
BOARD OF EDUCATION REGULAR AGENDA
ADMINISTRATION BUILDING

Wednesday, September 16, 2020
7:00 PM

I. Roll Call / Visitors
II. Pledge of Allegiance 

III. Public Hearing - Budget 
Following Board approval of the amendments and adoption of the official budget, several budget 
related documents will be circulated for signature:
1.  Budget title page (requires signature of all Board members present)
2.  Certificate of Anticipated Revenues
3.  Certificate of Budget
A. Declare Budget Hearing Open at ______ p.m.
B. Presentation/Discussion of 2020-21 School District Budget

Business Manager Frank Adamas will make a brief presentation outlining major components of 
the budget proposal and changes from the tentative budget provided last month. Following the 
presentation, any School Board questions will be addressed. Subsequently, questions from the 
public will be addressed.

C. Declare Budget Hearing Closed at _______ p.m.
D. * Motion to Adopt the 2020-21 School District Budget as Presented

Recommendation:
That the Board of Education adopt the 2020-21 school district budget as presented.

IV. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)

V. * Consent Agenda 
Recommendation:
That the Board of Education approves the consent agenda as presented. 
A. Approve Regular Meeting Minutes of August 12, 2020

The minutes are included for Board review.
B. Approve Closed Session Minutes of August 12, 2020

The minutes are on file.
C. Approve Special Meeting Minutes of September 2, 2020

The minutes are included for Board review.
D. Approve Payment of August Payroll/September Warrants

The warrant lists are attached for Board review.  Joy Tristano and Frank Adams reviewed the 
bills.

E. Declassify Closed Session Minutes 
Board Secretary Mary Lenzen is not recommending declassification of any closed session 
minutes at this time. Also, closed session audio tapes over 18 months old are being 
recommended for destruction. 
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F. Approve School Board (sec. 2) and Personnel (sec. 5) Board Policies
The attached changes are in red. The policies were reviewed at the August Board meeting. 

G. Approve September 2020 Personnel Report
The September 2020 Personnel Report is attached for your review and approval. It contains the 
resignation of Juliet Miglieri, Resource Teacher, Reggie Daniels, Custodian,  Corey Gallai, 
instructional aide; Patrick Gallagher, Orchestra; hiring of Natalie Skobel, Middle Spanish, and 
Melissa McCroy, Resource Teacher, Daniel Pisanko, Custodian, Ryan Chodora, technology; 
change in FTE for Jolene Lorimer, Reading Specialist and Kathryn Williams, Grade 8 Math 
from .70 FTE to .80 FTE ,change hours for instructional aides Michelle Cuttitta and Kelly 
Butvilas to 4 hours per day.  

VI. Reports and Discussion Items
A. Informational Updates 

Superintendent Dave Palzet will provide the Board with a brief update on items listed.
1. Introductions of New Pleasantdale Staff 
2. Back to School Update

B. Administration Reports
1. Establish Superintendent Advisory Teams 

Superintendent Palzet will seek Board volunteers for the following Superintendent Advisory 
Teams: Finance, Facilities, and Social Emotional Learning. 

2. Curriculum Review Cycle Update 
3. Superintendent 2020-21 Goals
4. Review Finance (sec. 4) and Curriculum and Instruction (sec. 6) Board Policies 

As is our practice the Board of Education regularly reviews Board Policy to ensure that our 
current policies  reflect the realities of running a school district. Finance (sec. 4) and 
Curriculum and Instruction (sec. 6) are attached for your review.

5. Board of Education Information Requests 
This is a standing Board agenda item that allows the Board to discuss and verify information 
requests to the Superintendent.
a. Approve Board of Education Information Requests

VII. Items for Next Agenda: 
A. Approve Superintendent 2020-21 Goals; Approve Finance (sec. 4) and Curriculum and 

Instruction (sec. 6) Board Policies; Class Size Update; Elementary/Middle School 
Improvement Plans; and Adopt Proposed Tax Levy.

VIII. Open Forum: Board Policy 2:230 (those wishing to speak will be given time to address the 
Board regarding agenda or non-agenda items)

IX. Closed Session 
Recommendation:
That the Board of Education moves into closed session at _________ to discuss litigation, when 
an action against, affecting or on behalf of the particular district has been filed and is pending 
before a court or administrative tribunal, or when the District finds that an action is probably 
or imminent, in which case the bias for the finding shall be recorded and entered into the 
closed meeting minutes; and matters relating to the appointment, employment, compensation, 
discipline, performance, or dismissal of specific employees of the District.
A. Litigation, when an action against, affecting or on behalf of the particular district has been 

filed and is pending before a court or administrative tribunal, or when the District finds 
that an action is probably or imminent, in which case the bias for the finding shall be 
recorded and entered into the closed meeting minutes.
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B. The appointment, employment, compensation, discipline, performance, or dismissal of 
specific employees of the District. 
 

X. Written Reports
A. Salary Reports
B. FOIA

XI. Adjournment
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x School District
Joint Agreement

Accounting Basis:
x Cash

Accrual

Date of Amended Budget:

District Name:
District RCDT No:

,  County of ,
.

, 
   County of ,

16 day of ,     20 20 ,

.

20

*
** Type in the members who voted "YEA" nor "NAY".  Actual school board member signatures are not required for electronic submission.

(1) A certified copy of this document must be filed with the county clerk within 30 days of adoption as required 
by Section 18-50 of the Property Tax Code (35 ILCS 200/18-50).  

(2) Districts are required to submit the adopted/amended budget electronically to ISBE within 30 days of adoption or by October 30,
whichever comes first. Budgets are submitted to School Finance Report (SFR): https://sec1.isbe.net/attachmgr/default.aspx 

The electronic version does not require member signatures, we do not accept PDF copies.

ISBE SD50-36/JA50-39 SB2021 05/20
Pleasantdale School District 107
########

ILLINOIS STATE BOARD OF EDUCATION

SCHOOL DISTRICT/JOINT AGREEMENT BUDGET FORM *

School Business Services Division

Cook

Unbalanced budget, however, a deficit 
reduction plan is not required at this 
time. 

Pleasantdale School District 107
06-016-1070-02

July 1, 2020 - June 30, 2021

** MEMBERS VOTING YEA: ** MEMBERS VOTING NAY:

(MM/DD/YY)

September

July 1, 2020
Pleasantdale School District 107

Cook

June 30, 2021

 If your FY20 AFR states that you need to do a deficit reduction plan and your FY21 budget is balanced please state the measures you took 
to have your budget become balanced.  (Bckgrnd-Assumpt 25-26)

June 30, 2021

September

July 1, 2020

16

Pleasantdale School District 107

Based on the 23 Illinois Administrative Code-Part 100 and inconformity with Section 17-1 of the School Code. 

Budget of 

State of Illinois, for the Fiscal Year beginning and ending

WHEREAS the Board of Education of

State of Illinois, caused to be prepared in tentative form a budget, and the Secretary

of this Board has made the same conveniently available to public inspection for at least thirty days prior to final action thereon;
AND WHEREAS a public hearing was held as to such budget on the 

notice of said hearing was given at least thirty days prior thereto as required by law, and all other legal requirements have been complied with;

NOW, THEREFORE, Be it resolved by the Board of Education of said district as follows:   

beginning

Section 2: That the following budget containing an estimate of amounts available in each Fund, separately, and expenditures from each be 
and the same is hereby adopted as the budget of this school district for said fiscal year.

ADOPTION OF BUDGET  
The budget shall be approved and signed below by members of the School Board.    Adopted this     

and ending

day of by a roll call vote of Yeas, and Nays, to wit:,  20

Page 1 SDJAB2021FORM Final
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Page 2 BUDGET SUMMARY Page 2

1

2

3

4
5

6
7
8
9

10
11

12
13
14
15
16
17
18
19

20
21

22

23
24
25

26

27
28
29
30
31

32

33
34

35
36
37

38
39
40
41
42
43
44
45
46

A B C D E F G H I J K L
Begin entering data on EstRev 5-10 and EstExp 11-17 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

ESTIMATED BEGINNING FUND BALANCE July 1, 2020 1 (without Student 
Activity Funds) 8,310,453 2,618,033 488,271 1,119,623 463,500 160,132 284,444 59,849 292,681

RECEIPTS/REVENUES (without Student Activity Funds)

LOCAL SOURCES 1000 11,079,266 1,063,908 0 682,741 369,421 0 5,875 78,350 5,882
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                 
DISTRICT TO ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 557,760 0 0 54,090 0 0 0 0 0
FEDERAL SOURCES 4000 338,707 0 0 0 0 0 0 0 0
Total Direct Receipts/Revenues 8 11,975,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

Receipts/Revenues for "On Behalf" Payments 2 3998

Total Receipts/Revenues 11,975,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

DISBURSEMENTS/EXPENDITURES (without Student Activity Funds)

INSTRUCTION 1000 8,680,257 181,220 0
SUPPORT SERVICES 2000 3,154,357 1,525,314 800,025 141,197 160,131 104,447 0
COMMUNITY SERVICES 3000 0 0 0 0 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 959,052 0 0 0 0 0 0 0
DEBT SERVICES 5000 0 0 0 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 
9 12,793,666 1,525,314 0 800,025 322,417 160,131 104,447 0

Disbursements/Expenditures for "On Behalf" Payments 
2 4180 0 0 0 0 0 0 0 0

Total Disbursements/Expenditures 12,793,666 1,525,314 0 800,025 322,417 160,131 104,447 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures (817,933) (461,406) 0 (63,194) 47,004 (160,131) 5,875 (26,097) 5,882

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)
PERMANENT TRANSFER FROM VARIOUS FUNDS

Abolishment the Working Cash Fund 
16 7110

Abatement of the Working Cash Fund 
16 7110

Transfer of Working Cash Fund Interest 7120
Transfer Among Funds 7130
Transfer of Interest 7140
Transfer from Capital Projects Fund to O&M Fund 7150 0

Transfer of Excess Fire Prev & Safety Tax & Interest 
3 

Proceeds to O&M Fund 7160 0
Transfer of Excess Accumulated Fire Prev & Safety Bond and Int 

3a
 Proceeds to 

Debt Service Fund                             
7170

0
SALE OF BONDS (7200)

Principal on Bonds Sold 4 7210

Premium on Bonds Sold 7220
Accrued Interest on Bonds Sold 7230

Sale or Compensation for Fixed Assets 5 7300

Transfer to Debt Service to Pay Principal on Capital Leases 7400 0
Transfer to Debt Service Fund to Pay Interest on Capital Leases 7500 0
Transfer to Debt Service Fund to Pay Principal on Revenue Bonds 7600 0
Transfer to Debt Service Fund to Pay Interest on Revenue Bonds 7700 0
Transfer to Capital Projects Fund 7800 0
ISBE Loan Proceeds 7900
Other Sources Not Classified Elsewhere 7990

Total Other Sources of Funds 
8 0 0 0 0 0 0 0 0 0

C:\Users\fadams\Documents\PLEASANTDALE 107\!FINANCE\BUDGET\Budget FY21\FINAL BUDGET\Bd Docs\SDJAB2021FORM Final 9/10/2020
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Page 3 BUDGET SUMMARY Page 3

1

2

A B C D E F G H I J K L
Begin entering data on EstRev 5-10 and EstExp 11-17 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

47
49

50
51
52

53
54

55

56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79

80

81
82

83

84
85

86
87

88
89
90

91

92
93

94
95
96
97

98
99

OTHER USES OF FUNDS (8000)
TRANSFER TO VARIOUS OTHER FUNDS (8100)

Abolishment or Abatement of the Working Cash Fund 
16 8110 0

Transfer of Working Cash Fund Interest 8120 0
Transfer Among Funds 8130

Transfer of Interest 
6 8140

Transfer from Capital Projects Fund to O&M Fund 8150

Transfer of Excess Fire Prev & Safety Tax & Interest 
3
 Proceeds to O&M Fund 8160

Transfer of Excess Accumulated Fire Prev & Safety Bond 
3a

                                  and 
Int Proceeds to Debt Service Fund                             

8170

Taxes Pledged to Pay Principal on Capital Leases 8410
Grants/Reimbursements Pledged to Pay Principal on Capital Leases 8420
Other Revenues Pledged to Pay Principal on Capital Leases 8430
Fund Balance Transfers Pledged to Pay Principal on Capital Leases 8440
Taxes Pledged to Pay Interest on Capital Leases 8510
Grants/Reimbursements Pledged to Pay Interest on Capital Leases 8520
Other Revenues Pledged to Pay Interest on Capital Leases 8530
Fund Balance Transfers Pledged to Pay Interest on Capital Leases 8540
Taxes Pledged to Pay Principal on Revenue Bonds 8610
Grants/Reimbursements Pledged to Pay Principal on Revenue Bonds 8620
Other Revenues Pledged  to Pay Principal on Revenue Bonds 8630
Fund Balance Transfers Pledged to Pay Principal on Revenue Bonds 8640
Taxes Pledged to Pay Interest on Revenue Bonds 8710
Grants/Reimbursements Pledged to Pay Interest on Revenue Bonds 8720
Other Revenues Pledged to Pay Interest on Revenue Bonds 8730
Fund Balance Transfers Pledged to Pay Interest on Revenue Bonds 8740
Taxes Transferred to Pay for Capital Projects 8810
Grants/Reimbursements Pledged to Pay for Capital Projects 8820
Other Revenues Pledged to Pay for Capital Projects 8830
Fund Balance Transfers Pledged to Pay for Capital Projects 8840
Transfer to Debt Service Fund to Pay Principal on ISBE Loans 8910
Other Uses Not Classified Elsewhere 8990

Total Other Uses of Funds 
9 0 0 0 0 0 0 0 0 0

Total Other Sources/Uses of Fund 0 0 0 0 0 0 0 0 0
ESTIMATED ENDING FUND BALANCE June 30, 2021 (Without Student Activity 
Funds) 7,492,520 2,156,627 488,271 1,056,429 510,504 1 290,319 33,752 298,563

Student Activity ESTIMATED BEGINNING FUND BALANCE July 1, 2020  
Fund 11 37,428

RECEIPTS/REVENUES (For Student Activity Funds)

Total Student Activity Direct Receipts/Revenues  (Local Sources) 1799 50,000

DISBURSEMENTS/EXPENDITURES (For Student Activity Funds)

Total Student Activity Direct Disbursements/Expenditures 1999 50,000

Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures 0

Student Activity ESTIMATED ENDING FUND BALANCE June 30, 2021 37,428

Total ESTIMATED BEGINNING FUND BALANCE July 1, 2020 (All Sources 
Including Student Activity Funds) 8,347,881 2,618,033 488,271 1,119,623 463,500 160,132 284,444 59,849 292,681

RECEIPTS/REVENUES  (All Sources with Student Activity Funds)

LOCAL SOURCES 1000 11,129,266 1,063,908 0 682,741 369,421 0 5,875 78,350 5,882
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                 
DISTRICT TO ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 557,760 0 0 54,090 0 0 0 0 0
FEDERAL SOURCES 4000 338,707 0 0 0 0 0 0 0 0
Total Direct Receipts/Revenues 8 12,025,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

Receipts/Revenues for "On Behalf" Payments 2 3998 0 0 0 0 0 0 0 0
Total Receipts/Revenues 12,025,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

C:\Users\fadams\Documents\PLEASANTDALE 107\!FINANCE\BUDGET\Budget FY21\FINAL BUDGET\Bd Docs\SDJAB2021FORM Final 9/10/2020
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Page 4 BUDGET SUMMARY Page 4

1

2

A B C D E F G H I J K L
Begin entering data on EstRev 5-10 and EstExp 11-17 tabs. (10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct #   Educational   Operations & 

Maintenance
Debt Service Transportation    Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

100
101
102
103
104
105
106
107

108
109

110

111
112
113
114

116

117

118
119
120
121

122

123
124
125
126
127
128
129
130
131
132

DISBURSEMENTS/EXPENDITURES (All Sources with Student Activity Funds)

INSTRUCTION 1000 8,730,257 181,220 0
SUPPORT SERVICES 2000 3,154,357 1,525,314 800,025 141,197 160,131 104,447 0
COMMUNITY SERVICES 3000 0 0 0 0 0
PAYMENTS TO OTHER DISTRICTS & GOVT UNITS 4000 959,052 0 0 0 0 0 0 0
DEBT SERVICES 5000 0 0 0 0 0 0 0
PROVISION FOR CONTINGENCIES 6000 0 0 0 0 0 0 0 0

Total Direct Disbursements/Expenditures 
9 12,843,666 1,525,314 0 800,025 322,417 160,131 104,447 0

Disbursements/Expenditures for "On Behalf" Payments 
2 4180 0 0 0 0 0 0 0 0

Total Disbursements/Expenditures 12,843,666 1,525,314 0 800,025 322,417 160,131 104,447 0
Excess of Direct Receipts/Revenues Over (Under) Direct 
Disbursements/Expenditures (817,933) (461,406) 0 (63,194) 47,004 (160,131) 5,875 (26,097) 5,882

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

Total Other Sources of Funds 
8 0 0 0 0 0 0 0 0 0

OTHER USES OF FUNDS (8000)

Total Other Uses of Funds 
9 0 0 0 0 0 0 0 0 0

Total Other Sources/Uses of Fund 0 0 0 0 0 0 0 0 0
ESTIMATED ENDING FUND BALANCE June 30, 2021 (All Sources With student 
Activity Funds) 7,529,948 2,156,627 488,271 1,056,429 510,504 1 290,319 33,752 298,563

SUMMARY OF EXPENDITURES Without Student Activity Funds (by Major Object)
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description Acct 
#

Educational Operations & 
Maintenance

Debt Service Transportation Municipal 
Retirement/ Social 

Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

Total By Object

Object Name
Salaries 100 8,262,941 198,554 37,395 0 0 0 8,498,890
Employee Benefits 200 1,889,808 42,739 10,757 322,417 0 0 0 2,265,721
Purchased Services 300 338,471 730,671 0 751,873 0 104,447 0 1,925,462
Supplies & Materials 400 618,194 341,400 0 0 0 0 959,594
Capital Outlay 500 220,000 204,750 0 160,131 0 0 584,881
Other Objects 600 1,453,402 0 0 0 0 0 0 0 1,453,402
Non-Capitalized Equipment 700 10,850 7,200 0 0 0 0 18,050
Termination Benefits 800 0 0 0 0 0
Total Expenditures 12,793,666 1,525,314 0 800,025 322,417 160,131 104,447 0 15,706,000

C:\Users\fadams\Documents\PLEASANTDALE 107\!FINANCE\BUDGET\Budget FY21\FINAL BUDGET\Bd Docs\SDJAB2021FORM Final 9/10/2020

22



Page 5 SUMMARY OF CASH TRANSACTIONS Page 5

1

2

3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20

21

22

23

24
25
26

27

28

29

30
31
32

33

34
35

36

37

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only Acct #   Educational   
Operations & 
Maintenance

Debt Service Transportation
   Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort
Fire Prevention & 

Safety

BEGINNING CASH BALANCE ON HAND July 1, 2020 7 (Without Student 
Activity Funds) 8,310,453 2,618,033 488,271 1,119,623 463,500 160,132 284,444 59,849 292,681

11,975,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882
OTHER RECEIPTS
Interfund Loans Payable (Loans from Other Funds) 411

Interfund Loans Receivable (Repayment of Loans) 141

Notes and Warrants Payable 433

Other Current Assets 199

Total Other Receipts 0 0 0 0 0 0 0 0 0
11,975,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

Total Amount Available 20,286,186 3,681,941 488,271 1,856,454 832,921 160,132 290,319 138,199 298,563
12,793,666 1,525,314 0 800,025 322,417 160,131 0 104,447 0

OTHER DISBURSEMENTS

Interfund Loans Receivable (Loans to Other Funds) 10 141

Interfund Loans Payable (Repayment of Loans) 411

Notes and Warrants Payable 433

Other Current Liabilities 499

0 0 0 0 0 0 0 0 0
Total Direct Disbursements, Other Uses, & Other Disbursements 12,793,666 1,525,314 0 800,025 322,417 160,131 0 104,447 0

7,492,520 2,156,627 488,271 1,056,429 510,504 1 290,319 33,752 298,563

Activity Funds BEGINNING CASH BALANCE ON HAND July 1, 2020 7
37,428

50,000
Total Amount Available 87,428

50,000

37,428

Total BEGINNING CASH BALANCE ON HAND July 1, 2020 7 (With Student 
Activity Funds) 8,347,881 2,618,033 488,271 1,119,623 463,500 160,132 284,444 59,849 292,681

12,025,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882
Total Other Receipts 0 0 0 0 0 0 0 0 0

12,025,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

Total Amount Available 20,373,614 3,681,941 488,271 1,856,454 832,921 160,132 290,319 138,199 298,563

12,843,666 1,525,314 0 800,025 322,417 160,131 0 104,447 0
0 0 0 0 0 0 0 0 0

Total Direct Disbursements, Other Uses, & Other Disbursements 12,843,666 1,525,314 0 800,025 322,417 160,131 0 104,447 0

7,529,948 2,156,627 488,271 1,056,429 510,504 1 290,319 33,752 298,563

Total Direct Disbursements & Other Uses 9

Total Other Disbursements

Total ENDING CASH BALANCE ON HAND June 30, 2021 7 (With Student Activity 
Funds)

Total Direct Disbursements & Other Uses 9

Activity funds ENDING CASH BALANCE ON HAND June 30, 2021 7

Total Direct Receipts & Other Sources 8

Total Direct Receipts, Other Sources, & Other Receipts

Total Direct Receipts & Other Sources 8

Total Direct Receipts & Other Sources 8

Total Direct Receipts, Other Sources, & Other Receipts

Total Direct Disbursements & Other Uses 9

Total Other Disbursements

ENDING CASH BALANCE ON HAND June 30, 2021 7 (Without Student Activity 
Funds)
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Page 6 ESTIMATED RECEIPTS/REVENUES Page 6

1

2

3

4
5
6
7
8
9

10
11
12

13
14
15
16
17
18

19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40

41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

RECEIPTS/REVENUES FROM LOCAL SOURCES (1000)

AD VALOREM TAXES LEVIED BY LOCAL EDUCATION AGENCY 1100

Designated Purposes Levies   11  (1110-1120) - 9,945,055 972,032 661,355 271,018 93 77,791 92
Leasing Purposes Levy 12 1130
Special Education Purposes Levy 1140 140,596
FICA and Medicare Only Levies 1150
Area Vocational Construction Purposes Levy 1160
Summer School Purposes Levy 1170
Other Tax Levies (Describe & Itemize) 1190
Total Ad Valorem Taxes Levied by District 10,085,651 972,032 0 661,355 271,018 0 93 77,791 92

PAYMENTS IN LIEU OF TAXES 1200

Mobile Home Privilege Tax 1210
Payments from Local Housing Authority 1220

Corporate Personal Property Replacement Taxes13 1230 452,039 88,000
Other Payments in Lieu of Taxes (Describe & Itemize) 1290
Total Payments in Lieu of Taxes 452,039 0 0 0 88,000 0 0 0 0

TUITION 1300

Regular Tuition from Pupils or Parents (In State) 1311 105,000
Regular Tuition from Other Districts (In State) 1312 15,000
Regular Tuition from Other Sources (In State) 1313
Regular Tuition from Other Sources (Out of State) 1314

Summer School Tuition from Pupils or Parents (In State) 1321 45,000
Summer School Tuition from Other Districts (In State) 1322
Summer School Tuition from Other Sources (In State) 1323
Summer School Tuition from Other Sources (Out of State) 1324
CTE Tuition from Pupils or Parents (In State) 1331
CTE Tuition from Other Districts (In State) 1332
CTE Tuition from Other Sources (In State) 1333
CTE Tuition from Other Sources (Out of State) 1334
Special Education Tuition from Pupils or Parents (In State) 1341
Special Education Tuition from Other Districts (In State) 1342
Special Education Tuition from Other Sources (In State) 1343
Special Education Tuition from Other Sources (Out of State) 1344
Adult Tuition from Pupils or Parents (In State) 1351
Adult Tuition from Other Districts (In State) 1352
Adult Tuition from Other Sources (In State) 1353
Adult Tuition from Other Sources (Out of State) 1354
Total Tuition 165,000

TRANSPORTATION FEES 1400

Regular Transportation Fees from Pupils or Parents (In State) 1411
Regular Transportation Fees from Other Districts (In State) 1412
Regular Transportation Fees from Other Sources (In State) 1413
Regular Transportation Fees from Co-curricular Activities (In State) 1415
Regular Transportation Fees from Other Sources (Out of State) 1416
Summer School Transportation Fees from Pupils or Parents (In State) 1421
Summer School Transportation Fees from Other Districts (In State) 1422
Summer School Transportation Fees from Other Sources (In State) 1423
Summer School Transportation Fees from Other Sources (Out of State) 1424
CTE Transportation Fees from Pupils or Parents (In State) 1431
CTE Transportation Fees from Other Districts (In State) 1432
CTE Transportation Fees from Other Sources (In State) 1433
CTE Transportation Fees from Other Sources (Out of State) 1434
Special Education Transportation Fees from Pupils or Parents (In State) 1441
Special Education Transportation Fees from Other Districts (In State) 1442
Special Education Transportation Fees from Other Sources (In State) 1443

C:\Users\fadams\Documents\PLEASANTDALE 107\!FINANCE\BUDGET\Budget FY21\FINAL BUDGET\Bd Docs\SDJAB2021FORM Final 9/10/2020
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Page 7 ESTIMATED RECEIPTS/REVENUES Page 7

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

58
59
60
61
62
63

64
65
66
67

68
69
70
71
72
73
74
75

76
77
78
79
80
81
82
83
84

85
86
87
88
89
90
91
92
93
94
95

96
97
98
99
100
101
102
103
104
105
106
107
108
109
110

111

Special Education Transportation Fees from Other Sources (Out of State) 1444
Adult Transportation Fees from Pupils or Parents (In State) 1451
Adult Transportation Fees from Other Districts (In State) 1452
Adult Transportation Fees from Other Sources (In State) 1453
Adult Transportation Fees from Other Sources (Out of State) 1454
Total Transportation Fees 0

EARNINGS ON INVESTMENTS 1500

Interest on Investments 1510 207,076 56,876 21,386 10,403 5,782 559 5,790
Gain or Loss on Sale of Investments 1520
Total Earnings on Investments 207,076 56,876 0 21,386 10,403 0 5,782 559 5,790

FOOD SERVICE 1600

Sales to Pupils - Lunch 1611 50,000
Sales to Pupils - Breakfast 1612
Sales to Pupils - A la Carte 1613
Sales to Pupils - Other (Describe & Itemize) 1614
Sales to Adults 1620
Other Food Service (Describe & Itemize) 1690
Total Food Service 50,000

DISTRICT/SCHOOL ACTIVITY INCOME 1700

Admissions - Athletic 1711
Admissions - Other 1719
Fees 1720
Book Store Sales 1730
Other District/School Activity Revenue (Describe & Itemize) 1790
Student Activity Fund Revenues 1799 50,000
Total District/School Activity Income (without Student Activity Funds 1799) 0 0
Total District/School Activity Income (with Student Activity Funds 1799) 50,000
TEXTBOOK INCOME 1800

Rentals - Regular Textbooks 1811 107,000
Rentals - Summer School Textbooks 1812
Rentals - Adult/Continuing Education Textbooks 1813
Rentals - Other (Describe) 1819
Sales - Regular Textbooks 1821
Sales - Summer School Textbooks 1822
Sales - Adult/Continuing Education Textbooks 1823
Sales - Other (Describe & Itemize) 1829
Other (Describe & Itemize) 1890
Total Textbooks 107,000

OTHER REVENUE FROM LOCAL SOURCES 1900

Rentals 1910 35,000
Contributions and Donations from Private Sources 1920 500
Impact Fees from Municipal or County Governments 1930 5,000
Services Provided Other Districts 1940
Refund of Prior Years' Expenditures 1950 5,000
Payments of Surplus Moneys from TIF Districts 1960
Drivers' Education Fees 1970
Proceeds from Vendors' Contracts 1980
School Facility Occupation Tax Proceeds 1983
Payment from Other Districts 1991
Sale of Vocational Projects 1992
Other Local Fees (Describe & Itemize) 1993
Other Local Revenues (Describe & Itemize) 1999 2,000
Total Other Revenue from Local Sources 12,500 35,000 0 0 0 0 0 0 0

Total Receipts/Revenues from Local Sources (without Student Activity Funds 1799) 1000 11,079,266 1,063,908 0 682,741 369,421 0 5,875 78,350 5,882
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Page 8 ESTIMATED RECEIPTS/REVENUES Page 8

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

112

113
114
115
116

117

118

119
120
121
122
123
124

125
126
127
128
129
130
131
132
133
134

135
136
137
138
139
140
141
142
143

144
145
146
147
148
149
150
151
152

153
154
155
156
157
158
159
160
161
162

Total Receipts/Revenues from Local Sources (with Student Activity Funds 1799) 11,129,266
FLOW-THROUGH RECEIPTS/REVENUES FROM ONE                                               
DISTRICT TO ANOTHER DISTRICT (2000)
Flow-Through Revenue from State Sources 2100
Flow-Through Revenue from Federal Sources 2200
Other Flow-Through Revenue (Describe & Itemize) 2300
Total Flow-Through Receipts/Revenues From                                                         One 
District to Another District

2000 0 0 0 0

RECEIPTS/REVENUES FROM STATE SOURCES (3000)

UNRESTRICTED GRANTS-IN-AID (3001-3099)
Evidence Based Funding Formula (Section 18-8.15) 3001 531,790
Reorganization Incentives (Accounts 3005-3021) 3005
Fast Growth District Grants 3030
Other Unrestricted Grants-In-Aid From State Sources (Describe & Itemize) 3099
Total Unrestricted Grants-In-Aid 531,790 0 0 0 0 0 0 0

RESTRICTED GRANTS-IN-AID (3100-3900)
SPECIAL EDUCATION
Special Education - Private Facility Tuition 3100 25,000
Special Education - Funding for Children Requiring Sp Ed Services 3105
Special Education - Personnel 3110
Special Education - Orphanage - Individual 3120
Special Education - Orphanage - Summer Individual 3130
Special Education - Summer School 3145
Special Education - Other (Describe & Itemize) 3199
Total Special Education 25,000 0 0

CAREER AND TECHNICAL EDUCATION (CTE)
CTE - Technical Education - Tech Prep 3200
CTE - Secondary Program Improvement (CTEI) 3220
CTE - WECEP 3225
CTE - Agriculture Education 3235
CTE - Instructor Practicum 3240
CTE - Student Organizations 3270
CTE - Other (Describe & Itemize) 3299
Total Career and Technical Education 0 0 0

BILINGUAL EDUCATION
Bilingual Education - Downstate - TPI and TBE 3305
Bilingual Education - Downstate - Transitional Bilingual Education 3310
Total Bilingual Education 0 0
State Free Lunch & Breakfast 3360 220
School Breakfast Initiative 3365

Driver Education 3370

Adult Education (from ICCB) 3410

Adult Education - Other (Describe & Itemize) 3499

TRANSPORTATION
Transportation - Regular and Vocational 3500 19,882
Transportation - Special Education 3510 34,208
Transportation - Other (Describe & Itemize) 3599
Total Transportation 0 0 54,090 0
Learning Improvement - Change Grants 3610

Scientific Literacy 3660

Truant Alternative/Optional Education 3695

Early Childhood - Block Grant 3705

Chicago General Education Block Grant 3766
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Page 9 ESTIMATED RECEIPTS/REVENUES Page 9

1

2

A B C D E F G H I J K
(10) (20) (30) (40) (50) (60) (70) (80) (90)

Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

163
164
165
166
167
168
169
170
171
172

173

174
175

176
177

178
179
180
181

182
183

184

185
186
187
188
189
190

191
192
193
194
195
196
197
198
199
200

201
202
203
204
205
206

207
208
209
210
211

212

Chicago Educational Services Block Grant 3767

School Safety & Educational Improvement Block Grant 3775

Technology - Technology for Success 3780

State Charter Schools 3815

Extended Learning Opportunities - Summer Bridges 3825

Infrastructure Improvements - Planning/Construction 3920

School Infrastructure - Maintenance Projects 3925

Other Restricted Revenue from State Sources (Describe & Itemize) 3999 750
Total Restricted Grants-In-Aid 25,970 0 0 54,090 0 0 0 0 0
Total Receipts/Revenues from State Sources 3000 557,760 0 0 54,090 0 0 0 0 0

RECEIPTS/REVENUES FROM FEDERAL SOURCES (4000)

Federal Impact Aid 4001
Other Unrestricted Grants-In-Aid Received Directly from the Federal Govt. (Describe & 
Itemize)

4009

0 0 0 0 0 0 0 0 0

Head Start 4045
Construction (Impact Aid) 4050
MAGNET 4060
Other Restricted Grants-In-Aid Received Directly from Federal Govt.                      
(Describe & Itemize)

4090

Total Restricted Grants-In-Aid Received Directly  from Federal Govt. 0 0 0 0 0 0

TITLE V
Title V - Flexibility and Accountability 4100
Title V - SEA Projects 4105
Title V - Rural Education Initiative (REI) 4107
Title V - Other (Describe & Itemize) 4199
Total Title V 0 0 0 0

FOOD SERVICE
Breakfast Start-Up Expansion 4200
National School Lunch Program 4210 10,000
Special Milk Program 4215
School Breakfast Program 4220
Summer Food Service Admin/Program 4225
Child and Adult Care Food Program 4226
Fresh Fruit and Vegetables 4240
Food Service - Other (Describe & Itemize) 4299
Total Food Service 10,000 0

TITLE I
Title I - Low Income 4300 42,000
Title I - Low Income - Neglected, Private 4305
Title I - Migrant Education 4340
Title I - Other (Describe & Itemize) 4399
Total Title I 42,000 0 0 0

TITLE IV
Title IV - Student Support & Academic Enrichment Grant 4400
Title IV - 21st Century 4421
Title IV - Other (Describe & Itemize) 4499
Total Title IV 0 0 0 0

FEDERAL - SPECIAL EDUCATION

UNRESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT. (4001-
4009)

Total Unrestricted Grants-In-Aid Received Directly from Fed Govt
RESTRICTED GRANTS-IN-AID RECEIVED DIRECTLY FROM FEDERAL GOVT                     
(4045-4090)

RESTRICTED GRANTS-IN-AID RECEIVED FROM FEDERAL                                                     
GOVT. THRU THE STATE  (4100-4999)
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1
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Description:  Enter Whole Numbers Only
Acct      

#
Educational     Operations & 

Maintenance
Debt Service Transportation Municipal 

Retirement/ Social 
Security

Capital Projects Working Cash Tort Fire Prevention & 
Safety

213
214
215
216
217
218
219

220
221
222
223
224
225
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266

267

Federal Special Education - Preschool Flow-Through 4600 6,000
Federal Special Education - Preschool Discretionary 4605
Federal Special Education - IDEA Flow Through 4620 165,016
Federal Special Education - IDEA Room & Board 4625 7,446
Federal Special Education - IDEA Discretionary 4630
Federal Special Education - IDEA - Other (Describe & Itemize) 4699
Total Federal Special Education 178,462 0 0 0

CTE - PERKINS
CTE - Perkins-Title IIIE Tech Prep 4770
CTE - Other (Describe & Itemize) 4799
Total CTE - Perkins 0 0 0
Federal - Adult Education 4810
ARRA - General State Aid - Education Stabilization 4850
ARRA - Title I - Low Income 4851
ARRA - Title I - Neglected, Private 4852
ARRA - Title I - Delinquent, Private 4853
ARRA - Title I - School Improvement (Part A) 4854
ARRA - Title I - School Improvement (Section 1003g) 4855
ARRA - IDEA - Part B - Preschool 4856
ARRA - IDEA - Part B - Flow-Through 4857
ARRA - Title IID - Technology - Formula 4860
ARRA - Title IID - Technology - Competitive 4861
ARRA - McKinney - Vento Homeless Education 4862
ARRA - Child Nutrition Equipment Assistance 4863
Impact Aid Formula Grants 4864
Impact Aid Competitive Grants 4865
Qualified Zone Academy Bond Tax Credits 4866
Qualified School Construction Bond Credits 4867
Build America Bond Tax Credits 4868
Build America Bond Interest Reimbursement 4869
ARRA - General State Aid - Other Government Services Stabilization 4870
Other ARRA Funds - II 4871
Other ARRA Funds - III 4872
Other ARRA Funds - IV 4873
Other ARRA Funds - V 4874
ARRA - Early Childhood 4875
Other ARRA Funds - VII 4876
Other ARRA Funds - VIII 4877
Other ARRA Funds - IX 4878
Other ARRA Funds - X 4879
Other ARRA Funds - Ed Job Fund Program 4880
Total Stimulus Programs 0 0 0 0 0 0 0 0

    Race to the Top Program 4901

Race to the Top - Preschool Expansion Grant 4902

Title III - Instruction for English Learners & Immigrant Students 4905

Title III - English Language Acquistion 4909

McKinney Education for Homeless Children 4920

Title II - Eisenhower - Professional Development Formula 4930

Title II - Teacher Quality 4932 42,000
Federal Charter Schools 4960

State Assessment Grants 4981

Grant for State Assessments and Related Activities 4982

Medicaid Matching Funds - Administrative Outreach 4991

Medicaid Matching Funds - Fee-For-Service Program 4992
Other Restricted Grants Received from Federal Government through State (Describe 
& Itemize)

4999 66,245
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#
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268
269

270

271

Total Restricted Grants-In-Aid Received from Federal Govt. Thru the State 338,707 0 0 0 0 0 0 0
TOTAL RECEIPTS/REVENUES FROM FEDERAL SOURCES 4000 338,707 0 0 0 0 0 0 0 0

TOTAL DIRECT RECEIPTS/REVENUES (without Student Activity Funds 1799) 11,975,733 1,063,908 0 736,831 369,421 0 5,875 78,350 5,882

TOTAL DIRECT RECEIPTS/REVENUES (with Student Activity Funds 1799) 12,025,733
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Page 12 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 12

1

2

3

4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

36

37
38
39
40
41
42
43
44

45
46
47
48
49

50
51
52
53

54
55

56
57
58
59

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

10 - EDUCATIONAL FUND (ED)

INSTRUCTION (ED) 1000
Regular Programs 1100 4,121,049 968,843 36,000 138,660 17,000 1,400 4,500 5,287,452
Tuition Payment to Charter Schools 1115 0
Pre-K Programs 1125 187,731 41,334 4,000 233,065
Special Education Programs (Functions 1200 - 1220) 1200 1,526,830 358,817 8,600 17,300 500 1,912,047
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 0
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0
CTE Programs 1400 0
Interscholastic Programs 1500 486,989 48,699 4,100 16,650 1,100 557,538
Summer School Programs 1600 48,500 4,500 2,500 55,500
Gifted Programs 1650 158,516 18,429 1,860 178,805
Driver's Education Programs 1700 0
Bilingual Programs 1800 0
Truant Alternative & Optional Programs 1900 0
Pre-K Programs - Private Tuition 1910 0
Regular K-12 Programs  Private Tuition 1911 0
Special Education Programs K-12 Private Tuition 1912 455,850 455,850
Special Education Programs Pre-K Tuition 1913 0
Remedial/Supplemental Programs K-12 Private Tuition 1914 0
Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
Adult/Continuing Education Programs Private Tuition 1916 0
CTE Programs Private Tuition 1917 0
Interscholastic Programs Private Tuition 1918 0
Summer School Programs Private Tuition 1919 0
Gifted Programs Private Tuition 1920 0
Bilingual Programs Private Tuition 1921 0
Truants Alternative/Opt Ed Programs Private Tuition 1922 0
Student Activity Fund Expenditures 1999 50,000 50,000

Total Instruction14 (Without Student Activity Funds 1999) 1000 6,529,615 1,440,622 48,700 180,970 17,000 458,850 4,500 0 8,680,257
Total Instruction14 (With Student Activity Funds 1999) 1000 6,529,615 1,440,622 48,700 180,970 17,000 508,850 4,500 0 8,730,257

SUPPORT SERVICES (ED) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 124,667 35,699 2,060 162,426
Guidance Services 2120 0
Health Services 2130 87,916 29,540 50 2,800 120,306
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 0
Total Support Services - Pupil 2100 212,583 65,239 50 2,800 2,060 0 0 0 282,732

Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 302,656 82,316 52,500 127,000 1,500 565,972
Educational Media Services 2220 320,854 71,767 51,600 136,530 185,000 11,000 6,000 782,751
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 623,510 154,083 104,100 263,530 185,000 12,500 6,000 0 1,348,723

Support Services - General Administration 2300
Board of Education Services 2310 44,500 14,000 10,000 68,500
Executive Administration Services 2320 231,587 67,819 11,000 3,700 11,000 325,106
Special Area Administration Services 2330 0

Tort Immunity Services
2360 - 
2370 0

Total Support Services - General Administration 2300 231,587 67,819 55,500 17,700 0 21,000 0 0 393,606

Support Services - School Administration 2400
Office of the Principal Services 2410 485,839 126,005 13,200 17,650 4,000 2,000 350 649,044
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 485,839 126,005 13,200 17,650 4,000 2,000 350 0 649,044

Description:  Enter Whole Numbers Only
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Page 13 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 13

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

60
61
62
63
64
65
66
67

68
69
70
71
72
73
74

75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105

106
107
108
109
110
111
112

113
114

115

116

117

Support Services - Business 2500
Direction of Business Support Services 2510 0
Fiscal Services 2520 137,422 36,040 111,921 4,500 1,940 291,823
Operation & Maintenance of Plant Services 2540 5,000 5,000
Pupil Transportation Services 2550 0
Food Services 2560 42,385 131,044 10,000 183,429
Internal Services 2570 0
Total Support Services - Business 2500 179,807 36,040 116,921 135,544 11,940 0 0 0 480,252

Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 0
Staff Services 2640 0
Data Processing Services 2660 0
Total Support Services - Central 2600 0 0 0 0 0 0 0 0 0

Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 1,733,326 449,186 289,771 437,224 203,000 35,500 6,350 0 3,154,357
COMMUNITY SERVICES (ED) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (ED) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 689,052 689,052
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 689,052 689,052
Payments for Regular Programs - Tuition 4210 0
Payments for Special Education Programs - Tuition 4220 270,000 270,000
Payments for Adult/Continuing Education Programs - Tuition 4230 0
Payments for CTE Programs - Tuition 4240 0
Payments for Community College Programs - Tuition 4270 0
Payments for Other Programs - Tuition 4280 0
Other Payments to In-State Govt Units (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 270,000 270,000
Payments for Regular Programs - Transfers 4310 0
Payments for Special Education Programs - Transfers 4320 0
Payments for Adult/Continuing Ed Programs - Transfers 4330 0
Payments for CTE Programs - Transfers 4340 0
Payments for Community College Program - Transfers 4370 0
Payments for Other Programs - Transfers 4380 0
Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 0 959,052 959,052
DEBT SERVICE (ED) 5000
Debt Service - Interest on Short-Term Debt 5100

Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Property Repl Tax Anticipated Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (ED) 6000 0

Total Direct Disbursements/Expenditures (without Student Activity Funds (1999) 8,262,941 1,889,808 338,471 618,194 220,000 1,453,402 10,850 0 12,793,666

Total Direct Disbursements/Expenditures (with Student Activity Funds (1999) 8,262,941 1,889,808 338,471 618,194 220,000 1,503,402 10,850 0 12,843,666
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Description:  Enter Whole Numbers Only

118

119120

121

122
123
124
125
126
127
128
129
130
131
132
133
134

135

136
137
138
139
140
141

142
143
144

145
146
147
148
149
150
151

152
153

154
155
156
157

158

159

160
161
162
163
164

165

166
167
168
169
170
171
172

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (Without 
Student Activity Funds 1999) (817,933)
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (With Student 
Activity Funds 1999) (817,933)

20 - OPERATIONS AND MAINTENANCE FUND (O&M)

SUPPORT SERVICES (O&M) 2000
Support Services - Pupil 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0
Support Services - Business 2500
Direction of Business Support Services 2510 0
Facilities Acquisition & Construction Services 2530 30,000 30,000
Operation & Maintenance of Plant Services 2540 198,554 42,739 700,671 341,400 204,750 7,200 1,495,314
Pupil Transportation Services 2550 0
Food Services 2560 0
Total Support Services - Business 2500 198,554 42,739 730,671 341,400 204,750 0 7,200 0 1,525,314
Other Support Services  (Describe & Itemize) 2900 0
Total Support Services 2000 198,554 42,739 730,671 341,400 204,750 0 7,200 0 1,525,314
COMMUNITY SERVICES (O&M) 3000 0

PAYMENTS TO OTHER DIST & GOVT UNITS (O&M) 4000

Payments to Other Dist & Govt Units (In-State) 4100

Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for CTE Program 4140 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0

Payments to Other Dist & Govt Units (Out of State) 
14 4400 0

Total Payments to Other Dist & Govt Unit 4000 0 0 0
DEBT SERVICE (O&M) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipated Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (O&M) 6000 0
Total Direct Disbursements/Expenditures 198,554 42,739 730,671 341,400 204,750 0 7,200 0 1,525,314
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (461,406)

30 - DEBT SERVICE FUND (DS)

PAYMENTS TO OTHER DIST & GOVT UNITS (DS) 4000

Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4000 0 0

DEBT SERVICE (DS) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest On Short-Term Debt 5100 0 0
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(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

173

174

175
176

177
178
179
180

181

182

183
184

185
186
187
188
189
190
191
192
193
194
195
196
197
198

199
200

201

202
203
204
205
206
207
208

209

210
211
212

213
214
215
216

217

218
219
220
221
222
223
224
225

Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 

15                                                         

(Lease/Purchase Principal Retired)  
5300

0
Debt Service Other (Describe & Itemize) 5400 0
Total Debt Service 5000 0 0 0

PROVISION FOR CONTINGENCIES (DS) 6000 0
Total Direct Disbursements/Expenditures 0 0 0

0

40 - TRANSPORTATION FUND (TR)

SUPPORT SERVICES (TR) 2000

Support Services - Pupils 2100
Other Support Services - Pupils (Describe & Itemize) 2190 0
Support Services - Business
Pupil Transportation Services 2550 37,395 10,757 751,873 800,025
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 37,395 10,757 751,873 0 0 0 0 0 800,025
COMMUNITY SERVICES (TR) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (TR) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Program 4110 0
Payments for Special Education Programs 4120 0
Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
Payments to Other Dist & Govt Units (Out-of-State)                                    (Describe 
& Itemize)

4400 0
Total Payments to Other Dist & Govt Units 4000 0 0 0

DEBT SERVICE (TR) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other Interest on Short-Term Debt (Describe and Itemize) 5150 0
Total Debt Service - Interest On Short-Term Debt 5100 0 0

Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15 (Lease/Purchase 
Principal Retired)

5300
0

Debt Service - Other (Describe and Itemize) 5400 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (TR) 6000 0
37,395 10,757 751,873 0 0 0 0 0 800,025

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (63,194)

50 - MUNICIPAL RETIREMENT/SOC SEC FUND (MR/SS)

INSTRUCTION (MR/SS) 1000
Regular Program 1100 57,984 57,984
Pre-K Programs 1125 2,723 2,723
Special Education Programs (Functions 1200-1220) 1200 102,714 102,714
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 0
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0

Total Direct Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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Page 16 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 16

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

226
227
228
229
230
231
232
233

234

235
236
237
238
239
240
241
242

243
244
245
246
247

248
249
250
251
252
253
254
255
256
257
258
259
260
261

262
263
264
265

266
267
268
269
270
271
272
273
274

275
276
277
278
279
280
281

282
283

CTE Programs 1400 0
Interscholastic Programs 1500 13,800 13,800
Summer School Programs 1600 1,700 1,700
Gifted Programs 1650 2,299 2,299
Driver's Education Programs 1700 0
Bilingual Programs 1800 0
Truant Alternative & Optional Programs 1900 0
Total Instruction 1000 181,220 181,220

SUPPORT SERVICES (MR/SS) 2000

Support Services - Pupil 2100
Attendance & Social Work Services 2110 1,809 1,809
Guidance Services 2120 0
Health Services 2130 15,980 15,980
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 0
Total Support Services - Pupil 2100 17,789 17,789

Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 4,242 4,242
Educational Media Services 2220 36,162 36,162
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 40,404 40,404

Support Services - General Administration 2300
Board of Education Services 2310 0
Executive Administration Services 2320 9,970 9,970
Special Area Administrative Services 2330 0
Claims Paid from Self Insurance Fund 2361 0
Workers' Compensation or Workers' Occupation Disease Acts Payments 2362 0
Unemployment Insurance Payments 2363 0
Insurance Payments (regular or self-insurance) 2364 0
Risk Management and Claims Services Payments 2365 0
Judgment and Settlements 2366 0
Educatl, Inspectl, Supervisory Serv. Related to Loss Prevention or Reduction 2367 0
Reciprocal Insurance Payments 2368 0
Legal Service 2369 0
Total Support Services - General Administration 2300 9,970 9,970

Support Services - School Administration 2400
Office of the Principal Services 2410 25,558 25,558
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 25,558 25,558

Support Services - Business 2500
Direction of Business Support Services 2510 0
Fiscal Services 2520 7,239 7,239
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Service 2540 30,953 30,953
Pupil Transportation Services 2550 2,444 2,444
Food Services 2560 6,840 6,840
Internal Services 2570 0
Total Support Services - Business 2500 47,476 47,476

Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 0
Staff Services 2640 0
Data Processing Services 2660 0
Total Support Services - Central 2600 0 0

Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 141,197 141,197

C:\Users\fadams\Documents\PLEASANTDALE 107\!FINANCE\BUDGET\Budget FY21\FINAL BUDGET\Bd Docs\SDJAB2021FORM Final 9/10/2020

34



Page 17 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 17

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

284

285
286
287
288
289

290

291
292
293
294
295
296
297

298
299
300
301

302

303

304
305
306
307

308
309
310
311
312
313
314

315
316
317
318

319320

321

322

323
324
325
326
327
328
329
330
331
332
333
334
335

336
337
338
339

340

COMMUNITY SERVICES (MR/SS) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (MR/SS) 4000
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
Payments for CTE Programs 4140 0
Total Payments to Other Dist & Govt Units 4000 0 0

DEBT SERVICE (MR/SS) 5000

Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Tax Anticipation Notes 5120 0
Corporate Personal Prop Repl Tax Anticipation Notes 5130 0
State Aid Anticipation Certificates 5140 0
Other (Describe & Itemize) 5150 0
Total Debt Service 5000 0 0

PROVISION FOR CONTINGENCIES (MR/SS) 6000 0
322,417 0 322,417

47,004

60 - CAPITAL PROJECTS (CP)

SUPPORT SERVICES (CP) 2000

Support Services - Business
Facilities Acquisition & Construction Services 2530 160,131 160,131
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 160,131 0 0 160,131

PAYMENTS TO OTHER DIST & GOVT UNITS (CP) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments to Regular Programs 4110 0
Payment for Special Education Programs 4120 0
Payment for CTE Programs 4140 0
Payments to Other Govt Units (In-State) (Describe & Itemize) 4190 0
Total Payments to Other Districts & Govt Units 4000 0 0 0

PROVISION FOR CONTINGENCIES (CP) 6000 0
Total Direct Disbursements/Expenditures 0 0 0 0 160,131 0 0 160,131
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures (160,131)

70 WORKING CASH FUND (WC)

80 - TORT FUND (TF)

INSTRUCTION (TF) 1000

Regular Programs 1100 0
Tuition Payment to Charter Schools 1115 0
Pre-K Programs 1125 0
Special Education Programs (Functions 1200 - 1220) 1200 0
Special Education Programs Pre-K 1225 0
Remedial and Supplemental Programs K-12 1250 0
Remedial and Supplemental Programs Pre-K 1275 0
Adult/Continuing Education Programs 1300 0
CTE Programs 1400 0
Interscholastic Programs 1500 0
Summer School Programs 1600 0
Gifted Programs 1650 0
Driver's Education Programs 1700 0
Bilingual Programs 1800 0
Truant Alternative & Optional Programs 1900 0
Pre-K Programs - Private Tuition 1910 0
Regular K-12 Programs  Private Tuition 1911 0
Special Education Programs K-12 Private Tuition 1912 0

Total Direct Disbursements/Expenditures
Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures
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Page 18 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 18

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

341
342
343
344
345

346
347
348

349

350
351
352
353
354
355
356

357
358
359
360
361

362

363
364
365
366
367
368
369
370
371
372
373
374
375
376
377
378
379
380
381
382
383
384
385
386
387
388
389
390
391
392
393
394
395
396
397
398

Special Education Programs Pre-K Tuition 1913 0
Remedial/Supplemental Programs K-12 Private Tuition 1914 0
Remedial/Supplemental Programs Pre-K Private Tuition 1915 0
Adult/Continuing Education Programs Private Tuition 1916 0
CTE Programs Private Tuition 1917 0
Interscholastic Programs Private Tuition 1918 0
Summer School Programs Private Tuition 1919 0
Gifted Programs Private Tuition 1920 0
Bilingual Programs Private Tuition 1921 0
Truants Alternative/Opt Ed Programs Private Tuition 1922 0

Total Instruction14 1000 0 0 0 0 0 0 0 0 0
SUPPORT SERVICES (TF) 2000
Support Services - Pupil 2100
Attendance & Social Work Services 2110 0
Guidance Services 2120 0
Health Services 2130 0
Psychological Services 2140 0
Speech Pathology & Audiology Services 2150 0
Other Support Services - Pupils (Describe & Itemize) 2190 0
Total Support Services - Pupil 2100 0 0 0 0 0 0 0 0 0
Support Services - Instructional Staff 2200
Improvement of Instruction Services 2210 0
Educational Media Services 2220 0
Assessment & Testing 2230 0
Total Support Services - Instructional Staff 2200 0 0 0 0 0 0 0 0 0
Support Services - General Administration 2300
Board of Education Services 2310 0
Executive Administration Services 2320 0
Special Area Administration Services 2330 0
Claims Paid from Self Insurance Fund 2361 101,347 101,347
Risk Management and Claims Services Payments 2365 0
Total Support Services - General Administration 2300 0 0 101,347 0 0 0 0 0 101,347
Support Services - School Administration 2400
Office of the Principal Services 2410 0
Other Support Services - School Administration (Describe & Itemize) 2490 0
Total Support Services - School Administration 2400 0 0 0 0 0 0 0 0 0
Support Services - Business 2500
Direction of Business Support Services 2510 0
Fiscal Services 2520 0
Operation & Maintenance of Plant Services 2540 0
Pupil Transportation Services 2550 0
Food Services 2560 0
Internal Services 2570 0
Total Support Services - Business 2500 0 0 0 0 0 0 0 0 0
Support Services - Central 2600
Direction of Central Support Services 2610 0
Planning, Research, Development & Evaluation Services 2620 0
Information Services 2630 3,100 3,100
Staff Services 2640 0
Data Processing Services 2660 0
Total Support Services - Central 2600 0 0 3,100 0 0 0 0 0 3,100
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 104,447 0 0 0 0 0 104,447
COMMUNITY SERVICES (TF) 3000 0
PAYMENTS TO OTHER DIST & GOVT UNITS (TF) 4000
Payments to Other Dist & Govt Units (In-State) 4100
Payments for Regular Programs 4110 0
Payments for Special Education Programs 4120 0
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Page 19 ESTIMATED DISBURSEMENTS/EXPENDITURES Page 19

1

2

A B C D E F G H I J K
(100) (200) (300) (400) (500) (600) (700) (800) (900)

Funct # Salaries Employee Benefits
Purchased 

Services
Supplies & 
Materials

Capital Outlay Other Objects
Non-Capitalized 

Equipment
Termination 

Benefits
Total

Description:  Enter Whole Numbers Only

399
400
401
402
403
404
405
406
407
408
409
410
411
412
413
414
415
416
417
418
419
420
421
422
423
424
425
426
427
428
429

430
431
432
433
434
435
436
437
438
439
440
441
442
443
444
445
446
447
448
449
450

451
452
453
454
455

Payments for Adult/Continuing Education Programs 4130 0
Payments for CTE Programs 4140 0
Payments for Community College Programs 4170 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Dist & Govt Units (In-State) 4100 0 0 0
Payments for Regular Programs - Tuition 4210 0
Payments for Special Education Programs - Tuition 4220 0
Payments for Adult/Continuing Education Programs - Tuition 4230 0
Payments for CTE Programs - Tuition 4240 0
Payments for Community College Programs - Tuition 4270 0
Payments for Other Programs - Tuition 4280 0
Other Payments to In-State Govt Units (Describe & Itemize) 4290 0
Total Payments to Other Dist & Govt Units - Tuition (In State) 4200 0 0
Payments for Regular Programs - Transfers 4310 0
Payments for Special Education Programs - Transfers 4320 0
Payments for Adult/Continuing Ed Programs - Transfers 4330 0
Payments for CTE Programs - Transfers 4340 0
Payments for Community College Program - Transfers 4370 0
Payments for Other Programs - Transfers 4380 0
Other Payments to In-State Govt Units - Transfers (Describe & Itemize) 4390 0
Total Payments to Other Dist & Govt Units-Transfers (In State) 4300 0 0 0
Payments to Other Dist & Govt Units (Out of State) 4400 0
Total Payments to Other Dist & Govt Units 4000 0 0 0
DEBT SERVICE (TF) 5000
Debt Service - Interest on Short-Term Debt
Tax Anticipation Warrants 5110 0
Corporate Personal Property Replacement Tax Anticipation Notes 5130 0
Other Interest or Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service 5000 0 0
PROVISION FOR CONTINGENCIES (TF) 6000 0

0 0 104,447 0 0 0 0 0 104,447

(26,097)

90 - FIRE PREVENTION & SAFETY FUND (FP&S)
SUPPORT SERVICES (FP&S) 2000
Support Services - Business 2500
Facilities Acquisition & Construction Services 2530 0
Operation & Maintenance of Plant Service 2540 0
Total Support Services - Business 2500 0 0 0 0 0 0 0 0
Other Support Services (Describe & Itemize) 2900 0
Total Support Services 2000 0 0 0 0 0 0 0 0

PAYMENTS TO OTHER DISTRICTS & GOVT UNITS (FP&S) 4000
Payments to Regular Programs 4110 0
Payments to Special Education Programs 4120 0
Other Payments to In-State Govt Units (Describe & Itemize) 4190 0
Total Payments to Other Districts & Govt Units (FPS) 4000 0 0
DEBT SERVICE (FP&S) 5000
Debt Service - Interest on Short-Term Debt 5100
Tax Anticipation Warrants 5110 0
Other Interest on Short-Term Debt (Describe & Itemize) 5150 0
Total Debt Service - Interest on Short-Term Debt 5100 0 0
Debt Service - Interest on Long-Term Debt 5200 0
Debt Service - Payments of Principal on Long-Term Debt 15    (Lease/Purchase 
Principal Retired)  

5300
0

Total Debt Service 5000 0 0
PROVISIONS FOR CONTINGENCIES (FP&S) 6000 0

0 0 0 0 0 0 0 0

5,882

Total Direct Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures

Excess (Deficiency) of Receipts/Revenues Over Disbursements/Expenditures

Total Direct Disbursements/Expenditures
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Page 21 Page 21

     This page is provided for detailed itemizations as requested within the body of the Report.

1. EstRev 6-11 Line 170 Ed Fund 3999 - Library Grant
2. EstRev 6-11 Line 267 Ed Fund 4998 - ESSA Relief Grant and ERATE
3.
4.
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Page 22 Page 22

1

2
3
4

5

6

7

89

10

12
13

A B C D E F

Description EDUCATIONAL FUND (10)
OPERATIONS & 

MAINTENANCE FUND (20)
TRANSPORTATION FUND 

(40)
WORKING CASH FUND 

(70)
TOTAL

Direct Revenues 11,975,733 1,063,908 736,831 5,875 13,782,347
Direct Expenditures 12,793,666 1,525,314 800,025 15,119,005
Difference (817,933) (461,406) (63,194) 5,875 (1,336,658)
Estimated Fund Balance - June 30, 2021 7,492,520 2,156,627 1,056,429 290,319 10,995,895

The deficit reduction plan, if required, is developed using ISBE guidelines and format. 

DEFICIT BUDGET SUMMARY INFORMATION - Operating Funds Only (School Districts Only)

Unbalanced budget, however, a deficit reduction plan is not required at this time.

A deficit reduction plan is required if the local board of education adopts (or amends) the 2020-21 school district budget in which the “operating funds” listed above result 
in direct revenues (line 9) being less than direct expenditures (line 19) by an amount equal to or greater than one-third (1/3) of the ending fund balance (line 81).

Note:  The balance is determined using only the four funds listed above.  That is, if the estimated ending fund balance is less than three times the deficit spending, the 
district must adopt and file with ISBE a deficit reduction plan to balance the shortfall within three years.

The School Code, Section 17-1 (105 ILCS 5/17-1) - If the 2019-2020 Annual Financial Report (AFR) reflects a deficit as defined above (page 36), then the school district shall 
adopt and submit a deficit reduction plan (found here on page 20-24) to ISBE within 30 days after acceptance of the AFR.
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Page 23 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 23

1
2
3
4

5

6

7

8

9

10

11

12
13

14

15

16

17

18

19

20
21

22

23

24

25
26

27

A B C D E F G

*School Districts Only

6016107002
District Number

Pleasantdale School District 107
District Name

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

8,310,453 2,618,033 1,119,623 284,444 12,332,553

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000 11,079,266 1,063,908 682,741 5,875 12,831,790

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000
0 0 0 0

STATE SOURCES 3000 557,760 0 54,090 0 611,850

FEDERAL SOURCES 4000 338,707 0 0 0 338,707

11,975,733 1,063,908 736,831 5,875 13,782,347

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000 8,680,257 8,680,257

SUPPORT SERVICES 2000 3,154,357 1,525,314 800,025 5,479,696

COMMUNITY SERVICES 3000 0 0 0 0

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000 959,052 0 0 959,052

DEBT SERVICES 5000 0 0 0 0

PROVISION FOR CONTINGENCIES 6000 0 0 0 0

12,793,666 1,525,314 800,025 15,119,005
(817,933) (461,406) (63,194) 5,875 (1,336,658)

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000) 0 0 0 0 0

OTHER USES OF FUNDS (8000) 0 0 0 0 0

0 0 0 0 0

7,492,520 2,156,627 1,056,429 290,319 10,995,895

DEFICIT REDUCTION PLAN

FY2020-2021
ESTIMATED BUDGET

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures
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Page 24 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 24

1
2
3
4

5

6

7

8

9

10

11

12
13

14

15

16

17

18

19

20
21

22

23

24

25
26

27

A B

*School Districts Only

6016107002
District Number

Pleasantdale School District 107
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

H I J K L

Educational Fund
Operations & 

Maintenance Fund
Transportation Fund Working Cash Fund Total

7,492,520 2,156,627 1,056,429 290,319 10,995,895

0

0

0

0

0 0 0 0 0

0

0

0

0

0

0

0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0

7,492,520 2,156,627 1,056,429 290,319 10,995,895

ESTIMATED BUDGET
FY2021-2022
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Page 25 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 25

1
2
3
4

5

6

7

8

9

10

11

12
13

14

15

16

17

18

19

20
21

22

23

24

25
26

27

A B

*School Districts Only

6016107002
District Number

Pleasantdale School District 107
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

M N O P Q

Educational Fund
Operations & 

Maintenance Fund
Transportation 

Fund
Working Cash Fund Total

7,492,520 2,156,627 1,056,429 290,319 10,995,895

0

0

0

0

0 0 0 0 0

0

0

0

0

0

0

0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0

7,492,520 2,156,627 1,056,429 290,319 10,995,895

ESTIMATED BUDGET
FY2022-2023
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Page 26 ILLINOIS STATE BOARD OF EDUCATION
School Business Services Division

Page 26

1
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3
4
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7

8

9

10

11

12
13

14

15

16

17

18

19

20
21

22

23
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*School Districts Only

6016107002
District Number

Pleasantdale School District 107
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

R S T U V

Educational Fund
Operations & 

Maintenance Fund
Transportation 

Fund
Working Cash Fund Total

7,492,520 2,156,627 1,056,429 290,319 10,995,895

0

0

0

0

0 0 0 0 0

0

0

0

0

0

0

0 0 0 0
0 0 0 0 0

0

0

0 0 0 0 0

7,492,520 2,156,627 1,056,429 290,319 10,995,895

ESTIMATED BUDGET
FY2023-2024
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*School Districts Only

6016107002
District Number

Pleasantdale School District 107
District Name

  RECEIPTS/REVENUES Acct  #

LOCAL SOURCES 1000

FLOW-THROUGH RECEIPTS/REVENUES FROM ONE DISTRICT TO 
ANOTHER DISTRICT

2000

STATE SOURCES 3000

FEDERAL SOURCES 4000

DISBURSEMENTS/EXPENDITURES Funct #

INSTRUCTION 1000

SUPPORT SERVICES 2000

COMMUNITY SERVICES 3000

PAYMENTS TO OTHER DISTRICTS & GOVT. UNITS 4000

DEBT SERVICES 5000

PROVISION FOR CONTINGENCIES 6000

OTHER SOURCES/USES OF FUNDS

OTHER SOURCES OF FUNDS (7000)

OTHER USES OF FUNDS (8000)

ESTIMATED BEGINNING FUND BALANCE                                                             
(must equal prior Ending Fund Balance)

TOTAL OTHER SOURCES/USES OF FUNDS

ESTIMATED ENDING FUND BALANCE

Total Receipts/Revenues

Excess of Receipts/Revenue Over/(Under) Disbursements/Expenditures

Total Disbursements/Expenditures

W X Y Z

(Enter as MM/DD/YY)

FY2020-2021 FY2021-2022 FY2022-2023 FY2023-2024

12,332,553 10,995,895 10,995,895 10,995,895

12,831,790 0 0 0

0 0 0 0

611,850 0 0 0

338,707 0 0 0

13,782,347 0 0 0

8,680,257 0 0 0

5,479,696 0 0 0

0 0 0 0

959,052 0 0 0

0 0 0 0

0 0 0 0

15,119,005 0 0 0
(1,336,658) 0 0 0

0 0 0 0

0 0 0 0

0 0 0 0

10,995,895 10,995,895 10,995,895 10,995,895

SUMMARY

Date of Adoption:

BUDGET ADDENDUM - DEFICIT REDUCTION PLAN
ESTIMATED BUDGET
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Page 28 Page 28

Deficit Reduction Plan-Background/Assumptions (School Districts Only) 
Fiscal Year 2020-2021 through Fiscal Year 2023-2024

Pleasantdale School District 107              6016107002

Please complete the following schedule and include a brief description to identify any areas of the budget that will be impacted from one year to the next.  If the deficit 
reduction plan relies upon new local revenues, identify contingencies for further budget reductions which will be enacted in the event those new revenues are not 
available.  

1. Background and Narrative of Budget Reductions:

2. Assumptions Used in the Deficit Reduction Plan:

- EBF and Estimated New Tier Funding:

- Equal Assessed Valuation and Tax Rates:

- Employee Salaries and Benefits:

- Short and Long Term Borrowing:

- Educational Impact:
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- Other Assumptions:

- Has the district considered shared services or outsourcing (Ex: Transportation, Insurance) If yes please explain:
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Page 30

This is an estimated Limitation of Administrative Costs Worksheet only and will not be accepted for Official Submission of the Limitation of Administrative Costs Worksheet.    

The official Limitation of Administrative Costs Worksheet is attached to the end of the Annual Financial Report (ISBE Form 50-35) and may be submitted in conjunction with that report.
An official Limitation of Administrative Costs Worksheet can also be found on the ISBE website at: Limitation of Administrative Costs

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS WORKSHEET School District Name:
RCDT Number:

Estimated Actual Expenditures, Fiscal Year 2020 Budgeted Expenditures, Fiscal Year 2021
(10) (20) (80) (10) (20) (80)

Funct. 
No.

Educational 
Fund

Operations & 
Maintenance 

Fund
Tort Fund * Total

Educational 
Fund

Operations & 
Maintenance 

Fund
Tort Fund Total

1. Executive Administration Services 2320 0 0 325,106 0 325,106
2. Special Area Administration Services 2330 0 0 0 0 0
3. Other Support Services - School Administration 2490 0 0 0 0 0
4. Direction of Business Support Services 2510 0 0 0 0 0 0
5. Internal Services 2570 0 0 0 0 0
6. Direction of Central Support Services 2610 0 0 0 0 0
7.

0 0

8. Totals 0 0 0 0 325,106 0 0 325,106

9. Enter Actual Data

* For FY 2020 Tort Fund Expenditures, first complete the Estimated Limitation of Administrative Costs - Crosswalk of FY 2020 Tort Fund Expenditures, located below on lines 43-70

Pleasantdale School District 107
(Section 17-1.5 of the School Code) 6-016-1070-02

Description

Deduct - Early Retirement or other pension obligations required 
by state law and included above.

Estimated Percent Increase (Decrease) for FY2021 (Budgeted) 
over FY2020 (Actual)

ESTIMATED LIMITATION OF ADMINISTRATIVE COSTS (School Districts Only) 
(For Local Use Only)

The worksheet is intended for use during the budgeting process to estimate the district's percent increase of FY2021 budgeted expenditures over FY2020 actual expenditures. Budget information is copied to this page.  Insert 
the prior year estimated actual expenditures to compute the estimated percentage increase (decrease).  
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The 23 Illinois Administrative Code, Part 100 Requirements for Accounting, Budgeting, Financial Reporting and Auditing, was amended effective with the beginning of FY 2021.

If a school district has FY 2020 Tort Fund expenditures, a Limitation of Administrative Costs – Tort Fund Crosswalk
must be completed and must be submitted in conjunction with the FY 2021 Limitation of Administrative Costs Worksheet. 

School District Name:
RCDT Number:

FY 2020 
Function

FY 2020 
Total 

Expenditure Function 2320 Function 2330
Function 

2490 Function 2510
Function 

2570 Function 2610

Other Function 
Outside of the 
LAC Functions

Total (Must agree with 
Expenditures in 

column E)

2361 0 

2362 0 

2363 0 

2364 0 

2365 0 

2366 0 

2367 0 

2368 0 

2369 0 

2371 0 

2372 0 
0 0 0 0 0 0 0 0 0

Please email finance1@isbe.net or call 217-785-8779 with any questions.  

Estimated Limitation of Administrative Costs - Crosswalk of FY 2020 Tort Fund Expenditures

To assist districts with the crosswalk of its Limitation of Administrative Costs Worksheet (LAC) within the school district's FY 2021 budget, please complete the crosswalk of FY 2020 Tort Fund expenditures that would have been 
reflected within one of the Limitation of Administrative Costs functions if the amended rules were effective beginning with FY 2020.

Pleasantdale School District 107

Educational, Inspectional, Supervisory Services Related to 
Loss Prevention or Reduction

Reciprocal Insurance Payments

6-016-1070-02

How Expenditures would have been reported had FY 2021 Amended Rules been implemented for FY 2020

FY 2020 Tort Fund Expenditures

Claims Paid from Self Insurance Fund
Workers' Compensation or Worker's Occupation Disease 
Acts Pymts

Legal Services

Property Insurance (Buildings & Grounds)

Vehicle Insurance (Transportation)
Totals

Unemployment Insurance Payments

Insurance Payments (Regular or Self-Insurance)

Risk Management and Claims Services Payments

Judgment and Settlements

49



Page 32 Page 32

  See:  School Code, Section 10-20.21 - Contracts

(Sheet is unprotected and can be re-formatted as needed, but must be used for submission)

Name of Vendor Product or Service Provided Net Revenue
Non-Monetary 
Remuneration

Purpose of Proceeds
Distribution Method and Recipient of Non-

Monetary Remunerations Distributed

In accordance with the School Code, Section 10-20.21, all school districts  are required to file a report listing ‘vendor contracts’ as an attachment to their budget.   In this context, the term "vendor contracts" refers to "all 
contracts and agreements that pertain to goods and services that were intended to generate additional revenue and other remunerations for the school district  in excess of $1,000, including without limitation vending machine 
contracts, sports and other attire, class rings, and photographic services.  The report is to list information regarding such contracts for the fiscal year immediately preceding the fiscal year of the budget.  All such contracts 
executed on or after July 1, 2007 must be approved by the school board.

REPORTING OF PUBLIC VENDOR CONTRACTS OF $1,000 OR MORE (School Districts Only) 
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Page 33 REFERENCE PAGE Page 33

Reference Description

1 Each fund balance should correspond to the fund balance reflected on the books as of June 30th - Balance Sheet Accounts #720 and #730 (audit figures, if 
available).

2 Accounting and Financial Reporting for Certain Grants and Other Financial Assistance.  The "On-Behalf" Payments should only be reflected on this page 
(Budget Summary, Lines 10 and 20).

3 Requires the secretary of the school board to notify the county clerk (within 30 days of the transfer approval) to abate an equal amount of taxes to be 
next extended.  See Sec. 10-22.14 & 17-2.11.

3a Requires notification to the county clerk to abate an equal amount from taxes next extended.  See section 10-22.14
4 Principal on Bonds Sold:

(1)  Funding Bonds are to be entered in the fund or funds in which the liability occurs.

(2)  Refunding Bonds can be entered in the Debt Services Fund only.

(3)  Building Bonds can be entered in the Capital Projects Fund only.

(4)  Fire Prevention and Safety Bonds can be entered in the Fire Prevention & Safety Fund only.

5
The proceeds from the sale of school sites, buildings, or other real estate shall be used first to pay the principal and interest on any outstanding bonds on 
the property being sold, and after all such bonds have been retired, the remaining proceeds from the sale next shall be used by the school board to meet 
any urgent district needs as determined under Sections 2-3.12 and 17-2.11 of the School Code.  Once these issues have been addressed, any remaining 
proceeds may be used for any other authorized purpose and for deposit into any district fund.

6 The School Code, Section 10-22.44 prohibits the transfer of interest earned on the investment of "any funds for purposes of Illinois Municipal Retirement 
under the Pension Code."  This prohibition does not include funds for Social Security and Medicare-only purposes.  For additional requirements on 
interest earnings, see 23 Illinois Administrative Code, Part 100, Section 100.50.

7 Cash plus investments must be greater than or equal to zero.

8
For cash basis budgets, this total will equal the Budget Summary - Total Direct Receipts/Revenues (Line 9) plus Total Other Sources of Funds (Line 46).

9 For cash basis budgets, this total will equal the Budget Summary - Total Direct Disbursements/Expenditures (Line 19) plus Total Other Uses of Funds (Line 
79).

10
Working Cash Fund loans may be made to any district fund for which taxes are levied (Section 20-5 of the School Code).

11
Include revenue accounts 1110 through 1115, 1117,1118 & 1120.

12
The School Code Section 17-2.2c.  Tax for leasing educational facilities or computer technology or both, and for temporary relocation expense purposes.

13
Corporate personal property replacement tax revenue must be first applied to the Municipal Retirement/Social Security Fund to replace tax revenue lost 
due to the abolition of the corporate personal property tax (30 ILCS 115/12).  This provision does not apply to taxes levied for Medicare-Only purposes.

14
Only tuition payments made to private facilities.  See Functions 4200 or 4400 for estimated public facility disbursements/expenditures.

15 Payment towards the retirement of lease/purchase agreements or bonded/other indebtedness (principal only) otherwise reported within the fund - e.g.: 
alternate revenue bonds.  (Describe & Itemize)

16 Only abolishment of Working Cash Fund must transfer its funds directly to the Educational Fund upon adoption of a resolution and
at the close of the current school Year (see 105 ILCS 5/20-8 for further explanation)

Only abatement of working cash fund can transfer its funds to any fund in most need of money 

(see 105 ILCS 5/20-10 for further explanation)
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MINUTES OF THE BOARD OF EDUCATION

Regular Meeting           Administration Building     7:00 – 8:33 p.m.                          August 12, 2020
 
Members Present:
Jon Buralli, Presiding Officer 
Arlene Cabana
Joy Tristano
Charles Zona
Absent:
Mary Lenzen
David Negron
Kristin Violante

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet were staff members Erika Sawosko, Jennifer Ban, 

Frank Adams, Brianne Malatt, Erin Berwick, Jen Lauermann, Maggie McCarter, Andrea 
Mars, Karla Boehnke, Dana Merchant, Tanya Kim, Barb Triggs, Sherry Niedbalec; and 
residents Anne Urban, Dina Gallagher, Tarryne Marchione, and Elizabeth Webb.

OPEN FORUM
Michael Griggs addressed the Board and shared his child’s experience in the District’s 
preschool program.

Teacher’s Association of Pleasantdale President Erin Berwick and Secretary Karla Boehnke 
shared with the Board a statement regarding the start of the school year. 

ACTION NO. 3
Consent Agenda Motion by Tristano, seconded by Zona, that the Board of Education approve the consent 

agenda consisting of: regular meeting minutes of June 17, 2020; closed session meeting 
minutes of June 17, 2020; special meeting minutes of July 13 and July 15, 2020; closed 
session meeting minutes of July 13, 2020; payment of June and July payroll/August 
Warrants; establish petty cash fund; substitute teacher rates for 2020-21; and August 2020 
Personnel Report containing resignation of District Maintenance Bob Adamik effective 
August 28, 2020; instructional aide recall for full time aides Michelle Cuttitta and Joyce 
Fisher; hiring of Patrick Gallagher, Orchestra .50 FTE, Stephanie Smith, grade 8 science, 
Kathryn Williams, grade 8 math .70 FTE, Carissa Zill middle school art, Nada Hene, grade 8 
math, Kara Mulder, kindergarten, Jessica Wesson, grade 2, and Sabrina Sharelis, elementary 
clerical aide; administrator salary increases and bonus’ and confidential employee salary 
increases.  Motion carried by a roll call vote of 4 ayes (Buralli, Cabana, Tristano, Zona)  
absent – Lenzen, Negron, Violante.

REPORTS AND
DISCUSSION ITEMS

Back to School Update
Dr. Palzet and the administrative team gave a presentation that outlined the details regarding 
the start of school. The presentation focused on the logistics of daily student health 
screenings, daily schedules at each building, transportation, PPE, and much 
more. Additionally, Dr. Palzet explained that guidance on the opening of schools from 
various regulatory agencies continues to change making the successful implementation of 
our plan difficult.  
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Minutes of the regular meeting of the Board of Education – August 12, 2020                                                Page 4

Summer Academy Update
Summer school director, Erin Berwick, presented information to the Board on the virtual 
summer academy that was offered this year.  Our Summer Academy enrolled 87 students in 
grades Kindergarten through eighth grade.  Students enrolled in the program participated in 
lessons in Math and ELA and used a variety of online learning tools to support student 
learning.  Additionally, students experience live instruction via zoom daily. Ms. Berwick 
shared parent and staff survey data that reflects a positive experience for both students and 
staff.  This model of instruction is being used to develop our revised eLearning on that will 
be used in the event of a school shutdown.

Review School Board (sec. 2) and Personnel (sec. 5) Board Policies
Each month the Board reviews district policy to ensure that the policies reflect the current 
realities of running the district.   Board reviewed section 5, Personnel and Section 2, School 
Board of the policy manual.

Tentative Budget
In compliance with state law, the administration presents a tentative budget to the Board of 
Education each August.  This tentative budget reflects our district's priorities as we seek to 
make responsible financial decisions.  District Business Manager Frank Adams presented 
the tentative budget to the Board.  This year’s budget reflects a significant deficit due to 
anticipated lower revenue and increased expenditures from COVID-19.  However, the 
district remains in good financial stead due to healthy reserves and prudent spending. 

NEXT AGENDA Items submitted for the September agenda include: 
Annual Curriculum Cycle Review; Budget Hearing; Adopt Annual Budget; Staff 
Introductions; Declssify Closed Session Minutes; Approve School Board (sec. 2) and 
Personnel (sec. 5) Board Policies; Review Finance (sec 4) and Curriculum (sec. 6) Board 
policies.

ACTION NO. 4
Closed Session Motion by Cabana, seconded by Tristano, that the Board of Education go into closed session 

at 8:25 p.m. to discuss Litigation, when an action against, affecting or on behalf of the 
particular district has been filed and is pending before a court or administrative tribunal, or 
when the District finds that an action is probably or imminent, in which case the bias for the 
finding shall be recorded and entered into the closed meeting minutes; Collective negotiation 
matters between the District and its employees or their representatives, or deliberations 
concerning salary schedules for one or more classes of employees; the appointment, 
employment, compensation, discipline, performance, or dismissal of specific employees of 
the District. .  Motion carried by a roll call vote of 4 ayes (Buralli, Cabana, Tristano, Zona)  
absent – Lenzen, Negron, Violante.

The Board came out of closed session at 8:33 p.m. 

ADJOURNMENT Motion by Cabana, seconded by Tristano, that the regular meeting adjourns at 8:33 p.m. 
Voice vote. Motion carried. 

App.   President  Secretary_________________________________
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MINUTES OF THE BOARD OF EDUCATION

Special Meeting           Administration Building          6:00 p.m.– 6:05 p.m.                                September 2, 2020

Members Present:
Kristin Violante, Presiding Officer - in person
Jon Buralli – in person
Arlene Cabana – via zoom
Mary Lenzen – via zoom
David Negron – via zoom
Joy Tristano – via zoom
Charles Zona – via zoom

    

ROLL CALL AND
VISITORS  Present with Superintendent Dave Palzet was staff member Erika Sawosko 

ACTION NO. 5
Contract Approval Motion by Buralli, seconded by Tristano, that the Board of Education approve the 2020-22 

Professional Agreement with Teachers’ Association of Pleasantdale. Motion carried by a roll 
call of 7 ayes (Buralli, Cabana, Lenzen, Negron, Tristano, Violante, Zona).

ADJOURNMENT Motion by Lenzen, seconded by Negron, that the special meeting adjourns at 6:05 p.m. Voice 
vote. Motion carried. 

App.   President  Secretary_________________________________

Due to COVID-19, the meeting was 
also available via Zoom to the public
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REVENUES Proposed FY21-Budget August YTD % Realized
Education 11,975,733$             1,926,170$             3,217,507$             26.9%

Oper & Maint 1,063,908$               235,501$                408,445$                38.4%

Bond/Int (401)$                     (2,494)$                  
Trans 736,831$                  166,380$                249,103$                33.8%

IMRF 369,421$                  109,551$                143,393$                38.8%

Site/Construction -$                             -$                           -$                           -

Working Cash 5,875$                      -$                           -$                           0.0%

Tort 78,350$                    14,936$                  24,625$                  31.4%

Life Safety 5,882$                      -$                           -$                           0.0%

Total 14,236,000$             2,452,135$             4,040,579$             28.4%

EXPENSES Proposed FY21-Budget August YTD % Used
Education 12,793,666$             261,805$                610,763$                4.8%

Oper & Maint 1,525,314$               95,121$                  174,889$                11.5%

Bond/Int -$                             -$                           -$                           
Trans 800,025$                  3,373$                    6,746$                    0.8%

IMRF 322,417$                  12,307$                  23,010$                  7.1%

Site/Construction 160,132$                  -$                           -$                           -

Working Cash -$                             -$                           -$                           -

Tort 101,347$                  -$                           101,347$                100.0%

Life Safety 3,100$                      99$                         258$                       8.3%

Total 15,706,000$             372,704$                917,013$                5.8%

August 2020 Revenue and Expenses
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Pleasantdale School District 107 2:100
Page 1 of 1

School Board

Board Member Conflict of Interest 

No School Board member shall: (1) have a beneficial interest directly or indirectly in any contract, 
work, or business of the District unless permitted by State or federal law; or (2) solicit or accept 
gratuities, favors, or anything of monetary value from contractors, potential contractors, or parties to 
agreements or contracts with the District. Situations in which the interest is not substantial or the gift 
is an unsolicited item of nominal value must comply with State law and Board policy 2:105, Ethics 
and Gift Ban.

Board members must annually file a “Statement of Economic Interests” as required by the Illinois 
Governmental Ethics Act. Each Board member is responsible for filing the statement with the county 
clerk of the county in which the District’s main office is located by May 1.

Federal and State Grant Awards 

No Board member shall participate in the selection, award, or administration of a contract supported 
by a federal award or State award governed by the Grant Accountability and Transparency Act 
(GATA) (30 ILCS 708/) if he or she has a real or apparent conflict of interest. A conflict of interest 
arises when a Board member or any of the following individuals has a financial or other interest in the 
entity selected for the contract:

1. Any person that has a close personal relationship with a Board member that may compromise 
or impair the Board member’s fairness and impartiality, including a member of the Board 
member’s immediate family or household;

2. The Board member’s business partner; or

3. An entity that employs or is about to employ the Board member or one of the individuals 
listed in one or two above.

LEGAL REF.: 5 ILCS 420/4A-101, 420/4A-105, 420/4A-106, and 420/4A-107.
50 ILCS 105/3.
105 ILCS 5/10-9.

ADOPTED: June 18, 2008

REVISED: June 16, 2010; May 18, 2011; May 17, 2017
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Pleasantdale School District 107 2:105
Page 1 of 5

School Board

Ethics and Gift Ban 

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and School 
Board members:

1. No employee shall intentionally perform any “political activity” during any “compensated 
time,” as those terms are defined herein. 

2. No Board member or employee shall intentionally use any District property or resources in 
connection with any political activity. 

3. At no time shall any Board member or employee intentionally require any other Board 
member or employee to perform any political activity:  (a) as part of that Board member’s or 
employee’s duties, (b) as a condition of employment, or (c) during any compensated time off, 
such as, holidays, vacation, or personal time off.

4. No Board member or employee shall be required at any time to participate in any political 
activity in consideration for that Board member or employee being awarded additional 
compensation or any benefit, whether in the form of a salary adjustment, bonus, 
compensatory time off, continued employment or otherwise; nor shall any Board member or 
employee be awarded additional compensation or any benefit in consideration for his or her 
participation in any political activity.

A Board member or employee may engage in activities that:  (1) are otherwise appropriate as part of 
his or her official duties, or (2) are undertaken by the individual on a voluntary basis that are not 
prohibited by this policy.

Limitations on Receiving Gifts 

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate 
family member living with any Board member or employee shall intentionally solicit or accept any 
“gift” from any “prohibited source,” as those terms are defined herein, or that is otherwise prohibited 
by law or policy. No prohibited source shall intentionally offer or make a gift that violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1. Opportunities, benefits, and services that are available on the same conditions as for the 
general public.

2. Anything for which the Board member or employee, or his or her spouse or immediate family 
member, pays the fair market value.

3. Any: (a) contribution that is lawfully made under the Election Code, or (b) activities 
associated with a fund-raising event in support of a political organization or candidate.

4. Educational materials and missions.

5. Travel expenses for a meeting to discuss business.
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Pleasantdale School District 107 2:105
Page 2 of 5

6. A gift from a relative, meaning those people related to the individual as father, mother, son, 
daughter, brother, sister, uncle, aunt, great aunt, great uncle, first cousin, nephew, niece, 
husband, wife, grandfather, grandmother, grandson, granddaughter, father-in-law, mother-in-
law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, 
stepson, stepdaughter, stepbrother, stepsister, half brother, half sister, and including the 
father, mother, grandfather, or grandmother of the individual’s spouse and the individual’s 
fiancé or fiancée.

7. Anything provided by an individual on the basis of a personal friendship unless the recipient 
has reason to believe that, under the circumstances, the gift was provided because of the 
official position or employment of the recipient or his or her spouse or immediate family 
member and not because of the personal friendship. In determining whether a gift is provided 
on the basis of personal friendship, the recipient shall consider the circumstances under which 
the gift was offered, such as:  (a) the history of the relationship between the individual giving 
the gift and the recipient of the gift, including any previous exchange of gifts between those 
individuals; (b) whether to the actual knowledge of the recipient the individual who gave the 
gift personally paid for the gift or sought a tax deduction or business reimbursement for the 
gift; and (c) whether to the actual knowledge of the recipient the individual who gave the gift 
also at the same time gave the same or similar gifts to other Board members or employees, or 
their spouses or immediate family members.

8. Food or refreshments not exceeding $75 per person in value on a single calendar day; 
provided that the food or refreshments are:  (a) consumed on the premises from which they 
were purchased or prepared; or (b) catered. “Catered” means food or refreshments that are 
purchased ready to consume which are delivered by any means.

9. Food, refreshments, lodging, transportation, and other benefits resulting from outside 
business or employment activities (or outside activities that are not connected to the official 
duties of a Board member or employee), if the benefits have not been offered or enhanced 
because of the official position or employment of the Board member or employee, and are 
customarily provided to others in similar circumstances.

10. Intra-governmental and inter-governmental gifts.  “Intra-governmental gift” means any gift 
given to a Board member or employee from another Board member or employee, and “inter-
governmental gift” means any gift given to a Board member or employee by an officer or 
employee of another governmental entity.

11. Bequests, inheritances, and other transfers at death.

12. Any item or items from any one prohibited source during any calendar year having a 
cumulative total value of less than $100.

Each of the listed exceptions is mutually exclusive and independent of every other.

A Board member or employee, his or her spouse or an immediate family member living with the 
Board member or employee, does not violate this policy if the recipient promptly takes reasonable 
action to return a gift from a prohibited source to its source or gives the gift or an amount equal to its 
value to an appropriate charity that is exempt from income taxation under Section 501(c)(3) of the 
Internal Revenue Code.
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Enforcement 

The Board President and Superintendent shall seek guidance from the Board attorney concerning 
compliance with and enforcement of this policy and State ethics laws. The Board may, as necessary 
or prudent, appoint an Ethics Advisor for this task.

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board 
President.  If attempts to correct any misunderstanding or problem do not resolve the matter, the 
Superintendent or Board President shall, after consulting with the Board attorney, either place the 
alleged violation on a Board meeting agenda for the Board’s disposition or refer the complainant to 
Board policy 2:260, Uniform Grievance Procedure.  A Board member who is related, either by blood 
or by marriage, up to the degree of first cousin, to the person who is the subject of the complaint, shall 
not participate in any decision-making capacity for the Board.  If the Board finds it more likely than 
not that the allegations in a complaint are true, it shall notify the State’s Attorney and/or consider 
disciplinary action for the employee. 

Definitions

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials 
and Employees Ethics Act, 5 ILCS 430/1-5.

 “Political activity” means: 

1. Preparing for, organizing, or participating in any political meeting, political rally, political 
demonstration, or other political event.

2. Soliciting contributions, including but not limited to the purchase of, selling, distributing, or 
receiving payment for tickets for any political fundraiser, political meeting, or other political 
event.

3. Soliciting, planning the solicitation of, or preparing any document or report regarding 
anything of value intended as a campaign contribution.

4. Planning, conducting, or participating in a public opinion poll in connection with a campaign 
for elective office or on behalf of a political organization for political purposes or for or 
against any referendum question.

5. Surveying or gathering information from potential or actual voters in an election to determine 
probable vote outcome in connection with a campaign for elective office or on behalf of a 
political organization for political purposes or for or against any referendum question.

6. Assisting at the polls on Election Day on behalf of any political organization or candidate for 
elective office or for or against any referendum question.

7. Soliciting votes on behalf of a candidate for elective office or a political organization or for or 
against any referendum question or helping in an effort to get voters to the polls.

8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of 
a candidate for elective office or for or against any referendum question.

9. Making contributions on behalf of any candidate for elective office in that capacity or in 
connection with a campaign for elective office.

10. Preparing or reviewing responses to candidate questionnaires. 
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11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or 
other campaign material on behalf of any candidate for elective office or for or against any 
referendum question.

12. Campaigning for any elective office or for or against any referendum question.

13. Managing or working on a campaign for elective office or for or against any referendum 
question.

14. Serving as a delegate, alternate, or proxy to a political party convention.

15. Participating in any recount or challenge to the outcome of any election.

With respect to an employee whose hours are not fixed, “compensated time” includes any period of 
time when the employee is on premises under the control of the District and any other time when the 
employee is executing his or her official duties, regardless of location. 

“Prohibited source” means any person or entity who:

1. Is seeking official action by:  (a) a Board member, or (b) an employee, or by the Board 
member or another employee directing that employee;

2. Does business or seeks to do business with:  (a) a Board member, or (b) an employee, or with 
the Board member or another employee directing that employee;

3. Conducts activities regulated by:  (a) a Board member, or (b) an employee or by the Board 
member or another employee directing that employee; 

4. Has an interest that may be substantially affected by the performance or non-performance of 
the official duties of the Board member or employee;

5. Is registered or required to be registered with the Secretary of State under the Lobbyist 
Registration Act, except that an entity does not become a prohibited source merely because a 
registered lobbyist is one of its members or serves on its board of directors; or 

6. Is an agent of, a spouse of, or an immediate family member living with a prohibited source.

“Gift” means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or 
intangible item having monetary value including but not limited to, cash, food and drink, and 
honoraria for speaking engagements related to or attributable to government employment or the 
official position of a Board member or employee.

Complaints of Sexual Harassment Made Against Board Members by Elected Officials 

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board 
and other elected officials are encouraged to promptly report claims of sexual harassment by a Board 
member. Every effort should be made to file such complaints as soon as possible, while facts are 
known and potential witnesses are available. If the official feels comfortable doing so, he or she 
should directly inform the individual that the individual’s conduct or communication is offensive and 
must stop.

Board members and elected officials should report claims of sexual harassment against a member of 
the Board to the Board President or Superintendent. If the report is made to the Superintendent, the 
Superintendent shall promptly notify the President, or if the President is the subject of the complaint, 
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the Vice President. Reports of sexual harassment will be confidential to the greatest extent 
practicable. 

When a complaint of sexual harassment is made against a member of the Board by another Board 
member or other elected official, the Board President shall appoint a qualified outside investigator 
who is not a District employee or Board member to conduct an independent review of the allegations. 
If the allegations concern the President, or the President is a witness or otherwise conflicted, the Vice 
President shall make the appointment. If the allegations concern both the President and Vice 
President, and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the 
appointment. The investigator shall prepare a written report and submit it to the Board. 

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance with 
the authority of the Board. 

The Superintendent will post this policy on the District website and/or make this policy available in 
the District’s administrative office. 

LEGAL REF.: 5 ILCS 430/1-1 et seq.
10 ILCS 5/9-25.1.

ADOPTED: June 16, 2010

REVISED: May 21, 2014
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School Board

Qualifications, Term, and Duties of Board Officers 

The School Board officers are:  President, Vice President, and Secretary. These officers are elected at 
the Board’s organizational meeting.

President

The Board elects a President from its members for a 2-year term.  The duties of the President are: 
1. Preside at all meetings;
2. Focus the Board meeting agendas on appropriate content and preside at all meetings;
3. Make all Board committee appointments, unless specifically stated otherwise; 
4. Be permitted to attend and observe any meeting of a Board committee; 
5. Represent the Board on other boards or agencies;
6. Sign official District documents requiring the President’s signature, including Board minutes 

and Certificate of Tax Levy;
7. Call special meetings of the Board;
8. Serve as the Head of the public body for purposes of the Open Meetings Act and Freedom of 

Information Act;
9. Ensure that a quorum of the Board is physically present at all Board meetings; 

10. Administer the oath of office to new Board members; and 
11. Serve as the Board’s official spokesperson to the media.
12. Except when the Board President is the subject of a complaint of sexual harassment, a 

witness, or otherwise conflicted, appoint a qualified outside investigator to conduct an 
independent review of allegations of sexual harassment made against a Board member by 
another Board member or elected official.

The President is permitted to participate in all Board meetings in a manner equal to all other Board 
members, including the ability to make and second motions.

The Vice President fills a vacancy in the Presidency.

Vice President 

The Board elects a Vice President from its members for a 2-year term.  The Vice President performs 
the duties of the President if:

1. The office of President is vacant;
2. The President is absent; or
3. The President is unable to perform the office’s duties.

A vacancy in the Vice Presidency is filled by a special Board election.

Secretary 

The Secretary shall be a member of the Board who serves a 2-year term. The Secretary may receive 
reasonable compensation, not to exceed $500 per year, as fixed by the Board at least 180 days before 
the beginning of the term. The Secretary shall perform or delegate the following duties:

1. Prepare Board meeting agendas and provide them, along with prior meeting minutes, to 
Board members before the next meeting;

2. Keep records of the Board’s official acts, and sign them, along with the President, before 
submitting them annually to the Treasurer on the first Monday of April and October and on 
such other times as the Treasurer requests; 
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3. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is 
required to include in the Treasurer’s report to the appropriate Immediate Service Center; and

4. Sign official District documents requiring the Secretary’s signature.

The Secretary may delegate some or all of these duties, except when State law prohibits the 
delegation. If the secretary is absent from any meeting, the Board may appoint a secretary pro 
tempore to perform the duties of secretary. The secretary pro tempore may or may not be a Board 
member.  A permanent vacancy in the office of Secretary is filled by special Board election.

Recording Secretary 

The Board may appoint a Recording Secretary who is a staff member.  The Recording Secretary may 
receive such compensation as shall be fixed by the Board. The Recording Secretary’s primary 
responsibility shall:

1. Keep Board meeting minutes; and keep the verbatim record for all closed Board meetings;
2. Assist the Secretary by taking the minutes for all open Board meetings;
3. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board 

members before the next meeting;
4. Keep records in bound books with numbered pages, of all transactions of the Board in regular 

and special open meetings;
5. Maintain all closed meeting minutes;
6. Act as the local election authority for all Board elections; 
7. Arrange public inspection of the budget before adoption; 
8. Publish required notices;
9. Perform the Secretary’s duties, as assigned, except when State law prohibits the delegation;
10. Maintain Board policy, financial reports, publicity, and correspondence; and
11. Mail meeting notification and agenda to news media who have officially requested copies.

In addition, the Recording Secretary or Superintendent receives notification from Board members 
who desire to attend a Board meeting by video or audio means, pursuant to policy 2.220.

LEGAL REF.: 5 ILCS 120/7 and 420/4A-106.
105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 

5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, and 5/17-1.

ADOPTED: June 18, 2008

REVISED: June 16, 2010; June 20, 2012; May 21, 2014; May 15, 2019
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School Board

Board Member Compensation; Expenses 

Board Member Compensation Prohibited 

School Board members provide volunteer service to the community and may not receive 
compensation for services, except that a Board member serving as the Board Secretary may be paid 
an amount up to the statutory limit if the Board so provides. 

Roll Call Vote 

All Board member expense requests for travel, meals, and/or lodging must be approved by roll call 
vote at an open meeting of the Board. 

Regulation of School District Expenses 

The Board regulates the reimbursement of all travel, meal, and lodging expenses in the District by 
resolution. No later than approval of the annual budget and when necessary, the Superintendent will 
recommend a maximum allowable reimbursement amount for expenses to be included in the 
resolution. The recommended amount should be based upon the District’s budget and other financial 
considerations.

Money shall not be advanced or reimbursed, or purchase orders issued for: (1) the expenses of any 
person except the Board member, (2) anyone’s personal expenses, or (3) entertainment expenses. 
Entertainment includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, 
or any other place of public or private entertainment or amusement, unless the entertainment is 
ancillary to the purpose of the program or event.

Exceeding the Maximum Allowable Reimbursement Amount(s)

All requests for expense advancements, reimbursements, and/or purchase orders that exceed the 
maximum allowable reimbursement amount set by the Board may only be approved by it when:

1. The Board’s resolution to regulate expenses allows for such approval;

2. An emergency or other extraordinary circumstance exists; and 

3. The request is approved by a roll call vote at an open Board meeting. 

Advancements

The Board may advance to its members actual and necessary expenses to be incurred while attending:

1. Meetings sponsored by the Illinois State Board of Education or by the Regional 
Superintendent of Schools;

2. County or regional meetings and the annual meeting sponsored by any school board 
association complying with Article 23 of the School Code; and

3. Meetings sponsored by a national organization in the field of public school education.

Expense advancement requests must be submitted to the Superintendent or designee on the Board’s 
standardized estimated expense approval form. After spending expense advancements, Board 
members must use the Board’s standardized expense reimbursement form and submit to the 
Superintendent: (a) the itemized, signed advancement voucher that was issued, and (b) the amount of 
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actual expenses by attaching receipts. A Board member must return to the District any portion of an 
expense advancement not used. If an expense advancement is not requested, expense reimbursements 
may be issued by the Board to its members for the activities listed in numbers one through three, 
above, along with registration fees or tuition for a course(s) that allowed compliance with the 
mandatory trainings described in policy 2:120, Board Member Development and other professional 
development opportunities that are encouraged by the School Code (see the Reimbursements and 
Purchase Orders subhead, below). Expense advancements and vouchers shall be presented to the 
Board in its regular bill process.

Reimbursements and Purchase Orders 

Expense reimbursement is not guaranteed and, when possible, Board members should seek pre-
approval of expenses by providing an estimation of expenses on the Board’s standardized estimated 
expense approval form, except in situations when the expense is diminutive. When pre-approval is 
not sought, Board members must seek reimbursement on the Board’s standardized expense 
reimbursement form. Expense reimbursements and purchase orders shall be presented to the Board in 
its regular bill process.

Credit and Procurement Cards 

Credit and procurement cards shall not be issued to Board members.

Standardized Expense Form(s) Required 

All requests for expense advancement, reimbursement, and/or purchase orders in the District must be 
submitted on the appropriate itemized, signed standardized form(s). The form(s) must show the 
following information: 

1. The amount of the estimated or actual expense, with attached receipts for actual incurred 
expenses. 

2. The name and office of the Board member who is requesting the expense advancement or 
reimbursement. Receipts from group functions must include the names, offices, and job titles 
of all participants. 

3. The date(s) of the official business on which the expense advancement or reimbursement will 
be or was expended.

4. The nature of the official business conducted when the expense advancement or 
reimbursement will be or was expended. 

Types of Official Business for Expense Advancements, Reimbursements, and Purchase Orders

1. Registration. When possible, registration fees will be paid by the District in advance.

2. Travel. The least expensive method of travel will be used, providing that no hardship will be 
caused to the Board member. Board members will be reimbursed for: 

a. Air travel at the coach or economy class commercial airline rate. First class or business 
class air travel will be reimbursed only if emergency circumstances warrant. The 
emergency circumstances must be explained on the expense form and Board approval of 
the additional expense is required. Copies of airline tickets must be attached to the 
expense form.
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b. Rail or bus travel at actual cost. Rail or bus travel costs may not exceed the cost of coach 
airfare. Copies of tickets must be attached to the expense form to substantiate amounts.

c. Use of personal automobiles at the standard mileage rate approved by the Internal 
Revenue Service for income tax purposes. The reimbursement may not exceed the cost of 
coach airfare. Mileage for use of personal automobiles in trips to and from transportation 
terminals will also be reimbursed. Toll charges and parking costs will be reimbursed.

d. Automobile rental costs when the vehicle’s use is warranted. The circumstances for such 
use must be explained on the expense form.

e. Taxis, airport limousines, or other local transportation costs.
3. Meals. Meals charged to the School District should represent mid-fare selections for the 

hotel/meeting facility or general area, consistent with the maximum allowable reimbursement 
amount set by the Board. Tips are included with meal charges. Expense forms must explain 
the meal charges incurred. Alcoholic beverages will not be reimbursed.

4. Lodging. Board members should request conference rate or mid-fare room accommodations. 
A single room rate will be reimbursed. Board members should pay personal expenses at 
checkout. If that is impossible, deductions for the charges should be made on the expense 
form.

5. Miscellaneous Expenses. Board members may seek reimbursement for other expenses 
incurred while attending a meeting sponsored by organizations described herein by fully 
describing the expenses on the expense form, attaching receipts.

Additional Requirements for Travel Expenses Charged to Federal and State Grants 

All Board member expenses for travel charged to a federal grant or State grant governed by the Grant 
Accountability and Transparency Act (30 ILCS 708/) must comply with Board policy 5:60, Expenses, 
and its implementing procedures. Travel expenses include costs for transportation, lodging, meals, 
and related items.

LEGAL REF.: 105 ILCS 5/10-20 and 5/10-22.32.
Local Government Travel Expense Control Act, 50 ILCS 150/.

ADOPTED: December 21, 2016

REVISED:
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School Board

Communications To and From the Board 

Staff members, parents, and community members should submit questions or communications for the 
School Board’s possible consideration to the Superintendent.  The Board will have a single and 
published email address. The Superintendent will disseminate all communication sent to this address 
to all Board members. The Superintendent shall provide the Board, when appropriate, his or her 
feedback regarding the matter.  If contacted individually, Board members will refer the person to the 
appropriate level of authority, except in unusual situations.  Board members’ questions or 
communications to staff or about programs will be channeled through the Superintendent’s office.  
Board members will not take private action that might compromise the Board or District.  There is no 
expectation of privacy for any communication sent to the Board or its members individually, whether 
sent by letter, email, or other means.

The Superintendent or designee shall:

1. Ensure that the home page of the District’s website contains an active electronic link to the 
email address for the School Board, and

If contacted individually, Board members will refer the person to the appropriate level of authority, 
except in unusual situations. Board members’ questions or communications to staff or about programs 
will be channeled through the Superintendent’s office. Board members will not take individual action 
that might compromise the Board or District. There is no expectation of privacy for any 
communication sent to the Board or its members, whether sent by letter, email, or other means.

Board Member Use of Electronic Communications 

For purposes of this section, electronic communications includes, without limitation, electronic mail, 
electronic chat, instant messaging, texting, and any form of social networking. Electronic 
communications among a majority or more of a Board-quorum shall not be used for the purpose of 
discussing District business. Electronic communications among Board members shall be limited to: 
(1) disseminating information, and (2) messages not involving deliberation, debate, or decision-
making. The following list contains examples of permissible electronic communications:

 Agenda item suggestions
 Reminders regarding meeting times, dates, and places
 Board meeting agendas or information concerning agenda items
 Individual emails to community members, subject to the other limitations in this policy

In accordance with the Open Meetings Act and the Oath of Office taken by Board members, 
individual Board members will not (a) reply to an email on behalf of the entire Board, or (b) engage 
in the discussion of District business through electronic communications with a majority of a Board-
quorum. 

LEGAL REF.: 5 ILCS 120/, Open Meetings Act
 50 ILCS 205/20., Local Records Act

ADOPTED: June 18, 2008

REVISED: May 18, 2011; June 20, 2012; October 17, 2012; April 15, 2015
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School Board

School Board Meeting Procedure 

Agenda

The School Board President is responsible for focusing the Board meeting agendas on appropriate 
content. The Superintendent shall prepare agendas in consultation with the Board President.  The 
President shall designate a portion of the agenda as a consent agenda for those items that usually do 
not require discussion or explanation before Board action.  Any Board member may request the 
withdrawal of any item under the consent agenda for independent consideration. 

Each Board meeting agenda shall contain the general subject matter of any item that will be the 
subject of final action at the meeting.  Items submitted by Board members to the Superintendent or 
the President shall be placed on the agenda for an upcoming meeting. The Board will take final action 
only on items contained in the posted agenda; items not on the agenda may still be discussed. 

The Superintendent shall provide a copy of the agenda, with adequate data and background 
information, to each Board member at least 48 hours before each meeting, except a meeting held in 
the event of an emergency. The meeting agenda shall be posted in accordance with Board policy 
2:200, Types of School Board Meetings.

The Board President shall determine the order of business at regular Board meetings.  Upon consent 
of a majority of members present, the order of business at any meeting may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board, with a 
quorum being present, a majority of the votes cast shall determine its outcome. A vote of “abstain” or 
“present,” or a vote other than “yea” or “nay,” or a failure to vote, is counted for the purposes of 
determining whether a quorum is present.  A vote of “abstain” or “present,” or a vote other than “yea” 
or “nay,” or a failure to vote, however, is not counted in determining whether a measure has been 
passed by the Board, unless otherwise stated in law. The sequence for casting votes shall be rotated. 

On all questions involving the expenditure of money and on all questions involving the closing of a 
meeting to the public, a roll call vote shall be taken and entered in the Board’s minutes. An individual 
Board member may request that a roll call vote be taken on any other matter; the President or other 
presiding officer may approve or deny the request but a denial is subject to being overturned by a 
majority vote of the members present.

Minutes

The Board Secretary shall keep written minutes of all Board meetings (whether open or closed), 
which shall be signed by the President and the Secretary. The minutes include: 

1. The meeting’s date, time, and place;
2. Board members recorded as either present or absent;
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3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of 
any votes taken;

4. On all matters requiring a roll call vote, a record of who voted “yea” and “nay”;
5. If the meeting is adjourned to another date, the time and place of the adjourned meeting;
6. The vote of each member present when a vote is taken to hold a closed meeting or portion of 

a meeting, and the reason for the closed meeting with a citation to the specific exception 
contained in the Open Meetings Act authorizing the closed meeting;

7. A record of all motions, the members making the motion and the second; 
8. Upon request by a Board member, a record of how he or she voted on a particular motion; 

and;
9. The type of meeting, including any notices and, if a reconvened meeting, the original 

meeting’s date.
The minutes shall be submitted to the Board for approval or modification at its next regularly 
scheduled open meeting. Minutes for open meeting must be approved within 30 days after meeting or 
at the second subsequent regular meeting, whichever is later.

At least semi-annually in an open meeting, the Board:  (1) reviews minutes from closed meetings that 
are currently unavailable for public release, and (2) decides which, if any, no longer require 
confidential treatment and are available for public inspection. The Board may meet in a prior closed 
session to review the minutes from closed meetings that are currently unavailable for public release. 

The official minutes are in the custody of the Board Secretary. Open meeting minutes are available 
for inspection during regular office hours within 7 days after the Board’s approval; they may be 
inspected in the District’s main office, in the presence of the Secretary, the Superintendent or 
designee, or any Board member.  Minutes from closed meetings are likewise available, but only if the 
Board has released them for public inspection.  The minutes shall not be removed from the 
Superintendent’s office except by vote of the Board or by court order.

The Board’s open meeting minutes shall be posted on the District website within 7 days after the 
Board approves them; the minutes will remain posted for at least 60 days. 

Verbatim Record of Closed Meetings

The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all 
closed meetings. If neither is present, the Board President or presiding officer shall assume this 
responsibility.  After the closed meeting, the person making the audio recording shall label the 
recording with the date and store it in a secure location.  The Superintendent shall ensure that:  (1) an 
audio recording device and all necessary accompanying items are available to the Board for every 
closed meeting, and (2) a secure location for storing closed meeting audio recordings is maintained 
close to the Board’s regular meeting location. 

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed 
provided the Board approved:  (1) its destruction, and (2) minutes of the particular closed meeting. 

Individual Board members may listen to verbatim recordings when that action is germane to their 
responsibilities.  In the interest of encouraging free and open expression by Board members during 
closed meetings, the recordings of closed meetings should not be used by Board members to confirm 
or dispute the accuracy of recollections. 
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Quorum and Participation by Audio or Video Means 

A quorum of the Board must be physically present at all Board meetings.  A majority of the full 
membership of the Board constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio 
conference if he or she is prevented from physically attending because of:  (1) personal illness or 
disability, (2) employment or District business, or (3) a family or other emergency.  If a member 
wishes to attend a meeting by video or audio means, he or she must notify the recording secretary or 
Superintendent at least 24 hours before the meeting unless advance notice is impractical.  The 
recording secretary or Superintendent will inform the Board President and make appropriate 
arrangements.  A Board member who attends a meeting by audio or video means, as provided in this 
policy, may participate in all aspects of the Board meeting including voting on any item.

No Physical Presence of Quorum and Participation by Audio or Video; Disaster Declaration 

The ability of the Board to meet in person with a quorum physically present at its meeting location 
may be affected by the Governor or the Director of the Ill. Dept. of Public Health issuing a disaster 
declaration related to a public health emergency. The Board President or, if the office is vacant or the 
President is absent or unable to perform the office’s duties, the Vice President determines that an in-
person meeting or a meeting conducted under the Quorum and Participation by Audio or Video 
Means subhead above, is not practical or prudent because of the disaster declaration; if neither the 
President nor Vice President are present or able to perform this determination, the Superintendent 
shall serve as the duly authorized designee for purposes of making this determination. 

The individual who makes this determination for the Board shall put it in writing, include it on the 
Board’s published notice and agenda for the audio or video meeting and in the meeting minutes, and 
ensure that the Board meets every OMA requirement for the Board to meet by video or audio 
conference without the physical presence of a quorum. 

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use 
Robert’s Rules of Order, Newly Revised (1110th Edition), as a guide when a question arises 
concerning procedure. 

Broadcasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Requests for special needs, such as 
seating, writing surfaces, lighting, and access to electrical power, should be directed to the 
Superintendent at least 24 hours before the meeting.

Recording equipment must be positioned in the public seating area. Recording meetings shall not 
distract or disturb Board members, other meeting participants, or members of the public.  The Board 
President may restrict the movements of individuals who are using recording equipment, or may take 
such other steps as are deemed necessary to preserve decorum and facilitate the meeting. 

Protocols for District Recorded Board Meetings
1. Videotaping of the meetings will terminate:

a. During staff and student recognition
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b. During closed session
2. Board meetings will be posted on the District’s website within 2 business days.
3. Board meetings will be posted on the District’s website for 12 months and subsequently be 

deleted.
4. Board meetings will be posted in MP4 format and will not be downloadable.
5. Attendees will be informed meetings are recorded. 

LEGAL REF.: 5 ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7.
105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

5 ILCS 120/2a, 120/2.02, 120/2.05, and 120/2.06.
105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.
Prosser v. Village of Fox Lake, 438 N.E.2d 134 (1982).

ADOPTED: June 18, 2008

REVISED: May 18, 2011; September 19, 2012; November 20, 2013; May 17, 2017
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School Board

Vacancies on the School Board - Filling Vacancies 

Vacancy

Elective office of a School Board member becomes vacant before the term’s expiration when any of 
the following occurs: 

1. Death of the incumbent,
2. Resignation in writing filed with the Secretary of the Board,
3. Legal disability of the incumbent, 
4. Conviction of a felony, bribery, perjury, or other infamous crime or of any offense involving 

a violation of official oath or of a violent crime against a child, 
5. Removal from office,
6. The decision of a competent tribunal declaring his or her election void, 
7. Ceasing to be an inhabitant of the District or a particular area from which he or she was 

elected, if the residential requirements contained in The School Code are violated,
8. An illegal conflict of interest, or
9. Acceptance of a second public office that is incompatible with Board membership. 

Filling Vacancies 

Whenever a vacancy occurs, the remaining members shall notify the Regional Superintendent of 
Schools of that vacancy within 5 days after its occurrence and shall fill the vacancy until the next 
regular board election, at which election a successor shall be elected to serve the remainder of the 
unexpired term.  However, if the vacancy occurs with less than 868 days remaining in the term or less 
than 88 days before the next regularly scheduled election, the person so appointed shall serve the 
remainder of the unexpired term, and no election to fill the vacancy shall be held.  Members 
appointed by the remaining members of the Board to fill vacancies shall meet any residential 
requirements as specified in the School Code.  The Board shall fill the vacancy within 45 60 days 
after it occurred by a public vote at a meeting of the Board.

Immediately following a vacancy on the Board, the Board will publicize it and accept résumés from 
District residents who are interested in filling the vacancy. After reviewing the applications, the 
Board may invite the prospective candidates for personal interviews to be conducted during duly 
scheduled closed meetings. 

LEGAL REF.: 105 ILCS 5/10-10 and 5/10-11.

ADOPTED: June 18, 2008

REVISED: May 16, 2018
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Employee Ethics; Conduct; and Conflict of Interest
All District employees are expected to maintain high standards in their school relationships, to demonstrate 
integrity and honesty, to be considerate and cooperative, and to maintain professional relationships with 
students, parents, staff members, and others. In addition, the Code of Ethics for Illinois Educators, adopted by 
the Illinois State Board of Education, is incorporated by reference into this policy. Any employee who sexually 
harasses a student or otherwise violates an employee conduct standard will be subject to discipline up to and 
including dismissal. Any employee who sexually harasses a student, willfully or negligently fails to report an 
instance of suspected child abuse or neglect as required by the Abused and Neglected Child Reporting Act 
(325 ILCS 5/), or otherwise violates an employee conduct standard will be subject to discipline up to and 
including dismissal. 

Statement of Economic Interests

The following employees must file a “Statement of Economic Interests” as required by the Illinois 
Governmental Ethics Act: 

1. Superintendent;
2. Building Principal;
3. Head of any department;
4. Any employee responsible for negotiating contracts, including collective bargaining agreement, in the 

amount of $1,000 or greater;
5. Hearing officer;
6. Any employee having supervisory authority for 20 or more employees; and
7. Any employee in a position that requires an administrative or a chief school business official 

endorsement.

Ethics and Gift Ban 

School Board policy 2:105, Ethics and Gift Ban, applies to all District employees.  Students shall not be used in 
any manner for promoting a political candidate or issue.

Prohibited Interests; Conflict of Interest; and Limitation of Authority

In accordance with Section 22-5 of the School Code, “no school officer or teacher shall be interested in the 
sale, proceeds, or profits of any book, apparatus, or furniture used or to be used in any school with which such 
officer or teacher may be connected,” except when the employee is the author or developer of instructional 
materials listed with the Illinois State Board of Education and adopted for use by the Board. An employee 
having an interest in instructional materials must file an annual statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District nor shall 
an employee act as an agent of any business in any transaction with the District. This includes participation in 
the selection, award or administration of a contract supported by a federal award when the employee has a real 
or apparent conflict of interest as defined by 2 C.F.R. §200.318(c)(1). Employees shall neither solicit nor 
accept gratuities, favors, or anything of monetary value from contractors, potential contractors, or parties to 
agreements or contracts. Situations in which the interest is not substantial or the gift is an unsolicited item of 
nominal value must comply with State law and Board policy 2:105, Ethics and Gift Ban. This includes 
participation in the selection, award or administration of a contract supported by a federal award or State award 
governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) when the employee has 
a real or apparent conflict of interest. A conflict of interest arises when an employee or any of the following 
individuals has a financial or other interest in the entity selected for the contract:

1. Any person that has a close personal relationship with an employee that may compromise or impair the 
employee’s fairness and impartiality, including a member of the employee’s immediate family or 
household;

2. An employee’s business partner; or

3. An entity that employs or is about to employ the employee or one of the individuals listed in one or 
two above. 

136



Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from contractors, 
potential contractors, or parties to agreements or contracts. Situations in which the interest is not substantial or 
the gift is an unsolicited item of nominal value must comply with State law and Board policy 2:105, Ethics and 
Gift Ban.

Outside Employment and Conflict of Interest

Employees shall not engage in any other employment or in any private business during regular working hours 
or at such other times as are necessary to fulfill appropriate assigned duties.

LEGAL REF.: U.S. Constitution, First Amendment.
2 C.F.R. §200.318(c)(1).
5 ILCS 420/4A-101, Ill. Governmental Ethics Act.
5 ILCS 430/, State Officials and Employee Ethics Act.
30 ILCS 708/, Grant Accountability and Transparency Act.
50 ILCS 135/, Local Governmental Employees Political Rights Act.
105 ILCS 5/10-22.39 and 5/22-5.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
775 ILCS 5/5A-102, Ill. Human Rights Act.
23 Ill.Admin.Code Part 22, Code of Ethics for Illinois Educators.
Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).
Garcetti v. Ceballos, 547 U.S. 410 (2006).

       U.S. Constitution, First Amendment.
       5 ILCS 420/4A-101 and 430/.50 ILCS 135/.

105 ILCS 5/22-5 and 5/24-22.
Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).
Garcetti v. Ceballos, 547 U.S. 410 (2006).

ADOPTED: September 23, 2009

REVISED: August 18, 2010; September 19, 2012; August 12, 2015; November 15, 2017
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Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of unlawful 
discrimination, including harassment. District employees shall not engage in harassment or abusive 
conduct on the basis of an individual’s actual or perceived race, color, religion, national origin, ancestry, 
sex, sexual orientation, age, citizenship status, disability, or other protected status identified in Board 
policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of students, including, 
but not limited to, sexual harassment, is prohibited by Board policy 7:20, Harassment of Students 
Prohibited. pregnancy, marital status, order of protection status, military status, or unfavorable discharge 
from military service, nor shall they engage in harassment or abusive conduct on the basis of an 
individual’s other protected status identified in Board policy 5:10, Equal Employment Opportunity and 
Minority Recruitment.

Harassment of students, including, but not limited to, sexual harassment, is prohibited by Board policy 
7:20, Harassment of Students Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment, including 
sexual harassment.

Sexual Harassment 

The School District shall provide employees an employment environment free of unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct, or communications constituting 
sexual harassment as defined and otherwise prohibited by State and federal law. 

District employees shall not make unwelcome sexual advances or request sexual favors or engage in any 
unwelcome conduct of a sexual nature when:  (1) submission to such conduct is made either explicitly or 
implicitly a term or condition of an individual’s employment; (2) submission to or rejection of such 
conduct by an individual is used as the basis for employment decisions affecting such individual; or (3) 
such conduct has the purpose or effect of substantially interfering with an individual’s work performance 
or creating an intimidating, hostile, or offensive working environment. Sexual harassment prohibited by 
this policy includes verbal or physical conduct.  The terms intimidating, hostile, or offensive include, but 
are not limited to, conduct that has the effect of humiliation, embarrassment, or discomfort.  Sexual 
harassment will be evaluated in light of all the circumstances.

Making a Complaint: Enforcement

A violation of this policy may result in discipline, up to and including discharge.  Any person making a 
knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up to and 
including discharge. An employee’s employment, compensation, or work assignment shall not be 
adversely affected by complaining or providing information about harassment. Retaliation against 
employees for bringing bona fide complaints or providing information about harassment is prohibited (see 
Board policy 2:260 Uniform Grievance Procedure).

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in the 
harassing conduct or communication that such conduct or communication is offensive and must stop.

Employees should report claims of harassment to the Complaint Manager(s) per school the Board policy 
2:260 Uniform Grievance Procedure. Employees may choose to report to a person of the employee’s same 
sex.  There are no express time limits for initiating complaints and grievances under this policy; however, 
every effort should be made to file such complaints as soon as possible, while facts are known and 
potential witnesses are available.
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Whom to Contact with a Report or Complaint 

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District’s current Nondiscrimination Coordinator and Complaint Managers. 

Making a Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly performing 
services for the District pursuant to a contract with the District, including contractors and consultants) are 
encouraged to promptly report information regarding violations of this policy.  Individuals may choose to 
report to a person of the individual’s same gender. Every effort should be made to file such complaints as 
soon as possible, while facts are known and potential witnesses are available.

Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in the 
harassing conduct or communication that such conduct or communication is offensive and must stop.

Whom to Contact with a Report or Complaint 

An employee should report claims of harassment, including making a confidential report, to any of the 
following: his/her immediate supervisor, the Building Principal, an administrator, the Nondiscrimination 
Coordinator, and/or a Complaint Manager. 

Employees may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a claim is 
reported using Board policy 2:260, then the Complaint Manager shall process and review the complaint 
according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the 
District’s current Nondiscrimination Coordinator and Complaint Managers.

Pleasantdale School District 107    5:20
Page 2 of 2

Nondiscrimination Coordinator:

Dave Palzet, Superintendent
Name
7450 S. Wolf Road
Address
Burr Ridge, IL 60527

708-784-2170
Telephone

Complaint Managers:

The Superintendent shall also use reasonable measures to inform staff members and applicants of this 
policy, which shall include reprinting this policy in the appropriate handbooks. 

Dave Palzet, Superintendent Jennifer Ban, Asst. Supt. Teaching & Learning
Name
7450 S. Wolf Road

Name
7450 S. Wolf Road

Address
Burr Ridge, IL 60527

Address
Burr Ridge, IL 60527

708-784-2170 708-784-2177
Telephone Telephone

139



Investigation Process

Supervisors, Building Principals, or administrators who receive a report or complaint of harassment must 
promptly forward the report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. 
A supervisor or administrator who fails to promptly forward a report or complaint may be disciplined, up 
to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to the 
District’s duty to investigate and maintain a workplace environment that is productive, respectful, and free 
of unlawful discrimination, including harassment. The District shall investigate alleged workplace 
harassment when the Nondiscrimination Coordinator or a Complaint Manager becomes aware of an 
allegation, regardless of whether a written report or complaint is filed.

Enforcement 

A violation of this policy by an employee may result in discipline, up to and including discharge. A 
violation of this policy by a third party will be addressed in accordance with the authority of the Board in 
the context of the relationship of the third party to the District, i.e., vendor, parent, invitee, etc. Any 
employee making a knowingly false accusation regarding harassment will likewise be subject to 
disciplinary action, up to and including discharge. 

Retaliation Prohibited

An employee’s employment, compensation, or work assignment shall not be adversely affected by 
complaining or providing information about harassment. Retaliation against employees for bringing bona 
fide complaints or providing information about harassment is prohibited (see Board policy 2:260, Uniform 
Grievance Procedure), and whistleblower protection may be available under the State Officials and 
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and the Ill. Human Rights 
Act (775 ILCS 5/). 

An employee should report allegations of retaliation to his/her immediate supervisor, the Building 
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for 
participating in the reporting or complaint process will be subject to disciplinary action, up to and 
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies 

The District encourages all employees who have information regarding violations of this policy to report 
the information pursuant to this policy. The following government agencies are available to assist 
employees: the Ill. Dept. of Human Rights and the U.S. Equal Employment Opportunity Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and 
nonemployees of this policy, which shall include posting on the District website and/or making this policy 
available in the District’s administrative office, and including this policy in the appropriate handbooks. 
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LEGAL REF.: Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 
C.F.R. §1604.11.

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented by 
34 C.F.R. Part 106.

State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a).
Ill. Human Rights Act, 775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-

102(E-5), 5/2-109, 5/5-102, and 5/5-102.2.
56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.
Burlington Industries v. Ellerth, 524 U.S. 742 (1998).
Crawford v. Metro. Gov’t of Nashville & Davidson County, 555 U.S. 271 (2009).
Faragher v. City of Boca Raton, 524 U.S. 775 (1998).
Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).
Harris v. Forklift Systems, 510 U.S. 17 (1993).
Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).
Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).
Oncale v. Sundowner Offshore Services, 523 U.S. 75 (1998).
Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009).
Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 233 Ill.2d 125 (Ill. 

2009).
Vance v. Ball State University, 133 S. Ct. 2434 (2013).

Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq., implemented by 29 
C.F.R. §1604.11.

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., implemented by 
34 C.F.R. Part 106.

Ill. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D), 5/2-102(E-5), 5/5-102, and 
5/5-102.2.

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.
Burlington Industries v. Ellerth, 118 S.Ct. 2257 (1998).
Crawford v. Metro. Gov’t of Nashville & Davidson County, 129 S. Ct. 846 (2009).
Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998).
Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).
Harris v. Forklift Systems, 114 S.Ct. 367 (1993).
Jackson v. Birmingham Board of Education, 125 S.Ct. 1497 (2005).
Meritor Savings Bank v. Vinson, 106 S.Ct. 2399 (1986).
Oncale v. Sundown Offshore Services, 118 S.Ct. 998 (1998).
Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009).
Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 908 N.E.2d 39 (Ill., 2009).
Vance v. Ball State University, 133 S. Ct. 2434 (2013).

ADOPTED: September 23, 2009

REVISED: August 12, 2015; January 17, 2018; September 19, 2018; September 18, 2019
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Hiring Process and Criteria 

The District hires the most qualified personnel consistent with budget and staffing requirements and 
in compliance with School Board policy on equal employment opportunities and minority 
recruitment. The Superintendent is responsible for making hiring recommendations to the Board. 
Hiring recommendations are subject to Board approval. No individual will be employed who has been 
convicted of a criminal offense listed in Section 5/21B-80 of The School Code. No substitute teacher 
will be employed without first presenting his or her certificate of authorization from the appropriate 
Intermediate Service Center.

All applicants must complete a District application in order to be considered for employment. 

Job Descriptions

The Superintendent shall develop and maintain a current comprehensive job description for each 
position or job category; however, a provision in a collective bargaining agreement or individual 
contract will control in the event of a conflict. A written description of each employment position 
shall be established prior to the approval of the position by the Board of Education and all such 
descriptions shall be maintained in district files. 

Investigations

The Superintendent or designee shall ensure that a fingerprint-based criminal history records check 
and a check of the Statewide Sex Offender Database and Violent Offender Against Youth Database is 
performed on each applicant as required by State law. The Superintendent or designee shall notify an 
applicant if the applicant is identified in either database. A conviction record will be kept confidential 
and shared only with the Board President, Superintendent, Regional Superintendent, State 
Superintendent, State Educator Preparation and Licensure Board,  any other person necessary to the 
hiring decision, or for purposes of clarifying the information, the Department of State Police and/or 
Statewide Sex Offender Database.

Each newly hired employee must complete an Immigration and Naturalization Service Form as 
required by federal law. 

The District retains the right to discharge any employee whose criminal background investigation 
reveals a conviction for committing or attempting to commit any of the offenses outlined in Section 
5/21B-80 of The School Code or who falsifies, or omits facts from, his or her employment application 
or other employment documents.

The Superintendent shall ensure that the District does not engage in any investigation or inquiry 
prohibited by law and complies with each of the following:

1. The District uses an applicant’s credit history or report from a consumer reporting agency 
only when a satisfactory credit history is an established bona fide occupational requirement 
of a particular position.

2. The District does not ask an applicant or applicant’s previous employers about claim(s) 
made or benefit(s) received under the Workers’ Compensation Act. 

3. The District does not request of an applicant or employee access in any manner to his or 
her social networking website, including a request for passwords to such sites. 

4. The District provides equal employment opportunities to all persons. See policy 5:10, 
Equal Employment Opportunity and Minority Recruitment.
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The Superintendent or designee shall ensure that a fingerprint-based criminal history records check 
and a check of the Statewide Sex Offender Database and Violent Offender Against Youth Database is 
performed on each applicant as required by State law. When the applicant is a successful 
superintendent candidate who has been offered employment by the Board, the Board President shall 
ensure that these checks are completed. The Superintendent or designee, or if the applicant is a 
successful superintendent candidate, then the Board President shall notify an applicant if the applicant 
is identified in either database. The School Code requires the Board President to keep a conviction 
record confidential and share it only with the Superintendent, Regional Superintendent, State 
Superintendent, State Educator Preparation and Licensure Board, any other person necessary to the 
hiring decision, or for purposes of clarifying the information, the Ill. Dept. of State Police and/or 
Statewide Sex Offender Database. The Board reserves its right to authorize additional background 
inquiries beyond a fingerprint-based criminal history records check when it deems it appropriate to do 
so, in accordance with applicable laws.

Each newly hired employee must complete a U.S. Citizenship and Immigration Services Form as 
required by federal law. 

The District retains the right to discharge any employee whose criminal background investigation 
reveals a conviction for committing or attempting to commit any of the offenses outlined in 105 ILCS 
5/21B-80 or who falsifies, or omits facts from, his or her employment application or other 
employment documents. If an indicated finding of abuse or neglect of a child has been issued by the 
Ill. Department of Children and Family Services or by a child welfare agency of another jurisdiction 
for any applicant for student teaching, applicant for employment, or any District employee, then the 
Board must consider that person’s status as a condition of employment. 

The Superintendent shall ensure that the District does not engage in any investigation or inquiry 
prohibited by law and complies with each of the following: 

1. The District uses an applicant’s credit history or report from a consumer reporting agency 
only when a satisfactory credit history is an established bona fide occupational requirement of 
a particular position. 

2. The District does not screen applicants based on their current or prior wages or salary 
histories, including benefits or other compensation, by requiring that the wage or salary 
history satisfy minimum or maximum criteria. 

3. The District does not request or require a wage or salary history as a condition of being 
considered for employment, being interviewed, continuing to be considered for an offer of 
employment, an offer of employment, or an offer of compensation. 

4. The District does not request or require an applicant to disclose wage or salary history as a 
condition of employment. 

5. The District does not ask an applicant or applicant’s current or previous employers about 
wage or salary history, including benefits or other compensation. 

6. The District does not ask an applicant or applicant’s previous employers about claim(s) made 
or benefit(s) received under the Workers’ Compensation Act. 

7. The District does not request of an applicant or employee access in any manner to his or her 
personal online account, such as social networking websites, including a request for 
passwords to such accounts. 

8. The District provides equal employment opportunities to all persons. See policy 5:10, Equal 
Employment Opportunity and Minority Recruitment.
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Physical Examinations

New employees must furnish evidence of physical fitness to perform assigned duties and freedom 
from communicable disease. All physical fitness examinations must be performed by a physician 
licensed in Illinois, or any other state, to practice medicine and surgery in any of its branches, or an 
advanced practice nurse who has a written collaborative agreement with a collaborating physician that 
authorizes the advanced practice nurse to perform health examinations, or a physician assistant who 
has been delegated the authority by his or her supervising physician to perform health examinations.  
The employee must have the physical examination performed no more than 90 days before submitting 
evidence of it to the Board.

Any employee may be required to have an additional examination by a physician who is licensed in 
Illinois to practice medicine and surgery in all its branches, or an advanced practice nurse who has a 
written collaborative agreement with a collaborating physician that authorizes the advanced practice 
nurse to perform health examinations, or a physician assistant who has been delegated the authority 
by his or her supervising physician to perform health examinations, if the examination is job-related 
and consistent with business necessity. 

Orientation Program

The District’s staff will provide an orientation program for new employees to acquaint them with the 
District’s policies and procedures, the school’s rules and regulations, and the responsibilities of their 
position. Before beginning employment, each employee must sign the Acknowledgement of Mandated 
Reporter Status form as provided in policy 5:90, Abused and Neglected Child Reporting.
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LEGAL REF.: 105 ILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/21B-10, 5/21B-80, 5/10-
22.34, 5/10-22.34b, 5/22-6.5, and 5/24-5.

20 ILCS 2630/3.3, Criminal Identification Act.
820 ILCS 55/, Right to Privacy in the Workplace Act.
820 ILCS 70/, Employee Credit Privacy Act.
Americans with Disabilities Act, 42 U.S.C. §12112, and 29 C.F.R. Part 1630.
Fair Credit Reporting Act, 15 U.S.C. § 1681 et seq.
Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.
Duldulao v. St. Mary of Nazareth Hospital, 136 Ill. App. 3d 763 (1st Dist. 1985), 

aff’d in part and remanded 115 Ill.2d 482(Ill. 1987).
Kaiser v. Dixon, 127 Ill. App. 3d 251 (2nd Dist. 1984).
Molitor v. Chicago Title & Trust Co., 325 Ill. App. 124 (1st Dist. 1945).

105 ILCS 5/10-21.9 and 5/24-5.
Employee Credit Privacy Act, 820 ILCS 70/.
Right to Privacy in the Workplace Act, 820 ILCS 55/.
Americans with Disabilities Act, 42 U.S.C. §12112, 29 C.F.R. Part 1630.
Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.
105 ILCS 5/10-16.7, 5/10-20.7, 5/10-21.4, 5/10-21.9, 5/21B-10, 5/21B-80, 5/10-

22.34, 5/10-22.34b, 5/22-6.5, and 5/24-1 et seq.
820 ILCS 55/ and 70/.
Duldulao v. St. Mary of Nazareth Hospital, 483 N.E.2d 956 (Ill.App.1, 1985), aff’d 

in part and remanded 505 N.E.2d 314 (Ill., 1987).
Kaiser v. Dixon, 468 N.E.2d 822 (Ill.App.2, 1984).
Molitor v. Chicago Title & Trust Co., 59 N.E.2d 695 (Ill.App.1, 1945).

ADOPTED: September 23, 2009

REVISED: August 18, 2010; August 17, 2011; October 15, 2014; September 19, 2018
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Drug, Tobacco, and Alcohol-Free Workplace Drug- and Alcohol-Free Workplace; E-
Cigarette, Tobacco, and Cannabis Prohibition

All District workplaces are drug, tobacco and alcohol-free workplaces.  All employees shall be 
prohibited from engaging in any of the following activities while on District premises or while 
performing work for the District:

1. Unlawful manufacture, dispensing, distribution, possession, use, or being under the 
influence of a controlled substance. or use of an illegal or controlled substance. 

2. Distribution, consumption, use, possession, or being under the influence of alcohol. 
Distribution, consumption, use, possession, or being impaired by or under the influence of an 
alcoholic beverage; being present on District premises or while performing work for the 
District when alcohol consumption is detectible, regardless of when and/or where the use 
occurred.

3. Possession or use of medical cannabis. Distribution, consumption, possession, use, or being 
impaired by or under the influence of cannabis; being present on District premises or while 
performing work for the District when impaired by or under the influence of cannabis, 
regardless of when and/or where the use occurred, unless distribution, possession, and/or use 
is by a school nurse or school administrator pursuant to Ashley’s Law, 105 ILCS 5/22-33. The 
District considers employees impaired by or under the influence of cannabis when there is a 
good faith belief that an employee manifests the specific articulable symptoms listed in the 
Cannabis Regulation and Tax Act (CRTA). 

For purposes of this policy a controlled substance means a substance that is:

1. Not legally obtainable,

2. Being used in a manner different than prescribed,

3. Legally obtainable, but has not been legally obtained, or

4. Referenced in federal or State controlled substance acts.

For purposes of this policy, District premises means workplace as defined in the CRTA in 
addition to District and school buildings, grounds, and parking areas; vehicles used for school 
purposes; and any location used for a School Board meeting, school athletic event, or other 
school-sponsored or school-sanctioned events or activities. School grounds means the real 
property comprising any school, any conveyance used to transport students to school or a school-
related activity, and any public way within 1,000 feet of any school ground, designated school 
bus stops where students are waiting for the school bus, and school-sponsored or school-
sanctioned events or activities. “Vehicles used for school purposes” means school buses or other 
school vehicles.

As a condition of employment, each employee shall: 

1. Abide by the terms of the District policy respecting a drug- and alcohol-free workplace; and

2. Notify his or her supervisor of his or her conviction under any criminal drug statute for a 
violation occurring on the District premises or while performing work for the District, no 
later than 5 calendar days after such a conviction.

Unless otherwise prohibited by this policy, prescription and over-the-counter medications are not 
prohibited when taken in standard dosages and/or according to prescriptions from the employee’s 
licensed health care provider, provided that an employee’s work performance is not impaired.
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In order to make employees aware of dangers of drug, tobacco, and alcohol abuse, the District will: 

1. Provide each employee with a copy of this policy.

2. Post notice of this policy in a place where other information for employees is posted. 

3. Make available materials from local, State, and national anti-drug and alcohol-abuse 
organizations.

Tobacco Prohibition 

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and 
Conduct on School Property. The prohibition on the use of tobacco products applies both (1) when an 
employee is on school property, and (2) while an employee is performing work for the District at a 
school event regardless of the event’s location. Tobacco shall have the meaning provided in section 
10-20.5b of the School Code.

E-Cigarette, Tobacco, and Cannabis Prohibition 

All employees are covered by the conduct prohibitions contained in policy 8:30, Visitors to and 
Conduct on School Property. The prohibition on the use of e-cigarettes, tobacco, and cannabis 
products applies both (1) when an employee is on school property, and (2) while an employee is 
performing work for the District at a school event regardless of the event’s location.

Tobacco shall have the meaning provided in 105 ILCS 5/10-20.5b.

Cannabis shall have the meaning provided in the CRTA, 410 ILCS 705/1-10.

E-Cigarette is short for electronic cigarette and includes, but is not limited to, any electronic nicotine 
delivery system (ENDS), electronic cigar, electronic cigarillo, electronic pipe, electronic hookah, 
vape pen, or similar product or device, and any components or parts that can be used to build the 
product or device. 

District Action Upon Violation of Policy

An employee who violates this policy may be subject to disciplinary action, including termination.  
Alternatively, the School Board may require an employee to successfully complete an appropriate 
drug- or alcohol-abuse, employee-assistance rehabilitation program.

The Board shall take disciplinary action with respect to an employee convicted of a drug offense in 
the workplace within 30 days after receiving notice of the conviction. 

Pleasantdale School District 107 5:50
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Should District employees be engaged in the performance of work under a federal contract or grant, 
or under a State contract or grant of $5,000 or more, the Superintendent shall notify the appropriate 
State or federal agency from which the District receives contract or grant monies of the employee’s 
conviction within 10 days after receiving notice of the conviction. 
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LEGAL REF.: Americans With Disabilities Act, 42 U.S.C. §12114.
Controlled Substances Act, 21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15.
Drug-Free Workplace Act of 1988, 41 U.S.C. §8101 et seq.
Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. §7101 et seq.
30 ILCS 580/, Drug-Free Workplace Act.
105 ILCS 5/10-20.5b.
410 ILCS 82/, Smoke Free Illinois Act.
410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.
410 ILCS 705/1-1 et seq., Cannabis Regulation and Tax Act.
720 ILCS 675, Prevention of Tobacco Use by Persons under 21 Years of Age and 

Sale and Distribution of Tobacco Products Act.
820 ILCS 55/, Right to Privacy in the Workplace Act.
21 C.F.R. Parts 1100, 1140, and 1143.
23 Ill.Admin.Code §22.20.

Americans With Disabilities Act, 42 U.S.C. §12114.
Controlled Substances Act, 21 U.S.C. §812; 21 C.F.R. §1308.11-1308.15.
Drug-Free Workplace Act of 1988, 41 U.S.C. §701 et seq.
Safe and Drug-Free School and Communities Act of 1994, 20 U.S.C. §7101 et seq.
Drug-Free Workplace Act, 30 ILCS 580/1 et seq.
Compassionate Use of Medical Cannabis Pilot Program, 410 ILCS 130/.
105 ILCS 5/10-20.5b.

ADOPTED: September 23, 2009

REVISED: August 14, 2013, August 12, 2015; September 19, 2018
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Personnel

Abused and Neglected Child Reporting 
Any District employee who suspects or receives knowledge that a student may be an abused or 
neglected child or, an abused or neglected individual with a disability, shall (1) immediately report or 
cause a report to be made to the Illinois Department of Children and Family Services (DCFS) on its 
Child Abuse Hotline 800/25-ABUSE or 217/524-2606, and (2) follow directions given by DCFS 
concerning filing a written report within 48 hours with the nearest DCFS field office. The employee 
shall also promptly notify the Superintendent or Building Principal that a report has been made. The 
Superintendent or Building Principal shall immediately coordinate any necessary notifications to the 
student’s parent(s)/guardian(s) with DCFS, the applicable school resource officer (SRO), and/or local 
law enforcement. 
Any District employee who discovers child pornography on electronic and information technology 
equipment shall immediately report it to local law enforcement, the National Center for Missing and 
Exploited Children’s CyberTipline 800/843-5678, or online at www.cybertipline.com. The 
Superintendent or Building Principal shall also be promptly notified of the discovery and that a report 
has been made. 
Any District employee who observes any act of hazing that does bodily harm to a student must report 
that act to the Building Principal, Superintendent, or designee who will investigate and take 
appropriate action. If the hazing results in death or great bodily harm, the employee must first make 
the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined 
as any intentional, knowing, or reckless act directed to or required of a student for the purpose of 
being initiated into, affiliating with, holding office in, or maintaining membership in any group, 
organization, club, or athletic team whose members are or include other students. 

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training
The Superintendent or designee shall provide staff development opportunities for District employees 
in the detection, reporting, and prevention of child abuse and neglect. 
All District employees shall:

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form 
provided by DCFS. The Superintendent or designee shall ensure that the signed forms are 
retained.

2. Complete mandated reporter training as required by law within one year of initial 
employment and at least every 5 years after that date. 

The Superintendent will encourage all District educators to complete continuing professional 
development that addresses the traits and identifiers that may be evident in students who are victims 
of child sexual abuse, including recognizing and reporting child sexual abuse and providing 
appropriate follow-up and care for abused students as they return to the classroom setting. 

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, 
whenever another school district requests a reference concerning an applicant who is or was a District 
employee and was the subject of a report made by a District employee to DCFS. 

The Superintendent shall notify the State Superintendent and the regional superintendent in writing 
when he or she has reasonable cause to believe that a license holder was dismissed or resigned 
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from the District as a result of an act that made a child an abused or neglected child. The 
Superintendent must make the report within 30 days of the dismissal or resignation and mail a copy of 
the notification to the license holder.
The Superintendent or designee shall provide staff development opportunities for school personnel 
working with students in grades kindergarten through 8, in the detection, reporting, and prevention of 
child abuse and neglect.
Each individual Board member must, if an allegation is raised to the member during an open or 
closed Board meeting that a student is an abused child as defined in the Act, direct or cause the Board 
to direct the Superintendent or other equivalent school administrator to comply with the Act’s 
requirements concerning the reporting of child abuse. 
Any District employee who suspects or receives knowledge that a student may be an abused or 
neglected child, shall: (1) immediately report or cause a report to be made to the Ill. Dept. of Children 
and Family Services (DCFS) on its Child Abuse Hotline 1-800-25-ABUSE (1-800-252-2873)(within 
Illinois); 1-217-524-2606 (outside of Illinois); or 1-800-358-5117 (TTY), and (2) follow directions 
given by DCFS concerning filing a written report within 48 hours with the nearest DCFS field office. 
Any District employee who believes a student is in immediate danger of harm, shall first call 911. 
The employee shall also promptly notify the Superintendent or Building Principal that a report has 
been made. The Superintendent or Building Principal shall immediately coordinate any necessary 
notifications to the student’s parent(s)/guardian(s) with DCFS, the applicable school resource officer 
(SRO), and/or local law enforcement. Negligent failure to report occurs when a District employee 
personally observes an instance of suspected child abuse or neglect and reasonably believes, in his or 
her professional or official capacity, that the instance constitutes an act of child abuse or neglect 
under the Abused and Neglected Child Reporting Act (ANCRA) and he or she, without willful intent, 
fails to immediately report or cause a report to be made of the suspected abuse or neglect to DCFS. 
Any District employee who discovers child pornography on electronic and information technology 
equipment shall immediately report it to local law enforcement, the National Center for Missing and 
Exploited Children’s CyberTipline 1-800-THE-LOST (1-800-843-5678) or online at 
www.report.cybertip.org or www.missingkids.org. The Superintendent or Building Principal shall 
also be promptly notified of the discovery and that a report has been made. 
Any District employee who observes any act of hazing that does bodily harm to a student must report 
that act to the Building Principal, Superintendent, or designee who will investigate and take 
appropriate action. If the hazing results in death or great bodily harm, the employee must first make 
the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined 
as any intentional, knowing, or reckless act directed to or required of a student for the purpose of 
being initiated into, affiliating with, holding office in, or maintaining membership in any group, 
organization, club, or athletic team whose members are or include other students. 

Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training
The Superintendent or designee shall provide staff development opportunities for District employees 
in the detection, reporting, and prevention of child abuse and neglect. 
All District employees shall:

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form 
provided by DCFS. The Superintendent or designee shall ensure that the signed forms are 
retained.

2. Complete mandated reporter training as required by law within three months of initial 
employment and at least every three years after that date. 
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The Superintendent will encourage all District educators to complete continuing professional 
development that addresses the traits and identifiers that may be evident in students who are victims 
of child sexual abuse, including recognizing and reporting child sexual abuse and providing 
appropriate follow-up and care for abused students as they return to the classroom setting.

Alleged Incidents of Sexual Abuse; Investigations 
An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS 
5/11-9.1A, that is alleged to have been perpetrated by school personnel, including a school vendor or 
volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or 
not during a school activity. 
If a District employee reports an alleged incident of sexual abuse to DCFS and DCFS accepts the 
report for investigation, DCFS will refer the matter to the local Children’s Advocacy Center (CAC). 
The Superintendent or designee will implement procedures to coordinate with the CAC. 

DCFS and/or the appropriate law enforcement agency will inform the District when its investigation 
is complete or has been suspended, as well as the outcome of its investigation. The existence of a 
DCFS and/or law enforcement investigation will not preclude the District from conducting its own 
parallel investigation into the alleged incident of sexual abuse in accordance with policy 7:20, 
Harassment of Students Prohibited.

Special Superintendent Responsibilities
The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, 
whenever another school district requests a reference concerning an applicant who is or was a District 
employee and was the subject of a report made by a District employee to DCFS. 
The Superintendent shall notify the State Superintendent and the Regional Superintendent in writing 
when he or she has reasonable cause to believe that a license holder was dismissed or resigned from 
the District as a result of an act that made a child an abused or neglected child. The Superintendent 
must make the report within 30 days of the dismissal or resignation and mail a copy of the 
notification to the license holder. 

Special School Board Member Responsibilities
Each individual Board member must, if an allegation is raised to the member during an open or 
closed Board meeting that a student is an abused child as defined in ANCRA, direct or cause the 
Board to direct the Superintendent or other equivalent school administrator to comply with ANCRA’s 
requirements concerning the reporting of child abuse. 
If the Board determines that any District employee, other than an employee licensed under 105 ILCS 
5/21B, has willfully or negligently failed to report an instance of suspected child abuse or neglect as 
required by ANCRA, the Board may dismiss that employee immediately. 

LEGAL REF.: 105 ILCS 5/10-21.9.
20 ILCS 1305/1-1 et seq., Department of Human Services Act.
325 ILCS 5/, Abused and Neglected Child Reporting Act.
720 ILCS 5/12C-50.1, Criminal Code of 2012.

LEGAL REF.: 105 ILCS 5/10-21.9.
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20 ILCS 1305/1-1 et seq.
325 ILCS 5/.
720 ILCS 5/12C-50.1.

ADOPTED: September 23, 2009

REVISED: August 18, 2010; August 17, 2011; October 15, 2014; September 20, 2017
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Personnel Report
September 16, 2020

1. Resignation of Personnel
The Superintendent received letters of resignation from Juliet Miglieri, resource, 
effective the end of the 2019-20 school year, Corey Gallai, instructional aide, 
effective September 1, 2020, Patrick Gallagher, orchestra, effective September 4, 
2020, Reginald Daniels, custodian, effective September 14, 2020.   

Recommendation:
That the Board of Education approve the resignation of Juliet Miglieri, resource, 
effective the end of the 2019-20 school year, Corey Gallai, instructional aide, 
effective September 1, 2020, Patrick Gallagher, orchestra, effective September 4, 
2020, Reginald Daniels, custodian, effective September 14, 2020.   

2.    Increase in Employment of Personnel
Jolene Lorimer, reading specialist and Kathryn Williams, grade 8 math are currently 
at .70 FTE their FTE is increased to .80 due to scheduling for the 2020-21 school 
year.   

Recommendation: 
That the Board of Education approves the increase in FTE for Jolene Lorimer 
and Kathryn Williams from .70 FTE to .80 FTE. 

3.    Decrease in Employment of Personnel
Instructional aides Michelle Cuttitta and Kelly Butvilas are moving from full time 
instructional aides to four hours a day. 

Recommendation: 
That the Board of Education approves the decrease in FTE from 1.0 to four 
hours a day for Michelle Cuttitta effective August 24 and Kelly Butvilas 
effective August 27, 2020. 

4.    Employment of Personnel
Administration is recommending to employ the following personnel for the 2020-21 
school year.

Recommendation:
That the Board of Education employ the following personnel for the 2020-21 
school year:

Name Position Salary

Natalie Skobel Grade 5/7 Spanish $ 45,055 (BA, Step 7)

Melissa McCroy Grade 5 Resource $ 45,055 (BA, Step 7)

Daniel Pisanko Custodian $ 16.00 per hour effective 
8/31/2020153



5.     Employment of Non-certified Confidential Personnel
It is being recommended to employ Ryan Chodora as the District’s Technology 
Support Specialist effective September 14, 2020 for $50,207 prorated from $63,000 
annually. 

Recommendation:
That the Board of Education approve the employment of Ryan Chodora as the 
District’s Technology Support Specialist effective September 14, 2020 for 
$50,207 prorated from $63,000 annually.

6.     Employment Salary Update
In previous Personnel Lists the salary was listed as TBD, listed below are the salary 
amounts now that the contract has been approved. 

Name Position Salary
Stephanie Johnson Speech/Lang Pathologist $ 51,189 (MA, Step 6)
Jessica Bocian Grade 5 ELA/SS $ 45,055 (BA, Step 7)
Alainey Embury Grade 8 ELA $ 39,628 (BA, Step 2)
Ann Grieve Elementary Resource $ 52,895 (MA12, Step 6)
Karen Tokarczyk Grade 4 $ 41,716 (BA, Step 4
Stephanie Smith Grade 8 Science $ 45,024 (MA, Step 1)
Kathryn Williams Grade 8 Math (.80 FTE) $ 42,016 (MA, Step 7)
Carissa Zill Middle School Art $ 52,520 (MA, Step 7)
Nada Hene Grade 8 Math $ 52,520 (MA, Step 7)
Kara Mulder Kindergarten $ 43,913 (BA, Step 6)
Jessica Wesson Grade 2 $ 54,270 (MA12, Step 7)
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Each year the district seeks to hire the best teachers and ESPs to staff our schools.  The hiring process 
begins in mid-March and often extends well into the summer months.  Candidates are subject to a 
rigorous hiring process which includes a paper screening process, administrative screening interviews, 
writing samples, committee interviews, and in most cases demonstration lessons.  After completing this 
process successful candidates must complete a background check which includes both state and federal 
offender databases.  
 
This year we have a large class of new teachers as we experienced a great number of retirements last 
school year.  We have also added additional sections at Kindergarten and second grade which has 
increased the number of new hires.  Our new teachers come to us with a variety of experiences as well 
as new and exciting ideas that will improve the student experience.  The administration is proud to 
introduce our new staff tonight.  
 
Below is a table that includes the name and position of our new staff members. 

Name Position 

Ann Grieve 2nd Resource @ PES 

Stephanie Johnson SLP @ PES 

Jessica Bocian 5th ELA/SS 

Alainey Embury  8th ELA 

Kara Mulder Kindergarten 

Nada Hene 8th Grade Math 

Sabrina Sharelis Clerical Aide @ PES 

Kathryn Williams  8th Grade Math 

Karen Tokarczyk 4th Grade 

Jessica Wesson 2nd Grade 

Stephanie Smith Grade 8 Science 

Daniel Pisanko Custodian 

Natalie Skobel Spanish @ PMS 

Melissa McCroy Resource 5th 

Carissa Zill Art @ PMS 
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The Pleasantdale School District 107 Curriculum Review Process update is a little different this 
year due to the onset of the global pandemic that began in March of 2020.  While many of our 
tasks for the 2019-2020 school year were completed, the shift to eLearning last spring brought a 
halt to some of the resource pilots, curriculum work, and program reviews that had been in 
progress. When we shifted to eLearning, our goals were to make sure that we attended to our 
students’ social and emotional well-being in addition to providing learning experiences from a 
distance, and we directed our teachers to shift their instructional focus to meeting those goals. 
That meant our priorities had to shift to make sure our teachers and students were successful. 
In planning for both in-person and remote schooling for the 2020-2021 school year, we continue 
to prioritize being able to support our students and teachers in our new model of schooling 
above all else.  Thus, our curriculum work, resource selection, and programming also had to 
shift as well, putting many of our Curriculum Review Process tasks on hold.  
 
The role of our Curriculum Council members also adapted as a result of the global pandemic 
and transition to eLearning. In order to continue to work collaboratively to meet the needs of the 
district for eLearning and planning the 2020-2021 school year, the members of Curriculum 
Council shifted their roles to be a part of the eLearning Steering Committee. This committee has 
worked on designing our eLearning models, given feedback on the Back-to-School Blueprint for 
the 2020-2021 school year, and continues to meet throughout the school year to continue its 
work.  Needless to say, the past six months have been anything but typical for all of us, and we 
are proud to be able to put our time, resources, and talent into making sure all of our models of 
school in a global pandemic are supported to be the best they can be.  
 
This executive summary outlines the status of the work that was completed last year and notes 
where each subject area will be placed for 2020-2021.  While our main curricular focus will be 
on supporting both in-person, synchronous, and eLearning models of school for the 2020-2021 
school year, we will continue to make progress on year three of implementation of the 
curriculum review process. The summary of the work scheduled to be done in 2019-2020 is 
listed below, and updates for each subject area are noted in red. In 2020-2021, most subject 
area projects will remain in the phase they are currently in, though some will move to the next 
phase this year.  
 

Phase 1: Convene and Train a Subject Area Team 
● K-8 SEL (Social Emotional Learning)​: District-wide SEL Committee formed per the 

Strategic Blueprint; working on unpacking the SEL standards (also in Phase 2). ​In 
progress, will remain in Phase 1/2 

● K-4 Literacy:​ The team is working on identifying professional development opportunities 
for best practice in literacy instruction and will create a timeline for balanced literacy 
work.  In addition, phonics and sight words teams were formed and met in the summer to 
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align phonics skills and sight words in K-3 (also in Phase 2). ​Phonics (K-2) and Sight 
Words (K-4) - Phase 1 and 2 work is complete, move to Phase 3; Literacy will continue 
in Phase 1/2 

● K-4 Science and Social Studies:​ Aligned with K-4 literacy (also in Phase 2). ​Continue in 
Phase ½ 

● K-8 Technology:​ A team was formed in the summer of 2020 to create a technology 
scope and sequence for K-8. ​NEW ADDITION for 2020-2021 
 

Phase 2: Identify Needs and Create a Timeline 
● K-8 TAG:​ The timeline of work to be done over the next two years includes revising the 

identification criteria for TAG programs, updating course descriptions, and developing 
procedures that support the new acceleration policy (also in Phase 3). ​Work in Phase 2 
is nearly complete, will move to Phase 3 

● 5-8 Social Studies:​ The team continued to work on inquiry-based units of study in the 
summer for five work days. They will focus on assessments that align to the units they 
created during the school year and next summer (also in Phase 3). 
 

Phase 3: Evaluate and Select Resources and Professional Development 
● K-8 World Language:​  Year 1 of implementation of the Autentico resource; reviewing 

programming options for a World Language course (also in Phases 2 and 4). ​Work in 
Phase 3 is complete, Spanish and World Language are in Phase 4 

● 5-8 Science:​ The team has completed their scope and sequence for each grade level 
and will be piloting resources during the 2019-2020 school year (TCI, HMH Dimensions, 
and Discovery Science, plus National Geographic in 5th grade).  A recommendation will 
be made to the board in the spring. ​2 pilots were completed in 2019-2020, remaining 
pilots are on hold, will continue Phase 3 

● 6-8 Health:​ Continuing to work on completing unit outlines and reviewing resources to 
support units of study. ​Continue in Phase 3 
 

Phase 4: Implement Resources/Curricula and Train Staff 
● K-4 Writing:​  Year 2 of writers workshop implementation supported by PD and coaching. 

The focus for the year will be on conferring and assessment. ​Will remain in Phase 4 to 
address assessment 

● Pre-K Math: ​Year 1 of implementation of Bridges for Pre-K resource.  Teachers were 
trained in August on how to incorporate Bridges and Number Corner into their various 
courses. ​Continue in Phase 4 

● K-4 Art​: Implementation of Makerspace curriculum and 4th grade STEAM class. ​Will 
move to Phase 5 

● 5-8 Writing:​  Year 2 of writers workshop implementation supported by PD and coaching. 
Continue in Phase 4 

 
Phase 5: Reflect and Monitor Progress 

● 6-8 Math:​ The team will monitor the  Big Ideas and CMP3 hybrid resource ​Continue in 
Phase 5 

● K-5 Math:​ Year 3 of Bridges and Number Corner. ​Continue in Phase 5 
● K-4 PE and Music ​ ​Continue in Phase 5 
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● 5-8 PE, Art, STEM, Music​ ​STEM will move to Phase 1; Art and Music will continue in 
Phase 5; PE will continue in Phase 5 and address assessments 

● 5-8 Literacy:​ ELA teachers are working on reviewing scope and sequences for the 
on-level and extended ELA classes. ​Will continue in Phase 5 for scope and sequence 
work 

 
As we move into Year 3 of implementation of the curricular review process, we will resume the 
work that is in progress in each subject area.  Curriculum Council will resume meeting once per 
trimester, and subject area and grade level coordinators will resume monthly meetings with Dr. 
Ban to oversee work in each area.  Our major curricular focus will be on supporting in-person, 
synchronous, and eLearning instruction for the duration of the global pandemic. Thus, during 
this time it is not likely that we will engage in any new resource pilots, program reviews, or major 
curricular shifts. At the same time, we want to ensure that we are prepared to continue the 
progress we’ve made in each subject area. The goal for each subject area this year is get as 
much done in the current phase as possible while also keeping the focus on our current reality, 
and then be able to resume pilots, program reviews, and make curricular shifts in 2021-2022.  
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Each year, at the September Board of Education meeting, the superintendent reviews his goals for the 
upcoming school year.  In the past, these goals have mirrored the district’s Strategic Blueprint.  The 
COVID-19 global pandemic has changed the focus for schools around the country.  Prior to the 
pandemic, our district was moving forward on a set of goals that built upon the good work that had 
been done for the past several years.  Our shift in focus has required us to simply focus on getting 
schools open in the safest manner possible.  With that said, there are several goals within the Strategic 
Blueprint that are reasonable to expect to be completed, while others will have to be put on pause.  Still, 
the current health and safety conditions have necessitated the drafting of new goals for the 2020-21 
school year.  The below table outlines some of the goals that are also found in the Strategic Blueprint 
and are recommended to be included in this year’s superintendent goals. 
 

Building Learning Environments Building Learning Capacity Building Human Capital  

Provide teachers relevant 
professional learning aligned to 
district goals through differentiated 
pathways allowing for individual 
choice. 

Continue our curriculum 
review process to ensure our 
resources meet the needs of 
students and provide for 
differentiated work.  

Develop a long-term facility plan 
to support student safety, 
comfort, and learning that 
addresses security, energy 
efficiency, technology, 
furniture, and space concerns.  

Through specific leadership 
training, cultivate leadership 
qualities and enhance leadership 
skills of the Pleasantdale teaching 
staff. 

Establish a committee that will 
identify best practices related 
to homework and recommend 
developmentally appropriate 
expectations for homework 
across all grade levels.  

Establish an inclusion 
committee to review and 
advance inclusionary practices 
and disability awareness in our 
schools.  

Develop and implement an 
induction and mentoring program 
for aides.  

Develop and implement a 
Kindergarten through 
eighth-grade technology skills 
scope and sequence. 

Continue to implement the 
current safety/security plan and 
evaluate and reassess school 
safety/security and identify 
further needs.  

Implement a solution to the need 
for software support and improved 
systems and structures as they 
relate to student and staff use of 
technology. 

Identify an evidence-based SEL 
framework for implementation 
in schools in the fall of 2021 

 

Expand the work of the district 
wellness committee and continue 
to investigate ways to support the 
emotional and physical health of 
staff.  

Develop a district-wide 
understanding of the 
philosophy of differentiated 
instruction for teachers and 
staff and begin to implement 
strategies that enhance 
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differentiated instruction in 
classrooms  

 
 
In addition to the above goals, it would be my goal to do the following. 
 

1. Regardless of the conditions created by the global pandemic, provide students with a robust 
learning experience in either a full in-person, remote, or hybrid learning environment. 

2. Work with the district’s labor union to continue to develop conditions that enhance the learning 
options for students. 

3. Clearly communicate changes to the academic program to the community. 
4. Students in PSD 107 in grades 3-8 will show 2% growth in reading and math as measured by the 

IAR assessment (provided the assessment is given this year). 
5. Students in grades 1-8 will make average academic gains as outlined in the NWEA MAP national 

norms.  
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Operational Services

Identity Protection 

The collection, storage, use, and disclosure of social security numbers by the School District shall be 
consistent with State and federal laws. The goals for managing the District’s collection, storage, use, 
and disclosure of social security numbers are to: 

1. Limit all activities involving social security numbers to those circumstances that are 
authorized by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized 
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection 
Act, 5 ILCS 179/. Compliance measures shall include each of the following: 

1. All employees having access to social security numbers in the course of performing their 
duties shall be trained to protect the confidentiality of social security numbers. Training 
should include instructions on the proper handling of information containing social security 
numbers from the time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain 
social security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that 
makes the social security number easily redacted if the record is required to be released as 
part of a public records request.

4. When collecting a social security number or upon request by an individual, a statement of the 
purpose(s) for which the District is collecting and using the social security number shall be 
provided. 

5. All employees must be advised of this policy’s existence and a copy of the policy must be 
made available to each employee. The policy must also be made available to any member of 
the public, upon request.

No District employee shall collect, store, use, or disclose an individual’s social security number 
unless specifically authorized by the Superintendent. This policy shall not be interpreted as a 
guarantee of the confidentiality of social security numbers and/or other personal information. The 
District will use best efforts to comply with this policy, but this policy should not be construed to 
convey any rights to protection of information not otherwise afforded by law.

Treatment of Personally Identifiable Information Under Grant Awards 

The Superintendent ensures that the District takes reasonable measures to safeguard: (1) protected 
personally identifiable information, (2) other information that a federal awarding agency, pass-
through agency or State awarding agency designates as sensitive, such as personally identifiable 
information (PII) and (3) information that the District considers to be sensitive consistent with 
applicable laws regarding privacy and confidentiality (collectively, sensitive information), when 
administering federal grant awards and State grant awards governed by the Grant Accountability and 
Transparency Act (30 ILCS 708/).
The Superintendent shall establish procedures for the identification, handling, storage, access, 
disposal and overall confidentiality of sensitive information. The Superintendent shall ensure that 
employees and contractors responsible for the administration of a federal or State award for the 
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District receive regular training in the safeguarding of sensitive information. Employees mishandling 
sensitive information are subject to discipline, up to and including dismissal. 

LEGAL REF.: 2 C.F.R. §200.303(e).
5 ILCS 179/, Identity Protection Act.
30 ILCS 708/, Grant Accountability and Transparency Act
50 ILCS 205/3, Local Records Act.
105 ILCS 10/, Illinois School Student Records Act.

5 ILCS 179/, Identity Protection Act.
50 ILCS 205/3, Local Records Act.
105 ILCS 10/, Illinois School Student Records Act.
815 ILCS 530/, Personal Information Protection Act.

ADOPTED: November 14, 2012

REVISED: October 16, 2013; October 18, 2017; October 16, 2019
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School Accountability 

According to the Illinois General Assembly, the primary purpose of schooling is the transmission of 
knowledge and culture through which students learn in areas necessary to their continuing 
development and entry into the world of work. To fulfill that purpose, the Illinois State Board of 
Education prepared State Goals for Learning with accompanying Illinois Learning Standards. 

The School Board gives priority in the allocation of resources, including funds, time, personnel, and 
facilities, to fulfilling this purpose.

Quality Assurance

The Board continuously monitors student achievement and the quality of the District’s work.  The 
Superintendent shall supervise the following quality assurance components, in accordance with State 
statute and State Board of Education rules, and continuously keep the Board informed:

1. Prepare each school’s annual recognition application and quality assurance appraisal, whether 
internal or external, to assess each school’s continuous school improvement. 

2. Continuously assess the District’s and each school’s overall performance in terms of both 
academic success and equity. This includes, without limitation, a thorough analysis of  
ISBE’s balanced accountability measure and each school’s Multiple Measure Index and 
corresponding Annual Measurable Objective provided by ISBE. 

3. If applicable, develop District and School Improvement Plans, present them for Board 
approval, submit them to the State Superintendent for verification, and supervise their 
implementation.  If applicable, develop a restructuring plan for any school that remains on 
academic watch status after a fifth annual calculation. 

4. Prepare a school report card, present it at a regular Board meeting, and disseminate it as 
provided in State law. 

5. In accordance with Sec. 2-3.153 of the School Code, administer at least biennially a survey of 
learning conditions on the instructional environment within the school to, at minimum, 
students in grades 6 grade 4 through 12 and teachers.

LEGAL REF.: 105 ILCS 5/2-3.25, 5/2-3.25a, 5/2-3.25b, 5/2-3.25c, 5/2-3.25d, 5/2-3.25d-5, 5/2-
3.25e-5, 5/2-3.25f, 5/2-3.25f-5, 5/2-3.63, 5/2-3.64a-5, 5/10-21.3a, and 5/27-1.

23 Ill.Admin.Code Part 1, Subpart A: Recognition Requirements.

APPROVED: April 20, 2011

REVISED: September 16, 2015; October 18, 2017
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Curriculum Content 

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

1. In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other 
communication skills, (d) science, (e) mathematics, (f) social studies, (g) art, (h) music, and 
(i) drug and substance abuse prevention. A reading opportunity will be promoted for all 
students in kindergarten through grade 3 whose reading levels do not meet district criteria. 
Before the completion of grade 5, students will be offered at least one unit of cursive 
instruction. Beginning with the 2020-2021 school year, in grades 6, 7, or 8, students must 
receive at least one semester of civics education in accordance with Illinois Learning 
Standards for social science.

2. In grades 7 through 12, as well as in interscholastic athletic programs, steroid abuse 
prevention must be taught. 

3. In kindergarten through grade 12, provided it can be funded by private grants or the federal 
government, violence prevention and conflict resolution must be stressed, including: (a) 
causes of conflict, (b) consequences of violent behavior, (c) non-violent resolution, and (d) 
relationships between drugs, alcohol, and violence. 

4. In grades kindergarten through 12, age-appropriate Internet safety must be taught, the scope 
of which shall be determined by the Superintendent or designee. The curriculum must 
incorporate policy 6:235, Access to Electronic Networks and, at a minimum, include: (a) 
education about appropriate online behavior, (b) interacting with other individuals on social 
networking websites and in chat rooms, and (c) cyberbullying awareness and response. 

5. In all grades, character education must be taught including respect, responsibility, fairness, 
caring, trustworthiness, and citizenship in order to raise students’ honesty, kindness, justice, 
discipline, respect for others, and moral courage. Instruction in all grades will include 
examples of behaviors that violate policy 7:180, Prevention of and Response to Bullying, 
Intimidation, and Harassment.

6. In all schools, citizenship values must be taught, including: (a) patriotism, (b) democratic 
principles of freedom, justice, and equality, (c) proper use and display of the American flag, 
(d) the Pledge of Allegiance, and (e) the voting process. 

7. In all grades, physical education must be taught including a developmentally planned and 
sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to 
work cooperatively in a group setting, and encourages healthy habits and attitudes for a 
healthy lifestyle. Unless otherwise exempted, all students are required to engage daily during 
the school day in a physical education course. 

8. In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical 
fitness, (c) components necessary to develop a sound mind in a healthy body, (d) dangers and 
avoidance of abduction, and (e) age-appropriate sexual abuse and assault awareness and 
prevention education in all grades. The Superintendent shall implement a comprehensive 
health education program in accordance with State law. 

9. In all schools, career/vocational education must be taught, including: (a) the importance of 
work, (b) the development of basic skills to enter the world of work and/or continue formal 
education, (c) good work habits and values, (d) the relationship between learning and work, 
and (e) if possible, a student work program that provides the student with work experience as 
an extension of the regular classroom. A career awareness and exploration program must be 
available at all grade levels. 
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10. In all schools, conservation of natural resources must be taught, including: (a) home ecology, 
(b) endangered species, (c) threats to the environment, and (d) the importance of the 
environment to life as we know it. 

11. In all schools, United States history must be taught, including: (a) the principles of 
representative government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the 
U.S. in world affairs, (d) the role of labor unions, and (e) the role and contributions of ethnic 
groups, including but not limited to, the African Americans, Albanians, Asian Americans, 
Bohemians, Czechs, French, Germans, Hispanics (including the events related to the forceful 
removal and illegal deportation of Mexican-American U.S. citizens during the Great 
Depression), Hungarians, Irish, Italians, Lithuanians, Polish, Russians, Scots, and Slovakians 
in the history of this country and State, (f) a study of the roles and contributions of lesbian, 
gay, bisexual, and transgender (LGBT) people in the history of the U.S. and Illinois, and (g) 
Illinois history.  

In addition, all schools shall hold an educational program on the United States Constitution 
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of 
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday, 
Constitution Day shall be held during the preceding or following week. 

12. In grade 7 and all high school courses concerning U.S. history or a combination of U.S. 
history and American government, students must view a Congressional Medal of Honor film 
made by the Congressional Medal of Honor Foundation, provided there is no cost for the 
film. 

13. In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of 
genocide, including Nazi atrocities of 1933-1945, Armenian Genocide, the Famine-Genocide 
in Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and Sudan. 

14. In all schools, the curriculum includes a unit of instruction on the history, struggles, and 
contributions of women. 

15. In all schools, the curriculum includes a unit of instruction on Black History, including the 
history of the African slave trade, slavery in America, and the vestiges of slavery in this 
country, as well as the struggles and contributions of African-Americans. 

16. In all schools, instruction during courses as determined by the Superintendent or designee on 
disability history, awareness, and the disability rights movement. 

17. In kindergarten through grade 8, education must be available to students concerning effective 
methods of preventing and avoiding traffic injuries related to walking and bicycling.
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LEGAL REF.: Pub. L. No. 108-447, Section 111 of Division J, Consolidated Appropriations Act 
of 2005.

Pub. L. No. 110-385, Title II, 122 stat. 4096 (2008), Protecting Children in the 21st 
Century Act.

47 C.F.R. §54.520
5 ILCS 465/3 and 465/3a.
20 ILCS 2605/2605-480.
105 ILCS 5/2-3.80(e) and (f), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-6.5, 5/27-7, 

5/27-12, 5/27-12.1, 5/27-13.1, 5/27-13.2, 5/27-20.3, 5/27-20.4, 5/27-20.5, 
5/27-20.7, 5/27-21, 5/27-22, 5/27-23.3, 5/27-23.4, 5/27-23.7, 5/27-23.8, 5/27-
23.10, 5/27-23.11, 5/27-24.2, 435/, and 110/3.

625 ILCS 5/6-408.5.
23 Ill.Admin.Code §§1.420, 1.425, 1.430, and 1.440.

APPROVED: November 19, 2014

REVISED: October 17, 2018; October 16, 2019
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EIS Administrator and Teacher Salary and Benefits Report - School Year 2020 10:55 pm9/8/2020

060161070020000

7450 Wolf Rd, Burr Ridge, IL 60527

Pleasantdale SD 107

Selection Criteria:  (Employer)       Employees = All

Name Position

Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$127,625.00  14 25 $1,875.00 $0.00 $10,826.21 $30,576.76Adams, Frank L 114-Chief School Business Official  1.00

$52,229.00  12 0 $0.00 $0.00 $5,498.40 $6,642.21August, Ashley E 200-Teacher  1.00

$53,908.17  15 0 $0.00 $0.00 $5,675.01 $69.00Ayala, Simoen M 200-Teacher  1.00

$140,730.00  14 25 $2,067.53 $0.00 $14,815.20 $10,782.20Ban, Jennifer M 101-Assistant/Associate District Superintendent  1.00

$79,772.00  15 0 $0.00 $0.00 $8,397.85 $69.00Bedell, Wendy 200-Teacher  1.00

$89,598.00  15 0 $0.00 $0.00 $9,432.26 $57.50Bell, Fredrick M 200-Teacher  1.00

$61,246.00  15 0 $0.00 $0.00 $6,447.59 $69.00Beronio, Jill H 200-Teacher  1.00

$83,388.03  15 0 $0.00 $0.00 $8,778.70 $69.00Berwick, Erin 200-Teacher  1.00

$59,649.61  15 0 $0.00 $0.00 $6,279.59 $7,980.21Braband, Stephanie 200-Teacher  1.00

$96,072.00  15 0 $0.00 $0.00 $10,113.84 $11,550.57Brade, William T 200-Teacher  1.00

$39,514.00  12 0 $0.00 $0.00 $4,159.68 $4,987.28Bronsteader, Allison 200-Teacher  1.00

$69,603.00  15 0 $0.00 $0.00 $7,327.43 $14,517.81Busch, Eric 200-Teacher  1.00

$19,197.00  15 0 $0.00 $0.00 $0.00 $69.00Crist, Julie 200-Teacher  0.99

$53,607.00  15 0 $0.00 $0.00 $5,643.34 $7,528.80Deaton, Nancy A 200-Teacher  1.00

$71,693.00  15 0 $0.00 $0.00 $7,547.52 $14,178.87Dreher, Mark A 200-Teacher  1.00

$66,536.00  15 0 $0.00 $0.00 $7,004.65 $6,642.21Driscoll, Jennifer Lynn 200-Teacher  1.00

$77,299.00  15 0 $0.00 $0.00 $8,137.69 $7,980.21DuVall, Amy 200-Teacher  1.00

$52,346.00  15 0 $0.00 $0.00 $5,510.65 $6,190.80Emso, Almir 200-Teacher  1.00

$50,561.00  12 0 $0.00 $0.00 $5,322.96 $6,349.13Falout, Kathleen A 200-Teacher  1.00

$43,349.60  10 0 $0.00 $0.00 $4,563.61 $0.00George, Bethany A 203-English as a Second Language Teacher  0.80

$77,117.00  15 0 $0.00 $0.00 $8,118.48 $2,401.90Gilmartin, Cathleen 200-Teacher  1.00

$84,982.00  15 0 $0.00 $0.00 $8,946.47 $69.00Griffin, Kerri A 200-Teacher  1.00

$84,613.00  15 0 $0.00 $0.00 $8,907.61 $14,517.81Halusek, Melissa 200-Teacher  1.00

$76,352.00  15 0 $0.00 $0.00 $8,038.08 $69.00Holubecki, Jeanine M 200-Teacher  1.00

$50,949.00  12 0 $0.00 $0.00 $5,363.74 $508.91Hughes, Sheila E 610-Resource Teacher Elementary  1.00

$40,756.00  12 0 $0.00 $0.00 $4,290.48 $6,642.21Interrante, Michelle M 250-Special Education Teacher  1.00

$44,320.00  12 0 $0.00 $0.00 $4,665.83 $7,968.71Jarosik, Michelle A 200-Teacher  1.00

$84,251.00  15 0 $0.00 $0.00 $8,869.44 $9,636.89Johnson, Judy 200-Teacher  1.00

$74,759.00  15 0 $0.00 $0.00 $7,870.08 $14,517.81Kavanaugh, Maribeth 200-Teacher  1.00

$50,971.00  12 0 $0.00 $0.00 $5,366.16 $7,980.21Kelly, Patricia A 610-Resource Teacher Elementary  1.00

1
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Other

BenefitsAnnuitiesBonuses

Sick

Days

Vacation

DaysBase Salary FTE

Retirement

Enhancements

$69,267.00  15 0 $0.00 $0.00 $7,292.14 $17,456.01Kim, Tanya 200-Teacher  1.00

$58,605.00  12 0 $0.00 $0.00 $6,169.48 $57.50KRAMER, GRANT JOSEPH 203-English as a Second Language Teacher  1.00

$74,203.00  15 0 $0.00 $0.00 $7,811.75 $14,517.81Lasko, Niki 200-Teacher  1.00

$73,571.00  15 0 $0.00 $0.00 $7,745.27 $7,980.21Lauermann, Jennifer 200-Teacher  1.00

$68,363.00  15 0 $0.00 $0.00 $7,197.09 $69.00Leone-Arroyo, Lucy 200-Teacher  1.00

$112,939.00  15 0 $0.00 $0.00 $11,889.61 $9,636.89Lewellyan, Kay 200-Teacher  1.00

$69,238.00  15 0 $0.00 $0.00 $7,289.03 $6,642.21Lisowski, Karyn E 610-Resource Teacher Elementary  1.00

$105,139.00  14 0 $1,544.64 $0.00 $11,068.33 $30,514.84Lubeck, Deborah 152-Special Education Director  1.00

$52,151.00  15 0 $0.00 $0.00 $5,490.21 $8,462.39Madsen, Anthony M 200-Teacher  1.00

$91,890.00  14 25 $1,350.00 $0.00 $0.00 $20,642.00Malatt, Brianne M 104-Assistant Principal  1.00

$51,165.00  15 0 $0.00 $0.00 $5,386.32 $69.00Marrari, Juliette L 200-Teacher  1.00

$91,518.00  15 0 $0.00 $0.00 $9,634.56 $6,642.21Mars, Andrea L 250-Special Education Teacher  1.00

$54,187.00  12 0 $0.00 $0.00 $5,704.57 $15,087.05Martyn, Brooke D 610-Resource Teacher Elementary  1.00

$49,986.00  15 0 $0.00 $0.00 $5,262.23 $6,559.21McCarter, Margaret A 200-Teacher  1.00

$93,763.47  15 0 $0.00 $0.00 $9,870.92 $5,359.20McFadden, Kristin 200-Teacher  1.00

$64,375.00  15 0 $0.00 $0.00 $6,777.12 $69.00McPherson, Maureen 200-Teacher  1.00

$72,646.00  15 0 $0.00 $0.00 $7,647.83 $69.00Merchant, Dana 200-Teacher  1.00

$44,635.34  12 0 $0.00 $0.00 $4,699.06 $13,967.09Miglieri, Juliet A 610-Resource Teacher Elementary  1.00

$79,295.00  15 0 $0.00 $0.00 $8,347.91 $14,517.81Minasola, MaryJo 200-Teacher  1.00

$58,519.00  15 0 $0.00 $0.00 $6,160.57 $11,550.57Munchoff, Jason J 610-Resource Teacher Elementary  1.00

$61,431.00  15 0 $0.00 $0.00 $6,467.03 $11,550.57Neuberg, Michelle 200-Teacher  1.00

$35,879.84  12 0 $0.00 $0.00 $3,777.37 $0.00Newberry, Jennifer 200-Teacher  0.67

$38,758.00  12 0 $0.00 $0.00 $4,080.23 $57.50ODONNELL, HAYLEE 200-Teacher  1.00

$52,229.00  12 0 $0.00 $0.00 $5,498.41 $69.00Ortiz, Sarah K 200-Teacher  1.00

$77,148.00  15 0 $0.00 $0.00 $8,121.84 $11,550.57Oskroba, Erin 200-Teacher  1.00

$187,380.00  14 25 $6,107.00 $0.00 $19,726.32 $35,188.76Palzet, David E 100-District Superintendent  1.00

$54,187.00  12 0 $0.00 $0.00 $5,704.57 $69.00Poplawski, Sara K 610-Resource Teacher Elementary  1.00

$51,526.00  15 0 $0.00 $0.00 $5,424.24 $6,642.21Ratcliff, Daniel S 200-Teacher  1.00

$116,468.00  15 0 $0.00 $0.00 $12,261.13 $5,546.59Reid, John M 200-Teacher  1.00

$88,141.00  15 0 $0.00 $0.00 $9,279.13 $14,066.40Riordan, Margaret 200-Teacher  1.00

$56,323.00  15 0 $0.00 $0.00 $5,929.45 $14,517.81Schmager, Natalie 200-Teacher  1.00

$83,358.00  15 0 $0.00 $0.00 $8,775.60 $17,456.00Sheridan, Linda S 200-Teacher  1.00

$132,391.00  14 25 $1,945.01 $0.00 $13,937.52 $19,551.40Sonntag, Griffin L 103-Principal  1.00

$47,607.00  12 0 $0.00 $0.00 $5,011.67 $6,642.21Soverino, Jennifer M 610-Resource Teacher Elementary  1.00

$87,414.00  15 0 $0.00 $0.00 $9,202.33 $11,550.57Spetter, Denise B 610-Resource Teacher Elementary  1.00

$43,681.00  15 0 $0.00 $0.00 $4,598.64 $7,869.30Szymczak, Annette P 200-Teacher  1.00

$70,798.00  15 0 $0.00 $0.00 $7,453.19 $14,517.81Tatina, Anthony 200-Teacher  1.00

$128,221.00  14 25 $1,883.00 $0.00 $0.00 $30,457.00Tomei, Kathleen J 103-Principal  1.00
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Enhancements

$59,796.00  15 0 $0.00 $0.00 $6,294.97 $17,456.01Triggs, Barbara 200-Teacher  1.00

$51,487.00  15 0 $0.00 $0.00 $5,420.39 $13,664.13Truesdale, Lindsay A 200-Teacher  1.00

$41,515.00  12 0 $0.00 $0.00 $4,370.65 $7,743.74VAN ZANDBERGEN, TRACY L 200-Teacher  1.00

$65,381.00  15 0 $0.00 $0.00 $6,882.96 $7,576.90Vidakovich, Millie 200-Teacher  1.00

$143,570.00  15 0 $0.00 $0.00 $15,114.27 $5,512.15Washburn, Dianne H 200-Teacher  1.00

$95,426.00  15 0 $0.00 $0.00 $10,045.92 $9,637.18Williamson, Jeanne 200-Teacher  1.00

$89,055.94  15 0 $0.00 $0.00 $9,375.37 $69.00Windisch, Amy 200-Teacher  1.00

$77,162.00  15 0 $0.00 $0.00 $8,123.29 $7,755.24Woltman, Eric M 200-Teacher  1.00

$44,906.00  15 0 $0.00 $0.00 $4,727.53 $14,066.40Zielke, Amy M 200-Teacher  1.00

$5,573,689.00

 1095 150

$16,772.18 $0.00 $558,966.57 $681,274.46Base Salary:

Vacation Days: Sick Days:

Bonuses: Annuities: Retirement Enhancements: Other Benefits:

Totals

 77Distinct Employee Count: Distinct Positions Count: 77 Total Positions Count:  77
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Position Annual Salary

Employer-paid 
Health/Dental 

Insurance

Employer-paid 
LTD/Life 

Insurance

Vacation 
Days 

Earned
Personal 

Days

Sick     
Days 
Erned

Total 
Compensation

Tech Staff 98,319.00             29,940.62             69.00                    20 3 12 128,328.62            
Bookkeeper 62,732.00             6,509.13                69.00                    20 3 12 69,310.13              
Secretary 97,062.00             6,474.64                69.00                    20 3 12 103,605.64            

PLEASANTDALE SCHOOL DISTRICT 107-PUBLIC DISCLOSURE OF "TOTAL COMPENSATION"
ILLINOIS PUBLIC ACT 97-0609

for Fiscal Year 2021
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Position Base Salary
Pension 

Contribution
Health/Dental/ 

Vision Insurance Life Insurance
Sick Day 
Payout

Vacation Day 
Payaout

Travel/Mileage 
Allowance 

Superintendent $191,128.00 $37,912.79 $29,422.08 $516.13 None None $250 per month

Assistant Superintendent for 
Teaching and Learning $143,545.00 $16,806.45 $10,145.64 $362.88 None None None

Business Manager/CSBO $130,178.00 $15,241.43 $29,422.08 $328.86 None None $250 per month

Director of Student Services $107,242.00 $12,556.05 $29,422.08 $270.90 None None
(11 months)     

$250 per month

Principal Middle School $135,039.00 $15,810.56 $18,690.36 $341.46 None None None

Principal Elementary School $130,785.00 $15,312.49 $29,422.08 $330.12 None None None

Assistant Principal Middle 
School $93,728.00 $10,973.81 $20,290.80 $236.88 None None None

Salary Compensation Report pursuant to Section 10-20.46 of the Illinois School Code (P.A. 96-0434)
Pleasantdale School District 107 for FY21
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This is in response to your e-mailed request under the Freedom of Information Act ("FOIA"), 5 

ILSC 140/I et seq., dated September 8, 2020. You have requested that Pleasantdale School 

District 107 produce the following public records: 

 

Requester: Law Offices of Frederick A. Lurie 

      

Request: 

Dated  

9/8/20 

  

 

All contracts with FBG Corp. for the Pleasantdale library 

renovations located at 8100 School St., LaGrange, Illinois and 

Middle School library renovations at 7450 S. Wolf Rd, Burr Ridge, 

Illinois 

 

All of FBG Corp.’s payment bonds for the Pleasantdale Elementary 

and Middle School Library Renovations located at 8100 School 

Street, LaGrange, Illinois and 7450 Wolf Road, Burr Ridge, Illinois 

  

      

Response: 

Dated  

9/11/20 

 

 

 

We have attached an electronic record of the above request. 

 

 

  

  

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 
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This email is in response to your e-mailed request under the Freedom of Information Act 

("FOIA"), 5 ILSC 140/I et seq., dated September 11, 2020. You have requested that Pleasantdale 

School District 107 produce the following public records: 

 

    Requested by: SmartProcure 

      

Request 

Dated  

9/11/20 

  

any and all purchasing records from 11/22/2019 (mm/dd/yyyy) to current. The 

request is limited to readily available records without physically copying, 

scanning or printing paper documents. Any editable electronic document is 

acceptable. 

The specific information requested from your record keeping system is: 

1. Purchase order number. If purchase orders are not used a comparable 

substitute is acceptable, i.e., invoice, encumbrance, or check number 

2. Purchase date 

3. Line item details (Detailed description of the purchase) 

4. Line item quantity 

5. Line item price 

6. Vendor ID number, name, address, contact person and their email address 
      

Response 

Dated  

 9/11/20 

 

 

We have attached an electronic record of the above request 

As the FOIA Officer of the District, Mr. Adams is responsible for granting and denying requests 

for records under the Freedom of Information Act. The District's responses attached to this email 

intend to be fully responsive to your specific request. If we have misinterpreted your request, 

please clarify your request to him in writing. 

You have a right to appeal a denial of records to the President of the Board of Education by 

written request directed to the President at the District office 7450 S. Wolf Road, Burr Ridge, IL 

60527 within fourteen (14) working days of your receipt of this email. 
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