
Board of Education Regular Meeting
Thursday, December 15, 2016 7:30 PM
Shelby-Rising City School Band Room
650 N. Walnut
Shelby, NE 68662-0218 

1. Call to Order

2. Pledge of Allegiance

3. Announce Open Meeting Act Posting and Location

4. Recognition of Visitors & Public Comment
During this time visitors may request to the board the opportunity to speak at the 
appropriate time.  The Board then allow for Public Comments.  Each speaker will be 
limited to 5 minutes and all of the Public Comment time will be limited to 30 
minutes.  An exception will be made for those speakers appearing on the Agenda as 
presenters.
4.1. Continuous Improvement Team Presentation (School Improvement Plan)

5. Approval of Agenda

6. Consent Agenda

6.1. Minutes

6.2. Treasurers Report

7. Admnistrative Reports

7.1. Athletic Director/Activities Director Report

7.2. Elementary Principals Report

7.3. Secondary Principals Report

7.4. Superintendents Report

7.4.1. Nebraska Educational Profile

LINK: Nebraska Educational Profile - SRC
Additional Information is also available at Data Reporting System - NDE

8. District Reports

http://nep.education.ne.gov/Districts/Index/72-0032-000?DataYears=2015-2016
http://drs.education.ne.gov/Pages/default.aspx


8.1. Technology Report

8.2. Maintenance/Facilities/Transportation Report

8.3. Board/Committee Report

8.3.1. Thank You to Pinnacle Agency and the SRC Booster Club for their 
Donation

8.3.2. NASB Conference Summary/Review

9. Discussion Items

9.1. Renovation and Expansion Construction Update

9.2. Early Retirement Incentive

9.3. Participation Numbers - Middle School

9.4. Junior Assessment - ACT

9.5. Library Entrance ASI

9.6. Wrestling Mat

10. Action Items

10.1. Superintendent Contract

10.2. Changes to temporary and permanent easement agreement with Sacred Heart 
Church for Ash Street Project

10.3. Fitness Center Equipment Bid

10.4. Walk-in Freezer Bid

10.5. Ceiling ASI

10.6. Carpet and Flooring ASI

10.7. South Gym Scoreboard Bid

10.8. Training Room ASI

10.9. Elementary Furniture Bid



11. Board Member Recognition - Roy Houdersheldt

12. Set Dates

13. Executive Session

The Board may enter into closed session at any time to discuss any matter for which a 
closed session is lawful and appropriate.
We have legal matters that need to be handled in closed session.
Before the Board can enter closed session, a motion must be made in agreement with 
Statute 84-1410 by the Board to discuss topics such as personnel, negotiations, and legal 
matters.

14. Adjournment
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This data set contains unmasked data and is suitable only for internal 
use by the Nebraska Department of Education (NDE).  NDE masking 
rules must be applied prior to disclosure to ensure compliance with 
the federal Family Education Rights and Privacy Act (FERPA) and other 
federal and state laws. 
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Superintendent	Pay	Transparency	Notice—Contract		for	Chip	Kay

After	the	2017/18	school	year,	how	many	years	remain	on	the	contract: 2
(Column	F	must	be	completed	if	additional	years	remain	on	contract.)
The	estimated	costs	to	the	district	for	the	2017/18,	2018/19,	and	2019/20	year(s)	are	listed	below:

2017/18	Base	Pay,	Additional	
Compensation	&	Benefits

Future	Base	Pay,	Additional	
Compensation	&	Benefits	
per	Contract	(2018/2019)

Future	Base	Pay,	Additional	
Compensation	&	Benefits	
per	Contract	(2019/2020)

TOTAL	CONTRACT	
COST

	$																															132,500.00	 	$																											132,500.00	 	$																											132,500.00	 	$																	397,500.00	

●	Extended	contracts	/	Activities	outside	of	regular	salary 	$																																															-			 	$																																											-			 	$																																		-			
●	Bonus/Incentive/Performance	Pay 	$																																															-			 	$																																											-			 	$																																		-			

	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			

	$																																	20,506.20	 	$																													20,506.20	 	$																													20,506.20	 	$																			61,518.60	
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			

	$																																															-			 	$																																											-			 	$																																		-			
	$																																	23,227.25	 	$																													23,227.25	 	$																													23,227.25	 	$																			69,681.75	
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																						500.00	 	$																																		500.00	 	$																																			500.00	 	$																						1,500.00	
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			
	$																																															-			 	$																																											-			 	$																																		-			

Totals: 	$																															176,733.45	 	$																										176,733.45	 	$																											176,733.45	 	$																	530,200.35	

Notice	is	hereby	given	that	Shelby-Rising	City	Schools	will	discuss	and	take	necessary	action	on	the	superintendent	employment	contract/contract	amendment	
on	its	agenda	at	the		board	meeting		held	on	December	15,	2016,	7:30	p.m.	at	the	High	School	Band		Room	in	Shelby,	Nebraska.

Compensation	for	activities	outside	of	the	regular	salary:

●	Mileage	Allowance
●	Educational	tuition	assistance

Base	Pay	for	the	Total	FTE

●	Stipends
●	All	other	costs	not	mentioned	above

Benefits	and	Payroll	Costs	Paid	by	district:
●	Insurances	(Health,	Dental,	Life,	Long	Term	Disability)

●	All	other	benefit	costs	not	mentioned	above

●	Cafeteria	Plan	Stipend
●	Cash	in	lieu	of	insurance
●	Employee's	share	of	retirement,	deferred	compensation,	FICA	and	
Medicare	if	paid	by	the	district
●	District's	share	of	retirement,	FICA	and	Medicare
●	IRS	value	of	housing	allowance
●	IRS	value	of	vehicle	allowance
●	Additional	leave	days
●	Annuities
●	Service	credit	purchase	
●	Association	/	Membership	dues
●	Cell	Phone/Internet	reimbursement
●	Relocation	reimbursement
●	Travel	allowance/reimbursement



Contract	for	the	2017-18,	2018-19	&	2019-20	School	Years	

	

Contract	of	Employment	

As	Superintendent	of	Schools	

Shelby-Rising	City	Public	Schools	

	

Section	1	

It	is	hereby	agreed	by	and	between	the	Board	of	Education	of	the	Polk	County	School	District	#72-0032,	commonly	
known	as	the	Shelby-Rising	City	Public	Schools,	(hereinafter	called	the	Board)	and	Chester	“Chip”	Kay,	(hereinafter	
called	the	Superintendent),	that	the	said	Board,	in	accordance	with	its	action	as	found	in	the	minutes	of	the	
meeting	held	on	December	15,	2016,	has	and	does	hereby	employ	the	said	Chip	Kay	as	Superintendent	of	Schools	
for	a	three	(3)	year	period	commencing	July	1,	2017,	and	ending	June	30,	2020.	

	

Section	2	

The	parties	agree	that	said	employee	shall	perform	the	duties	of	Superintendent	of	Schools	in	and	for	the	public	
schools	in	said	District	as	prescribed	by	the	laws	of	the	State	of	Nebraska	and	by	the	rules	and	regulations	made	
there	under	by	the	Board	of	Education	of	said	District.		Salary	fees	for	any	subsequent	years	of	employment	shall	
be	as	agreed	upon	by	the	parties.	

	

Section	3	

WITNESSETH:		That,	in	consideration	of	a	salary	of	$132,500	to	be	paid	the	first	year	of	this	contract,	and	of	the	
further	covenants	and	consideration	hereinafter	stated,	said	Superintendent	agrees	to	perform	faithfully	the	
duties	of	Superintendent	of	Schools	of	said	District.		The	annual	salary	shall	be	paid	in	equal	installments	in	
accordance	with	the	policy	of	the	Board	governing	payment	of	other	professional	staff	in	the	District.		The	Board	
will	negotiate	a	minimum	salary	and	benefits	increase	in	year	two	and	three	of	3%.	

	

Section	4	

There	shall	be	no	penalty	for	release	or	resignation	by	the	Superintendent	from	this	contract	provided	that	no	
resignation	shall	become	effective	until	expiration	of	the	annual	contract	year,	June	30,	unless	earlier	accepted	by	
the	Board,	in	which	case	the	Board	shall	fix	the	time	at	which	the	resignation	shall	take	effect.		No	resignation	will	
be	accepted	at	any	time	later	than	December	1st	for	the	following	contract	year.	

	 	



Section	5	

Superintendent	will	furnish	throughout	the	life	of	his	contract,	a	valid	and	appropriate	certificate	to	act	as	
Superintendent	of	Schools	in	the	State	of	Nebraska	as	directed	by	the	Board	of	Education	and	the	Superintendent	
hereby	agrees	to	devote	his	time,	skill,	labor,	and	attention	to	said	employment	during	the	term	of	this	contract,	
provided,	however,	that	the	Superintendent,	by	agreement	with	the	Board,	may	undertake	consultative	work,	
speaking	engagements,	writing,	lecturing,	or	other	professional	duties	and	obligations.	

	

Section	6	

The	Superintendent	shall	be	generally	responsible	to	organize,	reorganize,	and	arrange	the	administrative	and	
supervisory	staff	which	in	his	judgment	best	serves	Shelby-Rising	City	Schools.		The	Superintendent	shall	further	be	
responsible	for	the	administration	of	instruction	and	business	affairs	of	the	District	and	shall	generally	have	
authority	to	select,	place	and	transfer	personal	subject	to	oversight	by	the	Board	of	Education.	

	

Section	7	

The	Board	agrees	that	any	criticism	or	complaint	of	what	so	ever	nature	against	the	Superintendent	and	of	which	
the	Board	becomes	aware	shall	be	referred	promptly	to	the	Superintendent	to	be	timely	addressed	by	the	
Superintendent.	

	

Section	8	

Should	the	Superintendent	be	unable	to	perform	any	or	all	of	his	duties	by	reason	of	illness,	accident,	or	other	
cause	beyond	his	control	and	said	disability	continues	for	a	period	of	time	which	would	exceed	District	provided	
sick	leave	or	other	applicable	leave	provisions	or	at	such	point	when	it	becomes	reasonably	apparent	to	the	Board	
that	such	disability	is	permanent,	irreparable,	or	of	such	nature	as	to	make	the	performance	of	the	
Superintendent’s	duties	not	possible,	the	Board	may	at	its	option	cancel,	terminate,	or	non-renew	this	agreement	
provided	that	nothing	in	this	paragraph	shall	relieve	the	Board	of	its	statutory	duties,	obligations	both	
substantively	and	procedurally	to	follow	all	applicable	provisions	of	statute	79-824,	et	seq.,	nothing	in	this	section	
shall	be	construed	to	deprive	the	Superintendent	of	any	rights,	entitlements	or	privileges		vested	in	the	
Superintendent	by	applicable	state	and	federal	law.	

	

Section	9	

The	Superintendent	does	hereby	agree	to	have	a	comprehensive	medical	examination	not	less	than	once	every	
two	(2)	years	and	not	more	than	once	a	year	and	agrees	that	a	statement	certifying	to	the	physical	capacity	of	the	
Superintendent	of	Schools	to	perform	the	duties	of	the	office,	shall	be	filed	with	the	Secretary	of	the	Board.		Such	
reports	shall	be	treated	as	a	confidential	information	by	the	Board	as	required	by	applicable	state	and	federal	
privacy	laws	and	upon	the	Board	reviewing	the	said	statement,	such	statements	shall	be	returned	to	the	
Superintendent	unless	such	statement	would	give	rise	to	action	by	the	Board	as	set	forth	in	Section	8	herein.	 	



Section	10	

The	Board	of	Education	shall	either	provide	the	Superintendent	with	transportation	required	in	the	performance	of	
his	official	duties	or	shall	in	the	alternative	reimburse	Superintendent	for	Superintendent’s	use	of	Superintendent’s	
own	vehicle	at	the	mileage	rate	applicable	at	the	time	mileage	was	incurred.	

Section	11	

The	Superintendent	shall	provide	220	days	of	service	annually	and	shall	perform	all	of	the	duties	set	forth	in	the	
job	description	of	the	Superintendence,	Board	policies	that	apply	to	the	Superintendent	or	as	reasonably	directed	
by	the	Board.		The	Superintendent	shall	on	a	monthly	basis	account	for	the	Superintendent’s	days	of	service,	at	
each	monthly	board	meeting	or	within	his	monthly	online	calendar.		If	the	Superintendent	intends	to	be	absent	
from	duties	for	a	period	exceeding	two	(2)	work	days,	Superintendent	shall	inform	the	Board	of	such	fact	and	the	
Board	shall	not	unreasonably	withhold	permission	for	the	Superintendent	to	be	gone	for	such	period	of	time.	

	

Section	12	

The	Superintendent	shall	be	provided	the	following	benefits:	

1. Family	Blue	Cross	Blue	Shield	Health	Plan	(Equivalent	health/dental	plan	of	certified	staff).	
2. $100,000	term	life	insurance	policy.	
3. Use	of	district	owned	laptop	computer.	
4. Dues	in	one	state	and	one	national	professional	organization	pertinent	to	school	administration.	

	

Section	13	

The	Superintendent	shall	with	notice	to	the	Board	be	entitled	to	attend	professional	meetings	appropriate	to	the	
development	and	continuing	education	of	the	Superintendent	at	the	local	level.		The	Board	may	also	grant	
Superintendent	Authority	to	attend	such	meetings	at	the	state	and	national	level.		If	attendance	at	such	state	and	
national	level	activities	is	approved	by	the	Board,	the	reasonable	and	necessary	expense	of	attendance	at	such	
meetings	shall	be	paid	by	the	Board	or	reimbursed	to	the	Superintendent	as	the	facts	may	be.	

	

The	parties	agree	that	in	the	event	any	action	is	brought	against	Superintendent	whether	administrative	or	judicial	
as	a	result	of	Superintendent	performing	the	duties	of	the	Superintendence	or	performing	duties	at	the	direction	
of	the	Board	shall	require	the	Board	of	Education	to	defend	hold	harmless	or	indemnify	the	Superintendent	as	a	
result	of	any	adverse	outcome	against	the	Superintendent	resulting	from	such	administrative	or	judicial	action.	

	

Nothing	in	this	agreement	shall	be	construed	to	entitle	Superintendent	to	a	defense,	hold	harmless	right	or	
indemnification	for	any	action	arising	out	of	Superintendent’s	performance	of	duties	under	this	contract	when	
Superintendent	is	plaintiff	in	an	action	brought	against	the	Board	or	the	District	or	in	a	case	in	which	the	Board	has	
commenced	action	of	any	nature	against	the	Superintendent	based	upon	failure	to	perform	professional	duties	or	
for	a	breach	of	any	of	the	provisions	of	this	contract.	 	



Section	14	

This	contract	shall	be	construed	under	the	laws	of	the	State	of	Nebraska.		In	the	event	any	provision	of	this	
contract	is	construed	to	be	unlawful,	unconstitutional	or	in	any	other	matter	legally	invalid,	all	other	provisions	of	
the	contract	shall	remain	in	full	force	and	effect.	

	

Section	15	

The	Board	shall	evaluate	the	Superintendent	not	less	than	one	(1)	time	each	year	of	this	contract	using	the	
evaluation	instrument	adopted	by	the	Board	and	as	amended	from	time	to	time.		Nothing	in	this	contract	shall	be	
construed	to	prevent	the	Board	from	modifying	its	evaluation	instrument	for	application	in	any	period	of	
employment	after	the	employment	period	described	in	this	contract	has	expired.		The	formal	evaluation	will	be	
completed	by	the	November	school	board	meeting.		A	contract	renewal	offer	will	be	negotiated	by	the	December	
school	board	meeting.		A	salary/benefit	determination	will	be	completed	by	the	March	school	board	meeting.	

	

IN	WITNESS	WHEREOF,	the	parties	have	executed	this	Agreement	on	the	date	first	above	
written.	

BOARD	OF	EDUCATION,	of	Shelby-Rising	City	Public	Schools.	

Attest:	

	

__________________________	 	 	 _______________	

Board	President	 	 	 	 	 	 Date	

	

_______________________________	 	 	 __________________	

Superintendent	of	Schools		 	 	 	 Date	
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