iseiife
Meeting of the Board of School Trustees

Regular Session, 7:00 PM
Tuesday, August 3, 2021

South Harrison Community School Corporation Administrative Center
315 South Harrison Drive
Corydon, IN 47112

1. Executive Session - 6:00 PM
1. Collective Bargaining - IC 5-14-1.5-6.1(b)2(A)
2. Pending litigation - IC 5-14-1.5-6.1(b)2(B)
3. Receive information about perspective employees - IC 5-14-1.5-6.1(b)5
4. Job performance evaluations of individual employees - IC 5-14-1.5-6.1(b)(9)

1. Call to Order - Regular Session - 7:00 PM

III. Roll Call
IV. Pledge of Allegiance
V. Approval of Amended Agenda
VI. Recognitions
VII. Presentations
1. Construction & Manufacturing Program - Summer Intern Program
VIII. Public Address to the Board
Limited to approximately fifteen (15) minutes as administered by President of the Board.
IX. Consent Agenda
1. Approval of Board Minutes - Executive and Regular Sessions - July 6, 2021
recommendation to approve as submitted
2. Approval of Board Minutes - Special Session - July 23, 2021
recommendation to approve as submitted
3. Approval of Claim Docket
recommendation to approve as submitted
4. Personnel
a. Corporation
1) Memorandum of Employment - Sharon Grimes
recommendation to approve as submitted
2) Memorandum of Employment - Katie Broom
recommendation to approve as submitted
3) Memorandum of Employment - Pamela Carmichael
recommendation to approve as submitted
4) Memorandum of Employment - Susan Eastridge
recommendation to approve memorandum of employment and assignment to classroom of Mary Allison Walker
for the duration of her short term absence as submitted
5) Linda Gohl - Substitute Teacher Instructional Assistant
recommendation to approve employment
6) Bus Driver
recommendation for permission to create and post
b. Harrison County Exceptional Learners Cooperative
1) Susan Turner - Instructional Assistant
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recommendation to accept resignation
2) Jennifer Moore - School Psychologist
recommendation to approve continuance of 120 day contract for the 2021-2022 school year
c. Corydon Central High School
1) Lisa Willett - Kitchen Helper
recommendation to accept resignation and permission to post vacated position
2) Kaitlyn Ramser - Volunteer Assistant Volleyball Coach
recommendation to approve volunteer for the 2021-2022 school year
3) Michelle Smith - Junior Volunteer Assistant Cheerleading Coach
recommendation to approve junior volunteer for the 2021-2022 school year
4) Jonathan Reynolds - Volunteer Assistant Cross Country Coach
recommendation to approve volunteer for the 2021-2022 school year
5) Peter Book - Volunteer Assistant Cross Country Coach
recommendation to approve volunteer for the 2021-2022 school year
d. Corydon Central Junior High School
1) Allie Crulo-Rood - Junior High 7th Grade Basketball Coach Girls'
recommendation to approve employment for the 2021-2022 school year
2) Elizabeth Glomb - Junior High 8th Grade Basketball Coach Girls'
recommendation to approve employment
3) Amanda Felten - Junior High Tennis Coach Boys'
recommendation to approve employment
4) Chad Naiman - Volunteer Assistant Football Coach
recommendation to approve volunteer for the 2021-2022 school year
5) Christopher Walker - Volunteer Assistant Football Coach
recommendation to approve volunteer for the 2021-2022 school year
e. Corydon Intermediate School
1) Justin Crawford - Elementary Sth Grade Basketball Coach Boys'
recommendation to approve employment for the 2021-2022 school year
2) Nicole Evans - Elementary 6th Grade Basketball Coach Girls'
recommendation to approve transfer from 5th grade girls' basketball coach to 6th grade girls' basketball coach
starting with the 2021-2022 school year
3) Elizabeth Glomb - Elementary 5th Grade Basketball Coach Girls'
recommendation to approve employment
4) Alanna Fowler - Elementary Cheerleading Coach
recommendation to approve employment for the 2021-2022 school year
f. Corydon Elementary School
1) Kelly Van Eman - Special Education Instructional Assistant
recommendation to approve employment
2) Tina Shaffer - Title 1 Instructional Assistant
recommendation to approve transfer from Preschool Instructional Assistant to a Title 1 Instructional Assistant
working 5.5 hours a day and permission to post vacated Preschool Instructional Assistant position
3) ShawnaRae Crone - Title 1 Instructional Assistant
recommendation to approve employment
4) Chansey Johnson - Special Education Instructional Assistant
recommendation to approve employment
5) Abby Coulter - Special Education Instructional Assistant
recommendation to approve employment
6) Trevor Farris - Custodian
recommendation to approve employment
7) Mindy O'Neal - Substitute Teacher Instructional Assistant
recommendation to accept resignation
8) Megan Law - Special Education Instructional Assistant
recommendation to approve employment
g. Heth-Washington Elementary School
1) Tonya Gerdon - Instructional Assistant
recommendation to accept resignation and permission to change from full time 6.75 hour position to part-time 5.5
hour position and post
h. New Middletown Elementary School
1) Shawna Yeager - Academic Coach-Robotics
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recommendation to approve employment
i. South Central Elementary School
j- South Central Junior/Senior High School
1) Andrew Massard - Varsity Baseball Coach
recommendation to approve employment for the 2021-2022 school year
2) Richard Tyree - Assistant Baseball Coach
recommendation to approve employment for the 2021-2022 school year
3) Robert Stem - Varsity Golf Coach Men's
recommendation to approve employment for the 2021-2022 school year
4) Robert Stem - Junior High Tennis Coach Boys'
recommendation to approve employment for the 2021-2022 school year
5) Memorandum of Employment - Nancy Day
recommendation to approve as submitted
6) Brooke Stewart - Teacher
recommendation to approve leave of absence and permission to post temporary teacher position
k. Multiple Schools
1) Corydon Central High School/Corydon Central Junior High School
(1) Sally Banning - College & Career Center Assistant
recommendation to approve transfer from part-time 5.5 hour a day, 5 days a week at CCJHS to part-time
7.25 hours a day, 4 days a week at CCHS contingent upon filling position at CCJHS and permission to post
vacated position at CCJHS
2) New Middletown Elementary School/South Central High School
(1) Karen O'Conner - Custodian
recommendation to approve transfer from part-time 5.5 hour cook at SCHS to full time 6 hour custodian at
NMES and permission to post vacated position at SCHS
5. Operational Matters
a. Corporation
1) Memorandum of Understanding - Harrison County Police Department - School Resource Officers - July
1, 2021 through June 30, 2024
recommendation to approve memorandum as submitted
2) Memorandum of Agreement - Town of Corydon Police Department - School Resource Officers - July 1,
2021 through June 30, 2024
recommendation to approve memorandum as submitted
3) Memorandum of Understanding - Harrison County Head Start - Birth - 5 Program
recommendation to approve memorandum as submitted
4) Review and Approve Policy 3220.01 - Teacher Appreciation Grants
recommendation to approve Policy 3220.01 - Teacher Appreciation Grants as submitted in accordance with
Indiana Code 20-43-10-3.5(c)
5) Sharon Mathes - Appointment to the Harrison County Public Library Board
recommendation to approve appointment to the HCPL Board to fill the role vacated by Mindy Wibbels as
submitted
6) Disposal of 2X2 Lighting Units - Multiple Locations
recommendation to declare replaced 2x2 lighting units as scrap with permission to dispose as best determined
7) Lease and Cost Per Image Agreement (5 Years) - XEROX Financial Services - Copiers for District
Office
recommendation to approve lease and cost per image agreements for 2 copiers in the district administration office
for a term of five (5) years as submitted
8) First Savings Bank Donation - Staff Giveaway
recommendation to approve donation as submitted
9) First Harrison Bank Donation - Staff Giveaway
recommendation to approve donation as submitted
10) YMCA Pool Lane Rental Agreement - October 25, 2021 to February 19, 2022
recommendation to approve agreement as submitted
b. Harrison County Exceptional Learners Cooperative
1) Lease and Cost Per Image Agreement (5 Years) - XEROX Financial Services - Copiers/Printer for
HCELC Office
recommendation to approve lease and cost per image agreements for three (3) units in the HCELC office for a
term of five (5) years as submitted
2) Service Agreement - Kaitlyn Mae Stotts
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recommendation to approve as submitted
3) Service Agreement - Ms. Grace Missi
recommendation to approve as submitted
4) Service Agreement - Breanna Ferguson
recommendation to approve as submitted
5) Service Agreement - Emily Kirkham
recommendation to approve as submitted
6) Service Agreement - Heather K. Hopper, OTR
recommendation to approve as submitted
7) Service Agreement - Susan Christie, OTR
recommendation to approve as submitted
8) Service Agreement - Tonia Hatfield, MSPT
recommendation to approve as submitted
9) Service Agreement - Dr. Paul Carney
recommendation to approve as submitted
10) Service Agreement - Stephanie Burgher, Licensed Mental Health Counselor
recommendation to approve as submitted
11) Service Agreement - Hannah Wallace
recommendation to approve as submitted
12) Service Agreement - Patricia Titus
recommendation to approve as submitted
13) Service Agreement - Laura R. Smith, LCSW
recommendation to approve as submitted
14) Service Agreement - Dena Rogers, PT
recommendation to approve as submitted
15) Service Agreement - Elizabeth Pursell, SLP
recommendation to approve as submitted
16) Service Agreement - Krista Williams
recommendation to approve as submitted
17) Service Agreement - Heather Stewart
recommendation to approve as submitted
c. Corydon Central High School
1) Donation - Anonymous - Cheerleading Program - $3,000
recommendation to approve donation as submitted
2) Roofing Project - CCHS Locker Room/Concession Building
recommendation to grant administration permission to seek quotes and award project if within approval
guidelines (estimated project cost is $75,000)
3) Memorandum of Understanding - Indiana Online - French IT & ITI
recommendation to approve as submitted
4) Memorandum of Understanding - Ivy Tech Community College - Columbus
recommendation to approve memorandum as submitted
d. Corydon Central Junior High School
1) Contract for Gymnasium Scoreboards with Advertisements - NEVCO Sports Marketing
recommendation to approve 5-year contract for scoreboards/advertisements as submitted
e. Corydon Elementary School
f. Corydon Intermediate School
g. Heth-Washington Elementary School
h. New Middletown Elementary School
1) Lease and Cost Per Image Agreement (5 Years) - XEROX Financial Services - Copiers/Printer for
NMES
recommendation to approve lease and cost per image agreements for 3 units for NMES for a term of five (5) years
as submitted
i. South Central Elementary School
1) Rubberized Playground Surfacing - Bluegrass Recreational Products - $19,500 with Disposal of Existing
Tiles
recommendation to install rubberized playground surfacing to replace inter-locking tiles on the SCES playground
with declaration that existing tiles be declared surplus with no value and may be disposed in the manner
determined best by administration
Jj- South Central Junior/Senior High School
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1) Revised Memorandum of Understanding - Ivy Tech Community College - Sellersburg - Dual Credit

2021-2022
recommendation to approve revision as submitted
k. Multiple Schools
6. Field Trips
a. Corydon Central High School
b. Corydon Central Junior High School
c. Corydon Elementary School
d. Corydon Intermediate School
e. Heth-Washington Elementary School
f. New Middletown Elementary School
g. South Central Elementary School
h. South Central Junior/Senior High School
i. Multiple Schools
7. Fundraisers
a. Corydon Central High School

1) Fundraiser - Football Team - Golf Scramble - Team Apparel & Equipment - August 15, 2021

recommendation to approve fundraiser as submitted

2) Fundraiser - Health Occupations Students of America - Pretzel/Cookie Sales - Leadership Conferences -

August 31, 2021
recommendation to approve fundraiser as submitted
3) Fundraiser - Yearbook Sales - 2021-2022 School Year
recommendation to approve fundraiser as submitted
b. Corydon Central Junior High School
¢. Corydon Elementary School
d. Corydon Intermediate School
e. Heth-Washington Elementary School
f. New Middletown Elementary School
g. South Central Elementary School
h. South Central Junior/Senior High School
i. Multiple Schools
1) Corydon Central High School/South Central High School

(1) Fundraiser - Health Occupations Students of America - Shirt Sales - Leadership Conferences -

September 1, 2021
recommendation to approve as submitted
2) Fundraiser - Travel Group - Mum Sales - Trip Payments - August 18, 2021
recommedation to approve as submitted
X. Unfinished Business
XI. New Business

1. Policy 0112 - Bylaws: Purpose
first reading, no action required
2. Policy 0164.4 - Bylaws: Meeting of the Board Defined
first reading, no action required
3. Policy 0164.5 - Bylaws: Member Participation in Meetings through Electronic Means of
Communication
first reading, no action required
4. Policy 0164.6 - Bylaws: Meetings During Declared Disaster Emergencies
first reading, no action required
5. Policy 0167.1 - Bylaws: Voting
first reading, no action required
6. Policy 1220 - Administration: Employment of the Superintendent
first reading, no action required
7. Policy 1422 - Administration: Nondiscrimination and Equal Employment Opportunity
first reading, no action required
8. Policy 1422.02 - Administration: Nondiscrimination Based on Genetic Information of the Employee
first reading, no action required
9. Policy 1623 - Administration: Section 504/ADA Prohibition Against Disability Discrimination in
Employment
first reading, no action required
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10. Policy 1662 - Administration: Anti-Harassment 38
first reading, no action required

11. Policy 2240 - Program: Controversial Issues 50
first reading, no action required

12. Policy 2260 - Program: Nondiscrimination and Access to Equal Educational Opportunity 52
first reading, no action required

13. Policy 2260.01 - Program: Section 504/ADA Prohibition Against Discrimination Based on Disability 62
first reading, no action required

14. Policy 2266 - Program: Nondiscrimination on the Basis of Sex in Education Programs or Activities 72
first reading, no action required

15. Policy 2623 - Program: Student Assessment 82
first reading, no action required

16. Policy 2700 - Program: Annual Performance Report 83
first reading, no action required

17. Policy 3120 - Professional Staff: Employment of Professional Staff 88
first reading, no action required

18. Policy 3122 - Professional Staff: Nondiscrimination and Equal Employment Opportunity 92
first reading, no action required

19. Policy 3122.02 - Professional Staff: Nondiscrimination Based on Genetic Information of the 101
Employee

first reading, no action required

20. Policy 3123 - Professional Staff: Section 504/ADA Prohibition Against Disability Discrimination in 103
Employment

first reading, no action required

21. Policy 3220 - Professional Staff: Staff Evaluation 110
first reading, no action required

22. Policy 3362 - Professional Staff: Anti-Harassment 112
first reading, no action required

23. Policy 4120 - Support Staff: Employment of Support Staff 124
first reading, no action required

24. Policy 4122 - Support Staff: Nondiscrimination and Equal Employment Opportunity 128
first reading, no action required

25. Policy 4122.02 - Support Staff: Nondiscrimination Based on Genetic Information of the Employee 137
first reading, no action required

26. Policy 4123 - Support Staff: Section 504/ADA Prohibition Against Disability Discrimination in 139
Employment

first reading, no action required

27. Policy 4362 - Support Staff: Anti-Harassment 146
first reading, no action required

28. Policy 4425 - Support Staff: Nursing Mothers 158
first reading, no action required

29. Policy 4430 - Support Staff: Leaves of Absences 159
first reading, no action reqiured

30. Policy 5111 - Students: Determination of Legal Settlement and Eligibility for Enrollment of 161

Students without Legal Settlement in the Corporation
first reading, no action reqiured

31. Policy 5130 - Students: Withdrawal from School 166
first reading, no action required
32. Policy 5410 - Students: Promotion, Placement and Retention 168
first reading, no action required
33. Policy 5517 - Students: Anti-Harassment 170
first reading, no action required
34. Policy 5610 - Students: Suspension and Expulsion of Students 182
first reading, no action required
35. Policy 5895 - Students: Student Employment 185
first reading, no action required
36. Policy 6114 - Finances: Cost Principles - Spending Federal Funds 187

first reading, no action required
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37. Policy 6250 - Finances: Required ADM Counts for he Purpose of State Funding and Verification of
Residency for Membership
first reading, no action required
38. Policy 6325 - Finances: Procurement - Federal Grants/Funds
first reading, no action required
39. Policy 7440.01 - Property: Electronic Monitoring and Recording
first reading, no action required
40. Policy 7450 - Property: Property Inventory
first reading, no action required
41. Policy 7455 - Property: Accounting System for Fixed Assets
first reading, no action required
42. Policy 7530.02 - Property: Staff Use of Personal Communication Devices
first reading, no action required
43. Policy 8390 - Operations: Animals on School Corporation Property
first reading, no action required
44. Policy 8400 - Operations: School Safety
first reading, no action required
45. Policy 8405 - Operations: Environmental Health and Safety Issues - Indoor Air Quality, Animals in
the Classroom, and Idling Vehicles on School Property
first reading, no action required
46. Policy 8462 - Operations: Child Abuse and Neglect
first reading, no action required
47. Policy 8500 - Operations: Food Service Program
first reading, no action required
48. Policy 8510 - Operations: Wellness
first reading, no action required
49. Policy 8600 - Operations: Transportation
first reading, no action required
50. Policy 8606 - Operations: Bus Drivers and Cellular Telephone Use
first reading, no action required
51. Policy 8800 - Operations: Religious/Patriotic Ceremonies and Observances
first reading, no action required
52. Policy 9700 - Relations: Relations with Special Interest Groups
first reading, no action required
53. Policy 2370.02 - Policy Manual - Technical Correction - Flex Program
first reading, no action required
XII. Motions as the Result of Executive Session
XIII. Superintendent's Communications and Reports
1. Opening Day of School Update
2. COVID-19 Update
XIV. Board Members” Communication, Reports and Questions
1. First Day - Staff Giveaway - Community Sponsors
XV. Upcoming Events
1. ISBA/IAPSS Fall Conference - October 11-12, 2021
2. National School Board Association National Conference - April 2-4, 2022
XVI. Adjournment

The Board's meeting site is fully accessible to all persons. Any person requiring further accommodation should contact the School
Corporation's administrative office at 812-738-2168.
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Book Policy Manual

Section Policies for the Board

Title Revised Bylaw - Vol. 33, No. 2 - May 2021 - PURPOSE
Code po0112

Status First Reading

Adopted June 7, 1993

0112 - PURPOSE

The School Board exists for the purpose of a governing system for providing a free, public education for qualifying_preschool and in

grades_kindergarten through twelve ferehitdrenin —[i.e., kindergarten through 12th]

FoPHON24-(x ) for resident children, children of qualified employees who are allowed to transfer into the School Corporation as
required by law, and other transfer students approved according_to Board policy attending_the South Harrison Community School

Corporation.entername-of-school-corporationt:

© Neola-2009 2021

Legal I.C. 20-26-5-1
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Book Policy Manual

Section Policies for the Board

Title Revised Bylaw - Special Update - Emergency and Electronic Meetings - June 2021 - MEETING
OF THE BOARD DEFINED

Code po0164.4

Status First Reading

Adopted January 7, 2014

Last Revised October 6, 2020

0164.4 - MEETING OF THE BOARD DEFINED
As used in these bylaws, 'meeting’ means a gathering of a majority of School Board members for the purpose of taking 'official
action' as defined at I.C. 5-14-1.5-2(d) on public business. The term 'meeting' does not include the following:
A. A social or chance gathering not intended to avoid the principles of the Indiana Open Door law set forth in I.C. 5-14-1.5-1.
B. An on-site inspection of a project, program, or facility of applicants for incentives or assistance from the Board.
C. Traveling to and attending meetings of organizations devoted to betterment of government.
D. A caucus as defined at I.C. 5-14-1.5-2(h).

E. A gathering to discuss an industrial or a commercial prospect that does not include a conclusion as to recommendations,
policy, decisions, or final action on the terms of a request or an offer of public financial resources.

F. An orientation of members of the Board on their role and responsibilities as public officials, but not for any other official
action.

G. A gathering of Board members for the sole purpose of administering the oath of office specified in I. C. 20-26-4-2 to a Board
member or members.

H. Collective bargaining discussions that the Board engages in directly with the exclusive representative of a bargaining unit
consisting of Beard-School Corporation employees. This exception from the definition of a 'meeting' of the Board applies only
when the Board has not appointed an agent or agents to conduct collective bargaining on behalf of the Board. A committee
appointed by the Board or the Board President to conduct collective bargaining shall not constitute a 'governing body' subject
to the Open Door Law (I.C. 5-14-1.5-2((b)(3) and (c) (8)).

The Board's meetings normally shall be held at a location within the Sekeet-Corporation boundaries that may accommodate public
attendance. In such meetings, some members may participate through electronic communication in accordance with Bylaw 0164.5.
However, the Board authorizes the fseleet-one-ef-the-folloewingl-()-Superintendent-{-)-BeardPresident-(X ) Superintendent and
Board President acting in concert [end of option] to determine that it is necessary or appropriate to hold a regular, special or
emergency Board meeting by means of remote or virtual participation by all Board members and remote or virtual public access,
considering whether and how public comment will be allowed and in compliance with the Open Door Law to the extent required by
the Governor ardfor the Public Access Counselor_or pursuant to Bylaw 0164.6, only in the event that circumstances justify such a
meeting. Notice of such meetings shall be made as required by the Open Door Law or as modified by the Governor or the Public
Access Counselor and include information regarding public access to the remote or virtual Board meeting. Any meeting held under
this provision may include voting by Board members (see Policy 0167.1 - Voting), and such votes shall not be invalid merely
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because of the remote or virtual nature of the meeting if a legal exception exists to requirements under the Open Door law
regarding remote voting, for example, by Executive Order of the Governor or guidance provided by the Public Access Counselor_or
pursuant to Bylaw 0164.6.

The Board President shall conduct the meeting so as to facilitate public understanding, including requiring Board members to identify
themselves before speaking and limiting instances of multiple Board members speaking at the same time, to the extent possible.

In the event of an Executive Order issued by the Governor or guidance provided by the Public Access Counselor, notice of a Board
meeting may be provided using alternative means than is required by the Open Door Law. For example, permitting notice to be
made through electronic means, e.g., on the Corporation website or social media site, rather than by posting and publication as
required by Policy 0165 - Notice of Board Meeting.

© Neola-2026 2021

Legal I.C. 20-26-4-3 Notice of meetings to Board members

I.C. 5-14-1.5 Open Door Law notice to the public and news media of regular, emergency and
special meetings
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Book Policy Manual

Section Policies for the Board

Title New Bylaw - Special Update - Emergency and Electronic Meetings - June 2021 - MEMBER
PARTICIPATION IN MEETINGS THROUGH ELECTRONIC MEANS OF COMMUNICATION

Code po0164.5

Status First Reading

0164.5 - MEMBER PARTICIPATION IN MEETINGS THROUGH ELECTRONIC MEANS OF COMMUNICATION

Subject to the limitations listed below, the School Board shall permit Board members to participate in a meeting by an electronic
means of communication if it allows all Board members participating in the meeting to simultaneously communicate with each other
and allows the public to simultaneously attend and observe the meeting if it is not an executive session.

A Board member participating by an electronic means of communication shall be considered present for purposes of establishing a
quorum but may participate in any final action taken at the meeting only if the Board member can be seen and heard. At least fifty
percent (50%) of the Board members must be physically present at a meeting.

[x ] fePTFFON-1] The number of Board members who may participate in any given meeting through an electronic means of
communication is limited to —three (3) Board members. fDPRAFFINGNOTE:If selecting-OPTION-1;the blankmust befilled
with-a numberless-thanfifty percent-ef the full Beard- membership-]

HEND-OPTION-1]

[ JIOPTION 2] The total number of meetings in a calendar year that may be conducted with members participating by an electronic
means of communication is limited to (__) meetings.

END-OPTION-2}

A Board member may attend two (2) consecutive meetings (a set of meetings) by electronic communication. A Board member must
physically attend at least one (1) meeting between sets of meetings that the Board member attends by electronic communication
unless the Board member’s absence is due to:

A. military service;
B. illness or other medical condition;
C. death of a relative; or

D. an emergency involving actual or threatened injury to persons or property.

A Board member may not attend more than fifty percent (50%) of the Board meetings in a calendar year by an electronic means of
communication unless the Board member’s electronic participation is due to:

A. military service;
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B. illness or other medical condition;
C. death of a relative; or

D. an emergency involving actual or threatened injury to persons or property.

All votes taken during a meeting conducted with at least one Board member participating through an electronic means of
communication shall be by roll call. The Board minutes prepared for meetings in which at least one Board member participates by an
electronic means of communication must state the name of each Board member who:

A. was physically present at the place where the meeting was conducted;
B. participated in the meeting by using any electronic means of communication; and

C. was absent.

The Board minutes also shall identify the electronic means of communication by which:

A. Board members participated in the meeting; and

B. the public attended and observed the meeting if it was not an executive session.

Board members may not participate in a Board meeting by electronic communication if the Board is attempting to take final action
to:

A. adopt a budget;

B. make a reduction in personnel;

C. initiate a referendum;

D. establish or increase a fee;

E. establish or increase a penalty;

F. use the Board’s power of eminent domain authority; or

G. establish, raise, or renew a tax.

A technological failure in an electronic means of communication that disrupts or prevents:

A. the simultaneous communication between a Board member who is not physically present at the meeting and the Board; or

B. a member of the public who is not present at the meeting from attending and observing the meeting does not prevent the
Board from conducting the meeting or affect the validity of an action taken by the Board at the meeting if the sum of the
Board members physically present at the meeting and the Board members participating by electronic communication without
technological failure satisfies the quorum and, if a final action is taken, the Board’s voting requirements.

© Neola 2021

Legal I.C. 5-14-1.5-3.5
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DYy 1<

Book Policy Manual

Section Policies for the Board

Title New Bylaw - Special Update - Emergency and Electronic Meetings - June 2021 - MEETINGS
DURING DECLARED DISASTER EMERGENCIES

Code po0164.6

Status First Reading

0164.6 - MEETINGS DURING DECLARED DISASTER EMERGENCIES

This Bylaw applies only if:

A. the Governor declares a disaster emergency under I.C. 10-14-3-12; or

B. the executive (as defined in I.C. 36-1-2-5) of a political subdivision declares a local disaster emergency under I.C. 10-14-3-
29.

Until the disaster emergency or local disaster emergency is terminated, School Board members are not required to be physically
present at a Board meeting. During the disaster emergency or local disaster emergency, Board members may meet by any means of
electronic communication, if the following are satisfied:

A. At least a quorum of the Board members participate in the meeting by means of electronic communication or in person.

B. The public is able to simultaneously attend and observe the meeting, unless held in executive session.

All votes taken in a meeting conducted with at least one Board member participating through an electronic means of communication
during a declared disaster emergency or local disaster emergency shall be by roll call. The Board minutes prepared for meetings in
which at least one Board member participates by an electronic means of communication during a declared disaster emergency or
local disaster emergency must state the name of each Board member who:

A. was physically present at the place where the meeting was conducted;
B. participated in the meeting by using any electronic means of communication; and

C. was absent.

The Board minutes also shall identify the electronic means of communication by which:

A. Board members participated in the meeting; and

B. the public attended and observed the meeting if it was not an executive session.

© Neola 2021

Legal I.C. 5-14-1.5-3.7
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Book Policy Manual

Section Policies for the Board

Title Revised Bylaw - Special Update - Emergency and Electronic Meetings - June 2021 - VOTING
Code po0167.1

Status First Reading

Adopted June 7, 1993

Last Revised October 6, 2020

0167.1 - VOTING

All regular and those special meetings of the School Board at which the Board is authorized to take official action shall be conducted
in compliance with the Indiana Open Door Law (I.C. 5-14-1.5). Except with respect to the approval or modification of a contract, no
action shall be valid unless approved at a public meeting of the Board by a majority vote of a quorum of the Board and a proper
record made of the vote. Board action to approve or modify a contract shall require an affirmative vote of a majority of all members
of the Board. A Board member must be physically present in order to cast a valid vote unless otherwise permitted to participate in
and vote during Board meetings remotely or virtually pursuant to an Executive Order ('EO') of the Governor or guidance issued by
the Public Access Counselor ('PAC")_or as provided in Bylaw 0164.5 or Bylaw 0164.6.

the-Governor-orguidance-issued-by-the-PACS:_may participate in the meeting through electronic communications in accordance with
Bylaw 0164.5. A member participating_electronically shall be considered present for purposes of establishing_a quorum, but may
participate in any final action taken at the meeting only if the member can be seen and heard, except for meetings authorized by
Bylaw 0164.6. All votes taken during_ a meeting_conducted with at lease one member participating_through electronic communication
shall be by roll call.

The minutes of a meeting must state each member who was physically present, each member who participated by using electronic
means of communication, and each member who was absent.

Abstentions shall not be counted as votes, but shall be recorded in the minutes of a meeting and are deemed to acquiesce in the
outcome of the vote. In situations in which a specific number of affirmative votes are required and abstentions have been recorded,
the motion shall fail if the specified number of affirmative votes have not been cast. In the case of a tie vote in which a member
abstains, the motion shall fail for lack of a majority.

All actions requiring a vote {)-shal-be-—coenducted-by—+eteat-(x ) may be conducted by voice, show of hands, or roll call FENB-OF
OPTFION]-provided that the vote of each member be recorded; however, when Board members are permitted to participate in and
vote during Board meetings remotely or virtually pursuant to an EO of the Governor or guidance issued by the PAC, voting shall be
conducted as required by the Governor's EO or PAC's Guidance. Additionally, voting_must comply with Bylaw 0164.5 or Bylaw 0164.6
if one of those bylaws is implicated. Proxy voting shall not be permitted. Any member may request that the Board be polled.

© Neola—2020 2021

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 1/2



7/13/2021 BoardDocs® PL

Legal I.C. 5-14-1.5 Open Door Law notice to the public and news media of regular, emergency and
special meetings

I.C. 20-26-4-8

I.C. 20-26-4-3 Notice of meetings to Board members
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 2 - May 2021 - EMPLOYMENT OF THE SUPERINTENDENT
Code po1220

Status First Reading

Adopted June 7, 1993

Last Revised March 6, 2018

1220 - EMPLOYMENT OF THE SUPERINTENDENT

The School Board vests the primary responsibility for administration of the School Corporation in the Superintendent. The appointment of the
Superintendent is, therefore, one of the most important functions the Board can perform.

Whenever the position of Superintendent becomes vacant, the Board will appoint a Superintendent and fix his/her salary and term of employment,
which will be for a term of at least one (1) year and not more than three (3) years. However, a contract may be extended for not more than an
additional five (5) years beyond the term of the original contract.

[x ] NOTFE:-SELECTTHIS-OPTION-IFTFHE BOARD IS ELECTED

Beginning with July 1, 2021, and thereafter, the Board will not enter into a contract with a Superintendent on or after the date of the election of one
or more members of the governing body until January 1 of the year immediately following the year of the election. This policy provision does not

apply if the membership of the governing body does not change as a result of the particular election.

END-OFOPTION}

If the contract contains a provision that establishes an amount the Board must pay to the Superintendent to buy out the contract, the amount may
not be more than an amount equal to the lesser of:

A. the Superintendent's salary for any one (1) year under the contract; or

B. $250,000.

A Superintendent’s salary under clause (A) does not include benefits or any other forms of compensation that the Superintendent receives as
payment under the contract other than the Superintendent’s salary.

The Board will actively seek the best qualified and most capable candidate for the position of Superintendent.

Recruitment procedures will be prepared in advance of the search and will include:

A. (x-) preparation of a written job specification for the position of Superintendent;

B. (x ) preparation of written specifications of qualification in addition to proper State certification;
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C. (x ) preparation of informative material describing this Corporation and its educational goals;
D. (x ) where feasible, the opportunity for applicants to visit the schools of this Corporation;

E. (x ) the requirement that each selected candidate for the position be interviewed by Board members in a format that encourages him/her to
express his/her educational philosophy;

F. (x ) solicitation of applications from a wide geographical area;

G. (x ) consideration of all applicants fairly without discrimination on the basis of race, gender, age, religion, ethnic background, disability, or
other condition unrelated to the position of Superintendent.

No person may be employed as Superintendent of this Corporation unless s/he has signed an employment contract with the Board.

At least seven (7) days before a contract for employment is entered into between the Board and the Superintendent, the Board shall hold a public
meeting on the proposed contract to hear objections to and support for and discuss; the proposed contract.

The Board Secretary shall submit notice of the hearing on the proposed contract for publication in a newspaper serving the Corporation in compliance
with I.C. 5-3-1 and for posting on the newspaper's Internet website in compliance with I.C. 5-3-1-1.5 at least once no less than ten (10) days before

the date of the hearing. The Board Secretary also shall direct that the published notice be posted on the Corporation's Internet website.

The notice shall:

A. state that on a given day, time, and place, the Board will meet to discuss and hear objections to and support for the proposed contract; and

B. set forth the details of the proposed contract, including the actual monetary value of the contract, benefits, and any additional forms of
compensation for each year of the contract.

The name of the candidate for the position of Superintendent shall not be included in the notices or discussion of the proposed contract.

Such contract will be in the basic form of the regular teacher's contract if the Superintendent holds a license under I.C. 20-28-5 and will include:

A. (x ) the term for which employment is contracted, including beginning and ending dates;
B. (x ) the salary which the Superintendent will be paid and the intervals at which s/he will be paid;
C. (x ) the benefits to which s/he is entitled;

D. (x ) such other matters as may be necessary to a full and complete understanding of the employment contract.

See also Policy 8311 - Public Access to Employee Contracts for further posting requirements following the approval of an employment contract with
the Superintendent.

Anti-Nepotism:

dependents of a Board member or the Superintendent.

ENOTE: ¢ Option-A-or-Option-B-below]

toptien-Al

[x_]_Relatives of the Superintendent may be employed by the Corporation, provided the staff member being employed is not placed in a position in
which the relative staff members/re would be supervised directly by the Superintendent. Exeeptthatsuchrelativesmay-be-employed-enlyfora
period-which-dees-ret-exceed-one{1)-schoolyearENBD-OFOPHONDf
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found to be negligent for failure to provide direction, especially regarding_the supervisor/subordinate relationship.]

Nen-Fraternization:

no longer have a supervisor-subordinate relationship. Anyone employed in a managerial or supervisory role needs to heed the fact that personal
relationships with employees who report to them may be perceived as favoritism, misuse of authority, or potentially sexual harassment, and,

consequently-they are unacceptable. fENB-OFOPHONG

[x_]_Adverse workplace behavior - or behavior that affects the workplace that arises because of personal relationships - will not be tolerated.
Corporation employees who disregard this policy will be subject to discipline, up to and including_termination.

[x ] Any candidate's intentional misstatement of fact material to his/her qualification for employment or the determination of his/her salary will be
considered by this Board to constitute grounds for his/her dismissal.

The contract may be altered or rescinded for a new one at any time by mutual consent of the governing body and the superintendent. The consent of
both parties must be in writing and must be expressed in a manner consistent with I.C. 20-28-8-6, -7, and -8. If the Superintendent holds a license
under I.C. 20-28-5, the rights of a Superintendent as a teacher under any other law are not affected by the contract unless those rights conflict with
the terms of I.C. 20-28-8-6(b), in which case the provisions of I.C. 20-28-8-6(b) govern.

I.C. 5-14-1.5-6.1(b)(5) and (9)
I.C. 20-28-8-6
I.C. 20-28-8-7
Lc 202888

© Neola-2620 2021
Legal I.C. 5-14-1.5-6.1(b)(5) and (9)

I.C. 20-28-8-6
I.C. 20-28-8-7
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 -
NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

Code pol422

Status First Reading

Adopted January 7, 2014

Last Revised December 4, 2018

1422 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the-Preteeted-Elassesefrace, color, national origin, sex (including trarsgenderstatus,—gender
status, sexual orientation and gender identity), disability, age, religion, military status, ancestry, ergenetic information,_or any other legally

protected category which-are—classes-protected-byFederalandforStatetaw-(collectively, "Protected Classes") eceurringin-the-Corperation’s
empleyment-eppertunities—in its programs andfer activities,-er—ifinitiaty-oceurringo SR PG R e

T

q a0 a 5
ida tha o iomle Ann

publications.
Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e.,_a day(s) that the Corporation
office is open for normal operating_hours, Monday - Friday, excluding_State-recognized holidays).

Military status: refers to a person's status in the uniformed services, which includes the performance of duty on a voluntary or involuntary basis in
a uniformed service, including_active duty, active duty for training,_initial active duty for training, inactive duty for training, full-time National Guard
duty, and performance of duty or training by a member of Indiana organized militia. It also includes the period of time for which a person is absent
from employment for the purpose of an examination to determine the fitness of the person to perform any duty listed above.

Corporation Compliance Officer(s)
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y :The Board de5|gnates the following_individuals to serve as
the Corporatlon s "Compliance Officers" (also known as "C|V|I Rights Coordinators")_(hereinafter referred to as the "COs").

[DRAFTING NOTE: Neola suggests the Board appoint both a male and a female CO in order to provide Complainants with the option to
report their concerns to an individual of the gender with which they feel most comfortable The COs also may serve as the

there always should be a CO available to investigate a claim of discrimination retallatlon that pertains to the other CO. The Board
must list either the Name or Title of the CO; while the Board may list both the Name and Title, Neola suggests that the Board consider
listing only the Title in this policy (so it does not need to revise/amend its policy whenever there is a change in the actual person(s).
holding the designated position(s)), but list both the Name and Title in the requisite postings (e.g., website) and publications (e.g.,.
handbooks) and in the Administrative Guideline.]

nondiscrimination@shcsc.k12.in.us

NameandferTitded

tAadresst

FelephoneNe3

HName-andferTitel

HelephoneNe-3

tEmaitaddresst

The names, _titles, and contact information of these individuals will be published annually on the Corporation's website and:

A. (x_) in the staff handbooks.

access. The COs also shall verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended),_Title VI and
Title VIT of the Civil Rights Act of 1964, Section 504 of the Rehabllltatlon Act of 1973 (as amended) and the Aqe D|scr|m|nat|on in Emplovment Act of
1975 is prowded to staff members and the general public. Ary ety }

based will be made available upon request from the CO.)¢

Reports and Complaints of Unlawful Discrimination and Retaliation

Employees are eﬂeeuraged—te—prem-ptl-y—reqmred to report |nC|dents of unIawfuI dlscrlmlnatlon and/or retallatlon eeeurrmg—m—the—eerperatren-s

to an adm|n|strator, supervisor, or other Corporat|on level off|C|aI so
that the Board may address the conduct Any administrator, supervisor, or other Corporation-level official who receives such a eemplaintshat-file-it
with-a—ecempliance-officer{)-report shall provide it to the CO within two (2) busiress-days.{ ) withir———(—)busiressdays—END-OF
OPTIONSY

Discrimination aqainst an individual based on their sex (including qender status,_sexual orientation and qender identity) is discrimination in violation

of the cause of the person's gender non-conforming_behavior. Employment actions based upon an individual's sex could be suspect and potentlallv
impermissible.

COs are required to investiqate allegations of conduct involving_the discrimination or harassment of an employee or applicant based upon his/her

Any_questions concerning_whether alleged conduct might violate this prohibition should be brought to the CO's attention promptly.
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the—eerpeﬁatreﬁ—envrreﬁment—are entltled to utlllze the complamt process set forth below. Inltlatmg a complamt whether formaIIy or mformally, n-the
Ceorporation—and/ora-concurrenterminal-complatrt-will not adversely affect the eemplairingingivduats-Complainant's employment-statds-er
eppertanity. While there are no time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as soon
as possible after the conduct occurs while the facts are known and potential witnesses are available.

The eemptiaree-officer{s)-COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation.
Fhe-comphanceefficerfs)-COs shall accept esmptatnts-reports of unlawful discrimination/retaliation directly from any member of the Corporation
community or a visiterte-the-Corperation,—andreeceive-complaints-Third Party and such reports that are-initially fited-with-a-sehoel-building-are made
to an adm|n|strator, superwsor, or other Corporatlon Ievel official. Upon recelpt of a eomplaint—eitherdirectly-orthrough-a-school-building

report of alleged discrimination/retaliation, the CO will begir-contact
the Complalnant and |n|t|ate elther an informal or formal complalnt process (depending on the Complainant's request efthe-persen-—alteging-the
diserimination/retatiationer-and the nature of the alleged discrimination/retaliation); or designate a specific individual to conduct such a process.

The eemplianeeofficeCO will provide a copy of this policy to-ary-persenwhe-filesa—<cemplaint the Complainant and the Respondent. In the case of a
formal complaint, the eemphance-efficer~CO will prepare recommendations for the Superintendent or oversee the preparation of such
recommendations by a designee. All members of the Corporation community must report incidents of discrimination/retaliation that are reported to

them to the eemphianee-offieer{)-CO within two (2) business days—)-within—————)-busiress-daysTEND-OF-OPTION] of learning of the
incident/conduct.

Any Corporation employee who directly observes unlawful discrimination/retaliation is obligated, in accordance with this policy, to report such
observations to one of the eemphanee-efficers-COs within two (2) business days. Additionally, any Corporation employee who observes an act of
unlawful discrimination/retaliation is expected to intervene to stop the misconduct; unless circumstances make such an intervention dangerous, in
which case the staff-member-employee should notify immediately retify-other Corporation employees and/or local law enforcement officials, as
necessary, to stop the misconduct. Thereafter, the eemphance-efficerCO or designee must contact the empieyee-Complainant within two (2) business
days to advise hirArerthe Complainant of the €erperatier's-Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedures_(See Form 1422 F2)

Any-Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities,_any_employee who believesthatstrehas-alleges to have been subjected to unlawful discrimination or retaliation may seek
resolution of kisfrerthe complaint through the procedures described below. The formal complaint procedures involve an investigation of the
|nd|V|duaI s cla|ms of d|scr|mlnat|on/retal|at|on and a process for rendering a decision regarding whether the charges are substantiated-atthetowest

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the complaint process;
however, individuals shetta-make-every—effert-are encouraged to file a complaint within thirty (30) calendar days after the conduct occurs. Once the
formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily; within fifteen (15) business days of the
complaint being received).

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful discrimination or
retaliation with the United States Department of Education Office for Civil Rights ("OCR"),_the Indiana Civil Rights Commission ("ICRC")_or the Equal
Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop gtiekly-inappropriate behavior promptly and facilitate resolution through an informal means,
if possmle The informal complamt procedure is prowded as a Iess formal opt|on for an employee—e%uneueeeseﬁu%—apﬁneaﬁt—ﬁe%emﬁey-meﬁt—whe

epvirerment_who alleges unlawful discrimination or retaliation. This informal procedure is not required as a precursor to the filing of a formal

complaint-era-€cencurrent-eriminat-comptaint._The informal process is available only when the Complainant and the Respondent mutually agree to
participate in it.

The Complainant may proceed immediately to the formal
complamt process, and |nd|V|duaIs who sederesei-&tren—threugh—partlapate in the mformal procedure may request that the informal process be
terminated at any time to move to the formal complaint process.

All complaints involving a Corporation employee or any other adult member of the Corporation community agairst-and a student will be ferrmaty
investigated_formally;—and-a-concurrent-—eriminal-complaintshal-be-filed.
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As an initial course of act|on if an-individuatl-a Complalnant ee

v } i e-feels comfortable and f-ee+s—safe domg so, the
mdwrdaal—Complamant should tell or otherW|se inform the ﬁerseﬁ—whe—eﬁgaged—m—Respondent that the allegedly discriminatory/retaliatory conduct
thatitis inappropriate and must stop. The eemplatringtagivguat-Complainant should address the alleged misconduct as soon after it occurs as
possible. A/The eemphance-officeris-COs are available to support and counsel ireividaals-the Complainant when taking this initial step or to
intervene on behalf of the individual if requested to do so._ A Complainant who is uncomfortable or unwilling_to approach the Respondent directly
about the inappropriate conduct may file an informal or a formal complaint.

In addition, with regard to certain types of unlawful discrimination;—steh-as-sexual-diserimination; (e.9., sex discrimination), the eerphance-officer
CO may advise against the use of the informal complaint process.

%he—eerperatreﬁ—emﬁreﬁmeat—A ComDIalnant wh aIques unlawful d|scr|m|nat|on/retaI|at|on may make an mformal complamt e|ther oraIIy orin
writing: €1) to a building administrator; £2) directly to-the-cemptiance-officer{s) one of the COs; anrdfor £3) to the Superintendent or other
Corporation-level employee.

All informal complaints must be reported to the-cemphaneceofficer{s)-one of the COs, who either will eftherfacilitate an informal resolution as
described below or appoint another individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide e y v
agatastthe Complainant with a range of options aimed at bringing about a prompt resolutlon of theﬂhthe Complalnant S concerns. Dependlng upon

the nature of the complaint and the wishes of the-irdividuat-claiming-ontawful-diserimination/retatiatien_Complainant, informal resolution may

involve; but is not Be-limited to; one or more of the following:

A. Advising the irdivigaal-Complainant about how to communicate histher-concerns to the-persen-whe-allegedly-engaged-inthediseriminatery/
retaliotery-behavior Respondent.

bUIIdIng or office where the+ﬁd+wd-ua4—whese—beha-\ﬁeHs—be+ng—quesHeﬁed—weHes Respondent works/attends school.

C. If both part|es agree the eem-phaﬁee—ef—ﬁeeFCO may arrange and faC|I|tate a meeting or mediation between the individuatclaiming
Complainant and the Respondent to work out a mutual

resolutlon.

While there are no set time limits within which an informal complaint must be resolved, the eemptiareeefficerCO or designee wil-exereise-histher
attherity-is directed to attempt to resolve all informal complaints £3-within fifteen (15) business days of receiving the informal complaint.)-withir

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, #one of the parties requested that the informal complaint process be
terminated to move to the formal complaint process, erif-the iadiviguat-Complainant elects to file a formal complaint-aitiaty from the outset, his-or
the CO determines the allegations are not appropriate for resolution through the informal process, the formal complaint process shall be
implemented.

eemHamt—wrth—the—law—eﬁfeFeemeﬁPageﬁeﬁraﬁﬂﬁgjuﬂsdﬁcen—A Complalnant may f||e a formal complamt elther oraIIv or in wrltlnq, with a Prmcmal
the CO,_the Superintendent, or other Corporation official.

Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible for initiating the complaint process;
however, individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct occurs._If a Complainant
informs a Principal,_the Superintendent, or other Corporation official,_either orally or in writing, about any complaint of discrimination/retaliation, that
employee must report such information to the CO within two (2)_business days.
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Throughout the course of the process, the eempliareeofficerCO should keep the parties reasonably informed of the status of the investigation and
the decision-making process.

All formal complalnts must |nc|ude the foIIowmg |nformat|on to the extent-tisavaiable_known: the identity of the-individuat-believed-to-have
y _Respondent; a detailed description of the facts upon which the complaint is
based (i.e., when where, and what occurred) a list of potentlal witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the eemptianee-efficer~CO shall ask
for such details in an oral interview. Thereafter, the eemplianree-effieer-CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported eemptaint-charge by signing the document.

Upon receiving a formal complaint, the eemptanree-efficer~CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further discrimination or retaliation, including; but not limited to; a change of work assignment or schedule for the
Complainant and/or the-perser-who-aHegediyengaged-in-the-miscenduet Respondent. In making such a determination, the eermphance-efficerCO
should consult the Complainant to assess histheragreementte-whether the individual agrees with the proposed action. If the Complainant is
unwilling to consent to the proposed change, the eemphance-efficer+ay-CO still may take whatever actions sthe-deems-are deemed appropriate in
consultation with the Superintendent.

FF-Within two (2) business days of receiving the formal complaint, - Within—————)businessdaysefreceiving-thecomplaintEND-OF
OPTION]-thecomplianceofficer—era-desighee-the CO or designee will initiate a formal investigation to determine whether the Complainant has

been subjected to unlawful discrimination/retaliation.

Simultaneously, the eemphance-efficer—ora-designee-CO will inform the e i iserimmt ' y
eenduet{hereinafterreferred-te—asthe"Respondent™); that a formal complaint has been recelved The Respondent W|II be |nf0rmed about the nature
of the allegations and provided with a copy of any relevant policies and/or administrative guidelines, including Policy 1422 - Nondiscrimination_and
Equal Employment Opportunity. The Respondent also must be informed of the opportunity to submit a written response to the complaint £3-within

five (5) business days.-f)-within———(——)-busiressdays:

Although certain cases may require additional time, the eemplianee-efficer-CO or a designee; will attempt to complete an investigation into the
allegations of discrimination/retaliation £)-within fifteen (15) business days of receiving the formal complaint.-)-within————)-businessdays
efreceiving-theformal-complaint—END-OFOPTION]

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;
C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the eempliaree-efficer~CO or the designee; shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the-Cemplairanthasbeersubjectedtountawfat
diserimination/retatiation Respondent has engaged in unlawful harassment/retaliation of the Complainant. The CO's recommendations must be based
upon the totality of the circumstances. In determining if discrimination or retaliation occurred, a preponderance of evidence standard will be used

[x_16) The comptiance-efficer—orthe-desigree—showtd-CO may consult with the Board’s legal counsel before finalizing the report to the

Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the esmphance-efficerCO or the-designee, the
Superintendent either must either-issue a written decision regarding whether the charges have been substantiated or request further investigation. A
copy of the Superintendent's final written decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must defireate-specify the additional information that is to be gathered,
and such additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the
Superintendent must issue a final written decision as described above.

If the Superintendent determines the Eemplairantwas-subjeetedte-Respondent engaged in unlawful discrimination/retaliation;—s#he toward the
Complainant, the Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

£ ision-of-the-Superi fnal-
fter}
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[x_]_A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written reguest
statement to the Board £)-within five (5) business days {)-withih————(—)businessdaysEND-OF-OPTION]of-histherof the party's receipt of
the Superintendent's decision._The written statement of appeal must be submitted to the FreasurerfEFO_(H—x ) _Board President or Beard-Atterrey_(x
)_Director of Business Operations/Treasurer.}¢

4=he—In an attempt to resolve the complalnt the Board shaII meet with the concerned partles and the|r representatlves W|th|n twenty (20) busmess
days of the receipt of a-witten—reguestte-such an appeal. v y
exhibits;to-the-Boardin-suppertef-theirposition—A copy of the Board's dlsposmon of the appeal shaII be sent to each concerned party W|th|n ten

(10) business days of this meeting. The decision of the Board will be final.

EEND-OF-OPTIONS]

The Board reserves the rlght to |nvest|gate and resolve a complalnt or report of unlawful dlscrlm|nat|on/reta||at|on regardless of whether the
Complainant pursues the complaint. The Board
also reserves the right to have the formal complalnt |nvest|gat|on conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Cemplainantana-theRespendentparties may be represented, at hisfhertheir own cost, at any of the above-described
interviews/meetingsthearings.

The right of a person to a prompt and eqU|tabIe resolutlon of the complaint shall not be |mpa|red by the person 's purSU|t of other remedles such as
the filing of a complaint with the Sff OCR
ICRC, the filing_of charges with local law enforcement or the flllng of a—eeﬁeurrent—eﬂm+ﬁa-l—eem-p+a+n’e CIVI| action in court. Use of t-he—thls internal
complalnt preeed-&res—process is not a prereqU|S|te to the pursult of other remedles —Furthermere—the—eem-p@ﬁt—mu&t—be—mes&ga‘éed—eveﬂ—ff—a

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses te-the-extent-as
much as possible, consistent with the Corporation’s legal obligations to investigate, take appropriate action, and comply with any discovery or
disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,

During the course of a formal investigation, the eemptiaree-efficer—CO or designee will instruct each person who is interviewed about the importance
of maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any information
that sthelearnsandferprevides-is learned or provided during the course of the investigation.

Remedial Action;-Sanetiens and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including but not limited to—Sueh
refmedialactionmaythrckudebutisRetHmitedte; counseling services, reinstatement of leave taken due to the discrimination; or other appropriate

action.

The Board may appoint an individual, who may be a Corporation employee, to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful discrimination by taking appropriate action reasonably calculated to stop and
prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee_or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of the
any_relevant collective bargaining agreement{s)—any_or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter,_including the age and maturity
level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of £he-any_relevant collective
bargaining agreement{s)—-any_or student code of conduct.
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Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the
person opposed any_act or practice made unlawful by any Federal or State civil rights law, made a report, formal complaint,_testified, assisted or

aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination, filing_a formal complaint,_or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices.

and shall provide training_for Corporation students and staff where appropriate. All training_and information provided regarding_the Board's policy.
and discrimination in general will be age and content appropriate.

Retention of Public Recerds;StudentRecerds;,—and-Investigatory Records and Materials

investigations under this policy shall retain all #afermatien;-documents, electronically stored information ("ESI"), and electronic media (as defined in
Policy 8315) created and/or received as part of an investigation, '

iaetadinrg-which may include but are not limited to:-eemplaints,respenses,—withess

7 o atea—+to

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;

D. written witness statements;,

E. narratives, notes from, and audio, video, or digital recordings of witness interviews/statements;

F. e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

G. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

I. dated written determinations/reports (including_summaries of relevant exculpatory and inculpatory evidence) and other documentation that
memorializes oral notifications to the parties concerning_the outcome of the investigation,_including_any consequences imposed as a result of
a violation of this policy;.

J. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent, including_no contact orders issued

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;.

any hostile environment, and remedy its discriminatory effects;
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Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of

this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal (e.g., FERPA, ADA) and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The infermation;—documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in
Corporation’s records retention schedule.
Retaliati

I.C. 5-14-3 (Access to Public Records Act)

I.C. 20-28-10-12

I.C. 20-28-10-13

I.C. 20-33-1-6

I.C. 22-9-10, Employment Opportunities for Veterans and Indiana National Guard and Reserve Members
Fourteenth Amendment, U.S. Constitution

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended

38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act

42 U.S.C. 2000 et seq., Civil Rights Act of 1964

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of-2868_1973 as amended
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

29 C.F.R. Part 1635, The GINA Regulations
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34 C.ER. Part 110, The Age Discrimination Act Regulations

© Neola2618 2021

Legal I.C. 5-14-3 (Access to Public Records Act)
I.C. 20-28-10-12
I.C. 20-28-10-13
I.C. 20-33-1-6
I.C. 22-9-10, Employment Opportunities for Veterans and Indiana National Guard and Reserve Members
Fourteenth Amendment, U.S. Constitution
29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended
38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act
42 U.S.C. 2000 et seq., Civil Rights Act of 1964
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of 1973 as amended
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635, The GINA Regulations
34 C.F.R. Part 110, The Age Discrimination Act Regulations
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Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 -

NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

Code po1422.02
Status First Reading
Adopted May 1, 2012

1422.02 - NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

The School Board prohibits discrimination on the basis of genetic information in all aspects of employment, including hiring, firing, compensation, job
assignments, promotions, layoffs, training, fringe benefits, or any other terms, conditions, or privileges of employment. The Board also does not
limit, segregate, or classify applicants or employees in any way that would deprive or tend to deprive them of employment opportunities or otherwise
adversely affect the status of the person as an employee, based on genetic information. Harassment of a person because of genetic information is
also is prohibited. Likewise, retaliation against a person for identifying, objecting to, or filing a complaint concerning a violation of this policy is
prohibited.

School Corporation and published in any Corporation statement regarding_the prohibition of discrimination on the basis of genetic information in all
aspects of employment,_in any staff handbooks, and in general information publications of the Corporation as required by Federal and State law and
on the Corporation website.

In accordance with Title II of the Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 2000ff, et seq. and 29 C.F.R. 1635 ("GINA"), the
Board shall not request, require or purchase genetic information of employees, their family members or applicants for employment. Further, in
compliance with GINA, applicants and employees are directed not to provide genetic information, including that individual’s family medical history, in
response to necessary requests for medical information, with the exception that family medical history may be provided as part of the certification
process for FMLA leave; or when an employee is asking for leave to care for an immediate family member with a serious health condition. Applicants
for employment are directed not to provide any genetic information, including the individual’s family medical history, in response to requests for
medical information as part of the Beard’s-Corporation's application for employment process. Employees and applicants for employment shall not be
penalized for providing genetic information in good faith in response to a request from a Bearg-Corporation employee or agent, unless that applicant
or employee refuses to delete the information at the request of the employee or agent of the-Beard_Corporation.

[x 1 The Board recognizes that genetic information may be acquired through commercially and publicly available media including newspapers, books,
magazines, periodicals, television shows or the Internet. The Board prohibits #s-Corporation employees and agents, including commercial
background investigation agents, from searching these sources with the intent of finding or obtaining genetic information; or accessing sources from
which they are likely to acquire genetic information. If genetic information about an employee or applicant is obtained in error, it shall imrmediatety
be redacted immediately and not shared beyond the point of first receipt.

As used in this policy, "genetic information," means information about: (a) an individual’s genetic tests; (b) the genetic tests of that individual’s
family members; (c) the manifestation of disease or disorder in family members of the individual (family medical history); (d) an individual’s request
for; or receipt of; genetic services; or the participation in clinical research that includes genetic services by the individual or a family member of the
individual; or (e) the genetic information of a fetus carried by an individual or a pregnant woman who is a family member of the individual and the
genetic information of an embryo legally held by an individual or family member using assistive reproductive technology.

The term "genetic information" does not include information about the sex or age of the individual, the sex or age of family members, or information
about the race or ethnicity of the individual or family member that is not derived from a genetic test.

As used in this policy, "genetic test" means an analysis of human DNA, RNA, chromosomes, proteins, or metabolites that detect genotypes,
mutations, or chromosomal changes. The term includes any test of a person’s DNA/RNA.

If the Beard’s-Corporation's employees or agents legally and/or inadvertently receive genetic information about an employee or applicant, it shall be
treated as a confidential medical record in accordance with law.

The Superintenrdentshatt-appeinta-6INA-Corporation's Compliance Officer (see Policy 1422 - Nondiscrimination and Equal Employment Opportunity)
is whe-shalt-be-responsible for overseeing the Board’s compliance with this policy and GINA and proposing revisions and additions to this policy as
necessary to insure the Board’s compliance with GINA. This person shall be responsible for working with the Board’s legal counsel to fully implement
the requirements of GINA in all activities of the-Seheel-Bistriet_Corporation. The &NA-Compliance Officer shaf-also shall verify that proper notice of
nondiscrimination for Title II of GINA is provided to staff members; and that all requests for health-related information (e.g., to support an
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employee’s request for reasonable accommodation under the ADA or a request for sick leave) is-are accompanied by a written warning that directs
the employee or health care provider not to collect or provide genetic information. The written warning shall contain the information in the following
sample notice:

Genetic Information Nondiscrimination Act of 2008 (GINA) Disclosure Requirement

The Genetic Information Nondiscrimination Act of 2008 or "GINA" prohibits employers and other entities covered by the law, including the-Beard-of
the -Seheets_School Corporation, from requesting or requiring genetic information about an employee or applicant or family

member of an employee or applicant, except as specifically allowed by law. To comply with GINA, do not provide any genetic information when
responding to this request for medical information (unless the request pertains to a request for FMLA leave for purposes of caring for an immediate
family member with a serious health condition). "Genetic information," as defined by GINA, includes an individual’s family medical history, the results
of an individual’s or family member’s genetic test, the fact that an individual or an individual’s family member sought or received genetic services or
participated in clinical research that includes genetic services, and genetic information of a fetus carried by an individual or an individual’s family
member or an embryo lawfully held by an individual or family member receiving assistive reproductive services. Questions concerning compliance
with the requirements of GINA may be directed to the &NA-Compliance Officer at (812) 738-2168—— fphoenel.

The grievance procedure for complaints of discrimination in Policy 1422 applies to complaints of discrimination,_including harassment, or retaliation
prohibited by GINA and may be utilized if a Corporation employee alleges discrimination or harassment on the basis of genetic information or
retaliation for identifying, objecting_to, or filing_ a complaint concerning_a violation of GINA or this policy.

© Neola-2611 2021

Legal 42 U.S.C. 2000ff et seq.
Title II of the Genetic Information Nondiscrimination Act of 2008

29 C.F.R. Part 1635
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1623 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Beard-ef-School Frustees-Board prohibits discrimination against any employee or applicant based upon hisfhRerdisability. As such, the Board will
not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate against qualified
individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of employees, employee compensation, job
training, or other terms, conditions and privileges of employment. The Board further will not limit, segregate or classify applicants or employees in
any way that adversely affects their opportunities or status because of disability. Additionally, the Board will not participate in any contractual or
other relationships that have the effect of subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the
basis of disability.

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the School Corporation's Compliance Officer(s)_(see
below) will be published on the Corporation's website, posted throughout the Corporation, and included in the Corporation's recruitment statements
or general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their plain and ordinary,
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

Corporation community means students, Corporation employees (i.e.,_administrators, and professional and support staff), and Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers, participants on opposing_athletic
teams, parents), vendors doing _business with or seeking_to do business with the Board, and other individuals who come in contact with members of

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)_(i.e., a day(s) _that the Corporation
office is open for normal operating_hours, Monday - Friday, excluding_State-recognized holidays).

=An individual with a disability* means a person who has, Bag-has a record of, or is regarded as having; a physical or mental impairment that
substantially limits one or more major life activities.

Major Life Activities

Major life activities are functions such as caring for one's self, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting,
bending, speaking, breathing, learning, reading, concentrating, thinking, communicating, sitting, reaching, interacting with others, and working.

Major life activities also include the operation of a major bodily function, including; but not limited to; functions of the immune system, special sense
organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine, hemic,

lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily function includes the operation of an individual organ within a
body system.
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The determination of whether an impairment substantially limits a major life activity must be made without regard to the ameliorative effects of
mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices (defined as devices that magnify, enhance, or
otherwise augment a visual image, but not including ordinary eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aid(s)
and cochlear implant(s) or other implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology,
reasonable accommodations or "auxiliary aids or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral
therapy, or physical therapy.

Qualified Individual with a Disability

A qualified persen-individual with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position saek-the individual holds or desires and;—with-er-witheutreasenableaccommedation,—can perform the
essential functions of the job in question,_with or without reasonable accommodation.

Reasonable Accommodation

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a disability, unless
the accommodation would impose an undue hardship on the operation of the Eerperatier’s-Board's program and/or activities. A reasonable
accommodation is not reeessariy-required for an individual who is merely regarded as having a disability.

Facilities
No qualified person with a disability will be denied the benefits of, excluded from participation in, or otherwise be subjected to discrimination under

any_program or activity to which Section 504/ADA applies because the Corporation's facilities are inaccessible to or unusable by persons with
disabilities.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For those existing facilities

with disabilities.

Eorpoeration-Compliance Officer(s)

The Board designates the following persen{siistare-desighrated-individual(s) to serve as the Eerperation-Seetion-Corporation's Compliance Officers
(also known as Section 504 Compliance Sfficer{s)#Officers/ADA Eeerdirater{s)-Coordinators) (hereinafter referred to as the "COs")."Eerperatien
c F Officerts)"):

nondiscrimination@shcsc.k12.in.us.

MName-andferFite]

tAddresst

HelephoneNe-HaxNeo3

tEmattagdresst

Name-andforTitle]

tAddresst

FetephoneNo-/FaxNe-}

tEmaitaddresst

A. (x_) in the staff handbooks.

B. yin-the-Corporation's-Annuat-Report-to-thepublie-C
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D. (inthe-Corperation's—calendar

ay -The COs are responsible for
coordinating_the Corporation’s efforts to comply with applicable Federal and State laws and regulations,_including_the Corporation’s duty to address in
a prompt and equitable manner any inquiries or complaints regarding_discrimination/retaliation or denial of equal access. The COs also shall verify
that proper notice of nondiscrimination for Title II of the Americans with Disabilities Act (as amended), Title VI and Title VII of the Civil Rights Act of

members and the general public. (_)_Any sections of the Corporation's collectively-bargained, negotiated agreements dealing_with hiring,_promotion,
and tenure need to contain a statement of nondiscrimination similar to that in the Board's statement above. In addition, any gender-specific terms
should be eliminated from such contracts. [END OF OPTION]_A copy of each of the Acts and regulations on which this notice is based will be made

available upon request from the CO.

—The Board will provide for the prompt and

Investigation and Complaint Procedures (See Form 1623 F2)

Any employee who alleges to have been subjected to unlawful discrimination or retaliation on the basis of disability may seek resolution of the
complaint through the procedures described below. The formal complaint procedures involve an investigation of the individual’s claims of
discrimination/retaliation and a process for rendering_a decision regarding_whether the charges are substantiated.

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating_the complaint process;
however,_individuals are encouraged to file a complaint within thirty (30) calendar days after the conduct occurs. Once the formal complaint process
is begun,_the investigation will be completed in a timely manner (ordinarily within fifteen (15) business days of the complaint being_received).

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful discrimination or
retaliation with the United States Department of Education Office for Civil Rights ("OCR"), the Indiana Civil Rights Commission ("ICRC") or the Equal

possible. The informal complaint procedure is provided as a less formal option for an employee who alleges unlawful discrimination or retaliation.
This informal procedure is not required as a precursor to the filing_of a formal complaint. The informal process is available only when the Complainant
and the Respondent mutually agree to participate in it.

The Complainant may proceed immediately to the formal complaint process, and individuals who participate in the informal procedure may request
that the informal process be terminated at any time to move to the formal complaint process.

All complaints involving_a Corporation employee or any other adult member of the Corporation community and a student will be formally
investigated.

As an initial course of action,_if a Complainant feels comfortable and safe doing_so, the Complainant should tell or otherwise inform the Respondent
that the allegedly discriminatory/retaliatory conduct is inappropriate and must stop. The Complainant should address the alleged misconduct as soon
after it occurs as possible. The COs are available to support and counsel the Complainant when taking_this initial step or to intervene on behalf of the

conduct may file an informal or a formal complaint.

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 317



7/14/2021 BoardDocs® PL

In addition, with regard to certain types of unlawful discrimination (e.g., sex discrimination), the CO may advise against the use of the informal
complaint process.

A Complainant who alleges unlawful discrimination/retaliation may make an informal complaint, either orally or in writing: 1) to a building
administrator;_2)_directly to one of the COs;_and/or 3)_to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the COs, who either will facilitate an informal resolution as described below or appoint another
individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide the Complainant with a range of options aimed at bringing_about a prompt
resolution of the Complainant's concerns. Depending_upon the nature of the complaint and the wishes of the Complainant, informal resolution may
involve but is not limited to one or more of the following:

A. Advising_the Complainant about how to communicate concerns to the Respondent.

B. Distributing a copy of Policy 1623 - Section 504/ADA Prohibition Against Disability Discrimination in Employment to the individuals in the
school building_or office where the Respondent works/attends school.

C. If both parties agree, the CO may arrange and facilitate a meeting_or mediation between the Complainant and the Respondent to work out a
mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed to attempt to resolve all
informal complaints within fifteen (15) business days of receiving_the informal complaint.

either party may request that the informal process be terminated at any time to move to the formal complaint process.

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, one of the parties requested that the informal complaint process be terminated
to move to the formal complaint process, the Complainant elects to file a formal complaint from the outset, or the CO determines the allegations are

however,_individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct occurs. If a Complainant
informs a principal, the Superintendent, or other Corporation official,_either orally or in writing, about any complaint of discrimination/retaliation, that

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the decision-making
process.

All formal complaints must include the following_information to the extent known: the identity of the Respondent; a detailed description of the facts
upon which the complaint is based (i.e.,_when, where, and what occurred);_a list of potential witnesses; and the resolution sought by the
Complainant.

If the Complainant is unwilling_or unable to provide a written statement including_the information set forth above, the CO shall ask for such details in
an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant will be asked to verify the accuracy of
the reported charge by signing_the document.

Upon receiving_a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the Complainant
from further discrimination or retaliation, including, but not limited to, a change of work assignment or schedule for the Complainant and/or the
Respondent. In making such a determination, the CO should consult the Complainant to assess whether the individual agrees with the proposed
action. If the Complainant is unwilling_to consent to the proposed change, the CO still may take whatever actions are deemed appropriate in
consultation with the Superintendent.

Within two (2)_business days of receiving_the formal complaint, the CO or designee will initiate a formal investigation to determine whether the
Complainant has been subjected to unlawful discrimination/retaliation.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The Respondent will be informed about the nature of
the allegations and provided with a copy_of any relevant policies and/or administrative guidelines, including Policy 1623 - Section 504/ADA
Prohibition Against Disability Discrimination in Employment. The Respondent also must be informed of the opportunity to submit a written response

Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the allegations of

discrimination/retaliation within fifteen (15) business days of receiving_the formal complaint.

The investigation will include:
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A. interview(s) with the Complainant;

B. interview(s) with the Respondent;

believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that summarizes the
evidence gathered during_the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
harassment/retaliation of the Complainant. The CO's recommendations must be based upon the totality of the circumstances. In determining_if
discrimination or retaliation occurred, a preponderance of evidence standard will be used.

[x_].The CO may consult with the Board’s legal counsel before finalizing_the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or the designee, the Superintendent either must
issue a written decision regarding_whether the charges have been substantiated or request further investigation. A copy of the Superintendent's final
written decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such

issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the Superintendent must

identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action

the FreasurerfEFO_(x)_Board President {Beard-Atteraey (x)_or Director of Business Operations/Treasurer.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20)_business days

of this meeting. The decision of the Board will be final.

END-OF-OPHONST

The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of whether the
Complainant pursues the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in

the filing_of a complaint with the OCR, EEOC or ICRC, the filing_of charges with local law enforcement, or the filing_of a civil action in court. Use of
this internal complaint process is not a prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant, including but not limited to counseling
services, reinstatement of leave taken due to the discrimination or other appropriate action.

The Board may_appoint an individual, who may be a Corporation employee, to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.
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Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful discrimination by taking_appropriate action reasonably calculated to stop and
prevent further misconduct.

employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of any
relevant collective bargaining agreement or student code of conduct.

bargaining_agreement or student code of conduct.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent,_all subsequent sanctions imposed by the

Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the
person opposed any_act or practice made unlawful by any Federal or State civil rights law, made a report/formal complaint,_testified, assisted or

enjoyed, aided or encouraged any_other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making_a report of discrimination, filing a formal complaint, or participating_in an investigation or meeting_is a serious

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices.

and shall provide training_for Corporation students and staff where appropriate. All training_and information provided regarding_the Board's policy.
and discrimination in general will be age and content appropriate.

Retention of Investigatory Records and Materials

The CO is responsible for overseeing_retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting

created and/or received as part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this
policy;.

C. any documentation that memorializes the actions taken by Corporation personnel or individuals contracted or appointed by the Board to fulfill
its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;

D. written witness statements;

F. e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this policy (i.e.,_not
after-the-fact commentary about or media coverage of the incident);

G. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary sanctions issued to
students or employees for violations of this policy;

memorializes oral notifications to the parties concerning_the outcome of the investigation,_including_any consequences imposed as a result of
a violation of this policy;
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J. documentation of any supportive measures offered and/or provided to the Complainant and the Respondent, including no contact orders
issued to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its recurrence, eliminate
any hostile environment, and remedy its discriminatory effects;

Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of
this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal (e.g., FERPA, ADA)_and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) _created or received as part of an investigation shall be retained in accordance
with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years and longer if required by the Corporation’s records
retention schedule.

© Neola-261+1 2021

Legal 29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1630
34 C.F.R. Part 104
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Code pol1662

Status First Reading

Adopted May 6, 2014

Last Revised December 4, 2018

1662 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the School Board ef—SeheeJ—'Frustees—to maintain an educatlon and work enwronment that is free from aII forms of unIawfuI
harassment |ncIud|ng sexual harassment y v

eﬁvweﬁmen&éheremaﬁeﬁrefeﬁ&mfeﬂeemfew—as—tmbwfm—haﬁssmenﬁ} This commltment applles to aII School Corporatlon operatlons

empleymenteppertunities,—programs, and activities. All students, administrators, teachers staff, and all other school personnel share responsibility
for av0|d|ng, d|sc0urag|ng, and reportlng any form of unlawful harassment

a#ee&ng—the—eefperaeeﬁ—efweﬁmeﬁt— Th|s poI|cy apphes to unlawful conduct occurring on school property, or at another location |f such conduct
affectsthe-Corporationemvirenment occurs during_an activity sponsored by the Board.

The Board will vigorously enforce its prohibition against satawfe-discriminatory_harassment {see-definition-in-first-paragraph)—which-is-based on
race, color, national origin, sex (including transgenderstatus;—sexual orientation and/er gender identity), religien;—disability, age, religion, raititary
status;—ancestry, or genetic information (collectively, "Protected Classes") that are elasses-protected by Federal andferState-civil rights laws
(hereinafter referred to as—Pretected-Elasses” "unlawful harassment"); and encourages those within the Corporation community as well as thirg
pa-rtres—Tmrd Parties who feel aggneved to seek assistance to rectlfy such problems—eeeurﬁng—m—the—eerperaeeﬁ-s—emp}eymeneeaﬁeﬁtm

pregrams—and—ae&wﬂes—a#eetmg—the—eerperaaeﬁeweﬁmeﬁt—and in those cases where unlawful harassment is substantlated t-he—Beard—wH-l—take

immediate steps to end the harassment, prevent its reearrenee;—reoccurrence, and remedy its effects.
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Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment {see-definitienabeve)-or who has
participated as a witness in a harassment investigation.

B. Filing a malicious or knowingly false report or complaint of unlawful harassment-{see-defiritien-abeve}.

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment-{see-definition-abeve}, when
responsibility for reporting and/or investigating unlawful harassment charges comprises part of one's supervisory duties.

Notice

Notice of the Board's policy on anti-harassment related to employment practices and the identity of the Corporation's Compliance Officers will be
posted throughout the Corporation and published in any Corporation statement regarding_the availability of employment,_staff handbooks, and

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their plain and ordinary,
meanings.

complaint or is seeking_an informal resolution to the alleged harassment.

Corporation community means students, Corporation employees (i.e., administrators and professional and classified staff), and Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers, participants on opposing_athletic
teams,_parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e.,_a day(s) that the

Sexual Harassment
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Pursuantte-For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, ard—TFitle-b<eoftheEducation-Amendments—of
4972-"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment;—erstatustra-—elass;
onal i i
B. Submission or rejection of such conduct by an individual is used as the basis for employment eredueatierat-decisions affecting such
individual.

C. Such conduct has the purpose or effect of |nterfer|ng W|th the |nd|V|duaI s work e%edﬂeaHeﬁaJ—performance—-or of creatmg an |nt|m|dat|ng,
hostile, or offensive working_environment; v : M .

elass-er-an-educationat-programoractivity.

Sexual harassment may involve the behavior of a person of eiherany gender against a person of the same or eppesite-another gender.

Sexual Harassment covered by Policy/AG 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e., sexual harassment
prohibited by Title IX, is not included in this policy. Allegations of such conduct shall be addressed solely by Policy 2266/AG 2266 - Nondiscrimination
on the Basis of Sex in Education Programs or Activities.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct that may constitute
sexual harassment include; but are not limited to:

A. aaweleeme-Unwelcome sexual propositions, invitations, solicitations, and flirtations;

B. sexual-vietereeinetuding-Unwanted physical and/or sexual-assattt contact;

C. threats-Threats or insinuations that a person's employment, wages, academie-grade,—promotion, elassreerm—werk-erassignments,academic
status;-participationinathietics-or-extra—currictlarprograms-orevents;-or other conditions of employment eredueatior-may be adversely
affected by not submitting to sexual advances;

D. uaweteeme-Unwelcome verbal expressions-ef-a-sexuatnature, including graphic sexual commentaries about a person's body, dress,

appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes; (x_) unwelcome
suggestive or insulting sounds or whistles; (x ) obscene telephone calls;

edueaaeﬁal—enwronment that reasonably,—wh-veh may embarrass or offend |nd|V|duaIs,
F. saweteeme-Unwelcome and inappropriate touching, patting, or pinching; (_x)_obscene gestures;

G. Asking or telling about sexual fantasies, sexual preferences, or sexual activities;

I. Giving_unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;

J. Leering_or staring_at someone in a sexual way, such as staring_at a person's breasts, buttocks, or groin;

K. &A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another,

L. #a-(x_)_In the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate employee
with whom the superior is sexually involved and where such favoritism adversely affects other employees or otherwise creates a hostile work
environment;

N. (x_)_werbat-Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve conduct
of a sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be sufficiently severe,
pervasive, and persistent seeh-that it adversely affects, limits, or denies an individual's employment or edueatien—ercreates a hostile or abusive
employment eﬁedueatreﬁal—enwronment
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or color and when the
conduct has the purpose or effect of: interfering with the individual's work or educational performance; efcreating an intimidating, hostile, or
offensive working_or_;-arefer-learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may iretadebutis-rettmited-te-occur where conduct is directed at the characteristics of a person's race or
color, such as racial slurs, nicknames implying stereotypes, epithets, and/or negative references relativete-regarding_racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion or creed and
when the conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile,
or offensive working aadfor learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may iretadebutisrettHmited+te-occur where conduct is directed at the characteristics of a person's religious
tradition, clothing, or surnames, and/or tvetvirag-involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's national
origin_or ancestry and when the conduct has the purpose or effect of: interfering with the individual's work or educational performance; efcreating
an intimidating, hostile, or offensive working aréfor learning environment; or efinterfering with one's ability to participate in or benefit from a class
or an educational program or activity. Such harassment may tettde-butisrettmited+to-occur where conduct is directed at the characteristics of a
person's national origin_or ancestry, such as negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's disability and when the
conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile, or
offensive working aréfor learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational program
or activity. Such harassment may irelude-butis-rettmited-te-occur where conduct is directed at the characteristics of a person's disabling-cendition;
disability,_such as negative comments about speech patterns, movement, physical impairments or defects/appearances, or the like. Such harassment
alse-rmay-include butisretlimitedto-further may occur where conduct is directed at or pertaining-pertains to a person's genetic information.

Corporation Compliance Officers

The following_individuals serve as the Corporation's Compliance Officers (also known as "Anti-Harassment Compliance Officer(s)")_(hereinafter
referred to as the "COs").

Director of Business Operations or Building_ Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812)_738-2168;

nondiscrimination@shcsc.k12.in.us or antiharassment@shcsc.k12.in.us.

Neme-andferTitlet
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The names, _titles, and contact information of these individuals will be published annually on the Corporation's website and:

A. (x_)_in the student or parent and staff handbooks.
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B. Yinthe Corporation'sAnrnuatRepertto-thepublie{

C. (ron—ecachindividuat-sehool'swebsite:
D. inrtheCorporation'scalendar

E. &

The COs are responsible for coordinating the Corporation’s efforts to compIy with applicable Federal and State laws and reguIations including_the

resolution of complaints alleging_harassment based on a protected class.

Reports and Complaints of-Harassing-Cenduet Unlawful Harassment and Retaliation

Students; and Corporation employees are required, and all other members of the Corporation community and third-parties-Third Parties are
encouraged, to promptly report incidents of artawfat-harassment {see-definition-in-first-paragraph)-based on a protected class to an administrator,
supervisor, or other Corporatlon ofﬂual so that the eerperatieﬁ-Board may address the conduct before it becomes severe, pervaswe or persistent.

yees Any teacher, admlnlstrator supervisor, or other

Corporatlon—ievei—employee or off|C|a| who receives such a complalnt shall flle it W|th the—GeﬁaeFaHen—s—Aﬂti—Hafassmeﬂt—GempH&nee—@fﬁeeﬁat—hﬁfher

termination-_CO W|th|n two (2) business davs [NOTE whlle students are adwsed to report dlscrlmlnatlon/retallatlon to admlnlstrators,
supervisors, or other Corporation officials, the Board recognizes that some students may report discrimination/retaliation to a
teacher. When a teacher receives such a report, the teacher must file it with the CO as indicated above.]

Members of the Corporation community e+thire-parties-and Third Parties who believe they have been subjected-teurtawfut-harassment{see
definttieninfirstparagraph)-unlawfully harassed by another member of the Corporation community or a hiredparty-Third Party are entitled to utilize
the Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the eemplairing
dividaats-Complainant's employment or participation in educational or extra-curricular programs, tftessthe-cemplainingindividuatmakesthe
eempiamHﬁaHeieusW—eFW&h—kﬂeMedge—thaH&Haiﬁe—PﬁdmdﬁaE—Whlle there are no time limits for |n|t|at|nq complalnts of harassment under this
policy,_individuals should make every effort to file a complaint-w v W
petentiab-witResses—are—avaitables_as soon as possible after the conduct occurs wh||e the facts are known and potent|a| witnesses are available

The COs will be available during_regular school/work hours to discuss concerns related to harassment on the basis of a protected class The COs shall

made to another Corporation employee. Upon receipt of a report of alleged harassment, the CO will contact the Complainant and begin either an
informal or formal complaint process (depending on the Complainant's request and the nature of the alleged harassment)_or designate a specific
individual to conduct such a process.

The CO will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the CO will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. AII members of the Corporation

learning_of the incident/conduct.

Anv Corporation employee who directIy observes unIawfuI harassment is obligated, in accordance with this policy, to report such observations to a CO

the harassment unless cnrcumstances make such an intervention dangerous,_in which case the staff member should immediately notify other
Corporation employees and/or local law enforcement officials,_as necessary, to stop the harassment. Thereafter, the CO or designee must contact the
Complainant if age eighteen (18)_or older or the Complainant's parents/guardians if the Complainant is under the age eighteen (18) within two (2),
days to advise of the Board's intent to investigate the alleged harassment.

Investigation and Complaint Procedure (See Form 1662 F1)

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program or Activities, any
employee or other member of the Corporation community or Third Partv (e.g., visitor to the Corporation) who alleges to have been subiected to

involve an investigation of the individual's claims of harassment based on a protected class or retaliation and a process for rendering_a decision
regarding_whether the charges are substantiated.

however,_individuals are encouraged to file a complaint within thirty (30)_calendar davs after the conduct occurs while the facts are known and
potential witnesses are available.
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the complaint being received).

The infermat-and-fermal-procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful
harassment or retaliation with the United States Department of Education, Off|ce for Civil R|ghts ("OCR"), the Ind|ana Civil nghts Commission
("ICRC!) or the Equal Employment Opportunity Commission ("EEOC").;
havirgjurisaietion:_The Chicago Office of the OCR can be reached at John C. KIuczvnskl Federal Bunqu 230 S. Dearborn Street 37th Floor,
Chicago, IL 60604; Telephone: 312-730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov; Web:
http://www.ed.gov/ocr.

Informal Complaint Procedure
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The goal of the informal complaint procedure is to stop inappropriate behavior ardfertrtawfut-harassment{see-definition-in-first-paragraph)and-te
irvestigate-promptly and facilitate resolution through ar-informal means, if possible. The informal complaint procedure is provided as a less formal
option for af-a Corporatlon employee, other member of the CorDoratlon commumtv or Third Partv who alleges unlawful harassment or

retallatlon W v o\ y

Hewever—ah-All complaints efurtawfut-harassment{see-definitionin-firstparagraphy-involving a Corporation employee, any other adult member of
the Corporation community, or a third-partyagainrstThird Party and a student will be formally investigated.-Simitarty—any-aHegatiensefsexual
vielenee-wil-beformallyinvestigated:

As an initial course of action, if ar-irdividdat-a Complainant feels v y
abte-comfortable and feets-safe_in domg so, the |nd|V|duaI should tell or otherW|se |nf0rm the ha-raseePRespondent that the alleged harassin harassmg conduct
is unwelcome and must stop. vieteree—The eomplaining-individuat
Complainant should address the allegedly harassmg conduct as soon after it occurs as p055|ble The Gemﬁme@#ﬁeefés—)—ts%afe—COs are available to
support and counsel individuals when taking this initial step or to intervene on behalf of the irdivigual-Complainant if requested to do so. Ar
individaat-A Complainant who is uncomfortable or unwilling to irferm-approach the harasseref-histhercomplaintisnot-prohibited-fromotherwise
ﬁ-Hﬁg—Respondent dlrectlv about the aIquedIv inappropriate conduct mav file an informal or a formal complalnt —Iﬂ—add-rtreﬁ—mt—h—Fega-Fd—te—eeFt—am

complaint process.

An-iadividaat-A Complainant who v v alleges harassment based on a
protected class or retaliation may make an mformal complamt e|ther orally or in writing: 1) to a teacher—otherempleyeeerbuilding administrator;
2) directly to one {45-of the-Coemphance-Officers_COs; andfor 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the Eemplianree-Sfficers-COs, who witi-either will facilitate an informal resolution as described
below en-histherewn-or appoint another individual to facilitate an informal resolution.

the Complamant with a range of optlons desgned—te—bﬂng
almed at brlnglng_about a resolutlon of t—heﬂethe Complalnant s concerns. Depending upon the nature of the complaint and the wishes of the

individuatclatmingunrtawfal-harassment-Complainant,_informal resolution may involve; but is not Be-limited to; one or more of the following:

A. Advising the iréivigaat-Complainant about how to communicate the unwelcome nature of the behavior to the-aHeged-harasser Respondent.

B. Distributing a copy of the-anti-harassment-pelieyasareminderPolicy 1662 - Anti-Harassment to the individuals in the school building or
office where the ingiviguat-whese-behavierisbeingeguestioned-Respondent works or attends_school.

C. If both parties agree, the EemphanreeOffice=CO may arrange and facilitate a meeting or mediation between the irdividuat-elaiming
harassment-Complainant and the irdividual-acedsed-ef-harassment-Respondent to work out a mutual resolution.-Sueh-a-meeting-ishot

While there are no set time limits within which an informal complaint must be resolved, ere-efthe-Comptiance-Officers-the CO or a-designee wit
exereise-histherauthority-is directed to attempt to resolve aII mformal complalnts within (—)—ﬁfteen (15) (—)—H—[—EN-B—OF—OPT—ION—] -business

days of recewmg the mformal complamt

Formal Complaint Procedure
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If a complaint is not resolved through the informal complaint process, #-one of the parties has requested that the informal complaint process be
terminated to move to the formal complaint process, erif-the iregividaal-Complainant elects to file a formal complaint ritiaty—from the outset, or the

CO determines the allegations are not appropriate for resolution through the informal process, the formal complaint process as-deseribed-betew-shall
be implemented.

Due to the sensitivity surrounding complalnts of unlawful harassment and retaliation, t|meI|nes are flexible for |n|t|at|nq the complaint process;
however,_individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct occurs while the facts are
known and potential witnesses are available.

harassment or retaliation, that employee must report such |nformat|on to the CO within two (2)_business days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the decision-making
process.

All formal complaints eﬁumawfw—hamssmeﬂeéseeéeﬁwtwﬁm#w%wagmﬁ#e—eﬁe%aha&en—must |nc|ude the foIIowmg |nformat|on to the extent-tis
avattable_known: the identity of the-in ten_Respondent;
a detailed description of the facts upon which the complamt is based_(i.e., when where, and what occurred) a list of potent|a| witnesses; and the
resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Eemphiance-Sfficer-CO shall
ask for such details in an oral interview. Thereafter, the Eemphance-Sfficer-CO will prepare a written summary of the oral interview and the
Complainant will be asked to verify the accuracy of the reported eemptatrt-charge by signing the document.

Upon receiving a formal complaint, the EempliareeBfficerCO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation, including; but not limited to; a change of work assignment or schedule for the Complainant
and/or the-aHeged-harasser_ Respondent. In making such a determination, the Eempliaree-Sfficer-CO should consult the Complainant to assess
msfhehagreement—te-an-y-whether the individual agrees with the proposed act|on-d-eemed-a-pp1=epﬁa%e If the Complainant is unwilling to consent to
the proposed afmy-change, y—stH-the CO still may take whatever
actions sthe-deems-are deemed approprlate in consultatlon W|th the Superlntendent—and%eFBeard—Atterney

Within £3-two (2) 6————F——FENB-OF-OPTION]-business days of receiving the complaint, the Eemptiance-Sfficerera-CO or designee will
initiate a formal investigation to determine whether the Complainant has been subjected to-effersivecenductiuntawfulharassment/retaliction

unlawful harassment or retaliation. (_) The Principal will not conduct an investigation unless directed to do so by the CO.

Respondent also must be informed of the opportunity to submit a written response to the formal complaint W|th|n five (5) business days.

Although certain cases may require additional time, ere-ef-the Cempliance-Officers-era-CO or designee will attempt to complete an investigation into
the allegations of harassment based on a protected class or retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview{s) interviews with the Complainant;

B. interview{s)-interviews with the Respondent;

C. interviews with any other witnesses who may-reasonably may be expected to have any information relevant to the allegations; and

D. consideration of any documentation or other information; presented by the Complainant, Respondent, or any other witresses-witness that is

reasonably believed to be relevant to the allegations.
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At the conclusion of the investigation, the ECempliance-Sfficererthe-CO or designee shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
harassment as provided in Board policy and State and Federal law as to whether the Eemplairanthasbeensubjectedte-Respondent engaged in
unlawful harassment{see-gefinttienin-first-paragraph)-erretatation_of or retaliation toward the Complainant. The Cemphance-Officers-CO's
recommendations must be based upon the totality of the circumstances, including the ages and maturity levels of those involved. In determining if
diseriminatery-unlawful harassment or retaliation occurred, a preponderance of evidence standard will be used-f-e—itis-moretikelythannotthat

Eul diseririnati o ;.

[ x] The ECemptiaree-BSfficer-CO may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer/-e+the-designee, the
Superintendent musteither must issue a written decision regarding whether the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such
additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the Superintendent must
issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant the Superintendent must identify

reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

tery

[x_]_A Complainant or resperdent-Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written
reguest-statement to the Board ef-SeheetTrustees-within five (5) business days of kisfrerthe party's receipt of the Superintendent’s firal-decision.
The written statement of appeal must be submitted to the FreasurerfEFS_(H-—x_) Board President Beard-Atterrey (x_)_or the Director of Business
Operations/Treasurer.

Fhe-In an attempt to resolve the complaint, the Board shall meet with the concerned partles and the|r representatwes W|th|n twenty (20) business
days of the receipt of a-written—+eguestte-such an appeal. v y
exhibits;—to-the Boardinsupperteftheirposition—A copy of the Board’s dlsposmon of the appeal shaII be sent to each concerned party W|th|n ten

(10) business days of this meeting. The decision of the Board will be final.

END-OF-OPTIONS]

The Board reserves the rlght to |nvest|gate and resolve a complamt or report of unlawful karassmenrttfharassment or retaliation regardless of whether

y i -Complainant pursues the complaint. The Board
also reserves the right to have the formal complaint |nvest|gat|0n conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Cemplainantand-the Respendentparties may be represented, at kisfhrertheir own cost, at any of the above-described-meetingsthearings

interviews/meetings.

The right of a person to a prompt and eqmtable resolutlon of the complaint shall not be |mpa|red by the person 's purSU|t of other remedles such as
the filing of a complaint with the Sff v —OCR, the ICRC
or the EEOC, the filing_of charges with Iocal Iaw enforcement or the filing of a eeﬂe&FFeﬂt—emeal—eemplamt—cwll action in court. Use of the
eemplamt—preeed-ufes—tms |nternal complamt process is not a prereqU|S|te to the purswt of other remed|es —FuFtheFmere—the—eem-plamt—must—be

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privaey-rights of the Complainant, the Resperdentfs){thatistheindividuals)
agatRstwherm-thecomplaintisfled)-Respondent, and the witnesses tethe-extent-as much as possible, consistent with the Corporation's legal
obligations to investigate, take appropriate action, and to comply with any discovery or disclosure obligations.

All records generated under the terms of this policy and related administrative guidelines shall be maintained as confidential to the extent permitted
by law. Confldentlallty, however cannot be guaranteed Addltlonallv, the Respondent must be prowded the Complalnant s identity.

During the course of a formal investigation, the Eemphance-Officer-CO or hisfhrerdesignee will instruct all members of the Corporation community
and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is interviewed as part of a harassment
investigation is expected not to disclose any information that sfhedtearns-is learned or thatstreprevides-provided during the course of the
investigation.

Remedial Action;-Sane€tiens; and Monitoring
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If warranted appropriate remedlal action shaII be determmed and |mpIemented on behalf of the Complainant,_including --Steh—remedialaction-may
etadebutis-but not limited to; counseling services, reinstatement of leave taken dwete-because of the discrimination, or other appropriate action.

The Board may appoint an individual, who may be a Corporation employee,_to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful harassment/retaliation by taking_appropriate action reasonably calculated to stop
the harassment and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of the
any relevant collective bargaining-agreement{s)iany agreement or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including the ages-age and
maturity tevels-level of any student these-involved. In those cases where unlawful harassment is not substantiated, the Board may consider whether
the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of £he-any relevant collective
bargaining-agreement{si—iary-_agreement or student code of conduct.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce, or interfere with any individual because the
person opposed any act or practice made unlawful by any Federal or State civil rights law, made a report, formal complaint,_testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing_under those laws or this policy, or exercised, enjoyed,
aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint, or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatorv practices The Superintendent shall provide appropriate information to all members of the Corporation community related to the

regarding_the Board's policy and harassment in general will be age and content appropriate.

Retention of Public Recerds;- Student Records;,and-Investigatory Records and Materials

The CO is responsible for overseeing_retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting

investigations under this policy shall retain all infermatien;-documents, electronically stored information ("ESI"), and electronic media (as defined in
Policy 8315) created andL recelved as part of an |nvest|gat|on fneiud-rng—whlch may include but are not limited to: —eempiarnts—respenses—mt-ness

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

C. any documentation that memorializes the actions taken by Corporation personnel or individuals contracted or appointed by the Board to fulfill
its responsibilities related to the investigation and/or the Corporation’s response to the alleged violation of this policy;
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D.

E.

F.

written witness statements;,

e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

tablet, etc.), but not including_transitory notes whose content is otherwise memorialized in other documents;

. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary sanctions issued to

students or employees for violations of this policy;

memorializes oral notifications to the parties concerning_the outcome of the investigation,_including_any consequences imposed as a result of
a violation of this policy;

. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent, including_no contact orders issued

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;

Corporation at the time of the alleged violation to communicate the Board’s expectations to students and staff with respect to the subject of
this policy (e.g., Student Code of Conduct and/or Employee Handbooks);

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under

Federal (e.g., FERPA, ADA)_and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The irfermatien—documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in
accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3)_years and longer if required by anre-the
Corporation’s records retention schedule.
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29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635

National School Boards Association Inquiry and Analysis - May 2008

© Neola-2018 2021

Legal 29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended
42 U.S.C. 1983
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635
National School Boards Association Inquiry and Analysis - May 2008
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)‘Jschoo\c k
Book Policy Manual
Section Policies for the Board
Title Revised Policy - Vol. 33, No. 2 - May 2021 - CONTROVERSIAL ISSUES
Code po2240
Status First Reading
Adopted June 7, 1993
Last Revised May 2, 1994

2240 - CONTROVERSIAL ISSUES

The School Board believes that the consideration of controversial issues has a legitimate place in the instructional program of the-sekeets_School
Corporation.

[x ] Properly introduced and conducted, the consideration of such issues can help students learn to identify important issues, explore fully and fairly
all sides of an issue, weigh carefully the values and factors involved, and develop techniques for formulating and evaluating positions.fFEND-OF

OPTION]

For purposes of this policy, a controversial issue is a topic

(x ) likely to arouse both support and opposition in the community. FEND-OF-OPTFIONS]

The Board will permit the introduction and proper educational use of controversial issues provided that their use in the instructional program:

A. )-is related to the instructional goals of the course of study and level of maturity of the students;
B. )-does not tend to indoctrinate or persuade students to a particular point of view;
C. -encourages open-mindedness and is conducted in a spirit of scholarly inquiry;=_and

D. does not cause a substantial disruption in the school environment.

Controversial issues related to the program may be initiated by the students themselves, provided they are presented in the ordinary course of

classroom instruction,_relate to the topic of instruction, and- +t—|s—ﬁet—subetaﬁtra+ky—d+s+up%we—te+he-eéueaﬁeﬁa4—se&rﬁg do not cause substantial

disruption into the school environment.

Controversial issues may not be initiated by a source outside the schools unless prior approval has been given by the principal.

[x_]_.When controversial issues have not been speC|f|ed in the course of study, the Board will permlt the |nstruct|0na| use of only those issues which €
v - (x ) have been approved

by the ( x) principal. (—)—depaﬁmeﬁt—head— {-EN-B—GF—OPHONS—}

[x-]1 In the discussion of any issue, a teacher may express a personal opinion, but shall identify it as such, and must not express such an opinion for
the purpose of persuading students to histher-the teacher's point of view._Teachers should be mindful that this does not permit them to offer opinions
on topics which should not be the subject of discussion in the classroom due to their inappropriateness for the age(s) of the students involved. As
always, teachers are expected to demonstrate good judgment as professionals in introducing_controversial issues and expressing_personal opinions in
the classroom as exemplars for their students. fENB-OFOPTHONG

The Board recognizes that a course of study or certain instructional materials may contain content and/or activities that some parents find
objectionable. If after careful, personal review of the program lessons and/or materials, a parent indicates to the school that either the content or
activities conflicts with his/her religious beliefs or value system, the school will honor a written request for his/her child to be excused from a
particular class for specified reasons. The student, however, will not be excused from participating in the course and will be provided alternate
learning activities during times of such parent-requested absences.
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The Superintendent shall develop administrative guidelines for dealing with controversial issues and with parental concerns about program content or
the use of particular materials.
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 -
NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

Code po2260

Status First Reading

Adopted June 7, 1993

Last Revised December 4, 2018

2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

Any form of discrimination or harassment can be devastating to an individual’s academic progress, social relationship, and/or personal sense of self
worth.

As such, the School Board of SeheetFrustees-the School Corporation does not discriminate on the basis of race, color,

religion, military status, ancestry, or genetic information which-—are-classes-protected-by-FederalandforStatetaw-(collectively, "Protected Classes")
its educational eppertunities,-programs_—andfor activities;-er—if-initialy-oceurring-eff Corporation-grounds-ereutside

T T

The Board also does not discriminate on the basis of Protected Classes in its employment policies and practices as they relate to students; and does
not tolerate harassment of any kind.

The Corporation will identify, evaluate, and provide a free appropriate public education to students with disabilities who are determined eligible for
special education and related services under the Individuals with Disabilities Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973
(Section 504).

Equal educational opportunities shall be available to all students, without regard to the Protected Classes, including_age (unless age is a factor
necessary to the normal operation or the achievement of any legitimate objective of the program/activity), place of residence within the boundaries
of the Corporation, or social or economic background, to learn through the curriculum offered in this Corporation._Educational programs shall be
designed to meet the varying_needs of all students.

The Corporation's educational programs include the academic and nonacademic setting. Each qualified student with a disability shall be educated

Corporation's website, posted throughout the Corporation, and included in the Corporation's recruitment statements or general information
publications.

Principal’s Responsibilities

Each Principal shall verify that the procedures used with students and parents for selection of and participation in any part of the Corporation's

A. Curriculum Content

review current and proposed courses of study and textbooks to detect any bias based upon the Protected Classes; ascertaining whether or not
supplemental materials, singly or taken as a whole, fairly depict the contribution of both genders, various races, ethnic groups, etc. toward
the development of human society;
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B. Staff Training

develop an ongoing program of in-service training for school personnel designed to identify and solve problems of bias based upon the
Protected Classes in all aspects of the program;

C. Student Access
1. review current and proposed programs, activities, facilities, and practices to enstre-verify that all students have equal access thereto

and are not segregated on the basis of the Protected Classes in any duty, work, play, classroom, or school practice, except as may be
permitted under State and Federal laws and regulations;

2. verify that facilities are made available, in accordance with Board Policy 7510 - Use of School Facilities, for non-curricular student
activities that are initiated by parents or other members of the community, including but not limited to any group officially affiliated
with the Boy Scouts of America or any other youth group listed in Title 36 of the United States Code as a patriotic society;

3. verify that the educational programs of this Corporation are accessible to all students. All programs need to be designed and scheduled
so the location or nature of the facility or area will not deny an otherwise qualified student with a disability the opportunity to
participate in the academic or other school programs on the same basis as students without disabilities;

4. require that service animals for students who require this type of assistance shall be permitted access to all facilities, programs, and
events of the Corporation.

D. Corporation Support

verify that like aspects of the Corporation program receive like support as to staff size and compensation, purchase and maintenance of
facilities and equipment, access to such facilities and equipment, and related matters;

E. Student Evaluation
verify that tests, procedures, erand guidance and counseling materials, which are designed to evaluate student progress, rate aptitudes,

analyze personality, or in any manner establish or tend to establish a category by which a student may be judged, are not differentiated or
stereotyped on the basis of the Protected Classes.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their plain and ordinary,
meanings.

members;ana-the-general-publie:

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the

person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Reporting_Party files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

Corporation community means students, Corporation employees (i.e., administrators and professional and classified staff), and Board members,
agents,_volunteers,_contractors, or other persons subject to the control and supervision of the Board.

teams, parents), vendors doing business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)_(i.e., a day(s) that the Corporation
office is open for normal operating_hours, Monday — Friday, excluding_State-recognized holidays).

"Military status" refers to a person’s status in the uniformed services, which includes the performance of duty on a voluntary or involuntary basis in
a uniformed service, including_active duty, active duty for training, initial active duty for training, inactive duty for training, and full-time National
Guard duty. It also includes the period of time for which a person is absent from school for the purpose of an examination to determine the fitness of

(hereinafter referred to as the "COs").
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Director of Business Operations or Building_Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812)_738-2168;

nondiscrimination@shcsc.k12.in.us

Name-andferTFite

Address

FelephonreNo-

Emaitaddress

NameandferTFitle

The names, _titles, and contact information of these individuals will be published annually on the Corporation’s website and:

A. inthe-parent/student and-stafhanrdbooks:
B. Yin-the Corporation's-Annuat-Reportto-thepublie-t
D. ()-inthe-Corporation's-catendar

E. &

The COs are responsible for coordinating_the Corporation's efforts to comply with applicable Federal and State laws and regulations,_including_the

access. The COs also shall verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended), Title VI and
VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination Act of 1975 is provided to

in the CO's office.

The Superintendent shall annually attempt to identify children with disabilities, ages 3-22, who reside in the Corporation but do not receive public
education.

The Board is committed to educating_(or providing_for the education of) each qualified individual with a disability with individuals without disabilities

cannot be achieved satisfactorily. If the Board operates a separate class or facility that is identified as being_provided for individuals with disabilities,
the facility, program, and activities and services must be comparable to the facilities, programs, and activities and services offered to students
without disabilities.

In addition, the Superintendent shall establish procedures to identify English Learner (EL) students, including immigrant children and youth, to
assess their ability to participate in Corporation programs and develop and administer a program that meets the English language and academic
needs of these students. This program shall include procedures for student placement, services, evaluation, and exit guidelines and shall be designed
to provide students with effective instruction that leads to academic achievement and timely acquisition of proficiency in English. As a part of this
program, the Corporation will evaluate the progress of students in achieving English language proficiency in the areas of listening, speaking, reading,
and writing_on an annual basis (see AG 2260F). - } } ible erifyt h } }

pregramsisnottheresuttof diseriminationt

Reports and Complaints of Unlawful Discrimination and Retaliation
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Students and Corporation employees are required, and all other members of the Corporation community and Third Parties are encouraged, to
promptly report incidents of unlawful discrimination and/or retaliation to an administrator, supervisor, or other Corporation official so that the Board

with the CO within two (2) business days.[NOTE: while students are advised to report discrimination/retaliation to administrators,
supervisors, or other Corporation officials, the Board recognizes that some students may report discrimination/retaliation to a
teacher. When a teacher receives such a report, the teacher must file it with the CO as indicated above.]

Members of the Corporation community, which includes students or Third Parties, who believe they have been unlawfully discriminated/retaliated
against are entitled to utilize the complaint process set forth below. Initiating_a complaint, whether formally or informally, will not adversely affect

under this policy,_individuals should make every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

If during_an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying,_the Principal
believes that the reported misconduct may constitute unlawful discrimination based on a Protected Class, the Principal shall report the act to one of
the COs, who shall investigate the allegation in accordance with this policy. While the CO investigates the allegation, the Principal shall suspend the

and provide the Principal with a copy of the resulting written report.

The COs will be available during_regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs shall accept reports
of unlawful discrimination/retaliation directly from any member of the Corporation community or a Third Party and reports that initially are made to
another Corporation employee. Upon receipt of a report of alleged discrimination/retaliation, the CO will contact the Complainant and begin either an
informal or formal complaint process (depending on the Complainant's request and the nature of the alleged discrimination/retaliation) or designate
a specific individual to conduct such a process.

The CO will provide a copy_of this policy to the Complainant and the Respondent. In the case of a formal complaint, the CO will prepare
recommendations for the Superintendent or oversee the preparation of such recommendations by a designee. All members of the Corporation
community must report incidents of discrimination/retaliation that are reported to them to the CO within two (2) business days of learning_of the
incident/conduct.

Any Corporation employee who directly observes unlawful discrimination/retaliation of a student is obligated, in accordance with this policy, to report
such observations to one of the EempliareeBfficers-COs within two (2) business days. Additionally, any Corporation employee who observes an act
of unlawful discrimination/retaliation is expected to intervene to stop the misconduct; unless circumstances make such an intervention dangerous, in
which case the staff member should immediately notify other Corporation employees and/or local law enforcement officials, as necessary, to stop the
misconduct. Thereafter, the Cemplianee-Officerer-CO/designee must contact the empleyee-Complainant if age eighteen (18) or older or the
Complainant's parents/guardians if the student is under the age of eighteen (18)_within two (2) busiress-school days to advise himArerof the
Eorporations-Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedures_(see Form 2260 F2)

Ary-Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities, any_student who believes-that-s/hehas-alleges to have been subjected to unlawful discrimination or retaliation may seek

resolution of kistrerthe complaint through the procedures described below. The formal complaint procedures involve an investigation of the

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the complaint process;
however, individuals shetia-make-every-effert-are encouraged to file a complaint within thirty (30) calendar days after the conduct occurs. Once the
formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily; within fifteen (15) business days of the
complaint being received).
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The procedures set forth below are not intended to interfere with the rights of a student to pursue a complaint of unlawful discrimination or
retaliation with the United States Department of Education Office for Civil Rights ("OCR")or the Indiana Civil Rights Commission ("ICRC"). The
Chicago Office of the OCR can be reached at John C. Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor Chicago, IL 60604; Telephone:
312-730-1560; FAX: 312-730-1576; TDD: 800-877-8339; Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop gtiekiy-inappropriate behavior promptly and facilitate resolution through af-informal means,

if pOSSIble The |nforma| complamt procedure is prowded as a Iess formal optlon for a student who beheves—s/—he—has—been—uﬁawﬁuﬂy—dﬁermﬁated—er

or retaliation. This informal procedure is not reqU|red as a precursor to the flllng of a formal complalnt—eﬁa—eeneurreﬁt—ermemﬂ—eemﬁam’é _The
|nf0rma| process is avallable only when the Complalnant and the Respondent mutually agree to part|C|pate in |t

All complaints involving a Corporation employee or any other adult member of the Corporation community agairst-and a student will be investigated

formally-vestigated,anda—concurrenteriminal-complaint-shalt-befiled.

comfortable and safe doing so, the |nd|V|duaI
should teII or otherwise mform the persen—whe—eﬁgaged—m—Respondent that the allegedly dlscrlmmatory/retallatory conduct that it is inappropriate
and must stop. The eemplatningtagivrauat-Complainant should address the alleged misconduct as soon after it occurs as possible. AFFhe-Comphiaree
ef-ﬁeeHS-The COs are available to support and counsel individaals-the Complalnant when taking this initial step or to |ntervene on behalf of the

In addition, with regard to certain types of unlawful discrimination_(e.g., sex discrimination), steh-as-sexdat-diserimination;-the Comptiance-Sfficer
CO may advise against the use of the informal complaint process.

eerpera’ecen-en-wrenment—A Complalnant who alleges unIawfuI d|scr|m|nat|on(retallat|on may make an mformal complamt elther oraIIy or in wr|t|ng
€1) to a building administrator_in the school the student attends; €2) directly to one of the-CemphanceOfficerfs)_COs; anrdtor £3) to the

Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the Eemptiance-Sfficerfs)-COs, who wiH-either will facilitate an informal resolution as described
below or appoint another individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide
agatast-the Complainant with a range of options aimed at bringing about a prompt resolutlon of therFCompIalnant S concerns. Dependmg upon the
nature of the complaint and the Complainant wishes, efthe-irdividual-claiminguntawful-diserimination/retatiation-informal resolution may involve;

but is not be-limited to; one or more of the following:

A. Advising the ireividaal-Complainant about how to communicate kisfrerconcerns to the-persen-whe-aHegedly-engaged-in-the
diseriminatery/retatiatery-behavier Respondent.

B. Distributing a copy of Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity asa-remirderto the individuals in the
school building or office where the indivigduat-whese-behavierisbeing-guestioned-Respondent works or attends school.

C. If both parties agree, the CemphianeeOfficerCo may arrange and facilitate a meeting or mediation between the individuat-clatming
giserimination/retatiation-Complainant and the irdividual-aceused-ef-engaging-in-the-miseenduet-Respondent to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the Eemphanee-Sfficer-CO or designee wil-exereise-histher
attherity-is directed to attempt to resolve all informal complaints €3-within fifteen (15) business days of receiving the informal complaint.-)-withir

Y busi e ——— e [END-OF-OPTION]

Parties-whe—are-If the Complainant is dissatisfied with the resuits-efthe-informal complaint process, the Complainant may proceed to file a formal

complaint. And, as stated above, parties-either party may request that the informal process be terminated at any time to move to the formal
complalnt process
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Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, if one of the parties requested that the informal complaint process be
terminated to move to the formal complaint process, erif-the idivigaal-Complainant elects to file a formal complaint iritiatys—this-from the outset, or
the CO determines the allegations are not appropriate for resolution through the informal process, the formal complaint process shall be

implemented.

A A Complainant may file a formal complaint, e|ther
oraIIy orin wrltlng, with an—admﬂmstrateﬁthe—eem-plﬁnee—eﬁﬁeerés-)—a Prlncmal the CO the Supenntendent or other Corporation-level official;as

Due to the sensitivity surrounding complaints of unlawful discrimination-are-retatiatier, timelines are flexible for initiating the complaint process;

however individuals should make every effort to file afempb#%ﬁthﬁ—%ty—%e&eﬁdaﬁdays—a&eﬁh&eeﬂdﬁe&eeeuﬁ— formal comDIaint within

teacher, Principal, or other Corporation official at the student's school, Superintendent, or other Corporation emplovee either orally or in writing,

about any complalnt of d|scr|m|natlon/retallatlon that employee must report such |nformat|on to the CO W|th|n two (2) business days.

Throughout the course of the process, the Eemptianee-Officer-CO should keep the parties reasonably informed of the status of the investigation and
the decision-making process.

All formal complalnts must |nc|ude the foIIowmg |nformat|on to the extent-tis-avaitable_known: the identity of the-irdividual-believed-te-have
y _Respondent; a detailed description of the facts upon which the complaint is
based _(i.e., when where, and what occurred) a list of potentlal witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the Eemphance-SfficerCO shall
ask for such details in an oral interview. Thereafter, the Eemphance-Sfficer~CO will prepare a written summary of the oral interview, and the
Complainant will be asked to verify the accuracy of the reported eemptairt-charge by signing the document.

Upon receiving a formal complaint, the Eempliaree-BfficerCO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further discrimination or retaliation, including; but not limited to; a change of work assignment or schedule for the
Complainant and/or the-persen-who-alegedly-engageainthefiseenduct Respondent. In making such a determination, the Cemphance-Sfficer-CO
should consult with-the Complainant to assess hisfheragreementte-whether the individual agrees with the proposed action. If the Complainant is
unwilling to consent to the proposed change, the Eemphance-Sfficermay-CO still may take whatever actions sfhe-deems-are deemed appropriate in
consultation with the Superintendent.

E3F-Within two (2) business days of receiving the complaint, Fl-#Withir———F——)-business-days-efrecetving-the-comptlaint tEND-OF-OPTION]-the
Eomplichee Officer—oradesigree~CO or designee will initiate a formal investigation to determine whether the Complainant has been subjected to
unlawful discrimination/retaliation._(_)_The Principal will not conduct an investigation unless directed to do so by the CO.

Simultaneously, the Eemphiance-Officer—era-designree~CO will inform the e

eonduct{hereinafterreferredteoasthe "Respendent);-Respondent that a formal complalnt has been recelved The Respondent will be mformed
about the nature of the allegations and provided with a copy of any relevant policies and/or administrative guidelines, including-this—petey Policy
2260 - Nondiscrimination and Access to Equal Educational Opportunity. The Respondent also must be informed of the opportunity to submit a written

response to the formal complaint £3-within five (5) business days.{)-within————)businessdays—TEND-OF-OPTION]

Although certain cases may require additional time, the Eempliaree-Officer~CO or a-designee; will attempt to complete an investigation into the
allegations of discrimination/retaliation £3-within fifteen (15) business days of receiving the formal complaint. )-within————)busiressdays
efreceiving-thefermat-comptaint—END-OF-OPTION]-The investigation will include:

A. irterview{s)rinterviews with the Complainant;
B. interview{s)-interviews with the Respondent;
C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and,

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the EempliareeOfficer—erthe-CO or designee; shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
harassment/retaliation of the Complainant-hasbeen-stbjected-totntawfut-diserimination/retatiation. The CO's recommendations must be based upon
the totality of the circumstances,_including_the ages and maturity Ievels of those involved. In determining |f unlawful d|scr|m|nat|on or retaliation
occurred, a preponderance of evidence standard will be used-t
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[x ] Fhre-ComplionceOfficer—orthedesignee,—showtd-The CO may consult with the Board’s legal counsel before finalizing the report to the

Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the EemptianceSfficererthe-CO or designee, the
Superintendent must-either must issue a decision regarding whether the charges have been substantiated or request further investigation. A copy of
the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must gelireate-specify the additional information that is to be gathered,
and such additional investigation must be completed within five (5) busiress-days. At the conclusion of the additional investigation, the
Superintendent must issue a final written decision as described above.

If the Superintendent determines the Cemplatrant-wassubjectedto-Respondent engaged in unlawful discrimination/retaliation_against the
Complainant, sfhe-the Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

£ ision_efthe-Superi ; fnal
toR}

[x_]_A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written reguest
statement to the Board (—)—W|th|n five (5) busmess days of h+s/-he1=the party s recelpt of the Superintendent's decision.{)-withih———F——

N1 The written statement of appeal must be submitted to the
ZFFeasufeﬁeFe (x ) Board President Beard—At—teFﬁey (_x)_or Dlrector of Business Operations/Treasurers

Fhe-In an attempt to resolve the complaint, the Board shall meet with the concerned partles and their representatlves W|th|n twenty (20) busmess
days of the receipt of-a-written—+reguestte—appeat such an appeal. v v
andferexhibits;te-the Beard-insuppert-ef-theirpesitien: A copy of the Board's d|sp05|t|on of the appeal shaII be sent to each concerned party W|th|n

ten (10) business days of this meeting. The decision of the Board will be final.

END-OF-OPTIONS]

The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of whether the student

alteging-the unlawful-diserimination/retatiation-Complainant_pursues the complaint. The Board also reserves the right to have the formal complaint

investigation conducted by an external person in accordance with this policy or in such other manner as deemed appropriate by the Board or its
designee.

The Cemplatnantand-the-Resperdent-parties may be represented, at his/hertheir own cost, at any of the above-described-reetingstearings
interviews/meetings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other remedies, such as
the filing of a complaint with the Sfficefer-CivitRightserthe Irdiana-CivitRights Cemmissien,—OCR or the ICRC, the filing of charges with local law
enforcement, or the filing of a-eeneurrent-eriminal-cemplaint civil action in court Use of t-he—eemp+a+ﬁt—p1=eeedﬁ1=es—th|s mternal complamt process is

not a prerequisite to the purswt of other remedles

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses te-theextent-as
much as possible, consistent with the Corporation’s legal obligations to investigate, take appropriate action, and comply with any discovery or
disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,

During the course of a formal investigation, the Eemphance-Officer-CO or designee will instruct each person who is interviewed about the importance
of maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any information
that sthelearnsandforprevides-is learned or provided during the course of the investigation.

Remedial Action and Monitoring

services, relnstatement of leave taken because of the discrimination,_the opportunity to complete assmnments missed due to absences related to the
discrimination, or other appropriate action.

The Board may_ appoint an individual, who may be a Corporation employee,_to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.
- liati
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While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee_or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of the

any_relevant collective bargaining-agreement{s)—iany agr

eement or student code of conduct.-With—respeetto-violations-of-thispeticyby

T

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter,_including_the age and maturity

level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of the-any_relevant collective

bargaining-agreement(s)ifanry—and-with-Federat-and-Statelawsandregulations_agreement or student code of conduct.

AH-Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent,_all subsequent sanctions imposed by the
Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its effect.-Priersanctiens

Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the

participated or refused to participate in any manner in an investigation, proceeding, or hearing under those laws or this policy, or exercised, enjoyed,
aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination, filing a formal complaint, or participating_in an investigation or meeting_is a serious
violation of this policy that can result in the imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

The Superintendent shall provide appropriate information to all members of the Corporation community related to the implementation of this policy
and shall provide training for Corporation students and staff where appropriate. All training_and information provided regarding the Board's policy.
and discrimination in general will be age and content appropriate.

Retention of Public Recerds;StudentRecords;,—and-Investigatory Records and Materials

conducting investigations under this policy shall retain all #sfermatien;-documents, electronically stored information ("ESI"), and electronic media (as
defined in Policy 8315) created and received as part of an investigation,dretiging-butnottmited-to-complaints,respenses—withessstatements;

T T T

7 1a

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;
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D.

E.

written witness statements;,

. e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this policy (i.e., not

after-the-fact commentary about or media coverage of the incident);

. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

tablet, etc.), but not including_transitory notes whose content is otherwise memorialized in other documents;

. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary sanctions issued to

students or employees for violations of this policy;

memorializes oral notifications to the parties concerning_the outcome of the investigation,_including_any consequences imposed as a result of
a violation of this policy;

. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent, including_no contact orders issued

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;

Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of
this policy (e.g., Student Code of Conduct and/or Employee Handbooks);

The information, documents, ESI, and electronic media (as defined in Policy 8315)_retained may include public records and records exempt from

disclosure under Federal (e.g., FERPA, ADA) and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The irfermatien—documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in
accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3)_years and longer if required by are-the
Corporation’s records retention schedule.

Retaliati
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Title Replacement Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 - SECTION
504/ADA PROHIBITION AGAINST DISCRIMINATION BASED ON DISABILITY

Code p02260.01

Status First Reading

Adopted December 7, 2010

Last Revised May 1, 2012

2260.01 - SECTION 504/ADA PROHIBITION AGAINST DISCRIMINATION BASED ON DISABILITY

Pursuant to Section 504 of the Rehabilitation Act of 1973 ("Section 504"), the Americans with Disabilities Act of 1990, as amended ("ADA"), and the
implementing regulations (collectively "Section 504/ADA"), no otherwise qualified individual with a disability shall be excluded from participation in,
denied the benefits of, or subjected to discrimination under any program or activity receiving Federal financial assistance solely by reason of
disability. The School Board does not discriminate in admission or access to, participation in, treatment in, or employment in; its programs or
activities. As such, the Board's policies and practices will not discriminate against employees and students with disabilities, and the Board will make
its facilities, programs, and activities accessible to qualified individuals with disabilities. Discrimination will not be permitted against any individual
with a disability on the sole basis of that disability in any of the programs, activities, policies, and/or practices of the Board.

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the School Corporation's Compliance Officer(s) (see
below) will be published on the Corporation's website, posted throughout the Corporation, and included in the Corporation's recruitment statements
or general information publications.

Free Appropriate Public Education

The Board is committed to identifying, evaluating, and providing a free appropriate public education ("FAPE") to students with disabilities within its
jurisdiction who are determined eligible for special education and related services under the Individuals with Disabilities Education Act ("IDEA") or
Section 504, regardless of the nature or severity of their disabilities.

If a student has a physical or mental impairment that significantly limits one or more major life activities (see Definitions below), the Board shall
provide the student a FAPE. An appropriate education may include regular or special education and related aids and services to accommodate the
unique needs of students with disabilities. For students with disabilities who are not eligible for specially designed instruction under the IDEA, the
related aids and services (including accommodations/modifications/interventions) they need in order to have their needs met as adequately as the
needs of students without disabilities are met shall be delineated, along with their placement, in a Section 504 Plan (Form 2260.01A F13).
Parents/guardians/custodians ("parents") are invited and encouraged to participate fully in the evaluation process and development of a Section 504
Plan. The quality of education services provided to students with disabilities shall be equal to the quality of services provided to students without
disabilities.

The Board is committed to educating (or providing for the education of) each qualified student with a disability within its jurisdiction with students
without disabilities to the maximum extent appropriate. Generally, the Corporation will place a student with a disability in the general education
environment unless it is demonstrated that the education of the student in the general education environment, even with the use of supplementary
aids and services, cannot be achieved satisfactorily. If the Corporation places a student in a setting other than the general education environment, it
shall take into account the proximity of the alternate setting to the student's home. If the Board operates a separate class or facility that is identified
as being provided for students with disabilities, the facility, program, and activities and services must be comparable to the facilities, programs, and
activities and services offered to students without disabilities.

The Corporation will provide non-academic extracurricular services and activities in such a manner as is necessary to afford qualified students with
disabilities an equal opportunity for participation in such services and activities. Nonacademic and extracurricular services and activities may include
counseling services, athletics, transportation, health services, recreational activities, special interests groups or clubs sponsored by the Corporation,
referrals to agencies that provide assistance to individuals with disabilities, and employment of students. In providing or arranging for the provision
of meals and recess periods and nonacademic and extracurricular services and activities, including those listed above, the Corporation will verify that
students with disabilities participate with students without disabilities in such services and activities to the maximum extent appropriate.

In accordance with Section 504, parents and students shall be notified of their right to file an internal complaint regarding an alleged violation,

misinterpretation, or misapplication of Section 504. In addition, students and their parents shall be notified of their right to file a complaint with the
U.S. Department of Education's Office for Civil Rights ("OCR"). Finally, students and parents shall be advised of their right to request a due process
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hearing before an Impartial Hearing Officer ("IHO") regarding the identification, evaluation, or educational placement of persons with disabilities, and
their right to examine relevant education records. (See also AG 2260.01B - Section 504/ADA - Complaint and Due Process Procedures)

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according to their plain and ordinary
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking an informal resolution to the alleged discrimination/retaliation.

Corporation community means students, Corporation employees (i.e., administrators; and professional and support staff), and Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting speakers, participants on opposing athletic
teams, parents), vendors doing business with or seeking to do business with the Board, and other individuals who come in contact with members of

the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the Corporation
office is open for normal operating hours, Monday - Friday, excluding State-recognized holidays).

Ar-iIndividual with a disability means a person who has, has a record of, or is regarded as having a physical or mental impairment that
substantially limits one or more major life activities.

Major Life Activities

Major life activities are functions such as caring for one's self, performing manual tasks, walking, seeing, hearing, eating, sleeping, standing, lifting,
bending, speaking, breathing, learning, reading, concentrating, thinking, communicating, sitting, reaching, interacting with others, and working.

Major life activities also include the operation of a major bodily function, including; but not limited to; functions of the immune system, special sense
organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine, hemic,
lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily function includes the operation of an individual organ within a
body system.
Impairment That Substantially Limits a Major Life Activity
The determination of whether an impairment substantially limits a major life activity must be made without regard to the ameliorative effects of
mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices (not including ordinary eyeglasses or contact
lenses), prosthetics (including limbs and devices), hearing aids and cochlear implants or other implantable hearing devices, mobility devices, oxygen
therapy equipment or supplies, assistive technology, reasonable accommodations or auxiliary aids or services, or learned behavioral or adaptive
neurological modifications.
An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity when active.
Qualified Individual with a Disability
With respect to public preschool, elementary and secondary educational services, a qualified individual with a disability means a student with a
disability:

A. who is of an age during which persons without disabilities are provided educational services;

B. who is of any age during which it is mandatory under Indiana law to provide educational services to persons with disabilities; or

C. to whom the State is required to provide a free appropriate public education pursuant to the IDEA.

With respect to vocational education services, a qualified individual with a disability means a student with a disability who meets the academic and
technical standards requisite to admission or participation in the vocational program or activity. The Board will not deny a student with a disability
access to its vocational education programs or courses due to architectural and/or equipment barriers or because the student needs related aids or
services to receive an appropriate education.

With respect to employment, a qualified individual with a disability means the individual satisfies the requisite skill, experience, education and other
job-related requirements of the employment position the individual holds or desires and can perform the essential functions of the job in question,
with or without reasonable accommodation.

Reasonable Accommodation

With respect to employment, the Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a
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record of a disability, unless the accommodation would impose an undue hardship on the operation of the Board’s program and/or activities. A
reasonable accommodation is not required for an individual who is merely regarded as having a disability.

Facilities

No qualified person with a disability will_: y v
the benefits of, Be-excluded from part|C|pat|on in, or otherwise be—subJected to d|scr|m|nat|on under any program or act|V|ty to which Section
504/ADA applies because the Corporation's facilities are inaccessible to or unusable by persons with disabilities.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For those existing facilities
constructed prior to June 3, 1977, the Corporation is committed to operating its programs and activities so that they are readily accessible to persons
with disabilities.

Compliance Officer(s)

The Board designates the following individual(s) to serve as the Corporation's Compliance Officers (also known as Section 504 Compliance
Officers/ADA Coordinators) (hereinafter referred to as the "COs").

[DRAFTING NOTE: Neola suggests the Board appoint both a male and a female CO in order to provide complainants with the option to
report their concerns to an individual of the gender with which they feel most comfortable. The COs also may serve as the
Corporation's Section 504 Compliance Officer/ADA Coordinator and Title IX Coordinator. Additionally, by appointing two (2) COs,
there always should be a CO available to investigate a claim of discrimination/retaliation that pertains to the other CO. The Board
must list either the Name or Title of the CO; while the Board may list both the Name and Title, Neola suggests that the Board consider
listing only the Title in this policy (so it does not need to revise/amend its policy whenever there is a change in the actual person(s)
holding the designated position(s)), but list both the Name and Title in the requisite postings (e.g., website) and publications (e.g.,
handbooks) and in the Administrative Guideline.]

nondiscrimination@shcsc.k12.in.us or antiharassment@shcsc.k12.in.us.

NameandferTFitle

Address

The names, titles, and contact information of these individuals will be published annually on the Corporation's website and:

A. (x ) in the staff handbooks.

The COs are responsible for coordinating the Corporation’s efforts to comply with applicable Federal and State laws and regulations, including the
Corporation's duty to address in a prompt and equitable manner any inquiries or complaints regarding discrimination/retaliation or denial of equal
access. The COs also shall verify that proper notice of nondiscrimination for Title II of the Americans with Disabilities Act (as amended), Title VI and
Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabllltatlon Act of 1973 (as amended), and the Age Dlscrlmmatlon in Employment Act of

which thls notice is based will be made available upon request from the CO

The Board will provide for the prompt and equitable resolution of complaints alleging violations of Section 504/ADA. See below. The Board further will
establish and implement a system of procedural safeguards in accordance with Section 504, including the right to an impartial due process hearing,
for parents of students with disabilities.
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Reports and Complaints of Unlawful Discrimination and Retaliation

Students and Corporation employees are required, and all other members of the Corporation community and Third Parties are encouraged, to
promptly report incidents of unlawful discrimination and/or retaliation to an administrator, supervisor, or other Corporation official so that the Board
may address the conduct. Any teacher, administrator, supervisor, or other Corporation employee or official who receives such a complaint shall file it
with the CO within two (2) business days. [NOTE: while students are advised to report discrimination/retaliation to administrators,
supervisors, or other Corporation officials, the Board recognizes that some students may report discrimination/retaliation to a
teacher. When a teacher receives such a report, the teacher must file it with the CO as indicated above.]

Members of the Corporation community, which includes students or Third Parties, who believe they have been unlawfully discriminated/retaliated
against are entitled to utilize the complaint process set forth below. Initiating a complaint, whether formally or informally, will not adversely affect
the Complainant's employment or participation in educational or extra-curricular programs. While there are no time limits for initiating complaints
under this policy, individuals should make every effort to file a complaint as soon as possible after the conduct occurs while the facts are known and
potential witnesses are available.

A student and/or parent may initiate the internal complaint procedure when they believe that a violation, misapplication or misinterpretation of
Section 504 has occurred. Additionally, the following procedure may be used for any disagreement with respect to actions regarding the
identification, evaluation, or educational program or placement of students who are identified as having a disability or believed to have a disability
pursuant to Section 504 and are not eligible under the IDEA, except in the case of disciplinary actions where the provisions of the Student Code of
Conduct apply. Use of the internal complaint procedure is not a prerequisite to the pursuit of other remedies, including the filing of a complaint with
the OCR or requesting an impartial due process hearing.

If during an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying, the Principal
believes that the reported misconduct may constitute unlawful discrimination based on a Protected Class, the Principal shall report the act to one of
the COs, who shall investigate the allegation in accordance with this policy. While the CO investigates the allegation, the Principal shall suspend the
Policy 5517.01 investigation to await the CO's written report. The CO shall keep the Pgrincipal informed of the status of the Policy 2260 investigation
and provide the Principal with a copy of the resulting written report.

The COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation. COs shall accept reports
of unlawful discrimination/retaliation directly from any member of the Corporation community or a Third Party and saeh-reports that initially are
made to another Corporation employee. Upon receipt of a report of alleged discrimination/retaliation, the CO will contact the Complainant and begin
either an informal or formal complaint process (depending on the Complainant's request and the nature of the alleged discrimination/retaliation) or
designate a specific individual to conduct such a process.

The CO will provide a copy of this policy to the Complainant and the Respondent. In the case of a formal complaint, the CO will prepare
recommendations for the Superintendent or oversee the preparation of such recommendations by a designee. All members of the Corporation
community must report incidents of discrimination/retaliation that are reported to them to the CO within two (2) business days of learning of the
incident/conduct.

Any Corporation employee who directly observes unlawful discrimination/retaliation of a student is obligated, in accordance with this policy, to report
such observations to one of the COs within two (2) business days. Additionally, any Corporation employee who observes an act of unlawful
discrimination/retaliation is expected to intervene to stop the misconduct unless circumstances make such an intervention dangerous, in which case
the staff member should immediately notify other Corporation employees and/or local law enforcement officials, as necessary, to stop the
misconduct. Thereafter, the CO/designee must contact the Complainant if age eighteen (18) or older or the Complainant's parents/guardians if the
student is under the age eighteen (18) within two (2) school days to advise of the Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedures (See Form 2260.01B F2)

Any person who alleges to have been subjected to unlawful discrimination or retaliation on the basis of disability may seek resolution of the
complaint through the procedures described below. The formal complaint procedures involve an investigation of the individual’s claims of
discrimination/retaliation and a process for rendering a decision regarding whether the charges are substantiated.

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the complaint process;
however, individuals are encouraged to file a complaint within thirty (30) calendar days after the conduct occurs. Once the formal complaint process
is begun, the investigation will be completed in a timely manner (ordinarily; within fifteen (15) business days of the complaint being received).

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful discrimination or
retaliation with the United States Department of Education Office for Civil Rights ("OCR"), the Indiana Civil Rights Commission ("ICRC") or the Equal
Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to prempthy-stop inappropriate behavior promptly and facilitate resolution through an informal
means, if possible. The informal complaint procedure is provided as a less formal option for an individual who alleges unlawful discrimination or
retaliation. This informal procedure is not required as a precursor to the filing of a formal complaint. The informal process is available only when the

Complainant and the Respondent mutually agree to participate in it.

The Complainant may proceed immediately to the formal complaint process, and individuals who participate in the informal procedure may request
that the informal process be terminated at any time to move to the formal complaint process.

All complaints involving a Corporation employee or any other adult member of the Corporation community and a student will be fermaty-investigated
formally.
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As an initial course of action, if a Complainant feels comfortable and safe doing so, the Complainant should tell or otherwise inform the Respondent
that the allegedly discriminatory/retaliatory conduct is inappropriate and must stop. The Complainant should address the alleged misconduct as soon
after it occurs as possible. The COs are available to support and counsel the Complainant when taking this initial step or to intervene on behalf of the
individual if requested to do so. A Complainant who is uncomfortable or unwilling to gireethi-approach the Respondent directly about the
inappropriate conduct may file an informal or a formal complaint.

In addition, with regard to certain types of unlawful discrimination (e.g., sex discrimination), the CO may advise against the use of the informal
complaint process.

A Complainant who alleges unlawful discrimination/retaliation may make an informal complaint; either orally or in writing_to: 1) £e-a building
administrator; 2) direetlyte-one of the COs; andfor 3) te-the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the COs, who either will facilitate an informal resolution as described below or appoint another
individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide the Complainant with a range of options aimed at bringing about a prompt
resolution of the Complainant’s concerns. Depending upon the nature of the complaint and the wishes of the Complainant, informal resolution may
involve but is not limited to one or more of the following:

A. Advising the Complainant about how to communicate concerns to the Respondent.

B. Distributing a copy of Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability to the individuals in the school
building or office where the Respondent works/attends school.

C. If both parties agree, the CO may arrange and facilitate a meeting or mediation between the Complainant and the Respondent to work out a
mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed to attempt to resolve all
informal complaints within fifteen (15) business days of receiving the informal complaint.

If the Complainant is dissatisfied with the informal complaint process, the Complainant may proceed to file a formal complaint. And, as stated above,
either party may request that the informal process be terminated at any time to move to the formal complaint process.

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, one of the parties requested that the informal complaint process be terminated
to move to the formal complaint process, the Complainant elects to file a formal complaint from the outset, or the CO determines the allegations are
not appropriate for resolution through the informal process, the formal complaint process shall be implemented.

A Complainant may file a formal complaint; either orally or in writing; with a gPrincipal, the CO, the Superintendent, or other Corporation-
level official.

Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible for initiating the complaint process;
however, individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct occurs_while the facts are
known and potential withesses are available. If a Complainant informs a pPrincipal, the Superintendent, or other Corporation-level official; either
orally or in writing; about any complaint of discrimination/retaliation, that employee must report such information to the CO within two (2) business
days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the decision-making
process.

All formal complaints must include the following information to the extent known: the identity of the Respondent; a detailed description of the facts
upon which the complaint is based (i.e., when, where, and what occurred); a list of potential witnesses; and the resolution sought by the
Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the CO shall ask for such details in
an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant will be asked to verify the accuracy of
the reported charge by signing the document.

Upon receiving a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the Complainant
from further discrimination or retaliation, including; but not limited to; a change of work assignment or schedule for the Complainant and/or the
Respondent. In making such a determination, the CO should consult the Complainant to assess whether the individual agrees with the proposed
action. If the Complainant is unwilling to consent to the proposed change, the CO still may take whatever actions are deemed appropriate in
consultation with the Superintendent.

Within two (2) business days of receiving the formal complaint, the CO or designee will initiate a formal investigation to determine whether the
Complainant has been subjected to unlawful discrimination/retaliation.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The Respondent will be informed about the nature of
the allegations and provided with a copy of any relevant policies and/or administrative guidelines, including Policy 2260.01 - Section 504/ADA
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Prohibition Against Discrimination Based on Disability+6 :
Respondent also must be informed of the opportunity to submit a written response to the formal complamt within flve (5) business days.

Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the allegations of
discrimination/retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;
C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that summarizes the
evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
harassment/retaliation of the Complainant. The CO's recommendations must be based upon the totality of the circumstances. In determining if
discrimination or retaliation occurred, a preponderance of evidence standard will be used.

[x-] The CO may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the CO or the designee, the Superintendent either must
issue a written decision regarding whether the charges have been substantiated or request further investigation. A copy of the Superintendent's final
written decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such
additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the Superintendent must
issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation againstteward the Complainant, the Superintendent
must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action
should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

£ ision_efthe-Superi ; anal
teRr}

£x ] A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written statement to
the Board within five (5) business days of the party's receipt of the Superintendent's decision. The written statement of appeal must be submitted to

the £)-Freasurer/EFS (X ) Board President )-Beard-Atterrey ( X) or Director of Business Operations/Treasurer.

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20) business days
of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party within ten (10) business days
of this meeting. The decision of the Board will be final.

FEND-OF-OPTFIONS]

The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of whether the
Complainant pursues the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The parties may be represented, at their own cost, at any of the above-described interviews/meetings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other remedies, such as
the filing of a complaint with the OCR;—EESE or ICRC, the filing of charges with local law enforcement, or the filing of a civil action in court. Use of
this internal complaint process is not a prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses as much as
possible, consistent with the Corporation’s legal obligations to investigate, take appropriate action, and complyeenferm with any discovery or

disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,
cannot be guaranteed. Additionally, the Respondent must be provided the Complainant's identity.

During the course of a formal investigation, the CO or designee will instruct each person who is interviewed about the importance of maintaining
confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any information that is learned
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or provided during the course of the investigation.
Remedial Action and Monitoring
If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant, including but not limited to counseling

services, reinstatement of leave taken due to the discrimination,_the opportunity to complete assignments missed due to absences related to
the discrimination, or other appropriate action.

The Board may appoint an individual, who may be a Corporation employee, to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful discrimination by taking appropriate action reasonably calculated to stop and
prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee_or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of any
relevant collective bargaining agreement{s} or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter,_including_the age and maturity
level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of any relevant collective
bargaining agreement{s} or student code of conduct.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondentar-empteyee, all subsequent sanctions
imposed by the Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its effect.

Impartial Due Process Hearing

A student and/or parent may request an impartial due process hearing regarding the identification, evaluation, or placement of a student with a
disability. The student and/or parent may but are not required to first exhaust the above complaint procedure before requesting an impartial due
process hearing. The parent of a student with a disability and a student over 18 years old (if not under guardianship) or an emancipated student has
the right to: (1) examine records or documents that the school relied on in making its decision about the student; (2) request an impartial due
process hearing that provides the parent_and/or student with an opportunity to participate and permits representation by an attorney; and (3) have
an opportunity for review of the decision made at the hearing.

A request for an impartial due process hearing should be made as soon as possible following a dispute in order to ensure that witnesses are available
but no more than two years following the date of the matter in dispute. A request for an impartial due process hearing must be put in writing,
identify the specific circumstances or areas of dispute that have given rise to the request for a hearing, and offer possible solutions to the dispute.
The request for due process hearing must be filed with a Corporation CO within the time limits specified above. The CO is available to assist
individuals in filing a request for an impartial due process hearing.

When a request for an impartial due process hearing is received, the aggrieved party will have the opportunity to receive a hearing conducted by an
IHO (i.e., by a person not employed by the Corporation, not involved in the education or care of the child, and not having a personal or professional
interest that would conflict with the IHO's objectivity in the hearing). The Corporation will maintain a list of trained IHOs that may include
IDEA/Article 7 hearing officers, attorneys, and Directors of Special Education outside the Corporation. The Corporation CO will appoint an IHO from
that list, and the Corporation will bear the costs of the hearing. The appointment of an IHO will be made within fifteen (15) school days after the
request for an impartial due process hearing is received.

A party to an impartial due process hearing has the right to:

A. te-be accompanied and advised by legal counsel and by-individuals with special knowledge or training with respect to the problems of
students with disabilities at the party’s own cost;

B. present evidence and confront, cross-examine and compel the attendance of witnesses;
C. a written or electronic verbatim record of the hearing; and

D. written findings of fact and conclusions of law setting forth the reasons for the decision.

The IHO shall conduct the impartial due process hearing within a reasonable period of time (i.e., not to exceed ninety (90) calendar days from the
request for a hearing, unless this time-frame is mutually waived by the parties or is determined by the IHO to be impossible to comply with due to
extenuating circumstances). The IHO will give the parent and/or student written notice of the date, time and place of the hearing. Notice will be
given no less than twenty-one (21) calendar days prior to the date of the hearing, unless otherwise agreed to by the parent and/or student. The
notice shall include:

A. a statement of the time, place and nature of the hearing;

B. a statement of the legal authority and jurisdiction under which the hearing is being held;
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C. a reference to the particular section(s) of the statutes and rules involved;
D. a statement of the availability of relevant records for examination;
E. a short and plain statement of the matters asserted; and

F. a statement of the right to be represented by counsel.

The IHO shall conduct the hearing in a manner that will afford all parties a full and fair opportunity to present evidence and otherwise to be heard.
The parent and/or student may be represented by another person of the parent or student's choice, including an attorney. The IHO shall make a full
and complete record of the proceedings.

The IHO shall render a decision in writing to the parties within thirty (30) calendar days following the conclusion of the hearing. The decision will be
based solely on the testimony and demonstrative evidence presented at the hearing and include a summary of the evidence (i.e., findings of fact)
and the reason for the decision (conclusions of law). The IHO's decision shall include a statement that either party may appeal the decision.

Appeal of the IHO’s decision may be made to a Federal court of competent jurisdiction.
OCR Complaint

At any time, if a student or parent believes that the student has been subjected to discrimination based upon disability in violation of Section 504 or
the ADA, the student or parent may file a complaint with the OCR. The OCR can be reached at:

U.S. Department of Education
Office for Civil Rights

Chicago Office

John C. Kluczynski Federal Building
230 S. Dearborn Street, 37th Floor
Chicago, IL 60604

Telephone: 312-730-1560

FAX: 312-730-1576

TDD: 800-877-8339

E-mail: OCR.Chicago@ed.gov
Web: http://www.ed.gov/ocr

Except in extraordinary circumstances, the OCR does not review the result of individual placement and other educational decisions, so long as the
Corporation complies with the "process" requirements of Subpart D of Section 504.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging unlawful discriminationfarassrent/retaliation or participates as a
witness in an investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual
because the person opposed any act or practice made unlawful by any Federal or State civil rights law, made a report/formal complaint, testified,
assisted or participated, or refused to participate in any manner in an investigation, proceeding, or hearing under those laws asdfor this policy, or
exercised, enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws aagtor this
policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an investigation or meeting is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices.
The Superintendent shall provide appropriate information to all members of the Corporation community related to the implementation of this policy
and shall provide training for Corporation students and staff where appropriate. All training and information provided regarding the Board's policy
and discrimination in general will be age and content appropriate.

Retention of Investigatory Records and Materials

The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting

investigations under this policy shall retain all documents, electronically stored information ("ESI"), and electronic media (as defined in Policy 8315)
created and/or received as part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this policy;
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B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining to an alleged violation of this
policy;

C. any documentation that memorializes the actions taken by Corporation personnel or individuals contracted or appointed by the Board to fulfill
its responsibilities related to the investigation and the Corporation's response to the alleged violation of this policy;

D. written witness statements;
E. narratives, notes from, and audio, video, or digital recordings of witness interviews/statements;

F. e-mails, texts, and social media posts that directly relate to or constitute evidence pertaining to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

G. notes ander summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or
tablet, etc.), but not including transitory notes whose content is otherwise memorialized in other documents;

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary sanctions issued to
students or employees for violations of this policy;

I. dated written determinations/reports (including summaries of relevant exculpatory and inculpatory evidence) and other documentation that
memorializes oral notifications to the parties concerning the outcome of the investigation, including any consequences imposed as a result of
a violation of this policy;

J. documentation of any supportive measures offered and/or provided to the Complainant ora#e the Respondent, including no contact orders
issued to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its recurrence, eliminate
any hostile environment, and remedy its discriminatory effects;

L. copies of the Board policy and procedures/guidelines used by the Corporation to conduct the investigation and any documents used by the
Corporation at the time of the alleged violation to communicate the Board's expectatlons to students and staff with respect to the subJect of
this pollcy (e.g., Student Codes of Conduct and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;

Additionally, the CO shall retain copies of any written request for an impartial due process hearing, the IHO’s notices to the parties, the evidence
entered in the hearing, any transcript of the hearing, and the IHO's decision.

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal (e.g., FERPA, ADA) and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in accordance
with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3) years and longer if required by the Corporation’s records
retention schedule.

© Neola 2021
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Legal 29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1630, ADA Regulations
34 C.F.R. Part 104, Section 504 Regulations
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Section Policies for the Board

Title Revised Policy - Vol. 33, No. 2 - May 2021 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES
Code po2266

Status First Reading

Adopted October 6, 2020

2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES

Introduction

The School Board of the South Harrison Community ———————School Corporation (hereinafter referred to as “the Board” or “the Corporation”) does not discriminate on the basis of sex (including sexual
orientation or gender identity) in its education programs or activities and is required by Title IX of the Education Amendments of 1972 and its implementing regulatlons not to dlscrlmlnate in such a manner. The
reqwrement not to dlscrlmlnate |n |ts educatlon program or actlwty extends to admission and employment {-BHFT—I-NG—NS;E-—I—n—Ehe—new—'HHe—B( —the-term“ad " refersto
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maintaining an education and work environment that is free from discrimination based on sex, including sexual harassment.

The Board prohibits Sexual Harassment that occurs within its education programs and activities. When the Corporation has actual knowledge of Sexual Harassment in its education program or activity against a
person in the United States, it shall promptly respond in a manner that is not deliberately indifferent.

Pursuant to its Title IX obligations, the Board is committed to eliminating Sexual Harassment and will take appropriate action when an individual is determined responsible for violating this policy. Members of
the Corporation Community who commit Sexual Harassment are subject to the full range of disciplinary sanctions set forth in this policy. Third Parties who engage in Sexual Harassment also are subject to the
disciplinary sanctions listed in this policy. The Board will provide persons who have experienced Sexual Harassment ongoing remedies as reasonably necessary to restore or preserve access to the Corporation’s
education programs and activities.

Coverage

This policy applies to Sexual Harassment that occurs within the Corporation’s education programs and activities and that is committed by a member of the Corporation Community or Third Party.

This policy does not apply to Sexual Harassment that occurs off school grounds, in a private setting, and outside the scope of the Corporation’s education programs and activities; such Sexual Misconduct /
Sexual Activity may be prohibited by the Student Code of Conduct if committed by a student, or by Board policies and administrative guidelines, applicable State and/or Federal laws (x ) and/or Employee #
Administrater Handbook{s)fEnd-efOptien] if committed by a Corporation employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not apply to Sexual Harassment that occurs outside the geographic boundaries of the United States,
even if the Sexual Harassment occurs in the Corporation’s education programs or activities. Sexual Harassment that occurs outside the geographic boundaries of the United States is governed by the Student
Code of Conduct if committed by a student or by Board policies and administrative guidelines, applicable State and/or Federal laws (x ) and/or Employee ~Admiristrater Handbook{s)-fEnd-ef Optien] if
committed by a Corporation employee.

Complaints alleging sexual harassment and/or discrimination on the basis of sex also are covered by and subject to the investigation procedures in Board Policy 5517 - Anti-Harassment. Complaints not covered
by this policy still may be governed by and subject to the procedures in Policy 5517 - Anti-Harassment.

Definitions
Terms used in this policy shall have those meanings defined herein; terms not defined herein shall be construed according to their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:

A. A Corporation employee conditioning the provision of an aid, benefit, or service of the Corporation on an individual’s participation in unwelcome sexual conduct (often called “quid pro quo” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person equal access to the Corporation’s education program or
activity; or

C. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), or “dating violence” as defined in 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in
34 U.S.C. 12291(a)(30).

“Sexual assault” means any sexual act directed against another person, without the consent of the victim, including instances where the victim is incapable of giving consent,_and the "nonforcible" sex
offenses of Incest and Statutory Rape. Sexual assault includes rape, sodomy, sexual assault with an object, fondling, incest, and statutory rape.
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OPTION-1IOPTION-2]Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the genital or anal opening of a person), without the consent of the victim, including
instances where the victim is incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity. FENB-OF-OPTION-2}

2. Sodomy is oral or anal sexual intercourse with another person, without the consent of the victim, including instances where the victim is incapable of giving consent because of age or because of
temporary or permanent mental or physical incapacity.
3. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate, however slightly, the genital or anal opening of the body of another person, without the consent of the

victim, including instances where the victim is incapable of giving consent because of age or because of temporary or permanent mental or physical incapacity. An “object” or “instrument” is
anything used by the offender other than the offender’s genitalia.

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 110



7/30/2021 BoardDocs® PL

4. Fondling is the touching of the private body parts of another person for the purpose of sexual gratification, without the consent of the victim, including instances where the victim is incapable of
giving consent because of age or because of temporary or permanent mental or physical incapacity.

u

Incest is nonforcible sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by State law.

6. Statutory Rape is nonforcible sexual intercourse with a person who is under the statutory age of consent as defined by State law.

A

Consent refers to words or actions that a reasonable person would understand as agreement to engage in the sexual conduct at issue. A person may be incapable of giving consent because of age
or because of temporary or permanent mental or physmal |ncapaC|ty A person who is lncapaatated is not capable of glvmg consent fDR-AFHNG—NG#E*—'Fhe—'FrHe—I-)(—reg&Ha&ens—de—ne!
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Incapacitated refers to the state where a person does not understand and/or appreuate the nature or fact of sexual actlwty due to the effect of drugs or alcohol consumptlon medlcal condition,
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“Domestic violence” includes felony or misdemeanor crimes of violence committed by:

A. A current or former spouse or intimate partner of the victim;

B. A person with whom the victim shares a child in common;

C. A person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;

D. A person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime occurred; or

E. Any other person against an adult or youth victim who is protected from that person’s acts under the domestic or family violence laws of the jurisdiction in which the crime occurred.

“Dating violence” means violence committed by a person who is or has been in a social relationship of a romantic or intimate nature with the victim. The existence of such a relationship shall be determined
based on consideration of the length of the relationship, the type of relationship, and the frequency of interaction between the persons involved in the relationship.

“Stalking” means engaging in a course of conduct directed at a specific person that would cause a reasonable person to - (1) fear for the person’s safety or the safety of others; or (2) suffer substantial
emotional distress.

Complainant: “Complainant” means an individual who is alleged to be the victim of conduct that could constitute Sexual Harassment.
Respondent: “"Respondent” means an individual who has been reported to be the perpetrator of conduct that could constitute Sexual Harassment.

Formal Complaint: “Formal Complaint” means a document filed by a Complainant or signed by the Title IX Coordinator alleging Sexual Harassment against a Respondent and requesting that the Corporation
investigate the allegation(s) of Sexual Harassment. At the time of filing a Formal Complaint with the Corporation, a Complainant must be participating in or attempting to participate in the Corporation's
education program or activity. A “document filed by a complainant” means a document or electronic submission (such as by electronic mail or through an online portal that the Board provides for this purpose)
that contains the Complainant’s physical or digital signature, or otherwise indicates that the Complainant is the person filing the Formal Complaint. Where the Title IX Coordinator signs a Formal Complaint, the
Title IX Coordinator is not a Complainant or a party to the Formal Complaint and must not have a conflict of interest or bias for or against complainants or respondents generally or an individual complainant or
respondent.

Actual Knowledge: “Actual knowledge” means notice of Sexual Harassment or allegations of Sexual Harassment to the Corporation's Title IX Coordinator, or any Corporation official who has authority to
institute corrective measures on behalf of the Board, or any Corporation employee. The mere ability or obligation to report Sexual Harassment or to inform a student about how to report Sexual Harassment, or
having been trained to do so, does not qualify an individual as one who has authority to institute corrective measures on behalf of the Corporation. “Notice” includes, but is not limited to, a report of Sexual
Harassment to the Title IX Coordinator. This standard is not met when the only Corporation official with actual knowledge is the Respondent.

Supportive Measures: “Supportive measures” means non-disciplinary, non-punitive individualized services offered as appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to restore or preserve equal access to the Corporation's education
program or activity without unreasonably burdening the other party, including measures designed to protect the safety of all parties or the Corporation's educational environment or deter Sexual Harassment.
Supportive measures may include counseling, extensions of deadlines or other course-related adjustments, modifications of work or class schedules, school/campus escort services, mutual restrictions of contact
between the parties, changes in work locations), leaves of absence, increased security and monitoring of certain areas of the campus (including school buildings and facilities), £)-referral-te-Empleyee-Asst )

Pregram-fEnd-ef-Optien], and other similar measures.

Education Program or Activity: “Education program or activity” refers to all operations of the Corporation, including but not limited to in-person and online educational instruction, employment,
extracurricular activities, athletics, performances, and community engagement, and outreach programs. The term applies to all activity that occurs on school grounds or on other property owned or occupied by
the Corporation. It also includes locations, events, and circumstances that take place off-school property/grounds over which the Board exercises substantial control over both the Respondent and the context in
which the Sexual Harassment occurs.

Corporation Community: “Corporation Community” refers to students and Corporation employees (i.e., administrators and professional and classified staff), as well as Board members, agents, volunteers,
contractors, and other persons subject to the control and supervision of the Board.

Third Parties: “Third Parties” include, but are not limited to, guests and/or visitors on Corporation property (e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business
with, or seeking to do business with the Board, and other individuals who come in contact with members of the Corporation Community at school-related events/activities (whether on or off Corporation
property).

Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility for alleged Sexual Harassment.

Exculpatory Evidence: “Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from allegations of Sexual Harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s) that the Board office is open for normal operating hours, Monday - Friday,
excluding State-recognized holidays),

Eligible Student: “Eligible Student” means a student who has reached eighteen (18) years of age or is attending an institution of postsecondary education.

Title IX Coordinator(s)

The Board designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply with Title IX and its implementing regulations:
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315 South Harrison Drive, Corydon, IN 47112
(812) 738-2168
www.shesc.k12.in.us

The Title IX Coordinator shall report directly to the Superintendent except when the Superintendent is a Respondent. In such matters, the Title IX Coordinator shall report directly to (x ) the Board Attorney 3
. Questions about this policy should be directed to the Title IX Coordinator.

The Superintendent shall notify applicants for admission and employment, students, parents or legal guardians of elementary and secondary school students, Corporation employees, and all unions or
professional organizations holding collective bargaining or professional agreements with the Board of the following information:

The Board of the South Harrison Community —————School Corporation does not discriminate on the basis of sex in its education program or activity and is required by Title IX and its
implementing regulations not to discriminate in such a manner. The requirement not to discriminate in its education program or activity extends to admission and employment. The Corporation's Title IX
Coordinator(s) is/are:

315 South Harrison Drive, Corydon, IN 47112
(812) 738-2168
www.shcsc.k12.in.us

Name}

c —

< orissucd-Errat )

Any inquiries about the application of Title IX and its implementing regulations to the Corporation may be referred to the Title IX Coordinator(s), the Assistant Secretary for the U.S. Department of
Education’s Office for Civil Rights, or both.

The Board has adopted a grievance process that provides for the prompt and equitable resolution of student and employee complaints alleging any action that is prohibited by Title IX and/or its
implementing regulations. The grievance process is included in Pollcy 2266 - Nondlscrlmlnatlon on the Basis of Sex in Educatlon Programs or Act|V|t|es whlch is avallable
at: https://www.shcsc.k12.in.us/board-relations/ s e g e a The grievance process

specifically addresses how to report or file a complaint of sex dlscrlmlnatlon how to report or flle a formal complalnt of Sexual Harassment and how the Corporatlon WI|| respond.

The Superintendent also shall prominently display the Title IX Coordinator’s(s’) contact information - including Name(s) and/or Title(s), Phone Number(s), Office Address(es), and Email Address(es) - and this
Policy on the Corporation's website and in each handbook or catalog that the Board makes available to applicants for admission and employment, students, parents or legal guardians of elementary and
secondary school students, Corporation employees, and all unions or professional organizations holding collective bargaining or professional agreements.

Grievance Process

The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual Harassment. The Corporation's response to allegations of Sexual Harassment will treat
Complainants and Respondents equitably, including providing supportive measures to the Complainant and Respondent, as appropriate, and following this Grievance Process before the imposition of any
disciplinary sanctions or other actions, other than supportive measures, against the Respondent.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to facilitate an informal resolution process, shall not have a conflict of interest or bias for or against
complainants or respondents generally or an individual complainant or respondent.

If a determination of responsibility for Sexual Harassment is made against the Respondent, the Board will provide remedies to the Complainant. The remedies will be designed to restore or preserve equal access
to the Corporation's education program or activity. Potential remedies include, but are not limited to, individualized services that constitute supportive measures. Remedies also may be disciplinary or punitive in
nature and may burden the Respondent.

The Process described herein relates exclusively to complaints brought under this Policy. The Corporation will continue to handle complaints subject to the Corporation's other nondiscrimination and anti-
harassment policies, including Policy 5517 - Anti-Harassment; Policy 5517.01 - Bullying; Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity; Policy 2260.01 - Section 504/ADA
Prohibition Against Discrimination Based on Disability; 1422/3122/4122 - Nondiscrimination and Equal Employment Opportunity; and 1662/3362/4362 - Anti-Harassment.

Report of Sexual Discrimination/Harassment

Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is the person alleged to be the victim of conduct that could constitute sex discrimination or Sexual
Harassment), in person, by mail, by telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information listed above, or by any other means that results in the Title IX Coordinator receiving
the person’s oral or written report. Reports may be made at any time (including during non-business hours), by using the telephone number(s) or electronic mail address(es), or by manl to the ofﬂce
address(es), listed for the Title IX Coordinator(s). (x ) Anonymous reports may be submitted. usig- b-add p g-fo erta
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Students, Board members, and Corporation employees are required, and other Corporation Community members and Third Parties are encouraged, to report allegations of sex discrimination or Sexual
Harassment promptly to the/a Title IX Coordlnator or to any Corporatlon employee, who WI|| in turn notify the/a Title IX Coordinator. —[—BMF—I’—!NG—NO*E‘—
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Eﬂpeﬁheﬂempleyee—Mwm—hnﬂMHm&#y—Hﬁfﬂrﬂe{*Eeerdma&ﬂ—]—Repoﬁs can be made orally or in wrltlng and should be as specmc as possible. The person making the report should, to the
extent known, identify the alleged victim(s), perpetrator(s), and witness(es), and describe in detail what occurred, including date(s), time(s), and location(s).

If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making the report should submit it to the Superintendent, or another Board employee who, in turn, will
notify the Superlntendent of the report. The Superlntendent will then serve in place of the Title IX Coordinator for purposes of addressmg that report of Sexual Harassment.-FDRAFFING-NOTE: If the
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The Board does business with Third Parties who are not students or employees of the Board. Notwithstanding any rights that a given Third_-Party Respondent may have under this policy, the Board retains the
right to limit any vendor’s, contractor’s, or Third Party’s access to school grounds for any reason. The Board further retains all rights it enjoys by contract or law to terminate its relationship with any Third Party
irrespective of any process or outcome under this policy.

A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to wait until the Title IX investigation is completed before filing a criminal complaint. Likewise, questions
or complaints relating to Title IX may be filed with the U.S. Department of Education’s Office for Civil Rights at any time.

Any allegations of Sexual Misconduct / Sexual Activity not involving Sexual Harassment will be addressed through the procedures outlined in Board policies {)-and/eragministrative-guidelines TEND-OF
©OPTION], the applicable Student Code of Conduct, or Employee /FAdministrater Handbook{s).

Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual Harassment if any Corporation employee has such knowledge, and because the Board must take specific
actions when it has notice of Sexual Harassment or allegations of Sexual Harassment, a Corporation employee who has independent knowledge of or receives a report mvolvmg allegations of sex discrimination
and/or Sexual Harassment must notlfy the/a Title IX Coordlnator within two (2) days of Iearnlng the information or recelvmg the report {-BRAFT—!NG—NOT-E-— ithi

"
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mandatory reporting respon5|b|I|t|es regarding suspected abuse, abandonment or neglect of a child pursuant to I.C. 31-33-5-1 and Policy 8462- Student Abuse and Neglect, if applicable. If the Corporation
employee’s knowledge is based on another individual bringing the information to the Corporation employee’s attention and the reporting individual submitted a written complaint to the Corporation employee,
the Corporation employee must provide the written complaint to the Title IX Coordinator.

If a Corporation employee fails to report an incident of Sexual Harassment of which the Corporation employee is aware, the Corporation employee may be subject to disciplinary action, up to and including
termination.

When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days fPRAFFENG-NOTE:—There § H o i

+-Neeola-suggests“twe{(2)-days:"] of the Title IX Coordinator’s receipt of the report of Sexual Harassment) contact the Complalnant (|nc|ud|ng the
parent/guardian if the Complainant is under eighteen (18) years of age or under guardianship) to discuss the availability of supportive measures, consider the Complainant’s wishes with respect to supportive
measures, inform the Complainant of the availability of supportive measures with or without the filing of a Formal Complaint, and explain to the Complainant the process for filing a Formal Complaint. The Title
IX Coordinator is responsible for coordinating the effective implementation of supportive measures. Any supportive measures provided to the Complainant or Respondent shall be maintained as confidential, to
the extent that maintaining such confidentiality will not impair the ability of the Corporation to provide the supportive measures.

Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the Corporation may remove a student Respondent from its education program or activity on an

emergency basis after conducting an individualized safety and risk analysis. The purpose of the individualized safety and risk analysis is to determine whether the student Respondent poses an immediate threat

to the physical health or safety of any student or other individual arising from the allegations of Sexual Harassment that justifies removal. If the Corporation determines the student Respondent poses such a

threat, it will so notify the student Respondent and the student Respondent will have an opportunity to challenge the decision immediately following the removal. See Policy Policy 5605 - Suspension and

Expulsion of Students W|th Disabilities 5610 Suspension and Expulsmn of Students Policy 5611 - Due Process nghts and 5620 - Court A55|sted Resolutlon of Suspen5|on and Expulsmn DRAFTINGNOTE:
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If the Respondent is a non-student employee, the Corporation may place the Respondent on administrative leave during the pendency of the grievance process.

For all other Respondents, including other members of the Corporation Community and Third Parties, the Board retains broad discretion to prohibit such persons from entering onto its school grounds and other
properties at any time and for any reason, whether after receiving a report of Sexual Harassment or otherwise.

Formal C of Sexual Har

A Formal Complamt may be filed with the Title IX Coordinator in person by mail, or by electromc mail, by usmg the contact information set forth above. )-ant-by——[PDRAFFING-NOTE:—Fhe Board
n n R d 0 b n)=1 If a Formal Complaint involves allegations of Sexual Harassment by or involving the
T|tle IX Coordlnator, the Complalnant should submlt the Formal Complalnt to the Superlntendent who will desngnate another person to serve in place of the Title IX Coordinator for the limited purpose of
|mp|ement|ng the grlevance process with respect to that Formal Complalnt Mﬂeﬁ%ﬁwﬁeﬂ%ﬁmﬂﬂﬁmﬁ—ﬁw
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When the Title IX Coordinator receives a Formal Complaint or signs a Formal Complaint, the Corporation will follow its Grievance Process, as set forth herein. Specifically, the Corporation will undertake an
objective evaluation of all relevant evidence, including both inculpatory and exculpatory evidence, and will not make credibility determinations based solely on a person’s status as a Complainant, Respondent, or
witness.

It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false statements or knowingly submitting false information during the grievance process, including
intentionally making a false report of Sexual Harassment or submlttlng a false Formal Complalnt The Board will not tolerate such conduct, which is a violation of the Student Code of Conduct (x ) and the
Employee /—Admﬂmstﬁafer Handbook {BMF‘F!NG—NQ#E- e d £ u u
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The Respondent is presumed not responsible for the alleged conduct until a determination regarding responsibility is made at the conclusion of the grievance process.

Timeline

The Corporation will seek to conclude the grlevance process, including resolving any appeals, within ninety (90) days of receipt of the Formal Complalnt {-DRAFHNG—NO?E‘—Fhe—'ﬁHe—!-X—regulaheﬂs—de—net
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If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be used by the Complainant or Respondent to unduly delay the investigation and determination of
responsibility. The timeline, however, may be subject to a temporary delay of the grievance process or a limited extension for good cause with written notice to the Complainant and the Respondent of the delay
or extension and the reasons for the action. Good cause may include con5|derat|ons such as: the absence of a party, a party 's advisor, or a witness; concurrent Iaw enforcement act|V|ty, and the need for

Ianguage assistance or accommodation of dlsabllltles DRAFFING-NOTE:
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Upon receipt of a Formal Complaint, the Title IX Coordinator will provide written notice of the following to the parties who are known:

A. Notice of the Board’s grievance process, including any informal resolution processes;
B. Notice of the allegations of misconduct that potentially constitute Sexual Harassment as defined in this policy, including sufficient details known at the time and with sufficient time to prepare a response

before any initial interview. Sufficient details include the identities of the parties involved in the incident, if known, the conduct allegedly constituting Sexual Harassment, and the date and location of the
alleged incident, if known. The written notice must:

1. include a statement that the Respondent is presumed not responsible for the alleged conduct and that a determination regarding responsibility will be made at the conclusion of the grievance
process;

2. inform the parties that they may have an advisor of their choice, who may be, but is not required to be, an attorney, and may inspect and review evidence.
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If, during the course of the investigation, the investigator becomes aware of allegations about the Complainant or Respondent that are not included in the original notice provided to the parties, the investigator
will notify the Title IX Coordinator, and the Title IX Coordinator will decide whether the investigator should investigate the additional allegations; if the Title IX Coordinator decides to include the new allegations
as part of the investigation, the Title IX Coordinator will provide notice of the additional allegations to the parties whose identities are known.

Dismissal of a Formal Complaint

The Corporation shall investigate the allegations in a Formal Complaint, unless the conduct alleged in the Formal Complaint:

A. would not constitute Sexual Harassment (as defined in this policy) even if proved;
B. did not occur in the Corporation's education program or activity; or

C. did not occur against a person in the United States.

If one of the preceding circumstances exist, the Title IX Coordinator shall dismiss the Formal Complaint. If the Title IX Coordinator dismisses the Formal Complaint due to one of the preceding reasons, the
Corporation may still investigate and take action with respect to such alleged misconduct pursuant to another provision of an applicable code of conduct, Board policy, and/or Employee / Administrator
Handbook.

The Title IX Coordinator may dismiss a Formal Complaint, or any allegations therein, if at any time during the investigation-{-)-erhearing-FDRAFFING-NOTE-Select-this-optien-if the-Board-permits
hearings:

A. a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the Formal Complaint or any allegations therein;
B. the Respondent is no longer enrolled in the Corporation or employed by the Board; or

C. specific circumstances prevent the Corporation from gathering evidence sufficient to reach a determination as to the Formal Complaint or allegations therein.

If the Title IX Coordinator dismisses a Formal Complaint or allegations therein, the Title IX Coordinator promptly must send written notice of the dismissal and the reason(s) therefor simultaneously to the
parties.

Consolidation of Formal Complaints

The Title IX Coordinator may consolidate Formal Complaints as to allegations of Sexual Harassment against more than one Respondent, or by more than one Complainant against one or more Respondents, or
by one party against the other party, where the allegations of Sexual Harassment arise out of the same facts or circumstances.

Where a grievance process involves more than one Complainant or more than one Respondent, references in this policy to the singular “party,” “Complainant,” or “Respondent” include the plural, as applicable.
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Informal Resolution Process

Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment, or employment or continuing employment, or enjoyment of any other right, to waive any right to
an investigation and adjudication of a Formal Complaint of Sexual Harassment. Similarly, no party shall be required to participate in an informal resolution process.

If a Formal Complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If the parties mutually agree to participate in the informal resolution process, the Title IX
Coordinator shall designate a trained individual to facilitate an informal resolution process, such as mediation, that does not involve a full investigation and adjudication. The informal resolution process may be

used at any time prior to the decision-maker(s) reaching a determination regarding responsibility.

If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall provide to the parties a written notice disclosing:

A. the allegations;
B. the requirements of the informal resolution process, including the circumstances under which it precludes the parties from resuming a Formal Complaint arising from the same allegations; and

C. any consequences resulting from participating in the informal resolution process, including the records that will be maintained or could be shared.

Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution process and resume the grievance process with respect to the Formal Complaint.
Before commencing the informal resolution process, the Title IX Coordinator shall obtain from the parties their voluntary, written consent to the informal resolution process.
During the pendency of the informal resolution process, the investigation and adjudication processes that otherwise would occur are stayed and all related deadlines are suspended.

The informal resolution process is not available to resolve allegations that a Corporation employee (x ) or another adult member of the Corporation Community or Third Party sexually harassed a student.

ey

(x ) The informal resolution process is not available to resolve allegations regarding a sexual assault involving a student Complainant and a student Respondent. fDRAFFING-NOTE:- While this languageis
netrequired-by-the Fitle- IX-r ati Neeola: ) the-Board-sek i tion-b § 1 )
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Investigation of a Formal Compl of Har

In conducting the investigation of a Formal Complaint and throughout the grievance process, the burden of proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility
is on the Corporation, not the parties.

In making the determination of responsibility, the decision-maker(s) is/are directed to use the (x ) preponderance of the evidence standard {)-clearand-convinecing-evidenee-standard. The decision-maker(s) is
charged with considering the totality of all available evidence, from all relevant sources.
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The Corporation is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional acting in the professional’s or paraprofessional’s capacity or assisting in that capacity, and which are made and maintained in connection with the provision of treatment to the party, unless the
party provides the Corporation with voluntary, written consent to do so; if a student party is not an Eligible Student, the Corporation must obtain the voluntary, written consent of a parent.

Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions or evidence that constitute, or seek disclosure of, information protected under a legally
recognized privilege, unless the person holding such privilege has waived the privilege in writing.

As part of the investigation, the parties have the right to:

A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence; and

B. have others present during any grievance proceeding, including the opportunity to be accompanied to any related meeting or proceeding by the advisor of their choice, who may be, but is not required to
be, an attorney. The Corporation may not limit the choice or presence of an advisor for either the Complainant or Respondent in any meeting or grievance proceeding.
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Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and present relevant evidence.

The Corporation will provide to a party whose participation is invited or expected written notice of the date, time, location, participants, and purpose of all £)-hearirgsTDRAFFING-NOTE:
the Beard permits-hearings]; investigative interviews or other meetings, with sufficient time for the party to prepare to participate. (x ) The |nvest|gator(s) and deC|S|on maker(s) must provide a minimum of

three (3) —(—)—days notice with respect to |nvest|gat|ve interviews and other meetings-()-ane: 'n Feays—hoth {th-respeet-to-hearingsEnd-of-Op 1. (DRAFFING-NOTE:—The Board
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Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the investigation that is directly related to the allegations raised in the Formal Complaint, including the
evidence upon which the Corporation does not intend to rely in reaching a determination regarding responsibility and inculpatory or exculpatory evidence whether obtained from a party or other source so that
each party can meaningfully respond to the evidence prior to the conclusion of the investigation.

Prior to completion of the investigative report, the {-nvestigater (x ) Title IX Coordinator FENBD-OF-OPFEONT will send to each party and the party’s advisor, if any, the evidence subject to inspection and
review in an electronic format or a hard copy, and the partles will have at Ieast ten (10) calendar days to submlt a written response, which the investigator will consider prior to completion of the investigative
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At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes relevant evidence and send the report to each party and the party’s advisor, if any, for their
review and written response The investigator will send the |nvestlgat|ve report in an electronic format or a hard copy, at least ten (10) calendar days prlor to: {-BRAFI'-I-NG—NO#E-—SeIeet—ene—ef—the
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A. (x ) the decision-maker(s) issuing a determination regarding responsibility.
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Determination of Responsibility

The Title IX Coordinator shall appoint a decision-maker(s) to issue a determination of responsibility. The decision-maker(s) cannot be the same person(s) as the Title IX Coordinator(s) or the investigator(s).

B E— I basis—theB g
diseretion-te 1g-oh-a-case-by-case-basis; the Board

first hforthedefiniti £ tional u

P Bes -

(x )[OPTION 1]

After the investigator sends the investigative report to the parties and the decision-maker(s), and before the decision-maker(s) reaches a determination regarding responsibility, the decision-maker(s) will afford
each party the opportunity to submit written, relevant questions that a party wants asked of any party or witness, provide each party with the answers, and allow for additional, limited follow-up questions from
each party. The decision-maker(s) must explain to the party proposing the questions any decision to exclude a question as not relevant.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant unless such questions and evidence about the Complainant’s prior sexual behavior are offered to
prove that someone other than the Respondent committed the conduct alleged by the Complainant or if the questions and evidence concern specific incidents of the Complainant’s prior sexual behavior with
respect to the Respondent and are offered to prove consent.
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Determination regarding responsibility: The decision- maker(s) will issue a written determlnatlon regardlng I’eSpOnSIblllty To reach thls determination, the deC|S|on maker(s) must apply the (x )
preponderance of the evidence standard - v = S a d

The written determination will include the following content:

A. Identification of the allegations potentially constituting Sexual Harassment pursuant to this policy;

@

. A description of the procedural steps taken from the recelpt of the Formal Complaint through the determination, |nc|ud|ng any notlflcatlons to the partles |nterV|ews with parties and witnesses, site visits,
[and] methods used to gather other evidence £ S a cHd s-op pe a g

C. Findings of fact supporting the determination;

D. Conclusions regarding the application of the applicable code of conduct to the facts;

m

A statement of, and rationale for, the result as to each allegation, including a determination regarding responsibility, any disciplinary sanctions the decision-maker(s) is recommending that the Corporation
impose on the Respondent(s) and whether remedies designed to restore or preserve equal access to the Corporation's education program or activity should be provided by the Corporation to the
Complainant(s); and

F. The procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.

(x )[OPTION 1]

Informal or formal disciplinary sanctions/consequences may be imposed on a student Respondent who is determined responsible for violating this policy (i.e., engaging in Sexual Harassment):
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A. Informal Discipline

1. (x ) writing assignments;

2. (x ) changing of seating or location;

3. (x ) before-school, ( x) lunchtime, (x ) after-school detention;
4. ( x) in-school discipline;

5. (x ) Saturday school.

B. Formal Discipline

1. (x ) suspension of bus riding/transportation privileges;

2. (x ) removal from co-curricular and/or extra-curricular activity(ies), including athletics;

3. (x ) emergency removal;

4. (x ) suspension for up to ten (10) school days;

5. (x ) expulsion for up to eighty (80) school days or the number of school days remaining in a (x ) semester, whichever is greater;
6. (x ) expulsion for up to one (1) year; and

7. ( x) any other sanction authorized by the Student Code of Conduct.

If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e., engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including
disciplinary sanctions/consequences. The Title IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can consider the recommendation(s) and implement
an appropriate remedy(ies) in compliance with Policy 5600 - Student Discipline, Policy 5605 - Suspension/Expulsion of Students with Disabilities, Policy 5610 - Suspension and Expulsion of Students, Policy
5610.02 - In-School Discipline, and Policy 5611 - Due Process Rights. Discipline of a student Respondent must comply with the applicable provisions of the Individuals with Disabilities Education Act (IDEA), as
amended, and/or Section 504 of the Rehabilitation Act of 1972, and their respective implementing regulations.

Disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined responsible for violating this policy including but not limited to (i.e., engaging in Sexual Harassment):

A. (x ) oral or written warning;
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B. (x ) written reprimands;
C. (x ) performance improvement plan;

D. (x ) required counseling;

m

(x ) required training or education;

m

(x ) demotion;
G. (x ) suspension with pay;

H. (x ) suspension without pay;

—

. (x ) termination;

[

. (x ) any other sanction authorized by any applicable EmployeefAdrinistrater-Handbook and/or applicable collective bargaining agreement.

If the decision-maker(s) determines the employee Respondent is responsible for violating this policy (i.e., engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including
disciplinary sanctions/consequences. The Title IX Coordinator will notify the Superintendent of the recommended remedies, so an authorized administrator can consider the recommendation(s) and implement
an appropriate remedy(ies) in compliance with applicable due process procedures, whether statutory or contractual. If the Superintendent is the Respondent, the Title IX Coordinator will notify the (x ) Board
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Discipline of an employee will be implemented in accordance with Federal and State law, Board policy, and applicable provisions of any relevant collective bargaining agreement.
Disciplinary sanctions/consequences may be imposed on a non-student / non-employee member of the Corporation Community or a Third Party who is determined responsible for violating this policy
(i.e., engaging in Sexual Harassment), including but not limited to:

A. (x-) oral or written warning;

B. (x ) suspension or termination/ cancellation of the Board’s contract with the thiré—party-Third Party vendor or contractor;

C. (x ) mandatory monitoring of the thire-party-Third Party while on school property and/or while working/interacting with students;

o

. (x ) restriction/prohibition on the &hird-party’s-Third Party's ability to be on school property; and

E. (x ) any combination of the same.

If the decision-maker(s) determines the thiré-party-Third Party Respondent is responsible for violating this policy (i.e., engaging in Sexual Harassment), the decision-maker(s) will recommend appropriate
remedies, including imposition of sanctions. The Title IX Coordinator will notify the Superintendent of the recommended remedies, so appropriate action can be taken.

The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the written determination to the parties simultaneously.

In ultimately imposing a disciplinary sanction/consequence, the Superintendent (or the Board when the Superintendent is the Respondent) will consider the severity of the incident, previous disciplinary
violations (if any), and any mitigating circumstances. If the Respondent is a Member of the Board, s/he shall be excluded from any determination regarding the imposition of a disciplinary sanction/consequence
by the remaining School Board members.

The Corporation's resolution of a Formal Complaint ordinarily will not be impacted by the fact that criminal charges involving the same incident have been filed or that charges have been dismissed or reduced.

At any point in the grievance process and procedures, the Superintendent (or the Title IX Coordinator if the Superintendent is the Respondent) may involve local law enforcement and/or file criminal charges
related to allegations of Sexual Harassment that involve a sexual assault.

The Title IX Coordinator is responsible for effective implementation of any remedies.
Appeal

Both parties have the right to file an appeal from a determination regarding responsibility, or from the Title IX Coordinator’s dismissal of a Formal Complaint or any allegations therein, on the following bases:

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established procedures);

B. New evidence that was not reasonably available at the time the determination regarding responsibility or dismissal was made that could affect the outcome of the matter; and

C. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias for or against Complainants or Respondents generally or the individual Complainant(s) or Respondent(s)
that affected the outcome of the matter.

D. The recommended remedies (including disciplinary sanctions/consequences) are unreasonable in light of the findings of fact (i.e., the nature and severity of the Sexual Harassment);

E. &

(x ) The Complainant(s) may not challenge the ultimate disciplinary sanction/consequence that is imposed.

Any party wishing to appeal the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a Formal Complaint or any allegations therein must submit a written appeal to the
Title IX Coordinator within five (5) ————)-days after receipt of the decision-maker(s)’s determination of responsibility or the Title IX Coordinator’s dismissal of a Formal Complaint or any allegations

therein. [DRAFFING-NOTE:— Board be e P g T ading—2 Spoesh
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Nothing herein shall prevent the Superintendent (or the Board when the Superintendent is the Respondent) from impesing-any ay—retading-implementing_appropriate remedies,_excluding_disciplinary

sanetion_sanctions, while the appeal is pending.

As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and implement appeal procedures equally for both parties.

The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the determination regarding responsibility or dismissal, the investigator(s), or the Title IX
Coordinator(s). The decision-maker(s) for the appeal shall not have a conflict of interest or bias for or against Complainants or Respondents generally or an individual Complainant(s) or Respondent(s) and shall

receive the same training as required of other decision-makers.

Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or challenging, the outcome. [BDRAFFING-NOTE:—Select-OPTION-1;-OPTION-2,-OPTION-3;or-OPTION
4}

(x )[OPTION 1] The decision-maker(s) for the appeal shall determine when each party’s written statement is due. fEND-OF-OPTION-11
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The decision-maker(s) for the appeal shall issue a written decision describing the result of the appeal and the rationale for the result. The original decision-maker’s(s’) determination of responsibility will stand if
the appeal request is not filed in a timely manner or the appealing party fails to show clear error and/or a compelling rationale for overturning or modifying the original determination. The written decision will
be provided to the Title IX Coordinator who will provnde it snmultaneously to both partles The written decnsnon will be issued wnthln ﬂve (5) —Hdays of when the partles written statements were
submitted. 5 a a 8 a e s 2 e 2 8 S ceip

it o S : = ion-4

the-date-a-last-wri i 1
or-the-date-a-last-written is pursuant-to-Op 3-er-Op =3

The determination of responsibility associated with a Formal Complaint, including any recommendations for remedies / disciplinary sanctions, becomes final when the time for filing an appeal has passed or, if an
appeal is filed, at the point when the decision-maker(s) for the appeal’s decision is delivered to the Complainant and the Respondent. () No further review beyond the appeal is permitted.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual for the purpose of interfering with any right or privilege secured by Title IX, its implementing

regulations, or this policy, or because the individual made a report or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation, proceeding, or hearing under this

policy. Intimidation, threats, coercion, or discrimination, including charges against an individual for code of conduct violations that do not involve sex discrimination or Sexual Harassment, but arise out of the

same facts or circumstances as a report or complaint of sex discrimination, or a report or Formal Complaint of Sexual Harassment, for the purpose of interfering with any right or privilege secured by Title IX, its

|mp|ementlng regulations, or this pollcy, constltute(s) retaliation. Retallatlon agalnst a person for making a report of Sexual Harassment, filing a Formal Complaint, or participating in an investigation )-andfer
3 eft}, is a serious violation of this policy that can result in the imposition of disciplinary sanctions/consequences

and/or other approprlate remedies.

Complaints alleging retaliation may be filed according to the grievance process set forth above.
The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this policy.

Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the course of a grievance proceeding under this policy shall not constitute retaliation, provided,
however, that a determination regarding responsibility, alone, is not sufficient to conclude that any party made a materially false statement in bad faith.

Confidentiality

The Corporation will keep confidential the identity of any individual who has made a report or complaint of sex discrimination, including any individual who has made a report or filed a Formal Complaint of
Sexual Harassment, any Complainant, any individual who has been reported to be the perpetrator of sex discrimination, any Respondent, and any witness, except as may be permitted by the Family Educational
Rights and Privacy Act ("FERPA"), 20 U.S.C. 1232g, or FERPA's regulations, 34 CFR part 99, or as required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any investigation,
hearing, or judicial proceeding arising thereunder (i.e., the Corporation's obligation to maintain confidentiality shall not impair or otherwise affect the Complainant’s and Respondent’s receipt of the information to
which they are entitled related to the investigative record and determination of responsibility).

Application of the First Amendment

The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no case will a Respondent be found to have committed Sexual Harassment based on expressive
conduct that is protected by the First Amendment.

Training

The Corporation's Title IX Coordinator, along with any investigator(s), decision-maker(s), or person(s) designated to facilitate an informal resolution process, must receive training on:

A. the definition of Sexual Harassment (as that term is used in this policy);

@

. the scope of the Corporation's education program or activity;

C. how to conduct an investigation and implement the grievance process, )-thatincludeshearings- TDRAFTFING-NOTE:—Select-this-eption-if- the-Board-permits-hearingsl(end-ef-eptien); appeals

and informal resolution processes, as applicable; and

D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests, and bias.

. S ( to-the Title IX-Coordi This-traini Hinelud " —
+to-repert vat-Harassmentto-theFidet reirator—This-tratring-witHnclude practicabinformationabeut-how-to-identify-and
ey + ifieall ire-thi ining—itis-eritical-that the-Board-train-ah 1 ey —
o t-sp ally-require-this-t tis-eritiea ard-tra ploy g-thislega
ebligation-since-the Beard-willb e dtoh . 3 ledgeof + H + 4 12} £ + + e 3
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Recordkeeping

As part of its response to alleged violations of this policy, the Corporation shall create, and maintain for a period of seven (7) calendar years, records of any actions, including any supportive measures, taken in
response to a report or Formal Complaint of Sexual Harassment. In each instance, the Corporation shall document the basis for its conclusion that its response was not deliberately indifferent and document that
it has taken measures designed to restore or preserve equal access to the Corporation's education program or activity. If the Corporation does not provide a Complainant with supportive measures, then the
Corporation will document the reasons why such a response was not clearly unreasonable in light of the known circumstances. The documentation of certain bases or measures does not limit the Corporation in
the future from providing additional explanations or detailing additional measures taken.

The Corporation shall maintain for a period of seven (7) calendar years the following records:

A. Each Sexual Harassment investigation including any determination regarding responsibility € e eh + th € g TDRAFFING-NOTE:
Seleet-this-optionif-the Board permits-hearings-]{end-ef-eptionr), any disciplinary sanctlons recommended and/or imposed on the Respondent(s), and any remedles provided to the Complainant(s)
designed to restore or preserve equal access to the Corporation's education program or activity;

B. Any appeal and the result therefrom;

C. Any informal resolution and the result therefrom; and

D. All materials used to train Title IX Coordinators, investigators, decision-makers, and any person who facilitates an informal resolution process.

The Corporation will make its training materials publicly available on its website. (x ) If a person is unable to access the Corporation's website, the Title IX Coordinator will make the training materials available
upon request for inspection by members of the public.

Outside Appointments, Dual Appointments, and Delegations

The Board retains discretion to appoint suitably qualified persons who are not Corporation employees to fulfill any function of the Board under this policy, including, but not limited to, Title IX Coordinator,
investigator, decision-maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.
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The Board also retains discretion to appoint two or more persons to jointly fulfill the role of Title IX Coordinator, investigator, decision-maker, decision-maker for appeals, facilitator of informal resolution
processes, and advisor.

The Superintendent may delegate functions assigned to a specific Corporation employee under this policy, including but not limited to the functions assigned to the Title IX Coordinator, investigator, decision-
maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor, to any suitably qualified individual, and such delegation may be rescinded by the Superintendent at any time.

( x) Discretion in Application

The Board retains discretion to interpret and apply this policy in @ manner that is not clearly unreasonable, even if the Board’s interpretation or application differs from the interpretation of any specific
Complainant and/or Respondent.

Despite the Board’s reasonable efforts to anticipate all eventualities in drafting this policy, it is possible unanticipated or extraordinary circumstances may not be specifically or reasonably addressed by the
express policy language, in which case the Board retains discretion to respond to the unanticipated or extraordinary circumstance in a way that is not clearly unreasonable.

The provisions of this policy are not contractual in nature, whether in their own right, or as part of any other express or implied contract. Accordingly, the Board retains discretion to revise this policy at any time,
and for any reason. The Board may apply policy revisions to an active case provided that doing so is not clearly unreasonable.

© Neola-2620 2021

Legal I.C. 31-33-5-1
1.C. 20-33-8
20 U.S.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)
20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Act of 2004 (IDEA), as amended
42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964
42 U.S.C. 2000d et seq.
42 U.S.C. 2000e et seq.
42 U.S.C. 1983
34 C.F.R. Part 106
OCR's Revised Sexual Harassment Guidance (2001)
20 U.S.C. 1092(F)(6)(A)(Vv)
34 U.S.C. 12291(a)(10)
34 U.S.C. 12291(a)(8)
34 U.S.C. 12291(a)(30)
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 1 - November 2020 - STUDENT ASSESSMENT
Code po2623

Status First Reading

Adopted June 7, 1993

Last Revised March 7, 2017

2623 - STUDENT ASSESSMENT

The School Board, in compliance with law and rules of the State Board of Education, shall implement the State Board-approved statewide
achievement test to assess student achievement and needs in English/language arts, mathematics, social studies, science, and other designated
subjects in order to determine the progress of students and to assist them in attaining School Corporation and State Department goals.

The Board shall comply with the requirements of the State Board of Education in administering the Indiana Reading Evaluation and Determination
(IREAD-3) Assessment to students enrolled in grade 3.

The Superintendent shall develop and implement a plan which complies with guidelines established by the Department of Education.

© Neola-2616_2020

Legal I.C. 20-32-2
I.C. 20-32-8
I.C. 20-32-8.5
511 IAC 5
511 IAC 6.2-3.1
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 1 - November 2020 - ANNUAL PERFORMANCE REPORT
Code po2700

Status First Reading

Adopted February 3, 1997

Last Revised December 4, 2018

2700 - ANNUAL PERFORMANCE REPORT

Each year, not earlier than March 15th or later than March 315t the School Board shall publish a—perfermancereportfor-presentationte-the-puble
and-may-makeitavailable-enthe-in a newspaper in compliance with I.C. 5-3-1 a full annual performance report or a summary annual performance

rate excluding_students that receive a graduation waiver;_(3) attendance rate; (4) all state standardized assessment scores,_including_the number
and percentage of students meeting academic standards;_(5) the school's performance category or designation of school improvement assigned by

by the office of management and budget. The summary _report must direct the public to a location on the Internet where the full annual performance
report may be viewed. The annual performance report shall be available on a prominent page of the School Corporation’s-taterret-web-site_website.
It also shall provide a copy of the report free of charge to any person who requests it.

The report which is prepared by the Indiana Department of Education (IDOE) may contain information which is outlined in I.C. 20-20- 8-8 and I.C.
20-42.5-3-5, including:
A. student enrollment;

B. graduation rate as defined in State law and the graduation rate excluding students that receive a graduation waiver under I.C. 20-32-4-4 or
I.C. 20-32-4-4.1;

C. attendance rate;

D. the following test scores, including the number and percentage of students meeting academic standards: all State standardized assessment
scores; scores for assessments under I.C. 20-32-5-21, if appropriate; for a freeway school, scores on a locally adopted assessment program,
if appropriate;

E. average class size;

F. the school's performance category or designation of school improvement assigned under I.C. 20-31-8;

G. the number and percentage of students in the following groups or programs: alternative education (if offered); career and technical

education; special education; high ability; remediation; limited English language proficiency, students receiving free or reduced price lunch
under the national school lunch program or school flex program (if offered); and students in foster care;

1. test scores of all students taking the Scholastic Aptitude Test; test scores for students completing the Indiana diploma with a Core 40
with academic honors designation program; and the percentage of students taking the test;

2. for advanced placement tests, the percentage of students scoring three (3), four (4), or five (5), and the percentage taking the test;

I. course completion, including the number and percentage of students completing the academic honors curriculum, the Core 40 curriculum, and
career and technical programs;

J. the percentage of grade 8 students enrolled in algebra 1;

K. the percentage of graduates considered college and career ready in a manner prescribed by the State Board;
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L. school safety, including the number of students receiving suspension or expulsion for the possession of alcohol, drugs, or weapons, and the
number of incidents of a school employee being a victim of threat, intimidation, battery or harassment which were filed with a law
enforcement agency (I.C. 20-33-9);
M. financial information and various school cost factors including expenditures per student, average teacher salary, and remediation funding;

N. interdistrict and intradistrict student mobility rates if that information is available;

0. the number and percentage of teachers who are certificated employees; the number and percentage of teachers who teach the subject area
for which the teacher is certified and holds a license; the number and percentage of teachers with national board certification;

P. the percentage of grade 3 students reading at grade 3 level;

Q. the number of students expelled, including the number participating in other recognized education programs during their expulsion, and the
percentage of students expelled disaggregated by race, grade, gender, free or reduced lunch status, eligibility for special education, and
students in foster care;

R. chronic absenteeism, which includes the number of students who have been absent for ten percent (10%) or more of a school year for any
reason; and habitual truancy, which includes the number of students who have been absent more than ten (10) days from school within a

school year without being excused or without being absent under a parental request that has been filed with the school;

S. the number of students who have dropped out of school, including the reasons for dropping out, and the percentage of students who have
dropped out disaggregated by race, grade, gender, free or reduced lunch status, eligibility for special education, and students in foster care;

T. the number of out of school suspensions assigned, including the percentage of students suspended disaggregated by race, grade, gender, free
or reduced lunch status, eligibility for special education, and students in foster care;

U. the number of in school suspensions assigned, including the percentage of students suspended disaggregated by race, grade, gender, free or
reduced lunch status, eligibility for special education, and students in foster care;

V. the number of student work permits revoked;
W. the number of students receiving an international baccalaureate diploma;

X. the percentage of expenditures for student academic achievement, student instructional support, overhead/operational expenses, and non-
operational expenses, and the trend line for each of the categories of expenditures during the previous school year;

Y. the number of instances in which either seclusion or restraint is used, including any seclusion or restraint implemented by a school resource
officer;

Z. other indicators of performance as recommended by the education roundtable.

The information concerning each of these benchmarks will relate to the preceding three (3) years of operation and will provide a comparison of
graduation rates, attendance rates and test scores from the applicable State-mandated test(s) with the Corporation's performance-based
accreditation status.

In addition, to the above-described benchmarks, the report may provide information on:

A. (x ) results of nationally recognized assessments of students under programs other than the applicable State-mandated test(s) which a
school corporation uses to determine if students are meeting or exceeding academic standards in grades that are tested under the applicable
State-mandated test(s);

B. (x ) results of assessments of students under programs other than the applicable State-mandated test(s) that a school corporation uses to
determine if students are meeting or exceeding academic standards in grades that are not tested under the applicable State-mandated
test(s);

C. (x ) the number and types of staff development programs;

D. (x ) the number and types of partnerships with the community, businesses, or higher education;

E. (x ) levels of parental participation.

[x 1 The Board may provide for a public hearing, within sixty (60) days of publication of the report, at a designated Corporation facility for the
purpose of presenting the report to the public and discussing its contents.

[x 1 This hearing may be done at a regularly-scheduled Board meeting.
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The Superintendent shall ensure that a copy of the published report is submitted to the State Department of Education and is published prominently
on the Corporation's website.

ADDITIONAL REPORT REQUIREMENTS FOR TITLE I PURPOSES
In any year that the Corporation receives Title I funding, its annual report also must meet the following requirements:

Reports must be concise and presented in an understandable and uniform format that is developed in consultation with parents and accessible to

persons with disabilities and, to the extent practicable, in a language that parents can understand. {BraftingNete:-Fhe Corporation-must-make

The report must include: 1) an overview section; and 2) a detail section. Reports must begin with a clearly labeled overview section that is
prominently displayed. The overview section of Corporation reports must include information on key metrics of State, Corporation, and school
performance and progress and is intended to help parents and other stakeholders quickly access and understand such information and provide
context for the complete set of data included in the report.

The overview section of the annual report must include, for the Corporation as a whole and each school, if appropriate, the following information:

A. student achievement data (i.e., the number and percentage of students at each level of achievement on the State mathematics,
reading/language arts, and science assessments), including how achievement in the Corporation compares to the State as a whole and, for
each school in the Corporation, how that school compares to the Corporation and the State as a whole;

B. English language proficiency of English learners (i.e., the number and percentage of English learners achieving English language proficiency as
measured by the State’s English proficiency assessment);

C. performance on each measure within the Academic Progress indicator used by the State for elementary schools and secondary schools that
are not high schools;

D. high school graduation rates, including the four (4) year adjusted cohort and the extended-year adjusted cohort;
E. performance on other indicators of school quality or student success used by the State;

F. school identifying information, including, at a minimum, the name, address, phone number, email, student membership count, and Title I
participation status;

G. summative determination for each school;

H. whether the school was identified for comprehensive support and improvement or targeted support and improvement, and the reason(s) for
such identification.

The overview section must include disaggregated data for specific student subgroups as required by the United States Department of Education (e.g.,
each major racial and ethnic group; children with disabilities; English learners; and economically disadvantaged students).

Report cards must include student achievement data overall and by grade, including the percentage of students at each level of achievement as
determined by the State for all students and disaggregated by each major racial and ethnic group, gender, disability status, migrant status, English
proficiency status, status as economically disadvantaged, status as a homeless student/youth, status as a child in foster care, and status as a
student with a parent who is a member of the Armed Forces on active duty (which includes full-time National Guard duty). Data for these subgroups
must be included in the detail section of report cards if it is not included in the overview section.

The detail section of the Corporation report card must include the remaining information required in the statute and applicable regulations. The

Corporation need not include information in the detail section of the report if it includes such information in the overview section. The annual report
detail section must include, if appropriate:

A. student achievement data (i.e., the number and percentage of students at each level of achievement on the State mathematics,
reading/language arts, and science assessments), including how achievement in the Corporation compares to the State as a whole and, for
each school in the Corporation, how that school compares to the Corporation and the State as a whole;

B. percentages of students assessed and not assessed in each subject (i.e. participation rates on required assessments);

C. the extent alternate assessments aligned with alternate academic achievements standards were used for students with the most significant
cognitive disabilities (i.e., the number and percentage of students assessed using alternate academic achievement standards, by grade and
subject);

D. as applicable, number and percentage of recently arrived English learners exempted from one administration of the reading/language arts
assessments or whose results are excluded from certain State indicators;

E. high school graduation rates, including the four (4)-year adjusted cohort, and the extended-year adjusted cohort;

F. postsecondary enrollment rates for each high school;
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G. information collected and reported in compliance with the Civil Rights Data Collection (CRDC) under 20 U.S.C. 3413(c)(1), including rates of
in-school suspensions, out-of-school suspensions, expulsions, school-related arrests, referrals to law enforcement, chronic absenteeism
(excused and unexcused), incidences of violence (including bullying and harassment) and the number and percentage of students enrolled in
preschool programs and accelerated coursework to earn postsecondary credit while still in high school, such as Advanced Placement and
International Baccalaureate courses and examinations, and dual or concurrent enrollment programs;

H. progress toward State-designed long-term goals for academic achievement, graduation rates, and English learners achieving English language
proficiency (including measurements of interim progress);

I. level of performance on each indicator included in State accountability system including, as applicable, results on each individual measure
within each indicator not already included in the school overview section;

J. information on educator qualifications, including the number and percentage of inexperienced teachers, principals and other school leaders,
teachers teaching with emergency or provisional credentials, and teachers who are not teaching in the subject or field for which the teacher is
certified or licensed;

K. information on per-pupil expenditures (i.e., actual personnel and actual non-personnel for the Corporation as a whole and each school);

L. results on State academic assessments in reading and mathematics in grades 4 and 8 of the National Assessment of Educational Progress
compared to the national average of such results;

M. description and results of State accountability system (the Corporation may provide the web address or URL of, or a direct link to, a State plan
or other location on the State Department of Education’s website to meet this requirement);

N. additional information best-suited to convey the progress of each school;

0. other information as required by the State Department of Education.

When presenting data on a report card, the Corporation shall protect the privacy of individuals and the privacy of personally identifiable information
contained in students’ education records in accordance with the Family Educational Rights and Privacy Act (FERPA).

The Corporation’s annual report card information must be made publlcly avallable through such means as postlng on the Corporatlon s website and
distribution to local media and publlc agenues Ne pore d operatea b z E = 2

The data from the local report card is to be used by each of the schools and the Corporation as a whole in revising and upgrading school and
Corporation improvement plans.

I.C. 5-3-1

I.C. 20-20-8-3, -4, -5, -6, -8

I.C. 20-26-13-6

1.C.20-42.4-3-4, -5

513 IAC 1-2-7(e)

20 U.S.C. 6311-6314, Elementary and Secondary Education Act of 1965, as amended by the Every Student Succeeds Act
34 C.F.R. Part 200

© Neola-2618_2020
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Legal I.C. 5-3-1
1.C. 20-20-8-3, -4, -5, -6, -8
I.C. 20-26-13-6
I.C. 20-42.4-3-4, -5
513 IAC 1-2-7(e)

20 U.S.C. 6311-6314, Elementary and Secondary Education Act of 1965, as amended by the Every
Student Succeeds Act

34 C.F.R. Part 200

https://go.boarddocs.com/in/chcsc/Board.nsf/Public?open&id=policies# 5/5



7/30/2021 BoardDocs® PL

Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 2 - May 2021 - EMPLOYMENT OF PROFESSIONAL STAFF
Code po3120

Status First Reading

Adopted June 7, 1993

Last Revised December 2, 2014

3120 - EMPLOYMENT OF PROFESSIONAL STAFF

The School Board recognizes that it is vital to the successful operation of the School Corporation that positions created by the Board be filled with
highty-qualified and competent personnel.

The Board shall approve the employment, and also, when not covered by the terms of a negotiated agreement, fix the compensation and establish
the term of employment for each professional staff member employed by this Corporation.

Individuals employed in the following categories shall be considered members of the professional staff:

A. teachers
B. counselors
C. media specialists

D. administrators

[x 1 Such approval shall be given only to those candidates for employment recommended by the Superintendent.

[x 1 When any recommended candidate has been rejected by the Board, the Superintendent shall make a substitute recommendation.

[x 1 All applications for employment shall be referred to the Office of the Superintedent.

Anti-Nepotism

dependents/living_in the same residence of a staff member.

[NOTE: Choose Option A or Option B below]
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[Option A]

[x 1 Relatives of staff members may be employed by the-Beard_Corporation, provided the relative being employed is not placed in a position in which
stre-the relative would be supervised directly by the retative-staff member. h—relative ; ; . i i

the employees must notify the Corporation's administration and accept the Corporation's decision to transfer one or both of the employees so that

they no longer have a supervisor-subordinate relationship. Anyone employed in a managerial or supervisory role needs to heed the fact that personal

consequently, are unacceptable. [END OF OPTION]

ENOTEC - . :

[x_]_Corporation employees may date and develop friendships and relationships with other employees—both inside and outside of the workplace—as
long_as the relationships do not have a negative impact on their work or the work of others.

[x_1_Any relationship that interferes with the Corporation culture of teamwork, the harmonious work environment, or the productivity of employees,
will be subject to discipline, up to and including_termination.

Corporation employees who disregard this policy will be subject to discipline,_up to and including_termination.

ENOTEC - . 1

[x 1 Any professional staff member's intentional misstatement of fact or omission material to qualifications for employment or the determination of
salary shall be considered by this Board to constitute grounds for dismissal.

[x ] The employment of professional staff members prior to approval by the Board is authorized when their employment is required to maintain
continuity in the educational program. Employment shall be recommended to the Board at the next regular meeting.

[x 1 Wherever possible, positions shall be filled by properly-licensed professionals.
[x 1 No candidate for employment as a professional staff member shall receive recommendation for such employment without having proffered

visual evidence of his/her certification or pending application for certification. Such certification must indicate all of the areas in which the candidate
has been certified. No deletions are acceptable.

The Superintendent shall prepare administrative guidelines for the recruitment and selection of all professional staff.

VOLUNTEER FIREFIGHTERS
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If a staff member is a volunteer firefighter and has notified the SeReet-Corporation in writing that s/he is a volunteer firefighter, the Seheet
Corporation may not discipline the staff member for:

A. being absent from duty by reason of responding to a fire or emergency call that was received prior to the time the staff member was to report
to duty;

B. leaving his/her duty station to respond to a fire or an emergency call if s/he has prior authorization from his/her supervisor to leave duty in
response to a call received after s/he has reported to work;

However, when an emergency call is received while the staff member is on duty, the staff member should notify the principal before leaving so
coverage for his/her class can be arranged.

C. an injury or being absent from work because of an injury that occurs while the staff member is engaged in emergency firefighting or other

emergency response, provided the staff member's absence from work due to each instance of emergency firefighting activity or other
emergency response does not exceed six (6) months from the date of injury.

[x ] The Corporation (x ) may )-shal-FENB-OF-OPTION] require that the staff member present a written statement from the officer in charge of
the volunteer fire department at the time of the absence indicating the staff member was engaged in an emergency call at the time of his/her
absence.

[x-]1 The Corporation (x ) may )-shael-FEND-OF-OPTEONT require that the staff member who was injured while engaged in emergency firefighting
or other emergency response provide evidence from a physician or other medical authority showing treatment for the injury at the time of his/her
absence and a connection between the injury and the employee's emergency response activities. Any such evidence shall be retained in a separate
medical file created for the staff member and treated as a confidential medical record.

REQUIREMENTS FOR TITLE I TEACHERS

All teachers newly hired for a Title I supported program must be "highly qualified."

"Highly Qualified" means:

A. full State certification as a teacher or passed State teacher licensing exam and holds current license to teach; certification or license
requirements may not be waived on emergency, temporary, or provisional basis;

B. for elementary teachers new to the profession, this also requires:

1. at least a bachelor’s degree;

2. passing a rigorous State test on subject knowledge and teaching skills in reading, writing, math, and other areas of elementary
curriculum (State certification test may suffice);

C. for secondary or middle school teachers new to the profession this also requires:

1. at least a bachelor’s degree, and
2. passing a rigorous State test in each of the subject areas s/he will teach (State certification test may suffice), or

3. for each academic subject taught, having an academic major, course work equivalent to an undergraduate major, a graduate degree,
or advanced certification or credentialing;

D. for elementary, middle, or secondary school teachers with prior experience, this also requires:

1. at least a bachelor’s degree, and
2. meets standards for new teachers (above), or

3. demonstrates competence in all academic subjects s/he teaches based on a uniform State standard of evaluation (standard for
academic subject matter and teaching skills set by the State).

REQUIREMENTS FOR TEACHERS-IN-CORPORATIONS RECEIVING HITLE I FUNDING GENERALLY

. FeEeE . _

The highly qualified status requirements under the No Child Left Behind Act have been replaced by the requirements of the Every Student Succeeds

Act (ESSA). Although the reporting_of highly qualified teacher status by the Corporation is no longer required, teachers in Title I programs must be
highly qualified. Additionally, ESSA requires teachers be "properly licensed." In order to ensure teachers are properly licensed, refer to
https://www.doe.in.gov/licensing/what-can-i-teach-my-indiana-license for the most recent "assignment code" language.
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students be taught by teachers appropriately licensed to teach the subject area remains.

I.C. 20-23-4-21.6
I.C. 20-26-5-4
I.C. 35-44.1-1-4
I.C. 36-8-12-10.5
511 IAC 7-36-2
511 IAC 7-36-3
20 U.S.C. 7801
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3122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the—Preteeted—eiasses—ef—race color, national origin sex (including transgender-gender status,

category wmeh—areekaese&preteeted—by—Fedeﬁai—aﬁd%ePStateiaw(collectively, "Protected CIasses") in its
eppoertunRities;-programs; andfer activities,-er—if
pregrams—aﬁd—aetwrﬂes—a#eetmg—the—@erpeﬁﬂeﬁ-eﬁwreﬁmeﬁt |nc|ud|ng empl_oyment opportunities

Notice of the Board's policv on nondiscrimination and the identitv of the School Corporation's Compliance Officer(s)_(see below)_will be published on

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

teams, parents), vendors doing business with or seeking_to do business W|th the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) _(i.e.,_a day(s)_that the Corporation
office is open for normal operating_hours, Monday — Friday, excluding_State-recognized holidays).

Military status: refers to a person's status in the uniformed services, which includes the performance of duty on a voluntary or involuntary basis,_in
a uniformed service, including_active duty, active duty for training,_initial active duty for training, inactive duty for training, full-time National Guard
duty, and performance of duty or training by a member of Indiana organized militia. It also includes the period of time for which a person is absent
from employment for the purpose of an examination to determine the fitness of the person to perform any duty listed above.

Corporation Compliance Officer(s)
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y :The Board de5|gnates the following_individuals to serve as
the Corporation s "Compliance Officers" (also known as "C|V|I Rights Coordinators")_(hereinafter referred to as the "COs").

Director of Business Operations or Building_Administrator: 315 South Harrison Drive, Corydon, IN 47112; (812) 738-2168;

nondiscrimination@shcsc.k12.in.us.

Ny dlar Titlal
ae o or—tey

tAddresst

elepheneNe3

tEmattaddresst

The names,_titles, and contact information of these individuals will be published annually on the Corporation's website and:

A. (x) in the staff handbooks

The COs are responsible for coordinating_the Corporation’s efforts to comply with applicable Federal and State laws and regulations,_including_the
Corporation’s duty to address in a prompt and equitable manner any inquiries or complaints regarding_discrimination/retaliation or denial of equal
access The COs also shaII verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended) Title VI and

based will be made available upon request from the CO.¢

Reports and Complaints of Unlawful Discrimination and Retaliation

Employees are eﬁeeuraged—requlred to ﬁrem-pti-y—report |nC|dents of unlawful dlscrimlnatlon and/or retaliation eeeurrmg—m—theeerperatieﬁ-s

that the Board may address the conduct Any administrator, supervisor, or other Corporation- Ievel official who receives such a eempiaiﬂt—report shall

file-itwith-o—comptianeeefficer{)-provide it to the CO within two (2) busiress-days.-{ ) withir———(—)-busiress-days—END-OFOPTION]

Discrimination aqainst an individual based on their sex (including qender status,_sexual orientation and qender identity) is discrimination in violation

of the cause of the person's gender non-conforming_behavior. Employment actions based upon an individual's sex could be suspect and potentlallv
impermissible.

COs are required to investiqate allegations of conduct involving_the discrimination or harassment of an employee or applicant based upon his/her

Any_questions concerning_whether alleged conduct might violate this prohibition should be brought to the CO’s attention promptly.
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the—eerpeﬁatreﬁ—envrreﬁment—are entltled to utlllze the complamt process set forth below. Inltlatmg a complamt whether formaIIy or mformally, n-the
Ceorporation—and/ora-concurrenterminal-complatrt-will not adversely affect the eemplairingingivduats-Complainant's employment-statds-er
eppertanity. While there are no time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as soon
as possible after the conduct occurs while the facts are known and potential witnesses are available.

The eemptiaree-officer{s)-COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation.
Fhe-comphance-efficerfs)-COs shall accept esmptatnts-reports of unlawful discrimination/retaliation directly from any member of the Corporation
community or a-wistterte-the-Cerperation; Third Party and recetve-cemptatnts-such re reports that aFe—lnltlaIIy med—mth—a—seheei—b&rldmg—are made to
an adm|n|strator, superwsor, or other Corporat|on IeveI ofﬂual Upon receipt of a y
v W th-report of aIqued discrimination/retaliation, the CO will contact the
Complalnant and initiate either an |nforma| or formal complalnt process (depending on the Complainant's request ef-the-persen-—alteging-the
diserimination/retatiationer-and the nature of the alleged discrimination/retaliation); or designate a specific individual to conduct such a process.

The eemplianeeofficeCO will provide a copy of this policy to-ary-persenwhe-filesa—<cemplaint the Complainant and the Respondent. In the case of a
formal complaint, the eemphance-efficer~CO will prepare recommendations for the Superintendent or oversee the preparation of such
recommendations by a designee. All members of the Corporation community must report incidents of discrimination/retaliation that are reported to

them to the eemplianee-efficer{)-CO within two (2) business days )-withir————)-business-daysTENBD-OF-OPTEON]-of learning of the
incident/conduct.

Any Corporation employee who directly observes unlawful discrimination/retaliation is obligated, in accordance with this policy, to report such
observations to one of the eemphanee-efficers-COs within two (2) business days. Additionally, any Corporation employee who observes an act of
unlawful discrimination/retaliation is expected to intervene to stop the misconduct; unless circumstances make such an intervention dangerous, in
which case the staff-member-employee should notify immediately retify-other Corporation employees and/or local law enforcement officials, as
necessary, to stop the misconduct. Thereafter, the eemphance-efficerCO or designee must contact the empieyee-Complainant within two (2) business
days to advise hirArerthe Complainant of the €erperatier's-Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedures_(See Form 3122 F2)

Any-Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities,_any_employee who believesthatstrehas-alleges to have been subjected to unlawful discrimination or retaliation may seek
resolution of kisfrerthe complaint through the procedures described below. The formal complaint procedures involve an investigation of the
|nd|V|duaI s c|a|ms of d|scr|mlnat|on/retal|at|on and a process for rendering a decision regarding whether the charges are substantiated-atthetowest

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the complaint process;
however, individuals shetta-make-every—effert-are encouraged to file a complaint within thirty (30) calendar days after the conduct occurs. Once the
formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily; within fifteen (15) business days of the
complaint being received).

retaliation with the United States Department of Education Office for Civil Rights (*OCR”), the Indiana Civil Rights Commission ("ICRC") or the Equal
Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop gtiekhy-inappropriate behavior promptly and facilitate resolution through an informal means,
if p055|ble The informal complamt procedure is prowded as a Iess formal optlon for an employee—eFunsueeessfuJ—appheaﬂt—feFemﬁeymeﬁt—Whe

The Complainant may proceed immediately to the formal
complalnt process, and |nd|V|duaIs who see#eresei-&tren—threugh—partlapate in the |nforma| procedure may request that the informal process be
terminated at any time to move to the formal complaint process.

All complaints involving a Corporation employee or any other adult member of the Corporation community agatrst-and a student will be fermathy

investigated_formally;—and-a—conrecurrent-eriminal-complaint-shat-be-filed.
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a Complainant feels comfortable and safe doing so, the
mdwvdﬂal—Complamant should teII or otherW|se |nform the ﬁerseﬁ—whe—eﬁgaged—m—Respondent that the allegedly discriminatory/retaliatory conduct
thatitis inappropriate and must stop. The eemplatringtagivguat-Complainant should address the alleged misconduct as soon after it occurs as
possible. A/The eemphance-officeris-COs are available to support and counsel ireividaals-the Complainant when taking this initial step or to
intervene on behalf of the individual if requested to do so._ A Complainant who is uncomfortable or unwilling_to approach the Respondent directly
about the mapproprlate conduct may file an |nforma| or a formal complaint.

In addition, with regard to certain types of unlawful discrimination; steh-as-(e.g.,sextal-sex discrimination), the eemplianee-officer~CO may advise
against the use of the informal complaint process.

the—eereFatreﬁ—eﬁ-\ﬁFeﬁmeﬂt—A Complainant who alleges unlawful dlscrlmlnatlon/retaIlatlon may make an |nforma| complamt elther oraIIy orin

writing: 1) to a building administrator; 2) directly to one of the-eermphance-efficer{s) COs; andfor 3) to the Superintendent or other Corporation-level
employee.

All informal complaints must be reported to one of the eemphanece-efficerfs)-COs, who wiH-either will facilitate an informal resolution as described
below or appoint another individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide efpioy v
agatast-the Complainant with a range of options aimed at bringing about a prompt resolutlon of theﬂLthe Complalnant s concerns. Depending upon

the nature of the complaint and the wishes of the-irdividuat-claiminguntawful-diserimination/retaliation_Complainant, informal resolution may
involve; but is not Be-limited to; one or more of the following:

A. Advising the irdivigaal-Complainant about how to communicate hisfRer-concerns to the-persen-whe-allegediy-engagedinthe
diseriminatery/retatiatory-behavior Respondent.

B. Distributing a copy of Policy 3122 - Nondiscrimination and Equal Employment Opportunity as-a—+eminderto the individuals in the school
building or office where the irdividual-whose-behavioris-beirgquestiened-Respondent works/attends school.

C. If both parties agree, the eemplianee-effiee~CO may arrange and facilitate a meeting or mediation between the irdividuat-elatming
diserimination/retatiation-Complainant and the individual-aceused-of engaging-in—themiseenduet-Respondent to work out a mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the eemptiaree-officerCO or designee wil-exerecise-histher
attherity-is directed to attempt to resolve all informal complaints £3-within fifteen (15) business days of receiving the informal complaint.)-withir
) B I ¢ L ik aint—LEND-OF-OPTIONS]

Parties-whe—are-If the Complainant is dissatisfied with the resuls—efthe-informal complaint process,_the Complainant may proceed to file a formal
complaint. And, as stated above, parties-either party may request that the informal process be terminated at any time to move to the formal
complaint process.

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, #one of the parties requested that the informal complaint process be
terminated to move to the formal complaint process, erifthe-individual-the Complainant elects to file a formal complaint-ritiatty from the outset, or
the CO determines the allegations are not appropriate for resolution through the informal process, this-the formal complaint process shall be
implemented.

A Complamant mav file a formal complaint, e|ther orally or in wntmq, W|th a Prmcmal the CO the Superlntendent or other Corporatlon official.Ar

Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible for initiating the complaint process;
however, individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct occurs._If a Complainant
informs a Principal,_the Superintendent, or other Corporation official,_either orally or in writing, about any complaint of discrimination/retaliation, that
employee must report such information to the CO within two (2) business days.
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Throughout the course of the process, the eemptiareeofficerCO should keep the parties reasonably_informed of the status of the investigation and
the decision-making process.

All formal complamts must mcIude the foIIowmg mformatlon to the extentitis—avaiable_known: the identity of the-ngividuat-beHeved-tohave
y _Respondent; a detailed description of the facts upon which the complaint is
based_(i.e., when where,_and what occurred) a list of potentlal witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the eemphanee-efficer~CO shall ask
for such details in an oral interview. Thereafter, the eemptianee-efficer~CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported esemmplaint-charge by signing the document.

Upon receiving a formal complaint, the eemphanree-effieer=CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further discrimination or retaliation, including; but not limited to; a change of work assignment or schedule for the
Complainant and/or the-persen-whe-allegedly-engaged-in-themisconduet Respondent. In making such a determination, the eemphanee-efficerCO
should consult the Complainant to assess histheragreementte-whether the individual agrees with the proposed action. If the Complainant is
unwilling to consent to the proposed change, the eemphance-efficer-CO still may sti-take whatever aetiens—stre-deems-actions are deemed
appropriate in consultation with the Superintendent.

3-Within two (2) business days of receiving the formal complaint, - Within———————)-business-days-efreceiving-thecomplaintEND-OF
OPTIONTthe-cemphance-efficer CO; or a-designee; will initiate a formal investigation to determine whether the Complainant has been subjected to
unlawful discrimination/retaliation.

Simultaneously, the eemphance-efficer—ora-designee~CO will inform the ineiv } iserirmt i y
cenduct{thereinafterreferredte—asthe“Respondent); that a formal complaint has been recelved The Respondent WI|| be mformed about the nature
of the allegations and prowded with a copy of any relevant poI|C|es and/or admlnlstratlve gwdellnes |nc|ud|ng Policy 3122 - Nondlscrlmlnatlon and

five (5) business days. —H—wﬂ%m—%)—bu&mess—days—[—EN-B—eF—ePﬂeN-]

Although certain cases may require additional time, the-eemphance-efficer,—~CO or a designee; will attempt to complete an investigation into the
allegations of discrimination/retaliation {5-within fifteen (15) business days of receiving the formal complaint.-)-withir———F——businessdaysof
receiving-theformal-complaint—END-OF-OPTFION]

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;
C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the eempliaree-efficer-CO or the designee; shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
harassment/retaliation of the Complainant-has-been-subjected-to—urtawful-diserimination/retatiation. The CO's recommendations must be based upon
the totality of the circumstances. In determining if discrimination or retaliation occurred, a preponderance of evidence standard will be used-f=e—is

moretikelythannet-that unlawful-discrimination/retaliotion-oeceurred).

[ x] The eempliance-officer—er-the-desigree,—sheutd-CO may _consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the esmphance-efficerCO or the-designee, the
Superintendent must-either must issue a written decision regarding whether the charges have been substantiated or request further investigation. A
copy of the Superintendent's final written decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must delireate-specify the additional information that is to be gathered,
and such additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the
Superintendent must issue a final written decision as described above.

If the Superintendent determines the Eemplairantwas-subjectedte-Respondent engaged in unlawful discrimination/retaliation_toward the
Complainant, s/he-the Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

£ Slor etthe Sunen aral
teRr}

[x_]_A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written reguest
statement to the Board £)-within five (5) business days—)-within————)-businessdaysTEND-OFOPTION] of hisfherthe party's receipt of
the Superintendent's decision._The written statement of appeal must be submitted to the Freasurer/EFS_(3x ) _Board President Beard-Atteraey (X
)_Director of Business Operations/Treasurer.
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Fhe-In an attempt to resolve the complaint, the Board shall meet with the concerned partles and the|r representatlves W|th|n twenty (20) business
days of the receipt of a—witten—reguestte-such an appeal. v y
exhibits;to-the-Beardinsupperteftheirposition—A copy of the Board's d|sp05|t|on of the appeal shaII be sent to each concerned party W|th|n ten
(10) business days of this meeting. The decision of the Board will be final.

END-OF-OPTIONS]

The Board reserves the rlght to |nvest|gate and resolve a complalnt or report of unlawful dlscrlm|nat|on/reta||at|on regardless of whether the

ter-Complainant pursues the complaint. The Board
also reserves the rlght to have the formal complalnt |nvest|gat|on conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Cemplainantand-the Respendent-parties may be represented, at kisfhertheir own cost, at any of the above-described
interviews/meetingsthearings.

The right of a person to a prompt and eqmtable resolutlon of the complaint shall not be |mpa|red by the person s purswt of other remedies, such as
the filing of a complaint with the-8 iorr OCR, EEOC or
ICRC, the filing_of charges with local law enforcement or the filing of a—eeﬁeurreﬁt—ermﬁa-i—eemphiﬁt CIVI| action in court. Use of the-this internal
complalnt preeed-ures—process is not a prereqU|S|te to the pursult of other remedles —FufthermeFe—the—eem-piaiﬁt—must—be—waeshgated—evefo—a

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses-te-the-extent-as
much as possible, consistent with the Corporation’s legal obligations to investigate, take appropriate action, and comply with any discovery or
disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,

During the course of a formal investigation, the eemptanee-officer~CO or designee will instruct each person who is interviewed about the importance
of maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any information
that-sthedearns—andf is learned or prevides-provided during the course of the investigation.

Remedial Action and Monitoring

If Warranted appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including_but not limited to counseling

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee_or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of the
any relevant collective bargaining agreement{s);+fany agreement or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter,_including_the age and maturity
level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of £he-any_relevant collective
bargaining agreement{s)—fany_agreement or student code of conduct.

AH-Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all subsequent sanctions imposed by the
Board and/or Superintendent shall be reasonably calculated to end such conduct prevent its recurrence, and remedy its effect —PHeranetiens
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Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the
person opposed any_act or practice made unlawful by any Federal or State civil rights law, made a report, formal complaint,_testified, assisted or

aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination, filing_a formal complaint,_or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices.

and shall provide training_for Corporation students and staff where appropriate. All training_and information provided regarding_the Board's policy,
and discrimination in general will be age and content appropriate.

Retention of Public Recerds;StudentRecerds;,—and-Investigatory Records and Materials

investigations under this policy shall retain all #afermatien;—documents, electronically stored information ("ESI"), and electronic media (as defined in
Policy 8315) created and/or received as part of an investigation, aetaging-which may include but are not limited to:-eemplaints;respenses;,—witress

oG 857 oY oG oRtterporafeod Rote o o € S

T

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;.

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statement/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;

D. written witness statements;,

E. narratives, notes from, and audio, video, or digital recordings of witness interviews/statements;

F. e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

G. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

—

. dated written determinations/reports (including_summaries of relevant exculpatory and inculpatory evidence) and other documentation that
memorializes oral notifications to the parties concerning_the outcome of the investigation, including_any consequences imposed as a result of
a violation of this policy;

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;.

J. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent, including_no contact orders issued

Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of
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this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under

Federal (e.g., FERPA, ADA) and/or State (e.q., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The iafermation;-documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in

accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 are-for not less than three (3)_years, and longer if required by the

Corporation’s records retention schedule.

I.C. 5-14-3 (Access to Public Records Act)

I.C. 20-28-10-12

I.C. 20-28-10-13

263311

I.C. 20-33-1-6

I.C. 22-9-10, Employment Opportunities for Veterans and Indiana National Guard and Reserve Members
Fourteenth Amendment, U.S. Constitution

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C.-#94 701 et seq., Seetien-584-efthe-Rehabilitation Act of 1973, as amended
38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act

42 U.S.C. 2000 et seq., Civil Rights Act of 1964

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of-2888 1973 as amended
42 U.S.C. 6101 et seq. Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

29 C.F.R. Part 1635, The GINA Regulations

34 C.F.R. Part 110, The Age Discrimination Act Regulations

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login#

8/9



7/30/2021 BoardDocs® PL

© Neola2618 2021

Legal 1.C. 5-14-3 (Access to Public Records Act)
I.C. 20-28-10-12
I.C. 20-28-10-13
I.C. 20-33-1-6
I.C. 22-9-10, Employment Opportunities for Veterans and Indiana National Guard and Reserve Members
Fourteenth Amendment, U.S. Constitution
29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended
38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act
42 U.S.C. 2000 et seq., Civil Rights Act of 1964
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of 1973 as amended
42 U.S.C. 6101 et seq., Age Discrimintaion Act of 1975
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635, The GINA Regulations
34 C.F.R. Part 110, The Age Discrimination Act Regulations
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Book Policy Manual
Section Policies for the Board
Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 -

NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

Code p03122.02

Status First Reading
Adopted December 7, 2010
Last Revised May 1, 2012

3122.02 - NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

The School Board prohibits discrimination on the basis of genetic information in all aspects of employment, including hiring, firing, compensation, job
assignments, promotions, layoffs, training, fringe benefits, or any other terms, conditions, or privileges of employment. The Board also does not
limit, segregate, or classify applicants or employees in any way that would deprive or tend to deprive them of employment opportunities or otherwise
adversely affect the status of the person as an employee, based on genetic information. Harassment of a person because of genetic information s
also is prohibited. Likewise, retaliation against a person for identifying, objecting to, or filing a complaint concerning a violation of this policy is
prohibited.

School Corporation and published in any Corporation statement regarding_the prohibition of discrimination on the basis of genetic information in all
aspects of employment,_in any staff handbooks, and in general information publications of the Corporation as required by Federal and State law and
on the Corporation website.

In accordance with Title II of the Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 2000ff, et seq. and 29 C.F.R. 1635 ("GINA"), the
Board shall not request, require or purchase genetic information of employees, their family members or applicants for employment. Further, in
compliance with GINA, applicants and employees are directed not to provide genetic information, including that individual’s family medical history, in
response to necessary requests for medical information, with the exception that family medical history may be provided as part of the certification
process for FMLA leave; or when an employee is asking for leave to care for an immediate family member with a serious health condition. Applicants
for employment are directed not to provide any genetic information, including the individual’s family medical history, in response to requests for
medical information as part of the Beare’s-Corporation's application for employment process. Employees and applicants for employment shall not be
penalized for providing genetic information in good faith in response to a request from a Beare-Corporation employee or agent, unless that applicant
or employee refuses to delete the information at the request of the employee or agent of the-Beara_Corporation.

[x 1 The Board recognizes that genetic information may be acquired through commercially and publicly available media including newspapers, books,
magazines, periodicals, television shows or the Internet. The Board prohibits #s-Corporation employees and agents, including commercial
background investigation agents, from searching these sources with the intent of finding or obtaining genetic information; or accessing sources from
which they are likely to acquire genetic information. If genetic information about an employee or applicant is obtained in error, it shall immediately
be redacted immediately and not shared beyond the point of first receipt.

As used in this policy, "genetic information," means information about: (a) an individual’s genetic tests; (b) the genetic tests of that individual’s
family members; (c) the manifestation of disease or disorder in family members of the individual (family medical history); (d) an individual’s request
for; or receipt of; genetic services; or the participation in clinical research that includes genetic services by the individual or a family member of the
individual; or (e) the genetic information of a fetus carried by an individual or a pregnant woman who is a family member of the individual and the
genetic information of an embryo legally held by an individual or family member using assistive reproductive technology.

The term "genetic information" does not include information about the sex or age of the individual, the sex or age of family members, or information
about the race or ethnicity of the individual or family member that is not derived from a genetic test.

As used in this policy, "genetic test" means an analysis of human DNA, RNA, chromosomes, proteins, or metabolites that detect genotypes,
mutations, or chromosomal changes. The term includes any test of a person’s DNA/RNA.

If the Beard’s-Corporation's employees or agents legally and/or inadvertently receive genetic information about an employee or applicant, it shall be
treated as a confidential medical record in accordance with law.

The Superintendentshaltappeinta-GENA-Corporation's Compliance Officer (see Policy 3122 - Nondiscrimination and Equal Employment Opportunity)
whe-shattbe-is responsible for overseeing the Board’s compliance with this policy and GINA and proposing revisions and additions to this policy as
necessary to eastre-insure the Board’s compliance with GINA. This person shall be responsible for working with the Board’s legal counsel to fully
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implement the requirements of GINA in all activities of the-Seheel-Bistrict Corporation. The &NA-Compliance Officer also shall atse-verify that proper
notice of nondiscrimination for Title II of GINA is provided to staff members; and that all requests for health-related information (e.g., to support an
employee’s request for reasonable accommodation under the ADA or a request for sick leave) is-are accompanied by a written warning that directs
the employee or health care provider not to collect or provide genetic information. The written warning shall contain the information in the following
sample notice:

Genetic Information Nondiscrimination Act of 2008 (GINA) Disclosure Requirement

The Genetic Information Nondiscrimination Act of 2008 or "GINA" prohibits employers and other entities covered by the law, including the Beard-of
the- -Seheets School Corporation, from requesting or requiring genetic information about an employee or applicant or family member

of an employee or applicant, except as specifically allowed by law. To comply with GINA, do not provide any genetic information when responding to
this request for medical information (unless the request pertains to a request for FMLA leave for purposes of caring for an immediate family member
with a serious health condition). "Genetic information," as defined by GINA, includes an individual’s family medical history, the results of an
individual’s or family member’s genetic test, the fact that an individual or an individual’s family member sought or received genetic services or
participated in clinical research that includes genetic services, and genetic information of a fetus carried by an individual or an individual’s family
member or an embryo lawfully held by an individual or family member receiving assistive reproductive services. Questions concerning compliance
with the requirements of GINA may be directed to the GHNA-Compliance Officer at (812) 738-2168.

The grievance procedure for complaints of discrimination in Policy 3122 applies to complaints of discrimination,_including harassment, or retaliation
prohibited by GINA and may be utilized if a Corporation employee alleges discrimination or harassment on the basis of genetic information or
retaliation for identifying, objecting_to, or filing_a complaint concerning_a violation of GINA or this policy.

© Neola2611 2021

Legal 42 U.S.C. 2000ff et seq.
Title II of the Genetic Information Nondiscrimination Act of 2008
29 C.F.R. Part 1635
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 - SECTION 504/ADA
PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

Code po3123

Status First Reading

Adopted May 1, 2012

3123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The Beard-of-School Frustees-Board prohibits discrimination against any employee or applicant based upon histhrerdisability. As such, the Board will
not engage in employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate against qualified
individuals with disabilities in regard to job application procedures, the hiring, advancement or discharge of employees, employee compensation, job
training, or other terms, conditions and privileges of employment. The Board further will not limit, segregate or classify applicants or employees in
any way that adversely affects their opportunities or status because of disability. Additionally, the Board will not participate in any contractual or
other relationships that have the effect of subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the
basis of disability.

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the School Corporation's Compliance Officer(s)_(see
below) will be published on the Corporation's website, posted throughout the Corporation, and included in the Corporation's recruitment statements
or general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

Corporation community means students, Corporation employees (i.e.,_ administrators, and professional and support staff), and Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers,_participants on opposing_athletic
teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Major Life Activities

Maijor life activities are functions such as caring_for one's self, performing_manual tasks, walking, seeing, hearing,_eating, sleeping, standing,_lifting,

Major life activities also include the operation of a major bodily function, including; but not limited to; functions of the immune system, special sense
organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine, hemic,
lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily function includes the operation of an individual organ within a
body system.
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The determination of whether an impairment substantially limits a major life activity must be made without regard to the ameliorative effects of
mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices (defined as devices that magnify, enhance, or
otherwise augment a visual image, but not including ordinary eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aid(s)
and cochlear implant(s) or other implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology,
reasonable accommodations or "auxiliary aids or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral
therapy, or physical therapy.

Qualified Individual with a Disability

A qualified persen-individual with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position steh-the individual holds or desires and;—with-er-witheutreasenable-accemmedation; can perform the
essential functions of the job in question, with or without reasonable accommodation.

Reasonable Accommodation
The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a disability, unless

the accommodation would impose an undue hardship on the operation of the Eerperatien’s-Board's program and/or activities. A reasonable
accommodation is not required for an individual who is merely regarded as having a disability.

Facilities

No qualified person with a disability will hre 3 a 3 H v be denied the
benefits of, Be-excluded from participation in, or otherwise be subjected to discrimination under any program or activity to which Section 504/ADA
applies_because the Corporation's facilities are inaccessible to or unusable by persons with disabilities.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For those existing facilities
constructed prior to June 3, 1977, the Corporation is committed to operating its programs and activities so that they are readily accessible to persons
with disabilities.

Compliance Officer(s),
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nondiscrimination@shcsc.k12.in.us
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The names, _titles,_and contact information of these individuals will be published annually on the Corporation's website and:

A. (x ) in the staff handbooks.

access. The COs also shall verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended),_Title VI and
Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended),_and the Age Discrimination in Employment Act of
1975 is provided to staff members and the general public. (_) Any sections of the Corporation's collectively-bargained, negotiated agreements
dealing_with hiring,_promotion, and tenure need to contain a statement of nondiscrimination similar to that in the Board's statement above. In
addition,_any_gender-specific terms should be eliminated from such contracts. [END OF OPTION] A copy of each of the Acts and regulations on
which this notice is based will be made available upon request from the CO.

The Board will provide for the prompt and equitable resolution of complaints alleging_violations of Section 504/ADA. See below.

Investigation and Complaint Procedures (See Form 3123 F2)

complaint through the procedures described below. The formal complaint procedures involve an investigation of the individual’s claims of
discrimination/retaliation and a process for rendering_a decision regarding_whether the charges are substantiated.

Due to the sensitivity surrounding_complaints of unlawful discrimination or retaliation,_timelines are flexible for initiating the complaint process;

retaliation with the United States Department of Education Office for Civil Rights ("OCR"),_the Indiana Civil Rights Commission ("ICRC") or the Equal
Employment Opportunity Commission ("EEOC").

Informal Complaint Procedure

possible. The informal complaint procedure is provided as a less formal option for an employee who alleges unlawful discrimination or retaliation.
This informal procedure is not required as a precursor to the filing_of a formal complaint. The informal process is available only when the Complainant
and the Respondent mutually agree to participate in it.

The Complainant may proceed immediately to the formal complaint process, and individuals who participate in the informal procedure may request
that the informal process be terminated at any_time to move to the formal complaint process.

All complaints involving_a Corporation employee or any other adult member of the Corporation community and a student will be formally
investigated.

that the allegedly discriminatory/retaliatory conduct is inappropriate and must stop. The Complainant should address the alleged misconduct as soon
after it occurs as possible. The COs are available to support and counsel the Complainant when taking_this initial step or to intervene on behalf of the

conduct may file an informal or a formal complaint.
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In addition, with regard to certain types of unlawful discrimination (e.g., sex discrimination), the CO may advise against the use of the informal
complaint process.

A Complainant who alleges unlawful discrimination/retaliation may make an informal complaint,_either orally or in writing: 1) to a building
administrator; 2) directly to one of the COs; and/or 3)_to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the COs, who either will facilitate an informal resolution as described below or appoint another
individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide the Complainant with a range of options aimed at bringing_about a prompt
resolution of the Complainant's concerns. Depending_upon the nature of the complaint and the wishes of the Complainant,_informal resolution may
involve but is not limited to one or more of the following:

A. Advising_the Complainant about how to communicate concerns to the Respondent.

B. bistributinq a copy of Policy 3123 - Section 504/ADA Prohibition Against Disability Discrimination in Employment to the individuals in the
school building_or office where the Respondent works/attends school.

C. If both parties agree, the CO may arrange and facilitate a meeting_or mediation between the Complainant and the Respondent to work out a
mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed to attempt to resolve all

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, one of the parties requested that the informal complaint process be terminated
to move to the formal complaint process, the Complainant elects to file a formal complaint from the outset, or the CO determines the allegations are

A Complainant may file a formal complaint,_either orally or in writing, with a principal,_the CO, the Superintendent, or other Corporation official.

Due to the sensitivity surrounding_complaints of unlawful discrimination and retaliation, timelines are flexible for initiating_the complaint process;.
however, individuals should make every effort to file a formal complaint within thirty (30)_calendar days after the conduct occurs. If a Complainant

employee must report such information to the CO within two (2)_business days.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the decision-making
process.

All formal complaints must include the following_information to the extent known: the identity of the Respondent; a detailed description of the facts
upon which the complaint is based (i.e., when, where, and what occurred);_a list of potential witnesses; and the resolution sought by the
Complainant.

If the Complainant is unwilling_or unable to provide a written statement including_the information set forth above, the CO shall ask for such details in

from further discrimination or retaliation, including,_but not limited to, a change of work assignment or schedule for the Complainant and/or the
Respondent. In making_such a determination, the CO should consult the Complainant to assess whether the individual agrees with the proposed

consultation with the Superintendent.

Within two (2)_business days of receiving_the formal complaint, the CO or designee will initiate a formal investigation to determine whether the
Complainant has been subjected to unlawful discrimination/retaliation.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The Respondent will be informed about the nature of
the allegations and provided with a copy_of any relevant policies and/or administrative guidelines,_including_Policy 3123 - Section 504/ADA

to the complaint within five (5)_business days.

Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the allegations of
discrimination/retaliation within fifteen (15) business days of receiving_the formal complaint.

The investigation will include:
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A. interview(s) with the Complainant;

B. interview(s) with the Respondent;,

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and,

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that summarizes the

discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
harassment/retaliation of the Complainant. The CO's recommendations must be based upon the totality of the circumstances. In determining_if
discrimination or retaliation occurred, a preponderance of evidence standard will be used.

[.x]_The CO may_consult with the Board’s legal counsel before finalizing_the report to the Superintendent.

Absent extenuating_circumstances, within five (5)_business days of receiving_the report of the CO or the designee, the Superintendent either must
issue a written decision regarding whether the charges have been substantiated or request further investigation. A copy of the Superintendent's final
written decision will be delivered to both the Complainant and the Respondent.

issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the Superintendent must
identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action

£ Slon_etthe Suner araL
toR}

[x_].A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written statement to

the FreasurerfEFS_(x ) _Board President Beard-Atterrey (x-)Director of Business Operations/Treasurer: .
In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20) business days

of this meeting. The decision of the Board will be final.3{3¢

END-OF-OPHONST

The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of whether the
Complainant pursues the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in
accordance with this policy or in such other manner as deemed appropriate by the Board or its designee.

The parties may be represented, at their own cost, at any of the above-described interviews/meetings.

the filing_of a complaint with the OCR, EEOC or ICRC, the filing_of charges with local law enforcement, or the filing_of a civil action in court. Use of
this internal complaint process is not a prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

possible,_consistent with the Corporation’s legal obligations to investigate, take appropriate action, and conform with any discovery or disclosure
obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,

or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including_but not limited to counseling
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Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful discrimination by taking appropriate action reasonably calculated to stop and
prevent further misconduct.

employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of any
relevant collective bargaining_agreement or student code of conduct.

When imposing_discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including_the age and maturity
level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether the

Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its effect.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the
person opposed any act or practice made unlawful by any Federal or State civil rights law, made a report/formal complaint, testified, assisted or

enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint,_or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices.

and shall provide training_for Corporation students and staff where appropriate. All training_and information provided regarding_the Board's policy.
and discrimination in general will be age and content appropriate.

Retention of Investigatory Records and Materials

The CO is responsible for overseeing_retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting
investigations under this policy shall retain all documents,_electronically stored information ("ESI"),_and electronic media (as defined in Policy 8315)
created and/or received as part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;.

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;

C. any documentation that memorializes the actions taken by Corporation personnel or individuals contracted or appointed by the Board to fulfill
its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;

D. written witness statements;

E. narratives, notes from, and audio, video, or digital recordings of witness interviews/statements;

F. e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

G. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or
tablet, etc.), but not including_transitory notes whose content is otherwise memorialized in other documents;,

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary sanctions issued to
students or employees for violations of this policy;

I. dated written determinations/reports (including_summaries of relevant exculpatory and inculpatory evidence)_and other documentation that
memorializes oral notifications to the parties concerning_the outcome of the investigation, including any consequences imposed as a result of
a violation of this policy;.
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J. documentation of any supportive measures offered and/or provided to the Complainant and the Respondent, including_no contact orders

issued to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its recurrence, eliminate
any hostile environment, and remedy its discriminatory effects;

L. copies of the Board policy and procedures/guidelines used by the Corporation to conduct the investigation, and any documents used by the
Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of

this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal (e.g., FERPA, ADA) and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in accordance
with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3)_years and longer if required by the Corporation’s records
retention schedule.

© Neola20+1 2021

Legal 29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1630
34 C.F.R. Part 104
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 1 - November 2020 - STAFF EVALUATION
Code p03220

Status First Reading

Adopted June 7, 1993

Last Revised February 2, 2016

3220 - STAFF EVALUATION

The School Board shall adopt a plan for annual performance evaluations of each certificated employee, as defined in I.C. 20-28-11.5- 0.5, employed
by the School Corporation. This includes each certificated employee as defined in I.C. 20-29-2-4 and, in each school year-begirnirgafterIune36;
2844, each teacher as defined in I.C. 20-18-2-22. This plan may be amended as needed, subject to any required discussion with the teachers or the
teachers’ representative if there is one.

The plan approved by the Board shall include the following components:

A. performance evaluations for all certificated employees, as defined in I.C. 20-28-11.5-0.5, conducted at least annually;

B. objective measures of student achievement and growth to significantly inform the evaluation. The objective measures must include:

1. student assessment results from statewide assessments for certificated employees whose responsibilities include instruction in
subjects measured in statewide assessments_only when such results would improve the particular certificated employee's performance
rating;

2. methods for assessing student growth for certificated employees who do not teach in areas measured by statewide assessments; and

3. student assessment results from locally developed assessments and other test measures for certificated employees whose
responsibilities may or may not include instruction in subjects and areas measured by statewide assessments;

C. rigorous measures of effectiveness, including observations and other performance indicators;

D. an annual designation of each certificated employee, as defined in I.C. 20- 28-11.5-0.5, in one (1) of the following rating categories:

1. highly effective
2. effective
3. improvement necessary

4. ineffective

E. an explanation of the evaluator’s recommendations for improvement, and the time in which improvement is expected;

F. a provision that a teacher who negatively affects student achievement and growth cannot receive a rating of highly effective or effective;

by the Superintendent or equivalent authority for the Corporation with the principals in the Corporation;

i SerferrRa e Sy e Beelresrbegiatagaee re—36,26+5-provide for a pre-evaluation planning session conducted

H. discussion of the evaluation between the evaluated employee and the evaluator.

In developing a performance evaluation model, the Corporation may consider the following:
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A. test scores of students (both formative and summative)_fNeterStudentassessmentresuttsfromstatewide assessmentsforcertificated

B. classroom presentation observations;,

C. observation of student-teacher interactions;

D. knowledge of subject matter;,

E. dedication and effectiveness of the teacher through time and effort on task;,

F. contributions of teachers through group teacher interactivity in fulfilling the school improvement plan;,
G. cooperation of the teacher with supervisors and peers;,

H. extracurricular contributions of the teacher;,

I. outside performance evaluations;,

J. compliance with Corporation rules and procedures; and/or

K. other items considered important by the Corporation in developing each student to the student’s maximum intellectual potential and
performance.

The Corporation’s annual performance evaluation plan shall be in writing and shall be explained to the Board in a public meeting before the
evaluations are conducted. Prior to the plan being explained to the Board, the Superintendent shall discuss the plan with the teachers or the
teachers’ representative, if there is one. This discussion is not subject to the Open Door Law. The plan is not subject to bargaining; however,
discussion of the plan shall be held.

The Principal of each school in the Corporation shall report in the aggregate the results of staff performance evaluations for the school for the
previous year to the Superintendent and the Board at a public Board meeting held before August 15 of each year on the schedule determined by the
Board. Before presentation to the Board, the Superintendent shall discuss the report of completed evaluations with the teachers or the teachers’
representative, if there is one. This discussion is not subject to the Open Door Law. The report of completed evaluations is not subject to bargaining;
however, discussion of the report shall be held.

The Corporation annually shall provide the Indiana Department of Education with the disaggregated results of staff performance evaluations for all
schools in the Corporation before November 15 of each year.

© Neola-2615 2020

Legal 1.C. 20-18-2-22
I.C. 20-28-11.5-0.5
I.C. 20-28-11.5-4
I.C. 20-28-11.5-9
I.C. 20-29-2-4
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Book Policy Manual
Section Policies for the Board
Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 - ANTI-HARASSMENT
Code po3362
Status First Reading
Adopted June 7, 1993
Last Revised December 4, 2018

3362 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Beard-ef-SeheelFrustees-School Board to maintain an education and work environment that is free from all forms of unlawful
harassment including sexual harassment This commitment applles to aII School Corporatlon operations, proqrams and act|V|t|es —eeetrmag—m—the

admlnlstrators teachers staff, and aII other school personnel share responS|b|I|ty for av0|d|ng, dlscouragmg, and reportlng any form of unIawfuI
harassment o v y

. This policy applies to unlawful
conduct occurring on school property, or at another Iocatlon if such conduct—a#eets—the—eerperaﬂeﬁ—eﬂwreﬂmeﬁt occurs during an activity sponsored
by the Board.

The Board will vigorously enforce its prohibition against ertewfu-discriminatory harassment {see-definition-abeve)—which-is-based on race, color,
national origin, sex (including trarsgenderstatus;-sexual orientation and#er gender identity), retigier—disability, mititary-statas;—age,_religion,
ancestry, or genetic information (collectively, "Protected Classes")_that are elasses-protected by Federal angferState-civil rights laws (hereinafter
referred to as—“Preteeted-Classes” "unlawful harassment"), and encourages those W|th|n the Sehee%—Corporatlon communlty as weII as thrrd—aaFt—res
Third Part|es who feel aggneved to seek assistance to rectify such problems o

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged unlawful harassment
(see definition above) occurring in the Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation
grounds or outside the Corporation’s employment opportunities, programs and activities, affecting the Corporation environment that the employee
observes or which is reported to the employee.

aregrams—and—aetmﬂes—a#eetmg—the—eeﬁaeraﬂeﬁ—em#reﬁment—and in those cases where unIawfuI harassment is substantlated the—Beard—er—take

immediate steps to end the harassment, prevent its reedrreree—reoccurrence, and remedy its effects.
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Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging_in any of the following_prohibited acts:

A. Retaliating_against a person who has made a report or filed a complaint alleging_unlawful harassment or who has participated as a witness in
a harassment investigation.

B. Filing_a malicious or knowingly false report or complaint of unlawful harassment.

C. Disregarding,_failing_to investigate adequately, or delaying_investigation of allegations of unlawful harassment, when responsibility for
reporting_and/or investigating_unlawful harassment charges comprises part of one's supervisory duties.

Notice

posted throughout the Corporation and published in any Corporation statement regarding_the availability of employment,_staff handbooks, and
general information publications of the Corporation as required by Federal and State law and this policy.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

formal complaint or is pursuing_an informal resolution to the alleged harassment.

Respondent is the individual who is alleged to have engaged in unlawful harassment, regardless of whether the Complainant files a formal
complaint or is seeking_an informal resolution to the alleged harassment.

agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers, participants on opposing_athletic
teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)_that the Corporation

office is open for normal operating_hours, Monday — Friday, excluding_State-recognized holidays).
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Sexual Harassment

Purstantte-For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, ard—Title-b<efthe Education-Amendmentsof
1972-"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment;—erstatusina—<€tass;
. i iy
B. Submission or rejection of such conduct by an individual is used as the basis for employment eredueatienat-decisions affecting such
individual.

C. Such conduct has the purpose or effect of interfering with the |nd|V|duaI S work eFed-HeaHeﬁal—performance— or of creatmg an |nt|m|dat|ng,
hostile, or offensive working;—anrefertearairg-environment;
educational-program-oractivity.

Sexual harassment may involve the behavior of a person of eiker-any gender against a person of the same or eppesie-another gender.

Sexual Harassment covered by Policy/AG 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e., sexual harassment
prohibited by Title IX, is not included in this policy. Allegations of such conduct shall be addressed solely by Policy 2266/AG 2266 - Nondiscrimination
on the Basis of Sex in Education Programs or Activities.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include; but are not limited to:

A. uaweleerme-Unwelcome sexual propositions, invitations, solicitations, and flirtations;
B. sexual-vieteneeinekuding-Unwanted physical and/or sexual-assattt_contact;

C. threats-Threats or insinuations that a person's employment, wages, acaderic-gragepromotion, elassreer-werk-erassignments,academic
status;,participation-inathleties-erextra—eurricular pregrams-erevents;-or other conditions of employment eredueatier-may be adversely

affected by not submitting to sexual advances;

D. unweleerme-Unwelcome verbal expressions, efa-sexuatrature-including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes; (x_) unwelcome
suggestive or insulting sounds or whistles; (x )_obscene telephone calls;

E. sexually-Sexually suggestive objects, pictures, graffiti, videos, posterswideetapes, audio recordings or literature, placed in the work ef
edueatienal-environment, whieh-that reasonably may embarrass or offend individuals;

F. eaweleeme-Unwelcome and inappropriate touching, patting, or pinching; (x )_obscene gestures;

G. Asking_or telling about sexual fantasies, sexual preferences, or sexual activities;

H. Speculation about a person's sexual activities or sexual history or remarks about one's own sexual activities or sexual history;.

I. Giving_unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;.

J. Leering_or staring_at someone in a sexual way, such as staring_at a person's breasts, buttocks, or groin;

K. &A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another;

L. ##+In the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate employee with
whom the superlor is sexually |nvo|ved and where such favorltlsm adversely affects other employees or otherW|se creates a hostlle work

M. werbat-Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve conduct of a
sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be sufficiently severe,
pervasive, and persistent saeh-that it adversely affects, limits, or denies an individual's employment or edueation-er-creates a hostile or abusive
employment eredueationat-environment.
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or color and when the
conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile, or
offensive working_;—arefor learning environment; or ef-interfering with one's ability to participate in or benefit from a class or an educational program
or activity. Such harassment may iretade-butisrethHmited-te-occur where conduct js directed at the characteristics of a person's race or color, such
as racial slurs, nicknames implying stereotypes, epithets, and/or negative references retativete-regarding_racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion or creed and
when the conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile,
or offensive working aréfor learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may reladebutisnettmited-te-occur where conduct js directed at the characteristics of a person's religious
tradition, clothing, or surnames, and/or iavetring-involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's national
origin or ancestry and when the conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating

an intimidating, hostile, or offensive working afgtor learning environment; or efinterfering with one's ability to participate in or benefit from a class
or an educational program or activity. Such harassment may ietade-butisrethmitedte-occur where conduct is directed at the characteristics of a
person's national origin_or ancestry, such as negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's disability and when the
conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile, or
offensive working argfor learning environment; or ef-interfering with one's ability to participate in or benefit from a class or an educational program
or activity. Such harassment may-iretadebutisRetHmitedte-occur when conduct js directed at the characteristics of a person's disabling-cendition;
disability, such as negative comments about speech patterns, movement, physical impairments or defects/appearances, or the like. Such
harassment aise-further may inetadebutisnetHmitedte-occur where conduct js directed at or pertatring-pertains to a person's genetic information.

Corporation Compliance Officers

The following_individuals serve as the Corporation's Compliance Officers (also known as "Anti-Harassment Compliance Officer(s)")_(hereinafter
referred to as the "COs").

Director of Business Operations or Building Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812)_738-2168;

nondiscrimination@shcsc.k12.in.us or antiharassment@shcsc.k12.in.us. HNermeandfe

~
T
H

The names, _titles, and contact information of these individuals will be published annually on the Corporation's website and:
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A. (X ) in the student or parent and staff handbooks.

B. Ynthe-Corporation's-Annual-Repertto-the-publie{-
C. -y encachthdividuat-sehool'swebstter
D. £5intheCorporation'scalendar

E. &

The COs are responsible for coordinating_the Corporation’s efforts to comply with applicable Federal and State laws and regulations, including_the
Corporation’s duty to address in a prompt and equitable manner any inquiries or complaints regarding_harassment on the basis of a protected class.

adopted internal complaint procedure (see below)_and will attempt to resolve such complaints. The Board will provide for the prompt and equitable
resolution of complaints alleging_harassment based on a protected class.

Reports and Complaints of-Harassing-Cenduct Unlawful Harassment and Retaliation

encouraged to promptly report incidents of &Mav#&l—harassment based on a protected class {see-definitionin-firstparagraph)-to an admlnlstrator

superV|sor or other Corporatlon off|C|aI so that the Board may address the conduct before it becomes severe, pervasive, or per5|stent —AdH

5 Any teache _administrator, supervisor, or other

Corporat|0n—+eve+ employee or off|C|aI who receives such a complalnt shaII f||e |t with the-eeﬁpeﬁatreﬁs-knﬂ—l-harassmeﬂbeemphaﬁee-eﬁﬁeeﬁat—msfher

teacher. When a teacher receives such a report, the teacher must file it with the CO as indicated above.]

Members of the Corporation community erthire-parties-and Third Parties who believe they have been subjected-te—urtawful-harassment{see
definttieninfirstparagraph)-unlawfully harassed by another member of the Corporation community or a thireparty-Third Party are entitled to utilize

the Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the eemptaining
md-rvrdtral—s—CompIamant s employment or part|C|pat|on in educat|ona| or extra-curricular programs —uMess—Hae—eeﬁrpbmﬁg—mdﬁﬁduaJ—makes—t-he

known and potential withesses are available.

The COs will be available during regular school/work hours to discuss concerns related to harassment on the basis of a protected class. The COs shall
accept reports of unlawful harassment directly from any member of the Corporation community or a Third Party and such reports that initially are
made to another Corporation employee. Upon receipt of a report of alleged harassment, the CO will contact the Complainant and begin either an
informal or formal complaint process (depending_on the Complainant's request and the nature of the alleged harassment) or designate a specific
individual to conduct such a process.

The CO will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint,_ the CO will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of the Corporation
community must report incidents of harassment based on a protected class that are reported to them to the CO within two (2)_business days of
learning_of the incident/conduct.

within two business (2)_days. Additionally, any Corporation employee who observes an act of unlawful harassment is expected to intervene to stop
the harassment unless circumstances make such an intervention dangerous,_in which case the staff member should immediatelv notify other

Complalnant if aqe eighteen (18) or older or the Complamant s parents/guardians if the Complalnant is under the age eighteen (18)_within two (2).
days to advise of the Board's intent to investigate the alleged harassment.

Investigation and Complaint Procedure (See Form 3362 F1)

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program or Activities, any.
employee or other member of the Corporation community or Third Party (e.g., visitor to the Corporation) who alleges to have been subjected to
unlawful harassment or retaliation may seek resolution of the complaint through the procedures described below. The formal complaint procedures
involve an investigation of the individual's claims of harassment based on a protected class or retaliation and a process for rendering_a decision
regarding whether the charges are substantiated.

Due to the sensitivity surrounding_complaints of unlawful harassment or retaliation,_timelines are flexible for initiating the complaint process;
however, individuals are encouraged to file a complaint within thirty (30)_calendar days after the conduct occurs while the facts are known and
potential witnesses are available.
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the—ﬁaets—aFe—kﬁveraﬂd—peteﬁHaJ—mtﬁesses—aFe—avaﬂabJe—Once the formal complamt process is begun the |nvest|gat|on will be completed ina
timely manner (ordinarily; within £)-fifteen (15) £3———F——FEND-OF-OPTIONS]-business days of the complaint being received).

The infermatarefermat-procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful
harassment or retaliation with the United States Department of Education, Offlce for Civil nghts ("OCR"), the Indlana Civil nghts Commission

("ICRC") or the Equal Employment Opportunity Commission ("EEOC'"); v
havmg—]uﬁsd-reﬁen The Chlcaqo Office of the OCR can be reached at John C. Kluczynskl Federal Bundlnq 230 S. Dearborn Street, 37th Floor,

http.//www.ed.qov/ocr.
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Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior angfertntawfut-harassment{see-definitionin-firstparagraph),andte

vestigate-promptly and facilitate resolution through af-informal means, if possible. The informal complaint procedure is provided as a less formal
option for afR-a Corporation employee other member of the Corporatlon communltv or Third Party who alleges unIanuI harassment or retallatlon

deﬂm&en—m—ﬁrst—paﬁagra-ph)—epretmd—agarﬂst—The Complalnant may proceed |mmed|ate|y to the formal complalnt process, and |nd|V|dua|s who

seek resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal complaint

proeedure_process.

Hewever—at-All complaints efurtawful-harassment{seedefiritioninfirstparagraph)-involving a Corporation employee, any other adult member of
the Corporation community, or a thireparty-against-Third Party and a student will be formally investigated.—Simiarly—any-alegationsefsexuat
wieleree-wil-beformallyinvestigated-

As an initial course of action, if aa-ireividtat-a Complainant feels v y
able-comfortable and feets-safe in d0|ng so, the |nd|V|dua| should tell or otherW|se |nf0rm the h-afasseFRespondent that the alleged harassmg_conduct
is unwelcome and must stop. v — The eomplaining
tgivguat-Complainant should address the aIIegedIy harassmg conduct as soon after it occurs as p055|ble The Gem-pl-ranee—@f—ﬁeerés—)—rs%are—COs are
available to support and counsel individuals when taking this initial step or to intervene on behalf of the fnd-md-ua-I-CompIalnant if requested to do so.
An-rghvdaat-A Complainant who is uncomfortable or unwilling to
approach the Respondent directly about the aIquedIv |nappropr|ate conduct may ﬂle an informal or a formal complalnt —}n—addﬁten—mt-h—regard—te

complaint process.

Ar-Rgivigaat-A Complainant who fev v rtenta—f alleges harassment based on a
protected class or retaliation may make an |nforma| complamt elther orally or in writing: 1) to a teacher—etherempleyee—orbuilding administrator;
2) directly to one of the-Cempliaree-Officers_COs; andfor 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the Eemphance-Sfficers-COs, who wit-either will facilitate an informal resolution as described
below-ea-histrerewn, or appoint another individual to facilitate an informal resolution.

the Complalnant with a range of optlons ée&cgﬁed—te—bﬁng
almed at brlnglng about a resolutlon of t-herFthe Complalnant s concerns. Depending upon the nature of the complaint and the wishes of the

individuat-claiming-urtawfal-harassment-Complainant,_informal resolution may involve; but is not Be-limited to; one or more of the following:

A. Advising the irdivigaat-Complainant about how to communicate the unwelcome nature of the behavior to the alleged-karasser Respondent.

B. Distributing a copy of the-anti-harassment-peliey-asareminderPolicy 3362 - Anti-Harassment to the individuals in the school building or
office where the individuat-whoese-behavierisbeing-guestioned-Respondent works or attends_school.

C. If both parties agree, the CemphianeeOfficers-CO may arrange and facilitate a meeting or mediation between the irdividuat-elaiming
harassment-Complainant and the irdividual-aceused-of-harassment-Respondent to work out a mutual resolution.—Sueh—a-eetingishot

While there are no set time limits within which an informal complaint must be resolved, efre-efthe Comphance-Officers-CO or a-designee wil-exereise
hisArerauthority-is directed to attempt to resolve all |nforma| complalnts within (—)—flfteen (15) (—)—(:)—[—EN-D—GF—GFFIGNS—]—busmess days

of rece|vmg the mformal complamt

If the Complainant is dissatisfied with the results of the informal complaint process, the Complainant may_proceed to file a formal complaint. And, as
stated above, elther party mav request that the |nforma| process be terminated at any time to move to the formal complalnt process.

Formal Complaint Procedure
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If a complaint is not resolved through the informal complaint process, #one of the parties has requested that the informal complaint process be
terminated to move to the formal complaint process, erif-the irdividaat-Complainant elects to file a formal complaint #ritiaHy—from the outset, or the
CO determines the allegations are not appropriate for resolution through the informal process, _the formal complaint process as-deseribed-betow-shall
be implemented.

A Complainant may file a formal complalnt elther oraIIy or in writing,_with a Principal, the CO, the Superlntendent or other Corporatlon official.

Due to the sensitivitv surrounding_complaints of unlawful harassment and retaliation timelines are flexible for initiating_the comDIaint process;.

harassment or retaliation, that employee must report such mformatlon to the CO within two (2)_business days.

Throughout the course of the process, as-deseribed-herein—the-Complianee-Officer-the CO should keep the parties reasonably informed of the status
of the investigation and the decision-making process.

All formal complaints e#uﬁbwfﬂ—harassﬁen%ése&deﬂﬁﬁn&n—m—ﬁr&&paﬁgﬁﬁh}—%ret&aﬂeﬁmust mcIude the foIIowmg |nformat|on to the extent-tis
avatable_known: the identity of the-individuat-believed-to-have-engagedin—orbeeng ter_Respondent;
a detailed description of the facts upon which the complalnt is based_(i.e., when where, and what occurred) a list of potential witnesses; and the
resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the EemphaneceSfficer-CO shall
ask for such details in an oral interview. Thereafter, the Eemptiance-Officer—CO will prepare a written summary of the oral interview and the
Complainant will be asked to verify the accuracy of the reported eemptairt-charge by signing the document.

Upon receiving a formal complaint, the Eemphance-OfficerCO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation; including, but not limited to; a change of work assignment or schedule for the Complainant
and/or the-alteged-harasser Respondent. In making such a determination, the Eempliaree-OSfficer-CO should consult the Complainant to assess
hisfheeagfeemeﬁt—te—any—whether the individual aqrees with the Droposed achon—deemed—a-p*preprrate If the Complainant is unwilling to consent afy
to the proposed change, v-the CO still may_take whatever actions
sthe-deems-are deemed approprlate in consultatlon W|th the Superlntendent-aﬁdfeﬁBeard—A-t-terney

Within £3-two (2) )———F——FENB-OFOPTION]-business days of receiving the complaint, the Eermphance-Sfficer~CO or a-designee will initiate
a formal investigation to determine whether the Complainant has been subjected to effersive-€enduettunlawful harassment# or retaliation._(_) The

Principal will not conduct an investigation unless directed to do so by the CO.

Fetdﬁeﬁ—emdﬂekhefemaf&ﬁﬁ#ermﬁeﬁ&#ﬁ—RespﬁtdeﬁtLSmultaneouslv, the CO will |nform the Respondent that a formal complalnt has been

received. The Respondent will be informed about the nature of the allegations and provided with a copy of the-Beard'santi-harassment-potiey-shalt
be-provided-to-theRespendent—any relevant policies and/or administrative guidelines, including_Policy 3362 - Anti-Harassment. The Respondent
must-also must be informed of the opportunity to submit a written response to the formal complaint within £)-five (5) 63— —fEND-OF
OPFEONT-business days.

Although certain cases may require additional time, ere-efthe Cempliaree Officers-CO or a-designee will attempt to complete an investigation into
the allegations of harassment_based on a protected class or retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview{s)-interviews with the Complainant;
B. interview{s)-interviews with the Respondent;
C. interviews with any other witnesses who #ay-reasonably may be expected to have any information relevant to the allegations; and

D. consideration of any documentation or other information; presented by the Complainant, Respondent, or any other witRresses-witness that is
reasonably believed to be relevant to the allegations.
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At the conclusion of the investigation, the Eemphance-Sfficer-CO or the-designee shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
harassment as provided in Board policy and State and Federal law as to whether the Eemplainant-has-beensubjected-te-Respondent engaged in
unlawful harassment {see-definitiontn-firstparagraph)-of or retaliation_toward the Complainant. The Eemptiaree-Officers-CO's recommendations
must be based upon the totality of the circumstances, including the ages and maturity levels of those involved. In determining if giseririnatery
unlawful harassment or retaliation occurred, a preponderance of evidence standard will be used-fi-e—itis-meretikely-than-netthatuntawfat
diserimination—retatiationoceurred).

[x 1 The Cemphanece-Officer~CO may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer-erthe-/designee, the
Superintendent must either issue a decision regarding whether the complaint of harassment has been substantiated or request further investigation.
A copy of the Superintendent's decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such
additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the Superintendent must

issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant the Superintendent must identify

E1F P — el
tert

[.X]_A Complainant or respendent-Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written
reqguest-Statement to the Board ef-SeheetFrustees-within five (5) business days of hisfher-the party's receipt of the Superintendent’s firat-decision.
The written statement of appeal must be submitted to the FreasturerfeFS-(x_)_Board President Beara-Atteraey_(x ) Director of Business
Operations/Treasurer: HF

Fhe-In an attempt to resolve the complalnt the Board shaII meet with the concerned partles and their representatlves W|th|n twenty (20) business
days of the receipt of a-w v
e*h+brts—te—the—Bea1=d—rn—suppeFt—ef—t-heﬂ=pesrﬁen—such an appeal A copy of the Board s dlsposmon of the appeal shaII be sent to each concerned

party within ten (10) business days of this meeting. The decision of the Board will be final.

FEND-OF-OPTIONS]

The Board reserves the right to mvestigate and resolve a complaint or report of unlawful harassmentf or retaliation regardless of whether the

y v toer-Complainant pursues the complaint. The Board
also reserves the right to have the formal complalnt investigation conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Cemplainantand-theRespendent-parties may be represented, at hisfhertheir own cost, at any of the above-described-rreetingsthrearings

interviews/meetings.

The right of a person to a prompt and eqwtable resolution of the complaint shall not be |mpa|red by the person 's purswt of other remedies such as
the filing of a complaint with the Sff t y t OCR,_the ICRC
or the EEQOC,_the filing of charges with Iocal Iaw enforcement or the flllng of a eeﬁeuFFe&t—eanai—eempiarﬁt—cwll action in court. Use of the
eempia-rﬁt—pfeeed-ufes—this |nterna| complaint pr

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privaey-of the Complainant, the Resperdentfs){thatistheindividual{s)against
whem-the-cemplairtisfiled)—Respondent,_and the witnesses te—the-extent-as much as possible, consistent with the Corporation's legal obligations to
investigate, te-take appropriate action, and to comply with any discovery or disclosure obligations.

All records generated under the terms of this policy and related administrative guidelines shall be maintained as confidential to the extent permitted

by law. Conﬂdentlallty, however cannot be guaranteed Addltlonallv, the Respondent must be prowded the Complalnant s identity.

During the course of a formal investigation, the Eempliarce-OfficererhistherCO or designee will instruct all members of the Corporation community
and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is interviewed as part of a harassment
investigation is expected not to disclose any information that sAretearns-is learned or thatsthe-previges-provided during the course of the
investigation.

Remedial Action;-Sanetiens and Monitoring
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If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including_but not limited to counseling

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful harassment/-{see-defiritieninfirstparagraph)-orretaliation by taking appropriate

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and &he-any terms of
the relevant collective bargaining-agreementfs)y—any_agreement or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including the ages-age and
maturity tevets-level of these-any student involved. In those cases where unlawful harassment is not substantiated, the Board may consider whether
the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of tke-any_relevant collective
bargaining-agreement{s)—anry_agreement or student code of conduct.

AH-Where the Board becomes aware that a prior disciplinary_action has been taken against the Respondent, all subsequent sanctions imposed by the
Board and/or Superintendent shall be reasonably calculated to end such conduct, prevents its recurrence, and remedy its effects.—Priersanctionrs

Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce, or interfere with any individual because the
person opposed any act or practice made unlawful by any Federal or State civil rights law, made a report, formal complaint,_testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing_under those laws or this policy, or exercised, enjoyed,
aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint,_or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent shall provide appropriate information to all members of the Corporation community related to the

regarding the Board's policy and harassment in general will be age and content appropriate.

Retention of Public Recerds;StudentRecerds;,—and-Investigatory Records and Materials

The CO is responsible for overseeing_retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting
investigations under this policy shall retain all #rfermatien;-documents, electronically stored information ("ESI”), and electronic media (as defined in
Policy 8315) created/or and received as part of an investigation, iaetagirg-which may include but are not limited to:-eemplaints,responses,—withess

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation’s response to the alleged violation of this policy;,
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D.

F.

written witness statements;

e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

. dated written determinations/reports (including_summaries of relevant exculpatory and inculpatory evidence) and other documentation that

memorializes oral notifications to the parties concerning_the outcome of the investigation, including_any consequences imposed as a result of
a violation of this policy;.

. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent, including_no contact orders issued

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;.

any hostile environment,_and remedy its discriminatory effects;

. copies of the Board policy and procedures/guidelines used by the Corporation to conduct the investigation and any documents used by the

Corporation at the time of the alleged violation to communicate the Board’s expectations to students and staff with respect to the subject of

this policy (e.g., Student Code of Conduct and/or Employee Handbooks);.

. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;,

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under

Federal (e.g., FERPA, ADA) and/or State (e.q., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The irfermatien;-documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 1112



7/30/2021 BoardDocs® PL

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 U.S.C. 1983

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635

National School Boards Association Inquiry and Analysis - May 2008

© Neola2618 2021

Legal 29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended
42 U.S.C. 1983
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635

National School Boards Association Inquiry and Analysis - May 2008
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 2 - May 2021 - EMPLOYMENT OF SUPPORT STAFF
Code po4120

Status First Reading

Adopted June 7, 1993

Last Revised September 5, 2017

4120 - EMPLOYMENT OF SUPPORT STAFF

The School Board recognizes that it is vital to the successful operation of the School Corporation that positions created by the Board be filled with
qualified and competent staff.

The Board shall approve the employment and establish the term of employment for each support staff member employed by this Corporation.

All support staff employees not covered by the terms of a negotiated agreement are "at-will" employees. Their employment can be terminated with
or without cause at any time. No other representative of the Corporation has the authority to enter into any agreement for employment for any
specified period of time with a support staff employee.

Individuals employed in the following categories shall be considered members of the support staff:

A. Clerical

B. Transportation
C. Food Service
D. Custodial

E. Maintenance

F. Instructional Assistants
G. Health Care

[x 1 All applications for employment shall be referred to the Office of the Superintendent.
Anti-Nepotism

"Relatives" include: children, stepchildren, siblings, half-siblings, step-siblings, spouse, domestic partner, parents, stepparents, in-laws, or bona fide
dependents/living_in the same residence of a staff member.

[NOTE: Choose Option A or Option B below]
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ENOTELCH Option-C OptionD-betow]

[Option A]

[x_]_Relatives of staff members may be employed by the Corporation, provided the relative being employed is not placed in a position in which the
relative would be supervised by the staff member. h-retati i "

[x_]_If Corporation employees in a supervisor-subordinate relationship choose to date, engage in a romantic relationship, or have sexual relations,
the employees must notify the Corporation's administration and accept the Corporation's decision to transfer one or both of the employees so that

relationships with employees who report to them may be perceived as favoritism, misuse of authority, or potentially sexual harassment, and,

consequently, are unacceptable. fEND-OFCPTHONT

ENOTE-€ - - 1

[x_]_Corporation employees may date and develop friendships and relationships with other employees—both inside and outside of the workplace—as
long_as the relationships do not have a negative impact on their work or the work of others.

[_x]_Any relationship that interferes with the Corporation culture of teamwork, the harmonious work environment, or the productivity of employees,
will be subject to discipline,_up to and including_termination.

[_x]_Adverse workplace behavior - or behavior that affects the workplace that arises because of personal relationships - will not be tolerated.
Corporation employees who disregard this policy will be subject to discipline, up to and including_termination.

ENGTE- O - - .

[x 1 Any support staff member's intentional misstatement of fact material to his/her qualifications for employment or the determination of salary
shall be considered by this Board to constitute grounds for dismissal.

[x ] When appropriate, no candidate for employment as a support staff member shall receive recommendation for such employment without having
proffered visual evidence of his/her certification or pending application for certification.

The Superintendent shall prepare administrative guidelines for the recruitment and selection of all support staff.
VOLUNTEER FIREFIGHTERS

If a staff member is a volunteer firefighter and has notified the SeReet-Corporation in writing that s/he is a volunteer firefighter, the Seheet
Corporation may not discipline the staff member for:

A. being absent from duty by reason of responding to a fire or emergency call that was received prior to the time the staff member was to report
to duty;

B. leaving his/her duty station to respond to a fire or an emergency call if s/he has prior authorization from his/her supervisor to leave duty in
response to a call received after s/he has reported to work;

However, when an emergency call is received while the staff member is on duty, the staff member should notify the principal before leaving so
coverage for his/her class can be arranged.

C. an injury or being absent from work because of an injury that occurs while the staff member is engaged in emergency firefighting or other
emergency response, provided the staff member's absence from work due to each instance of emergency firefighting activity or other

emergency response does not exceed six (6) months from the date of injury.
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[x ] The Corporation (x ) may )-shat-FENB-OF-OPTEON] require that the staff member present a written statement from the officer in charge of
the volunteer fire department at the time of the absence indicating the staff member was engaged in an emergency call at the time of his/her
absence.

[x 1 The Corporation ( x) may )-shel-FEND-OF-OPTEONT require that the staff member who was injured while engaged in emergency firefighting
or other emergency response provide evidence from a physician or other medical authority showing treatment for the injury at the time of his/her
absence and a connection between the injury and the employee's emergency response activities. Any such evidence shall be retained in a separate
medical file created for the staff member and treated as a confidential medical record.

REQUIREMENTS FOR TITLE I PARAPROFESSIONALS

Newly hired paraprofessionals - All paraprofessionals hired for a Title I supported program must have a secondary school diploma or its recognized
equivalent and one of the following:

A. Completed two (2) years study at an institution of higher education; or
B. Obtained at least an associates degree; or

C. Met a rigorous standard of quality and demonstrate through formal State or local academic assessment:

1. knowledge of and the ability to assist in instructing, reading, writing, and mathematics; or

2. knowledge of and the ability to assist in instructing, reading readiness, writing readiness, and mathematics readiness, as appropriate.

Existing paraprofessionals - All current paraprofessionals working for a Title I supported program must:

A. have a secondary school diploma or its recognized equivalent;

B. not later than January 8, 2006, meet the requirements for newly hired paraprofessionals as described above.
Exceptions - These requirements do not apply to a paraprofessional:

A. who is proficient in English and a second language and serves as a translator primarily to enhance the participation of children in Title I
programs; or

B. whose duties consist solely of conducting parental involvement activities.
Paraprofessional duties — Paraprofessionals working for a Title I supported program may be assigned to:

A. provide one-on-one tutoring for eligible students during times when the teacher would not otherwise be instructing the student;

B. assist with classroom management, such as organizing instructional and other materials;

C. provide assistance in a computer laboratory;

D. provide support in a library or media center;

E. conduct parental involvement activities;

F. act as a translator;

G. provide instructional services to students, if working under the direct supervision of a teacher;

H. perform limited duties beyond classroom instruction or that do not benefit program participants, so long as those duties are also assigned to

non-Title I paraprofessionals. Title I paraprofessionals may not be assigned to more of these duties, proportional to their total work time, than
the amount assigned to similar non-Title I paraprofessionals in the same school.

I.C. 20-26-5-4
[
I.C. 35-44.1-1-4
I.C. 36-8-12-10.5

© Neola2014 2021
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Legal 1.C. 20-26-5-4

I.C. 35-44.1-1-4
I.C. 36-8-12-10.5
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xi’schoo\c' k
Book Policy Manual
Section Policies for the Board
Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 -

NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

Code po4122

Status First Reading
Adopted June 7, 1993

Last Revised December 4, 2018

4122 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the-Preteeted-Elassesef-race, color, national origin, sex (including trarsgendergender status,
sexual orientation and gender identity), disability, age, religion, military status, ancestry, ef-genetic information, which—are-classes-pretected-by
Federat-andferStatetaw-or any other legally Drotected cateqorv (coIIectlver, "Protected Classes") in its eeewang—rn—the—@eme%aﬁen—s—emp&y-meﬁt
eppeﬁum&es—programs and;‘ei= activities,-ef; y ter—greundsor-outsidethe-Corporation'semployment-oppor

Notice of the Board's policy on nondiscrimination and the identity of the School Corporation's Compliance Officer(s) (see below)_will be published on

the Corporation's website, posted throughout the Corporation, and included in the Corporation's recruitment statements or general information
publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

Corporation community means students, Corporation employees (i.e.,_ administrators, and professional and support staff), and Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers,_participants on opposing_athletic
teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

office is open for normal operating_hours, Mondav - Friday, excluding_State-recognized holidays).

Military status: refers to a person's status in the uniformed services, which includes the performance of duty on a voluntary or involuntary basis,_in
a uniformed service, including active dutv, active duty for traininq initial active duty for traininq, inactive dutv for traininq fuII time National Guard

from employment for the purpose of an examination to determine the fitness of the person to perform any duty listed above.

Corporation Compliance Officer(s)
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Director of Business Operations or Building_Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812) 738-2168;

nondiscrimination@shcsc.k12.in.us

HName-andferTitel

tAddresst

HelephoneNe—

HNameandferTite}

FelephoneNe-3

tEmaitagdresst

The COs are responsible for coordinating the Corporation’s efforts to comply with applicable Federal and State laws and regulations,_including_the
Corporation’s duty to address in a prompt and equitable manner any inquiries or complaints regarding_discrimination/retaliation or denial of equal
access. The COs also shall verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended),_Title VI and
Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended),_and the Age Discrimination in Employment Act of
1975 is provided to staff members and the general public. (_) Any sections of the Corporation's collectively-bargained, negotiated agreements
dealing_with hiring,_promotion, and tenure need to contain a statement of nondiscrimination similar to that in the Board's statement above. In
addition,_any_gender-specific terms should be eliminated from such contracts. [END OF OPTION]_A copy of each of the Acts and regulations on
which this notice is based will be made available upon request from the CO.

Reports and Complaints of Unlawful Discrimination and Retaliation

Emponees are eneeufaged—te—pfempt-l-y—reqmred to report mudents of unlawful dlscrlmlnatlon and/or retaI|at|on eeeuFFrﬁg—m—t-he—eeﬁpefat-reﬁ-s

v to an administrator, supervisor, or other Corporatlon level off|C|aI so
that the Board may address the conduct Any administrator, supervisor, or other Corporation-level official who receives such a eemptaint-report shall

file-provide it withto the CO a—comphanece-efficer{)-within two (2) business-days.- ) within————)busiressdays—TEND-OFOPTIONT

Discrimination against an individual based on their sex (including_gender status, sexual orientation, and gender identity)_is discrimination in violation
of Title VII. Specifically, discrimination on the basis of sex stereotyping/gender-nonconformity constitutes sex discrimination. This is true irrespective
of the cause of the person's gender non-conforming_behavior. Employment actions based upon an individual's sex could be suspect and potentially.
impermissible.

COs are required to investigate allegations of conduct involving_the discrimination or harassment of an employee or applicant based upon his/her
gender status, sexual orientation, and gender identity.

-A_ny_questions concerning_whether alleged conduct might violate this prohibition should be brought to the CO's attention promptly.
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the-eerpera-tren-eﬁ-vﬁen-mea-t—are entltled to ut|||ze the complalnt process set forth below. In|t|at|ng a complamt whether formaIIy or |nforma||y, rthe
Eeorperation—ond/ora-concurrenterminal-complatrt-will not adversely affect the eemplainringindividuats-Complainant's employment-statds-er
eppertunity. While there are no time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as soon
as possible after the conduct occurs while the facts are known and potential witnesses are available.

The eempliance-officer{s)-COs will be available during regular school/work hours to discuss concerns related to unlawful discrimination/retaliation.
Fhe-comphiance-efficer{s)-COs shall accept eemptairts-reports of unlawful discrimination/retaliation directly from any member of the Corporation
community or a wistterte-the-Corporation;—ana-Third Party receivecemplaints-and such reports that are-initially-fiteg-witha—sehool-buiding
admstra%er—s&peﬂﬁse%e%ethe&éerperaﬂeﬁ—tevel—eﬁeeﬂ are made to an admlnlstrator supervisor, or other Corporatlon IeveI official. Upon recelpt
of a ; .

report of aIqued dlscrlmlnatlon/retal|at|on the CO will contact the Complalnant and initiate either an mformal or formal complalnt process

(depending on the Complainant's request efthe-persen-—alteging-the-diserimination/retatiation—er-and the nature of the alleged
discrimination/retaliation); or designate a specific individual to conduct such a process.

The eemplianeeofficeCO will provide a copy of this policy to-ary-persenwhe-filesa—<cemplaint the Complainant and the Respondent. In the case of a
formal complaint, the eemphance-efficer~CO will prepare recommendations for the Superintendent or oversee the preparation of such
recommendations by a designee. All members of the Corporation community must report incidents of discrimination/retaliation that are reported to

them to the eemplianee-efficer{)-CO within two (2) business days )-withir————)-business-daysTENBD-OF-OPTEON]-of learning of the
incident/conduct.

Any Corporation employee who directly observes unlawful discrimination/retaliation is obligated, in accordance with this policy, to report such
observations to one of the eemphanee-efficers-COs within two (2) business days. Additionally, any Corporation employee who observes an act of
unlawful discrimination/retaliation is expected to intervene to stop the misconduct; unless circumstances make such an intervention dangerous, in
which case the staff-member-employee should notify immediately retify-other Corporation employees and/or local law enforcement officials, as
necessary, to stop the misconduct. Thereafter, the eemphance-efficerCO or designee must contact the empieyee-Complainant within two (2) business
days to advise wirArerthe Complainant of the €erperatier's-Board's intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedures_(See Form 4122 F2)

Any-Except for sex discrimination and/or Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities,_any_employee who believesthatstrehas-alleges to have been subjected to unlawful discrimination or retaliation may seek
resolution of kisfrerthe complaint through the procedures described below. The formal complaint procedures involve an investigation of the
|nd|V|duaI s cla|ms of d|scr|mlnat|on/retal|at|on and a process for rendering a decision regarding whether the charges are substantiated-atthetowest

Due to the sensitivity surrounding complaints of unlawful discrimination or retaliation, timelines are flexible for initiating the complaint process;
however, individuals shetta-make-every—effert-are encouraged to file a complaint within thirty (30) calendar days after the conduct occurs. Once the
formal complaint process is begun, the investigation will be completed in a timely manner (ordinarily; within fifteen (15) business days of the
complamt bemg recelved)

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful discrimination or

retaliation with the Unlted States Department of Education Office for Civil Rights ("OCR"), the Indiana Civil Rights Commission ("ICRC") or the Equal

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop gtiekhy-inappropriate behavior promptly and facilitate resolution through an informal means,
if p055|ble The informal complalnt procedure is prowded as a Iess formal optlon for an employee—eFuﬁsueeessﬁuJ—ap-pJﬁaﬂt—FeFempbymeﬁt—whe

envirenment who alleges unlawful discrimination or retaliation. This informal procedure is not required as a precursor to the filing of a formal

complaint-era-cencurrenteriminat-complaint._The informal process is available only when the Complainant and the Respondent mutually agree to
participate in it.

The Complainant may proceed immediately to the formal
complalnt process, and |nd|V|dua|s who see%erese{-u-tren—threugh-parthpate in the mformal procedure may request that the informal process be
terminated at any time to move to the formal complaint process.

All complaints involving a Corporation employee or any other adult member of the Corporation community agairst-and a student will be-fermaty
investigated_formally;—and-a-conecurrent-—eriminal-complaintshat-be-fited.
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a Complainant feels comfortable and safe doing so, the
+nd+wd-uaI—CompIa|nant should tell or otherwise |nform the perser-whe-enrgaged+-Respondent that the allegedly discriminatory/retaliatory conduct
thatitis inappropriate and must stop. The eemplairing-individual-Complainant should address the alleged misconduct as soon after it occurs as
possible. A/Fhe—<cemphance-efficeris-The COs are available to support and counsel #divdaats-the Complainant when taking this initial step or to
intervene on behalf of the individual if requested to do so. A ComDIalnant who is uncomfortable or unwilling_to approach the Respondent directly

In addition, with regard to certain types of unlawful discrimination_(e.g.,_sex discrimination), steh-assexduat-discrimination,—the-complioneceofficerthe

CO may advise against the use of the informal complaint process.

the—Ger-peratreﬁ-eﬁwreﬁmeﬁt—A Complalnant who aIIeges unlawful d|scr|m|nat|on(retaI|at|on may make an mformal complamt elther oraIIy orin

writing: 1) to a building administrator; 2) directly to-the—cemptiance-officer{s)_one of the COs; andtor 3) to the Superintendent or other Corporation-
level employee.

All informal complaints must be reported to the-cemptiance-officerfs)-one of the COs, who wil-either will facilitate an informal resolution as described
below or appoint another individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide e y v
agatastthe Complainant with a range of options aimed at bringing about a prompt resolutlon of the+|=the Complalnant s concerns. Depending upon

the nature of the complaint and the wishes of the individuat-claiminguntawful-diseriminationfretaliation,—Complainant,_informal resolution may

involve; but is not Be-limited to; one or more of the following:

A. Advising the ireivigaal-Complainant about how to communicate histher-concerns to the-persen-whe-allegedlyengaged-inthediseriminatery/
retatiatery-behavior Respondent.

bundmg or office where the mdmd-uai—whese—behaweHs—bemg—questceﬁed—Respondent works/attends school.

C. If both part|es agree the eem-pha-nee—ef—ﬁeeFCO may arrange and faC|I|tate a meeting or mediation between the irdividual-claiming
Complainant and the Respondent to work out a mutual

resolutlon.

While there are no set time limits within which an informal complaint must be resolved, the eempliance-offieer-CO or designee will-exereise-histher
attherity-is directed to attempt to resolve all informal complaints £3-within fifteen (15) business days of receiving the informal complaint.{)-withir
A R I ¢ L iR IRt

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, #one of the parties requested that the informal complaint process be
terminated to move to the formal complaint process, erif-the iadiviguat-Complainant elects to file a formal complaint-aitiaty_from the outset, his-or
the CO determines the allegations are not appropriate for resolution through the informal process, the formal complaint process shall be
implemented.

A Complainant may file a formal complaint, either orally or in writing, with a Principal,_the CO, the Superintendent, or other Corporation official.

Due to the sensitivity surrounding complaints of unlawful discrimination and retaliation, timelines are flexible for initiating the complaint process;
however, individuals should make every effort to file a formal complaint within thirty (30) calendar days after the conduct occurs._If a Complainant
informs a Principal,_the Superintendent, or other Corporation official,_either orally or in writing, about any complaint of discrimination/retaliation, that
employee must reDort such |nformat|on to the CO W|th|n two (2)_business davs

Throughout the course of the process, the eemptiareesefficerCO should keep the parties reasonably informed of the status of the investigation and
the decision-making process.
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All formal complamts must mcIude the foIIowmg |nformat|on to the extentitis—avaiable_known: the identity of the-indgividuat-beleved-to-have
y _Respondent; a detailed description of the facts upon which the complaint is
based_(i.e., when where,_and what occurred) a list of potentlal witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the eempharee-efficer-CO shall ask
for such details in an oral interview. Thereafter, the eemptianee-efficer~CO will prepare a written summary of the oral interview, and the Complainant
will be asked to verify the accuracy of the reported esemplaint-charge by signing the document.

Upon receiving a formal complaint, the eemphanree-effieer=CO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further discrimination or retaliation, including; but not limited to; a change of work assignment or schedule for the
Complainant and/or the-persen-whe-allegedly-engaged-in—themiscenduet Respondent. In making such a determination, the eemphanee-efficerCO
should consult the Complainant to assess histheragreementte-whether the individual agrees with the proposed action. If the Complainant is

unwilling to consent to the proposed change, the eemphance-efficer-CO may-still may take whatever aetiens—stre-deems-actions are deemed
appropriate in consultation with the Superintendent.

FF-Within two (2) business days of receiving the formal complaint, - Within———(—)-business-days-efreceivingthecomplaint-the compliance
effieer—CO or a-designee; will initiate a formal investigation to determine whether the Complainant has been subjected to unlawful
discrimination/retaliation.

Simultaneously, the eemphance-efficer—ora-designee~CO will inform the ineiv } eserimi i y
cenduct{thereinafterreferredte—asthe"Respondent®); that a formal complaint has been recelved The Respondent WI|| be mformed about the nature
of the allegations and prowded with a copy of any relevant poI|C|es and/or admlnlstratlve gwdelmes |nc|ud|ng Policy 4122 - Nondlscrlmlnatlon and

five (5) business days. -(—)—wrth-m—H—busmess—days—

Although certain cases may require additional time, the-eemphance-efficer CO; or a designee; will attempt to complete an investigation into the
allegations of discrimination/retaliation £3-within fifteen (15) business days of receiving the formal complaint.-)-within———)businessdaysef
receiving-theformal-complaint:

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;
C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the eempliaree-efficer~CO or the designee; shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the-Cemplairant-hasbeersubjectedtountawfut
diserimination/retatiation_ Respondent has engaged in unlawful harassment/retaliation of the Complainant. The CO's recommendations must be based
upon the totality of the circumstances. In determining if discrimination or retaliation occurred, a preponderance of evidence standard will be used

[x 1 The eomphianece-officer—erthedesigneeshowtd-CO may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the esmphance-efficerCO or the-designee, the
Superintendent must-either must issue a written decision regarding whether the charges have been substantiated or request further investigation. A
copy of the Superintendent's final written decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must gefireate-specify the additional information that is to be gathered,
and such additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the
Superintendent must issue a final written decision as described above.

If the Superintendent determines the Eemplairantwas-subjeeted-te-Respondent engaged in unlawful discrimination/retaliation;—s/he toward the
Complainant, the Superintendent must identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the
discrimination/retaliation. The corrective action should be reasonable, timely, age-appropriate, effective, and tailored to the specific situation.

£ Slor etthe Suner e
ter}

[X_]_A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written Feq-uest
statement to the Board £)-within five (5) business days of hisfherthe party's receipt of the Superintendent's decision.- ) within———F—}
business-days-ef-histherreceiptof-the Superintendent'sdeeisien:_The written statement of appeal must be submitted to the FreasurerfeFO-(3Hx_).

Board Pre5|dent BeaFd—AEEeFﬁey (-)(—x )_Director of Business Operatmns/Treasurer
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Fhe-In an attempt to resolve the complaint, the Board shall meet with the concerned partles and thelr representatlves wrthln twenty (20) business
days of the receipt of a—witten—reguestte-such an appeal. v y
exhibits;to-the Beardinsupperteftheirpesition—A copy of the Board's dlsp05|t|on of the appeal shaII be sent to each concerned party W|th|n ten
(10) business days of this meeting. The decision of the Board will be final.

END-OF-OPTIONS]

The Board reserves the rlght to |nvest|gate and resolve a complalnt or report of unlawful dlscrlm|nat|on/reta||at|on regardless of whether the
Complainant emploey v i pursues the complaint. The Board
also reserves the right to have the formal complalnt |nvest|gat|on conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Complainantand-the Respendent-parties may be represented, at kisfhertheir own cost, at any of the above-described
interviews/meetingsthearinrgs.

The right of a person to a prompt and equitable resolution of the complamt shall not be impaired by the person 's purswt of other remedles such as
the filing of a complaint with the OCR, EEOC or ICRC, :
Eommission;—the filing_of charges with local law enforcement, or the f|||ng of a—eeﬁeurreﬁt—erm+ﬁa4—eemp+a+nt civil act|on in court. Use oft-he— this

internal complalnt preeedufes—process is not a prerequisite to the purswt of other remedles —Fufthefmere—the—eemﬁaﬁt—mu&t—be—mves&gated—eveﬁ—#

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the witnesses te-the-extent-as
much as possible, consistent with the Corporation’s legal obligations to investigate, take appropriate action, and comply with any discovery or
disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,

During the course of a formal investigation, the eemptiaree-efficer—CO or designee will instruct each person who is interviewed about the importance
of maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to disclose to third parties any information
that stheltearnsandferprevides-is learned or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including_but not limited to counseling
services, reinstatement of leave taken due to the discrimination or other appropriate action.

The Board may appoint an individual, who may be a Corporation employee, to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.

Remedial-Aetion;-Sanctions and-Menitering Disciplinary Action

pFegFams—and—aetM&es—aﬁfee&ng—th&GereFa&eﬁ—emﬂf&nmeﬁt by taklng approprlate actlon reasonably calculated to stop and prevent further
misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee_or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of the

any_relevant collective bargaining agreement{s)—+fany agreement or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the mattermatter, including the age and
maturity level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether
the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of the-any_relevant collective
bargaining agreement{s)—ifanry_agreement or student code of conduct.

AH-Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all subsequent sanctions imposed by the

Board and/or Superintendent shall be reasonably calculated to end such conduct prevent its recurrence, and remedy its effect P1=re1=sanetreﬁs
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Retaliation
Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an

investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the
person opposed any act or practice made unlawful by any Federal or State civil rights law, made a report, formal complaint,_testified, assisted or

aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint, or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of unlawful discriminatory practices.
The Superintendent shall provide appropriate information to all members of the Corporation community related to the implementation of this policy.
and shall provide training_for Corporation students and staff where appropriate. All training and information provided regarding_the Board's policy,
and discrimination in general will be age and content appropriate.

Retention of Public Recerds;StudentRecerds;,—and-Investigatory Records and Materials

investigations under this policy shall retain all #rfermatien;—documents, electronically stored information ("ESI"), and electronic media (as defined in
Policy 8315) created and/or received as part of an investigation,iretaeing-butretlirmited-to-complaints,responses,—withessstatements;

T

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;

D. written witness statements;

F. e-mails, texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

G. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

H. written disciplinary sanctions issued to students or employees and other documentation that memorializes oral disciplinary sanctions issued to
students or employees for violations of this policy;;

I. dated written determinations/reports (including_summaries of relevant exculpatory and inculpatory evidence) and other documentation that

a violation of this policy;

J. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent,_including_no-contact orders issued
to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;.

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its recurrence, eliminate
any hostile environment, and remedy its discriminatory effects;,

L. copies of the Board policy_and procedures/guidelines used by the Corporation to conduct the investigation and any documents used by the
Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of

this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;
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:I'he documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal (e.g., FERPA, ADA) and/or State (e.q., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The irfermatien;-documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in
accordance with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 and-for not less than three (3)_years and longer if required by the
Corporation’s records retention schedule.

I.C. 5-14-3 (Access to Public Records Act)
I.C. 20-28-10-12

I.C. 20-28-10-13

I.C. 20-33-1-6

29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C.-794 701 et seq., Seetion-584-ofthe-Rehabilitation Act of 1973, as amended
38 U.S.C. 4301 et seq., Uniformed Services Employment and Reemployment Rights Act

42 U.S.C. 2000 et seq., Civil Rights Act of 1964

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of-2868_1973 as amended
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

29 C.F.R. Part 1635, The GINA Regulations

34 C.E.R. Part 110, The Age Discrimination Act Regulations

© Neola2618 2021
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Legal I.C. 5-14-3 (Access to Public Records Act)
I.C. 20-28-10-12
I.C. 20-28-10-13
I.C. 20-33-1-6
I.C. 22-9-10, Employment Opportunities for Veterans and Indiana National Guard and Reserve Members
Fourteenth Amendment, U.S. Constitution
29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended
38 U.S.C. et seq., Uniformed Services Employment Employment and Reemployment Rights Act
42 U.S.C. 2000 et seq., Civil Rights Act of 1964
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act of 2008
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975
42 U.S.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635, The GINA Regulations
34 C.F.R. Part 110, The Age Discrimination Act Regulations
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Special Update - Nondiscrimination and Anti-Harassment - May 2021 -
NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

Code po4122.02

Status First Reading

Adopted December 7, 2010

Last Revised May 1, 2012

4122.02 - NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE EMPLOYEE

The School Board prohibits discrimination on the basis of genetic information in all aspects of employment, including hiring, firing, compensation, job
assignments, promotions, layoffs, training, fringe benefits, or any other terms, conditions, or privileges of employment. The Board also does not
limit, segregate, or classify applicants or employees in any way that would deprive or tend to deprive them of employment opportunities or otherwise
adversely affect the status of the person as an employee, based on genetic information. Harassment of a person because of genetic information also
is alse-prohibited. Likewise, retaliation against a person for identifying, objecting to, or filing a complaint concerning a violation of this policy is
prohibited.

School Corporation and published in any Corporation statement regarding_the prohibition of discrimination on the basis of genetic information in all
aspects of employment,_in any staff handbooks, and in general information publications of the Corporation as required by Federal and State law and
on the Corporation website.

In accordance with Title II of the Genetic Information Nondiscrimination Act of 2008, 42 U.S.C. 2000ff, et seq. and 29 C.F.R. 1635 ("GINA"), the
Board shall not request, require or purchase genetic information of employees, their family members or applicants for employment. Further, in
compliance with GINA, applicants and employees are directed not to provide genetic information, including that individual’s family medical history, in
response to necessary requests for medical information, with the exception that family medical history may be provided as part of the certification
process for FMLA leave; or when an employee is asking for leave to care for an immediate family member with a serious health condition. Applicants
for employment are directed not to provide any genetic information, including the individual’s family medical history, in response to requests for
medical information as part of the Beare’s-Corporation's application for employment process. Employees and applicants for employment shall not be
penalized for providing genetic information in good faith in response to a request from a Beare-Corporation employee or agent, unless that applicant
or employee refuses to delete the information at the request of the employee or agent of the-Beara_Corporation.

[x 1 The Board recognizes that genetic information may be acquired through commercially and publicly available media including newspapers, books,
magazines, periodicals, television shows or the Internet. The Board prohibits #s-Corporation employees and agents, including commercial
background investigation agents, from searching these sources with the intent of finding or obtaining genetic information; or accessing sources from
which they are likely to acquire genetic information. If genetic information about an employee or applicant is obtained in error, it shall immediately
be redacted immediately and not shared beyond the point of first receipt.

As used in this policy, "genetic information," means information about: (a) an individual’s genetic tests; (b) the genetic tests of that individual’s
family members; (c) the manifestation of disease or disorder in family members of the individual (family medical history); (d) an individual’s request
for; or receipt of; genetic services; or the participation in clinical research that includes genetic services by the individual or a family member of the
individual; or (e) the genetic information of a fetus carried by an individual or a pregnant woman who is a family member of the individual and the
genetic information of an embryo legally held by an individual or family member using assistive reproductive technology.

The term "genetic information" does not include information about the sex or age of the individual, the sex or age of family members, or information
about the race or ethnicity of the individual or family member that is not derived from a genetic test.

As used in this policy, "genetic test" means an analysis of human DNA, RNA, chromosomes, proteins, or metabolites that detect genotypes,
mutations, or chromosomal changes. The term includes any test of a person’s DNA/RNA.

If the Beard’s-Corporation's employees or agents legally and/or inadvertently receive genetic information about an employee or applicant, it shall be
treated as a confidential medical record in accordance with law.

The Superintendentshaltappeinta-GENA-Corporation's Compliance Officer (see Policy 4122 - Nondiscrimination and Equal Employment Opportunity)
whe-shattbe-is responsible for overseeing the Board’s compliance with this policy and GINA and proposing revisions and additions to this policy as
necessary to insure the Board’s compliance with GINA. This person shall be responsible for working with the Board’s legal counsel to fully implement

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 1/2



7/30/2021 BoardDocs® PL

the requirements of GINA in all activities of the-Seheet-Bistriet_Corporation. The &NA-Compliance Officer also shall atse-verify that proper notice of
nondiscrimination for Title II of GINA is provided to staff members; and that all requests for health-related information (e.g., to support an
employee’s request for reasonable accommodation under the ADA or a request for sick leave) is-are accompanied by a written warning that directs
the employee or health care provider not to collect or provide genetic information. The written warning shall contain the information in the following
sample notice:

Genetic Information Nondiscrimination Act of 2008 (GINA) Disclosure Requirement

The Genetic Information Nondiscrimination Act of 2008 or "GINA" prohibits employers and other entities covered by the law, including the-Bearg-of
the———Scheels School Corporation, from requesting or requiring genetic information about an employee or applicant

or family member of an employee or applicant, except as specifically allowed by law. To comply with GINA, do not provide any genetic information
when responding to this request for medical information (unless the request pertains to a request for FMLA leave for purposes of caring for an
immediate family member with a serious health condition). "Genetic information," as defined by GINA, includes an individual’s family medical history,
the results of an individual’s or family member’s genetic test, the fact that an individual or an individual’s family member sought or received genetic
services or participated in clinical research that includes genetic services, and genetic information of a fetus carried by an individual or an individual’s
family member or an embryo lawfully held by an individual or family member receiving assistive reproductive services. Questions concerning
compliance with the requirements of GINA may be directed to the &NA-Compliance Officer at (812) 738-2168——— fphene].

The grievance procedure for complaints of discrimination in Policy 1422 applies to complaints of discrimination,_including harassment, or retaliation
prohibited by GINA and may be utilized if a Corporation employee alleges discrimination or harassment on the basis of genetic information or
retaliation for identifying, objecting_to, or filing_a complaint concerning_a violation of GINA or this policy.

© Neola2611 2021

Legal 42 U.S.C. 2000ff et seq.
Title II of the Genetic Information Nondiscrimination Act of 2008
29 C.F.R. Part 1635
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Code po4123

Status First Reading

Adopted May 1, 2012

4123 - SECTION 504/ADA PROHIBITION AGAINST DISABILITY DISCRIMINATION IN EMPLOYMENT

The School Board prohibits discrimination against any employee or applicant based upon fis/Rerdisability. As such, the Board will not engage in
employment practices or adopt policies that discriminate on the basis of disability, or otherwise discriminate against qualified individuals with
disabilities in regard to job application procedures, the hiring, advancement or discharge of employees, employee compensation, job training, or
other terms, conditions and privileges of employment. The Board further will not limit, segregate or classify applicants or employees in any way that
adversely affects their opportunities or status because of disability. Additionally, the Board will not participate in any contractual or other
relationships that have the effect of subjecting qualified individuals with disabilities who are applicants or employees to discrimination on the basis of
disability.

Notice of the Board's policy on nondiscrimination in employment practices and the identity of the School Corporation's Compliance Officer(s)_(see
below) will be published on the Corporation's website, posted throughout the Corporation, and included in the Corporation's recruitment statements
or general information publications.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful discrimination/retaliation, regardless of whether the
person files a formal complaint or is pursuing_an informal resolution to the alleged discrimination/retaliation.

Respondent is the individual who is alleged to have engaged in unlawful discrimination/retaliation, regardless of whether the Complainant files a
formal complaint or is seeking_an informal resolution to the alleged discrimination/retaliation.

Corporation community means students, Corporation employees (i.e.,_ administrators, and professional and support staff), and Board members,
agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers,_participants on opposing_athletic
teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

office is open for normal operating_hours, Monday - Friday, excluding_State-recognized holidays).

“An individual with a disability* means a person who has, kag-has a record of, or is regarded as having; a physical or mental impairment that

Major Life Activities

Maijor life activities are functions such as caring_for one's self, performing_manual tasks, walking, seeing, hearing,_eating, sleeping, standing,_lifting,

Major life activities also include the operation of a major bodily function, including; but not limited to; functions of the immune system, special sense
organs and skin, normal cell growth, and digestive, genitourinary, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine, hemic,
lymphatic, musculoskeletal and reproductive functions. The operation of a major bodily function includes the operation of an individual organ within a
body system.
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The determination of whether an impairment substantially limits a major life activity must be made without regard to the ameliorative effects of
mitigating measures such as medication, medical supplies, equipment or appliances, low-vision devices (defined as devices that magnify, enhance, or
otherwise augment a visual image, but not including ordinary eyeglasses or contact lenses), prosthetics (including limbs and devices), hearing aid(s)
and cochlear implant(s) or other implantable hearing devices, mobility devices, oxygen therapy equipment or supplies, use of assistive technology,
reasonable accommodations or "auxiliary aids or services," learned behavioral or adaptive neurological modifications, psychotherapy, behavioral
therapy, or physical therapy.

An impairment that is episodic in nature or in remission is considered a disability if it would substantially limit a major life activity when active.

Qualified Individual with a Disability

A qualified persen-individual with a disability means the individual satisfies the requisite skill, experience, education and other job-related
requirements of the employment position sgeh-the individual holds or desires and—with-er-witheutreasenrableaccemmedation; can perform the
essential functions of the job in question, with or without reasonable accommodation.

Reasonable Accommodation

The Board will provide a reasonable accommodation to a qualified individual who has an actual disability or who has a record of a disability, unless
the accommodation would impose an undue hardship on the operation of the Eerperatien’s-Board's program and/or activities. A reasonable
accommodation is not required for an individual who is merely regarded as having a disability.

Facilities
No qualified person with a disability will be denied the benefits of, excluded from participation in, or otherwise be subjected to discrimination under

any program or activity to which Section 504/ADA applies because the Corporation's facilities are inaccessible to or unusable by persons with
disabilities.

For facilities constructed or altered after June 3, 1977, the Corporation will comply with applicable accessibility standards. For those existing_facilities

with disabilities.

€Eerpoeratien-Compliance Officer

The Board designates the following_individual(s) to serve as the Corporation's Compliance Officers (also known as Section 504 Compliance
Officers/ADA Coordinators)_(hereinafter referred to as the "COs")."

Director of Business Operations or Building_Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812) 738-2168;
nondiscrimination@shcsc.k12.in.us

HName-andferTitel

tAddresst

HelephoneNe—
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The names, _titles,_and contact information of these individuals will be published annually on the Corporation's website and:

A. (x ) in the staff handbooks.

access. The COs also shall verify that proper notice of nondiscrimination for Title IT of the Americans with Disabilities Act (as amended),_Title VI and
Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as amended), and the Age Discrimination in Employment Act of
1975 is provided to staff members and the general public. (_) Any sections of the Corporation's collectively-bargained, negotiated agreements
dealing_with hiring,_promotion, and tenure need to contain a statement of nondiscrimination similar to that in the Board's statement above. In
addition, any gender-specific terms should be eliminated from such contracts. [END OF OPTION] A copy of each of the Acts and regulations on
which this notice is based will be made available upon request from the CO.

The Board will provide for the prompt and equitable resolution of complaints alleging_violations of Section 504/ADA. See below.

Investigation and Complaint Procedures (See Form 4123 F2)

complaint through the procedures described below. The formal complaint procedures involve an investigation of the individual’s claims of
discrimination/retaliation and a process for rendering_a decision regarding_whether the charges are substantiated.

Due to the sensitivity surrounding_complaints of unlawful discrimination or retaliation,_timelines are flexible for initiating the complaint process;

retaliation with the United States Department of Education Office for Civil Rights ("OCR"),_the Indiana Civil Rights Commission ("ICRC") or the Equal
Employment Opportunity Commission ("EEOC").

informal Complaint Procedure

possible. The informal complaint procedure is provided as a less formal option for an employee who alleges unlawful discrimination or retaliation.
This informal procedure is not required as a precursor to the filing_of a formal complaint. The informal process is available only when the Complainant
and the Respondent mutually agree to participate in it.

The Complainant may proceed immediately to the formal complaint process and individuals who participate in the informal procedure may request
that the informal process be terminated at any_time to move to the formal complaint process.

All complaints involving_a Corporation employee or any other adult member of the Corporation community and a student will be formally
investigated.

that the allegedly discriminatory/retaliatory conduct is inappropriate and must stop. The Complainant should address the alleged misconduct as soon
after it occurs as possible. The COs are available to support and counsel the Complainant when taking_this initial step or to intervene on behalf of the

conduct may file an informal or a formal complaint.
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In addition, with regard to certain types of unlawful discrimination (e.g., sex discrimination), the CO may advise against the use of the informal
complaint process.

A Complainant who alleges unlawful discrimination/retaliation may make an informal complaint,_either orally or in writing: 1) to a building
administrator; 2) directly to one of the COs; and/or 3)_to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the COs, who either will facilitate an informal resolution as described below or appoint another
individual to facilitate an informal resolution.

The Corporation’s informal complaint procedure is designed to provide the Complainant with a range of options aimed at bringing_about a prompt
resolution of the Complainant's concerns. Depending_upon the nature of the complaint and the wishes of the Complainant,_informal resolution may
involve but is not limited to one or more of the following:

A. Advising_the Complainant about how to communicate concerns to the Respondent.

B. bistributinq a copy of Policy 4123 - Section 504/ADA Prohibition Against Disability Discrimination in Employment to the individuals in the
school building_or office where the Respondent works/attends school.

C. If both parties agree, the CO may arrange and facilitate a meeting_or mediation between the Complainant and the Respondent to work out a
mutual resolution.

While there are no set time limits within which an informal complaint must be resolved, the CO or designee is directed to attempt to resolve all

to move to the formal complaint process,_the Complainant elects to file a formal complaint from the outset, or the CO determines the allegations are
not appropriate for resolution through the informal process,_the formal complaint process shall be implemented.

A Complainant may file a formal complaint,_either orally or in writing, with a principal,_the CO, the Superintendent, or other Corporation official.

however, individuals should make every effort to file a formal complaint within thirty (30)_calendar days after the conduct occurs. If a Complainant
informs a principal,_the Superintendent, or other Corporation official, either orally or in writing, about any complaint of discrimination/retaliation, that

employee must report such information to the CO within two (2) business days.

:I'hroughout the course of the process, the CO should keep the parties reasonably informed of the status of the investigation and the decision-making
process.

upon which the complaint is based (i.e., when, where, and what occurred);_a list of potential witnesses; and the resolution sought by the
Complainant.

If the Complainant is unwilling_or unable to provide a written statement including_the information set forth above, the CO shall ask for such details in
an oral interview. Thereafter, the CO will prepare a written summary of the oral interview, and the Complainant will be asked to verify the accuracy of
the reported charge by signing_the document.

Upon receiving_a formal complaint, the CO will consider whether any action should be taken in the investigatory phase to protect the Complainant
from further discrimination or retaliation, including,_but not limited to, a change of work assignment or schedule for the Complainant and/or the
Respondent. In making_such a determination, the CO should consult the Complainant to assess whether the individual agrees with the proposed
action. If the Complainant is unwilling_to consent to the proposed change, the CO still may take whatever actions are deemed appropriate in
consultation with the Superintendent.

Within two (2)_business days of receiving_the formal complaint, the CO or designee will initiate a formal investigation to determine whether the

Complainant has been subjected to unlawful discrimination/retaliation.

the allegations and provided with a copy of any relevant policies and/or administrative guidelines,_including_Policy 4123 - Section 504/ADA
Prohibition Against Disability Discrimination in Employment. The Respondent also must be informed of the opportunity to submit a written response

Although certain cases may require additional time, the CO or a designee will attempt to complete an investigation into the allegations of

discrimination/retaliation within fifteen (15)_business days of receiving_the formal complaint.

The investigation will include:
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B. interview(s) with the Respondent;,

C. interviews with any other witnesses who reasonably may be expected to have any information relevant to the allegations; and,

D. consideration of any documentation or other information presented by the Complainant, Respondent, or any other witness that is reasonably
believed to be relevant to the allegations.

At the conclusion of the investigation, the CO or the designee shall prepare and deliver a written report to the Superintendent that summarizes the
evidence gathered during_the investigation and provides recommendations based on the evidence and the definition of unlawful
discrimination/retaliation as provided in Board policy and State and Federal law as to whether the Respondent has engaged in unlawful
harassment/retaliation of the Complainant. The CO's recommendations must be based upon the totality of the circumstances. In determining_if
discrimination or retaliation occurred, a preponderance of evidence standard will be used.

;<_] The CO may consult with the Board’s legal counsel before finalizing_the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving_the report of the CO or the designee, the Superintendent either must
issue a written decision regarding whether the charges have been substantiated or request further investigation. A copy of the Superintendent's final
written decision will be delivered to both the Complainant and the Respondent.

additional investigation must be completed within five (5)_business days. At the conclusion of the additional investigation, the Superintendent must
issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in unlawful discrimination/retaliation toward the Complainant, the Superintendent must

identify what corrective action will be taken to stop, remedy, and prevent the recurrence of the discrimination/retaliation. The corrective action

[x_].A Complainant or Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written statement to
the Board within five (5)_business days of the party's receipt of the Superintendent's decision. The written statement of appeal must be submitted to
the Freasurer/EFO-(x )_Board President Beard-Atterney- (33X ) Director of Business Operations/Treasurer: b

In an attempt to resolve the complaint, the Board shall meet with the concerned parties and their representatives within twenty (20) business days
of the receipt of such an appeal. A copy of the Board's disposition of the appeal shall be sent to each concerned party within ten (10) business days
of this meeting. The decision of the Board will be final.

[END-OF-ORTIONS}

The Board reserves the right to investigate and resolve a complaint or report of unlawful discrimination/retaliation regardless of whether the
Complainant pursues the complaint. The Board also reserves the right to have the formal complaint investigation conducted by an external person in

:I'he parties may be represented, at their own cost, at any of the above-described interviews/meetings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other remedies such as
the filing_of a complaint with the OCR, EEOC or ICRC, the filing_of charges with local law enforcement, or the filing_of a civil action in court. Use of
this internal complaint process is not a prerequisite to the pursuit of other remedies.

i’rivacy[Confidentiality_

The Corporation will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s),_and the witnesses as much as

confidentiality. Any_individual who is interviewed as part of an investigation is expected not to disclose to third parties any information that is learned
or provided during_the course of the investigation.

kemedial Action and Monitoring

services, reinstatement of leave taken due to the discrimination or other appropriate action.

The Board may appoint an individual, who may be a Corporation employee, to follow up with the Complainant to ensure no further discrimination or
retaliation has occurred and to take action to address any reported occurrences promptly.

-Sanctions and Disciplinary Action

:I'he Board shall vigorously enforce its prohibitions against unlawful discrimination by taking appropriate action reasonably calculated to stop and
prevent further misconduct.
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While observing_the principles of due process, a violation of this policy may result in disciplinary action up to and including_the discharge of an

State law and the terms of any relevant collective bargaining_agreement or student code of conduct.

When imposing_discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including_the age and maturity
level of any student involved. In those cases where unlawful discrimination/retaliation is not substantiated, the Board may consider whether the
alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of any relevant collective
bargaining_agreement or student code of conduct.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent,_all subsequent sanctions imposed by the

i!etaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an

participated or refused to participate in any manner in an investigation, proceeding, or hearing_under those laws and/or this policy, or exercised,
enjoyed, aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint,_or participating_in an investigation or meeting_is a serious

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

iEducation and Training

The Superintendent shall provide appropriate information to all members of the Corporation community related to the implementation of this policy.
and shall provide training_for Corporation students and staff where appropriate. All training_and information provided regarding_the Board's policy.
and discrimination in general will be age and content appropriate.

i!etention of Investigatory Records and Materials

The CO is responsible for overseeing_retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting
investigations under this policy shall retain all documents,_electronically stored information ("ESI"),_and electronic media (as defined in Policy 8315),
created and/or received as part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

C. any documentation that memorializes the actions taken by Corporation personnel or individuals contracted or appointed by the Board to fulfill
its responsibilities related to the investigation and/or the Corporation's response to the alleged violation of this policy;

D. written witness statements;

E. narratives, notes from, and audio, video, or digital recordings of witness interviews/statements;.

memorializes oral notifications to the parties concerning_the outcome of the investigation, including_any consequences imposed as a result of
a violation of this policy;

J. documentation of any supportive measures offered and/or provided to the Complainant and the Respondent, including_no contact orders
issued to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its recurrence, eliminate
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L. copies of the Board policy_and procedures/guidelines used by the Corporation to conduct the investigation, and any documents used by the

Corporation at the time of the alleged violation to communicate the Board's expectations to students and staff with respect to the subject of

this policy (e.g., Student Codes of Conduct and/or Employee Handbooks);

:I'he documents, ESI, and electronic media (as defined in Policy 8315)_retained may include public records and records exempt from disclosure under
Federal (e.g.,_FERPA, ADA) and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in accordance

retention schedule.

© Neola26+1 2021

Legal 29 U.S.C. 794, Section 504 Rehabilitation Act of 1973, as amended
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1630
34 C.F.R. Part 104
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4362 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the Beard-ef-SeheelFrustees-School Board to maintain an education and work environment that is free from all forms of unlawful
harassment including sexual harassment This commitment applles to aII School Corporatlon operations, proqrams and act|V|t|es —eeetrmag—m—the

admlnlstrators teachers staff, and aII other school personnel share responS|b|I|ty for av0|d|ng, dlscouragmg, and reportlng any form of unIawfuI
harassment o v y

. This policy applies to unlawful
conduct occurring on school property, or at another Iocatlon if such conduct—a#eets—the—eerperaﬂeﬁ—eﬂwreﬂmeﬁt occurs during an activity sponsored
by the Board.

The Board will vigorously enforce its prohibition against ertewfu-discriminatory harassment {see-definition-abeve)—which-is-based on race, color,
national origin, sex (including trarsgenderstatus;-sexual orientation and#er gender identity), retigier—disability, mititary-statas;—age,_religion,
ancestry, or genetic information (collectively, "Protected Classes")_that are elasses-protected by Federal angferState-civil rights laws (hereinafter
referred to as—“Preteeted-Classes” "unlawful harassment"), and encourages those W|th|n the Sehee%—Corporatlon communlty as weII as thrrd—aaFt—res
Third Part|es who feel aggneved to seek assistance to rectify such problems o

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged unlawful harassment
(see definition above) occurring in the Corporation’s employment opportunities, programs and/or activities, or, if initially occurring off Corporation
grounds or outside the Corporation’s employment opportunities, programs and activities, affecting the Corporation environment that the employee
observes or which is reported to the employee.

aregrams—and—aetmﬂes—a#eetmg—the—eeﬁaeraﬂeﬁ—em#reﬁment—and in those cases where unIawfuI harassment is substantlated the—Beard—er—take

immediate steps to end the harassment, prevent its reedrreree—reoccurrence, and remedy its effects.
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Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging_in any of the following_prohibited acts:

A. Retaliating_against a person who has made a report or filed a complaint alleging_unlawful harassment or who has participated as a witness in
a harassment investigation.

B. Filing_a malicious or knowingly false report or complaint of unlawful harassment.

C. Disregarding,_failing_to investigate adequately, or delaying_investigation of allegations of unlawful harassment, when responsibility for
reporting_and/or investigating_unlawful harassment charges comprises part of one's supervisory duties.

Notice

posted throughout the Corporation and published in any Corporation statement regarding_the availability of employment,_staff handbooks, and
general information publications of the Corporation as required by Federal and State law and this policy.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

formal complaint or is pursuing_an informal resolution to the alleged harassment.

Respondent is the individual who is alleged to have engaged in unlawful harassment, regardless of whether the Complainant files a formal
complaint or is seeking_an informal resolution to the alleged harassment.

agents, volunteers, contractors, or other persons subject to the control and supervision of the Board.

Third Parties include but are not limited to guests and/or visitors on Corporation property (e.g., visiting_speakers, participants on opposing_athletic
teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e., a day(s)_that the Corporation

office is open for normal operating_hours, Monday — Friday, excluding_State-recognized holidays).
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Sexual Harassment

Purstantte-For purposes of this policy and consistent with Title VII of the Civil Rights Act of 1964, ard—Title-b<efthe Education-Amendmentsof
1972-"sexual harassment" is defined as:

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature, when:

A. Submission to such conduct is made either implicitly or explicitly a term or condition of an individual's employment;—erstatusina—<€tass;
. i iy
B. Submission or rejection of such conduct by an individual is used as the basis for employment eredueatienat-decisions affecting such
individual.

C. Such conduct has the purpose or effect of interfering with the |nd|V|duaI S work eFed-HeaHeﬁal—performance— or of creatmg an |nt|m|dat|ng,
hostile, or offensive working;—anrefertearairg-environment;
educational-program-oractivity.

Sexual harassment may involve the behavior of a person of eiker-any gender against a person of the same or eppesie-another gender.

Sexual Harassment covered by Policy/AG 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e., sexual harassment
prohibited by Title IX, is not included in this policy. Allegations of such conduct shall be addressed solely by Policy 2266/AG 2266 - Nondiscrimination
on the Basis of Sex in Education Programs or Activities.

Prohibited acts that constitute sexual harassment under this policy may take a variety of forms. Examples of the kinds of conduct that may
constitute sexual harassment include; but are not limited to:

A. uaweleerme-Unwelcome sexual propositions, invitations, solicitations, and flirtations;
B. sexual-vieteneeinekuding-Unwanted physical and/or sexual-assattt_contact;

C. threats-Threats or insinuations that a person's employment, wages, acaderic-gragepromotion, elassreer-werk-erassignments,academic
status;,participation-inathleties-erextra—eurricular pregrams-erevents;-or other conditions of employment eredueatier-may be adversely

affected by not submitting to sexual advances;

D. unweleerme-Unwelcome verbal expressions, efa-sexuatrature-including graphic sexual commentaries about a person's body, dress,
appearance, or sexual activities; the unwelcome use of sexually degrading language, profanity, jokes or innuendoes; (_x) unwelcome
suggestive or insulting sounds or whistles; (x )_obscene telephone calls;

E. sexually-Sexually suggestive objects, pictures, graffiti, videos, posterswideetapes, audio recordings or literature, placed in the work ef
edueatienal-environment, whieh-that reasonably may embarrass or offend individuals;

F. eaweleeme-Unwelcome and inappropriate touching, patting, or pinching; (_x)_obscene gestures;

G. Asking_or telling about sexual fantasies, sexual preferences, or sexual activities;

H. Speculation about a person's sexual activities or sexual history or remarks about one's own sexual activities or sexual history;.

I. Giving_unwelcome personal gifts, such as lingerie, that suggest the desire for a romantic relationship;.

J. Leering_or staring_at someone in a sexual way, such as staring_at a person's breasts, buttocks, or groin;

K. &A pattern of conduct, which can be subtle in nature, that has sexual overtones and is intended to create or has the effect of creating
discomfort and/or humiliation to another;

L. ##+In the context of employees, consensual sexual relationships where such relationship leads to favoritism of a subordinate employee with
whom the superlor is sexually |nvo|ved and where such favorltlsm adversely affects other employees or otherW|se creates a hostlle work

M. werbat-Verbal, nonverbal or physical aggression, intimidation, or hostility based on sex or sex-stereotyping that does not involve conduct of a
sexual nature.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-based conduct must be sufficiently severe,
pervasive, and persistent saeh-that it adversely affects, limits, or denies an individual's employment or edueation-er-creates a hostile or abusive
employment eredueationat-environment.
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or color and when the
conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile, or
offensive working_;—arefor learning environment; or ef-interfering with one's ability to participate in or benefit from a class or an educational program
or activity. Such harassment may iretade-butisrethHmited-te-occur where conduct js directed at the characteristics of a person's race or color, such
as racial slurs, nicknames implying stereotypes, epithets, and/or negative references retativete-regarding_racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion or creed and
when the conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile,
or offensive working aréfor learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational
program or activity. Such harassment may reladebutisnettmited-te-occur where conduct js directed at the characteristics of a person's religious
tradition, clothing, or surnames, and/or iavetring-involves religious slurs.

National Origin/Ancestry Harassment

Prohibited national origin/ancestry harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's national
origin or ancestry and when the conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating

an intimidating, hostile, or offensive working afgtor learning environment; or efinterfering with one's ability to participate in or benefit from a class
or an educational program or activity. Such harassment may ietade-butisrethmitedte-occur where conduct is directed at the characteristics of a
person's national origin_or ancestry, such as negative comments regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's disability and when the
conduct has the purpose or effect of: interfering with the individual's work or educational performance; ef-creating an intimidating, hostile, or
offensive working argfor learning environment; or ef-interfering with one's ability to participate in or benefit from a class or an educational program
or activity. Such harassment may-iretadebutisRetHmitedte-occur when conduct js directed at the characteristics of a person's disabling-cendition;
disability, such as negative comments about speech patterns, movement, physical impairments or defects/appearances, or the like. Such
harassment aise-further may inetadebutisnetHmitedte-occur where conduct js directed at or pertatring-pertains to a person's genetic information.

Corporation Compliance Officers

The following_individuals serve as the Corporation's Compliance Officers (also known as "Anti-Harassment Compliance Officer(s)")_(hereinafter
referred to as the "COs").

Director of Business Operations or Building_ Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812) 738-2168;
IV

nondiscrimination@shcsc.k12.in.us or antiharassment@shcsc.k12.in.us. re—anedlorTH

2
d
q
{
d
g
d

The names, _titles, and contact information of these individuals will be published annually on the Corporation's website and:
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A. ((x)_in the student or parent and staff handbooks.

The COs are responsible for coordinating_the Corporation’s efforts to comply with applicable Federal and State laws and regulations, including_the
Corporation’s duty to address in a prompt and equitable manner any inquiries or complaints regarding_harassment on the basis of a protected class.

adopted internal complaint procedure (see below)_and will attempt to resolve such complaints. The Board will provide for the prompt and equitable
resolution of complaints alleging_harassment based on a protected class.

Reports and Complaints of-Harassing-Cenduct Unlawful Harassment and Retaliation

encouraged to promptly report incidents of &Mav#&l—harassment based on a protected class {see-definitionin-firstparagraph)-to an admlnlstrator

superV|sor or other Corporatlon off|C|aI so that the Board may address the conduct before it becomes severe, pervasive, or per5|stent —AdH

5 Any teache _administrator, supervisor, or other

Corporat|0n—+eve+ employee or off|C|aI who receives such a complalnt shaII f||e |t with the-eeﬁpeﬁatreﬁs-knﬂ—l-harassmeﬂbeemphaﬁee-eﬁﬁeeﬁat—msfher

teacher. When a teacher receives such a report, the teacher must file it with the CO as indicated above.]

Members of the Corporation community erthire-parties-and Third Parties who believe they have been subjected-te—urtawful-harassment{see
definttieninfirstparagraph)-unlawfully harassed by another member of the Corporation community or a thireparty-Third Party are entitled to utilize

the Board's complaint process that is set forth below. Initiating a complaint, whether formally or informally, will not adversely affect the eemptaining
md-rvrdtral—s—CompIamant s employment or part|C|pat|on in educat|ona| or extra-curricular programs —uMess—Hae—eeﬁrpbmﬁg—mdﬁﬁduaJ—makes—t-he

known and potential withesses are available.

The COs will be available during regular school/work hours to discuss concerns related to harassment on the basis of a protected class. The COs shall
accept reports of unlawful harassment directly from any member of the Corporation community or a Third Party and such reports that initially are
made to another Corporation employee. Upon receipt of a report of alleged harassment, the CO will contact the Complainant and begin either an
informal or formal complaint process (depending_on the Complainant's request and the nature of the alleged harassment) or designate a specific
individual to conduct such a process.

The CO will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint,_ the CO will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of the Corporation
community must report incidents of harassment based on a protected class that are reported to them to the CO within two (2)_business days of
learning_of the incident/conduct.

within two business (2)_days. Additionally, any Corporation employee who observes an act of unlawful harassment is expected to intervene to stop
the harassment unless circumstances make such an intervention dangerous,_in which case the staff member should immediatelv notify other

Complalnant if aqe eighteen (18) or older or the Complamant s parents/guardians if the Complalnant is under the age eighteen (18)_within two (2).
days to advise of the Board's intent to investigate the alleged harassment.

Investigation and Complaint Procedure (See Form 4362 F1)

Except for Sexual Harassment that is covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education Program or Activities, any.
employee or other member of the Corporation community or Third Party (e.g., visitor to the Corporation) who alleges to have been subjected to
unlawful harassment or retaliation may seek resolution of the complaint through the procedures described below. The formal complaint procedures
involve an investigation of the individual's claims of harassment based on a protected class or retaliation and a process for rendering_a decision
regarding whether the charges are substantiated.

Due to the sensitivity surrounding_complaints of unlawful harassment or retaliation,_timelines are flexible for initiating the complaint process;
however, individuals are encouraged to file a complaint within thirty (30)_calendar days after the conduct occurs while the facts are known and
potential witnesses are available.
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the—ﬁaets—aFe—kﬁveraﬂd—peteﬁHaJ—mtﬁesses—aFe—avaﬂabJe—Once the formal complamt process is begun the |nvest|gat|on will be completed ina
timely manner (ordinarily; within £)-fifteen (15) £3———F——FEND-OF-OPTIONS]-business days of the complaint being received).

The infermatarefermat-procedures set forth below are not intended to interfere with the rights of any individual to pursue a complaint of unlawful
harassment or retaliation with the United States Department of Education, Offlce for Civil nghts ("OCR"), the Indlana Civil nghts Commission

("ICRC") or the Equal Employment Opportunity Commission ("EEOC'"); v
havmg—]uﬁsd-reﬁen The Chlcaqo Office of the OCR can be reached at John C. Kluczynskl Federal Bundlnq 230 S. Dearborn Street, 37th Floor,

http.//www.ed.qov/ocr.
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Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior angfertntawfut-harassment{see-definitionin-firstparagraph),andte

vestigate-promptly and facilitate resolution through af-informal means, if possible. The informal complaint procedure is provided as a less formal
option for afR-a Corporation employee other member of the Corporatlon communltv or Third Party who alleges unIanuI harassment or retallatlon

deﬂm&en—m—ﬁrst—paﬁagra-ph)—epretmd—agarﬂst—The Complalnant may proceed |mmed|ate|y to the formal complalnt process, and |nd|V|dua|s who

seek resolution through the informal procedure may request that the informal process be terminated at any time to move to the formal complaint

proeedure_process.

Hewever—at-All complaints efurtawful-harassment{seedefiritioninfirstparagraph)-involving a Corporation employee, any other adult member of
the Corporation community, or a thireparty-against-Third Party and a student will be formally investigated.—Simiarly—any-alegationsefsexuat
wieleree-wil-beformallyinvestigated-

As an initial course of action, if aa-ireividtat-a Complainant feels v y
able-comfortable and feets-safe in d0|ng so, the |nd|V|dua| should tell or otherW|se |nf0rm the h-afasseFRespondent that the alleged harassmg_conduct
is unwelcome and must stop. v — The eomplaining
tgivguat-Complainant should address the aIIegedIy harassmg conduct as soon after it occurs as p055|ble The Gem-pl-ranee—@f—ﬁeerés—)—rs%are—COs are
available to support and counsel individuals when taking this initial step or to intervene on behalf of the fnd-md-ua-I-CompIalnant if requested to do so.
An-rghvdaat-A Complainant who is uncomfortable or unwilling to
approach the Respondent directly about the aIquedIv |nappropr|ate conduct may ﬂle an informal or a formal complalnt —}n—addﬁten—mt-h—regard—te

complaint process.

Ar-Rgivigaat-A Complainant who fev v rtenta—f alleges harassment based on a
protected class or retaliation may make an |nforma| complamt elther orally or in writing: 1) to a teacher—etherempleyee—orbuilding administrator;
2) directly to one of the-Cempliaree-Officers_COs; andfor 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one of the Eemphance-Sfficers-COs, who wit-either will facilitate an informal resolution as described
below-ea-histrerewn, or appoint another individual to facilitate an informal resolution.

the Complalnant with a range of optlons ée&cgﬁed—te—bﬁng
almed at brlnglng about a resolutlon of t-herFthe Complalnant s concerns. Depending upon the nature of the complaint and the wishes of the

individuat-claiming-urtawfal-harassment-Complainant,_informal resolution may involve; but is not Be-limited to; one or more of the following:

A. Advising the irdivigaat-Complainant about how to communicate the unwelcome nature of the behavior to the alleged-karasser Respondent.

B. Distributing a copy of the-anti-harassment-peliey-asareminderPolicy 4362 - Anti-Harassment to the individuals in the school building or
office where the individuat-whoese-behavierisbeing-guestioned-Respondent works or attends_school.

C. If both parties agree, the CemphianeeOfficers-CO may arrange and facilitate a meeting or mediation between the irdividuat-elaiming
harassment-Complainant and the irdividual-aceused-of-harassment-Respondent to work out a mutual resolution.—Sueh—a-eetingishot

While there are no set time limits within which an informal complaint must be resolved, efre-efthe Comphance-Officers-CO or a-designee wil-exereise
hisArerauthority-is directed to attempt to resolve all |nforma| complalnts within (—)—flfteen (15) (—)—(:)—[—EN-D—GF—GFFIGNS—]—busmess days

of rece|vmg the mformal complamt

If the Complainant is dissatisfied with the results of the informal complaint process, the Complainant may_proceed to file a formal complaint. And, as
stated above, elther party mav request that the |nforma| process be terminated at any time to move to the formal complalnt process.

Formal Complaint Procedure
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If a complaint is not resolved through the informal complaint process, #one of the parties has requested that the informal complaint process be
terminated to move to the formal complaint process, erif-the irdividaat-Complainant elects to file a formal complaint #ritiaHy—from the outset, or the
CO determines the allegations are not appropriate for resolution through the informal process, _the formal complaint process as-deseribed-betow-shall
be implemented.

A Complainant may file a formal complalnt elther oraIIy or in writing,_with a Principal, the CO, the Superlntendent or other Corporatlon official.

Due to the sensitivitv surrounding_complaints of unlawful harassment and retaliation timelines are flexible for initiating_the comDIaint process;.

harassment or retaliation, that employee must report such mformatlon to the CO within two (2)_business days.

Throughout the course of the process, as-deseribed-herein—the-Complianee-Officer-the CO should keep the parties reasonably informed of the status
of the investigation and the decision-making process.

All formal complaints e#uﬁbwfﬂ—harassﬁen%ése&deﬂﬁﬁn&n—m—ﬁr&&paﬁgﬁﬁh}—%ret&aﬂeﬁmust mcIude the foIIowmg |nformat|on to the extent-tis
avatable_known: the identity of the-individuat-believed-to-have-engagedin—orbeeng ter_Respondent;
a detailed description of the facts upon which the complalnt is based_(i.e., when where, and what occurred) a list of potential witnesses; and the
resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the EemphaneceSfficer-CO shall
ask for such details in an oral interview. Thereafter, the Eemptiance-Officer—CO will prepare a written summary of the oral interview and the
Complainant will be asked to verify the accuracy of the reported eemptairt-charge by signing the document.

Upon receiving a formal complaint, the Eemphance-OfficerCO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation; including, but not limited to; a change of work assignment or schedule for the Complainant
and/or the-alteged-harasser Respondent. In making such a determination, the Eempliaree-OSfficer-CO should consult the Complainant to assess
hisfheeagfeemeﬁt—te—any—whether the individual aqrees with the Droposed achon—deemed—a-p*preprrate If the Complainant is unwilling to consent afy
to the proposed change, v-the CO still may_take whatever actions
sthe-deems-are deemed approprlate in consultatlon W|th the Superlntendent-aﬁdfeﬁBeard—A-t-terney

Within £3-two (2) )———F——FENB-OFOPTION]-business days of receiving the complaint, the Eermphance-Sfficer~CO or a-designee will initiate
a formal investigation to determine whether the Complainant has been subjected to effersive-€enduettunlawful harassment# or retaliation._(_) The

Principal will not conduct an investigation unless directed to do so by the CO.

Fetdﬁeﬁ—emdﬂekhefemaf&ﬁﬁ#ermﬁeﬁ&#ﬁ—RespﬁtdeﬁtLSmultaneouslv, the CO will |nform the Respondent that a formal complalnt has been

received. The Respondent will be informed about the nature of the allegations and provided with a copy of the-Beard'santi-harassment-potiey-shalt
beprovided-totheRespendent—any relevant policies and/or administrative guidelines, including_Policy 4362 - Anti-Harassment. The Respondent
must-also must be informed of the opportunity to submit a written response to the formal complaint within £)-five (5) 63— —fEND-OF
OPFEONT-business days.

Although certain cases may require additional time, ere-efthe Cempliaree Officers-CO or a-designee will attempt to complete an investigation into
the allegations of harassment_based on a protected class or retaliation within fifteen (15) business days of receiving the formal complaint.

The investigation will include:

A. interview{s)-interviews with the Complainant;
B. interview{s)-interviews with the Respondent;
C. interviews with any other witnesses who #ay-reasonably may be expected to have any information relevant to the allegations; and

D. consideration of any documentation or other information; presented by the Complainant, Respondent, or any other witRresses-witness that is
reasonably believed to be relevant to the allegations.
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At the conclusion of the investigation, the Eemphance-Sfficer-CO or the-designee shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
harassment as provided in Board policy and State and Federal law as to whether the Eemplainant-has-beensubjected-te-Respondent engaged in
unlawful harassment {see-definitiontn-firstparagraph)-of or retaliation_toward the Complainant. The Eemptiaree-Officers-CO's recommendations
must be based upon the totality of the circumstances, including the ages and maturity levels of those involved. In determining if giseririnatery
unlawful harassment or retaliation occurred, a preponderance of evidence standard will be used-fi-e—itis-meretikely-than-netthatuntawfat
diserimination—retatiationoceurred).

[x 1 The Cemphanece-Officer~CO may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the Compliance Officer-erthe-/designee, the
Superintendent must either issue a decision regarding whether the complaint of harassment has been substantiated or request further investigation.
A copy of the Superintendent's decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such
additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the Superintendent must

issue a final written decision as described above.

If the Superintendent determines the Respondent engaged in harassment of or retaliation toward the Complainant the Superintendent must identify

E1F T — el
tert

[x_].A Complainant or respendent-Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written
reqguest-Statement to the Board ef-SeheetFrustees-within five (5) business days of hisfher-the party's receipt of the Superintendent’s firat-decision.
The written statement of appeal must be submitted to the FreasurerfEFS_(3H-x_)_Board President Beard-Atterney (H-x_)_Direcotr of Business

Operations/Treasurer:

Fhe-In an attempt to resolve the complalnt the Board shaII meet with the concerned partles and their representatlves W|th|n twenty (20) business
days of the receipt of a-w v
e*h+brts—te—the—Bea1=d—rn—suppeFt—ef—t-heﬂ=pesrﬁen—such an appeal A copy of the Board s dlsposmon of the appeal shaII be sent to each concerned

party within ten (10) business days of this meeting. The decision of the Board will be final.

[END OF OPTIONS]

The Board reserves the right to mvestigate and resolve a complaint or report of unlawful harassmentf or retaliation regardless of whether the

y v toer-Complainant pursues the complaint. The Board
also reserves the right to have the formal complalnt investigation conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Cemplainantand-theRespendent-parties may be represented, at hisfhertheir own cost, at any of the above-described-rreetingsthrearings

interviews/meetings.

The right of a person to a prompt and eqwtable resolution of the complaint shall not be |mpa|red by the person 's purswt of other remedies such as
the filing of a complaint with the Sff t y t OCR,_the ICRC
or the EEQOC,_the filing of charges with Iocal Iaw enforcement or the flllng of a eeﬁeuFFe&t—eanai—eempiarﬁt—cwll action in court. Use of the
eempia-rﬁt—pfeeed-ufes—this |nterna| complaint pr

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privaey-of the Complainant, the Resperdentfs){thatistheindividual{s)against
whem-the-cemplairtisfiled)—Respondent,_and the witnesses te—the-extent-as much as possible, consistent with the Corporation's legal obligations to
investigate, te-take appropriate action, and to comply with any discovery or disclosure obligations.

All records generated under the terms of this policy and related administrative guidelines shall be maintained as confidential to the extent permitted

by law. Conﬂdentlallty, however cannot be guaranteed Addltlonallv, the Respondent must be prowded the Complalnant s identity.

During the course of a formal investigation, the Eempliarce-OfficererhistherCO or designee will instruct all members of the Corporation community
and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is interviewed as part of a harassment
investigation is expected not to disclose any information that sAretearns-is learned or thatsthe-previges-provided during the course of the
investigation.

Remedial Action;-Sanetiens and Monitoring
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If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including_but not limited to counseling

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful harassment/-{see-defiritieninfirstparagraph)-orretaliation by taking appropriate

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and &he-any terms of
the relevant collective bargaining-agreementfs)y—any_agreement or student code of conduct.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including the ages-age and
maturity tevets-level of these-any student involved. In those cases where unlawful harassment is not substantiated, the Board may consider whether
the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of tke-any_relevant collective
bargaining-agreement{s)—anry_agreement or student code of conduct.

AH-Where the Board becomes aware that a prior disciplinary_action has been taken against the Respondent, all subsequent sanctions imposed by the
Board and/or Superintendent shall be reasonably calculated to end such conduct, prevents its recurrence, and remedy its effects.—Priersanctionrs

Retaliation

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce, or interfere with any individual because the
person opposed any act or practice made unlawful by any Federal or State civil rights law, made a report, formal complaint,_testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing_under those laws or this policy, or exercised, enjoyed,
aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint,_or participating_in an investigation or meeting_is a serious
violation of this policy that can result in imposition of disciplinary sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Education and Training

In support of this Anti-Harassment Policy, the Board promotes preventative educational measures to create greater awareness of unlawful
discriminatory practices. The Superintendent shall provide appropriate information to all members of the Corporation community related to the

regarding the Board's policy and harassment in general will be age and content appropriate.

Retention of Public Recerds;StudentRecerds;,—and-Investigatory Records and Materials

The CO is responsible for overseeing_retention of all records that must be maintained pursuant to this policy. All individuals charged with conducting
investigations under this policy shall retain all #rfermatien;-documents, electronically stored information ("ESI”), and electronic media (as defined in
Policy 8315) created/or and received as part of an investigation, iaetagirg-which may include but are not limited to:-eemplaints,responses,—withess

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation’s response to the alleged violation of this policy;,
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D.

F.

written witness statements;

e-mails,_texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

. dated written determinations/reports (including_summaries of relevant exculpatory and inculpatory evidence) and other documentation that

memorializes oral notifications to the parties concerning_the outcome of the investigation, including_any consequences imposed as a result of
a violation of this policy;.

. documentation of any supportive measures offered and/or provided to the Complainant or the Respondent, including_no contact orders issued

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;.

any hostile environment,_and remedy its discriminatory effects;

. copies of the Board policy and procedures/guidelines used by the Corporation to conduct the investigation and any documents used by the

Corporation at the time of the alleged violation to communicate the Board’s expectations to students and staff with respect to the subject of

this policy (e.g., Student Code of Conduct and/or Employee Handbooks);.

. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;,

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under

Federal (e.g., FERPA, ADA) and/or State (e.q., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The irfermatien;-documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in
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29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended
42 U.S.C. 1983

42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635

National School Boards Association Inquiry and Analysis - May 2008

© Neola2618 2021

Legal 29 U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967
29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended
29 C.F.R. Part 1635
42 U.S.C. 1983
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964
42 U.S.C. 2000e et seq., Title VII of the Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
42 U.S.C. 6101 et seq., Age Discrimination Act of 1975
42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended
National School Boards Association Inquiry and Analysis - May 2008
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Book Policy Manual

Section Policies for the Board

Title New Policy - Vol. 33, No. 2 - May 2021 - NURSING MOTHERS
Code po4425

Status First Reading

4425 - NURSING MOTHERS

Prior to returning to work from maternity leave, it shall be the employee’s responsibility to notify her supervisor of her intent to continue
breastfeeding her infant(s), and of her need to express milk during work hours. Further, it shall be the responsibility of the employee to keep her
supervisor informed of her needs in this regard throughout the period of lactation.

The building administrator shall designate a private area, other than a restroom, where an employee can express breast milk. The designated area
shall be a space where intrusion from coworkers, students, and the public can be prevented and an employee using this area can be shielded from
view.

An employee can express milk during regularly scheduled break periods. The Principal or employee’s supervisor shall make an accommodation if the
time of regular breaks needs to be adjusted or if additional and/or longer breaks are needed. In the event that more breaks are needed or the
break(s) need to be longer than legally required, the additional time required shall be unpaid, and the employee’s work schedule or work day shall,
therefore, be modified accordingly. The Principal, or the employee’s supervisor, shall work with the employee to make these necessary modifications.

© Neola 2021

Legal 29 U.S.C. 207(r)
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Book Policy Manual

Section Policies for the Board

Title Technical Correction - Vol. 33, No. 2 - May 2021 - LEAVES OF ABSENCE
Code po4430

Status First Reading

Adopted June 7, 1993

Last Revised December 4, 2018

4430 - LEAVES OF ABSENCE

The School Board delegates to the Superintendent the responsibility to determine whether to grant a leave of absence of up to one (1) year's time.
Any request for a leave of absence of one (1) year or more shall be submitted to the Board.

Leaves of Absence for Members of National Guard or Reserve:

The Board shall grant a leave of absence in addition to a regular vacation period without loss of pay or time to any staff member who is a member of
the Indiana National Guard, a reserve component of the U.S. forces, or a retired member of the naval, air, or ground forces of the United States and
is on training duty for the State by order of the Governor or under the order of the reserve-component authority for consecutive or nonconsecutive
periods not to exceed a total of fifteen (15) days in any calendar year. The staff member's vacation benefits, if any, will not be affected by this type
of leave.

Leave of Absence for Active Duty Family Member:

A staff member who has been employed for at least twelve (12) months and is the spouse, parent, grandparent, or sibling of a person who is ordered
to active duty is entitled to an unpaid leave of absence during one (1) or more of the following periods.

A. during the thirty (30) days before active duty orders are in effect;
B. during a period in which the person ordered to active duty is on leave while active duty orders are in effect; or

C. during the thirty (30) days after the active duty orders are terminated.

The staff member or must have worked at least 1,500 hours during the twelve (12) month period immediately preceding the day the leave begins.
The leave of absence allowed each year may not exceed a total of ten (10) working days.

1-TFheBoard-shalrequire-the-staff-member [X ] The staff member may request fENB-OF-OPTFEONT] to substitute any of his/her earned vacation,

personal leave, or other paid leave except for paid medical or sick leave available for leave for any part of the ten (10) day period.

After a staff member takes a leave of the-absence, the staff member shall be restored to:

A. the position the staff member held before the leave, or

B. a position equivalent to the position that the staff member held before the leave with equivalent benefits and terms of the negotiated
agreement.

The Board shall permit the staff member to continue his/her health care benefits during the leave at the staff member's expense.

© Neola-26418 2021
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Legal I.C. 22-2-13
I.C. 10-16-7-1 et seq.
38 U.S.C. 4301 et seq. (Uniformed Services Employment and Reemployment Rights Act)
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Book Policy Manual
Section Policies for the Board
Title Revised Policy - Vol. 33, No. 2 - May 2021 - DETERMINATION OF LEGAL SETTLEMENT AND ELIGIBILITY

FOR ENROLLMENT OF STUDENTS WITHOUT LEGAL SETTLEMENT IN THE CORPORATION; PROOF OF
INDIANA RESIDENCY

Code po5111

Status First Reading
Adopted June 7, 1993
Last Revised October 6, 2020

5111 - DETERMINATION OF LEGAL SETTLEMENT AND ELIGIBILITY FOR ENROLLMENT OF STUDENTS WITHOUT LEGAL SETTLEMENT IN
THE CORPORATION; PROOF OF INDIANA RESIDENCY

The School Board establishes the following policy for determining student eligibility to attend the schools of this School Corporation.

A. The Board will educate, tuition-free, students who have legal settlement in the Corporation, and students enrolled according to the
requirements of I.C. 20-26-11.

B. Where the legal settlement of a student cannot reasonably be determined by reference to the residence of the student’s parent or legal
guardian and the student is being supported by and living with a person whose residence is within the Corporation, the student may be
enrolled without payment of tuition. If the parents are able to support the student and have placed the student in the home of another person
primarily for the purpose of attending school in this Corporation without establishing legal guardianship as required by Indiana law, tuition 3

witk-be-charged—()-willnrot-be-charged-unless-otherwiserequired-bytaw: (X ) may be charged according to Board Policy 6150. [ENB-OF

C. A child who is placed in foster care by a court of competent jurisdiction shall be admitted tuition-free, without regard to residency, to a school
within the Corporation, as selected by the State Department of Human Services or the child placing agency responsible for the placement of
that child.

D. Foreign students participating in a foreign-exchange program approved by the Indiana State Board of Education and living with a resident
host family will be admitted tuition-free.

E. The Corporation will provide a free education to those students who are considered by Federal law to be illegal aliens, if the student's parent
or legal guardian has legal settlement within the Corporation, or considered to be homeless by criteria established by the State (see Policy
5111.01 and AG 5111.01 - Homeless Students).

F. If a student’s legal settlement is changed after the student has begun attending school in the Corporation in any school year, the effective
date of withdrawal from the Corporation may, at the election of the parent, the student (if the student is at least eighteen (18) years of age),
or a juvenile court conducting a proceeding under I.C. 31-34-20-5, I.C. 31-34-21-10, I.C. 31-37-19-26, or I.C. 31-37-20-6 (or I.C. 31-6-4-
18.5 before its repeal), be extended to the end of the semester in which the change of legal settlement occurred. At the discretion of the
Principal - ieiali-e;principal; i = -1, the effective date of withdrawal from the Corporation may be
extended to the end of that school year.

Students who have completed the eleventh grade in this Corporation and have changed legal settlement to another school corporation may
complete the twelfth grade in this Corporation.

for membership in the ADM count. This documentation of Indiana residency shall be placed in the student's electronic or hard copy file. (See
also Policy 6250 - Required ADM Counts for the Purpose of State Funding and Verification of Residency for Membership.)
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[x ] toptien-1}

Transportation from and to the site of the new legal settlement will not be provided by the School Corporation for a student whose effective
date of withdrawal is extended beyond the date of the change of legal settlement unless the student has an Individualized Education Program
(IEP) in which transportation is required to be provided as a related service.

H. A married student living with a spouse or a married or unmarried emancipated minor is eligible to attend school without payment of tuition if
the student resides in the Corporation.

I. Children of Divorced Parents

Children of divorced parents may attend school in this Corporation without the payment of tuition if one (1) parent resides in this Corporation
and an election is made utilizing the "Custodial Statement and Agreement: Divorce, Separation, or Abandonment" form provided by the
Indiana State Board of Education.

The parent with physical custody of the student or the student, if the student is at least eighteen (18) years of age, must notify the
Superintendent of the school corporation in which the parents/student seek to have the student enrolled of their election to enroll the student
in the Corporation. The election shall be made on a yearly basis and applies throughout the school year unless the student's parent no longer
resides within the attendance area of the Corporation.

J. (x ) A student who has been expelled from another school corporation or who is expelled from a nonpublic school or withdraws from a public

or a nonpublic school to avoid expulsion may be enrolled in the Corporation in compliance with I.C. 20-33-8-20 during the actual or proposed
expulsion if:

1. the student's parent informs the Corporation of the student's expulsion or withdrawal to avoid expulsion;

2. the Corporation consents to the student's enroliment;

3. the student agrees to the terms and conditions of enroliment established by the Corporation.

Such students )-wi-be-charged-()-wil-ret becharged-tuntess-otherwise reguired-bytaw, (X ) may be charged tuition according to Board
Policy 6150 if they do not have legal settlement in the Corporation. fEND-OF-OPTION]

If a student's parent fails to inform the Corporation of the expulsion or withdrawal to avoid expulsion or the student fails to follow the terms
and conditions established for enrollment, the Corporation may withdraw consent and prohibit the student's enrollment during the period of
the actual or proposed expulsion. Before consent is withdrawn, the student must be given an opportunity for an informal meeting with the
principal. At the informal meeting, the student is entitled to:

1. a written or verbal statement of the reasons for the withdrawal of consent;

2. a summary of the evidence against him/her;

3. an opportunity to explain his/her conduct.

K. (x ) Students who do not have legal settlement may/will be enrolled in the special education program of this Corporation pursuant to the
provisions of a Cooperative agreement. [NOTE: Check with your Cooperative agreement.]

Transfer Students
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[x ] Option #2

In addition to students with legal settlement in the Corporation, students without legal settlement in the Corporation (hereafter referred to as
"transfer students") will be enrolled in compliance with I.C. 20-26-11-32 and the following procedure:

A. By the end of the preceding_school year——Finsert-date], the Board will establish the number of transfer students that can be accepted
in each building and grade level.

B. The Board will establish a date by which requests to enroll a transfer student must be submitted to the Superintendent. This date shall be
submitted to the Indiana Department of Education and published on the Corporation Internet website.

C. Requests to enroll a student without legal settlement in the Corporation shall not be denied if the student to be transferred:

1. has been enrolled in the Corporation in the prior school year;
2. is a member of a household in which any other member of the household is a student in the transferee school; or
3. has a parent who is an employee of the Corporation who currently resides in Indiana and has a salary of at least $8,000 or $3,000
earned due to being included an employee in the extracurricular portion of the Corporation's collective bargaining agreement and the
Corporation has the capacity to accept the student.
D. If the number of requests to enroll in each building and grade level exceeds the number established by the Board reduced by the number of
transfers that may not be denied as described in paragraph (C) above, the students to be enrolled in each building and grade level shall be

determined by random selection in which each application submitted on or before the date established by the Board pursuant to paragraph
(A) above has an equal chance of being selected.

Pursuant to State law, the Board may deny a student’s application to transfer to the Corporation, discontinue enrollment of a transfer student
currently attending, rescind approval of a student approved to attend in a subsequent year, or establish terms or conditions for enrollment or for
continued enroliment in a subsequent school year, if:

A. during the preceding twelve (12) months, the student has been suspended or expelled for:

1. ten (10) or more school days;

2. possession of a firearm, deadly weapon, or a destructive device;

3. causing physical injury to a student, school employee, or visitor to the school; or
4. a violation of the Corporation's drug or alcohol rules.

B. the student has had a history of unexcused absences, and the Board believes that, based upon the location of the student's residence,
attendance would be a problem for the student if the student is enrolled in the Corporation.
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For purposes of computing the number of days of suspension of the student requesting enroliment, student discipline received from a teacher
pursuant to I.C. 20-33-8-25(b)(7) and I.C. 20-26-11-32(j) shall be included in the calculation of the number of school days that a student has been
suspended.

[x ] The Board delegates authority to the Superintendent to deny a student's application to transfer to the Corporation, discontinue enrollment of a
transfer student currently attending, rescind approval of a student approved to attend in a subsequent year, or establish terms or conditions for
enrollment or for continued enrollment in a subsequent school year if the student meets the criteria listed above.

[x ] Transportation will not be provided by the School Corporation for transfer students accepted for enrollment unless the transfer student has an
Individualized Education Program (IEP) in which transportation is required to be provided as a related service.

No transfer student shall be accepted for enrollment for athletic reasons.

Transfer students )-wit-be-charged—)-willkrot-be-charged-urless-etherwiserequiredbytaw- (X ) may be charged transfer tuition according to
Board Policy 6150. {fEND-OF-OPTIONS]

D +—Und S ; B 6 B

I.C. 20-18-2-11 (legal settlement defined)
I.C. 20-33-2 (compulsory school attendance)

I.C. 20-33-8-17 (expulsion for lack of legal settlement)

I.C. 20-26-11-1 (residence defined)

I.C. 20-26-11-2

I.C. 20-26-11-2.5 (divorced parent election)

I.C. 20-26-11-6(e) (option to not charge transfer tuition)

I.C. 20-26-11-6.5 (children of school employees)

I.C. 20-26-11-6.7 (nonpublic school students)

I.C. 20-26-11-32 (student transfer requests, HEA 1381 - 2013; SEA 108 - 2017)

I.C. 20-26-11-33 (non-transfer student attending alternative education program)

Plyer v. Doe, 457 U.S. 202 (1982) (State Statute denying free public education to illegal immigrants violated the Equal Protection Clause of the
Fourteenth Amendment)

Divorced Parents Agreement: http://www.doe.in.gov/sites/default/files/legal/formiii.pdf

Third Party Agreement: http://www.doe.in.gov/sites/default/files/legal/custodialstatementinstructions.pdf

© Neola-2626 2021
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Legal I.C. 20-18-2-11 (legal settlement defined)
I.C. 20-33-2 (compulsory school attendance)
I.C. 20-33-8-17 (expulsion for lack of legal settlement)
I.C. 20-26-11-1 (residence defined)
I.C. 20-26-11-2
I.C. 20-26-11-2.5 (divorced parent election)
I.C. 20-26-11-6(e) (option to not charge transfer tuition)
I.C. 20-26-11-6.5 (children of school employees)
I.C. 20-26-11-6.7 (nonpublic school students)
I.C. 20-26-11-32 (student transfer requests, HEA 1381 - 2013; SEA 108 - 2017)
I.C. 20-26-11-33 (non-transfer student attending alternative education program)

Plyer v. Doe, 457 U.S. 202 (1982) (State Statute denying free public education to illegal immigrants
violated the Equal Protection Clause of the Fourteenth Amendment)

Divorced Parents Agreement: http://www.doe.in.gov/sites/default/files/legal/formiii.pdf

Third Party Agreement: http://www.doe.in.gov/sites/default/files/legal/custodialstatementinstructions.pdf
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Book Policy Manual
Section Policies for the Board
Title Technical Correction - Vol. 33, No. 1 - November 2020 - WITHDRAWAL FROM SCHOOL
Code po5130
Status First Reading
Adopted June 7, 1993
Last Revised February 2, 2016

5130 - WITHDRAWAL FROM SCHOOL

The School Board affirms that, while Indiana Law requires attendance of each student until eighteen (18) years of age, it is in the best interests of
both the students and the community that they complete the educational program that will equip them with skills and increase their chances for a
successful and fulfilling life beyond the schools.

The Board directs that whenever a student, sixteen (16) to eighteen (18) years of age W|shes to withdraw from school an exit |nterV|ew will be
conducted. The following individuals shall attend the exit interview f# d 2 he-ree : i e e i

to-School-Cerpeoration-Empleyee-employees]:

A. the student;
B. the parent(s);
C. (x ) the principal;

D. ) theguidanee—counselororschoolcounselors

m
~
<+

G.

~
<+

The exit interview will include a determination of whether or not the student is withdrawing for reason of financial hardship, requiring the student to
be employed to support the student’s family or a dependent, illness, or an order by a court that has jurisdiction over the student.

During the exit interview, the individual(s) designated by the Board to attend, shall provide the student and the student’s parent(s) a copy of
statistics concerning the likely consequences of life without a high school diploma.

The student may not withdraw from school unless the student, the student's parent or guardian, and the principal agree to the withdrawal and the
parent or guardian and the principal provide written consent for the student to withdraw from school. If the principal (this duty may not be delegated
to a designee) does not consent to the student’s withdrawal, the student’s parent may appeal the denial to the Board.

At least five (5) days before holding an exit interview, the Corporation shall give notice by certified mail or personal delivery to the student, the
student's parent(s), or the student's guardian that the student’s failure to attend an exit interview or return to school if the student does not meet
the requirements to withdraw from school will result in the revocation or denial of the student’s driver’s license or learner’s permit and employment
certificate.

The Superintendent shall develop a withdrawal form (Form 5130 F4) which is to be signed by the student, his/her parent, and the principal in
accordance with this policy.

I.C. 9-24-2-1

I.C. 20-26-13-17
I.C. 20-33-2-9
I.C. 20-33-2-28.5
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Legal 1.C. 9-24-2-1
I.C. 20-26-13-17
I.C. 20-33-2-9
I.C. 20-33-2-28.5
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Title Revised Policy - Vol. 33, No. 2 - May 2021 - PROMOTION, PLACEMENT, AND RETENTION
Code po5410
Status First Reading
Adopted June 7, 1993
Last Revised January 7, 2020

5410 - PROMOTION, PLACEMENT, AND RETENTION

The School Board recognizes that the personal, social, physical, and educational growth of children will vary and that they should be placed in the
educational setting most appropriate to their needs at the various stages of their growth.

It shall be the policy of the Board that each student be moved forward in a continuous pattern of achievement and growth that is in harmony with
his/her own development.

[x 1 Such pattern should coincide with the system of grade levels established by this Board and the instructional objectives established for each.

A student will be promoted to the succeeding grade level when s/he has:

A. (x-) completed the course requirements at the presently assigned grade;

B. (x ) in the opinion of the professional staff, achieved the instructional objectives set for the present grade;

C. (x-) demonstrated sufficient proficiency to permit him/her to move ahead in the educational program of the next grade;

Any decision regarding_retention of a student who is eligible for special education and related services shall be made in accordance with the student's
IEP or service plan and in compliance withwikt the statewide assessment program's policies and Federal law.

[ x] A student eareHed-in-who is eligible for special education and related services shall be promoted or retained based on the-epintenefthe-Case
Geﬁfereﬁee—aﬁd—the—séudeﬁt—s—I—E—P recommendatlon of the case conference committee and the student's IEP. —[-DMFF}NG—NG;E—H%S—GBHG’H—&S—HS-E

It is the policy of the Board that a student shall not be retained or held back in a grade level for the sole purpose of improving the student's ability to
participate in extra-curricular athletic programs.

The Board will comply with the requirements of the Indiana Department of Education regarding the consequences for students in grade three who fail
to pass the Indiana Reading Evaluation and Determination Assessment (IREAD-3). Accordingly, a student who does not pass the IREAD-3
assessment either during the assessment period in the school year or during the summer assessment window, and is not eligible for a "good cause
exemption" outlined below, shall be considered for retention in third-grade based on the student's overall academic performance in all subject areas.

The school shall make one (1) of the following determinations:

A. Retention is necessary based on the overall academic performance of the student in all subject areas. The student should be reported to the
State as a third-grader in the subsequent school year, and the student should receive third-grade instruction in all subject areas.

B. Retention is not necessarily based on the overall academic performance of the student in all subject areas. The student should move on to
fourth-grade instruction in all subject areas. However, the student will continue to receive third-grade reading instruction during the
subsequent school year and must retake the IREAD-3 assessment until the student passes the assessment or qualifies for a “good cause
exemption”.
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Good cause exemptions that may be considered are:

A. a student who has been previously retained two times prior to the fourth grade;
B. a student with disabilities whose case conference committee has determined that promotion is appropriate;

C. an English learner student whose Individual Learning Plan (ILP) Committee has determined that promotion is appropriate.

The Superintendent shall develop administrative guidelines for promotion, placement, and retention of students which:

A. ( x) require the recommendation of the professional staff for any promotion, placement, or retention;
B. (x ) require that parents are informed in advance of the possibility of retention of a student at a grade level;
C. (x ) assure that reasonable efforts be made to remediate the student's difficulties before s/he is retained;

D. ( x) assign to the principal the final responsibility for determining the promotion, placement, or retention of each student.

© Neola-2019 2021

Legal I.C. 20-32-8.5
511 IAC 6.1-5-10 - Retaining student for athletic purposes prohibited
511 IAC 6.2-3.1-3
IDOE Memorandum April 7, 2017: IREAD-3 Guidance for 2017-18 School Year
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Book Policy Manual
Section Policies for the Board
Title ANTI-HARASSMENT
Code po5517

Status First Reading
Adopted December 5, 1994
Last Revised December 4, 2018

5517 - ANTI-HARASSMENT
General Policy Statement

It is the policy of the School Board of the School Frustees-Corporation to maintain an education and work environment that is free
from all forms of unlawful harassment;—reluging-sexuat-harassment; occurring in the Corporation's educational opportunities, programs, argtor
activities, or, if initially occurring off Corporation grounds or outside the Corporation's educational opportunities, programs, and activities, affecting
the Corporation environment (hereinafter referred to collectively as "unlawful harassment"). This commitment applies to all Corporation operations,
educational opportunities, programs, and activities. All students, administrators, teachers, staff, and al-other school personnel share responsibility
for avoiding, discouraging, and reporting any form of unlawful harassment occurring in the Corporation's educational opportunities, programs, anefor
activities, or, if initially occurring off Corporation grounds or outside the Corporation's educational opportunities, programs, and activities, affecting
the Corporation environment. This policy applies to unlawful conduct occurring on school property, or at another location if such conduct affects the
Corporation environment.

The Board will vigorously enforce its prohibition against unlawful harassment {see-defiritiontnfirstparagraph)—that is based on race, color, national
origin, sex (including trarsgendergender status, sexual orientation and/or gender identity), religion, disability, military status, ancestry, or genetic
information, which are classes protected by Federal and/or State civil rights laws (hereinafter referred to as "Protected Classes"), and encourages
those within the Corporation community as well as thirdparties-Third Parties who feel aggrieved to seek assistance to rectify such problems
occurring in the Corporation’s educational opportunities, programs arefor activities, or, if initially occurring off Corporation grounds or outside the
Corporation’s educational opportunities, programs and activities, affecting the Corporation environment.

All Corporation employees, including administrators, professional staff and support staff, shall report any incident of alleged unlawful harassment

{seedefinitieninfirstparagraph)-that the employee observes or which is reported to the employee.

The Corporation will investigate all allegations of unlawful harassment {see-definitien-in-first-paragraph)-and, in those cases where unlawful
harassment is substantiated, wit-take immediate-steps immediately to end the harassment, prevent its recurrence, and remedy its effects.

Individuals who are found to have engaged in unlawful harassment {see-defiritiontn-firstparagraph-will be subject to appropriate disciplinary
action, up to and including termination of employment or expulsion from school.

Furthermore, Corporation employees who fail to report any incident of alleged unlawful harassment {see-defiritiontnfirstparagraph)-that the
employee observes or which is reported to the employee also are subject to appropriate disciplinary action, up to and including termination of
employment.

Other Violations of the Anti-Harassment Policy

The Corporation also will take immediate steps to impose disciplinary action on individuals engaging in any of the following prohibited acts:

A. Retaliating against a person who has made a report or filed a complaint alleging unlawful harassment {see-defiritionin-firstparagraph)-or
who has participated as a witness in a harassment investigation.
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B. Filing a malicious or knowingly false report or complaint of unlawful harassment-{see-defiritien-in-first-paragraph).

C. Disregarding, failing to investigate adequately, or delaying investigation of allegations of unlawful harassment{see-defiritien—in-first
paragraph), when responsibility for reporting and/or investigating unlawful harassment charges comprises part of one's sapervsery-duties.

Sexual Harassment covered by Policy/AG 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, i.e., sexual harassment

on the Basis of Sex in Education Programs or Activities.

Notice

Notice of the Board's policy on anti-harassment in the educational environment and the identity of the Corporation's Compliance Officers will be

general information publications of the Corporation as required by Federal and State law and this policy.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed according_to their plain and ordinary.
meanings.

Complainant is the individual who alleges or is alleged to have been subjected to unlawful harassment, regardless of whether the person files a
formal complaint or is pursuing_an informal resolution to the alleged harassment.

Respondent is the individual who is alleged to have engaged in unlawful harassment, regardless of whether the Complainant files a formal
complaint or is seeking_an informal resolution to the alleged harassment.

teams, parents), vendors doing_business with or seeking_to do business with the Board, and other individuals who come in contact with members of
the Corporation community at school-related events/activities (whether on or off Corporation property).

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s) (i.e.,_a day(s) _that the
Corporation office is open for normal operating_hours, Monday — Friday, excluding State-recognized holidays).

Bullying

Bullying rises to the level of unlawful harassment {see-definttion-in-firstparagraph)-when one (1) or more persons systematically and chronically
tfetinflict(s)_physical hurt or psychological distress on one (1) or more students with the intent to harass, ridicule, humiliate, intimidate or harm
that/those student(s);and-thatbulyirg+is based upon sex, race, color, national origin, religion, or disability, that is, characteristics that are protected
by Federal civil rights laws. It is defined as any unwanted and repeated written, verbal, or physical behavior, including any threatening, insulting, or

dehumanizing gesture, by an adult or student; that is severe or pervasive enough to create an intimidating, hostile, or offensive educational
environment,; cause discomfort or humiliation,s or unreasonably interfere with the individual’s school performance or participations and may involve:

A. teasing;

B. threats;

C. intimidation;

D. stalking;

E. cyberstalking;

F. cyberbullying;

G. physical violence;

H. sexual violence;

I. theft;

J. sexual, religious, or racial harassment;
K. public humiliation; or

L. destruction of property.
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In the bullying context, “harassment” means any threatening, insulting, or dehumanizing gesture, use of data or computer software, or written,
verbal or physical conduct directed against a student that:

A. places a student erseheel-empleyee-in reasonable fear of harm to his/her person or damage to his/her property;
B. has the effect of substantially interfering with a student’s educational performance, opportunities, or benefits; or

C. has the effect of substantially disrupting the orderly operation of a school.

Bullying_that rises to the level of Sexual Harassment is covered by Policy/AG 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, i.e., sexual harassment prohibited by Title IX, and is not included in this policy. Allegations of such conduct shall be addressed solely by

Policy 2266/AG 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities.
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Race/Color Harassment

Prohibited racial harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's race or color and when the
conduct has the purpose or effect of: interfering with the individual's educational performance; ef-creating an intimidating, hostile, or offensive
learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may include but is not limited to conduct directed at the characteristics of a person's race or color, such as racial slurs, nicknames
implying stereotypes, epithets, and/or negative references retativete-regarding_racial customs.

Religious (Creed) Harassment

Prohibited religious harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's religion or creed and
when the conduct has the purpose or effect of: interfering with the individual's educational performance; ef-creating an intimidating, hostile, or
offensive learning environment; or ef-interfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may include but is not limited to conduct directed at the characteristics of a person's religious tradition, clothing, or surnames, and/or
involving religious slurs.

National Origin Harassment

Prohibited national origin harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's national origin and
when the conduct has the purpose or effect of: interfering with the individual's educational performance; ef-creating an intimidating, hostile, or
offensive learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may include but is not limited to conduct directed at the characteristics of a person's national origin, such as negative comments
regarding customs, manner of speaking, language, surnames, or ethnic slurs.

Disability Harassment

Prohibited disability harassment occurs when unwelcome physical, verbal, or nonverbal conduct is based upon an individual's disability and when the
conduct has the purpose or effect of: interfering with the individual's educational performance; ef-creating an intimidating, hostile, or offensive
learning environment; or efinterfering with one's ability to participate in or benefit from a class or an educational program or activity. Such
harassment may include but is not limited to conduct directed at the characteristics of a person's-gisablirng—€endition_disability, such as negative
comments about speech patterns, movement, physical impairments or defects/appearances, or the like.

Anti-Harassment-Corporation Compliance Officers

The Board designates the following_individuals to serve as the Corporation's Compliance Officers (also known as "Anti-Harassment Compliance
Officers") (hereinafter referred to as the "COs").

Director of Business Operations or Building Administrator; 315 South Harrison Drive, Corydon, IN 47112; (812)_738-2168;

nondiscrimination@shcsc.k12.in.us or antiharassment@shcsc.k12.in.us.

HName-andferTitel

tAddresst
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FelephoneNe3

tEmattaddresst

HNameandferTitlel

tAddresst

HelephoneNe-3

tEmaitadgdresst

The names, titles, and contact information for the Eempliaree-Sfficers-COs will be published annually_on the Corporation's website and:

A. (x ) in the student; or parent; and staff handbooks.

The Compliance Officer(s)_are responsible for coordinating_the District’s efforts to comply with applicable Federal and State laws and regulations,
including_the District’s duty to address in a prompt and equitable manner any inquiries or complaints regarding_harassment on the basis of a
protected class.

The COs will oversee the investigation of any complaints of harassment based on a protected class which may be filed pursuant to the Board's

may_address the conduct before it becomes severe, pervasive, or persistent. Any teacher, administrator, supervisor, or other Corporation employee or
official who receives such a complaint shall file it with the CO within two (2)_business days. [NOTE: while students are advised to report

report discrimination/retaliation to a teacher. When a teacher receives such a report, the teacher must file it with the CO as indicated

above.]

Members of the Corporation community, which includes students, who believe they have been unlawfully harassed by another member of the

or informally, will not adversely affect the Complainant's participation in educational or extra-curricular programs. While there are no time limits for
initiating_complaints under this policy, individuals should make every effort to file a complaint as soon as possible after the conduct occurs while the
facts are known and potential witnesses are available.

If during_an investigation of alleged bullying, aggressive behavior and/or harassment in accordance with Policy 5517.01 - Bullying,_the Principal
believes that the reported misconduct may have created a hostile educational environment and may have constituted unlawful harassment based on
a Protected Class,_the Principal shall report the act of bullying, aggressive behavior and/or harassment to one of the COs, who shall investigate the
allegation in accordance with this policy. If the alleged harassment involves Sexual Harassment as defined by Policy 2266 - Nondiscrimination on the
Basis of Sex in Education Programs or Activities, the matter will be handled in accordance with the grievance process and procedures outlined in
Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities. While the CO investigates the allegation or the matter is
being_addressed pursuant to Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or Activities, the Principal shall suspend the
Policy 5517.01 investigation to await the CO's written report or the determination of responsibility pursuant to Policy 2266 - Nondiscrimination on the
Basis of Sex in Education Programs or Activities. The CO shall keep the Principal informed of the status of the Policy 5517 - Anti-Harassment
investigation and provide the Principal with a copy of the resulting_written report. Likewise, the Title IX Coordinator will provide the Principal with the
determination of responsibility that results from the Policy 2266 -Nondiscrimination on the Basis of Sex in Education Programs or Activities grievance
process.

The COs will be available during regular school/work hours to discuss concerns related to "unlawful harassment" on the basis of a protected class,_to
assist students who seek support or advice when informing_another individual about "unwelcome" conduct, or to intercede informally on behalf of the

that initially are made to another Corporation employee. Upon receipt of a report of alleged harassment, the CO will contact the Complainant and
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begin either an informal or formal process (depending_on the Complainant's request and the nature of the alleged harassment)_or designate a
specific individual to conduct such a process.

The CO will provide a copy of this policy to the Complainant and Respondent. In the case of a formal complaint, the CO will prepare
recommendations for the Superintendent or will oversee the preparation of such recommendations by a designee. All members of the Corporation
community must report incidents of harassment based on a Protected Class that are reported to them to the CO within two (2)business days of
learning_of the incident/conduct.

observations to a CO within two (2) business days. Additionally,_any Corporation employee who observes an act of unlawful harassment is expected
to intervene to stop the harassment unless circumstances make such an intervention dangerous, in which case the staff member should immediately

contact the Complainant if aqe eighteen (18)_or older or the Complamant s parents/quardians if the Complalnant is under the age of eighteen (18),
within two (2)_days to advise of the Board’s intent to investigate the alleged harassment. Additionally,_if the alleged harasser is a student, the CO or
designee must contact the Respondent if age eighteen (18)_or older, or the Respondent’s parents/guardians if the Respondent is under the age of
eighteen (18), within two (2)_days to advise of the Board's intent to investigate the alleged harassment.

belew—Except for Sexual Harassment that is covered bv Pol|cv 2266 Nondiscrimination on the Basis of Sex Educatlon Proqram or Activities,_any

student who alleges to have been subjected to unlawful harassment based on a Protected Class may seek resolution of the complaint through the
procedures described below. The formal complaint process involves an investigation of the Complainant's claims of harassment or retaliation and a

process for rendering_a decision regarding whether the charges are substantiated.

Due to the sensitivity surrounding complaints of unlawful harassment {see-definitienin-first-paragraph);—or retaliation, time lines are flexible for
initiating the complaint process; however, individuals shette+rakeeveryeffert-are encouraged to file a complaint within thirty (30) calendar days
after the conduct occurs while the facts are known and potential withesses are available. Once the formal complaint process is begun, the
investigation will be completed in a timely manner (ordinarily; within £)-fifteen (15) £)————-business days of the complaint being received).

The infermatanrd-fermatl-procedures set forth below are not intended to interfere with the rights of amyiadividual-a student to pursue a complaint of
unlawful harassment or retallatlon with the Umted States Department of Education, Office for Civil R|ghts ("OCR") or the Indiana Civil Rights
Commission ("ICRC"); ._The Chicago Office of the OCR
can be reached at John C. Kluczynskl Federal BU|Id|nq 230 S Dearborn Street 37th Floor Chlcaqo IL 60604 Telephone: 312-730-1560; FAX: 312-
730-1576; TDD: 800-877-8339;_Email: OCR.Chicago@ed.gov; Web: http://www.ed.gov/ocr.

Informal Complaint Procedure

The goal of the informal complaint procedure is to stop inappropriate behavior promptly afgferdrtewfut-harassment{see-defintteonta—first
paragraph)—and-teinvestigate-and faC|I|tate resolution through an informal means, if p055|b|e The |nforma| complalnt procedure is prowded as a
less formal option for a student who a

1

g—eh Fo RS R e e e s e e—SerseiEite e S5 N 3 —and
aet-rv-rtres—a#eetmg—the-eerpeﬁaﬂea-emﬁrenmeﬁt alleges unIawfuI harassment or retal|at|on Th|s informal procedure is not reqmred as a precursor to

T

The informal process is available only when the Complainant and the Respondent mutually agree to participate in it.

The Complainant may proceed immediately to the formal complaint process, and individuals who seek resolution through the informal procedure may
request that the informal process be terminated at any time to move to the formal complaint process.
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All complaints involving_a Corporation employee, any other adult member of the Corporation community, or a Third Party and a student will be

formally investigated.

safe-a Complainant feels comfortable and safe in d0|ng so, the |nd|V|duaI should teII or otherwise |nf0rm the harasseﬁhat—the—Respondent that the
alleged harassing_conduct is unwelcome and must stop. v
Fhe-complaining-individaal-The Complainant should address the aIIegedIy harassmg conduct as soon after it occurs as p055|ble The eem-phaﬁee
Offieer{s)ristare-COs are available to support and counsel individuals when taking this initial step or to intervene on behalf of the iregiviguat
Complainant if requested to do so. Ar-rdividual-A Complainant who is uncomfortable or unwilling to trferm—theharasserofhisihercomplaintis ot
prehrbﬁed—f-rem—ether\mse—f-ﬂmg—approach the Respondent dlrectlv about the aIquedIy |nappropr|ate conduct may. flle an |nforma| ora formal
complaint. v y v

In addition, with regard to certain types of unlawful harassment, such as sexual harassment, the CO may advise against the use of the informal
complaint process.

A v e A Complainant who alleges harassment based on a
protected class or retallatlon may make an |nforma| complalnt elther oraIIy or in writing_to: 1) te-a—teacher—etheremployee—or-a building
administrator; 2) dgireetly—te-one {-of the-Cemplianee-OfficersCOs; andfor 3) to the Superintendent or other Corporation-level employee.

All informal complaints must be reported to one {4)-of the Eemphanece-Officers-COs who wit-either will facilitate an informal resolution as described
below ena-histrerewn;—or appoint another individual to facilitate an informal resolution.

the Complainant with a range of optlons designed to brmg
about a resolutlon of their-the Complalnant S concerns. Dependmg upon the nature of the complaint and the wishes of the rdividualclaiming
urtawful-harassment_Complainant, informal resolution may involve; but is not Be-limited to; one or more of the following:

A. Advising the iréivigaal-Complainant about how to communicate the unwelcome nature of the behavior to the-aleged-harasser Respondent.

B. Distributing a copy of theanrti-harassmentpetiey-Policy 5517 - Anti-Harassment as a reminder to the individuals in the school building or
office where the individuat-whose-behavierisbeingguestioned-Respondent works or attends school.

C. If both parties agree, the Cemptianee-Office=CO may arrange and faC|I|tate a meeting or medlatlon between the Complalnant and the
Respondent to work out a mutual resolut|on W v v

While there are no set time limits within which an informal complaint must be resolved, ere{it-ef-the ComplanceOfficers-CO or a designee wiH
exereise-histherauthority-is directed to attempt to resolve aII |nforma| complalnts within (—)—flfteen (15) (—)—H—[—EN-B—OF—OPT—I-GN—] -business

days of recewmg the mformal complamt

If the Complainant is dlssatlsﬂed with the results of the mformal complamt process, the Complainant may proceed to file a formal complaint. And, as
stated above, either party may request that the informal process be terminated at any time to move to the formal complaint process.

Formal Complaint Procedure

If a complaint is not resolved through the informal complaint process, #one £43-of the parties has requested that the informal complaint process be

terminated to move to the formal complaint process, erifthe-individuat-electsto-file-afermalcomplaintinitially;-the Complainant elects to file a

formal complaint from the outset, or the CO determines the allegations are not appropriate for resolution through the informal process, the formal

complaint process as described below shall be implemented.

—Gemp+a+naﬁtLA Complamant may f|Ie a formal complamt elther oraIIy orin wr|t|ng W|th a
the Superlntendent or other Corporatlon—i-evei—empmleyee off|C|aI v

+eaehe|,=prrﬂerpa+ PrlnC|paI the—eempl-raﬂee—efﬁeer Co,
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Due to the sensitivity surrounding_complaints of unlawful harassment and retaliation, timelines are flexible for initiating_the complaint process;

however, individuals are encouraged to file a formal complaint within thirty (30) calendar days after the conduct occurs while the facts are known and
potential witnesses are available. If a Complainant informs a teacher, Principal, Superintendent, or other Corporation official, either orally or in

writing, about any complaint of harassment or retaliation, that employee must report such information to the CO within two (2) business days.

Throughout the course of the process-as-deseribed-hereinr, the Comphance-Officer-CO should keep the parties reasonably informed of the status of
the investigation and the decision-making process.

All formal complaints of unlawful harassment ésee—def-wtreﬁ—m—ﬁﬁt—parag-raﬁha—or retallat|0n must mclude the followmg information to the extent—rt—is
avatable_known: the identity of the Respondentirdiviguat ey v
a detailed description of the facts upon which the complaint is based (| e., when, where and what occurred) a I|st of potentlal W|tnesses and the
resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above, the EemphtaneceSfficer-CO shall
ask for such details in an oral interview. Thereafter, the EempliareeBSfficer-CO will prepare a written summary of the oral interview and the
Complainant will be asked to verify the accuracy of the reported complaint by signing the document.

Upon receiving a formal complaint, the Eemphance-OfficerCO will consider whether any action should be taken in the investigatory phase to protect
the Complainant from further harassment or retaliation, including but not limited to a change of building or class assignment or class schedule for the
Complainant and/or the-alteged-harasser Respondent. In making such a determination, the EemptiareeSfficerCO should consult the Complainant to
assess whether the |nd|V|duaI agrees with the Droposed actlonmsﬁ\eﬁagfeemeﬁt—te—anyﬂaetreﬁ—deemedﬂpprepﬁate If the Complainant is unwilling to
consent-afy } to the proposed change, the Compliance Officer may-still may_take
whatever actlons 57‘he-deems-are deemed approprlate in consultatlon with the Superintendent-andferBoard-Atterney.

Within £3-two (2) 6————FEND-OF-OPTION]-business days of receiving the complaint, the Eemplanee-Sfficerera-CO or designee will
initiate a formal investigation to determine whether the Complainant has been subjected to effersive-cenduetfunlawful harassment# or retaliation.

[x ] A-The principal will not conduct an investigation unless directed to do so by the-Cempliance-Sfficer_CO.

Simultaneously, the CO will inform the-thdivigduat-altegedto-have-engageain-the

A 3 RE-OFFe o oRd heretnafterreferred-te he—Re a-the Respondent that a formal complaint has been
rece|ved The Respondent WI|| be mformed about the nature of the allegat|ons and prowded with a copy of-the-Beard'santi-harassment-petey-shalt
be-providedto-the-Respendent_any relevant policies and/or administrative guidelines, including_Policy 5517 - Anti-Harassment. The Respondent also
must be informed of the opportunity to submit a written response to the formal complaint within five (5) business days.

Although certain cases may require additional time, ere{i-ofthe-ComptianceOfficersera-the CO or designee will attempt to complete an
investigation into the allegations of harassment based on a Protected Class or retaliation within fifteen (15) business days of receiving the formal
complaint.

The investigation will include:

A. interview(s) with the Complainant;
B. interview(s) with the Respondent;
C. interviews with any other witnesses who #ay-reasonably may be expected to have any information relevant to the allegations; and

D. consideration of any documentation or other information, presented by the Complainant, Respondent, or any other witResses-witness that is
reasonably believed to be relevant to the allegations.

At the conclusion of the investigation, the Eemphanee-Officererthe-CO/designee shall prepare and deliver a written report to the Superintendent
that summarizes the evidence gathered during the investigation and provides recommendations based on the evidence and the definition of unlawful
harassment as provided in Board policy and State and Federal law as to whether the-Cemptlainanthas-been-subjected-tourlawfulharassment{see
definition—in-first-paragraph)-orretatiation_Respondent engaged in unlawful harassment of or retaliation against the Complainant. The Eemphanee
Offieer's-CO's recommendations must be based upon the totality of the circumstances, including the ages-age and maturity tevels-level of these-any
student involved. In determining if eiseriminatery-unlawful harassment or retaliation occurred, a preponderance of the evidence standard will be used

[x ] The Comphance-Bfficer-CO may consult with the Board’s legal counsel before finalizing the report to the Superintendent.

Absent extenuating circumstances, within five (5) business days of receiving the report of the Eempliance-Officererthe-CO/designee, the
Superintendent smusteither must issue a decision regarding whether the complaint of harassment has been substantiated or request further
investigation. A copy of the Superintendent's final decision will be delivered to both the Complainant and the Respondent.

If the Superintendent requests additional investigation, the Superintendent must specify the additional information that is to be gathered, and such

additional investigation must be completed within five (5) business days. At the conclusion of the additional investigation, the Superintendent must
issue a written decision as described above.

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 8/12



7/30/2021 BoardDocs® PL

£ ision-of-the-Superi fnal-
tert

[x_].A Complainant or respendent-Respondent who is dissatisfied with the final decision of the Superintendent may appeal through a signed written
regueststatement to the Board efFrustees-within five (5) business days of the party's hisfherreceipt of the Superintendent’s firat-decision._The
written statement of appeal must be submitted to the FreasurerfEFO_(_x)_Board President Beard-Atteraey (x_)_Director of Business
Operations/Treasurer: M

Fhe-In an attempt to resolve the Complaint, the Board shall meet with the concerned partles and their representatlves W|th|n twenty (20) business
days of the receipt of a—writtenreguestte-such an appeal. A y
exhibits;to-the Boardinsupperteftheirposition—A copy of the Board’s dlsposmon of the appeal shaII be sent to each concerned party W|th|n ten

(10) business days of this meeting. The decision of the Board will be final.

EEND-OF-OPTIONS]

The Board reserves the rlght to |nvest|gate and resolve a complalnt or report of unlawful harassment;‘ or retaliation regardless of whether the

y v ter-Complainant pursues the complaint. The Board
also reserves the right to have the formal complaint investigation conducted by an external person in accordance with this policy or in such other
manner as deemed appropriate by the Board or its designee.

The Cemplainantana-theRespendentparties may be represented, at his/hertheir own cost, at any of the above-described
interviews/meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s pursuit of other remedies, such as

the filing of a complaint with the Sfficefer-EivitRights-OCR or the Indiana-CivitRights-CemmissienerICRC, the filing of—a—eeﬁeurrent—ermﬁan

€eemplaint_charges with local law enforcement, or the ﬂllnq of a CIVI| actlon in court Use of the complalnt procedures is not a prerequisite to the
pursmt of other remedies. v ;

Privacy/Confidentiality

The Corporation will employ all reasonable efforts to protect the privaey-rights of the Complainant, the-Resperdent{s){thatistheirahvauals)
agatnst-wherm-the-complaintisfiled) Respondent, and the witnesses to the extent possible, consistent with the Corporation's legal obligations to
investigate, te-take appropriate action, and comply with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by law. Confidentiality, however,
cannot be guaranteed Addltlonallv, the Respondent must be prowded the Complalnant s |dent|tv

During the course of a formal investigation, the Eemptianrce-Officererhis/her-CO or designee will instruct all members of the Corporation community
and third parties who are interviewed about the importance of maintaining confidentiality. Any individual who is interviewed as part of a harassment
investigation is expected not to disclose any information that sfretearns-erthatstheprovides-is learned or provided during the course of the
investigation.

Remedial Action and Monitoring

If warranted appropriate remedial action shall be determined and implemented on behalf of the Complainant,_including_but not limited to counseling

Sanctions and-Menitering_Disciplinary Action

The Board shall vigorously enforce its prohibitions against unlawful harassment<{see-definition-in-first-paragraph)/retaliation by taking appropriate
action reasonably calculated to stop the harassment and prevent further-steh-harassment_misconduct.
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While observing the principles of due process, a violation of this policy may result in disciplinary action up to and including the discharge of an
employee or the suspension/expulsion of a student. All disciplinary action will be taken in accordance with applicable State law and the terms of the
any relevant collective bargaining agreement{s}—fany or student code of conduct. Any discipline of students with disabilities will be in accordance
with the Individuals with Disabilities Education Act ("IDEA”) and the Federal and State regulations implementing the IDEA.

When imposing discipline, the Superintendent shall consider the totality of the circumstances involved in the matter, including the ages-age and

maturity fevets-level of these-any student involved. In those cases where unlawful harassment is not substantiated, the Board may consider whether
the alleged conduct nevertheless warrants discipline in accordance with other Board policies, consistent with the terms of the-any_relevant collective
bargaining - i toRs_agreement or student code of conduct.

T

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all subsequent sanctions imposed by the
Board and/or Superintendent shall be reasonably calculated to end such conduct, prevent its recurrence, and remedy its effects.

Retaliation against a person who makes a report or files a complaint alleging_unlawful harassment/retaliation or participates as a witness in an
investigation is prohibited. Neither the Board nor any other person may intimidate, threaten, coerce or interfere with any individual because the

participated or refused to participate in any manner in an investigation, proceeding, or hearing_under those laws or this policy, or exercised, enjoyed,
aided or encouraged any other person in the exercise or enjoyment of any right granted or protected by those laws or this policy.

Retaliation against a person for making_a report of discrimination,_filing_a formal complaint, or participating_in an investigation or meeting_is a serious

Formal complaints alleging_retaliation may be filed according_to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute retaliation prohibited under this
policy.

Allegations Constituting Eriminal-Cenduect:—Child Abuse/Sexual-MiseenductCriminal Conduct

State law requires any teacher or school employee who knows or suspects that a child under the age of eighteen (18) is a victim of child abuse or
neglect to immediately report that knowledge or suspicion to the Department of Child Services_("DCS");-Office-ef-Child-Pretective Services. If, during
the course of a harassment investigation, the EemphianeeOfficerCO or a-designee has reason to believe or suspect that the alleged conduct
reasonably indicates abuse or neglect of the Complainant-erthe-aHeged-victim, a report efsuehknrewledge-must be made in accordance with State
law and Board Policy.

If the CempliareeBfficer-CO or a-designee has reason to believe that the Complainant has been the victim of criminal conduct as defined under State
law, suehkrowledgeshottd-bereperted-a report must be made to local law enforcement.

Any reports made to ErftePretective-Services-DCS or £e-local law enforcement shall not terminate the Eemplianee-Sfficer’'s-CQO's or a-designee’s
obligation and responsibility to continue to investigate a complaint of harassment. While the EemptanreeSfficer-CO or a-designee may work
cooperatively with outside agencies to conduct concurrent investigations, in no event shall the harassment investigation By-be inhibited by the
involvement of outside agencies.

Education and Training

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 10/12



7/30/2021 BoardDocs® PL
All training and information provided regarding the Board's policy and-agministrative-gaidetines-and harassment; in general; will be age and content

appropriate.
Neotice

Retention of Investigatory Records and Materials

The CO is responsible for overseeing_the retention of all records that must be maintained pursuant to this policy. All individuals charged with
conducting_investigations under this policy shall retain all documents,_electronically stored information ("ESI"), and electronic media (as defined in
Policy 8315) created and/or received as part of an investigation, which may include but are not limited to:

A. all written reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this policy;

B. any narratives that memorialize oral reports/allegations/complaints/grievances/statements/responses pertaining_to an alleged violation of this
policy;.

its responsibilities related to the investigation and/or the Corporation’s response to the alleged violation of this policy;,

D. written witness statements;

F. e-mails, texts, and social media posts that directly relate to or constitute evidence pertaining_to an alleged violation of this policy (i.e., not
after-the-fact commentary about or media coverage of the incident);

G. notes and summaries prepared contemporaneously by the investigator in whatever form made (e.g., handwritten, keyed into a computer or

a violation of this policy;

J. aocumentation of any supportive measures offered and/or provided to the Complainant or the Respondent,_including_no contact orders issued

to both parties, the dates the no contact orders were issued, and the dates the parties acknowledged receipt of the no contact orders;.

K. documentation of all actions taken, both individual and systemic, to stop the discrimination or harassment, prevent its recurrence, eliminate
any hostile environment, and remedy its discriminatory effects;

L. copies of the Board policy_and procedures/guidelines used by the Corporation to conduct the investigation and any documents used by the
Corporation at the time of the alleged violation to communicate the Board’s expectations to students and staff with respect to the subject of

this policy (e.g., Student Code of Conduct and/or Employee Handbooks);.

M. copies of any documentation that memorializes any formal or informal resolutions to the alleged discrimination or harassment;

The documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from disclosure under
Federal (e.g., FERPA, ADA)_and/or State (e.g., I.C. 5-14-3-4) law, such as student records and confidential medical records.

The documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation shall be retained in accordance
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with Policy 8310, Policy 8315, Policy 8320, and Policy 8330 for not less than three (3)_years and longer if required by the Corporation’s records
retention schedule.

I.C. 20-33-8

I.C. 35-42-4-3

354248

354249

511 IAC 7-32-1 et seq. (Article 7)

20 U.S.C. 1400 et seq., the Individuals with Disabilities Education Imprevement-Act of 2004, as amended (IDEA-28684)
26 H.s.e. issi eE seq., 'Ee I)( e —Ehe—Ed-HeaHeﬂ—AmeﬂdfﬁeﬂfS—Aet—ef—l—g;—z‘

20 uSCc 621 ree-Discriminationink At 6106

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended
42 U.S.C. 1983
42 U.S.C. 2000d et seq., Title VI of the Civil Rights Act of 1964

42 U.S.C. 12101 et seq., Americans with Disabilities Act of 1990, as amended

34 C.F.R. Part 104, Section 504 Regulations
34 C.E.R. Part 300, IDEA Regulations
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5610 - SUSPENSION AND EXPULSION OF STUDENTS

The School Board recognizes that removal from the educational programs of the School Corporation, whether by suspension or expulsion, is the most
severe sanction that can be imposed on a student in this Corporation and one that cannot be imposed without due process since removal deprives a
child of the right to an education.

No student is to be suspended and/or expelled from an activity, program, or a school unless his/her behavior represents misconduct or substantial
disobedience while the student is on school grounds immediately before or during school hours, or immediately after school hours, or at any other
time when the school is being used by a school group; off school grounds at a school activity, function, or event; or traveling to or from school or a
school activity, function, or event.

In addition to the grounds specified above, a student may be suspended or expelled for engaging in unlawful activity on or off school grounds if the
unlawful activity may reasonably be considered to be an interference with school purposes or an educational function, or the student's removal is
necessary to restore order or protect persons on school property, including any unlawful activity during weekends, holidays, other school breaks, and
the summer period when a student may not be attending classes or other school functions.

Furthermore, a student may be suspended or expelled for bullying, regardless of the physical location in which the bullying occurred, whenever:

A. the individual committing the bullying behavior and any of the intended targets of the bullying behavior are students attending a school within
a school corporation; and

B. disciplinary action is reasonably necessary to avoid substantial interference with school discipline or prevent an unreasonable threat to the
rights of others to a safe and peaceful learning environment.

A Student Code of Conduct, approved by the Board, shall specify the procedures to be followed by school officials when administering this policy. In
addition to the procedural safeguards and definitions set out in this policy and the student/parent handbook, the procedures set forth in Policy 5605
shall apply to students identified as disabled under IDEA.

For purposes of this policy and the Superintendent's administrative guidelines, the following definitions shall apply:

A. "Suspension" means any disciplinary action that does not constitute an expulsion whereby a student is separated from school attendance for a
period not to exceed ten (10) school days. A student may be suspended for a longer period of time in accordance with the provisions of I.C.
20-33- 8-23 pending expulsion.

If a student is suspended, the student is required to complete all assignments and school work assigned during the period of the student's
suspension. The principal or the principal's designee shall ensure that the student receives notice of any assignments or school work due and
teacher contact information in the event that the student has questions regarding the assignments or schoolwork. The student will receive
credit, in the same manner as a student who is not suspended would receive, for any assignments or school work assigned during_the period
of the student's suspension that the student completes. The student (x ) shall £)-shal-retFEND-OF-OPTEONT be allowed to make up
missed tests or quizzes when the student returns to school.

B. "Expulsion" means a disciplinary or other action whereby a student is:

1. separated from school attendance for a period exceeding ten (10) school days;
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2. separated from school attendance for the balance of the current semester or current year unless a student is permitted to complete
required examinations in order to receive credit for courses taken in the current semester or current year; or

3. separated from school attendance for at least one (1) calendar year pursuant to I.C. 20-33-8-16 for possession of firearms, deadly
weapons or destructive devices, which may include an assignment to attend an alternative school, an alternative educational program,
or a homebound educational program.

The term does not include situations when a student is disciplined under I.C. 20-33-8-25, removed from school pursuant to I.C. 20-34-3-9, or
removed from school for failure to comply with the immunization requirements of I.C. 20-34-4-5.

Any student who brings a firearm, as defined in I.C. 35-47-1-5, or a destructive device, as defined in I.C. 35-47.5-2-4 to school or onto
school property or at a school-related activity or is in possession of a firearm shall be expelled for at least one (1) calendar year unless the
Superintendent reduces the punishment for reasons justified by the particular circumstances of the incident.

If the student brings a deadly weapon as defined in I.C. 35-31.5-2-86 onto Corporation property or is found to possess a deadly weapon on
Corporation property or at a school-related activity, s/he {)-shal-be-expelled-foraperied-of net-mere-than-one{1)calendaryear (X ) may
be expelled for a period of not more than one (1) calendar year unless the Superintendent reduces the punishment for reason justified by the
particular circumstances of the incident. FENBD-OF-OPTFEONST The Superintendent shall notify the law enforcement agency designated by the
Prosecuting Attorney immediately when a student possesses a firearm, destructive device, or deadly weapon on school property or at a
school-related activity.

The Superintendent shall ensure that a copy of this policy is sent to the State Department of Education as well as a description of the
circumstances surrounding any expulsions for the above-stated firearms or weapons offense together with the name of the school, the
number of students so expelled, and the types of firearms or weapons that were brought on Corporation property.

The Corporation shall annually prepare a list of

1. alternative education programs in the same county in which the Corporation is located or a county immediately adjacent to the county
in which the Corporation is located; and

2. virtual charter schools;

in which a student may enroll if the student is expelled. The list must contain contact information for the entities described above and must
provide the student and the student's parent notice that the student may be required to comply with I.C. 20-33-2 or any statute relating to
compulsory school attendance in accordance with I.C. 20-33-8-31. A copy of the list shall be provided to the student or the student's parent
at the expulsion meeting. If the student or student's parent fails to attend an expulsion meeting, a copy of the list shall be mailed to the
student's residence.

If a student is expelled from school or from any educational function, the student's absence from school because of the expulsion is a
violation of I.C. 20-33-2 or any other statute relating to compulsory school attendance if the student may enroll in

1. an alternative education program in the county where or in a county immediately adjacent to the county where the Corporation from
which s/he was expelled is located; or

2. a virtual charter school

and the student does not enroll in an alternative education program or a virtual charter school during the student's expulsion. In the event an
alternative education program or virtual charter school is not available for a student to attend under this subsection, the student's expulsion is
not a violation of I.C. 20-33-2 or any other statute relating to compulsory school attendance.

The Board of School Trustees has voted {)-te-hearalexpuisienappeats: (X-) not to hear any expulsion appeals. Instead, appeals of expulsion must
be filed with the County Court. fEND-OF-OPTION]

The Superintendent shall develop administrative guidelines which provide appropriate procedures for implementing this policy and comply with
applicable statutes.

Y-a-pregram—wherebyastudentperforms—community

The Superintendent shall report all expulsions and second suspensions to the Bureau of Motor Vehicles in accordance with law and the Bureau's
guidelines.

Retention of Public Records, Student Records, and Investigatory Records and Materials

All individuals charged with imposing discipline under this policy shall retain all information, documents, electronically stored information (“ESI”), and
electronic media (as defined in Policy 8315) created and received as part of an investigation of student misconduct and disciplinary action taken,
including but not limited to reports, admissions, witness statements, documentary evidence, audio, video and/or digital recordings, handwritten and
contemporaneous notes, emails related to the allegations, investigation and disciplinary action, printouts, letters, determinations, and summaries.
The information, documents, ESI, and electronic media (as defined in Policy 8315) retained may include public records and records exempt from
disclosure under Federal and/or State law (e.g., student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315) created or received as part of an investigation of student
misconduct or disciplinary action taken shall be retained in accordance with Policy 8310, Policy 8315, Policy 8320, Policy 8330 and the Corporation’s
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records retention schedule.

© Neola-2619_ 2020

Legal I.C. 20-33-8-13.5 et seq.
I.C. 35-31.5-2-86
I.C. 35-47-1-5
I.C. 35-47.5-2-4
20 U.S.C. 7151
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5895 - STUDENT EMPLOYMENT

The School Board believes that attendance at school should occupy a student's full attention and should take precedence over nonschool-related
employment.

If a student must work while attending school, s/he should receive counseling and assistance in seeking appropriate job opportunities and in
correlating work schedules with school studies and activities. Any minor person at least fourteen (14)_years of age and less than eighteen (18)_years
of age must secure an employment certificate issued by the proper issuing_officer prior to being_ employed in all jobs except those excluded by State
statute. The student shall receive the employment certificate from the accredited school that the student attends or from the school corporation in
which the student resides.

The school principal,_in writing,_shall assign a staff member who meets the requirements of Indiana law to serve as the employment certificates
issuing_officer for the accredited school. The issuing_officer may issue an employment certificate only to a minor whose employment is necessary and
only after the receipt of the following_two (2) documents: proof of age and proof of prospective employment. Proof of age documents are those listed

nature of the work to be performed by the minor and the maximum hours per week that the minor will work.

Sehool-corporations-The issuing_officer may deny a-werk—permit-an employment certificate to a student whose academic performance does not meet
the seheelcerperation’s-Corporation's standards or whose attendance is not in good standing. Frey-The_issuing_officer also fawe-has the right to
revoke a—werkpermit-an employment certificate previously issued to a student if the school determines that there has been a significant decrease in
the student’s grade point average or attendance after s/he begins to work. When it appears that a job is detrimental to a student’s academic status,
it is the responsibility of the school to advise the parents and the employer to ensure that the student’s education remains the primary focus.

If the student fails to attend an exit interview or fails to return to school if his/her request to withdraw in accordance with Policy 5130 is denied, then
the werkpermit-employment certificate and driver's license shal-may_be revoked or the application shal-may_be denied.

Should the werkpermit-employment certificate be revoked at the end of the school year, the student may be allowed to work during the summer
while school is not in session. However, such student will lose the werkpermit-employment certificate at the start of the new school year until s/he
meets the attendance and grade standards established by the school for receiving the-werk—permit employment certificate.

The Superintendent shall prepare guidelines which-wit-ersure-that:

A. (x ) comply with Indiana laws on student employment-eemphes-with-Indianataws;

B. (x ) provide for all students employed in out-of-school jobs are-elesely-to be monitored by staff regarding school attendance and achievement
in order to determine the effects on school performance of the students assuming out-of-school work commitments.

I.C. 9-24-2-1

I.C. 20-33-2-28.5
I.C. 22-2-18-14
I.C. 22-2-18-16
I.C. 22-2-18-18
I.C. 22-2-18-19

© Neola-2665_2020
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Legal 1.C. 9-24-2-1
I.C. 20-33-2-28.5
I.C. 22-2-18-14
I.C. 22-2-18-16
I.C. 22-2-18-18
I.C. 22-2-18-19
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First Reading

July 5, 2016

6114 - COST PRINCIPLES - SPENDING FEDERAL FUNDS

The Superintendent is responsible for the efficient and effective administration of grant funds through the application of sound management
practices. Such funds shall be administered in a manner consistent with all applicable Federal, State and local laws, the associated
agreements/assurances, program objectives and the specific terms and conditions of the grant award.

Cost Principles

Except where otherwise authorized by statute, costs shall meet the following general criteria in order to be allowable under Federal awards:

A. Be necessary and reasonable for proper and efficient performance and administration of the Federal award and be allocable thereto under
these principles.

To determine whether a cost is reasonable, consideration shall be given to:

. whether a cost is a type generally recognized as ordinary and necessary for the operation of the School Corporation or the proper and
efficient performance of the Federal award;

. the restraints or requirements imposed by such factors as sound business practices, arm’s length bargaining, Federal, State, local,
tribal and other laws and regulations;

. market prices for comparable goods or services for the geographic area;
. whether the individuals concerned acted with prudence in the circumstances considering their responsibilities; and

. whether the cost represents any significant deviation from the established practices or School Board policy which justifiably may
increase the expense.

While Federal regulations do not provide specific descriptions of what satisfies the "necessary" element beyond its inclusion in the
reasonableness analysis above, whether a cost is necessary is determined based on the needs of the program. Specifically, the expenditure
must be necessary to achieve an important program objective. A key aspect in determining whether a cost is necessary is whether the
Corporation can demonstrate that the cost addresses an existing need, and can prove it.

When determining whether a cost is necessary, consideration may be given to whether:

1

2

3

4

5

. the cost is needed for the proper and efficient performance of the grant program;

. the cost is identified in the approved budget or application;

. there is an educational benefit associated with the cost;

. the cost aligns with identified needs based on results and findings from a needs assessment; and

. the cost addresses program goals and objectives and is based on program data.

A cost is allocable to the Federal award if the goods or services involved are chargeable or assignable to the Federal award in accordance with
the relative benefit received._This standard is met if the cost: 1) is incurred specifically for the Federal award; 2)_benefits both the Federal

here.
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B. Conform to any limitations or exclusions set forth as-in the cost principles in Part 200 or in the terms and conditions of the Federal award.

C. Be consistent with policies and procedures that apply uniformly to both Federally-financed and other activities of the Corporation.

D. Be afferded-accorded consistent treatment. A cost cannot be assigned to a Federal award as a direct cost if any other cost incurred for the
same purpose in like circumstances has been assigred-allocated to a Federal award as an indirect cost under another award.

E. Be determined in accordance with generally accepted accounting principles.

F. Be representative of actual cost, net of all applicable credits or offsets.
The term "applicable credits" refers to those receipts or reductions of expenditures that operate to offset or reduce expense items allocable to
the Federal award. Typical examples of such transactions are: purchase discounts; rebates or allowances; recoveries or indemnities on losses;
and adjustments of overpayments or erroneous charges. To the extent that such credits accruing to or received by the State relate to the
Federal award, they shall be credited to the Federal award, either as a cost reduction or a cash refund, as appropriate.

G. Not be included as a match or cost-share, unless the specific Federal program authorizes Federal costs to be treated as such.

H. Be adequately documented:

1. in the case of personal services, the Superintendent shall implement a system for Corporation personnel to account for time and
efforts expended on grant-funded programs to assure that only permissible personnel expenses are allocated;

2. in the case of other costs, all receipts and other invoice materials shall be retained, along with any documentation identifying the need
and purpose for such expenditure if not otherwise clear.

I. Be incurred during_the approved budget period.

which recipients are authorized to carry out authorized work and expend the funds awarded, including any funds carried forward or other
revisions pursuant to the law. Prior written approval from the Federal awarding_agency or State pass-through entity may be required to carry
forward unobligated balances to subsequent budget periods unless waived.

Selected Items of Cost

The Corporation shall follow the rules for selected items of cost at 2 C.F.R. Part 200, Subpart E when charging these specific expenditures to a
Federal grant. When applicable, Corporation staff shall check costs against the selected items of cost requirements to ensure the cost is allowable. In
addition, State, Corporation and program-specific rules, including the terms and conditions of the award, may deem a cost as unallowable, and
Corporation personnel shall follow those rules as well.

Cost Compliance

The Superintendent shall require that grant program funds are expended and are accounted for consistent with the requirements of the specific
program and as identified in the grant application. Compliance monitoring includes accounting for direct or indirect costs and reporting them as
permitted or required by each grant._Costs incurred for the same purpose in like circumstances shall be treated consistently as either direct or
indirect costs, but may not be double charged or inconsistently charged as both.

Determining Whether a Cost is Direct or Indirect:

A. Direct costs are those costs that can be identified specifically with a particular final cost objective, such as a Federal award, or other internally
or externally funded activity, or that can be directly assigned to such activities relatively easily with a high degree of accuracy.

These costs may include: salaries and fringe benefits of employees working directly on a grant-funded project; purchased services contracted
for performance under the grant; travel of employees working directly on a grant-funded project; materials, supplies, and equipment
purchased for use on a specific grant; program evaluation costs or other institutional service operations; and infrastructure costs directly
attributable to the program (such as long-distance telephone calls specific to the program, etc.).

B. Indirect costs are those that have been incurred for a common or joint purpose benefitting more than one cost objective and are not readily
assignable to the cost objectives specifically benefitted without effort disproportionate to the results achieved. Costs incurred for the same
purpose in like circumstances shall be treated consistently as either direct or indirect costs.

These costs may include: general data processing, human resources, utility costs, maintenance, accounting, etc.

Federal education programs with supplement not supplant provisions must use a restricted indirect cost rate. In a restricted rate, indirect
costs are limited to general management costs. General management costs do not include divisional administration that is limited to one
component of the Corporation, the governing body of the Corporation, compensation of the Superintendent, compensation of the chief

executive officer of any component of the Corporation, and operation of the immediate offices of these officers.

The salaries of administrative and clerical staff normally should be treated as indirect costs. Direct charging of these costs may be appropriate
only if all of the following conditions are met:
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1. Administrative or clerical services are integral to a project or activity.
2. Individuals involved can be specifically identified with the project or activity.
3. Such costs are explicitly included in the budget or have the prior written approval of the Federal awarding agency.

4. The costs are not also recovered as indirect costs.

Where a Federal program has a specific cap on the percentage of administrative costs that may be charged to a grant, that cap shall include all direct
administrative charges as well as any recovered indirect charges.

Effort should be given to identify costs as direct costs whenever practical, but allocation of indirect costs may be used where not prohibited and
where indirect cost allocation is approved ahead of time by the Indiana Department of Education (IDOE) or the pass-through entity (Federal funds
subject to 2 C.F.R. Part 200 pertaining to determining indirect cost allocation).

Timely Obligation of Funds

Obhgatiens-Financial obligations are orders placed for property and services, contracts and sub-awards made, and similar transactions gurirg—a-given
peried-that require payment-by-thenen—+tederal-entityduring-the same-orafuture-period.

This term is used when referencing_a recipient's or subrecipient's use of funds under a Federal award.

The following list illustrates when funds are determined to be obligated under the U.S. Department of Education regulations.

If the obligation is for:

A. Acquisition of property - on the date which the Corporation makes a binding written commitment to acquire the property.
B. Personal services by an employee of the Corporation - when the services are performed.

C. Personal services by a contractor who is not an employee of the Corporation - on the date which the Corporation makes a binding written
commitment to obtain the services.

D. Performance of work other than personal services - on the date when the Corporation makes a binding written commitment to obtain the
work.

E. Public utility services - when the Corporation receives the services.
F. Travel - when the travel is taken.
G. Rental of property - when the Corporation uses the property.

H. A pre-agreement cost that was properly approved by the Secretary under the cost principles in 2 C.F.R. Part 200, Subpart E - Cost Principles -
on the first day of the project period.

Period of Performance

perfermanece—All flnanC|aI obllgatlons must occur during_the | the period of performance. Period of performance means the total estlmated time interval
between the start of an initial Federal award when the Corporation is permitted to carry out the work authorized by the grant and the planned end
date. The period of performance may include one or more funded portions or budget periods. The period of performance is dictated by statute and
will be indicated in the grant award notification ("GAN"). As a general rule, State-administered Federal funds are available for obligation within the
year that Congress appropriates the funds for. However, given the unique nature of educational institutions, for many Federal education grants, the
period of performance is twenty-seven (27) months. This maximum period includes a fifteen (15) month period of initial availability, plus a twelve
(12) month period for carryover. For direct grants, the period of performance is generally identified in the GAN.

In the case of a State-administered grant, financial obligations under a grant may not be made until the granrtfunding-period-begins-eralt-necessary

materialsaresubmitted-to-the-grantingageney—application is approved or is in substantially approvable form, whichever is later. In the case of a
dlrect grant a grantee mav use grant funds only for obllgatlons may—begm—w-heﬁ—lt makes during_the grant is—a-ppreved—perlod unless an agreement

If a Federal awarding agency or pass-through entity approves an extension, or if the Corporation extends under C.F.R. 200.308(e)(2),_the Period of
Performance will be amended to end at the completion of the extension. If a termination occurs, the Period of Performance will be amended to end
upon the effective date of termination. If a renewal is issued, a distinct Period of Performance will begin.

For both State-administered and direct grants, regardless of the period of availability, the Corporation shall liquidate all financial obligations incurred
under the award not later than ninety (90) days after the end of the funding period unless an extension is authorized. Any funds not obligated within
the period of performance or liquidated within the appropriate timeframe are said to lapse and shall be returned to the awarding agency.
Consequently, the Corporation shall closely monitor grant spending throughout the grant cycle.

2 C.F.R. 200.403-.407
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2 C.FR. 200.413(a)-(c)
2 C.FR. 200.430(a)

2 C.F.R. 200.431(a)

2 C.F.R. 200.458

2 C.ER. 344(b)

34 C.ER. 75.703

34 C.FR. 76.707

34 C.ER. 708(a)

© Neola-2616_2020

Legal 2 C.F.R. 200.403-407
2 C.F.R. 200.413(a)-(c)
2 C.F.R. 200.430(a)
2 C.F.R. 200.431(a)
2 C.F.R. 200.458
2 C.F.R. 344(b)
34 C.F.R. 75.703
34 C.F.R. 76.707
34 C.F.R 708(a)
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6250 - REQUIRED ADM COUNTS FOR THE PURPOSE OF STATE FUNDING_AND VERIFICATION OF RESIDENCY FOR MEMBERSHIP

The School Board expects enrolled students to be in regular attendance and engaged in the School Corporation's education programs in accordance
with the provisions of the State compulsory attendance law, other provisions of State student attendance statutes found in I.C. 20-33-2 and the
provisions of Policy 5200 Attendance. Additionally, the Board expects the cooperation of parents in monitoring the attendance of their children to
comply with the above statutes and policies.

A major portion of State funding for school corporations is determined by a count of enrolled students taken on days selected by the Indiana
Department of Education (IDOE). This count is referred to as the Average Daily Membership ("ADM") count. The ADM counts in February and
September are to be exact counts of eligible students enrolled in the Corporation by grade and school. An eligible student is a student who is enrolled
in the Corporation on the ADM count day. A student may not be counted as an eligible student in more than one school corporation.

The Board requires the Superintendent to establish administrative guidelines that detail the procedures which will be followed by all staff members
involved in taking the ADM count in each school. These guidelines shall be made with the purpose of establishing internal controls to provide for
timely and accurate ADM reporting to the IDOE. These guidelines also shall assign to a building level staff member the duty and responsibility of
compiling the ADM count. The ADM count in each school building shall be documented by providing a list of student names and unique student
numbers assigned to each student through the IDOE system of identification. The individual assigned the duty and responsibility of compiling the
ADM count shall sign a written certification of authenticity and accuracy of the count total, the accompanying student list of names and numbers, and
the acknowledgment that each student on the list is an "eligible student" for the Corporation's ADM count. The individual assigned the duty and
responsibility of compiling, documenting and certifying the count in each school building shall submit said count, documentation and certification to
an individual assigned by the Superintendent to compile the total ADM count for the Corporation. The guidelines also shall detail the individual
responsible for retaining the records of the ADM count and related documentation. The supporting documentation of enroliment and attendance
information by grade and school building must be signed by the building principal and retained for audit purposes to substantiate the ADM count
claimed. The guidelines shall require the individual submitting the ADM count to the IDOE to follow the IDOE Membership Layout instructional forms.

Before reporting_any student for membership, the Corporation must consider the following expectations regarding_student residency verification as
well as exceptions to residency requirements.

Expectations for Student Residency Verification are as follows:

A. The Corporation must maintain proof of Indiana residency for each student in the student's electronic or hard copy file.

B. Proof of residency must be filed for each student whom the Corporation counts for membership.

1. For a student enrolling_form one year to the next at the Corporation, a parent/guardian must confirm re-enrollment of the student
either in-person or through an online registration process. If the Corporation brings forward enrollment from the prior year, students

2. As part of the registration process (either in-person or online), the Corporation must share the residency information it currently has
on file for each student. The parent/guardian must certify on a school-designed form that the student's address is either unchanged or
changed. If changed, the new address should be updated, and the parent/guardian should be required to provide physical proof of the
address change.

3. A parent/guardian does not have to refile proof of residency each year for a student unless the address changes.

C. Proof of residency must be on hand for each student prior to the student being_claimed on the fall and/or spring_ membership count dates.
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D. If a student enrolls in the Corporation during the school year, proof of Indiana residency must be filed with the Corporation.

E. If a student has a change of address from one school year to another, the prior residency documents must be maintained in the student's file.

For audit purposes, the Corporation must be able to produce a physical or scanned copy of residency proof for current and prior residency of
each student.

mortgage statement, rental/lease agreement, medical bill or other like information that provides a verifiable address. Documentation should
be dated within sixty (60)_days of student enrollment and the date should be clearly identified and readable on the copy on file for the

student.

Copies of these documents shall be retained by the Corporation in each student’s cumulative file.

Other Types of Proof of Residency:

TheBelew-isgtidance-en—each-situationand_ documentation of proof of residency for these students that must be maintained by the Corporation is set
forth below.

Some students may not have required residency documents due to McKinney-Vento status, Third Party Custodial status, Foster Care status, etc.

iVIcKinney-Vento (Homeless),

A completed IN Education for Homeless Children & Youth (INEHCY) McKinney-Vento Homeless Education Program Housing Questionnaire may serve

documentation is not available. (See also Policy 5111.01 - Homeless Students),

Third Party Custodial

The Corporation shall maintain the residency documents of the custodial guardian the student is residing_with as documentation of proof of Indiana
residency. (See also Policy 5111 - Determination of Legal Settlement and Eligibility for Enrollment of Student without Legal Settlement in the
Corporation),

Placement of a student by DCS, FSSA, Courts, etc.

The Corporation shall maintain either of the following_as documentation of proof of Indiana residency of the student:

A. Residency documents from the custodial guardian, foster family, etc. with whom the student is residing.

B. A court order, placement letter or other document evidencing_the placement on the appropriate state or county letterhead.

(See also Policy 5111.03 - Children and Youth in Foster Care)

Exceptions to Indiana Residency Requirements include:

Foreign Exchange student

attending with an F1 Visa. The Corporation shall maintain residency documents of the host family with whom the student is residing_for proof of

Indiana residency.

Student of an active Military family member

The Corporation shall maintain the following as documentation of proof of Indiana residency for a student of an active Military family member:
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A. Official military order of deployment or pending_transfer supported in writing_on official letterhead from the appropriate military branch.

housing_or off-base military housing.

(See also Policy 5111.02 - Educational Opportunity for Military Children)

All staff members who participate in the ADM count are expected to be ethical in counting only those students who meet the definition of "eligible
student" in the ADM count. Any staff member participating in the ADM count who fails to comply with this policy, the related administrative
guidelines, and the directives of the IDOE and Indiana State Board of Accounts ("SBOA") for taking an ADM count is subject to disciplinary action up
to and including termination.

If the Corporation offers a "virtual education program," more robust internal controls must be developed to ensure compliance with I.C. 20-24-7-
13(h). The Board requires the Superintendent to include in the administrative guidelines controls that clarify under what conditions a student is
considered to be "enrolled" when participating in a virtual education program and how much activity or progress a student must engage in to be
considered in attendance.

Note: This policy was prepared to meet the SBOA's requirements for a "student engagement policy" as outlined in the December 2019 School
Bulletin, Volume 228, page 4._It has been further modified to meet the IDOE's August 27, 2020 Memorandum providing_written guidance on

I.C. 20-26-11-2
I.C. 20-33-2

© Neola-2626_2021

Legal 1.C. 20-33-2
I.C. 20-26-11-2
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Code po6325

Status First Reading

Adopted July 5, 2016

Last Revised January 7, 2020

6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS

Procurement of all supplies, materials, equipment, and services paid from Federal funds or School Corporation matching funds shall be made in
accordance with all applicable Federal, State, and local statutes and/or regulations, the terms and conditions of the Federal grant, and School Board
policies and administrative procedures.

The Superintendent shall matrtaira-have and use a procurement and contract administration system in accordance with the USDOE requirements (2
C.F.R. 200.317-.326), including affirmative steps for small and minority businesses and women's business enterprises, for the administration and
management of Federal grants and Federally-funded programs. The Corporation shall maintain a-€entractadministrationsystem—thatoversight that
requires contractors to perform in accordance with the terms, conditions, and specifications of their contracts or purchase orders. Except as
otherwise noted, procurement transactions shall conform to the provisions of the Corporation’s documented general purchasing Policy 6320 and AG
6320A.

All Corporation employees, officers (that is, Board members), and agents who have purchasing authority shall abide by the standards of conduct
covering conflicts of interest and governing the actions of its employees, officers, and agents engaged in the selection, award, and administration of
contracts as established in Policy 1130, Policy 3113 and Policy 4113 - Conflict of Interest.

The Corporation shall avoid acquisition of unnecessary or duplicative items. Additionally, consideration shall be given to consolidating or breaking out
procurements to obtain a more economical purchase. And, where appropriate, an analysis shall be made of lease versus purchase alternatives and
any other appropriate analysis to determine the most economical approach. These considerations are given as part of the process to determine the
allowability of each purchase made with Federal funds.

To foster greater economy and efficiency, the Corporation may enter into State and local intergovernmental agreements, where appropriate, for
procurement or use of common or shared goods and services.

Competition

All procurement transactions for the acquisition of property or services required under a Federal award paid for from Federal funds or Corporation
matching funds shall be conducted in a manner that encourages full and open competition and is in accordance with good administrative practice and
sound business judgment. In order to promote objective contractor performance and eliminate unfair competitive advantage, the Corporation shall
exclude any contractor that has developed or drafted specifications, requirements, statements of work, or invitations for bids or requests for
proposals from competition for such procurements.

Some of the situations considered to be restrictive of competition include, but are not limited to, the following:

A. unreasonable requirements on firms in order for them to qualify to do business;
B. unnecessary experience and excessive bonding requirements;

C. noncompetitive pricing_practices between firms or between affiliated companies;

D. noncompetitive contracts to consultants that are on retainer contracts;
E. organizational conflicts of interest;

F. specification of only a "brand name" product instead of allowing for an "or equal" product to be offered and describing the performance or
other relevant requirements of the procurement; and
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G. any arbitrary action in the procurement process.

Further, the Corporation shall not use statutorily or administratively imposed State, local, or tribal geographical preferences in the evaluation of bids
or proposals unless 1) an applicable Federal statute expressly mandates or encourages a geographic preference; or 2) the Corporation is contracting
for architectural and engineering services, in which case geographic location may be a selection criterion provided its application leaves an
appropriate number of qualified firms, given the nature and size of the project, to compete for the contract.

To the extent that the Corporation uses a pre-qualified list of persons, firms or products to acquire goods and services that are subject to policy, the
pre-qualified list includes enough qualified sources as to ensure maximum open and free competition. The Corporation allows vendors to apply for

consideration to be placed on the list annuallyfinsert-frequeney-—see-DraftingNotel-

The Corporation shall require that all prequalified lists of persons, firms, or products which are used in acquiring_goods and services are current and

include enough qualified sources to provide maximum open and free competition. The Corporation shall not preclude potential bidders from qualifying
during_the solicitation period.

Solicitation Language_(Purchasing Procedures)

The Corporation shall have written procurement procedures that require that all solicitations made pursuant to this policy incorporate a clear and
accurate description of the technical requirements for the material, product, or service to be procured. Such description shall not, in competitive
procurements, contain features which unduly restrict competition. The description may include a statement of the qualitative nature of the material,
product or service to be procured and, when necessary, shall set forth those minimum essential characteristics and standards to which it shall
conform if it is to satisfy its intended use. Detailed product specifications should be avoided if at all possible.

When it is impractical or uneconomical to make a clear and accurate description of the technical requirements, a "brand name or equivalent"
description may be used as a means to define the performance or other salient requirements of procurement. The specific features of the named
brand which shall be met by offers shall be clearly stated; and the solicitation shall identify all requirements which the offerors shall fulfill and all
other factors to be used in evaluating bids or proposals.

The Board will not approve any expenditure for an unauthorized purchase or contract.

Procurement Methods

The Corporation shall gtiize-have and use documented procedures, consistent with the standards described above, for the following methods of
procurement:

A. Informal Procurement Methods

When the value of the procurement for property or services under a Federal award does not exceed the simplified acquisition threshold or a
lower threshold established by the State, formal procurement methods are not required. The Corporation may use informal procurement
methods to expedite the completion of its transactions and minimize the associated administrative burden and cost. The informal methods

1. £3-Micro-purchases

Procurement by micro-purchase is the acquisition of supplies or services, the aggregate dollar amount of which does not exceed
$10,000———Fnette-exceed-$10;0001. To the maximum extent practicable, the Corporation shal-should distribute micro-
purchases equitably among qualified suppliers. Micro-purchases may be made without soliciting competitive quotations if the
Purchasing Agent identified in Policy 6320 considers the price to be reasonable_based on research, experience, purchase history, or

other relevant information and documents are filed accordingly. The Corporation mairtairs-shall maintain evidence of this
reasonableness in the records of all purchases made by this method.

OPTION]gualifiedseurees: Small purchases include the acquisition of property or services, the aggregate dollar amount of which is
higher than the micro-purchase threshold but does not exceed the simplified acquisition threshold of $ [not to exceed
$250,000]. Small purchase procedures require price or rate quotations shall be obtained from (_) (_)_an adequate number
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of [END OF OPTION] qualified sources. [Drafting Note: Unless the pass-through entity or State law defines the number of
quotes required, Fhe-the Corporation may define in policy how many quotations are adequate. The humber must be
greater than one (1).]

Corporations are responsible for determining_an appropriate simplified acquisition threshold based on internal controls, an evaluation
of risk, and its documented procurement procedures which must not exceed the threshold established in the Federal Acquisition

prohibited under State, local, or tribal laws or regulations.

B. Formal Procurement Methods

When the value of the procurement for property or services under a Federal award exceeds the simplified acquisition threshold, or a lower

threshold established by the State, formal procurement methods are required. Formal procurement methods require following_documented

accordance with the standards on competition in 200.319 or non-competitive procurement. The formal methods of procurement are:

1. )-Sealed Bids

Sealed, competitive bids shall be obtained when the purchase of, and contract for, single items of supplies, materials, or equipment

amounts to more than $150,000———fthelesser-of the-established SmalH Purchase thresheld-or$250,;000] and when the

Board determines to build, repair, enlarge, improve, or demolish a school building/facility the cost of which will exceed-the-ameuft

afewed-by-Indiana-statate_the amount allowed by Indiana statute.

In order for sealed bidding to be feasible, the following conditions shall be present:

a. a complete, adequate, and realistic specification or purchase description is available;
b. two (2) or more responsible bidders are willing and able to compete effectively for the business; and

C. the procurement lends itself to a firm fixed price contract and the selection of the successful bidder can be made principally on
the basis of price.

When sealed bids are used, the following requirements apply:

a. Bids shall be solicited in accordance with the provisions of State law and Policy 6320. Bids shall be solicited from ——
= (x ) an adequate number of fENBD-OF-OPTFION] qualified suppliers, providing sufficient response time prior to the date
set for the opening of bids. The invitation to bid shall be publicly advertised.

b. The invitation for bids shall include product/contract specifications and pertinent attachments and shall define the items and/or
services required in order for the bidder to properly respond.

C. All bids shall be opened at the time and place prescribed in the invitation for bids; bids shall be opened publicly.

d. A firm fixed price contract award shall be made in writing to the lowest responsible bidder. Where specified in bidding
documents, factors such as discounts, transportation cost, and life cycle costs shall be considered in determining which bid is
lowest. Payment discounts may be used to determine the low bid only when prior experience indicates that such discounts are

usually taken.

e. The Board reserves the right to reject any or all bids for sound documented reason.

2. Proposals

method. Indiana law stipulates a threshold for which sealed bids are required. (See Policy 6320.) [Drafting Note: Federal law does
not require a competitive proposal unless the procurement is for over $250,000. The State/Corporation may set a lower

publicized requests for proposals shall be considered to the maximum extent practical.

b. Proposals shall be solicited from £———_(x )_an adequate number of fENB-OF-OPFON] sources.}-

c. The Corporation shall use its written method for conducting_technical evaluations of the proposals received and for selecting
recipients.

d. Contracts shall be awarded to the responsible firm whose proposal is most advantageous to the program, with price and other
factors considered.
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The Corporation may use competitive proposal procedures for qualifications-based procurement of architectural/engineering_(A/E)
professional services whereby competitors' qualifications are evaluated and the most qualified competitor is selected, subject to

procurement of A/E professional services. It cannot be used to purchase other types of services though A/E firms are a potential
source to perform the proposed effort.

3. £-Noncompetitive-Prepesals_Procurement

Procurement by noncompetitive proposals allows for solicitation of a proposal from only one source and may be used only when one or
more of the following circumstances apply:

a. micro-purchases
b. the item is available only from a single source

C. the public exigency or emergency for the requirement will not permit a delay resulting from publicizing_ a competitive
solicitation

d. the Federal awarding agency or pass-through entity expressly authorizes noncompetitive proposals in response to a written
request from the Corporation

e. after solicitation of a number of sources, competition is determined to be inadequate

Domestic Preference for Procurement

As appropriate and to the extent consistent with law, the Corporation shall, to the extent practicable under a Federal award, provide a preference for

subawards including_all contracts and purchase orders for work or products under the Federal award.

Contract/Price Analysis

The Corporation shall perform a cost or price analysis in connection with every procurement action in excess of $250,000, including contract
modifications. A cost analysis generally means evaluating the separate cost elements that make up the total price, while a price analysis means
evaluating the total price without looking at the individual cost elements.

The method and degree of analysis is dependent on the facts surrounding the particular procurement situation; however, the Corporation shall come
to an independent estimate prior to receiving bids or proposals.

When performing a cost analysis, the Corporation shall negotiate profit as a separate element of the price. To establish a fair and reasonable profit,
consideration is given to the complexity of the work to be performed, the risk borne by the contractor, the contractor’s investment, the amount of
subcontracting, the quality of its record of past performance, and industry profit rates in the surrounding geographical area for similar work.

Time and Materials Contracts

The Corporation uses a time and materials type contract only 1) after a determination that no other contract is suitable, and 2) if the contract
includes a ceiling price that the contractor exceeds at its own risk. Time and materials type contract means a contract whose cost to the Corporation
is the sum of the actual costs of materials and direct labor hours charged at fixed hourly rates that reflect wages, general and administrative
expenses, and profit.

Since this formula generates an open-ended contract price, a time-and-materials contract provides no positive profit incentive to the contractor for
cost control or labor efficiency. Therefore, the Corporation sets a ceiling price for each contract that the contractor exceeds at its own risk. Further,
the Corporation shall assert a high degree of oversight in order to obtain reasonable assurance that the contractor is using efficient methods and
effective cost controls.

Suspension and Debarment

The Corporation shall award contracts only to responsible contractors possessing the ability to perform successfully under the terms and conditions of
the proposed procurement. All purchasing decisions shall be made in the best interests of the Corporation and shall seek to obtain the maximum
value for each dollar expended. When making a purchasing decision, the Corporation shall consider such factors as 1) contractor integrity; 2)
compliance with public policy; 3) record of past performance; and 4) financial and technical resources.

The Superintendent shall have the authority to suspend or debar a person/corporation, for cause, from consideration or award of further contracts.
The Corporation is subject to and shall abide by the nonprocurement debarment and suspension regulations implementing Executive Orders 12549
and 12689, 2 C.F.R. Part 180.

Suspension is an action taken by the Corporation that immediately prohibits a person from participating in covered transactions and transactions
covered under the Federal Acquisition Regulation (48 C.F.R Chapter 1) for a temporary period, pending completion of an agency investigation and

any judicial or administrative proceedings that may ensue. A person so excluded is suspended. (2 C.F.R. Part 180 Subpart G)

Debarment is an action taken by the Superintendent to exclude a person from participating in covered transactions and transactions covered under
the Federal Acquisition Regulation (48 C.F.R. Chapter 1). A person so excluded is debarred. (2 C.F.R. Part 180 Subpart H)

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 4/6



7/30/2021 BoardDocs® PL

The Corporation shall not subcontract with or award subgrants to any person or company who is debarred or suspended. For contracts over $25,000,
the Corporation shall confirm that the vendor is not debarred or suspended by either checking the Federal government’s System for Award
Management, which maintains a list of such debarred or suspended vendors at www.sam.gov; collecting a certification from the vendor; or adding a
clause or condition to the covered transaction with that vendor. (2 C.F.R. Part 180 Subpart C)

Bid Protest

The Corporation maintains the following protest procedures to handle and resolve disputes relating to procurements and, in all instances, discloses
information regarding the protest to the awarding agency.

A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed by the Request For Proposals (RFPs) or the individual
bid specifications package for resolution. Bid protests shall be filed in writing with the Superintendent within seventy- two (72) hours of the opening
of the bids in protest.

Within five (5) days of receipt of a protest, the Superintendent shall review the protest as submitted and render a decision regarding the merits of
the protest and any impact on the acceptance and rejection of bids submitted. Notice of the filing of a bid protest shall be communicated to the
Board and shall be so noted in any subsequent recommendation for the acceptance of bids and awarding of contracts.

Failure to file a notice of intent to protest or failure to file a formal written protest within the time prescribed shall constitute a waiver of proceedings.
Maintenance of Procurement Records

The Corporation matrtairs-shall maintain records sufficient to detail the history of all procurements. These records shall include but are not
necessarily limited to the following: rationale for the method of procurement, selection of contract type, contractor selection or rejection, and the
basis for the contract price (including a cost or price analysis).

I.C. 5-22-2-21

I.C. 5-22-2-30

I.C. 5-22-2-38

I.C. 5-22-3-3

I.C. 5-22-6-1

I.C. 5-22-6-2

I.C. 5-22-7-1 et seq.
I.C. 5-22-8-2

I.C. 5-22-8-3

I.C. 5-22-10-1 et seq.
I.C. 5-22-16-1

I.C. 5-22-16-2

I.C. 20-26-4-6

I.C. 20-26-4-8

I.C. 20-26-5-4

2 C.F.R. 200.317 - .326
2 C.ER. 200.520

2 C.F.R. Appendix II to Part 200

© Neola-2619_ 2020
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Legal I.C. 5-22-2-21
I.C. 5-22-2-30
I.C. 5-22-2-38
I.C. 5-22-3-3
I.C. 5-22-6-1
I.C. 5-22-6-2
I.C. 5-22-7-1 et seq.
I.C. 5-22-8-2
I.C. 5-22-8-3
I.C. 5-22-10-1 et seq.
I.C. 5-22-16-1
I.C. 5-22-16-2
I.C. 20-26-4-6
I.C. 20-26-4-8
I.C. 20-26-5-4
2 C.F.R. 200.317 - .326
2 C.F.R. 200.520
2 C.F.R. Appendix II to Part 200
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Book Policy Manual

Section Policies for the Board

Title Revised Policy - Vol. 33, No. 2 - May 2021 - ELECTRONIC MONITORING AND RECORDING
Code po7440.01

Status First Reading

Adopted March 2, 2010

Last Revised July 2, 2013

7440.01 - ELECTRONIC MONITORING AND RECORDING

OPTIONT (x ) In order to protect Beard-School Corporation property, promote security and protect the he

alth, welfare and safety of students, staff

and visitors, fEND-OF-OPTEONT] the School Board authorizes the use of video and audio monitoring equipment on Beare-Corporation property, and
on school buses. Information obtained through video and audio monitoring may be used to identify intruders and persons violating the law, Board
policy, or the Student Code of Conduct.

The Superintendent is responsible for approving where and when to install and operate fixed-location monitoring equipment. The building principals
and administrators responsible for other facilities shall be responsible for recommending use of monitoring in those facilities. Monitoring equipment
may be placed in common areas in Bearg-Corporation facilities. Common areas include hallways, entryways, offices where students, employees and
visitors are permitted to freely come and go, gymnasiums, cafeterias, libraries, parking lots and other outside areas, and in school buses. Except in
extraordinary circumstances such as a response to possible bullying, hazing, harassment, personal injury, property damage, or theft, and only with
the written authorization of the Superintendent, monitoring equipment shall not be used in areas where persons have a reasonable expectation of
privacy (e.g., restrooms, locker rooms, changing areas). In assessing whether extraordinary circumstances exist, the Superintendent shall consult
with Corporation legal counsel before authorizing placement of monitoring equipment in private areas in which privileged communications occur
(unless there is express consent given by the office occupant), or conference/meeting rooms, or in individual classrooms during instructional times.
Access to live monitoring or recordings made in private areas will be based on the need for access to respond to the information obtained. (x ) Beard
Corporation employees are authorized to carry and use video and audio recording equipment when video and audio documentation would assist in
performing the duties of their position.)-FheBeard-autherizes-seeur ot } }

A person who blocks, moves, or alters the location or viewing angle of monitoring equipment, or attempts to do so shall be subject to disciplinary
action.

Signs shall be placed at the main entrance to buildings in which monitoring equipment may be deployed. These signs shall notify people entering
through that entrance that their communication and actions may be monitored and recorded in the facility they are entering. Students and staff shall
also be advised of the use of monitoring the recording equipment in Beare-Corporation facilities and on Bearg-Corporation property.

Information obtained from monitoring and recording may be used to support the safe and orderly operation of the Sekeet-Corporation’s schools and
facilities. This includes providing access to monitoring or recordings to law enforcement officers when proper authority in support of the requested
access is provided. Records obtained through the use of monitoring equipment installed and operated in compliance with this policy may be
authenticated and used as evidence in any forum in which its use would assist in the search for the truth concerning the recorded event. Recording
that focuses on and follows a specific student or staff member may become a part of the student’s education record or the staff member’s personnel
file.
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Monitoring and recording equipment capability shall not be used to intercept or record communication between persons unless at least one of the
participants is aware of the possibility of monitoring and recording. The results of monitoring or recording shall not be used for any tortious or
criminal purpose and shall never be used in violation of the rights of the persons whose communication is monitored or recorded.

[ x]1 Monitoring equipment will not be used to make a recording of the results of monitoring except as authorized by the Superintendent.

END-OPTION-2}
END-OF-OPTIONS]

[x 1 Monitoring and recording equipment will not be used for the purpose of routine staff appraisal/evaluation._However, prerecorded lessons or
observations of online or virtual learning_sessions may_be included as part of an employee's evaluation, subject to discussion with the exclusive
representative of the Corporation's teachers prior to adoption of this policy.

Further, if an employee is assigned to work remotely (i.e., telework), the administration is authorized to conduct observations that consist of the
supervisor reviewing_video-recordings of the employee working and/or watching_the employee perform his/her job responsibilities through means of

Additionally, nothing_herein shall prevent the administration from using information gathered through electronic means (j.e., viewing_a video-
recording_or live-stream of an employee working)_for employment purposes, including_but not limited to completing components of an evaluation,
subject to discussion with the exclusive representative of the Corporation's teachers prior to adoption of this policy. [END OF OPTION]

Recordings containing personally identifiable information about a student shall not be released except as required or authorized by the Family
Educational Rights and Privacy Act ("FERPA"). A parent or guardian of a student, and a student who is eighteen (18) years of age or older shall have
access to relevant portions of any video or audio recording related to disciplinary charges against the student. Upon written request to the building
principal, if the requested access does not violate State and/or Federal law (i.e., the privacy rights of any other student whose images appear on the
recording), a recording may be exhibited to a parent/guardian and an eligible student. However, the parent/guardian and student will not be given a
copy of the recording.

School personnel with responsibility for the program of a student may have access to relevant portions of a recording related to the services they
delivered to the student and any disciplinary charge against the depicted student.

The Board shall maintain monitoring recordings for a limited period. Any request to view a recording under this policy must be made within
—fseven (7) to-thirty{36)1 days of the event/incident. Unless an investigation is being conducted, or the Seheet-Atterrey-Corporation legal
counsel advises that specific recordings must be preserved pursuant to a "litigation hold" notice, recordings may be destroyed after ten (10)_
—fseven{7) te-thirty (306)1 days. If, however, action is taken by the Board/administration based upon recorded events, the recordings shall be
kept for a minimum of two (2) years from the date of the action taken. (x ) Recordings may also be kept beyond the normal retention period if they
are going to be used for training purposes. This policy shall not be interpreted to guarantee the destruction of a recording after any specific length of
time.

With the knowledge of the persons depicted, students, staff or a parent/guardian may record a school event open to the public such as a play, music
performance, athletic contest, graduation, or Board meeting. Instruction may be recorded for staff evaluation or educational or research purposes.

The Superintendent may develop administrative guidelines consistent with this policy to address the use of monitoring and recording equipment in
school buildings, school buses and on property owned and/or operated by the-Beard Corporation.

Monitoring is to be implemented in accordance with this policy and the Superintendent’s guidelines. The use of monitoring and recording equipment
in violation of this policy will result in disciplinary action.

© Neola-2013 2021

Legal FERPA, 20 U.S.C. 1232g
34 C.F.R. 99.1-99.67
Title I of the Electronic Communication Privacy Act of 1986

18 U.S.C. 2510-2521
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Title Revised Policy - Vol. 33, No. 2 - May 2021 - PROPERTY INVENTORY
Code po7450
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7450 - PROPERTY INVENTORY

As steward of the School Corporation's property, the School Board recognizes that efficient management and full replacement upon loss requires
accurate inventory and properly maintained property records.

The Board shall {3)-cendgucta—<ompleteinventery (X ) maintain a continuous inventory HENB-OF-OPTEON] of all Corporation-owned equipment 3
aﬁd—su-pphes—[—EN-B—OF—OPHON—} and the results reconcned with the property records at least once (—)—aﬂﬁ&aﬂ-y— (X) ——

( X ) every two (2)

For purposes of this policy, "equipment" shall mean a unit of furniture or furnishings, an instrument, a machine, an apparatus, or a set of articles
which retains its shape and appearance with use, is non-expendable, costs at least $5,000—— (—)+e—rep4aee (x ) as a smgle unit {-EN-B—eF
OPTFION] and does not lose its identity when incorporated into a more complex unit. W i

eeurted-whoesetetalvatveistessthan $——

It shall be the duty of the (x ) Superintendent or designeef)-BusiressManager)}———— to ensure that inventories are recorded
systematically and accurately and property records of equipment are updated and adjusted annually by reference to purchase orders and withdrawal
reports.

[x 1 Each principal/supervisor shall conduct an annual spot-check inventory of major items of equipment to determine loss, mislocation, or
depreciation; any major loss shall be reported to the Board.

[x 1 The Business Office shall maintain a system of property records which shall show, as appropriate to the item recorded, (x ) description and

identification, )-manufacturer; ( X) year of purchase, (X ) initial cost, (x ) location, {)-conditionand-depreciation,—()evatuationin—conformity-with
iRstraneereqtirements.

Equipment acquired under a Federal award will vest upon acquisition to the Corporation, subject to the following conditions:

A. The equipment shall be used for the authorized purposes of the award project during the period of performance or until the equipment is no
longer needed for the purposes of the project.

B. The equipment shall not be encumbered without the approval of the Federal awarding agency or the pass-through entity.

C. The equipment may be only used and disposed of in accordance with the provisions of the Federal awarding agency or the pass-through entity
and Policy 7300, Policy 7310, and AG 7310.

D. Property records shall be maintained that include a description of the equipment, a serial number or other identification number, the source of
funding for the equipment (including the Federal Award Identification Number (FAIN)), title entity, acquisition date, cost of the equipment,
percentage of Federal participation in the project costs for the award under which the equipment was acquired, the location, use, and
condition of the equipment, and ultimate disposition data, including date of disposal and sale price of the equipment.

E. A physical inventory of the property must be taken and results reconciled with property records at least once every two (2) years.

F. A control system shall be developed to provide adequate safeguards to prevent loss, damage, or theft of the property. Any such loss, damage,
or theft shall be investigated.
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G. Adequate maintenance procedures shall be implemented to keep the property in good condition.

sell the equipment/property.

I. When original or replacement equipment acquired under a Federal award is no longer needed for the original project/program or for activities
awarding_agency disposition instructions, the Corporation shall request disposition instructions from the Federal awarding_agency if required
by the terms and conditions of the Federal award. Disposition of the equipment shall be made in accordance with the provisions of 2 C.F.R.
200.313.

© Neola-2616_ 2021

Legal 2 C.F.R. 200.313
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Title Revised Policy - Vol. 33, No. 2 - May 2021 - ACCOUNTING SYSTEM FOR CAPITAL ASSETS
Code po7455

Status First Reading

Adopted June 7, 1993

Last Revised February 1, 2005

7455 - ACCOUNTING SYSTEM FOR FEXED-CAPITAL ASSETS

The School Board shall maintain a-fixed-asset_capital-asset; accounting system. The fixed—asset-capital-asset system shall maintain sufficient
information to permit the following:

A. (x ) the preparation of year-end financial statements in accordance with-gereraty—aceepted,aceountingprineiptes_Generally Accepted
Accounting Principles (GAAP)

B. (x ) adequate insurance coverage

C. (x ) control and accountability

B. with an initial cost equal to or exceeding the amount determined periodically in the Corporation's administrative guidelines;

C. which are capitalized in accordance with GAAP; and

D. which the Corporation intends to hold or continue in use for an extended period of time.

Further, some items may be identified as "controlled" assets that, although they do not meet all capital asset criteria, are to be recorded on the
capital-asset system to maintain control.

Fixed-Capital assets shall be classified as follows:

A. )-land,_buildings (facilities), equipment, and intellectual property (including software) whether acquired by purchase, construction,
manufacture, exchange, or through a lease accounted for as a financed purchase under Government Accounting_Standards Board (GASB),
standards or a finance lease under Financial Accounting_Standards Board (FASB)_standards; and

B. )-buitdingadditions, improvements, modifications, replacements, rearrangements, reinstallations, renovations or alterations to capital assets
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G. plenttaeratery

H. ) unrdergroundtinesand-otherinfrastructure
I. ) <constructionin—progress

Leased fixed-capital assets and assets which are jointly-owned shall be identified and recorded on the fixeg-capital-asset system.

Fixed-Capital assets shall be recorded at actual, or if not determinable, estimated purchase price or fair market value at the time of acquisition. The
method(s) to be used to estimate such price or market value shall be established by the Superintendent.

The Seheet-Corporation will capitalize items with an individual value equal to or greater than $5,000. Improvements or renovations to existing
machinery and equipment will be capitalized only if the change causes the total cost to exceed $5,000, extends its useful life two (2) or more years,
and if the total costs will be greater than the current book value and less than fair market value.

The Superintendent shall develop administrative guidelines to ensure proper purchase, transfer, and disposal of fixed-capital assets.

Depreciation shall be recorded for funded fixed-capital assets using the method(s) agreed upon by the Superintendent-andg-the

The following information shall be maintained for all fixed-capital assets:

>

. description

B. asset classification (land, building, equipment, etc.)
C. location

D. purchase price

E. vendor

F. date purchased

G. voucher number

H. estimated useful life

I. estimated salvage value

J. replacement cost

K. accumulated depreciation

L. method of acquisition (purchase, trade-in, lease, donated, etc.)
M. appropriation

N. manner of asset disposal

© Neola-2004 2021
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7530.02 - STAFF USE OF PERSONAL COMMUNICATION DEVICES

Use of personal communication devices ("PCDs”) has become pervasive in the workplace. For purposes of this policy, “personal communication
device” includes computers, tablets (e.g., iPads and similar devices), electronic readers (“e-readers”; e.g., Kindles and similar devices), cell phones
(e.g., mobile/cellular telephones, smartphones [e.g., BlackBerry, iPhone, Android devices, Windows Mobile devices, etc.], (x ) telephone paging
devices [e.g., beepers or pagers]), ( x) and/or other web-enabled devices of any type. Whether the PCD is Corporation-owned and assigned to a
specific employee or school official or personally-owned by the employee or school official (regardless of whether the Corporation pays the employee
or school official an allowance for his/her use of the device, the Corporation reimburses the employee or school official on a per-use basis for their
business-related use of his/her PCD, or the employee or school official receives no remuneration for his/her use of a personally-owned PCD), the
employee or school official is responsible for using the device in a safe and appropriate manner and in accordance with this policy and its
accompanying guidelines, as well as other pertinent Board policies.

Conducting Corporation Business Using a PCD
ENOTEFIRST SET-OF OPTIONS-—-CHOOSE-OPTION-A-OROPTION-B}
[x ] OPTION A

Employees and school officials are permitted to use a Corporation-owned and/or personally owned-PCD to make/receive calls, send/receive emails,
send/receive texts, or send/receive instant messages;—e+{3 that concern Corporation business of any kind.

Employees and school officials are responsible for archiving such communication(s) in accordance with the Corporation's requirements. FENSERF

Employees and school officials who receive Corporation business-related communication(s) on Corporation-owned and personally-owned PCDs on a
function that is not permitted under this policy are still responsible for the following:

A. Archiving such communication(s) sent or received in accordance with the Corporation's requirements.;—=ane

Safe and Appropriate Use of Personal Communication Devices, Including Cell Phones
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3-Employees and school officials whose job responsibilities include regttarereceasional-driving ang-wheotse-aPEBferbusinessuseare-expected-te
refrain-frem-are prohibited from holding_or using their device while-grivirg operating a moving_motor vehicle during_work duties. Safety must come
before all other concerns. Regardless of the circumstances, including slow or stopped traffic, employees and school officials shette-shall pull off to the
side of the road and safely stop the vehicle before placing or accepting a call. Reading or sending a text message, instant message or e-mail, or

browsmg the Internet usmg a PCD while dfwmg—operatmq a moving_motor vehicle is strlctly prohlblted {-f—aeeeat-aﬁee—ef—a—eaH—ns—&na-vmdaHe—aﬁé

prohlbltlons are to place a caII to 911 to report a bona fide emergency or using_the telecommunlcatlons deV|ce W|th hands--free or voice--activated
technology. In cases of reporting_a bona fide emergency,_if possible, the driver should move to the side of the road and stop the vehicle before using
the cell phone, electronic device, mobile phone, or telecommunications device. In the interest of safety for employees, school officials, and other
drivers, employees, and school officials are required to comply with all applicable State laws and local ordinances while driving, including any laws
that prohlblt textlng or holdlng[usmg a ceII phone or other PCD while drlvmg

Employees and school officials may not use a PCD in a way that might reasonably create in the mind of another person an impression of being
threatened, humiliated, harassed, embarrassed or intimidated.

Duty To Maintain Confidentiality of Student Personally Identifiable Information - Public and Student Record Requirements

Employees and school officials are subject to all applicable policies and guidelines pertaining to protection of the security, integrity and availability of
the data stored on a PCD regardless of whether they are Corporation-owned and assigned to a specific employee or school official or personally-
owned by the employee or school official.

PCD communications, including calls, text messages, instant messages, and e-mails sent or received, may not be secure. Therefore, employees and
school officials should use discretion when using a PCD to relay confidential information, particularly as it relates to students.

Additionally, PCD communications, including text messages, instant messages and e-mails sent and/or received by a public employee or school
official using his/her PCD may constitute public records.

Further, PCD communications about students, including text messages, instant messages and e-mails sent and/or received by a Corporation
employee or school official using his/her PCD, may constitute education records if the content includes personally identifiable information about a
student.

Communications, including text messages, instant messages, and e-mails sent and/or received by a Corporation employee or school official using
his/her PCD, that are public records or student records are subject to retention and disclosure, upon request, in accordance with Policy 8310 - Public
Records. PCD communications that are student records should be maintained pursuant to Policy 8330 - Students Records.

It is the responsibility of the Corporation employee or school official who uses a PCD for Corporation business-related use to archive all text
messages, instant messages and e-mails sent and/or received using his/her PCD in accordance with the Corporation’s requirements.

Finally, PCD communications and other electronically stored information (ESI) stored on the employee's or school official’'s PCD may be subject to a
Litigation Hold pursuant to Policy 8315 - Information Management. Employees and school officials are required to comply with Corporation requests
to produce copies of PCD communications in their possession that are either public records or education records or that constitute ESI that is subject
to a Litigation Hold.

At the conclusion of an individual’s employment or official service (whether through resignation, nonrenewal, or termination), the employee or school
official is responsible for informing the Superintendent or his/her designee of all public records, student records and ESI subject to a Litigation Hold
that is maintained on the employee’s or school official's Corporation-owned PCD. The Corporation’s IT department/staff will then transfer the
records/ESI to an alternative storage device.
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[x 1 If the employee or school official utilized a personally-owned PCD for Corporation-related communications, and the device contains public
records, students records and/or ESI subject to a Litigation Hold, the employee or school official must transfer the records/ESI to the Corporation’s
custody (e.g., server, alternative storage device) prior to the conclusion of his/her employment or official service. The Corporation’s IT
department/staff is available to assist in this process. Once all public records, student records and ESI subject to a Litigation Hold are transferred to
the Corporation’s custody, the employee or school official is required to delete the records/ESI from his/her personally-owned PCD.

NOTE-END-OF THIRD-SET-OFOPTIONS]

If a PCD is lost, stolen, hacked or otherwise subjected to unauthorized access, the employee or school official must notify the Superintendent
immediately so a determination can be made as to whether any public records, student records and/or ESI subject to a Litigation Hold have been
compromised and/or lost. Pursuant to Policy 8305 Information Security and its accompanying guidelines, the Superintendent shall determine whether
any security breach notification laws may have application to the situation. Appropriate notifications will be sent unless the records/information

stored on the PCD were encrypted.

The Board prohibits employees and school officials from maintaining the following types of records and/or information on their (x ) PCDs (x ) cell
phones:

A. ( x) social security numbers

B. (x ) driver’s license numbers

C. (x ) credit and debit card information

D. (x ) financial account numbers

E. (x ) student personally identifiable information

F. (x ) information required to be kept confidential pursuant to the Americans with Disabilities Act (ADA)

G. (x ) personal health information as defined by the Health Insurance Portability and Accountability Act (HIPAA)

H. &

[ 1If an employee or school official maintains records and/or information on a (x ) PCD ( x) cell phone that is confidential, privileged or otherwise
protected by State and/or Federal law, the employee or school official is required to encrypt the records and/or information.

[ x] It is £)reqguired-(x ) suggested-FEND-OF-OPTFEON] that employees and school officials lock and password-protect their PCDs when not in use.

[x ] Employees and school officials are responsible for making sure no third parties (including family members) have access to records and/or
information, which is maintained on a PCD in their possession, that is confidential, privileged or otherwise protected by State and/or Federal law.

Privacy Issues

Except in emergency situations or as otherwise authorized by the Superintendent or as necessary to fulfill their job responsibilities, employees and
school officials are prohibited from using PCDs to capture, record and/or transmit the words or sounds (i.e., audio) and/or images (i.e.,
pictures/video) of any student, staff member or other person in the school or while attending a school-related activity. Using a PCD to capture,
record and/or transmit audio and/or pictures/video of an individual without proper consent is considered an invasion of privacy and is not permitted.

[x ] OPTION C

PCDs, including but not limited to those with cameras, may not be activated or utilized at any time in any school situation where a reasonable
expectation of personal privacy exists. These locations and circumstances include but are not limited to (x ) classrooms, ( X) gymnasiums, locker
rooms, shower facilities, rest/bathrooms, and any other areas where students or others may change clothes or be in any stage or degree of disrobing
or changing clothes. The Superintendent and building principals are authorized to determine other specific locations and situations where use of a
PCD is absolutely prohibited.

HNOTE: END-OF FOURTH SET OF OPTIONST
Personal Use of PCDs While at Work

ENOTE- START-OF FIFFH-SET-OF-OPTIONS—CHOOSE-OPTION-A-OR OPTIONB}
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[x-] OPTION A

During work hours personal communications made or received, regardless of whether on a PCD or a regular telephone or network computer, can
interfere with employee productivity and distract others. Employees are expected to use discretion in using PCDs while at work for personal business.
Employees are asked to limit personal communications to breaks and lunch periods and to inform friends and family members of the Board's policy in
this regard.

Potential Disciplinary Action

Violation of any provision of this policy may constitute just cause for disciplinary action up to and including termination. Use of a PCD in any manner
contrary to local, State or Federal laws also may result in disciplinary action up to and including termination.

© Neola2019 2021

Legal Protecting Children in the 21st Century Act, Pub. L. No. 110-385, Title II, Stat. 4096 (2008)
Children’s Internet Protection Act (CIPA), Pub. L. No. 106-554 (2001)
20 U.S.C. 1232g
34 CFR Part 99
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8390 - ANIMALS ON SCHOOL CORPORATION PROPERTY

Introduction

The School Board recognizes that there are many occasions when animals are present on School Corporation property and many reasons for those
animals' presence. Animals are commonly utilized by teachers during classroom presentations and are often housed in classrooms and other
locations on campus. Additionally, employees, students, parents/guardians, vendors, and other members of the public may be accompanied at school
by a service animal in accordance with Federal and Indiana law and this policy.

This policy shall apply to all animals on Corporation property, including service animals_{-emetienal-suppertanimals_(x-) therapy dogs.

Definitions

A. Animal shall be held to include every living creature other than a plant or a human.

B. Service animal as used in this policy has the meaning of the term in I.C. 16-32-3-1.5 and means an animal trained and providing services
constituting a reasonable accommodation to a person with a disability. The term includes but is not limited to:

1. a hearing animal;

2. a guide animal;

3. an assistance animal;

4. a seizure alert animal;

5. a mobility animal;

6. a psychiatric service animal; or

7. an autism service animal.

For purposes of the administration of this policy, note that while some Federal regulations limit the scope of the term "service animal" to a dog
or miniature horse, Indiana law establishes the broader definition set out above.

D. (x_)_"Therapy Dog": Therapy dogs are dogs who go with their owners to volunteer in settings such as schools,_hospitals, and nursing_homes
for the purpose of providing_affection and comfort to aid in a particular purpose, such as healing_or learning. A therapy dog_in a school setting
serves the function of assisting_students in the learning_process while providing_ comfort and affection to specific students or to a group of
students. Therapy dogs are not service dogs and do not have the same special access as service dogs. (source: American Kennel Club/AKC)

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 1/5



7/15/2021 BoardDocs® PL

[x ] Vaccination, Licensing and/or Veterinary Requirements

Animals admitted or housed on Corporation property or brought on Corporation property for any school purpose, such as to conduct random searches
for illegal substances or to support classroom activities, or brought onto Corporation property on a regular basis for any purpose, including service
animals_emetienat-suppertanimals_(x ) therapy dogs}£, must meet every veterinary health and inoculation requirement set forth in State law and
local regulation or ordinance, including but not limited to a current rabies vaccination.

END-OF-OPTION]

Non-Service Animals in Schools and Elsewhere on Corporation Property

Animals permitted in schools and elsewhere on Corporation property shall be limited to those necessary to support specific curriculum-related
projects and activities, those that provide assistance to a student or staff member due to a disability (e.g., seizure disorder), those that provide a
reasonable accommodation to a student in accordance with an Individualized Education Program or a Section 504 Plan, or those that serve as service
animals as required by Federal and State law.

A non-service animal that is poisonous, a bite risk, or is otherwise dangerous to persons shall be housed and maintained in a manner so as to
eliminate a risk of injury to a person. The risk of injury shall take into account that a student may not follow safety directives established for the
handling of the non-service animal. This evaluation may result in a decision that despite the educational value of the non-service animal's presence,
the educational value does not outweigh the risk of injury to a person.

Taking into consideration that some animals can cause or exacerbate allergic reactions, spread bacterial infections, or cause damage and create a

hazard if they escape from confinement, the principal may permit animals other than service animals to be present in a Corporation school to support
curriculum-related projects and activities only under the following conditions:

A. The staff member seeking approval to have a non-service animal in his/her classroom shall:

1. provide a current satisfactory health certificate or report of examination from a veterinarian for the animal;
2. take precautions deemed necessary to protect the health and safety of students and other staff;

3. ensure that the animal is treated humanely, keeping it in a healthy condition and in appropriate housing (e.g., a cage or tank) that is
properly cleaned and maintained; and

4. keep the surrounding areas in a clean and sanitary condition at all times.

B. Other staff members and parents/guardians of students in areas potentially affected by animals have been notified in writing and adjustments
have been made to accommodate verified health-related or other concerns.

Except where required by law, the presence of a non-service animal shall be disallowed if documented health concerns of a student or staff member
cannot be accommodated.

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 2/5



7/15/2021 BoardDocs® PL

Therapy dogs are the personal property of the handler and are specially trained to help all students in the assigned classroom,_program,_or school.

Authorization for a therapy dog_to be on Corporation grounds may be granted by the (x )_Superintendent (x )_building_principal 3}
— FND-OFOPHONS] provided the following_conditions are met each year:

A. Documentation of certification as a therapy dog_from the AKC, Intermountain Therapy Animals (R.E.A.D.), Alliance of Therapy Dogs, Bright
and Beautiful Therapy Dogs, Love on a Leash, Pet Partners, Therapy Dogs International, or another certification program recognized by the
AKC.

B. Documentation of an educational purpose for the therapy dog_and a regular appraisal period for continuation.

D. Documentation from a licensed veterinarian that the therapy dog_is current on its vaccinations and immunizations,_is free of fleas and ticks,_is
in_good health, is housebroken, and does not pose a danger to the well-being of students or staff.

E. Documentation of an insurance policy that provides liability insurance for the therapy dog_while on Corporation grounds.

the therapy dog,_its care, cleaning, feeding, and cleanup while on Corporation grounds.

G. Agreement that the therapy dog and handler will abide by school rules and any specific rules for the therapy dog's presence on Corporation
grounds.

Authorization for a therapy dog_to be on Corporation grounds will be suspended if the therapy dog_is the source of an allergic reaction, causes

with the learning_environment. Reinstatement of authorization for the therapy dog_to be on Corporation grounds requires approval by the (x )
Superintendent . Authorization for a therapy dog_to be on Corporation grounds may be withdrawn at any time by the
Superintendent.}

END-OFOPTION}

Humane Treatment of Animals
Animals kept on school premises shall be treated humanely and shall not be subjected to cruel treatment or housed in unsanitary or unnecessarily

restrictive conditions. For purposes of this provision, "humanely" includes the provision of adequate food and fresh water, and the term "animal"
means a sentient creature capable of assessing and responding to its environment.
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Service Animals for Students

A service animal is permitted to accompany a student with a disability to whom the animal is assigned anywhere on the school campus where
students are permitted to be.

A service animal is the personal property of the student and/or parents/guardians. The Board does not assume responsibility for training, daily care,
healthcare, or supervision of a student's service animal unless the provision of a service animal is required for a student to receive a free appropriate
public education ("FAPE"), in which case the Corporation's obligation must be stated in the student's IEP or Section 504 Plan. By admitting a service
animal to Corporation property, the Board does not assume responsibility for personal injury or property damage arising out of or relating to the
presence or use of service animals on Corporation property or at Corporation-sponsored events.

A service animal that meets the definition set forth in this policy shall be under the control of the student with a disability or a separate handler if the
student is unable to control the animal. A service animal shall have a harness, leash, or other tether, unless either the student with a disability is
unable because of a disability to use a harness, leash, or other tether, or the use of a harness, leash, or other tether would interfere with the service
animal’s safe, effective performance of work or tasks, in which case the service animal must be otherwise under the student’s control (e.g., voice
control, signals, or other effective means), or under the control of a handler other than the student.

If the student with a disability is unable to control the service animal and another person serves as the animal’s handler, that individual shall be
treated as a volunteer and, as such, will be subject to Board Policy 8120.

The principal will be responsible for reviewing and determining whether the required documentation has been provided for the student's service
animal. Services to a student shall not be suspended or withheld pending receipt of the requisite documentation for the service animal until the
student or a parent/guardian has been given a reasonable period of time to submit any required documentation.

Removing and/or Excluding a Student's Service Animal

If a service animal demonstrates that it is not under the control of the student or its handler, the principal is responsible for documenting such
behavior and for determining if and when the service animal is to be removed and/or excluded from school property.

Similarly, if a service animal has demonstrated that it is not housebroken, the principal is responsible for documenting such behavior and for
determining whether the service animal is to be removed and/or excluded from school property.

The principal or administrator responsible for the Corporation facility shall notify the Superintendent ard by e-mail if a service animal
has been removed and/or excluded and shall document the reasons for the removal or exclusion.

The principal's decision to remove and/or exclude a service animal from school property may be appealed in accordance with Policy 2260 -
Nondiscrimination and Access to Equal Educational Opportunity and the complaint procedure set forth in-AG22688—CemplaintPreceduresfor
Nendiserimination—and-Equal-Educational-OppertunityfAeeess: Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity.

The procedures that are set forth in A y Policy 2260 -
Nondiscrimination and Access to Equal Educational Opportumtv shall not preclude a student and his/her parent/guardlan from pursuing a complaint
with the United States Department of Education's Office for Civil Rights, the United States Department of Justice, the Indiana Department of
Education, or the Indiana Civil Rights Commission.

Eligibility of a Student's Service Animal for Transportation

A student with a disability shall be permitted to access Corporation transportation with his/her service animal. There_also may alse-be a need for the
service anlmal s handler, if the handler is someone other than the student, to aise-access Corporatlon transportatlon “Fheremayalse-beaneedfor

When a service animal is going to ride on a school bus owned or leased by the Sekeet-Corporation, the student and his/her parents/guardians, or
eligible student, and the handler, if s/he is someone other than the student, shall (x ) meet with the (x ) principal (x ) Transportation Coordinator€
y—— to discuss critical commands needed for daily interaction and emergency/evacuation, and to determine whether the service animal
should be secured on the bus/vehicle with a leash, tether or harness.

At the discretion of the (x ) principal, (x-) Transportation Coordinator ,_an orientation will take place for students and staff who will be riding the
bus/vehicle with the service animal regarding the service animal's functions and how students should interact with the service animal.

The service animal shall board the bus by the steps with the student, not a lift unless the student uses the lift to enter and exit the bus. The service
animal must participate in bus evacuation drills with the student.

While the bus/vehicle is in motion, the service animal shall remain positioned on the floor, at the student's feet.

Situations that would cause cessation of transportation privileges for the service animal include:

A. the student, or handler, is not able to control the service animal's behavior, which poses a threat to the health or safety of others; or

B. the service animal urinates or defecates on the bus.

Prior to the first day of transportation, an eligible student (i.e., one who has reached the age of eighteen (18) and has not had a guardian appointed)
or his/her parents/guardians shall be informed in writing of the types of service animal behaviors that could result in cessation of transportation
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privileges for the service animal.
If it is necessary to suspend transportation privileges for the service animal for any of the above reasons, the decision may be appealed to the (x )

Transportation CoordinatorSupep#ser:,
(x ) principal. (x ) Superintendent:

Although transportation may be suspended for the service animal, it remains the Corporation's responsibility to transport the student. Furthermore,
unless the behavior that resulted in the service animal's removal from the bus/vehicle is also documented during the school day, the service animal
may-still_may accompany the student in school.

Service Animals for Employees

In accordance with Policy 1623, Policy 3123, and Policy 4123 - Section 504/ADA Prohibition Against Disability Discrimination in Employment, the
Corporation provides qualified individuals with disabilities with reasonable accommodation(s). An employee with a disability may request
authorization to use a service animal while on duty as such an accommodation. The request will be handled in accordance with the interactive
process mandated by the Americans with Disabilities Act.

Food Service Employees

Food service employees who use a service animal shall be required to comply with the standards applicable to food preparation and food service set
out in FDA Food Code Section 2-403.11. Failure to comply with these requirements represents a direct threat to the health of others. This provision
prohibits handling of animals by employees engaged in food preparation or service but allows employees to use service animals if certain specific
conditions are met. Section 6-501.115 states that service animals may be permitted in food consumption areas not used for food preparation. Food
service employees may handle their service animals if, after handling a service animal, the employee washes his/her hands for at least twenty (20)
seconds using soap, water, and vigorous friction on surfaces of the hands, followed by rinsing and drying as per Section 2-301.12.

Employees of vendors shall be accommodated as employees of the Corporation as long as this accommodation does not cause undue hardship for the
Corporation or a direct threat to the health or safety of employees or others.

Service Animals for Parents/Guardians, Vendors, Visitors, and Others

Individuals with disabilities who are accompanied by a service animal are permitted access to all areas of the Corporation's facilities where members
of the public, as participants in services, programs, or activities, as vendors, or as invitees, are permitted to go. Individuals who will access any area
of the Corporation's facilities with their service animal will accompany them during their visit.

An individual with a disability who attends a school event will be permitted to be accompanied by his/her service animal in accordance with Policy
9160 - Public Attendance at School Events.

I.C. 16-32-3: Rights of Blind and Other Physically Disabled Persons

28 C.F.R. Part 35: Justice Department Regulations for Nondiscrimination on the Basis of Disability in State and Local Government Services
29 U.S.C. 794

29 C.F.R. 1630: EEOC Regulations Implementing the ADA as amended

34 C.F.R. Part 104: Regulations Implementing Section 504 of the Rehabilitation Act,

34 C.F.R. Part 300: Individuals with Disabilities Education Act (IDEA) Regulations

© Neola-2615 2020

Legal I.C. 16-32-3: Rights of Blind and Other Physically Disabled Persons

28 C.F.R. Part 35: Justice Department Regulations for Nondiscrimination on the Basis of Disability in State
and Local Government Services

29 U.S.C. 794

29 C.F.R. 1630: EEOC Regulations Implementing the ADA as amended

34 C.F.R. Part 104: Regulations Implementing Section 504 of the Rehabilitation Act
34 C.F.R. Part 300: Individuals with Disabilities Education Act (IDEA) Regulations
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8400 - SCHOOL SAFETY

The Board of School Trustees is committed to maintaining a safe environment in all of the School Corporation’s schools. To that end, in accordance
with State and Federal law,

(x ) the Corporation shall establish a Safe School Committee for the entire Corporation, the composition of which shall be in accordance with the
Superintendent's guidelines.

Each Safe School Committee may include at least one (1) member who is a member of the school or Corporation career and technical education
school.

The Safe School Committee shall be responsible for developing a plan that addresses the following issues:

A. Unsafe conditions, crime prevention, school violence, bullying, criminal organization activity, child abuse and child sexual abuse, and other
issues that prevent the maintenance of

Hf-Option1was-ehesenabevel safe schools.

Accordingly, the school safety plan developed by the school safety specialist {)-with-the-assistance-of the sehoolreseurceofficer fEND-OF
OPTFEONT shall be a part of the plan developed by the Safe School Committee.

B. Professional development needs for faculty and staff to implement methods that decrease problems identified above.

C. Methods to encourage involvement by the community and students, development of relationships between students and school faculty and
staff, and use of problem-solving teams.

D. Provide a copy of the floor plans for each building that clearly indicates each exit, the interior rooms and hallways, and the location of any

hazardous materials located in the building to the local law enforcement agency and the fire departments that have jurisdiction over the
school.

NOTE: The Corporation shall not disclose any record or part of any record if the disclosure of which would have a reasonable likelihood of threatening
public safety by compromising the Corporation’s security.
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In developing the plan, the Safe School Committee shall seek input from representatives of the following:

A. The State Department of Education;

B. The Corporation's school safety specialist;

C. (x ) School Resource Officer(s);

D. )-corporation-Potice-Officer{s);

E. (x ) local law enforcement )-agerey (x ) agencies;
F. (x-) the local Fire Marshal(s) or his/her designee(s);
G. (x ) local emergency medical services;

H. (x ) a member of the Board;

I. (x ) building administrators;

J. (x ) the local emergency management service agency.

K. t)-tetherypt speeify] ;

L. 6 )fether;pl speeify]

[x ] (Ef-Optien—1-was-choesenabeve] The Superintendent shall recommend the approval and adoption of the Corporation's plan.

Safe School Committee’s Duty To Implement the Safe and Drug-Free Schools and Communities Act

The Safe School Committee is responsible for implementing the Safe and Drug-Free Schools and Communities Act. To ensure that the Corporation
remains compliant with Federal law, the Safe School Committee shall:

A. develop a drug-free school plan that:

1. requires each school to collect and report drug-related activities in the school, including suspensions, expulsions, exclusions, police
actions, or any other type of drug-related behavior; and

2. addresses ways to eliminate illegal drugs and drug-related behavior in schools;
B. oversee the implementation of the school plan;

C. oversee the implementation of the curriculum under I.C. 20-30-5-11 concerning the effects that alcoholic beverages, tobacco, prescription
drugs, and controlled substances have on the human body and society at large.

[x_]_.To apply annually for matching_grant funds from the Indiana secured school fund, the Corporation shall certify to the Department of Homeland
Security that it has:

A. conducted a threat assessment for each school building_it uses; and

B. a memorandum of understanding_(MOU) in place with a community mental health center established under State law or a provider certified or
licensed by the State to provide mental or behavioral health services to students.

School Safety Specialist

The Corporation shall designate an individual to serve as the school safety specialist for the Corporation. The school safety specialist shall be chosen
by the Superintendent with the approval of the Board. The school safety specialist shall perform the following duties:

A. Serve on the county school safety commission, if a county school safety commission is established under I.C. 5-2-10.1-10.
B. Participate each year in a number of days of school safety training that the council determines.

C. With the assistance of the county school safety commission, if a county school safety commission is established under I.C. 5-2-10.1-10,
develop a safety plan for each school in the Corporation.

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 2/8



7/15/2021 BoardDocs® PL

D. Coordinate the safety plans of each school in the Corporation as required under rules adopted by the Indiana state board of education; and

E. Act as a resource for other individuals in the Corporation on issues related to school discipline, safety, and security.

A school safety plan developed by the school safety specialist must:

A. include the requirements set forth in I.C. 20-26-18.2-2(b), namely:

1. Protect against outside threats to the physical safety of students,
2. Prevent unauthorized access to school property,
3. Secure schools against violence and natural disasters, and
4. on or before July 1, 2020, identify the location of bleeding control kits;
B. be provided to a member of the secured school safety board, as established by I.C. 10-21-1-3, if a member requests the plan; and

C. be filed with the county school safety commission under I.C. 5-2-10.1-10 if the county has established a county school safety commission.

Bleeding Control Kits

A "bleeding control kit" means a first aid response kit that contains at least the following:

A. One (1) tourniquet endorsed by the Committee on Tactical Combat Casualty Care.
B. A compression bandage.

C. A bleeding control bandage.

D. Protective gloves and a permanent marker.

E. Scissors.

F. Instructional documents developed by the Stop the Bleed national awareness campaign of the United States Department of Homeland
Security or the American College of Surgeons Committee on Trauma, or both.

G. Other medical materials and equipment similar to those described in subdivisions (A) through (C), and any additional items that:

1. are approved by local law enforcement or first responders;
2. can adequately treat a traumatic injury; and

3. can be stored in a readily available kit.

Beginning in the 2020-2021 school year and each school year thereafter and subject to either:

A. an appropriation by the general assembly; or

B. the Corporation receiving sufficient bleeding control kits for each school in the Corporation from:

1. donations from individuals or entities; or

2. gifts necessary to purchase the bleeding control kits;

The Corporation shall develop and implement a Stop the Bleed program that meets the requirements set forth in I.C. 20-34-3-24(c), namely:

A. requires bleeding control kits be assigned to designated rooms in easily accessible locations to be determined by local first responders or the
school safety specialist;

B. includes bleeding control kits in the emergency plans of the school corporation or charter school, including the presentation and use of the
bleeding control kits in all drills and emergencies;
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C. provides that all Corporation schools have a minimum of five (5) individuals in each school building who obtain appropriate training in the use
of the bleeding control kit, including:

1. the proper application of pressure to stop bleeding;

2. the application of dressings or bandages;

3. additional pressure techniques to control bleeding; and
4. the correct application of tourniquets;

D. requires bleeding control kits in school inventories to be inspected annually to ensure that the materials, supplies, and equipment contained in
the bleeding control kits are not expired, and that any expired materials, supplies, and equipment are replaced as necessary; and

E. requires a bleeding control kit to be restocked after each use and any materials, supplies, and equipment to be replaced as necessary to
ensure that the bleeding control kit contains all necessary materials, supplies, and equipment.

The Corporation's Stop the Bleed program must include each school in the Corporation.

The Corporation (x ) may-{)-shatfHENB-OF-OPTEON]-request direction to resources that are available to provide bleeding control kits to the
Corporation from (x ) the Department of Homeland Security; (x ) the State Department of Education. fEND-OFOPTION]

School Resource Officers

"School resource officer" means an individual who:

A. has completed the training described below;

B. is assigned to one (1) or more school corporations or charter schools to:

1. assist the school safety specialist with the development and implementation of the school safety plan; and

2. carry out any additional responsibilities assigned to the school resource officer under the employment engagement, contract, or
memorandum of understanding and to:

a. protect against outside threats to the physical safety of students;
b. prevent unauthorized access to school property; and
C. secure schools against violence and natural disasters; and

C. is:

1. employed by a law enforcement agency;

2. appointed as a police reserve officer (as described in 1.C. 36-8-3-20) or as a special deputy (as described in I.C. 36-8-10-10.6) if the
police reserve officer or special deputy:

a. is subject to the direction of the sheriff or appointing law enforcement agency;
b. is required to obey the rules and orders of the sheriff's department or appointing law enforcement agency;

C. is required to complete all training required of regular full-time law enforcement officers employed by the sheriff's department
or appointing law enforcement agency; and

d. may be removed by the sheriff or appointing law enforcement agency at any time, with or without cause; or

3. a school corporation police officer appointed under I.C. 20-26-16-3

Before being appointed as a school resource officer, an individual must have:

A. successfully completed the minimum training requirements established for law enforcement officers under I.C. 5-2-1-9; and

B. received at least forty (40) hours of school resource officer training through:

https://go.boarddocs.com/in/chcsc/Board.nsf/Private?open&login# 4/8



7/15/2021 BoardDocs® PL

1. the Indiana law enforcement training board established by I.C. 5-2-1-3;
2. the National Association of School Resource Officers; or

3. another school resource officer training program approved by the Indiana law enforcement training board.

The training described above must include instruction regarding skills, tactics, and strategies necessary to address the special nature of:

A. school campuses; and

B. school building security needs and characteristics.

A school resource officer may be employed:

A. by one (1) or more school corporations or charter schools through a contract between a local law enforcement agency and the school
corporation or school corporations or the charter school or charter schools;

B. by one (1) or more school corporations or charter schools;

C. by a local law enforcement agency that assigns the school resource officer to one (1) or more school corporations or charter schools through a
memorandum of understanding between the local law enforcement agency and the school corporation or school corporations or the charter
school or charter schools; or

D. through a contract between an Indiana business that employs persons who meet the qualifications of a school resource officer and the school
corporation or school corporations or the charter school or charter schools.

The contract or memorandum of understanding described above for the employment of a school resource officer must state the nature and scope of
a school resource officer's duties and responsibilities. A school resource officer's duties and responsibilities include the duty to assist the
Corporation's school safety specialist with the development and implementation of a school safety plan that does the following:

A. Protects against outside threats to the physical safety of students.
B. Prevents unauthorized access to school property.
C. Secures schools against violence and natural disasters.

D. On or before July 1, 2020, identifies the location of bleeding control kits (as defined in I.C. 20-34-3-24(a)).

A school resource officer shall consult with local law enforcement officials and first responders when assisting the Corporation's school safety
specialist in the development of the school safety plan.

A school resource officer shall participate in the development of programs designed to identify, assess, and provide assistance to troubled youth.
A school resource officer shall not be reassigned to other duties by the Corporation.

A school resource officer may:

A. make an arrest;
B. conduct a search or a seizure of a person or property using the reasonable suspicion standard;
C. carry a firearm on or off school property; and

D. exercise other police powers with respect to the enforcement of Indiana laws.

A school resource officer has jurisdiction in every county where the Corporation operates a school or where the Corporation’s students reside. This
does not restrict the jurisdiction that a school resource officer may possess due to the officer's employment by a law enforcement agency.

The Corporation shall report all instances of

A. seclusion (as defined in I.C. 20-20-40-9);
B. chemical restraint (as defined in I.C. 20-20-40-2);

C. mechanical restraint (as defined in 1.C. 20-20-40-4); and
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D. physical restraint (as defined in I.C. 20-20-40-5);

involving a school resource officer in accordance with the restraint and seclusion plan adopted by the Corporation under I.C. 20-20-40-14.
Security Police Training

In the case of a special police officer who is assigned as a security police officer for the Corporation, the Board shall require that the police officer
receives training and education, approved by the State Board of Education, that will enable the police officer to appropriately deal with individuals

with Autism and Asperger’s Syndrome.

Mental or Behavioral Health Services

provider certified or licensed by the State to provide mental or behavioral health services to students.

The Corporation may not refer a student to a mental health care provider or community mental health center for services unless the Corporation has
received the written consent of the student's parent or guardian. If a referral is made, the Corporation may_note the referral in the student's
cumulative record but shall not include any possible diagnosis or information concerning_the student's mental health other than any medication that
the student takes for his/her mental health. A student's record that contains medical information shall be kept confidential. A school counselor or
other Corporation employee may not diagnose a student as having a mental health condition unless his/her scope of practice includes diagnosing_a
mental health condition.

Prior to providing_any referrals under a MOU, the Corporation must:

repeated pattern of aberrant or abnormal behavior. The parental notification process must include a conference with the school, student, and
the student's parent;

B. Require that the aforementioned conference address the student's potential need for and benefit from:

1. mental or behavioral health services; or

paid for by the Corporation;

C. Establish a procedure for a parent who chooses to seek services for the student to follow that includes granting_written parental consent for

D. Protect the confidentiality of any medical records that result from a student's participation in any treatment described in subpart B=_above and
adopt a policy that prohibits the Corporation from:

Persistently Dangerous Schools

The Board recognizes that State and Federal law requires that the Corporation report annually incidents which meet the statutory definition of violent
criminal offenses that occur in a school, on school grounds, on a school conveyance, or at a school-sponsored activity. It is further understood that
the State Department of Education will then use this data to determine whether or not a school is considered "persistently dangerous" as defined by
State policy.

Pursuant to the Board’s stated intent to provide a safe school environment, the Corporation's school administrators are expected to respond
appropriately to any and all violations of the Student Code of Conduct, especially those of a serious, violent nature. In any year where the number of
reportable incidents of violent criminal offenses in any school exceeds the threshold number established in State policy, the Superintendent shall
refer this to the Safe School Committee

[x ] (¥fOptien—1-was-choesenabeve] for the Corporation

so that a plan of corrective action can be developed and implemented in an effort to reduce the number of these incidents in the subsequent year.

When developed, the Superintendent shall make a report to the Board about this plan of corrective action and recommend approval and adoption of
it.
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In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds the statutory threshold and the school
is identified as persistently dangerous, students attending the school shall have the choice option as provided in Policy 5113.02 and AG 5113.02.

In addition, the Superintendent shall meet with the Safe School Committee

[x ] (f-Optien—1-was-ehesen-abeve] for the Corporation,
o ptien2-was-chesen-abeve] for the school which was identified as persistently dangerous,

discuss the school’s designation as a persistently dangerous school, and develop a plan of corrective action that can be implemented in an effort to
reduce the number of these incidents in the subsequent year.

[x 1 If a school in a neighboring corporation is identified as persistently dangerous and there is not another school in that corporation, the
Corporation will admit students from that school in accordance with Board Policy 5113.02.

Victims of Violent Crime
The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe school environment, an individual

student may be a victim of a violent crime in a school, on school grounds, on a school conveyance, or at a school-sponsored activity. In accordance
with Federal and State law, the parents of the eligible student shall have the choice options provided by Policy 5113.02 and AG 5113.02.

I.C. 5-2-10.1-9

I.C. 5-2-10.1-10

I.C. 5-2-10.1-12

I.C. 20-26-5-31

I.C. 20-26-16

1.C. 20-26-18.2-2

I.C. 20-30-5-11

I.C. 20-34-3-20

I.C. 20-34-3-21

1.C. 20-34-3-24

Title IX, Section 9532 of the No Child Left Behind Act of 2001
20 U.S.C. 7101 et seq., The Safe and Drug-Free Schools and Communities Act (Title IV, Part A of the Elementary and Secondary Education Act)

© Neola-2619 2020
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Legal I.C. 5-2-10.1-9
I.C. 5-2-10.1-10
I.C. 5-2-10.1-12
I.C. 20-26-5-31
I.C. 20-26-16
I.C. 20-26-18.2-2
I.C. 20-30-5-11
I.C. 20-34-3-20
I.C. 20-34-3-21
I.C. 20-34-3-24
Title IX, Section 9532 of the No Child Left Behind Act of 2001

20 U.S.C. 7101 et seq., The Safe and Drug-Free Schools and Communities Act (Title IV, Part A of the
Elementary and Secondary Education Act)
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Title Revised Policy - Vol. 33, No. 1 - November 2020 - ENVIRONMENTAL HEALTH AND SAFETY ISSUES -
INDOOR AIR QUALITY, ANIMALS IN THE CLASSROOM, AND IDLING VEHICLES ON SCHOOL PROPERTY

Code po8405

Status First Reading

Adopted March 7, 2006

Last Revised June 2, 2020

8405 - ENVIRONMENTAL HEALTH AND SAFETY ISSUES - INDOOR AIR QUALITY, ANIMALS IN THE CLASSROOM, AND IDLING VEHICLES
ON SCHOOL PROPERTY

The School Board recognizes its responsibility relative to student, employee, and visitor health and safety, and the need for development of a
comprehensive program designed to provide a healthy, safe, and secure environment on Corporation property and at Corporation-sponsored
activities. To achieve this, it is the intent of the Board that the Corporation will avail itself of the most current, proven technologies in the fields of
health, safety, and environmental sciences.

STUDENT, EMPLOYEE, AND VISITOR HEALTH AND SAFETY

The Corporation shall develop and implement an environmental health and safety program that is positive, proactive, integrates responsibilities
within the Corporation, and promotes and incorporates the following:

A. Procedures describing a hazard identification and abatement program that requires the periodic inspection of Corporation facilities, the
implementation of immediate and programmed corrective actions when deemed necessary by such inspections, and the development of a
corporation-wide hazard reporting procedure that enables employee/stakeholder participation. This program should also provide procedures
for identifying and responding to hazards that are created by outside entities, inspecting activities of contractors, and inspecting new facilities
to determine whether or not appropriate requirements for environmental health and safety have been met.

B. Procedures that promote environmental health and safety awareness among employees, students, and stakeholders. These procedures shall
include, but not be limited to, the establishment of school and Corporation safe school committees, and the establishment of a program of
regular communication with students, employees, and stakeholders about pertinent safety and health issues through available mediums in the
Corporation.

C. Procedures directed toward the safety and health of students during transportation to and from school, at school, and during participation in
school-related activities. These procedures shall include, but not be limited to, promoting bus safety for students, assessing the safety of
school traffic patterns, operating school clinics, administering medication and medical treatment, promoting laboratory and shop safety,
promoting safety in sports and other outdoor activities, inspecting playground equipment and promoting safety on playgrounds, and assessing
environmental exposure.

D. Procedures related to Corporation employee health and safety issues that include, but are not limited to, provision of work areas free from
recognized hazards and OSHA-related programs that are required by Federal and State law, such as, employee safety and health training and

training in hazard recognition, and defining employer and employee responsibilities and expectations related to health and safety.

E. Procedures describing an accident reporting and investigation system that provides for identification of root causes, determination of remedial
and programmed corrective actions, and provides communication about accidents to employees and stakeholders.

F. Procedures that detail plans for foreseeable emergencies and fire prevention.

ANIMALS IN CLASSROOMS

Live animals shall be allowed in the classroom for educational purposes with the prior approval of the principal. No live animal will be allowed in the

classroom longer than (x ) a semester )a-gradingperied{)——F—)weeks.

Animals brought into a classroom must be humanely and properly housed in cages or leashed. Animals brought into the classroom must be known to
be in good health. Animals that are poisonous, venomous, or dangerous will not be allowed in the classroom.
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When bringing an animal into the classroom, considerations must be given to students or staff who may be allergic to the animal. In advance of the
animal being brought to school, a notification will be sent home with the students in that class informing parents of the type of animal that will be
coming into the classroom. Parents will have an opportunity to notify the teacher or the principal if their child is allergic to the animal. If a parent
responds about a concern regarding a possible allergic reaction to the animal, the principal and teacher shall discuss options that may be considered.
The name of the student with the allergy shall remain confidential.

If after an animal is brought to class and school officials become aware that an individual did have an allergic reaction, the school shall resolve the
issue and provide the necessary cleaning of all surfaces in the classroom to remove the allergen.

The care of an animal is the responsibility of the teacher. Cages and aquariums shall be cleaned by the teacher, not a student. Animal waste and
materials from the cages shall be bagged and disposed of in a proper manner in a proper outside trash container. Wastewater from an aquarium may
be disposed of by flushing it down a toilet or any sink where food is not prepared. For animals staying in the classroom for longer than that day, it is
the teacher’s responsibility to provide care over the weekends and during vacations.

Under the teacher’s supervision, students may handle the animal in the classroom after being given instruction on proper handling techniques for
handling the animal, as well as proper hand washing techniques after handling the animal. When appropriate, students may feed the animal under
the supervision of the teacher.

Live animal presentations and assemblies under the supervision and control of a trained professional may at times have more unique animals and
may not be allowed in the classrooms. These presentations are allowed in accordance with the provisions of this policy.

Exceptions to this policy are service animals and fish in an aquarium provided the fish are of a reasonable size and quantity.

Owners of pets and service animals brought on school property are liable for any harm or injury caused by the animal to other students, staff,
visitors, and/or property.

INDOOR AIR QUALITY (IAQ)

The Superintendent shall appoint a person to serve as the Indoor Air Quality (IAQ) Coordinator for the school corporation. The IAQ Coordinator shall
serve as the lead contact person for matters related to indoor air quality in the facilities operated by the School Corporation. The IAQ Coordinator
contact information shall be available to all students, parents, employees, and visitors by publishing the information on the school corporation’s
website and in school handbooks. The school corporation shall also notify the Indiana State Department of Health (ISDH) of the IAQ Coordinator’s
name and contact information.

Each school facility is to meet criteria established by the ISDH. During inspections by the ISDH, the inspector will investigate any condition that is or
could be contributing to poor air quality including but not limited to the following: carbon dioxide levels, humidity, evidence of mold or water damage,
and excess dust.

Criteria established by the ISDH are as follows:

A. Carbon dioxide levels shall never exceed 700 ppm over the outdoor carbon dioxide concentration.

B. Outdoor air shall be supplied to classrooms when occupied.

C. Heating facilities shall be capable of and operated during periods of student occupancy to maintain a temperature not less than sixty-eight
(68) degrees Fahrenheit in all instructional rooms, offices, locker rooms, and cafeteria; sixty-five (65) degrees Fahrenheit in activity rooms

and shops; and sixty (60) degrees Fahrenheit in interior toilet rooms.

D. When air conditioning is being provided, the system shall be capable of providing and operating during times of student occupancy to
maintain a temperature not to exceed seventy-eight (78) degrees Fahrenheit and sixty-five percent (65%) relative humidity.

E. The school corporation shall establish and maintain a written procedure for routine maintenance of the heating, ventilating and air
conditioning system (HVAC). This procedure shall include the following items:

1. a schedule for inspecting the HVAC system, including annual inspection
2. ensuring that all supply and return air pathways in the HVAC system are unobstructed and perform as required
3. a schedule for cleaning the HVAC coils at least annually

4. a schedule for inspecting and changing filters

This written procedure for routine maintenance, as well as a log verifying the maintenance, was completed in a timely manner including the logging
of cleaning and filter changes of the HVAC system, shall be made available for the State inspector’s review and maintained for a minimum of three
(3) years.
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HNOTE: END-OF SECTIONT

The Board recognizes that excessive moisture levels within the schools can lead to conditions that are optimum for the development of biological
contaminants, such as mold and fungi on building surfaces. The Board further recognizes that the presence of these contaminants can be harmful on

contact with respiratory tissue.

Contributing factors to excessive moisture levels include the following:

A. roof leaks
B. structural defects in the building
C. improperly controlled humidity levels

D. faulty HVAC systems

As preventative measures, the Corporation shall do the following:

A. address prevention of water intrusion as a priority IAQ issue and implement strategies toward its elimination
When a water leak or intrusion is discovered, corrective action shall be taken within forty-eight (48) hours.

B. maintain environmental conditions in occupied areas that are in compliance with applicable regulations and strive to conform to consensus
industry standards

C. implement a preventative maintenance program for HVAC systems which shall include, but not limited to, periodic filter replacement,
inspection, cleaning and disinfecting processes, and procedures to eliminate the contribution to indoor air quality problems caused by this
equipment

D. implement a system for insuring materials used and purchased for use in the construction, furnishing and maintenance, including cleaning of
facilities, do not contribute to health hazards to employees and students by degrading the quality of indoor air

In addition, activities that create indoor air quality health hazards shall not be permitted.

E. when mold or mold-contaminated material is discovered, corrective action shall be taken within forty-eight (48) hours

Further, the school corporation shall endeavor to reduce irritants by not allowing the use of ozone generators sold as air purifiers while students are
present in the classroom. Scented candles and air fresheners are not be used in the classrooms.

In addition, the Superintendent shall develop administrative guidelines for the proper monitoring of the factors that contribute to excessive moisture
and for the development of mitigation plans when, and if, problems with IAQ are identified.

SCHOOL BUS AND OTHER VEHICLE IDLING

In accordance with the Indiana State Department of Health regulations, the Board endeavors to limit vehicle emissions that may be introduced into
school facilities harming the indoor air quality.

The Corporation shall determine areas where idling is prohibited and post signs.

Drivers of all public and private vehicles are to turn off the engine if the vehicle is to be stopped for more than five (5) minutes in locations where the
vehicle exhaust may be drawn into the building or while on school grounds. See Policy 8615 and AG 8615.

The staff will be informed of this policy at the start of each school year. Parents and students will be informed of this policy at the start of each school
year at annual orientations or through student/parent handbooks.

POLLUTION CONTROL AND PREVENTION

In an effort to comply with environmental policy and applicable regulations, the Corporation shall develop and implement procedures designed to
prevent air and water pollution, minimize or eliminate waste streams where possible, and identify possible sources of air and water pollution.

DRINKING WATER TESTING

The Superintendent is responsible for implementing the appropriate testing of drinking_water in all school buildings in the Corporation prior to
January 1, 2023. The Superintendent must test the water to determine whether the drinking water equals or exceeds the action level for lead

The Superintendent may satisfy the requirement for testing_the drinking water in a school building_if the drinking_water in the school building:

A. was tested during_the lead sampling_program for school buildings conducted by the Indiana finance authority in 2017 and 2018;
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B. is tested in the lead sampling_program for school buildings and child care facilities conducted by the Indiana finance authority in 2019 and
2020; or

C. otherwise has been tested for compliance with the federal standards set forth above since calendar year 2016.

Indiana and pursuant to the Code of Federal Regulations necessary to reduce the lead level to below the action level for lead set forth above. After
the implementation of applicable corrosion control and source water treatment requirements have been met, any system exceeding_the lead action

level shall complete a lead service line replacement. The Superintendent must provide a notice of lead tap water monitoring_results to all students,

shall implement the public education requirements. The results of the treatment provisions shall be reported to the State of Indiana. The Corporation

shall maintain records of the program in accordance with the Code of Federal Regulations.

The Superintendent shall seek any State and Federal grant money available for lead sampling_or testing, including_any money available under the
lead sampling_program for school buildings and child care facilities conducted by the Indiana finance authority.

SEE ALSO THE FOLLOWING RELATED POLICIES:

Policy 8420 --Emergency-Evacuation-of-Sehools Emergency Preparedness Plans and Drills
Policy 8431 - Chemical Management and Preparedness for Toxic or Asbestos Hazard
Policy 8432 - Pest Control and Use of Pesticides

Policy 8442 - Reporting Accidents

Policy 8450 - Control of Casual-Contact Communicable Diseases

Policy 8453 - Control of Noncasual-Contact Communicable Diseases

Policy 8453.01 - Control of Blood-Borne Pathogens

Policy 8615 - Idling School Buses and Other Idling Vehicles on School Property

© Neola-2619 2020
Legal Indiana Department of Health Model Policies

I.C. 16-19-3-5, 16-41-37.5
410 IAC 33-4-1 through 8
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Last Revised June 2, 2020

8462 - CHILD ABUSE AND NEGLECT

As an agency of the State, the School Board is concerned with the physical and mental well-being of the children of this School Corporation and will
cooperate in the identification and reporting of cases of suspected child abuse or neglect in accordance with law.

Each staff member employed by this Corporation shall be responsible for reporting immediately every case, whether ascertained or suspected, of
abuse, abandonment, cruelty, or neglect resulting in physical or mental injury to a student by other than accidental means. If a staff member has
reason to believe a child is a victim of abuse or neglect, s/he shall immediately make a report to the Department of Child Services ("DCS") by calling
the Indiana Child Abuse and Neglect Hotline at 1-800-800-5556 [x ] and the ————fappropriate local law enforcement agency}-fEND

OF-OPTION]. After making the report, the staff member shall notify the appropriate building administrator of the circumstances that led to the
report that the staff member made to DCS or the police. The building administrator shall document the report and, if unable to confirm the date and
time it was made and/or the identity of the person to whom the report was made, shall contact DCS [x ] and the police fENBD-OF-OPTION] to
ensure that they have received the report and an investigation has begun.

Information concerning alleged abuse or neglect of a student is confidential information and is not to be shared with anyone other than the
administration, DCS, [x ] the local prosecutor fENB-OF-OPTEON], [x ] and the _——Flocal law enforcement agency}fEND-OF
OPFIONT]. If the parent or a member of the household is not the subject of the investigation, the Corporation may notify the parents that a report
was made.

Failing to report suspected child abuse or neglect is a Class B misdemeanor, which is punishable by up to 180 days in jail and a $1,000 fine.

Building administrators should be mindful of the possibility of physical or mental abuse inflicted by a staff member. A staff member who violates this
policy also may be subject to disciplinary action. Information concerning alleged abuse of a student by a teacher is confidential information and is not
to be shared with anyone other than the parent(s), administration, DCS, [x ] and the ———Fappropriate local law enforcement

agencyIENB-OF-OPTION]. Any such instances, real or alleged, should be dealt with in accordance with the administrative guidelines established by
the Superintendent after making a report of suspected abuse or neglect as described above.

The Board requires that each Corporation employee who is likely to have direct, ongoing contact with children within the scope of his/her
employment attend or participate in training on child abuse and neglect, including

A. training on the duty to report suspected child abuse or neglect under I.C. 31-33-5; and

B. training on recognizing possible signs of child abuse or neglect

at least once every two (2) years. This training may include:fSeleet-one-or-more-of the-optionslisted-below]

A. (x ) an in-person presentation;
B. (x-) an electronic or technology-based medium, including self-review modules available on an online system;

C. (x ) an individual program of study of designated materialsz;.

D. & L ttraining-format}-
AY Linsert .
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The training required by this policy shall count toward the Board’s requirements for professional development and be provided during the Corporation
employee’s contracted day or at a time chosen by the employee.

Also, the Board requires each Corporation employee who is likely to have direct, ongoing contact with children within the scope of the employee’s

employment to attend or participate in at least one (1) hour of training at least every two (2) years on the identification and reporting of human
trafficking. The format of this training may include:

A. (x ) an in-person presentation;
B. ( x) an electronic or technology-based medium, including self-review modules available on an online system;

C. x( ) an individual program of study of designated materials.

D. & R t-otherformati
R —finserte

This training shall count toward the requirements for professional development required by the Board.

Netlater-thanDecember 15,2018, andannualythereafter-Annually, the Corporation shall provide age-appropriate and research and evidence-

based instruction on child abuse and child sexual abuse to students in Kindergarten through Grade 12. This instruction may be delivered by a school

child sexual abuse.
A staff member who violates this policy in any way may be subject to disciplinary action, up to and including termination.

© Neola-2619 2020

Legal 1.C. 20-26-5-35.5
1.C. 20-28-3-4.5
1.C. 20-28-3-7
1.C. 20-30-5-5.7
I.C. 31-33-1-1
I.C. 31-33-5-1
1.C. 31-33-5-2(b)
1.C. 31-33-5-3
1.C. 31-33-5-5(b)
1.C. 31-33-22-1(a)
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8500 - FOOD SERVICE PROGRAM

The School Board will provide cafeteria or serving facilities in all schools where space and facilities permit and food service for the purchase and
consumption of lunch for all students.

[x ] The Board also will provide a breakfast program in accordance with procedures established by the State Department of Education.

The Board does not discriminate on the basis of race, color, national origin, sex (including sexual orientation or trarsgerder-gender identity),
disability, age (except as authorized by law), religion, military status, ancestry, or genetic information (collectively, "Protected Classes") in its
educational programs or activities, including the Food Service program. Students and all other members of the School Corporation community and
third parties are encouraged to promptly report incidents of unlawful discrimination and/or retaliation related to the Food Service program to a
teacher, administrator, supervisor, or other Corporation official so that the Board may address the conduct. See Policy 2260 - Nondiscrimination and
Access to Equal Educational Opportunity.

The Food Service program will comply with Federal and State regulations pertaining to the selection, preparation, consumption, and disposal of food
and beverages, including but not limited to the current USDA school meal pattern requirements and the USDA Smart Snacks in School nutrition
standards, as well as to the fiscal management of the program. In addition, as required by law, a food safety program that is based on the principles
of the Hazard Analysis and Critical Control Point (HACCP) system shall be implemented with the intent of preventing food-borne illnesses. For added
safety and security, access to the facility and the food stored and prepared therein shall be limited to food service program staff and other authorized
persons.

Further, the Food Service program shall comply with the School Lunch Fund provisions of Chapter 4 of the State Board of Accounts Uniform
Compliance Guidelines for Indiana Public School Corporations.

Dietary Modifications

A request for substitutions to the standard meal requirements due to food allergies shall be accommodated, when requested by an adult student with
a disability or the parent of a student with a disability, without delay and at no additional charge. The adult student with a disability or the parent of a
student with disability making such a request of the Food Service Director shall be informed that medical certification that the student has a disability
that restricts his/her diet, in accordance with the criteria set forth in 7 C.F.R. Part 15b must be submitted within ten (10) school days from a health
care provider who has prescriptive authority in the State of Indiana or the dietary modification may be discontinued until such statement is received.

The medical certification must identify:

A. the child's physical or mental impairment and why the student's disability or medical condition necessitates such a restriction of the child's
diet;

B. an explanation of what the Food Service Program must do to accommodate the child's disability; and

C. the food(s) to be omitted from the student's diet and the recommended food or choice of foods that must be substituted (e.g., caloric
modifications or use of liquid nutritive formula).

After a request for a dietary modification is submitted to the Director of Food Service (Director), the Director shall, in turn, notify the Principal, school
nurse, and the members of the student's IEP or 504 Team that the dietary modification shall be made for the student, pending the receipt of the
required medical certification.

If deemed necessary by the student's IEP or 504 Team, the dietary modification shall be included in the student's IEP or 504 plan.
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An adult student with a disability or the parent of a student with a disability who believes the accommodation requested is not being appropriately
addressed may access the processes and assistance described in Policy 2260 and/or Policy 2260.01 by contacting the Corporation’s Compliance
Coordinator named in those policies.

A request for substitutions to the standard meal requirements due to food allergies shall be accommodated, when requested by an adult student who
is not identified as having a disability or the parent of a student who is not identified as having a disability, without delay and at no additional

charge. An adult student who is not identified as having a disability or the parent of a student who is not identified as having a disability making
such a request of the Food Service Director shall be informed that a signed medical statement from a health care provider who has prescriptive
authority in the State of Indiana that the student cannot consume certain food items due to a medical condition or some other special dietary need
must be submitted within ten (10) school days or the dietary modification may be discontinued until such statement is received.

To qualify for continuing consideration and substitutions the medical statement must identify:

A. the medical or dietary need that restricts the student's diet;
B. an explanation of what the Food Service Program must do to address the student's medical or dietary restriction; and

C. the food(s) to be omitted from the student's diet and the recommended food or choice of foods that must be substituted (e.g., caloric
modifications or use of liquid nutritive formula).

The request for such dietary modifications shall be submitted to the Director, who shall, in turn, notify the Principal and school nurse that the dietary
modification shall be made for the student. Upon request of the parent or adult student, a meeting of a team including the parent, the Director of
Food Service, school nurse, and principal shall be convened to determine the specific substitution(s) that will be made to the standard meal pattern
for the student.

For students who need a nutritionally equivalent milk substitute, only a signed request by a parent or guardian is required.

[x ] The Food Service Program shall not accommodate a student’s request for specific substitutions to the standard meal pattern requirements that
is based solely on religious or lifestyle choices.

Operation and Supervision of the Food Service Program

The operation and supervision of the Food Service program is the responsibility of the Superintendent or designee. The Food Service program will be
operated on a self-supporting basis with revenue from students, staff, Federal reimbursement, and surplus food. The Board will assist the program by
furnishing available space, initial major equipment, and utensils.

Meal Charges

Lunches sold by the Corporation may be purchased by students, staff members and community residents in accordance with the procedures
established by the Superintendent.

[x 1 The Superintendent shall recommend and the Board shall approve the cost of meals for elementary, middle, and high schools annually.
[x ] The Board recognizes that circumstances may result in a student’s need to charge lunch or breakfast on occasion and shall permit such charges.
[x ] Staff members and adult community residents shall not be permitted to charge meals.

The Superintendent shall develop procedures regarding meal charges (AG 8500B), which shall be implemented by the business office. The
procedures will provide direction so that deposits into a student's account are not considered income to the child nutrition program until the student
charges a meal to his/her account. Further, the procedures will;_1) provide direction so that students attending Corporation schools who do not have
funds in their account or on-hand to cover the cost of their meal at the time of service are treated consistently, 2) address feeding_students with
unpaid meal balances without stigmatizing_them,-ar€_3)_provide for notification of parents-efstudents-whe-chargemealsareneotified-withnetificatien
when a student charges a meal, and 4)_establish a plan to collect the charges made by students so that the unpaid charges are not classified as “bad
debt” at the end of the school year.

Significant negative lunch account balances shall not be permitted. A significant negative lunch account balance is any balance owed in excess of
two times the combined daily breakfast and lunch price at the paid student rate.
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[x ] tOptien-2}

Ifa student has a S|gn|ﬂcant negatlve lunch account balance s/he shall be provided an alternate meal {)atareducedpricerecemmended-by-the

v y o}, the cost of which shall continue to accrue to his/her negative lunch account balance,
and h|s/her parent(s) shall be contacted to collect the outstandlng charges. The alternate meal will be a low-cost alternative to the regular
reimbursable meal and shall meet USDA nutritional standards or the Smart Snacks in Schools Regulations so that it qualifies for reimbursement
under the National School Lunch/Breakfast Program.

EEnd-of-Optien21

Furthermore, if a student has a significant negative lunch account balance, the student shall not be permitted to charge any a la carte food or
beverage items.

Any significant negative lunch account balance should be pursued for collection before it is determined to be uncollectible pursuant to Policy 6151.

The Board’s policy and Superintendent’s procedure related to meal charges shall be distributed in writing to all households at the start of each school
year and to households transferring to the school or Corporation during the school year. Additionally, the Board’s policy and Superintendent’s
procedure related to meal charges shall be distributed to all Corporation staff responsible for policy enforcement, including Corporation food service
employees, accounting staff, and all other staff involved in enforcing any aspect of the meal charge policy (x ) at the beginning of the school year (
x) and upon hire during the school year. If the Corporation contracts with any third party to provide food services, the Board policy and
Superintendent’s procedure also must be distributed to the contractor and its employees working in the Corporation schools.

day of employment. An inactive lunch account that has a positive balance of $10.00 fSBOA-recommends$10-00]1 or less may be receipted back
into the fund estabhshed to benefit other students. Mﬂeﬂwﬁmﬁ%%mh%%wﬁ

i . An inactive lunch account that has a nominal negative account balance
or Iess may be offset agamst the posmve balances in the Fund; provided, however, that if the parent requests and can document

of $10 00
entltlement to the positive balance in the account, the parent is entitled to a refund of that amount.

Bad Debt/Uncollectable Debt

Significant negative lunch account balances that are not collected in the year when the debt was incurred shall be classified as bad debt. Bad debt
incurred through the inability to collect lunch payment from students is not an allowable cost chargeable to any Federal program. Once classified as
bad debt, non-Federal funding sources shall reimburse the school lunch program account for the total amount of the bad debt. If funds to reimburse
the Corporation for this bad debt are not available from another source, such as school or community organizations (like the PTA) or any other non-
Federal source, the funds to reimburse the school lunch program shall be transferred from the Corporation operations fund or other State or local
funding to make that reimbursement.

Once the uncollectable/delinquent debt charges are converted to bad debt, records relating to those charges must be maintained in accordance with
the record retention requirements in 7 C.F.R. 210.9(b)(17) and 7 C.F.R. 210.15(b). Any related collection costs, including legal costs, arising from
such bad debt after they have been determined to be uncollectable also are unallowable.

Bad debt may be removed from accounts receivable in accordance with Policy 6151.

Additional Compliance

In accordance with Federal law, the Superintendent will take such actions as are necessary to obtain a minimum of two (2) food safety inspections
per school year, which are conducted by the State or local governmental agency responsible for food safety inspections. The report of the most
recent |nspect|on will be posted ina publlcly V|5|ble Iocatlon and a copy of the report WI|| be available upon request {-Please—nete‘—seheels

A periodic review of the Food Service accounts will be made by the business office.

Any surplus funds from the National School Lunch Program will be used to reduce the cost of the service to students or to purchase cafeteria
equipment. Surplus funds from a la carte foods may accrue to the Food Service program.

With regard to the operation of the Corporation Food Service program, the Superintendent shall require:

A. maintenance of sanitary, neat premises free from fire and health hazards;
B. preparation of food that complies with Federal food safety regulations;

C. planning and execution of menus in compliance with USDA requirements;
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D. purchase of food and supplies in accordance with State and Federal law, USDA regulations, and Board policy; (see Policy 1130, Policy 1214,
Policy 3113, Policy 3214, Policy 4113, Policy 4214, and Policy 6460);

E. compliance with food holds and recalls in accordance with USDA regulations;

F. accounting and disposition of food-service funds pursuant to Federal and State law and USDA regulations;

G. safekeeping and storage of food and food equipment pursuant to State and Federal law and USDA regulations;
H. regular maintenance and replacement of equipment;

I. compliance with the Corporation’s time and effort record-keeping policy by all Corporation employees whose salaries are paid from USDA
funds or with non-Federal funds used to meet a match or cost share requirement. (See Policy 6116)

The Corporation’s Food Service program will serve only food items and beverages as determined by the Food Service Department to be in compliance
with the current USDA Dietary Guidelines for Americans. Any competitive food items and beverages that are available for sale to students a la carte
in the dining area between midnight and thirty (30) minutes following the end of the last lunch period also shall comply with the current USDA
Nutrition Standards for the National School Lunch and School Breakfast Programs and the USDA Smart Snacks in Schools regulations. Foods and
beverages unassociated with the food-service program may be vended subject to the rules and regulations set forth in Policy 8540.

The Superintendent shall require that the Food Service program serve foods in the schools of the Corporation that are wholesome and nutritious and
reinforce the concepts taught in the classroom.

© Neola-2619 2021

Legal Healthy, Hunger-Free Kids Act of 2010 and Richard B. Russell National School Lunch Act, 42 U.S.C. 1751
et seq.

Child Nutrition Act of 1966, 42 U.S.C. 1771 et seq.

7 CFR Parts 15b, 210, 215, 220, 225, 226, 227, 235, 240, 245, 3015
2 C.F.R. Part 200

USDA Smart Snacks in School Food Guidelines (effective July 1, 2014)

SP 32-2015 Statements Supporting Accommodations for Children with Disabilities in the Child Nutrition
Programs

Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. 794
34 CFR Part 104

Uniform Compliance Guidelines for Indiana Public School Corporation (Indiana State Board of Accounts)
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Adopted April 4, 2006

Last Revised September 5, 2017

8510 - WELLNESS

As required by law, the School Board establishes the following wellness policy for the School Corporation as a part of a comprehensive wellness
initiative.

The Board recognizes that good nutrition and regular physical activity affect the health and well-being of the Corporation's students. Furthermore,
research suggests that there is a positive correlation between a student's health and well-being and his/her ability to learn. Moreover, schools can
play an important role in the developmental process by which students establish their health and nutrition habits by providing nutritious meals and
snacks through the schools' meal programs, by supporting the development of good eating habits, and by promoting increased physical activity both
in and out of school.

Schools alone, however, cannot develop in students healthy behaviors and habits with regard to eating and exercise. It will be necessary for not only
the staff but also parents and the public at large to be involved in a community-wide effort to promote, support, and model such healthy behaviors
and habits.

The Board sets the following goals in an effort to enable students to establish good health and nutrition habits:

A. With regard to nutrition education:

fSeleet-one-or-more-of the following:}

1. (x ) Nutrition education shall be included in the health curriculum so that instruction is sequential and standards-based and provides
students with the knowledge, attitudes, and skills necessary to lead healthy lives.

4. (x ) Nutrition education standards and benchmarks shall be age-appropriate and culturally relevant.

5. (x ) The standards and benchmarks for nutrition education shall be behavior focused.
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12. (x ) Nutrition education shall reinforce lifelong balance by emphasizing the link between caloric intake (eating) and exercise in ways
that are age-appropriate.

13. (x ) Nutrition education benchmarks and standards include a focus on media literacy as it relates to food marketing strategies.

18. ()fether]

19. O fother:}

20. () tether}

B. With regard to physical activity:

1. Physical Education

b. (x ) The sequential, comprehensive physical education curriculum shall provide students with opportunities to learn, practice,
and be assessed on developmentally appropriate knowledge, attitudes, and skills necessary to engage in lifelong, health-
enhancing physical activity.
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p. (x ) Planned instruction in physical education shall teach cooperation, fair play, and responsible participation.

g. (x ) Planned instruction in physical education shall meet the needs of all students, including those who are not athletically
gifted.

r. (x ) Planned instruction in physical education shall be presented in an environment free of embarrassment, humiliation,
shaming, taunting, bullying, or harassment of any kind.

S. (x ) Planned instruction in physical education shall include cooperative as well as competitive games.

t. (x ) Planned instruction in physical education shall take into account gender and cultural differences.

u. O fether:}

V. ftethers

w. O-fether:

2. Physical Activity

a. (x ) Physical activity £)-skat (x ) shall not FENB-OF-OPTFEON] be employed as a form of discipline or punishment.

b. (x ) Physical activity and movement shall be integrated, when possible, across the curricula and throughout the school day.

f. (x ) The school shall encourage families and community organizations to help develop and institute programs that support
physical activity of all sorts.

h. (x ) In addition to planned physical education, the school shall provide age-appropriate physical activities (e.g., recess during
the school day, intramurals and clubs before and after school, and interscholastic sports) that meet the needs of all students,
including males, females, students with disabilities, and students with special health care needs.

k. (x ) Schools shall offer a wide range of physical activities outside the regular school day that meet the needs, interests, and
abilities of all students, including males, females, students with disabilities, and students with special healthcare needs.
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. U7 rother]

0. )fethers]

(N Tath . |
p. E-fetherd

school day.
2. ) Freschoolsshalprovideatteast———— ) minutesdatly ferstudentstoeatr

3. (x ) The schools shall schedule mealtimes so there is minimum disruption by bus schedules, recess, and other special programs or
events.

4. (x ) The school shall provide attractive, clean environments in which the students eat.

13. (x ) The schools-{)skat (x ) may fENB-OF-OPTEON] demonstrate support for the health of all students by hosting health clinics
and screenings and encouraging parents to enroll their eligible children in Medicaid or in other children's health insurance programs for
which they may qualify.

14. (x ) Schools in our system utilize electronic identification and payment systems, therefore, eliminating any stigma or identification of
students eligible to receive free and/or reduced meals.

15. (x ) Students are discouraged from sharing their foods or beverages with one another during meal times, given concerns about
allergies and other restrictions on some students' diets.

16. ()tether

17. Ofother:}

18. () tether

D. With regard to nutrition promotion, any foods and beverages marketed or promoted to students on the school campus, during the school day,
will meet or exceed the USDA Smart Snacks in School nutrition standards.

Additionally, the Corporation shall:

{Select-oene-or-more-of thefollowing:}

1. (x ) encourage students to increase their consumption of healthful foods during the school day;
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2. (x ) create an environment that reinforces the development of healthy eating habits, including offering the following healthy foods:

a. (x ) a variety of fresh produce to include those prepared without added fats, sugars, refined sugars, and sodium

b. (x ) a variety of vegetables daily to include specific subgroups as defined by dark green, red/orange, legumes, and starchy

d. (x ) fluid milk that is fat-free (unflavored and flavored) and low-fat (unflavored)

e. (x ) meals designed to meet specific calorie ranges for age/grade groups

[aR
~
4

Furthermore, with the objectives of enhancing student health and well being, and reducing childhood obesity, the following guidelines are
established:

A. In accordance with Policy 8500, entitled Food Service, the food service program shall comply with Federal and State regulations pertaining to
the selection, preparation, consumption, and disposal of food and beverages as well as to the fiscal management of the program.

B. The sale of foods of minimal nutritional value in the food service area during the lunch period is prohibited.

C. As set forth in Policy 8531, entitled Free and Reduced Price Meals, the guidelines for reimbursable school meals are not less restrictive than
the guidelines issued by the U.S. Department of Agriculture (USDA).

D. The sale to students of foods and beverages that do not meet the USDA Dietary Guidelines for Americans and the USDA Smart Snacks in
School nutrition standards to be consumed on the school campus during the school day is prohibited. Competitive foods available for purchase
by students a la carte in the dining area, foods or beverages sold from vending machines, and foods and beverages provided by the school or
school staff for classroom parties or holiday celebrations are subject to this prohibition.

parties or holiday celebratlons shall comply with the

Autrittor—standards: (x ) food and beverage standards approved by the (—-)—Su-peﬂn-teﬁe\eﬁ-t—(—)—Bea-Fd—(x ) eacher and[or bU|Id| ng
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H. (x ) All food items and beverages available for sale to students for consumption on campus between midnight and (x ) thirty (30)-)-sbey
60 TEND-OF OPTION] minutes fthirty (30)-minutes-is-the required-minimum] after the close of the regular school day shall comply
with the current USDA Dietary Guidelines for Americans, including, but not limited to, competitive foods that are available to students a la
carte in the dining area, as well as food items and beverages from vending machines, school stores, or fund-raisers by student clubs and
organizations, parent groups, or boosters clubs.

I. (x ) The school food service program (x ) may )-shat-FEND-OF-OPFEON] involve (x ) students, (x ) parents, (x ) staff, (x ) school
officials fENBD-OF-OPTEONS] in the selection of competitive food items to be sold in the schools.

P. (x ) All food service personnel shall receive pre-service training in food service operations.

Q. (x ) Continuing professional development shall be provided for all staff of the food service program.

R. (x ) fether:t} Meals served through the district's food services shall comply with the National School Lunch and/or Breakfast standards for
meal patterns, nutrient levels, and calorie requirements for the ages/grade levels served, as specified in 7 CFR
210.10

The Board designates (x ) the Superintendent {)-the-buHdingprincipals as the individual(s) charged with operational responsibility for measuring
and evaluating the Corporation's implementation and progress under this policy.

The (x ) Superintendent £)-Beard shall appoint a Corporation wellness committee that )-meetsatleastfeur{4)timesperyearand-END-OF
OPFEONT includes parents, students, representatives of the school food authority, nutritionists or certified dietitians, educational staff (including
health and physical education teachers), mental health and social services staff, school health professionals, the School Board, school administrators,
and members of the public to oversee the development implementation evaluation, and periodic update if necessary, of the wellness policy._School

[x ] The Superintendent shall be an ex officio member of the committee.
The wellness committee shall be an ad hoc committee of the Board with members recruited and appointed annually.

The wellness committee shall:

A. assess the current environment in each of the Corporation’s schools;
B. measure the implementation of the Corporation’s wellness policy in each of the Corporation’s schools;
C. review the Corporation’s current wellness policy;

D. recommend revision of the policy, as appropriate; and
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E. present the wellness policy, with any recommended revisions, to the Board for approval or re-adoption if revisions are recommended.

Before the end of each school year, the wellness committee shall submit to the Superintendent and Board their report in which they describe the
environment in each of the Corporation’s schools and the implementation of the wellness policy in each school, and identify any revisions to the
policy the committee deems necessary. In its review, the Wellness Committee shall consider evidence-based strategies in determining its
recommendations.

The Superintendent shall report annually to the Board on the work of the wellness committee, including their assessment of the environment in the
Corporation, their evaluation of wellness policy implementation Corporation-wide, and the areas for improvement if any, that the committee
identified. The committee also shall report on the status of compliance by individual schools and progress made in attaining goals established in the
policy.

The Superintendent also shall be responsible for informing the public, including parents, students, and community members, on the content and

|mplementat|on of th|s poI|cy In order to mform the publlc the Supermtendent shall £)-distribute-informationatthe beginning-ef-theschoolyearte

r——fEND
OF-OPTIONSTand-post the wellness pollcy on the Corporatlon s website, |nc|ud|ng the assessment of the implementation of the policy prepared by
the Corporation.

The Corporation shall assess the Wellness Policy at least once every three (3) years on the extent to which schools in the Corporation are in
compliance with the Corporation policy, the extent to which the Corporation policy compares to model wellness policies, and the progress made in
attaining the goals of the Corporation Wellness Policy. To ensure continuing progress, the Corporation will evaluate implementation efforts and their

impact on students and staff using the following tool: fseleet-ene{1)-of thefoeHowingeptiensi
[x-1 https://www.cdc.gov/healthyschools/shi/index.htm

[x 1 https://schools.healthiergeneration.org/

[x 1 https://www.wellsat.org/

[x ] http://www.doe.in.gov/sites/default/files/nutrition/evaluation-checklist_0.pdf

The assessment shall be made available to the public:

A. E)-intheparentandstaffhandbooks:

B. {)-inthe Sechoet-Corporation’s-Annual-Reportto-thepublier
C. (x ) on the School Corporation’s website.

E. 6)-intheSecheol-Corporation’s—calendar

F.6

© Neola2617 2021

Legal I.C. 20-26-9-18
42 U.S.C. 1751 et seq.
42 U.S.C. 1758b
42 U.S.C. 1771 et seq.
7 C.F.R. Parts 210 and 220
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Section Policies for the Board

Title Revised Policy - Vol. 33, No. 1 - November 2020 - TRANSPORTATION
Code po8600

Status First Reading

Adopted June 7, 1993

Last Revised June 2, 2020

8600 - TRANSPORTATION

It is the policy of the School Board to provide transportation for students when the distance between their home and school makes the service
advisable. This policy and any administrative guideline implementing it shall be implemented in compliance with Federal and State law, regulations of
the Indiana State Board of Education and the State School Bus Committee.

On-erbefere-September 12619, and-ecach-September1-thereafter—Each September, the School Corporation must review the Corporation's school

bus routes and school bus safety policies to improve the safety of students and adults.

[x ] School buses shall be purchased, housed, and maintained by the Board for the transportation of students between their home areas and the
schools of the Corporation to which they are assigned. All use of tobacco, including smoking is prohibited on a school bus. A school bus is a motor
vehicle that is designed and constructed for the accommodation of at least ten (10) passengers and used for the transportation of school children to
and from school, school athletic games or contests, and other school functions. The term "school bus" does not include a privately owned automobile
with a capacity of not more than five (5) passengers that is used for the purpose of transporting school children to and from school.

[x 1 The Board may enter into a contractual agreement with a qualified contractor for the transportation of students.

[x 1 The Board may enter into an agreement with an agency or organization serving persons with a developmental disability in which a school bus or
special purpose bus used by the Corporation may be used to transport persons with a developmental disability who are at least two (2) years of age
to and from programs for persons with a developmental disability.

[x 1 The Board may allow, by written authorization the use of a school bus or a special purpose bus for the transportation of adults at least sixty-five
(65) years of age or adults with developmental or physical disabilities.

£3-A special purpose bus is any motor vehicle designed and constructed for the accommodation of more than ten (10) passengers that meets the
Federal school bus safety standards, except the requirement for stop arms and flashing lights, and that is used by the Board for transportation
purposes not appropriate for school buses._A special purpose bus is not required to be constructed, equipped, or painted as specified for regular
school buses.

A special purpose bus may not be used to provide regttar-transportation of school children between their residence and school (except for persons
enrolled in a special program, i.e., for the habilitation or rehabilitation of students with developmental disabilities, orthopedic impairments, or
multiple disabilities between their residence and the school).

[x_]_A special purpose bus may be used for transportation of students from one school to another school.

[x_]_A special purpose bus may be used to transport students and their supervisors, including coaches, managers, and sponsors to athletic, other
extracurricular school activities, and field trips.

fEND-OF-OPTION}
{START-OF-OPTION]

[x 1 A special purpose bus may be used to transport homeless or foster students. If more than seven (7) students are being transported to schools
in the same school corporation, a school bus or a special purpose bus must be used. If seven (7) or fewer students are being transported to schools
in the same school corporation, a special purpose bus or an “appropriate vehicle” may be used to transport the students. The driver must meet the
qualifications for the driver of a school bus or special purpose bus set forth in State statute, as applicable, if a school bus or special purpose bus is

used.as-setforthHin-6—26—279-5(c)>

An “appropriate vehicle” is defined as a vehicle that:
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A. is owned by the Seheet-Corporation or contracted for by the Corporation and

B. has a seating_capacity of not more than eight (8)_passengers including_the driver. The term “appropriate vehicle” includes a car,_truck, sport
utility vehicle, or minivan.

END-OF-OPTION}
START-OF-OPTION]

transported to or from a career and technical education program, a school bus or a special purpose bus must be used. If seven (7)_or fewer students
are being_transported to or from a career and technical education course an appropriate vehicle may be used to transport the students. The driver of

students from school to school or to/from school and a career and technical education program but may not be used to transport students between
their residence and a career and technical education program.

An “appropriate vehicle” is defined as a vehicle that:

A. is owned by the Corporation or contracted for by the Corporation; and

B. has a seating_capacity of not more than eight (8)_passengers including the driver.

The term “appropriate vehicle” includes a car, truck, sport utility vehicle, or minivan.

tEND-OF-OPFHONT

£3-If the special purpose bus has a capacity of less than sixteen (16) passengers, the operator must hold a valid operator’s, chauffeur’s, commercial
drivers, or public passenger chauffeur’s license. If the special purpose bus has a capacity of more than fifteen (15) passengers or is used to provide
transportation:: betreerantreividua et bre et en i i e

B. between an individual's residence and the preschool facility site for preschool children who attend preschool offered by the Corporation;_or

C. between an individual's residence and the program for persons with a developmental disability; the operator must meet the requirements of a
regular school bus driver.

Transportation of eligible vocational or special education children between their home areas and schools outside the Corporation shall be arranged
through the use of Corporation-owned vehicles, through cooperation with other corporations, through commercial carriers, and/or by other means in
the most efficient and economical manner.

The Board shall provide transportation to non-public school students with legal settlement in the Corporation when seats are available on a bus on an
existing route. This transportation shall be provided without charge when the Board does not incur additional expense, and shall be to and from the
students’ non-public school or the point on an established bus route that is nearest or most easily accessible to the non-public school.

Vehicle routes shall be established so that an authorized vehicle stop is available within reasonable walking distance of the home of a student entitled
to transportation services.

The Board authorizes the installation and use of video recording devices in the school buses to assist the drivers in providing for the safety and well-
being of the students while on a bus.

If the vehicle is equipped with safety belts that meet the standards stated in Federal Motor Vehicle Safety Standard Number 208 (49 CFR 571.208)
and are standard equipment installed by the manufacturer, then each occupant shall have a safety belt properly fastened around his/her body at all
times when the vehicle is in forward motion, as required by---&-5-19-18-2 State statute.

If a school bus driver must load or unload an elementary school student at a location that requires the student to cross a roadway that is a U.S.
route or state route, the Superintendent shall present the school bus route to the Board for approval.

ENOTE: SELECT THE FOLLOWING-OPTION-ONLY-IF-YOU-ARE-A- RURAL-SCHOOL-CORPORATION]

[x ] Transportation of Charter School Students
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If a student who attends a charter school located in a rural school corporation resides on or along the highway constituting the regular route of a
Corporation bus, the Board shall provide transportation for the charter school student when seats are available on a bus on an existing route. This
transportation shall be provided without charge when the Board does not incur additional expense and shall be to and from the student’s charter
school or the point on an established bus route that is nearest or most easily accessible to the charter school.

© Neola-2619_ 2020

Legal I.C. 16-41-37-2.3, 16-41-37-4 ("school bus" defined, smoking prohibited)
I.C. 9-13-2-161 ("school bus" defined)
I.C. 9-19-10-2 (use of safety belt by motor vehicle occupants)
I.C. 9-21-12 (school bus operation)
1.C. 20-26-5-4(a)(5) (purchase of buses) and (8) (employ drivers)
I.C. 20-27-3 (State School Bus Committee)
I.C. 20-27-9 (use of school buses)
I.C. 20-27-11-1
I.C. 20-27-10-0.5
I.C. 20-27-12-0.1
I.C. 20-27-12-0.3
I.C. 20-27-12-5

Hoagland v. Franklin Township Community School Corporation, No. 49502-1410-PL-643, 27 N.E.3d 737
(Ind. 2015) (school corporation may discontinue transportation services for students)

Archdiocese of Indpls. v. MSD of Lawrence Twp., 945 N.E.2d 757 (Ind. App. 2011); Frame v. South Bend
Schools, 480 N.E.2d 261 (Ind. App. 1985) (transporting non-public school students)
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Title Revised Policy - Vol. 33, No. 2 - May 2021 - BUS DRIVERS AND CELLULAR TELEPHONE USE
Code po8606

Status First Reading

Adopted November 1, 2016

8606 - BUS DRIVERS AND CELLULAR TELEPHONE USE

It is the policy of the School Board to take every step necessary to maintain the safety of its students while riding in school buses that are used to
transport School Corporation students. This policy shall be implemented in compliance with Federal and State law and regulations of the Indiana
State Board of Education and the State School Bus Committee.

Definitions:

"Electronic device" includes, but is not limited to, a cellular telephone; personal digital assistant; pager; computer; or any other device used to input,
write, send, receive, or read text.

"Mobile telephone" means a mobile communication device that falls under or uses any commercial mobile radio service, as defined in regulations of
the Federal Communications Commission, 47 CFR 20.3. It does not include two-way or Citizens Band Radio services.

"Telecommunications device" means an electronic or digital telecommunications device. The term includes a:

A. wireless telephone;
B. personal digital assistant;
C. pager; or

D. text messaging device.

The term does not include:

A. amateur radio equipment that is being operated by a person licensed as an amateur radio operator by the Federal Communications
Commission under 47 CFR Part 97; or

B. a communications system installed in a commercial motor vehicle weighing more than 10,000 pounds.

"Text message" means a communication in the form of electronic text sent from a telecommunications device.
Federal and State Laws:

Federal and State law prohibit texting, emailing, and using a telecommunications device or hand-held mobile telephone, including a cellular
telephone, while driving commercial motor vehicles, including school buses, except in a bona fide emergency.

Federal regulations prohibit operators of commercial motor vehicles from texting while driving. Federal regulations also prohibit operators of
commercial motor vehicles from using a hand-held mobile telephone while driving. For purposes of the Federal regulations, "driving" does not include
operating a commercial motor vehicle when the driver has moved the vehicle to the side of, or off, a highway and has halted in a location where the
vehicle can safely remain stationary.

State law prohibits a person from using a telecommunications device to

A. type a text message or an electronic mail message;
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B. transmit a text message or an electronic mail message; or

C. read a text message or an electronic mail message;

while operating a moving motor vehicle unless the device is used in conjunction with hands-free or voice-operated technology, or unless the device
used to call 911 to report a bona fide emergency.

Furthermore, it is a serious traffic violation under State law to drive a commercial motor vehicle while using a hand-held device as described in the
Federal regulations at 49 CFR 383 through 384 and 49 CFR 390 through 392.

Prohibitions:

In light of the Corporation’s policy to protect the safety of its students to the greatest extent possible and the State and Federal laws referenced

herein, all Corporation employees and any independent contractors or employees of independent contractors who drive school buses te—transport
Cerporation-—students-or other motor vehicles to transport Corporation students are prohibited from_holding_or using_a telecommunication device

while operating_a moving_motor vehicle.

exceptin-theecaseofAs referenced above, an exception to this prohibition is to call 911 to report a bona fide emergency. In cases of a bona fide
emergency, if possible, the driver should move to the side of the road and stop the vehicle before using the cellular telephone, electronic device,

is

A Corporation employee who violates this policy shall be subject to disciplinary action, up to and including termination. The Board directs that any
contracts entered into with an independent contractor for bus transportation shall provide that: (1) the Corporation requires compliance by the
independent contractor and its employees or subcontractors with this policy as a condition of the contract; and (2) the violation of this policy by an
independent contractor or its employees or subcontractors may result in the termination of the contract.

© Neola2016 2021

Legal I.C. 9-13-2-31 ("commercial motor vehicle" defined)
I.C. 9-13-2-161 ("school bus" defined)
I.C. 9-13-2-177.3 ("telecommunications device" defined)
I.C. 9-13-2-177.4 and 1.C. 9-21-8-0.5 ("text message" defined)

I.C. 9-21-8-59 (prohibition against use of telecommunications device while operating a moving motor
vehicle)
1.C. 9-24-6-6(a)(12) (driving a commercial motor vehicle while using a hand-held mobile device)

49 C.F.R. 383.5 (definition of "commercial motor vehicle,

49 C.F.R. 383.51 (disqualification of drivers)

electronic device" and "mobile telephone")

49 C.F.R. 391.15 (disqualification of drivers)

49 C.F.R. 392.80 (prohibition against texting while driving)
49 C.F.R. 392.82 (prohibition against using a hand-held mobile telephone while driving)
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Title Revised Policy - Vol. 33, No. 1 - November 2020 - RELIGIOUS/PATRIOTIC CEREMONIES AND
OBSERVANCES

Code po8800

Status First Reading

Adopted June 7, 1993

Last Revised March 6, 2018

8800 - RELIGIOUS/PATRIOTIC CEREMONIES AND OBSERVANCES

Decisions of the United States Supreme Court have made it clear that it is not the province of a public school to advance or inhibit religious beliefs or
practices. Under the First and Fourteenth Amendments to the Constitution, this remains the inviolate province of the individual and the church of
his/her choice. The rights of any minority, no matter how small, must be protected. No matter how well-intended, either official or unofficial
sponsorship of religiously-oriented activities by the school are offensive to some and tend to supplant activities which should be the exclusive
province of individual religious groups, churches, private organizations, or the family.

School Corporation staff members shall not use prayer, religious readings, or religious symbols as a devotional exercise or an act of worship or
celebration. The Corporation shall not act as a disseminating agent for any person or outside agency for any religious or anti-religious document,
book, or article. Distribution of such materials on Corporation property by any party shall be in accordance with Policy 7510 and AG 7510A - Use of
Corporation Facilities and Policy 9700 and AG 9700 - Relations with Special Interest Groups.

The School Board acknowledges that it is prohibited from adopting any policy or rule respecting or promoting an establishment of religion or
prohibiting any person from the free, individual, and voluntary exercise or expression of the individual’s religious beliefs. Such exercise or expression
may be limited to lunch periods or other non-instructional time periods when individuals are free to associate. However, an individual who is required
by his/her religious beliefs to engage in religious exercise (e.g. a formal prayer during the school day) will be accommodated unless such
accommodation would disrupt an educational function.

In order that the right of each student to the free exercise of religion is guaranteed within the school and the freedom of each student to either
engage in or refrain from religious observation on school grounds is subject to the least possible coercion from the State, the Board shall establish
the daily observance of a moment of silence in each classroom or on school grounds.

Observance of religious holidays through devotional exercises or acts of worship is also prohibited. Acknowledgement of, explanation of, and teaching
about religious holidays of various religions is encouraged. Celebration activities involving nonreligious decorations and use of secular works are
permitted, but it is the responsibility of all faculty members to ensure that such activities are strictly voluntary, do not place an atmosphere of social
compulsion or ostracism on minority groups or individuals, and do not interfere with the regular school program.

The United States flag shall be displayed in each classroom of every school in the Sekeet-Corporation.

The flags of the United States and of Indiana shall be raised above each school and/or at other appropriate places during all school sessions, weather
permitting. The flags shall be raised before the opening of school and taken down at its close every day.

The Board shall provide a daily opportunity for students to voluntarily recite the Pledge of Allegiance in each classroom or on school grounds. A
student is exempt from participation and may not be required to participate if the student chooses not to or the student’s parent chooses not to have
the student participate. The Superintendent shall develop administrative guidelines which ensure that any staff member who conducts this activity
does it at an appropriate time, in an appropriate manner, and with due regard to the need to protect the rights and the privacy of a nonparticipating
student.

States flag_and Indiana State flag_positioned under the national motto in each school library and classroom within the Corporation. The durable

poster or framed picture must meet the specifications outlined by State statute. The representation of the United States flag and the Indiana State
flag_must comply with any applicable federal or state laws concerning_the design, dimensions, or presentation of the respective flags.

© Neola 2020
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Legal I1.C. 1-1-11-2
I.C. 1-2-2-1
I.C. 1-2-3-6
I.C. 20-30-3-5
I.C. 20-30-5-0.5
I.C. 20-30-5-4.5
I.C. 20-33-12
20 U.S.C. 4071 et seq.
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Policy Manual

Policies for the Board

Revised Policy - Vol. 33, No. 1 - November 2020 - RELATIONS WITH SPECIAL INTEREST GROUPS
po9700

First Reading

June 7, 1993

March 7, 2017

9700 - RELATIONS WITH SPECIAL INTEREST GROUPS

Any request from civic institutions, charitable organizations, or special interest groups which involve such activities as patriotic functions, contests,
exhibits, sales of products to and by students, sending promotional materials home with students, graduation prizes, fundraising, and free teaching
materials must be carefully reviewed to ensure that such activities promote student interests without advancing the special interests of any particular

group.

It is the policy of the School Board that students, staff members, and School Corporation facilities not be used for advertising or promoting the
interests of any nonschool agency or organization, public or private, without the approval of the Board or its delegated representative; and any such
approval, granted for whatever cause or group, shall not be construed as an endorsement of said cause or group by this Board.

A. Political/Commercial Interests

All materials or activities proposed by outside political or commercial sources for student or staff use or participation shall be reviewed by the

) Beard{)-Superintendent-(x ) principal FENBD-OF-OPTION] on the basis of their (x ) educational contribution to part or all of the school
program, (x ) benefit to students, ( x) good taste FENB-OF-OPTFEONT and no such approval shall have the primary purpose of advancing the
name, product, or special interest of the proposing group.

FEHOOSE BETWEEN-OPTION-#1-AND-OPTION-#2 BELOWHSELECTION-OF FIRST-OPTION-PRECLUDES-SELECTION-OF SECOND

x ] [Option #2]

The Board shall permit the use of educational materials, programs, and equipment which contains commercial messages provided the content
of such messages and the manner of presentation has been approved by the Superintendent and is in compliance with the Corporation's
administrative guidelines. (x ) Outside speakers representing commercial organizations will be welcome only when the commercial aspect is
limited to naming the organization represented and the subject matter advances the educational aims of the Corporation.

END-OF-OPTIONST
. Patriotic Youth Membership Organizations
The Board may provide a representative of a Patriotic Youth Membership Organization, as defined and organizations listed in Title 36 of the

United States Code (e.g., Boy Scouts of America, Girl Scouts of the United States, Big_Brothers and Big_Sisters of America, and Boys and Girls
Club of America)_that has an educational purpose and promotes patriotism and civic involvement to provide an oral, written, or oral and
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Prior to the representative from the Patriotic Youth Membership Organization being_permitted on Corporation property, the Corporation shall

Corporation may request written consent for the expanded criminal history check from the representative of the organization. The
representative is responsible for all costs associated with obtaining_the expanded criminal history check.

A Corporation may, upon receipt of the expanded criminal history check, refuse to allow a representative to provide information if the
representative that has been selected from the Patriotic Youth Membership Organization has been convicted of a felony listed in I.C. 20-28-5-
8(c) or I.C. 20-28-5-8(d).

C. Contests/Exhibits

The Board recognizes that contests, exhibits, and the like may benefit individual students or the Corporation as a whole, but participation in
such special activities may not:

1. (x ) have the primary effect of advancing a special product, group, or company;
2. (x-) make unreasonable demands upon the time and energies of staff or students or upon the resources of the Corporation;

3. (x ) involve any direct cost to the Corporation;

5. (x ) cause the participants to leave the Corporation, unless:

a. (x-) Board Policy 2340 - Field and Other Corporation-Sponsored Trips has been complied with in all aspects;
b. = —HheDeard-Easgrartedp eaiaipernrissie e
C. ) the-parentsofa-minerstudent-havegranted-theirpermission:
D. Distribution/Posting of Literature
[ x] No outside organizations or staff member or student representing an outside organization may distribute or post literature on that
organization's behalf on Corporation property either during or after school hours ( x) without the permission and prior review of the 3

Beard—{)-Superintendent: (X ) principal. tENBD-OF-OPTIONT

The Superintendent shall establish administrative guidelines which ensure that:

1. (x ) criteria established in Policy 5722 - School-Sponsored Publications and Productions are used to make a decision regarding
materials that students seek to post or distribute;

2. (x.) distribution or posting of materials employees wish to distribute on behalf of an employee organization comply with the terms of
negotiated collective bargaining agreements;

3. (x ) the school mail system is not used by students or staff for distribution of nonschool-related materials;

4. (x ) no materials from any profit-making organization are distributed for students to take home to their parents; ( ) unless authorized
by the Superintendent;

5. (x ) the time, place, and manner of distribution of all nonschool-related materials is clearly established and communicated;

E. Solicitation of Funds

[x ] Option #2

Any outside organization or staff member representing an outside organization desiring to solicit funds on school property must receive
permission to do so from the £)Beare: (x ) Superintendent.

END-OF-OPTIONS]

Permission to solicit funds will be granted only to those organizations, individuals, or staff members who meet the permission criteria
established in the Corporation's administrative guidelines. Solicitation must take place at such times and places and in such a manner as
specified in the administrative guidelines. In accordance with Board Policy 5830, no Corporation student may participate in the solicitation
without the Superintendent's approval.

[x ] The Board disclaims all responsibility for the protection of or accounting for such funds.
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[x ] Solicited funds are not to be deposited in any regular or special accounts of the Corporation.

[x ] This policy does not apply to the raising of funds for Corporation-sponsored or school-sponsored activities.

[x ] Use of the name, logo, or any assets of the Corporation, including, but not limited to facilities, technology, or communication networks, is

prohibited without the specific permission of the £)-Beare: (x ) Superintendent. FEND-OF-OPTIONT

[x ] OPTION #2

Crowdfunding activities aimed at raising funds for a specific classroom or school activity, including extra-curricular activity, or to obtain
supplemental resources (e.g., supplies or equipment) that are not required to provide a free appropriate public education to any students in
the classroom may be permitted, but only with the specific approval of the (x ) Superintendent. {)-Beard-tponrecemmendationofthe
Superintendent:

All crowdfunding activities are subject to Policy 6605 and any administrative guidelines adopted by the Superintendent to implement Policy
6605.

END-OF-OPTIONS]

Any booster club or school-support group that may use students in a fundraising activity must comply with I.C. 4-32.2-5-21 and Board Policy
5830 for any of the following types of fundraising events: bingo games, charity game nights, raffles, door prizes, fundraising festivals,
activities related to pull tabs, punch-boards, tip-boards, and the like. Moreover, any fundraiser involving games of chance must comply with
Indiana law, including obtaining the appropriate license or permits.

F. Prizes/Scholarships

The Board is appreciative of the generosity of organizations which offer scholarships or prizes to deserving students in this Corporation. But,
in accepting the offer of such scholarships or prizes, the Board directs that these guidelines be observed:

2. (x ) The type of scholarship or prize, the criteria for selection of the winner, and any restrictions upon it shall be approved by the ()
Board. () Superintendent. ( x) principal.

G. Sale of School Supplies

In determining the appropriateness of the sale of school supplies by organizations other than the Corporation, the Board requires that:

1. (x ) the organization have a purpose which will benefit the Corporation and its students;

2. (x ) the organization's planned activities are clearly in the best interest of the Corporation and its students;

All funds generated by the sale of such school supplies shall be kept separate from other activity funds or other transactions of the Board.
H. Surveys and Questionnaires

Neither Corporation-related nor noncorporation-related organizations shall be allowed to administer a survey or questionnaire to students or
staff unless the instrument and the proposed plan is submitted, in advance, to the Superintendent. If approved in accordance with the
Superintendent's criteria, a copy of the results and the proposed manner of their communication are to be provided to the Superintendent for
review and approval before they are released.
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I.C. 4-32.2-4
I.C. 4-32.2-5

I.C. 4-32.2-5-21
I.C. 20-26-20
I.C. 20-28-5-8(c)
L.C. 20-28-5-8(d)
L.C. 20-30-5-5
L.C. 20-30-5-6

© Neola-2616_2020

Legal I.C.
I.C.
I.C.
I.C.
I.C.
I.C.
I.C.
I.C.
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Section Policies for the Board

Title Technical Correction - Vol. 33, No. 1 - November 2020 - FLEX PROGRAM
Code p02370.02

Status First Reading

2370.02 - FLEX PROGRAM

The School Board recognizes the normal instructional program might not be appropriate for all students, therefore it authorizes the Superintendent
to provide a flexible school program for select students.

In order to qualify to be enrolled in this program the student must be in grade eleven (11) or grade twelve (12) and meet any of the following:

A. failed the ISTEP+ graduation exam at least two (2) times;

B. been determined to be chronically absent by amassing more than ten (10) unexcused absent days in one (1) school year;
C. been determined to be a habitual truant;

D. been significantly behind in credits for graduation;

E. previously undergone at least a second suspension from school during the same school year;

F. previously been expelled from school; or

G. been determined by the principal and the student’s parent to benefit by participating in the school flex program.

An eligible student who participates in a school flex program must:

A. attend at least three (3) hours of instructional time per school day;
B. pursue a timely graduation;

C. provide evidence of college or technical career education enrollment and attendance or proof of employment and labor that is aligned with the
student’s career academic sequence under rules establish-established by the Indiana Bureau of Child Labor;

D. not be suspended nor expelled while participating in the school flex program;
E. pursue course and credit requirements for a general diploma; and

F. maintain a ninety-five percent (95%) attendance rate.

The instructional day shall consist of a minimum of three (3) hours of instructional time.
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