Regular School Board Meeting

Monday, August 21, 2023 5:15 PM

Falls High School Library, 1515 11th Street, International Falls, Minnesota
56649

This School Board Meeting is available to watch
via Live Stream by selecting the following link
or by going to the "Falls High Journalism"
youtube page.

Call to Order

1. Roll Call:
____ Jessica Crosby, Director ____ Dale
F. Johnson, Director
_____ Toni Korpi, Clerk
Bruce Raboin, Treasurer
____ Tina Sather, Director
Roxanne Skogstad-Ditsch, Board Chair
JoAnn Smith, Vice Board Chair

Non-Voting Members:
Kevin Grover, Superintendent
Mitch Erickson, Student Representative

2. Pledge of Allegiance

Oath of Office

1. Dale Johnson - Oath of Office

Approval of Agenda

1. Approve agenda as presented. Motion by ,
second by . Motion carried / failed.
Open Forum

1. Public Open Forum

l.a. Representatives from Cornerstone Christian
School.
Consent Agenda
Approve the Consent Agenda as presented. Motion
by _, second by __ . Motion carried / failed.
1. Approve payroll in the amount of $134,938.18
for pay periods July 28th and August 1lth.

2. Approve current accounts payable due in the
amount of $578,642.90
3. Approve past meeting minutes for the regular

school board meeting on July 17, 2023.
4. Approve the 2023-2024 FHS Student Handbook.

5. Approve the 2023-2024 FES Student Handbook.

6. Acknowledge Dominic Casareto as a volunteer
coach for Boy's Hockey in the 2023-2024 season.



7. Approve hire of Dylan Holt as Junior High
Football Coach for the 2023-2024 season.

8. Approve the hire of Nick Hedtke as Junior High
Football Coach for the 2023-2024 season.

9. Approve hire of Lori Potter as Basketball
Cheerleader Advisor for the 2023-2024 season.

10. Acknowledge Ron Gilbertson as a volunteer for
Junior High Football for the 2023-2024 season.

11. Approve annual notice of compliance for academic
vocational programs of non-discrimination per attached.

12. Approve the hire of Paetyn Zahn as the 8th
Grade Volleyball Coach for the 2023-2024 season.

13. Approve the hire of Pacey Rousseau as the 7th
Grade Volleyball Coach for the 2023-2024 season.

14. Approve the hire of Jenica Whitbeck as 9th
Grade Volleyball Coach for the 2023-2024 season.

15. Acknowledge Brad Kokesh as an Elementary Flag
Football Volunteer Coach for grades 4th - 6th for
the 2023-2024 season.

16. Approve the hire of Will Awe as Assistant Boys
Basketball Coach for the 2023-2024 season.

17. Acknowledge TJ Coulombe as Varsity Football
Volunteer Coach for the 2023-2024 season.

18. Acknowledge Christina Dowty as an Elementary
Volunteer Swim Coach for grades 4th - 6th for the
2023-2024 season.

19. Acknowledge Hailey Silvers as a Volunteer
Varsity Swimming and Diving Coach for the 2023 -
2024 season.

20. Acknowledge Hailey Silvers as an Elementary
Volunteer Swim Coach for grades 4th - 6th for the
2023-2024 season.

21. Acknowledge Norman Nelson as a Volunteer
Football Coach for the 2023-2024 season.

22. Acknowledge Emily Nicholson as an Elementary
Volleyball Volunteer Coach for the 2023-2024
season.

23. Acknowledge Sarah Peterson as an Elementary
Volleyball Volunteer Coach for the 2023-2024
season.

24. Acknowledge Kristie LaVigne as an Elementary
Volleyball Volunteer Coach for the 2023-2024
season.

25. Acknowledge Tawna Hilfer as an Elementary
Volleyball Volunteer Coach for the 2023-2024
season.

26. Acknowledge Cyndi Hiebel as an Elementary
Volleyball Volunteer Coach for the 2023-2024
season.

27. Acknowledge Gary Loop as an Elementary Flag
Football Volunteer for the 2023-2024 season.

28. Acknowledge Johnny Sloan as an Elementary Flag
Football Volunteer for the 2023-2024 season.

29. Accept the resignation of Kaitlyn Hostetter,
Paraprofessional, effective August 5, 2023.

30. Accept the resignation of Emily Amerud,
Paraprofessional, effective August 15, 2023.



31. Accept retirement from Kim Begg, FHS Custodian,
effective September 1, 2023.

32. Appoint Tim Everson as Human Rights Officer, and Melissa
Tate as alternate Human Rights Officer.

33. Appoint Melissa Tate as Section 504 Officer for Grades K-5,
and appoint Don Rolando as the alternate Section 504 Officer
for Grades K-5.

34. Appoint Kevin Grover as Title IX Officer (District Wide), and
appoint Tim Everson as alternate Title IX Officer (District Wide).

35. Appoint Don Rolando as Section 504 Officer for Grades 6-
12, and appoint Melissa Tate as alternate Section 504 Officer
for Grades 6-12.

36. First Reading of School Board Policy 400 -
Substitute Pay Policy.

37. Accept resignation from Ashley Foss,
Paraprofessional, effective August 16, 2023.

38. Approve updated Safe Learning Plan.

39. Approve Junior High Event Worker pay at $30 per
event.
40. Approve Restrictive Procedures Plan.

41. Approve discontinuing School Board Policy
#613.5 - Weighted Grades.

42. Approve District payment of background checks
for volunteer (non- paid) elementary activity
coaches.

Discussion:
1. Community Group Facility Recommendation
2. Graduation Date
3. Superintendent Goals

Action Items

1. Improving systems and structures to create a
culture where all are welcome and supported.

l.a. Approve MSHSL cooperative agreement with
Cornerstone Christian School for Football
effective the 2023 - 2024 school year. Motion by
__, second by . Motion carried / failed

1.b. Approve the 2023-2024 Activity Student
Handbook. Motion by , second by . Motion
carried / failed.

l.c. Acknowledge Elie Jean as a volunteer for Junior
High Football for the 2023-2024 season. Motion
by , second by . Motion carried / failed.
*Roxanne Skogstad-Ditsch to abstain from voting.

2. Implementing data-driven teaching practices and
staff collaboration to increase student academic
success.

3. Maintain our facilities to be welcoming, safe
and efficient for use by students and the




community.

Increasing family and community engagement in
student learning and school experiences through
improved communication and collaboration.
Committee and Administrative Reports

Mitch Erickson, Student Representative
Melissa Tate, Elementary Principal
Tim Everson, Secondary Principal
Kevin Grover, Superintendent
Beth Slatinski, Community Education Director
Timm Ringofer, Activities Director
Committee Reports:
.a. Community Ed Advisory Board:

Closed Session

Closed meeting for labor negotiations strategy
as allowed under MS 13D.03.
Reopend and Adjournment

Motion by , second by  to reopen then
adjourn meeting at p.m. Motion carried /
failed.



SCHOOL BOARD MEMBER OATH OF OFFICE

It is an honor that you were elected to guide the education of our community’s children.
As you recite the oath of office, you assume a tremendous responsibility as a director of
our school district with the duties empowered by the Minnesota Legislature. This power
puts you and the other members of our school board in the position of being both morally
and legally responsible for equitable, quality education of every student in the district.

In carrying out this responsibility, you will be asked to fulfill the roles of vision,
structure, accountability, and advocacy. In providing vision, the board, with extensive
participation of the community, envisions the community’s educational future and then
formulates the goals, defines the outcomes and sets the course for the public schools.

To achieve the vision, the board establishes a structure and creates an environment
designed to ensure all students the opportunity to attain their maximum potential through
a sound organizational framework.

Because as a board we must be accountable to the community, we must ensure a
continuous assessment of student achievement and all conditions affecting the education
of our children.

As board members, we serve as education’s key advocate on behalf of students and our
community schools to advance the vision for our schools.

Furthermore, we must strive to work together with the superintendent and staff to lead the
district toward fulfilling the vision we have created, fostering excellence for every
student in the areas of academic skills and knowledge, citizenship and personal
development.

skeskoskoskook

Having signed the acceptance of office and oath of office, I hereby publicly affirm my
commitment to the oath of office:

I swear/affirm that I will support the Constitution of the United States and of this state,
and that I will discharge faithfully the duties of the office of school board member of
Independent School District No. 0361 to the best of my judgment and ability.

Board Chair Date

Member Date



Payables Summary
August 22, 2023

Check No Vendor Check Date Invoice No Invoice Description PO Number  Amount
201126725 RIDGES SAND CREEK GOLF 7/26/2023 Golf 6/12/23 Golf State Meet Practice Fee 0S (27.00)
201126844 ND Child Support Division 7/14/2023 20230714ADCSP1Child Support 0S 276.93
201126851 Align Chiropractic & Wellness Cente 7/14/2023 5805-C01 DOT Physical 7602300000 S 100.00
201126852 AT & T Mobility 7/14/2023 2.87298E+19 IT Phones, Superintendent 1102300021 S 209.01

Phone, Bus WI-FI and Hotspots
AT & T Mobility 7/14/2023 2.87298E+19 IT Phones, Superintendent 1102300021 S 76.46
Phone, Bus WI-FI and Hotspots
AT & T Mobility 7/14/2023 2.87298E+19 IT Phones, Superintendent 1102300021 S 38.23
Phone, Bus WI-FI and Hotspots
AT & T Mobility 7/14/2023 2.87298E+19 IT Phones, Superintendent 1102300021 S 49.67
Phone, Bus WI-FI and Hotspots
201126853 CRANDALLS SEPTIC PUMPING 7/14/2023 8041 Portable Toilet - Scheela 0S 60.00
Field
201126854 FRIENDS GARBAGE SERVICE, LLC 7/14/2023 9314627 Garbage Pickups 8102300008 $ 1,968.06
201126855 KANTOR ELECTRIC INC 7/14/2023 17746 Supplies 6052300089 $ 5,281.00
201126856 MN ENERGY RESOURCES CORP 7/14/2023 0503196532-000( Arena Water Heater 8102300029 S 463.34
MN ENERGY RESOURCES CORP 7/14/2023 0503526034-000( FES Natural Gas Services 8102300029 S 311.83
MN ENERGY RESOURCES CORP 7/14/2023 0506435793-000( Arena 8102300029 S 221.50
201126857 PAN O GOLD BAKING CO 7/14/2023 1.00099E+13 bread for summer school 0S 35.00
PAN O GOLD BAKING CO 7/14/2023 1.00099E+13 Bread for Meal Service 7702300009 S 47.88
201126858 RAINY LAKE MEDICAL CENTER 7/14/2023 4054 OT/PT Services 1102300014 S 3,031.48
RAINY LAKE MEDICAL CENTER 7/14/2023 4054 OT/PT Services 1102300014 S 2,314.72
201126859 Rainy Lake Gazette 7/14/2023 96535 Advertising Local Newspaper 1102300024 S 100.00
Rainy Lake Gazette 7/14/2023 96526 Outdoor Education 6/1/23 0S 60.00
Volunteer/Presenter "Thank
You"
201126860 Urban's Up North Electric 7/14/2023 51823 Repair WEE bathroom auto 8102300160 S 615.00
flush
201126861 AIM ELECTRONICS INC 7/19/2023 44562 Basketball Shot Clock 2922300055 S 3,212.48
AIM ELECTRONICS INC 7/19/2023 44562 Basketball Shot Clock 2922300055 S 254.05
AIM ELECTRONICS INC 7/19/2023 44562 Basketball Shot Clock 2922300055 S 281.47
201126862 KOOCHICHING COUNTY 7/19/2023 June Tipping Fees June 2023 8102300019 S 200.00
201126863 MN ENERGY RESOURCES CORP 7/19/2023 0504762905-000( Stadium; Natural Gas Services 8102300029 S 25.67
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Check No

Vendor

201126864 MN POWER

201126865 ARROWHEAD LIBRARY SYSTEM

MN POWER
MN POWER
MN POWER
MN POWER

201126866 Hanover Insurance Group

Hanover Insurance Group

201126867 Marco Technologies LLC

Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC
Marco Technologies LLC

201126868 MN SCHOOL BOARD ASSN
201126869 MREA

201126870 SKYWARD INC MN BRANCH

201126871 Morrison, Amy
201126872 ND Child Support Division

201126873 Ambherst H. Wilder Foundation

201126874 DeBenedet, Jenna

201126875 Faith United Church of Christ

201126876 KANTOR ELECTRIC INC

Check Date

7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023
7/19/2023

7/19/2023 04645-N5Z2P6
7/19/2023 2024-5000-1504 MREA Dues FY24

7/19/2023

7/27/2023 Foodser Acct Reft Food Service Refund
7/28/2023 20230728ADCSP1Child Support
7/27/2023 WRINV005479

7/27/2023
7/27/2023
7/27/2023

Invoice No

Payables Summary

August 22, 2023

71123 Electricity Bill
71123 Electricity Bill
71123 Electricity Bill
71123 Electricity Bill
71123 Electricity Bill

7863 Library Catalog System
70723 Insurance FY24
70723 Insurance FY24

506040922 Copier Lease
506040922 Copier Lease
505890855 Copier Lease
505890855 Copier Lease
505890855 Copier Lease
505889774 Copier Lease
505889774 Copier Lease
505889774 Copier Lease
505889774 Copier Lease
505889774 Copier Lease
506040930 Copier Lease
506040930 Copier Lease
506040930 Copier Lease
506040930 Copier Lease

226227 Supplies

70723 PALS

80123 ALC classroom lease
17748 Lighting replacement office
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Invoice Description

MSBA Dues FY24

Quarterly invoice for
Evaluation for DFC Grant.

PO Number

8102300018
8102300018
8102300018
8102300018
8102300018
6202400000
1102400046
1102400046
1102400056
1102400056
1102400055
1102400055
1102400055
1102400044
1102400044
1102400044
1102400044
1102400044
1102400043
1102400043
1102400043
1102400043
102400001
102400002
6052400008
0

0
7902400011

5002400002
1102400011
8102400006

Amount

B2 N Vo Vo S ¥ SR U e e 2 i ¥ i U o e ¥ Y Y T ¥ 2 o ¥ o e U s ¥ o ¥ Y ¥ ¥ Y V0 B V) RV BV A V2 S Vo R Vo

v n

500.08
4,950.70
8,719.85

11,310.04

169.29

625.00

370.95
1,344.05

345.44

10.00
104.66
8.30
10.00

663.97

663.96

428.36

20.25
20.25
622.17
14.86
1,053.51
17.31
7,266.00
2,041.00

400.00

106.00

276.93
3,125.00

75.00
984.98
1,352.12



Check No Vendor

201126877 MIDCONTINENT COMMUNICATION

MIDCONTINENT COMMUNICATION

201126878 MN DEPT OF HEALTH
201126879 MN ENERGY RESOURCES CORP

MN ENERGY RESOURCES CORP

MN ENERGY RESOURCES CORP
201126880 NORTHEAST SERVICE COOPERATIVE

201126881 SANDSTROM'S INC
SANDSTROM'S INC
SANDSTROM'S INC

201126882 SCHMIDT'S SMALL ENGINE

201126883 Diversity Store

201126884 NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER
NORTHLAND LEARNING CENTER

201126885 ND Child Support Division

201126886 Boelk, Michelle

Payables Summary
August 22, 2023

Check Date Invoice No Invoice Description

7/27/2023 1.24861E+13 FHS Moveable Internet for
Arena and Fields, Elevator
Phone 124861401
7/27/2023 1.24861E+13 FHS Moveable Internet for
Arena and Fields, Elevator
Phone 124861401
7/27/2023 72423 CFMP Application
7/27/2023 0507263223-000( Natural Gas Services; FHS
7/27/2023 0507263223-000( Natural Gas Services; FHS
7/27/2023 0505015015-000( Garage; Natural Gas Services

7/27/2023 3685 MEM FY24 (July 2023 - June
2024) Member Dues
7/27/2023 464576 summer school milk
7/27/2023 465441 summer school milk
7/27/2023 466475 summer school milk
7/27/2023 70723 Repair and service Weed
trimmer
7/28/2023 19567 FALLS ED. FOUND. 6TH GRADE
HISTORY
7/28/2023 6434 JPA Northland Learning Center
7/28/2023 6434 JPA Northland Learning Center
7/28/2023 6434 JPA Northland Learning Center
7/28/2023 6406 JPA Northland Learning Center
7/28/2023 6406 JPA Northland Learning Center
7/28/2023 6415 Contracted Pl Teacher
7/28/2023 6424 JPA Northland Learning Center
7/28/2023 6424 JPA Northland Learning Center
7/28/2023 6397 JPA Northland Learning Center
7/28/2023 6397 JPA Northland Learning Center

8/11/2023 20230811ADCSP1Child Support
8/10/2023 Elisha's Foodservi Food Service Refund

Page 3 of 12

PO Number

6052400010

6052400010

7702400003
8102400040
8102400040
8102400040
1102400057

0
0
0
8102400014

3002300143

1102300013
1102300013
1102300013
1102300013
1102300013
1102300055
1102300013
1102300013
1102300013
1102300013

0

0

Amount

v numvnkunvn

v n unon

wn
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161.17

30.00

140.00
48.14
16.04
77.50

200.00

133.00
166.00
166.00

20.00

84.11

(265.65)

(89.82)
11,363.78
20,622.42
7,467.32
934.57
6,121.06
787.95
7,902.34
1,684.77
276.93
46.80



Check No
201126887 CRANDALLS SEPTIC PUMPING

Vendor

201126888 Faith United Church of Christ
201126889 FRIENDS GARBAGE SERVICE, LLC
201126890 GUARDIAN PEST CONTROL INC
GUARDIAN PEST CONTROL INC
201126891 HAWKINS INC
HAWKINS INC
201126892 Health-e Pro
201126893 HORIZON COMMERCIAL POOL SUPI
201126894 K&K MEYERS INC

201126895 LVC Companies Inc

LVC Companies Inc

LVC Companies Inc

201126896 Marco Technologies LLC
Marco Technologies LLC
201126897 MIDCONTINENT COMMUNICATION
201126898 MIDWEST BUS PARTS INC
201126899 MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
MN ENERGY RESOURCES CORP
201126900 NCPERS Group Life Ins.
NCPERS Group Life Ins.
NCPERS Group Life Ins.
NCPERS Group Life Ins.
201126901 POSTMASTER

Check Date
8/10/2023

8/10/2023
8/10/2023
8/10/2023
8/10/2023
8/10/2023
8/10/2023
8/10/2023
8/10/2023
8/10/2023

8/10/2023

8/10/2023

8/10/2023

8/10/2023
8/10/2023
8/10/2023
8/10/2023

Invoice No

Payables Summary
August 22, 2023

Invoice Description

8068 Portable Toilet Service 1 @
Scheela Field
90123 ALC classroom lease
9318304 Garbage Pickups
2488291 Pest Control
2488291 Monthly Pest control
6520282 Sodium Bicarbonate
6527397 Pool supplies
7431 Health-e Pro Computer Program
48285 Pool supplies
957 Install security entry knob
office
119064 Annual Arena fire
extinguisher service and
maintenance
119398 FES; Annual Fire Extinguisher
Service & Maintenance
119400 Bus Garage; Annual Fire
Extinguisher Service &
Maintenance
11469648 Supplies
11461573 Supplies
2.75104E+13 FES Fax
186344 Misc. Bus Parts

8/10/2023 0507263223-000( Natural Gas Services; FHS
8/10/2023 0506435793-000( Arena

8/10/2023 0503526034-000( FES Natural Gas Services
8/10/2023 0503196532-000t Arena Water Heater

8/10/2023
8/10/2023
8/10/2023
8/10/2023
8/10/2023

1.64913E+11 Benefits
1.64913E+11 Benefits
1.64913E+11 Benefits
1.64913E+11 Benefits
62023 Bulk Mailing Permit #67
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PO Number

0

1102400011
8102400051
8102400001
8102400001

0
8102400033
7702400005
8102400035
8102400032

8102400031

6052400009
6052400009
1102400053
7602400010
8102400040
8102400040
8102400040
8102400040
1102400029
1102400029
1102400029
1102400029
1102400054

Amount

s
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85.00

984.98
1,968.06
37.00
37.00
183.00
317.07
4,522.00
112.38
919.37

135.00

119.00

274.70

2,059.00
275.00
37.36
568.00
64.18
1,396.07
316.88
634.38
64.00
32.00
64.00
32.00
310.00



Payables Summary
August 22, 2023

Check No Vendor Check Date Invoice No Invoice Description PO Number  Amount

for High School and
Elementary Kitchens
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201126902 RAINY LAKE MEDICAL CENTER 8/10/2023 4067 OT/PT & Speech Services 1102400036 S 1,212.72
RAINY LAKE MEDICAL CENTER 8/10/2023 4067 OT/PT & Speech Services 1102400036 $ 2,175.82
201126903 Swedebro 8/10/2023 2023176 Pool locker room floor 8102400000 $ 6,500.00
refinish
201126904 WATER DEPT 8/10/2023 30-007100-02  Stadium; Water Usage 8102400005 $ 483.00
WATER DEPT 8/10/2023 13-014900-00  Arena; Water Usage 8102400005 S 3,857.27
WATER DEPT 8/10/2023 13-014800-00  FES; Water Usage 8102400005 $ 358.23
WATER DEPT 8/10/2023 13-014701-00  Water Usage - Sheela Field 8102400005 S 22.26
WATER DEPT 8/10/2023 13-014700-00 FHS; Water Usage 8102400005 $ 2,199.83
WATER DEPT 8/10/2023 74-006700-00  Water Usage - Garage 8102400005 S 61.67
201126905 US FOODSERVICE 8/10/2023 5609768 summer school food 0S 20.15
US FOODSERVICE 8/10/2023 5609768 summer school food 0S 236.19
US FOODSERVICE 8/10/2023 5733699 Items for High School and 7702400002 S 325.07
Elementary Kitchens
US FOODSERVICE 8/10/2023 5746190 ltems for High School and 7702400002 S 15.78
Elementary Kitchens
US FOODSERVICE 8/10/2023 5746189 Items for High School and 7702400002 S 46.50
Elementary Kitchens
US FOODSERVICE 8/10/2023 5784281 Items for High School and 7702400002 S 31.95
Elementary Kitchens
US FOODSERVICE 8/10/2023 5808034 Items for High School and 7702400002 S 25.88
Elementary Kitchens
US FOODSERVICE 8/10/2023 5808016 Items for High School and 7702400002 S 22.97
Elementary Kitchens
US FOODSERVICE 8/10/2023 5808017 Items for High School and 7702400002 S 22.97
Elementary Kitchens
US FOODSERVICE 8/10/2023 5784280 Items for High School and 7702400002 $ 31.95
Elementary Kitchens
US FOODSERVICE 8/10/2023 3043749 ltems for High School and 7702400002 $ 21.04
Elementary Kitchens
US FOODSERVICE 8/10/2023 5784279 summer school food and ltems 0S 122.17



Check No Vendor

US FOODSERVICE

US FOODSERVICE
US FOODSERVICE

US FOODSERVICE

US FOODSERVICE

201126906 DALCO

201126907 Hildi Inc

201126908 ISD #318

201126909 NORTHLAND LEARNING CENTER
201126910 TWIN CITY BOILER REPAIR

202300070 Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
202300071 Empower Retirement
202300071 Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement

Payables Summary
August 22, 2023

PO Number

0

7702400007

0

7702400002

Check Date Invoice No Invoice Description
8/10/2023 5784279 summer school food and Items
for High School and
Elementary Kitchens
8/10/2023 3306759 Supplies for WEE Addition
8/10/2023 5870488 Items for High School and
Elementary Kitchens
8/10/2023 5662838 Items for High School and
Elementary Kitchens
8/10/2023 3032063 ltems for High School and
Elementary Kitchens
8/16/2023 4083621 repair parts
8/16/2023 15193 Actuarial Services
8/16/2023 71522 Tuition billing
8/16/2023 6458 James Madison Lease
8/16/2023 35925 other 1/2 of boiler burner

job
7/14/2023 20230714ADTSAS Payroll accrual
7/14/2023 20230714ADTSAS Payroll accrual
7/14/2023 20230714ADTSEC Payroll accrual
7/14/2023 20230714ADTSH(Payroll accrual
7/14/2023 20230714ADTSIN Payroll accrual
7/14/2023 20230714ADTSSY Payroll accrual
7/14/2023 20230714ADTSV/ Payroll accrual
7/14/2023 20230714AFTSAS TSA Benefit
7/14/2023 20230714AFTSEC TSA Benefit
7/14/2023 20230714AFTSIN' TSA Benefits
7/14/2023 20230714AFTSVATSA Benefit
7/14/2023 20230714ADDEF(Payroll accrual
7/14/2023 20230714ADDEF(Payroll accrual
7/14/2023 20230714ADDEF(Payroll accrual
7/14/2023 20230714AFHCSF HCSP
7/14/2023 20230714AFHCSF HCSP
7/14/2023 20230714AFHCSF HCSP
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0
1102300018
0
1102300054
8102300134
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Amount

s

v nununmnkn

110.72

674.74
53.18

192.19

39.62

689.38
5,100.00
4,726.92
4,229.04

134,375.00

325.89
50.00
181.73
44.45
62.31
150.00
184.62
96.15
115.38
62.31
96.15
275.00
15.00
60.00
3,856.30
13.85
3.46



Check No Vendor

202300072 Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
202300073 MINNESOTA REVENUE
MINNESOTA REVENUE
MINNESOTA REVENUE
MINNESOTA REVENUE
202300074 MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
202300075 Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
202300075 Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc

Payables Summary
August 22, 2023

Check Date Invoice No Invoice Description

7/14/2023 20230714ADFICA Payroll accrual
7/14/2023 20230714ADFICA Payroll accrual
7/14/2023 20230714ADFICA Payroll accrual
7/14/2023 20230714ADFTA Payroll accrual
7/14/2023 20230714ADFTA Payroll accrual
7/14/2023 20230714ADFTX Payroll accrual
7/14/2023 20230714ADFTX Payroll accrual
7/14/2023 20230714ADFTX Payroll accrual
7/14/2023 20230714ADMDC Payroll accrual
7/14/2023 20230714ADMDC( Payroll accrual
7/14/2023 20230714ADMDC Payroll accrual
7/14/2023 20230714AFFICA FICA Benefit

7/14/2023 20230714AFFICA FICA Benefit

7/14/2023 20230714AFFICA FICA Benefit

7/14/2023 20230714AFMDC Medicare Benefit
7/14/2023 20230714AFMDC Medicare Benefit
7/14/2023 20230714AFMDC Medicare Benefit

7/14/2023 20230714ADSITA Payroll accrual
7/14/2023 20230714ADSITIV Payroll accrual
7/14/2023 20230714ADSITN Payroll accrual
7/14/2023 20230714ADSITIV Payroll accrual
7/14/2023 20230714ADTRA(Payroll accrual
7/14/2023 20230714ADTRA(Payroll accrual
7/14/2023 20230714ADTRA(Payroll accrual
7/14/2023 20230714AFTRAC TRA Benefit
7/14/2023 20230714AFTRAC TRA Benefit
7/14/2023 20230714AFTRACTRA Benefit
7/14/2023 20230714ADDCP Payroll accrual
7/14/2023 20230714ADPER/ Payroll accrual
7/14/2023 20230714ADPER/ Payroll accrual
7/14/2023 20230714ADPER/ Payroll accrual
7/14/2023 20230714AFDCP DCP Benefit
7/14/2023 20230714AFPERA PERA Benefit
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Amount
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$
s
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6,022.61
496.87
275.75
100.00

25.00

6,052.70

473.46
77.37

1,408.55

116.24
64.49

6,022.61
496.87
275.75

1,408.55
116.24

64.49
25.00

2,907.02

292.07
52.08

2,734.49

174.96
56.44

3,117.29

199.45
64.34
12.00

3,809.29
205.64
244.86

12.00

4,395.33



Check No Vendor

Public Employees Retirement Assoc
Public Employees Retirement Assoc
202300170 MN DEPT OF REVENUE
MN DEPT OF REVENUE
MN DEPT OF REVENUE
202300171 Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
Aviben
202300172 Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
202300173 Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
202300173 Internal Revenue Service

Payables Summary
August 22, 2023

Check Date Invoice No Invoice Description

7/14/2023 20230714AFPERA PERA Benefit
7/14/2023 20230714AFPERA PERA Benefit

7/19/2023 71923 2023 2nd Qtr Sales Tax
7/19/2023 71923 2023 2nd Qtr Sales Tax
7/19/2023 71923 2023 2nd Qtr Sales Tax

7/28/2023 20230728ADTSAS Payroll accrual
7/28/2023 20230728ADTSAS Payroll accrual
7/28/2023 20230728ADTSEC Payroll accrual
7/28/2023 20230728ADTSH( Payroll accrual
7/28/2023 20230728ADTSIN Payroll accrual
7/28/2023 20230728ADTSSY Payroll accrual
7/28/2023 20230728ADTSV/ Payroll accrual
7/28/2023 20230728AFTSAS TSA Benefit
7/28/2023 20230728AFTSEC TSA Benefit
7/28/2023 20230728AFTSIN' TSA Benefits
7/28/2023 20230728AFTSVA TSA Benefit
7/28/2023 20230728ADDEF(Payroll accrual
7/28/2023 20230728ADDEF(Payroll accrual
7/28/2023 20230728ADDEF( Payroll accrual
7/28/2023 20230728AFHCSF HCSP
7/28/2023 20230728AFHCSF HCSP
7/28/2023 20230728AFHCSF HCSP
7/28/2023 20230728ADFICA Payroll accrual
7/28/2023 20230728ADFICA Payroll accrual
7/28/2023 20230728ADFICA Payroll accrual
7/28/2023 20230728ADFTA Payroll accrual
7/28/2023 20230728ADFTA Payroll accrual
7/28/2023 20230728ADFTP Payroll accrual
7/28/2023 20230728ADFTX Payroll accrual
7/28/2023 20230728ADFTX Payroll accrual
7/28/2023 20230728ADFTX Payroll accrual
7/28/2023 20230728ADMDC( Payroll accrual
7/28/2023 20230728ADMDC( Payroll accrual
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Amount

237.27
282.55
89.00
125.00
169.00
325.89
50.00
181.73
44.45
62.31
150.00
184.62
96.15
115.38
62.31
96.15
225.00
15.00
60.00
282.68
13.85
3.46
4,436.22
442.15
130.15
100.00
25.00
18.13
4,257.95
454.63
54.87
1,037.48
103.43



Check No

Vendor

Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service

Check Date

Payables Summary
August 22, 2023

Invoice No

Invoice Description

7/28/2023 20230728 ADMDC( Payroll accrual
7/28/2023 20230728AFFICA FICA Benefit
7/28/2023 20230728AFFICA FICA Benefit
7/28/2023 20230728AFFICA FICA Benefit
7/28/2023 20230728AFMDC Medicare Benefit
7/28/2023 20230728AFMDC Medicare Benefit
7/28/2023 20230728AFMDC Medicare Benefit

PO Number

202300174 MINNESOTA REVENUE

202300175

202300176

202300177

MINNESOTA REVENUE
MINNESOTA REVENUE
MINNESOTA REVENUE

MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
MN PEIP

MN PEIP

7/28/2023 20230728ADSITA Payroll accrual
7/28/2023 20230728ADSITN Payroll accrual
7/28/2023 20230728ADSITN Payroll accrual
7/28/2023 20230728ADSITN Payroll accrual
7/28/2023 20230728ADTRA( Payroll accrual
7/28/2023 20230728ADTRA( Payroll accrual
7/28/2023 20230728ADTRA( Payroll accrual
7/28/2023 20230728ADTRA!} Payroll accrual
7/28/2023 20230728ADTRA} Payroll accrual
7/28/2023 20230728ADTRA!} Payroll accrual
7/28/2023 20230728AFTRAC TRA Benefit
7/28/2023 20230728AFTRAC TRA Benefit
7/28/2023 20230728AFTRAC TRA Benefit
7/28/2023 20230728AFTRAX Payroll accrual
7/28/2023 20230728AFTRAX Payroll accrual
7/28/2023 20230728AFTRAX Payroll accrual
7/28/2023 20230728ADDCP Payroll accrual
7/28/2023 20230728ADPER/ Payroll accrual
7/28/2023 20230728ADPER/ Payroll accrual
7/28/2023 20230728ADPER/ Payroll accrual
7/28/2023 20230728AFDCP DCP Benefit
7/28/2023 20230728AFPERA PERA Benefit
7/28/2023 20230728AFPERA PERA Benefit
7/28/2023 20230728AFPERA PERA Benefit
7/25/2023 1296679 August Health
7/25/2023 1296679 August Health
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1102400007
1102400007

Amount

30.43
4,436.22
442.15
130.15
1,037.48
103.43
30.43
25.00
1,998.01
246.80
33.87
1,894.34
242.69
45.36
237.53
5.83
1.88
2,138.76
274.01
51.21
240.46
4.67
1.50
12.00
3,054.99
202.50
103.10
12.00
3,524.94
233.65
118.96
116,386.79



Check No

202300179
202300180

202300181

202300182

Vendor

MN PEIP

DELTA DENTAL

Aviben

Aviben

Aviben

Aviben

Aviben

Aviben

Aviben

Aviben

Aviben

Aviben

Aviben

Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
Empower Retirement
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service
Internal Revenue Service

Check Date Invoice No

Payables Summary
August 22, 2023

7/25/2023 1296679 August Health
8/5/2023 1298524 August Dental
8/11/2023 20230811ADTSAS Payroll accrual
8/11/2023 20230811ADTSEC Payroll accrual
8/11/2023 20230811ADTSEC Payroll accrual
8/11/2023 20230811ADTSH(Payroll accrual
8/11/2023 20230811ADTSIN Payroll accrual
8/11/2023 20230811ADTSSY Payroll accrual
8/11/2023 20230811ADTSV/ Payroll accrual
8/11/2023 20230811AFTSAS TSA Benefit
8/11/2023 20230811AFTSEC TSA Benefit
8/11/2023 20230811AFTSIN' TSA Benefits
8/11/2023 20230811AFTSVA TSA Benefit
8/11/2023 20230811ADDEF(Payroll accrual
8/11/2023 20230811ADDEF(Payroll accrual
8/11/2023 20230811ADDEF(Payroll accrual
8/11/2023 20230811AFHCSF HCSP
8/11/2023 20230811AFHCSF HCSP
8/11/2023 20230811AFHCSF HCSP
8/11/2023 20230811ADFICA Payroll accrual
8/11/2023 20230811ADFICA Payroll accrual
8/11/2023 20230811ADFICA Payroll accrual
8/11/2023 20230811ADFTA Payroll accrual
8/11/2023 20230811ADFTA Payroll accrual
8/11/2023 20230811ADFTX Payroll accrual
8/11/2023 20230811ADFTX Payroll accrual
8/11/2023 20230811ADFTX Payroll accrual
8/11/2023 20230811ADMDC( Payroll accrual
8/11/2023 20230811ADMDC Payroll accrual
8/11/2023 20230811ADMDC( Payroll accrual
8/11/2023 20230811AFFICA FICA Benefit
8/11/2023 20230811AFFICA FICA Benefit
8/11/2023 20230811AFFICA FICA Benefit
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Invoice Description

PO Number
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Amount
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6,072.38
325.89
181.73
157.90

44.45
62.31
150.00
334.62
96.15
115.38
62.31
96.15
315.00
25.00
60.00
407.29
13.85
17.31

5,465.32
528.10
268.15
100.00

25.00

4,950.74
505.18
103.47

1,278.14
123.54

62.71

5,465.32
528.10
268.15



Check No Vendor

Internal Revenue Service
Internal Revenue Service
Internal Revenue Service

202300183 MINNESOTA REVENUE
MINNESOTA REVENUE
MINNESOTA REVENUE
MINNESOTA REVENUE

202300184 MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic
MN Teachers Retirement Associatic

202300185 Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc
Public Employees Retirement Assoc

202300186- BMO
202300270
232423001 Bennett, Kendra

232423002 AFSCME Council 65
AFSCME Council 65
AFSCME Council 65
AFSCME Council 65

232423003 MN DEPT OF EDUCATION

232423004 Madison National Life
Madison National Life
Madison National Life
Madison National Life

Payables Summary
August 22, 2023

Check Date Invoice No Invoice Description

8/11/2023 20230811AFMDC Medicare Benefit
8/11/2023 20230811AFMDC Medicare Benefit
8/11/2023 20230811AFMDC Medicare Benefit
8/11/2023 20230811ADSITA Payroll accrual
8/11/2023 20230811ADSITN Payroll accrual
8/11/2023 20230811ADSITIN Payroll accrual
8/11/2023 20230811ADSITN Payroll accrual
8/11/2023 20230811ADTRA( Payroll accrual
8/11/2023 20230811ADTRA( Payroll accrual
8/11/2023 20230811ADTRA( Payroll accrual
8/11/2023 20230811AFTRAC TRA Benefit
8/11/2023 20230811AFTRAC TRA Benefit
8/11/2023 20230811AFTRAC TRA Benefit
8/11/2023 20230811AFTRAX Payroll accrual
8/11/2023 20230811ADPER/ Payroll accrual
8/11/2023 20230811ADPER/ Payroll accrual
8/11/2023 20230811ADPER/ Payroll accrual
8/11/2023 20230811AFPERA PERA Benefit
8/11/2023 20230811AFPERA PERA Benefit
8/11/2023 20230811AFPERA PERA Benefit
8/3/2023 Credit Card Transactions
See detailed report
7/14/2023 ERIN20230706A 6/1/2023-6/30/2023 mileage
to and from bank
7/28/2023 20230728ADAFSS Payroll accrual
7/28/2023 20230728ADAFSY Payroll accrual
7/28/2023 20230728ADAFSL Payroll accrual
7/28/2023 20230728ADAFSL Payroll accrual

7/28/2023 6520 FY23 Repayment of Pathway
8/7/2023 15 July Premiums LTD
8/7/2023 16 July Premiums Life
8/7/2023 17 June Premiums Life
8/7/2023 18 June Premiums LTD
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Amount

1,278.14
123.54
62.71
25.00
2,423.76
299.56
66.48
2,796.09
138.06
43.20
3,156.84
155.87
48.77
9.03
3,401.71
209.06
246.16
3,925.04
241.20
284.04

13,379.13
33.04

778.53
56.93
13.00
1.00
4,687.50
149.36
1,545.10
1,467.10

149.36



Check No Vendor

Madison National Life
Madison National Life
232423005 Bennett, Kendra

232423006 Grover, Kevin

Grover, Kevin
232423007 Ringhofer, Timm

Payables Summary
August 22, 2023

Check Date Invoice No Invoice Description
8/7/2023 20 August Life
8/7/2023 21 August LTD

8/22/2023 ERIN20230807A 7/1/2023-7/31/2023 mileage
to and from bank

8/22/2023 80423 meeting in Chisholm mileage
95x2=190 x .5/mile = $95

8/22/2023 80823 MSBA travel

8/22/2023 81023 MNIAAA St Cloud New AD's

meeting food and gas

PO Number Amount

1102400026 $ 1,545.10
1102400027 S 149.36
0 25.96
0S 95.00
05S 312.28
0 S 53.01

TOTAL

S 578,642.90
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12:12 PM

3apcci 07.p 16-4 International Falls Public Schools - |SD #361 08/ 16/ 23
05. 23. 06. 00. 00 Credit Card Transacti on Report
Card Nunber Tran Date Tran ID  Used By Nane Where Used Purch Vendor |np Date Post Date Status App Anpunt
Li ne Description PO Nunber I nvoi ce Nunber I nvoice Dt Anmount
XXXXXXXXXXXX8319 07/ 21/ 2023 10870 JOHNSBAR002 Johnson Barbara J County Market, International, M COUNTY MDOO 07/26/2023 Invoiced A 76.53
2 Summer School Cooking Supplies - July 2023 1302400007 Karla's C/ C00000 08/ 03/ 2023 76.53
07/ 14/ 2023 10869 JOHNSBAR002 Johnson Barbara J Super One Foods, International, SUPER ONOOO 07/26/2023 Invoiced A 144. 65
2 Summer School Cooking Supplies 1302400008 Karla's C/ C00001 08/ 03/ 2023 144. 65
07/ 12/ 2023 10868 JOHNSBAR002 Johnson Barbara J Super One Foods, International, SUPER ONOOO 07/26/2023 Invoiced A 44. 48
2 Summer School Cooking Supplies 1302400008 Karla's C/ C00002 08/ 03/ 2023 44. 48
07/ 10/ 2023 10867 JOHNSBAR002 Johnson Barbara J County Market, International, M COUNTY MDOO 07/26/2023 Invoiced A 64. 01
2 Summer School Cooking Supplies - July 2023 1302400007 Karla's C/ C00003 08/ 03/ 2023 64. 01
4 transaction(s) for XXOOXXXXXXXXX8319. Total Ampunt ====> 329. 67
XXXXXXXXXXXX8335 07/20/ 2023 10873 St eel Eug000 Steel e Eugene L Rainy Lake G| Inc, Internation KEEP ENTO0O0 07/26/2023 Invoiced A 135.70
2 Blanket for small oil needs, oil filters, tire 7602400008 Gene's C/ CO0000 08/ 03/ 2023 135.70
07/ 12/ 2023 10872 St eel Eug000 Steel e Eugene L Rainy Lake G| Inc, Internation KEEP ENTOO0O 07/26/2023 Invoiced A 193. 84
2 Blanket for small oil needs, oil filters, tire 7602400008 Gene's C/ C0O0001 08/ 03/ 2023 193. 84
07/ 11/ 2023 10871 St eel Eug000 Steel e Eugene L Mannco Trucking Inc, Internatio MANNCO TOOO 07/26/2023 Invoiced A 24. 40
2 Mannco Bl anket P.O Transportation 7602400003 Gene's C/ C00002 08/ 03/ 2023 24.40
3 transaction(s) for XXXXXXXXXXXX8335. Total Anmpunt ====> 353. 94
XXXXXXXXXXXX7362 07/ 27/ 2023 10956 Anzn Mktp US T68d24s10, Amen.Co AMAZON BOOO 07/31/2023 Invoiced A 28.21
2 Saintrygo Cotton Drawstring Bags for Tie Dye D 5002400006 Stacy's C/ CO0000 08/ 03/ 2023 24.99
3 Shipping - Cost of shipping, not including shi 5002400006 Stacy's C/ C00000 08/ 03/ 2023 3.22
07/ 27/ 2023 10957 Anzn Mktp US T62nx95el, Amen.Co AMAZON BOOO 07/31/2023 Invoiced A 19.98
2 Tie Dye Kit for Kids & Adults - 12 Large Tye D 5002400006 Stacy's C/ C00001 08/ 03/ 2023 17.99
3 Shipping - Cost of shipping, not including shi 5002400006 Stacy's C/ C00001 08/ 03/ 2023 1.99
07/ 19/ 2023 10878 M dco, 800-888-1300, MN, 55435, M DCONTI000 07/26/2023 Invoiced A 37.08
2 Arena Elevator Acct # 2512973-01 8102400044 Stacy's C/ C00002 08/ 03/ 2023 37.08
07/ 18/ 2023 10877 Anzn Mtp US 8p43f8gn3, Amen. Co 07/ 26/ 2023 Invoiced A 116. 67
2 [12"X15" 50 Pack - 4 M1] HoneyGear Clear Heav 6052400005 Stacy's C/ C00004 08/ 03/ 2023 99. 95
3 Shipping & Handling (not on econmerce po) Stacy's C/ C00003 08/ 03/ 2023 16. 72
07/ 11/ 2023 10875 Paul Bunyan Conmunicat, Bemidji PAUL BUNOOO 07/26/2023 Invoiced A 650. 00
2 12 Month Contract for 1000Mops, M dnight-4pm 5 6052400000 Stacy's C/ CO0005 08/ 03/ 2023 650. 00
07/ 11/ 2023 10876 Sp Scaffol ded Math, Fram ngham SCAFFOLDO0O0 07/26/2023 Invoiced A 100. 00
2 Digital Math Crr 2562400000 Stacy's C/ C00006 08/ 03/ 2023 100. 00
07/ 06/ 2023 10874 Labor| awcenter, LlIc, 800-745-99 LABOR LAOOO 07/26/2023 Invoiced A 90. 97
4 3 labor |aw posters 1102400050 Stacy's ¢ C00007 08/ 03/ 2023 76. 37
5 shi pping 1102400050 Stacy's C/ C00007 08/ 03/ 2023 14. 60
06/ 30/ 2023 10882 Anzn Mktp US Lv2bh2sw3, Amen.Co AMAZON BOOO 07/ 26/2023 Invoiced A 25.97
2 PAMR TONG Strong Suede Leather Lace 100 Yards 1302300314 Stacy's C/ C00008 08/ 03/ 2023 19.98



3apcci 07.p 16-4 International Falls Public Schools - |SD #361 08/ 16/ 23 Page: 2

05. 23. 06. 00. 00 Credit Card Transacti on Report 12:12 PM
Card Nunber Tran Date Tran ID Used By Nane Where Used Purch Vendor |np Date Post Date Status App Anmount
Li ne Description PO Nunber I nvoi ce Nunber I nvoice Dt Anmount
XXXXXXXXXXXX7362 cont i nued. . .
3  Shipping - Cost of shipping, not including shi 1302300314 Stacy's C/ C00008 08/ 03/ 2023 5.99
06/ 29/ 2023 10879 M dco, 800-888-1300, M\, 55435, M DCONTI000 07/26/2023 Invoiced A 104. 09
2 June Internet Bus Garage Stacy's C/ C00009 08/ 03/ 2023 104. 09
06/ 29/ 2023 10880 M dco, 800-888-1300, M\, 55435, M DCONTI000 07/26/2023 Invoiced A 81. 36
1 June 2023 FHS Fax Lines, Stacy's C/ C00009 08/ 03/ 2023 81. 36
06/ 29/ 2023 10881 Anzn Mktp US Co87s8503, Amen.Co AMAZON BOOO 07/ 26/2023 Invoiced A 16. 26
2 Essentials By Leisure Arts Arts Pony Bead 6x9m 1302300314 Stacy's C/ C00010 08/ 03/ 2023 16. 26
11 transaction(s) for XXXXXXXXXXXX7362. Total Ampunt ====> 1, 270. 59
XXXXXXXXXXXX7132 07/ 21/ 2023 10920 ANDERJER0O00 Anderson Jereny R Northern Lunber Yard I, Intl Fa NORTHERNOO5 07/26/2023 Invoiced A 35.77
2 Transportation Supplies 7602300006 Jereny's C/ CO0000 08/ 03/ 2023 35.77
07/ 19/ 2023 10919 ANDERJER0O00 Anderson Jereny R Auto Value Internation, Interna AUTO VALOOO 07/26/2023 Invoiced A 19.99
2 Transportation Blanket P.O for Auto Val ue 7602300001 Jereny's C/ CO0001 08/ 03/ 2023 19.99
07/ 18/ 2023 10917 ANDERJER0O0O Anderson Jereny R Oeilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 Invoiced A 18. 49
2 Transportation Supplies 7602300007 Jereny's C/ C00002 08/ 03/ 2023 18. 49
07/ 18/ 2023 10918 ANDERJER0O00 Anderson Jereny R Al'l Season Equi prment, Internati ALL SEAS000 07/26/2023 Invoiced A 244.78
2 Brake Shoe Assenbly 7602400009 Jereny's C/ C00004 08/ 03/ 2023 239.98
3 Surcharge Jereny's C/ C00003 08/ 03/ 2023 4. 80
07/ 13/ 2023 10916 ANDERJER0O00 Anderson Jereny R Oeilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 Invoiced A 15. 99
2 Transportation Supplies 7602300007 Jereny's C/ CO0005 08/ 03/ 2023 15.99
07/ 12/ 2023 10915 ANDERJER0O0O Anderson Jereny R Oeilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 Invoiced A 22.99
2 Transportation Supplies 7602300007 Jereny's C/ CO0006 08/ 03/ 2023 22.99
07/ 11/ 2023 10914 ANDERJER0O00 Anderson Jereny R Oeilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 Invoiced A 17.98
2 Transportation Supplies 7602300007 Jereny's C/ CO0007 08/ 03/ 2023 17.98
7 transaction(s) for XXXXXXXXXXXX7132. Total Amount ====> 375.99
XXXXXXXXXXXX7648 07/ 24/ 2023 10926 SLATI BETO00 Sl atinski BethAnne K Gayl ord Texan Front De, 866-435 07/ 26/ 2023 Invoiced A 1,181.45
1 CADCA training (Hotel and parking) Bet hAnne' s ¢/ CO0000 08/ 03/2023 1, 181.45
07/ 24/ 2023 10927 SLATI BET000 Sl atinski BethAnne K Gayl ord Texan Front De, 866-435 07/ 26/ 2023 Invoiced A 1, 086. 20
1 CADCA Training (Hotel) Bet hAnne' s C/ CO0000 08/ 03/2023 1, 086. 20
07/ 24/ 2023 10928 SLATI BET000 Sl atinski BethAnne K Gayl ord Texan Front De, 866-435 07/ 26/ 2023 Invoiced A 1, 086. 20
1 CADCA Training (Hotel) Bet hAnne' s C/ CO0000 08/ 03/2023 1, 086. 20
07/ 24/ 2023 10931 SLATI BET000 Sl atinski BethAnne K Hertz #0160020, Dallas, TX 731 07/ 26/ 2023 Invoiced A 767. 48
1 Bet hAnne' s C/ CO0000 08/ 03/2023 767.48
07/ 24/ 2023 10932 SLATI BET000 Sl atinski BethAnne K Mydri ver smanual s Com Esko, M\, 07/ 26/ 2023 Invoiced A 97. 68

2 Drivers Manuals 5002400005 Bet hAnne's C/ C00001 08/ 03/2023 97. 68
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07/ 20/ 2023 10930 SLATI BET000 Sl atinski BethAnne K Chi potle 2117, Grapevine, TX, 7 07/ 26/ 2023 Invoiced A 33.50
1 CADCA Training (Lunch Jenesa) Bet hAnne' s C/ CO0000 08/ 03/2023 33.50
07/ 19/ 2023 10929 SLATI BET000 Sl atinski BethAnne K Chi potle 2117, Grapevine, TX 7 07/ 26/ 2023 Invoiced A 33.83
1 CADCA Training (Lunch BethAnne) Bet hAnne's C/ CO0000 08/ 03/2023 33.83
07/ 14/ 2023 10925 SLATI BET000 Sl atinski BethAnne K County Market, International, M COUNTY MDOO 07/26/2023 Invoiced A 157. 29
2 PALS 5002400001 Bet hAnne's C/ C00002 08/ 03/ 2023 157. 29
07/ 12/ 2023 10922 SLATI BET000 Sl atinski BethAnne K Battalion Distributing, Intl Fa BATTALI Q000 07/26/2023 Invoiced A 18. 50
2 PALS 5002400004 Bet hAnne's C/ C00003 08/ 03/ 2023 18.50
07/ 12/ 2023 10923 SLATI BET000 Sl atinski BethAnne K County Market, International, M COUNTY MDOO 07/26/2023 Invoiced A 5.75
2 PALS 5002400001 Bet hAnne's C/ C00004 08/ 03/ 2023 5.75
07/ 12/ 2023 10924 SLATI BET000 Sl atinski BethAnne K Pay Canping & Educatio, G ncinn CAMPING 000 07/26/2023 Invoiced A 210. 00
2 Lifeguard Test (5 at $42.00) 5002400008 Bet hAnne's C/ C00005 08/ 03/ 2023 210. 00
07/ 06/ 2023 10921 SLATI BET000 Sl atinski BethAnne K Reif Arts Council, Grand Rapids REIF ARTO00 07/26/2023 Invoiced A 352. 00
2 PALS Activity 5002400007 Bet hAnne's C/ C00006 08/ 03/ 2023 352. 00
06/ 29/ 2023 10934 SLATI BET000 Sl atinski BethAnne K Di adem Ponpano Beach, FL, 3306 DI ADEM S001 07/26/2023 Invoiced A -113.74
1 Wong purchase on credit card (reinbursenent) Bet hAnne' s ¢/ C00007 08/ 03/2023 -113.74
06/ 28/ 2023 10933 SLATI BET000 Sl atinski BethAnne K County Market, International, M COUNTY MDOO 07/26/2023 Invoiced A 27.62
2 Supplies for PALS 5002300016 Bet hAnne's C/ C00008 08/ 03/ 2023 27.62
14 transaction(s) for XXXXXXXXXXXX7648. Total Ampunt ====> 4,943.76
XXXXXXXXXXXX2314 07/ 25/ 2023 10939 OLSONKAROOO O son-Line Karla A Anzn Mktp US T607p9ny2, Amen.Co AMAZON BOOO 07/ 26/ 2023 Invoiced A 61.77
2 Teacher Created Resources Whata€ S On Your Pla 7702400001 Karla's C/ CO0000 08/ 03/ 2023 31.80
3 Paper Riot Co. Peel-and-Stick Assorted Kawaii 7702400001 Karla's C/ CO0000 08/ 03/ 2023 29.97
07/ 21/ 2023 10938 OLSONKAROOO O son-Line Karla A Anzn Mktp US En8rc95u3, Amen.Co AMAZON BOOO 07/26/2023 Invoiced A 15. 48
2 Large Wash Hand Sign, 4 Pack 10" x 14", Please 7702400001 Karla's C/ C00001 08/ 03/ 2023 9.49
3  Shipping - Cost of shipping, not including shi 7702400001 Karla's C/ C00001 08/ 03/ 2023 5.99
07/ 20/ 2023 10936 OLSONKAROOO O son-Line Karla A Anzn Mctp US O934r1rg3, Anezn.Co AMAZON BO0O 07/26/2023 Invoiced A 15. 48
2 Large Wash Hand Sign, 4 Pack 10" x 14", Please 7702400001 Karla's C/ C00002 08/ 03/ 2023 9.49
3  Shipping - Cost of shipping, not including shi 7702400001 Karla's C/ C00002 08/ 03/ 2023 5.99
07/ 20/ 2023 10937 OLSONKAROOO O son-Line Karla A Anzn Mktp US 9y6he44n3, Amen.Co AMAZON BOOO 07/ 26/2023 Invoiced A 61.77
2 School Nutrition Posters | | Heart School Brea 7702400001 Karla's C/ C00003 08/ 03/ 2023 61. 77
07/ 19/ 2023 10935 OLSONKAROOO O son-Line Karla A Anzn Mktp US Fu3pn6fk3, Amen.Co AMAZON BOOO 07/26/2023 Invoiced A 544. 45
2 Learning Zonexpress M/Plate Food G oup Poster 7702400001 Karla's C/ C00004 08/ 03/ 2023 64.95
3 Kids MyPlate Vinyl Banner and Stand | Nutritio 7702400001 Karla's C/ C00004 08/ 03/ 2023 319. 90
4 How Sugar Affects Your Body Poster | Sugar Nut 7702400001 Karla's C/ CO0004 08/ 03/ 2023 19. 95
5 School Nutrition Poster | Celebrate Good Nutri 7702400001 Karla's C/ C00004 08/ 03/ 2023 19.95
6 School Nutrition Posters | Cat and Dog Nutriti 7702400001 Karla's C/ C00004 08/ 03/ 2023 19.95
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7 Fruits and Vegetables Posters for O assroons, 7702400001 Karla's C/ C00004 08/ 03/ 2023 39.90
8 School Nutrition Posters | | Heart School Brea 7702400001 Karla's C/ C00004 08/ 03/ 2023 59. 85
5 transaction(s) for XXXXXXXXXXXX2314. Total Ampunt ====> 698. 95
XXXXXXXXXXXX8863 07/ 24/ 2023 10906 HOLT THOO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 61. 63
2 FHS Bl anket p.o. for Menards 8102400011 FHS Cust C/ C00000 08/ 03/ 2023 61.63
07/ 19/ 2023 10905 HOLT THOO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 398. 97
2 Sunp punp and parts. 8102400025 FHS Cust C/ C00001 08/ 03/ 2023 398. 97
07/ 12/ 2023 10903 HOLT THCO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 90. 96
2 FHS Bl anket p.o. for Menards 8102400011 FHS Cust C/ C00002 08/ 03/ 2023 90. 96
07/ 12/ 2023 10904 HOLT THOO00 Holt Thomas T Shell G112794875018, Internati 07/ 26/ 2023 Invoiced A 58.01
2 Blanket fuel for nowers 8102400008 FHS Cust C/ C00003 08/ 03/ 2023 58. 01
07/ 11/ 2023 10902 HOLT THCO00 Holt Thomas T Northern Lunber Yard I, Intl Fa NORTHERNOO5 07/26/2023 Invoiced A 5.99
2 Transportation Supplies 7602400004 FHS Cust C/ C00004 08/ 03/ 2023 5.99
07/ 10/ 2023 10900 HOLT THCO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 20. 44
2 FHS Bl anket p.o. for Menards 8102400011 FHS Cust C/ C00005 08/ 03/ 2023 20. 44
07/ 10/ 2023 10901 HOLT THCO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 57.39
2 FHS Bl anket p.o. for Menards 8102400011 FHS Cust C/ C00006 08/ 03/ 2023 57.39
07/ 07/ 2023 10899 HOLT THOO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 15. 23
2 FHS Bl anket p.o. for Menards 8102400011 FHS Cust C/ C00007 08/ 03/ 2023 15. 23
06/ 29/ 2023 10908 HOLT THOO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 12. 96
2 FHS Blanket p.o. for Menards 8102400011 FHS Cust C/ C00008 08/ 03/ 2023 12.96
06/ 28/ 2023 10907 HOLT THOO00 Holt Thomas T Shell G112794875018, Internati 07/ 26/ 2023 Invoiced A 63. 25
2 Blanket fuel for nowers 8102400008 FHS Cust C/ C00009 08/ 03/ 2023 63. 25
10 transaction(s) for XXXXXXXXXXXX8863. Total Ampunt ====> 784.83
XXXXXXXXXXXX9077 07/ 25/ 2023 10952 HOPKI M C000 Hopkins Mchelle L Super One Foods, International, SUPER ONOOO 07/26/2023 Invoiced A 19. 36
2 Last Mnute Goceries 7702400006 FHS Cafe C/ CO0000 08/ 03/ 2023 19. 36
07/ 19/ 2023 10951 HOPKI M C000 Hopkins Mchelle L Super One Foods, International, SUPER ONOOO 07/26/2023 Invoiced A 3.98
2 Last Mnute Goceries 7702400006 FHS Cafe C/ C00001 08/ 03/ 2023 3.98
07/ 11/ 2023 10950 HOPKI M C000 Hopkins Mchelle L Super One Foods, International, SUPER ONOOO 07/26/2023 Invoiced A 15. 16
2 Last Mnute Goceries 7702400006 FHS Cafe C/ C00002 08/ 03/ 2023 15.16
3 transaction(s) for XXXXXXXXXXXX9077. Total Amount ====> 38.50
XXXXXXXXXXXX7691 07/ 27/ 2023 10960 HOLT THOO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/31/2023 Invoiced A 8.94
2 Blanket P.O for FES supplies 8102400009 FES Cust C/ C00000 08/ 03/ 2023 8.94
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07/ 20/ 2023 10910 HOLT THCO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 5.94
2 Blanket P.O for FES supplies 8102400009 FES Cust C/ C00001 08/ 03/ 2023 5.94
07/ 20/ 2023 10911 HOLT THCO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 7.96
2 Blanket P.O for FES supplies 8102400009 FES Cust C/ C00002 08/ 03/ 2023 7.96
07/ 14/ 2023 10909 HOLT THCO00 Holt Thomas T Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 73.79
2 Blanket P.O for FES supplies 8102400009 FES Cust C/ C00003 08/ 03/ 2023 73.79
4 transaction(s) for XXOOXXXXXXXX7691. Total Ampunt ====> 96. 63
XXXXXXXXXXXX4156 07/ 26/ 2023 10955 BALASJENOOO Bal aski Jenesa K Thunderbird Lodge Dini, Intl Fa THUNDERBOOO 07/27/2023 Invoiced A 274.50
2 Summer field trip - gas provided for guiding f 7902400003 Jenesa's C/ CO0000 08/ 03/ 2023 274.50
07/ 24/ 2023 10947 BALASJENOOO Bal aski Jenesa K Ri sckys Bbg Stockyards, Fort W 07/ 26/ 2023 Invoiced A 49. 32
1 CADCA neals for trip- 3 staff neals Jenesa's ¢/ C00001 08/ 03/ 2023 49. 32
07/ 24/ 2023 10948 BALASJENOOO Bal aski Jenesa K Msp Airp Blue Door Pub, Saint P 07/ 26/ 2023 Invoiced A 69. 33
1 CADCA trip neals. 3 staff nenbers neals Jenesa's C/ C00001 08/ 03/ 2023 69. 33
07/ 24/ 2023 10949 BALASJENOOO Bal aski Jenesa K Menards Intnl Falls, Intl Falls MENARDS 000 07/26/2023 Invoiced A 26.92
2 Snacks for summer field trip guided fishing tr 7902400013 Jenesa's C/ C00002 08/ 03/ 2023 26.92
07/ 21/ 2023 10946 BALASJENOOO Bal aski Jenesa K Appl ebees 769862276985, G apevi 07/ 26/ 2023 Invoiced A 20. 00
1 CADCA neals. 1 staff nenber neal. Jenesa's C/ C00001 08/ 03/ 2023 20.00
07/ 20/ 2023 10944 BALASJENOOO Bal aski Jenesa K Gayl ord Texan F&, Grapevine, T 07/ 26/ 2023 Invoiced A 76.03
1 CADCA neal. 3 staff nenbers. Jenesa's C/ C00001 08/ 03/ 2023 76.03
07/ 20/ 2023 10945 BALASJENOOO Bal aski Jenesa K Appl ebees 769862276985, G apevi 07/ 26/ 2023 Invoiced A 20. 00
1 CADCA neals. 1 staff nenber |unch. Jenesa's C/ C00001 08/ 03/ 2023 20.00
07/ 19/ 2023 10943 BALASJENOOO Bal aski Jenesa K Rf ¢ Grapevine Mall Res, G apevi 07/ 26/ 2023 Invoiced A 86. 16
1 CADCA Meals. 3 staff nembers. Jenesa's C/ C00001 08/ 03/ 2023 86. 16
07/ 18/ 2023 10941 BALASJENOOO Bal aski Jenesa K Gayl ord Texan F&, Grapevine, T 07/ 26/ 2023 Invoiced A 87.53
1 cadca trip neals. 3 staff nenbers. Jenesa's ¢/ C00001 08/ 03/ 2023 87.53
07/ 18/ 2023 10942 BALASJENOOO Bal aski Jenesa K M nneapolis Airport, Saint Paul 07/ 26/ 2023 Invoiced A 78. 36
1 CADCA trip. 3 staff neals. Jenesa's ¢/ C00001 08/ 03/ 2023 78. 36
07/ 12/ 2023 10940 BALASJENOOO Bal aski Jenesa K Cadca Al exandria Va, 7037060560 CADCAORRI00 07/26/2023 Invoiced A 200. 00
2 CADCA nenbership for 2023-2024. 7902400012 Jenesa's C/ C00003 08/ 03/ 2023 200. 00
11 transaction(s) for XXKXXXXXXXX4156. Total Ampunt ====> 988. 15
XXXXXXXXXXXX1984 07/ 27/ 2023 10958 HOLT THOO00 Holt Thomas T Anzn Mktp US T62v28581, Amen.Co AMAZON BOOO 07/31/2023 Invoiced A 22.98
2 HFROMAIr Filter Conbo 11013-7038 (Quter Filt 8102400037 Tonis C/ C00000 08/ 03/ 2023 22.98
07/ 2712023 10959 HOLT THOO00 Holt Thomas T Anzn Mktp US T68jc8g51, Amen.Co AMAZON BOOO 07/31/2023 Invoiced A 33.97

2 FuFin One-Way Wndow Privacy Filmwith Free In 8102400039 Tonis C/ C00001 08/ 03/ 2023 33.97



12:12 PM

3apcci 07.p 16-4 International Falls Public Schools - |SD #361 08/ 16/ 23
05. 23. 06. 00. 00 Credit Card Transacti on Report

Card Nunber Tran Date Tran 1D Used By Nane Where Used Purch Vendor Inp Date Post Date Status Anmount

Li ne Description PO Nunber I nvoi ce Nunber I nvoice Dt Anmount
XXXXXXXXXXXX1984 cont i nued. . .

07/ 26/ 2023 10953 HOLT THOO00 Holt Thomas T Anzn Mktp US L370363s3, Amen.Co AMAZON BOOO 07/27/2023 I nvoi ced 18. 95
2 CUB CADET KM 14075-0049 Kawasaki O Cap WDip 8102400037 Tonis C/ C00002 08/ 03/ 2023 18. 95

07/ 26/ 2023 10954 HOLT THOO00 Holt Thomas T Anzn Mktp US T66sg72d2, Amen.Co AMAZON BOOO 07/27/2023 I nvoi ced 27.99
2 RANSOTO Pack of 2 Ignition Coil 21171-0711, 21 8102400036 Tonis C/ C00003 08/ 03/ 2023 27.99

07/ 25/ 2023 10894 HOLT THOO00 Holt Thomas T Anerican Tine, 320-275-2101, MN AMERI CANO18 07/26/2023 I nvoi ced 541. 23
2 Clock repair kits 8102400029 Tom s C/ CO0004 08/ 03/ 2023 521.70
3 Shipping & Handling 8102400029 Tom s C/ CO0004 08/ 03/ 2023 19.53

07/ 25/ 2023 10895 HOLT THCO00 Holt Thomas T Ven Fall slicensebureau, Intl Fa FALLS LI000 07/26/2023 I nvoi ced 56. 88
2 Change title fromREC truck to I1SD 361 7602400016 Tom s C/ CO0005 08/ 03/ 2023 56. 88

07/ 25/ 2023 10896 HOLT THO000 Holt Thomas T Decker Equip School Fi, Vassar, DECKER |I000 07/26/2023 I nvoi ced 594. 98
2 Cafeteria seats replacenents 8102400030 Toni s C/ CO0006 08/ 03/ 2023 522.00
3 Shi ppi ng 8102400030 Tom s C/ CO0006 08/ 03/ 2023 72.98

07/ 21/ 2023 10893 HOLT THOO00 Holt Thomas T Masns, Cold Spring, M\, 56320, 07/ 26/ 2023 I nvoi ced 125. 00
2 MASMS yearly nenbership 8102400007 Tom s C/ CO0007 08/ 03/ 2023 125. 00

07/ 20/ 2023 10892 HOLT THOO00 Holt Thomas T Anzn Mktp US S70b42zs3, Amen.Co AMAZON BOOO 07/ 26/2023 I nvoi ced 28. 67
2 Class A Customs | 2 Pack | RV 7,600# Safety Ch 7602400012 Tonis C/ C00008 08/ 03/ 2023 27.67
3  Shipping - Cost of shipping, not including shi 7602400012 Tonis C/ C00008 08/ 03/ 2023 1.00

07/ 18/ 2023 10888 HOLT THOO00 Holt Thomas T Anzn Mktp US VO7hs5cf3, Amen.Co AMAZON BOOO 07/ 26/2023 I nvoi ced 128.92
2 Genuine Wndsor Versamatic 2003 Filter Bags 10 8102400019 Tonis C/ CO0009 08/ 03/ 2023 128.92

07/ 18/ 2023 10889 HOLT THO000 Holt Thomas T Oeilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 I nvoi ced 28. 85
2 OReilly Blanket P.O FHS 8102400010 Tom s C/ C00010 08/ 03/ 2023 28.85

07/ 18/ 2023 10890 HOLT THO000 Holt Thomas T Oeilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 I nvoi ced -28.85
2 OReilly Blanket P.O FHS 8102400010 Tom s C/ CO0011 08/ 03/ 2023 -28.85

07/ 18/ 2023 10891 HOLT THOO00 Holt Thomas T Anzn Mktp US 8q5t23vf3, Amen.Co AMAZON BOOO 07/26/2023 I nvoi ced 297.72
2 Quartet Cork Bulletin Board, Franed Corkboard, 8102400018 Tonis C/ C00012 08/ 03/ 2023 297.72

07/ 17/ 2023 10886 HOLT THOO00 Holt Thomas T Anzn Mktp US Fh96d4tv3, Amen.Co AMAZON BOOO 07/ 26/2023 I nvoi ced 59.98
2 ABN Hol l ow Punch Kit Leather Punches Tools Hol 8102400023 Tonis C/ C00013 08/ 03/ 2023 37.99
3 Silicone Rubber Sheet Flexible H gh Tenp Gaske 8102400023 Tonis C/ C00013 08/ 03/ 2023 21.99

07/ 17/ 2023 10887 HOLT THOO00 Holt Thomas T Anzn Mktp US FkOpo5sv3, Amen.Co AMAZON BOOO 07/26/2023 I nvoi ced 209. 80
2 NI CETOM Room Darkening Curtain Panels for Liv 8102400017 Tonm s C/ C00014 08/ 03/ 2023 87.24
3 NI CETOMN Bedr oom Room Dar kening Curtains - Hom 8102400017 Tonm s C/ C00014 08/ 03/ 2023 122. 56

07/ 14/ 2023 10885 HOLT THOO00 Holt Thomas T State Supply Conpany |, 612-230 STATE SU000 07/26/2023 I nvoi ced 246. 22
2 Manhol e gaskets 8102400024 Tom s C/ CO0015 08/ 03/ 2023 65. 40
3 Handhol e Gaskets 8102400024 Tom s C/ CO0015 08/ 03/ 2023 123. 48
4 CGasket 8102400024 Tom s C/ CO0015 08/ 03/ 2023 9.76
5 Flange gasket 8102400024 Tom s C/ CO0015 08/ 03/ 2023 17.17
6 Magnetrol Cover Gasket 8102400024 Tom s C/ CO0015 08/ 03/ 2023 9.62
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7 Shi pping 8102400024 Tom s C/ CO0015 08/ 03/ 2023 20.79
07/ 12/ 2023 10884 HOLT THOO00 Holt Thomas T Oreilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 Invoiced A 557. 45
2 Belts for HV/AC units District w de 8102400015 Tom s C/ CO0016 08/ 03/ 2023 557. 45
07/ 11/ 2023 10883 HOLT THOO00 Holt Thomas T Oreilly Auto Parts 39, Internat O REILLYOOO 07/26/2023 Invoiced A 100. 12
2 OReilly Blanket P.Q FHS 8102400010 Tom s C/ CO0017 08/ 03/ 2023 100. 12
06/ 30/ 2023 10898 HOLT THOO00 Holt Thomas T Anzn Mktp US 3p6923gy3, Amen.Co AMAZON BOOO 07/ 26/2023 Invoiced A 59.99
2 Punp Tube Repl acenent for Sten-ner MCCP202,85m 8102300172 Tonis C/ C00018 08/ 03/ 2023 59. 99
06/ 28/ 2023 10897 HOLT THOO00 Holt Thomas T Anzn Mktp US SkOmmDIl y3, Amen.Co AMAZON BOOO 07/ 26/2023 Invoiced A 39.99
2 New Genuine Oiginal Toro Part #119-0392 Exten 8102300173 Tonis C/ C00019 08/ 03/ 2023 39.99
20 transaction(s) for XXXXXXXXXXXX1984. Total Amount ====> 3, 150. 84
XXXXXXXXXXXX2560 07/ 27/ 2023 10961 HOPKI M Q000 Hopkins Mchelle L Wasabi Technol ogi es, Boston, MA WASABI 000 07/31/2023 Invoiced A 63. 59
2 12TB Secure online storage. Pay as you go. 6052400012 M ke's C/ CO0000 08/ 03/ 2023 63. 59
07/ 04/ 2023 10913 HOPKI M C000 Hopkins Mchelle L Mosyl e Cor Mosyl e_nman, Wnter P MOSYLE CO00 07/26/2023 Invoiced A 8.22
1 | PAD progranm ng M ke's ¢/ C00001 08/ 03/ 2023 8.22
07/ 03/ 2023 10912 HOPKI M Q000 Hopkins Mchelle L Siptrunk Inc, Al pharetta, GA, 3 TECHCHECO00 07/26/2023 Invoiced A 275. 47
2 Mont hly SI P Phone Service. 6052400002 M ke's C/ C00002 08/ 03/ 2023 275. 47
3 transaction(s) for XXXXXXXXXXXX2560. Total Anmpunt ====> 347. 28
95 transaction(s). Total Ampunt ====> 13, 379.13
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REGULAR MEETING MINUTES OF THE BOARD OF EDUCATION
INDEPENDENT SCHOOL DISTRICT NO. 361
Monday, July 17, 2023 at 5:15 p.m.
FHS Library

Call to Order

Present with voting rights: Tina Sather, Toni Korpi, Jessica Crosby, Bruce Raboin,
and Roxanne Skogstad-Ditsch. Absent: JoAnn Smith,

Present: 5; Absent 1;

Non-Voting Members Present: Kevin Grover, Superintendent

Pledge of Allegiance
Approval of Agenda

1. Approve agenda as presented with addition under closed session for L4798 negotiation update/discussion.
Motion by Bruce Raboin, then second by Toni Korpi. Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea, Roxanne
Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

Open Forum
1. Public Open Forum — none.

Consent Agenda

Approve the Consent Agenda as presented. Motion by Toni Korpi, then second by Jessica Croshy. Motion
Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea, Roxanne
Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

1. Approve payroll in the amount of $574,933.93 for pay periods June 30th and July 14th.

2. Approve current accounts payable due in the amount of $1,077,128.05.

3. Approve past meeting minutes for the regular school board meeting on June 20, 2023.

4. Approve hire of Thomas VanDamme as 1.0 FTE Science Teacher for the 2023-2024 school year.

5. Approve the hire of Mason Meyer as Boy's Assistant Hockey Coach for the 2023-2024 season contingent
upon having a junior varsity team during the 2023-2024 season.

6. Accept the resignation from Karla Olson-Line as Girls Hockey Cheerleader Advisor for the 2023-2024
school year.

7. Approve hire of Charlie Anderson as Annual In-Class Advisor for the 2023-2024 school year.
8. Approve hire of Justin True as Pep Band Advisor for the 2023-2024 school year.

9. Approve hire of Elsa Swanson as Jr / Sr Choir Advisor for the 2023-2024 school year.

10. Acknowledge Elijah Rahier as a Volunteer Football Coach for the 2023-2024 season.

11. Approve the hire of Sydney Bruess as Assistant VVolleyball Coach for the 2023-2024 season.
12. Approve hire of Karla Olson-Line as MHS Advisor for the 2023-2024 season.

13. Approve the hire of Jayde Hall as Speech Team Advisor for the 2023-2024 season.



REGULAR MEETING MINUTES OF THE BOARD OF EDUCATION
INDEPENDENT SCHOOL DISTRICT NO. 361
Monday, July 17, 2023 at 5:15 p.m.
FHS Library
14. Approve hire of Jaime Sjoblom as AfterCare Coordinator effective 07/13/2023. This is a 100% grant
funded position.

15. One and only reading of the attached School Board Policies

16. Second reading of School Board Policy 704 - Development and Mtce. of an Inventory of Fixed Assets
and a Fixed Asset Accounting System

17. Second reading of School Board Policy 705 - Investments
18. Second reading of School Board Policy 706 - Acceptance of Gifts
19. Second reading of School Board Policy 707 - Transportation of Public School Students
20. Second reading of School Board Policy 710 - Extracurricular Transportation
21. Second reading of School Board Policy 711 - Video Recording on School Buses
22. Second reading of School Board Policy 712 - Video Surveillance Other Than on Buses
23. Second reading of School Board Policy 713 - Student Activity Accounting
24. Second reading of School Board Policy 714 - Fund Balances
25. First reading of School Board Policy 517 - Student Recruiting
Action Items

1. Improving systems and structures to create a culture where all are welcome and supported.

1.a. Resolution Acceptance of Gifts and Donations. Motion by Tina Sather, then second by Bruce Raboin.
Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea,
Roxanne Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

1.b. Approve MSHSL cooperative agreement with Cornerstone Christian School for Boys Hockey
effective the 2023 - 2024 school year. Motion by Jessica Croshy, then second by Tina Sather. Motion
Failed.

Joann Smith: Absent, Jessica Crosby: Nay, Toni Korpi: Nay, Bruce Raboin: Nay, Tina Sather: Nay,
Roxanne Skogstad-Ditsch: Nay

Yea: 0, Nay: 5, Absent: 1

1.c. Resolution Relating to the Election of School Board Member and Calling the School District General
Election. Motion by Tina Sather, then second by Bruce Raboin. Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea,
Roxanne Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

2. Maintain our facilities to be welcoming, safe and efficient for use by students and the community.

2.a. Resolution Adopting the School Districts FY2024-2025 Long Term Facilities Maintenance Plan
(LTFM). Motion by Tina Sather, then second by Jessica Crosby. Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea,
Roxanne Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1



REGULAR MEETING MINUTES OF THE BOARD OF EDUCATION
INDEPENDENT SCHOOL DISTRICT NO. 361
Monday, July 17, 2023 at 5:15 p.m.
FHS Library
Committee and Administrative Reports

1. Melissa Tate, Elementary Principal - absent

2. Tim Everson, Secondary Principal — enrollment update, homecoming September 22", summer school
coming to end

3. Kevin Grover, Superintendent — upcoming negotiations with L4798, L510, Recreation Commission assets
update, school mailing going out August 21,

4. Beth Slatinski, Community Education Director - absent

Closed Session:

1. The meeting will be closed as permitted by Minnesota Statutes, section 13D.03 to conduct a performance
review of Superintendent, Kevin Grover. Motion by Tina Sather, then second by Toni Korpi to close meeting
at 6:16 pm.. Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea, Roxanne
Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

Reopen Session

1. Motion by Tina Sather, then second by Toni Korpi to reopen at 7:05 pm. Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea, Roxanne
Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

2. Summary Statement of Superintendent's Performance Review. district goal #1: rated as accomplished;
district goal #2: rated as accomplished; overall rating accomplished. Accomplishments: very organized and
passionate; knowledgeable about legislation; has his finger on the pulse of budget/funding. Challenges:
lacking funding; budgeting and staffing, employee relationships. Board will have new goals to present at
August meeting.

Adjournment

1. Motion by Jessica Croshy, then second by Tina Sather to adjourn at 7:07 pm. Motion Carried.

Joann Smith: Absent, Jessica Crosby: Yea, Toni Korpi: Yea, Bruce Raboin: Yea, Tina Sather: Yea, Roxanne
Skogstad-Ditsch: Yea

Yea: 5, Nay: 0, Absent: 1

Approved Minutes:

District Clerk Date Board Chair Date
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WELCOME TO FALLS HIGH SCHOOL

The staff at Falls High School is looking forward to making this a successful school year for all of our
students. With parents and staff working together, we can assure a quality educational experience.

Part of our mission statement at FHS says that the school has the responsibility to provide broad educational
opportunities for all students, and the student has the responsibility to take advantage of these opportunities, and
demonstrate this responsibility by taking ownership of his/her own education. Let's work together to make our
school the best it can be. Have a great school year!

Superintendent Falls High School Principal Dean of Students
Kevin Grover Tim Everson Don Rolando
Counselor Athletic Director Police Liaison
Thane Grewatz Timm Ringhofer

/ [

»

PREFACE

The purpose of this handbook is to present information needed by the student and his/her parent(s) or legal
guardian(s). By working with school staff, the student will be provided with opportunities he/she needs to do
well in high school and therefore be more ready for life and future educational opportunities.

This handbook should be kept available for students and parent(s)/guardian(s) to use and for referral when you
have questions about rules, regulations, and procedures at Falls High School and Alternative Learning Center at
Backus.

An overall rule and operational procedure is to be in the right place, at the right time, doing the best you can of
what is expected. When you are uncertain or do not understand a rule/procedure, politely ask questions. If you
have questions regarding Falls High School procedures and practices, please feel free to contact an
administrator by calling 283-2571.

988 Suicide and Crisis Lifeline:

Anyone can dial or text 988 24 hours a day, seven days a week, to reach crisis support or to use an online chat
feature to connect with crisis support. Dial 988 if you need help or if someone else needs crisis support.

Koochiching County Mobile Mental Health Crisis Response Services 1-844-772-4724
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ISD #361 Phone Extension and Room Assignment 2023-2024

NAME ROOM EXT NAME ROOM EXT NAME ROOM

1107 [Anderson, Charlie FHS 218 1194 |Grover, Stacy FHS Busofc 1152 |Rudolph, Jeanna FHS 209
Anselmo, Joe FES 112B 1123 |Hall Monitor FHS 206 A 1120 |Sandberg, John FHS 113
1282 |Auran, Lisa FES 106 1164 |Hamers, Katie FHS 217 1250 [Scholler, Angela FHS 118
1153 |Awe, Will FHS 210 1261 [Hamilton, Jody FES 103 1263 |[Schwartz, Angie FES 4B
1231 [Bacon, Leah - NURSE |FHS/FES 1257 [Hayward, Laura FES 100 1130 |Sheasby, Molly FHS 108
1281 |Bacon, Leah FHS 117 1169 |Health Room FHS 226 1125 |Shermoen, Beth FHS 202
1176 |Balaski, Jenesa FHS 116 1100 |Heiss, Vicki FHS Ofc 1127 |Simon, Lisa FHS 120
1147 |Baron, Mandi FES 2 1279 |Hemstad, Chris FHS 107 1275 |Sinninghe, Samantha |FES Ofc
1149 |Bennett, Kendra FHS 1230 |Hell, Jamie FES Ofc 1189 [Smith, Cory FHS Equip |FHS 163
1254 |Bernard, Brittany FES 101 1185 |Holt, Tom FHS Ofc 1186 |Slatinksi, Beth ComEdFHS 118
1119 |Blesi, Mike FHS 221 1181 |Hopkins, Michelle [FHS 156A 1148 |[Staples, Sarah FHS 204
1175 |Boiler Room FHS 141 1128 |Jaksa, Carol FHS 121 1151 [Stenberg, Casey FHS 221
1312 |Boyle, Jay FHS 200 1183 [Johnson, Barb FHS Ofc 1124 [Study Hall FHS 114
1251 |Boyle, Karli FHS 203 1236 |Johnson, Shawn FES 108 1302 |[Sullivan, Anne ALC
1103 |Bright, Jordan FES Ofc 1163 |Kaviuk, Nick FHS 104 1170 |Swanson, Elsa FHS229/FES10¢
1140 |Casareto, Dominic FHS 150A 1266 |Kitchen FES FES Caf 1264 |Talmage, Julie FES 107
1122 |Casareto, Tony FHS 102 1133 |Kitchen FHS FHS 135 1232 |Tate, Melissa FES Ofc
1231 |Christensen, Cassidy NURS FHS / FES 1101 [LaVigne, Kristie FES 116 1268 |Taylor, Jenny FES 4
1271 |Christianson, Ginger |FES Ofc 1160 |Library-FHS FHS LMC 1150 |Telepresence Room |FHS 207
1161 |Christianson, Rosa FHS 213 1237 |Library-FES FES LMC 1191 |Thompson, Heidi FHS 101
1267 |Christianson, Rosa FES 112B 1105 |Lindvall, JoDee FHS Ofc 1172 |[True, Justin FHS 241FES
1186 |Com Ed Activity Rm |FHS 224 1132 |Line, Karla FHS 130 1131 |VanDamme, Tom FHS 119
1001 |Conf Room FHS FHS Ofc 1247 [Little, Jeanne FES 200 1113 |Vollom, Tom FHS 214
1121 |Copy Room FHS FHS 133A 1154 [Mannausau, Alex - 1108 [Walls, Missy FES 1
1178 |Copy Room WEE FHS 100 1168 |Mathews, Adam FHS 205 1240 |Wenberg, Jen FES 206
1167 |Cowman, Maria FHS222 1245 |McDonald, Kim FES 115 1244 |Wendt, Sara FES 114
1265 |Custodians FES FES Cust 1166 |McDonald, Michele|FHS 201 1243 |Winkel, Katie FES 113
1134 |Custodians FHS FHS 137 1273 [McDonald, Tylyn |FES 207 1249 |Wood, Nicci FES 202
1193 |Dowty, Derek FHS 108 1259 |Morrison, Jill FES 102 1144 |Wood, Norm FHS 208
1262 |Eldien, Brittany FES 105 1238 |Moss, Sasha FES 203 1142 [Wood Shop FHS155shop
1102 [Erickson, Jen FHS Ofc 1270 |Nelson, Rebecca |[FES208B 1187 |Wood Shop Ofc FHS1550fc
1248 |Erickson, Kevin FES 201 1158 [Nelson, Rebecca |FHS100A 1288 |Youso, Laurie FHS 112
1269 |Ettestad, Seth FES 208 1253 |Nemec, Marci FES 205 1255 |Zahradka, Ariana FES 104
1158 |Ettestad, Seth FHS 100A 1258 [Ness, Chelsea FES 108A 1252 |Zika, Luke FES 204
1104 |Everson, Tim FHS Ofc 1137 |Olson, Dave FHS 149
1280 |Faculty Lounge FES |FES Ofc 1139 [Olson, Dave caddRMFHS 147
1156 |Faculty Lounge FHS |FHS 216 1283 [OT/PT Sensory RmFES 3
1118 |Forsythe, Val FHS 215 1239 [Pavleck, Molly FES 110
1267 |Forsythe, Val FES 112B 1242 |Peterson, Paul FES 112
1110 [Glowack, Marc FES 111 1135 |Peterson, Sarah FHS 140
1106 |Grewatz, Thane FHS Ofc 1138 [Ringhofer, TimmATI FHS Ofc
1112 |Grover, Kevin FHS Ofc 1126 |Rolando, Don FHS Ofc updated 8/16/23
Bronco Arena: (218)283-2571 ext. 1301 /1303 ALC: (218)283-2571 ext.1302 Falls High School Fax: (218) 283-2384
Bus Garage:(218)283-2571 ext. 1300 Falls Elementary Fax: (218)283-3133 Central Office Fax: (218) 283-8104
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INTERNATIONAL FALLS, MINNESOTA
2023-24 FALLS HIGH SCHOOL CALENDAR

TUESDAY
WEDNESDAY
WEDNESDAY
WEDNESDAY
THURSDAY

TUESDAY

WEDNESDAY
MONDAY
TUESDAY
WEDNESDAY
THURSDAY
FRIDAY

MONDAY
WEDNESDAY
THURSDAY
FRIDAY

MONDAY
WEDNESDAY
FRIDAY

WEDNESDAY
MONDAY
MONDAY

MONDAY
TUESDAY
FRIDAY

WEDESDAY
THURSDAY
FRIDAY
THURSDAY
FRIDAY

MONDAY
THURSDAY
FRIDAY

FRIDAY
MONDAY
FRIDAY

TUESDAY
WEDNESDAY
SUNDAY

AUGUST 29
AUGUST 30
AUGUST 30
AUGUST 30
AUGUST 31

SEPTEMBER 5

OCTOBER 4
OCTOBER 9
OCTOBER 10
OCTOBER 11
OCTOBER 19
OCTOBER 20

NOVEMBER 6
NOVEMBER 8
NOVEMBER 23
NOVEMBER 24

DECEMBER 11
DECEMBER 13
DECEMBER 25

JANUARY 3
JANUARY 15
JANUARY 22

FEBRUARY 19
FEBRUARY 20
FEBRUARY 23

MARCH 6

MARCH 14
MARCH 15
MARCH 28
MARCH 29

APRIL 1
APRIL 18
APRIL 19

MAY 3
MAY 27
MAY TBD

JUNE 4
JUNE 5
JUNE TBD

TEACHER IN-SERVICE/WORK DAY

TEACHER IN-SERVICE/WORK DAY

FHS 6, 7, & 8" Grade Orientation, 5:00 PM, FHS Cafeteria
FHS Meet the Teacher Night 5:30-7:30PM

TEACHER IN-SERVICE/WORK DAY

FIRST DAY OF CLASSES

FHS MID-TERM REPORTS, 1% Quarter

NO CLASSES - TEACHER WORK DAY

FHS PARENT-TEACHER CONFERENCES (5:00-8:00 p.m.)
FHS PARENT-TEACHER CONFERENCES (5:00-8:00 p.m.)
NO CLASSES-EDUCATION MINNESOTA BREAK

NO CLASSES-EDUCATION MINNESOTA BREAK

NO CLASSES

END OF FIRST QUARTER

NO CLASSES-THANKSGIVING RECESS
NO CLASSES-THANKSGIVING RECESS

FHS MID-TERM REPORTS, 2" Quarter
FHS PARENT-TEACHER CONFERENCES (5:00-8:00 p.m.)
NO CLASSES - START OF WINTER BREAK

SCHOOL REOPENS
NO CLASSES - TEACEHR IN SERVICE
END OF SECOND QUARTER/END OF FIRST SEMESTER

NO CLASSES - PRESIDENT’S DAY
NO CLASSES
FHS MID-TERM REPORTS, 3" Quarter

FHS PARENT-TEACHER CONFERENCES (5:00-8:00 p.m.)
NO CLASSES - EXCHANGE DAY FOR CONFERENCES
NO CLASSES - EXCHANGE DAY FOR CONFERENCES
END OF THIRD QUARTER

NO CLASSES - GOOD FRIDAY

NO CLASSES - SPRING BREAK
NO CLASSES
NO CLASSES

FHS MID-TERM REPORTS, 4" Quarter
NO CLASSES - MEMORIAL DAY
LAST DAY FOR SENIORS

LAST DAY OF CLASSES, END OF FOURTH QUARTER
TEACHER WORK DAY, LAST DAY FOR TEACHERS
2024 GRADUATION-3:00 PM
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WEDNESDAY EARLY DISMISSAL SCHEDULE

Falls Elementary & West End Elementary Schools

School Day
School Day

8:30 AM - 3:10 PM
8:30 AM - 2:30 PM

Locate your child's regular drop off time in the first column and follow across to determine Wednesday adjusted time.

Normal Drop-Off Time

M, T, Th, F
Wednesday

Falls High School
School Day
School Day

"Early Out" Drop-Off Time

M, T,TH, F Wednesdays
3:20 PM 2:40 PM
3:22 PM 2:42 PM
3:24 PM 2:44 PM
3:26 PM 2:46 PM
3:28 PM 2:48 PM
3:30 PM 2:50 PM
3:32 PM 2:52 PM
3:34 PM 2:54 PM
3:36 PM 2:56 PM
3:38 PM 2:58 PM
3:40 PM 3:00 PM
3:42 PM 3:02 PM
3:44 PM 3:04 PM
3:46 PM 3:06 PM
3:48 PM 3:08 PM
3:50 PM 3:10 PM
3:52 PM 3:12 PM
3:54 PM 3:14 PM
3:56 PM 3:16 PM
3:58 PM 3:18 PM
4:00 PM 3:20 PM
4:02 PM 3:22 PM
4:04 PM 3:24 PM
4:06 PM 3:26 PM
4:08 PM 3:28 PM
4:10 PM 3:30 PM
4:12 PM 3:32 PM
4:14 PM 3:34 PM
4:16 PM 3:36 PM
4:18 PM 3:38 PM
4:20 PM 3:40 PM
4:22 PM 3:42 PM
4:24 PM 3:44 PM
4:26 PM 3:46 PM
4:28 PM 3:48 PM
4:30 PM 3:50 PM
4:32 PM 3:52 PM
4:34 PM 3:54 PM
4:36 PM 3:56 PM
4:38 PM 3:58 PM
4:40 PM 4:00 PM
4:42 PM 4:02 PM
4:44 PM 4:04 PM
4:46 PM 4:06 PM
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DATA PRIVACY ACT Copies of the school district’s full data privacy policy may be obtained from the superintendent's office.

ATTENDANCE
Parents are notified on a nightly basis with a recorded phone message of all absences not reported to the school. Parents are notified
in writing by mail of all truants. Please clear absences immediately by calling the FHS office at 283-2571. After 3 days all absences
not cleared will turn into truants. Please leave a detailed message anytime with the following information: Day of absence, Student’s
First and Last name, Grade, Reason for absence, and Parent/Guardian’s First and Last name.

1. Six (6) absences per semester in each class. (Truancies are counted as absences.)
Students are allowed 6 nonexempt absences in each class per semester. The 7! and all subsequent absences not
considered exempt in a given period during the semester will be counted as truants. Student will face disciplinary
actions from the district for each truant.

2. Three (3) truancies per school year.
Truancy from one or more class periods on three different school days will result in a letter being mailed home
outlining repercussions of continued truancy. Truancy from one or more class periods on seven different school days
will result in child being referred to the Koochiching County Truancy Program.

Students will NOT be dropped from courses because of excess absences or truancies unless it is an action resulting from the county
truancy program. In the event a student is removed from class and placed in ISS, they may be given work to ready themselves for
MCA testing and achievement of the school academic goal.

Exceptions to the above rules may be made on an individual basis for extenuating circumstances over which the student has no
control, such as the extended illness of the student or a death in the family.

The principal or his/her designee should be contacted by the parent or guardian if special attendance problems arise so that an
agreement can be made to deal with the problem. A statement by the physician will be required in a case where a chronic or extended
medical problem causes excessive absences. An attendance committee comprised of teachers, administrators, and staff will review
chronic attendance problems and refer to the proper resource.

Attendance-Extracurricular Activities
Students participating in any extracurricular activity must be in attendance 1/2 day to participate or practice that day, unless prior
approval has been obtained through the principal's office. This policy also applies to pre-excused absence.
Students will not be allowed to "'sleep in"* for a couple of hours the morning after an out-of-town game. Student athletes who
fail to comply with this regulation will be rendered_ineligible for the next game/contest. Exceptions will be made for extenuating
circumstances. Any student who is invited or selected to participate in any post season tournament/all-star team must use their allotted
absence days (6). Absence exemption will not be granted for participation in sports or other co-curricular activities not sponsored by
the school district.

Absences

Students who arrive after 8:30 a.m. must first report to the office. Failure to report to the office could result in detention.
Students that may need to leave campus during the school day must receive a pass, PRIOR TO LEAVING, from the office and
CHECK BACK IN when they return. Failure to do so will result in detention/ISS.

Although parents have the right to keep their children home from school, the school determines if an absence will count towards
the allotted 6 per semester. Students and their parents are requested to make arrangements IN ADVANCE if a personal absence is
needed.

Exempt Absences (not counting towards allotted six (6) per semester) are: illness of the student, field trip, OSS, serious illness or
death in the family, observance of a religious holiday, required presence in court, and medical or dental treatment. In addition, district
policy includes participation in school activities as exempt absences. Two (2) campus visits are allowed for Junior’s and Senior’s per
year. Written verification from schools attended is required.

Pre-Excused Absences: Students needing personal absence of three or more consecutive days are requested to fill out a pre-excused
absence form available in the office. The form must be signed by a parent/guardian, filled in and signed by the student's teachers, and
approved by the principal or his designee. Sixty percent (60%) will count against the six (6) allotted absence days per semester; forty
percent (40%) will be exempt from the allotted absence days. Due dates for school work while absent should be worked out with the
individual teachers. The pre-excused absence form must be turned into the office at least 2 school days in advance of the requested
absence. Students, who have failing grades, incompletes, or detention, will not be approved. Pre-excused absence counts towards the
maximum absence rule (6 per semester). Examples of pre-excused absences that may be approved are family vacations (including
hunting and fishing), participation in civic and religious events, and personal family business.
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Tardy Regulations
A student who arrives at school after 8:30 a.m. must immediately report to the FHS office and get a tardy slip. Report to class if you
are tardy period’s 2-7. If you are more than ten (10) minutes late you become truant. One hour detention will be issued for students
reaching tardy #3 and each tardy thereafter per semester.

Suspension
Out-of-school suspension may be assigned when deemed necessary. Examples of behaviors that result in suspension are
insubordination, failure to serve detention, fighting, bullying, harassment, substance violations, vandalism, assault, and causing a false
alarm. In many cases, a referral is made to the juvenile officer.

Students serving in-school suspension will receive 2 bathroom breaks, are required to eat lunch in the cafeteria in an assigned area,
and will abide by the ISS classroom rules. 1SS will be assigned 2 days after the incident has occurred or the office becomes aware of
it. The ISS date to serve will be assigned by the 1SS Monitor or Administration. Students serving ISS may be assigned work to help
them pass their MCA tests and achieve the school academic goal. Students in ISS will turn their cell phones in to the ISS Monitor
as soon as they enter the 1SS room.

Students assigned 1SS or OSS will not be eligible to participate or attend any co-curricular or extra-curricular activities on the
day(s) of the suspension. Students who habitually do not serve detention may be put on room restriction and lose hall passes until
detention is served.

Detention
After-school detention is a disciplinary measure which is frequently used as a deterrent to several school rule infractions. When a
student is assigned to detention, he/she is expected to have the time served on or before the date specified by the principal, or teacher.
Students will follow all school rules while serving detention which includes no hats, electronic devices, and sleeping. Students are
required to bring school work, and following directions of the detention supervisor. _If a student doesn't complete the specified hours
of detention by the date due, he/she will be assigned a day of In School Suspension. Detention may be served from 7:40-8:20 am
(1hr) or 7:50-8:20 am (30 min) in the FHS office. Detention may be served from 3:30-4:20 pm in the FHS Library. Students who
habitually do not serve detention may be put on room restriction and loose hall passes until detention is served.

Lunch Detention
Lunch detention may be used for individuals that typically do not serve their assigned detention. This option may only be determined
by the assistant principal, principal, school monitor, teacher or superintendent. In the ISS room all detention rules apply which
includes no electronic devices and sleeping. Students are required to bring school work, and following directions of the detention
supervisor.

Removal from Class
Removal from class is the short term exclusion of the student from class during which time the school retains custody of the student.

The following is the procedure for the removal from class:

a. Theinitial right and responsibility for the removal of a student from class is that of the classroom teacher. After the
initial removal from the class, the student will be sent to the office or ISS room for the remainder of the hour.

b. If asecond removal from a class occurs, an informational administrative conference will be held between the teacher
and the principal or the principal's designee. At this conference a decision will be reached as to the length of the
time that the student will be removed from class.

c. The student shall be returned to the class upon completion of the terms of re-admittance established at the
informational administrative conference including, but not limited to, completion of any makeup work and/or a
behavior contract.

d. Per direction of the classroom teacher, the student is to report directly to the office or ISS room, when sent out of
class. Failure to do so could result in further disciplinary action. Students sent to ISS may be assigned classroom
work by the teacher or work to help them pass their MCA tests and achieve the school academic goal.

Disciplinary Guidelines
(Rules Apply to Full Time and Post-Secondary Students)
L. Disorderly Conduct: insubordination, loud profanity, fighting, creating a disturbance or any inappropriate behavior.
1-10 day suspension OSS/ISS.
2 game/2 week suspension from extracurricular events (whichever is greater) whether participating or a spectator.
Complaint filed with the juvenile officer.
Hearing with the juvenile officer, administrator, student, parent/guardian or any combination thereof.

oCowy»
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Obscenity: a student using obscene gestures, language, signs, pictures and/or publications.
Assigned detention or 1SS

Possible suspension.

Parent conference.

Possible referral to juvenile officer.

oSowy»

Assault: attack another person without being provoked.

First Offense:
A. 3-10 day suspension OSS/ISS.
B. 2 game/2week suspension from extracurricular events (whichever is greater) whether participating or a spectator.
C. Defender must file charges with county attorney.
D. Hearing with juvenile officer, administrator, student, parent/guardian or any combination thereof
E. Disciplinary action against defender will be determined based on circumstances.

Second Offense:
A. Assaulter will be excluded from high school for the remainder of the school year.
B. Assaulter will be referred to an alternative learning source.
C. Defender must file charge with the county attorney.
D. Additional suspension or expulsion will be administered when any school employee is assaulted or injured by a student.

Bullying and Harassment: This includes the fear, victimization of a student, or malicious and sadistic conduct inhibiting a
student’s learning experience and learning environment, relating but not limited to: religious, racial, verbal, cyber, sexual or
physical harassment and/or bullying behaviors. NOTE: In harassment cases, the victim has an obligation to report the
incident.

Malicious and sadistic conduct involving race, color, creed, national origin, sex, age, marital status, status with regard to
public assistance, disability, religion, sexual harassment, sexual orientation, and sexual exploitation by a district or school
Staff member or student against another staff member or student is strictly forbidden. “Malicious and sadistic conduct”
means creating a hostile learning environment by acting with the intent to cause harm by intentionally injuring another
without just cause or reason or engaging in extreme or excessive cruelty or delighting in cruelty.

First Offense:
A. Administrator and/or juvenile officer resolve.
B. Detention or ISS (to be determined by administration)
C. 2 game/2week suspension from extracurricular events (whichever is greater) whether participating or a spectator.
D. Suspension (ISS/OSS)
Second Offense:
A. Suspension (ISS/OSS)
B. Hearing involving administrator, juvenile officer, students, parents/guardian or any combination thereof.
C. 3 game/6 week suspension from extracurricular events (whichever is greater) whether participating or a spectator.
Third Offense:
A. Perpetrator(s) excluded from high school for the remainder of the school year.
B. Petition filed by juvenile officer against perpetrator(s).
C. Referral to alternative learning source.

Truancy:
First Offense:
A. One hour of detention per hour skipped, up to three (3) hours.
B. One day of ISS per four (4) to six (6) hours of truancy.
C. Referral to Juvenile Officer/School Social Worker.
D. Parent/guardian notification
Second Offense:
A. One hour of detention per hour skipped, up to three (3) hours.
B. One day of ISS per four (4) to seven (7) hours of truancy.
C. Parent/guardian notification
Third and Subsequent Offenses:
One hour of detention per hour skipped, up to three (3) hours.
One day of ISS per four (4) to seven (7) hours of truancy.
Informational letter sent home regarding Koochiching County Truancy Program.
Parent/guardian notification.

COow>
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VI.

VII.

NOTE: If parents/guardians fail to clear a student’s pending absence within three (3) school days, the absence will be
recorded as truant. Please clear absences, immediately, by calling the FHS office 283-2571. (Absent on Monday —
must be cleared by the end of the day on Wednesday). Please leave a detailed message anytime with the following
information: day of absence, student’s first and last name, grade, reason for absence, and parent/guardian’s first
and last name.

Vandalism and Theft:

A. Suspension (ISS/OSS)

B. Parent/guardian conference.

C. Restitution.

D. Referral to the juvenile officer or city attorney (adult).

Tobacco Violations: (Use or possession of any tobacco products (including e-cigarettes) on school property.) Smoking or
use of any other tobacco products by students (regardless of age) on school premises or at school events or activities is
prohibited. Possession of tobacco products on school premises is also prohibited. Falls High School is Tobacco-Free. An
American Indian student may carry a medicine pouch containing loose tobacco intended as observance of traditional spiritual
or cultural practices.

First Offense:

A. One half day of ISS and one half day of INDEPTH intervention training provided by the American Lung Association.

B. Referral to the juvenile officer/confiscation of devices or products

C. 2 game/2 week suspension from extracurricular events (whichever is longer) whether participating or a spectator when
offense occurs outside the school day at a district function

D. Meeting will be held with administration, the student, and the INDEPTH Program facilitator.

Second Offense:

A. One day of ISS

B. Referral to the juvenile officer/confiscation of devices or products

C. Parent conference with INDEPTH facilitator and administration to provide parent education on addiction and resources
to be used at home

D. Student athlete will lose eligibility for the next 6 consecutive games or 3 weeks (21 calendar days), whichever is greater
from extracurricular events whether participating or a spectator when offense occurs outside the school day at a district
function

Third and Subsequent Offenses:

VIII.

A. Two days of ISS

B. Referral to the juvenile officer/confiscation of devices or products

C. Parent conference with INDEPTH facilitator and administration to provide parent education on addiction and resources
to be used at home

D. Student athlete will lose eligibility for the next 12 consecutive contests or 4 weeks (28 calendar days), whichever is
greater whether participating or a spectator when offense occurs outside the school day at a district function

Tobacco offenses accumulate for school career

Alcoholic Beverages and Drugs:

A. Use or possession of alcoholic beverages shall not be permitted on school property or at school activities. Any student

using or possessing alcoholic beverages during the school day shall be charged with the violation and receive Out of School

Suspension (OSS) and/or In School Suspension (ISS). Any student using or possessing alcoholic beverages outside the

school day at a district function will be charged and receive a 2 game/2 week suspension from extracurricular events

(whichever is longer) whether participating or a spectator. Any student caught violating this rule a second time will again be

charged and will be suspended from school for up to ten (10) days.

B. lllegal use or possession of drugs or drug paraphernalia (including but not limited to; Delta 8, Deltal0, cannabis....) shall
not be permitted on school property or at any school event or activity. Any student using or possessing an illegal drug or
drug paraphernalia will be charged with the violation and will be suspended from school for up to ten (10) days or
expelled from school for one (1) year. Violations will result in 2 game/2 week suspension from extracurricular events
(whichever is greater) whether participating or a spectator. Any student caught violating this rule a second time will
again be charged and expelled from school for one (1) year.

C. Any student caught in possession of drugs on school property and caught selling drugs will be expelled from school for
one calendar year.

D. Regulations pertaining to the use or possession of drugs and/or alcoholic beverages apply to all students enrolled in
school regardless of age.
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XI.

XIl.

Weapons and Articles:

A. Itisunlawful for any person to bring to school or have in their possession any weapons: guns, knives, cigarette
lighters, explosive devices (fake or real, makes no difference), fire crackers, stink bombs, stun gun, pepper spray, or
anything construed by the school to be dangerous or cause alarm or fear in any person in the school or on school
property.

B. Some chains may also be considered dangerous weapons. A notification will be given and documented. Further wear
will result in suspension and/or expulsion proceedings.

C. Violation of said article will result in immediate suspension until a hearing can be arranged with school, parents, and law
enforcement personnel.

D. A student who brings a weapon to school shall be expelled for a period of one (1) year. The principal, under appropriate
circumstances, may recommend and the board may impose a lesser penalty. The student may also have charges filed
against him/her by a law enforcement agency.

E. School Board Policy 501, School Weapons Policy: 1V. EXCEPTIONS A. A student who finds a weapon on the way to
school or in a school location, or a student who discovers that he or she accidentally has a weapon in his or her
possession and takes the weapon immediately to the principal’s office shall not be considered to possess a weapon. If it
would be impractical or dangerous to take the weapon to the principal’s office, a student shall not be considered to
possess a weapon if he or she immediately turns the weapon over to an administrator, teacher or head coach or
immediately notifies an administrator, teacher or head coach of the weapon’s location.

Possession and/or misuse of other devices or other potentially dangerous devices, including but limited to, laser
pointers, drones, taser, mace, or pepper spray.

First Offense: Written warning and device confiscated for the day, and parent/guardian must come in to the school to pick
up the device.

Second & Third Offense: 1 hour detention, device confiscated and parent/guardian must come in to the school to pick up the
device.

Fourth & Fifth Offense: One day of ISS, parent/guardian must come in to the school to pick up the device.

Sixth and Subsequent Offenses: The device will be kept for one (1) week and two (2) days of ISS, parent/guardian must
come to the school to pick up the device.

Terrorist Threat: A terrorist threat is defined as a threat, including but not limited to, verbal and physical threats
made either directly or indirectly with the purpose to terrorize another or others. Charges may be filed with law
enforcement.
A. Inappropriate Comment: General comment not directed at individual or group.

1.  Mandatory counselor appointment (Anger Management)

2. Parent meeting with administrator, student, and juvenile officer

3. Detention/ISS

4.  Locker search
B. Threatening statement directed at person or small group.

1.  Parent meeting, juvenile officer

2.  Mandatory counseling and follow-up

3. ISS/OSS/Expulsion

4.  Possible charges
C. Pre-meditated [thought out] plan or comment of terroristic activity directed at individual or group.

1. Parent meeting and juvenile officer

2. Mandatory counseling and follow-up

3. ISS/OSS/Expulsion

4.  Possible charges

Electronic Devices:

CELL PHONES, ear buds, IPod, gaming/music devices, laptop, IPad, etc. can be disruptive to the educational process and
may not be used during the school day (8:30 am - 3:20 pm) with the exception of assigned lunch period and “passing time”
between classes. These types of devices must be shut off and are suggested to be kept in the school locker during the periods
that they are not to be used. Ear buds may not be worn in classrooms. Students caught using electronic devices during the
school day (not counting assigned lunch and passing time) will have the device confiscated by the classroom teacher until the
end of the school day. If a student refuses or is argumentative, 1 day of ISS/OSS will automatically be assigned and the
device will be confiscated. The school will not be responsible for lost or stolen items.

First Offense: Written warning and taken away for the day.

Second & Third Offense: 1 hour detention, device taken away for the day.

Fourth & Fifth Offense: One day of ISS, parent/guardian must come to the school to pick up the device.

Sixth and Subsequent Offenses: The electronic device will be kept for one (1) week OR two (2) days of ISS, parent/guardian
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XII.

must come to the school to pick up the device.

* Recording events/taking pictures at school is not allowed without administrator approval and will result in
disciplinary action. Posting video or pictures to computer sites that were taken at the school without proper approval
is not allowed and will result in disciplinary action regardless of when the posting occurred. Consequences will be at
the discretion of Administration.

*Any device with camera capability and similar devices are not permitted to be used in the locker rooms or
bathrooms of ISD 361 at any time. Use of such items in the locker room or bathroom will result in disciplinary action.
Consequences will be at the discretion of Administration.

*Sexting — the act of sending sexually explicit messages or photographs, primarily between mobile phones. Students
involved in such activities will be referred to law enforcement and may face school sanctions if it is determined that
any part of the event took place during school hours.

Student Dress Code:

Falls High School recognizes that the primary responsibility for a student’s attire resides with the student and his/her parents
or guardians. However, as part of the District’s commitment to creating a safe and inclusive environment to learn, work, and
succeed, a Dress Code is necessary for the following purposes:

1. To protect the health and safety of staff and students,

2. To ensure students are prepared to fully participate in the class or activity; and

3. To establish a respectful and positive school environment free of hostility, intimidation, marginalization, or oppression.

Generally, students should be given the most choice possible in how they dress for school for their own comfort and self-

expression. Restrictions shall be made only to support the overall educational goals of the school and will be explained within

the dress code. Dress code enforcement shall not reinforce or increase marginalization or oppression of any group based on

race, sex, gender identity, gender expression, sexual orientation, ethnicity, religion, cultural observance, household income,

or body maturity/type/size.

1. Basic Principle: Certain body parts must be covered for all students at all times. Clothes must be worn in a way such that
genitals, buttocks, and nipples are fully covered with non-transparent (opaque) fabric. All items listed in the “must
wear” and “may wear” categories below must meet this basic principle.

2. Students Must Wear*, while following the Basic Principle:

* Shirt,
* Bottom (pants/sweatpants/shorts/skirt/dress/leggings), AND
* Shoes.

*Certain courses may have additional requirements for attire in order for the student to fully participate in the curriculum for
safety or assignment-specific reasons (for example, PE, lab sciences, tech ed, public speaking, field trips, etc).

3. Students May Wear, as long as these items do not violate the Basic Principle above or Section 4 below:

* Religious headwear

* Hats, bandanas, hoods, and other headwear as long as face and ears remain visible in the high school area
FHS has a NO HAT rule for grades 6-8 which does not allow head covering including hats, scarves, and
hoods during school hours, 8:30am — 3:20pm

« Fitted pants, including opaque leggings, yoga pants and “skinny jeans”

* Pajamas

* Ripped jeans, as long as underwear and buttocks are not exposed
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* Tank tops, including spaghetti straps

* Halter tops

* Athletic attire

» Midriff baring shirts

* Visible waistbands/straps on undergarments worn under other clothing
* Strapless shirts

4, Students Cannot Wear:

* Violent language or images.

* Images or language depicting or promoting drugs or alcohol (or any illegal item or activity).

* Hate speech, profanity, pornography.

* Images or language that creates a hostile or intimidating environment based on any protected class.

* Visible undergarments. Visible waistbands or straps on undergarments worn under other clothing are not a
violation.

» Swimsuits (except as required in class, in which case, one- or two-piece swimsuits are acceptable).

* Accessories that could be considered dangerous or could be used as a weapon.

First Offense: Written/verbal warning and student will correct violation for remainder of the day (ex: turn shirt inside out,
change clothing, etc.).

Second Offense: 1 hour detention and student will correct violation for remainder of the day (ex: turn shirt inside out, change
clothing, etc.).

Third and Subsequent offenses: Parent/guardian contacted, detention/ISS, and student will correct violation for remainder of
the day (ex: turn shirt inside out, change clothing, etc.).

XII.  Intimacy:
Intimacy is a private matter. No kissing, hugging, or other forms of body contact will be allowed in school. Violations will
be dealt with in the following manner:
First Offense:
A. Referral to an administrator
B. Verbal warning
Second Offense:
A. Referral to an administrator
B. Parent contact/conference
C. Detention
Third and Subsequent Offenses: Detention/Suspension (ISS/OSS).
Keep intimacy a private matter and show respect for each other in public.
NOTICE: No written policy can adequately address each and every specific situation regarding pupil conduct. In general, a student
may be subject to disciplinary action for willful violation of school rules; willful conduct which materially and substantially
disrupts the rights of other pupils or the property of the school.

Disciplinary Actions
DEPENDING UPON THE SEVERITY OF THE INCIDENT, ADMINISTRATION MAY IMMEDIATELY INITIATE A
HIGHER LEVEL OF DISCIPLINE.

LEVEL 1

A teacher may select, but is not limited to, one of the following punishments when a violation occurs:
Detention before or after school. Work supervised by assigning teacher.
Parent-teacher-student conference.

Phone call to parents or note (referral) to the administrator.

Meeting with school social worker or counselor

Removal from class. This step will require a conference before student is re-admitted.
Parent requested to sit in class ().

. ISS

Failure to comply, subjects the student to Level 2.

@MmMoO®P

LEVEL 2
Meeting of the teacher, student, parent/guardian, administrator, school social worker, counselor or any combination thereof to
determine disciplinary action.
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Failure to comply, subjects the student to Level 3.

LEVEL 3
A. Involvement of additional authority, law enforcement, juvenile officer (court), superintendent.
B. Up to ten (10) days of suspension may be assigned, or other disciplinary action deemed appropriate.
C. For serious or repetitive offenses a teacher may omit Level 1 and refer the student to Level 2 or Level 3 after conferring
with an administrator.
Failure to comply, subjects the student to Level 4.

LEVEL 4
The student will be subjected to the expulsion procedures of School District #361 in accord with MN Statutes.

Discipline Complaint Procedure: If you have concerns that district policies on discipline are not being followed, information and
necessary forms to report this are available in the FES and FHS offices.

Canine Detection Services
The International Falls School District has entered into an agreement with Interquest Detection Canines, Inc. to provide trained
detection canines to conduct random, unannounced inspections of all campus locations within the district. This does include school
and district events taking place off campus. These canines are trained to detect the presence of illicit drugs, alcohol, and gunpowder
based items. Campus buildings, parking lots, and grounds will be randomly inspected for prohibited items. This includes the school
safety zone extending beyond the school property line which is 300 feet or one block whichever is greater. If prohibited items are
detected and found, the district will initiate the appropriate disciplinary action. These canines are non-aggressive retrieving breeds
such as Golden and Labrador retrievers. They are trained to discriminate specific scents of contraband items and indicate the area
where the scent is detected. Interquest provides service to over 1,200 public school districts across the nation. With the recent
publicity concerning the dramatic increase in teenage drug use and school violence, the International Falls School District is taking
every reasonable precaution to insure a safe and healthy learning environment for all concerned.

Honor Policy
Any student guilty of any form of cheating, including plagiarism and assisting another student to cheat, will receive no credit for the
work involved. Such conduct will require the notification of an administrator and the teacher will contact the student’s
parent/guardian. Repeated violation may result in loss of credit for the class. "What is plagiarism? Plagiarism is the act of taking
someone else's ideas, thoughts, or writings and claiming them for one's own. This may occur either through ignorance, carelessness,
or laziness. Most typically, the student will copy from a source (book, magazine, pamphlet, encyclopedia, or Internet) word for word
and neglect to give any source credit for the materials. Whether this happens accidentally or deliberately, it is an illegal and
unacceptable practice.”

Open Study Hall

Open Study Hall is a privilege that allows_juniors and seniors the option of leaving school or reporting to designated areas during their
open hour. A student who has been approved for open study hall and receives 1SS or OSS will lose their open study hall privilege; 1%
offense 2 weeks and 2™ offense the remainder of the semester. If a student exhibits poor or unsafe behavior(s) during open study hall,
is failing a class, or is not credit competent for his/her academic year, administration reserves the right to revoke the open study hall
privilege until deemed appropriate to reinstitute. Open Study Hall Applications may be picked up in the high school office the first
week of school. Parents must stop in the FHS office to complete the form or a student may take the form with them to be notarized
and returned to the office. The student must meet with Dean of Students to go over the form before open study hall is granted.

Dropping Classes (Electives)

1. A student may not change classes they have registered for unless there are extenuating circumstances. In the event of extenuating
circumstances a student shall have five (5) school days from the beginning of any course/semester to drop/add a class with no
penalty. Students may drop/add after the five (5) day period only with the permission of the instructor or extenuating
circumstances. Dropping without teacher approval after five (5) days will result in an “F”. PSEO and Online learner withdrawal
after five (5) days will result in an “F” on your high school transcript and coinciding mark on postsecondary transcript.

The permission of the parent/guardian is needed before a student is allowed to drop a class. A form will be given to the student to
take home for his/her parent’s/guardian’s signature.

2. Itis the student's responsibility to contact the counselor concerning the dropping of a course, taking the form home to be signed
by the parent/guardian, and returning the signed form to the counselor before the deadline date for each semester.

3. Concurrent Enrollment Students may transition into high school classes to maintain high school credit if the course work becomes
too difficult.

4. Parents/guardians are urged to contact the Principal’s Office or the Counselor’s Office if they have questions regarding the
process for dropping classes or the athletic eligibility of their students by calling 283-2571.
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Behavior Contract
A behavior contract is a disciplinary agreement between a student and a teacher. The agreement specifies the conditions that must be
met to remain in class or participate in a school field trip. Failure to follow the conditions will result in removal from the class
and/or trip and the grade will be recorded as “NC”, No Credit. Students removed from class or a trip will be assigned to 1SS and
may be provided classroom assignments or work to strengthen their ability on the MCA tests and school academic goal.

Fire and Tornado Drills
Fire and tornado drills are held each year and monitored by local officials. It is the teachers' responsibility to instruct students in
proper evacuation procedures. It is the students’ responsibility to know the specific directions for leaving each of the rooms in which
he/she has classes. An exit plan is posted in each room. False alarms shall not be given, signaled or transmitted or caused or
permitted to be given, signaled or transmitted in any manner. Charges could be filed by the fire or police department. Students who
do not follow fire and/or tornado drill procedures and rules will be subject to a meeting with administration and detention will be
assigned.

Lock Down Drills

Lockdown drills are held each year to practice emergency procedures and are required by law. It is the teacher’s responsibility to
instruct students in proper procedures in their classroom. It is the students’ responsibility to know what they need to do in each of
their classes in the event of a lockdown. In the event a student is outside of their assigned class when a lockdown occurs, enter the
closest room immediately. In the event you are in the bathroom or lobby area, go to the office immediately. Students who do not
follow the lock down drill procedures and rules will be subject to a meeting with administration and detention will be assigned.

Lockers
School lockers are the property of School District #361. At no time does the school district relinquish its exclusive control of lockers
provided for the convenience of students. Inspection of the interior of lockers may be conducted by school authorities for any reason
at any time without notice, without student consent, and without a search warrant. The personal possessions of students within a
school locker may be searched only when school authorities have a reasonable suspicion that the search will uncover evidence of a
violation of a law or school rules. As soon as practicable after the search of a student's personal possessions, the school authorities
must provide notice of the search to students whose lockers were searched, unless disclosure would impede an ongoing investigation
by police or school officials.
Students must remain in their assigned locker and must report any malfunctions to the office immediately. If the locker/lock is
ruled unfixable, a new lock will be assigned. Jamming your lock is not allowed. For safety reasons, backpacks, purses and
jackets are to be left in lockers. At no time is a student to share his/her combination with another student. Students are
responsible for the contents of their lockers. Lockers will be emptied by custodians the day after school releases for the
summer. Remaining items in lockers will be disposed of that day.

Searches
We are always concerned about providing a safe educational environment for our students. The site administrator or his/her designee
has the authority to conduct a search. The scope of the search may include a student’s person and areas over which he/she has control,
including but not limited to cell phones, computer files, purses, backpacks, any locker assigned the student by the school, and the
student’s vehicle. The administrator must have reasonable suspicion to believe that under the circumstances, the student may have
concealed evidence of misconduct in areas under his/her control. This includes measures taken to keep the school free of
chemicals/drugs and/or weapons. Therefore, at times designated by the administration, searches will be conducted to determine the
presence of any chemicals/drugs or related paraphernalia and/or weapons. These searches may be conducted on all school property
and may utilize law enforcement resources including K-9’s.

Out of Town Trips
All pertinent school rules are in effect during school sponsored out-of-town trips. On such events students are representing Falls High
School and the community as a whole so they are expected to exhibit the “Bronco Power” PBIS initiative (Proud ~ Optimistic ~
Welcoming ~ Engaged ~ Respectful) and "PUT THEIR BEST FOOT FORWARD™ at all times. Students who are participating in out-
of-town events must be transported in a school vehicle.

If parents wish to have their own child ride home with them, parents/guardians must send a note to school in advance. Only the
principal/designee(s) or activities director for MSHSL activities may grant permission.

Parking Regulations
Students are to park ONLY in the school lot east of the swimming pool, being careful to avoid parking too close to the swimming
pool doors. Blocking the emergency lane may result in vehicles being towed away at the owner’s expense. Students are NOT to
park in the lot to the south of the building or on 11 Street in front of the school. Cars parked in the student lot must have parking
stickers attached to a window. Parking stickers may be obtained in the office at no cost to the student. Failure to display parking
stickers may result in detention, suspension, or towing of the vehicle at owner’s expense. Students must park their vehicles
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appropriately aligned to make room for students and guests. Student vehicles parked inappropriately, blocking in vehicles, making it
difficult to enter/exit, causing safety concerns or taking up space will be subject to disciplinary action and/or law enforcement referral.
Snowmobiles, ATV’s, motorcycles are to be parked in the east parking lot of Bronco Arena; failure to do so may result in detention.
Snowmobiles are not to be run on district facility grounds. Disciplinary action will be enforced for the safety and upkeep of district
property. The parking lot is school district property, therefore, student vehicles in the lot may be subject to search by
administration if circumstances warrant.
Assemblies

Assemblies (Grades 6-12) for speakers, pep fests, and special events (PBIS, homecoming, winter sports week) will be conducted as
long as student behavior is not disruptive. An indication of the cultural level of the school is the conduct of its student body at an
assembly. Unacceptable behavior may result in the removal, disciplinary action and/or suspending of assemblies for the remainder of
the school year.

Closed Noon Hour/Leaving School Grounds
FHS has a closed campus for all age levels, excluding FHS JUNIORS and SENIORS who have authorized permission. Students are
to eat their noon lunches in the cafeteria. Those who do not wish to purchase a school lunch that is served daily may bring lunches
from home to be eaten in the cafeteria. Students who leave the building without prior permission may be regarded as truant or
skipping and will be disciplined. Habitual violators will be suspended. Students called out for lunch by a parent/guardian must stop in
the office before leaving the building to receive a pass. Students are to remain in the cafeteria, lobby, gymnasium or KAPE room,
during lunch period. Roaming the halls or in the parking lot is not allowed and may result in disciplinary action. Students may leave
with a parent/guardian for lunch if notification is given prior to a student’s lunch period.

Cafeteria
Students who enroll in the District will be issued a food service account. Each student is assigned a unique four digit pin number
along with a finger id using a touchpad finger reader. Do not share your pin number with other students. The student pin number
needs to remain confidential as it allows the student to purchase food in the FHS Cafeteria. The finger id is a unique secure code to
help ensure purchases are only made by the student assigned to the account. Anyone attempting to use an account number not their
own will be subject to disciplinary measures. If you suspect your account privacy has been jeopardized, please contact the office to
obtain a new pin number.

Students can check their food service account balance and purchases via Student Access in Skyward. Parents can view their student’s
food service account balance and purchases using Family Access in Skyward. District contact information for the Food Service
Department is on the Districts website under Food Service.

Depositing Funds to Food Service Account:

Funds may be put on a student(s) meal account electronically via credit/debit or e-check through Family Access or the District’s web
store. Cash or check will be accepted in the FHS office Monday — Friday 8:00 am — 3:45 pm. Payments are posted and available to
student accounts each day at 7:00 am, 11:00 am, 12:00 pm, 2:00 pm and 5:00 pm. Refer to the School Board Policy — 534 Unpaid
Meal Charges for information regarding account balances, notifications and collections. This policy is located on the Districts
Website under School Board — Policies - Students.

Ala Carte:

To purchase ala carte items a student must have a money available in their meal account. Ala cart items are not included with the state
funded free breakfast and lunch program. Purchases for ala carte items will be refused by the cashier when there is not enough money
in the student(s) account to pay for the entire ala carte purchase. Ala carte items are considered to be beverages including a second
milk, snacks, a 2™ entrée or a 2" meal purchase. Students who do not have access to Student Access online may inquire about their
account balance in the FHS office or with the cashier before making an ala carte purchase.

Breakfast & Lunch:
Each student is entitled to one breakfast and one lunch at no charge each school day.

Parents, families or guardians are asked to complete the MN Dept of Education Application for Educational Benefits even though a
breakfast and a lunch are provided daily to each student by the state, free of charge. The District receives assistance from the state and
federal grants based on the number of qualifying meal applications on file. This funding is very important for the District as it enables
additional funding for educational programs like the Title | program and decreases sports/activities fees for qualifying students.

Breakfast is served from 8:00 am — 8:25 am at the high school each school day; Lunch times vary depending on class schedule.

Food will be served in the cafeteria before 8:25 a.m. and at designated lunch hours only.

Behavior and appearance in the cafeteria are a reflection of the cultural level of our student body. Please abide by these guidelines:
A. No pushing, shoving or getting ahead in line.
B. Keep the condiment cart clean and dispose of wrappers.

Page 16 of 73




C. Students are responsible for keeping the area where they sit clean and for removing all lunch items from the table.

D. Do not throw trays in the garbage.

E. No throwing of food is allowed.

F. Food is to be eaten in the cafeteria.

G. Students must remain in the cafeteria, lobby, front entrance, or library during lunch.

H. Students are allowed to purchase food and drinks from the cafeteria between classes. All wrappers and bottles must be
disposed of properly. If wrappers, bottles, and other garbage are left in the hallways, students will not be allowed to purchase
food items between classes.

I.  Ala carte purchases will be permitted for students with positive balances in their meal accounts.

J. Students are not allowed to order food to be delivered to the school for lunch.

K. Be respectful to cafeteria staff.

*

*Violations of the above guidelines may result in cleaning duty, detention, and/or suspension.

Emergency Contacts (listed in Skyward)
In the event the school is unable to contact the Parents/Guardians listed we will then try the Emergency contacts that you have
provided the school with. When listing an Emergency Contact(s) for your child(ren), please be aware that this is giving the school
permission to contact them in case your child(ren) becomes ill or injured during school hours and may need to be picked up from
school. The school will only release students to guardians or emergency contacts listed in skyward. Therefore it is very imperative
you keep the school up to date with the emergency contact information. The emergency contact listed will also receive Emergency
outreach calls. For example if the school closes due to inclement weather conditions an automatic phone message will go to all
numbers listed in skyward including all guardian and emergency numbers listed.

Parent-Teacher Conferences
Parent-Teacher conferences are held periodically at designated times. Parents are encouraged to make additional appointments with
teachers or other school personnel if they feel the need to do so. The school phone number is 283-2571.

Visitors
Anyone other than students or school employees who enters the building during the school day must report to the Main High
School Office Door #1 for a Visitor’s Pass before going anywhere in the building. Visitors will be asked to provide a driver’s
license, if possible, before a pass is printed. Violators may be subject to trespassing charges. Student visitors who wish to attend
classes for a day must give a two-day notice and have written permission from teachers and administration. No visitors will be
allowed during the first two or last two weeks of school. Exceptions may be made on an individual basis.

Hazing Prohibition
The purpose of this policy is to maintain a safe learning environment for students and staff that is free from hazing. "Hazing" means
committing an act against a student, or coercing a student into committing an act, that creates a substantial risk of harm to a person, in
order for the student to be initiated into or affiliated with a student organization, or for any other purpose. "Student organization™
means a group, club, or organization having students as its primary members or participants. It includes grade levels, classes, teams,
activities, or particular school events. A student organization does not have to be an official school organization to come within the
terms of this definition.

Daily FHS Announcements
Daily announcements will be electronically available on the school webpage. The bulletin contains information pertinent to students
and staff. Notices intended for the bulletin should be written, approved by Principal Everson, and given to Jen Erickson. Daily live
announcements can be viewed on the Falls High Journalism YouTube page.

Hall Passes
Once classes start, students may not be in the halls unless they have a pass. Students can be expected to be asked for passes by
teachers, the Principals, Dean of Students or the hall monitor. Misuse of a pass will result in the loss of pass privilege and possible
room restriction or detention.

Dances
All dances will be held at the high school with the exception of Harvest Ball, Snowball, and Prom. Dances are limited to current Falls
High School students. Exception: out of town students in grades 11-12 may apply in advance to attend dances.

Student Council
Falls High Student Council is composed of students elected from the student body. Council members represent their class and their
school, and are encouraged to work toward open communication between teachers, administration, and the community. Student
Council is involved in school projects, activities, community service, and school issues. Elections are held in the spring of each year.

Student on the School Board
Page 17 of 73



School District #361 offers a unique opportunity for a Falls High student to be represented on the School Board. One student from
grades 10-12 will be chosen by the Student Council to represent the student body on the School Board. The position is for one year
and is non-vaoting.

2023-2024 Class Schedule

(The warning bell at 8:25 a.m. is a signal for students to go to their first hour class)

Class Schedule (Mon./Tues./Thurs./Fri.) Class Schedule (Wednesday only)

PERIOD | STARTTIME | END TIME | MINUTES PERIOD | START TIME | END TIME | MINUTES
1 8:30 9:20 50 1 8:30 9:14 44
2 9:25 10:15 50 2 9:19 10:03 44
3 10:20 11:10 50 3 10:08 10:52 44
4 11:15 12:05 50 4 10:57 11:41 44
5 12:10 1:29 5 11:46 1:00
1% Lunch 12:10 12:39 29 1% Lunch 11:46 12:15 29
2" Lunch 12:35 1:04 29 2" Lunch 12:08 12:37 29
3" Lunch 1:00 1:29 29 39 Lunch 12:31 1:00 29
6 1:35 2:25 50 6 1:05 1:50 45
7 2:30 3:20 50 7 1:55 2:40 45
2023--2024 STUDENT COUNCIL MEMBERS
Advisor: Jenesa Balaski
EXECUTIVE BOARD MEMBERS:
President: Mitchell Erickson Treasurer: Lachlan Reiners
Vice President:  Lila Wood Historian: Karsen Korpi Secretary: Jillian Bilben
~Falls High Student Council Members~
6" GRADE 7™ GRADE 8™ GRADE 9T™MGRADE 10™ GRADE 11™ GRADE 12™ GRADE
Freshmen Sophomores Juniors Seniors
Joe Dunbar Liam Minnick Wesley Weyrauch Max Youso Cheznee Skrien Lila Wood Mitchell Erickson
Carly Morin Gabriela Christianson Leah Boe Andy Davenport Lachlan Reiners Landan Snyder Jillian Bilben

Sophie Krzoska

McKynlee Skrien

Mackenzie Minnick

Linnaea Yount

Olivia Spry

Emerald Estabrooks

Keira Hesseldahl

Ava Gutormson

Savannah Lane

Alyana Koenig

Cheznee Skrin

Brendyn Scholler

Kelby Anderson

Lauren Snyder

Neva Kokesh

Grace Flesland

Karsen Korpi

Kelly Koerbitz

Cullen Erickson

William Ginter

Adley Deedrick

Hunter Spry

Mariah Hostetter

Kayla Dowty

Brooklyne Dowty

Fundraising Activities
No fundraising activities will be allowed on school property without permission of the school principal or designee. A general
guideline is that fundraising must be done by an organized school group and pertain to school sponsored activities. Fundraising events
must be submitted to the Principal’s office for prior approval.

Background Check/Criminal History
In accord with Minnesota Law 123B.03 BACKGROUND CHECK, all district employees and volunteers specifically assigned to
duties of direct student supervision will have a criminal history background check on file with ISD#361.

Technology/WIFI Use
The intent of our acceptable use policy is to establish and administer guidelines for the use of ISD #361 technology resources by staff,
students, and any other users. Technology resources include all voice, video, and data systems such as telephones, televisions,
computers, networks, and supplies. The use of technology and the Internet is a privilege, not a right, and inappropriate or
unauthorized use will result in disciplinary action, including the termination of those privileges. The complete version of our
acceptable use policy can be found on the Internet at www.isd361.0rg via the School Board Policies tab.
ISD#361 has completed installation of a wireless network at Falls High School. Some ISD 361 computer devices use the wireless
network while other devices are using our wired network. All ISD #361 devices are filtered. This means all activity is audited and
can be monitored. If you connect your personal device to the ISD #361 guest network, keep in mind that it, too, will run
through the filter and all activity is audited and can be monitored.

Distribution of Literature/Posters
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There will be no distribution of non-school printed materials on school property without permission of the school principal or his/her
designee. All posters must be cleared by an administrator. Posters are to be displayed only in the stairwells and lobby areas. The
complete version of this policy 505 Distribution of Non-school sponsored materials on school premises by students and employees is
posted on the website. Full policy is on page 38.

Books and Fines
Students who lose or damage textbooks or other school property must compensate the school for the loss or damage. Willful acts of
vandalism to school property will result in charges being filed with law enforcement officials. Conflicts regarding fines and fees will
be settled in conciliation court. Non-payment of a fine or fee will result in referral to Collection Agency. The school will charge an
appropriate replacement fee for textbooks, workbooks, or library books lost or destroyed by students.

Fees
Fees are charged in certain classes to cover costs that are above and beyond the allowed costs of materials for student projects.
Classroom projects will not be allowed to leave the classroom until all fees have been paid. A fee is charged for each extra-curricular
activity a student participates in. A maximum out-of-pocket expense for each family is intended to reduce the financial burden on any
one family. Students should not be discouraged from participating in school activities because of cost, as the school district can help
students and parents/guardians find alternate sources to help pay fees. Contact the Activities Director at 283-2571 ext.1138 for
information on activity fees.

Physical Education Class
A student may, when it is necessary, be excused from Physical Education classes. A student shall not be excused from physical
education unless he/she presents a written excuse from one of the following:
Doctor.....this excuse must include the length of time for non-participation.
Nurse...... the school nurse evaluate the student’s illness or injury.
Parent.....this is valid for one class meeting in a case where the student cannot immediately obtain a doctor’s excuse or where the
student had just returned to school after a sustained illness. If a student is excused from participation in physical education he/she
shall remain in the physical education area if the excuse is for two weeks or less. He/she may be programmed into a study hall if the
excuse is longer.

Media Center

The Falls High School Media Center is located on the 2" floor and is open from 8:00 a.m. to 4:30 p.m. on school days. During the
school day, students must have a signed pass by his/her teacher. During lunch, students must sign in as they enter the LMC, leaving
the library via the emergency exit during a non-emergency will result in detention/suspension. Students not using the library for
the purpose of studying, reading, or using the computers will be asked to leave the library.

The purpose of the Media Center is to support the school’s curriculum and educational programs, and to provide educational and

recreational reading opportunities.

PRINT MATERIALS include magazines, books and newspapers.

12 NETWORKED COMPUTERS with internet access allow easy access to a variety of networked resources and databases.

BOOKS may be checked out for 21 days. REFERENCE MATERIALS can be checked out for 3 days while, MAGAZINES

AND NEWSPAPERS are to be used in the library only.

While in the Library/Media Center, students should be quiet, respectful of others, and constructively occupied.

Medication
Medication is given to students at school, or they are allowed to self-administer it per policy, only when their health or learning would
be jeopardized without it. Written consent from parents and a health care provider are always required for staff to give medication to
students at school. Parents need to contact the school nurse before any medication can be given at school. It must be checked out by
the nurse first. All medication must be supplied in a properly labeled bottle. Please contact the nurse (283-2571 ext. 1131) if you feel
your student requires medicine at school or stop in the school. School personnel are not allowed to dispense over-the-counter
medication to students from their personal supply, students must supply their own.” The school nurse will assist students who must
take prescribed medication regularly during school hours. A consent form signed by a health care provider and parent is needed for
prescribed medication.

Health Service
The school nurse is available on certain days each week and upon request. Services available include health counseling, vision
screening, and medication arrangements.

Homebound Instruction
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Upon the recommendation of a doctor and with the approval of the principal or designee(s), home and hospital instruction is provided
for students who are ill or seriously injured, causing them to miss school for an extended time. Homebound is arranged through the
Principal’s office (283-2571).

Graduation Requirement 24 Credits
Students begin earning credits in ninth grade. Included in these credits must be four (4) English, four (4) social studies, three (3)
sciences, and three (3) math. In addition, one (1) Music/Art, and one (1) Technology/FACS credits are required. Health/PE is
required in ninth grade and a .5 PE credit is required in grades 10-12. 6.5 additional credits are needed to meet academic rigor and
graduation requirements. A course description and registration booklet is given to students. Students must have earned the required
number of credits to receive a diploma and participate in the graduation ceremony. Extenuating circumstances may be appealed to the
Principal. A student must have a minimum of two credits per semester to be considered for the honor roll.

Honor Roll
Graduating with honors requires a cumulative GPA of 3.85 or higher through their senior year in 2024 and a cumulative GPA of
3.80 or higher in 2025 and beyond.

There are three honor rolls established by the principal's office.

Principal's List 4,000 GPA
"A" Honor Roll 3.700 - 3.999
"B" Honor Roll 3.000 - 3.699
An honor roll is issued following each marking period.
Semester 1
Semester 2

Grading System
7t through 12™ grade students are assigned letter grades each quarter. A quarter and cumulative GPA is listed on each report card as

follows: A = 40 B = 30 c = 20 D = 10
A- = 37 B- = 27 c- = 17 D- = 06
B+ = 33 C+ = 23 D+ = 13 F =0

Academic Excellence Award

All 9" — 12" graders with a cumulative GPA of 3.7 or higher | EGIaC NRC U CHCRAG RSO HICHE RO G ae]
h may apply. Information with sample criteria and an application are mailed to eligible

students in the spring. Those students meeting the guidelines of 300 points or higher are recognized during an Academic Excellence
Award ceremony with an “Award of Excellence” certificate, which enables them to purchase a Greek award to be applied to a
letterman’s jacket. The “Academic Excellence” designation is also added to their transcript for each year they qualify.

Activities
In addition to the regular curriculum, School District #361 attempts to provide students with opportunities for a well-rounded
educational experience. Eligibility papers must be signed before you are allowed to practice your given sport. All fees must be paid
before the first official game.

. Athletics
e Boys' Sports: Fall Winter Spring
Football Basketball Track
Cross-Country ~ Hockey Baseball
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Trap Swimming Golf

Trap
e Girls' Sports: Eall Winter Spring
Volleyball Basketball Track
Cross-Country  Hockey Softhall
Swimming Golf
Trap Trap

Il.  Cheerleading
There is a cheerleading squad for each of the following sports: football, boys’ basketball and hockey. Try-outs are held in the spring.
Falls High eligibility and MSHL rules apply.

Il.  Prom-Junior & Senior

The planning of the prom and post prom is done by the Prom Committee (students in junior and senior class) and its advisor(s). All
aspects including but not limited to: planning, fundraising, decorating, selling of tickets, and collecting of the Grand March admittance
fee are the responsibilities of the Prom committee, the advisor(s), and volunteers. Prom attendees must be an active FHS junior or
senior student by credit at the end of the first semester and in good standing at the time of the event. Tenth grade students can attend
prom but only if asked by a FHS junior or senior student; the 10th grader must be the date of an 11" or 12" grade student. Out of
town students may apply in advance to attend prom with a FHS student. Guests attending cannot be exceed the age of 19 as of the
prom date. Guests must be in good academic and community standing at the time of the event. With a couple, one of the attendees
must be an active student of FHS. Prom is an event that is a privilege to attend. Students who are serving or would qualify to be
serving a Minnesota State High School League chemical violation suspension are not considered in good standing and will not be
allowed to attend. Students on out-of-school suspension or expulsion are also not able to attend.

V. Music

Falls High School has a very fine music department, providing students who have an interest in music opportunities to develop their
talents. Music activities include band, and chorus. Performing at games, concerts, competitions, and special events are part of
participating in a music group. Elective credit is also earned, and students may qualify for a school letter.

V. Speech
As a member of the speech team, students have the opportunity to build self-confidence in a full schedule of interscholastic
competition sponsored by the MSHS League.

VI. Annual Staff

This group works closely with an advisor in planning and producing the annual. The staff consists of an editor-in-chief, class editors,
layout people, computer operators, and photographers. The annual is a student production which reflects the interests and activities of
student life. The annual is produced in the graphic production class, a one credit elective. Mr. Anderson is the advisor.

VI1I. Minnesota Honor Society

The Minnesota Honor Society is an organization formed to create enthusiasm for scholarship, to stimulate a desire to render service, to
promote leadership, and to develop character in the students of secondary schools. Selection for membership is by a Faculty Council
and is based on outstanding scholarship, character, leadership, and service.

VII11. One Act Play
The One Act Play provides a drama opportunity for students under the guidance of an advisor. Students will be involved in
acting/performing, stage set up, lighting and costume design.

Minnesota State High School League
Falls High School is a member of the Minnesota State High School League, an association of secondary schools formed to govern
interscholastic contests in athletics, debate, speech, drama, and music. All players and contestants are subject to the rules and
regulations of the League. FHS is a member of Region 7 and various other conferences which brings our school into competition with
many area schools. Students and players are reminded that at all contests and festivals promote sportsmanship and school pride and
are the basis for good competition and behavior.

School Colors School Mascot
Purple and Gold Bronco
School Song
Come On Falls High, Come on Falls High,
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Fight, Fight, Fight, Fight, Fight!

Score those points and keep a goin’

Show them who’s got might, Rah, Rah, Rah!
Keep a footin’, Keep a rootin’

Plow through their whole team!

And when you’re in that goal sight,

Fight, Fight, Fight!

Yeah team, fight team fight
Yeah team, fight team fight
Team, Team, Team!
(Repeat first part)

Sportsmanship
Come on let’s raise our voices loud and strong.
Let’s give a cheer to boost our team along.
We’ll teach our boys to fight with all their might;
We’ll win a victory in sportsmanship tonight.
And be it win or lose, we’ll never fuss,
We’ll make our Alma Mater proud of us.
With a loud and lusty hip hooray, our friendly foes we’ll play.
(Repeat entire verse)

Religious, Racial and Sexual Harassment
Everyone at District 361 has a right to feel respected and safe. Consequently, we want you to know about our policy to prevent
religious, racial or sexual harassment and violence of any kind.
1. A harasser may be a student or an adult. Harassment may include the following when related to religion, race, sex or gender:
name calling, jokes or rumors
pulling on clothing
graffiti
notes or cartoons
unwelcome touching of a person or clothing
offensive or graphic posters or book covers
any words or actions that make you feel uncomfortable, embarrass you, hurt your feelings or make you feel bad.
digital harassment in any of the above forms
2. Ifany Words or actions make you feel uncomfortable or fearful, you need to tell a teacher, counselor, the principal or the Human
Rights Officer.
You may also make a written report. It should be given to a teacher, counselor, the principal or the Human Rights Officer.
Your right to privacy will be respected as much as possible.
We take seriously all reports of religious, racial or sexual harassment or violence and will take all appropriate actions based on
your report.
6. The School District will also take action if anyone tries to intimidate you or take action to harm you because you have reported an
incident.
7. This is a summary of the School District policy against religious, racial and sexual harassment and violence. Complete policies
are available in the Superintendent's office upon request or online on the district website.
RELIGIOUS, RACIAL AND SEXUAL HARASSMENT AND VIOLENCE ARE AGAINST THE LAW. DISCRIMINATION
IS AGAINST THE LAW.

IOETMOUO®>
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SAFE WALKING OR BIKING TO SCHOOL
We encourage students to walk or ride their bikes to school when the weather permits. Walking and biking to school are healthy ways
to get to and from school and can contribute to the recommended 60 minutes of physical activity kids need each day. We want our
students to be careful and arrive to school safely when walking or biking.

Here are some tips for students to keep them safe as they walk to school:

Plan your route and share it with your family.

Walk facing traffic so you can react quickly.

Always use sidewalks and off-road, multiuse paths when possible.

Stay off street and bike lanes when walking to avoid danger.

Make sure you stick to a safe route to school and cross streets at marked crosswalks.
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If you need to cross any streets on the way to school, practice safe street crossing before the start of school.

Teach yourself how to cross at designated intersections. Most pedestrian deaths happen mid-block, not at intersections.
Ideally, walk together with at least one neighbor child or older sibling.

Make sure you know how to say “no” if someone you don’t know offers a ride, and that you yell and run for help if needed.

Here are some tips for students to keep them safe as they ride their bikes to school:

Always wear a helmet.

Check your bike before riding it.

Ride on the right side of the road.

Use hand signals when turning.

Stop at all stop signs and obey traffic signals.

Look left, right, and left again before entering an intersection.

Ride in a straight line and don’t swerve between parked cars.

Make eye contact with drivers before crossing in front of them.
Wear bright colors or reflective clothing if you’re riding in the dark.

INDEPENDENT SCHOOL DISTRICT #361

International Falls Public Schools does not discriminate on the basis of race, color, creed, nation-al origin, sex, sexual
orientation, religion, and disability, receipt of public assistance, marital status or age.

Section 504 Officer (Gr. K-5)

Melissa Tate, Elementary Principal

1414 11th Avenue, International Falls, MN 56649
218-283-2571 ext. 1232

Alternate: Marc Glowack, Dean of Students Gr. 6-12

Title IX Officer (District-wide)

Kevin Grover Superintendent of Schools

1515 11th Street, International Falls, MN 56649
218-283-2571 ext. 1112

Human Rights Officer
Tim Everson, FHS Principal
1515 11th Street, International Falls, MN 56649

Section 504 Officer (Gr. 6-12)

Marc Glowack, Dean of Students 6-12

1515 11th Street, International Falls, MN 56649
218-283-2571 ext. 1110

Alternate: Melissa Tate, Elementary Principal

Title IX Officer (Alternate)

Tim Everson, FHS Principal

1515 11th Street, International Falls, MN 56649
218-283-2571 ext. 1104

Human Rights Officer (Alternate)
Missy Tate, FES Principal
1414 11" Avenue, International Falls, MN 56649

218-283-2571 ext. 1104 218-283-2571 ext. 1232

Directory Information

Directory information means information contained in an education record of a student which would not generally be considered harmful
or an invasion of privacy if disclosed. It includes, but is not limited to: the student's name, address, telephone listing, date and place of
birth, major field of study, participation in officially recognized activities and sports, weight and height of members of athletic teams,
dates of attendance, degrees and awards received and the most recent previous educational agency or institution attended. Directory
information does not include personally identifiable data which references religion, race, color, social position or nationality. The school
district may disclose directory information from the education records of a student without prior written consent of the parent of the
student or eligible student, except as provided herein. Prior to such disclosure the school district shall:

Annually give public notice by any means that are reasonably likely to inform the parents and eligible students of:
1. the types of personally identifiable information that the school district has designated as directory information;
2. the parent's or eligible student's right to refuse to let the school district designate any or all of those types of
information about the student as directory information.

Bus Policy
District 361 Transportation Department
Bus Garage: 283-2050
In the interest of the safety and comfort of bus students, ISD #361 has a student management and bus suspension policy that is fair to
all students. The bus driver has the authority to assign seats on the bus as he/she feels is necessary. When a student breaks a ridership
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rule the transportation coordinator will enter the infraction on the student management system. It will then be determined if the
infraction deserves a warning, (minor offense) or if needs more of a discipline action, a (major offense) will be given to the student.
The transportation coordinator may consult the transportation director and building principal on the severity of the infraction, but the
transportation director, building principal and the transportation coordinator will have final say on the allocation of disciplinary
actions.

The student management system uses minor and major offenses for recording behavior. Some examples of Minor offenses are: Minor
Defiance and Minor Disruption. Some examples of Major offenses are: Defiance, Fighting, Lying/Cheating, and Vandalism.

When a student reaches four minor offenses the four minor offenses change to one major which equals one detention.

(This schedule and discipline policy may be adjusted to accommodate students with disabilities.)

First Offense:
A. Transportation Director and Coordinator resolve.
B. Detention or ISS (to be determined by Director and Coordinator)
C. Suspension (ISS/OSS)
Second Offense:
A. Detention or Suspension (ISS/OSS)
B. Hearing involving transportation director and coordinator and a building administrator, juvenile officer, students,
parents/guardian, student or any combination thereof.
C. Loss of bus riding privileges’, time decided by transportation director and coordinator.
Third Offense:
A. Suspension (ISS/OSS)
B. Petition filed by juvenile officer against perpetrator(s).
C. Loss of bus privileges’, time to be decided by transportation director and coordinator.
For flagrant violations or incidents that endanger other students, an immediate suspension will occur. The suspension is from
all school buses. The suspension is for bus riding only. Attendance at school is still required.

The 1994 legislature established that riding a school bus is a privilege, not a right. Bus riding privileges may be revoked for failing to
demonstrate knowledge of school bus safety principles.

Student safety at the bus stops and on the bus is our number one concern. Students that make the bus ride unsafe will be dealt with
immediately and disciplined accordingly.

Weather Policy
Closing Schools Due to Inclement Weather

Closing schools due to bad weather is a difficult decision under the best of circumstances. There are school districts which use
hard and fast criteria such as temperature and wind chill, and other school districts will use a combination of factors. In most school
districts, the governing policy is to direct the superintendent to execute a decision based upon the best interest of the students and their
families.

ISD 361 administration employs a three-part system to determine school closings due to weather: (1) road surface conditions, (2)
visibility, and (3) actual air temperature. Common sense dictates that if the roads are iced over and with little opportunity to gravel and
salt on the bus routes, school closes regardless of temperature and visibility. By the same token, if the roads are clear and dry, but
visibility is under a quarter of mile in a sustained manner, we would close school regardless of temperature.

Closing schools based solely on temperature is the most difficult criterion to use. Factors such as length of bus routes, availability
of spare buses on an immediate basis, and temperatures moderating through the day are all part of the decision to close school. It is
also important to determine where and when temperatures would be taken. ISD 361 utilizes the automatic weather service at Falls
International Airport. This system gives constant updates on visibility, wind, and temperature. Our history in ISD 361 is not to
establish by school district policy a predetermined temperature for school closing. Administratively the “close school” decision would
be triggered by a -40 F ambient temperature if there were little chance of moderation during the day. This decision would be made by
5:30 A M.

Parent cooperation is essential for any inclement weather condition. Children need to be dressed for the conditions. It is not
uncommon to see students come to school with short skirts, bare legs, sweat shirts or light jackets, no hats, no gloves, or boots. Some
districts have very stringent policies covering student winter dress before the student is allowed on a district school bus. 1SD 361 has
not considered this policy due primarily to difficulty of enforcement.

No school closing decision will be universally accepted. Issues of family schedules, day care, and a host of other problems are
always created when a school closes with little notice to parents. Issues of student safety are paramount and this essentially lies in the
parent’s decision making. A parent always reserves the right to keep their child home and this would be treated as an excused absence.
Excessive absences will be handled with the school attendance policy.
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Minnesota Comprehensive Assessments (MCA) Refusal to Participate
Parents have the right to refuse to have their student participate in the state-required standardized assessments. Parents need to
complete and return the attached form to the school no later than January 15th if they wish to opt their student out of testing in the
spring.

We encourage parents to allow their students to participate in the MCA testing in the spring at our school. This is a way that we can
measure how well the academic standards have been aligned to our curriculum and daily instruction. Having our students participate
in the assessments and then analyzing the results is an effective way to measure how well we are doing as a school and helps us to
make necessary changes to help improve our instruction.

More information regarding MCA testing can be found at the following website: http:education.state.mn.us/MDE/fam/tests/index.htm
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m‘ DEPARTMENT
OF EDUCATION

Statewide Assessments:
Parent/Guardian Participation Guide and Refusal Information

Your student’s participation in statewide assessments is important as it allows your school and district to ensure all
students have access to a high-quality education. In the past, students with disabilities and English learners were
often excluded from statewide assessments. By requiring that all students take statewide assessments, schools and
teachers have more information to see how all students are doing. This helps schools to continuously improve the
education they provide and to identify groups, grades, or subjects that may need additional support.

dard Minnesota Comprehensive Assessments (MCA) and
Assessments Connect to Standards Minnesota Test of Academic Skills (MTAS)
Statewide assessments are based on the
Minnesota Academic Standards or the WIDA
English Language Development Standards.
These standards define the knowledge and

MCA and MTAS are the annual assessments in reading,
mathematics and science that measure a snapshot of student
learning of the Minnesota K—12 Academic Standards.

skills students should be learning in K-12
public and charter schools. Minnesota ACCESS and Alternate ACCESS for English Learners
prioritizes high-quality education, and
statewide assessments gives educators and
leaders an opportunity to evaluate student
and school success.

The ACCESS and Alternate ACCESS are the annual assessments for
English learners that provide information about their progress in
learning academic English based on the WIDA English Language

Development Standards.

Statewide Assessments Help Families and Students

Participating in statewide assessments helps families see a snapshot of their student’s learning so they can advocate
for their success in school. High school students can use MCA results:
¢ For course placement at a Minnesota State college or university. If students receive a college-ready score, they
may not need to take a remedial, noncredit course for that subject.
¢ For Postsecondary Enroliment Options (PSEO) and College in the Schools programs.

English learners who take the ACCESS or Alternate ACCESS and meet certain requirements have the opportunity to
exit from English learner programs.

Taking Statewide Assessments Helps Your Student’s School

Statewide assessments provide information to your school and district about how all students are engaging with the
content they learn in school. This information helps:

¢ Educators evaluate their instructional materials.

e Schools and districts identify inequities between groups, explore root causes and implement supports.

e School and district leaders make decisions about how to use money and resources to support all students.

Student Participation in Statewide Assessments

Student participation in state and locally required assessments is a parent/guardian choice. If you choose to have
your student not participate in a statewide assessment, please provide a reason for your decision on the form.
Contact your student’s school to learn more about locally required assessments.

Updated April 21, 2022 - Page 1 of 2
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Consequences of Not Participating in Statewide Assessments
Explore

e The student will not receive an individual score. For ACCESS and Alternate ACCESS, .
the Statewide

the student would not have the opportunity to exit their English learner program.
¢ School and district assessment results will be incomplete, making it more
difficult to have an accurate picture of student learning. for more
¢ Since all eligible students are included in some calculations even when they do not information
participate, school and district accountability results are impacted. This may affect
the school’s ability to be identified for support or recognized for success.

Testing page

{education.mn.gov >
Students and Families >
Check with your local school or district to see if there are any other consequences for not Programs and Initiatives >
participating. Statewide Testing)

Additional Information
¢ On average, students spend less than 1 percent of instructional time taking statewide assessments each year.

¢ Minnesota statutes limit the total amount of time students can spend taking other district- or school-wide
assessments to 11 hours or less each school year, depending on the grade.

e School districts and charter schools are required to publish an assessment calendar on their website by the
beginning of each school year. Refer to your district or charter school’s website for more information on
assessments.

(Note: This form is only applicable for the 20 to 20____ school year.)

m1 DEPARTMENT
OF EDUCATION

Statewide Assessment: Parent/Guardian Decision Not to Participate

By completing this form, you are acknowledging that your student will not participate in statewide
assessments and will not receive individual assessment results. This form must be returned
to your student’s school before the applicable test administration.

Student Information

First Name: Middle Initial: Last Name:
Date of Birth: 4 b Current Grade in School:
School: District:

Parent/Guardian Name (print):

Parent/Guardian Signature: Date:

Reason for Refusal:

Please indicate the statewide assessment(s) you are opting the student out of this school year:

I:I MCA/MTAS Reading I:l MCA/MTAS Science

D MCA/MTAS Mathematics |:| ACCESS/Alternate ACCESS
Contact your school or district for more information on how to opt out of local assessments.

Updated April 21, 2022 - Page 2 of 2
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INTERNATIONAL FALLS PUBLIC SCHOOLS

INDEPENDENT SCHOOL DISTRICT #361

BOARD POLICY 413

Harassment and Violence

Adopted___ By Reference__ Revised____December 2022

413

HARASSMENT AND VIOLENCE

[Note: State law (Minnesota Statutes, section § 121A.03) requires that school districts adopt a sexual, religious, and racial harassment and

violence policy that conforms with the Minnesota Human Rights Act, Minnesota. Statutes, section 363A (MHRA). This policy complies
with that statutory requirement and addresses the other classifications protected by the MHRA and/or federal law. While the
recommendation is that school districts incorporate the other protected classifications, in addition to sex, religion, and race, into this
policy, they are not specifically required to do so by Minnesota Statutes, section 121A.03. The Minnesota Department of Education
(MDE) is required to maintain and make available a model sexual, religious, and racial harassment policy in accordance with
Minnesota Statutes, section 1214.03. MDE’s policy differs from that of MSBA and imposes greater requirements upon school districts
than required by law. For that reason, MSBA recommends the adoption of its model policy by school districts. Each school board must
submit a copy of the policy the board has adopted to the Commissioner of MDE.]

PURPOSE

The purpose of this policy is to maintain a learning and working environment that is free from harassment and violence on the basis of race,
color, creed, religion, national origin, sex, age, marital status, familial status, status with regard to public assistance, sexual orientation,
including gender identity or expression, or disability (Protected Class).

GENERAL STATEMENT OF POLICY

A The policy of the school district is to maintain a learning and working environment free from harassment and violence on the
basis of Protected Class. The school district prohibits any form of harassment or violence on the basis of Protected Class.
B. A violation of this policy occurs when any student, teacher, administrator, or other school district personnel harasses a student,

teacher, administrator, or other school district personnel or group of students, teachers, administrators, or other school district
personnel through conduct or communication based on a person’s Protected Class as defined by this policy. (For purposes of this
policy, school district personnel include school board members, school employees, agents, volunteers, contractors, or persons
subject to the supervision and control of the district.)

C. A violation of this policy occurs when any student, teacher, administrator, or other school district personnel inflicts, threatens to
inflict, or attempts to inflict violence upon any student, teacher, administrator, or other school district personnel or group of
students, teachers, administrators, or other school district personnel based on a person’s Protected Class.

D. The school district will act to investigate all complaints, either formal or informal, verbal or written, of harassment or violence
based on a person’s Protected Class.

DEFINITIONS
A. “Assault” is:
1. an act done with intent to cause fear in another of immediate bodily harm or death;
2. the intentional infliction of or attempt to inflict bodily harm upon another; or
3. the threat to do bodily harm to another with present ability to carry out the threat.
B. “Harassment” prohibited by this policy consists of physical or verbal conduct, including, but not limited to, electronic

communications, relating to an individual’s or group of individuals’ race, color, creed, religion, national origin, sex, age, marital
status, familial status, status with regard to public assistance, sexual orientation, including gender identity or expression, or
disability when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, or offensive working or academic environment;
2. has the purpose or effect of substantially or unreasonably interfering with an individual’s work or academic
performance; or
3. otherwise adversely affects an individual’s employment or academic opportunities.
C. “Immediately” means as soon as possible but in no event longer than 24 hours.
D. Protected Classifications; Definitions
1. “Disability” means, with respect to an individual, who:
a. has a physical, sensory, or mental impairment that materially limits one or more major life activities of such
individual;
b. has a record of such an impairment; or
c. is regarded as having such an impairment.
2. “Familial status” means the condition of one or more minors being domiciled with:
a. their parent or parents or the minor’s legal guardian; or
b. the designee of the parent or parents or guardian with the written permission of the parent or parents or

guardian. The protections afforded against harassment or discrimination on the basis of family status apply to
any person who is pregnant or is in the process of securing legal custody of an individual who has not
attained the age of majority.
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3. “Marital status” means whether a person is single, married, remarried, divorced, separated, or a surviving spouse and,

in employment cases, includes protection against harassment or discrimination on the basis of the identity, situation,

actions, or beliefs of a spouse or former spouse.

“National origin” means the place of birth of an individual or of any of the individual’s lineal ancestors.

“Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities related to pregnancy or childbirth.

“Sexual orientation” means having or being perceived as having an emotional, physical, or sexual attachment to

another person without regard to the sex of that person or having or being perceived as having an orientation for such

attachment, or having or being perceived as having a self-image or identity not traditionally associated with one’s

biological maleness or femaleness. “Sexual orientation” does not include a physical or sexual attachment to children by

an adult.

7. “Status with regard to public assistance” means the condition of being a recipient of federal, state, or local assistance,
including medical assistance, or of being a tenant receiving federal, state, or local subsidies, including rental assistance
or rent supplements.

o s

E. “Remedial response” means a measure to stop and correct acts of harassment or violence, prevent acts of harassment or violence
from recurring, and protect, support, and intervene on behalf of a student who is the target or victim of acts of harassment or
violence.

F. Sexual Harassment; Definition
1. Sexual harassment includes unwelcome sexual advances, requests for sexual favors, sexually motivated physical

conduct or other verbal or physical conduct or communication of a sexual nature when:

a. submission to that conduct or communication is made a term or condition, either explicitly or implicitly, of obtaining
employment or an education; or

b. submission to or rejection of that conduct or communication by an individual is used as a factor in decisions
affecting that individual’s employment or education; or

c. that conduct or communication has the purpose or effect of substantially interfering with an individual’s
employment or education, or creating an intimidating, hostile, or offensive employment or educational
environment.

2. Sexual harassment may include, but is not limited to:

a. unwelcome verbal harassment or abuse;

b. unwelcome pressure for sexual activity;

c. unwelcome, sexually motivated, or inappropriate patting, pinching, or physical contact, other than necessary
restraint of student(s) by teachers, administrators, or other school district personnel to avoid physical harm to
persons or property;

d. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt
threats concerning an individual’s employment or educational status;

e. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by implied or overt
promises of preferential treatment with regard to an individual’s employment or educational status; or

f. unwelcome behavior or words directed at an individual because of sexual orientation, including gender
identity or expression.

G. Sexual Violence; Definition
1. Sexual violence is a physical act of aggression or force or the threat thereof that involves the touching of another’s

intimate parts, or forcing a person to touch any person’s intimate parts. Intimate parts, as defined in Minnesota.

Statutes section 609.341, includes the primary genital area, groin, inner thigh, buttocks, or breast, as well as the

clothing covering these areas.

2. Sexual violence may include, but is not limited to:

a. touching, patting, grabbing, or pinching another person’s intimate parts;

b. coercing, forcing, or attempting to coerce or force the touching of anyone’s intimate parts;

c. coercing, forcing, or attempting to coerce or force sexual intercourse or a sexual act on another; or

d. threatening to force or coerce sexual acts, including the touching of intimate parts or intercourse, on another.

H. Violence; Definition
Violence prohibited by this policy is a physical act of aggression or assault upon another or group of individuals because of, or in
a manner reasonably related to an individual’s Protected Class.

V. REPORTING PROCEDURES

A. Any person who believes he or she has been the target or victim of harassment or violence on the basis of Protected Class by a student,

teacher, administrator, or other school district personnel, or any person with knowledge or belief of conduct which may constitute
harassment or violence prohibited by this policy toward a student, teacher, administrator, or other school district personnel or group
of students, teachers, administrators, or other school district personnel should report the alleged acts immediately to an appropriate
school district official designated by this policy. A person may report conduct which may constitute harassment or violence
anonymously. However, the school district may not rely solely on an anonymous report to determine discipline or other remedial
responses.

B. The school district encourages the reporting party or complainant to use the report form available from the principal or building

supervisor of each building or available from the school district office, but oral reports shall be considered complaints as well.

C. Nothing in this policy shall prevent any person from reporting harassment or violence directly to a school district human rights officer

or to the superintendent. If the complaint involves the building report taker, the complaint shall be made or filed directly with the
superintendent or the school district human rights officer by the reporting party or complainant.
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In Each School Building. The building principal, the principal’s designee, or the building supervisor (hereinafter the “building report
taker”) is the person responsible for receiving oral or written reports of harassment or violence prohibited by this policy at the building
level. Any adult school district personnel who receives a report of harassment or violence prohibited by this policy shall inform the
building report taker immediately. If the complaint involves the building report taker, the complaint shall be made or filed directly
with the superintendent or the school district human rights officer by the reporting party or complainant. The building report taker
shall ensure that this policy and its procedures, practices, consequences, and sanctions are fairly and fully implemented and shall serve
as a primary contact on policy and procedural matters.

A teacher, school administrator, volunteer, contractor or other school employee shall be particularly alert to possible situations,
circumstances, or events that might include acts of harassment or violence. Any such person who witnesses, observes, receives a
report of, or has other knowledge or belief of conduct that may constitute harassment or violence shall make reasonable efforts to
address and resolve the harassment or violence and shall inform the building report taker immediately. School district personnel who
fail to inform the building report taker of conduct that may constitute harassment or violence or who fail to make reasonable efforts to
address and resolve the harassment or violence in a timely manner may be subject to disciplinary action.

Upon receipt of a report, the building report taker must notify the school district human rights officer immediately, without screening
or investigating the report. The building report taker may request, but may not insist upon, a written complaint. A written statement
of the facts alleged will be forwarded as soon as practicable by the building report taker to the human rights officer. If the report was
given verbally, the building report taker shall personally reduce it to written form within 24 hours and forward it to the human rights
officer. Failure to forward any harassment or violence report or complaint as provided herein may result in disciplinary action against
the building report taker.

In the District. The school board hereby designates Tim Everson, High School Principal, as the school district human rights officer(s)
to receive reports or complaints of harassment or violence prohibited by this policy. If the complaint involves a human rights officer,
the complaint shall be filed directly with the Alternate, Melissa Tate, Falls Elementary School Principal.

Contact information is as follows:

ozzg

1. Human Rights Officer: Tim Everson, Falls High School Principal

Falls High School; 1515 11™ Street; International Falls, MN 56649

218-283-2571 ext. 1104 or Melissa Tate, Falls Elementary Principal (alternate) at 218-283-2571 ext. 1232.
2. Title IX Officer: Kevin Grover, Superintendent of Schools

I1SD #361 District Office; 1515 11t Street; International Falls, MN 56649

218-283-2571 ext. 1112 or Tim Everson, Falls High School Principal at 218-283-2571 ext. 1104.

The school district shall conspicuously post the name of the human rights officer(s), including mailing addresses and telephone
numbers.

Submission of a good faith complaint or report of harassment or violence prohibited by this policy will not affect the complainant
or reporter’s future employment, grades, work assignments, or educational or work environment.

Use of formal reporting forms is not mandatory.

Reports of harassment or violence prohibited by this policy are classified as private educational and/or personnel data and/or
confidential investigative data and will not be disclosed except as permitted by law.

The school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the school district’s legal obligations to investigate, to take appropriate action, and
to comply with any discovery or disclosure obligations.

Retaliation against a victim, good faith reporter, or a witness of violence or harassment is prohibited.

False accusations or reports of violence or harassment against another person are prohibited.

A person who engages in an act of violence or harassment, reprisal, retaliation, or false reporting of violence or harassment, or
permits, condones, or tolerates violence or harassment shall be subject to discipline or other remedial responses for that act in
accordance with the school district’s policies and procedures.

Consequences for students who commit, or are a party to, prohibited acts of violence or harassment or who engage in reprisal or intentional

false reporting may range from remedial responses or positive behavioral interventions up to and including suspension and/or
expulsion.

Consequences for employees who permit, condone, or tolerate violence or harassment or engage in an act of reprisal or intentional false

reporting of violence or harassment may result in disciplinary action up to and including termination or discharge.

Consequences for other individuals engaging in prohibited acts of violence or harassment may include, but not be limited to, exclusion

from school district property and events and/or termination of services and/or contracts.

INVESTIGATION

A.

By authority of the school district, the human rights officer, within three (3) days of the receipt of a report or complaint alleging
harassment or violence prohibited by this policy, shall undertake or authorize an investigation. The investigation may be
conducted by school district officials or by a third party designated by the school district.

The investigation may consist of personal interviews with the complainant, the individual(s) against whom the complaint is filed,
and others who may have knowledge of the alleged incident(s) or circumstances giving rise to the complaint. The investigation
may also consist of any other methods and documents deemed pertinent by the investigator.

In determining whether alleged conduct constitutes a violation of this policy, the school district should consider the surrounding
circumstances, the nature of the behavior, past incidents or past or continuing patterns of behavior, the relationships between the
parties involved, and the context in which the alleged incidents occurred. Whether a particular action or incident constitutes a
violation of this policy requires a determination based on all the facts and surrounding circumstances.
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D. In addition, the school district may take immediate steps, at its discretion, to protect the target or victim, the complainant, and
students, teachers, administrators, or other school district personnel pending completion of an investigation of alleged harassment
or violence prohibited by this policy.

E. The alleged perpetrator of the act(s) of harassment or violence shall be allowed the opportunity to present a defense during the
investigation or prior to the imposition of discipline or other remedial responses.
F. The investigation will be completed as soon as practicable. The school district human rights officer shall make a written report to

the superintendent upon completion of the investigation. If the complaint involves the superintendent, the report may be filed
directly with the school board. The report shall include a determination of whether the allegations have been substantiated as
factual and whether they appear to be violations of this policy.

SCHOOL DISTRICT ACTION

A. Upon completion of an investigation that determines a violation of this policy has occurred, the school district will take
appropriate action. Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge. Disciplinary consequences will be sufficiently severe to try to deter violations and to
appropriately discipline prohibited behavior. School district action taken for violation of this policy will be consistent with
requirements of applicable collective bargaining agreements, Minnesota and federal law, and applicable school district policies
and regulations.

B. The school district is not authorized to disclose to a victim private educational or personnel data regarding an alleged perpetrator
who is a student or employee of the school district. School officials will notify the targets or victims and alleged perpetrators of
harassment or violence, parent(s) or guardian(s) of targets or victims of harassment or violence and the parent(s) or guardian(s) of
alleged perpetrators of harassment or violence who have been involved in a reported and confirmed harassment or violence
incident of the remedial or disciplinary action taken, to the extent permitted by law.

C. In order to prevent or respond to acts of harassment or violence committed by or directed against a child with a disability, the
school district shall, where determined appropriate by the child’s individualized education program (IEP) or Section 504 team,
allow the child’s IEP or Section 504 plan to be drafted to address the skills and proficiencies the child needs as a result of the
child’s disability to allow the child to respond to or not to engage in acts of harassment or violence.

RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher, administrator, or other school district personnel
who commits an act of reprisal or who retaliates against any person who asserts, alleges, or makes a good faith report of alleged
harassment or violence prohibited by this policy who testifies, assists, or participates in an investigation of retaliation or alleged harassment
or violence, or who testifies, assists, or participates in a proceeding or hearing relating to such harassment or violence. Retaliation includes,
but is not limited to, any form of intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary consequences will be
sufficiently severe to deter violations and to appropriately discipline the individual(s) who engaged in the harassment or violence.

Remedial responses to the harassment or violence shall be tailored to the particular incident and nature of the conduct.

RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse which may include filing charges with the
Minnesota Department of Human Rights or another state or federal agency, initiating civil action, or seeking redress under state criminal
statutes and/or federal law.

HARASSMENT OR VIOLENCE AS ABUSE

A Under certain circumstances, alleged harassment or violence may also be possible abuse under Minnesota law. If so, the duties
of mandatory reporting under Minnesota Statutes, Chapter 260E may be applicable.
B. Nothing in this policy will prohibit the school district from taking immediate action to protect victims of alleged harassment,

violence, or abuse.

DISSEMINATION OF POLICY AND TRAINING

A This policy shall be conspicuously posted throughout each school building in areas accessible to students and staff members.
B. This policy shall be given to each school district employee and independent contractor who regularly interacts with students at
the time of initial employment with the school district.

This policy shall appear in the student handbook.

The school district will develop a method of discussing this policy with students and employees.

The school district may implement violence prevention and character development education programs to prevent and reduce
policy violations. Such programs may offer instruction on character education including, but not limited to, character qualities
such as attentiveness, truthfulness, respect for authority, diligence, gratefulness, self-discipline, patience, forgiveness, respect for
others, peacemaking, resourcefulness, and/or sexual abuse prevention.

F. This policy shall be reviewed at least annually for compliance with state and federal law.

moo

Legal References: Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education)

Minn. Stat. 8§ 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and Violence Policy)
Minn. Stat. §121A.031 (School Student Bullying Policy)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 609.341 (Definitions)

Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)
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20 U.S.C. 88 1681-1688 (Title IX of the Education Amendments of 1972)
29 U.S.C. 8 621 et seq. (Age Discrimination in Employment Act)

29 U.S.C. 8 794 (Section 504 of the Rehabilitation Act of 1973,)

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964)

42 U.S.C. 8 2000e et seq. (Title VII of the Civil Rights Act)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity)
MSBA/MASA Model Policy 401 (Equal Employment Opportunity)
MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 406 (Public and Private Personnel Data)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination, Grievance Procedues and Process)
MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)
MSBA/MASA Model Policy 526 (Hazing Prohibition)
MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital Status Nondiscrimination)
Independent School District #361
International Falls, MN 56649 www.isd361.k12.mn.us

INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361

HARASSMENT AND VIOLENCE REPORT FORM

General Statement of Policy Prohibiting Harassment and Violence

Independent School District No. 361 maintains a firm policy prohibiting all forms of discrimination. Harassment or violence against students or
employees or groups of students or employees on the basis of race, color, creed, religion, national origin, sex, age, marital status, familial status, status
with regard to public assistance, sexual orientation, including gender identity and expression, or disability is strictly prohibited. All persons are to be
treated with respect and dignity. Harassment or violence on the basis of race, color, creed, religion, national origin, sex, age, marital status, familial
status, status with regard to public assistance, sexual orientation, including gender identity and expression, or disability by any pupil, teacher,
administrator, or other school personnel, which create an intimidating, hostile, or offensive environment will not be tolerated under any circumstances.

Complainant

Home Address

Work Address

Home Phone Work Phone

Date of Alleged Incident(s)

Basis of Alleged Harassment/Violence - circle as appropriate: race \ color \ creed \ religion \ national origin \ sex \ age \ marital status \ familial status \
status with regard to public assistance \ sexual orientation, including gender identity and expression \ disability

Name of person you believe harassed or was violent toward you or another person or group.

If the alleged harassment or violence was toward another person or group, identify that person or group.

Describe the incident(s) as clearly as possible, including such things as: what force, if any, was used; any verbal statements (i.e., threats, requests,
demands, etc.); what, if any, physical contact was involved; etc. (Attach additional pages if necessary.)
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Where and when did the incident(s) occur?

List any witnesses that were present

This complaint is filed based on my honest belief that has harassed or has been violent to me or to another person or group.
I hereby certify that the information I have provided in this complaint is true, correct, and complete to the best of my knowledge and belief.

(Complainant Signature) (Date)

Received by (Date)

INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361
BOARD POLICY 514
Bullying Prohibition Policy

Adopted___ By Reference
Revised___ July 2023

B.

PURPOSE

A safe and civil environment is needed for students to learn and attain high academic standards and to promote healthy human
relationships. Bullying, like other violent or disruptive behavior, is conduct that interferes with students’ ability to learn and/or a teacher’s
ability to educate students in a safe environment. The school district cannot monitor the activities of students at all times and eliminate all
incidents of bullying between students, particularly when students are not under the direct supervision of school personnel. However, to the
extent such conduct affects the educational environment of the school district and the rights and welfare of its students and is within the
control of the school district in its normal operations, the school district intends to prevent bullying and to take action to investigate,
respond to, and to remediate and discipline for those acts of bullying which have not been successfully prevented. The purpose of this
policy is to assist the school district in its goal of preventing and responding to acts of bullying, intimidation, violence, reprisal, retaliation,
and other similar disruptive and detrimental behavior.

GENERAL STATEMENT OF POLICY

A An act of bullying, by either an individual student or a group of students, is expressly prohibited:
1. on the school premises, at the school functions or activities, on the school transportation;
2. by the use of electronic technology and communications on the school premises, during the school functions or
activities, on the school transportation, or on the school computers, networks, forums, and mailing lists; or
3. by use of electronic technology and communications off the school premises to the extent such use substantially and
materially disrupts student learning or the school environment.
B. A school-aged child who voluntarily participates in a public school activity, such as a cocurricular or extracurricular activity, is
subject to the policy provisions applicable to the public school students participating in the activity.
C. This policy applies not only to students who directly engage in an act of bullying but also to students who, by their indirect

behavior, condone or support another student’s act of bullying. This policy also applies to any student whose conduct at any time
or in any place constitutes bullying or other prohibited conduct that interferes with or obstructs the mission or operations of the
school district or the safety or welfare of the student or other students, or materially and substantially interferes with a student’s
educational opportunities or performance or ability to participate in school functions or activities or receive school benefits,
services, or privileges. This policy also applies to an act of cyberbullying regardless of whether such act is committed on or off
school district property and/or with or without the use of school district resources._This policy also applies to sexual exploitation.
D. Malicious and sadistic conduct involving race, color, creed, national origin, sex, age, marital status, status with regard to public
assistance, disability, religion, sexual harassment, and sexual orientation and gender identity as defined in Minnesota Statutes,
chapter 363A is prohibited. This prohibition applies to students, independent contractors, teachers, administrators, and other
school personnel.
Malicious and sadistic conduct and sexual exploitation by a school district or school staff member, independent contractor, or
enrolled student against a staff member, independent contractor, or student that occurs as described in Article II.A above is

prohibited.
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E. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit, condone, or tolerate
bullying.

F. Apparent permission or consent by a student being bullied does not lessen or negate the prohibitions contained in this policy.

G. Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited.

H. False accusations or reports of bullying against another student are prohibited.

1.

A person who engages in an act of bullying, reprisal, retaliation or false reporting of bullying or permits, condones, or tolerates
bullying shall be subject to discipline or other remedial responses for that act in accordance with school district’s policy (See
MSBA/MASA Model Policy 506). The school district may take into account the following factors:

1. The developmental ages and maturity levels of the parties involved:

2. The levels of harm, surrounding circumstances, and nature of the
behavior;

3. Past incidences or past or continuing patterns of behavior;

4, The relationship between the parties involved; and

5. The context in which the alleged incidents occurred.

Consequences for students who commit prohibited acts of bullying may range from remedial responses or positive behavioral
interventions up to and including suspension and/or expulsion. The school district shall employ research-based developmentally
appropriate best practices that include preventative and remedial measures and effective discipline for deterring violations of this
policy, apply throughout the school district, and foster student, parent, and community participation.
Consequences for employees who permit, condone, or tolerate bullying or engage in an act of reprisal or intentional false
reporting of bullying may result in disciplinary action up to and including termination or discharge.
Consequences for other individuals engaging in prohibited acts of bullying may include, but not be limited to, exclusion from
school district property and events.

J. The school district will act to investigate all complaints of bullying reported to the school district and will discipline or take
appropriate action against any student, teacher, administrator, volunteer, contractor, or other employee of the school district who
is found to have violated this policy.

DEFINITIONS

For the purposes of this policy, the definitions included in this section apply.

A “Bullying” means intimidating, threatening, abusive, or harming conduct that is objectively offensive and:

1. an actual or perceived imbalance of power exists between the student engaging in the prohibited conduct and the target
of the prohibited conduct, and the conduct is repeated or forms a pattern; or

2. Materially and substantially interferes with a student’s educational opportunities or performance or ability to participate
in school functions or activities or receive school benefits, services, or privileges.

The term, “bullying,” specifically includes cyberbullying, malicious and sadistic conduct, and sexual exploitation.

B. “Cyberbullying” means bullying using technology or other electronic communication, including, but not limited to, a transfer or a
sign, signal, writing, image, sound, or data, including a post on a social network Internet website or forum, transmitted through a
computer, cell phone, or other electronic device. The term applies to prohibited conduct which occurs on school premises, on
school district property, at school functions or activities, on school transportation, or on school computers, networks, forums, and
mailing lists, or off school premises to the extent that it substantially and materially disrupts student learning or the school
environment.

C. “Immediately” means as soon as possible but in no event longer than 24 hours.
D. “Intimidating, threatening, abusive, or harming conduct” means, but is not limited to, conduct that does the following:
1. Causes physical harm to a student or a student’s property or causes a student to be in reasonable fear of harm to person
or property;
2. Under Minnesota common law, violates a student’s reasonable expectation of privacy, defames a student, or constitutes
intentional infliction of emotional distress against a student; or
3. Is directed at any student or students, including those based on a person’s actual or perceived race, ethnicity, color,

creed, religion, national origin, immigration status, sex, marital status, familial status, socioeconomic status, physical
appearance, sexual orientation including gender identity and expression, academic status related to student
performance, disability, or status with regard to public assistance, age, or any additional characteristic defined in the
Minnesota Human Rights Act (MHRA). However, prohibited conduct need not be based on any particular
characteristic defined in this paragraph or the MHRA.

E. ”Malicious and sadistic conduct” means creating a hostile learning environment by acting with the intent to cause harm by
intentionally injuring another without just cause or reason or engaging in extreme or excessive cruelty or delighting in cruelty.
F. “On school premises, on school district property, at school related functions or activities, or on school transportation” means all

school district buildings, school grounds, and school property or property immediately adjacent to school grounds, school bus
stops, school buses, school vehicles, school contracted vehicles, or any other vehicles approved for school district purposes, the
area of entrance or departure from school grounds, premises, or events, and all school-related functions, school-sponsored
activities, events, or trips. School district property also may mean a student’s walking route to or from school for purposes of
attending school or school-related functions, activities, or events. While prohibiting bullying at these locations and events, the
school district does not represent that it will provide supervision or assume liability at these locations and events.

G. “Prohibited conduct” means bullying, ¢ cyberbullying, malicious and sadistic conduct, sexual exploitation, or retaliation or
reprisal for asserting, alleging, reporting, or providing information about such conduct or knowingly making a false report about
prohibited conduct.

H. “Remedial response” means a measure to stop and correct prohibited conduct, prevent prohibited conduct from recurring, and
protect, support, and intervene on behalf of a student who is the target or victim of prohibited conduct.
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E.

“Student” means a student enrolled in a public school or a charter school.

REPORTING PROCEDURE

A.

Any person who believes he or she has been the target or victim of bullying or any person with knowledge or belief of conduct
that may constitute bullying or prohibited conduct under this policy shall report the alleged acts immediately to an appropriate
school district official designated by this policy. A person may report bullying anonymously. However, the school district may
not rely solely on an anonymous report to determine discipline or other remedial responses.
The school district encourages the reporting party or complainant to use the report form available from the principal or building
supervisor of each building or available in the school district office, but oral reports shall be considered complaints as well.
The building principal, the principal’s designee, or the building supervisor (hereinafter the “building report taker”) is the person
responsible for receiving reports of bullying or other prohibited conduct at the building level. Any person may report bullying or
other prohibited conduct directly to one of the following individuals:
1. Building Principals:
Melissa Tate; Falls Elementary School; 218-283-2571 ext.1232
Tim Everson, Head Principal: Falls High School; 218-283-2571 ext. 1104
Don Rolando, Dean of Students: Falls High School; 218-283-2571 ext. 1126
2. Title IX Officer: Kevin Grover, Superintendent of Schools 1SD #361 District Office; 1515 11t Street;
International Falls, MN 56649 218-283-2571 ext. 1112 or alternate Tim Everson, Falls High School Principal at
218-283-2571 ext. 1104.
3. Human Rights Officers: Tim Everson, Falls High School Principal at 218-283-2571 ext. 1104 or alternate
Melissa Tate, Falls Elementary School Principal at 218-283-2571 ext. 1232.
If the complaint involves the building report taker, the complaint shall be made or filed directly with the superintendent or the
school district human rights officer by the reporting party or complainant.
The building report taker shall ensure that this policy and its procedures, practices, consequences, and sanctions are fairly and
fully implemented and shall serve as the primary contact on policy and procedural matters. The building report taker or a third
party designated by the school district shall be responsible for the investigation. The building report taker shall provide
information about available community resources to the target or victim of the bullying or other prohibited conduct, the
perpetrator, and other affected individuals as appropriate.
A teacher, school administrator, volunteer, contractor, or other school employee shall be particularly alert to possible situations,
circumstances, or events that might include bullying. Any such person who witnesses, observes, receives a report of, or has other
knowledge or belief of conduct that may constitute bullying or other prohibited conduct shall make reasonable efforts to address
and resolve the bullying or prohibited conduct and shall inform the building report taker immediately. School district personnel
who fail to inform the building report taker of conduct that may constitute bullying or other prohibited conduct or who fail to
make reasonable efforts to address and resolve the bullying or prohibited conduct in a timely manner may be subject to
disciplinary action.
Reports of bullying or other prohibited conduct are classified as private educational and/or personnel data and/or confidential
investigative data and will not be disclosed except as permitted by law. The building report taker, in conjunction with the
responsible authority, shall be responsible for keeping and regulating access to any report of bullying and the record of any
resulting investigation.
Submission of a good faith complaint or report of bullying or other prohibited conduct will not affect the complainant’s or
reporter’s future employment, grades, or work assignments, or educational or work environment.
The school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is filed, and the
witnesses as much as possible, consistent with the school district’s obligation to investigate, take appropriate action, and comply
with any legal disclosure obligations.

SCHOOL DISTRICT ACTION

A

B.

Within three days of the receipt of a complaint or report of bullying or other prohibited conduct, the school district shall
undertake or authorize an investigation by the building report taker or a third party designated by the school district.

The building report taker or other appropriate school district officials may take immediate steps, at their discretion, to protect the
target or victim of the bullying or other prohibited conduct, the complainant, the reporter, and students or others, pending
completion of an investigation of the bullying or other prohibited conduct, consistent with applicable law.

The alleged perpetrator of the bullying or other prohibited conduct shall be allowed the opportunity to present a defense during
the investigation or prior to the imposition of discipline or other remedial responses.

Upon completion of the investigation that determines that bullying or other prohibited conduct has occurred, the school district
will take appropriate action. Such action may include, but is not limited to, warning, suspension, exclusion, expulsion, transfer,
remediation, termination, or discharge. Disciplinary consequences will be sufficiently severe to try to deter violations and to
appropriately discipline prohibited conduct. Remedial responses to the bullying or other prohibited conduct shall be tailored to
the particular incident and nature of the conduct and shall take into account the factors specified in Section I1.F. of this policy.
School district action taken for violation of this policy will be consistent with the requirements of applicable collective bargaining
agreements; applicable statutory authority, including the Minnesota Pupil Fair Dismissal Act; the student discipline policy (See
MSBA/MASA Model Policy 506) and other applicable school district policies; and applicable regulations.

The school district is not authorized to disclose to a victim private educational or personnel data regarding an alleged perpetrator
who is a student or employee of the school district. School officials will notify the parent(s) or guardian(s) of students who are
targets of bullying or other prohibited conduct and the parent(s) or guardian(s) of alleged perpetrators of bullying or other
prohibited conduct who have been involved in a reported and confirmed bullying incident of the remedial or disciplinary action
taken, to the extent permitted by law.
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F. In order to prevent or respond to bullying or other prohibited conduct committed by or directed against a child with a disability,
the school district shall, when determined appropriate by the child’s individualized education program (IEP) team or Section 504
team, allow the child’s TEP or Section 504 plan to be drafted to address the skills and proficiencies the child needs as a result of
the child’s disability to allow the child to respond to or not to engage in bullying or other prohibited conduct.

RETALIATION OR REPRISAL

The school district will discipline or take appropriate action against any student, teacher,

administrator, volunteer, contractor, or other employee of the school district who commits an act of reprisal or who retaliates against any
person who asserts, alleges, or makes a good faith report of alleged bullying or prohibited conduct, who provides information about
bullying or prohibited conduct, who testifies, assists, or participates in an investigation of alleged bullying or prohibited conduct, or who
testifies, assists, or participates in a proceeding or hearing relating to such bullying or prohibited conduct. Retaliation includes, but is not
limited to, any form of intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary consequences will be sufficiently
severe to deter violations and to appropriately discipline the individual(s) who engaged in the prohibited conduct. Remedial responses to
the prohibited conduct shall be tailored to the particular incident and nature of the conduct and shall take into account the factors specified
in Section II.F. of this policy.

TRAINING AND EDUCATION

A The school district shall discuss this policy with school personnel / volunteers and provide appropriate training to school district

personnel regarding this policy. The school district shall establish a training cycle for school personnel to occur during a period not to

exceed every three school years. Newly employed school personnel must receive the training within the first year of their employment

with the school district. The school district or a school administrator may accelerate the training cycle or provide additional training based

on a particular need or circumstance. This policy shall be included in employee handbooks, training materials, and publications on school

rules, procedures, and standards of conduct, which materials shall also be used to publicize this policy.

B. The school district shall require ongoing professional development, consistent with Minnesota Statutes § section 122A.60, to
build the skills of all school personnel who regularly interact with students to identify, prevent, and appropriately address
bullying and other prohibited conduct. Such professional development includes, but is not limited to, the following:

1. Developmentally appropriate strategies both to prevent and to immediately and effectively intervene to stop prohibited
conduct;

2. The complex dynamics affecting a perpetrator, target, and witnesses to prohibited conduct;

3. Research on prohibited conduct, including specific categories of students at risk for perpetrating or being the target or
victim of bullying or other prohibited conduct in school;

4. The incidence and nature of cyberbullying; and

5. Internet safety and cyberbullying.

C. The school district annually will provide education and information to students regarding bullying, including information

regarding this school district policy prohibiting bullying, the harmful effects of bullying, and other applicable initiatives to
prevent bullying and other prohibited conduct. .

D. The administration of the school district is directed to implement programs and other initiatives to prevent bullying, to respond to
bullying in a manner that does not stigmatize the target or victim, and to make resources or referrals to resources available to
targets or victims of bullying.

E. The administration is encouraged to provide developmentally appropriate instruction and is directed to review programmatic
instruction to determine if adjustments are necessary to help students identify and prevent or reduce bullying and other prohibited
conduct, to value diversity in school and society, to develop and improve students’ knowledge and skills for solving problems,
managing conflict, engaging in civil discourse, and recognizing, responding to, and reporting bullying or other prohibited
conduct, and to make effective prevention and intervention programs available to students.

The administration must establish strategies for creating a positive school climate and use evidence-based social-emotional
learning to prevent and reduce discrimination and other improper conduct.
The administration is encouraged, to the extent practicable, to take such actions as it may deem appropriate to accomplish the

following:

1. Engage all students in creating a safe and supportive school environment;

2. Partner with parents and other community members to develop and implement prevention and intervention programs;

3. Engage all students and adults in integrating education, intervention, and other remedial responses into the school
environment;

4. Train student bystanders to intervene in and report incidents of bullying and other prohibited conduct to the schools’
primary contact person;

5. Teach students to advocate for themselves and others;

6. Prevent inappropriate referrals to special education of students who may engage in bullying or other prohibited
conduct; and

7. Foster student collaborations that, in turn, foster a safe and supportive school climate.

F. The school district may implement violence prevention and character development education programs to prevent or reduce

policy violations. Such programs may offer instruction on character education including, but not limited to, character qualities
such as attentiveness, truthfulness, respect for authority, diligence, gratefulness, self-discipline, patience, forgiveness, respect for
others, peacemaking, and resourcefulness.

G. The school district shall inform affected students and their parents of rights they may have under state and federal data practices
laws to obtain access to data related to an incident and their right to contest the accuracy or completeness of the data. The school
district may accomplish this requirement by inclusion of all or applicable parts of its protection and privacy of pupil records
policy (See MSBA/MASA Model Policy 515) in the student handbook.

Page 36 of 73



I NOTICE

A The school district will give annual notice of this policy to students, parents or guardians, and staff, and this policy shall appear in
the student handbook.

B. This policy or a summary thereof must be conspicuously posted in the administrative offices of the school district and the office
of each school.

C. This policy must be given to each school employee and independent contractor who regularly interacts with students at the time
of initial employment with the school district.

D. Notice of the rights and responsibilities of students and their parents under this policy must be included in the student discipline
policy (See MSBA/MASA Model Policy 506) distributed to parents at the beginning of each school year.

E. This policy shall be available to all parents and other school community members in an electronic format in the language
appearing on the school district’s or a school’s website.

F. Each school must develop a process for discussing this policy with students, parents of students, independent contractors, and
school employees.

G. The school district shall provide an electronic copy of its most recently amended policy to the Commissioner of Education.

J. POLICY REVIEW

To the extent practicable, the school board shall, on a cycle consistent with other school district policies, review and revise this policy. The
policy shall be made consistent with Minn. Stat. § 121A.031 and 121A.0312 and other applicable law. Revisions shall be made in
consultation with students, parents, and community organizations.

Legal References: Minn. Stat.Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 121A.05 Subds. 9, 11, 13 and 17 (Definition of Public School)
Minn. Stat. § 120B.232 (Character Development Education)
Minn. Stat. 8121A.03 (Sexual, Religious and Racial Harassment and Violence)
Minn. Stat. § 121A.031 (School Student Bullying Policy)
Minn. Stat. 8§ 121A.0312 (Malicious and Sadistic Conduct)
Minn. Stat. § 121A.0311 (Notice of Rights and Responsibilities of Students and Parents under the Safe and Supportive
Minnesota Schools Act)
Minn. Stat. 88 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. § 121A.69 (Hazing Policy)
Minn. Stat. § Ch. 124E (Charter School)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)
20 U.S.C. 8 12329 et seq. (Family Educational Rights and Privacy Act)
34 C.F.R. 88 99.1 — 99.67 (Family Educational Rights and Privacy)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
MSBA/MASA Model Policy 423 (Employee-Student Relationships)
MSBA/MASA Model Policy 501 (School Weapons Policy)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 507 (Corporal Punishment)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
MSBA/MASA Model Policy 522 (Title IX Sex Nondiscrimination Policy
MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)
MSBA/MASA Model Policy 526 (Hazing Prohibition)
MSBA/MASA Model Policy 529 (Staff Notification of Violent Behavior by Students)
MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)
MSBA/MASA Model Policy 711 (Video Recording on School Buses)
MSBA/MASA Model Policy 712 (Video Surveillance Other Than on Buses)

INTERNATIONAL FALLS PULIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361
BOARD POLICY 515
Protection and Privacy of Pupil Records

Adopted___ By Reference

Revised___ March 2023
[Note: School districts are required by statute to have a policy addressing these issues.]
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PURPOSE
The school district recognizes its responsibility in regard to the collection, maintenance, and dissemination of pupil records and the
protection of the privacy rights of students as provided in federal law and state statutes.

GENERAL STATEMENT OF POLICY

The following procedures and policies regarding the protection and privacy of parents and students are adopted by the school district,
pursuant to the requirements of 20 United States Code section 1232¢, et seq., (Family Educational Rights and Privacy Act (FERPA)) 34
Code of Federal Regulations Part 99 and consistent with the requirements of the Minnesota Government Data Practices Act, Minnesota
Statutes Chapter 13, and Minnesota Rules Parts 1205.0100-1205.2000.

DEFINITIONS

A

Authorized Representative

“Authorized representative” means any entity or individual designated by the school district, state, or an agency headed by an
official of the Comptroller of the United States, the Attorney General of the United States, the Secretary of the U.S. Department
of Education, or state and local educational authorities to conduct, with respect to federal or state supported education programs,
any audit or evaluation or any compliance or enforcement activity in connection with federal legal requirements that relate to
these programs.

“Biometric record,” as referred to in “Personally Identifiable.” means a record of one or more measurable biological or
behavioral characteristics that can be used for automated recognition of an individual (e.q., fingerprints, retina and iris patterns,
voice prints, DNA sequence, facial characteristics, and handwriting).

Dates of Attendance

“Dates of attendance,” as referred to in “Directory Information,” means the period of time during which a student attends or
attended a school or schools in the school district, including attendance in person or by paper correspondence, videoconference,
satellite, Internet, or other electronic information and telecommunications technologies for students who are not in the classroom,
and including the period during which a student is working under a work-study program. The term does not include specific
daily records of a student’s attendance at a school or schools in the school district.

Directory Information

“Directory information” means information contained in an education record of a student that would not generally be considered
harmful or an invasion of privacy if disclosed. It includes, but is not limited to: the student’s name, address, telephone listing,
electronic mail address, photograph, date and place of birth, major field of study, dates of attendance, grade level, enroliment
status (i.e..- full-time or part-time), participation in officially recognized activities and sports, weight and height of members of
athletic teams, degrees, honors and awards received, and the most recent educational agency or institution attended. It also
includes the name, address, and telephone number of the student’s parent(s). Directory information_does not include:

1. astudent’s social security number

2. astudent’s identification number (ID), user ID, or other unique personal identifier used by a student for purposes
of accessing or communicating in electronic systems if the identifier may be used to access education records
without use of one or more factors that authenticate the student’s identity such as a personal identification number
(PIN), password, or other factor known or possessed only by the authorized user;

3. astudent ID or other unique personal identifier that is displayed on a student ID badge if the identifier can be used
to gain access to educational records when used in conjunction with one or more factors that authenticate the
student’s identity, such as a PIN, password, or other factor known or possessed only by the student;

4. personally identifiable data which references religion, race, color, social position, or nationality; or

5. data collected from nonpublic school students, other than those who receive shared time educational services,
unless written consent is given by the student’s parent or guardian.

[Note: This definition includes all of the types of information specifically referenced by state and federal law as directory
information. A school district may choose not to designate some or all of the enumerated information as directory
information. A school district also may add to the list of directory information, as long as the added data is not information
that generally would be deemed as an invasion of privacy or information that references the student’s religion, race, color,
social position, or nationality. [Federal law now allows a school district to specify that the disclosure of directory information
will be limited to specific parties, for specific purposes, or both. The identity of those parties and/or purposes should be
identified. To the extent a school district adds these restrictions, it must then limit its directory information disclosures to
those individuals and/or purposes specified in this public notice. Procedures to address how these restrictions will be enforced
by the school district are advised. Designation of directory information is an important policy decision for the local school
board who must balance not only the privacy interests of the student against public disclosure but also the additional
administrative requirements such restrictions on disclosures will place on the school district.]

Education Records

1. What constitutes “education records.”” Education records means those records that are: (1) directly related to a
student; and (2) maintained by the school district or by a party acting for the school district.
2. What does not constitute education records. The term, “education records,”” does not include:
a. Records of instructional personnel that are:
1) kept in the sole possession of the maker of the record; and
) used only as a personal memory aid;
?3) not accessible or revealed to any other individual except a temporary substitute teacher; and
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4) destroyed at the end of the school year.

b. Records of a law enforcement unit of the school district, provided education records maintained by the school
district are not disclosed to the unit, and the law enforcement records are:
1) maintained separately from education records;
) maintained solely for law enforcement purposes; and
?3) disclosed only to law enforcement officials of the same jurisdiction.
c. Records relating to an individual, including a student, who is employed by the school district which:
1) are made and maintained in the normal course of business;
) relate exclusively to the individual in that individual’s capacity as an employee; and
®3) are not available for use for any other purpose.

However, records relating to an individual in attendance at the school district who is employed as a result of
his or her status as a student are education records.

d. Records relating to an eligible student, or a student attending an institution of post-secondary education that
are:

1) made or maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in his or her professional or paraprofessional capacity or assisting in that
capacity;

) made, maintained, or used only in connection with the provision of treatment to the student; and

®3) disclosed only to individuals providing the treatment; provided that the records can be personally

reviewed by a physician or other appropriate professional of the student’s choice. For the purpose
of this definition, “treatment” does not include remedial educational activities or activities that are a
part of the program of instruction within the school district.

e. Records created or received by the school district after an individual is no longer a student at the school
district and that are not directly related to the individual’s attendance as a student.
f. Grades on peer-related papers before the papers are collected and recorded by a teacher

Education Support Services Data
“Education support services data” means data on individuals collected, created, maintained, used, or disseminated relating to
programs administered by a government entity or entity under contract with a government entity designed to eliminate disparities
and advance equities in educational achievement for youth by coordinating services available to participants, regardless of the
youth’s involvement with other government services. Education support services data does not include welfare data under
Minnesota Statutes section 13.46.
Unless otherwise provided by law, all education support services data are private data on individuals and must not be disclosed
except according to Minnesota Statutes section 13.05 or a court order.

G. Eligible Student
“Eligible student” means a student who has attained eighteen (18) years of age or is attending an institution of post-secondary
education.

H. Juvenile Justice System

“Juvenile justice system” includes criminal justice agencies and the judiciary when involved in juvenile justice activities.

l. Legitimate Educational Interest
“Legitimate educational interest” includes interest directly related to classroom instruction, teaching, student achievement and
progress, discipline of a student, student health and welfare, and the ability to respond to a request for education data. It includes
a person’s need to know in order to:

1. Perform an administrative task required in the school or employee’s contract or position description approved by the
school board,;
2. Perform a supervisory or instructional task directly related to the student’s education; or
3. Perform a service or benefit for the student or the student’s family such as health care, counseling, student job
placement, or student financial aid.
4. Perform a task directly related to responding to a request for data.
J. Parent

“Parent” means a parent of a student and includes a natural parent, a guardian, or an individual acting as a parent of the student in
the absence of a parent or guardian. The school district may presume the parent has the authority to exercise the rights provided
herein, unless it has been provided with evidence that there is a state law or court order governing such matters as marriage
dissolution, separation or child custody, or a legally binding instrument which provides to the contrary.

K. Personally Identifiable
“Personally identifiable” means that the data or information includes, but is not limited to: (a) a student’s name; (b) the name of
the student’s parent or other family member; (c) the address of the student or student’s family; (d) a personal identifier such as
the student’s social security number or student number or biometric record; (e) other direct identifiers, such as the student’s date
of birth, place of birth, and mother’s maiden name; (f) other information that, alone or in combination, is linked or linkable to a
specific student that would allow a reasonable person in the school community, who does not have personal knowledge of the
relevant circumstances, to identify the student with reasonable certainty; or (g) information requested by a person who the school
district reasonably believes knows the identity of the student to whom the education record relates.:

L. Record
“Record” means any information or data recorded in any way including, but not limited to, handwriting, print, computer media,
video or audio tape, film, microfilm, and microfiche.

M. Responsible Authority

“Responsible authority” means superintendent-of-sehools Superintendent of Schools, Kevin Grover./er-building-principak:
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VI.

Q.

Student

“Student” includes any individual who is or has been in attendance, enrolled, or registered at the school district and regarding
whom the school district maintains education records. Student also includes applicants for enrollment or registration at the
school district; and individuals who receive shared time educational services from the school district.

School Official

“School official” includes: (a) a person duly elected to the school board; (b) a person employed by the school board in an
administrative, supervisory, instructional, or other professional position; (c) a person employed by the school board as a
temporary substitute in a professional position for the period of his or her performance as a substitute; and (d) a person employed
by, or under contract to, the school board to perform a special task such as a petice-Haisen-officer-secretary, a clerk, aas public
information officer or data practices compliance official, an attorney, or an auditor for the period of his or her performance as an
employee or contractor.

[Note: School districts may wish to reference police liaison officers in the definition of a “school official.” Depending on the
circumstances of the relationship, this may be added in subpart (d) of the definition or in a new subpart (e). Caution should
be used to ensure that police liaison officers are considered “school officials” only when performing duties as a police liaison
officer and that they are trained as to their obligations pursuant to this policy. Consultation with the school district’s legal
counsel is recommended.]

Summary Data
“Summary data” means statistical records and reports derived from data on individuals but in which individuals are not identified

and from which neither their identities nor any other characteristic that could uniquely identify the individual is ascertainable.
Other Terms and Phrases
All other terms and phrases shall be defined in accordance with applicable state and federal law or ordinary customary usage.

GENERAL CLASSIFICATION

State law provides that all data collected, created, received, or maintained by a school district are public unless classified by state or federal
law as not public or private or confidential. State law classifies all data on individuals maintained by a school district which relates to a
student as private data on individuals. This data may not be disclosed to parties other than the parent or eligible student without consent,
except pursuant to a valid court order, certain state statutes authorizing access, and the provisions of FERPA and the regulations
promulgated thereunder.

STATEMENT OF RIGHTS

A

Rights of Parents and Eligible Students
Parents and eligible students have the following rights under this policy:

1. The right to inspect and review the student’s education records;

2. The right to request the amendment of the student’s education records to ensure that they are not inaccurate,
misleading, or otherwise in violation of the student’s privacy or other rights;

3. The right to consent to disclosures of personally identifiable information contained in the student’s education records,

except to the extent that such consent is not required for disclosure pursuant to this policy, state or federal law, or the
regulations promulgated thereunder;

4. The right to refuse release of names, addresses, and home telephone numbers of students in grades 11 and 12 to
military recruiting officers_ and post-secondary educational institutions;

5. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the school district to
comply with the federal law and the regulations promulgated thereunder;

6. The right to be informed about rights under the federal law; and

7. The right to obtain a copy of this policy at the location set forth in Section XXI of this policy.

Eligible Students
All rights and protections given to parents under this policy transfer to the student when he or she reaches eighteen (18) years of

age or enrolls in an institution of post-secondary education. The student then becomes an “eligible student.” However, the
parents of an eligible student who is also a “dependent student” are entitled to gain access to the education records of such
student without first obtaining the consent of the student._In addition, parents of an eligible student may be given access to
education records in connection with a health or safety emergency if the disclosure meets the conditions of any provision set forth
in 34 Code of Federal Regulations section 99.31(a).

Students with a Disability

The school district shall follow 34 Code of Federal Regulations sections 300.610-300.617 with regard to the privacy, notice,
access, record keeping and accuracy of information related to students with a disability.

DISCLOSURE OF EDUCATION RECORDS

A.

Consent Required for Disclosure

1. The school district shall obtain a signed and dated written informed consent of the parent of a student or the eligible
student before disclosing personally identifiable information from the education records of the student, except as
provided herein.

2. The written consent required by this subdivision must be signed and dated by the parent of the student or the eligible
student giving the consent and shall include:
a. a specification of the records to be disclosed;
b. the purpose or purposes of the disclosure;

Page 40 of 73




c. the party or class of parties to whom the disclosure may be made;
d. the consequences of giving informed consent; and
e. if appropriate, a termination date for the consent.
3. When a disclosure is made under this subdivision:
a. if the parent or eligible student so requests, the school district shall provide him or her with a copy of the
records disclosed; and

b. if the parent of a student who is not an eligible student so requests, the school district shall provide the
student with a copy of the records disclosed.
4, A signed and dated written consent may include a record and signature in electronic form that:
a. identifies and authenticates a particular person as the source of the electronic consent; and
b. indicates such person’s approval of the information contained in the electronic consent.

ion

If the responsible authority seeks an individual’s informed consent to the release of private data to an insurer or the
authorized representative of an insurer, informed consent shall not be deemed to have been given unless the statement

is:

a. in plain language;

b. dated;

C. specific in designating the particular persons or agencies the data subject is authorizing to disclose
information about the data subject;

d. specific as to the nature of the information the subject is authorizing to be disclosed,;

e. specific as to the persons or agencies to whom the subject is authorizing information to be disclosed;

f. specific as to the purpose or purposes for which the information may be used by any of the parties named in
Clause e. above, both at the time of the disclosure and at any time in the future; and

g. specific as to its expiration date which should be within a reasonable time, not to exceed one year except in

the case of authorizations given in connection with applications for: (i) life insurance or non-cancellable or
guaranteed renewable health insurance and identified as such, two years after the date of the policy, or (ii)
medical assistance under Minn. Stat. Ch. 256B or Minnesota Care under Minn. Stat. Ch. 256L, which shall be
ongoing during all terms of eligibility, for individualized education program health-related services provided
by a school district that are subject to third party reimbursement.
6. Eligible Student Consent
Whenever a student has attained eighteen (18) years of age or is attending an institution of post-secondary education,
the rights accorded to and the consent required of the parent of the student shall thereafter only be accorded to and
required of the eligible student, except as provided in Section V. of this policy.
Prior Consent for Disclosure Not Required
The school district may disclose personally identifiable information from the education records of a student without the written
consent of the parent of the student or the eligible student unless otherwise provided herein, if the disclosure is:
1. To other school officials, including teachers, within the school district whom the school district determines have a
legitimate educational interest in such records;
2. To a contractor, consultant, volunteer, or other party to whom the school district has outsourced institutional services or
functions provided that the outside party:
a. performs an institutional service or function for which the school district would otherwise use employees;
b. is under the direct control of the school district with respect to the use and maintenance of education records;
and
C. will not disclose the information to any other party without the prior consent of the parent or eligible student
and uses the information only for the purposes for which the disclosure was made
3. To officials of other schools, -erschool districts, or post-secondary educational institutions in which the student seeks
or intends to enroll, or is already enrolled, as long as the disclosure is for purposes related to the student’s enrollment or
transfer. The records shall include information about disciplinary action taken as a result of any incident in which the
student possessed or used a dangerous weapon, and with proper annual notice (See Section X1X.), suspension and
expulsion information pursuant to section 7917 of the federal Every Student Succeeds Act, 20 United State Code
section 7917, and, if applicable, data regarding a student’s history of violent behavior. The records also shall include a
copy of any probable cause notice or any disposition or court order under Minnesota Statutes section 260B.171, unless
the data are required to be destroyed under Minnesota Statutes section 120A.22, subdivision 7(c) or section 121A.75.
On request, the school district will provide the parent or eligible student with a copy of the education records that have
been transferred and provide an opportunity for a hearing to challenge the content of those records in accordance with
Section XV. of this policy;
4. To authorized representatives of the Comptroller General of the United States, the Attorney General of the United
States, the Secretary of the U.S. Department of Education, or the Commissioner of the State Department of Education
or his or her representative, subject to the conditions relative to such disclosure provided under federal law;

5. In connection with financial aid for which a student has applied or has received, if the information is necessary for such
purposes as to:
a. determine eligibility for the aid,;
b. determine the amount of the aid;
C. determine conditions for the aid; or
d. enforce the terms and conditions of the aid.

“Financial aid” for purposes of this provision means a payment of funds provided to an individual or a payment in kind
of tangible or intangible property to the individual that is conditioned on the individual’s attendance at an educational
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agency or institution;
To state and local officials or authorities to whom such information is specifically allowed to be reported or disclosed
pursuant to state statute adopted:

a. before November 19, 1974, if the allowed reporting or disclosure concerns the juvenile justice system and
such system’s ability to effectively serve the student whose records are released; or
b. after November 19, 1974, if the reporting or disclosure allowed by state statute concerns the juvenile justice

system and the system’s ability to effectively serve, prior to adjudication, the student whose records are
released, provided the officials and authorities to whom the records are disclosed certify in writing to the
school district that the data will not be disclosed to any other party, except as provided by state law, without
the prior written consent of the parent of the student. At a minimum, the school district shall disclose the
following information to the juvenile justice system under this paragraph: a student’s full name, home
address, telephone number, and date of birth; a student’s school schedule, attendance record, and
photographs, if any; and parents’ names, home addresses, and telephone numbers;
To organizations conducting studies for or on behalf of educational agencies or institutions for the purpose of
developing, validating, or administering predictive tests, administering student aid programs, or improving instruction;
provided that the studies are conducted in a manner which does not permit the personal identification of parents or
students by individuals other than representatives of the organization who have a legitimate interest in the information,
the information is destroyed when no longer needed for the purposes for which the study was conducted, and the school
district enters into a written agreement with the organization that: (a) specifies the purpose, scope, and duration of the
study or studies and the information to be disclosed; (b) requires the organization to use personally identifiable
information from education records only to meet the purpose or purposes of the study as stated in the written
agreement; (c) requires the organization to conduct the study in a manner that does not permit personal identification of
parents and students by anyone other than representatives of the organization with legitimate interests; and (d) requires
the organization to destroy all personally identifiable information when information is no longer needed for the
purposes for which the study was conducted and specifies the time period in which the information must be returned or
destroyed. For purposes of this provision, the term, “organizations,” includes, but is not limited to, federal, state, and
local agencies and independent organizations. In the event the Department of Education determines that a third party
outside of the school district to whom information is disclosed violates this provision, the school district may not allow
that third party access to personally identifiable information from education records for at least five (5) years;-
To accrediting organizations in order to carry out their accrediting functions;
To parents of a student eighteen (18) years of age or older if the student is a dependent of the parents for income tax
purposes;
To comply with a judicial order or lawfully issued subpoena, provided, however, that the school district makes a
reasonable effort to notify the parent or eligible student of the order or subpoena in advance of compliance therewith so
that the parent or eligible student may seek protective action, unless the disclosure is in compliance with a federal grand
jury subpoena, or any other subpoena issued for law enforcement purposes, and the court or other issuing agency has
ordered that the existence or the contents of the subpoena or the information furnished in response to the subpoena not
be disclosed, or the disclosure is in compliance with an ex parte court order obtained by the United States Attorney
General (or designee not lower than an Assistant Attorney General) concerning investigations or prosecutions of an
offense listed in 18 United States Code section 2332b(g)(5)(B), an act of domestic or international terrorism as defined
in 18 United States Code section 2331 or a parent is a party to a court proceeding involving child abuse and neglect or
dependency matters, and the order is issued in the context of the proceeding. -If the school district initiates legal action
against a parent or student, it may disclose to the court, without a court order or subpoena, the education records of the
student that are relevant for the school district to proceed with the legal action as a plaintiff. Also, if a parent or eligible
student initiates a legal action against the school district, the school district may disclose to the court, without a court
order or subpoena, the student’s education records that are relevant for the school district to defend itself;
To appropriate parties, including parents of an eligible student, in connection with an emergency if knowledge of the
information is necessary to protect the health, including the mental health, or safety of the student or other individuals.
The decision is to be based upon information available at the time the threat occurs that indicates that there is an
articulable and significant threat to the health or safety of a student or other individuals. In making a determination
whether to disclose information under this section, the school district may take into account the totality of the
circumstances pertaining to a threat and may disclose information from education records to any person whose
knowledge of the information is necessary to protect the health or safety of the student or other students. A record of
this disclosure must be maintained pursuant to Section XII1.E. of this policy. In addition, an educational agency or
institution may include in the education records of a student appropriate information concerning disciplinary action
taken against the student for conduct that posed a significant risk to the safety or well-being of that student, other
students, or other members of the school community. This information may be disclosed to teachers and school
officials within the school district and/or teachers and school officials in other schools who have legitimate educational
interests in the behavior of the student;
To the juvenile justice system if information about the behavior of a student who poses a risk of harm is reasonably
necessary to protect the health or safety of the student or other individuals;
Information the school district has designated as “directory information” pursuant to Section VII. of this policy;
To military recruiting officers and post-secondary educational institutions pursuant to Section XI. of this policy;
To the parent of a student who is not an eligible student or to the student himself or herself;
To appropriate health authorities to the extent necessary to administer immunization programs and for bona fide
epidemiologic investigations which the commissioner of health determines are necessary to prevent disease or
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disability to individuals in the public educational agency or institution in which the investigation is being conducted;

To volunteers who are determined to have a legitimate educational interest in the data and who are conducting activities

and events sponsored by or endorsed by the educational agency or institution for students or former students;

To the juvenile justice system, on written request that certifies that the information will not be disclosed to any other

person except as authorized by law without the written consent of the parent of the student:

a. the following information about a student must be disclosed: a student’s full name, home address, telephone
number, date of birth; a student’s school schedule, daily attendance record, and photographs, if any; and any
parents’ names, home addresses, and telephone numbers;

b. the existence of the following information about a student, not the actual data or other information contained
in the student’s education record, may be disclosed provided that a request for access must be submitted on
the statutory form and it must contain an explanation of why access to the information is necessary to serve
the student: (1) use of a controlled substance, alcohol, or tobacco; (2) assaultive or threatening conduct that
could result in dismissal from school under the Pupil Fair Dismissal Act; (3) possession or use of weapons or
look-alike weapons; (4) theft; or (5) vandalism or other damage to property. Prior to releasing this
information, the principal or chief administrative officer of a school who receives such a request must, to the
extent permitted by federal law, notify the student’s parent or guardian by certified mail of the request to
disclose information. If the student’s parent or guardian notifies the school official of an objection to the
disclosure within ten (10) days of receiving certified notice, the school official must not disclose the
information and instead must inform the requesting member of the juvenile justice system of the objection. If
no objection from the parent or guardian is received within fourteen (14) days, the school official must
respond to the request for information.

The written requests of the juvenile justice system member(s), as well as a record of any release, must be maintained in

the student’s file;-

To the principal where the student attends and to any counselor directly supervising or reporting on the behavior or

progress of the student if it is information from a disposition order received by a superintendent under Minnesota

Statutes section 260B.171, subdivision 3. The principal must notify the counselor immediately and must place the

disposition order in the student’s permanent education record. The principal also must notify immediately any teacher

or administrator who directly supervises or reports on the behavior or progress of the student whom the principal
believes needs the information to work with the student in an appropriate manner, to avoid being needlessly vulnerable,
or to protect other persons from needless vulnerability. The principal may also notify other school district employees,
substitutes, and volunteers who are in direct contact with the student if the principal determines that these individual
need the information to work with the student in an appropriate manner, to avoid being needlessly vulnerable, or to
protect other persons from needless vulnerability. Such notices from the principal must identify the student, outline the
offense, and describe any conditions of probation about which the school must provide information if this information
is provided in the disposition order. Disposition order information received is private educational data received for the
limited purpose of serving the educational needs of the student and protecting students and staff. The information may
not be further disseminated by the counselor, teacher, administrator, staff member, substitute, or volunteer except as
necessary to serve the student, to protect students and staff, or as otherwise required by law, and only to the student or
the student’s parent or guardian;

To the principal where the student attends if it is information from a peace officer’s record of children received by a

superintendent under Minnesota Statutes section 260B.171, subdivision 5. The principal must place the information in

the student’s education record. The principal also must notify immediately any teacher, counselor, or administrator
directly supervising the student whom the principal believes needs the information to work with the student in an
appropriate manner, to avoid being needlessly vulnerable, or to protect other persons from needless vulnerability. The
principal may also notify other district employees, substitutes, and volunteers who are in direct contact with the student
if the principal determines that these individuals need the information to work with the student in an appropriate
manner, to avoid being needlessly vulnerable, or to protect other persons from needless vulnerability. Such notices
from the principal must identify the student and describe the alleged offense if this information is provided in the peace
officer’s notice. Peace officer’s record information received is private educational data received for the limited purpose
of serving the educational needs of the student and protecting students and staff. The information must not be further
disseminated by the counselor, teacher administrator, staff member, substitute, or volunteer except to communicate
with the student or the student’s parent or guardian as necessary to serve the student, to protect students and staff, or as
otherwise required by law.

The principal must delete the peace officer’s record from the student’s education record, destroy the data, and make

reasonable efforts to notify any teacher, counselor, staff member, administrator, substitute, or volunteer who received

information from the peace officer’s record if the county attorney determines not to proceed with a petition or directs
the student into a diversion or mediation program or if a juvenile court makes a decision on a petition and the county
attorney or juvenile court notifies the superintendent of such action;

To the Secretary of Agriculture, or authorized representative from the Food and Nutrition Service or contractors acting

on behalf of the Food and Nutrition Service, for the purposes of conducting program monitoring, evaluations, and

performance measurements of state and local educational and other agencies and institutions receiving funding or
providing benefits of one or more programs authorized under the National School Lunch Act or the Child Nutrition Act
of 1966 for which the results will be reported in an aggregate form that does not identify any individual, on the
conditions that: (a) any data collected shall be protected in a manner that will not permit the personal identification of
students and their parents by other than the authorized representatives of the Secretary; and (b) any personally
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identifiable data shall be destroyed when the data are no longer needed for program monitoring, evaluations, and
performance measurements; or

22. To an agency caseworker or other representative of a State or local child welfare agency, or tribal organization (as
defined 25 United States Code section 5304), who has the right to access a student’s case plan, as defined and
determined by the State or tribal organization, when such agency or organization is legally responsible, in accordance
with State or tribal law, for the care and protection of the student, provided that the education records, or the personally
identifiable information contained in such records, of the student will not be disclosed by such agency or organization,
except to an individual or entity engaged in addressing the student’s education needs and authorized by such agency or
organization to receive such disclosure and such disclosure is consistent with the State or tribal laws applicable to
protecting the confidentiality of a student’s education records.

C. Nonpublic School Students

The school district may disclose personally identifiable information from the education records of a nonpublic school student,

other than a student who receives shared time educational services, without the written consent of the parent of the student or the

eligible student unless otherwise provided herein, if the disclosure is:

1. Pursuant to a valid court order;

2. Pursuant to a statute specifically authorizing access to the private data; or

3. To appropriate health authorities to the extent necessary to administer immunization programs and for bona fide
epidemiological investigations which the commissioner of health determines are necessary to prevent disease or
disability to individuals in the public educational agency or institution in which the investigation is being conducted.

VII. RELEASE OF DIRECTORY INFORMATION
A Classification
Directory information is public except as provided herein.
B. Former Students

Unless a former student validly opted out of the release of directory information while the student was in attendance and has not

rescinded the opt out request at any time, the school district may disclose directory information from the education records

generated by it regarding the former student without meeting the requirements of Paragraph C. of this section. In addition, under
an explicit exclusion from the definition of an “education record,” the school district may release records that only contain
information about an individual obtained after he or she is no longer a student at the school district and that are not directly
related to the individual’s attendance as a student (e.g.. a student’s activities as an alumnus of the school district).

C. Present Students and Parents

The school district may disclose directory information from the education records of a student and information regarding parents

without prior written consent of the parent of the student or eligible student, except as provided herein. Prior to such disclosure

the school district shall:

1. Annually give public notice by any means that are reasonably likely to inform the parents and eligible students of:

a. the types of personally identifiable information regarding students and/or parents that the school district has
designated as directory information;

b. the parent’s or eligible student’s right to refuse to let the school district designate any or all of those types of
information about the student and/or the parent as directory information; and

c. the period of time in which a parent or eligible student has to notify the school district in writing that he or
she does not want any or all of those types of information about the student and/or the parent designated as
directory information.

[Note: Federal law now allows a school district to specify that the disclosure of directory information will be limited to

specific parties, for specific purposes, or both. If the school district chooses to impose these limitations, it is advisable to add a

new paragraph VI1.C.1.d. that specifies that disclosures of directory information will be limited to specific parties and/or for

specific purposes and identify those parties and/or purposes. To the extent a school district adds these restrictions, it must
then limit its directory information disclosures to those individuals and/or purposes specified in this public notice. Procedures
to address how these restrictions will be enforced by the school district are advised. This is an important policy decision for
the local school board which must balance not only the privacy interests of the student against public disclosure, but also the
additional administrative requirements such restrictions will place on the school district.]

2. Allow a reasonable period of time after such notice has been given for a parent or eligible student to inform the school
district; in writing; that any or all of the information so designated should not be disclosed without the parent’s or
eligible student’s prior written consent, except as provided in Section V1. of this policy.

3. A parent or eligible student may not opt out of the directory information disclosures to:

a. prevent the school district from disclosing or requiring the student to disclose the student’s name, ID, or school district

e-mail address in a class in which the student is enrolled; or

b. prevent the school district from requiring a student to wear, to display publicly, or to disclose a student ID card or

badge that exhibits information that may be designated as directory information and that has been properly
designated by the school district as directory information.

4. The school district shall not disclose or confirm directory information without meeting the written consent
requirements contained in Section VI.A. of this policy if a student’s social security number or other non-directory
information is used alone or in combination with other data elements to identify or help identify the student or the
student’s records.

D. Procedure for Obtaining Nondisclosure of Directory Information

The parent’s or eligible student’s written notice shall be directed to the responsible authority and shall include the following:
1. Name of the student and/or parent, as appropriate;
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Home address;

School presently attended by student;

Parent’s legal relationship to student, if applicable; and

Specific categories of directory information to be made not public without the parent’s or eligible student’s prior
written consent, which shall only be applicable for that school year.

Duration

The designation of any information as directory information about a student or parents will remain in effect for the remainder of
the school year unless the parent or eligible student provides the written notifications provided herein.

arwn

VIIL. DISCLOSURE OF PRIVATE RECORDS

A

Private Records

For the purposes herein, education records are records which are classified as private data on individuals by state law and which

are accessible only to the student who is the subject of the data and the student’s parent if the student is not an eligible student.

The school district may not disclose private records or their contents except as summary data, or except as provided in Section

VI. of this policy, without the prior written consent of the parent or the eligible student. The school district will use reasonable

methods to identify and authenticate the identity of parents, students, school officials, and any other party to whom personally

identifiable information from education records is disclosed.

Private Records Not Accessible to Parent

In certain cases state law intends, and clearly provides, that certain information contained in the education records of the school

district pertaining to a student be accessible to the student alone, and to the parent only under special circumstances, if at all.

1. The responsible authority may deny access to private data by a parent when a minor student who is the subject of that
data requests that the responsible authority deny such access. The minor student’s request must be submitted in writing
setting forth the reasons for denying access to the parent and must be signed by the minor. Upon receipt of such
request the responsible authority shall determine if honoring the request to deny the parent access would be in the best
interest of the minor data subject. In making this determination the responsible authority shall consider the following
factors:

a. whether the minor is of sufficient age and maturity to be able to explain the reasons for and understand the
consequences of the request to deny access;

b. whether the personal situation of the minor is such that denying parental access may protect the minor data
subject from physical or emotional harm;

C. whether there are grounds for believing that the minor data subject’s reasons for precluding parental access
are reasonably accurate;

d. whether the data in question is of such a nature that disclosure of it to the parent may lead to physical or
emotional harm to the minor data subject; and

e. whether the data concerns medical, dental, or other health services provided pursuant to Minnesota Statutes
sections 144.341-144.347, in which case the data may be released only if the failure to inform the parent
would seriously jeopardize the health of the minor.

Private Records Not Accessible to Student

Students shall not be entitled to access to private data concerning financial records and statements of the student’s parent or any

information contained therein.

D. Military-Connected Youth Identifier

When a school district updates its enroliment forms in the ordinary course of business, the school district must include a box on
the enrollment form to allow students to self-identify as a military-connected youth. For purposes of this section, a “military-
connected youth” means having an immediate family member, including a parent or sibling, who is currently in the armed forces
either as a reservist or on active duty or has recently retired from the armed forces. Data collected under this provision is private
data on individuals, but summary data may be published by the Department of Education.

IX. DISCLOSURE OF CONFIDENTIAL RECORDS

A

Confidential Records

Confidential records are those records and data contained therein which are made not public by state or federal law, and which
are inaccessible to the student and the student’s parents or to an eligible student.

Reports Under the Maltreatment of Minors Reporting Act

Pursuant to Minnesota Statutes Chapter 260E, written copies of reports pertaining to a neglected and/or physically and/or
sexually abused child shall be accessible only to the appropriate welfare and law enforcement agencies. In respect to other
parties, such data shall be confidential and will not be made available to the parent or the subject individual by the school district.
The subject individual, however, may obtain a copy of the report from either the local welfare agency, county sheriff, or the local
police department subject to the provisions of Minnesota Statutes Chapter 260E.

Regardless of whether a written report is made under Minnesota Statutes Chapter 260E, as soon as practicable after a school
receives information regarding an incident that may constitute maltreatment of a child in a school facility, the school shall inform
the parent, legal guardian, or custodian of the child that an incident occurred that may constitute maltreatment of the child, when
the incident occurred, and the nature of the conduct that may constitute maltreatment.

Investigative Data

Data collected by the school district as part of an active investigation undertaken for the purpose of the commencement or
defense of pending civil legal action, or which are retained in anticipation of a pending civil legal action are classified as
protected nonpublic data in the case of data not on individuals, and confidential data in the case of data on individuals.
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XI.

1. The school district may make any data classified as protected non-public or confidential pursuant to this subdivision
accessible to any person, agency, or the public if the school district determines that such access will aid the law
enforcement process, promote public health or safety, or dispel widespread rumor or unrest.

2. A complainant has access to a statement he or she provided to the school district.

3. Parents or eligible students may have access to investigative data of which the student is the subject, but only to the
extent the data is not inextricably intertwined with data about other school district students, school district employees,
and/or attorney data as defined in Minnesota Statutes section 13.393.

4. Once a civil investigation becomes inactive, civil investigative data becomes public unless the release of the data would
jeopardize another pending civil legal action, except for those portions of such data that are classified as not public data
under state or federal law. Any civil investigative data presented as evidence in court or made part of a court record
shall be public. For purposes of this provision, a civil investigation becomes inactive upon the occurrence of any of the
following events:

a. a decision by the school district, or by the chief attorney for the school district, not to pursue the civil legal
action. However, such investigation may subsequently become active if the school district or its attorney
decides to renew the civil legal action;

b. the expiration of the time to file a complaint under the statute of limitations or agreement applicable to the
civil legal action; or
C. the exhaustion or expiration of rights of appeal by either party to the civil legal action.
5. A “pending civil legal action” for purposes of this subdivision is defined as including, but not limited to, judicial,

administrative, or arbitration proceedings.
Chemical Abuse Records

To the extent the school district maintains records of the identity, diagnosis, prognosis, or treatment of any student which are
maintained in connection with the performance of any drug abuse prevention function conducted, requlated, or directly or
indirectly assisted by any department or agency of the United States, such records are classified as confidential and shall be
disclosed only for the purposes and under the circumstances expressly authorized by law.

DISCLOSURE OF SCHOOL RECORDS PRIOR TO EXCLUSION OR EXPULSION HEARING

At a reasonable time prior to any exclusion or expulsion hearing, the student and the student’s parent or guardian or representative shall be
given access to all school district records pertaining to the student, including any tests or reports upon which the action proposed by the
school district may be based, pursuant to the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes section 121A.40, et seq.

DISCLOSURE OF DATA TO MILITARY RECRUITING OFFICERS AND POST-SECONDARY EDUCATIONAL
INSTITUTIONS

A

The School District will release the names, addresses, electronic mail address (which shall be electronic mail addresses provided
by the school district, if available, that may be released to military recruiting officers only), and home telephone numbers of
students in grades 11 and 12 to military recruiting officers and post-secondary educational institutions within sixty (60) days after
the date of the request unless a parent or eligible student has refused in writing to release this data pursuant to Paragraph C.
below.

Data released to military recruiting officers under this provision:

1. may be used only for the purpose of providing information to students about military service, state and federal
veterans’ education benefits, and other career and educational opportunities provided by the military;

2. cannot be further disseminated to any other person except personnel of the recruiting services of the armed forces; and

3. copying fees shall not be imposed.

A parent or eligible student has the right to refuse the release of the name, address, electronic mail addresses (which shall be the

electronic mail addresses provided by the school, if available, that may be released to military recruiting officers only) or home

telephone number to military recruiting officers and post-secondary educational institutions. To refuse the release of the above

information to military recruiting officers_and post-secondary educational institutions, a parent or eligible student must notify the

building principal in writing_ by September 30 each year. The written request must include the following information:

Name of student and parent, as appropriate;

Home address;

Student’s grade level,

School presently attended by student;

Parent’s legal relationship to student, if applicable;

Specific category or categories of information which are not to be released to military recruiting officers; and_post-

secondary educational institutions; and

7. Specific category or categories of information which are not to be released to the public, including military recruiting
officers and post-secondary educational institutions.

Annually, the school district will provide public notice by any means that are reasonably likely to inform the parents and eligible

students of their rights to refuse to release the names, addresses, and home phone numbers of students_in grades 11 and 12

without prior consent.

A parent or eligible student’s refusal to release the above information to military recruiting officers and post-secondary

educational institutions does not affect the school district’s release of directory information to the rest of the public, which

includes military recruiting officers and post-secondary educational institutions. In order to make any directory information

about a student private, the procedures contained in Section VII. of this policy also must be followed. Accordingly, to the extent

the school district has designated the name, address, home phone number, and grade level of students as directory information,

absent a request from a parent or eligible student not to release such data, this information will be public data and accessible to
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XIlI.

XIII.

members of the public, including military recruiting officers_and post-secondary educational institutions.

LIMITS ON REDISCLOSURE

A.

Redisclosure

Consistent with the requirements herein, the school district may only disclose personally identifiable information from the

education records of a student on the condition that the party to whom the information is to be disclosed will not disclose the

information to any other party without the prior written consent of the parent of the student or the eligible student, except that the

officers, employees, and agents of any party receiving personally identifiable information under this section may use the

information, but only for the purposes for which the disclosure was made.

Redisclosure Not Prohibited

1. Subdivision A. of this section does not prevent the school district from disclosing personally identifiable information
under Section VI. of this policy with the understanding that the party receiving the information may make further
disclosures of the information on behalf of the school district provided:

a. The disclosures meet the requirements of Section VI.-of this policy; and
b. The school district has complied with the record-keeping requirements of Section XIII. of this policy.
2. Subdivision A. of this section does not apply to disclosures made pursuant to court orders or lawfully issued subpoenas

or litigation, to disclosures of directory information, to disclosures to a parent or student or to parents of dependent
students, or to disclosures concerning sex offenders and other individuals required to register under 42 United States
Code section 14071. However, the school district must provide the notification required in Section XI1.D. of this
policy if a redisclosure is made based upon a court order or lawfully issued subpoena.

[Note: 42 United States Code section 14071 was repealed. School districts should retain this statutory reference, however, as
it remains a reference in FERPA and the Minnesota Government Data Practices Act and still may apply to
individuals required to register prior to the repeal of this law.]

Classification of Disclosed Data

The information disclosed shall retain the same classification in the hands of the party receiving it as it had in the hands of the

school district.

Notification

The school district shall, inform the party to whom a disclosure is made of the requirements set forth in this section, except for

disclosures made pursuant to court orders or lawfully issued subpoenas, disclosure of directory information under Section VII. of

this policy, disclosures to a parent or student, or disclosures to parents of a dependent student. In the event that the Family Policy

Compliance Office determines that a state or local educational authority, a federal agency headed by an official listed in 34 Code

of Federal Regulations section 99.31 (a)(3), or an authorized representative of a state or local educational authority or a federal

agency headed by an official listed in section 99.31 (a)(3), or a third party outside of the school district improperly rediscloses
personally identifiable information from education records, or fails to provide notification required under this section of this
policy, the school district may not allow that third party access to personally identifiable information from education records for
at least five (5) years.

RESPONSIBLE AUTHORITY; RECORD SECURITY; AND RECORD KEEPING

A

B.

Responsible Authority

The responsible authority shall be responsible for the maintenance and security of student records.

Record Security

The principal of each school subject to the supervision and control of the responsible authority shall be the records manager of
the school, and shall have the duty of maintaining and securing the privacy and/or confidentiality of student records.

Plan for Securing Student Records

The building principal shall submit to the responsible authority a written plan for securing students records by September 1 of
each school year. The written plan shall contain the following information:

1. A description of records maintained;

2. Titles and addresses of person(s) responsible for the security of student records;
3. Location of student records, by category, in the buildings;

4. Means of securing student records; and

5 Procedures for access and disclosure.

Review of Written Plan for Securing Student Records

The responsible authority shall review the plans submitted pursuant to Paragraph C. of this section for compliance with the law,
this policy and the various administrative policies of the school district. The responsible authority shall then promulgate a chart
incorporating the provisions of Paragraph C. which shall be attached to and become a part of this policy.

Record Keeping

1. The principal shall, for each request for and each disclosure of personally identifiable information from the education
records of a student, maintain a record with the education records of the student which indicates:
a. the parties who have requested or received personally identifiable information from the education records of
the student;
b. the legitimate interests these parties had in requesting or obtaining the information; and
C. the names of the state and local educational authorities and federal officials and agencies listed in Section

VI.B.4. of this policy that may make further disclosures of personally identifiable information from the
student’s education records without consent.
2. In the event the school district discloses personally identifiable information from an education record of a student
pursuant to Section XI1.B of this policy, the record of disclosure required under this section shall also include:
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XIV.

a. the names of the additional parties to which the receiving party may disclose the information on behalf of the
school district;

b. the legitimate interests under Section V1. Section VI. of this policy which each of the additional parties has in
requesting or obtaining the information; and
c. a copy of the record of further disclosures maintained by a state or local educational authority or federal

official or agency listed in Section V1.B.4 of this policy in accordance with 34 Code of Federal Regulations
section 99.32 and to whom the school district disclosed information from an education record. The school
district shall request a copy of the record of further disclosures from a state or local educational authority or
federal official or agency to whom education records were disclosed upon a request from a parent or eligible
student to review the record of requests for disclosure.

3. Section XII1.E.1. does not apply to requests by or disclosure to a parent of

a student or an eligible student, disclosures pursuant to the written consent

of a parent of a student or an eligible student, requests by or disclosures to
other school officials under Section VI. Section VI1.B.1. of this policy, to requests for disclosures of directory
information under Section VII. Section VI of this policy, or to a party seeking or receiving the records as directed by a
federal grand jury or other law enforcement subpoena and the issuing court or agency has ordered that the existence or
the contents of the subpoena or the information provided in response to the subpoena not be disclosed or as directed by
an ex parte court order obtained by the United States Attorney General (or designee not lower than an Assistant
Attorney General) concerning investigations or prosecutions of an offense listed in 18 or as directed by an ex parte
court order obtained by the United States Attorney General (or designee not lower than an Assistant Attorney General)
concerning investigations or prosecutions of an offense listed in United States Code section 2332b(g)(5)(B) or an act of
domestic or international terrorism2332b(g)(5)(B) or an act of domestic or international terrorism.

[Note: While Section XI11.E.1. does not apply to requests for or disclosures of directory information under Section VII. of
this policy, to the extent the school district chooses to limit the disclosure of directory information to specific parties,
for specific purposes, or both, it is advisable that records be kept to identify the party to whom the disclosure was
made and/or purpose for the disclosure.]

4. The record of requests of disclosures may be inspected by:
a. the parent of the student or the eligible student;
b. the school official or his or her assistants who are responsible for the custody of the records; and
c. the parties authorized by law to audit the record-keeping procedures of the school district.
5. The school district shall record the following information when it discloses personally identifiable information from
education records under the health or safety emergency exception:
a. the articulable and significant threat to the health or safety of a student or other individual that formed the
basis for the disclosure; and
b. the parties to whom the school district disclosed the information.
6. The record of requests and disclosures shall be maintained with the education records of the student as long as the

school district maintains the student’s education records.

RIGHT TO INSPECT AND REVIEW EDUCATION RECORDS

A

Parent of a Student, an Eligible Student or the Parent of an Eligible Student Who is Also a Dependent Student

The school district shall permit the parent of a student, an eligible student, or the parent of an eligible student who is also a
dependent student who is or has been in attendance in the school district to inspect or review the education records of the student,
except those records which are made confidential by state or federal law or as otherwise provided in Section VIII. of this policy.
Response to Request for Access

The school district shall respond to any request pursuant to Subdivision A. of this section immediately, if possible, or within ten
(10) days of the date of the request, excluding Saturdays, Sundays, and legal holidays.

Right to Inspect and Review

The right to inspect and review education records under Subdivision A. of this section includes:

1. The right to a response from the school district to reasonable requests for explanations and interpretations of records;
and
2. If circumstances effectively prevent the parent or eligible student from exercising the right to inspect and review the

education records, the school district shall provide the parent or eligible student with a copy of the records requested; or
make other arrangements for the parent or eligible student to inspect and review the requested records.
3. Nothing in this policy shall be construed as limiting the frequency of inspection of the education records of a student
with a disability by the student’s parent or guardian or by the student upon the student reaching the age of majority.
Form of Request
Parents or eligible students shall submit to the school district a written request to inspect education records which identify as
precisely as possible the record or records he or she wishes to inspect.
Collection of Student Records
If a student’s education records are maintained in more than one location, the responsible authority may collect copies of the
records or the records themselves from the various locations so they may be inspected at one site. However, if the parent or
eligible student wishes to inspect these records where they are maintained, the school district shall attempt to accommodate those
wishes. The parent or eligible student shall be notified of the time and place where the records may be inspected.
Records Containing Information on More Than One Student
If the education records of a student contain information on more than one student, the parent or eligible student may inspect and
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review or be informed of only the specific information which pertains to that student.

Authority to Inspect or Review

The school district may presume that either parent of the student has authority to inspect or review the education records of a

student unless the school district has been provided with evidence that there is a legally binding instrument or a state law or court

order governing such matters as marriage dissolution, separation, or custody which provides to the contrary.

Fees for Copies of Records

1. The school district shall charge a reasonable fee for providing photocopies or printed copies of records unless printing a
copy is the only method to provide for the inspection of data. In determining the amount of the reasonable fee, the
school district shall consider the following:

a. the cost of materials, including paper, used to provide the coples

b. the cost of the labor required to prepare the copies

c. any schedule of standard copying charges established by the school district in its normal course of operations;
d any special costs necessary to produce such copies from machine based record-keeping systems, including

but not limited to computers and microfilm systems; and
e. mailing costs.

2. I1f 100 or fewer pages of black and white, letter or legal size paper copies are requested, actual costs shall not be used,
and, instead, the charge shall be no more than 25 cents for each page copied.

3. The cost of providing copies shall be borne by the parent or eligible student.

4. The responsible authority, however, may not impose a fee for a copy of an education record made for a parent or

eligible student if doing so would effectively prevent or, in the case of a student with a disability, impair the parent or
eligible student from exercising their right to inspect or review the student’s education records.

XV. REQUEST TO AMEND RECORDS; PROCEDURES TO CHALLENGE DATA

A

Request to Amend Education Records

The parent of a student or an eligible student who believes that information contained in the education records of the student is

inaccurate, misleading, or violates the privacy rights of the student may request that the school district amend those records.

1. The request shall be in writing, shall identify the item the requestor believes to be inaccurate, misleading, or in
violation of the privacy or other rights of the student, shall state the reason for this belief, and shall specify the
correction the requestor wishes the school district to make. The request shall be signed and dated by the requestor.

2. The school district shall decide whether to amend the education records of the student in accordance with the request
within thirty (30) days after receiving the request.
3. If the school district decides to refuse to amend the education records of the student in accordance with the request, it

shall inform the parent of the student or the eligible student of the refusal and advise the parent or eligible student of the
right to a hearing under Subdivision B. of this section.

Right to a Hearing

If the school district refuses to amend the education records of a student, the school district, on request, shall provide an

opportunity for a hearing in order to challenge the content of the student’s education records to ensure that information in the

education records of the student is not inaccurate, misleading, or otherwise in violation of the privacy or other rights of the
student. A hearing shall be conducted in accordance with Subdivision C. of this section.

1. If, as a result of the hearing, the school district decides that the information is inaccurate, misleading, or otherwise in
violation of the privacy or other rights of the student, it shall amend the education records of the student accordingly
and so inform the parent of the student or the eligible student in writing.

2. If, as a result of the hearing, the school district decides that the information is not inaccurate, misleading, or otherwise
in violation of the privacy or other rights of the student, it shall inform the parent or eligible student of the right to place
a statement in the record commenting on the contested information in the record or stating why he or she disagrees with
the decision of the school district, or both.

3. Any statement placed in the education records of the student under Subdivision B. of this section shall:
a. be maintained by the school district as part of the education records of the student so long as the record or
contested portion thereof is maintained by the school district; and
b. if the education records of the student or the contested portion thereof is disclosed by the school district to

any party, the explanation shall also be disclosed to that party.
Conduct of Hearin

1. The hearing shall be held within a reasonable period of time after the school district has received the request, and the
parent of the student or the eligible student shall be given notice of the date, place, and time reasonably in advance of
the hearing.

2. The hearing may be conducted by any individual, including an official of the school district who does not have a direct

interest in the outcome of the hearing. The school board attorney shall be in attendance to present the school board’s
position and advise the designated hearing officer on legal and evidentiary matters.

3. The parent of the student or eligible student shall be afforded a full and fair opportunity for hearing to present evidence
relative to the issues raised under Subdivisions A. and B. of this section and may be assisted or represented by
individuals of his or her choice at his or her own expense, including an attorney.

4. The school district shall make a decision in writing within a reasonable period of time after the conclusion of the
hearing. The decision shall be based solely on evidence presented at the hearing and shall include a summary of
evidence and reasons for the decision.

Appeal
The final decision of the designated hearing officer may be appealed in accordance with the applicable provisions of the
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Minnesota Statutes Chapter 14 relating to contested cases.

XVI. PROBLEMS ACCESSING DATA

A. The data practices compliance official is the designated employee to whom persons may direct questions or concerns regarding
problems in obtaining access to data or other data practices problems.

B. Data practices compliance official means School Social Worker, Laurie Youso.

C. Any request by an individual with a disability for reasonable modifications of the school district’s policies or procedures for

purposes of accessing records shall be made to the data practices compliance official.

XVII.  COMPLAINTS FOR NONCOMPLIANCE

A Where to File Complaints
Complaints regarding alleged violations of rights accorded parents and eligible students by FERPA, and the rules promulgated
thereunder, shall be submitted in writing to the U.S. Department of Education, Student Privacy Policy Office, 400 Maryland
Avenue; S.W., Washington, D.C. 20202-8520.

B. Content of Complaint
A complaint filed pursuant to this section must contain specific allegations of fact giving reasonable cause to believe that a
violation of FERPA and the rules promulgated thereunder has occurred.

XVII. WAIVER
A parent or eligible student may waive any of his or her rights provided herein pursuant to FERPA. A waiver shall not be valid unless in
writing and signed by the parent or eligible student. The school district may not require such a waiver.

XIX. ANNUAL NOTIFICATION OF RIGHTS
A Contents of Notice
The school district shall give parents of students currently in attendance and eligible students currently in attendance annual
notice by such means as are reasonably likely to inform the parents and eligible students of the following:

1. That the parent or eligible student has a right to inspect and review the student’s education records and the procedure
for inspecting and reviewing education records;
2. That the parent or eligible student has a right to seek amendment of the student’s education records to ensure that those

records are not inaccurate, misleading, or otherwise in violation of the student’s privacy or other rights and the
procedure for requesting amendment of records;

3. That the parent or eligible student has a right to consent to disclosures of personally identifiable information contained
in the student’s education records, except to the extent that federal and state law and the regulations promulgated
thereunder authorize disclosure without consent;

4. That the parent or eligible student has a right to file a complaint with the U.S. Department of Education regarding an
alleged failure by the school district to comply with the requirements of FERPA; and the rules promulgated thereunder;
5. The criteria for determining who constitutes a school official and what constitutes a legitimate educational interest for

purposes of disclosing education records to other school officials whom the school district has determined to have
legitimate educational interests; and
6. That the school district forwards education records on request to a school in which a student seeks or intends to enroll
or is already enrolled as long as the disclosure is for purposes related to the student’s enrollment or transfer and that
such records may include suspension and expulsion records pursuant to the federal Every Student Succeeds Act and, if
applicable, a student’s history of violent behavior.
B. Notification to Parents of Students Having a Primary Home Language Other Than English
The school district shall provide for the need to effectively notify parents of students identified as having a primary or home
language other than English.
C. Notification to Parents or Eligible Students Who are Disabled
The school district shall provide for the need to effectively notify parents or eligible students identified as disabled.

XX. DESTRUCTION AND RETENTION OF RECORDS
Destruction and retention of records by the school district shall be controlled by state and federal law.

XXI. COPIES OF POLICY
Copies of this policy may be obtained by parents and eligible students at the superintendent’s office.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 13.393 (Attorneys)
Minn. Stat. Ch. 14 (Administrative Procedures Act)
Minn. Stat. § 120A.22 (Compulsory Instruction)
Minn. Stat. § 121A.40-121A.56 (The Pupil Fair Dismissal Act)
Minn. Stat. 8 121A.75 (Receipt of Records; Sharing)
Minn. Stat. § 127A.852 (Military-Connected Youth Identifier)
Minn. Stat. § 144.341-144.347 (Consent of Minors for Health Services)
Minn. Stat. Ch. 256B (Medical Assistance for Needy Persons)
Minn. Stat. Ch. 256L (MinnesotaCare)
Minn. Stat. § 260B.171, Subds. 3 and 5 (Disposition Order and Peace Officer Records of Children)

Page 50 of 73




Minn. Stat. Ch. 260E (Reporting of Maltreatment of Minors)
Minn. Stat. 8 363A.42 (Public Records; Accessibility)
Minn. Stat. 8 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Rules Parts 1205.0100-1205.2000_(Data Practices)
10 U.S.C. 8 503(b) and (c) (Enlistments: Recruiting Campaigns; Compilation of Directory Information)
18 U.S.C. § 2331 (Definitions)
18 U.S.C. 8 2332b (Acts of Terrorism Transcending National Boundaries)
20 U.S.C. § 1232g et seq. (Family Educational Rights and Privacy Act)
20 U.S.C. 8 6301 et seq. (Every Student Succeeds Act)
20 U.S.C. 8 7908 (Armed Forces Recruiting Information)
20 U.S.C. 8 7917 (Transfer of School Disciplinary Records)
20 U.S.C. § 5304 (Definitions — Tribal Organization)
26 U.S.C. 88 151 and 152 (Internal Revenue Code)
42 U.S.C. 8§ 1711 et seq. (Child Nutrition Act)
42 U.S.C. § 1751 et seq. (Richard B. Russell National School Lunch Act)
34 C.F.R. 88 99.1-99.67 (Family Educational Rights and Privacy)
34 C.F.R. § 300.610-300.627 (Confidentiality of Information)
42 C.F.R. 8§ 2.1 et seq. (Confidentiality of Drug Abuse Patient Records)
Gonzaga University v. Doe, 536 U.S. 273, 309 (2002)Dept. of Admin. Advisory Op. No. 21-008 (December 8, 2021)

Cross References: MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
MSBA/MASA Model Policy 417 (Chemical Use and Abuse)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 519 (Interviews of Students by Outside Agencies)
MSBA/MASA Model Policy 520 (Student Surveys)
MSBA/MASA Model Policy 711 (Videotaping on School Buses)
MSBA/MASA Model Policy 722 (Public Data Requests)
MSBA/MASA Model Policy 906 (Community Notification of Predatory Offenders)
MSBA School Law Bulletin “I” (School Records — Privacy — Access to Data)

INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361
BOARD POLICY 534
School Meals Policy
Adopted__ By Reference
Revised: July 2023

[Note: In 2021, the Minnesota legislature amended Minnesota Statutes section 124D.111, that-rew-states to require that Minnesota
school districts that participate in the national school lunch program must adopt a school meals policy. In 2023, the Minnesota
legislature amended the statute to create the free school meals program.]

[Note: This MSBA/MASA model policy is drafted to be consistent for all grade levels. However, local school districts may vary the
meal charge policy for elementary, middle, and high schools.]

[Note: School districts must follow appropriate debt collection practices when attempting to recover unpaid a la carte items or second
meal charges.]

l. PURPOSE

The purpose of this policy is to ensure that students receive healthy and nutritious meals through the school district’s nutrition program and
that school district employees, families and students have a shared understanding of expectations regarding meal charges. The policy seeks
to allow students to receive the nutrition they need to stay focused during the school day and minimize identification of students with
insufficient funds to pay for a la carte items or second seheel meals as well as to maintain the financial integrity of the school nutrition

program.
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PAYMENT OF MEALS

E. Allala carte items or second meal purchases are to be prepaid before meal service begins. Students are assigned a meal
account when they enroll in International Falls Public Schools. It is the parent/guardians responsibility to make sure adequate
funds are available in their student(s) account each day for breakfast and/or lunch. It is recommended to have at least a
week’s worth of meals prepaid in the student’s account.

F. Parent(s) or guardian(s) can manage their student(s) meal accounts through online access via Skyward Family Access. The
link for Skyward Family Access is found on the district website at www.isd361.k12.mn.us under “Quick Links” then select
“Skyward Portal”. Family Access allows parent(s) or guardian(s) the ability to:

1. View meal account balances

2. Make payments to student account(s)

3. Set a low balance message

4. View student meal account purchases

If parent(s) or guardian(s) do not have a user name setup for Skyward Family Access they can contact the school office to

have this setup.

G. Student meal account payments can be made as follows:

1. Pay by credit or debit card online through Skyward Family Access or via ISD 361 web store offered through
RevTrak. The link to either system is located on district website under “Quick Links”. There is a $1 transaction fee
applied to all online payments.

Send cash or check with student to school.

Mail or drop off cash or check to your student’s school.

By setting up reoccurring payments:

a) Reoccurring payments allow parent(s) or guardian(s) to set a minimum meal account balance which will
trigger an automatic payment to the student(s) account. An email notification is sent to the parent(s) or
guardian(s) each time a payment is made.

b) To setup reoccurring payments go to ISD 361 web store:

Log into personal account then setup reoccurring payments for each student. At the end of school year

remove the reoccurring payment option on your account.

c) If parent(s) or guardian(s) do not have a web store account setup they can contact the school office to have
this setup.

If the school district participates in the United States Department of Agriculture National School Lunch program and has an

Identified Student Percentage below the federal percentage determined for all meals to be reimbursed at the free rate via the

Community Eligibility Provision must participate in the free school meals program.

LD

D. A school that participates in the United States Department of Agriculture National School Lunch program and has an Identified
Student Percentage at or above the federal percentage determined for all meals to be reimbursed at the free rate must participate
in the federal Community Eligibility Provision in order to participate in the free school meals program.

E. Each school that participates in the free school meals program must:

(1) participate in the United States Department of Agriculture School Breakfast Program and the United States
Department of Agriculture National School Lunch Program; and

(2) provide to all students at no cost up to two federally reimbursable meals per school day, with a maximum of one free
breakfast and one free lunch.

F. Once a meal has been placed on a student’s tray or otherwise served to a student, the meal may not be subsequently withdrawn

from the student by the cashier or other school official, whether or not the student has an outstanding meals balance.
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G. If a parent or guardian chooses to send in one payment that is to be divided
between sibling accounts, the parent or guardian must specify how the funds are to be distributed to the student’’
accounts.

H. Transferring of funds between student sibling accounts requires the approval of the parent or guardian. Graduating
senior student account balances will be automatically transferred to a sibling at the end of school year. Parent(s) or

guardian(s) with graduating students will be requested to advise the school office if they want their positive senior
students account balance refunded, or transferred to the districts meal donation account.

MEAL ACCOUNT PURCHASES

Students may purchase second meals or ala carte items when funds have been deposited into their meal account.

Ala Carte Purchases: The Falls High School cafeteria offers ala carte items for purchase.

Students will not be allowed ala carte purchases if their meal account does not have a

prepaid balance to cover the cost of purchase.

Parent(s) or guardian(s) may choose to block items from being purchased, such as extra milk and ala carte items by contacting Michelle
Hopkins at 218-283-2571 ext. 1181 or via email at mhopkins@isd361.org

Second Meal Purchases: Any second (2"Y) breakfast or lunch meal purchased by any

student regardless of meal application status or kindergarten free breakfast status will be

charged at the second meal price. Students must have positive meal account balance to

purchase the second (2"%) meal.

LOW OR NEGATIVE ACCOUNT BALANCE NOTIFICATION

A. Parent(s) or guardian(s) are encouraged to utilize Skyward Family Access to manage their student(s) meal account(s). A
mobile application for Family Access is also offered by Skyward.

B. The school district will make reasonable efforts to notify families when meal account balances are low or fall below zero as
follows. Parent(s) or guardian(s) can also set a low balance email notification via Skyward Family Access.

C. Parent(s) or guardian(s) will be notified when the student account is at $10.00 or less via the district telephone and e-mail
notification system on Tuesday of each week.

D. Parent(s) or guardian(s) will be notified when a student account is at negative -$10.00 via the district telephone/e-mail
notification system on Monday of each week.

E. Reminders for payment of outstanding student meal balances will not demean or stigmatize any student participating in the
school lunch program.

Policy for Meal Accounts with $0 or Negative Balances:

Meal Account Balances at negative -$25.00

A meal statement will be sent requesting payment within 30 days. Invoices will be sent electronically to the parent(s) or guardian(s)
guardians email address on file. If no email address is on file an invoice will be mailed to the address on file.

The district will continue to serve these students a first quantity breakfast and/or lunch meal. Second quantity meals and ala carte
purchases will be denied.

Meal Account Balances at Negative -$50.00 or more

A meal statement will be sent requesting payment within 30 days. Invoices will be sent electronically to the parent(s) or guardian(s)
guardians email address on file. If no email address is on file an invoice will be mailed to the address on file.

The district will continue to serve these students a first quantity breakfast and/or lunch meal. Second quantity meals and ala carte
purchases will be denied.

Meal Account Balances at Negative -$100 or more

When a student’s meal account balance reaches negative -$100 the parent/guardian will receive a final notification from the Districts
Business Manager to make payment to resolve the outstanding balance due to District within 10 days. If this notification does not result in
a consistent payment plan by the parent(s) or guardian(s) any amounts owed at negative -$100 or more will be sent to collections.
The district will continue to serve these students a first quantity breakfast and/or lunch meal. Second quantity meals and ala carte
purchases will be denied.

Page 53 of 73


mailto:mhopkins@isd361.org

VI.

VIIL.

UNPAID MEAL CHARGES

The school district will make reasonable efforts to communicate and work with families to resolve the matter of unpaid meal charges.
When appropriate, families will be encouraged to apply for meal benefits for their students.

Assistance from county social services may be requested by the building principal, food service director, school social worker or
superintendent of schools for possible neglect when attempts to resolve the unpaid meal debt are not successful or disregarded by the
parent(s) or guardian(s).

The school district will make reasonable efforts to collect unpaid meal charges classified as delinquent debt. Unpaid meal charges are
designated as delinquent debt when payment is overdue, the debt is considered collectable, and efforts are being made to collect it.
Collection options for delinquent unpaid meal accounts may include, but are not limited to, use of collection agencies, claims in
conciliation court, or any other legal methods permitted by law.

During the year meal statements will be sent monthly to families with unpaid balances due to non-payment of meal charges, meal charges
incurred prior to qualifying for meal benefits, negative balances incurred during a lapse in meal benefits, or the student has left the district
with a negative lunch balance. Meal statements will be sent electronically to the parent(s) or guardian(s) email account on file. If no email
account is on file meal statements will be mailed. Invoices will request payment within 30 days.

At the end of the school year, regardless if the meal account is “stale” or not, unpaid meal account balances will be sent meal statement
requesting payment within 10 days. If no payment is made after 10 days, accounts that owe $50 or more will be referred to the District’s
collection agency.

The school district may not enlist the assistance of non-school district employees, such as volunteers, to engage in debt collection efforts.
The school district may not deny any student the opportunity to participate in graduation ceremonies or other commencement activities due
to unpaid meal charges.

STAFF MEALS

A. Staff have the option of purchasing meals or ala carte items through a staff meal account. This option is offered to staff as a
prepayment meal account. Staff meal accounts require a payroll deduction form be on file with payroll, and maintain a
positive account balance. Staff with negative meal account balances will be refused service.

B. The district provides a reoccurring payment option to staff through the online payment system via RevTrak. Staff are
encouraged to utilize this option if they struggle to maintain a positive meal account.

C. At the termination of employment any outstanding negative meal account balance will be required to be paid in full or the
amount owed will be deducted from the employee’s last paycheck. Any positive meal account balance will be refunded to the
staff member, or the staff member may elect to donate the balance to the districts meal donation account.

COMMUNICATION OF POLICY

A. This policy and any pertinent supporting information shall be provided in writing (i.e., mail, email, back to school packet, student
handbook, etc.) to:
1. All households at or before the start of each school year;
2. Students and families who transfer into the school district, at the time of enroliment; and
3. All school district personnel who are responsible for enforcing this policy.

B. The school district will post the policy on the school district’s website, in addition to providing the required written notification

described above.

C. If the school district contracts with a third party for its meal services, it will provide the vendor with its school meals policy. The

school district will ensure that any third-party provider with whom the school district enters into either an original or modified
contract after July 1, 2021, adheres to the school district’s school meals policy.

Legal References: Minn. Stat. § 123B.37 (Prohibited Fees)

Minn. Stat. § 124D.111, (School Meals Policies; Lunch Aid; Food Service Accounting)

42 U.S.C. § 1751 et seq. (Healthy and Hunger-Free Kids Act)

7 C.F.R. 8 210 et seq. (School Lunch Program Regulations)

7 C.F.R. § 220.8 (School Breakfast Program Regulations)

USDA Policy Memorandum SP 46-2016, Unpaid Meal Charges: Local Meal Charge Policies (2016)

USDA Policy Memorandum SP 47-2016, Unpaid Meal Charges: Clarification on Collection of Delinquent Meal Payments (2016)
USDA Policy Memorandum SP 23-2017, Unpaid Meal Charges: Guidance and Q&A

Cross References: None

INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361
BOARD POLICY 505
Distribution of Non-school-Sponsored Materials on School Premises by Students and Employees
Adopted___ By Reference
Revised__ June 2018

PURPOSE

The purpose of this policy is to protect the exercise of students’ and employees’ free speech rights, taking into consideration the
educational objectives and responsibilities of the school district.
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GENERAL STATEMENT OF POLICY

The school district recognizes that students and employees have the right to express themselves on school property. This protection
includes the right to distribute, at a reasonable time and place and in a reasonable manner, non-school-sponsored material.

To protect First Amendment rights, while at the same time preserving the integrity of the educational objectives and responsibilities of the
school district, the school board adopts the following regulations and procedures regarding distribution of non-school-sponsored
material on school property and at school activities.

DEFINITIONS

“Distribute” or “Distribution” means circulation or dissemination of material by means of handing out free copies, selling or offering
copies for sale, accepting donations for copies, posting or displaying material, or placing material in internal staff or student
mailboxes.

“Non-school-sponsored material” or “unofficial material” includes all materials or objects intended for distribution, except school
newspapers, employee newsletters, literary magazines, yearbooks and other publications funded and/or sponsored or authorized
by the school. Examples of non-school-sponsored materials include, but are not limited to, leaflets, brochures, buttons, badges,
flyers, petitions, posters, and underground newspapers whether written by students or employees or others, and tangible objects.

“Obscene to minors” means:

1. The average person, applying contemporary community standards, would find that the material, taken as a whole, appeals to the
prurient interest of minors of the age to whom distribution is requested,;
2. The material depicts or describes, in a manner that is patently offensive to prevailing standards in the adult community

concerning how such conduct should be presented to minors of the age to whom distribution is requested, sexual
conduct such as intimate sexual acts (normal or perverted), masturbation, excretory functions, or lewd exhibition of the
genitals; and

3. The material, taken as a whole, lacks serious literary, artistic, political, or scientific value for minors.

“Minor” means any person under the age of eighteen (18).

“Material and substantial disruption” of a normal school activity means:

1. Where the normal school activity is an educational program of the district for which student attendance is compulsory, “material
and substantial disruption” is defined as any disruption which interferes with or impedes the implementation of that
program.

2. Where the normal school activity is voluntary in nature (including school athletic events, school plays and concerts, and lunch

periods) “material and substantial disruption” is defined as student rioting, unlawful seizures of property, conduct
inappropriate to the event, participation in a school boycott, demonstration, sit-in, stand-in, walk-out, or other related
forms of activity.
In order for expression to be considered disruptive, specific facts must exist upon which the likelihood of disruption can be
forecast including past experience in the school, current events influencing student activities and behavior, and instances of actual
or threatened disruption relating to the written material in question.

“School activities” means any activity sponsored by the school including, but not limited to, classroom work, library activities, physical
education classes, official assemblies and other similar gatherings, school athletic contests, band concerts, school plays and other
theatrical productions, and in-school lunch periods.

“Libelous” is a false and unprivileged statement about a specific individual that tends to harm the individual’s reputation or to lower that
individual in the esteem of the community.

GUIDELINES

Students and employees of the school district have the right to distribute, at reasonable times and places as set forth in this policy, and in a
reasonable manner, non-school-sponsored material.

Requests for distribution of non-school-sponsored material will be reviewed by the administration on a case-by-case basis. However,
distribution of the materials listed below is always prohibited. Material is prohibited that:

1. is obscene to minors;

2. is libelous or slanderous;

3. is pervasively indecent or vulgar or contains any indecent or vulgar language or representations, with a determination made as to
the appropriateness of the material for the age level of students to which it is intended,;

4. advertises or promotes any product or service not permitted to minors by law;

5. advocates violence or other illegal conduct;

6. constitutes insulting or fighting words, the very expression of which injures or harasses other people (e.g., threats of violence,
defamation of character or of a person’s race, religious or ethnic origin);

7. presents a clear and present likelihood that, either because of its content or the manner of distribution, it will cause a material and

substantial disruption of the proper and orderly operation and discipline of the school or school activities, will cause the
commission of unlawful acts or the violation of lawful school regulations.
Distribution by students and employees of non-school-sponsored materials on school district property are subject to reasonable time, place,
and manner restrictions set forth below. In making decisions regarding the time, place, and manner of distribution, the
administration will consider factors including, but not limited to, the following:

1. whether the material is educationally related;

2. the extent to which distribution is likely to cause disruption of or interference with the school district’s educational
objectives, discipline, or school activities;

3. whether the materials can be distributed from the office or other isolated location so as to minimize disruption of traffic
flow in hallways;

4. the quantity or size of materials to be distributed;
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V.

VI

VII.

VIIL

5. whether distribution would require assignment of school district staff, use of school district equipment, or other

resources;
6. whether distribution would require that non-school persons be present on the school grounds;
7. whether the materials are a solicitation for goods or services not requested by the recipients.

TIME, PLACE, AND MANNER OF DISTRIBUTION

A. No non-school-sponsored material shall be distributed during and at the place of a normal school activity if it is reasonably likely
to cause a material and substantial disruption of that activity.

B. Distribution of non-school-sponsored material is prohibited when it blocks the safe flow of traffic within corridors and entrance
ways of the school, and school parking lots. Distribution shall not impede entrance to or exit from school premises in any way.

C. No one shall coerce a student or staff member to accept any publication.

D. The time, place, and manner of distribution will be solely within the discretion of the administration, consistent with the
provisions of this policy.

PROCEDURES

A Any student or employee wishing to distribute (as defined in this policy) non-school-sponsored material must first submit for
approval a copy of the material to the principal at least 24 hours in advance of desired distribution time, together with the
following information:

1. Name and phone number of the person submitting the request and, if a student, the room number of his or her first-
period class.

2. Date(s) and time(s) of day intended for distribution.

3. Location where material will be distributed.

4. If material is intended for students, the grade(s) of students to whom the distribution is intended.

B. Within one school day, the principal will review the request and render a decision. In the event that permission to distribute the
material is denied or limited, the person submitting the request should be informed in writing of the reasons for the denial or
limitation.

C. If the person submitting the request does not receive a response within one school day, the person shall contact the office to
verify that the lack of response was not due to an inability to locate the person.

D. If the person is dissatisfied with the decision of the principal, the person may submit a written request for appeal to the

superintendent. If the person does not receive a response within three (3) school days (not counting Saturdays, Sundays and holidays) of
submitting the appeal, the person shall contact the office of the superintendent to verify that the lack of response is not due to an inability to
locate the person.

E.

Permission or denial of permission to distribute material does not imply approval or disapproval of its contents by either the
school, the administration of the school, the school board, or the individual reviewing the material submitted.

DISCIPLINARY ACTION

A

Distribution by any student of non-school-sponsored material prohibited herein or in violation of the provisions of time, place,
and manner of distribution as described above will be halted and disciplinary action will be taken in accordance with the school
district’s Student Discipline Policy.

Distribution by any employee of non-school-sponsored material prohibited herein or in violation of the provisions of time, place,
and manner of distribution as described above will be halted and appropriate disciplinary action will be taken, in accordance with
any individual contract, collective bargaining agreement, school district policies and procedures, and/or governing statute.

Any other party violating this policy will be requested to leave the school property immediately and, if necessary, the police will
be called.

NOTICE OF POLICY TO STUDENTS AND EMPLOYEES

A copy of this policy will be published in student handbooks and posted in school buildings.

IMPLEMENTATION

The school district administration may develop any additional guidelines and procedures necessary to implement this policy for submission
to the school board for approval. Upon approval by the school board, such guidelines and procedures shall be an addendum to this policy.
[Note: School districts are encouraged to consider additional guidelines which reflect varied local practices relating to this subject
matter including addressing the subject of consistency and uniformity for approving or disapproving practices under this policy.]

Legal References: U. S. Const., amend. |

Hazelwood School District v. Kuhlmeier, 484 U.S. 260, 108 S.Ct. 562, 98 L.Ed.2d 592 (1988)
Bethel Sch. Dist. No. 403 v. Fraser, 478 U.S. 675, 106 S.Ct. 3159, 92 L.Ed.2d 549 (1986)
Tinker v. Des Moines Indep. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)
Bystrom v. Fridley High School, 822 F.2d 747 (8th Cir. 19867)

Roark v. South Iron R-1 School Dist., 573 F.3d 556 (8" Cir. 2009)

Victory Through Jesus Sports Ministry Foundation v. Lee’s Summit R-7

School Dist., 640 F.3d 329 (8" Cir. 2011), cert. denied 565 U.S. 1036, 132 S.Ct. 592 (2011)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension and Dismissal of School District Employees)
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MSBA/MASA Model Policy 506 (Student Discipline)

PURPOSE

MSBA/MASA Model Policy 512 (School-Sponsored Student Publications)
MSBA/MASA Model Policy 904 (Distribution of Materials on School District Property by Non-school Persons)

INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361
BOARD POLICY 709
Student Transportation Safety Policy
Adopted___ By Reference

Revised___ July 2023

The purpose of this policy is to provide safe transportation for students and to educate students on safety issues and the responsibilities of
school bus ridership.

PLAN FOR STUDENT TRANSPORTATION SAFETY TRAINING

A School Bus Safety Week

The school district may designate a school bus safety week. The National School Bus Safety Week is the third week in October.
B. Student School Bus Safety Training

1. The school district shall provide students enrolled in grades pre-kindergarten through 10 with age-appropriate school

o

bus safety training of the following concepts:

transportation by school bus is a privilege, not a right;

school district policies for student conduct and school bus safety;

appropriate conduct while on the bus;

the danger zones surrounding a school bus;

procedures for safely boarding and leaving a school bus;

procedures for safe vehicle lane crossing; and

school bus evacuation and other emergency procedures.

AII students in grades pre-K through 6 who are transported by school bus and are enrolled during the first or second
week of school must receive the school bus safety training by the end of the third week of school. All students in
grades 7 through 10 who are transported by school bus and are enrolled during the first or second week of school must
receive the school bus safety training or receive bus safety instruction materials by the end of the sixth week of school,
if they have not previously received school bus training. Students in grades pre-K through 10 who enroll in a school
after the second week of school, are transported by school bus, and have not received training in their previous school
districts shall undergo school bus safety training or receive bus safety instructional materials within 4 weeks of their
first day of attendance.

The school district and a nonpublic school with students transported by school bus at public expense must provide
students enrolled in grades pre-K through 3 school bus safety training twice during the school year.

Students taking driver’s training instructional classes must receive training in the laws and proper procedures for
operating a motor vehicle in the vicinity of a school bus as required by Minnesota Statutes chapter 169.446, subdivision
2.

The school district and a nonpublic school with students transported by school bus at public expense must conduct a
school bus evacuation drill at least once during the school year.

The school district will make reasonable accommaodations in training for students known to speak English as a second
language and students with disabilities.

The school district may provide pre-kindergarten and kindergarten students with school bus safety training before the
first day of school.

The school district shall adopt and make available for public review a curriculum for transportation safety education.
Nonpublic school students transported by the school district will receive school bus safety training by their nonpublic
school. The nonpublic schools may use the school district’s school transportation safety education curriculum. Upon
request by the school district superintendent, the nonpublic school must certify to the school district’s school
transportation safety director that all students enrolled in grades K through 10 have received the appropriate training.

@+ooooy

C. Active Transportation Safety Training

1.

Training required

a. The school district must provide public school pupils enrolled in kindergarten through grade 3 with age-
appropriate active transportation safety training. At a minimum, the training must include pedestrian safety,
including crossing roads.

b. The school district must provide pupils enrolled in grades 4 through 8 with age-appropriate active
transportation safety training. At a minimum, the training must include
(1) pedestrian safety, including crossing roads safely using the searching left, right, left for vehicles in

traffic technique; and
(2) bicycle safety, including relevant traffic laws, use and proper fit of protective headgear, bicycle
parts and safety features, and safe biking technigues.
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2. Deadlines.

a. Students under subdivision 1, paragraph (a), who are enrolled during the first or second week of school and
have not previously received active transportation safety training specified in that paragraph must receive the
safety training by the end of the third week of school.

b. Students under subdivision 1, paragraph (b), who are enrolled during the first or second week of school and
have not previously received active transportation safety training specified in that paragraph must receive the
safety training by the end of the sixth week of school.

C. Students under subdivision 1, paragraph (a) or (b), who enroll in a school after the second week of school and
have not received the appropriate active transportation safety training in their previous school district must
undergo the training or receive active transportation safety instructional materials within four weeks of the
first day of attendance.

d. The school district and a nonpublic school may provide kindergarten pupils with active transportation safety
training before the first day of school.

3. Instruction
a. The school district may provide active transportation safety training through distance learning.
b. The district and a nonpublic school must make reasonable accommodations for the active transportation

safety training of pupils known to speak English as a second language and pupils with disabilities.

1. CONDUCT ON SCHOOL BUSES AND CONSEQUENCES FOR MISBEHAVIOR

A Riding the school bus is a privilege, not a right. The school district’s general student behavior rules are in effect for all students
on school buses; including nonpublic and charter school students.
B. Consequences for school bus/bus stop misconduct will be imposed by the school district under adopted administrative discipline

procedures. In addition, all school bus/bus stop misconduct will be reported to the school district’s transportation safety director.

Serious misconduct may be reported to local law enforcement.

1. School Bus and Bus Stop Rules. The school district school bus safety rules are to be posted on every bus. If these
rules are broken, the school district’s discipline procedures are to be followed. In most circumstances, consequences
are progressive and may include suspension of bus privileges. It is the school bus driver’s responsibility to report
unacceptable behavior to the school district’s Transportation Office/School Office.

2. Rules at the Bus Stop
a. Get to your bus stop 5 minutes before your scheduled pick up time. The school bus driver will not wait for

late students.

Respect the property of others while waiting at your bus stop.

Keep your arms, legs, and belongings to yourself.

Use appropriate language.

Stay away from the street, road, or highway when waiting for the bus.

Wait until the bus stops before approaching the bus.

After getting off the bus, move away from the bus.

If you must cross the street, always cross in front of the bus where the driver can see you. Wait for the driver

to signal to you before crossing the street.

i No fighting, harassment, intimidation, or horseplay.
j. No use of alcohol, tobacco, or drugs.

3. Rules on the Bus

Immediately follow the directions of the driver.

Sit in your seat facing forward.

Talk quietly and use appropriate language.

Keep all parts of your body inside the bus.

Keep your arms, legs, and belongings to yourself.

No fighting, harassment, intimidation, or horseplay.

Do not throw any object.

No use of alcohol, tobacco, or drugs.

Do not bring any weapons or dangerous objects on the school bus.

. Do not damage the school bus.

4. Consequences
In the interest of the safety and comfort of bus students, ISD #361 has a student management and bus suspension policy
that is fair to all students. When a student breaks a ridership rule the driver will enter the infraction on the student
management system. It will then be determined if the infraction deserves a warning or if points need to be given to the
student. The bus driver may consult the building principal on the severity of the infraction, but the building principal
will have final say on the allocation of points and/or other disciplinary actions. The point system is as follows:

S@heooo

—mSe@meoooTe

Warning........coeveiiiiiiiiiiiiiiiiee s 0 points
EXCESSIVE NOISE. .. euvuinieieieiiiiaieieieieieiaeananne 1 -5 points
Abusive language.............o.ooiiiiiiiiiiiii 1 - 15 points
Damaging bus property...........ccceeveveneenenenn. 5 — 15 points
Unsafe behavior............cocoeviviinininiinnnnn.. 5 — 15 points
Disobeying the driver...............cc.oeeeviinenn.n. 5 — 10 points
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Injury to others..........coooeiiiiiiiiiiiiin 5 — 15 points
Other.....c.oviiiiii 1 - 15 points

15 points = 3 day suspension

30 points = 5 day suspension

45 points = 10 day suspension

60 points = loss of bus riding privileges for the remainder of the school year

(This schedule and discipline policy may be adjusted to accommodate students with disabilities).

For flagrant violations or incidents that endanger other students, an immediate suspension will occur. The
suspension is from all school buses. The suspension is for bus riding only. Attendance at school is still required.
The 1994 legislature established that riding a school bus is a privilege, not a right. Bus riding privileges may be
revoked for failing to demonstrate knowledge of school bus safety principles.
Student safety at the bus stops and on the bus is our number one concern. Students that make the bus ride unsafe will
be dealt with immediately and disciplined accordingly.

Other Discipline
Based on the severity of a student’s conduct, more serious consequences may be imposed at any time. Depending on
the nature of the offense, consequences such as suspension or expulsion from school also may result from school
bus/bus stop misconduct.

Records

Records of school bus/bus stop misconduct will be forwarded to the individual school building and will be retained in
the same manner as other student discipline records. Reports of student misbehavior on a school bus or in a bus-
loading or unloading area that are reasonably believed to cause an immediate and substantial danger to the student or
surrounding persons or property shall be provided by the school district to local law enforcement and the Department of
Public Safety in accordance with state and federal law.

Vandalism/Bus Damage
Students damaging school buses will be responsible for the damages. Failure to pay such damages (or make
arrangements to pay) within 2 weeks may result in the loss of bus privileges until damages are paid.

Notice

School bus and bus stop rules and consequences for violations of these rules will be reviewed with students annually
and copies of these rules will be made available to students. School bus rules are to be posted on each school bus.

Criminal Conduct
In cases involving criminal conduct (for example, assault, weapons, drug possession, or vandalism), the appropriate
school district personnel and local law enforcement officials will be informed.

PARENT AND GUARDIAN INVOLVEMEN

A

Parent and Guardian Notification

The school district school bus and bus stop rules will be provided to each family. Parents and guardians are asked to review the

rules with their children.

Parents/Guardians Responsibilities for Transportation Safety

Parents/Guardians are responsible to:

1. Become familiar with school district rules, policies, regulations, and the principles of school bus safety, and thoroughly
review them with their children;

Support safe riding and walking practices, and recognize that students are responsible for their actions;

Communicate safety concerns to their school administrators;
Monitor bus stops, if possible;
Have their children to the bus stop five minutes before the bus arrives;

Have their children properly dressed for the weather; and

Have a plan in case the bus is late.
Be visible to driver when dropping off students ages pre-K through 1% grade.

ON o O DN

SCHOOL BUS DRIVER DUTIES AND RESPONSIBILITIES

A

School bus drivers shall have a valid Class A, B, or C Minnesota driver’s license with a school bus endorsement. A person
possessing a valid driver’s license, without a school bus endorsement, may drive a type III vehicle set forth in Sections VII.B.
and VII.C., below. Drivers with a valid Class D driver’s license, without a school bus endorsement, may operate a “type A-I"
school bus as set forth in Section VII1.D., below.

The school district shall conduct mandatory drug and alcohol testing of all school district bus drivers and bus driver applicants in
accordance with state and federal law and school district policy.

A school bus driver, with the exception of a driver operating a type A-1 school bus or type 111 vehicle, who has a commercial
driver’s license and who is convicted of a criminal offense, a serious traffic violation, or of violating any other state or local law
relating to motor vehicle traffic control, other than a parking violation, in any type of motor vehicle in a state or jurisdiction other
than Minnesota, shall notify the Minnesota Division of Driver and Vehicle Services (Division) of the conviction within 30 days
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VILI.
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1.

of the conviction. For purposes of this paragraph, a “serious traffic violation” means a conviction of any of the following

offenses:

1. excessive speeding, involving any single offense for any speed of 15 miles per hour or more above the posted speed
limit;

2. reckless driving;

3. improper or erratic traffic lane changes;

4, following the vehicle ahead too closely;

5. a violation of state or local law, relating to motor vehicle traffic control, arising in connection with a fatal accident;

6. driving a commercial vehicle without obtaining a commercial driver’s license or without having a commercial driver’s
license in the driver’s possession.

7. driving a commercial vehicle without the proper class of commercial driver’s license and/or endorsements for the
specific vehicle group being operated or for the passengers or type of cargo being transported;

8. a violation of a state or local law prohibiting texting while driving a commercial vehicle; and

9. a violation of a state or local law prohibiting the use of a hand-held mobile telephone while driving a commercial
vehicle.

D. A school bus driver, with the exception of a driver operating a type A-1 school bus or type 111 vehicle, who has a commercial

driver’s license and who is convicted of violating, in any type of motor vehicle, a Minnesota state or local law relating to motor
vehicle traffic control, other than a parking violation, shall notify the person’s employer of the conviction within 30 days of
conviction. The notification shall be in writing and shall contain all the information set forth in Attachment A accompanying this
policy.

E. A school bus driver, with the exception of a driver operating a type A-1 school bus, who has a Minnesota commercial driver’s
license suspended, revoked, or cancelled by the state of Minnesota or any other state or jurisdiction, and who loses the right to
operate a commercial vehicle for any period, or who is disqualified from operating a commercial motor vehicle for any period,
shall notify the person’s employer of the suspension, revocation, cancellation, lost privilege, or disqualification. Such
notification shall be made before the end of the business day following the day the employee received notice of the suspension,
revocation, cancellation, lost privilege, or disqualification. The notification shall be in writing and shall contain all the
information set forth in Attachment B accompanying this policy.

F. A person who operates a type Il vehicle and who sustains a conviction as described in Section VII.C.1.g. (i.e., driving while
impaired offenses), VII.C.1.h. (i.e., felony, controlled substance, criminal sexual conduct offenses, or offenses for surreptitious
observation, indecent exposure, use of minor in a sexual performance, or possession of child pornography or display of
pornography to a minor), or VII.C.1.i. (multiple moving violations) while employed by the entity that owns, leases, or contracts
for the school bus, shall report the conviction to the person’s employer within 10 days of the date of the conviction. The
notification shall be in writing and shall contain all the information set forth in Attachment C accompanying this policy.

SCHOOL BUS DRIVER TRAINING
A Training

1. All new school bus drivers shall be provided with pre-service training, including in-vehicle (actual driving) instruction,
before transporting students and shall meet the competency testing specified in the Minnesota Department of Public
Safety Model School Bus Driver Training Manual. All school bus drivers shall receive in-service training annually.
For purposes of this section, “annually” means at least once every 380 days from the initial or previous evaluation and
at least once every 380 days from the initial or previous license verification. The school district shall retain on file an
annual individual school bus driver “evaluation certification” form for each school district driver as contained in the
Model School Bus Driver Training Manual.

2. All bus drivers operating a type Il vehicle will be provided with annual training and certification as set forth in Section
VII.C.1.b., below, by either the school district or the entity from whom such services are contracted by the school
district.

B. Evaluation

School bus drivers with a Class D license will be evaluated annually and all other bus drivers will be assessed periodically for the

following competencies:

Safely operate the type of school bus the driver will be driving;

Understand student behavior, including issues relating to students with disabilities;

Ensure orderly conduct of students on the bus and handling incidents of misconduct appropriately;
Know and understand relevant laws, rules of the road, and local school bus safety policies;
Handle emergency situations; and

Safely load and unload students.

The evaluation must include completion of an individual “school bus driver evaluation form” (road test evaluation) as contained
in the Model School Bus Driver Training Manual.

OPERATING RULES AND PROCEDURES
A. General Operating Rules
School buses shall be operated in accordance with state traffic and school bus safety laws and the procedures contained in the Minnesota

Department of Public Safety Model School Bus Driver Training Manual.
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2. Only students assigned to the school bus by the school district shall be transported. The number of students or other authorized passengers
transported in a school bus shall not be more than the legal capacity for the bus. No person shall be allowed to stand when the bus is in motion.

3. The parent/guardian may designate, pursuant to school district policy, a day care facility, respite care facility, the residence of a relative, or
the residence of a person chosen by the parent or guardian as the address of the student for transportation purposes. The address must be in the
attendance area of the assigned school and meet all other eligibility requirements.

4. Bus drivers must minimize, to the extent practical, the idling of school bus engines and exposure of children to diesel exhaust fumes.

5. To the extent practical, the school district will designate school bus loading/unloading zones at a sufficient distance from school air-intake
systems to avoid diesel fumes from being drawn into the systems.

6. A busdriver may not operate a school bus while communicating over, or otherwise operating, a cellular phone for personal reasons,
whether hand-held or hands free, when the vehicle is in motion or a part of traffic. For purposes of this paragraph, “school bus” has the meaning
given in Minnesota Statutes section 169.011 subdivision 71. In addition, “school bus” also includes type III vehicles when driven by employees
or agents of the school district. “Cellular phone” means a cellular, analog, wireless, or digital telephone capable of sending or receiving
telephone or text messages without an access line for service.

B. Type 11 Vehicles

1. Type lIT vehicles are restricted to passenger cars, station wagons, vans, and buses having a maximum manufacturer’s rated seating capacity
of 10 or fewer people including the driver and a gross vehicle weight rating of 10,000 pounds or less. A van or bus converted to a seating
capacity of 10 or fewer and placed in service on or after August 1, 1999, must have been originally manufactured to comply with the passenger
safety standards.

2. Type Il vehicles must be painted a color other than national school bus yellow.
3. Type Il vehicles shall be state inspected in accordance with legal requirements.

Vehicles model year 2007 or older must not be used as type |11 vehicles to transport school children, except those vehicles that are manufactured to
meet the structural requirements of federal motor vehicle safety standard 222, Code of Federal Requlations, title 49, part 571.

4. Ifatype lll vehicle is school district owned, the school district name will be clearly marked on the side of the vehicle. The type Il vehicle
must not have the words “school bus” in any location on the exterior of the vehicle or in any interior location visible to a motorist.

5. A “type III vehicle” must not be outwardly equipped and identified as a type A, B, C, or D bus.
6. Eight-lamp warning systems and stop arms must not be installed or used on type Il vehicles.
7. Type Il vehicles must be equipped with mirrors as required by law.

8.  Any type Il vehicle may not stop traffic and may not load or unload before making a complete stop and disengaging gears by shifting into
neutral or park. Any type 111 vehicle used to transport students must not load or unload so that a student has to cross the road, except where not
possible or impractical, then the driver or assistant must escort a student across the road. If the driver escorts the student across the road, then
the motor must be stopped, the ignition key removed, the brakes set, and the vehicle otherwise rendered immobile.

9. Any type Il vehicle used to transport students must carry emergency equipment including:

a. Fire extinguisher. A minimum of one 10BC rated dry chemical type fire extinguisher is required. The
extinguisher must be mounted in a bracket, and must be located in the driver’s compartment and be readily
accessible to the driver and passengers. A pressure indicator is required and must be easily read without
removing the extinguisher from its mounted position.

b. First aid kit and body fluids cleanup kit. A minimum of a 10-unit first aid kit and a body fluids cleanup kit is
required. They must be contained in removable, moisture- and dust-proof containers mounted in an
accessible place within the driver’s compartment and must be marked to indicate their identity and location.

c. Passenger cars and station wagons may carry a fire extinguisher, a first aid kit, and warning triangles in the
trunk or trunk area of the vehicle if a label in the driver and front passenger area clearly indicates the location
of these items.

10. Students will not be regularly transported in private vehicles that are not state inspected as type 111 vehicles. Only emergency, unscheduled
transportation may be conducted in vehicles with a seating capacity of 10 or fewer without meeting the requirements for a type 111 vehicle.
Also, parents may use a private vehicle to transport their own children under a contract with the district. The school district has no system of
inspection for private vehicles.

11. All drivers of type Il vehicles will be licensed drivers and will be familiar with the use of required emergency equipment. The school
district will not knowingly allow a person to operate a type Il vehicle if the person has been convicted of an offense that disqualifies the person
from operating a school bus.

12. Type 11 vehicles will be equipped with child passenger restraints, and child passenger restraints will be utilized to the extent required by
law.

C. Type III Vehicle Driven by Employees with a Driver’s License Without a School Bus Endorsement
1. The holder of a Class A, B, C, or D driver’s license, without a school bus endorsement, may operate a type III vehicle,
described above, under the following conditions:
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a.

b.

The operator is an employee of the entity that owns, leases, or contracts for the school bus, which may
include the school district.

The operator’s employer, which may include the school district, has adopted and implemented a policy that
provides for annual training and certification of the operator in:

1) safe operation of a type Il vehicle;

) understanding student behavior, including issues relating to students with disabilities;

?3) encouraging orderly conduct of students on the bus and handling incidents of misconduct
appropriately;

4) knowing and understanding relevant laws, rules of the road, and local school bus safety policies;

(5) handling emergency situations;

(6) proper use of seat belts and child safety restraints;

@) performance of pretrip vehicle inspections; and

(8) safe loading and unloading of students, including, but not limited to:
(a) utilizing a safe location for loading and unloading students at the curb, on the nontraffic

side of the roadway, or at off-street loading areas, driveways, yards, and other areas to
enable the student to avoid hazardous conditions;

(b) refraining from loading and unloading students in a vehicular traffic lane, on the
shoulder, in a designated turn lane, or a lane adjacent to a designated turn lane;
(c) avoiding a loading or unloading location that would require a student to cross a road, or

ensuring that the driver or an aide personally escort the student across the road if it is not
reasonably feasible to avoid such a location; and

(d) placing the type III vehicle in “park” during loading and unloading.

(e) escorting a student across the road under clause (c) only after the motor is stopped, the
ignition key is removed, the brakes are set, and the vehicle is otherwise rendered
immobile; and

compliance with paragraph V,F. concerning reporting convictions to the employer within 10 days of the date of conviction.

D.

n

C.

A background check or background investigation of the operator has been conducted that meets the
requirements under Minnesota Statues section 122A.18, subdivision 8, or Minnesota Statutes section 123B.03
for school district employees; Minnesota Statutes section 144.057 or Minnesota Statutes chapter 245C for
day care employees; or Minnesota Statutes section 171.321, subdivision 3, for all other persons operating a
type 111 vehicle under this section.

Operators shall submit to a physical examination as required by Minnesota Statutes section 171.321,
subdivision 2.

The operator’s employer requires pre-employment drug testing of applicants for operator positions. Current
operators must comply with the employer’s policy under Minnesota Statutes section 181.951, Subdivisions 2,
4, and 5. Notwithstanding any law to the contrary, the operator’s employer may use a breathalyzer or similar
device to fulfill random alcohol testing requirements.

The operator’s driver’s license is verified annually by the entity that owns, leases, or contracts for the type 111
vehicle as required by Minnesota Statutes section 171.321, subdivision 5.

A person who sustains a conviction, as defined under Minnesota Statutes section 609.02, of violating
Minnesota Statutes sections 169A.25, 169A.26, 169A.27 (driving while impaired offenses), or § 169A.31
(alcohol-related school bus driver offenses), or whose driver’s license is revoked under Minnesota Statutes
sections 169A.50 to 169A.53 of the implied consent law, or who is convicted of violating, or whose driver’s
license is revoked under a similar statute or ordinance of another state, is precluded from operating a type 11
vehicle for 5 years from the date of conviction.

A person who has ever been convicted of a disqualifying offense as defined in Minnesota Statutes section
171.3215, subdivision 1(c), (i.e., felony, controlled substance, criminal sexual conduct offenses, or offenses
for surreptitious observation, indecent exposure, use of minor in a sexual performance, or possession of child
pornography or display of pornography to a minor) may not operate a type Il vehicle.

A person who sustains a conviction, as defined under Minnesota Statutes section 609.02, of a moving offense
in violation Minnesota Statutes chapter 169 within 3 years of the first of 3 other moving offenses is precluded
from operating a type Il vehicle for 1 year from the date of the last conviction.

Students riding the type Il vehicle must have training required under Minnesota Statutes section 123B.90,
subdivision 2 (See Section 11.B., above).

Documentation of meeting the requirements listed in this section must be maintained under separate file at
the business location for each type Il vehicle operator. The school district or any other entity that owns,
leases, or contracts for the type 111 vehicle operating under this section is responsible for maintaining these
files for inspection.

The type 111 vehicle must bear a current certificate of inspection issued under Minnesota Statutes section 169.451.

An employee of the school district who is not employed for the sole purpose of operating a type 111 vehicle may, in the
discretion of the school district, be exempt from paragraphs VI1.C.1.d (physical examination) and VII.C.1.e (drug
testing), above.

Type A-1 “Activity” Buses Driven by Employees with a Driver’s License Without a School Bus Endorsement

The holder of a Class D driver’s license, without a school bus endorsement, may operate a type A-I school bus or a Multifunctional School

Activity Bus (MFSAB) under the following conditions:
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2.
3.
4.

a. The operator is an employee of the school district or an independent contractor with whom the school district
contracts for the school bus and is not solely hired to provide transportation services under this paragraph.

b. The operator drives the school bus only from points of origin to points of destination, not including home-to-
school trips to pick up or drop off students.

c. The operator is prohibited from using the 8-light system if the vehicle is so equipped.

d. The operator has submitted to a background check and physical examination as required by Minnesota
Statutes section 171.321, subdivision 2.

e. The operator has a valid driver’s license and has not sustained a conviction of a disqualifying offense as set
forth in Minnesota Statutes section 171.02,- subdivisions 2a(h) - 2a(j).

f. The operator has been trained in the proper use of child safety restraints as set forth in the National Highway

Traffic Safety Administration’s “Guideline for the Safe Transportation of Pre-school Age Children in School
Buses,” if child safety restraints are used by passengers, in addition to the training required in Section VI.,
above.
g. The bus has a gross vehicle weight rating of 14,500 pounds or less and is designed to transport 15 or fewer
passengers, including the driver.
The school district shall maintain annual certification of the requirements listed in this section for each Class D license operator.

A school bus operated under this section must bear a current certificate of inspection.

The word “School” on the front and rear of the bus must be covered by a sign that reads “Activities” when the bus is being operated under

authority of this section.

VIIL

N e

SCHOOL DISTRICT EMERGENCY PROCEDURES

A If possible, school bus drivers or their supervisors shall call “911” or the local emergency phone number in the event of a serious
emergency.
B. School bus drivers shall meet the emergency training requirements contained in Unit III “Crash & Emergency Preparedness” of

the Minnesota Department of Public Safety Model School Bus Driver Training Manual. This includes procedures in the event of
a crash (accident).

C. School bus drivers and bus assistants for special education students requiring special transportation service because of their
handicapping condition shall be trained in basic first aid procedures, shall within 1 month after the effective date of assignment
participate in a program of in-service training on the proper methods for dealing with the specific needs and problems of students
with disabilities, assist students with disabilities on and off the bus when necessary for their safe ingress and egress from the bus;
and ensure that protective safety devices are in use and fastened properly.

D. Emergency Health Information shall be maintained on the school bus for students requiring special transportation service because
of their handicapping condition. The information shall state:

the student’s name and address;

the nature of the student’s disabilities;
emergency health care information; and

the names and telephone numbers of the student’s physician, parents, guardians, or custodians, and some person other than the student’s

parents or custodians who can be contacted in case of an emergency.

SCHOOL DISTRICT VEHICLE MAINTENANCE STANDARDS

A All school vehicles shall be maintained in safe operating conditions through a systematic preventive maintenance and inspection
program adopted or approved by the school district.

B. All school vehicles shall be state inspected in accordance with legal requirements.

C. A copy of the current daily pre-trip inspection report must be carried in the bus. Daily pre-trip inspections shall be maintained on

file in accordance with the school district’s record retention schedule. Prompt reports of defects to be immediately corrected will
be submitted.
D. Daily post-trip inspections shall be performed to check for any children or lost items remaining on the bus and for vandalism.

SCHOOL TRANSPORTATION SAFETY DIRECTOR

The school board has designated an individual to serve as the school district’s school transportation safety director. The school
transportation safety director shall have day-to-day responsibility for student transportation safety, including transportation of nonpublic
school children when provided by the school district. The school transportation safety director will assure that this policy is periodically
reviewed to ensure that it conforms to law. The school transportation safety director shall certify annually to the school board that each
school bus driver meets the school bus driver training competencies required by Minnesota Statutes section 171.321, subdivision 4. The
transportation safety director also shall annually verify or ensure that the private contractor utilized by the school has verified the validity
of the driver’s license of each employee who regularly transports students for the school district in a type A, B, C, or D school bus, type 111
vehicle, or MFSAB with the National Driver Register or the Department of Public Safety. Upon request of the school district
superintendent or the superintendent of the school district where nonpublic students are transported, the school transportation safety
director also shall certify to the superintendent that students have received school bus safety training in accordance with state law. The
name, address and telephone number of the school transportation safety director are on file in the school district office. Any questions
regarding student transportation or this policy may be addressed to the school transportation safety director.
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XI. STUDENT TRANSPORTATION SAFETY COMMITTEE

The school board may establish a student transportation safety committee. The chair of the student transportation safety committee is the
school district’s school transportation safety director. The school board shall appoint the other members of the student transportation safety
committee. Membership may include parents, school bus drivers, representatives of school bus companies, local law enforcement officials,
other school district staff, and representatives from other units of local government.

Legal References: Minn. Stat. 8§ 122A.18, Subd. 8 (Board to Issue Licenses)
Minn. Stat. § 123B.03 (Background Check)
Minn. Stat. § 123B.42 (Textbooks; Individual Instruction or Cooperative Learning Material; Standard Tests)
Minn. Stat. § 123B.88 (Independent School Districts; Transportation)
Minn. Stat. § 123B.885 (Diesel School Buses; Operation of Engine; Parking)
Minn. Stat. § 123B.90 (School Bus Safety Training)
Minn. Stat. § 123B.91 (School District Bus Safety Responsibilities)
Minn. Stat. § 123B.935 (Active Transportation Safety Training)
Minn. Stat. § 144.057 (Background Studies on Licensees and Other Personnel)
Minn. Stat. Ch. 169 (Traffic Regulations)
Minn. Stat. § 169.011, Subds. 15, 16, and 71 (Definitions)
Minn. Stat. § 169.02 (Scope)
Minn. Stat. § 169.443 (Safety of School Children; Bus Driver’s Duties)
Minn. Stat. § 169.446, Subd. 2 (Safety of School Children; Training and Education Rules)
Minn. Stat. § 169.451 (Inspecting School and Head Start Buses; Rules; Misdemeanor)
Minn. Stat. § 169.454 (Type 111 Vehicle Standards)
Minn. Stat. § 169.4582 (Reportable Offense on School Buses)
Minn. Stat. 88 169A.25-169A.27 (Driving While Impaired)
Minn. Stat. § 169A.31 (Alcohol-Related School Bus or Head Start Bus Driving)
Minn. Stat. 8§ 169A.50-169A.53 (Implied Consent Law)
Minn. Stat. § 171.02, Subds. 2, 2a, and 2b (Licenses; Types, Endorsements, Restrictions)
Minn. Stat. § 171.168 (Notice of Violation by Commercial Driver)
Minn. Stat. § 171.169 (Notice of Commercial License Suspension)
Minn. Stat. § 171.321 (Qualifications of School Bus and Type I11 VVehicle Drivers)
Minn. Stat. § 171.3215, Subd. 1(c) (Canceling Bus Endorsement for Certain Offenses)
Minn. Stat. § 181.951 (Authorized Drug and Alcohol Testing)
Minn. Stat. Ch. 245C (Human Services Background Studies)
Minn. Stat. § 609.02 (Definitions)
Minn. Rules Parts 7470.1000-7470.1700 (School Bus Inspection)
49 C.F.R. Part 383 (Commercial Driver’s License Standards; Requirements and Penalties)
49 C.F.R. § 383.31 (Notification of Convictions for Driver Violations)
49 C.F.R. § 383.33 (Notification of Driver’s License Suspensions)
49 C.F.R. § 383.5 (Transportation Definitions)
49 C.F.R. § 383.51 (Disqualification of Drivers)
49 C.F.R. Part 571 (Federal Motor Vehicle Safety Standards)

Cross References: MSBA/MASA Model Policy 416 (Drug and Alcohol Testing)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)
MSBA/MASA Model Policy 707 (Transportation of Public Students)
MSBA/MASA Model Policy 708 (Transportation of Nonpublic Students)
MSBA/MASA Model Policy 710 (Extracurricular Transportation)

INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361
BOARD POLICY 614
School District Testing Plan and Procedure
Adopted By Reference

Revised _ December 2022

l. PURPOSE
It is the purpose of this policy to set forth the school district’s testing plan and procedure.

1. GENERAL STATEMENT OF POLICY
The policy of the school district is to implement procedures for testing, test security, documentation, and record keeping.

1. DUTIES OF SCHOOL DISTRICT PERSONNEL REGARDING TEST
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ADMINISTRATION

[Note: This listing of school personnel may not be consistent with the personnel in the school district and, consequently, should be
amended to reflect the personnel with responsibility for testing in the school district.]

A. Superintendent

1 Responsibilities before testing.
a. Designate a district assessment coordinator and district technology
coordinator.
b.  The superintendent, or designee who has been authorized to be the identified official with authority by the school
board, pre-authorizes staff access for applicable Minnesota Department of Education (MDE) secure systems.
¢. Annually review and recertify staff who have access to MDE secure systems.
d. Read and complete the Assurance of Test Security and Non-Disclosure. [Note: This form is available on the
Minnesota PearsonAccess Next website-see Cross References for website address.]
e.  Establish a culture of academic integrity.
f.  Fully cooperate with MDE representatives conducting site visits or Minnesota Test of Academic Skills (MTAS)
audits during testing.
g. Ensure student information is current and accurate.
h.  Ensure that a current district test security procedure is in place andthat all relevant staff have been provided district
training on test administration and test security.
i.  Ensure that a current process is included for tracking which students tested with which test monitors and any other
adult(s) who were present in the testing room (e.g. staff providing assistance, paraprofessionals, etc.)
j. Confirm the district assessment coordinator has current information and training specific to test security and the
administration of statewide assessments.
k.  Confirm the district assessment coordinator completes Pre-test Editing in the Test Web Edit System (WES).
I.  Post on the school district website the complete Parent/Guardian Guide and Refusal for Student Participation in
Statewide Testing form.
2. Responsibilities after testing.
a.  Confirm the district assessment coordinator and Minnesota Automated Reporting Student System (MARSS)
coordinator complete Post-test Editing in Test WES.
b.  Verify with the district assessment coordinator that all test security issues have been reported to MDE and are
being addressed.
¢.  Confirm the MARSS coordinator has updated all student records for Post-test Editing.
d.  Confirm the district assessment coordinator has finalized the district’s assessment information prior to the close of
Post-test Editing in Test WES.
e.  Confirm the district assessment coordinator, or designee, has access to the Graduation Requirements Records
(GRR) system and enters necessary information.
f.  Discuss assessment results with the district assessment coordinator and school administrators.
B. District Assessment Coordinator
1. Responsibilities before testing.
a. Serve as primary contact with MDE regarding policy and
procedure questions related to test administration.
b. Read and complete the Assurance of Test Security and Non-
Disclosure.
¢.  Confirm all staff who handle test materials, administer tests, or
have access to secure test content have completed the Assurance of
Test Security and Non-Disclosure.
1) Maintain the completed Assurance of Test Security and
Non-Disclosure for two years after the end of the academic
school year in which testing took place.
d. Review with all staff the Assurance of Test Security and Non-
Disclosure and their responsibilities thereunder.
e. ldentify appropriate tests for students and ensure student data sent
to service providers for testing are correct.
f.  Establish district testing schedule within the testing windows
specified by the MDE and service providers.
g. Prepare testing conditions, including user access to service

provider websites, preparing readiness for online testing, preparing
a plan for tracking which students test on which computers or
devices, ensure accommodations are indicated as necessary,
providing students with opportunity to become familiar with test
format, item types, and tools prior to test administration;
establishing process for inventorying and distributing secure test
materials where necessary; preparing procedures for expected and
unexpected situations occurring during testing; planning for
addressing technical issues while testing; identify staff who will
enter student responses from paper accommodated test materials
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and scores from MTAS administration online.

h.  Train school assessment coordinators, test monitors, MTAS test
administrators, and ACCESS (test for English language learners)
and Alternate ACCESS test administrators.

1) Provide training on proper test administration and test
security (Pearson’s Training Management System).
) Verify staff complete any and all test-specific training.

i.  Maintain security of test content, test materials, and record of all
staff involved.

(1) Receive secure paper test materials from the service
provider and immediately lock them in a previously
identified secure area, inventory same, and contact service
provider with any discrepancies.

(2) Organize secure test materials for online administrations
and keep them secure.

(3) Define chain of custody for providing test materials to test
monitors and administrators. The chain of custody must
address the process for providing test materials on the day
of testing, distributing test materials to and collecting test
materials from students at the time of testing, keeping test
materials secure between testing sessions, and returning test
materials after testing is completed.

j. Confirm that all students have appropriate test materials.
2. Responsibilities on testing day(s).
a.  Conduct random, unannounced visits to testing rooms to observe
staff adherence to test security and policies and procedures.
b.  Fully cooperate with MDE representatives conducting site visits or
MTAS audits.
¢. Contact the MDE assessment contact within 24 hours of a security
breach and submit the Test Security Notification in Test WES
within 48 hours.
3. Address invalidations and test or accountability codes.
4. Responsibilities after testing.
a. Ensure that student responses from paper accommodated test
materials and MTAS scores are entered.

b. Arrange for secure disposal of all test materials that are notrequired to be returned within 48 hours after the close of the
testing window.
C. Return secure test materials as outlined in applicable manuals and resources.

d. Collect security documents and maintain them for two years from
the end of the academic school year in which testing took place.

e. Review student assessment data and resolve any issues.

f.  Distribute Individual Student Reports no later than fall parent/teacher conferences.

School Principal
1. Responsibilities before testing.

a. Designate a school assessment coordinator and technology coordinator for the building.

b. Be knowledgeable about proper test administration and test
security as outlined in manuals and directions.

¢. Read and complete the Assurance of Test Security and Non-
Disclosure.

d. Communicate the importance of test security and expectation that
staff will keep test content secure and act with honesty and
integrity during test administration.

e. Provide adequate secure storage space for secure test materials
before, during, and after testing until they are returned to the
service provider or securely disposed of.

f.  Ensure adequate computers and/or devices are available and rooms
appropriately set up for online testing.

g. Verify that all test monitors and test administrators receive proper
training for test administration.

h.  Ensure students taking specified tests have opportunity to become
familiar with test format, item types, and tools prior to test
administration

i.  Include the complete Parent/Guardian Guide and Refusal for
Student Participation in Statewide Testing form in the student
handbook.
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2. Responsibilities on testing day(s).

a. Ensure that test administration policies and procedures and test security requirements in all manuals and
directions are followed.
b. Fully cooperate with MDE representatives conducting site visits or MTAS audits.
3. Responsibilities after testing.
4, a. Ensure all secure test materials are collected, returned, and/or disposed of securely as required in any manual.
b. Ensure requirements for embargoed final assessment results are followed.
D. School Assessment Coordinator
1. Responsibilities before testing.
a. Implement test administration and test security policies and
procedures.
b. Read and complete the Assurance of Test Security and Non-
Disclosure.
c. Ensure all staff who handle test materials, administer tests, or have

access to secure test content read and complete the Assurance of
Test Security and Non-Disclosure.

d. Identify appropriate tests for students and ensure student data sent
to service providers for testing are correct.

e. Prepare testing conditions, including the following: schedule
rooms and computer labs; arrange for test monitors and
administrators; arrange for additional staff to assist with
unexpected situations; arrange for technology staff to assist with
technical issues; develop a plan for tracking which students test on
which computers or devices; plan seating arrangements for
students; ensure preparations are completed for Optional Local
Purpose Assessment (OLPA), Minnesota Comprehensive
Assessment (MCA), and ACCESS online testing; ensure
accommodations are properly reported; confirm how secure paper
test materials will arrive and quantities to expect; address
accommodations and specific test administration procedures;
determine staff who will enter the student responses from paper
accommodated test materials and scores from MTAS
administrations online.

f. Train staff, including all state-provided training materials, policies
and procedures, and test-specific training.

g. Maintain security of test content and test materials.

1) Receive secure paper test materials from the service
provider and immediately lock them in a previously
identified secure area, inventory same, and contact service
provider with any discrepancies.

) Organize secure test materials for online administrations
and keep them secure.

?3) Follow chain of custody for providing test materials to test
monitors and administrators. The chain of custody must

address the process for providing test materials on the day

of testing, distributing test materials to and collecting test

materials from students at the time of testing, keeping test

materials secure between testing sessions, and returning test
materials after testing is completed.

(@) Identify need for additional test materials to district
assessment coordinator.

(5) Provide MTAS student data collection forms if necessary.
(6) Distribute applicable ACCESS and Alternate ACCESS Test

Administrator Scripts and Test Administration Manuals to
test administrators so they can become familiar with the
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script and prepare for test administration.

)] Confirm that all students taking ACCESS and Alternate
ACCESS have appropriate test materials and preprinted
student information on the label is accurate.

2. Responsibilities on testing day(s).
a. Distribute materials to test monitors and ACCESS test

administrators and ensure security of test materials between testing
sessions and that district procedures are followed.

b. Ensure Test Monitor and Student Directions and Test
Administrator Scripts are followed and answer questions regarding

same.

c. Fully cooperate with MDE representatives conducting site visits or

MTAS audits, as applicable.

d. Conduct random, unannounced visits to testing rooms to observe
staff adherence to test security and test administration policies and
procedures.

e. Report testing irregularities to district assessment coordinator
using the Test Administration Report.

[Note: This form is included in the 614 Form file of the Policy
Reference Manual.]

f. Report security breaches to the district assessment coordinator as
soon as possible.

3. Responsibilities after testing.

a. Ensure that all paper test materials are kept locked and secure and
security checklists completed.

b. Ensure that student responses from paper accommodated test
materials and MTAS scores are entered.

c. Arrange for secure disposal of all test materials that are not
required to be returned within 48 hours after the close of the testing
window.

d. Return secure test materials as outlined in applicable manuals and
resources.

e. Prepare materials for pickup by designated carrier on designated
date(s). Maintain security of all materials.

f. Ensure requirements for embargoed final assessment results are
followed.

E. Technology Coordinator

1. Ensure that district is prepared for online test administration and provide

technical support to district staff.

2. Acquire all necessary user identifications and passwords.

3. Read and complete the Assurance of Test Security and Non-Disclosure.

4. Fully cooperate with MDE representatives conducting site visits or MTAS audits.
5. Attend district training and any service provider technology training.
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6. Review, use, and be familiar with all service provider technical documentation.

7. Prepare computers and devices for online testing.

8. Confirm site readiness.

9. Provide all necessary accessories for testing, technical support/troubleshooting during test administration and contact service provider help
desks as needed.

F. Test Monitor

1. Responsibilities before testing.

a. Read and complete the Assurance of Test Security and Non-

Disclosure.

b. Attend trainings related to test administration and security.

c. Complete required training course(s) for tests administering.

d. Be knowledgeable about how to contact the school assessment

coordinator during testing, where to pick up materials on day of
test, and plan for securing test materials between test sessions.

e.

f.

Be knowledgeable regarding student accommodations.

Remove or cover any instructional posters or visual materials in

the testing room.

2.
a.
()
@
©)

Responsibilities on testing day(s).

Before test.

Receive and maintain security of test materials.
Verify that all test materials are received.

Ensure proper number of computers/devices or paper

accommodated test materials are present.

4)
®)
(6)
U]
b.

()

@
®
4)

Verify student testing tickets and appropriate allowable materials.
Assign numbered test books to individual students.

Complete information as directed.

Record extra test materials.

During test.

Verify that students are logged in and taking the correct test or using the correct grade-level and tier test booklet for students with paper
accommodated test materials.

Follow all directions and scrips exactly.
Follow procedures for restricting student access to cell phones and other electronic devices, including wearable electronic devices.

Stay in testing room and remain attentive during entire test session. Practice active monitoring by circulating throughout the room during
testing.

[Note: School districts may allow test monitors to use their cell phones only to alert other staff of issues. If allowed, the school district should

®)
(6)

train the test monitors on proper and improper use.]
Be knowledgeable about responding to emergency or unusual circumstances and technology issues.

Do not review, discuss, capture, email, post, or share test content in any format.
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)] Ensure all students have been provided the opportunity to independently demonstrate their knowledge.
(8) Fully cooperate with MDE representatives conducting site visits or MTAS audits.

9) Document the students who tested with the test monitor and any other adult(s) who were present in the testing room (e.g., staff providing
assistance, paraprofessionals, etc.)

(10) Document students who require a scribe or translated directions or any unusual circumstances and report to school assessment coordinator.
(12) Report any possible security breaches as soon as possible.

C. After test.

1) Follow directions and scripts exactly.

) Collect all materials and keep secure after each session. Upon completion return to the school assessment coordinator.
?3) Immediately report any missing test materials to the school assessment coordinator.

G. MTAS Test Administrator

1. Before testing.

a. Read and complete the Assurance of Test Security and Non-

Disclosure.

b. Attend trainings related to test administration and security.

c. Complete required training course(s) for tests administering.

d. Be knowledgeable as to when and where to pick up MTAS

materials and the school’s plan for keeping test materials secure.

e. Prepare test materials for administration, including objects and
manipulatives, special instructions, and specific adaptations for
each student.

2. Responsibility on testing day(s).

a. Before the test.

1) Maintain security of materials.

) Confirm appropriate MTAS materials are available and prepared for student.

b. During the test.

1) Administer each task to each student and record the score.

2) Be knowledgeable about how to contact the district or school assessment coordinator, if necessary, and responding to emergency and
unusual circumstances.

?3) Fully cooperate with MDE representatives conducting site visits or MTAS audits.

4) Document and report any unusual circumstances to district or school assessment coordinator.

C. After the test.

) Keep materials secure.

2) Return all materials.

?3) Return objects and manipulatives to classroom.

(@) Enter MTAS scores online or return data collection forms to the district or school assessment coordinator.
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H. MARSS Coordinator

1. Responsibilities before testing.

a. Confirm all eligible students have unique state student
identification (SSID) or MARSS numbers.

b. Ensure English language and special education designations are
current and correct for students testing based on those
designations.

c. Submit MARSS data on an ongoing basis to ensure accurate
student demographic and enrollment information.

2. Responsibilities after testing.

a. Ensure accurate enrollment of students in schools during the
accountability windows.

b. Ensure MARSS identifying characteristics are correct, especially
for any student not taking an accountability test.

c. Work with district assessment coordinator to edit discrepancies
during the Post-test Edit window in Test WES.

l. Any Person with Access to Test Materials

Read and complete the Assurance of Test Security and Non-Disclosure.

V. TEST SECURITY

A Test Security Procedures will be adopted by school district administration.

[Note: This form is available on the Minnesota PearsonAccess Next website-
see Cross References for website address]

B. Students will be informed of the following:

1. The importance of test security;

2. Expectation that students will keep test content secure;

3. Expectation that students will act with honesty and integrity during test

administration;

4. Expectation that students will not access cell phones, wearable technology
(e.g., smart watches, fitness trackers), or other devices that can

electronically send or receive information. The test of a student who

wears a device during testing must be invalidated.

If a student completes testing and then accesses a cell phone or other

prohibited device (including wearable technology), the school district

must take further action to determine if the test should be invalidated,

rather than automatically invalidating the test.

5. Availability of the online Test Security Tip Line on the MDE website for
reporting suspected incidents of cheating or other improper or unethical

behavior.

C. Staff will be informed of the following:

1. Availability of the online Test Security Tip Line on the MDE website for
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reporting suspected incidents of cheating or other improper or unethical
behavior.

2. Other contact information and options for reporting security concerns.
V. REQUIRED DOCUMENTATION FOR PROGRAM AUDIT
A The school district shall maintain records necessary for program audits conducted

by MDE. The records must include documentation consisting of the following:

1. Signed Assurance of Test Security and Non-Disclosure forms must be
maintained for two years after the end of the academic year in which the

testing took place.

2. School district security checklists provided in the test materials shipment
must be maintained for two years after the end of the academic school

year in which testing took place.

3. School security checklists provided in the test materials shipment must be
maintained for two years after the end of the academic school year in

which testing took place.

4. Test Monitor Test Materials Security Checklist provided for each group of
students assigned to a test monitor must be maintained for two years after
the end of the academic school year in which testing took place.

[Note: This form is included in the 614 Form file of the Policy

Reference Manual.]

5. School district test monitor tracking documentation must be maintained
for two years after the end of the academic year in which the tracking took

place.

6. ACCESS and Alternate ACCESS Packing List and Security Checklist

provided in the test materials shipment must be maintained for two years
after the end of the academic school year in which testing took place.

7. Documentation of school district staff training on test administration and
test security must be maintained for two years after the end of the
academic school year in which testing took place.

8. Test Security Notification must be maintained for two years after the end
of the academic school year in which testing took place.

9. Test Administration Report must be maintained for one year after the end
of the academic school year in which testing took place.

10. Record of staff trainings and test-specific trainings must be maintained for one year after the end of the academic year in which testing took

place.

Legal References: Minn. Stat. § 13.34 (Examination Data)

Minn.

Stat. § 120B.11 (School District Process for Reviewing Curriculum Instruction, and Student Achievement;

Striving for the World’s Best Workforce))

Minn.
Minn.

Minn

Minn

Stat. § 120B.30 (Statewide Testing and Reporting System)
Stat. § 120B.36, Subd. 2 (School Accountability)

. Rules Parts 3501.0640-3501.0655 (Academic Standards for Language Arts)
Minn.
Minn.
Minn.
Minn.

Rules Parts 3501.0700-3501.0745 (Academic Standards for Mathematics)
Rules Parts 3501.082 (Academic Standards for the Arts)

Rules Parts 3501.0900-3501.0955 (Academic Standards in Science)

Rules Parts 3501.1300-3501.1345 (Academic Standards for Social Studies)

. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical Education)

20 U.S.C. 8 6301, et seq. (Every Student Succeeds Act)

Cross References: MSBA/MASA Model Policy 601 (School District Curriculum and Instruction Goals)
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MSBA/MASA Model Policy 613 (Graduation Requirements)

MSBA/MASA Model Policy 615 (Testing, Accommodations, Modifications, and Exemptions for IEPs, Section 504
Plans, and LEP Students)

MSBA/MASA Model Policy 616 (School District System Accountability)

Minnesota PearsonAccess Next Resources and Forms:
http://minnesota.pearsonaccessnext.com/policies-and-procedures/
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Dear Students, Parents, and Guardians:

Thank you for choosing Independent School District 361! We are proud of our outstanding staff and high academic
standards and we look forward to working with you to provide your child with an exceptional educational experience.

Falls Elementary School is committed to empowering and supporting students by meeting their individual needs to
encourage and support their full academic and social-emotional potential. The staff at Falls Elementary School are
dedicated to high student achievement, creating positive school culture, and active community engagement in order to
enhance the educational experience for your child.

We are committed to be partners in your child’s education; we have high expectations and strive to educate all students
to meet challenging academic objectives. As a collaborative learning team, we work in partnership to support and
enable students to reach their full learning potential.

Falls Elementary School works hard to ensure that ALL students are successful by promoting “Bronco Pride” among the
elementary school community. We ask students to show their “Bronco Pride” by:

Being Respectful, Being Responsible and Being Safe

Our shared educational purpose, including common knowledge, common language, and common expectations, are the
keys to our academic success. In order to teach students expected behavior, the staff of Falls Elementary School created
a matrix that outlines what behavior should look like in all settings of Falls Elementary School: classrooms, hallways,
bus, cafeteria, restrooms and playgrounds. We have added the matrix for you to review with your child.

We look forward to working closely with you in the future and encourage you to become an active part of Falls
Elementary School. If you have questions any time regarding your child’s education, please don’t hesitate to contact the
school.

Sincerely,

Falls Elementary School Staff
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International Falls School District

Mission Statement:

Through intentional partnership with parents and the
community, the International Falls School District will
prepare every student to become a contributing citizen by
developing their maximum potential within a safe and
inclusive climate of mutual respect and trust.

In[r@a
DJ=

Vision:

The vision of the International Falls Schools is to be a
model of excellence in academics, life skills,
student activities, technology, and efficient

school district operations.



2023/24 School Calendar

adopted March 20, 2023

August 2023 September 2023 October 2023 November 2023
Su |Mo|Tu |We | Th | Fr | Sa Su|Mo| Tu (We| Th | Fr | Sa Su|Mo | Tu |We| Th | Fr | Sa Su|Mo|Tu (We| Th | Fr | Sa
1 2(3|4/|5 1 2 1|12 |34 |5 |6 |7 1 213 |4
6 7|8 |oftof1n[12] [ BN s[7]8]> 8 [ 9 |10[11[12]13]14 5678 [9[10]1
13 |14 (15|16 |17 |18 | 19 10 (11 (12 (13|14 |15 |16 15|16 |17 |18 | 19| 20 | 21 12 |13 (14 | 15|16 | 17 | 18
20|21 ]22]23[24]25]26 17 18|19 [20[21] 2223 22 23|24 |25[ 262728 19|20 [ 21|22 HE
27 12812930 | 31 24 |1 25|26 |27 |28 |29 | 30 29 |30 | 31 26 |27 | 28|29 | 30
December 2023 January 2024 February 2024 March 2024
Su |Mo | Tu |We | Th | Fr | Sa Su (Mo | Tu [We| Th | Fr | Sa Su|Mo|Tu |We | Th | Fr | 8a Su |Mo | Tu (We| Th | Fr | Sa
11 2 112 | 3|4 |5]|6 11213 112
3 /4|56 |7 |8|9 7|89 10111213 4 | 5|6 | 78|91 3|4 |5 |6
10|11 (12|13 | 14|15 |16 14 (15 (16 (17 |18 |19 | 20 11 |12 13|14 | 15|16 | 17 10|11 (1213
17 |18 (19|20 (21|22 | 23 2122|2324 25|26 | 27 18 20|21 |22 (23|24 17 |18 |19 | 20
24 26 |27 |28 (29 30 28 | 29| 30| 31 25 |26 (27|28 |29 24 |25 |26 | 27
" kY|
April 2024 May 2024 June 2024
Su|Mo| Tu |We| Th | Fr | Sa Su |Mo| Tu |{We| Th | Fr | Sa Su |Mo | Tu |We| Th | Fr | Sa mtHl T | s MTH T | s
12 |3 (4|5]|686 11213 4 1 ag | 3|0 Feb | 19 | 10
7|89 |10(11]|12|13 5|6 (7|89 |10 11 2|3 5|6 |7 |8 Sep | 19 | 19 wmar | 20 | 18
14 |15 (16 |17 | 18 | 19 | 20 12 (13 (14 15|16 | 17 | 18 9 |10 11|12 |13 |14 |15 oct | 20 | 19 Ap |19 | 19
21|22 |23 |24 |25|26|27 19 (20 (21 (22|23 |24 | 25 16 |17 (18|19 |20 | 21| 22 Mov | 19 | 19 May | 22 | 22
28 | 29 | 30 EH 28 | 29 | 30 | 31 23 2425|2627 2829 [oec| 16| 16 une| 3 | 2
30 Jan | 21 | 20 Total [ 181 [ 173
Aug 29-31 Teacher work Days Nov & No Schoal Jan 15 Teacher Wark Day Apr 1 Spring Break
Sep 4 Labor Day Mow 23-24 No School Thanksgiving Feb 19 Mo School - Pres. Day  |Apr  18-19 Mo School - Break
Sep 5 First Day of School Dec 25-29 Mo School - Winter Break Feb 20 Mo School May 27 Memorial Day
Oct 9 Teacher Work Day Jan 1 No School - New Years Day Mar 14-15 Exchange Days June 4 Last Day of classes (k-11)
Oct  19-20 MEA Break Jan 2 No School Mar 29 Good Friday June 5 Last Day for Teachers

October 11: 4:00-8:00 PM
October 12: 4:00-8:00 PM

Fall Conferences

Spring Conferences

February 28: 4:00-8:00 PM




Independent School District 361
School/Home Compact
Falls Elementary
Dear Parent/Guardian:

We believe that learning is a team approach and value your role in working to help your child achieve high academic
standards. Together we can improve teaching and learning. We are asking all parents and teachers to review this
compact with their child(ren).

STUDENT AGREEMENT: As a student | pledge to:

e  Attend school regularly and on time.

. Have a positive attitude toward myself, others, school and learning.
. Know and obey all school and class rules.

. Be respectful to my schoolmates and the adults that help me learn.
e Ask questions and for help when | don’t understand.

e  Work as hard as | can and complete all assignments on time.

) Come prepared for class each day.

. Limit my TV viewing and do quiet activities such as reading instead.
e  Share what | am learning at school with my parents or guardian.

PARENT/GUARDIAN AGREEMENT: As a parent/guardian | pledge to:

See that my child attends school regularly and on time.

e Support the school in its efforts to maintain proper discipline.

e Establish a quiet study time and encourage good study habits.

e Encourage my child’s efforts and be available for questions.

e Be aware of how my child is progressing through communication and attendance at conferences.
e Provide 15-20 minutes a day reading to/with my child.

e  Monitor television watching and encourage positive use of your child’s extracurricular time.

TEACHER AGREEMENT: As a teacher | pledge to:

e Respect, love, and encourage children, their ideas and their growth.

e Provide high quality curriculum.

e Find and vary techniques and materials that work best for each student.

e Be available to answer questions about the school program.

e Provide necessary assistance to parents so their children can become successful learners.

e Communicate regularly with parents and students regarding progress in learning and behavior.

PRINCIPAL AGREEMENT: As a principal | pledge to:

e Create a welcoming environment for students and parents.

e Maintain a positive learning environment.

e Reinforce the partnership between parent, students, and staff members.

e Provide appropriate in-service and training for staff members and parents.
e Maintain and foster high standards of academic achievement and behavior.



Bronco Pride

August, 2023
Dear Parents, Guardians and Students,

This year we are excited to be in our tenth year of implementation of the nationally recognized PBIS program.
PBIS is an acronym that stands for Positive Behavioral Interventions and Supports, a program that promotes a
school wide positive learning approach to discipline. The objective of PBIS is to improve school climate, teach
students to be responsible members of our school community, and to reduce challenging student behaviors in a
proactive, positive, and consistent manner. This research based program will improve student academic
achievement and social competence.

Falls Elementary School has high expectations for all students, staff and families. This handbook plays a key role in
ensuring we create a positive, safe and welcoming environment for all students, staff and families. In order to
provide high quality instruction, we believe in and follow these expectations:

BE SAFE, RESPECTFUL, RESPONSIBLE

Our goal is to continue to utilize the PBIS program to recognize positive behaviors. This year we will continue to
focus on teaching behavioral expectations, recognizing positive student behaviors and addressing negative
behaviors in a consistent, clear manner.

Research has shown that when students feel safe and supported at school they will demonstrate increased
student achievement. Our ultimate goal continues to be to create a safe and welcoming school environment by
promoting “BRONCO PRIDE”. This matrix was created to teach students expected behavior in ALL settings of Falls
Elementary School. Please take time to review this with your child. Elementary Staff will refer to this matrix
throughout the school year as we teach desired expectations for all students.

We welcome your questions and comments. The Falls Elementary staff is enthusiastic about the PBIS program
and the positive impact it has and will continue to have on our school community.

Sincerely,

Falls Elementary Staff




Bronco Pride Matrix

Arrival/Dismissal Bus Playground Cafeteria Hallways Bathroom Classroom
Be Greet People Be on Take turns Use an Inside Allow Inside voices
Respectful time inside voices privacy
Use appropriate Invite others voice Accept/include
language/volume Be to play Quietly Leave no others
ready Use greet trace
Keep personal Use kind manners others Be
space Use words with a Inside voices | positive/engaged
inside Keep smile
Follow adult voices Be a good hands/feet Take turns
directions sport to self Hats off
Use kind Listening ears
Gather belongings words Respect Follow
quickly and quietly personal directions
space
Enter the
building
quietly
Be Be on time Clean Bring in Clean up Walkin a Throw Be prepared and
Responsible up what you space straight garbage on time
Report to space take out line In trash can
designated area Eat what Give best effort
quickly Follow Dress you take Walk on Don’t
adult appropriate the right dawdle Complete work
Enter building at direct. Eat only side of the
appropriate time Use food on hallway Return to Participate
Know equipment your tray class quickly
Remain in class after Appropriate Stay with
line school Use time your class Use
plans wisely bathroom
Leave through materials
designated exit Follow Responsibly
bus
Follow after school rules
plans
Be Safe Keep hands/feet Remain | Follow adult Follow Keep Wash hands Follow adult
and objects to self Seated directions Adult hands/feet with soap directions
Directions to self
Walk on sidewalk Keep Line up Keep Use materials
hands quickly Wash Keep hands/feet properly
Wait in designated | /feetto /quietly hands shoes tied to self
area for pickup self Walk safely
Keep hands/ Walk Walk
Walk around buses | Stay out | Feet to self Keep hands/feet
not between of Remain Keep and objects to
danger Seated hallway self
zone clear
Keep
aisles

clear




FALLS ELEMENTARY INFORMATION AND POLICIES:

HOMEWORK:

Students are given ample time during the school day to complete assignments. There will be limited homework
assigned to your child throughout the year, however there may be occasional projects or activities that your
child may need your help with. We believe it is more important to spend your evenings together as a family. Eat
dinner as a family, read together, and play outside. Children need regular sleep to be at their best day in and day
out, please try to get your child to bed early to be ready for the day.

ACCIDENTS:

Every accident in the school building, on the school grounds, at practice sessions, or at an activity sponsored by
the school must be reported immediately to the person in charge and to the principal.

TOBACCO FREE SCHOOLS
School district students and staff have the right to learn and work in an environment that is tobacco

free. School policy is violated by any individual’s use of tobacco, tobacco-related devices, or carrying or
using activated electronic delivery devices in a public school, on school grounds, in any school-owned
vehicles, or at any school events or activities. Students may not possess any type of tobacco, tobacco-
related devices, or electronic delivery devices in a public school, on school grounds, in any school-
owned vehicles, or at any school events or activities. Any student who violates this policy is subject to
school district discipline. For detailed information on the school district’s “Tobacco-Free Environment;
Possession and Use of Tobacco, Tobacco-Related Devices, and Electronic Delivery Devices” policy, see
www.isd361.org. Contact the building principal if you have questions or wish to report violations.

Note: A limited exception to the tobacco prohibition exists for adult members of an Indian tribe, as
defined under Minnesota law, who may light tobacco on school district property as part of a traditional
Indian spiritual or cultural ceremony. In addition An American Indian student may carry a medicine
pouch containing loose tobacco intended as observance of traditional spiritual or cultural practices.

Emergency Response Drills

Emergency response drills are held to teach students and keep them familiar with emergency response
protocols should a crisis event happen on school property or in the immediate vicinity of the school.
Throughout the school year we will hold a variety of emergency response drills that may include
evacuation drills lockdown drills, fire drills and tornado drills. State law requires a minimum of 5 school
lock down, and 5 fire drills each year.


http://www.isd361.org/

FIRE DRILLS

The fire alarm is an emergency warning system. They are not to be set off by anyone unless there is a
real emergency. Tampering with the alarm system is a violation of federal law, and violators will be
reported to the proper legal authorities.

Fire drills will be held periodically to keep students familiar with procedures of evacuation. There will
be a minimum of 5 fire drills per year.

Students should discontinue immediately whatever they are doing and walk out of the building.
The following directives will be observed during a fire drill:

1.) No books or personal belongings should be taken along.

2.) Students must be quiet in case any special instructions are given.

3.) Walk out in single file.

4.) Once outside, move away from the building to the designated area.

5.) Re-enter the building only after the all-clear signal has been given by the principal/designee.

988 Suicide and Crisis Lifeline:

Anyone can dial or text 988 24 hours a day, seven days a week, to reach crisis support or to use an
online chat feature to connect with crisis support (Koochiching Mobile Crisis Unit). Dial 988 if you
need help or if someone else needs crisis support. You can also dial 1-844-772-4724.

ARRIVAL:

If your child does not ride the bus, please time his or her arrival for 8:00 A.M. or after.

Supervision is provided from 7:45 — 8:30. The first bell rings at 8:25 and class begins at 8:30. Please
drop your child off allowing for enough time to get settled before class time.

DISMISSAL:

Students who are being picked up will be dismissed at 3:10 p.m. (Wednesday dismissal is 2:30). Students will be
picked up at either the staff parking lot or the arena parking lot. Parents/guardians must have their provided,
laminated name card for their child visible in their car window. When you approach the door, staff will bring
your child out to your car.

Students with the last name starting with letters A-M will be picked up at the staff parking lot, door #3.
Students with the last name starting with the letters N-Z will be picked up at the arena parking lot, door #5.



VISITOR-CHECK-IN-POLICY:

As part of our district’s Crisis Management Plan, to help ensure the safety of our students, when entering our
Schools, visitors to the building will be screened through our Raptor Management System. This is an electronic
database that screens against the sex offender databases in all 50 states. It provides us with an electronic record
intended to increase student safety by screening who is entering and exiting the building.

Sign in at the office.

When approved, get a “Visitor Badge”.

Sign out when leaving and return “Visitors Badge”.

Enter and Exit using only the main office doors.

Visitors are not allowed in the lunch room or on the playground.

O O O O O

Doors will be locked from 8:30 — 3:00, visitors will need to use the buzzer system and report directly to the
office.

NOTE: When picking up or dropping off students we ask that you wait in the main office and your child will be
called down to the lobby.

RELEASE OF STUDENT:

Early dismissal from school is discouraged.

Please try to make all appointments for your children after school hours. However, if your child needs to be
released from class during the school day, the following procedure should be used.

o Indicate the time of dismissal in a note to the teacher. A student cannot be released from school without
a parent/guardian (or designated adult) present to pick them up.
Sign your child out from school in the office.
Pick your child up at the office.
Your child must sign back in at the office upon returning to school that day.

AFTER SCHOOL PICK-UP: Falls Elementary School

Please finalize your after school plans before your child comes to school. If you are going to pick up your child,
please send the classroom teacher a dated note indicating that your child will be picked up. We ask that you do
not go to your son/daughters classroom to pick them up or to wait for them.



AFTER SCHOOL ACTIVITIES:

There are many activities that take place after school during the year. Students should only be in the building to
wait for an activity when there is a coach or adult supervisor present. Students should arrive at the building no
more than five minutes prior to an activity starting. Students should be picked up at the designated door before
the coach departs. Siblings need to be supervised by a parent or guardian if they are staying to watch an after
school activity.

ATTENDANCE POLICY:

Schools are responsible for teaching your child but we can’t do our job if your child is absent. A child who misses
a day of school also misses a day of learning that might never be replaced. You can help by making school a top
priority. Build the habit of good daily attendance and you will help your child see that school is important. When

you help your kids to build good attendance habits at school you are helping them to build good habits that will
follow them through college and work later in life.

On occasion, you may have to take your child out of class before the end of the school day. According to school
policy, you must come to the office and sign your child out. No child will be released to parents directly from

the classroom. Students will be called to the office for pick up. If someone other than the child’s parent will be
picking up a student, the parent must contact the school to give permission.

Reporting an Absence

If your child will be absent or tardy for any reason, please report the absence by calling, and leaving a detailed
message, the school office attendance hotline at 218-283-2571 option 2, then option (0) before 10:00a.m. (Or
within 3 school days of the absence). You may also send a note with your child when they return to school. We
will be checking the messages throughout the morning. Please do not call your child’s teacher to report the
absence, all absences will be run through our office by this hotline. All absences must be cleared within 3 school
days; those not cleared within 3 school days will become truant and will count towards your child’s total

number of unexcused absences.

Excused Absences/Tardies

Parents must call the school on the morning their child is going to be absent. The following are examples of
excused absences:

= Absence where the parent has notified the school prior to 10:00 a.m. on the day of the absence
or
the student brings in a note to the office signed by a parent or guardian upon return to school.
Absences not cleared within 3 school days will remain as truant.

= Serious illness that results in the student to remain home or to be sent home by the school nurse.

= Serious illness in the student’s immediate family

= Adeathin the student’s immediate family or of a close friend or relative

= Medical, dental or orthodontic treatment, or counseling appointment

=  Court appearances occasioned by family or personal action



Religious instruction not to exceed three hours in any week

Physical emergency conditions such as fire, flood, storm, etc.

Official school field trip or other school-sponsored outing

Removal of a student pursuant to a suspension. Suspensions are to be handled as excused
absences and students will be permitted to complete make-up work.

Family emergencies

Active duty in any military branch of the United States

Vacations with family with prior approval from the office

Unexcused Absences/Tardies

Students who arrive to school after 8:30 are considered tardy. Students who arrive after 9:00 will be considered
absent. The following are examples of absences/tardies that will not be excused:

Absences/tardies that are unreported will be considered unexcused

Personal transportation problems

Missing the school bus

Shopping

Oversleeping or overtired

Skipping school or class

Caring for siblings, family, or friends

Truancy. An absence by a student which was not approved by the parent and /or the school
district.

Any absence in which the student failed to comply with any reporting requirements of the school
district’s attendance procedures. Parents have up to 3 school days from the date of absence to
report the reason for absence. The absence will remain unexcused without notice after 3
school days.

Work at home or a business, except under a school-sponsored work release program

Any other absence not included under the attendance procedures set out in this policy

After three (3) unexcused absences from school, a student is deemed “Continuing Truant” by law and after five

(5) unexcused absences, the school will notify the Koochiching County Truancy Team, which will require the

student and parent to meet with the team.

After seven (7) unexcused absences from school, a student is deemed “Habitually Truant” and the school will

take appropriate action and will notify the County Attorney’s Office and or Koochiching County Social Services.
However, in an effort to be proactive in improving attendance, the school has the following procedures in place
to support student attendance:

1)

After three (3) unexcused absences, administration may request a meeting with the family,

students, school representative, school social worker, and possibly county or tribal social services in
order to identify barriers to good attendance and develop a plan to improve attendance.

After a student accumulates six (6) illnesses in a quarter, the student and family may be required to

submit medical documentation for future absences in order to be excused. If no medical
documentation is provided, the student may be referred to the Koochiching County Truancy Team.

Exempt Absences:

In school suspension, out of school suspension, school activities, court appearances, etc. are considered exempt
absences and do not count towards overall total absence.



BREAKFAST AND LUNCH:

Breakfast is available to students from 7:45-8:25. Recently the governor approved universal free meals for all
students for both breakfast and lunch. Students in Pre-K- Grade 12 are eligible for one free breakfast and one
free lunch. We encourage all families to complete and turn in a free and reduced-priced lunch form despite
the approval for universal free meals. The free and reduced meal forms determine how much funding Falls
Elementary school will get for certain areas, without this funding we are not able to provide additional
supplemental services for students who need them most.

Federal Education Dollars are directly tied to the number of children who qualify for free or reduced lunch.
Monies go towards:

e Compensatory Dollars
e Title | funds

By filling out a LUNCH APPLICATION form, your family could help qualify Falls Elementary for more Federal
Education dollars.

By filling out this form:

e Your child DOES NOT have to eat hot lunch at school.
¢ Your child DOES NOT have to receive Title | services.

This is the only way schools can qualify for Federal Funds for students who need extra help and support.

BUS SERVICE:

Bus transportation is provided for all eligible students. The bus schedule and routes are available by
contacting the Director of Transportation at 218-283-2571, ext. 1185.

Students are expected to be at the bus stop 5 minutes prior to the pick-up time. Any student in preschool or
kindergarten must have an adult present at the bus drop off. The bus driver will not release a preschool or
kindergarten student without seeing an adult present. If there is no adult present, the bus driver may contact
law enforcement (i.e. school or county social worker) for assistance.

School bus safety is the highest priority for our Transportation Department. Behaviors that take the bus drivers
attention off the road endanger the safety of all staff and students on the bus. The school bus is considered an
extension of the school environment and as a result, students are expected to follow the same expectations: BE
SAFE, BE RESPECTFUL, BE RESPONSIBLE

School Bus Safety Expectations:

Immediately follow the directions of the driver.

Sit in your assigned seat facing forward.

Talk quietly and use appropriate language.

Keep all parts of your body inside the bus seats.

Keep your arms, legs and belongings to yourself.

No fighting, harassment, intimidation, or horseplay.

Do not throw any object.

No eating, drinking, or use of tobacco or drugs, including e-cigarettes.
Do not bring any weapon or dangerous objects on the school bus.
10 Refrain from vandalism or damaging the school bus.

11. Students should report all problems to the driver or principal.
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Consequences for Bus Violations:

Riding the bus to school is a privilege, not a right. A student’s eligibility to ride a school bus may be
revoked for a violation of school bus safety or district policies, or for violation of any other law
governing student conduct. Consequences for school bus/stop misconduct apply to all routes, including
co-curricular and extra-curricular events (i.e. field trips, activities/athletics). Parents or guardians will
be notified of any suspension of bus privileges. Consequences are based on the severity of the offense
and may be paired with restorative action to prevent future violations.

The following outlines an example of progressive discipline for continued violation of school bus
expectations. Assigned seating may be used at the full discretion of the driver or school administration.
Refusal to comply with assigned seating may result in immediate loss of riding privileges.

¢ 1% Offense: Verbal conference with student by the driver and call to the parent.
e 2" Offense: Written referral to building administrator/transportation department from driver;

(may include meeting with student, driver, parent and administration).

¢ 3" Offense: Possible consequences include, but not limited to-Detention, ISS, OSS, up to 3-5 days
suspension from the bus; suspension from riding the bus will require a parent/student meeting to return to full
bus privileges.

Further Offenses: Individually considered. Students may be suspended for longer periods of time (5-10 days), up
to and including the remainder of the school year.

Serious misconduct may result in police action. Student use of electronic devices to take pictures or video of
anyone on the bus or school grounds is strictly prohibited. Drivers need to be notified regarding any specific
student behavior plans.

Examples of behaviors that may result in immediate bus suspension include vandalism, assault/fighting,
harassment/bullying, and drugs/weapons violation.

COMMUNICATION:

Open communication between home and school is critical to your child’s success. Conferences, open house,
report cards, school bulletins, and newsletters are some of the formal ways we use to keep you informed about
your child’s school experiences. Please keep us informed. A dated, signed note is required in the following
circumstances.

¢ You want your child to stay in during recess, or to miss physical education class, which requires a
doctor’s note.

e Your child will leave school early, or will leave and return during the day.

e Please note: With 400+ students it is difficult to disseminate information. Please notify the school
office of any changes in pickup/drop off before 1:00p.m., after 1:00p.m. We cannot guarantee
your child will receive the message.

If you need to pick up your child from school it is important to have that conversation with your child prior

to their school day and send a note with your child regarding this change. Do not call the school office asking

to speak with your child unless it is a family emergency.




CONNECTING WITH YOUR CLASSROOM TEACHER:

When you would like to talk to your child’s teacher during the school day, please send a note to school with a
choice of preferred times for the teacher to call you. All staff have voice mail and parents or guardians can leave
a message at any time. A prep-time would be the only time we would interrupt a classroom during the day,
except for an emergency. You may also e-mail the teacher.

FIELD TRIPS:

On occasion students will attend educational field trips with his/her classroom. All field trips will be properly
supervised and the classroom teacher will notify parents/guardians prior to any field trips that students will
attend.

DATA PRIVACY:

Due to data privacy laws, class lists or student phone numbers and addresses cannot be shared for any reason.

CONFERENCES AND REPORT CARDS:

Parent-teacher conferences are scheduled in the fall and spring. They provide a valuable opportunity for the
parent/guardian and teacher to share information about the child. In addition, parents or teachers may request
special conferences at any time of the year, if desired.

Report cards are issued four times a year at the end of each quarter.

MINNESOTA COMPREHENSIVE ASSESSMENT (MCA) REFUSAL TO PARTICIPATE

Parents have the right to refuse to have their student complete the state-required standardized assessments.
Parents need to complete an authorization form to opt out. This form must be returned to the school no later
than January 15 if they wish to opt their student out of testing in the spring. See attached.

We encourage parents to allow their students to participate in the MCA testing in the spring at our school. This
is a way that we can measure how well the academic standards have been aligned to our curriculum and daily
instruction. Having our students participate in the assessments and then analyzing the results is an effective
way to measure how well we are doing as a school and helps us to make necessary changes to help improve our
instruction.

More information regarding MCA testing can be found at the following website
http://education.state.mn.us/MDE/fam/tests/index.htm

RETENTION AND PROMOTION POLICY:

The promotion and retention of students must rely heavily on the professional judgment of the certified staff;
however input is both encouraged and expected. Accordingly, promotion and retention of students shall be
evaluated according to documentation of the classroom teacher and other certified staff working with the
student, i.e. grade level outcomes, classroom gradebook, state performance standards, standardized test scores,
social observations, strategies used to aid the student and the results, work samples.


http://education.state.mn.us/MDE/fam/tests/index.htm

Recommendations for retention will be based on the following criteria:

o A student who is not sufficiently mature socially, emotionally, mentally, or physically, which
interferes with school success.

e A student who has not reached a standard of achievement and/or proficiency in the three core
areas (reading, mathematics and written language) which would allow him/her to progress
satisfactorily at the next grade level.

e A student who has not been in attendance for at least 155 days of the school year or has not met
minimum standards as stated above.

EXEMPTIONS:

o A student will be retained only one time in any grade level.

e A student will be retained no more than two total times in grades K-5.Students identified as
eligible for special education shall be provided with appropriate programs to meet their needs.
Promotion or retention of these students shall be on an individual basis with said results to be
determined and approved by the Individual Educational Program Staffing Team.

DISCIPLINE:

We believe that all students can behave appropriately at school. In order to create an environment where
learning can best take place, students are expected to conduct themselves in a safe and non-violent manner,
respecting the rights of others. Behavior that disrupts the environment, infringes upon others, or creates unsafe
conditions by a student while under school jurisdiction is not acceptable. The staff at our schools has the goal of
establishing an atmosphere in which students feel safe and secure, maximizing their opportunities to learn. Falls
Elementary School works hard to ensure that ALL students are successful by promoting “BRONCO PRIDE”:

e Being Respectful
e Being Responsible

e Being Safe

Any student who disturbs or interrupts the peace and good order of the school or school-sponsored activities
will be subject to disciplinary action, which may include suspension from school.

The goal of school discipline is to assist all students in functioning in their educational and social environments
as well as to protect the school community and public property. Discipline aims to promote positive behavior
change. School staff will use a wide array of behavioral interventions to support students that are having
behavioral difficulties that are not a direct threat to the safety of students and staff. Administrative and staff
actions and interventions should be designed to address student behavior, reinforce school and classroom
expectations for appropriate behavior, and prevent future behavioral issues. Disciplinary actions should ensure
time out of the classroom is minimal to avoid missing key instruction needed for making academic progress.

Below is an outline of general guideline that represents the majority of behavioral violations that occur in
schools, but other violations may occur that would result in disciplinary action. Within these general guidelines
of behavioral violations there is also an array of possible disciplinary interventions that may be implemented for
each violation.

The principal’s discretion regarding enforcement of policy will be used when age, culture, and
development/ability are factors in behavioral matters.



Behavior

Definition

Possible Consequences

Disruption- minor

Any behavior (verbal,
Physical, etc.) that
disrupts the classroom
lesson or classroom
activity.

Take a break, Buddy
room, individualized
instruction, student
conference, review
classroom expectations,
parent phone call,
temporary loss of
privileges,

Disruption- major

Any repeated disruptive
behavior (verbal,
physical, etc.) that
disrupts the classroom
lesson or classroom
activity; behavior may
be unsafe or intentional
in nature

Parent Phone Call,
Individual instruction,
possible detention,
Referral to

School Social Worker or
Home/school
Interventionist,
temporary loss of
privileges,

Teasing/Taunting- minor

Making fun of someone,
or provoking them, in a
manner more playful
than malicious

Classroom teacher
mediates altercation,
students take a break,
Buddy room, temporary
loss of student
privileges, Parent Phone
Call

Harassment:
Sexual/Racial- major

Any unwanted physical
advance or verbal
confrontation of a
sexual or racial nature
taking place between
two or more individuals

Parent Phone Call,
Individualized
instruction, possible out
of school suspension,
Possible referral to
School Social Worker,
Parent/Student/Staff
Conference

Property misuse- minor

Using an object in a
manner other than
directed; in a manner
that may cause harm to
self, others, or property

Loss of privilege relating
to the item being
misused, take a brealk,
re-teaching or modeling
desired behavior,
Recognize or reward
appropriate behavior,




Student conference,
written apology,
detention

Vandalism- major

Defacing either school,
or another individual’s
property

Student cleans mess,
student pays
restitutions, loss of
privilege, Parent Phone
Call,
Student/Parent/Staff
conference, detention,
possible out of school
suspension, possible
referral to School Social
Worker or Home
Interventionist, Possible
referral to Law
Enforcement,

Property Damage- major

Damaging either school,
or another individual’s.
property

Student cleans mess,
student pays
restitutions, loss of
privilege, Parent Phone
Call,
Student/Parent/Staff
conference, detention,
possible out of school
suspension, possible
referral to School Social
Worker or Home
Interventionist, Possible
referral to Law
Enforcement,

Physical Contact- minor

Horseplay, “rough-
housing”, or
intentionally
disrespectful or harmful
contact with another
student/staff member

Take a Break, Buddy
room, loss of privilege,
student conference,
detention,

Parent Phone Call

Fighting/physical
Aggression- major

Fighting with students
or staff, using one’s
body to intentionally
harm another person

Loss of privilege,
mediation between
students, re-teaching
desired behavior,




detention, possible out
of school suspension,
Parent Phone Call,
Student/Parent/Staff
conference, Conflict
Resolution,

Inappropriate Language-
minor

Using inappropriate
slang terms/using words
out of context to create
an inappropriate or
disrespectful
environment

Individualized
instruction with
student, loss of
privilege, conference
with student and/or
parent phone call

Abusive/Inappropriate
Language- major

Swearing, using slurs, or
using derogatory terms
or slang, etc.

Loss of privilege,
individualized
instruction with
student, re-teach
Bronco Pride
expectations, detention,
student/staff/parent
conference, possible out
of school suspension,
referral to school social
worker or Home
Interventionist

Dress Code Violation-
minor

Wearing clothes that do
not cover the body;
displays offensive
images or verbiage

Change clothing,
conference with
student, individualized
instruction, Phone call
home

Non-Compliance- minor

Refusing to follow adult
directions

Loss of privilege,
individualized
instruction with
student, re-teach
Bronco Pride
expectations, Parent
Phone Call,
Student/Staff/Parent
conference,

Insubordination/Defiance-
major

Consciously and
purposely defying adult

Loss of privilege,
individualized
instruction, Parent




directions or school
rules and guidelines

Phone Call, Referral to
Home School
Interventionist or School
Social Worker. Possible
out of school
suspension. Behavior
Intervention Plan if
necessary, IEP Referral if
appropriate

Disrespect- minor

Showing intentional and
brash contempt or
rudeness towards a staff
member or fellow
student

Parent Phone Call, loss
of privilege, conference
with student, review
Bronco Pride
expectations on matrix,
possible referral to
School Social Worker or
Home School
Interventionist.

Disrespect- major

Showing repeated or
intentionally malicious
contempt or rudeness
towards a staff member
or fellow student

Parent Phone Call, loss
of privilege, conference
with student, review
Bronco Pride
expectations on matrix,
Students/Staff/Parent
conference, detention,
Possible referral to
School Social Worker or
Home School
Interventionist

Skipping class/Truancy-
major

Any instance where a
student is
independently
responsible for missing
class or not being
present at the time they
were directed to be
present

Parent Phone Call,
Individualized
instruction, student
conference, Referral to
Home School
Interventionist

Weapons- major

Bringing to school any
object identified as a
weapon per the student
handbook

Parent Phone Call,
Referral to Law
Enforcement, Out of
school suspension, ,




Loss of privilege, could
result in expulsion

Lying/Cheating- major

Intentionally mis-
informing an adult when
guestioned about an
incident

Parent Phone Call,
individualized
instruction, conference
with student, detention,
Student/Staff/Parent
conference

Theft- major

Claiming another’s
property as one’s own

Parent Phone Call,
individualized
instruction, conference
with student, detention
possible OSS,
Student/Staff/Parent
conference

Forged note- major

Presenting a false

document in an attempt
to achieve permission to
participate in an activity

Parent Phone Call,
individualized
instruction, conference
with student and family,
detention

Bullying- minor/major

Behavior that is a
aggressive in nature and
includes a perceived
imbalance of power; the
behavior is repetitive
and happens many
times over a given
period of time

Parent Phone Call,
Individualized
instruction, conference
with student, loss of
privilege, detention,
eventually OSS, possible
referral to School Social
Worker or Home School
Interventionist,
Student/Staff/Parent
conference

Possession of illegal
substance- major

Possessing any
substance that is either
illegal or disallowed per
the school handbook

Parent Phone Call,
Referral to Law
Enforcement,
Individualized
instruction, conference
with student, loss of
privilege, detention,
eventually OSS




Discipline Complaint Procedure:

If you have concerns that district policies on discipline are not being followed information and necessary forms
to report this are available in the FES and FHS offices.

GENERAL SCHOOL RULES WHILE ON SCHOOL GROUNDS:

Listed below you will find general school rules to assist in promoting a safe and positive experience for all
students while on campus. Please review the rules below with your children to ensure they understand the
expectations while at school.

e Respect yourself and others.
e Keep yourself and others safe.
e Listen to and follow directions.

e Be Responsible.

LUNCHROOM GUIDELINES:

e Use proper table manners at all times.
e Keep lunchroom neat and clean.
e Use QUIET voices.

e Always walk.

PLAYGROUND RULES:

¢ When the bell rings, line up properly and enter the school quietly.
e Keep hands and feet to yourself.
¢ Tell an adult about:

Any injuries.

Unsafe playground conditions.

Unsafe behavior of other students.

All Playgrounds:

Students will come down slides feet first.
No electronics on the school playground.
Students will not climb up the slides.

Students will not stand on or sit on top of the monkey bars.



e Students will not jump off any equipment.

e Students will not slide down the supporting poles.

e Students will not climb on outside of any equipment.

e Staff may choose to keep students off the equipment when it is wet or icy.
e Wall ball is only permitted on the north wall

e Only tennis balls or soft pucks are permitted for hockey

Spider Web Playground:

Boundaries:

¢ Do not go past the bike rack
¢ Do not go past the spider web playground boundaries

¢ Do not go past the edge of the building (basketball court)

Spider web:

e Students are not permitted to jump off the spider web.

e No pushing at any time.

Zip line/Monkey Bars:

e No sitting/climbing on top of the zip line or monkey bars.

Back Playground:

e No Sliding on Ice
Boundaries:
e Do not go past the tree line.
Spinners:
e Hands and feet stay on spinners at all times.

Monkey Bars/Climbing Wall:

e No sitting on top of the monkey bars or climbing wall.

Preschool and Kindergarten Playground:

Boundaries:

e Stay out of the woods



e Stay back of the tree line

General Rules:
e Sliding down hills only, do not play on the back of the snow hills.
e No sliding on the ice at any time.
e Sand toys need to stay in the sandbox.
e No throwing wood chips.
e No sitting on top of the monkey bars.
e No standing on top of the bus or ambulance bars.

Miscellaneous:

e Tackle football is not permitted. Flag football is permitted unless it gets too rough.

e Students will not jump on other children’s backs, spit, or swear.

e Students who are placed at the wall must remain there until they are dismissed by an adult.
e Under no circumstances are skateboards, snowboards or roller blades to be used at school.
e Students need to remain at their designated playground.

e No suckers or pop allowed on the playground.

e No electronics of any kind at any time.

e Students are not allowed to throw snowballs.

e Students will not put snow in other children’s faces, down their backs, etc.
e Students will not play “King of the Hill.”

e Students MUST have boots and snow pants to slide down the hill.

PLEDGE OF ALLEGIANCE:

Minnesota Statutes 121A.11 “Anyone who does not wish to participate in reciting the pledge of allegiance for
any personal reasons may elect not to do so. Students, and school personnel, must respect another person’s
right to make that choice.

BULLYING PROHIBITION:

A safe and civil environment is needed for students to learn and attain high academic standards and to promote
healthy human relationships. Bullying, like other violent or disruptive behavior, is conduct that interferes with a
student’s ability to learn and/or a teacher’s ability to educate students in a safe environment. The school district
cannot monitor the activities of students at all times and eliminate all incidents of bullying between students,
particularly when students are not under the direct supervision of school personnel. However, to the extent
such conduct affects the educational environment of the school district and the rights and welfare of its



students and is within the control of the school district in its normal operations, the school district intends to
prevent bullying and to take action to investigate, respond to, and to remediate and discipline for those acts of
bullying which have not been successfully prevented. The purpose of this policy is to assist the school district in
its goal of preventing and responding to acts of bullying, intimidation, violence, reprisal, retaliation, and other
similar disruptive and detrimental behavior.

For further information on our bullying policy and procedures refer to ISD 361 Policy #514. ISD 361 policy
information can be found at www.isd361.org

BULLYING DEFINITION:

Bullying is aggressive behavior that involves unwanted, negative actions.
Bullying involves a pattern of behavior repeated over time.

Bullying involves an imbalance of power or strength.

Recognizing the Difference

NORMAL PEER CONFLICT BULLYING

Equal power of friends Imbalance of power: not friends

Happens occasionally Repeated negative action

Accidental Purposeful

Not Serious Serious with threats of physical or emotional harms
Equal emotional reaction Strong emotional reaction from victim and little or no

emotional reaction from bully

Not seeking attention or power Seeking power, control or material things
Not trying to get something Attempt to gain material things or power
Remorse-will take responsibility No remorse-blames victim

Effort to solve the problem No effort to solve the problem

The complete bullying policy (514) is available from the building principal or on the District 361web page at:
http://www.isd361.org

Harassment and Violence Prohibition:

The school district strives to maintain a learning and working environment free from harassment and
violence on the basis of race, color, creed, religion, national origin, sex, gender, age, marital status,
familial status, status with regard to public assistance, sexual orientation, or disability. The school
district prohibits any form of harassment or violence on the basis of race, color, creed, religion,
national origin, sex, gender, age, marital status, familial status, status with regard to public assistance,
sexual orientation, or disability. Detailed information on the school district’s “Harassment and Violence
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Prohibition” policy is included on our website. ISD 361 policy information can be found at
www.isd361.org

ASSAULT: DANGEROUS THREATS:

Threats to normal school operations or school activities, such as reporting of dangerous or hazardous situations
that do not exist, are against school rules and state statute.

PHYSICAL ASSAULT (FIGHTING):

Physical assault is an act which intentionally inflicts, or attempts to inflict, bodily harm upon another.

Physical assault by students against staff members or students is considered to be Bottom Line behavior and
the principal or staff member must take immediate action to halt such behavior. In reacting to incidents of
assault, staff members may be required to use reasonable physical force to prevent or minimize injury to
students or staff.

VERBAL ASSAULT:

Abusive, threatening, profane, or obscene language either oral or gestures by a student towards a staff member
or another student are forbidden.

DANGEROUS WEAPONS AND ARTICLES:

It is unlawful for any person to bring to school or have in their possession any weapons: guns, knives,
explosive devices (fake or real) fire crackers, stink bombs, or anything construed by the school to be dangerous
or cause alarm or fear in any person in the school or on school property.

Violation of said article will result in immediate suspension until a hearing can be arranged with school, parents,
and law enforcement personnel.

A student who brings a weapon to school shall be expelled for a period of (1) year. The principal, under
appropriate circumstances, may recommend and the board may impose a lesser penalty. The student may also
have charges filed against him/her by a law enforcement agency.

DRESS/CLOTHING:

The School District of International Falls recognizes that the primary responsibility for a student’s attire resides
with the student and his/her parents or guardians. However, as part of the District’s commitment to creating a
safe and inclusive environment to learn, work, and succeed, a Dress Code is necessary for the following
purposes:

1.) To protect the health and safety of staff and students,

2.) To ensure students are prepared to fully participate in the class or activity; and

3.) To establish a respectful and positive school environment free of hostility, intimidation, marginalization, or
oppression.

Students will be expected to go outside after lunch so they need to dress appropriately for the weather.

We ask you, as parents and guardians, to guide your children in dressing appropriately for the weather
conditions and for the learning environment. Boots, hats and mittens are necessary during the cold winter
months. Students should have snow pants. Please label your child’s clothing and boots for easy identification in
case they become lost or misplaced. If you are missing something, remember to stop by and check the “Lost
and Found” items.



Generally, students should be given the most choice possible in how they dress for school for their own comfort
and self-expression. Restrictions shall be made only to support the overall educational goals of the school and
will be explained within the dress code.

1.) Basic Principle: Certain body parts must be covered for all students at all times. Clothes must be wornin a
way such that genitals, buttocks, and nipples are fully covered with non-transparent (opaque) fabric. All
items listed in the “must wear” and “may wear” categories below must meet this basic principle.

2.) Students must wear, while following the basic principle:

a. Shirt
b. Bottom (pants/sweatpants/shorts/skirt/dress/leggings), AND
c. Shoes

3.) Students May Wear, as long as these item do not violate the Basic Principle above or Section 4 below:
a. Religious headwear
b. Hats, as long as face and ears remain visible (classroom teachers may choose not to allow hats in

classrooms.

Fitted pants, including opaque leggings, yoga pants and “skinny jeans”

Pajamas

Ripped jeans, as long as underwear and buttocks are not exposed

Tank tops, including spaghetti straps

Halter Tops

Athletic Attire

Midriff baring shirts

Visible waistbands/straps on undergarments worn under clothing

Strapless shirts
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4.) Students Cannot Wear:

a. Violent language or images

b. Images or language depicting or promoting drugs or alcohol (or any illegal item or activity).

c. Hate speech, profanity, pornography.

d. Images or language that creates a hostile or intimidating environment based on any protected class.

e. Visible undergarments. Visible waistbands or straps on undergarments worn under other clothing
are not a violation.

f.  Swimsuits (except as required in class, in which case, one-or two piece swimsuits are acceptable).

g. Accessories that could be considered dangerous or could be used as a weapon.

PERSONAL LISTENING DEVICES AND CELL PHONES:

Cell phones, IPods, Air pods, headphones, MP3 players, etc.., are prohibited in classrooms, hallways,
playgrounds, busses, etc., except where a student has special permission under special circumstances. If a
student has a cell phone or electronic device with them at school it should be stored in their backpack, inside
their locker during school hours. Student use of electronic devices to take pictures or video of anyone while on
school grounds is strictly prohibited. The school office is set up to fully communicate with every student should
they need to be reached in case of an emergency. Students in violation of this policy will fall under the
elementary discipline process.

*Recording events/taking pictures at school is not allowed without administrator approval and will result in
disciplinary action. Posting video or pictures to computer sites that were taken at the school without proper
approval is not allowed and will result in disciplinary action regardless of when the posting occurred.
Consequences will be at the discretion of Administration.



*Any device with camera capability and similar devices are not permitted to be used in the locker rooms or
bathrooms of ISD 361 at any time. Use of such items in the locker room or bathroom will result in disciplinary
action. Consequences will be at the discretion of Administration.

WEATHER POLICY:

Children will go outside for recess and physical education and after lunch unless the temperature falls below -18
degrees, with or without the wind-chill.

VOLUNTEERS:

Volunteers are truly a gift to our schools! Volunteers are invaluable members of the school-home-community-
team dedicated to enriching public education. Please check with your child’s teacher to see how you can help in
your child’s classroom. If you come to volunteer, please check in at the office. You will be required to check in
through our Raptor system.

CONFIDENTIALITY:

Our schools promote the rights of all children with regard to confidentiality. If you are volunteering at school,
information regarding student progress, actions, behavior and skills are confidential. The classroom teacher is
the person who communicates with a parent about how their child is doing. It is mandatory to keep student
information within the classroom. Students have the right to know that visiting adults will not be talking about
them after they have been helping out in their classroom. If you have issues you are concerned about, please
talk to the classroom teacher or principal.

MANDATED REPORTING:

District 361 school personnel are mandated by law to report all incidences of abuse or suspected abuse or
neglect of children. This includes physical, sexual or emotional abuse.

MEDICATION POLICY:

If your child takes a medication at school, a signed doctor’s order, parent signature and the original prescription
bottle or container for this medication are all necessary. Medicine in envelopes or baggies will not be accepted.
Aspirin or other over the counter drugs cannot be given to a child without written permission from a doctor. A
Medication Authorization Form for both prescription and over the counter medication is included in this
handbook. If you need additional forms, please contact your school nurse.

IMMUNIZATION:

Minnesota Statutes, Section 121A.15 requires that all children, prior to enrolling in a Minnesota school, must be
immunized against diphtheria, tetanus, pertussis (whooping cough),polio, measles, mumps and rubella,
Hepatitis B, Varicella (chickenpox) and (Hib for all preschoolers) or meet one of the allowable alternatives. The
law allows for these exemptions:



A signed statement from a doctor exempting the person from the required vaccine because of medical reasons.

A notarized statement that immunization goes against personal beliefs.

ILLNESS AT SCHOOL:

A student who becomes ill while at school may go to the nurse’s office. If the student needs to go home the
nurse will call the parents. If parents cannot be reached, the person designated by parents on the emergency
information sheet will be notified.

If your child has a fever above 100 degrees while at school he/she will be sent home.

SPECIAL EDUCATION:

Special education is intended to meet the needs of identified students with disabilities whose needs are not met
by regular education. Specifically, the learning of these students is significantly impacted by their disability.
Federal and State laws specifically direct the eligibility and implementation of the services and programs.
Special Education students are served in regular classrooms, special settings, or both, depending on team
decisions based on student needs. If you have questions regarding special education programs, please contact
the school principal.

STUDENT REGISTRATION:

Each spring our school conducts a kindergarten registration drive for the next year’s kindergarten classes. Your
child may enroll in kindergarten if he/she will be five years old as of September 1 of the school year in which you
are registering for. You will need to provide a birth certificate and an updated immunization record at the time
of registration. Pre-school screening is also required.

EMERGENCY PHONE NUMBER:

We must have on file the name; address and phone number of a relative or friend in case we cannot reach you
in an emergency. If you have a regular schedule of activities, such as sports or volunteer work, please let us
know your schedule and the phone numbers where you can be reached.

It is essential that this record be kept current. Please notify the office if there are changes or additions during
the year.

LOST AND FOUND:

Parents should give the following suggestions careful consideration to help eliminate lost items:
¢ Clearly label your child’s coats, jackets, sweaters, caps, and boots with his/her name and grade.
¢ When an article is lost, don’t let time elapse before trying to locate it.

¢ Use caution in allowing articles of sentimental or monetary value to be brought to school.

PERSONAL PROPERTY:




Children should not bring expensive jewelry, valuable toys, money, etc. to school. The use of cell phones, and
hand-held games are not permitted during school hours. These items must be kept in the student’s backpack or

locker.

If it is necessary to send money to school, please put it in a sealed envelope with the child’s name, date, and
purpose of the money written on the envelope. Any payments should be brought to the office before classes

begin each morning.

Distribution of Non-school-Sponsored Materials on School Premises by Students and

Employees:

The school district recognizes that students and employees have the right to express themselves on
school property. This protection includes the right to distribute, at a reasonable time and place and in a
reasonable manner, non-school sponsored material.

To protect First Amendment rights, while at the same time preserving the integrity of the educational
objectives and responsibilities of the school district, the school board adopts the following regulations
and procedures regarding distribution of non-school sponsored material on school property and at

school activities.

Please review the full policy (Policy 505: Distribution of Non-school-Sponsored Materials on School
Premises by Students and Employees) located on the District website under policies.

Independent School District No. 361

International Falls Public Schools does not discriminate on the basis of race, color, creed, national origin, sex,
sexual orientation, religion, disability, receipt of public assistance, marital status or age.

Section 504 Officer (Gr. K-5)

Melissa Tate

1414 15th Avenue; International Falls, MN 56649
218-283-2571 ext. 1100

Alternative: Don Rolondo,

Dean of Students Gr. 6-12

Title IX Officer (District-wide)

Kevin Grover Superintendent of Schools
1515 11t Street; International Falls, MN 56649

218-283-2571 ext. 1112

Human Rights Officer

Tim Everson, FHS Principal

Section 504 Officer (Gr. 7-12)

Don Rolondo, Dean of Students
1515 11% Street; International Falls, MN 56649
218-283-2571 ext. 1157

Alternative: Melissa Tate,

Elementary Principal

Title IX Officer (Alternate)

Tim Everson, FHS Principal
1515 11% Street; International Falls, MN 56649

218-283-2571 ext. 1104

Human Rights Officer (Alternate)

Melissa Tate, FES Principal



1515 11 Street; International Falls, MN 56649 1414 15 Avenue; International Falls, MN 56649

218-283-2571 ext. 1104 218-283-2571 ext. 1232



m1 DEPARTMENT
OF EDUCATION
Statewide Assessments:

Parent/Guardian Participation Guide and Refusal Information

Your student’s participation in statewide assessments is important as it allows your school and district to ensure all
students have access to a high-quality education. In the past, students with disabilities and English learners were often
excluded from statewide assessments. By requiring that all students take statewide assessments, schools and teachers have
more information to see how all students are doing. This helps schools to continuously improve the education they
provide and to identify groups, grades, or subjects that may need additional support.

Assessments Connect to Standards Minnesota Comprehensive Assessments (MCA) and
Statewide assessments are based on the Minnesota Test of Academic Skills (MTAS)
Minnesota Academic Standards or the WIDA MCA and MTAS are the annual assessments in reading,
English Language Development Standards. These mathematics and science that measure a snapshot of student
standards define the knowledge and skills learning of the Minnesota K-12 Academic Standards.

students should be learning in K-12 public and

charter schools. Minnesota prioritizes high-quality ACCESS and Alternate ACCESS for English Learners
education, and statewide assessments gives

educators and leaders an opportunity to evaluate
student and school success.

The ACCESS and Alternate ACCESS are the annual assessments for

English learners that provide information about their progress in

learning academic English based on the WIDA English Language
Development Standards.

Statewide Assessments Help Families and Students

Participating in statewide assessments helps families see a snapshot of their student’s learning so they can advocate for
their success in school. High school students can use MCA results:
# For course placement at a Minnesota State college or university. If students receive a college-ready score, they may
not need to take a remedial, noncredit course for that subject.
# For Postsecondary Enrollment Options (PSEOQ) and College in the Schools programs.

English learners who take the ACCESS or Alternate ACCESS and meet certain requirements have the opportunity to exit
from English learner programs.

Taking Statewide Assessments Helps Your Student’s School

Statewide assessments provide information to your school and district about how all students are engaging with the
content they learn in schoal. This information helps:

# Educators evaluate their instructional materials.

= Schools and districts identify inequities between groups, explore root causes and implement supports.

= School and district leaders make decisions about how to use money and resources to support all students.

Student Participation in Statewide Assessments

Student participation in state and locally required assessments is a parent/guardian choice. If you choose to have your
student not participate in a statewide assessment, please provide a reason for your decision on the form. Contact your
student’s school to learn more about locally required assessments.

Updated April 21, 2022 1



Consequences of Not Participating in Statewide Assessments

Explore the
s The student will not receive an individual score. For ACCESS and Alternate ACCESS, Statewide
the student would not have the opportunity to exit their English learner program.
* S5chool and district assessment results will be incomplete, making it more difficult to
have an accurate picture of student learning.
* Since all eligible students are included in some calculations even when they do not
participate, school and district accountability results are impacted. This may affect (education.mn.pov > Students
the school’s ability to be identified for support or recognized for success. and Families » Programs and

flj' m

information.

Initiatives > Statewide Testing)

Check with your local school or district to see if there are any other consequences for not
participating.

Additional Information

« Onaverage, students spend less than 1 percent of instructional time taking statewide assessments each year.

= Minnesota statutes limit the total amount of time students can spend taking other district- or school-wide
assessments to 11 hours or less each school year, depending on the grade.

= School districts and charter schools are required to publish an assessment calendar on their website by the

beginning of each school year. Refer to your district or charter school's website for more information on
assessments.

(Mote: This form is only applicable for the 20 to 20 school year.)
m1 DEPARTMENT
OF EDUCATION
By completing this form, you are acknowledging that your student will not participate in statewide

assessments and will not receive individual assessment results. This form must be returned to your
student’s school before the applicable test administration.

Statewide Assessment: Parent/Guardian Decision Not to Participate
Student Information

First Name: Middle Iritial: Last Name:
Date of Birth: Current Grade in School:
School: District:

Parent/Guardian Name (print):

Parent/Guardian Signature: Date:

Reason for Refusal:

Please indicate the statewide assessment(s) you are opting the student out of this school year:

D MCA/MTAS Reading D MCA/MTAS Science
D MCA/MTAS Mathematics D ACCESS/Alternate ACCESS

Contact your school or district for more information on how to opt out of local assessments.

Updated April 21, 2022 2



FALLS SCHOOLS

(218) 283-2571 ~ FAX (218) 283-8104 1515 — 11' Streef ~ International Falls, MIN
Nurse ext. 1231

5

Medication Permit Form

Student’s Name: Birthdate: Grade:
School Year: Teacher:

Parents of students requesting prescription medication to be given to their child during school hours by school personnel are reguired
to provide the school with the following information:
_ 1. Written doctor’s order
2. Written parent’s consent
3. Medication must be supplied in the original pharmacy-labeled bottle; ask for prescription medication to be divided into two
bottles completely labeled—one for home and one for at school.

All medication must be provided by the parent/guardian. All medications should be delivered to the school by the parent/guardian or
parent/guardian-designated responsible adult. Medication should not be seat on the school bus.

Please have your physician complete this part of this form and retwrn it to the health office.

PHYSICIAN ORDER

I have prescribed the following medication for this child and request this dosage be given during school hours.

| Medication Dosage Time | Route | Possible side effects
Diagnosis:
Ciher medications student is taking:
Start date: End date: (All authorizations expire at end of school year.)
] Student iz knowledgeable about the medication(s) and how to self administer
. Student may self-administer the medication(s). (Not applicable for controlled substances).

Special Instructions:

Physician signature. Date:
Print or Type Name of Physician or Licensed Provider:
Phone #: Fax #:
Health Care Facility Name and Address:

PARENTS: PLEASE READ AND SIGN BACK OF THIS FORM




PARENT REQUEST FOR ADMINISTRATION OF MEDICATION

Parenis please complete this area of form and return to health office.

10.

Name of medication Dosage: How ofien:

Parent/ Guardian signature: Date:

___l request that the above medication(s) be given during school hours as ordered by this student’s physician/ licensed
health care provider.

I release school personnel from liability in the event adverse reactions result from taking medication(s).

I will notify the school nurse of any changes in medication(s) such as dosage changes, time changes, discontinuations, etc.
and obtain the appropriate health care provider order.

I give permission for the school nurse to communicate with the student's teachers, coaches, and necessary school staff about
the student’s health care condition(s) and the action and side effect of the medication(s).

I give permission for the school nurse to consult with the above-named student’s physician/licensed prescriber and/or
pharmacist regarding questions that arise with regard to the medication(s) or medical condition(s) being treated by the
medication.

I give permission for the medications(s) to be given designated school personnel as delegated by the school nurse.

Field trips and Extra Curricular Activities. I give permission for the assigned teacher or other responsible adult to dispense
the medication(s) on a field trip and/or extracurricular activity as arranged by the school nurse,

I agree to provide the medication(s) in a container labeled by the pharmacy or physician/health care provider with current
prescription number and date or in the original over the counter medication boitle.

_ Irequest that my child be allowed to carry and self-administer asthma treatment medication(s) as ordered by the
physician and arranged with the school nurse.

__ I 'request that my child be allowed to carry and self-administer medication(s) as arranged with
the school nurse. (Applicable to high school students for over the counter pain medications only).

Phone number:




FALLS SCHOOLS

(218) 283-2571 ~ FAX (218) 283-8104 1515 — 11™ Street ~ International Falls, MN
Nurse ext. 1231

Over the C Medication Authorization F

Tim Everson - FHS Principal Melissa Tate - FES Principal Kevin Grover - Superintendent

Leah Bacon- School Nurse

has my permission to take
(student’s name) (medication and dosage)

while at school. The reason this student is to take the above listed medication is

He/she understands that the medication will be locked in the nurse’s cabinet and that he/she may
come and request it for the above stated reason only. The school nurse or staff will assess the
student and based on her judgment, may choose not to allow the student access to the

medication.

(parent or guardian’s signature)

(phone number)

(date)



International Falls Public Schools, ISD #361

Independent School District #361 offers a variety of vocational as well as academic opportunities

through the Business Education, Industrial Technology, and Family and Consumer Science Departments.

The purpose of this notice is to inform students, parents, employees and the general public that these
opportunities are offered regardless of race, color, national origin, sex or disability. Admission in the
specific courses is determined by grade level, and/or completion of prerequisite classes. A complete
listing of career, educational, and technology course offerings such as: Desktop Publishing,
Woodworking, Welding, and Life Skills and Parenting can be found in the Curriculum Guide on the

website: www.isd361.org.

The District has designated the following individuals to coordinate compliance with Section 504 of the

Rehabilitation Act of 1973 and Title IX of the Education Amendments Act of 1972.

Section 504 Officers:  Grades K-5 - Melissa Tate, FES Principal (Lisa Simon, alternate)

Grades 6-12: Don Rolando, FHS Dean of Students (Melissa Tate, a
alternate)

Title IX Officer: Kevin Grover, Superintendent (Timothy Everson, alternate)

Human Rights Officer: Timothy Everson, FHS Principal (Melissa Tate, alternate)
Contact Numbers: (218) 283-2571 Kevin Grover — Extension 1112; Timothy Everson — Extension 1104;
Don Rolando — Extension 1110; Melissa Tate — Extension 1232

Mailing Address: 1515 11th Street International Falls, MN 56649

For further information on non-discrimination or to obtain the address or the phone number of the

Office of Civil Rights Enforcement that serves your area, call 1-800-421-3481.



INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361

BOARD POLICY 400 - Substitute Pay Policy

Adopted:_ By Reference

Revised: Japuary18-2022 August 21, 2023

Amended: March 19, 2012, May 2014, October 17, 2017 August 19, 2019, January 18, 2022

1. All substitute teachers, before being employed, must have approval by the Superintendent. A file will
be maintained on each teacher at the District Office.

2. All substitute teachers must have a valid teaching license on file. A graduate with a teaching degree may
start substituting with evidence of a pending license. A substitute without a teaching degree shall be
allowed to substitute upon provision of a short-call license to the district.

3. The principal should use overall judgment on the assignment of a substitute teacher in order to place
the most effective person in a given situation.

4. The general criteria for assigning a substitute teacher are:
A. First, be licensed in the subject area if possible
B. Second, be licensed as a teacher
C. Third, be licensed as a Limited Permit/Short-call Substitute as determined and regulated by the
Department of Education.

5. Payment for full day substitute teachers is as set by the School Board with rates effective February22;
2012 September 5, 2023 to be:

A. Full Day — Elementary or Secondary
a. $135 5140 per full day Monday, Tuesday, Thursday, Friday
b. $124.15 per full day Wednesday

B- Half Day - ELEMENTFARY-SUBSHTYUTE Elementary or Secondary:

a. S70 per half day Monday, Tuesday, Thursday, Friday

b. S$70 for 1t half day substitute coverage on Wednesday

c. $54.15 for 2" half day substitute coverage on Wednesday
C. Substitute Teacher pay rate is $24.01 per hour.

Full Day is based on an 8:20 am to 3:30 pm duty less lunch.

D. Substitutes qualifying for compensation as established by statute shall be paid in accord with
statute.

E. Substitute pay rates shall be reviewed annually by the School Board.

Page 1 of 1
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Introduction

The following plan is the guide for operating our educational settings through this Covid -19 situation. It is a fluid plan
that could be modified as we find areas of success and weaknesses. Please keep in mind that no plan can include every
detail, but it is the roadmap for many of the key pieces that come together to make our system function. | thank the
team for the number of hours put into the development and the people that have given input to make this plan come to
fruition.

The 2023 — 2024 school year is starting up with the Covid — 19 pandemic in the rearview mirror and the plan being
updated as a requirement to continue to get Essar funding. The state is encouraging vaccinations for all school students.
The goal is to take precautions and layer safety approaches with the intent of allowing more of the normal educational
opportunities as we are in a management stage at this point. There is guidance from the Center of Disease Control
(CDC), Minnesota Department of Health (MDH), Minnesota Department of Education (MDE), Minnesota State High
School League (MSHSL), and other organizations that are being taken into consideration, but the school board will have
the decision making power on which protocol the district will follow at this time. Our commitment is to follow their
guidance and will continually look at where we can improve our practices and when we can change our requirements.

In planning for the coming school year distance learning is not an option provided by the legislature. Zooming for
classes is not an option unless worked out for individual situations that may arise when a student is out ill for an
extended period of time.

The Learning Plan is based on the MDH Best Practices for Covid-19 Prevention in Schools and current public health
recommendations at the time this document was developed, which include:

e Promoting Vaccination

e Consistent and correct mask use

e  Physical distancing and cohorts

e Screening and testing

e Ventilation

e Handwashing and respiratory etiquette

e Staying home when sick and getting tested

e Contact tracing in combination with isolation and quarantine

e Plan for short-term school closures, should there be a suspected or confirmed COVID-19 case

Five goals that International Falls Public Schools is dedicated to continuing for the 2021 -22 school year based on
experiences from last school year are:

Prioritize the safety of students and staff

Prioritize in-person learning, especially for younger learners
Consider infectiousness and transmission risk among different ages
Support planning, while permitting flexibility for the district

Take into account disease prevalence at a local level

vk wN e

Throughout the Safe Learning Plan, you will be able to observe how International Falls Public Schools plans to take into
account CDC guidelines, MDH guidelines, and MDE requirements, while providing staff and students with a safe place to
learn and educate.



Our Safe Learning Model

To begin the 2023-2024 school year, International Falls Public Schools will follow CDC and MDH recommendations and
encourage all students, staff, and visitors to be vaccinated. Mask guidelines will follow prior year. Staff and students
should work with the school nurse and administration when they have Covid like symptoms.

At the current time, the District will be starting the year with Prek —through grade 12 in person every day of the week.

Contingency Planning
When viral activity increases, International Falls Public Schools will analyze the district level, county-level and state level
data to determine if another learning model should be selected.

If viral activity decreases, the District may dial back to a less restrictive model than what is currently in place. If doing so,
it may consult with local public health officials, MDH, and MDE through the Regional Support Teams.

Parents, guardians, staff and students will be notified of scheduling changes through Skyward, the District’s Facebook
Page and District email accounts. Kevin Grover, Superintendent is responsible for all communications with regards to
learning model changes.

Communication

Taskforce

International Falls Public Schools has paused our taskforce to lend input to the learning model and layered approaches
needed for the upcoming school year. The taskforce is open to representation from principals, maintenance,
transportation, nurse, athletic director, community education, food service, union representatives, and superintendent.
The group will meet as needed to consider recommendations.

Kevin Grover, Superintendent serves as the point of contact for all COVID-19 related matters in the district.

Leah Bacon, District Nurse is responsible for coordinating with local health authorities regarding positive COVID-19 cases
and communicating with MDH/MDE. All school staff and families will be provided with this person’s contact
information.

A COVID-19 Program Coordinator is identified below for each building as well. This person will communicate concerns,
challenges, and lessons learned related to COVID-19 preventive activities as needed with staff, students and their
families, school and district leadership, and local health officials. Their contact information will be included on all
communication.

Building COVID-19 Program Coordinator Title
Falls Elementary Melissa Tate Principal
Falls High School Tim Everson Principal

Communication Methods

The District will release communication updates in the following ways:

o Newsletters will be sent home to Elementary families monthly

e Daily announcements will be posted via a link on the website

e During the school year, KGHS/KSDM radio will broadcast District announcements every other Tuesday




The District will continue to utilize the school website and Facebook page for updating staff, students, parents, and the
public. Written documentation will be available at the District Office for parents who do not have internet access.

The District will post the learning plan on the District website and notify families, students and staff of the availability
through Skyward.

Skylert will be utilized to provide parents and staff with immediate updates when necessary.

Posters may be present within the facility, including some of the following locations:
e At handwashing sinks to remind building occupants of good handwashing practices
e On entry doors to remind people who have symptoms not to enter

Mental Health & Wellness

The COVID-19 pandemic caused stress, fear, and anxiety for many people. The District will provide staff, families, and
students (age-appropriate) with information on how to access resources for mental health and wellness.

International Falls Public Schools has the following mental health professionals available:
e Jordan Bright, Elementary Social Worker
e Thane Grewatz, School Counselor
e Laurie Youso, High School Social Worker
e Lisa West/Lisa Simon, Dean of Students

The District will provide the following mental health services:
e Group lessons will occur with Elementary classes
e Staff members hours outlining their availability will be physically posted and also available on the District
website, with how to reach individuals
e The District will provide training on the signs and symptoms of students in need to staff members and outline
the process to be followed when this may occur
e The District utilizes BARK to supervise students correspondence on District devices

Reporting Methods

International Falls Public Schools requests parents, guardians and staff to self-report if they or their student have COVID-
19 symptoms, a positive test or have been in close contact with someone with COVID-19.

To report, parents and guardians will report their students absent to the attendance secretaries who will then complete
a Google form provided by Leah Bacon, District Nurse to gather reporting data the District may need.

Staff members will also report the cases listed above to the attendance secretary to ensure the form is completed.

Screenings

International Falls Public Schools will not initially complete screenings of students, visitors, and staff entering the
buildings. It is highly encouraged for parents to screen their child for symptoms prior to sending them to school. The
district will follow the MDH Recommended Covid-19 decision tree.



Community Expectations

Hand Washing

Proper hand washing practices are very important to reduce the spread of any viruses. Posters will be placed at sinks to
remind everyone of good hand washing practices.

Handwashing areas are present in most Elementary classrooms. Hand washing is more effective than hand sanitizer in
reducing germs. However, in instances where handwashing is not readily available, hand sanitizer can be used. Visibly
dirty or greasy hands should still be washed as soon as feasible. Custodial staff will check mounted hand sanitizer and
handwashing supplies during each daily cleaning of the area.

Teaching staff are expected to encourage proper hand washing with all students.

Face Coverings

Per the school board face coverings are required at this time for students/staff returning from being positive with Covid-
19 if they return after day 5, fever free for 24 hours. If after 5 days person is fever free for 24 hours, but still test
positive, may return to school wearing mask through day 10 or until a, and 2 negative tests at least 48 hours apart.

It is not recommended that masks be worn by anyone who has trouble breathing or is unconscious, incapacitated, or
otherwise unable to remove the mask without assistance. They are also not recommended for children who cannot
manage them on their own and are not to be used on children under the age of two years old.

MDH face-covering guidelines should be followed when wearing coverings. This includes washing hands before
applying, washing hands after taking off, not touching the covering repeatedly, and keeping it clean

Face coverings are considered to be a paper or disposable mask, cloth face mask, scarf, bandanna or religious face
covering. They are required to cover the nose and mouth completely. A face covering is not a substitute for social
distancing. Face coverings may be temporarily removed in the following situations:

e Toeatordrink

e During active participation of extracurricular activities and physical education

e When asked to remove it for identification purposes

e When working alone in an office, classroom or vehicle where a person has no person-to-person interaction

e When working in communal spaces that have barriers that are above face level

e  When communicating with someone who is deaf, hard of hearing or has a disability or medical condition which

makes communicating with a face covering difficult.

Face shields must extend below the chin, to the ears and with no gap between the forehead and shields headpiece.
Face shields are allowed in the following situations:
e Among students in preschool through grade 8 when wearing a face covering is problematic
e By teachers when wearing a face covering is impeding the educational process
e  When staff, students or visitors cannot tolerate a face covering due to a developmental, medical or behavioral
health condition
e When staff are providing direct student support services if the face covering impedes the service being provided
e Face shields are not allowed to replace a mask and allow a person to return early to school from having Covid-
19.

School will supply face mask to students/staff that need or desire a mask.



Protecting Those at Higher Risk

International Falls Public Schools will accommodate the needs of students and staff who are at higher risk of serious
illness from COVID-19. Discuss privately your needs with an administrator to figure out what modifications are possible

Facilities

Physical Barriers
International Falls Public Schools has barriers available for staff that desire something installed in their location.

Gatherings and Visitors
Visitors will be permitted as long as they comply with district requirements

Water and Ventilation Systems

Ventilation systems will be assessed to determine they are operating properly. Dampers are opened to bring in as much
outdoor air as possible. Precautions must be taken to limit the air from blowing from one person directly to another to
reduce the potential spread or any airborne or aerosolized viruses.

Space Considerations

Playgrounds
Playgrounds will remain open. Students will be directed to wash hands before and after playground use.

Computer Lab
Workstations will be cleaned on a normal basis with no extra accommodations in place at this time.

Library
Library books are available to be checked out through the Arrowhead Library System.

Technology

Each student will have their own Chromebook at the high school (9-12) and is responsible for keeping it charged and
bringing it to class similar to bringing other needed materials. Jr. High and Elementary staff will clean devices on a
regular basis.

Gymnasium
Physical education classes will be done outside when weather permits. When equipment is used, it will be cleaned on a
regular basis.

Sporting Events/Locker Rooms/Fitness Centers/Pools
The District will take under consideration recommendations from MSHSL for activities and are following these safety
protocols:
e Students are encouraged to shower at home
e Games (indoors and outdoors) can have the total number of players, coaches, referees, umpires, etc. as needed
to hold the game and starting out spectators are allowed to attend as long as they follow the masking
requirements of the venue. Social distancing is encouraged at all venues.




e Family and friends are not permitted to attend practices

e Coaches will remind participants to stay home if they have symptoms.

e Participants are not to share towels, water bottles, or snacks at this time.

e Coaches are supervising the cleaning of equipment in the weight room and within sports after each use

Any athlete that tests positive needs to report their results to school nurse.

Classrooms

Teachers are encouraged to limit the materials in classrooms to essential teaching tools. Limiting the number of
personal items in the classroom will lighten the cleaning load of the custodial staff. Classrooms will have desks spread
out as space allows and will allow for more space between students to avoid crowding

Drinking Fountains
Drinking fountains are allowed and cleaned on a regular basis. Bottle fillers will remain in use and are encouraged.

Cafeteria

Meals are free this year and we encourage families to fill the Free/Reduced application forms out as they can result in
free or reduced activity fees along with helping district receive funding in other areas based on our rates.

Nurse’s Room/Isolation Areas

Should a student or staff member need to be isolated until they can leave the building as they are showing symptoms of
COVID-19, each building has selected an isolation room.

Falls Elementary will utilize the health office and Falls High School will utilize the Nurse’s office.

The District Nurse will be providing teachers with education on when students should and should not be sent to the
office to reduce congestion.

Scheduling

In person classes will take place with all students present 5 days a week under the current plan. After shared supplies
are used at the High School level, they will be cleaned by students.

Community Education

Community Education will be conducting activities throughout the year.
All District policies listed in the learning plan will be followed.

Special Education

Individualized Education Plans (IEPs) will be reviewed in the first part of the school year and plans for each scenario will
be tailored to each student.

Arrival and Dismissal

Staff will monitor the arrival and dismissal times to curtail congregating. Elementary will be allowed to access the
playground before school. High school students will use their lockers and be asked to space accordingly as they wait for
class to start or go to their assigned class.




Transportation
e Students will have assigned seats and be with other family members if outbreaks occur.
e Buses will be cleaned by the drivers regularly. Windows will be left open for ventilation as weather allows.

Facility Cleaning Methods and Considerations

Cleaning Considerations

International Falls Public Schools has prepared in-depth cleaning practices to prevent the exposure of COVID-19. Key

elements include:

o  Staff will utilize Oxiever, which is an approved disinfectant on the EPA approved chemicals list.

e The dwell time of product is one minute.

e The SDS is available to staff in each buildings custodial room.

o The containers are pre-labeled with GHS compliant labels.

e Staff have received training on good cleaning practices and Employee Right-to-Know. Records are located in the
High school office.

When technology items are needing to be cleaned, alcohol wipes will be utilized to prevent damage to the equipment.

Routine Cleaning

MDH and CDC recommend routine cleaning and disinfection occur to assist in prevention of the virus spread.
International Falls Public Schools accomplishes this through routine cleaning of high touch points as listed below, per
CDC guidelines.

Internal custodial staff who complete routine cleaning follow these recommendations:
1. If the surface is visibly dirty, clean using soap & water
2. Disinfect surfaces using disinfectant provided and paper towels and or disposable scrub pads. The product
needs to remain wet on the surface for the designated amount of time.
3. Use a garbage bag for your waste. When full, place garbage in dumpster.
4. Remove gloves, then wash hands thoroughly with warm water and soap for at
least 20 seconds.

Special Cleaning Considerations

Toys

Toys will be cleaned with water and detergent, rinsed, sanitized with an EPA-registered disinfectant, rinsed again, and
air-dried.

Porous Surfaces

If porous surfaces do need to be cleaned, the following steps will be followed:

e Handle laundry wearing gloves

e Transport laundry in disposable garbage bags when possible OR clean and disinfect the method of transportation
e Do not shake laundry out

e Wash on hottest water setting with regular detergent

e Drythoroughly

Transportation

Vehicles and busses used to transport staff and students need to be cleaned regularily. The district’s cleaning method
will be used. Bus drivers will receive training on proper cleaning practices and will be provided with cleaning supplies
and PPE.



Handling Suspected or Confirmed Cases

International Falls Public Schools will proceed as follows with suspected or confirmed cases:
e The person will be separated and held in the designated isolation area until they are able to be picked up by a
parent or guardian
e  While waiting they will be under visual supervision of a staff member
o The staff member and person waiting will be requested to wear face masks, unless either person is unconscious,
has trouble breathing or is incapacitated
e  MDH will be notified of confirmed COVID-19 cases of students or staff based on current reporting guidelines.

The district will contact parents or guardians of the student to transport an ill student home. If medical care is needed,
911 will be called. If it is determined that the person is in need of transportation home and a parent/guardian cannot
provide, International Falls Public Schools will use district transportation methods to bring the person home.

Anticipated Situations

While in in-person learning for all students, it is assumed that minimal to moderate community spread is occurring, but
the impact on the school community in terms of confirmed cases among students and staff is relatively small. Single,
standalone confirmed cases that occur while in this model will not result in notification to families. Parents are asked to
watch for symptoms in their child if they were possibly exposed to a positive case. Formal notification of families will
occur when nurse/administration feel appropriate due to rising numbers in a class or school.

While in person learning, case rates in the state, county, and school district will be watched. If local positivity rates and
transmission get to a point where the district feels it is unsafe to continue in-person learning, we would switch to full
distance learning for a period of time.

Quarantine
Students/staff who test positive for Covid - 19 will need to quarantine for 5 days from the onset of symptoms. The
district will allow for early return after 5 days if person is symptom free and wears a mask properly for days 6-10.

Testing
Testing may be necessary depending on situations that may arise. MDH is providing guidance and making available
multiple testing options.

The district would not test your child unless permission was given, but it likely will be an option to help combat
the Covid-19 virus.

The following table has been provided to assist with determining the testing type.




Limited exposure Test close contacts

Less than 50 close
contacts

Test with local provider

More than 50 close
contacts

Testing event

Influenza like illness with

more than 5% or non-

] BN i e Consider universal testing

in one week

Student Support

Students that are out on quarantine will be supported by the district via an online platform to transmit work along with
video communication of lessons as described below. Additional help is available from teachers during their preparation
time as requested from the student and family. Teachers not using one of the platforms will work out ways to get
materials to students that need to quarantine.

Online Platforms: Google Classroom (3rd-12th) and Seesaw (PK-2, Special Education). These online platforms will have
assignments and activities and be the primary means of communicating assigned work with students/families.



I Stop the Spread of Germs

Help prevent the spread of respiratory diseases like COVID-19.

A

Stay at least 6 feet Cover your cough or sneeze with a
(about 2 arms’ length) tissue, then throw the tissue in the
from other people. trash and wash your hands.

i S

Clean and disinfect
frequently touched
objects and surfaces.

e 09 °
\- -

Stay home when you are sick, Wash your hands often with soap
except to get medical care. and water for at least 20 seconds.

When in public, wear a
cloth face covering over
your nose and mouth.

Do not touch your
eyes, nose, and mouth.

cdc.gov/coronavirus
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STAY HOME.IF
YOU'RE SICK

If you're sick, stay home, rest, and remember to:

=

Cover your coughs Wash your hands
and sneezes with a often with soap
tissue or your sleeve. :  and water.

P

U.S. Department of

Health and Human Services
Centers for Disease

Control and Prevention

[

Clean frequently touched
surfaces and objects

(for example, TV remotes
and computers).

For more information: www.cdc.gov/npi | 1-800-CDC-INFO (232-4636) | www.cdc.gov/info







GERMS

are all around you.

Stay healthy.
Wash your hands.

CS294906-F www.cdc.gov/handwashing




Students: Let’s work together to stop the spread of COVID-I9

DID YOU WASH YOUR HANDS?

ASK YOURSELF:

stop

Did | just go to the bathroom?

Am | about to eat?

Did | just eat?
Did | cough or sneeze?

think

Did | touch supplies or objects
that other people have touched?

Did | fouch garbage?

Did | touch my cloth face cover?

wash hands

If you can’t wash your hands,

ask your teacher or another
adult for hand sanitizer.

cdc.gov/coronavirus




DON’T FEEL WELL?
STAY HOME WHEN YOU ARE SICK

Tell your mom, dad, or caregiver before

you come to school.Tell your teacher or
an adult if you become sick at school

A

cough Shortness of breath chills
or problem breathing

[ 4

e B
sore throat loss of taste muscle pain
or smell

OTHER SYMPTOMS
INCLUDE:

fever, runny nose, diarrhea, feeling nauseous
or vomiting, feeling tired, headache,
and poor appetite

cdc.gov/coronavirus




DON’T LET YOUR GERMS
GO FOR A RIDE
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COVER YOUR COUGHS
AND SNEEZES

with a tissue or use the inside of your elbow,
If you use a tissue, throw it in the trash, and
wash your hands right away.

If you can’t wash your hands, ask
your teacher or another adult
for hand sanitizer

~ cdc.gov/coronavirus




BENEYMN
Prevent the Spread of COVID-19

€ 1 ¢

Wash your Get tested Stay 6 feet
hands when sick from others
Q‘E’ 1% @
Wear a Stay home Work from home
mask when able when able

WATCH FOR SYMPTOMS

Fever Cough Shortness Chills
of breath
Headache Muscle pain Sore throat Loss of taste
or smell

For more information, visit health.mn.gov

HOTLINE: 651-297-1304 or 1-800-657-3504

M) MINNesOTA

Minnesota Department of Health

Contact health.communications(@state.mn.us to request an alternate format.

06/10/2020



In times of pain and
grief, we want to come

together. COVID-19
makes this difficult.

Help slow the spread

¢ & i

Wear a Wash or Stay 6 feet

mask sanitize your from others
hands often

mn.gov/covid19

MM MminNnesoTa BRAEYEMN
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How to Safely Wear and Take Off a Cloth Face Covering

Accessible: https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/diy-cloth-face-coverings.html

WEAR YOUR FACE COVERING CORRECTLY

« Wash your hands before putting on your face covering
- Put it over your nose and mouth and secure it under your chin
« Try to fit it snugly against the sides of your face
« Make sure you can breathe easily

+ Do not place a mask on a child younger than 2

USE THE FACE COVERING TO HELP PROTECT OTHERS

« Wear a face covering to help protect others in case you're infected
but don’t have symptoms

« Keep the covering on your face the entire time you're in public

« Don't put the covering around your neck or up on your forehead

« Don't touch the face covering, and, if you do, clean your hands

FOLLOW EVERYDAY HEALTH HABITS

- Stay at least 6 feet away from others

« Avoid contact with people who are sick

» Wash your hands often, with soap and water, for at least
20 seconds each time

« Use hand sanitizer if soap and water are not available

FERMIREIRS St
PHARMACY s

TAKE OFF YOUR CLOTH FACE COVERING CAREFULLY,
WHEN YOU'RE HOME

+ Untie the strings behind your head or stretch the ear loops
« Handle only by the ear loops or ties

« Fold outside corners together

« Place covering in the washing machine

« Wash your hands with soap and water

Cloth face coverings are not surgical masks or N-95 respirators, both of which should be saved for
health care workers and other medical first responders.

For instructions on making
a doth face covering, see:

cdc.gov/coronavirus

(53164884  06/10/2020
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MINNESOTA DEPARTMENT OF HEALTH

[STAY SAFE U1\

Is it COVID-19?

COVID-19 symptoms can include fever, cough,
and shortness of breath. This may be similar to
other illnesses, like the flu and common cold. Many

peop[e with COVID-19 have mild or few

symptoms, and some may have no symptoms at all.

If you have symptoms of COVID-19, you should
get tested. Talk to your health care provider or visit
mn.gov/covid19. Fer medical emergencies, such as

difficulty breathing, call 911.

SYMPTOMS COVID-19 COLD ALLERGIES
f:_-‘g:::::.s Sometimes | Sometimes Rarely

Headache Sometimes Often Sometimes | Sometimes
Fatigue Sometimes Often Sometimes | Sometimes

Sore throat

Loss of taste < .
ometimes

Rare|y

or smell

Diarrhea Sometimes Rarely

Chest pamn Rarely Rarely

or pressure

Runny nose Rarely Sometimes

Sneezing RETY Sometimes Often
Watery eyes Never ‘ Never Often

This list is not all-inclusive.

MY MINNesOTA

Minnesota Department of Health | health.mn.gov | 651-201-3920
Contact health.communications@state.mn.us to request an alternate format.

05/28/2020



VISITOR AND EMPLOYEE

HEALTH SCREENING CHECKLIST

CONDUCT HEALTH SCREENING EACH TIME EMPLOYEES OR
VISITORS ENTER THE FACILITY.

You may also opt to conduct temperature screening if it can be done with proper social
distancing, protection, and hygiene protocols. However, temperature screening is not required.

If a worker or visitor answers “Yes” to any of the screening questions, they should be advised to
go home, stay away from other people, and contact their health care provider.

Have you had any of the Fo||0wing symptoms since your last day at work or the last time you
were here that you cannot attribute to another health condition?

Please answer “Yes” or “No” to each question. Do you have:

Fever or feeling feverish?
Chills?

A new cough?

Shortness of breath?

A new sore throat?

New muscle aches?

New headache?

New loss of smell or taste?

Dooooooaod

M mMminnesota BARAEYMN

05/20/2020






8/15/23, 1:17 PM ISD #361 Mail - Pay for Scoreboard Operators

- '
-ma#&.mé Kevin Grover <kgrover@isdi6é1.org>

nternational ralls, Minnesota

Pay for Scoreboard Operators
1 message

Timm Ringhofer <tringhofer@isd361.org>
To: Kevin Grover <kgrover@isd361.org>, Stacy Grover <sgrover@isd361.org>

Mon, Aug 14, 2023 at 3:57 PM

Kevin and Stacy,

| am recommending that scoreboard operators for junior high football and basketball receive $30 per event {so | am thinking for 2 basketball games, one paycheck
of $30). There will be approximately 30 contests that would need to be paid for this position. Let me know if you have any questions. Thank you.

Timm Ringhofer

Activities Director
International Falls High School
tringhofer@isd361.org
218-324-3053

This email message is intended only for the use of the individual, individuals, or entity to which it is addressed and may contain infarmation that is privilteged, confidential and exempt from disclosure under
applicable faw. If the reader of this message is not the infended recipient or an employee or agent responsible for defivering the message fo the infended recipient, you are hereby notified that any dissemination,
distribution or copying of this communication is strictly prehibited. If you have received this communication in error, please delete it immediately. Thank you.

https://mail.google.com/mailiu/0f?ik=0d67 79917 f&view=pt&search=all&permthid=thread-f; 177423958426 1668008 %7 Crmsg-f: 1774239584261688008&simpl=msg-f: 177423958426 1668008&mb=1 17



Date of plan: 08/01/23

International Falls

In accordance with Minnesota Statute 1125A.0942, Subd. 1 (a), every school district is required
to develop and make public a plan that discloses its use of restrictive procedures. The plan
specifically outlines the list of restrictive procedures the school intends to use; how the school
will monitor and review the use of restrictive procedures, including post use debriefings and
convening an oversight committee; and a written description and documentation of the training
and staff that have completed the training.

International Falls ISD# 0361 promotes the use of positive behavioral approaches as an
intervention for all students, ISD 361 uses restrictive procedures only in response to behavior(s)
that constitutes an emergency, even if written into a child’s Individual Education Plan (IEP) or
Behavior Intervention Plan (BIP),

Definitions:
The following terms are defined as:

1.) “"Emergency” means a situation where immediate intervention is needed to protect a
child or other individual from physical injury. Emergency does not mean circumstances
such as: a child who does not respond to a task or request and instead places his or her
head on a desk or hides under a desk or table; a child who does not respond to a staff
person’s request unless failing to respond would result in physical injury to the child or
other individual; or an emergency incident has already occurred and no threat of
physical injury currently exists. Minn. Stat.125A.094(b)

2.} “Physical Holding” means physical intervention intended to hold a child immobile or limit
a child’s movement, where body contact is the only source of physical restraint, and
where immobilization is used to effectively gain control of a child in order to protect a
child or other individual from physical injury. Minn, Stat. 125A.0941(c). The term
physical holding does not mean physical contact that:

Helps a child respond to complete a task;

Assists a child without restricting the child’s movement;

Is needed to administer an authorized health-related service or procedure; or

Is needed to physically escort a child when the child does not resist or the child's
resistance is minimal.

oo oo

3.) “Positive Behavioral Interventions and Supports” means intervention and strategies to
improve the school environment and teach children the skills to behave appropriately.

4.) "Restrictive Procedures” means the use of physical holding or seclusion in an
emergency. Restrictive procedures must not be used to punish or otherwise discipline a
child. Minn, Stat. 125A.0941 (f).
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5.) “Seclusion” means confining a child alone in a room from which egress is barred. Egress
may be barred by an adult locking or closing the door in the room or preventing the
child from leaving the room. Minn,Stat.125A.0941 (g). Removing a child from an activity
to a location where the child cannot participate in or observe the activity is not
seclusion,

6.) “Prone Restraint” means placing/holding a student in a face down position. Use of prone
restraint under any and all conditions has ended as of August 1, 2015

I. INTERNATIONAL FALLS intends to use the following restrictive procedures:
A. Physical holding:

1. “Physical holding” means physical intervention intended to hold a child immobile or
limit a child’s movement and where body contact is the only source of physical restraint,
and where immobilization is used to effectively gain control of a child in order to protect
the child or other person from injury.

2. The term “physical holding” does not mean physical contact that:
a. helps a child respond or complete a task;
b. assists a child without restricting the child’s movement;
c. is needed to administer an authorized health-related service or procedure; or
d. is needed to physically escort a child when the child does not resist or the
child’s resistance is minimal.

3. INTERNATIONAL FALLS intends to use the following types of physical holding:
a. Crisis Prevention Institute (CPI) Team Control
b. Crisis Prevention Institute (CPI) Children’s Control

B. Seclusion
Seclusion means confining a child alone in a room from which egress is barred.
Egress may be barred by an adult locking or closing the door in the room or
preventing the child from leaving the room. Removing a child from an activity to
a location where the child cannot participate in or observe the activity is not
seclusion.

II. INTERNATIONAL FALLS will implement a range of positive behavior strategies
and provide links to mental! health services.

A. “Positive behavioral interventions and supports” means interventions and
strategies to improve the school environment and teach children the skills to behave

appropriately

B. INTERNATIONAL FALLS implements the following positive behavior strategies:
Positive Behavior Interventions and Supports
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INTERNATIONAL FALLS is committed to using positive behavioral interventions and
supports. Positive behavior interventions and supports (PBIS) means interventions and
strategies to improve the school environment and teach children the skills to behave
appropriately.

International Falls, ISD No. 361 uses the following practices and procedures to teach
expected behaviors and provide additional positive supports to students requiring further
intervention:
1. Teachers and administration establish standards of expectations for student
behavior. Many of these standards are published in our student handbooks, as
well as published on visual aids throughout the school. Teachers assure that their
classroom behavioral standards are written and well known.
2. Teachers and administration give students warnings for unacceptable behavior
and reward with praise and recognition when student behavior is exemplary,
3. Bronco Pride tickets are examples of rewards that students receive for
consistently meeting positive behavioral expectations. Students can spend these
Bronco Pride tickets at the Bronco store, There are alse a number of other
incentives available to students who are demonstrating positive behaviors.
4. Small classrooms, School Social Workers, Social Skills Training, Home school
Interventionist, trained teachers and access to administration are ways that our
school helps to teach students how to cope with factors that could negatively
affect behavior and cause additional stress in school.

C. INTERNATIONAL FALLS provides the following links to mental health
services:
a. Full Time School Social Worker, Working with Qutside agencies, Children’s
Therapeutic Services, CTSS Workers

III. INTERNATIONAL FALLS will monitor and review the use of restrictive
procedures in the following manner:

A. Documentation
1. Each time physical holding is used, the staff person who implements or oversees the
physical holding shall document, as soon as possible after the incident concludes, the
following information:
¢ A description of the incident that led to the physical holding;
» Why a least restrictive intervention failed or was determined by staff to be
inappropriate or impractical;
» The time the physical holding began and the time the child was released; and
= A brief record of the child’s behavioral and physical status.
2. The Use of Physical Hold form used to document physical holds can be found in the
school office,

B. Post-use debriefings, consistent with documentation requirements:
1. Each time physical holding is used, the staff person who implemented or oversaw the
physical holding shall conduct a post-use debriefing with the building principal within 2
school days after the incident concludes.
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2. The post-use debriefing will review the following requirements to ensure the physical
holding was used appropriately:
» Whether the physical holding was used in an emergency;
« Whether the physical holding was the least intrusive intervention that
effectively responds to the emergency;
 Whether the physical holding was used to discipline a noncompliant child;
« Whether the physical holding ended when the threat of harm ended and the
staff determined that the child could safely return to the classroom or activity;
» Whether the staff directly observed the child while physical holding was being
used;
o Whether the documentation was completed correctly;
« Whether the parents were properly notified;
» Whether an IEP team meeting needs to be scheduled;
« Whether the appropriate staff used physical holding;
» Whether the staff that used physical holding was appropriately trained.

3. If the team determines, through the post-use debriefing, the use of physical hold was
not used appropriately, INTERNATIONAL FALLS will ensure immediate corrective action
is taken, such as administrative review of procedures and staff training.

C. Oversight Committee (must include mental health professional/psych/or social
worker; expert in positive behavior strategies; sped administrator; gen ed
administrator)

1. INTERNATIONAL FALLS publicly identifies the following oversight committee members
e Executive Director/Special Ed Director
« Principal
» School Social Worker
« Special Ed Coordinator/CPI Trainer

2. International Falls oversight committee reviews the reports quarterly.

3, International Falls’ oversight committee will review the following quarterly:
« The use of restrictive procedures based on patterns or problems indicated by
similarities in the time of day, day of week, duration of the use of a restrictive
procedure, the individuals involved, or other factors associated with the use of a
restrictive procedures;
« The number of times a restrictive procedure is used school wide and for
individual children;
» The number and types of injuries, if any, resulting from the use of restrictive
procedures;
» Whether restrictive procedures are used in nonemergency situations;
« The need for additional staff training; and
« Proposed actions to minimize the use of restrictive procedures.
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IV. INTERNATIONAL FALLS staff who use restrictive procedures, including
paraprofessionals, received training in the following skills and knowledge areas:

A. Positive behavioral interventions:

B. Communicative intent of behaviors:

C. Relationship building:

D. Alternative to restrictive procedures, including techniques to identify events and
environmental factors that may escalate behavior:
De-Escalation methods:
Standards for using restrictive procedures only in an emergency:
Obtaining emergency medical assistance:
The physiological impact of physical holding and seclusion:
Monitoring and responding to a child’s physical signs of distress when physical
holding is being used:
Recognizing the symptoms of and interventions that may cause positional asphyxia
when physical holding is used:
K. District policies and procedures for timely reporting and documenting each incident

involving use of a restrictive procedure; and

L. School wide programs on positive behavior strategies. The district will maintain
records of staff that have been trained and the organization or professional that
conducted the training.
INTERNATIONAL FALLS provides the following training on accommodating,
modifying, and adapting curricula, materials, and strategies to appropriately meet
the needs of individual students and ensure adequate progress toward the state’s
graduation standards: Weekly staff meetings, individualized instruction for teachers;
yearly workshops, Infinitec videos.

HIXramm

b

=

Note: Minimum expectations for training of additional content will be met by sharing additional
training content during Non-Violent Crisis Intervention Trainings (full and refresher).

V. INTERNATIONAL FALLS will never use the following prohibited procedures on a
child:

A. Engaging in conduct prohibited under section 121 A.58 (corporal punishment);

=

Requiring a child to assume and maintain a specified physical position, activity that
induces physical pain;

C. Totally or partially restricting a child’s senses as punishment;

D. Presenting an intense sound, light, or other sensory stimuli using smell, taste,
substance, or spray as punishment;

E. Denying or restricting a child’s access to equipment and devices such as walkers,
wheelchairs, hearing aids, and communication boards that facilitate the child’s
functioning, except when temporarily removing the equipment or device is needed to
prevent injury to the child or others or serious damage to the equipment or device,
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in which case the equipment or device shall be returned to the child as soon as
possible; .

F, Interacting with a child in a manner that constitutes sexual abuse, neglect, or
physical abuse under section 626.556 (reporting of maltreatment of minors);

G. Withholding regularly scheduled meals or water;

H. Denying access to bathroom facilities; and

I. Physical holding that restricts or impairs a child’s ability to breathe, restricts or
impairs a child’s ability to communicate distress, places pressure or weight on a

child’s head, throat, neck, chest, lungs, sternum, diaphragm, back, or abdomen, or
results in straddling a child’s torso.



INTERNATIONAL FALLS PUBLIC SCHOOLS
INDEPENDENT SCHOOL DISTRICT #361

BOARD POLICY 613.5
Weighted Grades

Effective August 21, 2023 this policy is formally discontinued.

Adopted___ By Reference

Revised____August 2019

I. PURPOSE

The purpose of this policy is to set forth guidelines for the weighting of grades in Board
approved classes with grade levels 9 through 12.

II. GENERAL STATEMENT OF POLICY

It is the policy of the school district to encourage our students to enroll in our most
rigorous academic courses in order to maximize their preparation for post high school.

III.  DEFINITIONS

A.  “AP Courses” means advanced placement classes taught on site with ISD #361
instructors.

B. “C/E Courses” means concurrent enrollment classes taught on site with ISD #361
instructors.

C. “Weighted Grade Courses” means classes designated by the School Board as
having grades weighted.

D. “Courses” means classes not receiving a weighted grade.

E. “Formula” means the weight from a weighted course will be added to the GPA

prior to averaging of the GPA.

IV.  WEIGHTED GRADE QUALIFICATION:

Page 1 of 2



VI.

VIIL.

In order to receive the additional weighted points a student must complete the course with
a semester grade of “C” or higher.

QUALIFYING COURSES:

Weighted grades will be earned for the following courses:
A. AP Courses: Any Advanced Placement course taught on-site at Falls High School
by an ISD #361 instructor shall receive a weighted grade.

B. Concurrent Enrollment Courses: Any concurrent enrollment course taught on-
site at Falls High School by an ISD #361 instructor shall receive a weighted
grade.

C. Other Courses: Chemistry, Physics, Engineering, Math Topics and any other
“junior/senior” course labeled “honors”.

The weighted grading committee consisting of an administrator, teacher, student and
School Board member may recommend to the School Board an adjustment in the classes
qualifying for weighted grades. Adjustments will relate to the number of students in
classes and available faculty.

REQUIREMENTS:

A. Any course offered on the master schedule cannot be taken as an independent
study course and receive a weighted grade.

B. Beginning with the 2014-15 school year, students enrolling for a portion of a

weighted class will not receive a weighted grade.

Honors classes from incoming transcripts will not carry a weighted grade.

The District will not assign a weighting to any grade from a home-school or other

educational institution.

E. Incoming transcripts with weighted grades will have the grades changed to the
regular grade.

F. Grades would have 0.5 added to the given grade.

o O

CONSIDERATIONS:

A. Graduation of 2014 and beyond will not have any designated Valedictorian or

Salutatorian.

B. Graduation of 2014 would have “Honors of Distinction” for students with a grade
point average of 3.7 or above.

C. Graduation of 2015 would have “Honors of Distinction” for students with a grade
point average of 3.95 or above.

D. Class rank will be cumulative. The rank will include all courses.

Page 2 of 2



Superintendent Goal ideas

1. Complete exit interviews with students or parents of students who leave the district to
homeschool or enroll in another district. (Tina)

2. Improve staff morale.
> Wasn'’t there a survey completed? Goal to increase by 2.5. what was the original
score? (Tina)

3. Develop and implement a plan with respect to school board decision on facilities.
(Kevin)

4. Plan, prepare, and conduct monthly work sessions with regards to budget/staffing in
January — April. (Kevin)

5. Identify and eliminate any barriers to student success so that we can ensure the best,
equitable outcomes for EVERY student in our district. This would mean intentional
connections with all staff, students and families. (Toni)

6) Create clarity regarding district new
hires/committees/purpose/members/roles/responsibilities, and have them easily
accessible and in-hand for new employees. (Toni)

7) Ensure that every student has an advocate at school. (Toni)

8) Ensure that our new programs and new “models” that we speak highly of (ex: middle
school feel for 6th-8th graders) are in-fact running as smoothly as we hope and share
the updates and news as the year progresses. Share any hiccups, and how we can or
did shift to make them a success. (Toni)

9) Ensure the maintenance of safe, clean and orderly buildings and immediately
address issues of student safety. (Toni)

10) Begin the process of building a Human Resources program that closely monitors
staffing, recruits productive and successful employees, and addresses issues directly
related to personnel. (Toni)

11) Consistently reinforce a positive culture of service, respect, and support for ALL
students, faculty, and staff; prepare students to work in a diverse world, and focus on
the academic performance of historically underperforming students to close the
achievementstigap. (Toni)
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BRONCO ACTIVITIES HANDBOOK

THE ADMINISTRATION OF INTERSCHOLASTIC ACTIVITIES

A. Statement of Philosophy

The Athletic Department's aim is to provide a well-balanced competitive activities program, to
create a wide range of opportunities for all, to aid in the enrichment of the lives of the athletes
through sacrifices striving toward maximum effort and performance, and to seek the realization of
individual and group achievements of worth accomplished through the participant’s own efforts.

B. Objectives

1

. To provide the participants with a program in which they are coached by qualified personnel
whenever and wherever possible.

. To expose participants to an environment in which their health and welfare are always of
primary concern.

. To develop total fitness through a planned conditioning program for efficient and effective
performance.

. To develop an understanding of the theory of play, a thorough knowledge of the rules of the

game, mastery of skills, and mental alertness to enable participants to perform successfully.

. To learn to exercise self-control and self-discipline and to accept responsibility regardless of

the quality of their performances or that of their opponents, creating good sportsmanship.

. To demand the total involvement of all aspects of individuals —-- physically, intellectually,

socially, and emotionally -- in an integrated effort toward reaching the goal.

. To win -- but with the understanding that the value of winning is dependent upon the many

sacrifices and the satisfaction derived by the players in successfully meeting the many
challenges which competitive situations offer.

C. Affiliations

1.

v h W N

Minnesota State High School League (MSHSL)
Northeast District ~ Football only

Iron Range Conference

Arrowhead Conference

East Range Conference - Golf only

TITLE IX - ELIMINATION OF SEX DISCRIMINATION IN ACTIVITIES PROGRAMS

The Federal Government states: "No person shall, on the basis of sex, be excluded from participation
in, be denied the benefits of, or be subjected to discrimination under any educational program or
activity receiving federal financial assistance.”

A. Intramural, Club, and Interscholastic Activities (Subpart D, Section 86.41)

Information found on the school website under BOARD POLICY 522 Title IX Sex Nondiscrimination
Policy, Grievance Procedure and Process

B. Codes of Conduct (Including Dress Codes) and other regulations governing the students (Subpart D,

( 1
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Section 86.31 (b) (4-6).
1. Basic principles - A recipient may not, on the basis of sex:

a. Subject any person to separate rules of behavior or other treatment.

b. Apply different standards for determining compliance with such rules.

c. Make out different punishments or penalties for violations.

d. Apply different rules of appearance, including different regulations governing length of
hair. In addition, regulations prohibiting beards or moustaches, as they basically only apply
to males, are prohibited. In reviewing dress codes, apply a rule of reason. While recipients
should be encouraged to adopt dress codes that are not gender specific, i.e., "neat," "clean,"
"appropriate,” the regulation should not be followed so strictly so that to apply it specifically
would be disruptive to the educational process. Thus a regulation requiring male students
to wear either skirts or slacks would not be a violation.

C. Honors and Awards (Subpart D, Section 86.31 (b) (1-3)
1. Basic Principle -— An LEA may not:

a. Differentiate on the basis of sex in bestowing awards —- for example, award letters to
outstanding male athletes and certificates to outstanding female activities.

b. Sponsor activities or clubs that limit membership to one sex —- for example, separate letter
clubs or honor societies for girls and boys.

c. Bestow awards on the basis of sex —- for example, outstanding boys and outstanding girls.
It may give awards to outstanding students, some or all of whom may be male or female.
For such honors as Homecoming Royalty, Winter Sports Week Royalty, Prom Royalty, etc. the
overall opportunities for males and females to be selected should be comparable.

d. Have different criteria on the basis of sex for selection -- for example, a higher grade point
average for members of one sex than for the other for eligibility for membership in an
honor society.

D. Employment (Board of Education, Superintendent, Principals, Activities Director, or any other person
employing someone.)
1. The policy regarding the specific implications of Title IX for school employment (or employment
related practice and procedures) will be as follows:

a. All recommendations/decisions relating to employment selection, compensation, and/or
promotion, are made on the basis of nondiscriminatory criteria as specified by the central
administration and apply without regard to sex.

b. All recommendations/decisions regarding the assignment and compensation of staff for
extra-duty functions are made on the basis of nondiscriminatory criteria as specified by the
central administration and apply without regard to sex.

c. All recommendations/decisions regarding leave privileges are made on the basis of
nondiscriminatory criteria as specified by the central administration and apply without
regard to sex.

d. All decisions regarding room assignment, access to and use of facilities and supplementary
materials are made on the basis of specific criteria and without regard to sex.

[l. STAFF RESPONSIBILITIES

A. The Superintendent is in charge of the School District with general supervision of the activity department.

—
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B.

The High School Principal

1.

vt h W N

Assists in planning the program.

Advises in the allocation of financial and physical resources.

Coordinates the activity program within the total co-curricular context of the school.

Assists in the evaluation of the activity program.

Represents the athletic "family" at faculty functions and favorably influences decisions relative to
the activity program.

The Activities Director

N —
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10.
11.
12.
13.
14.

15.

16.

17.
18.

19.

20.

21.
22.

23.

Gives overall supervision to boys' and girls' activities.

Schedules all athletic events, gymnasiums, swimming pools, athletic fields, and other
facilities.

Any funds and accounts will be overseen by the Business Office.

Schedules transportation for activity events in cooperation with the Transportation Director.
Develops and administers the activity budgets in cooperation with the Business Office.

Makes all personnel arrangements for activity events, including contracts, facilities,
transportation, officials, ticket sellers, ticket takers, custodians, police supervisors, timers,
scorers, coordination with opponent, etc.

Supervises all coaches and employees working with activities.

Supervises the care and maintains an inventory of all activity equipment.

Interprets and administers all Minnesota State High School League events for activities.
Administers all public information for activities.

Completes such reports as needed for the activities program.

Advises the Administration and Board of Education on activity matters.

Advises the Superintendent and Principal on staffing needs.

Performs such duties as may be assigned by the High School Principal and Superintendent and
to perform such duties as to insure a smoothly functioning activity program.

Is responsible for evaluating all new candidates for original appointments and shall be a
member of the selection committee. The committee shall recommend a candidate to the
Activity Director who shall recommend that candidate to the Principal and Superintendent to
bring to the Board of Education.

Resolves conflicts that may develop from time to time within the ranks of the activities
department.

Seeks and finds ways for supporting and financing the activity programs.

Receives equipment requests from authorized coaches, evaluates such requests and approves
appropriate orders.

Attends home activity contests and/or arranges for proper supervision of home activity
contests by administrative personnel.

Acts as tournament manager for all league and tournament playoff activities that are assigned
to the school district.

Sends reminders of upcoming events to schools and officials.

Maintains a permanent file of players, medical examinations, insurance forms, records, parent
consent forms, payments, etc.

Maintains permanent records for each sport, such as wins and losses, outstanding records,
letter persons, etc, in cooperation with head coaches.

( 1
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24.

25.

26.
27.

28.

29.

30.
31.

32.

33.

34.
35.
36.
37.

38.

39.
40.
41.
42.

43.
44,
45.
46.
47.
48.

Maintains a file of all activity suspensions and expulsions from teams in regard to giving each
student "due process."

Responsible for determining scholastic eligibility of all candidates for activity teams on a
weekly/grading period/semester basis and for certifying their eligibility on the proper state
forms. Rule on eligibility questions in cooperation with the Principal. Notify
coaches/directors of ineligible students.

Coordinates with the administration on attendance at clinics, state tournaments.

Works with the principal, cheerleading advisors and coaches involved in scheduling all activity
assemblies and pep rallies.

Coordinates the use of all activity facilities with the respective building principals by groups
outside the school.

Responsible for game management at all home inter-scholastic contests and, when admission
is charged, is responsible for the safekeeping and deposit of gate receipts.

Arrange for appropriate medical personnel at athletic activities.

Promotes publicity for all interscholastic sports, such as sports brochures, press, and radio for
all schools and shall assist the booster club in the organization of the game programs.
Manages activity facilities and controls the use of same by band, football team, track squad,
etc. Hires or makes necessary arrangements to provide ushers, parking, security and other
services required by the activity operation, in collaboration with transportation and
administration.

Assumes responsibility for assignment of keys to activity facilities and gymnasium, including
physical education facilities.

Represents the school in all activity business at league, conference and state meetings.

Works out a reasonable and equitable program for the utilization of the concession stand.
Responsible for the operation and organization of the press box.

Assists the administration in the preparation and the distribution of complimentary passes for
the school district.

Maintains an active program that promotes sportsmanship and welcomes the competing
teams and guests.

Develop an Activity Handbook.

Responsible for the annual review of the athletic/activity handbook.

Constantly evaluates the program, always seeking ways of improving interscholastic activities.
Presents recommendations for changes in activity policies to the superintendent. These
recommendations shall be acted upon by the Board of Education.

Recommend new sports and changes in old ones.

Approve half-time performances.

Represent the school and activity department in public forums.

Handle discipline problems resulting from activity contests in cooperation with the Principal.
Orient new coaches and officials.

Authorize coach’s travel.

D. Requirements for Coaching

1.

Certification -- The Board of Education believes that each activity coaching assignment

normally should be under the supervision of a qualified and duly-appointed certified faculty
member. However, there may be situations in which certified and qualified faculty members
are not available to supervise/coach the activity. After an effort has been made to secure the

( )
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services of a qualified and certified faculty member, a qualified non-faculty individual may be
employed, and if such an individual is not available, a qualified non-certified individual may
be employed.

Coaching qualifications - To qualify for employment as a coach, the applicant should adhere
to Minnesota State Statues and the Minnesota State High School League regarding coaching
requirements. Individuals who wish to serve as a head coach in a Minnesota public high
school and do not have a Minnesota Teaching and Coaching License issued by the
Department of Education may meet the Head Coach requirement of MS122A.33 in one of
three ways.

a. Coaching Minor or Equivalency - One college credit in coaching theory or methods

AND Six college credits in Care and Prevention of Athletic Injuries.

b. American Sports Education Program (Prior to 2010)

c. MN Head Coaches Course - Coaches who attend the in-person MN Head Coaches
Course and complete two on-line modules; Fundamentals of Coaching and Safety and First
Aid, will meet the requirements of MS122A.33 - Head Coach Licensure
Coaching assignment procedures —- The following regulations will be in force when coaching
vacancies arise:

a. The Activity Director shall survey the coaching staff in the spring/summer of each year to
determine coaches intentions for the following year.

b. At a Board of Education meeting, recommendations for coaching assignments will be
made.

c¢. When vacancies develop or new positions are added to the coaching staff, the following
actions shall be taken:

(1) The Activity Director shall post the position to determine whether or not any present
staff members have interest in the position.

(2) Once interested candidates are identified, the activity director, in consultation with the
principal and head coach (when hiring assistant coaches) shall determine whether or
not the interested persons possess the minimum qualifications.

(3) The Activity Director shall then notify interested candidates concerning whether or not
further consideration will be extended.

d. The interview committee shall then recommend the best qualified coaching candidates to
the superintendent.

Terms of coaching contract -- All coaching assignments shall be for one school year. A

supplemental contract shall be executed according to the adopted salary schedule. Subject to

requirements of law, the Board of Education has final authority for employing or discontinuing

employment of coaching personnel.

Seasonal AD Meeting - All head coaches will meet with the AD prior to the start of their

activity seasons. Assistant coach attendance is optional.

Non-faculty Coaches Guidelines

a. Coaching positions filled with a person that is not a certified faculty member of the Int'l.

Falls School District presents some unique problems in the administration of the activity

program:

(1) Recruiting, selecting, orienting, and supervising non-faculty coaches.

(2) Communications between the Activity Director and the coach.

(3) Limited school day and interpersonal relationships between the player and the coach.

(4) Philosophical difference concerning academics, program goals, bench decorum, and
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b.

public relations with parents and fans.

(5) Time conflicts between the coach's occupation and coaching responsibilities.

(6) Filing reports with the activity office and collecting, care and storage of equipment
may not be a priority of the non-faculty coach.

Therefore, the non-faculty coach needs to place special emphasis on becoming more

familiar with the philosophies, goals and objectives of the department of activities by:

(1) Meeting the coaching qualifications required of all coaches.

(2) Meeting with the Activity Director prior to the start of the season for indoctrination in
the athletic policies and regulations found in the activity handbook.

(3) Calling the activity office or stopping by on a regular basis.

(4) Attending all program staff meetings or holding periodic conferences with the head
coach.

(5) Following all procedures found in the respective coach's job description.

(6) Setting aside time before or after practices to meet individually with team members.

(7) Conferring with the activity director during last week of season to discuss the awards
banquet, end of season reports, and the collection and storage of equipment.

(8) Being loyal to the school, its tradition, and supporting all of the programs by
attending as many activity contests as possible.

E. Coaching Expectations and Responsibilities
Coaches' Professional and Personal Relationships and Expectations —— The need for precise job
description specifications is becoming obvious with the stronger emphasis on credibility and

1.

accountability in coaching. There is a definite need for precise criteria to measure coaching
accomplishments within the framework of the Int'l. Falls School District objectives for their

activity programs. These major performance areas stand out above others.

a.

Rapport ~ A coach must be able to develop a good rapport with any number of individuals
and groups; team personnel, the student body, the professional staff (faculty,
administration, maintenance, etc.), the community as a whole, spectators, officials, fellow
coaches in the conference, media representatives and the parents of his/her players. Good
rapport and an image of competency are invaluable for the coach.

Cooperation ~ the district expects a maximum of cheerful give and take between all
individuals associated in any degree with the comprehensive program. Coaches must work
hand in hand with their activity director, principal and other members of their staff.
Leadership ~ Diligence, enthusiasm, honesty and a love for the game are all part of a
professional pride that should be exhibited by any coach. Personal appearance, dress,
physical condition —- all should be exemplary. Dressing appropriately for practice,
following practice schedules and building positive attitudes are very important.

Discipline ~ every facet of discipline is the coach's responsibility. Individually, the coach
becomes a model of all that the program represents -- observation of school codes,
training rules, rules of the game, ideals of good sportsmanship, behavior of participants
throughout the season -- at home and away, and the conduct of the crowd -- especially
where the student body is concerned. Desire to do well, to win well, and to lose well should
be emphasized. Staff, players and spectators should be motivated toward established
goals.

Improvement ~ A coach must constantly take advantage of opportunities presented for self-
improvement. Attendance at district meetings, rules clinics, coaches meetings, special
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workshops and clinics in specific fields and similar in-service training programs is a must.
Membership should be maintained in professional organizations, coaches' associations, and
similar groups whose programs are geared toward greater achievement and fuller
performance. Keeping abreast of current literature in professional journals, newspapers
and magazines, and utilizing enrichment material available in other media forms is also
expected.

2. Coaching Techniques

a.

b.
c.
d

Use sound and acceptable teaching practices.

Run well-organized practice sessions.

Complete pre-season planning well in advance of starting date.

Adhere to a highly efficient and technically sound program of injury prevention. When
injuries do occur, follow a prescribed routine and maintain good communications with
patient, trainer, doctor and parents.

Construct a well-organized game plan.

Develop a sound system for equipment accountability, including seasonal inventory, repair,
reconditioning and replacement. All purchasing should be accomplished through the
allocated budget and activity director.

Keep assistant coaches, student managers and statisticians well informed as to what is
expected. Cooperate fully with maintenance staff, transportation people and others
similarly involved in the overall program.

3. Coach-Player Relationships

a.

To the players on the team ~ the main reason for having activity teams with the school is to
help provide opportunities for young men and women to develop their respective
capabilities to the fullest extent. Development of positive attitudes is an important means
to accomplishing this aim. We must promote and teach only clean, aggressive and fair play,
while stressing good sportsmanship at all times. The coach must be the leader and set the
example. The coach should be fair and unprejudiced with players, considering their
individual differences, needs, interests, temperaments, aptitudes, and environments.
Players have a right to expect coaches to have a genuine and up-to-date knowledge of that
which they propose to teach. The safety and welfare of players should always be uppermost
in the coaches' minds. The coach's primary responsibility is to the individual boy or girl.
The activities family must not be ignored, however, since consideration must be given to the
family and to their requests.

To the school district ~ as a coach, you are a frequent topic of conversation at various
community locations -- the home, the work place and at the meetings of many civic
organizations. Your profession, as well as your reputation as a coach, is constantly under
scrutiny. Your actions and statements should always reflect confidence and respect for the
Int'l. Falls School District. Much can be done by the coach in public contacts to build and
maintain a high level of confidence in the activity program and the school district.

To the school ~ a coach owes his/her school his/her efforts and loyalty at all times. He/she
must constantly strive for excellence in all areas of his/her school. To be effective, a coach
must be respected. To be respected, good habits and neat appearance are important; but
most important are the examples set by the coach. Being respected is much more
important than being well liked. Treat the faculty, the players, and the general students
with the same honor and respect that you desire to be shown to you. Private, firm, fair and
constant discipline must be maintained. The work of the coach must be an integral part of
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the educational program of the school. The coach should show mastery of the principles of
education and consequent improvement in teaching and coaching. The coach should give
support to all endorsed activities of the school. At every opportunity, the coach should urge
the student body to be polite, courteous and fair to the visiting team.

To the profession ~ A coach in the Int'l. Falls School District should continue professional
growth in both the academic teaching area and the activity coaching area. To best
accomplish this, a coach should belong to the various coaching associations open to the
profession.

To fellow coaches ~ The makeup of a coaching staff is basically a quasi-autocratic society.
The head coach must always be in command. Despite this position of authority, the wise
head coach will encourage independent thought on the part of the staff. An important
factor is human relations skills which provide for an open exchange of ideas in a courteous,
thoughtful manner.

A wise head coach will praise the assistants and award recognition whenever possible.
Misunderstandings between coaches should be discussed as soon as possible and in an
appropriate location away from the participants and other people not concerned with the
program.

The head coach expects all staff to contribute a full measure of time, effort, thought and
energy to the program. The assistant coaches must be willing and able to do things that
they may not wish to do, or even like to do. They must fulfill the responsibility to the head
coach, the boys and girls, and the sport itself.

It is most difficult to be a good assistant coach; however, the success of the school, the
team and the coaching staff is dependent upon the quality and effort of the assistant
coaches.

To other coaches in your school ~ One must always bear in mind that his/her activity is not
the only activity; it is only part of the total activity educational program of the school.
Therefore, it is important to support, promote and cooperate with all the other coaches and
activity sponsors for the well-being of the total program.

A coach should support and serve fellow coaches whenever possible. All remarks should
reflect confidence in one's fellow coaches. A strong, harmonious, interpersonal relationship
must exist among coaches and other faculty members.

To faculty members ~ A coach is responsible for cooperating with every faculty member on
the staff. If the coach cooperates with the teachers of academic subjects by allowing an
athlete to make up a test on practice time, he/she can be certain that cooperation and help
will be returned twofold in efforts by other faculty members to keep the athlete eligible and
to get that extra helping hand when the going gets tough.

Physical plant ~ Each coach is responsible for the following:
(1) Keeping practice areas and locker rooms in order.
(2) Storing equipment neatly and using equipment properly. Pride in the equipment and
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facilities are of primary importance to all athletes and coaches.
(3) Keeping storage areas locked.

F. End of Seasonal Obligations

1. Policy ~ All coaches/advisors in School District 361 must complete certain end of the season
responsibilities in order to consider their coaching assignment finalized. Failure to comply may
affect future assignments and, in some cases, final coaching stipend payment.

2. Annual Sports Report ~ In an attempt to keep the Board of Education informed about the
accomplishments and problems of our programs, all head varsity, head junior varsity and head
freshman coaches must submit an annual sports report. These reports should be completed
within a 15-day period after your season is over. This report will include the following:

A brief summary of the season and suggestions for improving your program.
Complete inventory of all equipment and supplies.

Names of squad members -- indicate letter winners, captains, managers, etc.
Schedule played with results of games, meets or matches.

Special honors received by team members.

New records set for the season, such as individual performance, team scoring, etc.

Q@ "0 o n T P

Budget request for the next season listing all items in priority order.

G. Coaches Area of Responsibility
1. Failure to Teach ~ Coaches can be sued for failure to teach fundamentals in their particular
sports and protective skills.
a. Teach athlete to protect himself.
b. Teach proper fundamentals.
c. If athlete is praised or encouraged for doing something improperly it will come back to
haunt you.
d. Negligent entrustment (entrusting authority/activity that is not qualified to carry out that
particular authority/activity).
(1) Assistant coaches
(2) Volunteer coaches
2. Failure to Properly Supervise
a. If you are not there, you will be liable.
b. The more hazardous or the more contact, all the more closely the activity must be
supervised. (Senior captain must never supervise any drill.)
c. You must be at least immediately accessible to all aspects of practice or activity.
3. School Policy ~ Coaches must know school policy in every situation.
a. If no school policy, go to the Board/Superintendent.
b. If you fulfill school policy, you automatically fulfill your duty as a reasonably prudent
administrator or coach.
c. Know if you have school policy and do not deviate from it.
d. Adopt the policy rules of the superior administrative agencies.
4. Equipment ~ Once injury does take place:
a. Keep the equipment, label it, get evidence of purchase and sequester it.
b. If on film, study film and keep it.
c. Get witnesses immediately.
5. Reasons for Coach and Administrator Liability
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Failure to supervise an activity.

Negligently entrusting a duty to an under-qualified individual.

Failing to teach proper skills.

Failing to teach protective skills.

Failing to provide and maintain a safe coaching and playing environment.
Failing to inspect, repair, and recondition equipment properly.

Failing to teach athletes to inspect their own equipment.

Failing to provide proper effective equipment.

Failing to create and set policies and procedures.

Failing to follow and enforce policies and procedures.

Failing to adopt safety standards of pertinent administrative organization.
Failing to match or equate athletes.

. Failing to properly administer first-aid.

Failure to warn of inherent dangers of the activity
Failing to assess an injury or incapacity in an athlete.
Failing to keep adequate and accurate records.

Duties of a Coach
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Provide safe environments.

Properly plan an activity.

Evaluate their athletes or students for injury.

Match or equate athletes.

Provide or maintain proper effective equipment.
Warn of inherent risks of a sport.

Supervise closely.

Know and use emergency procedures and first-aid.
Keep adequate records.

Know, document, post and adhere to school policies.

7. Professional meetings

a.

Board Policy ~ During the course of the year, the Board of Education, Superintendent,

Principal or Activities Director may call a meeting of a professional nature.

Meetings of the coaching staff may be called by the Activities Director when he feels there is
a need for a meeting. Should any member of the coaching staff feel that there is something
important enough for a meeting, s/he should discuss it with the Activities Director.

All head coaches are required to attend the State Association-Sponsored Rules
Interpretation Meetings and are expected to attend either conference or district meetings

where business concerning their sport will be discussed.

H. Evaluations

1.

There is much more to coaching on the interscholastic level than winning. A successful coach
needs a broad spectrum of competencies that are, in most situations, not taken into account
whenever s/he is evaluated. "Not everyone fits the model of the successful coach and the

successful coach is not always the one who wins the game."

There is much to be understood if one is to be a capable coach. Coaches need to understand
growth and development patterns, strength development, stress factors, fatigue levels,
psychological readiness, maturation rates, learning curves, modern training techniques and
proper sequential development of various skills. This list should be much longer, but the
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important factor to remember is that it takes knowledge and command of many competencies
to be a coach.

3. Without goals and objectives in the program and competencies desired in personnel identified,
it is impossible to assess whether goals are being met, or personnel possess the desired
competencies.

4. To implement a broad comprehensive evaluation of the coaching staff in your school, it will be
hecessary to incorporate a multi-step process. It should include: 1) a thorough job
description, 2) a plan for self-evaluation by the coach, 3) a method for in-season assessment,
4) procedures for evaluation, 5) comprehensive written end-of-season evaluation, and 6) a
statement on coach's rebuttal.

V. BUSINESS POLICIES PURSUANT TO ACTIVITIES

A. Annual Equipment Budgets
1. Equipment budget requests for each sport are to be written by the coaches at the conclusion of
their respective seasons, giving all the specific data for ordering. The following items will be
purchased by the school:
a. Game uniforms
b. Any protective equipment not listed below.
2. The following practice equipment is required to be purchased by the athlete. The following are
examples:
Baseball caps
Baseball gloves
Footwear for games, meets, and matches
Golf clubs
Golf gloves
Hockey skates
Hockey sticks
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Practice jerseys
Practice socks
j. Practice uniforms or suits
k. Supporters
I. Sweat suits
m. Game socks
3. The coach and Activities Director will go over each item as to the need and cost.
4. No coach shall order equipment! This should be done through the Activities Office.

B. Purchasing
1. The Superintendent and Activities Director then review each budget. If the price is satisfactory,
then a purchase is made.
2. The method of selection followed in purchasing is to be set up by the Superintendent with the
Activities Director.

C. Medical Policy
1. Policy of Minnesota State High School League.
a. Any student who intends to participate in High School interscholastic activities and
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cheerleading activities must have on file in the school, a record of a physical examination
performed by a physician within the previous three years.
b. A Health Questionnaire will be provided by the Minnesota State High School League and shall
be completed annually. The Health Questionnaire will include:
(1) A statement by the parent or guardian that the student has no known existing physical
condition which would preclude participation, and
(2) The signature of the parent or guardian which approves participation in athletic or
cheerleading activities.
c. After major surgery or serious illness or injury, the attending physician must certify in
writing, the student's readiness for participation.
2. Generally, if a student has a doctor's excuse from participation in physical education, it also
means the student can't take part in athletics. Special cases may be reviewed by the Principal
and/or Activity Director.

D. /njury Insurance Protection
1. The Policy of the Minnesota State High School league provides assistance to students injured in
Minnesota State High School League activity programs.
2. Students who do not have adequate insurance protection may purchase various plans, (details
may be obtained in the Activity Office).

E. Transportation of Player Personnel
1. All athletes will be transported by school buses, vans, or cars.

a. All athletes are to travel to the destination and home with the team except in emergency
cases. If the athlete is not traveling with the team, he/she is to bring a written permit from
parent or guardian and present it to the Activities Director and coach for approval before
trip departure.

b. In some cases, the parents will request permission from the coach to take their child home
or to some other destination at the site of the contest. This request should be pre-
approved.

c. If a situation ever arises in which a private car is used to transport athletes, the school and
private car owner should be sure s/he understands the public-utility and public-liability
laws of the state.

d. At no time will athletes travel by private cars driven by students without prior approval of
administration.

e. When cheerleaders attend contests, they will travel with the team if there is room. If room
is not available on the team bus, cheerleaders will not attend or the cheer advisor will
transport the cheerleaders in a school vehicle.

f. Occasionally, a request will be received to allow a student to be transported to some other
destination after a game with someone other than his/her own parents. In this case, the
parent should consult with the Principal, Activity director, or administrative designee prior
to departure to review the case and a decision will be made on an individual basis.

g. Other transportation arrangements may be made for cheerleaders when teams are involved
in tournament play.

2. Master Transportation Schedule
a. A transportation schedule is drawn up by the Activities Director, along with the coaches and
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transportation director, with regards to uses of school buses, vans or cars.

b. This schedule gives date, sport, time leaving, destination, and time of event.

F. Transportation of Spectators
Policy of Board of Education is that only school personnel shall be transported by school-owned

1.

vehicles.
a. Exceptions to the above rule (with AD approval).

(1) During the chaperoning of school functions, a wife or husband may accompany the one
chaperoning.
Wives/husbands may travel with their husband/wife on certain occasions.

Persons attending an activity rules meeting to become qualified officials may travel with

the coaches attending their respective sport's rules meeting.

The school policy regarding members of the media riding player buses to out-of-town

games, meets, etc. is as follows:

(@
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(h)

Use of player bus for rides would be an occasional or emergency situation rather
than a normal or every-games situation.

Permission would be granted by the Activities Director as far in advance of the trip
as possible if (1) the coach gives permission, and (2) if there is room. The decision
of the Activities Director is final.

Members of the media are not to request permission from the coach or bus driver.
Members of the media are not to bring friends.

The ride may be cancelled on short notice.

The school will not provide meals.

The reporter is not to report conversations or happenings on the bus or interfere in
any way.

Media are encouraged to serve as statisticians when possible.

G. Inclement Weather Policy/Athletics
In the event that school is closed or classes are cancelled due to inclement weather, all practices

and/or events will also be cancelled or postponed until a later date. However, at the Athletic

Director’s and coach’s discretion, and with consideration for coach and parent concerns regarding

the weather, practices may be held on those days that school is cancelled or postponed if the
following condition are met:

No practices will be allowed before noon. This provides time for snow removal from school

grounds or for the temperature to rise in the case of cold weather.
Practices should be held at their regularly scheduled times after school unless the coaches of
those teams that share facilities communicate with each other and agree upon earlier start

times.

If practices are to be held at their regularly scheduled time after school, the following schedule

should be used:

a. If ateam was scheduled to be out of town and that trip is postponed, that team will be placed into

the second practice time slot, unless coaches of the teams involved mutually agree on a schedule

change. (Example: Boys basketball was scheduled out of town but the game was postponed. Girls’

basketball would practice first. Boys basketball would follow.)

( 1
{ -13- )



b.

C.

If a team is scheduled for a home game and the game is postponed, that team will practice in the

second practice time slot, unless coaches of the teams involved mutually agree on a schedule

change. (Example: Boys basketball was scheduled for a home game but the game was postponed.

Girls’ basketball would practice first. Boys basketball practice would follow.)

If both teams (boys/girls basketball, for example) were scheduled to be out of town and those

games are postponed, the teams would practice according to their regular practice schedule, unless

coaches of the teams involved mutually agree on a schedule change.

4. All practices will be voluntary.

5. There will be no consequences for those students who miss practice because of weather
conditions.

6. Coaches are responsible for contacting ALL players about practice times.

On days that school is closed or classes are cancelled, travel to an out of town event may be allowed,

provided the opposing school is in session.

In the event that the weather should decline while in transit to or from a contest, it is the responsibility

of the bus driver to determine if travel can be completed in a safe manner.

On those days that school is in session for students, student-athletes must be in attendance for at

H.

J.

K.

L.

least Y2 day in order to participate in practice or contest that evening.

Use of School Vehicles
1. No coach shall schedule the use of school vehicles.
2. The Activities Director schedules the use through the Director of Transportation.

Tournament Play
1. Is the responsibility of Minnesota State High School League, Region or Sub-Region.
2. Is the responsibility of participating schools.

Ticket Information

1. Admission charges are determined by the Board of Education. Complimentary tickets are
available at the discretion of the Activities Director.

2. Gate receipts are counted and deposited in the District Funds.

3. Monies received from the sale of tickets must be balanced against ticket numbers. Any long or
short amounts are to be noted.

Awards Programs are to be determined by individual activities

The school Letter - Varsity Competition

1. Criteria for lettering in athletics are listed below. Along with these criteria athletes must have
completed the sports season as members of their respective squads and have
recommendations from their coaches.

a. BASEBALL: The athlete must play in at least one-third of the total innings played during the
regular season or 50% of regular season games. Pitchers are exempt from the above
because some don't play in every game. In these cases, it becomes a coach's decision.

b. BASKETBALL (BOYS AND GIRLS): The athlete must play in at least % of the total halves
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played during the regular season. (Exceptions may be made if a team wins its’ conference,
section or qualifies for State competition.)

CLAY TARGET LEAGUE (BOYS AND GIRLS):

(1) Athlete must average 20 or more points per round in competition play at season end.

(2) Athlete must have a valid score for every week of competition.

(3) Lettering will be left to the discretion of the coach.

CROSS-COUNTRY: Letters will be given to the top nine (9) runners on both teams. (If they

make the Section Team, sometimes it ends up being ten (10) depending on how tight it is.)

FOOTBALL: The athlete must have played in at least twelve quarters of all games played

during the regular season.

GOLF:

(1) The athlete must qualify through local weekly competition and participate in at least 34
of the total matches played during the regular season.

(2) The athlete qualifies to play in the regional golf match.
HOCKEY (BOYS AND GIRLS): The Athlete must have played in at least 1/3 of the total
periods played during the regular season.

SOFTBALL: Play in at least 1/3 the total innings played during regular season. Pitchers are
exempt and they become a coach’s decision.

SWIMMING/DIVE (BOYS AND GIRLS):

BOYS:

(1) Score 100 points or more in a season.

(2) Be a senior athlete and have shown improvement throughout the season.

(3) Swim only ~ Place top 18 (or swim equivalent time) at Section 6A Preliminary Finals.

(4) Diving only ~ Place in the top 8 at Section 6A Finals.

GIRLS:

(1) Score 70 points or more in a season.

(2) Finish in the Top 18 at Section 7A Finals.

(3) A senior swimmer who has participated fully throughout the season and shown
Improvement.

TRACK (BOYS):

(1) The athlete must score one or more points in the IRC meet or qualify for the Region 7
meet.

(2) The athlete must average at least two points per meet for all varsity meets completed
during the season. (In both 1 & 2, relay points will be divided among all relay team
members.)

(3) Any senior who has completed three consecutive seasons shall be awarded a letter,
subject to the coach's approval.

(4) The athlete meets one of the standards listed below in a varsity track meet:

100 11.7 110 H.H. 17
200 24.2 Shot Put 45’
400 54.0 Discus 130°
800 2:10 Pole Vault 17
1600 4:50 High Jump 5’8"
3200 10:40 Long Jump 19’
.M. 44.5 Triple Jump 38’
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k. TRACK (GIRLS):
(1) The athlete must score one or more points in the IRC meet or qualify for the Region 7 meet.
(2) The athlete has averaged at least two points per meet for all varsity meets completed during the
season. (In both 2 & 3, relay points will be given to all relay team members.)
(3) Any senior who has completed three consecutive seasons shall be awarded a letter, subject to the
coach's approval.
(4) The athlete who meets one of the standards listed below in a varsity track meet:

100 13.5 300 Hurdles 54.0
200 27.5 Shot Put 32’
400 64.0 Discuss 100’
800 2:35 High Jump 4’8"
1600 5:50 Long Jump 15’
3200 13:00 Triple Jump 28’
100 Hurdles 17.4 Pole Vault 8’

. VOLLEYBALL:

(1) The athlete must play in at least }2 of the total matches played during the regular

season.

(2) Or discretion of coach with the final decision to be made by the coach.
m. STUDENT MANAGERS AND STATISTICIANS: The coach's decision determines letter winners.

2. Coaches may decide to award letters to athletes under the following circumstances:

a. An athlete is injured during the season.

b. An athlete has faithfully participated in the sport for two or more years, one year being the
senior year.

c. An entire team qualifies for the state tournament. An example would be a spare goalie who
did not qualify under the hockey criteria.

d. An athlete may be short a few quarters, innings, periods, or points, but as been a valuable
member of the squad.

M. Activity Practices and Games

1.

There shall be no activity practices scheduled on Sunday or on any other legal holiday observed
by the School District - unless approved by Principal or Activities Director.
There shall be no athletic practices or games scheduled after 7:00 p.m. on Wednesday, (Family
night) during the period of time school is in session.
There shall be no school sponsored events held between 6:00 p.m. and 8:00 p.m. on the day
that an election is held.
Games, meets, or contests are not to be scheduled on Precinct Caucus Day.
The guidelines of the Minnesota State High School League should be followed in starting
practice sessions.
Practice sessions should be pre-planned with the head coach supervising assistant coaches in
this area.
Practice sessions should not be unreasonable in their duration.
Coaches should make use of every possible practice opportunity and not call off practices
without due cause. A few examples are listed.
a. Example #1 - During boys' home track meets, girls' track practice should be conducted in
available areas and facilities.
b. Example #2 - On boys' track trips out-of-town where a full squad is not involved and
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10.

11.
12.

13.

does not require all coaches, arrangements should be made to conduct practices for those
athletes remaining home.
All head and assistant coaches are expected to begin their coaching duties on the official date
established by the Minnesota State High School League for the opening of practice and to
coach until the close of their season. Any exception should be approved by the Activities
Director.
All coaches, head and assistants, should be coaching high school students and middle school
students participating on a high school varsity/B team.
Coaches should report to practice sessions promptly.
Coaches should be in charge of supervision of player personnel while under their jurisdiction.
This includes locker room supervision before and after games and practices, during bus trips,
and overnight trips involving athletes staying in motels or hotels. Coaches are responsible for
locking and unlocking locker rooms.
Coaches should not drink or smoke in the presence of athletes under their supervision.

N. Cost for Activity Meals and Lodging

1.

No provision for athletes' meals and lodging is made except when reimbursed for State
competition.

Events requiring overnight lodging should not be scheduled; however, special arrangements
should be made if it becomes necessary.

Activity teams contemplating eating meals enroot to an event should incorporate the time
needed into their departure and game site arrival times. Eating a team meal in town prior to
departure is not allowed. If a coach feels there are special circumstances making this
hecessary, permission must be received from the High School Principal.

O. Scheduling of Events

1.

2.

All contests are scheduled and contracted by the Activities Director. If a coach schedules a
contest, it must be with the approval of the Activities Director.

Minnesota State High School League Rules, regulations and sanctioning must be taken into
consideration.

P. Officials Hiring Practices

1.
2.

All officials are contracted by the Activities Director.

Officials must meet the Minnesota State High School League requirements, and if they don't the
Activities Director should get the right to use the ones from the Minnesota State High School
League.

Fees paid officials are arranged by the Iron Range Officials Association with the approval of the
Iron Range Conference Executive Committee.

Q. Behavioral Expectations of Athletes

1.
2.
3.

Minnesota State High School League Eligibility Information Bulletin will be followed.

Individual coach's expectations.

LOCKER ROOMS: Cell phones, cameras, PDA’s with camera capability and similar devices are
not permitted to be used in the locker rooms or bathrooms of ISD 361 at any time. Use of such
items in the locker room or bathroom will result in disciplinary action.

TOILET PAPERING - Any student/athlete caught or involved in toilet papering property will be
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suspended as follows: 1st offense=1 week/1 game (greater amount); 2nd offense=3 weeks/3
games (greater amount); 3rd or more=determined by school administration. (Toilet papering
penalty will be accumulative throughout the student’s school career.)

R. Suspension Procedure

1.
2.

Minnesota State High School League suspension rules will be followed.

Coach and Activities Director will notify offender, giving them a chance to explain his/her

situation.

Practice while ineligible:

a. The Minnesota State High School League rule applies only to competition against another
team in a game or meet. The question of whether to allow an athlete to practice when
ineligible is one of local determination.

b. School Policy is that the athlete is required to practice with the team during suspension in
order to return for competition in that sport.

c. A student serving a penalty for a Category | violation may participate in another Category |
activity. Participation must commence with opening date of practice to the season's
completion to satisfy any penalty previously imposed.

S. Use of Activity Facilities

1.

Policy of Board of Education:
a. Any school activity has first rights to the facilities.
b. Elementary and junior high activities are free of charge and second choice after school
activities.
c. Fees are set by the Board of Education
(1) Arena
(@) College
(b) Individual groups or organizations
2) High School and Falls Elementary gyms.
3) High School Pool
4) Track
5) Football Field
6) Weight Room
)

(
(
(
(
(
(7) Baseball and Softball Fields

T. Coach's Annual Report

1.

Each head coach is to meet with the Activities Director to complete a written report at the
conclusion of his/her season. The report should summarize the season from the Coach’s
perspective and include any recommendations to improve his/her activity.

U. Coach’s State Tournament Policy with a Team or Individual Athletes Qualifying

1.

Only varsity coaches will travel with the team with school time off. Their expenses, plus the
team or individual athletes' will be the allotment allowed by the MSHSL, or a plan established by
the Superintendent, Principal, and Activities Director.

. Junior Varsity or any other coach paid by the school district may be allowed time off from

school and/or any other expenses to attend the state tournament if he/she has specific
assigned responsibilities approved by the Superintendent, Principal, and Activities Director.
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3. If a"B" coach is the only other person working with the varsity coach, he/she will serve as the
assistant coach.
Verification of all expenses must be turned into the Activities Department!!

5. Staff Development Funds may be applied for by coaches to attend clinics.

V. School Attendance of Athletes

1. Students are required to be in attendance at school for at least /2 day to be eligible on the day
they will participate in an interscholastic game or practice.

2. If a student has an excused absence for Friday and there is competition on Saturday, it then
becomes the coach's decision whether the student should participate or not.

3. Allowing students to "sleep in" for a couple of hours the morning after an out-of-town game
will NOT be permitted. The exception to this would be tournament play where we are required
to participate in two or three out-of-town games in a given week. Another exception would be
returning from a long distance (Example: Fergus Falls). Head coaches should check with the
Activities Director, who in turn will notify the administration on the day preceding the contest if
this becomes necessary. Student athletes who fail to comply with this regulation will be
rendered ineligible for the next out-of-town game.

4. There will be no excuses granted to athletes to leave school on game day unless there is
administrative approval.

5. Athletes who are excused early from school to play out-of-town games, meets, etc., are not to
leave the school grounds without permission.

W. Letter Jacket Policy ~ Students who letter in either a boys' sport or girls' sport are entitled to
purchase the same letter jacket.

V. NON ATHLETIC ACTIVITES

A. Cheerleaders
1. Cheerleader Squad Composition

a. Each of the following "A" squad sports will have "A" squad cheerleaders:
(1) Football
(2) Boys Basketball
(3) Boys Hockey

b. Squads will consist of the following maximum numbers including the mascot when traveling
with the sport teams:

Football=9 maximum  Basketball=9 maximum Hockey=9 maximum

c. The "A" and “B” squads will consist of students in grades 9, 10, 11, 12.

2. Cheerleader Practice and Game Policies

a. Practice days and times will be set by the advisors.

b. Football cheerleader practice starts three weeks before the first game or scrimmage. Fall
sports participants are not required to attend winter sport practice until their season is
complete.

c. Practice may be cancelled by the advisor only.

d. If a cheerleader misses the last practice before a game, s/he will not cheer at the next
game.

e. The captain is responsible to relay all messages to other cheerleaders in the event practice
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g.

is changed, times are changed, etc.

Cheerleaders will wear their official uniforms to school the day of a game or other “Bronco’
gear as specified by their advisor.

The Minnesota State High School League Rules govern the participant’s use of alcohol,
drugs, and tobacco.

Any cheerleader caught skipping school will not cheer at the next event and may be
removed from the squad.

Any foul or abusive language or unsportsmanlike actions during a game will result in not
cheering at the next game.

3. Cheerleader Advisor Procedures

a.

Responsibilities for tryouts:

(1)  All cheer advisors will collaborate to determine tryout practices and dates.

Practice, game, and other responsibilities

(1)  After cheerleaders are chosen, have squads elect captains.

(2) Be sure each cheerleader has filled out the necessary forms and paid his/her fee to the
Activities Office.

(3) Hand out and collect uniforms.

(4) Advisor or approved representative is required to be at all practices on school
property.

(5) During Winter Sports Week all squads will cheer at all home games.

(6) If an advisor from one group cannot make it to a practice, the other advisor may take
his/her group.

(7) Cheerleaders must be in uniform for the whole game and stay for the duration of the
game.

(8) The advisor must schedule a conference with the Activities Director to review their
season.

(9) Any payments required out of the Area Association Fund must be approved by the
cheerleading advisors and an administrator of the school.

4. School policy on tournaments for cheerleaders

a.

C.

Squads for Football, Boys Basketball and Boys Hockey will go to all tournament games in
their respective sports and do not pay for bus fare or tickets.

Cheerleaders are not allowed to "sleep in" the morning after a game. If a cheerleader is not
at school the day following a game, the cheerleader will not cheer at the next event.

When a band bus is provided for tournament games, cheerleaders go with them.

5. School policy on out-of-town games:

a.
b.

Cheerleaders should be ready to go when picked up at departure site.

Cheerleaders must ride home with their advisor unless the Principal's office has received a
written note from a parent prior to trip departure.

They cannot go to sites of games on their own and wear their uniforms.

The School Board requires cheerleaders to travel on the team bus if space is available.
After the game, all cheerleaders will be returned to the school. Rides home will have to be
arranged from there.

6. School policy under which cheerleaders may represent International Falls High School at certain
out-of-town games.

a.

Present policy allows the cheerleaders to go with the team they represent anytime there is
room on the bus, excluding overnight games.
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7. Cheerleader lettering policy
a. The cheerleader must cheer in at least 90% of the practices and games.
b. Habitual tardiness in both practices and games will be viewed as an absence.
c. All lettering criteria are at the discretion of the advisor.
d. Dismissal from a squad is at the discretion of the advisor in consultation with
administration.

B. Band and Pep Band

1. Concert band (grades 9-12) lettering: To letter in concert band, a student must earn a superior
rating at the Section/State level of competition in a solo event or in an ensemble.

2. Pep Band (grades 7-12) will play for an equal number of games for each sport: football,
volleyball, boys and girls basketball, boys and girls hockey. The total number of regular season
games shall not exceed 18, unless agreed upon by the band director and administration.

3. All students in the junior high and senior high bands are members of the pep band. Students
not signhed up for band during the school day will be accepted in the pep band upon the
consent of the director.

4. The pep band will travel out of town for tournament games as decided upon by the band
director and administration.

5. Weather may be a factor in canceling a performance.

The pep band will play for pep fests during the school day.

7. Depending on the number of participants for a particular game, the pep band will play pre-
game music, “The Star-Spangled Banner”, and provide music at half-time and/or between
periods.

8. The pep band will play for a maximum of two events in the same week.

9. The pep band will be supervised by the band director or a person approved by administration.

10. Pep Band lettering: a student will letter in pep band after participating in at least 50% of all
scheduled events. Students will be given credit towards lettering for playing “The Star-
Spangled Banner” for an unscheduled game.

C. Junior-Senior Prom
1. Date and times of the prom.
a. Prom date is scheduled each year, dates may vary.
b. The Grand March will be at Falls High School.
c. Prom may be held at a local business site.
2. Financing the Prom
a. Tickets are sold to cover any costs not covered by the fund raiser.
b. Tickets are sold in advance in the high school ticket booth.
c. Admission is charged for the Grand March (fundraiser).
3. The following committees are formed:
a. Decoration of the site
(1) Decorating of the site is started prior to the dance and involves the advisors and
members of the prom committee.
(2) Theme and decoration plans are formulated by the advisors and prom committee
members in January and February and orders are sent by the middle of March.
b. Tickets
(1) The prom committee is responsible for collecting monies for Grand March Admission.
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4. Grand March
a. The grand march is directed by the prom committee.

5. Chaperones at the prom are adults coordinated by the prom committee and approved by
administration. A chaperone list will be provided to administration for approval prior to the
event.

D. Figure Skating
1. Policies and procedures are under the direction of the activities department.

E. Speech
1.  Expectations and responsibilities for students participating in Speech.
a. Practices (meetings)

(1) Practice (meeting) times will be set by the coach or advisor.

(2) Students are to be on time for each practice (meeting) and are expected to be able to
stay for the entire practice (meeting).

(3) During practice (meetings), students are to be respectful of the coach/advisor and team
members. When critiquing a team member, it must be done in a positive and productive
manner

(4) If a student misses or knows they will be gone for a practice (meeting), they must
notify the coach/advisor. Failure to do this could result in an unexcused absence.

(5) Participation in a meeting cannot be made up; however, the student needs to make
arrangements with coach/advisor about making up practice time.

(6) If a student needs to leave a practice (meeting) early, they need to discuss this with
the coach/advisor prior to the practice (meeting) NOT during the practice (meeting) or
as they get up to leave. Failure to do this could result in that practice (meeting)
attendance not being counted.

b. Commitment to Speech Meets/Tournaments

(1) The coach/advisor will have the final decision on each student’s selection and the
cutting of the selection. This is to meet the Community Standard requirement from
the MSHSL. Profanity is MOT allowed in the selection.

(2) Students will receive a schedule of the Speech Meets and Tournaments. These start in January
and end in April. Students are expected to participate in ALL scheduled meets. It is the
student’s responsibility to give this information to their parents or guardians so they are also
aware of these dates and can plan accordingly.

(3) Proper attire will be required at ALL times! EVERYONE will remain in their competition clothes
for the awards (competition clothes are business attire, in some cases casual business attire).
Students do not travel in competition clothes, so that they wear to and from each meet should
be appropriate to be in public.

(4) Students must compete in 80% of Speech meets to compete in subsections or sections. The
coach/advisor may waiver this with extenuating circumstances; however, the student must meet
the coach/advisor if a waiver is needed.

(5) Prior to a student competing in subsections they need to make sure they do not have a conflict
with the date of sections and state. If a student advances, they are expected to compete.

(6) While traveling to and from a Speech meet and while competing, students are expected to be a
good representation of Falls High School.

2. Awards
a. If any award program is held, it will be held after the last competition.
b. Varsity lettering policy is as follows:
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1) Comply with the Rules and Guidelines as outlined by ISD 361 and MN State High School League

2) Must be a student in good standing with ISD 361

3) Full attendance at 80% of practices (meetings)

4) Compete in 80% of Speech meets (if a student is registered for a meet and the meet is canceled
by the coach/advisor or the host school, that meet will count toward the 80% requirement).

c. Compete in subsections or sections
Maintain a positive attitude, be a good role model to others and be a good representative
of Falls High School.

e. The coach/advisor may waive part of these requirements if prior arrangements are made
and/or due to extenuating circumstances. However, it is the student’s responsibility to
meet with the coach/advisor if a waiver is needed.

(
(
(
(

F. Student Council

1.
2.

Elections - Elections for student council members will be held in the spring of each year.
Meetings - The Student Council advisor will set dates for meetings.

G. Knowledge Bowl

1.

Expectations and responsibilities for students participating in Knowledge Bowl.

a. Practices (meetings)

(1) Practice (meeting) times will be set by the coach or advisor.

(2) Students are to be on time for each practice (meeting) and are expected to be able to stay
for the entire practice (meeting).

(3) During practice (meetings), students are to be respectful of the coach/advisor and team members.

(4) If a student misses or knows they will be gone for a practice (meeting), they must notify
the coach/advisor. Failure to do this could result in an unexcused absence and may limit
participation in future meets.

(5) If a student needs to leave a practice (meeting) early, they need to discuss this with the
coach/advisor prior to the practice (meeting) NOT during the practice (meeting) or as they
get up to leave. Failure to do this could result in that practice (meeting) attendance not
being counted.

b. Commitment to a Knowledge Bowl Meets and Tournaments

(1) The coach/advisor will have the final decision on who will attend meets.

(2) Students will receive a schedule of the Speech Meets and Tournaments. For senior high, these start
in January and end in April. Students are expected to participate in ALL scheduled meets. It is the
student’s responsibility to give this information to their parents or guardians so they are also aware
of these dates and can plan accordingly.

(3) Dress code for meets is either a business casual outfit or Bronco attire. Team attire is preferred. All
clothing must be clean, free of profanity or vulgarity and school appropriate in regards to
fit. Students should consider they are representing Falls High School and dress appropriately.

(4) Students must compete in all three regular season meets to compete in subsections or
sections. The coach/advisor may waiver this with extenuating circumstances; however, the student
must meet the coach/advisor if a waiver is needed.

(5) Prior to a student competing in subsections they need to make sure they do not have a conflict with
the date of sections and state. If a student advances, they are expected to compete.

(6) While traveling to and from a Speech meet and while competing, students are expected to be a good
representation of Falls High School.

2. Awards
a. If any award program is held, it will be held after the last competition.
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Varsity lettering policy is as follows:

(1) Comply with the Rules and Guidelines as outlined by ISD 361 and MN State High School League.
(2) Must be a student in good standing with ISD 361.

(3) Full attendance at 80% of practices (meetings).

(4) Compete in all scheduled meets.

Compete in subsections or sections if applicable.

Maintain a positive attitude, be a good role model to others and be a good representative of
Falls High School.

The coach/advisor may waiver part of these requirements if prior arrangements are made
and/or due to extenuating circumstances. However, it is the student’s responsibility to meet
with the coach/advisor if a waiver is needed.

H. Minnesota Honor Society

I. One Act Play
1. Lettering Requirements:

a. Participants must attend at least 75% of rehearsals
b. Be present for all performances
VI. MEDIA POLICY

A. The media is an important part of the School District’s informational and public relations program
and every effort is to be made to cooperate with the media agencies.
1. Newspaper policies:

a. All print media personnel are to be admitted to all school public events without admission if
they are covering the event.

b. School officials should cooperate with the media to make statistics and appropriate
materials available for articles being written.

2. Radio

a. All local radio stations must have permission to broadcast any school activity live or by
delayed broadcast. The broadcast rights are the exclusive property of the School District
and can be used only as specified.

b. All stations receiving permission to broadcast school events must, at their own expense,
provide for their own equipment, phone hookups, and special facilities. Special installations
must be approved by the School District.

c. Broadcasts by out of town radio stations are allowed if they request permission and if space

is available. All equipment, phone hookups and special arrangements are to be made at the
radio stations own expense.

3. Television

a.

The School District reserves all rights to the complete televising of all school events and
may be done only upon written request of the station televising.

The partial televising of school events is encouraged if done at the expense of the television
station.

The School Board reserves the right to charge for the televising of any school activity.

The television station shall be responsible for all expenses connected with the producing
and televising of the event.

Recorded school events may be used for delayed broadcast on cable television with
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VII.

VIIIL.

permission from the School District.

f. If adequate space is not available for those agencies who wish to televise an event, the
person in charge of the event shall make the decisions as to who shall have the opportunity
to televise the event.

d. The School District will cooperate with the Minnesota State High School League in the
broadcasting of their events and will comply with their policies.

WEIGHT ROOM AND WHIRLPOOL POLICY

The weight room and the whirlpool must be supervised at all times.

Never is a teacher/coach who is supervising to leave those areas without a qualified person in
charge.

Never leave the weight room without being sure it is locked.

. A student may supervise if under the direct supervision of a qualified adult.

Do not make arrangements for other persons to use these facilities; an example might be a college
student or a friend.

Do not open the weight room unless you intend to stay in the room and supervise.

Do not assign any students to the use of the weight room or the whirlpool unless you have
knowledge that they will be properly supervised.

CHAPERONE DUTIES

A.
B.
C.

D.

F.

The bus driver has the final responsibility to determine safe conditions of a trip.

The chaperone is charged with responsibility to assure student safety and behavior.

The chaperone should use the following guidelines to implement a safe and timely trip:

1. Before bus loading, have a written roster of all adults and students. Upon each loading, the
student attendance must be checked.

2. At each bus loading, personally greet each rider and assess whether any drugs/alcohol have
been used. Do not allow any student to board the bus at International Falls if you determine
that they have been using drugs or alcohol.

3. Immediately after loading, outline the rules of ridership, courtesy, noise, school reputation, use
of drugs, tobacco, or alcohol.

4. Never hesitate to stop the bus and assign seats, discipline students, or in fact, turn the bus
around and abort the trip for serious bus-wide breach of behavior.

5. Outline what stops you intend to make for meals and bathroom; then do your best to follow the
plan.

6. Upon loading the bus for return trip home, it is required that you wait a reasonable length of
time (approximately 30 minutes) for all students to board. Notify the local law enforcement of
any students who are left in a visiting town. Also, notify parents, if possible, upon returning to
International Falls.

The bus clean-up should be expedited by the chaperone asking all students to clean their seats

and area before student discharge at each bus stop and at destination points.

Any unusual circumstances or behavioral problem should be written up and given immediately to

the respective building principal.

The chaperone and bus driver should inspect the bus interior to determine any unusual wear to

seats, windows, paint, etc., upon final student discharge.
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No student can be released from the bus trip without written permission from his/her parent; any
release should have been approved prior to the trip by the student's principal/Athletic Director.
Any written permission must be validated.

Chaperones/teachers should be aware that a trip is only to its intended destination.

IX. SCHOOL POLICY REGARDING STUDENT COMPETITION AT THE NATIONAL LEVEL

A. National competition is not authorized for students in curricular or extra-curricular activities
except when a national contest is held in Minnesota or within a radius of 350 miles from
International Falls.

B. Students may attend national competition other than that stipulated in item #1 only if they are
accompanied by their parents, with the parents taking all responsibility and expenses are paid by
the student and/or parent. Under no circumstances will staff members be released unless at their
own expense.

C. All principals and instructors who may be working with students who potentially may qualify for
national competition should notify those students prior to the start of the competition that they will
be unable to participate in national competition with school support, sponsorship, or sanction.

X. ACTIVITY FEE SCHEDULE

ACTIVITIES Junior High/7-8t Varsity/Junior Varsity 9th-12th
FOOTBALL $50 $87.50
VOLLEYBALL $50 $75

CROSS COUNTRY $75 $75

SWIMMING $75 $75

BASKETBALL $50 $87.50

HOCKEY $87.50 (girls) $87.50

BASEBALL $50 $75

GOLF $50 $75

SOFTBALL $50 $75

TRACK & FIELD $50 $75
CHEERLEADING NA $37.50

SPEECH $37.50 $37.50

ONE ACT PLAY $37.50 $37.50
KNOWLEDGE BOWL $25 $37.50

MHS Induction Fee NA $25

Math Team NA $37.50

Bowling Club fee set by Bowling Club fee set by Bowling Club
Trap Club fee set by Trap Club fee set by Trap Club
Managers for Sports no fee no fee

Fees are paid to ISD #361

Fees must be paid before the first scheduled contest. Fees can be paid online through Skyward or in the FHS office. Maximum

fee paid by any one family with more than one child in varsity activities will be $275.
REFUNDS will be made for the following reasons:
1. Injury or illness approved with a physician’s statement.
2. Moving out of the school district.
3. Cut from squad by the coaches.

Full refunds will be made up until the time of the first contest. After the first contest, refunds of 50% will be made up until the
mid-season of each activity. There will be NO REFUNDS made after the activity has passed the mid-season point. Refunds will

NOT be made to those who quit or are dismissed from an activity for discipline or rule violations.
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XI.

XIl.

EXTRA-CURRICULAR SALARIES
Salaries for extra-curricular duties, performed by contract employees, will be paid according to the
contract reached with employees.

EXTRA-CURRICULAR AND CO-CURRICULAR ACADEMIC ELIGIBILITY POLICY

Students will be certified eligible to represent Falls High School in Minnesota State High School League
activities, all clubs and extra/co-curricular activities, in grades 7-12 according to Article I, Section 10, of the
MSHSL rules and the following criteria:

1.

10.

11.

12.

XIll.

In order to be scholastically eligible, a student must be passing all their classes. Falls High School
eligibility will be based upon Quarter 1, Semester 1, Quarter 3 and Semester 2 grades. Scholastic
eligibility can be regained by following steps 3 through 12 below.

If a student is ruled ineligible because of a failing grade, s/he may become eligible in two games or two weeks,
whichever is greater, after the date that grades become official. It is the student’s responsibility to show
evidence of satisfactory (passing) work in ALL classes in the second week of the semester. A student not passing
after the 2 weeks or 2 games penalty will remain ineligible until passing all classes.

A student who drops a course with a grade of “F” will be ineligible for two weeks or two contests (whichever is
greater) with a minimum ineligibility of two weeks. A student shall have one week at the beginning of any course
to drop that course with no penalty. A student may also drop a course within one week after the start of any
semester with no penalty. A student who drops a course after the one-week period will receive a grade of “F” in
the course and will be ineligible from the date the course is officially dropped for two weeks or two contests
whichever is greater, with a minimum ineligibility of two weeks.

A student who is ruled ineligible for one quarter may practice but not play, with the approval of the principal, the
coach, and the activities director.

Students who are assigned to Special Education classes shall be eligible as long as they are making satisfactory
progress towards their Individual Education Plan (IEP) goals.

Official school records constitute the basis for determining scholastic eligibility.

Work done during summer school or other district approved activities, for the purpose of removing scholastic
deficiencies, may be used in determining eligibility in athletics/activities. All deficiencies must be successfully
removed prior to being certified for eligibility.

Medical excuses and other emergencies will be considered on an individual basis.

College courses taken for high school credit are covered by academic rules of School District #361. Any student
who receives a failing grade or a no-credit for a college course taken for high school credit will be declared
ineligible on the date Falls High School grades become official, with a minimum ineligibility of two weeks or two
games whichever is greater.

In an elective course, if at any time the teacher, student, and parent unanimously agree that the dropping of a
course is desirable, there will be no eligibility penalty.

A student may appeal his/her ineligibility status. The appeal will be heard by a panel of the Principal, Activities
Director, and one non-involved teacher. The panel will hear from the student, the teacher involved, parents and
other interested parties, and give its decision within one week. The student will remain eligible until the appeal is
decided. If the appeal is denied, a five week ineligible period begins on the day the student is informed of the
panel’s decision.

All students enrolled in approved on-line learning programs and students who are home-schooled will be required
to follow the same guidelines and deadlines as students enrolled at Falls High School. Students in an on-line
class will be ineligible if the class is not completed at the end of the semester unless Administration deems an
extenuating circumstance.

LEGAL REFERENCE ~ Minnesota State High School League Rules, Article I, Section 10 (EDU 701)

DIRECTORY OF ACTIVITIES AND PERSONNEL

A. Administration
1. Superintendent, Kevin Grover
High School Principal, Tim Everson
Director of Activities, Timm Ringhofer
Dean of Students, Don Rolando
High School Counselor, Thane Grewatz
Director of Maintenance & Transportation, Tom Holt
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XIV.

SEXUAL HARASSMENT AND SEXUAL VIOLENCE POLICY

A. General Statements of Policy:

1.

Sexual harassment is a form of sex discrimination which violates Section 703 of Title VII of the
Civil Rights Act of 1964, as amended, 42 U.S.C. Section 2000, et. seq. and Minnesota Statute
sub-section 363.01-.14, the Minnesota Human Rights Act. Sexual violence is a physical act of
aggression that includes a sexual act or sexual purpose.

It is the policy of Independent School District No. 361 to maintain a learning and working
environment that is free from sexual harassment and sexual violence. The School District
prohibits any form of sexual harassment and sexual violence.

It shall be a violation of this policy for any student or employee through conduct or
communication of sexual nature as defined by this policy.

It shall be a violation of this policy for any student or employee of School District No. 361 to be
sexually violent to a student or employee.

The School District will act to investigate all complaints, either formal or informal, verbal or
written, or sexual harassment of sexual violence and to discipline any student or employee who
sexually harasses or is sexually violent to a student or employee of the School District.

B. Sexwal Harassment/Sexual Violence Defined

1.

2.

Sexual Harassment consists of unwelcome sexual advances, requests for sexual favors, sexually

motivated physical conduct or other verbal or physical conduct or communication of a sexual

hature when:

(@) Submission to that conduct or communication is made a term or condition, either explicitly
or implicitly, of obtaining or retaining employment, or of obtaining an education; or

(b) Submission to or rejection of that conduct or communication by an individual is used as a
factor in decisions affecting that individual's employment or education; or

(c) That conduct or communication has the purpose or effect of substantially or unreasonably
interfering with an individual's employment or education, or creating an intimidating hostile
or offensive employment or education environment.

Any sexual harassment as defined when perpetrated on any student or employee will be treated

as sexual harassment under this policy.

Sexual harassment may include but is not limited to:

a. verbal harassment or abuse;

b. subtle pressure for sexual activity;

c. inappropriate patting or pinching;

d. intentional brushing against a student's or an employee's body;

e. demanding sexual favors accompanied by implied or overt threats concerning an
individual's employment or educational status;

f. demanding sexual favors accompanied by implied or overt promises of preferential
treatment with regard to an individual's employment or educational status.

g. any sexually motivated unwelcome touching; or

h. sexual violence which is a physical act of aggression that includes a sexual act or sexual
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purpose.

C. Reporting Procedures
1. Any person who believes he or she has been the victim of sexual harassment or sexual violence
by a student or an employee of the School District, or any third person with knowledge or belief
of conduct which may constitute sexual harassment or sexual violence should report the
alleged acts immediately to an appropriate School District official as designated by this policy.
2. The School District encourages the reporting party or complainant to use the report form
available from the principal of each building or available from the School District office.

INDEPENDENT SCHOOL DISTRICT NO. 361
International Falls Public Schools does not discriminate on the basis of race, color, creed, national origin, sex, sexual
orientation, religion, disability, receipt of public assistance, marital status or age.
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	Agenda
	This School Board Meeting is available to watch via Live Stream by selecting the following link or by going to the "Falls High Journalism" youtube page.
	Call to Order
	1. Roll Call:

  ___ Jessica Crosby, Director          ___ Dale F. Johnson, Director

  ___ Toni Korpi, Clerk                      ___ Bruce Raboin, Treasurer

  ___ Tina Sather, Director                ___ Roxanne Skogstad-Ditsch, Board Chair  

  ___ JoAnn Smith, Vice Board Chair



Non-Voting Members:

  ___ Kevin Grover, Superintendent             ___ Mitch Erickson, Student Representative
	2. Pledge of Allegiance

	Oath of Office
	1. Dale Johnson - Oath of Office
	Oath Of Office


	Approval of Agenda
	1. Approve agenda as presented.  Motion by __, second by __.  Motion carried / failed.

	Open Forum
	1. Public Open Forum
	1.a. Representatives from Cornerstone Christian School.


	Consent Agenda

Approve the Consent Agenda as presented.  Motion by __, second by __.  Motion carried / failed.
	1. Approve payroll in the amount of $134,938.18 for pay periods July 28th and August 11th.
	2. Approve current accounts payable due in the amount of $578,642.90 .
	Payables August 2023
	July 23 CC Transactions

	3. Approve past meeting minutes for the regular school board meeting on July 17, 2023.
	07.17.23 Regular Mtg Minutes

	4. Approve the 2023-2024 FHS Student Handbook.
	Updated 08-17-23 2023-2024 FHS Student Handbook for School Board Approval (1)

	5. Approve the 2023-2024 FES Student Handbook.
	FES Student handbook 23 24 revised fifth edition

	6. Acknowledge Dominic Casareto as a volunteer coach for Boy's Hockey in the 2023-2024 season.
	7. Approve hire of Dylan Holt as Junior High Football Coach for the 2023-2024 season.
	8. Approve the hire of Nick Hedtke as Junior High Football Coach for the 2023-2024 season.
	9. Approve hire of Lori Potter as Basketball Cheerleader Advisor for the 2023-2024 season.
	10. Acknowledge Ron Gilbertson as a volunteer for Junior High Football for the 2023-2024 season.
	11. Approve annual notice of compliance for academic vocational programs of non-discrimination per attached.
	NonDiscrimination Vocational Programs

	12. Approve the hire of Paetyn Zahn as the 8th Grade Volleyball Coach for the 2023-2024 season.
	13. Approve the hire of Pacey Rousseau as the 7th Grade Volleyball Coach for the 2023-2024 season.
	14. Approve the hire of Jenica Whitbeck as 9th Grade Volleyball Coach for the 2023-2024 season.
	15. Acknowledge Brad Kokesh as an Elementary Flag Football Volunteer Coach for grades 4th - 6th for the 2023-2024 season.
	16. Approve the hire of Will Awe as Assistant Boys Basketball Coach for the 2023-2024 season.
	17. Acknowledge TJ Coulombe as Varsity Football Volunteer Coach for the 2023-2024 season.
	18. Acknowledge Christina Dowty as an Elementary Volunteer Swim Coach for grades 4th - 6th for the 2023-2024 season.
	19. Acknowledge Hailey Silvers as a Volunteer Varsity Swimming and Diving Coach for the 2023 - 2024 season.
	20. Acknowledge Hailey Silvers as an  Elementary Volunteer Swim Coach for grades 4th - 6th for the 2023-2024 season.
	21. Acknowledge Norman Nelson as a Volunteer Football Coach for the 2023-2024 season.
	22. Acknowledge Emily Nicholson as an Elementary Volleyball Volunteer Coach for the 2023-2024 season.
	23. Acknowledge Sarah Peterson as an Elementary Volleyball Volunteer Coach for the 2023-2024 season.
	24. Acknowledge Kristie LaVigne as an Elementary Volleyball Volunteer Coach for the 2023-2024 season.
	25. Acknowledge Tawna Hilfer as an Elementary Volleyball Volunteer Coach for the 2023-2024 season.
	26. Acknowledge Cyndi Hiebel as an Elementary Volleyball Volunteer Coach for the 2023-2024 season.
	27. Acknowledge Gary Loop as an Elementary Flag Football Volunteer for the 2023-2024 season.
	28. Acknowledge Johnny Sloan as an Elementary Flag Football Volunteer for the 2023-2024 season.
	29. Accept the resignation of Kaitlyn Hostetter, Paraprofessional, effective August 5, 2023.
	30. Accept the resignation of Emily Amerud, Paraprofessional, effective August 15, 2023.
	31. Accept retirement from Kim Begg, FHS Custodian, effective September 1, 2023.
	32. Appoint Tim Everson as Human Rights Officer, and Melissa Tate as alternate Human Rights Officer.
	33. Appoint Melissa Tate as Section 504 Officer for Grades K-5, and appoint Don Rolando as the alternate Section 504 Officer for Grades K-5.
	34. Appoint Kevin Grover as Title IX Officer (District Wide), and appoint Tim Everson as alternate Title IX Officer (District Wide).
	35. Appoint Don Rolando as Section 504 Officer for Grades 6-12, and appoint Melissa Tate as alternate Section 504 Officer for Grades 6-12.
	36. First Reading of School Board Policy 400 - Substitute Pay Policy.
	400 Substitute Pay Policy

	37. Accept resignation from Ashley Foss, Paraprofessional, effective August 16, 2023.
	38. Approve updated Safe Learning Plan.
	Safe Learning Plan updated 8-21-23 (1)

	39. Approve Junior High Event Worker pay at $30 per event.
	Jr High Event Worker Pay

	40. Approve Restrictive Procedures Plan.
	Restrictive Procedure Plan

	41. Approve discontinuing School Board Policy #613.5 - Weighted Grades.
	613.5 Weighted Grades 8.21.23

	42. Approve District payment of background checks for volunteer (non- paid) elementary activity coaches.

	Discussion:
	1. Community Group Facility Recommendation
	2. Graduation Date
	3. Superintendent Goals
	Superintendent goal ideas


	Action Items
	1. Improving systems and structures to create a culture where all are welcome and supported.
	1.a. Approve MSHSL cooperative agreement with Cornerstone Christian School for Football effective the 2023 - 2024 school year.  Motion by __, second by __.  Motion carried / failed
	Football Coop

	1.b. Approve the 2023-2024 Activity Student Handbook.  Motion by __, second by __.  Motion carried / failed.
	2023-2024 Athletic Handbook

	1.c. Acknowledge Elie Jean as a volunteer for Junior High Football for the 2023-2024 season.  Motion by __, second by __.  Motion carried / failed.

*Roxanne Skogstad-Ditsch to abstain from voting.

	2. Implementing data-driven teaching practices and staff collaboration to increase student academic success.
	3. Maintain our facilities to be welcoming, safe and efficient for use by students and the community.
	4. Increasing family and community engagement in student learning and school experiences through improved communication and collaboration.

	Committee and Administrative Reports
	1. Mitch Erickson, Student Representative
	2. Melissa Tate, Elementary Principal
	3. Tim Everson, Secondary Principal
	4. Kevin Grover, Superintendent
	5. Beth Slatinski, Community Education Director
	6. Timm Ringofer, Activities Director
	7. Committee Reports:
	7.a. Community Ed Advisory Board:


	Closed Session
	1. Closed meeting for labor negotiations strategy as allowed under MS 13D.03.

	Reopend and Adjournment
	1. Motion by __, second by __ to reopen then adjourn meeting at ___ p.m.  Motion carried / failed.


