
Northland Community Schools
INDEPENDENT SCHOOL DISTRICT NO. 118

Remer, Minnesota

REGULAR MEETING AGENDA
Thursday, August 6, 2020 - 5:30 PM Northland High School Room C113

316 Main St E
Remer, MN 56672

1. Call to Order
2. Pledge of Allegiance
3. Mission Statement "Educate and inspire all learners to reach their full potential."
4. Adoption of Agenda
5. Recognitions
6. Audience Recognition
7. Consent items

1. Approve minutes from regular meeting on July 2, 2020 and special meeting on July 23, 
2020

2. Approve July Bills and Treasurer's Report
3. Accept bid from Sandstrom's for milk at the firm bid price of $.22 per carton for the 

2020-21 school year
4. Accept bid from Ferrell Gas Co. for propane during the 2020-21 school year at $.99 per 

gallon
5. Accept bid from Best Oil Co. for heating oil during the 2020-21 school year at $.15 over 

laid in cost to their bulk plant
6. Accept bid from Kego Lake Lawn Service for snow removal at the Longville Bus Barn 

during the 2020-21 school year at $100 per plow
7. Accept bid from Outdoor Creations & Renovations for snow removal around the Remer 

Campus during that 2020-21 school year at $97 per hour for man and equipment
8. Approve 2020-21 Parent Student Handbook
9. Approve lane change for Scott Peterson, Counselor, from MA+30 to MA+45 effective 

September 1, 2020
10. Approve Revised Cleaner Job Description
11. Approve Resolution accepting gifts/donations to Northland Community Schools

RESOLUTION ACCEPTING GIFTS/DONATIONS TO NORTHLAND COMMUNITY SCHOOL 
DISTRICT 118, WHEREAS THE FOLLOWING:
therefore, BE IT RESOLVED by the School Board of Northland Community School District 118, 
Remer, and State of Minnesota as follows:
The Northland Community School District No. 118 School Board does hereby accept the 
following donations:
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• 4'x6' single axle trailer with permanent license paid for by Boy River Legion and Richard 
Nellis family for use by the fire arms safety program.

12. Accept bid of $195,730 from Rapids Plumbing & Heating Inc for boiler replacement 
8. Reports

1. Activities Report
2. Assistant Principal Report
3. Principal Report
4. Facilities Report

9. Superintendent Report
10. New Business

1. Set date for special meeting to review recommendations from administration and 
approve Safe Learning Plan

2. Accept bids from ESC Systems for building sound systems for a total of $82,003.00
11. Personnel

1. Accept the resignation of Mike Horn as History Grant Advisor and as 
Marzano Mentoring Coordinator.

2. Approve the hire of David Kitchenhoff as Bus Driver at step 16 of the bus driver salary 
schedule in the Master Agreement with RLMSEA, with a start date of August 7, 2020

3. Approve the hire of Sarah Dixon as Bus Driver at step 1 of the bus driver salary schedule 
in the Master Agreement with RLMSEA, with a start date of August 7, 2020

4. Accept resignation from Bruce Morphew, custodian, effective August 5, 2020.
12. Other school business which can legally be brought before the Board
13. Next Meeting Dates: 

 Work Session, August 20, 5:30 p.m.
 Associate Negotiations Committee, August 25, 3:30 p.m.
 Associate Negotiations Committee, August 27, 3:30 p.m. 
 Regular Meeting, September 3, 5:30 p.m.

14. 
15. Adjournment
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NORTHLAND COMMUNITY SCHOOLS – ISD #118
Regular Meeting July 2, 2020

Northland High School Room C113
Remer, MN 56672

The School Board had a Regular Meeting on July 2, 2020 at 5:30 PM at Northland High School 
Room C113, 316 Main St E, Remer, MN 56672.  Members present: Ammerman, Gross, Knox, 
Ruyak, Seifert and Wake. Member absent: Chambers

Chairman Ruyak called the meeting to order at 5:30 p.m.

1. M/S/P - Knox, Ammerman to adopt agenda. Voting yes: all members
2. M/S/P – Wake, Seifert to approve consent items. Voting yes: all members

a) Approved minutes from regular meeting on June 4, 2020
b) Approved June Bills and Treasurer's Report
c) Second Reading and Approval of 2020-21 Transportation Manual
d) Approved 20-21 Membership Renewal with MSBA (MN School Boards Association)
e) Approved 20-21 Membership Renewal with MREA (MN Rural Education Association)
f) Approved 1st National Bank of Walker as official depository for 2020-21
g) Approved Pemberton, Sorlie, Rufer and Kerschner, PLLP as school attorney for 2020-21
h) Authorized the Board Treasurer, Superintendent and Business Manager to buy and sell 

investments during 2020-21
3. M/S/P – Knox, Wake to approve meal prices for 2020-21. Voting yes: all members 

Breakfast - $.90 for elementary and $1.00 for high school
Lunch - $2.75 for elementary and $2.85 for high school
Adult meal prices: Breakfast - $1.90  Lunch - $3.85

4. M/S/P – Knox, Wake to not consider multi-grade classroom model for 2020-21. Voting yes: all 
members

5. M/S/P – Wake, Seifert to approve sale of used technology devices at the prices of: Chromebook - 
$50, ipad 2 - $35 and Macbook Pro - $150. Voting yes: all members

6. M/S/P – Wake, Seifert to set date for special meeting for July 23 at 5:30 p.m. Voting yes: all 
members

7. M/S/P – Knox, Wake to accept resignation of Debby Sepin, Bus Driver, effective June 30, 2020. 
Voting yes: all members

8. M/S/P – Knox, Wake to approve the hire of Kendra Penke as 1.0 FTE vocal music teacher at BA 
step 1 pending successful background check and receiving licensure, with a start date of 
August 31, 2020. Voting yes: all members

9. M/S/P – Wake, Seifert to approve Katelyn Edstrom as High School Student Leadership Advisor 
for 2020-21. Voting yes: all members
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10. M/S/P – Knox, Wake to approve increase in hours for Brenda Snakenberg, Cook, from 7 hours 
per day to 8 hours per day. Voting yes: all members

11. M/S/P – Seifert, Knox ro approve change in position for Wanda Schear from Kitchen Helper to 
Cook, effective July 2, 2020 at 6 hours per day. Voting yes: all members

12. Next Meeting Dates:  
 Regular Meeting, August 6, 5:30 p.m.
 Work Session, August 20, 5:30 p.m.
 AWAIR Committee – Wednesday, July 8, 8:00 a.m.

13. M/S/P – Knox, Wake to adjourn. Voting yes: all members
14. Meeting adjourned at 6:42 p.m.

Kristen Balvin, Recording Secretary

______________________________
Linda Knox, Clerk
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NORTHLAND COMMUNITY SCHOOLS – ISD #118
Special Meeting

July 23, 2020
Remer, MN 56672

The School Board had a Special Meeting on July 23, 2020 at 5:30 PM at Northland High School,
316 Main St E Remer, MN 56672.  Members present: Chambers, Knox, Ruyak and Wake. Members 
absent: Ammerman, Gross and Seifert. Ammerman arrived at 5:45 p.m.

Chairman Ruyak called the meeting to order at 5:30 p.m.

1. M/S/P – Knox, Chambers to adopt agenda. Voting yes: all members
2. M/S/P – Wake, Knox to approve Resolution Stating the Intention of the School Board to Approve 

the FY22 LTFM Plan. Motion passes 4-0

BE IT RESOLVED, by the School Board of Independent School District No. 118, State of Minnesota, that 
they approve the district's Long-Term Facilities Maintenance Plan. The Board will follow the LTFM 
Legislation as follows:
1. The district will maintain and implement a health and safety program that complies with 
regulations.
2. The district will maintain an indoor air quality management program.
3. As outlined in the LTFM plan, the district intends to use the dollars in a pay-as-you-go format.
The District further covenants to comply with all procedures now or hereafter established by the 
Minnesota Department of Education pursuant to Minnesota Statutes, Section 123B and otherwise to 
take such actions as are necessary to comply with that statute. The chair, clerk or superintendent is 
authorized to execute any applicable Minnesota Department of Education forms

3. M/S/T – Ruyak, Knox to table motion to approve the hire of David Kitchenhoff as Bus Driver, at 
step 16 of the bus driver salary schedule in the master agreement with RLMSEA, with a start 
date of August 1, 2020 pending sucessful licensure. Motion passes 4-0

4. M/S/P – Knox, Chambers to approve the addition of a long term temporary cleaner position for 8 
hours per day for the 2020-21 school year. Motion passes 4-0

5. M/S/P – Knox, Wake to approve the addition of a bus driver position for the 2020-21 school year. 
Motion passes 4-0

6. M/S/P – Wake, Chambers to approve Health Paraprofessional Job Description. Motion passes 4-0
7. M/S/P – Knox, Wake to approve the addition of a Health Paraprofessional position for the 2020-21 

school year. Motion passes 4-0
8. M/S/P – Knox, Wake to approve lease with Little Sand Group Homes for 2020-21. Motion passes 

4-0
9. M/S/P – Wake, Ammerman to start looking on March 1, 2021 for liability and workman’s 

compensation insurance for fiscal year 22 with an effective start date of July 1, 2021. Motion 
carries 5-0.

10. M/S/P – Knox, Wake to adjourn. Motion carries 5-0.
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11. Meeting was adjourned at 5:58 p.m.

Kristen Balvin, Recording Secretary

_____________________________ 
Linda Knox, Clerk

Visitors: Jon Payne, Mary Yakibchuk, Kyndra Johnson and Ellie Hill
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Northland Community Schools   

JOB DESCRIPTION 

Position Title: Cleaner Date Written:  August 2020

Department: Custodial
Reports To:   Custodial/Maintenance Supervisor Board Approved: 

JOB SUMMARY:  
Provide cleaning support for the School District in order to provide a clean, safe, and healthy learning 
environment for students and staff.

 ESSENTIAL DUTIES AND RESPONSIBILITIES:  
80% Clean

A. Clean, scrub, dust, mop, vacuum or sweep floors, stairs, classrooms, gyms, locker rooms, libraries, 
offices, commons, hallways, restrooms and other assigned areas

B. Wash windows in designated areas
C. Empty garbage cans
D. Respond to emergency cleanup situations
E. Keep receiving and custodial storage areas clean and well maintained 
F. Assists in moving or rearranging chairs, tables, desks, furniture, and other equipment
G. Maintains equipment used in the course of work
H. Sweep/shovel sidewalks and entrances
I. Clean all areas of building in summer months as directed

A.  Perform other duties as assigned or requested. 

WORK REQUIREMENTS AND CHARACTERISTICS:

Education/Certification Requirement:

 Completion of 10th grade or equivalent, or any combination of education, experience and training which meets or 
exceeds the job requirements of the position

 Valid Minnesota Driver’s License

Experience:

 Previous custodial or other related experience preferred

Essential Skills Required to Perform the Work:

 Thorough knowledge of methods, materials and equipment used in cleaning and maintaining buildings and 
grounds

 Thorough knowledge of safety principles and practices
 Ability to follow written and verbal instruction
 Ability to work independently with minimal supervision
 Ability to communicate effectively with students, parents, teachers, administrators, staff 

and community
 Ability to work in a team environment
 Organizational and time management skills
 Ability to exercise confidentiality with district information
 Ability to work in a diverse environment
 Ability to work with individuals of various ability levels
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Machines, Tools, Equipment, Electronic Devices, and Software Required:

 Operates hand tools, power tools and ladders
 Operates cleaning equipment including buffers, carpet cleaners and floor machines
 Operates computer, printer and other electronic or technological equipment
 Uses Gmail to receive district communication

Supervision of Other Employees:
 This position does not provide supervision of any other employees

Physical Job Requirements:

 Position lifts up to 50 pounds on a regular basis and up to 100 pounds on an occasional basis
 Position involves frequent repetitive motion in performing tasks 
 Position involves carrying, pushing or pulling, crawling and kneeling in performance of the job 
 Position involves occasional climbing on ladder
 Position involves regular climbing of a flight of stairs
 Position involves standing for extended periods of time
 Position involves listening, speaking clearly, and visual acuity
 Position involves occasional periods of sitting at a computer

Mental Job Requirements: 
 Position requires multitasking
 Position requires attention to detail 
● Position requires maintaining confidentiality of school district and student information 
● Position requires coordination of manual dexterity with visual attention (eye-hand coordination)
 Position requires operating equipment that requires concentration
 Position involves time pressures
 Position involves interruptions
 Position involves repetitive activities
 Position involves organizing and prioritizing tasks in order to meet deadlines
 Position involves the flexibility and a willingness to  undertake a variety of tasks, sometimes

from more than one person

Working Conditions:
 Position involves exposure to noise from equipment and students
 Position involves occasional exposure to chemicals, grease and fumes
 Position involves exposure to slippery floors
 Position involves exposure to high and low temperatures
 Position involves potential injury from equipment 
 Position involves exposure to moving mechanical parts
 Position may involve exposure to small electrical shocks
 Position may be expected to respond outside of normal working hours 
● Position requires travel between buildings and to other locations
 Position involves occasional exposure to heights and confined spaces

Job Outcomes:
 Projects a positive, professional, cooperative and respectful attitude with students, parents, other employees and 

community members
 Provides a clean, safe, comfortable environment to make the students and staff proud of their school
 Provides buildings and grounds that are maintained in good repair
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 Assists in securing buildings to prevent vandalism and theft
 Helps to promote safety and prevent accidents
 Identifies and reports maintenance concerns/problems

This description describes the general nature and work expected of an individual assigned to this position. 
Employees may be required to perform other job-related duties as requested by their supervisor.  
All requirements are subject to possible modification to reasonably accommodate individuals with a disability.
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July 31, 2020 
 
 
 
 
 
Kris Balvin, Executive Secretary 
Northland Community Schools, ISD #118 
316 Main Street East 
Remer, MN 56672 
 
RE: ISD #118 Northland Community Schools – Boiler Replacement 

Widseth Letter of Recommendation for Bid Award 
WSN No. 2020-10937 

 
Dear Ms. Balvin: 
 
Pursuant to authority of Northland Community Schools and after proper legal advertisement, bids for the 
referenced project were obtained at 3:00 p.m. in the School Building on Wednesday, July 29, 2020. 
 
Lump sum base bids with additional weekly boiler cost for extended rental time were received: 
 
Details of all bids are shown on the attached Tabulation of Bids (Bid Abstract).  The bids were conforming 
to the plans, specifications, and advertisement. 
 
We recommend that the Contract be awarded to Rapids Plumbing & Heating, Inc., the lowest responsible 
bidder, on the basis of the lump sum price on the bid proposal.  
 
WIDSETH SMITH NOLTING & ASSOC., INC. 
 
 
 
Douglas Archer, R.A.    Adam Siemers, PE 
 
 
Enc. (Tabulation of Bids – 1 page) 
 
c: Widseth File
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\\wsn-mn.loc\filer\Projects\Northland Community Schools ISD 118-36093\2020-10937\Bid Information\BID ABSTRACT - Boiler Replacement.doc 

 Widseth Smith Nolting & Assoc., Inc. BID ABSTRACT July 29, 2020 3:00 P.M. 
 

ISD #118 Northland Community 
School - Boiler Replacement 
Remer, MN 
Widseth Project No. 2020-10937 

Lump Sum 

Base Bid 

Additional Weekly 
Boiler Cost for 

Extended Rental 
Time 

Responsible 
Contractor 

Certification 
& Response 

Form 

5% Bid 
Security 

Addendum 
No. 1 

Addendum 
No. 2 

Bidder:       

 
Rapids Plumbing & Heating, Inc. 
 

 
$195,730.00 

 
$2,772.00 

 

 
Yes 

 
Yes 

 
Yes 

 
Yes 

 
JK Mechanical Contractors, Inc. 
 

 
$212,350.00 

 
$2,958.00 

 
Yes 

 
Yes 

 
Yes 

 
Yes 

 
Climate Makers, Inc. 
 

 
$202,000.00 

 
$2,700.00 

 
Yes 

 
Yes 

 
Yes 

 
Yes 

 
Peterson Sheet Metal 
 

 
$239,000.00 

 
$7,000.00 

 
Yes 

 
Yes 

 
Yes 

 
Yes 

 
Shannon’s, Inc. 
 

 
$281,000.00 

 
$2,957.00 

 
Yes 

 
Yes 

 
Yes 

 
Yes 

 
 
 

      

 
 
 

      

 
 
 

      

 
 
 
 

      

 
I hereby certify that this tabulation is a true and correct copy of the bids for the ISD #118 Northland Community School - Boiler Replacement. 
 
 52730   
Adam Siemers Reg. No.   Date  
 

07/31/2020
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Proposal

Date: 2/4/2020

100-11732

Customer:

ISD 118 - Remer
316 Main St. E., Room 200
Remer, MN  56672

PO Box 1095
420 3rd Ave
Proctor, MN 55810

Reference: Communications System

Fax:
Attention: Jared Johnson

Phone # 218-727-3267 Fax # 218-624-7444

Total

Sales Tax (0.0%)

Mail to:
Ship to:

ENDRESEN SOUND COMPANY INC.

Customer's authorization

THIS PROPOSAL DOES NOT INCLUDE ANY APPLICABLE
SALES TAX  UNLESS SHOWN AND IS VALID FOR 60 DAYS.

Warranty work is performed during normal business hours.            
Monday-Friday 7:00am to 3:30pm.

ESC System's Representative

Stock Number/DescriptionQty

                                   Northland Community School - Remer, Minnesota
                                          Inter-Communications / Paging System

CareHawk CH1000-2I-2A-1PG Central Control Cabinet1
Carehawk AP1-B Administrative Phone for the Main Office1
CareHawk TC2-KIT Telephone Communications Interface with the Existing Facilities Phone System1
Carehawk AC1 Audio Communications Card ( For use with AP1 Admin. Phone )1
CareHawk SS16 16 Port Switching Card2
CareHawk SS32 32 Port Switching Card2
Equipment Mounting Boards and Miscellaneous Hardware1

CareHawk AT1 Attenuator - 25V to Line level Interface for the Sound System in Commons A1011
CareHawk AT1 Attenuator - 25V to Line level Interface for the Sound System in Gymnasium A1051
CareHawk AT1 Attenuator - 25V to Line level Interface with the Amplifier for the High Schools
Corridor Speakers

1

CareHawk AT1 Attenuator - 25V to Line level Interface with the Amplifier for the Elementary Schools
Corridor Speakers

1

CareHawk AT1 Attenuator - 25V to Line level Interface with the Amplifier for the Administration Areas
Loudspeakers

1

CareHawk DAF100-25 Single Channel Amplifier  ( High School )1
CareHawk DAF100-25 Single Channel Amplifier  ( Elementary )1
CareHawk DAF100-25 Single Channel Amplifier  ( Administration )1

Ceiling Tile Replacement Loudspeakers for Classrooms and Corridors

Page 1
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Proposal

Date: 2/4/2020

100-11732

Customer:

ISD 118 - Remer
316 Main St. E., Room 200
Remer, MN  56672

PO Box 1095
420 3rd Ave
Proctor, MN 55810

Reference: Communications System

Fax:
Attention: Jared Johnson

Phone # 218-727-3267 Fax # 218-624-7444

Total

Sales Tax (0.0%)

Mail to:
Ship to:

ENDRESEN SOUND COMPANY INC.

Customer's authorization

THIS PROPOSAL DOES NOT INCLUDE ANY APPLICABLE
SALES TAX  UNLESS SHOWN AND IS VALID FOR 60 DAYS.

Warranty work is performed during normal business hours.            
Monday-Friday 7:00am to 3:30pm.

ESC System's Representative

Stock Number/DescriptionQty

Quam System 12/25RS  24"x24" Tile replacement loudspeaker, with rotary transformer settings, 25v volt
Transformer only

97

Surface Mount Loudspeakers for Locker Rooms and Shop Areas
Quam System 1 - Wall Mount Square White Loudspeaker Assembly10

ECFE Building
CareHawk DAF100-25 Single Channel Amplifier 25V, Wall Mount1
CareHawk AT1 Attenuator - 25V to Line level with RJ45 and amplifier Breakout1
Quam System 12/25RS  24"x24" Tile replacement loudspeaker, with rotary transformer settings, 25v volt
Transformer only

8

ESC Systems Technical Services Labor and Expenses
Installation Labor1
Mileage and Expenses1

Subcontractor Installation Labor - Materials and Expenses
Installation Labor and Materials by Northstar Cabling Company1

Project Breakdown:

$ 36,127.00    ESC Systems Equipment, Loudspeakers and Technical Services Labor
$ 38,361.00    Northstar Cabling Installation of Systems Cable and Loudspeakers

Page 2

$74,488.00

$0.00
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