
Regular Meeting
Monday, December 16, 2013 6:30 PM
Unit #10 Administrative Annex, 123 W. Clay, Collinsville, IL 62234

1. Call to Order - President Peccola
 

2. Roll Call
 

3. Pledge of Allegiance
 

4. Public Forum

4.1. Written Correspondence

4.2. Audience Input
 

5. Reports/Requests

5.1. Superintendent’s Report – Dr. Robert Green

5.2. Financial Report - Mrs. Uta Robison

5.3. Curriculum & Instruction Report – Mrs. Vicki 
Reulecke
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Curriculum and Assessment Report  

December 16, 2013 

Prepared by: Vicki M. Reulecke, Assistant Superintendent for Curriculum and Assessment 

 

 

Supplementary Educational Services  

 

Over the past several years, the district has been required to offer Supplementary Educational Services to 

students at Caseyville and Kreitner Schools.  Due to the current AYP status of  Renfro School, Webster 

School and Twin Echo School, Supplementary Educational Services are also being offered to low income 

students in those buildings effective with the 2013-2014 school year.  

 

The following chart details eligible and participating students at each attendance center. 

 

School Number of students 

currently eligible for 

SES 

Number of students 

currently enrolled in 

SES 

First year eligible for 

SES 

Caseyville  259  57* 2012-2013 

Kreitner  351  36* 2010-2011 

Renfro  315  31* 2013-2014 

Twin Echo  133  23* 2013-2014 

Webster  207  36* 2013-2014 

Total 1255 183  

 * As of 11/25/13 

The district is currently finalizing contracts with 19 providers. There will be a second enrollment period 

in February, 2014. The maximum amount expended per student for SES services is $1032.98. All costs 

for these services are paid through the Title 1 grant. 

As a comparison, 21 students participated in SES in 2011-2012 and 45 participated in 2012-2013.  

 

January District Institute  

 

On January 17, 2014, our annual district institute will be held at CHS. The keynote will focused on 

Professional Learning Communities, specifically common formative assessments. The reminder of the 

day will be spent on building shared knowledge regarding technology, assessment and curriculum.  

 

 

Unit 10 2013-2014 Assessment Schedule 

 

Illinois will be implementing the new PARCC (Partnership for Assessment of Readiness for College and 

Careers) Assessment effective with the 2014-2015 school year. In an effort to gather data and trouble 

shoot implementation, PARCC has selected districts nationwide to pilot the new assessment during 2013-

2014. Unit 10 has been selected to pilot at multiple sites.  
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There are two PARCC pilot assessments each year. The first is the Performance Based Assessment that 

takes place after approximately 70% of instruction and the second is the End of Year Assessment that 

occurs after approximately 90% of instruction. These scores will not count toward our AYP calculation, 

nor will we receive a report of the scores. In addition, ISBE has requested that Unit 10 pilot an online 

ISAT at CMS. The pilot is about the process of online assessment, not about the content of the 

assessment. This online version would replace our paper pencil version at the 8th grade level and scores 

will count toward the AYP calculation for CMS. A full outline of all assessments to be administered to 

Unit 10 students during 2013-2014 follows. 

 

2013-2014 Unit # 10 Assessment Schedule 

Date Assessment Grades/Subject School Format 

Jan 13- Feb 14, 
2014 

ACCESS for ELL’s Grades K-12  All Print 

March 3-14, 
2014 

ISAT Grades 3-8 All K-8 Print 

March 3-14, 
2014 

ISAT online pilot Grade 8 CMS Online 

March 31- April 
4, 2014 

PARCC  PBA pilot See following chart See following 
chart 

See following 
chart 

April 23-24, 
2014 

PSAE (including 
writing assessment) 

Grade 11 CHS Print 

May 5- May 9, 
2014 

PARCC EOY pilot See following chart See following 
chart 

See following 
chart 

 

PARCC pilot specifics 

School Name Grade/Course Subject Area 
Number of 

Classes 
Mode of 
Admin. 

Component 
Number of 
Sessions1 

C H S Algebra I Mathematics 2 Paper PBA 2 

C H S Geometry Mathematics 3 Paper EOY 2 

C H S Algebra II Mathematics 3 Paper PBA 2 

C M S 7 ELA 2 Paper PBA 3 

Kreitner  4 Mathematics 2 Online PBA 2 

Jefferson 3 Mathematics 1 Paper EOY 2 

Renfro 4 ELA 2 Paper PBA & EOY 5 

Maryville  3 ELA 2 Online PBA 3 

D I S 5 Mathematics 2 Paper PBA 2 

D I S 6 Mathematics 2 Paper PBA 2 
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Pre-K Program  

 

As of November 25, 2013 there are 159 students enrolled in the pre-kindergarten classrooms at 

Kreitner (1 classroom) and Webster (3 classrooms). One additional student is awaiting placement 

pending completion of the enrollment process. The program can accommodate 160 children. A 

waiting list has been developed for children waiting to be admitted into the program.  Seventeen 

students are currently on this waiting list. As openings occur, parents are contacted regarding 

placement.  

 

There are four remaining screenings scheduled for the 2013-2014 school year- February 28, 

March 28, April 25, and May 9. One hundred fifteen students have been found eligible for the 

program via the screening so far this school year.  

 

Prekindergarten program staff and Early Childhood Special Education staff have been meeting 

each week during the PLC time focusing on assessment strategies and lesson planning.  

 

Two full time parent educators and one half time translator provide services to families of 23 

children in the Starting Points- Birth to Three Component of the program. Program staff 

members have made a combined total of 200 home visits to program families since July 1, 2013. 

Staff members visit families on a weekly or biweekly basis providing parent education, 

developmental screenings and case management. Two of the families are primarily Spanish 

speaking. 

 

All pre-k services are grant funded. 

 

 

DELL Technical Assistance Collaborative Project  

 

The Department of English Language Learners at ISBE has targeted Unit 10 for participation in a two 

year technical support project for delivery of services to ELLs (English Language Learners). Participation 

is not optional. Demographic data, as well as a completed needs assessment were submitted to the Illinois 

Resource Center in compliance with an October 15, 2013 deadline. A Unit 10 district team has been 

established to work with ISBE and the IRC throughout the duration of this project. Our technical 

assistance manager from IRC has met with the team. Meeting dates for the remainder of the year have 

been established. Based upon our needs assessment, two focus areas were determined. These areas are 

professional development and curriculum. The team hopes to capitalize on this project as we work 

through the restructuring plan for Kreitner School.    
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Illinois School Report Card 

 

The traditional Illinois School Report Cards were released to the public on October 31, 2013. As is the 

annual practice in Unit 10, the 2013 report cards for each school and the district have been posted on the 

Unit 10 web-site In addition to the traditional report card, ISBE has launched a new site called Illinois 

Report Card at  http://www.illinoisreportcard.com/. The public can search this site to find all report card 

information for any Illinois school or district.  

 

There are two changes to the information contained in this year’s report card that are worth noting. 

During the 2012-2103 school year, all Illinois teachers, as well as students in grades 6-12, were asked to 

complete the 5Essentials Survey. This survey provided an opportunity for voluntary participants to share 

their perspectives regarding essential conditions for learning. These five conditions were effective 

leadership, collaborative teachers, supportive environment, ambitious instruction and parent involvement. 

Raw data from this survey can be found at the new Illinois Report Card web-site. 

 

The second change is the new academic growth table for grades 3-8. Unlike test scores, which only show 

a one-time snapshot of students’ achievement, Student Academic Growth compares students’ 

achievement from one year to the next to measure improvements over time. 

 

A bar graph is used to show the average academic growth in Reading and Mathematics by students in a 

school, a district, and the state. The measure is computed for all students based on their performance on 

the ISAT and represents the average growth that students are making each year. This growth measure is 

expressed as a number between 0 and 200 where a value above 100 represents positive growth and/or 

consistently high achievement, and a value below 100 represents negative growth and/or consistently low 

achievement. The actual growth value table appears in the traditional school report card posted on the 

district web-site. A copy of the district table appears below. School specific tables have also been released 

for all schools that tested 30 or more students per grade level.  

 

For additional information, a webinar outlining specific features and capabilities of the new growth table 

can be found archived on the ISBE web-site at http://www.isbe.net/asx/2013/Growth_Model_090513.asx. 

 

 

 

 

 

 

 

 

http://www.illinoisreportcard.com/
http://www.isbe.net/asx/2013/Growth_Model_090513.asx
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6. Approval of Minutes

6.1. Approval of November 18, 2013 Board Minutes



COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

COLLINSVILLE, ILLINOIS 
Regular Meeting, Monday, November 18, 2013 

SUMMARY 

1. Call to Order 

2. Roll Call 

3. Pledge of Allegiance 

4. Correspondence 

5. Audience Input 

6. Superintendent’s Report  

7. Financial Report 

8. Student Services Report 

9. Budget Committee Update 

10. Report on One to One Google Chromebook Project (CMS)  

11. Edulog Report 

12. Freedom of Information Requests 

13. Approval of Minutes of Regular Meeting of 10/21/13 and Special Meeting of 

10/30/13 

14. Approval of Board Bills 

15. Approval of Financial Statements 

16. Approval of  Board Policy Updates 

17. Approval of School Improvement Plans 

18. Approval of Tax Levy 

19. Presentation of Board Policy Changes 

20. Closed Session 

21. Return to Open Session 

22. Report on Closed Session Discussion 

23. Acceptance of Resignation of Non-Certified Employee 

24. Approval to Post Position 

25. Approval of Contract with Consultant 

26. Approval of Coach 

27. Approval of Expulsion of Student 

28. Approval of Expulsion of Student 

29. Discussion of Upcoming Meeting Dates 

30. Adjournment 
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COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

COLLINSVILLE, ILLINOIS 

Regular Meeting, Monday, November 18, 2013 

6:30 p.m. 

Call to Order 1. The Regular Meeting of the Board of Education of Collinsville 

Community Unit School District No. 10 was held on the evening 

of Monday, November 18, 2013, at 6:30 p.m., at the Unit #10 

Administrative Annex, 123 West Clay Street, Collinsville, 

Illinois. 
Roll Call 2. Those members present were: Gary Clark; Jane Soehlke; Theresa 

Billy, Vice President; Gary Peccola, President; Gary 

Kusmierczak; and Ron Throm, Treasurer.  Absent was Wayne 

White, Secretary.  

Pledge of 

Allegiance 
3. Mr. Peccola led those in attendance in reciting the Pledge of 

Allegiance. 

Correspondence 

 
4. Mr. Clark said that no correspondence had been received by the 

board since the last regular meeting. 

Audience Input 5. Mr. Peccola provided an opportunity for public input and the 

following person was recognized:  

(a) Mr. Rob Dorman shared report card results for his son with the 

board and questioned how the district plans to continue to 

challenge him in the classroom.  Mr. Dorman believes the 

Chromebooks idea is a good one, but he urged the board to 

approach it appropriately.  

Reports  

Superintendent’s 

Report 
6. Dr. Green reported that Chestnut Health Systems approached him 

about applying for a grant that would provide after school 

tutoring resources for district students.  Dr. Green would like to 

give consent for them to move forward, and it was the consensus 

of the board that he do so. He also reported that students in Mrs. 

Ellington’s art class at CMS are having their work showcased at 

an exhibit at SIUE.  The high school received 12
th

 place in a 

Nutrition Challenge and will be receiving $1,000.  Dr. Green also 

thanked Mr. Starkey at the Metro Independent for spotlighting 

Webster students and staff who recently raised more than $4,000 

for Cardinal Glennon Hospital.   

Dr. Green also provided information with respect to long term 

building plans for the district.  Of the eight elementary schools, 
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four are already at or exceed their maximum capacity, and a total 

of 379 students are being bused out of their home school.  Dr. 

Green mentioned some options the board could consider such as 

redrawing the individual school boundaries, adding a wing to the 

Middle School to house sixth grade students and move fourth 

grade to DIS, and/or add on to the buildings at Caseyville, 

Kreitner, Twin Echo and Summit.  The board will be looking into 

this matter at future meetings.  

Financial 

Report 

 

7. Mrs. Robison reported on the four main operating funds for the 

month ending October 31.  The Education Fund has received 

43% of budgeted revenue and 30% of the budgeted expenditures 

have been made.  In the O&M Fund, 65% of budgeted revenue 

has been received and 19% of expenditures have been made.  The 

Transportation Fund revenue is at 42% of the budgeted amount 

and expenditures are at 22%.  The Working Cash Fund received 

63% of the budgeted revenue and no expenditures have been 

made.  Mrs. Robison also reported on fund balances in each of 

those funds.  

Student Services 

Report 
8. Mr. John Griffith submitted his written report to the board.  He 

specifically pointed out the large number of transfer students that 

has impacted transportation, but they are continuing to work with 

First Student to address the issues.  

Budget 

Committee 

Update 

9. Mr. Throm reported the budget committee met November 12 and 

discussed the following items: 

(a) Mrs. Reulecke summarized a restructuring plan for Kreitner that 

is required because the school has not met AYP for five 

consecutive years.  

(b) Mrs. Robison presented information with respect to the tax levy, 

focusing on the IMRF/Social Security and Tort Funds. Mr. 

Throm said the Tort Fund levy will have a slight increase in 

order to maintain a target fund balance.   

(c) A request for a driver education replacement car was discussed, 

but the committee did not see a need to get a new car at this 

time.     

(d) Mr. Hollingshead updated the committee regarding roof projects 

throughout the district.   

(e) Mrs. Carpenter reported that all kindergarten classes in the 

district are currently full. 



 

Minutes - Regular Meeting, November 18, 2013                                               Page 4 

 

 

(f) The next budget committee meeting will be Tuesday, January 7, 

2014 at 4:30 p.m. 

Report on One 

to One Google 

Chromebook 

Project (CMS) 

 

10. Ms. Kim Jackson reported on a Google Chromebook project 

currently being piloted by 100 students at the Middle School.  

Some positive features of the Chromebooks are its low cost and 

availability of many apps.  Ms. Jackson discussed formulation of 

user expectations and responsibilities and shared examples of 

how the devices are being used in the classrooms.  Mr. Kunz 

discussed how apps are chosen and then shared with all of the 

individual devices.  Ms. Jackson shared information about the 5E 

approach to instruction, noting there is a trend towards less 

lecturing and more student-led instruction in the classrooms.  

Some early outcomes indicate increased student engagement, 

decreased discipline referrals, and improvement in the amount of 

work completed.  She thanked Scott Credit Union who 

generously donated bags to help protect each of the 

Chromebooks.  Mrs. Jackson said it is yet to be seen if the 

program will increase student scores or grades, but they will 

continue to monitor data.  Her early impression is that she 

believes without any doubt that this is the right way to go, but 

they are still looking at whether the Chromebook is the right 

device to use.  Currently students do not take the units home, but 

that is a goal going forward.  It will require more research into 

insurance and what students might be charged for a deposit.    

Edulog Report 11. Mr. John Griffith led a report to the board on the findings of a 

committee charged with looking into the possibility of changes to 

the bell schedule and school boundaries.  He thanked the 

members of the team, together with the administrators and staff 

who cooperated on the project for their help.  The committee 

presented multiple options for the board to consider, and 

discussed some of the benefits and drawbacks of each.  They are 

looking to the board for guidance going forward. Mr. Kevin Pysz, 

a teacher at CMS, discussed current bell schedules and how they 

compare with neighboring schools.  Benefits of changes include 

possible improved attendance, more time for after school 

activities, options for more efficient bus routes, and possible 

benefits to parents of elementary students.  Some concerns are 

that morning child care might be difficult, high school students 

may be driving in the dark, they would have more unstructured 

time after school, students may possibly get less sleep, and a 

change for staff bargaining units may be involved.  Ms. Sylvia 
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Strackeljahn discussed the committee’s review of out of date 

school boundaries.  Currently 379 students are transferred from 

their home schools, and 237 of those are not by choice.  The cost 

of the transfer buses is $97,000 per year.  Mr. Darrin Houck, 

assistant principal at CMS, discussed some of the concerns about 

the transfers, including the most important one of student safety.  

In addition, students are on buses for long periods of time 

resulting in a loss of approximately 13 days of instruction time.  

There are also challenges with the supervision of students, and 

confusion is a major concern.  Dr. Trish Blackard, director of the 

AVC, said there are some short-term options the board can look 

at including adjusting current boundaries and staff, or perhaps a 

center-based approach using current buildings.   Mr. Griffith said 

for the long term, the board may need to look at building 

additions onto existing schools or constructing a new school 

building.  In conclusion, Mr. Griffith asked for the board to 

provide direction to address the concerns raised by the 

committee.  They remain willing to support the board and help 

develop possible solutions to these issues.  Dr. Green thanked the 

committee for doing a great job of defining the problem and 

offering solutions. This is a starting point, and the board needs to 

start discussions on what the district wants its schools to look like 

in the future.  Parents need to be involved right away and be part 

of the solution.  There was a general discussion among the board 

including a suggestion to look at impact fees and building larger 

attendance centers.  The main concern was the loss of class time 

to the transfer students.  The board agreed that it would need to 

hold meetings to discuss these issues and also get the input of the 

community and parents.  Dr. Green said if the administration is 

given some direction by January, it would be possible to 

implement the changes in time for the next school year.  Mr. 

Peccola said the board would be scheduling meetings to continue 

the discussion.  He thanked Mr. Griffith and the committee for 

their work and said the board will be looking forward to more 

information from them in the future.  

Freedom of 

Information 

Requests 

12. Mr. Peccola reported that the following Freedom of Information 

Requests were received: 

(a) 10/29/13 Request from Ron Jedda.  Request for TIF Agreement 

between the City of Collinsville and Unit #10.  Complied 

10/31/13. 

(b) 10/30/13 Request from Mark Achenbach.  Request for TIF 
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Agreement (and any modifications) between City of Collinsville 

and Unit #10.  Complied 10/31/13.  

(c) 11/5/13 Request from Maria Fitzpatrick (Cornell University).  

Request for agreements with CEA from 2000 to current.  

Complied 11/6/13.  

Approval of 

Minutes of 

Regular Meeting 

of 10/21/13 and 

Special Meeting 

of 10/30/13 

(Motion Passed) 

13. A motion was made by Clark and seconded by Soehlke that the 

minutes listed below be approved.  Motion passed unanimously 

on voice vote.   

 Regular Meeting – October 21, 2013 

 Closed Session – Regular Meeting – October 21, 2013 

 Special Meeting – October 30, 2013 

 Closed Session – Special Meeting – October 30, 2013 

Approval of 

Board Bills 

(Motion Passed) 

 

 

 

 

 

14. A motion was made by Clark and seconded by Soehlke that the 

Board bills for the Area Vocational Center Budget and the Unit 

10 General Budget presented for payment on November 18, 

2013, and attached to these minutes as Exhibit E-7 be approved 

and that the Treasurer be authorized to sign checks for same. 

Motion passed on roll call vote as follows: Clark, yes; Soehlke, 

yes; Billy, yes; White, absent; Peccola, yes; Kusmierczak, yes; 

Throm, yes.  

 Approval of 

Monthly 

Financial 

Statements 

(Motion Passed) 

 

15. A motion was made by Clark and seconded by Throm that the 

monthly financial statements for Collinsville Community Unit 

School District No. 10 and the Collinsville Area Vocational 

Center for October 2013, be approved and attached to these 

minutes as Exhibit E-8.  Motion passed unanimously on voice 

vote. 

Approval of 

Board Policy 

Updates 

(Motion Passed) 

 

16. A motion was made by Clark and seconded by Soehlke to 

approve the Board Policy Updates as presented in Exhibit E-9.1. 

These policy changes were presented to the board last month.  

Mr. Kusmierczak said he wanted to remind everyone that when 

election petitions become available, employees are not allowed to 

circulate petitions for candidates on work time.  Motion passed 

unanimously on voice vote.     

Approval of  

School 

Improvement 

Plans 

(Motion Passed) 

17. A motion was made by Clark and seconded by Soehlke to 

approve the School Improvement Plans as presented in Exhibit  

E-10.1. Motion passed on roll call vote as follows: Clark, yes; 

Soehlke, yes; Billy, yes; White, absent; Peccola, yes; 

Kusmierczak, yes; Throm, yes.    
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Approval of  

Tax Levy 

 (Motion Passed) 

 

18. A motion was made by Clark and seconded by Soehlke that the 

Certificate of Tax Levy (2013) for Collinsville Unit #10, as 

presented in Exhibit E-10.2 be approved.  Mrs. Robison said the 

levy is based on an projected increase in EAV of 2.84%, but that 

more than likely the EAV will remain flat.  The projected 

increase is a measure to protect the district from losing any funds 

should there be an unexpected increase in the EAV.  Mr. Throm 

said while the levy results in an increase of the overall tax rate, it 

is a reflection of the flat EAV and increased expenses in the Tort 

Fund.  The increased expenses stem from an increase in the 

district’s liability insurance premium and the addition of a safety 

officer and other safety measures. Motion passed on roll call vote 

as follows: Clark, yes; Soehlke, yes; Billy, yes; White, absent; 

Peccola, yes; Kusmierczak, yes; Throm, yes.  

Presentation of 

Board Policy 

Changes 

 

19. Dr. Green presented information with respect to proposed policy 

changes for the board’s review.  The changes affect policies on 

staff development, drug and alcohol free workplace, reporting of 

abused and neglected children, curriculum, and a new policy with 

respect to teen dating violence.  Mr. Kusmierczak said he has 

concerns with respect to the changes regarding medical marijuana 

under the drug and alcohol free workplace policy.  Dr. Green said 

the proposed change was recommended by the state school board 

association.  Mr. Peccola asked board members to contact the 

administration if they have questions prior to the policies being 

voted on at the next regular meeting.  

Closed Session 

(Motion Passed) 

 

 

 

 

 

 

 

 

 

 

 

 

 

20. A motion was made by Clark and seconded by Billy that the 

Board adjourn to Closed Session to discuss appointment, 

employment, compensation, discipline, performance or dismissal 

of a specific employee or legal counsel of the public body, 

pursuant to 5 ILCS 120/2(c)(1); collective negotiating matters or 

deliberations concerning salary schedules for one or more classes 

of employees, pursuant to 5 ILCS 120/2(c)(2); student 

disciplinary cases pursuant to 5 ILCS 120/2(c)(9); and pending or 

probable litigation against, affecting or on behalf of the public 

body, pursuant to 5 ILCS 120/2(c)(11). Motion passed on roll call 

vote as follows: Clark, yes; Soehlke, yes; Billy, yes; White, 

absent; Peccola, yes; Kusmierczak, yes; Throm, yes.  (7:58 p.m.) 

Return to  

Open Session 

 

21. The Regular Meeting returned to Open Session at 9:05 p.m.  

Those members present on roll call were: Clark, Soehlke, Billy,  
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Peccola, Kusmierczak and Throm.  Absent was White.     

Report on 

Closed Session 

Discussion 

 

22. Mr. Clark reported that during Closed Session the Board 

discussed the following: 

 1.  Appointment, employment, compensation, discipline, 

      performance or dismissal of a specific employee or legal 

      counsel of the public body, pursuant to 5 ILCS 120/2(c)(1); 

 2.  Collective negotiating matters or deliberations concerning 

      salary schedules for one or more classes of employees, 

      pursuant to 5 ILCS 120/2(c)(2);  

 3. Student disciplinary cases pursuant to 5 ILCS 120/2(c)(9); 

 4.  Pending or probable litigation against, affecting or on  

            behalf of the public body, pursuant to 5 ILCS 120/2(c)(11). 

Acceptance of 

Resignation of 

Non-Certified 

Employee 

(Motion Passed) 

 

23. A motion was made by Clark and seconded by Soehlke that the 

resignation of Roma Kline, ABA Therapist for the District, be 

accepted effective November 15, 2013.  Motion passed 

unanimously on voice vote.  

Approval to  

Post Position 

 (Motion Passed) 

24. A motion was made by Clark and seconded by Throm to approve 

posting one Title 1 instructional aide position.  Motion passed 

unanimously on voice vote.  

Approval of 

Contract with 

Consultant 

 (Motion Passed) 

 

25. A motion was made by Clark and seconded by Billy to contract 

with Leslie Ramirez as a Behavior Therapist Consultant for the 

District for the 2013-2014 school year, pending employment 

requirements.  Motion passed unanimously on voice vote.   

Approval 

of Coach 

 (Motion Passed) 

 

26. A motion was made by Clark and seconded by Soehlke that Brad 

Peach be approved as Assistant Wrestling Coach, with stipend on 

Step 2, for Collinsville Middle School for the 2013-2014 school 

year, pending employment requirements.  Motion passed 

unanimously on voice vote.  

Approval of 

Expulsion  

of Student 

(Motion Passed) 

 

 

 

 

 

 

27. A motion was made by Clark and seconded by Soehlke that the 

student named in Exhibit E-13.1 (13-14/12) be expelled for the 

remainder of the 2013-2014 school year and the entire 2014-2015 

school year.  Further that this student be considered for placement 

at an alternative school (pending space availability) whereby 

goals would have to be met in order to return to Collinsville High 

School for the 2015-2016 school year under probation as 

prescribed by the administration. Motion passed on roll call vote 

as follows: Clark, yes; Soehlke, yes; Billy, yes; White, absent; 
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Peccola, yes; Kusmierczak, yes; Throm, yes.  

Approval of 

Expulsion 

 of Student  

(Motion Passed) 

28. A motion was made by Clark and seconded by Throm that the 

student named in Exhibit E-13.2 (13-14/13) be expelled for the 

remainder of the 2013-2014 school year and the entire 2014-2015 

school year.  Further that this student be considered for placement 

at an alternative school (pending space availability) whereby 

goals would have to be met in order to return to Collinsville High 

School for the 2015-2016 school year under probation as 

prescribed by the administration. Motion passed on roll call vote 

as follows: Clark, yes; Soehlke, yes; Billy, yes; White, absent; 

Peccola, yes; Kusmierczak, yes; Throm, yes.  

Discussion of 

Upcoming 

Meeting Dates 

29. Mr. Peccola said Mr. White would not be able to make the 

scheduled January or February regular meetings.  He asked Mr. 

Peccola to see if the Board would be interested in changing the 

dates of the meetings.  If the dates are changed, it will be 

necessary that notice be published in the newspaper.  After 

general discussion, Mr. Peccola asked the Board members to get 

back with him with their availability and a decision will be made 

at a later date to possibly reschedule one of the meetings. 

Adjournment  30. There being no further business, Mr. Peccola declared the 

meeting adjourned at 9:13 p.m. 

 



Collinsville Community Unit School District #10 

201 West Clay    Collinsville, Illinois  62234 

618-346-6350  Fax:  618-346-6357 
 

COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

CLOSED SESSION 

November 18, 2013 

8:04 p.m. 

 

November 18, 2013, Regular Meeting, 8:04 p.m.   

 

A motion was made by Clark and seconded by Billy that the Board adjourn to Closed Session to 

discuss appointment, employment, compensation, discipline, performance or dismissal of a specific 

employee or legal counsel for the public body, pursuant to 5 ILCS 120/2(c)(1); collective negotiating 

matters or deliberations concerning salary schedules for one or more classes of employees, pursuant to 

5 ILCS 120/2(c)(2); student disciplinary cases; pursuant to 5 ILCS 120/2/(c)(9); and pending or 

probable litigation against, affecting or on behalf of the public body, pursuant to 5 ILCS 120/2(c)(11).  

Motion passed on roll call as follows:  Peccola, yes; Throm, yes; Soehlke, yes; Clark, yes; Billy, yes; 

and Kusmierczak, yes.  Absent was White. 

 

Those present in Closed Session were Board Members Peccola, Throm, Soehlke, Clark, Billy, and 

Kusmierczak; Administrator Green and Flohr (discipline only); Attorney Shawn McLain; Hearing 

Officer Schiller; and Recording Secretary Debbie Peccola.   

 

Discussions were held as follows: 

 

a. Mrs. Schiller presented student discipline information and the Board discussed the 

recommendations. 

b. Reviewed personnel recommendations for items 12.1 through 12.4. 

c. Mr. Peccola updated the Board on negotiations with the secretaries and discussed 

custodians’ negotiations. 

d. Dr. Green gave an update on performance of an administrator. 

e. Discussed administrative salary recommendations. 

f. Reviewed a letter regarding allegations against a coach and possible discrimination. 

g. Update from Mr. McLain regarding status of pending litigation 

 

Closed Session adjourned at 9:00 p.m. 

 

                                                                      Respectfully submitted, 

 

 

 

                                                                      Debbie Peccola, Recording Secretary 

                                                                       

sf 



6.2. Approval of December 10, 2013 Minutes



 

COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

COLLINSVILLE, ILLINOIS 

Special Meeting, Tuesday, December 10, 2013 

SUMMARY 

 

1. Call to Order 

2. Roll Call 

3. Pledge of Allegiance 

4. Audience Input 

5. Approval of Agreement with Local 316 Office Employees 

6. Closed Session 

7. Return to Open Session 

8. Report on Closed Session Discussion 

9. Acceptance of Resignation of Non-Certified Employee 

10. Approval of Employment of Non-Certified Employees 

11. Approval of Volunteer Coaches 

12. Discussion of School Boundaries and Bell Schedules 

13. Adjournment 
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COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

COLLINSVILLE, ILLINOIS  

Special Meeting, Tuesday, December 10, 2013 

6:30 p.m. 

Call to Order 1. The Special Meeting of the Board of Education of Collinsville 

Community Unit School District No. 10 was held on Tuesday, 

December 10, 2013, at 6:30 p.m., at the Unit #10 Administrative 

Annex, 123 West Clay Street, Collinsville, Illinois. 

Roll Call 2. Those members present were: Jane Soehlke; Theresa Billy, Vice 

President; Wayne White, Secretary; Gary Peccola, President; 

Gary Kusmierczak; Ron Throm, Treasurer (after 6:50 p.m.); and 

Gary Clark.  

Pledge of 

Allegiance 
3. Mr. Peccola led those in attendance in reciting the Pledge of 

Allegiance.   

Audience Input 4. Mr. Peccola provided an opportunity for public input and no one 

sought to be recognized.  

Approval of 

Agreement with 

Local 316 Office 

Employees 

(Motion Passed) 

5. A motion was made by White and seconded by Clark to approve 

the agreement between the Board of Education and the Service 

Employees, Local 316, Office Employees, as presented in 

Exhibit E-5.2.  Mr. Kusmierczak said he believes the board needs 

to start looking at all the time off that employees are granted, and 

he does not feel granting 14 sick days and 16 paid holidays is a 

prudent use of taxpayers’ money.  Motion passed on roll call vote 

as follows: Soehlke, yes; Billy, yes; White, yes; Peccola, yes; 

Kusmierczak, no; Throm, absent; Clark, yes.  

Closed Session 

(Motion Passed) 

 

 

 

 

 

 

6. A motion was made by White and seconded by Clark that the 

Board adjourn to Closed Session to discuss appointment, 

employment, compensation, discipline, performance or dismissal 

of a specific employee or legal counsel of the public body, 

pursuant to 5 ILCS 120/2(c)(1); collective negotiating matters or 

deliberations concerning salary schedules for one or more classes 

of employee, pursuant to 5 ILCS 120/2(c)(2); and student 

disciplinary cases pursuant to 5 ILCS 120/2(c)(9). Motion passed 

on roll call vote as follows: Soehlke, yes; Billy, yes; White, yes; 

Peccola, yes; Kusmierczak, yes; Throm, absent; Clark, yes. (6:34 

p.m.) 

Return to  

Open Session 
7. The Special Meeting returned to Open Session at 7:23 p.m.  

Those members present on roll call were: Soehlke, Billy, White, 

Peccola, Kusmierczak, Throm and Clark.  

Report on 8. Mr. White reported that during Closed Session the Board 
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Closed Session 

Discussion 
discussed the following:  

  

                                 (continued) 

 1. Appointment, employment, compensation, discipline, 

     performance or dismissal of a specific employee or legal 

    counsel of the public body, pursuant to 5 ILCS 120/2(c)(1);  

 2. Collective negotiating matters or deliberations concerning 

     salary schedules for one or more classes of employee, pursuant 

     to 5 ILCS 120/2(c)(2); and 

 3. Student disciplinary cases pursuant to 5 ILCS 120/2(c)(9).   

  
Acceptance of 

Resignation of 

Non-Certified 

Employee 

(Motion Passed) 

 

9. A motion was made by White and seconded by Clark that the 

resignation, due to retirement, of Vicki Cocker, Secretary for 

Collinsville High School, be accepted effective June 30, 2014. 

Motion passed unanimously on voice vote.  

Approval of 

Employment of 

Non-Certified 

Employees  

(Motion Passed) 

 

10. A motion was made by White and seconded by Clark that John 

Parciak be approved as an at-will Title I Instructional Aide for 

Kreitner Elementary School, and Lindsay Karban be approved as 

an at-will Elementary Instructional Aide for Renfro Elementary 

School, effective December 9, 2013, pending employment 

requirements.  Motion passed unanimously on voice vote.  

Approval of 

Volunteer 

Coaches 

 (Motion Passed) 

 

11. A motion was made by White and seconded by Soehlke that 

Ryan Robinson be approved as Volunteer Wrestling Coach and 

Madalan O’Leary be approved as Volunteer Girls’ Soccer Coach 

for Collinsville High School for the 2013-2014 school year, 

pending employment requirements.  Motion passed unanimously 

on voice vote.   

Discussion  

of School 

Boundaries and 

Bell Schedules 

12. Mr. Griffith presented information to the board with respect to 

options for addressing the issue of transfer students at the 

elementary level.  There are approximately 379 students 

currently being transported at a cost of about $97,000.  The loss 

of instruction time for those students is about 13 days per year.  

Mr. Griffith said there are three ways the board could look at 

solutions including: changing the boundaries for neighborhood 

schools; a center-based education approach; and a long-term plan 

for building additions to existing schools and/or constructing a 

new school.  Mr. Griffith distributed handouts showing one 

option for proposed school boundaries based on the Edulog study 

done last year.  He recognized Ms. Karen Muller for the great 

deal of effort she put into preparing this information.  Using the 

current enrollment numbers, the boundary changes shown would 
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reduce the number of transfer students by about half.  Mrs. 

Carpenter outlined the number of students being transported due 

to School Choice, special education, students starting in one 

schools whose families then move, special requests, and moves 

required because grade levels in home schools are full.  She 

discussed the process involved in moving teachers between 

buildings and grade levels, including bumping rights and the RIF 

procedure, and how the homeless population impacts the 

numbers.  Mrs. Reulecke defined School Choice and discussed 

how it impacts the number of transfer students.  Mr. Griffith also 

provided a handout showing information on one possible center 

based scenario, and there was discussion about the advantages 

and disadvantages of this option. There was also a general 

discussion about how the board wants to proceed with 

determining a course of action.  The need for public hearings and 

involving the public in the decision was discussed, as well as 

time frames, short term and long term visions, and the impact of 

changes to the bell times.  The general consensus of the board 

was to direct the administration to gather additional information, 

including a time frame that would need to be followed in order to 

implement changes for the next school year.  The board also 

requested additional information as to what the effect on the 

transportation costs would be if a center based approach was 

considered.  The matter will be put on the agenda for next week’s 

regular meeting for continued discussion.  

Adjournment 13. There being no further business, Mr. Peccola declared the 

meeting adjourned at 8:23  p.m.  

 



Collinsville Community Unit School District #10 

201 West Clay    Collinsville, Illinois  62234 

618-346-6350  Fax:  618-346-6357 
 

COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

CLOSED SESSION 

December 10, 2013 

6:33 p.m. 

 

December 10, 2013, Special Meeting, 6:33 p.m.   

 

A motion was made by White and seconded by Clark that the Board adjourn to Closed Session to 

discuss appointment, employment, compensation, discipline, performance or dismissal of a specific 

employee or legal counsel for the public body, pursuant to 5 ILCS 120/2(c)(1); collective negotiating 

matters or deliberations concerning salary schedules for one or more classes of employees, pursuant to 

5 ILCS 120/2(c)(2); and student disciplinary cases; pursuant to 5 ILCS 120/2/(c)(9).  Motion passed on 

roll call as follows:  Peccola, yes; White, yes; Billy, yes; Soehlke, yes; Clark, yes; Kusmierczak, yes. 

 

Those present in Closed Session were Board Members Peccola, White, Billy, Soehlke, Clark, 

Kusmierczak and Throm (6:50 p.m.); and Administrator Green. 

 

Discussions were held as follows: 

 

a. There were several personnel items discussed and the administrations recommendations 

were considered. 

b. Mr. Peccola gave an update on the contract negotiations with the custodians union. 

c. Dr. Green gave information on a proposed contract language change from the CEA 

regarding grades needing to be submitted prior to the end of the quarter. 

d. Dr. Green gave information on salary schedules for administrators and possible increases. 

e. Dr. Green gave information on three students who were involved in an incident at the 

Edwardsville Basketball game. 

f. Mr. Peccola handed out the evaluation form for the Superintendent for all members to 

complete and submit to him. 

 

Closed Session adjourned at 7:21 p.m. 

 

                                                                      Respectfully submitted, 

 

 

 

                                                                      Wayne White, Secretary 

                                                                       

sf 



7. Approval of Board Bills for December 2013



Paid Accounts Payable List

COLLINSVILLE 10
Printed: 12/11/2013  7:57 AM

Page 1 of 16

Invoice # A.S.N. Chk Date Check # AmountState Account #Vendor Name Description P.O. #Batch #

26072540466M 85833  3,672.73 256013091 AMEREN ENERGY MARKETING 20-2540-466-07-26ELECTRICITY MARYVILLE 11/4/131104

26072540466X 85833  8,244.14 256013091 20-2540-466-07-31ELECTRICITY WEBSTER 11/4/131104

26072540466K 85833  4,194.02 256013091 20-2540-466-07-25ELECTRICITY KREITNER 11/4/131104

26072540466R 85833  5,774.77 256013091 20-2540-466-07-28ELECTRICITY RENFRO 11/4/131104

26072540466C 85833  3,378.67 256013091 20-2540-466-07-21ELECTRICITY CASEYVILLE 11/4/131104

26072540466S 85833  1,670.96 256013091 20-2540-466-07-29ELECTRICITY SUMMIT 11/4/131104

260725404661 85833  959.64 256013091 20-2540-466-07-01ELECTRICITY ADMIN BLDG & ANNEX 11/4/131104

26072540466N 85833  11,371.35 256013091 20-2540-466-07-27ELECTRICITY MS 11/4/131104

26072540466G 85833  7,427.22 256013091 20-2540-466-07-22ELECTRICITY HS 11/4/131104

26072540466G 85833  15,634.58 256013091 20-2540-466-07-22ELECTRICITY HS 11/4/131104

26072540466I 85833  9,093.14 256013091 20-2540-466-07-33ELECTRICITY DORRIS 11/4/131104

26072540466I 85833  1,400.62 256013091 20-2540-466-07-33ELECTRICITY DORRIS 11/4/131104

26072540466T 85833  2,873.43 256013091 20-2540-466-07-30ELECTRICITY TWIN ECHO 11/4/131104

Total  75,695.27 

260725404661 85834  68.06 3864012173 AMEREN ILLINOIS 20-2540-466-07-01ELECTRICITY ADMIN BLDG & ANNEX 11/4/131104

260725404651 85834  74.22 3864012173 20-2540-465-07-01NATURAL GAS ADMIN BLDG 11/4/131104

26072540465C 85834  106.43 4866317008 20-2540-465-07-21NATURAL GAS CASEYVILLE 11/4/131104

26072540465X 85834  288.92 2479934005 20-2540-465-07-31NATURAL GAS WEBSTER 11/4/131104

26072540466H 85834  777.34 7416548493 20-2540-466-07-23ELECTRICITY HOLLY HGTS 11/4/131104

26072540465H 85834  74.95 7416548493 20-2540-465-07-23NATURAL GAS HOLLYWOOD HEIGHTS 11/4/131104

26072540465K 85834  125.08 2756232005 20-2540-465-07-25NATURAL GAS KREITNER 11/4/131104

26072540466K 85834  87.69 3448510573 20-2540-466-07-25ELECTRICITY KREITNER 11/4/131104

260725404651 85834  77.15 6621334004 20-2540-465-07-01NATURAL GAS ADMIN BLDG 11/4/131104

26072540465T 85834  74.22 9567041000 20-2540-465-07-30NATURAL GAS TWIN ECHO 11/4/131104

26072540465J 85834  83.29 8808982000 20-2540-465-07-24NATURAL GAS JEFFERSON 11/4/131104

26072540465S 85834  106.96 5252357001 20-2540-465-07-29NATURAL GAS SUMMIT 11/4/131104

26072540465N 85834  486.11 6830294009 20-2540-465-07-27NATURAL GAS MS 11/4/131104

26072540465G 85834  637.17 6860139005 20-2540-465-07-22NATURAL GAS HIGH SCHOOL 11/4/131104

Total  3,067.59 

16951448410G 85835  91.59 057012 ARBOR SCIENTIFIC  99001130 10-1448-410-95-22LIGHT BULB DEMO 11/4/131104

Specialized Data Systems, Inc.

D:\TS\Collinsville\sdsv8\Finance\Swf_APC7.RPT



Paid Accounts Payable List

COLLINSVILLE 10
Printed: 12/11/2013  7:57 AM

Page 2 of 16

Invoice # A.S.N. Chk Date Check # AmountState Account #Vendor Name Description P.O. #Batch #

Total  91.59 

26072540340U 85836  284.24 618R262676 AT&T 20-2540-340-07-10TELEPHONE CHARGES 11/4/131104

26072540340U 85836  3,117.70 618R263159 20-2540-340-07-10TELEPHONE CHARGES 11/4/131104

Total  3,401.94 

16212210332U 85837  229.00 B BETHEL BUREAU OF EDUC & RESEARCH 10-2210-332-21-10SCHOOL BASED OT CONF REG 11/4/131104

Total  229.00 

26012549323U 85838  5,246.31 83457868000003 CHARTER COMMUNICATIONS 20-2549-323-01-10FIBER WAN NETWORK 11/4/131104

Total  5,246.31 

161226203321 85839  175.00 MILEAGE CHURCH, CYNTHIA 10-2620-332-12-01TRANSLATOR MILEAGE 11/4/131104

Total  175.00 

26012549325U 85840  396.00 14372691 DACOM CORPORATION 20-2549-325-01-10RISO DUPLICATORS 11/4/131104

26012549325U 85840  564.00 14376026 20-2549-325-01-10LANIER COPIERS 11/4/131104

26012549325U 85840  2,635.00 14379348 20-2549-325-01-10PRINTER SYSTEMS 11/4/131104

Total  3,595.00 

26082540410K 85841  64.32 S3302549.1 FROST ELECTRIC SUPPLY CO. 20-2540-410-08-25COOPER RECEPTACLE 11/4/131104

26082540410N 85841  54.46 S3304489.1 20-2540-410-08-27SYLVANIA 400 WATT CLEAR 11/4/131104

Total  118.78 

16211220410U 85842  26.55 016651021727 GECRB/AMAZON  214288 10-1220-410-21-10PILOT RETRACTABLE 11/4/131104

16371220410U 85842  218.45 013546371608  214290 10-1220-410-37-10TRANSDISCIPLINARY PLAY BASED 11/4/131104

16211220410U 85842  90.04 220955096189  214296 10-1220-410-21-10COTEACHING THAT WORKS 11/4/131104

Total  335.04 

46142550332G 85843  456.00 REQUEST NATIONAL SECURITY 40-2550-332-14-22TRIP SECURITY 11/4/131104

Total  456.00 

16053300410U 85844  196.50 REQUEST PIZZA HUT 10-3300-410-05-10FAMILY READING NIGHT FOR SUMMIT 11/4/131104

Total  196.50 

16052210332U 85845  100.00 L BAUER SCHOOL IMPROVEMENT SEVICES 10-2210-332-05-10COMMON CORE WORKSHOP 11/4/131104

16052210332U 85845  100.00 T PETTIT 10-2210-332-05-10COMMON CORE WORKSHOP 11/4/131104

16032410332G 85845  100.00 E FLOHR 10-2410-332-03-22COMMON CORE WORKSHOP 11/4/131104

Total  300.00 

16722210332U 85846  209.00 T PLAGEMAN SDE 10-2210-332-72-10FORMATIVE ASSESSMENT CONF 11/4/131104

Total  209.00 

Specialized Data Systems, Inc.

D:\TS\Collinsville\sdsv8\Finance\Swf_APC7.RPT



Paid Accounts Payable List

COLLINSVILLE 10
Printed: 12/11/2013  7:57 AM

Page 3 of 16

Invoice # A.S.N. Chk Date Check # AmountState Account #Vendor Name Description P.O. #Batch #
26082540410G 85847  25.99 T051582 SEARS COMMERCIAL ONE 20-2540-410-08-22KILZ PRIMER 11/4/131104

26082540410U 85847  9.99 T296037 20-2540-410-08-10PRO TAPE 11/4/131104

26072540410J 85847  9.78 T402587 20-2540-410-07-24MISC SALE 11/4/131104

Total  45.76 

16151700464G 85848  503.24 065310583310 SHELL OIL COMPANY 10-1700-464-15-22HS DR ED GASOLINE 11/4/131104

26082540464U 85848  935.44 065310583310 20-2540-464-08-10MAINTENANCE GASOLINE 11/4/131104

260725404641 85848  66.43 065310583310 20-2540-464-07-01DISTRIB TRK GASOLINE 11/4/131104

16242563464U 85848  731.36 065310583310 10-2563-464-24-10LUNCH PROG DIST GASOLINE 11/4/131104

Total  2,236.47 

16762210332U 85849  209.00 B JUELFS STAFF DEVELOPMENT FOR EDUCATORS 10-2210-332-76-10FORMATIVE ASSESS,EMT CPMF 11/4/131104

Total  209.00 

26082540410S 85850  8.97 1022603 THE HOME DEPOT 20-2540-410-08-29MAINT SUPPLIES SUMMIT 11/4/131104

26072540410U 85850  14.16 1022603 20-2540-410-07-10CUSTODIAL SUPPLIES UNIT 11/4/131104

260825404101 85850  56.76 8014796 20-2540-410-08-01MAINT SUPPLIES ADMIN BLDG 11/4/131104

26082540410U 85850  15.93 7173576 20-2540-410-08-10MAINT SUPPLIES UNIT 11/4/131104

260725404101 85850  29.40 7015038 20-2540-410-07-01CUSTODIAL SUPPLIES ADMIN BLDG 11/4/131104

260825404101 85850  6.98 2175619 20-2540-410-08-01MAINT SUPPLIES ADMIN BLDG 11/4/131104

26082540410R 85850  2.16 5013034 20-2540-410-08-28MAINT SUPPLIES RENFRO 11/4/131104

26082540410J 85850  3.95 5012973 20-2540-410-08-24MAINT SUPPLIES JEFFERSON 11/4/131104

26082540410U 85850  12.60 5012973 20-2540-410-08-10MAINT SUPPLIES UNIT 11/4/131104

26082540410G 85850  11.32 4013261 20-2540-410-08-22MAINT SUPPLIES HS 11/4/131104

Total  162.23 

16672210332U 85851  350.00 S ENBAR UNIVERSITY OF MISSOURI 10-2210-332-67-10ELL CONF REG 11/4/131104

Total  350.00 

16932660340U 85852  1,723.21 9713387514 VERIZON WIRELESS 10-2660-340-93-10TECHNOLOGY TELEPHONE 11/4/131104

16212330340U 85852  247.64 9713387514 10-2330-340-21-1013-14 IDEA FLO THRU TELEPHONE 11/4/131104

Total  1,970.85 

26072540340U 85855  768.61 817117658 AT&T LONG DISTANCE 20-2540-340-07-10TELEPHONE CHARGES 11/6/131106

26072540340U 85855  7.47 857476594 20-2540-340-07-10TELEPHONE CHARGES 11/6/131106

Total  776.08 

16212210332U 85856  100.00 J MURPHY BLACKHAWK AREA SPECIAL EDUCATION DISTRICT 10-2210-332-21-10IEP DISCUSSIONS CONF 11/6/131106

Specialized Data Systems, Inc.

D:\TS\Collinsville\sdsv8\Finance\Swf_APC7.RPT



Paid Accounts Payable List

COLLINSVILLE 10
Printed: 12/11/2013  7:57 AM

Page 4 of 16

Invoice # A.S.N. Chk Date Check # AmountState Account #Vendor Name Description P.O. #Batch #

Total  100.00 

14451711000G 85857  59.90 AD #1300 COLLINSVILLE UNIT 10 TRUST & AGENCY 10-1711-45-00BOYS SOCCER SUPERSECT PROFIT 11/6/131106

14451711000G 85857  29.95 SOCCER#2175 10-1711-45-00BOYS SOCCER SUPERSECT PROFIT 11/6/131106

Total  89.85 

46122550333B 85858  214.70 MILEAGE COOPER, KIM 40-2550-333-12-20PARENT TRANSPORTATION COSTS 11/6/131106

Total  214.70 

26082540410N 85859  163.34 S3304616.1 FROST ELECTRIC SUPPLY CO. 20-2540-410-08-27BALLAST KIT 11/6/131106

26082540410N 85859  13.61 S3304974.1 20-2540-410-08-27BASE LAMP 11/6/131106

Total  176.95 

16212210332U 85860  175.00 J MURPHY IAASE 10-2210-332-21-10WINTER CONFERENCE REG 11/6/131106

Total  175.00 

14451711000G 85861  479.20 SOCCER IHSA 10-1711-45-00BOYS SOCCER SUPERSECTIONAL 11/6/131106

Total  479.20 

160226413321 85862  25.00 J GRIFFITH ILLINOIS PRINCIPALS ASSN 10-2641-332-02-01LEGAL ROUNDTABLE 11/6/131106

Total  25.00 

16451500131G 85863  20.00 SOCCER KETTLER, CHRIS 10-1500-131-45-22CHS BOYS SOCCER SUPERSECT WORKER 11/6/131106

Total  20.00 

16371220410U 85864  343.85 1913340913 LAKESHORE  214248 10-1220-410-37-10ACTIVITY TABLE 11/6/131106

Total  343.85 

16471500332G 85865  1,803.22 REIMBURSE MUNOZ, DANIEL 10-1500-332-47-22BOYS GOLF MEAL MONEY 11/6/131106

Total  1,803.22 

16053300410U 85866  131.00 REQUEST PIZZA HUT 10-3300-410-05-10FAMILY READING NIGHT PIZZAS 11/6/131106

Total  131.00 

16212210332U 85867  30.00 M LOWE SCHOOL IMPROVEMENT SEVICES 10-2210-332-21-10LIBRARY OF CONGRESS WORKSHOP 11/6/131106

Total  30.00 

16212210332U 85868  203.00 J MCGINNIS SDE 10-2210-332-21-10FORMATIVE ASSESSMENT WORKSHOP 11/6/131106

16212210332U 85868  203.00 C WEEKS 10-2210-332-21-10FORMATIVE ASSESSMENT WORKSHOP 11/6/131106

Total  406.00 

26082540410K 85869  19.93 6015430 THE HOME DEPOT 20-2540-410-08-25MAINT SUPPLIES KREITNER 11/6/131106

Total  19.93 

16012310311B 85870  215.35 436128 WATTS COPY SYSTEMS, INC. 10-2310-311-01-20CHS LIBRARY COPIER MAINT 11/6/131106

Specialized Data Systems, Inc.
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Total  215.35 

16212210332U 85872  100.00 K RITCHIE BLACKHAWK AREA SPECIAL EDUCATION DISTRICT 10-2210-332-21-10IEP DISCUSSIONS CONF 11/7/131107

Total  100.00 

14451711000G 85873  49.00 AD #1300 COLLINSVILLE UNIT 10 TRUST & AGENCY 10-1711-45-00VOLLEYBALL REGIONAL PROFITS 11/7/131107

14451711000G 85873  24.50 VB #2400 10-1711-45-00VOLLEYBALL REGIONAL PROFITS 11/7/131107

Total  73.50 

16461500121G 85874  28.00 VOLLEYBALL GRAY, LINDSAY 10-1500-121-46-22CHS VOLLEYBALL WORKER 11/7/131107

Total  28.00 

14451711000G 85875  392.00 VOLLEYBALL IHSA 10-1711-45-00CLASS 41 REGIONAL VOLLEYBALL 11/7/131107

Total  392.00 

16451500131G 85876  210.00 BOYS SOCCER KETTLER, CHRIS 10-1500-131-45-22CHS BOYS SOCCER WORKER 11/7/131107

16451500131G 85876  105.00 FOOTBALL 10-1500-131-45-22CHS FOOTBALL OFFICIAL 11/7/131107

16451500131G 85876  120.00 FOOTBALL 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

Total  435.00 

16211220310U 85877  666.65 1 KLINE, ROMA 10-1220-310-21-10BEHAVIOR THERAPY SERVICES 11/7/131107

Total  666.65 

16451500131G 85878  86.00 FOOTBALL LAUTZ, TINA 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

16451500131G 85878  120.00 FOOTBALL 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

Total  206.00 

16451500131G 85879  79.00 BOYS SOCCER MARTINEZ, PAT 10-1500-131-45-22CHS BOYS SOCCER WORKER 11/7/131107

16451500131G 85879  52.00 FOOTBALL 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

Total  131.00 

26072540370M 85880  451.34 0624740001 MARYVILLE WATER DEPARTMENT 20-2540-370-07-26WATER/SEWER MARYVILLE 11/7/131107

26072540370M 85880  154.41 0624740002 20-2540-370-07-26WATER/SEWER MARYVILLE 11/7/131107

Total  605.75 

26072540370K 85881  70.49 1103 MOUNDS PUBLIC WATER DIST. 20-2540-370-07-25WATER & SEWER KREITNER 11/7/131107

26072540370K 85881  108.49 1101 20-2540-370-07-25WATER & SEWER KREITNER 11/7/131107

26072540370K 85881  18.22 1102 20-2540-370-07-25WATER & SEWER KREITNER 11/7/131107

Total  197.20 

16451500131G 85882  170.00 BOYS SOCCER MULLINS, PAULA 10-1500-131-45-22CHS BOYS SOCCER OFFICIAL 11/7/131107

Specialized Data Systems, Inc.
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16451500131G 85882  56.00 FOOTBALL MULLINS, PAULA 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

16451500131G 85882  120.00 FOOTBALL 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

Total  346.00 

16212130310U 85883  1,242.00 3-0006 REA, SHERRY 10-2130-310-21-10OCCUP THERAPY SERV 11/7/131107

Total  1,242.00 

16052210332U 85884  159.00 T PETTIT REGIONAL OFFICE OF EDUCATION #45 10-2210-332-05-10DIFFERENTIAL INSTRUCTION CONF 11/7/131107

16052210332U 85884  159.00 N BASARICH 10-2210-332-05-10DIFFERENTIAL INSTRUCTION CONF 11/7/131107

16052210332U 85884  159.00 P MEYER 10-2210-332-05-10DIFFERENTIAL INSTRUCTION CONF 11/7/131107

16052210332U 85884  159.00 BAUMGARTNER 10-2210-332-05-10DIFFERENTIAL INSTRUCTION CONF 11/7/131107

Total  636.00 

16451500131G 85885  27.00 BOYS SOCCER SCHUBER, SUSAN 10-1500-131-45-22CHS BOYS SOCCER OFFICIAL 11/7/131107

16451500131G 85885  25.00 FOOTBALL 10-1500-131-45-22CHS FOOTBALL WORKER 11/7/131107

Total  52.00 

16371220410U 85886  108.95 03687001N TOYS FOR SPECIAL CHILDREN INC  214287 10-1220-410-37-10HANGING NET CHAIR 11/7/131107

Total  108.95 

16212210332U 85887  425.00 C MOORE UNIVERSITY OF MISSOURI 10-2210-332-21-10LANGUAGE LEARNING CONF 11/7/131107

Total  425.00 

16451501311N 85888  70.00 B BASKETBALL BRENDEL, BOB 10-1501-311-45-27CMS BOYS BB OFFICIAL 11/12/131112

Total  70.00 

46122550333B 85889  214.70 MILEAGE COOPER, KIM 40-2550-333-12-20PARENT TRANSPORTATION COSTS 11/12/131112

Total  214.70 

16451501311N 85890  70.00 B BASKETBALL DAIBER, ROBERT 10-1501-311-45-27CMS BOYS BB OFFICIAL 11/12/131112

Total  70.00 

16461501311N 85891  70.00 G BASKETBALL GEORGE, LOUIE 10-1501-311-46-27CMS GIRLS BASKETBALL OFFICIAL 11/12/131112

Total  70.00 

16461501311N 85892  70.00 G BASKETBALL KAISER, JOE 10-1501-311-46-27CMS G BASKETBALL OFFICIAL 11/12/131112

Total  70.00 

16052210332U 85893  645.05 CHURCHILL LINDAMOOD-BELL LEARNING PROCESSES  5001747 10-2210-332-05-10SEEING STARS WORKSHOP 11/12/131112

16052210332U 85893  645.05 A FREY  5001747 10-2210-332-05-10SEEING STARS WORKSHOP 11/12/131112

16052210332U 85893  645.05 J KEENE  5001747 10-2210-332-05-10SEEING STARS WORKSHOP 11/12/131112

Specialized Data Systems, Inc.
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Total  1,935.15 

26072540465R 85894  1,288.03 4113114000 AMEREN ILLINOIS 20-2540-465-07-28NATURAL GAS RENFRO 11/13/131113

26072540466I 85894  33.24 2916793131 20-2540-466-07-33ELECTRICITY DORRIS 11/13/131113

260725404661 85894  780.12 6180031212 20-2540-466-07-01ELECTRICITY ADMIN BLDG & ANNEX 11/13/131113

260725404651 85894  86.60 6180031212 20-2540-465-07-01NATURAL GAS ADMIN BLDG 11/13/131113

26072540466K 85894  46.42 5584603214 20-2540-466-07-25ELECTRICITY KREITNER 11/13/131113

26072540466T 85894  67.75 0424293295 20-2540-466-07-30ELECTRICITY TWIN ECHO 11/13/131113

26072540466I 85894  17.39 7944225617 20-2540-466-07-33ELECTRICITY DORRIS 11/13/131113

26072540465I 85894  372.82 7944225617 20-2540-465-07-33NATURAL GAS DORRIS 11/13/131113

26072540465M 85894  74.22 0483929006 20-2540-465-07-26NATURAL GAS MARYVILLE 11/13/131113

26072540466M 85894  48.10 5468217450 20-2540-466-07-26ELECTRICITY MARYVILLE 11/13/131113

Total  2,814.69 

26072540340U 85895  29.34 6183454723 AT&T 20-2540-340-07-10TELEPHONE CHARGES 11/13/131113

26072540340U 85895  62.19 6183453422 20-2540-340-07-10TELEPHONE CHARGES 11/13/131113

26072540340U 85895  29.20 6183451491 20-2540-340-07-10TELEPHONE CHARGES 11/13/131113

Total  120.73 

26072540370K 85896  175.87 7372100000 CITY OF COLLINSVILLE 20-2540-370-07-25WATER & SEWER KREITNER 11/13/131113

26072540370K 85896  342.98 7372000000 20-2540-370-07-25WATER & SEWER KREITNER 11/13/131113

Total  518.85 

26012549325U 85897  179.00 14389879 DA-COM CORP 20-2549-325-01-10LANIER COPIER 11/13/131113

26012549325U 85897  175.00 14389880 20-2549-325-01-10LANIER COPIER 11/13/131113

26012549325U 85897  240.00 14414179 20-2549-325-01-10TOSHIBA COPIER 11/13/131113

Total  594.00 

260825404101 85898  20.11 902420 LOWES BUSINESS ACCOUNT 20-2540-410-08-01CEILING BRACKET 11/13/131113

Total  20.11 

14471720000G 85899  1,304.85 KAHOKI COLLINSVILLE UNIT 10 TRUST & AGENCY 10-1720-47-00KAHOKI STUDENT FEES 11/14/131114

Total  1,304.85 

16471500418G 85900  912.00 30913 GATEWAY OCCUPATIONAL HEALTH SERVICE 10-1500-418-47-22ATHLETIC DRUG TESTING 11/14/131114

16471500418G 85900  202.50 31454 10-1500-418-47-22ATHLETIC DRUG TESTING 11/14/131114

Total  1,114.50 

16461501311N 85901  70.00 GIRLS BB KREIG, KARL 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/14/131114

Specialized Data Systems, Inc.
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Total  70.00 

16012310332B 85902  600.00 EXPENSE ADV KUSMIERCZAK, GARY 10-2310-332-01-20IASB CHICAGO CONF 11/14/131114

Total  600.00 

26082540323U 85903  35.78 87373 MASTER AUTO REPAIR 20-2540-323-08-10DISMOUNT AND MOUNT TIRE 11/14/131114

26082540323U 85903  40.00 87257 20-2540-323-08-10DISMOUNT AND MOUNT TIRE 11/14/131114

Total  75.78 

16451501311N 85904  70.00 BOYS BB MAUSCHBAUGH, ANDREW 10-1501-311-45-27CMS BOYS BB OFFICIAL 11/14/131114

Total  70.00 

16461501311N 85905  70.00 GIRLS BB RUSSELL, DAMION 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/14/131114

Total  70.00 

16052210332U 85932  235.00 SCHOMBER BUREAU OF EDUC & RESEARCH 10-2210-332-05-10IPAD CONF 11/18/131118

16052210332U 85932  235.00 SCHOMBER 10-2210-332-05-10IPAD CONF 11/18/131118

16052210332U 85932  235.00 GRABER 10-2210-332-05-10IPAD CONF 11/18/131118

16052210332U 85932  235.00 EBERHART 10-2210-332-05-10IPAD CONF 11/18/131118

Total  940.00 

16012310412U 85933  207.00 13-489 CREATIVE BUSINESS FORMS 10-2310-412-01-10HEALTH PASSES 11/18/131118

Total  207.00 

16461500121G 85934  40.00 VOLLEYBALL GAINES, JASMINE 10-1500-121-46-22CHS VOLLEYBALL IHSA WORKER 11/18/131118

Total  40.00 

16461501311N 85935  70.00 GIRLS BB GEORGE, LOUIE 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

16471500332G 85936  142.00 EXP ADV HAY, SEAN 10-1500-332-47-22MEAL MONEY 11/18/131118

Total  142.00 

86012310385B 85937  31,295.33 11/9/2013 IL DEPARTMENT OF EMPLOYMENT SECURITY 80-2363-385-01-20UNEMPLOYMENT COMP 11/18/131118

Total  31,295.33 

16491130332G 85938  179.00 C FISHER ILLINOIS PRINCIPALS ASSN 10-1130-332-49-22CONVERSATIONS CONF 11/18/131118

Total  179.00 

16212210332U 85939  240.00 K DETERING ILLINOIS READING COUNCIL 10-2210-332-21-10IRC CONFERENCE 11/18/131118

16212210332U 85939  240.00 C KULUPKA 10-2210-332-21-10IRC CONFERENCE 11/18/131118

16212210332U 85939  240.00 S BIONDI 10-2210-332-21-10IRC CONF 11/18/131118

Specialized Data Systems, Inc.
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Total  720.00 

16461501311N 85940  70.00 GIRLS BB KAISER, JOE 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

16763700332U 85941  680.00 REIMBURSE LOCHMANN, NANCY 10-3700-332-76-10LEA CONF LODGING 11/18/131118

Total  680.00 

16461501311N 85942  70.00 GIRLS BB MATTHEWS, MIKE 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

16461501311N 85943  70.00 GIRLS BB MATTHEWS, MIKE 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

16461501311N 85944  70.00 GIRLS BB MAUSCHBAUGH, ANDREW 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

160225243401 85945  26.93 STMT PAK MAIL 10-2524-340-02-01POSTAGE & POSTAGE MACH Rental 11/18/131118

Total  26.93 

16212150410U 85946  445.50 2140085 PRO-ED INC.  214028 10-2150-410-21-10SPELT3 11/18/131118

Total  445.50 

16461500121G 85947  20.00 VOLLEYBALL PROFITT, PAUL 10-1500-121-46-22CHS VOLLEYBALL IHSA WORKER 11/18/131118

Total  20.00 

16461500121G 85948  60.00 VOLLEYBALL PRUETT, BROOKE 10-1500-121-46-22CHS VOLLEYBALL IHSA WORKER 11/18/131118

Total  60.00 

16461501311N 85949  70.00 GIRLS BB RATHERT, CHARLES 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

16052210332U 85950  159.00 S RALSTON REGIONAL OFFICE OF EDUCATION #45 10-2210-332-05-10COMMON CORE WORKSHOP 11/18/131118

Total  159.00 

16461501311N 85951  70.00 GIRLS BB RUSSELL, DAMION 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/18/131118

Total  70.00 

16672210332U 85952  285.00 YORK THE CENTER IRC 10-2210-332-67-10BILINGUAL CONF 11/18/131118

16672210332U 85952  285.00 M RICHARDSON 10-2210-332-67-1013-14 LIPLEP (4909) services 11/18/131118

16672210332U 85952  285.00 K COOK 10-2210-332-67-10BILINGUAL CONF 11/18/131118

16672210332U 85952  285.00 C CRUISE 10-2210-332-67-10BILINGUAL CONF 11/18/131118

Total  1,140.00 

26082540410U 86172  36.47 5825328233567 ADVANCE AUTO  PARTS 20-2540-410-08-10ANTIFREEZE 11/20/131120

Specialized Data Systems, Inc.
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26082540410U 86172  95.99 5825330434907 ADVANCE AUTO  PARTS 20-2540-410-08-10BATTERY 11/20/131120

Total  132.46 

26072540466X 86173  50.61 9540416335 AMEREN ILLINOIS 20-2540-466-07-31ELECTRICITY WEBSTER 11/20/131120

Total  50.61 

26072540340U 86174  38.84 683430982 AT&T 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  83.82 6183432679 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  116.85 6183432755 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  136.66 6183432747 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  310.79 6183432748 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  230.48 6183432743 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  238.60 6183432750 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  283.93 6183466265 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  249.00 6183432760 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  260.62 6183432599 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  476.34 6183432769 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  1,712.72 6183432556 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  55.87 6183460879 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  682.94 6183466301 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  649.00 6183466650 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  228.18 6183466208 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

26072540340U 86174  55.74 6183466377 20-2540-340-07-10TELEPHONE CHARGES 11/20/131120

Total  5,810.38 

26072540370C 86175  70.78 3022005000 CASEYVILLE WATER DEPT 20-2540-370-07-21WATER & SEWER CASEYVILLE 11/20/131120

26072540370C 86175  70.78 3022007500 20-2540-370-07-21WATER & SEWER CASEYVILLE 11/20/131120

26072540370H 86175  31.88 4016572100 20-2540-370-07-23WATER/SEWER HOLLY HGTS 11/20/131120

Total  173.44 

26072540370N 86176  3,887.70 7601000000 CITY OF COLLINSVILLE 20-2540-370-07-27WATER/SEWER MS 11/20/131120

26072540370N 86176  22.00 7601010000 20-2540-370-07-27WATER/SEWER MS 11/20/131120

26072540370J 86176  188.38 8421000000 20-2540-370-07-24WATER & SEWER JEFFERSON 11/20/131120

Total  4,098.08 

26012549325U 86177  179.00 14449693 DA-COM CORP 20-2549-325-01-10COPIER/PRINTER COMP Oper LEASE 11/20/131120

Specialized Data Systems, Inc.
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26012549325U 86177  179.00 14449694 20-2549-325-01-10COPIER/PRINTER COMP Oper LEASE 11/20/131120

26012549325U 86177  144.73 14454975 20-2549-325-01-10COPIER/PRINTER COMP Oper LEASE 11/20/131120

26012549325U 86177  193.00 14467055 20-2549-325-01-10COPIER/PRINTER COMP Oper LEASE 11/20/131120

Total  695.73 

16242569400U 86178  180.00 15765 FARMERS MARKET 10-2569-400-24-10FED Fresh Fruit & Veg Grant 11/20/131120

Total  180.00 

160226423321 86179  25.00 K CARPENTER ILLINOIS PRINCIPALS ASSN 10-2642-332-02-01IPA LEGAL UPDATE 11/20/131120

Total  25.00 

16932660541U 86180  5,033.88 663262 ITSAVVY  87000119 10-2660-541-93-10EPSON POWERLITE 11/20/131120

16932660410U 86180  1,010.96 663262  87000119 10-2660-410-93-10EPSON POWERLITE 11/20/131120

Total  6,044.84 

16211220310U 86181  3,083.40 2 KLINE, ROMA 10-1220-310-21-10BEHAVIOR THERAPY SERV 11/20/131120

Total  3,083.40 

26072540370C 86182  8.00 9220075000 METRO EAST SANITARY DIST 20-2540-370-07-21WATER & SEWER CASEYVILLE 11/20/131120

26072540370C 86182  8.00 9220050000 20-2540-370-07-21WATER & SEWER CASEYVILLE 11/20/131120

Total  16.00 

16212130310U 86183  1,288.00 3-007 REA, SHERRY 10-2130-310-21-10OCCUP THERAPY ASSIST SERVICES 11/20/131120

Total  1,288.00 

16121220332B 86184  123.57 MILEAGE WHITE, NIKKI 10-1220-332-12-20HOMEBOUND MILEAGE 11/20/131120

Total  123.57 

160225243401 86186  447.11 REQUEST A & H MECHANICAL 10-2524-340-02-011ST CLASS MAILING 11/22/131122

Total  447.11 

26082540410U 86187  100.00 5825329034073 ADVANCE AUTO  PARTS 20-2540-410-08-10BATTERY 11/22/131122

Total  100.00 

16461500332G 86188  100.00 EXP ADV BILLY, LORI 10-1500-332-46-22GIRLS BB MEAL MONEY 11/22/131122

Total  100.00 

16212210332U 86189  229.00 S HARTLE BUREAU OF EDUC & RESEARCH 10-2210-332-21-10PRAC STRATEGIES CONF 11/22/131122

16212210332U 86189  229.00 GRANDIDER 10-2210-332-21-10PRAC STRATEGIES 11/22/131122

Total  458.00 

46122550333B 86190  132.21 MILEAGE COOPER, KIM 40-2550-333-12-20SPEC ED PARENT MILEAGE 11/22/131122

Specialized Data Systems, Inc.
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COLLINSVILLE 10
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Invoice # A.S.N. Chk Date Check # AmountState Account #Vendor Name Description P.O. #Batch #

Total  132.21 

16932660541U 86191  2,267.85 XJPXXW87 DELL COMPUTER CORPORATION  87000126 10-2660-541-93-10DELL LATITUDE 11/22/131122

16211220540U 86191  34,017.75 XJPXXW87  87000126 10-1220-540-21-10DELL LATITUDE 11/22/131122

Total  36,285.60 

16212210332U 86192  175.00 A BERG IAASE 10-2210-332-21-10WINTER CONF 11/22/131122

16212210332U 86192  175.00 B BETHEL 10-2210-332-21-10WINTER CONF 11/22/131122

Total  350.00 

16052210332U 86193  25.00 T PETTIT ILLINOIS PRINCIPALS ASSN 10-2210-332-05-10IPA LEGAL UPDATES CONF 11/22/131122

Total  25.00 

16212210332U 86194  65.00 BROWN SABATINO ILLINOIS PUBLIC HEALTH ASSOCIATION 10-2210-332-21-10SCHOOL HEALTH DAYS CONF 11/22/131122

16212210332U 86194  65.00 J WILKE 10-2210-332-21-10SCHOOL HEALTH DAYS CONF 11/22/131122

Total  130.00 

16451500332G 86195  192.00 EXP ADV LEE, DARIN 10-1500-332-45-22BOYS BB MEAL MONEY 11/22/131122

Total  192.00 

160411104114 86196  715.93 7525519200 MCGRAW HILL BOOK CO  301722 10-1110-411-04-04READING WONDERS MATERIALS 11/22/131122

160411104114 86196  2,789.95 752799910001  301722 10-1110-411-04-04READING WONDERS MATERIALS 11/22/131122

16211220410U 86196  285.05 75685115001  214165 10-1220-410-21-10CORR READING DECODING 11/22/131122

16211220410U 86196  308.04 76028296001  214215 10-1220-410-21-10SRA MATH MATERIALS 11/22/131122

16211220410U 86196  793.98 76070925001  214215 10-1220-410-21-10SRA MATH MATERIALS 11/22/131122

160411104114 86196  283.38 76071750001  301725 10-1110-411-04-04WONDERS COMP SUBSCRIPTION 11/22/131122

160411104114 86196  1,311.00 76104363001  301725 10-1110-411-04-04WONDERS COMP 11/22/131122

16211220410U 86196  41.09 75181626001  214082 10-1220-410-21-10SKILLS LINK 11/22/131122

16211220410U 86196  53.41 75186660001  214088 10-1220-410-21-10CORRECTIVE READING DECODING 11/22/131122

16211220410U 86196  40,819.48 75361201001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

16211220410U 86196  15,988.98 75396716001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

16211220410U 86196  335.88 75441131001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

16211220410U 86196  2,501.28 75474541001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

16211220410U 86196  274.05 796104310001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

16211220410U 86196  2,531.40 7615417001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

16211220410U 86196  836.01 85402869001  214211 10-1220-410-21-10READING WONDERS 11/22/131122

Total  69,868.91 

Specialized Data Systems, Inc.
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COLLINSVILLE 10
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Invoice # A.S.N. Chk Date Check # AmountState Account #Vendor Name Description P.O. #Batch #
16022210332U 86197  300.00 BERRY COLEMAN RAISING STUDENT ACHIEVEMENT 10-2210-332-02-10STUDENT ACHIEVEMENT CONF 11/22/131122

Total  300.00 

16211220540U 86198  1,735.95 062087 TERRYS APPLIANCE CENTER 10-1220-540-21-10WASHER AND DRYER 11/22/131122

Total  1,735.95 

160225243401 86199  447.11 REQUEST POSTMASTER 10-2524-340-02-011ST CLASS MAILING 11/22/131123

Total  447.11 

26492540540U 86214  403.00 31805 CROWN GYM MATS, INC. 20-2540-540-49-10WRESTLING STORAGE COVER 11/25/131125

Total  403.00 

16451501311G 86215  135.00 WRESTLING KRISTOFF, MARK 10-1501-311-45-22CHS V WRESTLING OFFICIAL 11/25/131125

Total  135.00 

16451501311G 86216  135.00 WRESTLING NIGHOHOSSIAN, HAIG 10-1501-311-45-22CHS V WRESTLING OFFICIAL 11/25/131125

Total  135.00 

26072540466M 86217  2,578.11 256013101 AMEREN ENERGY MARKETING 20-2540-466-07-26ELECTRICITY MARYVILLE 11/26/131126

26072540466X 86217  6,068.42 256013101 20-2540-466-07-31ELECTRICITY WEBSTER 11/26/131126

26072540466K 86217  3,106.56 256013101 20-2540-466-07-25ELECTRICITY KREITNER 11/26/131126

26072540466R 86217  4,329.52 256013101 20-2540-466-07-28ELECTRICITY RENFRO 11/26/131126

26072540466C 86217  1,890.81 256013101 20-2540-466-07-21ELECTRICITY CASEYVILLE 11/26/131126

26072540466S 86217  899.58 256013101 20-2540-466-07-29ELECTRICITY SUMMIT 11/26/131126

260725404661 86217  560.53 256013101 20-2540-466-07-01ELECTRICITY ADMIN BLDG & ANNEX 11/26/131126

26072540466N 86217  9,250.18 256013101 20-2540-466-07-27ELECTRICITY MS 11/26/131126

26072540466G 86217  9,359.58 256013101 20-2540-466-07-22ELECTRICITY HS 11/26/131126

26072540466G 86217  20,640.87 256013101 20-2540-466-07-22ELECTRICITY HS 11/26/131126

26072540466I 86217  6,518.22 256013101 20-2540-466-07-33ELECTRICITY DORRIS 11/26/131126

26072540466J 86217  786.16 256013101 20-2540-466-07-24ELECTRICITY JEFFERSON 11/26/131126

26072540466T 86217  1,465.50 256013101 20-2540-466-07-30ELECTRICITY TWIN ECHO 11/26/131126

Total  67,454.04 

26072540340U 86218  293.74 618R262676 AT&T 20-2540-340-07-10TELEPHONE CHARGES 11/26/131126

26072540340U 86218  3,123.43 618R263159 20-2540-340-07-10TELEPHONE CHARGES 11/26/131126

Total  3,417.17 

161411103234 86219  116.00 REQUEST BOEHNKE, VIRGIL 10-1110-323-14-04TUNE AND REPAIR PIANO 11/26/131126

Specialized Data Systems, Inc.
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Total  116.00 

16762210332U 86220  229.00 JACKSTADT BUREAU OF EDUC & RESEARCH 10-2210-332-76-10CCSS FOR ENGLISH CONF 11/26/131126

16212210332U 86220  225.00 ESCHMANN 10-2210-332-21-10INCREASE STUDENT SUCCESS CONF 11/26/131126

16212210332U 86220  225.00 WAFLER 10-2210-332-21-10INCREASE STUDENT SUCCESS CONF 11/26/131126

Total  679.00 

260825404101 86221  139.60 7973 CARDMEMBER SERVICES 20-2540-410-08-01LOWES 11/26/131126

26082540410U 86221  41.00 5644 20-2540-410-08-10ALLPARTITIONS 11/26/131126

16012310332B 86221  80.00 0120 10-2310-332-01-20ILL ASSN OF SCHOOL BRD 11/26/131126

16012310410B 86221  77.70 0191 10-2310-410-01-20FRIDAYS 11/26/131126

16901130410U 86221 (2.84)0129  8813141159 10-1130-410-90-10RADIOSHACK 11/26/131126

160225104401 86221  26.99 8348 10-2510-440-02-01WALL ST JOURNAL 11/26/131126

160225104101 86221  174.93 6283 10-2510-410-02-01OFFICE MAX 11/26/131126

16901130410U 86221  48.21 2653  8813141159 10-1130-410-90-10RADIOSHACK 11/26/131126

16932660410U 86221  103.98 2157 10-2660-410-93-10AMAZON 11/26/131126

16932660410U 86221  48.67 1996 10-2660-410-93-10AMAZON 11/26/131126

16932660410U 86221  109.00 7932 10-2660-410-93-10AMAZON 11/26/131126

160225103321 86221  25.82 0349 10-2510-332-02-01APPLEBEES 11/26/131126

16932660410U 86221  51.24 9404 10-2660-410-93-10VESSEL EXPRESS MED 11/26/131126

160225104101 86221  59.98 5057 10-2510-410-02-01OFFICE MAX 11/26/131126

46142550332G 86221  130.00 4266 40-2550-332-14-22HERBS LICENSE SERVICE 11/26/131126

16012310332U 86221  280.00 2611 10-2310-332-01-10COLL CHAMBER OF COMMERCE 11/26/131126

160226423321 86221  170.05 6469 10-2642-332-02-01IPA 11/26/131126

16471500332G 86221  433.44 4960 10-1500-332-47-22HAMPTON INN 11/26/131126

Total  1,997.77 

26072540370T 86222  895.52 9353000000 CITY OF COLLINSVILLE 20-2540-370-07-30WATER & SEWER TWIN ECHO 11/26/131126

26072540371G 86222  172.45 346001000 20-2540-371-07-22WATER HS ATHL FIELD 11/26/131126

26072540370G 86222  73.79 913000000 20-2540-370-07-22WATER /SEWER HS 11/26/131126

26072540370G 86222  160.12 9346100000 20-2540-370-07-22WATER /SEWER HS 11/26/131126

26072540370G 86222  6,357.29 93460000000 20-2540-370-07-22WATER /SEWER HS 11/26/131126

Total  7,659.17 

16461501311G 86223  50.00 GIRLS BB CLEARK, ALDRICH 10-1501-311-46-22CHS F GIRLS BB OFFICIAL 11/26/131126

Specialized Data Systems, Inc.
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Total  50.00 

16451501311G 86224  135.00 WRESTLING CRAIN, DANIEL 10-1501-311-45-22CHS WRESTLING OFFICIAL 11/26/131126

Total  135.00 

16762210410U 86225  149.10 012425882109 GECRB/AMAZON  301735 10-2210-410-76-10COMMON CORE COMPANION 11/26/131126

16051250410U 86225  54.04 180250697279  5001743 10-1250-410-05-10VOCAB FOR COMMON CORE 11/26/131126

16762210410U 86225  55.56 020907325282  301738 10-2210-410-76-10COMMON CORE MATERIALS 11/26/131126

Total  258.70 

16461501311G 86226  105.00 GIRLS BB HARRIS, JOHNNIE 10-1501-311-46-22CHS GIRLS BB OFFICIAL 11/26/131126

Total  105.00 

16212210332U 86227  65.00 A KIMBRELL ILLINOIS PUBLIC HEALTH ASSOCIATION 10-2210-332-21-10SCHOOL HEALTH DAYS 11/26/131126

16212210332U 86227  65.00 R PRIOR 10-2210-332-21-10SCHOOL HEALTH DAYS 11/26/131126

Total  130.00 

26082540410U 86228  43.76 J72252 JOHN DEERE FINANCIAL 20-2540-410-08-10OIL GREASE 11/26/131126

Total  43.76 

16461501311G 86229  105.00 GIRLS BB KRATSCHMER, BO 10-1501-311-46-22CHS GIRLS BB OFFICIAL 11/26/131126

Total  105.00 

16461501311G 86230  50.00 GIRLS BB MALONE, COREY 10-1501-311-46-22CHS GIRLS F BB OFFICIAL 11/26/131126

Total  50.00 

16461501311N 86231  70.00 GIRLS BB MATHEWS, MIKE 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/26/131126

Total  70.00 

16212210332U 86232  189.99 S LAMBERT PESI 10-2210-332-21-10OPPOSITIONAL KIDS CONF 11/26/131126

Total  189.99 

16012310410B 86233  46.13 1064823 PURITAN SPRINGS BOTTLED WATER 10-2310-410-01-20WATER BOARD ROOM 11/26/131126

Total  46.13 

16461501311N 86234  70.00 GIRLS BB ROUNDTREE, SHAUN 10-1501-311-46-27CMS GIRLS BB OFFICIAL 11/26/131126

Total  70.00 

16461500411G 86235  581.12 64342 TEMPLES SPORTING GOODS 10-1500-411-46-22BASKETBALLS 11/26/131126

Total  581.12 

16461501311G 86236  105.00 GIRLS BB TOENNIES, KEVIN 10-1501-311-46-22CHS GIRLS BB OFFICIAL 11/26/131126

Total  105.00 

46122550333B 86237  10,340.00 D10092 TROPIANO TRANSPORTATION 40-2550-333-12-20SPEC ED TRANS NON FIRST STU 11/26/131126

Specialized Data Systems, Inc.
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46012550333U 86237  4,794.00 D10093H 40-2550-333-01-10Regular/Homeless Non FS 11/26/131126

Total  15,134.00 

161226203321 86238  175.00 MILEAGE CHURCH, CYNTHIA 10-2620-332-12-01IN DISTRICT MILEAGE BILINGUAL 11/27/131127

Total  175.00 

46122550333B 86239  214.70 MILEAGE COOPER, KIM 40-2550-333-12-20PARENT TRANSPORTATION COSTS 11/27/131127

Total  214.70 

16032410332G 86240  179.00 E FLOHR ILLINOIS PRINCIPALS ASSN 10-2410-332-03-22COMMON CORE CONF REG 11/27/131127

16032410332G 86240  179.00 E FLOHR 10-2410-332-03-22DATA BASED DECISION MAKING 11/27/131127

16032410332G 86240  179.00 E FLOHR 10-2410-332-03-22CHANGING SCHOOL CULTURE 11/27/131127

Total  537.00 

$387,380.58 Report Total 

Specialized Data Systems, Inc.
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Paid Accounts Payable (Fund Summary)

COLLINSVILLE 10
Printed: 12/11/2013  8:07 AM

Page 1 of 1

AmountDescriptionFund Code Batch #

10  151,099.68 Education Fund  1,120

20  188,489.26 Oper, Build, & Maint Fund  1,104

40  16,496.31 Transportation Fund  1,126

80  31,295.33 Tort Fund  1,118

$387,380.58 Report Total

Specialized Data Systems, Inc.
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8. Monthly Financial Statements for November 2013















































9. Unfinished Business

9.1. Approval of Board Policy Updates
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9.2. Discussion of School Boundaries and Bell 
Schedules

10. New Business

10.1. Approval of Hazardous Area Bus Routes



Collinsville Community Unit School District #10 

201 West Clay    Collinsville, Illinois  62234 

618-346-6350  Fax:  618-346-6357 
 
 
December 16, 2013 
 
 
 

Approval of Hazardous Area Bus Routes 
 
 

 
Motion: 
 
 
I recommend the approval of the following Hazardous Bus Routes. 
 
 
 
 
John Griffith, Director of Student Services 
  

Item: E-10.1 



 
 
TO: Dr. Robert Green, Superintendent of School 
 
FROM: John Griffith, Director of Student Services 
 
DATE: December 16, 2013 
 
RE: Hazardous Area Bus Routes 
 
 
 
Pursuant to Public Act 94-0439, the school board must annually review serious safety hazards with 
regard to student travel to school.  
 
I recommend approval of the following suggested motion: 
 
 “I move that Collinsville Community Unit School district #10 approve the same 

 hazardous area bus routes for the 2013-2014 school year that were originally  
approved at the November 17, 1980 regular Board meeting; the two hazardous  
area bus routes that were added October, 1995 by Board approval; and the hazardous 
area bus routes that were added July 21, 1997 and September 23, 2002 with  
Board approval and that this information be forwarded to the Illinois Department  
of Transportation for their recommendation.” 

 
Attachments 
 
  



HAZARDOUS AREAS BUS ROUTES 
 
 

1.  EMERY AND WAGON WHEEL AREA – RENFRO SCHOOL 
 
      Condition:  Access from Emery Addition and Wagon Wheel to Renfro  School              
      is approximately one mile.  Students must walk along the shoulder of Route 159 
      from West Country Lane to Camelot Drive; or walk down Golfview Drive, which 
      is a narrow, winding road, to Camelot.  
 
2.  STATE PARK AREA (BLACK LANE, MOUNDS, AND GOLDEN ACRE 
      SUBDIVISIONS) - KREITNER SCHOOL 
 
      Condition:  The streets in this area are narrow with no walking area other than 
      the roadway.  During inclement weather, the ditches are full of water covering 
      the roadway.  The students have to cross Route 40 at a manual controlled  blinker  
      stoplight. 
      This stoplight was declared obsolete by the State Highway 
      Department. 
 
3.  HILL ROAD AREA - CASEYVILLE SCHOOL 
 
      Condition:  Hill Road is a narrow, blacktop road used rather extensively for a  
      short cut from Caseyville, Route 157, to Bunkum Road to Fairview Heights  
      and is heavily traveled during the morning hours. 
 
4.  STERLING, HADFIELD, BOTANICAL, PARKDALE, AND ROUTE 157 -               
      CASEYVILLE SCHOOL 
 
      Condition:  Students must walk along Route 157 to school.  Route 157 between 
      Forrest Drive (Lincoln Avenue) and Bunkum Road is an extensively traveled, 
      two lane blacktop road.  There is a narrow strip for a walking area on only one 
      side which, at times, is blocked by parked cars; forcing the students to walk on 
      the highway. 
 
5.  HOLLYWOOD HEIGHTS ROAD FROM GUY TO OAKLAND - CASEYVILLE                
     SCHOOL 
 
     Condition:  Hollywood Heights Road extending from Highway 159 west to 
     Highway 157 is a winding, two lane  road with no sidewalks or accessible areas 
     for children to walk to and from school.  The winding roads impair the drivers’ 
     vision for children walking along the side of the road.  This particular location is 
     located west of Hollywood Heights School on Hollywood Heights Road. 
 
 



 
Hazardous Areas Bus Routes - Page 2 
 
 
6.  HOLLYWOOD HEIGHTS ROAD FROM DOERGE DR. TO OAKLAND -           
      CASEYVILLE SCHOOL 
 
      Condition:  Hollywood Heights Road extending from Highway 159 west to 
      Highway 157 is a winding, two lane road with no sidewalks or accessible areas 
      for children to walk to and from school.  The winding roads impair the drivers’ 
      vision for children walking along the side of the road.  This particular location is 
      located east of Hollywood Heights School on Hollywood Heights Road. 
 
 
7.   FORMER DORRIS SCHOOL DISTRICT ALONG BELT LINE AND GOLFVIEW  

 ROADS – RENFRO SCHOOL 
 
 
      Condition: Because of the closing of the former Dorris School (closed in 1977), 
      these students would be forced to cross hazardous locations along Belt Line and  
      Golfview Roads. Belt Line and Golfview have a high volume of traffic, 40 mph speed limit,  
      and no sidewalks or accessible areas for children to walk to and from school. 
 
 
8.   CRESTMOOR AND HIGHWAY 159 – RENFRO SCHOOL 

 
 

Condition: K – 6 students must cross Highway 159 at a crosswalk with signal. There is a  
      45 mph speed limit, no sidewalks and high volume of traffic. 
 
 
NOTE:   Areas 1 through 4 were originally designated hazardous area bus routes  
and approved as such during the November 17, 1980, Regular Board Meeting and  reapproved 
annually thereafter.  Areas 5 and 6 were added during October 1995 and approved by the 
Board.   
Area 7 was added during July, 1997, and approved by the Board at the July 21, 1997 meeting. Area 8 was 
added July 16, 2002 and approved by the Board at the September 23, 2002 meeting. 
 



10.2. Approval of Memorandum of Agreement with 
Collinsville Education Association





10.3. Approval of Agreement with Local 316 
Custodial and Maintenance Personnel



COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

COLLINSVILLE, ILLINOIS 

 

AGREEMENT BETWEEN THE BOARD OF EDUCATION AND  

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 316 

CUSTODIAL AND MAINTENANCE PERSONNEL 

 

 

Fiscal Year 

2013-14 

 

 



December, 2013 

 

Side Agreement 
 

NEW MAINTENANCE POSITION AND GRASS MOWING 

 

The new contract will be ratified by Custodian and Maintenance Personnel of Local 316 prior to the 

agreement being submitted to the Board of Education for approval. At the meeting of the Board of 

Education where the new contract is approved by the Board of Education, a position for an additional 

full-time maintenance person will be approved for posting.  

 

With the approval of the new maintenance position, Local 316 agrees that maintenance personnel will 

no longer be used to mow grass. Unit 10 will create two seasonal custodial-level positions with 

employment extending from April through September. Anyone may bid into the seasonal mowing jobs 

with the highest wage rate being that of the regular custodian. This position will be paid at the light 

maintenance pay during the grass cutting season.  This position will not be a step advancement. Those 

bidding into mowing positions shall have the right of first refusal for the mowing positions in 

subsequent years. Those bidding into the mowing jobs will return to their regularly assigned jobs when 

the mowing season is over. Unit 10 will employ substitute custodians, at substitute custodian pay plus 

20%, to replace the regular custodians who take the mowing jobs. At times during the mowing season 

when the frequency of mowing is reduced due to slower growth of the grass, the regular custodian 

shall assist other custodians in the district as assigned by the Director of Building and Grounds.  If no 

regularly employed custodian bids into the mowing job(s), then Unit 10 shall have the authority to 

employ a substitute custodian, at substitute custodian pay, to fill the mowing position(s).  

.  

 



COLLINSVILLE COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

AGREEMENT BETWEEN THE BOARD OF EDUCATION AND 

SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 316 

CUSTODIAL AND MAINTENANCE PERSONNEL 

 

 

 

July 1, 2013 through June 30, 2014 

 

INDEX PAGE 
 
 

RECOGNITION  1 

  

ARTICLE I:  SENIORITY  2  

Section 1: Seniority date  2  

Section 2: Layoff procedure  2  

Section 3: Refusal to return to work  2  

 

ARTICLE II:  VACANCIES  3  

Section 1: Vacancies  3  

      Section 2:  Probationary Period 3 

 

ARTICLE III: HOURS OF WORK 4  

Section 1: Work shift  4 

Section 2: Afternoon or evening shifts  4 

Section 3: Work shifts - school not in session  4  

Section 4: Paid lunch break re: overtime  4  

Section 5: Time worked past 5 consecutive days  4  

Section 6: Overtime re: paid absence  4  

Section 7: Prior approval of overtime  4  

Section 8: Minimum hour when reporting for work  4  

Section 9: Call back to work  4  

Section 10: Changes affecting working conditions  4  

 

ARTICLE IV: GRIEVANCE PROCEDURE  5  

Section 1: Application of grievance procedure  5  

Section 2: Discharge of employees  5  

Section 3: Procedure for filing grievance  6 

  

ARTICLE V:  HOLIDAYS 6 

Section 1: Holidays and compensatory days  6 

Section 2: Work Days on Holidays 7  

 
 

ARTICLE VI:  VACATIONS 7 

 

 

 



 
 

ARTICLE VII:  SICK LEAVE  8  
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AGREEMENT FOR CUSTODIAN AND MAINTENANCE EMPLOYEES 

 

The Board of Education of Unit District No.10, Collinsville, Illinois, hereinafter referred to as the 

"Employer," hereby recognizes Service Employees International Union, Local 316, hereinafter referred 

to as the "Union," as the bargaining representative for wages, hours and other conditions of 

employment for all custodial and maintenance employees of the Unit District. The Board of Education 

is an Equal Opportunity Employer and will not discriminate against any employee or applicant for 

employment because of race, color, creed, religion, national origin, age, sex, handicap, impairment, 

veteran or marital status.  
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ARTICLE I: SENIORITY 

 

Section 1. Seniority shall date from the first day of work as a regular employee. In case more than one 

employee covered by this Agreement was hired at the same Board meeting, seniority for the purpose of 

bidding the open jobs will be established by the "drawing of straws" or other chance method. Seniority 

will then be established by the "first day of work" for which the open job description, that was bid, 

indicates. In the event the "first day of work" is the same for more than one open job that was bid, 

seniority will have been established by the "drawing of straws" or other chance method indicated 

above.   

 

Section 2. In any case of any reduction in force in any classification covered by this Agreement, the 

following procedure will be followed. The youngest employee in point of seniority will be laid off 

first. Any employee whose job has been eliminated by a "cut back" in any classification covered by 

this Agreement will have the right to take up employment in any other classification which his/her 

seniority and qualifications permit. When "laid off'" employees are called back to work, the oldest 

employee in point of seniority will be called back first, the second oldest next, etc. Seniority will cease 

to accumulate at the time of a layoff and will resume at the time of re-employment. Loss of seniority in 

its entirety will occur for any employee who, by their own desire, leave the service of the District, 

except those employees granted a leave of absence by the Board of Education.  

 

Section 3. No new employee will be hired while any employee covered by this Agreement is on layoff, 

unless all laid-off, qualified employees have been offered, in writing at their last known address by 

certified mail, the opportunity to work the hours and at the rate of pay for which the new employee 

would be hired. Refusal to return to work for an equal rate of pay and hours of work in effect in the 

classification at the time the former employee was laid off will relieve the employer of any 

responsibility of further contacting that employee.  
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ARTICLE II: VACANCIES 

 

 

Article II:  Vacancies 

 

Section 1. New employees to be hired to fill vacancies will be filled within 35 days following the 

regular monthly board meeting.  Vacancy notices will be sent to President, Vice President, and 

Secretary of the bargaining union.  When the Administration identifies a vacant position, the 

Administration agrees to interview any existing, qualified bargaining unit member(s) who apply.  The 

Administration  shall take into consideration the following factors when evaluating an applicant for a 

vacant position, in no order of priority: 

 

 Needs of the District; 

 Work performance and/or evaluations; 

 Work experience/qualifications; 

 Disciplinary record; and 

 Seniority 

 

Every effort will be made to advance present employees to any vacant position that becomes available, 

giving them preference over applicants not currently employed by the District, when all other criteria 

are equal.  Nothing in this provision shall preclude the Administration from soliciting and accepting 

applications from outside applicants and considering outside applicants while it considers current 

bargaining unit members for a vacant position.   

 

Section 2.  There will be a probationary period of 6 months for new hires and 3 months for transfers. 
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ARTICLE III: HOURS OF WORK 

 

Section 1. The work shift shall consist of eight (8) consecutive hours. Each employee's schedule shall 

consist of five (5) consecutive days, except as otherwise agreed to by the Union and Superintendent or 

Superintendent’s Designee. The work week shall begin at 12:01 a.m. on Monday and end at 11:59 p.m. 

on Sunday.  

 

Section 2. Each afternoon or evening shift starting on or after 2:00 p.m. shall consist of eight (8) hours 

including a thirty (30) minute paid lunch period, and each day shift shall consist of eight (8) hours, not 

including a lunch period of thirty (30) minutes.  

 

Section 3. When school is not in session, second and third shift employees may be granted permission 

to work a day shift schedule. This permission is subject to the approval of their Supervising Principal 

or Administrator.  

 

Section 4. Any employee who works for three (3) or more hours past their regular scheduled shift shall 

be allowed a thirty (30) minute paid lunch break and an additional thirty (30) minute period for each 

ensuing four (4) hour period.  

 

Section 5. All time worked on any sixth (6) consecutive day shall be paid at the rate of one and one-

half times the regular rate of pay, and all time worked on any seventh (7) consecutive day shall be paid 

at the rate of two (2) times the regular rate of pay. Any time worked on Sunday that is not regularly 

scheduled will be paid at two (2) times the regular rate of pay.  

 

Section 6. Time charged to sick leave, vacation, funeral leave, etc., shall count as time worked for the 

purpose of computing overtime.  

 

Section 7. All overtime worked must have the prior approval of the Supervisor. All time worked in 

excess of the regular workday or work week shall be overtime and paid at the rate of one and one-

halftimes the employee's regular rate of pay. All overtime shall be paid at the highest rate of pay 

applicable to that employee.  

 

Section 8. When employees report to work as scheduled, they shall be allowed a minimum of fifty 

percent (50%) of their regularly scheduled hours of work or equivalent pay, unless otherwise notified 

no less than one (1) hour prior to the beginning of their shift. School closing emergency plans shall be 

posted in each building.  

 

Section 9. When an employee is called back to work, such work not being a continuation of their shift, 

they shall be paid a minimum of one (1) hour of work at one and one-half times their regular rate of 

pay.  

 

Section 10. The Board of Education recognizes the interest of the Union in regard to any changes 

which affect the working conditions of those covered by this Agreement and represented by the Union 

and shall inform the President of the Union prior to any such changes. This notification to be made by 

the Superintendent or Superintendent’s Designee. 
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While school is in session, the following reasons shall be considered as “disturbing” the employee’s 

job and shall permit that employee the right to “bump” any employee covered by this Agreement with 

lesser seniority: 

 

1. Any change in the starting or ending time of the employee’s shift of more than a total of 

four (4) hours per day for a period of more than one week’s duration.  (Time of shift to 

be interpreted as that time in existence at the date of the employee’s assignment to that 

job.) 

 

2. Any change in the employee's building assignment; "building" to mean a separate 

detached structure on the same or different sites, i.e., High School academic gym, Area 

Vocational Center.  

 

At any time during the year, the following shall be considered as disturbing the employee's job and 

shall permit that employee the right to "bump" any employee covered by this Agreement with lesser 

seniority:  

1. Employee affected by reduction in pay.  

2. Employee affected by reduction in hours of work.  

3. Employee affected by reduction in months of work.  

4. Employee affected by reduction in staff.  

5. Employee affected by return of disqualified employee.  

6. Employee affected by bump of higher senior employee.  

 

A written notice of an "intent to bump" must be filed with the Office of the Superintendent or 

Superintendent’s Designee within five (5) working days of the effective date of the change that created 

the "job disturbance." This notice must be dated, must include the Article of the Agreement, the 

Section of the Agreement and paragraph authorizing the right to "bump." It must be signed by the 

individual "bumping" and indicate to which position the "bump" is directed. A copy of this must be 

filed with the President of the Union, Local 316, Custodial and Maintenance Employees.  

 

Qualifications for a "bump" will be as per bidding, Article 11, Section 2, paragraph four (4), including 

probationary period if "bump" is into a different classification.  

 

ARTICLE IV: GRIEVANCE PROCEDURE 

 

Section 1. The grievance procedure shall apply to the provisions of this Agreement and to 

administrative practices and policies of the District directly affecting the employees covered by this 

Agreement.  

 

Section 2. No employee shall be discharged without just cause. The Superintendent of Schools shall 

provide a written statement of cause of dismissal. Violation of this Agreement by an employee may be 

regarded as cause for discharge.  
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Section 3. In the event an employee is dissatisfied with a ruling submitted to him by his immediate 

supervisor, or if there is any difference of opinion or dispute between the employer and the employee 

regarding the interpretation or operation of this Agreement, the following procedure will be followed:  

 

a. A written grievance must be filed with the employee grievance committee and a copy sent to 

his immediate supervisor within seven (7) days after knowledge of the occurrence of the act 

which resulted in the grievance. Failure to file a grievance, as provided, will relieve the 

employer of all financial obligation and responsibility concerning the complaint.  

 

b. Should a grievance arise, an attempt will be made to settle such dispute, between the 

authorized representative of the Union and the Superintendent or Superintendent’s Designee. If 

a satisfactory solution is not reached by these parties within five (5) working days, then the 

representative of the Union and the Superintendent of Schools will attempt to adjust the 

grievance. They shall have five (5) working days to reach an agreement unless, by mutual 

consent, a longer period is agreed upon.  

 

c. In the event the representatives of the Union and the Superintendent of Schools cannot adjust 

the grievance within the time provided, the matter shall be referred to the Board of Education 

for review. The employee, accompanied by two (2) people of his choice, the involved 

personnel, and the Board will meet in committee session to hear the grievance. If no settlement 

is reached within ten (10) working days, the service of an arbitrator from the Illinois Education 

Relations Labor Board facilities shall be used to bring about a settlement. The arbitrator's ruling 

will be binding.  

  

ARTICLE V: HOLIDAYS 

 

Section 1. The following holidays, with pay, will be observed for all members of the custodial and 

maintenance personnel: Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, Day after 

Thanksgiving Day, Christmas Eve Day, Christmas Day, New Years Eve Day, New Years Day, Martin 

Luther King's Birthday, President’s Day, Casimir Pulaski Day, Good Friday, Easter Monday (if school 

is in session, Thursday preceding Good Friday), Memorial Day, and Independence Day (if this day 

falls on a Saturday or Sunday and summer school is in session the preceding Friday and/or the 

following Monday, the holiday will be the first day after the end of summer school.)  

 

When any of the above holidays fall on a Saturday and/or Sunday, the proceeding Friday and/or the 

following Monday will be observed as a holiday provided school is not in session. If school is in 

session, such Friday and/or Monday will be considered a regular working day and, as such, will be 

compensated for at the regular rate of pay.  

 

If any of the above holidays occur when school is in session, compensatory days off will be according 

to the following schedule:  

1.  The first compensating day will be the normal workday following Christmas Day.  

2.  The second compensating day will be the County Institute Day. 

3. If a third compensating day is needed, it will be the Wednesday proceeding Easter. (If school 

is in session the week proceeding Easter, the third compensating day will be the Tuesday 

following Easter.)  
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4. If a fourth, fifth, etc. day is needed, the compensating day or days will be made by extending 

vacation time; arrangements being made through the Superintendent or Superintendent’s 

Designee.  

 

In the event that unforeseen circumstances would prevent these days to be taken as scheduled; 

compensating days will be determined by the Board.  

 

Section 2. Should any employee be required to work on an authorized holiday as stated in the 

paragraph above, all time so worked will be at one and one-half times the regular rate of pay in 

addition to the holiday pay.  

 

ARTICLE VI: VACATIONS 

 

Vacations shall accrue at the following rates for the effective period of this Agreement:  

Employees who have been employed for a period of one (1) year will be granted a two (2) week 

vacation with pay.  

 

Employees who have completed eight (8) or more years of service will be granted three (3) 

weeks vacation with pay.  

 

Employees who have completed fifteen (I5) or more years of service will be granted four (4) 

weeks vacation with pay.  

 

An additional day of vacation shall be granted to an employee in the event a holiday falls during the 

vacation period of said employee.   

 

Any first year employee whose anniversary date of employment is between January 1 and June 30, 

inclusive, shall be entitled to vacation as of July 1 at the rate of one-half day of vacation for each full 

month of service prior to July 1.    

 

Any employee whose anniversary date of employment is between July 1 and December 31 shall be 

entitled to any vacation benefits accruing on his/her anniversary during the summer of that year.  

 

Vacation time may be used at any time during the year, but any vacation time requested outside the 

normal summer schedule must be submitted to the Superintendent or Superintendent’s Designee no 

later than ten (10) working days in advance. His decision as to approval or disapproval of the request 

shall be final.  

 

Upon leaving the service of the District, the payment of any earned but unused vacation days shall be 

limited in an amount to ensure the District is not subject to any IMRF 6% penalty.  Any vacation pay 

that would cause the employee to exceed the 6% limit shall be paid to the employee post employment 

as non-IMRF creditable earnings.  The post employment payment, if any, will be paid to the employee 

on the 65
th

 day after the employee’s last day of work.   
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ARTICLE VII: SICK LEAVE 

 

Section 1. Sick leave benefits will be determined in accordance with the following schedule:  

 

No. Months Worked No. Days Granted Per Year 

12  13  

 

Maximum accumulation allowed: unlimited. 

Does not include summer school, night school, or substitute employment. 

 

Any employee starting work after school is in session shall receive sick leave benefits on a pro-rated 

basis for the time worked that school year; i.e., one day per month for every employee starting after the 

school year begins. 

 

Section 2. In the event any employee experiences a continual illness or a serious injury within any 

given school term which would prevent him from performing his regular duties in the District, salary 

payments would continue for the current fiscal year and other benefits, such as vacation, holidays, 

insurance payments, and seniority would be maintained, provided the employee has been in the District 

for fifteen (15) years and has forty-five (45) days accumulated sick leave. Said paid absence will be 

counted against the accumulated sick leave.  

 

Section 3. Written notice of any absence shall be presented to the building principal upon return to 

work. Such notice shall include the date and/or dates of absence of the employee. The Principal shall 

submit written notices of absence to the Office of the Superintendent each week. The School District 

shall provide a proper form to be submitted by the employee, which shall include a carbon copy to be 

retained by the employee.  

 

Section 4. Sick leave shall be interpreted to mean personal illness, quarantine at home, or serious 

illness or death in the immediate family. The immediate family, for the purposes of this Section, shall 

include: parents, spouse, brother, sister, children, grandparents, grandchildren, parents-in-law, brother-

in-law, sister-in-law, legal guardians, corresponding in-law relations, and any relative living in the 

same household. All sick leave requests must be made to the Switchboard Operator both during the 

regular school year and during the summer months. When possible, the employee should notify the 

Building Principal of the intended absence. All employees who are absent because of illness or injury 

for an extended time should, upon return, have a written release from their physician.  

 

Section 5. Reasonable time at full pay shall be granted for funeral leave for members of the immediate 

family. Such leave will not be deducted from sick leave. Prior arrangements with the Superintendent or 

Superintendent’s Designee are required for determination of the number of days to be granted. 

Immediate family, for the purpose of this Section, shall include: parents, spouse, brothers, sisters, 

children, grandparents, grandchildren, parents- in-law, brothers-in-law, sisters-in-law, legal guardians, 

corresponding in-law relations, and any relative living in the same household.    
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Funeral leave for other than a member of the immediate family must be requested in advance, in 

writing, and approved by the Superintendent of Schools and shall be deducted from accumulated sick 

leave.  

 

Section 6. In the event of an absence related to a duty-connected injury, the District shall provide only 

workmen's compensation as determined by the insurance carrier, effective with the August 15, 1986 

payroll.  In the event said employee was enrolled for family insurance at least three full months prior to 

being on workmen's compensation, the District shall provide said coverage to the employee at no cost 

to the employee for a period not to exceed one year.  

 

Section 7. Upon leaving the service of the Unit #10 School District, each employee who has 

accumulated 630 or more hours of unused earned absence shall receive a benefit equal of 50% of the 

employee’s normal daily rate for each day of unused earned absence but not to exceed $3,500.  In the 

event the employee has hours accumulated in excess of the number needed to receive the $3,500 

benefit, those excess hours shall be used to provide a benefit of 25% of the salary rate for those 

additional hours for an additional payment not to exceed $2,500.  These payments will be added to the 

employee’s final paycheck.  However, an employee’s receipt of compensation for unused sick leave 

shall be limited in an amount to ensure the District is not subject to any IMRF 6% penalty.  Any sick 

leave monies that are not paid to the employee in his/her final paycheck because of the 6% penalty 

limit, will be considered a retirement severance benefit and will be paid to the employee on the 65
th

 

day after the employee’s last day of work.  This severance payment will not be treated as creditable 

earning under IMRF. 

 

Upon the death of any employee qualified under this Section, the monies due for the time so 

accumulated will be paid to the estate of the employee.  

 

 

ARTICLE VIII: SUBSTITUTES 

 

Section 1. Substitutes will be provided for regular employees who are absent from work. It will be the 

responsibility of the employee to notify the Superintendent or Superintendent’s Designee or his 

appointed representative at least two (2) hours prior to the starting of his shift, if possible.  

 

Section 2. The rate of pay for a substitute employed on a regular or irregular basis shall be established 

by the Board of Education. Such employee shall be used only to assist or supplement the regular 

employees and shall not be permitted to perform the regular duties assigned regular employees except 

in the case of serving for a regular in his absence.    

 

Any employee, in classifications covered by this Agreement, who leaves the employment of the 

District in good standing because of a reduction in staff as determined by the Board of Education, shall 

be paid at the rate of seventy percent (70%) of the regular custodian rate for all time worked as a 

substitute, extra, or temporary employee.  

 

 

 

 



-10-  

 

ARTICLE IX: GENERAL PROVISIONS 

 

Section 1.  An employee working in a higher paid classification on a temporary basis shall be paid the 

higher rate of pay for all time so worked, after receiving approval from the Superintendent or 

Superintendent’s Designee. 

 

Section 2. Leaves of absence, without pay, may be granted by the Board of Education to employees for 

legitimate reasons. Such leave shall not be for more than one (1) year, but may be extended upon 

review and approval by the Board. Seniority will not accrue during leave of absence.  

 

Section 3. Seniority lists will be provided by the Board of Education at the beginning of the fiscal year.  

 

Section 4. Any employee in any other classification in the Unit District shall do no work normally 

done by employees covered by the Agreement.  

 

Section 5. All regular employees covered by the contract shall be provided with six (6) new uniforms 

consisting of six (6) shirts/tops and six (6) pants/slacks by the Collinsville School District. Any new 

employee covered by the contract shall be provided six (6) new uniforms following employment. In 

November of every other year thereafter, the School District shall furnish five (5) new uniforms to 

each employee covered by this Agreement, except for those employees who have not been a regular 

employee for twelve (12) months by November 1. Partial year employees shall receive a pro-rated 

number based upon the number of months employed by November 1 as compared to twelve (12) 

months. Employees shall wear said uniforms while on duty. The employee is responsible at his or her 

cost for the appropriate care, maintenance and replacement of said uniforms.  

 

Section 6. Insurance: The Board of Education shall provide a hospitalization, medical, and major 

medical insurance program for full-time non-certificated personnel who enroll. The Board of 

Education shall pay the individual coverage premium in full and shall provide payroll deductions of 

the remaining premiums for full family coverage of any personnel desiring such additional coverage. 

The Board of Education shall pay $75.00 per month in addition to the individual plan rate for those 

full-time non-certificated personnel enrolled in the family plan. The insurance carrier will be selected 

by the Board of Education, after consultation with the C.E.A. and S.E.I.U. The Board provided 

insurance shall be for twelve (12) consecutive months.  

 

For employees whose term of employment is twelve (12) months per year, insurance shall continue for 

so long as the individual remains an employee of the District. For employees whose term of 

employment is nine (9) months per year or more but less than twelve (12) months per year, coverage 

shall be on a twelve (12) month per year basis for so long as the individual remains an employee of the 

District.   

 

Employees whose work week is twenty-five (25) hours or more shall receive the full individual 

premium payment as noted above. Those whose regular work week is at least seventeen and one-half 

(17-1/2) hours but less than twenty-five (25) shall receive one-half of the individual premium payment 

if enrolled in the individual plan. If the seventeen and one-half (17-1/2) but less than twenty-five (25) 

hour employee enrolls in the family plan, the Board of Education shall pay an additional $27.50 per 

month for dependent coverage.  
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Section 7. Any employee who is a member of any group recognized by the Board of Education, or who 

has applied for membership in any such group, shall be granted a payroll deduction of dues upon 

written request. Executed dues deduction request forms shall be furnished to the Director of Business 

Affairs prior to the first of the month is responsible for any make-up deductions. Such authorization for 

dues deductions shall continue in effect from year to year unless revoked in writing prior to June 15.  

 

Section 8. When an employee in classifications covered by this Agreement is required to attend a 

meeting, they shall be paid for all time so spent.  

 

Section 9. A job description of all classifications covered by this Agreement will be established 

through a program of meetings and discussions, the results reduced to writing and made a part of this 

Agreement. Said descriptions to be informational only and will not exclude any duties required to 

perform the requirements of the Unit #10 School District.  

 

Section 10. The Board shall grant up to two (2) days personal leave per year at full pay subject to the 

following conditions:  

1.  Such leave shall be accumulative up to a maximum of four (4) days but cannot be taken the day 

before or after a school holiday or vacation.  

2.  Once an employee has accumulated the maximum of four (4) unused personal leave days, any 

additional personal leave days granted to the employee pursuant to this Section will accumulate 

as sick leave.  

3.  Any request for personal leave shall be made at least three (3) calendar days prior to the date 

requested (except in emergencies) to the Superintendent's or Superintendent’s Designee stating 

the reason for the request.  

4. It should be understood that permission would be granted only if this request is for important 

business reasons which cannot be transacted outside of school hours.    

 

If the personal leave day is denied, written reasons for the denial will be given within three (3) days.  

 

Section 11. Payday shall be every other Friday as established by Board Policy.  

 

Section 12. The mileage reimbursement rate shall be the current IRS rate.  

 

Section 13. Employees covered by this Agreement will be guaranteed no loss in pay while serving jury 

duty or appearing as a subpoenaed witness in any court action. The difference in pay above that paid 

for jury duty will be paid the employee.  

 

Section 14. An extra man will be assigned to gymnasium, auditorium, and cafeteria activities for 

community organizations using school facilities. This does not apply to extracurricular activities. Said 

man must be on duty in the complex only and does not necessarily have to be restricted to duties in the 

place of activity.  

 

Section 15. In the absence of the Director of Building and Grounds, custodial personnel of the 

respective buildings shall be responsible in preventing all unsupervised or unauthorized groups or 

individuals from using school building facilities with the understanding that they shall call the 

Principal, Assistant Superintendent, or police if unable to handle the problem without help.  
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Section 16. All new employees are required to pass a medical examination at School District expense; 

such examination to be designed by the School District and administered by a physician named by the 

School District. If the employee does not pass the medical examination, his/her employment will be 

terminated immediately. If an employee is required to have subsequent medical examinations as a 

condition of continued employment or for payment of sick leave benefits, the cost of the examinations 

shall be at the expense of the employer. In the event of a strike, work stoppage, or any other disruption 

of school operation, any 316 Service Employee, International Union, calling in ill must present a 

doctor's excuse at the employee's expense.  

 

Section 17. Due to the fact that the school buildings are used by many organizations not directly 

connected with school activities, which adds extra work on to the normal schedule of an employee 

both at night and/or Saturday and Sunday, it is often necessary for employees to work overtime. Such 

overtime will be authorized only by the Superintendent or Superintendent’s designee, but it shall be the 

responsibility of the Lead Man to schedule such overtime subject to approval by the Superintendent or 

Superintendent’s designee.  

 

Section 18. Should any Article, Section, or Clause of this Agreement be declared illegal by court of 

competent jurisdiction, by State or said Article, Section, or Clause, as the case may be, shall 

automatically be terminated from this Agreement.  

 

Section 19. The Board of Education and S.E.I.U., Local 316, agrees not to discriminate against any 

employee because of sex, race, color, or creed. 

 

Section 20. The interpretation of this contract for S.E.I.U., Local 316, shall be made by the Chairman 

of the Negotiating Committee for this present contract, the Business Representative, and the present 

officers; for the Board of Education, interpretation shall be made by the Chairman of the Board 

Negotiating Committee, Superintendent, Assistant Superintendents, and the Director of Business 

Affairs.  

Section 21. This agreement shall remain in full force and effect from July 1, 2013 through June 30, 

2014. If a new Agreement has not been reached prior to the expiration date, this agreement shall 

remain in full force and effect until a new agreement is reached.  

Section 22. Telephone facilities shall be made available to personnel for their reasonable use for school 

related business. Efforts will be made to provide public pay phone facilities. Personal calls on school 

phones, except in emergencies, is discouraged. If a personal long distance toll call is made, this charge 

must be billed to the employee's home.  

Section 23. Employees covered by this Agreement shall not engage in a strike except under the 

conditions as shown in Section 13 of the Illinois Educational Labor Relations Act (H.B. 1530).  

Section 24. Maintenance employees will be required to take a maintenance test.  Employees will be 

given three opportunities to pass the test within a six month period.  All maintenance staff must stay 

proficient in all areas of maintenance.  If these requirements are not met, employee will be placed in a 

custodial position by the Director of Building and Grounds.  
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All building light maintenance personnel will be required to successfully pass a building maintenance 

test. 

 

The subject areas covered on the tests, will be mutually agreed upon by the Administration and Union 

Executive Board Members. 

 

Section 25.  All custodial/maintenance personnel will be evaluated annually by the Director of 

Building and Grounds. 

 

Section 26.  The Director of Building and Grounds will give written notification to any lead-custodial/ 

maintenance personnel that are not fulfilling their job responsibilities.  If said individual does not 

correct the items indicated in written notice within 15 working days, the Director of Building and 

Grounds will place said individual in a non-lead custodial/maintenance position.  The vacant lead-

custodial/maintenance position will be posted.  Individuals interested in the position must apply in 

writing.  Following the interview process, the individual being removed from the lead position will 

take the position of the individual chosen for the lead-custodial/maintenance position. 

 

Section 27. Employees who are required to file a Statement of Economic Interests must file the form 

and provide the school Business Office with a copy of the employee's receipt of filing not later than the 

required filing date. Notification of the need to provide a copy of receipt to the Board Office shall be 

given 30 days in advance of any withholding of salary payments. In the event such evidence is not 

provided to the Business Office, the District shall withhold salary payments to the employee until 

compliance is provided. 

 

Section 28. Fair Share. The following provision shall apply to members of the bargaining unit who 

were members of S.E.I.U., Local 316 on or after November 6, 1991, and to all members of the 

bargaining unit hired after November 6, 1991:  

 

 

1.  Each bargaining unit member, as a condition of his /her employment, on or before thirty (30) 

days from the date of commencement of duties or the effective date of this Agreement, 

whichever is later, shall join the Union or pay a fair share fee to the Union equivalent to the 

amount of dues uniformly required of members of the Union, including local, state, and 

national dues.  

2.  In the event that the bargaining unit member does not pay his/her fair share fee directly to the 

Union by a certain date as established by the Union, the employer shall deduct the fair share 

fee from the wages of the non-member.  

3.  The employer shall pay such fee to the Union no later than ten (10) days following deduction.  

4. In the event of any legal action against the employer brought in a court of administrative 

agency because of its compliance with this Article, the Union agrees to defend such action at 

its own expense and through its own counsel provided:  

1.  The employer gives immediate notice of such action in writing to the Union, and permits 

the Union intervention as a party if it so desires; and  
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2. The employer gives full and complete cooperation to the Union and its counsel in 

securing and giving evidence, obtaining witnesses, and making relevant information 

available at both trial and all appellate levels.  

 

Section 29. The District shall not use volunteers to avoid hiring additional employees.  Volunteers may 

not be used where there are certification requirements, violations of IDPH regulations, confidentiality 

concerns, or in situations where special training or knowledge is required to do the job. Volunteers 

may not be in restricted areas, such as in food service kitchens, behind office counters, or in custodial 

closets, without the express approval of an employee who regularly works in that area.  

 

If an employee objects to the District's use of a volunteer in a specific situation, the employee shall 

have the right to submit a written objection to the use of the volunteer with his/her supervisor. The 

objection must state what the volunteer is doing that the employee finds objectionable and why he/she 

finds it objectionable. The employee's supervisor and the employee shall attempt to reach an agreement 

regarding the situation. Failing to reach an agreement, the grievance procedure shall be followed.  

 

Volunteers must meet acceptable standards of dress and conduct.  

 

ARTICLE X:  CUSTODIAL AND MAINTENANCE SALARY RATES 

 

Classification Before July 2003   

  

FY13 (Old Hire) 

Regular Custodian 3.4 

 

23.80 

Lead Custodian, Light Maint. 4.1 

 

24.80 

Groundskeeper 

 

4.2 

 

25.26 

Regular Maintenance 4.3 

 

26.09 

      Classification After July 2003   Years Experience FY13 (New Hire) 

Regular Custodian (Steps) 1.01 1 

 

 11.84 

   

1.02 2 

 

 12.34 

   

1.03 3 

 

 12.85 

   

1.04 4   13.36 

   

1.05 5 

 

 13.89 

   

1.06 6 

 

 14.44 

   

1.07 7 

 

 15.01 

   

1.08 8 

 

 15.61 

   

1.09 9 

 

 16.23 

   

1.1 10 

 

 16.87 

       Lead Custodian, Light Maint. 2.1 Rate of reg. custodian pay plus addtl. $1.00/hr. 

Groundskeeper 

 

2.2 Rate of reg. custodian pay plus addtl. $1.46/hr. 

Regular Maintenance 2.3 Rate of reg. custodian pay plus addtl. $2.29/hr. 

HVAC Maintenance 

  

$67,001.67 

 

A RIF (reduction in force) substitute in good standing rate is determined by multiplying the regular 

custodian, Step 1 rate by 75%.  
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When a person is initially employed, that person is considered as having one year experience. A person 

obtains additional years of experience only at the beginning of a school year and must have earned a 

complete year of experience, i.e., a person must be employed on the first day of a school year to obtain 

a year of experience.  

 

Persons, who were regularly employed by the Collinsville School District as of June 30, 1989, shall 

qualify as a Step 4 regular custodian regardless of years of experience. Persons who are hired as 

regular custodial employees during the period of July 1, 1989, through June 30, 1990, shall be 

considered as having 3 years experience for 1991-92, 4 years in 1992-93, etc. Persons who were hired 

as regular custodians during the period of July 1, 1990, through November 6, 1991, shall be considered 

as having 2 years of experience for 1991-92, 3 years in 1992-93, etc. Persons who are hired as regular 

custodians effective November 7, 1991, or thereafter, shall begin on Step 1, Year 1.  

 

NOTES:  1.  Effective March 1, 1983, deductions from employees for IMRF shall be placed in a 

  tax sheltered status.  

2. Effective with payrolls beginning April 1, 1985, (May, 1985, coverage) payroll 

deductions shall be made for family plan insurance. Service Employees Loca1 316, 

Custodial and Maintenance Personnel, may elect to have the hourly rate reduced for 

family plan insurance participants in accordance with the following procedure:  

  

Annual Cost of Family Plan-Annual Cost of Individual Plan = 

Annual Allowance under Article IX. Section 7 

2080 hours. 

 

In the event Service Employees Loca1 316, Custodial and Maintenance Personnel, wishes to change 

from one method to the other as described above, notice must be given to the Superintendent no later 

than May 1 to be effective July 1. A change can only be made effective July 1. 



IN WITNESS WHEREOF, this Agreement is entered into this 16th day of December, 2013, by the 

Board of Education of Collinsville Community Unit School District No. 10, through its President and 

Secretary, and by the Service Employees International Union, Local 316, through its duly authorized 

representatives.  

 

 

 

 

 

BOARD OF EDUCATION, COLLINSVILLE  

COMMUNITY UNIT SCHOOL DISTRICT NO. 10 

 

By  __________________________________ 

                                  President 

 

By  ___________________________________ 

                                   Secretary 

 

 

SERVICE EMPLOYEES INTERNATIONAL 

UNION, LOCAL 316 

 

By  __________________________________ 

                             President 

 

By  __________________________________ 

                             Secretary 

 

By  __________________________________ 

                    Business Representative  
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RESOLUTION AUTHORIZING INTERVENTION IN PROCEEDINGS 

BEFORE ILLINOIS PROPERTY TAX APPEAL BOARD  

RE APPEALS BY GENERAL CHEMICAL LLC 

 

 

WHEREAS, the Board of Education of Collinsville Community Unit School District No. 10, 

Madison and St. Clair Counties, Illinois (“Board of Education”), has a tax revenue interest in the 

decision of the Illinois Property Tax Appeal Board (“PTAB”) with respect to an Industrial Appeal 

with PTAB Docket Numbers 11-05607.001 and 11-05607.002 filed by General Chemical LLC 

(“Owner”) regarding the 2011 assessment of certain real property within St. Clair County, Illinois, 

with Parcel Identification Numbers 02-10.0-100-001 and 02-03.0-314-005 and street address of 2500 

Kingshighway, Fairmont City, Illinois (collectively referred to hereinafter as “the Property”) and 

seeking a reduction in the assessed valuation of the Property; and 

 

WHEREAS, the Board of Education of Collinsville Community Unit School District No. 10 

received correspondence from the St. Clair County Board of Review dated 11/25/2013 and 

purporting to provide notice pursuant to 35 ILCS 200/16-180 regarding the Owners request for a 

change of $100,000 or more in assessed valuation of the Property; and 

 

WHEREAS, the Board of Education of Collinsville Community Unit School District No. 10 

believes, and hereby declares, that it is in the best interest of Collinsville Community Unit School 

District No. 10 to file a “Request to Intervene in Appeal Proceeding” for proceedings before the 

PTAB to contest the Owner’s claim for reduction in said assessment.   

 

 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Collinsville 

Community Unit School District No. 10 as follows: 

 

Section 1.  The preamble recitals of this Resolution are adopted and incorporated herein by 

this reference and found to be true and accurate statements. 

 

Section 2.  The Board of Education hereby employs the services of the law firm of Guin 

Martin Mundorf, LLC (“Attorneys”), for the purpose of representing Collinsville Community Unit 

School District No. 10 in the aforementioned proceedings before the Madison County Board of 

Review with respect to the 2011 assessment of the Property. 

 

Section 3.  The Board of Education hereby authorizes its Attorneys to file with the PTAB a 

“Request to Intervene in Appeal Proceeding” relating to the aforementioned PTAB appeals regarding 

the 2011 assessment of the Property. 

 

Section 4.  The Board of Education hereby authorizes the Superintendent to expend up to five 

thousand dollars ($5,000.00) to procure an appraisal of the Property, of sufficient detail to serve as 
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evidence in PTAB proceedings as recommended by the Board of Education’s attorneys.  The 

Superintendent is authorized and directed to confer with the Attorneys as appropriate, and to 

coordinate this effort with other taxing bodies which choose to intervene in these matters, to achieve 

mutual cost savings where feasible. 

 

Section 5.  This resolution shall take effect immediately upon its passage. 

 

AYES: 

 

NAYS: 

 

ABSENT: 

 

The President declared the motion carried and the Resolution duly adopted. 

 

 

 

 

Dated: _________________________   _________________________

 President, Board of Education 

 

 

 

ATTEST: 

 

 

_______________________________        

Secretary, Board of Education 
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STATE OF ILLINOIS  ) 

) SS. 

COUNTY OF MADISON  ) 

 

 

 SECRETARY'S CERTIFICATE 

 

I, Wayne White, the duly qualified and acting Secretary of the Board of Education of 

Collinsville Community Unit School District No. 10, in the Counties of Madison and St. Clair and 

the State of Illinois, do hereby certify that attached hereto is a true and correct copy of a Resolution 

entitled: 

RESOLUTION AUTHORIZING INTERVENTION IN PROCEEDINGS 

BEFORE ILLINOIS PROPERTY TAX APPEAL BOARD  

RE APPEALS BY GENERAL CHEMICAL LLC 

   

which Resolution was duly adopted by said Board of Education at a meeting held on December 

____, 2013. 

I do further certify that a quorum of said Board of Education was present at said meeting, and 

that all requirements of the Illinois Open Meetings Act were complied with. 

IN WITNESS WHEREOF, I have hereunto set my hand on December ____, 2013. 

 

 

 

_______________________________  

Wayne White 

Secretary, Board of Education 
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RESOLUTION AUTHORIZING APPEAL PROCEEDINGS 

BEFORE ILLINOIS PROPERTY TAX APPEAL BOARD  

RE DECISION OF THE MADISON COUNTY BOARD OF REVIEW  

RE DOCKET # 2013-001397 

 

 

WHEREAS, the Board of Education of Collinsville Community Unit School District No. 10, 

Madison and St. Clair Counties, Illinois (“Board of Education”), has a tax revenue interest in the 

decision of the Madison County Board of Review (“Board of Review”) with respect to a petition for 

review filed with said Board of Review by First Collinsville Bank (“Owner”), with said petition 

identified as Docket # 2013-001397, regarding the 2013 assessment of certain real property within 

Madison County, Illinois with Parcel Identification Number  13-1-21-29-19-401-011.001 and street 

address 208 N. Bluff Rd., Collinsville, Illinois ( “the Property”), pursuant to  which the Board of 

Review granted a reduction in the assessed valuation of the Property; and 

 

WHEREAS, the Board of Education of Collinsville Community Unit School District No. 10 

received correspondence from the Madison Board of Review dated 12/03/2013 and purporting to 

provide notice pursuant to 35 ILCS 200/16-180 regarding the granting  a reduction in the assessed 

valuation of the Property; and 

 

WHEREAS, the Board of Education of Collinsville Community Unit School District No. 10 

believes, and hereby declares, that it is in the best interest of Collinsville Community Unit School 

District No. 10 to file an appeal of the Board of Review’s determination on the assessed value of the 

Property before the the Illinois Property Tax Appeal Board (“PTAB”).   

 

 

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Collinsville 

Community Unit School District No. 10 as follows: 

 

Section 1.  The preamble recitals of this Resolution are adopted and incorporated herein by 

this reference and found to be true and accurate statements. 

 

Section 2.  The Board of Education hereby employs the services of the law firm of Guin 

Martin Mundorf, LLC (“Attorneys”), for the purpose of representing Collinsville Community Unit 

School District No. 10 in the aforementioned proceedings before the Madison County Board of 

Review with respect to the 2013 assessment of the Property. 

 

Section 3.  The Board of Education hereby authorizes its Attorneys to file and prosecute an 

Appeal with the PTAB of the aforementioned Board of Review decision regarding the 2013 

assessment of the Property. 

 

Section 4.  The Board of Education hereby authorizes the Superintendent to expend up to 
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three thousand dollars ($3,000.00) to procure an appraisal of the Property, of sufficient detail to serve 

as evidence in PTAB proceedings as recommended by the Board of Education’s attorneys.  The 

Superintendent is authorized and directed to confer with the Attorneys as appropriate, and to 

coordinate this effort with other taxing bodies which choose to intervene in these matters, to achieve 

mutual cost savings where feasible. 

 

Section 5.  This resolution shall take effect immediately upon its passage. 

 

AYES: 

 

NAYS: 

 

ABSENT: 

 

The President declared the motion carried and the Resolution duly adopted. 

 

 

 

 

Dated: _________________________   _________________________

 President, Board of Education 

 

 

 

ATTEST: 

 

 

 

_______________________________        

Secretary, Board of Education 
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STATE OF ILLINOIS  ) 

) SS. 

COUNTY OF MADISON  ) 

 

 

 SECRETARY'S CERTIFICATE 

 

I, Wayne White, the duly qualified and acting Secretary of the Board of Education of 

Collinsville Community Unit School District No. 10, in the Counties of Madison and St. Clair and 

the State of Illinois, do hereby certify that attached hereto is a true and correct copy of a Resolution 

entitled: 

RESOLUTION AUTHORIZING APPEAL PROCEEDINGS 

BEFORE ILLINOIS PROPERTY TAX APPEAL BOARD  

RE DECISION OF THE MADISON COUNTY BOARD OF REVIEW  

RE DOCKET # 2013-001397 

   

which Resolution was duly adopted by said Board of Education at a meeting held on December 

____, 2013. 

I do further certify that a quorum of said Board of Education was present at said meeting, and 

that all requirements of the Illinois Open Meetings Act were complied with. 

IN WITNESS WHEREOF, I have hereunto set my hand on December ____, 2013. 

 

 

 

_______________________________  

Wayne White 

Secretary, Board of Education 

 

 

 

 

 



10.6. Approval to Grant a Temporary Easement 
near Maryville School









11. Closed Session
 

12. Personnel 

12.1. Consider Issuing a Resolution Authorizing 
a Notice to Remedy to a Certified Employee

12.2. Certified Employee Resignations 
(administrative retirements)

12.3. Non-Certified Employee Resignation 
(Educational Assistant)

12.4. Termination of Employment of a Non-
Certified Employee

12.5. Recommendation of Educational Support 
Personnel Salaries for 2013-14

12.6. Recommendation of Administrative Salaries 
for 2013-14

13. Adjourn
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