
Agenda

Lyon County School District Board of Trustees

A Meeting of the Board of Trustees of Lyon County School District will be held on Tuesday, 
July 28, 2026, beginning at 6:30 PM at the following location:

Professional Learning Center, PLC, located on the SSES Campus, 3800 W. Spruce St., 
Silver Springs, NV 89429

The subjects to be discussed or considered upon which any formal action may be taken are listed 
below. Items do not have to be taken in the order shown on this meeting notice.

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit 
public comment by 12:00 pm the day of the board meeting by clicking here.  Public comment 
will be forwarded to all LCSD Trustees prior to the board meeting.  Please note that this link is 
monitored for public comment only.  

1. CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. WELCOME OF GUESTS
4. APPROVAL OF AGENDA
5. APPROVAL OF MINUTES
6. BOARD MEMBER REPORTS
7. ATTITUDE OF GRATITUDE
8. SUPERINTENDENT REPORT
9. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action. 
Comments submitted electronically will be included in the minutes of the meeting.
10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately.
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A. Trustee Questions & Answers: This information will be posted after 12:00 pm the 
day of the board meeting if questions are asked.
B. Quarterly Enrollment Report
C. Personnel Reports
D. Emergency Operations Plan (Confidential)
E. Approval of Simerson Construction Settlement (Confidential)
F. Annual AB56 Aversive Interventions Report
G. Annual Sportsmanship Violation Report
H. Annual Child Assault Prevention MOU
I. WNC and UNR Course List
J. Travel
K. District Financial Report
Vouchers 1409, 1410, 1414, 1415, 1417, 1418, 1433, 1434, 1437, 1438, 
1441
Total $5,144,645.69

11. ACCEPTANCE OF DONATIONS
12. (For Possible Action) Discussion and possible action regarding the annual 
Board of Trustees and Superintendent Evaluation processes including LCSD 
Policies BK: Evaluation of Board Operational Procedures, and BCD: Board-
Superintendent Relationship.  This item is being presented by Board Member 
Kallie Day.
13. (For Possible Action) Discussion and possible action regarding the 
implementation and process of LCSD Policy KL: Processing Public Complaints. 
This item is being presented by Board President Tom Hendrix. 
14. (For Possible Action) Discussion and possible action regarding new LCSD 
Policy INIB: Video Recording in Substitute Teacher Classrooms as a first 
reading. This item is being presented by Deputy Superintendent Stacey Cooper. 
15. (For Possible Action) Discussion and possible action regarding revisions of 
the following LCSD policies as a first reading. This item is being presented by 
Executive Director of Human Resources BillieJo Hogan.

A. Policy GBBA: Prevention of Sexual Misconduct Toward Students, 
Mandatory Reporting of Child Abuse of Neglect, and Corporal Punishment
B. Policy GBAA: Coaching Athletics
C. Policy GBAB: Volunteers
D. Policy GDC: Student Teachers
E. Policy GDD: Substitute Teachers
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16. (For Possible Action) Discussion and possible action regarding the following LCSD 
policies as a second and final reading. No changes were made to these policies after the first 
reading. Any member of the Board may request that a policy be removed to be discussed and 
acted on separately. 

A. Policy GBBPA: Social Networking
B. Policy JED: Attendance
C. Policy KK: Public Guest and Spectator Civility

17. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Hendrix and Superintendent Tim Logan.
18. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on 
items over which the Board has jurisdiction or control. If you wish to speak, step up to the 
table, be seated, and state your name. Your comments are limited to no more than three 
minutes per agenda item with a maximum of ten minutes total.  In consideration of others, 
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this 
Board does not restrict comments based upon viewpoint, comments will be prohibited if they 
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may 
be taken, before the Board takes action. 
Comments submitted electronically will be included in the minutes of the meeting.
19. ADJOURN:

If you have questions or public records requests, please contact the LCSD Communications and 
Public Relations Officer at (Communications@lyoncsd.org).

The notice for this meeting was posted at the Lyon County School District Administrative Office and posted to the Lyon 
County School District website (http://lyoncsd.org) and the Nevada Public Notice Website (http://notice.nv.gov) in 
accordance with NRS 241.020 (3) (b). 

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or age in any of 
its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color, and national 
origin), Title IX of the Educational Amendments of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and 
Age Discrimination Act of 1975, and any other pertinent statute or requirement. This Non-Discrimination policy covers admission, 
access, treatment, and employment in the District’s programs and activities, including Occupational Education. For information 
regarding opportunities, policies, or the filing of grievances, contact your school principal. 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of the public who 
are disabled and require special accommodations or assistance at the meeting are requested to notify the Administrative Assistant to 
the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, NV 89447, email mheim@lyoncsd.org, or call 
(775) 463-6800 Ext. 10034 at least one week prior to the meeting.
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MINUTES  
 
 
Lyon County School District 
Board of Trustees 
 
A meeting of the Board of Trustees of Lyon County School District was held on June 23, 2026, 
beginning at 6:30 PM at Professional Learning Center, PLC, located on the SSES Campus, 3800 
W. Spruce St., Silver Springs, NV 89429. 
 

1. CALL TO ORDER 
 
President Hendrix called the meeting to order at 6:30 pm. 
 

2. PLEDGE OF ALLEGIANCE 
 
The Pledge of Allegiance was led by President Hendrix. 
 

3. WELCOME OF GUESTS 
 
President Hendrix welcomed guests and staff.  
Board Members in attendance included 
President Tom Hendrix 
Clerk Dawn Carson 
Trustee Elmer Bull 
Trustee Kallie Day 
Trustee Sherry Parsons 
Trustee James Whisler 
Trustee Darin Farr - via Zoom 
 
Executive Cabinet in attendance: 
Superintendent Tim Logan 
Deputy Superintendent Stacey Cooper 
Executive Director of Operations Harman Bains 
Executive Director of Human Resources BillieJo Hogan 
Executive Director of Special Services Rachel Stewart 
Executive Director of Education Services Heather Moyle 
Executive Director of Education Services James Gianotti 
 
Staff and guests included Carolyn Renner, Skyler Tremaine, Blake Smith, Margaret Heim, 
Lilliana Camacho-Polkow, Jed Marciniak, Monie Byers, Michael Moore, Erin Korf, Amber 
Cross. 
 

4. APPROVAL OF AGENDA 
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President Hendrix made a motion to approve the agenda as presented. 
Trustee Bull seconded. 
With no further discussion, the motion carried 7-0. 
 

5. APPROVAL OF MINUTES 
 
Trustee Parsons made a motion to approve the minutes as written. 
Trustee Farr seconded.  
With no further discussion, the motion carried 7-0. 
 

6. BOARD MEMBER REPORTS 
 
The Board members shared their experiences during the promotions and graduation events 
with gratitude for the administrators and staff who organized them.  Some attended the Level 
Up event at Silverland Middle School (SMS) and the preliminary Star Academy set up and 
trainings at Silver Stage Middle School (SSMS).  
  

7. ATTITUDE OF GRATITUDE 
 
The Board read messages of gratitude written by various students across the district. 
 

8. SUPERINTENDENT REPORT 
 
Superintendent Logan reported on the year that passed and the excitement of the graduations. 
He participated in a meeting with State Superintendent Wakefield regarding alternatives to the 
ACT assessment, and the preparations for the Star Academy program.  Summer renovations 
are already underway in many of our school facilities, and our district directors rejuvenated at 
the recent Superintendent Academy to discuss several topics and plans for the new school 
year.  
  

9. PUBLIC PARTICIPATION:  
 
There was no public comment. 
 

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: Board 
Meeting Procedures, all matters listed under the consent agenda are considered routine and 
may be acted upon by the Board of School Trustees with one action and without discussion. 
During this meeting, any member of the Board may request that an item be removed from the 
consent agenda, discussed, and acted upon separately. 
 
President Hendrix made a motion to approve the Consent Agenda with item 10B: Budget 
Transfers removed to speak on separately. 
Clerk Carson seconded.  
With no further discussion, the motion carried 7-0. 
 
A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day of 
the board meeting if questions are asked. 
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B. Budget Transfers 
 President Hendrix requested an explanation of the budget transfers. The first header listed 
estimated expenditures for the FY26 school year. The second header referred to the 
amended budget that was approved in December 2025. The third header reflects the June 
budget including the recommended transfers. The last header shows the transfers, which 
are the balance between the December and June budgets. The PCFP revenue is the state's 
Pupil Centered Funding Plan. This is determined by the enrollment numbers. 
The Contingency fund is spread or transferred to the other functions as allowed by law, and 
balances the budget, avoiding later audit findings, should any category be over spent. 
 
President Hendrix made a motion that the board approve item 10B: Budget Transfers. 
Trustee Farr seconded.  
With no further discussion, the motion carried 7-0. 
  

C. Request for Early Graduation/HSE (confidential) 
D. Personnel Reports 
E. Travel 
F. Special Olympics MOU 
G. Annual Policy IKD: Outdoor Credit Opportunity Report 
H. Annual Policy IKDA Community Services Credit Opportunities Report 
I. Critical Needs Designations 
J. Annual Renewal Excess Workers' Comp 
K. Annual Renewal POOLPACT Warren Reed Liability Insurance 
L. District Financial Report 
Voucher 1368, 1367, 1375, 1374, 1380, 1379, 1385, 1384, 1402, 1401 
Total $6,023,135.00 
 

11. ACCEPTANCE OF DONATIONS 
 
President Hendrix made a motion to accept the generous donations made to our schools. 
Trustee Day seconded.  
With no further discussion, the motion carried 7-0. 
 

12. (For Possible Action) Discussion and possible action regarding an update on the Go 
Guardian program. This item is being presented by Board Member James Whisler, Executive 
Director of Education Services James Gianotti, and LyOnline Administrator Chanen Cross.  
 
Trustee Whisler spoke on the Go Guardian program currently being used by LyOnline 
Distance Education, noting that teachers informed some grades that they were being monitored 
while others remained unaware. He expressed that the program was a positive tool for both 
students and teachers.  
LyOnline Administrator Chanen Cross reported that the pilot began in February for LyOnline 
students. While the current curriculum, Edgenuity, logs student activity and confirms they are 
working, it does not allow teachers to see their screens. Go Guardian bridges this gap by 
providing real-time screen sharing. For Go Guardian to be effective, students must use district-
issued Chromebooks. Administrator Cross emphasized the goal of ensuring that students are 
genuinely earning their grades. 
LyOnline teacher Mr. Hamilton, who teaches 120 students in grades 9-10, shared that 
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instances of cheating occurred primarily when students were using personal, non-district 
devices. With Go Guardian on district devices, teachers can see everything a student looks up 
and views on their screen. He noted that students on personal devices could Google off-topic 
content and communicate with other students on Google Meets.  Go Guardian was a great tool 
to keep students on task and prevent cheating.  
Clerk Carson shared her personal experience at Carson High School using the program to 
monitor student work and shut down non-school activity. It records the student time online and 
serves as an excellent tool to provide proof to parents and students. 
There was discussion regarding the usefulness of the software in younger grades.  Elementary 
students typically leave laptops in the classrooms and use them only during specific class 
times.  Younger grades rely on teacher classroom management.   
The Go Guardian application is very useful in the online classroom setting.    
The Board spoke on the benefits of the chat feature.  When a student needs help or correction 
in real time through chat, the teacher is able to help immediately and privately.  This added a 
sense of connection for students as well.  
Moving into the fall semester, the district plans to mandate the use of school-issued computers 
only. The district will provide the devices, though it was acknowledged that some parents may 
push back against this requirement. 
There was no public comment.  No motion was made. 
 

13. (For Possible Action) Discussion and possible action regarding the purchase and 
implementation of the Go Guardian platform for LCSD. This item is being presented by 
Executive Director of Education Services James Gianotti. 
 
A proposal was introduced to purchase and implement the Go Guardian program for grades 3 
through 12 across LCSD. Based on previous presentations, Mr. Gianotti obtained a one-year 
preliminary quote to give the board a baseline cost. He noted that much of the district's 
curriculum has online components; Chromebooks are already provided, and students are 
building technical skills early in life. If approved, teachers would use Go Guardian during 
online instruction. The quote covers approximately 7,000 students at a rate of $5.95 per 
student, averaging roughly $3,000 per grade level (3-12th grade) district-wide. 
There was discussion regarding the usage for 3rd and 4th graders, and even targeting 
grades 7-12. For reference, it was asked if BARK alerts or notifications were frequent in 5th 
and 6th grade classes, to determine that age group's online activity. 
Silver Stage Middle School (SSMS) Principal Jed Marciniak reported that SSMS receives 
anywhere between 10 and 35 alerts per month in this age bracket depending on the time of 
year. He recommended that implementing Go Guardian for grades 5-12 would be highly 
beneficial for the teachers.  
There was some discussion regarding the cost. There is a $4,000 professional development 
fee for teacher training.  Superintendent Logan noted that exact rates depend on final 
enrollment numbers, but suggested the board approve a "not-to-exceed" dollar amount once 
the target grade levels are finalized. 
President Hendrix made a motion that the Board of Trustees approve the purchase and 
implementation of the Go Guardian Platform for the Lyon County School District for grades 
5 - 12, and LyOnline all grades. 
Trustee Whisler seconded. 
With no further discussion, the motion carried 7-0. 
 

7



 

5 

14. (For Possible Action) Discussion and possible action regarding the Nevada Association of 
School Superintendents' iNVest presentation for the 2027 Legislative Session. This item is 
being presented by Superintendent Tim Logan. 
 
Superintendent Logan presented the iNVest document, looking for support from the school 
boards across the state. The document outlined the Nevada Association of School 
Superintendents (NASS) four key priorities for the 2027 legislative session: sustainable 
funding, local control in governance, science of reading training, and stable pre-K funding.  
The Board, though in favor of the document, would also like to see other issues addressed, like 
the previously unfunded mandates, student behaviors and discipline limitations.  
Trustee Day made a motion that the Board adopt the Lyon County School District Resolution 
in Support of iNVest 2027. 
Clerk Carson seconded. 
With no further discussion, the motion carried 7-0. 
 

President Hendrix made a motion to pull item 17 from the agenda.  
It was seconded by Clerk Carson. 
 
President Hendrix made a motion to remove item 18 Policy KL: Processing Public Complaints. 
Trustee Farr seconded. 
With no further discussion, the motion carried 7-0. 
 
Break 8:17 pm 
Back to order 8:32. 
  
When the board returned to the meeting, President Hendrix rescinded the motion, made by 
mistake, to pull item 17. 
This was seconded by Clerk Carson.  
The motion carried 7-0. 
 

15. (For Possible Action) Discussion and possible action regarding a review of the 2026-27 
LCSD School Improvement Plans. This item is being presented by Deputy Superintendent 
Stacey Cooper. 
 
Dr. Stacey Cooper presented the 2026-27 LCSD School Improvement Plans, explaining that 
all schools had developed plans in alignment with the District Performance Plan. The plans are 
unique to each school and show strategies, timelines and methods for monitoring their 
progress. 
The board commended the principals and committees for their work on the plans.  
Clerk Carson made a motion that the Board of Trustees approve the School Improvement 
Plans for submission to the state.  
Trustee Day seconded.  
With no further discussion, the motion carried 7-0. 
 

16. (For Possible Action) Discussion and possible action regarding a review of the 2025-26 
LCSD District Performance Plan. This item is being presented by Deputy Superintendent 
Stacey Cooper. 
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Dr. Stacey Cooper presented the year-end review of the 2025-26 DPP District Performance 
Plan, recognizing the accomplishments of the schools.  She went through each of the goals and 
their results. Seven of the eight goals were achieved or nearly achieved, with notable successes 
in work-based learning experiences, WorkKeys implementation, chronic absenteeism 
reduction, and increased graduation rates. The discussion revealed that while K-8 math and 
reading goals showed growth, high school MAP growth flatlined. Causes were likely testing 
fatigue from multiple assessments administered in quick succession.  This was acknowledged 
as a factor requiring attention in future planning. The ACT results should be released in 
October this year. The board discussed the significantly reduced chronic absenteeism, 
clarifying that the 17% decrease exceeded the 10% target over three years.   
Board members acknowledged the many creative ways the schools worked to get the students 
into the classrooms.  It was noted that the schools have worked to become more consistent in 
reporting and coding in Infinite Campus.  
Clerk Carson made a motion that the Board approve the District Performance Plan's End of 
Year Report for submission to the state. 
Trustee Bull seconded. 
With no further discussion, the motion carried 7-0. 
 

17. (For Possible Action) Discussion and possible action regarding the annual summative 
evaluation of the LCSD Superintendent. This item is being presented by Board President Tom 
Hendrix. 
 
Annual Evaluation of the LCSD Superintendent, category breakdown: 
Student Learning & Instruction: 3.34 Satisfactory 
Communication & Ethics: 3.27 Satisfactory 
Human Resources & Finance: 3.38 Satisfactory 
Policy & Board Relations: 3.54 Satisfactory 
Facilities & Safety: 3.46 Satisfactory 
 
There was discussion regarding the importance of providing evidence for each rating, to give 
the superintendent feedback and make the evaluation tool most effective. Some shared 
additional comments to support their scores. 
The final overall score is 3.40, Satisfactory. 
President Hendrix made a motion to approve the annual summative evaluation of the 
superintendent. 
Trustee Parsons seconded.  
With no further discussion, the motion carried 7-0. 
 

18. (For Possible Action) Discussion and possible action regarding the implementation and 
process of LCSD Policy KL: Processing Public Complaints.  This item is being presented by 
Board President Tom Hendrix. 
This item was removed. 
  

19. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
GBBPA: Social Networking as a first reading. This item is being presented by Executive 
Director of Human Resources BillieJo Hogan. 
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Revisions to Policy GBBPA: Social Networking (Social Media) eliminate redundant language 
and simplify the social media disclaimer employees would use if posting information.  
Trustee Farr made a motion that the Board approve the revisions to LCSD Policy GBBPA: 
Social Networking (Social Media) as a first reading.  
Clerk Carson seconded.  
With no further discussion, the motion carried 7-0. 
 

20. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
JED: Attendance as a first reading. This item is being presented by Deputy Superintendent 
Stacey Cooper. 
 
Revisions to Policy JED: Attendance streamline the steps and narrow down the timeline for 
interventions for absenteeism and truancy. There is a renewed focus on community-based 
groups to support students and families early with increased resources. It was noted that 
distance ed absenteeism looks different than in the traditional classroom. Therefore, 
involvement in this area is increasing. SROs and staff were commended for the home visits 
and incentives in schools to increase attendance. 
Clerk Carson made a motion that the Board approve the revisions to LCSD Policy JED: 
Attendance as a first reading.  
Trustee Parsons seconded.  
With no further discussion, the motion carried 7-0. 
  

21. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy 
KK: Public Guest and Spectator Civility as a first reading. This item is being presented by 
Deputy Superintendent Stacey Cooper. 
 
Revisions to Policy KK: Public Guest and Spectator Civility were recommended by the 
Nevada Interscholastic Activities Association (NIAA), with key updates to clarify terms, 
expectations and consequences. NIAA’s Spectator Policy was approved recently and notice 
will be communicated through various platforms.  FHS Athletic Director Paul Sullivan was 
commended for his assistance on this revision.  
Trustee Parsons made a motion that the Board approve the revisions to LCSD Policy KK: 
Public Guest and Spectator Civility. 
Clerk Carson seconded. 
With no further discussion, the motion carried 7-0. 
 

22. (For Possible Action) Discussion and possible action regarding the following LCSD Policies 
as a second and final reading. No changes were made to these policies after the first reading. 
Any member of the Board may request that a policy be removed to be discussed and acted on 
separately. 

A. Policy IK: Grading, Interventions, Course Exemptions, and Class Ranking  
B. Policy JO: Student Education Records 

Clerk Carson made a motion to approve Policy IK: Grading, Interventions, Course 
Exemptions, and Class Ranking, and Policy JO: Student Education Records, as a second and 
final reading. 
Trustee Day seconded.  
With no further discussion, the motion carried 7-0. 
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23. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Hendrix and Superintendent Tim Logan. 
 
The next meeting of the Board will be on Tuesday, July 28, 2026 at the PLC. 
Emergency Operations Plan 
AB56 Report 
Annual Sportsmanship Report 
Child Abuse Prevention MOU Renewal 
Enrollment 
Policy KL 
Various G policies regarding employee dating 
Trustee Farr requested information regarding outdated curriculum.  The policy on this will be 
shared with the board, with a reminder to principals. 
Trustee Day requested an item for discussing the process of the board and superintendent 
evaluations.  
 

24. PUBLIC PARTICIPATION: No public comments. 
 

25. ADJOURN: 10:01PM 
 

The notice for this meeting was posted at Lyon County School District Administrative Office, Lyon County 
School District websites (http://lyoncsd.org) and the Nevada Public Notice Website (http://notice.nv.gov) 
in accordance with NRS 241.020 (3) (b).  
 

Lyon County School District Statement of Nondiscrimination and Accessibility 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, 
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil 
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments 
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination 
Act of 1975, and any other pertinent statute or requirement.  This non-discrimination policy covers 
admission, access, treatment, and employment in the district’s programs and activities, including 
occupational education.  For information regarding opportunity policies, or the filing of grievances, 
contact your school principal. The Lyon County School District is pleased to provide accommodations for 
the handicapped or disabled.  Members of the public who are disabled and require special 
accommodations or assistance at the meeting are requested to notify the administrative assistant to the 
superintendent and board of trustees, in writing at 25 E. Goldfield Avenue, Yerington, Nevada 89447; e-
mail at mheim@lyoncsd.org; or by calling (775) 463-6800 ext. 10034, at least one week prior to the 
meeting.  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
 
 
 
 
Date: July 28, 2026 

To: Board of School Trustees 

From: Tim Logan, Superintendent 

Re: Enrollment Report 
 

 
Statement 
Attached is the enrollment report for the fourth quarter ending June 30, 2026.  Currently, our weighted student 
enrollment used for the Pupil Centered Funding Plan has decreased by 34 students from the third quarter 
ending on March 31, 2026. 
 
EDUCATIONAL CONSIDERATIONS:   
Not applicable.  

 
BUDGET CONSIDERATIONS:   
Not applicable.  

 
 
Respectfully submitted,   
Tim Logan, Superintendent 

 
Prepared by,    
Cheryl Veil - Administrative Secretary   
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LYON COUNTY SCHOOL DISTRICT
Enrollment for Quarter Ending June 30, 2026
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1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th 1st 2nd 3rd 4th
School 9/30 12/31 3/31 6/30 9/30 12/31 3/31 6/30 9/30 12/31 3/31 6/30 9/30 12/31 3/31 6/30 Change % Change %

DES 433       440       447       449       452       461       462       459       431      433        435          433        418            413            410            408            13              2.7% (10)             -2.3%
SES 403       401       402       410       411       404       410       415       405      420        435          434        438            441            451            455            (33)             -8.9% 17              4.4%
RES 409       419       423       424       431       438       452       450       434      441        444          455        393            399            400            399            41              9.5% 6                1.4%
DIS 376       379       375       375       364       368       366       362       349      353        352          343        330            330            325            319            19              4.7% (11)             -2.5%

DHS 742       744       733       723       753       753       736       730       747      744        728          718        695            695            691            680            52              7.7% (15)             -2.2%
Dayton 2,363    2,383    2,381    2,382    2,412    2,424    2,426    2,417    2,366  2,391    2,394       2,383     2,274        2,278        2,277        2,260        92              3.9% (14)             -0.6%

FES 423       425       440       436       415       420       433       443       426      432        429          431        420            429            435            430            6                1.4% 10              2.3%
CES 579       586       606       617       570       580       575       567       557      562        569          572        548            548            541            546            9                1.4% (2)               -0.3%

EVES 556       555       552       550       498       499       514       522       502      503        518          521        508            516            528            528            (6)               -1.1% 20              4.0%
FIS 634       643       657       652       665       661       653       654       656      654        648          643        622            623            622            626            34              5.2% 4                0.7%

SMS 643       641       641       640       635       642       639       637       672      674        670          665        670            665            663            659            2                0.3% (11)             -1.6%
FHS 1,301    1,298    1,282    1,270    1,309    1,317    1,303    1,283    1,313   1,318    1,287       1,261     1,276         1,270         1,243         1,229         37              3.2% (47)             -3.9%

Fernley 4,136    4,148    4,179    4,166    4,093    4,119    4,118    4,107    4,126  4,144    4,122       4,094     4,044        4,050        4,032        4,018        82              2.0% (26)             -0.6%
 -                 

SSES 365       370       369       378       353       358       355       360       362      364        362          363        353            350            361            366            9                2.5% 13              3.9%
SSMS 330       326       328       331       321       323       323       321       326      319        308          301        303            301            295            292            23              7.3% (11)             -3.5%
SSHS 337       334       329       325       341       336       328       325       346      346        337          333        351            344            334            320            (5)               -1.5% (30)             -9.3%

Silver Spg 1,032    1,030    1,026    1,034    1,016    1,017    1,006    1,005    1,034  1,029    1,008       998        1,006        995            989            979            28              2.8% (28)             -2.9%

SVES 106       105       104       102       91          91          91          90          88        86          87             89           89              88              84              85              (1)               -1.1% (4)               -4.3%
SVHS 102       100       99          99          98          99          100       101       90        90          91             92           90              88              89              90              -                 0.0% -                 0.0%

Smith Val 208       205       203       201       189       190       191       191       178      176        177          182        179            177            173            175            (1)               -0.5% (4)               -1.9%

YES 474       490       499       505       463       462       462       464       449      443        448          452        423            424            426            429            26              4.9% 6                1.3%
YIS 401       406       408       408       400       397       394       393       401      398        393          393        399            397            393            400            2                0.4% 1                0.1%

YHS 392       393       394       392       408       407       404       394       411      411        403          395        414            408            401            398            (3)               -0.8% (16)             -4.1%
Yerington 1,267    1,289    1,301    1,306    1,272    1,266    1,259    1,251    1,261  1,252    1,243       1,240     1,237        1,229        1,219        1,227        24              1.8% (10)             -0.7%

ERHS 10          7            9            9            9            9            11          9            8          7            8               9             7                13              11              8                1                9.1% 1                9.1%

TOTAL 9,016    9,062    9,099    9,097    8,990    9,025    9,011    8,980    8,973  8,999    8,954       8,905     8,747        8,742        8,701        8,667        226            2.6% (80)             -0.9%
Change fro   110       46          37          (3)           (107)      35          (14)        (31)        (7)         26          (45)           (48)         (158)           (5)               (40)             (35)             

2025-2026

Average Daily Enrollment for Quarter Ending June 30, 2026
LYON COUNTY SCHOOL DISTRICT

1st to Current
2022-2023 2023-2024

Current Year
Comparison2024-2025

Validation Day
Comparison

24-25 to 25-26
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Area Other
School DES SES RES DIS DHS FES CES EVES FIS SMS FHS SSES SSMS SSHS SVES SVHS YES YIS YHS ERHS TOTAL

Pre-K 5          21        17        21        18        26        22        -      21        151             
K 51        63        41        82        117      104      64        -      8           73        603             
1 41        52        52        85        111      89        76        -      12         68        585             
2 69        58        41        81        91        103      62        -      1           73        579             
3 63        58        56        84        121      92        63        -      15         90        641             
4 62        59        56        76        87        114      79        -      17         104      656             
5 65        72        68        306      72        19         101      703             
6 53        71        68        -      320      74        13         107      706             
7 169      344      78        18        97        0          706             
8 150      315      68        16        96        2          647             
9 183         323         89            16        99           2          712             

10 166         295         81            11        109         1          663             
11 169         309         82            8          94           0          661             
12 159         298         68            21        93           1          640             

Ungraded 4             5             1              3             -      13               
Enrolled

School 408      455      399      319      680         430      546      528      626      659      1,229      366      292      320          85         90        429      400      398         8          8,667          
Area 2,260      4,018      979          175      1,227      8          8,667          

LYON COUNTY SCHOOL DISTRICT
Enrollment for June 30, 2026

Dayton Fernley Silver Springs Smith Valley Yerington
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LYON COUNTY SCHOOL DISTRICT 

LICENSED 
PERSONNEL REPORT LIC 0701 – July 28, 2026  

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

{if new position} 

EFF. 

DATE 

NAME OF 

RECOMMENDED 

EMPLOYEE 

Cottonwood Elementary Teacher X New Allocation 8/10/26 Leahi Hale 

Dayton Intermediate Teacher X (R. Ewing) 8/10/26 Kyra Morrell 

Dayton Intermediate Teacher X (D. Combo) 8/10/26 Daniel Combo 

Dayton Intermediate Teacher X Long term sub 

open position 

8/10/26 Cameron Johnson 

District Wide Psychologist X (L. Gutierrez) 7/17/26 Reese Richardson 

East Valley Elementary Teacher X (K. Muller) 8/10/26 Jean Paula Castillo 

Del Pelosos 

East Valley Elementary Teacher X (M. Callahan) 8/10/26 M’lisa Callahan 

East Valley Elementary Teacher X (D. Gertson) 8/10/26 ElDawna Koch 

East Valley Elementary Teacher X (N. Hanifan) 8/10/26 Serena Saucedo-

Dimaggio 

Fernley Elementary Teacher X (C. Sandberg) 8/14/26 Cory Sandberg 

Fernley Intermediate Counselor X (V. Armstrong) 8/4/26 Marilyn Largen 

Fernley Intermediate Teacher X Long term sub 

open position 

8/10/26 Autumn Troutner 

Fernley Intermediate Teacher X (B. Paulsen) 8/10/26 Jenifer Shults 

Fernley Intermediate Teacher X (A.Morman) 8/10/26 Holly Mangum 

Silver Stage High Teacher X (J. McGill) 8/10/26 Pa Hernandez 

Silver Stage Middle Teacher X Long Term sub 

in open position 

8/10/26 Sammantha Salvador 

Silverland Middle Teacher X (R. Friedman) 8/10/26 Christy Humphrey 

Yerington Elementary Teacher X (S. Hunter) 8/10/26 Yulanis Nunez 

Fuentes 

Yerington Elementary Teacher X (S. Patterson) 8/10/26 Ken Jordan 

Yerington High Teacher X Long term sub 

in open position 

8/10/26 Erick Soto 

Yerington Intermediate Teacher X (T. Scatena) 8/10/26 Theresa Scatena 

Yerington Intermediate Teacher X (J. Nicholas) 8/10/26 John Nicholas 

Yerington Intermediate Counselor X (M. Pope) 8/10/26 Malinda Pope 

Yerington Intermediate Teacher X (V. Smith-Ow-

Wing) 

8/10/26 Vicky Smith-Ow-

Wing 

Yerington Intermediate Teacher X (J. Bowman) 8/10/26 Ally Sceirine 

Yerington Intermediate Teacher X (A.Aizza) 8/10/26 Anastasia Aiazzi 

Yerington Intermediate Teacher X (R. Neville) 8/10/26 Thomas Balacki 

SEPARATIONS: 
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Riverview Elementary Teacher 6/12/26 Cierra Mandichak 
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        LYON COUNTY SCHOOL DISTRICT 

CLASSIFIED 
PERSONNEL REPORT CL 0701– July 28, 2026 

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST. 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

EFF. 

DATE 

Name of Recommended 

Employee 

Cottonwood Elementary Custodian Lead  X (H. Blanco) 7/13/26 Joseph Rodrigues 

Cottonwood Elementary 
Classified 

Specialist 
 X (T. Gomez) 8/19/26 Victoria Fitzmaurice 

Dayton High Paraprofessional  X (M. Peabody) 8/19/26 Ann Johnson 

Dayton High Paraprofessional  X (H. Globke) 8/19/26 April Hinkle 

Dayton Transportation Bus Driver  X (S. Robbins) 8/19/26 Rhonda Dillon 

East Valley Elementary Maintenance I  X (J. Mayhugh) 7/13/26 Charles Deknikker 

Riverview Elementary School Health Aide  X (J. Reimers) 8/14/26 Reilly Gibson 

Riverview Elementary Custodian  X (M. Smith) 7/16/26 Cody Mathison 

Special Services Sing Language Int  X (S. Brewer) 8/19/26 James Lewandowski 

Silver Stage Middle School Secretary  X (S. Dillon) 8/10/26 Destini Haines 

Silver Stage Middle Custodian  X (M. Pace) 7/23/26 Lisa Hanson 

Yerington High School Nurse  X (L. Triplett) 8/14/26 Kimberly Lawson 

Yerington Intermediate School Nurse  X (E. Triplett) 8/14/26 Ellie Triplett 

 

SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Dayton Transportation Bus Driver 6/12/26 Steve Robbins 

Fernley Intermediate Aide-Interventionist 6/12/26 Devin Johnson 

Fernley Intermediate Paraprofessional 6/12/26 Haley Ruiz 

Riverview Elementary Custodian 6/26/26 Michael Smith 

Silver Stage Middle  Custodian 7/10/26 Martha Pace 

Yerington Transportation Bus Driver 6/12/26 Timothy Hanks 
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Extra Duty Contracts Report July 28, 2026

DAC Description Name

1 DAYTON HIGH SCHOOL Xduty - Cross Country HS Head ALLANDER, K.C.
2 DAYTON HIGH SCHOOL Xduty - Golf Boys ALLANDER, K.C.
3 DAYTON HIGH SCHOOL Xduty - Class Advisor 10,11,12 ANDERSON, SHANNON H
4 DAYTON HIGH SCHOOL Xduty - CTE Student Organization Advisor (CTSO) BUMGARDNER, WILLIAM
5 DAYTON HIGH SCHOOL Xduty - Site Webmaster/School Tech Assist BUMGARDNER, WILLIAM
6 DAYTON HIGH SCHOOL Xduty - CTE Student Organization Advisor (CTSO) CHILDERS, CAMERON N
7 DAYTON HIGH SCHOOL Xduty - Football Assistant CORBETT, GARRETT M
8 DAYTON HIGH SCHOOL Xduty - Basketball Boys HS Ass DEJOSEPH, JAYDEN G
9 DAYTON HIGH SCHOOL Xduty - Activity Director HS EARY, ASHLYN

10 DAYTON HIGH SCHOOL Xduty - Basketball Girls HS Head EARY, ASHLYN
11 DAYTON HIGH SCHOOL Xduty - Softball Assistant EARY, ASHLYN
12 DAYTON HIGH SCHOOL Xduty - Football Assistant ENGLE, KEEGAN G
13 DAYTON HIGH SCHOOL Xduty - Track HS Assistant ERICKSON, JAMES
14 DAYTON HIGH SCHOOL Xduty - Track HS Head FLINT, BRIAN M
15 DAYTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant GELMSTEDT, ELIZABETH A
16 DAYTON HIGH SCHOOL Xduty - Baseball Assistant GRAHMANN, JASON M
17 DAYTON HIGH SCHOOL Xduty - Baseball Assistant JOHNSON, CAMERON C
18 DAYTON HIGH SCHOOL Xduty - Baseball Head KINNEY, JEREMY D
19 DAYTON HIGH SCHOOL Xduty - Baseball Assistant KINNEY, SEAN C
20 DAYTON HIGH SCHOOL Xduty - Academic Team Advisor HS KRUEGER, SHANNA

21 DAYTON HIGH SCHOOL Xduty - Department Head KRUEGER, SHANNA
22 DAYTON HIGH SCHOOL Xduty - National Honor Society KRUEGER, SHANNA
23 DAYTON HIGH SCHOOL Xduty - Basketball Boys HS Assistant MARTINEZ, THOMAS E
24 DAYTON HIGH SCHOOL Xduty - Dance/Drill HS Winter MATTHEWS-LASES, TATANYA M
25 DAYTON HIGH SCHOOL Xduty - Class Advisor 9 MCCONNELL-CONSEUR, CAROLYN M
26 DAYTON HIGH SCHOOL Xduty - Yearbook Advisor HS MCCONNELL-CONSEUR, CAROLYN M
27 DAYTON HIGH SCHOOL Xduty - Football Head MCCULLOUGH, MICHAEL A
28 DAYTON HIGH SCHOOL Xduty - Soccer Boys Head MELGAREJO, VICTOR
29 DAYTON HIGH SCHOOL Xduty - Department Head MIKLICH, JARED
30 DAYTON HIGH SCHOOL Xduty - Football Assistant MOON, AUSTIN J
31 DAYTON HIGH SCHOOL Xduty - Softball Assistant RUSSELL, NICHOLE S
32 DAYTON HIGH SCHOOL Xduty - Basketball Boys HS Head SANTOS, JASON
33 DAYTON HIGH SCHOOL Xduty - Department Head SANTOS, MAREN
34 DAYTON HIGH SCHOOL Xduty - Play Director HS Fall SCHERER, JAMIE M
35 DAYTON HIGH SCHOOL Xduty - Play Director HS Spring SCHERER, JAMIE M
36 DAYTON HIGH SCHOOL Xduty - Wrestling HS Assistant SCHNEIDER, ROBERT
37 DAYTON HIGH SCHOOL Xduty - Department Head STREY, HIEDI
38 DAYTON HIGH SCHOOL Xduty - Volleyball HS Head STRONG, TAMI
39 DAYTON HIGH SCHOOL Xduty - Department Head STURM, STEVEN
40 DAYTON HIGH SCHOOL Xduty - MTSS Program Facilitat TINSLEY, JESSICA L
41 DAYTON HIGH SCHOOL Xduty - Soccer Girls Head TUTTLE, MICHAEL
42 DAYTON HIGH SCHOOL Xduty - Soccer Boys Assistant VEGA, JAVIER
43 DAYTON HIGH SCHOOL Xduty - Softball Assistant WASS, JUSTIN
44 DAYTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant WINWARD, MIRANDA S
45 FERNLEY HIGH SCHOOL Xduty - Band Assistant Marchin BOTTS, SYDNEY M
46 FERNLEY HIGH SCHOOL Xduty - FFA Advisor BOTTS, SYDNEY M
47 FERNLEY HIGH SCHOOL Xduty - Wrestling HS Head CHAPIN, JACKSON P

48 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Ass DEVOLD, DONALD

49 FERNLEY HIGH SCHOOL Xduty - Golf Girls O'NEILL, BRIAN
50 FERNLEY HIGH SCHOOL Xduty - Football Assistant SISNEROS, DAVID W
51 FERNLEY HIGH SCHOOL Xduty - Cross Country HS Head SLATER, KRISTIAN

52 FERNLEY HIGH SCHOOL Xduty - Basketball Boys HS Hea WILSON, ALLEN ROSS

53 RIVERVIEW ELEMENTARY SCHOOL Xduty - Site Webmaster/School Tech Assist LAWRENCE, KASANI Y
54 RIVERVIEW ELEMENTARY SCHOOL Xduty - Academic Fair Advisor ES ROBINSON, DEANA
55 RIVERVIEW ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator ROBINSON, ROBIN J
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56 RIVERVIEW ELEMENTARY SCHOOL Xduty - Yearbook Advisor ES SHARP, ALYSON M
57 SILVER STAGE HIGH SCHOOL Xduty - Volleyball HS Head ADKINS, ERICA
58 SILVER STAGE HIGH SCHOOL Xduty - Cheerleader Fall Head ALLRED, CHELSEA L
59 SILVER STAGE HIGH SCHOOL Xduty - Cheerleader Winter Head ALLRED, CHELSEA L
60 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Assistant BROUGHTON, TRAVIS R
61 SILVER STAGE HIGH SCHOOL Xduty - Library Inventory Director BRUEHER, ANNA
62 SILVER STAGE HIGH SCHOOL Xduty - Site Webmaster/School Tech Assist BRUEHER, ANNA
63 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11,12 CONNOLLY, DEE A
64 SILVER STAGE HIGH SCHOOL Xduty - Department Head CONNOLLY, DEE A
65 SILVER STAGE HIGH SCHOOL Xduty - Activity Director HS .5 FTE CROSS, ASHLEE N
66 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11,12 CROSS, ASHLEE N
67 SILVER STAGE HIGH SCHOOL Xduty - National Honor Society CROSS, ASHLEE N
68 SILVER STAGE HIGH SCHOOL Xduty - Yearbook Advisor HS .5 FTE CROSS, ASHLEE N
69 SILVER STAGE HIGH SCHOOL Xduty - Baseball Head FULLER, MASON
70 SILVER STAGE HIGH SCHOOL Xduty - Football Head FULLER, MASON
71 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11,12 GERTON, KAITLYNN
72 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Assistant JONES, REESE K
73 SILVER STAGE HIGH SCHOOL Xduty - Softball Head JONES, REESE K
74 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Head LOWE, RYAN A
75 SILVER STAGE HIGH SCHOOL Xduty - Softball Assistant LOWE, RYAN A
76 SILVER STAGE HIGH SCHOOL Xduty - Wrestling HS Head MILLER, WILLIAM E III
77 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Assistant MUHILLY, DEVIN I
78 SILVER STAGE HIGH SCHOOL Xduty - Baseball Assistant ORNELAS, LOGEN B
79 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Assistant ORNELAS, LOGEN B
80 SILVER STAGE HIGH SCHOOL Xduty - Football Assistant ORNELAS, LOGEN B
81 SILVER STAGE HIGH SCHOOL Xduty - Academic Team Advisor HS PIATT, DALTON J
82 SILVER STAGE HIGH SCHOOL Xduty - Department Head PIATT, DALTON J
83 SILVER STAGE HIGH SCHOOL Xduty - Play Director HS Fall PIATT, DALTON J
84 SILVER STAGE HIGH SCHOOL Xduty - Play Director HS Spring PIATT, DALTON J
85 SILVER STAGE HIGH SCHOOL Xduty - Athletic Director HS VON LINSOWE, CODY
86 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Head VON LINSOWE, CODY
87 SILVER STAGE HIGH SCHOOL Xduty - Cross Country HS Head VON LINSOWE, CODY
88 SILVER STAGE HIGH SCHOOL Xduty - Department Head VON LINSOWE, CODY
89 SILVER STAGE HIGH SCHOOL Xduty - Shop Maintenance HS VON LINSOWE, CODY
90 SILVER STAGE HIGH SCHOOL Xduty - MTSS Program Facilitator WALKER, PAIGE
91 SILVER STAGE HIGH SCHOOL Xduty - Activity Director HS .5 FTE WARD, GEORGIA M
92 SILVER STAGE HIGH SCHOOL Xduty - Band Director HS WARD, GEORGIA M
93 SILVER STAGE HIGH SCHOOL Xduty - Choir Director HS WARD, GEORGIA M
94 SILVER STAGE HIGH SCHOOL Xduty - Yearbook Advisor HS .5 FTE WARD, GEORGIA M
95 SMITH VALLEY SCHOOLS Xduty - National Honor Society BERRINGTON, WENDY S

96 SMITH VALLEY SCHOOLS Xduty - Site Webmaster/School Tech Assist HENDERSON, MEGAN

97 SMITH VALLEY SCHOOLS Xduty - Athletic Director HS Small School SHOPE, EDWARD

98 SMITH VALLEY SCHOOLS Xduty - MTSS Program Facilitator WARD, KAREN A
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   July 28, 2026 
 
To:   Board of School Trustees 
 
From:   Dr. Stacey L. Cooper, Deputy Superintendent  
 
Re:   Emergency Operations Plan 2026-2027 
__________________________________________________________________________________________ 
Recommendation: 
That the Board of Trustees approves the LCSD Emergency Operations Plan for the 2026-2027 school year. 
 
 
Background Information:  
According to NRS 388.243, the District must develop an emergency operations plan (EOP) to be used in 
responding to a crisis, emergency, suicide, or hazards. The plan developed must include all listed requirements 
in NRS 388.253. Per LCSD Board Policy JHFG: Emergency Operations and NRS 388.245, each emergency 
operations plan development committee shall review the plan and update as appropriate at least once each year. 
On or before August 1st of each year, the plan shall be submitted for review to the Division of Emergency 
Management of the Department of Public Safety portal.  
 
As outlined by SB 36, the LCSD Development Committee is composed of a Board of Trustee Member (Trustee 
Parsons), a school site administrator, a teacher, a classified employee, a parent, local law enforcement, a school 
resource officer(s), a member of the state/local emergency management team, a representative from the county 
or district board of health, and a school counselor/psychologist/social worker. 
 
The Development Committee met on March 19, 2026, and approved the LCSD EOP that is now presented before 
the Board.  The LCSD’s EOP is a confidential document (NRS 388.259) and cannot be shared with the public.  
Therefore, the confidential electronic copy is available for your review.   
 
Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
Annual Consent Item 
 
Attachment(s): 
Lyon County School District Board Policy JHFB: Emergency Operations  
Lyon County School District Emergency Operations Plan (EOP) 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY______________________________________________JHFB 
 
  
 
EMERGENCY OPERATIONS POLICY 
 
 
The LCSD Emergency Operations Plan (EOP) was developed for the Lyon County School 
District, its schools, staff, students and parents, to standardize and coordinate the emergency 
preparedness measures taken, and to integrate each school’s emergency response procedures 
within the District. The plan must be adapted by each school to address the requirements, 
specific needs, and capabilities of each site. The principal or his/her designee will be responsible 
for adding and updating site specific information to their school’s emergency operations plan. 
 
The LCSD EOP has 6 objectives:  

1. Protect the safety and welfare of students and staff. 
2. Provide for a safe and coordinated response to emergency situations. 
3. Protect the District’s facilities and property. 
4. Enable the District to restore normal conditions with minimal confusion in the shortest 

time possible. 
5. Provide for interface and coordination between sites, the district office, outside first 

responder agencies, and County, State, or Federal support if necessary. 
6. Standardized emergency operations planning incorporating National Incident 

Management Systems (NIMS) and Incident Command System (ICS) principles. 
 
The LCSD EOP meets the requirements of NIMS, the recommended best practices from the U.S. 
Department of Education Readiness and Emergency Management System (REMS) EOP Assist 
Tool, the Federal Emergency Management Agency Plan Details 4 (FEMA) Guide For High 
Quality School Emergency Operations Plans, the U.S. Department of Homeland Security (DHS), 
the Americans with Disabilities Act (ADA), and all applicable Nevada Revised Statutes (NRS) 
relating to school emergency operations planning. It also defines the primary and support roles of 
the individual schools in response to an emergency and post-incident damage assessment and 
reporting requirements. 
 
To the maximum extent practical, the school and District plans present a standardized approach 
to emergency management, including an emergency response organization which is consistent 
with NIMS. Use of these systems facilitates communication and coordination between the sites, 
the District, and local public safety agencies during disasters or emergency incidents. The plans 
also provide a means of support and communication through the Lyon County, and State of 
Nevada Emergency Operations Centers. 
 
This plan encompasses all schools and buildings within LCSD and addresses a broad range of 
potential emergencies, such as earthquakes, hazardous materials spills, lockdowns, and active 
assailant response, widespread power outages, crimes committed on school grounds, student & 
staff suicide, student /parental reunification, and similar events affecting more than one site.  
 
Within the preparedness measures and incident response procedures are recommendations and 
strategies to prepare for and protect against the hazards that may threaten the District and school 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY______________________________________________JHFB 
 
sites. Each specific school site may have greater or lesser risks, therefore, the measures and 
recommendations included are tailored to and implemented by each site. 
 
District and site emergency operation plans are to remain confidential, and shared only with 
LCSD staff, local fire and law enforcement officials and other state/federal agencies, as 
appropriate. 
 
 
 
 
Legal Reference:  NRS 388.229-261, NRS 392.450 

 
Policy #JHFB 

Revised 7/25/2017 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
ADMINISTRATIVE REGULATIONS 
 
LCSD will establish a District Safety Committee and each school site will establish a School 
Safety Committee to carry out the duties and responsibilities as established in this policy and 
NRS 388.229-261. 
 
The LCSD District Safety Committee will be comprised of a board of trustee member, a school 
site administrator, a licensed teacher, a classified employee, a parent, a representative from the 
LCSO, the LCSD Risk Manager, a district administrator and other personnel identified by the 
district administrator. The main purpose of the District Safety Committee is to annually review 
and update as appropriate the Emergency Operations Plan (EOP), while in consultation with 
emergency management officials. The District’s EOP will then be presented to the Board of 
Trustees for approval, then shared with the Nevada Department of Education, the Division of 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY______________________________________________JHFB 
 
Emergency Management of the Department of Public Safety and local law enforcement and fire 
departments. A notice of compliance will be posted upon completion of the annual review. 
 
The School Safety Committee will be comprised of the principal, two certified employees, one 
classified employee, a local law enforcement official, a parent and any other personnel identified 
by the principal. The School Safety Committee will meet annually to review the school site’s 
EOP. They will communicate with district administration officials, local law enforcement and 
fire officials and the Department of Public Safety if they wish to deviate from their plan. 
 
Monthly emergency drills are a necessity for each school’s emergency operations planning. The 
following emergency drill requirements must be met by each school site: 
 

1. All school sites will be responsible for a monthly drill to include fire, lockdown, 
earthquake or other pertinent drills to support student and staff preparedness in the event 
of an emergency.  

2. One half of the drills will be in preparation for a lockdown incident.  
3. The emergency drills must be conducted under the supervision of the Superintendent’s 

designee. The Superintendent’s designees are the school site administrators.  
4. Emergency evacuation routes must be posted in all classrooms and other pertinent 

locations throughout the school. 
5. Local law enforcement or fire departments (depending on type of drill) must be notified 

and invited prior to each drill. This can be accomplished by providing them a schedule of 
emergency drills prior to the start of the school year. 

6. Schools will share their emergency drill schedule with the other schools in the same 
community, and with the District office. Coordination of drills among schools in the 
same community may be necessary to accommodate local law enforcement and fire 
department officials. 

7. Site leaders will take extra care to ensure students with disabilities have the necessary 
supports to assist them with drills and emergency situations. 

8. In the event a school must go in to a lockdown, or if a fire alarm is activated, after 
necessary emergency personnel are notified, a school site administrator or designee will 
notify the Deputy Superintendent and the District Office. The Deputy Superintendent will 
notify the Superintendent, and a decision will be made whether it is necessary to notify 
the Board of Trustees.    

9. A schedule of the completed monthly drills by the school site will be turned in to the 
Deputy Superintendent’s office at the conclusion of each school year.   

 
A sample schedule of monthly drills is listed below in Table 1. 
 
The District will identify district personnel responsible for emergency operations procedures.  
These personnel will be responsible for oversight of EOP annual reviews and site emergency 
drills. They will also be required to attend the annual school safety conference supported by the 
Nevada Department of Education.   
 
The District will consult with the District personnel responsible for emergency operations 
procedures when designing, constructing, purchasing, remodeling or renovating school facilities.  
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY______________________________________________JHFB 
 
 
Table 1.  Sample monthly emergency drill schedule: 
 

Month: Date: Type of drill: Reviewed by 
which site 
administrator? 

Local law 
enforcement or 
fire 
department 
invited? 

Official(s) 
observing  
drill?  

Notes: 

August  Review site EOP 
including lockdown & 
fire drill procedures 

 N/A N/A School EOP 
reviewed with 
all students & 
staff 

September 
 

 Lockdown     

October 
 

 Earthquake    Annual Great 
NV Shakeout 
Drill: 
shakeout.org   

November 
 

 Fire     

December  Lockdown w/review 
of possible parent 
reunification location 

    

January  Hazardous Materials 
Spill 

    

February 
 

 Lockdown     

March 
 

 Fire     

April 
 

 Lockdown     

May 
 

 TBD:__________     

 
Principal’s Signature: _______________________________  Date: __________________ 
 
Please return this form to the Deputy Superintendent’s Office at the conclusion of the school year.  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   Rachel Stewart, Executive Director of Special Services 
 
Re:  Aversive Interventions and Physical and Mechanical Restraints Report for Students with 

Disabilities 
___________________________________________________________________________________________ 
Recommendation: 
That the LCSD Board of Trustees approve the 2025-2026 Aversive Interventions and Physical and Mechanical 
Restraints Report for Students with Disabilities. 
 
Background Information:  
In accordance with N.R.S. § 388.5317, on or before August 15 of each year, each school district must prepare and 
submit to the Nevada Department of Education (NDE) a report by school that includes the following information:  

1. The number of instances in which physical restraint was used during the previous school year, which 
must indicate the number of instances per teacher and per pupil without disclosing personally 
identifiable information about the teacher or the pupil;  

2. The number of instances in which mechanical restraint was used during the previous school year, 
which must indicate the number of instances per teacher and per pupil without disclosing personally 
identifiable information about the teacher or the pupil; and  

3. The number of violations of the statute, by type of violation, which must indicate the number of 
violations per teacher and per pupil without disclosing personally identifiable information about the 
teacher or the pupil.  

 
The information gathered from the districts’ reports is compiled by the NDE. The NDE then prepares a report 
(disaggregated by school district) to be submitted by October 1 to the following individuals:  
 

• In even-numbered years, the Director of the Legislative Counsel Bureau  
• In odd-numbered years, the Legislative Committee on Education.  

 
Please note that only schools with reports of physical and mechanical restraints are included in this report. If a 
school is not included, they did not report any instances of such events. 
 
Budget Considerations:  
None 
 
Discussed at Previous Meeting: 
No 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 
 
Attachment(s): 
2025-2026 School and District Aversive Interventions and Physical and Mechanical Restraints Report for 
Students with Disabilities 
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Lyon County School District 
Restraints Reported by School 

2025-2026 
        

Attendance 
Area Site 

Permissible 
Physical 

Permissible 
Mechanical 

Non-Permissible 
Physical 

Non-Permissible 
Mechanical Aversive Total 

Dayton 

DES 4     4 
RES      0 
SES      0 
DIS      0 
DHS 1     1 

Fernley 

CES 9     9 
EVES 4     4 
FES 1    1 2 
FIS 1     1 

SMS 2    1 3 
FHS 1  1   2 

Silver Stage 

SSES      0 
SSMS 1     1 
SSHS   1   1 

Yerington 

YES 4     4 
YIS      0 
YHS      0 

Smith SVS      0 
  28 0 2 0 2 32 
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Lyon County School District 
Restraints Reported by Student 

2025-2026 
       

Student 
Permissible 

Physical 
Permissible 
Mechanical 

Non-Permissible 
Physical 

Non-Permissible 
Mechanical Aversive Total 

Student #1 4         4 
Student #2 1   1     2 
Student #3 3         3 
Student #4     1     1 
Student #5 2         2 
Student #6 1         1 
Student #7 1         1 
Student #8 7         7 
Student #9 1         1 
Student #10 1         1 
Student #11 2       1 3 
Student #12 3         3 
Student #13 1         1 
Student #14         1 1 
Student #15 1         1 

 28 0 2 0 2 32 
 

 

36



Lyon County School District  
Restraints Reported by Teacher 

2025-2026 
        

Teacher Site 
Permissible 

Physical 
Permissible 
Mechanical 

Non-Permissible 
Physical 

Non-Permissible 
Mechanical Aversive Total 

Teacher #1 DES 1     1 
Teacher #2 DES 2     2 
Teacher #3 FHS 1     1 
Teacher #4 EVES 4     4 
Teacher #5 SSHS   1   1 
Teacher #6 CES 1     1 
Teacher #7 FES 1     1 
Teacher #8 YES 1     1 
Teacher #9 CES 4     4 
Teacher #10 SSMS 1     1 
Teacher #11 CES 1     1 
Teacher #12 SMS 1     1 
Teacher #13 FHS   1   1 
Teacher #14 DES 1     1 
Teacher #15 SMS 1     1 
Teacher #16 YES 2     2 
Teacher #17 FIS 1     1 
Teacher #18 SMS     1 1 
Teacher #19 CES 1     1 
Teacher #20 FES     1 1 
Teacher #21 DHS 1     1 
Teacher #22 CES 1     1 
Teacher #23 CES 1     1 
Teacher #24 YES 1     1 

  28 0 2 0 2 32 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:  July 28, 2026 
 
To: Board of School Trustees  

From: Stacey Griffin-Cooper, Deputy Superintendent 
 
Re:  Annual Report of Sportsmanship Violations According to Policy GBAA: Coaching Athletics  
__________________________________________________________________________________________ 
Recommendation: That the LCSD Board of Trustees approve the annual report of sportsmanship violations 
according to policy GBAA: Coaching Athletics. 

 
Background Information:  
Policy GBAA: Coaching Athletics has been a policy that has been around for many years and the policy has 
always been important in setting the expectations for our coaches regarding required training, proper behavior, 
and their role in student-athletes’ lives. On April 26, 2022, the board revised Policy GBAA to include the 
statement “School/District and NIAA sponsored athletics are learning opportunities for students as an extension 
of the traditional classroom”. This statement still stands true as we want our sports fields, courts, tracks, swim 
centers and gyms to be a place where students can learn valuable lessons outside of the classroom. 
The policy states that the athletic director or athletic administrator of each school is required to provide a report 
of unsportsmanlike behaviors resulting in fouls, penalties, ejections, removals, or anything similar. These 
behaviors may be caused by spectators, student-athletes, or coaching personnel. The information is then 
compiled into an annual report to be submitted to the Board of Trustees at each July meeting. 
Below is the information gathered from schools who have reported violations in their athletic programs. Any 
sport or school not shown on the chart is because they had no reported violations in that school or sport. 
 
2025-26 Report: 

 

School Baseball Volleyball Basketball Football Soccer Softball Wrestling Total 

Dayton High School    1 3    4 

Fernley High School    1  4   5 

Silverland Middle School    1     1 

Smith Valley Schools    1     1 

Yerington High School  1  2 1  1  5 

Yerington Intermediate    1     1 

GRAND TOTAL 1 0 7 4 4 1 0 17 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

(Last Year) 2024-25 Report: 
 

School Baseball Volleyball Basketball Football Soccer Softball Wrestling Total 

Dayton High School 1       1 

Fernley High School     4   4 

Silver Stage High School  1  2    3 

Silverland Middle School   1     1 

Smith Valley Schools   1     1 

Yerington High School   2     2 

Yerington Intermediate   1     1 

 
GRAND TOTAL 

 
1 

  
5 

 
2 

 
4 

 
0 

 
0 

 
13 

 
 
The information reported to each school allows administrators to get information quickly of any violations and 
address them within days of the violation. It also helps the school and the district to see larger areas of concern 
and address them appropriately. 
 

Budget Considerations: N/A 
 
Discussed at Previous Meeting: 
July 22, 2025 
 
Attachment(s): Policy GBAA - Coaching Athletics 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ________________________________________________________GBAA 

 
COACHING ATHLETICS 
 
It is the policy of the Lyon County School District (LCSD) Board of Trustees that students 
participating in athletics are safe and supervised at all times.  The Trustees expect the standards 
of the persons selected to coach student athletics be commensurate with those expected in the 
school’s/District’s classrooms.  No child shall be put at undue risk while participating in 
athletic/sporting events, nor in preparation of these events.  This policy applies to LCSD and 
Nevada Interscholastic Activities Association (NIAA) sanctioned athletics and other competitive 
events.  The LCSD takes no position on, nor does it attempt to govern, a student who chooses to 
participate in non-LCSD or NIAA sanctioned athletics and other competitive events, so far as 
such participation is in compliance with NAC 385B.376.   
 
School/District and NIAA sponsored athletics are learning opportunities for students as an 
extension of the traditional classroom.  These opportunities allow students to experience life 
lessons in a safe and structured learning environment.  Because it is an extension of the 
classroom, all rules, policies, and laws governing the classroom/school are applicable to 
athletics.  
 
Coaches may set reasonable expectations and rules for participating on their respective athletic 
team, so far as they are consistent with this policy and NIAA regulations.  Coaches are expected 
to work cooperatively with each other to ensure that student athletes are able to participate in as 
many extra-/co-curricular opportunities as possible at the school.      
 
Coaches are expected to adhere to the vision, mission, and values of the school/District and 
model their behavior accordingly.  They are to maintain the highest standards and instruct their 
student athletes to do the same.  This is especially true as it applies to the treatment of the 
opposing team and athletic officials.  Coaches shall never use racially charged language, 
profanity, obscene/aggressive/threatening/degrading language and/or gestures, nor allow their 
student athletes to engage in such prohibited conduct or behavior.      
 
Coaches will ensure that the bench area, locker room, bus, or any other part of the facility used 
for practice, competition, or travel is clean and orderly before departing from the event/activity.  
This is especially applicable when LCSD coaches and students are guests at a competitor's 
facility.  
 
Coaches will always enforce the District’s and NIAA’s sportsmanship rules and strive to earn the 
highest sportsmanship recognition award provided by the NIAA, division, league, etc.   
 
Coaches receiving fouls, penalties, ejections, removals, or anything similar in a sport for 
unsportsmanlike behavior are subject to discipline at the discretion of school administration.  
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY ________________________________________________________GBAA 

This may include suspension, reduction in pay (fine) and/or termination.  Coaches are 
responsible for reporting fouls, penalties, ejections, removals, or anything similar in a sport for 
unsportsmanlike behavior to their athletic director/administrator immediately, but not later than 
24 hours after the occurrence.  This reporting requirement includes coaches’, student athletes’, 
and parents’/guardians’/spectators’ unsportsmanlike behaviors resulting in fouls, penalties, 
ejections, removals, or anything similar.  
 
A verbal report will satisfy the time requirement, but a written report on the approved form will 
be submitted within 5 school/business days to the athletic director/administrator.  The athletic 
director/administrator for each school will provide a report of these incidents to the office of the 
superintendent after each athletic season.  An annual report will be submitted to the LCSD Board 
of Trustees each year during the regularly scheduled meeting in July.  
 
The Trustees require that all persons selected for coaching positions comply with the highest 
standards set forth herein and by the Nevada Interscholastic Activities Association (NIAA) as 
outlined in NAC 385B.798 which states:  
 
Required certification and courses  

1. A person is not eligible to coach for a school unless he or she is certified in 
cardiopulmonary resuscitation (CPR) and completes the following courses, or the 
equivalent of those courses approved by the Executive Director, offered by the National 
Federation of State High School Associations or the American Sport Education Program:  

a. Fundamentals of Coaching, offered by the National Federation of State High 
School Associations, or Coaching Principles, offered by the American Sport 
Education Program; 

b. First Aid, Health and Safety for Coaches, offered by the National Federation of 
State High School Associations, or Sport First Aid, offered by the American Sport 
Education Program; and 

c. Concussion in Sports, offered by the National Federation of State High School 
Associations. 

2.   To maintain his or her eligibility to coach a school, a person must complete the course 
specified in paragraph (c) above at least once every 3 years after the person begins his or 
her employment as a coach for a school. 

 
All paid coaches (head and assistants) must be twenty-one (21) years of age or older.  All 
submissions for coaching positions shall be presented to the Lyon County School District Board 
of Trustees no later than two (2) calendar months previous to the commencement of the season 
for that particular sport.  If practices would be expected to start prior to the season starting, the 
submission will be presented at least two (2) months prior to the beginning of practices for that 
sport.  Submitted candidates are expected to be those chosen by the school administrator due to 
their superior qualifications, including their effectiveness in building positive relationships with 
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students.  In the event that a coaching position becomes unexpectedly vacant school 
administration shall appoint an interim coach from the available applicants and/or current 
assistant coaches.  Once a new coach is selected by school administration, the chosen applicant 
will be put before the board for approval.  
 
In order to ensure that all students receive the attention in coaching that they deserve, no coach 
will be allowed to coach more than one sport at a time, nor will any individual be allowed to 
coach more than four sports in any calendar year, unless documented extenuating circumstances 
exist and approved by the Superintendent or designee.  
 
All coaches will be evaluated by the principal or athletic administrator within two weeks of the 
conclusion of the respective sport’s state tournament.  This evaluation will include a survey of 
the student athletes who participated in the respective sport.  Student athlete surveys may impact 
the overall evaluation of the coach.  Survey results will be shared with coaches so they can 
reflect and improve.   
 
If a LCSD permanent employee coach receives a “Highly Effective” or “Effective” evaluation 
for a given sport, a letter of intent to coach the following season will be issued, therefore not 
requiring the coach to reapply for the coaching position he/she currently holds.  If a LCSD 
permanent employee coach resigns, is terminated, or receives an “Ineffective” evaluation for a 
given sport, they will not be eligible to apply for that particular coaching position for at least two 
years.  The principal will advertise the position, conduct interviews, and submit the name of the 
best candidate to the Board of Trustees for approval.     
 
Any non-LCSD permanent employee coach receiving a “Highly Effective” evaluation for a 
given sport will be issued a letter of intent to coach the following season, therefore not requiring 
the coach to reapply for the coaching position he/she currently holds.  A non-LCSD permanent 
employee coach who receives an “Effective” evaluation will be required to re-interview for their 
respective coaching position.  Any non-LCSD permanent employee coach who is terminated, 
resigns, or receives an “Ineffective” evaluation will not be eligible to apply for that particular 
coaching position for at least two years.  The principal will advertise the position, conduct 
interviews, and submit the name of the best candidate to the Board of Trustees for approval  
 
All of the expectations outlined above will be reviewed regularly to ensure they are properly 
maintained.  This policy shall apply to coaching of athletics at all grade levels in the Lyon 
County School District. 
 
Reference:  NAC 385B 
 

Policy #GBAA   
Revised 2/24/26   
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COACHING ATHLETICS - ADMINISTRATIVE REGULATIONS  
 
Note: This report may be made using an electronic submission such as Google Forms, but must 
include all the information listed below.  
 
School Name: __________________________________________________________________  
Coach’s Name: _________________________________________________________________  
Sport/Team Name: ______________________________________________________________  
Name of individual receiving the penalty: ____________________________________________  
Classification of person receiving penalty (coach, student/athlete, spectator): ________________  
Date of unsportsmanlike penalty received: ___________________________________________  
Type of unsportsmanlike penalty received: ___________________________________________  
Including this penalty, how many has the individual received this school year? ______________  
 
Explanation of events leading up to the unsportsmanlike penalty: _________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________  
 
Witnesses or other information important to this unsportsmanlike penalty: __________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________ 
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Lyon County School District 
Board Memo 

 
 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   Jim Gianotti, Executive Director for Educational Services  
 
Re:  WNC and UNR Courses for Approval 
 
 
 
Recommendation  
That the board approves the attached WNC and UNR courses for students in Lyon County School District. 
 
Background Information  
Attached is a list of courses that students from the Lyon County School District are projected to enroll in for credit during 
the 2026-2027 school year.  The numbers are based on the enrollments/requests as of July 2026, as well as historical 
enrollments, but there is an expectation that this list may grow as students start the academic year.   
It is our hope that the Board will approve this list as it stands, understanding that some variations may occur. 
 
Budget Considerations  
N/A 
 
Discussed at Previous Meeting 
N/A 
 
Attachment(s) 
WNC & UNR LCSD 26-27 Approved Courses 
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Subject
Course 
Number

Course Title
College 

Units

ACC 105 Taxation for Individuals 1-3
ACC 201 Financial Accounting 3
ACC 202 Managerial Accounting 3

AGSC 100 Elements of Livestock Production 3
AM 140 American Sign Language I & II 6
AM 141 American Sign Language III&IV 6
AM 145 American Sign Lang I 4
AM 146 Amer Sign Lang II 4
AM 147 Amer Sign Lang III 4
AM 148 Amer Sign Lang IV 4
AM 151 Fingerspelling I 1
AM 152 Fingerspelling II 1

ANTH 101 Introduction to Cultural Anthropology 3
ANTH 102 Introduction to Biological Anthropology 3-5
ANTH 110L Biological Anthropology Lab 1
ART 100 Visual Foundations 3
ART 101 Drawing I 3
ART 124 Beginning Printmaking 3
ART 141 Intro Digital Photography 3
ART 160 Art Appreciation 3
ART 211 Ceramics I 3
ART 212 Ceramics II 3
ART 225 Intermediate Printmaking 3

ATMS 117 Meteorology 3
AV 110 Private Pilot Ground School 4

BIOL 113  Life in the Oceans 3
BIOL 190 Intro to Cell & Molec Bio 4
BIOL 191  Intro Organismal Biology 4
BIOL 223  Human Anatomy & Phys I 4
BIOL 251 General Microbiology 4
BUS 101 Intro to Business 3
CEM 100 Fundamentals Construction Mgt 3
CH 201 Ancient & Medieval Culture 3
CH 202 The Modern World 3
CH 203 American Experience & Constitutional Change 3

CHEM 100 Molecules Life Mod World 3
CHEM 121 General Chemistry I 4
CHEM 122 General Chemistry II 4

CIT 112 Network 3
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CIT 114 IT Essentials 4
CIT 128 Intro to Software Development 4
CIT 173 Introduction to Linux 3
CIT 180 Database Concepts and Sql 3
CIT 211 Microsoft Op System Mgt 3
CIT 217 Security 3
CIT 263 IT Project Management 3
CIT 270 Network Tools 4
CIT 273 Network Defense 3

COM 101 Oral Communications 3
CONS 108 Cons Materials & Methods I 4
CONS 109 Cons Materials & Methods II 4
CONS 111 Commercial Building Codes 3
CONS 121 Principles of Construction Estimating 3
CONS 281 Construction Planning Scheduling and Control 3
CRJ 103 Communication Within Criminal Justice Field 3
CRJ 104 Intro to Administrative Justice 3
CRJ 106 Intro to Corrections 3
CRJ 164 Principles of Investigation 3
CRJ 222 Criminal Law & Procedure 3
CRJ 234 Intro Courts & US Legal System 3
CRJ 270 Intro to Criminology 3
CS 135 Computer Science I 3
CS 202 Computer Science II 3

DFT 110 Blueprint Read/Indust 3
ECE 250 Intro to Early Childhood Education 3

ECON 100 Intro to Economics 3
ECON 102 Prin of Microeconomics 3
ECON 103 Prin of Macroeconomics 3
ECON 261 Prin of Statistics I 3
ECON 262 Prin of Statistics II 3
EDU 110 Success Strat Educ & Human Dev 3
EDU 112 Education Internship 3
EDU 201 Intro to Elementary Ed 3
EDU 202 Intro to Secondary Ed 3
EDU 203 Intro to Special Ed 3
EDU 206 Class Learn Env 3
EDU 207 Exploration of Children's Literature 3
EDU 210 Nevada School Law 7.5
EMS 108 Emergency Medical Technician 7.5
ENG 101 Composition I 3
ENG 102 Composition II 3
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ENG 200 Novels Into Film 3
ENG 205 Intro to Creative Writing 3
ENG 223 Themes of Literature 3

ENGR 100 Intro to Engineering Design 3
ENV 101 Intro to Environmental Science 3
EPY 150 Strategies Academic Succcess 3
FIN 101 Personal Finance 3

GEOG 103 Physical Geography 3
GEOG 104 Physical Geography Lab 1
GEOG 121 Climate Change: Environ Impact 4
GEOL 100 Earthquakes & Volcanoes 3
GEOL 101 Exploring Planet Earth 4
GEOL 201 Geology of Nevada 3
GRC 116 Intro Digital Art & Design 3
HDFS 201 Life Span Human Development 3
HDFS 202 Intro to Families 3
HGPS 201 Concepts in Holocaust 3
HIST 101 US History to 1877 3
HIST 102 US History Since 1877 3
HIST 105 European Civil to 1648 3
HIST 106 European Civil Since 1648 3
HIST 111 Survey of US Const History 3
HIST 217 Nevada History 3
HIST 285 History of Witchcraft 3
HIST 290 The Roaring 20s 3
HIT 117 Medical Terminology 1
IS 101 Intro to Information Systems 3

MATH 110 Mathematics for Industry 3
MATH 120 Fund of College Math 3
MATH 122 Number Concept Elem Teacher 3
MATH 124 College Algebra 3
MATH 126 Precalculus I 3
MATH 127 Precalculus II 3
MATH 176 Intro to Calculus for Bus/Soc 3
MATH 181 Calculus I 4
MATH 182 Calculus II 4
MATH 283 Calculus III 4
MGT 201 Prin of Management 3
MKT 210 Marketing Principles 3
MUS 111 Piano Class I 3
MUS 112 Piano Class II 3
MUS 121 Music Appreciation 2-3
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MUS 125 History of Rock Music 3
MUS 176 Musical Theatre Practicum I 1-3
MUS 276 Musical Theatre Practicum II 1-3
MUS 299 Special Topics in Music 1-3

MUSA 145 Voice-Lower Division 1-2
NURS 129 Level 1 Basic Nursing Skills 2
NURS 130 Nursing Assistant 6
NUTR 121 Human Nutrition 3
NUTR 223 Principals of Nutrition 3
PBH 101 Foundations of Public Health 3
PBH 120 Health & Wellness 3
PHIL 101 Intro to Philosophy 3
PHIL 210 World Religions 3
PHYS 180 Physics Science/Eng I 3
PHYS 180L Physics Science/Eng I Lab 1
PHYS 181 Physics Science/Eng II 3
PHYS 181L Physics Science/Eng II Lab 1
PSC 100 Nevada Constitution 3
PSC 101 Intro to American Politics 3
PSY 101 General Psychology 3
PSY 240 Intro to Research Methods 3
PSY 241 Intro to Abnormal Psychology 3
PSY 261 Intro to Social Psychology 3
RE 101 Real Estate Principles 4

SOC 101 Principals of Sociology 3
SPAN 111 Spanish I 4
SPAN 112 Spanish II 4
STAT 152 Intro to Statistics 3
SW 101 Intro to Social Work 3

WELD 211 Welding I 3
WELD 221 Welding II 3
WELD 222 Welding II Practice 2
WELD 231 Welding III 3
WELD 232 Welding III Practice 2
WELD 250 Welding Certification Prep 1-12
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LCSD Travel Request Form Rev.�1/6/�5 2

**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING 
RETURNED AND/OR TRAVEL DENIED. 

ESTIMATED EXPENSES 

BUDGET#  Total District 
Office 

Grant School 
Site 

Other 

Registration 
Fees: Attendees X Reg. fee 

$ 

BUDGET#  

Travel By: $ 

(Air, district car, private car for personal convenience, etc.) 

BUDGET#  

Lodging: Room rate 
$ 

X nights 
$ 

(Use GSA ratings for lodging and meals www.gsa.gov  ATTENDEE WILL OWE 
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District 
Office upon return. 

Meals: Breakfast $ 
X 

days $ 

Lunch $ 
X 

days $ 

Dinner $ 
X 

days $ 

Incidental  $ 
X 

days  $ 

Substitutes: # of Days X $  /day $ 

Oth              Other transportation fees:  (i.e. car rental, taxi,  
par               shuttle, parking, mileage to/from airport, etc.)  

$ 

Oth              Other Miscellaneous expenses:  (attach explanation) 
$ 

TOTAL EXPENSES  

Please ensure that you read and comply with Lyon County School District Policy GBCF: 
Work-Related Travel when completing this form and submitting for reimbursable items.  
Properly mark the funding source of the travel. 

If funded by a grant �r �ther, specify grantȦ�ther na�e here:____________________________________

�

3 750 2,250.00 ✔

Air (856.40 x 3) 2,569.20 ✔

239 4 (x3) 3,413.37 ✔

23 5 (x3) 345 ✔

26 5 (x3) 390 ✔

38 5 (x3) 570 ✔

5 5 (x3) 75 ✔

90 ✔

9,702.57

Trauma Informed Services in Schools (TISS) 

280.700.0000.000.2213.330.10000.00.000

280.700.0000.000.2213.580.10000.00.000

280.700.0000.000.2213.580.10000.00.000
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LCSD Travel Request Form Rev. 1/6/25 3

Conference Dates & Times: 

Name of where conference/training is being held 
(i.e. Hotel, School, College, Convention Center):  

$Lrline ,QIRUPDWLRQ
Note: Conference registration and travel arrangements will only be made after school board approval.  Only 
airfare, lodging, and conference registration are eligible for payment prior to traveling.  All other expenses 
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel. 

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.) 
Date & Time you wish to DEPART: 

Date & Time you wish to RETURN: 

List any special notes here: 

Are you renting a car?        Yes        No  How many GD\V"

Note:  Car insurance should be declined as the district insurance provides adequate coverage. 

Note: Lodging must be made by Attendee or Site for purchase order payments only.  No district office 
FUHGLW FDUG FKDUJHV� 

All travelers agree to share lodging as 
appropriate?       Yes     No 

Register under what name(s)? 

Name, Address, Phone number of 
lodging establishment: 

DEADLINE DATE : Code Information: 

NOTE:  Please furnish a copy of any information you have on the conference, workshop, training, etc.  Please email  
travel request with SIGNATURES to Superintendent's office for approval.  

/RGJLQJ
GSA (Per Diem Rate) : ____________ 

/RGJLQJ ,QIRUPDWLRQ

&RQIHUHQFH ,QIRUPDWLRQ
September 22­25, 2026, 8:30 am ­ 4:30 pm

Hyatt Regency McCormick Place, 2233

✔

✔

Tamara Roseberry, Rachel Stewart, Lisa Shea

Hyatt Regency McCormick Place  2233 S Martin Luther King Dr. Chicago, IL 60616 (312)567.1234

9/4/26
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NAME-Ii 
National Alliance for Medicaid in Education, Inc. 

24th Annual NAME Conference 
"Bringing the Spirit of School Medicaid to the Windy City!" 

conference Website 

September 22 - 25, 2026 
Hyatt Regene,y Me,Cormie,k Plae,e 

2233 S Martin Luther King Dr. Chicago, IL 6061.6 (31.2)567.1.234 

oe 
REGISTRATION: 

What is the late registration rate? Registration is offered at a rate of $750.00 
through September 4, 2026. Beginning September 5, 2026, a late registration fee 
of $850.00 will be offered. 
When do I need to register? Registering early is always the best way to secure a 
lower price. 
What comes with registration? Registration includes a NAME membership valid 
from October 2026 through December 31, 2027. An evening welcome reception 
with light hors d'oeuvres will be hosted on Tuesday, September 22nd. Breakfast will 
be provided with conference attendance on September 23rd, 24th, 25th, and lunch 
on September 23rd and 24th. You will also receive a digital conference schedule 
and access to the conference app in addition to the presentations, speakers, and 
other scheduled events at the conference. 
How can I register? Registration for the September 2026 conference in Chicago 
opened at the beginning of March 2026. Please go to the conference website to 
access the registration link. 
Do I need to be a member to register for the conference? No! However, as 
stated above, you will receive a membership with your registration. 
I need an agenda for my travel request. How do I get an agenda/schedule? 
You can download and print an agenda/schedule straight from the conference app. 
We have linked a basic agenda here for your convenience - speaker and session 
details will be added to the schedule as finalized. Please reach out to 
conferencecommittee@medicaidforeducation.org with any questions. 
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NAME-Ii 
National Alliance for Medicaid in Education, Inc. 

Can I cancel or transfer my conference registration? 
Yes, you can cancel your registration until Friday, September 4th, for a $50 
cancellation fee. Starting September 5th, a $375 cancellation fee will be charged 
to cover food and venue minimums that have already been finalized. No refunds 
will be issued after Friday, September 18th. Alternatively, at any time, you may 
transfer your registration at no charge to another member of your organization by 
contacting treasurer@medicaidforeducation.org. 
During registration, I chose to pay with a PO or a check. Now I would like 
to pay by credit card. How do I do this? 
Email the NAME Treasurer at treasurer@medicaidforeducation.org and request 
a credit card payment link. Remember, paying with a PO or check saves NAME from 
paying credit card processing fees. This helps us with keeping registration rates 
low! 

HOTEL: 

Where is the conference being held in 2026? 
Hyatt Regency McCormick Place 
2233 S Martin Luther King Dr. 
Chicago, IL 60616 
(312)567.1234 
How do I make hotel reservations? Hotel information is on the NAME website 
and can be accessed through this registration link. Please reserve your room no 
later than September 7, 2026, to take advantage of the NAME room rate. Book 
early to guarantee your room at the conference hotel. Additional information for a 
nearby hotel will be added if and when the conference hotel sells out. 
What dates is the NAME room block rate active? The NAME rate of $239++ tax 
and fees will be honored Sunday, September 20 - Saturday, September 26, 2026. 
Is there a fee to park at the conference hotel? 
Yes. On-site self-parking only is available at a discounted self-parking rate of $28 
per night with in/out privileges for all registered hotel guests 
Will there be a shuttle between the hotel and the airport? 
No, the hotel does not offer a shuttle service between the hotel and the airport. 
Transportation options: Transportation options to/from Chicago airports 
(ORD/MOW) and Hyatt Regency McCormick Place include Go Airport Express 
shuttle services($), taxis (rv$40-$60J, rideshares like Uber/Lyft 
( rv$35-$50 >. and public transit (CTA Green Line>. The hotel is located on the 
McCormick Place campus, making it accessible via these methods, with travel times 
ranging from 25 to 90+ minutes, depending on traffic. 
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Southwest'~ ~ RNct➔ Mow 

Trip & Price Details 0 
Price Passengers Seats Payment Confirmation 

~ Flight Moalfy 

# 4012 / 1428 

0 Tue9/22 RNO ➔ MOW Shr40min 

6:40AM 2:20 PM 

1slop -') Chojce Extra 

Only 5 left! 

1 Passenger I Reserve your seats when booking 

# 4935 / 2063 

0 Sat9/26 MOW ➔ RNO 9 hr20 min 1 stop ~ Choice Extra 

10:00AM 5:20 PM Only 4 left! 

1 Passenger I Reserve your seats when booking 

Base fare 
1 Passenger(s) 

$749.77 Helpful lnfonnation: 

• All fares and fare ranges are subject to change until purchased and are per person for each way of travel. 

Taxes and fees $106.63 

Flight total $856.40 

or from S84/mo• 
with fj fle,q:,o,.i t eam more 

• For more infom1ation regarding Cash+ Points, vis~ Southwest.comirrterms 

SUBTOTAL 

TAXES&FEES 

TRIP TOTAL 

s749_77 
s106.63 

$856.40 
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OFFER INCREASE

EA R N  U P  TO  $ 40 0  I N  H YATT
C R E D I T
Plus, 5,000 Bonus Points

Price for stay and Hyatt credit may post on separate
statements.

Price for stay $1,137.79

Statement credit -$400.00

Total after Statement Credit $737.79

APPLY NOW

Hyatt Regency McCormick Place Chicago

1 Queen and 1 Double Bed

Tue, Sep 22, 2026 - Sat, Sep 26, 2026

1 Room, 1 Guest

Name 2026 337...

Price Summary

Total Cash $1,137.79

7/15/26, 12:08 AM Hyatt | Payment Details

https://www.hyatt.com/en-US/payment/details 1/5
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Contact Information

Prefix (Optional)

-

* Phone Number

By turning on the switch, I provide my signature to agree to receive automated texts with info about

reservations, offers & promos from Hyatt and its agents to the number I provided. Consent to texts is not

a requirement or condition of purchase. Msg & data rates apply. I agree to the Terms .

Payment Information

4 Night Stay $956.00

Tue, Sep 22 $239.00

Wed, Sep 23 $239.00

Thu, Sep 24 $239.00

Fri, Sep 25 $239.00

Taxes & Fees $181.79

*Changes in taxes or fees will affect the total price.

Occupancy tax $166.25

Ctid trns charge $14.34

Dest fee ctid $1.20

HIDE PRICE DETAILS

Already a member? Sign In for faster booking, or continue as a guest. SIGN IN

* Given / First Name

* Email

US +1

Text Me Updates

(Optional)

di d

7/15/26, 12:08 AM Hyatt | Payment Details

https://www.hyatt.com/en-US/payment/details 2/5
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U.S. General Services Administration

FY 2026 per diem rates for chicago, Illinois

Primary destination  County  2025 Oct Nov Dec 2026 Jan Feb Mar Apr May Jun Jul Aug Sep

Chicago Cook / Lake $223 $223 $142 $142 $142 $142 $234 $234 $234 $202 $202 $223

7/20/26, 3:10 PM FY 2026 per diem rates for chicago, Illinois

https://www.gsa.gov/travel/plan-book/per-diem-rates/per-diem-rates-results?action=perdiems_report&city=chicago&fiscal_year=2026&state=IL&zip= 1/1
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U.S. General Services Administration

Meals and incidental expenses (M&IE) rates and breakdown

Primary destination  County  M&IE total Breakfast Lunch Dinner Incidental expenses First and lastday of travel

Chicago Cook / Lake $92 $23 $26 $38 $5 $69.00

7/20/26, 3:11 PM Meals and incidental expenses (M&IE) rates and breakdown

https://www.gsa.gov/travel/plan-book/per-diem-rates/per-diem-rates-results?action=perdiems_report&city=chicago&fiscal_year=2026&state=IL&zip= 1/1
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 

 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   Tim Logan, Superintendent  
 
Re:   Donations 
___________________________________________________________________________________________ 
Recommendation: 
That the Board of School Trustees accepts the generous donation from the following:  
  

• A donation of $19,800 ($1,100 for each of our schools) from UNR toward continuous implementation of the 
Multi-Tiered System of Support (MTSS).  

• A donation of $2500 from Katherine and Steve Gillespie for the FHS Football program. 
•  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date: July 28, 2026 

To: Board of School Trustees 

From: Tim Logan, Superintendent on behalf of Trustee Kallie Day 

Re: Review of annual Board of Trustees and Superintendent Evaluation Processes (BK & BCD) 
 

 
Recommendation 
At the discretion of the Board of Trustees, review LCSD Policy BK: Evaluation of Board Operational 
Procedures and LCSD Policy BCD: Board-Superintendent Relationship. 

 
Background Information 
Trustee Day requested LCSD Policy BK and LCSD Policy BCD come before the board for review.  This review 
is in response to the superintendent evaluation from June and the need to give more specific feedback on items 
that are considered “Does Not Meet Expectation” and “Exceeds Expectations”. 
 
Budget Considerations 
N/A 

Discussed at Previous Meeting 
N/A 

Attachment(s): 
LCSD Policy BK: Evaluation of Board Operational Procedures 
LCSD Policy BCD: Board-Superintendent Relationship 
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Policy #BK 
Adopted 09/25/07 

Revised 8/25/26 

 

LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BK 

 
EVALUATION OF BOARD OPERATIONAL PROCEDURES 

The Board may plan an annual evaluation of its function as a Board. This evaluation may be 
broadly based on relationships and activities or may focus on a particular activity or area. 

Working with the superintendent, the Board President and an ad hoc Board committee appointed 
by the President may develop the evaluation plan. Upon Board approval, an outside consultant 
may develop and lead the appraisal session(s). 

 
Evaluation Process and Tools  

 
The Board self-evaluation tool shall be reviewed annually to ensure alignment with applicable 
Nevada law, Nevada Association of School Boards (NASB) guidance, Board policy, current 
District priorities, and recognized governance best practices. The evaluation instrument and 
process shall promote continuous improvement and be fair, collaborative, objective, and 
meaningful. 
 
The Board President shall coordinate development of the annual Board self-evaluation timeline in 
consultation with the Superintendent. 
 
The evaluation process shall be comprised of four distinct functions:  
 
1. Board self-evaluation 

 
Each Board member shall complete an individual self-assessment using the Board-approved 
evaluation instrument. Members are encouraged to provide supporting comments and 
documentation demonstrating the Board's effectiveness in fulfilling its governance 
responsibilities. 

 
Each Board member will allocate sufficient time and thoughtful consideration to each 
evaluation standard and must support each rating when the member ranks the Board as either 
“Highly Effective,” or “Ineffective.” However, comments supporting all other ratings are 
encouraged. 

 
Board members shall: 

 
• Conduct the evaluation process in a respectful, objective, and professional manner.  
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Policy #BK 
Adopted 09/25/07 

Revised 8/25/26 

 

• Evaluate the Board’s collective performance as the district’s governing body rather 
than the performance of individual Board members.  

• Base ratings on established governance standards, measurable outcomes, documented 
evidence, stakeholder feedback, and Board accomplishments. 

• Consider multiple sources of relevant documentation and data when assessing 
performance.  

• Recognize and acknowledge areas of demonstrated strength and effective leadership.  
• Identify opportunities for improvement using constructive, objective, and solution-

oriented feedback.  
• Recommend specific actions that support improved governance, Board effectiveness, 

and student success. 
 

2. Stakeholder evaluation 
 

To promote transparency and obtain meaningful stakeholder input, the district shall administer 
an anonymous electronic Board governance survey during each annual evaluation cycle. The 
survey shall be made available to District employees, teachers, administrators, parents, 
community members, and other stakeholders, identified by the Board. The survey shall remain 
open for a period established by the Board and shall utilize an electronic platform capable of 
compiling responses and generating summary reports. This survey will be a direct copy of the 
same Board self-evaluation tool but may vary in format due to website formats. 

 
By incorporating structured, anonymous feedback from teachers, staff, administrators, parents, 
and community members, this allows the Board's final evaluation to be grounded in multiple 
sources of evidence. This aligns well with principles of transparency, accountability, and 
continuous improvement. 

 
Individual survey responses shall remain anonymous. Only aggregated results and summarized 
comments shall be presented to the Board for consideration during the evaluation process. 
Survey results shall inform Board goal setting but shall not serve as the sole basis for 
determining the Board's effectiveness. 

 
3. Compilation of results and discussion 

 
The Secretary to the Board shall coordinate administration of the electronic stakeholder survey 
and compile the completed Board self-assessments, stakeholder survey results, and supporting 
documentation into a comprehensive evaluation summary. Whenever practicable, electronic 
survey tools capable of automatically compiling data, calculating response trends, and 
generating summary reports shall be utilized to improve efficiency and ensure consistency in 
reporting. 

 
The Secretary to the Board shall collect all completed evaluation forms, compile the individual 
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Policy #BK 
Adopted 09/25/07 
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ratings and comments into a summary report, and provide the report to the Board prior to the 
evaluation meeting.   

 
The Board shall conduct the evaluation meeting in accordance with applicable Nevada law, 
including open meeting requirements. During this public meeting, the Board shall review the 
compiled evaluation results, stakeholder survey summaries, and supporting evidence before 
discussing areas of strength, opportunities for improvement, and recommended governance 
priorities. 

 
Following completion of the evaluation, the Board shall collaboratively establish three 
measurable professional goals to guide Board development during the subsequent evaluation 
period. One of the three goals needs to identify a way to better support and work 
collaboratively with the Superintendent. Goals should align with the District Performance Plan, 
Board priorities, student outcomes, stakeholder feedback, and the findings of the annual 
evaluation.  

 
The Board shall vote on the final overall rating for the evaluation. The final evaluation shall 
represent the official action of the Board and shall not be considered the opinion of any 
individual Board member. 

 
4. Progress review 

 
Approximately six months following the annual evaluation, the Board shall conduct a formal 
progress review during a regularly scheduled Board meeting to assess progress toward the 
established governance goals. The purpose of this mid-year review is to promote continuous 
improvement, strengthen Board effectiveness, provide accountability, and ensure that the 
evaluation process remains an active component of the district’s leadership development rather 
than a single annual compliance activity. 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BCD 

 

BOARD-SUPERINTENDENT RELATIONSHIP 

The superintendent shall be the chief executive officer and shall be responsible for the 
professional leadership necessary to translate the will of the Board into administrative 
action. 

 
The superintendent shall be responsible for all aspects of district operation and for such 
duties and powers pertaining thereto as directed or delegated by the Board, and to 
develop such procedures and regulations as he/she considers necessary to ensure efficient 
operation of the district. 

 
The Board expects that the superintendent is professionally able and possesses 
outstanding qualities of leadership, vision and administrative skill and that the 
superintendent will implement all Board policies in good faith. 

 
The superintendent can expect that the Board will respect the superintendent’s 
professional competence and extend to him/her full responsibility for implementation of 
Board policy decisions. 

 
The Board holds the superintendent responsible for carrying out its policies within 
established guidelines and for keeping the Board informed about district operations. 
Any communication between the Board and Superintendent that directs the 
Superintendent’s actions on policy implementation or district management needs to be 
done either in open public meeting or if it is on an urgent nature, communicated to all 
Board members in the same manner. 

 
Individual Board members can request information from the Superintendent pertinent to 
policies and operations of the district. Individual Board members can provide information 
to the Superintendent pertinent to the operation of the district. Individual Board members 
cannot direct the Superintendent or Staff outside of open public meetings except as 
required for the duties of the Board President and Board Secretary as outlined in Policy 
BCB. 

 
The Superintendent shall be given a formal evaluation by the Board in a regularly agendized, 
open meeting no less than one time per each school year that they are employed by the 
School Board (See NRS 241.031). The Board may, at their discretion, but not less than once 
during the year, informally evaluate the Superintendent at any time during the school year in 
order to develop the formal year-end evaluation. The purpose of this review is to promote 
continuous improvement, provide ongoing support and accountability, and ensure that the 
evaluation process remains an active component of the district’s leadership development rather 
than a single annual compliance activity. Informal evaluations will not be used by the Board 
in any other manner. 

 
Legal Reference(s): NRS 241.031 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BCD 

 

 
Evaluation Process and Tools  
 
The Board and Superintendent shall review the evaluation tool during the year-end evaluation 
process. Any revisions to the tools shall be approved by the Board during a properly agendized 
open meeting before the beginning of the evaluation period. The evaluation tool utilized by the 
Board shall be reviewed to ensure alignment with applicable Nevada law, Nevada Association 
of School Boards (NASB) guidance, Board policy, current district priorities, and recognized 
governance best practices. The evaluation tool and processes are to be fair, collaborative, 
objective, and meaningful.  

 
The Superintendent shall complete a self-assessment prior to the year-end evaluation and 
provide it directly to the Board for review. This self-assessment may include supporting 
documentation and evidence demonstrating progress toward performance standards and district 
goals. This assessment should be taken into consideration by the Board. 
 
Each Board member will allocate sufficient time and thoughtful consideration to each 
performance standard and must support each rating when the member ranks the Superintendent 
as either “Exceeds Expectations,” or “Does Not Meet Expectation.” However, comments 
supporting all other ratings are encouraged. 
 

Board members shall: 
 

• Conduct the evaluation process in a respectful, objective, and professional manner.  
• Evaluate performance based on established standards, measurable outcomes, and 

documented evidence rather than personal opinions or individual characteristics.  
• Consider multiple sources of relevant documentation and data when assessing 

performance.  
• Recognize and acknowledge areas of demonstrated strength and effective 

leadership.  
• Address areas requiring improvement with constructive, objective, and solution-

oriented feedback.  
• When improvement is warranted, provide clear recommendations and identify 

specific actions or strategies that support professional growth.  
 
The Secretary to the Board shall collect all completed evaluation forms, compile the individual 
ratings and comments into a summary report, and provide the report to the Board prior to the 
evaluation meeting.   
 
The Board shall conduct the evaluation meeting in accordance with applicable Nevada law, 
including open meeting requirements and personnel-related exceptions where applicable. 
During this public meeting, the Superintendent is encouraged to ask any clarifying questions to 
further understand ratings or unclear language. Board members are encouraged to provide fair 
and honest feedback. 

 
The Board shall vote on the final overall rating for the Superintendent evaluation. The final 
evaluation shall represent the official action of the Board and shall not be considered the 
opinion of any individual Board member. 

Policy #BCD 
Revised4/25/178/25/26 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BCD 

 

BOARD-SUPERINTENDENT RELATIONSHIP – ADMINISTRATIVE 
REGULATIONS 

 
Lyon County School District 

BOARD ASSURANCES TO THE SUPERINTENDENT 
 

 Follow proper protocols with respect to communication. 

 Let the Superintendent do his job – not direct him like a puppet. 
 

 Be honest and open with the Superintendent. 

 Support the schools and staff within their communities. 
 

 Treat recommendations by administrative staff with respect. 

 Provide clear expectations for the Superintendent and reinforce those with 
meaningful evaluations. 

 
 Dress to business casual standards as appropriate to the event. 

 
Lyon County School District 

SUPERINTENDENT ASSURANCES TO THE BOARD 
 

 Keep kids first! 
 

 Promote a safe and positive environment/culture. 

 Focus on curriculum, instruction and assessment. 
 

 Effectively communicate with the Board, staff, students and 
parents/community members in an open, honest, transparent and positive 
manner. 

 
 Have visible presence at District schools. 

 Treat all Board members equally. 
 

 Work collaboratively with all stakeholders in promoting continuous 
improvement. 
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LYON COUNTY SCHOOL DISTRICT 
BOARD POLICY  BCD 

 

 
LCSD Trustee/Superintendent Communication Protocol 

 
The Superintendent or his assistant will notify all trustees about any high profile 
incidents (emergency, accident, etc.). 

Any request for information that involves time and research to produce a document 
will be provided to all trustees. All other simple requests will be provided to the 
requesting trustee. 

 
As individual trustees contact cabinet members or administrators requesting 
information or answers, they will also notify the superintendent about the request. 

 
Unless an emergency exists, as individual trustees receive formal complaints or 
information from stakeholders, they will first respond by asking if they have spoken 
to the site administrator/supervisor or superintendent respectively. If the 
individual trustee communicates directly with the site administrator/supervisor 
about the complaint or information, they will also inform the superintendent. 
Otherwise, the trustee will forward the complaint or information directly to the 
superintendent. 

 
*In order to respect each other’s personal and family time, communication on the 
weekends will be limited to emergency situations, so far as is feasible. 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   Dr. Stacey Cooper, Deputy Superintendent on behalf of President Tom Hendrix 
 
Re:   Policy KL: Processing Public Complaints 
 
 
 
Recommendation 
 
At the discretion of the board of trustees, Policy KL: Processing Public Complaints. 
 
Background Information  
 
President Tom Hendrix requested Policy KL come before the board for review. 
 
Budget Considerations  
N/A 
 
Discussed at Previous Meeting 
N/A 
 
Attachment(s) 
Policy KL 
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY __________________________________________________________KL 

 
PROCESSING PUBLIC COMPLAINTS 
 
1. The Board recognizes that parents/guardians have the right and the responsibility to represent 
their children, and that other citizens may have an interest in commenting on public education. 
Therefore, it is the obligation of the employees of the District to respond to the questions and 
concerns of the parents/guardians or the public.  
 
2. The Board of School Trustees welcomes constructive feedback about the Lyon County School 
District intended to improve the quality of the educational programs and related services by 
encouraging parent/guardian and citizen advocacy, while protecting the rights of District 
employees and students.  
 
3. The Board as a governmental employer directs that District action relating to concerns against 
employees of the District fully comply with the procedures of NRS Chapter 391, the Negotiated 
Agreements, and the policies and regulations of the District which ensure due process.  
 
4. In order to avoid potentially litigious situations, both District employees and concerned 
citizens should exercise discretion in discussing matters that may prove to be potentially libelous 
or slanderous in nature. A false statement of misconduct may be legally actionable if the maker 
of the statement knew it was false or if the maker recklessly makes the statement.  
 
5. Any concern that deals with employees or students made directly to the Board of School 
Trustees or any individual member of the Board shall be referred to the Superintendent. Any 
matter brought to the attention of the Superintendent or other District official shall be referred to 
the administrator or manager/supervisor with responsibility for the matter and who shall address 
the concern.  
 
6. This policy is not intended to constitute a complaint procedure for employees or their 
associations nor is it intended, for allegations of prohibited conduct/behavior(s) of students/staff 
or other areas which are covered by specific district policies which provide for a separate 
complaint and investigation procedure (see policies JFCC, GBBC, and GL respectively or 
contact a District official for assistance).  
 
7. Employee and student discipline proceedings are confidential matters and are not a topic for 
public discussion. Disciplinary action, if any, is also a confidential matter and will not be made 
public. In a like manner, concerns expressed by the community should be kept in confidence and 
the names of students, employees, parents/guardians, and the circumstances of the concern shall 
not be discussed with individuals not directly involved in the concern.  
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY __________________________________________________________KL 

8. Any student disciplinary action as the result of a substantiated complaint will be addressed in 
accordance with LCSD Board Policy JG. 
 
9. Informal complaints by parents/guardians about employees (i.e. teachers) covered by the Lyon 
County Education Association Collective Bargaining Agreement (LCEA CBA) and their student 
requires that the parent/guardian meet with the employee and administrator within 3 working 
days of the complaint to cooperatively resolve the problem. 
 
10. District officials will thoroughly investigate all valid complaints of prohibited 
conduct/behavior that are founded in actual, common, or constructive knowledge that would lead 
a reasonable person to believe that the prohibited conduct/behavior occurred.  In other words, 
complaints against employees or students will only be investigated if they are based on factual 
information and not merely rumor, hearsay, opinion, perception, etc.  Therefore, vexatious and/or 
repeated complaints will not be investigated by District officials when they are dismissed using 
this standard. 
 

A. A complaint shall be deemed vexatious if it is determined to have been made maliciously, 
frivolously, or without reasonable grounds; or if it is intended to harass, annoy, or 
otherwise subject the individual to unnecessary investigation or discipline. 

B. A complaint shall be deemed repeated if it contains substantially the same allegations or 
facts as a prior complaint that has already been investigated and resolved or dismissed. 

C. An employee or student about whom a complaint has been filed may submit evidence 
within 2 days of receiving the complaint asserting that the complaint is vexatious and/or 
repeated. 

D. Any complaint against an employee or student that is deemed by District officials to be 
vexatious and/or repeated will not be investigated. 

E. No employee or student shall suffer adverse consequences for asserting that a complaint 
is vexatious and/or repeated, or for requesting that it be dismissed. 

F. If a complaint is dismissed as vexatious or repeated, no record of the complaint will be 
maintained in the employee’s personnel file or the student’s education record.  Further, 
the dismissed complaint may not be used or based in any future disciplinary proceedings.   

 
11. If a complaint is dismissed, District officials will inform the complainant in writing regarding 
the dismissal of their complaint and the reasons that warrant the dismissal.    

Policy #KL   
Revised 8/26/25  
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LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY __________________________________________________________KL 

PROCESSING PUBLIC COMPLAINTS - ADMINISTRATIVE REGULATIONS 
 
The following regulations and procedures are established to ensure that parent/guardian and 
individual citizen formal complaints will be given serious attention by Lyon County School 
District administration. The rights of the complainant as well as students and school personnel 
are to be protected.  Although confidentiality will be honored so far as laws and policy require, it 
cannot be guaranteed. Reprisal or retaliation, in any form, by any involved party shall not be 
tolerated. 
 
1. Every effort will be made to first resolve concerns at the lowest levels. Therefore, the 
complainant should make a reasonable effort to resolve the problem with those directly involved 
before filing a formal complaint. If the complaint remains unresolved, the complainant shall be 
provided a copy of this policy and advised of the next step in the procedure.  
 
2. If the complaint initially is made, by phone or in person, to the school site administrator, they 
shall:  
 

A) send/give a complaint form to the complainant to be filled out in writing and returned 
to the administrator within 10 days;  
B) inform those involved and/or named in the complaint by providing them a copy of the 
complaint.  
 

The administrator shall attempt to arrange a meeting within 10 working days with the 
complainant and school personnel who may contribute to the resolution of the complaint.  
(NOTE: within 3 working days if the complaint is informal and the school personnel is covered 
by the LCEA CBA).  
 
If the complaint concerns a student who is not a child of the complainant, the administrator shall 
follow student due process and confidentiality guidelines in addressing the complaint with the 
student and their parent/guardian.  
 
3. If, upon receipt of a formal written complaint, the administrator determines the complaint 
focuses on an issue, directive or policy above site level responsibility, they shall refer the 
complaint to the appropriate District level administrator for review/action.  
 
4. If the complaint has been addressed at the school site and the complainant is not satisfied with 
the actions taken and/or proposed resolutions, the complaint may be referred to the Deputy 
Superintendent. The Deputy Superintendent may handle the complaint personally or refer it to 
other appropriate District level administration. The formal written complaint shall be reviewed 
within 10 working days.  If necessary, the Deputy Superintendent will meet with the 
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administrator, complainant, and other applicable individuals in an attempt to resolve the matter 
within 10 more working days.  The Deputy Superintendent’s decision will be provided in writing 
within 10 working days following the review or meeting.   
 
5. If the complainant remains dissatisfied after having gone through the aforementioned process, 
they may request the Superintendent review the complaint and resolution documentation. The 
Superintendent shall respond in writing to the written complaint within 10 working days from 
receiving the request to review the complaint.  
 
6. If the complainant believes the complaint is not satisfactorily resolved by the Superintendent, 
they may register the complaint, in writing, with the Board of Trustees setting forth the facts 
upon which it has been based, how the matter has been handled to this point and the relief sought 
by the complainant. The Board, at a regular or special meeting (in a closed session if required by 
NRS 241 et al), shall then review and address the complaint. Those who were a part of the 
complaint process must be duly notified as to this meeting and shall be afforded the opportunity 
to present testimony and evidence. The decision of the Board, which is final, shall be 
communicated to all involved parties in writing. 
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Appendix A 
 

LYON COUNTY SCHOOL DISTRICT  
PUBLIC COMPLAINT FORM  

 
Name of complainant:____________________________________________________________  
 
Mailing address:________________________________________________________________  
 
Phone number:____________________     Email address: _______________________________  
 
Date of complaint:_________________________  
 
Please list/indicate what steps you have taken to resolve the concern. If you have not attempted 
to resolve this issue with the teacher/employee and administrator, please do so before using this 
form.  
 
I have addressed the issue with the teacher/employee on:________________________________   
by (describe the action taken): 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
I have addressed the issue with the principal/supervisor on:______________________________ 
by (describe the action taken): _____________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________  
 
Explanation of complaint:_________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
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______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
 
Relief Requested or Proposed Resolution:____________________________________________ 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
 
______________________________________ ____________________________________ 
Complainant’s Printed Name    Complainant’s Signature  
 

 
THIS FORM MUST BE RETURNED TO THE SITE ADMINISTRATOR OR DISTRICT 

OFFICIAL WITHIN TEN DAYS  
ADDITIONAL PAGES AND/OR EVIDENCE MAY BE ATTACHED 
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Appendix B 
 

COMPLAINT FORM ACTION 
FOR OFFICE USE ONLY 

 
Complaint Form received by:__________________________________ Date:_____________ 
 
Complaint Form reviewed by:__________________________________ Date:_____________ 
 
Complaint investigate by (if applicable):__________________________ Date:_____________ 
 
    __________________________________ Date:_____________ 
 
    __________________________________ Date:_____________ 
 
    __________________________________ Date:_____________ 
 
Review/Investigation Report sent by:____________________________ Date:_____________ 
 
    __________________________________ Date:_____________ 
 
    __________________________________ Date:_____________ 
 
    __________________________________ Date:_____________ 
 
 
 
Additional information/comments:__________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________ 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
 
Date:  July 28, 2026 
 
To: Board of School Trustees  

From: Stacey Griffin-Cooper, Deputy Superintendent 
 
Re:  Policy INIB: Video Recording in Substitute Teacher Classrooms 
 
 
Recommendation: That the LCSD Board of Trustees approve Policy INIB: Video Recording in Substitute 
Teacher Classrooms as a first reading. 
 
Background Information: Policy INIB allows video and audio recording in classrooms to improve safety, 
protect students and staff, and make it easier to investigate incidents. Under this policy, recording will be required 
whenever a substitute teacher takes over a class, allowing for improved monitoring of the safety of students. All 
video files will be stored securely on the LCSD IT system and can only be looked at through a formal IT request. 
LCSD will make sure this follows all student privacy laws (like FERPA) and union rules. Ultimately, the purpose 
of this policy is to prioritize student and staff safety, through the increase of video recording capacity. 
 

Budget Considerations:  
N/A 
 
Discussed at Previous Meeting: 
N/A 
 
Attachment(s):  
Policy INIB: Video Recording in Substitute Teacher Classrooms 
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VIDEO RECORDING IN SUBSTITUTE TEACHER CLASSROOMS 
The Lyon County School District’s (LCSD) highest priority is the safety of students and staff 
while promoting a positive and respectful learning environment.  A classroom learning 
environment is established by the culture and climate of the school, but more importantly by the 
teacher in the classroom. This policy enhances and establishes exceptions to LCSD Board Policy 
INI: School Photography and Recording Policy. This policy applies specifically to the 
implementation of video recording cameras in classrooms in the LCSD where a substitute 
teacher is serving students. 

Definitions  

For the purposes of this policy, a substitute teacher is defined as an individual who is filling in 
for licensed, professional teaching staff who are temporarily absent from their position.  A 
substitute teacher is also defined as an individual who is hired by the LCSD to fill a professional 
teaching position on a long-term basis due to the inability to hire a licensed professional teacher 
and an intern teacher filling the same role. 

Policy for Video Recording in Substitute Teacher Classrooms 

1. Board Policy INI states that school personnel in charge of the classroom have the ability to 
control when classroom video cameras are recording. This policy creates an exception to Board 
Policy INI and requires that video cameras in classrooms covered by substitute teachers 
continuously record during each school day, including the regular school year and any period of 
the year when extended school year services are provided to students with disabilities.  

2. A notice will be posted at the entrance of all schools in which video cameras are installed 
stating that video and audio surveillance may be conducted in the classroom.  

3. The video camera installed in classrooms will, to the extent feasible, record all areas of the 
classroom, except that the video camera must not record the interior of a restroom or any other 
area used for removing or changing one’s clothes (e.g. locker room).  

4. Video recordings in substitute teacher classrooms may be regularly monitored, especially if 
there are reported incidents from the classroom.  

5. Video recordings in substitute teacher classrooms will be retained for a minimum of 60 days, 
unless required to be retained for a longer period by a court order, subpoena, or otherwise 
pursuant to law.  

6. Video recordings in substitute teacher classrooms are confidential and the LCSD will provide 
access to and disclosure of a recording only upon compliance with the provisions of the Family 
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Educational Rights and Privacy Act (“FERPA”) and as subject to a court order, subpoena, or 
other applicable law.  

7. Video recordings in substitute teacher classrooms may be used for disciplinary purposes, up to 
and including dismissal of substitute teaching staff.  Video recordings may also be used for the 
progressive, disciplinary purposes of students in accordance with LCSD Board Policy JG: 
Student Discipline. 

 

Reference(s): NRS 200.650, 331:220, 393.400, LCSD Board Policy INI: School Photography 
and Recording Policy, and LCSD Board Policy JG: Student Discipline 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Policy #INIB   

Adopted 8/25/26 
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Lyon County School District 
Board Memo 

 
 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
   
Re:   LCSD updates to policies: LCSD Board Policies GBBA: Prevention of Sexual Misconduct  
   Toward Students; GBAA: Coaching Athletics - V2; GBAB: Volunteers - V2; GDD: Substitute  
  Teachers, and GDC: Student Teachers 
 

Recommendation 

That the Board of Trustees approve revisions to the designated LCSD Board Policies GBBA: Prevention of 
Sexual Misconduct Toward Students; GBAA: Coaching Athletics - V2; GBAB: Volunteers - V2; GDD: 
Substitute Teachers; and GDC: Student Teachers; to include language that prohibits a district employee from 
having a romantic relationship with a student, regardless of age.  

Background Information 

Following reviews of public agency risk management guidelines and district liabilities, the Human Resources 
department is updating policy language to protect both students and staff by setting clear boundaries. 

Existing Nevada Revised Statute (NRS 201.540) classifies it as a felony for any school employee or volunteer 
(21 years or older) in a position of authority to engage in sexual conduct with a student who is 16 years of age 
or older.  We have several students who go through the Jump Start program and graduate with enough college 
credits to become a licensed substitute shortly after their high school graduation. While current policies include 
guidelines and regulations for substitutes and volunteers, these policy updates close critical gaps to protect the 
rights, safety, and privacy interests of District students—specifically addressing scenarios where individuals 
under the age of 21 are serving in roles such as volunteering, substituting, student teaching, or coaching 

To keep the district in good standing with our risk management pool, clear and strict behavioral parameters 
have been established across all age brackets. The language across all affected policies has been updated to 
explicitly state: 

"The District prohibits an employee, or any other individual involved as a volunteer or serving in a 
similar capacity, from engaging in a romantic relationship (e.g. dating, sexual, etc.) with any 
student enrolled in the District, regardless of age." 
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This standardized safety language has been integrated into the following district policies: GBBA: Prevention of 
Sexual Misconduct Toward Students; GBAA: Coaching Athletics - V2; GBAB: Volunteers - V2; GDD: 
Substitute Teachers; and GDC: Student Teachers 

 
Discussed at Previous Meeting 
GBBA - October 22, 2024 
GBAA - February 24, 2026 
GBAB - December 16, 2025 
GDD - April 22, 2025 
GDC - April 22, 2025 
 
 
Attachment(s) 
GBBA: Prevention of Sexual Misconduct Toward Students.pdf 
GBAA: Coaching Athletics - V2.pdf 
GBAB: Volunteers - V2.pdf 
GDD: Substitute Teachers.pdf 
GDC: Student Teachers.pdf 
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1Sexual harassment is defined under the federal Title IX regulations as conduct on the basis of sex that satisfies one 
or more of the following:  

a. A school employee conditioning the provision of an aid, benefit, or service of the school district on an 
individual’s participation in unwelcome sexual conduct (i.e., quid pro quo); or  
b. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the school district’s education program or 
activity; or  
c. Sexual assault as defined in the federal Clery Act, or dating violence, domestic violence, or stalking as 
defined in the federal Violence Against Women Act.  

 
PREVENTION OF SEXUAL MISCONDUCT TOWARDS STUDENTS, MANDATORY 
REPORTING OF CHILD ABUSE OR NEGLECT, AND CORPORAL PUNISHMENT 
 
The District prohibits and will not tolerate any form of sexual misconduct (including lewdness, 
sexual abuse, sexual molestation, and sexual harassment, and luring of a child), child abuse, 
child neglect, or corporal punishment toward students (regardless of age) on the part of District 
employees, administrators, officials, volunteers, or third parties.  Furthermore, the District 
prohibits an employee, or any other individual involved as a volunteer or serving in a similar 
capacity, from engaging in a romantic relationship (e.g. dating, sexual, etc.) with any student 
enrolled in the District, regardless of age.   
 
This policy expands upon, and is established in addition to, the District policy on anti-
harassment.  Because the District has a particular interest in maintaining student safety and well-
being, it has established this additional policy to specifically address sexual misconduct, child 
abuse, child neglect, and corporal punishment toward students.   
 
If the alleged discrimination could constitute sexual harassment under Title IX, the 
Nondiscrimination on the Basis of Sex Under Title IX policy AB and administrative regulations 
apply rather than the Prevention of Sexual Misconduct Toward Students, Mandatory Reporting of 
Child Abuse or Neglect, and Corporal Punishment policy GBBA and administrative 
regulations.1  Because the school district must respond with specific steps whenever any 
employee has notice of sexual harassment under Title IX, all school employees are required to 
report possible incidents of sexual harassment directly to the District’s Title IX Coordinator, as 
soon as practicable, but not later than a time during the same day on which the employee 
became aware of an incident of sexual harassment, including allegations of sexual 
harassment.  Reports by school district employees must be made by in person, by 
telephone, and/or by email to the school district’s Title IX Coordinator as follows:    
 

Director of Human Resources  
Lyon County School District  
25 E. Goldfield Avenue  
Yerington, NV  89447  
(775)463-6800  
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bhogan@lyoncsd.org  
 
The school district’s Title IX Coordinator will assist the employee to determine whether the 
allegation could constitute sexual harassment under Title IX, in which case Board Policy AB will 
be followed rather than Board Policy GBBA.   
 
If an employee or volunteer has reasonable cause to believe that sexual misconduct toward 
students by an employee or volunteer arises to abuse or neglect under NRS 432B and/or NRS 
392.275 et seq., such misconduct will be reported to law enforcement officials and Child 
Protective Service agency personnel in accordance with the procedures set forth in Board 
policies and regulations concerning mandatory reporting.  These procedures are addressed in 
Board Policy JHG.  
 
Reference:  NRS 391.650, NRS 201.540, NRS 201.195, NRS 201.230, NRS 200.366, NRS 
200.368, NRS 201.560, NRS 432B.220, NRS 392.275 et seq.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Policy #GBBA   
Revised 10/22/24 8/25/26 
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PREVENTION OF SEXUAL MISCONDUCT TOWARDS STUDENTS, MANDATORY 
REPORTING OF CHILD ABUSE OR NEGLECT, AND CORPORAL PUNISHMENT  - 
ADMINISTRATIVE REGULATIONS 
 
1. “Sexual misconduct” as used in this regulation is:   

a. Any sexual conduct that meets the definition of prohibited conduct/behavior as 
described below or in any other District policy.   
b. Any conduct or communication that explicitly or implicitly conditions a student’s 
participation in an educational program or activity on submission to sexual conduct.   
c. Any conduct or communication that explicitly or implicitly indicates that an 
educational decision will be based on the student’s submission to sexual conduct.   
d. Any bullying, cyberbullying, harassing, or intimidating conduct or communication, of 
a sexual nature, that creates an environment which is hostile to a student by interfering 
with their education.   
e. Any conduct or communication of a sexual nature that is of a sufficiently severe, 
persistent, or pervasive and objectively offensive nature that it limits a student’s ability to 
participate in or benefit from an educational program or activity or creates a hostile or 
abusive educational environment.   
f. Any conduct or communication that is considered immorality within the meaning of 
NRS 391.650 (4) including but not limited to sexual assault, statutory sexual seduction, 
incest, commission of certain sexual acts in public, open or gross lewdness, indecent 
exposure, or lewdness with a minor.  
 
Note:  The District acknowledges the applicability of criminal statutes relating to sexual 
conduct toward a student, including:   

• NRS 201.540, which indicates that it is a felony, for a person 21 years and 
older, who is or was employed or is or was a volunteer at a public or private 
school in a position of authority, from engaging in sexual conduct with students 
who are 16 years or age or older.   
• NRS 201.230 states it is a felony for a person to conduct lewdness with a child 
under the age of 16.   
• Other criminal statutes which are pertinent to this policy include, but are not 
limited to, NRS 200.366, sexual assault; NRS 200.368, statutory sexual seduction; 
NRS 201.560, using a computer to lure children. 
 

2. Examples of behavior which constitute sexual misconduct include, but are not limited to:   
a. Making sexual advances or gestures toward a student;   
b. Coercing, forcing, or attempting to coerce or force sexual intercourse or any sexual act 
with a student;   
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c. Engaging in sexual intercourse or any sexual act with any student;   
d. Touching oneself sexually or talking about one’s sexual activity in front of students;   
e. Spreading rumors about or discussing students’ sexual activity;   
f. Sexually motivated or inappropriate touching, patting, grabbing, or pinching a student’s 
body, whether that student is of the same or the opposite sex; and   
g. Other sexual behavior or communication, including requests for sexual favors, whether 
or not accompanied by implied or overt threats concerning a student’s educational status 
or implied or overt promises of preferential treatment.  

Note:  This prohibition does not preclude legitimate, non-sexual physical conduct 
which may include, but is not limited to, the use of necessary restraints to avoid 
physical harm to persons or property, or conduct such as a teacher’s consoling or 
congratulatory hug of  a student, or the demonstration of an athletic move by a 
teacher or student requiring contact with another student. 

 
3. Sexual Misconduct Reporting   
Any teacher, administrator, official, volunteer, or other school employee who witnesses or has or 
receives information that a student has or may have been subjected to sexual misconduct 
including sexual harassment under Title IX, shall report the alleged acts to the Title IX 
Coordinator as soon as practicable, but not later than a time during the same day on which the 
person became aware of the sexual misconduct, including sexual harassment or allegations of 
sexual harassment. Reports by District employees must be made in person, by telephone, and/or 
by email to the school district’s Title IX Coordinator.  Failure to make this report as prescribed 
may result in disciplinary or other appropriate action against the teacher, administrator, official, 
volunteer, or other school employee. 
 
4. Investigation 
The District shall promptly investigate all complaints or allegations of sexual misconduct.  If a 
violation is found to have occurred, the investigation shall include recommendations concerning 
the incorporation of disciplinary action and other measures to be imposed.  The District will keep 
all investigations confidential to the extent possible.  The District will release information 
obtained only to those individuals with business need-to-know or involved in the investigation 
and the administration of the complaint or as required by law.  The District will inform the 
individual filing the complaint, as well as the individual against whom the complaint was made, 
of the final determination.  All employees and students questioned as part of an investigation will 
be requested to refrain from discussing the matter with anyone except District or legal 
representatives or their own union or legal representatives.   
 
The initial investigation will be conducted by a qualified and objective school official not named 
in the complaint, or by an outside investigator.  The investigator will act with due regard for the 
rights of all individuals and, in particular, to ensure any rights of students to have their 
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parent(s)/guardian(s) present during questioning.  If the initial investigation indicates that a 
criminal act may have occurred, the investigator shall immediately notify the Superintendent, 
who will in turn immediately report the matter to the law enforcement agency having 
jurisdiction.   
 
The District treats all complaints or allegations of sexual misconduct seriously and expects all 
employees and students to be candid and truthful during the investigation process.  If credible 
evidence indicates that a participant in the investigation has made intentionally false or malicious 
statements, the District will discipline or take other appropriate action against that participant. 
 
5. Retaliation 
The District will not tolerate any form of retaliation toward any person who reports alleged 
sexual misconduct in good faith, assists another in filing a complaint, or provides truthful 
statements during an investigation.   
 
The District will discipline or take other appropriate action against any individual for 
threatening, intimidating, or interfering with any person who complains of sexual misconduct, or 
reports sexual misconduct, or who testifies or participates in a proceeding, investigation, or 
hearing related to a complaint of sexual misconduct. 
 
6. Training 
All District employees, volunteers, officials, and administrators will participate in an initial 
training session and in periodic training updates on the prevention of sexual misconduct, will be 
provided an opportunity to review a copy of the District Policy, and will sign an 
acknowledgment of receipt stating: I have been given an opportunity to review such policy.  The 
District will provide all new employees with a copy of this policy.   
 
7. Dissemination of Policy 
The District will make this policy available to parents or guardians and all students, as 
appropriate, during annual registration.  The District will also publish the policy on the District 
and school websites.  At least annually, the District will publicize this policy through the 
district’s/school’s mass communication system.  
 
8. Mandatory Reporting of Child Abuse or Neglect and Corporal Punishment 

Under NRS 432B, all employees and volunteers who, in their professional or occupational 
capacities, know or have reasonable cause to believe that a child under age 18 has been abused, 
neglected, or subjected to corporal punishment must report the abuse, neglect, or corporal 
punishment to an agency which provides child welfare services or to a law enforcement agency. 

Employees and volunteers required to report the abuse, neglect, or corporal punishment of a 
child must be provided notice, in writing or electronically, of their duty as a mandatory reporter.  
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The employee and volunteer must sign acknowledgment of this notice which is to be filed in the 
master personnel file.  (This requirement is not necessary if the employee is licensed, certified, or 
endorsed by a board in the state.) 
 
9. Reporting Procedures 

If a District employee or volunteer knows or has reasonable cause to believe that a child has been 
subjected to sexual misconduct, abused, neglected, or subjected to corporal punishment, the 
employee or volunteer must take the following steps: 

a. Notification to principal/designee.  The employee or volunteer must immediately notify 
the principal/designee of the school where the child is enrolled, and 

b. Mandatory report to child welfare agency or law enforcement agency; timing of report.  
The employee or volunteer must report to the local child welfare agency or law 
enforcement agency as soon as reasonably practicable but not later than 24 hours after the 
employee or volunteer knows or has reasonable cause to believe that a child has been 
subject to sexual misconduct, abuse, or neglect.  

● If an employee or volunteer has knowledge of or reasonable cause to believe that 
abuse, neglect, sexual misconduct, or luring of a child has occurred by another 
employee or volunteer, they are required to make a report to child welfare 
services and law enforcement. 

● If an employee or volunteer has knowledge of or reasonable cause to believe that 
the use of corporal punishment or aversive intervention on a child has occurred by 
another employee or volunteer, they are required to make a report to child welfare 
services.  Reports of corporal punishment are to be made to local child welfare 
agency only. 

The employee or volunteer may request that a principal/designee be present when a 
report is made, but any delay in making such an arrangement does not excuse a failure to 
report directly to the local child welfare agency or law enforcement agency as soon as 
reasonably practicable but not later than 24 hours after the employee or volunteer knows 
or has reasonable cause to believe that a child has been subject to sexual misconduct, 
abuse, neglect or corporal punishment.  

c. Form of report.  The employee or volunteer may make a report by telephone or, in light 
of all the surrounding facts and circumstances which are known or which reasonably 
should be known to the person at the time, by any other means of oral, written or 
electronic communication that a reasonable person would believe, under those facts and 
circumstances, is a reliable and swift means of communicating information to the person 
who receives the report. 

d. Contents of report.  The report must contain the following information, if obtainable: 
● The name, address, age and sex of the child; 
● The name and address of the child’s parents or other person responsible for the 

care of the child; 
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● The nature and extent of the sexual misconduct, abuse, neglect, or corporal 
punishment of the child, the effect of prenatal illegal substance abuse on the 
newborn infant or the nature of the withdrawal symptoms resulting from prenatal 
drug exposure of the newborn infant; 

● Any evidence of previously known or suspected: 
○ Sexual misconduct, abuse, or neglect of the child or the child’s siblings; or 
○ Effects of prenatal illegal substance abuse on or evidence of withdrawal 

symptoms resulting from prenatal drug exposure of the newborn infant; 
● The name, address and relationship, if known, of the person who is alleged to 

have abused or neglected the child including sexual misconduct or subjected the 
child to corporal punishment; and 

● Any other information known to the person making the report that the agency 
which provides child welfare services considers necessary. 

e. On the same day a verbal report is made to the local child welfare agency or law 
enforcement agency, or as soon thereafter as reasonably practicable, the employee or 
volunteer, in conjunction with the principal/designee if available, must complete the 
“Child Abuse and Neglect Reporting Form” and provide the original to the agency where 
the verbal report was made, if requested. 

f. A copy of the completed Child Abuse and Neglect Reporting Form must be forwarded to 
the Director of Special Services to be maintained in the Director’s confidential files.  
Records of written reports, or copies of reports, are not to be maintained within an 
individual school.  

g. Investigating Reports of Sexual Misconduct, Abuse, and Neglect 

No District employee is expected or authorized to contact non-school district individuals 
or agencies in order to investigate or obtain additional information or to verify report 
information. 

h. Failure to Report 

Any employee or volunteer who fails to report sexual misconduct, abuse, or neglect as 
provided by this regulation will be subject to discipline.  Any employee or volunteer who 
knowingly and willfully violates the provisions of NRS 432B.220 concerning reports of 
sexual misconduct, abuse, or neglect is guilty of a misdemeanor (see NRS 432B.240). 

i. Immunity from Civil and Criminal Liability 

Immunity from civil or criminal liability extends to District employees and volunteers 
who in good faith make mandatory reports or perform other acts set forth under NRS 
432B.  See NRS 432B.160 for details and exceptions. 
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Appendix A 
 

CHILD ABUSE AND NEGLECT REPORTING FORM  
 

Name(s) of child(ren) involved:      Birthdate(s) and age(s):  
1. _____________________________________________   1. ______________________  
2. _____________________________________________   2. ______________________  
3. _____________________________________________   3. ______________________  
4. _____________________________________________   4. ______________________  
5. _____________________________________________   5. ______________________  
 
Current whereabouts ______________________________ Phone # _______________________  
 
Father’s name _______________________Address ____________________________ Phone _________________  
Mother’s name _______________________Address ___________________________ Phone _________________  
 
Siblings’ names (if not listed above)      Birthdate(s) or age(s)  
1. _____________________________________________   1. ______________________  
2. _____________________________________________   2. ______________________  
3. _____________________________________________   3. ______________________ 
 
Date abuse/neglect occurred      Dates observed abuse/neglect 
_____________________________________    ____________________________________ 
_____________________________________    ____________________________________ 
_____________________________________   ____________________________________  
 
Type of abuse/neglect ___________________________________________________________ 
______________________________________________________________________________  
Person(s) allegedly inflicting/causing abuse/neglect ____________________________________ 
 
Reported by:  
Name ___________________Address ___________________________ Phone _____________  
 
Title or relationship to child of person reporting _______________________________________  
 
Seen by doctor:    Yes    No         Name and address ____________________________________  
 
Action taken and comments:_______________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
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COACHING ATHLETICS 
 
It is the policy of the Lyon County School District (LCSD) Board of Trustees that students 
participating in athletics are safe and supervised at all times.  The Trustees expect the standards 
of the persons selected to coach student athletics be commensurate with those expected in the 
school’s/District’s classrooms.  No child shall be put at undue risk while participating in 
athletic/sporting events, nor in preparation of these events.  This policy applies to LCSD and 
Nevada Interscholactic Activities Association (NIAA) sanctioned athletics and other competitive 
events.  The LCSD takes no position on, nor does it attempt to govern, a student who chooses to 
participate in non-LCSD or NIAA sanctioned athletics and other competitive events, so far as 
such participation is in compliance with NAC 385B.376.   
 
School/District and NIAA sponsored athletics are learning opportunities for students as an 
extension of the traditional classroom.  These opportunities allow students to experience life 
lessons in a safe and structured learning environment.  Because it is an extension of the 
classroom, all rules, policies, and laws governing the classroom/school are applicable to 
athletics.  
 
Coaches may set reasonable expectations and rules for participating on their respective athletic 
team, so far as they are consistent with this policy and NIAA regulations.  Coaches are expected 
to work cooperatively with each other to ensure that student athletes are able to participate in as 
many extra-/co-curricular opportunities as possible at the school.      
 
Coaches are expected to adhere to the vision, mission, and values of the school/District and 
model their behavior accordingly.  They are to maintain the highest standards and instruct their 
student athletes to do the same.  This is especially true as it applies to the treatment of the 
opposing team and athletic officials.  Coaches shall never use racially charged language, 
profanity, obscene/aggressive/threatening/degrading language and/or gestures, nor allow their 
student athletes to engage in such prohibited conduct or behavior.      
 
Coaches will ensure that the bench area, locker room, bus, or any other part of the facility used 
for practice, competition, or travel is clean and orderly before departing from the event/activity.  
This is especially applicable when LCSD coaches and students are guests at a competitor's 
facility.  
 
Coaches will always enforce the District’s and NIAA’s sportsmanship rules and strive to earn the 
highest sportsmanship recognition award provided by the NIAA, division, league, etc.   
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Coaches receiving fouls, penalties, ejections, removals, or anything similar in a sport for 
unsportsmanlike behavior are subject to discipline at the discretion of school administration.  
This may include suspension, reduction in pay (fine) and/or termination.  Coaches are 
responsible for reporting fouls, penalties, ejections, removals, or anything similar in a sport for 
unsportsmanlike behavior to their athletic director/administrator immediately, but not later than 
24 hours after the occurrence.  This reporting requirement includes coaches’, student athletes’, 
and parents’/guardians’/spectators’ unsportsmanlike behaviors resulting in fouls, penalties, 
ejections, removals, or anything similar.  
 
A verbal report will satisfy the time requirement, but a written report on the approved form will 
be submitted within 5 school/business days to the athletic director/administrator.  The athletic 
director/administrator for each school will provide a report of these incidents to the office of the 
superintendent after each athletic season.  An annual report will be submitted to the LCSD Board 
of Trustees each year during the regularly scheduled meeting in July.  
 
The Trustees require that all persons selected for coaching positions comply with the highest 
standards set forth herein and by the Nevada Interscholastic Activities Association (NIAA) as 
outlined in NAC 385B.798 which states:  
 
Required certification and courses  

1. A person is not eligible to coach for a school unless he or she is certified in 
cardiopulmonary resuscitation (CPR) and completes the following courses, or the 
equivalent of those courses approved by the Executive Director, offered by the National 
Federation of State High School Associations or the American Sport Education Program:  

a. Fundamentals of Coaching, offered by the National Federation of State High 
School Associations, or Coaching Principles, offered by the American Sport 
Education Program; 

b. First Aid, Health and Safety for Coaches, offered by the National Federation of 
State High School Associations, or Sport First Aid, offered by the American Sport 
Education Program; and 

c. Concussion in Sports, offered by the National Federation of State High School 
Associations. 

2.   To maintain his or her eligibility to coach for a school, a person must complete the course 
specified in paragraph (c) above at least once every 3 years after the person begins his or 
her employment as a coach for a school. 

 
All paid coaches (head and assistants) must be twenty-one (21) years of age or older.  All 
submissions for coaching positions shall be presented to the Lyon County School District Board 
of Trustees no later than two (2) calendar months previous to the commencement of the season 
for that particular sport.  If practices would be expected to start prior to the season starting, the 
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submission will be presented at least two (2) months prior to the beginning of practices for that 
sport.  Submitted candidates are expected to be those chosen by the school administrator due to 
their superior qualifications, including their effectiveness in building positive relationships with 
students.  In the event that a coaching position becomes unexpectedly vacant, school 
administration shall appoint an interim coach from the available applicants and/or current 
assistant coaches.  Once a new coach is selected by school administration, the chosen applicant 
will be put before the board for approval.  
 
In order to ensure that all students receive the attention in coaching that they deserve, no coach 
will be allowed to coach more than one sport at a time, nor will any individual be allowed to 
coach more than four sports in any calendar year, unless documented extenuating circumstances 
exist and approved by the Superintendent or designee.   
 
All coaches will be evaluated by the principal or athletic administrator within two weeks of the 
conclusion of the respective sport’s state tournament.  This evaluation will include a survey of 
the student athletes who participated in the respective sport.  Student athlete surveys may impact 
the overall evaluation of the coach.  Survey results will be shared with coaches so they can 
reflect and improve.   
 
If a LCSD permanent employee coach receives a “Highly Effective” or “Effective” evaluation 
for a given sport, a letter of intent to coach the following season will be issued, therefore not 
requiring the coach to reapply for the coaching position he/she currently holds.  If a LCSD 
permanent employee coach resigns, is terminated, or receives an “Ineffective” evaluation for a 
given sport, they will not be eligible to apply for that particular coaching position for at least two 
years.  The principal will advertise the position, conduct interviews, and submit the name of the 
best candidate to the Board of Trustees for approval.     
 
Any non-LCSD permanent employee coach receiving a “Highly Effective” evaluation for a 
given sport will be issued a letter of intent to coach the following season, therefore not requiring 
the coach to reapply for the coaching position he/she currently holds.  A non-LCSD permanent 
employee coach who receives an “Effective” evaluation will be required to re-interview for their 
respective coaching position.  Any non-LCSD permanent employee coach who is terminated, 
resigns, or receives an “Ineffective” evaluation will not be eligible to apply for that particular 
coaching position for at least two years.  The principal will advertise the position, conduct 
interviews, and submit the name of the best candidate to the Board of Trustees for approval.  
 
The District prohibits an employee (coach), or any other individual involved as a volunteer or 
serving in a similar capacity, from engaging in a romantic relationship (e.g. dating, sexual, etc.) 
with any student enrolled in the District, regardless of age. 
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All of the expectations outlined above will be reviewed regularly to ensure they are properly 
maintained.  This policy shall apply to coaching of athletics at all grade levels in the Lyon 
County School District. 

Reference:  NAC 385B 

Policy #GBAA  Revised 
2/24/26 8/25/26  
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COACHING ATHLETICS - ADMINISTRATIVE REGULATIONS  
 
Note: This report may be made using an electronic submission such as Google Forms, but must 
include all the information listed below.  
 
School Name: __________________________________________________________________  
Coach’s Name: _________________________________________________________________  
Sport/Team Name: ______________________________________________________________  
Name of individual receiving the penalty: ____________________________________________  
Classification of person receiving penalty (coach, student/athlete, spectator): ________________  
Date of unsportsmanlike penalty received: ___________________________________________  
Type of unsportsmanlike penalty received: ___________________________________________  
Including this penalty, how many has the individual received this school year? ______________  
 
Explanation of events leading up to the unsportsmanlike penalty: _________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________  
 
Witnesses or other information important to this unsportsmanlike penalty: __________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________
______________________________________________________________________________ 
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VOLUNTEERS  
 

1.  Purpose 

The Lyon County School District recognizes that there are benefits to students and staff when 
members of the community become involved in the District’s programs and services on a 
volunteer basis.  Individuals have an interest in assisting public agencies by applying their 
knowledge, skills, and experience to a worthwhile endeavor.  Also, the community and the 
District may receive enhanced services because of the individual’s specialized skills and 
commitment.  Using volunteers is a true win-win situation for those willing to volunteer for 
the District and the community.   

Volunteers may be involved in the operations of the school district, working with students or 
performing tasks not involving children. Tasks may include, but are not limited to services in 
the library, classroom, athletics, music, school plays, or assisting on field trips and similar 
activities. Regardless of task, all volunteers will be supervised by a District employee.   

2.  Scope 

This policy applies to all volunteer activities (including coaching) and volunteer programs at 
respective school sites conducted on behalf of the District designed to comply with 
applicable state and federal regulations/laws.  As this policy is broad in scope, individual 
departments may adopt additional specific requirements consistent with this policy to guide 
the use of volunteers within specific program areas.  

3.  Recruiting, Screening, and Selecting Volunteers 

a. As with employees, the District’s ability to meet its goals and objectives is directly 
related to the skill and ability of volunteers selected.  Criteria for selecting volunteers 
will be at the discretion of school administration and in compliance with applicable 
state and federal law. 

b. The District prohibits discrimination, harassment, or retaliation directed at volunteers 
on the basis of any protected class membership. 

c. The recruitment, screening, and selection process will align with the volunteer role’s 
requirements. 

d. Volunteer applicants must complete the District’s volunteer application which 
includes an acknowledgment that the position is not paid and that the position is 
voluntarily accepted.   

e. The District will promptly address problems associated with the volunteer’s 
performance and/or behavior.  However, if problems cannot be corrected, the services 
of the volunteer may be discontinued. 

f. Specific requirements and confidentiality that apply to employees performing certain 
job duties apply to volunteers performing similar job duties. 
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g. Volunteers must comply with all LCSD Board Policies, state and federal laws, and 
regulations.  Specifically, the Family Educational Rights and Privacy Act (FERPA) 
and mandatory reporting requirements. 

h. NRS 179A requires organizations which provide care or care placement services to 
children, elderly persons, or persons with disabilities to conduct background checks 
through the Central Repository for Nevada Records of Criminal History to determine 
fitness of employees, volunteers, and persons applying to be an employee or 
volunteer who have supervised or unsupervised access to children, elderly persons, or 
persons with disabilities. 

i. All volunteer coaches must meet all the requirements set forth in NAC 385B.798 
regarding required certifications and courses.  See LCSD Board Policy GBAA - 
Coaching Athletics.  

j. Any volunteer coach under the age of 21 may not volunteer as a head coach or head 
advisor, and may not have any social contact with students within the program under 
any circumstances. 

k. The District prohibits any individual serving as a volunteer, or serving in a similar 
capacity, from engaging in a romantic relationship (e.g. dating, sexual, etc.) with any 
student enrolled in the District, regardless of age. 

 
4.  Managing Volunteers 

a. Volunteers will be covered by the District’s Workers’ Compensation policy per NRS 
616A.130.  Volunteers shall receive appropriate oversight for the functions performed 
including an orientation to the District’s policies and procedures, departmental 
operating procedures, safety practices, and other relevant information. 

b. Day-to-day oversight of volunteers shall be conducted as with employees.  Adequate 
equipment and supplies, as well as a safe working environment, will be provided for 
volunteers. 

c. The school will maintain detailed and accurate records of volunteers and ensure 
compliance with all applicable policies.  

d. Volunteers may be reimbursed for pre-approved expenses incurred during service.  In 
addition, the District may provide limited and reasonable benefits, such as school 
spirit apparel, gifts, food, etc. which do not imply employment status.   

e. Volunteers will not perform the primary duties of certified educators, but may 
reinforce skills taught by certified educators. 

f. Volunteers will not provide transportation to students in their personal automobiles 
for any school sponsored activities. 

g. Volunteers serve at the pleasure of the District and are subject to dismissal at any 
time with or without cause. 
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5.  Volunteer Status 

Volunteers are not employees of the District and are not eligible for compensation, paid leave, 
unemployment benefits, or other employee benefits.  Nothing in this policy creates an 
employment relationship or contract with volunteers. 
 
6.  Planning for Volunteer Programs 

Prior to implementing a volunteer program, school administrators or applicable staff  will 
develop a written plan for utilizing volunteers. 

a. The plan will include: 

● A needs assessment and a statement outlining how volunteers will be used to meet 
these needs;  

● Volunteer assignment descriptions; and 
● A statement describing how and by whom volunteers are overseen. 

b. The plan may include: 

● A budget for any personnel costs, operating costs, and direct and indirect costs. 
● A program to recognize and reward volunteer services.  

 
 
References:  NRS 179A, 385B.798, 391, and 616A.130 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Policy #GBAB   

Revised 12/16/25 8/25/26   
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STUDENT TEACHERS 
 
The Superintendent/designee shall cooperate with the appropriate institutions of higher education 
in training student teachers. The District is committed to providing an educational experience 
that is a positive one for the student teacher, while also enhancing the learning environment for 
the students with whom the student teacher interacts. 

The Superintendent/designee will work with higher education institutions and alternative routes 
to licensing programs to provide creative solutions to the educator shortage crisis.  This may 
include providing compensation packages, benefits, internships, etc. 

The District prohibits an employee, or any other individual involved as a volunteer or serving in 
a similar capacity (e.g. student teacher), from engaging in a romantic relationship (e.g. dating, 
sexual, etc.) with any student enrolled in the District, regardless of age.    

 

References: NRS 391.095 and 391.096                                               

 

 

 

 

 

 

 

 

 

 

 

 

Policy #GDC  
Revised 3/25/25 8/25/26 
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SUBSTITUTE TEACHERS 
 
The District acknowledges the important role of the substitute teacher in maintaining continuity 
of the learning environment for its students. Therefore, the Superintendent/designee is authorized 
to employ substitute teachers as needed to fill in for professional teaching staff who are 
temporarily absent. The District will maintain a list of approved substitute teachers and the areas 
in which they are qualified.  

Demotion, suspension, dismissal, and non-reemployment due process rights do not apply to 
substitute teachers.  

The District prohibits an employee (substitute teacher), or any other individual involved as a 
volunteer or serving in a similar capacity, from engaging in a romantic relationship (e.g. dating, 
sexual, etc.) with any student enrolled in the District, regardless of age.  
 

References:  NRS 286.297 and 391.019.  

NAC 391.036, 391.065, 391.0896, 391.0897, and 391.398.                                          

 

 

 

 

 

 

 

 

 

 

 

 

 

Policy #GDD  
Revised 3/25/25 8/25/26 
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SUBSTITUTE TEACHERS - ADMINISTRATIVE REGULATIONS 
 
Substitute teachers who are licensed by the Nevada State Department of Education (NDOE) are 
utilized by the District on both a short- and long-term basis as the need arises. The District uses 
substitute teachers to provide instruction in the classroom when regularly assigned teachers are 
absent, and for teaching positions for which there is no contract teacher.  
 
In the event the need for the assignment is for the entire school year, or a substantial part of the 
school year, the District may offer the substitute teacher a short-term contract. The principal of 
the school in which the substitute teacher is employed is responsible for recommending the use 
of short-term contracts to the Executive Director of Human Resources when warranted. 
 

1. The District may hire a person who holds an endorsement as a substitute teacher to fill 
the position of a teacher under contract who is unavailable to teach. The substitute 
teacher with an endorsement may substitute in the same classroom for unlimited days, 
with the exception of Emergency Subs (see #4).  
 
2. The District may hire, for a period of up to 60 days, a person who holds an 
endorsement as a substitute teacher to fill a position for which a teacher has not been 
hired under contract.  

 
a. If no teacher has been hired under contract after 60 days, the 
Superintendent/designee may request authorization from the NDOE to continue 
the substitute teacher in the position for an additional 30 days.  
 
b. If the substitute teacher is assigned to a special education classroom and the 
District is unable to hire a licensed special education teacher, the District may 
request that the NDOE grant an additional extension.  

 
3. A person desiring an endorsement as a substitute teacher shall meet the standards 
provided in NAC 391.0897 and shall obtain an endorsement from the NDOE.  
 
4. The District may hire an emergency substitute teacher who meets the requirements of 
NAC 391.0896 provided that the emergency substitute teacher may not serve as a teacher 
in one classroom for more than five (5) days in any twenty (20) day period. An 
emergency substitute teacher may be used only in an occurrence of an unforeseen 
circumstance which requires immediate action, including any period during which a 
licensed teacher or substitute teacher is not immediately available.  
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5. The Human Resources Department will maintain a list of available substitute teachers 
from those applicants who have been approved for hire.  Arrangements for substitute 
teachers will be made through the substitute management system by each school site.  
 
6. Substitute teachers under the age of 21 are eligible to substitute teach in the elementary 
grades (Early Childhood through eighth grade).  
 
7. The Board of Trustees will approve the daily and long-term rates of pay for substitute 
teachers.  These rates will be listed as part of the Supplemental Pay Schedule for 
Unclassified Employees.  
 
8. If the substitute teacher is teaching in the same assignment for more than 719 hours 
and is eligible for the Nevada Public Employees Retirement System (PERS) benefits, the 
substitute teacher will be provided the PERS service effective on the beginning of the 
assignment per Nevada Revised Statute 286.297.  

 
9. Substitute teachers will be paid for each full day or half day worked.  The District will 
pay one-half of the applicable daily rate for one-half day or less worked.  The District 
will pay the applicable full daily rate for anything more than one-half day worked.  When 
a substitute teacher reports for an assignment for which they are no longer needed, they 
will be paid one-half of the applicable daily rate. 
 
10. Substitute teachers will be provided a District/school identification (ID) badge to be 
used during the course of their respective assignments.      
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Lyon County School District 
Board Memo 

 
Date:   July 28, 2026  
 
To:   Board of School Trustees  
 
From:   BillieJo Hogan, Executive Director of Human Resources  
 
Re:   Revisions to LCSD Board Policy GBBPA:  Social Networking (Social Media)  

 
 
Recommendation  
That the Board of Trustees approve revisions to LCSD Board Policy GBBPA: Social Networking (Social 
Media) as a second and final reading. 
 
Background Information  
The staff at POOL/PACT (our public agency insurance pool and risk management/human resources support 
entity) provides school districts with recommended policy changes and updates based on the recent laws that were 
passed.  Updating the LCSD policies to reflect the recommended changes keeps us in good standing with the 
insurance pool and mitigates our risk and liability.   
  
The update includes removal of redundant language, tightens up some language such as the word “employees’ to 
encompass everyone in the organization, and simplifies the disclaimer that employees must use when identifying 
themselves as school or district employees. 
 
 
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
June 23, 2026 first reading 
 
Attachment(s) 
Lyon County School District Board Policy GBBPA: Social Networking (Social Media)  
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SOCIAL NETWORKING (SOCIAL MEDIA) 
 
The Lyon County School District takes no position on an employee’s decision to start or 
maintain a blog or participate in other social networking activities. However, employees’ use of 
social media can pose risks to the District’s confidential and proprietary information and 
reputation, expose the District to discrimination and harassment claims, and jeopardize the 
District’s compliance with business rules federal and state laws and regulations.  To minimize 
these business and legal risks, avoid loss of productivity and distraction from employees’ job 
performance, and ensure that the District’s information technology (IT) resources and 
communications systems are used appropriately as explained below, its employees must adhere 
to the following guidelines and rules regarding use of social media use must protect confidential 
and/or proprietary District information. The District’s social networking policy includes rules, 
guidelines, and best practices for District-authorized social networking and personal social 
networking. In accordance with provisions of NRS 613.135, the District will not request user 
names and passwords for personal social media accounts. This policy applies to all board 
members, administrators, management, employees, and volunteers.  

Reference: NRS 613.135 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Policy #GBBPA   
Revised 12/17/24  7/28/26 
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SOCIAL NETWORKING (SOCIAL MEDIA) - ADMINISTRATIVE REGULATIONS 
 
Social media includes all means of communicating or posting information or content of any sort 
on the Internet, including but not limited to an employee’s own or District’s video posting, social 
networking sites such as Facebook, LinkedIn, Instagram, SnapChat, personal blogs, personal 
websites, or other similar forms of online communication journals, diaries, or personal 
newsletters not affiliated with the District.  

Unless specifically instructed by the Superintendent or their designee, employees are not 
authorized and, therefore, restricted to speak on behalf of the District.  Employees are expected 
to protect the privacy and well-being of the District, its employees, and students. Employees are 
prohibited from disclosing confidential student, employee, and non-employee information as 
outlined in LCSD Board Policy GAC: Confidential Information and any other non-public 
information to which employees have access to the extent such discussion or disclosure are not 
protected under state or federal law.  

 

1. Social Media Post Disclaimer 

Social media postings by employees identifying themselves as District/school employees 
should contain the following disclaimer stating that the opinions expressed are strictly their 
own and not necessarily those of the District, unless the posting is in the course of business 
duties: 
 
Any The views or opinions presented expressed in this message are solely those of the author 
my own and do not necessarily represent those of the Lyon County School District.  
Employees of the District are expressly required to not make defamatory statements nor 
infringe, or authorize any infringement of copyright or any other legal right by electronic 
communications. 
 
Any such communication is contrary to District policy and outside the scope of the 
employment of the individual concerned.  The District will not accept any liability in respect 
of such communication, and the employee responsible will be personally liable for any 
damages or other liability arising. 

 
Employees of the District are expressly prohibited from making defamatory statements.  
Employees shall not infringe, nor authorize any infringement of copyright or any other legal 
right by electronic communications. 

  
Any such communication is contrary to District policy and outside the scope of the 
employment of the individual concerned.  The District will not accept any liability in respect 
of such communication, and the employee responsible will be personally liable for any 
damages or other liability arising. 

230



LYON COUNTY SCHOOL DISTRICT  
BOARD POLICY _______________________________________________________GBBPA 

 

2. District Monitoring  

a. Employees are cautioned that there is no expectation of privacy while using the 
District’s Internet, equipment, or facilities for any purpose, including authorized 
posting or editing to social networking sites.  Employee’s posting can be viewed by 
anyone, including the District.  The District reserves the right to monitor its Internet, 
equipment, and facilities that are used to post comments or discussions about the 
District or its employees on social networking sites. The District may use search tools 
and software to monitor its Internet, equipment, and facilities, including for posting to 
social networking sites.  

b. The District reserves the right to use content management tools to monitor, review, or 
block content on District Internet, equipment, and facilities including social 
networking sites that violate this policy.  Employees consent to such monitoring by 
acknowledgment of this policy and use of the District’s IT resources and systems.  
District monitoring of employee social media activity via its systems will comply with 
applicable privacy laws.  

3. Reporting Violations  

a. Employees should report any actual or perceived violations of this policy or cyber 
threats to their immediate administrator/supervisor or the Executive Director of 
Human Resources.  

b. Employees must report any suspected phishing attempts, ransomware infections, or 
social engineering attempts through the Phish Alert Button (PAB) on their email app, 
and/or to the IT department immediately. 

4. Discipline for Violations  

a. The District will investigate promptly and respond to all reports of violations of the 
Social Networking (Social Media) policy and other related policies. Violation of this 
policy will result in disciplinary action, up to and including termination.  The District 
reserves the right to take legal action against employees who engage in prohibited or 
unlawful conduct. 

5. Authorized District Social Networking  

a. The goal of authorized District social networking is to become a part of the community 
conversation and promote web-based sharing and exchange of District information and 
feedback from members of the public. Authorized social networking is used to convey 
information about District operations and services; promote and raise awareness of the 
District/school culture; search for potential new equipment and training tools; 
communicate with other employees, parents, members of the public, and interested 
parties; issue or respond to breaking news or other matters of public interest; and 
discuss organization-specific activities and events.  
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b. When social networking, the District must ensure that use of these communication 
paths maintain honesty, integrity, courteousness, and reputation while minimizing 
actual or potential legal risks, whether used inside or outside the workplace.  

6. Rules and Guidelines  

The following rules and guidelines apply to entries made on all District-related social 
networking sites.  

a. Only authorized employees can prepare and modify content for the District’s social 
networking sites.  If an employee is required to use social media as part of assigned 
job duties, for District’s marketing, public relations, recruitment, communications, or 
other business purposes, the content must be relevant, add value, and be approved by 
the District in advance of posting.  If uncertain about any information, material, or 
conversation, the employee shall contact their administrator/supervisor or the 
Executive Director of Human Resources to discuss the content. 

b.  The District owns all social media accounts used on behalf of the District or otherwise 
for business purposes, including any and all log-in information, passwords, and 
content, regardless of the employee that opens the account or uses it, and will retain all 
such information and content regardless of separation of any employee from 
employment with the District.  If an employee’s job duties require one to speak on 
behalf of District in a social media environment, the employee must still seek approval 
for such communication from their administrator/supervisor (the Superintendent or 
designees) who may require the employee to receive training before posting and may 
impose certain requirements and restrictions regarding the employee’s social media 
activities. 

c. All employees must identify themselves as employees of the District when posting 
comments or responses on the District’s social networking sites.  If an employee is 
contacted to comment about the District for publication, including any social media 
outlet, the request should be directed to their administrator/supervisor (the 
Superintendent or designees) who will then determine the response to be provided on 
behalf of the District. 

d. Any copyrighted information where written reprint information has not been obtained 
in advance cannot be posted.  

e. All employees of the District are responsible for ensuring all social networking 
information complies with the District’s written policies. Management is authorized to 
remove any content posted on a District social media site that does not meet the rules 
and guidelines of this policy, or any other District policy, or that may be illegal, 
prohibited, or offensive. Removal of such content will be done at the discretion of the 
District without permission or advance warning. 

f.  The District expects all District-authorized guests of social networking sites to abide 
by all rules and guidelines of this policy.  The District reserves the right to remove, 
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without advance notice or permission, all guest content considered malicious, 
defaming, obscene, threatening, or intimidating.  The District also reserves the right to 
take legal action against guests who engage in prohibited or unlawful conduct. 

g.  Employees must not expose themselves or the District to legal risk by using a social 
media site in violation of its terms of use.  Review the terms of use of all social media 
sites visited to ensure compliance with those terms of service. 

7. Personal Social Networking Sites  

a. The District respects the right of employees to use social networking sites and does not 
want to discourage employees from self-publishing and self-expression. However, 
employees are expected to follow the rules and guidelines as set forth in this policy to 
provide a clear line between the employee as the individual and/or as an employee of 
the District.  In accordance with provision of NRS 613.135, the District will not 
request usernames and passwords for personal social media accounts.  This policy 
applies to all board members, management, employees, and volunteers. 

b. The District does not discriminate against employees who use these sites for personal 
interests and affiliations or other lawful purposes.  

c. Commenters are personally responsible for their commentary on social networking 
sites, and can be held personally liable for commentary that is considered malicious, 
defamatory, obscene, threatening, intimidating, proprietary, causes an educational 
disruption, or libelous by any offended party; not just the District.  Remember that 
what is published might be available to be read by the masses (e.g., the District, future 
employers, social acquaintances) for a long time.  Employees should keep this in mind 
before posting content.  

d. Employees are prohibited from using District equipment, including computers, 
licensed software or other electronic equipment, or facilities on work time to conduct 
personal social networking activities.  Employees are prohibited from using their work 
email address to register on social networking sites utilized for personal use.  

e. Employees must shall not use social networking sites to harass, threaten, discriminate, 
or disparage against employees, students, or anyone associated with or doing business 
with the District.  Social media should never be used in a way that violates any other 
District policies or employee obligations.  If an employee’s social media activity 
would violate any of the District’s policies in another forum, it will also violate them 
in an online forum.  

f. If an employee chooses to identify themselves as a District employee, please note that 
some readers may view them as a spokesperson for the District. Because of this 
possibility, employees are required to comply with the Social Media Post Disclaimer 
(#1 of the administrative regulations of this policy).  

g. Employees should use good judgment about what is posted on social media and 
remember that anything posted can reflect on the District, even if a disclaimer is used.  
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Employees should always strive to be accurate in their communications about the 
District and remember that posted statements and materials have the potential to result 
in liability for the employee and the District.  The District encourages professionalism 
and honesty in social media and other communications. 

h. Employees may not post the name, trademark, or logo of the District or any business 
with a connection to the District.  Employees may not post District-privileged 
information, including copyrighted information or District-issued documents.  

i. Employees must not post on personal social networking sites photographs of other 
employees, volunteers, vendors, suppliers, or students, nor can employees post 
photographs of persons engaged in District business without prior authorization by 
their administrator/supervisor or the Superintendent/designee.  

j. Employees may not post any advertisements or photographs of District products and 
services, nor use the District in advertisements without prior authorizations from their 
administrator/supervisor.  If authorized, the employee must disclose their connection 
to the District.  

k.  Employees cannot link from a personal social networking site to the District’s internal 
or external websites without proper authorization. 

l.  This policy is not intended to restrict communications or actions protected or required 
by state or federal law. 

8. Media Contacts  

a. If contacted by the media, press, or any other public news source about employees’ post 
that relates to District business, employees are required to obtain written approval from 
their administrator/supervisor or Superintendent/designee prior to responding, on behalf 
of the District. 

9. Prohibition Against Retaliation 

a. The District will not tolerate any retaliation by management or by any other employee 
against an employee who reported a violation of this policy or cooperating with an 
investigation.  Employees who believe they have been retaliated against in any manner 
whatsoever should immediately notify the EEO Officer or Executive Director of Human 
Resources.  The District will promptly investigate and deal appropriately with any 
allegation of retaliation.  
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   Dr. Stacey Cooper, Deputy Superintendent  
 
Re:   Policy JED- Attendance 
 
 
 
Recommendation  
That the Board of Trustees approve the revisions to LCSD Policy JED: Attendance as a second and final reading.  
 
Background Information  
 
Policy JED clarifies attendance procedures and outlines the progressive intervention guidance for chronic 
absenteeism and truancy. The policy narrows the timeline for early intervention, requiring a parent-
administrative meeting after only one truancy experience to prevent a second occurrence. Students who reach 
second truancy will trigger a more comprehensive meeting that now explicitly mandates the involvement of a 
School Resource Officer (SRO) and the completion of a newly introduced, Student Engagement Interview 
Form. References to reaching a third truancy will now automatically result in a direct referral to the School 
Attendance Advisory Board (SAAB) as a "habitual truant".  
 
Additionally, the contained edits streamline the attendance evaluation process, enhance accuracy, and final 
appeal structures. The final step in the formal attendance deficit appeal process has been elevated to be inclusive 
of K-12 eligibility and better aligns the leverage of attendance decisions from the site-level Student Attendance 
Advisory Committee (SAAC) up to the district-level School Attendance Advisory Board (SAAB).  
 
These edits improve accountability and enhance collaboration with the Lyon County Juvenile Court. 
 
Budget Considerations  
N/A 
 
Discussed at Previous Meeting 
June 23, 2026 first reading 
 
Attachment(s) 
Policy JED- Attendance 
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ATTENDANCE POLICY 

Beginning in the school year 2019-2020 

This policy shall be shared with parents upon initial enrollment in the Lyon County School 
District and in accordance with NRS 392.040 

Lyon County School District staff believe that regular school attendance is essential to a 
student's academic growth. The loss of classroom interaction because of absenteeism can 
never be fully regained, even if the absence is for a good reason. Therefore, the goal for all 
students is uninterrupted daily attendance. Through regular attendance, students will increase 
their classroom and academic skills, thereby reducing the possibility of failing. 

 
It is the policy of Lyon County School District that enrolled students attend regularly in 
accordance with the Nevada Revised Statutes. It is the position of the Board of School 
Trustees that regular attendance is critical to the educational development of students and if a 
student is absent or misses instruction, the learning process is adversely affected since 
interaction in the classroom setting can seldom be duplicated by make-up work. 

 
Therefore, it shall be the policy of the Lyon County School District that: 

 
1. Students who are enrolled for a full school year in the Lyon County School 

District must be in attendance for a minimum of 163 days  ninety (90%) percent 
on a 181 of the school days in a school year student calendar in order to be 
promoted to the next higher grade or earn high school credit. Students who are 
enrolled for less than a full year must be in attendance for ninety (90%) percent 
of the period of their enrollment in order to be promoted to the next higher grade. 
Extenuating circumstances may necessitate a the school administrator principal, 
and/or School Attendance Advisory Committee (SAAC), or School Attendance 
Advisory Board (SAAB) exempting the student from retention or credit denial 
when other factors (e.g., grades, assessments, personal/family circumstances, 
etc.) indicate learning and competency in state standards. 

2. State regulation deems a student absent when they miss 50% or more 
of the scheduled school day. 

3. A student with a disability shall be excused from the requirements of this 
policy if the student is provided services in accordance with an 
Individualized Educational Program (IEP) requiring an attendance 
schedule different from the requirements stated in this policy. 

4. A student shall be excused from the requirements of this policy if the 
student is provided services in accordance with a Section 504 
Accommodation Plan requiring an attendance schedule different from 
the requirements stated in this policy. 

5. A student in grades kindergarten through eighth may be exempt from 
the requirements of Section 1 of this policy if he/she meets the 
following criteria: 

a. As determined through a conference between the 
teacher, administrator, parents, and the student (as 
appropriate), and; 

b. Meeting the grade level standards and/or passing 
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their classes, and; 
c. The student is at, or above the RIT cut score for his/her 

grade level on the MAP test Board approved District 
assessment, and in the “Meet” score on all Smarter Balanced 
Assessment Consortiums (SBAC) assessments (if 
applicable); or 

d. In grades 7 through 8, the student completes the designated 
summer instruction materials, (district credit recovery 
programs), and/or has fulfilled the credit requirements to be 
considered for promotion to the next grade or conditional 
promotion to the high school.; and 

e. If necessary, the student and his/her parent or guardian meet with the 
SAAC or District-level SAAB and agree to the conditions set forth by the 
committee/board.  

6. A student in grades 9 through 12 may be exempt from the requirements of 
Section 1 of this policy if he/she meets the following: 

a. The student and his/her parent or guardian meet with the principal or 
his/her designee and agree to a plan in writing to assure ensure improved 
attendance in writing; and the student adheres to the requirements set 
forth in the plan.; and 

b. The student earns credit in the courses in which he/she is enrolled in.; and 
c. If necessary, the student and his/her parent or guardian meet with the 

SAAC or District-level SAAB and agree to the conditions set forth by the 
committee/board. 

7. The LCSD believes that family is the key to a successful education and 
a well- rounded student. Therefore, as coaches and advisors are creating 
attendance and participation expectations for their co/extra-curricular 
activities, family events or other extenuating circumstances will be 
considered. Each principal will work with the coach/advisor to ensure 
that expectations are reasonable and clearly communicated prior to the 
start of the activity or season. 

8. Students participating in extra/co-curricular activities will be held to 
additional attendance requirements as outlined in LCSD Board Policy 
IGDC - Extra/Co-Curricular Activities Expectations. 

 
LEGAL REFERENCE: NRS Chapter 392.040-220. 

 
 
 
 
 
 
 
 

Policy #JED 
Revised 10/24/2023 7/28/2026
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ATTENDANCE – ADMINISTRATIVE REGULATIONS 

Lyon County School District staff believe that regular school attendance is essential to a 
student's academic growth. The loss of classroom interaction because of absenteeism can 
never be fully regained, even if the absence is for a good reason. Therefore, the goal for all 
students is uninterrupted daily attendance. Through regular attendance, students will increase 
their classroom and academic skills, thereby reducing the possibility of failing. 

 
The school principal, or designee shall be the attendance officer for each site. 
Duties include, but are not limited to: 

1. Monitor student attendance records at least weekly; 
2. Research and plan incentives for students to reinforce exemplary attendance; 
3. Meet with students and parents/guardians to attempt to resolve 

excessive absences and implement an attendance improvement plan 
when necessary. 

4. Investigate unexcused absences and incidents of unexcused missed instruction; 
5. Notify parents via phone and in writing of all truancies; 
6. Contact students and parents/guardians of students exceeding the LCSD Policy 

and meet with them to develop an attendance improvement plan; 
7. Determine eligibility of promotion/retention based on attendance; 
8. If credit/promotion is denied, notify parents/guardians in writing; 
9. Track credit denials at the high school level; and 
10. Refer habitually truant students to the Lyon County Sheriff’s Office or the School 

Resource Officer using the LCSD form. 
 
POSITIVE REINFORCEMENT 

Each school is to find ways to assess daily student performance in the classroom, recognize, and 
acknowledge students whose attendance is exemplary. Accordingly, teachers are encouraged to 
assess student performance in daily classroom activities and report assessments to the principal 
upon request or if the teacher believes positive recognition is warranted. All staff is are required 
to provide continued positive reinforcement and the constant encouragement to students to attend 
on a consistent basis. In addition, the following activities represent additional considerations: 

1. Have attendance be a consideration in selection of students for "Student of the 
Month" honors. 

2. Issue certificates or other symbolic awards for excellent or perfect attendance. 
3. Include a notation on the student's official transcript citing outstanding attendance. 
4. Host an assembly for students with exceptional attendance records. 
5. Provide media coverage or recognition through local papers, school social media 

or school publications. 
6. Send positive letters to parents congratulating them for the attendance of their students. 
7. Hold class competitions based upon best grade-level attendance percentages.
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PERFECT ATTENDANCE 

The following will not be counted as an absence for the purpose of perfect attendance 
recognition in the Lyon County School District: 

1. School sponsored activities are coded “School Activity” (e.g., field trips, FFA trips, 
band trips, athletic trips, job shadow program, etc.) 

2. School sponsored athletic events are coded “School Activity”. 
3. College visitations prearranged and approved through the attendance office are 

coded “School Activity”. 
4. Any other academic enhancement activity prearranged and approved through the 

attendance office of the school is coded “School Activity”.  A religious holiday that 
is observed must not be counted as an absence.   

5. A religious holiday that is observed must not be counted as an absence.  Absences 
due to a religious holiday do not count toward the 10 days limitation on absences or 
disqualify a student for perfect attendance. 
● If the pupil will be absent in observance of a religious holiday, the parent shall 

notify the principal at the school in writing at least 3 days before the 
absence. It shall be deemed an approved absence. 

● Not more than 5 absences in one school year shall be approved. 
 

DEFINITION OF AN ABSENCE 

For the purpose of these Administrative Procedures, accounting of student attendance shall be 
based on the Daily Attendance Totals in accordance with the definitions for reporting attendance 
to the Nevada Department of Education. A full day of attendance must be recorded for a pupil if 
he/she is in attendance for at least one-half of the required number of minutes in the daily session 
for his or her grade. 
Additionally, if a student is present in a class for at least one half of the total minutes designated 
for that class period, he/she shall be counted present. A student who leaves prior to being in 
class for at least one half of the total minutes designated for that class period shall be marked 
absent (excused, unexcused, truant, or exempt depending upon circumstances and determined by 
the school administration). 
The determination as to the status of any absence shall be made by the principal or his/her 
designee and in compliance with state guidelines (outlined in the table above). 

 
ALTERNATIVE STUDIES & DISTANCE EDUCATION (LYONLINE) 
Attendance for students participating in Alternative Studies or Distance Education will be kept 
according to NRS 385.080, 387.123; with documentation to support weekly 2-way meaningful 
contact for courses and will be reported as enrolled on monthly ADA reports. The reporting and 
monitoring of attendance for online students are monitored by the LyOnline staff in accordance 
with those laws. Details relating to Alternative & Distance Education are submitted to the State 
department of Education for review and approval in accordance with those laws. 

 
CLASSIFICATION OF ABSENCES 
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State 
Code 

 

Definition 

Counted 
Toward 
Chronic 

Absenteeism 

 

Excused 

 

Unexcused 

 

Present 

 
Does not count 

towards loss of credit 
or retention 

 
 

AIA 

Alternative 
Instructional 

Arrangement - Sp. 
Ed. only. Must be 

documented in IEP 

 
 

No 

   
 

X 

 
 

X 

 
 

CIR 

Circumstance - 
Family 

circumstance, 
family business, 
pre- arranged, 

personal business or 
emergencies 

 
 

Yes 

 
 
 

X 
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State 
Code 

 
 
 

Definition 

 
Counted 
Toward 
Chronic 

Absenteeism 

 
 
 
Excused 

 
 
 
Unexcused 

 
 
 
Present 

 
 

Does not count 
towards loss of credit 

or retention 

 
 

COE 

Check out Early - 
Parent picks up 
student early. 

Student misses less 
than 50% of the day. 

 
 

No 

   
 

X 

 
 

X 

 
 

EMG 

 
Emergency Closure 
- School was closed 
due to an emergency 

 
 

No 

   
 

X 

 
 

X 

 
 

EMI 

Exempt Missed 
Instruction - Student 

is on campus and 
missed instruction 

due to testing, 
Counselor, Dean, 

etc. 

 
 

No 

   
 
 

X 

 
 
 

X 

 
 

HOM 

 
Homebound: 

Receiving 
homebound services 

from a licensed 
teacher. 

 
 

No 

   
 
 

X 

 
 
 

X 

 

ISS 

 
In School 

Suspension 

 

No 

   
 

X 

 
 

X 

 
 

JUV 

Juvenile Detention - 
Short term 

placement in 
juvenile 

detention/No 
Services Provided. 

 
 

Yes 

 
 

X 

   
 

X 

 
 

MDP 

 
Medical - 

Professional Excuse 
Provided 

 
 

Yes 

 
 

X 

   
 

X 
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State 
Code 

 
Definition 

Counted 
Toward 
Chronic 

Absenteeism 

 
Excused 

 
Unexcused 

 
Present 

Does not count 
towards loss of credit 

or retention 

MED Medical - Parent 
Provided Excuse Yes X 

   

 
PC 

Phone Call/Email 
(Student attendance 
Adult & Distance 
Learning term) 

 
No 

   
X 

 

 
 

PQ 

Physical Contact 
(Incarcerated 

Youth Education, 
Adult & Distance 
Learning term) 

 
 

No 

   
 

X 

 

 
 

RPC 

Required Parent 
Conference (Admin 
not allowing student 

to attend pending 
conference) 

 
 

Yes 

 
 

X 

   
 

X 

 
 

RWY 

 
 

Runaway 

 
 

Yes 

  
 

X 

  

 
 

SA 

School Activity - 
Sports, Music, 

Debate, intermural 
activities, club 

functions, 
internships, etc… 

 
 

No 

   
 

X 

 
 

X 

 
SDD 

Staff Development - 
Students did not 

attend class due to 
staff development 

 
No 

   
X 

 
X 

 
 

SUS 

 

Suspension - Out of 
School 

 
 

Yes 

 
 

X 

   
 

X 

 
 
 

SUS3 

Suspension - Out of 
School - 

instructional 
services (LOLA or 

Homebound 
Support for 
Restorative 
Practice) 

 
 
 

No 

   
 
 

X 

 
 
 

X 
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State 
Code 

 
Definition 

Counted 
Toward 
Chronic 

Absenteeism 

 
Excused 

 
Unexcused 

 
Present 

Does not count 
towards loss of credit 

or retention 

T Tardy Unexcused No 
  

X X 

 
 
 

TE 

 
 
 

Tardy Excused 

 
 
 

No 

   
 
 

X 

 
 
 

X 

 
 

TEP 

Temporary 
Educational 

Program - Student is 
placed in temporary 
on-campus program 

 
 

No 

   
 

X 

 
 

X 

TRU Truant - Officer 
confirmed Yes  X   

U Absent Unexcused Yes  X   
REL Pre-Approved 

Religious Absence 
(Up to five days per 

school year) 

No X   X 

 
 
SUSTAINED HEAD INJURY [SB 80 (2023)] 
 
A pupil who has sustained an injury to the head that is diagnosed by a medical physician shall 
receive reasonable accommodations until the pupil is cleared by the physician to return to full 
participation in his or her course work. Such accommodations may include, without limitation: 
(a) Rest; 
(b) A modified schedule or curriculum; or 
(c) Monitoring by a school nurse, athletic trainer or other person qualified to monitor the 
mental and physical health of the pupil. 

 
TRUANCY [NRS 392.130] 
 
A student who has an absence for at least one period or the equivalent of, that is not excused 
or exempt, shall cause the administration of the school to investigate the cause of such 
absence. If it is determined that the absence occurred without the parent's knowledge or 
approval, or in judgment of the school administration was for unapproved reasons without 
mitigating circumstances, the school administrations shall: 

1. Meet with the student regarding the truancy and discuss interventions to encourage 
attendance; 

2. Assign the student an appropriate corrective action; 
3. Call the parent/guardian and provide them with a written notice of truancy. 
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HABITUAL TRUANCY [NRS 392.140; 392.144] 
 
Any child who has been declared truant three (3) or more times within one school year must be 
declared a habitual truant. Additionally, any child who has once been declared a habitual truant 
and who in an immediately succeeding year is absent from school without the written approval of 
the child’s teacher or the principal of the school; or notice of his or her parent or legal guardian or 
other person who has control or charge over the pupil may again be declared a habitual truant. 

 
The principal of the school or his/her designee responsible for attendance shall notify the 
parent or guardian of any student who is declared truant. 

 
a. Students who have 2 1 truancy experiences will require a parent/guardian meeting 

with the site administrator and possibly the school counselor, social worker 
and/or additional individuals to develop a plan to prevent a third second 
truancy from occurring. 

b. Students who have 2 truancy experiences will require a parent/guardian 
meeting with the site administrator, school counselor, school resource 
officer (SRO), and/or additional individuals to develop a plan to prevent a 
third truancy from occurring.  This plan must include the SAAB approved 
Student Engagement Interview Form. 

c. Students who have 3 truancy experiences will be referred to the LCSO SAAB as a 
“habitual truant.” A truancy packet will be submitted to the LCSO SAAB 
providing the documented truancies, the interventions attempted, the 
parent/guardian contacts documented, the signed attendance improvement 
plan and any additional strategies implemented. A site administrator will be 
present if when the student is required to appear in court at the SAAB hearing 
for being a habitual truant. 

 
1. A truancy experience is a confirmed unexcused absence where the parent 
was not aware of their child’s absence and the student received proper due 
process. In order for an absence to be considered a truancy the site 
administrator must confirm with the parent that they were unaware their child 
was absent. 
2. If the parent knew their child was missing school without a valid reason as 
described in NRS 392.050, and they were unable to make their child attend 
school, then the absence will be identified as a truancy. 

 
3. If a student is truant for multiple consecutive days without receiving 
due process, the truancy will be counted as “1 truancy experience.” 

 
ATTENDANCE ACCOUNTING AND REPORTING TO PARENTS 

 
It shall be the duty of the principal (or designee in sites that have assistant principals or 
deans) to review daily attendance and ensure that all attendance records are accurate. The 
principal or the administrator designated with the responsibility of attendance shall be the 
only authority to determine truancies, (missed instruction), and exempt or excused student 
absences. All staff involved in maintaining student attendance records must do so diligently 
and accurately. 

 

244



LYON COUNTY SCHOOL DISTRICT 

BOARD POLICY  JED 

 

PROCESS FOR DETERMINING LOSS OF CREDIT OR NON-PROMOTION TO NEXT 
HIGHER GRADE DUE TO ATTENDANCE DEFICIT  

 
When a student who is bound by compulsory attendance law has been absent more than 10% of 
his/her enrollment period, the following procedure will be implemented: 

 
1. The school administrator in charge of attendance will meet with the student and 
his or her parent or guardian to develop a plan to improve attendance for the 
remainder of the school year. The plan shall be signed by the student, the 
administrator and the parent or guardian. 

 
2. The school administrator in charge of attendance shall review the available 
assessment data and grades to determine if the student meets the level of 
performance specified in LCSD Policy JED this policy, numbers 5 and/or 6 and/or 7. 
If so, no further action is required under the attendance policy.  However, the 
administrator must meet with the parents to develop or revise a plan to improve 
attendance for the remainder of the school year or the following school year. 
Additionally, the administrator must provide the parent with the LCSD Attendance 
Policy JED and stress the importance of regular school attendance. 

 
3. If the student does not meet the performance criteria specified in LCSD Policy JED 
this policy, numbers 5 and/or 6 and/or 7, the principal or designee shall deliver to the 
parent written notice that the student will not be promoted to the next higher grade or 
is being denied credits for the semester due to excessive absenteeism on the District 
designated form. The parent shall have ten (10) business days to submit a written 
appeal of the site level administrator's determination to the School Attendance 
Advisory Committee (SAAC). 

 
4. No later than ten (10) days after receiving the appeal, the School Attendance 
Advisory Committee (SAAC) shall hold the appeal hearing. The SAAC is created by 
the principal or designee and shall be made up of at least one teacher, counselor, and 
parent/guardian from the school. The SAAC may also include a juvenile probation 
officer, social worker, law enforcement official or other person deemed necessary for 
the appeal. The SAAC will be made up of not less than the three (3) required 
members, but not more than nine (9) total members. All members of the SAAC are 
designated as school officials for the purposes of accessing student records per the 
Family Educational Rights and Privacy Act (FERPA). The SAAC may, upon review 
of the case, choose to approve the exemption of some or all of the absences and 
promote the student to the next grade or allow the student to retain their earned 
credits; or agree that the student is to be retained or have their credits denied.  The 
parent shall have ten (10) business days to submit a written appeal of the SAAC’s 
determination to the LCSD School Attendance Advisory Board (SAAB). 

 
5. No later than thirty (30) days after receiving the appeal, the School Attendance 
Advisory Board (SAAB) shall hold the appeal hearing. The SAAB requirements and 
membership are outlined in NRS 392.126-392.128.  The SAAB is composed of a 
representative of the District Attorney's office, a juvenile probation officer, social 
worker, law enforcement official, school counselor and a parent or other person 
deemed necessary for the appeal.  The SAAB is made up of not less than the three (3) 
required members, but not more than nine (9) total members. All members of the 
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SAAB are designated as school officials for the purposes of accessing student records 
per the Family Educational Rights and Privacy Act (FERPA). The SAAB may, upon 
review of the case, choose to approve the exemption of some or all of the absences 
and promote the student to the next grade or allow the student to retain their earned 
credits; or agree that the student is to be retained or have their credits denied.  The 
SAAB may also initiate further sanctions in accordance with NRS 392. 
 
The decision of the Student Attendance Advisory Committee SAAB is final and binding. 

 
6. In the case of a Pre-K child, after meeting with the parents, if the child’s attendance 
does not improve then they may be removed from the Pre-K program to allow another 
student that is on the waiting list to take that child’s spot.
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LCSD ATTENDANCE IMPROVEMENT 

PLAN 
 

DATE 
 

To the parents/guardians of: 
 

Address 
 

The conditions outlined below were created for the student, parents/guardians and appropriate 
school staff to assist your child with improved school attendance. As discussed in the meeting, 
state law requires students to be in attendance for at least 90% of the school year and/or 
semester. Listed below are the interventions we agreed to in an effort to eliminate absenteeism: 

 
□ Check in at the office each day. No check-in will result in phone call to parent/guardian 
□ Refrain from missing any more school this semester/year unless verified by a doctor or the court. 
□ Come to the office to meet with when feeling overwhelmed or frustrated. 
□ Make up missed time before/after school, or during lunch. 
□ Adjust class schedule to better meet instructional needs of the student. 
□ Send home a weekly report on attendance so parents/guardians can monitor. 
□ View Infinite Campus attendance records weekly and impose corrective action at 

home for any tardies/absences. 
□ Referral to School Counselor and/or Social Worker. 
□ Other:  ________________________________________________________________________ 

______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 
______________________________________________________________________________ 

 
We participated in the creation of this plan and will adhere to it.  

____________________________________ ______________________________________ 
Student’s Signature Date 
 
____________________________________ ______________________________________ 
Parent/Guardian Signature Date 
 
____________________________________    _____________________________________  
School Official Signature            Date 
 
____________________________________    _____________________________________  
School Administrator Signature                        Date 
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Appendix A 
 

SAAC/SAAB Student Engagement Interview Form 
 

Student Name: ___________________________ School: ________________Date: _______ 
Interviewer: _____________________________ Grade: ______________ 
  
Section 1: Social Interactions 
  

● Are you experiencing bullying, harassment, or intimidation about coming to school? 
Yes _____ No _____ 
Notes: __________________________________________________________________ 
  

● Are you experiencing any issues with your teachers? 
Yes _____ No____ 
Notes: __________________________________________________________________ 
  

● Who is your friend group? Do you have a safe person/people at school? 
Notes: __________________________________________________________________ 

  
Section 2: Academic Progress & Classroom Experience 
 

● Are you hearing, seeing, and understanding your classes? 
Yes _____ No _____ 
Notes: __________________________________________________________________ 
  

● Are you failing any classes? Do you feel so far behind that you can't catch up? 
Yes _____ No _____ 
Notes: __________________________________________________________________ 
  

Section 3: Connection & Home Dynamics 
 

● What is your favorite part of school? _________________________________________ 
  

● What is your least favorite part of school? _____________________________________ 
  

● What makes you want to miss school? 
Notes: __________________________________________________________________ 

  
**Interviewer Note / Parent Advisory: Advise parents/guardians to temporarily remove access to phones, 
gaming consoles, and other electronics until the student is fully caught up on schoolwork and no longer 
truant/chronically absent. 
  
Section 4: Outlook & Goals 
 

● Why is a high school diploma even important to you? 
Notes: __________________________________________________________________ 
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● What is your end goal? Where do you want to be in 1 year?  In 5 years? 

○ 1-Year Goal: 
__________________________________________________________________ 

○ 5-Year Goal / Career: 
_________________________________________________________________ 
  

● What do you think are the next steps you need to take to achieve that career or goal? 
Notes: __________________________________________________________________ 

  
 
Action Plan / Follow-Up Date: 
_________________________________________________________________________________________
_________________________________________________________________________________________
_________________________________________________________________________________________ 
_________________________________________________________________________________________ 
_________________________________________________________________________________________ 
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Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes 
student ownership, and encourages discovery learning for success in a rapidly evolving world. 

 

 

Lyon County School District 
Board Memo 

 
Date:   July 28, 2026 
 
To:   Board of School Trustees  
 
From:   Dr. Stacey Cooper, Deputy Superintendent  
 
Re:   Revisions to Policy KK- Public Guest and Spectator Civility 
 
 
 
Recommendation: That the Board of Trustees approve the revisions to LCSD Policy KK: Public Guest and 
Spectator Civility as a second and final reading.  
 
Background Information  
 
Policy KK outlines our commitment to maintaining a safe, respectful, and harassment-free workplace and 
learning environment for students and staff. The policy establishes clear expectations for mutual respect, 
civility, and orderly conduct among District employees, parents/guardians, and public guests on school premises 
and during extra/co-curricular or athletic events. It explicitly prohibits volatile, hostile, profane, or aggressive 
actions and language, and provides staff with specific protocols for addressing abusive or disruptive individuals. 
This includes spectator removal processes, involving law enforcement when necessary, and issuing "no 
trespass" ordinances.  
 
The revised version of the policy introduces several key updates, as suggested by NIAA, to clarify terminology, 
streamline procedures, and formalize athletic event standards. A major update is the incorporation of the 
complete NIAA Spectator Policy as Appendix A, which details specific acceptable and unacceptable conduct, 
explicit intervention procedures (including warnings, immediate venue removal, future event suspensions, and 
mandatory behavior training for privilege restoration), and the rationale for enforcement.  
 
Budget Considerations  
None 
 
Discussed at Previous Meeting 
June 23, 2026 first reading 
 
Attachment(s):  
Policy KK: Public Guest and Spectator Civility 
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PUBLIC GUEST AND SPECTATOR CIVILITY 
 
Lyon County School District (LCSD) employees shall treat parents and other members of the 
public with civility and respect, and expect the same behavior in return.  It is the intent of the 
District to keep schools, administrative offices, and other school properties free from disruptions 
and prevent unauthorized persons from entering school district premises. 
 
Accordingly, this policy promotes mutual respect, civility, and orderly conduct among District 
employees, parents/guardians and the public.  This policy does not intend to deprive any person 
of his or her right to freedom of expression.  Rather, the District seeks to maintain, to the extent 
possible and reasonable, a safe, respectful, and harassment-free workplace and learning 
environment for students and staff.  In the interest of presenting teachers and other employees as 
positive role models, the District encourages positive communication and discourages volatile, 
hostile, profane, or aggressive actions and language.  LCSD seeks expects public cooperation 
and support of such civility on school and District premises.  NRS 392.910 and NRS 392.915 
make it clear that it is unlawful for a person to violate the peace of any public school by using 
vile or indecent language, to threatening or assaulting any student or employee on any school 
property or premises, or to purposely maliciously interfere with those peaceably assembled for 
school district purposes.   
 
This is especially true when the public is are gathered as spectators of to participate in 
extra/co-curricular or athletic events.  No person will be allowed to use race-based, 
discriminatory, vile or indecent language/gestures towards student athletes, coaches or officials.  
All participants guests/spectators, especially adult participants guests/spectators are expected to 
control behavior and emotions remembering that they are to set a positive example for the 
students/children in attendance.  All spectators are expected to adhere to the NIAA Spectator 
Policy (Appendix A) in addition to this policy and administrative regulations when attending a 
sanctioned event.  Additionally, there are more specific expectations and rules outlined in other 
LCSD policies for student spectators and participants. 
 
By adhering to this policy and administrative regulations, LCSD employees and public 
guests/spectators can effectively model expected behavior for students.  This will create a safe, 
respectful, and civil environment in which all students can achieve their individual academic and 
personal goals.   
 
1. Disruptive individual must leave school grounds: Any individual who disrupts or threatens to 
disrupt school operations extra/co-curricular or athletic events, threatens the health and safety of 
students or staff, willfully causes property damage, uses loud and/or offensive language, verbally, 
electronically, or in written form, that could provoke a violent reaction, or who has otherwise 
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established a continued pattern of unauthorized entry on District premises will be directed by the 
school’s principal or other responsible employee to immediately leave the school premises or 
other District property.  
 
2. Directions to staff in dealing with abusive individuals: If any member of the public uses 
obscenities or speaks in a threatening, loud, insulting or degrading manner, the administrator or 
other responsible District employee to whom the remarks are directed will calmly and politely 
warn the speaker to communicate civilly. If the abusive individual does not stop the behavior, the 
District employee will verbally notify the abusing individual that the meeting, conference, or 
telephone conversation is terminated; and, if the meeting or conference is on any District 
premises, the employee shall direct the abusive individual to leave immediately. If the individual 
refuses to cease the harassment/uncivil behavior, leave after being warned, or comes back on 
school property, law enforcement shall be called and charges shall be filed in accordance with 
NRS 392.910 and NRS 392.915. 
 
3. Provide policy and report incident: When a staff member determines that a member of the 
public is in the process of violating the provisions of this policy, the staff member, if possible, 
should provide a written copy of this policy at the time of occurrence. The staff member shall 
then immediately notify his or her supervisor and provide a written report of the incident. Those 
choosing to violate this policy may be subject to a “no trespass” ordinance from school/District 
administration. This may be applicable even if a citation is not issued by law enforcement. 
 
 
Reference(s): NRS 392.910, NRS 392.915 
 
    
 
 
 
 
 
 
 
 
 
 
 
 

Policy #KK   
Revised 12/18/18 7/28/26  
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PUBLIC GUEST AND SPECTATOR CIVILITY - ADMINISTRATIVE REGULATIONS 
 
The following applies to parents/guardians and public guests of schools and District facilities: 
  
1. Disruptive iIndividuals who assault, threaten, disrupt, or interfere with persons 
peaceably assembled must leave school/District grounds immediately:  
Any individual who disrupts or threatens to disrupt school operations extra/co-curricular or 
athletic events, threatens the health and safety of students or staff, willfully causes property 
damage, uses loud and/or offensive language, verbally, electronically, or in written form, that 
could provoke a violent reaction, or who has otherwise established a continued pattern of 
unauthorized entry on District premises will be directed by the school’s principal or other 
responsible employee to immediately leave the school premises or other District property.  
 
2. Directions to staff District employees in dealing with abusive such individuals:  
 
If any member of the public uses obscenities or speaks in a threatening, loud, insulting or 
degrading manner chooses to engage in the behavior described above, the administrator or other 
responsible District employee to whom the remarks are directed will calmly and politely warn 
the speaker individual to behave and communicate civilly.  If the abusive individual does not 
stop the behavior, the District employee will verbally notify the abusing individual that the 
meeting, conference, visit, or telephone conversation is terminated.; and, iIf the meeting, visit, or 
conference is on any District premises, the employee shall direct the abusive individual to leave 
immediately.  If the individual refuses to cease the harassment/uncivil unacceptable behavior, 
leave after being warned, or comes back on school property, law enforcement shall be called and 
charges shall be filed in accordance with NRS 392.910 and NRS 392.915 applicable statute. 
3. Provide policy and report incident: When a staff member determines that a member of the 
public is in the process of violating the provisions of this policy, the staff member, if possible, 
should  provide a written copy of this policy at the time of occurrence.  The staff member shall 
then immediately notify his or her supervisor and provide a written report of the incident. Those 
choosing to violate this policy may also be subject to a “no trespass” ordinance from 
school/District administration.  This may be applicable even if a citation is not issued by law 
enforcement. 
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Appendix A 
The following applies to public guests and spectators at NIAA sanctioned events in addition to 
this policy: 
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