
Board of Education Regular Meeting
Monday, June 17, 2024 7:30 AM
Shelby-Rising City School Conf. Room 402
650 N. Walnut
Shelby, NE 68662-0218 

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location

4. Recognition of Visitors
During this time visitors may request to the board the opportunity to speak at the 
appropriate time.  The Board then allow for Public Comments.  Each speaker will be 
limited to 5 minutes and all of the Public Comment time will be limited to 30 
minutes.  An exception will be made for those speakers appearing on the Agenda as 
presenters.

5. Consent Agenda

5.1. Minutes

5.2. Treasurers Report

6. Administrative Reports

6.1. Superintendents Report

https://secure.smore.com/n/jtzf5

7. District Reports

7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

8. Discussion Items

8.1. Item #1: Discussing the courses that we are offering for the 24-25 school year.

8.2. Item #2: Discussion (and to later be voted on for approval) for Policy #201.02, 
#204.07, #204.12, & #206.02. These policies are described below. This is the first 



and second reading.

8.3. Item #3: Discussion (and to later be voted on for approval) for Policy #402.03, 
402.17, & 409.01. These policies are described below.This is the first and second 
reading.

8.4. Item #4: Discussion (and to later be voted on for approval) for Policy #502.02, 
#502.03, #502.10, #503.04, $504.03, #504.06, #504.11, #504.17, #504.23. These 
policies are described below. This is the first and second reading.

8.5. Item #5: Discussion (and to later be voted on for approval) for Policy #607.10, 
#611.02, #611.07, #612.03, & #612.05. These policies are described below. This is 
the first and second reading.

8.6. Item #13: Taking all necessary discussion and then action for substitute/guest 
teacher pay for the 24-25 school year; Long term (1/185th of teacher base)

8.7. Item #6: Discussion (and to later be voted on for approval) for Policy #802.05. This 
policy is described below. This is the first and second reading.

8.8. Item #7: Discussion (and to later be voted on for approval) for Policy #905.02, 
#095.04, & #905.07. These policies are described below. This is the first and second 
reading.

8.9. Item #8: Discussion (and to later be voted on for approval) for Policy #1003. This 
policy is described below. This is the first and second reading.

8.10. Item #9: Reviewing our Multicultural reports for the 1st and 2nd semesters for our 
K-12 students given throughout 23-24 school year.

8.11. Item #10: Annual review and update (none this year) in regard to our bullying 
prevention policy (#504.20).

8.12. Item #11: Annual review and update (none this year) in regard to our appropriate 
relationships between a student and a school employee, a student teacher, or intern 
policies (#402.15).

8.13. Item #12: Annual review and update (none this year) in regard to our parental and 
family engagement policy (#1005.12). This is open for public comment.

8.14. Item 13: Taking all necessary action and discussion about purchasing Nebraska 
Powerschool Cooperative to help streamline our process throughout the year. An 
agreement is attached and can be moved to an action item.

9. Action Items



9.1. Item #1: Taking all necessary action for the approval of our K-5 ELA Curriculum 
for the 24-25 school year ($83,497.93). This is reimbursable through ESSER III.

9.2. Item #2: Taking all necessary action for the approval of our Business/Accounting 
curriculum for the 24-25 school year ($20,910). This is reimbursable through 
ESSER III.
Item #2: Taking all necessary action for the approval of our Business/Accounting 
curriculum for the 24-25 school year ($20,910). This is reimbursable through 
ESSER III.

9.3. Item #3: Taking all necessary action for approval of our ELA Novels for grades 6-12 
for the 24-25 school year ($8,255.46). This is reimbursable through ESSER III.

9.4. Item #4: Taking all necessary action to approve breakfast and lunch prices for the 
2024-2025 school year. The increase is due to inflation and the NDE 
recommendation. 

1. Breakfast 
o $1.50 --> $1.50

2. Lunch 
o Elementary 

▪ $2.35 --> $2.45
o MS/HS 

▪ $2.50 --> $2.80
o Adult 

▪ $3.65 --> $3.85
o Milk 

▪ $.45 --> $.50
o Entree  

▪ $.75 --> $1.00
o A la Carte 

▪ $.55 --> $.75
9.5.

9.6. Item #5: Taking all necessary action to approve the "Resolution Approving Certain 
Staff Trainings" whereas, LB 1329 defers to each Board of Education to determine 
the reasonable length of time for certain staff training requirements. These trainings 
all comply with the statutory requirements of NDE and Legislation.

10. Set Dates

11. Executive Session

The Board may enter into closed session at any time to discuss any matter for which a 
closed session is lawful and appropriate.
We have legal matters that need to be handled in closed session.



Before the Board can enter closed session, a motion must be made in agreement with 
Statute 84-1410 by the Board to discuss topics such as personnel, negotiations, and legal 
matters.

12. Adjournment



Board of Education Regular Meeting
Monday, May 13, 2024 8:00 PM
Shelby-Rising City School Conf. Room 402, 650 N. Walnut, Shelby, NE 68662-
0218

Kasey Hopwood:   Present   

Joe Noyd:   Present   

Geoffrey Ruth:   Present   

Heath Vrbka:   Present   

Chris Whitmore:   Present   

Crystal Zimmerman:   Present   

1. Call to Order Speaker(s): Board 
President

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location Speaker(s): Board 
President

4. Recognition of Visitors

4.1. Visitor #1: Brooklynn Baker 

5. Consent Agenda

5.1. Minutes

5.2. Treasurers Report
Action(s):
Motion approve consent agenda. Passed with a 
motion by Chris Whitmore and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
6. Administrative Reports

6.1. Athletic Director/Activities Director Report

6.2. Elementary Principals Report

6.3. Secondary Principals Report

6.4. Superintendents Report 
(https://secure.smore.com/n/k1pct)

7. District Reports



7.1. Technology Report

7.2. Maintenance/Facilities/Transportation Report

7.3. Board/Committee Report

8. Discussion Items

8.1. Item #1: Review of Policy 504.16 (Searches and 
Seizures) & Police/Other Questioning and 
Apprehension in Student Handbook
Discussion: Reviewed of Policy 504.16 (Searches 
and Seizures) & Police/Other Questioning and 
Apprehension in Student Handbook

8.2. Item #2: Reviewing Policy #503.01 (Compulsory 
Attendance), 503.02 (Attendance Records), 503.03 
(Absence Policy), and 503.04 (Addressing Barriers 
to Attendance) to be ready for the 24-25 school 
year.
Discussion: Reviewed Policy #503.01 (Compulsory 
Attendance), 503.02 (Attendance Records), 503.03 
(Absence Policy), and 503.04 (Addressing Barriers 
to Attendance) to be ready for the 24-25 school 
year.

8.3. Item #3: Review Graduation Requirements for SRC 
(looking to adjust for the 25-26 school year with 
new legislation requirements) 
Discussion: Reviewed Graduation Requirements for 
SRC (looking to adjust for the 25-26 school year 
with new legislation requirements)

8.4. Item #4: Discussion and then it can be moved to 
an action item for an additional 15 computers for 
Mrs. Kravig's technology classes. Due to class 
size increasing and the requirements of NDE, this 
action will complete last year's order and be all 
up-to-date. This is reimbursable through ESSER 
III ($14,798.42).
Action(s):
Discussion and then it can be moved to an action 
item for an additional 15 computers for Mrs. 
Kravig's technology classes. Due to class size 
increasing and the requirements of NDE, this 
action will complete last year's order and be all 
up-to-date. This is reimbursable through ESSER 
III ($14,798.42). Passed with a motion by Heath 
Vrbka and a second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0



Approval for Classroom Break Boxes (Sensory Tool 
Kit). This money is from a grant that will be 
reimbursed through the NDE Mental Health Project 
Grant (6,284.49). Passed with a motion by Kasey 
Hopwood and a second by Geoffrey Ruth.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
8.5. Item #5: Discussion and then it can be moved to 
an action item for Classroom Break Boxes (Sensory 
Tool Kit). This money is from a grant that will 
be reimbursed through the NDE Mental Health 
Project Grant (6,284.49).

8.6. Item #6: Discussion and then it can be moved to 
action item by purchasing an additional three (3) 
indoor cameras to be fully viewed in all hallways 
(one being a spare). As well as an outdoor camera 
to help cover the playground into the JH football 
field area ($9,824.74). This will be taken out of 
depreciation.
Action(s):
Approval to purchase an additional three (3) 
indoor cameras to be fully viewed in all hallways 
(one being a spare). As well as an outdoor camera 
to help cover the playground into the JH football 
field area ($9,824.74). This will be taken out of 
depreciation. Passed with a motion by Joe Noyd 
and a second by Crystal Zimmerman.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
8.7. Item #7: Discussion and can be moved to action 
item to approve the expansion of our West Parking 
lot as well as adding two crosswalks for our 
students to be able to cross into our school 
parking lot for easier access to the school. This 
money would come from special building fund 
($53,997).
Action(s):
Approve the expansion of our West Parking lot as 
well as adding two crosswalks for our students to 



be able to cross into our school parking lot for 
easier access to the school. This money would 
come from special building fund ($53,997). Passed 
with a motion by Joe Noyd and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
9. Action Items

9.1. Item #1: Approval of Mrs. Megan Donoghue 
contract for our elementary position
Action(s):
Approval of Mrs. Megan Donoghue contract for our 
elementary position Passed with a motion by 
Crystal Zimmerman and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
9.2. Item #2: Approval of Mrs. Brittney Pflueger for 
our Activities Director and Middle School PE 
teaching position
Action(s):
Approval of Mrs. Brittney Pflueger for our 
Activities Director and Middle School PE teaching 
position Passed with a motion by Heath Vrbka and 
a second by Joe Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
9.3. Item #3: Approval of Mrs. Javona Jefferson for 
our Elementary School Counselor position
Action(s):
Approval of Mrs. Javona Jefferson for our 



Elementary School Counselor position Passed with 
a motion by Crystal Zimmerman and a second by Joe 
Noyd.
Voting Detail:
Kasey Hopwood:   Yea   

Joe Noyd:   Yea   

Geoffrey Ruth:   Yea   

Heath Vrbka:   Yea   

Chris Whitmore:   Yea   

Crystal 
Zimmerman:   Yea   

Voting Summary: Yea: 6, Nay: 0
9.4. Item #4: Approval of Early Graduation for 
Brooklynn Baker for her to graduate during the 
24-25 school year.
Action(s):
Approval of Early Graduation for Brooklynn Baker 
for her to graduate during the 24-25 school year. 
Unseconded with a motion by Geoffrey Ruth.

10. Set Dates

11. Executive Session

12. Adjournment Speaker(s): Board 
President

_____________________________________
Board Secretary





































































Financial Update:

70.28% of the budget spent; 75% of the fiscal year completed. 25% of year remaining and
29.72% of budget unspent.
Through June 2024, we have spent ($5,318,005.72). At this point in 2023 ($5,158,251.64), in
2022 ($4,898,767.26) and in 2021 ($4,665,698.75) we had been spent
The current cash balance in the General Fund is ($3,366,921.43) . In 2023 at this time, the
balance was ($2,502,487.44), in 2022, the balance was ($3,054,417.75) and in 2021, the
balance was ($3,206,942.52)

School Items
Personnel Update:

Current Openings:
Paraprofessionals



Another would be fantastic but we are in a great position heading into 2024-2025
Substitute Teachers

Advertising over the summer to add to our sub list for staff

Facilities / Grants
ESSER III Usage upcoming

Flexible seating in classrooms (ordering in July)
Curriculum (ordering in July)

ELA
Novels
Business

Digital Marketing Computers (ordered and in)
Bus (reflective tape fixed and is waiting for departure)
Outdoor seating by elementary (ordering in July)

Superintendent's Calendar
6/17 & 18 - MANDT Training
6/19 - ESU 7 Annual Consultation Meeting (Zoom)
6/25 - Power of Leadership Conference with Jon Gordon
7/13 - 7/19 = Tejkl Family Vacation
7/24 - 7/26 = NCSA Administration Days
8/9 = 1st day of staff returning
8/12 = 2nd day of staff
8/13 = 3rd day of staff (ESU 7 day)
8/14 - 1st day of school for K-12 & CRC Fall Meeting in the evening
8/19 - PK First day of School & Sports/Class Photo Day

Latest on the Legislation Floor, NASB, or ESU 7
Bills

https://drive.google.com/file/d/1K5Cx-q7jyDgIU5Aa9moV0Ta-H8CnQsq0/view?usp=sharing


I have not heard any more on a special session but I do know Governor Pillen is making his
rounds through Nebraska talking about taxes.

Due Dates and Items to Complete or of Completion
By 6/30/24

Non-public consultation (✅)
CRDC: Civil Rights Data Collection (✅)
Information Related to Learning Disabilities; including Dyslexia (✅)
Days in Session/Instructional Program Hours (✅)
Nebraska Education Profile (NEP) Information (✅)
Annual Participation Report (✅)
Pupil Transportation Report (✅)
ESU/District/System/School Information Report (✅)
Human Resources Director Contacts (✅)

Commissioner's Update & CRC:
NDE Meeting Link
Presidential Awards for Excellence in Mathematics and Science Teaching (PAEMST)
Recognitions
Teacher of the Year Quarterly Report
reVISION Action Grants (we do this through ESU 7)
CPR and AED Training
State Apprenticeship Expansion Formula (SAEF) Grant
School Accreditation (we are approved)
Approval of New Non-public Schools (three)
Rule 28 and 29 Revisions, Elimination of the Professional Practices Commission

https://meeting.sparqdata.com/Public/Agenda/152?meeting=637337


ESSER I
Officially closed.

ESSER II Update
Officially closed

ESSER III
Following items that have been
purchased with funds:

Budget of $451,305
Monies spent =
$159,335.07
Refunded money
(203k) has been
submitted for
approval by NDE

UPDATE: Had to
change some
codes from 700s
to 600s and have
it amended. This
has been
submitted and we
are expecting to
be refunded by
the following
month.





Tucker Tejkl
Tucker is using Smore to create beautiful newsletters



650 N. Walnut / PO Box 218

Shelby, NE 68662

PH 402-527-5946

FX 402-527-5133

Shelby-Rising City Schools

BOE Transportation Committee,

This report was compiled on May 22nd, 2024 to show the current status of all of our vehicles that

are housed in our Bus Barn. The purpose of this report is to show you the mileage and years of our

vehicles and to tentatively make recommendations for a Replacement Plan.

● Busses = 250k-300k (estimate)

● Cargo Van = 150k-200k (estimate)

● Vehicles = 100k-150k (estimate)

2022

(Dec.)

2023

(Sept.)

2024

(May)

Miles in a

year

Replacement

Year (estimate)

Vans Vin Number Miles Miles Miles

Chevy Express 1

10

PASS. 1GAZGYFG5C1131549 81,862 89,306 90255 6773

Chevy Express 2

10

PASS. 1GAZGYFG4D1139093 91,700 100,532 100706 6828

Chevy Express 3

10

PASS. 1GAZGYFG5D1139863 79,750 88,211 88889 6706

Toyota Sienna LE

(SPED) 8 PASS. 5TDZK23C79S264023 152,913 165,833 170426 10717

Chrysler Pacifica 7 PASS. 2C4RC1FGXKR627614 19,047 28,931 27358 5555

Chevy Suburban 7 PASS. 1GNSKHKC8JR224940 59,525 72,388 72084 8603

BUS

Thomas Bus 22

81

PASS. 4UZABRFBXNCNN6927 14,413 22,231 34130 12380 Diesel

Thomas Activity Bus

46

PASS. 1T7YU4E2XF1288429 64,004 76,634 76397 8229 Diesel

Thomas Bus 21

71

PASS. 4UZABRFC3MCMJ2479 37,510 57,289 63203 16299 Diesel

“To provide a quality education through innovation, integrity, accountability, and service”
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Thomas Bus 16

77

PASS. 4UZAERDT7GCGT6168 82,448 98,788 105461 14624 Diesel

Thomas Bus 15

53

PASS. 4UZABRDT6HCHK7109 105,737 126,289 132909 17776 Diesel

Thomas Bus 7

(spare)

59

PASS. 4UZABRCT17CW26654 191,718 202,988 203069 1124 Diesel

Chevy Micro Bird

14

PASS. 1GB3GRBG2J1342654 16,518 24,716 24510 5746 Diesel

Chevy Bus 20 (Lift

Bus)

14

PASS. 1HA6GUBG0LN004950 19,142 34,742 34182 9361 Diesel

________________________________ ______________________________ ____________

Transportation Director Superintendent Date:

Steve Stewart Tucker Tejkl



Shelby-Rising City High School

Course Descriptions 2024-2025

The Shelby - Rising City Public School District does not discriminate on the basis of race, color,
national origin, sex, disability, or age in its programs or activities. The following person has been
designated to handle inquiries regarding non-discrimination policies.

Tucker Tejkl, Superintendent
650 N. Walnut
Shelby, NE 68662
402-527-5946
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GRADUATION REQUIREMENTS

The Shelby-Rising City Public School Board of Education has set the following graduation requirements
for the upcoming school year. The classes listed under each category will be required for graduating
classes of 2020 and beyond.

English -- 40 credits to include:
English 9 (10 credits)
English 10 (10 credits)
English 11 (10 credits)
English 12 Composition, English 12 Literature, Contemporary Novels, Applied

Communications or other English Approved Courses (10 credits)
Social Science -- 30 credits to include:

World History (10 credits)
American History (10 credits)
Civics (10 credits)

Mathematics -- 30 credits to include:
Algebra I or Intro to Algebra (10 credits)
Geometry (10 credits)
Other Math Approved Courses (10 credits)

Science -- 30 credits to include:
Physical Science (10 credits)
Biology (10 credits)
Chemistry (10 credits)

Visual and/or Performing Arts -- 10 credits
Career Education -- 20 credits for Classes through 2026, 25 credits for the Class of 2027 and
beyond to include:

Personal Finance (5 credits)
IT Fundamentals (5 credits) beginning with the Class of 2027
Other Approved Career Education Courses (15 credits)

P.E. and/or Health -- 10 credits
Electives -- 95 credits for Classes through 2026, 90 credits for the Class of 2027 and beyond
Senior Service Project

In order to graduate, students must have 8 semesters of secondary attendance and be classified as a
senior at the beginning of the school year in which the student wishes to graduate.

Each student shall complete and submit a Free Application for Federal Student Aid (FAFSA) prior to
graduating unless the required opt-out form is submitted by either: (1) the parent or legal guardian; (2)
the Principal, if the Principal determines good cause exists for not requiring the student to complete the
FAFSA; or (3) an emancipated student or a student of at least 19 years of age.

Refer to the secondary handbook for more details regarding graduation.
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Schedule Changes:

Changes that need to be made in schedules can occur prior to the start of the school year and be made
as late as the end of the fifth day of the semester. Students who make changes in their schedule after
school starts may, at the teacher’s discretion, have to make up the new course work. Notification of
changes must be given to the teacher of the dropped class, the new class, and either the high school
principal or school counselor. The changes may also need to have parental approval. Second semester
changes will be reviewed in the same manner as first semester changes.

Students will be encouraged to stay in classes - particularly year long classes. Factors taken into
consideration to withdraw will include out of level placement, or incorrect level of difficulty. Other
extenuating circumstances might include court related situations, medical conditions, or a clinically
diagnosed psychiatric condition.

Students, who request a change of schedule and are denied, may be asked to take the following steps
to better insure their success:

1. Plan of remedial academic action developed by the student, counselor, and teacher.
2. The student set a conference with the teacher to discuss the problem.
3. The student makes arrangements with the teacher to get extra help.

3



University of Nebraska Admission Requirements:

Category Units University-Wide Requirements

English 4 units All units must include intensive reading and writing
experiences.

Math 3 units Algebra I, Geometry, & Algebra II

Social Studies 3 units American or World History & one additional unit of history,
American government or geography.

Natural Science 3 units 2 units selected from biology, chemistry, physics, or earth
science. One of which includes lab instruction.

Foreign Language 2 units Both units must be in the same language.

Additional
Academic Req’s

1 unit UNK – chosen from any academic discipline
UNL – Math: one additional unit that builds on

algebra
UNO – chosen from any academic discipline

Class Rank or
ACT/SAT

For assured admission you must also graduate in the upper
half of your class or have an ACT composite score of 20 or
higher, or an SAT combined score of 950.
*Test optional schools are referencing admissions only. Students
applying for scholarships need to submit test scores.

Notes: 1 unit = 1 year of high school instruction

Please note that each college may have a unique set of requirements. Make sure to check with the
college you are thinking of attending to find out their specific requirements.
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Early College/Career Pathway Opportunities
(in partnership with Central Community College)

Students availing themselves of the Early Entry option will be able to take online college courses
through a Career Pathway period without the need to leave the building. Several opportunities are
available for Juniors and Seniors to take courses involved in a Career Pathway or that will apply to
their chosen area of study beyond high school. Every attempt will be made for students to take courses
with a dually certified (high school AND college certified) instructor but cannot be guaranteed.
Options will be covered at the time of registration.

Students enrolling in classes through CCC must work through the counseling office. CCC will need
qualifying Assessment scores on file before processing your enrollment. ACT scores are best sent
from ACT - please choose this as one of your options when registering for the ACT.

Students participating in this program are responsible for all of their own expenses for college
classes. They will receive college and/or high school credit upon successful completion of the classes.
To take part in this option you will need to work through the School Counselor. Students enrolled in a
CCC class must follow the college’s established dates for dropping courses.

Students taking college classes will follow the CCC calendar. This may include
expectations/deadlines or due dates while Shelby-Rising City Public School is not in session.

CRITERIA FOR ENROLLMENT:

Students of Shelby-Rising City Public Schools must meet the following requirements to participate in
this program:

1. Students must be in “good academic standing” and be a Junior or Senior
2. Students must meet the MAP and/or ACT scores for the chosen class (these are set by the college).

IT IS MOST ADVANTAGEOUS TO HAVE YOUR ACT SCORES SENT TO CCC
DIRECTLY FROM ACT

3. Students must have approval of the School Counselor and/or the High School Principal.
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ENGLISH / LANGUAGE ARTS
(45 Credits Required for Graduation)

ENGLISH 9 (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: None
This course is designed to give students experience in reading and analyzing a variety of literary genres.
Students will compare and contrast literature selections for style, theme, and context. Also included in course
work are vocabulary lessons, review of basic grammar rules, and writing for different audiences.

ENGLISH 10 GEN (Grades 10-12) 10 Credits (2 Semesters)
PREREQUISITES: None
This course is designed to give students experience in reading and analyzing a variety of literary genres in World
Literature. Students learn to write essays in 5 paragraph format and to write a research paper in MLA format.
Also included in course work are vocabulary lessons utilizing grade level vocabulary and enhancing vocabulary
skills and comprehension, review of basic grammar rules and writing, note taking, technical writing
incorporating grammar techniques, and writing for different audiences such as comparison/contrast,
persuasive/argumentative, research.

ENGLISH 10 CP (Grades 10-12) 10 Credits (2 Semesters)
PREREQUISITES: With teacher approval or with signed Parent Waiver
This course will focus on the evaluation of various types of literature, including novels, short stories, poetry, etc.
in the literary genre of World Literature. Students will be expected to examine what they have read through
discussion and academic writing. This course will also focus on good academic writing. Students will look at all
aspects of a strong paper, from the foundations of thought and organization to the production of a grammatically
correct, critical paper. Students will have practice on all different types of academic writing as well – persuasive,
narrative, creative, research, etc. Vocabulary skills will also be integrated into the course’s study.

ENGLISH 11 GEN (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: None.
This course provides students with a survey of important literary periods and works from American Literature –
including short stories, essays, poetry, biographies, historical documents, etc. The literature studies will
emphasize comprehension and interpretation of literature. Additionally, emphasis will be placed on writing
skills, particularly technical writing. Vocabulary skills will also be integrated into the course’s study.

ENGLISH 11 CP (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: With teacher approval or with signed Parent Waiver
This course provides students with a survey of important literary periods and works from American Literature.
Students study key literary terms and concepts along with the literature unit and novel studies. Additionally,
students will perform a variety of writing tasks including but not limited to literary analysis, personal reflection,
persuasion, and argument. Vocabulary skills will also be integrated into the course’s study.

APPLIED COMMUNICATION (Grade 12) 10 Credits (2 semesters)
PREREQUISITES: With teacher approval
This course is designed for students who are entering the workforce after graduation. This course emphasizes
the development of effective speaking, reading, writing and listening skills. Application of these skills is
stressed in letter, memo, email and resume writing. Brief oral situations/opportunities are given to the students
to improve their speaking, listening and presentational skills for the workforce and life beyond graduation.
Units of study include soft skills needed for the workplace, time management, effective communication and
conflict resolution, cultural awareness in the workplace, writing your resume and cover letter, email etiquette
and writing and speaking to persuade.
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ENGLISH 12 COMPOSITION (Grade 12) 5 Credits (1 Semester)
PREREQUISITES: English 11CP or teacher permission
This course is a semester long and provides students with a general introduction to the principles of writing with
emphasis on the writing process, thesis, context, purpose and audience. Students will write in a variety of
manners, including narrative, persuasive, and expository. Vocabulary skills will also be integrated into the
course’s study.

ENGLISH 12 INTRO TO BRITISH LITERATURE (Grade 12) 5 Credits (1 Semester)
PREREQUISITES: English 11CP or teacher permission
This course is a semester long and provides students with a survey of British Literature. The literature is
chronologically divided into historical literary periods, beginning with the Anglo-Saxon Period and ending with
Twentieth Century Period literature. Attention is given to some theme-oriented poetry, short stories, essays,
non-fiction, and full-length literary works. Literary devices, content, style, and cultural diversity are studied.
Vocabulary skills are also integrated into the semester’s study. Emphasis is placed on the development of
critical and analytical thinking skills through discussion and some compositions.

SPEECH (Grades 9-12) 5 Credits (1 Semester)
PREREQUISITES: None *This course is REQUIRED for graduation
Speech is a performance-based course designed to help students improve their speaking skills. Students will be
introduced to both the theory and practice of oral communication in various public speaking situations. The
goals are to develop a positive attitude toward public speaking, to develop critical listening skills, and to develop
skills in dealing with various communication situations. Students will learn fundamental principles of public
speaking, developing the creative capacity to create prepared and extemporaneous speeches.

ADVANCED SPEECH (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: Successful completion of Speech or participation on the Speech team
Advanced Speech is a performance-based course designed to help students improve their speaking. This course
will provide an introduction to the theory and practice of oral communication by applying the NSAA guidelines
of competitive speech. The course will focus on learning fundamental principles, generalizations, and theories
associated with competitive speech, while developing the creative capacity to create/prepare Informative,
Persuasive, Extemporaneous, Humorous, Serious, Poetry, Entertainment, OID, and Duet speeches.

CONTEMPORARY NOVELS (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: With teacher approval or with signed Parent Waiver

This course provides students with the opportunity to experience current issues through contemporary fiction
and non-fiction. Through analysis of novels (fiction and nonfiction) students will examine the relevance of the
literature to their experience. While reading high-interest literature, students will employ various techniques for
discussing, evaluating, and writing about literature.

JOURNALISM I (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: None
This course is designed to introduce students to the field of journalism. Students will learn about journalistic
writing style, editing, reporting, and interviewing. Students will develop time management and organizational
skills in order to meet deadlines. Students will develop an understanding of photography and journalistic
layout/design. Students will be expected to attend activities to enhance photography and reporting skills. This
class counts as elective credit.
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MATHEMATICS
(30 Credits Required for Graduation)

INTRODUCTION TO ALGEBRA I (Grade 9) 10 Credits (2 Semesters)
PREREQUISITES: Teacher Recommendation
*This course is designed to be a 2 year course - this being year one.
Intro to Algebra is a class that will focus on the basic elements of Algebra. Topics will include, but
are not limited to simplifying numerical and polynomial expressions, solving equations, solving
systems of equations, graphing equations, and applications.
*This Math sequence will make admission to UNL difficult as they require 4 years of Math.

INTRODUCTION TO ALGEBRA/GEOMETRY II (Grade 10) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Intro to Algebra I or Teacher Recommendation
*This course is the second year of a 2 year course.
Intro to Algebra/Geometry is a class that will focus on the basic elements of Geometry and Algebra.
Topics will include, but are not limited to triangles, polygons, right triangles, circles, area, surface area,
volume and similarity. In addition, algebra concepts will be completed from the previous course and
reinforced throughout this course.
*This Math sequence will make admission to UNL difficult as they require 4 years of Math.

ALGEBRA I (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Pre-Algebra or with signed Parent Waiver
Algebra 1 is a course designed for students in high school. It is considered a college prep course,
although it has many useful real world applications. Concepts taught include, but are not limited to:
solving equations and inequalities, polynomials, graphing, roots of numbers, percents, systems of
equations, and applications of these concepts.

BUSINESS MATH (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: Teacher Recommendation
This course will reinforce real-word applications of business math. Topics include foundation
mathematical principles for business math calculations, banking, percents and applications, discounts,
markups/markdowns, payroll, interest, annuities/sinking funds, inventory/overhead, loans, taxes,
insurance, and business statistics.
*This Math sequence will make admission to UNL difficult as they require 4 years of Math Algebra
I and higher.

GEOMETRY (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Algebra I or with signed Parent Waiver
Geometry is considered a college prep course, although it has many useful real world applications.
Concepts taught include, but are not limited to: patterns, constructions, relationships between and
within plane figures, area and perimeter of plane figures, surface area and volume of three-dimensional
figures, proportion, and applications of these concepts.

ALGEBRA II (Grades 10-12) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Geometry or with signed Parent Waiver
Algebra 2 is considered a college prep course, although it has many useful real world applications.
Concepts taught include, but are not limited to: solving equations and inequalities, quadratics,
graphing, complex numbers, functions, systems of equations and inequalities, logarithms,
trigonometry, probability, statistics, and applications of these concepts.
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TECHNICAL MATH (Grades 11-12)_____________________________10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Algebra II or Math Essentials
This course provides the math skills required in career/technical fields. The course includes a review of
arithmetic operations, exponents, algebraic operations, and right triangle trigonometry with emphasis
placed applications.
*This course may be taken for college credit - MATH 1020

PRECALCULUS with TRIGONOMETRY (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Algebra II (B or better) or with signed Parent Waiver
This course is intended to prepare students to take Calculus. The course covers linear, quadratic,
polynomial, exponential, logarithmic, and trigonometric functions. In addition, derivatives will be
introduced. Functions will be analyzed using a variety of methods, including a graphing calculator.
Appropriate applications will be included.
*This course may be taken for college credit - MATH 1410

COLLEGE ALGEBRA (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of Algebra II or with signed Parent Waiver
This course is a functional approach to algebra that incorporates the use of appropriate technology.
Emphasis will be placed on the study of functions and their graphs, inequalities, and linear, quadratic,
piecewise defined, rational, polynomial, exponential, and logarithmic functions. Appropriate
applications will be included.
*This course may be taken for college credit - MATH 1150

CALCULUS (Grade 12) 10 Credits (2 Semesters)
PREREQUISITES: Successful completion of PreCalculus or with signed Parent Waiver
Calculus is the mathematical study of change. This course is used to describe motion and it has
multiple applications in mathematics, physics, engineering and other sciences. This class will study
two major concepts and their applications: the derivative and the integral. Students will need a solid
foundation in algebra and geometry as well as PreCalculus with trigonometry.
*This course may be taken for college credit - MATH 1600
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SOCIAL SCIENCES
(30 Credits Required for Graduation)

WORLD HISTORY (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: None
World History offers an in-depth look at the history of the world starting with the rise of civilizations. The course
moves through the rise and development of civilizations to the emergence of the modern world, focusing on topics
such as the Renaissance and Reformation and various empires and their expansion. The course also covers the Age
of Revolution focusing on the scientific revolution, the English and American revolutions, and the French Revolution.
The course concludes by explaining the impact of industry and nationalism in our world and the various conflicts we
have been involved in, including: WWI, WWII, The Cold War, and current problems with the Middle East.

AMERICAN HISTORY (Grade 10-12) 10 Credits (2 Semesters)
PREREQUISITES: None
Modern American History offers an overview of the rise of industry. It offers an in-depth look at the events that led
to World War I, the Great Depression, World War II, The Cold War, the struggle for civil rights, the Vietnam War, and
the reinvention of government toward the end of the 20th century. The classroom textbooks will be utilized for
instruction. In addition, the Internet will also be used as a resource for information about the topics we will be
covering. Students will be encouraged to use outside resources to help them with various classroom projects.

CIVICS (Grades 12) 10 Credits (2 Semesters)
PREREQUISITES: None
The course focuses on the United States' founding principles and beliefs. Students will study the structure, functions,
and powers of government at the national, state, and local levels. Students will explore the purpose of government
and will examine how various governments meet the needs of the people. Students will examine the duties,
responsibilities, and individual roles of citizens in a democracy, as well as prepare them to become contributing
members of American society.
*Juniors considering Mid-term graduation would be eligible to take during the second semester.

PSYCHOLOGY (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None - Prefer to have juniors and seniors due to the nature of some topics.
The course provides an introduction to the study of Psychology. Psychology is the scientific study of behavior that is
tested through scientific research. Students will study the various approaches to psychology, the life span from the
viewpoint of a psychologist, the workings of the mind and the body and our learning and cognitive processes.
Students will examine personality and individuality, psychological disorders and treatment for disorders. They will
also briefly learn about social psychology. This class counts as elective credit.

SOCIOLOGY (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None - Prefer to have juniors and seniors due to the nature of some topics.
The course provides an introduction to the study of Sociology. Sociology is the scientific study of social structure.
Students will examine sociological research methods. They will develop an understanding of society from the
sociological viewpoint. Students will examine culture and social structures, social inequality, social institutions, and
social change. This class counts as elective credit.

fENTS (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None - Prefer to have juniors and seniors due to the nature of some topics.
Current Events will focus on the news. The class will revolve around class discussion, news clips, and
newspaper/Internet articles. Students will examine these things to gain a better understanding of the world that they
are living in and will gain an understanding and appreciation of the media industry and the impact it has on our lives.
Students will discuss current issues that are going on in the world around them. They will be expected to be
knowledgeable about topics in the news and will relate their opinions about these topics. This class counts as elective
credit.
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NATURAL SCIENCES
(30 Credits Required for Graduation)

PHYSICAL SCIENCE (Grade 9) 10 Credits (2 Semesters)
PREREQUISITES: None
Physical Science is typically taken as a freshman and will include components of physics and earth
science. Physical Science covers topics of forces and motion (nature of field forces and their
interactions with matter); energy (energy systems relating to the conservation and interaction of energy
and matter); and components of earth science. The course uses a simple algebraic approach and
incorporates lab based activities. A graphing calculator is not necessary but a calculator with scientific
functions is required.

BIOLOGY (Grade 10-12) 10 Credits (2 Semesters)
PREREQUISITES: None
Biology is typically taken as a sophomore. The topics of study include: structure and function of living
systems; cellular processes; basic genetics; flow of matter and energy in ecosystems; evolutionary
history; and biodiversity. This course combines scientific inquiry with technology and the nature of
science along with various labs and hands-on activities to investigate the various topics surrounding
the life sciences. This course spans an entire year and is a requirement for graduation.

ANATOMY & PHYSIOLOGY I AND II (Grade 11-12) 10 Credits (2 semesters)
PREREQUISITES: “C+” in Biology, or with signed Parent Waiver.
Anatomy and Physiology is a one-year course that will enable students to develop an understanding of
the relationships between the structures and functions of the human body. Course content will focus on
the skeletal system, muscular system, nervous system, endocrine system, cardiovascular system,
lymphatic system, respiratory system, digestive system, and reproductive system. The course is an
overview of the body’s structure (anatomy) and function (physiology) which involves laboratory
activities, projects, dissections, models, diagrams, journal writings, and clinical studies. The target
audience will be Juniors and Seniors interested in careers in health and human sciences. This class
counts as elective credit and spans an entire year.

CHEMISTRY GENERAL (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: None
Chemistry is typically taken as a Junior. The topics of study include: basic matter and its properties,
the atomic structure of the atom, the periodic table, chemical formulas, the mole, chemical
bonding,chemical reactions, and proportions. The course uses a basic algebraic approach and
incorporates lab based activities. Graphing calculators are useful but not necessary. A calculator with
scientific functions is required.

CHEMISTRY CP (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: Meet or exceed Pre-ACT Math scores of 19, Science scores of 21 and, successful
completion of Algebra II; or obtain permission with a signed Parent Waiver.
Chemistry is an advanced course in the study of physical science with an extensive focus on matter and
its properties. This course is typically taken as a junior and the topics addressed are the atomic
structure of the atom, the periodic table, chemical formulas, the mole, stoichiometric calculations,
chemical bonding, reaction rates, chemical equilibrium, acids, bases, and salts. The course uses an
algebraic approach and incorporates lab based activities. Graphing calculators are useful but not
necessary. A calculator with scientific functions is required.
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PHYSICS (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: “B” or higher in Algebra II or with signed Parent Waiver
Successful completion of Algebra II is required. It is highly recommended for students to be enrolled
in a math course beyond Algebra II. Physics is considered a college prep class for any student
considering furthering their education beyond high school. Opportunities of inquiry and developing
upper level thinking and learning strategies are emphasized. Physics offers an introduction to the
principles of motion, waves, optics, and electricity. Emphasis is also placed on showing how physics
applies to everyday life. The course uses an algebraic approach, along with geometry concepts and
trigonometry functions to investigate the various principles and laws of physics. Lab based activities
are incorporated. Computer graphing and on-line textbook materials are utilized. Graphing calculators
are useful but not necessary. A calculator with trigonometric functions is necessary. This class counts
as elective credit.

FORENSIC SCIENCE (Grades 11-12) 5 Credits (1 Semester)
PREREQUISITES: Successful completion of Biology and Physical Science
Forensic Science is the application of scientific processes (biology, chemistry, physics) to the criminal
and civil laws enforced in a criminal justice system. Throughout this course, students would gain
knowledge about, but not limited to, ballistics, blood spatter, blood evidence, DNA evidence, fiber
analysis, fingerprinting, and crime scene investigation. Students will be taught the proper collection,
preservation, and laboratory analysis of various samples. Emphasis shall be placed on the science
behind real-life encounters of forensics. This class counts as elective credit.

TOPICS IN SCIENCE (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None.
Topics in Science is an elective course that provides students the opportunity to delve into science
topics within our world that are not typically covered in required courses at Shelby-Rising City. This
course is open to all students, grades 9-12, and will explore various topics such as Space Exploration,
Extreme Weather Events, Infectious Diseases, STEM, Ethics in Science, Conservation Biology,
Climate Change, Genetics, etc. Students taking this course will provide input on which topics they
would like to learn from a predetermined list decided upon by the SRC science department.

MEDICAL TERMINOLOGY (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None.
Dual Credit with CCC 3 credits - This course establishes a solid foundation of prefixes, suffixes, word
roots, abbreviations, medical terms, and symbols. It emphasizes understanding the medical vocabulary
as it applies to the anatomy, physiology, pathology, diagnostic procedures, and therapeutic procedures
of the human body.

ADVANCED BIOLOGY (Grades 10-12) 10 Credits (2 Semester)
PREREQUISITES: Teacher Recommendation.
This course covers fundamental processes of cells and organisms, cell structure, genetics, evolution,
classification, diversity, and interaction of organisms at the molecular, cellular, organismic,
ecosystems, and biosphere level. This course builds on the concepts developed during biology.
Prerequisites - B or higher in biology.
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PHYSICAL EDUCATION & HEALTH
(10 Credits Required for Graduation)

PHYSICAL EDUCATION (Grade 9) 10 Credits (2 Semesters)
PREREQUISITES: None

Students will develop fundamental skills needed for physical activities. Students will be responsible
for learning the rules and strategies of individual and team activities such as flag football, soccer,
basketball, floor hockey, volleyball, paddle ball, badminton, golf, pickleball, and speedball. Students
will also increase their cardiovascular endurance through fast paced activities, weightlifting, and
cardiovascular workouts. Students will NOT be CPR certified but could learn the skills necessary to
be able to provide CPR if necessary. This class can only be taken once.

WEIGHTS (Grades 10-12) 5 Credits (Each Semester)
PREREQUISITES: Completion of one year of Physical Education and/or Health.

This course introduces the fundamental skills of weight training for personal and sport fitness.
Emphasis will be placed on proper technique, training programs, nutrition, and the overall benefit of
weight training. Upon completion of the course, students should have a general knowledge of weight
training. Be able to demonstrate proper lifting technique. Identify muscles worked during training.
Gain knowledge of how weight training can benefit lifetime fitness and understand how proper
nutrition aids in the development of physical fitness. This class can be taken only once per semester
but can be taken both semesters throughout the year and multiple years.

HEALTH (Grades 9) 5 Credits (1 Semester)
PREREQUISITES: None

This class is designed to help students understand the many aspects of wellness in building good
overall health. Students will develop skills needed in confronting difficult situations; understanding
preventive health measures, and promoting techniques that will establish a solid personal
understanding of achieving overall well being. Potential topics include personal health and injury
prevention, nutrition and fitness, and alcohol, tobacco, and drug use/abuse and the structure of the
body. Students will NOT be CPR certified but could learn the skills necessary to be able to provide
CPR if necessary. This class can only be taken once.

13



VISUAL AND PERFORMING ARTS
(10 Credits Required for Graduation)

ART I (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: None
This high school class gives a general knowledge of art for students planning on seeking art at the
college level and as a career.  It is a two semester course that includes the fundamentals in art, some
detailed study of artists and beginning projects in the area of drawing, painting, and ceramics.

ART II (Grades 10-12) 10 Credits (2 Semesters)
PREREQUISITES: Must complete both semesters of Art I w/ a “B” or higher and teacher approval.
This high school class is a continuation of Art I. It continues the fundamentals in art, some detailed
study of artists and more in depth study of drawing, painting and ceramics. The student will be
expected to improve his/her ability level and will be graded accordingly.

INDEPENDENT ART (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: Teacher approval
This high school class is for building an art portfolio for college or an art and design school
submission. This class will be on a more independent level, with exposure to tools and techniques that
require advanced artistic skills. The student will be expected to complete artwork at a level
commensurate with their ability. Students will be graded upon work ethic and a submission of artwork
at the end of each semester.

BAND (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: Must be able to demonstrate ability to play a band instrument
The high school band is the main instrumental performance ensemble. Included within this
organization are the marching band, pep band, concert band, and various solos/small ensembles. The
school year is divided into three main seasons, some of which overlap. The year begins with marching
band, rehearsing outside when weather permits, for competitions and other performances. Pep band
also starts in the fall to prepare for football, volleyball, and basketball seasons. The band will typically
perform once a week for home games at football, basketball, and volleyball. Concert season begins in
late October and continues through the end of the school year with the addition of solo/small ensemble
performances in the spring. Students will also be assessed on musical skills and performance ability
and growth throughout the year in addition to in-class performances and assessment. Public
performances include various parades, the Veterans Day assembly, a winter concert, district music
contest, a spring concert, graduation, and Memorial Day. Students enrolling in this course are
responsible for attending band performances and activities, including those occurring outside of the
school day.

VOCAL MUSIC (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: None
The high school choir is a performance-based class that focuses on developing vocal techniques and
general musicianship skills such as reading notes and rhythms, counting, and pitch matching in order
to perform 2-, 3-, and 4-part choral music through rehearsals and performance. Students will be
assessed on musical skills and performance ability growth throughout the year in addition to in-class
performances and concerts. Students will perform in a variety of settings including a winter concert,
spring concert, large ensemble contest, solo/small ensembles, and other performances. Students
enrolling in this course are responsible for attending these performances and activities including those
occurring outside of the school day.
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CAREER EDUCATION
(20 Credits Required for Graduation - Classes through 2026)

(25 Credits Required for Graduation - Classes of 2027 and beyond)

DIGITAL MEDIA (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None
Students will create, design, and produce digital media including sound, video, and graphics. Emphasis
will be placed on the effective use of tools for interactive multimedia production including
storyboarding, visual development, project management, and web processes.

FOUNDATIONS OF WEB DESIGN (Grades 11-12) 5 Credits (1 Semester)
PREREQUISITES: None
Students will demonstrate knowledge of web design and languages, including HyperText Markup
Language (HTML) and Cascading Style Sheets (CSS) to create a content rich and visually pleasing
website that captures and keeps visitors’ interests. Focus will be given to effective page layout, image
creation and manipulation, interactivity, content creation, and project management.

VIDEO PRODUCTION (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None
Students will focus on developing advanced skills to plan, design, and create interactive projects using
elements of texts, graphics, and digital imaging. These skills will prepare students for entry-level
positions in the digital design field. Students will demonstrate proper use of copyright and fair use
throughout the course.

ACCOUNTING 1 (Grades 10-12) 5 Credits (1 semester)
PREREQUISITES: None
This one-semester course covers a service business organized as a sole proprietorship which will
include accounting principles involved in the preparation and maintenance of financial records
concerned with business management and operations. It is a comprehensive introduction to basic
accounting including recording, summarizing, and reporting and accounting systems and controls.
Students are exposed to careers in the accounting !eld and are given the opportunity to perform
accounting applications using technology. *Students who take Accounting 1 are expected to continue
on with Accounting 2 in the spring semester.

ACCOUNTING 2 (Grades 10-12) 5 Credits (1 semester)
PREREQUISITES: Accounting 1
This one-semester course will develop accounting skills that build upon those acquired in Accounting
I. Students will continue to apply concepts of double-entry accounting systems related to a
merchandising business organized as a corporation. Additional accounting skills will be developed,
including preparing and journalizing payroll records, calculating, recording, and adjusting entries, and
interpreting financial information. Students are given the opportunity to explore career-related skills
and perform accounting applications using technology. Accounting 1 is a prerequisite to this course.
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ACCOUNTING 3 (Grades 11-12) 5 Credits (1 Semester)
PREREQUISITES: “C” or higher in Acct. 1 & 2, or teacher approval
This is a one-semester course that includes accounting for a merchandising business, adjustments in
inventory control systems, and other general accounting adjustments. Accounting 1 and Accounting 2
are prerequisites to this course. *Students who take Accounting 3 are expected to continue on with
Accounting 4 in the spring semester.

ACCOUNTING 4 (Grades 11-12) 5 Credits (1 Semester)
PREREQUISITES: Accounting 1, 2, & 3
This is a one-semester course that evaluates financial planning and decision-making for corporate and
managerial accounting and other types of business. Accounting 1, Accounting 2, and Accounting 3 are
prerequisites to this course.

BUSINESS LAW (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None
In this course, students develop an understanding of laws and regulations that impact business. Topics
included are contracts, employment law, sources of law, and the United States judicial system and legal
procedures.

PERSONAL FINANCE (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None *This course is REQUIRED for graduation
The goal of Personal Finance is to help students become financially responsible, conscientious
members of society. To reach that end, this course develops student understanding and
decision-making skills in such areas as income, money management, budgeting, !nancial goal
attainment, the wise use of credit, insurance, and investments.

ENTREPRENEURSHIP (Grades 9-12) 5 Credits (1 Semester)
PREREQUISITES: None
Entrepreneurship is a course with emphasis on the evaluation of the business skills and commitment
necessary to successfully operate an entrepreneurial venture and review the challenges and rewards of
entrepreneurship. The role of entrepreneurial businesses in the United States and the impact on the
national and global economy will be explored.

INTRODUCTION TO BUSINESS (Grades 9-12) 5 Credits (1 Semester)
PREREQUISITES: None
This course is designed to introduce students to the Business, Marketing, and Management Career
Field, which focuses on formation and structure, economics, management, marketing, financial
management, and operations. Career opportunities and technology will also be used and discussed.

MARKETING (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None
This course develops student understanding and skills of the marketing functions and
strategies including pricing, product/service management, channel management, promotion, and
marketing-information management.
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WEALTH BUILDING (Grades 11-12) 5 Credits (1 Semester)
PREREQUISITES: “C” or higher in Personal Finance, or teacher approval
This course is designed to provide knowledge of personal !nancial management. Students learn to
manage their resources to make sound personal financial decisions, interpret data to develop short- and
long-term budgetary plans, and develop product knowledge related to !nancial planning. Students will
develop a financial plan that includes savings, investing, credit management, risk management, and
retirement.

IT FUNDAMENTALS (Grades 9-12) 5 Credits (1 Semester)
PREREQUISITES: None *This course is REQUIRED for graduation class of 2027 and beyond
IT Fundamentals develops the student's abilities to analyze, evaluate, strategize, and reflect upon
technologies such as computer hardware, computer software, web technologies, databases, networking,
security and software development. Students will also be introduced to ever-changing information
technology careers along with developing positive and ethical behaviors/practices.

COLLEGE AND CAREER READINESS 1 (Grade 10) 5 Credits (1 Semester)
PREREQUISITES: None
Students will work with On To College Test Prep materials in preparing for the Pre-ACT held in early
December. Materials from the Habitudes collection will also be used to help guide college and career
ready leadership and attitude habits. Use of the state provided career website, Nebraska Career
Connections, will also be utilized. Grading will be pass/fail.

COLLEGE AND CAREER READINESS 2 (Grade 11) 5 Credits (1 Semester)
PREREQUISITES: None
Students will work On To College with John Baylor ACT Prep in preparation for the state ACT test
held in April. Preparation for job shadowing, career and college planning, resume writing, interviewing
skills, job applications, and leadership skills will be addressed during the class. Students will be
expected to complete a job shadow in a career field that they are interested in pursuing in the future.
Grading will be pass/fail.

DRAFTING (Grades 9-12) 5 Credits (1 Semester)
PREREQUISITES: None
The student will understand sketching, lettering, use and care of drafting equipment, multi-view
drawings, dimensioning, auxiliary views, basic geometry, use of sectional views, line types, using a
drawing scale, and the careers available in the CAD- CAM field.

WOODWORKING I (Grades 9-12) 5 Credits (1 Semester)
PREREQUISITES: None
The learner will be shown and be able to demonstrate the safe proper use and techniques involving
hand, portable and stationary power tools. They will successfully complete a visual or a written safety
exam. They will successfully build and finish a wood project as instructed by the teacher.

WOODWORKING II (Grades 10-12) 5 Credits (Each Semester)
PREREQUISITES: Successful completion of Woodworking I
The learner will understand and use all proper safety practices and techniques involving hand, portable
and stationary power tools; successfully complete a visual or refresher safety exam; and finally build
and finish a wood furniture project by the end of a semester. Larger projects are subject to review to
advise on semester or year enrollment in this class.
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TRADES I (Grades 10-12) _ 5 Credits (1 Semester)
PREREQUISITES: None
Students will obtain and apply knowledge in the trades of (residential) electrical wiring and
(residential) plumbing. This knowledge is obtained through the use of handouts, note taking on
classroom lectures, and pertinent material applied to each of these two distinct trades. The student
will, through the use of lap boards and lab demonstrations, be able to design and install simple as well
as complex circuits. The student will also be given the opportunity to apply knowledge to pipe fitting
and other types of plumbing connections.

WELDING I (Grades 10-12) 5 Credits (1 Semester)
PREREQUISITES: None
Students will, through the use of lectures, videos, handouts and demonstrations, learn the art of metal
fusion. The student will learn safety and safe practices and will be familiar with but not limited to the
use of Oxygen/ Acetylene used in full metal fusion, filler rod welding ,cutting, brazing, silver
soldering, and hard surfacing. Students will be introduced to AC and DC arc welding safety and usage.
Students will have the opportunity to use welding equipment to learn basic bead formation and
construct proper joining techniques. Students will be introduced to all welding equipment both Gas and
Electric Arc.

WELDING II (Grades 11-12) 5 Credits (1 Semester)
PREREQUISITES: Successful completion of Welding I
Students will use knowledge gained from Welding I and apply that to further understand the art of
metal fusion using MIG and TIG welding procedures and techniques. Students will be subject to but
not limited to the understanding of MIG and TIG applications for steel and nonferrous alloys. The
students will understand and determine proper voltages and wire speed, and understand and
demonstrate the difference in wire transfers used in the welding process. Students will utilize TIG
techniques to achieve sound weld practices on air pressure vessels, watertight vessels and other
sensitive areas not easily achieved through the use of standard Oxy/ Acetylene or SMAW or MIG
applications. The students will also demonstrate TIG applications on aluminum to achieve sound
properly structured welds.

INDEPENDENTWELDING (Grades 11&12) 5 credits ( Each Semester)
PREREQUISITES: Successful completion of Welding I, Welding II and approval by teacher
Students that have achieved High Grading standards in Welding II will be given an opportunity to
apply and use acquired skills necessary to fabricate and produce projects for the physical plant and also
small personal projects . The student is responsible for obtaining materials to perform and achieve a
small metal project for personal use in the course of a semester. Size of the project should be limited to
allow a proper time frame for fabrication and completion of the build. Finishing or painting of said
project is subject to time limitations.
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INTRODUCTION TO AGRICULTURAL SCIENCES (Grades 9-12) Credits: 5 (1 semester)
PREREQUISITES: None
This is a semester only course that serves as an orientation and introduction to the other Agriculture
Education courses. This course is strongly encouraged for freshman and new FFA members. This
course includes a study of the National FFA Organization, leadership, basic record keeping, animal
science, plant science, food science, and natural resources. This course develops basic agricultural
literacy and is a foundation for further coursework, therefore it is the prerequisite for almost all other
agriculture courses offered.

ANIMAL SCIENCE 1 & 2 (Grades 10-12) Credits: 10 (2 semesters)
PREREQUISITES: None
This year- long course and lab is designed for the advanced study of animal science and livestock
production. In this course we will look at world food and animal production, genetics, livestock
feeding, beef, dairy cattle, sheep, swine, poultry and horses. Animal Science 1(1st Semester) must be
taken prior to taking Animal Science 2. If taken as Dual Credit, successful completion of CCC AGRI
1030 is a prerequisite.
*This course may be taken for college credit - AGRI 1700

FOOD SCIENCE (Grades 10-12) Credits: 10 (2 semesters)
PREREQUISITES: None
This is a year-long course designed for the study of the area of food science and related careers. This
class introduces students to the science of food and food processing and production. Students will learn
the scientific principles involved in the food industry: food science, food processing, microbiology,
toxicology, meats, and regulations concerning the protection of the food supply.

PLANT SCIENCE (Grades 10-12) Credits: 10 (2 semester)
PREREQUISITES: None
This year-long course is an overview of the study of the agronomic plant kingdom with emphasis on
anatomy, development, and reproduction of angiosperms, along with the broad study of basic
principles of facts relating to the major field, food and fiber crops produced in the United States. Plant
Science 1(1st Semester) must be taken prior to taking Plant Science 2.

AGRICULTURE CAREERS (Grades 10-12) Credits: 5 (1 semester)
PREREQUISITES: None
This is a semester course designed to introduce students to careers in agriculture by exploring the nine
agriculture career pathways. The nine agriculture career pathways are as follows: Agribusiness system,
Animal system, Biotechnology system, Environmental Service system, Food products & processing
system, Natural Resource system, Plant systems, Power, Structural & Technical system, and
Agricultural Education system. This course will also emphasize employment skills, recordkeeping
skills, and financial planning.
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FOREIGN LANGUAGE
(0 Credits Required for Graduation)

SPANISH I (Grades 9-12) 10 Credits (2 Semesters)
PREREQUISITES: None

Spanish I is a highly recommended class for all students planning to attend a four-year college or
university. Spanish I is intended to function as an introduction to the basics of the Spanish language,
including a basic vocabulary and an introductory knowledge of the structure of the language and
cultures of Latin America and Spain. Spanish 1 will develop communication skills of reading, writing,
listening and speaking. Strong study skills as well as a commitment to the study of vocabulary and
grammatical concepts are recommended. Technology is an important tool in accessing authentic
information in the foreign language and in providing students with additional practice.

SPANISH II (Grades 10-12) 10 Credits (2 Semesters)
PREREQUISITES: “C” or higher in Spanish I, teacher approval or with signed Parent Waiver

In Level II Spanish, students continue to develop their proficiency in the four modes of communicative
competence: understanding oral and written passages in the foreign language and making oral and
written presentations in the foreign language. Emphasis continues to be placed on the use of the
foreign language in the classroom as well as on the use of authentic materials to learn about the
culture. A strong commitment to mastering vocabulary and using structures correctly is required for
students to experience their highest potential. Technology continues to be an important tool in
accessing authentic information in the foreign language and in providing students with additional
practice.

SPANISH III (Grades 11-12) 10 Credits (2 Semesters)
PREREQUISITES: “C” or higher in Spanish I and II, teacher approval or with signed Parent Waiver

In Level III Spanish, students continue to develop their proficiency in the four modes of
communicative competence: understanding oral and written passages in the foreign language and
making oral and written presentations in the foreign language. They comprehend the main ideas of the
authentic materials that they read and hear and are able to identify significant details when the topics
are familiar. Emphasis continues to be placed on the use of the foreign language in the classroom as
well as on the use of authentic materials to learn about the culture. Technology to enhance
language-learning and understanding of cultures is emphasized.
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MEETING NOTICE

Reasonable advance public notice shall be given for meetings and work sessions held by 
the board in a local newspaper designated and recorded in the board minutes and, if
available, on the newspaper's web site. If the newspaper refuses, neglects, or is unable to 
publish the notice on time, the district shall (1) post the notice on the newspaper’s 
website, if available, and (2) post the notice in at least 3 conspicuous places in the 
district. The Board Secretary shall keep a written record of the postings. 

Public notice shall indicate the meeting’s time, place and date, and shall include a 
statement that the agenda shall be readily available for public inspection at the district 
office.  Agenda items shall be sufficiently descriptive to give the public reasonable notice 
of the matters to be considered at the meeting and a copy kept readily available for public 
inspection at the principle office of the district.  Except for items of an emergency nature 
the agenda shall not be altered later than 24 hours before the meeting.  

A copy of the public notice will be provided to those who have filed a request for notice 
with the superintendent.  These requests for notice must be in writing.  A copy of the 
public notice will also be accessible to employees and students.

In the case of special meetings, public notice shall be given in the same manner as for a 
regular meeting unless it is an emergency meeting.  Public notice of emergency meetings 
shall be given as soon as practical and possible in light of the situation.  Reasonable 
efforts shall be made to notify news media who have requested notification of meetings. 

It shall be the responsibility of the superintendent to give public notice of board meetings 
and work sessions.  The superintendent shall maintain a list of the news media requesting 
notification of meetings and shall make reasonable efforts to provide advance notification 
of the time and place of each meeting and the subjects to be discussed.

Legal Reference: Neb. Statute 84-1408 to 1414
         79-554
         79-560
         79-561

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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PUBLIC COMMENT IN BOARD MEETINGS

The board recognizes the importance of citizen participation in school district matters and 
has created rules to assure citizens are heard and board meetings are conducted efficiently 
and in an organized manner. The board shall set time aside for public comment at each 
board meeting except closed sessions, at those times specified by the board. The orderly 
process of the board meeting shall not be interfered with or disrupted. Hostile conduct 
and offensive or defamatory comments will bot be tolerated.

The board has the discretion to limit the amount of time set aside for public comment.  
The board president shall specify the total amount of time available for public comment 
prior to opening the public comment period. If public comment is allowed prior to 
individual agenda items, that limit on the total comment period should also be defined.  
Individual comments will be limited to __ minutes for each participant.  The board 
president will recognize these individuals to make their comments at the appropriate 
time.  Only those speakers recognized by the board president shall be allowed to speak.  
Comments by others are out of order.  If disruptive, the individual making the comments 
or another individual causing disruption may be asked to leave the board meeting.

The board requires any member of the public desiring to address the body to identify 
himself or herself, including an address and the name of any organization represented by 
such person unless the board waives the address requirement to protect the security of the 
individual.  

Individuals who have a complaint about employees or students who have complaints 
shall follow policies 403.05 and 504.01 respectively.  The board will follow policy 
1005.01 in handling public complaints.

Any written or printed materials to be circulated for a meeting of the school board must 
be submitted to the superintendent by the Wednesday preceding a Monday night meeting 
and such information will only be added to the agenda packet at the discretion of the 
superintendent after consultation with the board president.

Legal Reference: Nebraska Statute 84-1408 to 1414

Cross Reference: 201.07 Board Member Liability
403.05 Public Complaints about Employees
1005.01 Public Complaints

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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BOARD ASSOCIATION MEMBERSHIP

Participation in board member associations are beneficial to the board.  The board shall 
maintain an active membership in the Nebraska Association of School Boards (NASB) 
and in organizations the board determines will be of benefit to the board and the school 
district.

The district shall publicly disclose the following on its website: 
a) Membership dues paid annually to any association or organization such as NASB; 

and
b) Any fees other than membership dues paid to any individual lobbyist or lobbying 

firm.

Legal Reference: Neb. Statute 79-512

Cross Reference: 206.03 Board Member Development Opportunities

Approved: June 17, 2024 Reviewed ______________      Revised _______________



File:  201.02  

Page 1 of 1 

BOARD MEMBERSHIP - ELECTIONS AND APPOINTMENTS 

 

The biennial school election takes place on the first Tuesday after the first Monday in 

November.  Terms shall be staggered so that at least three board members are elected at 

each general election.  Members of the board will be elected (at large; by ward or 

district). 

 

Incumbents must file for election at the Office of the County Clerk, ___________ 

County, by February 15 prior to the date of the primary election.  All other candidates 

must file for election by March 1 prior to the date of the primary election. 

 

If a vacancy occurs on the board it may be filled within 45 days by appointment of a 

qualified registered voter by the remaining members of the board for the remainder of the 

unexpired term.  If the board does not fill the vacancy by appointment, the vacancy may 

be filled by election at a special election or school district meeting called for that purpose.  

If a majority of the offices of the school board members are vacant, the Secretary of State 

will call a special school district election to fill the vacancies. Every candidate for a 

special district election shall file a candidate filing form according to state statutes. 

 

It is prohibited to meet in closed session for discussion of the appointment or election of a 

new board member. 

 

Legal Reference:  Neb. Statute 32-501 et seq. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved ________________ Reviewed ______________ Revised _______________ 
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MEETING NOTICE 

 

Reasonable advance public notice shall be given for meetings and work sessions held by 

the board in a local newspaper designated and recorded in the board minutes and, if 

available, on the newspaper's web site.  The board may also, but is not required to, post 

notice of the meeting in public places throughout the district.  If the newspaper refuses, 

neglects, or is unable to publish the notice on time, the district shall (1) post the notice on 

the newspaper’s website, if available, and (2) post the notice in at least 3 conspicuous 

places in the district. The Board Secretary shall keep a written record of the postings.  

 

Public notice shall indicate the meeting’s time, place and date, and shall include a 

statement that the agenda shall be readily available for public inspection at the district 

office.  Agenda items shall be sufficiently descriptive to give the public reasonable notice 

of the matters to be considered at the meeting and a copy kept readily available for public 

inspection at the principle office of the district.  Except for items of an emergency nature 

the agenda shall not be altered later than 24 hours before the meeting.   

 

A copy of the public notice will be provided to those who have filed a request for notice 

with the superintendent.  These requests for notice must be in writing.  A copy of the 

public notice will also be accessible to employees and students. 

 

In the case of special meetings, public notice shall be given in the same manner as for a 

regular meeting unless it is an emergency meeting.  Public notice of emergency meetings 

shall be given as soon as practical and possible in light of the situation.  Reasonable 

efforts shall be made to notify news media who have requested notification of meetings.  

 

It shall be the responsibility of the superintendent to give public notice of board meetings 

and work sessions.  The superintendent shall maintain a list of the news media requesting 

notification of meetings and shall make reasonable efforts to provide advance notification 

of the time and place of each meeting and the subjects to be discussed. 

 

Legal Reference:  Neb. Statute 84-1408 to 1414 

              79-554 

              79-560 

              79-561 

 

 

 

 

 

 

 

 

 

Approved ______________ Reviewed ______________ Revised _________________ 
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PUBLIC COMMENT IN BOARD MEETINGS 

 

The board recognizes the importance of citizen participation in school district matters.  In 

order and has created rules to assure citizens are heard and board meetings are conducted 

efficiently and in an organized manner,. The board shall set time aside for public 

comment , [at a specific time during the meeting][ and] [prior to the discussion of each 

agenda item].  If the pressure of business or other circumstances dictate, the board 

president may decide to eliminate this practicemeeting except closed sessions, at a 

particular meeting and will announce that decision at the beginning of the meeting. those 

times specified by the board. The orderly process of the board meeting shall not be 

interfered with or disrupted.  Subjects for comment should involve areas within the 

board’s proper responsibilityHostile conduct and offensive or defamatory comments will 

bot be tolerated. 

 

The board has the discretion to limit the amount of time set aside for public comment.  

The board president shall specify the total amount of time available for public comment 

prior to opening the public comment period. If public comment is allowed prior to 

individual agenda items, that limit on the total comment period should also be defined.  

Individual comments will be limited to 5__ minutes for each participant.  The board 

president will recognize these individuals to make their comments at the appropriate 

time.  Only those speakers recognized by the board president shall be allowed to speak.  

Comments by others are out of order.  If disruptive, the individual making the comments 

or another individual causing disruption may be asked to leave the board meeting. 

 

The board requires any member of the public desiring to address the body to identify 

himself or herself, including an address and the name of any organization represented by 

such person unless the board waives the address requirement to protect the security of the 

individual.   

 

Individuals who have a complaint about employees or students who have complaints 

shall follow policies 403.05 and 504.01 respectively.  The board will follow policy 

1005.01 in handling public complaints. 

 

Any written or printed materials to be circulated for a meeting of the school board must 

be submitted to the superintendent by the Wednesday preceding a Monday night meeting 

and such information will only be added to the agenda packet at the discretion of the 

superintendent after consultation with the board president. 

 

Legal Reference:  Nebraska Statute 84-1408 to 1414 

 

Cross Reference:  201.07 Board Member Liability 

    403.05 Public Complaints about Employees  

    1005.01 Public Complaints 

 

 

 



File:  204.12 

Page 2 of 2 

 

 

 

Approved ______________ Reviewed ______________ Revised __________________ 
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BOARD ASSOCIATION MEMBERSHIP 

 

Participation in board member associations are beneficial to the board.  The board shall 

maintain an active membership in the Nebraska Association of School Boards (NASB) 

and in organizations the board determines will be of benefit to the board and the school 

district. 

 

The district shall publicly disclose the following on its website:  

a) Membership dues paid annually to any association or organization such as NASB; 

and 

b) Any fees other than membership dues paid to any individual lobbyist or lobbying 

firm. 

 

Legal Reference:  Neb. Statute 79-512 

 

Cross Reference:  206.03 Board Member Development Opportunities 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved _____________ Reviewed _______________ Revised _______________ 
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BOARD MEMBERSHIP - ELECTIONS AND APPOINTMENTS

The biennial school election takes place on the first Tuesday after the first Monday in 
November.  Terms shall be staggered so that at least three board members are elected at 
each general election.  Members of the board will be elected (at large; by ward or 
district).

Incumbents must file for election at the Office of the County Clerk, Polk County, by 
February 15 prior to the date of the primary election.  All other candidates must file for 
election by March 1 prior to the date of the primary election.

If a vacancy occurs on the board it may be filled within 45 days by appointment of a 
qualified registered voter by the remaining members of the board for the remainder of the 
unexpired term.  If the board does not fill the vacancy by appointment, the vacancy may 
be filled by election at a special election or school district meeting called for that purpose.  
If a majority of the offices of the school board members are vacant, the Secretary of State 
will call a special school district election to fill the vacancies. Every candidate for a 
special district election shall file a candidate filing form according to state statutes.

It is prohibited to meet in closed session for discussion of the appointment or election of a 
new board member.

Legal Reference: Neb. Statute 32-501 et seq.

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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EMPLOYEE CONFLICT OF INTEREST

Employees' use of their position with the school district for financial gain shall be 
considered a conflict of interest with their position as employees and may subject 
employees to disciplinary action.

No employee earning more than one hundred fifty thousand dollars annually in salary and 
benefits may enter into any contract, agreement, or understanding on the district’s behalf 
that may cause financial benefit to the employee, a member of the employee’s immediate 
family, or a business with which the employee is associated, without prior full disclosure 
of the conflict to the board, and without prior approval by the board.

Employees have access to information and a captive audience that could award the 
employee personal or financial gain.  No employee may solicit other employees or 
students for personal or financial gain to the employee or employee’s spouse without the 
approval of the superintendent.  If the approval of the superintendent is given, the 
employee must conduct the solicitations within the conditions set by the superintendent.  
Further, the superintendent may require the employee to immediately cease such 
solicitations as a condition of continued employment.

Employees shall not act as an agent or dealer for the sale of textbooks or other school 
supplies.  Employees shall not participate for personal financial remuneration in outside 
activities wherein their position on the staff is used to sell goods or services to students or 
to parents.  Employees shall not engage in outside work or activities where the source of 
information concerning the customer, client or employer originates from information 
obtained because of the employee's position in the school district.

It shall also be a conflict of interest for an employee to engage in any outside 
employment or activity which is in conflict with the employee's official duties and 
responsibilities.  In determining whether outside employment or activity of an employee 
creates a conflict of interest, situations in which an unacceptable conflict of interest shall 
be deemed to exist shall include, but not be limited to, any of the following:

1. The outside employment or activity involves the use of the school district's time, 
facilities, equipment and supplies or the use of the school district's badge, uniform, 
business card or other evidences of office to give the employee or the employee's 
immediate family an advantage or monetary benefit that is not available to other 
similarly situated members or classes of members of the general public.  For purposes 
of this section, a person is not "similarly situated" merely by being related to an 
employee who is employed by the school district.

2. The outside employment or activity involves the receipt of, promise of, or acceptance 
of more or other consideration by the employee or a member of the employee's 
immediate family from anyone other than the school district for the performance of 
any act that the employee would be required or expected to perform as part of the 
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employee's regular duties or during the hours during which the employee performs 
service or work for the school district.

3. The outside employment or activity is subject to the official control, inspection, 
review, audit or enforcement authority of the employee during the performance of the 
employee's duties.

If the outside employment or activity is employment or activity in (1) or (2) above, the 
employee must cease the employment or activity.  If the activity or employment falls 
under (3), then the employee must:

• Cease the outside employment or activity; or

• Publicly disclose the existence of the conflict and refrain from taking any official 
action or performing any official duty that would detrimentally affect or create a 
benefit for the outside employment or activity.  Official action or official duty 
includes, but is not limited to, participating in any vote, taking affirmative action to 
influence any vote, or providing any other official service or thing that is not 
available generally to members of the public in order to further the interests of the 
outside employment or activity.

It shall be the responsibility of each employee to be aware of and take the necessary 
action to eliminate a potential conflict of interest should it arise.

Legal Reference: NDE Rule 27.004.03F

Cross Reference: 202.02 Board Member Conflict of Interest
403.04 Gifts to Employees
403.06 Employee Outside Employment

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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WORKPLACE PRIVACY

The district will not:

1. Require or request that an employee or applicant provide or disclose any username or 
password or any other related account information in order to gain access to the 
employee's or applicant's personal Internet account by way of an electronic 
communication device; or

2. Require or request that an employee or applicant log into a personal Internet account 
by way of an electronic communication device in the presence of the employer in a 
manner that enables the employer to observe the contents of the employee’s or 
applicant’s personal Internet account or provides the employer access to the 
employee's or applicant's personal Internet account; or

3. Require an employee or applicant to add anyone, including the employer, to the list of 
contacts associated with the employee's or applicant’s personal Internet account or 
require or otherwise coerce an employee or applicant to change the settings on the 
employee's or applicant's personal Internet account which affects the ability of others 
to view the content of such account; or

4. Take adverse action against, fail to hire, or otherwise penalize an employee or 
applicant for failure to provide or disclose any of the information or to take any of the 
actions specified above.

5. Require an employee or applicant to waive or limit any protection granted under the 
Workplace Privacy Act as a condition of continued employment or of applying for or 
receiving an offer of employment. 

The district shall maintain its right to control, monitor and review the use of its 
computers, technology and the Internet as stated in policy 606.06, to access any 
employee-related information available in the public domain, and conduct investigations 
related to employee actions prohibited by district policy to the extent those investigations 
are not expressly prohibited by the Workplace Privacy Act or other applicable state or 
federal law.

Recording of Conversations in the Workplace
To ensure privacy and confidentiality in the workplace, no person is authorized to record 
or transmit the sound or image of any person without prior authorization or consent by 
either the person(s) being recorded or whose sound or image is being transmitted or by 
the Superintendent. Recording may be done in circumstances where recording is 
expressly permitted such as (1) recording a Board meeting during open session, (2) at 
District-sponsored activities where the focus of the recording or transmission is on the 
student performances or activities, (3) when recording an IEP or similar meeting to 
facilitate a record of parental involvement in the process or protection of other rights 
guaranteed by the Individuals with Disabilities Education Act, (4) District-operated 
security equipment, or (5) other instances required by law or allowed by District policy.
Legal Reference: Neb. Statutes, LB 821 (2016)

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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CERTIFICATED EMPLOYEE PROFESSIONAL DEVELOPMENT

The board encourages certificated employees to attend and participate in professional 
development activities to maintain, develop, and extend their skills.  The board shall 
maintain and support an in-service program for certificated employees.

The superintendent and or designee will develop and schedule in-service workshops as 
appropriate to the needs of the district and will inform the board regarding in-service staff 
development. In consultation with the Superintendent, annual time requirements for staff 
training in areas such as concussion awareness, suicide awareness, dating violence 
prevention, and others shall utilize a reasonable length of time as determined and 
approved by the board.

The requirements stated in the Negotiated Contract between employees in that certified 
collective bargaining unit and the board regarding professional development of such 
employees shall be followed.

Legal Reference: NDE Rule 10
Neb. Statute 79-830

Cross Reference: 409.02 Certificated Employee Training, Workshops or
     Conferences

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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EMPLOYEE CONFLICT OF INTEREST 

 

Employees' use of their position with the school district for financial gain shall be 

considered a conflict of interest with their position as employees and may subject 

employees to disciplinary action. 

 

No employee earning more than one hundred fifty thousand dollars annually in salary and 

benefits may enter into any contract, agreement, or understanding on the district’s behalf 

that may cause financial benefit to the employee, a member of the employee’s immediate 

family, or a business with which the employee is associated, without prior full disclosure 

of the conflict to the board, and without prior approval by the board. 

 

Employees have access to information and a captive audience that could award the 

employee personal or financial gain.  No employee may solicit other employees or 

students for personal or financial gain to the employee or employee’s spouse without the 

approval of the superintendent.  If the approval of the superintendent is given, the 

employee must conduct the solicitations within the conditions set by the superintendent.  

Further, the superintendent may require the employee to immediately cease such 

solicitations as a condition of continued employment. 

 

Employees shall not act as an agent or dealer for the sale of textbooks or other school 

supplies.  Employees shall not participate for personal financial remuneration in outside 

activities wherein their position on the staff is used to sell goods or services to students or 

to parents.  Employees shall not engage in outside work or activities where the source of 

information concerning the customer, client or employer originates from information 

obtained because of the employee's position in the school district. 

 

It shall also be a conflict of interest for an employee to engage in any outside 

employment or activity which is in conflict with the employee's official duties and 

responsibilities.  In determining whether outside employment or activity of an employee 

creates a conflict of interest, situations in which an unacceptable conflict of interest shall 

be deemed to exist shall include, but not be limited to, any of the following: 

 

1. The outside employment or activity involves the use of the school district's time, 

facilities, equipment and supplies or the use of the school district's badge, uniform, 

business card or other evidences of office to give the employee or the employee's 

immediate family an advantage or monetary benefit that is not available to other 

similarly situated members or classes of members of the general public.  For purposes 

of this section, a person is not "similarly situated" merely by being related to an 

employee who is employed by the school district. 

 

2. The outside employment or activity involves the receipt of, promise of, or acceptance 

of more or other consideration by the employee or a member of the employee's 

immediate family from anyone other than the school district for the performance of 

any act that the employee would be required or expected to perform as part of the 
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Approved ______________ Reviewed ______________ Revised _______________ 

employee's regular duties or during the hours during which the employee performs 

service or work for the school district. 

 

3. The outside employment or activity is subject to the official control, inspection, 

review, audit or enforcement authority of the employee during the performance of the 

employee's duties. 

 

If the outside employment or activity is employment or activity in (1) or (2) above, the 

employee must cease the employment or activity.  If the activity or employment falls 

under (3), then the employee must: 

 

• Cease the outside employment or activity; or 

 

• Publicly disclose the existence of the conflict and refrain from taking any official 

action or performing any official duty that would detrimentally affect or create a 

benefit for the outside employment or activity.  Official action or official duty 

includes, but is not limited to, participating in any vote, taking affirmative action to 

influence any vote, or providing any other official service or thing that is not 

available generally to members of the public in order to further the interests of the 

outside employment or activity. 

 

It shall be the responsibility of each employee to be aware of and take the necessary 

action to eliminate a potential conflict of interest should it arise. 

 

Legal Reference: NDE Rule 27.004.03F 

 

Cross Reference: 202.02 Board Member Conflict of Interest 

   403.04 Gifts to Employees 

   403.06 Employee Outside Employment 
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WORKPLACE PRIVACY 

 

The district will not: 

 

1. Require or request that an employee or applicant provide or disclose any user 

nameusername or password or any other related account information in order to gain 

access to the employee's or applicant's personal Internet account by way of an 

electronic communication device; or 

2. Require or request that an employee or applicant log into a personal Internet account 

by way of an electronic communication device in the presence of the employer in a 

manner that enables the employer to observe the contents of the employee’s or 

applicant’s personal Internet account or provides the employer access to the 

employee's or applicant's personal Internet account; or 

3. Require an employee or applicant to add anyone, including the employer, to the list of 

contacts associated with the employee's or applicant’s personal Internet account or 

require or otherwise coerce an employee or applicant to change the settings on the 

employee's or applicant's personal Internet account which affects the ability of others 

to view the content of such account; or 

4. Take adverse action against, fail to hire, or otherwise penalize an employee or 

applicant for failure to provide or disclose any of the information or to take any of the 

actions specified above. 

5. Require an employee or applicant to waive or limit any protection granted under the 

Workplace Privacy Act as a condition of continued employment or of applying for or 

receiving an offer of employment.  

 

The district shall maintain its right to control, monitor and review the use of its 

computers, technology and the Internet as stated in policy 606.06, to access any 

employee-related information available in the public domain, and conduct investigations 

related to employee actions prohibited by district policy to the extent those investigations 

are not expressly prohibited by the Workplace Privacy Act or other applicable state or 

federal law. 

 

Recording of Conversations in the Workplace 

To ensure privacy and confidentiality in the workplace, no person is authorized to record 

or transmit the sound or image of any person without prior authorization or consent by 

either the person(s) being recorded or whose sound or image is being transmitted or by 

the Superintendent. Recording may be done in circumstances where recording is 

expressly permitted such as (1) recording a Board meeting during open session, (2) at 

District-sponsored activities where the focus of the recording or transmission is on the 

student performances or activities, (3) when recording an IEP or similar meeting to 

facilitate a record of parental involvement in the process or protection of other rights 

guaranteed by the Individuals with Disabilities Education Act, (4) District-operated 

security equipment, or (5) other instances required by law or allowed by District policy. 

Legal Reference: Neb. Statutes, LB 821 (2016) 

 

Approved ______________ Reviewed ______________ Revised _______________ 
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CERTIFICATED EMPLOYEE PROFESSIONAL DEVELOPMENT 

 

The board encourages certificated employees to attend and participate in professional 

development activities to maintain, develop, and extend their skills.  The board shall 

maintain and support an in-service program for certificated employees. 

 

The superintendent and or designee will develop and schedule in-service workshops as 

appropriate to the needs of the district and will inform the board regarding in-service staff 

development. In consultation with the Superintendent, annual time requirements for staff 

training in areas such as concussion awareness, suicide awareness, dating violence 

prevention, and others shall utilize a reasonable length of time as determined and 

approved by the board. 

 

The requirements stated in the Negotiated Contract between employees in that certified 

collective bargaining unit and the board regarding professional development of such 

employees shall be followed. 

 

Legal Reference: NDE Rule 10 

   Neb. Statute 79-830 

 

Cross Reference: 409.02 Certificated Employee Training, Workshops or 

         Conferences 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved ______________ Reviewed _____________ Revised ________________ 
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NONRESIDENT STUDENTS/OPTION ENROLLMENT

Students who are eligible to attend a Nebraska public school but who are not legal 
residents of the school district may be admitted into the school district in accordance with 
the option enrollment program authorized by state statutes.  Option enrollment students 
shall be accepted without charge.  The option shall be available once during elementary 
school, once during middle school or junior high school, and once during high school for 
a total of three times

Applications:  Application for option enrollment should be made between September 1 
and March 15 for enrollment during the following and subsequent school years.  Upon 
agreement of the school boards of the resident district and the option (receiving) district, 
deadlines for application and approval of the option may be waived.  Following the 
March 15 deadline, applications requesting admittance must contain a release approval 
from the resident school district, or if the student is an option student at the time of such 
application and applying to become an option student at a subsequent option school 
district, a release approval from the option school district the student is attending at the 
time of such application, 

When No Release Approval is Required:  The application for option enrollment does 
not require a release from the resident district or the option school district the student is 
attending at the time of such application, and the receiving district the student is applying 
to attend has forty-five days to issue acceptance or rejection if:
1. after February 1 the student relocated to a different resident district, or
2. the student’s option district merged with another district effective after February 1, 

and
3. the student’s attendance would occur during the next immediate and subsequent 

school years.

Initial Decision for Acceptance or Rejection:  The option school district the student is 
applying to attend shall provide the resident school district, and if applicable, the option 
school district the student is attending at the time of such application, with the name of 
the applicant on or before April 1 or, in the case of an application submitted after March 
15, within sixty days after submission.  If the district rejects an application for a student 
to option in or out, the district will provide notification by certified mail to the 
parent/guardian of the specific reasons for rejection including a description of services 
and accommodations required that the district does not have the capacity to provide, and 
the process for appealing the decision to the State Board of Education.

Attendance at Option District:  In general, the option student shall attend the option 
district until graduation unless the student relocates in a different resident school district, 
transfers to a private or parochial school, or chooses to return to the resident school
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district, or options into a subsequent option school district, except that no student may use 
the enrollment option program other than as provided in state statutes.

No option student shall attend an option school for less than one year unless the student 
relocates to a different resident school district, completes requirements for graduation 
prior to the end of his or her senior year, transfers to a private or parochial school, or 
upon mutual agreement of the resident and option school districts cancels the enrollment 
option and returns to the resident school district or the previous option school district the 
student was attending immediately prior.

Setting Standards for Acceptance or Rejection of an Option Request:  The board 
shall adopt a resolution and publish its specific standards for acceptance and rejection of 
applications as an option school prior to October 15 of each school year for the next 
school year.  Standards will conform to those set forth by state statute.  These may 
include the capacity of a program, class, grade level, or school building.  

The board shall also adopt standards and conditions for acceptance or rejection of a 
request for release of a resident student submitting an option application after March 15.  
Such standards shall not include the failure to meet the March 15 deadline.  

Capacity for the district’s special education services shall be determined on a case-by-
case basis as determined by the Director of Special Education or designee. If the district 
receives an option enrollment application indicating the student has an individualized 
education program under the Individuals with Disabilities Education Act or may be 
eligible to receive special education or related services, it shall be evaluated to determine 
if the appropriate class, grade level, or school building in the district has the capacity to 
provide the student with the appropriate services and accommodations.

The standards shall not include previous academic achievement, athletic or other 
extracurricular ability, disabilities, proficiency in the English language, or previous 
disciplinary proceedings except as allowed by law.

Option Priorities:  An option district shall give first priority for enrollment to siblings of 
option students within the requirements of state statutes.  The board shall follow statutes 
regarding the application of a student who relocates in a different district but wants to 
continue attending his or her original resident district or current option district.

Acceptance or Rejection Procedures:  The option district shall notify the 
parent/guardian and the resident district whether the application is accepted or rejected 
within sixty days after submission.  False or substantively misleading information 
submitted by a parent/guardian on an application to an option district may be cause for 
the option district to reject a previously accepted application prior to the student’s 
attendance.  
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If an application is rejected by the option school district or if the resident school district 
rejects a request for release, the rejecting school district shall provide written notification 
to the parent or guardian stating (a) the specific reasons for the rejection including, for 
students with an individualized education program under the Individuals with Disabilities 
Education Act,, or with a diagnosed disability as defined in section 79-1118.01, a 
description of services and accommodations required that the school district does not 
have the capacity to provide, and (b) the process for appealing such rejection to the State 
Board of Education. Such notification shall be sent by certified mail.

The parent or legal guardian may appeal a rejection to the State Board of Education by 
filing a written request, together with a copy of the rejection notice, with the State Board 
of Education. Such request and copy of the notice must be received by the board within 
thirty days after the date the notification of the rejection was received by the parent or 
legal guardian. The hearing shall be held in accordance with the Administrative 
Procedure Act and shall determine whether the procedures of sections 79-234 to 79-241 
have been followed. Any rejection based upon capacity limitations established under 
section 79-238 shall be the responsibility of the school district to prove in any appeal 
filed with the state board.

Reporting to the Department of Education:  The district shall provide to NDE required 
information relating to all applications rejected by the option school district. Such 
information shall include, but not be limited to, (a) the number of applications rejected in 
each public school in such district, (b) an explanation why each application was rejected, 
and (c) whether each application for option enrollment indicated that the student had an 
individualized education program under the Individuals with Disabilities Education Act 
or had been identified as a student with a disability as defined in section 79-1118.01.

Nonresident Students:  Nonresident students not going through option enrollment may 
also be admitted under a contract with the student's resident district at the discretion of 
the superintendent upon application and payment of tuition as stated in the contract.  The 
tuition rate shall be the current per-pupil cost of the school district as computed by the 
superintendent.

Students whose residency in the district ceases during a school year may continue 
attending school for the remainder of the school year without payment of tuition.

Transportation:  The district may choose to provide transportation to the option student 
in the same manner as for resident students and may choose whether or not to charge the 
parents of those option students a fee to recover the district’s costs for the transportation.  
All option students who qualify for free lunches are eligible for either free transportation 
or the reimbursement of transportation costs from the school district as provided by state 
statute.  Students receiving special education services shall receive transportation services 
as provided in the student’s Individualized Education Plan.
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Legal Reference: Neb. Statute 79-215
         79-232 to 246

NDE Rule 19.008

Cross Reference: 503 Student Attendance
801 Transportation

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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ENTRANCE - ADMISSIONS

Children in the school district community will be allowed to enroll in the school district's 
regular education program beginning at age five. The child must be age five on or prior to 
July 31 to participate in the school district's kindergarten program or beginner grade or be 
admitted under exceptions provided by state statute. 

The board shall require evidence of age and residency in the form of a birth certificate or 
other evidence before the student may enroll in the school district's education program. It 
shall be within the discretion of the superintendent to determine what is satisfactory 
evidence for proof of age.

Prior to enrollment, the child must provide the administration with proof of a physical 
examination and immunizations as required by law and the respective policies of this 
district. Failure to provide this information shall be reason for denying admission to the 
student under statute 79-217.

Preschool Enrollment
The district will develop and make available its guidelines for families wishing to enroll a 
child in the district’s preschool program. If applications exceed the program’s enrollment 
capacity, students will be admitted into the program according to the following priority:

1. Any students required by law to participate or required to be given a preference in the 
program.

2. Resident students who will become eligible to attend the kindergarten grade in the 
following year.

3. Resident students who are not otherwise yet eligible to enroll in kindergarten.
4. Non-resident students who are not yet eligible to enroll in kindergarten.
5. Resident students who will be required to attend kindergarten in the following year.

Legal Reference: Neb. Statute 79-214 et seq.

Cross Reference: 503.01 Compulsory Attendance
508.01 Student Health and Immunization Checkups

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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ASSIGNMENT OF NEW STUDENTS TO CLASSES AND GRADE LEVELS

New students entering from schools recognized and approved by the Nebraska 
Department of Education will initially be placed in grades and classes on the basis of 
their grade placement/credits in the school from which they are transferring. The district 
administration, through academic achievement tests and other evaluation measures as 
necessary, will determine the appropriate grade level/credit status of students transferring 
from schools that have not been approved by the state department of education. These 
measures may include chronological age, previous public or private school experience 
and transcript review, diagnostic or achievement testing data test data, criterion 
referenced test data, exam test data, and administrative or counselor reviews.

Previous high school work may be validated for a high school student by successfully 
completing a higher level unit in this district's high school for every unit completed in a 
non-accredited high school; i.e., completion of a second unit mathematics would validate 
the mathematics credit transferred. If no successive course work is pursued to validate the 
credit, similar or equivalent work will be evaluated at the discretion of the principal. 

Cross Reference: 601 Goals and Objectives

Approved: June 17, 2024 Reviewed ______________      Revised _______________



File:  503.04
Page 1 of 2

ADDRESSING BARRIERS TO ATTENDANCE

Regular attendance by the students at school is essential for students to obtain the 
maximum opportunities from the education program. Parents and students alike are 
encouraged to ensure an absence from school is a necessary absence. Students shall 
attend school unless excused by the principal of their attendance center.  This policy, 
developed and annually reviewed in collaboration with the county attorney for the 
district’s principal office location, is an attempt to address the barriers to student 
attendance.  This policy shall include a provision indicating how the district and the 
county attorney will handle those cases in which excessive unexcused absences are not 
due to mental or physical illness and shall state the circumstances and number of other 
absences or hourly equivalent upon which the school shall render all services to address 
barriers to attendance. 

Any superintendent, principal, teacher, or member of the school board who knows of any 
violation of the state school attendance laws (79-201) shall report that violation to the 
school attendance officer within 3 days.  

The superintendent shall designate an attendance officer.  The attendance officer will 
immediately investigate the report of any child who may be in violation of the state’s 
compulsory attendance statutes.

If any student has exceeded the number of unexcused absences as defined in the student 
handbook, the school shall render all services to address barriers to attendance.  These 
services shall include the following:

1. Verbal or written communication by school officials with the person or persons who 
have legal or actual charge or control of any child; and

2.   A meeting or meetings between the school attendance officer, school social worker, a 
school administrator or designee, the person who has legal or actual control of the 
child, and the student (when appropriate) to address the barriers to attendance.  The 
result of the meeting or meetings shall be to develop a collaborative plan to reduce 
barriers identified to improve regular attendance. The plan shall include, if agreed to 
by the person who is responsible for making educational decisions on behalf of the 
child, an educational evaluation to determine whether any intellectual, academic, 
physical, or social emotional barriers are contributing factors to the lack of 
attendance.  The plan shall also consider, but not be limited to:
(i)   Illness related to physical, mental, or behavioral health of the child;
(ii)  Educational counseling;
(iii) Referral to community agencies for economic services;
(iv)  Family or individual counseling; and
(v) Assisting the family in working with other community services.
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The school may report to the county attorney of the county in which the person resides 
when the school has documented the efforts it has made as required by statutes, that the 
collaborative plan to reduce barriers identified to improve regular attendance has not been 
successful, and that the child has been absent more than twenty days per school year.  
The school shall notify the child’s family in writing prior to referring the child to the 
county attorney. Illness, either physical or mental, that makes attendance impossible or 
impracticable shall not be the basis for referral to the county attorney. 
    
Students are subject to disciplinary action for excessive absenteeism including suspension 
and expulsion. It shall be within the discretion of the principal to determine, in light of 
the circumstances, whether a student may make up work missed because of excessive 
absenteeism.  Disciplinary action for students receiving special education services will be 
assigned in accordance with the goals and objectives of the student's Individualized 
Education Program.

The superintendent shall report to the Commissioner of Education as directed by the 
commissioner regarding the number of and reason for any long-term suspension, 
expulsion, or excessive absenteeism of a student; referral of a student to the office of the 
county attorney for excessive absenteeism; or contacting of law enforcement officials 
other than school resource officers by the district relative to a student enrolled in the 
district.  The superintendent shall report annually to the Commissioner the required data 
for the number of students who have dropped out of school.

It shall be the responsibility of the superintendent to implement this policy. The 
implementation may include regulations indicating the disciplinary action to be taken for 
excessive absenteeism.

Legal Reference: Neb. Statute 79-208 and 209
NDE Rule 10.012.01B

Cross Reference: 411.03  Attendance Officer
505 Student Discipline
506 Student Activities
507 Student Records

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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STUDENT CONDUCT 

The board believes inappropriate student conduct causes serious disruption to the 
learning environment, interferes with the rights of others, and threatens the health and 
safety of students, employees and the public.  The Superintendent and staff will develop 
and implement age-appropriate student codes of conduct to facilitate the educational 
process.

The district will not substantially burden the right to a student’s religious exercise unless 
that religious exercise is disruptive to or interferes with the school learning environment, 
is detrimental to the health or safety of the student or another person, or violates the 
permission of staff.

Students shall conduct themselves in a manner fitting to their age level and maturity and 
with respect and consideration for the rights of others while on school district property or 
on property within the jurisdiction of the school district.  This policy will also apply 
while on school owned, operated or chartered transportation; while attending or engaged 
in school activities; and while away from school grounds if misconduct will directly 
affect the good order, efficient management and educational processes of the school 
district.

Students who violate this policy and the administrative regulations supporting it will be 
subject to disciplinary measures including, but not limited to, removal from the 
classroom, detention, suspension, probation and expulsion.  The codes of conduct will 
include measures to prevent or discourage behavior which interferes with the educational 
program, behavior which disrupts the orderly and efficient operation of the school or the 
functioning of school activities, behavior which interferes with the maintenance of a 
learning environment, behavior that is violent or destructive, or behavior which interferes 
with the rights of other students to pursue their education.  Procedures will be available to 
allow rights of due process for all students.

Every report of alleged violations of student conduct policies that can be interpreted at 
the outset to fall within the protections of laws against discrimination shall be handled as 
a joint, concurrent investigation into all allegations and coordinated with the full 
participation of the Compliance Officer and Title IX Coordinator. If, in the course of an 
ongoing student conduct investigation, potential issues of discrimination are identified, 
the Title IX Coordinator shall be promptly notified, and the investigation shall be 
conducted jointly and concurrently to address the issues of alleged discrimination as well 
as the incidents of alleged violations of student conduct policies.

This disciplinary process is designed to create the expectation that the degree of 
discipline imposed by the school will be proportionate to the severity of the behavior of 
the particular student, the previous discipline history of the student and other relevant
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factors.  It will also include parental involvement processes designed to enable parents, 
guardians, teachers and school administrators to work together to improve and enhance 
appropriate student behavior and academic performance.  All student codes of conduct 
shall be submitted to the board for approval or review.

The code of conduct will be included in the student handbook, and a parent/guardian will 
sign and promptly return an acknowledgement of receipt of the handbook which 
specifically mentions the student code of conduct.

Legal Reference: Goss v. Lopez, 419 U.S. 565 (1975).
                           Neb. Statute 79-2,114 et seq. (Nebr. Equal Opportunity

in Education Act)
         79-254 et seq. (Student Discipline Act) 

Cross Reference: 503   Student Attendance
505   Student Conduct
506   Student Activities
1005.03 Parental and Family Involvement in the Schools

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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STUDENT APPEARANCE

The board believes inappropriate student appearance causes material and substantial 
disruption to the school environment or presents a threat to the health and safety of 
students, employees and visitors.

Students are expected to adhere to standards of cleanliness, grooming and dress that are 
compatible with the requirements of a good learning environment. The standards will be 
those generally acceptable to the community as appropriate in a school setting.

The board expects students to be clean and well-groomed and wear clothes in good repair 
and appropriate for the time, place and occasion. Clothing or other apparel promoting 
products illegal for use by minors and clothing displaying obscene material, profanity, or 
reference to prohibited conduct are disallowed. While the primary responsibility for 
appearance lies with the students and their parents, appearance disruptive to the education 
program will not be tolerated. When, in the judgment of a principal, a student's 
appearance or mode of dress disrupts the educational process or constitutes a threat to 
health or safety, the student may be required to make modifications.

A student who is a member of an indigenous tribe of the United States or another country 
may wear tribal regalia in any public or private location on the school grounds or at any 
school function where the person is otherwise authorized to be as long as the tribal 
regalia does not interfere with the educational process and is not detrimental to the health 
or safety of the student or another person.

It shall be the responsibility of the superintendent, in conjunction with the principals, to 
develop administrative regulations regarding this policy.
 
Legal Reference: Hines v. Caston Sch. Corp. 651 N.E.2D 330 (1995)

Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988).
 Bethal School District v. Fraser, 478 U.S. 675 (1986).
 Tinker v. Des Moines Ind. Comm. Sch. Dist., 393 U.S. 503 (1969).

Neb. Statute 79-526

Cross Reference: 501 Objectives for Equal Educational Opportunities for
       Students

 

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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WEAPONS

The board believes weapons and other dangerous objects and look-a-likes in school 
district facilities including concealed weapons cause material and substantial disruption 
to the school environment or present a threat to the health and safety of students, 
employees and visitors on the school district premises or property within the jurisdiction 
of the school district.

This shall not apply to the issuance of firearms to or possession by members of the armed 
forces of the United States, active or reserve, National Guard of this state, or Reserve 
Officers' Officers Training Corps, peace officers, authorized law enforcement officers, or 
authorized retired law enforcement officers when on duty or training.

Weapons and other dangerous objects and look-a-likes shall be taken from students and 
others who bring them onto the school district property or onto property within the 
jurisdiction of the school district or from students who are within the control of the 
school district.  

The term “dangerous object” shall include noxious or flammable material, fireworks, 
devices intended to administer an electric shock (tasers, electric batons, prods, or stun 
guns) chemical weapons (i.e. mace, pepper spray), martial arts weapons or other 
instruments including those which eject a projectile or substance of any kind, or any 
replica or facsimile of any of the above, whether functional or nonfunctional, whether 
designed for use as a weapon or for some other use.

Parents of students found to possess weapons or dangerous objects or look-a-likes on 
school property shall be notified of the incident.  Confiscation of weapons or dangerous 
objects including concealed weapons shall be reported to the law enforcement officials, 
and students will be subject to disciplinary action including suspension or expulsion.

Students bringing firearms as defined in 18 U.S.C. 921 to school or knowingly possessing 
firearms including concealed firearms at school may be expelled for a period of not less 
than one year. Students bringing to school or possessing dangerous weapons, including 
firearms, will be referred to law enforcement authorities. The superintendent shall have 
the authority to recommend this expulsion requirement be modified for students on a 
case-by-case basis. For purposes of this portion of this policy, the term "firearm" 
includes, but is not limited to, any weapon which is designed to expel a projectile by the 
action of an explosive, the frame or receiver of any such weapon, a muffler or silencer for 
such a weapon, or any explosive, incendiary or poison gas.

Weapons or dangerous objects under the control of law enforcement officials shall be 
exempt from this policy. This policy does not prohibit firearms contained in a private 
vehicle operated by a nonstudent adult or prohibited person that are locked inside the

glove box, trunk, or other compartment of the vehicle, a storage box securely attached to 
the vehicle, or, if the vehicle is a motorcycle, other than an autocycle, a hardened 
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compartment securely attached to the motorcycle while the vehicle is in or on such 
parking area. Firearms also may be possessed by a person for the purpose of using them, 
with the approval of the school, in a historical reenactment, in a hunter education 
program, or as part of an honor guard. The principal may allow authorized persons to 
display weapons or other dangerous objects or look-a-likes for educational purposes and 
must be kept in a designated location during the school day. Such a display shall also be 
exempt from this policy. It shall be the responsibility of the superintendent, in 
conjunction with the principal, to implement this policy.

Legal Reference: Neb. Statute 79-263 
Neb. Statute 28-1204.04
Improving America's Schools Act of 1994, P.L. 103-382.  
18 U.S.C. § 921 (1994).  
McClain v. Lafayette County Bd. of Education, 673 F.2d 

106 (5th Cir. 1982). 

Cross Reference: 505 Student Discipline  
508 Student Health and Well-Being

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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QUESTIONING OF STUDENTS BY OUTSIDE AGENCIES

Generally, students may not be interviewed during the school day by persons other than 
parents and school district officials and employees.

Requests from law enforcement officers and from persons other than parents, school 
district officials, and employees to interview students shall be made through the 
principal's office. Law enforcement interviews should involve school-related criminal 
activity, a warrant or a court order.  Upon receiving a request, it shall be the 
responsibility of the principal to determine whether the request will be granted. 
Generally, prior to granting a request, the principal shall attempt to contact the parents to 
inform them of the request and to ask them to be present. The principal shall document 
actions taken by the district on behalf of the student, detail the steps taken to notify 
parents, document the activities taken by the law enforcement officer, and document any 
further contacts with law enforcement officer.

If a child abuse investigator wishes to interview a student, the principal will determine 
whether the student should be interviewed independently from the student's parents, 
whether the school is the most appropriate setting for the interview, and who will be 
present during the interview. An administrator or designee will be present during the 
interview.

The superintendent or building principal shall only release minor students into the 
custody of a law enforcement officer upon presentation of a court order or warrant for the 
student's arrest, or under conditions for temporary custody of a juvenile without a warrant 
as provided by state statutes. In all cases of giving up custody to a law enforcement 
officer, the administrator should obtain the officer’s name, badge number and law 
enforcement agency, date, time, location to which the student is being taken, and reason 
for arrest in those situations not legally requiring a court order or warrant.

Legal Reference: Neb. Statute 43-248 and 79-294

Cross Reference: 403.02 Child Abuse Reporting
505 Student Discipline

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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SUICIDE AWARENESS AND ASSESSMENT

Required Training
The board wishes to ensure that appropriate staff training for suicide awareness and 
prevention as required by state statutes is conducted on an annual basis.  All district 
nurses, teachers, counselors, school psychologists, administrators, school social workers, 
and any other appropriate personnel shall receive at least one hour of such training each 
year.

The training should include such topics as how to identify appropriate mental health 
services both within the school and also within the larger community, and when and how 
to refer youth and their families to those services.

It shall be the responsibility of the superintendent to implement and monitor this training.

Assessment Program
In its commitment to protect the health, safety, and welfare of its students, and to reduce 
the risk of suicide or suicide attempts among the student population, the board directs 
school personnel to develop a program of suicide risk assessment, identification, 
counseling, and response within the schools. These measures, strategies, practices, and 
supports will be used by employees who regularly interact with students to promote the 
students’ mental and physical well-being. Nothing in this policy shall be interpreted to 
impose a specific duty of care.

Definitions
At-Risk for Suicide shall mean any youth with risk factors or warning signs that increase 
the likelihood of suicidal behavior.

Prevention refers to efforts that seek to reduce the factors that increase the risk for 
suicidal thoughts and behaviors and increase the factors that help strengthen, support, and 
protect individuals from suicide.

Protective Factors refers to characteristics associated with a lower likelihood of negative 
outcomes or that reduces a risk factor's impact.  Protective factors may be seen as 
positive countering events. 

Resilience is the process of adapting well in the face of adversity, trauma, tragedy, 
threats, or significant sources of stress or "bouncing back" from difficult experiences.

Risk Factors refers to characteristics at the biological, psychological, family, community, 
or cultural level that precede and are associated with a higher likelihood of negative 
outcomes, including suicide.



File:  504.23
Page 2 of 4

School Connectedness shall mean the belief by students that adults and peers in the 
school care about their learning as well as about them as individuals.

School Personnel include, but may not be limited to, administrators, teachers, school-
based behavioral health professionals (e.g., school counselor, school psychologist, school 
social worker), paraprofessionals, support staff, coaches, bus drivers, custodians and 
cafeteria workers.

Suicide shall refer to death caused by self-directed injurious behavior with intent to die as 
a result of the behavior.

Suicidal Act or Suicide Attempt shall mean a potentially self-injurious behavior for 
which there is evidence that the person intended to kill him/herself; a suicidal act may 
result in death, injuries, or no injuries.

Suicide Threat shall mean a verbal or nonverbal communication that an individual 
intends to harm him/herself with the intention to die but has not acted on the behavior.

Warning Signs are evidence-based indicators, often observable, that someone may be in 
danger of suicide, either immediately or in the very near future.

Crisis Response Team
The district shall establish a Crisis Response Team. The team may include, but is not 
limited to, administrators, school counselors, school psychologists, school nurses, school 
social workers, school safety and security personnel, and/or teachers and other employees 
who regularly interact with the students. Outside health agency resources may also be 
called upon for assistance. A letter of agreement between the district and any community 
providers is encouraged prior to commencement of any crisis response services. Each 
building shall designate a Crisis Response Team Coordinator and that individual shall be 
identified in student handbooks and on the district’s website.

The Crisis Response Team should also include individuals designated as coordinators 
and/or investigators in district policy on cases involving harassment, as required under 
federal law. These individuals will help identify overlapping risk factors, including 
hostile environments created by persistent or severe harassment on the basis of gender, 
race, disability, or other protected classes.

Members of the Crisis Response Team should receive additional suicide awareness and 
prevention education in addition to the basic suicide awareness training required by state 
law to educate them in the importance of suicide prevention, the recognition of suicide 
risk factors and warning signs, and how to respond. Staff education should also include 
strategies to enhance protective factors, resilience, and school connectedness.
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Student Health Education
Age-appropriate student health education in accordance with state health education 
standards may include but is not limited to the following:
1. Adherence to safe and effective messaging guidelines, avoiding graphic testimonials, 

and inclusion of reputable suicide prevention resources.
2. Informing students about broader behavioral health issues such as depression and 

substance abuse, as well as specific risk/protective factors and warning signs for 
suicide.

3. Encouraging students to seek help for themselves or their peers, including when 
concerns arise via social media or other online media, and to avoid making promises 
of confidence when they are concerned about the safety of a peer; and/or

4. Promoting a healthy school climate where students feel connected to and can identify 
trusted adults in the building.

Intervention/Prevention
Information received in confidence from a student may be revealed to the student’s 
parents or guardians, the building principal or other appropriate authority when the 
health, welfare or safety of the student or other persons is clearly in jeopardy.

Any school personnel who observe a student exhibiting a warning sign for suicide, or 
who has another indication that a student may be contemplating suicide, shall refer the 
student for risk assessment and intervention to the building principal or the Crisis 
Response Team Coordinator. In the absence of an immediate warning sign for suicide, 
students demonstrating suicide risk factors that appear to be adversely impacting the 
student should be referred to the Crisis Response Team Coordinator.

Any school personnel who are made aware of any threat or witness any attempt towards 
self-harm that is written, drawn, spoken, or threatened shall immediately notify the 
building principal or the Crisis Response Team Coordinator. Any threat in any form shall 
be treated as real and dealt with immediately. In cases of suicidal thoughts and behaviors, 
a student’s confidentiality will be waived.

For students with disabilities who are identified as being at risk for suicide or who 
attempt suicide, the Crisis Response Team Coordinator shall also notify the Director of 
Special Education to address the student’s needs in accordance with applicable law, 
regulations and board policy.

Procedures for Parental Involvement
Parents or guardians of a student identified as being at risk of suicide must be 
immediately notified by the school and must be involved in consequent actions and 
provided with appropriate available resources.

Response to Suicide Attempt
The Crisis Response Team will develop guidelines for responding to a suicide attempt on 
school grounds or during a school-sponsored event including notifications of appropriate 
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persons, for responding to a suicide death, and for post-incident procedures, which shall 
include methods for informing the school community, identifying and monitoring at-risk 
youth, and providing resources and supports for students, staff, and families.

Legal Reference: Neb. Statute 79-2,146  

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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NONRESIDENT STUDENTS/OPTION ENROLLMENT 

 

Students who are eligible to attend a Nebraska public school but who are not legal 

residents of the school district may be admitted into the school district in accordance with 

the option enrollment program authorized by state statutes.  Option enrollment students 

shall be accepted without charge.  If the student has previously had an option enrollment 

accepted in any district, the application shall be rejected unless a statutory exception to 

this rule applies for that student.The option shall be available once during elementary 

school, once during middle school or junior high school, and once during high school for 

a total of three times 

 

Applications:  Application for option enrollment should be made between September 1 

and March 15 for enrollment during the following and subsequent school years.  Upon 

agreement of the school boards of the resident district and the option (receiving) district, 

deadlines for application and approval of the option may be waived.  Following the 

March 15 deadline, applications requesting admittance must contain a release approval 

from the resident district prior to the option district’s consideration for acceptance. school 

district, or if the student is an option student at the time of such application and applying 

to become an option student at a subsequent option school district, a release approval 

from the option school district the student is attending at the time of such application,  

 

When No Release Approval is Required:  The application for option enrollment does 

not require a release from the resident district or the option school district the student is 

attending at the time of such application, and the receiving district the student is applying 

to attend has forty-five days to issue acceptance or rejection if: 

1. after February 1 the student relocated to a different resident district, or 

2. the student’s option district merged with another district effective after February 1, 

and 

3. the student’s attendance would occur during the next immediate and subsequent 

school years. 

 

For applications submitted by the March 15 deadline, written notification of approval or 

rejection of the application will be made before April 1 to the student’s parent/guardian 

and the resident district.Initial Decision for Acceptance or Rejection:  The option 

school district the student is applying to attend shall provide the resident school district, 

and if applicable, the option school district the student is attending at the time of such 

application, with the name of the applicant on or before April 1 or, in the case of an 

application submitted after March 15, within sixty days after submission.  If the district 

rejects an application for a student to option in or out, the district will provide notification 

by certified mail to the parent/guardian of the specific reasons for rejection including a 

description of services and accommodations required that the district does not have the 

capacity to provide, and the process for appealing the decision to the State Board of 

Education. 
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Attendance at Option District:  In general, the option student shall attend the option 

district until graduation unless the student relocates in a different resident school district, 

transfers to a private or parochial school, or chooses to return to the resident school 

 

Approved ________________ Reviewed _______________ Revised ________________ 

The board shall adopt standards and conditions for acceptance or rejection of a request 

for release of a resident student submitting an option application after March 15.   

district, or options into a subsequent option school district, except that no student may use 

the enrollment option program other than as provided in state statutes. 

 

No option student shall attend an option school for less than one year unless the student 

relocates to a different resident school district, completes requirements for graduation 

prior to the end of his or her senior year, transfers to a private or parochial school, or 

upon mutual agreement of the resident and option school districts cancels the enrollment 

option and returns to the resident school district or the previous option school district the 

student was attending immediately prior. 

 

Setting Standards for Acceptance or Rejection of an Option Request:  Such standards 

shall not include the failure to meet the March 15 deadline.  For those applications, The 

option district shall notify the parent/guardian and the resident district whether the 

application is accepted or rejected within sixty days after submission.  False or 

substantively misleading information submitted by a parent/guardian on an application to 

an option district may be cause for the option district to reject a previously accepted 

application prior to the student’s attendance.   

 

The board shall adopt a resolution and publish its specific standards for acceptance and 

rejection of applications as an option school prior to October 15 of each school year for  

Approved ________________ Reviewed _______________ Revised ________________ 

the next school year.  Standards will conform to those set forth by state statute.  These 

may include the capacity of a program, class, grade level, or school building.   

 

The board shall also adopt standards and conditions for acceptance or rejection of a 

request for release of a resident student submitting an option application after March 15.  

Such standards shall not include the failure to meet the March 15 deadline.   

 

Capacity for the district’s special education services shall be determined on a case-by-

case basis as determined by the Director of Special Education or designee. If the district 

receives an option enrollment application indicating the student has an individualized 

education program under the Individuals with Disabilities Education Act or may be 

eligible to receive special education or related services, it shall be evaluated to determine 

if the appropriate class, grade level, or school building in the district has the capacity to 

provide the student with the appropriate services and accommodations. 
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The standards shall not include previous academic achievement, athletic or other 

extracurricular ability, disabilities, proficiency in the English language, or previous 

disciplinary proceedings except as allowed by law. 

 

Option Priorities:  An option district shall give first priority for enrollment to siblings of 

option students within the requirements of state statutes.  The board shall follow statutes 

regarding the application of a student who relocates in a different district but wants to 

continue attending his or her original resident district or current option district. 

 

Acceptance or Rejection Procedures:  The option district shall notify the 

parent/guardian and the resident district whether the application is accepted or rejected 

within sixty days after submission.  False or substantively misleading information 

submitted by a parent/guardian on an application to an option district may be cause for 

the option district to reject a previously accepted application prior to the student’s 

attendance.   

 

If an application is rejected by the option school district or if the resident school district 

rejects a request for release, the rejecting school district shall provide written notification 

to the parent or guardian stating (a) the specific reasons for the rejection including, for 

students with an individualized education program under the Individuals with Disabilities 

Education Act,, or with a diagnosed disability as defined in section 79-1118.01, a 

description of services and accommodations required that the school district does not 

have the capacity to provide, and (b) the process for appealing such rejection to the State 

Board of Education. Such notification shall be sent by certified mail. 

 

The parent or legal guardian may appeal a rejection to the State Board of Education by 

filing a written request, together with a copy of the rejection notice, with the State Board 

of Education. Such request and copy of the notice must be received by the board within 

thirty days after the date the notification of the rejection was received by the parent or 

legal guardian. The hearing shall be held in accordance with the Administrative 

Procedure Act and shall determine whether the procedures of sections 79-234 to 79-241 

have been followed. Any rejection based upon capacity limitations established under 

section 79-238 shall be the responsibility of the school district to prove in any appeal 

filed with the state board. 

 

Reporting to the Department of Education:  The district shall provide to NDE required 

information relating to all applications rejected by the option school district. Such 

information shall include, but not be limited to, (a) the number of applications rejected in 

each public school in such district, (b) an explanation why each application was rejected, 

and (c) whether each application for option enrollment indicated that the student had an 

individualized education program under the Individuals with Disabilities Education Act 

or had been identified as a student with a disability as defined in section 79-1118.01. 

 

Nonresident Students:  Nonresident students not going through option enrollment may 

also be admitted under a contract with the student's resident district at the discretion of 
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the superintendent upon application and payment of tuition as stated in the contract.  The 

tuition rate shall be the current per-pupil cost of the school district as computed by the 

superintendent. 

 

Students whose residency in the district ceases during a school year may continue 

attending school for the remainder of the school year without payment of tuition. 

 

Transportation:  The district may choose to provide transportation to the option student 

in the same manner as for resident students and may choose whether or not to charge the 

parents of those option students a fee to recover the district’s costs for the transportation.  

All option students who qualify for free lunches are eligible for either free transportation 

or the reimbursement of transportation costs from the school district as provided by state 

statute.  Students receiving special education services shall receive transportation services 

as provided in the student’s Individualized Education Plan. 

 

 

Legal Reference:   Neb. Statute 79-215 

              79-232 to 246 

    NDE Rule 19.008 

 

Cross Reference:   503 Student Attendance 

    801 Transportation 
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ENTRANCE - ADMISSIONS 

 

Children in the school district community will be allowed to enroll in the school district's 

regular education program beginning at age five. The child must be age five on or prior to 

July 31 to participate in the school district's kindergarten program or beginner grade, or 

be admitted under exceptions provided by state statute.  

 

The board shall require evidence of age and residency in the form of a birth certificate or 

other evidence before the student may enroll in the school district's education program. It 

shall be within the discretion of the superintendent to determine what is satisfactory 

evidence for proof of age. 

 

Prior to enrollment, the child must provide the administration with proof of a physical 

examination and immunizations as required by law and the respective policies of this 

district. Failure to provide this information shall be reason for denying admission to the 

student under statute 79-217. 

 

Preschool Enrollment 

The district will develop and make available its guidelines for families wishing to enroll a 

child in the district’s preschool program. If applications exceed the program’s enrollment 

capacity, students will be admitted into the program according to the following priority: 

 

1. Any students required by law to participate or required to be given a preference in the 

program. 

2. Resident students who will become eligible to attend the kindergarten grade in the 

following year. 

3. Resident students who are not otherwise yet eligible to enroll in kindergarten. 

4. Non-resident students who are not yet eligible to enroll in kindergarten. 

5. Resident students who will be required to attend kindergarten in the following year. 

 

Legal Reference:  Neb. Statute 79-214 et seq. 

 

Cross Reference:   503.01 Compulsory Attendance 

508.01 Student Health and Immunization Checkups 
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ASSIGNMENT OF NEW STUDENTS TO CLASSES AND GRADE LEVELS 

 

New students entering from schools recognized and approved by the Nebraska 

Department of Education will initially be placed in grades and classes on the basis of 

their grade placement/credits in the school from which they are transferring. The district 

administration, through academic achievement tests and other evaluation measures as 

necessary, will determine the appropriate grade level/credit status of students transferring 

from schools that have not been approved by the state department of education. These 

measures may include chronological age, previous public or private school experience 

and transcript review, diagnostic or achievement testing data test data, criterion 

referenced test data, exam test data, and administrative or counselor reviews. 

 

Previous high school work willmay be validated for a high school student by successfully 

completing a higher level unit in this district's high school for every unit completed in a 

non-accredited high school; i.e., completion of a second unit mathematics would validate 

the mathematics credit transferred. If no successive course work is pursued to validate the 

credit, similar or equivalent work will be evaluated at the discretion of the principal.  

 

Cross Reference:  601 Goals and Objectives 
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ADDRESSING BARRIERS TO ATTENDANCE 

 

Regular attendance by the students at school is essential for students to obtain the 

maximum opportunities from the education program. Parents and students alike are 

encouraged to ensure an absence from school is a necessary absence. Students shall 

attend school unless excused by the principal of their attendance center.  This policy, 

developed and annually reviewed in collaboration with the county attorney for the 

district’s principal office location, is an attempt to address the barriers to student 

attendance.  This policy shall include a provision indicating how the district and the 

county attorney will handle those cases in which excessive unexcused absences are not 

due to mental or physical illness and shall state the circumstances and number of other 

absences or hourly equivalent upon which the school shall render all services to address 

barriers to attendance.  

 

Any superintendent, principal, teacher, or member of the school board who knows of any 

violation of the state school attendance laws (79-201) shall report that violation to the 

school attendance officer within 3 days.   

 

The superintendent shall designate an attendance officer.  The attendance officer will 

immediately investigate the report of any child who may be in violation of the state’s 

compulsory attendance statutes. 

 

If any student has exceeded the number of unexcused absences as defined in the student 

handbook, the school shall render all services to address barriers to attendance.  These 

services shall include the following: 

 

1. Verbal or written communication by school officials with the person or persons who 

have legal or actual charge or control of any child; and 

 

2.   A meeting or meetings between the school attendance officer, school social worker, a 

school administrator or designee, the person who has legal or actual control of the 

child, and the student (when appropriate) to address the barriers to attendance.  The 

result of the meeting or meetings shall be to develop a collaborative plan to reduce 

barriers identified to improve regular attendance. The plan shallThe plan shall 

include, if agreed to by the person who is responsible for making educational 

decisions on behalf of the child, an educational evaluation to determine whether any 

intellectual, academic, physical, or social emotional barriers are contributing factors 

to the lack of attendance.  The plan shall also consider, but not be limited to: 

(i)   Illness related to physical, mental, or behavioral health of the child; 

(ii)  Educational counseling; 

(iii) Educational evaluation; 

(iv) Referral to community agencies for economic services; 

(viv)  Family or individual counseling; and 

(viv) Assisting the family in working with other community services. 

 

Approved ______________ Reviewed ______________ Revised ________________ 
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The school may report to the county attorney of the county in which the person resides 

when the school has documented the efforts it has made as required by statutes, that the 

collaborative plan to reduce barriers identified to improve regular attendance has not been 

successful, and that the child has been absent more than twenty days per school year.  

The school shall notify the child’s family in writing prior to referring the child to the 

county attorney. Illness, either physical or mental, that makes attendance impossible or 

impracticable shall not be the basis for referral to the county attorney.  

     

Students are subject to disciplinary action for excessive absenteeism including suspension 

and expulsion. It shall be within the discretion of the principal to determine, in light of 

the circumstances, whether a student may make up work missed because of excessive 

absenteeism.  Disciplinary action for students receiving special education services will be 

assigned in accordance with the goals and objectives of the student's Individualized 

Education Program. 

 

The superintendent shall report to the Commissioner of Education as directed by the 

commissioner regarding the number of and reason for any long-term suspension, 

expulsion, or excessive absenteeism of a student; referral of a student to the office of the 

county attorney for excessive absenteeism; or contacting of law enforcement officials 

other than school resource officers by the district relative to a student enrolled in the 

district.  The superintendent shall report annually to the Commissioner the required data 

for the number of students who have dropped out of school. 

 

It shall be the responsibility of the superintendent to implement this policy. The 

implementation may include regulations indicating the disciplinary action to be taken for 

excessive absenteeism. 

 

Legal Reference:   Neb. Statute 79-208 and 209 

    NDE Rule 10.012.01B 

Cross Reference:   411.03  Attendance Officer 

505  Student Discipline 

506  Student Activities 

507  Student Records 



File:  504.03 

Page 1 of 2 

 

 

STUDENT CONDUCT  

 

The board believes inappropriate student conduct causes serious disruption to the 

learning environment, interferes with the rights of others, and threatens the health and 

safety of students, employees and the public.  The Superintendent and staff will develop 

and implement age-appropriate student codes of conduct to facilitate the educational 

process. 

 

The district will not substantially burden the right to a student’s religious exercise unless 

that religious exercise is disruptive to or interferes with the school learning environment, 

is detrimental to the health or safety of the student or another person, or violates the 

permission of staff. 

 

Students shall conduct themselves in a manner fitting to their age level and maturity and 

with respect and consideration for the rights of others while on school district property or 

on property within the jurisdiction of the school district.  This policy will also apply 

while on school owned, operated or chartered transportation; while attending or engaged 

in school activities; and while away from school grounds if misconduct will directly 

affect the good order, efficient management and educational processes of the school 

district. 

 

Students who violate this policy and the administrative regulations supporting it will be 

subject to disciplinary measures including, but not limited to, removal from the 

classroom, detention, suspension, probation and expulsion.  The codes of conduct will 

include measures to prevent or discourage behavior which interferes with the educational 

program, behavior which disrupts the orderly and efficient operation of the school or the 

functioning of school activities, behavior which interferes with the maintenance of a 

learning environment, behavior that is violent or destructive, or behavior which interferes 

with the rights of other students to pursue their education.  Procedures will be available to 

allow rights of due process for all students. 

 

Every report of alleged violations of student conduct policies that can be interpreted at 

the outset to fall within the protections of laws against discrimination shall be handled as 

a joint, concurrent investigation into all allegations and coordinated with the full 

participation of the Compliance Officer and Title IX Coordinator. If, in the course of an 

ongoing student conduct investigation, potential issues of discrimination are identified, 

the Title IX Coordinator shall be promptly notified, and the investigation shall be 

conducted jointly and concurrently to address the issues of alleged discrimination as well 

as the incidents of alleged violations of student conduct policies. 

 

This disciplinary process is designed to create the expectation that the degree of 

discipline imposed by the school will be proportionate to the severity of the behavior of 

the particular student, the previous discipline history of the student and other relevant 
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factors.  It will also include parental involvement processes designed to enable parents, 

guardians, teachers and school administrators to work together to improve and enhance 

appropriate student behavior and academic performance.  All student codes of conduct 

shall be submitted to the board for approval or review. 

 

Approved _______________  Reviewed _______________ Revised ________________ 

The code of conduct will be included in the student handbook, and a parent/guardian will 

sign and promptly return an acknowledgement of receipt of the handbook which 

specifically mentions the student code of conduct. 

 

Legal Reference:  Goss v. Lopez, 419 U.S. 565 (1975). 

                             Neb. Statute 79-2,114 et seq. (Nebr. Equal Opportunity 

      in Education Act) 

              79-254 et seq. (Student Discipline Act)  

 

Cross Reference:  503   Student Attendance 

    505   Student Conduct 

    506   Student Activities 

    1005.03 Parental and Family Involvement in the Schools 
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STUDENT APPEARANCE 

 

The board believes inappropriate student appearance causes material and substantial 

disruption to the school environment or presents a threat to the health and safety of 

students, employees and visitors. 

 

Students are expected to adhere to standards of cleanliness, grooming and dress that are 

compatible with the requirements of a good learning environment. The standards will be 

those generally acceptable to the community as appropriate in a school setting. 

 

The board expects students to be clean and well-groomed and wear clothes in good repair 

and appropriate for the time, place and occasion. Clothing or other apparel promoting 

products illegal for use by minors and clothing displaying obscene material, profanity, or 

reference to prohibited conduct are disallowed. While the primary responsibility for 

appearance lies with the students and their parents, appearance disruptive to the education 

program will not be tolerated. When, in the judgment of a principal, a student's 

appearance or mode of dress disrupts the educational process or constitutes a threat to 

health or safety, the student may be required to make modifications. 

 

A student who is a member of an indigenous tribe of the United States or another country 

may wear tribal regalia in any public or private location on the school grounds or at any 

school function where the person is otherwise authorized to be as long as the tribal 

regalia does not interfere with the educational process and is not detrimental to the health 

or safety of the student or another person. 

 

It shall be the responsibility of the superintendent, in conjunction with the principals, to 

develop administrative regulations regarding this policy. 

  

Legal Reference:  Hines v. Caston Sch. Corp. 651 N.E.2D 330 (1995) 

Hazelwood School District v. Kuhlmeier, 484 U.S. 260 (1988). 

    Bethal School District v. Fraser, 478 U.S. 675 (1986). 

    Tinker v. Des Moines Ind. Comm. Sch. Dist., 393 U.S. 503 (1969). 

   Neb. Statute 79-526 

 

Cross Reference:  501 Objectives for Equal Educational Opportunities for 

        Students 
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WEAPONS 

 

The board believes weapons and other dangerous objects and look-a-likes in school 

district facilities including concealed weapons cause material and substantial disruption 

to the school environment or present a threat to the health and safety of students, 

employees and visitors on the school district premises or property within the jurisdiction 

of the school district. 

 

This shall not apply to the issuance of firearms to or possession by members of the armed 

forces of the United States, active or reserve, National Guard of this state, or Reserve 

Officers' Officers Training Corps, peace officers, authorized law enforcement officers, or 

authorized retired law enforcement officers when on duty or training. 

 

Weapons and other dangerous objects and look-a-likes shall be taken from students and 

others who bring them onto the school district property or onto property within the 

jurisdiction of the school district or from students who are within the control of the 

school district.   

 

The term “dangerous object” shall include noxious or flammable material, fireworks, 

devices intended to administer an electric shock (tasers, electric batons, prods, or stun 

guns) chemical weapons (i.e. mace, pepper spray), martial arts weapons or other 

instruments including those which eject a projectile or substance of any kind, or any 

replica or facsimile of any of the above, whether functional or nonfunctional, whether 

designed for use as a weapon or for some other use. 

 

Parents of students found to possess weapons or dangerous objects or look-a-likes on 

school property shall be notified of the incident.  Confiscation of weapons or dangerous 

objects including concealed weapons shall be reported to the law enforcement officials, 

and students will be subject to disciplinary action including suspension or expulsion. 

 

Students bringing firearms as defined in 18 U.S.C. 921 to school or knowingly possessing 

firearms including concealed firearms at school may be expelled for a period of not less 

than one year. Students bringing to school or possessing dangerous weapons, including 

firearms, will be referred to law enforcement authorities. The superintendent shall have 

the authority to recommend this expulsion requirement be modified for students on a 

case-by-case basis. For purposes of this portion of this policy, the term "firearm" 

includes, but is not limited to, any weapon which is designed to expel a projectile by the 

action of an explosive, the frame or receiver of any such weapon, a muffler or silencer for 

such a weapon, or any explosive, incendiary or poison gas. 

 

Weapons or dangerous objects under the control of law enforcement officials shall be 

exempt from this policy. Firearms kept in a locked firearm rack that is on a motor vehicle 

or that are This policy does not prohibit firearms contained withinin a private vehicle 

operated by a nonstudent adult or prohibited person that are locked inside the 

 

Approved ______________ Reviewed _______________ Revised ________________ 



File:  504.11 

Page 2 of 2 

 

not loaded are also exempt. glove box, trunk, or other compartment of the vehicle, a 

storage box securely attached to the vehicle, or, if the vehicle is a motorcycle, other than 

an autocycle, a hardened compartment securely attached to the motorcycle while the 

vehicle is in or on such parking area. Firearms also may be possessed by a person for the 

purpose of using them, with the approval of the school, in a historical reenactment, in a 

hunter education program, or as part of an honor guard. The principal may allow 

authorized persons to display weapons or other dangerous objects or look-a-likes for 

educational purposes and must be kept in a designated location during the school day. 

Such a display shall also be exempt from this policy. It shall be the responsibility of the 

superintendent, in conjunction with the principal, to implement this policy. 

 

Approved ______________ Reviewed _______________ Revised ________________ 

Legal Reference:  Neb. Statute 79-263  

    Neb. Statute 28-1204.04 

Improving America's Schools Act of 1994, P.L. 103-382.  

18 U.S.C. § 921 (1994).   

McClain v. Lafayette County Bd. of Education, 673 F.2d  

  106 (5th Cir. 1982).  

 

Cross Reference:   505  Student Discipline   

508  Student Health and Well-Being 

 



File:  504.17 

Page 1 of 1 

 

QUESTIONING OF STUDENTS BY OUTSIDE AGENCIES 

 

Generally, students may not be interviewed during the school day by persons other than 

parents and school district officials and employees. 

 

Requests from law enforcement officers and from persons other than parents, school 

district officials, and employees to interview students shall be made through the 

principal's office. Law enforcement interviews should involve school-related criminal 

activity, a warrant or a court order.  Upon receiving a request, it shall be the 

responsibility of the principal to determine whether the request will be granted. 

Generally, prior to granting a request, the principal shall attempt to contact the parents to 

inform them of the request and to ask them to be present. The principal shall document 

actions taken by the district on behalf of the student, detail the steps taken to notify 

parents, document the activities taken by the law enforcement officer, and document any 

further contacts with law enforcement officer. 

 

If a child abuse investigator wishes to interview a student, the principal will defer to the 

investigator's judgment as todetermine whether the student should be interviewed 

independently from the student's parents, whether the school is the most appropriate 

setting for the interview, and who will be present during the interview. An administrator 

or designee will be present during the interview. 

 

The superintendent or building principal shall only release minor students into the 

custody of a law enforcement officer upon presentation of a court order or warrant for the 

student's arrest, or under conditions for temporary custody of a juvenile without a warrant 

as provided by state statutes. In all cases of giving up custody to a law enforcement 

officer, the administrator should obtain the officer’s name, badge number and law 

enforcement agency, date, time, location to which the student is being taken, and reason 

for arrest in those situations not legally requiring a court order or warrant. 

 

Legal Reference:  Neb. Statute 43-248 and 79-294 

 

Cross Reference:  403.02 Child Abuse Reporting 

    505 Student Discipline 

    

 

 

 

 

 

 

 

 

 

Approved ________________ Reviewed _______________ Revised ________________ 
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SUICIDE AWARENESS AND ASSESSMENT 

 

Required Training 

The board wishes to ensure that appropriate staff training for suicide awareness and 

prevention as required by state statutes is conducted on an annual basis.  All district 

nurses, teachers, counselors, school psychologists, administrators, school social workers, 

and any other appropriate personnel shall receive at least one hour of such training each 

year. 

 

The training should include such topics as how to identify appropriate mental health 

services both within the school and also within the larger community, and when and how 

to refer youth and their families to those services. 

 

It shall be the responsibility of the superintendent to implement and monitor this training. 

 

Assessment Program 

In its commitment to protect the health, safety, and welfare of its students, and to reduce 

the risk of suicide or suicide attempts among the student population, the board directs 

school personnel to develop a program of suicide risk assessment, identification, 

counseling, and response within the schools. These measures, strategies, practices, and 

supports will be used by employees who regularly interact with students to promote the 

students’ mental and physical well-being. Nothing in this policy shall be interpreted to 

impose a specific duty of care. 

 

Definitions 

At-Risk for Suicide shall mean any youth with risk factors or warning signs that increase 

the likelihood of suicidal behavior. 

 

Prevention refers to efforts that seek to reduce the factors that increase the risk for 

suicidal thoughts and behaviors and increase the factors that help strengthen, support, and 

protect individuals from suicide. 

 

Protective Factors refers to characteristics associated with a lower likelihood of negative 

outcomes or that reduces a risk factor's impact.  Protective factors may be seen as 

positive countering events.  

 

Resilience is the process of adapting well in the face of adversity, trauma, tragedy, 

threats, or significant sources of stress or "bouncing back" from difficult experiences. 

 

Risk Factors refers to characteristics at the biological, psychological, family, community, 

or cultural level that precede and are associated with a higher likelihood of negative 

outcomes, including suicide. 

Legal Reference:  Neb. Statute 79-2,146   

 

Approved ________________ Reviewed _______________ Revised ________________ 
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School Connectedness shall mean the belief by students that adults and peers in the 

school care about their learning as well as about them as individuals. 

 

School Personnel include, but may not be limited to, administrators, teachers, school-

based behavioral health professionals (e.g., school counselor, school psychologist, school 

social worker), paraprofessionals, support staff, coaches, bus drivers, custodians and 

cafeteria workers. 

 

Suicide shall refer to death caused by self-directed injurious behavior with intent to die as 

a result of the behavior. 

 

Suicidal Act or Suicide Attempt shall mean a potentially self-injurious behavior for 

which there is evidence that the person intended to kill him/herself; a suicidal act may 

result in death, injuries, or no injuries. 

 

Suicide Threat shall mean a verbal or nonverbal communication that an individual 

intends to harm him/herself with the intention to die but has not acted on the behavior. 

 

Warning Signs are evidence-based indicators, often observable, that someone may be in 

danger of suicide, either immediately or in the very near future. 

 

Crisis Response Team 

The district shall establish a Crisis Response Team. The team may include, but is not 

limited to, administrators, school counselors, school psychologists, school nurses, school 

social workers, school safety and security personnel, and/or teachers and other employees 

who regularly interact with the students. Outside health agency resources may also be 

called upon for assistance. A letter of agreement between the district and any community 

providers is encouraged prior to commencement of any crisis response services. Each 

building shall designate a Crisis Response Team Coordinator and that individual shall be 

identified in student handbooks and on the district’s website. 

 

The Crisis Response Team should also include individuals designated as coordinators 

and/or investigators in district policy on cases involving harassment, as required under 

federal law. These individuals will help identify overlapping risk factors, including 

hostile environments created by persistent or severe harassment on the basis of gender, 

race, disability, or other protected classes. 

 

Members of the Crisis Response Team should receive additional suicide awareness and 

prevention education in addition to the basic suicide awareness training required by state 

law to educate them in the importance of suicide prevention, the recognition of suicide 

risk factors and warning signs, and how to respond. Staff education should also include 

strategies to enhance protective factors, resilience, and school connectedness. 
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Student Health Education 

Age-appropriate student health education in accordance with state health education 

standards may include but is not limited to the following: 

1. Adherence to safe and effective messaging guidelines, avoiding graphic testimonials, 

and inclusion of reputable suicide prevention resources. 

2. Informing students about broader behavioral health issues such as depression and 

substance abuse, as well as specific risk/protective factors and warning signs for 

suicide. 

3. Encouraging students to seek help for themselves or their peers, including when 

concerns arise via social media or other online media, and to avoid making promises 

of confidence when they are concerned about the safety of a peer; and/or 

4. Promoting a healthy school climate where students feel connected to and can identify 

trusted adults in the building. 

 

Intervention/Prevention 

Information received in confidence from a student may be revealed to the student’s 

parents or guardians, the building principal or other appropriate authority when the 

health, welfare or safety of the student or other persons is clearly in jeopardy. 

 

Any school personnel who observe a student exhibiting a warning sign for suicide, or 

who has another indication that a student may be contemplating suicide, shall refer the 

student for risk assessment and intervention to the building principal or the Crisis 

Response Team Coordinator. In the absence of an immediate warning sign for suicide, 

students demonstrating suicide risk factors that appear to be adversely impacting the 

student should be referred to the Crisis Response Team Coordinator. 

 

Any school personnel who are made aware of any threat or witness any attempt towards 

self-harm that is written, drawn, spoken, or threatened shall immediately notify the 

building principal or the Crisis Response Team Coordinator. Any threat in any form shall 

be treated as real and dealt with immediately. In cases of suicidal thoughts and behaviors, 

a student’s confidentiality will be waived. 

 

For students with disabilities who are identified as being at risk for suicide or who 

attempt suicide, the Crisis Response Team Coordinator shall also notify the Director of 

Special Education to address the student’s needs in accordance with applicable law, 

regulations and board policy. 

 

Procedures for Parental Involvement 

Parents or guardians of a student identified as being at risk of suicide must be 

immediately notified by the school and must be involved in consequent actions and 

provided with appropriate available resources. 

 

Response to Suicide Attempt 
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The Crisis Response Team will develop guidelines for responding to a suicide attempt on 

school grounds or during a school-sponsored event including notifications of appropriate 

persons, for responding to a suicide death, and for post-incident procedures, which shall 

include methods for informing the school community, identifying and monitoring at-risk 

youth, and providing resources and supports for students, staff, and families. 

 

Legal Reference:  Neb. Statute 79-2,146   
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CLASSROOM ENVIRONMENT

Classrooms are expected to be maintained in a safe, orderly manner at all times in 
keeping with providing an appropriate, healthy learning environment.  Any items for 
display or use in the classroom shall meet this criterion.  The use of essential oils or 
essential oil diffusers will not be permitted in district facilities by students, staff or 
visitors.

All items on display in the classroom such as posters, pictures, banners, charts, signs or 
flags must be related to the curriculum. Items unrelated to the curriculum or that may 
cause a disruption to the learning environment are prohibited. Staff members are 
expected to request the building principal’s approval for display of items that may not 
meet this standard.

The district will display or use the Gall-Peters projection map (or a similar cylindrical 
equal-area projection map) or the AuthaGraph projection map in classrooms, although 
other types of maps are allowed in addition to it.

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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STUDENT PROMOTION, RETENTION OR ACCELERATION

Students will be promoted to the next grade level at the end of each school year based on 
the student's achievement, age, maturity, emotional stability, and social adjustment.  

Students will normally progress annually from grade to grade.  Exceptions may be made 
when, in the judgement of the teachers and the principal, such exceptions are in the best 
educational interest of the students involved.  Exceptions will always be made after prior 
notification and explanation to the student's parents, but the final decision will rest with 
school authorities. 

When it becomes apparent a secondary student will be unable to meet the minimum 
credit requirements for the year, both the student and parents will be informed.  Students 
who cannot demonstrate proficiency at their grade levels will also be considered for 
retention.  Teachers must notify the principal of these students, make a recommendation 
to the principal concerning their promotion or retention, and hold a conference with 
parents.  

A student in kindergarten through fourth grade may be retained due to academic needs, 
illness, or excessive absenteeism. A student in fifth through twelfth grade may be 
retained due to excessive absenteeism.

Excessive absenteeism means that the student was absent fifty percent or more of the 
school year and includes excused absences, unexcused absences, and absences due to 
suspension or expulsion. Absences due to approved school-related activities, such as field 
trips, competitions, athletic events, and testing, are not included. Illness means that the 
student experienced a severe mental or physical illness resulting in hospitalization of two 
or more weeks during the school year.

A parent or guardian wishing to request their student repeat a grade shall meet with the 
superintendent or designee to discuss having the student repeat a grade. The parent or 
guardian shall provide evidence of academic needs, illness, or excessive absenteeism that 
would justify the student repeating the grade.  At the meeting, the superintendent shall 
identify any alternative educational opportunities, including remedial instruction, if 
applicable, and verify any special education supports available to the student. If the 
parent or guardian still intends their student repeat a grade, they shall complete and 
submit the district’s required form. If all other requirements of district policy and state 
statute are met, the district shall have the student repeat the grade for the next school 
year. The district shall file the form with the Nebraska Department of Education.

Students with exceptional talents may, with the permission of the principal and parents, 
take classes beyond their current grade level.  Enrichment opportunities outside the 
school district may be allowed when they do not conflict with the school district's



File:  611.02
Page 2 of 2

graduation requirements.  Acceleration ahead in a grade level should be approached with 
caution and should only occur with the joint approval of the superintendent, the principal 
and the parent or guardian.

Legal Reference: Nebraska Statute 79-526

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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GRADUATION REQUIREMENTS

Students must successfully complete the courses required by the board and the Nebraska 
Department of Education in order to graduate.  

It shall be the responsibility of the superintendent to ensure that students complete grades 
one through twelve and that high school students complete [200; other] credits prior to 
graduation.  The following credits will be required:

Language Arts            40   credit hours
Science             30   credit hours
Mathematics             30   credit hours
Social Studies             30   credit hours
Physical Education             10   credit hours
Total Required Hours  110   credit hours
Total Elective Hours             90   credit hours

Total Required Hours for Graduation              200   credit hours

Total Course Credits - 270  (State of NE requires 200 – 80% must be core – Rule 10)

Each student must complete at least one five-credit course in financial literacy or 
personal finance prior to graduation. The required courses of study will be reviewed by 
the board annually.

Each student shall complete and submit a Free Application for Federal Student Aid 
(FAFSA) prior to graduating unless the required opt-out form is submitted by either: (1) 
the parent or legal guardian; (2) the Principal, if the Principal determines good cause 
exists for not requiring the student to complete the FAFSA; or (3) an emancipated student 
or a student of at least 19 years of age. 

Graduation requirements for special education students will be in accordance with the 
prescribed course of study as described in their Individualized Education Program (IEP).  
Each student's IEP will include a statement of the projected date of graduation at least 18 
months in advance of the projected date and the criteria to be used in determining 
whether graduation will occur.  Prior to the special education student's graduation, the 
IEP team shall determine whether the graduation criteria have been met.  

IDEA Considerations

Graduating with a regular high school diploma or reaching the maximum age of 
eligibility both result in termination of a student's eligibility for Special Education 
(IDEA) services. Procedurally, the student's Individualized Education Program (IEP)

team must meet to review the student's status and issue the appropriate coding for the 
student, specifically 210 or 211 as described in the ADVISER Data Elements Manual, a 
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reasonable time before the student's eligibility is terminated. These meetings may be held 
via the telephone or through a virtual platform (e.g. Zoom, Google, etc.) and should 
include the student (if possible). The school district must also provide the student with a 
summary of performance prior to graduation or ending services because of age. Some 
IEP teams may have already provided a Notice of Graduation or Notice of Ending 
Services Due to Age to certain students. As this is an issue of IDEA eligibility, the 
Nebraska Department of Education recommends that school districts make every effort to 
complete these steps in a timely manner. 

Requirements Related to American Civics (Nebraska Revised Statute 79-724)

The requirements within Nebraska Revised Statute 79-724 took effect on September 1, 
2019, and the NDE considers 2019-2020 a transition year for implementation. Even so, 
opportunities may exist in an alternate learning environment to meet requirements within 
79-724.

• If a district intends to administer the civics portion of the U.S. Citizenship and 
Immigration Service Naturalization Test, students are required to take the test twice - 
once prior to completing 8th grade and a second time prior to completing 12th grade. 
It may be possible for seniors to complete the second testing in an alternate learning 
environment. For example, the University of Nebraska High School is offering 
“Citizenship 101” for free (non-credit), and it prepares students to take the 
naturalization test at the completion.

• For districts that intend to have students attend/participate in a meeting of a public 
body OR complete a project/paper and class presentation as outlined in 79-724, those 
requirements may also be met in an alternate learning environment.

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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CHILDFIND

All children with disabilities from birth to age twenty-one residing in the district, 
including children with disabilities who are homeless children or wards of the state and 
children with disabilities attending non-public schools, regardless of the severity of their 
disabilities, and who are in need of special education and related services, are identified, 
located, and evaluated and a practical method is developed and implemented to determine 
which children with disabilities are currently receiving needed special education and 
related services. The district will provide multiple methods to provide parents, guardians, 
and community members with information regarding how to refer a child for an 
evaluation and the identification process. These will include annual mailings sent to 
families with school-aged children and a link on the district’s website. The district will 
accept referrals from parents, school staff and state and local agencies. Each school 
building will have a designated contact person who is knowledgeable about the district 
procedures, and the district will designate a contact person to oversee the child find 
process. The child find process will be consistent with Federal and state regulations.

Student Assistance Teams (SAT)
The SAT shall utilize and document problem solving and intervention strategies to assist 
the teacher in the provision of general education for students experiencing difficulties in 
school. The SAT will be tailored to the difficulties facing the individual student and will 
be comprised of building staff identified as appropriate to the content areas causing these 
difficulties. The team will review the strengths and interests of the student and document 
all viable problem-solving and intervention strategies to help the student be more 
successful in school. The district will generally work to assist a student through the SAT 
process prior to evaluating the student for possible verification under Section 504 of the 
Rehabilitation Act or Rule 51. The length of the SAT process will vary according to the 
needs of the student.

If a parent refers a child for a special education evaluation, the school district should 
discuss with the parent the use of the student assistance team. The discussion should 
include information regarding the requirements for a student assistance team, the 
timelines and the personnel which will be included on the team.

If, after conducting the SAT problem-solving and intervention strategies, the district 
suspects the child may have a disability, a referral for a special education evaluation must 
be completed. The school district must seek consent from the parent prior to conducting 
an evaluation to determine eligibility for special education services. However, parents 
can request an evaluation at any time during the SAT activities, and the school district 
must either obtain consent to evaluate and begin the evaluation, or, if the school district 
declines the parent’s request, issue a prior written notice as required by 92 NAC 51-
009.05. Additionally, if at any time during the SAT process the district suspects the 
student has a disability and requires special education and related services, the district 
must seek consent to conduct an evaluation to determine eligibility for special education 
services.
Multidisciplinary Team (MDT)



File:  612.03
Page 2 of 3

If the SAT determines that all viable alternatives have been explored after faithfully and 
consistently implementing the intervention strategies recommended by the SAT, a 
referral for multidisciplinary evaluation shall be completed in accordance with Rule 51. 
The MDT is comprised of the student’s parent and building staff including such 
individuals as the school psychologist, general and special education teachers, and related 
service providers or specialists as appropriate to the content areas causing difficulties for 
the student.

The MDT will be established to evaluate the child and review all existing educational 
assessments and other relevant observations to report whether the student has a disability, 
and if the disability is such that the child is eligible for special education and related 
services or needs additional or modified special education to meet the goals of the 
student’s IEP or the general goals of the school district’s curriculum. An MDT report 
including the assessment results that were used in determining whether the child is 
eligible for special education will be shared with the parent or guardian following receipt 
of consents and issuance of meeting notices as shown below.

The district will utilize a Consent for Initial Evaluation asking for the parent/guardian's 
written consent to conduct a special education evaluation. The stated purpose of this 
evaluation will be to determine if the student meets the state and federal criteria as a child 
with a disability and stating this evaluation must be completed before the student can 
receive special education or related services.

The district will issue the MDT Meeting Notice inviting the parent or guardian to attend a 
meeting concerning their student’s special education evaluation and potential eligibility 
for special education and related services. The parent or guardian will be notified of the 
parent’s right to participate in any meeting regarding the student’s special education 
evaluation, individual education plan (IEP), and placement. If the student is already 
receiving special education and related services, the evaluation information is reviewed 
every three years.

The IEP Meeting Notice will be utilized to invite the parent or guardian to attend a 
meeting concerning the student’s IEP meeting. It will state that the plan is updated 
annually, and the parent or guardian has the right to participate in any meeting regarding 
the student’s special education evaluation, IEP, and placement.

Independent Education Evaluations (IEEs)
When a student’s parent requests an IEE, the district’s special education director will 
promptly respond in writing that either an independent educational evaluation will be 
provided at public expense, or the district will initiate a hearing in accordance with Rule 
55 to show that its evaluation is appropriate. The written response will include a copy of 
this policy and if appropriate, identify at least one qualified individual who is appropriate 
to conduct the evaluation within the geographic area. These evaluations will become part 
of the decision-making process.
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NDE documents "Rule 51, Special Education Program" and "Policies and Procedures 
Guidance Documents" shall serve as administrative procedures to this policy.  The entire 
documents can be found at https://www.education.ne.gov/sped/regulationspolicies.

Approved: June 17, 2024 Reviewed ______________      Revised _______________

https://www.education.ne.gov/sped/regulationspolicies
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INDIVIDUALIZED EDUCATION PROGRAM AND FAMILY SERVICES PLAN

A meeting to develop an IEP for a child must be held within thirty (30) calendar days of a 
determination that the child needs special education and related services, and it must 
review the child’s IEP not less than annually. After the initial IEP meeting, it must be in 
effect at the beginning of each school year. The school district shall encourage the 
consolidation of reevaluation meetings for the child and other IEP team meetings as 
much as possible. Alternative means of meeting participation, such as video conferences 
and conference calls, may be used by the district and parent by mutual agreement.

The district ensures that an Individualized Education Program (IEP), or an Individualized 
Family Service Plan (IFSP) is developed, reviewed, and revised for each child with a 
disability in accordance with 92 NAC 51-007. Prior to considering any draft of an IEP as 
final it shall be reviewed and revised based on discussion and decisions of the team 
including the parent, guardian or surrogate. Reasonable efforts will be made to obtain 
informed consent from the parent, guardian, or surrogate regarding special education 
placement on the IEP before services are begun.

Strategies to meet transition objectives shall be in place beginning not later than the first 
IEP to be in effect when the child turns 14 and updated annually thereafter. This shall 
include appropriate measurable postsecondary goals based upon age-appropriate 
transition assessments related to training, education, employment, and, where 
appropriate, independent living skills.  It will also include transition services (including 
courses of study) needed to assist the child in reaching those goals. If a participating 
agency other than the school district fails to provide the transition services described in 
the IEP, the school district shall reconvene the IEP team to identify alternative strategies 
to meet the transition objectives for the child set out in the IEP.

Every report of alleged violations of the district’s special education policies that can be 
interpreted at the outset to fall within the protections of laws against discrimination shall 
be handled as a joint, concurrent investigation into all allegations and coordinated with 
the full participation of the Compliance Officer and Title IX Coordinator. If, in the course 
of an ongoing investigation of these policies, potential issues of sexual harassment or 
discrimination are identified, the Title IX Coordinator shall be promptly notified, and the 
investigation shall be conducted jointly and concurrently to address the issues of alleged 
sexual harassment or discrimination as well as the incidents of alleged violations of the 
special education policies.

NDE documents "Rule 51, Special Education Program" and "Policies and Procedures 
Guidance Documents" shall serve as administrative procedures to this policy.  The entire 
documents can be found at https://www.education.ne.gov/sped/regulationspolicies.

Approved: June 17, 2024 Reviewed ______________      Revised _______________

https://www.education.ne.gov/sped/regulationspolicies
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CLASSROOM ENVIRONMENT 

 

Classrooms are expected to be maintained in a safe, orderly manner at all times in 

keeping with providing an appropriate, healthy learning environment.  Any items for 

display or use in the classroom shall meet this criterion.  The use of essential oils or 

essential oil diffusers will not be permitted in district facilities by students, staff or 

visitors. 

 

All items on display in the classroom such as posters, pictures, banners, charts, signs or 

flags must be related to the curriculum. Items unrelated to the curriculum or that may 

cause a disruption to the learning environment are prohibited. Staff members are 

expected to request the building principal’s approval for display of items that may not 

meet this standard. 

 

The district will display or use the Gall-Peters projection map (or a similar cylindrical 

equal-area projection map) or the AuthaGraph projection map in classrooms, although 

other types of maps are allowed in addition to it. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved ________________ Reviewed _______________ Revised ________________ 
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STUDENT PROMOTION, RETENTION OR ACCELERATION 

 

Students will be promoted to the next grade level at the end of each school year based on 

the student's achievement, age, maturity, emotional stability, and social adjustment.   

 

Students will normally progress annually from grade to grade.  Exceptions may be made 

when, in the judgement of the teachers and the principal, such exceptions are in the best 

educational interest of the students involved.  Exceptions will always be made after prior 

notification and explanation to the student's parents, but the final decision will rest with 

school authorities.  

 

When it becomes apparent a secondary student will be unable to meet the minimum 

credit requirements for the year, both the student and parents will be informed.  Students 

who cannot demonstrate proficiency at their grade levels will also be considered for 

retention.  Teachers must notify the principal of these students, make a recommendation 

to the principal concerning their promotion or retention, and hold a conference with 

parents.   

 

The principal may require remediation at the parents’ expense as a condition of 

promotion to the next grade level.  [Such remediation may include, but shall not 

necessarily be limited to, a mandatory summer school program focused on the areas of 

deficiency or other such alternatives conducted by the district outside of the regular 

school day.] 

 

The parents will be requested to indicate in writing their agreement or disagreement with 

the recommendation for retention.  The final decision will rest with the school 

administration.  Parents may request retention if they believe it to be in the best interest 

of their student.  The principal will confer with the teachers and parents to determine 

appropriate action. 

 

More than one retention during the elementary school years will receive special 

consideration and require the approval of the superintendent based on the 

recommendation of the principal, teacher and parent or guardian. 

A student in kindergarten through fourth grade may be retained due to academic needs, 

illness, or excessive absenteeism. A student in fifth through twelfth grade may be 

retained due to excessive absenteeism. 

 

Excessive absenteeism means that the student was absent fifty percent or more of the 

school year and includes excused absences, unexcused absences, and absences due to 

suspension or expulsion. Absences due to approved school-related activities, such as field 

trips, competitions, athletic events, and testing, are not included. Illness means that the 

student experienced a severe mental or physical illness resulting in hospitalization of two 

or more weeks during the school year. 

 

A parent or guardian wishing to request their student repeat a grade shall meet with the 

superintendent or designee to discuss having the student repeat a grade. The parent or 
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guardian shall provide evidence of academic needs, illness, or excessive absenteeism that 

would justify the student repeating the grade.  At the meeting, the superintendent shall 

identify any alternative educational opportunities, including remedial instruction, if 

applicable, and verify any special education supports available to the student. If the 

parent or guardian still intends their student repeat a grade, they shall complete and 

submit the district’s required form. If all other requirements of district policy and state 

statute are met, the district shall have the student repeat the grade for the next school 

year. The district shall file the form with the Nebraska Department of Education. 

 

Students with exceptional talents may, with the permission of the principal and parents, 

take classes beyond their current grade level.  Enrichment opportunities outside the 

school district may be allowed when they do not conflict with the school district's 

 

Approved ________________ Reviewed _______________ Revised ________________ 

graduation requirements.  Acceleration ahead in a grade level should be approached with 

caution and should only occur with the joint approval of the superintendent, the principal 

and the parent or guardian. 

 

Legal Reference:  Nebraska Statute 79-526 

     

 

Approved ________________ Reviewed _______________ Revised ________________ 



File:  611.07 

Page 1 of 2 

 

GRADUATION REQUIREMENTS 

 

Students must successfully complete the courses required by the board and the Nebraska 

Department of Education in order to graduate.   

 

It shall be the responsibility of the superintendent to ensure that students complete grades 

one through twelve and that high school students complete [200; other] credits prior to 

graduation.  The following credits will be required: 

 

 Language Arts                40   credit hours 

 Science                30   credit hours 

 Mathematics                30   credit hours 

 Social Studies                30   credit hours 

 Physical Education               10   credit hours 

 Financial Literacy        5   credit hours 

 Total Required Hours               145110   credit hours 

 Total Elective Hours               5590   credit hours 

 

Total Required Hours for Graduation              200   credit hours 

 

Electives –  90 credits in 2023-2024) 

Total Course Credits - ____  (State of NE requires 200 – 80% must be core – Rule 10) 

 

Each student must complete at least one five-credit course in financial literacy or 

personal finance prior to graduation. The required courses of study will be reviewed by 

the board annually. 

 

Each student shall complete and submit a Free Application for Federal Student Aid 

(FAFSA) prior to graduating unless the required opt-out form is submitted by either: (1) 

the parent or legal guardian; (2) the Principal, if the Principal determines good cause 

exists for not requiring the student to complete the FAFSA; or (3) an emancipated student 

or a student of at least 19 years of age.  

 

Graduation requirements for special education students will be in accordance with the 

prescribed course of study as described in their Individualized Education Program (IEP).  

Each student's IEP will include a statement of the projected date of graduation at least 18 

months in advance of the projected date and the criteria to be used in determining 

whether graduation will occur.  Prior to the special education student's graduation, the 

IEP team shall determine whether the graduation criteria have been met.   

 

IDEA Considerations 

 

Graduating with a regular high school diploma or reaching the maximum age of 

eligibility both result in termination of a student's eligibility for Special Education 

(IDEA) services. Procedurally, the student's Individualized Education Program (IEP) 
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team must meet to review the student's status and issue the appropriate coding for the 

student, specifically 210 or 211 as described in the ADVISER Data Elements Manual, a 

reasonable time before the student's eligibility is terminated. These meetings may be held 

via the telephone or through a virtual platform (e.g. Zoom, Google, etc.) and should 

include the student (if possible). The school district must also provide the student with a 

summary of performance prior to graduation or ending services because of age. Some  

Approved ________________ Reviewed _______________ Revised ________________ 

IEP teams may have already provided a Notice of Graduation or Notice of Ending 

Services Due to Age to certain students. As this is an issue of IDEA eligibility, the 

Nebraska Department of Education recommends that school districts make every effort to 

complete these steps in a timely manner.  

 

Requirements Related to American Civics (Nebraska Revised Statute 79-724) 

 

The requirements within Nebraska Revised Statute 79-724 took effect on September 1, 

2019, and the NDE considers 2019-2020 a transition year for implementation. Even so, 

opportunities may exist in an alternate learning environment to meet requirements within 

79-724. 

 

• If a district intends to administer the civics portion of the U.S. Citizenship and 

Immigration Service Naturalization Test, students are required to take the test twice - 

once prior to completing 8th grade and a second time prior to completing 12th grade. 

It may be possible for seniors to complete the second testing in an alternate learning 

environment. For example, the University of Nebraska High School is offering 

“Citizenship 101” for free (non-credit), and it prepares students to take the 

naturalization test at the completion. 

 

• For districts that intend to have students attend/participate in a meeting of a public 

body OR complete a project/paper and class presentation as outlined in 79-724, those 

requirements may also be met in an alternate learning environment. 
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CHILDFIND 

 

All children with disabilities from birth to age twenty-one residing in the district, 

including children with disabilities who are homeless children or wards of the state and 

children with disabilities attending non-public schools, regardless of the severity of their 

disabilities, and who are in need of special education and related services, are identified, 

located, and evaluated and a practical method is developed and implemented to determine 

which children with disabilities are currently receiving needed special education and 

related services. The district will provide multiple methods to provide parents, guardians, 

and community members with information regarding how to refer a child for an 

evaluation and the identification process. These will include annual mailings sent to 

families with school-aged children and a link on the district’s website. The district will 

accept referrals from parents, school staff and state and local agencies. Each school 

building will have a designated contact person who is knowledgeable about the district 

procedures, and the district will designate a contact person to oversee the child find 

process. The child find process will be consistent with Federal and state regulations. 

 

Student Assistance Teams (SAT) 

The SAT shall utilize and document problem solving and intervention strategies to assist 

the teacher in the provision of general education for students experiencing difficulties in 

school. The SAT will be tailored to the difficulties facing the individual student and will 

be comprised of building staff identified as appropriate to the content areas causing these 

difficulties. The team will review the strengths and interests of the student and document 

all viable problem-solving and intervention strategies to help the student be more 

successful in school. The district will generally work to assist a student through the SAT 

process prior to evaluating the student for possible verification under Section 504 of the 

Rehabilitation Act or Rule 51. The length of the SAT process will vary according to the 

needs of the student. 

 

If a parent refers a child for a special education evaluation, the school district should 

discuss with the parent the use of the student assistance team. The discussion should 

include information regarding the requirements for a student assistance team, the 

timelines and the personnel which will be included on the team. 

 

If, after conducting the SAT problem-solving and intervention strategies, the district 

suspects the child may have a disability, a referral for a special education evaluation must 

be completed. The school district must seek consent from the parent prior to conducting 

an evaluation to determine eligibility for special education services. However, parents 

can request an evaluation at any time during the SAT activities, and the school district 

must either obtain consent to evaluate and begin the evaluation, or, if the school district 

declines the parent’s request, issue a prior written notice as required by 92 NAC 51-

009.05. Additionally, if at any time during the SAT process the district suspects the 

student has a disability and requires special education and related services, the district 

must seek consent to conduct an evaluation to determine eligibility for special education 

services. 

Approved ________________ Reviewed _______________ Revised ________________ 
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Multidisciplinary Team (MDT) 

If the SAT determines that all viable alternatives have been explored after faithfully and 

consistently implementing the intervention strategies recommended by the SAT, a 

referral for multidisciplinary evaluation shall be completed in accordance with Rule 51. 

The MDT is comprised of the student’s parent and building staff including such 

individuals as the school psychologist, general and special education teachers, and related 

service providers or specialists as appropriate to the content areas causing difficulties for 

the student. 

 

The MDT will be established to evaluate the child and review all existing educational 

assessments and other relevant observations to report whether the student has a disability, 

and if the disability is such that the child is eligible for special education and related 

services or needs additional or modified special education to meet the goals of the 

student’s IEP or the general goals of the school district’s curriculum. An MDT report 

including the assessment results that were used in determining whether the child is 

eligible for special education will be shared with the parent or guardian following receipt 

of consents and issuance of meeting notices as shown below. 

 

The district will utilize a Consent for Initial Evaluation asking for the parent/guardian's 

written consent to conduct a special education evaluation. The stated purpose of this 

evaluation will be to determine if the student meets the state and federal criteria as a child 

with a disability and stating this evaluation must be completed before the student can 

receive special education or related services. 

 

The district will issue the MDT Meeting Notice inviting the parent or guardian to attend a 

meeting concerning their student’s special education evaluation and potential eligibility 

for special education and related services. The parent or guardian will be notified of the 

parent’s right to participate in any meeting regarding the student’s special education 

evaluation, individual education plan (IEP), and placement. If the student is already 

receiving special education and related services, the evaluation information is reviewed 

every three years. 

 

The IEP Meeting Notice will be utilized to invite the parent or guardian to attend a 

meeting concerning the student’s IEP meeting. It will state that the plan is updated 

annually, and the parent or guardian has the right to participate in any meeting regarding 

the student’s special education evaluation, IEP, and placement. 

 

Independent Education Evaluations (IEEs) 

When a student’s parent requests an IEE, the district’s special education director will 

promptly respond in writing that either an independent educational evaluation will be 

provided at public expense, or the district will initiate a hearing in accordance with Rule 

55 to show that its evaluation is appropriate. The written response will include a copy of 

this policy and if appropriate, identify at least one qualified individual who is appropriate 

to conduct the evaluation within the geographic area. These evaluations will become part 

of the decision-making process. 
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NDE document “Supporting Document to Checklist of Required Special Education 

Policies, Procedures and practices for Part B of the IDEA” shall serve as an 

administrative procedure to this policy.  The entire document can be found at 

http://www.education.ne.gov/sped/regulations.html. 

 

http://www.education.ne.gov/sped/regulations.html
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INDIVIDUALIZED EDUCATION PROGRAM AND FAMILY SERVICES PLAN 

 

A meeting to develop an IEP for a child must be held within thirty (30) calendar days of a 

determination that the child needs special education and related services, and it must 

review the child’s IEP not less than annually. After the initial IEP meeting, it must be in 

effect at the beginning of each school year. The school district shall encourage the 

consolidation of reevaluation meetings for the child and other IEP team meetings as 

much as possible. Alternative means of meeting participation, such as video conferences 

and conference calls, may be used by the district and parent by mutual agreement. 

 

The district ensures that an Individualized Education Program (IEP), or an Individualized 

Family Service Plan (IFSP) is developed, reviewed, and revised for each child with a 

disability in accordance with 92 NAC 51-007. Prior to considering any draft of an IEP as 

final it shall be reviewed and revised based on discussion and decisions of the team 

including the parent, guardian or surrogate. Reasonable efforts will be made to obtain 

informed consent from the parent, guardian, or surrogate regarding special education 

placement on the IEP before services are begun. 

 

Strategies to meet transition objectives shall be in place beginning not later than the first 

IEP to be in effect when the child turns 14 and updated annually thereafter. This shall 

include appropriate measurable postsecondary goals based upon age-appropriate 

transition assessments related to training, education, employment, and, where 

appropriate, independent living skills.  It will also include transition services (including 

courses of study) needed to assist the child in reaching those goals. If a participating 

agency other than the school district fails to provide the transition services described in 

the IEP, the school district shall reconvene the IEP team to identify alternative strategies 

to meet the transition objectives for the child set out in the IEP. 

 

Every report of alleged violations of the district’s special education policies that can be 

interpreted at the outset to fall within the protections of laws against discrimination shall 

be handled as a joint, concurrent investigation into all allegations and coordinated with 

the full participation of the Compliance Officer and Title IX Coordinator. If, in the course 

of an ongoing investigation of these policies, potential issues of sexual harassment or 

discrimination are identified, the Title IX Coordinator shall be promptly notified, and the 

investigation shall be conducted jointly and concurrently to address the issues of alleged 

sexual harassment or discrimination as well as the incidents of alleged violations of the 

special education policies. 

 

NDE document “Supporting Document to Checklist of Required Special Education 

Policies, Procedures and practices for Part B of the IDEA” shall serve as an 

administrative procedure to this policy.  The entire document can be found at 

http://www.education.ne.gov/sped/regulations.html. 

 

 

Approved ________________ Reviewed _______________ Revised ________________ 
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FREE OR REDUCED COST MEALS ELIGIBILITY AND MEAL CHARGES

The district shall comply with all state and federal laws applying to providing free and 
reduced meals under the National School Lunch Program, School Breakfast Program, and 
other related federal grant programs.

Free or Reduced Meals Eligibility
Families of students enrolled in the district who wish to qualify for free or reduced price 
meals may submit an application on or after July 1 for the current school year.  If the 
financial situation of a household changes during the school year, they may submit a new 
application to become eligible.  Applications are available at the Central Administrative 
Office of the school building.

Meal Charges
The written meal charge policy and guidelines shall be in place before the beginning of 
each school year and parents shall be advised of the available payment systems and meal 
prices.  The district will encourage pre-payment of meal balances but the district must 
include a method for adding funds during the school day such as cash payments at the 
school office.  A qualifying student with money to purchase a reduced price meal must be 
provided the meal; the district may not use that money for previously unpaid charges if 
the student intended to buy a meal that day. 

All balances remaining in accounts shall carry over to the next month.  Balances of 
households qualifying for free or reduced meals with funds remaining in the account at 
the end of the school year shall receive a refund.  The district shall attempt to contact the 
household of all students transferring out or graduating from the district to return any 
unused funds remaining in the student’s account.  The district may set varying meal 
charge guidelines for students of different grade levels including charges relating to 
alternate meals, ala carte items and limits on charges that a parent may set for a student’s 
daily lunch expenditures.  

The district must set written guidelines regarding the collection of delinquent meal 
charges such as the amount of delinquent meal charges which initiate an established 
collection process, providing notice to households of those students and carrying out 
appropriate follow-up.  Unpaid meal charges are classified as “delinquent debt” and 
remain on the food service accounting documents until they are collected or written off as 
uncollectible.

The district will not use a debt collection agency to directly or indirectly collect, or 
attempt to collect, debts due or assessed to be owed on a school lunch or breakfast 
account of any student nor will it assess or collect any interest, fees, or other monetary 
penalties for outstanding debts on a school lunch or breakfast account of any student.

Guidelines must also cover how the district will handle situations where children eligible
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for reduced price meals do not have money in their accounts to cover the cost of their 
meal at the time of service.  Households must be notified of all payment methods used by 
the district, including any fees.  At least one payment method must be free of charge.  
The district cannot solely require the use of an online payment system; another option 
must be available.

Confidentiality
The information provided by families on the free and reduced price application will be 
used only for determining eligibility for meal or milk benefits and verification of 
eligibility.  Only staff members and organizations carrying out the activities of the School 
Lunch Act shall have access to this information.

The district should use methods of lunch payment systems such as pre-payment to avoid 
openly identifying children who qualify for free or reduced meals.  Meal cards, tickets, 
tokens or other methods of payment must not be coded or colored to identify such status.

Policy Communication
This policy will be provided in writing to all households at the start of each school year 
and to households that transfer to the district during the school year.

This policy will also be provided annually to all district staff responsible for enforcing the 
policy including food service professionals.  Staff members such as counselors, school 
nurses, homeless liaisons, and others assisting students in need should also be informed 
of the policy.

The district will maintain documentation of the annual distribution of this policy.

It shall be the responsibility of the superintendent to implement this policy.

Legal Reference: 42 U.S.C. §§ 1751 et seq.
7 C.F.R. §§ 210 et seq.
USDA Unpaid Meal Charges, SP 46-2016, 47-2016 and 57-2016.

Cross Reference: 504.19 Student Fees

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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FREE OR REDUCED COST MEALS ELIGIBILITY AND MEAL CHARGES 

 

The district shall comply with all state and federal laws applying to providing free and 

reduced meals under the National School Lunch Program, School Breakfast Program, and 

other related federal grant programs. 

 

Free or Reduced Meals Eligibility 

Families of students enrolled in the district who wish to qualify for free or reduced price 

meals may submit an application on or after July 1 for the current school year.  If the 

financial situation of a household changes during the school year, they may submit a new 

application to become eligible.  Applications are available at the Central Administrative 

Office of the school building. 

 

Meal Charges 

The written meal charge policy and guidelines shall be in place before the beginning of 

each school year and parents shall be advised of the available payment systems and meal 

prices.  The district will encourage pre-payment of meal balances but the district must 

include a method for adding funds during the school day such as cash payments at the 

school office.  A qualifying student with money to purchase a reduced price meal must be 

provided the meal; the district may not use that money for previously unpaid charges if 

the student intended to buy a meal that day.  

 

All balances remaining in accounts shall carry over to the next month.  Balances of 

households qualifying for free or reduced meals with funds remaining in the account at 

the end of the school year shall receive a refund.  The district shall attempt to contact the 

household of all students transferring out or graduating from the district to return any 

unused funds remaining in the student’s account.  The district may set varying meal 

charge guidelines for students of different grade levels including charges relating to 

alternate meals, ala carte items and limits on charges that a parent may set for a student’s 

daily lunch expenditures.   

 

The district must set written guidelines regarding the collection of delinquent meal 

charges such as the amount of delinquent meal charges which initiate an established 

collection process, providing notice to households of those students and carrying out 

appropriate follow-up.  Unpaid meal charges are classified as “delinquent debt” and 

remain on the food service accounting documents until they are collected or written off as 

uncollectible. 

 

The district will not use a debt collection agency to directly or indirectly collect, or 

attempt to collect, debts due or assessed to be owed on a school lunch or breakfast 

account of any student nor will it assess or collect any interest, fees, or other monetary 

penalties for outstanding debts on a school lunch or breakfast account of any student. 

 

Guidelines must also cover how the district will handle situations where children eligible 

 

Approved ______________ Reviewed ______________ Revised _______________ 
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for reduced price meals do not have money in their accounts to cover the cost of their 

meal at the time of service.  Households must be notified of all payment methods used by 

the district, including any fees.  At least one payment method must be free of charge.  

The district cannot solely require the use of an online payment system; another option 

must be available. 

 

Approved ______________ Reviewed ______________ Revised _______________ 

Confidentiality 

The information provided by families on the free and reduced price application will be 

used only for determining eligibility for meal or milk benefits and verification of 

eligibility.  Only staff members and organizations carrying out the activities of the School 

Lunch Act shall have access to this information. 

 

The district should use methods of lunch payment systems such as pre-payment to avoid 

openly identifying children who qualify for free or reduced meals.  Meal cards, tickets, 

tokens or other methods of payment must not be coded or colored to identify such status. 

 

Policy Communication 

This policy will be provided in writing to all households at the start of each school year 

and to households that transfer to the district during the school year. 

 

This policy will also be provided annually to all district staff responsible for enforcing the 

policy including food service professionals.  Staff members such as counselors, school 

nurses, homeless liaisons, and others assisting students in need should also be informed 

of the policy. 

 

The district will maintain documentation of the annual distribution of this policy. 

 

It shall be the responsibility of the superintendent to implement this policy. 

 

Legal Reference: 42 U.S.C. §§ 1751 et seq. 

   7 C.F.R. §§ 210 et seq. 

   USDA Unpaid Meal Charges, SP 46-2016, 47-2016 and 57-2016. 

    

Cross Reference: 504.19 Student Fees 
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ANNUAL EMERGENCY SAFETY PLAN

All employees have the responsibility for maintaining safe, healthy and sanitary 
conditions within the buildings and on the grounds of the school district.  The 
Superintendent shall designate staff and develop procedures to ensure that all facilities 
meet fire, safety and health codes.

The Superintendent shall appoint a school safety and security committee represented by 
faculty, parents and community members that will prepare and review the school's safety 
plan. This plan will be updated annually by the committee and approved by the School 
Board. The plan will address safety procedures and security plans for students, staff and 
visitors, including during emergency events. Detailed guidelines may be found on the 
Nebraska Department of Education website at 
https://www.education.ne.gov/safety/developing-an-emergency-operations-plan/.

Typical elements of this plan will include:

• The assignment of specific employees to safety tasks and responsibilities.
• Instructions relating to the use of alarm systems and signals.
• Information concerning methods of fire containment and equipment use.
• Systems for notification of appropriate authorities.
• Practices for conducting an annual hazard analysis of district properties.
• Procedures for implementing a behavioral threat assessment plan.
• Specification of evacuation routes and procedures.
• Posting of plans and procedures at suitable locations.
• Procedures and frequency of emergency evacuation drills.
• An evaluation of each evacuation drill.
• Procedures and practices for reunification drills.
• Plans to facilitate continuity of operations.

The plan shall be reviewed annually by one or more persons not on the committee and 
not an employee of the school district.  This review includes a visit to each school 
building to analyze plans, policies, procedures and practices.  Recommendations shall be 
made to the Superintendent and the committee for use in revising the plan.

Legal Reference: NDE Rule 10-011.01
Neb. Statute 79-3101 et seq.

Cross Reference: 404   Employee Health and Well-Being
508   Student Health and Well-Being
805   Risk Management
903   Maintenance, Operation and Management
905   Safety Program
1004.04 Crisis Management Communications

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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EMERGENCY RESPONSE MAPPING

The district will provide mapping data to public safety agencies to assist them in 
providing efficient responses to emergencies. The map will be in a standard or open-
source electronic file reader and available in a printable format. It will give an indication 
of directions, be overlaid with a grid and coordinates, and provide site-specific 
information as required by statutes.

The district will verify and certify the mapping data to the public agencies for accuracy, 
initially and annually, by a walk-through of the school facilities. If any information has 
changed, the district will provide the appropriate public safety agencies with updated 
mapping data.

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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SAFETY DRILLS

All schools are required to instruct and drill students on emergency procedures so that 
students may respond to an emergency without confusion and panic. All building occupants 
will participate in the drills. Each building administrator will conduct emergency drills in 
accordance with requirements of the State Fire Marshall and the district’s Emergency Safety 
Plan. All fire drill alarms shall be sounded on the fire alarm system.

Drills and instruction on fire emergencies shall include routes and methods of exiting the 
school building. At least one emergency exit and relocation drill shall be conducted every 
month school is in session with one additional drill required in the first 30 days of the school 
year (ten required each year). In months when the weather is severe the drills may be 
deferred provided that the required number of drills is achieved and at least four are 
conducted before the drills are deferred. A minimum of two years of completed fire drill 
records shall be kept on site and available for review by the State Fire Marshal Deputy.

At least two tornado drills and one Hold/Secure/Lockdown drill shall be conducted during 
each school year. Hold drills focus on staying in your room or area. Secure drills focus on 
threats outside the building. Lockdown drills focus on threats inside the building. Hold, 
Secure and Lockdown drills may be conducted the same day. The district will provide 
parents with at least 24 hours’ notice before the school conducts any secure or lockdown drill 
and they will be announced as drills within the building prior to their start. There will be no 
simulations or role-playing enactments of intruders in the buildings.

Certified employees shall be responsible for instructing the proper techniques to be followed 
in the drill.

Legal Reference: Neb. Statute 79-705 and 706
Neb. Statute 81-527
NFPA Life Safety Code 101 Sect. 15.7

Cross Reference: 508.05 Emergency Plans and Drills

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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ANNUAL EMERGENCY SAFETY PLAN 

 

All employees have the responsibility for maintaining safe, healthfulhealthy and sanitary 

conditions within the buildings and on the grounds of the school district.  The 

Superintendent shall designate staff and develop procedures to insureensure that all 

facilities meet fire, safety and health codes. 

 

The Superintendent shall appoint a school safety and security committee represented by 

faculty, parents and community members that will prepare and review the school's safety 

plan. This plan will be updated annually by the committee and approved by the School 

Board. The plan will address safety procedures and security plans for students, staff and 

visitors, including during emergency events. Detailed guidelines may be found on the 

Nebraska Department of Education website at 

https://www.education.ne.gov/safety/developing-an-emergency-operations-plan/. 

 

Typical elements of this plan will include: 

 

• The assignment of specific employees to safety tasks and responsibilities. 

• Instructions relating to the use of alarm systems and signals. 

• Information concerning methods of fire containment and equipment use. 

• Systems for notification of appropriate authorities. 

• Practices for conducting an annual hazard analysis of district properties. 

• Procedures for implementing a behavioral threat assessment plan. 

• Specification of evacuation routes and procedures. 

• Posting of plans and procedures at suitable locations. 

• Procedures and frequency of emergency evacuation drills. 

• An evaluation of each evacuation drill. 

• Procedures and practices for reunification drills. 

• Plans to facilitate continuity of operations. 

 

The plan shall be reviewed annually by one or more persons not on the committee and 

not an employee of the school district.  This review includes a visit to each school 

building to analyze plans, policies, procedures and practices.  Recommendations shall be 

made to the Superintendent and the committee for use in revising the plan. 

 

Legal Reference:  NDE Rule 10-011.01 

    Neb. Statute 79-3101 et seq. 

Cross Reference:  404   Employee Health and Well-Being 

    508   Student Health and Well-Being 

    805   Risk Management 

    903   Maintenance, Operation and Management 

    905   Safety Program 

    1004.04 Crisis Management Communications 

 

Approved ________________  Reviewed ____________  Revised _____________ 
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SAFETY DRILLS 

 

All schools are required to instruct and drill students on emergency procedures so that 

students may respond to an emergency without confusion and panic. All building occupants 

will participate in the drills. Each building administrator will conduct emergency drills in 

accordance with requirements of the State Fire Marshall and the district’s Emergency Safety 

Plan. All fire drill alarms shall be sounded on the fire alarm system. 

 

Drills and instruction on fire emergencies shall include routes and methods of exiting the 

school building. At least one emergency exit and relocation drill shall be conducted every 

month the facilityschool is in session, except with one additional drill required in the first 30 

days of the school year (ten required each year). In months when the weather is severe the 

drills may be deferred provided that the required number of drills is achieved and at least 

four are conducted before the drills are deferred.   

 

Unless the building is occupied year-round, one additional drill shall be required in the first 

30 days of the school year.  A minimum of two years of completed fire drill records shall be 

kept on site and available for review by the State Fire Marshal Deputy. 

 

At least two tornado drills and two lockdown drills shall be conducted during each school 

year. 

At least two tornado drills and one Hold/Secure/Lockdown drill shall be conducted during 

each school year. Hold drills focus on staying in your room or area. Secure drills focus on 

threats outside the building. Lockdown drills focus on threats inside the building. Hold, 

Secure and Lockdown drills may be conducted the same day. The district will provide 

parents with at least 24 hours’ notice before the school conducts any secure or lockdown drill 

and they will be announced as drills within the building prior to their start. There will be no 

simulations or role-playing enactments of intruders in the buildings. 

 

Certified employees shall be responsible for instructing the proper techniques to be followed 

in the drill. 

 

Legal Reference:  Neb. Statute 79-705 and 706 

    Neb. Statute 81-527 

    NFPA Life Safety Code 101 Sect. 15.7 

 

Cross Reference:   508.05  Emergency Plans and Drills 
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PUBLIC EXAMINATION OF SCHOOL DISTRICT RECORDS

Public records of the school district may be viewed by the public during the regular 
business hours of the administration offices of the school district.  These hours are 9:00 
a.m. to 4:00 p.m. Monday through Friday, except for holidays and recesses.

Records defined by law as confidential records shall be viewed or copied upon receipt of 
written permission by the administration office from the person or entity whose 
confidential records are being requested.  Lacking such permission, the superintendent 
will issue a written denial of the request.

Persons wishing to view the school district's public records shall contact the central 
administration office and make arrangements for the viewing.  The office personnel will 
make arrangements for viewing the records as soon as practicable, and within 4 business 
days if possible.

Nebraska residents wanting copies shall submit a written request and may be assessed a 
fee for the copies not to exceed the actual costs.  If responding to the request is expected 
to cost more than $50.00 or require more than eight cumulative hours of searching, 
identifying, physically redacting, or copying, the office may obtain an advance deposit 
equal to the estimated cost. Records will not be made available in any form in which that 
record is not already maintained or produced.  Persons making requests to use their own 
copying equipment must make arrangements satisfactory to the administration office. 

Nonresidents shall submit a written request and may be charged fees including public 
employee salaries and attorneys’ fees as allowed by state law.

It shall be the responsibility of the administration office to maintain accurate and current 
records of the school district.  It shall be the responsibility of the office to respond in a 
timely manner to requests for viewing and receiving public information of the school 
district.  If the office is unable to provide the requested records within 4 business days, 
the secretary will issue a written explanation with a revised date for completion, an 
estimate of cost, and allow the requester to modify or prioritize the information request.

Legal Reference: Nebraska Statutes 84-712.0 et seq.

Cross Reference: 507.01 Student Records Access

Approved: June 17, 2024 Reviewed ______________      Revised _______________
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PUBLIC EXAMINATION OF SCHOOL DISTRICT RECORDS 

 

Public records of the school district may be viewed by the public during the regular 

business hours of the administration offices of the school district.  These hours are 9:00 

a.m. to 4:00 p.m. Monday through Friday, except for holidays and recesses. 

 

Records defined by law as confidential records shall be viewed or copied upon receipt of 

written permission by the administration office from the person or entity whose 

confidential records are being requested.  Lacking such permission, the superintendent 

will issue a written denial of the request. 

 

Persons wishing to view the school district's public records shall contact the central 

administration office and make arrangements for the viewing.  The office personnel will 

make arrangements for viewing the records as soon as practicable, and within 4 business 

days if possible. 

 

PersonsNebraska residents wanting copies shall submit a written request and may be 

assessed a fee for the copies not to exceed the actual costs.  If responding to the 

estimatedrequest is expected to cost of the records exceedsmore than $50.00 or require 

more than eight cumulative hours of searching, identifying, physically redacting, or 

copying, the office willmay obtain an advance deposit equal to the estimated cost. 

Records will not be made available in any form in which that record is not already 

maintained or produced.  Persons making requests to use their own copying equipment 

must make arrangements satisfactory to the administration office.  

 

Nonresidents shall submit a written request and may be charged fees including public 

employee salaries and attorneys’ fees as allowed by state law. 

 

It shall be the responsibility of the administration office to maintain accurate and current 

records of the school district.  It shall be the responsibility of the office to respond in a 

timely manner to requests for viewing and receiving public information of the school 

district.  If the office is unable to provide the requested records within 4 business days, 

the secretary will issue a written explanation with a revised date for completion, an 

estimate of cost, and allow the requester to modify or prioritize the information request. 

 

Legal Reference:  Nebraska Statutes 84-712.0 et seq. 

 

Cross Reference: 507.01 Student Records Access 

 

 

 

 

Approved _______________ Reviewed ______________  Revised ______________ 
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BULLYING PREVENTION

The board recognizes the negative impact that bullying has on student health, welfare, 
safety, and the school’s learning environment and prohibits such behavior.  Bullying is 
defined as any ongoing pattern of physical, verbal, or electronic abuse on school grounds, 
in a vehicle owned, leased, or contracted by a school being used for a school purpose by a 
school employee or his or her designee, at a designated school bus stop, or at school-
sponsored activities or school-sponsored athletic events.

Bullying may constitute grounds for detention, suspension, expulsion or mandatory 
reassignment, subject to state and federal statutes and the district’s student discipline and 
due process procedures.

Every report of alleged bullying that can be interpreted at the outset to fall within the 
protections of laws against discrimination shall be handled as a joint, concurrent 
investigation into all allegations and coordinated with the full participation of the 
Compliance Officer and Title IX Coordinator. If, in the course of an ongoing bullying 
investigation, potential issues of discrimination are identified, the Title IX Coordinator 
shall be promptly notified, and the investigation shall be conducted jointly and 
concurrently to address the issues of alleged discrimination as well as the incidents of 
alleged bullying.

It shall be the responsibility of the superintendent to implement appropriate programs or 
procedures for the purpose of educating students regarding bullying prevention.

This policy shall be reviewed annually.  

Legal Reference: Neb. Statute 79-2,137

Cross Reference: 505 Student Discipline

Approved ________________ Reviewed _______________ Revised ________________
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STAFF CONDUCT WITH STUDENTS

The Board expects all staff members, including teachers, coaches, counselors,
administrators, and others to maintain the highest professional, moral, and ethical 
standards in their conduct with students. For the purposes of this policy, staff members 
also include school volunteers. The term “students” excludes a staff member’s immediate 
family members.

The interactions and relationships between staff members and students should be based 
upon mutual respect and trust; an understanding of the appropriate boundaries between 
adults and students in and outside of the educational setting; and consistency with the 
educational mission of the schools.

Staff members are expected to be sensitive to the appearance of impropriety in their 
conduct with students. Staff members are encouraged to discuss issues with their building 
administrator or supervisor whenever they are unsure whether particular conduct may 
constitute a violation of this policy.

Unacceptable Conduct
Examples of unacceptable conduct by staff members include but are not limited to the 
following:

 Any type of sexual or inappropriate physical contact with students or any other 
conduct that might be considered harassment under the Board's policy on Harassment 
By Employees;

 Singling out a particular student or students for personal attention and friendship 
beyond the normal teacher-student relationship;

 Associating with students in any situation or activity that includes the presence of 
alcohol, drugs, or tobacco or that could be considered sexually suggestive;

 For non-guidance/counseling staff, encouraging students to confide their personal or 
family problems and/or relationships. If a student initiates such discussions, staff 
members are expected to be supportive but to refer the student to appropriate 
guidance/counseling staff. In either case, staff involvement should be limited to a 
direct connection to the student's school performance;

 Sending students on personal errands;

 Sexual banter, allusions, jokes, or innuendos with students;

 Asking a student to keep a secret;

Approved _______________ Reviewed _______________ Revised _________________
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 Disclosing personal, sexual, family, employment concerns, or other private matters to 
one or more students;

 Addressing students with terms of endearment, pet names, or otherwise in an overly 
familiar manner; and

 Permitting students to address you by your first name, nickname or otherwise in an 
overly familiar manner.

 Being alone with individual students by closing a room door except when dealing 
with issues of health by appropriate personnel, or being alone with individual students 
outside of normal school hours;

 Maintaining personal contact with a student outside of school by phone, email, Instant 
Messenger or Internet chat rooms, social networking websites, or letters (beyond 
homework or other legitimate school business);

 Exchanging personal gifts (beyond the customary student teacher gifts); and/or

 Socializing or spending time with students (including but not limited to activities such 
as going out for meals or movies, shopping, traveling, and recreational activities) 
outside of school sponsored events or except as participants in organized community 
activities.

Students and/or their parents/guardians are strongly encouraged to notify the principal if 
they believe a teacher or other staff member may be engaging in conduct that violates this 
policy.

Staff members are required to notify promptly the principal or superintendent if they 
become aware of a situation that may constitute a violation of this policy.

Staff violations of this policy may result in disciplinary action up to and including 
dismissal. Violations involving sexual or other abuse will also result in referral to the 
Department of Health and Human Services and/or law enforcement in accordance with 
the Board's policy on Child Abuse Reporting.

Every report of alleged violations of this policy that can be interpreted at the outset to fall 
within the protections of laws against discrimination shall be handled as a joint, 
concurrent investigation into all allegations and coordinated with the full participation of 
the Compliance Officer and Title IX Coordinator. If, in the course of an ongoing 
investigation of this policy, potential issues of discrimination are identified, the Title IX 
Coordinator shall be promptly notified, and the investigation shall be conducted jointly 
and concurrently to address the issues of alleged discrimination as well as the incidents of 
alleged violations of this policy.

This policy shall be included in future employee, student and volunteer handbooks.
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TITLE 1 PARENT AND FAMILY MEMBER ENGAGEMENT 

 

Shelby-Rising City Schools intends to follow the Title I Parent and Family Engagement 

Policy guidelines in accordance with federal law, Section 1116(a-f) ESSA, (Every 

Student Succeeeds Act) of 2015.  

 

For the purpose of this policy “parents and family members” means “parents and persons 

in a parental relation to the student.”  This Policy will be distributed to all parents 

annually, in a language that parents can understand. 

 

The written District parent and family engagement policy has been developed jointly 

with, updated periodically and distributed to parents and family members of participating 

children and the local community in an understandable and uniform format. This policy 

agreed on by such parents describes the means for carrying out the requirements as listed 

below. 

 

1. Parents and family members of all students are welcomed and encouraged to become 

involved with their child’s school and education; this includes parents and family 

members that have limited English proficiency, limited literacy, are economically 

disadvantaged, have disabilities, racial or ethnic minority background or are 

migratory children. Information related to school and parent programs, meetings, 

school reports and other activities are sent to the parents of participating children in a 

format, and to the extent practicable, in a language the parents can understand.  

 

2. Parents are involved in the planning, review, evaluation and improvement of the Title 

I program, Parent and Family Engagement Policy and the School-Parent Compact at 

an annual parent meeting scheduled at a convenient time.  This would include the 

planning and implementation of effective parent and family involvement activities. 

 

3. Conduct, with meaningful parent and family involvement, an annual evaluation of the 

content and effectiveness of the Parent and Family Engagement Policy.  Use the 

evaluation findings to design evidence-based strategies for more effective parental 

involvement, and to revise the Parent and Family Engagement Policy. 

 

4. Opportunities are provided for parents and family members to participate in decisions 

related to the education of their child/children.  The school and local educational 

agency shall provide other reasonable support for parental involvement activities.  

 

5. Parents of participating children will be provided timely information about programs 

under this part, a description and explanation of the curriculum in use, the forms of 

academic assessment used to measure student progress and the achievement levels of 

the challenging State academic standards. The school will provide assistance, 

opportunities, and/or materials and training to help parents work with their children to 

improve their children’s academic achievement in a format, and when feasible, in a 

language the parents and family members can understand. 

Approved _______________ Reviewed _______________ Revised ________________ 
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6. Educate teachers, specialized instructional support personnel, principals, and other 

school leaders, with the assistance of parents in the value and utility of contributions 

of parents, how to reach out to, communicate with and work with parents as equal 

partners. 

 

7. Coordinate and integrate parental involvement programs and activities with other 

Federal, State and local programs, including preschool programs that encourage and 

support parents in more fully participating in the education of their children.   

 

Legal Reference: Neb. Statute 79-530 to 533  

   Title 92, Chapter 51, Nebraska Administrative Code 

   No Child Left Behind, Title 1, Sec. 1118, P.L. 107-110 

   Every Student Succeeds Act (ESSA) 

 

 



 NEBRASKA POWERSCHOOL COOPERATIVE 

 INTERLOCAL COOPERATION ACT AGREEMENT 

 THIS AGREEMENT i s made and entered into as  of this __14__ day of __June_  2024, 
by and between Member Entities as shown on “Exhibit A” or an attachment thereto, all of  
which are incorporated herein and made a part of this Agreement by this reference, all being  
bodies politic and corporate hereinafter referred to collectively as the “Nebraska PowerSchool  
Cooperative” and hereinafter referred to individually as “members”, “Member”, “Member Entity”  
or by individual name, or as “parties”. 

 WITNESSETH: 

 WHEREAS,  the parties hereto desire to enter i nto an Agreement pursuant to the 
 Nebraska Interlocal Cooperation Act,  Neb. Rev. Stat.  §13-801 et seq. (Reissue 1991), as now 
 existing or hereinafter amended, to provide services and support to all members of the 
 Nebraska PowerSchool Cooperative and for other lawful purposes; and, 

 WHEREAS,  the members have agreed to cooperatively  provide such services to all 
 members of the Nebraska PowerSchool Cooperative; and, 

 WHEREAS,  the parties hereto have reached  an Agreement for jointly providing such 
 services agreed to by the parties as provided herein, and desire to reduce the terms and 
 conditions of such Agreement to writing; 

 NOW THEREFORE, i n consideration of the foregoing  recitals and the terms and 
 conditions hereinafter set forth, the parties covenant and agree as follows: 

 1. INTERLOCAL AGREEMENT.  The parties hereto agree,  pursuant to  Neb. Rev. Stat.
‭§13-801 et seq.  (Reissue 1991), to jointly provide, the following services and any other services
‭otherwise agreed to as provided herein, to all members of the Nebraska PowerSchool
‭Cooperative members:

‭A. ‭To establish and maintain standardized student‬‭data fields for submission to
‭ADVISER.

‭B. ‭To assist districts in maintaining accurate, complete,‬‭and timely data.

‭C. ‭Create and standardize staff fields and screens‬‭in PowerSchool for reporting to
‭ADVISER.



‭D. ‭Offer PowerSchool training opportunities for new and existing PowerSchool
‭functions.

‭E. ‭Provide quick turn-around phone and email support‬‭and troubleshooting.

‭F. ‭Assist district in setting up ‘Case Manager’‬‭logins for teachers of special needs
‭students to monitor student progress.

‭G. ‭Provide training to teachers of special needs students‬‭to monitor student
‭progress.

‭H. ‭Make available detailed handouts for districts‬‭to distribute to staff members.

‭I. ‭Develop fields and screens for future data‬‭storage as deemed necessary by staff
‭developers/curriculum directors .

‭J. ‭To access and evaluate NDE Portal data and errors.

‭K. ‭Assist districts in importing data into PowerSchool‬‭from other district
‭management systems allowing PowerSchool to function as cumulative student database
‭and main source for ADVISER submission.

‭L. ‭Create and make accessible (via the helpdesk)‬‭instructional help videos for
‭PowerSchool functions and uses.

‭M. ‭Encourage and assist districts in using all current‬‭and future functions of the
‭PowerSchool management system.

‭N. ‭To perform such other and further services as are‬‭subsequently agreed upon by
‭the “Cooperative Governing Board” and Member Entities hereinafter established or as
‭evidenced by a written addendum executed on behalf of the Members.

‭(See Exhibit “B” which is attached hereto and incorporated herein by this reference for‬
‭additional detailed support information.)‬

‭The Nebraska PowerSchool Cooperative shall be managed and controlled in accordance with‬
‭the terms of this Agreement. The governing body of each Member Entity shall approve this‬
‭Agreement by Resolution.  A copy of each resolution shall be kept on file at the office of the‬
‭Nebraska PowerSchool Cooperative managing agent. The Members agree that Educational‬
‭Service Coordinating(hereinafter referred to as ESUCC), whose office and business address is‬
‭ESUCC, South 110th Street, LaVista, NE (or at such other business office and address as‬
‭otherwise designated by Educational Service Unit Coordinating Council, in addition to being a‬
‭member, shall also be the managing agent for the Cooperative. The “Cooperative Governing‬
‭Board”, as hereinafter established, may change the managing agent or subsequent managing‬
‭agents and shall establish the duties and responsibilities of the “Managing Agent,” if any, from‬
‭time to time as the “Cooperative Governing Board” and the Managing Agent agree.‬



‭2. ‭DURATION AND AUTHORIZED OFFICIAL.‬ ‭The term of this Agreement shall be for one
‭year commencing on September 1, 2023, and shall automatically renew for the following year
‭unless notified in writing to the contrary 90 days prior to the end of the Interlocal Agreement
‭(August 31‬‭st‬‭). This Agreement shall be effective for‬‭all Members who have executed this
‭instrument or a counterpart thereof. At the time of approval of this Agreement, each Member
‭Entity shall designate an “authorized official” for the Member Entity who shall have full power
‭and authority to act for and on behalf of the Member Entity as provided herein and otherwise in
‭the administration of this Agreement.

‭3. ‭GOVERNANCE.‬‭THE NEBRASKA POWERSCHOOL COOPERATIVE‬‭GOVERNING
‭BOARD.‬‭The Cooperative shall be administrated by a‬‭thirteen (13) person “Cooperative
‭Governing Board” composed of five (5) persons being the ESU administrator or another
‭designee from each of ESU’s 1, 3, 4, 5 & 6, and eight (8) persons being Superintendents or
‭another designee from Member Entities in each of the participating Educational Service Units.
‭The five (5) Cooperative Governing Board seats for each of the ESU’s are permanent and the
‭Educational Service Unit Administrator or another designee from each ESU shall serve as a
‭permanent member to the Board. The eight (8) Cooperative Governing Board seats for Member
‭Entities are not are permanent and the Superintendents or another designee from Member
‭Entities as provided herein for these Cooperative Governing Board seats will serve a two-year
‭term. Only Superintendents or another designee will stand for the office of President,
‭President-elect or Treasurer. The office of President-elect will alternate between Educational
‭Service Units 1, 3, 4, 5 & 6. The initial eight (8) Cooperative Governing Board seats for Member
‭Entities shall be filled in accordance with the requirements as provided herein by agreement of
‭the Member Entity authorized officials. If the authorized officials are unable to agree, an election
‭or meeting of such authorized officials will occur to determine a method to fill the initial eight (8)
‭Cooperative Governing Board seats for Member Entities. At-Large Board members include two
‭board members from the ESU 2 and ESU 7 area; and one board member from the ESU 8 and
‭ESU 9 area.

‭Members on the “Cooperative Governing Board” shall herein before and hereinafter be referred‬
‭to as the “Cooperative Governing Board”, which shall have full power and authority to transact‬
‭and run the business of the Cooperative.‬

‭With the recommendation of the ESU Administrators and current “Cooperative Board Members”,‬
‭the President of the “Cooperative Governing Board” at the fall meeting or whenever a term‬
‭expires or vacancy occurs on the “Cooperative Governing Board” will appoint new members to‬
‭the Board in accordance with the requirements as provided herein or according to a method as‬
‭otherwise approved by the Cooperative Governing Board.‬

‭The Cooperative shall have a PowerSchool Administrator who initially shall be employed by‬
‭ESUCC, and who shall have such duties and responsibilities as agreed to by ESUCC, and as‬
‭assigned by the Managing Agent or the Cooperative Governing Board from time to time and‬
‭who shall also serve as an ex-officio member of and shall act as facilitator for the Cooperative‬
‭Governing Board. If subsequently agreed by the Cooperative Governing Board, the ESUCC,‬



‭PowerSchool Administrator may be employed by the Cooperative or others or may be‬
‭eliminated.‬

‭At Cooperative Governing Board meetings, each board member of the thirteen (13) person‬
‭Cooperative Governing Board shall have one vote on matters coming before the Cooperative‬
‭Governing Board.  A majority of all thirteen (13) board members shall constitute a quorum for‬
‭the transaction of any Cooperative business. All business and acts of the Nebraska‬
‭PowerSchool Cooperative shall be determined by an affirmative vote of a majority of the‬
‭Cooperative board members in attendance at a meeting of the “Cooperative Governing Board”.‬
‭Any member may call meetings of the “Cooperative Governing Board”.  A written notice of the‬
‭meeting and agenda shall be provided to all Cooperative members by email, mail, or fax at least‬
‭seven (7) days prior to each such meeting or as otherwise provided by Cooperative policies or‬
‭bylaws.‬

‭In addition to serving as a “Cooperative Governing Board” member when appointed and‬
‭meeting and voting responsibilities for members, each of the Nebraska PowerSchool‬
‭Cooperative Members shall have the following duties:‬

‭1. ‭To administer the Members’ local budget and financial‬‭support activities of and for the
‭Nebraska PowerSchool Cooperative.

‭2. ‭To develop policy and procedural recommendations‬‭for action by the Nebraska
‭PowerSchool “Cooperative Governing Board”.

‭3. ‭To administer and complete any required individual‬‭contractual Agreements or Lease
‭Purchase Contracts between Members, the Cooperative, and others in order to conduct
‭Cooperative business and to administer contractual agreements for staff participation
‭and instruction for the Nebraska PowerSchool Cooperative.

‭4. ‭To plan and prepare proposals regarding issues‬‭such as growth and expansion of the
‭Cooperative for action by the “Cooperative Governing Board”.

‭5. ‭To perform such other and further administrative‬‭or management functions as
‭assigned by the Nebraska PowerSchool “Cooperative Governing Board” from time to
‭time.

‭The governing body of each member entity hereby agrees and delegates and grants to its‬
‭authorized official and the “Cooperative Governing Board” full power and authority to run and‬
‭transact all business of the Cooperative and all power and authority to establish policies,‬
‭procedures, regulations and bylaws in order to carry out the business of the Cooperative and‬
‭the purposes of this Agreement and further agrees to make all payments, and to pay all costs,‬
‭fees, assessments, and expenses for services rendered, or as otherwise required by this‬
‭Agreement or the “Cooperative Governing Board”.‬

‭4. ‭POWERS.‬‭The Nebraska PowerSchool “Cooperative‬‭Governing Board”, in addition to
‭powers as otherwise set forth herein, shall also have such additional powers as are allowed by



‭the Interlocal Cooperation Act, or any amendment thereto, and shall also have such additional‬
‭powers as hereinafter set forth, including, but not limited to, the following powers:‬

‭A. ‭To make and execute contracts, Lease Purchase‬‭Agreements, and other
‭Agreements necessary or convenient to the exercise of its powers.

‭B. ‭To make, amend, and repeal policies, procedures,‬‭by-laws, rules, and regulations to
‭carry out and effectuate its powers and purposes.

‭C. ‭To sue and be sued.

‭D. ‭To insure, and to provide for the overall protection‬‭of all Members.

‭E. ‭To purchase, lease, plan, develop, construct,‬‭equip, maintain, and improve
‭equipment, vehicles and other property, including real or personal, that may be
‭necessary for the fulfillment of its purposes.

‭F. ‭To employ, lease, or share personnel to provide‬‭support and services needed to
‭carry out the purposes of the Nebraska PowerSchool Cooperative.

‭G. ‭To acquire, hold, use, and dispose of any‬‭real or personal property of the
‭purposes of the Nebraska PowerSchool Cooperative.‬

‭H. ‭To make or cause to be made studies and surveys‬‭necessary or useful and
‭convenient for carrying out the functions of the Nebraska PowerSchool Cooperative

‭I. ‭To contract with and compensate consultants‬‭for professional services including, but
‭not limited to, architects, engineers, planners, lawyers, accountants, and others found
‭necessary or useful and convenient for the stated purposes of the Nebraska
‭PowerSchool Cooperative.

‭J. ‭To provide for a system of budgeting, accounting,‬‭auditing, and reporting of all
‭Nebraska PowerSchool Cooperative funds and transactions, for a depository, and for the
‭bonding of employees.

‭K. ‭To consult with representatives of federal,‬‭state, and local agencies, departments,
‭and their officers and employees and to contract with such agencies and departments.

‭L. ‭To exercise such other powers as are available‬‭under the then existing law of each
‭Member.

‭M. ‭To accept grants, contributions, and property‬‭from, and enter into contracts, leases,
‭Lease Purchase Agreements, or other transactions with individuals, corporations or
‭other entities, or with municipal, county, state or federal government, including any
‭member.



‭N. ‭To acquire, hold, invest or reinvest any funds or monies of the Cooperative or
‭Cooperative members in investment permitted by law, and to enter into checking
‭accounts, savings accounts, other depository accounts, or indentures of trust and to
‭enter into any transaction appropriate or necessary to secure financing for Cooperative
‭business.

‭O. ‭To receive any money from any source and to‬‭make payments to carry out the
‭purpose of this Agreement.

‭5. ‭BUDGETING.‬‭The Nebraska PowerSchool Cooperative‬‭shall, during the term of this
‭Agreement, annually prepare a budget based on a fiscal year commencing on September 1‬‭st‬

‭and ending on August 31‬‭st‬ ‭for the operation of the‬‭Nebraska PowerSchool Cooperative, and
‭such annual budget shall be adopted by the Nebraska PowerSchool “Cooperative Governing
‭Board” no later than June 1‬‭st‬ ‭prior to commencement‬‭of the next budget and fiscal year. The
‭budget for the first year of operation may be accomplished according to procedure, policies, or
‭bylaws adopted by the “Cooperative Governing Board” from time to time.

‭6. ‭ANNUAL FINANCIAL CONTRIBUTION TO BUDGET OR FOR‬‭LEASE PURCHASE
‭PAYMENTS FOR MEMBERS.‬‭In addition to funds, which‬‭the Cooperative may receive from
‭grants, financing, or any other sources, to annually fund its budget, if necessary, during the term
‭of this Agreement, each Member Entity agrees to provide or pay to the Cooperative an amount
‭determined by the “Cooperative Governing Board” sufficient to fund the Cooperative budget,
‭and further each Member Entity agrees to pay amounts sufficient to cover payments under any
‭Lease Purchase Agreement for equipment, technology or other materials as may be entered
‭into by and between the Cooperative and the Member. Member Entity annual payments, if any,
‭required to fund the Cooperative annual budget shall be made by each Member Entity in
‭accordance with procedures and payment deadlines established by the “Cooperative Governing
‭Board”.

‭7. ‭NOT FOR PROFIT.‬‭It is expressly understood that‬‭the Nebraska PowerSchool Cooperative
‭is to be operated not for profit, and no profit or dividend will inure to the benefit of any individual
‭or Member Entity.

‭8. ‭NEGOTIABLE INSTRUMENTS.‬‭All checks, drafts, bills‬‭of exchange, notes, Lease
‭Purchase Agreements, indentures of trust, or other obligations or orders for payment of money
‭to or by the Cooperative, or for the payment of bills or for investments, shall be executed,
‭endorsed, acknowledged, and delivered by ESUCC as the Managing Agent, or its successor, for
‭the Nebraska PowerSchool Cooperative.

‭9. ‭MANNER OF ACQUIRING AND HOLDING PROPERTY.‬‭The‬‭Cooperative, through the
‭Managing Agent (ESUCC or its successor), may lease, lease purchase, purchase, or acquire by
‭any means from a Member Entity, or from any other source, such real and personal property as
‭is required for the operation of the Nebraska PowerSchool Cooperative and for carrying out the
‭purposes of this Agreement. The title to all such property, real or personal, shall be held in the
‭name of the Managing Agent on behalf of the Cooperative. All conveyances of real or personal



‭property acquired, owned or held in the name of the Managing Agent on behalf of the Nebraska‬
‭PowerSchool Cooperative shall be authorized by resolution of the Nebraska PowerSchool‬
‭“Cooperative Governing Board” and the governing body of the Managing Agent, if any, and shall‬
‭be executed by the Managing Agent’s Administrator or other designee on behalf of the‬
‭Cooperative.‬

‭10. ‭NO SEPARATE ENTITY.‬‭The Nebraska PowerSchool‬‭“Cooperative Governing Board”,
‭created hereunder, is not a separate or new legal entity and its powers are limited to those
‭granted by this Agreement and by the provisions of the Interlocal Cooperation Act.

‭11. ‭EXPANSION OF MEMBERSHIP.‬‭Participation in the‬‭Nebraska PowerSchool Cooperative
‭shall be limited to the members who are parties to this Interlocal Cooperation Act Agreement.
‭However, the membership of the Nebraska PowerSchool Cooperative may be expanded at the
‭discretion of the PowerSchool Director and ESUCC Administrator. Any new Cooperative
‭member shall also be bound by all terms and conditions of this Agreement.

‭12. ‭TERMINATION.‬ ‭During‬ ‭the‬ ‭term‬ ‭of‬ ‭this‬ ‭Agreement‬‭or‬‭any‬‭subsequent‬‭extension‬‭thereof,
‭this‬ ‭Agreement‬ ‭may‬ ‭be‬ ‭terminated‬ ‭by‬ ‭a‬ ‭2/3‬ ‭consent‬ ‭of‬ ‭all‬ ‭“Cooperative‬ ‭Governing‬ ‭Board”
‭members‬ ‭which‬ ‭consent‬ ‭shall‬ ‭also‬ ‭include‬ ‭as‬‭a‬‭part‬‭thereof‬‭a‬‭liquidation‬‭plan‬‭for‬‭disposing‬‭of
‭any‬ ‭Cooperative‬ ‭assets‬ ‭and‬ ‭winding‬ ‭up‬ ‭the‬ ‭business‬ ‭thereof.‬ ‭Unless‬ ‭this‬ ‭Agreement‬ ‭is
‭terminated‬ ‭during‬ ‭its‬ ‭term‬ ‭by‬ ‭a‬ ‭2/3‬ ‭consent‬ ‭and‬ ‭agreement‬ ‭as‬ ‭herein‬ ‭before‬ ‭provided,‬ ‭the
‭assets‬ ‭acquired‬ ‭by‬ ‭the‬ ‭Nebraska‬ ‭PowerSchool‬ ‭“Cooperative‬ ‭Governing‬ ‭Board”‬ ‭may‬ ‭only‬ ‭be
‭liquidated‬‭or‬‭distributed‬‭in‬‭kind‬‭upon‬‭the‬‭expiration‬‭of‬‭the‬‭term‬‭of‬‭this‬‭Agreement‬‭according‬‭to‬‭a
‭liquidation‬‭and‬‭winding‬‭up‬‭plan.‬‭Any‬‭funds‬‭or‬‭property‬‭acquired‬‭by‬‭the‬‭Nebraska‬‭PowerSchool
‭“Cooperative‬‭Governing‬‭Board”‬‭shall‬‭be‬‭distributed‬‭among‬‭the‬‭Members‬‭upon‬‭termination‬‭on‬‭an
‭equal‬‭basis.‬‭Such‬‭property‬‭may‬‭be‬‭distributed‬‭in‬‭cash‬‭or‬‭in‬‭kind,‬‭provided,‬‭however,‬‭if‬‭a‬‭dispute
‭exists‬ ‭among‬ ‭the‬ ‭parties‬ ‭as‬ ‭to‬ ‭the‬ ‭value‬‭of‬‭any‬‭such‬‭property,‬‭such‬‭items‬‭shall‬‭be‬‭sold‬‭to‬‭the
‭highest‬ ‭bidder‬ ‭and‬ ‭the‬ ‭proceeds‬ ‭shall‬ ‭be‬ ‭divided‬ ‭as‬ ‭described‬ ‭above.‬ ‭The‬ ‭Nebraska
‭PowerSchool‬‭“Cooperative‬‭Governing‬‭Board”‬‭shall‬‭make‬‭a‬‭report‬‭of‬‭its‬‭activities‬‭within‬‭120‬‭days
‭after‬ ‭termination‬ ‭and‬ ‭liquidation‬ ‭of‬ ‭its‬ ‭assets.‬ ‭Individual‬ ‭members‬ ‭may‬ ‭withdraw‬ ‭from‬ ‭the
‭Cooperative‬ ‭in‬‭accordance‬‭with‬‭policies,‬‭regulations,‬‭procedures,‬‭or‬‭bylaws‬‭established‬‭by‬‭the
‭“Cooperative Governing Board”.

‭13. ‭AMENDMENT OF AGREEMENT.‬ ‭In order to change or‬‭adopt an amendment to the
‭Interlocal agreement, the amendment must be presented and recommended at a Cooperative
‭Governing Board meeting. An amendment to the Interlocal agreement must be adopted by a 2/3
‭affirmative vote of the Cooperative Governing Board members and approved by the authorized
‭official of each Member Entity.

‭14. ‭HEADINGS.‬ ‭Headings‬‭in‬‭the‬‭Agreement‬‭are‬‭for‬‭convenience‬‭only‬‭and‬‭shall‬‭not‬‭be‬‭used‬‭to
‭interpret or construe its provisions.

‭15. ‭GOVERNING LAW.‬ ‭The Agreement shall be construed‬‭in accordance with and governed
‭by the laws of the State of Nebraska.



‬ 







‭Name:‬

‭Title:‬

‭School:‬

‭SHELBY - RISING CITY PUBLIC SCHOOLS‬

‭This agreement is a 14 month agreement beginning on July 1, 2024 to August 31, 2025 and‬
‭shall automatically renew for the following year unless notified in writing to the contrary 90 days‬
‭prior to the end of the Interlocal Agreement (August 31‬‭st‬‭). The PowerSchool Consortium fees‬
‭are $7,220.00 for the 2024-2025 school term. The service will be billed in August on an invoice‬
‭designated as a PowerSchool contract agreement.  PowerSchool Consortium fees will be‬
‭reviewed annually..‬

‭NEBRASKA POWERSCHOOL COOPERATIVE‬

‭By:‬ ‭Educational Service Unit Coordinating Council,‬
‭Administrative Agency‬

‭By:‬ ‭_____________________________________‬

‭Name:  Dr. Kraig Lofquist‬

‭Title:  ESUCC Administrator‬

Director of Technology



‭EXHIBIT “A” – Member Entity List‬

‭o ‭Ainsworth Public Schools

‭o ‭Allen Public Schools

‭o ‭Arlington Public Schools

‭o ‭Ashland-Greenwood Schools

‭o ‭Auburn Public Schools

‭o ‭Bancroft-Rosalie Community

‭o ‭Bellevue Public Schools

‭o ‭Bloomfield Public Schools

‭o ‭Blue Hill Public Schools

‭o ‭Boone Central Public Schools

‭o ‭Boyd County Schools

‭o ‭Bruning-Davenport Unified Schools

‭o ‭Cedar Bluffs Public Schools

‭o ‭Centennial Public Schools

‭o ‭Cody-Kilgore Public Schools

‭o ‭Conestoga Public Schools

‭o ‭Creighton Public Schools

‭o ‭Crofton Public Schools

‭o ‭Cross County Community Schools



‭o ‭Douglas County West Community Schools

‭o ‭Deshler Public Schools

‭o ‭Diller-Odell Public Schools

‭o ‭Dorchester Public Schools

‭o ‭East Butler Public Schools

‭o ‭Elkhorn Public Schools

‭o ‭Elkhorn Valley Schools

‭o ‭Elmwood-Murdock Public Schools

‭o ‭Elwood Public Schools

‭o ‭Emerson Hubbard Public Schools

‭o ‭Eustis-Farnam Public Schools

‭o ‭Exeter-Milligan Public Schools

‭o ‭Fairbury Public Schools

‭o ‭Falls City Public Schools

‭o ‭Fillmore Central Public Schools

‭o ‭Fort Calhoun Community Schools

‭o ‭Franklin Public Schools

‭o ‭Freeman Public Schools

‭o ‭Fremont Public Schools

‭o ‭Friend Public Schools

‭o ‭Fullerton Public Schools



‭o ‭Hartington Newcastle Public Schools

‭o ‭Heartland Community Schools

‭o ‭Homer Community Schools

‭o ‭Howells-Dodge Schools

‭o ‭Humboldt-Table Rock-Steinauer

‭o ‭Isanti Public Schools

‭o ‭Johnson-Brock Public Schools

‭o ‭Johnson Co. Central Public Schools

‭o ‭Laurel Concord Coleridge Public Schools

‭o ‭Lewiston Public Schools

‭o ‭Logan View Public Schools

‭o ‭Loomis Public Schools

‭o ‭Louisville Public Schools

‭o ‭Lyons-Decatur Northeast Public Schools

‭o ‭McCool Junction Public Schools

‭o ‭Mead Public Schools

‭o ‭Meridian Public Schools

‭o ‭Milford Public Schools

‭o ‭Nebraska City Public Schools

‭o ‭Neligh-Oakdale Schools

‭o ‭Niobrara Public Schools



‭o ‭Norris School District 160

‭o ‭Oakland Craig Public Schools

‭o ‭O’Neill Public Schools

‭o ‭Osmond Public Schools

‭o ‭Palmer Public Schools

‭o ‭Palmyra District OR-1

‭o ‭Pawnee City Public Schools

‭o ‭Pender Public Schools

‭o ‭Pierce Public Schools

‭o ‭Ponca Public Schools

‭o ‭Randolph Public Schools

‭o ‭Raymond Central Public Schools

‭o ‭Rock County Public Schools

‭o ‭Scribner-Snyder Community Schools

‭o ‭Seward Public Schools

‭o ‭Shelby-Rising City Public Schools

‭o ‭Shickley Public Schools

‭o ‭Southern Public Schools

‭o ‭Springfield-Platteview Schools

‭o ‭Sterling Public Schools

‭o ‭Stuart Public Schools



‭o ‭Syracuse-Dunbar-Avoca Schools

‭o ‭Tekamah-Herman Comm. School

‭o ‭Thayer Central Community Schools

‭o ‭Tri County Public Schools

‭o ‭Valentine Public Schools

‭o ‭Verdigre Public Schools

‭o ‭Wakefield Public Schools

‭o ‭Walthill Public Schools

‭o ‭Wausa Public Schools

‭o ‭Waverly Public Schools

‭o ‭Wayne Public Schools

‭o ‭Weeping Water Public Schools

‭o ‭Westside Community Schools

‭o ‭Wheeler Central Public Schools

‭o ‭Wilber-Clatonia Public Schools

‭o ‭Wilcox-Hildreth Public Schools

‭o ‭Winside Public Schools

‭o ‭Wisner-Pilger Public Schools

‭o ‭Wynot Public Schools

‭o ‭Yutan Public Schools



‭EXHIBIT “B”‬

‭Detailed Description of Services‬

‭A. ‭To establish and maintain standardized fields for‬‭student data for submission to ADVISER
‭(Nebraska Student and Staff Reporting System).

‭This will include communicating with NDE and creating necessary fields that will‬
‭be reported to ADVISER (example: NE Student Unique ID).‬

‭District NRT fields and screens will be standardized for reporting purposes.‬

‭Additionally, if other management systems are used by a district, a matching field‬
‭will be added to PowerSchool to facilitate imports/exports.‬

‭B. ‭To assist districts in maintaining accurate, complete,‬‭and timely data.

‭The support team will assist the district in trouble-shooting data. This will include‬
‭help in determining correct calculations in:‬

‭GPA‬

‭Honor Roll and Class Rank‬

‭Attendance Issues (ADA/ADM)‬

‭PowerLunch Reports‬

‭Earned Credit Calculations‬

‭PowerTeacher Pro Calculations‬

‭Fee Management/Calculations‬

‭C. ‭Create and standardize‬‭staff‬‭fields and screens‬‭in PowerSchool for reporting to ADVISER.

‭D. ‭Offer PowerSchool training opportunities for new‬‭and existing PowerSchool functions.



‭Listing of trainings offered:‬

‭Administrators using PowerSchool‬

‭Beginning of Year Setup‬

‭Beginning and Advanced Secretary Training‬

‭Counselors and PowerSchool – Beginning and Advanced Levels‬

‭Data Tips and Tricks for Office Personnel‬

‭Direct Database Exports & Export Templates‬

‭District PowerSchool Contact(s) Overview‬

‭End of Quarter/Semester Procedures‬

‭End of Year Procedures‬

‭Fee Management in PowerSchool‬

‭Getting the Most from PowerSchool‬

‭GPA, Honor Roll and Class Rank‬

‭Graduation Planner and Historical Grades‬

‭Log Entries and Incident Management in PowerSchool‬

‭Object Report Writing in PowerSchool‬

‭PowerTeacher – PowerTeacher Pro‬

‭PowerLunch‬

‭PowerSchool for Teachers‬

‭SSL (Secure Socket Layer) Certificates‬

‭Standards and Local Objectives in PowerSchool (opportunity to learn)‬

‭Test Scores (NSCAS, ACT) & Reporting Screens‬

‭PowerScheduler Training Sessions‬

‭Request Pages‬



‭Scheduling using a ‘Build’‬

‭Scheduling using a ‘Load’‬

‭Elementary Scheduling‬

‭Scheduling (Open Lab Workdays)‬

‭E. ‭Provide quick turn-around phone and email support‬‭and troubleshooting.

‭Support team members will answer helpdesk tickets on days that districts are in‬
‭session. Phone calls to the NebPS helpdesk will automatically generate tickets.‬
‭If support is needed from the PowerSchool Tech Team, all communications will‬
‭be handled and relayed to the district as soon as a solution from PowerSchool‬
‭has been supplied.‬

‭F. ‭Assist district in setting up ‘Case Manager’‬‭logins for teachers of special needs students to
‭monitor student progress.

‭Teachers of special needs students need to be able to monitor the progress of‬
‭students that may not be in that teacher’s classroom. There are several methods‬
‭for configuring PowerSchool for these teachers so they can view student‬
‭information as a “case manager” and monitor their progress.‬

‭G. ‭Provide training to teachers of special needs students‬‭to monitor student progress.

‭Training for teachers of special needs students is conducted as a stand-alone‬
‭session to provide training of PowerSchool functions that are unique for these‬
‭teachers. These sessions are also necessary to allow for district specific‬
‭procedures. This would include setting up modified grade scales in PowerSchool‬
‭and assigning them to students.‬

‭H. ‭Make available detailed handouts for districts‬‭to distribute to staff members.

‭Currently there are 50+ documents on the Nebraska PowerSchool helpdesk that‬
‭can be downloaded and distributed to district staff members. These documents‬
‭are in Microsoft Word format so they can be edited to include district specific‬
‭information before distributing. Each time a new handout is created, it will be put‬
‭on the website for all to access.‬



‭I. ‭Develop fields and screens for future data storage as deemed necessary by staff
‭developers/curriculum directors.

‭Communication/coordination with staff developers at each ESU will be‬
‭maintained for purposes of storing additional data in PowerSchool. If data is‬
‭available and viewing that data would increase the teacher’s ability to improve‬
‭instructional strategies, all attempts will be made to develop fields/screens in‬
‭PowerSchool for that data‬‭.‬

‭J. ‭Provide information regarding PowerSchool software‬‭upgrades.

‭The PowerSchool support team will test upgrades on a test server, as well as‬
‭communicate and monitor issues with software upgrades. All pros/cons to‬
‭possible upgrades will be communicated to districts.‬

‭K. ‭Assist districts in importing data into PowerSchool‬‭from other district management systems
‭allowing PowerSchool to function as cumulative student database and main source for ADVISER
‭submission.

‭An effort will be made to work with other management systems that might be‬
‭used in a district. An example of what is being done is to write help documents‬
‭for getting information to the NWEA testing platform. The support team assists‬
‭districts with creating an export template from matching fields in PowerSchool.‬
‭Likewise, some districts are using an online testing system for standards, and‬
‭results will be imported back into PowerSchool.‬

‭L. ‭Create and make accessible (via the helpdesk)‬‭instructional help videos for PowerSchool
‭functions and uses.

‭Short clips demonstrating steps in accomplishing various tasks are on the‬
‭website.  Videos from weekly webinar training sessions are available on the‬
‭website.‬

‭M. ‭Encourage and assist districts in using all current‬‭and future functions of the PowerSchool
‭management system.

‭N. ‭To perform such other and further services as are‬‭subsequently agreed upon by the
‭“Cooperative Governing Board” and Member Entities hereinafter established or as evidenced by a
‭written addendum executed on behalf of the Members.
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 Grade K 
……....Student Digital Licenses   

      
1810878    9780358574712     Into Reading Student License Digital Grades 

K-6  
Package Includes: 
   Digital Student Resources 6 Year Grades K-6 
   Implementation Success 

 $132.00  30 $3,960.00 $118.80 $3,841.20 

……....Total for Student Digital Licenses    $3,841.20     
……....Teacher Digital Licenses   

      
1809711    9780358565925     Into Reading Teacher License Digital with 

Teacher's Corner  Grades K-6  
Package Includes: 
   Digital Teacher Resources 6 Year Grades K-6 
   Access to Teacher's Corner 

 $450.00  3 $1,350.00 $1,350.00  

……....Total for Teacher Digital Licenses    $0.00     
……....A la Carte Items Available for Purchase   

      
……....Teacher Materials   

      
1805118    9780358526346     Into Reading Teacher Guide Set Grade K   $189.76  2 $379.52 $11.40 $368.12 
1736143    9781328639035     Into Reading Big Book Set Grade K   $231.00  2 $462.00 $13.86 $448.14 
1803398    9780358517016     Into Reading Read Aloud Set Grade K   $132.30  2 $264.60 $7.94 $256.66 
1742471    9780358056287     Into Reading Instructional Card Kit Grade K   $76.65  2 $153.30 $4.60 $148.70 
1738477    9780358019831     Into Reading Start Right Reader Set of 6 

Grade K  
 $170.11  2 $340.22 $10.22 $330.00 

1721083    9781328522900     Into Reading Tabletop Minilessons Reading 
Grade K  

 $32.56  2 $65.12 $1.96 $63.16 

1716734    9781328491602     Into Reading Tabletop Minilessons English 
Language Development Grade K  

 $32.55  1 $32.55 $0.98 $31.57 

1736277    9780358001508     Into Reading Rigby Library with Take and 
Teach Lessons Grade K  

 $1,207.52  2 $2,415.04 $72.46 $2,342.58 

……....Structured Literacy   
      

1858621    9780358884446     Into Reading Structured Literacy Teacher 
Guide Set Grade K  

 $137.50  2 $275.00 $8.26 $266.74 

1874750    9780358977254     Into Reading Into Reading Sound Wall Cards 
Grade K  

 $58.30  2 $116.60 $3.50 $113.10 

……....Student Materials   
      

1805090    9780358526063     Into Reading Student myBook Print Grade K   $39.00  30 $1,170.00 $35.10 $1,134.90 
……....Structured Literacy   

      
1868368    9780358945543     Into Reading Structured Literacy Know It Show 

It Print Grade K  
 $58.15  30 $1,744.50 $52.20 $1,692.30 

……....Total for A la Carte Items Available for Purchase    $7,195.97     
       

Total for Grade K  $11,037.17     
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 Grade 1 
……....Student Digital Licenses   

      
1810878    9780358574712     Into Reading Student License Digital Grades 

K-6  
Package Includes: 
   Digital Student Resources 6 Year Grades K-6 
   Implementation Success 

 $132.00  30 $3,960.00 $118.80 $3,841.20 

……....Total for Student Digital Licenses    $3,841.20     
……....Teacher Digital Licenses   

      
1809711    9780358565925     Into Reading Teacher License Digital with 

Teacher's Corner Grades K-6  
Package Includes: 
   Digital Teacher Resources 6 Year Grades K-6 
   Access to Teacher's Corner 

 $450.00  3 $1,350.00 $1,350.00  

……....Total for Teacher Digital Licenses    $0.00     
……....A la Carte Items Available for Purchase   

      
……....Teacher Materials   

      
1805119    9780358526353     Into Reading Teacher Guide Set Grade 1   $189.76  2 $379.52 $11.40 $368.12 
1714678    9781328468970     2020 Into Reading Writing Workshop Teacher's 

Guide Grade 1  
 $50.76  2 $101.52 $3.06 $98.46 

1805124    9780358526407     Into Reading Teaching Pal Set Grade 1   $39.91  2 $79.82 $2.40 $77.42 
1736147    9781328639097     Into Reading Big Book Set Grade 1   $88.21  2 $176.42 $5.30 $171.12 
1736145    9781328639059     Into Reading Read Aloud Set Grade 1   $92.40  2 $184.80 $5.54 $179.26 
1736148    9781328639103     Into Reading Trade Classroom Library Single 

Copy Set Grade 1  
 $26.11  2 $52.22 $1.58 $50.64 

1742472    9780358056294     Into Reading Instructional Card Kit Grade 1   $76.65  2 $153.30 $4.60 $148.70 
1738478    9780358019848     Into Reading Start Right Reader Set of 6 

Grade 1  
 $272.20  2 $544.40 $16.34 $528.06 

1721084    9781328522917     Into Reading Tabletop Minilessons Reading 
Grade 1  

 $32.56  2 $65.12 $1.96 $63.16 

1716735    9781328491619     Into Reading Tabletop Minilessons English 
Language Development Grade 1  

 $32.55  1 $32.55 $0.98 $31.57 

1736278    9780358001515     Into Reading Rigby Library with Take and 
Teach Lessons Grade 1  

 $1,207.52  2 $2,415.04 $72.46 $2,342.58 

……....Structured Literacy   
      

1858623    9780358884453     Into Reading Structured Literacy Teacher 
Guide Set Grade 1  

 $137.50  2 $275.00 $8.26 $266.74 

1874752    9780358977261     Into Reading Into Reading Sound Wall Cards 
Grade 1  

 $58.30  2 $116.60 $3.50 $113.10 

……....Student Materials   
      

1805103    9780358526193     Into Reading Student myBook Softcover Set 
Print Grade 1  

 $39.00  30 $1,170.00 $35.10 $1,134.90 

1775868    9780358294245     Into Reading Read and Respond Journal Print 
Grade 1  

 $58.14  7 $406.98 $12.18 $394.80 

……....Structured Literacy   
      

1868382    9780358945611     Into Reading Structured Literacy Know It Show 
It Print Grade 1  

 $58.15  30 $1,744.50 $52.20 $1,692.30 

……....Total for A la Carte Items Available for Purchase    $7,660.93     
       

Total for Grade 1  $11,502.13     
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 Grade 2 
……....Student Digital Licenses   

      
1810878    9780358574712     Into Reading Student License Digital Grades 

K-6  
Package Includes: 
   Digital Student Resources 6 Year Grades K-6 
   Implementation Success 

 $132.00  30 $3,960.00 $118.80 $3,841.20 

……....Total for Student Digital Licenses    $3,841.20     
……....Teacher Digital Licenses   

      
1809711    9780358565925     Into Reading Teacher License Digital with 

Teacher's Corner Grades K-6  
Package Includes: 
   Digital Teacher Resources 6 Year Grades K-6 
   Access to Teacher's Corner 

 $450.00  3 $1,350.00 $1,350.00  

……....Total for Teacher Digital Licenses    $0.00     
……....A la Carte Items Available for Purchase   

      
……....Teacher Materials   

      
1805120    9780358526360     Into Reading Teacher Guide Set Grade 2   $189.76  2 $379.52 $11.40 $368.12 
1714679    9781328469809     2020 Into Reading Writing Workshop Teacher's 

Guide Grade 2  
 $50.76  2 $101.52 $3.06 $98.46 

1805125    9780358526414     Into Reading Teaching Pal Set Grade 2   $39.91  2 $79.82 $2.40 $77.42 
1736146    9781328639080     Into Reading Read Aloud Set Grade 2   $132.30  2 $264.60 $7.94 $256.66 
1736149    9781328639110     Into Reading Trade Classroom Library Single 

Copy Set Grade 2  
 $26.11  2 $52.22 $1.58 $50.64 

1742513    9780358056300     Into Reading Instructional Card Kit Grade 2   $76.65  2 $153.30 $4.60 $148.70 
1738479    9780358019855     Into Reading Start Right Reader Set of 6 

Grade 2  
 $181.45  2 $362.90 $10.90 $352.00 

1721085    9781328522924     Into Reading Tabletop Minilessons Reading 
Grade 2  

 $32.56  2 $65.12 $1.96 $63.16 

1716736    9781328491626     Into Reading Tabletop Minilessons English 
Language Development Grade 2  

 $32.55  1 $32.55 $0.98 $31.57 

1736279    9780358001522     Into Reading Rigby Library with Take and 
Teach Lessons Grade 2  

 $1,207.52  2 $2,415.04 $72.46 $2,342.58 

……....Structured Literacy   
      

1858625    9780358884460     Into Reading Structured Literacy Teacher 
Guide Set Grade 2  

 $137.50  2 $275.00 $8.26 $266.74 

1874854    9780358977124     Into Reading Into Reading Sound Wall Cards 
Grade 2  

 $58.30  2 $116.60 $3.50 $113.10 

……....Student/ Materials   
      

1805104    9780358526209     Into Reading Student myBook Softcover Set 
Print Grade 2  

 $39.00  30 $1,170.00 $35.10 $1,134.90 

1775869    9780358294252     Into Reading Read and Respond Journal Print 
Grade 2  

 $58.14  7 $406.98 $12.18 $394.80 

……....Structured Literacy   
      

1868396    9780358945680     Into Reading Structured Literacy Know It Show 
It Print Grade 2  

 $58.15  30 $1,744.50 $52.20 $1,692.30 

……....Total for A la Carte Items Available for Purchase    $7,391.15     
       

Total for Grade 2  $11,232.35     
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 Grade 3 
……....Student Digital Licenses   

      
1810878    9780358574712     Into Reading Student License Digital Grades 

K-6  
Package Includes: 
   Digital Student Resources 6 Year Grades K-6 
   Implementation Success 

 $132.00  32 $4,224.00 $126.72 $4,097.28 

……....Total for Student Digital Licenses    $4,097.28     
……....Teacher Digital Licenses   

      
1809711    9780358565925     Into Reading Teacher License Digital with 

Teacher's Corner Grades K-6  
Package Includes: 
   Digital Teacher Resources 6 Year Grades K-6 
   Access to Teacher's Corner 

 $450.00  3 $1,350.00 $1,350.00  

……....Total for Teacher Digital Licenses    $0.00     
……....A la Carte Items Available for Purchase   

      
……....Teacher Materials   

      
1805121    9780358526377     Into Reading Teacher Guide Set Grade 3   $189.76  2 $379.52 $11.40 $368.12 
1714680    9781328469816     2020 Into Reading Writing Workshop Teacher's 

Guide Grade 3  
 $50.76  2 $101.52 $3.06 $98.46 

1805126    9780358526421     Into Reading Teaching Pal Set Grade 3   $39.91  2 $79.82 $2.40 $77.42 
1736150    9781328639127     Into Reading Trade Classroom Library Single 

Copy Set Grade 3  
 $26.11  2 $52.22 $1.58 $50.64 

1721086    9781328522931     Into Reading Tabletop Minilessons Reading 
Grade 3  

 $32.56  2 $65.12 $1.96 $63.16 

1716737    9781328491633     Into Reading Tabletop Minilessons English 
Language Development Grade 3  

 $32.55  1 $32.55 $0.98 $31.57 

1736280    9780358001539     Into Reading Rigby Library with Take and 
Teach Lessons Grade 3  

 $1,207.52  2 $2,415.04 $72.46 $2,342.58 

……....Student Materials   
      

1805105    9780358526216     Into Reading Student myBook Softcover Set 
Print Grade 3  

 $39.00  32 $1,248.00 $37.44 $1,210.56 

1805141    9780358526575     Into Reading Know It Show It Print Grade 3   $58.14  32 $1,860.48 $55.68 $1,804.80 
1775870    9780358294269     Into Reading Read and Respond Journal Print 

Grade 3  
 $58.14  7 $406.98 $12.18 $394.80 

……....Total for A la Carte Items Available for Purchase    $6,442.11     
       

Total for Grade 3  $10,539.39     
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 Grade 4 
……....Student Digital Licenses   

      
1810878    9780358574712     Into Reading Student License Digital Grades 

K-6  
Package Includes: 
   Digital Student Resources 6 Year Grades K-6 
   Implementation Success 

 $132.00  32 $4,224.00 $126.72 $4,097.28 

……....Total for Student Digital Licenses    $4,097.28     
……....Teacher Digital Licenses   

      
1809711    9780358565925     Into Reading Teacher License Digital with 

Teacher's Corner Grades K-6  
Package Includes: 
   Digital Teacher Resources 6 Year Grades K-6 
   Access to Teacher's Corner 

 $450.00  3 $1,350.00 $1,350.00  

……....Total for Teacher Digital Licenses    $0.00     
……....A la Carte Items Available for Purchase   

      
……....Teacher Materials   

      
1805122    9780358526384     Into Reading Teacher Guide Set Grade 4   $189.76  2 $379.52 $11.40 $368.12 
1714681    9781328469823     2020 Into Reading Writing Workshop Teacher's 

Guide Grade 4  
 $50.76  2 $101.52 $3.06 $98.46 

1805127    9780358526438     Into Reading Teaching Pal Set Grade 4   $39.91  2 $79.82 $2.40 $77.42 
1736151    9781328639134     Into Reading Trade Classroom Library Single 

Copy Set Grade 4  
 $26.11  2 $52.22 $1.58 $50.64 

1721087    9781328522948     Into Reading Tabletop Minilessons Reading 
Grade 4  

 $32.56  2 $65.12 $1.96 $63.16 

1716738    9781328491640     Into Reading Tabletop Minilessons English 
Language Development Grade 4  

 $32.55  1 $32.55 $0.98 $31.57 

1736281    9780358001546     Into Reading Rigby Library with Take and 
Teach Lessons Grade 4  

 $1,207.52  2 $2,415.04 $72.46 $2,342.58 

……....Student Materials   
      

1805106    9780358526223     Into Reading Student myBook Softcover Set 
Print Grade 4  

 $39.00  32 $1,248.00 $37.44 $1,210.56 

1805142    9780358526582     Into Reading Know It Show It Print Grade 4   $58.14  32 $1,860.48 $55.68 $1,804.80 
1775871    9780358294276     Into Reading Read and Respond Journal Print 

Grade 4  
 $58.14  7 $406.98 $12.18 $394.80 

……....Total for A la Carte Items Available for Purchase    $6,442.11     
       

Total for Grade 4  $10,539.39     
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 Grade 5 
……....Student Digital Licenses   

      
1810878    9780358574712     Into Reading Student License Digital Grades 

K-6  
Package Includes: 
   Digital Student Resources 6 Year Grades K-6 
   Implementation Success 

 $132.00  45 $5,940.00 $178.20 $5,761.80 

……....Total for Student Digital Licenses    $5,761.80     
……....Teacher Digital Licenses   

      
1809711    9780358565925     Into Reading Teacher License Digital with 

Teacher's Corner Grades K-6  
Package Includes: 
   Digital Teacher Resources 6 Year Grades K-6 
   Access to Teacher's Corner 

 $450.00  3 $1,350.00 $1,350.00  

……....Total for Teacher Digital Licenses    $0.00     
……....A la Carte Items Available for Purchase   

      
……....Teacher Materials   

      
1805123    9780358526391     Into Reading Teacher Guide Set Grade 5   $189.76  2 $379.52 $11.40 $368.12 
1714682    9781328469830     2020 Into Reading Writing Workshop Teacher's 

Guide Grade 5  
 $50.76  2 $101.52 $3.06 $98.46 

1805128    9780358526445     Into Reading Teaching Pal Set Grade 5   $39.91  2 $79.82 $2.40 $77.42 
1736153    9781328639141     Into Reading Trade Classroom Library Single 

Copy Set Grade 5  
 $26.11  2 $52.22 $1.58 $50.64 

1721088    9781328522955     Into Reading Tabletop Minilessons Reading 
Grade 5  

 $32.56  2 $65.12 $1.96 $63.16 

1716739    9781328491657     Into Reading Tabletop Minilessons English 
Language Development Grade 5  

 $32.55  1 $32.55 $0.98 $31.57 

1736282    9780358001553     Into Reading Rigby Library with Take and 
Teach Lessons Grade 5  

 $1,207.52  2 $2,415.04 $72.46 $2,342.58 

……....Student Materials   
      

1805107    9780358526230     Into Reading Student myBook Softcover Set 
Print Grade 5  

 $39.00  45 $1,755.00 $52.65 $1,702.35 

1805143    9780358526599     Into Reading Know It Show It Print Grade 5   $58.14  45 $2,616.30 $78.30 $2,538.00 
1775872    9780358294283     Into Reading Read and Respond Journal Print 

Grade 5  
 $58.14  7 $406.98 $12.18 $394.80 

……....Total for A la Carte Items Available for Purchase    $7,667.10     
       

Total for Grade 5  $13,428.90     
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 Professional Services- Into Reading K-6 
……....Coaching and Courses   

      
1866726    9780358933236     Into Reading V2 Coachly Digital License 1 

Year Grades K-6  
Coachly provides one-on-one coaching to teachers to build their 
program expertise, support lesson planning, and discuss data-
driven, actionable strategies to grow teacher practice. Each 
teacher is matched with a certified coach with whom they can 
schedule virtual sessions and message via the Ed platform. 
Coachly licenses are a one year digital subscription. 

 $1,500.00  1 $1,500.00 $45.00 $1,455.00 

……....Total for Coaching and Courses    $1,455.00     
……....Leader Support for Into Reading   

      
1851402    9780358841456     Into Reading V2 Leader Success Live Online 

1-Hour Grade K-5  
During this one-hour live online session, leaders learn about the 
design and resources of their HMH program. To help leaders 
develop a plan to guide implementation and set up teachers for a 
successful start, HMH Coaches share tools and best teaching and 
student learning practices to observe in the classroom. Leaders 
also preview the Teacher Success Pathways and resources on 
HMH Ed for ongoing support. 

 $400.00  1 $400.00 $400.00  

……....Total for Leader Support for Into Reading    $0.00     
……....Getting Started with Into Reading   

      
1651469    9780544883284     Into Reading V2 Getting Started In-Person 

(One, 3 HR Session Plus Planning) 6-Hour 
Grade K-6  

This three-hour Getting Started session introduces teachers to 
their new program's structure, essential resources, and 
implementation recommendations. Teachers will also explore Ed, 
HMH's teaching and learning platform, and the professional 
learning pathway on Ed.  An HMH Coach will provide the 
introductory Getting Started session to teachers in the morning 
and offer facilitated planning and Q&A time in the afternoon.  
 
Getting Started is the initial step toward a successful first 30 days. 
Ongoing training and support will be also provided on Ed. There, 
teachers will access a guided learning pathway based on their 
grade level and implementation timeline. A recommended 
sequence of topics, which includes live sessions, videos, 

interactive media, and related resources, will help teachers plan, 
teach, and assess student learning using their new HMH 
program.  After teachers complete each pathway topic, they 
receive a certificate of completion. 

 $4,200.00  1 $4,200.00 $126.00 $4,074.00 

……....Total for Getting Started with Into Reading    $4,074.00     
       

Total for Professional Services- Into Reading K-6  $5,529.00     
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Total Savings: 

Subtotal Purchase Amount: 
Shipping & Handling: 

 
$10,782.15 
$73,808.33 
$9,689.06 

 

Total Cost of Proposal (PO Amount): $83,497.39   

**Please add proper sales tax to your order** 
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 Thank you for considering HMH as your partner. We are committed to providing an excellent experience and delivering ongoing, high-

quality service to our customers. To meet these goals, we want to ensure you are aware of the below Terms of Purchase. These terms 

help us process your order quickly, efficiently, and accurately, ensuring successful delivery and implementation of our solutions. 

 
· Please return this cost proposal with your signed purchase order that matches product, prices and shipping charges. 

· Provide the exact address for delivery of print materials. The shipping address may be your district warehouse or individual 
school sites, but it is essential that this is accurate. 

· Please supply the name of each important district point of contact for all aspects of the solution including their direct 
contact information (email/phone): 

o   Point of Contact for Print materials   

o   Point of Contact for Digital materials 

o   Point of Contact for Scheduling Professional Development 

· Please confirm that we have the correct ‘Ship to’ and ‘Sold to’ information on the cost proposal. 

Ship to: 

Shelby Rising City Public SD 

650 N Walnut St 

Shelby, NE 68662-5573 

Sold to: 

Shelby Rising City Public SD 

650 N Walnut St 

Shelby, NE 68662-5573 
 

· Please provide funding start and end dates. 

· Please note that all products and services will be billed upon the processing of your purchase order. 

· Our payment terms are 30 days from the invoice date. 

· Print subscription material quantities may be adjusted across grades for like products, to accommodate enrollment 
fluctuations, quantities cannot be adjusted between different programs or copyrights. 

· Our shipping terms are FOB shipping point. The shipping term for your proposal is Shipping Point. 

· Any proposed shipping or tax amount provided on this proposal, is based on the Ship To account location quoted within. 

· If the location of your delivery changes, please include the proper sales tax and shipping charges for that location in the 
applicable Purchase Order 

· Should any of these Terms of Sale conflict with any preprinted terms on your purchase order, the HMH terms of service shall 
apply. 

Thank you in advance for supplying us with the necessary information at time of purchase. 
Our goal is to ensure your success throughout the duration of this agreement, which starts with a highly successful delivery of our 

solution. 

 
For greater detail, the complete Terms of Purchase may be reviewed here: http://www.hmhco.com/common/terms-conditions 
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This quotation is valid for 60 days.
Page 1 of 1

Business U LLC
P.O. Box 234

Lexington, KY  40588

+1 8009215310

sales@businessu.org

www.businessu.org

 

Quotation
ADDRESS
Sara Jensen
Shelby High School
650 N Walnut St
Shelby, NE  68662

QUOTATION SHNE240502
DATE 05/02/2024

PRODUCT DESCRIPTION QTY RATE AMOUNT

BusinessU Core Suite 1 20,265.00 20,265.00

Accounting I - 1-15 Students 1 4,865.00 4,865.00

Full Suite Discount 1 -2,520.00 -2,520.00

MY Discount 1 -1,700.00 -1,700.00

Please email Purchase Orders to sales@businessu.org, or fax PO's 
to 800.906.6087.

TOTAL $20,910.00

Accepted By

Accepted Date



IBC ILS iPage

Ingram Library Services
One Ingram Boulevard, LaVergne, TN 37086-3650 Quotation Request

Bill To: 20AG356
SHELBY-RISING CITY SCHOOL
LIBRARY
650 N WALNUT ST
SHELBY, NE 686625573

Ship To: 20AG356
SHELBY-RISING CITY SCHOOL
LIBRARY
650 N WALNUT ST
SHELBY, NE 686625573

Purchase Order: 10007
Order Number: 2C83Z
Request Date: 04/30/2024
Valid Until: 06/29/2024

EAN Qty Title Author Publisher Format List Price Discount Disc
Price

Ext Price Status

9780316013697 40 ABSOLUTELY TRUE DIARY OF A PAR ALEXIE SHE LB BOOK 16.99 35.0 11.04 441.60
9780062685094 40 ALMOST AG HA ROBIN BZBY BOOK 12.99 35.0 8.44 337.60
9780451526342 40 ANIMAL FARM ANNIV/E 50/E ORWELL GEO SIGC BOOK 9.99 35.0 6.49 259.60
9781339016573 5 BALLAD OF SONGBIRDS & SNAKES ( COLLINS SU SHLS BOOK 16.99 35.0 11.04 55.20
9780545586177 5 CATCHING FIRE (HUNGER GAMES BK COLLINS SU HNGR BOOK 14.99 35.0 9.74 48.70
9780141324524 40 CHRISTMAS CAROL DICKENS CH PUFN BOOK 7.99 35.0 5.19 207.60
9780143129479 25 CRUCIBLE MILLER ART PNGN BOOK 16.00 35.0 10.40 260.00
9781250829658 40 ECHO MAKER POWERS RIC PICD BOOK 19.00 35.0 12.35 494.00
9780618711659 40 EXTREMELY LOUD & INCREDIBLY CL FOER JONAT HM BOOK 18.99 35.0 12.34 493.60
9781250866035 25 FIREKEEPERS DAUGHTER BOULLEY AN SQIH BOOK 14.99 35.0 9.74 243.50
9780553524093 40 GOODBYE DAYS ZENTNER JE EEBR BOOK 12.99 35.0 8.44 337.60
9781338878936 5 HARRY POTTER & THE CHAMBER OF ROWLING J SHLS BOOK 12.99 35.0 8.44 42.20
9781338878981 5 HARRY POTTER & THE DEATHLY HAL ROWLING J SHLS BOOK 16.99 35.0 11.04 55.20
9781338878950 5 HARRY POTTER & THE GOBLET OF F ROWLING J SHLS BOOK 14.99 35.0 9.74 48.70
9781338878974 5 HARRY POTTER & THE HALF-BLOOD ROWLING J SHLS BOOK 14.99 35.0 9.74 48.70
9781338878967 5 HARRY POTTER & THE ORDER OF TH ROWLING J SHLS BOOK 14.99 35.0 9.74 48.70
9781338878943 5 HARRY POTTER & THE PRISONER OF ROWLING J SHLS BOOK 12.99 35.0 8.44 42.20
9781338878929 40 HARRY POTTER & THE SORCERERS S ROWLING J SHLS BOOK 12.99 35.0 8.44 337.60
9780062498540 9 HATE U GIVE THOMAS ANG BZBY BOOK 16.99 35.0 11.04 99.36
9780440419396 40 HOOT HIAASEN CA DELJ BOOK 8.99 35.0 5.84 233.60
9780439023528 40 HUNGER GAMES (HUNGER GAMES BK COLLINS SU HNGR BOOK 14.99 35.0 9.74 389.60
9780763696634 40 ILIAD HINDS GARE CNDW BOOK 17.99 35.0 11.69 467.60
9780399501487 7 LORD OF THE FLIES GOLDING WI PERI BOOK 12.00 35.0 7.80 54.60
9781603093002 40 MARCH BK 1 LEWIS JOHN TSHF BOOK 14.95 35.0 9.72 388.80
9781603094009 5 MARCH BK 2 LEWIS JOHN TSHF BOOK 19.95 35.0 12.97 64.85
9781603094023 5 MARCH BK 3 LEWIS JOHN TSHF BOOK 19.99 35.0 12.99 64.95
9780394747231 40 MAUS I A SURVIVORS TALE SPIEGELMAN PANT BOOK 16.95 35.0 11.02 440.80
9780545663267 5 MOCKINGJAY (HUNGER GAMES BK TH COLLINS SU HNGR BOOK 14.99 35.0 9.74 48.70
9780142407332 40 OUTSIDERS PLATINUM/E HINTON S E PUFN BOOK 12.99 35.0 8.44 337.60
9780152062682 40 PEAK SMITH ROLA HBR BOOK 9.99 35.0 6.49 259.60
9781368051453 5 PERCY JACKSON & THE OLYMPIANS RIORDAN RI DYHY BOOK 8.99 35.0 5.84 29.20
9781368051460 5 PERCY JACKSON & THE OLYMPIANS RIORDAN RI DYHY BOOK 8.99 35.0 5.84 29.20
9781368051477 40 PERCY JACKSON & THE OLYMPIANS RIORDAN RI DYHY BOOK 8.99 35.0 5.84 233.60
9781368051484 5 PERCY JACKSON & THE OLYMPIANS RIORDAN RI DYHY BOOK 8.99 35.0 5.84 29.20
9781368051491 5 PERCY JACKSON & THE OLYMPIANS RIORDAN RI DYHY BOOK 8.99 35.0 5.84 29.20
9781368098175 5 PERCY JACKSON & THE OLYMPIANS RIORDAN RI DISN BOOK 19.99 37.0 12.59 62.95
9781435171602 25 SCARLET LETTER HAWTHORNE USQR BOOK 7.99 35.0 5.19 129.75
9780142400760 40 THINGS NOT SEEN CLEMENTS A PUFN BOOK 8.99 35.0 5.84 233.60
9780140053203 40 TRAVELS W/CHARLEY STEINBECK PNGN BOOK 13.00 35.0 8.45 338.00
9780374303235 40 57 BUS SLATER DAS FSG BOOK 18.99 37.0 11.96 478.40



Units 931 Estimated Shipping Weight Cost Item Total 8,245.46
Unavailable Units 0 Primary: 472.62 lbs 0.00 Shipping Total 10.00

Secondary: 158.45 lbs 0.00 C/P 0.00
Shipping/Handling: 0.00 Tax 0.00
Fuel Surcharge: 10.00 Grand Total 8,255.46

*Freight Cost is based on contract terms
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	8.5. Item #5: Discussion (and to later be voted on for approval) for Policy #607.10, #611.02, #611.07, #612.03, & #612.05. These policies are described below. This is the first and second reading.
	0607.10 - classroom environment
	0611.02 - student promotion, retention or acceleration
	0611.07 - graduation requirements
	0612.03 - childfind
	0612.05 - individualized education program
	0607.10 - classroom environment redline
	0611.02 - student promotion, retention or acceleration redline
	0611.07 - graduation requirements redline
	0612.03 - childfind redline
	0612.05 - individualized education program redline

	8.6. Item #13: Taking all necessary discussion and then action for substitute/guest teacher pay for the 24-25 school year; Long term (1/185th of teacher base)
	8.7. Item #6: Discussion (and to later be voted on for approval) for Policy #802.05. This policy is described below. This is the first and second reading.
	0802.05 - free or reduced meals and meal charges
	0802.05 - free or reduced meals and meal charges redline

	8.8. Item #7: Discussion (and to later be voted on for approval) for Policy #905.02, #095.04, & #905.07. These policies are described below. This is the first and second reading.
	0905.02 - annual emergency safety plan
	0905.04 - emergency response mapping
	0905.07 - safety drills
	0905.02 - annual emergency safety plan redline
	0905.07 - safety drills redline

	8.9. Item #8: Discussion (and to later be voted on for approval) for Policy #1003. This policy is described below. This is the first and second reading.
	1003.00 - examination of district records
	1003.00 - examination of district records redline

	8.10. Item #9: Reviewing our Multicultural reports for the 1st and 2nd semesters for our K-12 students given throughout 23-24 school year.
	Mulicultural Reports (23-24) 1 of 3
	Mulicultural Reports (23-24) 2 of 3
	Mulicultural Reports (23-24) 3 of 3

	8.11. Item #10: Annual review and update (none this year) in regard to our bullying prevention policy (#504.20).
	0504.20 - bullying prevention

	8.12. Item #11: Annual review and update (none this year) in regard to our appropriate relationships between a student and a school employee, a student teacher, or intern policies (#402.15).
	0402.15 - staff conduct with students

	8.13. Item #12: Annual review and update (none this year) in regard to our parental and family engagement policy (#1005.12). This is open for public comment.
	1005.12 - title 1 parent and family member engagement

	8.14. Item 13: Taking all necessary action and discussion about purchasing Nebraska Powerschool Cooperative to help streamline our process throughout the year. An agreement is attached and can be moved to an action item.
	NEBRASKA POWERSCHOOL COOPERATIVE signed


	9. Action Items
	9.1. Item #1: Taking all necessary action for the approval of our K-5 ELA Curriculum for the 24-25 school year ($83,497.93). This is reimbursable through ESSER III.
	Shelby-Rising City Public SD Into Reading CP r 5-15-24

	9.2. Item #2: Taking all necessary action for the approval of our Business/Accounting curriculum for the 24-25 school year ($20,910). This is reimbursable through ESSER III.
	BusinessU Quote - SHNE240502

	9.3. Item #3: Taking all necessary action for approval of our ELA Novels for grades 6-12 for the 24-25 school year ($8,255.46). This is reimbursable through ESSER III.
	6-12 ELA Curriculum Update

	9.4. Item #4: Taking all necessary action to approve breakfast and lunch prices for the 2024-2025 school year. The increase is due to inflation and the NDE recommendation. 

Breakfast 

$1.50 --> $1.50 

Lunch 

Elementary 

$2.35 --> $2.45 

MS/HS 

$2.50 --> $2.80 

Adult 

$3.65 --> $3.85 

Milk 

$.45 --> $.50 

Entree  

$.75 --> $1.00 

A la Carte 

$.55 --> $.75
	9.5. Item #5: Taking all necessary action to approve the "Resolution Approving Certain Staff Trainings" whereas, LB 1329 defers to each Board of Education to determine the reasonable length of time for certain staff training requirements. These trainings all comply with the statutory requirements of NDE and Legislation.
	Resolution Approving Certain Staff Trainings


	10. Set Dates
	11. Executive Session
	12. Adjournment

