
Cloquet Public Schools
Regular Meeting

Monday, April 24, 2023 at 6:00 PM
Garfield Board Room

302 14th Street
Cloquet, MN 55720

302 - 14th Street, Cloquet, MN

5:30 pm     Working Session
1. Sarah Ellena - Immunization Requirements and Family Communication
2. Board Communications and Priorities for the 2023-2024 School Year

6:00 pm     Regular Meeting

I. Roll Call
II. Pledge of Allegiance
III. Consider Approval of Board Agenda

1. Monday, April 24, 2023 School Board Agenda
IV. Consider Approval of School Board Minutes

1. Monday, April 10, 2023 School Board Meeting Minutes
V. Open Forum and Reception of Delegations, Petitions, and Communications

1. Building and Department Reports
2. Capital Facilities Bonds Pre-Sale Report

VI. Claims, Hand Checks, Wires and Food Service Reports
1. Claims, April 18, 2023
2. Hand Checks, April 11, 2023
3. Wire Transfers, February 15, 2023
4. Wire Transfers, February 22, 2023
5. Wire Transfers, February 22, 2023 (#2)
6. Wire Transfers, February 28, 2023
7. Wire Transfers, March 8, 2023
8. Wire Transfers, March 21, 2023
9. Wire Transfers, March 27, 2023
10. Wire Transfers, March 29, 2023
11. Wire Transfers, April 12, 2023
12. Food Service Report, March 2023

VII. Consent Items
1. Terminations

a. 6.75 hrs/day Temporary AIE Liaison at Washington Elementary (Kevin Keely)
b. 6.5 hrs/day Temporary Consistent Support Paraprofessional at Washington 
Elementary (Kim Marciniak)
c. Rescind Offer for Long Term Substitute Special Education Teacher Position at Washington 
Elementary (Kylie Barthel)

2. Recommendations for Employment
a. 1.0 FTE Long Term Substitute Special Education Teacher at Washington 
Elementary (Kevin Keely)
b. 1.0 FTE SLD Special Education Teacher at Churchill Elementary starting 2023-
2024 (Katherine Ringer)
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c. 1.0 FTE Multi-Categorical Special Education Teacher at Cloquet Middle School 
(Hannah Strand) Pending Appropriate Licensure

3. Permission to Post
a. 1.0 FTE Special Education Teacher at Washington Elementary School
b. 1.0 FTE 2nd Grade Teacher at Washington Elementary
c. Homebound Teacher at Cloquet Middle School

VIII. School Board Committee Report
1. Student Enrollment Report as of April 18, 2023
2. Equity Committee Meeting Summary

IX. Agenda Addendums
X. New Business

1. Consider Approving the Resolution Relating to the Termination and Non-Renewal of 
Teaching Contracts Due to Budget Cuts
2. Consider Approving the Resolution Relating Unrequested Leave of Absence for 0.1 FTE 
of Physical Education Teaching Contract
3. Consider Approving the Resolution Relating to the Termination and Non-Renewal of 
Teaching Contracts of Probationary Teachers Due to Licensure and Budget Cuts
4. Consider Approving the Resolutions Relating to the Termination and Non-Renewal of 
Long-Term Substitute Teaching Contract of Probationary Teachers
5. Consider Approving the Reduction of Paraprofessional Positions
6. Consider Approving the 2023-2025 Contract with NLA Assistant Special Education 
Director, Barb Mackey
7. Consider Approving the 2023-2026 Contract with Student Data Information Systems 
Specialist/Homeless Liaison, Haley Kachinske
8. Consider Approving the 2023-2025 Medical Insurance Contract with Northeast Service 
Cooperative and Medica
9. Consider Approving the Off Campus State (MN) and Federal Work Study Contracts 
with Fond du Lac College for the 2023-2024 School Year
10. Consider Approving Upper Lake Foods as Prime Food Distributor for 2023-2024 With 
the Option to Renew an Additional Four Years

XI. Superintendent's Report
1. Immunization Communication Timeline and Sample Letters
2. 2023-2024 General Fund Budget Changes
3. Negotiations Update

XII. For Your Information
1. Internal Transfer of 1.0 FTE 6th Grade Teacher to 7/8 Science Teacher at Cloquet 
Middle School (Jennifer Gagner)
2. Internal Transfer of Kindergarten Teacher to 2nd Grade (Christine Esse), Early 5's 
Teacher to Kindergarten (Elizabeth Nelson) and Elimination of Early 5's Program at 
Churchill Elementary
3. Internal Transfer of a 1.0 FTE 3rd Grade Teacher to 1.0 FTE 2nd Grade Teacher at 
Washington Elementary (Annette Bringe-Wick)
4. Internal Transfer of 1.0 FTE 2nd Grade Teacher to 1.0 FTE Intervention Teacher at 
Washington Elementary (Jolene Aho)
5. Minnesota Department of Education for Summer Preschool Funding
6. Cloquet High School hosts SOMN Unified Indigenous Games on Friday, April 21, 2023
7. Monday, May 1, 2023 - Principal Appreciation Day
8. Friday, May 5, 2023 - School Lunch Hero Day (Food Service Staff) Appreciation Day
9. Monday, May 8 - Friday, May 12 - Teacher Appreciation Week
10. Wednesday, May 10, 2023 - School Nurse Appreciation Day

XIII. Upcoming Meetings/Events
1. Tuesday, April 25, 2023 - Equity Committee Meeting - 3:45 p.m. - Washington Elementary School
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2. Wednesday, April 26, 2023 - JOM/LIEC Committee Meeting - 5:30 p.m. - TBD
3. Tuesday, May 9, 2023 - Wellness Committee Meeting - 3:45 p.m. - Boardroom
4.  Monday, May 8, 2023 - Regular School Board Meeting
5:30 p.m. Working Session
6:00 p.m. Regular Meeting
5. Wednesday, May 10, 2023 - Health and Safety Committee - 3:45 p.m. - Boardroom
6. Tuesday, May 16, 2023 - Community Education Advisory Meeting - 5:30 p.m - CE Conf. Room

XIV. Adjournment

* If any one board member wishes to remove an item from the consent agenda for discussion, that item should 
be added to the board meeting agenda prior to its approval.
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Cloquet Public Schools 
Regular Meeting 

Monday, April 24, 2023 at 6:00 PM 
Garfield Board Room 

302 14th Street 
Cloquet, MN 55720 

302 - 14th Street, Cloquet, MN 
 
5:30 pm     Working Session 
1. Sarah Ellena - Immunization Requirements and Family Communication 
2. Board Communications and Priorities for the 2023-2024 School Year 
 
6:00 pm     Regular Meeting 
 

I. Roll Call 
II. Pledge of Allegiance 
III. Consider Approval of Board Agenda 

1. Monday, April 24, 2023 School Board Agenda 
IV. Consider Approval of School Board Minutes 

1. Monday, April 10, 2023 School Board Meeting Minutes 
V. Open Forum and Reception of Delegations, Petitions, and Communications 

1. Building and Department Reports 
2. Capital Facilities Bonds Pre-Sale Report 

VI. Claims, Hand Checks, Wires and Food Service Reports 
1. Claims, April 18, 2023 
2. Hand Checks, April 11, 2023 
3. Wire Transfers, February 15, 22, 22 (#2), 28, 2023, March 8, 21, 27, 29, 2023 and April 12, 2023 
4. Food Service Report, March 2023 

VII. Consent Items 
1. Terminations 

a. 6.75 hrs/day Temporary AIE Liaison at Washington Elementary (Kevin Keely) 
b. 6.5 hrs/day Temporary Consistent Support Paraprofessional at Washington Elementary (Kim 
Marciniak) 
c. Rescind Offer for Long Term Substitute Special Education Teacher Position at Washington 
Elementary (Kylie Barthel) 

2. Recommendations for Employment 
a. 1.0 FTE Long Term Substitute Special Education Teacher at Washington Elementary (Kevin 
Keely) 
b. 1.0 FTE SLD Special Education Teacher at Churchill Elementary starting 2023-2024 (Katherine 
Ringer) 
c. 1.0 FTE Multi-Categorical Special Education Teacher at Cloquet Middle School (Hannah 
Strand) Pending Appropriate Licensure 

3. Permission to Post 
a. 1.0 FTE Special Education Teacher at Washington Elementary School 
b. 1.0 FTE 2nd Grade Teacher at Washington Elementary School 
c. Homebound Teacher at Cloquet Middle School 
 4
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VIII. School Board Committee Report 
1. Student Enrollment Report as of April 18, 2023 
2. Equity Committee Meeting Summary 

IX. Agenda Addendums 
X. New Business 

1. Consider Approving the Resolution Relating to the Termination and Non-Renewal of Teaching 
Contracts Due to Budget Cuts 
2. Consider Approving the Resolution Relating Unrequested Leave of Absence for 0.1 FTE of Physical 
Education Teaching Contract 
3. Consider Approving the Resolution Relating to the Termination and Non-Renewal of Teaching 
Contracts of Probationary Teachers Due to Licensure and Budget Cuts 
4. Consider Approving the Resolutions Relating to the Termination and Non-Renewal of Long-Term 
Substitute Teaching Contract of Probationary Teachers 
5. Consider Approving the Reduction of Paraprofessional Positions 
6. Consider Approving the 2023-2025 Contract with NLA Assistant Special Education Director, Barb 
Mackey 
7. Consider Approving the 2023-2025 Contract with Student Data Information Systems 
Specialist/Homeless Liaison, Haley Kachinske 
8. Consider Approving the 2023-2025 Medical Insurance Contract with Northeast Service Cooperative 
and Medica 
9. Consider Approving the Off Campus State (MN) and Federal Work Study Contracts with Fond du 
Lac College for the 2023-2024 School Year 
10. Consider Approving Upper Lake Foods as Prime Food Distributor for 2023-2024 With the Option 
to Renew an Additional Four Years 

XI. Superintendent's Report 
1. Immunization Communication Timeline and Sample Letters 
2. 2023-2024 General Fund Budget Changes 
3. Negotiations Update 

XII. For Your Information 
1. Internal Transfer of 1.0 FTE 6th Grade Teacher to 7/8 Science Teacher at Cloquet Middle School 
(Jennifer Gagner) 
2. Internal Transfer of Kindergarten Teacher to 2nd Grade (Christine Esse), Early 5's Teacher to 
Kindergarten (Elizabeth Nelson) and Elimination of Early 5's Program at Churchill 
3. Internal Transfer of 3rd Grade Teacher to 2nd Grade Teacher at Washington (Annette Bringe-Wick) 
4. Internal Transfer of 2ne Grade Teacher to Intervention Teacher at Washington (Jolene Aho) 
5. Minnesota Department of Education for Summer Preschool Funding 
6. Cloquet High School hosts SOMN Unified Indigenous Games on Friday, April 21, 2023 

XIII. Upcoming Meetings/Events 
1. Tuesday, April 25, 2023 - Equity Committee Meeting - 3:45 p.m. - Washington Elementary School 
2. Wednesday, April 26, 2023 - JOM/LIEC Committee Meeting - 5:30 p.m. - TBD 
3. Tuesday, May 2, 2023 - Wellness Committee Meeting - 3:45 p.m. - Boardroom 
4.  Monday, May 8, 2023 - Regular School Board Meeting, 5:30 p.m. Working Session, 6:00 p.m. 
Regular Meeting 
5. Wednesday, May 10, 2023 - Health and Safety Committee - 3:45 p.m. - Boardroom 
6. Tuesday, May 16, 2023 - Community Education Advisory Meeting - 5:30 p.m - CE Conf. Room 

XIV. Adjournment 
 
 
* If any one board member wishes to remove an item from the consent agenda for discussion, that item should be 
added to the board meeting agenda prior to its approval. 
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April 10, 2023 
 
 

Board Chair N. Sandman called the working session to order at 5:30 p.m.   
 

Topics discussed:   
 

Dr. Cary gave an update on negotiations including teachers, NLA assistant special ed director and student data 
information specialist. He informed the board of a new scholarship developed by alumnus Dr. Marvin Rintala that 
will be available for our students starting next year.  The outdoor physical education and activity complex 
construction and finance packages were reviewed, and additional questions were answered by representatives 
from Krause Anderson.  Board members asked questions about new hires and licenses. There being nothing further 
to discuss, Board Chair N. Sandman adjourned the meeting at 6:16 p.m. 
 

April 10, 2023 
 
 

The Regular Meeting of the School Board of Independent School District No. 94, in the City of Cloquet on April 10, 
2023, was called to order by Board Chair N. Sandman at 6:21 p.m. 
 

Roll Call – The following members were present on roll call: 
• Nate Sandman, Board Chair 
• Melissa Juntunen, Board Clerk 
• David Battaglia, Board Treasurer 

• Sarah Buhs 
• Gary Huard 
• Ken Scarbrough  

 

Present in Person: 
• Dr. Michael Cary, Superintendent 
• Mary Marciniak, Exec. Asst. to the Superintendent 

– via remote 
• Candace Nelis, Business Manager 
• Dylan Carlson, Director of Building and Grounds 

• Steve Battaglia, HS Principal 
• Paul Riess, Activities Director 
• Ashlee Lennartson, EM-C Teacher Representative 
• Bill Bauer, Technology Support Specialist 

 
 

Building principals, teacher representatives, AIE Director, Community Education Director, District Facilities & Grounds 
Director will be excused from attending Board meetings until further notice. 
 

APPROVAL OF BOARD AGENDA    
• RESOLVED by K. Scarbrough to approve the April 10, 2023, special board agenda, as presented.  D. Battaglia 

seconded the motion, and the resolution was approved by unanimous yea vote of all members present on roll 
call. 

APPROVAL OF MEETING MINUTES  
• RESOLVED by G. Huard to approve the March 20, 2023, and April 5, 2023, school board meeting minutes, as 

presented. S. Buhs seconded the motion, and the resolution was approved by unanimous yea vote of all 
members present on roll call.   

OPEN FORUM AND RECEPTION OF DELEGATIONS, PETITIONS, AND COMMUNICATIONS 
• No Public comment was taken.  
• Building and Department Reports were reviewed. C. Nelis, Business Manager, gave an update on the budget 

process and that she will bring the budget to the board by April 24, 2023.  D. Carlson, Director of Buildings and 
Grounds, gave an update on summer hiring. 

CONSIDER APPROVAL OF CLAIMS, HAND CHECKS, AND FOOD SERVICE REPORTS 
RESOLVED by D. Battalia to approve Claims, April 6, 2023; Hand Checks, March 23 and 30, 2023 and April 6, 2023, as 

presented.  N. Sandman seconded the motion, and the resolution was approved by unanimous yea vote of all 
members present on roll call. 

CONSENT ITEMS  
• RESOLVED by K. Scarbrough to approve the Consent Items, as presented. 

1. Retirements: 
a. Stacy Peterson, 1.0 FTE Kindergarten Teacher at Churchill Elementary, effective June 7, 2023 6



 
1981 

 

2. Recommendations of Employment: 
NAME   POSITION/LOCATION    SALARY** START DATE 

a. Kennedy Firkus-Houge 1.0 FTE DCD S/P Sp. Ed Teacher at Churchill BA Step 2 8/22/2023 
b. Jenna Lund  1.0 FTE ECSE Teacher    MA Step 4 8/22/2023 
c. Rachel Schmidt  1.0 FTE EBD Sp. Ed Teacher at Washington BA Step 6 8/22/2023 
d. Jenna Lundquist  1.0 FTE DCD M-M Special Ed Teacher – Wash. MA Step 4 8/21/2023 
e. Lisa Paulson  1.0 FTE LT Sub PE CMS    Sub Rate* 5/9/2023 Approx 

*1st 30 days at sub rate 
f. Angela Garbett  Homebased Teacher    $32.66/hr 4/4/2023 
g. Samantha Larson Program Assistant at Kids Corner   $15.15/hr 3/19/2023 

 

3. Permission to Post 
a. 1.0 FTE Kindergarten Teacher at Churchill Elementary starting the 2023-2024 SY 
b. 1.0 FTE Title I Teacher at Washington Elementary School starting the 2023-2024 SY 
c. 6.75 hrs/day LPN Paraprofessional at NLA Starting the 2023-2024 SY 
d. 2023 Summer ESY Positions at NLA 

 

4. Staffing Adjustments 
a.   Lauren Empson, .04 FTE to 1.0 FTE English Teacher at CAAEP for the 2023-2024 SY 

 

5. Grant Applications/Grant Awards/Donations 
a. Minnesota Youth at Work Grant Application 
 

N. Sandman seconded the motion, and the resolution was approved by unanimous yea vote of all members 
present on roll call.   

 

SCHOOL BOARD COMMITTEE REPORTS 
• Student enrollment report from April 5, 2023, was reviewed. 
• Report was given on March 20, 2023, closed session – mid-year review of Superintendent Cary 
AGENDA ADDENDUMS 
• None were presented at this time. 
NEW BUSINESS 
• RESOLVED by K. Scarbrough to approve the resolution stating the intentions of the school board to issue 

taxable general obligation capital facilities bond series 2023A, in the maximum aggregate principal amount of 
$2,715,000.00 and taking other actions with respect thereto, as presented.  G. Huard seconded the motion. A 
roll call vote was called: N. Sandman-yea, M. Juntunen-yea, D. Battaglia-yea, S. Buhs-yea, G. Huard-yea, K. 
Scarbrough-yea.  The motion passed by a 6-0 vote. 

• RESOLVED by G. Huard to approve the sponsorship agreement for the outdoor physical education and activity 
complex with Members Cooperative Credit Union, as presented.  K. Scarbrough seconded the motion, and the 
resolution was approved by unanimous yea vote of all members present on roll call.  

• RESOLVED by D. Battaglia to approve the finance and construction plan for the outdoor physical education and 
activity complex renovation project, as presented.  D. Battaglia amended his motion to include alternates 2, 3a, 
5a, 5b and 6.  N. Sandman seconded the amended motion.  A roll call vote was called: N. Sandman-yea, M. 
Juntunen-yea, D. Battaglia-yea, S. Buhs-yea, G. Huard-yea, K. Scarbrough-yea.  The motion passed by a 6-0 vote. 

• Policy revisions 208, 210, 410 and 415 were reviewed in a 2nd reading. 
 

SUPERINTENDENT’S REPORT 
• Dr. Cary covered most items in the working session.  He gave an update on the code of conduct policy. 
 

FOR YOUR INFORMATION 
• Transfer of 1.0 FTE Title I Teacher to 1.0 FTE Kindergarten Teacher at Washington Elementary Starting the 2023-

2024 School Year 
• March 21, 2023 District Wellness Policy Committee Meeting Summary 7
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• Washington Elementary Teacher, Kim Peddle, Awarded Fund for Teacher Grant 
• Washington Elementary April Newsletter 
• Power Lunch Summary 

 

UPCOMING MEETINGS/EVENTS 
• Monday, April 17, 2023 - Technology Committee Meeting - 4 p.m - Boardroom  
• Tuesday, April 18, 2023 - Community Education Advisory Meeting - 5:30 p.m - CE Conference Room 
• Monday, April 24, 2023 - Regular School Board Meeting, 5:30 p.m. Working Session,6:00 p.m. Regular Meeting 
 
ADJOURNMENT 
There being nothing further to discuss, Board Chair Nate Sandman adjourned the meeting at 6:33 p.m. 
 

ATTEST: 
 
 
________________________________________ 

 Clerk of the School Board 
_____________________________________________ 
Chair of the School Board   
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Department Reports 
Churchill Elementary: 

Hello from Churchill. Tis the season for rubber boots on our playground as things were beginning to dry nicely 
until this latest snowfall.  MCA testing is well underway with most grades three and four students completing the 
reading portion. The mathematics portion begins the week of April 24th.  Churchill’s grade four Math Masters 
group will compete in Duluth on Friday, April 21st.  Churchill will host a grade 4 music program with families on 
Friday, April 28th.  Field trip season is in the air with grade one attending their annual trip to the Duluth Playhouse 
Tuesday, May 1st.  Once May begins we begin to prepare for the next school year with class lists, and master 
schedules being completed.  May also will bring many fun end-of-the-year events including field trips, picnics, and 
track and field day. 

Submitted by David Wangen, Churchill Elementary Principal 

Washington Elementary: 

We have had many wonderful things happening at Washington!  Here is a quick glimpse:  

• McTeacher night… hundreds of people came, and we raised $1,364.00 for our school 
• Dairy Queen night is coming up on 4/25 
• MCA testing (Reading is April 17-20, Math is April 14-27) 
• Severe Weather Week awareness and tornado drill this week 
• Patrols visiting the VFW 4/20 
• 2nd grade music program 4/20 
• 2nd grade to the Science Museum 4/21 
• 4th grade Math Master’s competition in Duluth 4/21 

 

Submitted by Robbi Mondati, Washington Elementary Principal 

Cloquet Middle School: 

CMS would like to thank the Cloquet Ed Foundation for their generous grant allowing the entire 5th-grade class 
(all 183 students) to see Tuck Everlasting at the Norshor Theatre for FREE on May 2. Also, with the help of the 
CMS Literacy Grant, we purchased the Tuck Everlasting book for the entire 5th-grade class. CMS students will read 
the book in advance of attending the production and will be able to form their unique ideas about the plot. 
Finally, the CMS Choir group will also attend the performance with their teacher Rhonda Card. 
 
We celebrated college and career week from March 20 through 24.  This allowed students to listen to CMS staff 
talk about their college experiences. Then create a classroom door that represents a college of their choice. 
Students also completed a RIASEC inventory survey and then partook in a career fair in the 8th-grade pod. Seeing 
the students collaborating, researching, and thinking about different career pathways was great.       
CMS started the MCA testing on April 12th and will continue with required testing through May 4. Thank you to 
staff for helping make this a smooth process and encouraging students to try their best.  
 
Submitted by Thomas Brenner, Cloquet Middle School Principal 
Cloquet High School: 

• We gave the ACT test at CHS on Tues. 4/18  
• Last week we kicked off MCA testing with the reading portion.  Math and Science MCAs will take place 

soon.   
• A group of CHS staff members attended the Minnesota Indian Education Association (MIEA) conference 

last week. 
• Spring sports competitions have started - despite the snow and cold! 
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• Mr. Swanson (CHS Government teacher) led a trip to Washington DC from Saturday, April 15 to 
Wednesday, April 19th taking thirteen senior students on the trip.  

• We continue to work on the 23-24 master schedule. 
• Prom was held on Sat. 4/22 at Pier B 

 
Submitted by Steve Battaglia, Cloquet High School Principal 

Cloquet Area Alternative Education Programs: 

CAAEP is finishing up with MCA tests and will have make up testing next week. 

Students of CAAEP did an “Earth Day” clean up at the forestry center and had a successful Restorative Practices 
Day as well. 

CAAEP is in the process of planning summer programming and is looking forward to collaboration with the REACH 
program and the county again for more hands-on summer school credit recovery programming. 

Graduation is coming up fast. The students are excited for prom on the 29th of April and the Sr.s are counting 
down the days to graduation. 

Submitted by Connie Hyde, CAAEP Principal 

Community Education 

ECFE/School Readiness/EC Screenings: 
Fig Tree Fundraiser for the playground started on April 4th.  To date, fundraising for the playground has reached 
$11,820.  Makeup early childhood screenings from a snow day in February will happen at the end of May. 
 
Enrichment and Recreation: 
New offerings this summer include Fishing on Lake Superior and the Harry Potter Mixed Media Art Camp.  We will 
have bus trips to the State Fair on August 31 and to the Twins game (vs. Red Sox) on June 22.   
 
SACC: 
Registration for Kids Corner Summer Programming opened up on April 10th.  Over 100 children are already 
registered, so there are just a few remaining spots.  Highlighted field trips include Frosty Ridge Alpaca Farm, 
Skyline Bowling, and Defy Trampoline Park.    
 
Submitted by Erin Bates, Community Education Director 
 

Business Department: 

Candace Nelis, Business Manager, will be attending in person 

American Indian Education Department: 

No report submitted 

Building and Grounds 

No report submitted 
 
Technology 

The Technology Department has continued to focus on budget planning for the upcoming school year. We have 
reviewed our existing technology resources, identified areas where we need to make improvements, and 
obtained quotes for necessary upgrades. We are confident that our budget planning efforts will result in 
technology resources that will facilitate learning and support student success. 10



In addition to budget planning, we are making progress in refreshing the business labs at CHS. We have identified 
the needs for the labs and are getting several quotes from vendors on replacement hardware. This upgrade will 
significantly enhance the learning form students at CHS since the equipment in the business labs was originally 
manufactured in 2010 & 2011. Newer hardware will expand the capabilities of the business labs and provide more 
opportunities to the students. We will procure the equipment and upgrade the labs over the summer. 

Finally, we have continued to support the staff and students throughout the school district for any of their 
technology needs. With MCA testing happening in much of the district, so far (fingers crossed) we have not any 
significant issues that had impacted MCA testing. 

Submitted by T.J. Smith, Technology Director 
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ESTIMATES PRIOR TO BOND SALE

Cloquet School District No. 94
Estimated Sources & Uses of Funds for Capital Facilities Bonds

Capital 
Facilities Bonds

Authorized Principal Amount $2,715,000

Sources of Funds
Par Amount $2,715,000
Estimated Premium 1 88,295
Funds on Hand - Debt Service Fund 96,034
Total Sources $2,899,330

Uses of Funds
Underwriter's Discount 2 $38,010
Capitalized Interest 3 96,034
Legal and Fiscal Costs 4 49,000
Net Available for Project Costs 2,716,285
Total Uses $2,899,330

1  

2  

3  

4  

April 11, 2023

Includes fees for municipal advisor, bond counsel, rating agency, paying agent, and county 
certificates.

The underwriter of the bonds may pay a premium to purchase the bonds.  They will retain a 
portion of the premium as their compensation, or underwriter's discount. The remainder of the 
premium will be deposited to the construction fund or pay cost of issuance.

The allowance for discount bidding is an estimate of the compensation taken by the underwriter 
who provides the lowest true interest cost as part of the competitive bidding process and 
purchases the bonds. Ehlers provides independent municipal advisory services as part of the 
bond sale process and is not an underwriting firm.

The district will finance the first year's interest payment with funds on hand in the debt service 
fund.

SourcesandUses 2023b CFB (Presale v2).xlsx

Page 5
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Cloquet School District No. 94, MN 
$2,715,000 Taxable General Obligation Capital Facilities Bonds, Series 2023A 
Dated: June 15, 2023 

Net Debt Service Schedule 

Date Principal Coupon Interest Total P+I CIF Net New D/S Fiscal Total
06/15/2023 - - - - - - -
02/01/2024 - - 96,034.31 96,034.31 (96,034.31) - -
08/01/2024 - - 76,487.50 76,487.50 - 76,487.50 -
02/01/2025 90,000.00 5.750% 76,487.50 166,487.50 - 166,487.50 242,975.00
08/01/2025 - - 73,900.00 73,900.00 - 73,900.00 -
02/01/2026 95,000.00 5.750% 73,900.00 168,900.00 - 168,900.00 242,800.00
08/01/2026 - - 71,168.75 71,168.75 - 71,168.75 -
02/01/2027 95,000.00 5.750% 71,168.75 166,168.75 - 166,168.75 237,337.50
08/01/2027 - - 68,437.50 68,437.50 - 68,437.50 -
02/01/2028 100,000.00 5.750% 68,437.50 168,437.50 - 168,437.50 236,875.00
08/01/2028 - - 65,562.50 65,562.50 - 65,562.50 -
02/01/2029 110,000.00 5.750% 65,562.50 175,562.50 - 175,562.50 241,125.00
08/01/2029 - - 62,400.00 62,400.00 - 62,400.00 -
02/01/2030 120,000.00 5.750% 62,400.00 182,400.00 - 182,400.00 244,800.00
08/01/2030 - - 58,950.00 58,950.00 - 58,950.00 -
02/01/2031 120,000.00 5.750% 58,950.00 178,950.00 - 178,950.00 237,900.00
08/01/2031 - - 55,500.00 55,500.00 - 55,500.00 -
02/01/2032 355,000.00 5.750% 55,500.00 410,500.00 - 410,500.00 466,000.00
08/01/2032 - - 45,293.75 45,293.75 - 45,293.75 -
02/01/2033 375,000.00 5.750% 45,293.75 420,293.75 - 420,293.75 465,587.50
08/01/2033 - - 34,512.50 34,512.50 - 34,512.50 -
02/01/2034 395,000.00 5.500% 34,512.50 429,512.50 - 429,512.50 464,025.00
08/01/2034 - - 23,650.00 23,650.00 - 23,650.00 -
02/01/2035 420,000.00 5.500% 23,650.00 443,650.00 - 443,650.00 467,300.00
08/01/2035 - - 12,100.00 12,100.00 - 12,100.00 -
02/01/2036 440,000.00 5.500% 12,100.00 452,100.00 - 452,100.00 464,200.00

Total $2,715,000.00 - $1,391,959.31 $4,106,959.31 (96,034.31) $4,010,925.00 -

 
Yield Statistics 
 
Bond Year Dollars $24,844.42
Average Life 9.151 Years
Average Coupon 5.6027047%
 
Net Interest Cost (NIC) 5.4003037%
True Interest Cost (TIC) 5.3422790%
All Inclusive Cost (AIC) 5.5999769%
Bond Yield for Arbitrage Purposes 5.1301510%
 
IRS Form 8038 
Net Interest Cost 5.0952073%
Weighted Average Maturity 9.127 Years

2023A Taxable PRESALE  |  SINGLE PURPOSE  |  4/11/2023  |  9:23 AM  
   

Page 6
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ESTIMATES PRIOR TO BOND SALE

Cloquet School District No. 94
Estimated Combined Capital Facilities Bond Schedule
Assumes Taxable Interest Rates Proposed Bonds : 2023A

Authorized Principal: $2,715,000
Estimated Principal: $2,715,000 Est. Operating Capital Revenue:
Dated Date: 6/15/2023 $668,915 Annually *
Number of Years: 13 Revenue Used (2021A & 2023A):
Average Interest Rate: 5.34%

Year 
Taxes 

Payable Fiscal Year Principal Interest
Total 

Payments

Initial Debt 
Service Levies
(P & I at 105%) Principal Interest

Total 
Payments

Total 
Payments

Debt Service 
Levies (P & I at 

105%)

Remaining 
Operating 

Capital Revenue
2022 2023 185,000 42,500 227,500 238,875 0 0 0 0 227,500 238,875 $430,040
2023 2024 190,000 36,950 226,950 238,298 0 96,034 96,034 0 322,984 238,298 $430,617
2024 2025 195,000 31,250 226,250 237,563 90,000 152,975 242,975 255,124 469,225 492,686 $176,228
2025 2026 200,000 25,400 225,400 236,670 95,000 147,800 242,800 254,940 468,200 491,610 $177,305
2026 2027 210,000 19,400 229,400 240,870 95,000 142,338 237,338 249,204 466,738 490,074 $178,840
2027 2028 215,000 13,100 228,100 239,505 100,000 136,875 236,875 248,719 464,975 488,224 $180,691
2028 2029 220,000 6,650 226,650 237,983 110,000 131,125 241,125 253,181 467,775 491,164 $177,751
2029 2030 220,000 4,450 224,450 235,673 120,000 124,800 244,800 257,040 469,250 492,713 $176,202
2030 2031 225,000 2,250 227,250 238,613 120,000 117,900 237,900 249,795 465,150 488,408 $180,507
2031 2032 0 0 0 0 355,000 111,000 466,000 489,300 466,000 489,300 $179,615
2032 2033 0 0 0 0 375,000 90,588 465,588 488,867 465,588 488,867 $180,048
2033 2034 0 0 0 0 395,000 69,025 464,025 487,226 464,025 487,226 $181,688
2034 2035 0 0 0 0 420,000 47,300 467,300 490,665 467,300 490,665 $178,250
2035 2036 0 0 0 0 440,000 24,200 464,200 487,410 464,200 487,410 $181,505
2036 2037 0 0 0 0 0 0 0 0 0 0 $668,915
2037 2038 0 0 0 0 0 0 0 0 0 0 $668,915
2037 2038 0 0 0 0 0 0 0 0 0 0 $668,915
2038 2039 0 0 0 0 0 0 0 0 0 0 $668,915

$1,860,000 $181,950 $2,041,950 $2,144,048 $2,715,000 $1,391,959 $4,106,959 $4,211,471 $6,148,909 $6,355,519

* Fiscal Year 2023-24 Estimated Revenue from Pay 2023 Levy Limitation and Certification Report.

First year's interest payments on Capital Facilities bond will be paid from funds on hand in the debt service fund.

Initial Debt 
Service Levies
(P & I at 105%)

Existing Debt - 2021A Capital Facilities Bonds Combined Totals

April 11, 2023

72.2%

Proposed New Debt - 2023A Capital Facilities Bonds

CF Bond 2023d $2.715m Taxable (Presale).xlsx

Page 7
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1

Candace Nelis

From: Miller, Rachael E <millerr@pfmam.com>
Sent: Wednesday, February 15, 2023 12:17 PM
To: Candace Nelis
Subject: MSDLAF Confirmation # - Cloquet Public SD

Hi Candace – 
 
The confirmation number for your exchange today (from MAX to Liquid) in the amount of $1.1mm is 3660616. 
 
Thank you! 
Rachael 
 
Rachael E. Miller 
Client Consultant | Client Services Group 
____ 
 
PFM Asset Management LLC | Minnesota School District Liquid Asset Fund Plus (MSDLAF+)  
millerr@pfmam.com  |  phone 888.467.3523 x2  |  fax 888.535.0120  |  web www.msdlaf.org 
213 Market Street  |  Harrisburg, PA 17101  
 
PFM Asset Management LLC ("PFMAM") is an investment adviser registered with the U.S. Securities and Exchange 
Commission and a subsidiary of U.S. Bancorp Asset Management, Inc. ("USBAM"). USBAM is a subsidiary of U.S. Bank 
National Association ("U.S. Bank"). U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not 
responsible for and does not guarantee the products, services or performance of PFMAM. 
 
NOT INSURED NO BANK GUARANTEE MAY LOSE VALUE NOT A DEPOSIT 
 
Shares of the Minnesota School District Liquid Asset Fund Plus (MSDLAF+) and Minnesota Association of Governments 
Investment for Counties (MAGIC) are distributed exclusively by PFMAM’s affiliate, PFM Fund Distributors, Inc. 
 
All email sent to this address will be received by the U.S. Bancorp corporate email system, and is subject to archival, and 
review by someone other than the recipient. Unless specified by the sender, email may not be secure. For your protection, 
you should avoid sending client sensitive or confidential and proprietary information electronically to U.S. Bancorp. Any 
attachments may include additional important disclosures and disclaimers, which you should read. 
 
 
PFM Asset Management LLC ("PFMAM") is an investment adviser registered with the U.S. Securities and Exchange 
Commission and a subsidiary of U.S. Bancorp Asset Management, Inc. ("USBAM"). USBAM is a subsidiary of U.S. Bank 
National Association ("U.S. Bank"). U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not 
responsible for and does not guarantee the products, services or performance of PFMAM. NOT FDIC INSURED : NO BANK 
GUARANTEE : MAY LOSE VALUE  

  You don't often get email from millerr@pfmam.com. Learn why this is important   
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1

Candace Nelis

From: Lummus, Rickey <lummusr@pfmam.com>
Sent: Wednesday, April 19, 2023 4:28 PM
To: Candace Nelis
Cc: CSGMidwestRegion
Subject: RE: Confirmations

Hello Candace, 
 
Below is the basic information we have at hand.  
 

1. 2/22/2023 for $500,000.00 (Is this for $50,000?) – if so Transfer from General Fund to Flex Account; 
Confirmation # 3663977 

2. 3/21/2023 for $300,000.00 – Exchange from MAX to Cash in the General Fund; Confirmation # 3680229 
 
Hopefully that is what you are looking for but please let us know if you need anything additional. 
 
Thank you, 

Rickey Lummus 
Client Service Representative 

_____ 

PFM Asset Management LLC 

 Minnesota School District Liquid Asset Fund Plus (MSDLAF+) | www.msdlaf.org | p: 888.467.3523 x 2 | f: 888.535.0120 | 
lummusr@pfmam.com  

213 Market Street  |  Harrisburg, PA 17101  

PFM Asset Management LLC ("PFMAM") is an investment adviser registered with the U.S. Securities and Exchange 
Commission and a subsidiary of U.S. Bancorp Asset Management, Inc. ("USBAM"). USBAM is a subsidiary of U.S. Bank 
National Association ("U.S. Bank"). U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not 
responsible for and does not guarantee the products, services or performance of PFMAM. 

NOT INSURED NO BANK GUARANTEE MAY LOSE VALUE NOT A DEPOSIT 

Shares of the Minnesota School District Liquid Asset Fund Plus (MSDLAF+) and Minnesota Association of Governments 
Investment for Counties (MAGIC) are distributed exclusively by PFMAM’s affiliate, PFM Fund Distributors, Inc. 

All email sent to this address will be received by the U.S. Bancorp corporate email system, and is subject to archival, and 
review by someone other than the recipient. Unless specified by the sender, email may not be secure. For your protection, 
you should avoid sending client sensitive or confidential and proprietary information electronically to U.S. Bancorp. Any 
attachments may include additional important disclosures and disclaimers, which you should read. 

 
 
 
 

26



1

Candace Nelis

From: ConnectAdminNoReply@usbank.com
Sent: Wednesday, February 22, 2023 12:08 PM
To: Candace Nelis
Subject: Transaction Notification

Email auto-generated – do not reply to this email address. 

 
Dear Candace,  

 
Please be advised of the transaction requested below for CLOQUET PUBLIC SCHOOLS, ISD# 94 
 

Account:  Flex Account 

Transaction Type:  Transfer Purchase 

Bank Name:   

Amount:  50,000.00 

Confirmation #:  3663978 

Submitted Date/Time: 02/22/2023 12:53:19 ET 

Effective Date:  02/22/2023 

Submitted By:  Candace Nelis 
 

Account:  General Fund 

Transaction Type:  Transfer Redemption 

Bank Name:   

Amount:  50,000.00 

Confirmation #:  3663977 

Submitted Date/Time: 02/22/2023 12:53:19 ET 

Effective Date:  02/22/2023 

Submitted By:  Candace Nelis 
 

   

To review your transaction activity, please log on to http://www.msdlaf.org. From the left side menu, select Activity History th

   

Sincerely  

Minnesota School District Liquid Asset Fund 

___________________________________________________________________________________________________

Please do not reply directly to this email message. If you have any questions please call Minnesota School District Liquid As

  

This material is for general information purposes only and is not intended to provide specific advice or a specific recommend

PFM Asset Management LLC (“PFMAM”) is an investment adviser registered with the U.S. Securities and Exchange Commi

subsidiary of U.S. Bancorp Asset Management, Inc. (“USBAM”). USBAM is a subsidiary of U.S. Bank National Association (

U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not responsible for and does not guarantee the 

services or performance of PFMAM. 
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NOT FDIC INSURED : NO BANK GUARANTEE : MAY LOSE VALUE 

  

PFMAM serves as the investment adviser and administrator for the Minnesota School District Liquid Asset Fund. Shares of t
Asset Fund are  

distributed exclusively by PFMAM’s affiliate, PFM Fund Distributors, Inc. 

  

For Institutional Investor or Investment Professional Use Only – This material is not for inspection by, distribution to, or quota

to the general public. 

  

For more information regarding PFMAM’s services or entities, please visit www.pfmam.com. 

 
 
U.S. BANCORP made the following annotations 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 
Electronic Privacy Notice. This e-mail, and any attachments, contains information that is, or may be, covered 
by electronic communications privacy laws, and is also confidential and proprietary in nature. If you are not the 
intended recipient, please be advised that you are legally prohibited from retaining, using, copying, distributing, 
or otherwise disclosing this information in any manner. Instead, please reply to the sender that you have 
received this communication in error, and then immediately delete it. Thank you in advance for your 
cooperation. 
 
‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ 

28



2/28/23, 11:56 AM Connect

https://connect.pfmam.com/transfer 1/1

Transfer Submitted

Transfer Amount

$1,100,000.00

Confirmation # 3667712

Transaction Type Transfer Between Products

Transfer From 600041 - General Fund
MSDLAF+ MAX Class

Transfer To MSDLAF+ Liquid Class

Date Scheduled Feb 28, 2023

Powered By PFM - PROD - Release
1.3.3

Important
Disclosures

Terms &
Conditions

Privacy
Policy

Print Confirmation

Make Another Transaction DoneDone

CONTACT US

 Accounts Dashboard

 Activity History

 Statements & Documents

 Organizational Settings

 Secure Contact

 FAQ

CLOQUET PUBLIC SCHOOLS, ISD# 94 CN
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https://connect.pfmam.com/important-disclosures
https://connect.pfmam.com/terms-and-conditions
https://connect.pfmam.com/privacy-policy
https://connect.pfmam.com/dashboard
https://connect.pfmam.com/activity
https://connect.pfmam.com/statements-documents
https://connect.pfmam.com/settings
https://connect.pfmam.com/contact
https://connect.pfmam.com/faq


3/8/23, 12:07 PM Connect

https://connect.pfmam.com/transfer 1/1

Transfer Submitted

Transfer Amount

$300,000.00

Confirmation # 3673138

Transaction Type Transfer Between Products

Transfer From 600041 - General Fund
MSDLAF+ MAX Class

Transfer To MSDLAF+ Liquid Class

Date Scheduled Mar 08, 2023

Powered By PFM - PROD - Release 1.3.3 Important Disclosures Terms & Conditions Privacy Policy

Print Confirmation

Make Another Transaction DoneDone

CONTACT US

 Accounts Dashboard

 Activity History

 Statements & Documents

 Organizational Settings

 Secure Contact

 FAQ

CLOQUET PUBLIC SCHOOLS, ISD# 94 CN
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https://connect.pfmam.com/important-disclosures
https://connect.pfmam.com/terms-and-conditions
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https://connect.pfmam.com/contact
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1

Candace Nelis

From: Lummus, Rickey <lummusr@pfmam.com>
Sent: Wednesday, April 19, 2023 4:28 PM
To: Candace Nelis
Cc: CSGMidwestRegion
Subject: RE: Confirmations

Hello Candace, 
 
Below is the basic information we have at hand.  
 

1. 2/22/2023 for $500,000.00 (Is this for $50,000?) – if so Transfer from General Fund to Flex Account; 
Confirmation # 3663977 

2. 3/21/2023 for $300,000.00 – Exchange from MAX to Cash in the General Fund; Confirmation # 3680229 
 
Hopefully that is what you are looking for but please let us know if you need anything additional. 
 
Thank you, 

Rickey Lummus 
Client Service Representative 

_____ 

PFM Asset Management LLC 

 Minnesota School District Liquid Asset Fund Plus (MSDLAF+) | www.msdlaf.org | p: 888.467.3523 x 2 | f: 888.535.0120 | 
lummusr@pfmam.com  

213 Market Street  |  Harrisburg, PA 17101  

PFM Asset Management LLC ("PFMAM") is an investment adviser registered with the U.S. Securities and Exchange 
Commission and a subsidiary of U.S. Bancorp Asset Management, Inc. ("USBAM"). USBAM is a subsidiary of U.S. Bank 
National Association ("U.S. Bank"). U.S. Bank is a separate entity and subsidiary of U.S. Bancorp. U.S. Bank is not 
responsible for and does not guarantee the products, services or performance of PFMAM. 

NOT INSURED NO BANK GUARANTEE MAY LOSE VALUE NOT A DEPOSIT 

Shares of the Minnesota School District Liquid Asset Fund Plus (MSDLAF+) and Minnesota Association of Governments 
Investment for Counties (MAGIC) are distributed exclusively by PFMAM’s affiliate, PFM Fund Distributors, Inc. 

All email sent to this address will be received by the U.S. Bancorp corporate email system, and is subject to archival, and 
review by someone other than the recipient. Unless specified by the sender, email may not be secure. For your protection, 
you should avoid sending client sensitive or confidential and proprietary information electronically to U.S. Bancorp. Any 
attachments may include additional important disclosures and disclaimers, which you should read. 
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3/29/23, 9:49 AM Connect

https://connect.pfmam.com/transfer 1/1

Transfer Submitted

Transfer Amount

$1,250,000.00

Confirmation # 3684933

Transaction Type Transfer Between Products

Transfer From 600041 - General Fund
MSDLAF+ MAX Class

Transfer To MSDLAF+ Liquid Class

Date Scheduled Mar 29, 2023

Powered By PFM - PROD - Release 1.3.3 Important Disclosures Terms & Conditions Privacy Policy

Print Confirmation

Make Another Transaction DoneDone

CONTACT US

 Accounts Dashboard

 Activity History

 Statements & Documents

 Organizational Settings

 Secure Contact

 FAQ

CLOQUET PUBLIC SCHOOLS, ISD# 94 CN
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4/12/23, 12:01 PM Connect

https://connect.pfmam.com/transfer 1/2

Transfer Submitted

Transfer Amount

$1,500,000.00

Confirmation # 3693917

Transaction Type Transfer Between
Products

Transfer From 600041 - General Fund
MSDLAF+ MAX Class

Transfer To MSDLAF+ Liquid Class

Date Scheduled Apr 12, 2023

Powered By PFM - PROD -
Release 1.3.3

Important
Disclosures

Terms &
Conditions

Privacy
Policy

Print Confirmation

Make Another Transaction DoneDone

CONTACT US

 Accounts Dashboard

 Activity History

 Statements & Documents

 Organizational Settings

 Secure Contact

 FAQ

CLOQUET PUBLIC SCHOOLS,

ISD# 94
CN
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4/12/23, 12:01 PM Connect

https://connect.pfmam.com/transfer 2/2

CONTACT US

 Accounts Dashboard

 Activity History

 Statements & Documents

 Organizational Settings

 Secure Contact

 FAQ
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FOOD SERVICE REPORT

MONTH March 2023 MONTH TO DATE 7

TOTAL INCOME $125,064.80

TOTAL COSTS $139,887.84

NET <$14,823.04>

TOTAL INCOME PER MEAL $4.09

TOTAL COST PER MEAL $4.57

NET <$0.48>

MEALS 30,640 YTD = 218,509

AVERAGE DAILY PARTICIPATION (ADP)
PERCENTAGE

ADP ADP ADP
ADULTS STUDENTS   STUDENTS

SENIOR HIGH 11.12 264.36 39%

MIDDLE SCHOOL 4.59 488.53 68%

WASHINGTON 0.3 320 70%

CHURCHILL 0.95 228.53 68%

QUEEN OF PEACE 0 58.82 61%

CAAEP 1.12 40.89 63%

Lil' LUMBERJACKS 0 26.75 84%

NLA 0.12 11.65 76%

OUR SAV.NLA 0 6 90%

TOTALS 18.2 1445.53 59% 75% Total
program

enrollment 2697
attendance 2423

36



FOOD SERVICE ALLOCATION CLOQUET SCHOOL DISTRICT
Year 2022-2023

INCOME COSTS

705-601 701-606 707-601 707-606 701-601 707-170 707-490 707-495 705-490 705-495 705-170 TOTAL
MONTH STUDENT ADULT STUDENT ADULT TOTAL SALARIES FOOD MILK FOOD MILK SALARIES

BKST FULL ALA CARTE ALA CARTE ALA CARTE JUICE EXTRA BKST BKST BKST
LUNCH SNACKS

SEPT $1,763.80 $787.05 $3,160.45 $59.50 $4,222.60 $1,846.55 $2,053.74 $217.50 $7,333.20 $1,344.42 $2,803.68 $15,599.09

OCT $2,032.80 $1,390.95 $3,500.00 $73.20 $6,996.95 $1,600.07 $2,192.94 $321.50 $9,169.20 $1,681.02 $2,959.45 $17,924.18

NOV $2,011.90 $2,455.20 $3,869.35 $75.00 $8,411.45 $1,854.42 $2,178.15 $296.50 $9,120.00 $1,672.00 $2,959.45 $18,080.52

DEC $1,040.30 $1,291.95 $2,120.85 $42.00 $4,495.10 $2,235.06 $1,201.59 $222.00 $5,179.20 $949.52 $1,869.12 $11,656.49

JAN $2,015.60 $2,202.75 $3,832.75 $71.50 $8,122.60 $1,929.37 $2,144.97 $517.50 $8,863.20 $1,624.92 $2,959.45 $18,039.41

FEB $1,553.40 $1,861.20 $3,349.60 $89.25 $6,853.45 $1,969.89 $1,875.14 $375.00 $7,316.40 $1,341.34 $2,492.16 $15,369.93

MAR $1,591.50 $1,529.55 $3,108.80 $34.75 $6,264.60 $1,753.82 $1,958.28 $427.00 $7,363.20 $1,349.92 $2,492.16 $15,344.38

APR

May-June

TOTAL $12,009.30 $11,518.65 $22,941.80 $445.20 $45,366.75 $13,189.18 $13,604.81 $2,377.00 $54,344.40 $9,963.14 $18,535.47 $112,014.00
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MONTH March 2023 FOOD SERVICE REPORT

General Journal Entries Allocation of Ala Carte

INCOME DEBIT CREDIT

02-005-000-000-701-601 Sales of Lunches $6,264.60

02-005-000-000-705-601 Student Breakfast $1,591.50

02-005-000-000-701-606 Adult Lunches $1,529.55

02-005-000-000-707-601 Student Ala Carte $3,108.80

02-005-000-000-707-606 Adult Ala Carte $34.75

EXPENSES

02-005-770-000-707-1770 Salaries Ala Carte $1,753.82

02-005-770-000-707-490 Food Other $1,958.28

02-005-770-000-707-495 Milk Other $427.00

02-005-770-000-705-490 Food Breakfast $7,363.20

02-005-770-000-705-495 Milk Breakfast $1,349.92

02-005-770-000-705-1770 Salaries Breakfast $2,492.16

02-005-770-000-701-1770 Cooks Asst. Salaries $4,245.98

02-005-770-000-701-490 Food Type A $9,321.48

02-005-770-000-701-495 Milk Type A $1,776.92
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Independent School District No. 94 
Cloquet, Minnesota 55720 

Central Administration 
302 14th Street • 218-879-6721 • FAX-879-6724 

Cloquet Senior High School 
1000 18th Street • 218-879-3393 • FAX-879-6494 

Cloquet Middle School 
2001 Washington Avenue • 218-879-3328 • FAX-879-4175 

Churchill Elementary School 
515 Granite Street • 218-879-3308 • FAX-879-7034 

Washington Elementary School 
801 12th Street • 218-879-3369 • FAX-879-3360 

Community Education 
2001 Washington Avenue • 218-879-1261 • FAX-878-3013 

Cloquet Area Alternative Education Programs 
302 14th Street • 218-879-0115 • FAX-879-6941 

http://www.isd94.org 
 
  
 
 

Memorandum 
 

To:    Cloquet School Board 
 
From:    Dr. Michael Cary, Superintendent 
   
Date:    April 18, 2023 
 
RE:   Termination of Paraprofessional/AIE Liaison  
 
The following paraprofessional and AIE Liaison were hired as temporary substitutes to cover for staff leaves 
of absences.  Their employment with the district will be terminated as follows: 
 
Kevin Keely – 6.75 hrs/day AIE Liaison effective April 14, 2023 
Kim Marciniak – 6.5 hrs/day Consistent Support Paraprofessional effective June 2, 2023 
 
MC:mm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Linking school and community to provide life-long learning and success for all. 
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Memorandum 
 

To:    Cloquet School Board 
 
From:    Dr. Michael Cary, Superintendent 
   
Date:    April 18, 2023 
 
RE:   Termination of Paraprofessional/AIE Liaison  
 
The following paraprofessional and AIE Liaison were hired as temporary substitutes to cover for staff leaves 
of absences.  Their employment with the district will be terminated as follows: 
 
Kevin Keely – 6.75 hrs/day AIE Liaison effective April 14, 2023 
Kim Marciniak – 6.5 hrs/day Consistent Support Paraprofessional effective June 2, 2023 
 
MC:mm 
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MEMORANDUM 
 
TO: Dr. Michael Cary, Superintendent 
 
FROM: Robbi Mondati, Washington Elementary Principal 
 
DATE: April 19, 2023 
 
RE: Recommendation for Employment 
 
I am recommending the employment of Kevin Keely for the 1.0 FTE Long Term Substitute Teacher for 
Special Education, to begin on April 24, 2023, due to a FMLA request. This Long-Term Substitute position 
will continue the remainder of the school year, and will also encompass professional days at the end 
of the year.  
 
 

RATE OF PAY: Per contract BA1 
 
HOURS TO BE WORKED: 8 hours/day (Monday – Friday) 
 
START DATE: April 24, 2023 
 
LENGTH OF CONTRACT: 6/7/23 

 
BUDGETED CURRENT YEAR: yes 
 
POSTED: Posted internally and externally 
 
RATIONALE FOR HIRE: Mr, Keely is familiar with Washington Elementary School as 

served as a long-term substitute AIE Liaison this winter. He 
comes with applicable experience and will be a great fit as 
our long-term substitute. 

 
STAR CODE:  
 
 

(Employment is contingent upon Cloquet School Board approval.) 
 
RM/BA 
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MEMORANDUM 
 
TO:  Dr. Michael Cary, Superintendent 
 
FROM:  David Wangen, Churchill Elementary Principal   
 
DATE:  April 11, 2023   
 
RE:  Recommendation for Employment 
 
 I am recommending the employment of Katherine Ringer as a 1.0 FTE SLD Special Education Teacher, starting on  
August 21, 2023, at Churchill Elementary for the 2023-2024 school year to fill the open position from the retirement of  
Shelly Pritchett.   
 
 
 RATE OF PAY:    MA Step 5 
 
 HOURS TO BE WORKED:   8.00 Hours/Day     
 

START DATE: August 21, 2023     
 

LENGTH OF CONTRACT: 2023-2024 SY 
  

POSTED:    Posted, internally and externally  
   

RATIONALE FOR HIRE: Fill Open SLD Special Education Position 
 
STAR CODE:  050100 – 10 periods 
 050194 - 10 periods 
 110100 - 10 periods 
 
 
 

(Employment is contingent upon Cloquet School Board approval.) 
 
DW:mb 
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MEMORANDUM 
 
TO:  Dr. Michael Cary, Superintendent 
 
FROM:  Tom Brenner, Middle School Principal 
 
DATE:  April 24, 2023  
 
RE:  Recommendation for Employment 
 
I am recommending the employment of Hannah Strand to fill the 1.0 FTE Multi-Categorical Special Education Teaching 
Position starting the 2023-2024 school year, pending appropriate licensure. 
 
 
 RATE OF PAY:    BA, Step 2  
 
 TOTAL COST:    Contracted Per the 2023-2024 Teachers’ Salary Schedule 
 
 HOURS TO BE WORKED:   8 Hours/Day (Monday – Friday) 
 

START DATE: August 22, 2023 
 

LENGTH OF CONTRACT: Ongoing 
  

BUDGETED CURRENT YEAR:  Yes  
 
POSTED:    Internally, and externally 

 
 STAR REPORTING    194000 & 194001 
 

RATIONALE FOR HIRE:  CMS is excited to recommend Hannah Strand for their open special 
education position. The interview team felt Hanna's personality, work 
ethic, and relationship-building would be a good fit for working with 
our setting III students. Though not currently licensed in special 
education, she will be enrolled in a program later this spring.  

 
(Employment is contingent upon Cloquet School Board approval.) 
 
TB:KP 
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MEMORANDUM 
 
TO:  Dr. Michael Cary, Superintendent 
 
FROM:  Robbi Mondati, Principal – Washington Elementary School 
 
DATE:  April 17, 2023 
 
RE:  Permission to Post 
 
 
I am requesting permission to post for one 1.0 FTE Special Education Teacher to serve our K-4 students at Washington 
Elementary. The posting is due to a current teacher leaving after this school year ends. This position would begin fall of 
2023. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RM/BA 
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MEMORANDUM 
 
TO:  Dr. Michael Cary, Superintendent 
 
FROM:  Robbi Mondati, Principal – Washington Elementary School 
 
DATE:  April 21, 2023 
 
RE:  Permission to Post 
 
 
I am requesting permission to post for one 1.0 FTE 2nd Grade Teacher at Washington Elementary. The posting is due to a 
current teacher taking an internal transfer to the open 1.0 FTE Intervention Teacher position. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
RM/BA 
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MEMORANDUM 
 
TO:  Dr. Michael Cary, Superintendent 
 
FROM:  Tom Brenner, Middle School Principal     
 
DATE:  April 12, 2023 
 
Re:  Permission to Post 
 
  
I am requesting permission to post for One Homebound Teacher position for Cloquet Middle School for an 8th grade 
student.  
 
TB:KP  
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5/27/2022 Dates 9/8 9/21 10/5 10/17 11/9 11/22 12/7 1/4 1/17 2/8 2/21 3/15 4/5 4/18

CHURCHILL
18 Handicap Kindergarten 17 20 20 20 20 20 21 20 20 20 20 20 20 20

15 Early Five/Dev Kindgarten 22 22 22 22 22 22 21 21 21 21 21 21 21 21

70 Kindergarten  - All Day           66 62 61 61 61 61 61 61 62 61 61 62 62 62

53 First Grade 71 72 71 71 71 71 71 71 71 71 71 71 71 71

71 Second Grade 49 46 45 45 45 45 45 45 46 46 46 46 46 46

69 Third Grade 80 79 79 79 79 79 79 79 79 76 76 77 77 77

71 Fourth Grade 78 78 78 78 77 77 77 77 76 74 74 74 74 75

367 TOTAL CHURCHILL 383 379 376 376 375 375 375 374 375 369 369 371 371 372 0 0 0 0

WASHINGTON

20 Handicap Kindergarten 17 19 18 18 17 17 18 19 19 19 18 18 18 18

81 Kindergarten  - All Day           80 80 81 81 82 83 82 81 81 82 83 83 83 83

78 First Grade 107 108 107 107 106 106 106 105 105 105 106 106 106 106

106 Second Grade 89 89 88 88 88 88 87 86 86 86 86 86 86 86

114 Third Grade 104 104 104 103 102 102 102 101 101 102 101 101 101 100

106 Fourth Grade 103 102 102 102 101 102 102 102 102 102 102 102 102 102

505 TOTAL WASHINGTON 500 502 500 499 496 498 497 494 494 496 496 496 496 495 0 0 0 0

872 TOTAL ELEMENTARY 883 881 876 875 871 873 872 868 869 865 865 867 867 867 0 0 0 0

Open Enrollment-Elementary

MIDDLE SCHOOL

191 Fifth Grade 184 183 182 182 181 181 182 181 184 183 183 183 183 184

192 Sixth Grade 199 199 200 198 199 200 196 199 201 202 201 200 200 200

204 Seventh Grade 195 193 191 190 190 190 190 190 188 190 190 191 191 190

203 Eighth Grade 208 209 209 209 210 211 211 211 211 211 210 209 209 209

790 TOTAL MIDDLE SCHOOL 786 784 782 779 780 782 779 781 784 786 784 783 783 783 0 0 0 0 0

Open Enrollment-CMS

HIGH SCHOOL

215 Ninth Grade 208 206 206 204 203 203 200 200 200 198 196 194 191 192

205 Tenth Grade 215 213 210 209 209 209 209 209 208 206 205 204 200 200

175 Eleventh Grade 214 214 210 209 206 204 202 202 202 200 199 195 191 191

159 Twelfth Grade 180 177 177 177 177 175 177 175 175 175 176 176 174 174

754 TOTAL HIGH SCHOOL 817 810 803 799 795 791 788 786 785 779 776 769 756 757 0 0 0 0 0

Open Enrollment-CHS

2416 TOTAL HK-12 2486 2475 2461 2453 2446 2446 2439 2435 2438 2430 2425 2419 2406 2407 0 0 0 0 0

TOTAL OPEN ENROLLMENT 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

CAAEP-  FULL-TIME

79 High School (grades 9-12) 75 77 78 75 73 75 74 77 75 78 81 80 97 94

10 Junior High (grades 6-8) 9 9 10 10 9 9 9 8 9 9 11 10 10 11

89 TOTAL CAAEP-Full-Time 84 86 88 85 82 84 83 85 84 87 92 90 107 105 0 0 0 0 0

** CAAEP -  PART-TIME

EDHS

Extended Programming
Targeted Services

2539 GRAND TOTAL 2570 2561 2549 2538 2528 2530 2522 2520 2522 2517 2517 2509 2513 2512 0 0 0 0 0

** NOT included in totals.

2022-2023 Student Enrollment Report

47



EQUITY COMMITTEE MEETING SUMMARY 
FOURTH TUESDAY OF THE MONTH- 

3:45-5:00 P.M., WASHINGTON SCHOOL, ROOM 30 
  

Committee Members: 
• Committee Chair – Wendy Waha 
• Indian Education- Teresa Angell 
• CAAEP – Leah Lee 
• Middle School – Dara Topping & Jenny Rackliffe 
• Churchill School – Phil Beadle  
• Washington School –Kyra Paitrick & Misha 

Alaspa 

• High School- Michelle Kilroy & Lyndsey 
Markwardt 

• School Board Representatives - Sarah Buhs & 
Ken Scarbrough 

• Administrator – Robbi Mondati 
• Parent Representative- TBD 
• Student Representative- TBD 

 
 
 

1. Equity Committee agenda: Our monthly agenda includes Circle Guidelines, our group’s core 
working values (The Seven Grandfather Teachings of the Anishinaabe), an Equity Magnifier, as 
well as links and ongoing discussions regarding our three current initiatives. 
 

Subcommittees of our three current Initiatives- 
 
I. Land Acknowledgement: https://www.youtube.com/watch?v=9y1SonLVouU 

a. Our Equity Team is discussing the proper protocol for moving this discussion forward.  
Next steps- 

a. Identify FDL and District stakeholders as well as community input through a survey-table at 
this year’s Powwow. 

b. Identify the purpose: why do we want to create a Land Acknowledgement and how will we 
use it? 

c. Research various Land Acknowledgements, as well as seek guidance from our FDL neighbors. 
 
 
II. Policy language around student name and gender changes: 
a. The subcommittee drafted, edited and finalized updated language on our district’s 

“Student Record Update Form.”  
Next steps- 

b. Next year the sub-committee will develop additional policy language using the Minnesota 
Department of Education guidelines. MDE Toolkit 
 

III. Diversity/Equity/Inclusion survey: https://forms.gle/H3onvxgQDYNEk6Pu7 (please feel 
free to look through the survey but clear the form when finished- do not submit. Thank you!) 

a. The subcommittee met on April 3 to finalize the survey’s questions. Jenny Rackliffe typed the 
survey on Google Forms. Surveys will be completed in a staff meeting during the 2nd or 3rd 
week of May, 2023. 

b. Wendy and Teresa created an introductory video which is imbedded in Part I of the survey. 
Teresa discussed the Achievement & Integration Grant and the importance of this survey in 
meeting one of the requirements of the grant and in driving our Professional Development for 
next year. Wendy discussed why the survey is an important measurement for us in moving the 
work of equity and inclusion forward. 
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Next steps- 

c. Next year, we will develop a survey for students, grades 5-12 as well as an all Para/staff 
survey. 

 
2. Equity Committee Framework: Our Committees purpose and mission statement. 

https://docs.google.com/drawings/d/1Fu5E1INTBmqrcC_QWAV5HrCEs1ylqfPV54lOSYfJQzU/ed
it?usp=sharing 

3. Equity Magnifier: 
file:///C:/Users/wwaha.CLOQUET/Downloads/Tool%20Equity%20Magnifier%20112519%20(1).
pdf 

4. Monthly Equity trainings: Professional Development & Personal Growth for educators in our 
district- Wendy provides a monthly Equity training for all elementary staff at Washington & 
Churchill on Culturally responsive teaching. Trainings meet the 8 hours of Equity competencies 
needed for re-licensure. She also continues to offer Restorative Circles, as well as consults with 
all district schools when needs arise. 

49

https://docs.google.com/drawings/d/1Fu5E1INTBmqrcC_QWAV5HrCEs1ylqfPV54lOSYfJQzU/edit?usp=sharing
https://docs.google.com/drawings/d/1Fu5E1INTBmqrcC_QWAV5HrCEs1ylqfPV54lOSYfJQzU/edit?usp=sharing


INDEPENDENT SCHOOL DISTRICT NO. 94 
Cloquet, Minnesota 

April 24, 2023 
 

RESOLUTION REDUCING AND DISCONTINUING EDUCATIONIAL PROGRAMS AND POSITIONS 
 

MEMBER________________________________________ introduced the following resolution and moved 

its adoption: 

WHEREAS the School Board of Independent District No. 94 adopted a resolution on January 9, 2023, directing the 
Administration to make recommendations regarding the reduction and/or discontinuance of programs and 
positions, and  
 
WHEREAS, said recommendations have been received and considered by the School Board,  
 
BE IT RESOLVED, by the School Board of Independent District No. 94, as follows: That the following programs and 
positions or portions thereof, be discontinued:  
 

1. 1.0 FTE DCD M/M Special Education Teacher at Cloquet High School 
2. 0.5 FTE Science Teacher at Cloquet High School 
3. 0.2 FTE Art Teacher at Cloquet High School 
4. 1.0 FTE 6th Grade Teacher at Cloquet Middle School 
5. 0.1 FTE Physical Education Teacher at Cloquet Middle School 
6. 0.05 FTE Music Teacher at Cloquet Middle School 
7. 0.1 FTE Title Invention Teacher at Queen of Peace School 

 
 
 
The motion for the adoption of the foregoing resolution was duly seconded by ___________________________  
 
and upon vote being taken thereon, the following voted in favor thereof: 
 
  □ N. Sandman 
 
  □ M. Juntunen 
 
  □ D. Battaglia 
 
  □ S. Buhs 
 
  □ G. Huard 
 
  □ K. Scarbrough 
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and the following voted against the same: 
  
  □ N. Sandman 
 
  □ M. Juntunen 
 
  □ D. Battaglia 
 
  □ S. Buhs 
 
  □ G. Huard 
 
  □ K. Scarbrough 
 
whereupon said resolution was declared duly passed and adopted. 
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INDEPENDENT SCHOOL DISTRICT NO. 94 
Cloquet, Minnesota 

April 24, 2023 
 
Resolution Proposing Placement of a Continuing Contract/Tenured Teacher on Unrequested Leave of Absence 
 

MEMBER________________________________________ introduced the following resolution and moved 

its adoption: 

BE IT RESOLVED by the School Board of Independent District No. 94, as follows:  
 
That it is proposed that JARED ANDERSON, a continuing contract/tenured teacher of said District, be placed on 
unrequested leave of absence without pay or fringe benefits for 0.1 FTE of his Physical Education Teaching 
position, at the end of the 2022-2023 school year effective June 7, 2023. Said action is taken in accordance with 
the District Master Agreement and pursuant to Minn. Stat. 122A.40, subd. 10.1 upon the grounds described in 
said statute and which are specifically as follows:  
 

• financial limitations  
• discontinuance of position; namely, physical education classes at Cloquet Middle School 

 
 BE IT FURTHER RESOLVED, that a notice of proposed placement on unrequested leave, together with a copy of 
this resolution be forwarded to said teacher and that an affidavit of the same be placed in (his/her) personnel file 
with a copy of the notice and resolution. 
 
 The motion for the adoption of the foregoing resolution was duly seconded by 
___________________________ and upon vote being taken thereon, the following voted in favor thereof: 
 
  □ N. Sandman 
 
  □ M. Juntunen 
 
  □ D. Battaglia 
 
  □ S. Buhs 
 
  □ G. Huard 
 
  □ K. Scarbrough 
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and the following voted against the same: 
  
  □ N. Sandman 
 
  □ M. Juntunen 
 
  □ D. Battaglia 
 
  □ S. Buhs 
 
  □ G. Huard 
 
  □ K. Scarbrough 
 
whereupon said resolution was declared duly passed and adopted. 
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INDEPENDENT SCHOOL DISTRICT NO. 94 
Cloquet, Minnesota 

April 24, 2023 
 

MEMBER________________________________________ introduced the following resolution and moved 

its adoption: 

 
RESOLUTION RELATING TO THE TERMINATION AND 

NONRENEWAL OF THE TEACHING CONTRACT 
OF PROBATIONARY TEACHERS 

WHEREAS, the following are probationary teachers in Independent School District No. 94. 
 
 BE IT RESOLVED, by the School Board of Independent School District No. 94, that pursuant to Minnesota 
Statutes 122A.40, Subdivision 5, that the teaching contracts of the following probationary teacher in Independent 
School District No. 94 is hereby terminated at the close of the current 2022-2023 school year. 

 
  
Kennedy Firkus-Houge, 1.0 Special Education Teacher at Churchill Elementary School (licensure) 
 
Jeremiah Haynes, 0.2 FTE Art Teacher at Cloquet High School (budget cuts) 
 
Nathan Knutson, 1.0 FTE Special Education Teacher at Northern Lights Academy (licensure) 
 
Jodi Lorenz, 1.0 FTE Special Education Teacher at Cloquet High School (licensure and budget cuts) 
 
Jenna Lund, 1.0 ECSE Teacher at Churchill Elementary (licensure) 
 
Rachel Schmidt, 1.0 FTE Special Education Teacher at Washington Elementary School (licensure) 
 
Brea Schminski, 0.1 FTE Title Intervention Teacher at Queen of Peace School (budget cuts) 
 
Stephanie Smith, 1.0 FTE Special Education Floater Teacher at NLA (licensures) 
 
Kevin Taralseth, 0.5 FTE Science Teacher at Cloquet Area Alternative Programs (CAAEP) (budget cuts) 
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The motion for the adoption of the foregoing resolution was duly seconded by ___________________________  
 
and upon vote being taken thereon, the following voted in favor thereof: 
 
  □ N. Sandman 
 
  □ M. Juntunen 
 
  □ D. Battaglia 
 
  □ S. Buhs 
 
  □ G. Huard 
 
  □ K. Scarbrough 
 
and the following voted against the same: 
  
  □ N. Sandman 
 
  □ M. Juntunen 
 
  □ D. Battaglia 
 
  □ S. Buhs 
 
  □ G. Huard 
 
  □ K. Scarbrough 
 
whereupon said resolution was declared duly passed and adopted. 
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INDEPENDENT SCHOOL DISTRICT NO. 94 
Cloquet, Minnesota 

April 24, 2023 
 
RESOLVED by________________________________________ 

 
RESOLUTION RELATING TO THE TERMINATION AND 

NONRENEWAL OF THE LONG-TERM SUBSTITUTE TEACHING  
CONTRACT OF A PROBATIONARY TEACHERS 

 

 BE IT RESOLVED by the School Board of Independent School District No. 94, that pursuant to Minnesota 

Statutes 122A.40, Subdivision 5, that the following teaching contracts and/or substitute teaching position and 

probationary/substitute teachers: 

 
 

• Trish Berger, 1.0 FTE Special Education, Cloquet Middle School – September 16, 2022 – October 15, 2022 
 

• Elinor Cich, 1.0 FTE 3rd Grade, Churchill – November 1, 2022 – January 27, 2023 
 

• Marianne (Annie) Drexler, 1.0 FTE 6th Grade, Cloquet Middle School – August 24 – November 18, 2022 
 

• Hailey Graves, 1.0 FTE Math, Cloquet Middle School – December 19, 2022-January 20, 2023; and 1.0 FTE 
4th Grade, Washington - September 21, 2022-December 16, 2022 

 
• Amanda Hanson, 1.0 FTE 2nd Grade, Washington – November 22, 2022 – June 7, 2023 

 
• Kevin Keely, 1.0 FTE Special Education, Washington – April 24, 2023- June 7, 2023 

 
• Deb Levinski, 0.8 FTE School Counselor, Churchill – August 23 – October 28, 2022 

 
• Lisa Paulson, 1.0 FTE Physical Education, Cloquet Middle School, approximately May 9 – June 7, 2023 

 

 

in Independent School District No. 94 are hereby terminated at the close of the current 2022-2023 school year on 

June 7, 2023.  This action is being taken because their position as a long-term substitute teacher for a teacher or 

teachers, has been completed. 
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Motion for the adoption of the foregoing resolution was duly seconded by member 

__________________________________ and it was declared adopted on the following vote: 

 

 

 
 YEA NAY  

 
NATE SANDMAN, CHAIR    

PASSED: April 24, 2023 
 
MELISSA JUNTUNEN, CLERK    

 
DAVE BATTAGLIA, TREASURER   BOARD CHAIR: 
 
SARAH BUHS    

GARY HUARD      
ATTEST (BOARD CLERK): 

 
KEN SCARBROUGH     
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INDEPENDENT SCHOOL DISTRICT NO. 94 
Cloquet, Minnesota 

April 24, 2023 
 
 
RESOLVED by________________________________________ 
 
 

That the School Board of Independent School District No. 94 hereby approves the reduction of the 

following positions effective June 5, 2023, as follows: 

 

One (1) - 6.5 hrs/day Behavior Intervention Paraprofessional at Washington Elementary School 

One (1) - 6.25 hrs/day Consistent Support Paraprofessional at Washington Elementary School 

One (1) – 6.5 hrs/day Consistent Support Paraprofessional at Washington Elementary School 

One (1) – 6.5 hrs/day DCD M/M Consistent Support and noon supervision at Cloquet Middle School  

One (1) – 6.5 hrs/day DCD S/P Consistent Support Paraprofessional at Cloquet Middle School 

Two (2) – Check and Connect Paraprofessionals at Cloquet High School 

One (1) – Setting IV Paraprofessional at Northern Light Academy (NLA) at the Garfield location 

 

Motion for the adoption of the foregoing resolution was duly seconded by member 

__________________________________ and it was declared adopted on the following vote: 

 

 

 

 
 YEA NAY  

 
NATE SANDMAN, CHAIR    

PASSED: April 24, 2023 
 
MELISSA JUNTUNEN, CLERK    

 
DAVE BATTAGLIA, TREASURER   BOARD CHAIR: 
 
SARAH BUHS    

GARY HUARD      
ATTEST (BOARD CLERK): 

 
KEN SCARBROUGH     
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1  

AGREEMENT 
INDEPENDENT SCHOOL DISTRICT NO. 94 

CONTRACT FOR SPECIAL EDUCATION ASSISTANT DIRECTOR 
 

ARTICLE I: PARTIES 
The parties to this agreement are Independent School District No. 94, Cloquet, Minnesota (hereinafter 
referred to as "District"), and Barbara Mackey (hereinafter referred to as the "Assistant Director" or  
"Employee"). 

ARTICLE II: TERM 
 

The term of this agreement shall be for the period commencing on July 1, 2023 and terminating on June 30, 
2025. 

ARTICLE III: BASIC COMPENSATION 
 
Section 1. The Assistant Director’s annual compensation shall be set as follows: 
 

School Year Annual Salary 
Current – 
2022-2023 

 $102, 075.67 

2023-2024  Align with the Cloquet Assistant Principal’s 
salary plus the Teacher’s salary % increase 

2024-2025 Align with the Cloquet Assistant Principal’s 
salary plus the Teacher’s salary % increase 

 

Section 2.  Longevity Pay:  
- Years 6-9: $2,000/year and will increase at the rate of salary increase percentage yearly 
- Years 10+: $3,000/year and will increase at the rate of salary increase percentage yearly 

 

ARTICLE IV: DUTY YEAR 
 

The Assistant Director's position is a two hundred sixty (260) day contract. 
 

ARTICLE V: BENEFITS 
 

Vacation: This contract shall include 25 vacation days. The Assistant Director may carry over up to fifteen (15) 
vacation days per year. Vacation days may be used starting the first year of this contract. Annual vacation days 
will be prorated if employment is terminated or employee resigns from the position before June 30th. 
Proration shall be made based on a 260-day work year starting on July 1 and ending on June 30. 
 

Holidays: 
• Two (2) floating holidays (Good Friday and Presidents' Day) 
• New Year's - two (2) days 
• Memorial Day- one (1) day 
• July 4 and July 3 or 5 - two (2) days 
• Labor Day- one (1) day 
• Thanksgiving - two (2) days 
• Christmas - two (2) days 

  
Total of 12 paid holidays. 
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Emergency Leave: The Assistant Director shall receive three (3) working days per year to be granted with pay 
with the approval of the superintendent for emergencies as listed below. All such leaves shall be deducted 
from sick leave. 

• Extended or additional bereavement leave; 
• Attendance to legal matters, including legal authorities occurring during regular working hours; 
• Serious illness in immediate family requiring a doctor visit or hospitalization; 
• Natural disasters at an employee's place of residence which may cause potential structural damage or 

damage to the contents of the residence; 
• Other, as approved by the superintendent. 

 
Personal Leave: The Assistant Director shall be granted two (2) personal days per year. 
 
Sick Leave: For the first five (5) years of employment, the Assistant Director shall earn sick leave at a rate of 15 
days per year. 
 
Starting year six (6), the Assistant Director shall be credited with 13 days of sick leave on July 1 of each year. Up 
to five (5) days of sick leave with pay per school year shall be allowed whenever an employee's absence is due 
to the serious illness and/or the temporary disability of the employee's spouse, adult children, grandchildren, 
foster children, or parent. 
 
Sick leave accumulation will be unlimited. 
 
Note: The 2013 Legislature amended a sick leave law which will take precedence over the language in this 
contract as long as this law is in place. This law allows for 160 hours or 20 days of available sick leave in any 12- 
month period to be used for absences due to an illness of or injury to an employee's adult child, spouse, 
sibling, parent, grandparent, or stepparent. 
 
Bereavement Leave: Family: The employee, in case of death in the immediate family, which is defined as 
employee's spouse, employee's parents, step-parents, children, step-children, grandchildren, sister, brother, 
grandparents, sister-in-law, brother-in-law, father-in-law, mother-in-law, son-in-law, daughter-in-law, or 
grandparents of spouse, causing the employee to lose working time, time allowed is not to exceed three (3) 
scheduled working days if the distance traveled is 400 miles or less one way; four (4) scheduled working days 
if the distance traveled is more than 400 but less than 800 miles one way; and five (S) scheduled working days 
if the distance traveled is more than 800 miles on way. No less than four (4) scheduled working days shall be 
allowed in case of death of a spouse or child. 
 
403(b 
After one (1) year of administrative service, the School District will make a matching contribution based on the 
schedule below for all new full-time principals into a 403(b) account. 

Contribution Level    Maximum Dollar Cap 
  FY 2024 = $3,000    $55,000.00 
  FY 2024-25 = TBD – same as principals’ contract 
 
Medical Insurance:   Match whatever changes were made to principal contract. 
Section 1 
The School District shall pay 90% of the full premium costs of the employees and dependent group health 
insurance costs. A part-time assistant director, .SO FTE or more shall receive 85% of full premium costs of the 
employees and dependent group health insurance costs. 
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Section 2 Single Plan: If the assistant director chooses the single plan, the district will pay for the full single 
health insurance plan or the amount that the assistant director would qualify to receive towards the family 
plan if the assistant director had selected that plan. The assistant director shall receive no more in health 
insurance contributions than the cost of the plan s/he selects, plus any HRA/HSA contribution s/he qualifies 
to receive. 
 
Section 3 Principals' Health Insurance Plan: The Assistant Director's Health Insurance Plan shall be the HDHP 
6,750 {Family) or the HDHP 3,375 {Single) or actuarial equivalent. PELRA statutes will govern selecting a new 
plan should an actuarial equivalent plan not be available. The Assistant Director's Health Insurance Plan 
includes a $5,500 HRA or HSA with the family plan or a $3,250 HRA or HSA with the single plan. When 
calculating the percentage of reimbursement for a family plan {i.e., 85% for part-time principals), the 
percentage calculation will be applied to both the cost of the plan and the cost of the HRA or HSA.  The 
assistant director will assume the responsibility of researching applicable laws or working with an 
insurance consultant when they decide upon the coverage and either the HRA or HSA option(s) they 
select. 
 
Fifty percent (50%) of the HRA/HSA benefit for which the assistant director qualifies to receive will be 
distributed during the month of September. The remainder of the HRA/HSA will be paid in equal 
amounts, prorated over the remaining months as follows: 1/12 of the remaining amount will be paid 
each month, October through July. The balance of the HRA/HSA due will be paid in August, effectively a 
double payment. This 50% "up-front payment" only will apply if the assistant director has a high 
deductible insurance plan of at least the HDHP 6,750 family plan or the HDHP 3,375 single plan and which 
are paired with a family plan HRA /HSA $5,500, a single plan HRA/HSA of $3,250, or these HRA/HSA 
amounts as prorated by FTE qualification. 
 
Dental Insurance for Full-Time Employees: Effective July 1, 2013, dental benefits will be paid by the 
school district at a premium rate of $28.65 per month per eligible employee with single coverage and 
that dependent coverage will be paid by the school district at the premium rate of $49.28 per month per 
eligible employee. If the total premium rate exceeds the individual rate as stated above, the school 
district shall pay the additional costs of premiums. If the total premium rate exceeds the dependent rate 
as stated above, the school district  and the employee shall share the premium increase equally. 
 
Life Insurance for Full-Time Employees: Full-time employees (as defined in Article V, Sec I) shall also receive 
term life insurance in an amount of $150,000 at District expense. 
 
Long-Term Disability Benefits: Full-Time employees shall receive long-term disability benefits up to 66 2/3% 
of the employee's basic salary to a maximum benefit of $3,000.00 per month. There shall be an 
elimination period of 60 working days. 
 
Subd.1. Eligibility: All eligible employees shall be required to participate in the group at their own 
expense. 
Subd.2. Cost: The salary of each employee shall be increased by the cost of their long-term disability 
premium. 
 
Premium Only Health Retirement Account: The Assistant Director will receive a District contribution to a 
Premium-Only Health Retirement Account (HRA) based on the following schedule: 
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Monthl y Contribution Level  Years of Service 
0 0 -1  
$ 250 2 - 6 
$ 375 7 - 10 
$ 500 11 - 15 
$ 600 16 and over 

 
Maximum Dollar Cap= $90,000 
 

ARTICLE VI – SUPPLEMENTAL BENEFITS 
 
Section 1.  Membership Dues: The District shall pay the state and national membership dues in the 
designated professional organizations. 
 
Section 2.  National Conventions:  Each principal shall be allowed to attend their respective national 
conventions on an every other year basis and that their expenses be paid as per District policy. 
 

ARTICLE VII: OTHER TERMS 
 
It is further agreed, between the Board of Education and the Assistant Director that the employee 
shall faithfully work to the best of his/her ability, accept the employment assignment, and abide by 
the rules and regulations adopted by the Cloquet Board of Education. 

 
 

The Assistant Special Education Director shall furnish, throughout the life of this contract, a valid and 
appropriate license to act as Special Education Director in the State of MN as provided by applicable 
state laws, rules and regulations. 
 
The Assistant Director agrees to provide the District at least eight (8) weeks of notice prior to leaving 
this job to accept employment elsewhere. This eight-week requirement may be waived upon an 
alternate agreement with the superintendent. 
 
Dated this ______day of _____________, 2023. 
 
 
 
_________________________________________________________ 
EMPLOYEE 
 
 
 
_________________________________________________________ 
DISTRICT, CHAIR OF BOARD OF EDUCATION 
 
 
 
_________________________________________________________ 
DISTRICT, SUPERINTENDENT OF SCHOOLS 
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AGREEMENT 
INDEPENDENT SCHOOL DISTRICT NO. 94 

CONTRACT FOR SPECIAL EDUCATION ASSISTANT DIRECTOR 
 

ARTICLE I: PARTIES 
The parties to this agreement are Independent School District No. 94, Cloquet, Minnesota (hereinafter 
referred to as "District"), and Barbara Mackey (hereinafter referred to as the "Assistant Director" or  
"Employee"). 

ARTICLE II: TERM 
 

The term of this agreement shall be for the period commencing on July 1, 2023 and terminating on June 30, 
2025. 

ARTICLE III: BASIC COMPENSATION 
 
Section 1. The Assistant Director’s annual compensation shall be set as follows: 
 

School Year Annual Salary 
Current – 
2022-2023 

 $102, 075.67 

2023-2024  Align with the Cloquet Assistant Principal’s 
salary plus the Teacher’s salary % increase 

2024-2025 Align with the Cloquet Assistant Principal’s 
salary plus the Teacher’s salary % increase 

 
Section 2.  Longevity Pay:  

- Years 6-9: $2,000/year and will increase at the rate of salary increase percentage yearly 
- Years 10+: $3,000/year and will increase at the rate of salary increase percentage yearly 

 
ARTICLE IV: DUTY YEAR 

 
The Assistant Director's position is a two hundred sixty (260) day contract. 

 
ARTICLE V: BENEFITS 

 
Vacation: This contract shall include 25 vacation days. The Assistant Director may carry over up to fifteen (15) 
vacation days per year. Vacation days may be used starting the first year of this contract. Annual vacation days 
will be prorated if employment is terminated or employee resigns from the position before June 30th. 
Proration shall be made based on a 260-day work year starting on July 1 and ending on June 30. 
 
Holidays: 

• Two (2) floating holidays (Good Friday and Presidents' Day) 
• New Year's - two (2) days 
• Memorial Day- one (1) day 
• July 4 and July 3 or 5 - two (2) days 
• Labor Day- one (1) day 
• Thanksgiving - two (2) days 
• Christmas - two (2) days  
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Total of 12 paid holidays. 
 
Emergency Leave: The Assistant Director shall receive three (3) working days per year to be granted with pay 
with the approval of the superintendent for emergencies as listed below. All such leaves shall be deducted 
from sick leave. 

• Extended or additional bereavement leave; 
• Attendance to legal matters, including legal authorities occurring during regular working hours; 
• Serious illness in immediate family requiring a doctor visit or hospitalization; 
• Natural disasters at an employee's place of residence which may cause potential structural damage or 

damage to the contents of the residence; 
• Other, as approved by the superintendent. 

 
Personal Leave: The Assistant Director shall be granted two (2) personal days per year. 
 
Sick Leave: For the first five (5) years of employment, the Assistant Director shall earn sick leave at a rate of 15 
days per year. 
 
Starting year six (6), the Assistant Director shall be credited with 13 days of sick leave on July 1 of each year. Up 
to five (5) days of sick leave with pay per school year shall be allowed whenever an employee's absence is due 
to the serious illness and/or the temporary disability of the employee's spouse, adult children, grandchildren, 
foster children, or parent. 
 
Sick leave accumulation will be unlimited. 
 
Note: The 2013 Legislature amended a sick leave law which will take precedence over the language in this 
contract as long as this law is in place. This law allows for 160 hours or 20 days of available sick leave in any 12- 
month period to be used for absences due to an illness of or injury to an employee's adult child, spouse, 
sibling, parent, grandparent, or stepparent. 
 
Bereavement Leave: Family: The employee, in case of death in the immediate family, which is defined as 
employee's spouse, employee's parents, step-parents, children, step-children, grandchildren, sister, brother, 
grandparents, sister-in-law, brother-in-law, father-in-law, mother-in-law, son-in-law, daughter-in-law, or 
grandparents of spouse, causing the employee to lose working time, time allowed is not to exceed three (3) 
scheduled working days if the distance traveled is 400 miles or less one way; four (4) scheduled working days 
if the distance traveled is more than 400 but less than 800 miles one way; and five (S) scheduled working days 
if the distance traveled is more than 800 miles on way. No less than four (4) scheduled working days shall be 
allowed in case of death of a spouse or child. 
 
403(b):  After one (1) year of administrative service, the District will make a matching contribution of up 
to $2,000/year, in the sixteenth year of service and beyond the matching contribution will be up to $2250. 
There will be a life-time cap of $50,000 on District contributions to the Assistant Director's 403{b) account. 
 
After one (1) year of administrative service, the School District will make a matching contribution based on the 
schedule below for all new full-time principals into a 403(b) account. 

Contribution Level    Maximum Dollar Cap 
  FY 2024 = $3,000    $55,000.00 
  FY 2024-25 = TBD – same as principals’ contract 
 
Medical Insurance:   Match whatever changes were made to principal contract. 
Section 1 
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The School District shall pay 90% of the full premium costs of the employees and dependent group health 
insurance costs. A part-time assistant director, .SO FTE or more shall receive 85% of full premium costs of the 
employees and dependent group health insurance costs. 
 
Section 2 Single Plan: If the assistant director chooses the single plan, the district will pay for the full single 
health insurance plan or the amount that the assistant director would qualify to receive towards the family 
plan if the assistant director had selected that plan. The assistant director shall receive no more in health 
insurance contributions than the cost of the plan s/he selects, plus any HRA/HSA contribution s/he qualifies 
to receive. 
 
Section 3 Principals' Health Insurance Plan: The Assistant Director's Health Insurance Plan shall be the HDHP 
6,750 {Family) or the HDHP 3,375 {Single) or actuarial equivalent. PELRA statutes will govern selecting a new 
plan should an actuarial equivalent plan not be available. The Assistant Director's Health Insurance Plan 
includes a $5,500 HRA or HSA with the family plan or a $3,250 HRA or HSA with the single plan. When 
calculating the percentage of reimbursement for a family plan {i.e., 85% for part-time principals), the 
percentage calculation will be applied to both the cost of the plan and the cost of the HRA or HSA.  The 
assistant director will assume the responsibility of researching applicable laws or working with an 
insurance consultant when they decide upon the coverage and either the HRA or HSA option(s) they 
select. 
 
Fifty percent (50%) of the HRA/HSA benefit for which the assistant director qualifies to receive will be 
distributed during the month of September. The remainder of the HRA/HSA will be paid in equal 
amounts, prorated over the remaining months as follows: 1/12 of the remaining amount will be paid 
each month, October through July. The balance of the HRA/HSA due will be paid in August, effectively a 
double payment. This 50% "up-front payment" only will apply if the assistant director has a high 
deductible insurance plan of at least the HDHP 6,750 family plan or the HDHP 3,375 single plan and which 
are paired with a family plan HRA /HSA $5,500, a single plan HRA/HSA of $3,250, or these HRA/HSA 
amounts as prorated by FTE qualification. 
 
Dental Insurance for Full-Time Employees: Effective July 1, 2013, dental benefits will be paid by the 
school district at a premium rate of $28.65 per month per eligible employee with single coverage and 
that dependent coverage will be paid by the school district at the premium rate of $49.28 per month per 
eligible employee. If the total premium rate exceeds the individual rate as stated above, the school 
district shall pay the additional costs of premiums. If the total premium rate exceeds the dependent rate 
as stated above, the school district  and the employee shall share the premium increase equally. 
 
Life Insurance for Full-Time Employees: Full-time employees (as defined in Article V, Sec I) shall also receive 
term life insurance in an amount of $150,000 at District expense. 
 
Long-Term Disability Benefits: Full-Time employees shall receive long-term disability benefits up to 66 2/3% 
of the employee's basic salary to a maximum benefit of $3,000.00 per month. There shall be an 
elimination period of 60 working days. 
 
Subd.1. Eligibility: All eligible employees shall be required to participate in the group at their own 
expense. 
Subd.2. Cost: The salary of each employee shall be increased by the cost of their long-term disability 
premium. 
 
Premium Only Health Retirement Account: The Assistant Director will receive a District contribution to a 
Premium-Only Health Retirement Account (HRA) based on the following schedule: 
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Monthl y Contribution Level  Years of Service 

0 0 -1  
$ 250 2 - 6 
$ 375 7 - 10 
$ 500 11 - 15 
$ 600 16 and over 

 
Maximum Dollar Cap= $90,000 
 
 

ARTICLE VI – SUPPLEMENTAL BENEFITS 
 
Section 1.  Membership Dues: The District shall pay the state and national membership dues in the 
designated professional organizations. 
 
Section 2.  National Conventions:  Each principal shall be allowed to attend their respective national 
conventions on an every other year basis and that their expenses be paid as per District policy. 
 

ARTICLE VII: OTHER TERMS 
 
It is further agreed, between the Board of Education and the Assistant Director that the employee 
shall faithfully work to the best of his/her ability, accept the employment assignment, and abide by 
the rules and regulations adopted by the Cloquet Board of Education. 

 
 

The Assistant Special Education Director shall furnish, throughout the life of this contract, a valid and 
appropriate license to act as Special Education Director in the State of MN as provided by applicable 
state laws, rules and regulations. 
 
The Assistant Director agrees to provide the District at least eight (8) weeks of notice prior to leaving 
this job to accept employment elsewhere. This eight-week requirement may be waived upon an 
alternate agreement with the superintendent. 
 
Dated this ______day of _____________, 2023. 
 
 
 
_________________________________________________________ 
EMPLOYEE 
 
 
 
_________________________________________________________ 
DISTRICT, CHAIR OF BOARD OF EDUCATION 
 
 
 
_________________________________________________________ 
DISTRICT, SUPERINTENDENT OF SCHOOLS 
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AGREEMENT 
INDEPENDENT SCHOOL DISTRICT NO. 94 

CONTRACT FOR STUDENT INFORMATION SYSTEMS SPECIALIST 
 

ARTICLE I 
PARTIES 

 
The parties to this agreement are Independent School District No. 94, Cloquet, Minnesota 
(hereinafter referred to as “District”), and Haley Kachinske (hereinafter referred to as the “Student 
Information Systems Specialist” or “Employee”).   

 
ARTICLE II 

TERM 
 
The term of this agreement shall be for the period commencing on July 1, 2023, and terminating 
on June 30, 2026. 

 
ARTICLE III 

BASIC COMPENSATION 
 
The Student Information Systems Specialist’s annual compensation shall be set as follows: 
 
Step 1 2 3 4 5 6 7 8 
2023-24 $44,232  $46,001  $47,841  $49,755  $51,745  $53,815  $55,968  $58,206  
Hourly 
Rate $20.86  $22.12  $23.00  $23.92  $24.88  $25.87  $26.91  $27.98  
2024-25 $46,001  $47,841  $49,755  $51,745  $53,815  $55,967  $58,206  $60,534  
Hourly 
Rate $22.12  $23.00  $23.92  $24.88  $25.87  $26.91  $27.98  $29.10  
2025-26 TBD TBD TBD TBD TBD TBD TBD TBD 
Hourly 
Rate 

TBD TBD TBD TBD TBD TBD TBD TBD 

 
One step is equivalent to one year of experience.  A new step is granted each July 1, until step 
eight is reached.  One year of experience is granted for employment starting prior to December 
31, in the initial year of employment.  An employee starting after December 31, will remain on the 
same step following July 1. 
 
Mrs. Kachinske will be on Step five (5) on the salary schedule listed above for the 2023-24 school 
year. Salary is paid on an hourly basis.  Authorized overtime (time over 40 hours/week) will be paid 
at time-and-a-half.  Overtime authorization will be made by either the business manager or school 
superintendent. 
 
For the 2025-26 school year, the salary will be increased by the same percentage as Education 
Minnesota Cloquet. 
 

ARTICLE IV 
DUTY YEAR  

 
The Student Information Systems Specialist’s position is a two-hundred-sixty (260) day contract. 
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ARTICLE V 
BENEFITS 

 
With the exception of vacation, personal leave and 403B, benefits will be set in accordance with 
District policies 423.0, 423.1, 423.3, 423.4, and 423.5 and are incorporated by reference as part of 
this agreement. These benefits shall not be changed during its duration unless by mutual 
agreement between the parties. 

Sick Leave: The Student Information Systems Specialist shall receive 15 days of sick leave annually. 
Sick leave shall be computed as of July 1 each year. Sick leave accumulation is not capped. 
Employees employed after July 1 shall be allowed one and one-half (1.5) days of sick leave for 
each month of continuous employment during the first year, but not to exceed fifteen (15) days. 

Use: Sick leave with pay shall be allowed whenever the Data Information Specialist’s 
absence is found to have been due to the illness and/or disability which prevented 
attendance at work and performance of duties on that day or days, or according to state 
statute (MN Statute 181.9413). 

Emergency Days: The Student Information Systems Specialist shall receive three (3) emergency 
days annually and non-cumulative to be used upon approval by the superintendent.  

Personal Leave: The Student Information Systems Specialist shall receive three (3) personal days 
annually and non-cumulative to be used upon approval by the superintendent. 

Holidays:  The Student Information Systems Specialist shall annually receive the following 12 paid 
holidays: 

● New Year’s – Two (2) Days  
● Good Friday - One (1) day 
● July 3, 4, or 5 - Two (2) days 
● Thanksgiving - Two (2) days 

● President’s Day - One (1) day 
● Memorial Day - One (1) day 
● Labor Day - One (1) day 
● Christmas - Two (2) days 

Vacation:  The Student Information Systems Specialist shall receive 24 vacation days per year.  
Employee may carry over up to five (5) vacation days per year with the superintendent’s 
authorization.  Annual vacation days will be prorated if employment is terminated or the 
employee resigns from the position before June 30th.  The proration shall be made based on a 
260-day work year starting on July 1 and ending on June 30.  
 
Bereavement Leave: In case of death in the immediate family, employee’s parents, spouse, 
children, grandchildren, sister, brother, grandparents, sister-in-law, brother-in-law, father-in-law, 
mother-in-law, son-in-law, daughter-in-law, or grandparents of spouse; causing the employee to 
lose working time, the time allowed is not to exceed three (3) scheduled working days if the 
distance traveled is 400 miles or less one way, four (4) scheduled working days if the distance 
traveled is more than 400 miles, but less than 800 miles one way; and five (5) scheduled working 
days if the distance traveled is more than 800 miles one way. No less than four (4) scheduled 
working days shall be allowed in the case of the death of a spouse or child. Additional time may 
be granted, at the discretion of the superintendent, upon written evidence of such special need 
for such additional time. 
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Health Insurance: The Student Information Systems Specialist will be provided hospitalization, 
medical, and surgical benefits in accordance with the district plan as listed in Appendix A. The 
defined health insurance plans shall be adopted according to Minnesota law. See 471.6161 
GROUP INSURANCE; GOVERNMENTAL UNITS.  

Life Insurance:  Life insurance shall be provided at the District’s expense in the amount of $50,000. 

Long-Term Disability Benefits: Long-term disability benefits will be provided at the Student 
Information Systems Specialist’s expense up to 66 2/3% of the Student Information Systems 
Specialist’s basic contracted salary to a maximum benefit of $3,000 per month. There shall be an 
elimination period of 60 working days. 

Subd. 1. Eligibility: The Student Information Systems Specialist shall be required to 
participate in the group at his own expense. 

Subd. 2. Cost: The salary of the Student Information Systems Specialist shall be increased 
by the cost of the long-term disability premium. 

Deceased Benefits: Dependents of a deceased Student Information Systems Specialist shall 
continue to be eligible for dependent health insurance for a period not to exceed one (1) year 
following the death of the Student Information Systems Specialist, with the full cost of said 
insurance to be provided at District expense. 

Dental Insurance: Dental benefits will be paid by the school district at a premium rate of $26.80 
per month for single coverage and dependent coverage will be paid by the school district at a 
premium rate of $46.78 per month. If the total premium rate exceeds the rate as stated above, 
the school district and the employee shall share the premium increase equally. 

Retirement – Contributions to a Health Reimbursement Arrangement: The District will make an 
annual contribution to a Retiree Only Health Reimbursement Arrangement (HRA). The annual 
amount will be based on the years of service to the Cloquet School District in accordance with 
the following chart: 

Maximum of $ 40,000-lifetime contribution 

 

Years of 
Service 

District 
Contribution 

 Years of 
Service 

District 
Contribution 

4 - 6 $ 500  16 - 20 $ 2,000 
7 - 10 $ 1000  21+ $ 3,000 
11 - 15 $ 1,500    

Example of interpreting the above chart: Beginning the Student Information Systems Specialist's 
fourth year with the school district, the Student Information Systems Specialist will be eligible for 
$500. 
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403(b) Plan: The Student Information Systems Specialist is eligible to participate in the District’s 
403b plan and will receive the yearly maximum matching amounts as listed below to a lifetime 
maximum of $50,000.    

 

Years of 
Service 

Annual District 
Match 

 Years of 
Service 

Annual District 
Match 

0 -   3 None  11 - 15 $ 1,900 
4 -   6 $   900  16+ $ 2,400 
7 - 10 $ 1,400    

 
 
 

ARTICLE VI 
OTHER TERMS 

 
It is further agreed, between the Board of Education and the Student Information Systems 
Specialist that the employee shall faithfully work to the best of his/her ability, accept the 
employment assignment, and abide by the rules and regulations adopted by the Cloquet Board 
of Education. 
 
The Student Information Systems Specialist agrees to provide the District at least four (4) weeks of 
notice prior to leaving this job to accept employment elsewhere.  This four-week requirement 
may be waived upon an alternate agreement with the superintendent.  
 
 
 
 
 
Dated this ________ day of _________________, 2023. 
 
 
____________________________________________________ 
HALEY KACHINSKE, STUDENT INFORMATION SYSTEMS SPECIALIST 
 
_____________________________________________________ 
NATHAN SANDMAN, CHAIR OF BOARD OF EDUCATION 
 
_____________________________________________________ 
DR. MICHAEL CARY, SUPERINTENDENT OF SCHOOLS 
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Appendix A 

 
 
Please note: The insurance costs listed above are for the 2022-2023 school year only. The costs will be 
adjusted for the upcoming school years accordingly.   
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AGREEMENT 
INDEPENDENT SCHOOL DISTRICT NO. 94 

CONTRACT FOR STUDENT INFORMATION SYSTEMS SPECIALIST 
 

ARTICLE I 
PARTIES 

 
The parties to this agreement are Independent School District No. 94, Cloquet, Minnesota 
(hereinafter referred to as “District”), and Haley Stirewalt (hereinafter referred to as the “Student 
Information Systems Specialist” or “Employee”).   

 
ARTICLE II 

TERM 
 
The term of this agreement shall be for the period commencing on July 1, 20231 and 
terminating on June 30, 20263. 

 
ARTICLE III 

BASIC COMPENSATION 
 
The Student Information Systems Specialist’s annual compensation shall be set as follows: 
 
Step 1 2 3 4 5 6 
2021-22 $41,697 $43,261 $44,824 $46,388 $47,952 $49,515 
Hourly Rate $20.05 $20.80 $21.55 $22.30 $23.05 $23.81 
2022-23 $42,531 $44,126 $45,721 $47,316 $48,911 $50,506 
Hourly Rate $20.45 $21.21 $21.98 $22.75 $23.51 $24.28 
 

Step 1 2 3 4 5 6 7 8 
2023-24 $44,232  $46,001  $47,841  $49,755  $51,745  $53,815  $55,968  $58,206  
Hourly 
Rate $20.86  $22.12  $23.00  $23.92  $24.88  $25.87  $26.91  $27.98  
2024-25 $46,001  $47,841  $49,755  $51,745  $53,815  $55,967  $58,206  $60,534  
Hourly 
Rate $22.12  $23.00  $23.92  $24.88  $25.87  $26.91  $27.98  $29.10  
2025-26 TBD TBD TBD TBD TBD TBD TBD TBD 
Hourly 
Rate 

TBD TBD TBD TBD TBD TBD TBD TBD 

 
One step is equivalent to one year of experience.  A new step is granted each July 1, until step 
six is reached.  One year of experience is granted for employment starting prior to December 
31, in the initial year of employment.  An employee starting after December 31, will remain on 
Step One the following July 1. 
 
Ms. Stirewalt will be on Step 53 on the salary schedule listed above for the 20231-242 school 
year. 
Salary is paid on an hourly basis.  Authorized overtime (time over 40 hours/week) will be paid at 
time-and-a-half.  Overtime authorization will be made by either the business manager or school 
superintendent. 
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For the 2025-26 school year, the salary will be increased by the same percentage as Education 
Minnesota Cloquet. 
 
 

ARTICLE IV 
DUTY YEAR 

 
The Data Information Specialist’s position is a two hundred sixty (260) day contract. 

 
ARTICLE V 
BENEFITS 

 
Unless specified differently in this contract, District policies 423.0, 423.1, 423.3, 423.4, and 423.5 
are incorporated by reference as part of this agreement and shall not be changed during its 
duration unless by mutual agreement between the parties.   
 
Vacation:  The employee shall receive 24 vacation days per year.  Employee may carry over up 
to five (5) vacation days per year with superintendent’s authorization.  Annual vacation days 
will be prorated if employment is terminated or employee resigns from the position before June 
30th.  Proration shall be made based on a 260-day work year starting on July 1 and ending on 
June 30. 
 
Emergency Leave:  Emergency leave is described in District policy 423.4. With approval of the 
superintendent, the employee may use emergency days for district emergency days when 
school is called off due to inclement weather or for some other reason. 
 
If the employee chooses a single health plan, the District will contribute $75.00 per month into a 
post retirement health reimbursement arrangement managed by MidAmerica. 
With the exception of vacation, personal leave and 403B, benefits will be set in accordance 
with District policies 423.0, 423.1, 423.3, 423.4, and 423.5 and are incorporated by reference as 
part of this agreement. These benefits shall not be changed during its duration unless by mutual 
agreement between the parties. 

Sick Leave: The Student Information Systems Specialist shall receive 15 days of sick leave 
annually. Sick leave shall be computed as of July 1 each year. Sick leave accumulation is not 
capped. Employees employed after July 1 shall be allowed one and one-half (1.5) days of sick 
leave for each month of continuous employment during the first year, but not to exceed fifteen 
(15) days. 

Use: Sick leave with pay shall be allowed whenever the Data Information Specialist’s 
absence is found to have been due to the illness and/or disability which prevented 
attendance at work and performance of duties on that day or days, or according to 
state statute (MN Statute 181.9413). 

Emergency Days: The Student Information Systems Specialist shall receive three (3) emergency 
days annually and non-cumulative to be used upon approval by the superintendent.  

Personal Leave: The Student Information Systems Specialist shall receive three (3) personal days 
annually and non-cumulative to be used upon approval by the superintendent. 
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Holidays:  The Student Information Systems Specialist shall annually receive the following 12 paid 
holidays: 

● New Year’s – Two (2) Days  
● Good Friday - One (1) day 
● July 3, 4, or 5 - Two (2) days 
● Thanksgiving - Two (2) days 

● President’s Day - One (1) day 
● Memorial Day - One (1) day 
● Labor Day - One (1) day 
● Christmas - Two (2) days 

Vacation:  The Student Information Systems Specialist shall receive 24 vacation days per year.  
Employee may carry over up to five (5) vacation days per year with the superintendent’s 
authorization.  Annual vacation days will be prorated if employment is terminated or the 
employee resigns from the position before June 30th.  The proration shall be made based on a 
260-day work year starting on July 1 and ending on June 30.  
 
Bereavement Leave: In case of death in the immediate family, employee’s parents, spouse, 
children, grandchildren, sister, brother, grandparents, sister-in-law, brother-in-law, father-in-law, 
mother-in-law, son-in-law, daughter-in-law, or grandparents of spouse; causing the employee to 
lose working time, the time allowed is not to exceed three (3) scheduled working days if the 
distance traveled is 400 miles or less one way, four (4) scheduled working days if the distance 
traveled is more than 400 miles, but less than 800 miles one way; and five (5) scheduled working 
days if the distance traveled is more than 800 miles one way. No less than four (4) scheduled 
working days shall be allowed in the case of the death of a spouse or child. Additional time 
may be granted, at the discretion of the superintendent, upon written evidence of such special 
need for such additional time. 
 
Health Insurance: The Student Information Systems Specialist will be provided hospitalization, 
medical, and surgical benefits in accordance with the district plan as listed in Appendix A. The 
defined health insurance plans shall be adopted according to Minnesota law. See 471.6161 
GROUP INSURANCE; GOVERNMENTAL UNITS.  

Life Insurance:  Life insurance shall be provided at the District’s expense in the amount of 
$50,000. 

Long-Term Disability Benefits: Long-term disability benefits will be provided at the Student 
Information Systems Specialist’s expense up to 66 2/3% of the Student Information Systems 
Specialist’s basic contracted salary to a maximum benefit of $3,000 per month. There shall be 
an elimination period of 60 working days. 

Subd. 1. Eligibility: The Student Information Systems Specialist shall be required to 
participate in the group at his own expense. 

Subd. 2. Cost: The salary of the Student Information Systems Specialist shall be increased 
by the cost of the long-term disability premium. 

Deceased Benefits: Dependents of a deceased Student Information Systems Specialist shall 
continue to be eligible for dependent health insurance for a period not to exceed one (1) year 
following the death of the Student Information Systems Specialist, with the full cost of said 
insurance to be provided at District expense. 
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Dental Insurance: Dental benefits will be paid by the school district at a premium rate of $26.80 
per month for single coverage and dependent coverage will be paid by the school district at a 
premium rate of $46.78 per month. If the total premium rate exceeds the rate as stated above, 
the school district and the employee shall share the premium increase equally. 

Retirement – Contributions to a Health Reimbursement Arrangement: The District will make an 
annual contribution to a Retiree Only Health Reimbursement Arrangement (HRA). The annual 
amount will be based on the years of service to the Cloquet School District in accordance with 
the following chart: 

Maximum of $ 40,000-lifetime contribution 

 

Years of 
Service 

District 
Contribution 

 Years of 
Service 

District 
Contribution 

4 - 6 $ 500  16 - 20 $ 2,000 
7 - 10 $ 1000  21+ $ 3,000 
11 - 15 $ 1,500    

Example of interpreting the above chart: Beginning the Student Information Systems Specialist's 
fourth year with the school district, the Student Information Systems Specialist will be eligible for 
$500. 

 
ARTICLE VI 

403(b) BENEFITS 
 
Employee may participate in the District’s 403(b) plan.  Employees who are eligible to 
participate in the District’s 403b plan will receive the yearly maximum matching amounts as 
listed below to a life-time maximum of $40,000.   
  

Years of 
Service 

Annual District 
Match 

 Years of 
Service 

Annual District 
Match 

0 -   3 None  11 - 15 $ 1,750 
4 -   6 $   750  16 - 20 $ 2,000 
7 - 10 $ 1,250  21+ $ 2,250 

 
403(b) Plan: The Student Information Systems Specialist is eligible to participate in the District’s 
403b plan and will receive the yearly maximum matching amounts as listed below to a lifetime 
maximum of $50,000.    

 

Years of 
Service 

Annual District 
Match 

 Years of 
Service 

Annual District 
Match 

0 -   3 None  11 - 15 $ 1,900 
4 -   6 $   900  16+ $ 2,400 
7 - 10 $ 1,400    

 
 

ARTICLE VII 
OTHER TERMS 
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It is further agreed, between the Board of Education and the Student Information Systems 
Specialist that the employee shall faithfully work to the best of his/her ability, accept the 
employment assignment, and abide by the rules and regulations adopted by the Cloquet 
Board of Education. 
 
The Student Information Systems Specialist agrees to provide the District at least four (4) weeks 
of notice prior to leaving this job to accept employment elsewhere.  This four-week requirement 
may be waived upon an alternate agreement with the superintendent.  
 
 
 
Dated this ________ day of _________________, 20231. 
 
 
____________________________________________________ 
EMPLOYEE 
 
_____________________________________________________ 
DISTRICT, CHAIR OF BOARD OF EDUCATION 
 
_____________________________________________________ 
DISTRICT, SUPERINTENDENT OF SCHOOLS 
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Off Campus Minnesota State Work Study Contract 
 
This agreement is entered into between Fond du Lac Tribal & Community College, hereafter known as the “Institution,” and  
Cloquet School District ISD # 94, hereafter known as the “Employer,” a (Federal, State, or local public agency), (private nonprofit 
Employer), (strike one), for the purpose of providing work to students eligible for the Minnesota State Work-Study Program, 
hereafter call “Program”. 
 
Students will be made available to the Employer by the Institution to perform specific job duties under approved employment 
positions.  Students may be removed from employment in a particular position or from the Employer by the Institution, either on its 
own initiative or at the request of the Employer.  The Employer agrees that no student employed under this agreement will be 
denied work or subjected to different treatment on the basis of race, creed, color, national origin, gender, disability, age, marital 
status, veteran’s status, or sexual orientation.  The Employer agrees that it will comply with the provisions of the Civil Rights Act of 
1964 (Pub. L. 88-352; 78 Stat.252); Title IX of the Education Amendments of 1972 (Publ. L. 92-318); the Regulations of the U.S. 
Department of Education, which implements those Acts; and Minnesota Statutes, Sections 136A.231 et seq., as amended, and 
further provision pertaining thereto including the Minnesota Office of Higher Education regulations. 
 
I. All terms used in this Agreement shall be interpreted in accordance with any definitions contained in Minnesota Statutes 
136A.231– 
   136A.233, and Agency Rules 4830.2000–4830.2600 governing the Minnesota State Work-Study Program. 

 
II. The Institution maintains the exclusive right to control and direct this Program. The Institution shall: 
 

1. Establish appropriate policies with respect to project and Employer eligibility and set forth these policies in writing. 
 
2. Determine the total number of students to be employed by the Employer at any given time. 
 
3. Approve the rate of pay each student will receive and supply the total number of hours per week each student may work 

                     for the Employer. 
 
4. Establish specific starting and ending dates for a student’s term of employment and set forth any standard under which 
     that erm of employment may be terminated. 
 
5. Determine the amount of the work award for each student and set forth this amount as the maximum gross earnings            
     limit for a student’s term of employment. 

 
III. The Employer certifies that it is a public/or private (circle one) Employer eligible to participate in this Program and that the    
      work performed by the students under this Program shall: 

 
1. Not result in the displacement of the Employer’s employed workers or impair the existing contracts for services; and 
 
2. Be governed by such conditions of employment as will be appropriate and reasonable in light of such factors as type of      
    work performed, geographical location, and educational level and proficiency of the student and any applicable federal,  
    state or local legislation; and 
 
3. Not involve the construction, operation, or maintenance of so much of any facility as it is to be used or is used for     
     sectarian instruction or as a place of religious worship; and 
 
4. Not involve any partisan or nonpartisan political activity associated with a candidate, or contending faction or group, in  
     an election for public party office; and 
 
5. Not involve any lobbying on the federal, state, or local level; and 
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6. Not be primarily for the benefit of the membership of a limited membership Employer (such as a credit union or  
    fraternal order) other than public; and 
 
7. Not represent a conflict of interest for any of the parties to this agreement or the federal or state government or any of  
    their political sub-divisions; and 
 
8. Not be work for which the political support, affiliation, or affinity of the student is a prerequisite or consideration for  
    employment; and 

 
9. Not be work to be performed for an elected official other than as a part of the regular administration of federal, state, or  
    local government. 

 
IV. It is agreed that the Employer shall: 

 
1. Provide orientation to the student with respect to hours of duty, place of duties, working conditions, briefing on safety,  
    standards of conduct and a familiarization with the Employer’s procedures. Such orientation shall be designed to aid the   
    student in adjusting to the job situation. 
 
2. Provide the student with an explanation of his or her duties, performance requirements in terms of quality, quantity,  
    methods and priorities, and the necessary basic corrective and progressive training. 
 
3. Provide on-site supervision of the employment activities of the students. Students employed by public K-12 schools  
    performing meaningful activities that directly assist students in K-12 in meeting graduation requirements shall work  
    under direct supervision at all times. 
 
4. Maintain time records for each student and complete the student’s payroll time sheets. The time sheets are to be sent to  
    the Institution by payroll due dates established by the Institution. No compensation can be paid to a student without  
    properly authenticated payroll time sheets. 
 
5. Not permit any student to perform work or any project under this Program for more than 29 hours in any week. The  
    Employer shall assume responsibility for payment of compensation to students for hours worked in excess of such  
    maximum limitations. Student eligibility for State Work-Study funds will be reduced by such excess earnings. 
 
6. Not permit any student to work beyond the date specified by the Institution as the ending date of the student’s term of  
    employment or exceed his or her gross earnings limit. The Employer shall assume responsibility for payment of  
    compensation to students for hours worked beyond these limits. 

 
V. Students will be made available to the Employer by the Institution for performance of specific work assignments. Students may  
     be removed from work on a particular assignment or from the Employer by the Institution, either on its own initiative or at the    
     request of the Employer. The Employer agrees that no student shall be denied work or subjected to different treatment under  
     this Agreement on the basis of race, national origin, religion, sex, age or handicap, and that it will comply with the provisions of  
     the Civil Rights Act of 1964 and Amendments, the Regulations of the Department of Health, Education and Welfare which  
     implement that act, and the Minnesota Human Rights Act. 
 
VI. The Employer shall be deemed the Employer for all purposes of this Agreement, except for the purposes of Employer  
      compliance with federal social security laws and worker’s compensation laws for which purposes the Institution shall be deemed  
      the Employer. The Employer has the right to control and direct the services of the student, not only as to the results to be  
      accomplished, but also as to the means by which the result is to be accomplished. The Institution shall be limited to determining  
      that the students meet the eligibility requirements for employment under the State Work-Study Program, and to determine that  
      the students do perform their work in fact. 
 
VII. The Institution agrees to pay the matching share of the student’s earnings which is 25% of the student’s gross earnings for  
        students employed under this agreement. 
 
VIII. All payments due as an Employer’s contribution under any applicable laws (except payments under the Federal Social  
        Security Laws) shall be made directly by the Employer, and the Employer shall furnish to the institution evidence of such  
        payments as requested to do so. 82



 
IX. The Employer shall furnish to the Institution for each payroll period, for review and retention, time reports indicating period of  
      work, name of student, rate per hour, total hours worked during the pay period, the actual number of hours worked on a specific  
      date, the starting and ending times, including an indication of AM or PM, and the supervisor’s certification as to the accuracy of  
      the hours reported and of satisfactory performance on the part of the student. 
 
X. Compensation of students for work performed under this Agreement will be disbursed by the Institution. 
 
XI. Since State resources are the primary source of funding for this program, the Institution reserves the right to terminate a  
      student’s position in the event that available funds have been depleted. The Institution will give the Employer an option of  
      retaining the student worker in the event that either (a) the Employer is willing to pay the student worker’s full wages or (b) the  
      student is willing to volunteer his or her time for the Employer. Verbal notification to the Employer by the Institution, with a  
      follow-up written confirmation that the funds have been depleted, shall serve as termination of the student’s position, as of the  
      date of the verbal notice. 
 
XII. The Work-Study Referral/Salary Authorization presented to the Employer shall contain specifics of the provisions set forth in  
        Paragraph II of this Agreement. 
 
XIII. This Agreement may be canceled at any time by mutual consent of both parties or by written notice of thirty (30) days by either  
         party. 
 
XIV. The Employer agrees that Students employed in internship positions in the for-profit sector shall perform duties directly  
         related to their field of study. The direct relationship shall be documented within the job description. 
 
 
This Agreement shall take effect  July 1, 2023  and terminate  June 30, 2024  unless amended in writing as mutually agreed upon by 
both the Employer and the Institution; however, either party may terminate upon ten working days’ written notice. 

 
Employer representative:   Dr. Michael Cary, Superintendent  Employer phone#:  (218) 879-6721 (ext. 6202) 
 
Employer  Address:  Cloquet ISD #94    302 - 14th Street     Cloquet, MN 55720___ 

 
Fond du Lac Tribal & Community College                                      For the Employer 
 
___________________________________________                          __________________________________________ 
Signature of Work Study Coordinator                  Date                          Signature of Employer Representative         Date 
 
___________________________________________                         Cloquet ISD #94     
Signature of Fiscal Officer                                    Date                        Name of Employer 
 

_________________________________________________________________________________________________________ 
 
Fond du Lac Tribal & Community College  Financial Aid Office  Business Office (Time sheets/payroll) 
2101-14th Street    Cloquet, MN 55720     Dave Sutherland   Paula Hagenah 
(218) 879-0800       (218) 879-0816   (218) 879-0809 
FAX: (218) 879-0814    dsutherland@fdltcc.edu  paula@fdltcc.edu 
www.fdltcc.edu      
 
Job Description 

• Reading and math tutoring 
• Mentoring 
• Other duties as assigned 
• ______________________________________                        

 
Wage: $   13.00 / hour. 
 
Average number of hours per week: Approximately     10  -  29       hours / week. 
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Off Campus Work Study Supervisor Guide 
 
This sheet is intended to provide some general information and guidance for work study supervisors. 
 
Background Check.  FDLTCC completes a background check for each student worker (student) BEFORE they are allowed to begin 
working at an off-campus site.  
 
Work-Study packet.  A student must have the Work-Study packet completed before they can begin working.  It is the student-
worker’s responsibility to complete and return this to FDLTCC, but there is one place for the Supervisor to sign.  Your student worker 
will bring it to you for signing. 
 
Work-Study Handbook.  The Work-Study Handbook is intended to help students and supervisors learn about the FDLTCC Work-
Study program.  It can be found online at http://fdltcc.edu/paying-for-college/work-study/. 
 
Wage.  The hourly wage is negotiated between you, the Supervisor, and FDLTCC, not to exceed $13.00/hour. 
 
Job duties.  Please review all of the possible duties and expectations, the nature of the position, and if there is a regular set of duties 
or a lot of variation and spontaneity. 
 
Work Schedule.  The work schedule is determined between the Supervisor (you) and student-worker, not to exceed 40 hours in a 
pay period (two weeks), and never being scheduled at a time when the student has class. 
 
Payroll process.  Once the Work-Study Packet is submitted to Financial Aid Office, it will be forwarded to Paula Hagenah in the 
Business Office to begin the Payroll process.  Paula will contact the Supervisor regarding the timesheet process.  Pay periods are two 
weeks in length.  The student is paid using the same method as financial aid disbursement.   

 
Payroll contact/info.:    Paula Hagenah, Business Office   218-879-0809     paula@fdltcc.edu     FAX:  218-879-0814 
 
When can the student worker begin working?  They can begin after they receive the notification from Paula (payroll). 
 
What can you have them do?  The primary task the work study is there to perform is tutoring (reading and math), but they are also 
meant to benefit your institution as well.  You can have them perform additional duties as long as it supports your program. 
 
When does the work study have to stop working?  A student must maintain 6 or more credits to be eligible for a work study 
position, so if they drop below 6 credits at FDLTCC, they must stop working immediately.  Also, if they run out of funding, they must 
stop working immediately.  The time-frame during which they may work is August 21, 2023 to May 6, 2024.  Unless other 
arrangements are made, they may not work after May 6, 2024. 
 
What is your role in regard to work performance, training, communication and professional behavior?  You are their supervisor, so 
treat them as you would any other employee.  Train them, inform them of your expectations, freedom to act, etc. 
 
Suggested topics and expectations to discuss with the work study before they begin. 

• Communication:  How do you pass on information, assignments, etc.?  Do you use email, mailboxes, etc.? 
• Routines:  Are there daily, weekly routines they need to know? 
• Calling in sick:  When do you want to know – the night before?  Who do they call or email? 
• Attendance and time off:  Acceptable reasons to miss, how much time can be missed, how to request time off, etc.? 
• Professional conduct:  Review your and your institution’s guidelines and Code of Conduct. 
• Evaluation:  Set a timeline for an evaluation, such as late October.  Give feedback on an ongoing basis. 
• Dress code:  Share any expectations, what is considered appropriate, dress codes, etc. 

 
Questions? Dave Sutherland, Financial Aid Director     218-879-0816     dsutherland@fdltcc.edu   
 
An affirmative action, equal opportunity employer and educator.  This document is available in alternative formats to individuals with disabilities. Consumers with 
hearing or speech disabilities may contact us via their preferred Telecommunications Relay Service. 
 

2101-14th Street   Cloquet, MN 55720    |    218-879-0800    |    www.fdltcc.edu    |    FAX: 218-879-0814 
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Off Campus Federal Work Study Contract 
 
This agreement is entered into between Fond du Lac Tribal & Community College, hereinafter known as the “Institution,” and 
Cloquet School District ISD # 94, hereinafter known as the “Employer,” a Federal, State, or local public agency or private nonprofit 
organization, for the purpose of providing work to students eligible for the Federal Work-Study Program [WS]. 
 
Schedules to be attached to this agreement from time to time must be signed by an authorized official of the Institution and the 
Employer and must set forth--- 

1. brief descriptions of the work to be performed by students under this agreement; 
2. the hourly rates of pay, and 
3. the average number of hours per week each student will be used. 

 
These schedules will also state the total length of time the project is expected to run, the total percent, if any, of student 
compensation that the Employer will pay to the Institution, and the total percent, if any, of the cost of employer’s payroll 
contribution to be borne by the Employer. The Institution will inform the Employer of the maximum number of hours per week a 
student may work.  
 
Students will be made available to the Employer by the Institution to perform specific work assignments. Students may be removed 
from work on a particular assignment or from the Employer by the Institution, either on its own initiative or at the request of the 
Employer. The Employer agrees that no student will be denied work or subjected to different treatment under this agreement on the 
grounds of race, color, national origin, or sex. It further agrees that it will comply with provisions of Civil Rights Act of 1964 (Pub. L. 
88-352; 78 Stat. 252) and Title IX of the Education Amendments of 1972 (Pub. L. 92-318) and the Regulations of the Department of 
Education which implement those Acts. 
 
Transportation for the students to and from their work assignments will not be provided by either the Institution or the Employer.  
 
Students working with youth or young adults are required to have a background check before working.  The background check will 
be performed by the Institution. 

 
The Employer is considered the employer for purposes of this agreement. It has the right to control and direct the services of the 
students, not only as to the result to be accomplished, but also as to the means by which the result is to be accomplished. The 
Institution is limited to determining whether the students meet the eligibility requirements for employment under the Federal 
Work-Study program and to assigning students to work for the Employer. 

 
Compensation of students for work performed on a project under this agreement will be disbursed—and all payments due as an 
employer’s contribution under State or local workers’ compensation laws, under Federal or State social security laws, or under other 
applicable laws, will be made—by the Institution. 
 

1. At times agreed upon in writing, the Employer will pay to the Institution an amount calculated to cover the Employer’s share 
of the compensation of students employed under this agreement. 

 
2. In addition to the payment specified in paragraph (1) above, at times agreed upon in writing, the Employer will pay, by way 

of reimbursement to the Institution, or in advance, an amount equal to any and all payments required to be made by the 
Institution under State or local workers’ compensation laws, or under Federal or State social security laws, or under any 
other applicable laws, on account of students participating in projects under this agreement. 
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3 At times agreed upon in writing, the Institution will pay to the Employer an amount calculated to cover the Federal share of 

the compensation of students employed under this agreement and paid by the Employer. Under this arrangement the Employer will 
furnish to the Institution for each payroll period the following records for review and retention: 

a. Time reports indicating the total hours worked each week in clock time sequence and containing the supervisor’s 
certification as to the accuracy of the hours reported; 

b. A payroll form identifying the period of work, the name of each student, each student’s hourly wage rate, the number of 
hours each student worked, each student’s gross pay, all deductions and net earnings, and the total Federal share 
applicable to each payroll.  

 
The Institution shall disburse the compensation payable to the students under this Agreement. 

 
The Employer shall furnish to the Institution such information as may be necessary for the Institution to comply with the regulations 
of the U.S. Office of Education pertaining to the Federal Work-Study Program. 

 
The Employer will be responsible for the supervision of work performed by students participating in any project under this 
Agreement and will make available to the Institution the names and locations of Employer supervisors. 

 
The Employer will permit the Institution from time to time, as it may request, to inspect the premises in which the student is working 
under this Agreement and will review with the Institution the working conditions and job requirements of all such students. 

 
Work to be performed under this Agreement will not result in the displacement of employed workers or impair existing contracts for 
services, and must not involve the construction, operation, or maintenance of so much of any facility used, or to be used, for 
sectarian instruction or as a place of religious worship. Further, no project may involve political activity or work for any political 
party. 

 
This Agreement shall take effect July 1, 2023 and terminate June 30, 2024 unless amended in writing as mutually agreed upon by 
both the Employer and the Institution; however, either party may terminate upon ten working days’ written notice. 

 
Employer representative:   Dr. Michael Cary, Superintendent  Employer phone#:  (218) 879-6721 (ext. 6202) 
 
Employer Address:  Cloquet ISD#94    302 - 14th Street     Cloquet, MN 55720___ 

 
Fond du Lac Tribal & Community College                                      For the Employer 
 
___________________________________________                          __________________________________________ 
Signature of Work Study Coordinator                  Date                          Signature of Employer Representative         Date 
 
___________________________________________                         Cloquet ISD#94 
Signature of Fiscal Officer                                    Date                        Name of Employer 

 
_________________________________________________________________________________________________________ 

 
Fond du Lac Tribal & Community College  Financial Aid Office  Business Office (Time sheets/payroll) 
2101-14th Street    Cloquet, MN 55720     Dave Sutherland   Paula Hagenah 
(218) 879-0800       (218) 879-0816   (218) 879-0809 
FAX: (218) 879-0814    dsutherland@fdltcc.edu  paula@fdltcc.edu 
www.fdltcc.edu      
 
Job Description 

• Reading and math tutoring 
• Mentoring 
• Other duties as assigned 
• ______________________________________                        

 
Wage: $   13.00 / hour. 
 
Average number of hours per week: Approximately     10  -  29       hours / week. 86
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Off Campus Work Study Supervisor Guide 
 
This sheet is intended to provide some general information and guidance for work study supervisors. 
 
Background Check.  FDLTCC completes a background check for each student worker (student) BEFORE they are allowed to begin 
working at an off-campus site.  
 
Work-Study packet.  A student must have the Work-Study packet completed before they can begin working.  It is the student-
worker’s responsibility to complete and return this to FDLTCC, but there is one place for the Supervisor to sign.  Your student worker 
will bring it to you for signing. 
 
Work-Study Handbook.  The Work-Study Handbook is intended to help students and supervisors learn about the FDLTCC Work-
Study program.  It can be found online at http://fdltcc.edu/paying-for-college/work-study/. 
 
Wage.  The hourly wage is negotiated between you, the Supervisor, and FDLTCC, not to exceed $13.00/hour. 
 
Job duties.  Please review all of the possible duties and expectations, the nature of the position, and if there is a regular set of duties 
or a lot of variation and spontaneity. 
 
Work Schedule.  The work schedule is determined between the Supervisor (you) and student-worker, not to exceed 40 hours in a 
pay period (two weeks), and never being scheduled at a time when the student has class. 
 
Payroll process.  Once the Work-Study Packet is submitted to Financial Aid Office, it will be forwarded to Paula Hagenah in the 
Business Office to begin the Payroll process.  Paula will contact the Supervisor regarding the timesheet process.  Pay periods are two 
weeks in length.  The student is paid using the same method as financial aid disbursement.   

 
Payroll contact/info.:    Paula Hagenah, Business Office   218-879-0809     paula@fdltcc.edu     FAX:  218-879-0814 
 
When can the student worker begin working?  They can begin after they receive the notification from Paula (payroll). 
 
What can you have them do?  The primary task the work study is there to perform is tutoring (reading and math), but they are also 
meant to benefit your institution as well.  You can have them perform additional duties as long as it supports your program. 
 
When does the work study have to stop working?  A student must maintain 6 or more credits to be eligible for a work study 
position, so if they drop below 6 credits at FDLTCC, they must stop working immediately.  Also, if they run out of funding, they must 
stop working immediately.  The time-frame during which they may work is August 21, 2023 to May 6, 2024.  Unless other 
arrangements are made, they may not work after May 6, 2024. 
 
What is your role in regard to work performance, training, communication and professional behavior?  You are their supervisor, so 
treat them as you would any other employee.  Train them, inform them of your expectations, freedom to act, etc. 
 
Suggested topics and expectations to discuss with the work study before they begin. 

• Communication:  How do you pass on information, assignments, etc.?  Do you use email, mailboxes, etc.? 
• Routines:  Are there daily, weekly routines they need to know? 
• Calling in sick:  When do you want to know – the night before?  Who do they call or email? 
• Attendance and time off:  Acceptable reasons to miss, how much time can be missed, how to request time off, etc.? 
• Professional conduct:  Review your and your institution’s guidelines and Code of Conduct. 
• Evaluation:  Set a timeline for an evaluation, such as late October.  Give feedback on an ongoing basis. 
• Dress code:  Share any expectations, what is considered appropriate, dress codes, etc. 

 
Questions? Dave Sutherland, Financial Aid Director     218-879-0816     dsutherland@fdltcc.edu   
 
An affirmative action, equal opportunity employer and educator.  This document is available in alternative formats to individuals with disabilities. Consumers with 
hearing or speech disabilities may contact us via their preferred Telecommunications Relay Service. 
 

2101-14th Street   Cloquet, MN 55720    |    218-879-0800    |    www.fdltcc.edu    |    FAX: 218-879-0814 
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MEMORANDUM 
 
TO:  Dr. Michael Cary, Superintendent   
 
FROM:  Beth Dohnansky, Food Service Director 
 
DATE:  April 14, 2023 
 
RE:  Proposal for the 2023-2024 School Year 
 
I am recommending that Cloquet School District accept the proposed bid from: 
 

• Upper Lakes Foods - as the Prime Vendor for food being the successful bid for the 2023-2024 school 
year with option to renew an additional four years. 
 
 

:BD 
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From: Hendricks, Ashlee 332
To: Beth Dohnansky
Subject: Bid Response
Date: Friday, March 17, 2023 12:19:31 PM
Attachments: image001.png

You don't often get email from ashlee.hendricks@sysco.com. Learn why this is important

Dear Beth,
 
Thank you for including Sysco Western MN in your Districts RFP process.  At this time, we will not be
submitting a proposal.  We would like to request that you keep Sysco in mind for your future
requests.  
Thank you for your consideration. 
 
 
Thank You!
 
Ashlee Hendricks | Contract & Bid Coordinator
 
North Central Region:
    Sysco Minnesota
    Sysco Western Minnesota
    Sysco North Dakota

Direct: 320-257-3460
Office: 1-800-225-3883 ext 3460
Ashlee.Hendricks@sysco.com
 

  
 
 
Thank You!
 
Ashlee Hendricks | Contract & Bid Coordinator
 
North Central Region:
    Sysco Minnesota
    Sysco Western Minnesota
    Sysco North Dakota

Direct: 320-257-3460
Office: 1-800-225-3883 ext 3460
Ashlee.Hendricks@sysco.com
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February 15, 2023 

 

 

Beth Dohnansky 

Cloquet Public Schools 

Nurtition Services Director 

 

Re:  Notice of No-Bid  

  

Dear Beth: 

 

This letter is in reference to the Cloquet Public Schools bid that US Foods, Inc. recently received from Beth 

Dohnansky, dated February 15, 2023.   

 

As you might expect, we are continually evaluating our business needs to ensure we can deliver on our mission to 

help our customers “Make It” with best-in-class service and support. Unfortunately, after careful evaluation of our 

business needs, we have made the difficult decision to not submit a bid. Decisions like this are never easy.  While US 

Foods is unable to proceed with the proposed Bid at this time, we want you to know that we greatly appreciate 

consideration of US Foods as a supplier and hope you would consider us in your future food and supply needs. 

 

 

Sincerely, 

Kari Lahtinen           
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Cloquet Schools ISD 94
March 22nd, 2023
February 6th, 2023 

A B C D E F G H I  J K L M

Distributor Item Number or 
leave blank if not currently 

stocked

Manufacturer Product 
Code

Product Description Brand
Pack Size/ Purchase 

Unit

Invoice Cost 
from 

Manufacturer
Freight 

Manufacturer 
Allowance for 
the 2022-2023 

SY

Net Case 
Cost

 Fixed 
Fee 

Final Unit Price 
to District 

(Fixed Fee + 
Net Case Cost)

Annual 
District 
Usage 
(cases)

Extended Price 
to District (Unit 
Price x Annual 
District Usage)

682355 10483210928 CHIC TENDER FC CRUMB BRD NAE TYSON 2/5#  $            46.56  $          -    $                    -    $      46.56  $    1.55  $             48.11 400  $         19,244.00 
682350 10037310928 CHICKEN PATTY WG HOMESTYLE TYSON 105/4.07OZ  $            76.06  $          -    $                    -    $      76.06  $    1.55  $             77.61 150  $         11,641.50 
682399 16660100928 CHICKEN DRUMSTICK BRD WG CKD TYSON 1/29.64#  $            87.27  $          -    $                    -    $      87.27  $    1.55  $             88.82 150  $         13,323.00 
682387 10703620928 CHICKEN WING BNLS CRSPY WG TYSON 4/7.5#  $            96.54  $          -    $                    -    $      96.54  $    1.55  $             98.09 150  $         14,713.50 
755651 155548 CHICKEN TERIYAKI BBQ CN YANG'S 6/5#32OZ  $          134.49  $   14.50  $                    -    $    148.99  $    1.55  $           150.54 100  $         15,054.00 
569827 10000055525 BEEF PATTY CHARBROIL CN ADVANCEPIERRE 90/2.5 OZ  $            49.98  $          -    $                    -    $      49.98  $    1.55  $             51.53 250  $         12,882.50 
591160 10000009739 BEEF CRUMBLE CKD CN ADVANCEPIERRE 8/5#  $          193.41  $          -    $                    -    $    193.41  $    1.55  $           194.96 75  $         14,622.00 
765888 10000013816 BEEF RIB W/HONEY BBQ CN ADVANCEPIERRE 100/3.25 OZ  $            77.63  $          -    $                    -    $      77.63  $    1.55  $             79.18 75  $           5,938.50 
572152 11003 BREADSTICK CHEESE BITES 1OZ WILD MIKE'S 240/1OZ  $            61.96  $          -    $                    -    $      61.96  $    1.55  $             63.51 250  $         15,877.50 
571932 78359 PIZZA FRENCH BREAD GARLIC WG TONY'S 60/4.29 OZ  $            47.63  $     2.65  $                    -    $      50.28  $    1.55  $             51.83 150  $           7,774.50 
572134 78357 PIZZA FRENCH BREAD PEP WG TONY'S 60/4.93OZ  $            49.24  $          -    $                    -    $      49.24  $    1.55  $             50.79 175  $           8,888.25 
573680 7738712671 PIZZA STUFFED CRUST CHEESE WG THE MAX 72/4.84OZ  $            43.56  $          -    $                    -    $      43.56  $    1.55  $             45.11 150  $           6,766.50 
573759 7738712602 CHEESESTICK MAX 100% MOZZ WG THE MAX 192/1.93OZ  $            73.30  $          -    $                    -    $      73.30  $    1.55  $             74.85 75  $           5,613.75 
582466 96086 CORN DOG CHIC MINI WHL GRAIN FOSTER FARMS 2/5#  $            28.55  $          -    $                3.30  $      25.25  $    1.55  $             26.80 200  $           5,360.00 
581458 018510 PORK LINK CKD SKLS .8OZ GF JONES 200/.8 OZ  $            26.30  $     1.07  $                    -    $      27.37  $    1.55  $             28.92 150  $           4,338.00 
548666 123312 WIENER BEEF LOW SOD 8-1 CLOVERDALE 1/10#  $            33.70  $          -    $                2.50  $      31.20  $    1.55  $             32.75 250  $           8,187.50 
764280 46025-75012-00 FRENCH TOAST STICK CINN WG MICHAEL'S FOODS 85/2.9OZ  $            39.18  $          -    $                    -    $      39.18  $    1.55  $             40.73 200  $           8,146.00 
646631 418301 FISH STICK WG ULTIMATE 1 OZ TRIDENT 1/10#  $            36.10  $          -    $                    -    $      36.10  $    1.55  $             37.65 100  $           3,765.00 
690025 1000007470 POTATO FF SEAS CC DEEP GRV MCCAIN 6/5#  $            39.82  $     1.90  $                    -    $      41.72  $    1.55  $             43.27 100  $           4,327.00 
701203 MXC04717 POTATO FRY SEAS LS OR 1/2" MCCAIN 6/5#  $            37.63  $     1.92  $                    -    $      39.55  $    1.55  $             41.10 100  $           4,110.00 
761660 41308 31063 PASTA PENNE RIGATI WG 51% CKD MARZETTI PASTA 1/20#  $            28.08  $          -    $                    -    $      28.08  $    1.55  $             29.63 150  $           4,444.50 
768517 43284 MACARONI & CHEESE RF FC LAND O'LAKES 6/5#  $            59.71  $          -    $                    -    $      59.71  $    1.55  $             61.26 150  $           9,189.00 
211202 46255 CHEESE AMERICAN 160 CT LAND O'LAKES 6/5#  $            62.56  $          -    $                    -    $      62.56  $    1.55  $             64.11 100  $           6,411.00 
729119 10143 MUFFIN BLUEBERRY WG IW OTIS SPUNKMEYE 72/2OZ  $            29.78  $          -    $                    -    $      29.78  $    1.55  $             31.33 150  $           4,699.50 
729674 8862 MUFFIN DOUBLE CHOC IW WG SARA LEE 48/2OZ  $            16.25  $          -    $                    -    $      16.25  $    1.55  $             17.80 200  $           3,560.00 
747118 610001 JUICE ORANGE 100% CITRUS SUN 96/4OZ  $            15.35  $     0.70  $                    -    $      16.05  $    1.55  $             17.60 250  $           4,400.00 
182014 1619 BEAN BKD BEST BUSH'S BEST 6/#10CAN  $            44.32  $     2.68  $                2.00  $      45.00  $    1.55  $             46.55 100  $           4,655.00 
448346 11563 KETCHUP DISP POUCH RED GOLD 2/1.5GAL  $            18.59  $     1.86  $                0.26  $      20.19  $    1.55  $             21.74 100  $           2,174.00 

USDA Fixed Fee $4.00
Fixed Fee $1.55

Upper Lakes Foods, Inc.
Renee Parks
800-879-1265

Prime Vendor Product List
School District(s)
RFP Due Date
Pricing based on distributor invoice cost the week of:

Distributor Name:
Contact Name:
Telephone & Email:
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A B C D E F G H I  J K L M

Distributor Item Number or 
leave blank if not currently 

stocked

Manufacturer Product 
Code

Product Description Brand
Pack Size/ Purchase 

Unit

Invoice Cost 
from 

Manufacturer
Freight 

Manufacturer 
Allowance for 
the 2022-2023 

SY

Net Case 
Cost

 Fixed 
Fee 

Final Unit Price 
to District 

(Fixed Fee + 
Net Case Cost)

Annual 
District 
Usage 
(cases)

Extended Price 
to District (Unit 
Price x Annual 
District Usage)

271951 85505HVR DRESSING ORIGINAL RANCH GF HIDDEN VALLEY 4/1 GAL  $            50.59  $     3.02  $                    -    $      53.61  $    1.55  $             55.16 75  $           4,137.00 
202561 11061 CHIP TACO IN A BAG OLD DUTCH 72/1.5OZ  $            28.59  $          -    $                2.52  $      26.07  $    1.55  $             27.62 200  $           5,524.00 
203265 18792 CHIPS TORTILLA ROUNDS RF WG TOSTITOS 104/.875oz  $            40.74  $          -    $                4.41  $      36.33  $    1.55  $             37.88 150  $           5,682.00 
390708 16000-11768 CEREAL FROSTED FLAKES BOWL GENERAL MILLS 96/1OZ  $            24.16  $          -    $                    -    $      24.16  $    1.55  $             25.71 100  $           2,571.00 
396881 3800078787 CEREAL APPLE JACKS RS BOWL KELLOGGS 96/1OZ  $            28.45  $          -    $                    -    $      28.45  $    1.55  $             30.00 100  $           3,000.00 
200238 76468 POTAO PEARLS EXCEL BASIC AMERICA  $            60.47  $     1.80  $                    -    $      62.27  $    1.55  $             63.82 75  $           4,786.50 

5150  $       255,806.50 
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March 15, 2023

Dear Families,

This letter is to inform you that your child continues to be in need of certain
vaccination(s) or a completed exemption form.  Ideally this requirement will be
obtained prior to the end of this school year.

Attached is a link to Minnesota’s Immunization Law Exemption Provision. This
link also has the forms necessary for documentation.

Currently, your child needs the following immunizations:
1.
2.
3.
4.
If immunizations are contraindicated for medical or non-medical reasons - the
attached and included Immunization Form will be required, completed
according to the instructions.

There are many ways in which vaccines can be received:
1. Your provider or doctor’s office.
2. Carlton County Public Health in downtown Cloquet offers free to low-cost

vaccines.
3. Clinics may be offered in the District this Spring and or during back to

school conferences in Early September.
WE are also able to offer some options for transportation.

If Vaccines are not obtained or the proper exemption forms are not completed,
building administrators will be in contact with you near the start of the school
year.
If you have any questions, please do not hesitate to contact our District School
Nurse Coordinator, Sarah Ellena, RN, PHN, LSN at 218-878-3025.

MN Immunization Law Exemption Provision
Are Your Kids Ready?/When to Get Vaccines
Immunization Record Form - MN Dept of Health

207

https://www.health.state.mn.us/people/immunize/basics/exemption.html#:~:text=If%20a%20child's%20parent%20or,the%20submitting%20person%20and%20notarized.
https://www.health.state.mn.us/people/immunize/basics/readykidswhento.pdf
https://www.health.state.mn.us/people/immunize/basics/imzform.pdf


March 15, 2023

Dear Families,

This letter is to inform you that your child will require certain vaccination(s) or a
completed exemption form prior to the start of school next Fall.

We want to provide you with enough time to schedule your vaccinations with
your provider or obtain the proper exemption forms. Attached is a link to
Minnesota’s Immunization Law Exemption Provision with additional information.

Current 11th grade students entering 12th grade are now required to show proof
of having had a Meningococcal Booster Vaccine. Our school records indicate
that your child has not yet received this vaccine or provided an exemption form.

If immunizations are contraindicated for medical or non-medical reasons - the
attached and included Immunization Form will be required, completed
according to the instructions.

There are many ways in which this vaccine and others can be received:
1. Your provider or doctor’s office.
2. Carlton County Public Health in downtown Cloquet offers free to low-cost

vaccines.
3. Vaccine clinics will be offered in the District this Spring and or during

back to school conferences.
We may also be able to offer options for transportation.

If you have any questions, please do not hesitate to contact our District Nurse
Coordinator, Sarah Ellena, RN, PHN, LSN at 218-878-3025.

MN Immunization Law Exemption Provision
Are Your Kids Ready?/When to Get Vaccines
Immunization Record Form - MN Dept of Health
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March 15, 2023

Dear Families,

This letter is to inform you that your child will require certain vaccination(s) or a
completed exemption form prior to the start of school next Fall.

We want to provide you with enough time to schedule your vaccinations with
your provider or obtain the proper exemption forms. Attached is a link to
Minnesota’s Immunization Law Exemption Provision. This link also has the forms
necessary for documentation.

Current 6th grade students entering 7th grade commonly need an updated Tdap
booster(Tetanus diphtheria acellular pertussis) and a Meningococcal Vaccine.
Our school records indicate that your child will need the following vaccinations:
1.
2.
3.
4.
If immunizations are contraindicated for medical or non-medical reasons - the
attached and included Immunization Form will be required, completed
according to the instructions.

There are many ways in which vaccines can be received:
1. Your provider or doctor’s office, Essentia, Raiter Clinic, MNAW Clinic, Etc.
2. Carlton County Public Health in downtown Cloquet offers free to low-cost

vaccines.
3. Clinics will be offered in the District this Spring and or during back to

school conferences.
WE are also able to offer some options for transportation.

If you have any questions, please do not hesitate to contact our District Nurse
Coordinator, Sarah Ellena, RN, PHN, LSN at 218-878-3025.

MN Immunization Law Exemption Provision
Are Your Kids Ready?/When to Get Vaccines
Immunization Record Form - MN Dept of Health
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State Statute 121A.15 Health Standards; Immunizations; School Children

Certain Vaccines are required to enroll in childcare, early childhood programs,
and school (online, homeschool, public or private).

To enroll in child care, early childhood programs, and school in Minnesota,
children must show they’ve had certain immunizations or file a legal exemption.
Parents may file a medical exemption signed by a health care provider or a
non-medical exemption signed by a parent/guardian and notarized.

TIMELINE for Notification of Immunizations Needed to Families:

March 15, 2023
Notification Letter to Families whose children need vaccines or exemption prior
to the start of the school year. Letter/Email/Communication to families of
current students in

● 6th grade going into 7th
● 11th graders into 12th.
● All other students that are currently out of compliance.

Includes:
1. Letter from Health Services
2. “Are your Kids Ready?” What Minnesota’s Immunization Law Requires
3. Immunization Form - Minnesota Department of Health - Immunization

Program
a. Immunization documentation or pro
b. Signatures required
c. Exemption Form to have signed and notarized.

March 14 & 16, 2023
Prior to Roundup vaccine records are requested via information that goes home
to all families. During Kindergarten Roundup nurse reinforces the requirements;
vaccine record or exemption form. June letter will be sent indicating
requirements needed if not obtained during round-up.
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June 15, 2023
Reminder letter/email/automated call with regard to which immunizations are
needed prior to the start of school on September 7 for grades 1-12 and
September 8 for Kindergarten students.

September 15, 2023-October 15, 2023
Contact Families who remain out of compliance. Put a plan into place with the
family and building principal.

October 15, 2023
If there has been no communication, plan or catch-up schedule established,
Administration will inform families that their child will need to remain home until
proof of vaccination or exemption form is provided and compliance with the law
is met.

Interventions to avoid exclusion:
1. Inform families early of the required vaccinations or option to provide

documentation from provider or parent/guardian signature with notary.
2. Two additional Reminder letters/messages.
3. Send Information sheets provided from Carlton County Public Health who

offer free to low cost vaccines at the building located downtown Cloquet.
4. Possible Vaccination Clinics held at schools Spring 2023 and during back

to school conferences. (I will connect with CCPH And MNAW public health)
5. Communicate to families that the district can provide transportation to

receive vaccines through FSSW, Social Workers, AIE, or other means as
authorized by administration.
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General Fund Budget Changes: 2023-24 

Budget Reduction Amount 
2.9 FTE of teaching staff positions will be reduced: Positions that did not impact 
current employees were reviewed first for potential reduction.  Areas where 
insufficient enrollment exists were reviewed second. 

• 6th grade teacher: Our 6th grade cohort was 7 sections during this year as 
5th graders. We currently have eight 6th grade sections for the current year. 
We can reduce a section in this grade level for 2023-24 and maintain 
comfortable class sections sizes. 

• Middle School Specialists: Due to the reduced section of 6th grade, there 
are subsequent small reductions in specialist time that amount to 0.2 FTE. 

• High School Special Education Teacher: A 1.0 FTE position is being reduced 
through attrition. 

• 0.5 Science FTE: This position was an add this past year, in part because of 
anticipated increase in enrollment at CHS. That enrollment increase did not 
materialize and this can be reduced back to previous levels. 

• 0.2 Art FTE: Reduce 0.2 FTE of art and shift students to fill other 
underutilized elective options. 

$290,000 

Paraprofessional Reductions: A total of five paraprofessionals are being reduced, 
three at Washington and two at Cloquet Middle School. 

$125,000 

Net Budget Change -$415,000 
 

*Budget Note – We built a 7% insurance increase into our original budget projection based on utilization 
data from our insurance consultant. We received our rate quotes for the coming year, with the 
recommended bid coming in at closer to a 4% average. This will save a nominal amount compared to our 
original budget projections. Also, our original deficit number was based on the concept of a 5% increase 
to both basic aid revenue and staffing expenses. At present, all legislative proposals have a 4% increase 
for the year presented. A 4% increase to both basic aid revenue and staff salaries would represent a 
lower deficit than the 5% and 5% projection. 
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Independent School District No. 94 
Cloquet, Minnesota 55720 

Central Administration 
302 14th Street • 218-879-6721 • FAX-879-6724 

Cloquet Senior High School 
1000 18th Street • 218-879-3393 • FAX-879-6494 

Cloquet Middle School 
2001 Washington Avenue • 218-879-3328 • FAX-879-4175 

Churchill Elementary School 
515 Granite Street • 218-879-3308 • FAX-879-7034 

Washington Elementary School 
801 12th Street • 218-879-3369 • FAX-879-3360 

Community Education 
2001 Washington Avenue • 218-879-1261 • FAX-878-3013 

Cloquet Area Alternative Education Programs 
302 14th Street • 218-879-0115 • FAX-879-6941 

http://www.isd94.org 
 
  
 

MEMORANDUM 
 
TO: Dr. Michael Cary, Superintendent 
 
FROM: Thomas Brenner, Cloquet Middle School Principal 
 
DATE: April 18, 2023 
 
RE: Recommendation for Internal Transfer 
 
I am recommending the internal transfer of Jennifer Gagner from 1.0 FTE 6th Grade to 1.0 FTE 7/8 Science Teacher at 
Cloquet Middle School. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Linking school and community to provide life-long learning and success for all. 
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MEMORANDUM 
 
TO:   Dr. Michael Cary, Superintendent 
 
FROM:  David Wangen, Churchill School Principal 
   
DATE:   April 18, 2023 
 
RE:   Internal Transfers 
 
 
 
 
 
 
I am recommending an internal transfer of Christine Esse, 1.0 FTE Kindergarten Teacher, for an 
additional Second grade, 1.0 FTE Teacher, 23-24 school year at Churchill Elementary. 
 
I am also recommending an internal transfer of Elizabeth (Beth) Nelson, 1.0 FTE Early Fives 
Teacher to a Kindergarten position for the 23-24 school year, due to the elimination of the Early 
Fives Program, because of low enrollment.  

 
 

Thank you. 
 
 
 
 
 

 
DW:mb 
 
 
 
 
 
 
 
 
 
 

Linking school and community to provide life-long learning and success for all. 

214

http://www.isd94.org/


 
 

 
 

Independent School District No. 94 
Cloquet, Minnesota 55720 

Central Administration 
302 14th Street • 218-879-6721 • FAX-879-6724 

Cloquet Senior High School 
1000 18th Street • 218-879-3393 • FAX-879-6494 

Cloquet Middle School 
2001 Washington Avenue • 218-879-3328 • FAX-879-4175 

Churchill Elementary School 
515 Granite Street • 218-879-3308 • FAX-879-7034 

Washington Elementary School 
801 12th Street • 218-879-3369 • FAX-879-3360 

Community Education 
2001 Washington Avenue • 218-879-1261 • FAX-878-3013 

Cloquet Area Alternative Education Programs 
302 14th Street • 218-879-0115 • FAX-879-6941 

http://www.isd94.org 
 
  
 

MEMORANDUM 
 
TO: Dr. Michael Cary, Superintendent 
 
FROM: Robbi Mondati, Washington Elementary School Principal 
 
DATE: April 20, 2023 
 
RE: Recommendation for Internal Transfer 
 
I am recommending the internal transfer of Annette Bringe-Wick from 1.0 FTE 3rd Grade Teacher to 1.0 FTE 2nd Grade 
Teacher at Washington Elementary School.  For the 2023-24 school year due section class sizes, we have eliminated a 3rd 
grade section and added a 2nd grade section. 
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MEMORANDUM 
 
TO: Dr. Michael Cary, Superintendent 
 
FROM: Robbi Mondati, Washington Elementary School Principal 
 
DATE: April 21, 2023 
 
RE: Recommendation for Internal Transfer 
 
I am recommending the internal transfer of Jolene Aho from 1.0 FTE 2nd Grade Teacher to 1.0 FTE Intervention Teacher 
at Washington Elementary School.   
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INDEPENDENT SCHOOL DISTRICT NO. 94 
Cloquet, Minnesota 

April 24, 2023 
 

The following resolution was moved by___________________ and seconded by ____________________:  
 

RESOLUTION ACCEPTING DONATIONS  
 

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the benefit of the district, 
bequests, donations, or gifts for any proper purpose and apply the same to the purpose designated. In that 

behalf, the board may act as trustee of any trust created for the benefit of the district, or for the benefit of pupils 
thereof, including trusts created to provide pupils of the district with advanced education after completion of 

high school, in the advancement of education.”; and  
 

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may accept a grant or 
devise of real or personal property and maintain such property for the benefit of its citizens in accordance with 

the terms prescribed by the donor. Nothing herein shall authorize such acceptance or use for religious or 
sectarian purposes. Every such acceptance shall be by resolution of the governing body adopted by a two-thirds 

majority of its members, expressing such terms in full.”; and  
 

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a two-thirds majority 
of its members, expressing such terms in full;  

 
THEREFORE, BE IT RESOLVED, that the School Board of Cloquet Schools ISD 94, gratefully accepts the following 

donations as identified on the attached form from 
Minnesota Department of Education – Summer Preschool Funding. 

 

 

 

 

 
 YEA NAY  

 
NATE SANDMAN, CHAIR    

PASSED: April 24, 2023 
 
MELISSA JUNTUNEN, CLERK    

 
DAVE BATTAGLIA, TREASURER   BOARD CHAIR: 
 
SARAH BUHS    

GARY HUARD      
ATTEST (BOARD CLERK): 

 
KEN SCARBROUGH     
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From:

Subject:
Date:
Attachments:

Mike Doyle

SOMN Unified Indigenous Games this Friday
Wednesday, April 19, 2023 1:09:59 PM
Unified Indigenous Games_PR_Cloquet.pdf

We are hosting SOMN Unified Indigenous Games this Friday, April 21 in the High School large gym. 
Attached is the press release from SOMN.

This will be all 4 of the CMS/CHS Unified PE classes along with Duluth East Unified.  It will be around 
100 students.

People from SOMN and Bemidji State University will be leading the Indigenous activities to the 
students.
The SOMN and BSU staff will be arriving around 8 AM.

Here is the schedule of events:
9:30-9:45- Schools/students arrive
10:00- Opening Ceremonies
10:15- Games Begin!
12:00- Lunch starts
12:30- Schools/students depart

Thanks everyone.

Mike Doyle
PE/DAPE Teacher
Cloquet High School
Cloquet Middle School
2001 Washington Avenue
Cloquet, MN 55720
218-879-3328 ext 2156
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Special Olympics Minnesota to host Unified Indigenous 
Games at Cloquet High School 


CLOQUET, MN, APRIL 12, 2023: On Friday, April 21, 2023, Special Olympics Minnesota will host 
a Unified Indigenous Games Invitational at Cloquet High School. Special Olympics’ “Unified” 
model combines students with and without disabilities to play, learn and grow together. 
Students from across Northern Minnesota will attend the Games.  


Unified Indigenous Games began in Bemidji in December 2022. The idea for the event was 
sparked by a group of students from TrekNorth High School, a Unified Champion School. Special 
Olympics Minnesota Schools Program Manager Shannon Murray partnered with local leaders to 
make it happen. 


Dan Ninham was hired as a consultant to develop and manage the first Unified Indigenous 
Games Invitational in Bemidji and his expertise will guide future Unified Indigenous Games 
programming. Ninham is Wolf Clan from the Oneida Nation in Wisconsin and has more than 35 
years of experience teaching middle school physical education.  


“‘Mii ‘ow ezhi-odaminoyang Anishinaabeg’ means ‘How we play as the people,’” said Ninham. “It 
will be a special day to showcase some of the physical activities of the indigenous peoples of 
North America.”  


“Special Olympics Minnesota has so much to learn from these games,” said Murray. “Inclusion 
has been practiced on this land since long before Special Olympics was established and we’re so 
excited to see our mission displayed in new ways. Unified Indigenous Games give our native 
students who participate in Unified a space to see their culture reflected and honored in our 
programming as well as give our non-natives students a cross-cultural learning experience.” 


The event will incorporate large and small group activities that honor and accommodate the 
students in attendance. Students will participate in activities such as “seal crawl”, “kickball race 
with a story of the race of the clouds” and “foxtail throw for accuracy.” 


 


About Unified Champion Schools 
Special Olympics Unified Champion Schools® is a strategy for schools Pre-K through university 
that intentionally promotes meaningful social inclusion by bringing together young people with 
and without intellectual disabilities (ID) to lead in the creation of accepting school 
environments, utilizing three interconnected components: Special Olympics Unified Sports®, 
inclusive youth leadership, and whole-school engagement. Special Olympics Unified Champion 
Schools is generously supported by the Office of Special Education Programs at the U.S. 
Department of Education. 
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