate times at the Federal Dam 
Recreational Area to participate. The Indian Education Department has 
continued working with families throughout the distance learning process to 
provide resources and incentives to promote student learning and 
communication between school and families.

 Other activities this month included: Regalia outfit making offered to 
families. Empowerment speaker & presenter, Chance Rush-offered to HS 
students during 6th and 7th hr. Frybread making lessons. Drum & tutoring 
classes on Thursdays after school. Concession stand offered on field day 
(sorry, just prepackaged foods this year. Will hopefully have our regular 
stands going full force next year!). Students and staff made and put together 
traditional and Ojibwe translated games for the high school math 
classrooms. And lastly, a giveaway for the program students along with 
awards and certificates for the 20-21 school year, delivering packages to our 
distance learner students as well.

Thank you.
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SERVING REMER, LONGVILLE, BOY RIVER, FEDERAL DAM, OUTING AREAS
EVERY PERSON A LEARNER, EVERY LEARNER SUCCESSFUL; TOGETHER WE CONTROL SUCCESS.

Northland Community Schools 
Independent School District #118                                                                                                                                                                                                                                                                                                    

School Board Report
Date:  June 2021

Community Education Report Submitted by:  Jennifer Welk

MISSION: Northland Community Education ties local strengths, culture and resources
Together to promote and provide life-long learning for all members of our community.

Celebrations:

 Swimming lessons ran June 7-11th; both age groups were full ages 3-5, 6-9 
year olds.

 Coaches’ pitch T-ball and Little League and softball have all started are fields 
are being used almost every night.

 Youth Service Groups planted trees and shrubs on our school grounds.
 Waiting to hear from Pacesetters to see if we have enough numbers to run the 

volleyball camp and basketball camps set to run this month. 
 The Fitness Center has had some new members joining recently. We have 

about 20 active members right now.
 Senior Defensive driving course had over 80 attendees we ran two classes in 

May and weill run another one on September.

 Concerns:

None at this time
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IASC SPED Program Positions SY21-22

Service FTE 20-21 Contract Staff Notes

DHH Teacher and
Mentorship

POS
(.5)

ISD #318 Melissa King
Approx

PI Teacher and
Mentorship

POS
(.5)

ISD #318 Michelle Reichart
Approx

Due Process
Specialist

1.0 ISD #6070 Sue Will

Presence Learning POS ISD #6070 Clover Schmitt Approx

Physical Therapist 1.0 ISD #6070 Lisa Brink

Occupational
Therapist

1.0 ISD #6070 Courtney Worlie

Certified Occupational
Therapy Assistant

1.0 ISD #6070 Patty Bernsdorf

Evaluator 1.0 ISD #6070 Patti Schmidt

Sped Director 1.0 ISD #6070 Jackie Skelly

Sped Coordinator 1.0 ISD #6070 Kristen Panchyshyn

Admin Assistant .5 ISD #6070 Ann Grillo

Vision
POS Northland

Learning Center
Kathleen Fischer

Audiology
POS Northland

Learning Center
Megan Bruxvort

Sped Business
Manager

.5 ISD #6070 Teresa Hart

ECSE Admin Asst. .5 ISD #6070 Kate O’Brien
Purchase

shared with
IE –

MA Billing Services
POS NorthHomes

Contract
NorthHomes

Still open position

Appendix A IASC Special Education Cooperative June 202158
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SPECIAL EDUCATION PROGRAM SERVICES AGREEMENT 
(IASC Selling SPED Programming to Districts)

THIS AGREEMENT entered into between INDEPENDENT SCHOOL DISTRICT NO. 6070, 
ITASCA AREA SCHOOLS COLLABORATIVE, hereinafter referred to as "ISD 6070", and 
INDEPENDENT SCHOOL DISTRICTS NO. 118 - NORTHLAND, NO. 002 - HILLCITY, 
NO. 316 – GREENWAY, NO. 317 – DEER RIVER, NO. 319 – NASHWAUK-KEEWATIN, 
AND NO. 698 – FLOODWOOD, hereinafter referred to as “DISTRICT”.

RECITALS
The parties hereto recite and declare:

A. ISD 6070 is a public educational entity operating under the laws of the State of 
Minnesota.

B. DISTRICT is a public educational entity operating under the laws of the State of 
Minnesota.

C. DISTRICT desires and agrees to purchase and obtain special education services from 
ISD 6070. ISD 6070 desires and agrees to provide the special education services to 
DISTRICT, as set forth herein.

FOR THE REASONS SET FORTH ABOVE, AND IN CONSIDERATION OF THE 
MUTUAL PROMISES OF THE PARTIES HERETO, THE PARTIES COVENANT AND 
AGREE AS FOLLOWS:

DURATION OF AGREEMENT. The initial term of this Agreement shall commence on the 1st 

day of July, 2021 and shall continue in full force and effect until the 30th day of June, 2022 unless 
terminated, extended, or modified by mutual agreement.

TERMINATION. Any party to this agreement may withdraw from it by giving an advance one-
year written notice of the party’s intent to withdraw. One year notice is defined as an entire fiscal 
year, thus July 1 through June 30.

SPECIAL EDUCATION SERVICES PROVIDED. ISD 6070 shall provide DISTRICT with 
the special education services consistent with Appendix A.

PERSONNEL PERFORMING SPECIAL EDUCATION SERVICES.
A. ISD 6070 agrees and represents that it shall have subjected any personnel assigned to 

perform services under this contract to both a criminal history and background check, 
and shall not assign anyone to perform services under this contract who has any record 
or history which would have a negative bearing on that individual's ability to properly 
and safely perform services under this contract or who might pose even the slightest 
risk to employees or students with whom he/she may come into contact.

B. ISD 6070 agrees and represents that all employees performing services as part of this 
agreement possess the credentials required by the State of Minnesota to provide said 
services.

C. ISD 6070 assumes full responsibility for its employee/personnel providing services 
hereunder, and will make all deductions required of employers by state, federal and 
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local laws, including deductions for social security and withholding taxes; and shall 
maintain workers' compensation and liability insurance coverage for each.

REQUIRED HOURS OF SERVICES. ISD 6070 shall provide the services identified in 
Appendix A to DISTRICT as needed based on the needs of DISTRICT as agreed upon by ISD 
6070 Special Education Administration and DISTRICT Administration.

CONSIDERATION FOR PROVIDING SPECIAL EDUCATION SERVICES. In 
consideration for providing the services identified in Appendix A, DISTRICT shall compensate 
ISD 6070 for actual costs in an amount proportionate to DISTRICT’s previous year end total 
Average Daily Membership (ADM).  An approximation is identified in Appendix A, but 
DISTRICT will be billed based on actual costs incurred by ISD 6070 for the provision of special 
education services, including but not limited to, salaries, benefits, equipment, and travel 
reimbursements.

RELATIONSHIP OF THE PARTIES.
D. The overall conduct and control of the services performed under this agreement will 

lie with ISD 6070. However, ISD 6070 agrees and represents that its 
employees/personnel shall perform said services in accordance with approved 
methods and procedures for such services and in conformity to federal and state law, 
rule and policy.

E. Employees of ISD 6070 are not to be considered as employees of DISTRICT for any 
purpose, and ISD 6070 personnel/employees will not be entitled to any rights or 
benefits from DISTRICT.

COMPLIANCE WITH POLICIES AND PROCEDURES.
F. ISD 6070 agrees that its personnel/employees assigned to perform services under this 

contract shall fully comply with all policies and procedures of DISTRICT. Any 
deficiency, failure, or refusal on the part of any employee/personnel of ISD 6070 with 
regard to compliance with the policies and procedures of DISTRICT shall be brought 
to the attention of ISD 6070 both orally and in written form.

G. ISD 6070 agrees that its personnel/employees assigned to perform services under this 
contract shall conform to, and comply with, all federal and state laws dealing with the 
release and dissemination of data.

H. ISD 6070 agrees and represents that its employees will not perform any of the services 
contemplated and intended by this agreement after having used or consumed any 
alcoholic beverages, illegal drugs, or after misusing prescription drugs.

I. The parties agree that any violation or non-compliance by personnel assigned by ISD 
6070 to perform services under this agreement shall be dealt with by ISD 6070. 
However, DISTRICT shall have the right to request removal of any such 
personnel/employee from performing services under this contract, and reassignment of 
services shall be determined by the Superintendents of DISTRICT and ISD 6070 
leadership.

J. All written information, data, student records, personnel records and other data 
compiled or kept in conjunction with the services performed under this contract, or 
related thereto, will be subject to state and federal data practice laws and rules to the 
extent that each party to this contract complies with and safeguards its own data. Each 
party shall be responsible for its own wrongful acts with regard to the inappropriate or 
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unlawful release of protected data, but shall be allowed and authorized to have access to 
each other's data to the extent necessary to perform services under this agreement.

LIABILITIES AND INDEMNIFICATION.
A. ISD 6070 shall be solely liable for the actions, conduct, and/or wrongdoing, whether by 

omission or commission, of any of its personnel/employees assigned to perform services 
under this agreement and arising directly or indirectly from the performance of those 
services.

B. DISTRICT shall be solely liable for the actions, conduct, and/or
wrongdoing, whether by omission or commission, of any of its personnel/employees.

DISPUTE RESOLUTION. The parties agree that any and all disputes arising out of this 
Agreement shall be subject to binding arbitration through the Minnesota Bureau of Mediation 
Services. The parties agree that an arbitrator shall be selected from a list provided by the 
Minnesota Bureau of Mediation Service, and shall be conducted in accordance with its 
procedures. Under no circumstances shall the arbitrator render a decision that is outside the 
parameters and the specific terms and provisions of this Agreement, and the scope of the 
arbitration shall be limited to the specific dispute presented.

TERMS TO BE EXCLUSIVE. The entire agreement between the parties with respect to the 
services provided hereunder is contained in this Agreement. The provisions of this Agreement are 
for the benefit of the parties hereto and not for the benefit of any other person or legal entity.

WAIVER OR MODIFICATION OF TERMS. No waiver, alteration or modification of any of 
the terms and provisions of this Agreement shall be binding unless in written form and signed and 
executed by the authorized representatives of the parties hereto.

REPRESENTATION OF AUTHORITY TO SIGN. Each party represents and warrants that 
the person(s) signing and executing this agreement on its behalf has been properly authorized to 
do so by the governing board of each entity, and that such action taken is consistent with its own 
by-laws, rules, procedures, and in accordance with the laws of the state of Minnesota.
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SPECIAL EDUCATION PROGRAM SERVICES AGREEMENT 
SIGNATURE PAGE

DISTRICT:_________________________

By By_________________________________ 

Its Its_________________________________ 

Date Date_______________________________

ISD #6070, Itasca Area Schools Collaborative:

By By_________________________________ 

Its Its_________________________________ 

Date Date________________________________
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 LETTER OF CORRECTION
Between

Northland Community Schools ISD # 118                    Minnesota School Employees Association
316 E. Main Street     10 River Park Plaza   Suite 810
Remer, Minnesota 56672     St. Paul, Minnesota 55107

It is agreed by both parties that agreements made and ratified during the negotiation process of 
the  2020-2022 Bargaining Agreement were not correctly recorded due to clerical errors made 
during the redlining process and subsequently to the final copy.

Both parties agree that these changes will apply to page 24 of the CBA. APPENDIX A, 
SCHEDULE B 2021-2022. The pay schedules for Payroll, Bookkeeper, Bookkeeper II and Lead 
Custodian do not reflect the 2% increase in the current agreement.
Both parties agree in this Letter of Correction that the pay schedules for Payroll, Bookkeeper, 
Bookkeeper II and Lead Custodian will be updated to:

Payroll Bookkeeper Bookkeeper II Lead Custodian
$17.33 $20.67 $23.84 $16.71
$19.26 $22.98 $26.49 $18.39
$19.56 $23.27 $26.80 $18.69
$19.86 $23.60 $27.08 $18.97
$20.17 $23.89 $27.39 $19.26
$20.45 $24.21 $27.69 $19.54
$20.75 $24.50 $27.98 $19.83
$21.05 $24.81 $28.28 $20.13
$21.36 $25.11 $28.59 $20.44

Northland Community School ISD #118 Minnesota School Employees Association

_________________________________ _________________________________
Pat Rendle, Superintendent Lori Sizenbach, MSEA Chief Steward

Date:____________________________ Date:____________________________

_________________________________ _________________________________
Mark Ruyak, Board Chair Terri Knutson, MSEA Field Representative

Date:____________________________ Date:____________________________
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ARTICLE I 

Purpose 
 
Section 1. Purpose: The purpose of this Agreement is to encourage and increase 
orderly, constructive, and harmonious relationships between the School District and its 
teachers; to establish the terms and conditions of employment for teachers; and to 
establish an environment in which the children of this School District may receive an 
education. Accordingly, the parties have set forth all terms and conditions of employment 
which have been agreed to by the School District and the exclusive representative. Terms 
not specifically defined in this Agreement shall have the meanings given them under the 
Public Employment Labor Relations Act as amended. 
 
This Agreement is entered into between Independent School District #118, Remer, 
Minnesota, hereinafter referred to as the School District, and the Northland Remer 
Education Minnesota (NREM), hereinafter referred to as the exclusive representative, 
pursuant to and in compliance with the Public Employment Labor Relations Act of 1971, 
as amended, hereinafter referred to as the PELRA, to provide the terms and conditions 
of employment for teachers during the duration of this Agreement. 

 

ARTICLE II 

Recognition of Exclusive Representative 
 
Section 1. Recognition: In accordance with the PELRA, the School District recognizes 
NREM as the exclusive representative of teachers employed by the School District, which 
exclusive representative shall have those rights and duties as prescribed by the PELRA 
and as described in this Agreement. 
 
Section 2. Appropriate Unit: The exclusive representative shall represent all teachers 
of the School District as defined in this Agreement and in the PELRA.  
 

ARTICLE III 

Definitions 
 
Section 1. Terms and Conditions of Employment: The term, “terms and conditions of 
employment,” means the hours of employment, the compensation therefore including 
fringe benefits other than School District payment of, or contributions to, premiums for 
group insurance of retired teachers of severance pay except retirement contributions or 
benefits, and the School District’s personnel policies affecting the working conditions of 
the teachers. The term does not mean educational policies of the School District and is 
subject to the provisions of the PELRA. 
 
Section 2. Teacher: The word, “teacher”, shall mean all persons in the appropriate unit 
employed by the School District in a position for which the person must be licensed by 
the State of Minnesota but shall not include Superintendent, assistant superintendent, 
principals, and assistant principals who devote more than 50 percent of their time to 
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administrative or supervisory duties, confidential employees, supervisory employees, 
essential employees, and such other employees excluded by law. 
 
Section 3. School District: For purposes of administering this Agreement, the term, 
“School District,” shall mean the School Board or its designated representative(s). 
 
Section 4. Other Terms: Terms not defined in this Agreement shall have those meanings 
as defined by the PELRA. 

 

ARTICLE IV 

School District Rights 
 

Section 1. Inherent Managerial Rights: The exclusive representative recognizes that 
the School District is not required to meet and negotiate on matters of inherent managerial 
policy, which include, but are not limited to, such areas of discretion or policy as the 
functions and programs of the School District, its overall budget, utilization of technology, 
the organizational structure, and selection and direction and number of personnel. 
 
Section 2. School Board Responsibilities: The exclusive representative recognizes the 
right and obligation of the School Board to efficiently manage and conduct the operation 
of the School District within its legal limitations and with its primary obligation to provide 
educational opportunities for the students of the School District. 
 
Section 3. Effect of Rules and Regulations: The exclusive representative recognizes 
that all teachers covered by this Agreement shall perform the teaching and non-teaching 
services prescribed by the School Board and shall be governed by the laws of the State 
of Minnesota, and by the School Board rules, regulations, directives, and orders, issued 
by properly designated officials of the School District. 
 
The exclusive representative also recognizes the right, obligation and duty of the School 
Board and its duly designated officials to promulgate rules, regulations, directives, and 
orders, from time to time, as deemed necessary by the School Board insofar as such 
rules, regulations, directives and orders are not inconsistent with the terms of this 
Agreement. Any provisions of this Agreement found to be in violation of any such rules, 
regulations, directives, and orders shall be null and void and without force and effect. 
 
Section 4. Reservation of Managerial Rights: The foregoing enumeration of rights and 
duties shall not be deemed to exclude other inherent managerial rights and managerial 
functions not expressly reserved, and all managerial rights and managerial functions not 
expressly delegated in this Agreement are reserved to the School District. 
 

ARTICLE V 

Teacher Rights 
 

Section 1. Right to Views: Pursuant to the PELRA, nothing contained in this Agreement 
shall be construed to limit, impair, or affect the right of any teacher or his/her 
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representative to the expression or communication of a view, grievance, complaint, or 
opinion on any matter related to the conditions or compensation of public employment or 
their betterment, so long as the same is not designed to and does not interfere with the 
full, faithful, and proper performance of the duties  of employment or circumvent the rights 
of the exclusive representative. 
 
Section 2. Right to Join: Pursuant to the PELRA, teachers shall have the right to form 
and join labor or employee organizations and shall have the right not to form and join 
such organizations. Teachers in an appropriate unit shall have the right, by secret ballot, 
to designate an exclusive representative for the purpose of negotiating grievance 
procedures and the terms and conditions of employment for such teachers. 
 
Section 3. Request for Dues Checkoff: The exclusive representative shall be allowed 
dues checkoff for its members provided that dues checkoff and the proceeds thereof 
shall not be allowed any teacher organization that has lost its right to dues checkoff 
pursuant to the PELRA. Upon receipt of a properly executed authorization card of the 
teacher involved, the School District will deduct from the teacher’s paycheck the dues 
that the teacher has agreed to pay to the teacher’s organization during the period 
provided in said authorization. 
 
Section 4. Fair Share Fee: Upon written request of the exclusive representative, the 
School District shall deduct a fair share fee, as determined by the exclusive representative 
from the pay of any teacher who is not a member of the exclusive representative in good 
standing or who does not make application for membership within (30) days from the date 
of commencement of teaching duties. 
 
Hold Harmless Clause:     The exclusive representative hereby warrants and covenants 
that it will defend, indemnify, and save the School District harmless from any and all 
actions, suits, claims, damages, judgments, and executions or other forms of liability, 
liquidated or unliquidated, which any person may have or claim to have, now or in the 
future, arising out of the amount of the deduction of the fee specified by the exclusive 
representative as provided in this section. 
 
Section 5. Meet and Confer: The School District and the exclusive representative 
mutually recognize that the PELRA provides for the establishment of procedures whereby 
the parties shall meet and confer on educational policies of the School District.  
 
Section 6. Personnel Files: Personnel files will be available to teachers during normal 
business hours according to M.S. 122A.40, Subd. 19. Any copying cost shall be borne by 
said teacher 
 
Section 7. Budget: The School District shall provide, upon written request of the 
exclusive representative, all information pertaining to the School District’s present and 
proposed budgets, revenues, and finances. 
 
Section 8. Discipline: The School District will discipline teachers for just cause only.  
Discipline will be in one (1) or more of the following forms: 
 
 A. oral reprimand; 
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 B. written reprimand; 
 C. suspension with pay; 
 D.  suspension without pay; 
 E. demotion; or 
 F. discharge. 
 
Both the School District and the exclusive representative agree that the above list of types 
of discipline is not meant to imply a sequence of events. 

 

ARTICLE VI 

Basic Schedules and Rates of Pay 
 
Section 1. 2019-2021 2021-2023 Salary Schedules: The parties agree that the wages 
and salaries to be affected by this Agreement are as presented in the schedules in 
Appendixes A and C. 
 
Section 2. Status of Salary Schedule: The salary schedules are not to be construed as 
a part of a teacher’s continuing Agreement and the School District reserves the right to 
withhold payment for step advancement until the successor agreement is finalized. 
 
Section 3. Placement on Salary Schedule: The following rules shall be applicable in 
determining placement of a teacher on the appropriate salary schedule. 
 
 Subd. 1.  Grade and Credits: All credits beyond the bachelor’s degree must be 
graduate credits to apply on the salary schedule lane and carry a grade equivalent of B 
or higher.  For those graduate courses which do not offer a letter grade and are pre-
approved by the Superintendent, a “Pass” will be accepted. 
   
 Subd. 2. Prior Approval: Credits earned to comply with a variance and/or 
provisional license under which a teacher is working shall be considered pre-approved 
subject to a final review by the Superintendent. 
 
 Credits earned at pre-approved workshops shall be considered pre-approved 
subject to a final review by the Superintendent. These credits must be submitted for the 
Superintendent’s written determination within 30 days. 
 
 All courses submitted for approval must be germane to the teaching assignment 
of the teacher taking the course as determined by the Superintendent. 
 
 Credits earned for lane change shall be counted in quarter credits with 1 semester 
credit equaling 1.5 quarter credits. 
 
 The decision of the Superintendent is final. 
 

Subd. 3. Effective Dates: Approved lane changes based on information submitted 
by September 8th shall be retroactive to the beginning of that school year.  Approved lane 
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changes based on information submitted after September 8th but by January 15th shall 
be effective from January 15th. 
 
 Subd. 4. Advanced Degree Program: A teacher shall be paid on the master’s 
degree lane or higher lane only if the degree program is approved in writing by the 
Superintendent in advance.  Only advanced degree programs in the area of teacher 
licensure will be approved. 
 
 Subd. 5. Application: Credits applied to the salary schedule must meet the 
following criteria. 
 
  A. Lanes - Credits to apply to lanes beyond a particular lane must be 
taken through an accredited college or university and meet the criteria in 
Subds. 1, 2 and 3 above. 
 

B. Increments/Steps - A teacher with a bachelor’s degree must earn 
six graduate credits every 5 years in order to be eligible for an increment/step as 
reflected in the attached Appendixes A and C. A teacher with a master’s degree 
must earn 6 graduate credits every 7 years to be eligible for an increment/step as 
reflected in the attached Appendix A and Appendix C. 

 
  C. Graduate Credits - For graduate credits to count beyond the 
master’s lane, the credits must have an earned date after the date the master’s degree 
was earned. 
 
  D. District pays for Teacher to earn college credit. The district and the 
teacher may enter into an agreement that allows teachers to earn college credits that will 
be compensated for by the District. If the agreed-upon stipulation needs to be altered for 
any reason, an amended agreement must be signed by all parties (i.e., appendix will be 
amended and signed). 
   Subd. 1. The number of credits and total cost of the certification shall 
be agreed upon in advance by the Teacher, Association representative, and the School 
District. The teacher’s program preference will be considered in this discussion. 
   Subd. 2. The teacher shall be compensated the cost of tuition, 
books, and supplies for the certification as agreed upon by the Teacher, Association 
representative, and the School District. 
   Subd. 3. All of the college credits will be paid for by the School 
District as long as the teacher earns the credit by the agreed upon due date. If the Teacher 
fails to meet the agreed-upon deadline, the Teacher will immediately repay the School 
District all amounts paid by the School District. 
   Subd. 4. If the Teacher fails to pass or earn credits for the class for 
which the District has paid the cost, the Teacher will immediately repay all amounts paid 
by the District for that class. This requirement may be waived by the Superintendent in 
the event of any unforeseen circumstances. 
   Subd. 5. In return for the payment of the classes and/or license the 
Teacher agrees to teach for college in the school (CIS) or other academic programs for 
a minimum of five (5) years in the District. The five (5) year commitment begins 
immediately upon completion of the stipulated credits. 
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   Subd. 6. If the teacher leaves employment with the District or 
declines the College in the Schools (CIS), or other academic program assignment(s), the 
Teacher shall reimburse the District an amount equal to 20% of the total certification 
amount per year for each remaining year of the five (5) year period. The Teacher will not 
be penalized if failure to teach the required class(es) during the five (5) year period is 
caused by District action. 
   Subd. 7. Teachers are eligible for lane changes for graduate credits 
earned. 
   Subd. 8. When no current teacher holds appropriate licensure to 
teach a College in the Schools (CIS) or other academic programs, the District shall inform 
teachers by District email of the opening and the offer of compensation to obtain the 
desired license. 
   Subd. 9. The District retains unto itself the right of assignment and 
transfer. 
 
 Subd. 6. Prior Experience: A teacher who has had experience in other school 
districts will be placed on the salary schedule with a maximum of 5 years of experience 
allowed. The School Board reserves the right to exceed the schedule if it so deems 
necessary. 
 

Subd. 7. Pay Deduction: Whenever a pay deduction is made for a teacher’s 
absence, only his/her basic continuing contract salary shall be affected. The continuing 
contract salary shall be divided by the number of teacher duty days to determine the daily 
rate of pay. 
 
 Subd. 8. Substitute Teachers: Substitute teachers shall be compensated 
pursuant to School District policy. 
 
 Subd. 9. Regression Factor: No teacher employed by the School District at the 
time of adoption of this Agreement will be subject to any regression of salary lane 
placement due to reassignment. 
 
 Subd. 10. Increment/Step Placement: Teachers who begin or have begun duty 
after the normal school opening date shall receive increment/step credit at the following 
rates: 
 

A. employment or 50 percent or more of the total days shall give the teacher credit 
for the full increment/step advancement for the following years; 

 
B. employment for less than 50 percent shall not be considered a year of service 

for placement on the salary schedule. 
 

 Subd. 11. Part-Time Teachers: Teachers who work less than a full day or full 
week will have their fringe benefits and leave allowance pro-rated to the amount of time 
they work.  

 
 Subd. 12. Retirees: Retirees seeking re-employment will be considered new 
teachers and have no seniority nor other credit years in the School District. The starting 
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date will be the date of rehire. Upon separation, no duplication of retirement benefit will 
be made. 
 
Section 4. Pay Periods: Teachers who only work during the school year will be paid 
their annual salary over 12 months in 24 equal payments. 

ARTICLE VII 

Extra Compensation 
 
Section 1. Extra-Curricular Schedule: The Activities and Extra Duty schedule is based 
on percentages from BA Step 1. The Activities Director will have one class period of their 
duty day scheduled for AD responsibilities. The wages and salaries included in Appendix 
E, attached hereto, shall be effective for the 2019-2020 2021-2022 and the 2020-
20212022-2023 school years respectively. 
 
Section 2. Post-Retirement Health Care Savings Plan: Teachers who are at least age 
55 with 15 or more years of teaching experience in the School District may request 
retirement or be offered an agreement for termination of services by the School Board. 
The request for retirement or acceptance of a School Board-offered agreement for 
termination of services must be submitted in writing prior to January 15th of the school 
year at the end of which the retirement or termination of services will occur. 
 
 Upon the School Board’s and the retiring teacher’s acceptance of the request or 
agreement, the teacher shall be qualified to receive the “Post-Retirement Health Care 
Incentive.” The School District will contribute $10,000 directly into the “Minnesota State 
Retirement System’s Post Health Care Savings Plan” for the retiree in 4 payments. Equal 
payments shall be made on the 15th day of September, October, November, and 
December of the calendar year during which the retirement has occurred.  
 
 Teachers, who are at least 55 years of age with 15 or more years of teaching 
experience in the School District and who are granted retirement shall be eligible to 
remain in existing dental and medical insurance programs and will be eligible for School 
District contributions to single coverage as defined in ARTICLE VIII. Eligibility shall 
continue until the teacher becomes eligible for Medicare. 
 
 
Section 3. Extra Duty Pay: The following pay schedule will be used to calculate extra 
duty pay. 
 
 Subd. 1. Extra-Duty Pay for All School District Activities: Extra-duty pay for 
working at all School District activities will be reimbursed at the rate of $55 per event or 
$150 per full day tournament. Work hours must be the same for all workers. Full days 
may be broken into half days with the rate divided. This does not apply to the Activities 
Director.  
 
 Subd. 2. Assignment of Extra-Duty Work: The number of teachers assigned to 
all activities will be the responsibility of the School District. 
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Section 4. Curriculum Writing: Teachers writing curriculum will be paid at a rate of 
$25.75 per hour. Payment will be made after the finished, written curriculum document is 
approved by the “System Accountability Committee. 
 
Section 5. Detention and Tutoring: Teacher supervising detention or tutoring outside 
the normal workday shall be paid at $25.75 per hour. 
 
Section 6. Workshops: Teachers assigned to attend workshops conducted outside the 
normal workday shall be paid for the [actual instructional time] at the rate of $25.75 per 
hour. 
 
Section 7A. Overload Pay: An overload is defined as an extra class (7th) that will be 
taught during the prep hour of a full-time teacher. If a teacher is asked to teach a 7th class 
and agrees, they would be compensated on their hourly pay equivalent. A teacher with 
an overload class will not get a paid prep hour. A teacher who accepts an additional 
teaching assignment will be paid at overload (i.e. teaching summer school for high school 
credit or core classes). 
Section 7B. Prep Substitute: A teacher who chooses to substitute teach or accept an 
additional assignment other than an overload class will be compensated at the rate of 
$25.75 per hour.based on the following schedule – 

1 class period = $26.00 
Certified staff that would qualify for substitute pay beyond their prep include counselors, 
social workers, nurses, special education teachers, and Dean of Students. They will be 
compensated based on the following schedule: 

• 2-4 class periods = ½ day sub pay 

• 5+ class periods = full day sub pay 
 
Section 8. 403 (b) 
             

Subd 1.  Eligibility: Pursuant to the provisions of M.S. 123B.02, Subd. 15 and 
Section 403(b) of the Federal Internal Revenue Code, the School District will make 
matching contributions for each teacher.  
 

Subd.2. Amount of School District Contribution:   
Full-time members of the Northland Remer Education Minnesota Association shall be 
eligible to participate in this plan and receive matching contributions from the District, 
according to the following schedule: 
 

Credited Years of Service 
in the District 

Maximum Matching 
Contribution 

Teacher Contribution 

0-4 $200.00 $300.00 $200.00 $300.00 

5-9 $400.00 $500.00 $400.00 $500.00 

10-14 $600.00 $700.00 $600.00 $700 

15-19 $800.00 $900.00 $800.00 $900.00 

20+  
(25-year District max) 

$1000.00 $1100.00 $1000.00 $1100.00 
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Subd. 3: Part- time teachers: Eligible part-time teachers shall receive a 
matching contribution on a pro-rata basis equal to their percentage of full-time 
employment. 

 
 
Subd.4.  New Hires with previous experience – Eligibility 

Teachers who begin teaching in the district are to be placed on the contribution 
schedule in Subd. 2 above reflecting their years of experience with ISD 118 only.  The 
School Board may, at their discretion, place a new hire without previous experience at 
ISD 118 at a higher contribution level reflecting their years of experience with other 
school districts. The School Board may not place a new teacher at higher than the “10-
14” years of experience level in Subd. 2 above regardless of their prior experience. 
 

Subd. 5. Vendors: Participation in the benefits of this article is limited only to 
teachers who select one of the following vendors: 
 
Education Minnesota – Commonwealth 
Great American Insurance Group 
Horace Mann Life Ins. Co. 
Valic 
 

Subd. 6. Notice of Participation: To be eligible for the provisions of this article, a 
teacher must notify the School District Business Manager, in writing, by October 31st of 
his/her intention to participate in this matching program and the amount of the teacher’s 
contribution. This notice shall continue from year to year at the specified amount unless 
the teacher notifies the School District Business Manager, in writing, otherwise. 
 

Subd. 7. Payment: The teacher’s contribution shall be made by payroll deduction. 
 

Subd. 8. Unpaid leave: A teacher on unpaid leave may not participate in the 
provisions of this article. 
 

Subd. 9. Lifetime Limitation: The maximum lifetime School District contribution 
to any teacher pursuant to this article shall be $18,000 $24,000, and, upon reaching this 
maximum, the teacher shall no longer be eligible for School District contributions. 
 

Subd. 10. Applicable Statutes: The provisions of this article are subject to all 
limitations relating to such plans as provided by law. 

 
Section 9. College in the Schools and Telepresence Assignments: Teachers 
choosing to teach CIS or telepresence teaching assignments shall be compensated an 
additional $150 stipend per semester per unique course (not section). Teachers who 
teach a combined CIS telepresence course will only receive one stipend per semester. 
 

ARTICLE VIII 

Group Insurance 
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Section 1. Selection of the Carrier: Selection of the insurance carrier and policy shall 
be made by the School District as provided by law. The School District shall meet with 
the exclusive representative prior to any anticipated change in policies or benefits. 
 
Section 2. Health and Hospitalization Insurance:   
 

Subd. 1. Health and Hospitalization Insurance: The School District shall 
contribute a sum up to $7000 during the school years toward the single health and 
hospitalization insurance plan or $700013,000 for family for each full-time teacher 
employed by the School District who qualifies for and is enrolled in the School District’s 
group health and hospitalization plan. Additional cost of the premium shall be paid by 
the teacher and paid by payroll deduction. Teachers married to one another or to other 
School District employees eligible for a School District contribution toward the premium 
of the group health and hospitalization insurance plan may combine the School District’s 
contributions toward one family premium if allowed by the insurance carrier. For 
teachers electing the District’s HSA plan, a contribution of $1000 will be made into the 
employee’s HSA account each year. The $1000 will be placed into the HSA account no 
later than January 15th of each year. 

 
Subd. 2. Dental Insurance: The School District shall contribute a sum not to 

exceed $35 per month for dental insurance for each full-time teacher employed by the 
School District who qualifies for and is enrolled in the School District’s group plan. 
Additional costs of the premium shall be paid by the teacher and paid by payroll 
deduction. 
 
Section 3. Income Protection Insurance: The School District shall contribute a sum not 
to exceed $16.83 per month toward the premium for all full-time teachers employed by 
the School District who qualify for and are enrolled in the School District’s income 
protection insurance plan. 
 
Section 4. Contribution: For new teachers, the School District will make its share of 
contribution as of September 1 of the given school term, and, for teachers leaving the 
School District at the end of a given term, the School District shall continue its share only 
through the next full month after the particular teacher leaves. 
 
Section 5. Claims Against the School District: The School District’s only obligation is 
to purchase an insurance policy and pay such amounts as agreed to in this Agreement, 
and no claim shall be made against the School District as a result of a denial of insurance 
benefits by an insurance carrier.
 

ARTICLE IX 

Leave of Absence 
 

Section 1. Sick Leave: 
 Subd. 1. Sick Leave Earning: At the beginning of each school year, each full-time 
teacher will be granted a sick leave allowance of 15-days for absence due to illness or 
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injury during the school year without deduction from pay. Annual sick leave is earned on 
a proportionate basis to the teacher’s work year.  
 
 Subd. 2 Accumulation: The School District shall provide, at the beginning of each 
school term, a record of the remaining number of accumulated sick leave days for each 
teacher. Unused portions of a teacher’s leave allowance may accumulate to a maximum 
of 110 days.  
 

Subd. 3 Determination: One day of sick leave may be used by a teacher for each 
day of necessary absence because of illness or injury. Additional days may be granted 
upon written request at the discretion of the Superintendent.  In cases of systematic, 
successive, or repetitive absences, a teacher may be required by the School Board to 
furnish a statement from a doctor of medicine for any illness or injury certifying that the 
teacher has recovered sufficiently to return to normal duties.  In the above-mentioned 
cases, the School District, at its expense, can require an examination by a physician of 
its choice. 
 
 Subd. 4. Deduction: Sick leave days used by a teacher shall be deducted from 
the accumulated sick leave days earned by that teacher. Sick leave will first be charged 
to the current year’s allowance of sick leave. After the current year’s allowance is 
exhausted, additional sick leave requests will be applied to the teacher’s accumulated 
sick leave, if any. If the current year’s allowance is not entirely used within the year in 
which it was granted, the balance will be added to the teacher’s accumulation up to the 
maximum accumulation of 110 days. 
 
 Subd 5. Use of Sick Leave: An employee may use personal sick leave benefits 
for absences due to an illness of or injury to the employee’s child, as defined in section 
181.940 Subd. 4, adult child, spouse, sibling, parent, grandparent, stepchild, foster child 
or stepparent for a period of time as the employee’s attendance may be necessary on the 
same terms upon which the employee is able to use sick leave benefits accumulated by 
the employee. 
 An employee’s use of sick leave is limited to 160 hours in any 12-month period or 
to the employee’s total accumulated sick leave, whichever is less. 
 Personal sick leave benefits means time accrued and available to a teacher to be 
used as a result of absence from work due to personal illness or injury but does not 
include long term or short-term disability or other salary continuation benefits. 
 Absences over 5 consecutive days shall require a medical certificate. 
 
Section 2. Emergency Leave: 
 Subd. 1. Allowance: A full-time teacher may be granted 4 days of emergency 
leave per year by the Superintendent or his/her designee.   
 
 Subd. 2. Absences Covered Under Emergency Leave: Emergency leave may 
be used because of deaths of people the teacher is related to by family or marriage, 
funerals, and other instances as determined by the Superintendent or his/her designee. 
 
Emergency leave for funerals for persons not related to the teacher by family or marriage 
will be limited by the availability of qualified substitutes. 
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 Subd. 3. Limitation: Emergency leave cannot be used in conjunction with “Child 
Care/Adoption Leave” (Section 7. Below). 
 
 Subd. 4.  Emergency Leave will be deducted from sick leave. 
 
Section 4. Personal Leave 
 Subd. 1. Allowance: Teachers may be granted 3 days of personal leave per year 
without giving a specific reason. Personal leave days may not accumulate from year to 
year. Teachers shall be reimbursed any unused personal days at the end of the school 
year at the rate of $150 per day.  
 
Personal business such as estate settlements, and court appearances are examples of 
reasons covered under personal leave. 
 
Leave for personal business is covered under personal leave. 
 
 Subd. 2. Procedure: Requests for personal leave must be made in writing to the 
Superintendent or his/her designated representative at least 3 days in advance. No more 
than 4 teachers will be granted personal leave on the same day. 
 
 Subd. 3. Exclusions: A personal leave day shall not be granted for the day 
preceding or the day following holidays, vacations, and the first and last day of the school 
year except in cases of extreme emergency as determined by the Superintendent. A 
personal leave day shall not be granted the day preceding or the day following the 
teachers’ convention, unless a specific reason for the leave is included in the written 
request. 
 
 Subd. 4. Limitation: Personal leave cannot be used in conjunction with “Child 
Care/Adoption Leave” (Section 7. Below) 
 
 
Section 4. Professional Leave: 
   Subd. 1. Allowance: Professional leave may be granted for teachers to attend 
workshops, professional clinics, conventions, and such meetings as his/her supervising 
principal or Superintendent shall approve or deem to be of value to the teacher or School 
District. 
 
 Subd. 2. Procedure: Teachers granted professional leave shall be granted 
transportation, registration fees, lodging, and meals in accordance with School Board 
policy. All requests for professional leave must be submitted in writing to the 
Superintendent or his/her designee at least 3 days in advance of the leave.  Professional 
leave must have the prior written approval of the Superintendent or his/her designee. 
 
Section 5. Exclusive Representative Leave: 
 Subd. 1. Eligibility: Exclusive Representative Leave may be granted without loss 
of pay to the elected officers of the exclusive representative, by the School District for the 
express purpose of conducting exclusive representative business. 
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Subd. 2. Allowance: The School District will grant up to 10 days of paid exclusive 
representative leave per Agreement term.  
 
 Subd. 3. Procedure: Request for exclusive representative leave must be 
submitted in writing to the Superintendent or his/her designated representative at least 3 
days in advance of taking the leave.  All leaves must have prior, written, approval. 
 
Section 6. Extended Leave of Absence: Teachers may take advantage of the extended 
leave of absence pursuant to M.S. 122A.46. 
 
Section 7. Child Care/Adoption Leave: 
 Subd. 1. Application Leave: A childcare/adoption leave may be granted by the 
School District, subject to the provisions of this section, [to 1 parent of an infant child, 
provided such parent is caring for the child on a full-time basis]. 
  

Subd. 2. Procedure: A teacher making application for childcare/adoption leave 
shall inform the Superintendent in writing of his/her intention to take such leave at least 3 
calendar months before commencement of the intended leave. 
 
 Subd. 3. Commencement: The School District and teacher may adjust the 
proposed beginning or ending date of child care/adoption leave so that the dates of the 
leave are coincident with some natural break in the school year - i.e., winter vacation, 
spring vacation, semester break or quarter break, end of a grading period, end of the 
school year, or the like. 
 
 Subd. 4. Duration: In making a determination concerning the commencement and 
duration of a childcare /adoption leave, the School Board shall not, in any event, be 
required to: 
 1. Grant any leave more than 12 months in duration; 
 
 2.  Permit the teacher to return to his or her employment prior 
  to the date designated in the request for childcare leave. 
 
 Subd. 5. Reinstatement: A teacher returning from a childcare/adoption leave shall 
be reemployed in a position for which he or she is licensed unless previously discharged 
or placed on unrequested leave of absence. 
 
 Subd. 6. Termination: Failure of the teacher to return pursuant to the date 
determined under this section shall constitute grounds for termination unless the School 
District and the teacher mutually agree to an extension in the leave. 
 
 Subd. 7. Probationary Period: The parties agree that the applicable periods of 
probation for teachers as set forth in Minnesota statutes are intended to be periods of 
actual service enabling the School District to have opportunity to evaluate a teacher’s 
performance. The parties agree, therefore, that periods of time for which the teacher is 
on childcare/adoption leave shall not be counted in determining the completion of the 
probationary period. 
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 Subd. 8. Retention of Rights: A teacher who returns from childcare leave or 
adoption within the provisions of this section shall retain all previous experience credit 
for pay purposes and any unused time accumulated under the provisions of this 
Agreement at the commencement of the beginning of the leave. The teacher shall not 
accrue additional experience credit for pay purposes or leave time during the period of 
absence for childcare/adoption leave. 
 
 Subd. 9. Insurance Coverage: A teacher on child care/adoption leave is eligible 
to participate in group insurance programs if permitted under the insurance policy 
provisions but shall pay the entire premium for such programs as the teacher wishes to 
retain, commencing with the beginning of the child care/adoption leave.   
 
 Subd. 10. Pay and Fringe Benefits: Except as stipulated, leave under this 
section shall be without pay or fringe benefits. 
 
Section 8. Educational Leave: “Educational leave” is a leave of absence requested by 
the School Board involving compensation for study for the purpose of professional 
enrichment which shall result in benefit to the School District. 
 

Subd. 1. Eligibility: In order to be eligible for educational leave, a teacher shall 
have served the School District for 3 full continuous years or more when the leave is for 
a semester or a quarter, etc.  Such leave may be granted for 1/4, 1/2, 3/4, or a full school 
year. 
  
 Subd. 2. Tuition and Fees: Tuition and necessary fees will be paid by the School 
District.  Any additional expenses may be paid after review by the School Board before 
such leave is granted. 
 

Subd. 3. Retention of Rights: During an educational leave, a teacher shall retain 
all rights of tenure and fringe benefits as though working.  Upon return to service, the 
teacher shall be reassigned to his or her former position or to a position of like status and 
pay unless previously discharged or placed on unrequested leave of absence.  
 
 Subd. 4. Duration: Educational leave may be granted for a quarter, trimester, 
semester, or full year. Leaves shall normally start and end at times [co-terminal] with the 
college calendar for said leave. 
 
 Subd. 5. Procedure: Written requests for educational leave must be submitted to 
the supervising principal. Educational leave will not be granted without School Board 
approval. 
 
 Subd. 6. Compensation: Any teacher on educational leave as required by the 
School Board will receive his/her full teaching salary if leave is taken during the school 
teaching year. 
 
Section 9: Jury Service and Political Leave: 
 
 Subd. 1. Jury Service: Jury service will be administered pursuant to Minnesota 
statutes. A teacher who serves on jury duty shall be granted the day or days necessary 

84



 Page 19 

as stipulated by the court to discharge this responsibility without any salary deduction or 
loss of basic leave allowance. The compensation received for jury duty service shall be 
remitted to the School District. 
 
 Subd. 2. Political Leave: Political leave will be administered pursuant to [M.S. 
202A.19-135.] 
 
Section 10. Special Leave of Absence: Teachers shall be eligible for a special leave of 
absence after 3 years of continual employment. 
 
“Special Leave of Absence” shall be earned at the rate of one (1) day per two (2) years 
of full-time employment in the School District a teacher with no teacher receiving more 
than five (5) days accumulated prior to the 1985/86 school year. No teacher shall be able 
to take more than five (5) days per year, with a maximum of three (3) teachers being gone 
per day. Teachers on “Special Leave of Absence” shall experience a pay deduction at the 
rate of the substitute’s rate of pay in their next check following the “Special Leave of 
Absence.” Teachers taking “Special Leave of Absence” are required to give the 
supervising principal a ten (10) day written notice, and submit detailed lesson plans to the 
supervising principal, and personal contact between the teacher and the substitute 
replacing that teacher must occur prior to such leave.  
 
 “Special Leave of Absence” cannot be used in conjunction with “Child 
Care/Adoption Leave” (Section 7. Above).  
 
Section 11. Military Leave: Military leave shall be granted pursuant to applicable law. 

ARTICLE X 

Hours of Service 
 
Section l. Basic Day: The teacher’s basic day, inclusive of lunch, is eight (8) hours.  On 
the last working day of the week, teachers may leave after the buses have left the School 
District’s property. With the written approval of the supervising principal, teachers may 
leave when the students are dismissed on days other than the last working day of the 
week.   
 
Section 2. Building Hours: The specific hours at any individual building may vary 
according to the needs of the educational program of the School District. The specific 
hours for each building will be designated by the School District. 
 
Section 3. Additional Activities: In addition to the basic school day, Teachers may be 
required to reasonably participate in School District activities beyond the basic teacher’s 
day as is required by the School District. The normal duties for teachers include a share 
of extra-curricular, co-curricular, and extra-duty activities as determined by the School 
District. 
 
Section 4. Preparation Time: Daily preparation time for grade K-6 teachers shall be 50 
minutes divided into no more than 2 25-minute blocks. Preparation time for grade 7-12 
teachers shall be 50 minutes daily. 
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ARTICLE XI 

Length of School Year 
 

Section 1. Teacher Duty Days: Pursuant to M.S. 120A.40, the School Board shall, prior 
to April of each year, establish the school calendar including the number of school days 
and teacher duty days for the next school year, and the teacher shall perform services on 
those days as determined by the School Board, including those legal holidays on which 
the School Board is authorized to conduct school and, pursuant to such authority, has 
determined to conduct school. 
 
Section 2.  Modifications in Calendar, Length of School Day 
 Subd. 1. Calendar: In the event of energy shortage, severe weather, or other 
exigency, the School District, after consultation with the exclusive representative, 
reserves the right to modify the school calendar, and, if school is closed on a normal duty 
day(s), the teacher shall perform duties on such other day(s) in lieu thereof as the School 
District shall determine, if any. 
 
 Subd. 2. School Day: In the event of energy shortage, severe weather, or other 
exigency, the School District, after consultation with the exclusive representative, may 
modify the duty day or week, but with the understanding that the total number of hours 
shall not be increased, i.e., a four-(4) day week with increased hours per day but the total 
weekly hours not more than the regular five (5)-day week. 
     
 Subd. 3. Meet and Confer: Prior to adopting the calendar, duty day, or duty week, 
the School District shall afford the exclusive representative the opportunity to meet and 
confer on such matters. 

ARTICLE XII 

Grievance Procedure 
 

Section 1. Grievance Definition: A “grievance” shall mean an allegation by a teacher 
or group of teachers resulting in a dispute or disagreement between the teacher or group 
of teachers – as filed by the exclusive representative – and the School Board or its 
designated representative as to the interpretation or application of terms and conditions 
of employment insofar as such matters are contained in this Agreement. 
 
Section 2. Representative: The teacher, administrator, or School Board may be 
represented during any step of the procedure by any person or agent designated by such 
party to act in the party’s behalf. 
 
Section 3. Definitions and Interpretations:  
 
 Subd. 1. Extension: Time limits specified in this Agreement may be extended by 
mutual agreement. 
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 Subd. 2. Days: Reference to “days” regarding time periods in this procedure shall 
refer to any day or days school is in session. 
 
 Subd. 3. Computation of Time: In computing any period of time prescribed or 
allowed by procedures in this article, the date of the act, event, or default for which the 
designated period of time begins to run shall not be included. The last day of the period 
so computed shall be counted, unless it is a Saturday, a Sunday, or a legal holiday, in 
which event the period runs until the end of the next day which is not a Saturday, a 
Sunday, or a legal holiday. 
 

Subd. 4. Filing and Postmark: The filing or service of any notice or document 
required by this Agreement shall be timely if it bears a postmark of the United States mail 
within the time period. 
 
Section 4. Time Limitation and Waiver: A grievance shall not be valid for consideration 
unless the grievance is submitted in writing to the supervising principal(s) setting forth the 
facts and the specific provision(s) of this Agreement allegedly violated and the particular 
relief sought within twenty (20) days after the date of the event giving rise to the grievance 
occurred. 
 

Failure to file a grievance within such period shall be deemed a waiver thereof.  
Failure to appeal a grievance from one level to another within the time periods hereafter 
provided shall constitute a waiver of the grievance. An effort shall first be made to adjust 
an alleged grievance informally between the teacher and the School Board’s designee. 
 
Section 5. Adjustment of Grievance: The supervising principal(s) and the teacher shall 
attempt to adjust all grievances which may arise during the course of employment in the 
following manner. 
 
 Subd. 1. Level I – Immediate Supervisor: If the grievance is not resolved through 
informal discussions, the supervising principal(s) shall give a written decision on the 
grievance to the parties involved within five (5) days after receipt of the written grievance. 
 
 Subd. 2. Level II – Superintendent: In the event the grievance is not resolved in 
Level I, the decision rendered may be appealed to the superintendent, provided such 
appeal is made in writing within five (5) days after receipt of the decision in Level I. If a 
grievance is properly appealed to the Superintendent, the Superintendent or his/her 
designee shall set a time to meet regarding the grievance within ten (10) days after receipt 
of the appeal. Within seven (7) days after the meeting, the Superintendent or his/her 
designee shall issue a decision in writing to the parties involved. 
 
 Subd. 3. Level III – School Board: In the event the grievance is not resolved in 
Level II, the decision rendered may be appealed to the School Board, provided such 
appeal is made in writing within five (5) days after receipt of the decision in Level II. If a 
grievance is properly appealed to the School Board, the School Board shall set a time to 
hear the grievance at the next regular School Board meeting after receipt of the appeal.  
Within ten (10) days after the hearing, the School Board shall issue its decision in writing 
to the parties involved. At the option of the School Board, a committee or representative(s) 
of the School Board may be designated by the School Board to hear the appeal at this 
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level and report the findings and recommendations to the School Board. The School 
Board shall then render the decision. 
 
Section 6. Denial of Grievance: Failure by the School Board or its representative to 
issue a decision within the time periods provided shall constitute a denial of the grievance, 
and the teacher may appeal it to the next level. 
 
Section 7.  Arbitration Procedures: In the event that the teacher and the School Board 
are unable to resolve any grievance, the grievance may be submitted to arbitration as 
defined in this article in this article. 
 
 Subd. 1.  Submission to Arbitration: The grievant may submit to arbitration any 
grievance which has been properly processed through Level III of the grievance 
procedure. The exclusive representative must file with the Superintendent a written notice 
of intention to arbitrate not more than twelve (12) days after the written decision of the 
grievance in Level III.  Arbitration proceedings shall be conducted according to labor 
arbitration rules.   
 
 Subd. 2 Prior Procedure Required: No grievance shall be considered by the 
arbitrator which has not been first duly processed in accordance with the grievance 
procedure and appeal provisions. 
 
 Subd. 3. Selection of Arbitrator: Upon the proper submission of a grievance 
under the terms of this procedure, the parties shall, within ten (10) days after the request 
to arbitrate, attempt to agree upon the selection of an arbitrator. If no agreement on an 
arbitrator is reached, either party may request the Commissioner of the Minnesota Bureau 
of Mediation Services (BMS) to appoint an arbitrator, pursuant to the PELRA providing 
such request is made within fifteen (15) days after request for arbitration. The request 
shall ask that the appointment be made within thirty (30) days after the receipt of said 
request. Failure to agree upon an arbitrator or the failure to request an arbitrator from the 
BMS within the time periods provided shall constitute a waiver of the grievance. 
 
 Subd. 4. Hearing: The grievance shall be heard by a single arbitrator, and both 
parties may be represented by such person or persons as they may choose and 
designate, and the parties shall have the right to a hearing at which time both parties will 
have the opportunity to submit evidence, offer testimony, and make oral or written 
arguments relating to the issue before the arbitrator. The proceedings before the arbitrator 
shall be a hearing de novo. 
 
 Subd. 5. Decision: The decision by the arbitrator may be rendered within thirty 
(30) days after the close of the hearing. Decisions by the arbitrator in cases properly 
before him/her shall be final and binding upon the parties; subject, however, to the 
limitations of arbitration decisions as provided in the PELRA. 

 
Subd. 6. Expenses: Each party shall bear its own expenses in connection with 

arbitration including expenses relating to the party’s representatives, witnesses, and any 
other expenses which the party incurs in connection with presenting its case in arbitration. 
A transcript or recording of the hearing shall be made at the request of either party.  The 
parties shall share equally fees and expenses of the arbitrator, the cost of the transcript 
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or recording if requested by either or both parties, and any other expenses which the 
parties mutually agree are necessary for the conduct of the arbitration. 
 
 Subd. 7. Jurisdiction: The arbitrator shall have jurisdiction over disputes or 
disagreements relating to grievances properly before the arbitrator pursuant to the terms 
of this procedure. The jurisdiction of the arbitrator shall not extend to proposed changes 
in terms and conditions of employment as defined and contained in this written 
Agreement; nor shall an arbitrator have jurisdiction over any grievance which has not 
been submitted to arbitration in compliance with the terms of the grievance and arbitration 
procedure as outlined in this article; nor shall the jurisdiction of the arbitrator extend to 
matters of inherent managerial policy, which shall include, but are not limited to, such 
areas of discretion or policy as the functions and programs of the School District, its 
overall budget, utilization of technology, the organizational structure, and selection and  
direction and number of personnel. In considering any issue in dispute, in his/her order, 
the arbitrator shall give due consideration to the statutory rights and obligations of the 
School Board to efficiently manage and conduct its operation within the legal limitations 
surrounding the financing of such operations. 
 
 Subd. 8. Teacher Participation: Teachers shall not lose wages due to their 
necessary participation in grievance hearings held locally during the working hours. No 
reprisals of any kind will be taken by the School District against any teacher because of 
his/her participation in this grievance procedure. 
 
Section 8. Election of Remedies and Waiver: A party instituting an action, proceeding, 
or complaint in a federal or state court of law or before an administrative tribunal, federal 
agency, state agency, or seeking relief through any statutory process for which relief may 
be granted, the subject matter of which may constitute a grievance under this Agreement, 
shall immediately thereupon waive any and all rights to pursue a grievance under this 
article. Upon instituting a proceeding in any other forum as outlined in this article, the 
teacher shall waive the right to initiate a grievance pursuant to this article, or, if the 
grievance is pending in the grievance procedure, the right to pursue it further shall be 
immediately waived. This section shall not apply to actions to compel arbitration as 
provided in the Agreement or to enforce the award of an arbitrator. 

 

ARTICLE XIII 

Unrequested Leave of Absence (ULA) and Seniority Agreement 
 

Section 1.  Purpose: The purpose of this article is to implement the provisions of M.S. 
122A.40, Subd. 10, which article, when adopted, shall constitute the required plan for 
ULA because of discontinuance of position, lack of pupils, financial limitations, or 
merger of classes caused by consolidation of school districts.

 

Section 2: Seniority 
 

Subd. 1. Seniority: “seniority” applies only to tier 3 and tier 4 teachers and commences 
with the first day of continuous teaching service in the school district. “Seniority” means 
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the number of years of continuous teaching service in the School District and shall be 
earned on a full-time basis by a full-time teacher and on a pro rata basis by a part-time 
teacher - at the same ratio as the salary of the part-time teacher. Teachers on ULA shall 
continue to accrue seniority.  The word, “teacher”, shall be as defined in this Agreement 
and the PELRA. 
 

Subd. 2. Affirmative Action: The provisions in this article shall not apply if they will result 
in any violation of the School District’s affirmative action program which shall include 
ethnic, race, color, and sex, and any teacher employed in an affirmative action program 
may be retained in the same field or subject matter of a teacher with greater seniority if 
such retention is necessary to effectuate the purpose of such affirmative action program. 
 

 

Section 3. ULA 
Subd. 1. Terms: The board may place on unrequested leave of absence, without pay or 
fringe benefits, as many teachers as may be necessary because of discontinuance of 
position, lack of pupils, financial limitations, or merger of classes caused by consolidation 
of districts. Such leave of absence shall continue for a period of three (3) years, after 
which the right to reinstatement shall terminate; provided the teacher’s right to 
reinstatement shall also terminate if the teacher fails to file with the Superintendent, by 
April 1st of each year, a written statement requesting reinstatement. Such leave shall be 
effective no later than the close of the school year or at such earlier time as mutually 
agreed upon by the teacher, the school board, and exclusive representative. 
 

Subd.2. Notice:  Tier 3 and 4 non-probationary teachers places on such leave shall 
receive notice by April 30th of the school year prior to the commencement of such leave 
with reasons for said placement. Tier 1 and 2 and probationary teachers placed on such 
leave shall receive notice by May 31st of the school year prior to the commencement of 
such leave with reasons for said placement. 

   
Subd. 3. Placement: Teachers shall be placed on ULA in inverse order of seniority in 
the field and subject matter employed with the following exceptions: 
 

1. (a) The board may place probationary teachers on unrequested leave first in the 
inverse order of their employment. A teacher who has acquired continuing 
contract rights must not be placed on unrequested leave of absence while Tier 
1-licensed, Tier 2- licensed, or probationary teachers are retained in positions 
for which the teacher who has acquired continuing contract rights is licensed. 

2. (b) Tier 3 and 4 continuing contract teachers shall be placed on unrequested 
leave of absence in inverse order of seniority, as calculated by initial date of hire 
as a licensed teacher.  

3. (c) Notwithstanding the provisions of paragraph (b), a teacher is not entitled to 
exercise any seniority when that exercise results in that teacher being retained 
by the district in a field for which the teacher holds only a tier 1 or tier 2 license, 
as defined by the board of teaching, unless that exercise of seniority results in 
the placement on unrequested leave of absence of another teacher who also 
holds a tier 1 or tier 2 license in the same field. The provisions of this paragraph 
do not apply to vocational education licenses; 
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4. No teacher shall be placed on ULA if any other teacher employed in the same 
field and subject matter is not meeting established goals and timelines on a 
“Teacher Improvement Plan” as provided for in the “Teacher Evaluation and 
Peer Review Process” required in M.S. 122A.40, Subd. 8. 

 

Subd. 4. Tie Breaker: In the event a reduction in number of teachers creates a 
situation requiring that a choice be made among teachers who have equal seniority, the 
selection of the teacher(s) for the purposes of reduction shall be in this order until the tie 
is broken: 
A. Total graduate level credits beyond a bachelor’s degree 
B. Years of service in teaching 
C. Total credits beyond a bachelor’s degree 
D. Most recent summative evaluation outcome 
 

Subd. 5. Years of Service: Any teacher placed on such leave may engage in teaching 
or any other occupation during such period and may be eligible for re-employment 
insurance and unemployment benefits if otherwise eligible for such compensation under 
the law, and such leave will not result in a loss of credit for years of service in the 
School District earned prior to the commencement of such leave. 
 

Section 4: Reinstatement: 
 

Subd. 1. Process: No new teacher shall be employed by the School District while any 
teacher is on ULA in the same field and subject matter. Teachers placed on ULA shall 
by reinstated to the positions from which they have been placed on ULA or any other 
available positions in the School District in the fields in which they are qualified as such 
positions become available. The order of reinstatement shall be inverse order in which 
teachers were placed on ULA. 
 

Subd. 2. Notices: When placed on ULA, a teacher must file his/her name and address, 
to which any notice of reinstatement or availability of position shall be mailed, with the 
School District personnel office. Proof of service by the person in the School District 
depositing such notice to the teacher at the last known address shall be sufficient. The 
teacher on ULA shall be responsible to provide an address for forwarding of mail or for 
address changes. Failure of a notice to reach a teacher shall not be the responsibility of 
the School District if any notice has been mailed as provided in this article. 
 

Subd. 3. Acceptance of Re-employment: If a position becomes available for a teacher 
on ULA, the School District shall mail the notice to such teacher and attempt at least 
two phone calls. The teacher shall have fifteen (15) days from the date of such notice to 
accept the re-employment. Failure to accept, in writing, within such fifteen (15)-day 
period shall constitute a waiver on the part of the teacher to any further rights of 
employment or reinstatement, and that teacher shall forfeit any future reinstatement or 
employment rights. Reinstatement must be in the inverse order of placement on leave 
of absence. A teacher on unrequested leave from a full-time position does not forfeit the 
right to reinstatement if they refuse to accept a position which is less than full time. A 
teacher on unrequested leave who accepts any position offered by the district is no 
longer on ULA. The order of reinstatement of teachers who have equal seniority and 
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who are placed on unrequested leave in the same school year shall follow the tie-
breaker language in Section 3, Subd. 4. 

Appointment of a new teacher must not be made while there is available, 
on unrequested leave, a teacher who is properly licensed to fill such vacancy, 
unless the teacher fails to advise the school board within 14 days of the date of 
notification that a position is available to that teacher who may return to 
employment and assume the duties of the position to which appointed on a future 
date determined by the board. 

 

Subd. 4. Reinstatement Rights: Reinstatement rights shall automatically cease three 
(3) years from the date ULA was commenced, and no further rights to reinstatement 
shall exist unless extended by written mutual consent of the School Board and the 
teacher and exclusive representative.  
 

Section 5. Establishment of Seniority List: 
 

Subd. 1. Preparation: By October 30th of each school year, the School Board shall cause a 
seniority list (by name, date of employment, licensed area by tier for tiers 2 through 4, 
and subject matter or field) to be prepared from its records. The School Board shall 
thereupon cause such list to be posted in all school buildings of the School District. An 
email notification will be provided to teachers when the list is initially posted. 
 

Subd. 2. Request for Change: Any teacher whose name appears on such list and who may 
disagree with the order of seniority in said list shall have fifteen (15) days from the date 
of posting to supply written documentation, proof, and request for seniority change to 
the Superintendent. 
 

Subd. 3. Final List: Within fifteen (15) days thereafter, the School District shall evaluate any 
and all such written communications regarding the order of seniority contained in said 
list and make such changes the School District and exclusive representative deems 
warranted. A final seniority list shall thereupon be prepared and posted by the School 
District, which list, as revised, shall be binding on the School District and any teacher. 

  

Section 6. Filing of Licenses: In any year in which a reduction of teaching positions is 
occurring and the School Board is placing teachers on ULA, only those licenses actually 
received in the Superintendent’s office for filing as of February 15th of such year shall 
be considered for purposes of determining ULA within areas of licensure for the 
following school year. A license filed after February 15th shall be considered for 
purposes of reinstatement but not for the current reduction. 

  

Section 7. Effect: This article shall be effective at the beginning date of this Master 
Agreement (2017-2019) and shall be governed by its duration clause. This article shall 
govern all teachers, as defined in Article III, Section 2 above, and shall not be construed 
to limit the rights of any other licensed employee not covered by the Master Agreement 
or other Master Agreement affecting such licensed employee. 
 

Section 8. Procedure: Following a school board action on discontinued positions and 
school board action proposing placement of teachers on unrequested leave of absence,  
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1)  each individual teacher proposed for placement on unrequested leave of absence 
shall receive notice for the proposed placement that states the applicable grounds for 
proposed placement. 

ARTICLE XIV 

Early Childhood Family Education (ECFE) Teachers 
 
Section 1. Statutory Considerations: Pursuant to M.S. 122A.26, an “Early Childhood 
Family Education (ECFE) teacher” who teaches in an ECFE program which is offered 
through a community education program which qualifies for community education aid or 
ECFE aid must meet licensure requirements as a teacher. However, M.S. 126A.26 
specifically provides that such licensure should not be construed to bring such ECFE 
teacher within the definition of teacher for purposes of M.S. 122A.40, Subd. 1. 
 
Section 2. Probationary Period:  The probationary period of an ECFE teacher shall be 
3 school years of continuous service. Upon completion of the probationary period, the 
ECFE teachers may be suspended or discharged only for just cause. Such teacher shall 
have access to the grievance procedure. 
 
Section 3. Layoff and Recall: ECFE teachers shall have seniority only as ECFE teacher 
and shall have a separate seniority list consisting only of ECFE teachers. An ECFE 
teacher shall not have any rights to any other teaching position in the School District.  
ECFE teachers shall be laid off and recalled within order of seniority with other ECFE 
teachers. 
 
Section 4. Compensation and Benefits: ECFE teachers shall be compensated 
pursuant to the salary schedule in this Agreement based on the number of hours they are 
employed each year. ECFE teachers shall receive a pro-ration of all the benefits within 
the Agreement based on the percentage of the year they are employed. 
 
Section 5. Hours of Service, Duty Day, Duty Week, and Duty Year: Hours of service, 
duty day, duty week, and duty year shall be assigned by the School District and modified 
from time to time based upon the needs of the program.

ARTICLE XV 

Duration 
 

Section l. Term and Reopening Negotiations: This Agreement shall remain in full force 
and effect for a period commencing on the date of its execution, through June 30, 
20232019, except where otherwise noted, and thereafter until modifications are made 
pursuant to the PELRA. If either party desires to modify or amend this Agreement 
commencing on July 1, 20192023, it shall give written notice of such intent to the other 
party no later than May 1, 20192023. Unless otherwise mutually agreed, the parties shall 
not commence negotiations more than 120 days prior to the expiration of this Agreement. 
 
Section 2. Effect: This Agreement constitutes the full and complete Agreement between 
the School District and the exclusive representative. The provisions of this Agreement 
relating to terms and conditions of employment supersede any and all prior Agreements, 
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resolutions, practices, and School District policies, rules, and regulations concerning 
terms and conditions of employment inconsistent with these provisions. 
 
Section 3. Finality: Pursuant to M.S. 179A.20, Subd. 3., any matters relating to the 
current Agreement term, whether or not referred to in this Agreement, shall not be open 
for negotiations during the term of this Agreement.  
 
Section 4. Severability: The provisions of this Agreement shall be severable, and if any 
such provision or the application of any such provision under any circumstances is held 
invalid, it shall not affect any other provisions of this Agreement or the application of any 
provisions. 
 
IN WITNESS WHEREOF: The parties have executed this Agreement as follows: 
 
FOR:       FOR: 
The Exclusive Representative   The School District 
 
 
 
_________________________ __________________________                                                                                     
President      School Board Chair & Chief Negotiator 
        
 
 
_________________________ _________________________  
Secretary                                               School Board Clerk                                          
        
 
 
  _________________________ _________________________ 
Chief Teacher Negotiator                                                                                   
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APPENDIX A 

Salary Schedule 2019-2020 2021-2022 
 

          

STEP  BA   BA+15   BA+30   BA+45   BA+60   MA   MA+15   MA+30   MA+45  

1 40475 41585 42701 43813 44926 46039 47152 48265 49378 

2 41791 42939 44088 45236 46387 47534 48683 49831 50985 

3 43108 44287 45474 46663 47847 49032 50218 51403 52589 

4 44420 45643 46864 48084 49306 50529 51752 52971 54193 

5 45737 46995 48251 49509 50767 52025 53284 54540 55797 

6 47054 48345 49637 50933 52227 53521 54816 56109 57402 

7 48366 49696 51028 52358 53690 55017 56348 57678 59006 

8 49681 51049 52415 53781 55148 56528 57879 59247 60612 

9 50996 52475 53804 55204 56606 58009 59410 60816 62218 

10 52314 53750 55190 56632 58068 59507 60945 62382 63823 

11 53630 55106 56578 58051 59527 61001 62477 63952 65426 

12 54942 56454 57966 59478 60988 62498 64010 65519 67030 

13 56672 58230 59353 60902 62447 63995 65543 67088 68636 

14     61187 62781 64374 65491 67075 68658 70241 

15           67478 69111 70740 72373 

 
STEP/LANE BA BA+15 BA+30 BA+45 BA+60 MA MA+15 MA+30 MA+45 

1 42110 43265 44426 45583 46740 47898 49883 50216 51373 

2 43480 44674 45869 47064 48260 49455 50649 51845 53044 

3 44849 46076 47311 48548 49780 51013 52246 53480 54714 

4 46214 47487 48757 50026 51298 525850 53843 55111 56382 

5 47585 48894 50200 51509 52819 54127 55436 56744 58051 

6 48955 50298 51643 42790 54337 55684 57030 58376 59721 

7 50321 51704 53089 54473 55859 57239 58625 60008 61390 

8 51689 53111 54532 55953 57376 58812 60217 61641 63062 

9 53056 54594 55978 57435 58893 60353 61810 63274 64731 

10 54427 55922 57420 58920 60414 61911 63407 64903 66402 

11 55796 57332 58864 60396 61932 63465 65002 66536 68069 

12 57162 58735 60308 61881 63452 65023 66596 68166 69738 

13 58962 60582 61751 63362 64970 66581 68191 69799 71409 

14 58962 60582 63658 65318 66975 68137 69785 71432 73079 

15 58962 60582 63658 65318 66975 70205 71903 73598 75297 
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APPENDIX B 
 

CAREER INCREMENTSLONGEVITY PAY 
 

Any Teacher who has taught in the district for at least 15 years shall receive an annual 
longevity increment according to the following schedule. Payment will be separate checks 
pay on or before July 1 each year: 

 
Teacher has completed 16-18 - $500 
Teacher has completed 19-21 - $600 
Teacher has completed 22-24 - $750 
Teacher has completed 25-27 - $850 
Teacher has completed 28-29 - $1000 
Teacher has completed 30-Plus $2000 
 

1) After a teacher has completed his/her 18th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $1530 as a career 
increment.  
 

2) After a teacher has completed his/her 20th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2550 as a career 
increment. 
 

3) After a teacher has completed his/her 25th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2040 as a career 
increment.  
 

4) After a teacher has completed his/her 28th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2040 as a career 
increment.  
 

5) After a teacher has completed his/her 30th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2000 as a career 
increment.  
 

6)  Each one of these career increments is a 1-time payment only. 
 

7) Teachers employed prior to July 1, 1986, need not have continuous years of service to 
qualify for all career increments.  From July 1, 1986, forward, all years of service must be 
continuous to qualify for all career increments.   
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APPENDIX C 
 

Salary Schedule 2020-20212022-2023 
 

          

STEP    BA     BA+15     BA+30     BA+45     BA+60     MA     MA+15     MA+30     MA+45   

1 41284 42417 43555 44689 45824 46959 48095 49231 50366 

2 42627 43798 44970 46141 47314 48485 49656 50828 52004 

3 43970 45173 46383 47596 48804 50013 51222 52431 53641 

4 45308 46556 47801 49045 50292 51539 52787 54030 55276 

5 46652 47935 49216 50499 51783 53066 54349 55631 56913 

6 47995 49312 50630 51951 53272 54592 55912 57231 58550 

7 49334 50690 52048 53405 54764 56117 57475 58831 60186 

8 50675 52070 53463 54856 56251 57659 59036 60432 61825 

9 52016 53524 54880 56309 57738 59170 60598 62033 63462 

10 53360 54825 56294 57765 59229 60697 62164 63630 65100 

11 54702 56208 57710 59212 60718 62221 63727 65231 66734 

12 56041 57583 59125 60668 62208 63748 65290 66829 68371 

13 57806 59394 60540 62120 63696 65275 66854 68430 70009 

14   62410 64037 65662 66801 68417 70031 71646 

15      68828 70493 72155 73821 

 
 
step BA BA+15 BA+30 BA+45 BA+60 MA MA+15 MA+30 MA+45 

1 42952 44131 45315 46494 47675 48856 50881 51220 52401 

2 44349 45567 46787 48005 49225 50444 51662 52881 54105 

3 45746 46998 48257 49519 50776 52034 53291 54549 55808 

4 47138 48437 49732 51026 52324 536367 54920 56213 57509 

5 48537 49872 51204 52539 53875 55210 56545 57878 59212 

6 49934 51304 52675 43646 55424 56798 58171 59543 60915 

7 51327 52738 54151 55563 56976 58384 59797 61208 62618 

8 52722 54174 55623 57072 58524 59988 61421 62873 64323 

9 54117 55686 57097 58584 60071 61560 63046 64539 66026 

10 55516 57040 58568 60099 61622 63149 64675 66201 67730 

11 56912 58479 60041 61604 63171 64735 66302 67866 69430 

12 58305 59909 61514 63119 64721 66323 67928 69529 71133 

13 60141 61794 62986 64630 66269 67912 69555 71195 72837 

14 60141 61794 64931 66624 68315 69500 71181 72860 74540 

15 60141 61794 64931 66624 68315 71609 73341 75070 76803 
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APPENDIX D 

CAREER INCREMENTSLONGEVITY PAY 
 

Any Teacher who has taught in the district for at least 15 years shall receive an annual 
longevity increment according to the following schedule. Payment will be separate checks 
pay on or before July 1 each year: 

 
Teacher has completed 16-18 - $500 
Teacher has completed 19-21 - $600 
Teacher has completed 22-24 - $750 
Teacher has completed 25-27 - $850 
Teacher has completed 28-29 - $1000 
Teacher has completed 30-Plus $2000 

 

1) After a teacher has completed his/her 18th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $1560.60 as a career 
increment. 
 

2) After a teacher has completed his/her 20th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2601 as a career 
increment. 
 

3) After a teacher has completed his/her 25th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2080.80 as a career 
increment. 
 

4) After a teacher has completed his/her 28th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2080.80 as a career 
increment. 
 

5) After a teacher has completed his/her 30th continuous school year with the School District 
as a full-time teacher, the School District shall reimburse him/her $2040 as a career 
increment. 
 

6)  Each one of these career increments is a 1-time payment only. 
 

7) Teachers employed prior to July 1, 1986, need not have continuous years of service to 
qualify for all career increments.  From July 1, 1986, forward, all years of service must be 
continuous to qualify for all career increments.  
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APPENDIX E 

Activity and Extra Duty Schedules 

Activity and Extra Duty Schedule 
2019-2021 

 
(Percentages used in this Appendix are applied to the BA, Step 1) 

Activities Director 14 % 
  
Football 
 Head 10.5%  
 Assistant 7.0% 
 Junior Varsity 7.0% 
 Junior High 4.5% 
 Elementary (2) 2.0% 

 
Volleyball 
 Head 10.5% 
 Assistant 7.0% 
 Jr. Varsity 7.0% 
 Junior High 4.5% 
 Elementary 2.0% 

 
Basketball 
 Head 11.0%  
 Assistant 7.5% 
 Junior Varsity 7.0% 
 Junior High 4.5% 
 Elementary (4) 2.0% 

 
Golf 
 Head 10.5% 
 Assistant 7.0% 
 Jr. Varsity 7.0% 
 Jr. High 4.5% 
 Elementary 2.0% 
 
Wrestling 
 Head 10.5% 
 Assistant 7.5% 
 Junior High 5.0% 
 Jr. Varsity 7.0% 
 Elem. (2) 2.0% 

 
 
Cross Country 
 Head 10.5% 
 Assistant 7.0% 
 Jr. Varsity 7.0% 
 Jr. High 4.5% 
 Elementary 2.0% 
 
 
Track 
 Head 10.5% 
 Assistant 7.0% 
 Jr. Varsity 7.0% 
 Jr. High 4.5% 
 Elementary 2.0% 
 
Baseball 
 Head 10.5%  
 Assistant 7.0% 
 Jr. Varsity 7.0% 
 Jr. High 4.5% 
 Elementary 2.0% 
 
Softball 
 Head 10.5%  
 Assistant 7.0% 
 Jr. Varsity 7.0% 
 Jr. High 4.5% 
 Elementary 2.0% 
 
Cheerleading 
 Football 2.0% 
 Basketball 5.0% 
 Wrestling 2.0% 
 
 

 
 
Knowledge Bowl 3.0 % 
Drama – Head 3.0% 
Chorus 3.0% 
Band 6.5% 
One Act Play 3.0% 
Sr Class Advisor (1) 3.0% 
Prom Coordinator (1) 3.0% 
FCCLA 3.0% 
OEA  3.0% 
HS Student Leadership 3.0% 
Elem. Stud Council 2.0 % 
SADD/YIA 3.0% 
Annual 4.0% 
Speech  
 Head 5.5% 
 Assistant 3.0%  
Debate 3.0% 
Newspaper 4.0% 
Driver Education $15/hour 
 
Officials for Junior High or 
Junior Varsity  
Games $18/game 
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Activity and Extra Duty Schedule - 2021-2022 
Based on BA Step 1        

        

Position Percent Stipend   Percent Stipend  
Activities Director  18.00%  $  7,579.74   Head Baseball 14.00%  $  5,895.36   

Activities Director  will have 1 class period of their duty 
day scheduled each day to do AD duties plus stipend 

each year. 

 Assistant Baseball 10.00%  $  4,210.97   

 JV Baseball 7.00%  $  2,947.68   

 Junior High Baseball 7.00%  $  2,947.68   

    Elementary 2.00%  $     842.19   
Head Football 14.00%  $  5,895.36       
Assistant Football 10.00%  $  4,210.97   Head Softball 14.00%  $  5,895.36   
JV Football 5.00%  $  2,105.48   Assistant Softball 10.00%  $  4,210.97   
Junior High Football 7.00%  $  2,947.68   JV Softball 7.00%  $  2,947.68   
Elementary Football 2.00%  $     842.19   Junior High Softball 7.00%  $  2,947.68   
     Elementary 2.00%  $     842.19   
Head Volleyball 14.00%  $  5,895.36       
Assistant Volleyball 10.00%  $  4,210.97   Cheerleading Football 3.00%  $  1,263.29   
JV Volleyball 5.00%  $  2,105.48   Cheerleading Basketball 5.00%  $  2,105.48   
Junior High Volleyball 7.00%  $  2,947.68   Cheerleading Wrestling 3.00%  $  1,263.29   
Elementary Volleyball 2.00%  $     842.19       

    Knowledge Bowl 3.00%  $  1,263.29   
Head Basketball 15.00%  $  6,316.45   Drama 3.00%  $  1,263.29   
Assistant Basketball 12.00%  $  5,053.16   Chorus 3.00%  $  1,263.29   
JV Basketball 7.00%  $  2,947.68   Band 7.00%  $  2,947.68   
Junior High Basketball 8.00%  $  3,368.77   One Act Play 3.00%  $  1,263.29   
Elementary Basketball 2.00%  $     842.19   Sr Class Advisor 3.00%  $  1,263.29   

    Prom Coord. 3.00%  $  1,263.29   
Head Golf  11.00%  $  4,632.06   FCCLA 3.00%  $  1,263.29   
Assistant Golf Trap 7.00%  $  2,947.68   OES 3.00%  $  1,263.29   
JV Golf 5.00%  $  2,105.48   HS Student Leadership 3.00%  $  1,263.29   
Junior High Golf 7.00%  $  2,947.68   Elem Student Council 2.00%  $     842.19   
Elementary 2.00%  $     842.19   SADD/YIA 3.00%  $  1,263.29   
    Annual 4.00%  $  1,684.39   
Head Wrestling 15.00%  $  6,316.45   Head Speech 6.00%  $  2,526.58   
Assistant Wrestling 10.00%  $  4,210.97   Assistant Speech 3.00%  $  1,263.29   
JV Wrestling 5.00%  $  2,105.4   Debate 3.00%  $  1,263.29   
Junior High Wrestling 7.00%  $  2,947.688   Newspaper 4.00%  $  1,684.39   
Elementary Wrestling 2.00%  $     842.19       

    Mentor Coordinator 3.00%  $  1,263.29   
Head Cross County 14.00%  $  5,895.36   PBIS Coordinator  6.50%  $  2,737.13   
Assistant Cross Country 10.00%  $  4,210.97       
JV Cross Country 7.00%  $  2,947.68       
Junior High Cross Country 7.00%  $  2,947.68       
Elementary 2.00%  $     842.19   Driver Ed $35.50 per hour  

        
Head Track 14.00%  $  5,895.36   Officials for JH or JV Games $45per game  
Assistant Track 10.00%  $  4,210.97       
JV Track 7.00%  $  2,947.68       
Junior High Track 7.00%  $  2,947.68   Total  $                   188,861.91   
Elementary 2.00%  $     842.19       
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Activity and Extra Duty Schedule - 2022-2023 
Based on BA Step 1        

        
Position Percent Stipend   Percent Stipend  
Activities Director  18.00%  $  7,731.34   Head Baseball 14.00%  $  6,013.26   

Activities Director  will have 1 class period of their 
duty day scheduled each day to do AD duties plus 

stipend each year. 

 Assistant Baseball 10.00%  $  4,295.19   

 JV Baseball 7.00%  $  3,006.63   

 Junior High Baseball 7.00%  $  3,006.63   

    Elementary 2.00%  $     859.04   
Head Football 14.00%  $  6,013.26       
Assistant Football 10.00%  $  4,295.19   Head Softball 14.00%  $  6,013.26   
JV Football 5.00% $   2,147.59  Assistant Softball 10.00%  $  4,295.19   
Junior High Football 7.00%  $  3,006.63   JV Softball 7.00%  $  3,006.63   
Elementary Football 2.00%  $     859.04   Junior High Softball 7.00%  $  3,006.63   
     Elementary 2.00%  $     859.04   
Head Volleyball 14.00%  $  6,013.26       
Assistant Volleyball 10.00%  $  4,295.19   Cheerleading Football 3.00%  $  1,288.56   
JV Volleyball 5.00%  $  2,147.59   Cheerleading Basketball 5.00%  $  2,147.59   
Junior High Volleyball 7.00%  $  3,006.63   Cheerleading Wrestling 3.00%  $  1,288.56   
Elementary Volleyball 2.00%  $     859.04       

    Knowledge Bowl 3.00%  $  1,288.56   
Head Basketball 15.00%  $  6,442.78   Drama 3.00%  $  1,288.56   
Assistant Basketball 12.00%  $  5,154.22   Chorus 3.00%  $  1,288.56   
JV Basketball 7.00%  $  3,006.63   Band 7.00%  $  3,006.63   
Junior High Basketball 8.00%  $  3,436.15   One Act Play 3.00%  $  1,288.56   
Elementary Basketball 2.00%  $     859.04   Sr Class Advisor 3.00%  $  1,288.56   

    Prom Coord. 3.00%  $  1,288.56   
Head Golf  11.00%  $  4,724.71   FCCLA 3.00%  $  1,288.56   
Assistant Golf Trap 7.00%  $  3,006.63   OES 3.00%  $  1,288.56   
JV Golf 5.00%  $  2,147.59  HS Student Leadership 3.00%  $  1,288.56   
Junior High Golf 7.00% $  3,006.63  Elem Student Council 2.00%  $     859.04   
Elementary 2.00%  $     859.04   SADD/YIA 3.00%  $  1,288.56   

    Annual 4.00%  $  1,718.07   
Head Wrestling 15.00%  $  6,442.78   Head Speech 6.00%  $  2,577.11   
Assistant Wrestling 10.00%  $  4,295.19   Assistant Speech 3.00%  $  1,288.56   
JV Wrestling 5.00%  $  2,147.59   Debate 3.00%  $  1,288.56   
Junior High Wrestling 7.00%  $  3,006.63  Newspaper 4.00%  $  1,718.07   
Elementary Wrestling 2.00%  $     859.04       

    Mentor Coordinator 3.00%  $  1,288.56   
Head Cross County 14.00%  $  6,013.26   PBIS Coordinator  6.50%  $  2,791.87   
Assistant Cross Country 10.00%  $  4,295.19       
JV Cross Country 7.00%  $  3,006.63       
Junior High Cross Country 7.00%  $  3,006.63       
Elementary 2.00%  $     859.04   Driver Ed $35.50 per hour  

        

Head Track 14.00%  $  6,013.26   

Officials for JH or JV 
Games $45per game  

Assistant Track 10.00%  $  4,295.19       
JV Track 7.00%  $  3,006.63       
Junior High Track 7.00%  $  3,006.63   Total  $ 192,639.15   
Elementary 2.00%  $     859.04       
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