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AGENDA

. ADMINISTRATION
Frlday, JUIy 21 y 2023 at 8:30 AM Dr. David L. Russo, Superintendent of Schools
Dr. Dominick M. Lupo, Assistant Superintendent for

Curriculum and Instruction

Courtney Whited, Business Manager/CSBO

Agenda of the Policy Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, to be held in the Marvin Garlich Administration Building

6950 N. East Prairie Road
Lincolnwood, lllinois 60712,
on Friday, July 21, 2023.

IN-PERSON PARTICIPATION: It is expected that all members of the Policy Committee, plus several
administrators, will be physically present at the Marvin Garlich Administration Building located at 6950 N. East

Prairie Road, Lincolnwood, IL. The public is welcome.

The May 19, 2023 and the June 9, 2023 Policy Committee Meetings were canceled due to a light agenda.

1. CALL TO ORDER/ROLL CALL
POLICY COMMITTEE MEMBERS
Rupal Shah Mandal (BOE), Chair
Myra A. Foutris (BOE), Co-Chair
Maxie Boynton (BOE)
Becky Klinghofer, Community Member
Aaron M. LaRue, Community Member
Melissa Theodore, Community Member

ADMINISTRATOR/STAFF
Dr. David L. Russo, Superintendent of Schools
Renee Tolnai, Administrative Assistant

2. AUDIENCE TO VISITORS

3. APPROVAL OF MINUTES
a. Policy Committee Meeting Minutes - APRIL 21, 2023

Motion by member: Seconded by:

4. OLD BUSINESS
a. Press Plus Issue #111 March 2023
l. Draft Update - Rewritten

1. 3:40-E Exhibit - Checklist for the Superintendent Employment Contract

Negotiation Process

b. Policy

l. 3rd Reading/Adoption of Policy (sent back to Committee for further discussion at June 1, 2023
Lincolnwood School District 74 Board of Education meeting)



1. Press Plus Issue #111 March 2023
(1) Draft Updates
(1) 6:230 Library Media Program

5. NEW BUSINESS
a. Press Plus Issue #112 April 2023
l. Draft Updates
1. 4:45 Insufficient Fund Checks and Debt Recovery
2. 2:170 Procurement of Architectural, Engineering, and Land Surveying
Services
3. 4:100 Insurance Management
4. 5:230 Maintaining Student Discipline
5. 7:305 Student Athlete Concussions and Head Injuries

Il. Review and Monitoring
1. 6:10 Educational Philosophy and Obijectives
2. 2:80 Board Member Oath and Conduct
3. 8:25 Advertising and Distributing Materials in Schools Provided by Non-School Related
Entities
8:95 Parental Involvement
6:190 Extracurricular and Co-Curricular Activities
6:240 Field Trips
7:275 Orders to Forgo Life-Sustaining Treatment

Nook

6. ADJOURNMENT

Motion by member: Seconded by:

Dr. David L. Russo, Superintendent of Schools
Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990.
Individuals with disabilities who plan to attend this meeting and who require certain accommodations in order to
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38

41
43
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49

allow them to observe and/or participate in this meeting, or who have questions regarding the accessibility of this

meeting or facility, are requested to contact the District Office at 847-675-8234 promptly to allow Lincolnwood
School District 74 to make reasonable accommodations for those persons.
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ADMINISTRATION

Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

Minutes of the Policy Committee Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, was held in the Marvin Garlich Administration Building
6950 N. East Prairie Road
Lincolnwood, lllinois 60712,
on Friday, April 21, 2023.

1. CALLTO ORDER/ROLL CALL
Chair Shah Mandal called the April 21, 2023 Policy Committee meeting to order at 8:34 a.m. and roll call was taken.

POLICY COMMITTEE MEMBERS

Rupal Shah Mandal (BOE), Chair

Myra A. Foutris (BOE), Co-Chair

Becky Klinghofer, Community Member
Melissa Theodore, Community Member

POLICY COMMITTEE MEMBERS NOT PRESENT
Aaron M. LaRue, Community Member

ADMINISTRATOR/STAFF
Dr. David L. Russo, Superintendent of Schools
Renee Tolnai, Administrative Assistant

2. AUDIENCE TO VISITORS
None

3. APPROVAL OF MINUTES
a. Policy Committee Meeting Minutes - FEBRUARY 17, 2023
A motion was made, seconded and passed to approve the February 17, 2023 Policy Committee meeting minutes.

4. OLD BUSINESS

a. Press Plus Issue #110 November 2022

I. Draft Updates

1. 6:260AP — Responding to Complaints About Curriculum, Instructional Materials, and Programs (Legal Draft Redline)
Prior to putting the Administrative Procedure in place, the Committee asked the Administrative team to confirm with
Legal Counsel about which stakeholders are allowed to make a Curricular, Instructional and/or Program objection.

1Friday, April 29,1' 2023 1



5.

a.
l.
1.

NEW BUSINESS

Press Plus Issue #111 March 2023

Draft Updates

4:60 Purchases

The Committee sent the policy to 1t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

. 5:30 Hiring Process and Criteria

The Committee sent the policy to 15t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

. 5:90 Abused and Neglected Child Reporting

The Committee sent the policy to 1%t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

. 8:20 Community Use of School Facilities

The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

. 2:110 Qualifications, Term, and Duties of Board Officers

The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

. 5:125 Personal Technology and Social Media; Usage and Conduct

The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

. 5:150 Personnel Records

The Committee sent the policy to 1%t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

. 5:260 Student Teachers

The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

. 6:135 Accelerated Placement Program

The Committee sent the policy to 1%t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

10. 6:230 Library Media Program

The Committee sent the policy to 1%t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

11. 6:260 Complaints About Curriculum, Instructional Materials, and Programs

Il
1.

The Committee sent the policy to 1%t Reading on the May 4, 2023 Lincolnwood School District 74 Board of Education
agenda.

Draft Update - Rewritten
3:40-E Exhibit - Checklist for the Superintendent Employment Contract Negotiation Process
Prior to putting the Administrative Procedure in place, the Committee asked the Administrative team to confer with

2Friday, April fl, 2023 2



Legal Counsel to review to what extent Superintendent Dr. David Russo’s current contract matches the checklist spelled
out in the Exhibit for Policy 3:40.

Ill. Review and Monitoring

1. 4:40 Incurring Debt
The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

2. 8:70 Accommodating Individuals with Disabilities
The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

3. 5:285 Drug and Alcohol Testing for School Bus and Commercial Vehicle Drivers
The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

4. 6:210 Instructional Materials
The Committee sent this policy to the May 4, 2023 Lincolnwood School District 74 Board of Education Consent Agenda
with a change of Review Date to May 4, 2023.

6. ADJOURNMENT
A motion was made, seconded and passed to adjourn the Policy Committee meeting at 8:52 a.m. The next Policy
Committee meeting is scheduled for Friday, May 19, 2023. The public is welcome.

Rupal Shah Mandal, Chair

Myra A. Foutris, Co-chair

3Friday, April 251, 2023 3



Press Plus Issue #111 March 2023 - Policy Committee Meeting 4/21/23
1. Action to be taken:
_______CONSENT
______1stREADING
_____STAYIN COMMITTEE
2. Policy Committee to Determine:
____Adopt as Presented
____Adopt with Additional District Edits

Not Adopt (change “reviewed” date)



4/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 3 - General School Administration \ Superintendent \

Document Status: Draft Update - Rewritten

Superintendent

3:40-E Exhibit - Checklist for the Superintendent Employment Contract
Negotiation Process

The Board of Education hires and employs the Superintendent. The Superintendent shall be in charge
of the administration of the schools under the direction of the Board, through its policies. See 105
ILCS 5/10-21.4 and 105 ILCS 5/10-16.7. As an effective employer, the Board must develop and
maintain a productive relationship with the Superintendent. See IASB’s Foundational Principles of
Effective Govemance, Principle 3. The board employs a superintendent, at:
www.iasb.com/conference-training-and-events/training/training-resources/foundational-principles-of-

effective-governance/ PRESSPlus1

The foundation for a productive employment relationship begins when the Board identifies the most
qualified superintendent candidate (successful superintendent candidate) after an established
interview process. The Board then extends an offer of employment to the successful superintendent
candidate. The employment search process and resulting relationship should consist of mutual
respect and a clear understanding of respective roles, responsibilities, and expectations. This
relationship should begin with the Board'’s policy, a thoughtfully crafted employment contract and job
description, and procedures for communications and ongoing assessment. See Principles at the link
above.

Below, the Checklist for the Superintendent Employment Contract Negotiation Process (Checklist)
provides a column entitled Superintendent Contract Term Considerations for the Board. It lists
common superintendent employment contract terms and points of consideration for boards to prepare
for during the contract formation process. Another column entitled Explanation, Special
Considerations, and Resources provides extra information about these common superintendent
employment contract terms.

The Checklistis intended to serve as a resource to educate and guide the Board through the
employment contract negotiation process with its successful superintendent candidate. Board
members who are educated about the content within the Checklist are crucial to successful
negotiation processes. An educated contract formation and negotiation process, along with a well-
written contract and job description for the Superintendent, all set the foundation for mutual respect
and a clear understanding of the Board and Superintendent’s respective roles, responsibilities, and
expectations. Important: This Checklistis a resource for contract formation; it is not a list of must
have items for a superintendent’s employment contract or a basis for a board to re-open contracts
currently in effect.

Prior to providing the successful superintendent candidate an offer for employment and contract for
review, consideration, and negotiation, consult the Board Attorney about the Checklist and the scope
of the terms the Board wishes to offer the successful superintendent candidate. The Board and the
successful superintendent candidate should expect and encourage the other to seek the advice of
their respective attorneys during the employment contract formation process.

7
Many attorneys agree and best practices suggest that boards and successful superintendent

340-E
1 of 13


https://www.iasb.com/conference-training-and-events/training/training-resources/foundational-principles-of-effective-governance/

candidates work with their own separate attorneys in an amicable and cooperative manner to
complete the employment contract negotiation process.

[~ Board Attorney. Prior to providing any successful superintendent candidate with an offer for
employment and a contract for review, consideration, and negotiation, best practices suggest
consulting the Board Attorney about the Checklist. Note: Boards should view a successful
superintendent candidate retaining his or her own attorney as a best practice (as opposed to a
warning sign). Each party is beginning the employment relationship in a cooperative manner to set an
appropriate foundation to the future working relationship.

I~ Power and Duties of the Superintendent

Superintendent Contract Term Explanation, Special Considerations, and
|Considerations for the Board Resources

Does the Board enumerate the duties of the
Superintendent in the employment contract?

1. Are the statutory duties of the Superintendent
listed?

2. Has the Board incorporated policy references to
the other duties related to the Superintendent’s
employment?

IDuties

See 105 ILCS 5/10-21.4 and 105 ILCS 5/10-16.7.

How will the Board address outside activities of the
Superintendent?

1. How will the Board define outside activities?

] . 2. Will the Board restrict the Superintendent from
Full-ime, Attention and Energy Clause engaging in outside activities during the term of
the employment contract?

3. Will the Board require approval/notification
before the Superintendent engages in outside
activities?

I~ Employment and Compensation

Superintendent Contract Term

IConsiderations for the Board Explanation, Special Considerations, and Resources

A superintendent’'s employment contract may not exceed five
years. If its duration is two to five years, the contract must
reference goals and suspension of tenure.

No performance-based contract shall be extended or rolled over
|Duration of Contract prior to its scheduled expiration unless all the performance and
improvement goals contained in the contract have been met. See
105 ILCS 5/10-23.8.

If the duration is;one year or less, then the contract need not
reference goals or suspension of tenure.

340-E
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Special Considerations for the Board may include:

1. Whatis the estimated Board contribution to the Teachers’
Retirement System (TRS) for any raises above six percent
(40 ILCS 5/15-155(g)) prior to retirement?

2. What is the cost shiftimplication for the District if the Board
offers or later agrees to a salary that is equal to or greater
than the governor’s statutory salary? School districts are
responsible for paying the actuarial cost of the pension
benefits earned on the portion of a TRS member’s salary
that exceeds the governor’s statutory salary. The governor's

Salary annual salary is published by TRS at:

www.trsil.org/employers/payments/contribution-

rates_earnings-limitations.

3. Do any administrative cost cap triggers exist (105 ILCS
5/17-1.5)?

ltems the Board may see the successful superintendent candidate
request of it:

1. A fixed salary for each year of the contract.
2. A guaranteed minimum salary.
3. Compensation increases.

Any contract that contains a condition of severance pay must
include the following provisions required by the Government
Severance Pay Act (GSPA), 5 ILCS 415/10:

1. A restriction to an amount not exceeding 20 weeks of
compensation; and

2. A prohibition for any severance if the Superintendent is fired
for misconduct by the Board. See the Severance Pay row
under the Changes to the Superintendent's Employment
Contract subhead below for a definition of what misconduct
means in the context of this law.

Severance Agreements

|How does the Board want to address:

. i K o
Teachers Retirement System 1. Pension contributions (TRS-THIS)"

(TRS) & Teacher Health Insurance| 2. Inclusion of salary and other compensation in the payment of
(THIS) TRS and THIS? Or, will TRS and THIS be in addition to
salary and other compensation?

3. Unforeseen pension reform issues?

[~ Conditions of Employment

Superintendent Contract Term
|Considerations for the Board

Explanation, Special Considerations, and
Resources

Dogs the Board want to require the successful
superintendent candidate to guarantee that as the

340-E
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IAdministrative License

future Superintendent of the District, he or she has
and will maintain the appropriate licensure throughout
the employment contract?

Criminal Background Check Law

105 ILCS 5/10-21.9. See also PRESS sample policy
5:30, Hiring Process and Criteria, and the subhead
entitled Fingerprint-based Criminal History Records
|Infformation Check in administrative procedure 5:30-
AP2, Investigations.

Sexual Misconduct Related Employment
|[History Review Law

105 ILCS 5/22-94, added by P.A. 102-702, eff. 7-1-
23. See also PRESS sample policy 5:30, Hiring
Process and Criteria and PRESS sample
administrative procedure 5:30-AP3, Sexual
Misconduct Related Employment History Review
(EHR).

Other Background Check Laws

340-E

Does the Board want to require additional
background inquiries beyond the fingerprint-based
criminal history records information check required by
105 ILCS 5/10-21.9 and sexual misconduct related
employment history review required by 105 ILCS
5/22-94, added by P.A. 102-702, eff. 7-1-23 and
discussed above? If yes, consult the Board Attorney
and consider the following laws:

15 U.S.C. § 1681 et seq., Federal Fair Credit
Reporting Act (FCRA), is a federal law that regulates
the gathering and use of information about consumers
by third party consumer reporting agencies, including
credit information, criminal background, driving
record, personal characteristics/reputation, etc. The
law requires consumer reporting agencies to comply
with certain procedural notice requirements when
gathering information from a consumer.

820 ILCS 75/, ll. Job Opportunities for Qualified
Applicants Act, prohibits employers from inquiring
about an applicant’s criminal history until the
application has been determined qualified and
notified that he/she has been selected for an interview
(a/k/a ban the box law).

820 ILCS 55/, lll. Right to Privacy in the Workplace Act
(RPWA), prohibits employers from:

1. Requesting, coercing, or requiring any
employee or prospective employee to provide a
user name and password for any personal
online account;

2. Requesting, coercing, or requiring an employee
or applicant to invite the employer to have
access to that individual’s personal online
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account; and

3. Taking an adverse employment action against
an individual (including refusal to hire) based on
that individual's use of a lawful product off
District property during nonworking hours, i.e.,
tobacco, cannabis, or alcohol. (Note: RPWA
allows employers to regulate employees’ use of
those lawful products that impair an employee’s
ability to perform the employee’s assigned
duties. See policy 5:50, Drug- and Alcohol-
Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition, and its fins).

820 ILCS 70/, ll. Employee Credit Privacy Act,
prohibits employers from inquiring into an individual's
credit history or taking action against an employee
based such history unless a satisfactory credit history
is a bona fide occupational requirement, which is
further defined in the statute. The job descriptions of
superintendents generally meet this standard because
they: (1) describe a managerial position that involves
direction of school districts; (2) include signatory
power over more than $100; and (3) involve having
access to confidential and financial information. Note:
Any one of these grounds alone is sufficient.

IMedical Examination

105 ILCS 5/24-5 requires new employees to submit
evidence of physical fitness to perform assigned
duties and freedom from communicable diseases.

The Americans with Disabilities Act allows medical
inquiries of current employees only when they are job-
related and consistent with business necessity or part
of a voluntary employee wellness program. 42 U.S.C.
§12112(d)(4). Districts may deny jobs to individuals
with disabilities who pose a direct threat to the health
or safety of others in the workplace, provided that a
reasonable accommodation would not either
eliminate the risk or reduce it to an acceptable level.
42 U.S.C. §12113; 29 C.F.R. §1630.2(r).

See also PRESS sample policy 5:30, Hiring Process
and Criteria, specifically f/ns 25 and 26.

Tenure

340-E

Suspension of Tenure

\With multi-year contracts and multi-year extensions,
superintendents waive their rights to tenure in a school
district, but no previously acquired tenure may be lost.

Continued Tenure

11
Superintendents serving multiple one year contracts
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may still accrue service toward and acquire tenure.

See 105 ILCS 5/10-23.8 and the Duration of Contrac
row in the Employment and Compensation checkbox,
above.

[~ Evaluations and Goals

Superintendent Contract Term

IConsiderations for the Board Explanation, Special Considerations, and Resources

105 ILCS 5/10-23.8 requires each performance-based contract to
include the goals and indicators of student performance and
academic improvement determined and used by the Board to
measure the performance and effectiveness of the Superintendent
and other information as the Board may determine.

Regarding its goals and indicators, has the Board:

1. At minimum, addressed student performance and academic
achievement (105 ILCS 5/10-23.8 states “and other
information as the Board may determine”)?

2. Included them in the body of the employment contract? Or as
an exhibit to it?

3. Setthem to be:

a. Measurable and achievable, i.e., are they within the
Superintendent’s control?

b. Objective, subjective or a combination of both?

4. Set a timeline for achievement, and if so is it on an:

IBoard Goals and Indicators of a. Annual basis?

Student Performance and

Academic Achievement for the b. Prior to completion of the employment contract?
Superintendent 5. Setthem as procedural, substantive, or a combination of
both?

For more information about setting goals and indicators for
superintendents regarding student performance and academic
achievement, see:

www.iasb.com/conference-training-and-events/training/workshops/

Contact a Field Services Director regarding the following IASB
workshops and/or offerings that may set the stage for school
boards to hold their superintendents accountable for district
performance, including academic achievement:

Setting District Goals and Direction (leads a board and
superintendent to develop their own district language for specific
measurable, and attainable goals and indicators)

The Superintendent Evaluation Process (describes an effective
method of holding the superintendent accountable)
12

Once the Board has developed its goals and indicators (as
340-E
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Superintendent Evaluation

discussed immediately above), 105 ILCS 5/10-20, 5/10-23, and
5/10-23.8 require the Board to:

1. “Direct, through policy, its superintendent in his or her charge
of the administration of the school district;” and

2. Evaluate the superintendent in his or her “administration of
school board policies and his or her stewardship of the
assets of the district.”

How will the Board evaluate the successful superintendent
candidate upon its outlined goals and indicators?

Does the Board state when it will evaluate the successful
superintendent candidate upon the goals and indicators that it set?
Note: Some districts do not consider the superintendent evaluation
to be a one-time event and put an on-going process into place.
Contrast other districts, which depending upon their preferences,
generally find the best time of year to evaluate is in the winter or
early springtime.

Is the Board or the successful superintendent candidate
responsible to trigger the components of the Superintendent’s
evaluation process?

\What evaluation instrument will be used? How will the evaluation be
documented?

Will an evaluation instrument be outlined by the Board in its
employment contract with the successful superintendent
candidate?

Is the evaluation instrument the Board will use tied to its goals and
indicators of student performance and academic improvement and
other information as the Board may determine?

For more information about best practices when planning for and
evaluating the Superintendent, see:

The Superintendent Evaluation Process at:
www.iasb.com/iasb/media/documents/superintendent-evaluation-

process.pdf;

IASB’s Foundational Principles of Effective Governance,
Principle 3. The board employs a superintendent, at:
www.iasb.com/conference-training-and-events/training/training-

resources/foundational-principles-of-effective-governance/; stating

“the board employs and evaluates one person — the
superintendent — and holds that person accountable for district
performance and compliance with written board policy.”

[ Expenses and Benefits

13

Superintendent Contract Term
340-E

Explanation, Special Considerations, and
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ICo-nsiderations for the Board

Resources

|[Expenses and Allowances

How will the Board address expenses and allowances
in its employment contract negotiations with the
successful superintendent candidate?

Business

1. What standard will the Board use, e.g.,
reasonable, itemized, etc.?

2. Will the Board designate the Board President or
another individual to review and/or approve the
Superintendent’s expenses?

Transportation

\Will the Board reimburse travel? If yes, what types of
travel will the board reimburse? Some transportation
topics that successful superintendent candidates
request discussion about include:

1. Vehicle insurance reimbursement(s)
2. Vehicle repair reimbursement(s)

3. A travel allowance only at either a set amount or
the District’s per mile rate

4. A vehicle
5. Out-of-district travel

Insurance

Will the Board address insurance in its employment
contract negotiations with the successful
superintendent candidate?

Some items successful superintendent candidates
request include:

1. Insurance contributions as part of a Cafeteria
Plan, or in the alternative, the Board paying the
premiums.

2. Specific insurance coverages from the Board,
such as health, dental, vision, life, disability, etc.

\Vacation

340-E

Will the Board address vacation days in its
employment contract negotiations with the successful
superintendent candidate? If yes, then:

1. How many days?
2. Will vacation days accumulate? And, if so, how?

3. Will the Board designate itself, the Board
President, or a Board officer to approve or
receive notification from the Superintendent

14 prior to taking a vacation? If yes, describe the
process.
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4. Will the Board address reimbursement for
unused days?

5. Will vacation days need to be used for days off
during winter or spring breaks?

Sick Leave/Days

Will the Board address sick days in its employment
contract negotiations with the successful
superintendent candidate? If yes, then:

1. Will sick leave be limited to annual sick leave
days in the District’s teachers’ contract or will a
different amount be provided?

2. How will sick day accumulation be addressed?

3. Will the Board designate itself, the Board
President, or a Board officer to approve or
receive notification from the Superintendent
prior to taking or upon returning from a sick day?
If yes, describe the process.

Professional Activities and Organizations |
Memberships in Community Organizations

Will the Board address memberships in professional
activities/organizations and/or community
organizations its employment contract negotiations
with the successful superintendent candidate? If yes,
then:

1. How many organizations will the Board allow the
Superintendent to join?

2. Which organizations will be allowed?

3. What is the Board’s limit for the cost of dues to
professional organizations?

IRetirement

Will the Board address any type of payment(s) upon
the Superintendent’s retirement? If yes, then:

1. Has the Board thoroughly examined and
addressed:
a. Any consequences or other penalties to it?

b. The impact of any prior salary increases?
c. Potential pension reform issues?

2. Often, a successful superintendent candidate’s
attorney has interest in the following issues:

a. Available post-retirement options
available, e.g., payments for sick/vacation
days, post-retirement insurance, longevity
annuity payment, etc.

b. Whether a potential retirement payment
will be properly creditable for TRS
purposes. Note: Ultimately, only TRS has

15 the authority to determine creditability.

340-E

- ' ] . -

90f13



Annuities and Other Deferred Compensation

VVIIl the Board address any type Of annuities and otner
deferred compensation issues? If yes, then:

1. Will it offer such compensation in addition to the
Superintendent’s agreed-upon salary?

2. Willit contribute creditable earnings for TRS
purposes?

[~ Changes to the Superintendent’s Employment Contract

Superintendent Contract Term Explanation, Special Considerations, and
|Considerations for the Board Resources

Non-Renewal at End of Contract

[How will the Board and successful superintendent
candidate agree to address orderly end to the
employment contract when the Board chooses not to
renew it?

1.

. Will the Board require the Superintendent to remind

. Will the Board agree to language in the

Will there be a non-renewal notification date? Do
both parties’ attorneys find it reasonable?

it of the non-renewal date?

Will there be any agreement to a clause for an
automatic one-year renewal if the Board fails to
provide end-of-contract non-renewal notification?

employment contract that would provide the
Superintendent with a hearing upon non-renewal?

|IRenewal at End of Contract

\Will the Board agree to a procedure for renewing the
employment contract at its end? If yes, then:

1.

. What criteria will the Board base its renewal upon?

What date would be the earliest that the Board
could renew its employment contract with the
Superintendent?

For example, some boards base renewal upon

superintendents achieving their stated goals and
indicators of student performance and academic
improvement and other information they required.

Contract Extensions

340-E

Will the Board agree to allow for an extension of its
employment contract during its term? If yes, then:

1.

. \ll the Board agree to extend a one-year contract

Will the Board agree to extend it during its term if
the Board determines that the Superintendent
successfully met all of the Board'’s stated goals and
indicators of student performance and academic
improvement and other information it required?

when the Superintendent is not required to meet
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See 105 ILCS 5/10-23.8.

any goals?

Terminations

340-E

|If the successful superintendent candidate accepts
employment with the Board and becomes the
Superintendent, how will the Board outline the grounds
and procedures for terminating the Superintendent’s
employment during the contract’s term?

1. Will the Board and the successful superintendent

. Will the Board allow retirement to be an appropriate

. Could either the Board or Superintendent terminate

. Will the Board terminate the employment contract

. What standard will the Board use to terminate the

candidate agree to terminate it upon mutual
agreement?

reason for terminating its employment contract with
the Superintendent? And if so, will the Board
require reasonable notice from its Superintendent?

the employment contract without cause by providing
notice to the other?

for permanent disability of the Superintendent?
a. How will the Board define permanent
disability in the contract?

b. Will the Board require the Superintendent to
obtain a permanent disability determination
through physician certification, and/or

c. Will the Board consider duration of absence;
e.g., 90-days after exhaustion of available
leave, whichever is greater?

See PRESS sample policy 5:180, Temporary
lliness or Temporary Incapacity.

employment contract for cause? ltems to consider
include:
a. Any conduct detrimental/prejudicial to the
District;*

Just cause;

Sufficient to dismiss a tenured teacher;
Material breach of contract; or

Not arbitrary and capricious.

© 20 T

*50 ILCS 205/3c, requires a school district to post
on its website and make available to news media
specific information about severance agreements
that it enters into because an employee or
contractor was found to have engaged in sexual
harassment or sexual discrimination, as defined by
the lll. Human Rights Act or Title VIl of the Civil
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Rights Act of 1964. See Severance Pay row
directly below.

6. Will the Board agree to provisions for hearing and
due process for the Superintendent?

7. How will the Board address death of its
Superintendent during the duration of the
employment contract?

Severance Pay

Any renewal or renegotiation that adds a condition of
severance pay must include the following provisions of
GSPA, 5 ILCS 415/10(a)(1):

A restriction to an amount not exceeding 20 weeks of
compensation; and

A prohibition for any severance if the Superintendent is
[fired for misconduct by the Board. This law defines
misconduct to include sexual harassment and/or
discrimination. But 50 ILCS 205/3c limits sexual
harassment or discrimination to instances when an
employee is “found to have engaged in sexual
harassment or sexual discrimination, as defined by the .
[Human Rights Act or Title VIl of the Civil Rights Act of
1964.” For more discussion about these laws, see f/n6 in
policy 2:260, Uniform Grievance Procedure.

|lLiquidated Damages

Will the Board agree to liquidate damages with its
Superintendent if one or the other terminates the
employment contract?

1. Have both the Board and the successful
superintendent candidate discussed the practical
consequences of a liquidated damages clause with
their respective attorneys?

2. Ifthe Board terminates the contract, has it
discussed with the Board Attorney how it can avoid
litigation with its former Superintendent?

Amendments

|[How will the Board and Superintendent agree to allow for
amendments to the employment contract?

[~ What technical clauses need to be in the Superintendent’s employment contract?

Superintendent Contract Term
|Considerations for the Board

Explanation, Special Considerations, and
Resources

340-E

If the employment contract contains any of the
following technical provisions, have the Board
Attorney and Superintendent’s attorney reviewed
ltrlesm?

1. Notice

12 of 13



Technical clauses (common in contracts)

2. Applicable law
Headings and numbers

4. Complete understanding, i.e., do the Board
members and Superintendent share the same
understanding of the various provisions written
in the employment contract?

w

Counterparts

Effect of Policy Amendments
Severability

Advice of Counsel

© N O

[~ Miscellaneous Issues

Superintendent Contract Term
|Considerations for the Board

Explanation, Special Considerations, and
Resources

[Board Obligations Under the Employment
Contract

Do all members of the Board understand the District's
obligations under the employment contract and what
not complying with them will mean to the District?

Specifically, are Board members aware of the
Board’s specific obligations regarding:

1. The Superintendent Evaluation
2. Goal setting

3. Required notifications/actions by each party
prior to termination of the employment contract

Ongoing Monitoring of Each Party’'s
Compliance with the Contract

Are the Board and Superintendent actually complying
with the terms of the employment contract? Has the
Board Attorney explained how the Board should
monitor compliance with the employment contract?

|Legislative Issues

|[How might pending pension reform legislation or other
trending legislation affect the employment contract?

PRESSPlus Comments

PRESSPIus 1. This Board exhibit is Rewritten for PRESS Plus Issue 111. Updates were made in
response to 105 ILCS 5/22-94, added by P.A. 102-702, eff. 7-1-23, requiring a board to conduct

a sexual misconduct related employment history review (EHR) when they hire an employee who will
have direct contact with children or students, including a superintendent, and for continuous
improvement. A redlined version showing the changes made is available at PRESS Online by logging

in at www.iasb.com. Issue 111, March 2023

340-E
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Meeting 4/21/23

- at the 6/1/23 BOE meeting Secretary Vranas sent this
back to the Policy Committee for further review.

1. Action to be taken:
__ CONSENT
__ 1stREADING
___ STAYIN COMMITTEE
2. Policy Committee to Determine:
____Adopt as Presented
___Adopt with Additional District Edits

Not Adopt (change “reviewed” date)
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4/21/23 Policy Committee Meeting - - at the 6/1/23 BOE meeting Secretary
Vranas sent this back to the Policy Committee for further review.

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 6 - Ingruction \

Document Status: Draft Update

Instruction

6:230 Library Media Program

The Superintendent or designee shall manage the District’s library media program to comply with, (1)
State law and lll. State Board of Education (ISBE) rule, and (2) the following standards:

1. The program includes an organized collection of resources available to students and staff to
supplement classroom instruction, foster reading for pleasure, enhance information literacy, and
support research, as appropriate to students of all abilities in the grade levels served.

2. Financial resources for the program’s resources and supplies are allocated to meet students’
needs.

3. Students in all grades served have equitable access to library media resources.

4. The advice of anindividual who is qualified according to ISBE rule is sought regarding the
overall direction of the program, including the selection and organization of materials, provision
of instruction in information and technology literacy, and structuring the work of library
paraprofessionals.

5. Staff members are invited to recommend additions to the collection.

6. Students may freely select resource center materials as well as receive guided selection of
materials appropriate to specific, planned learning experiences.

7. The program is guided by the principles of the American Library Association’s Library Bill of
Rights and its interpretation for school libraries PRESSPlus1

Parents/quardians, employvees, and community members who believe that library media program
resources violate rights guaranteed by any law or Board policy may file a complaint using Board policy

2:260. Uniform Grievance Procedure PRESSPlus2

The Superintendent or designee shall establish criteria consistent with this policy for the review of
objections. Parents/quardians. employees. and community members with suggestions or complaints
about library media program resources may complete a Library Media Resource Objection Form.
The Superintendent or designee shall inform the parent/guardian, employee. or community member,

as applicable, of the District's decision PRESSPlus3

LEGAL REF:
23 ll.Admin.Code §1.420(0).

CROSS REF.: 6:60 (Curriculum Content), 6:170 (Title | Programs), 6:210 (Instructional Materials)
ADOPTED: December 2, 2008
REVISED:

REVIEWED: September 6, 2018 o1

6230
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http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.420

PRESSPIlus Comments

PRESSPIus 1. Optional. The American Library Association’s (ALA) Library Bill of Rights includes the
following:

1. Books and other library resources should be provided for the interest, information, and
enlightenment of all people of the community the library serves. Materials should not be excluded
because of the origin, background, or views of those contributing to their creation.

2. Libraries should provide materials and information presenting all points of view on current and
historical issues. Materials should not be proscribed or removed because of partisan or
doctrinal disapproval.

3. Libraries should challenge censorship in the fulfillment of their responsibility to provide
information and enlightenment.

4. Libraries should cooperate with all persons and groups concerned with resisting abridgment of
free expression and free access to ideas.

5. A person’s right to use a library should not be denied or abridged because of origin, age,
background, or views.

6. Libraries which make exhibit spaces and meeting rooms available to the public they serve
should make such facilities available on an equitable basis, regardless of the beliefs or
affiliations of individuals or groups requesting their use.

7. All people, regardless of origin, age, background, or views, possess a right to privacy and
confidentiality in their library use.

8. Libraries should advocate for, educate about, and protect people’s privacy, safeguarding all
library use data, including personally identifiable information.

See https://www.ala.org/advocacyl/intfreedom/librarybill and its interpretation for school libraries at:
https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/accessresources. The ALA’s
interpretation of its Library Bill of Rights acknowledges that the educational level and program of the
school necessarily shape the resources and services of a school library, but it states that the principles
of the Library Bill of Rights apply equally to all libraries, including school libraries. Issue 111, March
2023

PRESSPIus 2. Limiting the scope of complainants in this policy to parents/guardians, employees,
and community members aligns with sample policy 2:260, Uniform Grievance Procedure. Issue 111,
March 2023

PRESSPIus 3. Updated in response to subscriber and lll. Council of School Attorneys member
feedback regarding management of library book challenges. The issue of school library book
removals is an unsettled area of law that is often litigated; consult the board attorney for advice
regarding challenges to school library books or other library resources. In the only U.S. Supreme Court
case to address this issue, Island Trees Union Free Sch. Dist. No. 26 v. Pico, 457 U.S. 852 (1982),
the Court issued a plurality (not a majority) opinion finding a board could not remove books it had
characterized as "anti-American, anti-Christian, anti-Semitic, and just plain filthy," if the removal was
motivated by partisan or political reasons; to do so would violate students' Constitutional right to
receive information and ideas. Four dissenting justices, however, disagreed that students have a right
to receive information and ideas under the First Amendment and would have deferred to the judgment
of the local school board.

22
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https://www.ala.org/advocacy/intfreedom/librarybill
https://www.ala.org/advocacy/intfreedom/librarybill/interpretations/accessresources

See sample administrative procedure 6:230-AP, Responding to Complaints About Library Media
Resources, and sample exhibit 6:230-AP, E, Library Media Resource Objection Form, available at
PRESS Online by logging in at www.iasb.com. Issue 111, March 2023
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Press Plus #112 (June 2023) - 7/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 4 - Operational Services\

Document Status: Draft Update

Operational Services

4:45 Insufficient Fund Checks and Debt Recovery

Insufficient Fund Checks

The Superintendent or designee is responsible for collecting up to the maximum fee authorized by
State law for returned checks written to the District which are not honored upon presentation to the
respective bank or other depository institution for any reason. The Superintendent or a designee shall
begin this process if the amount is $300.00 or more. The Superintendent or designee is authorized to
contact the District's Attorney whenever necessary to collect the returned check amount, fee, collection
costs and expenses, and interest.

Delinquent Debt Recovery?RESSPlus1

The Superintendent is authorized to seek collection of delinquent debt owed the District. The
Superintendent or designee shall execute the requirements in any intergovernmental agreement (IGA)
between the District and the lllinois Office of the Comptroller that has the purpose of debt

recovery.w The intergovernmental agreement established the terms under which the District
may request, and the Comptroller will execute, a deduction (offset) of the amount of a debt owed the
District from a future payment that the State makes to an individual or entity responsible for paying the
debt. The Comptroller will pay the amount deducted to the District and the District will credit that
amount against the balance owed to the District until the debt is paid. The Superintendent or designee
is responsible, without limitation, for each of the following:

1. Providing notice and due process to the individual or entity against whom a claim is made.
Written notice must be given the individual or entity responsible for paying a debt before the debt
is certified to the Comptroller for offset. The notice must state the claim's amount, the reason for
the amount due, the claim's date or time period, and a description of the process to challenge
the claim. An individual or entity challenging a claim shall be provided an informal proceeding to
refute the claim's existence, amount, or current collectability; the decision following this
proceeding shall be reviewable. An appeal of the denial of a fee waiver request shall be handled
according to 4:140, Waiver of Student Fees. If application for meal benefits pursuant to policy
4:130, Free and Reduced-Price Food Services, is requested as a challenge to paying the
claim, and the request is denied, an appeal of the denial of the request shall be handled
according to 4:130, Free and Reduced-Price Food Services. If no request for meal benefits is
received, review of the claim’s payment shall be handled according to this policy before
certification to the I0C for offset.

2. Certifying to the Comptroller that the debt is past due and legally enforceable, and notifying the
Comptroller of any change in the status of an offset claim.

3. Responding to requests for information from the Comptroller to facilitate the prompt resolution of
any protest received by the Comptroller.

LEGAL REF..PRESSPlus3

15 ILCS 405/10.05 and 10.05d, State Comptroller #ct.

4:45
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105 ILCS 123/, Hunger-Free Students’ Bill of Rights Act.

810 ILCS 5/3-806, Uniform Commercial Code.
ADOPTED: February 7, 2013

REVISED: February 7, 2019

REVIEWED: February 7, 2019

PRESSPIlus Comments

PRESSPIus 1. This policy's content is unique to the district. Please consult the author and
the PRESS sample, available by logging in at www.iasb.com, to determine whether further changes
are necessary. Issue 112, June 2023

PRESSPIus 2. The lll. Office of the Comptroller (IOC) operates an Offset System for collecting debt
owed to the State, political subdivisions of the State, and school districts by persons receiving
payments from the State. Seeking debt recovery through an offset of a future payment the State
makes to a debtor is optional. The requirements in this policy for obtaining an offset are either in
statute or the IOC’s intergovernmental agreement (IGA). 15 ILCS 405/10.05 and 10.05d. The first step
to participate is to contact a LDRP manager with the IOC to request an IGA with the IOC's office.
Program managers work one-on-one with districts and matters are handled on a case-by-case basis.
The LDRP’s number for local governments is 312-814-3090. Contact the board attorney for advice
and assistance. Note that historically, the IOC has been reluctant to pursue school lunch debts under
the LDRP. Issue 112, June 2023

PRESSPIus 3. The Legal References are updated. Issue 112, June 2023
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update

Board of Education

2:170 Procurement of Architectural, Engineering, and Land Surveying Services

The Board of Education selects architects, engineers, and land surveyors to provide professional
services to the District on the basis of demonstrated competence and qualifications, and in
accordance with State law.

The person or representative from the firm selected shall, after being selected by the Board of
Education, meet with the Superintendent and the Board to discuss responsibilities and scope of
services.

LEGAL REF.:

40 U.S.C. §1101 et seq54+ PRESSPlus1

50 ILCS 510/, Local Government Professional Services Selection Act.

105 ILCS 5/10-20.21.

Shively v. Belleville Twp. High Sch. Dist. 201, 329 ll.App.3d 1156 (5th Dist. 2002), appeal denied.
ADOPTED: September 10, 2002

REVISED: July 17, 2007

REVIEWED: June 28, 2018

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to a five-year review. Issue 112, June 2023
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http://redirector.microscribepub.com/?cat=stat&loc=il&id=50&spec=510
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Press Plus #112 (June 2023) - 7/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 4 - Operational Services\

Document Status: Draft Update

Operational Services

4:100 Insurance Management

The Superintendent shall recommend and maintain all insurance programs that provide the broadest
and most complete coverage available at the most economical cost, consistent with sound insurance
principles.

The insurance program shall include:

1. Liability coverage to insure against any loss or liability of the School District and the listed
individuals against civil rights damage claims and suits, constitutional rights damage claims and
suits, and death and bodily injury and property damage claims and suits, including defense
costs, when damages are sought for negligent or wrongful acts allegedly committed in the scope
of employment or under the Board's direction or related to any mentoring services provided to

the District's licensedPRESSPIUST siaff members; Board members; employees; volunteer
personnel authorized by 105 ILCS 5/10-22.34, 5/10-22.34a, and 5/10-22.34b; mentors of
licensed staff members authorized in 105 ILCS 5/21A-5 et seq. (new teacher), 105

ILCS 5/2-3.53a (new principal), and 2-3.53b (new superintendents); and student teachers.

2. Comprehensive property insurance covering a broad range of causes of loss involving building
and personal property. The coverage amount shall normally be for the replacement cost or the
insurable value.

3. Workers' Compensation to protect the individual employees against financial loss in case of a
work-related injury, certain types of disease, or death incurred in an employee-related situation.

Student Insurance

The Board shall annually designate a company to offer student accident insurance coverage. The
Board does not endorse the plan nor recommend that parents/guardians secure the coverage, and
any contract is between the parent(sj/guardian(s} and the company.

LEGAL REF.:
Consolidated Omnibus Budget Reconciliation Act, Pub. L. 99-272, §10001, 26 U.S.C.
§4980B(f) ,42 U.S.C. §300bb-1 et seq.

105 ILCS 5/2-3.53a, 5/2-3.53b, 5/10-20.20, 5/10-22.3, 5/10-22.3a, 5/10-22.3b, 5/10-22.3f, 5/10-
22.34,5/10-22.34a, 5/10-22.34b, and 5/21A-5 et seq.

215ILCS 5/, lll. Insurance Code.
750 ILCS 75/, lil. Religious Freedom Protection and Civil Union Act.

820 ILCS 305/, Workers’ Compensation Act.

CROSS REF.: 7:300 (Extracurricular Athletics)
ADOPTED: November 6, 2014 30
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http://policy.microscribepub.com/redirector/?loc=il&cat=stat&id=105&spec=5-21A
http://policy.microscribepub.com/redirector/?loc=il&cat=stat&id=105&spec=5-2
http://policy.microscribepub.com/redirector/?loc=il&cat=stat&id=105&spec=5-2
http://policy.microscribepub.com/redirector/?loc=il&cat=stat&id=105&spec=5-22
http://redirector.microscribepub.com/?cat=stat&loc=il&id=215&spec=5
http://redirector.microscribepub.com/?cat=stat&loc=il&id=750&spec=75
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=305

REVISED: April 4, 2019
REVIEWED: May 3, 2018

PRESSPIlus Comments

PRESSPIus 1. Updated inresponse to a five-year review. Issue 112, June 2023
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 7 - Students\

Document Status: Draft Update

Students

7:305 Student Athlete Concussions and Head Injuries

The Superintendent or designee shall develop and implement a program to manage concussions and
head injuries suffered by students. The program shall:

1. Fully implement the Youth Sports Concussion Safety Act (YSCSALm that provides,
without limitation, each of the following:

a. The Board must appoint or approve member(s) of a Concussion Oversight Team for the
District.

b. The Concussion Oversight Team shall establish each of the following based on peer-
reviewed scientific evidence consistent with guidelines from the Centers for Disease
Control and Prevention:

i. A return-to-play protocol governing a student’s return to interscholastic athletics
practice or competition following a force of impact believed to have caused a
concussion. The Superintendent or designee shall supervise an athletic trainer or
other person responsible for compliance with the return-to-play protocol.

ii. A return-to-learn protocol governing a student’s return to the classroom following a
force of impact believed to have caused a concussion. The Superintendent or
designee shall supervise the person responsible for compliance with the return-to-
learn protocol.

c. Each student and the student’s parent/guardian shall be required to sign a concussion
information receipt form each school year before participating in an interscholastic athletic
activity.

d. A student shall be removed from an interscholastic athletic practice or competition
immediately if any of the following individuals believes that the student sustained a
concussion during the practice and/or competition: a coach, a physician, a game official,
an athletic trainer, the student’s parent/guardian, the student, or any other person deemed
appropriate under the return-to-play protocol.

e. A student who was removed from interscholastic athletic practice or competition shall be
allowed to return only after all statutory prerequisites are completed, including without
limitation, the return-to-play and return-to-learn protocols developed by the Concussion
Oversight Team. An athletic team coach or assistant coach may not authorize a student’s
return-to-play or return-to-learn.

f. The following individuals must complete concussion training as specified in the
YSCSA: all coaches or assistant coaches (whether
volunteer or a district employee) of interscholastic athletic activities; nurses, licensed
healthcare professionals or non-licensed healthcare professionals who serve on the
Concussion Oversight Team (whether or not they serve on a volunteer basis); athletic
trainers; game officials of interscholastic athletic activities; and physicians who serve on
the Concussion Oversight Team.

7:305
1 of 3



g. The Board shall approve school-specific emergency action plans for interscholastic
athletic activities to address the serious injuries and acute medical conditions in which a
student’s condition may deteriorate rapidly.

2. Comply with the concussion protocols, policies, and by-laws of the lllinois High School
Association, including its Protocol for Implementation of NFHS Sports Playing Rules for
Concussions, which includes its Return to Play (RTP) Policy. These specifically require that:

a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a concussion
in a practice or game shall be removed from participation or competition at that time.

b. A student athlete who has been removed from an interscholastic contest for a possible
concussion or head injury may not return to practice or a game without written clearance
from a a physician licensed to practice medicine in all its branches in lllinois, advanced
practice registered nurse, physician assistant or a certified athletic trainer working in
conjunction with a physician licensed to practice medicine in all its branches in lllinois.

3. Require all students, grades 3-8, to view the lllinois High School Association’s video about
concussions.
4. Inform student athletes and their parents/guardians about this policy in the Agreement to

Participate or other written instrument that a student athlete and his or her parent/guardian must
sign before the student is allowed to participate in a practice or interscholastic competition.

5. Provide coaches and student athletes and their parents/guardians with educational materials
from the lllinois High School Association regarding the nature and risk of concussions and head
injuries, including the risks inherent in continuing to play after a concussion or head injury.

6. Include a requirement for staff members to notify the parent/guardian of a student who exhibits
symptoms consistent with that of a concussion.

. Include a requirement for staff members to distribute the lll. Dept. of Public Health concussion
brochure to any student or the parent/guardian of a student who may have sustained a
concussion, regardless of whether or not the concussion occurred while the student was
participating in an interscholastic athletic activity, if available.

\'

LEGAL REF.:
105 ILCS 5/22-80.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

20 ILCS 2310/2310-307, Civil Administrative Code of lllinois.

CROSS REF.: 4:170 (Safety), 5:100 (Staff Development Program), 7:300 (Extracurricular Athletics)
ADOPTED: May 5, 2016
REVISED: November 4, 2021

REVIEWED: November 4, 2021

PRESSPlus Comments
PRESSPIus 1. Updated inresponse to a five-yearggview. Issue 112, June 2023
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 6 - Ingruction \

Document Status: Review and Monitoring

Instruction

6:10 Educational Philosophy and Objectives

The District's educational program will seek to provide an opportunity for each child to develop to his

or her maximum potential. The objectives for the educational program are:PRESSPlus1

e To foster self-discovery, self-awareness, and self-discipline.

e To develop an awareness of and appreciation for cultural diversity.
¢ To stimulate intellectual curiosity and growth.

¢ To provide fundamental career concepts and skills.

¢ To help the student develop sensitivity to the needs and values of others and a respect for
individual and group differences.

¢ To help each student strive for excellence and instill a desire to reach the limit of his or her
potential.

¢ To develop the fundamental skills which will provide a basis for life long learning.

¢ To be free of any bias in the curriculum or instructional materials and methods concerning the
protected classifications identified in policy 7:10, Equal Educational Opportunities.

The administrative staff is responsible for apprising the Board of Education of the educational
program's current and future status.

CROSS REF: 1:30 (District Strategic Plan), 3:10 (Goals and Objectives), 6:15 (School
Accountability), 7:10 (Equal Educational Opportunities)

ADOPTED: December 2, 2008
REVISED:
REVIEWED: May 3, 2018

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

e Make no changes, but update the adoption daée to reflect that the policy has been reviewed and
re-adopted
6:10
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Issue 112, June 2023
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Review and Monitoring

Board of Education

2:80 Board Member Oath and Conduct

Each Board member, before taking his or her seat on the Board, shall take the following oath of

office:PRESSPlust

I, (name), do solemnly swear (or affirm) that | will faithfully discharge the duties of the office of
member of the Board of Education of Lincolnwood School District 74, in accordance with the
Constitution of the United States, the Constitution of the State of lllinois, and the laws of the State
of lllinois, to the best of my ability.

| further swear (or affirm) that:

| shall respect taxpayer interests by serving as a faithful protector of the School District's
assets;

I shall encourage and respect the free expression of opinion by my fellow Board
members and others who seek a hearing before the Board, while respecting the privacy of
students and employees;

| shall recognize that a Board member has no legal authority as an individual and that
decisions can be made only by a majority vote at a public Board meeting; and meeting;
and

I shall abide by majority decisions of the Board, while retaining the right to seek changes
in such decisions through ethical and constructive channels;

As part of the Board of Education, | shall accept the responsibility for my role in the
equitable and quality education of every student in the School District;

| shall foster with the Board extensive participation of the community, formulate goals,
define outcomes, and set the course for Lincolnwood School District 74;

I shall assist in establishing a structure and an environment designed to ensure all
students have the opportunity to attain their maximum potential through a sound
organizational framework;

| shall strive to ensure a continuous assessment of student achievement and all
conditions affecting the education of our children, in compliance with State law;

| shall serve as education's key advocate on behalf of students and our community's
school (or schools) to advance the vision for Lincolnwood School District 74; and

| shall strive to work together with the District Superintendent to lead the School District
toward fulfilling the vision the Board has created, fostering excellence for every student in
the areas of academic skills, knowledge, citizenship, and personal development.

The Board President will administer the oath in an 8pen Board meeting; in the absence, of the
President, the Vice President will administer the oath. If neither is available, the Board member with
2:80
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the longest service on the Board will administer the oath.

The Board adopts the lllinois Association of School Boards' "Code of Conduct for Members of School
Boards." A copy of the Code shall be displayed in the regular Board meeting room. All new Board
members agree to abide by the Code of Conduct.

LEGAL REF.:
105 ILCS 5/10-16.5.

CROSS REF.: 1:30 (District Strategic Plan), 2:20 (Powers and Duties of the Board of Education;
Indemnification), 2:50 (Board Member Term of Office), 2:100 (Board Member Conflict of Interest),
2:105 (Ethics and Gift Ban), 2:210 (Organizational Board of Education Meeting)

ADOPTED: December 5, 2006
REVISED: January 10, 2019
REVIEWED: January 10, 2019

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 112, June 2023
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http://policy.microscribepub.com/redirector/?loc=il&cat=stat&id=105&spec=5-10

Press Plus Issue #112 June 2023 - Policy Committee Meeting 7/21/23
1. Action to be taken:
_______CONSENT
______1stREADING
_____STAYIN COMMITTEE
2. Policy Committee to Determine:
____Adopt as Presented
___Adopt with Additional District Edits

Not Adopt (change “reviewed” date)
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Press Plus #112 (June 2023) - 7/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 8 - Community Relations\

Document Status: Review and Monitoring

Community Relations

8:95 Parental Involvement

In order to assure collaborative relationships between students' families and the Board of Education
and District personnel, and to enable parent(s)/guardian(s) to become active partners in education,

the Superintendent shall:PRESSPlus1

1. Keep parent(s)/guardian(s) thoroughly informed about their child's school and education.
2. Encourage parent(s)/guardian(s) involvement in their child's school and education.

3. Establish effective two-way communication between all families and the Board of Education and
District personnel.

4. Seek input from parent(s)/guardian(s) on significant school-related issues.
5. Inform parents/guardians on how they can assist their children's learning.
6. Provide technology to enhance parental involvement.

The Superintendent shall periodically report to the Board on the implementation of this policy.

CROSS REF.: 6:170 (Title | Programs), 6:250 (Community Resource Persons and Volunteers), 8:10
(Connection with the Community), 8:90 (Parent Organizations)

ADOPTED: September 10, 2002
REVISED:
REVIEWED: April 4, 2019

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 112, June 2023
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Press Plus Issue #112 June 2023 - Policy Committee Meeting 7/21/23
1. Action to be taken:
_______CONSENT
______1stREADING
_____STAYIN COMMITTEE
2. Policy Committee to Determine:
____Adopt as Presented
___Adopt with Additional District Edits

Not Adopt (change “reviewed” date)
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Press Plus #112 (June 2023) - 7/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 6 - Ingruction \

Document Status: Review and Monitoring

Instruction

6:190 Extracurricular and Co-Curricular Activities

The Superintendent shall approve all District-sponsored extracurricular and co-curricular activities,
using the following criteria:2RESSPlus1

1. The activity will contribute to the leadership abilities, social well-being, self-realization, good
citizenship, or general growth of members.

2. Fees are reasonable and do not exceed the actual cost of operation.
3. Requests from students.
4. The activity will be supervised by a school-approved sponsor.

Building Principals are responsible for the scheduling and announcing of student extracurricular and
co-curricular activities.

Non-school sponsored student groups are governed by the District's policy on student use of school
buildings.

Criteria for Participation

For students in kindergarten through 8th grades: Selection of members or participants is at the
discretion of the teachers, sponsors, or coaches, provided that the selection criteria conform to the
District's policies. Students must satisfy all academic standards and must comply with the activity's
rules and the student conduct code.

LEGAL REF.:

105 ILCS 5/10-20.30 and 5/24-24.

CROSS REF.: 4:170 (Safety), 7:10 (Equal Educational Opportunities), 7:40 (Nonpublic School
Students, Including Parochial and Home-Schooled Students), 7:240 (Conduct Code for Participants In
Extracurricular Activities), 7:300 (Extracurricular Athletics)

ADOPTED: September 5, 2013
REVIEWED:
REVIEWED: May 3, 2018

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to: a4
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e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 112, June 2023
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Press Plus Issue #112 June 2023 - Policy Committee Meeting 7/21/23
1. Action to be taken:
_______CONSENT
______1stREADING
_____STAYIN COMMITTEE
2. Policy Committee to Determine:
____Adopt as Presented
___Adopt with Additional District Edits

Not Adopt (change “reviewed” date)
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Press Plus #112 (June 2023) - 7/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 6 - Ingruction \

Document Status: Review and Monitoring

Instruction

6:240 Field Trips

Field trips are permissible when the experiences are an integral part of the school curriculum and/or
contribute to the District's educational goals PRESSPlus1

Allfield trips must have the Superintendent or designee's prior approval, except that field trips beyond
a 200-mile radius of the school or extending overnight must have the prior approval of the Board. The
following factors are analyzed when determining whether to approve a field trip: educational value,
student safety, parent concerns, heightened security alerts, and liability concerns. On all field trips, a
bus fee set by the Superintendent or designee may be charged to help defray the transportation costs.

Parents/guardians of students: (1) shall be given the opportunity to consent to their child's
participation in any field trip; and (2) are responsible for all entrance fees, food, lodging, or other costs,
except that the District will pay such costs for students who qualify for a fee waiver under Board policy
4:140, Waiver of Student Fees. All non-participating students shall be provided an alternative
experience. Any field trip may be cancelled without notice due to danger to students, staff, or
chaperones. Monies deposited may be forfeited.

Privately arranged trips, including those led by District staff members, shall not be represented as or
construed to be sponsored by the District or school. The District does not provide liability protection
for privately arranged trips and is not responsible for any damages arising from them.

LEGAL REF.:
105 ILCS 5/29-3.1.

CROSS REF.: 4:140 (Waiver of Student Fees), 6:10 (Educational Philosophy and Objectives), 7:10
(Equal Educational Opportunities), 7:270 (Administering Medicines to Students)

ADOPTED: September 10, 2002
REVISED:
REVIEWED: September 6, 2018

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions
6:240
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¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 112, June 2023
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Press Plus Issue #112 June 2023 - Policy Committee Meeting 7/21/23
1. Action to be taken:
_______CONSENT
______1stREADING
_____STAYIN COMMITTEE
2. Policy Committee to Determine:
____Adopt as Presented
___Adopt with Additional District Edits

Not Adopt (change “reviewed” date)
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Press Plus #112 (June 2023) - 7/21/23 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 7 - Students\

Document Status: Review and Monitoring
Students

7:275 Orders to Forgo Life-Sustaining Treatment

Written orders from parent(s)/guardian(s) to forgo life-sustaining treatment for their child must be
signed by the student’s physician licensed in lllinois, or any other state, to practice medicine and
surgery in any of its branches, a licensed advanced practice registered nurse, or a licensed physician
assistant and given to the Building Principal or Superintendent. This policy shall be interpreted in

accordance with the lllinois Health Care Surrogate Act. 755 ILCS 40/ PRESSPlus1

Whenever an order to forgo life-sustaining treatment is received, the Superintendent shall convene a
multi-disciplinary team that includes:

1. The student, when appropriate;
2. The student’s parent(s)/guardian(s);

3. Other medical professionals, e.g., a physician licensed in lllinois, or any other state, to practice
medicine and surgery in any of its branches, a licensed advanced practice registered nurse, or a
licensed physician assistant;

Local first responders for the building in which the student is assigned to attend school;
The school nurse;

Clergy, if requested by the student or his or her parent(s)/guardians(s);

Other individuals to provide support to the student or his or her parent(s)/guardian(s); and
School personnel designated by the Superintendent.

© N O oA

The team shall determine guidelines to be used by school staff members in the event the child suffers
a life-threatening episode at school or a school event. The Superintendent or designee will ensure
minutes are taken that summarize the decisions and guidelines made during multi-disciplinary
meetings and obtain signatures of the child’s parent(s)/guardian(s) on the minutes of each mullti-
disciplinary meeting.

The District personnel shall convey orders to forgo life-sustaining treatment to the appropriate
emergency or healthcare provider.

LEGAL REF.:
Health Care Surrogate Act, 755 ILCS 40/.

Cruzan v. Director, Missouri Dept. of Health, 497 U.S. 261 (1990).

Inre C.A., a minor, 236 ll.App.3d 594 (1st Dist. 1992).
ADOPTED: September 10, 2002

REVISED: October 7, 2021
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PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 112, June 2023
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