
Board of Education Regular Meeting
Tuesday, August 12, 2014 8:00 PM
Shelby-Rising City School Band Room
650 N. Walnut
Shelby, NE 68662-0218 

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location

4. Recognition of Visitors
During this time visitors may request to the board the opportunity to speak at the 
appropriate time.  The Board will amend the agenda to include Public Comments.  Each 
speaker will be limited to 5 minutes during that time.

5. Approval of Agenda

6. Jay Ingalls Recognition

7. Consent Agenda

7.1. Approve July 16, 2014 Regular Board Meeting Minutes

7.2. Treasurer's Report

8. Admnistrative Reports

8.1. Athletic Director/Activities Director Report

8.2. Elementary Principals Report

8.3. Middle School Principals Report

8.4. High School Principals Report

8.5. Superintendent's Report

8.5.1. Budget Update

9. Old Business

9.1. August 25th Public Meeting



9.2. Technology Coordinator Report

9.3. District Maintenance & Transportation Update

9.4. 2nd Reading of Group II Board Policy Changes for 2014-2015

9.5. 2nd Reading of New Graduation Requirements beginning with the Graduating Class 
of 2016

10. New Business

10.1. Approve Contract with Pekny and Associates

10.2. NASB Workshops
September 3 Area #4 Meeting in York
September 10-11 Labor Relations in Lincoln
November 19-21 State Conference in LaVista

10.3. Adopt Board Goals for 2014-2015

10.4. LB 397 - Negotiations Time-Table

10.5. Safety Committee and Curriculum Committee Appointments
Current Safety - Whitmore and Ruth
Current Curriculum - Kuhnel

10.6. Appoint Members of Committee on Americanism
Per Neb. Rev. Stat. 79-724
Three Board Members
Current Americanism and Curriculum Committee – Jeff Kuhnel, Jason Ingalls, Chris 
Whitmore

11. Set Dates

11.1. August 28th Regular Board Meeting

11.2. Budget Hearing, Tax Hearing, & Regular September Board Meeting

12. Executive Session

13. Adjournment
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SUPERINTENDENT CONTRACT AND CONTRACT NONRENEWAL 
 

April 15  is the notice date established by law.  The board may select an earlier date but 
not a later date. 
 
It shall be the responsibility of the board to provide the contract for the position of 
superintendent.  The length of the contract for employment between the superintendent 
and the board shall be determined by the board, but shall not exceed three years.  The 
contract will begin on July 1 and end on June 30.  The contract shall state the terms of 
employment. 
 
Before the board approves a proposed contract for superintendent services, or any 
proposed amendment to an existing contract, the board shall publish a copy of the 
contract or amendment, and a reasonable estimate and description of all current and 
future costs to the district if the proposed contract or amendment were to be approved, at 
least three days before the board meeting at which it will be considered.  This publication 
shall also specify the date, time, and place of this public meeting. Electronic publication 
on the web site of the district shall satisfy this publication requirement if it is prominently 
displayed and allows public access to the entire proposed contract or amendment.  The 
board is not required to publish the contract of a newly hired superintendent prior to 
board approval of the contract. 
 
After the board approves the contract or contract amendments the board shall publish a 
copy of the contract, and a reasonable estimate and description of all current and future 
costs to the district that will be incurred as a result of the contract, within two days after 
the board meeting at which it was approved. Electronic publication on the web site must 
be prominently displayed as described above. 
 
After approval of the contract or contract amendments, the board shall file a copy of the 
contract or amendments with the State Department of Education on or before August 1.  
 
The superintendent serves the board as a probationary certificated employee, regardless 
of length of service. The superintendent's contract shall be deemed renewed and will 
remain in full force unless it is amended or not renewed. The superintendent and board 
may mutually agree to terminate the superintendent's contract at any time. 
 
In the event of nonrenewal, termination or amendment of a contract, the board shall 
afford the superintendent appropriate due process, including notice of its intent by April 
15.  Unless continued by mutual written agreement according to statutory procedures, the 
board shall take final action on the contract by May 15. 
 
If the superintendent wishes to resign, to be released from a contract, or to retire, the 
superintendent must comply with board policies dealing with retirement, release or 
resignation. 
Legal Reference:  Neb. Statute 79-822 et seq. 
Approved _______________ Reviewed _____________ Revised ________________ 
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CERTIFICATED EMPLOYEE QUALIFICATIONS, RECRUITMENT, SELECTION 
 
 
Persons interested in a certificated position, other than administrative positions which 
will be employed in accordance with board policies in Series 300, "Administration," shall 
have an opportunity to apply and qualify for certificated positions in the school district 
without regard to age, race, creed, color, sex, national origin, religion or disability.  Job 
applicants for certificated positions shall be considered on the basis of the following: 
 
• Training, experience, and skill; 
• Nature of the occupation; 
• Demonstrated competence; and  
• Possession of, or ability to obtain, state certificate or license if required for the    

position. 
 
Announcement of the position shall be in a manner which the superintendent believes 
will inform potential applicants about the position.  Applications for employment may be 
obtained from and completed applications shall be returned to the school district 
administrative office.  Whenever possible, the preliminary screening of applicants shall 
be conducted by the administrator who will be directly supervising and overseeing the 
person being hired.   
 
In the initial employment process, including on the initial application, the applicant shall 
not be asked to disclose, orally or in writing, information concerning the applicants 
criminal record or history, until it has been determined that the applicant meets the 
minimum employment qualifications.  This does not prohibit the requirement to disclose 
an applicant’s criminal record or history relating to sexual or physical abuse.  Following a 
determination that the applicant meets minimum employment qualifications, a criminal 
history information check and questions regarding the applicant’s criminal record or 
history are allowed. 
 
The board shall take action regarding employment of certificated applicants after 
receiving a recommendation from the superintendent.  However, the superintendent shall 
have the authority to employ a certificated employee on a temporary basis until a 
recommendation can be made and action can be taken by the board on the position. 
 
The requirements stated in the Negotiated Contract between employees in that certified 
collective bargaining unit and the board regarding qualifications, recruitment and 
selections of such employees shall be followed.  
 
Legal Reference: 29 U.S.C. §§ 621-634 (1994). 
   42 U.S.C. §§ 2000e et seq. (1994). 
   42 U.S.C. §§ 12101 et seq. (1994). 
Cross Reference: 402.01 Equal Employment Opportunity 

411.01 Substitute Teachers 
412.02 Support Staff Qualifications, Recruitment, Selection 
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Approved _______________ Reviewed ______________ Revised _______________ 
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SUPPORT STAFF QUALIFICATIONS, RECRUITMENT, AND SELECTION 
 
Managing the qualifications, recruitment and selection of candidates for these positions 
shall be the responsibility of the superintendent or designee who shall confer with 
principals and other supervisory personnel in making a selection. 
 
Persons interested in a support staff position shall have an opportunity to apply and 
qualify for support staff positions in the school district without regard to age, race, creed, 
color, sex, national origin, religion or disability.  Job applicants for support staff positions 
shall be considered on the basis of the following: 
 
• Training, experience, and skill; 
• Nature of the occupation; 
• Demonstrated competence; and  
• Possession of, or ability to obtain, state or other license or certificate, if required, for 

     the position. 
 
All vacancies shall be made known to the present staff. Anyone qualified for a position 
may submit an application. 
 
Announcement of the position shall be through means the superintendent believes will 
inform potential applicants about the position.  Applications for employment may be 
obtained from, and completed applications shall be returned to, the central administration 
office.  A standard application form shall be developed for these positions to ensure the 
enforcement of non-discrimination employment procedures.  A signed release shall be 
obtained from the prospective candidates authorizing reference and background checks. 
 
Whenever possible, the preliminary screening of applicants shall be conducted by the 
administrator who directly supervises and oversees the position.  The interviewer shall  
work from a written list of interview questions, using the same set of questions for each 
applicant.  Gaps in the applicant's employment record will be questioned and checked. 
 
In the initial employment process, including on the initial application, the applicant shall 
not be asked to disclose, orally or in writing, information concerning the applicants 
criminal record or history, until it has been determined that the applicant meets the 
minimum employment qualifications.  This does not prohibit the requirement to disclose 
 
Approved ______________ Reviewed ______________ Revised ________________ 
 
an applicant’s criminal record or history relating to sexual or physical abuse.  Following a 
determination that the applicant meets minimum employment qualifications, a criminal 
history information check and questions regarding the applicant’s criminal record or 
history are allowed. 
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Multiple reference checks may be made by telephone and a standard list of questions 
should be used in the screening process.  These reference checks will be documented and 
filed with the employee's records. 
 
Prior to hiring any person, the district may conduct background checks regarding the 
applicant's fitness for employment. 
 
The superintendent shall notify the board of new support staff hires. 
 
Legal Reference:  Nebraska Statute 79-501 
          79-802 
     
Cross Reference:  402.01 Equal Opportunity Employment 
    402.02 Employee Orientation 
    404  Employee Health and Well-Being   
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ADDRESSING BARRIERS TO ATTENDANCE 
 
Regular attendance by the students at school is essential for students to obtain the maximum 
opportunities from the education program. Parents and students alike are encouraged to 
ensure an absence from school is a necessary absence. Students shall attend school unless 
excused by the principal of their attendance center.  This policy, developed and annually 
reviewed in collaboration with the county attorney for the district’s principal office 
location, is an attempt to address the barriers to student attendance.  This policy shall 
include a provision indicating how the district and the county attorney will handle cases in 
which excessive absences are due to illness and shall state the circumstances and number of 
absences or hourly equivalent upon which the school shall render all services to address 
barriers to attendance.  
 
Any superintendent, principal, teacher, or member of the school board who knows of any 
violation of the state school attendance laws (79-201) shall report that violation to the 
school attendance officer within 3 days.  
 
The superintendent shall designate an attendance officer.  The attendance officer will 
immediately investigate the report of any child who may be in violation of the state’s 
compulsory attendance statutes. 
 
1. Excessive Absence: 

1.1 It shall be the policy of the district to report as truant any student enrolled in the 
district for exceeding the number of non-school excused absences as defined in 
the student handbook. For purposes of this policy, such reporting shall not be 
required of any student who is at least 18 years of age at the time excessive 
absenteeism occurs. The term "excessive absenteeism," as used herein, shall 
mean non-school excused absences that exceed eight (8) days cumulatively per 
semester year or the hourly equivalent. 

1.2 Students are subject to disciplinary action for excessive absenteeism including 
suspension and expulsion. It shall be within the discretion of the principal to 
determine, in light of the circumstances, whether a student may make up work 
missed because of non-school excused absences.  Disciplinary action for students 
receiving special education services will be assigned in accordance with the goals 
and objectives of the student's Individualized Education Program. 

1.3 For any semester in which the number of non-school excused absences exceeds 
eight (8) days or its hourly equivalent, the Superintendent or his/her designee 
shall see that services which shall include, but not limited to, the following are 
provided to the student and his/her parent or guardian: 
1.3.1 Verbal or written communication by school officials with the person or 

persons who have legal or actual charge or control of any child; and 
1.3.2 One or more meetings between a school attendance officer, school social 

worker or other person designated by the school administration if such 
school does not have a school social worker, the person who has legal or 
actual control of the child, and the student to address the barriers to 
attendance. The result of the meeting or meetings shall be to develop a 
collaborative plan to reduce barriers identified to improve regular 
attendance.  The plan shall consider, but not be limited to: 
1.3.2.1 Illness related to physical or behavioral health of the child; 
1.3.2.2 Educational counseling; 
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1.3.2.3 Educational evaluation; 
1.3.2.4 Referral to community agencies for economic services; 
1.3.2.5 Family or individual counseling; and 
1.3.2.6 Assisting the family in working with other community services. 

1.4 The school may report to the county attorney of the county in which the person 
resides when the school has documented the efforts it has made as required by 
statutes, that the collaborative plan to reduce barriers identified to improve regular 
attendance has not been successful, and that the child has been absent more than 
twenty days per year.  The school shall notify the child’s family in writing prior to 
referring the child to the county attorney. Illness that makes attendance impossible 
or impracticable shall not be the basis for referral to the county attorney.      

1.5 The superintendent shall report to the Commissioner of Education as directed 
by the commissioner regarding the number of and reason for any long-term 
suspension, expulsion, or excessive absenteeism of a student; referral of a 
student to the office of the county attorney for excessive absenteeism; or 
contacting of law enforcement officials other than school resource officers by 
the district relative to a student enrolled in the district. The superintendent 
shall report annually to the Commissioner the required data for the number of 
students who have dropped out of school. 

 
2. Hearing for the Habitually Absent 

2.1 The parent or guardian may request a hearing. If a hearing is requested, the 
recommendation of expulsion will be delayed until the hearing process has been 
exhausted. The request for a hearing much be submitted, in writing, to the 
building principal within five (5) school days from the date of receipt of notice 
of intent to recommend expulsion. 

2.2 The building principal must schedule the hearing within ten (10) school days of 
receipt of request for a hearing. 

2.3 A hearing committee will be formed by the Principal. 
2.3.1 The hearing committee will consist of the following: 

2.3.1.1 The Building Principal 
2.3.1.2 The Guidance Counselor 
2.3.1.3 Two (2) teachers, who have the student in class during the current 

semester. 
2.4 The hearing committee, after hearing all information presented by the student, 

parent and involved teachers has the following options: 
2.4.1 Recommend to the Superintendent to continue with the filing of the intent 

to expel with the Board of Education. 
2.4.2 Recommend to the Superintendent to withdraw the intent to expel. 

2.5 The hearing committee must reduce its finding to writing and submit a copy of 
the finding to the student, the parent and or guardians, and the Superintendent 
within five (5) school days of the conclusion of the hearing. 

 
3. Appeal of the Finding of the Hearing Committee 

3.1 The student or his parents may appeal the finding of the hearing to the 
Superintendent. The request for a review of the finding must be made in writing 
and presented to the Superintendent within five (5) school days from receipt of 
receiving the findings of the Hearing Committee. 

3.2 The Superintendent will review the minutes of the Hearing Committee, the 
written comments of the students and his/her parent, and other pertinent 
information. The Superintendent will reduce his/her finding to writing and mail a 
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copy of the finding to the student, parent, and the Hearing Committee within five 
(5) school days from receipt of the request for a review of the finding of the 
Hearing Committee. 

3.3 If the Superintendent determines that the absences were unnecessary, the 
Superintendent will file the intent to expel with the board at the next scheduled 
board meeting. 

3.4 The student and/or parent may ask to be on the board agenda for the purpose of 
appealing the finding of the Superintendent. 

3.5 The decision of the board will be final. 
 
Approved Reviewed Revised  ______________ 
 
Legal Reference: Neb. Statute 79-208 and 209 

NDE Rule 10.012.01B 
Cross Reference: 411.03 Attendance Officer 

505 Student Discipline 
506 Student Activities 
507  Student Records
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WEAPONS 
 
The board believes weapons and other dangerous objects and look-a-likes in school 
district facilities cause material and substantial disruption to the school environment or 
present a threat to the health and safety of students, employees and visitors on the school 
district premises or property within the jurisdiction of the school district. 
 
Weapons and other dangerous objects and look-a-likes shall be taken from students and 
others who bring them onto the school district property or onto property within the 
jurisdiction of the school district or from students who are within the control of the 
school district.  Parents of students found to possess weapons or dangerous objects or 
look-a-likes on school property shall be notified of the incident.  Confiscation of weapons 
or dangerous objects shall be reported to the law enforcement officials, and students will 
be subject to disciplinary action including suspension or expulsion. 
 
Students bringing firearms to school or knowingly possessing firearms at school may be 
expelled for a period of not less than one year. Students bringing to school or possessing 
dangerous weapons, including firearms, will be referred to law enforcement authorities. 
The superintendent shall have the authority to recommend this expulsion requirement be 
modified for students on a case-by-case basis. For purposes of this portion of this policy, 
the term "firearm" includes, but is not limited to, any weapon which is designed to expel 
a projectile by the action of an explosive, the frame or receiver of any such weapon, a 
muffler or silencer for such a weapon, or any explosive, incendiary or poison gas. 
 
Weapons under the control of law enforcement officials shall be exempt from this policy. 
Firearms kept in a locked firearm rack that is on a motor vehicle or that are contained 
within a private vehicle operated by a nonstudent adult that are not loaded are also 
exempt.  Firearms also may be possessed by a person for the purpose of using them, with 
the approval of the school, in a historical reenactment, in a hunter education program, or 
as part of an honor guard. The principal may allow authorized persons to display 
weapons or other dangerous objects or look-a-likes for educational purposes. Such a 
display shall also be exempt from this policy. It shall be the responsibility of the 
superintendent, in conjunction with the principal, to develop administrative regulations 
regarding this policy. 
 
Legal Reference:  Neb. Statute 79-263  
    Neb. Statute 28-1204.04 

Improving America's Schools Act of 1994, P.L. 103-382.  
18 U.S.C. § 921 (1994).   
McClain v. Lafayette County Bd. of Education, 673 F.2d  

  106 (5th Cir. 1982).  
Cross Reference:   505  Student Discipline   

508  Student Health and Well-Being 
Approved ______________ Reviewed _______________ Revised ________________ 
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SUICIDE AWARENESS 

 
The board wishes to ensure that appropriate staff training for suicide awareness and 
prevention as required by state statutes is conducted on an annual basis.  All district 
nurses, teachers, counselors, school psychologists, administrators, school social workers, 
and any other appropriate personnel shall receive at least one hour of such training each 
year. 
 
The training should include such topics as how to identify appropriate mental health 
services both within the school and also within the larger community, and when and how 
to refer youth and their families to those services. 
 
It shall be the responsibility of the superintendent to implement and monitor this training. 
 
Legal Reference:  2014 LB 923  
 
 
    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved ________________ Reviewed _______________ Revised 
________________ 
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EMERGENCY PLANS AND DRILLS 
 
Students will be informed of the appropriate action to take in an emergency. Emergency 
drills for fire, weather, and other disasters shall be conducted each school year.  At least 
10 fire drills shall be conducted each year, including at least 2 drills during the first two 
weeks of the school term.  At least 2 tornado drills shall be conducted. 
 
Each attendance center shall develop and maintain a written plan containing emergency 
and disaster procedures. The plan will be communicated to and reviewed with employees. 
The emergency plan shall include: 
 
• assignment of employees to specific tasks and responsibilities; 
• instructions relating to the use of alarm systems and signals. If combination visual 

and  auditory warning devices do not exist, the plan shall include specific provisions 
for  warning individuals with hearing impairments; 

• information concerning methods of fire containment; 
• systems for notification of appropriate persons and agencies; 
• information concerning the location and use of fire fighting equipment; 
• specification of evacuation routes and procedures; 
• posting of plans and procedures at suitable locations throughout the facility; 
• evacuation drills which include the actual evacuation of individuals to safe areas; 
• an evaluation for each evacuation drill. 
 
Employees shall participate in emergency drills. Certified employees shall be responsible 
for instructing the proper techniques to be followed in the drill. 
 
Legal Reference:   Neb. Statute 79-609 
              79-705 and 706  
    Neb. Fire Safety Code section 31-3 
 
Cross Reference:   801.04 Bus Safety Program 

905  Safety Program 
 
 
 
 
 
 
 
 
 
 
 
Approved _______________ Reviewed _______________ Revised ________________ 
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CONCUSSION AWARENESS 
 

1. Training. 
 

The Superintendent or designee shall make available training approved by the chief 
medical officer of the State on how to recognize the symptoms of a concussion or 
brain injury and how to seek proper medical treatment for a concussion or brain 
injury to all coaches of school athletic teams. 

 
2. Education. 

 

The Superintendent or designee shall require that concussion and brain injury 
information be provided on an annual basis to students and the students' parents or 
guardians prior to such students initiating practice or competition. The information 
provided to students and the students' parents or guardians shall include, but need not 
be limited to: 

 
a. The signs and symptoms of a concussion; 
b. The risks posed by sustaining a concussion; and 
c. The actions a student should take in response to sustaining a concussion, 

including the notification of his or her coaches. 
 
3. Response to Concussions. 

 

a. Removal. A student who participates on a school athletic team shall be removed 
from a practice or game when he or she is reasonably suspected of having 
sustained a concussion or brain injury in such practice or game after observation 
by a coach or a licensed health care professional who is professionally affiliated 
with or contracted by the school. 

 
b. Return-to-Play. A student who has been removed from a practice or game as a 

result of being reasonably suspected of having sustained a concussion or brain 
injury shall not be permitted to participate in any school supervised team athletic 
activities involving physical exertion, including but not limited to, practices or 
games until the student: (i) has been evaluated by a licensed health care 
professional, (ii) has received written and signed clearance to resume participation 
in athletic activities from the licensed health care professional, and (iii) has 
submitted the written and signed clearance to resume participation in athletic 
activities to the school accompanied by written permission to resume participation 
from the student's parent or guardian. 

 
The coach or administration may require that the student's return to full activities 

Approved Reviewed Revised    
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be on a stepwise progression back to full participation, or otherwise establish 
conditions for return to participation that are more restrictive than those defined 
by the licensed health care professional if the coach or an administrator 
reasonably deems such to be appropriate. 

 
The signature of an individual who represents that he or she is licensed health care 
professional on a written clearance to resume participation that is provided to the 
school shall be deemed to be conclusive and reliable evidence that the individual 
who signed the clearance is a licensed health care professional. The school is not 
required to determine or verify the individual's qualifications. 

 
c. Parent Notification. If a student is reasonably suspected after observation of 

having sustained a concussion or brain injury and is removed from an athletic 
activity per the preceding paragraph, the parent or guardian of the student shall be 
notified by the Superintendent or designee of the date and approximate time of the 
injury suffered by the student, the signs and symptoms of a concussion or brain 
injury that were observed, and any actions taken to treat the student. 

d. Return to Learn.  The district shall establish a return to learn protocol for students 
that have sustained a concussion.  The return to learn protocol shall recognize 
that students who have sustained a concussion and returned to school may need 
informal or formal accommodations, modifications of curriculum, and 
monitoring by medical or academic staff until the student is fully recovered. 

 
4. Responsibility of Coaches. 

 

Coaches shall comply with this policy and apply their safety and injury prevention 
training. A coach who fails to do is subject to disciplinary action, including but not 
limited to termination of employment. 

 
5. Students and Parents. 

 

It is recognized that coaches cannot be aware of every incident in which a student has 
symptoms of a possible concussion or brain injury. As such, students and their parents 
have a responsibility to honestly report symptoms of a possible concussion or brain injury 
to the student's coaches on a timely basis. 

 
Legal Reference: LB 260 Concussion Awareness Act 



0611.07  GRADUATION REQUIREMENTS 
  
1.      Each student must complete the following requirements for graduation: 
  

1.1             English                40 Semester Hours 
                                                       to include English I, II, III 
1.2             Social Science              30 Semester Hours to include  

American History, World History, and Civics 
1.3             Mathematics                 30 Semester Hours 
1.4             Science                         30 Semester Hours 
      to include Physical Science and Biology 
1.5             Fine Arts                       10 Semester Hours 
1.6             Electives                        90 Semester Hours 
1.7             Practical Arts                 20 Semester Hours     

     to include Informational Technology I 
1.8             P.E. and/or Health         10 Semester Hours 
1.9     Speech       5 Semester Hours 
1.10     Personal Finance    5 Semester Hours 
 

Speech (5 sem hours) and personal finance (5 sem hours) are to be required courses 
starting with the Graduating Class of 2016 
  
2.    In order to graduate, the student must have 8 semesters of secondary attendance 

and be classified as a senior at the beginning of the school year in which the 
students wish to graduate. 

 
2.1 The Board of Education reserves the right to waive the eight (8) semester 

requirement if the student has 270 credit hours of work. 
2.2 If a student would like the Board of Education to consider a waiver of the 

eight (8) semester requirement, the student and/or his/her parent/guardian 
must be on the Board Agenda on or before the April regular meeting. 

 
2.3 The Board of Education decision is final. 
 
 
 
 
 
 
 
 
 
&




	Agenda
	1. Call to Order
	2. Pledge of Allegiance
	3. Announce Open Meeting Act Posting and Location
	Meeting Notice

	4. Recognition of Visitors
	5. Approval of Agenda
	6. Jay Ingalls Recognition
	7. Consent Agenda
	7.1. Approve July 16, 2014 Regular Board Meeting Minutes
	July 16 Minutes

	7.2. Treasurer's Report
	Report Part I
	Report Part II


	8. Admnistrative Reports
	8.1. Athletic Director/Activities Director Report
	8.2. Elementary Principals Report
	8.3. Middle School Principals Report
	8.4. High School Principals Report
	8.5. Superintendent's Report
	8.5.1. Budget Update


	9. Old Business
	9.1. August 25th Public Meeting
	9.2. Technology Coordinator Report
	9.3. District Maintenance & Transportation Update
	9.4. 2nd Reading of Group II Board Policy Changes for 2014-2015
	302.02 - Superintendent Contract
	406.02 Certificated Employee Qualifications
	412.02 Support Staff Qualifications
	503.04 Addressing Barriers to Attendance
	504.11 Weapons
	504.23 Suicide Awareness
	508.05 Emergency Plans and Drills
	508.15 Concussion Awareness

	9.5. 2nd Reading of New Graduation Requirements beginning with the Graduating Class of 2016
	611.07 Graduation Requirements


	10. New Business
	10.1. Approve Contract with Pekny and Associates
	10.2. NASB Workshops
	10.3. Adopt Board Goals for 2014-2015
	Goals 14-15

	10.4. LB 397 - Negotiations Time-Table
	10.5. Safety Committee and Curriculum Committee Appointments
	10.6. Appoint Members of Committee on Americanism

	11. Set Dates
	11.1. August 28th Regular Board Meeting
	11.2. Budget Hearing, Tax Hearing, & Regular September Board Meeting

	12. Executive Session
	13. Adjournment

