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This pamphlet has been developed to
help the general public attending a
meeting of the Board of Education to
understand the internal operation of

the Board. It is hoped that this
pamphlet will foster improved relations
between the Board and the citizens

it serves.

Meetings of the Board

When

● The Board of Education convenes once each
month on the second Monday except in the
months that have five Mondays. In months with
five Mondays, the Board convenes on the third
Monday of the month. Holidays and unexpected
conflicts may create exceptions to this practice.

● The Board of Education will convene in special
session whenever it is deemed necessary for the
efficient operation of the school district.

● Board of Education meetings are called to order
at 7:00 p.m. unless another time is stipulated.

Where

● Regular and special meetings of the Board of
Education will be held in the Board Room on the
Valley Campus at 401 S. Pine St., in Valley, unless
another location is specifically identified.

● Whenever public participation dictates the need
for a larger meeting room, the Board will convene
in the High School library.

Notice of Meetings

● Official notice of the time and place of the regular
board meetings are posted on the doors of the
schools, banks in Valley and Waterloo and the
Valley City Hall.

● Notice of special meetings will be posted at least
24 hours in advance. Hearings will be published
in The Omaha Daily Record.

Business of the Board

Agendas

● Agendas for the regular meeting on the second
Monday of the month will be prepared in advance
and kept current and available in the
superintendent’s office. Business items of an
emergency nature may be placed on the agenda
by a majority vote of the Board of Education.

● Parents, employees and patrons may request
items placed before the Board of Education for
consideration by contacting the Superintendent at
least three business days in advance of a regular
meeting.

Public Participation

● The Board of Education invites you to offer
comments during the Public Communication and
Correspondence portion of the meeting. Public
requesting to offer comments during the Public
Communication portion of the meeting shall
make a request to speak or complete the sign-in
information sheet at the meeting. The individual
is asked to state the purpose and general nature
of his or her appearance before the Board. The
Board President shall indicate to the individual
how much time the Board will allot the individual.
Speakers normally will be given five minutes with
a maximum of 20 minutes set aside for such
communications.

● Members of the public requesting to speak to an
item considered New or Old Business on the
Agenda will request time during the Public
Communications portion of the meeting. Unless
the comments are related to an agenda item no
action will be taken by the Board. Questions or
requests of the Board by the public will be taken
under consideration. The Board will direct the
Superintendent, or the Superintendent’s
designee, to respond in writing to any public
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question or request brought before the Board.
Equal time shall be allotted to individuals
speaking for and against a proposal when
opposing points of view are represented at the
board meeting.

● The Board invites you to share any information
you may have or address any question to any
Board member or the Superintendent regarding
new business in the week prior to the next
meeting.

● If, at any Board meeting, any person shall conduct
himself or herself in a disorderly manner and
after notice of the president or the person
presiding shall persist therein, the president or
person presiding may ask the person to leave and
if the person refuses, the president or presiding
officer may order any law enforcement officer or
any other person or persons to take him or her
into custody until the meeting is adjourned.

● Meetings may be recorded. Recording must be
done so as not to disrupt the meeting.

● Meetings of the Board of Education shall be
conducted in compliance with appropriate policy,
state statutes and open meeting laws.

Mission Statement

DC West Community Schools engages, prepares, and
empowers all of our students for the future.

The Douglas County West Community Schools does not discriminate
on the basis of race, color, national origin, sex, disability, religion,
age or other protected status in its programs and activities and
provides equal access to the Boy Scouts and other designated youth
groups. The following persons have been designated to handle
inquiries regarding the non-discrimination policies:

Students: Superintendent of Schools, 401 S. Pine St., Valley,
Nebraska 68064 (402-359-2583).

Employees and Others: Superintendent of Schools, 401 S. Pine
St., Valley, Nebraska 68064 (402-359-2583).

Complaints or concerns involving discrimination or needs for
accommodation or access should be addressed to the appropriate
Coordinator. For further information about anti-discrimination laws
and regulations, or to file a complaint of discrimination with the
Office for Civil Rights in the U.S. Dept. of Education (OCR), please
contact OCR at 8930 Ward Pkwy, Suite 2037, Kansas City, Missouri
64114, (816) 268-0550 (voice) or (877) 521-2172
(telecommunications device for the deaf) or ocr.kansascity@ed.gov.

Board Meeting
Procedures

“Engage, Prepare, and Empower”

Douglas County West
Community Schools

P.O. Box 378
401 S. Pine St.

Valley, Nebraska 68064
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DC West Elementary School:
February 2024 Board Report
Dr. Jeffrey Kerns

We are very excited to announce that Mr. Alan Sarka was offered and accepted the position of
Assistant Principal at DC West Elementary starting in the 2024-2025 school year. I want to
thank the following people for serving on our distinct interview team:

Dr. Melissa Poloncic Dr. Dawn Marten Nicki Pechous
Jim Knott Bill Koile Dr. Nancy Johnston
Amy Ethen Rhonda Jonas Justin Presler
Kaitlin Beck Reagan Rosenberg Rosey Krauel
Larissa Travis John Oien Jake Rehder

Wednesday February 28th - Friday March 1st-Jake Subbert, Megan Nolasco, Shari Fischer,
Reagan Rosenberg, Nicki Pechos and myself will be attending a Leadership In Behavior
Disorders Symposium in Kansas City.

Responsive Classroom:
1) Our Responsive Classroom team will start professional development opportunities for

our staff from the book Power Of Our Words.
2) Utilizing Funds from our Superintendents Plan- Buffet Early Childhood Institute we will

take a second team of teachers to Responsive Classroom training in June.

Falcon Family Cafe: March 23, 2024
Mrs. Kelsey Nabity presented and answered questions on how we utilize FalCoins at DC West
Elementary school.
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The Preschool Play Group was held at the Valley Public Library on 2/16! The next
playgroup will be on March 29th!

Mr. Cam Wiese works as a part time paraprofessional in our preschool program. Students and
families supported Mr. Cam on senior night, they must have brought good fortune with them as
Mr. Cam hit the game winning shot!
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Kindergarten held their music performance:

Little Falcon Play Group #1 was held on February 5th.
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In guidance class students made Valentines for folks in our local nursing homes.

Thank you to the Falcon cheerleaders, boys basketball players, girls basketball players for
joining us during walking club this month! We appreciate you taking time to build
relationships with our little Falcons! We would like to open the invitation for all HS
Clubs/Teams/Activities to join us from 7:45-8:55 Monday - Friday.
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DCWest Community Schools
Board Report March 2024
Dr. DawnMarten - Director of Learning

Assessments: NSCAS andACT
NSCAS for Grades 3-8 and ACT for Grade 11 are right around the corner! Teachers have

been busy preparing and reviewing content standards with students. The first NSCAS testing
session will occur on April 2 and continue through April 25. NSCAS ACT is scheduled for March
26.

Middle School MOECAttendance Improvement Cohort
The Middle School has been awarded three grants in collaboration with MOEC

Attendance Improvement Cohort.
● GRANT#1: $2,000 to support strategies and incentives for Tier II and III students.

○ We will use the $2,000 to purchase materials that support, enhance, and
implement our newly developed Middle School Peer Mentor Program. This
program's goal is to work with students, guiding them toward both academic
success and personal growth. The program has been established on the
foundation of boosting student confidence and nurturing the belief that
everyone can thrive in whatever they choose to do. Additionally, we want to
help students feel better about themselves and more positive about school.
This is accomplished through matching a middle school mentee to a high
school mentor.

Another portion of the funds will support our Middle School Attendance Matters
Initiative. This initiative has multiple layers of support and incentives to develop
a sense of student belonging that contributes to lowering the school's chronic
absenteeism rate. The funds would purchase snacks, rewards, and swag for
the Awesome Attendance Raffle, Daily Falcon Flyer (positive student
recognition), Weekly Falcon Grams (above and beyond student recognition),
Student of the Month, and Quarterly Falcon Rewards & Assembly (recognition
for good grades, no/growth in lowering office referrals, no missing assignment,
and attendance improvement).

Superintendent Dr. Melissa Poloncic 402.359.2583
Director of Learning Dr. Dawn Marten 402.359.2583
Director of Special Education Nicki Pechous 402.359.2583
Elementary Principal Dr. Jeffrey Kerns 402.359.2151
Middle School Principal Jeremy Travis 402.779.2646
High School Principal Jim Knott 402.359.2121
High School Assistant Principal/AD Nathan Ter Beest 402.359.2121
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● GRANT#2: $1,000 to support specific strategies to improve attendance for all students.
○ We will use the $1,000 for staff stipends for two staff members who serve on the

Middle School Attendance Improvement Team. These two staff members are
the heartbeat of this work; our school counselor and school psychologist. These
funds would allow us to pay each of them for 20 hours at $25 per hour for all
the work they do outside of contract hours. Their time is devoted to analyzing
student attendance data, identifying root causes for each student on the
chronic absenteeism list, collaborating with teachers to develop plans of
support, and facilitating family support meetings.

● GRANT#3: $1,000 for professional learning opportunities that support attendance
team collaboration and learning.

○ We will use $1,000 towards our Responsive Classroom professional
development training. The funds would be used toward registration fees for
staff and administrators to attend a 4-day training this summer. The goal of
Middle School Responsive Classroom is to promote strong academic and
social-emotional skills through the following characteristics: developmental
responsiveness, engaging academics, positive community, and effective
management. Responsive Classroom aligns with our Attendance Improvement
goal of developing and fostering student belonging with school, teachers, and
peers.

Professional Development
On Monday, February 19 Professional Development Day, staff participated in a full day

of learning and collaboration. Details are as follows:
● Preview of the Pilot DCW Teacher Evaluation Pilot
● Reviewed 2023 NSCAS & ACT Data
● Overview of the newly developed DCW Grading Beliefs

○ Consistent: Student work of equivalent performance should receive the same
grade.

○ Accurate:Grades communicate student learning on content standards and
do not include other factors.

○ Feedback: Feedback is specific and timely enough that students can use it to
enhance their academic mastery.

○ GrowthMindset: A culture of learning is established by honoring various
learning rates and multiple opportunities to demonstrate mastery.

Superintendent Dr. Melissa Poloncic 402.359.2583
Director of Learning Dr. Dawn Marten 402.359.2583
Director of Special Education Nicki Pechous 402.359.2583
Elementary Principal Dr. Jeffrey Kerns 402.359.2151
Middle School Principal Jeremy Travis 402.779.2646
High School Principal Jim Knott 402.359.2121
High School Assistant Principal/AD Nathan Ter Beest 402.359.2121
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March 2024

March has been a busy month in the Special Education Department! We have been
planning for next year and working on making sure we are fully staffed while also
participating in training and professional development to help us best serve our
students. Last but not least, we continue to work to serve students in a collaborative and
inclusive environment in partnership with our general education teachers and parents.

High School Life Skills Planning:
To better serve our students who participate in alternate curriculum, we are planning a
small remodeling project in the high school this summer. We will convert the SRO
Office, Conference Room, and Staff Lounge into a Life Skills classroom, independent
work area, and sensory room with access to an individual restroom in the Nurse’s office.
We are working with our Buildings and Grounds crew to plan for extra doors and walls
to convert this space and with our furniture representative to plan for furnishings. We
appreciate Jim Knott and Scott Perrigo for their ideas and support in making this space
a reality.

In addition to converting our space, our high school special education team toured Life
Skills/Alternate Curriculum Programs this past month at Bellevue West and Papillion La
Vista South. We were able to see how similar programs run in other schools, get ideas
for materials and curriculum, and visit with teachers who have ran these programs
successfully for many years. It was a great day of learning and collaboration, and we
look forward to building our own program on the foundation of what was shared with us.

Finally, we have been planning for staffing, curriculum, and training. Our teaching staff is
currently fully staffed, but we may need to hire or transfer paras to the high school to
support students next year. We also will be sending teachers to specialized trainings so
they are prepared for the unique needs of our future high school learners.

Staffing Update:
Currently, our high school special education department is fully staffed for next year. We
hired Michelle Anderson, who is coming from OPS, as a 7th or 8th grade special
education teacher in the middle school to replace Kaylie Chromy, who has decided to
stay home with her young child next year. All of our elementary special education
teachers are currently planning to return, but we still have one position available due to
adding a special education teaching position at the elementary for next year. We wish
Kaylie all the best and thank her for her service, and we are excited to welcome
Michelle to the team.
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Professional Development Update:
February and March have been busy days for professional development. On February
19, 2024, our special education team spent the afternoon analyzing our special
education assessment data and program evaluation determinations. We identified areas
for improvement for this year as well as possibly for next year.

On February 20 and 21, our district crisis team, now known as our Psychological First
Aid team, participated in a virtual training about best practices in crisis response. I
would like to thank Kristen Reeves, Kristen Philips, Reagan Rosenberg, Katie Richards,
Ron Michael, Heather Cox, Ben Steward, and Kelsey Nabity for participating in the
training. We were able to evaluate and update some of our procedures and have
scheduled a work day for later this year to update our district psychological first aid plan.

A team of teachers from the elementary school were able to participate in the Midwest
Symposium for Leadership in Behavior Disorders in Kansas City on February 27-29.
The team learned some great information on topics such as restorative practices, crisis
response, chronic absenteeism, trauma, positive behavior supports, and MTSS. We
were reinforced for some of the positive behavior responses we have put into place and
also got additional ideas about how ot improve behavior at our school. We plan to
develop some building wide training to help teachers and parents develop a mindset of
discipline as a teaching tool and to understand the vital importance of a strong
relationship in preventing problem behaviors from occuring in the first place. I would like
to thank Megan Nolasco, Jake Subbert, Reagan Rosenberg, Shari Fischer, and Dr.
Jeffrey Kerns for taking time away from their families and students to attend this
amazing conference.

Finally, I am writing this report from Chicago, where a team of us will be participating in
Ken O’Connor’s “15 Grading Fixes” workshop over the next two days.We are excited to
learn about best practices in grading and share what we learn back in the district to help
continue our professional development in this area to better serve students. Thank you
to Julia Reddel, Justin Presler, Jim Knott, and Dr. Dawn Marten for attending this work
shop with me. I’m excited to see what we learn!

Early Childhood Update:
We recently revamped our Early Childhood Advisory Board, which meets quarterly to
provide input and feedback on our early childhood programming. The focus of our group
lies in understanding the need that exists for early childhood education in our
community and workin through how we can remove barriers for children to receive
quality early education. Our first meeting with the new format went well, and we are
excited to have more parent input and involvement. Some ideas that were discussed
included identifying additional potential team members or stakeholders, discussion
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around providing child care during meetings, and discussion of the use of parent
volunteers in our preschool. We look forward to meeting with even more stakeholders at
our final meeting of the year on April 30.

Thanks you as always for your continued support. Have a great month!

Nicki Pechous
Director of Special Educaiton
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Board Report                                                                         Jim Knott –High School Principal 

 

Douglas County West High School                             March 11, 2024 

 

 

We are almost halfway through March and that means the third quarter is coming to a close. The 

following are some important upcoming dates at the high school.  

 

*March 7 – End of Third Quarter 

*March 18-22 – Spring Break 

*March 26 – State Junior NeSA-ACT, Freshman/Sophomore Practice ACT, Seniors Off 

*March 30 – Junior/Senior Prom, A View @ West Shores 7:00-10:00 

*April 24 – Leadership Dinner / NHS 6:30 

*April 30 – Fine Arts Awards Night 6:30 

*May 3 – Senior Scholarship Breakfast 

*May 6 & 7 – Senior Final Exams 

*May 8 – Senior Last Day / Graduation Practice 

*May 12 – Graduation 2:00 

*May 22 & 23 (or May 23 & 24 based on snow day school cancelations) – Tentative Final Exams / Student Last Days  

 

The Junior NeSA-ACT / 9-10 Practice ACT testing plan has been set. On March 26, freshmen and 

sophomores will be taking and self-scoring the Practice ACT test while juniors will be taking the State 

NeSA-ACT test. Seniors do not have school on March 26. The DC West NeSA-ACT composite average 

last year was 20.9. We continued this year to incentivize John Baylor Test Prep classes by having students 

set individual ACT composite score goals. If students took John Baylor and met or exceeded their 

individual composite goal, they will not be required to take final exams this spring.  

Ms. Thomas and Mrs. Remmick are sponsoring a 10-day student trip to Italy slated for June of 2026. The 

DC West School group is partnering with the Education First Travel Company to plan and organize the 

this opportunity. Forty-four people, including six chaperones have committed to make the trip. Students 

will have several opportunities to fundraise leading up to the excursion to lessen their individual costs.    

Listed on pages 2-5 of this report are the additional electives we are looking into at this time. As always, 

new offerings will depend on student interest.  
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DC West High School 

24-25 New Course Descriptions 

 

Omaha History  

Duration: Semester 

Intended Level: 10-12 

Prerequisites: None 

Course Description: An in-depth look at Omaha from its founding up to today, looking at 

how it reflects national history while at the same time looking at the unique forces that 

help Omaha develop into the unique city that is. It will look at the key people, events, 

and groups of people that built the city. Through field study students can look for echoes 

of the past and analyze changes the Omaha area is experiencing today and trends 

toward the future. 

 

Select Concert Choir  

Duration:  year 

Intended Level:  9-12 

Prerequisites:  Selected by audition only 

Course Description:  A vocal music course that will provide a select group of 12-20 

students with a more intense musical experience with an emphasis on advanced levels 

of choral literature, advanced skills of singing and reading music.  This group will have 

performance opportunities outside of the school day in addition to the regular concert 

schedule.  Grading will be based on classroom participation, cooperation, attitude, 

homework, test, quizzes and performance attendance (required). 

 

Honors Physical Science  

Duration: Full year, 2 semesters 

Intended Grade Level: 9; course is ½ weighted  

Prerequisite: Must have completed Algebra in JH or higher (Geometry) 

Course Description: McGraw Hill Inspire Physical Science brings phenomena to the 

forefront of learning to engage and inspire students to investigate key science concepts 

through their three-dimensional learning experience. In addition to topics covered in 

Physical Science, Honors Physical science will cover more complex math and scientific 

principles such as:  Projectile Motion, 2D Kinematics, Thermodynamics, 

work/energy/power relationships, Coulomb’s Law, Electrical Resistance, EM Spectrum, 

chemical nomenclature, and chemical functional groups(organic)  

This program offers hands-on investigations, rigorous science content, and engaging 

real-world applications in the areas of Motion &amp; Forces, Energy, Waves, Matter, 

Reactions, and Applications of Chemistry. 
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Environmental Science 

Duration: Full year 

Intended Grade Level: 11 &amp; 12 

Prerequisite: Biology; Physical Science; instructor permission 

Course Description: Environmental Science focuses on making students knowledgeable 

of the major environmental problems facing humans today. Major emphasis is placed on 

water and air pollution, sewage, natural resource management, landscape ecology, 

population dynamics and energy consumption problems.  Through this understanding, 

this course provides information about how to use Earth&#39;s resources responsibly in 

order to leave a healthy environment for future generations.  Methods of instruction are 

lecture, labs, tests and research papers.  

 

 

 

Metro Intermediate Algebra 

Duration: One Semester 

Intended Grade Level: 9-12 

Prerequisites: Geometry &amp; Algebra II 

Course Description: This course extends student algebra skills from previous courses 

and provides new learning to prepare students for future mathematics courses. Topics 

included are: functions and their applications; polynomial, radical, exponential, and 

rational expressions and equations and their applications; systems of linear equations 

and their applications; operations on complex numbers; graphing linear, piecewise, and 

quadratic functions; and solving and graphing inequalities. 

 

 

 

UNO Medical Math 

Duration: One Semester 

Intended Grade Level: 11-12 

Prerequisites: Algebra II; Instructor Permission 

Course Description: This course prepares students with the basic mathematical skills 

required for nursing programs. Topics include: fractions, decimals, percentages, ratios, 

conversions between measurement systems, dimensional analysis, formulating 

dosages and flow rates, interpreting drug orders, and nutritional analyses. 

 

 

 

 

16



 

Honors Geometry 

Duration: One Year 

Intended Grade Level: 9-12 

Prerequisites: Algebra I 

Course Description: This is a course in Euclidean Geometry and the study of topics are 

parallel to those in Geometry. Topics include real world problems involving perimeter, 

area, volume, and fundamental properties of geometry as they relate to lines, polygons, 

and circles. The first three trig functions are introduced and used along with 

Pythagorean Theorem in solving problems. Deductive and inductive reasoning skills are 

taught in writing 2-column and paragraph proofs. This course is designed to move at a 

rapid pace with more discovery and depth than Geometry. 

 

 

 

Honors Algebra II 

Duration:Full year 

Intended Level: 9-12  

Prerequisites: Algebra I  

Course Description: This is a one-year course that develops the skills learned in 

Algebra. Topics covered include solving equations, order of operations, exponents, 

signed numbers and radicals. Factoring of polynomials is first introduced here as well as 

graphing linear equations using the slope-intercept method. This course is designed to 

move at a rapid pace with more discovery and depth than Algebra II. 

 

 

 

Video Game Design 

Duration: One Semester 

Intended Grade Level: 10-12 

Prerequisites: Algebra I 

Course Description:  The Video Game Design course is designed for complete 

beginners with no previous background in computer science, but does teach advanced 

topics. The course is highly visual, dynamic, and interactive, making it engaging for new 

coders.  
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Mythology, Folklore, and Legends  

Duration: One Semester 

Intended Grade Level: 12 

Prerequisites: None 

Course Description: In this course, students will look at the captivating stories and 

legends from different cultures around the world. Students will explore the characters, 

adventures, and themes that make mythology and folklore so important. We will 

discover ancient gods, mythical creatures, and timeless tales that have shaped our way 

of life for centuries. Identify characteristics of myths, folklores, fairy tales, etc., 

understand the concept of the “Hero’s Journey”, describe the different types of myths, 

identify the purpose of myths and compare the different types of folklore: legends, 

folktales, and fairy tales. 
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Douglas County West  
Middle School Board Report March 2024 
Mr. Jeremy Travis 
 
Enrollment as of 3/5/24 
6th-81 
7th-66 
8th-91 
Total DC West Middle School (238) 
 
I can’t believe the 3rd quarter is coming to an end for this school year…..Activity wise, we just 
finished up our Parade of Bands Concert, State Robotics, MS Wrestling, MS Girls Basketball, 
and MS Unified Basketball. We have the Choir Concert tonight and MS Track starting up on 
March 11th. Our students are still learning to manage being a student and being involved in 
activities/athletics outside of the classroom. As we know, time management is a life-long skill 
that has to be practiced. They are all doing some really great things for us! 
 

 
Pride Attendance Traveling Trophies 
We continue to have our Pride Attendance Challenge for each of the grade levels! The grade 
level with the highest percentage of students in school for the quarter will get a pizza party, as 
well as the pride leaders for the other two grade levels.  
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February MS Students of the Month 
Left to right: 6th Grade-Kane Hermanson and Addison Murdock. 7th Grade-Mason Mangimelli 
and Kinley Finck. 8th Grade-Jason Castillo De La O and Chevy Monroe. Those students 
exemplified The Falcon Way. 
 

 
February MS Staff Members of the Month 
Left to right: Mrs. Janna Giles-MS Math Interventionist, Ms. Lindsey Pearson-7th Grade Math, 
and our Music Department-Mr. Bryan Bohn, Mrs. Liz Guinn, and Mrs. Dawn Beyl. Those Staff 
Members exemplified The Falcon Way! 
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MS Robotics Team Competes at State 
Our 3 Middle School Robotics Teams (Valkyrie, Lazy Joes, and Metallic Mavericks) 
recently competed at State Robotics at the SAC Museum. The teams performed very 
well with Valkyrie qualifying for the elimination rounds before falling in the quarterfinals. 
The teams also represented very well in the skills portion of the competition. The Team 
is coached by Mrs. Lisa Leonard and Mr. JD Gagner. We are proud of our Falcons! 
 

 
Parade of Bands Concert 
Mrs. Liz Guinn and Mr. Bryan Bohn featured our band members last week in the Parade of 
Bands Concert. The 6th grade, 7th grade, 8th grade, high school, and 6th-12th grade all performed 
in our beautiful new facility and they did great. Thank you to all that were able to attend! 
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A Nigh of Singing Concert 
Mrs. Beyl and Mr. Bryan Bohn featured our choir members last night for our concert. The 6th 
grade, 7th grade, 8th grade, high school, and 6th-12th grade all performed in our beautiful new 
facility and they did great. Thank you to all that were able to attend! 
 
 

 
MTSS  
Mr. Hays and Mrs. Giles are co-teaching during their daily 6th grade Math MTSS time. They are 
continuing to focus on skill building to improve the student’s overall proficiency levels with 
Nebraska State Standards for their upcoming NSCAS Test in the Spring. I enjoy watching the 
students and staff collaborate throughout the day! 
 
We will continue to develop what The Falcon Way looks like at our Middle School. We will 
continue to focus on Falcons being Safe, Responsible, Respectful, Engaged, and Inclusive for 
us! We will continue to have daily, weekly, monthly, and quarterly student incentives for our 
students throughout the school year.  
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We are determined to continue to provide a safe and positive learning environment for all 
students and staff. Please feel free to contact me if you have any questions, if you want to see 
how things are going throughout the day, or if you have any concerns. I’m proud of what we do 
and who we are! Go Falcons! 
 

Jeremy Travis, M.A. 
Middle School Principal/MS AD (6-8) 

 
School Phone: 402.779.2646 
Fax Number: 402.779.2534 
"Kids don't care how much you know until they know how much you care" 
#TheFalconWay #FalconStrong #DCWestROCKS #BeFALCONKind #dcwestpride 
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March 2024 Board Report 
 

The pep rally is planned…the buses are ordered….DC WEST IS STATEBOUND!!!! 

 

It has been an exciting week as we have planned for DC West’s first appearance at the State 

Basketball Tournament.  There is a buzz in the hallways that feels a little different in the high 

school as the entire school excitedly awaits the game on Thursday at the Devaney Center.  I 

have watched the basketball players this week and they have been business as usual in the 

classroom but, I have seen almost every one of them watching film in their down time.  This 

group is a special group of student athletes who really represent the great student population of 

DC West.  I am excited for them, the families, the fans, the coaches, and the entire school as 

we await the upcoming game.  I also want to thank all of the other people that made this season 

possible as they each have a role in getting games done: 

o Heather Cox for doing clock and the cheerleaders 

o Jeff Smith for doing book 

o Charlie Doeden for announcing 

o David Merryweather for running the scoreboard 

o Alyssa Lindahl and Cyndi Thomas for doing gate 

o Kim Remmick for being assistant AD 

o The Superintendent’s office for all of the pay forms, buses, and other stuff 

o All of the groups who signed up and ran the concession stand 

o All of the custodial staff for picking up popcorn 

o Mitchell Lopeman and Davis Koile for being FALCO 

o Maggie Daily and the Dance Team 

o Deputy’s Corbin Brown and Ken Pauilson for top notch security 

I also want to thank the other administrators and all of the fans that showed up to our games.  It 

has been a special winter season at DC West and I cannot wait to see what these boys can do!! 

 

Also…spring sports started on Monday.  All of the athletes and coaches are outside (which is 

weird for us) working hard to get prepared for their season.  It has been a great year at DC West 

so far and I have no doubt this spring will contribute to the overall success of Falcon Nation. 

  

One last thing…the volleyball team will be getting new red jerseys for the varsity this upcoming 

season.  They have requested the old jerseys be marked for “discard” and would like to sell the 

old jerseys as a fundraiser for the volleyball team.  There are several players who would love to 

have their jerseys as a keepsake.    I hope this is acceptable as you vote on it this month. 
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Superintendent’s Report
March 11, 2024

Fourplex Maintenance with DC West Youth Sports Organization
The buildings and grounds committee met with the DCWYSO leadership and agreed upon
some minimum maintenance projects on the current fourplex that is used by the youth
sports organization as well as our high school softball team. DCWYSO will provide funding
for projects on fields 1 & 2 and DC West will pay for fields 3 & 4. The following maintenance
projects will occur on all four fields:

● New trash cans (2 per field)
● New dugout signs for home dugouts
● New field number signs on each field
● Dugout materials will be repaired and painted
● Backstops will be repaired and painted
● Field maintenance including aggregate and maintenance to pitcher’s mounds and

batting boxes
● Chalk and chalking equipment will also be replaced
● Any bleachers with safety concerns will be removed

Classified Staff & Administrative Salary Negotiations
The negotiations committee will need to meet in March or early April in order to determine
classified staff and administrative salaries for the 2024-2025 school year. Liz Mayer, Jim
Tomanek, and Kelly Hinrichs make up the negotiations committee. I will be coordinating
with committee members on a meeting date.

Band Presentation of Uniforms
The DC West Band has asked to honor the Board of Education in their new uniforms right
before we commence the March 11th meeting. They are doing this in gratitude for the
Board’s support of their program and uniform purchase this year. We are very proud of our
band and we appreciate their genuine gratitude for this important addition of uniforms for
their program.

Annual Report 2023
I have attached our school district annual report that will be sent to all patrons in the 68064
& 68069 zip codes. We look forward to sharing this information with our community in the
coming weeks.
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Audit Services
We have received a fee proposal for our next three years of auditing services from
BerganKDV. The fee estimates include having a single audit. If the district is not required to
have a single audit in a given year, the fee would be $2,000- $3,000 less than quoted. With
the additional time required to comply with changing auditing and accounting standards,
additional tests requested by NDE (attendance and specific expenditure testing), and the
growth of the District, the firm did increase the rate $2,000 for 2024 over what was charged
for FY 2023. We have been very satisfied with BerganKDV’s services and would recommend
continuing with them in future years. The following are the proposed fees:
2024 - $26,500
2025 - $27,900
2026 - $29,300

Superintendent Goals 2024
• Lead the vision and support needed to implement strategic plan priorities & Superintendent

goals in 2024 and provide more timely, ongoing, and detailed information about progress to
the Board of Education.

• Engage in the design, development, and construction of the new outdoor facilities complex.
• Complete the adoption and implementation of a new certified staff and administrator

evaluation system as well as implement new electronic management for personnel
evaluation.

• Continue to unify building leadership and communicate to all levels consistently.
• Research, study, and implement strategies to manage the growth of the communities and

district in the next five to ten years so we are proactive rather than reactive. This may include
a facility and enrollment study.

• Keep abreast of regular building and grounds issues as the campus expands.

Upcoming Dates:
March 12-14~ Parent Teacher Conferences
March 15~ No School, Conference Comp Day
March 18-22~ No School, Spring Break
April 15~ Regular Board of Education Meeting
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District - Great

DC 	est �i�h �chool - Great

DC 	est Middle �chool - Great

DC 	est Elementar� �chool - Great

96%

99%

96%

87%

87%

88%

2022/23

202�/22

2020/2�

Attendance 
Rate

DC West Community Schools

Student Population Characteristics1053 Enrolled in 
Special 

EducationTotal PK-12 Students in 

2022-2023

2021/22
2020/21
2019/20
2018/19

- 1039 Students
-  985 Students
-  975 Students
-  970 Students

PK-12 Enrollment 

Fall Membership 2023-2024

Pre-school
Kindergarten

1st Grade
2nd Grade
3rd Grade
4th Grade
5th Grade
6th Grade
7th Grade
8th Grade
9th Grade

10th Grade
11th Grade
12th Grade
Total PK-12

97
76
68
57
91
71
80
82
69
94
91
68
82
90
1116

DC West

Graduation Rate

State

State

State

DC West

DC West

Mobility Rate 
(Moving In/Out)

Identified 
High-Ability 

Learners

Eligible for 
Free/Reduced 
School Meals

Grants

Federal

State

Local/Property Taxes

75.8%

13.4%

9.1%

School Finance

Receipts

$11,921,082

$12,9�8,�0�

$1�,0�0,02�

$1�,��2,�8�

$1�,2��,1�2

2019-2020 2020-2021 2021-2022 2022-2023 2023-2024

Total General Fund Disbursements

1.7%

71.2%

24.9%

2.9% 1.�%

Mill Levy and Valuation

2021-20222020-2021 2023-20242022-2023

Tax 

Levy

District Valuation
$1,405,719,565

$1,���,016,�95

$0.94

$0.94

$0.9�

$0.�0

2023-2024

$14,664,264

2022-2023 Certified Staff

Teac�ing Staff �it� �asters Degree��ig�er

DC West
State

Total81.5

59.5%
58.3%

2022-2023 �ual ��edit �n�o��ation

# of DC West  

students that earned 

college credit 

in 772 classes

Total University Levels 

Credits Earned

172 2,316

Class of 2023 Data

Total # of 2023 DC West Graduates 67

# of Graduates 
that received at 
least 1 
scholarship

41 $4,100,000
Total dollar amount of scholarships 

earned by Class of 2023

2022-2023

$1�,2��,6�1

14% 28% 4% 15%

Annual Report 2023 Page 4

College

Going 

Rate

86%

73%

State

DC West

$1,��7,094,910

94%

23.7 Average ACT Score 

of Students in AP or 

Dual Credit Courese

*Budgeted

*

District �tate Classifications 2023

$1,��1,���,��0

STATE- 13% STATE- 50% STATE- 6% STATE- 16% STATE- 93%

Saving our families 

$620,688 in tuition costs!
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52%

66% 66%

46%

42%

4�%

ELA Math Science

Student Achievement

DC WEST 100% Participation STATEWIDE 99% Participation

62%

65% 5�%

67%

52%

6�%

62%

55%

57%

55%

5�%

6�%

Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8

NSCAS Mathematics Percent Proficient

NSCAS ACT Percent On Track and Above

6�%

72%

7�%

7�% 7�%

57%

5�% 5�%

65%

57%

65%

6�%

Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8

NSCAS English Language Arts Percent Proficient

In the Spring of 2023, all DC West 11th graders 
took the ACT as a statewide assessment. 
Students' scores in English Language Arts, 
Mathematics, and Science are shown to the 
right in terms of what percentage of DC West 
students were on track for approaching the 
ACT College Readiness Benchmark.  The 
ranges for each performance level are shown 
below:

ACT scale scores range 
from 1-36, DC West 

students' average scale 
scores were:

ACT Benchmark:

20-36

22-36

23-36

On Track: 

18-19

18-21

19-22

Developing: 

1-17

1-17

1-18

19

English 

Language Arts

State: 17

Mathematics

State: 18

Science

State: 18

21

2�

ELA

Math

Science

DC WEST 100% Participation 2

Annual Report

DC West Community Schools engages, prepares, and empowers all of our 
students for the future.

DC WEST 100% Participation STATEWIDE 99% Participation

Annual Report

Student Achievement

Page 2 Page 3DC West Community Schools  Annual Report 2023

67%

DC West Community Schools is a diverse, rigorous, and caring learning environment. We serve the 
communities of Waterloo and Valley, along with the surrounding lake neighborhoods and rural 
areas. There are 1116 students who call DC West home.

DC West voters approved a bond project in 2021 that is now completed and making a 
tremendous impact on the learning environment at DC West.  We thank voters in our 
community for supporting the facility improvements that:

New Facility Updates

70% Proficient

All Grades

59% Proficient

All Grades

1 STATEWIDE 96% Participation

78% Proficient

All Grades

88%

6	%

76%

6�%

Grade 5 Grade 8

DC WEST 100% Participation
STATEWIDE 99% Participation

NSCAS Science 

Percent Proficient

Our students in grades 3-8 are tested using 

the Nebraska Student-Centered 

Assessment System (NSCAS) in English 

Language Arts, Mathematics, and Science. 

Three levels of proficiency are determined 

based on test performance: Developing, On 

Track and Advanced. The percentage of 

overall proficiency in meeting state 

standards is calculated based upon the 

scores of students achieving the "On Track" 

and "Advanced" levels. 

Achievement and growth 
empowers students. 
We learn through and from 
inclusive experiences.
We provide educational 
opportunities that challenge all 
of us.
Everyone is important and 
unique with their own special 
talents.
The school district is 
accountable to the community.
Physical and emotional safety is 
essential for learning.
A positive learning and teaching 
environment is created through 
mutual respect for all.
Our educational process 
prepares everyone to be 
productive and responsible 
citizens.
Students, parents and educators 
share the responsibility for 
learning.
Public education is the 
responsibility of the entire 
community.

DC West Beliefs

District Resources

Board Governance

Strategic Plan Priorities 2022-2027

Engage ~ Prepare ~ Empower

To ensure diversified learning experiences prepare and empower students to 
be engaged through expanded learning opportunities and rigorous curriculum 
and instruction that accelerate the growth of each student.

Expanded Student-Centered Learning Experiences

Culture and Cohesion

Family and Community Partnerships

Personnel Effectiveness

To create and sustain a district culture that exemplifies and models high 
expectations for all staff and students while supporting the social, emotional, 
and mental health well-being of students and staff.

To ensure the district provides educational leadership and highly effective staff 
to support our students academically, personally, and in their individual social 
growth, as well as building and sustaining cohesion and unity among the staff. 

Grow and sustain a mutually supportive and trusting partnership with 
stakeholder groups for the benefit of the mission and vision of the DC West 
Community Schools and to sustain a positive connection with and among the 
community at large. 

To sustain effective and efficient use of resources focused on continuous 
improvement, expansion and support of student learning, safe and effective 
learning facilities, and highly effective staff to support our students.

To ensure the mission and vision of DC West Community Schools aligns to the 
goals, community expectations, and outcomes utilized to measure improved 
learning for all students.

Established a permanent Middle School addition for our 6th-8th grade student 
population in one location
Converted the current Middle School addition into Americans with Disabilities Act 
(ADA) compliant locker rooms and a state-of-the-art weight room with a 
cardio/wrestling room
Provided students, staff, and the community with a Performing Arts Center, seating 
500, to host events for Band, Theater, Choir, One-Act, Speech, Music Programs, and 
much more
Included Fine Arts classrooms and spaces for middle and high school students near 
the Performing Arts Center

65%

67%
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1 01 
0

OMAHA, NEBRASKA
14710 W. DODGE RD, STE. 100 (402) 496.2498
NE AUTH. NO.: CA0130

FORT COLLINS, COLORADO
4715 INNOVATION DR., STE. 100 (970) 226.0342

KANSAS CITY, MISSOURI
9001 STATE LINE RD., STE. 200 (816) 361.0440
MO AUTH. NO.: E-2013011903 | LS-2019043127

MAINTENANCE
BUILDING

HOME
BLEACHERS
(CAP. 1280)

AWAY
BLEACHERS
(CAP. 600)

FUTURE TEAM
MEETING ROOM

CONCESSION
/ RESTROOM

PRESSBOX

BUS/VAN PARKING AND DROP-OFF

ENTRANCE
PLAZA AND
DROP-OFF

03/01/2024

5322-05BCDM NO.

DC WEST  -
SPORTS
COMPLEX

SCHEMATIC DESIGN

# Description Date

CIVIL ENGINEER
LAMP RYNEARSON
14710 West Dodge Road, Suite 100
Omaha, NE, 68154
CA Number: CA-0130

STRUCTURAL ENGINEER
PERFORMANCE ENGINEERING
11811 Fort Street, Suite 104
Omaha, NE 68164
CA Number: CA-2455

MECHANICAL + ELECTRICAL
ENGINEER
MORRISSEY ENGINEERING
4940 North 118th Street
Omaha, NE 68164
CA Number: CA-0835

ARCHITECTURE + INTERIORS
BCDM ARCHITECTS
1015 North 98th Street, Suite 300
Omaha, NE, 68114
CA Number: CA-0271

PROJECT TEAM

SOUTHWEST OF E MEIGS
AND N 264TH ST

DC WEST COMMUNITY
SCHOOLS

C1-0

POTENTIAL FUTURE
PARKING

6' HT. FENCE (TYP)

FLAGPOLE

MONUMENT/IDENTIFICATION
SIGN

SHOTPUT

DISCUS

JUMPING
EVENTS

BULLPEN

BULLPEN

B
U

LL
P

E
N

B
U

LL
P

E
N

DUGOUT

DUGOUT

D
U

G
O

U
T

D
U

G
O

U
T

REMOVABLE
GOAL POST (TYP)

4' HT. FENCE
(TYP)

CONCESSION
PLAZA

SEEDED
GRASSLAND

SEEDED
GRASSLAND

SEEDED
GRASSLAND

SEEDED
GRASSLAND

IRRIGATED
TURF GRASS

IRRIGATED
TURF GRASS

IRRIGATED
TURF GRASS

IRRIGATED
TURF GRASS

SEEDED
GRASSLAND

SEEDED
GRASSLAND

ARTIFICIAL TURF FIELD
(INFIELD+OUTFIELD)

ARTIFICIAL TURF FIELD
(INFIELD+OUTFIELD)

ARTIFICIAL
TURF FIELD

PREVIOUSLY REMOVED
CENTER PIVOT
IRRIGATION

BAT AND
BALL PLAZA

PAVED
PARKING

AREA

PAVED
PARKING

AREA

PAVED
PARKING

AREA
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Alan Sarka
ELEMENTARY PRINCIPAL

2138 Ridgewood Ave
Omaha, NE 68124

E X P E R I E N C E

MILLARD PUBLIC SCHOOLS, OMAHA, NE 
Administrative Intern, HOLLING HEIGHTS ELEMENTARY
2022- Present

Serve as an educational leader of the school. Responsible for supporting the building principal and educational 
programs and services in the school. Responsible for implementing district programs, policies, and procedures.

 Facilitates professional development on effective implementation of MIM 
 Oversees academic and behavior MTSS systems that are driven in order to be instructionally responsive 

for student growth and achievement.
 Builds authentic trusting relationships with builder leadership and all stakeholders
 Supports special programs, EL and SBS
 Coordinates and implements data driven skill-based instruction for High Ability Learners
 Creates a school culture that enhances the academic, social, physical, and emotional development of all 

students.
 Coordinates and leads effective data driven PLCs that include evaluation of standards, backwards 

planning conversations, and sharing of instructional and engagement strategies to maximize student 
achievement

 Leads and supports the coordination of building assessment systems with intentionality to maximize 
student achievement. 

 Collaborates with district literacy coach to administer, evaluate, and respond to foundational skills 
assessment data

MILLARD PUBLIC SCHOOLS, OMAHA, NE 
Interim Principal, GRACE ABBOTT ELEMENTARY
August 2023 – October 2023

 Supported teacher instructional growth through Fall conference goal setting of effective practices 
 Demonstrated systems leadership by coaching and supporting staff through data driven MTSS processes 

from a foundational level to functionality
 Guided teachers through rich PLC conversations that included analyzation of each domain of MIM 
 Upheld the mission and vision of the building principal with fidelity
 Coached teachers in the establishment of intentional and responsive skilled based small groups
 Built authentic, supportive, and trusting relationships with all staff
 Evaluated the current reality of the building and identified opportunities for further growth and 

achievement
 Identified building leaders and leveraged their skills and strengths to support building systems
 Established a collective efficacy mindset in staff to best support student development
 Conducted teacher walk throughs and provided intentional instructional feedback

MILLARD PUBLIC SCHOOLS, OMAHA, NE 
Administrative Intern, NEIHARDT ELEMENTARY
2018 – May 2022

Served as an educational leader of the school. Responsible for supporting the building principal and educational 
programs and services in the school. Responsible for implementing district programs, policies, and procedures.

 Collaborated with the district literacy coach to oversee, progress monitor, and provide professional 
development for the implementation of LLI

 Established and implemented a master schedule that allows for focus in reading and math 
 Implemented and facilitated grade level PLC meetings to review MTSS data for behavior support and 

academic growth.
 Coordinated and implemented High Ability Learner curriculum.
 Evaluated and coached support staff’s growth and development.
 Implementation of the building site plan strategies and objectives
 Supported new curriculum implementation through continuous professional development
 Organized, planned, and supported district and state assessment preparation and processes
 Promoted and supported productive relationships with staff, students, families, and community

E D U C A T I O N

MASTER’S DEGREE
Education Leadership

Doane University
2018

BACHELOR OF SCIENCE
Physical Education 

University of Nebraska
Omaha
2008

C E R T I F I C A T I O N S
NEBRASKA STANDARD

ADMINISTRATIVE
CERTIFICATE

Pre-K-8 Endorsement

NEBRASKA TEACHING
CERTIFICATE

K-12 Physical Education

LEADERSHIP EXPERIENCE
 Building Assessment 

Coordinator
 Building HAL Facilitator
 School Improvement Team 

Leader
 MTSS Coordinator for 

behavior and academics
 Building Behavior and 

instructional Coach
 Building staff development 

coordinator
 PLC leader
 High ability learner 

curriculum planning 
committee

ajsarka@mpsomaha.org

402.714.7547
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Aug. 5-6 New Teacher Professional Development/ Workdays

S M T W T F S Aug. 7,8,11,12 Teacher Work Days/ Professional Development S M T W T F S

Aug. 11 Open House

1 2 Aug. 13 1st Day of Classes:  Dismiss @ 11:45 a.m. 1 2 3

3 4 5 6 7 8 9 Afternoon: Teacher Professional Development 4 5 6 7 8 9 10

10 11 12 13 14 15 16 11 12 13 14 15 16 17

17 18 19 20 21 22 23 Sept. 1 NO SCHOOL - Labor Day 18 19 20 21 22 23 24

24 25 26 27 28 29 30 25 26 27 28 29 30 31

31

Oct. 7 EL Parent/Teacher Conferences 3:45-7:45 p.m.

S M T W T F S Oct. 8 MS/HS Parent/Teacher Conferences 3:45-7:45 p.m. S M T W T F S

Oct. 8 End 1st Quarter (40)  

1 2 3 4 5 6 Oct. 9 NO SCHOOL- Teacher Professional Development 1 2 3 4 5 6 7

7 8 9 10 11 12 13 Oct. 9 NO SCHOOL - EL/MS/HS Parent/Teacher Conferences 12:30-8:00 p.m.8 9 10 11 12 13 14

14 15 16 17 18 19 20 Oct. 10 NO SCHOOL- Conference Comp Day 15 16 17 18 19 20 21

21 22 23 24 25 26 27 Oct. 13 NO SCHOOL - EL/MS/HS Teacher Workday 22 23 24 25 26 27 28

28 29 30

Nov. 26-28 NO SCHOOL - Thanksgiving Break

S M T W T F S Dec. 19 End 1st Semester (46, 86 days) S M T W T F S

Dec. 22 NO SCHOOL- Teacher Work Day

1 2 3 4 Dec. 22-Jan. 2 NO SCHOOL - Winter Break 1 2 3 4 5 6 7

5 6 7 8 9 10 11 8 9 10 11 12 13 14

12 13 14 15 16 17 18 Jan. 5 NO SCHOOL - Teacher Professional Development 15 16 17 18 19 20 21

19 20 21 22 23 24 25 Jan. 6 First Day of Second Semester 22 23 24 25 26 27 28

26 27 28 29 30 31 Jan. 19 NO SCHOOL- MLK Day 29 30 31

Feb. 16 NO SCHOOL- Teacher Professional Development 

S M T W T F S S M T W T F S

Mar. 11 End 3rd Quarter (44)

1 Mar. 6 NO SCHOOL - Teacher Workday 1 2 3 4

2 3 4 5 6 7 8 Mar. 10 EL Parent/Teacher Conferences 3:45-7:45 p.m. 5 6 7 8 9 10 11

9 10 11 12 13 14 15 Mar. 11 MS/HS Parent/Teacher Conferences 3:45-7:45 p.m. 12 13 14 15 16 17 18

16 17 18 19 20 21 22 Mar. 12 NO SCHOOL - Teacher Professional Development 19 20 21 22 23 24 25

23 24 25 26 27 28 29 Mar. 12 NO SCHOOL - EL/MS/HS Parent/Teacher Conferences 12:30-8:00 p.m.26 27 28 29 30

30 Mar. 13 NO SCHOOL- Conference Comp Day

Mar. 16-20 NO SCHOOL - Spring Break

S M T W T F S S M T W T F S

Apr. 17 NO SCHOOL- Teacher Professional Development 

1 2 3 4 5 6 1 2

7 8 9 10 11 12 13 May 10 Graduation Sunday 3 4 5 6 7 8 9

14 15 16 17 18 19 20 May 21 or earlier End 2nd Semester (40, 84 days) 10 11 12 13 14 15 16

21 22 23 24 25 26 27 May 19,20,21 Built in Snow Days 17 18 19 20 21 22 23

28 29 30 31 **Last Day for students:  Dismiss @ 11:45 a.m. 24 25 26 27 28 29 30

May 22 or earlier NO SCHOOL -Teacher Workday 31

School in Session (170 Days) NO SCHOOL - New Staff Professional Development/ Workdays

Draft 2.12.24 NO SCHOOL - Teacher Workday

NO SCHOOL - Teacher Professional Development

NO SCHOOL for Staff & Students
Indicates Friday Early Dismissal 
Parent Teacher Conferences (EL, MS, HS)

CALENDAR INCLUDES 3 SNOW DAYS

October

November April

December May

March

DC West Community Schools
2025-2026 CALENDAR

August January

September February
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Aug. 6-7 New Teacher Professional Development/ Workdays

S M T W T F S Aug. 8,9,12,13 Teacher Work Days/ Professional Development S M T W T F S

Aug. 12 Open House

1 2 3 Aug. 14 1st Day of Classes:  Dismiss @ 11:45 a.m. 1 2 3 4

4 5 6 7 8 9 10 Afternoon: Teacher Professional Development 5 6 7 8 9 10 11

11 12 13 14 15 16 17 12 13 14 15 16 17 18

18 19 20 21 22 23 24 Sept. 2 NO SCHOOL - Labor Day 19 20 21 22 23 24 25

25 26 27 28 29 30 31 26 27 28 29 30 31

Oct. 8 EL Parent/Teacher Conferences 3:45-7:45 p.m.

S M T W T F S Oct. 9 MS/HS Parent/Teacher Conferences 3:45-7:45 p.m. S M T W T F S

1 2 3 4 5 6 7 Oct. 9 End 1st Quarter (40)  1

8 9 10 11 12 13 14 Oct 10 NO SCHOOL- Teacher Professional Development 2 3 4 5 6 7 8

15 16 17 18 19 20 21 Oct. 10 NO SCHOOL - EL/MS/HS Parent/Teacher Conferences 12:30-8:00 p.m.9 10 11 12 13 14 15

22 23 24 25 26 27 28 Oct. 11 NO SCHOOL- Conference Comp Day 16 17 18 19 20 21 22

29 30 Oct. 14 NO SCHOOL - EL/MS/HS Teacher Workday 23 24 25 26 27 28

Nov. 27-29 NO SCHOOL - Thanksgiving Break

S M T W T F S S M T W T F S

Dec. 20 End 1st Semester (46, 86 days)

1 2 3 4 5 Dec. 23 NO SCHOOL- Teacher Work Day 1

6 7 8 9 10 11 12 Dec. 23-Jan. 3 NO SCHOOL - Winter Break 2 3 4 5 6 7 8

13 14 15 16 17 18 19 9 10 11 12 13 14 15

20 21 22 23 24 25 26 Jan. 6 NO SCHOOL - Teacher Professional Development 16 17 18 19 20 21 22

27 28 29 30 31 Jan. 7 First Day of Second Semester 23 24 25 26 27 28 29

Jan. 20 NO SCHOOL- MLK Day 30 31

S M T W T F S Feb. 17 NO SCHOOL- Teacher Professional Development S M T W T F S

1 2 Mar. 6 End 3rd Quarter (44) 1 2 3 4 5

3 4 5 6 7 8 9 Mar. 7 NO SCHOOL - Teacher Workday 6 7 8 9 10 11 12

10 11 12 13 14 15 16 Mar. 11 EL Parent/Teacher Conferences 3:45-7:45 p.m. 13 14 15 16 17 18 19

17 18 19 20 21 22 23 Mar. 12 MS/HS Parent/Teacher Conferences 3:45-7:45 p.m. 20 21 22 23 24 25 26

24 25 26 27 28 29 30 Mar. 13 NO SCHOOL - Teacher Professional Development 27 28 29 30

Mar. 13 NO SCHOOL - EL/MS/HS Parent/Teacher Conferences 12:30-8:00 p.m.

Mar. 14 NO SCHOOL- Conference Comp Day

S M T W T F S Mar. 17-21 NO SCHOOL - Spring Break S M T W T F S

1 2 3 4 5 6 7 Apr. 18 NO SCHOOL- Teacher Professional Development 1 2 3

8 9 10 11 12 13 14 4 5 6 7 8 9 10

15 16 17 18 19 20 21 May 11 Graduation Sunday 11 12 13 14 15 16 17

22 23 24 25 26 27 28 May 22 or earlier End 2nd Semester (40, 84 days) 18 19 20 21 22 23 24

29 30 31 May 20, 21, 22 Built in Snow Days 25 26 27 28 29 30 31

**Last Day for students:  Dismiss @ 11:45 a.m.

May 23 or earlier NO SCHOOL -Teacher Workday

School in Session (170 Days)

Draft 2.21.24 NO SCHOOL - New Staff Professional Development/ Workdays

NO SCHOOL - Teacher Workday

NO SCHOOL - Teacher Professional Development

NO SCHOOL for Staff & Students
Indicates Friday Early Dismissal 
Parent Teacher Conferences (EL, MS, HS)

CALENDAR INCLUDES 3 SNOW DAYS

October

November April

December May

March

DC West Community Schools
2024-2025 CALENDAR

August January

September February
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February 25, 2024 
 
 
Dear Jeff Kerns, Melissa Poloncic, and DC West School Board Members,  
 
I am wriDng to formally submit my leGer of resignaDon from DC West Elementary for the 2024-
2025 school year. SomeDmes life presents us with unexpected opportuniDes and, aMer much 
consideraDon, I have decided it is Dme for me to move on to my next adventure.  
 
Out of my nineteen years in educaDon, eleven of those years have been at DC West Elementary. 
It is here that I had the privilege of working with a dedicated and talented team of educators 
and made some of my best friends along the way. This small-town is a special place that means 
the world to my family and me! Mark and I had no idea what an impact it would be, when we 
moved to this community nineteen years ago.  
 
While I am excited about this new chapter, it is also accompanied by a very heavy heart as I say 
farewell to these incredible students, their families, and my colleagues and friends at DC West. I 
will truly miss the sense of community and the bonds that we have formed over the years.  This 
place helped raise my children, grow personally, and became a giant part of who the 
Listenbergers are.  
 
I want to express my hearTelt graDtude to Jeff, Melissa, and our incredible school board for 
their guidance and support throughout my Dme here. I am thankful for the trust you have 
placed in me and for the opportuniDes that I have been given to make a posiDve impact on the 
lives of so many people. 
 
Even though I will no longer be a part of the daily life at DC West, I assure you that I will sDll be 
around and remain a strong supporter of this place. I will always be a Falcon at heart and have 
nothing but love for everything about this place! 
 
Once again, thank you for everything, and I wish the school conDnued success in every way 
possible!  
 
 
 
Sincerely, 
 
 
 
Lyndsy Listenberger 
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Apple Purchase (3 Year Cycle)
3-Year Plan
Year 1 (2023-2024) - Refresh 30% Student iPads, New Teacher Devices, iMac Refresh, Account for Growth
Year 2 (2024-2025) - All Staff/Teacher MacBook Refresh, Refresh 30% Student iPads
Year 3 (2025-2026) - Refresh 40% Student iPads, HS MacBook Air & MacMinis (Labs: ~75 Macs)

Year 2 (2024-2025) - Refresh Student iPads (~30%) - Grades: 1. 4. 7. 10.

Use Item Quantity Price per Unit Total Price

Update Student iPads
(Grades 1,4,7,10)

iPads
10th Generation (10pk)

340 Total Devices
34 - 10 packs

$329
(discounted $85) $111,860

New iPads
(Student Growth)

iPads
10th Generation (10pk)

40 Total Devices
4 - 10 packs

$329
(discounted $85) $13,160

iPad Case w/ Keyboard
Students Grades 4,7,10
New Students Grade 4-12

Logitech Rugged Combo 3
Integrated Smart Connect Keyboard 280 Cases $109.95 $30,786

iPad Case
Students Grade 1
New Students K-3

STM dux iPad Case (10 pk) 100 Cases $41.95 $4,195

Extra Items
(Charging Cords & Adapters)

iPad Carts K/1 Pod
(Refresh/Update) 5 $1500.00 $7500.00

Year 2 (2024-2025) - Refresh Teacher/Staff MacBooks (including cases).

Use Item Quantity Price per Unit Total Price

Refresh/Update MacBooks
(Teachers, Staff, Directors, etc..)

MacBook Air 125 Total $ 979 $122,375
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Extra Items
(Dongles & Charging Cords)

New Macbook
(New Staff Members)

MacBook Air
& Dongle 5 Total

MacBook Air - $979
Dongle - $69

Total per Member - $1048
$5,240

Total 2024 $295,116

Recycle $$ 2024 -$43,139

Total Year 2
after Recycle$$ $251,977

Previous Budget
Refresh Cycle

2023-2024 2024-2025 2025-2026

Student iPads (7th Gen) $294 300 $88,200
Student iPads (refresh 8th

Gen) $414 300 $124,200
Student iPads (refresh

9th Gen) $414 375 $155,250

iPads for New
Enrollment $294 50 $14,700 iPads for New Enrollment $414 50 $20,700

iPads for New
Enrollment $414 50 $20,700

Teacher/Staff iPads $294 150 $44,100 iPad Cases - Keyboard $130 275 $35,750 iPad Cases - Keyboard $130 345 $44,850

iPad Cases - Keyboard $99.95 420 $41,979 iPad Cases - Grades 1 & 3 $35 75 $2,625
iPad Cases - Grades 1 &

3 $35 80 $2,800

iPad Cases - Grades 1 &
3 $35 160 $5,600 Teacher MacBook Airs $1,079 115 $124,085

New Positions -
MacBook Air $1,079 15 $16,185

iMacs (HS Lab & Extras) $1,429 18 $25,722 MacBook Air Cases $50 115 $5,750
New Positions - iPad &

Case $394 15 $5,910

New Positions - iPad &
Case $394 15 $5,910

New Positions - iPad &
Case $394 15 $5,910

New Positions - Apple
Pencils $89 15 $1,335

New Positions -
MacBook Air $829 15 $12,435

New Positions - Apple
Pencils $89 15 $1,335

New Positions - Apple
Pencils $89 15 $1,335 HS Carts - MacBook Airs $1,079 45 $48,555

New MS - AppleTVs $150 26 $3,900

$243,881 $320,355 $295,58545
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Terms & Use | Privacy Policy | Return Policy

Apple Quote ID: 2212650479  Copyright © 2022 Apple Inc. All rights reserved. Date of last revision – December 8th, 2022

Page 1 of 3

Apple Inc. Education Price Quote
Customer:
Sandi Kerkhoff
DOUGLAS COUNTY WEST SCHOOLS
Phone: 1402-359-2583
Email: skerkhoff@dcwest.org

Apple Inc:
Gram Swindler
Email: gswindler@apple.com

Apple Quote:
2212650479

Quote Date:
March 05, 2024

Quote Valid Until:
April 04, 2024

Quote Comments:
Please reference Apple Quote number on your Purchase Order.

Item # Details Qty Unit List 
Price

Disc. Per 
Unit

Unit Disc. 
Price

Extended Disc. 
Price

1 10.9-inch iPad Wi-Fi 64GB - Silver (Packaged in a 
10-pack)
Part Number: MPQT3LL/A

380 $414.00 $85.00 $329.00 $125,020.00

2 Logitech Rugged Combo 4 Case with Integrated 
Smart Connector Keyboard for iPad (10th gen) - 
Blue
Part Number: HQEW2ZM/A

280 $109.95 $0.00 $109.95 $30,786.00

3 STM Dux Plus for iPad 10th Gen. 10 pack bundle - 
Black | Special 10-pack pricing (includes quantity 
10 HQF32ZM/A)
Part Number: BV662LL/A

10 $419.50 $0.00 $41.95 $4,195.00

STM Dux Plus for iPad 10th Gen. - Black
Part Number: HQF32ZM/A
Quantity: 100

4 13-inch MacBook Air: Apple M3 chip with 8-core 
CPU and 8-core GPU, 8GB, 256GB SSD - Space 
Gray (Packaged in a 5-pack)
Part Number: MRXX3LL/A
Configuration:
065-CG8D : Apple M3 chip with 8‑core CPU, 8‑core 
GPU, 16‑core Neural Engine
065-CG8G : 8GB unified memory
065-CG8K : 256GB SSD storage
065-CG8P : 30W USB-C Power Adapter
065-CGC0 : 1080p FaceTime HD camera
065-CGC1 : Two Thunderbolt / USB 4 ports
065-CGC2 : MagSafe 3 charging port
065-CGC3 : 13.6-inch Liquid Retina display with 

130 $979.00 $0.00 $979.00 $127,270.00
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True Tone
065-CGFD : No, thanks
065-CGDY : Backlit Magic Keyboard with Touch ID - 
US English
065-CGF7 : Accessory Kit

Extended Education List Price Total

Total Discount

Extended Discounted Price Subtotal

 Additional Tax

 Estimated Tax

 Total Tax

Extended Discounted Total Price*

$319,571.00

$32,300.00

$287,271.00

$0.00

$0.00

$0.00

$287,271.00

*In most cases Extended Discounted Total Price does not include Sales Tax
*If applicable, eWaste/Recycling Fees are included. Standard shipping is complimentary.
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Disclosure
This document has been created for you as Apple Quote ID 2212650479.

Your institution's Authorized Purchaser may submit an order online at https://ecommerce.apple.com. Go to the Quote area of your Apple Online 
Store, click on it and convert to an order. 

• If you’re the authorized purchaser and need assistance in registering for access to the Apple Online Store, please contact your Apple Sales 
Representative. 

This is a quote for the sale of products or services. Your use of this quote is subject to the following provisions which can change on 
subsequent quotes:

A. Any order that you place in response to this Quote will be governed by the purchase agreement between Apple Inc. ("Apple") and you or another 
entity under which you’re authorized to purchase under, in effect at the time you place the order. 

• If you do not have a purchase agreement in effect with Apple, please contact csteam.edu@apple.com.

B. All sales are final. Please review Return Policy below if you have any questions. If you use your institution's Purchase Order form to place an 
order in response to this Quote, Apple rejects any Terms set out on the Purchase Order that are inconsistent with or in addition to the Terms of 
the governing purchase agreement between the parties. 

C. Your order must refer specifically to this quote and is subject to Apple's acceptance. All formal purchase orders submitted by email must show 
the information below:

• Apple Inc. as the vendor

• Bill-to name and address for your Apple account

• Physical ship-to name and address (No P.O. Boxes)

• Purchase order number

• Valid signature of an authorized purchaser

• Apple part number and/or description of product and quantity

• Total dollar amount authorized or unit price and extended price on all line items

• Contact information: name, phone number and email

D. Unless this Quote specifies otherwise, it remains in effect until the Quote Valid Until Date set forth above. Apple reserves the right to withdraw 
this Quote before an order is placed, modify, or cancel any provision of this Quote, or cancel any orders placed.
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RESOLUTION

WHEREAS, the School Board is required by law to adopt by resolution policies and
specific standards for acceptance or rejection of option enrollment applications by October 15th
for the following school year; and,

WHEREAS, the School Board has received and reviewed evidence and information
submitted by the administration and other sources and made determinations thereon with respect
to standards for acceptance or rejection and with respect to the capacity of this school district to
accept option enrollment students based upon available staff, available facilities, projected
enrollment, and availability of special education programs for the following school year; and,

WHEREAS, the School Board has determined that the educational interests of this
school district would be best served by adoption of the resolutions, and the policies and specific
standards herein contained.

NOW, THEREFORE, BE IT RESOLVED that the Option Enrollment Policy presented
to the School Board as Policy 5006, and Appendix “1” to such Policy 5006, should be and the
same are hereby adopted, and any previous policy or interpretation or application of the option
enrollment program which is or has been inconsistent with the Policy 5006, and Appendix “1” to
such Policy 5006, are repealed effective on the date of the passage of this resolution,

BE IT FURTHER RESOLVED that all paragraphs, subparagraphs, and portions of
words of this Resolution, of Policy 5006, and Appendix “1” to such Policy 5006 are severable
and that in the event any of the same are determined to be invalid for any reason, such
determination shall not affect the validity of any of the remainder of the same.

BE IT FURTHER RESOLVED that policies and specific standards for acceptance or
rejection of option enrollment applications should be and are hereby adopted, for applications
filed after adoption of this resolution, and are hereinafter set forth:

The above Resolution, having been read in its entirety, member ____________ moved for
its passage and adoption, member seconded the same. After discussion and on
roll call vote, the following members voted in favor of passage and adoption of the above
Resolution: .
The following members voted against the same: .
The following members were absent or not voting: .
The Resolution having been consented to and approved by a majority of the members of the
School Board, was declared as passed and adopted by the President at a duly held and lawfully
convened meeting in full compliance with the Nebraska open meetings law.

DATED this ____ day of ____________________, 20__.

DCWest Community Schools

By: ________________________________
Attest: ____________________________ President

Secretary
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Appendix “1” to Option Enrollment Policy
March 11, 2024

The following is Appendix “1” to Policy 5006 for the current school year. The Board of
Education hereby sets forth the maximum number of option students for the current school year
in any program, class, grade level or school building or in any special education programs
operated by this school district, based upon available staff, facilities, projected enrollment of
resident students, projected number of students with which this school district will contract based
on existing contractual arrangements, and availability of appropriate special education programs.
Any program, class, grade level, or school building which has “0” as the No. of Option Students
is hereby declared unavailable to option students due to lack of capacity.

PROGRAM PROGRAM
CAPACITY

PROJECTED
ENROLLMENT

NO. OF
OPTION
STUDENTS

Kindergarten 80 60 20

First 80 78 2

Second 80 67 13

Third 60 58 2

Fourth 86 92 0

Fifth 86 72 14

Building Capacity, Elementary 472 427 51

Sixth 88 82 6

Seventh 88 81 7

Eighth 88 66 22

Building Capacity, Middle School Attendance
Center

264 229 35

Ninth 92 91 1

Tenth 92 86 6

Eleventh 92 68 24

Twelfth 92 82 10

Building Capacity, Sr. High School Attendance
Center

368 327 41

* Special education capacity will be determined on a case-by-case basis in accordance with state
law and the available resources as determined by the District’s Director of Special Education or
designee.
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Students 

 

Option Enrollment 

 

A. Process and Time Lines to Option In 

 

 For a student to attend DC West Community Schools as an option enrollment student, the 

student’s parent or legal guardian must submit an application to the Board of Education of the DC 

West Community School District between September 1 and March 15 for enrollment during the 

following and subsequent school years (the “application period”).    

 

 

B.   Standards for Acceptance or Rejection of Option Students 

 

Numeric Capacity: The Board of Education may set the numeric capacity of programs, classes, 

grade levels, or school buildings by operation of this policy or through freestanding action by the 

Board.  Numeric Capacity will generally be determined based upon available staff, facilities, 

projected enrollment of resident students, projected number of students with which the option 

school district will contract based on existing contractual arrangements, and other factors the 

Board deems relevant to the school’s operations and education provided to students. Such 

determinations may be made in the form of an Appendix “1” to this Policy.  The Board’s adoption 

of a resolution does not preclude the Board from adopting a subsequent resolution with specific 

capacity standards partially or wholly different from its previous resolution(s).  Individuals seeking 

information about the numeric capacity set by the Board may contact the superintendent for a copy 

of that resolution.     

 

Programmatic Capacity:  In addition to the numeric capacity standards referred to above, the 

board may, by resolution, prior to October 15 of each school year, declare a program, a class, or a 

school unavailable for the next school year to option students due to lack of capacity.  Individuals 

seeking information about the numeric capacity set by the board may contact the superintendent 

for a copy of that resolution. 

 

Special Education Capacity:   The Director of Special Education shall review on a case-by-case 

basis all option applications for students that would receive or could be eligible to receive special 

education or related services.  If the Director or designee determines that the District does not have 

the capacity to provide the student with the appropriate services and accommodations, then the 

Director or designee shall send a denial notice to the parent(s) or guardian(s) and include a 

description of services and accommodations that the District does not have the capacity to provide. 

 

Other Standards for Acceptance or Rejection of Option Enrollment Applications:  In addition 

to the numeric and programmatic capacity standards outlined above, the school district shall not 

be required to accept an option student when acceptance of the student: 

1.  Would increase the operating costs of the school district, such as by requiring the 

hiring of new staff or contracting with outside entities to provide services to the student; 

2.  Would require the procurement of new equipment, technology, or furnishings; 

3.  Would cause or require the rearrangement of caseloads for staff and contracted 

professionals; 

52



Article 5 STUDENTS Policy No. 5006 

2 
 

4.  Is reasonably deemed by appropriate school staff to pose a potential risk to the health 

or safety of students or staff; 

5. May pose a risk of adversely affecting the quality of educational services being 

provided to resident students, as determined by appropriate school staff. 

 

Prohibited Standards.  The school district shall not base the decision to accept or reject an option 

student on the student’s previous academic achievement, athletic or other extracurricular ability, 

disabling condition(s), proficiency in the English language, or previous disciplinary proceedings.   

 

Order of Acceptance.  Priority shall be accorded in the following order: (1) first, to those 

applications required to be given priority by law, (2) second, to students of staff members, (3) third 

to those with a sibling in attendance at DC West Community Schools, with priority within this 

group being given to those who had earliest filed applications, and (3) fourth to those without an 

option student sibling in attendance at DC West Community Schools, with priority within this 

group to those who had earliest filed applications.  Filing date determinations are made by the 

Superintendent, or the Superintendent’s designee.  In the event applications within a group are 

received at the same or substantially the same time, priority as between such same-date 

applications shall be determined on the basis of random drawing.   

 

C. False or Misleading Option Applications.   

 

If prior to the student’s attendance as an option student, the school district discovers that a 

previously accepted option application contained false or substantively misleading information, 

the option application will be rejected.   

 

D. Releases for Options Out 

 

A request for release of a resident student of the DC West Community School District who 

submits an enrollment option application after March 15 or any other statutory deadline will be 

granted unless the release shall not be granted if the administration is considering or has 

recommended expulsion of the student at the time the application is filed, and the administration 

determines it is appropriate to complete the expulsion process.   

 

The Superintendent or the Superintendent’s designee is hereby authorized to execute such 

releases on behalf of the School District and the School District, subject to subsequent ratification 

by the School District. 

 

E. Notification of Acceptance or Rejection 

 

The Superintendent or the Superintendent’s designee is hereby authorized to apply this 

Policy and determine, on behalf of the Board, whether an option application will be accepted or 

rejected.  The Superintendent or designee shall notify, in writing, the parent or legal guardian of 

the student-applicant and the student-applicant's resident school district whether the application is 

accepted or rejected on or before April 1 or, in the case of an application submitted after March 

15, within sixty days after submission. 

 

If an option enrollment application or a request for release is rejected by the DC West 

53



Article 5 STUDENTS Policy No. 5006 

3 
 

Community School District, the Superintendent or the Superintendent’s designee shall provide 

written notification to the parent or guardian stating the reasons for the rejection and the process 

for appealing such rejection to the State Board of Education. Such notification shall be sent by 

certified mail.  

 

F. Applications Subsequent to Relocations 

 

An option enrollment application does not require a release and shall be accepted or 

rejected within forty-five days after filing in the following circumstances: 

 

1. the student relocated to a different resident school district after February 1, or  

2. the resident student relocates in a different school district but wants to continue 

attending his or her original resident school district and has been enrolled in the 

original school district for the immediately preceding two years shall be 

automatically accepted and the deadlines for application are not applicable. 

 

G.  Wait Lists and Application Process for Newly Available Option Enrollment Slots After 

April 1 

 

The district will follow the following procedures when any option enrollment slots open or become 

newly available after June 1 and up through the day prior to the start of the next upcoming 

school year.  Such option enrollment slots which become newly available shall first be 

filled from the wait list in order. 

 

1. The District will communicate with the parent or legal guardian 

of the first student on the wait list about the newly available 

option enrollment slot and whether the parent or legal guardian 

desires to accept it.  If the parent or legal guardian does not 

accept it, then the district shall similarly communicate with the 

parents or legal guardians of the next students on the wait list in 

order, until the newly available option enrollment slot is filled 

or the wait list is exhausted. 

2. When a parent or legal guardian accepts the available option 

enrollment slot, they have four business days to obtain and 

provide to the district. Release approval from the resident school 

district on the application form. When the release approval is 

provided to the district, the district shall immediately notify in 

writing that the application is accepted.   

3. All wait lists shall become null and void once the school year 

begins. 

 

H. Status of Option Student 

 

 A student who is admitted under the enrollment option program shall be treated as a 

resident student, and in such regard shall be required to provide such enrollment information and 

documentation as is required for enrollment of other students (e.g., certified birth certificate and 

evidence of physical examination, visual evaluation and immunization), shall be required to be 
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enrolled on a full-time basis, and shall be required to adhere to student conduct rules.  The building 

assignment for an option student, as well as classroom and grade level assignments, shall be 

determined by the administration.   

 

 An option student shall not be entitled to transportation except as required by law. 

Transportation or transportation reimbursement will be provided in the following circumstances: 

 

1. The DC West Community School District may, upon mutual agreement with the 

parent or legal guardian of an option student, provide transportation to the option 

student on the same basis as provided for resident students. The school district may 

charge the parents of each option student transported a fee sufficient to recover the 

additional costs of such transportation. 

2. Option students who qualify for free lunches are eligible for either free 

transportation or transportation reimbursement from the option school district. The 

District’s policy is that the District selects which service (transportation or 

reimbursement) is to be provided to students. 

3. For option students receiving special education services, the transportation services 

required in the student’s Individualized Education Plan shall be provided by the 

resident school district. 

 

I.   Information Regarding Schools, Programs, Policies and Procedures.  

 

 As part of the option enrollment program, the administration shall make information about 

the DC West Community Schools and its school, programs, policies and procedures available to 

all interested persons and shall have a copy of the option enrollment policy and regulations 

available at each school building.   

 

J. Late Applications and Requests for Release 

 

 The Board of Education may refuse a request of a student seeking to option out of the 

school district when the option application is submitted after March 15th under the following 

conditions: 

 

1. When the district has already entered into contracts with teaching staff for the following 

school year; 

2. When the district has already contracted for the performance of specific services for 

the student; 

3. When the release of the student would have a negative financial impact or loss of 

revenue for the district. 

 

The Board of Education may approve late applications to option into the district under the 

following conditions: 

 

1. When the resident district has released a student; 

2. When the student’s late enrollment into the district meets the standards for acceptance 

or rejection of option students contained elsewhere in this policy. 
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K. Cancellation of Option 

 

Students who option either into or out of the school district shall: 

 

1. Attend the option school district until graduation or relocation/re-option in a different 

resident school district unless the student chooses to return to the resident school 

district, in which case the student’s parent or legal guardian shall timely submit a 

cancellation form to the school board or board of education of the option school district 

and the resident school district for approval for the following year. 

2. Attend an option school district for not less than one school year unless the student 

relocates to a different resident school district, completes requirements for graduation 

prior to the end of the school year, transfers to a parochial or private school, or upon 

mutual agreement of the resident and option school districts cancels the enrollment 

option and returns to the resident school district.    

 

L. Authority of Superintendent 

 

The Board of Education authorizes the superintendent of schools to make decisions on its behalf 

pursuant to and to apply the criteria articulated by this policy in determining whether to grant or 

deny option enrollment applications.   

 

 

 

Legal Reference: Neb. Rev. Stat. Sections 79-232 to 79-246 

 

 

Date of Adoption: TBD 
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