
6:30 PM Thursday, January 14, 2021

AGENDA
Business Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

Meeting Details: Thursday, January 14, 2021, 6:30 PM in the District Office Board 
Room, 1555 SW 35th Street, Corvallis, OR 97333.

SOCIAL DISTANCING IS ESSENTIAL IN REDUCING THE SPREAD OF THE COVID-19 PANDEMIC.

Oregon law allows public meetings to be held entirely online; therefore, we will NOT have seating available at the 
meeting site.  If you would like to watch live-streaming of the School Board meeting, please navigate to the 
District's YouTube channel:  https://www.youtube.com/channel/UC9Jtpte5dmilZl9kySBJbVQ?  A recording of the 
meeting will also be posted to that channel.

I. CALL TO ORDER AND ROLL CALL (6:30 p.m.)*
II. PLEDGE OF ALLEGIANCE
III. BOARD MEMBER REPORTS
IV. SUPERINTENDENT'S REPORT

https://www.youtube.com/channel/UC9Jtpte5dmilZl9kySBJbVQ?%22%20%5Ct%20%22_blank


 
 

Superintendent’s Update 
 

Shared with the Corvallis School Board during the January 14, 2021 meeting. 
 

School Board Recognition  
We are joining with the other 196 school districts throughout Oregon to celebrate January as School 
Board Recognition Month!  
 

As elected officials, our school board members have volunteered hundreds of hours in service of 
our students and the broader community. Members of this board have been steadfast in their 
efforts to make progress towards our vision of success for all students. 
 

Our elected (and all-volunteer) school board members bring thoughtful and diverse perspectives to 
the table—informing their decisions about the District's stewardship of financial resources and our 
strategic direction. They are focused on continuous improvement through questioning, examining, 
revising, refining, and revisiting issues related to student achievement and equitable outcomes for 
all student groups. 
 
We are pleased to share a recorded performance of CVHS Senior, Ronny Junkins in honor of our 
school board. Thanks to Kristine Janes, Director of Instrumental Music at Crescent Valley High 
School for making this possible. 
 
Ronnie plays string bass in Camerata and has participated at the OSAA State Solo Contest and 
placed 5th in his Sophomore year. He has auditioned for and been selected to the OMEA All-State 
Orchestra his sophomore, junior, and senior years. He will be performing a Concerto for Double 
Bass and Orchestra, Movement 1 by Serge Kousevitzky. 
 

 WATCH the performance 

 
Thank you to our School Board Superheroes for your work! 
 

Engaging our Students 

Cara Miller, the Library Media Technician at Husky Elementary shared a mini-lesson on digital 
citizenship that included a read-aloud of If You Plant a Seed by Kadir Nelson, and focused on the 
links between kindness in real life and online. 
  

This is one example of the many ways that our educators are engaging students in real-world 
conversations that are relevant for our current times. 
  

https://drive.google.com/file/d/1UMlgtnNe3Ad5f8JDSr3utNnXtzXk13hT/view?usp=sharing
https://www.amazon.com/You-Plant-Seed-Kadir-Nelson/dp/0062298895
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Watch one of our student’s share his perspective on how we can be kind 
 WATCH the short video 

 

https://drive.google.com/drive/folders/1_iflNnx-YC9Hjv8SPhrErM0CqHnMVUd5




Ronnie Junkins
CVHS Senior

Performing  a Concerto for Double 
Bass and Orchestra, Movement 1 
by Serge Kousevitzky

https://drive.google.com/file/d/1UMlgtnNe3Ad5f8JDSr3utNnXtzXk13hT/view?usp=sharing
https://drive.google.com/file/d/1UMlgtnNe3Ad5f8JDSr3utNnXtzXk13hT/view?usp=sharing




Engaging Our Students - Kindness

Watch the clip

https://drive.google.com/file/d/1psFq5VYANQJ1OyVpTyAHxEKt3hlz6OKM/view


V. BOARD RECOGNITION MONTH
VI. STUDENT REPRESENTATIVE REPORTS
VII. PUBLIC COMMENT

Please contact lindsey.kang@corvallis.k12.or.us by noon on the day of the Board 
Meeting to schedule public comment. Please include your name, address, the phone 
number you would like to call in from, and the topic you would like to speak about.



District Administrative Office 

1555 SW 35th Street | PO Box 3509J | Corvallis, Oregon  97339 

541-757-5841 | www.csd509j.net 

 
 
 

PROVIDING INPUT TO THE SCHOOL BOARD AT VIRTUAL MEETINGS DURING THE PANDEMIC 
(Revised 09-09-21) 

 
The Corvallis School Board values the opinions and input of students, staff, parents, and community members.  Comments may be 
provided during certain meetings, via telephone, and via written correspondence, as outlined below. 
 
Public Comment at School Board Meetings 
This option is available when Public Comment is an item on the agenda.  At this time, Board meetings are held virtually and there will 
be no in-person public comment.  To offer comments via telephone during designated meetings: 

A. Email Board Secretary Kim Nelson at kimberly.nelson@corvallis.k12.or.us by noon on the day of the meeting.   
B. Provide your name, home address, and the telephone number you will be calling in on. 
C. You will be provided a telephone number and meeting access code. 
D. At the time designated on the agenda, call the number provided and enter any required access codes.   
E. You will be “in the waiting room” until it is your turn to provide comments; at that time, you will be admitted to the virtual 

meeting.   
F. When you provide public comment, your name, address, and comments are matters of public record; however, students 

and staff do not need to provide their addresses.   
G. Keep your comments within the specified time allotted, usually three minutes, to allow time for others to comment.  Please 

be respectful of those who wish to comment after you. 
H. Direct your comments to the School Board.  The Board Chair will refer questions or requests for action to staff for response 

at a later date. 
I. If you read from a prepared statement, you may choose to email your written comments to Kim Nelson at 

kimberly.nelson@corvallis.k12.or.us to post online with the informational packet of the meeting and to file with the official 
minutes of the meeting.  It is not required, however. 

J. Speakers may offer objective criticism of District operations and programs but the Board will not hear complaints 
concerning individual District personnel. 

 Complaints shall be handled following the steps outlined in Board Policy KL and Administrative Regulation KL-AR, 
copies of which are available at http://policy.osba.org/corvall/KL/index.asp. 

 Complaints regarding budget, programs, or other District issues also should be handled by first following the steps 
outlined in policy KL. 

K. Undue interruption or other interference with the orderly conduct of Board business cannot be allowed.   

 Defamatory or abusive remarks are always out of order.   

 The Board Chair may terminate a speaker’s privilege of address if, after being called to order, the speaker persists in 
improper conduct or remarks.   

 
Written Correspondence 
Letters, emails, and other written materials submitted to the School Board are considered public record.  They may be submitted via 
U.S. mail to:  Corvallis School Board, 1555 SW 35th Street, Corvallis, OR 97333.  Emails sent to: schoolboard@corvallis.k12.or.us, will 
reach all Board members as a group as well as the following District staff:  Superintendent, Assistant Superintendent, Human 
Resources Director, Finance and Operations Director, Communications Coordinator, and Executive Assistant to the Superintendent 
and Board of Directors (also known as Board Secretary). 
 
Telephone Calls 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
S:\DO\Super\Kim\BOARD\Public Comment\How to Provide Input to the School Board - VIRTUAL ONLY - 09-09-21 - English.docx 

Vincent Adams 541-240-4055  Terese Jones 541-230-1673 
Sami Al-AbdRabbuh 541-283-6611 Shauna Tominey 541-829-3411 
Tina Baker 541-223-1997 Luhui Whitebear 541-632-3568 
Sarah Finger McDonald 541-908-3756  

mailto:kimberly.nelson@corvallis.k12.or.us
mailto:kimberly.nelson@corvallis.k12.or.us
http://policy.osba.org/corvall/KL/index.asp
mailto:schoolboard@corvallis.k12.or.us


VIII. EDUCATIONAL UPDATE



Educational
Update

January 14, 2021



We will roll out the next grade
level each week. Taking into
account our county metrics and
new guidance from ODE.

Elementary principals hosted
family forums for kindergarten
families after Winter Break.

After two weeks in the "yellow
zone", we will roll out Hybrid
schedules with a staggered start,
beginning with kindergarten
student cohorts.

Hybrid Roll Out (K-3)



This will allow for smaller class sizes
Learning will be a combination of on-site and online.

Students will be in cohorts

Onsite learning will emphasize health and well-being.
Social and emotional support is a high priority

Hybrid for Secondary Schools

We are committed to make certain our students
have success to stay on track to graduate.

High school seniors will receive the help they need

Secondary staff are continuing to develop plans



Where are we with
reopening METRICS?

On January 19, we will receive
a revision to metrics guidance
from ODE and OHA.

We anticipate that the "yellow
zone" metrics may be
expanded to allow for more
positive cases.

We believe that county metrics
are an important indicator to
inform our return to in-person
learning decisions.







The vaccine will be available
to educators soon.

The first round of vaccinations in Benton County is
happening this week. Our district nurses all have received
their first vaccine.

Governor Brown announced this week that vaccination of
Oregon seniors––as well as child care providers and early
learning and K-12 educators and staff––will start on
January 25, 2021.

We are working in close cooperation with our county
Emergency Operations Center to set-up vaccine sites in
Benton County. Karen Selander is our liaison to the EOC.



Ti
m

el
in

e Remote Learning (current schedule) continues
ODE/OHA release updated Ready Schools, Safe Learners (1/19)

Remote Learning (current schedule) continues
Last full week of first semester

Remote Learning (current schedule)
Depending on metrics, possible phase-in for Kindergarten Hybrid
Planning begins for next grade level return as metrics allow

Week of January 18

Week of January 25

Week of February 1



IX. BUDGET PARAMETERS
A. Parameters for Readoption



 
 

 

Prepared for: Corvallis School Board 
Prepared by: Olivia Meyers Buch, Director of Finance and Operations 
Meeting Date: January 14, 2021 

Budget	Parameters	 ACTION	REQUESTED	

Background 
Budget parameters are general guidelines that the district intends to honor through its 
budget process. They set forth the ideals that the district’s decision makers will adhere to 
as they develop the budget, and can help counteract the tendency to induct short-term 
emotion into decisions that have long-term consequences. Budget parameters are 
important for creating a shared understanding of the overarching values that underpin 
budget development. Unlike the district’s fiscal policies, which tend to be more technical, 
budget parameters can be understood and appreciated by all stakeholders, including the 
public. 
 
The budget parameters presented for readoption tonight are rooted in the GFOA’s Best 
Practices in School Budgeting and incorporate feedback received from board members 
during and after the February 7, 2019 board meeting. The terms “should” and “shall” are 
used throughout rather than the word “must” as budget parameters are general guidelines, 
not policy. No changes are proposed at this time. 

Action Requested 
Readopt the budget parameters as presented. 

Attached 
Corvallis School District Budget Parameters. 
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CORVALLIS SCHOOL DISTRICT 
BUDGET PARAMETERS 

 
Adopted by the School Board on February 28, 2019 

 
Budget parameters are general guidelines that the district intends to honor through its budget 
process. They set forth the ideals that the district’s decision makers will adhere to as they develop the 
budget, and can help counteract the tendency to induct short-term emotion into decisions that have 
long-term consequences. Budget parameters are important for creating a shared understanding of the 
overarching values that underpin budget development. Unlike the district’s fiscal policies, which tend 
to be more technical, budget parameters can be understood and appreciated by all stakeholders, 
including the public. 

 
Goals for Student Outcomes Should Drive the Budget Process  
Clear goals for student outcomes should guide how resources are allocated, how progress 
is tracked, and how budget decisions are made to prioritize programs and strategies. 
 
Provide Every Student with Equitable Access and Opportunities 
The district is committed to educational equity by recognizing institutional barriers and 
creating access and opportunities that benefit each student. In order to achieve educational 
equity for each and every student, the district shall make every effort to provide all 
students with equitable access to high quality curriculum, support, facilities, and other 
resources, even when this means differentiating resource allocations. 
(Excerpted from Corvallis School District Policy JBB – Educational Equity) 

 
Decisions Should Be Informed By Data 
Decisions that impact the future of student learning should be centered on evidence of 
what works. Qualitative and quantitative data on student outcomes, both in terms of 
student achievement and overall student educational experience, should inform the 
decision-making process. 
 
Base Resourcing Decisions on the Total Value Created for Students 
The budget process should seek to allocate available resources optimally, in a way that will 
create the most benefit for students given the costs. 
 

 Prioritize strategies and programs with proven cost-effectiveness 
Strategies and programs that have proven to produce larger gains and close the 
opportunity gap in learning for all student groups relative to their cost should be 
given priority for funding. Strategies and programs that are chosen should be 
implemented fully and faithfully even if that means fewer strategies or programs are 
implemented. 
 

 Make student-centered decisions 
Budget decisions should be based on what is best for students, not adults. In some 
cases, there is pressure to develop a budget that puts the interests of adult 
stakeholders above the interest of students. That priority should be reversed. 

http://policy.osba.org/corvall/J/JBB%20D1.PDF
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Critically Re-Examine Patterns of Spending 
Past patterns of spending may no longer be relevant given changing needs of the 
community and student body. Hence, the budget process should encourage review of past 
spending decisions and critically change, where necessary. The district should develop and 
implement a program review and sunset process to identify and discontinue programs that 
are not achieving their objectives or that are simply not as effective as available 
alternatives. 
 
Take a Long-Term Perspective  
The district will not be able to make large changes to its educational strategy and resource 
allocation patterns within a single year. Further, a consistent application of proven 
strategies over a multi-year period will deliver better results. Therefore, to the degree 
possible, the district should develop and adhere to a multi-year funding plan for its 
strategies, with the goal of fully funding and re-aligning resources where necessary to fund 
high priority elements of the strategies.  
 
Be Transparent 
Effective budgeting requires valid information about the true costs of serving students and 
the outcomes produced for students.  
 

 Make performance data readily available. The budget process should be informed by 
valid and reliable data on fiscal and academic performance. 

 Consider all direct and indirect expenditures in evaluating the cost of educating 
students. 

 Use a consolidated budget that considers all available funds. Acknowledge 
constraints on categorical spending, but consider all available funds to make the 
most impact with available resources. 

 Be clear on what actions are being funded to help the district reach its student 
achievement goals – not just line items and broad expenditure categories. 



X. POLICY BF - POLICY DEVELOPMENT



Code: BF
Adopted:
Revised/Readopted:

Policy Development

The Board has the authority to establish policy. The Board accepts the definition of policy set forth by the 
National School Boards Association:

School Board policies are statements which set forth the purposes and prescribe in general 
terms the organization and program of a school system. They create a framework within which 
the superintendent and his/her staff can discharge their assigned duties with positive direction. 
They tell what is wanted.

The formulation and adoption of policies, recorded in writing, will constitute the basic method by which the 
Board will exercise its leadership in the operation of the school system.

The policies shall be consistent with Oregon Revised Statutes, Oregon Administrative Rules and all federal 
laws and regulations.

The basic responsibility for initiating, reviewing and recommending new policies or policy modification will 
rest with the superintendent. New policies or changes in existing policy may be proposed by any Board 
member, group or organization, staff member, parent, student or other member of the community to the 
superintendent for the Board to consider. The superintendent, in developing these policies, may be guided by 
the recommendations of the staff and may seek parent and community input during the preparation and 
subsequent review of policy statements. Advice from legal counsel may be appropriate.
The superintendent will furnish necessary background information to the Board. The final authority and 
responsibility for Board policy lies with the Board.

END OF POLICY

Legal References:

ORS 332.107
ORS 332.505
ORS 339.240
OAR 581-022-2305
OAR 581-022-2405

Cross References:

BFD - Board Policy Implementation
BFF - Suspension of Policy

Policy Development – BF
1-1

https://www.oregonlaws.org/ors/332.107
https://www.oregonlaws.org/ors/332.505
https://www.oregonlaws.org/ors/339.240
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=237662
https://oregon.public.law/rules/oar_581-022-2405


Prepared for: Corvallis School Board
Prepared by: Erika Cook
Meeting Date: January 14, 2021

Board Policy BF—Policy Development—NEW—First Reading NO ACTION REQUIRED

Background
The Oregon School Boards Association provides model policies for school districts around 
the state.  Board Policy BF – Policy Development is one such policy; however, Corvallis 
School District has yet to adopt it.  

Superintendent Noss recommends that the Board review this model policy as a starting 
point in the development of policy that will serve not only the Board but the entire 
community in clarifying the pathway for recommending new policies or revisions to 
existing policies.

Involvement
District staff: Superintendent Noss.

Cost Impact
None.



XI. RESOLUTION 21-0101: UNIVERSAL HEALTHCARE



 
 

Prepared for: Corvallis School Board 
Prepared by:  Chair Sami Al-Abdrabbuh (Board Position#1),  

Director Luhui Whitebear (Board Position #6) 
Meeting Date: January 14, 2021 
 

Resolution 21-0101: Universal Healthcare   
       NO ACTION REQUESTED – FIRST READ 

Background 
 

The need for an efficient, cost-effective, humane, and equitable healthcare system is more needed than ever. 

The consequences of inefficiencies and inequities in our healthcare system are impacting district teachers, 

staff, students, and their families. As public education institutions are continually bearing an increased cost 

of health care premiums, a publically funded health care system on state and national levels would provide 

our staff, students, and constituents an equitable, inclusive, high quality, and affordable health care.     
 

Advocating for Universal Healthcare aligns with Corvallis School Board Goal #4: Improve the health and 

wellness of district students and staff. Student identity (race, culture, socioeconomic status, language, ability, 

gender, gender identity, gender expression, or sexual orientation) should not predict or predetermine success 

in school. 
 

Health care has historically been used as a tool to negatively impact people’s lives based on their identities 

and socioeconomic statuses. As such, access to comprehensive health care is part of interrupting other 

systems of oppression in the lives of those in our community by creating communities of care that center 

health and wellness. While health and wellness can have different meanings depending on one’s lived 

experiences, access to comprehensive health care is a major component of how one experiences life. 

 

This resolution urges the Oregon State Legislature to create a publicly funded universal health care 

system. The resolution further urges the United States Congress to pass legislation to enable states to 

create such systems and to create a publicly funded universal health care system. The intent of this 

resolution is to advocate for Universal Healthcare that will improve the wellbeing of our constituents and 

support the development of a whole child where their and their educators’ mental and physical health and 

wellbeing is prioritized as an integral part of their educational growth and development.  

Involvement 

Chair Sami Al-Abdrabbuh (Sponsor), Director Luhui Whitebear (Co-sponsor), community members Michael 

C. Huntington M.D. and Karen Christianson of Mid-Valley Health Care Advocates   

  

Cost Impact 

Minimal existing staff time  

 

https://www.csd509j.net/about-us/school-board/board-goals/


Corvallis School District 509J 

Resolution 21-0101  

UNIVERSAL HEALTHCARE 
  

RESOLUTION TO THE OREGON LEGISLATURE AND THE UNITED STATES 

CONGRESS TO CREATE AN EQUITABLE, COMPREHENSIVE, AFFORDABLE, 

HIGH QUALITY, PUBLICLY FUNDED HEALTH CARE SYSTEM SERVING 

EVERYONE IN OREGON 

 

WHEREAS, the ability of students to learn and benefit from classroom experience depends on 

being healthy; and, 

 

WHEREAS, being healthy depends on access to comprehensive health care; and,  

 

WHEREAS, many Oregon children lack access to comprehensive health care because they are 

uninsured1 or underinsured2; and 

   

WHEREAS, one in three parents, guardians, and caregivers may have unreliable access to health 

care because they are uninsured3 or underinsured4, resulting in suffering for their children in a 

multitude of ways; and, 

 

WHEREAS, the cost per capita of our current health care system is twice that of other countries 

because of privatized health care as well as avoidable and unnecessary administrative overhead 

inherent to our complex and confusing array of private health insurance plans and changing 

eligibilities; and,  

 

WHEREAS, the District as an employer must sacrifice teaching positions and programs in order 

to meet the high, unpredictable, and ever-increasing cost of health care premiums for employees; 

and, 

 

WHEREAS, Health care has historically been used as a tool to negatively impact people’s lives 

based on their identities and socioeconomic statuses. As such, access to comprehensive health 

care is part of interrupting other systems of oppression in the lives of those in our community by 

creating communities of care that center health and wellness. While health and wellness can have 

different meanings depending on one’s lived experiences, access to comprehensive health care is 

a major component of how one experiences life. 

 

WHEREAS, O.R.S.414.018(1) reads, “It is the intent of the Legislative Assembly.to.achieve the 

goals of universal access to an adequate level of high-quality health care at an affordable cost,” 

and the legislature approved O.R.S. Chapter 629, 2019 creating a Universal Health Care Task 

Force to accomplish  these goals; and, 

 

WHEREAS, a majority of Oregonians favor a publicly funded health care system for Oregon5, 

 



NOW, THEREFORE, BE IT RESOLVED, by the 509 J School District of Corvallis, 

Oregon that the District urges: 

 

1. The Oregon State Legislature to create a publicly funded universal health care system. 

 

2. The United States Congress to pass legislation enabling states to create a publicly funded 

universal health care system. 

 

3. The United States Congress to create a publicly funded universal health care system such as 

H.R. 1384, the Medicare for All Act of 2019.7 

 

Adopted this day _______________ 

 

Signed: Attested: 

 

___________________________ 

Sami Al-Abdrabbuh 

Board Chair 

 

___________________________ 

Ryan Noss 

Superintendent 

 

 

 

  



Citations and References 

1. In 2018, 33,000 children in Oregon had no health insurance. Modern Healthcare, October 30, 2019  

 

2. Children's Health Insurance Program (CHIP) is less comprehensive than Medicaid. Kaiser Family 

Foundation Health Reform 2014 

 

3.  10.1% of Oregonians 19-64 y/o were uninsured in 2019. Kaiser Family Foundation State Health Facts 

4. One-third of Oregon families in 2017 were underinsured and therefore unable to access comprehensive 

health care. Oregon Health Insurance Survey 2017 

 The annual deductible is greater than 5% of their annual household income, or 

 

 Income is 200% of the federal poverty level (FPL) or lower and their out-of-

pocket medical expenses exceed 5% of their annual income, or 

 

 Income is above 200% FPL and their out-of-pocket medical expenses exceed 10% 

of their annual income. 

5. HR 5010: State-Based Universal Health Care Act of 2019 – Summary. 

6. Elway Research Institute Poll of Oregonians, 2019 

7. A national universal health care plan is the ultimate goal but may take longer to achieve than a state-

based publicly funded universal health care system. 

https://www.modernhealthcare.com/insurance/number-uninsured-kids-continued-climb-2018
https://www.kff.org/health-reform/issue-brief/childrens-health-coverage-medicaid-chip-and-the-aca/
https://www.kff.org/health-reform/issue-brief/childrens-health-coverage-medicaid-chip-and-the-aca/
https://www.kff.org/uninsured/state-indicator/nonelderly-uninsured-rate-by-age/?currentTimeframe=0&sortModel=%7B%22colId%22:%22Location%22,%22sort%22:%22asc%22%7D
https://www.oregon.gov/oha/HPA/ANALYTICS/InsuranceData/2017-OHIS-Underinsurance.pdf
https://onepayerstates.org/legislation/hr-5010-the-state-based-universal-health-care-sbuhc-act-of-2019/
https://olis.leg.state.or.us/liz/2020R1/Downloads/CommitteeMeetingDocument/217991


XII. CONSOLIDATED ACTION (8:20 p.m.)*
A. Minutes
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MINUTES
Business Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:32 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. BOARD MEMBER REPORTS

Board members provided brief updates regarding various activities in which they 
engaged during the past month.
  

IV. SUPERINTENDENT'S REPORT

Superintendent Noss provided a few highlights of District-wide work since his last 
report such as the Winter Smiles program, the recent work of our student support 
programs, and other seasonal business. He ceded a portion of his time to our guests 
from the Linn-Benton-Lincoln Educational Service District. (The Superintendent’s 
report is posted online with the informational packet of this meeting and will be filed 
with the official 2020-21 Board records.)

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Jay Conroy
Sarah Finger McDonald, Vice Chair 
Luhui Whitebear
Tina Baker

BOARD MEMBERS EXCUSED
Terese Jones

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director

STUDENT REPRESENTATIVES PRESENT
Ezra Hart – Corvallis High School
Kristen Moon – Corvallis High School
Kate Voltz – Crescent Valley High School
Calvin Carleski – Crescent Valley High School
Jesse Martin – College Hill
Sunitha Black – College Hill
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V. STUDENT REPRESENTATIVE REPORTS

Student representatives provided updates regarding their schools.
  

VI. PUBLIC/STAFF COMMENT

Dr. Ed Junkins of Corvallis spoke on the importance of SB 770, a resolution to create 
a task force which will advise the legislative body on the Health Care for All Oregon 
Plan, administered by Health Care for All Oregon Board to provide publicly funded, 
equitable, affordable, comprehensive and high quality health care to all Oregon 
residents.

Dr. Mike Huntington of Corvallis spoke on the importance of SB 770, a resolution to 
create a task force which will advise the legislative body on the Health Care for All 
Oregon Plan, administered by Health Care for All Oregon Board to provide publicly 
funded, equitable, affordable, comprehensive and high quality health care to all Oregon 
residents.
  

VII. ACTION ON MATTERS DISCUSSED IN 12-10-2020 EXECUTIVE SESSION

MOTION:
It was moved by Director Conroy and seconded by Director Adams 
that in accordance with Board Policy KL-AR - the Board not hold a 
hearing with regards to the complaint from Ginger Larcom, dated 
11/9/2020, to "review the findings and conclusion of the superintendent," 
thus making the Superintendent's findings decision final.” The motion was 
voted on and was approved. 

Five Board members voted “Yes”, one Board member abstained, and 
one Board member was absent from this meeting.

Director Baker abstained from voting due to being absent during the 
12-10-2020 executive session.

(The executive session minutes from 12-17-2020 will be filed with the official 2020-21 
Board records.)

VIII. EDUCATIONAL UPDATE (TEACHING AND LEARNING)

Melissa Harder, Assistant Superintendent for Corvallis School District, and Amy 
Lesan, Elementary Schools Coordinator for Corvallis School District gave a slide 
presentation regarding educational updates. They discussed the hybrid model plan that 
teaching and learning will implement when we are able (via state metrics) to return 
students to in-person learning. (This presentation is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 Board 
records.)
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IX. BOND PROGRAM UPDATE REPORT

Kim Patten, Director of Facilities and Maintenance, and Dale Kykendall, of Wenaha 
Construction Group gave a slide presentation regarding updates to the Bond Program. 
They showed images of new construction, provided budget overviews, and made sure 
to reiterate that all bond promises are on track to be met. (This presentation is posted 
online with the informational packet of this meeting and will be filed with the official 
2020-21 Board records.)

X. STUDENT INVESTMENT ACCOUNT AGREEMENT

Olivia Meyers-Buch, Chief Financial Officer for Corvallis School District, spoke to the 
Board regarding the student investment account agreement, after which she responded 
to questions from Board members. The Board should expect to see no programmatic 
changes to the student investment grant.

MOTION:
It was moved by Director Adams and seconded by Vice-Chair Finger-
McDonald that the Board “approve the District’s Student Investment 
Account (SIA) Grant Agreement”. The motion was voted on and 
unanimously approved.
  

XI. PUBLIC TESTIMONY FOR RESOLUTION NO. 20-1201: SUPPLEMENTAL 
BUDGET FOR GENERAL FUND AND GRANTS FUND

There was no public comment.

XII. RESOLUTION NO. 20-1201: SUPPLEMENTAL BUDGET FOR GENERAL 
FUND AND GRANTS FUND 

Olivia Meyers-Buch, Chief Financial Officer for Corvallis School District, gave a 
presentation to the Board regarding the supplemental budget for general fund and 
grants fund. The Board heard the complexities of budgeting during a pandemic, 
preparing for COVID supplies, and making sure that we retain as many employees as 
possible while still being able to function as an educational entity. The Board will hear 
more about the budget in future meetings and will be updated as district staff move 
forward with planning. (This resolution is posted online with the informational packet 
of this meeting and will be filed with the official 2020-21 Board records.)

 We have a lower enrollment than usual due to the pandemic. 
 In-person instruction costs are higher than usual due to the pandemic.
 We can adjust the budget as necessary as future variables are resolved.

MOTION:
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It was moved by Director Adams and seconded by Director Conroy 
that “Resolution No. 20-1201 be adopted to amend budgeted resources 
and appropriations in the General Fund and Grants Fund.” The 
motion was voted on and unanimously approved.

XIII. UPDATE ON BULLYING/HARASSMENT DATA AND TRACKING

Melissa Harder, Assistant Superintendent for Corvallis School district, discussed 
updates on bullying/harassment data and tracking. 

 Consistency in the way that the district tracks data needs improvement.
 We have a great opportunity to create a system that works for us.
 Our measures to improve health and wellness within the district are working 

well; there are many systems being built around this concept right now.
 We have been working with students to focus on trauma centered interpersonal 

interactions, social-emotional learning, and other similar work.
 More training and education will occur regarding bias incident response.

XIV. DIANE EFSEAF MEMORIAL SCHOLARSHIP APPLICATION CRITERIA

Ryan Noss, Superintendent for Corvallis School District, gave a slide presentation 
regarding the Diane Efseaff Memorial Scholarship Application Criteria.

The Board needed to select criteria for this scholarship, appoint members to a 
scholarship work group, and decide how many awards there will be (as well as how 
much each award will be). 

 Director Whitebear, Director Adams, and Director Conroy volunteered for the 
Board scholarship work group.

 These three members will decide the criteria, amount of award(s), and number 
of award(s) and report back to the Board as soon as possible.

(This presentation is posted online with the informational packet of this meeting and 
will be filed with the official 2020-21 Board records.)

XV. CONSOLIDATED ACTION

Discussion was held regarding items B, C, D.

 Item C is approved with minor language changes.
 Item D is approved, pending minor language changes, but the Board would like 

to seek ODE guidance on a potential future proposed amendment. 

A. Resolution 20-1202: Adopt OSBA 2021-2022 Legislative Priorities and 
Principals as Recommended by the Legislative Policy Committee (This 
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document is posted online with the informational packet of this meeting and will 
be filed with the official 2020-21 Board records.)

B. Board Policy ACB: Safe Student Policy (This document is posted online with 
the informational packet of this meeting and will be filed with the official 2020-
21 Board records.)

C. Licensed Personnel Action (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 
Board records.)

D. Board Meeting Minutes

1. October 8, 2020 (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2020-21 Board records.) 

MOTION:
It was moved by Director Adams and seconded by Vice-Chair Finger-
McDonald that “the items in consolidated action be approved, pending 
minor language changes to Board policy ACB and the October 8, 2020 
Board Meeting Minutes” The motion was voted on and unanimously 
approved.

XVI. CONSOLIDATED INFORMATION 

Discussion was held regarding item C. 

 Item C is approved with minor language changes.

A. September Financial Statements (Unaudited) (This document is posted online with 
the informational packet of this meeting and will be filed with the official 2020-21 
Board records.)

B. October Financial Statements (Unaudited) (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 Board 
records.)

C. Administrative Regulation ACB-AR: Bias Incident Complaint Procedure (Second 
Reading) (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2020-21 Board records.)

D. Non-Licensed Personnel Information (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 Board 
records.)
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XVII. BOARD MEMBER COMMENTS 

 Vice-Chair Finger-McDonald congratulates Dr. Sami Al-AbdRabbuh on a 
successful dissertation defense. The rest of the Board echoes these sentiments. 
Additionally, she would like to encourage members of the community to stay safe.

 Director Whitebear also congratulates Dr. Al-AbdRabbuh on his successful 
dissertation defense and extends gratitude to the rest of the Board for her successful 
completion of a year’s tenure on the Corvallis School Board.

 Director Conroy speaks to a few excerpts from emails that he received from the 
community. He urges the community members to communicate with their 
legislators regarding in-school instruction and express their opinions. 

 Director Adams also congratulates Dr. Al-AbdRabbuh on his successful 
dissertation defense and expresses appreciation for the work that this Board is 
doing. He appreciates the substantive discussions and excellent policy that come 
from the meetings that we hold, in support of student education.

 Chair Al-AbdRabbuh thanks the Board for their support and looks forward to 
seeing everyone in 2021!

XVIII. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 9:57 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Business Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:30 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. EXECUTIVE SESSION

The Board met in Executive (closed) Session under ORS 192.660 2(d) to conduct 
deliberations with persons designated by the governing body to carry on labor 
negotiations.
  

IV. BOARD MEMBER REPORTS

Board members provided brief updates regarding various activities in which they 
engaged during the past month.
  

V. SUPERINTENDENT'S REPORT

Superintendent Noss provided a few highlights of the work that has been happening 
District-wide since his last report. Additionally, he offered his condolences to all 
individuals affected by the wildfires that have been extremely impactful lately. The 
focus, as always, is community and support. The District wants to be intentional as to 
how we provide aid to anyone who is in need. (The Superintendent’s report is posted 

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Jay Conroy
Sarah Finger McDonald, Vice Chair 
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED
Tina Baker

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director

STUDENT REPRESENTATIVES PRESENT
None
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online with the informational packet of this meeting and will be filed with the official 
2019-20 Board records.)

VI. PUBLIC/STAFF COMMENT

There were no public comments. 
  

VII. BOND PROGRAM UPDATE

Dale Kuykendall, senior project manager with Wenaha Group, referred to a report 
provided before the meeting and gave a slide presentation. Projects are mostly on track, 
however, there are a few issues related to COVID and bidding. In general, Dale is 
optimistic, and hopes to maintain course as planned as much as possible. He responded 
to questions from Board members. (The report and presentation slides are posted online 
with the informational packet of this meeting and will be filed with the official 2019-20 
Board records.)
  

VIII. SOCIAL STUDIES CURRICULUM ADOPTION

Nikki McFarland (Secondary School Coordinator) and Marcianne Koetje (District 
Equity Coordinator), gave a presentation on the adoption of new Social Studies 
Curriculum. This curriculum strives to provide a fuller and more equitable lesson 
package to students within the District. The hope is that the Board will support this 
curriculum package as it aligns with Board Goals and is in the interest of bridging the 
equity divide between students. (The report and presentation slides are posted online 
with the informational packet of this meeting and will be filed with the official 2019-20 
Board records.) The presenters responded to questions from Board members.

MOTION:
It was moved by Director Adams and seconded by Director Jones to 
approve the Social Studies Curriculum Adoption item.  The motion was 
voted on and unanimously approved.
  

IX. BUDGET UPDATE

Olivia Meyers Buch, Finance and Operations Director, referred to a report provided 
before the meeting and gave a slide presentation. Essentially we are focusing on 
maintaining as many personnel as possible and attempting to navigate these tumultuous 
times. (The report and presentation slides are posted online with the informational packet 
of this meeting and will be filed with the official 2019-20 Board records.)  She 
responded to questions from Board members.
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X. CONSOLIDATED ACTION

Discussion was held regarding items A, C.1

 Minutes will be held pending further formatting changes

 Director Jones asked questions about IGBAH due to the use of the word 
“suspected”; positing that this creates a negative statement.

 There was some discussion about whether or not this is the best word to use. 
Leadership will discuss further with OSBA. 

MOTION:
It was moved by Director Jones and seconded by Director Adams to 
approve the Consolidated Action items, except for the minutes, pending 
further edits.  The motion was voted on and unanimously approved.

A. Minutes

   1. April 9, 2020

2. April 16, 2020

B. Licensed Personnel Action

C. Board Policies -- FOR ACTION:

1.IGBAH—Special Education – Evaluation Procedures**—Revised—
Second Reading (This document is posted online with the informational packet of 
this meeting and will be filed with the official 2019-20 Board records.)

2. JEA—Compulsory Attendance**—Revised—Second Reading (This document 
is posted online with the informational packet of this meeting and will be filed with 
the official 2019-20 Board records.)

3. JECB—Admission of Nonresident Students—Revised—Second Reading(This 
document is posted online with the informational packet of this meeting and will 
be filed with the official 2019-20 Board records.)

4. JECBB—Intradistrict/Resident Transfer Students—NEW—Second Reading 
(This document is posted online with the informational packet of this meeting and 
will be filed with the official 2019-20 Board records.)
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5. JGE—Expulsions**—Revised—Second Reading (This document is posted 
online with the informational packet of this meeting and will be filed with the 
official 2019-20 Board records.)
  

XI. CONSOLIDATED INFORMATION

There was discussion on item D.3.

 Leadership will discuss phrasing and citations with OSBA and return this 
policy to the Board for further review.

  A. Non-Licensed Personnel Information (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 
Board records.)

B. Unaudited Financial Statements - March 31, 2020 (This document is posted 
online with the informational packet of this meeting and will be filed with the 
official 2019-20 Board records.)

C. Revised Unaudited Financial Statement of General Fund Resources and 
Requirements – February 29, 2020 (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 
Board records.)

D. Board Policies -- FOR INFORMATION

1. JECB-AR—Admission of Nonresident Students—Revised—First Reading 
(This document is posted online with the informational packet of this meeting and 
will be filed with the official 2019-20 Board records.)

2. JECBB-AR—Intradistrict/Resident Transfer Procedures—NEW—First 
Reading (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2019-20 Board records.)

3. JEC—Admissions**—Revised—First Reading (This document is posted online 
with the informational packet of this meeting and will be filed with the official 
2019-20 Board records.)
  

XII. BOARD MEMBER COMMENTS

 Director Finger-McDonald, Director Adams, Director Conroy, Director 
Whitebear, and Director Jones and the rest of the Board welcome Parker Schulze 
as Secretary and want to acknowledge Julie Catala for all her hard work.
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 A general appreciation of staff efforts was discussed. The Board is extremely 
grateful to creative teachers and are excited to see the fascinating assignments 
that the groups are doing. 

XIII. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 9:15 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Special Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:32 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. CONSOLIDATED ACTION

There was no discussion on these items.

A. 2020-2021 Board Meeting Schedule

B. 2020-2021 Non-Represented Employee Benefits and Compensation

C. Employment Contract Addendums - Superintendent and Assistant 
Superintendent; Employment Contracts - Finance and Operations Director and 
Human Resources Director

 All Board Members would like to applaud leadership staff who took a pay 
freeze in these uncertain times. We are facing challenging economic times 
and this decision will help us in the future.

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Jay Conroy
Sarah Finger McDonald, Vice Chair
Tina Baker
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED
None

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Olivia Meyers Buch, Finance and Operations Director
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MOTION:
It was moved by Director Adams and seconded by Vice-Chair Finger-
McDonald to approve the Consolidated Action items.  The motion was voted on 
and unanimously approved.

IV. SESSION 5 TRAINING:  OREGON SCHOOL BOARDS ASSOCIATION 
PROMISE SCHOLARSHIP PROGRAM

Kristen Miles, OSBA Board Development Specialist, Sabrina Wood, Special 
Education Coordinator for Corvallis School District, and Joe Leykam, Mental 
Health Program Manger for Corvallis School District presented a PowerPoint to the 
Board related to Health and Wellness. (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 
Board records.)

The Board reflected on the importance of caring for students through health and 
wellness, which includes both mental and physical health. Students need to be able 
to access these school services as well, and technology is an important component of 
these considerations. Another important consideration is the equitable nature of 
these services, and the accessibility, as well. 

The Board, and Corvallis School District Staff, have been focusing on Social 
Emotional Learning, and this has greatly helped shift our focuses to serving students 
throughout a pandemic.

The Board also discussed how to better connect with families, what their role is as 
leaders during these complicated times, and the scope of the work that they are able 
to engage with. The Board emphasized proactive responses as opposed to reactive 
responses, in terms of tangible responses to needs within our community.

V. BOARD MEMBER COMMENTS

 Director Conroy stated that he is able to compare school plans and actions 
around the region and he is interested in how Corvallis compares to other 
Districts as well. He is concerned about the quality of education that is being 
delivered via online services, and the engagement of students. He is 
interested in exploring options to ensure a more robust curriculum by 
communicating with the legislature and leaders around the community.

 Vice-Chair Finger-McDonald expressed that budgets are being extremely 
strained during these times. She mentions that we are having to be extremely 
judicious in how we spend our money currently and we should prioritize 
information to families and staff so that individuals are better able to plan for 
the future. She emphasizes the need to give grace to everyone around us at 
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the moment, as everyone is experiencing an extremely high level of stress 
and it’s important to keep the world in perspective.

 Chair Al-AbdRabbuh stresses leadership with vulnerability. It is important to 
see strength and determination in these moments. He emphasizes giving the 
community grace during these times. It has been very challenging and the 
only way we will be able to get through this is together.

VI. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 9:44 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Special Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 5:15 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. BOARD POLICY EBC/EBCA—EMERGENCY PROCEDURES AND 
DISASTER PLANS—NEW—FIRST READING

 This policy is new and will help us prepare and increase readiness to move 
back into the classrooms. 

 We received guidance from OSBA on how to return to schools and they 
require that we have certain policies in place in order to do so. 

 We did not have this policy previously but we need to adopt it in order to 
move forward. 

 This policy outlines what an emergency plan looks like for various instances. 

 This correlates with the current plan that we are developing. 
  

IV. BOND PROGRAM UPDATE

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Tina Baker
Jay Conroy
Sarah Finger McDonald, Vice Chair
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED
Tina Baker

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director
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This item was moved to June.
  

V. CONSOLIDATED ACTION -- CONTRACTS RELATING TO BOND 
CONSTRUCTION

There was discussion on items A and B.

 Director Adams had questions on both items; is there any penalty for late 
delivery in these contracts? Is there any exposure in that area and what are 
the protections for the district in that area? 

 Dale Kuykendall mentioned that the contracts allow for a legitimate delay 
impact but he will find more specifics on this information. He mentions that 
the county is on board with our timeline as it stands currently. 

 Superintendent Noss added that during the conversations we had with the 
county this wasn’t necessarily included in the contract. However, the staging 
and timing was part of all the conversations. 

 Chair Al-AbdRubbah thanks the county commissioners and our district 
leadership for demonstrating our commitment to care by this construction. 

MOTION:
It was moved by Director Adams and seconded by Director Conroy to 
approve consolidated action. The motion was voted on and 
unanimously approved.

A. Lincoln Health Clinic Construction Agreement (This document is posted 
online with the informational packet of this meeting and will be filed with the 
official 2018-19 Board records.)

B. Lincoln Tennis Court Replacement Agreement (This document is posted 
online with the informational packet of this meeting and will be filed with the 
official 2018-19 Board records.)
  

VI. BOARD MEMBER COMMENTS

 Vice-Chair Finger-McDonald spoke about the fact that many people are 
concerned about what school will look like for next year and there is a lot of 
anxiety regarding this issue. We need to be aware of the tension regarding 
this issue from our constituents. 
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 Superintendent Noss mentioned that we are preparing a survey for parents. 
This survey asks questions about what would make students and parents 
more comfortable. This will be going out some time next week and will 
provide us with more information. We feel this is a good step to show that 
we are absolutely considering all aspects of this.

 Director Adams mentioned that we are not alone in our confusion and 
turmoil and there are many communities that are having trouble figuring out 
how to navigate these uncertain waters. We are learning from others, too.

 Director Whitebear mentioned that it is important to communicate with 
curious individuals and let them know that it is not up to Board members 
what the next school year’s plans will be – this will be up to state guidance 
and we cannot provide a lot of clarity right now on these issues. We 
appreciate and understand the questions and want to help but we don’t know 
all the information yet. 

 Chair Al-AbdRabbuh agrees and mentioned that we should refer individuals 
to Superintendent Noss and the websites. Dr. Fauci is quoted as saying “we 
don’t decide the timeline, the virus does. There needs to be flexibility in our 
plans as our community plans will certainly change and adapt as time goes 
on. 

 Director Whitebear mentioned that people are relying on things to go back to 
how they were in previous school years. There will be a lot of changes and a 
lot of moving parts here and we should keep communicating that things are 
very flexible right now. We will need to reiterate this often. 

 Vice-Chair Finger-McDonald stated that community members and 
businesses are going to be going to the District website for information. 
There have been some concerns over whether or not parents will be able to 
work with the same flexibility. 

  
VII. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 6:10 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Business Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:30 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. BOARD MEMBER REPORTS

Board members provided brief updates regarding various activities in which they 
engaged during the past month.
 

IV. SUPERINTENDENT'S REPORT

Superintendent Noss provided a few highlights of the work District-wide since his last 
report.  (The Superintendent’s report is posted online with the informational packet of 
this meeting and will be filed with the official 2019-20 Board records.)

V. PUBLIC HEARING FOR PUBLIC TESTIMONY ON THE 2020-21 BUDGET

There were no public commenters. 
 

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Tina Baker
Jay Conroy
Sarah Finger McDonald, Vice Chair 
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director

STUDENT REPRESENTATIVES PRESENT
N/A



Board Minutes June 11, 2020

2

VI. BUDGET ACTIONS – 2020-21 BUDGET

A. Motions to Revise 2020-21 Budget

There were no motions to revise the 2020-21 Budget.

B. Resolution No. 20-0601: Adopt 2020-21 Budget, Make Appropriations, Impose 
Property Taxes, and Categorize Taxes. (This resolution is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

MOTION:
It was moved by Vice-Chair Finger-McDonald and seconded by Director 
Adams to adopt resolution No. 20-0601: Adopt 2020-21 Budget, Make 
Appropriations, Impose Property Taxes, and Categorize Taxes. The motion 
was voted on and unanimously approved.
  

VII. PUBLIC/STAFF COMMENT

1. Mali Gottfried and Aidan Evans students at Corvallis High School (address 
confidential) have come forward to provide public comment. They are calling in to voice 
their frustrations about police presence in schools. They urge instead working to hire 
more counselors as an alternative. They want to make sure that this community is 
inclusive, especially for Black students, and we need individuals who are able to 
deescalate situations. Minneapolis and Portland have both taken steps to remove police 
officers form schools and they hope that Corvallis also does the same. They would prefer 
this funding go towards counselors and would love to explore more policy options that 
make sure student safety is ensured and they would like the Board to consider this 
action.

2. Denise Cardinali of Corvallis acknowledged that they had heard and understood the 
instructions for Public Comment. Ms. Cardinali is the parent of two CHS graduates and 
is the robotics team coach. She is the nurse for Santiam school district. She has concerns 
about the ratio of nurses to students in reopening plans. Previously the ratio of one nurse 
to many hundreds of students might have been manageable but with COVID-19 she 
believes that this is not sustainable. She is also concerned about physical distancing and 
isolation rooms. 

3. Chris Becerra Corvallis acknowledged that they had heard and understood the 
instructions for Public Comment. Mr. Becerra states that Corvallis recently shared a 
message of support for equity. He thinks that the all-white administrative team is not 
representative of the community and may not make the best decisions about equity and 
racism. He proposes an independent oversight equity director that is hired by the Board 
and reports directly to them. Additionally, he proposes a stronger dual language program 
as he feels that this program is not equitable in its current form.

VIII. BOND PROGRAM UPDATE
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Kim Patten, Corvallis School District’s Facilities and Maintenance Director, and Dale 
Kuykendall, of Wenaha Construction, referred to a report the Board received prior to the 
meeting. They answered questions from Board members related to financial information, 
COVID delays, and progress as of this meeting. (The report is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)  The presenter responded to questions from Board members.  
  

IX. CONSOLIDATED ACTION

There was discussion on item C and item G.2

 Director Adams had a question answered about the transfer of appropriations 
resolution. He wanted to know more about the rationale behind these transfer of 
funds. 

 Olivia Buch mentioned that these are normal transfers for this time of year. 
When we think we might exceed categorical allocations we ask for transfers so 
we make sure that we are in compliance prior to our audit. 

 Director Whitebear spoke about the admissions policy. Last time we spoke about 
this item she had questions about why the immigration act reference was 
included. She wants to make sure that this xenophobic and exclusionary history 
is not in our current policies and make sure that this is excluded if it is not 
absolutely necessary for legal reasons.

 Melissa Harder, Assistant Superintendent, and Erika Cook, Executive Assistant 
to the Superintendent reached out to OSBA and requested an expanded reasoning 
for this citation. Their response was that this notation supports reasoning that 
immigration status cannot impact public education access. 

 Director Whitebear has serious concerns about this reference and will send her 
questions to Erika who will communicate with OSBA further and ensure that we 
have a policy that reflects the goals of this Board and our District.

 Director Adams encourages communication with OSBA and posits that they will 
be interested in repairing gaps in their understanding and are likely interested in 
hearing about this xenophobic reference.

 Director Whitebear states that policies tell a story and the story we tell with our 
policies should accurately represent our District and who is welcome in our 
District. We need to make sure we are not representing ourselves in this light.

 Director Jones agrees with Director Whitebear and supports communicating with 
OSBA on this topic and further discussion on this issue. 
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A. Minutes

1. April 9, 2020

2. April 16, 2020

   B. Licensed Personnel Action (This document is posted online with the informational 
packet of this meeting and will be filed with the official 2018-19 Board records.)

C. Resolution No. 20-0602: Transfer of Appropriations in General Fund, District 
Donation Fund, Designated Facilities Fund, and Designated Revenue Fund (This 
document is posted online with the informational packet of this meeting and will be filed 
with the official 2018-19 Board records.)

D. Resolution No. 20-0603: Designation of District Officers, Clerks, Agents, and 
Depositories of Funds (2019-20 Organizational Resolution) (This document is posted 
online with the informational packet of this meeting and will be filed with the official 
2018-19 Board records.)

E. Resolution No. 20-0604 – Amendment to 2019-21 Linn Benton Lincoln Education 
Service District Local Service Plan (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2018-19 Board 
records.)

F. Insurance Renewals for 2020-21 (Property, Liability and Workers’ Compensation) 
(This document is posted online with the informational packet of this meeting and will 
be filed with the official 2018-19 Board records.)

G. Board Policies -- FOR ACTION:

    1. Board Policy EBC/EBCA—Emergency Procedures and Disaster Plans—NEW—
Second Reading (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2018-19 Board records.)

2. Board Policy JEC—Admissions**—Revised—Second Reading (This document is 
posted online with the informational packet of this meeting and will be filed with the 
official 2018-19 Board records.)

    H. Nonresident Transfer Allocation 2020-2021 (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2018-19 Board 
records.)

MOTION:
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It was moved by Director Adams and seconded by Director Jones to approve 
the Consolidated Action items, excluding item G.2 (policy JEC - Admissions).  
The motion was voted on and unanimously approved.
  

X. CONSOLIDATED INFORMATION

There was discussion on item A and item C.

A. Non-Licensed Personnel Information (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2018-19 Board 
records.)

B. Unaudited Financial Statements - April 30, 2020 (This document is posted online with 
the informational packet of this meeting and will be filed with the official 2018-19 
Board records.)

C. Sustainability Report 2019-20 (This document is posted online with the informational 
packet of this meeting and will be filed with the official 2018-19 Board records.)

 Director Conroy spoke about non-licensed personnel information. He wanted to 
recognize individuals on the list who are retiring. He thanked the individuals on 
this list for their ‘heart and soul’ and carrying perpetual positive attitudes 
throughout the district. These individuals will be missed and congratulations to 
them. 

 Superintendent Noss adds that at the last district Zoom meeting we recognized 
the individuals who are retiring. 

 Director Conroy asked about a hiring freeze. He wanted to know if vacant retiree 
positions are going to be replaced. Superintendent Noss said that the answer 
depends on each individual position. 

 Director Adams spoke about the sustainability report. He mentioned that we are 
very thankful for our sustainability coordinator. No one anticipated a pandemic 
hitting in the first year that we hired a sustainability coordinator but Bailey Payne 
has done a fantastic job of measuring human infrastructure and advancing 
sustainability issues. We are able to see our progress because we are now 
measuring our outputs. We have had a lot of sustainability work done in our 
schools and we are very excited about these measures. 

 Director Adams was curious as to what the biggest challenge and biggest 
accomplishment have been that Mr. Payne has faced. 

 Mr. Payne answers that the biggest accomplishment is the student teams that 
have gotten involved. Seeing student leadership and teacher leadership has been 
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fantastic. The biggest challenge has been adjusting what sustainability looks like. 
  

XI. ELECTION OF OFFICERS FOR 2020-21

A. Chair

Director Adams nominated Sami Al-AbdRabbuh for the position of Board Chair.  No 
other nominations were received. The Board voted on the nomination and it was 
unanimously approved.

B. Vice Chair

Director Adams nominated Sarah Finger McDonald for the position of Board Vice 
Chair.  No other nominations were received. The Board voted on the nomination and 
it was unanimously approved.
  

XII. BOARD MEMBER COMMENTS

 Director Adams mentioned that he nominated Sami and Sarah without hesitation 
because of their thoughtful and efficient responses to events throughout the year. 
He appreciates their work with OSBA, caucus of color, and many other 
organizations. He states that they have maintained a student-centered focus on 
Board goals and he appreciates them.

 Director Conroy stated that he forwarded two articles about school resource 
officers from a journal and a study about equity as well – also related to SRO’s. 
He thinks we need to listen to our community but also follow research based 
practices.  

 Director Jones would like to further discuss the role of law enforcement in our 
schools. Vice-Chair Finger-McDonald agreed and says we need to look carefully 
at that relationship and see how it impacts our community. We want to make sure 
that student voices are heard and community perspectives are heard fully. 

 Director Whitebear wanted to make sure we have further conversations about 
school resource officers and wants to know what actions the school board can 
take in regards to this matter. The students seemed to feel unsupported by the 
conversations they have had so far and we want to make sure that we are 
listening. 

 Director Jones wanted to pointedly open the conversation as to whether or not 
there is still a place in our District for School Resource Officers. Director Adams 
thinks that we need to let the Superintendent do some engagement and build a 
process to have this conversation. He would like to hear from counseling staff, 
community members, students, teachers, officers, and anyone else who would 
like to speak on the subject. Chair Al-AbdRubbah agrees and supports bringing 
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this up in the future after Superintendent Noss has had some time to set up 
community engagement. Board members want to be close to this issue and stay 
involved as much as possible.

 Vice-Chair Finger-McDonald mentioned that we are not paying for this officer 
out of our budget so this gives us a little bit of time to explore this issue without 
feeling like we need to immediately make this decision. Though we need to make 
this decision soon, as it’s relevant to current events and really in the public 
consciousness, it’s not part of the budget crisis. We would like to hear research 
and data about this as well. 

 Director Whitebear wanted to point out that she thinks we are past conversation 
mode. Inaction also sends a message to our community. We want to make sure 
that we send a strong message and we aren’t using inaction to prevent progress. 

 Director Baker agreed with Director Whitebear about the fact that we have had 
many conversations about this and inaction does speak loudly. We want to make 
sure we are listening to our community members and we need to be mindful of 
taking too long to find a solution. 

 Director Jones agreed with Director Baker and Director Whitebear. She wants to 
make sure that we discuss the topic and look at the information, but as a whole, 
we need to state that we have an expectation and outline what we would like to 
hear. This topic is imminent and action cannot wait until next year. 

 Director Adams mentioned that the students who spoke asked to be involved in a 
policy discussion around this issue. The Board has identified community 
engagement as an area that it can grow. We should lean into this process but part 
of that is having difficult conversations with individuals we have not heard from 
before. 

 Superintendent Noss synthesizes what he has heard so far. A theme of action, a 
theme of community engagement (prior to action), and a theme of the inclusion 
of marginalized communities is what he has gleaned from this discussion. There 
is some immediacy to this issue because inaction is also a form of action. 

 Director Whitebear wanted to add that instead of just including voices who are 
historically marginalized we should center them in this discussion. 
Superintendent Noss agrees. 

 Director Adams mentioned that we are seeing many Boards across the state and 
country that are supporting Black Lives Matter through resolutions. He would 
love to take up a resolution on this matter. The Board has limited power in this 
space, in terms of immediate action, so perhaps this resolution could help the 
Board make their position known. However, this resolution must include specific 
actions that the Board intends to take because words without actions are not good 
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enough. He suggests that we draft the resolution in collaboration with staff, 
students, and stakeholders of color. Additionally, we need to make this resolution 
now but keep our focus firm. This document should focus the attention and 
efforts of the Board on making substantive change for the experiences of 
community members and students of color. 

 Director Whitebear wanted to know who these statements are for; individual ease 
or actual change? She mentioned that having school resources officers in schools 
and supporting Black Lives Matter are mutually exclusive.

 Vice-Chair Finger-McDonald mentioned that in our last Board training, we 
discussed equity work. She wants to make sure that we understand that this 
equity work will not be done once those actions are competed. We need to 
understand that this is ongoing work. 

 Director Adams agreed that we need to take action and he sees a resolution as a 
vehicle to streamline these changes that we intend to make. 

 Director Baker stated that if we make a resolution that we have to be absolutely 
committed to anti-racism work - not only as a Board but for our district. This 
needs to be systemic change and needs to dig deep into the roots of racism. We 
need to look at the systematic oppression of how police forces came about, and 
why we adopted SRO's in the first place, and so on.

 Director Jones agreed with Director Baker’s sentiment and added that when we 
talk about engaging a conversation about school resource officers we also need to 
talk about the juxtaposition between Black Lives Matter and SRO’s. Removing 
an SRO doesn’t necessarily mean that we will have no future relationship with 
law enforcement.

 Director Baker wanted to mention that we need to look at anti-racism in our 
curriculum and how we introduce these conversations into our schools so that our 
families and youths of color hear that they matter and that they are represented in 
our learning programs. We need to understand the systemic oppression that has 
happened for many generations, and the generational trauma it has caused, and if 
we look at that and bring that into our curriculum as well.

 Chair Al-AbdRubbah summarized that there should be a statement of solidarity 
to acknowledge a legitimate movement and acknowledge a 400 year history of 
oppression and our commitment to eradicating this oppression. 

 Director Adams wanted to see this conversation on our next meeting. Director 
Whitebear would like a commitment to dedicate time to this topic. 

 Vice-Chair Finger-McDonald wanted to look at policy changes that can change 
structural issues. This is a slower process but something that could make greater 
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and more widespread change. 
  

XIII. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 10:16 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Special Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 11:04 AM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. EXECUTIVE SESSION

The Board met in Executive (closed) Session under ORS 192.660(2)(f) - to consider 
records that are exempt by law from public disclosure. 
  

III. PLEDGE OF ALLEGIANCE
  

IV. ACTION ON MATTERS DISCUSSED IN EXECUTIVE SESSION

MOTION:
It was moved by Director Adams and seconded by Director Conroy that in 
response to the Lindsey family’s request for Board review, the Board take no 
further action, and instead defer to Assistant Superintendent Harder’s May 
20th, 2020 decision on the Lindsey’s May 9th, 2020 complaint. The motion was 
voted on and unanimously approved except one abstaining vote.

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Jay Conroy
Sarah Finger McDonald, Vice Chair
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED
Tina Baker

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Olivia Meyers Buch, Finance and Operations Director
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V. CONSOLIDATED ACTION -- CONTRACTS RELATING TO COMPUTER 
PURCHASES

There was discussion on items A and B. 

 Director Adams asked for clarification on leasing versus buying computers. 
Technology Services Director Gil Anspacher responded that leasing them 
allows us to have an even and sustainable budget over the long term. 

MOTION:
It was moved by Director Adams and seconded by Vice-Chair Finger-
McDonald to approve the Consolidated Action items.  The motion was voted on 
and unanimously approved.

A. Lease Purchase Agreement with Apple Financial Services for Computer 
Hardware (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2019-20 Board records.)

B. Lease Purchase Agreement with Insight Financial Services for Computer 
Hardware (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2019-20 Board records.)

VI. BOARD MEMBER COMMENTS

 Director Adams expressed concerns about the structure of mask 
requirements in schools. 

 Superintendent Noss stated that more information on this item will be 
coming shortly as teams plan for the 2020-21 school year. We will continue 
to follow the Governor’s orders, the reopening blueprints, and so on, to limit 
risk as much as possible.

 Superintendent Noss also mentioned that we have recently sent out a survey 
to parents. We are still developing our reopening plan for the Fall but we are 
eager to take parental concerns into consideration as we more forward. We 
will also be creating a new enrollment process for the upcoming school year 
and we will be giving out information when possible about the reopening 
plans. We will continue to communicate with the community frequently.

 Director Adams appreciated this conversation and agrees with many of the 
points that have been made here. He believes that the more we can do to 
support students the better. He would like to bring forth a motion to formally 
authorize Chair Al-AbdRubbah to advocate on behalf of the Board with state 
and local entities in support of the district having appropriate personal 
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protective equipment implementation to protect the health and safety of staff 
and students. 

 Director Conroy agreed with Director Adams, however, he wanted to make 
sure that we know when to exercise this appropriately and would like to see 
advocacy to increase/continue funding. 

 Vice-Chair Finger-McDonald expresses concern about appointing a sole 
speaker for the Board because the community needs to perceive the Board as 
united. Additionally, we do not want to exclude any voices. 

 Superintendent Noss stated that the Chair is already established as the Board 
spokesperson and we should keep that in mind as we make these motions. 

MOTION:
It was moved by Director Adams and seconded by Director Jones to authorize 
Chair Al-AbdRubbah to advocate on behalf of the Board with state and local 
entities in support of the district having appropriate personal protective 
equipment implementation to protect the health and safety of staff and 
students. The motion was voted on and unanimously approved.

 Director Jones wanted to make sure that the Board understands how they are 
planning on moving forward in regards to School Resource Officers (SRO’s) 
in schools. 

 Superintendent Noss has spoken with the Corvallis Police Chief. Nick 
Hurley, students who completed the surveys that we sent out, staff in 
administration, mental health teams, and more. He will continue obtaining 
feedback, developing plans for moving forward, and will bring this to the 
Board after more information is available. 

VII. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 12:43 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Business Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:34 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. EXECUTIVE SESSION (5:30-6:15 p.m.) 

The Board met in Executive (closed) Session under ORS 192.660(2) (h) to consult 
with counsel concerning the legal rights and duties of a public body with regard to 
current litigation or litigation likely to be filed.  
  

III. PLEDGE OF ALLEGIANCE
  

IV. BOARD MEMBER REPORTS

Board members provided brief updates regarding various activities they had 
engaged in during the past month.
  

V. SUPERINTENDENT'S REPORT

Superintendent Noss provided a few highlights of District-wide work since his last 
report. Specifically, this report focused on an update to what the District has been 
planning for future educational delivery and academic services during COVID. 
(The Superintendent’s report is posted online with the informational packet of this 
meeting and will be filed with the official 2020-21 Board records.)
  

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Tina Baker
Jay Conroy
Sarah Finger McDonald, Vice Chair 
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director

STUDENT REPRESENTATIVES PRESENT
NONE
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VI. PUBLIC/STAFF COMMENT

1.     Kathryn McIntosh of Corvallis acknowledged that they had heard and 
understood the instructions for Public Comment. They offered support for equitable 
dual language programs and spoke to the confusion that many parents are 
experiencing with the District’s programmatic options. Also, they expressed 
concern with the fact that families currently need to choose an in-person option in 
order to have dual-language instruction and hopes that remote instruction will be 
made available, especially as a dual language option, throughout the entirety of 
COVID. 

2.     Christa Schmeder of Corvallis acknowledged that she had heard and 
understood the instructions for Public Comment. She offered support for Board 
Resolution 20-1001: Review and Removal of Racist School names. She pointed out 
the racist comments that the Board has had to endure, and communication that has 
been strained due to racial tensions around this issue. She points out that white 
individuals have been in power throughout history and have been constructing racist 
systems and narratives for the entirety of American history, as well as carrying out 
acts of atrocity that are beyond unacceptable. She supports renaming these schools 
and using the current school mascots as an interim measure. She hopes this 
resolution passes unanimously. 

3.     Eric Beasley of Corvallis acknowledged that he had heard and understood the 
instructions for Public Comment. He offered individual/personal support for Board 
Resolution 20-1001: Review and Removal of Racist School names. He thanks the 
Board for their leadership in the area of equity and forging collaborative teaching 
practices. He states that racist individuals are inappropriate choices for 
commemoration on important buildings such as schools. He urges the Board to 
choose namesakes for schools that students can be proud of and which aligns with 
the school’s Design Advisory Committee, and the Board’s own work. He states that 
he believes the Board can avoid further harm to students by removing these names 
from schools, immediately, and without hesitation. He supports using the current 
school mascots as an interim measure.

4.     Erica Koenig of Corvallis acknowledged that they had heard and understood 
the instructions for Public Comment. They offered support for Board Resolution 20-
1001: Review and Removal of Racist School names. They recognize that many 
families have multiple members who have gone to these schools in the past and that 
this may cause some discomfort. However, they believe that this discomfort does 
not outweigh the fact that some students have experienced trauma in terms of racial 
inequity, regarding these names, and that the student trauma is paramount. They 
support the comments of the previous speakers and encourage the Board to consider 
renaming the schools and passing this resolution.

5.     Ruby Hoffman a 5th grade student of Corvallis School District (address 
confidential) acknowledged that they had heard and understood the instructions for 
Public Comment. They offered support for Board Resolution 20-1001: Review and 
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Removal of Racist School names because they feel that schools should be 
welcoming places and the racist past of the namesakes of these buildings make 
students uncomfortable. Students should feel included and should be able to fully 
participate in their education. They appreciate that the Board will have a 
complicated task in terms of renaming these schools and is excited for community 
input on the process for making these schools better places for students. 

6.     Nicole Hoffman of Corvallis acknowledged that they had heard and understood 
the instructions for Public Comment. They offered support for Board Resolution 20-
1001: Review and Removal of Racist School names from the perspective of a parent 
of multiple students in the Corvallis School District. They speak to the fact that 
many individuals have expressed that this is happening very fast. However, they 
posit that many individuals might feel this is happening fast because they have not 
had to think about these things in the same way that student, staff, and parents of 
color have had to consider, every day. They expect that schools and buildings 
should make the occupants feel proud and included. There is no ‘perfect’ person, 
but there are individuals who could inspire students and elevate the voices of 
individuals of color. Our country has many white powerful men who have been 
recognized but many individuals have been left out due to this dominant culture. 

7.     Martin Storksdieck of Corvallis acknowledged that they had heard and 
understood the instructions for Public Comment. They thank the Board for the 
opportunity to speak and contribute comments. They offered enthusiastic support 
for Board Resolution 20-1001: Review and Removal of Racist School names as a 
parent. They mention that they agree with the previous commenters wholeheartedly 
and certainly believe that, while many of these individuals have been cherished in 
American culture, they do indeed have a problematic side. If there is even one child 
who feels excluded by the current names, they think that is reason enough to change 
them. They appreciate this forum for discussion and to gain information about this 
issue; how we name and identify things within our community has significance and 
to engage with a communal process to encourage healing and support is beneficial 
to all. They speak only for themselves but they have heard much community support 
and thank the Board for their time. 

8.     Ruby McQueen a former Jefferson Elementary student of Corvallis School 
District (address confidential) of Corvallis acknowledged that they had heard and 
understood the instructions for Public Comment. They offered support for Board 
Resolution 20-1001: Review and Removal of Racist School names and mentioned 
that they had learned many shocking things from literature that they had read that 
spoke towards the ownership and violation of people. They believe that naming a 
school after an individual who thought that Black people were subhuman is 
unacceptable. They want to be proud of both the school they went to and the name 
of the school that they went to previously. They thank the Board for the opportunity 
to provide public comment. 

9.     Ethan Liu of Corvallis acknowledged that they had heard and understood the 
instructions for Public Comment. They offered opposition for Board Resolution 20-
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1001: Review and Removal of Racist School names from the perspective of a 
former Corvallis School District student and a current Oregon State University 
student. They do not believe that enough community input has been gathered and 
they also believe that this resolution is reactionary and not thought through well. 
They believe that removing these names from these schools is not necessarily 
appropriate, and does not protect children (by blocking these names from their 
awareness). They state that these former Presidents are everywhere in American 
culture and they mention that inevitably, students will be exposed to the legacy of 
these individuals. They believe that children do not need to have further 
developmental changes due to the renaming of these schools and need to learn via 
internal processing if/that these individuals were not necessarily good people. 

10.  Sarah Garcia of Philomath acknowledged that they had heard and understood 
the instructions for Public Comment. They offered support for Board Resolution 20-
1001: Review and Removal of Racist School names from the perspective of a 
parent. When they enrolled their student in Corvallis, they were concerned about 
enrolling their child of color in a school that commemorates individuals who used 
their office to subjugate and hurt others. They point out that we should not celebrate 
individuals who violently caused harm to individuals of color. They think that these 
are the wrong individuals to venerate through memorial naming and they encourage 
the Board to stand behind their commitment to racial equity and pass this resolution. 

11.  Rev. Matt Gough of Corvallis acknowledged that he had heard and understood 
the instructions for Public Comment. He offered support for Board Resolution 20-
1001: Review and Removal of Racist School names from the perspective of a parent 
with multiple children in multiple Corvallis Schools. He mentioned that he was 
witness to the 38th anniversary of Hiroshima, in Hiroshima, and he was struck by the 
juxtaposition between governmental culture – remorse and compassion, versus 
ignoring the complaint and needs of others. He feels that a system that upholds 
white supremacy is not a system that we need to uphold. He cites the comments that 
the Board has heard this week as examples of racism in modern times. He notes that 
even Thomas Jefferson, while writing our governmental documents was aware of 
the voices in his time that were anti-slavery but he ignored those perspectives in 
favor of racist ones. We need to move forward in partnership, as equals, but we need 
to move away from a white supremacist culture. He states that the beginning of 
greatness is committing to do better. 

12.  Manuela Hoehn-Weiss of Corvallis acknowledged that they had heard and 
understood the instructions for Public Comment. They had some questions they 
would like answered by the Board regarding educational models that the District is 
planning on rolling out, as a parent of multiple students at multiple schools within 
the District, and from the perspective of a professor at Oregon State University. 
They encourage the Board to consider outside in-person learning and offer solutions 
for this issue. They were prepared with many questions that they will forward to the 
Board secretary and will wait for a response as soon as possible. 
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13.  Toby Lewis of Corvallis acknowledged that they had heard and understood the 
instructions for Public Comment. They offered support for Board Resolution 20-
1001: Review and Removal of Racist School names. They appreciate the very hard 
decisions that the District has been struggling with due to COVID. They have 
concerns about the dual-language students who have been strongly encouraged to 
participate in the hybrid program (and who are unable to participate in the online-
only option). They feel that dual-language immersion students should be allowed to 
participate in online classes (for safety) but perhaps participate in in-person dual-
language classes – a third option. They feel that they are being forced to choose an 
unsafe option in order to keep their student with the same peer group and in the 
language program. They would like more information from the District and they 
would like it to be made clear where they can obtain detailed academic information 
from, before they have to choose an option. 

 Superintendent Noss encourages this parent to email him directly or the 
principal of the school the student will be attending.

14.  Anne Parmigiani of Corvallis acknowledged that they had heard and 
understood the instructions for Public Comment. They offered support for Board 
Resolution 20-1001: Review and Removal of Racist School names as a parent of 
multiple students at multiple schools within the District, and from the perspective of 
a professor at Oregon State University. They thank the Board for their hard work 
and encourage the Board to consider creative ways to get students back in school in 
order to help relieve community stressors, such as childcare, etc. They also  suggest 
an online forum where community members can ask for resources and aid with the 
overload that they are experiencing at the moment and wonder about the scaffolding 
and training for teachers who are struggling with these new models.  They were 
prepared with many questions that they will forward to the Board secretary and will 
wait for a response as soon as possible.

Chair Al-AbdRabbuh thanked all of the commenters for their contributions and 
encouraged them to always share their comments with the Board when possible. 

*Some individuals who had signed up for public comment did not appear. 

VII. BOND PROGRAM UPDATE

Kim Patten, Facilities and Transportation Director, and Dale Kuykendall, Wenaha 
Group Senior Project Manager, provided highlights of construction projects and the 
trajectory of current plan changes in light of the COVID-19 pandemic. (This 
document is posted online with the informational packet of this meeting and will be 
filed with the official 2020-21 Board records.)
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VIII. RESOLUTION 20-0801 - REVIEW AND REMOVAL OF RACIST SCHOOL 
NAMES - SECOND READ

Director Adams, Director Whitebear, and Chair Al-AbdRabbuh presented a 
resolution to remove the names of individuals from schools that participated in or 
held racist beliefs during their lifetimes. (The resolution is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 
Board records.) 

There was discussion at length about this item. Some of the comments made by 
Board members during this discussion are as follows:

 Director Conroy does not believe that there was enough public comment on 
this issue. He feels that the Board should wait for more public comment on 
this resolution and hear from more voices. Additionally, he believes there 
needs to be some changes to the language presented here. He would like the 
Board to wait until the next Board meeting to vote on this resolution, in 
order to have more time to deliberate on this issue and review public 
commentary. Additionally, he is interested in finding out what the historic 
naming process is for these schools.  

 Director Whitebear states that she appreciates everyone who took the time to 
communicate with the directors and mentions that she read and considered 
each and every email, whether they supported or opposed the resolution. She 
notes that many individuals during historic times expressed opposition to 
slavery; racism and genocide were unacceptable during that time as well. 
The individuals who are being considered for name removal were racist in 
their time. They indeed did great things, and this side of the narrative has 
been reinforced in American culture over and over again. However, it’s time 
to listen to the other voices in our community. It should not be the 
expectation that community members bare their trauma to us for the sake of 
debate, or before reasonable action is taken. Their lasting impacts, and the 
impacts of similar individuals, is real and present in current times. Refusing 
to memorializing these individuals does not erase them from history but 
memorializing them on important buildings indeed sends a message. She 
does not believe this vote should be delayed. 

 Director Adams states that he appreciates that there has been fierce 
discussion on this issue and appreciates that the community cares so much 
about this item. He believes that it is beyond something we can delay now, 
because this causes real harm in our community. He acknowledges that he 
speaks from a place of privilege but is ready to begin the anti-racist work 
necessary that it will take to bring equity to the forefront. He states that it is 
incumbent upon the Board to act swiftly when the community expresses that 
they are being harmed. 



Board Minutes August 6, 2020

7

 Vice-Chair Finger-McDonald expresses that children, families, and others in 
our community are being impacted negatively by these school names and 
that harm is unacceptable. She is uncomfortable with waiting to do what she 
considers right, in this aspect. 

 Director Jones has collected all of the public comments that were sent to the 
Board and stated to the Board that the majority of individuals who sent 
public comment are in favor of this resolution. She also does not believe that 
waiting for more comments will change the percentage of individuals who 
are for this issue versus against this issue. Additionally, she mentions that 
there are hundreds of emails, which is likely sufficient to gauge community 
perspective.

 Director Baker stated that this is not a time for the Board to prevaricate; they 
instead think that this is something the Board should move quickly on and 
listen to the community about immediately. They agree with their colleagues 
who are in favor of passing this resolution.

 Chair Al-AbdRabbuh is in favor of this resolution, strongly, and wants to 
make sure that we are not perpetuating harm by delaying this vote. He 
mentions that this is a moral question and whenever you have a moral 
question, the answer is “now”. Walking the walk, as well as talking the talk, 
is vital to the continued evolution of progress.

MOTION:
It was moved by Director Adams and seconded by Vice-Chair Finger-
McDonald that the Board “approve the removal of racist school names from 
Wilson Elementary, Hoover Elementary, and Jefferson Elementary schools 
and follow proposed charter guidelines for the renaming of these buildings.” 
The motion was voted on and passes with a 6-1 majority.
  

AMENDMENT:
It was moved by Director Adams and seconded by Director Jones that the 
Board amend the current language to say “and school materials bearing 
the existing name not be acquired, and be phased out, by the end of 
January 2021”. The amendment was voted on and unanimously approved.

AMENDMENT:
It was moved by Director Adams and seconded by Director Whitebear  
that the Board add new language to say “women who have made 
inspirational contributions during their lives should be given additional 
weight in recommendations to remedy the lack of representation among 
current school names”. The amendment was voted on and unanimously 
approved.
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AMENDMENT:
It was moved by Director Adams and seconded by Director Whitebear  
that the Board change the word “progressively” to the wording “in-
stages”. The amendment was voted on and unanimously approved.

AMENDMENT:
It was moved by Director Conroy and seconded by Director Adams that 
the Board change the word “progressively” to the wording “in age-
appropriate stages”. The amendment was voted on and unanimously 
approved.

AMENDMENT:
It was moved by Director Conroy and seconded by Director Adams that 
the Board change the word “progressively” to the wording “in age-
appropriate stages”. The amendment was voted on and unanimously 
approved.

AMENDMENT:
It was moved by Director Conroy and seconded by Chair Al-AbdRabbuh 
that the Board change the wording “all schools or other facilities bearing 
the names of Woodrow Wilson, Herbert Hoover, and Thomas Jefferson 
have their names immediately removed, and interim designations assigned 
by the district pending renaming under the process described herein” to 
the wording “and regulation FF-AR the Corvallis School District will 
initiate a community engaged process to review the names of Hoover, 
Wilson, and Jefferson schools and make recommendations for replacement 
or retention.” The amendment was voted on and fails with a 6-1 majority.

MOTION:
It was moved by Director Conroy and seconded by Director Jones that the 
Board “table the vote on this resolution until the September Board 
meeting, including its amendments”. The motion was voted on and fails 
with a 6-1 majority.

IX. OPERATIONAL BLUEPRINTS FOR 2020-21 SCHOOL YEAR

Superintendent Noss presented about the Operational Blueprint that the District will 
submit to the Oregon Department of Education. This blueprint is our operating plan 
for the coming year and we hope these procedures will help keep our community 
safe. (The Operational Blueprint is posted online with the informational packet of 
this meeting and will be filed with the official 2020-21 Board records.)

X. CONSOLIDATED ACTION
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There was no discussion on these items. 
  
A. Licensed Personnel Information (This document is posted online with the 

informational packet of this meeting and will be filed with the official 2020-21 
Board records.)
  

B. Non-Licensed Personnel Information (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 
Board records.)

C. Garfield and Hoover Bond Actions (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2020-21 
Board records.)

MOTION:
It was moved by Director Adams and seconded by Director Jones that 
the Board “approve consolidated action”. The motion was voted on and 
passes unanimously.

XI. CONSOLIDATED INFORMATION
  
There were no items for consolidated action.

XI. BOARD MEMBER COMMENTS

 Director Adams 

 Director Conroy mentioned that some very talented individuals are retiring 
this year and he would like to thank them for their service. Additionally, he 
is excited to see that someone he believes is a fantastic teacher has joined 
the District this year. He also mentions that a former reporter that he 
appreciated previously has also joined the district and he is also excited 
about that acquisition for the District. He believes that we have excellent 
staff within our community and we are very thankful.

 Vice-Chair Finger-McDonald stated that she has concerns over privacy and 
public comments that were submitted for some issues during this meeting. 
She feels strongly that this is something we should address in the future. 

 Chair Al Abd-Rabbuh wants to make clear to the public, especially for 
future communication that emails sent to the Board are public record.

 Director Whitebear agrees with Vice-Chair Finger-McDonald’s concerns 
and states that she wonders if individuals are fully aware of the fact that 
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their emails are considered public record. She wonders if individuals would 
have sent the same emails they did if they were fully aware of the public 
nature of their communications.

 Director Conroy suggests an opt-out option for individuals who contact the 
Board but who do not wish to be named in public and have their emails 
made part of the public record. He would like to know if it would take a 
great deal of staff time to make these records digital. 

 Superintendent Noss will discuss this with staff and come back to the Board 
on best practices for moving forward with public input.

 Director Jones is also concerned about privacy. She echoes Director 
Whitebear as to the content of the emails which are somewhat sensitive. She 
mentions that the email form that constituents fill out might perhaps be 
different, under law, than the emails that were sent directly to Board 
members. Perhaps a more substantial and clearly labelled process would 
help. She looks forward to future discussion on this.
  

XII. ADJOURNMENT (9:00 p.m.)*

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting at 11:17 
p.m.

_______________________________ _______________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze
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MINUTES
Business Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:30 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. EXECUTIVE SESSION

The Board met in Executive (closed) Session under ORS 192.660 2(d) to conduct 
deliberations with persons designated by the governing body to carry on labor 
negotiations.
  

IV. BOARD MEMBER REPORTS

Board members provided brief updates regarding various activities in which they 
engaged during the past month.
  

V. SUPERINTENDENT'S REPORT

Superintendent Noss provided a few highlights of the work that has been happening 
District-wide since his last report. Additionally, he offered his condolences to all 
individuals affected by the wildfires that have been extremely impactful lately. The 
focus, as always, is community and support. The District wants to be intentional as to 
how we provide aid to anyone who is in need. Our food service department is providing 

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Jay Conroy
Sarah Finger McDonald, Vice Chair 
Terese Jones
Luhui Whitebear

BOARD MEMBERS EXCUSED
Tina Baker

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director

STUDENT REPRESENTATIVES PRESENT
None
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meals and we are offering facilities as evacuation locations if needed, as two examples 
of aid we are providing. (The Superintendent’s report is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

VI. PUBLIC/STAFF COMMENT

There were no public comments. 
  

VII. SUPERINTENDENT’S SCHOOL RENAMING TASK FORCE CHARTER

Superintendent Noss provided the Board with a copy of the proposed School Renaming 
Task Force Charter and updates as to what the proposed meeting dates are, the timeline 
set forth, and who will be asked to participate. (This charter is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

 Director Whitebear inquired as to the number of meetings. She is interested in 
why that number of meetings was selected. She also would like to encourage 
communication between leadership in minority communities and District 
leadership in terms of these meetings and the selection process.

 Superintendent Noss responded that the number of meetings match the timeline 
and also states that we would be very interested in reaching out to tribal leaders 
and other minority community leaders for this project (and in general as well).

 Director Jones mentioned that there is still an issue with public comment for the 
individuals who previously submitted names. Additionally, she wants to make 
sure that we communicate with the public in terms of the fact that their emails to 
the Board are considered public record. She states that she firmly believes that 
individuals may not have been as candid in their emails if they knew that their 
emails were public records. 

 Superintendent Noss discussed the impact on staff time for these kinds of issues. 
Pulling all of these hundreds of emails would require significant staff time and 
thus there would be an associated cost. 

 Chair Al-AbdRabbuh stated that he has responded to each email received by the 
Board and he believes that he has reiterated that emails are public comment. 
Additionally, he would like to make sure we do not miss any of the naming 
suggestions in the myriad of emails received.

 Director Whitebear pointed out that some of the emails that have suggested 
names, also asked that their emails be forwarded to the Task Force. She posits 
that the expectation was to send their suggestions onward, and thus would not 
violate trust for those emails. Additionally, some names received do not meet the 
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future naming criteria, and thus we do not need to waste staff time for email 
suggestions that already do not meet the selection criteria. 

 Director Jones suggested that the Task Force ask the public to submit their 
suggestions through a new process. She suggested emailing everyone that 
submitted public comment and letting them know that we have a new and more 
efficient process for name suggestions, and directing them to this new process. 

 Director Whitebear suggests that we place language on the online submission 
form for public comment to alert the public that any information they send with 
that form is public comment. She further suggests that we add clear language in 
the future naming process that delineates the criteria we will be using. She hopes 
this will limit the amount of staff time spent on erroneous suggestions. 

 Superintendent Noss agrees that we need to find all emails that suggested a new 
name and forward those on to the Task Force and then set up a new process for 
submissions in the future. 

  
VIII. DISTRICT CALENDAR

Rynda Gregory, District High School Success Coordinator, presented the proposed 
2020-21 calendar to the Board and responded to questions from the Board. (This 
document is posted online with the informational packet of this meeting and will be filed 
with the official 2019-20 Board records.)

MOTION:
It was moved by Director Adams and seconded by Vice-Chair Finger-
McDonald to adopt the revised School District Calendar for the 2020-21 
school year.  The motion was voted on and unanimously approved.
  

IX. BOARD NORMS AND WORKING AGREEMENTS

Chair Al-Abdrubbah referred to a document provided before the meeting. These 
documents are ones that we review each year and which give us a baseline on an agreed 
discussion pathway. Additionally, this document gives new Board members a format for 
functioning relationships with Superintendents, District Staff, and each other. (The 
report and presentation slides are posted online with the informational packet of this 
meeting and will be filed with the official 2019-20 Board records.)

 Director Adams mentioned that he has previously seen working agreements 
which were more specific about the forward momentum of the Board and the 
Superintendent. He understands this is a conversation for the future but wants to 
have some discussion on this idea later.

 Director Conroy suggested that we add a piece within this document that clarifies 
that Board members are able to communicate with constituents that email them, 
before the Board Chair has also had a chance to respond. 
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 Director Adams stated that his understanding is that the Board Chair speaks for 
the Board on general matters but he does not think that this precludes Board 
Members from directly responding to constituents.

 Director Conroy wanted to encourage communication with the Board and he feels 
that directly responding to constituents is one way to support this.

 Director Adams stated that emails sent to the Board as a whole should be replied 
to by the Board designee. However, emails sent to individual Board Members 
can be responded to by the addressed Board member (though the rest of the 
Board should be aware of any issues that are brought up through this method).

 Director Whitebear stated that the Board webpage should have language that 
clarifies this point to constituents.

X. CONSOLIDATED ACTION

Discussion was held regarding items A, C.1

 All minutes will be held pending further formatting and content changes. 

 Superintendent Noss asked the Board what their vision is for a balanced minutes 
strategy. He would like to make sure that we are on the same page.

 The Board would like to create a process by which the minutes express the ideas 
and concerns of the Board members while also providing a record of events that 
transpired. 

 Parker Schulze, Board Secretary, will revise all minutes.

 There is some concern about policy JEC from Vice-Chair Finger McDonald and 
Director Whitebear about the previously mentioned xenophobic citation. 

 Assistant Superintendent Harder stated that we did reach out to OSBA and they 
provided some context about this citation. They feel that this act is necessary in 
this policy for various legal reasons, and also that it protects exchange students. 

 Director Whitebear appreciates staff reaching out to OSBA regarding her 
concerns. She fees that if we have a concerning act cited within our policies that 
we need to clearly state why it is there and what purpose it serves.

MOTION:
It was moved by Director Adams and seconded by Director Jones to 
approve the Consolidated Action items, except for the minutes listed in 
the agenda, pending further edits.  The motion was voted on and 
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unanimously approved.

A. Minutes

   1. May 7, 2020

2.

3.

4.

May 28, 2020

June 29, 2020

June 11, 2020

B. Licensed Personnel Action

C. Board Policies -- FOR ACTION:

1.JEC— Admissions - Second Reading (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

XI. CONSOLIDATED INFORMATION

There was discussion on item B.10, item B.6., and item B.19.

 Director Whitebear had concerns about dismissal of harassment complaints; she 
wonders if the policy is stating that individuals who commit these types of crimes 
on property that does not belong to the school, at a school event, or in this 
country. She is worried that this policy is not as wide-reaching as it needs to be; 
she wants to ensure that no loopholes exist that offenders could use.

 Assistant Superintendent Harder stated that if the activity is school-sponsored, in 
any way, the school must respond to that complaint. Additionally, this policy 
covers digital learning, online education, and remote education. 

 Erika Cook, Executive Assistant to the Assistant Superintendent mentioned that 
one of the citations in this policy does cover those issues and closes potential 
loopholes as much as possible but she does encourage further investigation.

 Director Whitebear also had concerns with policy JHH that related to suicide 
prevention. She mentions that this policy utilizes the phrasing “completed 
suicide” instead of the more accurate and appropriate “died by suicide”.

 Director Whitebear also had concerns with the identified high-risk groups. She 
states that she believes there should be more direct and powerful language here 
with more specifics involved, especially regarding our methods for prevention.
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 Erika Cook stated that there is not currently an attached Administrative 
regulation for this policy. She states that once ODE releases an AR for this, they 
will send it to OSBA, who will in turn give it to us for our use.

 Assistant Superintendent Harder will reach out to our Mental Health Team and 
discuss this phrasing and decide what is most appropriate for our purposes.

 Leadership will discuss phrasing and citations on these policies with OSBA and 
return this policy to the Board for further review and clarification.

  A. Non-Licensed Personnel Information (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B. Board Policies – First Read – Information Only

B1. GBEB --Communicable Disease--Staff--revising (This document is posted online 
with the informational packet of this meeting and will be filed with the official 2019-20 
Board records.)

B2. GBEB-AR --Communicable Disease--Staff--revising (This document is posted 
online with the informational packet of this meeting and will be filed with the official 
2019-20 Board records.)

B3. GBL --Personnel Records--revising (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B4. GBLA --Disclosure of Information--revising (This document is posted online with 
the informational packet of this meeting and will be filed with the official 2019-20 
Board records.)

B5. GBN-JBA --Sexual Harassment--delete (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B6. GBN-JBA --Sexual Harassment--new (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B7. GBN-JBA-AR --Sexual Harassment Complaint Procedure--delete (This document 
is posted online with the informational packet of this meeting and will be filed with the 
official 2019-20 Board records.)

https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=156208a4-d691-4661-bc7b-318a5de4f3e7&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=c76ba7f6-9f97-4d4d-a6b5-02e127af1f5b&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=5e21b50b-fed2-4a51-9aba-79a79001239e&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=6d7202ff-41ea-4eb7-9d09-307b8733814f&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=da35db25-cff0-4db8-a5d6-9d59a964b035&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=b2098425-0718-4926-986f-b98ab8d40f67&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=8c0eea14-a3ef-4e2a-8fe3-ce9dc922f3f5&isFromMeeting=True
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B8. GBN-JBA-AR(1) --Sexual Harassment Complaint Procedure--new (This document 
is posted online with the informational packet of this meeting and will be filed with the 
official 2019-20 Board records.)

B9. GBN-JBA-AR(2) --Federal Law (Title IX) Sexual Harassment Complaint Procedure-
-new (This document is posted online with the informational packet of this meeting and 
will be filed with the official 2019-20 Board records.)

B10. IGBAH-AR --Special Education--Evaluation and Eligibility Procedures--revising 
(This document is posted online with the informational packet of this meeting and will 
be filed with the official 2019-20 Board records.)

B11. IKFB --Graduation Exercises--revising (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B12. JBA-GBN --Sexual Harassment--delete (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B13. JBA-GBN --Sexual Harassment--new (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 
records.)

B14. JBA-GBN-AR --Sexual Harassment Complaint Procedure--delete (This document 
is posted online with the informational packet of this meeting and will be filed with the 
official 2019-20 Board records.)

B15. JBA-GBN-AR(1)--Sexual Harassment Complaint Procedure--new (This document 
is posted online with the informational packet of this meeting and will be filed with the 
official 2019-20 Board records.)

B16. JBA-GBN-AR(2) --Federal Law (Title IX) Sexual Harassment Complaint 
Procedure--new (This document is posted online with the informational packet of this 
meeting and will be filed with the official 2019-20 Board records.)

B17. JHCC --Communicable Disease--Students--revising (This document is posted 
online with the informational packet of this meeting and will be filed with the official 
2019-20 Board records.)

B18.  JHCC-AR --Communicable Disease--Students--revising (This document is posted 
online with the informational packet of this meeting and will be filed with the official 
2019-20 Board records.)

B19. JHH --Student Suicide Prevention--NEW (This document is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 Board 

https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=873552f9-b813-446a-95e6-d68810682c2a&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=455516a4-70ef-40dd-b55c-a5e5944d667b&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=455516a4-70ef-40dd-b55c-a5e5944d667b&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=102c38a6-56ab-4aec-a792-dd766a96ebe7&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=e8fde9b2-9a03-41fa-9e98-67b4e86cf1b1&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=00c36aea-0b57-4903-9f7d-2573c9d45f89&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=a4064d65-9e1d-4cf1-829b-600a50842bef&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=408659a8-8ed7-400c-8a0e-e2782e58954c&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=33d2c67d-c0d6-4937-bcfa-3af8a6cdf55f&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=1d99a921-3ed9-48d3-879d-7fc0da96843c&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=1d99a921-3ed9-48d3-879d-7fc0da96843c&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=be45cfdb-2d10-45f6-bb4d-da2d9e53838b&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=af05d700-2e81-4761-bef9-2578fe3c5089&isFromMeeting=True
https://meetings.boardbook.org/Documents/FileViewerOrPublic/1216?file=216bf8bf-b2b4-46cc-b803-bd112addc579&isFromMeeting=True
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records.)

C. Unaudited Financial Statements

1. July (This document is posted online with the informational packet of this meeting 
and will be filed with the official 2019-20 Board records.)

2. June (This document is posted online with the informational packet of this meeting 
and will be filed with the official 2019-20 Board records.)

3. May (This document is posted online with the informational packet of this meeting 
and will be filed with the official 2019-20 Board records.)

XII. BOARD MEMBER COMMENTS

 Chair Al Abd-Rabbuh expressed gratitude for the hard work of staff and faculty, the 
wise financial decisions made in the past, and expresses hope for the future.

 Director Conroy thanked Director Whitebear for the information that she released as 
an introduction to important pieces of our heritage. 

 Vice-Chair Finger-McDonald expressed gratitude for former Director Ball who was 
instrumental in passing our transgender students policy. She stated that she witnessed 
students adding their pronouns to their Zoom meeting names and is excited.

 Chair Al ABd-Rabbuh informed the Board of two presentations he will participate in.

 Director Whitebear is also presenting at one of these events. She is excited about the 
positive feedback on her previously released heritage materials. She has worked with 
local tribes to encourage engagement and this is an excellent example of her work. She 
felt that staff appreciated this information and is optimistic about future work.

 Chair Al Abd-Rabbuh expressed appreciation for the support he has gotten in the 
community in terms of neighbors checking in, the consecutiveness of this area, and 
other such examples that he has experienced.

XIII. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 9:24 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent
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Prepared By:  Parker Schulze
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MINUTES
Special Meeting of the

BOARD OF DIRECTORS
Corvallis School District 509J

I. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 6:30 PM in the Board Room of the Central Administration 
Building, 1555 SW 35th Street, Corvallis, OR 97333. The secretary recorded those present as 
listed below.

A quorum was present and due notice had been published.

II. PLEDGE OF ALLEGIANCE
  

III. EQUITY TRANSFORMATION PLAN

Kristen Miles, OSBA Board Development Specialist, and Marcianne Rivera-Koetje, 
Equity Coordinator for the District, gave a slideshow presentation to the Board and 
responded to questions. (This presentation is posted online with the informational 
packet of this meeting and will be filed with the official 2019-20 Board records.)

 We have been making great strides in our equity work within the District. 
We are very excited as to the upcoming projects, resolutions, and other 
equity work that will advance the visible equity work of the Board as well as 
the behind the scenes work that staff, students, and the Board has been doing 
throughout the year.

 Director Whitebear is excited about the new possibilities presented by 
shifting educational practices that have stemmed from this pandemic. She 
hopes that our community is able to look at the work that has been done.

BOARD MEMBERS PRESENT
Vincent Adams
Sami Al-AbdRabbuh, Chair
Tina Baker
Jay Conroy
Sarah Finger McDonald, Vice Chair
Terese Jones
Luhui Whitebear
Tina Baker

BOARD MEMBERS EXCUSED
None

EXECUTIVE STAFF PRESENT
Ryan Noss, Superintendent
Melissa Harder, Assistant Superintendent
Jennifer Duvall, Human Resources Director
Olivia Meyers Buch, Finance and Operations Director
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 Vice-Chair Finger-McDonald is interested to see the way the community is 
engaging with the Board. She mentions that the Board is limited in terms of 
process but they often find other ways to handle constituent issues. She 
hopes that communicating to the public what is within the Board’s purview, 
and how to contact the Board, will help with future efforts.

 Chair Al Abd-Rabbuh thanked all the participants for their contributions, as 
well as the Board members who spoke about their ideas, and he looks 
forward to further in-depth discussions regarding equity.

IV. BOND PROGRAM UPDATE

Dale Kuykendall, senior project manager with Wenaha Group, referred to a report 
provided before the meeting and gave a slide presentation. Construction is going 
very well and many projects are being completed in time for the anticipated return 
of students. He is excited to see all of the additional equipment and the permits that 
they are very close to obtaining. He mentions that many individuals who were 
working on the project were affected dramatically by the wildfires. We are doing 
the best we can through unprecedented events. (The report and presentation slides 
are posted online with the informational packet of this meeting and will be filed 
with the official 2019-20 Board records.)

 Kim Patten mentioned that we have procedures in place to help with COVID 
precautions in these buildings such as ventilation systems, etc.

 Dale Kykendall stated that the construction projects may look like they are 
incomplete but most are functional at the moment.

V. RESOLUTION 20-0902: TAX LOT BOUNDARY ADJUSTMENT

Superintendent Noss presented a resolution to adjust tax lot boundaries between 
Philomath and Corvallis School Districts. (The resolution is posted online with the 
informational packet of this meeting and will be filed with the official 2019-20 
Board records.) 

VI. REVIEW OF 2018-2023 BOARD GOALS AND STRATEGIES

This is a review of this document which also allows changes to the phrasing if 
Board members so wish. (This document is posted online with the informational 
packet of this meeting and will be filed with the official 2019-20 Board records.) 
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VII. RESOLUTION 20-0901 INDIGENOUS PEOPLE'S DAY

Director Whitebear presented a resolution to celebrate Indigenous People’s Day 
instead of Columbus Day, due to the colonization and genocidal nature of that 
person and the fact that we need to celebrate the tribes that were here before us. 
(The resolution is posted online with the informational packet of this meeting and 
will be filed with the official 2019-20 Board records.)

VIII. CONSOLIDATED ACTION

A. Budget Committee Vacancies

B. Lincoln Elementary School – FORTIS Change Order

  IX. CONSOLIDATED INFORMATION

There were no items presented for Consolidated Information.

X. BOARD MEMBER COMMENTS

 Vice-Chair Finger-McDonald stated that increasing representation within 
the systems we’ve built and embracing diversity and upward momentum is 
extremely vital to the disruption of those racist systems.

 Director Conroy mentioned that he is coming to us via a cornfield in the 
country and is excited that he can still participate in this meeting.

 Director Whitebear wanted to recognize the impacts of the pandemic on not 
only students and staff but also the real impact of the ongoing current events 
related to racial justice and injustice. Additionally, she would like to send 
warm wishes to all those who are celebrating Hispanic/LatinX Heritage 
Month. She also appreciates the Technology Department greatly. 

 Director Jones mentioned that she has a question regarding the equity of 
certain communities in terms of staff volunteers to help as needed. 

 Superintendent Noss expressed that once successful area is that our pre-
order system allows us to address specific dietary needs and preferences.

 Chair Al-AbdRabbuh thanks Board members for being as engaged as they 
are with the community. He shared that everyone is anxious right now but 
he has faith in our District and their efforts to mitigate pandemic stresses. 
The future is uncertain but we have the best people possible to help us 
through.
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XI. ADJOURNMENT

There being no further business before the Board, Chair Al-AbdRabbuh adjourned the meeting
at 9:40 p.m.

____________________________ ____________________________
Sami Al-AbdRabbuh, Board Chair Ryan Noss, Superintendent

Prepared By:  Parker Schulze



B. Licensed Personnel Action



Prepared for:   Corvallis School Board
Prepared by:   Jennifer Duvall, Human Resources Director
Meeting Date:  January 14, 2021

Licensed Personnel Action ACTION REQUESTED 

1. Issue:
a. Recommendation to Hire

Name Position FTE Building Start Date
Contract 
Status

Kittredge, Russa Alt Ed Teacher 0.80 College Hill 1/4/2020 Temporary

b. Additional Information/Leaves/Reduction

MOTION REQUESTED:  
“I move to approve the Licensed Personnel action as submitted.”



C. LBL ESD Local Service Plan Approval
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Resolution 

As outlined in statute, at least 90% of the annual State School Fund (SSF), property tax and other qualifying 

resources allocated to LBL will be expended on resolution services. The Local Service Plan is developed with the 

State School fund biennium budget. Districts review and approve the Local Service Plan on an annual basis. 

Services will be provided on a two-tiered basis. 

Tier 1 Resolution Services 

Tier 1 includes services that are available to all 12 districts and are determined as being essential to all districts. 

The emphasis in Tier 1 is on achieving the greatest economies of scale and assuring equity of access. Tier 1 

services are fully funded from the 90% SSF allocation. Service decisions are made for a two year period.  

Tier 2 Resolution Services 

Once Tier 1 funds are allocated, the remaining balance is used for Tier 2 services. Tier 2 services are decided by 

districts on an annual basis. This allows LBL and its component school districts to stay within the constraints of the 

agreements, yet provide flexibility in the use of funds.  

Transits 

Up to 50% of the district’s allocated Tier 2 resources may be used to acquire services from sources other than LBL 

if the service is not provided by LBL.  

Statewide Education Initiatives Account (SEIA) 

The SEIA grant provides funding to allow greater ESD support to districts. This includes the provision of technical 

assistance to districts in developing, implementing and reviewing a plan for receiving Student Investment Account 

grant money; and providing coordination with Oregon Department of Education in administering and providing 

technical assistance to districts, including coordinating any coaching programs.  SEIA plans are adopted and 

amended as part of the Local Service Plan and approved by the Oregon Department of Education.  

The _________________________________________ School District is in agreement to have the Linn Benton Lincoln Education 

Service District provide the Local Service Plan for the 2021-2022 school year as presented. 

___________________________________________________________________ ___________________________________________ 

LBL Board Chair Date 

___________________________________________________________________ ___________________________________________ 

School District Board Chair Date 

Corvallis

December 18, 2020



Prepared for: Corvallis School Board
Prepared by: Parker Schulze, Executive Assistant to the Superintendent 
Meeting Date: January 14, 2021

LBL ESD Local Service Plan Approval                ACTION REQUESTED

Background

Attached is the Linn Benton Lincoln 2021-23 Local Service Plan.  This plan was recently updated in 
collaboration with district Superintendents and approved by the Linn Benton Lincoln Board of Directors 
at their December Board Meeting.

Each component District School Board approves the plan through a yearly resolution. LBL ESD asks that 
component Boards approve the resolution by March 1, 2021.

ACTION REQUESTED

Approve the LBL ESD Local Service Plan.

MOTION REQUESTED
“I move to approve the LBL ESD Local Service Plan”.
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Introduction 

Linn Benton Lincoln Education Service District 

(LBL) serves educational agencies, districts and 

schools across the state with high-quality services 

and programs that are practical, reliable, and 

economical. LBL has a distinguished reputation 

for supporting educational excellence and equity, 

working cooperatively with educators and 

educational agencies, and effecting productive 

solutions that help schools, teachers, students 

and families meet Oregon’s educational goals. 

LBL comprises 12 component districts and over 

90 schools with approximately 37,000 students in 

Linn, Benton, and Lincoln counties. LBL also 

serves students and districts elsewhere in Oregon 

through grants and contracts. Its governance 

structure includes a seven-member Board.  

LBL is one of 19 Education Service Districts in 

Oregon that serve all 36 counties. The purpose of 

Oregon’s Education Service Districts is defined in 

Oregon Revised Statute (ORS) 334.005. Education 

Service Districts assist school districts and the 

State of Oregon in achieving Oregon’s education 

goals by providing equitable education 

opportunities for all of Oregon’s public school 

students.  

Serving the Counties of Linn, Benton, 
Lincoln, and Beyond! 
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Education Service Districts and Oregon Revised Statutes 

Education Service Districts (ESDs) originated in Oregon’s first laws establishing a general system of 

common schools. Through the history of Oregon’s regional services system, local governances and state 

statues concerning the mission of ESDs has remained somewhat constant: “Education Service Districts 

assist school districts and the State of Oregon in achieving Oregon’s education goals by providing 

excellent and equitable educational opportunities for all Oregon public school students.” 

 

 

 

 

 

 

 

 

 

ORS 334.005 defines the mission, purpose, and accountability of an ESD. The mission of education 

service districts is to assist school districts and the Department of Education in achieving Oregon’s 

educational goals by providing equitable, high quality, cost-effective, and locally responsive educational 

services at a regional level.  

An education service district plays a key role in: 

 Ensuring an equitable and excellent education for all children in the state; 

 Implementing the Oregon Educational Act for the 21st Century; 

 Fostering the attainment of high standards of performance by all students in Oregon’s public 

schools; 

 Facilitating interorganizational coordination and cooperation among education, social service, health 

care, and employment training agencies.  

 

(Continued on page 6) 
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Education Service Districts and Oregon Revised Statutes 

Per ORS 334.175, Education Service Districts must provide regionalized core services in the following 

areas:  

 Programs for children with special needs, including but not limited to special education services and 

services for at-risk students. 

 Technology support for component school districts and the individual technology plans for those 

districts, including but not limited to technology infrastructure services, data services, instructional 

technology services, and distance learning. 

 School improvement services for component school districts, including but not limited to: 

1. Services designed to support component school districts in meeting the requirements of state 

and federal law; 

2. Services designed to allow the education service district to participate in and facilitate a 

review of the state and federal standards related to the provision of a quality education by 

component school districts; 

3. Services designed to support and facilitate continuous school improvement planning; 

4. Services designed to address schoolwide behavior and climate issues; 

5. Services designed to support career and technical education. 

 Administrative and support services for component school districts, including but not limited to 

services designed to consolidate component school district business functions, liaison services 

between the Department of Education and component school districts, and registration of children 

being taught by private teachers, parents, or legal guardians pursuant to ORS 339.035. 

An education service district may provide entrepreneurial services to public and private entities and to 

school districts that are not component school districts of the education service district with the 

approval of the constituent districts through their approval of the Local Service Plan.  
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Equity Lens 

We believe that every student, staff, and community 
partner should be treated equitably. 

 
Our focus is to eliminate disparities among all groups. 

Procedure 

Consider the following four questions for any policy, process, program, service or decision: 

1. Who does it impact? 

Who are the racial/ethnic groups affected? 

What are the potential impacts on these 

groups? 

2. Who has the opportunities and is included 

and who is not? 

Are existing disparities ignored or worsened? 

Are there unintended consequences? 

3. Whose voices are at the table? 

Have we intentionally involved our partners? 

4. What can we do about it? 

How will we mitigate the negative impacts and 

address the barriers identified above? 

Purpose 

Provide a common vocabulary and protocol to 

produce and evaluate policies, practices, 

processes, programs, services or decisions that 

result in more equitable outcomes. 

Equity 

Just and fair inclusion. An equitable society is one 

in which all can participate and prosper to allow 

all to reach their full potential. 
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Mission, Vision, and Values / Goals and Board Objectives 

Linn Benton Lincoln Education 

Service District serves districts, 

schools and students by 

providing equitable, flexible 

and effective educational  

services through economy of 

scale.  

To be a responsive and 

transparent organization that 

supports districts in helping 

every child succeed. 

Success for all students and 

their districts. 

Relationships built on trust,  

responsiveness and honesty. 

The four “E”s of Excellence,  

Equity, Efficiency and 

Effectiveness. 

Accountability. 

Mission Vision Values 

Goal 1 

Support success for all  

students and their districts by 

delivering excellent, equitable, 

efficient, and cost effective 

services. 

Board Objective 1 

Pursue innovation through 

service delivery, evaluation and 

improvement, staff  

development, and the use of 

technology. 

Goal 2 

Foster positive relationships by 

strengthening  

communication within the ESD, 

with school districts,  

other organizations, and  

communities. 

Board Objective 2 

Continue to enhance positive 

relationships and effective 

communication with LBL ESD 

employees, school districts, and 

communities. 

Goal 3 

Continue long-term financial 

stability. 

Board Objective 3 

Maintain a long-term financial 

plan with guidelines and  

philosophy that includes  

contingencies for economic 

changes. 

Goals and Board Objectives 
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LBL Board Governance 

Board of Directors 

Heather Search 

Zone 1 

Term Expires: 6/30/2021 

Roger Irvin 

Zone 2 

Term Expires: 6/30/2021 

Frank Bricker 

Zone 3 

Term Expires: 6/30/2021 

David Dowrie 

Zone 4 

Term Expires: 6/30/2021 

Terry Deacon 

Zone 5 

Term Expires: 6/30/2023 

Miriam Cummins 

Zone 6 

Term Expires: 6/30/2023 

David Dunsdon 

Zone 7 

Term Expires: 6/30/2023 
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LBL Board Governance 

Board Zones 

Zone 1 

GAPS (NE & E Albany), Sweet 

Home, Central Linn, Scio, 

Santiam Canyon 

Zone 2 

Central Linn, Harrisburg, 

Monroe, Alsea (town), 

Philomath, Lincoln Co. Schools 

(East County) 

Zone 3 

Corvallis (North), GAPS 

Zone 4 

Corvallis (South), Philomath 

Zone 5 

Lebanon 

 

Zone 6 

GAPS 

Zone 7 

Lincoln County, Alsea (all but 

town of Alsea) 

Budget Committee 

Richard Moore 

Zone 1 

Term Expires: 6/30/2023 

 

Sarah Fay 

Zone 2 

Term Expires: 6/30/2022 

 

Tina Baker 

Zone 3 

Term Expires: 6/30/2022 

Sarah Finger McDonald 

Zone 4 

Term Expires: 6/30/2021 

 

Sherrie Sprenger 

Zone 5 

Term Expires: 6/30/2021 

 

Kim Butzner 

Zone 6 

Term Expires: 6/30/2021 

Ron Beck 

Zone 7 

Term Expires: 6/30/2023 

 

Jim Gourley 

At Large 

Term Expires: 6/30/2022 
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LBL Leadership 

Cabinet 

Tonja Everest 

Superintendent 

Jason Hay 

Assistant Superintendent 

Jackie Olsen 

Chief Financial Officer 

Kate Marrone 

Chief Human Resources Officer 

Francisco Zavala 

Chief Information and Technology Officer 
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LBL Leadership 

Program Administrators 

Don Dorman 

Cascade Regional  

Program 

Debbie McPheeters 

Early Intervention, Early 

Childhood Special Ed. 

Autumn Belloni 

Early Intervention, Early 

Childhood Special Ed. 

Martha Kroessin 

Information Systems 

Cathy Wright 

Long-Term Care &  

Treatment Education 

Laura Petschauer 

Special Education &  

Evaluation Services 

Nancy Griffith 

Strategic Partnerships 

Ann Lavond 

Student and Family  

Support Services 
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LBL Component School Districts 

Alsea 7J 

P.O. Box B 

301 South 3rd Street 

Alsea, OR 97324  

Superintendent: Marc Thielman 

http://alsea.k12.or.us/ 

Phone: 541-487-4305  

Central Linn 552C 

P.O. Box 200 

32433 Highway 228 

Halsey, OR 97348 

Superintendent: Brian Gardner 

http://centrallinn.k12.or.us/ 

Phone: 541-369-2813  

Corvallis 509J 

1555 SW 35th Street 

Corvallis, OR 97333 

Superintendent: Ryan Noss 

https://www.csd509j.net/ 

Phone: 541-757-5841  

Greater Albany 8J 

718 Seventh Avenue SW 

Albany, OR 97321 

Superintendent: Melissa Goff 

https://albany.k12.or.us/ 

Phone: 541-967-4511   

Harrisburg #7 

P.O. Box 208 

865 LaSalle Street 

Harrisburg, OR 97446 

Superintendent: Bryan Starr 

https://www.harrisburg.k12.or.us/ 

Phone: 541-995-6626 ext. 1  

Lebanon Community #9 

485 S Fifth Street 

Lebanon, OR 97355  

Superintendent: Bo Yates 

http://lebanon.k12.or.us/ 

Phone: 541-451-8511  

http://alsea.k12.or.us/
http://centrallinn.k12.or.us/
https://www.csd509j.net/
https://albany.k12.or.us/
https://www.harrisburg.k12.or.us/
http://lebanon.k12.or.us/
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LBL Component School Districts 

Lincoln County 

1212 NE Fogarty Street 

Newport, OR 97365 

Superintendent: Dr. Karen Gray 

https://lincoln.k12.or.us/ 

Phone: 541-265-9211 

Monroe 1J 

365 N 5th Street 

Monroe, OR 97456  

Superintendent: Bill Crowson 

https://monroe.k12.or.us/ 

Phone: 541-847-6292  

Philomath 17J 

1620 Applegate Street 

Philomath, OR 97370 

Superintendent: Susan Halliday 

https://www.philomathsd.net/ 

Phone: 541-929-3169  

Santiam Canyon 129J 

P.O. Box 197 

150 SW Evergreen Street 

Mill City, OR 97360 

Superintendent: Todd Miller 

http://santiam.k12.or.us/ 

Phone: 503-897-2321  

Scio 95 

38875 NW First Avenue 

Scio, OR 97374  

Superintendent: Steve Martinelli 

https://scio.k12.or.us/ 

Phone: 503-394-3261  

Sweet Home 55 

1920 Long Street 

Sweet Home, OR 97386  

Superintendent: Tom Yahraes 

http://sweethome.k12.or.us/ 

Phone: 541-367-7126  

https://lincoln.k12.or.us/
https://monroe.k12.or.us/
https://www.philomathsd.net/
http://santiam.k12.or.us/
https://scio.k12.or.us/
http://sweethome.k12.or.us/


 

LBL ESD Local Service Plan 2021-2023  15 

LBL Planning Calendar for Developing & Approving Resolution Services 

September/October 

Visit and interview districts to discuss service level satisfaction, LBL performance measures, 

and emerging needs. Survey electronically as needed.  

October/November 

Present VCSA draft resolution Local Service Plan for the next biennium. Review/revise the 

Local Service Plan as described under ORS 334.175(1) with input from Superintendents. 

November 

VCSA Superintendents finalize the Local Service Plan services and agreements resulting in 

recommendation of the LBL Local Service Plan to the LBL Board of Directors and 

component school districts. 

December 

The recommended LBL Local Service Plan will be provided to the LBL Board of Directors for 

adoption for the biennium. By statute, the Local Service Plan must be approved by districts 

each year.   

January/February 

After being adopted by the LBL Board of Directors, the Local Service Plan is approved on or 

before March 1 by resolution of two-thirds of the component school districts representing 

more than 50% of the students in the LBL region. Adoption by component district boards 

shall occur before March 1. 

March 

Notify LBL staff of changes in service requirements as established in the Local Service Plan.  

April/May 

LBL acquires the necessary staffing, equipment, and technology and other resources to 

deliver the services required or services are brokered through other sources. 
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Resolution Services 

Resolution Service Allocation 

At least 90% of the annual State School Fund 

(SSF), property tax, and other qualifying resources 

allocated to LBL will be expended on resolution 

services. Services will be provided on a two-tiered 

basis.   

Tier 1 Resolution Services 

Tier 1 includes services that are available to all 12 

districts and are determined as being essential to 

all districts.  Approval to sustain or add a Tier 1 

service occurs with a positive vote of two-thirds of 

the districts, representing over 50% of the 

students, based on the final ADMr from the 2019-

2020 fiscal year as provided by the Oregon 

Department of Education in May of 2021. The 

emphasis in Tier 1 is on achieving the greatest 

economies of scale and assuring equity of access.  

Tier 1 services are fully funded from the 90% SSF 

allocation.  Service decisions are made for a two 

year period. However, if a service is provided 

through a contract that LBL holds with a third 

party vendor, the term of that contract will take 

precedence. Current Tier 1 services include:   

 Business Information Services 

 InTouch Student Receipting Software 

 Forecast5 Software 

 Courier 

 Student Information System Suite: General 

Student Records, Gradebook, Attendance, 

Schedule, Online Registration, Data 

Warehouse Analytics, Systems Analysts, and 

Help Desk Support 

 PowerSchool Special Education Records 

Systems 

 Network Support Services including Wide Area 

Network Operation 

 Special Education and Evaluation Services 

(School Psychologists, Speech Language 

Pathologists, and other special education 

assessment personnel) 

 Early Childhood Special Education Evaluation 

 Audiology Evaluation 

 Occupational Therapy 

 Physical Therapy 

 Augmentative Communication Services  

 Severe Disabilities: Support and consultation 

for students 

 Student and Family Support Services 

 Home School: Registration and assessment 

tracking  
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Resolution Services 

Tier 2 Resolution Services  

Once Tier 1 funds are allocated, the remaining 

balance is used for Tier 2 services. Tier 2 funds 

are allocated based on the average of the last 3 

years of actual ADMw. For the 2021-2022 fiscal 

year, ADMw from FY17/18, FY18/19 and FY19/20 

will be used. For the 2022-2023 fiscal year, ADMw 

from FY18/19, FY19/20 and FY21/22 will be used. 

The amount is rounded to the nearest tenth of a 

percentage, not less than 1%. This allows LBL and 

its component school districts will stay within the 

constraints of the agreements, yet provide 

flexibility in the use of funds.  

It is further agreed: 

Changes in Tier 2 resolution services are 

negotiated by each district between the LBL 

Superintendent and the component school 

district Superintendent based on individual needs 

and within the following criteria: 

 Assist component school districts in meeting 

requirements of state and federal law 

 Improve student learning 

 Enhance the quality of instruction provided to 

students 

 Provide professional development to 

component school district employees 

 Enable component school districts and the 

students who attend schools in those districts 

to have equitable access to resources 

 Maximize operational and fiscal efficiencies 

for component school districts 

 Service decisions will be made prior to May 1st 

of each year when possible 

 Estimates of available resolution funding will 

be provided in April of each year 

While every attempt is made to achieve 

economies of scale in Tier 2, the emphasis is on 

customizing a service package for each district.  

Tier 2 services do not require participation by a 

certain number of school districts.  The emphasis 

is on the development of consortia of districts 

utilizing a given service.  These consortia may, 

and most likely will, utilize a variety of funding 

resources, including resolution service resources, 

to fund services.  The cost of Tier 2 services will be 

based on the districts ADMr where applicable.  Up 

to 50% of the district’s allocated Tier 2 resources 

may be used to acquire services from sources 

other than LBL if the service is not provided by 

LBL, based on the above criterion. Individual 

districts will determine Tier 2 services of Charter 

Schools.  

Amendments to the Local 
Service Plan 

If the component school districts approve an 

amendment to a Local Service Plan, the board of 

the education service district may amend a Local 

Service Plan that has been previously adopted by 

the LBL Board and approved by the Boards of 

component school districts.  

ADMw that is used to calculate resource 

distribution for the 2021-2023 Local Service Plan 

are as follows: 

 

(Continued on page 18) 
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Resolution Services 

Enrollment for the 2021-2023 Biennium 

District 
2017-2018 
ADMw 

2018-2019 
ADMw 

2019-2020 
ADMw 

3 Year  
Average 

% of Total 
ADMw 

% Allocation of  
Tier 2 Funds 

Alsea 335.3 465.9 465.9 422.4 0.9% 1.0% 

Central Linn 826.9 844.4 844.4 838.6 1.9% 1.9% 

Corvallis 7,942.1 7,942.1 7,847.5 7,910.6 17.6% 17.6% 

Greater Albany 11,240.5 11,167.7 11,030.2 11,146.1 24.8% 24.7% 

Harrisburg 1,096.3 1,044.7 1,029.5 1,056.8 2.4% 2.4% 

Lebanon 4,939.0 4,937.8 4,928.5 4,935.1 11.0% 11.0% 

Lincoln County 6,996.0 7,003.4 7,033.0 7,010.8 15.6% 15.6% 

Monroe 613.9 592.0 531.4 579.1 1.3% 1.3% 

Philomath 1,931.9 1,931.9 1,939.8 1,934.5 4.3% 4.3% 

Santiam Canyon 5,260.0 5,458.0 5,458.0 5,392.0 12.0% 12.0% 

Scio 964.1 970.0 1,073.0 1,002.4 2.2% 2.2% 

Sweet Home  2,726.7 2,734.3 2,734.3 2,731.8 6.1% 6.1% 

 44,872.7 45,092.2 44,915.5 44,960.1 100% 100% 

Tier 2 funds are allocated based on the average of the last 3 years of actual ADMw. For the 2021-2022 

fiscal year, ADMw from FY17/18, FY18/19 and FY19/20 will be used. This information is provided below. 

3 Year Actual ADMw and Allocation of Tier 2 Funds for FY21/22 

The amount is rounded to the nearest tenth of a percentage, not less than 1%. This allows LBL and its 

component school districts to stay within the constraints of the agreement, yet provide flexibility in the 

use of funds. 
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LBL Service Areas 
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SPECIAL 
EDUCATION 
SERVICES 
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Special Education Services 

Hearing screenings are provided to all students in kindergarten, 1st 

and 3rd grades who attend public schools. A child who fails two 

hearing screenings is then referred to the audiologist for an 

audiology evaluation. Testing 

may include: otoscopy, 

acoustic emittance testing, 

standard air and bone 

conduction audiometry, speech audiometry, and optoacoustic 

emissions 

Audiology Screening and Evaluation Services 

Students who have an existing special education program, demonstrate significant difficulty 

communicating, and need a specialized system to support their education program are referred to 

augmentative communication specialists. The goal of the specialists is to support school staff in creating 

and supporting student communication opportunities throughout the school day/week- infusing 

communication training in daily tasks and routines.  

Service: Augmentative 

Communication 

Program: Cascade Regional 

How It’s Funded: Tier 1  

Total FTE: 4.6 FTE 

Contact: Don Dorman 

Augmentative Communication 

Service: Audiology Screening and 

Evaluation Services 

Program: Cascade Regional 

How It’s Funded: Tier 1 

Total FTE: 1.73 FTE 

Contact: Don Dorman 
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Special Education Services 

LBL early intervention specialists provide evaluations for students 

from birth to 5 who are suspected of having a developmental delay, 

including problems in how they see, hear, talk, walk, respond to 

others, play or learn. Families, child care providers, preschools, 

physicians, and community agencies can all refer students to the 

program. Students who 

are found to have a 

developmental delay or 

disability are provided an 

Individualized Family Service Plan (IFSP). An IFSP is a plan of 

services individualized for each child and family and include the 

child’s abilities and needs, services for the child and family, 

family outcomes related to the child’s needs and goals, and 

objectives reflecting both the child’s developmental and special 

education needs. 

Early Childhood Special Education 
Evaluation 

Mild/Moderate occupational therapy in the educational setting 

supports school staff toward the collaborative implementation of 

student and children’s educational goals. Providers assist in the 

implementation of  Individual Family Service Plan (IFSP) and 

Individual Education Program (IEP) goals with a focus on adaptations 

and functional skills that promote progress toward those goals. 

Providers direct consultation to school staff and early 

intervention families for children eligible for services. 

Classroom teachers and interventionists are assisted with 

program development and interpretation of medical 

information. In-service training opportunities are available 

to enhance knowledge and understanding of issues 

impacting children’s progress towards IFSP or IEP goals. 

Service: Occupational Therapy 

Program: Cascade Regional 

How It’s Funded: Tier 1 and Tier 2  

Total FTE: 10.6 FTE 

Contact: Don Dorman 

Occupational Therapy 

Service: Early Childhood Special 

Education Evaluation 

Program: Early Intervention/

Early Childhood Special Education 

How It’s Funded: Tier 1 

Total FTE: 6.5 FTE 

Contact: Debbie McPheeters & 

Autumn Belloni 
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Special Education Services 

Physical Therapy 

Physical therapists play an 

important role in both developing 

standards for school staff to assist 

students with gross motor deficits 

and in developing health care 

protocols to ensure safety, 

availability, accessibility, and self-care in the school environment. A 

library of equipment is available for loan including assistive technology, 

positioning equipment, recreational equipment, and mobility aids. 

Providers direct consultation to school staff and early intervention 

families for children eligible for services. Classroom teachers and interventionists are assisted with 

program development and interpretation of medical information. In-service training opportunities are 

available to enhance knowledge and understanding of issues impacting children’s progress toward 

Individual Family Service Plan (IFSP) or Individual Education Program (IEP) goals. 

School Psychological Services 

School psychologists provide evaluation and consultation services to component districts. The school 

psychologists complete some evaluations in their assigned districts and also lead more complex team 

evaluations (such as Autism Spectrum Disorder and Culturally and Linguistically Diverse evaluations) 

that take place in the ESD's testing center. Additionally, school psychologists provide consultation 

services in a wide range of areas such as systems development, academic interventions and behavioral 

supports for both general education and special education students, evaluation planning, as well as 

legal compliance.  

Service: School Psychological 

Services 

Program: Special Education and 

Evaluation Services 

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 15.4 FTE 

Contact: Laura Petschauer 

Service: Physical  Therapy 

Program: Cascade Regional 

How It’s Funded: Tier 1 and Tier 2  

Total FTE: 4.6 FTE 

Contact: Don Dorman 
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Special Education Services 

Consultants provide support on instructional programming for 

students with moderate to severe intellectual disabilities, financial 

support, and access to an extensive lending library with materials 

that target the educational needs of students with moderate to 

severe intellectual disabilities. Services are provided by a program 

consultant which include the following resources: coordinates 

library purchases and 

distributes list of available materials, provides districts with, 

or helps districts find, technical assistance and materials 

identified in goals and objectives, visits each district monthly 

to observe programs and to provide consultation, serves as 

regional qualified trainer for Extended Assessment, and 

maintains an iPad loaded with educational apps for teacher 

preview. 

Severe Disability Services 

Spanish Interpreter and Translation 
Services 

Interpretation (oral) and translation (written) services in Spanish for 

school-related activities and meetings/services related to special 

education are offered through the Special Education and Evaluation 

Services program. The interpreter/translator services include 

interpreting at special education meetings and provide exact 

translation of all school-

related materials and 

forms, including but not 

limited to: evaluation reports, education forms, and parent 

communications. Staff can attend special education meetings 

to provide interpretation. This service also supports the 

Culturally and Linguistically Diverse (CLD) evaluations 

conducted per district request. 

Service: Spanish Interpreter and 

Translation Services 

Program: Special Education and 

Evaluation Services 

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 2.0 FTE  

Contact: Laura Petschauer  

Service: Severe Disability Services 

Program: Special Education and 

Evaluation Services 

How It’s Funded: Tier 1 

Total FTE: 1.6 FTE  

Contact: Laura Petschauer  
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Special Education Services 

Special Education Collaborative 

The Special Education and Evaluation Services (SEES) program offers 

support to students across the broad range of services, including: 

system development for general education interventions in 

academics and behavior, evaluations for Special Education 

identification, psychologists, speech language pathologists and 

educational consultants services, interpreter and translator services 

in Spanish, Response to 

Intervention (RTI) systems 

consultation and training, professional development on 

research based initiatives, special education law and current 

practices in evaluation by SEES staff, and guests brought in 

and sponsored through SEES. 

Service: Special Education 

Evaluation Services 

Program: Special Education and 

Evaluation Services 

How It’s Funded: Tier 1  

Total FTE: 20.54 FTE  

Contact: Laura Petschauer  

The Special Education Collaborative consists of five component 

districts who coordinate service and professional development 

needs through the ESD’s learning consultants and school 

psychologists to maximize the support of district teachers and 

administrators. The collaborative services and supports include, but 

are not limited to the following: consultation on special education 

paperwork development, Individualized Education Plan (IEP) 

preparation, action plan 

and system development, short professional development 

for individuals or groups of teachers, Oregon Department of 

Education (ODE) guidance and sharing of ODE resources, 

Systems Performance Review & Improvement (SPR&I) 

procedures, and review and maintaining the Electronic 

Special Education Manual (EMAN). 

Special Education Evaluation Services 

Service: Special Education 

Collaborative 

Program: Special Education and 

Evaluation Services 

How It’s Funded: Tier 2 

Total FTE: 0.85 FTE  

Contact: Laura Petschauer  
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Special Education Services 

Speech Language Pathologists (SLPs) provide speech and language 

services in Tier 1 evaluations as well as a direct service for districts 

to address students with a communication disorder that adversely 

impact their educational performance. 

As a Tier 1 service, speech language pathologists work with the 

evaluation teams to help identify and evaluate students with a 

suspected communication disorder, suspected Autism Spectrum 

Disorder, or to help teams identify a language difference due to an English language proficiency rather 

than a disorder for students who are bilingual.  

As a Tier 2 service, districts are able to purchase FTE to support direct services within districts. Services 

include improving communication skills for students coping with difficulties in learning to listen, speak, 

read and/or write. SLPs serving in the schools case manage students who are identified with an 

eligibility of communication disorder as well as serve on intervention teams to help determine 

appropriate next steps for students who may be struggling with speech and/or language. SLPs may 

work with students under all disability categories and provide services under Specially Designed 

Instruction (SDI), related service, 

and/or consultation. These 

services may include articulation, 

receptive language, expressive 

language, social language, fluency, 

voice, Augmentative and 

Alternative Communication (AAC), 

and support for hearing loss.  

Speech/Language Services 

Service: Speech Language 

Services 

Program: Special Education and 

Evaluation Services 

How It’s Funded: Tier 2 

Total FTE: 7.0 FTE  

Contact: Laura Petschauer  
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Technology Support Services 

Business Information System (BIS) 

Computer Support Technicians 

Infinite Visions is a fully integrated solution for financial and 

personnel management. It is comprised of integrated financial, 

human resources, payroll, purchasing, warehouse and fixed asset 

applications. Designed specifically for schools, Infinite Visions is a 

true K-12 multi-fund, modified accrual accounting system, both 

Generally Accepted Accounting Principles (GAAP) and Government 

Account Standards Board (GASB) compliant, offering full Microsoft 

Office integration, drill-down capabilities, expert state 

reporting, customizable data sorting, and comprehensive 

reporting. The Infinite Visions suite also includes integrated 

applications such as the iVisions Web Portal that brings the 

power of Infinite Visions to every employee’s desktop for 

both employee self-services and school site functionality. LBL provides level 1 customer support to 

districts and acts as a liaison between Tyler Technologies and districts. Customer support includes 

problem solving, training, facilitation of user groups, and upgrades and maintenance to each district 

database.  

Service: Business Information 

System (BIS) 

Program: Business Offi ce 

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 3.81 FTE  

Contact: Jackie Olsen 

Computer support technicians (desktop support) offer support to users who are experiencing problems 

with their individual desktop computers or software. Assistance is provided to computer users by 

answering questions and resolving technical problems related to computer equipment and software. 

They may install or update required hardware and software, and recommend computer products or 

equipment to improve district productivity.  

Service: Computer Support 

Technicians 

Program: Network  

How It’s Funded: Tier 2 

Total FTE: 2.0 FTE  

Contact: Francisco Zavala 
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Technology Support Services 

District Network Second-Level Support 

Network technicians provide support from desktop to first level 

troubleshooting for systems and networks. Technicians maintain 

and provide consultation 

on computer services and 

network equipment. 

Technical issues can 

involve resetting 

passwords, managing software licenses, offering training, and 

providing support on various software applications. Technology 

moves at a fast pace and our technical staff can help districts 

keep up with changing technologies. 

Service: District Network Second-

Level Support 

Program: Network  

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 2.0 FTE  

Contact: Francisco Zavala 

District Technology Support 

System engineers specialize in solving complex engineering problems regarding maintenance of and 

implementation of new systems. Systems engineers work to align standard operating procedures across 

all LBL systems, such as LBL’s Student Information System, Infinite Visions, as well as data storage/

infrastructure. They play a key role in assisting both LBL and districts in analyzing the technical features.  

Engineering procedures are developed from idea to implementation to ensure security, service and 

sustainability.   

Service: District Technology 

Support 

Program: Network  

How It’s Funded: Tier 2 

Total FTE: 4.0 FTE  

Contact: Francisco Zavala 
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Technology Support Services 

Forecast5 

InTouch Receipting Software 

Service: Forecast5 License 

Program: Business 

How It’s Funded: Tier 1  

Total FTE: 0.0 FTE  

Contact: Jackie Olsen 

Service: InTouch Receipting 

Software 

Program: Business  

How It’s Funded: Tier 1  

Total FTE: 0.21 FTE  

Contact: Jackie Olsen 

Tier 1 funds support the purchase of Forecast5 licenses for 3 products: 5Cast, 5Cast Plus and 5Sight. A 

statewide contract with Forecast5 provides technical support, regional trainings, and report 

development.  

InTouch is a comprehensive cash receipting software specifically developed for K-12 schools that 

provides information in real-time. Tier 1 funds support the purchase of licenses for InTouch software 

and LBL staff provide level 1 support and training to districts.  The software acts as a point of sale, 

manages students fees, tracks donations and payments for fundraisers, and provides comprehensive 

reporting.  
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Technology Support Services 

Low Voltage Electrician 

Low-voltage electrical work requires a licensed (journeyman) staff 

who can provide design, installation, maintenance, replacement 

and repair of electrical systems under 100 volts. Services include 

any kind of device that connects through the internet, such as 

telephone systems, climate controls, and even clocks.  This service 

and other related 

network consulting services are offered economically and 

with a clear understanding of district needs and the best 

time to complete work within a school calendar. As school 

districts replace older technology equipment, they need to 

update their existing CAT-3/4/5 cabling with newer CAT-5+ 

or CAT-6. 

Service: Low Voltage Electrician  

Program: Network  

How It’s Funded: Tier 2 

Total FTE: 1.0 FTE  

Contact: Francisco Zavala  

Student Information System (SIS) Suite 

LBL provides a comprehensive Student Information Suite (SIS) to 

districts and schools across Oregon. The suite includes an 

administrative student information system (WebSIS), teacher 

gradebook and attendance (Gradebook), and master/student 

scheduler (SILK). Additional modules include an online registration 

system (RegiStar), special education data management 

(PowerSchool), and 

data analysis tools (Argos). These integrated applications 

offer secure, configurable access to student demographics, 

enrollment, grades, schedules, and much more. The system 

provides district offices with automated submission of 

many state reports, and significant data assistance with 

others. WebSIS also offers the ability to integrate with a 

variety of third party vendors, including but not limited to 

Destiny, MealTime, Canvas, Google and School Messenger. 

Service: Student information 

System 

Program: Information Systems 

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 14.0 FTE  

Contact: Martha Kroessin 
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Technology Support Services 

Special Education Records Management 

PowerSchool Special Education is a web-based special education 

management system. PowerSchool enables educators to document 

all activities from pre-referral, referral, eligibility, Individual 

Education Program (IEP) development, IEP progress reporting to 

parents, and IEP 

revisions. The model 

also includes private 

school Individualized Service Plan (ISP) forms, data tracking 

sheets, and other forms. PowerSchool has an extensive suite 

of reports for district administrative reporting and state 

reporting. PowerSchool can be integrated with a district’s 

student information system allowing specified data to flow 

between the two systems. 

Service: Special Education 

Records Management 

Program: Information Systems 

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 2.0 FTE  

Contact: Martha Kroessin 

Web Design and Maintenance 

LBL offers website development, hosting, and management solutions for district web-related needs. All 

of our websites utilize responsive design, with content that tailors to any device. Websites and content 

are made accessible to the widest audience. LBL’s social media integration allows districts to make 

multiple posts of the same content for website and social media feeds. LBL can connect your website to 

your social media, such as Facebook and Twitter, and have new updates automatically post to your 

feeds, saving you time. LBL has developed a mobile app for websites that allows users to quickly access 

website information, news, and resources, as well as receive push notifications for instant 

communication from school district officials. The mobile app is available for Android and Apple devices. 

Service: Web Design and 

Maintenance 

Program: Information Systems 

How It’s Funded: Tier 2 

Total FTE: 1.65 FTE  

Contact: Martha Kroessin 



 

LBL ESD Local Service Plan 2021-2023  33 

Technology Support Services 

Wide Area Network (WAN) 

Network service maintains communication equipment, vendor and 

customer relationships, technical support, equipment 

configurations, and other network assets to maintain and support 

the regional wide area network. Network devices and servers 

required to deliver the 

wide area network 

service are housed and maintained in the LBL data center 

facility. This secure facility provides a hosting environment 

that includes high-capacity cooling and emergency power 

capabilities. Data center staff maintain the environment and 

equipment, provide ongoing support of the services hosted, 

and consultation to districts regarding data center design and 

maintenance. 

Service: Wide Area Network 

Program: Network  

How It’s Funded: Tier 1 and Tier 2 

Total FTE: 0.25 FTE  

Contact: Francisco Zavala 
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School Improvement Services 

Attendance Services 

Behavior Consultant Services 

School attendance advisors work in collaboration with educators to mobilize schools and communities 

to teach the value of regular school attendance. Decreasing absenteeism involves a team approach in 

addressing the complex needs of our most vulnerable children in schools. School attendance advisors 

provide positive messaging, home visits, and mentoring to students and families. They address barriers 

to regular school attendance and connect students and families to community resources when needed. 

Schools attendance advisors work closely with school teams to promote a positive culture of attendance 

and an engaging school environment that motivates daily attendance.  

Service: Attendance Services 

Program: Student and Family 

Support Services 

How It’s Funded: Tier 2 

Total FTE: 3.7 FTE  

Contact: Ann Lavond 

Behavior consultants work closely with teachers and administrators 

to provide practical implications for behavioral intervention for 

students in the classroom. Behavior consultants collaborate with 

educators to complete Functional Behavior Assessments (FBAs) and 

positive Behavior Intervention Plans (BIPs). They provide specific 

student strategies to help students learn new behavior skills and 

promote prosocial behavior and emotional regulation. Behavior 

consultants provide support for level 1 and level 2 student threat 

assessment and sexual incident response advisory teams. 

They also provide nonviolent crisis intervention training to 

teach educators best practices for managing difficult 

situations involving unsafe behavior. Beginning in FY20/21, 

behavior consultants will be offering Question, Respond, 

Persuade (QRP) to school districts needing suicide 

prevention training. 

Service: Behavior Consultant 

Services 

Program: Student and Family 

Support Services 

How It’s Funded: Tier 2 

Total FTE: 3.2 FTE  

Contact: Ann Lavond 
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School Improvement Services 

Extended Learning Paraprofessionals 

Family support liaisons offer a range of services that include, but are 

not limited to addressing, physical and mental health services, case 

coordination services, positive youth development opportunities, 

and education supports. Of importance, secure connections are 

made for families to access health and social services, assist in 

navigating social service systems, and eliminate access barriers. A 

disproportionate number of youth and families encounter 

adversities such as poverty, homelessness, bullying/ harassment, 

trauma, crisis, food insecurity, and substance abuse resulting in 

problems with social, emotional problems, and behavioral health 

issues. The vision is to fully engage and support underserved 

populations by integrating and leveraging resources that 

eliminate barriers to school success and foster successful 

transition to the workforce or postsecondary education. 

Beginning in FY20/21, family support liaisons will be offering 

Question, Respond, Persuade (QRP) to school districts needing 

suicide prevention training.  

Family Support Liaisons 

This service provides staff 

to support online learning 

in district schools. The 

paraprofessional works 

closely with school 

counselors and 

administrators to set up 

learning plans for 

individual students and mentors and tracks students engaged 

in online learning.  

Service: Extended Learning 

Paraprofessional 

Program: Long-Term Care & 

Treatment 

How It’s Funded: Tier 2 

Total FTE: 0.73 FTE  

Contact: Cathy Wright 

Service: Family Support Liaisons 

Program: Student and Family 

Support Services 

How It’s Funded: Tier 2 

Total FTE: 5.6 FTE  

Contact: Ann Lavond 
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School Improvement Services 

Home School Support 

Library/Media Services 

LBL home school registrar monitors and maintains records of 

compliance including notification and testing for home school 

students and their parents residing in Linn, Benton, and Lincoln 

counties. LBL serves as a home school information resource for 

parents, students, schools, 

and districts. When a 

student is being home 

schooled, then parents must notify LBL of their intention to 

home school. Home school is education provided in the home 

by the parent or guardian. Home school parents have the full 

responsibility for their student’s education, including all 

curriculum choices, record keeping, and testing compliance. 

Service: Home School Support 

Program: Student and Family 

Support Services 

How It’s Funded: Tier 1 

Total FTE: 0.5 FTE  

Contact: Ann Lavond 

This service provides districts with the opportunity to purchase 

district-based library media services at the level of FTE required to 

meet Division 22 Standards. The specialist primarily provides 

consultation services that may include supporting districts in the 

development of library media program goals, library inventory 

training, and database management along with providing 

recommendations for media, 

book and collection purchases as well as other services as 

needed by the district.   

Service: Library/Media Services 

Program: Long-Term Care & 

Treatment 

How It’s Funded: Tier 2 

Total FTE: 1.29 FTE  

Contact: Cathy Wright 
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School Improvement Services 

Student and Family Support Services 

This service provides oversight and 

coordination of student and family 

support services including behavior 

consultants, school attendance 

advisors, family support liaisons, home school, youth transition specialists, and transition network 

facilitators. Additional services include crisis response, grant writing, and service coordination with 

youth serving agencies specifically addressing health and social services. 

Service: Student and Family 

Support Services 

Program: Student and Family 

Support Services 

How It’s Funded: Tier 1 

Total FTE: 1.0 FTE  

Contact: Ann Lavond 
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Administration Services 

Business Administration Services 

The business office serves 

component and non-

component districts by 

offering services to support 

the many business 

functions of a district. 

Services include payroll, 

accounts payable, grants and business services management.  

Courier Service 

Service: Business Information 

System 

Program: Business Offi ce 

How It’s Funded: Tier 2 

Total FTE: 4.0 FTE  

Contact: Jackie Olsen 

LBL provides courier service for component districts for delivery of 

materials and correspondence throughout the region. This service is 

provided for each component 

district twice weekly during the 

school year and one weekly 

during summer breaks. 

Service: Courier 

Program: Business Offi ce 

How It’s Funded: Tier 1 

Total FTE: 0.4 FTE  

Contact: Jackie Olsen 
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Administration Services 

E-rate Services 

Special Education Administration/
Consultation 

The Universal Service Administration Company’s (USAC) Schools 

and Libraries Program, commonly known as the E-rate Program, 

helps ensure that schools and libraries can obtain high-speed 

internet access and telecommunications at affordable rates. Each 

year, the E-rate program offers 

over $3.9 billion to bring 

internet services to classrooms and libraries, providing discounts 

ranging from 20 to 90 percent to eligible schools and libraries on 

eligible products and services. LBL can assist districts to apply for 

and track E-rate funding, while helping to make sure each district 

stays in compliance with program rules. Our application services 

include assisting applicants through the entire lifecycle of the E-

rate application process as well as providing staff training and yearly reports on E-rate funding. LBL also 

offers additional services that include district needs assessments, project management and audit 

supports.  

Service: E-rate Services 

Program: Business Offi ce 

How It’s Funded: Tier 2 

Total FTE: 1.0 FTE  

Contact: Jackie Olsen 

This service is available to districts who require a licensed special education administrator to support 

their district.  Services may include administrative functions of planning and managing special education 

programs, staffing and budgeting, supervision of staff, compliance review, professional development, 

state reporting, and consultation. 

Service: Special Education 

Administration/Consultation 

Program: Superintendent Offi ce 

How It’s Funded: Tier 2 

Total FTE: 0.2 FTE  

Contact: Jason Hay  
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Other Grants & Contracts 

Cascade Regional Grant 

 

 

 

This contract through the Oregon Department of 

Education, supports the Regional Program for 

students with low-incidence disabilities. The 

disability areas include: 

 Deaf/Hard of Hearing  

 Audiology for Deaf/Hard of Hearing  

 Traumatic Brain Injury  

 Blind/Visually Impaired 

 Severe Orthopedic Impairment  

 Autism Spectrum Disorder 

Two supplemental grants were received from 

ODE to provide audiology services, purchase 

equipment needed to support students with 

hearing disabilities and to provide support for 

school districts serving students with traumatic 

brain injuries.  

Early Intervention/Early 
Childhood Special Education 

 

 

 

 

This contract through the Oregon Department of 

Education, supports the program for Early 

Intervention and Special Education services to 

young children, birth to five years. Early 

Intervention/Early Childhood Special Education 

staff provides consultation and instruction to 

families and young children with developmental 

delays and disabilities in a variety of settings 

through an Individualized Family Service Plans 

(IFSP). 

The focus of Oregon’s Early Intervention (EI) 

program is to build the family’s capacity to meet 

the special needs of their child. EI services are 

available for children from birth to three years 

who have developmental delays in their cognitive, 

physical, communication, self-help, or social skills 

development. EI services are also provided to 

children who have medically diagnosed 

conditions that are likely to result in a 

developmental delay later in the child’s 

development. 

Most EI interventions are provided to the child 

within everyday routines, activities, and places 

within their natural environment. Family 

members or caregivers are shown strategies for 

teaching the child in situations where and when a 

skill is used. 

Early Childhood Special Education (ECSE) provides 

services for children from three years to entrance 

to kindergarten who qualify for services due to a 

developmental delay or categorical disability. 

Children in ECSE have disabilities that significantly 

impact their developmental progress. Services are 

provided in community preschools, homes, and 

structured classrooms and are based on the 

unique special education needs of each child. 

 

(Continued on page 44) 

How It’s Funded: Grant with 

Oregon Department of Education 

Total FTE: 16.9 FTE  

Contact: Don Dorman  

How It’s Funded: Grant with 

Oregon Department of Education 

and Student Success Act 

Total FTE: 57.46 FTE  

Contact: Debbie McPheeters & 

Autumn Belloni  
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Other Grants & Contracts 

The focus of the ECSE program is on teaching the 

child needed skills in areas of developmental 

delay, preparing the child for a school setting, and 

incorporating intervention strategies into the 

child’s day. 

Family Support Liaison (JCP) 

 

 

 

The Juvenile Crime Prevention (JCP) grant funding 

is managed by the Linn County Juvenile 

Department. Family support liaisons assist 

students who are experiencing challenges to their 

success at home, school and in the community. 

The family support liaisons work closely with the 

family, school, health care providers and social 

service agencies to locate and access resources, 

organize support, develop skills and remove 

barriers so that children can come to school 

ready to learn. 

Long-Term Care and 
Treatment 

 

 

 

The Long Term Care and Treatment (LTCT) 

contract through the Oregon Department of 

Education provides education services to 

students in residential and day treatment 

facilities.   

Farm Home School - The Children’s Farm Home, 

a Trillium Family Services mental health facility, 

provides residential and day treatment mental 

health services to children and youth from our 

region and from around the state who have 

significant emotional and behavioral challenges.  

LBL provides educational services to children and 

youth primarily in middle school through high 

school.   

Wake Robin School - This transitional program 

provides education services to children and youth 

admitted to the day treatment program located 

on the Children’s Farm Home campus, through a 

contract with ODE. Trillium Family Services 

provides the mental health services and LBL ESD 

provides the educational services. The program 

services children and youth, kindergarten through 

12th grade.   

Old Mill Center Classroom - This program, 

through a contract with ODE, provides education 

services to students in day treatment at the Old 

Mill Center for Children and Families in Corvallis, 

the mental health provider. The program services 

children and youth, kindergarten through 2nd 

grade.   

 

 

 

 

 

How It’s Funded: Grant with 

Juvenile Crime Prevention 

Total FTE: 0.53 FTE  

Contact: Ann Lavond  

How It’s Funded: Grant with 

Oregon Department of Education 

Total FTE: 17.46 FTE  

Contact: Cathy Wright  
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Medicaid Administrative 
Claiming 

 

 

 

 

With support from the Oregon Department of 

Human Services (DHS), LBL provides training and 

support to districts to complete the Medicaid 

Administrative Claiming survey three times a 

year. LBL interfaces with DHS to generate cost 

pools, process match payments and resolve 

questions. 

LBL staff also participate in the Medicaid 

Administrative Claiming process. Funds generated 

are used to purchase:  

 0.4 FTE family support liaison to work with 

students and families in the Early 

Intervention/Early Childhood Special 

Education program 

 0.5 FTE behavioral consultant to assist districts 

with the Sexual Incident Response Committee 

(SIRC).  

School Safety and Prevention 
Specialist 

 

 

 

This contract through the Oregon Department of 

Education offers training, assistance with 

program/plan development, help to establish and 

coordinate school and community teams and 

provide ongoing consultation, training and 

technical assistance in Linn, Benton, Lincoln, and 

Lane counties. Three domains include: Threat 

assessment, suicide prevention, and bullying and 

harassment prevention. This also includes 

promoting the use of the SafeOregon Tip Line.  

Statewide Education Initiatives 
Account 

 

 

 

 

The Statewide Education Initiatives Account (SEIA) 

provides support to districts in the 

implementation of their Student Investment 

Account (SIA) plans. LBL's plan will assist districts 

in meeting their SIA goals by providing school and 

systems improvement strategy support through 

partnerships that facilitate ongoing learning. Staff 

provide and assist with the use of data and 

strategies integral to improvement science. As a 

hub of information from ODE and other 

educational and mental health organizations, we 

communicate the latest information in regard to 

curriculum, initiatives and grants, professional 

development, and opportunities to work with 

other educators and service providers. 

 

Other Grants & Contracts 

How It’s Funded: Grant with 

Oregon Department of Education 

Total FTE: 1.0 FTE  

Contact: Nancy Griffi th  

How It’s Funded: Grant with 

Oregon Department of Human 

Services 

Total FTE: 1.9 FTE  

Contact: Ann Lavond  

How It’s Funded: Student 

Investment Account 

Total FTE: 3.0 FTE  

Contact: Nancy Griffi th  
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Transition Network Facilitator 

 

 

 

This contract through the Oregon Department of 

Education provides support in developing 

partnerships between districts and agencies that 

support transition services for students with 

intellectual and developmental disabilities. The 

services are focused on providing educators and 

students in Lane, Linn, Benton, Lincoln, and 

Marion counties with information and services 

creating pathways toward independent living and 

employment in post school life. Services include 

teaching pre-employment transition skills for 

youth and young adults.  

Youth Transition Program 

 

 

 

The Youth Transition Program (YTP) is a 

structured partnership between local Vocational 

Rehabilitation offices and school districts to 

enhance transition services. The grant is used to 

support services which are designed to prepare 

high school youth with disabilities for 

employment or career related post-secondary 

education or training. Through a partnership, the 

University of Oregon provides technical 

assistance to students and schools, preparing the 

student to enter the work force, higher education 

or both. 

Other Grants & Contracts 

How It’s Funded: Grant with 

Oregon Department of Human 

Services 

Total FTE: 0.78 FTE  

Contact: Ann Lavond  

How It’s Funded: Grant with 

Oregon Department of Education 

Total FTE: 2.0 FTE  

Contact: Ann Lavond  
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APPENDIX 
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LBL Program Performance Goals: 2020-2021 

Business Services 

Performance Goal #1 

In support of LBL Board Goal 3: Continue long-

term financial stability. 

Increase E-rate services across the state of 

Oregon to become a self-supporting program.  

Performance Goal #2 

In support of LBL Board Goal 3: Continue long-

term financial stability. 

Develop a budget and supporting documents 

that will allow for the ESD to apply for the 

Meritorious Budget Award through the 

Association of School Business Officials.  

Human Resources 

Performance Goal #1 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Develop strategies for recruiting, hiring, and 

retaining hard to fill positions.  

Performance Goal #2 

In support of LBL Board Goal 3: Continue long-

term financial stability. 

Develop a business strategy framework for 

expanding human resources services to 

districts.  
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LBL Program Performance Goals: 2020-2021 

Cascade Regional Program 

Performance Goal #1 

In support of LBL Board Goal 1: Support success for 

all students and their districts by delivering excellent, 

equitable, efficient, and cost effective services. 

Improve accuracy of student service time data 

collection for the purpose of: 

 Prioritizing student service needs. 

 Aligning service provider services across districts 

(Tier 1 services). 

 Improving the referral and identification process. 

 Improving tracking and reporting by refining the 

process for capturing service time by provider/

discipline, student time and/or by district service 

time. 

 Measuring the impact of distance learning/

teletherapy on specialist workloads and 

schedules.  

Performance Goal #2 

In support of LBL Board Goal 1: Support success for 

all students and their districts by delivering excellent, 

equitable, efficient, and cost effective services. 

Develop proposals for streamlining ESD referral 

processes, and possible efficiencies in supervision, 

evaluation, and work load division.  

Performance Goal #3 

In support of LBL Board Goal 2: Foster positive 

relationships by strengthening communication within 

LBL ESD, with school districts, other organizations, 

and communities. 

Increase awareness for Regional Low-Incidence 

programs and demographics by participating in 

statewide collaborative efforts and outreach activities 

with stakeholder groups and legislators. 

Participate in OAESD/ODE and Regional Management 

Team meetings to create and execute a campaign to 

rebrand/review OARs supporting Regional Services. 

Join in OAESD/COSA planned activities to promote 

positive changes in Regional funding model. 

Increase general knowledge around the impact 

specialists provide to students at an efficient and 

effective cost. 

Promote the adopted 'rebranding' name and graphics 

for Regional Programs and incorporate both into all 

CRP materials, forms, and website.  
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LBL Program Performance Goals: 2020-2021 

Early Intervention/Early Childhood Special Education 

Performance Goal #1 

In support of LBL Board Goal 2: Foster positive 

relationships by strengthening communication 

within LBL ESD, with school districts, other 

organizations, and communities. 

Expand inclusive preschool settings by 

collaborating with Lincoln County School 

District, Kidco Head Start preschool programs, 

and two additional community preschools.  

Performance Goal #2 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Create comprehensive distance learning and 

hybrid teaching models to meet all current 

Individual Family Services Plans (IFSP) service 

levels and expand home visiting services for 

children under age three to meet the state 

defined adequate service level.  

Information Systems 

Performance Goal #1 

In support of LBL Board Goal 3: Continue long-

term financial stability. 

Gather data and develop a plan to support 

district’s third party integrations for a fee.  

Performance Goal #2 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Develop a reorganization plan for Information 

Systems and Network Programs to create a 

single Information Technology Team to 

leverage all staff for services to our districts.  
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LBL Program Performance Goals: 2020-2021 

Long-Term Care and Treatment (LTCT) 

Performance Goal #1 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Complete accreditation process with Cognia by 

June of 2021.  

Performance Goal #2 

In support of LBL Board Goal 2: Foster positive 

relationships by strengthening communication 

within LBL ESD, with school districts, other 

organizations, and communities. 

Engage in a continuous improvement process 

for the student transition process back to 

resident district.  
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LBL Program Performance Goals: 2020-2021 

Special Education and Evaluation Services (SEES) 

Performance Goal #1 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Provide support to districts by developing and 

implementing new assessment procedures 

while following guidance from ODE, OHA, and 

OSPA in order to complete special education 

evaluations during COVID restrictions.  

Performance Goal #2 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Speech/Language pathologists will support 

districts by identifying online resources and 

implementing services through a telepractice 

model.  

Performance Goal #3 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Develop proposals for streamlining ESD 

referral processes, and possible efficiencies in 

supervision, evaluation, and work load division.  
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LBL Program Performance Goals: 2020-2021 

Network Services 

Performance Goal #1 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Develop a reorganization plan for Information 

Systems and Network Programs to create a 

single Information Technology Team to 

leverage all staff for services to our districts.  

Performance Goal #2 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

In support of LBL Board Goal 3: Continue long-

term financial stability. 

Complete a comprehensive security audit for 

financial software and student information 

systems.  

Performance Goal #3 

In support of LBL Board Goal 2: Foster positive 

relationships by strengthening communication 

within LBL ESD, with school districts, other 

organizations, and communities. 

Begin to develop a business continuity disaster 

recovery plan.  
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LBL Program Performance Goals: 2020-2021 

Strategic Partnerships 

Performance Goal #1 

In support of LBL Board Goal 2: Foster positive 

relationships by strengthening communication 

within LBL ESD, with school districts, other 

organizations, and communities. 

Create a communication and collaboration 

structure for program development to support 

strategic partnerships with districts and 

community partners.   

Performance Goal #2 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Develop a regional collaborative approach to 

professional development across our 

component districts.  

Student and Family Support Services 

Performance Goal #1 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Support student and family engagement during 

hybrid and comprehensive distance learning 

models for students not on track (3rd grade on-

track, 9th grade on-track, etc.). 

Performance Goal #2 

In support of LBL Board Goal 1: Support 

success for all students and their districts by 

delivering excellent, equitable, efficient, and 

cost effective services. 

Collaborate with Strategic Partnerships to 

develop and implement a “train the trainer” 

suicide prevention and postvention 

professional development model.  
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Component School District Services Data 

ALSEA SCHOOL DISTRICT 

P.O. BOX B / 301 South 3rd Street 

Alsea, OR 97324 

Phone: 541-487-4305 

Fax: 541-487-4089 

Superintendent: Marc Thielman 

marc.thielman@alsea.k12.or.us Marc Thielman 

Superintendent 

Special Education - Tier 1 Services by Student ESD ASD 

Audiology Hearing Screenings 4941 48 

Audiology Evaluations 18 0 

Mild/Moderate Special Ed Supports K-12 (PT) 63 0 

Mild/Moderate Special Ed Supports K-12 (OT) 530 5 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 1 

In-Center Special Education Evaluations 109 1 

In-District and Assigned Special Education 

Evaluations 
379 11 

Severe Disability Supports 202 2 

Early Intervention Evaluations 280 2 

Early Childhood Special Education Evaluations 324 1 

Special Education - Tier 1 Services by Hours ESD ASD 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 0 

Translation, District Requests 412.33 0 

Translation, In-Center Evaluations 142.74 0 

EI/ECSE ESD ASD 

Early Intervention Services 180 0 

Early Childhood Special Education Services 433 1 

Students Transitioned to Kindergarten 228 1 

Cascade Regional - Low Incidence, High Needs ESD ASD 

Vision 57 0 

Hearing 88 0 

Physical Therapy 51 0 

Occupational Therapy 52 0 

Autism Spectrum Disorder 833 2 

Traumatic Brain Injury 21 0 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 2 

Other Services ESD ASD 

Attendance 1719 0 

Behavior Consultant 236 12 

Family Support Liaison 483 62 

Youth Transition Services 31 5 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:marc.thielman@alsea.k12.or.us
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Component School District Services Data 

CENTRAL LINN SCHOOL DISTRICT 

P.O. Box 200 / 32433 Highway 228 

Halsey, OR 97348 

Phone: 541-369-2813 ext 3222 

Fax: 541-369-3439 

Superintendent: Brian Gardner 

brian.gardner@centrallinn.k12.or.us Brian Gardner 

Superintendent 

Special Education - Tier 1 Services by Student ESD CLSD 

Audiology Hearing Screenings 4941 141 

Audiology Evaluations 18 1 

Mild/Moderate Special Ed Supports K-12 (PT) 63 0 

Mild/Moderate Special Ed Supports K-12 (OT) 530 3 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 2 

In-Center Special Education Evaluations 109 2 

In-District and Assigned Special Education 

Evaluations 
379 21 

Severe Disability Supports 202 2 

Early Intervention Evaluations 280 5 

Early Childhood Special Education Evaluations 324 7 

Special Education - Tier 1 Services by Hours ESD CLSD 

Interpreter, District Requests 99.03 12.3 

Interpreter, In-Center Evaluations 154.65 8.95 

Translation, District Requests 412.33 26.85 

Translation, In-Center Evaluations 142.74 9.2 

EI/ECSE ESD CLSD 

Early Intervention Services 180 2 

Early Childhood Special Education Services 433 9 

Students Transitioned to Kindergarten 228 4 

Cascade Regional - Low Incidence, High Needs ESD CLSD 

Vision 57 2 

Hearing 88 1 

Physical Therapy 51 4 

Occupational Therapy 52 4 

Autism Spectrum Disorder 833 7 

Traumatic Brain Injury 21 0 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 18 

Other Services ESD CLSD 

Attendance 1719 24 

Behavior Consultant 236 0 

Family Support Liaison 483 6 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:brian.gardner@centrallinn.k12.or.us
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Component School District Services Data 

CORVALLIS SCHOOL DISTRICT 

1555 SW 35th 

Corvallis, OR 97333-1130 

Phone: 541-757-5841 

Fax: 541-757-5703 

Superintendent: Ryan Noss 

ryan.noss@corvallis.k12.or.us Ryan Noss 

Superintendent 

Special Education - Tier 1 Services by Student ESD CSD 

Audiology Hearing Screenings 4941 941 

Audiology Evaluations 18 8 

Mild/Moderate Special Ed Supports K-12 (PT) 63 23 

Mild/Moderate Special Ed Supports K-12 (OT) 530 102 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 37 

In-Center Special Education Evaluations 109 27 

In-District and Assigned Special Education 

Evaluations 
379 56 

Severe Disability Supports 202 40 

Early Intervention Evaluations 280 49 

Early Childhood Special Education Evaluations 324 53 

Special Education - Tier 1 Services by Hours ESD CSD 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 37 

Translation, District Requests 412.33 0 

Translation, In-Center Evaluations 142.74 50.07 

EI/ECSE ESD CSD 

Early Intervention Services 180 32 

Early Childhood Special Education Services 433 67 

Students Transitioned to Kindergarten 228 29 

Cascade Regional - Low Incidence, High Needs ESD CSD 

Vision 57 12 

Hearing 88 16 

Physical Therapy 51 12 

Occupational Therapy 52 12 

Autism Spectrum Disorder 833 118 

Traumatic Brain Injury 21 2 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 172 

Other Services ESD CSD 

Attendance 1719 145 

Behavior Consultant 236 0 

Family Support Liaison 483 6 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:ryan.noss@corvallis.k12.or.us
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Component School District Services Data 

GREATER ALBANY PUBLIC SCHOOLS 

718 Seventh Avenue SW 

Albany, OR 97321-2399 

Phone: 541-967-4511 

Fax: 541-967-4587 

Superintendent: Melissa Goff 

melissa.goff@albany.k12.or.us Melissa Goff 

Superintendent 

Special Education - Tier 1 Services by Student ESD GAPS 

Audiology Hearing Screenings 4941 1373 

Audiology Evaluations 18 2 

Mild/Moderate Special Ed Supports K-12 (PT) 63 12 

Mild/Moderate Special Ed Supports K-12 (OT) 530 119 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 59 

In-Center Special Education Evaluations 109 36 

In-District and Assigned Special Education 

Evaluations 
379 51 

Severe Disability Supports 202 50 

Early Intervention Evaluations 280 91 

Early Childhood Special Education Evaluations 324 98 

Special Education - Tier 1 Services by Hours ESD GAPS 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 42.92 

Translation, District Requests 412.33 7.45 

Translation, In-Center Evaluations 142.74 54.47 

EI/ECSE ESD GAPS 

Early Intervention Services 180 53 

Early Childhood Special Education Services 433 142 

Students Transitioned to Kindergarten 228 89 

Cascade Regional - Low Incidence, High Needs ESD GAPS 

Vision 57 8 

Hearing 88 22 

Physical Therapy 51 11 

Occupational Therapy 52 11 

Autism Spectrum Disorder 833 188 

Traumatic Brain Injury 21 6 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 246 

Other Services ESD GAPS 

Attendance 1719 355 

Behavior Consultant 236 115 

Family Support Liaison 483 0 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:melissa.goff@albany.k12.or.us
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Component School District Services Data 

HARRISBURG SCHOOL DISTRICT 

P.O. Box 208 / 865 LaSalle Street 

Harrisburg, OR 97446-9549 

Phone: 541-995-6626 ext. 1 

Fax: 541-995-3453 

Superintendent: Bryan Starr 

bryan.starr@harrisburg.k12.or.us Bryan Starr 

Superintendent 

Special Education - Tier 1 Services by Student ESD HSD 

Audiology Hearing Screenings 4941 0 

Audiology Evaluations 18 1 

Mild/Moderate Special Ed Supports K-12 (PT) 63 0 

Mild/Moderate Special Ed Supports K-12 (OT) 530 13 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 7 

In-Center Special Education Evaluations 109 5 

In-District and Assigned Special Education 

Evaluations 
379 26 

Severe Disability Supports 202 6 

Early Intervention Evaluations 280 5 

Early Childhood Special Education Evaluations 324 5 

Special Education - Tier 1 Services by Hours ESD HSD 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 4 

Translation, District Requests 412.33 37.07 

Translation, In-Center Evaluations 142.74 4 

EI/ECSE ESD HSD 

Early Intervention Services 180 4 

Early Childhood Special Education Services 433 8 

Students Transitioned to Kindergarten 228 3 

Cascade Regional - Low Incidence, High Needs ESD HSD 

Vision 57 0 

Hearing 88 1 

Physical Therapy 51 2 

Occupational Therapy 52 2 

Autism Spectrum Disorder 833 16 

Traumatic Brain Injury 21 1 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 22 

Other Services ESD HSD 

Attendance 1719 37 

Behavior Consultant 236 26 

Family Support Liaison 483 16 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:bryan.starr@harrisburg.k12.or.us
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Component School District Services Data 

LEBANON SCHOOL DISTRICT 

485 S Fifth Street 

Lebanon, OR 97355 

Phone: 541-451-8511 

Fax: 541-259-6857 

Superintendent: Bo Yates 

bo.yates@lebanon.k12.or.us Bo Yates 

Superintendent 

Special Education - Tier 1 Services by Student ESD LCS 

Audiology Hearing Screenings 4941 996 

Audiology Evaluations 18 0 

Mild/Moderate Special Ed Supports K-12 (PT) 63 9 

Mild/Moderate Special Ed Supports K-12 (OT) 530 57 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 20 

In-Center Special Education Evaluations 109 12 

In-District and Assigned Special Education 

Evaluations 
379 44 

Severe Disability Supports 202 33 

Early Intervention Evaluations 280 44 

Early Childhood Special Education Evaluations 324 53 

Special Education - Tier 1 Services by Hours ESD LCS 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 6.33 

Translation, District Requests 412.33 7.25 

Translation, In-Center Evaluations 142.74 0 

EI/ECSE ESD LCS 

Early Intervention Services 180 20 

Early Childhood Special Education Services 433 70 

Students Transitioned to Kindergarten 228 28 

Cascade Regional - Low Incidence, High Needs ESD LCS 

Vision 57 6 

Hearing 88 5 

Physical Therapy 51 7 

Occupational Therapy 52 7 

Autism Spectrum Disorder 833 64 

Traumatic Brain Injury 21 4 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 93 

Other Services ESD LCS 

Attendance 1719 354 

Behavior Consultant 236 17 

Family Support Liaison 483 177 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:bo.yates@lebanon.k12.or.us
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Component School District Services Data 

LINCOLN COUNTY SCHOOL DISTRICT 

1212 NE Fogarty Street 

Newport, OR 97365 

Phone: 541-265-9211 

Fax: 541-265-3059 

Superintendent: Dr. Karen Gray 

karen.gray@lincoln.k12.or.us Dr. Karen Gray 

Superintendent 

Special Education - Tier 1 Services by Student ESD LCSD 

Audiology Hearing Screenings 4941 587 

Audiology Evaluations 18 3 

Mild/Moderate Special Ed Supports K-12 (PT) 63 9 

Mild/Moderate Special Ed Supports K-12 (OT) 530 155 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 36 

In-Center Special Education Evaluations 109 5 

In-District and Assigned Special Education 

Evaluations 
379 44 

Severe Disability Supports 202 28 

Early Intervention Evaluations 280 48 

Early Childhood Special Education Evaluations 324 63 

Special Education - Tier 1 Services by Hours ESD LCSD 

Interpreter, District Requests 99.03 82.68 

Interpreter, In-Center Evaluations 154.65 46.03 

Translation, District Requests 412.33 209.93 

Translation, In-Center Evaluations 142.74 14 

EI/ECSE ESD LCSD 

Early Intervention Services 180 39 

Early Childhood Special Education Services 433 86 

Students Transitioned to Kindergarten 228 48 

Cascade Regional - Low Incidence, High Needs ESD LCSD 

Vision 57 10 

Hearing 88 14 

Physical Therapy 51 8 

Occupational Therapy 52 10 

Autism Spectrum Disorder 833 150 

Traumatic Brain Injury 21 0 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 192 

Other Services ESD LCSD 

Attendance 1719 610 

Behavior Consultant 236 0 

Family Support Liaison 483 0 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:karen.gray@lincoln.k12.or.us
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Component School District Services Data 

MONROE SCHOOL DISTRICT 

365 N 5th Street 

Monroe, OR 97456 

Phone: 541-847-6292 

Fax: 541-847-6290 

Superintendent: Bill Crowson 

bill.crowson@monroe.k12.or.us Bill Crowson 

Superintendent 

Special Education - Tier 1 Services by Student ESD MSD 

Audiology Hearing Screenings 4941 77 

Audiology Evaluations 18 0 

Mild/Moderate Special Ed Supports K-12 (PT) 63 1 

Mild/Moderate Special Ed Supports K-12 (OT) 530 6 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 2 

In-Center Special Education Evaluations 109 3 

In-District and Assigned Special Education 

Evaluations 
379 6 

Severe Disability Supports 202 2 

Early Intervention Evaluations 280 7 

Early Childhood Special Education Evaluations 324 4 

Special Education - Tier 1 Services by Hours ESD MSD 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 2.25 

Translation, District Requests 412.33 45.6 

Translation, In-Center Evaluations 142.74 0 

EI/ECSE ESD MSD 

Early Intervention Services 180 4 

Early Childhood Special Education Services 433 2 

Students Transitioned to Kindergarten 228 2 

Cascade Regional - Low Incidence, High Needs ESD MSD 

Vision 57 1 

Hearing 88 1 

Physical Therapy 51 1 

Occupational Therapy 52 2 

Autism Spectrum Disorder 833 6 

Traumatic Brain Injury 21 1 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 12 

Other Services ESD MSD 

Attendance 1719 3 

Behavior Consultant 236 0 

Family Support Liaison 483 17 

Youth Transition Services 31 15 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:bill.crowson@monroe.k12.or.us
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Component School District Services Data 

PHILOMATH SCHOOL DISTRICT 

1620 Applegate Street 

Philomath, OR 97370 

Phone: 541-929-3169 

Fax: 541-929-3991 

Superintendent: Susan Halliday 

susan.halliday@philomath.k12.or.us Susan Halliday 

Superintendent 

Special Education - Tier 1 Services by Student ESD PSD 

Audiology Hearing Screenings 4941 0 

Audiology Evaluations 18 0 

Mild/Moderate Special Ed Supports K-12 (PT) 63 2 

Mild/Moderate Special Ed Supports K-12 (OT) 530 21 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 5 

In-Center Special Education Evaluations 109 4 

In-District and Assigned Special Education 

Evaluations 
379 26 

Severe Disability Supports 202 15 

Early Intervention Evaluations 280 5 

Early Childhood Special Education Evaluations 324 11 

Special Education - Tier 1 Services by Hours ESD PSD 

Interpreter, District Requests 99.03 1.75 

Interpreter, In-Center Evaluations 154.65 6 

Translation, District Requests 412.33 78.18 

Translation, In-Center Evaluations 142.74 11 

EI/ECSE ESD PSD 

Early Intervention Services 180 6 

Early Childhood Special Education Services 433 15 

Students Transitioned to Kindergarten 228 6 

Cascade Regional - Low Incidence, High Needs ESD PSD 

Vision 57 2 

Hearing 88 5 

Physical Therapy 51 3 

Occupational Therapy 52 1 

Autism Spectrum Disorder 833 28 

Traumatic Brain Injury 21 2 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 41 

Other Services ESD PSD 

Attendance 1719 0 

Behavior Consultant 236 32 

Family Support Liaison 483 55 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:susan.halliday@philomath.k12.or.us


 

LBL ESD Local Service Plan 2021-2023  64 

Component School District Services Data 

SANITAM CANYON SCHOOL DISTRICT 

P.O. Box 197 / 150 SW Evergreen Street 

Mill City, OR 97360 

Phone: 503-897-2321 

Fax: 503-897-2322 

Superintendent: Todd Miller 

todd.miller@santiam.k12.or.us Todd Miller 

Superintendent 

Special Education - Tier 1 Services by Student ESD SCSD 

Audiology Hearing Screenings 4941 145 

Audiology Evaluations 18 0 

Mild/Moderate Special Ed Supports K-12 (PT) 63 2 

Mild/Moderate Special Ed Supports K-12 (OT) 530 6 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 3 

In-Center Special Education Evaluations 109 9 

In-District and Assigned Special Education 

Evaluations 
379 18 

Severe Disability Supports 202 2 

Early Intervention Evaluations 280 5 

Early Childhood Special Education Evaluations 324 6 

Special Education - Tier 1 Services by Hours ESD SCSD 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 1.17 

Translation, District Requests 412.33 0 

Translation, In-Center Evaluations 142.74 0 

EI/ECSE ESD SCSD 

Early Intervention Services 180 2 

Early Childhood Special Education Services 433 0 

Students Transitioned to Kindergarten 228 2 

Cascade Regional - Low Incidence, High Needs ESD SCSD 

Vision 57 10 

Hearing 88 15 

Physical Therapy 51 1 

Occupational Therapy 52 1 

Autism Spectrum Disorder 833 196 

Traumatic Brain Injury 21 2 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 225 

Other Services ESD SCSD 

Attendance 1719 0 

Behavior Consultant 236 0 

Family Support Liaison 483 74 

Youth Transition Services 31 11 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:todd.miller@santiam.k12.or.us
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Component School District Services Data 

SCIO SCHOOL DISTRICT 

38875 NW First Avenue 

Scio, OR 97374 

Phone: 503-394-3261 

Fax: 503-394-3920 

Superintendent: Steve Martinelli 

martinellis@sciok12.org Steve Martinelli 

Superintendent 

Special Education - Tier 1 Services by Student ESD SSD 

Audiology Hearing Screenings 4941 53 

Audiology Evaluations 18 3 

Mild/Moderate Special Ed Supports K-12 (PT) 63 2 

Mild/Moderate Special Ed Supports K-12 (OT) 530 12 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 4 

In-Center Special Education Evaluations 109 2 

In-District and Assigned Special Education 

Evaluations 
379 28 

Severe Disability Supports 202 5 

Early Intervention Evaluations 280 3 

Early Childhood Special Education Evaluations 324 4 

Special Education - Tier 1 Services by Hours ESD SSD 

Interpreter, District Requests 99.03 2.3 

Interpreter, In-Center Evaluations 154.65 0 

Translation, District Requests 412.33 0 

Translation, In-Center Evaluations 142.74 0 

EI/ECSE ESD SSD 

Early Intervention Services 180 7 

Early Childhood Special Education Services 433 1 

Students Transitioned to Kindergarten 228 0 

Cascade Regional - Low Incidence, High Needs ESD SSD 

Vision 57 2 

Hearing 88 1 

Physical Therapy 51 1 

Occupational Therapy 52 1 

Autism Spectrum Disorder 833 10 

Traumatic Brain Injury 21 0 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 15 

Other Services ESD SSD 

Attendance 1719 21 

Behavior Consultant 236 34 

Family Support Liaison 483 30 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:martinellis@sciok12.org
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Component School District Services Data 

SWEET HOME SCHOOL DISTRICT 

1920 Long Street 

Sweet Home, OR 97386 

Phone: 541-367-7126 

Fax: 541-367-7105 

Superintendent: Tom Yahraes 

tom.yahraes@sweethome.k12.or.us Tom Yahraes 

Superintendent 

Special Education - Tier 1 Services by Student ESD SHSD 

Audiology Hearing Screenings 4941 580 

Audiology Evaluations 18 0 

Mild/Moderate Special Ed Supports K-12 (PT) 63 3 

Mild/Moderate Special Ed Supports K-12 (OT) 530 31 

Mild/Moderate Special Ed Supports K-12 (Aug 

Comm) 
189 13 

In-Center Special Education Evaluations 109 3 

In-District and Assigned Special Education 

Evaluations 
379 48 

Severe Disability Supports 202 17 

Early Intervention Evaluations 280 16 

Early Childhood Special Education Evaluations 324 19 

Special Education - Tier 1 Services by Hours ESD SHSD 

Interpreter, District Requests 99.03 0 

Interpreter, In-Center Evaluations 154.65 0 

Translation, District Requests 412.33 0 

Translation, In-Center Evaluations 142.74 0 

EI/ECSE ESD SHSD 

Early Intervention Services 180 12 

Early Childhood Special Education Services 433 32 

Students Transitioned to Kindergarten 228 16 

Cascade Regional - Low Incidence, High Needs ESD SHSD 

Vision 57 4 

Hearing 88 7 

Physical Therapy 51 1 

Occupational Therapy 52 1 

Autism Spectrum Disorder 833 48 

Traumatic Brain Injury 21 3 

Total # of K-12 Regional Low Incidence 

Disabilities 
1102 64 

Other Services ESD SHSD 

Attendance 1719 170 

Behavior Consultant 236 0 

Family Support Liaison 483 46 

Youth Transition Services 31 0 

Tier 1 Grants Data based on fiscal year 2019-2020 Data based on fiscal year 2019-2020 

mailto:tom.yahraes@sweethome.k12.or.us
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Statewide Education Initiatives Account 

LBLESD Student Success Act – SEIA  

Outcome 
#1 

Technical assistance for districts in their implementation of policies, systems, programs, and services that promote student 
social emotional wellbeing, mental health, engagement, and physical safety.   

Outcome 
#2 

Technical assistance for the continued implementation of and the identified key areas in district SIA plans via 
consulting, coaching, professional development, or other supports. 

Outcome 
#3 

Technical assistance in data collection and analysis that builds capacity, data literacy, and continuous 
improvement of schools and districts. 

Outcome 
#4 

Technical assistance to further and expand community engagement to meet the requirements of district SSA/SIA planning. 

Outcome 
#5 

Technical assistance for the growth and support of equity within each school district. 

Strategy #1 Utilize a Regional Behavioral Health Plan to focus on district social, emotional, behavioral, and student engagement needs  
in-line with district planning. (Outcome 1, 2, 5) 

Strategy #2 Utilize a Continuous Improvement Team focused on building data literacy of district and school personnel through coaching 
and training, or provide systems planning and performance support for the systematic use of data in planning and decision 
making. (Outcome 2, 3, 5) 

Strategy #3 Utilize a Continuous Improvement Team to support implementation of District SIA processes and plans. (Outcome 1, 2, 3, 4, 5) 

LBL Local Service Plan Addendum 2021-2023: Statewide Education Initiatives Account 
 
Student Success Act Purpose: 

a) Meet students’ mental or behavioral health needs; and 

b) Increase academic achievement for students, including reducing academic disparities for 
historically underserved students 

Activities 

2021-2022 

SSA Coordinator and associated costs (Strategy 1-3) 

Regional Behavioral Health Systems Facilitator and associate costs (Strategy 1, 3) 

Instructional Coaching and associated costs (Strategy 2, 3) 

Communities of Practice Facilitator and associated costs (Strategy 1-3) 

Professional Development – regional trainings  (Strategy 1-3) 

Community Engagement: ThoughtExchange (Outcome 4) 

DESSA (SEL) K-8 (Strategy 1, 2) 

Data Analyst/Programming Support (Strategy 3) 

Indirect 5% 

  

Activities 

2022-2023 

  

SSA Coordinator and associated costs (Strategy 1-3) 

Regional Behavioral Health Systems Facilitator and associate costs (Strategy 1, 3) 

Instructional Coaching and associated costs (Strategy 2, 3) 

Communities of Practice Facilitator and associated costs (Strategy 1-3) 

Professional Development – regional trainings  (Strategy 1-3) 

DESSA (SEL) K-8 (Strategy 1, 2) 

Data Analyst/Programming Support (Strategy 3) 

Indirect 5% 

SEIA Plan presented to Valley Coast Superintendent Association: November 20, 2020 

SEIA Plan approved by Valley Coast Superintendent Association: December 11, 2020 

Presented and adopted by LBL Board of Directors: December 15, 2020 
(Continued on page 68) 
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Statewide Education Initiatives Account 

LBL works to support districts in the implementation of their Student Investment Account (SIA) plan. Section 13 in the Student Success Act (SSA) 

outlines where districts can spend their funds.  LBL has created a plan that can support the following utilizing the Regional Behavioral Health 

Systems Facilitator, Instructional Coach, and Communities of Practice Facilitator. 

The SSA purpose, meet students’ health or safety needs, may include supports from the following: 

(A) Social-emotional learning and development; 

(B) Student mental and behavioral health; 

(C) Improvements to teaching and learning practices or organizational structures that lead to better interpersonal  

relationships at the school; 

(D) Student health and wellness; 

(E) Trauma-informed practices; 

Increase academic achievement for students, including reducing academic disparities for historically underserved students. 

Each of the activities were created based on the strategies listed that support the overall outcomes. 

Strategy 1: Utilize a Regional Behavioral Health Plan to focus on district social, emotional, behavioral, and student engagement needs 

in-line with district planning. (Outcome 1, 2, 5) 

Activity Associated 

 SSA Coordinator 

 Regional Behavioral Health Systems Facilitator 

 Communities of Practice Facilitator 

 Professional Development 

 DESSA 

Strategy 2: Utilize a Continuous Improvement Team focused on building data literacy of district and school personnel through coaching and 

training, or provide systems planning and performance support for the systematic use of data in planning and decision making. (Outcome 2, 3, 

5) 

Activity Associated 

 SSA Coordinator 

 Instructional Coaching  

 Communities of Practice Facilitator 

 Data Analyst Tech/Programming Support (Longitudinal Performance Growth Targets) 

 Professional Development 

Strategy 3: Utilize a Continuous Improvement Team to support implementation of district SIA processes and plans. (Outcome 1, 2, 3, 4, 

5) 

 Activity Associated 

 SSA Coordinator 

 Instructional Coaching 

 Communities of Practice Facilitator 

 Data Analyst Tech/Programming Support (LPGT) 

 Professional Development 

 Community Engagement/ThoughtExchange 
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Resolution 

As outlined in statute, at least 90% of the annual State School Fund (SSF), property tax and other qualifying 

resources allocated to LBL will be expended on resolution services. The Local Service Plan is developed with the 

State School fund biennium budget. Districts review and approve the Local Service Plan on an annual basis. 

Services will be provided on a two-tiered basis. 

Tier 1 Resolution Services 

Tier 1 includes services that are available to all 12 districts and are determined as being essential to all districts. 

The emphasis in Tier 1 is on achieving the greatest economies of scale and assuring equity of access. Tier 1 

services are fully funded from the 90% SSF allocation. Service decisions are made for a two year period.  

Tier 2 Resolution Services  

Once Tier 1 funds are allocated, the remaining balance is used for Tier 2 services. Tier 2 services are decided by 

districts on an annual basis. This allows LBL and its component school districts to stay within the constraints of the 

agreements, yet provide flexibility in the use of funds.  

Transits 

Up to 50% of the district’s allocated Tier 2 resources may be used to acquire services from sources other than LBL 

if the service is not provided by LBL.  

Statewide Education Initiatives Account (SEIA) 

The SEIA grant provides funding to allow greater ESD support to districts. This includes the provision of technical 

assistance to districts in developing, implementing and reviewing a plan for receiving Student Investment Account 

grant money; and providing coordination with Oregon Department of Education in administering and providing 

technical assistance to districts, including coordinating any coaching programs.  SEIA plans are adopted and 

amended as part of the Local Service Plan and approved by the Oregon Department of Education.  

 

The _________________________________________ School District is in agreement to have the Linn Benton Lincoln Education 

Service District provide the Local Service Plan for the 2021-2022 school year as presented. 

 

___________________________________________________________________  ___________________________________________ 

LBL Board Chair       Date 

 

___________________________________________________________________  ___________________________________________ 

School District Board Chair      Date 



XIII. CONSOLIDATED INFORMATION
A. Non-Licensed Personnel Information



Prepared for:   Corvallis School Board
Prepared by:   Jennifer Duvall, Human Resources Director
Meeting Date:     January 14, 2021

Non-licensed Personnel Information NO ACTION REQUIRED

Recommendation to Hire
 

Termination/Resignation/Layoff/Retirement

Name Position Hours Building Start Date Contract Status

Peterson, Lucas Educational Assistant 2 7
Linus Pauling Middle 
School 1/5/2021 Regular/Probationary

Gardener-Brown, Michael Fiscal Clerk 2 8 District Office 1/4/2021 Regular/Probationary

Name Position Hours Building Effective Reason
Mbacke, Ann Educational Assistant Life Skills 7 Mt. View Elementary 12/17/2020 Resignation
Hyde, Erin Registrar 2 8 Corvallis High School 1/6/2021 Resignation
Shafaee, Shahad Educational Assistant 2 6 Jaguar Elementary 1/5/2021 Resignation



B. November 2020 Unaudited Financial Statements



 
 

 

Prepared for:   Corvallis School Board 
Prepared by:   Olivia Meyers Buch, Finance and Operations Director 
Meeting Date:   January 7, 2021 

November	Financial	Statements	(Unaudited)	 		NO	ACTION	REQUIRED	

Background 
The Statement of Resources and Requirements for the General Fund for the period ending 
November 30, 2019 and November 30, 2020 follow this report. Year-to-date operating 
revenues through the end of November 2020 total $57.1 million or 64.7% of total budgeted 
operating revenues as compared to $55.7 million or 69.8% through the end of November 
2019. Total resources are projected to be $6.5 million less than budgeted due to four 
primary factors: 
 

 lower than projected student enrollment,  resulting in decreased state school fund 
general support (approximately $2.3 million) 
 

 less property tax compression loss, resulting in increased local option taxes 
(approximately $0.8 million) 

 

 shifting of Student Investment Account grant funds from the General Fund to the 
Grants Fund, resulting in decreased other revenues (approximately $5.4 million) 

 

 higher than projected beginning fund balance due to higher underspending of 
budgeted expenditures in 2019-20 (approximately $1.2 million) 

 
Year-to-date operating expenditures through the end of November 2020 total $24.2 million 
or 26.9% of total budgeted operating expenditures as compared to $28.2 million or 32.3% 
through the end of November 2019. The district is currently experiencing savings in 
operational costs related to staffing vacancies, contracted student transportation services, 
contracted substitute services, and travel. Projected underspending in 2020-21 is expected 
to be higher than normal at about 3.9%. 
 
Projected resources and requirements through June 30, 2021 result in an ending fund 
balance of $10.4 million, or 12.8% of projected operating revenues. The projected ending 
fund balance reflects a decrease in fund balance, or operating deficit, of $2.3 million. All 
General Fund reserves are projected to be at the designations outlined in board policy on 
June 30, 2021. 
 
Please contact me with questions or if you would like any additional information. 



Supplementary Materials 
1. Statements of Resources and Requirements as of November 30, 2019 and 2020 
2. Schedule of Investments as of November 30, 2020 
3. Schedule of Cash Disbursements greater than or equal to $1,000 for the period of 

November 1 – November 30, 2020 



Amended Actuals Thru % of Actuals Thru % of Adopted Actuals Thru % of Projected Thru % of

Budget 11/30/2019 Budget 6/30/2020 Budget Budget 11/30/2020 Budget 6/30/2021 Budget

RESOURCES

State School Fund Formula Revenue

State School Fund ‐ General Support 38,905,151$          19,836,309$          51.0% 36,383,095$          93.5% 41,265,280$          20,514,865$          49.7% 38,962,918$          94.4%

Property Taxes Levied by District 29,762,663            27,754,219            93.3% 30,083,614            101.1% 30,876,118            28,455,860            92.2% 30,974,298            100.3%

Common School Fund 649,272                  ‐                           0.0% 945,382                  145.6% 667,074                  ‐                           0.0% 644,846                  96.7%

County School Funds 260,000                  ‐                           0.0% 255,094                  98.1% 260,000                  3,911                       1.5% 260,000                  100.0%

Local Option Taxes Levied by District 7,084,797               6,612,419               93.3% 7,166,192               101.1% 7,230,932               7,436,738               102.8% 8,080,638               111.8%

Earnings on Investments 613,000                  118,105                  19.3% 869,178                  141.8% 363,000                  38,904                    10.7% 413,000                  113.8%

Other 2,591,784               1,422,954               54.9% 4,916,227               189.7% 7,628,544               635,975                  8.3% 1,491,275               19.5%

Total Operating Revenues 79,866,667$          55,744,006$          69.8% 80,618,782$          100.9% 88,290,948$          57,086,252$          64.7% 80,826,975$          91.5%

Beginning Fund Balance  16,373,874$          16,373,874$          100.0% 16,373,874$          100.0% 11,493,134$          12,679,136$          110.3% 12,679,136$          110.3%

TOTAL RESOURCES 96,240,541$          72,117,880$          74.9% 96,992,656$          100.8% 99,784,082$          69,765,388$          71.9% 93,506,111$          93.7%

REQUIREMENTS

Salaries 41,476,992$          12,121,788$          29.2% 41,580,271$          100.2% 43,221,757$          11,606,813$          26.9% 40,840,643$          94.5%

Associated Payroll Costs 25,697,817            6,955,264               27.1% 25,185,238            98.0% 27,180,006            6,776,304               24.9% 24,964,518            91.8%

Purchased Services 12,813,811            3,964,723               30.9% 10,888,531            85.0% 13,298,255            2,375,473               17.9% 11,801,819            88.7%

Supplies and Materials 5,586,567               3,397,251               60.8% 4,632,084               82.9% 4,166,681               1,847,775               44.3% 3,561,178               85.5%

Capital Outlay 55,000                    154,637                  281.2% 267,299                  486.0% 125,000                  6,700                       5.4% 62,500                    50.0%

Other Objects 1,789,724               1,608,435               89.9% 1,760,098               98.3% 1,930,162               1,617,070               83.8% 1,909,689               98.9%

Total Operating Expenditures 87,419,911$          28,202,097$          32.3% 84,313,520$          96.4% 89,921,861$          24,230,135$          26.9% 83,140,347$          92.5%

Contingency ‐                               ‐                           ‐ ‐                           ‐ 2,265,501               ‐                           0.0% ‐                           ‐

Rainy Day Reserves 3,210,137               ‐                           0.0% ‐                           0.0% 4,531,001               ‐                           0.0% ‐                           0.0%

Unappropriated Reserves 2,811,990               ‐                           0.0% ‐                           0.0% 3,065,719               ‐                           0.0% ‐                           0.0%

Unappropriated Reserve (PERS) 2,798,503               ‐                           0.0% ‐                           0.0% ‐                               ‐                           ‐ ‐                           0.0%

TOTAL REQUIREMENTS 96,240,541$          28,202,097$          29.3% 84,313,520$          87.6% 99,784,082$          24,230,135$          24.3% 83,140,347$          83.3%

ENDING FUND BALANCE 43,915,783$          12,679,136$          45,535,253$          10,365,764$         

Contingency 2,015,470               2.5% * 2,020,674               2.5% *

Rainy Day Reserves 4,030,939               5.0% * 4,041,349               5.0% *

Unappropriated Reserves 5,309,909               6.6% * 4,303,741               5.3% *

Unappropriated Reserve (PERS) 1,322,819               1.6% ‐                           0.0% *

* Percent of Operating Revenue 12,679,136            15.7% 10,365,764            12.8%

Corvallis School District 509J
Statement of Resources and Requirements

Fiscal Year to Date as of November  30, 2019 and 2020 Respectively (Unaudited)

General Fund

FY 2019‐20 FY 2020‐21



Type of Investment
Investment 

Date
Maturity/ Call 

Date
No. of 
Days

Bond 
Equivalent 

Yield Purchase Price
Par (Maturity) 

Value

U.S. Treasury Obligations:

08/07/18 01/15/21 892 2.584% $98.63 6,530,000

11/22/19 02/15/21 451 1.556% $98.15 5,000,000

05/29/20 04/15/21 321 0.080% $102.00 4,900,000

08/07/18 05/15/21 1,012 2.605% $100.05 4,750,000

11/24/20 05/20/21 177 0.045% $0.04 12,500,000

11/16/20 06/15/21 211 0.043% $101.50 5,000,000

01/15/20 06/30/21 532 1.501% $99.46 3,000,000

08/07/18 07/15/21 1,073 2.624% $100.00 4,750,000

01/15/20 07/31/21 563 1.508% $99.42 2,500,000

12/17/18 08/15/21 972 2.670% $100.20 6,000,000

01/15/20 08/31/21 594 1.515% $99.98 2,500,000

01/15/20 09/30/21 624 1.517% $99.97 2,500,000

08/18/20 10/15/21 423 0.098% $103.21 6,500,000

05/28/20 10/15/21 505 0.085% $103.85 3,600,000

11/16/20 12/15/21 394 0.061% $102.77 10,000,000

11/16/20 01/15/22 425 0.060% $102.84 6,350,000

US Government‐Sponsored Enterprises (Total):

11/22/19 12/22/20 396 1.519% $100.09 5,000,000

08/07/18 12/28/20 875 2.587% $98.36 6,530,000

08/07/18 02/15/21 924 2.647% $102.98 1,200,000

08/07/18 03/12/21 949 2.646% $97.77 4,750,000

05/15/20 04/13/21 333 0.076% $102.21 4,950,000

08/07/18 04/19/21 987 2.682% $99.92 4,750,000

05/29/20 05/06/21 342 0.091% $101.08 5,000,000

05/15/20 05/12/21 362 0.082% $100.01 5,000,000

08/07/18 06/11/21 1,040 2.665% $102.61 4,750,000

11/30/20 06/21/21 203 0.057% $100.89 5,000,000

03/30/20 06/22/21 449 0.425% $102.84 2,260,000

03/30/20 07/07/21 464 0.424% $101.84 2,260,000

03/30/20 08/12/21 500 0.412% $100.97 2,260,000

01/15/19 09/10/21 974 2.500% $101.27 6,000,000

10/15/20 10/08/21 358 0.096% $100.00 5,915,000

05/28/20 11/19/21 540 0.100% $102.25 3,000,000

Commercial Paper

11/24/20 05/17/21 174 0.100% $0.10 2,500,000

Total Investments outside of Local Government Investment Pool: 157,505,000$      

Corvallis School District 509J
Schedule of Investments
November 30, 2020



Local Government Investment Pool:

Average 
Annualized 

Rate

General Account 0.75% 23,294,430$        
Debt Service Account 0.75% 5,240                     
Debt Service Account ‐ GO 2018 Bond Series 0.75% 27,121,207           

Subtotal LGIP  1 50,420,877$        
     Pension Bond Debt Service Account:2 0.75% 533,736$              

Total Investments  208,459,614$      

1.  The maximum amount (in any combination of accounts) that the Local Government Investment Pool (LGIP) allows in an account is $50,400,000
2. The Pension Bond Debt Service Account is outside of the LGIP limit, and collects the PERS intercept payments from the Basic School Fund for payment
     twice a year to the bond holders of the PERS bond debt.

Compliance with Investment Policy

Type of Investment

Maximum % of 
Portfolio per Policy 

DFA Current Percent

U.S. Treasury Obligations 100.0% 41.4%

90.0% 32.9%

State of Oregon Local Investment Pool 100.0% 24.4%

Bankers Acceptances 25.0% 0.0%

Repurchase Agreements 25.0% 0.0%

Certificates of Deposits 50.0% 0.0%

Commercial Paper 10.0% 1.2%

State of Oregon and Oregon Local Government Securities 25.0% 0.0%

TOTAL 100.00%

Benchmarks as of 11/30/20:
3 Month U.S. Treasury Yield Curve Rate 0.08%

3 Month Jumbo Certificate of Deposit Rate 0.77%

U.S. Government Agency Securities and Instrumentalities of Government‐
sponsored Corporations



Vendor by Fund and Object Check Total
100 ‐ General Fund

Charter School Payments                           
INAVALE COMMUNITY PARTNERS, INC 86,150.00       

Computer Software                                 
ASPIREDU INC 16,764.00       
CRISISGO INC 2,610.00         
IXL LEARNING 3,250.00         
NW TECH, INC. 4,200.00         
ONE DIVERSIFIED LLC 4,544.10         
OREGON CAREER INFORMATION SYSTEM 9,432.90         
OREGON SCHOOL BOARDS ASSOCIATION 3,124.99         
SEAS EDUCATION, INC 3,579.55         
TEACHER SYNERGY LLC 1,950.00         
VISTA HIGHER LEARNING 9,087.00         
WORKFORCE SOFTWARE 33,962.50       

Consumable Supplies and Materials                 
CHOWN HARDWARE 5,244.88         
CORVALLIS POWER EQUIPMENT 1,790.80         
CORVALLIS RENTAL EQUIPMENT INC 1,486.54         
DICK BLICK 1,429.85         
FRED MEYER CUSTOMER CHARGES 1,106.30         
NORTHWEST HANDLING SYSTEMS, INC 9,962.00         
OETC 1,749.00         
OFFICE DEPOT, INC 16,277.16       
PLATT ELECTRIC SUPPLY CO 2,051.66         
SCHOOL SPECIALTY 7,333.75         
WAXIE SANITARY SUPPLY 1,405.27         

Electricity                                       
CONSUMERS POWER INC 10,009.23       
PACIFIC POWER 24,925.83       

Equipment $5,000 and greater               
HR MECHANICAL SERVICES 6,700.00         

Fuel                                              
BENTON COUNTY PUBLIC WORKS 3,421.13         
NW NATURAL 3,470.10         

Garbage                                           
REPUBLIC SERVICES 5,812.41         

Instructional,  Professional and Technical Service
DOT COM THERAPY 13,312.98       
OREGON DEPARTMENT OF EDUCATION 5,631.95         

Intergovernmental Accounts Receivable
DHS|OHA RECEIPTING UNIT 1,832.48         

Corvallis School District 509J
Schedule of Cash Disbursements greater than or equal to $1,000

For the period of November 1 to November 30, 2020
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Library Books                                     
JUNIOR LIBRARY GUILD 1,175.05         

Other Communication Services
COMCAST/INSTITUTIONAL NETWORKS 20,712.27       

Other Non‐instructional Professional and Technical
CAREERSTAFF UNLIMITED 7,200.00         
DORSETTE, JASON 1,050.00         

Other Professional Services ‐ Certified Subs
EDUSTAFF 27,259.84       

Other Professional Services ‐ Classified Subs
EDUSTAFF 2,369.99         

Other Property Services                           
US BANK EQUIPMENT FINANCE 4,837.84         

Postage                                           
GARTEN SERVICES, INC 1,285.74         

Redemption of Principal                           
FIFTH THIRD BANK 172,439.78     

Reimbursable Student Transportation               
DIAL‐A‐BUS OF BENTON COUNTY 7,437.46         
STA WEST REGION 523,776.96     

Repairs and Maintenance Services                  
ADVANCED WOODCRAFT 9,500.00         
BENTON COUNTY PUBLIC WORKS 13,446.82       
COOLSYS COMMERCIAL & INDUSTRIAL SOLUTION 1,111.60         
EC ELECTRIC 6,221.94         
GOPHER PATROL 1,360.00         
HARVEY & PRICE MECHANICAL CONTRACTORS 2,623.50         
REED'S PAINTING, INC 3,430.00         
ROBERT LLOYD SHEET METAL, INC 2,941.67         

Telephone                                         
AT&T MOBILITY‐ACCT#837370420 (TECH) 2,389.03         
CENTURYLINK 1,197.37         

Water and Sewage                                  
CITY OF CORVALLIS 81,968.59       

100 ‐ General Fund Total 1,199,343.81 
204 ‐ District Donation Fund

Consumable Supplies and Materials                 
GARFIELD ELEMENTARY SCHOOL PTA 1,800.00         

Library Books                                     
OVERDRIVE 1,188.62         

Other Communication Services
T‐MOBILE 1,832.55         
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204 ‐ District Donation Fund Total 4,821.17         
208 ‐ Designated Facilities Fund

Construction Contracts Payable‐Retained Percentage
FIELDTURF USA INC 3,137.72         

208 ‐ Designated Facilities Fund Total 3,137.72         
296 ‐ Grants Fund

Buildings Acquisition                             
BALDWIN GENERAL CONTRACTING INC 6,517.48         
FORTIS CONSTRUCTION 2,851,978.68  

Computer Software                                 
CARAHSOFT 4,698.00         

Construction Contracts Payable‐Retained Percentage
BALDWIN GENERAL CONTRACTING INC 42,242.81       

Consumable Supplies and Materials                 
CINTAS 6,450.00         
STA WEST REGION 7,488.50         
WAXIE SANITARY SUPPLY 26,339.71       

Equipment‐like items $1,000 ‐ $4,999
LOGITECH CREDIT CARD CHARGE 1,099.00         

Instructional,  Professional and Technical Service
PRASAD, SHARNA 2,750.00         

Other Communication Services
T‐MOBILE 2,000.00         

Other Non‐instructional Professional and Technical
PACIFIC EDUCATIONAL GROUP INC 9,300.00         

Reimbursable Student Transportation               
DIAL‐A‐BUS OF BENTON COUNTY 1,200.00         

Technology Taggable Equip <$5,000
APPLE INC 7,391.00         

Textbooks                                         
MPS 2,300.44         

Travel,  Out of District                          
CORVALLIS WALDORF SCHOOL 4,018.80         

296 ‐ Grants Fund Total 2,975,774.42 
297 ‐ Student Body Funds

Consumable Supplies and Materials                 
BSN SPORTS 2,345.98         

Repairs and Maintenance Services                  
BENTON COUNTY PUBLIC WORKS 2,066.36         

297 ‐ Student Body Funds Total 4,412.34         
298 ‐ Designated Revenue Fund                           

Buildings Acquisition                             
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DLR GROUP 2,585.00         
FORTIS CONSTRUCTION 275,977.14     
GLUMAC 1,155.00         

Computer Software                                 
STAR AUTISM SUPPORT 2,590.00         
TECHSMITH 1,271.58         

Consumable Supplies and Materials                 
BEST BUY CREDIT CARD CHARGE 3,600.35         
STL OCARINA 1,400.00         

Equipment‐like items $1,000 ‐ $4,999
DAREX  1,538.00         
SHEFFIELD POTTERY 2,724.00         

298 ‐ Designated Revenue Fund                            Total 292,841.07     
299 ‐ Food Service Fund                                 

Food ‐ Food Service Only                          
LOCHMEAD DAIRY 6,192.48         
RIVERWOOD ORCHARD AND FARM 1,091.25         
UNITED SALAD CO 4,377.45         

Inventories
MCDONALD WHOLESALE CO 7,686.57         
US FOODS INC 7,604.96         

299 ‐ Food Service Fund                                  Total 26,952.71       
405 ‐ 2018 Series GO Bond Proceeds Fund

Architect/Engineer Services                       
BRENDLE GROUP INC 1,001.25         
DLR GROUP 343,359.74     
FOUNDATION ENGINEERING 3,434.00         
PBS ENGINEERING & ENVIRONMENTAL INC 14,974.58       
PIVOT ARCHITECTURE 65,310.00       
WENAHA GROUP INC 113,061.00     

Buildings Acquisition                             
ACC COST CONSULTANTS LLC 14,544.50       
BENTON COUNTY COMMUNITY DEVELOPMENT DEPT 2,128.84         
CITY OF CORVALLIS ‐ DEVELOPMENT SERVICES 173,598.70     
CLAIR COMPANY INC 14,728.45       
ELEVATE BUILDING COMMISSIONING LLC 5,750.00         
FORTIS CONSTRUCTION 2,410,668.03  
GERDING BUILDERS, LLC 423,279.59     
LIGHTSPEED TECHNOLOGIES, INC 19,933.00       
LLAMA MOVERS LLC 1,610.00         
WENAHA GROUP INC 29,974.58       
WILLAMETTE VALLEY PLANNING, LLC 3,660.00         
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405 ‐ 2018 Series GO Bond Proceeds Fund Total 3,641,016.26 
601 ‐ Insurance Fund                                    

Group Insurance                                   
SAIF CORPORATION 1,158.14         
WILLAMETTE DENTAL GROUP (GROUP Z1329) 28,269.65       

601 ‐ Insurance Fund                                     Total 29,427.79       
Grand Total 8,177,727.29 
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Comprehensive Annual Financial Report –  
Fiscal Year Ended June 30, 2020 NO ACTION REQUIRED 

Background 
State law requires that an independent audit be made of all district funds within six months 
following the close of the fiscal year. Pauly, Rogers & Co., P.C., the district’s independent 
external auditors, reviewed the district’s financial statements for the fiscal year ended June 
30, 2020 and issued an unmodified (“clean”) opinion, meaning that the auditors believe 
that the financial statements fairly present the financial position of the district at June 30, 
2020.   
 
Designed to meet the needs of a broad spectrum of financial statement readers, the 
Comprehensive Annual Financial Report (CAFR) is divided into major sections and the 
electronic version has been bookmarked for ease of navigation while viewing online. The 
report starts with the Introductory Section which includes a transmittal letter (page i) that 
provides a general overview of the district. Included in this section is the Independent 
Auditor’s Report (page 1) which reports the district has fairly presented the financial 
information and has been issued an unmodified “clean” opinion.  
 
Management’s Discussion and Analysis (page 4A) is presented as Required Supplementary 
Information and provides an overview and analysis to accompany the basic financial 
statements.  
 
The Basic Financial Statements along with the notes to the statements are key for the 
report. Two main types of financial statements are presented:  government-wide financial 
statements and fund financial statements. Each type of statement provides the reader with 
different information.  
Government-wide statements are designed to provide a broad overview of the district’s 
finances in a manner similar to the private sector but are less helpful in planning and 
managing the district’s finances as they include significant amounts of non-spendable 
assets and liabilities required to meet financial reporting requirements for this type of 
presentation (begins page 5). 
 



 
 
 
 
Governments tend to raise resources when the liabilities are expected to be paid rather 
than when incurred. Most governments normally do not have sufficient current resources 
on hand to cover long-term liabilities. Therefore, the fund financial statements (begins page 
7) are often more useful in reviewing the current state of district finances as they focus on 
near-term inflows and outflows of available resources as well as the balance of available 
resources at the end of the fiscal year.  
 
Additional Supplementary Information such as the individual and combining financial 
statements begins on page 48. 
 
The Statistical Section includes selected financial and demographic information, generally 
presented on a multi-year basis (begins page 63). 
 
Capital Asset Schedules are presented on pages 82-83.  
 
Other Information including a schedule outstanding bonds payable and information 
required by the Oregon Department of Education begins on page 84. 
 
The Reports on Legal and Other Regulatory Requirements section contains the independent 
auditor’s report required by Oregon State Regulations. The auditors review the district’s 
compliance with certain provisions of laws, regulations, contracts and grants. Nothing came 
to the auditors’ attention to believe the district was not in substantial compliance (page 
93).   
 
The Grant Compliance Review includes reports from the independent auditor regarding 
compliance requirements with government auditing standards and of the U.S. Office of 
Management and Budget (OMB) Uniform Guidance Compliance Supplement for major 
federal programs. A summary of the auditor’s results can be found on the Schedule of 
Findings and Questioned Costs on page 100. The report states that nothing came to their 
attention that caused them to believe the district was not in compliance. 
 
Please contact me with questions or if you would like additional information. 
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December 19, 2020 
 

 
To the School Board and Citizens of Corvallis School District 509J: 

 
We respectfully submit the Comprehensive Annual Financial Report (CAFR) of Corvallis School District 509J, Benton 

County, Oregon, for the fiscal year July 1, 2019 – June 30, 2020. State law requires that an independent audit be made 

of all district funds within six months following the close of the fiscal year. This report is published to fulfill the 

requirement for the fiscal year ended June 30, 2020, and consists of management’s representations concerning the 

finances of the district, together with the opinions of our auditor. 

 
Management assumes full responsibility for the completeness and reliability of all the information presented in this 

report based on a comprehensive internal control framework that is designed both to protect the district’s assets 

from loss, theft, or misuse, and to compile sufficient reliable information for the preparation of the district’s financial 

statements in conformity with Generally Accepted Accounting Principles (GAAP). As the cost of internal controls 

should not outweigh their benefits, the district’s comprehensive framework of internal controls has been designed to 

provide reasonable assurance that the financial statements will be free from material misstatements. As 

management, we assert that, to the best of our knowledge and belief, this financial report is complete and reliable in 

all material respects. 

 
Pauly Rogers & Co. P.C., Certified Public Accountants, have issued an unmodified (“clean”) opinion on the district’s 

financial statements for the fiscal year ended June 30, 2020. 

 

FINANCIAL STATEMENT PRESENTATION 

Designed to meet the needs of a broad spectrum of financial statement readers, the CAFR is divided into sections to 

aid in the reader’s review of the document. Key sections include: 

 
The Introductory Section includes this transmittal letter, the Certificate of Achievement Award for the district’s 2019 

CAFR, and the independent auditor’s report. 

 
The Management’s Discussion and Analysis provides management’s discussion and analysis (MD&A) overview of 

financial activity and results. 

 
The Basic Financial Statements Section includes both the government‐wide and fund financial statements along with 

the notes to the financial statements which serve as an aid in interpretation and understanding significant accounting 

policies. 



‐ ii ‐  

The Statistical Section includes selected financial and demographic information, generally presented on a multi‐year 

basis. 

 
The Reports on Legal and Other Regulatory Requirements Section contains the independent auditor’s report 

required by the State of Oregon regulations. 

 
The Grant Compliance Section contains the schedule of expenditures of federal awards and the internal controls 

report in accordance with Government Auditing Standards compliance report as required by the U.S. Office of 

Management and Budget (OMB) Uniform Guidance Compliance Supplement for major federal programs. 

 
GAAP requires that management provide a narrative introduction, overview, and analysis to accompany the basic 

financial statements in the form of the MD&A. This letter of transmittal is designed to complement the MD&A and 

should be read in conjunction with it. The district’s MD&A can be found immediately following the report of the 

independent auditor. 

 

PROFILE OF THE DISTRICT 

The district serves the city and surrounding area of Corvallis, Oregon, which is the seat of Benton County, located in 

the heart of Oregon's Willamette Valley. Located 90 miles south of Portland provides easy access to both urban areas 

and outdoor recreation. In 2019, population for the City of Corvallis was estimated at 58,856 and at 93,053 for Benton 

County. Local growth for the area since 2010 has increased 8.6%. 

 
In 1957, voters approved the formation of Corvallis School District 509J, combined from several districts within 

Benton County. This reorganization provided increased instructional services to students throughout the area through 

more effective and efficient management of available resources. 

 
The district is governed by a seven‐member school board, elected to four‐year overlapping terms by voters residing 

within district boundaries. Duties of the school board include setting policy, adopting budgets, appointing the 

superintendent, and hiring, terminating, and approving resignations of all certified and administrative staff members. 

 
Under Oregon state law, a school district is a municipal corporation empowered to provide elementary and secondary 

educational services for children residing within its boundaries. The district performs this responsibility by developing 

and maintaining approved educational programs for all students; building, operating, and maintaining school 

facilities; transporting and feeding students in accordance with district, state, and federal programs. 

 
The district is committed to building relationships of trust and respect, providing inclusive learning environments that 

are culturally relevant, and igniting student engagement through real‐world, experiential learning. Our core values 

are: 

 
 Relationships Build a Community of Trust and Respect 

 Inclusive Learning Environments are Culturally Relevant 

 Real‐World, Experiential Learning is Meaningful and Applied 

 Community Connections Support Learning 

 Adaptability is Critical to our Success 
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The district operates as a tax‐exempt financially independent entity under Section 170 of the Internal Revenue Code. 

The school board is accountable for all fiscal matters that significantly influence delivery of services. All major 

activities and organizations have been included in the basic financial statements. 

 
Charter Schools. Oregon statute provides state funding for charter schools that flows through the district for schools 

that local boards of education have granted a charter. The district has one charter school, Muddy Creek Charter 

School, serving 119 students in grades K‐5 as October 2020. The charter school contract is in effect through June 

2024. 

 
Foundation. To provide additional support to students and teachers of our district, in 1996, with the support of the 

School Board, community and business leaders established the Corvallis Public Schools Foundation (CPSF) to match 

educational needs with the resources of dedicated contributors. The CPSF is a separate 501(c)(3) organization 

accounted for as an agency fund of the district. 

 

STRATEGIC PATH 

Our schools are increasingly diverse and our staff work diligently to meet the needs of our students across a wide 

spectrum of cultural differences, learning styles, and abilities. The district is committed to providing equitable access 

to an inclusive and rigorous learning experiences and outcomes that honors each student’s race, culture, 

socioeconomic status, language, ability, and gender and sexual orientations, resulting in engaged citizens and leaders 

of the future. 

 
We help all students gain a solid educational foundation, develop confidence in their ability to learn and grow, and 

provide them with the critical skills needed in a rapidly changing world. Our strategic priorities are based on the 

principle of “students at the center.” We are committed to providing every student access to excellent educational 

opportunities, helping every student achieve academic growth, and doing what it takes to help every student 

graduate. 

 

ENROLLMENT AND STUDENTS 

The district is the 20th largest of Oregon’s 197 school districts. Enrollment in the district has held fairly stable over 

recent years prior to the pandemic. Educational services are typically provided to more than 6,600 students in grades 

kindergarten through twelve. In 2020‐21 though, projected non‐charter enrollment of 6,293 reflects a decrease of 

331 students from the prior year. This decrease is mainly due to families electing to homeschool students during the 

pandemic. The district expects to recapture those students over the next few years as conditions return to a more 

standard educational environment. 

 
Despite expected enrollment recovery with the curtailment of the pandemic and an improved economy, the district 

continues to face ongoing local challenges with high housing costs within district boundaries. Low inventory and high 

demand create housing prices higher than nearby communities forcing many young families to live outside the 

community. An estimated 18,000 people commute into Corvallis for work. 

 
The demographics of our students reflect our district’s rich cultural diversity. Our students speak 53 unique languages 

and dialects. Over 14% of registered students self‐reported a language spoken in their home as other than English. In 

addition, 11% of our students have an Individual Education Plan to support their special needs and 33% of students 

qualify for free or reduced lunch status. 
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Graduation rates have consistently improved from 2012 at 68% to 89%, 10 points higher than the state average, and 

93% of students in 9th grade are on track to graduate. 

 

FACILITIES 

District facilities include seven elementary schools, two middle schools, two high schools, one kindergarten through 

eighth grade school, an alternative education center, plus administrative and support services buildings. The district 

owns the local public swimming pool facilities, although the City of Corvallis assumed pool management and 

operations in January 2001. 

 
In May 2018, Corvallis voters approved $199.9 million in general obligations bonds for capital construction 

improvements to transform and update aging school facilities. The bonds are being issued in two phases. In July 2018, 

the district issued $160.0 million; and, we are currently in the process to issue the remaining $39.9 million in 

December 2020. Two elementary schools will be fully replaced along with renovations at all other instructional 

facilities. 

 

LOCAL ECONOMY 

Benton County is a vital regional center for higher education, technology, engineering, research, commerce, and 

health care. Corvallis is the center of Benton County’s economic activity, accounting for the majority of the county’s 

employment. The City of Corvallis and Benton County have partnered together to create a favorable climate for 

creating and supporting local businesses. Corvallis City Council established the Economic Development Advisory 

Board (2010) to ensure economic development as a civic priority. Guiding strategies and goals for moving forward 

were updated in 2017 to continue preserving and enhancing community livability. 

 
In 2019, Forbes magazine rated Corvallis as the 17th best small city for business and careers and 2nd for education. 

Oregon State University (OSU), with 13,160 employees, is the largest employer in Corvallis and a vital player in the 

area's economic condition as an employment anchor. As one of only two combined land, sun, space, and sea grant 

universities in the nation, OSU is the state’s primary source of basic applied research in forestry, agriculture, fisheries, 

engineering, electronics, home economics, and the sciences. 

 
Enrollment at OSU has increased steadily from 19,362 students in 2007 to 31,719 as of fall term 2019. Enrollment has 

remained stable amid the pandemic. As a result, the need for housing and other infrastructure has grown. OSU has 

taken steps to expand housing availability on campus and the Corvallis City Council has included affordable housing as 

one of its goals in their strategic plan. However, a limited supply of land within city limits has restricted the number of 

homes available and kept housing prices high. 

 
The second largest local employer in 2019 is Samaritan Health Services. Samaritan’s 6,000 employees serve regional 

communities through five affiliated hospitals, 80 primary care and specialty physician clinics, and several health plans. 

 
Benton County has an unemployment rate of 5.6% as of September 2020, among the lowest in the state. The district’s 

tax bases is growing with a 2021 Real Market Value of $14 billion and Assessed Value of $7.2 billion, an increase of 

10% and 3.4% respectively. By most economic indicators at this time, the local economy is remaining stable. 

 

STATE AND LOCAL FUNDING 

Over the last two decades, several citizen initiatives have changed how Oregon funds public education. Starting in 

1990, after Oregon citizens approved Ballot Measure 5, the responsibility of funding schools shifted from local control 

via property taxes to state control via K‐12 funding formulas distributed through income taxes, lottery proceeds, and 
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property taxes. This shift made public schools more dependent on the overall economy of Oregon in that income 

taxes are one of the state’s primary resources of revenue and are subject to the volatility of the economy. Economic 

recessions affect employment, resulting in income tax revenue declines, therefore fewer resources available for 

public programs and services, including K‐12 schools. 

 
To help address this funding shift to the state and the volatility of revenue streams, our community was one of the 

first in the state to take advantage of an alternate funding option dedicated to public schools, the Local Option Levy. 

Voters first passed a five year levy in 2006, renewed in 2010, and, in November 2016, with over 83% of voters voting 

to again renew the local option levy for another five years. At $1.50 per thousand of assessed property value, the levy 

contributed $7.2 million in 2019‐20, targeted to help preserve current class sizes while providing funding for 

programs such as music, physical education, art, and vocational and technical training. The district plans to seek voter 

approval to renew the levy for an additional five years in November 2021. 

 
In spring 2019, the Oregon Legislature passed and the Governor signed the Student Success Act (HB 3427) into law. 

The Student Success Act marks a turning point for education in Oregon. When fully implemented, our state will see an 

additional $1 billion investment in schools each year. This investment will provide new opportunities for every 

student in our state, particularly students who have been historically underserved. 

 
The Student Success Act dedicates at least half of its funding to a newly established Student Investment Account that 

will be distributed as non‐competitive grants to all Oregon school districts and eligible charter schools. Districts are 

allowed to invest these grant funds toward reducing class size, providing a well‐rounded education, increasing 

instructional time, and addressing student health and safety. Through the Student Investment Account, the district 

was expected to receive $5.2 million per year starting with the 2020‐21 school year to meet students’ mental and 

behavioral health needs, increase academic achievement, and reduce academic disparities for historically 

underserved students. State budget reductions and realignments due to the pandemic reduced the district’s 

allocation to $1.7 million. 

 
In December 2020 the state’s Economic and Revenue Forecast showed generally stable revenues and a slow but 

steady economic recovery. The state’s commitment to maintaining funding to K‐12 public schools during the 

pandemic has been strong along with $3 billion in reserves dedicated to education. 

 
As the pandemic unfolded, the district took immediate steps to reduce expenditures related to staffing vacancies, 

transportation, substitutes and travel. These savings, along with federal CARES Act funding, have provided capacity 

for the district to continue operations and educational activities to students. 

 

LONG-TERM FINANCIAL PLANNING AND MAJOR INITIATIVES 

In 2017‐18, the district joined a new cohort of the Alliance for Excellence in School Budgeting, a network of school 

districts formed by the Government Finance Officers Association (GFOA) working to implement GFOA’s Best Practices 

in School Budgeting. These best practices provide a framework to enhance the district’s budget and planning process 

through better alignment of resources with academic achievement goals. 

 
The first edition of the district’s Multi‐Year Strategic Financial Plan was issued on December 13, 2018 for 2018‐2023, 

after a collaborative process with a wide focus of input. This comprehensive plan holds student achievement as its 

core objectives while ensuring the district is financially stable. In contrast to the typical budgeting approach, a 

strategic financial plan is focused on aligning to the instructional priorities that will best impact student achievement. 
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Updates include an evaluation of resource allocation processes and review of data measured against student 

outcomes to determine if progress is being made, or if program adjustments are needed. Effectively linking strategy 

to budget is an involved and complex process which the district is committed to for long‐ term student success. 

 
The plan represents input from a broad base of stakeholder groups, including school leaders, staff, students, budget 

committee members, parents and community members. The plan is a starting point for annual budget development, 

and utilized as a central document to engage stakeholders during the budgeting process. Looking forward within the 

Multi‐Year Strategic Financial Plan, the additional new Student Success Act revenues to be received starting in the 

2020‐21 fiscal year will help support instructional and support activities. 

 
The district, as well as other local government agencies, still has the ongoing challenge of funding the state public 

employee’s retirement system (PERS). PERS employer contribution rates for 2019‐2021 for Tier 1/ Tier 2 increased 

4.21% from 14.56% to 18.77%. OPSRP rates rose from 9.23% to 13.32%, or 4.09%. Anticipating an increase to 

contribution rates, the district utilized $3.2 million in a PERS reserve to help offset the impact of those rates increases. 

PERS rates are scheduled to decrease in the 2021‐23 biennium due to recent legislative PERS reform and amortization 

decisions. In addition, the district has been proactive to issue pension obligation bonds and make cash contributions 

as opportunities were available to create side accounts that help minimize the impact of the district’s unfunded 

actuarial liability. 

 
As noted earlier, voter approval of $199.9 million in capital construction general obligation bonds in May 2018 

continues to be a major initiative to ensure that the district’s facilities support excellence in learning for all of our 

students, both today and tomorrow. 

 
Community input is key in the design and oversight of the bond projects. A variety of committees provide community 

input and assist in the design of some of the projects funded by the bond. A bond oversight committee, made up of 

seven community members and a representative of the Corvallis School Board, meet quarterly to monitor planned 

improvements, costs, schedule and progress of bond projects. Work is underway and several key projects have been 

completed to date. 

 

RELEVANT FINANCIAL POLICIES 

The school board has adopted a comprehensive set of financial policies and budget parameters to ensure sound 

management of the district’s resources. Several relevant ones are noted below. 

 
Board Policy DA – Fiscal Policies directs a percentage of funds to be held in reserve. These reserves provide many 

benefits to the district including: 

 
 Continued level of program funding in the event of a recessionary period 

 Reduced need borrow funds to meet cash‐flow demands 

 Availability of funds in the event of emergencies or catastrophic events 

 Steady cash‐flow while navigating state and federal funding uncertainties 

 Stronger credit ratings that qualify for lower rates, resulting in higher grade of bonds when additional capital 

is needed for construction and renovation. 
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An important goal of the Board is to have the funds available to be able to maintain services to students regardless of 

the current economic environment. To achieve that goal, the Board directs the school district to budget for an ending 

fund balance made up of the following: 

 
 Appropriated Contingency Reserve: 2.5% of General Fund total resources net of the beginning fund balance 

 Appropriated Rainy Day Reserve: 5% of General Fund total resources net of the beginning fund balance 

 Unappropriated Ending Fund Balance: 5% of General Fund total resources net of the beginning fund balance 

 Targeted Reserves Ending Fund Balance: reserves that may be set aside for a specific purpose such as PERS 

reserve or equipment replacement. 

 
The superintendent also plays an important role in maintaining and reporting the status of the reserve balances to 

the Board: 

 
 In the event that reserve funds are used, the superintendent proposes a plan to replenish the reserves within 

three years of use. 

 If projected ending fund balances fall below target levels, the superintendent will notify the board and 

propose a corrective action plan to bring balances back to target levels. 

 
The school board adopted budget parameters in February 2019 to further guide the annual budget process. Examples 

include: 

 
 Goals for Student Outcomes Should Drive the Budget Process 

 Decisions Should Be Informed by Data 

 Critically Re‐Examine Patterns of Spending 

 Take a Long‐Term Perspective 

 
INDEPENDENT AUDIT 

The district’s financial statements have been audited by Pauly Rogers & Co. P.C., a firm of licensed certified public 

accountants. The goal of the independent audit was to provide reasonable assurance that the basic financial 

statements of the district for the fiscal year ended June 30, 2020, are free of material misstatement. The independent 

audit involved examining, on a test basis, evidence supporting the amounts and disclosures in the basic financial 

statements, assessing the accounting principles used and significant estimates made by management, and evaluating 

the overall basic financial statement presentation. The independent auditor concluded, based upon their audit, that 

there was a reasonable basis for rendering an unmodified (“clean”) opinion that the district’s financial statements for 

the fiscal year ended June 30, 2020, are fairly presented in all material respects in conformity with GAAP. 

 
The independent audit of the district’s financial statements includes a federally mandated “Single Audit” designed to 

meet the special requirements of federal grantor agencies. The standard’s governing single audit engagements 

require the independent auditor to report not only on the fair presentation of the basic financial statements, but also 

on the district’s internal control over financial reporting and on compliance and other matters, and on compliance 

related to the administration of federal awards. These reports are available in the grant compliance section of this 

report. The results of the district’s single audit for the fiscal year ended June 30, 2020 provide no instances of material 

weakness in the internal control structure. 
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Olivia Meyers Buch, SFO 

AWARDS AND ACKNOWLEDGEMENTS 

The Government Finance Officers Association of the United States and Canada (GFOA) awarded a Certificate of 

Achievement for Excellence in Financial Reporting to the district for its CAFR for the fiscal year ended June 30, 2019. 

This represents the thirty‐first consecutive year that the district has achieved this prestigious award. In order to be 

awarded a Certificate of Achievement, the district must publish an easily readable and efficiently organized 

comprehensive annual financial report. This report must satisfy both generally accepted accounting principles and 

applicable legal requirements. 

 
A Certificate of Achievement is valid for a period of one year only. We believe our current CAFR continues to meet the 

Certificate of Achievement Program’s requirements and we are submitting it to GFOA to determine its eligibility for 

another certificate. 

 
The preparation of this report would not have been possible without the efficient and dedicated services of the entire 

staff of the Business Services Department. We would like to express our appreciation to all members of the 

department. 

 
We further extend our appreciation to the members of the School Board, employees of the district, and the citizens of 

Corvallis whose continued cooperation, support, and assistance have contributed greatly to the achievements of the 

Corvallis School District. 

 

 
Respectfully submitted, 

 

Ryan Noss                   Debbie Bell 

Superintendent  Director of Finance and Operations  Business Services Manager 
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Special Education .............................................................................. Sabrina Alexander, Coordinator 
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High School Success ................................................................................ Rynda Gregory, Coordinator 
Communications ................................................................................... Brenda Downum, Coordinator 
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Adams Elementary School .............................................................................. Peter Henning, Principal 
Garfield Elementary School ................................................................................. Leigh Santy, Principal 
Hoover Elementary School ..................................................................... Anna Marie Gosser, Principal 
Jefferson Elementary School .............................................................................. Beth Martin, Principal 
Lincoln Elementary School ................................................................................... Aaron Hale, Principal 
Mountain View Elementary School .............................................................. Byron Bethards, Principal 
Wilson Elementary School .................................................................................. Eric Beasley, Principal 
Franklin K‐8 School ............................................................................................. Craig Harlow, Principal 
Cheldelin Middle School ................................................................................... Darren Bland, Principal 
Linus Pauling Middle School ...................................................................... Alicia Ward‐Satay, Principal 
Corvallis High School ........................................................................................... Matt Boring, Principal 
Crescent Valley High School............................................................................. Aaron McKee, Principal 
Alternative Pathways  ..................................................................................... Eric Wright, Coordinator 

   











Corvallis School District 509J 
Benton County, Corvallis, Oregon 

 

 

 
 

MANAGEMENT’S DISCUSSION 
AND ANALYSIS 

 
 





 

4A 
 

 

INTRODUCTION 

As management of Corvallis School District 509J, Benton County, Oregon, we offer readers this narrative overview 
and analysis of the financial activities of the district  for the fiscal year ended June 30, 2020.  It should be read  in 
conjunction with the district’s financial statements, which follow this section. 
 

FINANCIAL HIGHLIGHTS 

At June 30, 2020, the total net position of the district amounted to $55.6 million. Of this amount, $244.8 million was 
invested in capital assets, net of related debt. The remaining balance included $0.9 million restricted for debt service 
and $0.7 million restricted for Public Employees Retirement System (PERS) Retirement Health  Insurance Account 
(RHIA) asset, leaving a negative $190.8 million in unrestricted net position. 
 
At June 30, 2020, the district's governmental funds reported combined ending fund balances of $182.8 million. 
 

OVERVIEW OF THE FINANCIAL STATEMENTS 

This discussion and analysis is intended to serve as an introduction to the district’s basic financial statements. The 
basic financial statements are comprised of three components:  (1) government‐wide financial statements, (2) fund 
financial  statements,  and  (3)  notes  to  the  financial  statements.  This  report  also  contains  other  supplementary 
information in addition to the basic financial statements themselves. 
 

GOVERNMENT‐WIDE FINANCIAL STATEMENTS 

The government‐wide financial statements are designed to provide readers with a broad overview of the district's 
finances in a manner similar to a private‐sector business. 
 
The  statement of net position presents  information on all  the district’s assets and  liabilities with  the difference 
between the two reported as net position. Over time, increases or decreases in net position may serve as a useful 
indicator of whether the financial position of the district is improving or deteriorating. 
 
The statement of activities presents information showing how the district's net position changed during the most 
recent fiscal year. All changes in net position are reported as soon as the underlying event giving rise to the change 
occurs, regardless of the timing of related cash flows. Thus, revenues and expenses are reported in this statement 
for some items that will only result in cash flows in future fiscal years. 
 
The government‐wide financial statements can be found on pages 5 through 6 of this report. 
 

FUND FINANCIAL STATEMENTS 
The  fund  financial  statements are designed  to demonstrate compliance with  finance‐related  legal  requirements 
overseeing  the use of  fund accounting. A  fund  is a grouping of  related accounts used  to maintain  control over 
resources  that have been segregated  for specific activities and objectives. All of  the  funds of  the district can be 
divided into three categories:  governmental funds, proprietary funds, and fiduciary funds. 
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GOVERNMENTAL FUNDS 
Governmental funds are used to account for essentially the same functions reported as governmental activities in 
the  government‐wide  financial  statements;  however,  unlike  the  government‐wide  financial  statements, 
governmental fund financial statements focus on near‐term inflows and outflows of available resources, as well as 
on balances of available resources at the end of the fiscal year. Such information may be useful in evaluating the 
districts near‐term financing requirements. 
 
Because the focus of governmental funds is narrower than that of the government‐wide financial statements, it is 
useful  to  compare  the  information  presented  for  governmental  funds  with  similar  information  presented  for 
governmental activities in the government‐wide financial statements. By doing so, readers may better understand 
the long‐term impact of the district's near‐term financing decisions. Both the governmental funds balance sheet and 
the governmental funds statement of revenues, expenditures, and changes in fund balances provide a reconciliation 
to facilitate this comparison between governmental funds and governmental activities. 
 
Information is presented separately in the governmental funds balance sheet and the governmental funds statement 
of  revenues, expenditures, and changes  in  fund balances  for  the General, Debt Service, PERS Debt Service, and 
Capital  Projects  funds,  all  of  which  are  considered  major  governmental  funds.  Data  from  the  non‐major 
governmental funds are combined into a single, aggregated presentation. Individual fund data for each of these non‐
major governmental funds is provided in the form of combining statements elsewhere in this report. 
 
The  district  adopts  an  annual  appropriated  budget  for  all  of  its  governmental  funds.  A  budgetary  comparison 
statement has been provided for each fund individually to demonstrate compliance with their respective budgets. 
 
The basic governmental fund financial statements can be found on pages 7 through 10 of this report. 
 

PROPRIETARY FUNDS 
Proprietary funds provide the same type of information as the government‐wide financial statements, only in more 
detail. The district maintains one proprietary fund, which is an internal service fund. 
 
The internal service fund serves as an accounting device used to accumulate and allocate costs internally among the 
district's various  functions. The district uses  the  internal service  fund  to account  for employee benefits and  risk 
management insurance activities. Because this predominantly benefits governmental functions, it has been included 
within governmental activities in the government‐wide financial statements section. 
 
The district also adopts an annual appropriated budget for its proprietary fund. A budgetary comparison statement 
has been provided for the fund to demonstrate compliance with its budget. 
 
The basic proprietary fund financial statements can be found on pages 11 through 13 of this report. 
 

FIDUCIARY FUNDS 
Fiduciary funds are used to account for resources held for the benefit of parties outside the district. Fiduciary funds 
are  not  reflected  in  the  government‐wide  financial  statements  because  the  resources  of  those  funds  are  not 
available to support the district's own programs. The accounting used for fiduciary funds is the same as that used 
for governmental funds. 
 
The basic fiduciary fund financial statements can be found on pages 14 and 60 of this report. 

 
NOTES TO THE BASIC FINANCIAL STATEMENTS 
The notes to the basic financial statements provide additional information that is essential to a full understanding 
of  the  data  provided  in  the  government‐wide  and  fund  financial  statements.  The  notes  to  the  basic  financial 
statements can be found on pages 15 through 43 of this report. 
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OTHER INFORMATION 

In addition  to the basic  financial statements and accompanying notes, this report also presents certain required 
supplementary information such as schedules of the proportionate share of net pension liability for the state public 
retirement system, schedule of changes in total other post‐employment benefits, as well as budgetary comparison 
information for the General Fund. This required supplementary information can be found on pages 44 through 46 
of this report. 
 
The budgetary  comparison  statements  for  the other major  funds, Debt  Service,  PERS Debt  Service  and Capital 
Projects funds, along with the combining statements referred to earlier, in connection with non‐major governmental 
funds, are presented immediately following the required supplementary information. This information can be found 
on pages 47 through 59 of this report. 
 

GOVERNMENT-WIDE FINANCIAL ANALYSIS 

As noted earlier, net position may, over time, serve as a useful indicator of the district's financial position. At June 
30, 2020, the district had assets of $315.2 million and deferred outflows of resources of $23.3 million, liabilities of 
$275.2 million and deferred inflows of $7.8 million, resulting in a net position of $55.6 million. 
 
A  large  portion  of  the  district's  net  position  reflects  its  investment  in  capital  assets  (e.g.,  land,  buildings  and 
improvements,  and  vehicles  and  equipment)  less  any  related  debt  used  to  acquire  those  assets  that  is  still 
outstanding. The district uses these capital assets for classrooms and supporting services for providing kindergarten 
through  twelfth  grade  education;  consequently,  the  assets  are not  available  for  future  spending. Although  the 
district's investment in capital assets is reported net of related debt, it should be noted that the resources needed 
to  repay  this debt must be provided  from other sources, since  the capital assets  themselves cannot be used  to 
liquidate these liabilities. Capital assets, net of accumulated depreciation, represent 23% of total assets; cash and 
investments account for 63%. These percentages flipped in fiscal year 2018‐19 due to a large infusion of cash from 
the July 2018 issuance of $160.0 million in general obligation bonds to finance capital improvements. Bond proceeds 
will be spent over the course of the next few years and are not available for general operations. 
 
The district's largest liability, comprising 93% of the total liabilities, are noncurrent liabilities. Noncurrent liabilities 
increased significantly in fiscal year 2018‐19 as a result of a general obligation bond issuance of $160.0 million for 
improved school facilities but decreased in fiscal year 2019‐20 as long‐term debt payments are made.   
 

DISTRICT'S NET POSITION 
The net position of the district in the government‐wide financial statements is $55.6 million. Of this amount, $244.8 
million was invested in capital assets, net of related debt. The remaining balance included $.9 million restricted for 
debt service and $0.7 million restricted for the PERS RHIA asset, leaving a negative $190.8 million in unrestricted net 
position that is insufficient in meeting long‐term obligations. This is not uncommon since local governments operate 
more on a pay‐as‐you‐go basis for everyday management. 
 
The district's overall net position increased by $4.4 million over the prior year. The increase in net position reflects 
an increase in total assets and deferrals of $6.1 million mainly due to the addition of $30.0 in capital assets from use 
of the funds from the July 2018 general obligation bond issuance; planned spend downs of cash of $18.8 million; and 
a reduction in depreciable capital assets of $3.3 million due to depreciation expense. In addition, there was an overall 
increase  in  total  liabilities and deferrals of $1.8 million, which  reflects key changes of a $5.8 million  increase  in 
accounts payable due to  increased bond capital construction activity which  is offset by  long‐term debt payments 
and increases to pension and OPEB liabilities.  
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Table 1: Condensed Statement of Net Position 

 

 

 
The government‐wide  statement of net position  recognizes a  liability as  soon as an obligation  is  incurred, even 
though  the payment may not be made until  some  future  time. Governments  tend  to  raise  resources when  the 
liabilities are expected to be paid, rather than when they are  incurred. Most governments normally do not have 
sufficient current resources on hand to cover current and long‐term liabilities. This is the case for the district. 

 
DISTRICT'S CHANGES IN NET POSITION 

The condensed statement of activities information shown below explains changes in net position. 
 
   

2020 2019 Change

Assets

Current and other assets 204,858,964$         223,409,588$         (18,550,624)$        

Land and construction in progress 38,666,542              9,656,859                29,009,683            

Capital  assets, net of accumulated depreciation 71,707,191              75,023,475              (3,316,284)             

Total  assets 315,232,697            308,089,922            7,142,775              

Pension Related Deferred Outflows 23,281,375              24,292,377              (1,011,002)             

Liabilities

Current l iabil ities 20,123,274              16,971,021              3,152,253              

Noncurrent l iabil ities 254,962,731            258,632,649            (3,669,918)             

Total  l iabil ities 275,086,005            275,603,670            (517,665)                

Pension Related Deferred Inflows 7,774,752                5,590,132                2,184,620              

Net position

Net investment in capital  assets 244,774,593            71,266,392              173,508,201          

Restricted for various  purposes 1,566,009                188,636,195            (187,070,186)        

Unrestricted (190,779,395)          (22,045,417)             (168,733,978)        

Total  net position 55,561,207$            51,188,497$            4,372,710$            

Governmental Activities
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Table 2: Condensed Statement of Changes of Net Position 

 

 

 

REVENUES 
Since the district's mission is to provide a free and appropriate public education for kindergarten through twelfth 
grade students within its boundaries, the district may not charge for its core services. General revenues cover the 
significant amount of the funding required for program expenses. General revenues increased over the prior year 
due to increases in property taxes, state school fund allocations and unrestricted state and local revenues.  Property 
taxes and state school funding combined for 89% of general revenues.  
 
   

2020 2019 Change

Program revenues

Charges for services 1,757,824$         2,516,483$         (758,659)$            

Operating grants and contributions 7,223,473            7,709,782            (486,309)               

Total program revenues 8,981,297$         10,226,265$      (1,244,968)$       

General revenues

Property taxes 49,909,475         47,969,748         1,939,727            

State school fund 38,474,357         35,580,286         2,894,071            

Common school fund 945,382                 1,029,035            (83,653)                  

Unrestricted state and local revenue 3,779,143            2,345,725            1,433,418            

Intermediate sources 893,551                 1,072,147            (178,596)               

Gain (Loss) on Sale of Capital Asset ‐                                   (2,309)                     2,309                      

Investment earnings 5,413,301            6,837,007            (1,423,706)          

Total general revenues 99,415,209$      94,831,639$      4,583,570$         

Total revenues 108,396,506$   105,057,904$   3,338,602$         

Program expenses

Instruction 56,364,892         51,898,760         4,466,132            

Support services 38,833,039         33,855,885         4,977,154            

Enterprise and community services 3,928,452            3,867,842            60,610                   

Interest expense 4,897,413            5,175,218            (277,805)               

Total program expenses 104,023,796$   94,797,705$      9,226,091$         

Change in net position 4,372,710            10,260,199         (5,887,489)          

Net position ‐ beginning of year 51,188,497         40,928,298         10,260,199         

Net position ‐ end of year 55,561,207$      51,188,497$      4,372,710$         
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State school fund revenues are determined by a complex formula, which includes local property tax collections, 

student demographics and enrollment. Higher local property tax collections reduce funding from the state and vice 

versa. 

Program  revenues  include  charges  for 
services  and  operating  grants  and 
contributions.  Charges  for  services  are 
composed  of  items  such  as  food  service 
meals,  summer  school,  and  other 
extracurricular  programs  for  which  it  is 
appropriate  to  charge  tuition or  fees. The 
district  is  making  efforts  to  ensure  all 
students  have  equitable  access  to  their 
education and eliminate fees.   
 
Operating  grants  and  contributions 
represent 7% of total revenues. Included in 
this  category  is  $1.6  million  for  federal 
reimbursement under the school nutrition 
program.   These revenues are down $0.1 million from the prior year reflecting the  impact of the pandemic. This 
trend continues over other federal grants such as title and special education as award  levels  increase but actual 
spending has decreased $0.1 million from the prior year. Implementing plans from new awards has slowed due to 
the pandemic. 
 
The  chart  shows  governmental  activities  revenues  by major  categories  to  aid  in  understanding  the  district’s 
significant revenue sources.   
 

EXPENSES 
Expenses related to governmental activities are presented in four broad functional categories: instruction, support 
services, enterprise and community services, and interest expense. Costs of direct classroom instruction activities 
account for 54% of the total expenses of $104.0 million. Costs to provide services to students typically reflect normal 
increases for items such as salaries, benefits, supplies and services.  Total program expenses increased 10% over the 
prior year or $9.2 million.  Contract settlements with employee union groups, increased retirement and other benefit 
costs  are  the  significant  factor  for  the  increase.  The  district  also  implemented  a  new  comprehensive  program 
targeting social and emotional support to students. 

 

FINANCIAL ANALYSIS OF THE DISTRICT'S FUNDS 
As noted earlier, the district uses fund accounting to ensure and demonstrate compliance with finance‐ related legal 
requirements. 
 

GOVERNMENTAL FUNDS 
The focus of the district's governmental funds is to provide information on near‐term inflows, outflows, and balances 
of expendable resources. Such information is useful in assessing the district's financing requirements. 
 
Governmental  funds  report  the differences between  their assets and  liabilities as  fund balance categorized  into 
classifications as per accounting standard. Under the standard, non‐spendable represents amounts that are not in a 
spendable  form  such  as  inventory;  restricted  is  for  amounts  legally  restricted  by  outside  parties  for  a  specific 
purpose; committed  fund balances are constrained  to specific purposes by  the school board; and assigned  fund 
balances  represents  amounts  that  are  constrained  for  specific purposes.  The  assigned  category  can  be  further 
subdivided to aid in management of the funds. In particular, assigned versus unassigned fund balance may serve as 
a useful measurement of the district's net resources available for spending at the end of the fiscal year. 

Property Taxes
46%

State School 
Fund
36%

Program Revenues
8%

Other
10%
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At June 30, 2020, the district's governmental funds reported combined ending fund balances of $182.8 million, a 
decrease over the prior year combined ending fund balances of $209.2 million. Of this amount, $170.0 million  is 
restricted or committed and not available to meet the general obligations of the district. Additional information on 
the district’s fund balance constraints can be found in Note 15 on page 42 of this report. 
 
General Fund. The General Fund is the chief operating fund of the district and pays for instructional programs, daily 
operations of schools, and general support functions. At fiscal year end, the General Fund total ending fund balance 
was $12.7 million, a decrease of $3.7 million  in a planned spending of excess reserves  in alignment  the districts 
strategic long‐term financial plan that still maintains compliance with board fiscal policy.  The ending fund balance 
represents 15% of total 2019‐20 General Fund expenditures.  
 
Debt Service and PERS UAL Fund. These funds set aside funds for payment of debt service.  The Debt Service ending 
fund balance  is $0.9 million, a reduction of $0.1 million from the prior year.   The PERS Debt Service ending fund 
balance is $.08 million, a reduction of $.01 million.  Tax levies and rates are adjusted annually to meet debt service 
needs. 
 
Capital Projects  Fund. The Capital Projects  Fund houses  the 2018 General Obligation bond proceeds  for  capital 
construction.  The ending fund balance reflects a decrease of $21.9 million from the prior year due to the first full 
year of expenditures of  the general obligation bonds.   All  funds are  legally obligated  for voter approved capital 
improvements. 
 

GENERAL FUND BUDGETARY HIGHLIGHTS 
Original  budget  compared  to  final  budget.  During  the  year,  there  were  two  supplemental  budgets  and  two 
appropriations transfers that were adopted for 2019‐20. 
 
Final budget compared to actual results. General Fund revenues in 2019‐20 totaled $79.6 million, an increase of $3.6 
million from the prior year.   The most significant factor was the  increased allocation to the state school funding 
allocation for all districts. This revenue is the largest source of General Fund revenue at $38.4 million for 2019‐20. 
Actual total revenues came in at 99.7% of final budget. 
 
The community's continued support of a  local option tax  levy has provided significant additional capacity for the 
district's operations, representing 8.9% of 2019‐20 General Fund operating revenues. This revenue source  is not 
included as a factor in the state funding formula, thereby adding additional resources to the General Fund. In fiscal 
year 2019‐20, local option levy collections 
totaled $7.2 million, stable with the prior 
year and 101.1% of final budget. 
 
As  an  educational  agency,  expenditures 
are  comprised  mostly  of  staff.  Board 
direction targets a maximum expenditure 
ratio of 85% for salaries and benefits and 
15%  for  supplies,  services, and other. At 
June 30, 2020,  the chart at  right  reflects 
that the district complies with that goal.  
 
Expenditures  for  2019‐20  reflect  an 
increase of $9.0 million, or 12.0%, mainly 
due to increases in work force contractual 
salary  and  benefit  compensation 
agreements and an additional 40 FTE to support student education. Several new programs were implemented such 
the social and emotional support team to provide more comprehensive services to students and families. The district 
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increased spending to draw down excess reserves and early implement new programs for upcoming state funding 
streams  starting  the  next  fiscal  year.  The  district  expended  96.4%  of  the  final  amended  budget. General  Fund 
reserves remained fully funded in alignment with board policy. 
 

PROPRIETARY FUND 
The  district's  proprietary  fund  provides  the  same  type  of  information  found  in  the  government‐wide  financial 
statements, but in more detail. 
 
Net position of the proprietary fund at year‐end amounted to $7.5 million all of which is considered unrestricted yet 
dedicated to the purpose of the fund. The net position increased $0.8 million from the prior year and is dedicated 
for employee benefits, insurance and risk management services. 
 

CAPITAL ASSETS AND DEBT ADMINISTRATION 
 

CAPITAL ASSETS 
The district’s investment in capital assets for its governmental activities as of June 30, 2020, amounted to $181.7 
million. This investment in capital assets includes land, buildings and improvements, and vehicles and equipment. 
The total depreciation related to the district’s investment in capital assets for the current fiscal year amounted to 
$3.8 million, and total capital assets net of accumulated depreciation is $71.7 million. Construction in progress at 
June 30, 2020 reflects the initiation of bond funded capital improvements. 
 

Table 3:  2018‐19 Investment in Capital Assets for Governmental Activities 

 

 
 
Additional information on the district's capital assets can be found in Note 8 on page 28 of this report. 
 

LONG‐TERM DEBT 
At the end of the 2019‐20 fiscal year, the district had total debt outstanding of $203.2 million, reflecting $11.2 in 
payment  redemptions  and  $1.0 million  in  a  new  capital  lease  for  instructional  purposes.  The  debt  amount  is 
comprised  of  limited  tax  pension  obligations,  general  obligation  bonds,  accrued  interest,  bond  premium 
amortization and capital leases.  
 
State  statutes  limit  the  amount  of  general  obligation  debt  a  school  district may  issue  based  on  a  formula  for 
determining the percentage of the real market value of all taxable properties within the school district. The district's 
general obligation bond debt capacity is 7.95% of real market value or $666.0 million, which is significantly in excess 
of the district's outstanding general obligation debt. 
 
In July 2018, Moody's Investors Service and S&P Global Ratings performed an analysis of the district's finances in 
order to provide an updated bond rating in preparation for the issuance of $160.0 million in general obligation bonds 
approved by voters in May 2018. Moody's gave the district an Aa1 bond rating, while S&P gave the district an AA+ 
rating. In their summary report, Moody's cited the strength of the district's reserves, strong liquidity in operating 
funds, and prudent  leadership with  financial policies as significant  factors  in the rating. The district  is  issued the 

2020 2019 Change

Land 2,629,247$           2,629,247$           ‐$                 

Buildings  and Site Improvements 136,106,475        136,009,187        97,288             

Construction in Progress 36,037,295           7,027,612             29,009,683     

Vehicles  and Equipment 6,958,912             6,605,956             352,956           

181,731,929$      152,272,002$      29,459,927$   
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remaining balance of the voter bond authorization, $39.9 million, in December 2020 and Moody’s reaffirmed the 
Aa1 rating. 
 
Additional information on the district's long‐term liabilities can be found in Note 7 on pages 25 through 27 of this 
report. 
 

KEY ECONOMIC FACTORS AND NEXT YEAR'S BUDGET INFORMATION 

Across the State of Oregon, school districts continue to be faced with similar ongoing economic challenges to meet 
the diverse needs of all students without state funding at a level to fully support services those needs. The district 
works strategically  to provide programs and services  to support students within available  funding by ensuring a 
district‐wide  focus  on  how  to  close  the  opportunity  gap  for  those  students  navigating  poverty,  students with 
disabilities, emerging bilingual students, and students of color.  
 
Through  a  collaborative  process  in  developing  the  budget  for  the  2019‐20  fiscal  year,  the  following  strategic 
investments were prioritized: 
 

 Enhancing programs that support student social and emotional learning 

 Advancing racial equity, workforce diversity and inclusive practices 

 Rethinking the school library to improve information literacy 

 Taking action on sustainability 

 Building and renovating school facilities that transform teaching and learning 
 
State  funding  in  the 2019‐21 biennium  is based on  the  legislatively adopted $9.0 billion K‐12 budget, with 49% 
distribution in year one. The Governor's budget represents a 9.8% increase in K‐12 funding. 
 
The type and number of students enrolled are driving factors in the allocation of state funding and the structure of 
staffing  to  serve  those  students  and  therefore  is  closely monitored. October  1,  2019,  reflects  a  total  student 
enrollment of 6,612 including all regular and alternative education students. Enrollment decreased by 71 students 
from the prior year. In 2020‐21, the pandemic has reconfigured how students are accessing their education with 785 
students moving to the district’s new online program and 306 students shifting to home schooling. Home schooled 
students  are  expected  to  gradually  return  to  onsite  or online  learning  as  the  impact of  the  pandemic  lessens. 
Additional federal grant funding has mitigated financial swings during the pandemic and is expected to continue to 
do so. 
 
General Fund salaries and benefits totaled $66.8 million, or 99.4% of final budgeted requirements for 2019‐20, an 
increase of 14.9% compared to the 2018‐19 actual. Total FTE in 2019‐20 was 745.8, an increase of 39.8 FTE compared 
to  2018‐19.  All  three  employee  groups  negotiated  new  agreements  effective  2020‐21,  which  will  result  in  a 
supplemental budget action by the board to increase budgets for salaries and benefits due to the timing of contract 
settlements. 
 
In spring 2019, the Oregon Legislature passed and the Governor signed the Student Success Act (HB 3427) into law. 
When fully  implemented, the state will see an additional $1 billion  investment  in schools each year. The Student 
Success Act dedicates at  least half of  its funding to a newly established Student  Investment account that will be 
distributed as non‐competitive grants to all Oregon school districts and eligible charter schools. Districts are allowed 
to invest these grant funds toward reducing class size, providing a well‐rounded education, increasing instructional 
time and addressing student health and safety. Through the Student Investment Account, the district was expected 
to receive about $5 million per year, starting with the 2020‐21 school year, to meet student’s mental and behavioral 
health  needs,  increase  academic  achievement,  and  reduce  academic  disparities  for  historically  underserved 
students. In 2020‐21 as the state rebalanced its budget due to the pandemic, reductions were made in this revenue 
stream. The district now expects to receive $1.7 million. Implementation of additional programs has been delayed 
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for  the present. Oregon's economic outlook has  fared better  than expected during  the pandemic and  is on  the 
forefront as all look for and monitor the return to more stable funding at the state level. 
 

REQUESTS FOR INFORMATION 

This financial report is designed to provide a general overview of the district's finances for all those with an interest. 
Questions  concerning  the  information  provided  in  the  report  or  requests  for  additional  information  should  be 
addressed  to  the  Finance  and Operations Department, Corvallis  School District  509J,  P.O. Box  3509J,  Corvallis, 
Oregon 97339. 
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“I am thankful for my family.” 
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“I am thankful for wonderful teachers.” 
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“I am grateful for my sister for teaching me new things.” 
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“I am grateful for my students.”























 

Corvallis School District 509J 
1555 SW 35th Street, Corvallis Oregon 97333 
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The Corvallis School District does not discriminate on the basis of age, citizenship, color, disability, gender expression, gender identity, national 
origin, parental or marital status, race, religion, sex, or sexual orientation in its programs and activities, and provides equal access to 

designated youth groups. The following person has been designated to handle inquiries regarding discrimination: Jennifer Duvall, Human 
Resources Director and Title IX Coordinator, jennifer.duvall@corvallis.k12.or.us 541-757-5840 | 1555 SW 35th Street, Corvallis, OR 97333 

 
El Distrito Escolar de Corvallis no discrimina en base a la edad, nacionalidad, color, discapacidad, expresión de género, identidad de 

género, origen nacional, situación de los padres o de su estado civil, raza, religión, sexo u orientación sexual en sus programas y actividades, 
y proporciona igualdad de acceso a los grupos de jóvenes designados. La siguiente persona ha sido designada para atender las consultas 

acerca de la discriminación: Jennifer Duvall, Director de Recursos Humanos y Coordinadora de Título IX, jennifer.duvall@corvallis.k12.or.us 541-
757-5840 | 1555 SW 35th Street, Corvallis, OR 97333 

 



XIV. BOARD MEMBER COMMENTS (8:50 p.m.)*
XV. ADJOURNMENT (9:00 p.m.)*

 *All times are approximate. 

Note:  The Chair of the Board may alter the order of business as they deem proper and necessary.



Agendas – Agendas and supporting materials are available online at
https://v3.boardbook.org/Public/PublicHome.aspx?ak=1000829  a few days before each School Board meeting.  For more 
information, please contact Julie Catala at kimberly.nelson@corvallis.k12.or.us.
 
Communication With The School Board – Communication with the Board can be made by telephone, letter, e-mail and 
public testimony.  Letters may be addressed to individual Board members or the Board as a whole and sent to 1555 SW 
35th Street, Corvallis, OR  97333.  E-mail may be sent to schoolboard@corvallis.k12.or.us and will be sent to all board 
members simultaneously as well as to key District Office staff.  For more information, please contact Kim Nelson at 
kimberly.nelson@corvallis.k12.or.us.

Consolidated Action Agenda – The purpose of the consolidated action agenda is to expedite action on routine agenda items.  
All agenda items that are not held for discussion at the request of a Board member or staff member will be 
approved/accepted as written as part of the consolidated motion.  Items designated or held for discussion will be acted 
upon individually.

Public Comment – 
Guidelines are at:  https://www.csd509j.net/about-us/school-board/provide-input-and-be-informed/

Executive Session – Permissible purposes of Executive Sessions include:    ORS 192.660(2)(a) – Employment of Public 
Officers, Employees and Agents; ORS 192.660(2)(b) – Discipline of Public Officers and Employees; ORS 192.660(2)(d) – 
Labor Negotiator Consultations; ORS 192.660(2)(e) – Real Property Transactions; ORS 192.660(2)(f) – Exempt Public 
Records; ORS 192.660(2)(h) – Legal Counsel; ORS 192.660(2)(i) – Performance Evaluations of Public Officers and 
Employees; ORS 192.660(2)(j) – Public Investments.

SCHOOL BOARD MEMBERS
Vincent Adams 541-738-4324 Terese Jones 541-230-1673
Sami Al-Abdrabbuh 541-283-6611 Shauna Tominey, Co-Vice Chair 541-829-8411
Tina Baker 541-223-1997 Luhui Whitebear, Co-Vice Chair 541-632-3568
Sarah Finger McDonald, Chair 541-908-3756

EXECUTIVE STAFF MEMBERS
Ryan Noss, Superintendent 541-757-5841
Melissa Harder, Assistant Superintendent 541-766-4857
Olivia Meyers Buch, Finance and Operations Director 541-757-5874
Jennifer Duvall, Human Resources Director 541-757-5840
Kim Nelson, Executive Assistant to the Superintendent; Board Secretary 541-757-5841
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