
Board of Education Regular Meeting

Monday, April 11, 2016 8:00 PM

Elm Creek Public Schools Media Center /Board of Education meeting room
230 Calkins Avenue
Elm Creek, NE 68836-0490

 

1. Call to Order
2. Flag Salute
3. Open Meetings Act
4. Roll Call
5. Review of Agenda
6. Citizen's Comments
7. Consent Agenda

7.1. Approval of Minutes of Previous Meeting(s)
7.2. Payment of Invoices for $47,752.72
7.3. Financial Reports
7.4. Personnel Actions

7.4.1. Recommendation to Hire
7.4.1.1. Jessica Guy
7.4.1.2. Heather Tool

7.4.2. Resignations
7.4.2.1. Andrew Votipka
7.4.2.2. Amber Moore

7.5. Substitute Teacher Certificate - Elizabeth Racek
8. Old Business

8.1. Cathy Stankovic (High School Science)
8.2. Option Enrollments for 2015-2016
8.3. Policy 5205 (Graduation Requirements)
8.4. Review and approval of Board policies 5401 to 5601.
8.5. Principal Contract for 2016-2017
8.6. Superintendent Contract 2016-2018
8.7. ESU 10 Cooperative Agreements for Title I

9. New Business
9.1. Lawn Treatment- weed control & fertilizer

10. Executive Session
11. Reports

11.1. Curriculum, Technology and Finance Committee
11.2. Buildings and Ground Committee Report
11.3. Principal's Report
11.4. Superintendent Report

12. Next Regular Meeting, May 9, 2016 at 8:00pm
13. Adjournment



Board of Education Regular Meeting
March 14, 2016 7:00 PM
Elm Creek Public Schools Media Center /Board of Education meeting room

Attendance Taken at 7:04 PM: 

Present Board Members:   
Jeff Meads 
Morgan Meier 
Lynette Mitchell 
Denise Ourada 
JC Ourada 
John Worthing 
 

I. Call to Order  

II. Flag Salute  

III. Open Meetings Act  

IV. Roll Call  

V. Review of Agenda  

Motion Passed:  Motion to approve the agenda as presented passed with a motion 
by John Worthing and a second by JC Ourada.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

VI. Citizen's Comments  

VII. Consent Agenda  

Motion Passed:  Motion to approve the Consent Agenda as presented with a note of 
$39,152,55 went to Great American, $2,300 to Lazertec and $1,093.68 to be 
identified passed with a motion by Denise Ourada and a second by John Worthing.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell No 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

VII.A. Approval of Minutes of Previous Meeting(s)  
VII.B. Payment of Invoices for $70,772.40  
VII.C. Financial Reports  
VII.D. Personnel Actions  
VII.D.1. Approve Resignations  
VII.D.1.a. Rhonda Knapp  
VII.D.1.b. Carmen Warner  



VIII. Old Business  
VIII.A. First Graders' Crane Presentation  
 
Discussion: 
The first graders presented on their field trip to Mona.  the studied Sandhill 
Cranes.  The following students presented. Breckyn Jacobitz, Brody Meier, 
Kassidy Kenning, Kole Steiner, Kendal Cavenee 
VIII.B. Review of 5000 through 5305 (click on weblink)  

Motion Passed:  Having been reviewed by the board, I move that the 5000-5305 
policy series be approved as is. passed with a motion by John Worthing and a 
second by Morgan Meier.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

IX. New Business  
IX.A. 2016-2017 Teachers' Master Agreement and Coach or Sponsor Contract  

Motion Passed:  I move to approve the 2016-2017 Teachers' Master Agreement and 
Coach or Sponsor contract as presented passed with a motion by Lynette Mitchell 
and a second by Denise Ourada.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

IX.B. Bargaining Agent Request for 2017-2018  

Motion Passed:  I move to approve the Elm Creek Education Association as the 
sole bargaining agent for the 2017-2018 contract year passed with a motion by 
Morgan Meier and a second by JC Ourada.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

IX.C. Option Enrollment Capacity for 2016-2017  

Motion Passed:  WHEREAS, the School Board is required by law to adopt by 
resolution policies and specific standards for acceptance or rejection of option 
enrollment applications; and, WHEREAS, the School Board has received and 
reviewed evidence and information submitted by the administration and other 
sources and made determinations thereon with respect to standards for acceptance 
or rejection and with respect to the capacity of this school district to accept 
option enrollment students based upon available staff, available facilities, 
projected enrollment, and availability of special education programs; and,
WHEREAS, the School Board has determined that the educational interests of this 



school district would be best served by adoption of the resolutions, and the 
policies and specific standards herein contained. NOW, THEREFORE, BE IT 
RESOLVED that the Option Enrollment Policy presented to the School Board as 
Policy 5006, and Appendix â€œ1are repealed effective on the date of the passage 
of this resolution, BE IT FURTHER RESOLVED that all paragraphs, 
subparagraphs, and portions of words of this Resolution, of Policy 5006, and 
Appendiuch determination shall not affect the validity of any of the remainder 
of the same. BE IT FURTHER RESOLVED that policies and specific standards 
for acceptance or rejection of option enrollment applications should be and are 
hereby adopted, for applications filed after adoption of this resolution, and 
are hereinafter set forth: passed with a motion by Lynette Mitchell and a second 
by Jeff Meads.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

IX.D. Approve Audit Bid for the 2015-2016 Fiscal Year  

Motion Passed:  I move that we approve the bid for audit services from Dana Cole 
for 3 year period, for the 2015-2016 fiscal year passed with a motion by John 
Worthing and a second by Lynette Mitchell.  
Jeff Meads Yes 
Morgan Meier No 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 

X. Reports  
X.A. Buildings and Ground Committee Report  
X.B. Principal's Report  
X.C. Superintendent Report  

XI. Next Regular Meeting, April 11, 2016 at 8:00PM  

XII. Adjournment  

Motion Passed:  Motion to adjourn meeting at 8:14 pm passed with a motion by 
Denise Ourada and a second by JC Ourada.  
Jeff Meads Yes 
Morgan Meier Yes 
Lynette Mitchell Yes 
Denise Ourada Yes 
JC Ourada Yes 
John Worthing Yes 



_____________________________________
Chairperson

_____________________________________
Superintendent

























General	
  Fund	
  Summary	
  Report_APRIL_2016.xlsx

General	
  Fund Expenditures 15/16	
  Budget Expended	
  During	
  Month Spent	
  YTD	
  15/16 Balance	
  Remaining %	
  Remaining
1100 All	
  Instruction 2,544,914.00$	
  	
  	
   164,275.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,195,159.00$	
  	
  	
  	
  	
   1,346,624.00$	
  	
  	
  	
  	
  	
  	
  	
   52.91	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
1200 Special	
  Education	
  Programs 475,500.00$	
  	
  	
  	
  	
  	
  	
   37,718.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   267,653.00$	
  	
  	
  	
  	
  	
  	
  	
   207,216.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   43.57	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2100 Guidance	
  Services 198,419.00$	
  	
  	
  	
  	
  	
  	
   17,794.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   131,290.00$	
  	
  	
  	
  	
  	
  	
  	
   67,129.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   33.83	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2200 Library 53,300.00$	
  	
  	
  	
  	
  	
  	
  	
  	
   3,530.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   26,490.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   25,830.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   48.46	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2300 General	
  Administration 288,800.00$	
  	
  	
  	
  	
  	
  	
   20,032.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   111,398.00$	
  	
  	
  	
  	
  	
  	
  	
   177,130.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   61.33	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2400 Office	
  of	
  the	
  Principal 104,100.00$	
  	
  	
  	
  	
  	
  	
   8,293.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   58,268.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   45,832.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   44.02	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2500 Business	
  Support 257,100.00$	
  	
  	
  	
  	
  	
  	
   13,067.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   94,405.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   160,356.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   62.37	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2600 Maint.	
  &	
  Operation	
  of	
  Buildings 531,200.00$	
  	
  	
  	
  	
  	
  	
   46,480.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   321,664.00$	
  	
  	
  	
  	
  	
  	
  	
   187,310.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   35.26	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
2700 Pupil	
  Transportation 209,500.00$	
  	
  	
  	
  	
  	
  	
   9,574.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   90,364.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   116,435.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   55.57	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
3000 State	
  Catagorical	
  Programs 101,417.00$	
  	
  	
  	
  	
  	
  	
   7,632.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   55,958.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   45,459.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   44.82	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
4000 Federal	
  Programs 215,353.00$	
  	
  	
  	
  	
  	
  	
   16,685.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   123,950.00$	
  	
  	
  	
  	
  	
  	
  	
   79,736.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   37.02	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
5000 Debt	
  Services -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
8000 Transfers	
  to	
  Other	
  Funds -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
9000 Miscellaneous 2,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   1,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   50.00	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

Total	
  Expenditures 4,981,603.00$	
  	
  	
   345,080.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   2,477,599.00$	
  	
  	
  	
  	
   2,460,057.00$	
  	
  	
  	
  	
  	
  	
  	
   49.37	
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April 11, 2016 
 
 
Dear Mr. Tickle, 
  
 I would like to recommend the hire of Jessica Guy as a 
teacher for the Elm Creek Public Schools.  Jessica is a graduate of 
Seward High School and the University of Nebraska-Lincoln.  
Jessica has worked as a math teacher the past several years in the 
Axtell Public School systems.  Jessica is also the Cheerleader 
sponsor for AHS.  She will be teaching Math, some business 
courses and will be the head Cheerleader sponsor at ECHS.  
 Jessica will be an outstanding addition to our school system 
and is already a resident of our community.   Thank you for your 
consideration. 
 
 
       Sincerely, 

       Jason Sullivan 
       Jason Sullivan, Principal 
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April 11, 2016 
 
 
Dear Mr. Tickle, 
  
 I would like to recommend the hire of Heather Tool as a 
teacher for the Elm Creek Public Schools.  Heather has worked as 
a teacher for the Lexington Public School systems.   She will be 
teaching Family Consumer Science at ECHS.  Heather will also be 
the assistant cheerleader sponsor.  
  
 Heather will be an outstanding addition to our school system 
and is already a resident of our community.   Thank you for your 
consideration. 
 
 
       Sincerely, 

       Jason Sullivan 
       Jason Sullivan, Principal 
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April	
  11,	
  2015	
  
	
  
	
  
Teacher	
  Certification	
  Office	
  	
  
P	
  O	
  Box	
  94987	
  	
  
Lincoln	
  NE	
  68509-­‐4987	
  	
  
Fax:	
  402-­‐742-­‐2359	
  	
  
	
  
	
  
To	
  Whom	
  It	
  May	
  Concern:	
  	
  
	
  
The	
  use	
  of	
  the	
  local	
  substitute	
  teaching	
  certificates	
  has	
  been	
  approved	
  
by	
  the	
  Board	
  of	
  Education	
  of	
  the	
  Elm	
  Creek	
  Public	
  Schools.	
  I	
  request	
  that	
  
you	
  issue	
  a	
  local	
  substitute	
  teaching	
  certificate	
  to:	
  	
  
	
  

Elizabeth	
  Racek	
  
	
  
	
  

Sincerely,	
  

	
  
Dean	
  Tickle,	
  Superintendent	
  
Elm	
  Creek	
  Public	
  Schools	
  
 

	
  







Article 5 STUDENTS Policy No. 5205 
 

 

Page 1 of  1 
 

Students 
 
Graduation  
 
To participate in commencement exercises or receive an Elm Creek Public Schools diploma a 
student must fully complete all requirements for graduation prior to the official commencement 
exercises, and complete other administrative requirements or conditions.  Students who graduate 
from Elm Creek Public Schools must accumulate 240 hours. The total graduation requirements 
must include the following core curriculum: 
 

English 
Science 
Math  
Social Studies  
    (American History and American 
Government and one other Social Studies 
course) 
Physical Education or Health  
Speech I 
Art, Band or Music 
Required  
Electives 
Total 

40 
30 
30 
30 
 
 
5 
5 
5 
5 
145 
95 
240 

Semester Hours 
Semester Hours 
Semester Hours 
Semester Hours 
 
 
Semester Hours 
Semester Hours 
Semester Hours 
Semester Hours 
Semester Hours 
Semester Hours 
Semester Hours 
 
 

*Elm Creek Students must also pass a required Civics test as outlined in Board Policy 5209, as 
adopted on February 8, 2016. 

 
 

 
 
 
 
 
 
 
 
 
 
Legal Reference: Neb. Rev. Stat. § 79-729 
   NDE Rule 10  
   EC BOE Policy 5209 
 
Date of Adoption: August 12, 2013 
Date of Revision: April 11, 2016 
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ELM CREEK PUBLIC SCHOOLS 
ADMINISTRATOR’S CONTRACT 

 
THIS CONTRACT made by and between the ELM CREEK SCHOOL DISTRICT, Buffalo County Number 
10-0009, in the State of Nebraska, hereinafter referred to as “DISTRICT” and Jason Sullivan legally 
qualified PRINCIPAL, hereinafter referred to as ADMINISTRATOR.” 
 
WITNESSETH: That the Board of Education of the District hereby agrees to employ the Administrator 
above named in the schools of the District for a school year, which shall begin on or about July 21, 2016, 
and end on or about July 20, 2017, and shall consist of a 220 day Contract and that the Administrator 
hereby agrees to accept such employment at a total salary of $81,000.00 (salary plus family health 
insurance to total $100,366.44 or cash in lieu of insurance at a rate of $530.00 per month).  The 
assignment is to be as 7-12 School Principal. 
 
FIRST: The salary shall be payable in 12 equal installments.  The first installment shall be payable on the 
20th day of August, and the remaining installments shall be payable on the 20th day of each month 
thereafter. 
 
SECOND:  The Administrator hereby agrees to be governed by the policies of the Board of Education of 
the District and that the duties to be performed by the administrator under the Contract shall be subject to 
assignment of the Superintendent of the District with the approval of the Board of Education of the 
District; and further agrees to devote full time, during days of school to the position in all respects, to 
diligently and faithfully perform the assigned duties as Administrator. 
 
THIRD:  In addition to the administrative duties set forth herein, the Administrator may be assigned such 
“extra duty” assignments as defined from time to time by the parties of this Agreement which shall be 
upon such terms and condition and at such additional stated rate of compensation as the Administrator 
and the District may from time to time agree upon. 
 
FOURTH:  This Contract may be cancelled or amended by a majority of the members of the School 
Board during the school year for any of the following reasons:  (a) upon cancellation, termination, 
revocation or suspension of the Administrator’s certificate by the State Board of Education; (b) breach of 
any of the material provisions of this Contract; (c) for any reason set forth in this Contract; (d) 
incompetency; (e) neglect of duty; (f) unprofessional conduct; (g) insubordination; (h) immorality; or (i) 
physical or mental incapacity.  Cancellation or amendment under this Contract shall be governed by the 
provisions of Section 79-827 R.R.S. 
 
FIFTH: That upon termination of this Contract for just cause, or upon the release of the Administrator from 
this Contract, the compensation paid or to be paid hereunder shall be an amount which bears the same 
ratio to the yearly salary herein specified as the number of days of service to the date of such termination 
bears to 220 days of service.  Any unearned fractional portion of an installment paid but not earned prior 
to the termination of the Contract shall be refunded by the Administrator. 
 
SIXTH:  There shall be no penalty for release or resignation by the Administrator from this Contract; 
provided no resignation shall become effective until the close of the school year unless accepted by the 
Board of Education of the District and the Board shall fix the time at which the resignation is to take effect. 
 
SEVENTH:  This Contract shall conform to the regulations governing deductions from the above stated 
compensation with reference to withholding tax, Social Security and retirement.  Other deductions may be 
withheld as agreed to by the parties to this Contract. 
 
EIGHTH:  The Administrator hereby affirms that he is not under Contract with another School Board or 
Board of Education within this state covering a part or all of the same time of performance as is 
contemplated by the Agreement.  The Administrator further affirms that at the beginning of the term of this 
Contract and throughout the term of this Contract he holds or will hold a valid Nebraska Administrative 
Certificate.  It is understood and agreed that this Contract is not valid until the Administrator’s Certificate, 
as herein listed, is registered in the Office of the Superintendent and that the Administrator shall not be 
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compensated for any services performed prior to the date of registration of this certificate.  The 
Administrator understands that one of the terms of employment is to live within the Elm Creek Public 
School District. 
 
NINTH:  Terms and conditions set forth in this Agreement shall be subject to such wages and conditions 
of employment as may, from time to time, be mutually agreed upon by and between the Board and 
Administrator or a duly recognized collective bargaining agent for said Administrator, and said 
Agreement, when reduced to writing and executed by the parties, shall be deemed to be included herein 
by reference and shall become a part hereof. 

 
TENTH:  New Contracts must be executed by the Administrator and delivered to the Superintendent, or 
the Secretary of the Board of Education of the District within seven (7) calendar days of the receipt 
thereof from the District.  A new Contract shall not be offered to the Administrator prior to March 15th.  
Contract renewal, amendment, termination or cancellation shall also be subject to the requirements of 
Sections 79-828 through 79-831 R.R.S. and any other applicable state statutes. 

 
ELEVENTH:  The failure to return a signed copy of the Contract or renewal agreement to the 
Superintendent, or the Secretary of the Board of Education of the District on or before August 1, 2015, 
shall constitute a rejection by the Administrator of the offer of employment. 

 
TWELFTH:   Other Contract terms: 

 Salary & insurance (see page 1 of Contract) 
 Sick Leave – 11 days per year/accumulate to 45 
 Professional Leave – as needed 
 Personal Leave – 2 days per contract year 
 Bereavement Leave – as per Teachers’ Master Agreement 
 Residential requirement – must live within the district boundaries. 

 
 
ELM CREEK PUBLIC SCHOOL  
DISTRICT BUFFALO COUNTY  
DISTRICT #10-0009 
 
 
            
    Administrator        Date 
 
 
            
    Board Member       Date 
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ELM	
  CREEK	
  PUBLIC	
  SCHOOL	
  DISTRICT	
  	
  
SUPERINTENDENT'S	
  CONTRACT	
  

THIS	
  CONTRACT	
  is	
  made	
  by	
  and	
  between	
  the	
  Board	
  of	
  Education	
  of	
  the	
  Buffalo	
  County	
  School	
  
District	
  10-­‐0009,	
  a/lit,	
  Elm	
  Creek	
  Public	
  Schools,	
  hereinafter	
  referred	
  to	
  as	
  "the	
  Board,"	
  and	
  Dean	
  
Tickle,	
  hereinafter	
  referred	
  to	
  as	
  "the	
  Superintendent."	
  

WITNESSETH:	
  That	
  in	
  accordance	
  with	
  action	
  taken	
  by	
  the	
  Board	
  as	
  recorded	
  in	
  the	
  minutes	
  of	
  
the	
  Board	
  meeting	
  held	
  on	
  the	
  17th	
  day	
  of	
  April,	
  2012,	
  the	
  Board	
  hereby	
  agrees	
  to	
  employ	
  the	
  
Superintendent,	
  and	
  the	
  Superintendent	
  hereby	
  agrees	
  to	
  accept	
  such	
  employment,	
  subject	
  to	
  the	
  
following	
  terms	
  and	
  conditions:	
  

1) Term	
  of	
  Contract.	
  This	
  Contract	
  is	
  for	
  a	
  term	
  of	
  two	
  (2)	
  years	
  beginning	
  on	
  the	
  1st	
  day	
  of	
  July	
  
2016,	
  and	
  expiring	
  on	
  the	
  30th	
  day	
  of	
  June	
  2018.	
  References	
  in	
  this	
  Contract	
  to	
  "contract	
  year"	
  
shall	
  mean	
  the	
  period	
  of	
  July	
  1	
  to	
  June	
  30.	
  	
  

i) The	
  Board	
  shall,	
  at	
  or	
  before	
  its	
  regular	
  Board	
  meeting	
  in	
  December	
  of	
  2016	
  and	
  each	
  
subsequent	
  contract	
  year,	
  notify	
  the	
  Superintendent	
  of	
  the	
  Board's	
  offer	
  of	
  continued	
  
employment	
  and	
  of	
  the	
  terms	
  of	
  such	
  continued	
  employment	
  The	
  Superintendent	
  shall	
  
accept	
  or	
  deny	
  such	
  contract	
  offer	
  at	
  or	
  before	
  the	
  regular	
  Board	
  meeting	
  in	
  January.	
  
	
  

2) Salary.	
  The	
  annual	
  salary	
  for	
  the	
  2016-­‐2017	
  contract	
  year	
  shall	
  be	
  ONE	
  HUNDRED	
  TWENTY-­‐
TWO	
  THOUSAND,	
  FIVE-­‐HUNDRED	
  DOLLARS	
  ($122,500.00);	
  and,	
  the	
  annual	
  salary	
  for	
  the	
  
2017-­‐2018	
  contract	
  year	
  shall	
  be	
  determined	
  by	
  the	
  Board	
  and	
  Superintendent	
  subject	
  to	
  the	
  
provisions	
  of	
  paragraph	
  2.c.	
  below.	
  

a) The	
  annual	
  salary	
  shall	
  be	
  paid	
  in	
  equal	
  installments	
  in	
  accordance	
  with	
  the	
  policy	
  of	
  the	
  Board	
  
governing	
  payment	
  of	
  certificated	
  employees	
  of	
  the	
  District	
  

b) In	
  the	
  event	
  that	
  the	
  Superintendent	
  is	
  elected	
  to	
  any	
  other	
  office	
  or	
  offices	
  of	
  the	
  Board	
  of	
  
Education	
  or	
  in	
  connection	
  with	
  the	
  District,	
  the	
  Superintendent	
  shall	
  perform	
  the	
  duties	
  of	
  
such	
  other	
  office	
  or	
  offices	
  without	
  remuneration	
  other	
  than	
  that	
  as	
  provided	
  in	
  this	
  Contract	
  

c) The	
  Board	
  reserves	
  the	
  right	
  to	
  adjust	
  the	
  annual	
  salary	
  during	
  the	
  term	
  of	
  this	
  Contract,	
  said	
  
salary	
  adjustment,	
  however,	
  not	
  to	
  reduce	
  the	
  annual	
  salary	
  to	
  any	
  lesser	
  amount	
  than	
  that	
  as	
  
above	
  stated.	
  Any	
  adjustment	
  in	
  salary	
  made	
  during	
  the	
  term	
  of	
  this	
  Contract	
  shall	
  be	
  in	
  the	
  
form	
  of	
  an	
  amendment	
  and	
  shall	
  become	
  a	
  part	
  of	
  this	
  Contract;	
  provided,	
  however,	
  that	
  in	
  
making	
  any	
  such	
  salary	
  adjustment,	
  it	
  shall	
  not	
  be	
  considered	
  that	
  the	
  Board	
  has	
  entered	
  into	
  a	
  new	
  
Contract,	
  nor	
  shall	
  the	
  termination	
  date	
  of	
  this	
  Contract	
  be	
  thereby	
  extended	
  unless	
  the	
  Board,	
  by	
  
specific	
  action,	
  shall	
  expressly	
  extend	
  such	
  termination	
  date.	
  In	
  no	
  event	
  shall	
  any	
  such	
  extension,	
  
together	
  with	
  the	
  unexpired	
  term	
  of	
  this	
  Contract	
  or	
  any	
  prior	
  extension,	
  be	
  for	
  a	
  period	
  in	
  
excess	
  of	
  three	
  (3)	
  years.	
  
	
  

d) This	
  Contract	
  shall	
  conform	
  to	
  the	
  regulations	
  governing	
  deductions	
  with	
  reference	
  to	
  Withholding	
  
Tax,	
  Social	
  Security	
  and	
  School	
  Employees'	
  Retirement	
  Act.	
  	
  	
  Other	
  deductions	
  may	
  be	
  withheld	
  as	
  
agreed	
  to	
  by	
  the	
  parties	
  to	
  this	
  contract.	
  



3) Benefits.	
  As	
  further	
  consideration	
  for	
  the	
  services	
  to	
  be	
  performed	
  by	
  the	
  Superintendent,	
  it	
  is	
  agreed	
  
as	
  follows:	
  
a) Leave	
  Benefits.	
  Paid	
  leave	
  is	
  available	
  to	
  the	
  Superintendent	
  when	
  the	
  following	
  specific	
  

conditions	
  are	
  met:	
  
1. The	
  Superintendent	
  is	
  currently	
  employed	
  by	
  the	
  District	
  and	
  2.	
  the	
  paid	
  leave	
  day	
  is	
  

taken	
  on	
  a	
  day	
  the	
  Superintendent	
  would	
  otherwise	
  be	
  expected	
  to	
  be	
  at	
  work.	
  
	
  

(a) Vacation.	
  The	
  Superintendent	
  shall	
  be	
  allowed	
  fifteen	
  (15)	
  working	
  days	
  of	
  
vacation	
  leave	
  during	
  each	
  contract	
  year.	
  The	
  superintendent	
  may	
  elect	
  to	
  use	
  a	
  
vacation	
  day	
  or	
  days	
  anytime	
  during	
  the	
  school	
  year	
  when	
  school	
  is	
  not	
  in	
  session,	
  
all	
  other	
  vacation	
  time	
  is	
  to	
  be	
  used	
  during	
  the	
  summer.	
  

(b) Carry-­‐over	
  and	
  Accumulation	
  of	
  Vacation	
  Days.	
  Vacation	
  is	
  to	
  be	
  used	
  during	
  each	
  
contract	
  year.	
  Vacation	
  days	
  are	
  to	
  be	
  used	
  in	
  the	
  contract	
  year	
  in	
  which	
  it	
  becomes	
  
available.	
  There	
  is	
  no	
  carry-­‐over	
  or	
  accumulation	
  of	
  unused	
  vacation	
  leave	
  from	
  one	
  
contract	
  year	
  to	
  another	
  contract	
  year.	
  At	
  the	
  end	
  of	
  each	
  contract	
  year	
  the	
  
superintendent	
  will	
  be	
  reimbursed	
  up	
  to	
  five	
  (5)	
  unused	
  vacation	
  days	
  at	
  the	
  
effective	
  daily	
  rate	
  of	
  pay	
  in	
  such	
  contract	
  year.	
  Any	
  unused	
  or	
  un-­‐reimbursed	
  
vacation	
  days	
  remaining	
  from	
  a	
  prior	
  contract	
  year	
  shall	
  be	
  subtracted	
  from	
  the	
  
number	
  of	
  vacation	
  days	
  the	
  Superintendent	
  has	
  for	
  the	
  following	
  contract	
  year,	
  such	
  
that	
  the	
  total	
  vacation	
  days	
  at	
  the	
  beginning	
  of	
  each	
  contract	
  year	
  be	
  fifteen	
  (15)	
  days.	
  
Upon	
  ending	
  employment,	
  unused	
  vacation	
  days	
  available	
  in	
  the	
  final	
  contract	
  year	
  
will	
  be	
  paid	
  at	
  the	
  effective	
  daily	
  rate	
  of	
  pay.	
  

2. Sick	
  Leave,	
  The	
  superintendent	
  shall	
  be	
  entitled	
  to	
  twelve	
  (12)	
  contract	
  days	
  of	
  sick	
  leave	
  
the	
  first	
  year	
  of	
  employment	
  as	
  of	
  the	
  first	
  official	
  day	
  included	
  in	
  the	
  initial	
  contract	
  of	
  
employment	
  and	
  twelve	
  (12)	
  contract	
  days	
  of	
  each	
  succeeding	
  year	
  accumulative	
  to	
  forty-­‐
five	
  (45)	
  days.	
  

a. Carry-­‐over	
  and	
  Accumulation	
  of	
  Sick	
  Days.	
  	
  	
  A	
  maximum	
  of	
  forty-­‐five	
  
(45)	
  days	
  of	
  sick	
  leave	
  may	
  be	
  accumulated.	
  
	
  

3. Personal	
  Days.	
  The	
  superintendent	
  shall	
  be	
  entitled	
  to	
  four	
  (4)	
  days	
  of	
  personal	
  leave.	
  
Personal	
  days	
  not	
  used	
  will	
  be	
  paid	
  to	
  the	
  superintendent	
  at	
  the	
  "substitute	
  daily	
  rate"	
  in	
  
effect	
  for	
  each	
  contract	
  year	
  as	
  set	
  forth	
  in	
  Board	
  of	
  Education	
  policy	
  as	
  follows:	
  The	
  base	
  
salary	
  for	
  certificated	
  teachers	
  for	
  such	
  contract	
  year	
  divided	
  by	
  184	
  contract	
  days	
  times	
  
.62	
  equals	
  the	
  substitute	
  daily	
  rate.	
  The	
  reimbursement	
  will	
  be	
  made	
  in	
  the	
  final	
  check	
  of	
  
the	
  contract	
  year.	
  

4. Holidays.	
  The	
  following	
  days	
  shall	
  be	
  holiday	
  days	
  and	
  not	
  working	
  days:	
  Labor	
  Day	
  
Thanksgiving	
  Day,	
  Friday	
  following	
  Thanksgiving,	
  Christmas	
  Day,	
  day	
  following	
  Christmas,	
  
New	
  Years	
  Day,	
  one-­‐half	
  day	
  on	
  New	
  Year's	
  Eve,	
  Good	
  Friday,	
  Memorial	
  Day	
  and	
  July	
  4°.	
  
Provided	
  that	
  should	
  an	
  identified	
  holiday	
  fall	
  on	
  a	
  weekend	
  day,	
  the	
  Superintendent	
  may	
  elect	
  
to	
  take	
  either	
  the	
  first	
  working	
  day	
  before	
  or	
  after	
  the	
  holiday	
  as	
  an	
  off	
  duty	
  day.	
  

	
  



	
  

5. Log.	
  The	
  Superintendent	
  shall	
  maintain	
  a	
  current	
  log	
  of	
  used	
  vacation,	
  personal	
  and	
  sick	
  
leave	
  days	
  with	
  the	
  President	
  of	
  the	
  Board	
  of	
  Education,	
  or	
  his	
  or	
  her	
  designee.	
  

	
  

b. Health	
  and	
  Dental	
  Insurance.	
  The	
  District	
  shall	
  pay	
  for	
  and	
  provide	
  the	
  
Superintendent	
  with	
  health	
  and	
  dental	
  insurance	
  for	
  which	
  the	
  
Superintendent	
  is	
  qualified	
  under	
  the	
  District's	
  group	
  insurance	
  plan	
  
on	
  the	
  same	
  terms	
  as	
  that	
  which	
  is	
  provided	
  to	
  certificated	
  employees	
  in	
  
accordance	
  with	
  the	
  negotiated	
  agreement	
  between	
  the	
  District	
  teacher’s	
  
association.	
  

c. Long	
  Term	
  Disability.	
  The	
  District	
  shall	
  pay	
  for	
  and	
  provide	
  the	
  
Superintendent	
  with	
  disability	
  insurance	
  consistent	
  with	
  that	
  provided	
  
for	
  other	
  certificated	
  employees	
  for	
  which	
  the	
  Superintendent	
  is	
  
qualified	
  under	
  the	
  District's	
  disability	
  insurance	
  plan.	
  

d. Meetings	
  and	
  Dues.	
  The	
  Superintendent	
  shall	
  attend	
  appropriate	
  
professional	
  meetings	
  at	
  the	
  local,	
  state	
  and	
  national	
  levels	
  provided	
  
that	
  such	
  attendance	
  does	
  not	
  interfere	
  with	
  the	
  proper	
  performance	
  of	
  
Superintendent's	
  duties.	
  The	
  reasonable	
  and	
  necessary	
  expenses	
  of	
  
such	
  meetings	
  shall	
  be	
  reimbursed	
  by	
  the	
  District	
  consistent	
  with	
  Board	
  
policies.	
  In	
  addition,	
  the	
  District	
  shall	
  pay	
  the	
  Superintendent's	
  annual	
  
dues	
  to	
  the	
  Nebraska	
  Council	
  of	
  School	
  Administrators	
  and	
  may	
  pay	
  
dues	
  to	
  other	
  professional	
  organizations	
  suitable	
  for	
  the	
  
Superintendent's	
  position	
  upon	
  the	
  Superintendent's	
  request	
  

e. Transportation	
  Expenses.	
  Any	
  reasonable	
  and	
  necessary	
  expenses	
  of	
  
transportation	
  required	
  in	
  the	
  performance	
  of	
  Superintendent's	
  official	
  
duties	
  shall	
  be	
  reimbursed	
  at	
  the	
  rate	
  set	
  annually	
  by	
  the	
  Board	
  for	
  
District	
  travel.	
  

f. Indemnification.	
  The	
  District	
  shall,	
  to	
  the	
  extent	
  permitted	
  by	
  law,	
  
defend,	
  hold	
  harmless,	
  and	
  indemnify	
  the	
  Superintendent	
  from	
  any	
  and	
  
all	
  demands,	
  claims,	
  suits,	
  actions,	
  and	
  legal	
  proceedings	
  brought	
  against	
  
the	
  Superintendent	
  in	
  the	
  Superintendent's	
  individual	
  capacity	
  or	
  the	
  
Superintendent's	
  official	
  capacity	
  as	
  an	
  agent	
  or	
  employee	
  of	
  the	
  District,	
  
provided	
  that	
  the	
  incident	
  arose	
  while	
  the	
  Superintendent	
  was	
  acting	
  (or,	
  
in	
  good	
  faith,	
  reasonably	
  believed	
  that	
  the	
  Superintendent	
  was	
  acting)	
  
within	
  the	
  scope	
  of	
  the	
  Superintendent's	
  employment	
  with	
  the	
  District	
  
and	
  the	
  District	
  is	
  not	
  in	
  an	
  adverse	
  position	
  in	
  the	
  legal	
  proceedings.	
  

g. Other	
  Benefits.	
  The	
  Superintendent	
  may	
  be	
  provided	
  such	
  other	
  
benefits	
  as	
  are	
  provided	
  to	
  certificated	
  employees	
  of	
  the	
  District	
  in	
  the	
  
Board's	
  discretion,	
  except	
  as	
  otherwise	
  provided	
  herein,	
  provided	
  the	
  
Superintendent	
  meets	
  the	
  conditions	
  and	
  eligibility	
  requirements	
  for	
  
such	
  benefits.	
  



4) Duties.	
  The	
  Superintendent	
  is	
  employed	
  as	
  the	
  Superintendent	
  for	
  the	
  District.	
  The	
  
Superintendent	
  shall	
  perform	
  the	
  duties	
  of	
  such	
  positions	
  as	
  are	
  regularly	
  and	
  customarily	
  
expected	
  for	
  such	
  positions	
  and	
  such	
  duties	
  and	
  responsibilities	
  as	
  are	
  set	
  forth	
  in	
  Board	
  Policy	
  or	
  
Regulation	
  for	
  such	
  positions.	
  The	
  Superintendent	
  shall	
  be	
  subject	
  to	
  such	
  other	
  duties	
  as	
  the	
  Board	
  
may	
  assign	
  from	
  time	
  to	
  time.	
  The	
  Superintendent	
  agrees	
  to	
  devote	
  full	
  time	
  to	
  the	
  assigned	
  duties,	
  
provided	
  that	
  with	
  the	
  advance	
  agreement	
  of	
  the	
  Board	
  of	
  Education,	
  the	
  Superintendent	
  may	
  
undertake	
  consultative	
  work,	
  speaking	
  engagements,	
  writing,	
  lecturing	
  or	
  other	
  professional	
  
duties.	
  

In	
  performing	
  the	
  assigned	
  duties,	
  the	
  Superintendent	
  shall	
  be	
  governed	
  by	
  the	
  policies,	
  
regulations	
  and	
  directions	
  of	
  the	
  Board	
  of	
  Education.	
  The	
  Superintendent	
  shall	
  in	
  all	
  respects	
  
diligently	
  and	
  faithfully	
  perform	
  the	
  assigned	
  duties	
  to	
  the	
  best	
  of	
  the	
  Superintendent's	
  
professional	
  ability.	
  Regular	
  dependable	
  attendance	
  at	
  meetings	
  of	
  the	
  Board	
  and	
  committees	
  of	
  
the	
  Board	
  and	
  other	
  assigned	
  duties	
  is	
  an	
  essential	
  function	
  of	
  the	
  Superintendent's	
  position.	
  

5) Residency.	
  Superintendent	
  shall	
  maintain	
  permanent	
  residence	
  in	
  the	
  District	
  and	
  shall	
  make	
  
the	
  Superintendent's	
  primary	
  place	
  of	
  residence.	
  	
  Superintendent	
  shall	
  have	
  up	
  to	
  twelve	
  (12)	
  
months	
  from	
  date	
  of	
  this	
  contract	
  to	
  establish	
  primary	
  residency	
  in	
  the	
  District.	
  

6) Board-­‐Superintendent	
  Relationship.	
  The	
  Board	
  shall	
  have	
  primary	
  responsibility	
  for	
  
formulating	
  and	
  adopting	
  Board	
  policy.	
  The	
  Superintendent	
  shall	
  be	
  the	
  chief	
  administrative	
  
officer	
  for	
  the	
  District,	
  and	
  shall	
  have	
  primary	
  responsibility	
  for	
  implementation	
  of	
  Board	
  policy.	
  
The	
  Superintendent	
  shall	
  be	
  responsible	
  for	
  development	
  of	
  policies	
  for	
  adoption	
  by	
  the	
  Board	
  
and	
  for	
  development	
  of	
  regulations	
  and	
  rules	
  consistent	
  with	
  Board	
  policy.	
  In	
  the	
  absence	
  of	
  Board	
  
policy	
  on	
  matters	
  which	
  require	
  prompt	
  action,	
  the	
  Superintendent	
  shall	
  have	
  the	
  authority	
  to	
  act	
  
using	
  the	
  Superintendent's	
  professional	
  judgment	
  and	
  consistent	
  with	
  legal	
  requirements;	
  
provided	
  that	
  the	
  Superintendent	
  shall	
  report	
  the	
  nature	
  of	
  the	
  matter	
  and	
  the	
  action	
  taken	
  to	
  the	
  
Board	
  no	
  later	
  than	
  the	
  next	
  regularly	
  scheduled	
  Board	
  meeting.	
  The	
  parties	
  agree,	
  individually	
  
and	
  collectively,	
  to	
  promptly	
  refer	
  all	
  criticism,	
  complaints	
  and	
  suggestions	
  called	
  to	
  its	
  attention	
  
to	
  the	
  Superintendent	
  for	
  action	
  study	
  or	
  recommendation,	
  as	
  appropriate.	
  

7) Evaluation	
  of	
  the	
  Superintendent.	
  The	
  Superintendent	
  shall	
  be	
  evaluated	
  each	
  contract	
  year	
  
and	
  may	
  be	
  evaluated	
  more	
  frequently	
  in	
  the	
  discretion	
  of	
  the	
  Board.	
  The	
  Superintendent	
  shall	
  
receive	
  a	
  copy	
  of	
  the	
  evaluation	
  and	
  shall	
  have	
  the	
  right	
  to	
  submit	
  a	
  written	
  response	
  to	
  the	
  
evaluation;	
  which	
  response	
  shall	
  be	
  placed	
  in	
  the	
  Superintendent's	
  personnel	
  file.	
  The	
  
Superintendent	
  shall	
  notify	
  the	
  President	
  of	
  the	
  Board	
  to	
  remind	
  the	
  Board	
  of	
  the	
  need	
  to	
  evaluate.	
  

8) 	
  	
  Contract	
  Termination.	
  	
  	
  	
  In	
  the	
  event	
  the	
  Superintendent	
  violates	
  any	
  of	
  the	
  provisions	
  of	
  this	
  
Contract	
  or	
  performs	
  any	
  act	
  or	
  does	
  anything	
  which	
  is	
  materially	
  harmful	
  to	
  the	
  District,	
  or	
  
which	
  substantially	
  inhibits	
  the	
  Superintendent's	
  ability	
  to	
  discharge	
  the	
  duties	
  as	
  set	
  forth	
  
herein,	
  including,	
  but	
  not	
  limited	
  to	
  (1)	
  becoming	
  legally	
  disqualified	
  to	
  perform	
  as	
  a	
  
superintendent	
  or	
  principal	
  in	
  the	
  State	
  of	
  Nebraska;	
  (2)	
  participation	
  in	
  any	
  fraud;	
  (3)	
  causing	
  
any	
  intentional	
  damage	
  to	
  property;	
  (4)	
  engaging	
  in	
  any	
  unlawful	
  act;	
  (5)	
  any	
  representations	
  in	
  
this	
  Contract	
  being	
  determined	
  to	
  be	
  false	
  or	
  incorrect;	
  (6)	
  failure	
  to	
  return	
  a	
  Renewal	
  Agreement	
  



by	
  the	
  required	
  date,	
  provided	
  that	
  such	
  date	
  not	
  be	
  prior	
  to	
  March	
  15	
  of	
  the	
  final	
  year	
  of	
  the	
  
Contract	
  or	
  any	
  extension	
  of	
  the	
  Contract	
  term;	
  and	
  (7)	
  just	
  cause,	
  including:	
  (a)	
  incompetency,	
  
which	
  includes,	
  but	
  is	
  not	
  limited	
  to,	
  demonstrated	
  deficiencies	
  or	
  shortcomings	
  in	
  knowledge	
  of	
  
subject	
  matter	
  or	
  teaching	
  or	
  administrative	
  skills;	
  (b)	
  neglect	
  of	
  duty;	
  (c)	
  unprofessional	
  
conduct;	
  (d)	
  insubordination;	
  (e)	
  immorality;	
  (t)	
  physical	
  or	
  mental	
  incapacity;	
  (g)	
  failure	
  to	
  give	
  
evidence	
  of	
  professional	
  growth	
  as	
  required	
  by	
  law;	
  or	
  (h)	
  other	
  conduct	
  which	
  interferes	
  
substantially	
  with	
  the	
  continued	
  performance	
  of	
  duties;	
  then	
  the	
  Superintendent	
  may	
  be	
  
discharged	
  in	
  accordance	
  with	
  applicable	
  law.	
  Suspension	
  or	
  other	
  disciplinary	
  action	
  may	
  be	
  
enforced	
  in	
  accordance	
  with	
  applicable	
  law.	
  Upon	
  lawful	
  termination	
  of	
  this	
  Contract	
  for	
  any	
  
reason,	
  the	
  compensation	
  to	
  be	
  paid	
  hereunder	
  shall	
  be	
  an	
  amount	
  which	
  bears	
  the	
  same	
  ratio	
  to	
  
the	
  annual	
  salary	
  specified	
  as	
  the	
  number	
  of	
  days	
  of	
  service	
  to	
  the	
  date	
  of	
  such	
  termination	
  bears	
  
to	
  the	
  days	
  of	
  service	
  remaining	
  in	
  the	
  term	
  of	
  the	
  Contract	
  at	
  the	
  time	
  termination	
  occurs.	
  Any	
  
portion	
  of	
  the	
  salary	
  paid,	
  but	
  not	
  earned,	
  prior	
  to	
  the	
  date	
  of	
  termination	
  of	
  this	
  Contract	
  and	
  any	
  
sums	
  owing	
  to	
  the	
  District	
  by	
  the	
  Superintendent,	
  shall	
  be	
  set	
  off	
  from	
  sums	
  due	
  to	
  the	
  
Superintendent	
  and,	
  if	
  the	
  sums	
  owed	
  to	
  the	
  District	
  are	
  in	
  excess	
  of	
  the	
  sums	
  due	
  the	
  
Superintendent,	
  the	
  amount	
  owing	
  shall	
  be	
  immediately	
  refunded	
  by	
  the	
  Superintendent.	
  

i) The	
  Board	
  of	
  Education	
  may	
  require	
  a	
  certificate	
  of	
  health	
  and	
  physical	
  fitness	
  of	
  
Superintendent	
  in	
  accordance	
  with	
  applicable	
  law	
  at	
  any	
  time	
  while	
  the	
  Contract	
  is	
  in	
  
force.	
  Should	
  the	
  Superintendent	
  be	
  unable	
  to	
  perform	
  the	
  Superintendent's	
  duties	
  
by	
  reason	
  of	
  mental	
  or	
  physical	
  capacity	
  or	
  any	
  reason	
  beyond	
  the	
  Superintendent's	
  
control,	
  and	
  said	
  disability	
  exists	
  for	
  a	
  period	
  exceeding	
  the	
  Superintendent's	
  sick	
  
leave	
  allowance,	
  the	
  Board	
  of	
  Education	
  may,	
  in	
  its	
  discretion,	
  make	
  a	
  proportionate	
  
reduction	
  from	
  the	
  salary	
  and	
  benefits,	
  and	
  if	
  such	
  disability	
  continues	
  or	
  is	
  
permanent,	
  or	
  of	
  such	
  nature	
  as	
  to	
  make	
  the	
  Superintendent	
  unable	
  to	
  perform	
  
essential	
  functions	
  of	
  the	
  positions	
  for	
  which	
  the	
  Superintendent	
  is	
  employed,	
  the	
  
Board	
  of	
  Education	
  may,	
  at	
  its	
  option,	
  terminate	
  this	
  agreement	
  whereupon	
  the	
  
respective	
  duties,	
  rights	
  and	
  obligations	
  hereof	
  shall	
  terminate.	
  

9) Representations	
  and	
  Legal	
  Requirements.	
  	
  The	
  Superintendent	
  affirms	
  that:	
  (1)	
  the	
  
Superintendent	
  holds	
  or	
  will	
  hold	
  a	
  valid	
  and	
  appropriate	
  certificate	
  to	
  act	
  as	
  a	
  certificated	
  
employee	
  in	
  the	
  State	
  of	
  Nebraska	
  to	
  perform	
  the	
  assigned	
  duties	
  throughout	
  the	
  term	
  of	
  this	
  
Contract	
  and	
  any	
  extensions	
  of	
  this	
  Contract	
  (2)	
  the	
  required	
  certificate	
  to	
  perform	
  the	
  
assigned	
  duties	
  shall	
  be	
  registered	
  as	
  required	
  by	
  law	
  it	
  being	
  understood	
  and	
  agreed	
  that	
  
this	
  contract	
  is	
  not	
  valid	
  until	
  the	
  required	
  certificate	
  is	
  registered	
  in	
  accordance	
  with	
  law	
  
and	
  that	
  the	
  Superintendent	
  shall	
  not	
  be	
  compensated	
  for	
  any	
  services	
  performed	
  prior	
  to	
  
the	
  date	
  of	
  registration	
  of	
  this	
  certificate;	
  and	
  (3)	
  the	
  Superintendent	
  is	
  not	
  under	
  contract	
  
with	
  another	
  board	
  of	
  education	
  within	
  the	
  State	
  of	
  Nebraska	
  covering	
  any	
  part	
  of	
  or	
  all	
  of	
  the	
  
same	
  time	
  of	
  performance	
  as	
  provided	
  for	
  in	
  this	
  Contract.	
  

i) The	
  Superintendent	
  further	
  warrants	
  and	
  represents	
  as	
  follows:	
  (1)	
  all	
  information	
  set	
  
forth	
  in	
  the	
  Superintendent's	
  application	
  for	
  employment	
  and	
  other	
  information	
  provided	
  



by	
  the	
  Superintendent	
  in	
  seeking	
  employment	
  are	
  true	
  and	
  accurate,	
  and	
  if	
  said	
  information	
  
ceases	
  to	
  be	
  true,	
  Superintendent	
  will	
  advise	
  the	
  Board	
  of	
  Education	
  immediately;	
  (2)	
  
Superintendent	
  has	
  never	
  been	
  convicted	
  or	
  plead	
  no	
  contest	
  or	
  otherwise	
  been	
  
adjudicated	
  as	
  having	
  committed	
  a	
  felony,	
  any	
  other	
  offense	
  involving	
  moral	
  turpitude	
  or	
  
any	
  other	
  offense	
  involving	
  abuse,	
  neglect,	
  or	
  sexual	
  misconduct	
  as	
  defined	
  in	
  Sections	
  
003.12	
  through	
  003.14	
  of	
  92	
  NAC	
  21;	
  and	
  (3)	
  Superintendent	
  has	
  not	
  suffered	
  suspension	
  or	
  
revocation	
  of	
  any	
  educational	
  professional	
  license	
  or	
  certificate,	
  nor	
  voluntarily	
  
surrendered	
  such	
  a	
  license	
  or	
  certificate	
  where	
  charges	
  or	
  potential	
  charges	
  were	
  pending	
  
or	
  imminent.	
  

ii) There	
  shall	
  be	
  no	
  penalty	
  for	
  release	
  or	
  resignation	
  by	
  the	
  Superintendent	
  from	
  this	
  
Contract;	
  provided	
  no	
  resignation	
  shall	
  become	
  effective	
  until	
  expiration	
  of	
  the	
  remaining	
  
term	
  of	
  the	
  Contract	
  unless	
  the	
  Board	
  fixes	
  an	
  earlier	
  effective	
  date.	
  This	
  Contract	
  is	
  
subject	
  to	
  provisions	
  of	
  the	
  School	
  Employees'	
  Retirement	
  Act.	
  

10) Governing	
  Laws.	
  The	
  parties	
  shall	
  be	
  governed	
  by	
  all	
  applicable	
  Nebraska	
  and	
  federal	
  laws,	
  
rules,	
  and	
  regulations	
  in	
  performance	
  of	
  their	
  respective	
  duties	
  and	
  obligations	
  under	
  this	
  
Contract.	
  

11) Amendments	
  &	
  Severability.	
  This	
  Contract	
  may	
  be	
  modified	
  or	
  amended	
  only	
  by	
  a	
  writing	
  duly	
  
authorized	
  and	
  executed	
  by	
  the	
  Superintendent	
  and	
  the	
  Board.	
  If	
  any	
  portion	
  of	
  this	
  contract	
  
shall	
  be	
  declared	
  invalid	
  or	
  unenforceable	
  by	
  a	
  court	
  of	
  competent	
  jurisdiction,	
  such	
  declaration	
  
shall	
  not	
  affect	
  the	
  validity	
  or	
  enforceability	
  of	
  the	
  remaining	
  provisions	
  of	
  this	
  Contract.	
  

The	
  failure	
  to	
  return	
  a	
  signed	
  copy	
  of	
  this	
  Contract	
  to	
  the	
  President	
  or	
  Secretary	
  of	
  the	
  Board	
  of	
  
Education	
  of	
  the	
  District	
  on	
  or	
  before	
  April	
  12,	
  2016	
  shall	
  constitute	
  a	
  rejection	
  by	
  the	
  Superintendent	
  of	
  
the	
  offer	
  of	
  employment.	
  

 
 
  

Executed	
  this	
  11th	
  day	
  of	
  April,	
  2016.	
  
	
  
	
  
Dean	
  Tickle,	
  Superintendent	
  

Executed	
  this	
  11th	
  day	
  of	
  April,	
  2016.	
  
	
  
Board	
  of	
  Education	
  of	
  Buffalo	
  County	
  School	
  
District	
  10-­‐0009	
  a/k/a	
  Elm	
  Creek	
  Public	
  Schools.	
  
	
  
By:	
  	
  ______________________________________________________	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  President	
  
	
  
Attest:	
  ___________________________________________________	
  
	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  Secretary	
  













Elm	
  Creek	
  Public	
  Schools	
  
Curriculum,	
  Technology	
  and	
  Finance	
  Committee	
  

Thursday,	
  April	
  7,	
  2016,	
  7:00am	
  
	
  
	
  
1. FCCLA	
  vs.	
  Skills	
  USA,	
  

	
  
	
  
	
  	
  	
  	
  
2. Revised	
  mission	
  statement	
  and	
  guiding	
  principals,	
  	
  

	
  
	
  
	
  
3. Kindergarten	
  increased	
  enrollment	
  numbers,	
  

	
  
	
  
	
  
4. Hiring	
  positions	
  for	
  2016-­‐2017,	
  

	
  
	
  
	
  	
  
5. Advisor	
  dashboard	
  program,	
  

	
  
	
  
	
  
6. Other…	
  



Dean Tickle <dean.tickle@elmcreekschools.org>

B&G Tour Agenda

Dean Tickle <dean.tickle@elmcreekschools.org> Sun, Mar 27, 2016 at 9:12 PM
To: Lynette Mitchell <mlmitchell_85@hotmail.com>, Morgan Meier <momeier155@gmail.com>, Jeff Meads
<jeffmeads_11@hotmail.com>
Cc: Dean Tickle <dean.tickle@elmcreekschools.org>
Bcc: Denise Ourada <happyknitter.denise@gmail.com>

Building and Grounds Tour
March 28, 2016 - 8:00am

1.  Biggest needs / Areas to watch for 2016-2017
- track overspray
- visitor bleacher foundation/ restoration
- potential gym bleacher repair
- maintenance program for HVAC/boilers
- clean-up / vacation of storage facilities
- electronic doors

2.  Non-school fund projects (potentially)
- wall padding in gyms
- projector in new gym
- EC Foundation update to light/sound for stage

3. Other...

--
Dean Tickle, Superintendent
Elm Creek Public Schools
230 Calkins Ave.
Elm Creek, NE 68836
(308) 856-4300

Elm Creek Public Schools Mail - B&G Tour Agenda https://mail.google.com/mail/u/1/?ui=2&ik=81ea1b8442&view...
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