
Board of Education Regular Meeting
Monday, August 17, 2015 7:00 PM
Shelby-Rising City School Band Room
650 N. Walnut
Shelby, NE 68662-0218 

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location

4. Recognition of Visitors
During this time visitors may request to the board the opportunity to speak at the 
appropriate time.  The Board will amend the agenda to include Public Comments.  Each 
speaker will be limited to 5 minutes during that time.

5. Approval of Agenda

6. Consent Agenda

6.1. Minutes

6.2. Treasurers Report

7. Admnistrative Reports

7.1. Athletic Director/Activities Director Report

7.2. Elementary Principals Report

7.3. Middle School Principals Report

7.4. High School Principals Report

7.5. Superintendents Report

8. Old Business

8.1. Technology Report
Chromebooks for classroom support staff.  Completely eliminate desktop units in 
classrooms.  Estimated cost $5,000

8.2. Maintenance/Facilities/Transportation Report



8.2.1. Custodial Staffing 15-16

8.3. Board/Committee Report

8.3.1. Buildings and Grounds Update

Project Update-Timeline
North Complex-Sprinklers/Grass; Sound System; Temporary Entrances
Building-Fire, Ceiling, Lights
South Addition-Bid, Plan
Removal of Unused Storage Tank
8.3.1.1. Ag Shop

8.3.2. Selection of Americanism & Curriculum Committee members
2014-2015 School Year Committee: Jeff Kuhnel, Jennifer Belt, Chris Whitmore

8.4. Group 2 Board Policies, 2nd Reading

9. New Business

9.1. Pekny & Associates Contract

9.2. Amendment to the 2014-2015 Budget

9.3. Teacher Evaluation Instrument

9.4. Board Reminders

NASB Event Dates: Area Meeting (York)-Sept. 9, School Board Conference-Nov 
19 & 20
LB 397 - Negotiations Time Table
SRC/CRC Passes

10. Set Dates

10.1. End of Fiscal Period Special Meeting

10.2. September Regular Board Meeting

10.3. 2015-2016 Budget and Levy Hearing(s)

11. Adjournment





Board of Education Regular Meeting
Shelby-Rising City HS Band Room

DRAFT OF MEETING MINUTES FOR July 13, 2015 SCHOOL BOARD MEETING

Attendance Taken at 7:00 PM: 

Present Board Members:   
Roy  Houdersheldt 
Jeff  Kuhnel 
Geoffrey  Ruth 
Heath  Vrbka 
Chris  Whitmore 
 
Absent Board Members:   
Mrs. Jennifer Belt 

I. Call to Order  

Motion Passed:  call meeting to order at 6:59PM passed with a motion by Jeff  
Kuhnel and a second by Geoffrey  Ruth.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

Motion Passed:  Motion to excuse Jennifer Belt passed with a motion by Chris  
Whitmore and a second by Roy  Houdersheldt.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

II. Pledge of Allegiance  

III. Announce Open Meeting Act Posting and Location  

IV. Recognition of Visitors  

V. Approval of Agenda  

Motion Passed:  Motion to approve agenda as presented passed with a motion by 
Heath  Vrbka and a second by Chris  Whitmore.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes



VI. Consent Agenda  

Motion Passed:  Motion to approve Consent Agenda as amended with changes to June 
24th Board Meeting Minutes passed with a motion by Roy  Houdersheldt and a 
second by Chris  Whitmore.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

VI.A. Minutes  
 
Discussion: 
Change June 24 meeting to reflect Roy Houdersheldt absence 
VI.B. Treasurers Report  
VI.C. Renovation/Expansion Expenditures  

VII. Admnistrative Reports  
VII.A. Superintendents Report  

VIII. Old Business  
VIII.A. Maintenance/Facilities/Transportation Report  
VIII.B. Board/Committee Reports  
VIII.B.1. Building and Grounds  
VIII.C. Second Reading of Board Policy Changes (Group 1) for 2015-2016  

Motion Passed:  Motion to approve the second reading of Board Policy Changes 
(Group 1) passed with a motion by Chris  Whitmore and a second by Heath  Vrbka.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

IX. New Business  
IX.A. First Reading of Board Policy Changes (Group 2) for 2015-2016  

Motion Passed:  Motion to approve the First Reading of Board Policy Changes 
(Group 2) Policy #'s 204.11, 402.01, 404.11, 508.05, 508.16, 603.01, 706.03, 
902.02, 902.04 passed with a motion by Roy  Houdersheldt and a second by Chris  
Whitmore.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

IX.B. Approval of Handbooks for 2015-2016  

Motion Passed:  Motion to approve the Handbooks for 2015-2016 passed with a 
motion by Roy  Houdersheldt and a second by Geoffrey  Ruth.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes



Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

IX.C. Substitute Proposal for 2015-2016  

Motion Passed:  Motion to approve the changes made to Substitute Contracts as 
proposed. passed with a motion by Heath  Vrbka and a second by Roy  
Houdersheldt.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

IX.D. Discussion of Proposed Teacher Evaluation Instrument  
IX.E. Meal Program Prices for 2015-2016  

Motion Passed:  Motion to approve the Meal Program Prices for 2015-2016 passed 
with a motion by Roy  Houdersheldt and a second by Chris  Whitmore.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

IX.F. Annual Policy Review  
 
Discussion: 
Board Policy 1005.03, 504.19, and 504.20 were reviewed and discussed as required 
by State Law. 

X. Set Dates  
 
Discussion: 
School Board Retreat: August 11th, 2015 at 7:30PM in Band RoomAugust School 
Board Meeting: August 17th, 2015 in Band Room 

XI. Adjournment  

Motion Passed:  Motion to adjourn at 8:36PM passed with a motion by Jeff  Kuhnel 
and a second by Heath  Vrbka.  
Mrs. Jennifer Belt        Absent
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes



GEOFF RUTH____________________
School Board Secretary



School Board/Superintendent Planning Meeting
High School Band Room

DRAFT OF MEETING MINUTES FOR August 11, 2015 SCHOOL BOARD MEETING

Attendance Taken at 7:33 PM: 

Present Board Members:   
Mrs. Jennifer Belt 
Roy  Houdersheldt 
Jeff  Kuhnel 
Geoffrey  Ruth 
Heath  Vrbka 
Chris  Whitmore 
 

1. Open Meeting  

Motion Passed:  Call Meeting to Order passed with a motion by Jeff  Kuhnel and a 
second by Geoffrey  Ruth.  
Mrs. Jennifer Belt        Yes
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

2. Notice of Publication  

3. Approval of Agenda  

Motion Passed:  Motion to approve the agenda passed with a motion by Heath  
Vrbka and a second by Chris  Whitmore.  
Mrs. Jennifer Belt        Yes
Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

4. Review of the District Strategic Plan  

5. Discussion of Superintendent Performance Goals  

6. Discussion of District Goals  

7. Discussion of the Building Expansion/Renovation Project  

8. Board Member Requests for Information  

9. Close Meeting  

Motion Passed:  Motion to adjourn 10:38pm passed with a motion by Jeff  Kuhnel 
and a second by Roy  Houdersheldt.  
Mrs. Jennifer Belt        Yes



Roy  Houdersheldt         Yes
Jeff  Kuhnel              Yes
Geoffrey  Ruth            Yes
Heath  Vrbka              Yes
Chris  Whitmore           Yes

GEOFF RUTH____________________
School Board Secretary



SHELBY-­‐RISING	
  CITY	
  SCHOOLS 8/17/15
RENOVATION	
  AND	
  EXPANSION	
  PROJECT
EXPENDITURES	
  BY	
  ACCOUNT

	
  Beginning	
  Balance 47.51$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   	
  5/1/15	
  Balance 683,294.80$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
BOND	
  FUND BUILDING	
  FUND GENERAL	
  FUND

Revenue Expenditures
6/30/15 DA	
  Davidson 9,834,931.08$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   Jul-­‐15 MidState	
  Eng. 3,505.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
1/1/16 DA	
  Davidson -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   Jul-­‐15 Benesch&Co 2,573.15$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
5/1/16 County	
  1516 -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   Aug-­‐15 MidState	
  Eng. 1,398.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
8/7/15 Deposits	
  -­‐	
  Tax	
  Levy 221,280.92$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   Aug-­‐15 Benesch&Co 1,049.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
9/1/15 Remaining	
  1415	
  Levy -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   Aug-­‐15 Moodys	
  Inv 13,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  

Expenses
May-­‐15 White	
  Fam	
  LLC 171,048.50$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Jun-­‐15 GP	
  Arch	
  Eng 115,690.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Jun-­‐15 BD	
  CMA 31,252.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Jul-­‐15 Shelby	
  Permit 500.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Jul-­‐15 GP	
  Des	
  Arc	
  Eng	
  Mec 71,500.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Jul-­‐15 BD	
  &	
  Site	
  Grade 52,535.66$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Aug-­‐15 Hays	
  Land	
  Survey 625.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Aug-­‐15 TC	
  Ceilings	
  Inc 16,200.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Aug-­‐15 PCRPPD	
  Work 10,000.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Aug-­‐15 GP	
  Des	
  Arc	
  Eng	
  Mec 78,716.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Aug-­‐15 BD	
  Inclusive 536,317.00$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  

BALANCE -­‐$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   TOTAL 1,084,384.16$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
   TOTAL 21,525.15$	
  	
  	
  	
  	
  	
  	
  	
  	
  
BALANCE 9,655,122.64$	
  	
  	
  	
  	
  	
  	
  	
  	
  	
  
Total	
  Available	
  for	
  the	
  Project 10,739,506.80$	
  	
  	
  	
  	
  	
  	
  	
  

Expenditures	
  -­‐	
  Pay	
  Bond	
  Coupon Expenditures	
  -­‐	
  Building/Renovation	
  Project
Revenue	
  -­‐	
  Tax	
  Asking	
  for	
  Bond Revenue	
  -­‐	
  Bond	
  Proceeds

Note:	
  First	
  National	
  and	
  DA	
  Davidson	
  Fee's	
  take	
  out	
  prior	
  to	
  Bond	
  disbursement.

































































File:  204.11 
Page 1 of 1 

MEETING MINUTES 
 
The board shall keep and maintain permanent records of the board including, but not 
limited to, records of the minutes of board meetings, documentation received or disclosed 
in open session of the meetings, and other required records of the board.  The minutes 
may be kept as an electronic record. 
 
It shall be the responsibility of the board secretary to keep the minutes of the board 
meetings.  The minutes of each board meeting shall include as a minimum the following 
items: a record of the date, time, place, members present, action taken and the vote of 
each member, and the schedule of bills allowed shall be attached.  The minutes shall also 
include all required information regarding any closed sessions as stated in policy 204.06.  
This information shall be available within 10 days of the board meeting or prior to the 
next convened meeting, if earlier.  Minutes shall be forwarded to the newspaper 
designated as the official newspaper for publication.  The schedule of bills allowed may 
be published on a once monthly basis in lieu of publication with the minutes.  The 
permanent records of the board minutes may include more detail than is required for the 
publication of the minutes. 
 
Minutes awaiting approval at the next board meeting will be available for inspection at 
the central office of the district after the office transcribes the notes into a document 
which has been proofread for errors and corrected. 
 
Legal Reference:  Neb. Statute 79-577 
               79-580 
              84-712 
              84-1408 to 1414 
 
Cross Reference:  203  Organization of the School Board    
    1003 Public Examination of District Records 
    1004 Press, Radio and Television News Media 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved ______________ Reviewed _______________ Revised _________________ 



File:  402.01   
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EQUAL OPPORTUNITY EMPLOYMENT 
 
The Shelby-Rising City  School District shall provide equal opportunity to employees 
and applicants for employment in accordance with applicable equal employment 
opportunity and non-discrimination laws, directives and regulations of federal, state and 
local governing bodies.  Opportunity to all employees and applicants for employment 
includes hiring, placement, promotion, transfer or demotion, recruitment, advertising or 
solicitation for employment, treatment during employment, rates of pay or other forms of 
compensation, and layoff or termination.  Employees will support and comply with the 
district's established equal employment opportunity and non-discrimination policies.  
Employees shall be given notice of this policy annually. The board shall appoint an 
employee to serve as non-discrimination compliance coordinator.   
 
Individuals who file an application with the school district will be given consideration for 
employment if they meet or exceed the qualifications set by the board, administration, 
and Nebraska Department of Education for the position for which they apply.  In 
employing individuals, the district will not discriminate in any aspect of employment 
with regard to race, color, religion, national or ethnic origin, sex, disability, age, marital 
status, genetic background, veteran status, pregnancy, or childbirth or related medical 
condition.   
 
Advertisements and notices for vacancies within the district shall contain the following 
statement:  "The Shelby-Rising City School District is an equal opportunity employer 
(EOE)."  The statement shall also appear on application forms. 
 
Inquiries by employees or applicants for employment regarding compliance with equal 
employment opportunity and non-discrimination laws and policies, including but not 
limited to complaints of discrimination, shall be directed to: 
Name and/or Title:  Superintendent of Schools 
Address:  PO Box 218 or 650 N Walnut St, Shelby NE 68662 
Telephone No.:  402-527-5946 
 
Inquiries by employees or applicants for employment regarding compliance with equal 
employment opportunity and non-discrimination laws and policies, including but not  
limited to complaints of discrimination, may also be directed in writing to the Director of 
the Kansas Office of Civil Rights, U.S. Department of Education, One Petticoat Lane, 
1010 Walnut Street, Suite 320, Kansas City, MO 64106, (816) 268-0599, the Nebraska 
Equal Opportunity Commission, State Office Building, 301 Centennial Mall South, 5th 
floor, P.O. Box 94394, Lincoln, NE 68509-4934, (402) 471-2024 or (800) 642-6112 or 
by email to OCR.KansasCity@ed.gov. 
 
This inquiry or complaint to the federal office may be done instead of, or in addition to, 
an inquiry or complaint at the local level. 
 
Approved _______________ Reviewed _____________ Revised ________________ 
 



File:  402.01   
Page 2 of 2 

Further information and procedures for filing a complaint are available at the website of 
the Nebraska Equal Opportunity Commission, http://www.neoc.ne.gov/comp/comp.htm. 
 
Legal Reference: 29 U.S.C. §§ 621-634 (1994). 
   42 U.S.C. §§ 2000e et seq. (1994). 
   42 U.S.C. §§ 12101 et seq. (1994). 
   Neb. Statute 48-1101 et seq. (Nebr. Fair Employment Practice Act) 
 
Cross Reference: 103 Equal Educational Opportunity 
   404.06 Harassment by Employees 
   406.02 Certificated Employee Qualifications, Recruitment   
       and Selection 
   412.02 Support Staff Qualifications, Recruitment and 
       Selection  
 
 



File:  404.11   
Page 1 of 1 

FACILITIES FOR MILK EXPRESSION 
 
The district will designate a private area, other than a restroom, for an employee for 
breast-feeding or to express breast milk for her nursing child in a place which is shielded 
from view and free from intrusion from co-workers and the public. 
 
Legal Reference:  LB 627 (2015) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved _______________ Reviewed ______________ Revised _______________ 



SUBSTITUTE TEACHERS 
 
The board recognizes the need for substitute teachers. Substitute teachers shall be certificated to teach 
in Nebraska. 

 
Substitute teachers will be employed when they are available for all teachers who are absent due to 
illness or are on granted leave. The District will pay a staff member to take a class period or study hall 
if a substitute teacher cannot be employed. The District will pay the substitute salary in an amount 
determined by the Board. The Principal will make and approve necessary arrangements for Teachers  
to take another's class or study hall. Teachers will submit their bill for teaching additional classes at  
the February and June Board of Education meeting. 
 
Long-Term substitute teachers are defined as a substitute who has been used to cover for the same 
teacher or teaching assignment for fifteen (15) consecutive student days of school.  Starting with day 
sixteen (16) through the remaining consecutive student or staff development days of school that the 
substitute covers for the same teacher or teaching assignment they are compensated above the District 
Substitute Teacher Rate.  Duties of a long-term substitute should be equivalent to that of a full-time 
teacher. 

 
Cross Reference: 406.01 Certificated Employee Defined 

406.02 Certificated Employee Qualifications, Recruitment 
and Selection 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved Reviewed Revised    



File: 508.05 
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EMERGENCY PLANS AND DRILLS 
 
Students will be informed of the appropriate action to take in an emergency. Emergency 
drills for fire, weather, and other disasters shall be conducted each school year.  

• At least 10 fire drills shall be conducted each year, including at least 2 drills 
during the first 30 days of a school year.  

• At least 2 tornado drills shall be conducted. 
• Two lockdown drills practiced each school year. 
• One building and one bus evacuation drill conducted during the first 30 days of 

the school year. 
 
Each attendance center shall develop and maintain a written plan containing emergency 
and disaster procedures. The plan will be communicated to and reviewed with employees. 
The emergency plan shall include: 
 

• assignment of employees to specific tasks and responsibilities; 
• instructions relating to the use of alarm systems and signals. If combination 

visual and auditory warning devices do not exist, the plan shall include 
specific provisions for warning individuals with hearing impairments; 

• information concerning methods of fire containment; 
• systems for notification of appropriate persons and agencies; 
• information concerning the location and use of fire fighting equipment; 
• specification of evacuation routes and procedures; 
• posting of plans and procedures at suitable locations throughout the facility; 
• evacuation drills which include the actual evacuation of individuals to safe areas; 
• an evaluation for each evacuation drill. 

 
Employees shall participate in emergency drills. Certified employees shall be responsible 
for instructing the proper techniques to be followed in the drill. 
 

Since many parents may not be at home, all children and faculty will be normally retained 
at the school building in case of extreme emergency.  The school notification system will be 
activated to inform parents and guardians regarding where children may be picked up at 
school or at the evacuation site.   
 

 
Legal Reference: Neb. Statute 79-609 

79-705 and 706 
Neb. Fire Safety Code section 31-3 

 
Cross Reference: 801.04 Bus Safety Program 

905 Safety Program 
 
 
 
Approved Reviewed Revised    
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RETURN FROM PEDIATRIC CANCER 
 
The Board recognizes that students who have been treated for pediatric cancer and are 
returning to school may need informal or formal accommodations, modifications of 
curriculum, and monitoring by medical or academic staff. 
 
The district shall establish a return to learn protocol for students returning from the 
treatment of pediatric cancer  The return to learn protocol shall recognize that these 
students may need accommodations for specific cognitive, behavioral, physical, 
developmental, and social impairments. 
 
When appropriate, a section 504 plan may be developed to coordinate and accomplish 
these accommodations and modifications. 
 
It is the responsibility of the superintendent to implement this policy. 
 
Legal Reference:  LB 511 (2015) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved _______________ Reviewed _______________ Revised ________________ 



File:  603.01 
Page 1 of 1 

 

CURRICULUM DEVELOPMENT 
 
Curriculum development shall be an ongoing process in the school district.  Each 
curriculum area shall be reviewed and revised when necessary according to the timelines 
set out by the superintendent.  These timelines will provide for periodic review of each 
curriculum area. 
 
The superintendent shall be responsible for curriculum development and for determining 
the most effective way of conducting research of the school district's curriculum needs 
and a long-range curriculum development program.  In making recommendations to the 
board, the superintendent shall propose a curriculum that will: 
 
• fulfill the philosophy of the school district; 
• reflect the educational and operational needs assessment of the school district; 
• articulate courses of study from kindergarten through grade twelve; 
• identify minimum objectives for each course and, at the elementary level, for each 

grade; 
• provide for the evaluation of the procedures and methods for attaining the objectives; 
• provide for objective monitoring of a student's progress; 
• provide for the needs of vocational and college bound students; 
• include, if feasible, the course offerings requested by the students; 
• provide measurable quality academic content standards by the dates specified in Part 

004 of Rule 10 that are the same as, equal to or more rigorous than the adopted state 
standards of the Nebraska Department of Education. 

 
The above mentioned standards include the English Language Arts Standards (2014), 
Mathematics Standards (2010), Science Standards (2010) and Social Studies Standards 
(2012) as approved by NDE.  Any changes from the specific standards as approved by 
NDE in those four areas will be attached to this policy. 
 
It shall be the responsibility of the superintendent to keep the board apprised of necessary 
curriculum changes and revisions and, if needed, to develop administrative regulations 
for curriculum development and recommendations to the board. 
 
Legal Reference: NDE Rule 10 

20 U.S.C. § 1232h (1994). 
   34 C.F.R. Pt. 98 (1996). 
Cross Reference: 102 Educational Philosophy of the District 
   104 Educational and Operational Planning 
   604 Instructional Curriculum 
   606 Instructional Materials 
 
 
Approved ________________ Reviewed _______________ Revised _______________ 
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BIDDING PROCEDURES 
 
The purchasing procedure of the school district shall not only ensure the best possible 
price for goods and services, but shall also operate efficiently and economically. The 
construction of facilities which may exceed an expenditure of $100,000, and an amount 
as periodically adjusted by state statute, shall be advertised and submitted for bid in the 
manner required by law.  This limit does not apply to the acquisition of existing 
buildings, purchase of new sites or site expansions by the district.  Other purchases or 
contractual services may be advertised and submitted for bid as directed by the Board or 
when, in the opinion of the superintendent, the welfare of the district will be served. All 
bids must be submitted in sealed envelopes, addressed to the Board and plainly marked 
with the name of the bid and the time of the bid opening. Bids shall be opened and 
examined publicly. 
 
The Board reserves the right to reject any or all bids or any part of any bid and accept that 
bid which appears to be in the best interest of the school district. The Board reserves the 
right to waive any informalities in any bid. Any bid may be withdrawn prior to the 
scheduled time for the opening of bids. Any bid received after the time and date specified 
shall not be considered. 
 
Legal Reference: Neb. Statute 73-106 
   Neb. Statute 79-10,104 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved ________________ Reviewed ______________ Revised ________________ 
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CONSTRUCTION PLANS AND SPECIFICATIONS 
 
The board may engage the services of consultants or other personnel to study the needs of 
the school district's buildings and sites in providing the education program.  The results 
of these services will be considered in planning the education program and in making 
decisions about the improvement and acquisition of additional buildings and sites. 
 
In any construction involving architecture or engineering with a cost contemplated to 
exceed $100,000, and an amount as periodically adjusted by state statute, the board shall 
engage an architect, a professional engineer, or a person or persons under the direct 
supervision of an architect or professional engineer to prepare the plans, specifications 
and estimates for the construction. 
 
It shall be the responsibility of the superintendent to make a recommendation to the board 
regarding the need for such services and who should perform such services for the board. 
 
Buildings considered for purchase or construction by the board or currently owned by the 
school district and used for the education program must meet, or upon improvement be 
able to meet, the specifications set by the board.  The board shall make this 
determination. 
 
Prior to construction or renovation of buildings and sites the board shall make a 
determination of the method by which it will obtain construction services.  If the board 
elects by a seventy-five percent affirmative vote to use the Construction Management at 
Risk or Design-Build methods rather than the traditional Design-Bid-Build method, 
policies for that respective method must be established prior to selecting the construction 
services provider. 
 
Prior to remodeling or other construction of buildings and sites, the board may appoint a 
committee of consultants, employees, citizens, or others to assist the board in developing 
the specifications for the new or improved buildings and sites.  These specifications shall 
be consistent with the education program, and they shall provide the architect with the 
information necessary to determine what is expected from the facility.  It shall be within 
the discretion of the board to determine whether a committee shall be appointed. 
 
It shall be the responsibility of the superintendent to make a recommendation to the board 
regarding the specifications of buildings and sites. 
 
Legal Reference: Neb. Statute 81-3445 
 
Cross Reference: 104 Educational and Operational Planning 
 
 
 
Approved _______________ Reviewed _______________ Revised ________________ 



 
 
 

BIDS AND AWARDS FOR CONSTRUCTION CONTRACTS 

File: 902.04 
Page 1 of 1 

 

The District shall bid every project for the construction, remodeling, or repair of any 
school-owned building or for site improvements when the contemplated expenditures for 
such project exceeding $100,000 and an amount as periodically adjusted by state statute. 
This does not apply to the acquisition of existing buildings, purchase of new sites or site 
expansions by the district. The bidding procedures shall comply with the requirements of 
state law and shall include the following: 

 
1. Notice to Bidders: The Administration shall prepare a notice to bidders containing a 

general description of the scope of the project being bid; the location of the project; 
the means of obtaining project documents, including plans and specifications; the date 
and hour bids will close; and the date, hour and place bids are to be returned, received 
and opened, and a provision that such bids will be immediately and simultaneously 
opened in the presence of the bidder, or representatives of the bidders, when the hour 
is reached for the bids to close. 

2. Regular Manner of Advertisement for Bids: The notice to bidders for any project 
shall be published one time in a newspaper of general circulation in the School 
District. The notice shall be published at least seven (7) days prior to the date 
designated for the opening of such bids. The Board of Education or Administration 
may, in its sole discretion, elect to utilize further advertisement for bids as it may 
determine appropriate to secure a sufficient number of qualified bidders for the scope 
of the project. 

3. Bid Opening: When the hour is reached for such bids to close, bids will be 
immediately and simultaneously opened in the presence of the bidder, or 
representatives of the bidder. 

4. Additional Procedures: Labor and material bonds in the amount of the contract shall 
be provided by the person to whom the contract is awarded in a sum not less or less, 
unless required by the bid notice or contract documents. Each bid for which a labor 
and material bond is required shall be accompanied by a bid bond or certified check 
in the amount of five percent (5%) of such bid. The Board of Education or 
Administration may provide for additional procedures for such procurement, opening 
and acceptance of bids as deemed appropriate for a particular project. 

5. Award of Construction Contracts: Will, generally, be made to the lowest responsible 
bidder.  The board, in its discretion, after considering factors relating to the 
construction, including, but not limited to, the cost of the construction, availability of 
service and/or repair, completion date, and any other factors deemed relevant by the 
board, may choose a bid other than the lowest bid.  Resident bidders of the state of 
Nebraska may be given preference over nonresident bidders in some instances 
according to state statutes.  The board shall have the right to reject any or all bids, or 
any part of the bids, to waive informalities, and to enter into the contract or contracts 
deemed to be in the best interests of the school district. 
 



It shall be the responsibility of the superintendent or designee to make a recommendation 
accompanied by supportive reasoning to the board for construction contract bids. 
 
Legal Reference: Neb. Statute 73-101 et seq. 

Cross Reference: 706 Expenditures 

 
Approved Reviewed Revised    



NOTICE OF AMENDED BUDGET HEARING AND AMENDED BUDGET SUMMARY

State of Nebraska
Budget Form - NBH-School District
Statement of Publication

Clerk/Secretary
Budget as originally adopted on September 11, 2014

Actual
Disbursements & 

Transfers

Actual/Estimated
Disbursements &

Transfers

Budgeted
Disbursements & 

Transfers Total

FUNDS 2012-2013

(1)

2013-2014

(2)

2014-2015

(3)

Necessary
Cash

Reserve
(4)

Fee and
Delinquent

Tax 
Allowance

(6)

Personal and
Real Property

Tax 
Requirement

(7)
General 5,717,761.13$    5,107,171.65$     6,170,740.95$     1,219,916.01$  3,680,008.96$     111,694.22$ 3,822,342.22$ 
Depreciation 122,528.45$       349,348.88$        831,917.27$        831,917.27$        
Employee Benefit 47,035.47$         -$                     1,938.78$            -$                  1,938.78$            
Contingency -$                    -$                     -$                     -$                     -$                  
Activities 83,386.46$         126,749.31$        278,705.08$        -$                  278,705.08$        
School Lunch 178,695.69$       181,480.57$        217,151.80$        -$                  217,151.80$        
Bond -$                    -$                     47.51$                 -$                  47.51$                 -$              -$                 
Special Building 815.83$               240,526.25$        960,379.40$        335,662.40$        6,310.27$     631,027.27$    
Qualified Capital
Purpose Undertaking -$                    -$                     -$                     -$                  -$                     -$              -$                 
Cooperative -$                    -$                     0.10$                   -$                  0.10$                   4,453,369.49$  
Student Fee 160.00$               800.00$               1,500.00$            -$                  1,500.00$            

-$                  
TOTALS 6,150,383.03$    6,006,076.66$     8,462,380.89$     1,219,916.01$  5,346,931.90$     118,004.49$ 4,453,369.49$ 

Proposed Amendments:
Employee Benefit Fund  $         47,035.47  $                       -    $         60,000.00  $                   -    $         60,000.00 original original 
Special Building Fund  $              815.83  $        240,526.25  $  10,760,379.40  $  10,135,662.40  $    6,310.27  $    631,027.27 

Total Personal 
and

Real Property 
Tax

Shelby-Rising City Public Schools (72-0032-000) in Polk County, Nebraska

PUBLIC NOTICE is hereby given, in compliance with the provisions of State Statute Sections 13-501 to 13-513, that the governing body will meet on the 17th 
day of August, 2015 at 7 o'clock, PM, in the High School Bank Room for the purpose of hearing support, opposition, criticism, suggestions or observations of 
taxpayers relating to the following proposed budget amendment. The Employee Benefit Fund Budget is being amended to increase expenditures in order to be in 
compliance with State Law.  The Special Buidling Fund is being amended to show bond proceeds of 9.8 million received during the 14-15 year and to increase 
disbursements based on the bond money received. This amendment will not impact property tax rates for the current year. The budget detail is available at the 
office of the Clerk/Secretary during regular business hours.

Geoff Ruth

Total Available 
Resources

Before Property
Taxes

(5)

Total Personal 
and

Real Property 
Tax

Requirement
For Bonds



Nebraska Framework Levels of Performance: Teacher Practice 1 

EFFECTIVE PRACTICE:    (1)     Foundational Knowledge The teacher demonstrates a comprehensive knowledge of content, pedagogy, students, and standards needed to provide each student with effective opportunities for 
learning, development and achievement.  
Performance 

Level 
Performance Description  Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher demonstrates a current and comprehensive 
knowledge of content, pedagogy, students, and standards 
needed to provide each student with effective 
opportunities for learning, development and achievement. 

 Demonstrates current and comprehensive knowledge of his/her discipline's content and the components 
of an effective curriculum. 

 Possess a thorough understanding, and serves as a leader for development and/or implementation of 
local, state, and national standards.   

 May serve as a content leader at the district, state, and/or national levels. 
 Consistently demonstrates knowledge of research‐based instructional approaches, strategies, assessments, 

and interventions, and serves as a teacher/leader for implementing best practices.  
 Uses his/her comprehensive understanding of the intellectual, social, emotional, and physical development 

of students and the effect of cultural and societal influences to positively impact student learning. 
 Consistently demonstrates responsibility for providing effective opportunities for each student's learning, 

development, and achievement. 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher demonstrates a comprehensive knowledge of 
content, pedagogy, students, and standards needed to 
provide each student with effective opportunities for 
learning, development and achievement. 

 Demonstrates a strong command of his/her discipline's content and the components of an effective 
curriculum. 

 Demonstrates understanding of local, state and national standards. 
 Demonstrates knowledge of research‐based  instructional approaches, strategies, assessments, and 

interventions. 
 Has a strong understanding of the intellectual, social, emotional, and physical development of students. 
 Understands the effect of cultural and societal influences on student learning. 
 Regularly demonstrates responsibility for providing effective opportunities for student learning, 

development, and achievement. 
Basic  The teacher demonstrates limited knowledge of content, 

pedagogy, students, and standards needed to provide 
each student with effective opportunities for learning, 
development and achievement. 

 Demonstrates a basic command of his/her discipline's content and the components of an effective 
curriculum. 

 Demonstrates a limited understanding of local, state, and national standards. 
 Has a rudimentary knowledge of research‐based  instructional approaches, strategies, assessments, and 

interventions. 
 Is familiar with the intellectual, social, emotional, and physical development of students  
 Understands cultural and societal influences on learning. 
 Understands the importance of providing effective opportunities for student learning, development, and 

achievement, but has not consistently demonstrated the ability to do so. 
 

Unsatisfactory  The teacher demonstrates a lack of knowledge of content, 
pedagogy, students, and standards needed to provide 
each student with effective opportunities for learning, 
development and achievement. 

 Demonstrates a lack of knowledge of his/her discipline's content, and the components of an effective 
curriculum.   

 Fails to demonstrate a knowledge of local, state, and national standards. 
 Demonstrates very limited knowledge of research‐based  instructional approaches, strategies, 

assessments, and interventions. 
 Demonstrates unfamiliarity with the intellectual, social, emotional, and physical development of students. 
  Demonstrates a limited knowledge of cultural and societal influences on learning.   
 Does not recognize the importance of, nor demonstrate responsibility for, providing effective opportunities 

for student learning, development, and achievement. 



Nebraska Framework Levels of Performance: Teacher Practice 2 
 
EFFECTIVE PRACTICE:  (2)  Planning and Preparation  The teacher integrates knowledge of content, pedagogy, students, and standards with the established curriculum to set high expectations and develop rigorous instruction 
for each student that supports the growth of student learning, development, and achievement. 
Performance 

Level 
Performance Description Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher purposefully and consistently integrates a 
comprehensive knowledge of content, pedagogy, students, 
and standards with the established curriculum to develop 
units, lessons, and other learning experiences that support 
the growth of individual student learning, development and 
achievement. 

  Consistently develops innovative and coherent units, lessons and activities using a variety of appropriate 
research‐ based strategies and resources, including technology. 

 Purposefully designs, and adapts instruction based on student progress, assessment results, and interests. 
 Consistently considers student’s prior knowledge, abilities and individual circumstances to ensure 

differentiated, relevant and rigorous instruction. 
 Consistently uses a variety of appropriate, research‐based teaching strategies to engage, challenge, and 

meet the needs of individual students to optimize their development and achievement. 
 Serves as planning partner or mentor to other teacher. 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher consistently integrates knowledge of content, 
pedagogy, students, and standards with the established 
curriculum to develop coherent and rigorous units, lesson, 
and activities that support the growth of student learning, 
development, and achievement.  

  Consistently develops coherent units, lessons and activities using a variety of appropriate research‐ based 
strategies and resources, including technology. 

 Consistently designs, and adapts instruction based on student progress, assessment results, and interests. 
 Considers student’s prior knowledge, abilities and individual circumstances to ensure differentiated, 

relevant and rigorous instruction. 
 Uses a variety of appropriate, research‐based teaching strategies to engage, challenge, and meet the 

needs of individual students to optimize their development and achievement. 
Basic  The teacher demonstrates a basic knowledge of content, 

pedagogy, students, and curriculum standards, but fails to 
integrate them consistently to develop units, lessons, and 
learning activities.   

  Attempts to develop rigorous and coherent units, lessons and activities using a variety of appropriate 
research‐ based strategies and resources, including technology, but does not consistently do so.  

 Designs, and adapts instruction based on student progress, assessment results, and interests, but with 
inconsistent results. 

 Attempts to consider student’s prior knowledge, abilities and individual circumstances to ensure 
differentiated, relevant and rigorous instruction, but is not always effective in doing so.  

 Sporadically uses appropriate, research‐based teaching strategies to engage, challenge, and meet the 
needs of individual students to optimize their development and achievement,  or may show inconsistent 
results. 

Unsatisfactory  The teacher displays a very limited knowledge of content, 
pedagogy, students, and curriculum standards, and/or fails 
to develop coherent and rigorous units, lessons, and 
learning activities. 

  Fails to develop units, lessons and activities that are rigorous and coherent.  
 Rarely designs and adapts instruction based on student progress, assessment results, and interests. 
 Does not adequately consider student’s prior knowledge, abilities and individual circumstances to ensure 

differentiated, relevant and rigorous instruction. 
 Incorporates few, research‐based teaching strategies to engage, challenge, and meet the needs of 

individual students to optimize their development and achievement. 



Nebraska Framework Levels of Performance: Teacher Practice 3 
 
EFFECTIVE PRACTICE: (3)  The Learning Environment  The teacher creates and maintains a learning environment that fosters positive relationships and promotes active student engagement in learning, development, and 
achievement. 
Performance 

Level 
Performance Description  Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher purposefully creates and 
consistently maintains a learning 
environment that fosters positive 
relationships and promotes active 
student engagement in learning, 
development, and achievement. 

 Establishes and consistently maintains highly effective routines, procedures, and clear standards of conduct ensuring an 
engaging learning environment for each student. 

 Serves as a school/district advocate for establishing high expectations for student learning, development and achievement. 
 Purposefully interacts with students, families and the community in ways that cultivate self‐ motivation and values 

diversity.  
 Establishes and continually promotes a strong and active collaborative learning community built on a climate of mutual 

respect, trust, openness, and support which extends to the larger school community. 
 Creates a learning environment in which students and colleagues understand and value student, family, neighborhood 

and community experiences. 
 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher creates and maintains a 
learning environment that fosters 
positive relationships and promotes 
active student engagement in learning, 
development, and achievement. 

 Establishes and consistently maintains effective routines, procedures, and clear standards of conduct. 
 Ensures a safe and accessible environment. 
  Ensures an engaging learning environment for each student.   
 E stablishes high expectations for learning, development and achievement 
 Purposefully interacts with students in ways that cultivate self‐motivation and value diversity. 
 Establishes and consistently maintains a collaborative learning community built on a climate of mutual respect, trust, 

openness, and support. 
 Acknowledges the value of student, family, neighborhood, and community experiences, and builds upon them to 

encourage and positively impact academic success.  
 

Basic  The teacher strives to create and 
maintain a learning environment that 
fosters positive relationships and 
promotes active student engagement in 
learning, development, and achievement; 
however there is inconsistency in the 
results.  

 Attempts to establish routines, procedures, and standards of conduct; however, results do not ensure an engaging 
learning environment for each student. 

 Attempts to establish high expectations for learning, development and achievement, but may not have consistent results.  
 Generally interacts with students in ways that cultivates self‐motivation and values diversity, but does not consistently 

achieve the desired outcome. 
 Strives to develop a collaborative learning community built on a climate of mutual respect, trust, openness, and support, 

but with moderate success.  
Unsatisfactory  The teacher fails to create and/or 

maintain an effective or engaging 
learning environment.  

 Fails to establish routines, procedures, and standards of conduct, resulting in an ineffective learning environment for 
students. 

 Makes little or no attempt to establish high expectations for learning, development and achievement. 
 Rarely interacts with students in ways that cultivate self‐motivation and value diversity. 
 Has not attempted to develop a collaborative learning community built on a climate of mutual respect, trust, openness, 

and support. 

 



Nebraska Framework Levels of Performance: Teacher Practice 4 
 
EFFECTIVE PRACTICE:  (4)  Instructional Strategies  The teacher uses effective instructional strategies to ensure growth in student achievement. 
Performance 

Level 
Performance Description  Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher consistently uses highly 
effective instructional strategies that 
result in continuous learning growth for 
each student.  

 Consistently exceeds learning goals by using and sharing highly effective and research‐based instructional strategies and 
resources. 

 Strategically adapts, modifies and reflects on the various roles of the teacher in the instructional process. 
 Continuously engages students by using varied activities, assignments, groupings, structure, pacing, and a variety of 

instructional techniques such as direct instruction, inquiry, questioning, and discussion as appropriate for individual 
student achievement and that consistently meets the goals of the school/district. 

 Modifies, adapts, and differentiates instructional strategies based on data analysis, observation, and student and 
school/district needs. 

 Ensures student growth and achievement across the school and district. 
 Seeks and uses a variety of innovative methodologies, techniques, resources and technologies. 
 Promotes individual students’ skills in critical thinking, creativity, and problem‐solving. 
 Effectively and continuously communicates with students and families to promote and support high expectations for 

achievement. 
 Regularly draws upon family and community resources to positively impact student achievement. 
 Serves as teacher/leader or trainer for the school/district. 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher regularly uses effective 
instructional strategies to ensure growth 
in student achievement. 

 Consistently uses developmentally appropriate instructional strategies and resources to meet learning goals.  
 Assumes various instructional roles in the teaching and learning processes appropriate to the content, purposes of 

instruction, and the needs of students. 
 Continuously engages students by using varied activities, assignments, groupings, structure, pacing, and a variety of 

instructional techniques such as direct instruction, inquiry, questioning, and discussion as appropriate for individual 
student achievement. 

 Modifies, adapts, and differentiates instruction based on data analysis. 
 Ensures student growth and achievement. 
 Uses a variety of methodologies, techniques, resources, and technologies.  
 Develops students' skills in critical thinking, creativity, and problem‐solving. 
 Effectively communicates with students and families to promote and support high expectations for achievement. 
 Draws upon family and community resources to positively impact student achievement. 

Basic  The teacher strives to use effective 
instructional strategies to ensure growth 
in student achievement, but has 
inconsistent results. 

 Inconsistently uses developmentally appropriate instructional strategies and resources to meet learning goals. 
 Attempts but is not always success in implementing various instructional roles in the teaching and learning processes 

appropriate to the content, purposes of instruction, and the needs of students. 
 The engagement of students is limited due to the inconsistent or incorrect use of activities, assignments, groupings, 

structure, pacing, and a variety of instructional techniques such as direct instruction, inquiry, questioning, and 
discussion as appropriate for individual student achievement. 

 Sporadically modifies, adapts, and differentiates instruction. 
 Uses a limited repertoire of methodologies, techniques, resources, and technologies.  
 Implements strategies to develop students' skills in critical thinking, creativity, and problem‐solving, but with 

inconsistent results. 
 Has limited communication with students and families. 
 Rarely draws upon family and community resources to positively impact student achievement. 



Unsatisfactory  The teacher fails to use effective 
instructional strategies resulting in a lack 
of growth in student achievement. 

 Rarely uses developmentally appropriate instructional strategies and resources to meet learning goals 
 Fails to implement various instructional roles in the teaching and learning processes appropriate to the content, 

purposes of instruction, and the needs of students. 
 Engagement of students is minimal due to the limited or incorrect use of activities, assignments, groupings, structure, 

pacing, and a variety of instructional techniques such as direct instruction, inquiry, questioning, and discussion as 
appropriate for individual student achievement. 

 Rarely modifies, adapts, and differentiates instruction. 
 Uses few methodologies, techniques, resources, and technologies.  
 Rarely uses strategies to develop students' skills in critical thinking, creativity, and problem solving. 
 Engages in little or no communication with students and families. 
 Does not recognize and/or acknowledge family and community resources. 

   



Nebraska Framework Levels of Performance: Teacher Practice 5 
 
EFFECTIVE PRACTICE: (5)  Assessment The teacher systematically uses multiple methods of formative and summative assessment to measure student progress and to inform ongoing planning, instruction, and reporting. 
Performance 

Level 
Performance Description Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher is viewed as an assessment leader for the 
building/district.  He/she consistently and 
systematically creates and uses multiple methods of 
formative and summative assessment to measure 
student progress.  The teacher disaggregates data for 
use in planning, preparing for instruction, and 
reporting.   

 Excels in the development and use of exemplary formative and summative assessments that are highly 
effective and free of bias.   

 Is viewed as an assessment leader for the school and/or district. 
 Uses comprehensive data analysis and interpretation to inform instruction, document and report student 

progress over time, provide meaningful feedback to each student, and/or inform school/district‐wide 
decision‐ making. 

 Models highly effective strategies that enable students to set high expectations for self‐reflection and 
personal achievement, monitor, and reflect on their own work. 

 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher consistently and systematically develops 
and uses multiple methods of formative and 
summative assessment to measure student progress.  
The teacher uses assessment results when planning, 
preparing for instruction, and reporting.   

 Consistently develops and uses a variety of appropriate formative and summative assessments and 
accommodations that are effective and free of bias. 

 Routinely analyzes and interprets the resulting data to inform instruction, document and report student 
progress over time, and provide meaningful feedback to each student.  

 Systematically uses strategies that enable students to set high expectations for self‐reflection and personal 
achievement, monitor, and reflect on their own work. 
 

Basic  The teacher has limited understanding of the various 
methods of assessment, and/or the teacher uses 
assessment results inconsistently.   

 Possesses limited knowledge or makes limited efforts to develop and use appropriate formative and/or 
summative assessments. 

 Inconsistently interprets the resulting data, negatively impacting his/her ability to inform instruction, 
document and report student progress over time, and provide meaningful feedback to each student. 

 Makes limited use of strategies intended to enable students to set high expectations for self‐reflection and 
personal achievement, monitor, and reflect on their own work. 

 

Unsatisfactory  The teacher has little or no understanding of 
assessment methods and uses them inconsistently or 
incorrectly.  Assessment results are ignored or not 
used appropriately.  

 Possesses very limited knowledge of or fails to develop and use appropriate formative and/or summative 
assessments. 

 Fails to analyze and/or interpret the resulting data, negatively impacting his/her ability to inform 
instruction, document and report student progress over time, and provide meaningful feedback to each 
student. 

 Rarely uses strategies intended to enable students to set high expectations for self‐reflection and personal 
achievement, monitor, and reflect on their own work. 

 

   



Nebraska Framework Levels of Performance: Teacher Practice 6 
 
EFFECTIVE PRACTICE: (6)  Professionalism  The teacher acts as an ethical and responsible member of the professional community. 
Performance 

Level 
Performance Description Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher serves as a role model for ethical and 
responsible behavior and serves as a leader in the 
professional community. 

 Consistently models and promotes ethical and responsible behavior. 
 Adheres to and positively influences school policies, procedures, and regulations. 
 Advocates for the rights and confidentiality of students and families.  
 Maintains accurate records, documentation, and data and consistently uses them to inform instruction and 

to meet individual student needs. 
 Actively pursues meaningful professional development and facilitates opportunities for others. 
 Systematically and thoughtfully reflects on professional practices in order to improve. 
 Provides leadership to and for the profession. 

 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher consistently models ethical and 
responsible behavior as a member of the professional 
community. 
 

 Consistently models ethical and responsible behavior. 
 Adheres to school policies, procedures, and regulations. 
 Protects the rights and confidentiality of students and families. 
  Maintains accurate records, documentation, and data and uses it to inform instruction.   
  A ctively pursues meaningful professional development. 
 Systematically reflects on his/her own professional practices. 
 Contributes to and advocates for the profession. 

 

Basic  The teacher understands ethical and responsible 
behavior, but inconsistently demonstrates 
professional practice. 

 May understand, but inconsistently models ethical behavior. 
 Generally adheres to school policies, procedures, and regulations. 
 Seeks to protect the rights and confidentiality of students and families.  
  Maintains rudimentary records, documentation and data.   
 Participates in required professional development and/or a limited amount of optional activities. 
 Periodically reflects on own professional practices. 
 Makes limited contributions to the profession. 

 

Unsatisfactory  The teacher fails to act in an ethical and/or 
professionally responsible manner.   

 Periodically demonstrates unethical or questionable behavior. 
 Does not regularly follow school policies, procedures, and regulations. 
 Actions may compromise the rights and confidentiality of students and families. 
 Fails to maintain accurate records, documentation, and data. 
 Seldom participates in any professional development. 
 Demonstrates limited, if any, reflection on professional practices. 
 Makes very limited contributions to the profession. 

 

   



Nebraska Framework Levels of Performance: Teacher Practice 7 
 
EFFECTIVE PRACTICE: (7)  Vision and Collaboration  The teacher contributes to and promotes the vision of the school and collaborates with students, families, colleagues, and the larger community to share responsibility for 
the growth of student learning, development and achievement. 
Performance 

Level 
Performance Description Example Behaviors:  The teacher typically displays these or similar behaviors:  Sources of Evidence 

Distinguished  The teacher strongly contributes to and promotes the 
vision of the school and continuously collaborates 
with students, families, colleagues, and the larger 
community to share responsibility for the growth of 
student learning, development and achievement. 

 Provides leadership for the development and implementation of the district's and/or school's vision, 
mission, and goals for teaching and learning.  

 Takes a leadership role in the school improvement process. 
 Deliberately and consistently models effective communication strategies and technological resources to 

create and sustain meaningful and collaborative relationships with students, families, colleagues, and the 
community in order to advance the learning process. 

 

Examples: 
 Classroom Observation 
 Sample Unit Plan 
 Sample Lesson Plan 
 Interview 
 Teacher Logs 
 Professional Development Plans 
 Leadership Activities 

Proficient  The teacher contributes to and promotes the vision of 
the school and collaborates with students, families, 
colleagues, and the larger community to share 
responsibility for the growth of student learning, 
development and achievement. 

 Actively participates in the development and implementation of the school's vision, mission, and goals for 
teaching and learning. 

 Contributes to the school improvement process. 
 Deliberately and consistently uses effective communication strategies to create meaningful and 

collaborative relationships with students, families, colleagues, and the community in order to enhance the 
learning process. 

 

Basic  The teacher strives to promote the vision of the 
school and to collaborate with students, families, 
colleagues, and the larger community to share 
responsibility for the growth of student learning, 
development and achievement, but with limited or 
inconsistent results. 

 Participates to some extent in the development and/or implementation of the school's vision, mission, and 
goals for teaching and learning, providing.  

 Makes limited contribution to the school improvement process. 
 Sporadically uses effective communication strategies while working with students, families, colleagues, and 

the community. 
 

Unsatisfactory  The teacher fails to contribute to and promote the 
vision of the school. The teacher fails to recognize 
his/her responsibility to collaborate with students, 
families, colleagues and the larger community. 

 Does not participate in the development and/or implementation of the school's vision, mission, and goals 
for teaching and learning. 

 Makes little or no contribution to the school improvement process.  
 Fails to use effective communication strategies while working with students, families, colleagues, and the 

community. 
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	fill_6:  

• Classroom Observations – including Walk-through and Formal Evaluation
• Lesson and Unit Plans
• Beginning of year goal-setting forms
• Response to Intervention (RTI) logs 
• Informal and Formal conversations with staff
• Professional Development, such as courses taken outside of school to improve instruction

	fill_5: 

• Evidence that the Learning Objective – Goal – Target is posted
• Differentiated lesson and unit plans 
• Evidence that a variety of Supporting materials and resources are readily available
• Choices for student – various opportunities for students to demonstrate success through formative and summative assessments
• Progress monitoring evidence – evidence of current level of individual student performance

	fill_6_2: 
• Develop a log or list of potential observable behaviors (i.e. Looks like ______, Sounds like ______. )
• Walk-through observations


	EFFECTIVE PRACTICE 4 Instructional Strategies The teacher uses effective instructional strategies to ensure growth in student achievement: 
	fill_7: 

• Multiple classroom observations
• Sample Plans – lesson and/or unit
• Interview
• Teacher log/reflection form
• Evidence of Communication
• Professional Development Plans


	fill_1: 
	fill_5_2: 

• Meetings: PLCs, Collaborations, Team Meetings, RTI, SAT (Evidences of data analysis, goal-setting, common assessment development and use)
• Student artifacts of self-reflection and goal setting
• Teacher-developed assessments and rubrics
• Common assessments
• Evidence of alignment between assessment and instruction
• Evidence of data analysis
• Report cards, process checks, and Teacher/Student/Parent Conferences

	fill_7_2: 

• Community Involvement
• Service like Leadership Committees (include meeting minutes)
• Parent Involvement in the classroom
• Parent communication/Interaction (using a log or list)
• Evidence of Engagement with the professional community and professional organizations (using a log or list)
• Efforts to develop skills (which relate to vision), such as engaging in a virtual training or professional development activity


	fill_5_3: 

• New teacher orientation materials
• Involvement in mentor programs
• Evidence of Volunteerism such as committee work and taking on extra duties
• Student Data Collection



