Board of Education Regular Meeting
Monday, October 12, 2026 5:30 PM
McKinley Education Center

301 West F Street

North Platte, NE 69103-1557

1.

Call to Order
Roll Call
Posting of the Open Meetings Act

Approve the publication of the October 12, 2026, regular meeting of the Board of
Education

Approve the agenda for the October 12, 2026, regular meeting of the Board of
Education

Pledge of Allegiance and Announcements
Communications

7.1. Special Presentation

7.2. Student Spotlight

7.3. Foundation Report/Staff Recognitions
7.4. Superintendent Search Survey

Public Comment

Consent Agenda

9.1. Approve the minutes of the September 14, 2026, regular meeting of the Board of
Education

9.2. Approve the Minutes of the September 15, 2026, Board of Education Work Session
9.3. Approve the minutes of the September 24, 2026, Set Final Request Hearing

9.4. Approve the minutes of the September 24, 2026, Budget Hearing



9.5. Approve the minutes of the September 24, 2026, Board of Education Committee of
the Whole meeting

9.6. Approval of Financial Claims and Reports
10. Reports and Discussion Items
10.1. Professional Development
10.2. Monthly Financial & Budget Report
10.3. Board of Education Handbook
10.4. Superintendent Search
11. Action Items

11.1. Recognize the North Platte Para Educator Association as the bargaining agent for
the District's paraprofessionals for the 2028-2029 school year

11.2. Request approval for Policy #6009 Grade Placement and Academic Credits of
Transfer Student

12. Future Board Calendar

13. Adjournment



UNITED IN RESPECT ‘ ] AMIT  DESTINED FOR GREATNESS

2009
Public Participation at Board Meetings

The board of education shall conduct its meetings in accordance with
the Nebraska Open Meetings Act.

The board shall make reasonable efforts to accommodate the public’s
right to hear the discussions and testimony presented at its meetings.
The board shall make available at the meeting, for examination and
copying by members of the public, at least one copy of all reproducible
written material to be discussed in open session of the meeting.

Except for closed sessions, the board will allow members of the public
an opportunity to speak at each meeting. The board may make and
enforce reasonable rules and regulations regarding the conduct of
persons attending, speaking at, videotaping, photographing, or
recording its meetings.

The board shall not require members of the public to identify
themselves as a condition for admission to the meeting, nor shall such
body require that the name of any member of the public be placed on
the agenda prior to such meeting in order to speak about items on the
agenda. However, the board shall require members of the public
desiring to address the board to identify themselves, including an
address and the name of any organization represented by such person
unless the address requirement is waived to protect the security of the
individual.

Adopted on: October 12,2020
Reviewed on: June 27, 2024
Revised on: July 8, 2024



Board of Education Regular Meeting
McKinley Education Center
301 West F Street
North Platte, NE 69103-1557
Monday, September 14, 2026 5:30 PM

1. Call to Order

2. Roll Call
Present: Cindy O’Connor, Emily Garrick, Angela Blaesi, Mitch Wagner and Jo Ann Lundgreen
Absent: Skip Altig

3. Posting of the Open Meetings Act

4. Approve the publication of the September 14, 2026, regular meeting of the Board of
Education

Motion by Angela Blaesi second by Jo Ann Lundgreen to approve the publication of this regular
meeting of the North Platte Public Schools Board of Education

Yeas: Emily Garrick, Angela Blaesi, Mitch Wagner, Jo Ann Lundgreen and Cindy O’Connor
Absent: Skip Altig

5. Approve the agenda for the September 14, 2026, regular meeting of the Board of
Education

Motion by Cindy O’Connor second by Angela Blaesi to approve the agenda for this regular
meeting of the North Platte Public Schools Board of Education

Yeas: Angela Blaesi, Mitch Wagner, Jo Ann Lundgreen, Cindy O’Connor and Emily Garrick
Absent: Skip Altig

6. Pledge of Allegiance and Announcements

7. Communications

7.1. Student Spotlight

FCCLA students Don Nino Ray Mina and Bella Harwager reported on their experiences attending
the FCCLA national conference. Miss Harwager is the Nebraska FCCLA Vice President of Public
Relations and Mr. Mina is our District 10 Officer. They both competed in national level FCCLA
events. Miss Harwager placed 2™ in the nation in Hospitality. Mr. Mina placed 7™ nationally in
Impromptu Speaking. The students also reported on other activities in which they participated
while visiting Washington D.C. just a couple of days after the 250" anniversary of the nation.

7.2. Foundation Report/Staff Recognitions

Executive Director of the Foundation, Terri Burchell, thanked the Booster Club for their support
during the recent Homecoming celebrations. She reported that Bulldog Productions received a
$20,000 donation from Eagle Radio and the Schmidt Foundation to put towards the high school
creative lab. She went on to ask that students who have received scholarships complete the
paperwork to initiate sending the funds to their higher learning institutions. Ms. Burchell




announced that change wars will be starting soon culminating in a tailgate event at the October 9"
football game. Also, on October 14™ there will be a “movie on the field” with hot dogs and
popcorn sponsored by Nebraskaland Bank.

Director Burchell went on to announce that staff members of the month from Cody Elementary
are administrative assistant Reece Eickhoff and counselor Audri Pelton-Johnson

8. Public Comment
Brittany McDaniel
Brock Wurl

Brian Fox

Anna Junker
Andrew Junker
Greg Renner

9. Consent Agenda

9.1. Approve the minutes of the August 10, 2026, regular meeting of the Board of Education

9.2. Approve the Minutes of the August 10, 2026, American Civics Meeting

9.3. Approve the minutes of the August 27, 2026, Board of Education Committee of the Whole
meeting

9.4. Approval of Financial Claims and Reports

Motion by Angela Blaesi second by Cindy O’Connor to approve the consent agenda as presented
Yeas: Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick, Angela Blaesi and Mitch Wagner
Absent: Skip Altig

10. Reports and Discussion Items

10.1. Review Policy #6009 Grade Placement and Academic Credits of Transfer Students
Changes recommended to this policy by KSB law were reviewed by the Board. These changes
will move forward for approval at the next regular Board of Education meeting.

10.2. Monthly Financial & Budget Report
Associate Superintendent, Dr. Damon McDonald, presented the monthly financial reports
including cash flow and the monthly breakdown of expenditures.

10.3. Discuss Consensus of Tax Request for Publication

Over the last several meetings, the Board has discussed budget scenarios A, B, C, D, E and F
reflecting different levies and percentages. How each of these selections would impact the
District’s budget was discussed at length to help members determine their choice moving forward
to approve one of the scenarios. The majority of the Board members present settled on Scenario
D to be used to meet the deadline for the required newspaper publication of the 2026-2027 Budget.
The actual vote for tax request and budget approval will be at the regular Committee of the Whole
meeting on September 24, 2026.

10.4. Legislative Update
There was no update




10.5. Superintendent Evaluation

Board members discussed what process they wanted to use to evaluate interim superintendent Dr.
Virginia Moon. The group determined to use of the Nebraska Association of School Boards
evaluation tool which has been used previously by the District.

11. Action Items
None

12. Future Board Calendar
Future Board scheduled events were discussed.

13. Adjournment

Motion by Angela Blaesi second by Cindy O’Connor to adjourn this regular meeting of the North
Platte Public schools board of education at 7:51 p.m.

Yeas: Cindy O’Connor, Emily Garrick, Angela Blaesi, Mitch Wagner and Jo Ann Lundgreen
Absent: Skip Altig

President, Emily Garrick

Secretary, Cindy O’Connor



Board of Education Work Session
McKinley Education Center
301 West F Street
North Platte, NE 69103-1557
Tuesday, September 15, 2026 5:30 PM

1. Open Work Session

2. Roll Call
Present: Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick, Angela Blaesi and Mitch Wagner
Absent: Skip Altig

3. Public Comment
None

4. Discussion of Superintendent Search Process

Shari Becker from the Nebraska Association of School Board’s lead the group in a work session
to determine the process for hiring a new superintendent. Among the items discussed were
candidate priorities, the application process, deadlines and the timing of interviews. The group will
review proposed interview questions to be asked of the candidates and send them to Ms. Becker
to compile. She will be back at the October 12, 2026, regular meeting of the Board with finalized
procedures for the search.

5. Adjourn

Motion by Angela Blaesi second by Cindy O’Connor to adjourn this work session at 6:53 p.m.
Yeas: Cindy O’Connor, Emily Garrick, Angela Blaesi, Mitch Wagner and Jo Ann Lundgreen
Absent: Skip Altig

President, Emily Garrick

Secretary, Cindy O’Connor



Set Final Tax Request Hearing
McKinley Education Center
301 West F Street
North Platte, NE 69103-1557
Thursday, September 24, 2026 5:30 PM

1. Roll Call

President Garrick called the meeting to order at 6:52 p.m.

Present: Cindy O’Connor, Emily Garrick, Angela Blaesi, Mitch Wagner and Jo Ann Lundgreen
Absent: Skip Altig

2. Set Final Tax Request Hearing

Associate Superintendent, Dr. Damon McDonald, reported that the proposed general fund levy for
North Platte Public Schools is 99.25¢ per $100 in valuation. The general fund levy for the previous
year was 93.36¢ per $100 of valuation. The proposed levy request; including the general fund,
special building fund and qualified capital purpose undertaking fund for this year is approximately
$1.0051 per $100 of valuation.

Interim Superintendent, Dr. Virginia Moon, addressed public comments she has heard at the Pink
Postcard meeting last week and the Budget Hearing tonight. She reported that the situation the
District is in is serious. It is not a “this year” problem and it will take more than one year to fix.
She feels that North Platte Public Schools has been looking to the future and making systematic
reductions for several years. The District has closed two elementary schools and reduced
elementary staff by the same percentage as the decrease in student enrollment. Each building has
its own budget which has been decreased. Dr. Moon reported that state aid has decreased by 1.6
million and that set expenses have increased. The District is borrowing from its depreciation,
activity and special buildings funds to make payroll each month. In light of this some maintenance
projects have been deferred. The goal is to build up the cash reserve to limit interfund borrowing.
She noted that the Board is already compromised on the budget scenarios taking choices E and F
off the table. The requested increase is not for new programs or people it is simply maintaining
what the District currently has. Dr. Moon noted that 85% of the District’s budget is people related
costs. Administration would like time to make cuts in a thoughtful and careful way with the goal
of a better financial position in 3-4 years.

3. Public Comment
Sarah Talbott

Tony Whitman
Daniel Woodbury

4. Adjournment

Motion by Angela Blaesi second by Cindy O’Connor to adjourn the Set Final Tax Request
Hearing at 7:27 p.m.

Yeas: Emily Garrick, Angela Blaesi, Mitch Wagner, Jo Ann Lundgreen and Cindy O’Connor
Absent: Skip Altig



President, Emily Garrick

Secretary, Cindy O’Connor




Budget Hearing
McKinley Education Center
301 West F Street
North Platte, NE 69103-1557
Thursday, September 24, 2026 5:30 PM

1. Roll Call

Present: Angela Blaesi, Mitch Wagner, Jo Ann Lundgreen, Cindy O’Connor and Emily Garrick
Absent: Skip Altig

Motion by Angela Blaesi second by Cindy O’Connor to excuse Skip Altig from this Budget
Hearing

Yeas: Mitch Wagner, Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick and Angela Blaesi
Absent: Skip Altig

2. Budget Hearing

Associate Superintendent Dr. Damon McDonald reported on the budget which the Board has
been considering for several meetings. Dr. McDonald noted the District had a large decrease in
State Aid coupled with significant increases in set expenses like health insurance and utilities.

3. Public Comment

President Garrick reported that to appropriately reflect public comments in the correct meeting
an override of the 30 minutes public comment maximum is suggested for this hearing.

Motion by Angela Blaesi second by Cindy O’Connor to exceed the 30 minute limit for public
comment

Yeas: Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick, Angela Blaesi and Mitch Wagner
Absent: Skip Altig

Comments were made by:
Alice Boyer
Tessa Matuszczak
Philep Willey
Greg Renner
Tony Whitman
Eric Wiezorek
Glenna Brissey
William Wood
Joe Hewgley
Mary Cudzilo
Suzanne Donnally
Chad McCarty
Brandy McCarty
Chelby Bassett
Jim Whitney
Kenzie Mollring
Eric Seacrest




4. Adjournment

Motion by Jo Ann Lundgreen second by Angela Blaesi to adjourn this Budget Hearing at 6:49
p.m.

Yeas: Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick, Angela Blaesi and Mitch Wagner
Absent: Skip Altig

President, Emily Garrick

Secretary, Cindy O’Connor



Committee of the Whole
McKinley Education Center
301 West F Street
North Platte, NE 69103-1557
Thursday, September 24, 2026 5:30 PM

1. Call to Order
President Garrick called the meeting to order at 7:28 p.m.

2. Posting of the Open Meetings Act

3. Roll Call
Present: Angela Blaesi, Mitch Wagner, Jo Ann Lundgreen, Cindy O’Connor and Emily Garrick
Absent: Skip Altig

4. Approval of Publication

Motion by Angela Blaesi second by Cindy O’Connor to approve the publication of this Committee
of the Whole meeting

Yeas: Mitch Wagner, Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick and Angela Blaesi
Absent: Skip Altig

5. Approval of Agenda

Motion by Cindy O’Connor second by Angela Blaesi to approve the agenda for this Committee
of the Whole meeting

Yeas: Jo Ann Lundgreen, Cindy O’Connor, Emily Garrick, Angela Blaesi and Mitch Wagner
Absent: Skip Altig

6. Pledge of Allegiance

7. Board Engagement
Emily Garrick chose to postpone her comments until next month due to the length of tonight’s
meetings.

Jo Ann Lundgreen went to McDonald Elementary and visited classes and spoke with Principal
Flanders about McDonald being designated an EL school because of the rise in need of incoming
District students. She went to the Homecoming Parade and felt it was well attended. At his
invitation, Mrs. Lundgreen observed one of Mr. Swedberg’s classes at the high school. She also
attended the Pink Postcard meeting. She visited Lake School on Constitution Day and observed a
class acting as, and learning about, members of the Continental Congress. She also visited Cody
Elementary and she noted that Mrs. Stumf’s 3™ grade class were celebrating exceeding their math
test score goal by 12 % which earned the reward of the teacher eating a birdseed sandwich. She
also enjoyed the 2"¢ grade students reenacting immigrants to the United States in their engagement
lab. Mrs. Lundgreen also wanted to note that NPPSD provides services, such as speech pathology,
to all schools in the District not just the public ones.



Angela Blaesi attended the 2026 Thriving Children, Families, and Communities conference and
learned about board governance and attended Birth to Five classes.

8. Public Comment
No public comment

9. Agenda

9.1. Maintenance Update

James Ayres, Director of Maintenance, presented a snapshot of future needed capital projects and
the cost of each. These projects included roofs, HVAC systems, stadium repairs and fire panels.
Mr. Ayres also presented the annual operating expenses of the maintenance, custodial and
transportation departments. The Board asked various questions on procedures and potential
operating costs savings.

9.2. Staffing Update

Human Resources Director, Kevin Mills, reported on ways the District is addressing the teacher
shortage including the Para to Teacher programs. He reported we have 9 student teachers coming
second semester and that almost all are currently Paras for the District. He reported that currently
100% of teachers who student taught in the District last year now teach full time for us.

9.3. Finance and Budget Update

Dr. Damon McDonald reviewed the budget scenarios that are being considered which are A
through D. The Board chose to take higher tax scenarios E and F out of consideration. He noted
that even with any of the remaining choices; reductions will have to be made across the Board over
the next few years, especially with potential requirements and changes at the Unicameral. Board
members asked for specific explanations of line-item balances, distribution of tax funds from the
county, timing of taxes collected and various other items. Dr. McDonald noted that none of the
remaining scenarios address the financial needs of the District’s capital infrastructure.

10. Action Items

10.1. Request Approval of the 2026-2027 North Platte Public School District budget of
disbursements and transfers.

Budget Scenarios A through D are up for consideration. All have been discussed at length at
several previous Board of Education meetings as well as tonight.

Motion by Angela Blaesi second by Emily Garrick to request approval of Scenario B
Yeas: Emily Garrick and Angela Blaesi

Nays: Jo Ann Lundgreen, Cindy O’Connor and Mitch Wagner

Absent: Skip Altig

Motion Fails

Motion by Jo Ann Lundgreen second by Cindy O’Connor to request approval of Scenario D
Yeas: Cindy O’Connor and Jo Ann Lundgreen

Nays: Emily Garrick, Angela Blaesi and Mitch Wagner

Absent: Skip Altig

Motion Fails



Motion by Angela Blaesi second by Cindy O’Connor to request approval of Scenario C
Yeas: Mitch Wagner, Jo Ann Lundgreen and Cindy O’Connor

Nays: Emily Garrick and Angela Blaesi

Absent: Skip Altig

Motion Passes

10.2. Request Approval of 2025-2026 Property Tax Request Resolution

Resolution #092426
Whereas, Nebraska Revise Statue 77-1632 and 77-1633 provides that the Governing Body of
North Platte Public Schools passes by a majority vote a resolution or ordinance setting the tax
request; and

Whereas, a special public hearing was held as required by law to hear and consider comments
concerning the property tax request;

Now Therefore, the Governing Body of North Platte Public Schools resolves that:

1. The 2026-2027 property tax request be set at:

General Fund: $35,294,894.00
Bond Fund:

Special Building Fund: $. 353,535.00
Qualified Capital Purpose: =~ $. 101,010.00
Undertaking Fund:

2. The total assessed value of property differs from last year’s total assess value by 7.39 percent.

3. The tax rate which would levy the same amount of property taxes as last year, when multiplied
by the new total of assessed value of property would be 0.872165 per $100 of assessed value.

4. North Platte Public Schools proposes to adopt a property tax request that will cause its tax rate
to be 0.991093 per $100 of assessed value.

5. Based on the proposed property tax request and changes in other revenue, the total operating
budget of North Platte Public Schools will decrease last year’s budget by -1.28 percent.

6. A copy of this resolution be certified and forwarded to the County Clerk on or before October
15, 2026.

Motion by Jo Ann Lundgreen second by Angela Blaesi to adopt resolution #092426
Yeas: Jo Ann Lundgreen, Angela Blaesi, Cindy O’Connor and Mitch Wagner
Nays: Emily Garrick



11. Adjournment
Motion by Angela Blaesi second by Cindy O’Connor to adjourn the Committee of the Whole

meeting at 9:28 p.m.
Yeas: Cindy O’Connor, Emily Garrick, Angela Blaesi, Mitch Wagner and Jo Ann Lundgreen

Absent: Skip Altig

President, Emily Garrick

Secretary, Cindy O’Connor



Expenditure Summary

BOARD REPORT ON 1100 MAJOR PROGRAM

North Platte Public School District

Report Description: BOARD REPORT

Account
Account Description

1100 REGULAR INSTRUCTION
1100 REGULAR INSTRUCTION

111 TEACHERS/PROFESSIONALS

112 PARAPROFESSIONALS

123 SUBSTITUTE TEACHERS

124 TEMPORARY EMP TECHNICAL STAFF
151 INCENTIVE PROFESSIONAL STAFF
211 HEALTH CARE PROFESSIONAL

212 HEALTH CARE PARAPROFESSIONALS
221 FICA PROFESSIONAL

222 FICA PARAPROFESSIONAL

223 FICA SUBSTITUTES

224 FICA TECHNICAL

231 RETIREMENT PROFESSIONAL

232 RETIREMENT PARAPROFESSIONALS
234 RETIREMENT TECHNICAL

281 HEALTH BENEFITS FOR TEACHERS
340 OTHER PROFESSIONAL SERVICES
580 TRAVEL:MEAL,HOTEL,RENTAL

610 GENERAL SUPPLIES

612 COPY COST

733 FURNITURE AND FIXTURS

890 MISCELLANEOUR EXPENDITURES
1100 REGULAR INSTRUCTION

1150 LIMITED ENGLISH PROFICIENCY PROGRAM

111 TEACHERS/PROFESSIONALS

112 PARAPROFESSIONALS

123 SUBSTITUTE TEACHERS

151 INCENTIVE PROFESSIONAL STAFF
211 HEALTH CARE PROFESSIONAL

212 HEALTH CARE PARAPROFESSIONALS
221 FICA PROFESSIONAL

222 FICA PARAPROFESSIONAL

223 FICA SUBSTITUTES

231 RETIREMENT PROFESSIONAL

232 RETIREMENT PARAPROFESSIONALS
340 OTHER PROFESSIONAL SERVICES
610 GENERAL SUPPLIES

Account Year: 27

1150 LIMITED ENGLISH PROFICIENCY PROGRAM

FJEXSO06A (build 26.4.12.1)

Original Budget

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

Account Periods: 01 - 01

Adjusted YTD
Budget Encumbrance
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $11,903.57
$0.00 $370.67
$0.00 $35,942.76
$0.00 $0.00
$0.00 $48,217.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $1,000.00
$0.00 $2,360.00
$0.00 $3,360.00
10/06/2026 9:28 AM

Dates: 09/02/2026 - 09/30/2026

Period
Expended

$752,470.30
$15,565.63
$20,684.25
$2,000.00
$99,561.30
$188,276.11
$4,114.60
$64,110.51
$1,070.55
$1,582.35
$153.00
$61,580.04
$1,024.61
$36.61
$7,583.38
$129.00
$419.04
$11,254.13
$8,286.25
$37,313.88

$354.15
$1,277,569.69

$19,682.34
$20,732.23
$150.00
$1,034.40
$6,269.59
$2,445.54
$1,575.52
$1,569.81
$11.48
$1,516.98
$1,299.86
$1,025.00

$0.00
$57,312.75

YTD
Expended

$752,470.30
$15,565.63
$20,684.25
$2,000.00
$99,561.30
$188,276.11
$4,114.60
$64,110.51
$1,070.55
$1,582.35
$153.00
$61,580.04
$1,024.61
$36.61
$7,583.38
$129.00
$419.04
$11,254.13
$8,286.25
$37,313.88

$354.15
$1,277,569.69

$19,682.34
$20,732.23
$150.00
$1,034.40
$6,269.59
$2,445.54
$1,575.52
$1,569.81
$11.48
$1,516.98
$1,299.86
$1,025.00

$0.00
$57,312.75

Available
Balance

-$752,470.30
-$15,565.63
-$20,684.25

-$2,000.00
-$99,561.30
-$188,276.11
-$4,114.60
-$64,110.51
-$1,070.55
-$1,582.35
-$153.00
-$61,580.04
-$1,024.61
-$36.61
-$7,583.38
-$129.00
-$419.04
-$23,157.70
-$8,656.92
-$73,256.64

-$354.15
-$1,325,786.69

-$19,682.34
-$20,732.23
-$150.00
-$1,034.40
-$6,269.59
-$2,445.54
-$1,575.52
-$1,569.81
-$11.48
-$1,516.98
-$1,299.86
-$2,025.00

-$2,360.00
-$60,672.75

Percent

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

Page 1 of 17



Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

1100 REGULAR INSTRUCTION
1160 POVERTY PROGRAM

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $3,809.25 $3,809.25 -$3,809.25 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $353,387.92 $353,387.92 -$353,387.92 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $24,486.67 $24,486.67 -$24,486.67 0.00
116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $13,009.58 $13,009.58 -$13,009.58 0.00
123 SUBSTITUTE TEACHERS $0.00 $0.00 $0.00 $7,425.00 $7,425.00 -$7,425.00 0.00
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $698.91 $698.91 -$698.91 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $787.10 $787.10 -$787.10 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $71,137.05 $71,137.05 -$71,137.05 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $1,375.14 $1,375.14 -$1,375.14 0.00
216 HEALTH CARE NC PROFESSIONAL $0.00 $0.00 $0.00 $2,298.64 $2,298.64 -$2,298.64 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $290.73 $290.73 -$290.73 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $25,617.75 $25,617.75 -$25,617.75 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $1,851.40 $1,851.40 -$1,851.40 0.00
223 FICA SUBSTITUTES $0.00 $0.00 $0.00 $568.06 $568.06 -$568.06 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $977.13 $977.13 -$977.13 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $278.93 $278.93 -$278.93 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $25,928.01 $25,928.01 -$25,928.01 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $1,718.84 $1,718.84 -$1,718.84 0.00
233 RETIREMENT SUBS $0.00 $0.00 $0.00 $5.49 $5.49 -$5.49 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $952.63 $952.63 -$952.63 0.00
281 HEALTH BENEFITS FOR TEACHERS $0.00 $0.00 $0.00 $7,041.71 $7,041.71 -$7,041.71 0.00
290 LONG TERM DISABILITY $0.00 $0.00 $0.00 $13.19 $13.19 -$13.19 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $52.77 $52.77 -$52.77 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $4,820.00 $4,820.00 -$4,820.00 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $235.00 $235.00 -$235.00 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $3,775.95 $8,258.35 $8,258.35 -$12,034.30 0.00
612 COPY COST $0.00 $0.00 $1,084.67 $1,462.83 $1,462.83 -$2,547.50 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $0.00 $2,150.00 $2,150.00 -$2,150.00 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $82.00 $82.00 -$82.00 0.00
1160 POVERTY PROGRAM $0.00 $0.00 $4,860.62 $560,720.08 $560,720.08 -$565,580.70 0.00
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BOARD REPORT ON 1100 MAJOR PROGRAM
Account Periods: 01 - 01

North Platte Public School District
Dates: 09/02/2026 - 09/30/2026

Expenditure Summary
Report Description: BOARD REPORT

Account Year: 27

Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

1100 REGULAR INSTRUCTION

1190 PRE SCHOOL PROGRAM
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $21,621.84 $21,621.84 -$21,621.84 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $2,904.28 $2,904.28 -$2,904.28 0.00
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $768.81 $768.81 -$768.81 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $3,333.79 $3,333.79 -$3,333.79 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $72.12 $72.12 -$72.12 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $1,686.71 $1,686.71 -$1,686.71 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $221.55 $221.55 -$221.55 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $1,639.56 $1,639.56 -$1,639.56 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $212.67 $212.67 -$212.67 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $223.90 $223.90 -$223.90 0.00
1190 PRE SCHOOL PROGRAM $0.00 $0.00 $0.00 $32,685.23 $32,685.23 -$32,685.23 0.00
1100 REGULAR INSTRUCTION $0.00 $0.00 $56,437.62 $1,928,287.75 $1,928,287.75 -$1,984,725.37 0.00

1200 SPECIAL EDUCATION

1200 SPECIAL EDUCATION - NON REIMB
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $2,434.03 $2,434.03 -$2,434.03 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $815.18 $815.18 -$815.18 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $186.20 $186.20 -$186.20 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $178.23 $178.23 -$178.23 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $209.06 $209.06 -$209.06 0.00
352 OTHER TECHNICAL SERVICES $0.00 $0.00 $0.00 $183.00 $183.00 -$183.00 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $130.44 $130.44 -$130.44 0.00
612 COPY COST $0.00 $0.00 $79.54 $0.00 $0.00 -$79.54 0.00
622 ENERGY:ELECTRICITY $0.00 $0.00 $0.00 $138.65 $138.65 -$138.65 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $84.83 $84.83 -$84.83 0.00
1200 SPECIAL EDUCATION - NON REIMB $0.00 $0.00 $79.54 $4,359.62 $4,359.62 -$4,439.16 0.00

1210 PROGRAM DIRECTOR
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $22,696.03 $22,696.03 -$22,696.03 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $3,447.96 $3,447.96 -$3,447.96 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $1,692.68 $1,692.68 -$1,692.68 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $1,661.92 $1,661.92 -$1,661.92 0.00
810 DUES AND FEES $0.00 $0.00 $0.00 $1,614.00 $1,614.00 -$1,614.00 0.00
1210 PROGRAM DIRECTOR $0.00 $0.00 $0.00 $31,112.59 $31,112.59 -$31,112.59 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

1200 SPECIAL EDUCATION
1220 RESOURCE PROGRAMS

111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $156,741.07 $156,741.07 -$156,741.07 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $172,678.90 $172,678.90 -$172,678.90 0.00
123 SUBSTITUTE TEACHERS $0.00 $0.00 $0.00 $1,230.00 $1,230.00 -$1,230.00 0.00
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $11,937.05 $11,937.05 -$11,937.05 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $33,481.81 $33,481.81 -$33,481.81 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $35,131.95 $35,131.95 -$35,131.95 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $12,724.64 $12,724.64 -$12,724.64 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $13,051.64 $13,051.64 -$13,051.64 0.00
223 FICA SUBSTITUTES $0.00 $0.00 $0.00 $94.12 $94.12 -$94.12 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $12,351.45 $12,351.45 -$12,351.45 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $12,500.26 $12,500.26 -$12,500.26 0.00
281 HEALTH BENEFITS FOR TEACHERS $0.00 $0.00 $0.00 $2,166.68 $2,166.68 -$2,166.68 0.00
290 LONG TERM DISABILITY $0.00 $0.00 $0.00 $33.41 $33.41 -$33.41 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $92.36 $92.36 -$92.36 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $22,500.00 $22,500.00 -$22,500.00 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $26.60 $26.60 -$26.60 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $5,722.35 $5,722.35 -$5,722.35 0.00
650 SUPPLIES-TECHNOLOGY RELATED $0.00 $0.00 $448.75 $0.00 $0.00 -$448.75 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $1,266.00 $1,266.00 -$1,266.00 0.00
1220 RESOURCE PROGRAMS $0.00 $0.00 $448.75 $493,730.29 $493,730.29 -$494,179.04 0.00
1230 CONTRACTED PROGRAMS
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $12,825.00 $12,825.00 -$12,825.00 0.00
1230 CONTRACTED PROGRAMS $0.00 $0.00 $0.00 $12,825.00 $12,825.00 -$12,825.00 0.00
1291 SPED AGE 3-5
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $25,512.59 $25,512.59 -$25,512.59 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $5,706.26 $5,706.26 -$5,706.26 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $1,920.92 $1,920.92 -$1,920.92 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $1,868.17 $1,868.17 -$1,868.17 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $373.83 $373.83 -$373.83 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $290.00 $290.00 -$290.00 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $175.02 $175.02 -$175.02 0.00
1291 SPED AGE 3-5 $0.00 $0.00 $0.00 $35,846.79 $35,846.79 -$35,846.79 0.00
1200 SPECIAL EDUCATION $0.00 $0.00 $528.29 $577,874.29 $577,874.29 -$578,402.58 0.00
1300 SUMMER SCHOOL
1300 SUMMER SCHOOLS
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 -$15,678.02 -$15,678.02 $15,678.02 0.00
1300 SUMMER SCHOOLS $0.00 $0.00 $0.00 -$15,678.02 -$15,678.02 $15,678.02 0.00
1300 SUMMER SCHOOL $0.00 $0.00 $0.00 -$15,678.02 -$15,678.02 $15,678.02 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2100 PUPIL SUPPORT
2110 ATTENDANCE/SOCIAL WORK

610 GENERAL SUPPLIES $0.00 $0.00 $525.00 $150.00 $150.00 -$675.00 0.00
2110 ATTENDANCE/SOCIAL WORK $0.00 $0.00 $525.00 $150.00 $150.00 -$675.00 0.00
2120 GUIDANCE
110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $9,798.54 $9,798.54 -$9,798.54 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $77,454.33 $77,454.33 -$77,454.33 0.00
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $1,156.50 $1,156.50 -$1,156.50 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $4,010.51 $4,010.51 -$4,010.51 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $9,572.53 $9,572.53 -$9,572.53 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $747.12 $747.12 -$747.12 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $6,037.75 $6,037.75 -$6,037.75 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $717.50 $717.50 -$717.50 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $5,756.29 $5,756.29 -$5,756.29 0.00
281 HEALTH BENEFITS FOR TEACHERS $0.00 $0.00 $0.00 $1,625.01 $1,625.01 -$1,625.01 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $51.18 $51.18 -$51.18 0.00
2120 GUIDANCE $0.00 $0.00 $0.00 $116,927.26 $116,927.26 -$116,927.26 0.00
2130 HEALTH SERVICES
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $9,124.83 $9,124.83 -$9,124.83 0.00
116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $35,403.67 $35,403.67 -$35,403.67 0.00
123 SUBSTITUTE TEACHERS $0.00 $0.00 $0.00 $3,015.25 $3,015.25 -$3,015.25 0.00
156 SALARIES-PROFESSIONAL NON CERTIFIED $0.00 $0.00 $0.00 $3,063.75 $3,063.75 -$3,063.75 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $3,113.82 $3,113.82 -$3,113.82 0.00
216 HEALTH CARE NC PROFESSIONAL $0.00 $0.00 $0.00 $5,453.22 $5,453.22 -$5,453.22 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $694.21 $694.21 -$694.21 0.00
223 FICA SUBSTITUTES $0.00 $0.00 $0.00 $230.69 $230.69 -$230.69 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $2,953.50 $2,953.50 -$2,953.50 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $668.17 $668.17 -$668.17 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $2,816.77 $2,816.77 -$2,816.77 0.00
286 HEALTH BENEFITS PROFESSIONALS $0.00 $0.00 $0.00 $1,083.34 $1,083.34 -$1,083.34 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $1,532.88 $1,532.88 -$1,532.88 0.00
2130 HEALTH SERVICES $0.00 $0.00 $0.00 $69,154.10 $69,154.10 -$69,154.10 0.00

FJEXSO06A (build 26.4.12.1) 10/06/2026 9:28 AM Page 5 of 17



Expenditure Summary

BOARD REPORT ON 1100 MAJOR PROGRAM

North Platte Public School District

Report Description: BOARD REPORT

Account

2100

2141

2151

Account Description
PUPIL SUPPORT
PSYCHOLOGIST

111 TEACHERS/PROFESSIONALS

151 INCENTIVE PROFESSIONAL STAFF
211 HEALTH CARE PROFESSIONAL
221 FICA PROFESSIONAL

231 RETIREMENT PROFESSIONAL

333 MILEAGE STAFF

340 OTHER PROFESSIONAL SERVICES

580 TRAVEL:MEAL,HOTEL,RENTAL
2141 PSYCHOLOGIST
SPEECH PATHOLOGY

111 TEACHERS/PROFESSIONALS
112 PARAPROFESSIONALS

211 HEALTH CARE PROFESSIONAL
221 FICA PROFESSIONAL

222 FICA PARAPROFESSIONAL

231 RETIREMENT PROFESSIONAL

232 RETIREMENT PARAPROFESSIONALS
2151 SPEECH PATHOLOGY

2152 SPEECH PATH

2161

2171

333 MILEAGE STAFF

340 OTHER PROFESSIONAL SERVICES
2152 SPEECH PATH
OCCUPATIONAL THERAPY

116 PROFESSIONAL NON-CERTIFIED

216 HEALTH CARE NC PROFESSIONAL
226 FICA NC PROFESSIONAL

236 RETIREMENT NC PROFESSIONAL
286 HEALTH BENEFITS PROFESSIONALS
333 MILEAGE STAFF

580 TRAVEL:MEAL,HOTEL,RENTAL
2161 OCCUPATIONAL THERAPY
PHYSICAL THERAPY

116 PROFESSIONAL NON-CERTIFIED
216 HEALTH CARE NC PROFESSIONAL
226 FICA NC PROFESSIONAL

236 RETIREMENT NC PROFESSIONAL
2171 PHYSICAL THERAPY
2100 PUPIL SUPPORT

FJEXSO06A (build 26.4.12.1)

Account Year: 27

Original Budget

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00

$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00

$0.00
$0.00
$0.00

$0.00
$0.00
$0.00

Account Periods: 01 - 01

Adjusted YTD
Budget Encumbrance
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $525.00
10/06/2026 9:28 AM

Dates: 09/02/2026 - 09/30/2026

Period
Expended

$30,174.98
$865.95
$4,303.72
$2,254.53
$2,272.98
$65.93
$18,770.00

$1,270.00
$59,978.09

$36,520.08
$1,753.29
$9,413.63
$2,679.25
$134.12
$2,674.19

$128.38
$53,302.94

$261.74

$17,698.76
$17,960.50

$12,152.91
$2,219.10
$933.73
$898.32
$114.93
$172.56

$80.00
$16,571.55

$2,652.45
$655.97
$197.43

$194.22
$3,700.07
$337,744.51

YTD
Expended

$30,174.98
$865.95
$4,303.72
$2,254.53
$2,272.98
$65.93
$18,770.00

$1,270.00
$59,978.09

$36,520.08
$1,753.29
$9,413.63
$2,679.25
$134.12
$2,674.19

$128.38
$53,302.94

$261.74

$17,698.76
$17,960.50

$12,152.91
$2,219.10
$933.73
$898.32
$114.93
$172.56

$80.00
$16,571.55

$2,652.45
$655.97
$197.43

$194.22
$3,700.07
$337,744.51

Available
Balance

-$30,174.98
-$865.95
-$4,303.72
-$2,254.53
-$2,272.98
-$65.93
-$18,770.00

-$1,270.00
-$59,978.09

-$36,520.08
-$1,753.29
-$9,413.63
-$2,679.25

-$134.12
-$2,674.19

-$128.38
-$53,302.94

-$261.74

-$17,698.76
-$17,960.50

-$12,152.91
-$2,219.10
-$933.73
-$898.32
-$114.93
-$172.56

-$80.00
-$16,571.55

-$2,652.45
-$655.97
-$197.43

-$194.22
-$3,700.07
-$338,269.51

Percent

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2200 STAFF SUPPORT
2211 SCHOOL IMPROVEMENT

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $5,010.54 $5,010.54 -$5,010.54 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $18,333.34 $18,333.34 -$18,333.34 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $815.18 $815.18 -$815.18 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $3,806.72 $3,806.72 -$3,806.72 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $383.30 $383.30 -$383.30 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $1,394.94 $1,394.94 -$1,394.94 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $366.90 $366.90 -$366.90 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $1,342.46 $1,342.46 -$1,342.46 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $104.95 $104.95 -$104.95 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $10,975.00 $10,975.00 -$10,975.00 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $1,834.15 $1,834.15 -$1,834.15 0.00
640 BOOKS/PERIODICALS $0.00 $0.00 $251.65 $0.00 $0.00 -$251.65 0.00
735 TECHNOLOGY SOFTWARE $0.00 $0.00 $8,750.00 $0.00 $0.00 -$8,750.00 0.00
2211 SCHOOL IMPROVEMENT $0.00 $0.00 $9,001.65 $44,367.48 $44,367.48 -$53,369.13 0.00
2213 INSERVICE
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $557.00 $557.00 -$557.00 0.00
2213 INSERVICE $0.00 $0.00 $0.00 $557.00 $557.00 -$557.00 0.00
2214 IMPLEMENTATION OF STANDARDS
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $990.00 $990.00 -$990.00 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $75.44 $75.44 -$75.44 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $72.49 $72.49 -$72.49 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $67.92 $67.92 -$67.92 0.00
640 BOOKS/PERIODICALS $0.00 $0.00 $931.50 -$67.92 -$67.92 -$863.58 0.00
735 TECHNOLOGY SOFTWARE $0.00 $0.00 $0.00 $7,997.51 $7,997.51 -$7,997.51 0.00
2214 IMPLEMENTATION OF STANDARDS $0.00 $0.00 $931.50 $9,135.44 $9,135.44 -$10,066.94 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2200 STAFF SUPPORT
2220 MEDIA LIBRARY

111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $49,636.85 $49,636.85 -$49,636.85 0.00
123 SUBSTITUTE TEACHERS $0.00 $0.00 $0.00 $495.00 $495.00 -$495.00 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $7,470.74 $7,470.74 -$7,470.74 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $3,838.54 $3,838.54 -$3,838.54 0.00
223 FICA SUBSTITUTES $0.00 $0.00 $0.00 $37.85 $37.85 -$37.85 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $3,634.66 $3,634.66 -$3,634.66 0.00
233 RETIREMENT SUBS $0.00 $0.00 $0.00 $5.49 $5.49 -$5.49 0.00
281 HEALTH BENEFITS FOR TEACHERS $0.00 $0.00 $0.00 $1,625.01 $1,625.01 -$1,625.01 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $50.65 $50.65 -$50.65 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $848.33 $807.20 $807.20 -$1,655.53 0.00
640 BOOKS/PERIODICALS $0.00 $0.00 $12,773.10 $13,426.69 $13,426.69 -$26,199.79 0.00
734 TECHNOLGOY HARDWARE $0.00 $0.00 $8,460.18 $8,460.18 $8,460.18 -$16,920.36 0.00
2220 MEDIA LIBRARY $0.00 $0.00 $22,081.61 $89,488.86 $89,488.86 -$111,570.47 0.00
2200 STAFF SUPPORT $0.00 $0.00 $32,014.76 $143,548.78 $143,548.78 -$175,563.54 0.00

2300 GENERAL ADMINISTRATION
2310 BOARD OF EDUCATION

333 MILEAGE STAFF $0.00 $0.00 $0.00 $1,653.76 $1,653.76 -$1,653.76 0.00
520 PROPERTY/LIABILITY INSURANCE $0.00 $0.00 $0.00 $190,919.65 $190,919.65 -$190,919.65 0.00
540 ADVERTSING $0.00 $0.00 $0.00 $479.57 $479.57 -$479.57 0.00
835 INTERST ON SHORT TERM DEBT $0.00 $0.00 $0.00 $25,958.33 $25,958.33 -$25,958.33 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $20,803.11 $20,803.11 -$20,803.11 0.00
2310 BOARD OF EDUCATION $0.00 $0.00 $0.00 $239,814.42 $239,814.42 -$239,814.42 0.00
2320 SUPERINTENDENT
105 SUPERINTENDENT SALARY $0.00 $0.00 $0.00 $16,666.67 $16,666.67 -$16,666.67 0.00
110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $6,324.88 $6,324.88 -$6,324.88 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $1,711.87 $1,711.87 -$1,711.87 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $461.41 $461.41 -$461.41 0.00
225 FICA SUPERINTENDENT $0.00 $0.00 $0.00 $1,275.00 $1,275.00 -$1,275.00 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $463.14 $463.14 -$463.14 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $416.34 $416.34 -$416.34 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $14.99 $14.99 -$14.99 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $235.69 $235.69 -$235.69 0.00
2320 SUPERINTENDENT $0.00 $0.00 $0.00 $27,569.99 $27,569.99 -$27,569.99 0.00
2330 LEGAL SERVICES
317 LEGAL SERVICES $0.00 $0.00 $0.00 $2,412.50 $2,412.50 -$2,412.50 0.00
2330 LEGAL SERVICES $0.00 $0.00 $0.00 $2,412.50 $2,412.50 -$2,412.50 0.00
2300 GENERAL ADMINISTRATION $0.00 $0.00 $0.00 $269,796.91 $269,796.91 -$269,796.91 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2400 SCHOOL ADMINISTRATION
2410 OFFICE OF THE PRINCIPAL

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $57,388.79 $57,388.79 -$57,388.79 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $123,077.43 $123,077.43 -$123,077.43 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $8,657.03 $8,657.03 -$8,657.03 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $14,501.83 $14,501.83 -$14,501.83 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $4,311.08 $4,311.08 -$4,311.08 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $9,216.36 $9,216.36 -$9,216.36 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $4,202.29 $4,202.29 -$4,202.29 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $9,012.33 $9,012.33 -$9,012.33 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $451.00 $451.00 -$451.00 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $8.37 $8.37 -$8.37 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $4,683.25 $4,683.25 -$4,683.25 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $841.60 $63.58 $63.58 -$905.18 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $0.00 $195.00 $195.00 -$195.00 0.00
2410 OFFICE OF THE PRINCIPAL $0.00 $0.00 $841.60 $235,768.34 $235,768.34 -$236,609.94 0.00
2490 ACTIVITIES OFFICES
110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $11,607.93 $11,607.93 -$11,607.93 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $9,583.33 $9,583.33 -$9,583.33 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $699.69 $699.69 -$699.69 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $4,266.44 $4,266.44 -$4,266.44 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $2,298.64 $2,298.64 -$2,298.64 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $881.01 $881.01 -$881.01 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $723.06 $723.06 -$723.06 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $53.53 $53.53 -$53.53 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $850.00 $850.00 -$850.00 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $701.74 $701.74 -$701.74 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $51.23 $51.23 -$51.23 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $675.64 $675.64 -$675.64 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $937.50 $937.50 -$937.50 0.00
2490 ACTIVITIES OFFICES $0.00 $0.00 $0.00 $33,329.74 $33,329.74 -$33,329.74 0.00
2400 SCHOOL ADMINISTRATION $0.00 $0.00 $841.60 $269,098.08 $269,098.08 -$269,939.68 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2500 BUSINESS SUPPORT
2510 BUSINESS SERVICES

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $20,847.90 $20,847.90 -$20,847.90 0.00
116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $15,410.83 $15,410.83 -$15,410.83 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $4,105.73 $4,105.73 -$4,105.73 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $1,562.12 $1,562.12 -$1,562.12 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $1,178.93 $1,178.93 -$1,178.93 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $1,526.58 $1,526.58 -$1,526.58 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $1,128.46 $1,128.46 -$1,128.46 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $5,754.28 $2,963.66 $2,963.66 -$8,717.94 0.00
531 POSTAGE $0.00 $0.00 $0.00 $1,321.26 $1,321.26 -$1,321.26 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $720.00 $753.85 $753.85 -$1,473.85 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $203.59 $203.59 -$203.59 0.00
2510 BUSINESS SERVICES $0.00 $0.00 $6,474.28 $51,002.91 $51,002.91 -$57,477.19 0.00
2560 PUBLIC RELATIONS
110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $6,287.71 $6,287.71 -$6,287.71 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $9,028.08 $9,028.08 -$9,028.08 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $815.18 $815.18 -$815.18 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $481.01 $481.01 -$481.01 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $690.65 $690.65 -$690.65 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $460.42 $460.42 -$460.42 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $661.08 $661.08 -$661.08 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $0.00 $15.02 $15.02 -$15.02 0.00
2560 PUBLIC RELATIONS $0.00 $0.00 $0.00 $18,439.15 $18,439.15 -$18,439.15 0.00
2570 PERSONNEL SERVICES
110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $5,037.03 $5,037.03 -$5,037.03 0.00
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $13,335.33 $13,335.33 -$13,335.33 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $2,298.64 $2,298.64 -$2,298.64 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $1,508.08 $1,508.08 -$1,508.08 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $384.62 $384.62 -$384.62 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $1,018.12 $1,018.12 -$1,018.12 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $368.84 $368.84 -$368.84 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $976.48 $976.48 -$976.48 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $300.00 $300.00 -$300.00 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $368.94 $368.94 -$368.94 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $1,394.97 $1,394.97 -$1,394.97 0.00
2570 PERSONNEL SERVICES $0.00 $0.00 $0.00 $26,991.05 $26,991.05 -$26,991.05 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2500 BUSINESS SUPPORT
2580 TECHNOLOGY SERVICES

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $23,574.24 $23,574.24 -$23,574.24 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $5,854.05 $5,854.05 -$5,854.05 0.00
116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $43,120.59 $43,120.59 -$43,120.59 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $3,113.82 $3,113.82 -$3,113.82 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $815.18 $815.18 -$815.18 0.00
216 HEALTH CARE NC PROFESSIONAL $0.00 $0.00 $0.00 $8,526.28 $8,526.28 -$8,526.28 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $1,798.79 $1,798.79 -$1,798.79 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $447.13 $447.13 -$447.13 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $3,261.37 $3,261.37 -$3,261.37 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $1,680.62 $1,680.62 -$1,680.62 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $428.66 $428.66 -$428.66 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $3,157.50 $3,157.50 -$3,157.50 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $4.32 $4.32 -$4.32 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $5,412.68 $51,114.60 $51,114.60 -$56,527.28 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $55.03 $55.03 -$55.03 0.00
531 POSTAGE $0.00 $0.00 $0.00 $29.26 $29.26 -$29.26 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $433.82 $613.68 $613.68 -$1,047.50 0.00
612 COPY COST $0.00 $0.00 $0.00 $188.35 $188.35 -$188.35 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $115,467.65 $14,690.03 $14,690.03 -$130,157.68 0.00
734 TECHNOLGOY HARDWARE $0.00 $0.00 $0.00 $786.97 $786.97 -$786.97 0.00
735 TECHNOLOGY SOFTWARE $0.00 $0.00 $77,824.41 $29,063.13 $29,063.13 -$106,887.54 0.00
810 DUES AND FEES $0.00 $0.00 $0.00 $65.00 $65.00 -$65.00 0.00
2580 TECHNOLOGY SERVICES $0.00 $0.00 $199,138.56 $192,388.60 $192,388.60 -$391,527.16 0.00
2500 BUSINESS SUPPORT $0.00 $0.00 $205,612.84 $288,821.71 $288,821.71 -$494,434.55 0.00

2600 OPERATIONS/MAINTENANCE
2600 UTILITIES

116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $11,696.08 $11,696.08 -$11,696.08 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $861.20 $861.20 -$861.20 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $856.45 $856.45 -$856.45 0.00
410 UTILITY SERVICES (Water/Sewer) $0.00 $0.00 $0.00 $6,778.18 $6,778.18 -$6,778.18 0.00
621 HEATING FUEL $0.00 $0.00 $0.00 $1,623.17 $1,623.17 -$1,623.17 0.00
622 ENERGY:ELECTRICITY $0.00 $0.00 $0.00 $58,364.85 $58,364.85 -$58,364.85 0.00
2600 UTILITIES $0.00 $0.00 $0.00 $80,179.93 $80,179.93 -$80,179.93 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2600 OPERATIONS/MAINTENANCE
2610 PLANT OPERATIONS

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $129,871.60 $129,871.60 -$129,871.60 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $38,554.88 $38,554.88 -$38,554.88 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $9,850.97 $9,850.97 -$9,850.97 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $9,360.54 $9,360.54 -$9,360.54 0.00
290 LONG TERM DISABILITY $0.00 $0.00 $0.00 $503.19 $503.19 -$503.19 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $22,279.95 $22,279.95 -$22,279.95 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $8,007.73 $24,866.06 $24,866.06 -$32,873.79 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $1,405.54 $1,684.13 $1,684.13 -$3,089.67 0.00
2610 PLANT OPERATIONS $0.00 $0.00 $9,413.27 $236,971.32 $236,971.32 -$246,384.59 0.00
2620 MAINTENANCE
110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $53,038.84 $53,038.84 -$53,038.84 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $18,671.21 $18,671.21 -$18,671.21 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $4,044.05 $4,044.05 -$4,044.05 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $3,883.79 $3,883.79 -$3,883.79 0.00
290 LONG TERM DISABILITY $0.00 $0.00 $0.00 $174.45 $174.45 -$174.45 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $32,989.24 $14,037.78 $14,037.78 -$47,027.02 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $349.60 $349.60 -$349.60 0.00
442 RENTALS $0.00 $0.00 $0.00 $25.00 $25.00 -$25.00 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $8,707.95 $3,886.15 $3,886.15 -$12,594.10 0.00
612 COPY COST $0.00 $0.00 $0.00 $22.04 $22.04 -$22.04 0.00
626 GASOLINE/DIESEL $0.00 $0.00 $0.00 $3,028.09 $3,028.09 -$3,028.09 0.00
720 BUILDINGS/CONSTRUCTIONS $0.00 $0.00 $0.00 $23.96 $23.96 -$23.96 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $3,777.21 $0.00 $0.00 -$3,777.21 0.00
2620 MAINTENANCE $0.00 $0.00 $45,474.40 $101,184.96 $101,184.96 -$146,659.36 0.00
2630 GROUNDS
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $169.49 $169.49 -$169.49 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $881.40 $881.40 -$881.40 0.00
2630 GROUNDS $0.00 $0.00 $0.00 $1,050.89 $1,050.89 -$1,050.89 0.00
2640 WAREHOUSE MAINTENANCE
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 -$216.00 -$216.00 $216.00 0.00
2640 WAREHOUSE MAINTENANCE $0.00 $0.00 $0.00 -$216.00 -$216.00 $216.00 0.00
2650 LARGE PROJECTS
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $12,941.09 $0.00 $0.00 -$12,941.09 0.00
2650 LARGE PROJECTS $0.00 $0.00 $12,941.09 $0.00 $0.00 -$12,941.09 0.00
2660 SAFETY AND SECURITY
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $388.50 $388.50 -$388.50 0.00
2660 SAFETY AND SECURITY $0.00 $0.00 $0.00 $388.50 $388.50 -$388.50 0.00
2600 OPERATIONS/MAINTENANCE $0.00 $0.00 $67,828.76 $419,559.60 $419,559.60 -$487,388.36 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

2700 TRANSPORTATION
2710 VEHICLE OPERATIONS

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $4,792.13 $4,792.13 -$4,792.13 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $44.65 $44.65 -$44.65 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $366.57 $366.57 -$366.57 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $321.70 $321.70 -$321.70 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $217.40 $217.40 -$217.40 0.00
442 RENTALS $0.00 $0.00 $8,758.85 $120.00 $120.00 -$8,878.85 0.00
610 GENERAL SUPPLIES $0.00 $0.00 $0.00 $10.49 $10.49 -$10.49 0.00
626 GASOLINE/DIESEL $0.00 $0.00 $0.00 $105.67 $105.67 -$105.67 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $610.00 $610.00 -$610.00 0.00
2710 VEHICLE OPERATIONS $0.00 $0.00 $8,758.85 $6,588.61 $6,588.61 -$15,347.46 0.00
2712 SPED:VEHICLE OPERATIONS: K-12
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $3,624.64 $3,624.64 -$3,624.64 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $72.68 $72.68 -$72.68 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $276.91 $276.91 -$276.91 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $208.79 $208.79 -$208.79 0.00
442 RENTALS $0.00 $0.00 $0.00 $30.00 $30.00 -$30.00 0.00
2712 SPED:VEHICLE OPERATIONS: K-12 $0.00 $0.00 $0.00 $4,213.02 $4,213.02 -$4,213.02 0.00
2713 SPED BAS
332 MILEAGE TO PARENTS $0.00 $0.00 $0.00 $138.31 $138.31 -$138.31 0.00
2713 SPED BA5 $0.00 $0.00 $0.00 $138.31 $138.31 -$138.31 0.00
2700 TRANSPORTATION $0.00 $0.00 $8,758.85 $10,939.94 $10,939.94 -$19,698.79 0.00

3300 COMMUNITY SERVICE
3300 KIDS KLUB

110 CLERICAL_BUSDRIVERS $0.00 $0.00 $0.00 $4,584.09 $4,584.09 -$4,584.09 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $444.97 $444.97 -$444.97 0.00
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $1,508.08 $1,508.08 -$1,508.08 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $26.87 $26.87 -$26.87 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $349.98 $349.98 -$349.98 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $34.05 $34.05 -$34.05 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $294.80 $294.80 -$294.80 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $8.35 $8.35 -$8.35 0.00
290 LONG TERM DISABILITY $0.00 $0.00 $0.00 $0.45 $0.45 -$0.45 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $129.00 $129.00 -$129.00 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $367.84 $367.84 -$367.84 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $125.00 $125.00 -$125.00 0.00
890 MISCELLANEOUR EXPENDITURES $0.00 $0.00 $0.00 $535.08 $535.08 -$535.08 0.00
3300 KIDS KLUB $0.00 $0.00 $0.00 $8,408.56 $8,408.56 -$8,408.56 0.00
3300 COMMUNITY SERVICE $0.00 $0.00 $0.00 $8,408.56 $8,408.56 -$8,408.56 0.00
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Expenditure Summary

BOARD REPORT ON 1100 MAJOR PROGRAM

North Platte Public School District

Report Description: BOARD REPORT

Account
Account Description

3400 CATEGORICAL/PRIVATE GRANTS
3400 PRIVATE GRANTS

610 GENERAL SUPPLIES

890 MISCELLANEOUR EXPENDITURES

3400 PRIVATE GRANTS

3400 CATEGORICAL/PRIVATE GRANTS
3500 STATE CATEGORICAL PROGRAMS
3535 HAL

111 TEACHERS/PROFESSIONALS

151 INCENTIVE PROFESSIONAL STAFF
211 HEALTH CARE PROFESSIONAL
221 FICA PROFESSIONAL

231 RETIREMENT PROFESSIONAL
3535 HAL
3540 PRE SCHOOL GRANT

111 TEACHERS/PROFESSIONALS

112 PARAPROFESSIONALS

211 HEALTH CARE PROFESSIONAL

212 HEALTH CARE PARAPROFESSIONALS
221 FICA PROFESSIONAL

222 FICA PARAPROFESSIONAL

231 RETIREMENT PROFESSIONAL

232 RETIREMENT PARAPROFESSIONALS
3540 PRE SCHOOL GRANT
3541 SIXPENCE-EARLY CHILDHOOD ENDOWMENT

116 PROFESSIONAL NON-CERTIFIED
216 HEALTH CARE NC PROFESSIONAL
226 FICA NC PROFESSIONAL

236 RETIREMENT NC PROFESSIONAL
333 MILEAGE STAFF

382 DISTANCE EDUCATION ONLY

610 GENERAL SUPPLIES
3541 SIXPENCE-EARLY CHILDHOOD ENDOWMENT
3551 CTE

610 GENERAL SUPPLIES
3551 CTE
3500 STATE CATEGORICAL PROGRAMS

FJEXSO06A (build 26.4.12.1)

Account Year: 27

Account Periods: 01 - 01

Original Budget Adjusted YTD
Budget Encumbrance
$0.00 $0.00 $0.00
$0.00 $0.00 $1,075.85
$0.00 $0.00 $1,075.85
$0.00 $0.00 $1,075.85
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $0.00
$0.00 $0.00 $840.00
$0.00 $0.00 $840.00
$0.00 $0.00 $21,648.88
$0.00 $0.00 $21,648.88
$0.00 $0.00 $22,488.88
10/06/2026 9:28 AM

Dates: 09/02/2026 - 09/30/2026

Period
Expended

$476.64

$0.00
$476.64
$476.64

$107.75
$969.75
$234.19

$81.73

$78.90
$1,472.32

$17,563.26
$2,449.19
$6,069.02
$815.18
$1,313.71
$186.13
$1,286.07

$179.34
$29,861.90

$13,431.97
$2,302.25
$981.55
$983.56
$138.70
$101.98

$963.47
$18,903.48

$4,921.77
$4,921.77
$55,159.47

YTD
Expended

$476.64

$0.00
$476.64
$476.64

$107.75
$969.75
$234.19

$81.73

$78.90
$1,472.32

$17,563.26
$2,449.19
$6,069.02
$815.18
$1,313.71
$186.13
$1,286.07

$179.34
$29,861.90

$13,431.97
$2,302.25
$981.55
$983.56
$138.70
$101.98

$963.47
$18,903.48

$4,921.77
$4,921.77
$55,159.47

Available
Balance

-$476.64

-$1,075.85
-$1,552.49
-$1,552.49

-$107.75
-$969.75
-$234.19

-$81.73

-$78.90
-$1,472.32

-$17,563.26
-$2,449.19
-$6,069.02

-$815.18
-$1,313.71
-$186.13
-$1,286.07

-$179.34
-$29,861.90

-$13,431.97
-$2,302.25
-$981.55
-$983.56
-$138.70
-$101.98

-$1,803.47
-$19,743.48

-$26,570.65
-$26,570.65
-$77,648.35

Percent

0.00

0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026
Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

6200 ESSA-TITLE
6200 ESSA GRANT

111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $14,312.80 $14,312.80 -$14,312.80 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $8,144.83 $8,144.83 -$8,144.83 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $3,015.15 $3,015.15 -$3,015.15 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $815.18 $815.18 -$815.18 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $1,135.77 $1,135.77 -$1,135.77 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $620.96 $620.96 -$620.96 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $1,048.06 $1,048.06 -$1,048.06 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $596.41 $596.41 -$596.41 0.00
281 HEALTH BENEFITS FOR TEACHERS $0.00 $0.00 $0.00 $541.67 $541.67 -$541.67 0.00
6200 ESSA GRANT $0.00 $0.00 $0.00 $30,230.83 $30,230.83 -$30,230.83 0.00
6212 CSI/ATSI IMPROVMENT
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $2,013.98 $2,013.98 -$2,013.98 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $153.94 $153.94 -$153.94 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $147.47 $147.47 -$147.47 0.00
6212 CSI/ATSI IMPROVMENT $0.00 $0.00 $0.00 $2,315.39 $2,315.39 -$2,315.39 0.00
6200 ESSA-TITLE $0.00 $0.00 $0.00 $32,546.22 $32,546.22 -$32,546.22 0.00

6300 ESSA-TITLEII
6310 TITLE II-ESSA

111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $5,545.54 $5,545.54 -$5,545.54 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $1,838.91 $1,838.91 -$1,838.91 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $390.48 $390.48 -$390.48 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $406.07 $406.07 -$406.07 0.00
340 OTHER PROFESSIONAL SERVICES $0.00 $0.00 $0.00 $4,298.68 $4,298.68 -$4,298.68 0.00
6310 TITLE II-ESSA $0.00 $0.00 $0.00 $12,479.68 $12,479.68 -$12,479.68 0.00
6300 ESSA-TITLEII $0.00 $0.00 $0.00 $12,479.68 $12,479.68 -$12,479.68 0.00
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Expenditure Summary BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT Account Year: 27 Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026

Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

6400 IDEA

6406 IDEA PRESCHOOL
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $2,273.53 $2,273.53 -$2,273.53 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $608.80 $608.80 -$608.80 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $172.87 $172.87 -$172.87 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $166.48 $166.48 -$166.48 0.00
6406 IDEA PRESCHOOL $0.00 $0.00 $0.00 $3,221.68 $3,221.68 -$3,221.68 0.00

6408 IDEA-BASE ENROLLMENT POVERTY
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $34,909.21 $34,909.21 -$34,909.21 0.00
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $23,910.78 $23,910.78 -$23,910.78 0.00
116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $8,433.24 $8,433.24 -$8,433.24 0.00
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $1,590.37 $1,590.37 -$1,590.37 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $4,887.40 $4,887.40 -$4,887.40 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $3,188.60 $3,188.60 -$3,188.60 0.00
216 HEALTH CARE NC PROFESSIONAL $0.00 $0.00 $0.00 $1,560.33 $1,560.33 -$1,560.33 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $2,760.86 $2,760.86 -$2,760.86 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $1,806.87 $1,806.87 -$1,806.87 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $655.58 $655.58 -$655.58 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $2,672.69 $2,672.69 -$2,672.69 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $1,750.87 $1,750.87 -$1,750.87 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $630.14 $630.14 -$630.14 0.00
281 HEALTH BENEFITS FOR TEACHERS $0.00 $0.00 $0.00 $1,625.01 $1,625.01 -$1,625.01 0.00
286 HEALTH BENEFITS PROFESSIONALS $0.00 $0.00 $0.00 $172.40 $172.40 -$172.40 0.00
6408 IDEA-BASE ENROLLMENT POVERTY $0.00 $0.00 $0.00 $90,554.35 $90,554.35 -$90,554.35 0.00

6412 IDEA PROPORTIONATE SHARE
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $4,669.17 $4,669.17 -$4,669.17 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $2,298.64 $2,298.64 -$2,298.64 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $342.83 $342.83 -$342.83 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $341.90 $341.90 -$341.90 0.00
6412 IDEA PROPORTIONATE SHARE $0.00 $0.00 $0.00 $7,652.54 $7,652.54 -$7,652.54 0.00

6416 PLANNING REGION
210 HEALTH CARE NON-INSRUCTIONAL $0.00 $0.00 $0.00 $56.99 $56.99 -$56.99 0.00
220 FICA NON INSTRUCTIONAL $0.00 $0.00 $0.00 $17.15 $17.15 -$17.15 0.00
230 RETIREMENT NON INSTRUCTIONAL $0.00 $0.00 $0.00 $16.87 $16.87 -$16.87 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $875.44 $875.44 -$875.44 0.00
6416 PLANNING REGION $0.00 $0.00 $0.00 $966.45 $966.45 -$966.45 0.00

6418
610 GENERAL SUPPLIES $0.00 $0.00 $5,836.00 $7,600.00 $7,600.00 -$13,436.00 0.00
6418 $0.00 $0.00 $5,836.00 $7,600.00 $7,600.00 -$13,436.00 0.00
6400 IDEA $0.00 $0.00 $5,836.00 $109,995.02 $109,995.02 -$115,831.02 0.00
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BOARD REPORT ON 1100 MAJOR PROGRAM
Account Periods: 01 - 01

North Platte Public School District
Dates: 09/02/2026 - 09/30/2026

Expenditure Summary
Report Description: BOARD REPORT

Account Year: 27

Account Original Budget Adjusted YTD Period YTD Available Percent
Account Description Budget Encumbrance Expended Expended Balance

6700 CARL PERKINS FUNDS

6700 CARL PERKINS
610 GENERAL SUPPLIES $0.00 $0.00 $16,678.30 $12,488.17 $12,488.17 -$29,166.47 0.00
733 FURNITURE AND FIXTURS $0.00 $0.00 $11,455.11 $0.00 $0.00 -$11,455.11 0.00
6700 CARL PERKINS $0.00 $0.00 $28,133.41 $12,488.17 $12,488.17 -$40,621.58 0.00
6700 CARL PERKINS FUNDS $0.00 $0.00 $28,133.41 $12,488.17 $12,488.17 -$40,621.58 0.00

6900 FEDERAL SERV-CATEGORICAL

6968 21ST CENTURY
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $6,021.87 $6,021.87 -$6,021.87 0.00
212 HEALTH CARE PARAPROFESSIONALS $0.00 $0.00 $0.00 $463.25 $463.25 -$463.25 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $458.78 $458.78 -$458.78 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $157.97 $157.97 -$157.97 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $213.45 $213.45 -$213.45 0.00
580 TRAVEL:MEAL,HOTEL,RENTAL $0.00 $0.00 $0.00 $205.00 $205.00 -$205.00 0.00
6968 21ST CENTURY $0.00 $0.00 $0.00 $7,520.32 $7,520.32 -$7,520.32 0.00

6969 TITLE IV
111 TEACHERS/PROFESSIONALS $0.00 $0.00 $0.00 $2,300.00 $2,300.00 -$2,300.00 0.00
151 INCENTIVE PROFESSIONAL STAFF $0.00 $0.00 $0.00 $1,386.38 $1,386.38 -$1,386.38 0.00
211 HEALTH CARE PROFESSIONAL $0.00 $0.00 $0.00 $916.80 $916.80 -$916.80 0.00
221 FICA PROFESSIONAL $0.00 $0.00 $0.00 $267.22 $267.22 -$267.22 0.00
231 RETIREMENT PROFESSIONAL $0.00 $0.00 $0.00 $269.88 $269.88 -$269.88 0.00
6969 TITLE IV $0.00 $0.00 $0.00 $5,140.28 $5,140.28 -$5,140.28 0.00

6988 ESSERS - AFTERSCHOOL
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $3,172.96 $3,172.96 -$3,172.96 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $242.73 $242.73 -$242.73 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $232.34 $232.34 -$232.34 0.00
6988 ESSERS - AFTERSCHOOL $0.00 $0.00 $0.00 $3,648.03 $3,648.03 -$3,648.03 0.00

6989 ESSERS - SUMMER
112 PARAPROFESSIONALS $0.00 $0.00 $0.00 $3,172.96 $3,172.96 -$3,172.96 0.00
222 FICA PARAPROFESSIONAL $0.00 $0.00 $0.00 $242.74 $242.74 -$242.74 0.00
232 RETIREMENT PARAPROFESSIONALS $0.00 $0.00 $0.00 $232.34 $232.34 -$232.34 0.00
6989 ESSERS - SUMMER $0.00 $0.00 $0.00 $3,648.04 $3,648.04 -$3,648.04 0.00

6990 OTHER FEDERAL PROGRAMS
116 PROFESSIONAL NON-CERTIFIED $0.00 $0.00 $0.00 $17,573.74 $17,573.74 -$17,573.74 0.00
216 HEALTH CARE NC PROFESSIONAL $0.00 $0.00 $0.00 $6,099.04 $6,099.04 -$6,099.04 0.00
226 FICA NC PROFESSIONAL $0.00 $0.00 $0.00 $1,271.99 $1,271.99 -$1,271.99 0.00
236 RETIREMENT NC PROFESSIONAL $0.00 $0.00 $0.00 $1,286.84 $1,286.84 -$1,286.84 0.00
333 MILEAGE STAFF $0.00 $0.00 $0.00 $198.06 $198.06 -$198.06 0.00
382 DISTANCE EDUCATION ONLY $0.00 $0.00 $0.00 $130.44 $130.44 -$130.44 0.00
6990 OTHER FEDERAL PROGRAMS $0.00 $0.00 $0.00 $26,560.11 $26,560.11 -$26,560.11 0.00
6900 FEDERAL SERV-CATEGORICAL $0.00 $0.00 $0.00 $46,516.78 $46,516.78 -$46,516.78 0.00
01 GENERAL FUND $0.00 $0.00 $430,081.86 $4,508,064.09 $4,508,064.09 -$4,938,145.95 0.00
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Expenditure Summary

BOARD REPORT ON 1100 MAJOR PROGRAM North Platte Public School District

Report Description: BOARD REPORT
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(build 26.4.12.1)

Account Year
Account Period Range
Accounts

Report ID

Report Title

Report Description

Role ID
Report Specification Sort / Totals

27

01-01

All Accounts
111321

BOARD REPORT ON 1100 MAJOR
PROGRAM
BOARD REPORT

SYS

FUND

MAJOR PROG
PROGRAM
OBJECT

FJEXSO06A (build 26.4.12.1)

Sequence: 1 Heading: N Total: Y Page Break: N
Sequence: 2 Heading: Y Total: Y Page Break: N
Sequence: 3 Heading: Y Total: Y Page Break: N
Sequence: 4 Heading: N Total: Y Page Break: N

Account Periods: 01 - 01 Dates: 09/02/2026 - 09/30/2026

Display Options

Show Zero Accounts No

Summary/Detail Summary

Report Specification Selection Ranges

10/06/2026 9:28 AM

OBJECT 100 - 999
FUND 01-01



Check Register Summary

North Platte Public School District

Batch Year: 27 Bank: All

Bank

01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01

FPREGO1A (build 26.4.12.1)

Check

00003824
00003826
00003827
00003828
00003829
00003831
00003832
00644027
00644069
00644072
00644073
00644074
00644075
00644076
00644077
00644078
00644079
00644080
00644081
00644082
00644083
00644084
00644085
00644086
00644087
00644088
00644089
00644090
00644091
00644092
00644093
00644094
00644095
00644096
00644097
00644098
00644099
00644100
00644101
00644102
00644103
00644104
00644105
00644106
00644107
00644108
00644109
00644110
00644111
00644112
00644113
00644114
00644115
00644116
00644117
00644118
00644119
00644120
00644121
00644122
00644123
00644124

Type

=S5

< <

[ecNeNeNoNoNeNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNe N NN

Date Range: 09/04/2026 - 10/06/2026

Date

09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/04/2026
09/10/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026

Vendor

170194
18481
104051
171212
18228
180777
18074
99589
185949
14184
184551
183210
193887
10928
186368
196517
178691
196746
143685
172120
98116
192716
145378
187283
168823
196509
172596
167177
173240
164933
181650
135755
196673
6343
12149
196606
164283
178780
172308
52612
172723
8141
155926
189618
196126
14184
49808
10006
109401
184551
196665
20141
14184
192678
152072
170151
151912
195219
196720
142018
171760
194786

Vendor Name

VISION SERVICE PLAN

AMERICAN FAMILY LIFE ASSURANCE CO.
NEBRASKA CHILD SUPPORT PAYMENT CENTER
NATIONWIDE

FLEX BENEFIT 125 PLAN

AMERICAN FIDELITY

DEPT OF THE TREASURY

MROCZEK, CHRIS

SCHROEDER, JARED

HOMETOWN LEASING

OVERDRIVE, INC

BLAKELY, ANN MARIE

BUSCHER, JACK

COHAGEN TRANSFER AND STORAGE
DAILEY, MEGAN

DRAKE, KYLE

FAMILY SKILL BUILDING SERVICES INC
GROVE, MARK

HAMMOND, TYSON J.

HUB INTERNATIONAL MOUNTAIN STATES LTD
KAMINSKI, SARAH

KSIAZEK, TOM

LIENEMANN, CARRIE

MATTHEWSON, KELLIE

MIDWEST CONNECT

MOON, VIRIGINIA

JENNI PREECE

COLLETTE SAUER

LAURIE STREETER

JAMIE ALLEN

B&H

BLACK, AMY

BRUNER, MIKAYLA

DEMCO

FATHER FLANAGAN'S BOYS' HOME
GEYER INSTRUCTIONAL PRODUCTS
MARCIA HENLINE

HOU, SARA

JUNIOR LIBRARY GUILD

MID PLAINS COMMUNITY COLLEGE
HALEY MILTON

NCSA (NE COUNCIL OF SCHOOL ADMIN.)
NACIA

VALIDATE ME!

ZSPACE, INC

HOMETOWN LEASING

SNAP-ON

NEBRASKA LIBRARY COMMISSION
OCLC, INC

OVERDRIVE, INC

SWITZER, TREY

WHITETAIL SCREEN PRINT
HOMETOWN LEASING

PEPSI BEVERAGES COMPANY
YANDAS MUSIC & PRO AUDIO
DANIELLE AMAN

ANDERSON, DANETTE

AXTELL COMMUNITY SCHOOL DIST 501
CHATMAN, CHANNING

CHROMY, SHELLY

JESSICA EINSPAHR

GO PHYSICAL THERAPY, LLC

10/06/2026 9:37 AM

4,709.32
4,869.58
2,041.00
24,699.65
14,838.25
3,912.56
632,462.28
-850.00
-170.00
7,833.00
1,000.00
200.00
52.77
2,178.00
138.70
429.40
4,820.00
235.00
152.00
635.00
349.60
186.20
350.00
68.45
1,321.26
3,278.81
32.22
147.44
60.04
36.33
179.00
50.65
36.40
247.50
10,500.00
603.23
68.78
200.00
12,273.10
80.00
39.22
492.00
540.00
1,775.00
3,240.00
35,597.76
1,176.67
5,568.00
642.18
2,250.00
633.59
1,676.00
1,716.12
180.60
4,417.35
78.45
110.09
22,500.00
31.61
72.58
17.75
553.26
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Check Register Summary

North Platte Public School District

Batch Year: 27 Bank: All
Bank Check
01 00644125
01 00644126
01 00644127
01 00644128
01 00644129
01 00644130
01 00644131
01 00644132
01 00644133
01 00644134
01 00644135
01 00644136
01 00644137
01 00644138
01 00644139
01 00644140
01 00644141
01 00644142
01 00644143
01 00644144
01 00644145
01 00644146
01 00644147
01 00644148
01 00644149
01 00644150
01 00644151
01 00644152
01 00644153
01 00644154
01 00644155
01 00644156
01 00644157
01 00644158
01 00644159
01 00644160
01 00644161
01 00644162
01 00644163
01 00644164
01 00644165
01 00644166
01 00644167
01 00644168
01 00644169
01 00644170
01 00644171
01 00644172
01 00644173
01 00644174
01 00644175
01 00644176
01 00644177
01 00644178
01 00644179
01 00644180
01 00644181
01 00644182
01 00644183
01 00644184
01 00644185
01 00644186

FPREGO1A (build 26.4.12.1)

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO.2|
o
@

Date Range: 09/04/2026 - 10/06/2026

Date

09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026

Vendor
194549
188824
185981
184209
105287
190047
194611
192597
177679
188158
141704

8141
130834
43214
183970
196703
194530
196649
170089
59366
195170
107859
78
190411
73334
164267
192449
65021
178608
139548
162558
181803
175790
194395
188077
185078
195332
184217
179868
137391
196754
752
130281
817
841
53694
981
94595
186481
1449
131814
184756
194360
54399
139831
75612
98191
33669
190284
192686
76015
148822

Vendor Name

GOENTZEL, BETH
HAWLEY, REBECCA
HUMPHERYS, STEPHANIE
IMAGINE LEARNING LLC
IXL LEARNING

KECK, LORI

LAFFERTY, LORI
LEZOTTE, JORDAN
LIENEMANN, CHERISH
MESSERSMITH, PEYTON
MRAZ, JACQUELINE
NCSA (NE COUNCIL OF SCHOOL ADMIN.)

Amount

NEBRASKA SCHOOL PSYCHOLOGIST'S ASSOCIATI

NORTH PLATTE RECREATION DEPARTMENT
OUR REDEEMER LUTHERAN CHURCH
PENT, KATIE

STINMAN, ANGELA

THOMAS, HANA

JESSICA WERKMEISTER

WILKE, SARA

WOODCOCK, ERICA

NORTH PLATTE BULLETIN

AL'S LOCK & SAFE

CARAHSOFT TECHNOLOGY CORP
CONDONS HOUSE OF SIGNS

CXTEC

DOCUPHASE LLC

ESU #16

FILEWAVE (USA) INC

NEBRASKA ASSOC OF TECHNOLOGY ADMIN
ONE CALL CONCEPTS INC

PLATTE VALLEY COMMUNICATIONS, INC
PROTEX CENTRAL INC

VAHLE, ADDYSON

KANSAS CITY AUDIO - VISUAL INC

AUCA CHICAGO LOCKBOX

CAPITAL SANITARY SUPPLY CO, INC
CHEM-AQUA, INC

CHITWOOD, JOE

FAHNHOLZ SEPTIC & CESSPOOL PLUMBING
GUENIN, DAYNE

HUEBNER SUPPLY COMPANY

TRACY PANTENBURG

KELLY SUPPLY COMPANY

KNOBEL'S REFRIGERATION

KOHLER TRAILER SALES & SERVICE
MENTZER OIL COMPANY

MIKE'S MOTORCYCLE & ATV REPAIR
MILLER, DANIEL

PEPSI-COLA BOTTLING CO

RED ARROW

RUTT'S HEATING AND AIR CONDITIONING INC
SOUTHWEST FARM & AUTO SUPPLY LLC
T O HAAS TIRE

TK'S WELDING & FABRICATION

TRANE

VIRCO, INC.

AWARDS UNLIMITED INC

COLLINS, WENDY

GUNDERSON, JASON

HASTINGS HIGH SCHOOL

JOHNSON, SCOTT

10/06/2026 9:37 AM

182.89
45.30
92.36

7,600.00
4,218.75
40.20
43.32

231.04

152.76

142.47

498.00

435.00

980.00

1,080.00

290.00
54.72
72.29
26.60
48.18
30.70
51.98
19.80

210.00

3,510.00
1,000.00
48,802.94
9,995.00
753.14
3,746.00
65.00
6.56
8,102.91
388.50
4.32
2,150.00
3,423.08
8,456.54
402.30
100.00
1,200.00
10.49
399.96
2,850.00
60.03
4,627.81
49.90
3,133.76
169.49
135.00
1,060.76
120.00
3,840.71
11.54
25.00
440.45
1,428.60
3,097.00

121.52

240.00
90.00

145.00

170.00
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Check Register Summary

North Platte Public School District

Batch Year: 27 Bank: All

Bank
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01

FPREGO1A (build 26.4.12.1)

Check

00644187
00644188
00644189
00644190
00644191
00644192
00644193
00644194
00644195
00644196
00644197
00644198
00644199
00644200
00644201
00644202
00644203
00644204
00644205
00644206
00644207
00644208
00644209
00644210
00644211
00644212
00644213
00644214
00644215
00644216
00644217
00644218
00644219
00644220
00644221
00644222
00644223
00644224
00644225
00644226
00644227
00644228
00644229
00644230
00644231
00644232
00644233
00644234
00644235
00644236
00644237
00644238
00644239
00644240
00644241
00644242
00644243
00644244
00644245
00644246
00644247
00644248

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO.2|
o
@

Date Range: 09/04/2026 - 10/06/2026

Date

09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/08/2026
09/10/2026
09/10/2026
09/10/2026
09/10/2026
09/10/2026
09/10/2026
09/11/2026
09/11/2026
09/11/2026
09/11/2026
09/11/2026
09/11/2026
09/11/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/14/2026
09/15/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026

Vendor
167592
190403
178527
178985
172120
183300

20141
196762
16098
158941
9121
192678
49646
192724
137855
76015
196797
131962
183300
192775
167762
156434
156434
136492
192864
124435
151556
151556
192830
180874
180874
137855
31518
167592
161993
190403
183636
190373
178527
163708
122424
122424
122424
122424
122424
122424
122424
57444
57444
57444
57444
57444
57444
57444
65587
192260
172936
43982
170224
187321
75027
194450

Vendor Name Amount

TANNER PETTERA 90.00
STINMAN, DANIEL 90.00
TRUBMULL, ERIC M. 90.00
AMP STUDIOS 6,847.75
HUB INTERNATIONAL MOUNTAIN STATES LTD 16,075.21
SOLIANT HEALTH, LLC 10,716.00
WHITETAIL SCREEN PRINT 1,850.00
BROOKS, BRUCE 240.00
KEARNEY HIGH SCHOOL 150.00
NEBRASKA FCCLA 625.00
ORR'S CLEANERS 77.50
PEPSI BEVERAGES COMPANY 3,250.70
VARSITY SPIRIT FASHIONS 582.60
ALICIA MEDEL 1,125.00
BOEKA, JEFF 65.00
HASTINGS HIGH SCHOOL 75.00
KEMPER, JUSTIN 65.00
MILLER, CHRIS 65.00
SOLIANT HEALTH, LLC 10,557.00
SPORT SAFE TESTING SERVICE INC 451.00
GLORIA R. ANDERSON 270.00
JENNER, JERRY 270.00
JENNER, JERRY 260.00
LOOS, RICHARD 310.00
LUTKEMEIER, AUSTIN 365.00
MORITZ, TODD 365.00
VIGIL, JOB 270.00
VIGIL, JOB 100.00
WEGNER, BARBARA 340.00
WILKENING, CLINTON 260.00
WILKENING, CLINTON 270.00
BOEKA, JEFF 90.00
MCCOOK PUBLIC SCHOOL 175.00
TANNER PETTERA 90.00
PURDY, RYAN 90.00
STINMAN, DANIEL 90.00
SWEDBERG, COLLIN 90.00
SWEDBERG, MICAH 90.00
TRUBMULL, ERIC M. 90.00
US BANK 173,015.86
ACCELERATED RECEIVABLES SOLUTION 617.29
ACCELERATED RECEIVABLES SOLUTIONS 892.59
ACCELERATED RECEIVABLES SOLUTIONS 491.38
ACCELERATED RECEIVABLES SOLUTIONS 491.02
ACCELERATED RECEIVABLES SOLUTIONS 326.52
ACCELERATED RECEIVABLES SOLUTIONS 449.42
ACCELERATED RECEIVABLES SOULTIONS 927.21
CREDIT MANAGEMENT SERVICES INC 610.43
CREDIT MANAGEMENT SERVICES, INC. 282.21
CREDIT MANAGEMENT SERVICES, INC. 516.72
CREDIT MANAGEMENT SERVICES, INC. 317.86
CREDIT MANAGEMENT SERVICES, INC. 801.11
CREDIT MANAGEMENT SERVICES, INC. 138.50
CREDIT MANAGEMENT SERVICES, INC. 286.54
FAMILY SUPPORT REGISTRY 712.00
COLLECTION SERVICES CENTER 250.00
MADISION NATIONAL - TERM LIFE 3,364.90
MADISON NATIONAL LIFE INS - LTD 4,837.71
NEBRASKA DEPT OF REVENUE 100.00
NEBRSAKA FURNITURE MART INC 456.82
NORTH PLATTE PUBLIC SCHOOLS FOUNDATION 1,326.65
NYS CHILD SUPPORT PROCESSING CENTER 779.99

10/06/2026 9:37 AM Page 3 of 7



Check Register Summary

North Platte Public School District

Batch Year: 27

Bank
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01
01

FPREGO1A (build 26.4.12.1)

Check

00644249
00644250
00644251
00644252
00644253
00644254
00644255
00644256
00644257
00644257
00644258
00644259
00644260
00644261
00644262
00644263
00644264
00644265
00644266
00644267
00644268
00644269
00644270
00644271
00644272
00644273
00644274
00644275
00644276
00644277
00644278
00644279
00644280
00644281
00644282
00644283
00644284
00644285
00644286
00644287
00644288
00644289
00644290
00644291
00644292
00644292
00644293
00644294
00644295
00644296
00644297
00644298
00644299
00644300
00644301
00644302
00644303
00644304
00644305
00644306
00644307
00644308

Bank: All

eNeNeNoNoNeoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNoNo NN NN NI NONONG)

OOOOOOOOO‘?
o
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Date Range: 09/04/2026 - 10/06/2026

Date

09/18/2026
09/18/2026
09/18/2026
09/17/2026
09/17/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
10/01/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/18/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/21/2026
09/23/2026
09/23/2026
09/23/2026
09/23/2026
09/23/2026
09/23/2026
09/23/2026
09/28/2026
09/23/2026
09/23/2026
09/23/2026
09/24/2026
09/25/2026
09/25/2026
09/25/2026
09/28/2026
09/28/2026
09/28/2026
09/28/2026
09/29/2026
09/29/2026
09/29/2026
09/29/2026
09/29/2026

Vendor
169455
169455
139904

4081
68276
299
73334
194964
141739
141739
193917
29947
156434
146854
192678
193194
192937
11231
105198
186597
20141
180874
196800
18503
192678
170380
76015
170364
161993
190403
179116
190373
190373
196827
178527
93149
183300
160440
151513
99627
76015
20141
169390
190403
190373
190373
196827
196843
192678
19186
196860
196851
192678
196916
196924
196908
19186
192813
196894
94846
183300
196886

Vendor Name

STATEWIDE COLLECTION, LLC
STATEWIDE COLLECTION, LLC
TX CHILD SUPPORT SDU
NORTHWESTERN ENERGY
SODEXO INC & AFFILIATES
CASH-WA DISTRIBUTING CO.
CONDONS HOUSE OF SIGNS
DAVIS, AIMEE

FREEMAN, DUSTIN

FREEMAN, DUSTIN

GAME ONE

GOTHENBURG PUBLIC SCHOOLS

JENNER, JERRY

NEBRASKA FBLA

PEPSI BEVERAGES COMPANY
PRECISION RACE RESULTS LLC
SNIDER, BRIANNE

THE SPORTS SHOPPE

UNIVERSAL CHEERLEADERS ASSOC.

WEISDORFER, ERIC
WHITETAIL SCREEN PRINT
WILKENING, CLINTON
WILLIAMS, KATILYN

BLUE CROSS/BLUE SHIELD OF NEBRASKA

PEPSI BEVERAGES COMPANY
CLINTON F. BRADY
HASTINGS HIGH SCHOOL
TRENT D. KLEINOW
PURDY, RYAN

STINMAN, DANIEL
SWEDBERG, LANDON
SWEDBERG, MICAH
SWEDBERG, MICAH
SWEDBERG, RALPH
TRUBMULL, ERIC M.

NEBRASKALAND NATIONAL BANK

SOLIANT HEALTH, LLC
VERIZON WIRELESS

BERLINER, AMBER
EUSTIS-FARNAM HIGH SCHOOL

ADAMS CENTRAL HIGH SCHOOL

WHITETAIL SCREEN PRINT

WORLD'S FINEST CHOCOLATE, INC.

STINMAN, DANIEL
SWEDBERG, MICAH
SWEDBERG, MICAH
SWEDBERG, RALPH

HANNAH LANGLEY

PEPSI BEVERAGES COMPANY
OGALLALA HIGH SCHOOL
GILL, RACHEL

HEDKE, MICHELLE

PEPSI BEVERAGES COMPANY
DUGAN, RYLEY

GEURINK, KEVIN

HERMAN, MICHAEL
OGALLALA HIGH SCHOOL
FLAMING, HANNAH

KORKOW, BRECKEN
LEXINGTON MIDDLE SCHOOL
SOLIANT HEALTH, LLC
SPRAGUE, TATUM

10/06/2026 9:37 AM

Amount

884.46
422.71
482.00
1,568.31
214,012.10
1,691.90
471.00
160.00
170.00
-170.00
1,560.93
35.00
180.00
210.00
1,014.50
1,404.00
160.00
3,406.20
816.00
170.00
65.00
180.00
75.00
572,625.93
423.45
90.00
100.00
90.00
65.00
65.00
90.00
90.00
65.00
65.00
90.00
25,958.33
8,196.50
60.08
100.00
100.00
150.00
1,345.75
1,920.00
90.00
90.00
-90.00
90.00
1,965.05
483.00
75.00
270.00
270.00
216.14
170.00
170.00
170.00
212.00
500.00
75.00
100.00
10,318.50
45.00
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Check Register Summary

North Platte Public School District

Batch Year: 27 Bank: All
Bank Check
01 00644309
01 00644310
01 00644311
01 00644312
01 00644313
01 00644314
01 00644315
01 00644316
01 00644317
01 00644318
01 00644319
01 00644320
01 00644321
01 00644322
01 00644323
01 00644324
01 00644325
01 00644326
01 00644327
01 00644328
01 00644329
01 00644330
01 00644331
01 00644332
01 00644333
01 00644334
01 00644335
01 00644336
01 00644337
01 00644338
01 00644339
01 00644340
01 00644341
01 00644342
01 00644343
01 00644344
01 00644345
01 00644346
01 00644347
01 00644348
01 00644349
01 00644350
01 00644351
01 00644352
01 00644353
01 00644354
01 00644355
01 00644356
01 00644357
01 00644358
01 00644359
01 00644360
01 00644361
01 00644362
01 00644363
01 00644364
01 00644365
01 00644366
01 00644367
01 00644368
01 00644369
01 00644370

FPREGO1A (build 26.4.12.1)

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO.2|
o
@

Date Range: 09/04/2026 - 10/06/2026

Date

09/29/2026
09/29/2026
09/30/2026
09/30/2026
09/30/2026
10/01/2026
10/05/2026
10/05/2026
10/05/2026
10/05/2026
10/05/2026
10/05/2026
10/05/2026
10/05/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026

Vendor
196878
160440

65021
192813
196932
196959
137855
196797
168696

4081
192678
183300
178527
164658
192678
178462
187682

15083

10928
186368
196517
178691
143685

98116

52612
168823
154962
180696
196509
195014
190055
164933
178241
135755
196673
172669

89028

35297
168408

95036
187879
134473
184551
192678

1341
137634
185078
7846
7854
195332
179868
5223
19402
841

77739

178063
981
94595
67849
1449
131814
184756

Vendor Name

STEELE, SETH

VERIZON WIRELESS

ESU #16

FLAMING, HANNAH

MOST, SARAH

FREEMAN, DUSTIN T.

BOEKA, JEFF

KEMPER, JUSTIN

KSB SCHOOL LAW

NORTHWESTERN ENERGY

PEPSI BEVERAGES COMPANY
SOLIANT HEALTH, LLC

TRUMBULL, ERIC M.

US BANK VOYAGER FLEET SYSTEMS
PEPSI BEVERAGES COMPANY
ALLISON, JACQUELINE

BUTLER, ANDREW

CITY OF NORTH PLATTE

COHAGEN TRANSFER AND STORAGE
DAILEY, MEGAN

DRAKE, KYLE

FAMILY SKILL BUILDING SERVICES INC
HAMMOND, TYSON J.

KAMINSKI, SARAH

MID PLAINS COMMUNITY COLLEGE
MIDWEST CONNECT

JODI R MILLER

MILLS, KEVIN

MOON, VIRIGINIA

SPOTANSKI, CORY

UEHLING, JANELLE

JAMI ALLEN

ALTIG, SARA

BLACK, AMY

BRUNER, MIKAYLA
JOURNEYED.COM, INC.
MCGRAW-HILL EDUCATION, INC.
MIDWEST SPECIAL INSTRUMENTS CORP.
PLATTE VALLEY COUNSELING, LLC
REALITYWORKS INC

ROCKBROOK CAMERA, INC
MULTICARD INC

OVERDRIVE, INC

PEPSI BEVERAGES COMPANY
SCHOLASTIC BOOK CLUBS INC
AMAX CONTRACTING, INC.

AUCA CHICAGO LOCKBOX
BEVERIDGE, INC.

BRIGGS INC

CAPITAL SANITARY SUPPLY CO, INC
CHITWOOD, JOE

EJ'S OUTDOOR SPORTS
ELECTRICAL ENGINEERING & EQUIPMENT
KNOBEL'S REFRIGERATION

LAMPE AIR FILTER SALES AND SERVICE
LIFT SOLUTIONS

MENTZER OIL COMPANY

MIKE'S MOTORCYCLE & ATV REPAIR
NEBRASKA DHHS

PEPSI-COLA BOTTLING CO

RED ARROW

RUTT'S HEATING AND AIR CONDITIONING INC

10/06/2026 9:37 AM

Amount

45.00
1,561.81
4,298.68

125.00
125.00
170.00
195.00

65.00
2,725.50
1,892.68

419.04
9,5651.50
65.00
14,619.85
2,082.60
200.00
319.35
510.48
2,178.00
113.24
482.60
7,343.64
220.40
813.20

95.00

1,301.98
200.00
450.24

3,529.99
294.42
149.65

30.48

52.44

50.65

42.18
2,150.00

265.06
134.57
125.00

2,359.61

13,810.00
190.00
500.00
121.30
855.53
2,845.60
3,081.14
11,927.25
168.01
894.65
64.00
365.17
113.15

3,162.56

5,752.35

3,685.52

3,387.29

84.93

15.00

512.72
180.00
13,100.56

Page 5 of 7



Check Register Summary

North Platte Public School District

Batch Year: 27 Bank: All
Bank Check
01 00644371
01 00644372
01 00644373
01 00644374
01 00644375
01 00644376
01 00644377
01 00644378
01 00644379
01 00644380
01 00644381
01 00644382
01 00644383
01 00644384
01 00644385
01 00644386
01 00644387
01 00644388
01 00644389
01 00644390
01 00644391
01 00644392
01 00644393
01 00644394
01 00644395
01 00644396
01 00644397
01 00644398
01 00644399
01 00644400
01 00644401
01 00644402
01 00644403
01 00644404
01 00644405
01 00644406
01 00644407
01 00644408
01 00644409
01 00644410
01 00644411
01 00644412
01 00644413
01 00644414
01 00644415
01 00644416

OOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO£|
o
@

Date Range: 09/04/2026 - 10/06/2026

Date

10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026
10/06/2026

Vendor
194360
106186
170151
151912
195219
182818
189510
196789
171760

65021
76252
194786
194549
188824
184209
184527
167401
196207
190047
187402
177679
196770
188158
141704
8141
192287
196231
192473
194530
196975
196649
191817
170089
51349
107859
12564
78
186392
65021
168068
146358
181803
175790
190810
178942
28746

Vendor Name

SOUTHWEST FARM & AUTO SUPPLY LLC
VAN DIEST SUPPLY CO.

DANIELLE AMAN

ANDERSON, DANETTE

AXTELL COMMUNITY SCHOOL DIST 501
BEAUTIFUL SAVIOR LUTHERAN CHURCH
BIRGE, LISA

CUMMINGS, KARISA

JESSICA EINSPAHR

ESU #16

ESU #3

GO PHYSICAL THERAPY, LLC
GOENTZEL, BETH

HAWLEY, REBECCA

IMAGINE LEARNING LLC

JENSEN, JOANA

ERICA JOHNSON

KAMI

KECK, LORI

LA QUINTA INN & SUITES

LIENEMANN, CHERISH

MEDUNA, ELLYANA

MESSERSMITH, PEYTON

MRAZ, JACQUELINE

NCSA (NE COUNCIL OF SCHOOL ADMIN.)
ROUSSEAU, TAYLER

SCHILEY, MINDI

SPED STRATEGIES, LLC

STINMAN, ANGELA

TEEPE, ANNASTASHIA

THOMAS, HANA

VIEYRA, BRIANNA

JESSICA WERKMEISTER

NASB ALICAP

NORTH PLATTE BULLETIN

OMAHA WORLD HERALD

AL'S LOCK & SAFE

EMS LINQ, INC

ESU #16

ESU COORDINATING COUNCIL
GAGGLE NET INC

PLATTE VALLEY COMMUNICATIONS, INC
PROTEX CENTRAL INC

RADIO ENGINEERING INDUSTRIES, INC
RIVERSIDE TECHNOLOGIES INC
YANDAS MUSIC & PRO AUDIO

Amount
15.99
475.50
96.35
47.34
15,000.00
180.00
722.66
144.39
289.23
21,279.33
200.00
13,208.42
86.87
47.27
3,800.00
25.00
371.26
448.75
78.28
1,529.00
78.28
25.42
161.14
52.45
505.00
39.67
25.00
7,000.00
110.99
27.14
71.82
110.65
312.69
155.00
20.70
203.57
22,887.50
58,059.16
1,129.71
4,361.91
11,765.00
2,434.55
10,137.28
2,800.00
6,053.27
1,889.57

Total Bank: 01 $2,367,921.43

Total Computer Checks:

$1,681,668.79

Total Manual Checks: $687,532.64

Total ACH Checks: $0.00

Total Other Checks: $0.00

Total Electronic Checks: $0.00

Total Computer Voids: -$1,280.00

Total Manual Voids: $0.00

Total ACH Voids: $0.00

Total Other Voids: $0.00

Total Electronic Voids: $0.00

Grand Total: $2,367,921.43

Number of Checks: 356
FPREGO1A (build 26.4.12.1) 10/06/2026 9:37 AM Page 6 of 7



Check Register Summary

North Platte Public School District

Batch Year: 27 Bank: All

FPREGO1A (build 26.4.12.1)

Date Range: 09/04/2026 - 10/06/2026

10/06/2026 9:37 AM

Batch Year
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27
27

Batch

000025
000032
000033
000034
000035
000036
000037
000038
000039
000040
000041
000042
000048
000049
000051
000054
000063
000064
000066
000068
000070
000077
000079
000080
000081
000082
000084
000085
000086
000090
000091
000093
000105
000106
000113
000114
000115
000116
000118
000122
000123
000128
000129
000130
000131
000132
000133
000134
000135
000136
000150
000154

Amount

-850.00
-170.00
8,833.00
14,634.89
30,361.21
47,544.20
1,716.12
4,597.95
35,042.42
39,680.30
19.80
76,584.37
2,150.00
1,036.52
35,488.96
4,925.80
1,395.00
11,008.00
3,080.00
805.00
173,015.86
4,709.32
4,869.58
2,041.00
24,699.65
14,838.25
3,912.56
632,462.28
20,766.04
215,580.41
11,599.53
573,049.38
810.00
34,214.91
3,615.75
180.00
2,448.05
75.00
756.14
722.00
12,645.31
4,548.68
2,082.60
18,202.19
19,019.99
1,666.83
49,831.39
66,074.40
379.27
121,517.95
170.00
29,5633.57

Page 7 of 7



Check Register Summary North Platte Public School District
Batch Year: 27 Bank: All Date Range: 09/04/2026 - 10/06/2026

FPREGO01A (build 26.4.12.1)

Selection Criteria

Batch Year 27

Begin Date 09/04/2026
End Date 10/06/2026
Include Voids Voided After End Date Yes

Bank All

Begin Check

End Check

Begin Batch 1 All

End Batch 1

Begin Batch 2

End Batch 2

Begin Batch 3

End Batch 3

Begin Batch 4

End Batch 4

Begin Batch 5

End Batch 5

Role ID SYS

FPREGO1A (build 26.4.12.1) 10/06/2026 9:37 AM
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NORTH PLATTE PUBLIC SCHOOLS

North Platte Public Schools is a destination school district and community
that embraces innovative opportunities and distinguished programs
to create highIF\( competitive advantages for all students,
instilling the Canteen Spirit in an evolving world.

b
Cﬂlér/.";'EEN

The Canteen Spirit embodies generosity, selflessness, and unwavering support through:

SERVICE | PRIDE | COLLABORATION | GRIT

Monthly Financial Report

October 12, 2026



LIS LA = 89
2026-27 pend Budgeted 0 0 of Bud Payro 2
Budg 0 Ua
Beg. Balance 0.00 $58,970,292.00 100.000%
eptembe $4,0 : $4,032,376.12 | $54,937,915.88 | 0.93162 6.838% 6.838% $2,034,989.51 | $1,997,386.61

Octobe $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
ovembe $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
Decembe $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
anua $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
ebrua $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

2 $4,032,376.12 | $54,937,915.88 |0.93162 0.000% 6.838% $0.00 $0.00

Ap $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

a $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

e $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
$4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

gus $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

Monthly
Avg. #DIV/0! #DIV/0!

1 §4,032.376.12
3 1 $4.032.376.12
‘ ]

$4,032,376.12
| $54,937,915.88 |

Borrowed

Total

Interest/Fees

Cash

$8,000,000

$6,000,000 +

$4,000,000

$2,000,000 +

$0

Flow Chart

$8681,814.88 |

[€5.796.005.88
$10,710,196.87
$15,624,387.87
$20.538 578.87
$25,452,769.87|
$30,366,960.87|

Red = Expenditures




NORTH PLATTE PUBLIC SCHOOLS

_Fund | BeginningCash | Revenues |

|
[

T
|

 Ending Cash

Expenses |

General $550,579.90 $6,167,292.33 | $4,032,376.12

Depreciation $2.812,863.85 $15,302.92 $0.00

Employee Benefit $47,640.14 $0.00 $0.00

Activity Fund $1,201,002.46 $113,376.54 $86,126.15

School Lunch $1,315,816.55 $253,542.52 $228,070.88

Bond $28,227.02 $0.00 $0.00

Special Building $332,428.53 $62.65 $606.00

QCPUF $308,958.41 $16,176.34 $0.00

Cooperative Fund $27,642.99 $0.00 $0.00 7 299 |
Total - $6,625,159.85 | $6,565,753.30 | $4,347,179.15 | $8,843,734.00




North Platte Public Schools

Enrollment Comparison

10/1/2023 10/1/2024 10/1/2025 10/1/26 % Change |
KDG 274 244 243 oy -6.6%
1 272 286 | 260 240 1.1%
2 244 277 270 262 -3.0%
3 247 250 283 266 -6.0%
4 240 246 260 205 135%
5 260 247 252 263 4.4%
6 242 263 251 246 -2.0%
7 268 240 260 258 -0.8%
8 265 273 248 6 20%
9 309 270 276 | 260 58%
10 291 304 275 [ e - 29%
1 293 283 304 |1 ags -12.8%
12 296 288 283 312 10.2%
Total 3501 3471 3465 3404 -1.8%
Building Capacity
Grades 10/01/25 10/01/26 Variance Capacity Variance
NPHS 9-12 1,138 1104 -3.0% 1600 6
Adams 7-8 508 501 -1.4% 750
Madison 6 251 246 2.0% 320
Cody K-5 199 199 0.0% 276
Jefferson K-5 324 300 -71.4% 414
Lincoln | K-5 264 253 -4.2% 414
Washington | K-5 206 229 11.2% 276
. McDonald | K-5 234 258 10.3% 276 '
Eisenhower ~ K-5 209 201 -3.8% 276
Lake M. K-5 114 113 -0.9% 138
Total 3,447 3404 -1.2% 4740 1293
Buffalo  Preschool 124 127
Six Pence | 23 22
| Total 147 149 1.4%
9-12 1,138 1104 (34)
6-8 759 747 (12)
K-5 1550 1553 3
PK 124 127 3
Six Pence 23 22 1)
| TOTAL 3,594 3553 (41)




Oct. 15 Professional Learning

AM Session Descriptions



Notice It. Name It. Praise It.

Presenter: Dr. Mikayla
Bruner

Teach It Before You Need
It: Planned Teaching for a
Well-Managed Classroom

Presenter: Dr. Mikayla
Bruner
Educational Games and

other fun activities

Presenters: Sandra Mejia
and Tamina Hartman

More than bubble baths
and chocolate: Dealing
with the stress of teaching

Presenter: Brittany
McDaniel

Scaffolding Success for
English Learners

Presenter: Kelli Sheets

Trauma Informed Schools
and Classrooms

Presenter: Kevin Mills

Teachers will explore the difference between general,
specific, and effective praise using the Boys Town Well-
Managed Schools model. Through interactive
EduProtocols, participants will practice turning
everyday praise into meaningful feedback that
reinforces positive behavior, strengthens relationships,
and helps students understand exactly what they're
doing well.

What if we could prevent some classroom behavior
challenges before they happen? In this interactive
session, we'll explore Boys Town's Planned Teaching
strategy and use EduProtocols to practice simple,
proactive ways to teach the behaviors and social skills
students need to be successful.

Teachers will demonstrate how they use educational
games and other interactive activities in the language
classroom and how they can be modified for other
classes.

In this session, teachers will not just learn, but also have
time to actively practice and participate in stress
management techniques that they can use when to
help them manage the stress and workload of

teaching.

Teachers will become familiar with strategies to
scaffold support for English learners at all levels of
proficiency. We will look at a variety of instructional
supports and explore how to make content accessible
for ALL students.

The primary mission of schools is to support students in
educational achievement. To reach this goal, children
must feel safe, supported, and ready to learn. Children
exposed to violence and trauma may not feel safe or
ready to learn. Not only are individual children affected
by traumatic experiences, but other students, the adults
on campus, and the school community can be impacted
by interacting or working with a child who has



Classroom Co-Pilot -
Leveraging Al

Presenter: Kelli Sheets

Building Resilience: Strong
Staff, Strong Students,
Strong Schools

Presenter: Dr. Damon
McDonald

Small Groups, Big Impact:
Rethinking Intervention in
the Middle School
Classroom

Presenter: Tara Foster

What? Like it's hard?:
Creating an Inclusive
Classroom

experienced trauma. Thus, as schools maintain their
critical focus on education and achievement, they must
also acknowledge that mental health and wellness are
innately connected to students’ success in the classroom
and to a thriving school environment.

Trauma-Sensitive Schools are ones where the educators:

Realize the impact of Adverse Childhood Experiences
(ACEs) on neurobiological development and attachment

Recognize the impact of trauma on learning and
behavior

Respond by building resilience and avoiding re-
tfraumatization

fDarrv & NAniale 201A: CAMQCHA 2N1RK\

Teachers will explore the power of Al as a support tool
to aid in lesson planning and material preparation.
Participants will practice using Al to create
differentiated work for the various needs of students in
their classrooms.

Resiliency - Challenges are inevitable, but how we
respond to them can be developed. Participants will
explore practical strategies for helping staff and
students manage setbacks, maintain perspective, and
develop the perseverance to keep moving forward.

Small-group instruction isn't just for elementary
classrooms! Discover a practical, manageable way to
build targeted reteach and intervention into the middle
school classroom while other students work
independently on tiered, DOK-based task cards.
Participants will leave with a routine/structure they can
use to differentiate instruction, provide meaningful
enrichment, and give struggling learners the focused
support they need—all within the same class period.

Tessa Matuszczak and Brittany McDaniel will talk about
how easy it can be to meet students where they are at
and provide simple accommodations and
modifications in your classes.



Presenters: Tessa
Matuszczak and Brittany

ANMANDANIAI

Collecting Data

Presenter: Cory Spotanski

Double Trouble or Dream
Team? Making Co-
Teaching Work

Presenters: Jami Allen and
Erica Johnson

The What and The How for
General Education
Teachers-
Accommodations and
Modifications

Presenter: Erica Johnson

Principles and Practices
for Responsible, Effective
Al Use in Education

Presenters: Brandon
Petersen and Brian
Tegtmeier

Formative Assessmentin
Action!

Presenter: Lane Swedberg
(ESV)

During this session we will review a full lesson plan,
Learning Targets connected to standards, collecting
formative data in the moment, providing intervention,
and enrichment.

Thinking about co-teaching but not wanting it to be a
disaster? During this session, teachers interested in the
concepts of co-teaching who haven't taken the jump
yet, will learn about the benefits of co-teaching, how to
take the first steps toward co-teaching, different
possibilities of what co-teaching might look like and
questions to consider both before and after a lesson.

Designed to equip general educators with immediate,
practical clarity, this professional development session
will explain the distinction between instructional
accommodations (which alter how a student accesses
learning without lowering standards) and modifications
(which change what a student is expected to learn or
demonstrate). Participants will explore core categories
of support; including changes to presentation,
response mode, setting, and timing. From chunking
complex assignments and utilizing visual rubrics to
strategically adjusting reading levels and altering
problem complexity, teachers will master the exact
‘what” and "how" needed to ensure equitable access
and meaningful academic progress for every student.

Teachers will learn how our district policy affects our Al
use. We will learn principles, best practices, and
resources for Al use in education.

Unlock the power of formative assessment to enhance
student learning and inform your teaching practices!
This engaging professional development session is
designed to help educators deepen their
understanding of formative assessment strategies and



Reclaim the Classroom -
Keeping secondary
students engaged
through absences

Presenter: Loree Cain (ESU)

Sensory and Emotional
Regulation for All

Presenter: Amy McBeain

Unlocking Self-Motivation:

The Catalyst to Spark
Student Drive

Presenter: Jami Allen

implement them effectively in the classroom.
Participants will explore how to use ongoing, low-stakes
assessments to monitor student progress, provide
actionable feedback, and adapt instruction to meet
diverse learning needs.

How do you keep learning continuous and engaging
when student attendance is constantly fluctuating?
Between repeating instructions, managing make-up
work, and losing time to constant classroom
interruptions, valuable teaching moments slip away.
This interactive session provides educators with
practical, high-leverage strategies to help you
maximize your efforts, keep students moving forward,
and reclaim lost instructional time.

Teachers will be introduced to understanding what
sensory processing difficulties look like and different
ways that they can support students with sensory and
emotional regulation across the Autism Spectrum. This
will include what is behavior regulation and why it is
important, co/self regulation, ABC documentation,
Sensory Informed Regulations, Tier | emotional
regulation strategies, informed decision making on
referral documentation.

When students aren't motivated, what can you do? This
session will help you explore how to create the
conditions in which students become motivated.

Oct. 15 Professional Learning

PM Session Descriptions



Early Childhood GOLD
Updates

Presenter: Kirsten Bowman

Notice It. Name It. Praise It.

Presenter: Dr. Mikayla
Bruner

Teach It Before You Need
It: Planned Teaching for a
Well-Managed Classroom

Presenter: Dr. Mikayla
Bruner
Engagement Toolbox

Presenter: Samantha
Anderson

Classroom Co-Pilot -
Leveraging Al

Presenter: Kelli Sheets

Trauma Informed Schools
and Classrooms

Presenter: Kevin Mills

In this session, early childhood educators will be
provided updated information reported by NDE when
identifying student development within Teaching
Strategies GOLD. Through examples educators will have
the opportunity to analyze student skills and
appropriately score students in GOLD that aligns with
the new updates for all children.

Teachers will explore the difference between general,
specific, and effective praise using the Boys Town Well-
Managed Schools model. Through interactive
EduProtocols, participants will practice turning
everyday praise into meaningful feedback that
reinforces positive behavior, strengthens relationships,
and helps students understand exactly what they're
doing well.

What if we could prevent some classroom behavior
challenges before they happen? In this interactive
session, we'll explore Boys Town's Planned Teaching
strategy and use EduProtocols to practice simple,
proactive ways to teach the behaviors and social skills
students need to be successful.

Explore simple, practical strategies to get students
thinking, talking, moving, and actively participating in
their learning. This interactive session will feature
cooperative learning, movement, classroom games,
partner strategies, and digital tools that can be used
across grade levels and content areas. Leave with
ready-to-use ideas to add to your toolbox and try the
very next day!

Teachers will explore the power of Al as a support tool
to aid in lesson planning and material preparation.
Participants will practice using Al to create
differentiated work for the various needs of students in
their classrooms.

The primary mission of schools is to support students in
educational achievement. To reach this goal, children
must feel safe, supported, and ready to learn. Children
exposed to violence and trauma may not feel safe or



Scaffolding Success for
English Learners

Presenter: Kelli Sheets

Building Resilience: Strong
Staff, Strong Students,
Strong Schools

Presenter: Dr. Damon
McDonald

Power Down, Choice Up!
Screen-Free I[E Strategies

Presenters: Honnah Walters
and Lanelle Stumf

ready to learn. Not only are individual children affected
by traumatic experiences, but other students, the adults
on campus, and the school community can be impacted
by interacting or working with a child who has
experienced trauma. Thus, as schools maintain their
critical focus on education and achievement, they must
also acknowledge that mental health and wellness are
innately connected to students’ success in the classroom
and to a thriving school environment.

Trauma-Sensitive Schools are ones where the educators:

Realize the impact of Adverse Childhood Experiences
(ACEs) on neurobiological development and attachment

Recognize the impact of trauma on learning and
behavior

Respond by building resilience and avoiding re-
traumatization

(Perry & Daniels, 2016; SAMSHA, 2015)

Teachers will become familiar with strategies to
scaffold support for English learners at all levels of
proficiency. We will look at a variety of instructional
supports and explore how to make content accessible
for ALL students.

Resiliency - Challenges are inevitable, but how we
respond to them can be developed. Participants will
explore practical strategies for helping staff and
students manage setbacks, maintain perspective, and
develop the perseverance to keep moving forward.

In today’s tech-heavy classrooms, taking Intervention
and Enrichment (I/E) "unplugged"’ can be a game-
changer for student engagement, collaboration, and
critical thinking. This hands-on workshop equips
educators to design and implement tactile, screen-free
choice boards that deliver targeted support and
extension activities across all subject areas.

Participants will explore how offline choice boards
foster autonomy, reduce screen fatigue, and allow



Are Interventions Needed?
Differentiate for Success

Presenter: Lane Swedberg
(ESV)

Principles and Practices
for Responsible, Effective
Al Use in Education

Presenters: Brandon
Petersen and Brian
Tegtmeier

Double Trouble or Dream
Team? Making Co-
Teaching Work

Presenters: Jami Allen and
Erica Johnson

The What and The How for
General Education
Teachers-
Accommodations and
Modifications

Presenter: Erica Johnson

students to manipulate physical materials, discuss
concepts face-to-face, and demonstrate learning
through diverse modalities.

When learning isn’t clicking, we often turn to
intervention programs to address gaps. Yet many of
these tools don't fully connect to what students are
working on in core instruction. In this session,
participants will explore how differentiated instruction
embedded within existing materials can support all
learners—including students with disabilities and gifted
students—in meeting the same learning goals.
Together, we'll examine practical ways to design
differentiated learning pathways that align directly with
instruction and promote success for every student.

Teachers will learn how our district policy affects our Al
use. We will learn principles, best practices, and
resources for Al use in education.

Thinking about co-teaching but not wanting it to be a
disaster? During this session, teachers interested in the
concepts of co-teaching who haven't taken the jump
yet, will learn about the benefits of co-teaching, how to
take the first steps toward co-teaching, different
possibilities of what co-teaching might look like and
questions to consider both before and after a lesson.

Designed to equip general educators with immediate,
practical clarity, this professional development session
will explain the distinction between instructional
accommodations (which alter how a student accesses
learning without lowering standards) and modifications
(which change what a student is expected to learn or
demonstrate). Participants will explore core categories
of support; including changes to presentation,
response mode, setting, and timing. From chunking
complex assignments and utilizing visual rubrics to
strategically adjusting reading levels and altering
problem complexity, teachers will master the exact



Teaming

Presenters: Kevin Mills and
Dr. Virginia Moon

DIBELS Data

Presenter: Nicole Long
(ESV)

Effective Engagement
Strategies that Work

Presenters: Kelly Beveridge
and Briana Hawks

DIBELS Data

Presenter: Kelly Beveridge

Right Skill, Right Time: Tier
2 Supports in CKLA

Presenter: Roxie Heessel
(ESV)

Sensory within the
Classroom

Presenter: Sara Brown

Child Abuse Concerns and
Reporting

Presenter: Brandy Buscher
(Esu)

‘what" and "how" needed to ensure equitable access

Teaming is an integral, research-based, practice in
middle school that promotes caring, communication,
collaboration, and a personalized approach to
teaching and learning. Teaming allows teachers to
build relationships with students and get to know
students’ unique qualities.

In this session, we will analyze Dibels benchmark and
progress monitoring data.

Get ready to boost student participation and keep
every learner engaged! This session will explore simple,
practical strategies you can use right away, including
whiteboards, gestures to strengthen learning, Think-
Pair-Share, random selection, and more. Walk away
with easy-to-implement ideas that get students
thinking, talking, moving, and actively involved in their
learning!

In this session, we will analyze Dibels benchmark and
progress monitoring data and look at decision making
decisions based on that data to better guide our I/E
groups.

Grounded in the Science of Reading, this session shows
teachers how to target Tier 2 intervention with CKLA's
built-in resources. Participants will practice pinpointing
skill gaps, grouping students with purpose, and
delivering explicit lessons that accelerate foundational
reading growth.

Teachers will learn different techniques to keep and
maintain sensory regulation within the general
education classroom

What are behaviors and indicators that a child might
be abused and what do you do if you have concerns?
This session will cover a brief overview of warning signs
and reporting requirements.



Inclusive PE Practices

Presenters: Nolan
Hammond, Sally Becker,
Danniell Aman

Google - Tips and Tricks

Presenter: Dr. Tami
Eshleman

Learn strategies that help make all students successful
in PE! Including class structure, student expectations,
lesson planning, and strategies to increase student
engagement, this presentation is intended for PE
teachers.

Discover practical Google tips and tricks designed to
save time, simplify everyday tasks, and make teaching
(and life) more efficient. This hands-on professional
development session will explore helpful features and
shortcuts in Google tools that teachers can
immediately use to improve organization, productivity,
collaboration, and instruction.
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12:45 - 1:25
Notice It. Name It. Praise It.

Enagement Toolbox

Double Trouble or Oream Team?
Making Co-Teaching Work

Principles and Practices for Responsible,
Effective Al Use in Education

Are Interventions Needed?
Differentiate for Success

Teaming

DIBELS Data

215 - 2:55

Teach It Before You Need It: Planned
Teaching for a Well-Managed Classroom

DIBELS Data

Double Trouble or Dream Team?
Making Co-Teaching Work

Inclusive PE Practics

Classroom Co-Pilot: Leveraging Al

Power Down, Choice Up! Screen-
Free I/E Strategies
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Google Tips and Tricks
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that Work

The What and The How for General Education

Teachers- Accommodations and Modifications

Teach It Before You Need It: Planned
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The What and The How for General Education
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NORTH PLATTE PUBLIC SCHOOLS

North Platte Public Schools is a destination school district and community
that embraces innovative opportunities and distinguished programs
to create highIF\( competitive advantages for all students,
instilling the Canteen Spirit in an evolving world.

b
Cﬂlér/.";'EEN

The Canteen Spirit embodies generosity, selflessness, and unwavering support through:

SERVICE | PRIDE | COLLABORATION | GRIT

Monthly Financial Report

October 12, 2026
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2026-27 pend Budgeted 0 0 of Bud Payro 2
Budg 0 Ua
Beg. Balance 0.00 $58,970,292.00 100.000%
eptembe $4,0 : $4,032,376.12 | $54,937,915.88 | 0.93162 6.838% 6.838% $2,034,989.51 | $1,997,386.61

Octobe $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
ovembe $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
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anua $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
ebrua $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

2 $4,032,376.12 | $54,937,915.88 |0.93162 0.000% 6.838% $0.00 $0.00

Ap $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

a $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

e $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00
$4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

gus $4,032,376.12 | $54,937,915.88 | 0.93162 0.000% 6.838% $0.00 $0.00

Monthly
Avg. #DIV/0! #DIV/0!

1 §4,032.376.12
3 1 $4.032.376.12
‘ ]

$4,032,376.12
| $54,937,915.88 |

Borrowed

Total

Interest/Fees

Cash

$8,000,000

$6,000,000 +

$4,000,000

$2,000,000 +

$0

Flow Chart

$8681,814.88 |

[€5.796.005.88
$10,710,196.87
$15,624,387.87
$20.538 578.87
$25,452,769.87|
$30,366,960.87|

Red = Expenditures




NORTH PLATTE PUBLIC SCHOOLS

_Fund | BeginningCash | Revenues |

|
[

T
|

 Ending Cash

Expenses |

General $550,579.90 $6,167,292.33 | $4,032,376.12

Depreciation $2.812,863.85 $15,302.92 $0.00

Employee Benefit $47,640.14 $0.00 $0.00

Activity Fund $1,201,002.46 $113,376.54 $86,126.15

School Lunch $1,315,816.55 $253,542.52 $228,070.88

Bond $28,227.02 $0.00 $0.00

Special Building $332,428.53 $62.65 $606.00

QCPUF $308,958.41 $16,176.34 $0.00

Cooperative Fund $27,642.99 $0.00 $0.00 7 299 |
Total - $6,625,159.85 | $6,565,753.30 | $4,347,179.15 | $8,843,734.00




North Platte Public Schools

Enrollment Comparison

10/1/2023 10/1/2024 10/1/2025 10/1/26 % Change |
KDG 274 244 243 oy -6.6%
1 272 286 | 260 240 1.1%
2 244 277 270 262 -3.0%
3 247 250 283 266 -6.0%
4 240 246 260 205 135%
5 260 247 252 263 4.4%
6 242 263 251 246 -2.0%
7 268 240 260 258 -0.8%
8 265 273 248 6 20%
9 309 270 276 | 260 58%
10 291 304 275 [ e - 29%
1 293 283 304 |1 ags -12.8%
12 296 288 283 312 10.2%
Total 3501 3471 3465 3404 -1.8%
Building Capacity
Grades 10/01/25 10/01/26 Variance Capacity Variance
NPHS 9-12 1,138 1104 -3.0% 1600 6
Adams 7-8 508 501 -1.4% 750
Madison 6 251 246 2.0% 320
Cody K-5 199 199 0.0% 276
Jefferson K-5 324 300 -71.4% 414
Lincoln | K-5 264 253 -4.2% 414
Washington | K-5 206 229 11.2% 276
. McDonald | K-5 234 258 10.3% 276 '
Eisenhower ~ K-5 209 201 -3.8% 276
Lake M. K-5 114 113 -0.9% 138
Total 3,447 3404 -1.2% 4740 1293
Buffalo  Preschool 124 127
Six Pence | 23 22
| Total 147 149 1.4%
9-12 1,138 1104 (34)
6-8 759 747 (12)
K-5 1550 1553 3
PK 124 127 3
Six Pence 23 22 1)
| TOTAL 3,594 3553 (41)
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Legal and policy information in this handbook is provided for
informational and practical purposes and may summarize, paraphrase,
or otherwise differ from the exact wording of applicable Nebraska
statutes, regulations, or the district’'s officially adopted policies. This
handbook is not intended to replace or serve as the official source
of any law, regulation, or district policy. In the event of a conflict or
inconsistency, applicable law, regulation, and the district’s officially

adopted policy shall govern.

For information about customizing a board handbook to your district’s

specific policies and unique operational needs, contact:

GALINA SLOBONYUK
BOARD LEADERSHIP ENGAGEMENT ASSOCIATE

gslobonyuk@NASBonline.org
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AN ENDURING LEGACY:

A HISTORY OF NORTH PLATTE

Image and page content may be removed or replaced by the district upon
submission of replacement content.

North Platte Public Schools has a rich history dating to the late 19th century. Formally established
in 1888 by consolidating several small, one-room schoolhouses, its early curriculum centered on
reading, writing, and arithmetic. Teachers frequently boarded with local families. The district saw
significant growth in the early 20th century, leading to the construction of facilities like North Platte
High Schoolin 1917. During the 1960s, a wave of rural school consolidation brought smaller districts
into North Platte, centralizing resources and administration. This era also marked an increase in state
and federal educational involvement, leading to new programs for special education.

In the latter half of the 20th century the district embraced modernization and community engagement.
Personal computers were introduced to classrooms in the 1980s, and the district became a central
hub for community activities. At the beginning of the 21st century, North Platte Public Schools further
evolved by prioritizing student-centered learning and technological integration. In the early 2000s,
the district made major investments in digital learning resources, advanced placement courses, and
career academies. Despite facing challenges like navigating remote learning during the pandemic,
the district has remained committed to its core mission of providing an exceptional education that
empowers every student.



n NORTH PLATTE PUBLIC SCHOOLS

A MESSAGE
FROM NASB X Leadership
BOARD LEADERSHIP NEBRASKA ASSOCIATION OF SCHOOL BOARDS

School board service is a profoundly rewarding experience, yet even those with previous volunteer
experience can be surprised by the complexities of school district operations. The authority of
individual board members, and the board as a whole, is frequently misunderstood by the public,
underscoring the importance of clarity in roles and responsibilities.

Effective district leadership relies on the interconnected efforts of the board, administration, and
staff, with each party having distinct, yet crucial, roles in serving students’ best interests. The board’s
primary role is governance, focusing on strategic oversight and providing clear, unified direction.
Administrators, with a district-wide perspective, handle practical planning and operations. District
staff, particularly teachers, are responsible for the day-to-day implementation of the district’s mission.
Understanding these roles is the first step toward board unity.

A strong board-superintendent relationship, built on mutual understanding of and respect for
each other’s roles and responsibilities, is at the core of effective governance. When boards and
superintendents work collaboratively to foster trust, engage stakeholders, and shape the district’s
mission and vision, the focus remains where it belongs: on student growth and success.

The NASB Board Leadership Team is dedicated to supporting the school board and superintendent
to strengthen public education for all Nebraskans. We firmly believe that when superintendents
and board members operate within their respective roles, it leads to efficient and effective board
meetings, policy-supported decision-making, and ultimately, improved instruction and student
learning.

We encourage you to embrace building and maintaining this vital partnership, recognizing that in
doing so, we can collectively build a future of educational excellence throughout Nebraska.

MARCIA HERRING
NASB DIRECTOR OF BOARD
LEADERSHIP
mherring@NASBonline.org

www.NASBonline.org
(402) 423-4951

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.
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NASB MISSION
STATEMENT

The Nebraska Association of School Boards provides programs, services, and advocacy
to strengthen public education for all Nebraskans.

Since 1918, NASB has been committed to serving school boards across the state. OQur mission is
to enhance public education for the children of Nebraska and is assembled upon the beliefs that

e Every public school board will govern effectively and with integrity;

e Every public school board member will understand the importance and emphasize increased
student success; and

e Every public school board will practice good stewardship of resources.

The Nebraska Association of School Boards is a not-for-profit organization that serves local boards
of education since 1918. Celebrating more than one hundred years of service, NASB continues to
provide assistance and information for the boards and districts it represents throughout Nebraska.
Governed by school board members throughout the state, NASB is committed to the following goals
on behalf of its member boards:

e Enhancing the ability and authority of local boards of education to represent the citizens
of their school district.

e Working for increased public awareness and financial support of the public schools.

e Providing development, training, and consulting opportunities for school board members that
will assist them in meeting their responsibilities for policymaking and effective and efficient
management of the school district.

e Representing the interests of public education, and particularly the viewpoints of local boards
of education, to those who impact public education.

e Providing member boards with the specialized information needed
to operate the public schools in the most efficient way possible.

Nebraska Association of

NASB BOARD PROTOCOLS SCHOOL BOARDS

A 23-member Board of Directors governs the Nebraska Association of School Boards. Local board
members are elected to the NASB Board of Directors on a regional and at-large basis and serve
three-year terms as a region director and two-year terms as an at-large member. The Board meets
five times a year.

The Association’s annual legislative agenda and bylaws are developed through a representative
process which begins with the submission of proposals by member boards. The NASB Legislation
Committee is composed of nineteen members elected by size-specific districts and one ESU seat,
plus up to eight at-large, chair-appointed committee members. The Legislation Committee reviews
proposed legislative resolutions and standing positions and the Board reviews proposed bylaw
changes and legislative information approved by the Committee. All of the recommended proposals
and bylaw changes are presented to the NASB Delegate Assembly for review and approval. Through
the Delegate Assembly, each member district or ESU can vote to establish the Association’s direction
for the year.

NOTE: A proposed change to the By-laws will come before the 2026 Delegate Assembly to increase
the Board of Directors to a 24-member body.

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS

NASB STANDARDS OF
EFFECTIVE BOARD
GOVERNANCE

The NASB Standards of Effective Board Governance offer a clear and practical framework that
strengthens the partnership between boards and superintendents as a unified leadership team. As
the foundation of all NASB Board Leadership services, these standards help districts build a shared
vision, align priorities, and cultivate a culture focused on student success.

The standards are supported by the lowa Lighthouse Inquiry (Lighthouse Study),” which examined
the link between school board and superintendent leadership and student achievement. Researchers
compared boards from high-achieving districts with those from comparable low-achieving districts
and found significant differences. Boards in high-achieving districts had more positive beliefs about
their students’ potential and the staff’s ability to drive achievement gains. In contrast, boards in low-
achieving districts often accepted the status quo, citing the reason for poor performance or blaming
external factors like poverty or a lack of community support. This study highlights a fundamental
difference in mindset, showing that effective governance starts with a belief in the district’s capacity
to make a positive difference.

Ultimately, by adhering to these standards, the North Platte Public Schools Board of Education
can ensure it is a proactive force for positive change. A board that operates with a clear vision and
high expectations—rather than making excuses for poor performance—sets a powerful tone for the
entire district. This approach builds trust with both staff and the community, leading to a culture
of accountability and continuous improvement that directly benefits student success and creates a
stronger educational experience for all.

The questions associated with each of the following NASB Standards of Effective Board Governance
are not merely a checklist; they are an essential tool that allows the board to maintain its focus
on student success. Together, these questions provide a practical and comprehensive roadmap
for effective governance, empowering the board to be more strategic, informed, and influential as
leaders of the community.

*lowa Association of School Boards. The Lighthouse Inquiry: School Board/Superintendent Team
Behaviors in School Districts with Extreme Differences in Student Achievement, 2000.

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS

STANDARD I: MISSION, VISION, AND GOALS

The board annually reviews the district’'s mission and adopts board and district goals to
support the long-term vision.

QUESTIONS TO CONSIDER:

e Does the board adopt a mission and vision statement developed with stakeholders?
e |sstudent success a top priority of the school board, staff, and community?
e Arethe mission and vision statements communicated to the community?

e Does the board-superintendent team adopt long-term goals or a strategic plan to support
the mission and vision of the district?

e Doesthe board regularly refer to the mission and vision when setting district policy?

e Arethe mission and vision used as a guide when making resource, budget, and other operating
decisions?

e Does the board periodically review the mission and vision statement with stakeholders to
ensure it continues to reflect community beliefs and values?

STANDARD II: POLICY GOVERNANCE

The board continuously reviews, revises, and develops policies and procedures to ensure
accountability focused on growth and student success.

QUESTIONS TO CONSIDER:

e Does the board review policies at each regular board meeting?

e What process does the board utilize to complete the review of the policy manual?
e How long has it been since the board reviewed the entire policy manual?

e Arealldistrict handbooks aligned with district policies?

e Are administrative protocols/guidelines aligned with board policies?

e Are policies updated regularly, according to state statute, and accessible to the public on
the district website?

e How does the board validate that through the superintendent the staff utilizes policies for
guidance and decision-making?

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.
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STANDARD Ill: STAKEHOLDER AND
COMMUNITY ENGAGEMENT

The board establishes effective communication with internal and external stakeholders
to promote the district’'s image, and to build and sustain long-term partnerships that
serve education.

QUESTIONS TO CONSIDER:

e Does the board gather input from stakeholders [i.e., parents, students, staff, community
advocates, businesses, government agencies, and higher education]?

e Does the district communicate the vision frequently and consistently to stakeholders?

e Does the board reference the vision to support decisions related to policy and district
operations?

STANDARD I1V: ACCOUNTABILITY AND
STUDENT SUCCESS

The board continuously monitors the progress of district goals utilizing data to support
growth and promote shared accountability for maximizing student success.

QUESTIONS TO CONSIDER:

e Hasthedistrict adopted curriculum in all subjects district-wide?

e Does the district have a curriculum review policy that supports regular curriculum updates
and resource allocation aligned with student needs?

e Does thedistrict provide in-service time to align curriculum with student learning standards
and support staff development?

e What instructional model has the district adopted to support effective instruction?

e s theteacher evaluation tool aligned with the instructional model?

e |sthedistrict accredited through Nebraska Framework or COGNIA?

e What are the current school improvement goals adopted by the district?

e Whenis the next External Visit (year)?

e What data does the district consider when evaluating the success and progress of the district?

e How well equipped are graduates who are embarking upon a career out of high school or
pursuing a post-secondary education?

e Does the district provide all students with the opportunity to achieve their personal best
measured through attendance rates, graduation rates, academic assessment data, etc.?

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS

STANDARD V: ADVOCACY

The board advocates for public education and learning to support student success.

QUESTIONS TO CONSIDER:

e Does the board fulfill the role of advocacy in the best interest of the school district?

e What resources are available to the board that provide information regarding legislative bills
and the potential impact to the school district?

e What can NASB do to support the board in sharing the district’s story when advocating for
or against legislation at the state level?

STANDARD VI: DISTRICT RESOURCES

The board aligns and manages district resources in a responsible manner to meet goals
and to promote the growth of student success.

QUESTIONS TO CONSIDER:

e How does the district prioritize the budget?

e Does the board adopt a budget calendar?

e Whoisinvolved in developing the budget?

e How does the budget align with the growth of student success?

e How does the board engage the public in the discussion of budget accountability?

STANDARD VIiI: BOARD OPERATIONS

The board ensures meetings are effective, efficient, and orderly, focused on policy and
proper board governance and conduct.

QUESTIONS TO CONSIDER:

e Does the board follow the Code of Conduct and adopt meeting protocols and procedures
to support orderly meetings held in public?

e Does the board provide reasonable advance notice of all public meetings?

e Does the board monitor proper compliance with the Nebraska Open Meetings Law and
public records?

e |sthe board meeting agenda available to the public?
e |sthe agendareasonably descriptive and are the attachments available to the public?

e Does the district ensure the board meeting minutes are available within 10 days and/or by
the next scheduled meeting of the board?

e |s the district in compliance with the law by posting six months of meeting agendas and
minutes on the district website for public access?
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STANDARD VIill: BOARD-SUPERINTENDENT
RELATIONS

The board and superintendent establish and sustain a professional and collaborative
working relationship to support and advocate for growth and student success.

QUESTIONS TO CONSIDER:

e How does the evaluation of the superintendent reflect the mission, vision, and goals of the
district?

e How often does the board review the superintendent evaluation process and tool to ensure
effectiveness and alignment with the superintendent job description?

e Howdo | handle staff or community concerns or complaints?

e How often does the board complete a self-assessment and how does it utilize the data to
support administration, staff, and student learning?

e Doesthedistrict provide orientation for new board members immediately upon their election,
so they are familiar with the board’s role, protocols, and district operations?

STANDARD IX: PROFESSIONAL DEVELOPMENT

The board and superintendent participate in continuous and appropriate training and
professional development to build shared knowledge and values.

QUESTIONS TO CONSIDER:

e What does orientation look like from both the school district and NASB for newly elected
or appointed board members?

e How do board members access professional development opportunities to strengthen their
knowledge and effectiveness?

e How does a board member register for NASB workshops and conferences?

e What type of information should be included in a report to the board/public after attending
a board development opportunity?

e Doesthedistrict have an annual plan for board professional development that requires every
board member to commit to appropriate activities to strengthen personal skills, knowledge,
and teamwork?
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This handbook outlines the cornerstone of effective governance, ensuring collective success in serving
students and the community by:

e clarifying roles and responsibilities;

e ensuring compliance and accountability;

e promoting consistency and stability;

o facilitating effective decision-making and operations; and

e supporting professional development and growth.
Whether a seasoned or new board member, this handbook promotes continuity through transitions,
fosters fair and consistent practices, and supports informed decision-making. By embracing the

principles within these pages, we reinforce our commitment to transparency, strategic planning, and
ultimately, the academic success and well-being of every student in our care.

Let this handbook serve as a shared compass, guiding toward a future of excellence for the North
Platte Public Schools community.
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MISSION AND BELIEFS

MISSION

North Platte Public Schools is a destination school district and community that embraces

innovative opportunities and distinguished programs to create highly competitive
advantages for all students, instilling the Canteen Spirit in an evolving world.

BELIEFS

We believe...
e Allstudents can learn.
e Learningis essential.
e All people have worth.
e Reciprocal partnerships between our school, families, and community are essential to growth.
e Through communication and collaboration, we cultivate trust and transparency.
e High expectations yield excellence.

e Excellence is worth the investment.

MISSION STATEMENT

North Platte Board Policy No. 1003

PURPOSE AND DIRECTION STATEMENTS

Purpose: The North Platte Public School District’s purpose is to prepare students to be productive,
responsible citizens in a safe, caring, supportive learning environment.

Direction: The North Platte Public School District’s direction is to prepare every student for success
through high quality educational programs delivered by highly effective educators who use innovative,
research-based strategies in a safe and supportive environment in collaboration with families,
businesses, and community members.

Regulation: The North Platte School District will use the Nebraska Frameworks and/or a similar
accreditation process to achieve higher levels of student performance and organization effectiveness.
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GENERAL POLICY STATEMENT

North Platte Board Policy No. 1001

The organization, management, and control of this school district is vested in its board of education
(“board”). To guide the board and school district operations, and to assist it and its designees in
carrying out duties, the board will establish, maintain, and amend a set of policies.

Written board policies serve the following purposes:

1. Formally articulating the board’s goals and long-term objectives.

2. Providing district administrators and staff with guidance in making decisions that affect
students, employees and patrons of the district.

3. Informing the public of the manner that the board and district will conduct its business and
its relationships with staff, pupils, parents and patrons.

To avoid unnecessary rigidity, these policies are stated in general terms. With the exception of
statutory requirements or instances when the specific application of a policy is essential to the long-
term welfare of the district, these policies are intended to provide administrators with the flexibility
to apply them to a wide range of situations.

The policies are not the only guidelines for district operations. Specific regulations, procedures, and

practices also help guide and govern actions and decisions. They must be consistent with policies,
but serve a different purpose.

EXCEPTIONAL CIRCUMSTANCES

The board cannot foresee every situation that may arise, and circumstances will occur when these
policies provide inadequate guidance. In such circumstances, the superintendent should use his
or her best judgment, and communicate with the board about the situation as soon as is possible.

VALIDITY OF POLICIES

Each policy and its provision should be interpreted so that it is valid under applicable law. If a
court determines that a provision of a policy is invalid, such invalidity shall not affect the remaining
provisions of that policy.
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ORTH PLATTE

BLIC SCHOOLS
RATEGIC PLAN
2025-2030

N
PU
ST

PARAMETERS

We will always put students as the focus of everything we do and every decision we make.
We will always prioritize our educational programs.
We will always make data-driven decisions to inform instruction and guide learning.

We will always provide a safe and secure environment while treating all with dignity and
respect.

We will always listen to understand, assume positive intent, and focus on solutions.
We will always strive to effectively communicate with our internal and external stakeholders.
We will always seek opportunities and resources to support, develop, and retain our staff.

We will always be good stewards in our community, who will responsibly evaluate and analyze
our resource use and revenue sources.

OBJECTIVES

Desired and measurable end result for NPPS.

Student achievement and growth on district, state, and national assessments will increase
annually.

PK-12 student enrollment will increase annually.

The percentage of students participating and performing in college and career readiness
programs will increase annually.

Staff retention rate will increase and unfilled positions will decrease annually.

Stakeholder engagement will increase annually.

Scan QR code to
access North Platte
Public Schools
Strategic Plan.
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STRATEGY 1

We will increase academic success of students and efficacy in staff.

Strategy 1 is about...

Student academic success
Empowering staff
Growth of the whole child- individual success and growth of each student

Collaboration among staff members, confidence and competence of all staff to
make a difference

STRATEGY 2

We will maximize current staff skills and expertise while being resourceful and

innovative in recruiting new staff.

Strategy 2 is about...

Maximizing current staff skills ¢ Mentorship
Retention e PLC

Growing our own e Staff mental health
Recruiting creatively e Positivity
Embracing change e Community-minded
Leadership development e Promoting our brand
Academic success e Team building

STRATEGY 3

We will embrace and capitalize on the growth and change within our district

and community.

Strategy 3 is about...

Embracing change e Growing
Being proactive e Being open-minded
Being prepared e Creating solutions and opportunities for

Accepting and embracing what comes the stakeholders
our way ¢ Moving forward
All means all e Acceptance and inclusiveness

Embracing stakeholders
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POLICY AND
ADMINISTRATIVE
GUIDELINES

Policies are guidelines adopted by the board to chart a course of action. The content of a policy
should be broad enough that it provides discretionary action by the administrators when enforcing
policy in day-to-day decision-making, yet specific enough to provide clear and appropriate guidance.
A policy is typically based upon legal precedent and/or state and federal rules and regulations.

To support policy, quality board governance empowers and delegates administrative responsibilities
to the superintendent. The board that fails to delegate authority to the superintendent will weaken
administrative leadership. Authority is granted through policy and supported and governed by
administrative guidelines, which provide a level of authority and direction to the administrators to
enforce or carry out policy. Administrative guidelines do not reflect the detail or specific information
contained in the policy but provide consistency throughout the district when administering policy.

KEY FUNCTIONS OF BOARD POLICY

o Define Clear Direction and Expectations: Policies establish the board’s goals, objectives,
and operating principles. They define the duties and responsibilities of the superintendent
and staff, creating a foundation of accountability for everyone.

e Clarify Roles and Responsibilities: Policies define the board’s legal authority and responsibilities
while also clarifying the relationship between the board and the superintendent. This allows
the superintendent to effectively manage the district within established parameters.

o Ensure Consistency and Fairness: Policies create stability by providing a consistent framework
that endures through changes in board members or administration. They ensure fair and
uniform treatment for students, parents, staff, and community members.

e Protect the District: By addressing potential issues before they arise, policies help the board
make informed, objective decisions without the pressure of a specific crisis. Policies also
ensure the district complies with state and federal laws, which helps avoid legal challenges,
penalties, and unnecessary lawsuits.

“To remain current and effective, policies will be reviewed every three years. The board and
superintendent will work together to establish a protocol for this review, involving administrators
and all board members to ensure a shared understanding of each policy’s purpose and impact.
This process goes beyond simply updating legal language; it is a collaborative effort to ensure
policies align with the district’s goals and remain relevant” - NASB
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o Astatement of purpose or aspirations providing what, why, and how

CHARACTERISTICS OF POLICY

e Directs how the board will operate
e Assigns responsibility or authority to the superintendent

e States the board’s position

CHARACTERISTICS OF ADMINISTRATIVE GUIDELINES

e Statements that set boundaries for how an administrator will implement policy on a day-
to-day basis

e Provides the parameters for what the administrator should or should not do

e NOTE: The superintendent is responsible for drafting the administrative guidelines based upon
policy, state and federal regulations, and court rulings

DEVELOPMENT PROCESS FOR ADMINISTRATIVE GUIDELINES

e Review current board policies, employee and student handbooks, and collective bargaining
agreements.

e Compile a list of administrative guidelines necessary to ensure the administrators conform
with law and appropriate administrative procedures to carry out the operation of the district.

e Review, develop, and update proposed administrative guidelines with the district
administrators.

e Include supporting forms designed and utilized by the administrators in the administrative
guidelines.

e Administrative guidelines should contain a reference to the related policy.

e NOTE: Administrative guidelines are developed and implemented by the administration and
are not adopted by the board or included in the policy manual.

Administrative guidelines establish the boundary between board governance and administrative
leadership. They serve as preventative measures to ensure the board remains focused on oversight
rather than micromanaging daily district operations. While the board does not formally adopt
administrative guidelines, it is beneficial for members to be informed about the process of their
development and content.

Scan the QR code to access the North Platte
Public Schools Policy Manual.
For a complete list of district-specific policies included

in this handbook, organized by policy number, see the
District Policy Index on page 81.
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CREATION, AMENDMENT,
AND DISTRIBUTION OF POLICIES

North Platte Board Policy No. 1002

Each of these policies shall become the official policy of the school district when the board has
approved it by majority vote of the members present at any lawfully convened meeting of the board.

It shall generally be the practice of the board to adopt or amend any policy after a single reading at
any regular or special board meeting. However, the board may, in its discretion, review policies at
multiple meetings prior to taking action.

HANDBOOKS

North Platte Board Policy No. 3026

The school district’s handbooks for students and staff are intended to convey information and
explain school regulations and procedures that are necessary for the school to run smoothly and
efficiently. Although the board of education may take action to approve the handbooks annually,
the administration has the authority to change the contents of any handbook so long as the changes
are consistent with board policy. Any administrative changes made after handbook approval will be
presented to the board of education for approval prior to implementation.

STAFF HANDBOOK

North Platte Board Policy No. 4034

The superintendent or designee shall annually formulate, review and revise a staff handbook that
will contain information about the district’s employment policies and practices. The staff handbook
is an extension of these policies and has the force and effect of board policy when approved by the
board of education. Any administrative changes made after handbook approval will be presented to
the board of education for approval prior to implementation.

The administration may provide only the amendment to the individuals affected by the change
without providing them with the full handbook unless required by law.
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CHAIN OF COMMAND

When approached by a patron with a complaint or concern, board members must listen courteously
and sincerely but also adhere to the district’s established chain of command.

A board member must never assume responsibility for a patron’s concern or problem. Instead, the
board member should explain the proper process and encourage the patron to discuss their concern
with the personnel directly involved. If the patron has already done so, their next step is to contact
that individual’s immediate supervisor.

Upon receiving communication from a patron, the board member shall promptly inform the
superintendent. This action transfers responsibility for addressing the concern to the appropriate
administrators and ensures leadership is aware of the issue, whether it is a new concern or an
unresolved matter.

Administrators will then proactively address the patron’s concern and follow up with the board member
as appropriate. Once the matter has been turned over to the superintendent, the board member will
consider the matter addressed and recognize that it is no longer their direct responsibility.

CHAIN OF COMMAND -
DISTRICT ADMINISTRATION

North Platte Board Policy No. 3035

The superintendent shall be in control of all school district operations except as provided by another
policy or as otherwise provided by law. Following is the administrative chain of command working
from the lowest level on the chain upward.

Classroom Teacher

STUDENT DISCIPLINE: Principal/Assistant Principal

Director of Student Services

5= G99 =

Superintendent

Teacher

Principal
INSTRUCTION OR CURRICULUM:

Curriculum Director

H Lo

Superintendent

Bus Driver
Principal/Assistant Principal
TRANSPORTATION:

Director of Transportation

Executive Director of Operations

S

Superintendent
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Custodial staff

Principal

FACILITIES, GROUNDS, OR
MAINTENANCE:

Director of Maintenance

Executive Director of Operations

oo W =

Superintendent

=

Principal

2. Director of Student Services or
Director of Human Resources

POLICY OR HANDBOOK:

3. Superintendent

Coach
Athletic/Activities Director
Principal

ATHLETICS:

Director of Student Services

s @ Yo

Superintendent

Employee in question
Principal

PERSONNEL:

Director of Human Resources

H LN

Superintendent

=

Building Principal
ALL OTHER MATTERS: 2. Appropriate Director

Superintendent

Absent extraordinary circumstances, each matter must be addressed at whatever level the initial
action occurred. If the matter is not resolved, the individual may raise it with the next person on the
chain of command. This policy does not supersede any individual’s right to contact Board members
directly. However, whenever a matter is brought directly to the Board as a whole or to a Board
member as an individual, it will be referred to the appropriate individual in the chain of command for
study and resolution. The most effective means of initial communication is a personal conference,
e-mail, or telephone conversation. E-mail addresses and phone numbers can be found on the school
district’s website at NPPSD.ORG.
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COMPLAINT
AND GRIEVANCE

PROCEDURES

COMPLAINT PROCEDURE

North Platte Board Policy No. 2006

Good communication helps to resolve many misunderstandings and disagreements. This complaint
procedure applies to complaints unless the complaint is subject to a different procedure required
by law, policy or contract. Individuals who have a complaint should discuss their concerns with
appropriate school personnel in an effort to resolve problems at the lowest level of the chain of
command. When those efforts do not resolve matters satisfactorily, including matters involving
discrimination or harassment on the basis of race, color, national origin, sex, marital status, disability,
or age, a complainant should follow the procedures set forth in any specific policy addressing those
areas or the procedures set forth below. Allegations of sex discrimination covered by Title IX will
be addressed through the board’s Title IX policy.

References to “coordinator” in this policy refer to the board-designated coordinator for the applicable
area, such as the Section 504 Coordinator for allegations of disability-based discrimination.

A preponderance of the evidence will be required to discipline a party accused of misconduct. This
means that the investigator must conclude that it is more likely than not that misconduct occurred.

COMPLAINT AND APPEAL PROCESS

1. The first step is for the complainant to speak directly to the person(s) with whom the
complainant has a concern. For example, a parent who is unhappy with a classroom teacher
should initially discuss the matter with the teacher. However, the complainant should skip the
first step if complainant reasonably believes speaking directly to the person would subject
complainant or complainant’s student to discrimination or harassment.

2. The second step is for the complainant to speak to the building principal, coordinator,
superintendent, or president of the board of education, as set forth below. Anyone with
questions about the appropriate person to speak with may request clarification from the
superintendent.

a) Complaints about the operation, decisions, or personnel within a building should be
submitted to the principal of the building.

b) Complaints about the operations of the school district or a building principal should
be submitted in writing to the superintendent of schools.

c) Complaints about the superintendent of schools should be submitted in writing to
the president of the board of education.
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d) Complaints involving discrimination or harassment on the basis of race, color, national
origin, sex, marital status, disability, or age may be submitted to the applicable
coordinator. Complaints involving discrimination or harassment may also be submitted
at any time to the Office for Civil Rights, U.S. Department of Education: by email at
OCR.KansasCity@ed.gov; by telephone at (816) 268-0550; or by fax at (816) 268-
0599.

3. When a complainant submits a complaint to an administrator or coordinator, the administrator
or coordinator shall first determine whether another applicable procedure is required by policy
or law and if so, direct the complaint to the appropriate person to follow that procedure. If
not, the administrator or coordinator will promptly and thoroughly investigate the complaint,
and shall:

a) Determine whether the complainant has discussed the matter with the respondent.

1) If the complainant has not, urge the complainant to discuss the matter directly
with the respondent, if appropriate.

2) If the complainant refuses to discuss the matter with the respondent, the
administrator or coordinator shall, in his or her sole discretion, determine
whether the complaint should or must be pursued further.

b) Strongly encourage the complainant to reduce his or her concerns to writing.

c) Interview the complainant and, if necessary, the respondent against whom the
complaint is filed, to determine:

1) All relevant details of the complaint;

2) All witnesses and documents which the complainant believes support the
complaint;

3) The action or solution which the complainant seeks.

d) Respond to the complainant. If the complaint involves discrimination or harassment,
the response shall be in writing and shall be submitted within 180 calendar days after
the administrator or coordinator receives the complaint.

4. |If either the complainant or the respondent is not satisfied with the decision, he or she may
appeal the decision to the superintendent. The superintendent may assign a qualified designee
to hear any appeal. This provision applies to appeals under the board’s policies governing
complaints of discrimination or harassment, including Title IX and any other policy with a
separate grievance or complaint procedure, unless that other procedure includes its own
appeal process. All requirements for appeals within any other policy apply, and in addition
to those requirements, the following also apply.

a) The appeal must be in writing.

b) This appeal must be received by the superintendent no later than three (3) calendar
days from the date of the decision.

c) For complaints addressed through other applicable procedures that do not include
a separate investigatory process, the superintendent will investigate as he or she
deems appropriate.

d) The superintendent will prepare a written decision and provide it to the complainant
and any other person entitled by law to receive the appeal decision. For complaints
involving discrimination or harassment, the superintendent shall submit the decision
within 180 calendar days after the superintendent received complainant’s written
appeal. Appeals to the superintendent from complaints involving discrimination or
harassment are final once the superintendent delivers the written decision, as are all
other appeals/complaints to the superintendent unless the complaint can be appealed
on the limited grounds to appeal to the board below.
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The board’s role is to set policy, establish and implement a budget, and evaluate the
superintendent. The board does not manage the daily operations of the school district
entrusted to its administration unless required by law or policy. Because of the board’s
statutory roles, it does not hear complaints or appeals that may involve oversight or discipline
of students, staff, or others, unless those involve allegations against the superintendent as
discussed below. The board does not hear complaints or appeals based on allegations of
discrimination or harassment unless otherwise required by law. The board will hear appeals
only in the following circumstances:

a) When the complaint is about a board policy, not implementation of the policy;

b) When the complaint involves the budget or school expenditures that have been or
must be approved by the board; or

c) When the board is required by law, policy, or contract to hear a complaint or appeal.

If a complaint involves those limited grounds and a party is not satisfied with the
superintendent’s decision regarding the complaint or appeal, he or she may appeal the
decision to the board.

d) This appeal must be in writing.

e) This appeal must be received by the board president no later than ten (10) calendar
days from the date the superintendent communicated the decision to the complainant.

f) This policy allows, but does not require the board to receive statements from interested
parties and witnesses relevant to the complaint or appeal. However, all matters
involving discrimination or harassment allegations against the superintendent shall
be promptly and thoroughly investigated by the board president or a designee.

g) The board president will notify the complainant and any other person legally required to
receive the decision in writing of the decision. If the complaint involves discrimination
or harassment allegations against the Superintendent, the board president shall
submit the decision within 180 calendar days after receiving the written appeal.

h) There is no appeal from any decision of the board unless authorized by law.

Formal complaints about the superintendent shall be filed with the president of the board.
However, complaints about the superintendent do not include disagreement with the
superintendent’s decision on appeal based on a complaint of discrimination, harassment, or
action of any other employee who is not the superintendent. Upon receipt of a complaint,
the board president or his or her designee shall promptly and thoroughly investigate the
complaint, and shall:

a) Coordinate with school district staff, other than the superintendent, to determine if
another procedure in policy or law requires the complaint against the superintendent
to follow another procedure. If so, the board president will coordinate handling the
complaint through that procedure. If another procedure applies, such as in the case
of allegations of sex discrimination against the superintendent, the board president
or, at his or her discretion, the full board will serve only to hear any appeal by a
party to the complaint.

b) Determine whether the complainant has discussed the matter with the superintendent.

1) If the complainant has not, the board president or designee will urge or require
the complainant to discuss the matter directly with the superintendent, if
appropriate or required.

2) If the complainant refuses to discuss the matter with the superintendent, the
board president shall, in his or her sole discretion, determine whether the
complaint should or must be pursued further.
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c) Determine, in his or her sole discretion, whether to place the matter on the board
agenda for consideration at a regular or special meeting by the full board.

d) Respond to the complainant or appeal. If the complaint or appeal involves discrimination
or harassment, the response shall be in writing and shall be submitted within 180
calendar days after the president received the complaint.

e) Appoint or contract with other individuals qualified to assist the board through this
process or any other applicable procedure used to address allegations against the
superintendent.

No Retaliation. The school district prohibits retaliation against any person for filing a complaint or
for participating in the complaint procedure in good faith.

Special Rules Regarding Educational Services and Related Services to Students with Disabilities.
Students with disabilities and their families have specific rights outlined in state and federal law,
including administrative processes by which they may challenge the educational services being
provided by the school district. Therefore, the appeal process contained in this policy may not be
used to challenge decisions made by a student’s individualized education plan (IEP) team or 504
team. Complaints about the educational services provided a student with a disability, including but
not limited to services provided to a student with an |EP, access to curricular and extracurricular
activities, and educational placement must be submitted to the school district’s Director of Special
Education. The Director of Special Education will address the complaint in a manner that he/she
deems appropriate and will provide the complainant with a copy of the Notice of IDEA Parental
Rights promulgated by the Nebraska Department of Education.

Complaints about the educational services provided a student with a disability pursuant to a Section
504 plan must be submitted to the school district’s 504 Coordinator. The 504 Coordinator will
address the complaint in a manner that he/she deems appropriate and will provide the complainant
with a copy of the Notice of Section 504 Parental Rights adopted by the board of education.

Complaints about the educational services provided to a student who is suspected of having a
disability must be submitted in writing to the school district’s Director of Special Education or to
the district’s 504 Coordinator. The Director of Special Education or 504 Coordinator will either
refer the student for possible verification as a student with a disability or will provide prior written
notice of the district’s refusal to do so.

Bad Faith or Serial Filings. The purpose of the complaint procedure is to resolve complaints at the
lowest level possible within the chain of command. Individuals who file complaints (a) without a good
faith intention to attempt to resolve the issues raised; (b) for the purpose of adding administrative
burden; (c) at a volume unreasonable to expect satisfactory resolution; or (d) for purposes inconsistent
with the efficient operations of the district may be dismissed by the superintendent or board
president without providing final resolution other than noting the dismissal. There is no appeal from
dismissals made pursuant to this section.
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GRIEVANCE PROCEDURE

North Platte Board Policy No. 4013

Definition of Grievance. A grievance is an allegation by an employee or group of employees that
there has been a violation of a provision of the negotiated agreement or a policy of the board of
education.

Procedural Steps. The procedure for handling grievances is as set forth below.

Step 1 - Oral Notice to Principal. The grievant shall initiate the grievance by presenting it
to his or her principal or immediate supervisor within seven (7) days from the date that the
grievant knew or should have known of the incident giving rise to the grievance.

Step 2 - Written Grievance to the Principal. If the grievance is not resolved to the
satisfaction of the grievant within five (5) days of the meeting with the principal, the grievant
representative may present the grievance in writing to the principal.

The principal shall schedule a meeting within three (3) days of receipt of the written grievance
to discuss the elements of the grievance. The principal shall submit his or her determination
inwriting to the grievant within five (5) days of the meeting.

Step 3 - Written Appeal to the Superintendent of Schools. If the determination of the
principal is not satisfactory to the grievant, the grievant may appeal it to the superintendent
of schools or his or her designated representative. Said appeal shall be presented, in writing,
to the office of the superintendent of schools within five (5) days of receipt of the principal’s
determination.

The superintendent of schools or a designee shall hold a formal meeting within seven (7) days
of receiving the written appeal. The superintendent of schools or a designated representative
shall make a written determination regarding the grievance within five (5) days of the date
of the meeting.

Step 4 - Appeal to the Board of Education. If the determination of the superintendent of
schools is not satisfactory to the grievant, the grievant may appeal it to the board within
five (5) days of receipt of the superintendent’s decision. The board shall hear the grievance
within thirty (30) days in open or closed session in accordance with the law. The board shall
notify the grievant of its decision within five (5) days of hearing the grievance.

Written Presentation. All grievances presented at Step 2 and subsequent steps of the procedure
shall set forth in writing all facts giving rise to the grievance, the provision(s) of the Agreement or
policy alleged to have been violated, the names of the grievant(s), the names of all witnesses, and
the remedy sought by the grievant. All grievances at Step 2 and appeals at Step 3 and Step 4 shall
be signed and dated by the aggrieved employee. All written answers submitted by the district shall
be signed and dated by the appropriate district representative.

Grievance Meetings or Hearings. All meetings and hearings conducted under this procedure up
to and including Step 3 shall be conducted in private and shall include only the administration’s

representatives, the grievant, the grievant’s representatives, and witnesses as necessary.

Association Representation. A grievant shall have the right to have an Association representative
present to represent the grievant at each level of the grievance procedure.
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Reprisals. No reprisals of any kind shall be taken against any employee who uses this grievance
procedure in good faith.

Withdrawal of a Grievance. A grievant may withdraw his or her grievance at any level of the
procedure without fear of reprisal from any party.

Advanced Step Filing. A grievance shall be filed initially at the level at which the decision resulting
in the grievance was made.

Time Limitations. Time limitations herein are critical. All references to days are to calendar days.
No grievance shall be accepted by the district unless it is submitted or appealed within the time
limits set forth in this Agreement. If at any time during the grievance process, it is discovered that
the grievance was not filed or appealed in a timely manner, the grievance shall be dismissed. If the
grievance is not submitted in a timely manner at Step 1 or Step 2, it shall be deemed to be waived. If
the grievance is not appealed to Step 3 in a timely manner, it shall be deemed to have been settled
in accordance with the district’s Step 2 determination. If the district fails to answer within the time
limits set forth in this Agreement, the grievance shall automatically proceed to the next step.

When the deadline for taking an action falls on a Saturday, a Sunday or a legal holiday, the time for
taking the action shall be extended to the next working day.

Requirement to Grieve. This grievance procedure is not discretionary and cannot be waived except
through the express written consent of the board. No administrator or board member, individually,
has the authority to waive the requirements of this procedure. Any grievance covered by this
procedure but not raised pursuant to the requirements herein, including any grievance abandoned,
will be forfeited.

Bad Faith or Serial Filings. The purpose of the grievance procedure is to resolve complaints and
grievances regarding covered matters at the lowest level possible within the chain of command.
Grievances filed without any intention to attempt to resolve the issues raised; for the purpose of
adding administrative burden; or for purposes inconsistent with the professional obligations of
district staff members may be dismissed by the superintendent without providing final resolution
other than noting the dismissal on a basis in this section.

COMMUNICATION BETWEEN THE BOARD AND
DISTRICT EMPLOYEES

North Platte Board Policy No. 4005

Employees have the same right to communicate with the board about matters of public concern
as other patrons of the district. Regarding employment-related issues, employees must follow
the applicable board policies and/or contractual procedures regarding the administrative chain of
command, complaints, grievances and other applicable processes.

When appropriate, the superintendent shall inform employees of official board policies, directives,
actions and concerns.
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TEACHERS RIGHTS, RESPONSIBILITIES AND
DUTIES

North Platte Board Policy No. 4024

All certificated employees shall assume the duties and responsibilities assigned by the superintendent
or designee. Teachers’ professional responsibilities involve considerably more than merely classroom
instruction. They include, but are not limited to, study and research to keep abreast of new knowledge
and instructional techniques; assessment of students’ work; record-keeping; lesson planning and
preparation; conferences with students, parents and administrators; in-service meetings; and
supervision of pupils outside the classroom.

Teachers must be in their classrooms or assigned areas as instructed by the building principal. All
duty time is necessary for educational planning, preparation, and conferences with students, parents
and faculty members.

All teachers must maintain a standard of dress, personal appearance, general decorum, moral
standards and behavior that reflects their professional status in the community.

The Superintendent shall have the authority to assign and reassign teachers and other staff to
extracurricular activities and other specific activities, including supervision of pupils in halls, study
halls, playgrounds, work on faculty committees and staff activities, and other duties necessary for
the operation of the school.
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STUDENT LEARNING
AND SUCCESS

THE BOARD’'S ROLE

Our purpose is to support student learning and success. In this era of accountability, the board
shares responsibility for the academic performance of the school district. The superintendent and
the board work collaboratively to fulfill the mission and vision of the school district by recognizing
the roles and responsibilities of each position.

The board must acknowledge that the most important governance responsibility is to provide
students of the district with a quality learning environment that supports growth and improved
learning for all students. To fulfill this governance role, the board must sustain an effective working
relationship with administration to make informed decisions to support improved instruction and
learning district-wide. This pivotal culture exists when the board requests and receives student
success data, focusing on improving outcomes for all students.

Accountability for student academic performance is required by our legislature, the Department of
Education, and federal guidelines. The board adopts district goals to define the expectations for
classroom instruction and growth and improved learning and success. The district leadership team
must identify how to measure district success. The essential questions include:

¢ How do we measure success and how often does the administration present academic data
to the board?

e How well is the district performing on the Nebraska Student-Centered Assessment System
(NSCAS), which measures individual student success in English Language Arts, Mathematics,
and Science for students in grade 3-8? (https://www.education.ne.gov/assessment/nscas-
system/).

e What data is the school district collecting and analyzing to monitor and measure student
academic performance?

e How does the school district compare to the state average?
e What percentage of the students in the school district graduate high school?

e What percentage of the students in the school district attend college or pursue a postsecondary
education following graduation?
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STUDENT SUCCESS PERFORMANCE DATA

Continuous improvement is dependent upon the data. A school district that is content with the
academic performance of students certainly is destined for a decline in progress. Continuous
improvement must be the focus of every school district. Defining and committing to a shared vision
for the future is the foundation for improving instruction and learning for all students. Engaging in
the review and study of student data ensures the leadership team is making informed decisions to
support progress and success. The essential questions include:

e |sdataanalyzed and how does this drive decision-making in the district?
e What summary trend reports does the administration provide to the board?
e Does the administration share comparative data with the board? If so, what data is shared?

e How does the district measure student performance and how often is academic data
presented to the board?

e How doesthe data measure the success and performance of all students, including subgroups
of students in the district?

e How do the board and administration use data to make informed policy and planning
decisions, design district goals, and define staff professional development plans to support
improved student success?

e How does the board address student success at board meetings? How frequently?

DATA TO CONSIDER

Why does data matter? Informed decision-making begins with asking the right questions. The
following pages provide suggested data points and questions to guide discussions between board
members and the superintendent about the key components of a high-quality education, including
curriculum, instruction, student support, and alignment with state standards. To learn more about
your district’s academic performance, and student and staff demographics, visit (https://nep.
education.ne.gov).

The following information is organized under Guiding Principles that represent the structures,
resources, and dynamics of a high-functioning school district. Like with the Standards of Effective
Board Governance, the Guiding Principles and associated discussion questions serve as a blueprint
for monitoring progress and using data to inform decisions.

ACADEMIC LEARNING AND SUCCESS

Data to be considered:

o % of students “Developing” or “Proficient” at grade level for Nebraska Student-Centered
Achievement System (NSCAS)

e % of students who meet state proficiency and college-ready benchmarks on the ACT in
English and Math

e % of college-bound graduates
e % of high school seniors with [EPs with post-graduation transition plans

e % of students scoring “Progressing” or “Proficient” on district-initiated academic progress
assessments (ex. NWEA MAP)
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Questions:

How do the board agenda, discussion, and action items address student achievement at
board meetings?

What data reports will be provided to the board and how often will they be provided?
What comparative data will the administration share with the board?
Is the data disaggregated according to subgroups to identify achievement gaps?

What systems are in place to ensure staff have consistent access to curriculum resources
across grade levels?

What evidence do we have that the instructional framework is improving student learning?

STUDENT-CENTERED LEARNING ENVIRONMENT

Data to be considered:

% of students with [EPs meeting IEP goals

% of students who are absent 5 or more, 10 or more, 15 or more, and 20 or more days in
a school year

% of discipline incidents resulting in a restorative consequence/response

% of students suspended out of school 1 or more, 3 or more, 5 or more, and 10 or more
cumulative days in the school year

% of students expelled from school
% of students, staff, and parents demonstrating psychological safety based on survey results
Number of violent incidents by school

Number of police reports by school

Questions:

How do administrators and teachers utilize data to address achievement gaps and modify
instruction to support student success?

How does the administration utilize data to respond to chronic absenteeism and behavior
referrals?

Is data disaggregated by subgroups to ensure equitable policy enforcement?

What supports and interventions are in place for students not meeting their |IEP goals?
How are teachers being supported in implementing IEP accommodations and modifications?
Which student groups are disproportionately represented in high absenteeism rates?

How is the school partnering with families to improve attendance?

What supports are in place for students returning from suspensions or expulsions?

PERSONNEL EFFECTIVENESS

Data to be considered:

Staff retention rate from prior year, disaggregated by job category (teachers, administrators,
support staff, etc.)

% of staff retained during the previous 3 years, disaggregated by job category (teachers,
administrators, support staff, etc.)
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e How does the board utilize data to impact professional development?

Questions:

e How does the district utilize professional development to increase staff data 1Q?

e How will our onboarding and mentoring programs be evaluated to ensure they support
professional growth?

e How will we use student demographic and performance data to drive professional
development?

e What metrics are we using to determine the effectiveness of our professional development
initiatives?

e Does our employee evaluation process provide meaningful feedback that improves
professional practice?

SOCIAL-EMOTIONAL AND MENTAL HEALTH WELL-BEING

Data to be considered:
e % of students engaged in at least one extracurricular activity

e Results of a social-emotional wellness assessment, if available

Questions:

e What survey tools or data sources are being used to measure staff and students’ social-
emotional mental health?

e How oftenis SEL data collected and reviewed?
e How is the district supporting students with trauma histories or mental health diagnoses?

e What interventions are in place for staff and students showing signs of anxiety, depression,
or social withdrawal?

FAMILY AND COMMUNITY PARTNERSHIPS

Data to be considered:

o % of students who are satisfied with their overall experience in the district, as measured
by survey responses

e % of parents who are satisfied with their overall experience in the district, as measured by
survey responses

e Survey results from community meetings or other types of community engagement activities
indicating participant satisfaction with these events

Questions:

e What barriers prevent some families from participating in or accessing district activities,
information, and resources?

e What stakeholder engagement data is the district collecting to prepare for the NDE
Accreditation External Visit?

e How does the board use data to reflect priorities identified by community stakeholders?

e Arethereunmet student or family needs that could be addressed through stronger community
partnerships?
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ACCESS TO EDUCATIONAL OPPORTUNITIES

Data to be considered:

College persistence rates for the past four graduating classes

% of students (past four graduating classes) who are enrolled in college or gainfully employed,
as defined by earning at least 150% of the federal poverty guideline for a family of four

% of graduates with disabilities who are enrolled in post-secondary education, vocational
training, or gainfully employed

Questions:

How do the board and the administration utilize data to inform course offerings regarding
college/career readiness for all students?

How is the district aligning curriculum and programming with in-demand local industries and
living-wage employment opportunities?

When pursuing post-secondary education, are students enrolling in trades, 2-year, or 4-year
programs?

What feedback do alumni give about how well high school prepared them for college-level
coursework and independence?

How are graduates tracked and followed up with to obtain this data?

DISTRICT RESOURCES

Data to be considered:

Monthly financial reports

Comparative financial data from year to year

Results of the independent audit from the prior fiscal year
Recommended budget for the upcoming school year

Summary of primary revenue and cost drivers, average daily membership trends, etc.

Questions:

How are district resources aligned with our strategic plan and identified priorities?
How does the board utilize data to inform school improvement decisions?

What factors are considered when determining staffing allocations across buildings?
How often is our short and long-term facilities plan updated?

Are we investing enough in preventative maintenance, staff development, technology, and
infrastructure to avoid greater costs in the future?
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CURRICULUM

CURRICULUM DEVELOPMENT

North Platte Board Policy No. 6004

The board of education jealously guards its right, prerogative, and discretion to exercise local control
of the curriculum development of the district to the greatest extent permitted by state and federal
law, and has no intention of ceding such right, prerogative, or discretion.

The superintendent or his/her designee shall be responsible for providing and directing system-wide
planning for curriculum, instruction, assessment and staff development.

The curriculum shall be standards-driven and accountability-based. The district's academic content
standards shall be those required by the Nebraska State Board of Education . The curriculum shall
be accountability based in the subject areas of English/Language Arts, Mathematics and Science.
The curriculum shall be articulated to include all programs and grade levels offered within the
district, K-12 and, if applicable, shall include a preschool program. The curriculum shall reflect
the comprehensive plan of the school district. All professional staff members are responsible for
implementing the curriculum.

The superintendent or his/her designee will present content standards to the board for approval
or modification.

The superintendent shall be responsible for establishing curriculum guides to articulate and coordinate
the written curriculum, and to provide consistency of the written curriculum from one level of the
district to the next. Curriculum guides shall provide for the development of the school district’s
curriculum and shall set academic standards, identify essential educational outcome criteria, and
provide for the implementation, monitoring and evaluation of student learning.

Teachers are responsible for following the curriculum guides and teaching the written curriculum.
Principals are responsible for monitoring the curriculum and evaluating teachers to ensure that they
are teaching in compliance with the curriculum guides and written curriculum. The superintendent
and his/her designee shall ensure that principals monitor the curriculum and evaluate teachers.
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SCHOOL CALENDAR

North Platte Board Policy No. 6002

The superintendent shall propose the calendar for each school year. The board will approve and/or
amend the proposed calendar. The calendar shall provide for sufficient instructional time to meet
or exceed the requirements of state statutes and regulations, and should provide time for staff
orientation, in-service and curriculum work.

INSTRUCTIONAL PROGRAM

North Platte Board Policy No. 6003

The minimum number of instructional hours in the school year will be 1,080 for grades 9 through
12,1032 for grades 1 through 8, and 400 for kindergarten students, exclusive of lunchtime.

The district may establish special programs for individual students that may deviate from these
requirements. All special programs must either be adopted pursuant to applicable law or approved
by the superintendent in advance. Prior to the district’'s commencement of a specialized program,
the district will provide the student’s parents or guardians with notice of the program.

The board, acting with the advice of the administration and certificated staff, will adopt a curriculum
and procure textbooks and materials to support that curriculum. The administration and certificated
staff will design instructional strategies and assessments to implement the curriculum.

To the extent possible, practice for, travel to, and participation in activities sponsored by the Nebraska
School Activities Association and the Nebraska Department of Education will be scheduled outside
of instructional time. Individual student absences because of illness or family-centered activities
will be governed by district attendance policies.

The board intends to strike a sensible balance between the time spent on academics and time spent
on extracurricular activities, acknowledging that both work and play are important in each student’s
total development and education.

ACADEMIC CREDITS AND GRADUATION

North Platte Board Policy No. 6005

GRADUATION

High School graduation represents growth in academic, social, physical, and work-related skills. Each
student is unique, each student has a unique set of needs and abilities - therefore, we can expect
that the experience provided in the amount of growth provided will vary widely among students.
Although there are many differences among students, and graduation from high school will not
represent exactly the same growth for every student, the expectation of the North Platte Board of
Education is that every student will meet the following minimum requirements to receive a diploma
from North Platte High School.
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ACADEMIC CREDITS AND GRADUATION (cont.)

COURSE HOURS
Language Arts
(9th English, 10th English, 11th English or Adv English 11, 40
and 12th English or Advanced Comp or Advanced Lit &
Comp)
Science
(9th Physical Science; 10th Biology; 11th/12th Adv Biology, 30

Earth, Physics, Chemistry, etc.)

Mathematics

(9th Alg A/B or Alg 1 or Alg 2 or Geometry; 10th Alg 1 or 30
Alg 2 or Geometry; 11th/12th Alg 2 or College Algebra,
etc.)

Social Sciences

(9th Civics/Economics; 10th World History; 11th US 30
History; 12th American Government)

Physical Education/Health 15
Personal Finance 5
Computer Science (2024-25) 5
Speech

5

(Basic Communication or Public Speaking)

Electives 85

Total Credit Requirements 245
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ACADEMIC CREDITS AND GRADUATION (cont.)
REGULATIONS:

1. High School is considered a four-year course of study. Therefore, graduation requirements
will be based upon units (credits) earned in grades 9, 10, 11, and 12.

2. Students will complete a Personal Career and Academic Learning Plan under the guidance of
parent(s), guardian(s), and school staff. The planning process will begin in 9th grade prior to
the start of high school. The Personal Career and Academic Learning Plan will be reviewed and
adjusted at the completion of each high school academic year. Upon successful completion
of the required number of credits and Personal Career and Academic Plan, the student shall
be eligible for graduation diploma from North Platte Public Schools.

3. Students are expected to enroll in courses at North Platte High School as full-time students.

a. A full-time student is one who is in attendance, and is assigned to courses or
activities for the entire school day from the time that classes begin until classes
end for the day.

4. The administration will establish and update specific courses of study to meet the graduation
requirements outlined in this policy.

5. Students are expected to enroll in courses at North Platte High School as full-time students,
unless exceptions are approved by the high school principal, associate superintendent, the
Board of Education. The administration will develop appropriate administrative guidelines
for granting students exceptions to deviate from the course requirements that have been
designated in the District’s graduation requirements policy.

6. A student will become a candidate to receive a diploma from North Platte High School
only after the student has completed 24.5 units of credit (245 credit hours) required for
graduation, has been enrolled as a full-time student as defined in this policy for at least
one semester, and has met the District’s proficiency requirements in selected core subjects.

7. Students may apply for early graduation to the principal only if special circumstances exist
and they have met all other graduation requirements of the Board of Education. Approval of
early graduationis at the discretion of the principal. Any student who wishes to graduate from
North Platte High School prior to the end of their senior year must submit an application for
early graduation by the end of the first term of their senior year. This applies to all students
completing high school graduation requirements prior to their scheduled graduation cohort
year. The principal will review all early graduation applications with a building committee.
The building committee will include the principal or designee, career coach, the student’s
assigned counselor, and two teacher leaders and/or any other person(s) who can contribute
relevant information regarding the student. The building committee will be set prior to each
school year. The principal will forward applications to the Superintendent and/or his/her
designee. Special circumstances will be reviewed by the building committee.

8. This policy will be retroactive.

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS

TEACHING CONTROVERSIAL ISSUES

North Platte Board Policy No. 6013

The ability to discuss, listen, and dissent are essential elements of responsible citizenship. The school
district encourages students to develop skills in analyzing issues, respecting the opinion of others,
distinguishing between fact and opinion, considering all pertinent factors in reaching decisions, and
arriving at group decisions.

Teachers may teach or lead discussions about controversial issues if they comply with the criteria
contained in this policy. Controversial issues may be questions, subjects, or problems which can
create a difference of opinion. They can include issues which may have political, social, environmental,
or personal impacts on pupils and/or the wider community: locally, nationally or internationally.
Often they have no easy answer, in part, because solutions may be based on an individual’s personal
values and beliefs.

1. Theissuesdiscussed must be relevant to the curriculum and be part of a planned educational
program.

2. Students must have free access to appropriate materials and information for analysis and
evaluation of the issues.

3. The teacher must encourage students to consider and discuss a variety of viewpoints.

4. The topic and materials used must be within the range, knowledge, maturity, and competence
of the students.

5. The teacher must inform parents and the building principal before discussing sensitive or
controversial issues.

6. The teacher must keep detailed, documentary evidence to prove that both sides and/or all
facts available were presented.

7. Teachers must refrain from advocating partisan causes, sectarian religious views, or selfish
propaganda of any kind through any classroom or a school device. However, a teacher shall
not be prohibited from expressing a personal opinion as long as the student is encouraged
to reach his/her own decision independently.

Teachers who are unsure of their obligations under this policy must confer with their principal prior
to discussing controversial issues in the classroom.
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ACCREDITATION AND ASSURANCE STATEMENT

According to the Nebraska Department of Education website, “All public-school systems are required
by state statute to be accredited.” Accreditation is achieved when a school district successfully
fulfills all rules and regulations under the provision of Rule 10: Regulations and Procedures for
the Accreditation of Schools. The purpose of Rule 10 is to ensure that all students have access to
an equitable learning experience in both the elementary and secondary systems. Accreditation is
awarded each year and is effective July 1 through June 30 of the following year.

Each school district must renew accreditation by validating compliance with Rule 10. Regulation
003.07 of Rule 10 states, “Each school system shall, by November 1 of each year, submit to the
Department an Assurance Statement, as prescribed by the Department, signed by a representative
of the school system governing body affirming compliance or specifically noting any noncompliance
with the regulations contained in this Chapter.” The superintendent is responsible for indicating
compliance with regulations and charged with self-reporting any unmet regulations.

NEBRASKA CONTINUOUS IMPROVEMENT

As required in Rule 10, each school district must develop a school improvement plan to ensure
students are receiving a quality education in a safe learning environment. Specific regulations required
for Continuous Improvement are found in Section 009 and are as follows:

0092.01A The school system develops and implements a continuous school improvement
process to promote quality learning for all students. This process includes procedures and
strategies to address quality learning, equity, and accountability. In public schools, the process
incorporates multicultural education as described in Section 004.01F of this Chapter. In all
school systems, the continuous school improvement process includes the following activities
at least once every five years.

0092.01A1 Review and update of the mission and vision statements.

0092.01A2 Collection and analysis of data about student performance, demographics,
learning climate, and former high school students.

0092.01A3 Selection of improvement goals. At least one goal is directed toward
improving student academic achievement.

0092.01A4 Development and implementation of an improvement plan which includes
procedures, strategies, actions to achieve goals, and an aligned professional
development plan.

009.01A5 Evaluation of progress toward improvement goals.

0092.01B The school improvement process includes a visitation by a team of external
representatives to review progress and provide written recommendations. A copy of the school
system’s improvement plan and the written recommendations of the external representatives
are provided to the Department. The external team visits are conducted at least once every
five years.

More information about Rule 10 and Nebraska Continuous Improvement is available at:
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BOARD CODE OF ETHICS

North Platte Board Policy No. 2012

The board recognizes that collectively and individually; all members of the board must adhere to
an accepted code of ethics in order to improve public education. Board members must conduct
themselves professionally and in a manner fitting of their position.

EACH BOARD MEMBER SHALL:

1. Attend all regularly scheduled board meetings insofar as possible, and become informed
concerning the issues to be considered at those meetings;

2. Endeavor to make policy decisions only after full discussion at publicly held board meetings;

3. Render all decisions based on the available facts and his or her independent judgment, and
refuse to surrender that judgment to individuals or special interest groups;

4. Encourage the free expression of opinion by all board members, and seek systematic
communication between the board and students, staff and all elements of the community;

5. Work with other board members to establish effective board policies and to delegate authority
to the superintendent to administer the school district;

6. Communicate expressions of public reaction to the board policies and school program to
other board members and the superintendent;

7. Learn about current educational issues by individual study and through participation in
seminars and programs, such as those sponsored by the state and national school board
associations;

8. Support the employment of those persons best qualified to serve as school staff, and insist
on aregular and impartial evaluation of all staff;

9. Avoid being placed in a position of conflict of interest, and refrain from using the board
member’s position on the board for personal or political gain;

10. Refrain from discussing the confidential business of the board in any setting except a board
meeting;

11. Refrain from micro-managing the affairs of the school district;
12. Recognize the superintendent as the executive officer of the board;

13. Work constructively and collegially with the other members of the board, students, staff
and patrons.

14. Refer complaints to the superintendent or building principal, as appropriate;

15. Always be mindful of his/her fiduciary obligation to the school district, including duties of
loyalty and care, by placing the interests of the district above the board member’s personal
interests.

16. Remember that a board member’s first and greatest concern must be the educational welfare
of the students attending this district’s schools.
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CONFLICT OF
INTEREST

CONFLICT OF INTEREST

North Platte Board Policy No. 2005

Any member of the board of education who meets the conditions set forth in this policy shall be
deemed to have a business or financial conflict of interest.

1. Definitions. For purposes of this policy:
a. Business with which a board member is associated shall include the following:

ii. A business in which the board member or a member of his or her immediate family
is a partner, a limited liability company, or serves as a director or an officer.

iii. A business in which the board member or a member of his or her immediate family
is a stockholder in a closed corporation with stock worth one thousand dollars or
more, or the board member or his or her immediate family owns more than a five
percent equity interest or is a stockholder of publicly traded stock worth more than
ten thousand dollars or more at fair market value, or which represents more than
ten percent equity interest. This shall not apply to publicly traded stock under a
trading account if the board member reports the name and address of the company
and stockbroker.

b. A business association shall be defined to include an individual as a partner, limited liability
company member, director or officer, or a business in which the individual or member of the
immediate family is a stockholder.

c. Immediate family member or member of the immediate family shall mean a child residing in an
individual’s household, a spouse of an individual, or an individual claimed by that individual
or that individual’s spouse as a dependent for federal income tax purposes.

2. Contracts with the School District.

a. Noboard member or member of his or her immediate family shall enter into a contract valued
at two thousand dollars or more, in any one year, with this school district unless the contract
is awarded through an open and public process that (1) includes prior public notice and (2)
allows the public to inspect during the school district’s regular office hours the proposals
considered and the contract awarded. Board members who enter into employment contracts
with the school district must also comply with the board’s policy on the employment of
board members.

b. The existence of any conflict of interest in any contract in which the board member has an
interest and in which the school district is a party, or the failure to make public the board
member’s interest known, may render a contract null and void.

c. The prohibition of a conflict of interest or requirement for the board member to make
public notice shall apply when the board member, or his or her parent, spouse, or child has
a business association with the business involved in the contract or will receive a payment,
fee, or commission as a result of the contract.
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CONFLICT OF INTEREST (cont.)

d. The prohibition in this section does not apply if the contract is an agenda item approved at
a board meeting and the board member:

i. Makes a declaration on the record to the school board regarding the nature and
extent of his or her interest prior to official consideration of the contract;

ii. Does not vote on the matters of granting the contract, making payments pursuant
to the contract, or accepting performance of work under the contract, or similar
matters relating to the contract, except that if the number of members of the
school board declaring an interest in the contract would prevent the board with all
members present from securing a quorum on the issue, then all members may vote
on the matters; and

iii. Does not act for the school board as to inspection or performance under the contract
in which he or she has an interest.

3. Contracts with Board Member’s Immediate Family.

a. If apersoninaboard member’'s immediate family is an employee of this school district, the
board member may vote on all issues of a contract which are generally applicable to:

All district employees.

All employees within a specific classification but which does not single out the member
of his or her immediate family.

4. Employing Members of the Immediate Family.
a. A board member may recommend for employment or supervise the employment of an
immediate family member if:

The board member does not abuse his or her position.

Abuse of official position shall include, but not be limited to, employing an immediate
family member:

i. whois not qualified for and able to perform the duties of the position;

ii. foranyunreasonably high salary;

iii. whois not required to perform the duties of the position.

The board makes a reasonable solicitation and consideration of applications for
employment.

The board member makes a full disclosure on the record to the governing body of
the school district and to the secretary of the board. If the secretary of the board of
education would be the individual filing the disclosure statement, the statement shall
be filed with the president of the board of education.

The board approves the employment or supervisory position.

b. The board has not terminated the employment of another employee so as to make funds or
a position available for the purpose of hiring an immediate family member.
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CONFLICT OF INTEREST (cont.)

5. Gifts, Loans, Contributions, Rewards, or Promises of Future Employment

a.

No board member shall offer or give to the following persons anything of value, including a
gift, loan, contribution, reward, or promise of future employment, based upon an agreement
that a vote, official action, or judgment would be influenced thereby:

a public official, public employee, or candidate.
a member of the immediate family of an individual listed in Subparagraph ‘a’ above.
a business with which an individual listed in Subparagraph (1) or (2) above is associated.

No board member shall solicit or accept anything of value, including a gift, loan, contribution,
reward, or promise of future employment based on an agreement that the vote, official action,
or judgment of the board member would thereby be influenced.

A board member shall not use or authorize the use of his or her public office or any
confidential information received through the holding of a public office to obtain financial
gain, other than compensation provided by law, for himself or herself, a member of his or
her immediate family, or a business with which he or she is associated.

A board member shall not use personnel, resources, property, or funds under his or her
official care and control other than in accordance with prescribed constitutional, statutory,
and regulatory procedures or use such items, other than compensation provided by law, for
personal financial gain.

6. Conflict of Interest Relating to Campaigning or Political Issues

a.

Except as provided below, the board shall not authorize the use of personnel, property,
resources, or funds under its jurisdiction for the purpose of campaigning for or against the
nomination or election of a candidate or the qualification, passage, or defeat of a ballot
question.

This does not prohibit the board from making school district facilities available to a person
for campaign purposes if the identity of the candidate or the support for or opposition to
the ballot question is not a factor in making the facilities available or a factor in determining
the cost or conditions for use.

This does not prohibit the board from discussing and voting upon a resolution supporting
or opposing a ballot question.

This does not prohibit the board, while legally seated as a body, from responding to specific
inquiries by the press or the public as to the board’s opinion regarding a ballot question or
from providing information in response to a request for information.

The board may designate one or more members of its body, or one or more of its school
administrators, to speak on behalf of the board on specific occasions such as public
meetings or legislative hearings.

Any member of the board may present his or her personal opinion regarding a ballot
question or respond to a request for information related to a ballot question; but in so
doing, the person should clearly state that the information being presented is his or
her personal opinion and is not to be considered as the official position or opinion of
the board. However, this shall not be done during a time that the individual is engaged
in his or her official duties.
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CONFLICT OF INTEREST (cont.)

7. Conflict of Interest Statement

a. Any board member who would be required to take any action or make any decision in the
discharge of his or her official duties that may cause financial benefit or detriment to him
or her, a member of his or her immediate family, or a business with which he or she is
associated, which is distinguishable from the effects of such action on the public generally
or a broad segment of the public, shall take the following actions as soon as he or she is
aware of such potential conflict or should reasonably be aware of such potential conflict,
whichever is sooner:

Prepare a written statement describing the matter requiring action or decision and the
nature of the potential conflict;

Deliver a copy of the statement to the school board secretary who shall enter the
statement onto the school district’s public records; and

Abstain from participating or voting on the matter in which he or she has a conflict of
interest.

b. If the board member would like a formal opinion from the NADC as to whether there is an
actual conflict of interest, he/she shall deliver a copy of the statement to the NADC.

8. Recordkeeping

a. The board secretary shall maintain a separate record of the following information for every
contract entered into by the school board in which a board member has an interest and for
which disclosure was made pursuant to section 2d of this policy:

The names of the contracting parties.

The nature of the interest of the board member in question.
The date that the contract was approved.

The amount of the contract.

The basic terms of the contract.

b. Theinformation supplied relative to the contract shall be provided no later than ten (10) days
after the contract has been signed by both parties. The ledger kept by the board secretary
shall be available for public inspection during normal working hours of the office in which
itis kept.

9. Conflict. To the extent that there is a conflict between this policy and the Nebraska
Political Accountability and Disclosure Act (“Act”), the Act shall control.
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COMMUNICATION
AGREEMENTS

ELECTRONIC COMMUNICATIONS
AND PUBLIC RECORD

To ensure clear, consistent, and transparent communication, the district issues an official e-mail
account to each board member upon election or appointment. This account must be used for all
official board business and communications.

It is critical for board members to understand that all electronic communications, including e-mails,
texts, and other digital messages concerning district business, are considered public records. These
communications are subject to disclosure under the Nebraska Open Meetings Law and other
public records laws. Using a personal e-mail account for official business does not exempt those
communications from these laws. Therefore, board members are expected to check their district-
issued e-mail account regularly and to avoid conducting board business on personal accounts.

SOCIAL MEDIA GUIDELINES

While social media is a common tool for communication, board members must exercise caution and
professionalism when communicating online about school district business. All board members are
expected to uphold the board’s code of conduct and maintain confidentiality at all times.

When using social media, board members should:

e Clarify Your Role: State that you are speaking as an individual, not as a spokesperson for
the board.

e Communicate Factually: Share only factual, non-confidential information. Do not share
personal details about students, staff, other board members, or families. Never disclose
information discussed in closed session.

e Maintain Professionalism: Respond to others respectfully, even in disagreement. Avoid using
abusive, profane, or derogatory language toward the board, the district, staff, students, or
families.

e Conduct No Board Business: Refrain from using social media to deliberate or strategize with
fellow board members about district issues. This can be a violation of the Open Meetings Law.

e Consider the “Front Page Test”: Before posting, ask yourself, “Would | be comfortable with
this statement being printed on the front page of the local newspaper or used as an example
for our students?” Remember that once a statement is posted online, it is permanent.
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COMMUNICATION EXPECTATIONS

The board expects:

Timely communication from the superintendent via meeting, e-mail, phone call, text, etc.
To be notified (by phone, text, or e-mail) when possible for:

e School emergency (lock down, fire, etc.)

o Student/staff emergency (arrest, injury, death)

To receive board packets and supporting documentation (x) days before the scheduled board
meeting

To receive regular monthly expenditure reports (with comparison data for the last two/three
years)

To receive the same information:

e One board member’s request for additional information will result in all members
receiving or having the same access to the information.

e [foneboard member submits arequest, itis arequest; if a majority of board members
submit a request, it is direction.

Mutual respect among board members, the superintendent, and staff
Timely responses to reasonable requests for additional information

No surprises!

The superintendent expects:

Agenda addition requests submitted in accordance with board policy
Direction provided through board action by a majority vote
Respectful treatment of staff and consideration of staff time

Advance review of board materials and timely communication of requests to allow adequate
administrative research and response

No surprises!
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BOARD ELECTRONIC COMMUNICATIONS
USE AND ACCESS

North Platte Board Policy No. 2018

The Board of Education recognizes that Board members must be able to communicate independently,
lawfully, and transparently in the performance of their official duties. This policy establishes
expectations for Board member electronic communications, records retention, and the limited
circumstances under which Board member email accounts may be accessed.

This policy is intended to:

e Ensure compliance with Nebraska public records and open meetings laws;
e Protect the independence of Board deliberations;
e Promote public trust and accountability; and

o Clearly define appropriate oversight and access boundaries.
USE OF BOARD-ISSUED EMAIL ACCOUNTS

Each Board member shall be issued a district-provided email account for use in conducting official
district business.

Board members are strongly encouraged to use their district-issued email account for all Board-
related communications. If a Board member uses a personal account for district business, the Board
member is responsible for ensuring those communications are retained and provided to the district
as required by law.

RECORDS RETENTION AND PUBLIC RECORDS COMPLIANCE

Electronic communications related to district business may constitute public records, regardless of
the device or account used.

Board members shall not delete, destroy, or conceal electronic communications in violation of state
records retention or preservation requirements. Communications created or received outside district
systems that relate to Board business should be forwarded to the district-issued email account to
ensure proper retention.

OPEN MEETINGS ACT COMPLIANCE

Board members shall not use electronic communications in a manner that circumvents the Nebraska
Open Meetings Act.

Electronic communications may be used for scheduling, one-way distribution of information,

committee work, and administrative coordination. They shall not be used in a way that could
reasonably be construed as Board decision-making outside a public meeting.
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Board members shall not transmit confidential or legally protected information through electronic
communications except as permitted by law and district policy. This includes, but is not limited to,
student records, confidential personnel matters, closed-session discussions, and attorney-client
privileged information.

CONFIDENTIAL AND SENSITIVE INFORMATION

When confidential information must be shared electronically, Board members shall use district-
approved secure systems.

Any information obtained through authorized access to board member accounts shall be treated as
confidential and disclosed only as permitted or required by law or Board authorization.

ACCESS TO BOARD MEMBER EMAIL ACCOUNTS

Access to Board member email accounts through district archiving or records management systems,
including Google Vault or any successor platform, shall be governed by this policy and the district’s
records management and retention policy. Board member email accounts shall not be routinely
accessed, monitored, reviewed, or searched by district staff, including the Superintendent.

Access to Board member email accounts is permitted only under the following limited circumstances:
1. Board Authorization - The Board authorizes specific access by vote and defines the scope
and purpose.

2. Legal Requirements - Access is required to comply with a subpoena, court order, public
records obligation, litigation hold, or direction from district legal counsel. Whenever practi-
cable, the affected board member(s) shall be notified prior to access.

3. Emergency or Security Needs - Access is necessary to respond to an immediate threat to
district operations or system security. Such access shall be limited in scope, documented,
and reported to the Board President as soon as practicable.

4. Technical Support - Access is content-neutral and required for system maintenance, trouble-
shooting, or account recovery. Staff shall avoid viewing message content whenever possible.
Any inadvertent exposure to content shall not be used or disclosed except as required by law.

Except where prohibited by law, affected Board members shall be notified when their email account
is accessed.

DOCUMENTATION OF ACCESS

Access to Board Email Accounts shall be documented, including:

e Thereason for access;

e Theindividual(s) accessing the account;

e The date, time, and duration of access; and
e Any legal authority relied upon.

Such documentation shall be maintained by the District in accordance with Policy 3023 and made
available to the Board upon request.
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PROHIBITED USES OF ACCESS

Access to Board member email accounts shall not be used to:

e Monitor Board member communications;

e Gaininsight into Board deliberations or viewpoints;

e Influence or interfere with Board decision-making;

e Investigate or surveil Board members absent a legal requirement or Board authorization; or

e Retaliate or manage personnel or political matters.
CONCERNS AND ENFORCEMENT

Concerns regarding Board member use of electronic communications shall be addressed in accordance
with the Board’s Code of Ethics and Violation of Board Ethics policies. Concerns regarding email use
alone do not authorize monitoring, review, or access to Board member email accounts.

TRAINING AND NOTICE

The District shall ensure that administrators and relevant staff are informed of this policy. Board
members shall be advised that Board email accounts are district-owned systems subject to limited
exceptions described in this policy.

LEGAL COMPLIANCE

This policy shall be interpreted consistent with Nebraska law. In the event of a conflict, applicable
law controls.
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MEETINGS OF THE
BOARD

To ensure positive public perception and a focus on the district’s mission and vision, it is crucial to
establish effective meeting procedures. This includes a deliberately designed agenda and purposeful
board discussion.

The superintendent should expect no surprises, unexpected requests, or crises during meetings, and
all board members should arrive prepared and ready to participate in relevant discussions. On their
part, board members should expect to receive the board packet and supporting documents in a timely
manner. This information should be complete and comprehensive to aid in decision-making. Each
board member should also have the opportunity to recommend agenda items as outlined in board
policy. The board president is responsible for maintaining a controlled meeting, ensuring sufficient
time for discussion, and concluding the meeting on time. While a mission-focused meeting may not
always be easy, it ensures the board prioritizes student success.

REGULAR BOARD MEETING

The regular board meeting of the North Platte Public Schools Board of Education shall normally
be held at the announced location within the school district and must be completed by the third
Monday of each month at the announced time.

The regular monthly board meeting allows the board to transact regular monthly board business
and address the growth of instruction and student learning. Through the work of the board and
administration, the district’s mission, vision, and goals define direction for education, set policy (which
delegates authority and governs decision-making), and continually monitor instruction, learning,
and how resources are managed to ensure the students, staff, and facilities receive appropriate
and necessary funding to meet district needs. The board must include the opportunity for public
comment on every regular board meeting agenda.

SPECIAL BOARD MEETING

If a special meeting is necessary to address a district matter, statute states that, “Special meetings
may be called by the president or any two members, but all members shall have notice of the time
and place of meeting” . Once a special meeting is called, the district shall
provide “reasonable advance publicized notice” of the special meeting, which follows the same legal
standard as for a regular meeting of the board. The board must include the opportunity for public
comment on a special board meeting agenda.

EMERGENCY BOARD MEETING

If conditions warrant, an emergency meeting of a public body is allowed without providing reasonable
advance public notice. State law provides that the board shall make reasonable efforts to provide
advance notification to the news media of the time and place of each meeting and the subjects to
be discussed at the meeting. The district is to maintain a list of the news media that request such
notification.
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There are two criteria that must be considered when assessing whether there is a need for an
emergency meeting:
e Was the “emergency” that created the need for a meeting unforeseen or unanticipated?

e Canthe board wait to address the issue at the next regularly scheduled meeting or schedule
a special meeting in order to allow reasonable advance publicized notice to the public and
interested parties?

If these criteria are met and an emergency meeting is held, the board must:
e make certain a reasonable effort is made to notify news media members, including the time,
place, and the subject matter to be discussed at the meeting;
e state thereason for the emergency in the public minutes;

e |imit discussion and any actions to issues associated with the actual emergency during the
meeting; and

¢ make minutes and the reason for the emergency meeting available to the public by no later

than the end of the next regular business day.

If during the course of the emergency meeting, discussion of any item on the agenda should be
held in a closed session, the board will conduct a closed session in accordance with the Nebraska
Open Meetings Act.

BOARD RETREAT/WORK SESSION

A board retreat/work session provides a setting for the board, superintendent, administrators,
and appropriate staff to discuss board and district-related business. A retreat/work session must
be advertised in the same fashion as a board meeting if a quorum of the board is attending. The
board may take formal action at a retreat/work session; however, an agenda is required to state the
matters to be discussed at the time of the publicized notice, which shall be kept continually current
and readily available for public inspection. The board is required to receive public comment during
a board retreat/work session.

MEETINGS

North Platte Board Policy No. 2008

The formation of policy is public business and will be conducted openly in accordance with the
Nebraska Open Meetings Act.

1. Types of Meetings
a. The board shall hold its regular meetings on or before the third Monday of each month.
b. Special and emergency meetings may be called as provided by law.

c. The board may schedule work sessions and retreats in order to provide board members
and administrators with the opportunity to plan, research, and engage in discussion.
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The board shall give reasonable advance publicized notice of the time and place of each of its
meetings, which generally will be 48 hours or more in advance of the meeting. Such notice shall be
transmitted to all members of the board and to the public.

2. Notice

Notice of regular and special meetings shall be published in a newspaper of general circulation within
the district and, if available, on the newspaper’s website. Newspapers of general circulation in the
district include the North Platte Telegraph, North Platte Bulletin and the Omaha World Herald. Such
notice shall contain a statement that the agenda shall be readily available for public inspection at the
administration office of the school during the normal business hours. In addition, the superintendent
is authorized, but not required, to publish the notice of any meeting on the school district’s website,
posting in three prominent places within the school district, or by any other appropriate method
designated by the board.

In case of refusal, neglect, or inability of the newspaper to timely publish the notice, the school
district will (1) post the notice on its website, if available, and (2) post the notice in a conspicuous
public place in the school district’s jurisdiction. The school district will keep a written record of
the posting. When it is necessary to hold an emergency meeting without reasonable advance
public notice, the nature of the emergency shall be stated in the minutes of the meeting, and any
formal action taken in such meeting shall pertain only to the emergency. Complete minutes of such
emergency meetings specifying the nature of the emergency and any formal action taken at the
meeting shall be made available to the public no later than the end of the next regular business day.

3. Weather Delays

In the event of inclement weather which makes it dangerous or unreasonable for board members or
members of the public to attend a meeting for which notice has already been given, such meeting
may be postponed by the board president. The board will communicate the delay to members of the
public by posting it on the district’s website and by following the same communication protocol that
the district follows when student attendance at school is called off due to inclement weather. When
possible, the board president and superintendent will attempt to communicate the information to
local media members and business owners to assist in notifying the public of the delay. Notice of
the date, time, and location of the postponed meeting will be advertised as required in the “Notice”
section above.

4. Minutes

a. The board shall keep minutes of all meetings showing the time, place, members present
and absent, the method(s) and date(s) of the meeting notice, and the substance of
all matters discussed.

b. Any action taken on any question or motion duly moved and seconded shall be by roll
call vote of the board in open session, and the record shall state how each member
voted, or if the member was absent or not voting.

c. The minutes of all meetings and evidence and documentation received or disclosed
in open session shall be public record and shall be published on the school district’s
website within ten working days of the last meeting or prior to the next convened
meeting, whichever occurs earlier. The minutes shall be available on the website for
at least six months.
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PUBLIC PARTICIPATION AT BOARD MEETINGS

North Platte Board Policy No. 2009
The board of education shall conduct its meetings in accordance with the Nebraska Open Meetings Act.

The board shall make reasonable efforts to accommodate the public’s right to hear the discussions and
testimony presented at its meetings. The board shall make available at the meeting, for examination
and copying by members of the public, at least one copy of all reproducible written material to be
discussed in open session of the meeting.

Except for closed sessions, the board will allow members of the public an opportunity to speak at each
meeting. The board may make and enforce reasonable rules and regulations regarding the conduct of
persons attending, speaking at, videotaping, photographing, or recording its meetings.

The board shall not require members of the public to identify themselves as a condition for admission
to the meeting, nor shall such body require that the name of any member of the public be placed on
the agenda prior to such meeting in order to speak about items on the agenda. However, the board
shall require members of the public desiring to address the board to identify themselves, including an
address and the name of any organization represented by such person unless the address requirement
is waived to protect the security of the individual.

PREPARATION FOR BOARD MEETINGS

North Platte Board Policy No. 2010

The superintendent will create the agenda and board packet in consultation with the board president.
The materials will be sent or delivered to each board member in advance of the meeting. Members
of the public have no entitlement to place an item on the board’s agenda, but may address the board
during the next meeting at which the board receives public comment. The agenda shall be placed on
the district’s website at least 24 hours before the school board meeting and shall remain available
on the website for at least six months.
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MEETING AGENDA

Board meeting agendas are more than just a list of topics to be discussed; they are an essential
tool for effective and transparent governance. A well-crafted agenda ensures that meetings are
productive and focused, preventing discussions from veering off track and wasting valuable time.
For the public, a clear and descriptive agenda provides a window into the board’s work, fostering
trust and accountability. It also helps the community understand the issues that will be addressed,
allowing them to provide informed input. A thoughtfully prepared agenda is the foundation of a
successful meeting, guiding the board through its responsibilities efficiently while upholding the
principles of open government.

The superintendent is responsible for creating a draft agenda for board meetings. This draft is
then presented to the board president for review and discussion. This preliminary step allows the
president to ask questions and suggest changes before the agenda is finalized and distributed to
all board members.

Once this initial review is complete, the unofficial agenda is shared with the full board. It’s important
to remember that, according to , meeting agendas generally
cannot be altered less than 24 hours before the scheduled meeting.

All agenda items must be sufficiently descriptive, meaning they need to provide enough detail for the
public to understand what matters will be discussed at the meeting. When necessary, background
information may be presented in the form of supporting notes. This may be accomplished through
the use of an agenda executive summary designed by the superintendent. It is important to note
that, when used, the agenda executive summary is subject to public record laws.

To ensure efficient use of time, the board may opt to use a consent agenda. The consent agenda
groups several items together as one to be approved with a single motion and vote. A consent
agenda should be used for items that are considered routine and non-controversial, such as previous
meeting minutes.

To aid districts, NASB offers an Annual Board Calendar, as well as a monthly sample agenda, to
highlight monthly board meeting agenda items and reporting requirements.

Scan the QR code
to access the
NASB Annual
Board Calendar.
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MEETING NOTICE

All meetings of the board shall be subject to the Open Meetings Law. The board shall give reasonable
advance publicized notice of the time and place of each meeting by a method designated by the
public body and recorded in its minutes. Such notice shall be transmitted to all members of the public
body and to the public. Such notice shall contain an agenda of subjects known at the time of the
publicized notice or a statement of that agenda, which shall be kept continually current, and shall
be readily available for public inspection at the superintendent’s office of the public body during
normal business hours. Agenda items shall be sufficiently descriptive to give the public reasonable
notice of the matters to be considered at the meeting. Except for items of an emergency nature, the
agenda shall not be altered later than 24 hours before the scheduled commencement of the meeting.

(1)(a) Except as provided in subsection (2) of this section, each public body shall give reasonable
advance publicized notice of the time and place of each meeting by a method designated by each
public body and recorded in its minutes. Such notice shall be transmitted to all members of the
public body and to the public.

(b)(i) Except as provided in subdivision (1)(b)(ii) of this section, in the case of a public body described
in subdivision (1)(a)(i) of section 84-1409 or such body’s advisory committees, notice shall be given at
least four times each year of the regular meeting schedule, the location, and the method designated
by the public body to provide reasonable advance publicized notice. Such notice shall be given by
publication in a legal newspaper of general circulation within the public body’s jurisdiction.

(i) Subdivision (1)(b)(i) of this section shall not apply in the case of the governing body of a city of
the second class or village, any advisory committee of such governing body, the governing body of
arural or suburban fire protection district, or any public body that only meets intermittently and is
not required to hold regular meetings.

(iii) Failure to comply with subdivision (1)(b)(i) of this section shall not cause any motion, resolution,
rule, regulation, ordinance, or formal action of a public body made or taken at a meeting of the
public body to be void or voidable.

(c) For a public body that decides to publish notice in a newspaper of general circulation within
the public body’s jurisdiction to meet the notice requirement in subdivision (1)(a) of this section, in
case of refusal, neglect, or inability of the newspaper to publish the notice, the public body shall (i)
post such notice on its website, if available, (ii) request the newspaper submit a post on a statewide
website, if available, established and maintained as a repository for such notices by a majority of
Nebraska newspapers, and (iii) post such notice in a conspicuous public place in such public body’s
jurisdiction. The public body shall keep a written record of such posting pursuant to subdivision
(1)(c)(i) and (iii) of this section and a written record of the request to the newspaper pursuant to
subdivision (1)(c)(ii) of this section. The record of such posting shall be evidence that such posting
was done as required and shall be sufficient to fulfill the requirement of publication.
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MEETING NOTICE (cont.)

(d) Each public body shall record the methods and dates of such notice in its minutes.

(e) Such notice shall contain an agenda of subjects known at the time of the publicized notice or a
statement that the agenda, which shall be kept continually current, shall be readily available for public
inspection at the principal office of the public body during normal business hours. Agenda items
shall be sufficiently descriptive to give the public reasonable notice of the matters to be considered
at the meeting. Except for items of an emergency nature, the agenda shall not be altered later than
(i) twenty-four hours before the scheduled commencement of the meeting or (ii) forty-eight hours
before the scheduled commencement of a meeting of a city council or village board scheduled
outside the corporate limits of the municipality. The public body shall have the right to modify the
agenda to include items of an emergency nature only at such public meeting.

(2)(a) The following entities may hold a meeting by means of virtual conferencing if the requirements
of subdivision (2)(b) of this section are met:

(i) A state agency, state board, state commission, state council, or state committee, or an advisory
committee of any such state entity;

(ii) An organization, including the governing body, created under the Interlocal Cooperation Act, the
Joint Public Agency Act, or the Municipal Cooperative Financing Act;

(iii) The governing body of a public power district having a chartered territory of more than one
county in this state;

(iv) The governing body of a public power and irrigation district having a chartered territory of more
than one county in this state;

(v) An educational service unit;
(vi) The Educational Service Unit Coordinating Council;

(vii) An organization, including the governing body, of a risk management pool or its advisory
committees organized in accordance with the Intergovernmental Risk Management Act;

(viii) A community college board of governors;

(ix) The Nebraska Brand Committee;

(x) A'local public health department;

(xi) A metropolitan utilities district;

(xii) A regional metropolitan transit authority; and

(xiii) A natural resources district.

(b) The requirements for holding a meeting by means of virtual conferencing are as follows:

(i) Reasonable advance publicized notice is given as provided in subsection (1) of this section,
including providing access to a dial-in number or link to the virtual conference;
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MEETING NOTICE (cont.)

(ii) In addition to the public’s right to participate by virtual conferencing, reasonable arrangements
are made to accommodate the public’s right to attend at a physical site and participate as provided in
Section § 84-1412 including reasonable seating, in at least one designated site in a building open to
the public and identified in the notice, with: At least one member of the entity holding such meeting,
or his or her designee, present at each site; a recording of the hearing by audio or visual recording
devices; and a reasonable opportunity for input, such as public comment or questions, is provided to
at least the same extent as would be provided if virtual conferencing was not used;

(iii) At least one copy of all documents being considered at the meeting is available at any physical
site open to the public where individuals may attend the virtual conference. The public body shall
also provide links to an electronic copy of the agenda, all documents being considered at the meeting,
and the current version of the Open Meetings Act; and

(iv) Except as otherwise provided in this subdivision, subsection (1) of Section § 70-1014, subsection
(2) of Section § 70-1014.02, or subsection (4) of Section § 79-2204, no more than one-half of the
meetings of the state entities, advisory committees, boards, councils, organizations, or governing
bodies are held by virtual conferencing in a calendar year. In the case of (A) an organization created
under the Interlocal Cooperation Act that sells electricity or natural gas, (B) an organization created
under the Municipal Cooperative Financing Act, (C) a governing body of a risk management pool and
any advisory committee of such governing body, (D) any advisory committee of any state entity created
in response to the Opioid Prevention and Treatment Act, (E) the Semiquincentennial Commission,
(F) the board of trustees of the Nebraska State Historical Society, or (G) any local foster care review
board, such organization, governing body, or committee may hold more than one-half of its meetings
by virtual conferencing if such organization holds at least one meeting each calendar year that is not
by virtual conferencing.

(3) Virtual conferencing, emails, faxes, or other electronic communication shall not be used to
circumvent any of the public government purposes established in the Open Meetings Act.

(4) The secretary or other designee of each public body shall maintain a list of the news media
requesting notification of meetings and shall make reasonable efforts to provide advance notification
to them of the time and place of each meeting and the subjects to be discussed at that meeting.

(5) When it is necessary to hold an emergency meeting without reasonable advance public notice,
the nature of the emergency shall be stated in the minutes and any formal action taken in such
meeting shall pertain only to the emergency. Such emergency meetings may be held by virtual
conferencing. The provisions of subsection (4) of this section shall be complied with in conducting
emergency meetings. Complete minutes of such emergency meetings specifying the nature of the
emergency and any formal action taken at the meeting shall be made available to the public by no
later than the end of the next regular business day.

(6) A public body may allow a member of the public or any other witness to appear before the public
body by means of virtual conferencing.

(7)(a) Notwithstanding subsections (2) and (5) of this section, if an emergency is declared by
the Governor pursuant to the Emergency Management Act as defined in Section § 81-829.39,
a public body the territorial jurisdiction of which is included in the emergency declaration, in
whole or in part, may hold a meeting by virtual conferencing during such emergency if the public
body gives reasonable advance publicized notice as described in subsection (1) of this section.
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MEETING NOTICE (cont.)

The notice shall include information regarding access for the public and news media. In addition to
any formal action taken pertaining to the emergency, the public body may hold such meeting for
the purpose of briefing, discussion of public business, formation of tentative policy, or the taking
of any action by the public body.

(b) The public body shall provide access by providing a dial-in number or a link to the virtual
conference. The public body shall also provide links to an electronic copy of the agenda, all documents
being considered at the meeting, and the current version of the Open Meetings Act. Reasonable
arrangements shall be made to accommodate the public’s right to hear and speak at the meeting and
record the meeting. Subsection (4) of this section shall be complied with in conducting such meetings.

(c) The nature of the emergency shall be stated in the minutes. Complete minutes of such meeting
specifying the nature of the emergency and any formal action taken at the meeting shall be made

available for inspection as provided in subsection (5) of Section § 84-1413.

(8) In addition to any other statutory authorization for virtual conferencing, any public body not
listed in subdivision (2)(a) of this section may hold a meeting by virtual conferencing if:

(a) The purpose of the virtual meeting is to discuss items that are scheduled to be discussed or acted
upon at a subsequent non-virtual open meeting of the public body;

(b) No action is taken by the public body at the virtual meeting; and

(c) The public body complies with subdivisions (2)(b)(i) and (ii) of this section.

(9) This section does not apply to a meeting of the Nebraska Power Review Board or a public power
district, a public power and irrigation district, an electric membership association, an electric

cooperative company, a municipality having a generation and distribution system, or a registered
group of municipalities if such meeting is subject to Section § 70-1034.

Legal Reference: Nes. REv. STAT. §§ 84-1411, 84-1409, 84-1412, 70-1014, 70-1014.02, 79-2204,
81-829.39,84-1413, and 70-1034.
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MEETING RULES OF ORDER

NASB supports the use of Robert’s Rules of Order as a guide for conducting board business, assuring
every member has a reasonable opportunity to participate in deliberation and that discussion is
effective and efficient. It is not uncommon for a board to become bogged down in conflict over
parliamentary procedures, such as the proper form of a motion or what matters take precedence
in a debate.

Careful attention to rules of order helps deliberations move forward in a constructive manner and
keeps everyone focused on the topic of discussion; however, intense discussion over procedural
issues can become a method of obstruction by a frustrated board member. When conflict over
parliamentary procedures begins to dominate board meetings, firm and tactful intervention by the
board president may be needed to resolve the underlying issues.

MEETING RULES OF ORDER QUICK TIPS

e Oneagendaitemis considered at a time. e Free and impartial debate.

e Right of majority to rule. e Reasonable length of time.

e Right of minority to be heard. e Justice and fairness.

e Informed decisions and board action. e Courtesy toand from others at all times.

MANAGING DISRUPTION

The board is required to conduct business in public; however, the work of the board should not be
waylaid by a chaotic public participation process. If the board is unable to conduct its business, it
may vote for a brief recess to restore order.

If at any district meeting of a Class I, I, Ill, or IV school district any person conducts himself or
herself in a disorderly manner and persists in such conduct after notice by the president or person
presiding, the president or person presiding may order such person to withdraw from the meeting
and, if the person refuses, may order any person or persons to take such person into custody until
the meeting is adjourned.

Any person who refuses to withdraw from such meeting on being so ordered as provided in Section
§ 79-570 or who willfully disturbs such meeting shall be guilty of a Class V misdemeanor.

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS
CLOSED/EXECUTIVE SESSION

The board’s primary responsibility is to conduct the district’s business openly. However, in specific
and limited circumstances, the law allows the board to hold a private meeting called a closed or
executive session. The purpose of such a session is to either protect the public interest or prevent
needless injury to an individual’s reputation.

WHEN CAN A CLOSED SESSION BE HELD?

A closed session can only be held if a majority of the board’s voting members affirmatively vote for
it in an open meeting. The motion to go into closed session must clearly identify the subject matter
and the reason necessitating the private discussion.

Acceptable reasons for holding a closed session include, but are not limited to:
e Strategy sessions related to collective bargaining, real estate purchases, pending litigation,
or imminent litigation (when a claim or threat has been communicated).
e Discussions about deploying security personnel or devices.
e |nvestigative proceedings concerning allegations of criminal misconduct.
e Evaluation of an individual’s job performance when necessary to prevent needless injury to

their reputation and if they have not requested a public meeting.

It is important to note that a closed session cannot be used to discuss the appointment or election
of a new board member.

PROCEDURES FOR ENTERING AND CONDUCTING A CLOSED SESSION

To ensure transparency and compliance with state law [ ], the board must
follow specific procedures:

1. Motion in Open Session: A motion to enter a closed session must be made and voted on
during an open public meeting.

2. Recorded Vote: The entire motion, including the subject matter and the reason for the
closed session, along with each member’s vote, must be recorded in the official minutes.
The minutes must also reflect the start and end times of the closed session.

3. Restatement of Purpose: Immediately before going into closed session, the presiding officer
must restate on the record the limited subject matter for discussion.

4. Limited Discussion: During the closed session, discussion must be strictly limited to the
purpose stated in the motion. No other matters can be discussed.

5. No Formal Action: The board cannot take any formal action, such as making a collective de-
cision, voting on a resolution, or forming a policy, during a closed session. All formal actions
must occur after reconvening in open session.
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BOARD'S FIDUCIARY RESPONSIBILITY

As elected officials, board members have a fiduciary responsibility that includes duties of loyalty
and care.

e Duty of Loyalty: This pertains to maintaining the confidentiality of information received
during a closed session. Such information is provided for the benefit of the school district,
not for a board member’s personal use.

e Duty of Care: This relates to a board member’s diligence in their position, requiring them to
be informed, exercise independent judgment based on information provided, make informed
decisions, oversee the budget, and comply with district policies and procedures.

QUORUM OF THE BOARD

As often occurs when we are dealing with the law, the answer is, “it depends.” It depends upon the:

e number of members who serve on the board;
e number of board members who take part in the vote; and

e subject matter of the motion being considered.

Fortunately, it is possible to determine the correct answer to the question in any situation if we
know enough about the situation, and if we know the applicable rules of law.

There are two fundamental rules of law which apply any time we want to know how many “ayes”
are enough. One is statutory, a result of the legislative process. The other is part of the common
law, a result of the judicial process.

A majority of the members shall constitute a quorum for the transaction of business.

(1) The school board of a Class I, Il, or Ill school district may, by resolution adopted in an odd-
numbered year, provide for a change in the number of members on the school board to a minimum
of five members and a maximum of nine members to be effective at the beginning of the term of
office for school board members elected at the next statewide general election. The school board
shall include in the resolution:

(a) A statement of the change in number of members to be added to or eliminated from the school
board;

(b) A statement that the change does not take effect until the beginning of the term of office for
school board members elected at the next statewide general election;

(c) If the members are not nominated or elected by district or ward in the school district:

(i) If the change in number adds members to the school board, a statement of the number of
members to be elected at the next statewide general election, including the members whose
terms are expiring and the additional members, and the number of such members to be elected
to four-year terms and the number of such members to be elected to two-year terms so that
approximately one-half of the total number of members are elected at each statewide general election.
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The members receiving the highest number of votes shall be elected to four-year terms, and the
members receiving the next highest number of votes shall be elected to two-year terms; and

(ii) If the change in number decreases the number of members on the school board, a statement
of the number of members to be elected at the next statewide general election, if any, and at
the subsequent statewide general election, if necessary, and the number of such members to be
elected at such elections to four-year terms and the number of such members to be elected at
such elections to two-year terms so that approximately one-half of the total number of members
are elected at each statewide general election. The members receiving the highest number of votes
shall be elected to four-year terms, and the members receiving the next highest number of votes
shall be elected to two-year terms; and

(d) If the members are nominated or elected by district or ward in the school district:
(i) The changes to the boundaries of districts or wards;

(ii) A statement that the changes to the boundaries are effective for purposes of nominating or
electing, as applicable, members to the school board beginning with the next statewide primary and
general elections but that the changes in boundaries are not effective for purposes of representation
until the beginning of the term of office for school board members elected at the next statewide
general election;

(iii) A statement of which districts or wards, as changed, are on the ballot at the next statewide
primary or general election, as applicable, and whether the members elected from such districts or
wards are being elected for four-year terms or two-year terms;

(iv) A statement specifying the newly established districts which each member will represent for the
remainder of his or her term, if necessary;

(v) If the change in number adds members to the school board, a statement of the number of
members to be elected at the next statewide general election, including the members whose terms
are expiring and the additional members, and the districts or wards of such members to be elected
to four-year terms and the districts or wards of such members to be elected to two-year terms so
that approximately one-half of the total number of members are elected at each statewide general
election; and

(vi) If the change in number decreases the number of members on the school board, a statement
of the number of members to be elected at the next statewide general election, if any, and at the
subsequent statewide general election, if necessary, and the districts or wards of such members to
be elected at such elections to four-year terms and the districts or wards of such members to be
elected at such elections to two-year terms so that approximately one-half of the total number of
members are elected at each statewide general election.

(2) If the members of the school board of a Class I, 11, or |11 school district are nominated and elected
by district or ward, the board may by resolution provide for the nomination of the members by
district or ward and the election of the members at large. If the members are nominated by district
or ward and elected at large, the board may by resolution provide for the nomination and election
of the members by district or ward.

(3) Any Class I, II, or Ill school district which has a nine-member school board on January 1, 2015,

may continue to have a nine-member school board without complying with the requirements of
this section.
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BOARD MEETING MINUTES

Boards of education are legally required to maintain and post specific records of their meetings
and financial claims within ten business days or by next advertised meeting [

]. These requirements ensure transparency and accountability to the public.

Board meeting minutes shall include:

The identity of the school board by district name, number, and county.

School board members recorded as either present or absent and how each member votes.
Additionally, board members who arrive late or leave early shall also be recorded, along with
arecord of the time.

A statement by the president declaring a quorum present following the list of members
identified as present or absent.

A statement that the meeting was called to order by whom, the hour, and whether the meeting
was a regular, special, or emergency meeting. NOTE: If it is a special or emergency meeting, a
copy of the official notice and agenda should be included or referenced. This provides record to
the public should the meeting be challenged as a violation of the Nebraska Open Meetings Law.

A statement that the meeting was advertised according to the Nebraska Open Meetings
Law, the agenda was kept current and available to the public, and the location or room is
referenced where the agenda will be made available to the public for review. NOTE: The
district should be certain the copy of the Open Meetings Law posted in the boardroom is always
kept current and accessible by the public.

Record of reports from committees, members of the board.

Record of reports requested from administrative staff, such as the business manager, the
architect, the athletic director, principals, etc. If written, the reports may be filed as documents
and reference made to them in the minutes by file and document number.

Record of reports from the superintendent.

A summary of discussion on all agenda items proposed, deliberated, or decided, and a record
of the vote taken.

The “yeas” and the “nays” of each board member should be recorded on all agenda items
requiring a roll call vote.

The motions should include the names of the board member who entertained the motion
and the second.

Record of any motion to close the meeting to the public and the vote of each member of
the board. Record of the time(s) at which the meeting was closed, purpose for the closed
session, and restated motion prior to entering closed session by the president. Time the
board resumed to open session.

Record of action taken in open session immediately following closed session.

Record of the motion to adjourn and time of adjournment.

The board is required by law to post six months of current board meeting minutes on the school
district website. The board meeting minutes must be easy to locate on the district website.

Legal Reference: Nes. REv. STaT. §§ 84-1413 and 79-580.
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ORGANIZATION
OF THE BOARD
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See the Voting Ward
. . Map on page 72.
1. Membership, Term and Election
a. The Board of Education shall be comprised of six members who will be elected by wards as
established by law.

b. Those who wish to serve on the board shall file, be elected, and serve terms of office on
the board according to law.

2. Internal Organization and Officers
a. President

i. At theregular January meeting, the board shall elect from among its members a
president who shall serve in that capacity for one year.

ii. The president shall preside at all board meetings, and shall perform such other duties
as may be prescribed by law or by action of the board.

b. Vice President

i. Attheregular January meeting, the board shall elect from among its members a vice
president who shall serve in that capacity for one year.

ii. The vice president shall preside in the absence of the president, and shall perform
such other duties as are assigned by the board.

c. Secretary

i. Attheregular January meeting, the board shall elect a secretary who need not be a
member of the board. The secretary shall serve in that capacity for one year. If the
secretary is a member of the board, an assistant secretary may be named and his or
her duties and compensation set by the board.

ii. The secretary shall see that an accurate record of the proceedings of the board is
kept, that a copy of the proceedings is provided to each board member and to the
superintendent, and that a concise summary of each month’s meeting is published
along with a list of all approved claims. The secretary shall perform such other duties
as are prescribed by law and assigned by the board.

d. Treasurer

i. Attheregular January meeting, the board shall elect, employ, or appoint a treasurer
who need not be a member of the board if permitted by law. The treasurer shall
serve in that capacity for one year, unless the board designates a longer term for
the treasurer.

ii. The treasurer may be designated to sign checks and certain other documents. The
treasurer is the custodian of the monies of the district.
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The treasurer shall give bond or equivalent insurance coverage payable to the district
as prescribed by law with the cost of the bond being paid by the district.

The treasurer shall issue no warrant of payment of claim against the district until
such claim has been duly authorized.

3. Signing and Authorizing Checks, Warrants, and other Instruments.

a. Unless otherwise delegated by the board, the president and secretary of the board shall sign
checks, warrants, and other instruments of the district.

b. The board may delegate another person to sign and validate any checks, warrants, and other
instruments. Facsimile signatures of board members may be used.

c. Theboarddelegates that the vice president or treasurer may sign any warrant in the absence
of either the president or the secretary.

4. Board Officer Voting and Tie Breakers

a. Thevote to elect board officers may be taken by secret ballot, but the total number of votes
for each candidate shall be recorded in the minutes. The sitting Board President will call for
discussion after the nomination(s).

b. Inthe event any officer cannot be elected by a majority after 5 votes; no votes occur after
five motions fail for lack of a “second,”; or no member volunteers to serve as an officer for
a particular position, the tie will be broken by the applicable method:

5. Vacancies

If the board is split between two members, the officer will be determined by coin flip.
The winning member will be the officer for the upcoming year unless the position
changes by action of the board.

If the board is split between more than two members who wish to serve as the
officer, any member wanting to serve as the officer will put his or her name into a
drawing. The name drawn out will be the officer for the upcoming year unless the
position changes by action of the board.

If no member is willing to serve as an officer for a position which is required to be a
member of the board, all non-officers’ names will be put into a drawing. The name
drawn out will be the officer for the upcoming year unless the position changes by
action of the board.

a. Avacancy on the board of education shall exist when any one of the following occurs:

Vi.

A member submits his or her formal resignation from the board.

A member removes himself or herself from the district or is absent from the district
for a continuous period of sixty days according to Nebraska statute.

A member misses more than two consecutive regular board meetings unless excused
by a majority of the remaining members.

Such other reasons as are set forth in Nebraska statutes.

The board shall make note the vacancy in its minutes and shall give notice of the
date the vacancy occurred, the office vacated, and the length of the unexpired term
to (1) the election commissioner or county clerk, and (2) the public by published
notice in a newspaper of general circulation in the district.

Vacancies shall be filled in the manner set forth in Nebraska statutes.
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BOARD COMMITTEES

The board may use standing committees to help carry out its mission. Committees allow board
members to focus on specific issues, leveraging their expertise and interests to support the board's
work. Committees allow the board and administration to focus on key areas, such as transportation,
finance, or policy, leading to well-informed decisions for the entire board. There are several types
of committees the board may consider:

e Standing committees for ongoing work;

e Special ad hoc committees with a defined purpose for temporary projects;

e Committees of the whole that include all board members.
Committee assignments are made during the Annual Organization Meeting and are designed to align
a board member's skills and interests with the needs of the district, fostering a sense of ownership
and commitment. The success of a committee lies with mutual trust between board members and

the administration. By working together effectively, committees can provide valuable insights that
lead to better governance and outcomes for the district.
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BOARD VACANCIES

From time to time, a vacancy may occur on the board. A vacancy is defined by state statute |

], as are the procedures for filling it [
]. The process is designed to uphold the integrity of the board and to ensure

the community continues to be represented by a full body of qualified and committed members.

A board seat becomes vacant upon the occurrence of any of the following events:

The incumbent resigns, dies, or is removed from office.

A court declares the office vacant.

The incumbent ceases to be a resident of the district.

A newly elected individual is ineligible or otherwise unable to assume the office.

The incumbent is convicted of a felony or a public offense related to their oath of office.
The incumbent forfeits the office as provided by law.

Anincumbent in a high elective office assumes another elective office.

The incumbent is absent from the district for a continuous period of 60 days or misses more
than two consecutive regular meetings without being excused by a majority of the remaining
board members.

The incumbent is commissioned into military or naval service. This does not automatically
create a vacancy, but allows for the appointment of an acting officer.

Legal Reference: Nes. Rev. Stat. §§ 32-560, 32-561, 32-570, 32-571, and 32-574.

FILLING A VACANCY

In the event of a vacancy, the board must fill the position within 45 days of the vacancy occurring.
The board will first review policy and define and follow a process to provide a purposeful and
equitable procedure to fill the vacancy:

Review board policy to determine if procedures are outlined.

The board may appoint a qualified registered voter from the district to serve for the remainder
of the unexpired term.

The board president or superintendent may issue a public notice of the vacancy to the election
commissioner's office and local media. This notice should include a deadline for applications
and a description of the selection process. The board would then accept applications from
interested and qualified registered voters.

If the board fails to fill the vacancy, a special election may be called for that purpose.

If vacancies occur in half or more of the board seats, the secretary of state will conduct a
special election to fill the positions.
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BOARD -
SUPERINTENDENT
RELATIONS

The superintendent serves as the educational leader of the school district and is the one employee
the board is responsible for hiring and evaluating. The relationship between the superintendent
and the school board is based upon the understanding of the governance role of the board and
the educational leadership role fulfilled by the superintendent. Developing a mutual understanding
of the role and responsibilities will provide a foundation to promote a district culture focused on
effective governance. Through effective board governance, the leadership team remains focused
on growth and improved student learning and success.

NASB encourages board and superintendent participation in an annual planning session to review
the district vision and goals, as well as board and superintendent goals if they have been developed.
The board work session ensures the board and administration share a collaborative approach to the
education provided in the district. In addition, this juncture enables the board and administrators
to make strategic directional changes as determined to be necessary. Placing an emphasis on the
goals and outcomes for the district illustrates the respective role of the board and superintendent
to enable the implementation of change when deemed imperative for progress.

The board’s expectations of the superintendent include, but may not be limited to:

e Planning: Collaboratively define the mission, vision, and goals to support growth and improved
student learning and achievement.

e Advocacy: Engage lawmakers and stakeholders to communicate the district’s needs to support
student learning and achievement.

e Accountability: Align staff and financial resources to meet the needs of the district.

e Policy: Verify that district policies comply with applicable laws, rules, and regulations to
support sound decision-making.

e Monitoring and Evaluating: Ensure district programs, curriculum, instruction, student learning
and achievement, and all staff members are evaluated per policy/law.

e Student Learning: Continuously study and assess the academic performance and success of
the district and respond with appropriate initiatives, strategies, and/or interventions to ensure
students have the opportunity to reach their individual potential.

In this partnership, the Board of Education is responsible for governance, and the superintendent
is responsible for management. To that end, the board shall:

e Provide Leadership: Support the superintendent in implementing the district’s vision and
strategic goals.

o Delegate Authority: Ensure the superintendent has the necessary authority to manage the
day-to-day operations of the school system and hold staff accountable.

o Evaluate Performance: Jointly establish clear performance standards with the superintendent
and conduct a comprehensive annual evaluation based on those standards.

o Refer Complaints: Direct all inquiries, concerns, and complaints from the community to the
superintendent, respecting the formal chain of command.
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BOARD-SUPERINTENDENT RELATIONS (cont.)

e Maintain Open Communication: Avoid making commitments on behalf of the board or staff.
Instead, maintain open and candid communication with the superintendent and focus on
strategic direction rather than operational details.

To foster a transparent and trusting relationship, the superintendent will:

e« Keep the Board Informed: Provide timely, regular updates on all relevant issues, including
weekly reports and emergent matters.

e Ensure Compliance: Oversee the administration and staff to ensure they follow all established
board policies and procedures.

This framework is built on a mutual commitment to strategic governance, open communication, and
a clear understanding of roles to serve the best interests of the district.
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EVALUATION AND
SELF-ASSESSMENT

SUPERINTENDENT EVALUATION

A purposeful and effective evaluation is a collaborative process that strengthens the working
relationship between the board and the superintendent. It is designed to:

o Establish Clear Expectations: The board and superintendent must have a shared understanding
of the evaluation process and performance criteria. The process should focus on professional
attributes and job performance, not personal relationships.

e Encourage Self-Assessment: The superintendent is expected to lead this process by
conducting an annual self-assessment. This aids in goal setting, professional development
planning, and personal reflection.

e Ensure Public Accountability: The evaluation is a vital tool for public accountability. It
helps the board clarify its leadership vision and ensures the superintendent’s performance
is aligned with the community’s expectations.

e Communicate Future Goals: The evaluation is not just a review of past performance. Itis a
forward-looking process that serves as a valuable tool for communicating future expectations
and setting new goals.

By administering this process with care, the board ensures the district’'s leadership team remains
healthy, productive, and focused on student success.

BOARD SELF-ASSESSMENT

A high-performing board is committed to continuous improvement. To achieve this, the NASB
Standards of Effective Board Governance provide a framework for a thorough board self-assessment.
This process is not a critique of individuals but an opportunity for the board to collectively evaluate
its performance and identify areas for growth.

By engaging in a self-assessment, the board-superintendent leadership team can:

o Define Effective Governance: Use the NASB Standards of Effective Board Governance to
establish a common understanding of what constitutes effective governance and leadership.

o ldentify Areas for Improvement: Pinpoint areas of need and set goals to strengthen the
board’s practices and behaviors.

e Strengthen the Team: Use the process to clarify roles, improve communication, and ensure
that all actions are aligned with the board’s primary responsibility: supporting student learning
and achievement.

A well-executed self-assessment is vital for the health and productivity of the district’s leadership
team, ensuring that the board remains focused and accountable to the community it serves.
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NORTH PLATTE PUBLIC SCHOOLS

ROLE OF THE BOARD OF EDUCATION

North Platte Board Policy No. 2001

The board of education (board) is charged by the Legislature with the duty of providing public
elementary and secondary education to the citizens of the district. The Legislature has also created
the State Board of Education and the State Department of Education, and has delegated certain
regulatory and advisory functions to them. The board is responsible to these agencies as specified
by law.

The board’s primary duties are: (1) to establish a mission, goals, and policies; (2) to establish and
maintain school facilities; (3) to select a superintendent; (4) to adopt a fiscally responsible budget;
and (5) to evaluate programs.

1. Establishment of Mission, Goals and Policies

The board shall concern itself with broad questions of mission, goals and policy, rather than
administrative details. The application of policies is an administrative task to be performed by the
superintendent of schools and his or her administrative staff, who shall be held responsible for the
effective administration and supervision of the entire school district.

2. Establishment and Maintenance of School Facilities and Other Resources

The board is the legal agency through which the community works to provide the physical facilities,
curriculum, instructional supplies and staff to enable the district’s mission and objectives to be
carried out. The board will establish and maintain school facilities necessary to educate the students
of the district.

3. Selection of the Superintendent of Schools

The board will employ a superintendent of schools as the chief executive to whom it will delegate the
administration of the school program. As the chief administrator for the board, the superintendent
will implement board policies and supervise the day-to-day operation of the school system. The
superintendent will keep the board informed of the implementation of the plans and policies, and will
recommend changes to policies as necessary. The superintendent will furnish educational leadership
to the board, the school staff, and the community.

4. Fiscally Responsible Budget

The board will annually adopt a fiscally responsible budget that will permit the district to accomplish
its goals and objectives. The management of the financial program and the development of the
proposed budget for the district is delegated to the superintendent.

The board will work for adequate and dependable financial support of the public schools, promotion
of effective and efficient organization, and administration of the district.

5. Evaluation of Program

The board will evaluate, or cause to be evaluated, the progress and results of the educational program
on a continuous basis. In making these evaluations, the board will seek and give appropriate weight
to the superintendent’s analysis and recommendations.
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RELATIONSHIP WITH DISTRICT
LEGAL COUNSEL

North Platte Board Policy No. 2014

The board will engage legal counsel to assist it and the administration in dealing with legal issues.
When the district faces circumstances in which legal counsel may be needed between board meetings,
the board president or superintendent may engage legal counsel on the board’s behalf.

The superintendent and the board president shall have the authority to contact the school’s legal
counsel on behalf of the district. The superintendent may give other members of the administration
permission to contact the district’s legal counsel on an as-needed basis. Individual board members
other than the president may not contact the district’s legal counsel on behalf of the board without
the approval of the board president or a majority of the board.

Any board member who contacts the district’s legal counsel without board approval may be personally
responsible for any legal fees incurred as a result of the unapproved contact. The superintendent
will, to the extent permitted by law, keep the board informed of matters in which the district’s legal
counsel is involved.

RELATIONS WITH EMPLOYEE COLLECTIVE
BARGAINING ASSOCIATIONS

North Platte Board Policy No. 4017

The board of education recognizes the right of staff members to belong to professional employee
organizations. The board will negotiate with organizations that have been certified or recognized in
accordance with public employee bargaining statutes. The board or administration will coordinate
with certified or recognized organizations for purposes of collective bargaining.

The district will allow professional employee organizations to make reasonable use of district facilities
for meetings outside the district’s and the employees’ work hours. With administrative approval,
organizations may use district resources, post notices of meetings, and provide other information
on bulletin boards designated for this purpose, and use district email and mailboxes for delivery
of information specific to the organization. Organizations must pay for all supplies used, damage
caused, or the loss or theft of borrowed property.

For purposes of recruiting new members, organizations may host or attend certain meetings of
certificated staff outside the district’s and the employees’ work hours. Attendance at any staff
meetings does not include all-staff, building-level, committee, or other meetings called by the district,
unless those meetings are open to other organizations or if required by law.

Unless otherwise specified in this policy or permitted law, organizations will be treated equally, and
the district will not designate any day or break by reference to any specific organization.
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PROFESSIONAL ETHICS

North Platte Board Policy No. 4023

The Regulations and Standards for Professional Practices Criteria, commonly known as Rule 27 of
the Nebraska Department of Education, are the minimum standards for all certificated staff members
of the school district. All certificated employees are responsible for reading, understanding, and
complying with these standards.

SUPERINTENDENT

North Platte Board Policy No. 4025

The superintendent is hired by and shall report directly to the board of education. The superintendent
will be the chief administrative officer of the board of education and shall keep the board informed
on important issues. The board delegates to the superintendent the general power and authority to
make necessary decisions to ensure the efficient and effective operations of the school.

The superintendent or designee is charged with timely preparing, presenting, and filing an annual
school budget, subject to the approval of the board at the annual budget hearing.

All school employees shall be under the direct and/or delegated supervision of the superintendent.
The board delegates to the superintendent the authority to hire and terminate the employment
of all classified staff. He or she shall review all certified and non-certified employees applying for
vacancies and shall make recommendations regarding these employees.

All of the grounds and buildings are supervised by the superintendent or designee, including necessary
repairs and improvements unless the board is required to approve such repairs or improvements.

The superintendent’s other duties shall be included in his or her job description, contract, or as
otherwise assigned by the board.

SUPERINTENDENT EVALUATION

North Platte Board Policy No. 4057

The board shall observe and evaluate the superintendent based upon actual classroom observations
for an entire instructional period at least twice during his first year of employment and at least once
each year thereafter. Additional evaluations may be conducted at the discretion of the board. For
the purposes of this policy, “actual classroom observation” shall mean observing the superintendent
performing activities that are typical of his or her position. An “entire instructional period” for
administrators cannot be defined in terms of an instructional period and shall be satisfied by the
actual observation of some aspect of the superintendent’s work during the semester for no less
than 40 minutes.
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1. To provide a means of rational, structured communication between the board and
superintendent to create a more constructive and effective working relationship.

Purpose. The purposes of the formal job evaluation are:

2. Toprovide a basis for commending, rewarding, and reinforcing good work, as well as identifying
areas where the superintendent needs to improve.

3. Toclarify the superintendent’s role and inform the superintendent of the board’s expectations.

Dates. Unless otherwise provided for in the superintendent’s employment contract, the first year
evaluations should take place (1) at or prior to the October board meeting, and (2) at or prior to the
January board meeting. Annual evaluations shall generally take place during the month before the
date in the superintendent’s employment contract by which the board must notify the superintendent
of its intention to consider the nonrenewal or amendment of the contract. In the absence of such a
contract provision, the annual evaluation should take place at or prior to the March board meeting.
The Superintendent shall remind the Board members in writing at least 45 days before the date
of each upcoming evaluation and shall make his evaluation an agenda item for the board meeting.

Evaluation Document. The superintendent shall submit a recommended evaluation document to the
board. The board shall meet and discuss the proposed document with the superintendent. The board
may amend and adopt the proposed evaluation document. The board may amend the document or
adopt a new document without amending this policy. The superintendent shall submit the evaluation
document to the Nebraska Department of Education.

Evaluation Procedures. Each board member shall have the opportunity to complete a draft evaluation
document. The board president shall provide a single and final evaluation to the board and to
the superintendent. The board president will discuss the evaluation with the superintendent.
If the superintendent’s evaluation is conducted at a board meeting, the superintendent’s evaluation
may be conducted in closed session if it is necessary to prevent needless injury to the superintendent’s
reputation and if he or she has not requested it be done in open session.

Deficiencies. If deficiencies are noted in the superintendent’s work performance, the board shall
provide the superintendent at the time of the observation with a list of deficiencies and a list of
suggestions for improvement and assistance in overcoming the deficiencies. The board shall also
provide the superintendent with follow-up evaluations and assistance when deficiencies remain, a
timeline for improvement, and sufficient time to improve. In the alternative, the board may rely upon
the superintendent’s education, training, and expertise and require him or her to submit a “list of
suggestions for improvement” or plan of improvement for the board’s consideration.

Personnel File. The evaluation shall be signed by the board president (or other member of the
board) and the superintendent. The superintendent shall place a copy of the evaluation in his or her
personnel file. The superintendent may provide a written response to the evaluation to the board.
A copy of the response shall also be placed in the superintendent’s personnel file. The board may
meet with the superintendent to discuss the written response.

Policy Limitation. The evaluation procedures are included in this policy as a result of the board’s
statutory obligation to evaluate the superintendent and do not give the superintendent any rights
not provided by statute. The board’s failure to comply with any procedures provided in this policy but
not required by law shall not prohibit the board from taking any action regarding the superintendent’s
employment, up to and including the nonrenewal, amendment, or cancellation of the employment
contract.
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PROFESSIONAL
DEVELOPMENT

PROFESSIONAL GROWTH

North Platte Board Policy No. 4032

Every six years, permanent certificated employees shall give evidence of professional growth. Six
semester hours of college credit shall be accepted as evidence of professional growth.

The board of education believes the goal of professional self-improvement to be inherent in the
responsibilities of each certificated district employee.

Other professional growth activities which may count toward the six-year requirement include
non-credit courses, lecture series, workshops, conferences, study groups, local in-service courses,
committee service, supervising a student teacher, serving with professional groups, travel of significant
educational value, and membership in professional organizations. The employee must receive prior
approval from the building principal and Human Resource Director for any of these activities to
count toward professional growth.

No professional growth units will be awarded if the applicant has been paid for a non-college activity
either by released time or by an additional amount paid by the school district.

One unit of professional growth credit will generally be equivalent to ten hours of personal time
spent on an educational activity.
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ATTENDING PROFESSIONAL
GROWTH MEETINGS

North Platte Board Policy No. 4033

ATTENDING PROFESSIONAL GROWTH MEETINGS

The board of education expects its administrative staff to be informed on contemporary educational
issues and therefore encourages active participation in the respective professional administrative
organizations, including state, regional, and national associations for the superintendent and
principals. Accordingly, the Board of Education authorizes and will fund, within budgetary limits,
attendance to state, regional, and national conferences sponsored by professional administrative
organizations, curriculum groups, institutions of higher education, legislative bodies, and other
agencies having a relationship which is in agreement with the school district’s educational objectives.

DEVELOPMENT AND EDUCATION OF
BOARD MEMBERS

North Platte Board Policy No. 2003

1. New Board Member Orientation

a. All new board members are strongly encouraged to attend new board member training
and workshops.

b. Sitting board members and the superintendent will assist each new member-elect to
understand the board’s functions, policies, and procedures before he or she takes
office.

2. Ongoing Development and Education

a. Board members provide the most effective service to the district when they are
continuously updated on educational and legal issues. Attendance at meetings directly
or indirectly related to education or school matters is encouraged for the value they
have to the school system and the professional growth of board members.

b. Board members are encouraged to engage in continuing education such as:

i. Participation in local, regional and state conferences and workshops such
as meetings of the Nebraska Association of School Boards, the Nebraska
Rural Community Schools Association, and the Nebraska Council of School
Administrators.

ii. Participation in legislative sessions and related activities.

iii. Participation in national conventions such as the National School Boards
Association and/or the American Association of School Administrators on a
rotating basis among the members.

iv. Examination of other school facilities and their programs.

The superintendent shall notify board members of all relevant conferences and workshops, other
local and regional meetings, and/or in-service activities.
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REIMBURSEMENT AND MISCELLANEOUS
EXPENDITURES

North Platte Board Policy No. 2007

1.

Board members, employees, and volunteers of the school district are expected to maintain
and enhance their effectiveness by being well-informed on issues affecting education. They
are encouraged to attend education workshops, conferences, training programs, official
functions, hearings, and meetings sponsored by the school district or state and national
educational organizations which are helpful to them in performing their duties or which are
in the best interests of the school district.

This board hereby gives prior approval for board members to attend meetings described in
the preceding paragraph. Upon approval by the board president, or the superintendent or
designee when the board president is unavailable, such board members may attend authorized
meetings without further action or approval by the board, and shall be paid or reimbursed
for registration costs, tuition costs, fees or charges, travel expenses, and costs of meals and
lodging as permitted by law.

The superintendent or the superintendent’s designee may authorize employees and volunteers
to attend meetings described in the first paragraph and may authorize the payment of such
registration costs, tuition costs, fees, charges, travel expenses, costs of meals, and/or costs
of lodging as he or she deems appropriate and as permitted by law.

Expenses for attendance at any of the above activities shall be paid by the school district as
allowed by law. The Board shall pay or reimburse attendees for expenses that are actually,
necessarily, and reasonably incurred in attending educational seminars, conventions, and
workshops; conferences; training programs; official school functions, hearings or meetings,
provided that such reimbursement is permitted by law.

The board authorizes the expenditure of funds for non-alcoholic beverages for individuals
attending public meetings of the board and non-alcoholic beverages and meals for individuals
while performing or immediately after performing relief, assistance, or support activities
in emergency situations, and for any volunteers during or immediately following their
participation in any activity approved by the board.

It is in the best interest of this school district to recognize service by board members,
employees, and volunteers. The board authorizes the president, superintendent or the
superintendent’s designee to determine when and to whom plaques, certificates of
achievement, flowers or other items of value should be granted, provided that no such
plaque, certificate, flowers or other item of value shall cost more than $100.00.

Funds may be spent for one recognition dinner each year for elected and appointed officials,
employees or volunteers of the school district. The maximum cost per person for such a
dinner shall not exceed $50.00.

MEMBERSHIP IN ORGANIZATIONS

North Platte Board Policy No. 2011

The board may hold membership in organizations approved by the board.
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SCHOOL PROFILES
INFORMATION AND STATISTICS

NPPSD STATISTIC TOTALS

CAPACITY ENROLLMENT NUMBERS STAFF

4740 3415 383

STAFF STATISTICS

Teachers 230
Paras o8
Building Administration 17
Custodians 47
Tec hnelesy 9
Admin Assistants 21
District Admin 8
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NORTH PLATTE PUBLIC SCHOOLS

NORTH PLATTE HIGH
SCHOOL

Capacity: 1600
Enrollment Numbers: 1124

ADAMS MIDDLE
SCHOOL

Capacity: 750
Enrollment Numbers: 502

MADISON MIDDLE
SCHOOL

Capacity: 320
Enrollment Numbers: 248

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS a

CODY ELEMENTARY
SCHOOL

Capacity: 276
Enrollment Numbers: 204

EISENHOWER
ELEMENTARY SCHOOL

Capacity: 276
Enrollment Numbers: 208

Capacity: 414
. : ; R e Enrollment Numbers: 294
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LAKE MALONEY
ELEMENTARY SCHOOL

Capacity: 138
Enrollment Numbers: 115

LINCOLN ELEMENTARY
SCHOOL

Capacity: 414
Enrollment Numbers: 269

MCDONALD
ELEMENTARY SCHOOL

Capacity: 276
Enrollment Numbers: 239




NORTH PLATTE PUBLIC SCHOOLS

WASHINGTON
ELEMENTARY SCHOOL

Capacity: 276
Enrollment Numbers: 213

BUFFALO EARLY
LEARNING CENTER

MCKINLEY
EDUCATION CENTER
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NORTH PLATTE PUBLIC SCHOOLS

ELEMENTARY ATTENDANCE

BOUNDARY MAPS

North Platte Public Elementary Schools
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North Platte Public Elementary Schools
Within City Limits
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North Platte Public Elementary Schools
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North Platte Public Elementary Schools
Lake Elementary
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North Platte Public Elementary Schools

Lincoln Elementary

GROWERS'RD~

N:CATTLE

“E'EHLER-RD——2

-
\/\/_/“
—
~—~N-AUTOGATE RD

’—]—‘ E‘AUTOGATE-RD
[ r E NIEDAN-RD
& &
% 3 S~ 7E NIEDAN-RD
A & LINCOLN I,
D = ELEMENTARY , o B
= ' ) STEW,
A T.RD A@p g <mRD
< EBP\RRE _ 7
=
2
[a)
£ &
X S = 3
= =
g =
2 El &
W-FOOTHILL-RD> & ,_‘ Pl =
W-NORTH-RIVER RD = (= S B~
> u g
G 8 a/@g
/ = \% & Q
o = Q
“: =g &
&
= g S
g g
£ <

E-STEELE RD,
\w

N-ESHLEMAN-RD

E-HALL-SCHOOL-RD

/ /"N'WASHBOARD-RD

o]
L

NYAIRPORT-RD

WASHINGTON:
W: f‘ A CEDTIATD,
PHILIP A ELEMENTARY,

—m«—TAFmRD.w SOUTH! RIVE'MCDONALD-EL EMENTARY
= W:, 217 r
g (80 W80 =

LO BILL

l

i
~——W:WALKER‘RD

N-TRAIL-RD
S'BUEFA

O WEST-STATE:FARMRD.

SIBARE'AVE

L

1
= * EAST=STATEIFARMRD: =
LAKE

| SISHAG
X /'//\17
7
il o}y
S
S
S SPRINGS'RD

SIWAG

ELEMENTARY.

[ | school Footprints || seFrERSON ELEMENTARY [ | MCDONALD ELEMENTARY
[ | copv eLemenTary [ tae ELEMENTARY [ | wasHINGTON ELEMENTARY

[ city Limits [ | ESENHOWER ELEMENTARY [ | LINCOLN ELEMENTARY 0 2 4 N

April 2024

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.

78



North Platte Public Elementary Schools
McDonald Elementary

NORTH PLATTE PUBLIC SCHOOLS

=
Ssygyped & 16 6 G 6 &6 b ~
N o U ¢ woow ; .
x —h—i—ii—1h——y 15-SYIHHICS <
4LS-.
i S3ANIA- _ x 0 N
S [ 1S-INIAS a 2 <
£ 30wy, _ 5 = = 0SS =T
\ 1S THOWYIAS-S——b z 2 ®< &
HW-g LS S W m _.__._ w o. <C
\ Z- L5 moTIMS : _ o
TS 1o, o 5 _ z :
n.\.v \ | Glr & ] l'e.ucy.c. M Al.n_
/Au.l.hm nL\.w = N‘ = = LS HSVES |m N~
il /W PO |~ ™ & B pt
\ /m-m||bmm_u_n_<_§_m w £ o
bm.zﬂwuz < -1 T _A.m ﬁ
[ B 1S W3S | 2
s 5 3
\%oz evos & E
lW\—T.Q \ \ LOAVOS m o
I4Y9 310, ——3IAV-SAIONATY-S Y 3
INy. S
[ \ Tty ¢ A T 3 =
INV Ly \ L ol W <= =
P-N—3p s, N Z = >
[ ViNyyos o om g
BAS o= L —~& As 19-NHVH z &
% @:z T _ANWaRo8, | ~_ | 0& w & £ &
—2__ 5 IAV-QIYNOQDW \ BT gavnonn—— 74 g 3
W./~.0 W.uv @ _E _:.w_ m AAV-NUL w ﬂ
NV i ) g & 3 58
/ \S< ¥a T 2 = B 5 EARC
ERRXE) B a x I 2 z =
INV-Noc YA ITOUID/M o = _ & 8 3
—— = o
15-30Nuds-& m 8 = =
INV-NOSYIHHICS T s m _H_ _H_
| 5
24 2] >
= 24
b L@ GIYNO@IW 8 = =z
Q 273 o = B
= % SHERMAN-CT &3 & : 5 2
- 4 . w
W3HS-5—/ & g Tewed o o§ g
ANVNYWEIHS S & S SHERIDAN-CT & & 2 ¢
& & 8 i s 3 3
2 e 7 s & 2 Fou
z = _ z g o 3
; — Oom
TI -
INVAALSNDS—  INvVWEI £ @ x 2
_ ERDS D\u" ) \ Dpaisp- K
INv=r: < S = g
><\s§,mz < & a <
2 2 2 —IAV-AYOWT S—= .
.53 E g 5 z / g
Vi .
HN Wc m s LWV 49.35) =
w o w
> | T o \ s ¢
= © i pd} w
s T = 4 P E
| = O o < -4 ! E=N\7 3 g >
=k w2 o 8 & g > £ 8
2 5 2 IAV-TAVHIIW B B oy 2 z2 58
= = o <
> ~ = = & &
= 5 INV-3THLAVE ? . _H_ _H_ _H_

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS

i

0.2

s mmw Miles

0.1

0

April 2024

North Platte Public Elementary Schools

Washington Elementary

[ | WASHINGTON ELEMENTARY

[ i
/m b & axmﬂ«m.z & .
] = %) = 2 = [ =
Nr/\ M/S S Q\u ne _ & m w
& £ th— ] I s & i T [ LSATNVES T o0&z
M_. w kmt\ﬁm\sma.z w %\w < 1) 7 7 % 17 w5 o
w w w i w M ac
[+ h%;%wm 2 ] B (5
Z < 4437 o 1S-AIMIA-S BB L
w m = & @A% m ﬂ
508 P </
N ] S,
L EZ2S 1 = 1S-S434436:S
- B/ b /'S
S W.o sz.Z
2]
) \ 1SINIAS
SERON
— Ya4s.
MOTIM, N & =
1S Mot 1S TUONYIAS-S & X
= 1
) 1S-MOTIIM-S
S-HSy.-
o 2 b G
5% 5 3
= & = = LS{HSY-S
L5314, S= -
N Z = Z
m\M b
, ga 1S-F1dVI-S =
W w.zam.z = 2] i
: \
w_/bm,v%o. b oL 1S-WT3-S s
g B —9 ks =z
@ : ¥ 9 & 7y 7 y
= = = = N M MN it m
%) ! - o =
\ o 7 = = 1SWVOS-= &
= _ \ ES
INV-SATONATY-S =
INV-a- S X
omtzé.,_ Yy <<
S Sy Z -
%, 0 =
Iy & 0/5
LNvyo 5 H M &a
T Q
BOYDAVE-Z = w
3 <._,:ouzz.mtA = \m.:znoElém % /mlmé.zgz?m
-/ =
HEDORAD B s 2 2
& =
3
2 O]
o
ELLEEN &
<
lme.ﬂw&w& 4A-FD o
o
zo.mﬁ%u.\s\ \
»mmuq_g_mn_m

[ | seFFERSON ELEMENTARY

[ city Limits
EI School Footprints

[ | uncoLn ELEMENTARY

[ | McDONALD ELEMENTARY

[ | copv eLementary

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



H NORTH PLATTE PUBLIC SCHOOLS

DISTRICT
POLICY INDEX

1000 COMMUNITY RELATIONS

1001 General Policy Statement 2

1002 Creation, Amendment, and Distribution of Policies 7

1003 Mission Statement 1

2001 Role of the Board of Education 57
2002 Organization of the Board, Board Officers and Check Signing 50
2003 Development and Education of Board Members 62
2005 Conflict of Interest 29
2006 Complaint Procedure 10
2007 Reimbursement and Miscellaneous Expenditures 63
2008 Meetings 37
2009 Public Participation at Board Meetings 39
2010 Preparation for Board Meetings 39
2011 Membership in Organizations 63
2012 Board Code of Ethics 28
2014 Relationship with District Legal Counsel 58
2018 Board Electronic Communications Use and Access 35
3026 Handbooks 7

3035 Chain of Command - District Administration 8

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



NORTH PLATTE PUBLIC SCHOOLS

Scan the QR
code to access
the North Platte
Public Schools
Policy Manual.

4005 Communication Between the Board and District Employees 15
4013 Grievance Procedure 14
4017 Relations with Employee Collective Bargaining Associations 58
4023 Professional Ethics 59
4024 Teachers’ Rights, Responsibilities and Duties 16
4025 Superintendent 59
4032 Professional Growth 61
4033 Attending Professional Growth Meetings 62
4034 Staff Handbook 7

4057 Superintendent Evaluation 59
6002 School Calendar 23
6003 Instructional Program 23
6004 Curriculum Development 22
6005 Academic Credits and Graduation 23
6013 Teaching Controversial Issues 26

©2026 Nebraska Association of School Boards. All rights reserved. Do not reproduce or distribute.



N
NORTH pLATTE PUBLESSOLS

©2026 Nebraska Association of School Boards. All rights reserved.

rrrrrrrrrrrrrrrrr



September 28, 2026

North Platte Public School
Board of Education

The North Platte Para Educator Association requests that the North Platte
School Board recognize the North Platte Para Educator Association as a
bargaining agent for the district's paraprofessionals for the 2028-29
contract year.

Sincerely,
Lori Anderson

President/Head Negotiator



1




NORTH PLATTE PUBLIC SCHOOLS

6009
Grade Placement and Academic Credits of Transfer Students

The district will use the criteria outlined below to determine both the grade-
level placement and the academic credit awarded to transfer students. The
administration is the final decision-maker and decisions made pursuant to this
policy may not be appealed to the board of education.

Transfer from an Accredited School District.

A student transferring from an accredited school generally will be placed at
the grade level that is comparable to the placement in the school from which
the student is transferring. Temporary placement may be made until a
student's records are received to verify the placement.

The student’s building principal may place a student into a grade level that is
different from the accredited school from which the student is transferring
after considering the following information:

Student’s chronological age

Previous school experience

Academic transcript received from the accredited school of origin
Testing data from the accredited school of origin, including but not limited to,
standardized achievement test data, criterion-referenced test data,
classroom testing data, and diagnostic test data

e Testing data from any tests or assessments conducted by the school
district

All credits awarded to a student by an accredited institution will be counted
towards applicable graduation requirements for the transferring student.

Transfer From a Non-Accredited School.
A student or a parent/guardian of a student who is transferring into the district

from a non-accredited school must provide the district with copies of all
materials that have been used to provide instruction to the student that the
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family would like the district to consider in determining the appropriate grade
level at which to place the student and credits to be awarded to the student.
The student’s building principal will then consider those materials and the
following factors in determining the grade level placement for the student:

Student’s chronological age

Previous school experience

Materials submitted by the student or family pursuant to this policy
Testing data from any tests or assessments conducted by the school
district

The district will only award credit toward graduation from courses while the
student was in a non-accredited school if the student can demonstrate
mastery of the concepts required for completion of that course. Mastery will
be assessed by standard and nonstandardized testing, at the discretion of the
administration.

Multiple Enrolilments and Re-enrollments In the Same Semester

Students from non-accredited schools who disenroll and then re-enroll in the
district multiple times during the same semester will be permitted to resume
the grade placement that the student was in at the time of the prior
enrollment. However, students who fail to attend the total number of days
per semester required of enrolled students will not be eligible to receive credit
for the partial semester of enrollment.

The district will not retroactively award credit for time spent in exempt or non-
accredited status.

A student’s eligibility to participate in extracurricular activities upon re-entry
is subject to all eligibility rules and the district’'s policies governing
extracurricular eligibility.
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Placement of International Students.

The district administration, in conjunction with the building principal, will
determine the appropriate grade level/credit status of a student transferring
from a country other than the US.

Graduation Requirements
Regardless of the school(s) previously attended, a student transferring into

the school district in grades 9-12 will be responsible for meeting all graduation
requirements to be awarded a diploma from the district.

Adopted on: November 11, 2020
Revised on: September 24, 2026



6009
Grade Placement and Academic Credits of Transfer Students

below,—aThe district will use the criteria outlined below to determine both the
grade-level placement and the academic credit awarded to transfer students.
The administration is the final decision-maker and decisions made pursuant
to this policy may not be appealed to the board of education.

Transfer from an Accredited School District.

A student transferring from an accredited school generally will be placed at
the grade level that is comparable to the placement in the school from which
the student is transferring. Temporary placement may be made until a
student's records are received to verify the placement.

i ; i ; i i student’s building principal
may place a student into a grade level that is different from the accredited
school from which the student is transferring after considering the following
information:
Chronological

=e Student’s chronological age

=e Previous public-school-orprivate-school experience

+ Diagnostic-test-data
«Achievement test data




« Chronological age
*e Previous-public-schoel-orprivate-school-experience-and-Academic transcript
received from the accredited school of origin
+ StandardizedTesting data from the accredited school of origin, including
but not limited to, standardized achievement test data
+e Criterion, criterion-referenced_test data, classroom testing data, and
diagnostic test data

-—EmaJ—examna;mn—t—estTestmg data

Students—who-transferfromAll credits awarded to a student by an exempt
éheme-)-seheel-and,tepa—nen-laccredited school-may-be-awardedcreditsto

institution will be counted teward-high-school-towards applicable graduation

requirements at-for the transferring student.

Transfer From a Non-Accredited School.

A student or a parent/quardian of a student who is transferring into the
discretion-of the-building-principal-in-consultation-district from a non-
accredited school must provide the district with copies of all materials that
have been used to provide instruction to the superintendent-of schools—The
student that the family would like the district to consider in determining the
appropriate grade level at which to place the student and credits to be
awarded to the student. The student’s building principal will censiderall-of
the factors listed-above-and-will-alsothen consider the-student's performance
on-the district's-internal-benchmark-tests-—those materials and the following
factors in determining the grade level placement for the student:

Commented [1]: Do we need to define what we men by
accredited? | could see (and | think we have had) a parent
say, "No, really. This online program has been accredited by
the national associate of fake virtual schools. You HAVE to
recognize these credits!!"




Student’s chronological age

Previous school experience

Materials submitted by the student or family pursuant to this policy
Testing data from any tests or assessments conducted by the school
district

The district will only award credit toward graduation from courses while the
student was in a non-accredited school if the student can demonstrate
mastery of the concepts required for completion of that course. Mastery will
be assessed by standard and nonstandardized testing, at the discretion of the
administration.

Multiple Enrollments and Re-enrollments In the Same Semester

Students from non-accredited schools who disenroll and then re-enroll in the
district multiple times during the same semester will be permitted to resume
the grade placement that the student was in at the time of the prior
enrollment. However, students who fail to attend the total humber of days
per semester required of enrolled students will not be eligible to receive credit
for the partial semester of enrollment.

The district will not retroactively award credit for time spent in exempt or non-
accredited status.

A student’s eligibility to participate in extracurricular activities upon re-entry
is subject to all eligibility rules and the district’'s policies governing
extracurricular eligibility.

Placement of International Students.

The district administration, in conjunction with the building principal, will
determine the appropriate grade level/credit status of a student transferring
from a foereign-country- other than the US.

Graduation Requirements



Regardless of the school(s) previously attended, a student transferring into
the school district in grades 9-12 will be responsible for meeting all graduation
requirements to be awarded a diploma from the district.

Adopted on:
Revised on:
Reviewed on:
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