NWABSD Board Committee Meetings and Worksession

Tuesday, August 29, 2023 9:00 AM
District Office Boardroom, 744 Third Ave., Kotzebue, AK 99752

1. 9:00 am Student Activities Committee Meeting Presenter: Brett
Slaathaug, Student
Activities
Coordinator

2. 10:00 am Budget Committee Meeting Presenter: Megan
Williams, Director of
Administrative
Services

3. 1:30 pm Board Policy Committee Meeting Presenter: Jazmine
Camp, Executive
Assistant

4. 3:45 pm Inupiaqg Science Curriculum Presentation Presenter: Tracy

Bell, Director of
Curriculum



) NORTHWEST ARCTIC BOROUGH
HOOL DISTRICT

Ambler - Buckland - Deering - Kiana - Kivalina - Kobuk - Kotzebue - Noatak - Noorvik - Selawik -

Shungnak
PO Box 51 - Kotzebue, Alaska 99752 - Phone (907) 442-1800

NWABSD BOARD OF EDUCATION
Student Activities Committee Meeting
Agenda

August 28, 2023
9:00 A.M.

I. Alaska Schools Activities Association Update

a. TAD Policy Revisions (No Adoption Yet)
18t Violation 1 game suspension (not 5 days)
2"d Violation 2 game suspension (not 45 days)
3 Violation+ 4 game suspension (not 180 days)
4th Violation N/A (not 365 days)

[I.  State Tournament Dates & Locations:

DII/DIl Cross Country State Meets @ Palmer HS (Oct 7)

3A State Volleyball Tournament @ Alaska Airlines Arena (Nov 9-11)

1A Mixed-Six State Volleyball Tournament @ Palmer HS (Nov 30- Dec 2)
DIl State Wrestling Tournament @ Alaska Airlines Arena (Dec 15-16)

1A State Basketball Tournament @ Alaska Airlines Arena (Mar 13-16)
3A State Basketball Tournament @ Alaska Airlines Arena (Mar 20-23)
State NYO Meet @ Alaska Airlines Arena (Apr 18-20)

@00 o

I1l.  FY24 Activities Calendar
a. Full schedules are posted online.
b. https://www.nwarctic.org/cms/One.aspx?portalld=3068859&pageld=3944663

NORTHWEST ARCTIC BOROUGH SCHOOL
DISTRICT

Atautchikun Iduuniatiptigun (Through Our Way of Life Together as One)

OUR DISTRICT SCHOOL BOARD DEPARTMENTS & PROGRAMS ACTIVITIES

PARENTS & STUDENTS POWERSCHOOL

Committee Members: Ellen Coffin, Joanne Harris, Shannon Melton, Lawrence Jones Sr., Tillie Ticket
Student Activities Coordinator: Brett Slaathaug

MISSION: To provide a learning environment that inspires and challenges students and employees to excel.
VISION: To graduate all students with the knowledge, skills, and attitudes necessary for a successful future.


https://www.nwarctic.org/cms/One.aspx?portalId=3068859&pageId=3944663

IV.  State Board of Education: Transgender Proposal (Postponed Vote)
https://education.alaska.gov/state board/pdf/02-
2023%20SBOE%20Resolution%20Preserving%20the%200pportunity%20for%20Athlet

es.pdf

https://apnews.com/article/alaska-board-education-transgender-girls-sports-
005fe60ae710a9342ee9ce43f59c2b79#:~:text=JUNEAU%2C%20Alaska%20(AP)%20
—.time%20t0%20consider%20the%20issue.

ASAA Transgender Policy (23-24 Handbook Page 31)
ARTICLE 7 - SANCTIONED ACTIVITIES

Section 1 - Compliance with Title IX

B. Separate Teams, Gender Determination and Contact Sports: Separate teams for each sex are
permissible in contact sports or where selection for teams is based on competitive skill. The Association
will rely on a gender determination made by the student's member school where the determination is
based upon prior written and objective criteria adopted by the school; ASAA will not make separate
gender identity determinations. However, once a member school determines a student may participate in
an interscholastic activity, which does not match the gender assigned at birth, the determination shall
remain in effect for the duration of the student’s high school eligibility. A student attending a member
school which does not have a prior written objective policy used to determine gender identity may only
participate based upon the gender assigned at birth. Contact sports include wrestling, ice hockey,
football, basketball, and any other sport “the purpose or major activity of which involves bodily contact.”

My Personal Written Testimony to the State Board of Education:

| support the proposed changes to the interscholastic activities regulation which
preserves high school female sports and limits participation to only girls who are female
at birth. | base my position on the following reasons.

Anatomic Rationale:

In all sports, it can be easily demonstrated that biological males have clear inherent
physical advantages over biological females. In general, men are bigger, faster, and
stronger than females. This has been accepted throughout the entire modern Olympic
era including the rise of high school, collegiate, and professional sports throughout the
world. Below | describe how in different sports females would have fared against males
if they were put into 1 unisex division. Also, I've included numerous examples of how
different sports have made specific modifications for the female division. All of the
results that | list below can be found on asaa.org and their adopted platforms for specific
sports, e.g. athletic.net for cross country and track & field.

1. Cross Country: This sport doesn’t have any differences between the boys’ & girls’
divisions. Each kid runs the same course and distance at each meet. In 2022, the
fastest girl from all 3 divisions at state ran a 19:16 5k. This would’ve taken 15" in
DlII, 31stin DII, and 74t in DI boys’ divisions. In 2021, the fastest girl from all 3
divisions at state ran a 19:10 5k. This would’ve taken 16t in DIIl, 35" in DII, and
72" in DI boys’ divisions. This is the norm for prior years as well. The only outlier to
this is with Allie Ostrander (Kenai) in 2014 who ran a 17:05 which would’ve tied for
4t in DIl boys’ and not placed in DI boys’ at all.


https://education.alaska.gov/state_board/pdf/02-2023%20SBOE%20Resolution%20Preserving%20the%20Opportunity%20for%20Athletes.pdf
https://education.alaska.gov/state_board/pdf/02-2023%20SBOE%20Resolution%20Preserving%20the%20Opportunity%20for%20Athletes.pdf
https://education.alaska.gov/state_board/pdf/02-2023%20SBOE%20Resolution%20Preserving%20the%20Opportunity%20for%20Athletes.pdf
https://apnews.com/article/alaska-board-education-transgender-girls-sports-005fe60ae710a9342ee9ce43f59c2b79#:~:text=JUNEAU%2C%20Alaska%20(AP)%20%E2%80%94,time%20to%20consider%20the%20issue
https://apnews.com/article/alaska-board-education-transgender-girls-sports-005fe60ae710a9342ee9ce43f59c2b79#:~:text=JUNEAU%2C%20Alaska%20(AP)%20%E2%80%94,time%20to%20consider%20the%20issue
https://apnews.com/article/alaska-board-education-transgender-girls-sports-005fe60ae710a9342ee9ce43f59c2b79#:~:text=JUNEAU%2C%20Alaska%20(AP)%20%E2%80%94,time%20to%20consider%20the%20issue

N

Volleyball: This sport has different net heights that are used between male &
female divisions. The men’s is higher because generally men are much taller and
can jump higher than females can. ASAA already does this with its current 1A Mixed
Six Volleyball division compared to 2A-4A Girls Volleyball.

Werestling: Up until 2014/15, girls and boys wrestled together in the same weight
classes. It was determined that the number of females joining wrestling weren't
being represented well at the state tournaments, from that the creation of female
division occurred. Also note that from 2002-2013 there was only 1 girl that placed in
the Top 6 in either 123A or 4A unisex divisions. There were 2,040 placing medals
awarded in that timespan and only 1 girl earned a placing medal in 2012 & 2013
when the 98Ib division was added. (see asaa.org for results).

Basketball: All women divisions throughout the world, including the WNBA, use a
smaller overall size and weight of basketball compared to men divisions. This has
been done because it reflects the general norm that males are bigger than females
with hand size and physical strength while playing on the same hoop height. With
the rise of social media, we watch endless highlights of young boys sometimes just
13 years old dunking in games, but 1997-2020 only 29 dunks have been recorded in
the WNBA. (https://queenballers.club/basketball/wnba-dunks)

Baseball/Softball: First, | recognize that fastpitch softball is different from regular
baseball. However, the fact remains that biological women play fastpitch softball
over baseball because of shorter distances in base paths, shorter distance from
pitcher’'s mound to home, and much shorter fields to increase the chances to hit
homeruns. All of this is done because in general males are bigger, stronger, and
more powerful than females.

Golf: There are different tee boxes that are used in golf for different level of
players. These are typically labeled red, white, blue, & black in that order of which is
closest to the hole to the farthest one away. The red tee boxes became
synonymous overtime with the “ladies tee box” because women have hit from them
because their general inability to drive the ball as far as men. This is reflected even
in the LPGA as the US Women’s Open yardage was 6509 while the PGA US Open
was 7421. The average course length for the LPGA tournaments is 6200-6400
yards while the PGA is 7200 yards.

Track & Field: Track & Field is probably the most apparent in the differences
between the men and women events. In the field events, women use a smaller size
& weight of shot put, discus, & javelins. This again reflects the norm that men are
bigger, stronger, and more powerful than females. Even in the hurdles, the women’s
division uses lower hurdle heights and even the total distance of the race is shorter
than the men’s division. This is done because typically training for the 110m hurdles
is that you want your boys to either do a 3-step or 4-step approach. The women’s
height was reduced along with the distance down to 100m; so that same form
approaches could be done with the girls.

Now in the other standard running and jumping events is that there are no
differences in their given events between the boys’ & girls’ divisions. The table
below shows how the girls’ current state records would finish in the boys’ state
divisions for the past 5 years. Note there are a max 16 qualifiers for each of these
events and there are plenty of years that not all 16 slots are filled either. One



https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fqueenballers.club%2Fbasketball%2Fwnba-dunks&data=05%7C01%7Cbslaathaug%40nwarctic.org%7C4cf8a2fb67f34eda449908db8925835c%7C4cd3af3beb3c405db31ab8487e79d205%7C0%7C0%7C638254566491006852%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=88vHEQudZJiE9iiuquLppbIds%2B06qzC3VfqPVlS%2BTVM%3D&reserved=0

takeaway should be of quickly the girls’ state records would be broke by any state
level, biological boy.

123A Boys 4A Boys
Event Girls’ State | 23 | 22 [ ‘21 | 19| 18 | 23 | 22 [ 21 | 19 | 18
Record

100m 11.8 10t | 3d | 3d | 3d | 4t | 14t | 150 | T8 | 16t | 8

200m 24.74 15t | 7th | 7t | 14t | 7t | 14t [ 16t | 15t | 16t | 14t
400m 54.87 12th | 6t | 6t | 9t | 11th | 16t [ 13t | 14th | 14th | 13t
800m 2:10.42 14th | 12t | 11th | 13t | 13th | 14t [ 14t | 15t | 16t | 15t
1600m | 4:48.31 12th | 10| 6t | 14| 12th [ q6th | 14 | 7t ] 14th | 13k
3200m [ 10:09.73 s Bl Bl BBl KB
ngh 5’9” 1 st 3rd 1 st 2nd 5th 7th Gth 4th 7th 3rd

Jump

Long 19'05” 20T (Ond EEEEE 20d EENEEE St EEGEEN Gt [N

Jump

Triple 38'10.25” Gl e ras 0 B Bl
Jump

| also wanted to include a quick comparison of the best times and jumps from the

2023 HS versus the top 10, 2023 MS boys in Alaska. The MS Boys’ column shows

what place the best girls’ times and jumps would finish. This can be retrieved

on athletic.net.

Event HS Girls’ Best | MS Boys
(1234A)
100m 12.58 fejl
200m 25.98 51
400m 58.55 6t
800m 2:18.27 5th
1600m 5:08.54 5th
3200m 11:10.83 1st
High Jump | 5'3” 3rd
Long Jump |17°0” 5th
Triple Jump | 36'2” 2nd

8. Swim & Dive: | won’t break it down like | did above with T&F, but if a person

wanted to see the clear differences between the boys and girls is here is the link to
see the results year by year results. You can easily see that the female champions




would be finishing towards the back if not last in the boys’
divisions. http://www.teamunify.com/SubTabGeneric.jsp?team=wzaslsc& stabid =1
994

| do however want to highlight one example out of those results as this should
emphatically demonstrate the clear physiological differences between males and
females. All Alaskans know who Lydia Jacoby is from Seward. She won the Gold in
the 100m breastroke in the 2020 Tokyo Olympics. In 2021, she won the ASAA
100yd breaststroke with a 1:04.50 time that is right in line with her gold winning
100m time of 1:04.95. Comparing her state time with the HS boys in 2021, she
would have finished 10t in the boys division. The prior summer, she won the 2020
Women’s Olympic Gold Medal thus being the very best female swimmer in the entire
world in the 100m breaststroke, but at the same time wouldn’t even be a placer in
the Alaska HS state boys’ division.

Classification Rationale:

ASAA like many states have multiple classifications in each sport. This is does normally
by school enrollment size. The reason why school enroliment is used is because it
naturally reflects that schools with higher enrollments have a higher pool of students to
draw from and therefore a higher number of upperclassmen (junior/seniors) who are
generally bigger, stronger, and more powerful than the freshmen/sophomores. That
same rationale is why sports divisions are initially divided up first between boys and
girls.

Classification Opt Up Policy

ASAA has allowed for schools to opt up into higher classifications. Schools who do
such are declaring that their team(s) have the size, strength, speed, and athleticism
throughout their team roster with the ability to compete at a higher level without a higher
degree of worry that their team will experience more physical injuries in the

process. The point is that classification and divisions are divided in sports to create
even playing fields for all student-athletes.

8t Grade Opt Up:

ASAA has only allowed 8™ grade opt up in schools with enrollments 30 or less or 15 or
less per gender to help the school field a team. Why they haven’t been allowed in
schools with higher enroliments or classifications is in part due to not wanting to
displace HS students on the team but generally because 8" graders are typically not
physically developed enough to withstand the physical hits that contact sports

bring. Why this is pertinent to the discussion is because policies like this are always
being set into place to keep the playing field for all student-athletes fair and safe.

Max Age Policy:

ASAA max age policy is 19 by August 15t of that year. Why this policy and those like it
in other states is because we all know that people in general continue to get much
bigger and stronger in our 20s than in our teens. And the physical gap between those in
their 20s versus teenagers is so wide that the increased risk of injuries is too great to


https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.teamunify.com%2FSubTabGeneric.jsp%3Fteam%3Dwzaslsc%26_stabid_%3D1994&data=05%7C01%7Cbslaathaug%40nwarctic.org%7C4cf8a2fb67f34eda449908db8925835c%7C4cd3af3beb3c405db31ab8487e79d205%7C0%7C0%7C638254566491006852%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=fGNtChiQ%2BXfbKW63bt3Rz8dFTRSqTeeT79u8D8BK%2BUQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.teamunify.com%2FSubTabGeneric.jsp%3Fteam%3Dwzaslsc%26_stabid_%3D1994&data=05%7C01%7Cbslaathaug%40nwarctic.org%7C4cf8a2fb67f34eda449908db8925835c%7C4cd3af3beb3c405db31ab8487e79d205%7C0%7C0%7C638254566491006852%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=fGNtChiQ%2BXfbKW63bt3Rz8dFTRSqTeeT79u8D8BK%2BUQ%3D&reserved=0

allow for those older than the cutoff point to participate in HS sports. This physiological
gap is there as well between males and females as shown from the above data.

Female in Male Sports:

Like with the classification and 8™ grade opt up policy, ASAA has always allowed for
females to compete in male sports. Females have joined male football, male
basketball, and still can compete in seasonal wrestling tournaments typically when their
female weight class doesn’t have any other females to wrestle against. In any of these
or other cases, the female has decided along with their family and school that they are
physically capable of going against the males in that given sport or event without a high
degree of risk of injury. All of these are case-by-case situations and percentagewise
reflect less than 1% of female students that do this across the state annually.

My Daughter:

| could add more sport specific data, but | believe the above sufficiently demonstrates
why biological males should not be allowed to compete in any biological female sport.
But before closing out is that | must give my greatest reason for my support of the policy
and that my daughter. She is 6 years old and has a twin brother. She is naturally more
athletic than her brother in terms of hand-eye & foot coordination, but by age 4 her
brother was much bigger, faster, and stronger than she was. She still has better hand-
eye & foot coordination than him but the fact that he is bigger, faster, and stronger than
her allows him to throw balls faster and farther, run longer, run faster, etc. This is
because he’s a biological male. He is simply born anatomically and genetically with
greater muscle mass, bone density, and other physiological features that make him
bigger, faster, and stronger than her. The physical differences already quite apparent,
as is the case with any other kindergarten age males & females and they’re only 6. The
separation will continue year after year just because natural, physiological
development. This natural separation occurs long before kids go through puberty. It
started right from the womb and manifests itself soon in life, and this is why the policy
does need to reflect that male and female sport divisions are determined by their sex at
birth.

| want my daughter, who loves sports and competitions, to be able to compete against
only biological females to ensure that she gets a fair chance at possibly winning events
and maybe be offered one day a sport scholarship to attend college with.

If the policy remains biological males being able to compete in female sports along with
the current rising trend of American, biological male teenagers identifying as girls will
only erode my daughter’s and all other biological females’ chances of being successful
in sports.

Thank you for your time,

V. Other



NORTHWEST ARCTIC BOROUGH SCHOOL DISTRICT

Ambler - Buckland - Deering - Kiana - Kivalina - Kobuk - Kotzebue - Noatak - Noorvik - Selawik - Shungnak
PO Box 51 - Kotzebue, Alaska 99752 - Phone (907) 442-1800

NWABSD BOARD OF EDUCATION
Budget Committee Meeting
Conducted via Teleconference
Call 1-833-682-3239, enter code: 601-551-435#
Agenda

August 29, 2023
10:00 a.m.

l. FY24 Financial Report as of July 31, 2023
II.  Projected CIP Fund balances FY24
lll.  Action Items with Budget impact:
e 24-033 ANSEP
e 24-034 Karen McCain
e 24-035 Northern Industrial Training

V. Future Business:
e FY23 Financial Audit

Committee Members: Margaret Hansen, Cindy Fields, Joanne Harris, Marie Greene (Chair), Alice
Adams
Director of administrative Service: Megan Williams

MISSION: To provide a learning environment that inspires and challenges students and employees to excel.
VISION: To graduate all students with the knowledge, skills, and attitudes necessary for a successful future.



Northwest Arctic Borough School District

General Fund Revenue & Expenditures by Function
For Month Ending July 31, 2023

Approved
Budgeted Year to Date* Variance % of Budget
Revenues By Object:
011 Other Borough Revenue 6,645,111 - (6,645,111) 0%
012 In-Kind Contribution - - - NA
030 Interest Income 300,000 49,848 (250,152) 17%
040 Other Local Revenue 500,000 3,450 (496,550) 1%
047 E-Rate Program Revenue 7,205,220 - (7,205,220) 0%
051 Foundation Program 37,434,458 3,149,026 (34,285,432) 8%
090 Other State Funding 124,952 - (124,952) 0%
056 TRS On-Behalf 2,417,663 - (2,417,663) 0%
057 PERS On-Behalf 278,505 - (278,505) 0%
111 Impact Aid 5,187,376 - (5,187,376) 0%
250 Transfer In - - - NA
Revenue Totals 60,093,285 3,202,324 (56,890,960) 5%
Expenditures by Function
100 Regular Instruction 18,142,676 545 18,142,130 0%
200 Special Education 7,508,040 - 7,508,040 0%
220 Special Education Support Services 1,753,088 33,861 1,719,227 2%
300 Student Support Services 4,000 - 4,000 0%
350 Instructional Support 9,970,993 152,044 9,818,949 2%
400 School Administration 3,255,591 - 3,255,591 0%
450 School Admin Support Staff 1,366,921 - 1,366,921 0%
510 District Administration 1,414,358 74,134 1,340,225 5%
550 District Admin Support 2,510,976 467,966 2,043,010 19%
600 Maintenance & Operations 15,983,978 1,793,368 14,190,610 11%
700 Pupil Activity 1,620,784 4,361 1,616,423 0%
900 Transfer Out 600,000 - 600,000 0%
Total Expenditures 64,131,405 2,526,279 61,605,126 4%
* Does not include Encumbrances
Percentage of All Funds Total Budget Expended: 3.94%
Percentage of Year Passed: 8%
General Checking Account Ending Balance $2,275,329
Wells Fargo IILD Account $11,629,547
JNES Scholarship Account $4,127

Month End Cash In Bank Account

$13,909,004




Northwest Arctic Borough School District
General Fund Revenue & Expenditures by Function
For Month Ending July 31, 2023

Revenue

= Other Borough Revenue = In-Kind Contribution = Interest Income = Other Local Revenue
= E-Rate Program Revenue = Foundation Program = Other State Funding = TRS On-Behalf
= PERS On-Behalf = Impact Aid = Transfer In

Expenditures

= Regular Instruction = Special Education = Special Education Support Services
= Student Support Services = Instructional Support = School Administration
= School Admin Support Staff u District Administration = District Admin Support

= Maintenance & Operations = Pupil Activity = Transfer Out



Uk WN -

Fiscal Year IILD GF Earnings lILD CIP Earnings Total Earnings
FY19 S 112,675.74 | S - S 112,675.74
FY20 S 134,699.78 | S - S  134,699.78
FY21 S 1,694.94 | S 2,564.11 | $ 4,259.05
FY22 S 13,734.29 | S 12,012.88 | $ 25,747.17
FY23 S 316,919.38 | S 17,754.50 | S  334,673.88
FY24 S 49,848.48 | S - S 49,848.48

S 629,572.61 $ 32,331.49 $ 661,904.10




Northwest Arctic Borough School District
Board Expenditures
For Month Ending July 31, 2023

Approved
Budgeted Year to Date* Variance
Expenditures by Object
333 Board Stipends 79,000 2,500 76,500
367 Benefits 232,433 22,785 209,648
410 Professional & Technical Services 125,500 - 125,500
420 Travel 89,379 - 89,379
450 Supplies 12,229 - 12,229
490 Other Expenses (Dues & Fees) 38,500 - 38,500
Total Expenditures $ 577,041.31 $ 25,284.55 $ 551,756.76
* Does not include Encumbrances
EE Board Stipends $79,000
6 Regular Meetings $79,000.00
Board Retreat combined with Oct Meeting
Annual AASB Conference
Payroll Benefits $232,433.01
361 Insurance-Health & life - $25,200 per member $222,534.31
362 Insurance-Unemployment .3% $0
363 Insurance-Workers Comp .57% $450.30
364 Retirement-FICA SS & Medicare-1.45% & 6.20% $4,988.40
366 Retirement-PERS-22% $4,460.00
m Professional & Technical Services $125,500
000.410 Miscellaneous Services and Training, AASB In-service Training $25,000
012.410 Lobbyists - J&H $89,500
013.410 Strategic Planning — Consulting - Evaluations $11,000
420 | Travel & Per Diem $89,379
6 Regular Meetings, half virtual $89,379
Board Retreat combined with October Board Meeting
Annual AASB Conference
Miscellaneous Expenses $50,729
450 Supplies, Materials, Media-Supplies & Freight for Meetings $7,229
015.450 . . . , . .
Supplies, Materials, Media-Supplies & Freight for ASC meeting $5,000
490 Other Expenses $38,500

TOTAL $577,041

CEE Membership - $18,000
AASB Fees - $20,500

% of Budget

3%
10%
0%
0%
0%
0%
4%



Northwest Arctic Borough School District
Board Expenditures
For Month Ending July 31, 2023

Board Expenses

= Board Stipends = Benefits = Professional & Technical Services = Travel = Supplies = Other Expenses (Dues & Fees)



FY24 SUMMARY OF FUND BALANCES IN SPECIAL REVENUE FUNDS

Designated or Remaining
Expenditures & Non-Spendable Available
FY23 Fund Transfers-Out Transfers-In or Inventory Balance For
Balance NOTES FY24 Revenue FY24 FY24 FY24 FY24 or FY25
Balance is from General Fund transfers and is allowed to
500 District Technology 1,134,480.84 be transfer back - - - 52,000.00 1,082,480.84
501 Impact Aid Capital 53,384.72 Restricted; can support CIP project (not AHFC) - - - - 53,384.72
Balance is from General Fund transfers and is allowed to
be transferred back; desire is to leave, but may not be able
502 Local Funded Maintenance 204,577.83 to - - - - 204,577.83
Balance is from CIP local share transfer and is allowed to
503 Teacher Housing Cap project - be transfer back - - - - -
510 CIP Reserved Local Share 227,678.72 Reserved for future CIP Local Share - - - - 227,678.72
512 BKC Teacher Housing #1 - AHFC BKC Teacher Housing Project- reserved for project - - - - -
513 BKC Teacher Housing #2 - AHFC BKC Teacher Housing Project- reserved for project - - - - -
514 WLK Teacher Housing FY22 - AHFC WLK Teacher Housing Project- reserved for project 19,559.09 - - - (19,559.09)
517 KVL Teacher Housing FY20 - AHFC KVL Teacher Housing Project- reserved for project - - - - -
518 KVL Teacher Housing FY21 - AHFC KVL Teacher Housing Project- reserved for project - - - - -
522 KVL Bus Barn - Restricted for Kivalina Bus Barn - - - - -
531 Deering Exterior - Restricted for DRG Exterior Project 13,256.63 - - - (13,256.63)
544 Deering K-12 Project 30,158.88 Board Approved allocation of $125,000 in FY21 - - - 30,158.88 -
Restricted for Kivalina School Project, technically deferred
548 Kivalina School Project 2,438,009.43 revenue 734.52 - - 2,437,274.91 -
549 Buckland HVAC - Restricted for Buckland HVAC - Revenue from NWAB - - - - -
550 KVL Teacher Housing Project - KVL Teacher Housing Project- reserved for project - = = = -
551 ATC Family Housing 17,451.75 ATC Family Housing Project- reserved for project - - - 17,451.75 -
Balance is from General Fund; use part to cover any
expenses over revenue in the Magnet School Fund 225; rest
552 NW Magnet School (expansiot 673,518.35 to transfer to GF - - - - 673,518.35
Balance is from General Fund and can be transferred back
553 Magnet School Dormitory - to General Fund - - - - -
555 CIP Management Services - Fund for CIP Management - Will transfer in to at FY End - - - - -
Will transfer funds in to cover expenditures until funding
556 Selawik Renovation (29,681.33) source found - - - - (29,681.33)
557 JNES Gym Roof Replacement  (637,799.13) = = = = (637,799.13)
4,111,780.06 33,550.24 - 2,536,885.54 1,541,344.28

Note

Balance that can be used
Balance that can be used

Balance that can be used

Balance that can be used
Need to transfer $S in to
Need to transfer $$ in to

Balance that can be used

Balance that can be used

Leave Negative Balance
Leave Negative Balance



MEMORANDUM

TO: NWABSD Board of Education DATE: August 30, 2023
Members
NUMBER: 24-033

FR: Office of the Superintendent SUBJECT: Approval of Purchase, ANSEP

STRATEGIC PLAN/BOARD GOAL.:
Goal 1: Student Learning

ABSTRACT:
Board approval is required for contracts that exceed $50,000.
ISSUE:

At issue is the Board’s approval for the payment of services to University of Alaska Anchorage for the
ANSEP Middle School Academy in the amount of $160,000.

BACKGROUND AND/OR PERTINENT INFORMATION:

Each school year middle school students across the district participate in the Middle School Academy
through the University of Alaska Anchorage’s Alaska Native Science and Engineering Program (ANSEP).
The cost of services includes salaries, benefits, services, and supplies for a total cost of $160,000 for 54
students.

Funding: Native Youth in Action (NYIA) Fund 354

ALTERNATIVES:

1. Approval of payment to University of Alaska Anchorage for Middle School Academy ANSEP for a total
of $160,000 as presented.

2. Disapproval of payment to University of Alaska Anchorage for Middle School Academy ANSEP for a
total of $160,000 as presented.

3. Take no final action.

ADMINISTRATION’S RECOMMENDATION:

The administration recommends board approval of payment to University of Alaska Anchorage for Middle
School Academy costs for a total of $160,000.



MEMORANDUM

TO: NWABSD Board of Education DATE: August 30, 2023
Members
NUMBER: 24-034

FR: Office of the Superintendent SUBJECT: Approval of MOA
Addendum; Karen McCain

STRATEGIC PLAN/BOARD GOAL.:
Goal 5: Fiscal Responsibility
Strategy 1: Ensure Budget Integrity and Transparency.

ABSTRACT:
Board approval is required for contracts that exceed $50,000.

ISSUE:
Atissue is the Board’s Approval to amend Memorandum of Agreement (MOA) with Karen McCain
of McCain Services for a total amount not to exceed $103,685.35

BACKGROUND AND/OR PERTINENT INFORMATION:

Karen McCain of McCain Services serves as Project Evaluator for the District’'s Federal Grants.
In addition to finding grant opportunities and assisting the district in writing grant proposals, her
duties include evaluation and oversight of existing federal grant projects, data entry, and
completion of all required Federal Performance Reports. This amended includes all grant
management through September 2024. The amended MOA, which includes travel, is for a total
of $103,685.35.

Funding for amended MOA --
General Grant Writing (general fund) $10,000.00
Literacy Connection (LIT) Federal Grant FY23 $16.543.41
October 1, 2022 to September 30, 2023 (fund 353) ’ ’
Literacy Connection (LIT) Federal Grant FY24 $29 800.00
October 1, 2023 to September 30, 2024 (fund 353) ’ ’

Native Youth in Action (NYIA) Federal Grant FY23 (fund 354)

October 1, 2002 to September 20, 2023 $8,578.80
Native Youth in Action (NYIA) Federal Grant FY24 (fund 354) $15.200.00
October 1, 2023 to September 20, 2024 ' )

Our Youth Our Furture (OYOF) Federal Grant FY23 (fund 367) $23 563.14

January 1, 2023 to December 321, 2023

Total | $103,685.35

ALTERNATIVES:

1. Approve the amendment to Memorandum of Agreement (MOA) with Karen McCain of McCain
Services for the amount not to exceed $103,685.35 as presented;
Disapprove the amendment MOA for McCain Service as presented;

Take no final action.

ADMINISTRATION’S RECOMMENDATION:

The administration recommends board approval of the MOA with McCain Services for a total
amount not to exceed $103,685.35 as presented.



MEMORANDUM

TO: NWABSD Board of Education DATE: August 30, 2023
Members

NUMBER:  24-035

FR:  Office of the Superintendent SUBJECT: Approval of MOA, Northern
Industrial Training

ARBOSTRACT.

The administration requests School Board approval to issue a contract to Northern Industrial
Training (NIT) in the amount of $281,440 to provide training in Heavy Equipment Operator (CET)
training, and Commercial Driver’s License (CDL)training.

ISSUE:

At issue is the approval of a Memorandum of Agreement (MOA) with Northern Industrial
Training (NIT). All MOAs that exceed $50,000 require Board approval.

BACKGROUND AND/OR PERTINENT INFORMATION:

This MOA will use Technical Vocational Education Program (TVEP) funds. ATC is partnering with
Northern Industrial Training of Palmer to provide CDL and Heavy Equipment Operator training
services in Kotzebue and the NIT facility in Palmer. This model provides the most economical
delivery of this type of certification and training and includes classroom and hands-on training,
testing and certification. Training will be paid for through grant funding and student tuition.

Heavy Equipment Operator September 11-222 Kotzebue
Heavy Equipment Operator Practicum, Testing, Certification Sept 25-Oct 13 Palmer

CDL Training October 2-13 Kotzebue

CDL Practicum, Testing, Certification October 16-27 Palmer

Funding: Grant, Tuition, & ATC General funds

ALTERNATIVES:

1. Approve the MOA with Northern Industrial Training in the amount not to exceed $281,440
as presented;

2. Disapprove the MOA with Northern Industrial Training as presented;
3. Take no final action.
ADMINISTRATION'S RECOMMENDATION:

The administration recommends the Board approve the Memorandum of Agreement with
Northern Industrial Training in the amount not to exceed $281,440 as presented.



A\

NORTHERN INDUSTRIAL TRAINING, LLC

FROM: TO:

Northern Industrial Training, LLC Karl Kowalski

1740 N. Terrilou Court ATC

Palmer AK 99645 843 4th St.

P: (907) 357-6400 Kotzebue, AK 99752
F: (907) 357-6430 907-442-1501
www.nitalaska.com kkowalski@nwarctic.or

TRAINING ESTIMATE

JOB DESCRIPTION

NIT will Conduct CET training in partnership with ATC in Kotzebue. NIT will provide training on site training at ATC for two
weeks followed by three week onsite trainings at NIT Palmer. NIT will coordinate with contractor to provide physicals and
Drug tests. Students traveling to Palmer we travel in one group. Training will start on 9/11/2023 for training at ATC Kotzebue
and 9/25/23 for onsite training in Palmer. Estimate is built for 10 participants, but we can adjust according to Enrollment.

RATES UNIT PRICE| QUANTITY AMOUNT

Phase | (Kotzebue) September 11th-22nd
Instructor Day Rate $ 1,250.00 10 $ 12,500.00
ATC Discount $  (150.00) 10 $ (1,500.00)
Instructor Travel Days $  650.00 2 $ 1,300.00
Instructor Down Days $  650.00 1 $ 650.00
Instructor Airfare (At Cost + 10%) $  750.00 1 $ 750.00
Instructor Meals, Lodging, and Transportation (Provided By Client) $ - $ -
Additional Per Diem $ 40.00 10 $ 400.00
Materials estimate (Per Person) $ 40.00 10 $ 400.00
Airport Parking (At Cost) $ 20.00 13 $ 260.00
AV Equipment (Flat Rate) $ 100.00 1 $ 100.00
Medical Contractor Flight (At Cost) $  750.00 2 $ 1,500.00
Medical Contractor Hotel (At Cost) $  250.00 2 $ 500.00
Medical Contractor Per Diem $ 65.00 4 $ 260.00
Medical Contractor Day Rate $ 1,250.00 2 $ 2,500.00
Medical Contractor Travel Day $ 900.00 2 $ 1,800.00
Medical Contractor Airport Parking (At Cost) $ 20.00 4 $ 80.00
Physical $  125.00 10 $ 1,250.00
Phase Il (Palmer) September 25th-October 13th.
3 Week CET - M-F - Flat Rate $90,000.00 1 $ 90,000.00
Student Lodging $ 3,150.00 10 $ 31,500.00
Student Meals $ 1,050.00 10 $ 10,500.00
Student Daily Transportation $  450.00 10 $ 4,500.00
Transportation from To/From Airport - Flat Rate $ 2,400.00 1 $ 2,400.00
NOTE: Max 10 participants
NOTE: No minimum for onsite training
NOTE: Class Schedule in Palmer is M-F 10HR/DAY
NOTE: Class Schedule in Kotz is 8AM-5PM
NOTE: Week One is Tuesday-Saturday
NOTE: Unscheduled Down Day/No Travel/Bad Weather $1100/Day

TOTAL ESTIMATED JOB COST | $ 161,650.00

50% payment of Tuition/proposal cost is due by: (8/11/23) - Nonrefundable

Students that withdraw or are removed from the program for violation of NIT policies are not eligible for any refund for tuition.

Once reviewed in its entirety, a signature by the requestor signifies agreement with all details described within this

document.

Mary Hass
PREPARED BY

ACCEPTED BY

ACCOUNTS PAYABLE NAME & EMAIL

PO NUMBER (if required)

February 15, 2023

DATE

DATE




TRAINING ESTIMATE

A

NORTHERN INDUSTRIAL TRAINING, LLC

FROM: TO:

Northern Industrial Training, LLC Karla Head

1740 N. Terrilou Court ATC

Palmer AK 99645 843 4th St.

P: (907) 357-6400 Kotzebue, AK 99752

F: (907) 357-6430 907-442-1500

www.nitalaska.com khead@nwartic.org
JOB DESCRIPTION

NIT will Conduct CDL training in partnership with ATC in Kotzebue. NIT will provide training on site training at ATC for two
weeks followed by 10 days of CDL Driving training and testing at NIT Palmer. NIT will coordinate with contractor to provide
DOT Medical cards and Drug tests. Students traveling to Palmer will travel in one group. Training will start on 10/2/2023.
Please see attached schedule. Estimate is built for 10 participants, but we can adjust according to Enroliment.

RATES UNIT PRICE | QUANTITY AMOUNT

Phase | (Kotzebue) October 2nd -13th
Instructor Day Rate $ 1,250.00 10 $ 12,500.00
ATC Discount $  (150.00) 10 $ (1,500.00)
Instructor Travel Days $ 650.00 2 $ 1,300.00
Instructor Down Days $  650.00 2 $ 1,300.00
Instructor Airfare (At Cost + 10%) $ 750.00 1 $ 750.00
Instructor Meals, Lodging, and Transportation (Provided By Client) $ - $ -
Additional Per Diem $ 40.00 13 $ 520.00
Materials estimate (Per Person) $ 40.00 10 $ 400.00
Admin CDL Fee (Flat Rate) $  250.00 1 $ 250.00
Permit Fee $ 15.00 10 $ 150.00
CDL License Fee $ 120.00 10 $ 1,200.00
Airport Parking (At Cost) $ 20.00 14 $ 280.00
A/ Equipment (Flat Rate) $ 100.00 1 $ 100.00
Medical Contractor Flight (At Cost) $  750.00 2 $ 1,500.00
Medical Contractor Hotel (At Cost) $  250.00 2 $ 500.00
Medical Contractor Per Diem $ 65.00 4 $ 260.00
Medical Contractor Day Rate $ 1,250.00 2 $ 2,500.00
Medical Contractor Travel Day $ 900.00 2 $ 1,800.00
Medical Contractor Airport Parking (At Cost) $ 20.00 4 $ 80.00
Student Medical Cards $ 150.00 10 $ 1,500.00
Drug Test $ 100.00 10 $ 1,000.00
Phase Il (Palmer) October 16th-27th
Per Truck Cost - Flat Rate $ 12,000.00 5 $ 60,000.00
Student Lodging $ 2,100.00 10 $ 21,000.00
Student Meals $ 700.00 10 $ 7,000.00
Student Daily Transportation $ 300.00 10 $ 3,000.00
Transportation from To/From Airport $ 2,400.00 1 $ 2,400.00
NOTE: Two Student Per Truck
NOTE: Minimum Charge of Trucks 3
NOTE: Class Schedule in Palmer is M-F 10HR/DAY $ -
NOTE: Class Schedule in Kotz is 8AM-5PM
NOTE: Unscheduled Down Day/No Travel/Bad Weather $1100/Day

TOTAL ESTIMATED JOB COST $119,790.00

50% payment of Tuition/proposal cost is due by: (9/2/23) - Nonrefundable

Students that withdraw or are removed from the program for violation of NIT policies are not eligible for any refund for tuition.

Once reviewed in its entirety, a signature by the requestor signifies agreement with all details described within this

document.

Mary Hass
\

ACCEPTED BY

ACCOUNTS PAYABLE NAME & EMAIL

PO NUMBER (if required)

February 15, 2023

DATE

DATE
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NORTHWEST ARCTIC BOROUGH SCHOOL DISTRICT

Ambler - Buckland - Deering - Kiana - Kivalina - Kobuk - Kotzebue - Noatak - Noorvik - Selawik - Shungnak
PO Box 51 - Kotzebue, Alaska 99752 - Phone (907) 442-1800
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Buckl;n;?l 5“

Board Policy Committee Meeting Agenda

August 29th, 2023
1:00 p.m.

1. Update to the School Board Section of the District Website,
o Added a Board Policy Public Comment Section,
https://www.nwarctic.org/cms/One.aspx?portalld=3068859&pageld=3342396

2. BP Revisions on the June Board Meeting agenda for second reading are (no public
comment given):
o BP 1312, Community Relations, Public Complaints Concerning the Schools
o BP 1312.1, Community Relations, Public Complaints Concerning School
Personnel
o BP 1330, Community Relations, Use of School Facilities
o BP 3543, Business and Non-Instructional Operations, Transportation:
Emergency and Safety Procedures
o BP 4021, Personnel, All Personnel - Drug and Alcohol Testing for School Bus
Drivers
BP 4112.61/4212.61/4312.61, Personnel, All Personnel - Employment
References
BP 4113, Certificated Personnel — Assignment
BP 4119.11/4219.11/4319.1, Personnel, All Personnel - Sexual Harassment
BP 4119.12/4219.12/4319.12, Personnel, All Personnel — Harassment
BP 4158/4258/4358, Personnel, Personnel - Employee Security
BP 5030, Students, School Discipline and Safety
BP 5124, Students, Communication with Parents/Guardians
BP 5131, Students, Conduct
BP 5131.41, Students, Violent and Aggressive Conduct
BP 5131.43, Students, Harassment, Intimidation and Bullying
BP 5131.6, Students, Alcohol and Other Drugs
BP 5131.62, Students, Tobacco
BP 5141.4, Students, Child Abuse and Neglect
BP 5145.7, Students, Sexual Harassment
BP 6141.3, Instruction, Culturally Responsive Education
BP 6142.1, Instruction, Family Life/Sex Education
BP 6145.22, Instruction, Concussion in Student Athletes
BP 6145.5, Instruction, Student Organizations and Equal Access
BP 6159.1, Instruction, Procedural Safeguards and Complaints For Special
Education
BP 6164.2, Instruction, Guidance and Counseling Services

o] ‘(O GNoli(e) Ho)mC): O @ (O © ©OMom© . ) ©f fe) © o

o

MISSION: To provide a learning environment that inspires and challenges students and employees to excel
VISION: To graduate all students with the knowledge, skills, and attitudes necessary for a successful future


https://www.nwarctic.org/cms/One.aspx?portalId=3068859&pageId=3342396

3. BP Revisions on the September Board Meeting agenda for first reading are:

**The below policies were reviewed at the April Board Policy Committee Meeting and

were supposed to be on the June Board Meeting Agenda, but did not make it on.

a. BP 3260 Material Fees: This update provides stylistic edits to the Board’s
material fees program.

b. BP 3400 Management of District Assets/Accounts: This update provides stylistic
edits to the management of district accounts policy.

c. BP 3470 Fund Balance Classification: This update clarifies the definition of the
committed fund balance and assigned fund balance. It also adds reference to the
DEED Uniform Chart of Accounts.

d. BP 3550 Food Service: This update includes language to recognize various
dietary guidelines that may apply to different districts. It also updates nutrition
terminology. Finally, it updates language authorizing the use of independent
contractors to perform food services.

e. BP 3554 Other Food Sales: This update makes the food sale policy inclusive of
all District programs.

4. Upcoming Business
o Continue to work through the out-of-date policies, will provide an update of
progress at next meeting

Committee Members: Ellen Coffin, Cindy Fields, Marie Greene, Millie Hawley, Carol Schaeffer
Superintendent: Terri Walker
Secretary for Superintendent/Board: Jazmine Camp



BP 1312 PUBLIC COMPLAINTS CONCERNING THE SCHOOLS

The School Board believes that athe quality efthe-educational program is dependent
upon a strong relationship with its communities. The School Board further believes that
improved student success resultsean-improve when the district listens to complaints,
considers differences of opinion, and resolves disagreements through an established,
objective and culturally responsive process using the chain of command.

The Board encourages complainants to resolve problems early and informally whenever
possible. The School Board expects that all district staff who respond to complaints and
resolve problems will do so in a manner that is culturally responsive and is not
influenced by discrimination or biases. If a problem remains unresolved, the individual
should submit a formal complaint as early as possible in accordance with appropriate
district procedures. District procedures shall be readily accessible to the public.

Individual Board members do not have authority to resolve complaints. If approached
directly with a complaint, however, School Board members should also demonstrate
cultural responsiveness while listeninglisten to the complaint and provide
assistanceshow-their-concern by referring the complainant to the Beard-chairwho-may
inturnreferitto-the-Superintendent or designee so that the problem may receive proper
consideration and due processBPesignee-as-deemed-appropriate._The Superintendent
will notify the Board President of significant complaints concerning the District and
schools.

(cf. 1312.1 — Public Complaints Concerning School Personnel)
(cf. 1312.2 — Public Complaints Concerning Instructional Materials)

(cf. 1312.3 — Public Complaints Concerning Discrimination)

Note: Pursuant to 4 AAC 52.500, any person may file a complaint with the
Department of Education alleging a violation of state regulations governing education
for exceptional children.

Legal Reference:

ALASKA STATUTES

14.18.100 Remedies (Sex or Race Discrimination)

ALASKA ADMINISTRATIVE CODE

4 AAC 06.560 - 06.580 Violations; Prohibition Against Sex Discrimination

4 AAC 52.500 - 52.629 Procedural Safeqguards; Education for Exceptional
Children




GCODE OF FEDERAL REGULATONS

34 CFR 200.74

34 CER Part 300

UNHED STATES CODE

HHeTITLE VI, CIVIL RIGHTS ACT OFGivil-Rights-Act-of 1964

TITLEFtle VII, CIVIL RIGHTS ACT OFCivilRights Aetof 1964, 42 U.S.C. 2000 et.
seq. (Ch. 21)

TITLEFitle IX, EDUCATION AMENDMENTS OFEducation-Amendmentsof 1972

SECTIONSesction_ 504, REHABILITATION ACT OFRehabilitation-Act-of 1973

34 CODE OF FEDERAL REGULATIONS

and

GENERAL EDUCATION PROVISIONS ACT OF 1974, General-Education
Provisions-Aet-20 U.S.C. 1221 et. seq., especially:

FAMILY EDUCATIONAL RIGHTS AND PRIVACY RIGHTS ACT OF 1974,
Family-Educational-Rights-and-Privacy Rights Act-20 U.S.C. 1232g

Reviewed: (Date of Review)

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 1312.1 PUBLIC COMPLAINTS CONCERNING SCHOOL PERSONNEL

The School Board places trust in its employees and desires to support their actions in
such manner that employees are free from unwarranted, spiteful or negative criticism
and complaints. The Superintendent or designee shall develop procedures which will
permit the public to lodge complaints or criticism against staff members, assure full
consideration, and protect the rights of the staff members and the district. erbal
eComplaints against an employee initially made to a School Board member, Advisory
School Council member, or at a_School Board meeting will shall-be referred to the
complaint process and the Superintendent or designee ferwill give appropriate
consideration and action.

The District will respond to complaints concerning school personnel, investigate as
appropriate, and take action as may be necessary or advisable to resolve the

concern. Complaints should follow the complaint filing and resolution process set forth
in administrative regulation.

The process for complaints concerning school personnel will be administered in a fair
and nondiscriminatory manner on behalf of both the complainant and the personnel
involved.

(cf. 1312 - Public Complaints Concerning the Schools)

(cf. 4112.6 - Personnel Records)

(cf. 9323 - Meeting Conduct)

Note: When public complaints include allegations of child abuse, it is imperative that
school officials consult BP 5141.4 - Child Abuse and Neglect (Reporting Procedures).
Though a district may implement its complaint procedures in such cases, the duty to
report suspected child abuse comes first. We encourage school districts to rely on the
child protective agencies for resolving these complaints and determining if the child
abuse report is unfounded.

This policy shall not apply when a public complaint involves accusations of child abuse.

When a school employee is accused of child abuse, it shall be investigated by proper
authorities in accordance with child abuse laws.

{cf. 5141.4 - Child Abuse and Neglect (Reporting Procedures)

(cf. 5141.42 - Professional Boundaries for staff and students)




of B1312.3(a) Public. Complaints.C iner Diserimination)

Legal Reference:

ALASKA STATUTES

Government meetings public
Adopted: June 09, 2004

Revised: (Date of Revision)

Northwest Arctic Borough School District



BP 1330 USE OF SCHOOL FACILITIES

Note: A.S. 14.03.100 authorizes boards to grant the use of school facilities for lawful
gatherings and assemblies and mandates that boards adopt written bylaws to ensure
reasonable and impartial use of school facilities. If challenged, the district should be
prepared to legally defend the reasonableness of its rules. The following sample
policy may be revised to reflect local philosophy and needs. The district should be
able to provide supporting rationale for its policy/regulations; that is, the
policy/regulations must be deemed to be “reasonable.”

Note:-Underthe No-Child-Left Behind-Act-0f 2004 Pursuant to the Boy Scouts of
America Equal Access Act, districts that make their premises and facilities available
for use by youth and community groups must apply that policy equitably to all groups,
including the Boy Scouts or other affiliated groups. Specifically, schools are
prohibited from denying equal access to school facilities to the Boy Scouts or any
other youth group “for reasons based on membership or leadership criteria or oath of
allegiance to God and country.” According to Alaska’s uncodified law, a school district
that violates this law risks losing state funding.

The School believes that the schools belong to the citizens of the community and that
community use of the school facilities fosters understanding and support for school
programs.

{OptionalThe School Board recognizes that when schools encourage and welcome
community elders during and after the school day, this supports continued learning
opportunities between youth and older generations.}-

The School Board shall make school facilities and grounds available to citizens and
community groups for lawful gatherings and assemblies to the extent that such use
serves the interests of the citizens and does not conflict with school or district purposes.
The Superintendent or designee shall establish administrative regulations governing the
reasonable and impartial use of school facilities and grounds by community members or
groups.

(cf. 0100 — Philosophy)

(cf. 0430 — Community School Program)
(cf. 6145.5 — Organizations/Associations)
Legal Reference:

ALASKA STATUTES

04.16.080 — Sales or consumption at school events

14.03.100 — Use of school facilities




UNITED STATES CODE

Elementarny-and-SecondaryEducationAct-20 U.S.C. § 7905as-amended
by-the No-Child-Left Behind Act-of 2001 A(P.L. 107-110Boy Scouts of America
Equal Access Act, .

Revised: June 09, 2015
June 02, 2020

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 3543 TRANSPORTATION: EMERGENCY AND SAFETY PROCEDURES

The School Board places a high priority on student safety and believes that student
instruction in safe riding practices and emergency procedures appropriate for the type of
conveyance, territory, and weather conditions, may lessen the risk of serious injury. The
district shall provide instruction on safe boarding, riding, exiting, and emergency
procedures to students who are transported by bus and shall conduct school bus drills.
The Superintendent or designee shall inform parents/guardians of district safety
precautions and encourage their support and participation as appropriate.

(cf. 5131.1 - Bus Conduct18-Student-ActivityT+ips)

Leqgal Reference:

ALASKA STATUTES

14.09.030 School buses

Revised: ( Date of Revision)

Adopted: February 25, 1994

Northwest Arctic Borough School District



BP 4021 - ALL PERSONNEL - DRUG AND ALCOHOL TESTING FOR
SCHOOL BUS DRIVERS

Note: All persons subject to commercial driver's license requirements must be tested
for alcohol, marijuana, cocaine, amphetamines, methamphetamines, opiates (including
heroin) and phencyclidine (PCP). In AS 14.09.025, the Alaska Leqislature enacted its
own statutory requirement for testing bus drivers, which is in effect for all Alaska
districts that employ bus drivers. This area, especially post-employment testing of
drivers, involves constitutional issues. School districts should refer to legal counsel in
designing and implementing drug testing procedures. Although the passage AS 17.38
authorizes the use of marijuana under certain conditions, it explicitly recognizes the
authority of employers to prohibit the use, consumption, possession, transfer, display,
transportation, sale, or growing of marijuana in the workplace. AS 17.38 also does not
prevent employers from establishing policies that restrict the use of marijuana by
employees. AS 17.38.120(a). In addition, as a recipient of federal funds, the district is
obligated to maintain a drug-free workplace consistent with federal law, which prohibits
the manufacture, sale, distribution, possession and sale of marijuana. For purposes of
the district's policy and legal obligation, marijuana is prohibited.

Purpose

The Superintendent or designee superintendent shall establish and implement a drug
and alcohol testing program for all bus drivers employed by the school district, in
accordance with state and federal law. The purpose of the testing program shall be to
help prevent accidents and injuries resulting from the misuse of drugs and alcohol by
bus drivers. This program shall test drivers for the improper use of drugs and alcohol,
and shall include random testing. Improper use of drugs and alcohol consists of use that
constitutes a federal or state criminal offense, or otherwise violates the regulations of
the Department of Education_and Early Development.

Prohibited conduct

No personnel employed by the school district as drivers of motorized vehicles used to
transport students shall report for duty requiring the performance of safety-sensitive
functions, or remain on duty, when the driver uses any controlled substance or has a
prohibited concentration of alcohol in the driver's system. The only exception is when a
driver has used a controlled substance pursuant to the instructions of a qualified
physician who has advised the driver in writing that the substance does not adversely
affect the driver's ability to safely operate a motorized vehicle for the transportation of
students. Drivers shall provide a copy of the physician's written advice to the driver's
supervisor prior to operating any motor vehicle for the school district.

Required Testing



Drivers shall be subject to pre-employment/pre-duty, reasonable suspicion, random,
post-accident, returning to duty and follow-up alcohol and drug testing. Random alcohol
testing shall be limited to the time period surrounding the performance of safety-related
functions, which include just before or just after the employee performs the safety-
related function for the district. Controlled substance testing may be performed at any
time the driver is at work. An employee subject to this testing may not refuse to take a
test when required.

Consequences for failing or refusing to take a required test

A refusal to take a required test shall be considered in violation of the employee's
contractual obligations to the district, and may constitute grounds for the employee's
termination from employment with the district. If testing confirms prohibited alcohol
concentration levels or the unauthorized presence of a controlled substance, the
employee shall be removed immediately from safety-related functions in accordance
with law. The district may reassign the employee to non-safety-related functions until
such time as the driver complies with the requirements for returning to duty.

The_Sehool Board-Superintendent or designee retains the authority, consistent with
state and federal law, to discipline or discharge any driver who is alcohol or chemically
dependent and whose current use of alcohol or drugs impairs the employee's job
qualifications or performance. Before a driverdrive may be reinstated, if at all, the driver
shall undergo an evaluation by a substance abuse professional, comply with any
required rehabilitation and undergo a return-to-duty test with verified results.

Except as required by law or collective bargaining agreement, the district is not required
to provide rehabilitation, pay for substance abuse treatment or to reinstate a driver who
has failed a required drug or alcohol test. All employment decisions involving
reassignment, reinstatement, termination or dismissal from employment shall be made
in accordance with applicable district policies and procedures.

Records

The district shall keep and maintain testing records, and shall maintain the
confidentiality of those records, in accordance with law. Testing records, and any
information about false positive test results, shall not be released without the written
consent of the employee. The district shall not retain records of false positive test
results in the employee's employment records.

Training
The district shall take steps to ensure that supervisors receive appropriate training to
administer the district's drug and alcohol testing program, and that employees receive

the notifications required by law.

(cf. 4020 - Drug and Alcohol Free Workplace)



(cf. 3514 - Safety)

(cf. 4158/4358 - Employee Security)

(cf. 5144.1 - Suspension and Expulsion/Due Process)
Legal Reference:

ALASKA STATUTES

AS 14.09.025 {Drug Testing for School Bus Drivers)

Employers, driving, minors and control of property

FEDERAL LAW

Omnibus Transportation Employee Testing Act of 1991
The Drug-Free Workplace Act of 1989
The Drug-Free Schools and Communities Act of 1986, as amended

International Brotherhood of Teamsters v. Dept. of Transportation, 932 F.2d
1292 (1991).

Revised: (Date of Revision)

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 4112.61/4212.61/4312.61 - ALL-CERTIFIED PERSONNEL -
EMPLOYMENT REFERENCES

The School Board desires werks to provide information about district employees to
prospective employers to the extent that such information is factual and does not violate

an employee's empleyee’s privacy rights.-

The Superintendent or designee is responsible for processing all requests for
references, letters of recommendation, or information about employee performance,
including the causes or reasons for separation regarding all district employees other
than the Superintendent.

References which are not secured through the Superintendent or designee reflect the
personal views or opinions of the author and do not reflect the views of the District.

(cf. 4112.6 — Personnel Files)
(cf. 4117.5 — Termination Agreements)
Legal References:

ALASKA STATUTES

AS 09.65.160 Job References

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 4113 - CERTIFICATED PERSONNEL - ASSIGNMENT

Note: The following sample policy may be revised or deleted to reflect district
philosophy. This subject area is covered by collective bargaining laws.

The School Board respects the importance of assigning teachers in accordance with
law, so as to serve the best interests of our students and the educational program._The
Superintendent or designee may assign certificated personnel to any position for which
their preparation, certification, experience and aptitude qualify them._ Teachers may be
assigned to any school within the district.

(cf. 4112.8 - Employment of Relatives)

Note: The following optional paragraph should be reviewed in conjunction with the
district's collective bargaining agreement, if any, and revised or deleted as
appropriate.

The assignment of certificated personnel shall comply with applicable collective
bargaining provisions.

Legal Reference:

ALASKA STATUTES

14.20.147 Transfer or absorption of attendance area or federal agency
school

14.20.148 Intradistrict teacher assignment
14.20.158 Continued contract provisions
23.40.070 Declaration of policy (PERA)

UNITED STATES CODE, TITLE 20

20 USC § 1119-No-Child Left Behind-Actof 2001-P.L. 107-110Every
Student Succeeds Act of 2015,

Revised:_September 25, 2012,_(Date of Revision)

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 4119.11/4219.11/4319.11 - ALL PERSONNEL - SEXUAL
HARASSMENT-Al-Personnel-Sexual Harassment

Note: The United States Supreme Courteourt in Meritor Savings Bank, FSB v. Vinson
et al., found that an employer could be held liable in a sexual harassment

lawsuit.- The bank'sbank’s complaint procedure requiredreguire the employee first to
report the complaint to his/her supervisor who, in this case, was the accused

party.- We suggest that districts adopt a sexual harassment policy requiring the
immediate supervisor of the offending employee and or personnel officer to receive
the complaint.-

The_School Board is committed to the elimination of sexual harassment in district
schools and activities. Sexual harassment is strictly prohibited and will not be tolerated.
This policy prohibits sexual harassment of students or staff by other students, staff,
School Board members or third parties. "Third parties" include, but are not limited to,
school volunteers, parents, school visitors, service contractors or others engaged in
district business.

(cf. 4119.21 - Code of Ethics)

(cf. 4030 - Nondiscrimination in Employment)
(cf. 4117.4 - Dismissal)

(cf. 9020 - Standards)

(cf. 9271 - Code of Ethics)

Unwelcome sexual advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature constitute sexual harassment when:

+ 1. Submission to the conduct is made either an explicit or implicit condition
of employment, status or promotion.

2- 2. Submission to or rejection of the conduct is used as the basis for an
employment decision affecting the harassed employee.

3- 3. The harassment substantially interferes with an employee's work
performance or creates an intimidating, hostile, or offensive work environment.

4- 4. Submission to, or rejection of, the conduct is the basis for any decision
affecting benefits, services, honors, programs or other available activities.

An employee or_School Board member who feels that he/she is being harassed should
immediately report the incident to the immediate supervisor of the accused employee or
the appropriate persennel-Human Resources dDepartment official, without fear of
reprisal. All complaints about behavior that may violate this policy shall be promptly
investigated. The personnel department shall be informed of all such complaints and will




assist in the investigation and resolution of complaints. An employee making a
complaint of sexual harassment shall not be required to resolve the complaint directly
with the offending person.

Note:- Ellison v. Brady provides directives to employers responding to sexual
harassment claims in order to shield themselves from liability, including taking
immediate and appropriate action to address the harassment which entails
investigation and discipline calculated to reflect the severity of the conduct, stop the
harassment, and deter others from acting in the same manner.-

The initiation of a complaint in good faith about behavior that may violate this policy
shall not adversely affect the terms or conditions of employment or the work
environment of the complainant eemplaint. There shall be no retaliation by the district
against any person who, in good faith, reports, files a complaint or otherwise
participates in an investigation or inquiry of sexual harassment.

It is the intent of the School Board that appropriate corrective action will be taken by the
district to stop the sexual harassment, prevent its recurrence and address negative
consequences. Employees in violation of this policy shall be subject to discipline, up to
and including dismissal and ar/or additional sexual harassment awareness training, as
appropriate. Other individuals whose behavior is found to be in violation of this policy
shall be subject to appropriate sanctions as determined and imposed by the
Superintendent or designee or School Board.

The Superintendent superintendent or designee shall ensure prompt and strict
enforcement of School Board policy.

(cf. 1312.3 - Public Complaints4831—Cemplaint Concerning Discrimination)

(cf. 1312.1 - Complaints Concerning School Personnel)
Legal Reference:

HSSUPREME COURT

Meritor Savings Bank, FSB v. Vinson et al.,

477 U.S. 57 (1986)

Ellison v. Brady, 924 F.2d 872 (9th Cir. 1991)

Revised: January 29, 2008

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 4119.12/4219.12/4319.12 - ALL PERSONNEL - HARASSMENT

The School Board recognizes that harassment can cause embarrassment, feelings of
powerlessness, loss of self-confidence, reduced ability to perform school work, and
increased absenteeism or tardiness.  The School Board shall not tolerate the
harassment of any student by any other student or district employee._ Any student or
employee who is found guilty of harassment shall be subject to disciplinary action_up to
and including suspension or termination.

Harassment means intimidation by threats of or actual physical violence; the creation by
whatever means of a climate of hostility or intimidation; or the use of language, conduct,
or symbols in such a manner as to convey hatred, contempt, or prejudice or to have the
effect of insulting or stigmatizing an individual._ Harassment includes, but is not limited
to, harassment on the basis of race, sex, creed, color, national origin, religion, marital
status, or disability._

(cf. 5131.43 —5145-7-Sexual Harassment,_intimidation and bullying)

(cf. 4118 - Suspension/Disciplinary Action)
(cf. 4119.11 — Sexual Harassment)
(cf. 4119.21 — Code of Ethics)

To promote an environment free of harassment, the principatadministrator or designee
shall take appropriate actions such as removing vulgar or offending graffiti, establishing
site rules, and providing staff inservice or student instruction and

counseling._ PrineipatAdministrator s shall discuss this policy with their employees and
shall assure them that they need not endure any form of harassment.

The_School Board encourages students or staff to immediately report incidences of
harassment to the prineipaladministrator or designee._ The Superintendent or designee
shall promptly investigate each complaint of harassment in a way that ensures the
privacy of all parties concerned._ In no case shall the student or staff member be
required to resolve the complaint directly with the offending person.

Notice of this policy will be circulated to all district schools and departments and
incorporated in teacher and student handbooks.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.3 - Complaints Concerning Discrimination)
(cf. 4030 -_ Nondiscrimination in employment)

(cf. 5141.42 - Professional Boundaries for staff and students)




Legal References:

ALASKA STATUTES

AS 14.18.010 - 14.18.100 Prohibition Against Sex and Race Discrimination

ALASKA ADMINISTRATIVE CODE

4 AAC 06.500 - 4 AAC 06.600 Prohibition of Gender or Race Discrimination

TITLEUNHED STATES GODE

Htle VI, CIVIL RIGHTS ACT OFGivil-Rights-Act-of 1964

TITLEFitle IX, EDUCATION AMENDMENTS OFEducation-Amendmentsof 1972

INDIVIDUALS WITH DISABILITIES EDUCATION ACT OF 1975

AMERICANS WITH DISABILITIES ACT OF 1990

individuals with-Disabilitios Ed .
3 . th Disabilitios A

Revised: (Date of Revision)

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 4158/4258/4358-PERSONNEL- EMPLOYEE SECURITY

Note: Alaska school districts are required to adopt standards relating to when a
teacher, teacher’steachers-assistantparaprofessional , or other person responsible
for students is authorized to use reasonable and appropriate force to maintain
classroom safety and discipline._ Effective October 2014, the use of restraint and
seclusion of students is strictly limited and in some situations prohibited by law._-AS
14.33.125._ Any use of restraint or seclusion by a district employee of a student must
comply with all legal requirements._ A teacher, teacher’steacher's
assistantparaprofessional , prineipatadministrator, or another person responsible for
students may not be terminated or otherwise subjected to formal disciplinary action
for lawful enforcement of a school disciplinary and safety program, including behavior
standards._-AS 74.33.130._ This group is protected from civil liability for acts or
omissions arising out of enforcement of the disciplinary and safety program while in
the course of employment, unless the act constitutes gross negligence or reckless or
intentional misconduct. -AS 714.33.740, and the Every Student SucceedsNe-Child
Left Behind Act-of2001.

An employee may use approved methods of physical restraint if a student’sstudent's
behavior poses an imminent danger of physical injury to the student or others and less
restrictive interventions would be ineffective at stopping the imminent danger._ Restraint
must be limited to that necessary to address the emergency and must be immediately
discontinued when the student no longer poses an imminent danger or when a less
restrictive intervention is effective to stop the danger.

(cf. 5144 - Discipline)

(cf. 5142.3 — Restraint and Seclusion)

Note: A teacher, teacher’'steacher's-assistantparaprofessional , administrator, or other
employee responsible for students who, during the course of employment, observes
a student committing a crime must report the crime to local law enforcement._-AS
14.33.130._ The obligation to report to law enforcement resides with the staff member
observing the crime._ "Crime" means an offense for which a sentence of
imprisonment is authorized; a crime is either a felony or a misdemeanor._-AS
11.81.900.

Employees shall promptly report any studentpersonal-attack, assault or threat against
them to their immediate supervisor who will report to the-Superintendent or designee.
The employee and the prireipaladministrator or other immediate supervisor both shall
promptly report such instances to the appropriate local law enforcement agency._

(cf. 1410 — Interagency Cooperation for Student and Staff Safety)

Legal Reference:



ALASKA STATUTES

11.81.430 Justification, use of force, special relationships
11.81.900 Definitions

14.33.120-.140 School disciplinary and safety program

ALASKA ADMINISTRATIVE CODE

4 AAC 07.010-4 AAC 07.900 Student rights and responsibilities

UNITED STATES CODE

Elementary-and-Secondary-Education-Aet-20 U.S.C. §§ 2361-2368;-as
amended by the No Child Left Behind Act of 2001 (P.L. 107-110Every

Student Succeeds Act of 2015

7
Revised: November 17, 2015

Adopted: June 09, 2004

Northwest Arctic Borough School District



BP 5030 SCHOOL DISCIPLINE AND SAFETY

Note: Each school district must have in place a school disciplinary and safety
program. AS 14.33.110-.140. The purpose of the program is to implement
community standards of school behavior that are developed with the collaboration of
students, parents, guardians, teachers, school administrators, and advisory school
boards in each community; and to protect and support teachers who enforce
standards of student behavior and safety in the classroom. Effective October 2014,
the program must be made available to students, parents, legal guardians, and the
public, and must include written policies and procedures consistent with standards for
use of restraint and seclusion, outlined in AS 14.33.125. The Every Student
Succeeds Act requires states to implement a system of school safety

assessment. Under ESSA, districts are required to offer a school choice option in two
instances: (1) when a student attends a “persistently dangerous school,” or (2) when
a student has been the victim of a violent criminal offense. Alaska’s implementation
of these federal mandates is found at 4 AAC 06 in newly added Article 2, Safe
Schools.

The School Board believes that all students have the right to a public education in a
safe and positive environment that fosters the maximum opportunity for learning. The
School Board seeks to ensure that students, regardless of ethnicity, race, disability,
religious or cultural preference, gender identity, sexual orientation or socioeconomic
background, do not disproportionately experience suspension, expulsion or other
disciplinary actions. An effective school discipline and safety program is necessary to
ensure a safe and conductive learning environment. The School Board shall adopt, and
the Superintendent or designee shall implement and maintain, an effective, trauma-
informed and culturally responsive school discipline and safety program. The discipline
and safety program should reflect community and cultural values resulting in standards
of school behavior and safety that are developed with the collaboration of students,
parents, guardians, teachers, elders, school administrators, and advisory school boards
in each community.

(cf. 1230 — Citizen Advisory Committees)

(cf. 1410 - Interagency Cooperation for Student and Staff Safety)
(cf. 41568 —Employee Security)

(cf. 5131 — Conduct)

(cf. 5131.1 — Bus Conduct)

(cf. 5131.4 — Campus Disturbances)

(cf. 5131.41 — Violent and Aggressive Conduct)



(cf. 5131.42 — Threats of Violence)

(cf. 5131.43 — Harassment, Intimidation and Bullying)
(cf. 5131.5 — Vandalism, Threats, and Graffiti)

(cf. 5131.6 — Alcohol and Other Drugs)

(cf. 5131.62 — Tobacco)

(cf. 5131.63 — Performance Enhancing Drugs)
(cf. 5131.7 — Weapons & Dangerous Instruments)
(cf. 5131.9 — Academic Honesty)

(cf. 5132 — Dress and Grooming)

(cf. 5136 — Gangs)

(cf. 5137 — Positive School Climate)

(cf. 5141.42 — Professional Boundaries for staff and students5141-61-At-Risk-Yeuth)

(cf. 5141.51 — At-Risk Youth)

(cf. 5142.2 — School Safety Patrol)

(cf. 5142.3 — Restraint and Seclusion)
(cf. 5144 — Discipline)

-(cf. 5144.1 — Suspension and Expulsion)

(cf. 5144.2 — Suspension and Expulsion/Due Process (Individuals with Exceptional
Needs)

(cf. 5145.11 — Questioning and Apprehension)
(cf. 5145.12 — Search and Seizure)

(cf. 5145.5 — Nondiscrimination)

(cf. 5145.5 — Harassment)

(cf. 5145.7 — Sexual Harassment)



(cf. 5147 — Dropout prevention)

(cf. 61569 — Individualized Education Program)
(cf. 6164.2 — Guidance and Counseling Services)
(cf. 6164.4 — Child Find)

(cf. 6164.5 — Student Study Teams)

(cf. 6172 — Special Education)

Note: School districts must adopt policies for implementing a student conflict
resolution strategy. The strategy must provide for the nonviolent resolution or
mediation of conflicts, and procedures for reporting and resolving conflicts. AS
14.33.120(a)(7). A district’s school disciplinary and safety program must provide for a
student conflict resolution strategy._

Providing young people with knowledge and skills to settle disputes peacefully is a
critical component of an effective disciplinary and safety program. Students who
possess skills in negotiation, mediation, and consensus decision making are able to
explore peaceful solutions to conflict and to resolve these conflicts in a nonviolent
manner. The district will work to build students self-regulation skills, incorporating
preventative and restorative practices to minimize the need for discipline and maximize
instructional time for every student. The district will also establish these practices and
seek to address or reduce disproportionate treatment or use of punitive school discipline
based on racial or economic disparities.

The Superintendent or designee shall implement and maintain a conflict resolution
strategy for district students. The strategy will provide conflict resolution education and
resources to students to learn skills in the nonviolent resolution and mediation of
conflicts. Restorative or corrective practices place relationship building with students
and families at the center. These can include conferences with students and their
parents/guardians; use of student study teams or other intervention-related teams;
enrollment in a program teaching social/emotional behavior, intensive and intentional
relationship building with students and family, participation in a restorative justice
program or restorative circles; and positive behavior support approaches.

Note:- Effective October 2014, districts must include in the school disciplinary and
safety program written policies and procedures consistent with standards for use of
restraint and seclusion. The following language incorporates this requirement._

The district recognizes that a key component of its school disciplinary and safety
program involves appropriate staff response when student behavior impacts on the
safety of that student or others. The district prohibits the use of physical restraint and
seclusion except in emergency situations as outlined in law and policy. The




Superintendent or designee shall provide professional development or supports as
necessary to assist staff to offer consistent classroom management skills, model skills
for students, and implement effective relationship building and disciplinary techniques,
eliminating unconscious bias. This includes establishing collaborative relationships with
parents/guardians.

(cf. 5142.3 — Restraint and Seclusion)

Note: —AS 14.33.120 requires the discipline and safety program to have procedures
for periodic revision and review. 4 AAC 07.050 requires that a district’s student rights
and responsibilities policies be reviewed at least once every three years. The
following language utilizes a maximum three-year duration for the review process._

Not less than once every three years, the district’s discipline and safety program shall
be reviewed and revised if appropriate. The review process shall make available the
opportunity for collaborative input by students, parents, guardians, staff, and advisory
school boards in each community. Policies reflecting standards of student behavior,
including those identifying prohibited student conduct and penalties, should be reviewed
to determine consistency with community standards, including the basic requirements
for respect and honesty.

(cf. 9310 — Policy Manual)
(cf. 9311 — School Board Policies)

(cf. 9313 — Administrative Regulations)

Note:- Annually, the district is to submit a report to the Department of Education and
Early Development relating to the district’s disciplinary and safety program, including
incident numbers for infractions involving violence or weapons. This report is to be
submitted at the same time the district submits its annual report on goals and
priorities as required by AS 14.03.120(a). Additionally, the district is to report all
incidents of suspension and expulsion resulting from harassment, intimidation, or
bullying. Effective October 2014, the district is to annually report, not later than June
30, the total number of incidents involving the restraint or seclusion of a student as
required by AS 14.33.125 and 4 AAC 06.175 (see BP 5142.3). The following
language incorporates the reporting requirements for school discipline as set forth in
AS 14.33.120, 14.33.210, 4 AAC 06.172 and 4 AAC 06.250._

The district will submit annual reports to the Department of Education and Early
Development, as required by law. These reports will permit assessment of the district’s
School Discipline and Safety program.

The School Board will review annually disciplinary action data to understand conduct
and discipline of specific dis aggregated groups of students. The School Board and
district administrators will periodically review research on effective practices to



proactively create trauma informed environments and culturally responsive discipline
practices. Results of the review will be used to determine how to incorporate new
practices and strategies into district policies and practices.

Note:- One of the purposes of the school disciplinary and safety program is to protect
and support teachers who enforce standards of student behavior and safety in the
classroom. AS 14.33.110(3). The law provides that a teacher, teacher's
assistantparaprofessional, a prineipaladministrator, or another person responsible for
students may not be terminated or otherwise subjected to formal disciplinary action
for lawful enforcement of a school disciplinary and safety program, including behavior
standards. AS 14.33.130. It is recommended that a district desiring to take
disciplinary action against a staff member for unreasonable or unlawful enforcement
of student discipline should contact legal counsel. Finally, school employees are also
protected from civil liability for acts or omissions arising out of enforcement of the
disciplinary and safety program while in the course of employment, unless the act
constitutes gross negligence or reckless or intentional misconduct. AS 14.33.140
and the Every Student SucceedsNo-Child-Left Behind Act of 2015._

The School Board desires to give all administrators, teachers, and other employees the
authority, knowledge and skills they need to effectively implement the discipline and
safety program of the district. Personnel should adhere to lines of primary responsibility
and district adopted protocols so that appropriate decision-making may take place at
various levels in accordance with School Board policy and administrative regulations. In
fulfilling duties and responsibilities in student discipline and safety, all employees shall
comply with School Board policies, administrative regulations, and local, state, and
federal laws.

(cf. 2110 — Organization Chart/Lines of Responsibility)
(cf. 41568 — Employee Security)

(cf. 5144 — Discipline)

(cf. 4119.21 —- Code of Ethics)

(cf. 4119.3 — Duties of Personnel)

(cf. 5141.42 - Professional Boundaries for staff and students)

Note:- On July 15 of each year, the Department of Education and Early Development
will determine the safety status of the schools in the state. The Department will
designate a school as safe, at-risk, or persistently dangerous. A district that has a
school identified as persistently dangerous must provide notice within 10 days to all
parents of students who attend the school that the school has been designated as
persistently dangerous and that the parent has 30 days to request that the district
transfer the student to a safe school within the district. A transfer must occur within




30 days of a transfer request. A district that has only one public school of the
appropriate grade level is not required to create a second public school in order to
offer a transfer option. Additionally, within 10 days of an incident in which a student is
a victim of a violent criminal offense at school, a district shall notify the parents of the
student that they may have their student transferred. If a parent requests a transfer,
the district shall provide the transfer within 30 days. A student shall be eligible for a
transfer if substantial evidence indicates that the student was a victim of a violent
criminal offense on the grounds of the school attended by the student. If a district
refuses to offer to transfer a student whom the student’s parent believes was the
victim of a violent criminal offense, the parent may, within 30 days of the refusal,
appeal to the Commissioner of Education. Again, a district that has only one public
school of the appropriate grade level is not required to create an additional public
school in order to provide the option to transfer. A violent criminal offense does not
have to be the subject of a criminal charge, and includes incidents that would
establish the elements of the following violent criminal offenses:- (1) an offense
against the person under the Alaska Criminal Code, -AS 11.41.100-11.41.530; (2)
recruiting a gang member in the first degree, AS 11.61.160; and (3) misconduct
involving weapons in the first degree, AS 11.61.195. A parent who has exercised the
parent’s option to transfer a student may have the student remain in the receiving
school until the student completes the highest grade level offered by that school. A
district that is required to offer a student a transfer to a safe school, but that does not
contain a safe school of an appropriate grade level, must offer to transfer the student
to the parent’s choice of any school designated at Level 2 or higher under 4 AAC
06.835 and work with the parent to identify other suitable educational opportunities
for the student, including transfer to another district or attending a statewide
correspondence school. 4 AAC 06.200-.270.

The School Board further desires to give all students no matter their ethnicity, race,
gender or gender identification, sexual orientation or socioeconomic status, the
opportunity to learn in an environment in which they feel safe. Should any school be
identified as persistently dangerous under state law, students attending that school will
be provided the opportunity to transfer to the parent’s choice of one of two or more safe
schools within the district. Informed parental choice will be facilitated by timely notice of
the meaning of the persistently dangerous designation and the intervention steps the
district plans to utilize to make the school safe. Additionally, any student who is the
victim of a violent criminal offense that occurred on the grounds of the student’s school
will be provided the opportunity to transfer, consistent with state law.

Legal Reference:

UNITED STATES CODE

20 U.S.C. §§ 1400, et seq. Individuals with Disabilities Education Act of 2004

Every Student Succeeds Act of 2015, PL 114-95 {2015)-




ALASKA STATUTES

11.81.430 Justification, use of force, special relationships

11.81.900 Definitions

14.03.078 Report

14.03.160 Suspension or expulsion of students for possessing weapons
14.30.045 Grounds for suspension or denial of admission

14.30.180-.350 Education for Exceptional Children

14.33.120-.140 School disciplinary and safety program

14.33.210 Reporting of incidents of harassment, intimidation or bullying

ALASKA ADMINISTRATIVE CODE

4 AAC 06.060 Suspension or denial of admission

4 AAC 06.172 Reporting of school disciplinary and safety programs

4 AAC 06.175 Reporting restraint and seclusion incidents.

4 AAC 06.200-.270 Safe schools

4 AAC 06.250 Reporting

4 AAC 07.010-4 AAC 07.900 Student rights and responsibilities

4 AAC 52.010-.990 Education for exceptional children

20 AAC 10.020 Code of ethics and teaching standards

Revised: November 17, 2015, March 30, 2018, August 25, 2020, (Date of Revision)

Adopted: AprilADOPTED:-APRIL 28, 2004

Northwest Arctic Borough School District



BP 5124 COMMUNICATION WITH PARENTS/GUARDIANS

Because parental involvement contributes greatly to student achievement and conduct,
and school-family partnerships result in improved outcomes for students, the School
Board encourages two-way communication channels between school and home that
are frequent, effective, and reliable. Communication methods may be tailored to family
and school staff needs and may include classroom visits, parent-teacher conferences,
class newsletters, mail, telephone, home visits, and school visits by parents/guardians.
School staff are encouraged to learn about supportive family structures, and, if
appropriate, to seek parent/guardian approval for additional family members or
caregivers to be included in communications throughout the year.

School staff are encouraged to participate in community and cultural activities in order
to better understand and relate to the community in which they teach.

Schools are encouraged to offer training on effective and positive family/school
communication.

School staff should regularly assess the effectiveness of communication and adjust
communication strategies to best meet the needs of students and their families.

(cf. 1250 - Visits to the School)

(cf. 6020 - Parent Involvement)

School staff are encouraged to communicate with families to celebrate and note the
progress of each student. As part of this communication, teachers shall send progress
reports and other data relating student welfare, academic and social success, and
results of standardized testing. Communication should occur at regular intervals to
establish a cohesive support structure for students, families and school staff.

The School Board and staff shall encourage parents/guardians to communicate any
concerns to school staff and their teacher.

(cf. 5113 - Absences and Excuses)

(cf. 5121 - Grades/Evaluation of Student Achievement)

(cf. 5145.6 - Notifications Required by Law)

(cf. 6146.1 - High School Graduation Requirements/Standards of Proficiency)
(cf. 6146.5 - Elementary School Promotion/Standards of Proficiency)

(cf. 6162.5 - Research/Standardized Testing)



Reviewed: ( Date of Review)

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 5131 CONDUCT

Note: Under the federal Every Student Succeeds Act, districts must take steps to
ensure student discipline and safety. School districts must identify the creation and
maintenance of safe and disciplined classrooms as a high priority for district and
school staff. district- and school-level safety and discipline policies and requlations
should be revised, and district resources distributed as necessary, to reflect the high
level of importance the district attaches to this objective. School districts are to
develop clear standards for student conduct that are designed to ensure that the
environment within each district school and classroom supports student

learning. Consequences for violating these standards must be identified, as well as
the procedures that school staff, families, and students must follow in order to resolve
problems as they develop.

Note: 4 AAC 07.010 - 4 AAC 07.900 mandates the School Board adopt policies on
student rights and responsibilities; distribute and instruct students regarding these
policies, and review these policies every three years. At a minimum, the policies
must address routine discipline case procedure and chronic or serious discipline case
procedure.

The School Board believes that student academic success depends upon students
being physically present at school. Accordingly, the Board desires to reduce the time
students spend away from the classroom and school learning environment due to
misconduct. In order to facilitate this goal and increase outcomes for students:

The dDistrict shall use trauma-informed and supportive approaches to student behavior
that create clear expectations with staff, students and families.

The dDistrict will pro-actively provide structures to cooperatively and independently
manage behavior, and to build skills for self-management throughout the school day.

The dDistrict will monitor, address, and ensure that students do not disproportionately
experience suspension, expulsion or other disciplinary actions due to race, ethnicity,
disability, religious or cultural preference, gender identity, sexual orientation or
socioeconomic background.

The dDistrict will work to build students’ self-regulation skills, incorporating preventative
and restorative practices to minimize the need for discipline and maximize instructional
time for every student.

The dDistrict will incorporate culturally responsive models, school wide management,
and classroom practices that build student skills, strengthen relationships, and keep
students in the classroom.

In-school and out-of-school suspension should not be imposed unless other means of
correction have failed to bring about proper conduct, or in circumstances where the



student's presence poses a danger to persons or property or substantial disruption to
the educational environment.

The dDistrict will incorporate restorative or corrective practices that focus on relationship
building with students and families. These can include conferences with students and
their parents/guardians; use of student study teams or other intervention-related teams;
enrollment in a program teaching social/emotional behavior; intensive and intentional
relationship building with students and family; participation in a restorative justice
program or restorative circles; and positive behavior support approaches.

The Superintendent or designee shall provide professional development or supports as
necessary to assist staff to offer consistent classroom management skills, to model
skills for students, to establish collaborative relationships with parents/guardians, and to
implement effective relationship building and disciplinary techniques, all while
eliminating unconscious bias.

Clear standards for student conduct, classroom expectations, and resolving conflict will
be established to ensure that the environment within each district school and classroom
supports student learning. The Superintendent or designee, in consultation with staff,
parents, students, and the community, shall establish student conduct expectations and
identify consequences for violations. In addition, the Superintendent or designee, in
consultation with staff, parents, students, and the community, shall develop procedures
that school staff, families, and students must follow in order to resolve problems as they
develop.

The District shall distribute and instruct students regarding these policies, and review
these policies every three years. At a minimum, the policies must address routine
discipline case procedure and chronic or serious discipline case procedure.

The School Board believes that all students have the right to a public education in a
positive environment free from disruptions which interfere with teaching and learning
activities. In order to promote an atmosphere conducive to learning, it is imperative that
the School Board, parents/guardians, students, teachers and the administration be
cognizant of their responsibilities related to student conduct.

School Board

The School Board is responsible for prescribing rules for the government and discipline
of the schools under its jurisdiction. Consequences for misconduct will be fair and
developmentally appropriate in light of the circumstances. The School Board holds the
certificated personnel responsible for the proper conduct and control of students under
their charge within the behavioral guidelines established by the School Board in
conjunction with the administration.

The School Board will review and analyze disciplinary action data to understand
conduct and discipline outcomes of specific groups of students and families.



The School Board and administrators will review research on effective practices to pro-
actively create trauma informed environments and determine how to incorporate into
district policies and practice.

Superintendent

The Superintendent or designee shall establish the necessary procedures to implement
and enforce the School Board's discipline policy. He/she shall notify the
parents/guardians of all students of the availability of the district's policy and procedures
related to conduct and discipline.

School PrincipalAdministrator

The school prireipatadministrator shall initiate and enforce a set of school rules, in
keeping with district policy and regulation, which facilitate effective learning and promote
attitudes and habits of good citizenship.

The principaladministrator or designee shall provide instruction to students regarding
their rights and responsibilities.

The prineipaladministrator shall support the classroom teacher in his/her efforts to
promote improved and acceptable behavior in students.

Teachers

Appropriate classroom behavior allows teachers to communicate more effectively with
students. Teachers shall conduct a well-planned effective classroom program and
initiate and enforce a set of classroom regulations that facilitate effective learning.

Teachers shall cooperate with administrators and other classroom teachers in enforcing
general school rules and appropriate campus behavior.

Parents/Guardians

Parents/guardians are expected to comply with the laws governing the conduct and
education of their children. They shall also be expected to cooperate with school
authorities regarding the behavior of their children. Parents/guardians may be held
liable for misconduct of their children to the extent provided by law.

Students

Students shall be properly instructed in the rules and regulations pertaining to
acceptable conduct as set by the School Board. All students shall comply with the
regulations of the school district, comply with the course of study and submit to the
authority of the teachers and administration of the schools.



Students should have the freedom and be encouraged to express their individuality in
any way as long as their conduct does not infringe upon the freedom of other students
or interfere with the instructional program.

(cf. 5145.2 - Freedom of Speech/Expression)

Students who violate the law or the rules and regulations of the school district may be
subject to the transfer to alternative programs, discipline, suspension, or expulsion.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension/Expulsion/Due Process)
Legal Reference:

ALASKA STATUTES

14.33.110 - . 140 Required school disciplinary and safety program

ALASKA ADMINISTRATIVE CODE

4 AAC 07.010 - 4 AAC 07.900 Student Rights and Responsibilities

UNITED STATES CODE

Every Student Succeeds Act of 2015, P.L. 114-95 (2015)

Goss v. Lopez, 419 U.S. 565 (1975)

Revised: March 30, 2018, August 25, 2020, (Date of Revision)

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 5131.41 VIOLENT AND AGGRESSIVE CONDUCT

Students and staff have the right to feel safe and secure in their classrooms and while
on school property or at school events. There are certain behaviors that, if tolerated,
would quickly destroy the safe learning environment to which the students and staff are
entitled. These behaviors, categorized as violent and aggressive, will not be tolerated
and will result in immediate corrective action. The Superintendent shall develop
procedures for the reporting of violent and aggressive behavior to appropriate law
enforcement authorities.

(cf. 3515 - School Safety and Security)

(cf. 5142 - Safety)

Violent and aggressive acts include, but are not limited to, possession, threat with or
use of a weapon; physical assault; verbal abuse; intimidation; extortion; bullying; gang
participation; harassment; stalking; defiance; and racial slurs.

(cf. 5131.1 - Bus Conduct)

(cf. 5131.4 - Campus Disturbances)

(cf. 5131.43 - Harassment, Intimidation and Bullying)

(cf. 56131.7 - Weapons and Dangerous Instruments)
(cf. 5136 - Gangs)
(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

Note: The following optional provision requires that students engaging in violent or
aggressive conduct be placed on a behavior management plan. Many researchers,
policy analysts and educators caution that long-term exclusion from school does not
solve the problem of youth violence, but only shifts the problem away from the
classroom to neighborhoods and frequently to the area near the schools. Accordingly,
this provision provides an alternative for working with disruptive or violent students
which attempts to provide necessary supports to facilitate continued participation
within the regular school setting. The School Board could substitute alternatives to a
behavior management plan such as counseling.-

All acts of violence and aggression shall result in those involved being placed on a
compulsory behavior management plan. In addition to this plan, each situation shall
result in specific consequences, determined by the seriousness of the act, including
consideration of expulsion from school for acts of a serious or chronic nature. The




Superintendent or designee shall establish procedures for development of behavior
management plans. Plan development should include input from the affected student's
parent/quardian, teacher(s), principaladministrator , and other individuals as

appropriate.

Legal Reference:

UNHED STATES CODE

Gun-Free Schools Act of 1994, 20 U.S.C. §8921

Individuals with Disabilities Education Act, 20 U.S.C. § 1400 et seq.

ALASKA STATUTES

11.41.100-11.41.530 Offenses Against the Person

11.61.210 Misconduct involving weapons in the fourth degree
11.81.900 Definitions
14.03.160 Suspension or expulsion of students for possessing weapons

Harassment in the second degree

ALASKA ADMINISTRATIVE CODE

4 AAC 07.010 - 4 AAC 07.900 Student Rights and Responsibilities

Revised: (Date of Revision)

Adopted: April 28, 2004

Northwest Arctic Borough School District



MEMORANDUM

TO: NWABSD Board of Education
Members

FR: Office of the Superintendent

DATE:

NUMBER:

SUBJECT:

June 6, 2023
23-125

Approval of Proposed

Revisions to BP 5131.43,

Students, Harassment,

Intimidation and Bullying;

First Reading
STRATEGIC PLAN/BOARD GOAL:

Improve Stakeholder Communication.
ABSTRACT:

Board policy revisions require Board approval.
ISSUE:

Atissue is to approve the first reading of the proposed revisions to BP 5131.43, Students, Harassment,
Intimidation and Bullying and open for public comments.

BACKGROUND AND/OR PERTINENT INFORMATION:

The Superintendent/designee presents drafts or suggestions for board policy revisions when
changes in law occur or when specific need occurs. Policy revisions shall normally be given two
readings prior to adoption by the Board. This is the first reading of the proposed revisions to BP
5131.43, Students, Harassment, Intimidation and Bullying.

The Board Policy Committee reviewed the proposed changes, recommends approval and to open for
public comments.

ALTERNATIVES:

1. Approve the first reading to the proposed revisions to BP 5131.43, Students, Harassment,
Intimidation and Bullying as presented and open for public comments;

2. Do not approve first reading to the proposed revisions to BP 5131.43 as presented;
3. Take no final action.

ADMINISTRATION’S RECOMMENDATION:

The administration recommends the Board approve the first reading to the proposed revisions to BP
5131.43, Students, Harassment, Intimidation and Bullying as presented and open for public
comments.



BP 5131.43 HARASSMENT, INTIMIDATION AND BULLYING

Note: Districts must have-/r-2006-HB-482-was-passed-requiring-districts-to-have-in
place-by-July-1,-2007 a policy prohibiting the harassment, intimidation, or bullying of
any student. -AS 74.33.200-.250.

The School Board is dedicated to providing a safe and civil learning

environment._ Harassment, intimidation and bullying disrupt a student’sstudent's ability
to learn and a school’sseheel's ability to educate._ Students and staff are expected to
demonstrate positive character traits and values._ Conduct and speech must be civil and
respectful in order to promote harmonious and courteous relations in the school
environment.

(cf. 5137 — Positive School Climate)

Note: Disability-based harassment or bullying may deny a student equal educational
opportunities under Section 504 of the Rehabilitation Act of 1973 (Section 504) and
Title |l of the Americans with Disabilities Act of 1990 (ADA). Harassment or bullying
of a student with a disability, on any basis, may also adversely impact the school’s
provision of FAPE to the student, under the Individuals with Disabilities Education Act
(IDEA) and under Section 504. (See Dear Colleague Letter, Office for Civil Rights,
October 21, 2014). A school’s inappropriate response to bullying or harassment of a
student, based on a disability, may constitute a disability-based harassment violation,
by the school, under Section 504 and the ADA. Schools should address all
harassment and bullying of students with disabilities by taking prompt and effective
steps reasonably calculated to end the bullying or harassment, eliminate the hostile
environment, prevent it from recurring, investigate if the student’s receipt of
appropriate services may have been affected by the bullying (if student receives
IDEA or Section 504 services) and, as appropriate, remedy its effects.

Students, staff and volunteers are prohibited from engaging in any form of harassment,
intimidation, or bullying while on school property, on school buses, at the bus stop, or at
school-sponsored activities or functions._ Students who engage in such acts are subject
to appropriate disciplinary action, up to and including suspension or expulsion._ Staff
who engage in acts of harassment, intimidation or bullying are also subject to
appropriate disciplinary action up to and including suspension and

termination._ Volunteers who engage in such acts will be denied the opportunity to
volunteer in the future.

To promote an environment free of harassment, intimidation, or bullying, the
prineipaladministrator or designee shall take appropriate actions such as removing
vulgar or offending graffiti, establishing site rules, and providing staff inservice and
student instruction and counseling._ Teachers shall discuss this policy with their
students in age appropriate ways and assure students that they need not endure any
form of harassment, intimidation, or bullying.




(cf. 5141.42 - Professional Boundaries for staff and students)

The district will provide parent and community information, and age-appropriate student
instruction, on how to identify, respond to, and prevent harassment, intimidation, and
bullying.

(cf. 5131.5 — Vandalism, Theft and Graffiti)

(c.f. 5144 - Discipline)

(c.f. 5144.1 — Suspension and Expulsion)

Harassment, Intimidation and Bullying Defined

Harassment, intimidation, or bullying means an intentional act, whether written, oral,
electronic or physical, when the act is undertaken with the intent of threatening,
intimidating, harassing, or frightening the student, and

. _physically harms the student or damages the student’sstudent's property;

has the effect of substantially interfering with the student’'sstudent's education;

is so severe, persistent, or pervasive that it creates an intimidating or threatening

educational environment; or
4. has the effect of substantially disrupting the orderly operation of the school.

wnh =

(c.f. 5145.3 — Nondiscrimination)

Cyberbullying

Note: Technological advances have expanded the ways in which harassment,
intimidation, or bullying can occur, including the ability to bully with anonymity and to
reach a much broader audience. This language notifies students and staff that
cyberbullying is not permitted and will result in disciplinary action. It is a crime,
(harassment in the second degree) to repeatedly send or publish an electronic
communication that insults, taunts, challenges, or intimidates a person under 18
years of age in a manner that places the person in reasonable fear of physical injury,
if done with intent to harass or annoy another person. (a)

All forms of harassment, intimidation or bullying via electronic means, commonly
referred to as cyberbullying, are prohibited._ Cyberbullying also includes, but is not
limited to, other misuses of technology to threaten, harass, intimidate, or bully, including
sending or posting inappropriate email messages, instant messages, text messages,
digital pictures or images, or Web site postings, including blogs._ An individual who
redistributes a cyberbullying communication can be found in violation of this policy, even
if the individual did not author or create the original communication or image.




The district’sdistriet's computer network, including access to the Internet via that
network, whether accessed on campus or off campus, during or after school hours, may
not be used for the purpose of harassment, intimidation, or bullying._ Users are
responsible for the appropriateness of the material they transmit over the system._

In situations in which the cyberbullying originates from a private (non-school) computer
or other electronic device, but is brought to the attention of school officials, disciplinary
measures may be imposed when the communication:

1. Is of a criminal nature, including but not limited to,Centains threats of violence or
harm against staff members, students, or their property;

2. Suggests or advocates physical harm to staff members or students;

3. Causes a student or staff member to experience a substantially detrimental effect
on his or her physical or mental health;

4. Causes a student or staff member to experience substantial interference with

academic or work performance, or with his or her ability to participate in or

benefit from district services or activities;

Threatens vandalism to school property; or

Creates a significant disruption to the school’'sseheel's educational mission,

purpose or objectives.

o o

Disciplinary action may include, but is not limited to, the loss of computer privileges,
detention, suspension, or expulsion for those committing acts of cyberbullying._ In
addition, any kind of threat or hate crime will be reported to law enforcement officials.
Students and staff who believe they have been the victims of cyberbullying, as
described in this policy, should not erase the offending material from the system._ A
copy of the material should be printed and a report made underfollowing this policy.
(cf. 6161.4 — Internet)

(cf. 6161.5 — Web Sites / Pages)

Reporting

Note: A school employee, student or volunteer who makes a good faith report of
harassment, intimidation, or bullying is entitled to statutory immunity from suit. The
immunity extends to causes of action for damages arising from a failure to remedy
the reported incident or for making the report. -AS 74.33.230.

Students or staff members who have witnessed or have reliable information that a
student has been subjected to harassment, intimidation or bullying should report the
incident immediately to the prineipaladministrator or his/her designee, who shall
promptly initiate an investigation._ The investigation shall include an assessment of what
actions should be taken, as appropriate, to protect the student who has been found to
be the victim of harassment, intimidation or bullying._ Such actions may include the



provision of support services necessary to permit the student to feel safe and secure in
attending school._ The Superintendent/Chief School Administrator shall develop
procedures to implement this policy.

Response

In determining the appropriate response to students who commit one or more acts of
harassment, intimidation or bullying, the following factors should be considered:

the development and maturity levels of the parties involved,

the level of harm;

the surrounding circumstances;

past incidences or past continuing patterns of behavior;

the relationships between the parties involved;

the level of disruption in or interference with the orderly operation of the school.

IS

This policy should not be interpreted to prohibit a reasoned and civil exchange of
opinions or debate that is protected by law and School Board policy.

(c.f. 5145.2 — Freedom of Speech/Expression)

Conduct that does not rise to the level of harassment, intimidation or bullying may still
be prohibited by other policies or rules.

(cf. 5131 ——Conduct)

(cf. 5131.4 — Campus Disturbances)

(cf. 5131.41 — Violent and Aggressive Conduct)
(cf. 5131.42 — Threats of Violence)

(cf. 5131.5 — Vandalism, Theft & Graffiti)

(cf. 5137 — Positive School Climate)

Leqgal Reference:

ALASKA STATUTES

14.33.200 Harassment, intimidation and bullying policy
14.33.210 Reporting of incidents of harassment, intimidation or bullying

14.33.220 Reporting, no reprisals



14.33.230 Immunity from suit
14.33.250 Definitions

Harassment in the second degree

CODE OF FEDERAL REGULATIONS

, Title Il of the Americans with Disabilities Act of 1990 (ADA)

, Section 504 of the Rehabilitation Act of 1973 (Section 504)

. Individuals with Disabilities Education Act of 1975 (IDEA)

Revised: January 29, 2008, November 27, 2012, (Date of Revision)

Nevember 272012

Adopted: March 27, 2007

Northwest Arctic Borough School District



BP 5131.6 ALCOHOL AND OTHER DRUGS

Note:_ Districts must have in place written standards to address the needs of students
for whom mental health or substance abuse may be a contributing factor to
noncompliance with the school disciplinary and safety program._-AS
14.33.120(a)(6)._ In addition, districts receiving funds for prevention programs
pursuant to the Drug-Free Schools and Community Act of 1986, as amended by the
Every Student Succeeds of 2015MNe-Child-Left Behind Act-6£-2001, are required to
have a policy on drug abuse prevention instruction and procedures for eliminating the
sale or use of alcohol and other drugs._ESSA-MCLB also requires that those districts
inform and involve parents in violence and drug prevention efforts._ Districts must
make reasonable efforts to inform parents of the content of safe and drug-free school
programs and activities other than classroom instruction._If a parent objects in
writing, the district must withdraw the student from the program or activity. -AS
14.30.360 encourages districts to provide K-12 health education, including alcohol
and drug abuse education._ The following sample policy may revised as appropriate.
Note:_ Despite the passage of -AS 17.38, effective February of 2015, which
authorizes the use of marijuana under certain conditions, all use, possession and
distribution of marijuana by those under 21 is illegal._ In addition, as a recipient of
federal funds, the district is obligated to maintain a drug-free workplace consistent
with federal law, which prohibits the manufacture, distribution, possession and sale of
marijuana for all individuals, regardless of age._ For purposes of the district’sdistret's
policy and legal obligation, marijuana is prohibited.

(cf. E 4020 —Drug and Alcohol — Free Workplace Notice to Employees)

Because the use of alcohol and other drugs adversely affects a student's ability to
achieve academic success, is physically and emotionally harmful, and has serious
social and legal consequences, the School Board intends to keep district schools free of
alcohol and prohibited drugs.

Alcohol, marijuana, and other controlled substances are prohibited for use or
possession by students. The School Board desires that every effort be made to reduce
the chances that our students will begin or continue the use of alcohol and other

drugs._ The Superintendent or designee shall develop a comprehensive prevention
program that includes instruction, intervention, recovering student support, and
enforcement/discipline. The Superintendent or designee shall clearly communicate to
students, staff and parents/guardians all School Board policies, regulations, procedures
and school rules related to this prevention program. Special efforts shall be made to
ensure that these materials are understood by parents/guardians and students of limited
literacy or limited English proficiency.

Note:_Drug use by students is not limited to illegal drugs and can also include abuse
of prescription drugs and over-the-counter medications._ There is also a growing
problem of youth using what are commonly referred to as designer or synthetic drugs.
Designer or synthetic drugs come in various forms and may be a chemical




compound, a plant-based substance, or a combination.. Common names for these
drugs include bath salts, K2, spice, salvia, and synthetic marijuana._ These drugs
have serious and dangerous effects._ Synthetic marijuana is an illegal substance in
Alaska.-AS 11.71.040-.050, 11.71.160._ The following optional language prohibits the

% »on

possession, use, or distribution of ““prohibited drugs,”-* which includes all dangerous

substances that pose a risk to district students.

Specifically, the Board prohibits the actual or attempted sale, distribution, use, or
possession by a student of alcohol, prohibited drugs or inhalants, drug paraphernalia,
substances that are designed to look or act like prohibited drugs or alcohol, or
substances purported to be prohibited drugs or alcohol._ Prohibited drugs are defined
as:

1. Drugs that are illegal if possessed by those under 21, under any local, state, or
federal law; or any drug that can be legally obtained but which has been obtained
through illegal means.

2. Alternatives to illegal drugs such as designer or synthetic drugs, whether or not
prohibited by law, which are purported to, designed to, or which do impair,
restrict, or alter normal cognitive function when absorbed, ingested, injected, or
inhaled.

3. Prescription drugs that are not legally obtained or prescribed, are not being used
for the prescribed purpose, are being used in excess of the prescribed amount,
are being used by other than the person to whom prescribed, or are being sold,
traded or distributed.

Recognizing that keeping schools free of alcohol and other drugs is a concern common
to the district and community, the School Board supports cooperation among schools,
parents/guardians, law enforcement and other appropriate community organizations
involved in preventing alcohol and drug abuse.

(cf. 1410 Interagency Cooperation for Student & Staff Safety)

Note:_ Districts are required to establish a citizen advisory committee in order to
receive Public Law 99-570 funds._ Additionally, AS 714.33.110 requires that the school
disciplinary and safety program maintain community standards of school behavior
that are developed by members of each school, including students, parents,
teachers, school administrators, and other responsible persons.

To obtain the widest possible input and support for district policies and programs, the
School Board shall appoint a districtwide school-community advisory committee to
make recommendations related to the prevention of alcohol and other drug abuse._ The
committee should make its recommendations based on input from students, parents,
teachers, school administrators, and community members._ The School Board also
encourages the use of site-level advisory groups in this area._

(cf. 1220 - Citizen Advisory Committees)



Instruction

The district shall provide preventative instruction which helps students avoid the use of
alcohol, marijuana, or other drugs and teaches students how to influence their peers to
avoid and/or discontinue the use of alcohol or drugs._ Instruction shall be designed to
answer students' questions related to alcohol and drugs.

The instructional programs will help students obtain and use current and accurate
information, develop and maintain a positive self-concept, take positive actions to cope
with stress, and use appropriate social and personal skills to resist involvement with
alcohol and drugs._

The curriculum will be K-12, comprehensive and sequential in nature and suited to meet
the needs of students at their respective grade levels._All instruction and related
materials shall stress the concept that alcohol and prohibited drugs can be dangerous
and should never be used when such use is illegal.

The School Board encourages staff to display attitudes and behaviors which make them
positive role models for students with regard to alcohol, marijuana and other

drugs._ Staff should help students see themselves as responsible partners in efforts to
maintain a safe, constructive school climate.

The School Board recognizes that children exposed to alcohol or other drugs prior to
birth may have disabilities requiring special attention and modifications in the regular
education program._ The Superintendent or designee shall provide appropriate staff
training in the needs of such students as required by law.

Note:_-AS 74.20.680 requires training for teachers, administrators, counselors
and_ specialists on the needs of students with alcohol or drug-related disabilities,
including medical and psychological characteristics, family issues, and specific
educational needs.

(cf. 6142.2 - AIDS Instruction)

(cf. 6143 - Courses of Study)

(cf. 6159 - Individualized Education Program)

Intervention

The School Board recognizes that there are students on our campuses who use alcohol
and other drugs and can benefit from intervention._ The School Board supports

intervention programs that include the involvement of students, parents/guardians and
community agencies/organizations.



School personnel should be trained to identify symptoms which may indicate use of
alcohol and other drugs._The Superintendent or designee shall identify responsibilities
of staff in working with, intervening, and reporting students suspected of alcohol and
other drug use.

Students and parents/guardians shall be informed about the signs of alcohol and other
drug use and about appropriate agencies offering counseling.

Nonpunitive Self-Referral

The School Board strongly encourages any student who is using alcohol or drugs to
discuss the matter with his/her parent/guardian or with any staff member._ Students who
self-disclose past use of alcohol or other drugs in order to seek help to quit using shall
not be punished or disciplined for such past use._ State and local extra-curricular
activities eligibility rules may apply further conditions related to the admission of drug or
alcohol use.

Enforcement/Discipline

The Superintendent or designee shall take appropriate action to eliminate possession,
use or sale of alcohol and prohibited drugs and related paraphernalia on school
grounds, at school events, or in any situation in which the school is responsible for the
conduct and well-being of students._ Students possessing, selling and/or using alcohol,
marijuana or other drugs or related paraphernalia shall be subject to disciplinary
procedures which may result in suspension or expulsion.

(cf. 5144.1 - Suspension and Expulsion/Due Process)
School authorities may search students and school properties, such as student lockers,

for the possession of alcohol, marijuana and other drugs as long as such searches are
conducted in accordance with law.

(cf. 5145.12 - Search and Seizure)
Legal Reference:

ALASKA STATUTES

04.16.080 Sales or consumption at school events
14.20.680 Required alcohol and drug related disabilities training
14.30.360 Curriculum (Health and Safety Education)

14.33.110-.140 Required school disciplinary and safety program




17.38.010-900 The regulation of marijuana

47.37.045 Community action against substance abuse grant fund

UNITED STATES CODE

Elementary and Secondary Education Act of 1965, 20 U.S.C. §§ 7116, 7163,

as amended by the Every Student Succeeds of 2015Ne-Child-Left Behind
Actef2001{(P.L. 107-110, )

Adopted: April 28, 2004

Revised: November 17, 2015, (Date Revised)

Northwest Arctic Borough School District



BP 5131.62 TOBACCO

Note: AS 18.35.20 prohibits the designation of smoking sections for students. It is
unlawful for minors to give, sell, use, or possess cigarettes or other tobacco products.
AS 11.76.100-.105. Minors include all persons under 19 years of age.

Tobacco useSmeking presents a health hazard withwhich-can-have serious
consequences both for tobacco usersthe-smoker and non-users alike.the-nensmoker:
Students shall not be allowed to smoke, vape, chew or possess tobacco or nicotine
products on school property or during school hours at school-sponsored events, or

under the superV|S|on of dlstrlct employees &uelenfeswhe%ehate%msaehey—eh%—be

For the purposes of this policy, "tobacco" is defined to include tobacco in any form
and/or any nicotine delivering devices. This does not include FDA approved nicotine
replacement therapy products used for the purpose of cessation.

Clothing, bags, hats and other personal items used by students to display, promote or
advertise tobacco products are prohibited on district grounds, at school-sponsored
activities or in district vehicles. Tobacco advertising is prohibited in all school-sponsored
publications, in all school buildings, and at all school-sponsored events. District
acceptance of gifts or funds from the tobacco industry is similarly prohibited.

Student violations of this policy will lead to disciplinary action up to and including
suspension. The district may provide positive alternatives to suspension, such as in-
school suspension, tobacco educational programs, school and community service, and
promotion of cessation resources. Students may also be subject to removal from any or
all extracurricular activities and/or denial or forfeiture of school honors or privileges
(e.q., valedictorian, salutatorian, student body, class or club office positions, field trips,
senior trip, prom, school sponsored travel etc.). A referral to law enforcement may be
made. Parents shall be notified of all violations involving their student and action taken
by the school.

The District may provide instruction regarding the effects of tobacco use on the human
body and may take steps to discourage students from tobacco use.

Staff responsible for teaching tobacco use prevention will be encouraged when
funds/resources allow to collaborate with agencies and groups that conduct tobacco use
prevention education and to participate in ongoing professional development activities
that provide basic knowledge about the effects of tobacco use, effective instructional
techniques and program-specific activities. As part of the district's tobacco use
prevention activities, the Superintendent shall recommend to the curriculum committee
the use of evidence-based instructional programs as recommended by the Centers for
Disease Control and Prevention, or approved by the Substance Abuse and Mental
Health Services Administration (SAMHSA). Programs will be integrated within the health
education program and be age- and developmentally-appropriate. Instruction should be




provided at every level, pre-kindergarten through grade 12, with particular emphasis on
grades six through eight.

(cf. 5144.1 - Suspension and Expulsion)

Note: AS 14.30.360 encourages the establishment of a comprehensive health
education program.

(cf. 51423514 - Safety)

(cf. 3613.3 - Tobacco-free Schools/Smoking)
Legal Reference:

ALASKA STATUTES

11.76.100-.105 Selling or giving tobacco to a minor; possession of tobacco
by a minor

14.30.360 Curriculum (Health and Safety Education)

18.35.300 - 18.35.330 Health nuisances (smoking)

Adopted: April 28, 2004

Revised: (Date of Revision)

Northwest Arctic Borough School District



BP 5141.4 CHILD ABUSE AND NEGLECT

Note: -AS 714.08.111 and AS 14.14.090 require districts to provide mandatory
reporters with training in the recognition and reporting of child abuse and

neglect. Pursuantto AS 47.17.020, teachers, school administrators, and paid athletic
coaches are mandated to report child abuse and neglect. New employees required
to report are to be trained on this obligation within 45 days after the first day of
employment. -AS 47.17.022. A school district providing training shall provide notice
of the training to public and private schools in the district and invite volunteers who
are required to report to participate in the training at no cost to the

volunteer. Effective June 30, 2017, volunteers who interact with children in public or
private school for more than four hours a week are also mandatory reporters of child
abuse. -AS 18.66.310 requires school districts to offer continuing education at least
once every two years on domestic violence for mandatory reporter employees.

Abuse and neglect affects the well-being of students._ Teachers, school administrators,
paid-athletic coaches and volunteers who interact with children in a school for more than
four hours a week shall be trained on the recognition and reporting of child abuse and
neglect in accordance with state law._ An-athletic-coach-who-is-aAn unpaid volunteer is
not required to report child abuse or neglect unless the eeach-volunteers for more than
4 hours a week for 4 consecutive weeks, or for 20 hours a week in a one month period,
has received training, and signed a form acknowledging the obligation to report._ District
employees shall cooperate with the child protective agencies responsible for reporting,
investigating and prosecuting cases of child abuse.

(cf. 4131 — Staff Development))-

(cf. 5141.42 - Professional Boundaries for staff and students)

The district shall provide notice of child abuse and neglect mandatory reporter training
to all public and private schools in the district, in addition to the training set forth in
BP/AR 5141.42, Professional Boundaries for staff and students. - All mandatory
reporters, including qualifying volunteers, are invited to participate in the training at no
cost.

Note: Many school employees may encounter child abuse and neglect. The
following optional lanquage expands the number of school employees offered training
in child abuse recognition and reporting. It may be revised or deleted as desired.
Note: Pursuant to AS 47.17.068, failing to report child abuse or neglect mandated
by law is a misdemeanor if the person knew or should have known that
circumstances gave rise to the need for a report.




Legal Reference:

ALASKA STATUTES

14.08.111 Duties (Regional school boards)
14.14.090 Additional duties

18.66.310 Continuing education for public employees, court system
employees, and for prosecuting authorities-

47.17.010-47.17.070 Child protection

Revised: November 22, 2016, (Date of Revision)

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 5144.1 SUSPENSION AND EXPULSION

Note: 4 AAC 07.010 mandates district policies on substantive and procedural matters
related to student behavior, treatment and discipline.

The School Board recognizes that maintaining an environment which promotes learning
and protects the health, safety, and welfare of all students may require the suspension
or expulsion of a student from regular classroom instruction. District policies and school
site rules shall clearly identify student behavior standards.

(cf. 5131 - Student Conduct)

(cf. 5144 - Discipline)

(cf. 6154 - Homework/Make-up Work)

The Superintendent or designee or prireipaladministrator may impose suspension

when other means of correction fail to bring about proper conduct or for serious
misconduct.

The_School Board may expel a student for severe or prolonged breaches of discipline.
Except for single acts of a grave nature, expulsion is usually used only when there is a
history of misconduct, when other forms of discipline, including suspension, have failed
to bring about proper conduct, or when the student's presence causes a continuing
danger to other students.

Suspended or expelled students shall be excluded from all school-related
extracurricular activities during the suspension or expulsion.

The_School Board shall provide for the fair treatment of students facing suspension and
expulsion by affording them their due process rights under the law. The Superintendent
or designee shall specify procedures for notices and appeals.

(cf. 3514 - Safety)

(cf. 5144.2 - Suspension and Expulsion/Due Process - Individuals with Exceptional
Needs)

(cf. 6164.3 - Student Mental Health - Medication and Services)

Legal Reference:

ALASKA STATUTES

14.03.160 Suspension or expulsion of students for possessing weapons



14.30.045 Grounds for suspension or denial of admission
14.30.047 Admission or readmission, when cause no longer exists

Communications not prohibited

ALASKA ADMINISTRATIVE CODE

4 AAC 06.060 Suspension or denial of admission

4 AAC 07.010 - 4 AAC 07.900 Student rights and responsibilities

HSSUPREME COURT

Goss v. Lopez, 419 U.S. 565 (1975)

Revision: (Date of Revision)

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 5145.7 SEXUAL HARASSMENT

Note: In 1999, the U.S. Supreme Court ruled that a school district can be liable under
Title IX when staff members ignore student-to-student sexual harassment. The court
found that school districts can be liable when school officials know about and are
deliberately indifferent to sexual harassment ““so severe, pervasive, and objectively
offensive that it can be said to deprive the victim of access to the educational
opportunities or benefits provided by the school.” -* This ruling makes it more
important than ever to educate students and staff on preventing and handling
student-to-student sexual harassment. By setting a liability standard based on
““deliberate indifference,’;" the Court has made it possible for school districts to
mount a defense based on a policy defining and prohibiting sexual harassment and a
grievance procedure that is readily accessible to students.

Note: Districts should be aware that when a student misses school or withdraws from
a course to avoid sexual harassment, he/she may be deprived of equal educational
opportunities.

The School Board recognizes that sexual harassment can cause embarrassment,
feelings of powerlessness, loss of self-confidence, reduced ability to perform
schoolwork, and increased absenteeism or tardiness._

To promote an environment free of sexual harassment, the prineipaladministrator or
designee shall take appropriate actions such as removing vulgar or offending graffiti,
establishing site rules, and providing staff inservice or student instruction and
counseling._ Teachers shall discuss this policy with their students in age-appropriate
ways and shall assure them that they need not endure any form of sexual harassment.

(cf. 5131.5 - Vandalism, Theft and Graffiti)

(cf. 5137 - Positive School Climate)

The Board shall not tolerate the sexual harassment of any student by any other student
or any district employee._ Any student or employee who is found guilty of sexual

harassment shall be subject to disciplinary action_up to and including suspension or
termination.

(cf. 4119.11 - Sexual Harassment)

(cf. 4118 - Suspension/Disciplinary Action)



(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5141.42 - Professional Boundaries for staff and students)

Students or staff should immediately report incidences of sexual harassment to the
| prineipaladministrator or designee._ The Superintendent or designee shall promptly
investigate each complaint of sexual harassment in a way that ensures the privacy of all
| parties concerned._In no case shall the student be required to resolve the complaint
directly with the offending person.

Notice of this policy will be circulated to all district schools and departments and
incorporated in teacher and student handbooks.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 1312.3 - Complaints Concerning Discrimination)
Legal Reference:

HS-SUPREME COURT

Davis v. Monroe County Bd. of Educ., 119 S.Ct. 1661 (1999)

Ellison v. Brady, 924 F.2d 872 (9th Cir., 1991)

Franklin v. Gwinnett, 503 U.S. 60 (1992)

Meritor Savings Bank v. Vision, 477 U.S. 57 (1986)

Revision: (Date of Revision)

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 6141.3 CULTURALLY RESPONSIVEMULHCULTURAL EDUCATION

Note: The following optional policy may be revised or deleted as needed. -A.S.
14.20.020 requires multicultural training for issuance of teaching certificates. -A.S.
14.20.035 qgives preference in hiring persons with training or experience in cultures
represented in the student population.

The School Board recognizes that America has always been a multicultural society
composed of diverse peoples who came here from all parts of the globe_and are
indigenous to these lands. Many regions of Alaska are still predominately composed of
Alaska’s indigenous peoples. - Public schools are the most common shared experience
for most Americans, and itis-thejeb-ofthe-schools shallte accurately reflect and
respond to the needs and the contributions of all ethnic groups, which comprise the
student body and staff-te-the-commeon-—culture.

The School Board recognizes that a culturally responsive education that is effectively
implemented through culturally proficient instruction can provide the maximum
opportunity for students to attain academic and social success. Culturally responsive
teaching practices can assist educators in bridging differences in language, heritage,
ethnicity, socio-economic status, historical trauma and ability.

School staff and studentsStudents must learn to respect and work cooperatively with
persons of all backgrounds. Culturally proficient and responsive instruction will promote

student recognition oftastruction-should-help-studentsrealize the value of individual

differences as well as the human dignity and worth common to all people.

The Superintendent or designee shall develop guidance on how to best serve the needs
of the student population. The cultural needs of students are an important consideration
in policies on curriculum and materials, onboarding and orientation, school climate,
language instruction, and access to cultural content.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5137 - Positive School Climate)

(cf. 6141.2 - Recognition of Religious Beliefs and Customs)

(cf. 6174 - Bilingual-Bicultural Education)

Legal Reference:

ALASKA STATUTES

14.20.020 Requirements for issuance of cetrtificate

14.20.035 Evaluation of training and experience




Resource:

Alaska Standards for Culturally Responsive Schools

Adopted: April 28, 2004

Revised: (Date of Revision)

Northwest Arctic Borough School District



BP 6142.1 FAMILY LIFE/SEX EDUCATION

Note: The following optional policy may be revised or deleted based on district

philosophy and needs.

Note: For districts receiving federal funds, section 7906 of the Every Student
Succeeds Act sets limitations on how districts approach sexual subject matter and
sex education. The law requires that federal funds not be used to (1) develop or
distribute materials or programs that encourage or promote sexual activity, (2)
distribute or aid in the distribution by any organization of obscene materials to minors
on school grounds, (3) provide sex education or HIV prevention education unless that
instruction is age appropriate and includes the health benefits of abstinence, or (4)
operate a program of contraceptive distribution in schools. Non-federal funds may be
used for these activities

The School Board believes that a-wheleseme holistic, well-planned sequentialsegquence
ef instruction about family life and human sexuality is essential to the general education
of all students._Lack of information or pervasive misinformation can cause low self-
esteem, increased risk for sexually transmitted diseasesdisease, unintended pregnancy
or sterility, and school dropout._ The district curriculum shall help students understand
the biological, psychological, social, moral, and ethical aspects of human sexuality._

(cf. 5141.41 — Sexual Abuse, Sexual Assault and Dating Violence Awareness and
Prevention)

(cf. 6020 - Parent Involvement)
(cf. 6141 - Curriculum Development and Evaluation)

(cf.-6142.2 — AIDS Instruction)

The family life/sex education program shall includeencourage-studentsto-be-abstinent
and-to-conceptualize-sexual-behaviorin the health benefitsethical-and-moral-context of
abstinence. marriage- The program shall be age-appropriate and shall address a full

range of topics, including parenting and birth control, and shall emphasize that
abstinence from sex is the only totally effective protection against unwanted pregnancy
and sexually transmitted diseases.




The Superintendent or designee will inform district curriculum specialists, those who
teach sex education, school nurses, and other appropriate school staff of federal
funding restrictions regarding the distribution of contraceptives and the development
and distribution of materials that may promote or encourage sexual activities._ Teachers
who provide instruction in family life/sex education shall have professional preparation,
either preservice or inservice, in the subject area.

(cf. 5141.42 - Professional Boundaries for staff and students)

The Superintendent or designee shall ensure that family life/sex education materials
and instruction are continuously evaluated in light of information received from students,
parents/guardians, and teachers, including information about what students did or did
not learn, whether the program was workable for the teachers, and how it can be
improved.

The Superintendent or designee may appoint a Family Life/Sex Education Advisory
Committee representing a divergence of viewpoints to participate in planning,
implementing and evaluating the district's family life/sex education program._

(cf. 1220 - Advisory Committees)

Parents/guardians shall be notified in writing at least two weeks before students are

offered any instruction_in which;-deseriptionHlustration—erdiseussion-on-human
reproduction-or sexuabmatiers-ineluding human reproductive organs and their

functions, processes, or diseases_are described, illustrated, or discussed. - This
notification shall inform parents/guardians that they may review instructional materials to

be used in family life, sex education instruction.-mayreview-the-credentials-ofany
presenterwho-is-not-a-certified-teacher-of the-district and that they may request in
writing_-that their child not attend the class._ At the parent/guardian’s request, any

student may be excused from any part of famlly I|fe/sex educatlon |nstruct|on —'Fhrs

manelaieed—uﬂeleFAS 14. 30 355- 356 —AHhepa%e{#gHaFmanerequest—any—smdeanay
R e

(cf. 1312.2 - Complaints Concerning Instructional Materials)



T
Legal Reference:

ALASKA STATUTES

14.30.016 A parent's right to direct the education of the parent's child

14.30.361 Sex education, human reproductive education, and human
sexuality education

14.30.355 Sexual abuse and sexual assault awareness and prevention

14.30.356 Dating violence and abuse policy, training, awareness,
prevention, and notices

14.30.360 Curriculum
UNITED STATES CODE

Elementary and Secondary Education Act, 20 U.S.C. §7906; as amended by
the Every Student Succeeds Act (P.L. 114-95 December 10, 2015)

Revised: June 2017
September 9/26, /2017

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 6145.22 CONCUSSION IN STUDENT ATHLETES

Note: Effective August 25, 2011, AS 14.30.142-.143 requires school districts to have
a program for the prevention and management of concussions in student athletes. A
concussion is a brain injury but the effects of concussion can be mitigated by prompt
recognition and appropriate response. The statutes require school districts to consult
with the Alaska School Activities Association ("ASAA") to develop and publish
quidelines to educate coaches, students, and parents about the risks of concussion,
and to develop standards for return to play. ASAA guidelines are incorporated into
this policy and the accompanying AR. The law also requires annual dissemination of
information to parents and athletes, verification of receipt of that information prior to
participation, and specific procedures for removal and return to play of a student
suspected of having a concussion.-

The Board recognizes that students who participate in sports and other recreational
activities are at risk for concussion. The Board promotes student, parent, and staff
awareness of the risks of concussion and directs appropriate concussion management
procedures to improve the health and safety of student athletes.

A concussion is a traumatic brain injury resulting from a forceful blow to the head or
body that results in rapid movement of the head, causing any change in behavior,
thinking, or physical functioning. The likelihood of serious injury increases when a
concussion is not properly identified, evaluated, and managed.

(cf. 6145 - Extra Curricular and Co-Curricular Activities)
(cf. 5141 - Health care and Emergencies)
Risk Awareness and Education

The Superintendent will develop appropriate concussion management procedures to
help ensure a safe and healthy athletic experience. These procedures shall include
guidelines and other information to educate coaches, student athletes, and their
parents/guardians of the nature and risk of concussion, including the dangers
associated with returning to play before a concussion is fully healed.

On an annual basis, the District will distribute a concussion fact sheet to students
participating in District-sponsored sports, and to their parents/guardians. The student
and parent/guardian must return a signed, written acknowledgement indicating they
have reviewed and understand the information. The written acknowledgement must be
received by the athlete and parent/guardian prior to the athlete's participation in any
District-sponsored practice or competition.

Removal and Return-To-Play



Note: Effective July 1, 2015, an athletic trainer is required to be licensed under
unless certain conditions apply. A coach or fitness trainer is not required to be
licensed if he/she 1) does not use the title "athletic trainer," "licensed athletic trainer,"
"certified athletic trainer," "athletic trainer certified," "A.T.," "A.T.L.." CA.T.""A.T.C."
or any combination; and 2) is acting within the scope of the person's duties as a
coach or fitness trainer. (c). Note:-AS 14.30.142(d) requires that an athlete be
evaluated and cleared for participation "in writing by an athletic trainer or othera
qualified person who has received training-ard-is-ecurrently-certified, as verified in
writing or electronically by the qualified person, in the evaluation and management of

concussions. "—Fhere#%e&#ent&%#eeegmzedee#ﬁﬁea#enieﬁh&e%aluaﬁenﬁaﬁd

#amed—%th&e%a#&aﬂenﬁand—managemem—eﬁeeneus&eﬂ& State law deflnes a

"qualified person" as either a health care provider who is licensed in Alaska or
exempt from licensure, or a person acting at the direction or under the supervision of
a physician who is licensed in Alaska, or exempt from licensing under AS
08.64.370(1), (2), or (4).-

The Superintendent's guidelines will include procedures for the immediate removal from
practice or competition of a student who has signs of concussion. A student has-who
has been removed from participation may not return to participation in practice or game
playthe-acetivity until evaluated and cleared to do so by an athletic trainer or othera
qualified person who is trained in the evaluation and management of concussions, as
established by law. Because of the risks of returning to play prematurely, a student
should gradually be returned to the activity.

Coaches Training

Note: AS 714.30.142 provides that school districts are to work with ASAA to develop
and publish quidelines and other information "to educate coachesl.]" ASAA
recognizes that districts must individually decide how to implement and provide
coaches training but requires that districts shall ensure training for coaches at least
every three years, on the same cycle as the required Sports First Aid certification.-

All coaches, including volunteer coaches, will complete training in the evaluation and
management of concussions as specified in District procedures.

Legal Reference:

ALASKA STATUTES

AS 14.30.142 Concussions in student athletes: prevention and reporting

AS 14.30.143 Concussions in student athletes: school district immunity

Resources:



AASA Concussion Information

Adopted: November 27, 2012

Revised: (Date of Revision)

Northwest Arctic Borough School District



BP 6145.5 STUDENT ORGANIZATIONS AND EQUAL ACCESS

Note: If a public secondary school allows one or more noncurriculum-related groups
to meet on school premises during noninstructional time, the federal Equal Access
Act (Title VII, Public Law 98-377) states that any other student-initiated group also
must be allowed to meet in a "limited open forum" without regard to its religious,
political or philosophical views. As amended by the No Child Left Behind Act of 2001
and the Every Student Succeeds Act, after adopting a facility use policy, districts
must ensure that the policy is applied equitably to all groups, including the Boy
Scouts and other affiliated groups. Option #1 below may be used by districts that
have a limited open forum. Option #2 is for districts that have established a "closed
forum," permitting access only to student organizations that are tied directly to the
curriculum. In that elementary schools are not addressed by the Equal Access Act,
elementary districts may use and/or modify language from either option without
regard to establishing open or closed forum

Closed Forum

The School Board believes that curriculum-related student organizations have an
important place in students' lives._ Besides extending and reinforcing the instructional
program, such groups can enhance students' social development, give them practice in
democratic self-government, and honor outstanding student achievement.

All student organizations must be approved by the School Board and officially
sponsored by the school._ In order to maintain a closed forum on school campuses,
these groups must relate directly to the curriculum in accordance with law.

(cf. 1321 - Solicitation of funds)
(cf. 1325 - Advertising and Promotion)
(cf. 1330 - Use of School Facilities)
(cf. 3452 - Student Activity Funds)
(cf. 3554 - Other Food Sales)
(cf. 5145.2 - Freedom of Speech/Expression)
Legal Reference:
ALASKA STATUTES

14.03.060 Elementary, junior high, and secondary schools
14.30.510TITLE-Alaska-studentieadership-development-fund




UNHED STATES CODE

Fitle VIl - THE EQUAL ACCESS ACT OF 1984, The-Equal Access-Aect-20
U.S.C.A. Section 4071 et seq., as amended by the Every Student Succeeds
of 2015Ne-Child-Left Behind Act, -6£2001-20 U.S.C. § 7905

HSSUPREME COURT

Prince v. Jacoby, 303 F.3d 1074 (9™ Cir. 2002)

Board of Education of Westside Community Schools v. Mergens, 110 S.Ct. 2356
(1990)

Student Coalition for Peace v Lower Merion School, (1985) 776 F .2d_431 (3rd
Cir. 1985)

Revised: (Date of Revision)

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 6159.1 PROCEDURAL SAFEGUARDS AND COMPLAINTS FOR
SPECIAL EDUCATION

Note: A parent of a child with a disability has specific rights or procedural safequards
under IDEA 2004. Alaska school districts are required to adopt the parents' rights
statement developed by the Department of Education & Early Development, referred
to as the Notice of Procedural Safequards.

In order to protect the rights of students with disabilities and their parents/guardians, the
district shall follow all procedural safeguards as set forth in law.

Parents/guardians shall receive written notice of their rights, including the right to a due
process hearing for any dispute related to the identification, evaluation or educational
placement of a child or the provision of a free, appropriate public education to the child.

(cf. 6150 - Individualized Education Program)
The Superintendent or designee shall represent the district in any due process hearings

conducted with reqgard to district students and shall provide the School Board with the
results of these hearings.

In addition to a due process hearing, parents/guardians shall have the right to file a
complaint with the Alaska Department of Education and Early Development.

Legal Reference:

UNITED STATES CODE, TITLE 20

20 USC 12329 Family Educational Rights and Privacy Act

20 USC 1400 - 1491 Individuals with Disabilities Act

29 USC 794UNITED STATES CODE, TITLE 29

Section 504 of the Rehabilitation Act

CODE OF FEDERAL REGULATIONS, TITLE 34

34 CFR 99.10 - 99.22 Inspection, review and procedures for amending
education records

34 CFR 104.36 Procedural safeguards

34 CFR 300.500 - 300.517 Due process procedures for parents and children

ALASKA STATUTES




14.30.180 - 14.30.350, Education for Exceptional Children

ALASKA ADMINISTRATIVE CODE

4 AAC 52.010 - 52.990, Education for Exceptional Children

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 6164.2 GUIDANCE AND COUNSELING SERVICES

Note: The following sample policy may be revised as appropriate to reflect district
philosophy and needs. 4 AAC 51.330 requires districts to establish procedures for
career and vocational guidance services, including dissemination of information about
vocational programs and access to information regarding advanced training,
employment or placement.

The School Board shall provide a counseling program to enhance academic
achievement and emotional security.. The Board recognizes that some students are in
greater need of guidance than others._ The counseling program shall serve students’
diverse needs and shall encourage productive learning experiences.

Counselors shall make every effort to respect student confidentiality as appropriate and
shall consult with the Superintendent or designee or with the district's legal counsel
whenever unsure of how to respond to a student's personal problem._Parental
consultation and consent for counseling shall be obtained as appropriate.

(cf. 5141 — Healthcare and Emergencies)

(cf. 6164.3 — Student Mental Health — Medication and Services)

Academic counseling shall help students establish immediate and long-range
educational plans consistent with their individual needs, abilities,_interests and
aptitudes without regard to sex._Insofar as possible, parents/guardians shall be
included when making these plans,_and student placement shall not be limited by past
grades and test scores._Minority, disadvantaged, low-income and other students shall
not be automatically or systematically channeled into vocational or special education.

(cf. 0410 - Nondiscrimination in District Programs and Activities)

Note: Under the Every Student Succeeds, districts receiving federal funds must
provide military recruiters the same access to students as is provided generally to
post-secondary educational institutions and prospective employers.

Counseling staff shall help secondary students to plan for the future, become aware of
their career potential, understand the business world and develop realistic perceptions
of work._ Academic planning for higher education shall include information about
courses needed for admission to colleges and universities, standardized admission
tests, financial aid, and scholarships._ Post-secondary institutions, prospective
employers, and military recruiters may be granted access to students as deemed
appropriate by counseling staff and the building administrator.

Note: 4 AAC 06.530 requires districts to establish written procedures for the biennial
training of quidance and counseling personnel in the recognition of sex bias in
counseling materials in techniques for overcoming the effects of sex bias.




As required by law, the Superintendent or designee shall provide biennial training for
guidance and counseling staff in recognizing and overcoming sex bias.

(cf. 5125 - Student Records)

(cf. 5141.4 - Child Abuse and Neglect)
(cf. 5141.52 - Suicide Prevention)

(cf. 6164.5 - Student Study Teams)
Legal Reference:

USUNHED STATES CODE

Elementary and Secondary Education Act, 20 U.S.C. §9528, as amended by
the No-Child-Left Behind-Actof 2001(P.L. 107-110Every Student Succeeds
Act of 2015, )

ALASKA STATUTES

14.18.030 Discrimination in counseling and guidance services prohibited
14.18.050 Discrimination in course offerings prohibited

Prohibited actions

Communications not prohibited

List of community resources

ALASKA ADMINISTRATIVE CODE

4 AAC 06.530 Guidance and counseling services

4 AAC 51.330 Vocational guidance and placement

Adopted: April 28, 2004

Northwest Arctic Borough School District



BP 3260 MATERIAL FEES

The School Board will make every effort to provide the instructional-equipment,-books
and-materials resources-needed to maintain the desired instructional program so that

teachers, students, and parents/guardians do not feel compelled to provide such items
and school fund raising activities are minimized. The sale of any school supplies or
materials must be authorized by the Superintendent or designee.-er-the Board.

Fees may be charged for materials used for individual student projects.

(cf. 1321 - Soliciting Funds from and by Students)

Adopted: February 25, 1994

Reviewed: (Date of Review)

Revised: (Date of Revision)

Northwest Arctic Borough School District

Commented [JC1]: This update provides stylistic edits to
the Board’s material fees program.
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BP 3400 MANAGEMENT OF DISTRICT ASSETS/ACCOUNTS

Note: 4 AAC 06.120 lists state adopted basic guides for public school accounting systems and the annual audit and
requires that districts implement procedures consistent with these guides.

Accounting Systems

The Superintendent or designee shall provide ongoing internal accounting controls and
a means for the accounting of inceme-revenue and expenditures as outlined in the
adopted budget.

(cf. 3440 - Inventories)

Audits

Note: A.S. 14.14.050 requires an audit by October 1 of each year. The School Board is not required to provide for
an audit if an audit is conducted pursuant to A.S. 29.35.110.

The Board shall provide for an annual audit of all district accounts by an independent
public accountant who has no personal interest in district fiscal affairs. The audit shall
be conducted in accordance with the requirements of federal and state regulations.

Note: Pursuant to A.S. 14.17.505, if the state department's review of the district's audit finds that the district's
unreserved portion of its school operating fund year-end balance exceeds 10% of its expenditures for that year, the
amount greater than 10% is deducted from state foundation aid for the current year.

Legal Reference:

ALASKA STATUTES

14.08.111 Duties (Regional school boards)

14.14.050 Annual Audit

14.14.060 Relationship between borough school district and borough
14.14.065 Relationship between city school district and city
14.17.082 Fund balance in school operating fund

ALASKA ADMINISTRATIVE CODE

4 AAC 06.120 Accounting and audit manuals, charts of accounts, code
descriptions

4 AAC 06.121 Annual financial reporting requirements

Commented [JC1]: This update provides stylistic edits to
the management of district accounts policy.

)




4 AAC 09.130 School district audit
4 AAC 09.160 Fund balance
Adopted: February 25, 1994

Reviewed: (Date Reviewed)

Revised: (Date of Revision)

Northwest Arctic Borough School District



BP 3470 FUND BALANCE CLASSIFICATION

Note: This policy is consistent with the requirements of the Government Accounting
Standards Board (GASB) Statement No. 54, Fund Balance Reporting and
Governmental Fund Type Definitions. The policy allows a school board to have
greater control over the district’s fund balances by addressing the order of spending.

Neither this policy nor GASB Statement No. 54 preclude the calculation required to
be made in the Auditor's Report on Fund Balance Compliance as required by 4 AAC

06.121(5)(A).

The Board desires to establish a fund balance classification policy tailored to the needs
of the School District in a manner consistent with governmental accounting standards.
As provided for in Governmental Accounting Standards Board (GASB) Statement No.
54, the Board identifies the order of spending unrestricted resources applying the
highest level of classification of fund balance, while honoring constraints on the specific
purposes for which amounts in those fund balances can be spent.

It is the responsibility of the Superintendent or designee to make recommendations to
the Board regarding fund balance designations. Formal Board action is required to
establish, modify, and/or rescind a committed fund balance amount.

Fund Balance Classifications
Fund balances will be classified as follows:

A. Nonspendable fund balance - The non-spendable fund balance classification
includes amounts that cannot be spent because they are either: (a) not in
spendable form; er;or (b) legally or contractually required to be maintained intact.
This includes items not expected to be converted to cash, including inventories,
prepaid expenses, supplies, and long-term receivables, and the principal of a
permanent fund.

B. Restricted fund balance - The restricted fund balance classification is utilized
when constraints (restrictions) placed on the use of resources are either: (a)
externally imposed by creditors, grantors, contributors, or governmental laws or
regulations; er,or (b) imposed by law through constitutional provisions or enabling
legislation. This includes "categorical balances."

C. Committed Fund Balance - The committed fund balance classification reflects
amounts that can only be used for specific purposes determined by formal action
of the Board. Commitments may be removed or changed by formal Board action.
This classification also includes contractual obligations to the extent that existing

Commented [JC1]: This update clarifies the definition of
the committed fund balance and assigned fund balance. It
also adds reference to the DEED Uniform Chart of
Accounts.




resources in the fund have been specifically committed for use in satisfying those
contractual requirements. Any remaining excess fund balance in a special revenue
or capital projects fund at fiscal year-endyear-end shall be a committed fund
balance and designated for the intended purpose of that special revenue or
capital project fund. Such fund balances shall be carried over to the ensuing
fiscal year as Committed Fund Balance.

D. Assigned Fund Balance - The assigned fund balance classification reflects
amounts intended to be used by the district for specific purposes. Intent can be
expressed by the Board or by the Superintendent, having been designated such
authority. In governmental funds other than the general fund, assigned fund
balance represents the amount that is not restricted or committed. TFhus;-the

e

E. Unassigned Fund Balance - The unassigned fund balance classification is the
residual classification for the general fund and includes all amounts not contained
in the other classifications. Positive unassigned amounts will be reported only in
the general fund. If another governmental fund, other than the general fund, has
a fund balance deficit, then it will be reported as a negative amount in the
unassigned classification of that fund.

Spending Prioritization

The order of spending regarding the restricted and unrestricted fund balances, when an
expenditure is incurred for which both restricted and unrestricted fund balance is
available, should first reduce restricted fund balance and then unrestricted fund
balance. The order of spending regarding unrestricted fund balance is that committed
amounts should be reduced first, followed by the assigned amounts, and then the
unassigned amounts when expenditures are incurred for purposes for which amounts in
any of those unrestricted fund balance classifications could be used.

The Board authorizes the Superintendent to assign amounts to a specific purpose in
compliance with GASB 54. An unassigned fund balance should also be reported in the
order of spending unrestricted resources; but is not restricted or committed.

Legal Reference:
DEED Uniform Chart of Accounts

Adopted: July 26, 2012

Reviewed: (Date of Review)

Revised: (Date of Revision)

Northwest Arctic Borough School District



‘B P 3550 FOOD SERVIC E‘ Commented [JC1]: This update includes language to

recognize various dietary guidelines that may apply to
different districts. It also updated nutrition terminology.

Note: The following optional policy may be revised to reflect district philosophy and Finally, it updates language authorizing the use of
needs. independent contractors to perform food services.

The School Board recognizes that students need adequate, nourishing food in order to
grow,-and learn, and to give a good foundation for their future physical well-being. The
Board may provide for a food service program based on regular lunch service-and
ineluding-sueh-, other snack, and breakfast programs as the needs of the students and
the financial capacity of the district permit. The Board recognizes that the-breakfast,
lunch, and other nutrition programs are is an important complement to the nutritional
responsibilities of parents/guardians.

The Board believes that:

1.

Foods and beverages available on school premises should contribute to the
nutritional weII belng of students and meet the nutrltlonal crlterla of the Natlenai

Amenean& appllcable Chlld nutrition program operatlnq in the Dlstrlct Nutrltlon

programs must comply with appllcable state and federal Iaw

th+s—Foods and beveraqes avallable should be considered as Carefullv as other

educational support materials as they can serve to build cultural connectedness

for students. Tthe District may include cultural and subsistence foods if available
and shallean be served in compliance with school safety and nutritional program
guideliness. The District will include subsistence foods as a part of the nutritional
and dietary guidelines for Americans.

Foods and beverages should be prepared in ways which will appeal to students
while retaining nutritive quality.

To further Alaskan values, food and beverages should be prepared and served in
ways that reduce waste.

Food should be served in quantities appropriate to the needs of students at their
age level and served in as pleasant and relaxed an-atmosphere as possible, with
adequate time for students to eat and travel to and from the cafeteria.

Schools are encouraged to assess common eating habits and eating times to
establish appropriate meal and snack times.

Foods grown in the Sstate provide nutritional, environmental, and economic
benefits and should be utilized in the district's food service program to the extent
feasible.

The District and its schools will have food safety plans and written guidance for
procuring, receiving, and preparing subsistence foods harvested and donated to
the school.



Note: Effective January 14, 2010, the U.S. Department of Agriculture requires schools participating in the National
School Lunch and Breakfast Programs to develop a written food safety program for the preparation and serving of
school meals. The goal is to prevent and reduce the risk of food-borne illness among students. Schools are
required to utilize the “hazard analysis and critical control point (HACCP) system” when developing their food
safety programs. A written safety program must be in place for each food preparation and service facility that
prepares and serves meals under the federal breakfast or lunch programs.

The Superintendent or designee will oversee the development of a written food safety
program for each food preparation and serving facility in the district, as required by

law. Foods and beverages will be stored, prepared, and served in accordance with food
safety regulations in order to prevent or reduce the risk of food-borne illness.-ameng
students.

Note: Effective July 1, 2015, federal regulations of the Department of Agriculture, Food and Nutrition Service,
require that certain food service personnel meet minimum professional standards. More specifically, school
nutrition program directors who are responsible for management of the day-to-day food service operations for all
schools in the district must meet minimum educational qualifications as a condition of hire. The qualifications vary
depending upon the student enroliment (size) of the district. The qualification requirements are applicable to the
hire of new directors only; current directors employed prior to the July 1, 2015 effective date are grandfathered. In
addition, the new regulations require minimum continuing education and training requirements for all student
nutrition staff, including school nutrition program directors, school nutrition program managers who are
responsible for day-to-day operations of food service for a particular school, and other personnel who work an
average of at least 20 hours per week. The hours of continuing education/training varies depending upon the
position held by the individual.

Qualified and trained food service personnel are critical to a healthy and safe food
service program. The Superintendent or designee shall hire qualified personnel_and/or
an independent contractor, taking into consideration professional standards required by
law, and will provide-ensure that continuing education and training_is provided to food
service personnel in compliance with applicable state and federal standards.

(cf. 4131 — Staff Development)

The School Board intends that, insofar as possible, the school food services program
shall be self-supporting and may include foods from school gardens, greenhouses and
farms. The Board shall review and approve-ef menu prices. Program financial reports
shall be presented regularly for inspection by the Board.

(cf. 3554 — Other Food Sales)

(cf. 5040 — Student Nutrition and Physical Activity)

(cf. 6163.4 — School Gardens, Greenhouses and Farms)

Legal Reference:

UNITED STATES CODE




Richard B. Russell National School Lunch Act, 42 U.S.C. 1751-1769j

Child Nutrition Act of 1996, 42 U.S.C. 1771-1793

CODE OF FEDERAL REGULATIONS

7 C.F.R. Parts 210, 220, and 235 National School Lunch Program and
Breakfast Program

Federal Reqister

Professional Standards for State and Local School Nutrition Programs
Personnel as Required by the Healthy, Hunger-Free Kids Act of 2010, Vol.
80, No. 40 and No. 88 (2015)

Revised: August 25, 2020
Adopted: February 25, 1994

Reviewed: (Date of Review)

Revision: (Date of Revision)

Northwest Arctic Borough School District



inclusive of all District programs.

‘BP 3554 OTHER FOOD SALES‘ [Cummented [JC1]: This update makes the food sale policy j

The Board believes that all food available at school should contribute to the
development of sound nutritional habits and should reflect concern for the health and
well-being of our students.

(cf. 5040 - Student Nutrition and Physical Activity)
During School Day

Between the hours of 12:00 a.m. and 30 minutes after the conclusion of the instructional
day, the Superintendent or designee may permit food and beverage sales by student or
adult entities or organizations provided that these sales meet the requirements National
School Lunch Program Act, Nutrition Standards for All Foods Sold in Schools, also
known as Smart Snacks in School, or other District programs, do not impair the food
service's ability to be financially sound, and observe appropriate sanitation and safety
procedures.

(cf. 5040 - Student Nutrition and Physical Fitness)

Outside of School Day

From 30 minutes after the conclusion of the instructional day until 12:00 a.m. the
Superintendent or designee may permit food and beverage sales by student or adult
entities or organizations provided that these sales comply with state and federal
regulations and observe appropriate sanitation and safety procedures.

(cf. 1321 - Solicitations of Funds from and by Students)

Legal Reference:

UNITED STATES CODE

Richard B. Russell National School Lunch Act, 42 U.S.C. 1751-1769j

Child Nutrition Act of 1996, 42 U.S.C. 1771-1793

CODE OF FEDERAL REGULATIONS

7 C.F.R. Parts 210 and 220, National School Lunch Program and Breakfast
Program

Federal Regqister

Nutrition Standards for All Foods Sold in Schools ("Smart Snacks in
School”), Vol. 78, No. 125, Part Il, Department of Agriculture (2013)



Adopted: February 25, 1994

Reviewed: (Date of Review)

Revised: January 27, 2015, (Date of Revision)

Northwest Arctic Borough School District



BP 8200 POWERS AND DUTIES

The powers and duties of the Advisory School Council are delegated by the School
Board and may be discharged only at a legal meeting conducted according to Board
policy and administrative regulations.

Advisory School Councils shall advise the School Board and administration on all
matters concerning the schools and shall perform other duties as prescribed by the
School Board.

The Advisory School Council shall seek to represent the interests of the community and
communicate those interests to the School Board and administration.

Within the guidelines established by the School Board, the Advisory School Council
shall:

1. Develop a school philosophy that is in line with NWABSD goals, and state and
federal mandates.

2. Carry out all duties assigned to the Advisory School Councils as outlined in the
NWABSD strategic plan.

by-from the Advisory School Council which should include, but not be limited to
the following areas:

The ASC shall advise on:

a. School facilities (use of school buildings by outside groups, and cold weather
closure);

b. Advisory School Council rules of operation (meetings and work sessions,
notification procedures for members, communication with the Advisory School
Council, reading files, records and minutes.

4. The Advisory School Council shall be informed of the student activity program of
the school.

5. Advise the principal as to the allocation of site/community-generated funds
earmarked for the local student activity program.

6. Review once per semester student achievement/behavioral/attendance data and
make recommendations to administration in how to increase student
achievement. Review and adopt a report prepared by the principal to be
submitted prior to the end of the school year to the Advisory School Council and
to the community served by the Advisory School Council. This report shall
include the following:

a. progress and achievement through the year,



b. recommendations for achieving regional goals and objectives, student
achievement, status and projections of staffing levels,

c. status of the physical plant including suggestions for summer maintenance,
and extracurricular activities carried on throughout the year.

7. Assist in the selection of the school principal by selecting a representative from
the Advisory School Council or Advisory School Council designee to participate
in interviewing candidates as part of the district interviewing team that makes
recommendations to the Superintendent who will make the final decision.

8. Be responsible to the community by establishing a line of communication
between the school and parents, assuming responsibility for the educational
program of the school within the limitations established by the School Board,
attempting to resolve any conflicts involving the school at the local level in
accordance with appropriate complaint procedures, and attending all training
sessions offered for Advisory School Council development.

9. Each member shall visit an elementary, middle, and high school classroom at
least once per year.

10.Review annually the school's safety and disciplinary plan for the purpose of
recommending and adopting changes to the plan.

11.Review annually the school's crisis response plan for the purpose of
recommending and adopting changes to the plan.

12.Review the school's bitingual/bieultural-Inupiag program for the purpose of
making recommendations to the School Board.

Note: According to AS 14.30.420, a School Board shall establish a local Native
Language Curriculum Advisory Council for each school in which a majority of the
students are Alaska Natives. Any school district with Alaska Native students may
establish a local Native Language Curriculum Advisory Council for each school with
Alaska Native students. The Native Language Curriculum Advisory Council may
recommend a Native language education program, which, if established should
comply with AS 14.30.420.

13.Act as, or establish a local Native Language Curriculum Advisory Council for
each school in the district in which a majority of students are Alaska Natives.

14.Recommend to the Superintendent a representative to be named to the
NWABSD Parent Action Committee (PAC) for the purpose of advising the
NWABSD on the goals and objectives for Indian Education, Johnson O'Malley
(JOM), Title 1-A, and Title 1-C Migrant Education.

15.Review facility use requests by the public and make recommendations to the
principal regarding such use in accordance with NWABSD policy and
procedures.

16. Advise the principal on long-range building plans and review the status of the
physical condition of the school facility.

Duties not performed by the Advisory School Council in a timely manner and in
accordance with the policies and regulations of the district are to be carried out by the
next responsible board or school official.



Legal Reference:

ALASKA STATUTES

14.08.115 Advisory school boards in REAA
14.12.035 Advisory school boards in borough school districts
14.30.420 - Native language education

Revised: March 01, 2016

Adopted: March 28, 1995

Northwest Arctic Borough School District



Physical Earth Science Lab / Activity
TEACHER'’S GUIDE

Unit 1: Introduction to Earth Science and Developing Science Skills

Auraq:
Summer
Ukiaksraaq:
Early Fall /
August

Activity: Traditional Introductions

Guiding Information

Teaching Notes:

» Lesson Overview:

o The lesson focus is on helping students
become comfortable introducing themselves
in a traditional manner.

» Learning Objectives:

o Students will practice introducing themselves
in a traditional manner.

o Students will practice this skill.

» Time Frame:

o 30 minutes

= Teacher Background:

= Introducing oneself is a valuable skill for students.

= When inviting elders and other community
members into the classroom encourage students
to introduce themselves in the traditional manner.

= Introductions can vary from culture to culture.

= Many traditional Alaska Native cultures have
introductions that involve stating the individual’s
name, the home village, and family connections.

= Teacher Prep:

o Research and record the proper etiquette for
local traditional introductions.

o Write this information on the board.

= Student Materials:

o Student worksheet: Traditional Introductions

= Vocabulary:

o Mother, Father, Grandmother, Grandfather

o My name is,

o | am from

= Academic Standards:

oAlaska Cultural Standards: C1

olnupiat llitqusiat

olnupiat Learning Framework

o Science Standards for Alaska

oNGSS

o Adapted from: https://pals.sri.com/tasks/k-
4/Follow1/directs.html

ACTIVITY OVERVIEW:
= Knowing how to introduce oneself is a valuable skill to have.
= Introductions can vary from culture to culture.
= Many traditional Alaska Native cultures have introductions that involve stating the
individual’s name, the home village, and family connections.
= When we invite elders and other community members into our school and
classroom, it is important to be able to do this in the traditions of our local culture.

Discuss:
= Distribute the STUDENT WORKSHEET: “Traditional Introductions.”
= Explain that introductions can vary from culture to culture.
= Ask students how a person introduces themselves In the Iiupiaq Culture.
o As they tell you the things that are included, write them on the board.
o These should include:
= Saying his or her name.
= Their home village.
= The name of his or her parents and grandparents.
Demonstrate:
= Review the local traditional information and process of making an introduction.
= Ask students if they can say any part of this in the Ifiupiaq Language.
o Have a student model this.
= Using the local introduction procedures, the teacher should introduce themselves
to the class as an example.
o ltis OK, if the teacher cannot say the introduction in Ifiupiaq this first time.
Practice (15 minutes)
= Instruct students to fill in their own information on either the worksheet or in
canvas.
o Model the complete introduction first.
o Then say each part and allow students time to repeat.
= Split students into two groups to form concentric circles.
= Students should practice introductions facing one another.
= Encourage students to use traditional names.
= Ask students to face new partners and practice the introduction again.
= Students should repeat this process three to six times.

Conclude:

= Tell students: This is a useful skill students will use when elders or other
guests come to the classroom.




8/29/23,2:00 PM Physical Earth Science Topics: Physical Earth Science

Physical Earth Science Topics

Introduction to Physical Earth Science

Earth’s Surface

Soil, Erosion, Weathering

Earth’s History

Geologic Time

Minerals & Rocks

Minerals, The Rock Cycle, Classes of Rocks, Earth’s Resources

Moving Earth

Earth’s Interior, Plate Tectonics, Mountain Building, Volcanoes, Igneous Activity, Earthquakes

Earth’s Water

Water Cycle, Running Water, Groundwater

Oceanography

The Ocean Floor, Ocean Dynamics, Ocean Water, Ocean Life

Atmosphere

Air Pressure, Wind, Energy Transfer, Northern Lights

The Universe

Our Solar System, The Sun & Stars, Deep Space

Weather & Climate

Glaciers, Deserts, Wind, Moisture, Clouds, Precipitation, Air Pressure,

Weather Patterns, Climate, and Climate Change

https://nwarctic.instructure.com/courses/26693/pages/physical-earth-science-topics?module_item_id=473066
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8/29/23, 1:54 PM Teacher Resources: Scope and Sequence by Week: Physical Earth Science

Teacher Resources: Scope and Sequence by Week

Scope and Sequence

by Week
Ukiaksraaq: Early Fall August/Septermnber/October Ukiaskraq: Fall
Wook 1 IWook2 Weok 3 IWoekl IWookS IW«*G Woek 7 Wook B Weok 8
Introduction to Earth Dascribing our Earth Part 1 Earth Systems of Matter and Enargy Mataorology Sclence
Science and Doveloping Wataor, Woather, Skills
. " ; { Ci Revi
Ukiaskraq: Fall  Oclober/November Ukiq: Winter  November/December
Week 10 l Week 11 I Woek 12 Week 13 Wook 14 I Woek 15 Week 16 I Woek 17 Woeek 18
Water, Woather, The Ocean Daoscribing our Earth Landscapes: weathering, Science
Almosphere, and Clmate Part2 orosion, and deposition Skills Review
Glacation and how glaciers
work
Ukiq: Winter  January/February Upingaksraag: Early
Week 19 |w«kzo |Woek21 ]w”kzz [Wbek23 IWoekZd |Woek25 Week 26 Week 27
Landscapes: weoathering, erosion, Our Moving Earth Geological rosources Science
and deposition Eanthquakes, Volcancs, Rocks, Minerals Sulls Review
Glacation and how glaciers work
Upingaksraaq: Early Spring  March/April Upingaksraq: Spring AprilMay/June
Wook 28 | Weok 28 | Wook 30 I Wocek 31 Wook 32 | Wook 33 I Weok 34 I Wook 35 ] Wock 36
Our Solar System and the Universe Earth’s History and Age Human Impact on our Earth Scance Skils
Rewview

https://mwarctic.instructure.com/courses/26693/pages/teacher-resources-scope-and-sequence-by-week ?module_item_id=473070



8/29/23,2:01 PM 1.1.1. Introduction: Physical Earth Science

1.1.71. Introduction
Unit 1: Introduction to Physical Earth Science

Nuna llisimman

Welcome to Physical Earth Science! This course is designed to introduce you to

the Physical Sciences, with a focus on Earth Science! You will learn about the i
v INUPIAQ.
NWABSD.

various processes that shape our planet and how they interact. You will explore

s NWABSD 2
Earth’s history, the forces that have shaped it, and discover how these processes HYRESE

shape our lives. The course will also touch on the scientific concepts needed to

Al o o
s 15 I,
understand our planet, analyze data, and develop an appreciation of the beauty ?"A":ﬁ,t’ Prf/f\‘;&}(]lll k : ﬁ‘a‘-ﬁf}ﬁ i @
~NWABSD.. \laska D,
" INUPIAG “pagka” ppplkahes
of our planet. This course is essential to building an understanding of the world "’”,’]21%; ?Il |
around us! ‘
The Inupiaq words Nuna llisimman mean to:
study or learn about the earth.
Nuna: Earth
llisima: to know llit: to learn

This introductory unit is the basis for all other units in this course. Over the next few days, we will begin to discover how the
study of Physical Earth Science fits into our greater understanding of the processes in the world around us. We will look at
different ways to seek knowledge including how Ifiupiag knowledge can help us develop a better understanding of science and
the world around us. We will study processes used for scientific problem solving using traditional Indigenous Knowledge and
Western Science.

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-1-introduction?module_item_id=472583
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8/29/23,2:01 PM 1.1.2: Physical Earth Science

1.1.2

UNIT 1 - Lesson 1: Learning Objectives

1. Define Physical Earth Science?
» Describe ways our Iiiupiaq heritage help us develop a greater understanding of
Physical Earth Science?

Mars, Earth, and Venus. (NASA)

Learning Objective #1. Define Physical Earth Science?
This course combines Physical Science and Earth Science into one course: Physical Earth Science.

Physical Science is the study of the structure and properties of matter, how things move, and how nonliving things change
forms (for example ice to water).

Earth Science is the group of sciences that study the Earth and its neighbors in space. These include: Geology,
Oceanography, Meteorology, Astronomy, and Environmental Science.

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-2?module_item_id=472534

171



8/29/23,2:01 PM 1.1.3: Physical Earth Science

1.1.3

This course strives to take the most relevant parts of Physical and Earth Science and relate them back to our region

and state.

Recognizing that science is relevant to our communities and world, the Northwest Arctic Borough School
District has been intentional in developing a course that will give students a depth of understanding to the
knowledge that has been passed

down through generations.

Through this, students will become aware of science within our region and world.

oPt. Lay
5 |
*Point Hope & 1 f/;‘ u
4 - eRed DogMine P '.l ?; r,“
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)'NO?}QK IS ;S0 ,)4"' |
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. .
¢+ Candle —
A
https://www.nwarctic.org/domain/30
As humans, we are naturally interested in exploring our environment and finding out how things work.

Our innate curiosity provides an opportunity to promote scientific discovery and inquiry.

We enjoy finding answers to questions that interest us.

— “What will happen if...?” “Why does...?” -
In this course, you will have the opportunity to observe, describe, compare, question, predict, experiment, and reflect to find
answers to these questions and more.

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-3?module_item_id=467269
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8/29/23,2:01 PM 1.1.4: Physical Earth Science

1.1.4
Learning Objective #2
Describe ways our Iiupiaq heritage helps us develop a greater understanding of

Physical Earth Science?

With the Ifupiaq language as the anchoring point, this course will be
infused with references to the:

. Traditional Seasons of the NW Arctic Ifupiaqg.

. The Ifiupiat llitqusiat and its values.

. The Alaska Cultural Standards for Students.

. The lfupiaq Learning Framework Performance Expectations.

|dentity
AyenyndS

gelf-

. Regional IAupiaq traditions and culture.
Elders and community members will be invited to share their knowledge.

The traditional seasons of the Northwest Arctic Borough Ifiupiaq are:

. Auraq: Summer June/July/August

. Ukiaksraaq: Early Fall August/September
. Ukiasraq: Fall October/November

. Ukiug: Winter December/January/February
. Upingaksraaq: Early Spring March/April

. Upingaksraq: Spring April/May/June

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-4?module_item_id=472588



8/29/23,2:02 PM

1.1.5

1.1.5: Physical Earth Science

The IfAupiat llitqusiat is referred to frequently in this course.

The lAupiat llitqusiat reinforces the concept of sharing traditional Iiupiaq knowledge.

If you are not familiar with this, or if you do not know the Ifiupiat translation, see the following chart.

Inupiat llitqusiat

llisimatiq | Apayuqaagiich| Kaniqgsimauraajtq | Quvianniutikun
llagiitgmik | Savaaksranich Irrutchikun Tipsisaagitiq

Knowledge of | Family Roles Spirituality Humor
Family Tree

Piqpaksritiq |Aatchuqtuutijiq Kamaksritiq Kamaksritiq
llilgaanik Avatmun Utuqgqanaanik Nutim Ihiqtanik
Love for Sharing Respect for Elders| Respect for
Children Nature

Savaqatigiiyujlq) Savvaqtutiq Kamakkutitiq Atchiksuatiq
Cooperation Hard Work |Respect for Others Humility

llisimatiq Inuuniaqatiunik|Paaqsaaqatautaitiq Kinunigmi

Uqapiatigmik lkayuutitiq Avoid Conflict Suragatlasiniatiq

Knowledge of | Responsibility | ~ »wo
Language to Tribe

Domestic Skills

Anunialgutiq

Hunter Success

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-5?module_item_id=467270
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8/29/23,2:03 PM 1.1.6 Assignment: Aakalukput aimmavinani video part 1
1.1.6 Assignment: Aakalukput aimmavinani video part 1

ASSIGNMENT: Aakalukput aimmavinani video part 1

Let’s watch a video about sharing a meal with an elder and her family.

. Watch the video Aakalukput aimmavinani .

. https:/Inwarctic.instructuremedia.com/embed/ea4cdd46-6c8c-4427-84fb-6703f5d2c2f1 =
(https://nwarctic.instructuremedia.com/embed/ea4cdd46-6c8c-4427-84fb-6703f5d2c2f1)

. This video is from Shishmaref and is about eating a meal at Annauk Olin's grandma's house in Shishmaref, AK.

. She introduces her family and then talks about the meal.

. You will have three questions to answer during the video.

A\ =44
Uumani gifigaami Qikigtagmi ittug.

his picture is in Shishmaref.

Details Insights Captions Quiz Results

Aakalukput aimmavinani

This video is from Shishmaref and is about eating a meal at Annauk Olin's
grandma's house in Shishmaref, AK.

# Edit details

Zonda Martin
Z M January 30, 2023

+ _Rubric

https://nwarctic.instructure.com/courses/26693/assignments/98587 ?module_item_id=472593
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https://nwarctic.instructuremedia.com/embed/ea4cdd46-6c8c-4427-84fb-6703f5d2c2f1
https://nwarctic.instructure.com/courses/26693/rubrics

8/29/23,2:04 PM 1.1.7 Assignment: Aakalukput aimmavinani video part 2
1.1.7 Assignment: Aakalukput aimmavinani video part 2

Words are important and in each lesson, Ifiupiaq terms and their definition will be included. It is hoped that these words will
help create a sense of connection to the Ifiupiaq knowledge that has been passed down through the generations. For
thousands of years, these words have helped our ancestors describe situations that helped them carry on their way of life
here in the Arctic.

N\\/\\l) NUPIAQ)‘“/‘_\‘( I\E‘J MKNUE%\N
INUPIAQusts Al askﬁ;:‘\mw e

Alaski Langiage Connection:

mea Illslmm Earth Scuznce

Hista isiraman- Earth Seichoe: | ANGH3S u\u on= Nuina flisimman-Earth Science

https:/iwordart.com/create = (https :/lwordart.com/c reate)

ASSIGNMENT: Aakalukput aimmavinani video part 2

The video you just watched was spoken in Iiupiagq, think about the importance of this and then answer the following using
the Canvas textbox.

How does watching and listening to this in Inupiaq help you develop language and
cultural awareness?

If you want resources to look up words and phrases in Ifiupiaq, use these Language Resources:
IAupiatun Dictionary by NANA Regional Corporation

https://uafanic.alaska.edu/Online/IN(S)M975SDG1979/kobuk_junior_dictionary.pdf=:
(https://uafanic.alaska.edu/Online/IN(S)M975SDG1979/kobuk_junior_dictionary.pdf)

https://www.inupiaqonline.com/=: (https://www.inupiaqonline.com/)

Points 0
Submitting  a text entry box

Due For Available from Until

Everyone

+ _Rubric

https://nwarctic.instructure.com/courses/26693/assignments/98593 ?module_item_id=472600


https://nwarctic.instructure.com/courses/26693/assignments/98593/edit
https://wordart.com/create
https://uafanlc.alaska.edu/Online/IN(S)M975SDG1979/kobuk_junior_dictionary.pdf
https://www.inupiaqonline.com/
https://nwarctic.instructure.com/courses/26693/rubrics

8/29/23,2:04 PM 1.1.8 Assignment - Knowledge of Family Tree
1.1.8 Assignment - Knowledge of Family Tree

In the next activity, Knowledge of Family Tree, you will have the opportunity to practice cultural and language awareness.
ASSIGNMENT: KNOWLEDGE OF FAMILY TREE

IAupiaq Value: llisimatiq llagiitgmik - Knowledge of Family Tree

Family trees show the various branches or family members that we are related to.

When you know the different branches of your family, you develop greater RESPECT FOR ELDERS, greater
KNOWLEDGE OF FAMILY, and a greater understanding of FAMILY ROLES.

Look at the family tree below.

. Your teacher will have a printed copy of this for you to take home.
. Ask a family member to help you fill it in as much as possible.
. Then upload this back into canvas or if you can not do that, type your answers into the text box

My Family Tree

Knowledge of Family is an Ifiupiaq value.
Take this worksheet home and ask a family member to help you fill it in.
Have them tell you their favorite story about at least one of these family members, then write it at the bottom and back of this chart.

Great Great Great Great Great Great Great Great
Grandmother | Grandfather | Grandmother | Grandfather Grandmother | Grandfather | Grandmother | Grandfather
Amautuk=great | Akkaakak | Amauluk=great Akkaakak Amautuk=great | Akkaakak Amautuk=great Akkaakak

grandparent grandparent grandparent grandparent
Mother’s Mother Mother’s Father Father’s Mother Father’s Father
(Grandmother) (Grandfather) (Grandmother) (Grandfather)
(C) Aakanma Ifiupiagsisina (K) | (C) Ataatagma Ifiupiagsisina (C) Aakanma Ifiupiagsisina (K) | (C) Ataatagma Ifiupiagsisina
Aanaruagma Ifiupiagsisina (K) Taataruagma Ifiupiagsisina Aanaruagma Ifiupiagsisina (K) Taataruagma Ifiupiagsisina
Mother Father
(C) Aakaga / (K) Aanaga (C) Aapaga/ (K) Taataga

My Name is / Ifiupiaqsisiga

Favorite story about:

Family Tree Work Sheet.pdf (https:/nwarctic.instructure.com/courses/26693/files/344192?wrap=1)_ |

(https://nwarctic.instructure.com/courses/26693/files/344192/download?download_frd=1)
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My Family Tree

Knowledge of Family is an Ifiupiaq value.
Take this worksheet home and ask a family member to help you fill it in.
Have them tell you their favorite story about at least one of these family members, then write it at the bottom and back of this chart.

Great Great Great Great Great Great Great Great
Grandmother | Grandfather | Grandmother | Grandfather Grandmother | Grandfather | Grandmother | Grandfather
Amautuk=great Akkaakak Amautuk=great Akkaakak Amautuk=great Akkaakak Amautuk=great Akkaakak

grandparent grandparent grandparent grandparent
Mother’s Mother Mother’s Father Father’s Mother Father’s Father
(Grandmother) (Grandfather) (Grandmother) (Grandfather)
(C) Aakanma Ifupiagsisina (K) (C) Ataatagma Iiupiagsisina (C) Aakanma lfupiagsisina (K) (C) Ataatagma IAupiagsisina
Aanaruagma Ifupiaqgsisina (K) Taataruagma lfiupiagsisina Aanaruagma Iiupiagsisina (K) Taataruagma lAupiagsisina
Mother Father
(C) Aakaga / (K) Aanaga (C) Aapaga / (K) Taataga

My Name is / Ifiupiaqsisiga

Favorite story about:




8/29/23, 2:05 PM 1.1.9: Physical Earth Science

1.1.9

The Alaska Cultural Standards for Students were developed by the Alaska Native Knowledge Network in 1998. They also were adopted by the State Board of
Education & Early Development in the same year. The Cultural Standards are meant to enrich the Content Standards and provide guidelines for nurturing and
building in students the rich and varied cultural traditions that continue to be practiced in communities throughout Alaska.

The standards are broad statements of what students should know and be able to do as a result of their experience in a school that is aware of and sensitive to
the surrounding physical and cultural environment.

Alaska Cultural Standards for students.

. Culturally-knowledgeable students are well grounded in the cultural heritage and traditions of their community.

o Students who meet this cultural standard are able to:
1. Assume responsibility for their role in relation to the well-being of the cultural community and their life-long obligations as a community member;

2. Recount their own genealogy and family history;

3. Acquire and pass on the traditions of their community through oral and written history;

4. Practice their traditional responsibilities to the surrounding environment;

5. Reflect through their own actions the critical role that the local heritage language plays in fostering a sense of who they are and how they understand

the world around them;
6. Live a life in accordance with the cultural values and traditions of the local community and integrate them into their everyday behavior.

7. Determine the place of their cultural community in the regional, state, national and international political and economic systems;
. Culturally-knowledgeable students are able to build on the knowledge and skills of the local cultural community as
a foundation from which to achieve personal and academic success throughout life.

- Students who meet this cultural standard are able to:

1. Acquire insights from other cultures without diminishing the integrity of their own;

2. Make effective use of the knowledge, skills and ways of knowing from their own cultural traditions to learn about the larger world in which they live;
3. Make appropriate choices regarding the long-term consequences of their actions;

4. |dentify appropriate forms of technology and anticipate the consequences of their use for improving the quality of life in the community.

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-9?module_item_id=467271
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1.7,

10

. Culturally-knowledgeable students are able to actively participate in various cultural environments.
- Students who meet this cultural standard are able to:

1. Perform subsistence activities in ways that are appropriate to local cultural traditions;

2. Make constructive contributions to the governance of their community and the well-being of their family;

3. Attain a healthy lifestyle through which they are able to maintain their own social, emotional, physical, intellectual and spiritual well-being;
4. Enter into and function effectively in a variety of cultural settings.

. Culturally-knowledgeable students are able to engage effectively in learning activities that are based on traditional

ways of knowing and learning.

o Students who meet this cultural standard are able to:

. Culturally-knowledgeable students demonstrate an awareness and appreciation of the relationships and processes

1. Acquire in-depth cultural knowledge through active participation and meaningful interaction with Elders;

2. Participate in and make constructive contributions to the learning activities associated with a traditional camp environment;

3. Interact with Elders in a loving and respectful way that demonstrates an appreciation of their role as culture-bearers and educators in the community;
4. Gather oral and written history information from the local community and provide an appropriate interpretation of its cultural meaning and significance;
5. Identify and utilize appropriate sources of cultural knowledge to find solutions to everyday problems;

6. Engage in a realistic self-assessment to identify strengths and needs and make appropriate decisions to enhance life skills.

of interaction of all elements in the world around them.

o Students who meet this cultural standard are able to:

1.

® N O o R~ DN

Recognize and build upon the interrelationships that exist among the spiritual, natural and human realms in the world around them, as reflected in their
own cultural traditions and beliefs as well as those of others;

Understand the ecology and geography of the bio-region they inhabit;

Demonstrate an understanding of the relationship between worldview and the way knowledge is formed and used;

Determine how ideas and concepts from one knowledge system relate to those derived from other knowledge systems;

Recognize how and why cultures change over time;

Anticipate the changes that occur when different cultural systems come in contact with one another;

Determine how cultural values and beliefs influence the interaction of people from different cultural backgrounds;

Identify and appreciate who they are and their place in the world.

https://nwarctic.instructure.com/courses/26693/pages/1-dot-1-10?module_item_id=467102
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8/29/23, 2:05 PM 1.2.1: Physical Earth Science

1.2.1
UNIT 1 Lesson 2: Learning Objectives

1. Demonstrate skills using Iiupiaq introductions.

2. Define Earth Science?

3. Define Physical Science?

4. Explain how does curiosity about the world around us impact and guide scientific inquiry?

5. Describe some of the different ways to seek knowledge about the world around us to make more sense of the

world around us.

In Lesson 1, we defined what Physical Earth Science is and we discussed some ways an understanding of Iiupiaq heritage
impacts us and our understanding of Physical Earth Science.

Your homework in lesson 1 was to take home the family tree worksheet and have someone in your family help fill this. This is
important because it will help you as you introduce yourself to others in our region. In this class, we will periodically have
elders and community members come into our school and classroom to share knowledge and experiences with us.

Today, we will examine in more detail, Physical Earth Science and the ways science is compatible with Traditional Ifiupiaq
Knowledge.

As we go through the lesson today, look for and learn what these words mean:

lesson 2 words

Physical Science Kaniqgsiuq: Investigate Cumulative

Earth Science llissimman: Knowledge Phenomenon

. .. . . Traditional Ecological Knowledge /
Summankiaq: Curiosity Indigenous Science TEK

https://nwarctic.instructure.com/courses/26693/pages/1-dot-2-1?module_item_id=472601
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1.2.2

Learning Objective #1: Demonstrate skills using liupiaq introductions

The Ifupiag word for introduce is: ”_.ITCHUGIPKAUTIGI

http:/clipart-library.com/clipart/456198.htm

During this class we will invite elders and other community members into our school and classroom.

It is important to be able to introduce ourselves to others

using the traditions of our local Ifiupiaq culture.

Knowing how to introduce oneself is a valuable skill in any culture.
Introductions can vary from culture to culture.
Many traditional Alaska Native cultures have introductions that involve stating the

individual’s name, the home village, and their family connections.

The activities that follow will help strengthen

your Knowledge of Family, llisimatiq llagiitgmik, so that you can properly introduce yourself.

Remember......
When you know the different branches of your family, you develop
greater RESPECT FOR ELDERS
greater KNOWLEDGE OF FAMILY
greater understanding of FAMILY ROLES

https://nwarctic.instructure.com/courses/26693/pages/1-dot-2-2?module_item_id=467101
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8/29/23,2:06 PM 1.2.3 Assignment: Traditional Introductions
1.2.3 Assignment: Traditional Introductions

Assignment: Traditional Introductions

ILITCHUGIPKAUTIGI - To Introduce

Instructions:

. Open the IAupiaq Introductions worksheet and read over it.
. Fill in the document below based on the information you gained from the Family tree lesson.
o As you are filling in the worksheet in Canvas, it might be easier to go to the full screen view by clicking on the arrow in
the top right corner.
» To exit full screen, click on the escape button on your keyboard.

TRADITIONAL INTRODUCTIONS
ILITCHUGIPKAUTIGI - TO INTRODUCE

Aglaglugich Iaupiatun / Write in IAupiaqg Write in English
C=Coastal K=Kobuk
Naluagmiitchisiga My English name is:
Ifupiagsisiga My Ifiupiaq name is:
(Insert village name) miunuruna | am from:
My Father's Ifiupiaq name is: My Father is:

(C) Aapaga/ (K) Taataga

My Father's Fathers Ifiupiaq name is: My Grandfather’s (Father's Father) name is:
(C) Ataatagma Ifiupiagsisina / (K) Taataruagma lfiupiagsisina

My Father's Mothers Ifiupiaq name is: My Grandmother’s (Father's Mother) name is:
(C) Aakanma lfiupiagsisina / (K) Aanaruagma Ifiupiagsisina

My Mother's Ifiupiag name is: My Mother is:
(C) Aakaga / (K) Aanaga

My Mother’s Fathers Ifiupiaq name is: My Grandfather's (Mother's Father) name is:
(C) Ataatagma Ifiupiagsisina / (K) Taataruagma Ifiupiagsisina

My Mother's Mothers Ifiupiag name is: My Grandmother's (Mother's Mother) name is:
(C) Aakanma Ifiupiagsisina / (K) Aanaruagma Ifiupiagsisina

TRADITIONAL INTRODUCTIONS
ILITCHUGIPKAUTIGI - TO INTRODUCE

Ambler lvisaappaaq
Buckland Nunatchiaq
Deering Ipnatchiaq

Kiana Katyaak
Kivalina Kivalifiig
Kobuk Laugviik
Kotzebue |Qikigtagruk
Noatak Nautaaq
Noorvik Nuurvik

Selawik Siilvik
Shungnak [Isinnaq

Village names and spelling approved
by

y
NWABSD lfiupiaq Instructors on 1-23-23.

Points 0

Submitting  a student annotation or a file upload

Due For Available from Until

- Everyone - -
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8/29/23,2:06 PM 1.2.4 Assignment: Practicing Introductions
1.2.4 Assignment: Practicing Introductions

Share your Knowledge of Family while speaking in
Ihupiaq.

Using the information from the worksheet, practice your complete introduction.

. Form two groups in two circles.
- Face the person sitting next to you.
- Take turns introducing yourself.
. Next, face new partners and practice the introduction again.

Students should repeat this process three to six times with others in the circle.

In the text box below type the names of the partners you practiced with.

Points 0

Submitting  a text entry box

Due For Available from Until

Everyone

+ _Rubric
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