Work Session

Tuesday, July 18, 2023 5:30 PM
Fridley Community Center, 6085 7th Street NE, Fridley, MN 55432

A. Signing Required Documents Presenter: Dr. Brenda
Lewis
B. GOVERNANCE AND POLICY

B.1l. One Reading Needed and Adoption of Policies Presenter: Laura
Seifert-Hertling
B.l.a. Policy 506 Student Discipline

Co OVERSIGHT OF OPERATIONS

C.1l. Legal, Staffing and Personnel Update Presenter: S. Tke
Isaacson
C.l.a. New Contracts, Amendments, Leaves of
Absence, Terminations, Resignations, and
Retirements
C.2. Finance and Operations Update Presenter: Craig
Wieber
C.2.a. Long Term Facilities Maintenance (LTFM)
Plan for 2023-24
C.2.Db. LTFM Approval for NE Metro 916
C.2.c. Summer Construction Update
C.3. Athletic Cooperatives for 2023-2024 Presenter: Dr. Brenda
e Girls Swimming with Totino Grace Lewis

e Gymnastics with Osseo

e Boys Hockey with Irondale

e Girls Hockey with North Metro Stars
e Girls Softball with Columbia Heights
e Wrestling with Blake

e Adaptive Soccer with Columbia Heights and
St. Anthony

C.4. Church Request Presenter: Dr. Brenda
Lewis

C.4.a. Policy 418 Chemical Free Workplace

C.4.b. Request

D. BOARD GOVERNANCE POLICY

D.1. School Board Resignation / Vacancy Presenter: Board
Chair

D.l.a. School Board Vacancy Timeline

D.1.b. Candidate Filing Information

E. INFORMATIONAL ITEMS

E.l1. Tentative Board Agenda Items for 2023-2024 Presenter: Dr. Brenda
Lewis
E.2. Next Work Session - No early work session in Presenter: Dr. Brenda
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.3. Important School Board Dates

.3.a. Back to School Resource Fair

August 26, 2023 10AM-12:30PM
Fridley High School Parking Lot
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506 STUDENT DISCIPLINE

PURPOSE

The purpose of this policy is to ensure that all students are aware of and comply with
school district expectations for student conduct. The School Board embraces the
philosophy that compliance with established student behavior and disciplinary policies
will enhance the school district's ability to maintain order and discipline as well as to
ensure that there is no interference with the educational process. The school district will
take appropriate disciplinary action when students fail to adhere to the Code of Student
Conduct established by this policy.

Il. GENERAL STATEMENT OF POLICY

The School Board recognizes that individual responsibility and mutual respect are
essential components of the educational process. The School Board establishes that the
nurturance of each student’s growth and maturation are of primary importance and
closely linked with the necessary balance between authority and self-discipline, as the
student progresses from a child's dependence on authority to the more mature behavior of
self-control.

The School Board further establishes that all students are entitled to learn and develop in
a setting which promotes respect of self, others and property. Proper positive discipline
can only result from an environment which provides options and stresses student self-
direction, decision-making and responsibility. Schools can function effectively only with
internal discipline based on mutual understanding of rights and responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate in
which learning can take place. Overall decorum affects student attitudes and influences
student behavior. Proper student conduct is necessary to facilitate the education process
and to create an atmosphere conducive to high student achievement.

Although this policy emphasizes the development of self-discipline it is recognized that
there are instances when it will be necessary to administer disciplinary measures. The
position of the school district is that a fair and equitable district-wide student discipline
policy will contribute to the quality of the student's educational experience. This
discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair
Dismissal Act, Minnesota Statutes sections 121A.40-121A.56.

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 1 0f 27
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In view of the foregoing and in accordance with Minnesota Statutes Section 121A.55, the
school board, with the participation of school district administrators, teachers, employees,
students, parents, community members, and such other individuals and organizations as
appropriate, has developed this policy which governs student conduct and applies to all
students of the school district.

[I. DEFINITIONS

A. “Alternative educational services” may include, but are not limited to, special
tutoring, modified curriculum, modified instruction, other modifications or
adaptations, instruction through electronic media, special education services as
indicated by appropriate assessment, homebound instruction, supervised
homework, or enrollment in another district or in an alternative learning center.

B. “Alternatives to Suspension” means an action taken by the school to place a
student in an alternative setting for a short duration

C. “Dismissal” means the denial of the current educational program to any pupil,
including exclusion, expulsion, and suspension. It does not include removal from
class.

D. “Exclusion” means an action taken by the School Board to prevent enrollment or

reenrollment of a pupil for a period that shall not extend beyond the school year.

E. “Expulsion” means a School Board action to prohibit an enrolled pupil from
further attendance for up to 12 months from the date the pupil is expelled.

F. "Nonexclusionary disciplinary policies and practices" means policies and
practices that are alternatives to dismissing a pupil from school, including but not
limited to evidence-based positive behavior interventions and supports, social and
emotional services, school-linked mental health services, counseling services,
social work services, academic screening for Title 1 services or reading
interventions, and alternative education services. Nonexclusionary disciplinary
policies and practices include but are not limited to the policies and practices
under sections 120B.12; 121A.575, clauses (1) and (2); 121A.031, subdivision 4,
paragraph (a), clause (1); 121A.61, subdivision 3, paragraph (r); and 122A.627,
clause (3).

EG.  “Parent” means (a) one of the pupil’s parents, (b) in the case of divorce or legal
separation, the parent or parents with physical custody of the pupil, including a
noncustodial parent with legal custody who has provided the district with a
current address and telephone number, or (c) a legally appointed guardian. In the
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case of a pupil with a disability under the age of 18, parent may include a district-
appointed surrogate parent.

G-H. “Pupil” means any student: (a) without a disability under 21 years of age; or (b)

with a disability until September 1 after the child with a disability becomes 22
years of age; (c) and who remains eligible to attend a public elementary or
secondary school.

I "Pupil withdrawal agreement" means a written agreement between a district
administrator and a pupil's parent to withdraw a student from the school district to
avoid expulsion or exclusion dismissal proceedings. The duration of the
withdrawal agreement cannot be for more than a 12-month period.

H-J.  “Removal from class” means any actions taken by a teacher, principal, or other

school district employee to prohibit a student from attending a class of activity
period for a period of time.

LK. “Suspension” means an action by the school administration, under rules

promulgated by the School Board, prohibiting a pupil from attending school for a
period of no more than ten school days.

POLICY

A.

The school board must establish uniform criteria for dismissal and adopt written

policies and rules to effectuate the purposes of the Minnesota Pupil Fair Dismissal
Act. The policies must include nonexclusionary disciplinary policies and practices
consistent with Minnesota Statutes, section 121A.41, subdivision 12, and

must emphasize preventing dismissals through early detection of problems. The
policies must be designed to address students' inappropriate behavior from

recurring.

The policies must recognize the continuing responsibility of the school for the

education of the pupil during the dismissal period.

The school is responsible for ensuring that alternative educational services, if the

pupil wishes to take advantage of them, must be adequate to allow the pupil to
make progress toward meeting the graduation standards adopted under Minnesota
Statutes, section 120B.02 and help prepare the pupil for readmission in
accordance with section Minnesota Statutes, section 121A.46, subdivision 5.

For expulsion and exclusion dismissals and pupil withdrawal agreements as

defined in Minnesota Statutes, section 121A.41. subdivision 13:

1. for a pupil who remains enrolled in the school district or is awaiting

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14
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enrollment in a new district, the school district's continuing responsibility
includes reviewing the pupil's schoolwork and grades on a quarterly basis
to ensure the pupil is on track for readmission with the pupil's peers. The
school district must communicate on a regular basis with the pupil's parent
or guardian to ensure that the pupil is completing the work assigned
through the alternative educational services as defined in Minnesota
Statutes, section 121A.41, subdivision 11. These services are required
until the pupil enrolls in another school or returns to the same school:

2. a pupil receiving school-based or school-linked mental health services in
the school district under Minnesota Statutes, section 245.4889 continues to
be eligible for those services until the pupil is enrolled in a new district;
and

3. the school district must provide to the pupil's parent or guardian
information on accessing mental health services, including any free or
sliding fee providers in the community. The information must also be
posted on the school district website.

ALV, AREAS OF RESPONSIBILITY

A.

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14

School Board. The School Board holds all school personnel responsible for the
maintenance of order within the school district and supports all personnel acting
within the framework of this discipline policy.

Superintendent. The superintendent shall establish guidelines and directives to
carry out this policy; hold all school personnel, students and parents responsible
for conforming to this policy; and support all school personnel performing their
duties within the framework of this policy. The superintendent shall also
establish guidelines and directives for using the services of appropriate agencies
for assisting students and parents.

Principal. The school principal will have the responsibility and authority to
formulate building rules and regulations necessary to enforce this policy. The
principal shall give direction and support to all school personnel performing their
duties within the framework of this policy. The principal shall consult with
parents of students conducting themselves in a manner contrary to the policy. The
principal shall also involve other professional employees in the disposition of
behavior referrals and shall make use of those agencies appropriate for assisting
students and parents. A principal, in exercising his or her lawful authority, may
use reasonable force when it is necessary under the circumstances to eerrect-or
restrain a student to-e+ prevent imminent bodily harm or death to the student or
another.
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D.

Teachers. All teachers will be responsible for providing a well-planned
teaching/learning environment and shall have primary responsibility for student
conduct, with appropriate assistance from the school administration. All teachers
shall enforce the code of student conduct. In exercising the teacher’s lawful
authority, a teacher may use reasonable force when it is necessary under the
circumstances to eorreet-errestrain a student e+to prevent imminent bodily harm
or death to the student or another.

Other School District Personnel. All school district personnel shall be responsible
for contributing to the atmosphere of mutual respect within the school. Their
responsibilities relating to student behavior shall be as authorized and directed by
the superintendent. A school employee, school bus driver, or other agent of a
school district, in exercising his or her lawful authority, may use reasonable force
when it is necessary under the circumstances to restrain a student e+to prevent
bodily harm or death to the student or another.

Parents or Legal Guardians. Parents and guardians shall be held responsible for
the behavior of their children as determined by law and community practice. They
are expected to cooperate with school authorities and to participate regarding the
behavior of their children.

Students. All students shall be held individually responsible for their behavior
and for knowing and obeying the code of student conduct and this policy.

Community Members. Members of the community are expected to contribute to
the establishment of an atmosphere in which rights and duties are effectively
acknowledged and fulfilled.

Reasonable Force Reports

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14

1. The school district must report data on its use of any reasonable force used
on a student with a disability to correct or restrain the student to prevent
imminent bodily harm or death to the student or another that is consistent
with the definition of physical holding under Minnesota Statutes, section
125A.0941, paragraph (c), as outlined in section 125A.0942, subdivision
3, paragraph (b).

2. Beginning with the 2024-2025 school year, the school district must report
annually by July 15, in a form and manner determined by the MDE
Commissioner, data from the prior school year about any reasonable force
used on a general education student to correct or restrain the student to
prevent imminent bodily harm or death to the student or another that is
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consistent with the definition of physical holding under Minnesota
Statutes, section 125A.0941, paragraph (¢).

3. Any reasonable force used under Minnesota Statutes, sections 121A.582;
609.06, subdivision 1; and 609.379 which intends to hold a child immobile
or limit a child's movement where body contact is the only source of
physical restraint or confines a child alone in a room from which egress is
barred shall be reported to the Minnesota Department of Education as a
restrictive procedure, including physical holding or seclusion used by an
unauthorized or untrained staff person.

HL

V-VI. STUDENT RIGHTS AND RESPONSIBILITIES
A. All students have the right to an education and the right to learn.

B. All students have the following responsibilities:

1. For their behavior and for knowing and obeying all school rules,
regulations, policies and procedures;

2. To attend school daily, except when excused, and to be on time to all
classes and other school functions;

3. To pursue and attempt to complete the courses of study prescribed by the
state and local school authorities;

4. To make necessary arrangements for making up work when absent from
school;

5. To assist the school staff in maintaining a safe school for all students;

6. To be aware of all school rules, regulations, policies and procedures,
including those in this policy, and to conduct themselves in accordance
with them;

7. To assume that until a rule or policy is specifically waived, altered or

repealed, it is in full force and effect;

8. To be aware of and comply with federal, state and local laws;

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 6 of 27
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0. To volunteer information in disciplinary cases should they have any
knowledge relating to such cases and to cooperate with school staff as
appropriate;

10. To respect and maintain the school's property and the property of others;

11. To dress and groom in a manner which meets standards of safety and
health and common standards of decency and which is consistent with
applicable school district policy;

12. To avoid inaccuracies in student newspapers or publications and refrain
from indecent or obscene language;

13. To conduct themselves in an appropriate physical or verbal manner;

14. To recognize and respect the rights of others.
VEVII. CODE OF STUDENT CONDUCT
A

. The following are examples of unacceptable behavior subject to disciplinary
action by the school district. These examples are not intended to be an exclusive
list. Any student who engages in any of these activities shall be disciplined in
accordance with this policy. This policy applies to all school buildings, school
grounds, and school property or property immediately adjacent to school grounds;
school-sponsored activities or trips; school bus stops; school buses, school
vehicles, school contracted vehicles, or any other vehicles approved for school
district purposes; the area of entrance or departure from school premises or
events; and all school-related functions, school-sponsored activities, events, or
trips. School district property also may mean a student’s walking route to or from
school for purposes of attending school or school-related functions, activities, or
events. While prohibiting unacceptable behavior subject to disciplinary action at
these locations and events, the school district does not represent that it will
provide supervision or assume liability at these locations and events. This policy
also applies to any student whose conduct at any time or in any place interferes
with or obstructs the mission or operations of the school district or the safety or
welfare of the student, other students, or employees.

1. Violations against property including, but not limited to, damage to or
destruction of school property or the property of others, failure to
compensate for damage or destruction of such property, arson, breaking
and entering, theft, robbery, possession of stolen property, extortion,
trespassing, unauthorized usage, or vandalism;

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 7 of 27
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2. The use of profanity or obscene language, or the possession of obscene
materials;

3. Gambling, including, but not limited to, playing a game of chance for
stakes;

4. Hazing;

5. Attendance problems including, but not limited to, truancy, absenteeism,

tardiness, skipping classes, or leaving school grounds without permission;
6. Opposition to authority using physical force or violence;

7. Using, possessing or distributing tobacco, tobacco-related devices,
electronic cigarettes, or tobacco paraphernalia in violation of the school
district’s Tobacco-Free Environment; Possession and Use of Tobacco,
Tobacco-Related Devices, and Electronic Delivery Devices Policy;

8. Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of alcohol or
other intoxicating substances or look-alike substances;

9. Using, possessing, distributing, intending to distribute, making a request to
another person for (solicitation), or being under the influence of narcotics,
drugs or other controlled substances (except as prescribed by a physician),
or look-alike substances, (these prohibitions include medical marijuana or
medical cannabis, even when prescribed by a physician, and one student
sharing prescription medication with another student.

10.  Using, possessing or distributing items or articles that are illegal or
harmful to persons or property including, but not limited to, drug
paraphernalia;

11.  Violation of the school district weapons policy;

12.  Violation of any local, state or federal law as appropriate;

13.  Acts disruptive of the educational process, including, but not limited to,

disruptive or disrespectful behavior, defiance of authority, cheating,
insolence, insubordination, failure to identify oneself, improper activation
of fire alarms, or bomb threats;

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 8 of 27
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14. Violation of the school district’s Internet Acceptable Use Policy;
15. Violation of the district’s Bullying Prohibition Policy;
16. Violation of the school district’s Violence Prevention Policy;

17. Actions, including fighting or any other assaultive behavior, which causes
or could cause injury to the student or other persons or which otherwise
endangers the health, safety, or welfare of teachers, students, other school
district personnel, or other persons;

18. Committing an act which inflicts bodily harm upon another person, even
though accidental or a result of poor judgment;

19. Violations against persons, including, but not limited to, assault or
threatened assault, fighting, harassment, interference or obstruction, attack
with a weapon, or look-alike weapon, sexual assault, illegal or
inappropriate sexual conduct, or indecent exposure;

20. Verbal assaults, or verbally abusive behavior, including, but not limited to,
use of words, symbols, acronyms, or language, whether oral or written that
are discriminatory, abusive, obscene, threatening, intimidating degrading
to other people, or threatening to school property;

21. Physical or verbal threats including, but not limited to, the staging or
reporting of dangerous or hazardous situations that do not exist;

22.  Inappropriate, abusive, threatening, or demeaning actions based on race,
color, creed, religion, sex, marital status, status with regard to public
assistance, disability, national origin or sexual orientation;

23. Violation of school rules, regulations, policies, or procedures, including,
but not limited to, those policies specifically enumerated in this policy;

24.  Insubordination to teachers or other school district personnel;
25.  Violation of the school district’s one-to-one device rules and regulations;
26.  Violation of any local, state or federal law as appropriate;

T : o fovi b hicl ’ . !
Useofa

cell phone in
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violation of the school district’s Internet Acceptable Use and Safety

Policy;

28.  Violation of school bus or transportation rules or the district’s bus safety
policy;

29. Violation of parking or school traffic rules and regulations, including, but

not limited to, driving on school property in such a manner as to endanger
persons or property;

30. Violation of directives or guidelines relating to lockers or improperly
gaining access to a school locker;

31.  Possession or distribution of slanderous, libelous or pornographic
materials;
32. Student attire or personal grooming which creates a danger to health or

safety or creates a disruption to the educational process, including clothing
which bears a message which is lewd, vulgar, or obscene, apparel
promoting products or activities that are illegal for use by minors, or
clothing containing objectionable emblems, signs, words, objects, or
pictures communicating a message that is racist, sexist, or otherwise
derogatory to a protected minority group or which connotes gang

membership;
33. Criminal activity;
34, Falsification of any records, documents, notes or signatures;
35.  Tampering with, changing, or altering records or documents of the school

district by any method including, but not limited to, computer access or
other electronic means.

36. Scholastic dishonesty which includes, but is not limited to, cheating on a
school assignment or test, plagiarism or collusion, including the use of
picture phones or other technology to accomplish this end;

37.  Impertinent or disrespectful words, symbols, acronyms, or language,
whether oral or written, related to teachers or other school district
personnel;

38. Sexual abuse and/or harassment;
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39. Other acts, as determined by the school principal, which are disruptive of
the educational process or dangerous or detrimental to the student or other
students, school district personnel or surrounding persons, or which
violate the rights of others or which damage or endanger the property of
the school, or which otherwise interferes with or obstruct the mission or
operations of the school district or the safety or welfare of students or
employees.

IX. RECESS AND OTHER BREAKS

A. "Recess detention" means excluding or excessively delaying a student from
participating in a scheduled recess period as a consequence for student behavior.
Recess detention does not include, among other things, providing alternative
recess at the student's choice.

B. The school district is encouraged to ensure student access to structured breaks
from the demands of school and to support teachers, principals, and other school
staff in their efforts to use evidence-based approaches to reduce exclusionary
forms of discipline.

C. The school district must not use recess detention unless:

1. a student causes or is likely to cause serious physical harm to other
students or staff;

2. the student's parent or guardian specifically consents to the use of recess
detention; or

3. for students receiving special education services, the student's
individualized education program team has determined that withholding
recess is appropriate based on the individualized needs of the student.

D. The school district must not withhold recess from a student based on incomplete
schoolwork.
E. The school district must require school staff to make a reasonable attempt to

notify a parent or guardian within 24 hours of using recess detention.

F. The school district must compile information on each recess detention at the end
of each school vear, including the student's age, grade, gender, race or ethnicity,
and special education status. This information must be available to the public
upon request. The school district is encouraged to use the data in professional
development promoting the use of nonexclusionary discipline.
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G. The school district must not withhold or excessively delay a student's
participation in scheduled mealtimes. This section does not alter a district or
school's existing responsibilities under Minnesota Statutes, section 124D.111 or
other state or federal law.

DISCIPLINARY ACTIONS

The general policy of the school district is to utilize progressive discipline, to the extent
reasonable and appropriate, based upon the specific circumstances and seriousness of
student misconduct. The specific form of discipline chosen in a particular case is solely
within the discretion of the teachers and administrators, or designee, who are responsible
to enforce this policy. At a minimum, violation of school district rules, regulations,
policies or procedures will result in discussion of the violation and a verbal warning. The
school district shall, however, impose more severe disciplinary sanctions for any
violation, including exclusion or expulsion, if warranted by the student's misconduct, as
determined by the school district administration.

Disciplinary action may include, but is not limited to, one or more of the following:

A. Student conference with teacher, principal, counselor or other school district
personnel, and verbal warning;

B. Confiscation by school district personnel and/or by law enforcement of any item,
article, object, or thing, prohibited by, or used in the violation of, any school
district policy, rule, regulation, procedure, or state or federal law. If confiscated
by the school district, the confiscated item, article, object, or thing will be
released only to the parent/guardian following the completion of any investigation
or disciplinary action instituted or taken related to the violation.

C. Parent contact;

D. Parent conference;

E. Removal from class;

F. In-school suspension;

G. Suspension from extracurricular activities;
H. Detention;

L Loss or restriction of school privileges;
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J. Alternatives to Suspension Program;

K. Referral to in-school support services;

L. Referral to community resources or outside agency services;

M. Restorative Practices / Mediation

N. Restitution;

0. Referral to police, other law enforcement agencies, or other appropriate
authorities;

P. Out-of-school suspension under the Pupil Fair Dismissal Act;

Q. Preparation of an admission or readmission plan;

R. Expulsion under the Pupil Fair Dismissal Act;

S. Exclusion under the Pupil Fair Dismissal Act;

T. Other disciplinary action as deemed appropriate by the school district.

Xl. REMOVAL OF STUDENTS FROM CLASS

A. The teacher of record shall have the general control and government of the
classroom. Teachers have the responsibility of attempting to modify disruptive
student behavior by such means as conferring with the student, using positive
reinforcement, or contacting the student’s parents. When such measures fail, or
when the teacher determines it is otherwise appropriate based upon the student’s
conduct, the teacher shall have the authority to remove the student from class
pursuant to the procedures established by this discipline policy. “Removal from
class” and “removal” mean any actions taken by a teacher, principal, or other
school district employee to prohibit a student from attending a class or activity
period for a period of time not to exceed five (5) days, pursuant to this discipline
policy.

Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an
education, including conduct that interferes with a teacher’s ability to
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teach or communicate effectively with students in a class or with the
ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school
district employees, the student or other students, or the property of the
school;

3. Willful violation of any school rules, regulations, policies or procedures,

including the Code of Student Conduct in this policy; or

4. Other conduct, which in the discretion of the teacher or administration,
requires removal of the student from class.

A student must be removed from class immediately if the student engages in
assault or violent behavior. “Assault” is an act done with intent to cause fear in
another of immediate bodily harm or death; or the intentional infliction of, or
attempt to inflict, bodily harm upon another. The removal from class shall be for
a period of time deemed appropriate by the principal, in consultation with the
teacher.

B. If a student shows a pattern of being removed from class, the school district shall
notify the parent or guardian and make reasonable attempts to convene a meeting
with the student’s parent or guardian to discuss the problem that is causing the
student to be removed from class.

C. "Removal from class" and "removal" mean any actions taken by a teacher,
principal, or other school district employee to prohibit a student from attending a
class or activity period for a period of time not to exceed five (5) days, pursuant to
this discipline policy. Such removal shall be for at least one (1) activity period or
class period of instruction for a given course of study and shall not exceed five (5)
such periods.

D. Teacher Procedures for Removal of a Student from a Class. Teachers are required
to follow the legal procedures prescribed in law if and when they exercise their
authority to remove a student from class. Those procedures will be specified by
the school principal in writing and available to teachers who select to exercise this
authority. The school procedures for teachers will include the following:

1. Specify procedures to be followed by a teacher, administrator or other
school district employee to remove a student from a class;

2. Specify required approvals necessary;

3. Specify paperwork and reporting procedures.

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 14 of 27



. FRIDLEY

PUBLIC SCHOOLS Fridley Public Schools is committed to creating a welcoming, respectful environment that provides an

o ———

equitable and inclusive education for each student, staff and community member by ensuring that
opportunities, access, and resources are aligned to support the growth and academic achievement of each

A World-Class Community of Learners

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14

student.
4. Designation of where student is to go when removed;
5. Designation of how student is to get to designated destination;
6. Whether student must be accompanied;
7. Statement of what student is to do when and while removed;
8. Designation of who has control over and responsibility for student after

removal from class.

E. Teacher Procedures for Return of a Student to the Class after Removal.

The school procedures for the teacher will include the following:

1. Specification of procedures;
2. Actions or approvals required such as notes, conferences, readmission
plans.

F. Teacher Procedures for Notification.

1. Specify procedures for notifying students and parents/guardians of
violations of the rules of conduct and resulting disciplinary action;

2. Actions or approvals required, such as notes, conferences, readmission
plans.

G. Teacher Procedures for Bisabled-students with a disability; special provisions.

1. Procedures for consideration of whether there is a need for further
assessment;
% Procedures for consideration of whether there is a need for a review of the

adequacy of the current Individualized Education Program (IEP) of a
disabled-student with a disability who is removed from class or
disciplined; and

3. Any procedures determined appropriate for referring students in need of
special education services to those services.

H. Teacher Procedures for Detecting and Addressing Chemical Abuse Problems of

Students While on School Premises.
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1. Establishment of a chemical abuse preassessment team pursuant to
Minnesota Statutes section 121A.26.

2. Establishment of teacher reporting procedures to the chemical abuse
preassessment team pursuant to Minnesota Statutes section 121A.29.

I._Teacher Procedures for Immediate and Appropriate Interventions Tied to Violations
of the Code of Student Conduct.

EJ. Any Procedures Determined Appropriate for Ensuring Victims of Bullying who
Respond with Behavior not Allowed under the School's Behavior Policies have
Access to a Remedial Response, Consistent with Minnesota Statutes, section

121A.031. See Policy 514 Bullying Prohibition.

XIl.  DISMISSAL

A. Dismissal involves the denial of the current educational program to any student,
including suspension, exclusion, and expulsion. Dismissal does not include
removal from class.

The school district shall not deny due process or equal protection of the law to
any student involved in a dismissal proceeding which may result in suspension,
exclusion or expulsion.

The school district shall not dismiss any student without attempting to previde
alternative-educational-serviees-use noneclusionary disciplinary policies and
procedures before dismissal proceedings, except where it appears that the student
will create an immediate and substantial danger to self or to surrounding persons
or property.

B. Violations leading to suspension, based upon severity, may also be grounds for
actions leading to exclusion and/or expulsion from school. A student may be
dismissed from school on any of the following grounds:

1.  Willful violation of any reasonable School Board regulation, including those
found in this policy;

2. Willful conduct that materially and substantially disrupts the rights of others
to an education, or the ability of school personnel to perform their duties,
or school sponsored extracurricular activities; or

3. Willful conduct that endangers the student or other students, or surrounding
persons, including school district employees, or property of the school.
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C. Disciplinary Dismissals Prohibited

1. A pupil enrolled in the following is not subject to dismissals under the
Pupil Fair Dismissal Act:

a. a preschool or prekindergarten program, including an early
childhood family education, school readiness, school readiness
plus, voluntary prekindergarten, Head Start, or other school-based
preschool or prekindergarten program; or

b. kindergarten through Grade 3.

2. This section does not apply to a dismissal from school for less than one
school day, except as provided under Minnesota Statutes, chapter 125A
and federal law for a student receiving special education services.

3. Notwithstanding this section, expulsions and exclusions may be used only
after resources outlined under Nonexclusionary discipline have been
exhausted, and only in circumstances where there is an ongoing serious
safety threat to the child or others.

€D.  Suspension procedures.

1. "Suspension" means an action by the school administration, under rules
promulgated by the School Board, prohibiting a student from attending
school for a period of no more than ten (10) school days; provided,
however, if a suspension is longer than five (5) school days, the
suspending administrator shall provide the superintendent with a reason
for the longer term of suspension. This definition does not apply to
dismissal for one (1) school day or less where a student with a disability
does not receive regular or special education instruction during that
dismissal period.

2. School administration must allow a suspended pupil the opportunity to
complete all school work assigned during the period of the pupil's
suspension and to receive full credit for satisfactorily completing the
assignments. The school principal or other person having administrative
control of the school building or program is encouraged to designate a
district or school employee as a liaison to work with the pupil's teachers to
allow the suspended pupil to (1) receive timely course materials and other
information, and (2) complete daily and weekly assignments and receive
teachers' feedback.
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23. If a student’s total days of removal from school exceed ten (10)
cumulative days in a school year, the school district shall make reasonable
attempts to convene a meeting with the student and the student’s parent or
guardian before subsequently removing the student from school and, with
the permission of the parent or guardian, arrange for a mental health
screening for the student at the parent or guardian’s expense. The purpose
of this meeting is to attempt to determine the pupil’s need for assessment
or other services or whether the parent or guardian should have the student
assessed or diagnosed to determine whether the student needs treatment
for a mental health disorder.

4. The definition of suspension under Minnesota Statutes, section 121A.41.
subdivision 10, does not apply to a student's dismissal from school for one
school day or less, except as provided under federal law for a student with
a disability. 3-—Each suspension action may include a readmission plan.
The plan shall include, where appropriate, a provision for implementing
alternative educational services upon readmission and may not be used to
extend the current suspension. A readmission plan must not obligate a
parent or guardian to provide psychotropic drugs to their student as a
condition of readmission. School administration must not use the refusal
of a parent or guardian to consent to the administration of psychotropic
drugs to their student or to consent to a psychiatric evaluation, screening,
or examination of the student as a ground, by itself, to prohibit the student
from attending class or participating in a school-related activity, or as a
basis of a charge of child abuse, child neglect, or medical or educational
neglect. The school administration may not impose consecutive
suspensions against the same student for the same course of conduct, or
incident of misconduct, except where the student will create an immediate
and substantial danger to self or to surrounding persons or property or
where the school district is in the process of initiating an expulsion, in
which case the school administration may extend the suspension to a total
of fifteen (15) days.

5. A child with a disability may be suspended. When a child with a
disability has been suspended for more than five (5) consecutive days or
ten (10) cumulative school days in the same year, and that suspension does
not involve a recommendation for expulsion or exclusion or other change
in placement under federal law, relevant members of the child’s IEP team,
including at least one of the child’s teachers, shall meet and determine the
extent to which the child needs services in order to continue to participate
in the general education curriculum ,although in another setting, and to
progress toward meeting the goals in the child’s IEP. That meeting must
occur as soon as possible, but no more than ten (10) days after the sixth
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(6th) consecutive day of suspension or the tenth (10th) cumulative day of
suspension has elapsed.

6. Alternative education services must be provided to a pupil who is
suspended for more than five (5) consecutlve school days. T—h%seheel

s&spenmﬂ%eeeeds—ﬁ%(é)ﬁ-ay& Altematlve educatlonal services may

include, but are not limited to, special tutoring, modified curriculum,
modified instruction, other modifications or adaptations, instruction
through electronic media, special education services as indicated by
appropriate assessments, homebound instruction, supervised homework,
or enrollment in another district or in an alternative learning center under
Minnesota Statutes section 123A.05 selected to allow the pupil to progress
toward meeting graduation standards under Minnesota Statutes section
120B.02, although in a different setting.

7. The school administration shall not suspend a student from school without
an informal administrative conference with the student. The informal
administrative conference shall take place before the suspension, except
where it appears that the student will create an immediate and substantial
danger to self or to surrounding persons or property, in which case the
conference shall take place as soon as practicable following the
suspension. At the informal administrative conference, a school
administrator shall notify the student of the grounds for the suspension,
provide an explanation of the evidence the authorities have, and the
student may present the student’s version of the facts. A separate
administrative conference is required for each period of suspension.

78.  After school administration notifies a student of the grounds for
suspension, school administration may, instead of imposing the
suspension, do one or more of the following:

a. strongly encourage a parent or guardian of the student to attend
school with the student for one day;

b. petition the juvenile court that the student is in need of services
under Minnesota Statutes chapter. 260C.

89. A written notice containing the grounds for suspension, a brief statement
of the facts, a description of the testimony, a readmission plan, and a copy
of the Minnesota Pupil Fair Dismissal Act, Minnesota Statutes sections
121A.40-121A.56, shall be personally served upon the student at or before
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the time the suspension is to take effect, and upon the student’s parent or
guardian by mail within forty-eight (48) hours of the conference.

10. The school administration shall make reasonable efforts to notify the

student’s parent or guardian of the suspension by telephone as soon as
possible following suspension.

11. In the event a student is suspended without an informal administrative
conference on the grounds that the student will create an immediate and
substantial danger to surrounding persons or property, the written notice
shall be served upon the student and the student’s parent or guardian
within forty-eight (48) hours of the suspension. Service by mail shall be

complete upon mailing.

12.  Notwithstanding the foregoing provisions, the student may be suspended
pending the School Board's decision in an expulsion or exclusion
proceeding, provided that alternative educational services are implemented
to the extent that suspension exceeds five (5) consecutive school days.

DE.  Expulsion and Exclusion Procedures.

1. "Expulsion" means a School Board action to prohibit an enrolled student
from further attendance for up to 12 months from the date the student is
expelled. The authority to expel rests with the School Board.

2. "Exclusion" means an action taken by the School Board to prevent
enrollment or reenrollment of a student for a period that shall not extend
beyond the school year. The authority to exclude rests with the School
Board.

3. All expulsion and exclusion proceedings will be held pursuant to and in
accordance with the provisions of the Minnesota Pupil Fair Dismissal Act,
Minnesota Statutes sections 121A.40-121A.56.

4. No expulsion or exclusion shall be imposed without a hearing, unless the
right to a hearing is waived in writing by the student and parent or
guardian.

5. The student and parent or guardian shall be provided written notice of the

school district's intent to initiate expulsion or exclusion proceedings. This
notice shall be served upon the student and his or her parent or guardian
personally or by mail, and shall contain a complete statement of the facts;
a list of the witnesses and a description of their testimony; state the date,
time and place of hearing; be accompanied by a copy of the Pupil Fair
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Dismissal Act, Minnesota Statutes, sections 121A.40-121A.56; describe
alternative-edueational servicesthe nonexclusionary disciplinary practices
accorded the student in an attempt to avoid the expulsion proceedings; and
inform the student and parent or guardian of their right to: (1) have a
representative of the student's own choosing, including legal counsel at the
hearing; (2) examine the student's records before the hearing; (3) present
evidence; and (4) confront and cross-examine witnesses. The school
district shall-must advise the student's parent or guardian that free or low-
cost legal assistance may be available and that a legal assistance resource
list is available from the Minnesota Department Education (MDE) and is
posted on its website.

6. The hearing shall be scheduled within ten (10) days of the service of the
written notice unless an extension, not to exceed five (5) days, is requested
for good cause by the school district, student, parent or guardian.

7. All hearings shall be held at a time and place reasonably convenient to the
student, parent or guardian and shall be closed, unless the student, parent
or guardian requests an open hearing.

8. The school district shall record the hearing proceedings at district expense
and a party may obtain a transcript at its own expense.

9. The student shall have a right to a representative of the student's own
choosing, including legal counsel, at the student's sole expense. The
school district shall advise the student's parent or guardian that free or
low-cost legal assistance may be available and that a legal assistance
resource list is available from the Minnesota Department of Education.
The School Board may appoint an attorney to represent the school district
in any proceeding.

10.  If the student designates a representative other than the parent or guardian,
the representative must have a written authorization from the student and
the parent or guardian providing them with access to the student's records
and/or copies of the student’s records.

11.  All expulsion or exclusion hearings shall take place before and be
conducted by an independent hearing officer designated by the school
district. The hearing shall be conducted in a fair and impartial manner.
Testimony shall be given under oath and the hearing officer shall have the
power to issue subpoenas and administer oaths.

12.  Atareasonable time prior to the hearing, the student, parent or guardian,
or authorized representative shall be given access to all school district
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records pertaining to the student, including records upon which the
proposed dismissal action may be based.

13. The student, parent or guardian, or authorized representative, shall have
the right to compel the presence of any school district employee or agent
or any other person who may have evidence upon which the proposed
dismissal action may be based, and to confront and cross-examine any
witnesses testifying for the school district.

14. The student, parent or guardian, or authorized representative, shall have
the right to present evidence and testimony, including expert
psychological or educational testimony.

15. The student cannot be compelled to testify in the dismissal proceedings.

16. The hearing officer shall prepare findings and a recommendation based
solely upon substantial evidence presented at the hearing, which must be
made to the School Board and served upon the parties within two (2) days
after the close of the hearing.

17. The School Board shall base its decision upon the findings and
recommendation of the hearing officer and shall render its decision at a
meeting held within five (5) days after receiving the findings and
recommendation. The School Board may provide the parties with the
opportunity to present exceptions and comments to the hearing officer's
findings and recommendation provided that neither party presents any
evidence not admitted at the hearing. The decision by the School Board
must be based on the record, must be in writing, and must state the
controlling facts on which the decision is made in sufficient detail to
apprise the parties and the Minnesota Department of Education of the
basis and reason for the decision.

18. A party to an expulsion or exclusion decision made by the School Board
may appeal the decision to the Commissioner within 21 calendar days of
School Board action pursuant to Minnesota Statutes section121A.49. The
decision of the School Board shall be implemented during the appeal to
the Commissioner.

19. The school district shall report any suspension, expulsion or exclusion
action taken to the appropriate public service agency, when the student is
under the supervision of such agency.

20.  The school district must report through the MDE electronic reporting
system, each expulsion or exclusion within thirty (30) days of the effective
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date of the action to the Commissioner. This report must include a
statement of alternative educational services given the student and the
reason for, the effective date, and the duration of the exclusion or
expulsion. The report must also include the student’s age, grade, gender,
race, and special education status. The dismissal report must include state
student identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days of
the termination of dismissal, a school administrator shall inform the
student and his/her parent or guardian by mail of the student's right to
attend and to be reinstated in the school district.

Xlll.  ADMISSION OR READMISSION PLAN

A school administrator shal-must prepare and enforce an admission or readmission plan
for any student who is excluded or expelled from school. The plan say-must include
measures to improve the student's behavior, inehading-which may include completing a
character education program consistent with Minnesota Statutes, section 120B.232,
subdivision 1, social and emotional learning, couseling, social work services, mental
health services, referrals for special education or 504 evaluation, and evidence-based
academic interventions. The plan must include reasonable attempts to obtain
participation in restorative practices or mediation and require parental involvement in the
admission or readmission process, and may indicate the consequences to the student of
not improving the student's behavior. The readmission plan must not obligate parents to
provide a sympathomimetic medication for their child as a condition of readmission.

XIV.  NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as
provided herein, or as otherwise provided by the Pupil Fair Dismissal Act or other
Minnesota state statute. The teacher, principal or other school district official may
provide additional notification as deemed appropriate.

In addition, the school district must report, through the MDE electronic reporting system,
each exclusion or expulsion, each physical assault of a school district employee by a
student-pupil, and each pupil withdrawal agreement within thirty (30) days of the
assaulteffective date of the dismissal action, pupil withdrawal, or assault, to the MDE
Commissioner. This report must include a statement of the alternative-eduecational
servieens nonexclusionary disciplinary practices. or other sanction, intervention, or
resolution in response to the assult given to the stadent-pupil in response to the assault
and the reason for, the effective date, and the duration of the exclusion or expulsion or
other sanction, intervention, or resolution. The report must also include the student’s
pupil’s age, grade, gender, race and special education status.
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XV. STUDENT DISCIPLINE RECORDS

The policy of the school district is that complete and accurate student discipline records
be maintained. The collection, dissemination, and maintenance of student discipline
records shall be consistent with applicable school district policies and federal and state
law, including the Minnesota Government Data Practices Act and Minnesota state
statutes.

XVI. STUDENTS WITH DISABILITIES

Students who are currently identified as eligible under the IDEA or Section 504 will be
subject to the provisions of this policy, unless the student’s IEP or 504 plan specifies a
necessary modification.

Before initiating an expulsion or exclusion of a student with a disability, relevant
members of the child’s IEP team and the child’s parent shall, consistent with federal law,
conduct a manifestation determination and determine whether the child’s behavior was (1)
caused by or had a direct and substantial relationship to the child’s disability and (ii)
whether the child’s conduct was a direct result of a failure to implement the child’s IEP.
If the student’s educational program is appropriate and the behavior is not a manifestation
of the student’s disability, the school district will proceed with discipline — up to and
including expulsion — as if the student did not have a disability, unless the student’s
educational program provides otherwise. If the team determines that the behavior subject
to discipline is a manifestation of the student’s disability, the team shall conduct a
functional behavioral assessment and implement a behavioral intervention plan for such
student provided that the school district had not conducted such assessment prior to the
manifestation determination before the behavior that resulted in a change of placement.
Where a behavioral intervention plan previously has been developed, the team will
review the behavioral intervention plan and modify it as necessary to address the
behavior.

When a student who has an IEP is excluded or expelled for misbehavior that is not a
manifestation of the student’s disability, the school district shall continue to provide
special education and related services during the period of expulsion or exclusion.

X#VIl. OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under
an Enrollment Option Program (Minnesota Statutes section 124D.03) or Enrollment in
Nonresident District (Minnesota Statutes section 124D.08) at the end of a school year if
the student meets the definition of a habitual truant, the student has been provided
appropriate services for truancy and the student’s case has been referred to juvenile court.
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The school district may also terminate the enrollment of a nonresident student over the
age of seventeen (17) enrolled under an Enrollment Options Program if the student is
absent without lawful excuse for one or more periods on fifteen (15) school days and has
not lawfully withdrawn from school.

XM-—XVIII. DISCIPLINE COMPLAINT PROCEDURE

Students, parents and other guardians, and school staff may file a complaint and seck
corrective action when the requirements of the Minnesota Pupil Fair Dismissal Act,
including the implementation of the local behavior and discipline policies, are not being
implemented appropriately or are being discriminately applied.

The Discipline Complaint Procedure must, at a minimum:

1. provide procedures for communicating this policy including the ability for a
parent to appeal a decision under Minnesota Statutes, section 121A.49 that
contains explicit instructions for filing the complaint;

2. provide an opportunity for involved parties to submit additional information
related to the complaint;

3. provide a procedure to begin to investigate complaints within three school days of
receipt, and identify personnel who will manage the investigation and any
resulting record and are responsible for keeping and regulating access to any
record;

4. provide procedures for issuing a written determination to the complainant that
addresses each allegation and contains findings and conclusions:

5. if the investigation finds the requirements of Minnesota Statutes, sections
121A.40 to 121A.61, including any local policies that were not implemented
appropriately, contain procedures that require a corrective action plan to correct a
student's record and provide relevant staff with training, coaching, or other
accountability practices to ensure appropriate compliance with policies in the
future; and

6. prohibit reprisals or retaliation against any person who asserts, alleges. or reports
a complaint, and provide procedures for applying appropriate consequences for a
person who engages in reprisal or retaliation.

XIX. _DISTRIBUTION OF POLICY
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The school district will notify students and parents of the existence and contents of this
policy in such manner as it deems appropriate. Copies of this discipline policy shall be
made available to all students and parents at the commencement of each school year and
to all new students and parents upon enrollment. This policy shall also be available upon
request in each principal’s office.

XXM REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building
shall confer at least annually to review this discipline policy, determine if the policy is
working as intended, and to assess whether the discipline policy has been enforced. Any
recommended changes shall be submitted to the superintendent for consideration by the
School Board, which shall conduct an annual review of this policy.

Legal References:

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements for Minnesota
Students)

Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.26 (School Preassessment Teams)

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 121A.60 (Definitions)

Minn. Stat. § 121A.61 (Discipline and Removal of Students from Class)

Minn. Stat. § 122A.42 (General Control of Schools)

Minn. Stat. § 123A.05 (State-Approved Alternative Program Organization)

Minn. Stat. § 124D.03 (Enrollment Options Program)

Minn. Stat. § 124D.08 (School Boards’ Approval to Enroll in Nonresident District; Exceptions)
Minn. Stat. Ch.125A (Special Education and Special Programs)

Minn. Stat. § 152.22, Subd. 6 ( Definitions)

Minn. Stat. § 152.23 ( Limitations)

Minn. Stat. Ch. 260A (Truancy)

Minn. Stat. Ch. 260C (Juvenile Safety and Placement)

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Improvement Act)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

34 C.F.R. §300.530(e) (1) (Manifestation Determination)

Cross References:

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 409 (Tobacco-Free Environment; Possession and Use of Tobacco,
Tobacco-Related Devices, and Electronic Delivery Devices)
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PUBLIC SCHOOLS Fridley Public Schools is committed to creating a welcoming, respectful environment that provides an
: equitable and inclusive education for each student, staff and community member by ensuring that
g = opportunities, access, and resources are aligned to support the growth and academic achievement of each
t ' student.

A World-Class Community of Learners

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14

MSBA/MASA Model Policy 501 (School Weapons)

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, Personal Possessions, and
Student’s Person)

MSBA/MASA Model Policy 503 (Student Attendance)

MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored Materials on School
Premises by Students and Employees)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)

MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 527 (Student Use and Parking of Motor Vehicles; Patrols,
Inspections, and Searches)

MSBA/MASA Model Policy 610 (Field Trips)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)

MSBA/MASA Model Policy 711 (Video Recording on School Buses)

MSBA/MASA Model Policy 712 (Video Surveillance Other Than on Buses)

School Board Action:
Revised as Policy 8.301
Revised as Policy 506 June 18, 2002
Revised July 15, 2008
Revised September 21, 2010
Revised February 18, 2014
Revised June 21, 2016
Revised September 20, 2016
Revised December 18, 2018
Revised April 21, 2020
Revised June 15, 2021
Revised January 18, 2022
Revised November 15, 2022
Revised July 18, 2023

Annual Review:
Month Year Notes
January 21-22  Reviewed / Updated

November 22-23  Reviewed / Updated

July 23-24  Reviewed / Updated
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7-19-2023 School Board Meeting

New Contracts and Amendments per Master Agreements (2023-2024)

Personnel Changes
2023-2024

First Name | Last Name Assignment Step/Lane/Salary School
Lauren Backstrom Summer Strength Training Coach | Schedule C FHS
Vanessa Biernat Summer Strength Training Coach | Schedule C FHS
Kayla Bryson-Rivera Activities Assistant to Director B23 / Step 5 FHS
Ashton Enyart Kindergarten Teacher BA /Step 5 RLS
Mario Garcia Custodian Step 1 RLS
Iman Hashi WSI Step 1 FCC
Trevor Hess Summer Strength Training Coach | Schedule C FHS
Sonja Lapinski WSI Step 1 FCC
Caroline Solboe WSI Step 1 FCC
Mira Voss WSI Step 1 FCC

Resignations (2022-2023)

Karina Bachmeier resigned her science teacher position at Fridley High School effective June 9, 2023.
Lori Bartho resigned her Kindergarten teacher position at Stevenson Elementary School effective June
9, 2023.

Joshua Baumgartner resigned his Kindergarten teacher position at Stevenson Elementary School
effective June 9, 2023.

Joshua Begay resigned his science teacher position at Fridley High School effective June 9, 2023.
Kimberly Dolezal resigned her Kindergarten teacher position at Stevenson Elementary School effective
June 9, 2023.

Catherine Funk resigned her 6™ grade teacher position at Fridley Middle School effective June 9, 2023.
Sarah Garrison resigned her 6t grade teacher position at Fridley Middle School effective June 9, 2023.
Thomas Goldberg resigned his ADSIS teacher position at Hayes Elementary School effective June 9,
2023.

Joseph Graham resigned his design teacher position at Fridley Middle School effective June 9, 2023.
Parris Jett resigned her 2nd grade teacher position at Hayes Elementary School effective June 9, 2023.
Ann Matthews-Baussan resigned her Media Clerk position at Fridley High School effective June 9, 2023.
Jennifer Nalepka resigned her 5th grade teacher position at Fridley Middle School effective June 9,
2023.

Devon Moline resigned her 1t grade teacher position at Hayes Elementary School effective June 9,
2023.

Michael Reynolds resigned his Dean of Students position at Fridley Middle School effective June 9,
2023.

Jennifer Russell resigned her 1t grade teacher position at Stevenson Elementary School effective June
9, 2023.

Rebekah Scheiller resigned her science teacher position at Fridley High School effective June 9, 2023.
Samantha Schenkelberg resigned her 5™ grade teacher position at Fridley Middle School effective June
9, 2023.

Emma Smith resigned her School Psychologist position at Hayes Elementary School effective June 9,
2023.



e Christina Sogn resigned her Kindergarten teacher position at Hayes Elementary School effective June 9,

2023.

e Samantha Stoesz resigned her Lang and Lit teacher position at Fridley Middle School effective June 9,
2023.

e Annika Veum resigned her 4th grade teacher position at Hayes Elementary School effective June 9,
2023.

e Michael Wilmes resigned his math teacher position at Fridley High School effective June 9, 2023.

e Markai Wotoe resigned her para position at Fridley High School effective June 8, 2023.

e Megan Zadow resigned her Occupational Therapist position at Fridley Public Schools effective June 9,
2023.

e De Zhang resigned her EL teacher position at Fridley Middle School effective June 9, 2023.

Resignations (2023-2024)
e Patty Hand resigned her Principal position at Fridley High School effective July 7, 2023.
e Rabit Rexhepi resigned his Custodian position at Fridley High School, effective June 29, 2023.



FRIDLEY PUBLIC SCHOOLS

Craig Wieber, Director of Finance & Operations
craig.wieber@fridley.k12.mn.us | 763-502-5004

MEMORANDUM
DATE: July 18, 2023
TO: Members of the School Board and Superintendent Lewis
FROM: Craig Wieber, Director of Finance and Operations
RE: Approval of the 10-Year Long Term Facilities Maintenance Plan

RECOMMENDATION

The School Board approve the Long-Term Facility Maintenance plan as presented.

The School Board must annually update the Long-Term Facility Maintenance (LTFM) plan and
indicate its intention to levy for the LTFM funds. The plan must be adopted by the School Board
and approved by the Commissioner of Education.

For the 23 Payable 24 levy cycle (FY 2025), the district must submit the updated and approved
Long-Term Facilities documentation to the Commissioner at MDE by July 31, 2023.

Attached is an approval resolution, ten-year revenue projection, ten-year expenditure plan, and
the required Statement of Assurances. The plan does not incorporate bonds to finance the plan
and will be paid for on a pay-as-you-go basis.

Attachments:
e Board Resolution Approving Ten-Year Plan
e Ten-Year Revenue Projection
e Ten-Year Expenditure Plan
e Statement of Assurances

A World-Class Community of Learners

6000 West Moore Lake Drive | Fridley, MN 55432 | www.fridley.k12.mn.us | 763-502-5000

¥



School Board Resolution
Independent School District No. 14 (Fridley Public Schools)
Adopting the School District’s Fiscal Year (FY) 25
Long-Term Facilities Maintenance Ten-Year Plan

Whereas, to qualify for Long-Term Facilities Maintenance revenue, Minnesota Statutes,
subdivision 4 states a school district or intermediate district must annually adopt and approve a
ten-year facilities plan by July 31 for commissioner approval.

Whereas, the school district has developed a ten-year Long-Term Facilities Maintenance plan
consistent with this law.

School Board Member moved for resolution adoption and the motion
was duly seconded by School Board Member and, upon vote being
thereon, the following voted in favor of the motion:

And the following voted against

Therefore, be it resolved that, the School Board of Independent School District No. 14
approves and adopts the attached ten-year Long-Term Facilities Maintenance plan for FY 24 on
the 18t day of July, 2023.

School Board Clerk Signature



MDE / School Finance

m Division of School Finance o . . . .
eoAmTHENT 400 NE Stinson Blvd Long-Term Facility Maintenance Ten-Year Expenditure Application (LTFM) ED - 02478-09
OF EDUCATION Minneapolis, MN 55413
Instructions: Enter estimated, allowable LTFM expenditures (Fund 01 and/or Fund 06 only) under Minnesota Statutes 2021, section 123B.595, subd. 10. Enter by Uniform Financial and Accounting Reporting Standards (UFARS) finance code and by fiscal year in the cells provi
District Info. Enter Information District Info. Enter Information
District Name: Fridley Public Schools Date: 7/18/2023
District Number: 14 Email: craig.wieber@fridley.k12.mn.us
District Contact Name: | Craig Wieber
Contact Phone # (763) 502-5004
Fiscal Year (FY) Ending June 30
Expenditure Categories 2023 (base year) 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033
Health and Safety - this section excludes project costs in Category 2 of $100,000 or more for which
iditional is i for Finance Codes 358, 363 and 366.
Finance Code Category (1)
347 Physical Hazards $23,000 $5,000 $38,000 $38,760 $38,000 $38,000 $38,000 $38,000 $38,000 $39,000 $40,000
349 Other Hazardous Materials $8,500 $35,000 $15,000 $15,000 $15,000 $15,000 $15,000 $15,000 $15,000 S0 $0
352 Environmental Health and Safety Management $27,500 $12,500 $80,000 $84,000 $85,000 $85,000 $85,000 $85,000 $85,000 $85,000 $85,000
358 Asbestos Removal and Encapsulation $22,000 $25,000 $70,000 $70,000 $70,000 $70,000 $70,000 $70,000 $70,000 $70,000 $70,000
363 Fire Safety $15,800 $5,500 $20,000 $20,600 $21,200 $21,800 $22,500 $23,200 $23,900 $24,600 $25,300
366 Indoor Air Quality $3,500 $17,500 $40,000 $41,200 $42,400 $43,700 $45,000 $46,400 $47,800 $49,200 $50,700
Total Health and Safety Capital Projects $100,300 $100,500 $263,000 $269,560 $271,600 $273,500 $275,500 $277,600 $279,700 $267,800 $271,000
Health and Safety - Projects Costing $100,000 or more per Project/Site/Year
Finance Code Category (2)
358 Asbestos Removal and Encapsulation o) $0 o) S0 S0 S0 S0 $0 $0 $0 $0
363 Fire Safety S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
366 Indoor Air Quality $0 S0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Total Health and Safety Capital Projects $100,000 or More S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
deling for App d y Pre-K under Mi section 124D.151
Finance Code Category 3 (a)
Remodeling for prekindergarten (Pre-K) instruction approved by the
35 commissioner. S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 $0
Total jeling for App d y Pre-K Projects S0 $0 S0 $0 S0 $0 S0 S0 $0 S0 $0
Remodeling for Gender-Neutral Single-User Restrooms
Finance Code Category 3 (b) LTFM REVENUE EFFECTIVE FY 2025
UFARS Coding Pending Remodeling for gender-neutral single user restroom per site. S0 S0 $360,000 S0 S0 S0 $0 $0 $0 $0 $0
Total Remodeling for Gender-Neutral Single User Projects S0 S0 $360,000 S0 S0 S0 S0 S0 S0 S0 S0
Accessibility
Finance Code Category (4)
367 Accessibility $0 S0 $0 S0 S0 S0 $0 $0 $0 $0 $0
Total Accessibility Projects S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
Deferred Capital Expenditures and Maintenance Projects
Finance Code Category (5)
368 Building Envelope $50,700 $11,189 $352,000 $137,000 $122,000 $122,000 $122,000 $122,000 $30,000
369 Building Hardware and Equipment $46,919 $60,750 $2,700 $150,000 $250,000 $300,000 $350,000
370 Electrical $42,000 $47,873 $65,000
379 Interior Surfaces $2,000 $1,500 $116,400 $122,500 $166,200 $170,000 $172,000 $400,000 $400,000
380 Mechanical Systems $1,321,151 $287,801 $150,000 $45,000
381 Plumbing S0 $381,135 $20,000 $287,290 $20,000 $20,000 $20,000 $20,000 $400,000 $400,000 $800,000
382 Professional Services and Salary $182,072 $171,250 $50,000 $50,000 $50,000 $50,000 $50,000 $50,000
383 Roof Systems S0 $20,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000 $150,000
384 Site Projects $20,837 $75,900 $115,000 $160,000 $175,000 $245,000 $160,000 $160,000 $160,000
Total Deferred Capital Expense and Maintenance $1,665,679] $996,648 | $599,150] $864,490 | $883,200 | $732,000] $759,000]  $1,052,000]  $1,080,000]  $1,010,000]  $1,460,000

Total Annual 10-Year Plan Expenditures $1,765979]  $1,007,148] $1,222,150]  $1,134,050]  $1,154,800]  $1,005500]  $1,034,500]  $1,329,600]  $1,359,700]  $1,277,800]  $1,731,000



mailto:craig.wieber@fridley.k12.mn.us

FY 25 Long-Term Facilities Maintenance (LTFM) Ten-Year Revenue Projection

Revised 5/4/2023

14

<= Type in School District Number

FRIDLEY PUBLIC SCHOOL DISTRICT

Payable 2023

Payable 2024

Payable 2025

Payable 2026

Payable 2027

Payable 2028

Payable 2029

Payable 2030

Payable 2031

Payable 2032

Calculations for Ten Year Projection LLC Certification Current Estimate
I FY 2024 I FY 2024 FY 2025 FY 2026 FY 2027 FY 2028 FY 2029 FY 2030 FY 2031 FY 2032 FY 2033
5| Initial Formula Revenue ‘
6| Current year APU 2,910.60 2,892.80 2,830.63 2,770.09 2,713.15 2,646.95 2,646.95 2,646.95 2,646.95 2,646.95 2,646.95
6a|Additional Pre-K Pupil Units ( line 19 of Pre-K application) ‘
6b | Total Adjusted Pupil Units = (6) + (6a) | | 2,892.80 2,830.63 2,770.09 2,713.15 2,646.95 2,646.95 2,646.95 2,646.95 2,646.95 2,646.95
7| District average building age (uncapped) 57.52 57.52 58.52 59.52 60.52 61.52 62.52 63.52 64.52 65.52 66.52
8|Formula allowance $ 380.00 $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00 | $ 380.00
9|Building age ratio = (Lesser of 1 or (7) / 35) ‘ 1.00000 1.00000 1.00000 1.00000 1.00000 1.00000 1.00000 1.00000 1.00000 1.00000
10/ Initial revenue = (6) * (8) * (9) 1,106,028 | 1,099,264 1,075,639 1,052,634 1,030,996 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
11| Added revenue for Eligible H&S Projects > $100,000 / site |
12 | Debt service for existing Alt facilities H&S bonds (1B) - gross before
debt excess 1,947,960 1,953,473 2,028,548 2,999,010 2,871,960 o o o o o
18| Pay as you go revenue for eligible new H&S projects > $100,000 / site
19| Total additional revenue for eligible H&S projects >$100,000 / site
(12) - (13) + (14) -(15) + (17) + (18) 1,812,981 1,947,960 1,953,473 2,028,548 2,999,010 2,871,960 - - - - -
20d | Total New Law Revenue (10) + (19) + (20c) i i 3,047,224 3,029,112 3,081,181 4,030,006 3,877,801 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
30| Total LTFM Revenue for Individual District Projects
= Greater of (20d) or [(29) + (20c)] 2,919,009 3,047,224 3,029,112 3,081,181 4,030,006 3,877,801 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
31|District Requested Reduction from Maximum LTFM Revenue (to levy
less than the maximum). Also enter this amount in the Levy
Information System. Stated as positive number ‘ - - - - - - - - - - -
32| District LTFM Revenue (30) - (31) 2,919,009 3,047,224 3,029,112 3,081,181 4,030,006 3,877,801 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
33|LTFM Revenue for District Share of Eligible Cooperative / Intermediate ‘ ‘
Projects (Unequalized) 7,497 - - - - - = = - -
34|Grand Total LTFM Revenue (32) + (33) 2,926,506 3,047,224 3,029,112 3,081,181 4,030,006 3,877,801 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
\ \
Aid and Levy Shares of Total Revenue ‘ ‘
35| For ANTC & APU, three year prior date 2021 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030
36| Three year prior Ag Modified ANTC 22,161,996 22,161,996 26,372,776 27,427,687 28,524,794 29,665,786 30,852,417 32,086,514 33,369,974 34,704,773 36,092,964
37|Three year prior Adjusted PU (New Weights) 3,110.59 3,110.59 3,044.80 3,027.33 2,919.41 2,826.81 2,826.81 2,826.81 2,826.81 2,826.81 2,826.81
38| ANTC / APU = (36) / (37) 7,124.69 7,124.68 8,661.58 9,060.03 9,770.73 10,494.43 10,914.20 11,350.77 11,804.80 12,276.99 12,768.07
39 | State average ANTC / APU with ag value adjustment 10,412.94 10,412.94 12,182.56 13,566.31 14,441.54 15,019.00 15,620.00 16,245.00 16,895.00 17,571.00 18,274.00
40| Equalizing Factor = 123% of (39) 12,807.92 12,807.92 14,984.55 16,686.56 17,763.09 18,473.37 19,212.60 19,981.35 20,780.85 21,612.33 22,477.02
41| Local (levy) share of Equalized Revenue (lesser of 1 or (38) / (40)) 55.62% 55.63% 57.80% 54.30% 55.01% 56.81% 56.81% 56.81% 56.81% 56.81% 56.80%
42 |State (aid) share of li Revenue (1 - (41)) 44.38% 44.37% 42.20% 45.70% 44.99% 43.19% 43.19% 43.19% 43.19% 43.19% 43.20%
43| Equalized Revenue (lesser of (34) or (6) * (8)) 1,106,028 1,099,264 1,075,639 1,052,634 1,030,996 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
44| Initial LTFM State Aid (42) * (43) 490,816 487,775 453,883 481,102 463,888 434,438 434,448 434,455 434,461 434,468 434,473
45| Old formula Grandfathered Alternative Facilities Aid = = - - - - - - - - -
46| Total LTFM State Aid (Greater of (44) or (45)) 490,816 487,775 453,883 481,102 463,888 434,438 434,448 434,455 434,461 434,468 434,473
47| Total LTFM Levy (34) - (46) (including coop/intermediate) 2,435,690 2,559,449 2,575,229 2,600,079 3,566,118 3,443,362 571,393 571,386 571,379 571,373 571,368
48| Debt Service Portion of R [{ districts)
49 |Subtotal Debt Service Revenue from above
=(12) - (13) + (17) + (20a) + (24) 1,947,960 1,953,473 2,028,548 2,999,010 2,871,960 - - -
50b|New LTFM bonds excluding bonds on line 17 (principal +
interest)*1.05 - - - - - - - -
51| Total Debt Service Revenue = (49) + (50) + (50b) 1,947,960 1,953,473 2,028,548 2,999,010 2,871,960 - - -
52| Equalized debt Service Revenue (lesser of (43) or (51)) 1,099,264 1,075,639 1,052,634 1,030,996 1,005,841 - - -
53 | Debt Service Aid = (52) * (42) 487,775 453,883 481,102 463,888 434,438 - - -
54 |Equalized Debt Service Levy = (52) - (53) 611,489 621,756 571,531 567,108 571,402 - - -
55| Unequalized Debt Service Revenue and Levy
= (Greater of zero or (51) - (50)) 848,696 877,833 975,914 1,968,014 1,866,119 - - -
56| General Fund Portion of R ( districts)
57| Total General Fund Revenue = (34) - (51) 1,099,264 1,075,639 1,052,634 1,030,996 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
58| General Fund Revenue = (43) - (52) - - - - - 1,005,841 1,005,841 1,005,841 1,005,841 1,005,841
59| Total General Fund Aid = (46) - (53) - - - - - 434,448 434,455 434,461 434,468 434,473
60| General Fund Levy = (58) * (41) - - - - - 571,393 571,386 571,379 571,373 571,368
61|General Fund Unequalized levy = (57) - (58) 1,099,264 1,075,639 1,052,634 1,030,996 1,005,841 - - - - -
62| Total General Fund Levy = (60) + (61) 1,099,264 1,075,639 1,052,634 1,030,996 1,005,841 571,393 571,386 571,379 571,373 571,368

7/10/2023



Division of School Finance Fiscal Year (FY) 2025 Application for ED-02477-09
m 400 NE Stinson Blvd. erens . Due: July 31, 2023
DEPARTMENT  Minneapolis, MN 55413 Long-Term Facilities Maintenance

OF EDUCATION Revenue Statement of Assurances

General Information: Minnesota school districts, intermediate school districts, cooperative districts, joint powers applying for Long-
Term Facilities Maintenance revenue (LTFM) under Minnesota Statutes 2022, section 123B.595 must annually complete the
Application for Long-Term Facilities Maintenance Revenue — Statement of Assurances (ED-02477). The application must be submitted
to the Minnesota Department of Education (MDE) by July 31, 2023. Submit to Sarah C. Miller (MDE.Facilities@state.mn.us) along
with other required LTFM documentation. Do not mail a hard copy. Please email this form with other required documentation.

Identification Information

Name of District, Intermediate/Cooperative/Joint Powers District Number and Type: | Date Submitted:

Fridley Public Schools 14-01 7/21/2023

Statement of Assurances

1. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Health and Safety and
entered into the MDE Health and Safety data submission system are for allowed health and safety uses under Minnesota
Statutes 2022, section 123B.595, subd. 10, paragraph (a), clause (3), Minnesota Statutes 2022, section 123B.57, subd. 6, and the
MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and
Section F, Additional Requirements Regarding Health and Safety. None of the estimated expenditures included in the attached
Ten-Year Plan Expenditure spreadsheet under Health and Safety and entered into the MDE Health and Safety System are for
uses prohibited under Minnesota Statutes 2022, section 123B.595, subd. 11.

2. All estimated expenditures included in the attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred
Maintenance are for allowed uses under Minnesota Statutes 2022, section 123B.595, subd. 10, paragraph (a), clauses (1) and
(2), and the MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures, Section C, Deferred Maintenance
Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the estimated expenditures included in the
attached Ten-Year Plan Expenditure spreadsheet under Accessibility and Deferred Maintenance are for uses prohibited under
Minnesota Statutes 2022, section 123B.595, subd. 11.

3. All actual expenditures to be reported in Uniform Financial Accounting and Reporting Standards (UFARS) for FY 2025 under
Finance Codes 347, 349, 352, 358, 363 and 366 will be for allowed health and safety uses under Minnesota Statutes 2022,
section 123B.595, subd. 10, paragraph (a), clause (3), Minnesota Statutes 2022, section 123B.57, subd. 6, and the MDE Long-
Term Facilities Maintenance Guide for Allowable Expenditures, Section E, Health and Safety Qualifying Criteria, and Section F,
Additional Requirements Regarding Health and Safety. None of the actual expenditures reported in these finance codes will be
for uses prohibited under Minnesota Statutes 2022, section 123B.595, subd. 11.

4. All actual expenditures to be reported in UFARS for FY 2025 under Finance Codes 367, 368, 369, 370, 379, 380, 381, 382, 383
and 384 for Accessibility and Deferred Maintenance will be for allowed uses under Minnesota Statutes 2022, section 123B.595,
subd. 10, paragraph (a), clauses (1) and (2), and the MDE Long-Term Facilities Maintenance Guide for Allowable Expenditures,
Section C, Deferred Maintenance Qualifying Criteria or Section D, Disabled Access Qualifying Criteria. None of the actual
expenditures reported in these finance codes will be for uses prohibited under Minnesota Statutes 2022, section 123B.595,
subd. 11.

5. The district will maintain a description of each project funded with long-term facilities maintenance revenue that will provide
enough detail for an auditor to determine the cost of the project and if the work qualifies for revenue (Minn. Stat. 127A.41,
subd. 3[2022]).

6. The district’s plan includes provisions for implementing a health and safety program that complies with health, safety and
environmental regulations and best practices, including indoor air quality management and mandatory lead in water testing,
remediation and reporting (Minn. Stat. 121A.335 [2022]). The district’s ten-year plan does not include a request for a second-
time project cost for: (1) replacement of an existing mechanical ventilation system to the current Minnesota State Mechanical
Code/American Society of Heating, Refrigerating, and Air-Conditioning Engineers (ASHRAE) guidelines; or, (2) to provide a
level of approximately 15 Cubic Feet per Minute (CFM) per person.

Certification of Statement of Assurances

Signature — Must be signed by Superintendent or Name — Superintendent or Cooperative Director (Please print) | Date:

Cooperative Unit Director: .
Dr. Brenda Lewis 7/18/2023
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DEPARTMENT

OF EDUCATION Roseville, MN 55113-4266

Division of School Finance
1500 Highway 36 West

Revenue Allocation

Intermediate/Cooperative Districts Long-Term Facilities Maintenance

ED-02479-07

General Information and Instructions: Please read the Instructions for Completion on the Instructions tab before completing this report.

District Name:

Northeast Metro 916 Intermediate School DistrigMark Kumlien

Name of Person Completing this Report:

Title:

Director of Finance

Telephone Number: Email Address: Date Submitted:

651-415-5650 mkumlien@916schools.org

Long-Term Facilities Maintenance (LTFM) Revenue amounts to be Allocated to member School Districts for Fiscal Year (FY) 2025
1. Pay-as-you-go revenue portion S 431,950.00
2. Bond debt service revenue portion $ -
3. Total revenue amounts to allocate S 431,950.00

Bonded Debt

Pay-as-you-go Service

District Allocation Allocated Pay-as-you-go Allocation Allocated Bonded Debt

Number Type School District Name Percent (Number 1) Percent Service (Number 2)
0012 01 |Centennial 6.38%| S 27,553.00 S -
0013 01 |Columbia Heights 3.41%| S 14,716.00 S -
0014 01 |Fridley 2.67%| S 11,514.00 S -
0016 01(Spring Lake Park 6.25%| S 26,985.00 S -
0282 01|St Anthony-New Brighton 1.84%| S 7,950.00 S -
0621 01|Mounds View 12.06%| $ 52,110.00 S -
0622 01|North St Paul-Maplewood-Oakdale 11.19%| $ 48,324.00 S -
0623 01 |Roseville 8.07%| S 34,880.00 S -
0624  01|White Bear Lake 9.42%| S 40,675.00 S -
0831 01 |Forest Lake 6.39%| S 27,590.00 S -
0832 01|Mahtomedi 3.33%| S 14,366.00 S -
0833 01|South Washington County 19.05%| S 82,268.00 S -
0834 01 Stillwater 9.96%| S 43,019.00 S -
$ - 3 N
$ - 3 -
$ - 3 N
$ - 3 -
$ - 3 N
$ - 3 -
$ - 3 N
$ - 3 -
$ - 3 N
$ - 3 -
$ - 3 N
$ - 3 -
$ - 3 N
$ - 3 -
$ - 3 N
S - S -
Totals: The column totals must agree with Lines 1 and 2. 100.000%| $ 431,950.00 0.000%| $ -

Notes - Allocation method agreed to by member districts:

Blended rate: Net Taxing Capacity and ADM Utilization




MDE / School Finance

Division of School Finance

e pARTHENT 400 NE Stinson Blvd Long-Term Facility Maintenance Ten-Year Expenditure Application (LTFM) - Fund 01 and Fund 06 Projects Only ED - 02478-08
OF EDUCATION Minneapolis, MN 55413
Instructions: Enter estimated, allowable LTFM expenditures (Fund 01 and/or Fund 06 only) under Minnesota Statutes 2021, section 123B.595, subd. 10. Enter by Uniform Financial and Accounting Reporting Standards (UFARS) finance code and by fiscal year in the cells provided.
District Info. Enter Information District Info. Enter Information
District Name: Northeast Metro 916 Intermediate School District Date:
District Number: 916 Email: 16schools.org
District Contact Name: Mark Kumlien \
Contact Phone # 651-415-5650 ‘
Fiscal Year (FY) Ending June 30
Expenditure Categories 2023 (base year): 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033
Health and Safety - this section excludes project costs in Category 2 of $100,000 or more for which additional
revenue is requested for Finance Codes 358, 363 and 366.
Finance Code Category (1)
347 Physical Hazards $20,650 $36,650 $37,150 $38,650 $33,650 $38,650 $33,650 $38,650 $33,650 $46,150 $46,150
349 Other Hazardous Materials $8,500 $11,500 $12,000 $14,500 $8,500 $8,500 $11,500 $11,500 $14,500 $12,500 $12,500
352 Environmental Health and Safety Management $60,800 $93,800 $94,800 $95,800 $96,800 $97,800 $98,800 $99,800 $100,800 $109,300 $109,300
358 Asbestos Removal and Encapsulation $0 $0 $2,000 $0 $0 $2,000 $0 $0 $2,000 $2,500 $2,500
363 Fire Safety $20,250 $26,900 $28,400 $24,100 $28,600 $22,000 $24,400 $26,600 $22,000 $31,300 $29,600
366 Indoor Air Quality $7,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500
Total Health and Safety Capital Projects $117,700 $181,350 $186,850 $185,550 $180,050 $181,450 $180,850 $189,050 $185,450 $214,250 $212,550
Health and Safety - Projects Costing $100,000 or more per Project/Site/Year
Finance Code Category (2)
358 Asbestos Removal and Encapsulation $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
363 Fire Safety $0 S0 $0 $0 S0 $0 S0 S0 S0 S0 S0
366 Indoor Air Quality S0 $0 S0 $0 S0 S0 S0 S0 S0 S0 S0
Total Health and Safety Capital Projects $100,000 or More $0 S0 $0 S0 $0 S0 S0 $0 S0 $0 S0
Remodeling for Approved Voluntary Pre-K under Minnesota Statutes, section 124D.151
Finance Code Category (3)
355 Remodeling for prekindergarten (Pre-K) instruction approved by the commissioner. S0 $0 S0 S0 S0 S0 S0 $0 S0 S0 S0
Total Remodeling for Approved Voluntary Pre-K Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 S0 $0
A
Finance Code Category (4)
367 Accessibility $0 S0 $0 S0 S0 S0 $0 S0 $0 S0 S0
Total Accessibility Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 S0
Deferred Capital i and Projects
Finance Code Category (5)
368 Building Envelope $10,500 $21,500 $24,500 $21,500 $196,500 $196,500 $21,500 $21,500 $21,500 $28,500 $28,500
369 Building Hardware and Equipment S0 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000
370 Electrical $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
379 Interior Surfaces $4,800 $28,100 $80,100 $97,700 $22,700 $22,700 $97,700 $137,700 $97,700 $73,700 $73,700
380 Mechanical Systems S0 $15,000 $107,500 $0 $160,000 $20,000 $20,000 $0 $0 $0 $0
381 Plumbing $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
382 Professional Services and Salary S0 $0 S0 $0 S0 $0 $0 $0 $0 $0 $0
383 Roof Systems $12,000 $14,000 $14,000 $14,000 $14,000 $14,000 $614,000 $14,000 $14,000 $17,000 $17,000
384 Site Projects $6,000 $15,000 $15,000 $15,000 $15,000 $65,000 $50,000 $15,000 $15,000 $15,000 $15,000
Total Deferred Capital Expense and Maintenance $33,300 $97,600 $245,100 $152,200 $412,200 $322,200 $807,200 $192,200 $152,200 $138,200 $138,200
Total Annual 10-Year Plan Expenditures $151,000 $278,950 $431,950 $337,750 $592,250 $503,650 $988,050 $381,250 $337,650 $352,450 $350,750
Fund Balance Section
Fund 01
Beginning Fund Balance 01-467-XX $96,963 $260,999 $415,651 $321,451 $575,951 $487,351 $971,751 $364,951 $321,351 $336,151 $334,451
LTFM Fiscal Year Revenue - Levy, $0 $0 S0 $0 S0 $0 $0 $0 $0 $0 $0
LTFM Fiscal Year Revenue - AID if Applicable $0 $0 $0 S0 $0 S0 $0 S0 $0 S0 $0
LTFM Fiscal Year Revenue Other $277,298 $431,950 $337,750 $592,250 $503,650 $988,050 $381,250 $337,650 $352,450 $350,750 $468,750
LTFM Transfer IN from Fund 06 if applicable (see transfer guidance tab) S0 S0 S0 S0 S0 S0 S0 S0 S0 $0 S0
LTFM Transfer OUT from Fund 01 if applicable (see transfer guidance tab) 0} S0 0} S0 S0 $0 S0 $0 S0 $0 $0
LTFM Transfer OUT if applicable - Special Legislation S0 S0 S0 S0 S0 S0 S0 S0 S0 S0 S0
LTFM Estimated Fiscal Year Expenditures $113,262 $277,298 $431,950 $337,750 $592,250 $503,650 $988,050 $381,250 $337,650 $352,450 $350,750
Ending Fiscal Year Fund Balance 01-467-XX $260,999 $415,651 $321,451 | $575,951 $487,351 | $971,751] $364,951 $321,351] $336,151 $334,451 $452,451




- FRIDLEY

PUBLIC SCHOOLS Fridley Public Schools is committed to creating a welcoming, respectful environment that provides
an equitable and inclusive education for each student, staff and community member by ensuring that
opportunities, access, and resources are aligned to support the growth and academic achievement of each
§ : student.

A World-Class Community of Learners

418 DRUG-FREE WORKPLACE/DRUG-FREE SCHOOL

|. PURPOSE

The purpose of this policy is to maintain a safe and healthful environment for employees and
students by prohibiting the use of alcohol, toxic substances, medical cannabis, nonintoxicating
cannabinoids (including edible cannabinoid products), and controlled substances without a
physician’s prescription.

Il. GENERAL STATEMENT OF POLICY

A. Use or possession of alcohol, toxic substances, medical cannabis, nonintoxicating
cannabinoids (including edible cannabinoid products), and controlled substances before,
during, or after school hours, at school or in any other school location, is prohibited as
general policy. Paraphernalia associated with controlled substances is prohibited.

B. It shall be a violation of this policy for any student, teacher, administrator, other school
district personnel, or member of the public to use alcohol, toxic substances, medical
cannabis, nonintoxicating cannabinoids (including edible cannabinoid products), or
controlled substances in any school location.

C. The school district will act to enforce this policy and to discipline or take appropriate action
against any student, teacher, administrator, school personnel, or member of the public who
violates this policy.

[Il. DEFINITIONS

A. “Alcohol” includes any alcoholic beverage containing more than one-half of one percent of
alcohol by volume.

B. “Controlled substances” include narcotic drugs, hallucinogenic drugs, amphetamines,
barbiturates, marijuana, anabolic steroids, or any other controlled substance as defined in
Schedules I through V of the Controlled Substances Act, 21 United States Code section 812,
including analogues and look-alike drugs.

C. “Edible cannabinoid product” means any product that is intended to be eaten or consumed as
a beverage by humans, contains a cannabinoid in combination with food ingredients, and is

not a drug.

D. “Nonintoxicating cannabinoid” means substances extracted from certified hemp plants that
do not produce intoxicating effects when consumed by any route of administration.

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 1 of 5
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E. “Medical cannabis” means any species of the genus cannabis plant, or any mixture of
preparation of them, including whole plant extracts and resins, and is delivered in the form
of: (1) liquid, including, but not limited to, oil; (2) pill; (3) vaporized delivery method with
use of liquid or oil but which does not require the use of dried leaves or plant form; (4)
combustion with use of dried raw cannabis; or (5) any other method approved by the
commissioner.

F. “Possess” means to have on one’s person, in one’s effects, or in an area subject to one’s
control.

G. “School location” includes any school building or on any school premises; in any school-
owned vehicle or in any other school-approved vehicle used to transport students to and from
school or school activities; off school property at any school sponsored or school-approved
activity, event, or function, such as a field trip or athletic event, where students are under the
jurisdiction of the school district; or during any period of time such employee is supervising
students on behalf of the school district or otherwise engaged in school district business.

H. “Toxic substances” includes: (1) glue, cement, aerosol paint, containing toluene, benzene,
xylene, amyl nitrate, butyl nitrate, nitrous oxide, or containing other aromatic hydrocarbon
solvents, but does not include glue, cement, or paint contained in a packaged kit for the
construction of a model automobile, airplane, or similar item; (2) butane or a butane lighter;
or (3) any similar substance declared to be toxic to the central nervous system and to have a
potential for abuse, by a rule adopted by the commissioner of health.

I. “Use” includes to sell, buy, manufacture, distribute, dispense, possess, use, or be under the
influence of alcohol, toxic substances, medical cannabis, nonintoxicating cannabinoids
(including edible cannabinoid products), and/or controlled substances, whether or not for the
purpose of receiving remuneration or consideration.

IV. EXCEPTIONS

A. Tt shall not be a violation of this policy for a person to bring onto a school location, for such
person’s own use, a controlled substance which has a currently accepted medical use in
treatment in the United States and the person has a physician’s prescription for the substance.
The person shall comply with the relevant procedures of this policy.

B. It shall not be a violation of this policy for a person to possess an alcoholic beverage in a
school location when the possession is within the exceptions of Minnesota Statutes, section
624.701, subdivision la (experiments in laboratories; pursuant to a temporary license to sell
liquor issued under Minnesota laws or possession after the purchase from such a temporary
license holder).

V. PROCEDURES

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 2 of 5
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A. Students who have a prescription from a physician for medical treatment with a controlled
substance must comply with the school district’s student medication policy.

B. Employees who have a prescription from a physician for medical treatment with a controlled
substance are permitted to possess such controlled substance and associated necessary
paraphernalia, such as an inhaler or syringe. The employee must inform his or her supervisor.
The employee may be required to provide a copy of the prescription.

C. Each employee shall be provided with written notice of this Drug-Free Workplace/Drug-Free
School policy and shall be required to acknowledge that he or she has received the policy.

D. Employees are subject to the school district’s drug and alcohol testing policies and
procedures.

E. Members of the public are not permitted to possess controlled substances in a school location
except with the express permission of the superintendent.

F. No person is permitted to possess or use medical cannabis on a school bus or van; or on the
grounds of any preschool or primary or secondary school; or on the grounds of any child care
facility. This prohibition includes (1) vaporizing or combusting medical cannabis on any
form of public transportation where the vapor or smoke could be inhaled by a minor child or
in any public place, including indoor or outdoor areas used by or open to the general public
or place of employment; and (2) operating, navigating, or being in actual physical control of
any motor vehicle or working on transportation property, equipment or facilities while under
the influence of medial cannabis.

G. Possession of alcohol on school grounds pursuant to the exceptions of Minnesota Statutes,
section 624.701, subdivision la, shall be by permission of the school board only. The
applicant shall apply for permission in writing and shall follow the school board procedures
for placing an item on the agenda.

VI. ENFORCEMENT
A. Students
1. Students may be required to participate in programs and activities that provide education
against the use of alcohol, tobacco, marijuana, smokeless tobacco products, electronic
cigarettes, and nonintoxicating cannabinoids (including edible cannabinoid products),
2. Students may be referred to drug or alcohol assistance or rehabilitation programs; school

based mental health services, mentoring and counseling, including early identification of
mental health symptoms, drug use and violence and appropriate referral to direct

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 3 of 5
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individual or group counselling service. which may be provide by school based mental
health services providers; and/or referral to law enforcement officials when appropriate.

3. A student who violates the terms of this policy shall be subject to discipline in
accordance with the school district’s discipline policy. Such discipline may include
suspension or expulsion from school.

B. Employees

1. As a condition of employment in any federal grant, each employee who is engaged either
directly or indirectly in performance of a federal grant shall abide by the terms of this
policy and shall notify his or her supervisor in writing of his or her conviction of any
criminal drug statute for a violation occurring in any of the places listed above on which
work on a school district federal grant is performed, no later than five (5) calendar days
after such conviction.

2. An employee who violates the terms of this policy is subject to disciplinary action,
including nonrenewal, suspension, termination, or discharge as deemed appropriate by
the school board.

3. In addition, any employee who violates the terms of this policy may be required to
satisfactorily participate in a drug and/or alcohol abuse assistance or rehabilitation
program approved by the school district. Any employee who fails to satisfactorily
participate in and complete such a program is subject to nonrenewal, suspension, or
termination as deemed appropriate by the school board.

4. Sanctions against employees, including nonrenewal, suspension, termination, or
discharge shall be pursuant to and in accordance with applicable statutory authority,
collective bargaining agreements, and school district policies.

C. The Public
A member of the public who violates this policy shall be informed of the policy and asked to
leave. If necessary, law enforcement officials will be notified and asked to provide an escort.

Legal References:

Minn. Stat. § 121A.22 (Administration of Drugs and Medicine)

Minn. Stat. § 121A.40-§ 121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 151.72 (Sale of Certain Cannabinoid Products)Minn. Stat. § 152.22, subd. 6
(Definitions; Medical Cannabis; )

Minn. Stat. § 152.23 (Limitations; Medical Cannabis)

Minn. Stat. § 340A.403 (3.2 Percent Malt Liquor Licenses)

Minn. Stat. § 340A.404 (Intoxicating Liquor; On-Sale Licenses)

Minn. Stat. § 609.684 (Abuse of Toxic Substances)

FRIDLEY PUBLIC SCHOOLS INDEPENDENT SCHOOL DISTRICT 14 Page 4 of 5
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Minn. Stat. § 624.701 (Alcohol in Certain Buildings or Grounds)

20 U.S.C. § 7101-7165 (Student Support and Academic Enrichment Grants)

21 U.S.C. § 812 (Schedules of Controlled Substances)

41 U.S.C. §§ 701-707 (Drug-Free Workplace Act)

21 C.F.R. §§ 1308.11-1308.15 (Controlled Substances)

34 C.F.R. Part 85 (Government-Wide Requirements for Drug-Free Workplace)

Cross References:
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal
of School District Employees)
MSBA/MASA Model Policy 416 (Drug and Alcohol Testing)
MSBA/MASA Model Policy 417 (Chemical Use and Abuse)
MSBA/MASA Model Policy 419 (Tobacco-Free Environment; Possession and use of Tobacco,
Tobacco-Related Devices, and Electronic Delivery Devices; Vaping Awareness and Prevention
Instruction)
MSBA/MASA Model Policy 506 (Student Discipline)
MSBA/MASA Model Policy 516 (Student Medication

Adopted as Policy 11.40 June 25, 1985
Revised July 9, 1991

Revised as Policy 418 October 16, 2007
Reviewed August 20, 2013

Revised November 21, 2017

Revised October 18, 2022
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centerchurch

FRIDLEY

To: Fridley School Board
From: Kevin Osell
Date: July 10, 2023

Re: Alcohol on school grounds
Dear School Board,

Center Church intends to continue meeting at Hayes Elementary during the 2023-24 school year.

On behalf of Center Church, I would like to request an exception in your alcohol policy so that we may utilize
wine in our celebration of the Lord’s Supper (aka Communion or Eucharist).

For our purposes, we intend on making the bread and wine available on a weekly basis. We will store the wine
off-site and will bring it in solely for this purpose. Additionally, we will have people assigned to the
setup/cleanup of the wine on a weekly basis to ensure the bottles of wine are picked up or disposed of

properly.
If you have questions for me or are in need of further information, please use my contact information below.

Thanks for your consideration.
Sincerely,

Kevin Osell
Lead Pastor of Center Church

Email: kevin@centerchurchmn.com
Phone: 651.387.6972



mailto:kevin@centerchurchmn.com

School Board Opening Timeline

Date

Activity

June 23, 2023

Resignation received

N/A — already done
with Prewedo
resignation

Ad sent to School Board designated newspaper

July 18, 2023

Announce the vacancy at the School Board Meeting

N/A — already done
with Prewedo
resignation

Applications Accepted at the Fridley School District Offices

N/A - already done
with Prewedo
resignation

Ad is published in School Board designated newspaper

N/A — Not needed

Post Special Meeting Notice(s)

N/A - already done
with Prewedo
resignation

School Board Members review the applications

N/A — already done
with Prewedo

Special Meeting to interview applicants

resignation

July 18, 2023 Nomination is announced and voted amongst Board Members
Jul 18- Aug 18, 2023 | 30 days for Community to Contest the Nomination

Sep 19, 2023 New School Board Member is recognized

Dates are subject to change.




FRIDLEY INDEPENDENT SCHOOL DISTRICT 14
NOTICE OF CANDIDATE FILINGS FOR OFFICE
The candidate filing period will be open between Tuesday, August 1, 2023, and Tuesday, August 15, 2023, during office hours. All

candidate filings must be received by Tuesday, August 15, 2023, 5:00 PM. With the exception of the last day of candidate filing when
our office is open until 5:00 p.m., our regular office hours are Monday through Friday from 8:00 a.m. until 4:30 p.m.

Candidate filings for the following offices are to be filed at Anoka County Elections, Anoka County Government Center, 2100 3rd
Avenue, Suite 160, Anoka, MN, 55303:
* School Board Member At-Large, Fridley ISD 14, 3 seats

Tom Hunt, Anoka County Elections Manager



FRIDLEY PUBLIC SCHOOLS

2023-2024 Fridley School Board Agenda Map
**ALL ITEMS ARE TENTATIVE AND SUBJECT TO CHANGE**

Policies being reviewed in 2023-2024:

100s - School District
400s - Employees/Personnel
700s - Non-Instructional Operations and Business Services

Month
Jul
2023

2023

Item

Board Action

Owner

Set annual process for reviewing and
updating district policies

Informational

Superintendent and
Board Members

Receive “state of the district” report
e Review of strategic plan goals
e Recommend modifications if
needed

Informational

Superintendent and
Directors

Receive Buildings & Grounds Report
e Approve 10-year long term
facilities maintenance plan
(LTFM)
e Update maintenance plan
annually

Review/Vote

Director of Finance &
Operations

School Resource Officer Contract

Review/Vote

Superintendent and
Board Members

Athletic Cooperatives for the School
Year

Review/Vote

Superintendent and
Board Members

Church Request

Informational

Superintendent

Tentative School Board Agenda Map

Informational

Superintendent and
Directors

Attend MSBA Summer Seminar

Attendance suggested

ALL Board Members

Consider revisions to the Board 3-Year
Agenda

Informational /
Separate Meeting

Superintendent and
All Board Members

District Academic Update / Report on

Informational

Director of Teaching &

district test results Learning
Set substitute teacher rate of pay . Director of Finance &
Review/Vote .
Operations

A World-Class Community of Learners

6000 West Moore Lake Drive | Fridley, MN 55432 | www.fridley.k12.mn.us | 763-502-5000



Month

2023

Oct
2023

2023

FRIDLEY PUBLIC SCHOOLS

Item

Board Action

Owner

Consider revisions to the district’s
strategic plan and World’s Best
Workforce (WBWF) goals

Informational

Superintendent and
Directors

Review of opening week, including

Informational

Director of Finance &

student enrollment figures Operations

Certify proposed property tax levy (by Review/Vote D|recto.r of Finance &

September 30) Operations

Appoint student representatives to the . Superintendent and
Informational .

Board Board Chair

Attend MSBA Advocacy Tour meeting

Attendance suggested

ALL Board Members

Assurance of Compliance with State and
Federal Law Prohibiting Discrimination

Review/Vote

Director of Special
Services

Election Judge Resolution, if needed

Review/Vote

Superintendent

District Annual Report Video

Informational

Director of
Communications &
Community Relations

Set date for annual board self-
evaluation

Informational

Superintendent and
Board Members

Current and Prior Year Budget

Informational

Director of Finance &

Information presented Operations
Review audit report . Director of Finance &
Informational .
Operations

Approve Assurance of Compliance
Reports

Review/Vote

Director of Special
Services

Adopt revision to district strategic plan
and WBWF plan

Review/Vote

Director of Teaching &
Learning

Publish district’'s WBWF plan

Informational

Director of Teaching &
Learning

Submit application for MSHSL grant, if
applicable

Review/Vote

Superintendent

Review and submit compulsory
attendance report (due December 1)

Informational

Director of Teaching &
Learning

Joint Powers Agreement with Anoka
Country for Elections

Review/Vote

Superintendent and
Board Members

Statewide Health Improvement Program
(SHIP) Grant

Review/Vote

Superintendent and
Board Members

A World-Class Community of Learners

6000 West Moore Lake Drive | Fridley, MN 55432 | www.fridley.k12.mn.us | 763-502-5000



Month

Dec
2023

2024

FRIDLEY PUBLIC SCHOOLS

Item

Board Action

Owner

Complete November election tasks

Informational

Superintendent and
Directors

Community Education Annual Report

Informational

Director of
Community Education

Begin work to revise annual budget, if
necessary

Informational

Director of Finance &
Operations

Assign Board mentor to newly elected
Board member(s), if necessary

Review/Vote

Board Chair

Election Results Canvassing Meeting

Review/Vote

Superintendent and
Board Members

Consolidated Polling Place at FCC

Review/Vote

Superintendent and
Board Members

Joint Powers Agreement with NE Metro
916

Review/Vote

Director of Special
Services

Hold Truth in Taxation Hearing

Informational

Director of Finance &
Operations

Hold/attend new Board Member
orientations

Informational

ALL Board Members

Approve revised current year annual
budget, if necessary

Review/Vote

Director of Finance &
Operations

Attend MSBA Phase I-Phase |l
workshops for newly elected Board
Members

Attendance suggested

ALL applicable Board
Members

Indian Ed Parent Committee Resolution

Review/Vote

Director of Special
Services

Hold organizational meeting:

- Elect officers

- Appoint board committees and
representatives

- Establish meeting times and dates

- Designate official newspaper

- Designate depository and school
attorney

- Establish board member stipend

Review/Vote

Board Chair and Board
Members

Induct new members

Informational

Board Chair and Board
Members

Approval of MSBA membership and

Review/Vote

Superintendent and

memberships in other organizations Board Chair
Review student enrollment projections . Director of Finance &
Informational .
Operations

A World-Class Community of Learners

6000 West Moore Lake Drive | Fridley, MN 55432 | www.fridley.k12.mn.us | 763-502-5000



Month

Feb
2024

Mar
2024

2024

FRIDLEY PUBLIC SCHOOLS

Item Board Action Owner
Approve fund balance transfer, if . Director of Finance &
Review/Vote .
needed Operations
Adopt a legislative platform and develop Director of

a plan to monitor legislative activity

Review/Vote

Communications &
Community Relations

Adopt resolution directing
superintendent to make
recommendations for adjustments in
curriculum, programs, and staff for the
following school year — IF NEEDED

Review/Vote
IF NEEDED

Board Chair and Board
Members

Attend MSBA leadership conference

Attendance Suggested

ALL Board Members

Next Year’s School Board Meeting
Calendar

Review/Vote

ALL Board Mem

Approve school calendar (on 3-year
cycle)

Review/Vote

Director of Teaching &
Learning

Meet with local legislators

Informational

Superintendent

Review annual Wellness Report

Informational

Director of Special
Services

Attend MSBA Officers’ Workshop

Attendance Suggested

ALL Board Members

Education Identity & Access
Management Resolution

Review/Vote

Superintendent

School Board Scholarship Request

Informational

Board Chair

Take action on resolutions discontinuing
and/or reducing programs and
positions, if necessary

Review/Vote

Superintendent

Review district communications plan

Informational

Director of
Communications &
Community Relations

Consider closed meeting to set
negotiations strategy for appropriate
certified bargaining groups

Review/Vote

Superintendent and
Directors

Adopt resolution relating to the
termination and nonrenewal of the
teaching contract(s) of probationary
teacher(s), if appropriate

Review/Vote

Director of Human
Resources

Adopt resolution proposing to place
continuing contract/tenure teacher(s)

Review/Vote

Director of Human
Resources

A World-Class Community of Learners

6000 West Moore Lake Drive | Fridley, MN 55432 | www.fridley.k12.mn.us | 763-502-5000



Month

2024

2024

FRIDLEY PUBLIC SCHOOLS

Item

Board Action

Owner

on Unrequested Leave of Absence
(ULA), if required

Review and approve curriculum
modifications for subsequent school
years

Review/Vote

Director of Teaching &
Learning

Review and approve staff development
plan for upcoming school year

Review/Vote

Director of Teaching &
Learning

Complete Superintendent Evaluation

Informational

ALL Board Members

Complete Board Evaluation

Informational

ALL Board Members

Attend MSBA Phase Ill Workshop

Attendance Suggested

ALL Board Members

Review policies for which annual review
is required

Review/Vote

Board Chair and Board
Members

Review Superintendent Evaluation

Informational

Superintendent and
Board Chair

Review Board Evaluation

Informational

ALL Board Members

Prepare for Graduation Ceremony

Informational

ALL Board Members

Approve and adopt initial revenue and

Review/Vote

Director of Finance &

expenditure budget for coming year Operations
Set superintendent goals for upcoming Review/Vote Supermter?dent and
year Board Chair

Adopt official school board agenda
calendar for upcoming school year

Review/Vote

Board Chair and Board
Members

MSHSL Annual Membership

Review/Vote

Superintendent

Monthly there will be presentations by staff and student representation as determined by
availability and events happening each month.

A World-Class Community of Learners

6000 West Moore Lake Drive | Fridley, MN 55432 | www.fridley.k12.mn.us | 763-502-5000
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