
Rankin School District #98 - Board of Education

Policy Committee Meeting

April 30, 2020

5:15 PM

Meeting Held Remotely
Meeting Held Remotely

Pekin, IL: 61554

 

Agenda 

1. Call to Order 

2. Review and Determine Recommendations for Issue 103, March 2020 of Policy Reference Education 
Subscription Service (PRESS)

3. Review of Board Policy 5:330 (Educational Support Personnel - Sick Days, Vacation, Holidays, and 
Leaves)

4. Other

5. Review of District's Strategic Planning

6. Adjournment

Policy Committee Members - Lori Davis, Dr. Matt Gordon, Stephanie Leichtenberg, April 
McLaughlin, and Brittany Webb
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5:330 Sick Days, Vacation, Holidays, and Leaves 
 

The following chart summarizes the benefits for educational support personnel: (effective July 1, 2019) 
 

Benefit 12-month support staff 
Less than 12 

month 
support staff 

IMRF – employer rate set by 
IMRF 

*Current employer rate 
as of  06-15-15 

*Employee pays 4.5% 

*Employer pays 10.14% 
Same 

Board-paid Single Insurance 
(Medical and Dental) or 
Contribution to 403B 
Annuity 

*The amount of the Board 
contribution shall be equal to 90% of 
the monthly premium for single 
(employee only) coverage. 12- 
month staff selecting dependent 
coverage may apply this same 
dollar amount toward their 
respective premiums. The District 
will self- fund $150 of the deductible 
and/or co-pay on the insurance 
coverage for the employee or 
covered family member. 12-month 
staff who opt not to participate in the 
medical insurance plan will be 
granted $100 per month toward a 
hospital indemnity premium and/or 
annuity. 

 

N/A 

Life Insurance / Accidental 
Death 

$15,000 N/A 

Sick Days 

*N/A for 8-week summer 
employees 

 

13 days per year / accumulate per 
IMRF rule 

10 days per year 
/ accumulate per 
IMRF rule 

Personal Leave 2 per year 1 per year 
Bereavement Leave 3 per year N/A 

Vacation Days – begins at 
start of year 2 of employment 

Beginning of year 2 –(10 days) 

Beginning of year 11 – (15 days) 

Beginning of year 21 – (20 days) 

N/A 

Holidays with pay unless 
waived in school calendar or 
indicated otherwise 

Holidays identified in policy 
5:330 for 12 month employees 
that occur on a Saturday or 
Sunday will receive the day 
prior (Friday) or the day 
following (Monday) as a paid 
day off. 
 

Holidays that are waived in the 
calendar with school or a 
teacher institute being held will 
be handled as follows: 

November 11th Veteran’s Day 
– Wednesday prior to 
Thanksgiving off with pay. 
 

February 12th Lincoln’s 
Birthday – President’s day off 
with pay. 
 

Casmir Pulaski Day – Good 
Friday off with pay. 

  July 4 
 Labor Day 
 Columbus Day 
 Veteran’s Day (if waived, 

moved to day before 
Thanksgiving) 

 Thanksgiving Day 
 Day after Thanksgiving 
 Christmas Eve 
 Christmas Day 
 New Year’s Eve 
 New Year’s Day 
 Martin Luther King Day 
 Lincoln’s Birthday (If waived, 

moved to President’s Day) 
 Casimir Pulaski Day – (if 

waived, moved to Good Friday) 
 Memorial Day 

 
 
 
 
 
 
 
 
 
 
 

N/A 

Sick and Bereavement Leave 

Sick leave is defined in State law as personal illness, quarantine at home, serious illness or death in the immediate family or household, or 
birth, adoption, or placement for adoption. The Superintendent and/or designee shall monitor the use of sick leave. 

 

129



As a condition for paying sick leave after 3 days absence for personal illness or 30 days for birth or as the Board or Superintendent deem 
necessary in other cases, the Board or Superintendent may require that the staff member provide a certificate from: (1) a physician 
licensed in Illinois to practice medicine and surgery in all its branches, (2) a chiropractic physician licensed under the Medical Practice 
Act, (3) an advanced practice nurse who has a written collaborative agreement with a collaborating physician that authorizes the advanced 
practice nurse to perform health examinations, (4) a physician assistant who has been delegated the authority to perform health 
examinations by his or her supervising physician, or (5) if the treatment is by prayer or spiritual means, a spiritual adviser or practitioner of 
the employee’s faith. If the Board or Superintendent requires a certificate during a leave of less than 3 days for personal illness, the District 
shall pay the expenses incurred by the employee. 

 

The use of paid sick leave for adoption or placement for adoption is limited to 30 days unless a longer leave is provided in an applicable 
collective bargaining agreement. The Superintendent may require that the employee provide evidence that the formal adoption process is 
underway. 

Vacation 

Vacation days earned in one fiscal year must be used by the end of the following fiscal year; they do not accumulate. Employees resigning 
or whose employment is terminated are entitled to the monetary equivalent of all earned vacation. 

 
 Holiday 

A holiday will not cause a deduction from an employee’s time or compensation. The District may require educational support personnel to 
work on a school holiday during an emergency or for the continued operation and maintenance of facilities or property. 

Personal Leave 

The use of a personal day is subject to the following conditions: 

1. Except in cases of emergency or unavoidable situations, a personal leave request should be submitted to the Principal 3 days 
before the requested date. 

2. No personal leave day may be used immediately before or immediately after a holiday, or during the first and/or last 5 days of the 
school year, unless the Superintendent grants prior approval. 

3. Personal leave may not be used in increments of less than one-half day. 
4. Personal leave is subject to any necessary replacement’s availability. 
5. Personal leave may not be used on an in-service training day and/or institute training days. 
6. Personal leave may not be used when the employee’s absence would create an undue hardship. 

Leave to Serve as a Trustee of the Illinois Municipal Retirement Fund 

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the Illinois Municipal Retirement Fund in 
accordance with 105 ILCS 5/24-6.3. 

Other Leaves 

Educational support personnel receive the following leaves on the same terms and conditions granted professional personnel in Board 
policy 5:250, Leaves of Absence: 

1. Leaves for Service in the Military and General Assembly. 
2. School Visitation Leave. 
3. Leaves for Victims of Domestic or Sexual Violence. 
4. Child Bereavement Leave. 
5. Leave to serve as an election judge 

Contractual Control 

Each of the provisions in this policy applies to all educational support personnel to the extent that it does not conflict with an applicable 
collective bargaining agreement or individual employment contract or benefit plan; in the event of a conflict, such provision is severable 
and the applicable bargaining agreement or individual agreement will control. 
LEGAL REF.: 
20 ILCS 1805/30.1 et seq. 
105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6. 
820 ILCS 147 and 180/. 
820 ILCS 154/. 

School Dist 151 v. ISBE, 154 Ill.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60 Ill.App.2d 56 (1st Dist. 1965). 

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical Leave), 5:250 (Professional Personnel 
- Leaves of Absence) 

ADOPTED: June 24, 2019 

 

Rankin School District #98 
 

130



5:330 Sick Days, Vacation, Holidays, and Leaves 
 

The following chart summarizes the benefits for educational support personnel: (effective July 1, 2019 
         (effective July 1, 2020) 

 

Benefit 12-month support staff 
Less than 12 

month 
support staff 

IMRF – employer rate set by 
IMRF 

*Current employer rate 
as of  06-15-15 

*Employee pays 4.5% 

*Employer pays 10.14% 
Same 

Board-paid Single Insurance 
(Medical and Dental) or 
Contribution to 403B 
Annuity 

*The amount of the Board 
contribution shall be equal to 90% of 
the monthly premium for single 
(employee only) coverage. 12- 
month staff selecting dependent 
coverage may apply this same 
dollar amount toward their 
respective premiums. The District 
will self- fund $150 of the deductible 
and/or co-pay on the insurance 
coverage for the employee or 
covered family member. 12-month 
staff who opt not to participate in the 
medical insurance plan will be 
granted $100 per month toward a 
hospital indemnity premium and/or 
annuity. 

 

N/A 

Life Insurance / Accidental 
Death 

$15,000 N/A 

Sick Days 

*N/A for 8-week summer 
employees 

 

13 days per year / accumulate per 
IMRF rule 

10 days per year 
/ accumulate per 
IMRF rule 

Personal Leave 2 per year 1 per year 

Bereavement Leave 3 per year N/A 2 per year 

Vacation Days – begins at 
start of year 2 of employment 

Beginning of year 2 –(10 days) 

Beginning of year 11 – (15 days) 

Beginning of year 21 – (20 days) 

N/A 

Holidays with pay unless 
waived in school calendar or 
indicated otherwise 

Holidays identified in policy 
5:330 for 12-month employees 
that occur on a Saturday or 
Sunday will receive the day 
prior (Friday) or the day 
following (Monday) as a paid 
day off. 
 

Holidays that are waived in the 
calendar with school or a 
teacher institute being held will 
be handled as follows: 

November 11th Veteran’s Day 
– Wednesday prior to 
Thanksgiving off with pay. 
 

February 12th Lincoln’s 
Birthday – President’s day off 
with pay. 
 

Casmir Pulaski Day – Good 
Friday off with pay. 

   July 4 
 Labor Day 
 Columbus Day 
 Veteran’s Day (if waived, 

moved to day before 
Thanksgiving) 

 Thanksgiving Day 
 Day after Thanksgiving 
 Christmas Eve 
 Christmas Day 
 New Year’s Eve 
 New Year’s Day 
 Martin Luther King Day 
 Lincoln’s Birthday (If waived, 

moved to President’s Day) 
 Casimir Pulaski Day – (if 

waived, moved to Good Friday) 
 Memorial Day 

 
 
 
 
 
 
 
 
 
 
 

N/A 

Sick and Bereavement Leave 

Sick leave is defined in State law as personal illness, quarantine at home, serious illness or death in the immediate family or household, or 
birth, adoption, or placement for adoption. The Superintendent and/or designee shall monitor the use of sick leave. 
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As a condition for paying sick leave after 3 days absence for personal illness or 30 days for birth or as the Board or Superintendent deem 
necessary in other cases, the Board or Superintendent may require that the staff member provide a certificate from: (1) a physician 
licensed in Illinois to practice medicine and surgery in all its branches, (2) a chiropractic physician licensed under the Medical Practice 
Act, (3) an licensed advanced practice nurse who has a written collaborative agreement with a collaborating physician that authorizes the 
advanced practice nurse to perform health examinations, (4) a licensed physician assistant who has been delegated the authority to 
perform health examinations by his or her supervising physician, or (5) if the treatment is by prayer or spiritual means, a spiritual adviser or 
practitioner of the employee’s faith. If the Board or Superintendent requires a certificate during a leave of less than 3 days for personal 
illness, the District shall pay the expenses incurred by the employee. 

 

The use of paid sick leave for adoption or placement for adoption is limited to 30 days unless a longer leave is provided in an applicable 
collective bargaining agreement. The Superintendent may require that the employee provide evidence that the formal adoption process is 
underway. 

Vacation 

Vacation days earned in one fiscal year are prorated accordingly and must be used by the end of the following each fiscal year; they do not 
accumulate. Employees resigning or whose employment is terminated are entitled to the monetary equivalent of all earned vacation. 

 
 Holiday 

A holiday will not cause a deduction from an employee’s time or compensation. The District may require educational support personnel to 
work on a school holiday during an emergency or for the continued operation and maintenance of facilities or property. 

Personal Leave 

The use of a personal day is subject to the following conditions: 

1. Except in cases of emergency or unavoidable situations, a personal leave request should be submitted to the Principal 3 days 
before the requested date. 

2. No personal leave day may be used immediately before or immediately after a holiday, or during the first and/or last 5 days of the 
school year, unless the Superintendent grants prior approval. 

3. Personal leave may not be used in increments of less than one-half day. 
4. Personal leave is subject to any necessary replacement’s availability. 
5. Personal leave may not be used on an in-service training day and/or institute training days. 
6. Personal leave may not be used when the employee’s absence would create an undue hardship. 

Leave to Serve as a Trustee of the Illinois Municipal Retirement Fund 

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the Illinois Municipal Retirement Fund in 
accordance with 105 ILCS 5/24-6.3. 

Other Leaves 

Educational support personnel receive the following leaves on the same terms and conditions granted professional personnel in Board 
policy 5:250, Leaves of Absence: 

1. Leaves for Service in the Military and General Assembly. 
2. School Visitation Leave. 
3. Leaves for Victims of Domestic or Sexual Violence, Sexual Violence, or Gender Violence. 
4. Child Bereavement Leave. 
5. Leave to serve as an election judge 

Contractual Control 

Each of the provisions in this policy applies to all educational support personnel to the extent that it does not conflict with an applicable 
collective bargaining agreement or individual employment contract or benefit plan; in the event of a conflict, such provision is severable 
and the applicable bargaining agreement or individual agreement will control. 
LEGAL REF.: 
20 ILCS 1805/30.1 et seq. 
105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6. 
820 ILCS 147 and 180/. 
820 ILCS 154/. 

School Dist 151 v. ISBE, 154 Ill.App.3d 375 (1st Dist. 1987); Elder v. Sch. Dist. No.127 1/2, 60 Ill.App.2d 56 (1st Dist. 1965). 

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical Leave), 5:250 (Professional Personnel 
- Leaves of Absence) 

ADOPTED:June 24, 2019TBD 
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Rankin School District #98 
Strategic Plan – Action Template     

Area/Goals Action Plans Party Responsible         Timeline/Notes 
Student Achievement/Curriculum 

•Utilize STAR universal screening data 

to develop individualized scaled 

reading and mathematics yearly growth 

goals  

 

•Analyze, review, and update the scope 

and sequence of the English Language 

Arts curriculum 

 

  

 

•Analyze, coordinate, and incorporate 

online curriculum resources into the 

mainstream educational program. 

 

• Grade level teachers will analyze data 

and develop individualized scaled 

reading and mathematics yearly growth 

goals 

 

• A staff team will meet periodically 

throughout the year to analyze, review, 

and update the scope and sequence of the 

English Language Arts curriculum. 

  

 

• All staff will review existing online 

curriculum resources and analyze 

potential new resources.  Principal will 

create a master list of resources. 

 

• All Teachers 

• RtI Staff 

• Administration 

 

 

• ELA Staff Team 

• Teachers 

• Curriculum Coordinator 

• Administration 

 

 

• All Staff 

• Curriculum Coordinator 

• Administration 

 

 

• December 15th of each school year 

• Completed each year 

 

 

 

• June 15, 2020  

• Significant progress (K-5 curriculum 

has been purchased and curriculum 

implementation is in progress) 

 

 

• June 15, 2019 

• Completed, the process of updating is 

ongoing 

 
 

Programs and Services 

•Determine viability of an on 

campus pre-school program   

 
 

 

• Superintendent will contact ISBE for 

guidance on regulations related to a pre-

school program. Superintendent will 

explore any available grants to assist 

with funding. Finance Committee will 
meet to review all information related to 

a new pre-school program.     

 

• Superintendent 

• Finance Committee 

• Board of Education 

 

 

• June 1, 2020 

• Completed, viability of a program 

was not high for the District.  

Finance  
•Maintain fiscal responsibility 

while identifying and developing 

long-term financial goals   

  

 

 • Yearly and monthly budgets will be 

prepared, presented, and analyzed.  The 

Finance Committee will meet to develop 

recommendations for long-term financial 

goals. 

 

• Bookkeeper 

• Superintendent 

• Finance Committee 

• Board of Education 

 

 

• June 15, 2019 

• Completed (Be a fiscally responsible 

school district while maintaining a 

balanced budget and consider 

allocating reserve funds in alignment 

with the priorities of the Master Capital 

Improvement Plan) 

 

Facilities  

•Develop a strategic maintenance 

 Plan 

 

 

 

 

 

 

 

 

 

•Develop a master capital 

improvement plan for facilities   

  

 

  

• Superintendent will work with Director 

of Maintenance to develop a detailed 

inventory of the mechanical units. The 

Director of Maintenance and Mechanical 

Inc. will document current preventative 

maintenance strategies and techniques. 

Building and Grounds Committee will 

meet and develop plan.     

 

 

• A survey will be administered to staff 

and parents regarding facilities. Building 

and Grounds Committee will review 

survey results and identify short-term 
and long-term priorities and facility 

goals.   

 

• Director of Maintenance 

• Custodial Team 

• Mechanical Inc. 

• Administration 

• Building and Grounds  

   Committee 

• Board of Education 

 

 

 

• All Staff 

• Community Members 

• Director of Maintenance 

• Building and Grounds 
   Committee  

• Board of Education 

 

• June 1, 2019 

• Completed, process is ongoing 

 

 

 

 

 

 

 

 

• June 1, 2020 

• Internal plan completed, seeking 

professional plan)  

 
 

District/Community Relations  

•Identify and solicit resources to 

enhance educational opportunities for 

our students 

 

 

 

•Utilize enterprise technology 

programs to enhance communication 

with the entire school community   

 

 

•Administration will actively promote 

this goal.  Principal will create a 

Symbaloo of available resources and a 

tracking system for resources utilized by 

the District.    

 

• Superintendent will create an online 

monthly video update.  Research will 

occur to identify additional 

communication strategies and programs 

available to the District.  The 
Technology Committee will meet to 

develop recommendations for enhancing 

communications.  

 

• All Staff 

• Curriculum Coordinator 

• Administration 

 

 

 

• Administration 

• Technology Committee 

• Board of Education 

 

 

• June 1, 2019 

• Completed, update process is ongoing 

 

 

 

 

• June 1, 2019 

• Significant progress (launched 

monthly Superintendent video,  

Facebook Live, and District App)  

 
 

Updated 4/28/20 
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Student Achievement & Curriculum:
Utilize STAR universal screening data to develop individualized

 scaled reading and mathematics yearly growth goals 

Analyze, review, and update the scope and sequence of the
 English Language Arts curriculum 

Analyze, coordinate, and incorporate online curriculum 
resources into the mainstream educational program 

Programs and Services:
Determine viability of an on campus pre-school program  

Finance:
Maintain fiscal responsibility while identifying and 

developing long-term financial goals  

Facilities: 
Develop a strategic maintenance plan

Develop a master capital improvement plan for facilities  

District/Community Relations:
Identify and solicit resources to enhance 

educational opportunities for our students

Utilize enterprise technology programs to enhance 
communication with the entire school community  

STRATEGIC GOALS

REBEL Mission: Empowering all students to reach their maximum potential and 
become productive, respectful, responsible and well-rounded citizens

REBEL Vision: Building the foundation of the future by engaging youth through 
rigorous and diverse educational opportunities

ww
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“Our School is a Great Place to Learn!”
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