
Work Session
Tuesday, October 3, 2023 4:45 PM
917 Board Room, 130 145th Street East, Rosemount, MN 55068

I. Call to Order - Chair Cindy Nordstrom

II. Conduct Pledge of Allegiance - Chair Cindy 
Nordstrom

III. Integrity:  Aligning our actions with our 
values and beliefs

III.A.
• Policy

III.B. Review Enrollment Reports - Dr. Melissa 
Schaller
 

III.C. Review Temporary Employee Reports - 
Nicolle Roush

III.D. Review Assurance of Compliance - Dr. 
Michael Favor

III.E. Review Medical and Dental Insurance for 
2024 - Nicolle Roush
 

III.F. Review Negotiations Powerpoint - Nicolle 
Roush/Melissa Schaller/Lauren Kelly

III.G. Review short call substitute license 
proposal - Nicolle Roush

III.H. Review Site Assignments - Chair Cindy 
Nordstrom

III.I. Sign up for Snacks

IV. Adjournment - Chair Cindy Nordstrom



 

Intermediate School District 917 
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Dr. Michael Favor 
 
 
TO:   School Board 
 
FROM:   Dr. Michael Favor 
 
DATE:   October 3, 2023 
 
RE:   Final reading on policies 
 
 
The policies listed below are final readings: 
 
 601 – School District Curriculum and Instruction Goals 
  
603 – Curriculum Development 
 
616 – School District System Accountability 
 
620 – Credit for Learning 
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Intermediate School District 917 Policy 601 School District Curriculum and Instruction Goals 
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601 SCHOOL DISTRICT CURRICULUM AND INSTRUCTION GOALS 
 
I. PURPOSE 
 

The purpose of this policy is to establish broad curriculum parameters for the school district that 
encompass the Minnesota Academic Standards and federal law. 
 

II. GENERAL STATEMENT OF POLICY 
 

The policy of the school district is to establish the “world’s best workforce” in which all learning 
in the school district should be directed and for which all school district learners should be held 
accountable. 
 

III. DEFINITIONS 
 

A. “Academic standard” means a summary description of student learning in a required or 
elective content area. 

 
B. “Antiracist” means actively working to identify and eliminate racism in all forms in order to 

change policies, behaviors, and beliefs that perpetuate racist ideas and actions. 
 
C. “Benchmark” means specific knowledge or skill that a student must master to complete part 

of an academic standard by the end of the grade level or grade band. 
 
D. “Culturally sustaining” means integrating content and practices that infuse the culture and 

language of Black, Indigenous, and People of Color communities who have been and 
continue  to be harmed and erased through the education system. 

 
E. “Curriculum” means district or school adopted programs and written plans for providing 

students with learning experiences that lead to expected knowledge, understanding and skills. 
 
F. “Ethnic studies” as defined in Minnesota Statutes, section 120B.25, has the same meaning for 

purposes of this section.   Ethnic studies curriculum may be integrated in existing curricular 
opportunities or provided through additional curricular offerings. 

 
G. “Experiential learning” means learning for students that includes career exploration through a 

specific class or course or through work-based experiences such as job shadowing, 
mentoring, entrepreneurship, service learning, volunteering, internships, other cooperative 
work experiences, youth apprenticeship, or employment. 

 
H. “Institutional racism” means structures, policies, and practices within and across institutions 

that produce outcomes that disadvantage those who are Black, Indigenous, and People of 
Color. 

 



I. “Instruction” means methods of providing learning experiences that enable students to meet 
state and district academic standards and graduation requirements including applied and 
experiential learning. 

 
J. “Performance measures” are measures to determine school district and school site progress 

toward curricular and instructional goals and include: 
 

1. Measures that are aligned with what is being taught, collects timely information, and 
provides meaningful interpretations to the people who will be making decisions. 

 
2. Standardized norm-referenced tests, curriculum-referenced tests, ability tests, state-

required tests and assessments, and other appropriate performance measures. 
 

3. Analysis of the opportunity gap between white students and students of color and other 
historically marginalized students. 

 
K. “World’s best workforce” means striving to:  meet school readiness goals; close the academic 

achievement gap among all racial and ethnic groups of students and between students living 
in poverty and student not living in poverty; have all students attain career and college 
readiness before graduating from high school; and have all students graduate from high 
school. 

 
IV. CONTINUOUS IMPROVEMENT PLANS 

 
A. Each ISD 917 Principal/Assistant Director shall adopt a comprehensive, continuous 

improvement plan to support and improve learning and teaching that is aligned with state and 
federal regulations and includes the following: 

 
1. Clearly defined goals and benchmarks for instruction and student achievement for all 

students; 
 

2. A process to assess and evaluate each student’s progress toward meeting state and local 
academic standards, and identifying the strengths and weaknesses of instruction in pursuit 
of student and school success and curriculum affecting students’ progress and growth 
toward career and college readiness; 

 
3. A system to periodically review and evaluate the effectiveness of all instructional and 

curriculum, taking into account strategies and best practices, student outcomes, principal 
evaluations under Minnesota Statutes, section 123B.147, subdivision 3, students’ access 
to effective teachers who are members of populations under-represented among the 
licensed teachers in the district or school and who reflect the diversity of enrolled 
students under Minnesota Statutes, section 120B.35, subdivision 3(b)(2), and teacher 
evaluations under Minnesota Statutes, section 122A.40, subdivision 8, or 122A.41, 
subdivision 5; 

 
4. Strategies for improving instruction, curriculum, and student achievement; 

 
5. A process to implement strategies to support students from historically marginalized 

groups. 
 

6. Education effectiveness practices that: 



 
a. Integrate high-quality instruction, instructional and assistive technology, and 

curriculum that is accurate, antiracist, and culturally sustaining; 
 

b. Ensure learning and work environments validate, affirm, embrace, and integrate 
cultural and community strengths for all students, families, and employees; 

 
c. Provide a collaborative professional culture that seeks to retain qualified, racially 

and ethnically diverse staff effective at working with diverse students while 
developing and supporting teacher quality performance, and effectiveness. 
 

7. A system to periodically review and evaluate the effectiveness of continuous 
improvement plans, including:  instruction and curriculum, strategies and best practices, 
and student outcomes. 

 
B. Goals for the Continuous Improvement Plan shall include the following: 

 
1. Student Achievement and Engagement, 

 
2. Social-Emotional Learning, and 

 
3. Equity. 

 
4. Every child is reading at their ability level.  Students who are not at their ability level are 

receiving support in achieving their individualized reading goals. 
 

Legal References: 
Minn. Stat. § 120B.018 (Definitions)  
Minn. Stat. § 120B.02 (Educational Expectations and Graduation Requirements for Minnesota Students)  
Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum, Instruction, and Student 
Achievement; Striving for the World’s Best Workforce)  
Minn. Stat. § 120B.12 (Read Act Goal and Interventions)  
Minn. Stat. § 120B.30, Subd. 1 (Statewide Testing and Reporting System) Minn. Stat. § 120B.35, Subd. 3 
(Student Academic Achievement and Growth)  
Minn. Stat. § 122A.40, Subd. 8 (Employment; Contracts; Termination) Minn. Stat. § 122A.41, Subd. 5 
(Teacher Tenure Act; Cities of the First Class; Definitions)  
Minn. Stat. § 123B.147, Subd. 3 (Principals)  
Minn. Stat. § 125A.56, Subd. 1 (Alternate Instruction Required before Assessment Referral) 20 U.S.C. § 
5801, et seq. (National Education Goals 2000)  
20 U.S.C. § 6301, et seq. (Every Student Succeeds Act)  
 
Cross References: 
 MSBA/MASA Model Policy 104 (School District Mission Statement) MSBA/MASA Model Policy 613 
(Graduation Requirements) MSBA/MASA Model Policy 614 (School District Testing Plan and 
Procedure)  
MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and Exemptions for IEPs, 
Section 504 Plans, and LEP Students)  
MSBA/MASA Model Policy 616 (School District System Accountability) MSBA/MASA Model Policy 
618 (Assessment of Student Achievement) 
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603 CURRICULUM DEVELOPMENT 

 
I. PURPOSE 

 
The purpose of this policy is to provide direction for continuous review and improvement 
of the school curriculum. 

 
II. GENERAL STATEMENT OF POLICY 

 
Curriculum development shall be directed toward the fulfillment of the goals and 
objectives of the education program of the school district.  

 
III. RESPONSIBILITY 

 
A. The Director of Teaching and Learning shall be responsible for curriculum 

development and for determining the most effective way of conducting research on 
the school district’s curriculum needs and establishing a long-range curriculum 
development program. Timelines shall be determined by the Director of Teaching 
and Learning that will provide for periodic reviews of each curriculum area. 

 
IV. DISTRICT ADVISORY COMMITTEE 

 
A. The school board shall must delegate to the Director of Teaching and Learning to 

establish an advisory committee to ensure active community participation in all phases 
of planning and improving the instruction and curriculum affecting state and district 
academic standards.  

 
B. The District Advisory Committee, to the extent possible, shall must reflect the 

diversity of the district and its school sites, include teachers, parents or guardians, 
support staff, students, and other community residents, and provide translation to the 
extent appropriate and practicable. Whenever possible, parents or guardians and other 
community residents shall must comprise at least two-thirds of advisory committee 
members. 

 
C. The District Advisory Committee shall must pursue community support to accelerate 

the academic and native literacy and achievement of multilingual learners with varied 
needs, from young children to adults, consistent with Minnesota Statutes, 
section 124D.59, subdivisions 2 and 2a.  

 

https://www.revisor.mn.gov/statutes/cite/124D.59


 

D. The school district may establish site teams as subcommittees of the District 
Advisory Committee.  

 
E. The District Advisory Committee shall must recommend to the school board: 
 

1. rigorous academic standards, student achievement goals and measures 
consistent with Minnesota Statutes, sections 120B.11, subdivision 
1a,   120B.022, subdivisions 1a and 1b, and 120B.35;  

 
2. district assessments;  
 
3. means to improve students' equitable access to effective and more diverse 

teachers; 
 
4. program evaluations.  
 

F. School sites may expand upon district evaluations of instruction, curriculum, 
assessments, or programs. 

 
V. CURRICULUM DEVELOPMENT PROCESS 
 

                           
 

A.      The Director of Teaching and Learning shall be responsible for keeping the school 
board informed of all state-mandated curriculum changes, as well as recommended 
discretionary changes, and for periodically presenting recommended modifications 
for school board review and approval. 

 
B.    The Director of Teaching and Learning shall have discretionary authority to develop 

guidelines and directives to implement school board policy relating to curriculum 
development. 

 
 
Legal References: Minn. Stat. § 120B.10 (Findings; Improving Instruction and Curriculum)       
 Minn. Stat. § 120B.11 (School District Process for Reviewing 

Curriculum, Instruction, and Student Achievement) 
Minn. Stat. § 120B.12 (Reading Proficiently No Later than the End of 
Grade 3) 
Minn. Stat. § 120B.125(f) (Planning for Students’ Successful Transition to 
Postsecondary Education and Employment; Personal Learning Plans) 

Minn. Stat. § 124D.59 (Definitions)      
Minn. Rules Part 3500.0550 (Inclusive Educational Program) 
Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 
Language Arts) 
Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 
Mathematics) 
Minn. Rules Part 3501.0820 (Academic Standards for the Arts)  

https://www.revisor.mn.gov/statutes/cite/120B.022
https://www.revisor.mn.gov/statutes/cite/120B.35


 

Minn. Rules Parts 3501.0900-3501.0955 (Academic Standards in Science)  
Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English 
Language Development) 
Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 
Studies) 
Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical 
Education) 
20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 

 
Cross References: MSBA/MASA Model Policy 604 (Instructional Curriculum) 

MSBA/MASA Model Policy 605 (Alternative Programs) 
MSBA/MASA Model Policy 613 (Graduation Requirements) 
MSBA/MASA Model Policy 614 (School District Testing Plan and 
Procedure) 
MSBA/MASA Model Policy 615 (Testing Accommodations, 
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 
Students) 
MSBA/MASA Model Policy 616 (School District System Accountability) 
MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 
MSBA/MASA Model Policy 619 (Staff Development for Standards) 
MSBA/MASA Model Policy 620 (Credit for Learning) 
MSBA/MASA Model Policy 623 (Mandatory Summer School Instruction) 
MSBA/MASA Model Policy 617 (School District Ensurance of Preparatory 
and High School Standards) 
MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 
MSBA/MASA Model Policy 619 (Staff Development for Standards) 
MSBA/MASA Model Policy 620 (Credit for Learning) 
MSBA/MASA Model Policy 623 (Mandatory Summer School Instruction) 
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Board reviewed September 3, 2019 

Annual Board Review September 2, 2022 
Board reviewed, final reading, October 3, 2023 

 
 
616 SCHOOL DISTRICT SYSTEM ACCOUNTABILITY 

 
I. PURPOSE 

 
The purpose of this policy is to focus public education strategies on a process that 
promotes higher academic achievement for all students and ensures community 
participation in decisions regarding implementation of the Minnesota K-12 Academic 
Standards and federal law. 

 
II. GENERAL STATEMENT OF POLICY 

 
Implementation of the Minnesota Academic Standards and federal law requires 
accountability for Minnesota independent school districts. Intermediate School District 917 
will support its member school districts which establish a system of transition to the 
graduation requirements of the Minnesota Academic Standards. The school district also 
established a system to review and improve instruction, curriculum, and assessment. 
Intermediate School District 917 is accountable to member districts. 

 
III. DEFINITIONS 

 
A. “Credit” means a student’s successful completion of an academic year of study or 

a student’s mastery of the applicable subject matter, as determined by the school 
district. 

 
B. “World’s best workforce” means striving to: meet school readiness goals;close the 

academic achievement gap among all racial and ethnic groups of students and between 
students living in poverty and students not living in poverty; have all students attain 
career and college readiness before graduating from high school; and have all students 
graduate from high school. 

 
IV. ESTABLISHMENT OF GOALS; IMPLEMENTATION; EVALUATION AND 

REPORTING 
 

A. Continuous Improvement Plans 
 

1. Each ISD 917 Principal/Assistant Director shall adopt a comprehensive, 
continuous improvement plan to support and improve learning and 
teaching that is aligned with the district strategic directions, state and 
federal regulations.   
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2. Site Continuous Improvement Plan goals and progress towards those goals 
will be posted on the district website. 

 
B. System for Reviewing All Instruction and Curriculum.   Incorporated in the 

process will be analysis of the school district’s progress toward implementation 
of the Minnesota Academic Standards, Instruction and curriculum shall be 
reviewed and evaluated by taking into account strategies and best practices, 
student outcomes, principal evaluations under Minnesota Statutes section 
123B.147, and teacher evaluations under Minnesota Statutes section 122A.40 
or 122A.41. 

 
1. The Director of Teaching and Learning will establish a curriculum review 

cycle. 
 

C. Implementation of Graduation Requirements. 
 

1. Intermediate School District 917 follows the guidance of member 
districts for local graduation requirements. 

 
2. Intermediate School District 917 Secondary Schools follows the guidance of 

member districts for local and ISD 917 graduation requirements. 
 
 

Legal References: 20 U.S.C. § 6301, et seq. (Every Student Succeeds Act) 
 
Cross References: ISD 917 Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 
Instruction Goals) 
MSBA/MASA Model Policy 613 (Graduation Requirements) 
MSBA/MASA Model Policy 615 (Testing Accommodations, 
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 
Students) 
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Intermediate School District 917 Policy 620 Credit for Learning 
Board Approved November 7, 2017 

Board revised November 1, 2022 
Board revised final reading, October 3, 2023 

 
620 CREDIT FOR LEARNING 
 
I. PURPOSE 
 

The purpose of this policy is to recognize This policy recognizes student achievement 
which that occurs in postsecondary enrollment option and other advanced enrichment 
programs.  The purpose of this This policy also is to recognizes student achievement that 
occurs in other schools, in alternative learning sites, and in out-of-school experiences such 
as community organizations, work-based learning, and other educational activities and 
opportunities.  The purpose of this policy also is to This policy addresses the transfer of 
student credit from out-of-state, private, or home schools and online learning programs and 
to address how the school district will recognize student achievement obtained outside of 
the school district. 

 
II. GENERAL STATEMENT OF POLICY 
 

The policy of the school district is to provide a process for awarding students credit toward 
graduation requirements for credits and grades students complete in other schools, 
postsecondary or higher education institutions, other learning environments, and online 
courses and programs. 

 
III. DEFINITIONS 
 

A. “Accredited school” means a school that is accredited by an accrediting agency, 
recognized according to  Minnesota Statutes section 123B.445 or recognized by the 
Commissioner of the Minnesota Department of Education (Commissioner). 

 
B. “Concurrent enrollment” means nonsectarian courses in which an eligible 

pupil under subdivision 5 or 5b enrolls to earn both secondary and 
postsecondary credits, are taught by a secondary teacher or a postsecondary 
faculty member, and are offered at a high school for which the district is 
eligible to receive concurrent enrollment program aid under Minnesota 
Statutes, section 124d.091.“Blended learning” is a form of digital learning that 
occurs when a student learns part time in a supervised physical setting and part time 
through digital delivery of instruction, or a student learns in a supervised physical 
setting where technology is used as a primary method to deliver instruction. 

 
C. “Course” means a course or program. 
 
C. “Commissioner” means the Commissioner of MDE. 

 
D. “Digital learning” is learning facilitated by technology that offers students an 
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element of control over the time, place, path, or pace of their learning and includes 
blended and online learning. 

 
E. “Eligible institution” means a Minnesota public postsecondary institution, a 

private, nonprofit two-year trade and technical school granting associate degrees, 
an opportunities industrialization center accredited by an accreditor recognized by 
the United States Department of Education, or a private, residential, two-year or 
four-year, liberal arts, degree-granting college or university located in Minnesota. 
An eligible institution must not require a faith statement from a secondary student 
seeking to enroll in a postsecondary course under this section during the application 
process or base any part of the admission decision on a student's race, creed, 
ethnicity, disability, gender, or sexual orientation or religious beliefs or affiliations. 

 
F. “Nonpublic school” is a private school or home school in which a child is provided 

instruction in compliance with the Minnesota compulsory attendance laws.  
 

G. “Online learning” is a form of digital learning delivered by an approved online 
learning provider. 

 
 H. “Online learning provider” is a school district, an intermediate school district, an 

organization of two or more school districts operating under a joint powers 
agreement, or a charter school located in Minnesota that provides online learning 
to students and is approved by MDE to provide online learning courses. 

 
IV. TRANSFER OF CREDIT FROM OTHER SCHOOLS 
 

A. Transfer of Academic Requirements from Other Minnesota Public Secondary 
Schools 

 
1. The school district will accept and transfer secondary credits and grades 

awarded to a student from another Minnesota public secondary school upon 
presentation of a certified transcript from the transferring public secondary 
school evidencing the course taken and the grade and credit awarded. 

 
B. Transfer of Academic Requirements from Other Schools 

 
1. The school district will accept secondary credits and grades awarded to a 

student for courses successfully completed at a public school outside of 
Minnesota or an accredited nonpublic school upon presentation of a 
certified transcript from the transferring public school in another state or 
nonpublic school evidencing the course taken and the grade and credit 
awarded. 

 
a. When a determination is made that the content of the course aligns 

directly with school district graduation requirements, the student 
will be awarded commensurate credits and grades. 
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b. In the event the content of a course taken at an accredited nonpublic 
school or public school in another state does not fully align with the 
content of the school district’s high school graduation requirements 
but is comparable to elective credits offered by the school district 
for graduation, the student may be provided elective credit applied 
toward graduation requirements.  Credit that does not fully align 
with the school district’s high school graduation requirements will 
not be used to compute honor roll and/or class rank. 

 
2. Students transferring from a non-accredited, nonpublic school shall receive 

credit from the school district upon presentation of a transcript or other 
documentation evidencing the course taken and grade and credit awarded. 

 
a. Students will be required to provide copies of course descriptions, 

syllabi, or work samples for determination of appropriate credit.  In 
addition, students also may be asked to provide 
interviews/conferences with the student and/or student’s 
parent/guardian and/or former administrator or teacher; review of a 
record of the student’s entire curriculum at the nonpublic school; 
and review of the student’s complete record of academic 
achievement. 

b.  Where the school district determines that a course completed by a 
student at a non-accredited, nonpublic school is commensurate with 
school district graduation requirements, credit shall be awarded, but 
the grade shall be “P” (pass). 

 
c. In the event the content of a course taken at a non-accredited, 

nonpublic school does not fully align with the content of the school 
district’s high school graduation requirements but is comparable to 
elective credits offered by the school district for graduation, the 
student may be provided elective credit applied toward graduation 
requirements. 

 
 C. A student must provide the school with a copy of the student’s grades in each 
course taken for secondary credit under this policy, including interim or nonfinal grades 
earned during the academic term. 
 
V. POSTSECONDARY ENROLLMENT CREDIT 
 

A. A student who satisfactorily completes a postsecondary enrollment options course 
or program under Minnesota Statutes section 124D.09 that has been approved as 
meeting the necessary requirements is not required to complete other requirements 
of the Minnesota Academic Standards content standards academic standards 
corresponding to that specific rigorous course of study. 

 
B. Secondary credits granted to a student through a postsecondary enrollment options 

course or program that meets or exceeds a graduation standard or requirement shall 
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must be counted toward the graduation and credit requirements of a student 
completing the Minnesota Academic Standards.  and subject area requirements 
of the district. 

 
1. Course credit will be considered by the school district only upon 

presentation of a certified transcript from an eligible institution evidencing 
the course taken and the grade and credit awarded. 

 
2. Seven quarter or four semester postsecondary credits shall equal at least one 

full year of high school credit.  Fewer postsecondary credits may be 
prorated. 

 
3. When a determination is made that the content of the postsecondary course 

aligns directly with a required course for high school graduation, the 
commensurate credit and grade will be recorded on the student’s transcript 
as a course credit applied toward graduation requirements. 

 
4. In the event the content of the postsecondary course does not fully align 

with the content of a high school course required for graduation but is 
comparable to elective credits offered by the school district for graduation, 
the school district may provide elective credit and the grade will be recorded 
on the student’s transcript as an elective course credit applied toward 
graduation requirements. 

 
5. If no comparable course is offered by the school district for which high 

school graduation credit would be provided, the school district will notify 
the Commissioner, who shall determine the number of credits that shall be 
granted to a student. 

 
6. When secondary credit is granted for postsecondary credits taken by a 

student, the school district will record those credits on the student’s 
transcript as credits earned at a postsecondary institution. 

 
C. A list of the courses or programs meeting the necessary requirements may be 

obtained from the school district. 
 
D. By the earlier of (1) three weeks prior to the date by which a student must 

register for district courses for the following school year, or (2) March 1 of 
each year, the school district must provide up-to-date information on the 
district’s website and in materials that are distributed to parents/guardians 
and students about the program, including information about enrollment 
requirements and the ability to earn postsecondary credit to all pupils in 
grades 8, 9, 10, and 11. 

 
VI. CREDIT FROM ONLINE LEARNING COURSES 
 

A. Secondary credits granted to a student through an online learning course or program 
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that meets or exceeds a graduation standard or requirement shall be counted toward 
the graduation and credit requirements of a student completing the Minnesota 
Academic Standards. 

 
B. Course credit will be considered only upon official documentation from the online 

learning provider evidencing the course taken and the grade and credit awarded to 
the student. 

 
C. When a student provides documentation from an online learning provider, the 

course credit and course grade shall be recorded and counted toward graduation 
credit requirements for all courses or programs that meet or exceed the school 
district’s graduation requirements in the same manner as credits are awarded for 
students transferring from another Minnesota public school as set forth in Section 
IV.A. above. 

 
VI. CREDIT FOR EMPLOYMENT WITH HEALTH CARE PROVIDERS 
 
 Consistent with the career and technical pathways program, a student in grade 11 or 

12 who is employed by an institutional long-term care or licensed assisted living 
facility, a home and community-based services and supports provider, a hospital or 
health system clinic, or a child care center may earn up to two elective credits each 
year toward graduation under Minnesota Statutes, section 120B.024, subdivision 1, 
paragraph (a), clause (7), at the discretion of the enrolling school district. A student 
may earn one elective credit for every 350 hours worked, including hours worked 
during summer.  A student who is employed by an eligible employer must submit an 
application, in the form or manner required by the school district, for elective credit 
to the school district in order to receive elective credit.  The school district must verify 
the hours worked with the employer before awarding elective credit. 

 
VII. ADVANCED ACADEMIC CREDIT 
 

A. The school district will grant academic credit to a student attending an accelerated 
or advanced academic course offered by a higher education institution or a 
nonprofit public agency, other than the school district. 

 
B. Course credit will be considered only upon official documentation from the higher 

education institution or nonprofit public agency that the student successfully 
completed the course attended and passed an examination approved by the school 
district. 

 
C. When a determination is made that the content of the advanced academic course 

aligns directly with a required course for high school graduation, the commensurate 
credit and grade will be recorded on the student’s transcript as a course credit 
applied toward graduation requirements. 

 
D. In the event the content of the advanced academic course does not fully align with 

the content of a high school course required for graduation but is comparable to 
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elective credits offered by the school district for graduation, the school district may 
provide elective credit and the grade will be recorded on the student’s transcript as 
an elective course credit applied toward graduation requirements. 

 
E. If no comparable course is offered by the school district for which high school 

graduation credit would be provided, the school district will notify the 
Commissioner and request a determination of the number of credits that shall be 
granted to a student. 

 
VIII. PROCESS FOR AWARDING CREDIT 
 

A. The building principal will be responsible for carrying out the process to award 
credits and grades pursuant to this policy.  The building principal will notify 
students in writing of the decision as to how credits and grades will be awarded. 

 
B. A student or the student’s parent or guardian may seek reconsideration of the 

decision by the building principal as to credits and/or grades awarded upon request 
of a student or the student’s parent or guardian if the request is made in writing to 
the superintendent within five school days of the date of the building principal’s 
decision.  The request should set forth the credit and/or grade requested and the 
reason(s) why credit(s)/grade(s) should be provided as requested.  Any pertinent 
documentation in support of the request should be submitted. 

 
C. The decision of the superintendent as to the award of credits or grades shall be a 

final decision by the school district and shall not be appealable by the student or 
student’s parent or guardian. 

 
D. If a student disputes the number of credits granted by the school district for a 

particular postsecondary enrollment course, or advanced academic credit course, 
the student may appeal the school district’s decision to the Commissioner.  The 
decision of the Commissioner shall be final. 

 
E. At any time during the process, the building principal or superintendent may ask 

for course descriptions, syllabi, or work samples from a course where content of 
the course is in question for purposes of determining alignment with graduation 
requirements or the number of credits to be granted.  Students will not be provided 
credit until requested documentation is available for review, if requested. 

 
 
Legal References: Minn. Stat. § 120B.02 (Educational Expectations and Graduation 

Requirements for Minnesota’s Students) 
Minn. Stat. § 120B.021 (Required Academic Standards) 
Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum, 
Instruction, and Student Achievement; Striving for the World’s Best 
Workforce) 
Minn. Stat. § 120B.14 (Advanced Academic Credit) 
Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 
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Minn. Stat. § 123B.445 (Nonpublic Education Council) 
Minn. Stat. § 124D.03, Subd. 9 (Enrollment Options Program) 
Minn. Stat. § 124D.09 (Postsecondary Enrollment Options Act) 
Minn. Stat. § 124D.094 (Online Instruction Act) 
Minn. Stat. § 124D.095 (Online Learning Option) 
Minn. Rules Parts 3501.0640-3501.0655 (Academic Standards for 
Language Arts) 
Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for 
Mathematics) 
Minn. Rules Parts 3501.0820  Academic Standards for the Arts) 
Minn. Rules Parts 3501.0900-3501.0960 (Academic Standards in Science) 
Minn. Rules Parts 3501.1200-3501.1210 (Academic Standards for English 
Language Development) 
Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social 
Studies) 
Minn. Rules Parts 3501.1400-3501-1410 (Academic Standards for Physical 
Education) 

 
Cross References: MSBA/MASA Model Policy 104 (School District Mission Statement) 

MSBA/MASA Model Policy 601 (School District Curriculum and 
Instruction Goals) 
MSBA/MASA Model Policy 613 (Graduation Requirements) 
MSBA/MASA Model Policy 614 (School District Testing Plan and 
Procedure) 
MSBA/MASA Model Policy 615 (Testing Accommodations, 
Modifications, and Exemptions for IEPs, Section 504 Plans, and LEP 
Students) 
MSBA/MASA Model Policy 616 (School District System Accountability) 
MSBA/MASA Model Policy 618 (Assessment of Student Achievement) 
 
 
 
 



Intermediate School District 917
Special Education Programs
2023-2024

School District

5
28
26
36
29
87
33
84

4
20

Subtotal: 352

286
190

8
225
172
152

35
Subtotal: 1068

TOTAL DUPLICATED COUNTS: 73 142 216 371 28 32 126 109 143 149 31 1420

Duplicated Count 10/1/23

CASE 0 1 2 0 0 0 1 0 1 0 0
DASH 2 0 3 2 0 0 2 1 9 7 2
D/HH (Deaf/Hard of Hearing) 1 4 2 1 0 3 6 2 2 1 4
IDEA (Intra-Dakota Educational Alternative) 3 6 1 4 0 0 3 9 4 5 1
PACES 0 0 5 22 1 1 0 0 0 0 0
SUN (Students with Unique Needs) 8 16 14 13 0 0 7 6 10 10 3
TEA (Therapeutic Education Alternative) 2 2 4 7 0 1 2 5 4 4 2
TESA (Transitional Education Service Alternative) 5 0 18 30 0 2 3 7 0 14 5
New Chance (Court Ordered Day Treatment) 1 0 0 0 0 1 1 1 0 0 0
Riverside (Residential Corrections) 3 2 0 1 0 4 0 1 2 0 7

25 31 49 80 1 12 25 32 32 41 24

Audiology 18 30 31 52 5 4 33 25 28 58 2
Deaf and Hard of Hearing 15 25 22 48 4 1 24 24 25 2 0
Occupational Therapy 0 0 0 0 8 0 0 0 0 0 0
Physical Therapy 2 0 68 109 5 0 4 2 26 6 3
Physically Impaired 4 35 22 56 2 0 20 14 16 2 1
Vision 7 19 16 26 2 1 14 11 15 40 1
DCALS-Main and North With Spec Ed 2 2 8 0 1 14 6 1 1 0 0

48 111 167 291 27 20 101 77 111 108 7

School Districts:
  6 South St Paul 196 Rosemount
191 Burnsville/Eagan Savage 197 West St Paul/Mendota Heights/Eagan

199 Inver Grove Heights
194 Lakeville 200 Hastings
195 Randolph 271 Bloomington

192 Farmington

Itinerant Services

Center Based Programs 6 191 192 194 195 196 197 199 200 271 Other Total

6 191 192 194 195 196 197 199 200 271 Other Total

(Customized Alternative Solutions Education)
(Developmental Disabilities, Academics, Socialization, and Health Services)

 (Program Alternative for Communication, Education, and Socialization)











































Intermediate School District 917
Purposeful. Personalized. Partners.

1300 145th Street East, Rosemount, MN 55068
(651) 423-8229 * http://www.isd917.org

ISD 917 Vision
Intermediate School District 917 models an innovative culture with diverse pathways serving students and families 

through equitable practices with highly trained staff.

ISD 917 Core Values
Collaboration * Empathy * Innovation * Stewardship * Communication * Integrity * Personalization * Equity * 

Diversity

TO: Intermediate School District 917 School Board members
FROM: Dr. Michael Favor, Superintendent
DATE: October 3, 2023
REGARDING: Review and approval of Temporary Work Agreements and other employee earnings

Pertinent Facts:

 Temporary Employee Agreements and other earnings outside of union or non-union contracts must be 
reviewed and approved by the board each fiscal year. These reports are brought to the board 
quarterly.

 Enclosed for your review and approval is the Temporary Work Agreements (TWA’s) first quarter report 
through September 30, 2023, totaling is $629,585.65.  Extended School Year program is about 60% of 
the cost and the remaining is various other activities (see report details).

 In addition to the TWA’s, the district has Other Employee Earnings report first quarter report through 
September 30, 2023, totaling $178,606.47.  Summer stipend bonuses is 76% of the cost and funded by 
federal dollars under the Expanded Summer Programming through MDE under finance 164 and 
Learning Recover under finance 169.  The remaining costs incurred are from trainings on PCM, Due 
Process, Behavioral and misc. (see report details).

Recommendation:  Board approval recommendation to approve the TWA’s and the other earnings reports in 
the amount of $808,192.12. 





EMPLOYEE NUMBER-NAME- PAY CODEDescription REGULAR HOURS REGULAR EARNINGS 
11206 AALGAARD, MAREN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11055 ALLEN, MARTHA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20390 AMUNRUD, KATHRYN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10310 ANDERSEN, KASANDRA160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10749 ANDERSON, AMY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11300 ANDERSON, NICOLE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20636 ARRIGONI, LUCAS 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20043 BAKER, KRISTIN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20627 BARRY, EDEN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9567 BAUER, BEVERLY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20606 BLANCHETTE, AMANDA160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10798 BOND, SHEREEN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20651 BONNERT, EILEEN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20613 BOULOS, ALLA 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
9903 BRUCE, JANET 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20563 BRUELS, KATELYN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10853 BURGIO, MICHAEL 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20224 BUSCH, ANNA 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
11186 CHAMBLIN, JESSICA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20383 CORSELLO, ANNA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20628 CORTEZ, ALEXIS 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20601 D'ALOIA, JEANNE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10892 DAME, LAUREN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20059 DEPOVER, ASHLEY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20649 DEVORE, SOPHIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20698 DEWEES, MORGAN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20261 DYE, NANCY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9028 EPPS, DAWN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11144 FAYE, BASSIROU 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20621 FERNELIUS, AMANDA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10442 FLEMING, ANGELITA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20349 FONSECA, ANDREA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20514 FREEMAN, CASSANDRA160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9755 FRISQUE, SHERILYN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      



20625 GAHIMER, ALYSSA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11135 GARDING, THOMAS 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10296 GAUDE, ALICE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20525 GILLARD, CHRISTINA160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20632 GRAY, ANDREA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20101 HANSON, JENNIFER 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10997 HART, AMY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20410 HEANEY, JOSEPH 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20245 HEREFORD, JESSICA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20699 HETLAND, RILEY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20076 HILD, ALISON 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10558 HOELSCHER, JUSTIN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11084 HORRMANN, ANN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20637 HUBACK, BREANNA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20463 JAMESON, ROBERT 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20429 JOHNSON, BRECKEN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20220 JOHNSON, JENNIFER 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20008 JONASEN, JANA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20295 KATH, TANYA 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
10938 KAUFMAN, AMY 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20370 KEECH, ROBERT 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20448 KENNEALY, MORGAN 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20655 KENT, PENNY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20309 KILPATRICK, BEVIN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
6356 KLAUSTERMEIER, JENNIFER160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11264 KNEER, ADAM 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20301 KNIGHT, KAYTLYN 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
11223 KNIGHT, ROBIN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20693 KOSHENINA, MARGARET160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20391 KRAFT, JOAN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11224 KRANZ, ANDREA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20118 KREILING, REBECCA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20299 KUNTZ, MEGHAN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20010 LAMPHERE, ANNA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9571 LARSEN, BETSY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      



20522 LAUER, KATIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20232 LAVELL, TIFFANI 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20475 LIND, ALLYSSA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20236 LUNDIN, KARIN 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20534 MADRID, SERINA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20422 MALONE, KEITH 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10460 MANNINEN, MELANIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20552 MARK, ASHLEY 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
11059 MAYES, EMMA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20325 MCCUSKER, ALISON 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20660 MCELLIGOTT, TAYLOR160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20493 MCELROY, MELISSA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20681 MEADOR, BOBBI 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20691 MESSING, JOHN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20123 MEYEN, KRISTA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20683 MILLAGE, RACHEL 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20098 MILLER, ELIZABETH 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10909 MINICK, AMBER 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20579 MITCHELL, ELLA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20313 MITCHELL, TAMMY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9442 NAGLE, SHARLENE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20570 NASSHAN, STEVEN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20561 OINES, TAYLOR 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9664 ONEIL, DIANA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20162 OSTENSON, DEONNA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10279 PELTIER, JESSICA 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
10397 PEMBLE, HOLLY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20642 PETERSEN, KYLIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20669 PLOTTS, MEGAN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20688 POWERS, JULIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20082 RAMSAY, MARSHALL 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11191 RANDOL, JESSICA 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20258 RANK, CHRISTINA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11146 RAO, ANJALI 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
8661 RASMUSSEN, SHANNON160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      



20578 REINARDY, MELANIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11294 RENSCH, AMY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20512 RICHARDS, KENZIE 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20696 RIVERA, ANDREW 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10880 ROBINSON, JANE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11074 ROSS, ALYSSA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20588 RUNNING, GINA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20602 SAUCEDA, BECKY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
7213 SAVAGE, DAWN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20199 SCHULTZ-ALBERT, IRENE160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20573 SCHULZE, KAREN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20354 SHAVERS, MEGAN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9849 SHEPPARD, TINA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9517 SIMONSEN, BEVERLY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20360 SITTARICH, JENNA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
9707 SPURGIN, LYNETTE 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20665 STANWAY, JOSHUA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
6997 STAPLES, ANN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10894 STELLER, NATHANAEL160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11292 STIFF, RACHEL 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11233 STOOS, JUDY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10821 STROUTH, STEPHANIE160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20472 STUDER, LAUREN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20640 SWANSON, JAMIE 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20678 SWENSON, TAELYN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11126 THAMES, DERIC 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20611 THAMES, JENNIFER 160 ATTENDANCE BONUS 1.00 ($ 500.00)        
20507 THILL, MANDI 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11120 THRAEN, MISSI 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
8771 TUVEY, SARA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20585 VAITKUNAS, MALLORY160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20042 WALDHAUSER, SARAH 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20022 WATSON, SUSAN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
10841 WESLEY, RENATA 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
11164 WILKERSON, BECKY 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      



20548 WILLENBRING, BRIANNA160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20511 WILLIAMS, JENNIFER160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20068 WILSON, LORI 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20530 WISNESKI, ABIGAIL 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
20582 ZAHN, SHAWN 160 ATTENDANCE BONUS 2.00 ($ 1,000.00)      
8923 ZICKRICK, MICHAEL 160 ATTENDANCE BONUS 1.00 ($ 500.00)        

160 Total ($ 136,500.00)     
20192 ALBERS, REBECCA 510 TRAINING 185 HOURLY 7.00 ($ 223.02)        
20703 ARMBRUST, MELISSA 510 TRAINING 185 HOURLY 28.00 ($ 1,224.16)      
20043 BAKER, KRISTIN 510 TRAINING 185 HOURLY 7.00 ($ 392.77)        
20003 BARTHOLOMAUS, KEITH510 TRAINING 185 HOURLY 7.00 ($ 425.46)        
20486 BENHART, EUGENE 510 TRAINING 185 HOURLY 7.00 ($ 239.19)        
20606 BLANCHETTE, AMANDA510 TRAINING 185 HOURLY 7.00 ($ 388.57)        
10798 BOND, SHEREEN 510 TRAINING 185 HOURLY 7.00 ($ 275.03)        
20510 BOSTON, DANIEL 510 TRAINING 185 HOURLY 7.00 ($ 299.11)        
10853 BURGIO, MICHAEL 510 TRAINING 185 HOURLY 7.00 ($ 414.61)        
20601 D'ALOIA, JEANNE 510 TRAINING 185 HOURLY 7.00 ($ 337.61)        
20215 DAWSON, AMY 510 TRAINING 185 HOURLY 6.00 ($ 364.68)        
20366 ENGEL, VICTORIA 510 TRAINING 185 HOURLY 7.00 ($ 267.61)        
20285 GOGALA, MARK 510 TRAINING 185 HOURLY 7.00 ($ 247.10)        
11202 GOODSON, EMILY 510 TRAINING 185 HOURLY 7.00 ($ 248.85)        
9597 GROVE, SARA 510 TRAINING 185 HOURLY 21.00 ($ 1,079.61)      
20599 HAROLDSON, MEGAN 510 TRAINING 185 HOURLY 7.00 ($ 238.63)        
20410 HEANEY, JOSEPH 510 TRAINING 185 HOURLY 7.00 ($ 208.39)        
11230 HEIDEMANN, JANA 510 TRAINING 185 HOURLY 7.00 ($ 392.77)        
11078 HENDRICKS, PETER 510 TRAINING 185 HOURLY 7.00 ($ 436.38)        
20245 HEREFORD, JESSICA 510 TRAINING 185 HOURLY 7.00 ($ 232.40)        
9591 IDEEN, SARAH 510 TRAINING 185 HOURLY 7.00 ($ 356.51)        
10954 JACOBS, CINDY 510 TRAINING 185 HOURLY 7.00 ($ 436.38)        
20008 JONASEN, JANA 510 TRAINING 185 HOURLY 7.00 ($ 267.61)        
20701 KELLER, CLAIRE 510 TRAINING 185 HOURLY 28.00 ($ 1,640.52)      
20184 KENT, LISA 510 TRAINING 185 HOURLY 7.00 ($ 259.28)        
6356 KLAUSTERMEIER, JENNIFER510 TRAINING 185 HOURLY 12.00 ($ 774.00)        
9722 KLEIN, LORI 510 TRAINING 185 HOURLY 7.00 ($ 396.55)        
20391 KRAFT, JOAN 510 TRAINING 185 HOURLY 5.00 ($ 183.90)        



9571 LARSEN, BETSY 510 TRAINING 185 HOURLY 7.00 ($ 406.00)        
5074 LEDOUX, THOMAS 510 TRAINING 185 HOURLY 5.00 ($ 299.15)        
11232 LOCKE, MARGARET 510 TRAINING 185 HOURLY 7.00 ($ 248.85)        
10460 MANNINEN, MELANIE 510 TRAINING 185 HOURLY 5.00 ($ 280.55)        
20163 MARES, CRAIG 510 TRAINING 185 HOURLY 7.00 ($ 436.38)        
20705 MARLAR, MEGAN 510 TRAINING 185 HOURLY 28.00 ($ 901.32)        
20325 MCCUSKER, ALISON 510 TRAINING 185 HOURLY 7.00 ($ 281.26)        
11033 MCGIBBON, SHARRI 510 TRAINING 185 HOURLY 7.00 ($ 257.46)        
20375 MOULTON, EMILY 510 TRAINING 185 HOURLY 7.00 ($ 278.25)        
11321 NORD, EMILY 510 TRAINING 185 HOURLY 7.00 ($ 248.85)        
20394 NOVINE, CHERYL 510 TRAINING 185 HOURLY 7.00 ($ 356.51)        
10521 NWOKEUKU, PATTIJO 510 TRAINING 185 HOURLY 7.00 ($ 436.38)        
10625 PAULEY, JACKIE 510 TRAINING 185 HOURLY 7.00 ($ 377.23)        
10397 PEMBLE, HOLLY 510 TRAINING 185 HOURLY 12.00 ($ 748.08)        
20485 PENNINGTON, BRITT 510 TRAINING 185 HOURLY 7.00 ($ 366.38)        
20179 PROEUNG, LINDSEY 510 TRAINING 185 HOURLY 7.00 ($ 405.30)        
11191 RANDOL, JESSICA 510 TRAINING 185 HOURLY 7.00 ($ 289.31)        
20006 RICHTER, JESSICA 510 TRAINING 185 HOURLY 7.00 ($ 264.53)        
9640 RIX, MELANIE 510 TRAINING 185 HOURLY 7.00 ($ 406.00)        
10880 ROBINSON, JANE 510 TRAINING 185 HOURLY 7.00 ($ 259.28)        
11074 ROSS, ALYSSA 510 TRAINING 185 HOURLY 7.00 ($ 366.38)        
20541 RUMANN, URSULA 510 TRAINING 185 HOURLY 7.00 ($ 205.94)        
20354 SHAVERS, MEGAN 510 TRAINING 185 HOURLY 7.00 ($ 436.38)        
8435 STOESZ, HEATHER 510 TRAINING 185 HOURLY 7.00 ($ 418.81)        
10488 SZOKA, BRENDA 510 TRAINING 185 HOURLY 7.00 ($ 403.69)        
20044 TAFFE, KAYLEEN 510 TRAINING 185 HOURLY 7.00 ($ 436.38)        
20152 TARMANN, PHILLIP 510 TRAINING 185 HOURLY 7.00 ($ 384.58)        
20047 TAYLOR, MARY 510 TRAINING 185 HOURLY 7.00 ($ 312.69)        
20507 THILL, MANDI 510 TRAINING 185 HOURLY 7.00 ($ 208.39)        
8771 TUVEY, SARA 510 TRAINING 185 HOURLY 7.00 ($ 406.00)        
20110 VOLKERT, JOHN 510 TRAINING 185 HOURLY 7.00 ($ 248.85)        
9482 VRIEZE, JANEL 510 TRAINING 185 HOURLY 7.00 ($ 449.61)        
20042 WALDHAUSER, SARAH 510 TRAINING 185 HOURLY 7.00 ($ 240.52)        
11097 WEEKS, KAITLYN 510 TRAINING 185 HOURLY 7.00 ($ 199.22)        
20178 WENDEL, SHANNON 510 TRAINING 185 HOURLY 7.00 ($ 403.69)        



20492 WILLIAMS, CASSIDY 510 TRAINING 185 HOURLY 7.00 ($ 262.57)        
20068 WILSON, LORI 510 TRAINING 185 HOURLY 7.00 ($ 281.26)        

510 Total ($ 25,462.73)      
10800 ADELMANN, ANGELA 520 TRAINING 186 HOURLY 7.00 ($ 179.83)        
20603 ALLEN, KIMBERLY 520 TRAINING 186 HOURLY 7.00 ($ 156.10)        
10918 ALTMAN, MARGARET 520 TRAINING 186 HOURLY 8.00 ($ 184.58)        
10749 ANDERSON, AMY 520 TRAINING 186 HOURLY 7.00 ($ 186.41)        
20636 ARRIGONI, LUCAS 520 TRAINING 186 HOURLY 7.00 ($ 142.59)        
11253 BAKER, CARMEN 520 TRAINING 186 HOURLY 1.00 ($ 24.69)          
11188 BISTODEAU, STEPHANIE520 TRAINING 186 HOURLY 7.00 ($ 162.61)        
10654 BLACK, REBECCA 520 TRAINING 186 HOURLY 1.00 ($ 26.16)          
20730 BOHN, NATHALIE 520 TRAINING 186 HOURLY 7.00 ($ 145.04)        
9903 BRUCE, JANET 520 TRAINING 186 HOURLY 1.00 ($ 28.10)          
20466 CARLSON, BETHANY 520 TRAINING 186 HOURLY 7.00 ($ 150.64)        
20283 CRAWFORD, DANIEL 520 TRAINING 186 HOURLY 1.00 ($ 22.30)          
20724 DAHL, LISA 520 TRAINING 186 HOURLY 10.00 ($ 207.20)        
20723 DAHMEN, ERIN 520 TRAINING 186 HOURLY 30.75 ($ 637.14)        
20059 DEPOVER, ASHLEY 520 TRAINING 186 HOURLY 7.00 ($ 153.51)        
20698 DEWEES, MORGAN 520 TRAINING 186 HOURLY 38.00 ($ 787.36)        
9593 ELBERS, KARI 520 TRAINING 186 HOURLY 7.00 ($ 200.27)        
20704 ELDER, ABIGAIL 520 TRAINING 186 HOURLY 7.00 ($ 246.19)        
8966 ERIE, JONI 520 TRAINING 186 HOURLY 8.00 ($ 244.80)        
11226 EVERSON, KATHLEEN 520 TRAINING 186 HOURLY 7.00 ($ 153.51)        
9167 FURNEY, TIMOTHY 520 TRAINING 186 HOURLY 7.00 ($ 162.61)        
9436 GASIOR, JAMIE 520 TRAINING 186 HOURLY 1.00 ($ 30.61)          
10296 GAUDE, ALICE 520 TRAINING 186 HOURLY 7.00 ($ 207.41)        
20632 GRAY, ANDREA 520 TRAINING 186 HOURLY 8.00 ($ 167.84)        
20076 HILD, ALISON 520 TRAINING 186 HOURLY 7.00 ($ 165.90)        
20156 HILLS, HANNAH 520 TRAINING 186 HOURLY 1.00 ($ 22.76)          
20637 HUBACK, BREANNA 520 TRAINING 186 HOURLY 1.00 ($ 22.30)          
20713 JACK, TREMIA 520 TRAINING 186 HOURLY 7.00 ($ 145.04)        
20429 JOHNSON, BRECKEN 520 TRAINING 186 HOURLY 12.00 ($ 254.94)        
20220 JOHNSON, JENNIFER 520 TRAINING 186 HOURLY 7.00 ($ 148.12)        
20736 JOHNSON, KATELYNN 520 TRAINING 186 HOURLY 10.00 ($ 207.20)        
20309 KILPATRICK, BEVIN 520 TRAINING 186 HOURLY 1.00 ($ 22.76)          



11030 KLEMZ, JANE 520 TRAINING 186 HOURLY 7.00 ($ 179.62)        
20301 KNIGHT, KAYTLYN 520 TRAINING 186 HOURLY 7.00 ($ 148.47)        
9831 KURTEN, CAROL 520 TRAINING 186 HOURLY 8.00 ($ 222.23)        
11328 LAFLEX, APRIL 520 TRAINING 186 HOURLY 7.00 ($ 159.32)        
9511 LAFRENIERE, AMY 520 TRAINING 186 HOURLY 8.00 ($ 244.88)        
20711 LARKIN, DANIEL 520 TRAINING 186 HOURLY 7.00 ($ 150.15)        
20624 LARSON, LAUREL 520 TRAINING 186 HOURLY 1.00 ($ 22.30)          
20216 LAWRENCE, KATY 520 TRAINING 186 HOURLY 1.00 ($ 22.30)          
20734 LE BLANC, TIANNA 520 TRAINING 186 HOURLY 10.00 ($ 207.20)        
9610 LYONS, PAMELA 520 TRAINING 186 HOURLY 1.00 ($ 28.61)          
20534 MADRID, SERINA 520 TRAINING 186 HOURLY 7.00 ($ 146.02)        
20422 MALONE, KEITH 520 TRAINING 186 HOURLY 7.00 ($ 156.66)        
20659 MAUPIN, ROBIN 520 TRAINING 186 HOURLY 1.00 ($ 22.30)          
20493 MCELROY, MELISSA 520 TRAINING 186 HOURLY 7.00 ($ 148.12)        
20098 MILLER, ELIZABETH 520 TRAINING 186 HOURLY 7.00 ($ 153.51)        
20313 MITCHELL, TAMMY 520 TRAINING 186 HOURLY 1.00 ($ 22.76)          
20631 MUNNS, STEPHANIE 520 TRAINING 186 HOURLY 7.00 ($ 146.86)        
20725 MURGO, GABRIEL 520 TRAINING 186 HOURLY 7.00 ($ 145.04)        
20708 MURPHY, HEATHER 520 TRAINING 186 HOURLY 38.00 ($ 817.76)        
9442 NAGLE, SHARLENE 520 TRAINING 186 HOURLY 7.00 ($ 172.90)        
9176 NELSON, CHERIE 520 TRAINING 186 HOURLY 7.00 ($ 211.19)        
20483 NITCHER, KIMBERLY 520 TRAINING 186 HOURLY 1.00 ($ 30.51)          
20728 OMAR, FARDOWSA 520 TRAINING 186 HOURLY 10.00 ($ 209.80)        
20162 OSTENSON, DEONNA 520 TRAINING 186 HOURLY 7.00 ($ 153.51)        
9743 OSTER, TRINA 520 TRAINING 186 HOURLY 1.00 ($ 26.61)          
20064 PELTIER, MOLLIE 520 TRAINING 186 HOURLY 7.00 ($ 148.47)        
20500 PERKINS, TRAVIS 520 TRAINING 186 HOURLY 7.00 ($ 144.34)        
9848 PLADSEN, PATRICIA 520 TRAINING 186 HOURLY 7.00 ($ 193.62)        
20688 POWERS, JULIE 520 TRAINING 186 HOURLY 5.50 ($ 179.85)        
20258 RANK, CHRISTINA 520 TRAINING 186 HOURLY 7.00 ($ 148.12)        
11146 RAO, ANJALI 520 TRAINING 186 HOURLY 1.00 ($ 23.70)          
20512 RICHARDS, KENZIE 520 TRAINING 186 HOURLY 7.00 ($ 150.64)        
20696 RIVERA, ANDREW 520 TRAINING 186 HOURLY 7.00 ($ 150.64)        
20714 ROBERSON, TERRANCE520 TRAINING 186 HOURLY 38.00 ($ 787.36)        
11336 SALAZAR, ARACELI 520 TRAINING 186 HOURLY 7.00 ($ 159.32)        



20731 SCHLEGEL, ASHLEY 520 TRAINING 186 HOURLY 10.00 ($ 212.10)        
20397 SIXL, SUSANNE 520 TRAINING 186 HOURLY 1.00 ($ 21.52)          
6997 STAPLES, ANN 520 TRAINING 186 HOURLY 1.00 ($ 33.61)          
20400 STELFLUG, SARA 520 TRAINING 186 HOURLY 7.00 ($ 171.64)        
7331 STIFF, TERESA 520 TRAINING 186 HOURLY 5.00 ($ 165.85)        
11233 STOOS, JUDY 520 TRAINING 186 HOURLY 8.00 ($ 189.60)        
9509 STRESE, DEBRA 520 TRAINING 186 HOURLY 1.00 ($ 30.61)          
20472 STUDER, LAUREN 520 TRAINING 186 HOURLY 7.00 ($ 156.10)        
20733 THOMAS, SARA 520 TRAINING 186 HOURLY 10.00 ($ 209.80)        
20243 VENTRONE, JESSICA 520 TRAINING 186 HOURLY 7.00 ($ 148.12)        
20716 VIGUE, ELLIOT 520 TRAINING 186 HOURLY 14.00 ($ 290.08)        
20041 WEILER, SARAH 520 TRAINING 186 HOURLY 7.00 ($ 162.61)        
9102 WERTANEN, SUSAN 520 TRAINING 186 HOURLY 7.00 ($ 214.27)        
20167 WILGER, MELINDA 520 TRAINING 186 HOURLY 7.00 ($ 165.90)        
20738 WILSON, WILLIE 520 TRAINING 186 HOURLY 36.75 ($ 761.46)        
20622 WOOD, CASANDRA 520 TRAINING 186 HOURLY 8.00 ($ 169.68)        

520 Total ($ 14,734.16)      
10798 BOND, SHEREEN 601 TWA 185 TRAIN/MISC 8.00 ($ 314.32)        
10853 BURGIO, MICHAEL 601 TWA 185 TRAIN/MISC 3.50 ($ 207.31)        
10443 GROFF, CASSIE 601 TWA 185 TRAIN/MISC 8.00 ($ 448.88)        
11311 KERKHOFF, JENNIFER601 TWA 185 TRAIN/MISC 8.00 ($ 269.28)        
20219 ODELL, ALICIA 601 TWA 185 TRAIN/MISC 5.00 ($ 206.80)        
10042 TENNESSEN, LAURA 601 TWA 185 TRAIN/MISC 3.50 ($ 218.19)        

601 Total ($ 1,664.78)      
20606 BLANCHETTE, AMANDA650 UNPLANNED ADDITIONAL TIME1.50 ($ 83.71)          
20651 BONNERT, EILEEN 650 UNPLANNED ADDITIONAL TIME0.75 ($ 16.73)          
20601 D'ALOIA, JEANNE 650 UNPLANNED ADDITIONAL TIME0.50 ($ 24.25)          
20325 MCCUSKER, ALISON 650 UNPLANNED ADDITIONAL TIME0.75 ($ 30.14)          
20082 RAMSAY, MARSHALL 650 UNPLANNED ADDITIONAL TIME0.50 ($ 11.38)          
11074 ROSS, ALYSSA 650 UNPLANNED ADDITIONAL TIME0.25 ($ 13.09)          
9707 SPURGIN, LYNETTE 650 UNPLANNED ADDITIONAL TIME1.25 ($ 35.77)          
10894 STELLER, NATHANAEL650 UNPLANNED ADDITIONAL TIME0.50 ($ 19.12)          

20582 ZAHN, SHAWN 650 UNPLANNED ADDITIONAL TIME0.50 ($ 10.61)          

650 Total ($ 244.80)        



Grand Total ($ 178,606.47)                      



Last Name First Name Position/Title Assignment Details of Assignment
Assignment
Start Date End Date

Total
# of
Hours

Hourly
Rate

Est. Total
Amount

Andersen Kasandra Classroom AssistantExtra Duty
Classroom prep materials
for DHH preschool 8/30/2023 6/6/2024 16 26.61 $ 425.76

Novy Rachel SPED Teacher Extra Duty Behavior Tools Prep 7/1/2023 6/30/2023 6 55.01 $ 330.06

Wilson Lori SPED Teacher Teacher Teaching for ESY 7/10/2023 8/3/2023 64 40.08 $ 2,565.12

Thames Deric SPED Teacher Teacher Teaching for ESY 7/10/2023 8/3/2023 64 44.19 $ 2,828.16

Lamphere Anna Mental Health PractitionerTeacher
Working as mental health
worker 7/10/2023 8/3/2023 64 57.67 $ 3,690.88

Adolphson Mary Program AssistantPA
work as Program Asst for
ESY 7/10/2023 8/3/2023 64 23.23 $ 1,486.72

Cortez Alexis Classroom AssistantCA
work as assistant in ESY
classroom 7/10/2023 8/3/2023 64 24.21 $ 1,549.44

Petersen Kylie Classroom AssistantCA
Assist in classroom for
ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Nasshan Steven Program AssistantPA
Assist in classroom for
ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Wilkerson Becky Classroom AssistantCA
Assist in classroom for
ESY 7/10/2023 8/3/2023 64 23.23 $ 1,486.72

Fernelius Amanda Classroom AssistantCA
Assist in classroom for
ESY 7/10/2023 8/3/2023 64 22.3 $ 1,427.20

Arrigoni Lucas Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Rao Anjali Program AssistantPA ESY 7/10/2023 8/3/2023 64 23.7 $ 1,516.80

Hoelscher Justin SPED Teacher Teacher Teacher for ESY 7/10/2023 8/3/2023 64 41.75 $ 2,672.00

Anderson Nicole Program AssistantPA Para for ESY 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Sauceda Becky Classroom AssistantCA Para for ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Kneer Adam Classroom AssistantCA Para for ESY 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Zahn Shawn Classroom AssistantCA Para for ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Bond Shereen SPED Teacher Training Attend CIP on July 13 7/13/2023 7/13/2023 8 39.29 $ 314.32

Kranz Andrea Program AssistantPA July Summer School Session 7/5/2023 8/4/2023 172.5 23.7 $ 4,088.25

Bauer Beverly Program AssistantPA July Summer School Session 7/5/2023 8/4/2023 161 28.61 $ 4,606.21

Epps Dawn SPED Teacher Teacher July Summer School Session 7/5/2023 8/4/2023 184 57.6 $ 10,598.40

Bruels Katelyn Classroom AssistantCA ESY DHH CA/Elementary 7/10/2023 7/20/2023 32 21.21 $ 678.72

Meador Bobbi Program AssistantPA July Summer School Session 7/5/2023 8/4/2023 155.25 22.3 $ 3,462.08

Ramsay Marshall Classroom AssistantCA Para for ESY 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Lauer Katie SPED Teacher Teacher Teacher for ESY 7/10/2023 8/3/2023 64 30.61 $ 1,959.04

Mayes Emma SPED Teacher Teacher ESY 7/11/2023 8/3/2023 64 35.55 $ 2,275.20



Dye Nancy Intervener AssistantCA ESY 7/10/2023 8/3/2023 64 26.7 $ 1,708.80

Huback Breanna Program AssistantCA ESY 7/11/2023 8/3/2023 64 22.3 $ 1,427.20

Johnson Jennifer RBT RBT RBT for ESY 7/10/2023 8/3/2023 64 25.3 $ 1,619.20

Robinson Jane SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 37.03 $ 2,369.92

Gahimer Alyssa Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Strouth Stephanie Program AssistantPA Para for ESY 7/10/2023 8/3/2023 64 25.69 $ 1,644.16

Reinardy Melanie Program AssistantCA ESY 7/10/2023 8/31/2023 64 21.52 $ 1,377.28

Plotts Megan Program AssistantCA ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Pemble Holly PHD Teacher Teacher ESY 7/10/2023 8/3/2023 64 62.33 $ 3,989.12

Meyen Krista Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Simonsen Beverly Program AssistantCA ESY 7/10/2023 8/3/2023 64 30.61 $ 1,959.04

Kreiling Rebecca Classroom AssistantCA ESY 7/11/2023 8/3/2023 64 22.76 $ 1,456.64

Ross Alyssa SPED Teacher Teacher Teacher for ESY 7/10/2023 8/3/2023 64 52.34 $ 3,349.76

Millage Rachel SPED Teacher Teacher July Summer School Session 7/5/2023 8/4/2023 184 46.17 $ 8,495.28

Amunrud Kathryn SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 56.11 $ 3,591.04

Thames Jennifer SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 28.46 $ 1,821.44

Rensch Amy Classroom AssistantCA ESY 7/10/2023 8/3/2023 56 22.84 $ 1,279.04

Mitchell Ella Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Elbers Kari Program AssistantCA ESY 7/10/2023 8/3/2023 64 28.61 $ 1,831.04

McElligott Taylor Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Zickrick Michael SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 56.11 $ 3,591.04

Barry Eden Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Larsen Betsy SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 58 $ 3,712.00

Bonnert Eileen Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 22.3 $ 1,427.20

Spurgin Lynette Program AssistantCA ESY 7/10/2023 8/3/2023 64 28.61 $ 1,831.04

McCusker Alison SPED Teacher Teacher ESY 7/10/2023 8/3/2023 48 40.18 $ 1,928.64

KlaustermeierJennifer SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 64.5 $ 4,128.00

Hart Amy Program AssistantPA Para for ESY 7/10/2023 8/3/2023 64 23.23 $ 1,486.72

Blanchette Amanda SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 55.51 $ 3,552.64



Sittarich Jenna SLP - Speech Language PathologistCA ESY 7/10/2023 8/3/2023 64 35.35 $ 2,262.40

Kilpatrick Bevin Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.93 $ 1,403.52

Staples Ann Program AssistantCA ESY 7/10/2023 8/3/2023 64 33.61 $ 2,151.04

Gray Andrea Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Stoos Judy Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 23.7 $ 1,516.80

Shavers Megan SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 62.33 $ 3,989.12

Williams Jennifer Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Studer Lauren Program AssistantCA ESY 7/10/2023 8/3/2023 64 22.3 $ 1,427.20

Burgio Michael SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/3/2024 7 59.23 $ 414.61

Freeman Cassandra Classroom AssistantCA ESY 7/17/2023 8/3/2023 48 21.52 $ 1,032.96

Kennealy Morgan SPED Teacher Teacher Teacher for ESY 7/10/2023 8/3/2023 64 29.77 $ 1,905.28

O'Neil Diana SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 57.59 $ 3,685.76

Minick Amber Program AssistantPA Para for ESY 7/10/2023 8/3/2023 64 24.7 $ 1,580.80

Wesley Renata Program AssistantPA Para for ESY 7/10/2023 8/3/2023 64 25.69 $ 1,644.16

Bond Shereen SPED Teacher Teacher Teacher for ESY 7/10/2023 8/3/2023 64 39.29 $ 2,514.56

Petersen Jennifer Mental Health PractitionerTeacher
Intake Meetings and
Planning 8/1/2023 8/31/2023 16 60.24 $ 963.84

Running Gina Classroom AssistantCA ESY for CEC (SUN) 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Petersen Jennifer Mental Health CoordinatorTeacher ESY for ECSE TEA PINE BEND 7/1/2023 8/31/2023 32 60.24 $ 1,927.68

Williams Cassidy Mental Health ProfessionalTeacher ESY for ECSE TEA 7/3/2023 8/31/2023 32 37.51 $ 1,200.32

Taldone Jessica SPED Teacher Teacher ESY for ECSE TEA 7/3/2023 8/31/2023 24 0 $ -

Johnson Deborah SPED Teacher Teacher
ESY  for ECSE TEA - July
and August 7/17/2023 8/14/2023 24 0 $ -

Schulz Samantha Mental Health ProfessionalTeacher
ESY for ECSE TEA - July
and August 7/17/2023 8/14/2023 24 39.75 $ 954.00

Rasmussen Shannon DHH - Teacher Teacher ESY DHH Teacher-Preschool 7/10/2023 8/3/2023 48 59.83 $ 2,871.84

D'Aloia Jeanne DHH - Teacher Teacher ESY DHH Teacher-Deaf Plus 7/10/2023 8/3/2023 64 48.49 $ 3,103.36

Bray Laura SLP - Speech Language PathologistTeacher
ESY DHH Speech Teacher-
Preschool 7/10/2023 8/3/2023 8 57.67 $ 461.36

Aalgaard Maren Intervener AssistantCA
ESY DHH CA/Intv'r-
Elem/Deaf Plus 7/10/2023 8/3/2023 64 25.76 $ 1,648.64

Kuntz Meghan Intervener AssistantCA
ESY DHH CA/Intv'r-
Elem/Deaf Plus 7/10/2023 8/3/2023 64 25.76 $ 1,648.64

Andersen Kasandra Classroom AssistantCA Summer DHH Preschool 7/10/2023 8/3/2023 48 26.61 $ 1,277.28

Sheppard Tina Classroom AssistantCA Summer DHH CA-Preschool 7/10/2023 8/3/2023 48 28.61 $ 1,373.28



Busch Anna Secondary TeacherExtra Duty
CTE Programs of Study
Planning 7/1/2023 7/31/2023 40 41.33 $ 1,653.20

Fonseca Andrea SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 28.62 $ 1,831.68

Jonasen Jana SPED Teacher Teacher ESY-CEC 7/10/2023 8/3/2023 64 38.23 $ 2,446.72

Hereford Jessica SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 33.2 $ 2,124.80

Heaney Joseph SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 29.77 $ 1,905.28

Baker Kristin SPED Teacher Teacher ESY - CEC 7/10/2023 8/3/2023 64 56.11 $ 3,591.04

Dame Lauren SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 32.96 $ 2,109.44

Manninen Melanie SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 56.11 $ 3,591.04

Burgio Michael SPED Teacher Teacher ESY - CEC 7/10/2023 8/3/2023 64 59.23 $ 3,790.72

Tuvey Sara SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 58 $ 3,712.00

Waldhauser Sarah SPED Teacher Teacher ESY- CEC 7/10/2023 8/3/2023 64 34.36 $ 2,199.04

Garding Thomas SPED Teacher Teacher ESY - CEC 7/10/2023 8/3/2023 64 38.23 $ 2,446.72

Lind Allyssa Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 22.3 $ 1,427.20

Fleming Angelita Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 0 $ -

DePover Ashley Program AssistantPA ESY - CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Johnson Brecken Program AssistantPA CEC- ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Rix Melanie Lead Teacher Lead Teacher
Assist with ESY support
planning and coordination
(16), Due Process related
activities associated with
intakes and ESY (16),
Planning and coordination
for the 23-24 school year
(16), Intake Meetings/IEP
Meetings (8), New Teacher
related activities (8),
Data Collection/CIMP
related (8), Admin
Meeting/Continuous
Improvement Plan (8)

7/3/2023 8/31/2023 80 58 $ 4,640.00

STELLER NATE SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 38.23 $ 2,446.72

GAUDE ALICE Program AssistantPA ESY 7/10/2023 8/3/2023 64 26.63 $ 1,704.32

HILD ALISON Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 23.7 $ 1,516.80

ANDERSON AMY Program AssistantCA ESY 7/10/2023 8/3/2023 64 26.63 $ 1,704.32

CALAMESE DAMIAN Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 22.38 $ 1,432.32

RICHARDS KENZIE Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

WILLIAMS MIKAYLA Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Gillard Christina Classroom AssistantCA ESY- CEC 7/10/2023 8/3/2023 64 33.2 $ 2,124.80

KNIGHT ROBIN Classroom AssistantCA ESY 7/10/2023 8/1/2023 64 24.69 $ 1,580.16

FAYE BASSIROU Program AssistantPA ESY 7/10/2023 8/3/2023 64 23.23 $ 1,486.72

MARK ASHLEY Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Rank Christina Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 22.3 $ 1,427.20



Ostenson Deonna Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Miller Elizabeth Program AssistantPA ESY - CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Schultz-AlbertIrene Program AssistantPA ESY- CEC 7/10/2023 8/3/2023 64 57.67 $ 3,690.88

Hanson Jennifer Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Schulze Karen Classroom AssistantCA ESY- CEC 7/10/2023 8/4/2023 64 21.21 $ 1,357.44

Knight Kaytlyn Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Malone Keith Classroom AssistantCA ESY- CEC 7/10/2023 8/3/2023 64 23.23 $ 1,486.72

Wilger Melinda Classroom AssistantCA ESY- CEC 7/10/2023 8/3/2023 64 23.7 $ 1,516.80

McElroy Melissa Program AssistantPA ESY- CEC 7/10/2023 8/3/2023 64 22.3 $ 1,427.20

Stiff Rachel Program AssistantPA ESY- CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Madrid Serina Program AssistantPA ESY - CEC 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Devore Sophie Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 24.96 $ 1,597.44

Watson Susan Program AssistantPA ESY -CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Busch Anna Secondary TeacherExtra Duty Career Success Services 7/5/2023 7/21/2023 24 41.33 $ 991.92

Mitchell Tammy Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Lavell Tiffani Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 22.3 $ 1,427.20

Buttedal Alexandra SPED Teacher Training PBIS Planning Committee 7/20/2023 7/20/2023 6 36.78 $ 220.68

Byer Anne Psychologist Extra Duty Mentoring Kate Hulse 7/1/2023 6/30/2024 55 93.31 $ 5,132.05

Ciodaru Jayne Psychologist Extra Duty PCM recert prep 7/1/2023 6/30/2024 7 42.46 $ 297.22

Corsello Anna SLI - InterpreterProf. Dev.
Providing interpretation
for Tammy Mitchell during
training.

8/30/2023 9/1/2023 50 26.11 $ 1,305.50

Cortez Lexi Program AssistantExtra Duty PCM prep 7/1/2023 6/30/2024 35 24.21 $ 847.35

Dietrich Megan SLI - InterpreterExtra Duty
Interp mtgs and PD for DHH
staff 8/15/2023 6/30/2024 100 28.03 $ 2,803.00

Dodge Michelle SLI - InterpreterExtra Duty
Interp for deaf staff-dist
mtgs, HR mtgs, or dist-
wide training

8/8/2023 6/30/2024 20 35.51 $ 710.20

Chamblin Jessica Vision-TVI Teacher Teacher - Braille Camp 7/31/2023 8/18/2023 52 36.78 $ 1,912.56

Frisque Sherilyn Vision-TVI Teacher Teacher - ECC Camp 8/3/2023 8/21/2023 78 63.82 $ 4,977.96

Allen Ann Audiologist Extra Duty
Equipment drops, training,
repairs, Birth-3
Evaluations

7/3/2023 8/31/2023 20 63.82 $ 1,276.40

Pfisterer Emily Audiologist Extra Duty
Equipment drops, training,
repairs, B-3 Evaluations 7/3/2023 8/31/2023 20 56.11 $ 1,122.20

Austin Kim Audiologist Extra Duty
Equipment drops, training,
repairs, B-3 Evaluations 7/3/2023 8/31/2023 20 56.11 $ 1,122.20

Groff Cassie Physical TherapistTraining
PT training for staff in
DASH programs (Hastings,
LNHS, TRHS)

7/3/2023 8/31/2023 16 56.11 $ 897.76



Frisque Sherilyn Vision-TVI Teacher ESY VI JULY/AUGUST HOURS 7/3/2023 8/31/2023 112 63.82 $ 7,147.84

Kaufman Amy Vision-TVI Teacher
ESY VI ITIN JULY/AUGUST
HOURS 7/3/2023 8/31/2023 65 62.34 $ 4,052.10

Chamblin Jessica Vision-TVI Teacher
ESY VI ITIN JULY AUGUST
HOURS 7/3/2023 8/31/2023 36 36.78 $ 1,324.08

Devore Sophie SLI - InterpreterCA BRAILLE CAMP - CA 7/31/2023 8/17/2023 48 24.96 $ 1,198.08

Aalgaard Maren Intervener AssistantCA VI ECC - CA 8/3/2023 8/18/2023 71.5 25.76 $ 1,841.84

Bruels Katelyn Intervener AssistantCA VI ECC - CA 8/3/2023 8/18/2023 71.5 24.21 $ 1,731.02

Dodge Michelle SLI - InterpreterExtra Duty
Interp IEP mtgs,
Extracurricular Activities
(ECAs) for DHH students

8/15/2023 6/30/2024 100 35.51 $ 3,551.00

Kuntz Meghan Intervener AssistantCA VI ECC - CA 8/3/2023 8/18/2023 71.5 25.76 $ 1,841.84

Dodge Michelle SLI - InterpreterExtra Duty
Interp mtgs and PD for DHH
staff 8/15/2023 6/30/2024 50 35.51 $ 1,775.50

Donkers Danielle Program AssistantTraining PBIS Planning Committee 7/20/2023 7/20/2023 6 22.3 $ 133.80

Engel Victoria Mental Health PractitionerTraining prep and data training 8/1/2023 9/1/2023 2 38.23 $ 76.46

Heidemann Jana SPED Teacher Extra Duty Culture committee 7/1/2023 7/31/0023 1 56.11 $ 56.11

Engel Katherine Physical TherapistExtra Duty
Cover PT leave of absence
August 18, 2023-October
30, 2023

8/18/2023 10/30/2023 60 62.34 $ 3,740.40

Anderson Tracie BCBA Extra Duty PCM Prep time 7/1/2023 6/30/2023 30 44.71 $ 1,341.30

Engman Dale Secondary TeacherExtra Duty
CTE Programs of Study
Planning 7/1/2023 7/30/2023 48 59.23 $ 2,843.04

Gasior Jamie Program AssistantMoves
moving items as site is
closing 7/10/2023 7/10/2023 4 20 $ 80.00

Ross Alyssa SPED Teacher Teacher
Nurtured Heart
Implementation -- Middle
School Pilot Classroom

7/1/2023 8/24/2023 6 52.34 $ 314.04

McGibbon Sharri SPED Teacher Teacher
Nurtured Heart
Implementation -- Middle
School Pilot Classroom

7/1/2023 8/21/2023 6 36.78 $ 220.68

Peters Amanda PHD Teacher Lead Teacher
CIP, Social Studies
Curriculum Writing, New
Staff Academy, Training
Prep

7/1/2023 8/31/2023 100 48.22 $ 4,822.00

Taffe Kayleen Reading SpecialistExtra Duty
CIP, Social Studies
Curriculum Writing, New
Staff Academy, Training
Prep

7/1/2023 8/31/2023 100 62.34 $ 6,234.00

Thomas BrookEve Reading SpecialistExtra Duty
CIP, Social Studies
Curriculum Writing, New
Staff Academy, Training
Prep

7/1/2023 8/31/2023 100 56.42 $ 5,642.00

Hoelscher Justin Lead Teacher Lead Teacher
Nurtured Heart
Implementation -- Middle
School Pilot Classroom
(6), Lead teacher duties
shift - going to one lead
teacher (20)

7/1/2023 8/21/2023 26 41.75 $ 1,085.50

Newquist Matthew BCBA Training
Nurtured Heart
Implementation -- Middle
School Pilot Classroom

7/1/2023 8/24/2023 6 52.21 $ 313.26

Tuftee Shanyn Physical TherapistTeacher
Planning and coordination
for 23-24 school year;
misc meetings

7/3/2023 8/31/2023 80 62.34 $ 4,987.20

Novy Rachel Lead Teacher Lead Teacher
Lead teacher duties shift
- going to one lead
teacher (20), Lead Teacher
standard duties (80)

7/1/2023 8/20/2023 100 56.11 $ 5,611.00

Rix Melanie SPED Teacher Extra Duty
Cognitive Coaching
Presentation 8/1/2023 8/31/2023 1 58 $ 58.00

Tendrich Sonia DHH - Teacher Training
Year 2 Due Process
Training 8/1/2023 8/31/2023 3.5 49.52 $ 173.32

Burgio Michael SPED Teacher Training
Year 2 Due Process
Training 8/1/2023 8/31/2023 3.5 59.23 $ 207.31

Anderson Tracie BCBA Training
Year 2 Due Process
Training 8/1/2023 8/31/2023 3.5 44.71 $ 156.49



Odell Alicia BCBA Training
Year 2 Due Process
Training 8/1/2023 8/31/2023 3.5 41.36 $ 144.76

Inman Courtney Psychologist Training WJ Training 8/1/2023 8/31/2023 3.5 38.15 $ 133.53

Tennessen Laura Psychologist Training WJ Training 8/1/2023 8/31/2023 3.5 62.34 $ 218.19

Taylor Annie DHH - Teacher Extra Duty
Curriculum development and
adaptation for US History
and Algebra for deaf/hard
of hearing students at SHS

7/3/2023 8/31/2023 5 48.75 $ 243.75

Ideen Sarah DHH - Teacher Extra Duty
Curriculum planning for
DHH resource for 23-24
school year

7/3/2023 8/31/2023 10 50.93 $ 509.30

D'Aloia Jeanne DHH - Teacher Extra Duty
Completion of the ASL
framework and data
collection systems at each
level (preschool, elem,
middle, high school) (10),
Curriculum development and
adaptation for US History
and Algebra for deaf/hard
of hearing students at SHS
(5), Curriculum
development for
Foundations of Literacy
(10), Curriculum planning
for DHH Resource for 23-24
school year (10)

7/3/2023 8/31/2023 35 48.49 $ 1,697.15

Ideen Sarah DHH - Teacher Extra Duty
Completion of ASL
framework and data
collection systems for
students at each level
(preschool, elem, middle,
high school) (10),
Completion of Intake
paperwork, ESY support, CD
Training, Planning &
coordination for 23-24
school year, misc meetings
(80)

7/3/2023 8/31/2023 90 50.93 $ 4,583.70

Kent Lisa DHH - Teacher Extra Duty
Completion of the ASL
framework and data
collection systems for
students at each level
(preschool, elem, middle,
high school) (10),
Curriculum planning for
DHH Resource for 23-24
school year (10)

7/3/2023 8/31/2023 20 37.04 $ 740.80

Rasmussen Shannon DHH - Teacher Extra Duty
Completion of the ASL
framework and data
collection for each level
(preschool, elem, middle,
high school) (10), Plan
instructional units for
preschool literacy
instruction (10)

7/3/2023 8/31/2023 20 59.83 $ 1,196.60

Rosenberg Shannon DHH - Teacher Extra Duty
Completion of ASL
framework and data
collection systems at each
level (preschool, elem,
middle, high school) (10),
Curriculum development for
Foundations of Literacy
(10),  Curriculum planning
for DHH Resource for
school year 23-24 (10)

7/3/2023 8/31/2023 30 35.55 $ 1,066.50

Stoesz Heather SLP - Speech Language PathologistExtra Duty
Completion of ASL
framework and data
collection systems at each
level (preschool, elem,
middle, high school)

7/3/2023 8/31/2023 10 59.83 $ 598.30

Bray Laura SLP - Speech Language PathologistExtra Duty
Plan instructional units
for preschool literacy
instruction

7/3/2023 8/31/2023 10 57.67 $ 576.70

Petersen Jennifer Mental Health PractitionerExtra Duty
Prep suicide assessment
training for licensed
mental health staff

8/1/2023 8/31/2023 4 60.24 $ 240.96

Hart Amy Program AssistantPA
Para Pay Workshop week
attendance: Monday 8/28/23
(8 hours), Tuesday 8/29/23
(8 hours), Wednesday
8/30/23 (.5 hour), and
Friday 9/1/23 (8 hours),
Para schedule work day
additional 30 minutes - 3
days

8/28/2023 12/8/2023 26 23.23 $ 603.98

Jonasen Jana SPED Teacher Extra Duty Nurtured Heart 7/1/2023 8/20/2023 12 38.23 $ 458.76

Henriott Ryan Program AssistantPA Nurtured Heart 7/1/2023 8/20/2023 12 22.3 $ 267.60

Peters Amanda PHD Teacher Lead Teacher
Planning and coordination
for 23-34 school year,
misc meetings

7/3/2023 8/31/2023 80 48.22 $ 3,857.60

Carlson Bethany Classroom AssistantCA Nurtured Heart 7/1/2023 8/20/2023 12 21.52 $ 258.24

Anderson Tracie BCBA Extra Duty
Nurtured Heart
Implementation- Trainer 7/1/2023 8/20/2023 12 44.71 $ 536.52

Mattice Cathy Lead Teacher Extra Duty
Lead Teacher Standard
Duties 7/1/2023 8/20/2023 80 57.6 $ 4,608.00

Mattice Cathy Lead Teacher Lead TeacherESY Support 7/1/2023 8/3/2023 70 57.6 $ 4,032.00

Locke Margaret Social Worker Extra Duty
Truancy procedures, agency
response, & teaming with
MBM for 23-24

7/1/2023 8/20/2023 24 35.55 $ 853.20

Miller MerriBeth Social Worker Extra Duty
Truancy procedures, agency
response, and teaming w/ML
for 23-24

7/1/2023 8/20/2023 24 62.34 $ 1,496.16

Hart Amy SPED Teacher Teacher
Teacher Sub Pay for Fall
Conferences 11/9/2023 11/10/2023 12.5 28 $ 350.00

Hoelscher Justin SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/30/2024 35 41.75 $ 1,461.25

Newquist Matt SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/30/2023 28 52.21 $ 1,461.88

Holbrook Lana Program AssistantMoves
moving items out as site
closing 7/10/2023 7/10/2023 4 20 $ 80.00

Renken Wendi Lead Teacher Extra Duty
Assist with ESY planning
and support planning and
coordination (16) Due
Process related activities
associated with intakes
and ESY (16) Planning and
coordinating for the 22-23
school year (16) Intake
meeting/IEP meetings (8)
New teacher related
activities (16) Data
collection/CIMP related
(8)

7/1/2023 8/25/2023 80 57.59 $ 4,607.20

Inman Courtney Psychologist Training PBIS Planning Committee 7/20/2023 7/20/2023 6 38.15 $ 228.90



Ireland Kathleen Physical TherapistExtra Duty
Cover PT leave of absence
August 18, 2023-October
30, 2023

8/18/2023 10/30/2023 60 64.23 $ 3,853.80

Kath Tanya Classroom AssistantCA Para for ESY 7/10/2023 7/24/2023 32 22.76 $ 728.32

Kerkhoff Jennifer SPED Teacher Teacher Attend CIP on July 13 7/13/2023 7/13/2023 8 33.66 $ 269.28

Kneer Amber Program AssistantExtra Duty PCM Recert Prep 7/1/2023 6/30/2024 42 30.63 $ 1,286.46

LeDoux Thomas Secondary TeacherExtra Duty
CTE Programs of Study
Planning 7/1/2023 7/31/2023 40 59.83 $ 2,393.20

Levy-MaguireMarci District Business OfficeExtra Duty Carl Perkins Coordinator 7/5/2023 6/28/2024 615 56.54 $ 34,772.10

Lundin Karin Program AssistantCA ESY 7/10/2023 7/20/2023 32 22.3 $ 713.60

Manninen Melanie SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/30/2024 35 56.11 $ 1,963.85

Mark Ashley Classroom AssistantCA Culture Committee 7/1/2023 7/31/2023 6 21.21 $ 127.26

Marple Monique BCBA Training PBIS Planning Committee 7/20/2023 7/20/2023 6 43 $ 258.00

Martin Kim SPED Teacher Teacher Culture Committee 7/1/2023 7/31/2023 6 56.11 $ 336.66

Martin Kim SPED Teacher Extra Duty
Nurtured Heart planning,
implementation and
sustaining

7/1/2023 5/31/2024 98 56.11 $ 5,498.78

Hale-SanfordErin Secondary TeacherExtra Duty CIP Planning 7/1/2023 8/1/2023 8 61.38 $ 491.04

Nagle Sharlene Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 24.7 $ 1,580.80

Marlar Megan SPED Teacher Training
Nurtured Heart
Implementation -- Middle
School Pilot Classroom

7/1/2023 8/25/2023 6 32.19 $ 193.14

Randol Jessica SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 41.32 $ 2,644.48

Helm Heidi Lead Teacher Lead Teacher
Assist with ESY planning
and support Planning and
coordination (16). Due
process related activities
associated with intakes
and ESY (16). Planning and
coordination for the 23-24
school year (16). Intake
meetings/IEP meetings (8).
New teacher related
activities (16). Data
collection / CIMP related
(8).

7/1/2023 8/31/2023 80 56.11 $ 4,488.80

Ho Melissa Nurse Nurse
Reviewing and updating
health plans (16).
Identify any staff in need
training for delegated
health functions (12).
Receiving and reviewing
doctors’ orders (in
preparation for 23-24
school year as time
allows) (16). Time to meet
with HA’s (they have extra
day per work agreement)
(16). Work on staff
training, interviews,
health forms, etc. (12).
Preparation and follow up
on any 3rd party billing
activities (8).

7/1/2023 8/31/2023 80 38.08 $ 3,046.40

Kraft Joan Nurse Nurse
Reaching out to clinics
and families to obtain
needed forms (8). Write up
Health Plans (8). Updating
Red Binders (8). Preparing
Trainings (8). Gathering
Immunizations (4).
Preparation and follow up
on any 3rd party billing
activities (4).

8/1/2023 8/31/2023 40 36.78 $ 1,471.20

Ridgley Angela Nurse Nurse
Reaching out to clinics
and families to obtain
needed forms (8). Write up
Health Plans (8). Updating
Red Binders (8). Preparing
Trainings (8). Gathering
Immunizations (4).
Preparation and follow up
on any 3rd party billing
activities (4).

8/1/2023 8/31/2023 40 36.64 $ 1,465.60

Nagy Jo Ann Nurse Nurse
Reaching out to clinics
and families to obtain
needed forms (8). Write up
Health Plans (8). Updating
Red Binders (8). Preparing
Trainings (8). Gathering
Immunizations (4).
Preparation and follow up
on any 3rd party billing
activities (4).

8/1/2023 8/31/2023 40 38.03 $ 1,521.20

Swenson Taelyn Classroom AssistantCA Para for ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Kerkhoff Jennifer SPED Teacher Training
Nurtured Heart
Implementation -- Middle
School Pilot Classroom

7/1/2023 8/24/2023 6 33.66 $ 201.96

McGibbon Sharri SPED Teacher Teacher
Substitute teacher as
needed for ESY 7/10/2023 8/3/2023 12 36.78 $ 441.36

Corsello Anna DHH - Teacher Teacher ESY DHH Teacher-Elementary 7/10/2023 8/3/2023 64 26.11 $ 1,671.04

Savage Dawn Classroom AssistantCA ESY DHH CA/Elementary 7/10/2023 8/3/2023 64 24.69 $ 1,580.16

Mayes Emma SPED Teacher Teacher
Homebound services for
Kollette Kinsley 9/5/2023 12/31/2023 63.75 35.54 $ 2,265.67

Bruels Katelyn Intervener AssistantCA
ESY DHH CA/Intv'r-
Elementary 7/24/2023 8/3/2023 32 24.21 $ 774.72

Cortez Alexis RBT Training RBT Training 7/10/2023 8/31/2023 40 24.21 $ 968.40



McNamara-RachuyBecky Secondary TeacherExtra Duty
CTE Programs of Study
Planning 7/1/2023 7/31/2023 40 37.61 $ 1,504.40

Mcnamara-RachuyBecky Secondary TeacherExtra Duty Career Success Services 7/5/2023 7/21/2023 24 37.61 $ 902.64

Monson Jodi SLI - InterpreterExtra Duty
Interp bef/aft sch
activities for Dist 199
stu

7/10/2023 6/30/2024 175 30.89 $ 5,405.75

NORD EMILY SPED Teacher Extra Duty CULTURE COMMITTEE 7/3/2023 7/31/2023 6 35.54 $ 213.24

Novy Rachel SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/30/2024 14 56.11 $ 785.54

Proulx Kelli PHD Teacher Teacher
Birth - 3 Evaluations;
visits 7/1/2023 8/31/2023 6 57.6 $ 345.60

Stelflug Sara RBT Training RBT Training 7/1/2023 8/28/2023 40 24.52 $ 980.80

Perkins Travis RBT Training RBT Training 7/1/2023 8/28/2023 40 24.21 $ 968.40

Olson Charlotte SPED Teacher Extra Duty
moving items out as site
is closing 7/10/2023 7/10/2023 4 20 $ 80.00

Johnson Jennifer RBT Training RBT Training 7/1/2023 8/28/2023 40 25.3 $ 1,012.00

Willenbring Brianna Program AssistantPA CEC- ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Wisneski Abigail Classroom AssistantCA CEC - ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Thill Mandi SPED Teacher Teacher CEC - ESY 7/10/2023 8/3/2023 64 29.61 $ 1,895.04

Spychalla Keith Classroom AssistantCA CEC ESY Substitute 7/10/2023 8/3/2023 40 23.23 $ 929.20

Petersen Jennifer Mental Health PractitionerExtra Duty PCM Recert 7/1/2023 6/30/2024 21 60.24 $ 1,265.04

Petersen Jennifer BCBA Training
CD training at Farmington
Elementary 7/10/2023 7/14/2023 14 60.24 $ 843.36

Peterson Justin Custodian Training
Delivery training for new
staff 8/15/2023 9/15/2023 8 19.32 $ 154.56

Platz Ashley Classroom AssistantCA PCM recert prep 7/1/2023 6/30/2024 35 21.93 $ 767.55

Wells Claire Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 20.98 $ 1,342.72

Horrmann Ann Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 22.76 $ 1,456.64

Powers Julie Health AssociateNurse ESY 7/10/2023 8/3/2023 64 32.7 $ 2,092.80

Vaitkunas Mallory SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 0 $ -

Hetland Riley Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 20.72 $ 1,326.08

Allen Martha SLP - Speech Language PathologistCA ESY 7/10/2023 8/3/2023 128 56.11 $ 7,182.08

Johnson Eva SPED Teacher Teacher ESY 7/10/2023 8/3/2023 64 60.78 $ 3,889.92

Bruce Janet Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 28.1 $ 1,798.40

Thraen Melinda Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 25.63 $ 1,640.32

Kent Penny Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Richard Clara Program AssistantTraining PBIS Planning Committee 7/20/2023 7/20/2023 6 21.21 $ 127.26



Williams Donald Lead Teacher Extra Duty CIP Training 7/1/2023 8/1/2023 8 57.6 $ 460.80

Swanson Jamie SPED Teacher Teacher July Summer School Session 7/10/2023 8/4/2023 184 28.41 $ 5,227.44

Richter Jessica SPED Teacher Teacher
Culture Committee (6),
Nurtured heart planning
implementation and
sustaining (98)

7/1/2023 7/31/2023 104 37.79 $ 3,930.16

Riesgraf Amy Mental Health PractitionerTraining PBIS Planning Committee 7/20/2023 7/20/2023 6 47.4 $ 284.40

Rowley Sarah Physical TherapistExtra Duty
Cover PT leave of absence
August 18, 2023-October
30, 2023

8/18/2023 10/30/2023 40 55.81 $ 2,232.40

Rumann Ursula SPED Teacher Extra Duty Culture Committee 7/1/2023 7/31/2023 6 29.42 $ 176.52

Kraft Joan Nurse Nurse AEC ESY Nurse 7/10/2023 8/3/2023 64 36.78 $ 2,353.92

Keller Claire Nurse Nurse LSN for ESY at CEC 7/10/2023 8/3/2023 64 55.51 $ 3,552.64

Groff Cassie Physical TherapistTraining
PT training for Staff in
Lakeville for ESY 7/5/2023 8/1/2023 12 56.11 $ 673.32

Oines Taylor Classroom AssistantCA ESY- CEC 7/10/2023 8/3/2023 64 21.52 $ 1,377.28

Rowley Sarah Physical TherapistProf. Dev.
Second year teacher
workshop day 8/23/2023 8/23/2023 8 55.81 $ 446.48

Jameson Robert Classroom AssistantCA CEC- ESY 7/10/2023 8/3/2023 64 20.81 $ 1,331.84

Rivera Andrew Classroom AssistantCA ESY 7/10/2023 8/4/2023 64 20.98 $ 1,342.72

Mayes Emma SPED Teacher Teacher
ESY homebound services for
Kollette Kinsley 7/17/2023 8/3/2023 11.25 35.55 $ 399.94

Kneer Amber RBT Training RBT Training 7/1/2023 8/31/2023 40 30.63 $ 1,225.20

Platz Ashley RBT Training RBT Training 7/1/2023 8/31/2023 40 25.76 $ 1,030.40

Gaude Alice RBT Training RBT Training 7/1/2023 8/31/2023 40 26.63 $ 1,065.20

Stoesz Heather SLP - Speech Language PathologistExtra Duty
Repair ESY student's comm
device (Dist 719) 7/19/2023 8/31/2023 2 59.83 $ 119.66

Dewees Morgan Classroom AssistantCA ESY- CEC 7/10/2023 8/3/2023 64 0 $ -

Koshenina Margaret Classroom AssistantCA ESY - CEC 7/10/2023 8/3/2023 64 20.72 $ 1,326.08

Messing John Classroom AssistantCA ESY- CEC 7/10/2023 8/3/2023 64 20.72 $ 1,326.08

Larsen Betsy SPED Teacher Teacher
ESY homebound services for
Cole Carlson 7/10/2023 8/3/2023 10 58 $ 580.00

Larsen Betsy SPED Teacher Teacher
ESY Homebound services for
Aiden Simones 7/10/2023 8/3/2023 2.5 58 $ 145.00

LArsen Betsy SPED Teacher Teacher
Extended ESY services for
Dillon Wong 7/10/2023 8/3/2023 45 58 $ 2,610.00

Mahowald Jamie Classroom AssistantCA ESY 7/10/2023 8/3/2023 64 21.21 $ 1,357.44

Joubert Monica SPED Teacher Teacher ESY sub 7/10/2023 8/3/2023 64 29.76 $ 1,904.64

Szoka Brenda SPED Teacher Moves Moving 7/24/2023 8/25/2023 4 20 $ 80.00

Reinardy Melanie Program AssistantMoves Moving 7/10/2023 8/3/2023 8 20 $ 160.00

Ghormley Adam Secondary TeacherExtra Duty Curriculum Writing 7/1/2023 8/1/2023 40 55.51 $ 2,220.40



Smith Norm Secondary TeacherExtra Duty Enrollment Meetings 7/27/2023 8/27/2023 40 62.34 $ 2,493.60

Opseth Rachael Secondary TeacherExtra Duty Enrollment Meetings, CIP 7/1/2023 8/27/2023 40 38.23 $ 1,529.20

Eaton Carmen Secondary TeacherExtra Duty Enrollment Meeting 7/27/2023 8/27/2023 40 62.34 $ 2,493.60

Savage Dawn SLI - InterpreterExtra Duty
Interp IEP mtgs,
Extracurricular Activities
(ECAs) for DHH student

8/25/2023 6/30/2024 10 35.51 $ 355.10

Jacobs Cindy Occupational TherapistExtra Duty Moving office space 7/17/2023 8/23/2023 4 20 $ 80.00

Allen Martha Occupational TherapistExtra Duty Moving 7/17/2023 8/25/2023 4 20 $ 80.00

Schmitz Steven Custodian Extra Duty
Delivery/custodian duties
for regular school year 8/21/2023 6/30/2024 516 19.71 $ 10,170.36

McGibbon Sharri SPED Teacher Teacher Intakes 8/25/2023 8/25/2023 6 36.77 $ 220.62

Mayer Lisa SPED Teacher Teacher Intakes 8/24/2023 8/24/2023 4 31.04 $ 124.16

Kennealy Morgan SPED Teacher Teacher Intakes 8/24/2023 8/24/2023 4 29.77 $ 119.08

Engman Dale Secondary TeacherExtra Duty CIP 8/10/2023 8/10/2023 3 59.23 $ 178.00

Williams Donald Secondary TeacherExtra Duty CIP Training 8/10/2023 8/10/2023 3 57.6 $ 173.00

Hale-SanfordErin Secondary TeacherExtra Duty CIP 8/10/2023 8/10/2023 3 61.38 $ 185.00

Schulz Samantha Mental Health PractitionerTraining prep and data training 8/1/2023 9/1/2023 2 39.75 $ 79.50

Sheppard Tina Program AssistantExtra Duty
Classroom prep materials
for DHH preschool program
(18) and extra duties
beyond regular hours (10)

9/5/2023 6/6/2024 28 28.61 $ 801.08

Stanway Joshua Classroom AssistantCA Para for ESY 7/10/2023 7/3/2023 64 20.98 $ 1,342.72

Stoll David District Business OfficeExtra Duty Supporting Admin. Staff 8/17/2023 6/30/2024 700 71.23 $ 49,861.00

Greengo Pamela Health AssociateTraining BLS certification 7/1/2023 8/31/2023 4 36.96 $ 147.84

Floyd Becky Health AssociateTraining BLS certification 7/1/2023 8/31/2023 4 32.03 $ 128.12

Keller Claire Nurse Extra Duty
 Reaching out to clinics
and families to obtain
needed forms (8). Write up
Health Plans (8). Updating
Red Binders (8). Preparing
Trainings (8). Gathering
Immunizations (4).
Preparation and follow up
on any 3rd party billing
activities (4).

8/1/2023 8/31/2023 40 58.59 $ 2,343.60

Toay Gretchen SLI - InterpreterExtra Duty
Interp IEP mtgs and conf
for DHH parents 8/31/2023 6/30/2024 15 33.51 $ 502.65

Tuftee Shanyn Physical TherapistExtra Duty
Cover PT leave of absence
August 18, 2023-October
30, 2023

8/18/2023 10/30/2023 60 62.34 $ 3,740.40

Vetell Maureen Program AssistantExtra Duty Career Success Services 7/10/2023 7/20/2023 32 21.45 $ 686.40

Villeli Tony Secondary TeacherExtra Duty Van inspection video 8/28/2023 9/1/2023 2 51.41 $ 102.82

Villelli Anthony Secondary TeacherExtra Duty
CTE Programs of Study
Planning 7/1/2023 7/31/2023 40 51.41 $ 2,056.40

Rensch Amy SPED Teacher Moves Classroom setup 8/14/2023 8/25/2023 4 20 $ 80.00

Adelmann Angela Program AssistantProf. Dev.
start training with all
other staff 8/30/2023 8/31/2023 0.5 25.69 $ 12.85

Fernelius Amanda Classroom AssistantProf. Dev.
to start at same time as
all other staff 8/30/2023 8/31/2023 0.5 22.3 $ 11.15

Running Gina Classroom AssistantProf. Dev.
to start at same time as
all staff 8/30/2023 8/31/2023 0.5 21.21 $ 10.61



Erickson Jodi Program AssistantProf. Dev.
to start at same time as
all staff 8/30/2023 8/31/2023 0.5 22.76 $ 11.38

Millhouse Machayla Program AssistantProf. Dev.
to start same time as all
staff 8/30/2023 8/31/2023 0.5 20.98 $ 10.49

Vrieze Janel SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/30/2024 7 64.22 $ 449.54

Waters Brian SPED Teacher Extra Duty PCM recert prep 7/1/2023 6/30/2024 35 36.77 $ 1,286.95

Wilczyk James Secondary TeacherExtra Duty
CTE Programs of Study
Planning 7/1/2023 7/31/2023 40 35.23 $ 1,409.20

McElligott Taylor Classroom AssistantProf. Dev.
adjust start time to start
with others for All Staff 8/30/2023 8/31/2023 0.5 20.98 $ 10.49

Wilczyk James Secondary TeacherExtra Duty Career Success Services 7/5/2023 7/21/2023 40 35.23 $ 1,409.20

Wilson Lori SPED Teacher Training PBIS Planning committee 7/20/2023 7/20/2023 6 40.18 $ 241.08

Zehnder Scott Custodian Extra Duty Overtime hours 8/22/2023 6/30/2024 50 34.14 $ 1,707.00

Zickrick Mike SPED Teacher Extra Duty PCM Recert Prep 7/1/2023 6/30/2024 28 56.11 $ 1,571.08

Est. 1st Quarter Total TWA's $ 629,585.65

































































AOC Links

Contact Us
Virginia Davis

E-mail:
mde.compliance-assistance@state.mn.us

Phone: 651-582-8338

Address:
400 NE Stinson Blvd., Minneapolis, MN
55413

0917-06 Intermediate School District 917
-INFORMATION NEEDED TO EVIDENCE COMPLIANCE-

School Year: 23-24

* - indicates required fields.

Coordinator Identification Information

Human Rights Coordinator Title IX Coordinator 504 Coordinator

Name* Don Budach Nicolle Roush Don Budach

Telephone Number* 651-423-8246 651-423-8227 651-423-8246

Fax Number* 651-423-8776 651-423-8781 651-423-8776

E-Mail Address* don.budach@isd917.org nicolle.roush@isd917.org don.budach@isd917.org

Mandated Reporter Training

Minnesota Chapter 260E.30, Subd. 2(b). Districts must inform all mandated reporters of the duties.

  Date of Verification *

 
*   I verify that all mandated reporters employed by or otherwise associated with any school in this

district have been informed of mandated reporting requirements and of the prohibition of retaliation
against anyone reporting maltreatment.

 
09/28/2023  

As part of the Minnesota Department of Education's data collection for the Minnesota Olmstead Plan related to the topic area Prevent Abuse and Neglect,
please provide the following information;

  Total number of school district employees who have received mandated reporter training as of verification date? 434

  Number of licensed staff? 187

  Number of unlicensed staff? 247

*This information is requested to assist in the prevention of abuse and neglect of students with disabilities through increased awareness and education of
all school personnel and their duties associated with mandated reporting requirements.

District:  Intermediate School District 917    Role: DistrictUser  

Assurance of Compliance

mailto:mde.compliance-assistance@state.mn.us
https://education.mn.gov/mde/index.html
https://education.mn.gov/mde/index.html


Document Submittal Verification

Does MDE have current and accurate copies of the following documents?
Please submit updated policy if revised since Last Submitted Date.

Document Last Submitted Date Upload Document*

Harassment and Violence policy 09/21/2022 Select Upload Document: Choose File No file chosen

District Compliance Requirements Checklist

This assurance is given in consideration of and for the purpose of obtaining any and all federal grants, loans, contracts, property, discounts, or other federal and state
financial assistance extended after the date hereof to the district by the U.S. Department of Education and the Minnesota Department of Education (MDE), including
installment payments after such date of application for federal financial assistance and state aid allotments which were approved before such date.

The district recognizes and agrees that such federal and state financial assistance will be extended in reliance on the representations, supporting information required
by Minnesota Statute, section 127A.42, subd. 3 and agreements made in this assurance. This assurance is binding on the district and the persons who are
authorized to submit information on behalf of the district.

Check all statements in which the district has complied with the state and federal requirements prohibiting discrimination.

Federal Laws:

 

 * Title VI of the Civil Rights Act of 1964 (42 USC 2000d, et. seq.; 34 C.F.R. Part 100), which provides that no person in the United States
shall, on the grounds of race, color, or national origin, be excluded from participation in, be denied the benefits of, or be otherwise
subjected to discrimination under any program or activity for which the district receives federal financial assistance.

 * Title VII of the Civil Rights Act of 1964 (42 USC 2000e, et. seq.; P.L. 88-352), as amended by the Equal Employment Opportunity Act of
1972 (P.L. 92-261), which prohibits discrimination in employment because of an individual's race, color, religion, sex, or national origin.

 * Title VII of the Civil Rights Act of 1964 Pregnancy Discrimination Act (within Title VII) (42 USC § 2000e(k)).

 * Title IX of the Education Amendments of 1972 (20 USC § 1681; 34 C.F.R. Part 106), which prohibits discrimination on the basis of sex
in education programs and activities receiving or benefiting from federal financial assistance.

 * The Age Discrimination in Employment Act of 1967 (29 USC § 621; 42 USC § 6101; 29 C.F.R. Part 621), which prohibits discrimination
on the basis of age (over 40 years).



 * Section 504 of the Rehabilitation Act of 1973 (34 C.F.R. part 104) prohibiting discrimination on the basis of disability.

 * The American with Disabilities Act (42 USC § 12101, et seq.), also prohibiting discrimination on the basis of disability.

 * Denial of Equal Educational Opportunity Prohibited (20 USC § 1703).

 * The Fair Housing Act (42 USC § 3601 et seq.; 24 C.F.R. part 100).

 * The Age Discrimination Act of 1975 (42 USC § 6101 and 6102; 34 C.F.R. part 110).

 * Prohibition of Discrimination Based on Blindness (20 USC § 1684).

State Laws:

 * The Minnesota Human Rights Act (Minn. Stat. § 363A), which prohibits discrimination in education programs and activities on grounds
of race, color, creed, religion, national origin, sex, marital status, status with regard to public assistance, sexual orientation, disability or age.

 * Minnesota Statues, section 121A.031, which requires school districts to have a written policy to prevent and to prohibit student
bullying.

 * Minnesota Statutes, section 121A.03, which requires school districts to have a policy prohibiting sexual/racial/religion harassment and
violence which applies to students, teachers, administrators and other school personnel.

 * Minnesota Statutes, section 121A.04, which prohibits sex discrimination in athletic programs.

 * Minnesota Rules, part 3500.0550, relating to the Inclusive Educational Program Plan.



 * Minnesota Rules, Chapter 3535.0100-.0180; 3535.2300-.2800; 3535.3000-.3700, relating to equality of educational opportunity and
school desegregation, and prohibition of discriminatory practices.

By clicking "Submit" you are affirming that these laws are available in each building in the district, that the information that you have provided is accurate,
and that you have the authority to submit this assurance on behalf of the district. Clicking "Cancel" will clear data entered.

NOTE: When data entry is complete, click "Submit" to send data to The State Department of Education.

Submit      Cancel





Intermediate School District 917
Purposeful. Personalized. Partners.

1300 145th Street East, Rosemount, MN 55068
(651) 423-8229 * http://www.isd917.org

ISD 917 Vision
Intermediate School District 917 models an innovative culture with diverse pathways serving students and families 

through equitable practices with highly trained staff.

ISD 917 Core Values
Collaboration * Empathy * Innovation * Stewardship * Communication * Integrity * Personalization * Equity * 

Diversity

TO: Intermediate School District 917 School Board members
Dr. Michael Favor, Superintendent

FROM: Nicolle Roush, Executive Director of Business Services 
DATE: October 3, 2023
REGARDING: ISD 917 employee teacher substitute payrates with a short call substitute license proposal for 

FY24

Pertinent Facts:

 Board approved FY24 licensed substitute pay rates to be $28 per hour and retirees licensed sub rates to be 
$31 per hour. 

 ISD 917 would like the board to consider establishing a competitive sub pay rate for current employees 
with a short call sub license filling a teaching role at ISD 917.

Board Recommendation: Approve FY24 current employees with a short call sub license filling a teacher role 
would be the current employees hourly pay rate plus additional $4.00 or $31.00 per hour which every pay rate is 
higher.  

   
  





Students in Sites 2023-2024

Site Students
Board Member

Assigned
Address Full Name of Program Supervisor Dean Lead Teacher

23-24 ALLIANCE EDUCATION CENTER -
CASE 4 14300 Biscayne Avenue W.

Rosemount
CASE - Customized Alternative

Solutions to Education
Shannon Brennan Jackie Pauley Rachel Novy

23-24 BLOOMINGTON TRANSITION
CENTER DASH 8 2575 W 88th Street, Door 10

Bloomington

DASH - Developmental Disabilities,
Academics, Socialization, and Health

Services
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 TWO RIVERS HIGH SCHOOL -
DASH 6 1897 Delaware Ave.

Mendota Heights

DASH - Developmental Disabilities,
Academics, Socialization, and Health

Services
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 LAKEVILLE NORTH HIGH SCHOOL
DASH 2 19600 Ipava Ave. W.

Lakeville

DASH - Developmental Disabilities,
Academics, Socialization, and Health

Services
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 HASTINGS HIGH SCHOOL -  DASH 12 200 General Sieben Drive
Hastings

DASH - Developmental Disabilities,
Academics, Socialization, and Health

Services
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 CTE 240 1300 145th Street East
Rosemount

Career & Technical Education Chris Devine Erin Mahnke Dale Engman

23-24 DCALS MAIN 146 1300 145th Street East
Rosemount

DCALS - Dakota County Alternative
Learning School

Chris Devine Erin Mahnke Erin Sanford-Hale

23-24 DCALS NORTH 80 150 Marie Avenue East
West St. Paul

DCALS - Dakota County Alternative
Learning School

Chris Devine Erin Mahnke Don Williams

23-24 LINCOLN CENTER ELEMENTARY
DHH 13 357 9th Ave. N.

South St Paul
Deaf/Hard of Hearing Taylor Lovin Lori Klein Sarah Ideen

23-24 LINCOLN CENTER ELEMENTARY
DHH PS 5 357 9th Ave. N.

South St Paul
Deaf/Hard of Hearing Taylor Lovin Lori Klein Sarah Ideen

23-24 SIMLEY HIGH SCHOOL - DHH 7 2920 80th Street East
Inver Grove Heights

Deaf/Hard of Hearing Taylor Lovin Lori Klein Sarah Ideen

23-24 IDEA 33 14300 Biscayne Avenue W.
Rosemount

IDEA - Intra-Dakota Educational
Alternative

Shannon Brennan Jackie Pauley Rachel Novy



23-24 BOECKMAN MIDDLE SCHOOL
PACES 5 800 Denmark Ave.Farmington

PACES - Program Alternative for
Communication

Education and Socialization
Don  Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 CHRISTINA HUDDLESTON PACES 6 9569 175th St. W.
Lakeville

PACES - Program Alternative for
Communication

Education and Socialization
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 FARMINGTON HIGH SCHOOL -
PACES 5 20655 Flagstaff Avenue

Farmington

PACES - Program Alternative for
Communication

Education and Socialization
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 LAKEVILLE NORTH HIGH SCHOOL
-PACES 8 19600 Ipava Ave. W.

Lakeville

PACES - Program Alternative for
Communication

Education and Socialization
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 MCGUIRE MIDDLE SCHOOLS -
PACES 6 21220 Holyoke Avenue W.

Lakeville

PACES - Program Alternative for
Communication

Education and Socialization
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 ALLIANCE EDUCATION CENTER -
SUN 16  14300 Biscayne Avenue W.

Rosemount
SUN - Students with Unique Needs Shannon Brennan Jackie Pauley Rachel Novy

23-24 BLOOMINGTON TRANSITION
CENTER - SUN 6 2575 W 88th Street, Door 10

Bloomington
SUN - Students with Unique Needs Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

23-24 CONCORD EDUCATION CENTER -
SUN 45 9015 Broderick Blvd.

Inver Grover Heights
SUN - Students with Unique Needs Amy Swaney Shae Elliot Cathy Mattice

23-24 CEDAR - SUN 23 2140 Diffley Road
Eagan

SUN - Students with Unique Needs Jennifer Hetland AJ Boehmer Melanie Rix

23-24 POND CENTER PRESCHOOL -  TEA 1 9600 3rd Ave. SouthBloomington
TEA - Therapeutic Education

Alternative
Jennifer Hetland AJ Boehmer Melanie Rix

23-24 RIVERVIEW PRESCHOOL - TEA 1 4100 208th St. W.
Farmington

TEA - Therapeutic Education
Alternative

Jennifer Hetland AJ Boehmer Melanie Rix

23-24 PINE BEND ELEMENTARY - TEA 3 9875 Inver Grove Traill
Inver Grove Heights

TEA - Therapeutic Education
Alternative

Jennifer Hetland AJ Boehmer Melanie Rix

23-24 LEBANON EDUCATION CENTER -
TEA 27 5800 149th Street West

Apple Valley
TEA - Transitional Education

Alternative
Jennifer Hetland AJ Boehmer Melanie Rix

23-24 BLOOMINGTON TRANSITION
CENTER - TESA 19 2575 W 88th Street, Door 10

Bloomington

TESA - Transitional Education
Service Alternative

Program
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm



23-24 DCTC - TESA 73 1300 145th Street East
Rosemount

TESA - Transitional Education
Service Alternative

Program
Don Budach Stephanie Betley

Wendi
Renken/Heidi

Helm

22-23 New Chance - last year
16 all year - 6
average at a

time

1600 W. Highway 55
Hastings

New Chance Taylor Lovin Lori Klein

22-23 Riverside - last year
104 all year -

24 average at a
time

1600 W. Highway 55
Hastings

Riverside/Juvenile Services Center Taylor Lovin Lori Klein



Student Count Student Count
Grand Total Grand Total
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School Board Snacks

Date Name

October 3, 2023

November 14, 2023

December 5, 2023

January 9, 2023

February 6, 2023

March 5, 2023

April 2, 2023

May 7, 2023

June 11, 2023

July 2023


	Agenda
	I. Call to Order - Chair Cindy Nordstrom
	II. Conduct Pledge of Allegiance - Chair Cindy Nordstrom
	III. Integrity:  Aligning our actions with our values and beliefs
	III.B. Review Enrollment Reports - Dr. Melissa Schaller
	Sp. Ed. 10.1.23 Counts for Board 23-24.xlsx - Google Sheets
	DCALS Enrollment Counts Oct. 2023

	III.C. Review Temporary Employee Reports - Nicolle Roush
	Memo re TWA 10.3.23
	Other Employee Earnings  Q1 9.30.23.xlsx - Sheet1
	TWA Spreadsheet Q1 9.30.23

	III.D. Review Assurance of Compliance - Dr. Michael Favor
	Assurance of Compliance. 2023-2024

	III.E. Review Medical and Dental Insurance for 2024 - Nicolle Roush
	Medical and Dental Renewals 2024

	III.F. Review Negotiations Powerpoint - Nicolle Roush/Melissa Schaller/Lauren Kelly
	III.G. Review short call substitute license proposal - Nicolle Roush
	Substitute Pay Proposal Oct. 2023

	III.H. Review Site Assignments - Chair Cindy Nordstrom
	23-24 Fall Student Count for Board Member Assignments

	III.I. Sign up for Snacks
	Snacks Signup


	IV. Adjournment - Chair Cindy Nordstrom
	Policy Memo October 3, 2023, final readings
	601 School District Curriculum and Instruction Goals, final reading October 3, 2023
	603 Curriculum Development, final reading, October 3, 2023
	616 School District System Accountability, final reading, October 3, 2023
	620 Credit for Learning, final reading, October 3, 2023

