
Board of Education Regular Meeting
Monday, April 12, 2021 7:30 PM
Shelby-Rising City School Room 402
650 N. Walnut
Shelby, NE 68662-0218 

1. Call to Order

2. Pledge of Allegiance

3. Recitation of District Mission Statement:  The mission of the Shelby/Rising City Public 
Schools is to provide a quality education through Innovation, Integrity, Accountability 
and Service.

4. Announce Open Meeting Act Posting and Location

5. Mrs. Jensen and her students will present information to the Board on their recent 
activities

6. Recognition of Visitors
During this time visitors may request to the board the opportunity to speak at the 
appropriate time.  The Board then allow for Public Comments.  Each speaker will be 
limited to 5 minutes and all of the Public Comment time will be limited to 30 
minutes.  An exception will be made for those speakers appearing on the Agenda as 
presenters.

7. Approval of Agenda

8. Consent Agenda

8.1. Minutes

8.2. Treasurers Report

9. Administrative Reports

9.1. Athletic Director/Activities Director Report

9.2. Elementary Principals Report

9.3. Secondary Principals Report

9.4. Superintendents Report



10. District Reports

10.1. Technology Report

10.2. Maintenance/Facilities/Transportation Report

10.3. Board/Committee Report

11. Discussion Items

11.1. The Board will discuss the possibility of adding a K-12 Dean of Students 
position.  

12. Action Items

12.1. The Board will discuss, consider and take all necessary action on declaring the 
2004 lift bus VIN 1FDXE45P44HA82525 as surplus property and placing it for sale.

12.2. The Board will discuss, consider and take all necessary action on closing option 
enrollment to services/grade levels that are at capacity.

12.3. The Board will discuss, consider and take all necessary action on amending policy 
504.50 to compensate meals at the rate of $15.00 per meal with a maximum of 
$45.00 per day.

12.4. The Board will discuss, consider and take all necessary action on declaring the old 
light fixtures from the bus barn that were replaced with LED fixtures as surplus 
equipment to be either sold or disposed of

12.5. The Board will discuss, consider and take all necessary action on the approval of 
Heather Thompson for the position of Elementary Principal and SPED Director for 
the 2021-22 school year

12.6. The Board will consider, discuss and take all necessary action on the approval of 
the administrative contract for Cody Bobolz for the 2021-22 school year 

12.7. The Board will receive information on a NPERS underpayment that was the result 
inaccurate initial information when the district HSA started in 2017.  The Board will 
consider, discuss and take all necessary action on the additional payment to 
NPERS  

13. Set Dates

14. Adjournment



Board of Education Regular Meeting
Monday, March 15, 2021 7:30 PM
Shelby-Rising City School Room 402, 650 N. Walnut, Shelby, NE 68662-0218

Kasey Hopwood:   Present   
Jeff Kuhnel:   Present   
Geoffrey Ruth:   Present   
Jackie Sliva:   Present   
Heath Vrbka:   Present   
Chris Whitmore:   Present   

1. Call to Order Speaker(s): Board 
President

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location Speaker(s): Board 
President

4. Recitation of the District Mission 
Statement:  The Mission of the Shelby/Rising City 
Public Schools is to provide a quality education 
through Innovation, Integrity, Accountability and 
Service.

5. Recognition of Visitors

1. Mrs. Hernbloom and her students will present 
information about Quiz Bowl  to the Board.  Mr. 
Riggs will present on Mystery Science.

6. Approval of Agenda
Action(s):
Motion to approve agenda as presented Passed with 
a motion by Jeff Kuhnel and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

7. Consent Agenda
Action(s):
Motion to approve Consent Agenda Passed with a 
motion by Kasey Hopwood and a second by Jackie 
Sliva.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0



1. Minutes

2. Treasurers Report

8. Administrative Reports

1. Athletic Director/Activities Director Report

2. Elementary Principals Report

3. Secondary Principals Report

4. Superintendents Report

9. District Reports

1. Technology Report

2. Maintenance/Facilities/Transportation Report

3. Board/Committee Report

4. The Board will hear from Shannon Vogler who 
will present the final report on the Cognia 
External Visit

5. The Board will hear a report about the Life 
Skills and Transition Program set for 
implementation during the 2021-22 school year

10. Discussion Items

1. The Board will participate in a video presented 
by NASB on the revision of Rule 10 and 14.  This 
will take place at 8:30 PM.  

11. Action Items

1. The Board will discuss, consider and take all 
necessary action on a request from two students 
for mid-term graduation in December, 2021
Action(s):
Motion to approve the requests from Jacob 
Czarnick and Landon Pavel for mid-term graduation 
in December, 2021 contingent that they meet the 
requirements. Passed with a motion by Heath Vrbka 
and a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

2. The BOE will consider, discuss and take all 
necessary action on offering a Jump Start summer 
program prior to the 2021-22 school year.  
Action(s):



motion to offer a Jump Start summer program prior 
to the 2021-22 school year. Passed with a motion 
by Jeff Kuhnel and a second by Chris Whitmore.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

3. The Board will discuss, consider and take all 
necessary action on the purchase of a replacement 
milk cooler for the kitchen at the price of 
$2525.00
Action(s):
motion to purchase a replacement milk cooler for 
the kitchen at the price of $2525.00 Passed with 
a motion by Chris Whitmore and a second by Kasey 
Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

4. The Board will discuss, consider and take all 
necessary action on the purchase of a Scotsman 
Ice Maker for the salad bar in the kitchen for 
$3209.
Action(s):
motion to purchase a Scotsman Ice Maker for the 
salad bar in the kitchen for $3209. Passed with a 
motion by Jeff Kuhnel and a second by Heath 
Vrbka.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

5. The Board will discuss, consider and take all 
necessary action on designating ESU 7 to provide 
contracted Level I, II and III Special Education 
services for the 2021-22 School year.  
Action(s):
motion to designate ESU 7 to provide contracted 
Level I, II and III Special Education services 
for the 2021-22 School year. Passed with a motion 
by Chris Whitmore and a second by Jeff Kuhnel.



Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

6. The Board will discuss, consider and take all 
necessary action on offering employment to 
recommended certificated teachers for the 2021-22 
school year.  
Action(s):
motion to offer employment to recommended 
certificated teachers for the 2021-22 school 
year. Passed with a motion by Heath Vrbka and a 
second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

7. The Board will consider, discuss and take all 
necessary action related to the proposed 
termination of a certificated employee's 
contract.
Action(s):
Motion to enter into executive session to discuss 
the performance of an employee in order to 
prevent needless injury to the reputation of that 
employee at 9:27 pm. Closed executive session at 
9:41pm Passed with a motion by Geoffrey Ruth and 
a second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0
Motion to accept the resignation of Denise Glock. 
The school board would like to thank Mrs. Glock 
for her 22 years of service in the district. 
Passed with a motion by Chris Whitmore and a 
second by Kasey Hopwood.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   



Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

12. Set Dates

13. Adjournment
Action(s):
Motion to adjourn Passed with a motion by Kasey 
Hopwood and a second by Jeff Kuhnel.
Voting Detail:
Kasey Hopwood:   Yea   
Jeff Kuhnel:   Yea   
Geoffrey Ruth:   Yea   
Jackie Sliva:   Yea   
Heath Vrbka:   Yea   
Chris Whitmore:   Yea   
Voting Summary: Yea: 6, Nay: 0

Speaker(s): Board 
President

_____________________________________
Board Secretary

































































Activities Director Report: April 

- Activities Banquet - May 4th @ 6 pm
- South Gym to enable more room to spread out & won't have to limit attendance.
- No meal.  Dessert and drink.
- Goal is to get a speaker and have awards to follow.

- Activity Coaching/Sponsor Changes
- Assistant High School Volleyball - Taylor Kemper
- Accepted Becky Schueth's letter of resignation for Head Middle School Volleyball
- Head Middle School Volleyball - Sandy Voss
- Assistant Middle School Volleyball - Jenni Schutt
- Assistant High School Football - Tanner Kuhn
- Assistant High School Track - Taylor Kemper
- Accepted Kate Nienhueser's letter of resignation for Assistant Middle School Track
- Assistant Middle School Track - Mallory Patterson
- Student Council Split - (HS) Becky Schueth (MS) Mallory Patterson
- Girls on the Run - Jeanne Kay

- Weight Room
- Summer Weights will be Zach Kubik and Tanner Kuhn
- Fall, Winter, and Spring Before and After School Weighits

• Fall - Aundrea Morner
• Winter - Zach Kubik
• Spring - Tanner Kuhn

- Uniform Purchases
- Boys and Girls Basketball $1600 a set (4 sets)
- High School Wrestling $850 a set (2 sets)  



April 12, 2021
SRC School Board Report
Elementary Principal

Otis Pierce from ESU7 reviewed Marzano Element #1 with elementary teachers on March 19th
and will finish up his review for this school year on April 22nd.

The elementary staff was trained and certified in CPR procedures on Tuesday, March 23rd.

Mr. Bobolz and myself have been working with Brooke Kavan from ESU7 to get plans in place
to offer Curriculum Trak training for teachers on May 20 and 21.  Additionally, we are discussing
how to restructure PLCs to make better use of the time and the topics discussed.

Field Trips are taking place.  Some did need to be rescheduled and new locations booked due
to Covid restrictions.  Fourth Grade visited the State Capitol and Pioneer’s Park on March 24th.
On March 31st, the Fifth Grade went to the Hastings Museum and Planetarium, which was a
new location for them due to Memorial Stadium being closed for tours. Preschool visited Bounce
U and the Lincoln Children’s Museum on April 9th. First and Second Grade will take a
combined Field Trip on April 23rd to the Lincoln Zoo. Kindergarten heads to the Omaha Zoo on
May 3rd.  Third Grade will visit the Stuhr Museum on May 5th.

Wednesday, April 7th was National Paraprofessional Day.  We appreciate all they do!

The 3-4-5 teachers and additional NSCAS 1:1 and small group assistants received training on
April 7th to prepare for NSCAS testing.  The Fifth Grade took their NSCAS Science assessment
on April 8th with no computer or other issues.  3-4-5 took their ELA assessments on April 9th.
Again, there were no issues.  NSCAS Math will take place on April 15th.  Elementary will then
have about two weeks to catch up anyone who missed testing due to absences.

Upcoming events include:  Monthly Book-it Assembly on April 13th and Kindergarten Round-up
on April 16th.  The End of the Year Book-it Assembly will take place on April 19th and the Big
Book-It End of the Year Reward will be April 28th.

Students in K-2 will participate in field activities on April 27th from 11:30-1:15.  This is being
sponsored by Special Olympics and will give the younger elementary students an opportunity to
participate in these activities.  The Elementary Track and Field Day for Grades 3-6 is May 12th.

The Progressive Ag Day for Grades 3 and 4 will take place virtually this year on April 29th.  This
is sponsored by the Polk County Extension Office.

One School, One Book reading and trivia continues through April and the first week of May.
Students are asked a trivia question each day at lunch after reading chapters the night before.

Current K Round-up numbers = 18 (3 current Kindergarten students may be retained)
Preschool signed up for 21-22 = 3 year olds - 8, 4 year olds - 11





Shelby-Rising City Schools
6-12 Board Report- Cody Bobolz
April 12, 2021 7:30 pm

1. ACT
All Juniors took and completed the ACT on Tuesday, March 23rd. Students gave great effort and
we are excited to see how each student performed. We may see results towards the end of this
month or early in May.

2. Senior Service Project
Seniors completed their service project on Tuesday, March 23rd by packing boxes as part of
Operation Christmas Child. Seniors had collected items since December, which included
hygiene products, toys, shirts, school supplies, etc. We had a number of staff members that
donated boxes as well, which was a huge help! Seniors packed 126 boxes, which is
outstanding! These boxes will now go to Denver and then be shipped to different countries in
November. They certainly changed 126 lives through their efforts with this project!



3. March Recognition Rally
The March Husky Recognition Rally was held on Tuesday, March 30th. We celebrated a number
of student accomplishments over the last month, which included recognizing our Winter
Academic All-State recipients and our Staff FFA contestants. We also celebrated those students
who were selected February Students of the Month and held our monthly PBiS drawing. It was
another great rally that once again demonstrated the outstanding students we have.

March Students of the Month

Back Row (from left to right): Isabelle Arguello (8th), Trevor Hoegerl (11th), Leyton Voss (9th)
Front Row (from left to right): Noah Thelen (6th), Avery Bazer (12th), Joseph Martinez (7th)
Not pictured- Jenna Logan (10th)



Winter Academic All-State Recipients
Congratulations to these student-athletes who are getting it done in the classroom and on the
playing field.

Boys Basketball:
Gavin Dutton-Mofford,
Colin Wingard
Girls Basketball:
Madelyn Hopwood,
Kira Pavlik
Speech: Fischer White,
Cassandra Ziemba
Wrestling: Grady Belt

4. ICU Update
- Advisories competed in a Bracket Challenge during March Madness, which was posted up in
the front hallway. Congratulations to Mr. Schoenrock’s advisory for winning the challenge. They
received donuts for winning.
- We also held a Spring Scavenger Hunt the week leading up to Easter Break. Each advisory
has to find eggs that held clues to spell out a spring phrase. Congratulations to Mrs. Schueth’s
advisory as they were the first advisory to figure out the phrase! It was a great activity and
students had a lot of fun!



5. Upcoming Standardized Testing
Our 6-8 students will be taking NSCAS Growth Phase 1 Pilot on Tuesday, April 20th and
Wednesday, April 21st. These will be in the subject areas of ELA, Math, and Science. The
science assessment is to test the test and there will be no student results.

6-11 grade students will complete Spring MAP testing on Tuesday, May 4th and Wednesday,
May 5th (MS). Hopefully students show growth from the fall.

6. Graduation
- Graduation is scheduled for Saturday, May 15th at 2:00 pm in the South Gym. At this

time we are not planning on having to restrict attendance. Plans will be finalized over the
next few weeks.

- Graduation practice will be held on Wednesday, May 12th at 9:00 am. Planning a “Senior
Walk” in the morning, which will include a senior walking with a kindergarten student
through the halls. Working with Mrs. Glock to get that planned.



April Board Report

Days worked to date: 178
Days off: None

Mr. Tejkl and I attended the  NASB Budget workshop in Norfolk on March 31.  The presenters
had some good information that can be used in the future.  They also talked a lot about
providing monthly summary information to the BOE about what percentage of spending has
occurred.  Ada will be attending NASBO virtually this year.

At this point, we currently have no staff vacancies. We are aware of one staff member who has
interviewed for another position.  Most have signed their contracts for next year.  They are due
at the end of the week.  After May 1 the district must find a suitable replacement for the teacher
to be let out of their contract.  The para list is quite stable at this point, also.

I am continuing to work on CARES II funding.  The district has been allocated over $200K that
can be used for a variety of items. We will submit for reimbursement for over $90K in funding for
LMHP & Psych services that deal specifically with our students in need.  We will also seek
reimbursement for over $50K in student computer replacement and software purchases.  We
will also request reimbursement for the new social studies materials.

Covid Vaccine: We received our second dose of the Moderna vaccine on April 1.  For the most
part, the after effects were minimal.  We had over 60 receive the first shot and just under 60
receive the second.  This accounts for over 65% of our staff who have received both doses. This
is significant as compared to other CRC schools, some of whom were right around 25% or less.

Fusco Memorial:  I talked to Becky.  She said that the company does not do a mock up of what
they work on.  The family is ready to proceed with this if the Board is.

Steve and I are working on the summer maintenance list.  So far, the staff has not requested
very much.



April Board Report 

We have purchased 100 new student laptops for next year using care money.  We plan to purchase 50 
additional student laptops also with cares money.  This will help divide up our refresh schedule for 
student devices into smaller groups.   

We have also purchased new teacher computers and I will start get those out to the teachers yet this 
month.  The old teacher computers can either be purchased by the teacher and if they don’t want to 
buy their old computer, they will be used to replace the current board computers and if enough, replace 
the ones in carts right now.   

The older mac computers and the chromebooks that we are replacing will be sold to an outside 
company for what ever we can get for them.   

 



File:  504.50 
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PAYMENT OF STUDENT AND GROUP FEES 

 

The district will pay for the following, upon approval of the Activity by the Activity 

Director: 

 

1. All group entry fees for approved activities occurring during the time school is in 

session. 

2. All awards given to students, include: 

a. Athletic an/or Fine Arts letters, pins, stars, shields, and certificates 

b. All Conference patches for athletic activities. 

c. Championship patches if earned during athletic competition at the conference or 

district, or state level. 

d. Academic recognition given for: the science fair, awards night, Honor Society and 

honor assembly at the end of the school year. 

3. Read-a-thon prizes 

4. Meals and lodging of activity participants and coaches/sponsors if the school district 

is reimbursed by the organization that sponsors the event. 

5. Meals and lodging of fine arts participants and coaches if the participation is at the 

All-State level. 

6. The rate of compensation shall be $16.00/day if 3 meals are needed, $13.00/day if 2 

meals are needed, and $7.00/day if one meal is needed. The activities Director, after 

conferring with the Superintendent, will decide number of meals required and if 

lodging is needed. 

7. All-State auditions for vocal and instrumental music. 

8. A total of two per individual applicant auditions for College Honor Bands or Honor 

Choirs. 

9. First Team All-State Athletic and Fine Arts State members' pictures to be on display 

at school. 

10. Admission fees for cheerleaders, pep band members, or other students when their 

attendance is required at an activity. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Approved ________________ Reviewed _______________ Revised ________________ 



PRINCIPAL'S CONTRACT OF EMPLOYMENT
SHELBY-RISING CITY PUBLIC SCHOOLS

THIS CONTRACT is made by and between the Board of Education of
Shelby-Rising City Public Schools, legally known as Polk County School
District No. 72-0032, and referred to as “the Board” and “the School
District” respectively, and Heather Thompson, referred to herein as “the
Principal”. In accordance with its action taken and recorded in the minutes
of a duly advertised board meeting, the Board agrees to employ the
Principal, and the Principal agrees to accept such employment, subject to the
terms and conditions set forth herein.

Section 1. Term of Contract. The Principal shall be employed for 1
year beginning on/around August 1, 2021, and expiring on/around JUNE 30,
2022. During this and any subsequent year under this contract, the Principal
shall render at least 210 working days of service in the performance of her
duties as Principal. References to “working days” shall mean the period from
August 1st through June 30th and shall consist of all days except those on
which: are scheduled school holidays and teachers and/or staff are not
required to be at school; school is cancelled; the Principal’s illness makes
attendance impossible or impracticable; the Principal’s presence is not
necessary to fulfill her contractual duties; or the Board otherwise excuses
the Principal. The Principal agrees to work sufficient hours and days to
satisfactorily complete the duties of this contract. The Principal shall keep
complete and accurate records of her working days and shall provide the
Superintendent with a report of her accumulated working days.

Section 2. Renewal of Contract. Unless the Superintendent
recommends the nonrenewal, termination, amendment, and/or cancellation
of this contract by April 15th, the contract will automatically renew for a
period of one contract year, as defined in Section 1, from and after the
expiration date provided in Section 1 of this contract.

Section 3. Salary.  The Principal’s salary for the contract year shall be
$86,680 (includes $3,680 for SPED Director Duties-10% of Base) which
shall be paid in 12 equal monthly installments beginning in the month of
August.  The Board shall not reduce the Principal's salary during the term of
the contract, but may increase it and/or the benefits during the term of this
contract, as an amendment to the contract, without the amendment
constituting a new contract, requiring a hearing, or extending the term of
this contract.

Section 4. Deductions. This contract shall conform to the statutes
and regulations governing deductions from compensation. The Principal
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authorizes the District to deduct or withhold from each and every period of
pay any amounts necessary to offset any damages caused by the Principal or
the value of property or money entrusted to the Principal or owed by the
Principal to the District during the course of or as a result of the Principal’s
employment, if such property or money have not properly been returned to
the District. The school district shall withhold other deductions as the
Principal and Board may agree.

Section 5. Professional Status. The Principal affirms that she is not
under contract with any other board of education covering any part or all of
the term provided in this contract. Throughout the contract term, she will
hold a valid and appropriate certificate to act as a principal in the State of
Nebraska which she will register and maintain on file in the school district’s
central administrative office. This contract shall not be valid and the Board
will not compensate the Principal for any service performed prior to the date
that she registers her certificate.

Section 6. Principal's Duties. The Principal’s duties shall be as
prescribed by statute and by Board policies, rules, regulations and directives.
The Principal agrees to devote her time, skill, labor and attention to her
duties throughout the contract term.  She shall be subject to the direction
and control of the Superintendent at all times and shall perform such
administrative duties as the Superintendent or Board assigns to him. By
agreement with the Superintendent, she may undertake consultative work,
speaking engagements, writing, lecturing, or other professional duties and
obligations as long as they do not interfere with carrying out her duties and
obligations to the school district. The Board of Education recognizes the
building principal as the chief educational leader in her/her building.  The
Principal will be responsible for the organization and administration of the
building, all phases of the instructional program, and the direction of
personnel and school management.  These are to be in harmony with the
standards and goals for the schools and the District as directed by and in
cooperation with the Superintendent of Schools.

Section 7. Nonrenewal, Termination, Cancellation or Mid-Term
Amendment. Nonrenewal, termination, cancellation, or amendment of this
contract shall be in accordance with state statutes. During any applicable
probationary period, the Board may non-renew or amend this contract for
any reason so long as it is not unconstitutional. At all other times, the Board
may terminate, cancel or amend this contract for any of the following
reasons: (a) the cancellation, termination, revocation, or suspension of the
Principal’s certificate (Nebraska Administrative and Supervisory Certificate,
or the Nebraska Professional Administrative and Supervisory Certificate) by
the State Board of Education: (b) any of the reasons set forth in this
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contract; (c) the breach of any of the material provisions of this contract; (d)
incompetence: (e) neglect of duty; (f) unprofessional conduct; (g)
insubordination; (h) conduct involving moral turpitude; (i) physical or
mental incapacity: (j) immorality; (k) conviction of a felony; (l) any conduct
that substantially interferes with the Principal’s continued performance of her
duties; (m) any arrest, criminal charge, or criminal conviction of Principal or
the failure to report the same; (n) any filing against the Principal under Neb.
Rev. Stat. Section 43-247 or any other provision of the Nebraska Juvenile
Code for child abuse and/or neglect or the failure to report the same; (o)
knowingly falsifying school district records or documents; (p)
misrepresentation of fact to the district and its personnel in the conduct of
the district’s official business; (q) the use or possession of illegal drugs or
controlled substances except as prescribed by a physician; or (r) being under
the influence of illegal drugs, controlled substances, or alcohol while on
school grounds, at school events, or in a vehicle owned, leased or contracted
by the district except as prescribed by a physician.

Section 8.  Disability.  If the Principal is unable to perform her duties
by reason of illness, accident or other disability beyond her control, and the
disability continues for a period of more than 60 calendar days or if the
disability is permanent, irreparable, or of such a nature as to make
performance of her duties impossible, the Board may initiate action to cancel
this contract, whereupon the respective rights, duties and obligations of the
parties hereunder shall terminate, with the exception of any benefits to be
paid to the Principal under any insurance coverage furnished by the district.

Section 9. Transportation. The Principal shall be provided use of a
school vehicle for necessary transportation for professional duties or
attendance. When no district vehicles are available the Principal will be
compensated the District rate for mileage.

Section 10. Fringe Benefits. The Board shall provide the Principal
with the following fringe benefits:

a. Health Insurance. Family health insurance that is
provided to certificated staff through the District’s health
insurance carrier.

b. Dental Insurance. Family dental insurance that is
available to certificated staff through the District’s health
insurance carrier.

c. Sick Leave. The Principal shall be entitled to eleven (11)
days of leave per year which may accumulate to a total of
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thirty (30) sick days. Sick leave may only be used for
personal/family illness once yearly leave is exhausted or as
otherwise provided in District policy. If the Principal
qualifies for disability pay under a long-term disability
policy, she shall be required to take the disability pay
instead of sick leave pay. The Principal shall keep
complete and accurate records of her leave/sick days and
complete required leave forms. The Principal shall not be
compensated for unused days of sick leave upon the
ending of her employment with the District.

d. Disability Insurance. The Principal shall purchase
long-term disability insurance from the school district’s
carrier at her own expense.

e. Professional Development. The Principal is expected to
continue her professional development and to participate
in relevant learning experiences. With the approval of the
Superintendent or Board, she may attend appropriate
professional meetings at the local, state, regional and
national level; and the Board will pay for valid expenses of
attendance. If the Principal attends a national convention
and does not return following the initial year of
employment as Principal, the Principal agrees to repay the
District in full for national convention expenses paid by the
District.

f. Professional Dues. The school district will pay the
annual dues for the Principal’s membership in the
following organizations: Nebraska Council of School
Administrators or one sub organization not to exceed $500
total.

g. Bereavement Leave. The Principal shall be permitted
bereavement leave as provided in District policy. In the
event that the District does not have a bereavement leave
policy, the Principal will be allowed up to 3 days of paid
bereavement leave per year.

h. Cell Phone. The Principal shall be required to purchase
and maintain a cellular phone so that she can be reached
at all times for work-related emergencies or while away
from school grounds during the work day. The School
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District will reimburse the Principal for costs related to
employment that exceed the regular monthly fee’s paid.

i. Expense Reimbursement. The Board shall pay or
reimburse the Principal for expenses that are actually,
necessarily, and reasonably incurred in attending
educational seminars, conventions, and workshops;
conferences; training programs; official school functions,
hearings or meetings, provided that (1) such payment or
expense is authorized by the Local Government
Miscellaneous Expenditures Act (Neb. Rev. Stat. §
13-2201 et seq.) or some other provision of law, and (2)
the Principal shall secure the prior approval of the Board
or Superintendent before incurring any such expense
when the anticipated aggregate expense of any single
event is $100.00 or more.

Section 11. Residence/Domicile in School District. The Principal
shall have her domicile and principal residence within the boundaries of the
District as they exist on the first duty day for the Principal under the terms
of this contract; and, the Principal shall maintain her domicile and residence
within the boundaries of the District during the term of this agreement, or
any renewal, amendment, or continuation thereof, except as otherwise
provided herein. If the Principal is in her first year of employment with the
District and does not have her domicile and principal place of residence
within the District at the time of her employment, the Principal shall move
her domicile and principal place of residence into the corporate limits of the
District before the expiration of the first six months from the Principal’s first
duty day under this contract. It is the purpose of this paragraph to require
the Principal to, at all times during such employment, live and maintain her
domicile and principal place of residence in the District to encourage the
Principal: (1) to be highly motivated and deeply committed to the District’s
educational system; (2) to speak to and vote on ballot issues affecting the
district as a legal voter of the school district; (3) to be involved in school and
community activities bringing her in contact with parents and community
leaders and be committed to the future of the district and its schools; (4) to
be accessible to parents and students, and allow parents and students to
become personally acquainted with the Principal; and, (5) to gain sympathy
and understanding for the cultural basis of the community, and the social,
economic, and environmental problems of the children of the school
community and are thus less likely to be considered isolated from the
community in which she is the educational leader.
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Section 12. No Penalty for Release or Resignation. There shall
not be a penalty for the release or resignation of the Principal from this
contract; provided no resignation shall become effective until the expiration
of the contract unless it is accepted by the Board, and the Board shall fix the
date at which the resignation shall take effect.

Section 13. Compensation Upon Termination. Upon lawful
termination of this contract for any reason, the compensation to be paid
hereunder shall be an amount which bears the same ratio to the annual
salary specified as the number of months or fraction thereof to the date of
such termination bears to the 12 months in the annual salary period in which
termination occurs. The Principal shall refund any portion of the salary she
was paid but had not earned prior to the date of termination of this contract.

Section 14. Evaluation. The Superintendent shall evaluate the
Principal as required by state statute. The Principal agrees that the full
instructional/observational evaluation period, as required by section 79-828,
shall mean any observation of the Principal’s duties for at least 40 minutes,
whether consecutive or as aggregated throughout the period applicable to
the evaluation. The Principal agrees that time spent working in conjunction
with the Superintendent on school-related matters may be counted toward
observation for a full instructional period.

Section 15. Legal Actions. The Board will support the Principal if
there is a legal dispute caused by her carrying out her duties properly. If a
legal action, including a professional practice complaint, is threatened or filed
against the Principal as a result of her performance of her duties or her
position as Principal of the district, the Board will provide him with a legal
defense to the maximum extent permitted by law so long as she acted in
good faith and in a manner which she reasonably believes to be in or not
opposed to the best interests of the district and, with respect to any criminal
action or proceeding, had no reasonable cause to believe that her conduct
was unlawful.

Section 16. Physical or Mental Examination. The Principal agrees
that, at the request of the Board or Superintendent, she will have a
comprehensive physical and\or mental examination performed by one or
more licensed physicians or psychologists of the Board's choosing during the
term of this Contract. In deference to the requirements of the Americans
with Disabilities Act and HIPAA, the physician’s report to the Board and/or
Superintendent must address whether the Principal is able to perform the
“essential functions” of her position.
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Section 17. Governing Laws. The parties shall be governed by all
applicable state and federal laws, rules, and regulations in performance of
their respective duties and obligations under this contact.

Section 18. Amendments to be in Writing. This contract may be
modified or amended only by a writing duly authorized and executed by the
Principal and the Board.

Section 19. Severability. If any portion of this contract is declared
invalid or unenforceable by a court of competent jurisdiction, such
declaration shall not affect the validity or enforcement of the remaining
provisions of this contract.

IN WITNESS WHEREOF, the parties have executed this contract on the
dates indicated below.

Executed by the Board this ___ day of _____________, 201__.

_________________________ __________________________
President, Board of Education         Superintendent of Schools

Executed by the Principal this ___ day of __________, 201__.

_________________________
Principal
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