Agenda

Lyon County School District Board of Trustees

A Meeting of the Board of Trustees of Lyon County School District will be held on Tuesday,

August 26, 2025, beginning at 6:30 pm Open Meeting at the following location:

The subjects to be discussed or considered or upon which any formal action may be taken are
listed below. Items do not have to be taken in the order shown on this meeting notice.

Riverview Elementary School Cafeteria, 1200 Ferretto Pkwy., Dayton, NV 89403

In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit

public comment by 12:00 pm the day of the board meeting by clicking here. Public comment
will be forwarded to all LCSD Trustees prior to the board meeting. Please note that this link is

monitored for public comment only.
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. CALL TO ORDER

. PLEDGE OF ALLEGIANCE

. WELCOME OF GUESTS

. APPROVAL OF AGENDA

. APPROVAL OF MINUTES

. BOARD MEMBER REPORTS
. ATTITUDE OF GRATITUDE
. SUPERINTENDENT REPORT
9.

PUBLIC PARTICIPATION: At this time, the public is invited to address the

Board on items over which the Board has jurisdiction or control. If you wish to
speak, step up to the table, be seated, and state your name. Your comments are
limited to no more than three minutes per agenda item with a maximum of ten
minutes total. In consideration of others, avoid repetition or designate a
spokesperson to speak on behalf of your group. Although this Board does not
restrict comments based upon viewpoint, comments will be prohibited if they

are willfully disruptive, slanderous, amount to personal attacks or interfere with
the rights of other speakers. Comments made during this time will be monitored

by the Board President.

The Board will conduct public comments after each item on the agenda on
which action may be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the
meeting.

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered

17

25

routine and may be acted upon by the Board of School Trustees with one action and without


https://www.lyoncsd.org/board-of-trustees/submit-public-comment

discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the
day of the board meeting if questions are asked.
No questions were asked.

B. Personnel Reports 26
C. 2025-2027 Negotiated Agreement with LCCSEA 31
D. WNC Dual Credit Offerings 2025-26 77
E. IT Department Reports 83
F. Travel 85
G. District Financial Report - No report this month

11. ACCEPTANCE OF DONATIONS 129

12. (For Possible Action) Discussion and possible action regarding the Debt 131

Management Commission Notice Resolution. This item is being presented by
Executive Director of Operations Harman Bains and Marty Johnson of JNA
Consulting Group, LLC.

13. (For Possible Action) Discussion and possible action regarding Single Point 141
Entry for Silverland Middle School and Dayton, Fernley, Silver Stage and

Yerington High School and Fernley High School Culinary Lab. This item is

being presented by Executive Director of Operations Harman Bains and

Operations and Maintenance Supervisor Kirk McCallum.

14. (For Possible Action) Discussion and possible action regarding updates 173
from the Dayton area school principals. This item is being presented by

principals Chase Woodford, Rachel Hansen, Corinne Burns, Kevin Kranjcec,

and Julie Bumgardner.

15. (For Possible Action) Discussion and possible action regarding the LCSD 180
Policy EDBB: Use of Cell Phones and Other Electronic Devices by Students

and Employees as a first reading. This item is being presented by Board

President Tom Hendrix and Board Member James Whisler.

16. (For Possible Action) Discussion and possible action regarding revisions to the
following Lyon County School District policies as a second and final reading. No changes
were made after the first reading, except for GL: Staff Complaints, per board
recommendation. Changes are highlighted. Any member of the board may request that a
policy be removed and discussed and acted upon separately.

A. JG: Student Discipline 215
B. KL: Processing Complaints 236
C. GL: Staff Complaints 244



17. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

18. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

19. ADJOURN:

If you have questions or public records requests, please contact the LCSD Communications and
Public Relations Officer at (Communications@lyoncsd.org).

The notice for this meeting was posted at the Lyon County School District Administrative Office and posted to the Lyon
County School District website (http://lyoncsd.org) and the Nevada Public Notice Website (http:/notice.nv.gov) in
accordance with NRS 241.020 (3) (b).

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or age in any of
its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 (pertaining to race, color, and national
origin), Title IX of the Educational Amendments of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and
Age Discrimination Act of 1975, and any other pertinent statute or requirement. This Non-Discrimination policy covers admission,
access, treatment, and employment in the District’s programs and activities, including Occupational Education. For information
regarding opportunities, policies, or the filing of grievances, contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of the public who
are disabled and require special accommodations or assistance at the meeting are requested to notify the Administrative Assistant to
the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, NV 89447, email mheim@lyoncsd.org, or call
(775) 463-6800 Ext. 10034 at least one week prior to the meeting.


mailto:Communications@lyoncsd.org

MINUTES

Lyon County School District
Board of Trustees

A meeting of the Board of Trustees of Lyon County School District was held July 22, 2025,
beginning at 5:00 pm Closed Session and 6:30 pm Open Meeting at Professional Learning
Center, PLC, located on the SSES Campus, 3800 W. Spruce St., Silver Springs, NV 8§9429.

1. CALL TO ORDER
President Hendrix called the meeting to order at 6:31 pm.

2. PLEDGE OF ALLEGIANCE
The Pledge of Allegiance was led by Superintendent Tim Logan.

3. WELCOME OF GUESTS
Guests were welcomed.
Board members in attendance:
President Tom Hendrix
Clerk Dawn Carson
Trustee Darin Farr
Trustee Elmer Bull
Trustee Sherry Parsons
Trustee Bridget Peterson
Trustee James Whisler absent
Executive Cabinet members in attendance:
Superintendent Tim Logan
Deputy Superintendent Stacey Griffin-Cooper
Executive Director of Human Resources BillieJo Hogan
Executive Director of Special Services Rachel Stewart
Executive Director of Education Services Heather Moyle
Executive Director of Education Services James Gianotti
Executive Director of Operations Harman Bains
Kirk McCallum, Skyler Tremaine, Michelle Sinclair, Margaret Heim, Blake Cooper, Kyle
Rodriguez, Scott Sowinski, Blake Smith, Joseph Baptist, Brian Lee.

4. APPROVAL OF AGENDA
Trustee Farr made a motion to approve the agenda as presented.
Trustee Bull seconded.
With no further discussion, the motion carried 6-0.



5. APPROVAL OF MINUTES
Trustee Peterson and Clerk Carson were not in attendance at the last meeting and announced
they would abstain from voting on the minutes of that meeting.
Trustee Bull made a motion to approve the minutes of the June 24, 2025 meeting as
presented.
Trustee Parsons seconded.
After calling for a vote Trustees Bull, Farr, Parsons and President Hendrix voted aye.
Trustee Peterson and Clerk Carson abstained.
Trustee Whisler was not in attendance.
Legal counsel advised that there would be no quorum if 3 members abstained.
The motion carried with 4 votes. (4 Ayes, 2 Abstained, 1 Absent)

6. BOARD MEMBER REPORTS
Trustee Parsons spoke about the renovations continuing at the schools. Her grandson is on
an “alternative route to licensure” to teach.
Trustee Farr has been a mentor for a new board member at Nye County School District.
This experience will contribute toward Trustee Farr's Certified Public Official (CPO) status.
Trustee Bull attended the Nevada Association of Career and Technical Education (NACTE)
conference at Tahoe. He highlighted statistics that indicate declining interest in students
attending universities, and the increased need to build the CTE programs. He gave a
shoutout for the Walker River Senior Little League as NV state champs.
Trustee Carson attended Dayton and Yerington High School and Adult Ed graduations.
Trustee Peterson attended Dayton, Smith Valley and Adult Ed graduations.
President Hendrix attended the NACTE conference and enjoyed the keynote speaker and the
topics they covered. He shared the concept of introducing careers that meet students'
interests to get them engaged in their education.

7. ATTITUDE OF GRATITUDE
The board members read notes of gratitude written by various students across the district.

8. SUPERINTENDENT REPORT
Superintendent Logan introduced the new SRO Deputy Kristopher Zmak. He will work in
the Fernley schools with Deputy Holland.
CFO Kyle Rodriguez is leaving the district and appreciation was shown to him for all he has
done for the district.
Superintendent Logan attended the first day of the NACTE conference and participated at
the Nevada Association of School Superintendent (NASS) commission to Washington DC.
He met with members of congress and senators to discuss funding and regulations in
Nevada.

Legal counsel Don Lattin announced his plan to transition to advisory and counsel duty for
his firm. He spoke about his history with the school districts in the state and in Lyon County
School District in particular.

9. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the



table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.

Public comment was made by Bryan Lee, Executive Director of the Nevada State Educators
Association and representative for the Lyon County Administrators Association (LCAA). He
urged the approval of ratificating the agreement presented today. They are pleased with the
set-up of a working group to revise the salary structure and payscale over the next two

years. Principal Blake Cooper, member of the team, was present in support of the approval.
Joseph Baptist, teacher and resident, expressed his concerns about the policy revision, Item
16, Staff Complaints. He was not in favor of the policy as written. His comments are
included in the minutes.

10. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD:
Board Meeting Procedures, all matters listed under the consent agenda are considered
routine and may be acted upon by the Board of School Trustees with one action and without
discussion. During this meeting, any member of the Board may request that an item be
removed from the consent agenda, discussed, and acted upon separately.

President Hendrix made a motion to approve all items except item 10 E. School Performance
Plans for a separate discussion on 10 E.

Trustee Farr seconded.

Upon calling for a vote, the motion carried 6-0.

Item 10 E. School Performance Plans (SPP).

President Hendrix expressed his opinion that the SPPs lack alignment with the District
Performance Plan (DPP). He would like to table the item and have them reworked to align as
common goals for all the schools.

He made a motion to table this item until the next scheduled workshop or meeting as an
agenda item.

Trustee Bull seconded.

There was discussion regarding the natural differences in the schools' plans and the
importance of allowing them to tailor their plans to meet the needs of their individual
schools. However, some trustees want to see that the school administrators are including the
expectations defined by the board in the DPP. Deputy Superintendent Cooper explained that
the development of each school plan comes together as a result of input from community
stakeholders, data and requirements from the Nevada Department of Education, and
submission deadlines. She reported that the Executive Cabinet reviewed each of the SPPs
and revisited them with the administrators, making sure they complement the DPP and meet
statutory obligations.



Options were offered: (1) approve and submit the SPPs to the state as they are, then make
changes and submit updated plans, or (2) table the item, bring teams together to renew SPPs,
bring to the board in September, and submit to the state late.

It was reiterated that the board's expectation is to see that the schools develop their plans in
alignment with the board's objectives. Principal Blake Cooper spoke about the process the
administrators follow. By considering board goals, school data, community feedback, and
state mandates, they work to create a strategy that addresses the unique objectives for their
schools. These have not matched the DPP exactly. Superintendent Logan commented on past
practice but the need to honor the board's goals and expectations. Discussion continued
regarding the importance of adhering to the DPP as the primary guidance for the SPPs.

The motion was amended to table the item to a scheduled workshop or meeting, as an
agenda item outside the consent agenda.

The amended motion was seconded by Trustee Carson.

The motion carried 5-1, Trustee Peterson voted nay.

A. Trustee Questions & Answers: This information will be posted after 12:00 pm the day
of the board meeting if questions are asked. See attached.

B. Request for Early Graduation/HSE (confidential)

C. Personnel Reports

D. Quarterly Enrollment Report

E. School Performance Plans: Removed from the consent agenda to be discussed and
voted on separately.

F. Annual Renewal of Lyon Surfaces Bid #2023-1

G. Ratification of the 2025-2027 Lyon County Administrative Association Certified
Bargaining Agreement

H. MOU Child Abuse Protection

I. MOU Special Olympics Nevada Inc.

J. Annual Sportsmanship Violations Report

K. Annual AB56 Physical & Mechanical Restraint Report

L. IT Department Report

M. Class Size Reduction Quarterly Report

N. Renewal of Warren Reed Insurance

O. Travel

P. District Financial Report

Vouchers 1475, 1476, 1480, 1479, 1490, 1491, 1527

Total $4,966, 669.16

11. (For Possible Action) Discussion and possible action regarding the 10-Year Master
Facilities Plan for LCSD. This item is being presented by Executive Director of Operations
Harman Bains and representatives from Grace Orcutt/Winslow.

Orcutt Winslow, now Grace Design, presented the final update to the 10-year master facility
plan. The recommendations and ideas offered are meant for guidance and future decision-
making, as all schools are currently under maximum capacity. The company will come back
to the district in the 2027-28 school year, and again in 2030-31 for a scheduled review and
update. The presentation followed the data already gathered from current capacity and
demographics, adequacy of current needs, suitability of spaces for upcoming needs, and



current facility conditions. It reflected an enrollment forecast and prioritization of
recommendations. Overall, nothing is in urgent need right now but the report allows the
district to know which campuses have the most critical needs, what those needs are, and how
to prioritize them. The projects currently underway have been taken into consideration, but
future investments in maintenance will be entered into the planning tool to maintain the
forecast and campus score over time. The security upgrades for a modified single point of
entry for the remaining high schools, Dayton, Yerington, Fernley, and Silver Stage, and
Silverland Middle School are recommended for completion. The report has a dashboard for
every campus identifying recommended projects. The team will reassess everything and
update the plan at the beginning of the 2027-28 school year.

The board commented on various aspects of the plan, recommendations, and the plan to go
out to bond. Upgrades to district wide HVAC is the primary focus and many of these
projects are in process or have been completed. Initiation of the security upgrades is at the
discretion of the board.

Trustee Farr made a motion to approve the update from Grace Design, Orcutt | Winslow on
the 10-year Facility Master Plan.

Trustee Peterson seconded.

With no further discussion, the motion carried 6-0.

12. (For Possible Action) Discussion and Possible action regarding LCSD Facility Projects
planned for the summer of 2026. This item is being presented by Executive Director of
Operations Harman Bains and Operations & Maintenance Supervisor Kirk McCallum.
The district is seeking approval of the 2026 summer upgrades, mainly HVAC/Boiler
projects, to ensure the timely receipt of the necessary materials and equipment to complete
them. The typical lead time is 16-18 weeks, though electrical switchgear can take up to 50
weeks. With a cost of over 11 million, the district will begin the bond process to fund these
requests.

Trustee Farr made a motion to approve the proposed upgrades to Fernley High School
(HVAC/Boilers), Dayton High School (HVAC/Boilers), Silver Stage Elementary School
(HVAC/Boilers/Electrical), and Yerington Elementary School (HVAC/Boilers/Electrical)
for a total of $11,437,608.

Trustee Carson seconded.

With no further discussion, the motion carried 6-0.

13. (For Discussion Only) Discussion and acknowledgment of an Open Meeting Law
complaint, determination and conclusion issued by the Nevada Attorney General's Office on
June 27, 2025. This item is being presented by LCSD Legal Counsel Don Lattin.

Mr. Lattin reminded the board of a letter, emailed to them earlier, pertaining to the
November 28, 2023 board meeting. A complaint was issued regarding public comment
during that meeting. The AG’s office concluded that there was no OML violation and the
comment was consistent with this board's rules.

No action taken.

14. (For Possible Action) Discussion and possible action for proposed Pearson Connexus
curriculum adoption for LCSD LyOnline Distance Education for grades K-5. This item is
being presented by Executive Director of Educational Services Jim Gianotti.

oo



LyOnline Distance Education for grades K-5 curriculum adoption was made necessary due
to state requirements. LCSD sought the experience and opinion of Washoe County School
District's North Star Online School. They recommended the Pearson Connexus material.
After sampling the materials and a thorough review, the LCSD Distance Education
administrator and staff expressed strong support in favor of it. The curriculum was made
available to the public for review for one week and no feedback was received.

Trustee Parsons made a motion to approve the curriculum, amended to add the cost of
$23,157 for one year.

Clerk Carson seconded.

With no further discussion, the motion carried 6-0.

15. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
JG: Student Discipline as a first reading. This item is being presented by Deputy
Superintendent Stacey Griffin-Cooper.

The presentation on Policy JG: Student Discipline included expectations from the state, like
the requirements to implement restorative justice as part of the disciplinary process. This has
been part of the LCSD policy along with a partnership with the Sheriff's office to create a
safe and secure environment with balanced and fair guidelines. Key definitions in the policy
are Suspension, defined as removal from school, short or long, up to one semester;
Expulsion, defined as removal for more than one semester but not permanently, and lastly a
Permanent Expulsion from LCSD schools. The approach is progressive to maintain and
enforce safety with clear expectations, accounting for individual circumstances and
disabilities, if any. Revisions to the policy include the addition of "mind-altering
substances", possession, sale and/or use, based on state guidance, for drug related offenses.
The board discussed the repercussions of removing a student from the schools and providing
the parents/guardians with the resources to supplement the learning. Parents have the right
at any time to remove their students from public school. Fernley SRO Deputy Holland
clarified that students who are removed from school typically enter the juvenile court
system, which includes access to educational and civil services provided by the county.
Federal and state laws support district decisions when students have exhausted all restorative
measures and punitive actions become necessary. The disciplinary review panel is assembled
based on the individual student’s case to avoid conflicts of interest. It includes principals and
administrators from other schools and is tailored to be age-appropriate. The process involves
compiling a case packet, establishing the panel, notifying parents, and obtaining
acknowledgments—all within required timelines.

Trustee Parsons made a motion to approve the revisions to Policy JG: Student Discipline as a
first reading.

Trustee Farr seconded the motion.

Lyon County Sergeant Kosak spoke in favor of the proposed revisions. He noted that the
updated language better addresses issues related to mind-altering substances. He explained
that current loopholes exist, such as the lack of an age limit for vape products, and the new
policy helps close gaps, including cases where substances are ingested, smoked, or otherwise
used. He added that the state is still working to catch up with these evolving issues.

With no further discussion, the motion carried 6-0.



16. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
KL: Processing Complaints as a first reading. This item is being presented by Deputy
Superintendent Stacey Griffin-Cooper.

Policy KL: Processing Complaints has been revised to provide clarification to the process of
dismissing complaints that are vexatious or repeated. The board addressed the ongoing issue
of members of the public bringing complaints directly to them, bypassing the established
protocol of first contacting the teacher or school principal or superintendent. It was noted that
most concerns are resolved through a simple conversation or phone call. However, questions
or complaints that require further attention or investigation will be handled in accordance
with the policy.

Trustee Parsons made a motion to approve the revisions to policy KL: Processing Complaints
as a first reading.

Trustee Peterson seconded.

With no further discussion, the motion carried 6-0.

17. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
GL: Staff Complaints as a first reading. This item is being presented by Executive Director
of Human Resources BillieJo Hogan.

The revisions to Policy GL: Staff Complaints add language to clarify prohibited conduct and
behavior. Cyber-bullying was added to the language and the investigation timeline was
refined. New evidence or evidence of a procedural error in the initial investigation would be
required for an appeal. In reference to the public comment made earlier, a person will not
investigate themselves. The complaint would be filed with a person in a manager or
supervisory position who is not involved in the alleged situation and who would report it to
the correct person for an impartial investigation.

Public comment was made by Joseph Baptist. He commented that the policy does nothing to
prevent a person from being investigated by themselves, or by a person that may have a
conflict of interest with the complainant.

It was determined that the policy states that a supervisor will investigate. If the
superintendent needed to be investigated, it would be done by the Deputy Superintendent or
Human Resources, or an outside investigator.

Trustee Farr made a motion to approve the revisions to policy GL: Staff Complaints as a first
reading.

Trustee Peterson seconded.

With no further discussion, the motion carried 6-0.

18. (For Possible Action) Discussion and possible action regarding revisions to LCSD Policy
JO: Student Records as a second and final reading. This item is being presented by Executive
Director of Special Services Rachel Stewart.

Trustee Farr made a motion to approve Policy JO: Student Records as a second and final
reading.

Trustee Parsons seconded.

With no further discussion, the motion carried 6-0.



19. (For Possible Action) Discussion and possible action on agenda items for future board
meetings and/or information item requests, including a summary by the superintendent. This
item is being presented by Board President Hendrix and Superintendent Tim Logan.

The next meeting of the board will be held on Tuesday, August 26, 2025, at Riverview
Elementary School.

Possible items on the agenda will be:

e Dayton School admin highlights and goals

Introducing new staff in Dayton schools

LCCSEA agreement

Discipline data report

SPPs September meeting

Policy EDBB on Cell phones

President Hendrix requested an item to address the security upgrades for the remaining

high schools and Silverland Middle School.

20. PUBLIC PARTICIPATION: At this time, the public is invited to address the Board on
items over which the Board has jurisdiction or control. If you wish to speak, step up to the
table, be seated, and state your name. Your comments are limited to no more than three
minutes per agenda item with a maximum of ten minutes total. In consideration of others,
avoid repetition or designate a spokesperson to speak on behalf of your group. Although this
Board does not restrict comments based upon viewpoint, comments will be prohibited if they
are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of
other speakers. Comments made during this time will be monitored by the Board President.
The Board will conduct public comments after each item on the agenda on which action may
be taken, before the Board takes action.

Comments submitted electronically will be included in the minutes of the meeting.
No public comment was made.

21. ADJOURN:
Adjourn: Time: 9:41 pm



The notice for this meeting was posted on , at Lyon County School District Administrative
Office, Lyon County School District websites (http://lyoncsd.org) and the Nevada Public Notice Website
(http://notice.nv.gov) in accordance with NRS 241.020 (3) (b).

For the Board of Trustees

Lyon County School District Statement of Nondiscrimination and Accessibility

The Lyon County School District does not discriminate on the basis of race, color, national origin, gender,
disability or age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil
Rights Act of 1964 (pertaining to race, color, and national origin), Title IX of the Educational Amendments
of 1972, section 504 of the Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination
Act of 1975, and any other pertinent statute or requirement. This non-discrimination policy covers
admission, access, treatment, and employment in the district’s programs and activities, including
occupational education. For information regarding opportunity policies, or the filing of grievances,
contact your school principal.

The Lyon County School District is pleased to provide accommodations for the handicapped or disabled.
Members of the public who are disabled and require special accommodations or assistance at the meeting
are requested to notify the administrative assistant to the superintendent and board of trustees, in writing at
25 E. Goldfield Avenue, Yerington, Nevada 89447, e-mail at mheim@lyoncsd.org; or by calling (775) 463-
6800 ext. 10034, at least one week prior to the meeting.
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Public Comment

Public Participation Thank You
Greg Clausen
gclausen@pm.me

President Hendrix / Superintendent Logan / Mr. Lattin,

Thank you for the great news that we have moved beyond our 2022 "disagreement" regarding the
importance and facilitation of public participation now that the Lyon County School District accepts
electronically submitted Public Comment to be included in the Lyon County Board of Trustees Meeting
Minutes.

Best regards,

Greg Clausen

District V/Wellington
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Public Comment

Consent Agenda Item E (Jul 22, 2025)

Greg Clausen

gclausen@pm.me

President Hendrix / Superintendent Logan,
How do | reconcile Consent Agenda Item E Plans that not only do not meet, but also do not even include,
the SMART Goal requirements this Board ratified at the March 2025 Board Meeting?

Best regards,

Greg Clausen

District V/ Wellington
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Public Comment

Increased Public Participation (Jul 22, 2025)

Greg Clausen

gclausen@pm.me

President Hendrix / Superintendent Logan,

Thank you again for enabling written Public Comment.

To encourage even further public participation -- especially if Board Meetings will be held at a single site
moving forward -- What are the latest Plans / thinking regarding virtual public participation, e.g. Zoom,
etc.?

The technology is mature, and many of our neighboring Counties have been doing this for some time --
Why not Lyon County?

Best regards,

Greg Clausen
District V/ Wellington

13
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Good evening, Joseph Baptist, teacher and Lyon County resident. I'm
speaking to Item 17, the update to policy GL — Staff Complaints which si; x
scheduled for a first reading this evening.

While | was happy to see this policy being updated, as it has a lot of
problems, the proposed update does little to fix those problems, and

potentially makes them worse.

The revised policy does not make it clear that it applies to Supervisor to
Worker complaints. 14

The revised policy does little to encourage staff to resolve peer to peer

problems at the lowest possible level.

The current and revised policies both specifically mention retaliation being
prohibited, which is important, since fear of retaliation is a major reason
that many staff do not file complaints about behaviors by those above them
in the district hierarchy. Realistically, the ban on retaliation should be
primarily focused on the supervisory and management level staff, as there
are few ways that a subordinate employee can retaliate against a
supervisory or management level employee without incurring criminal
penalties, but supervisors and managers have many ways to retaliate
against workers. Unfortunately, the revised policy has retaliatory measures
baked into it.



Therh is nothing in the policy that addresses potential conflict of interest in
the person conducting the investigation, or other district officials. This
could lead to a staff member investigating a spouse or other famity
member, a boyfriend or girlfriend, or an ex-spouse — all situations where
bias could reasonably be expected. Moreover, both the existing and
revised policy allow managers to investigate complaints against

themselves.

Then there is the idea that a complaint may be dismissed if the investigator

— or the Superintendent — arbitrarily decides that it is false, “vexatious”, or  1°
“repeated” — this applies even if the investigator or the Superintendent is

the one whose behaviors are being complained about.

What if the staff member has compiained, had the complaint dismissed,

and then the prohibited behaviors are repeated - if they file a second
complaint, hoping they might get a better investigation, is it a new

complaint, or a “repeated” complaint? And then, the staff member who

filed the complaint can be disciplined for filing the complaint — which is
absolutely a form of retaliation.



The appeals process is also problematic, as the person conducting the
appeal might be subordinate to the person who made the initial
determination, or may have some other conflict of interest that prevents
them from making a fair and unbiased decision about how the initial
investigation as conducted. And, even if they do recommend that the
investigator re-evaluate the complaint due to a procedural error or missed
evidence, there is nothing to prevent the investigator from sliding through
the process and/or discounting the previously ignored evidence, and then
reaching the same conclusion.

16
In conclusion, | hope that you will work with employees from different levels
within the district to review and rewrite this policy, instead of adopting this
very flawed update.
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Attitude of Gratitude
My name is W\.@«QD,O— D :‘irw\, {) _andlam successful at

student name
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signed: el Quimden 0;
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Attitude of Gratitude
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Attitude of Gratitude

My name is @ Om_ and | am successful at my school, Yerington
Elementary because of 3m zaiten .W_. oal +®90me

| want to thank him/her for:

E me to ATOON and 35?5% e A:@O& %\QB\ 1%

the reason for T\QE It
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Attitude of Gratitude
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Attitude of Gratitude

“We must find time to stop and thank the people who make a
difference in our lives.” -John F. Kennedy

My name is ||.M...N&Q| £ :mmﬁ .O.mm. D.E_Puw.wlll and | am successful

at Silver Stage High School because of _/ ¥\ 1725 [l

e — c— — — — D S A S— — S S ey i Sl d— . —— . T S ——
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From: Marjorie Mauk

Subject of Comment

Against Proposed Student Cell Phone Policy - 1st Read
Your Public Comment

I am writing to you today as a dedicated teacher and a concerned member of our
educational community regarding the proposed cell phone policy that is scheduled for a
first read tonight.

| believe that a middle school classroom is not the appropriate place for students to have
cell phones. Students should not have these devices on them from the first bell to the last
bell. This distraction impedes their ability to focus, engage with their peers and teachers,
and fully participate in their education. Instead of focusing on constant vigilance against
cell phone misuse, we should be fostering an environment where students can learn how
to manage and prioritize their usage of these devices outside of the school day.

While | recognize the need for a clear policy, | feel compelled to share my perspective on
some of its specific components, as | am strongly against the policy in its current form.

The proposed consequences for violations are also a significant source of concern. While
some accountability is necessary, the policy's penalties, including expulsion, are
disproportionately severe. It is difficult to justify why a cell phone infraction would carry a
harsher punishment than instances of bullying, which have a far more damaging and
lasting impact on a student’s well-being and sense of safety. Furthermore, when comparing
this policy to the existing discipline policy, it appears that the consequences for a cell
phone violation are more severe than those for students as young as five years old found in
possession of a dangerous weapon, who may face suspension but not expulsion.

Additionally, a part of the policy states that students will be required to leave their phones
at home for five days following an infraction. | believe this part of the policy is deeply
flawed. The monitoring and enforcement of this rule would fall upon the family, not the
school staff. How will the school be held accountable if a family does not abide by this
rule? It places an unnecessary burden on both the administration and the family, and itis a
rule that is nearly impossible to enforce.

| respectfully ask that you consider these points during your review of the policy. | am

confident that we can develop a solution that protects the learning environment while also
being fair and enforceable for all students and families.
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LYON COUNTY SCHOOL DISTRICT

LICENSED

PERSONNEL REPORT LIC 0801 — August 26, 2025
That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
BOARD EFF. NAME OF
SCHOOL/SITE POSITION NEW | EST APPROVAL DATE RECOMMENDED
DATE EMPLOYEE
{if new position}
Cottonwood Elementary Teacher X | (M. Trousdale) 8/20/25 Jennifer Carter
Cottonwood Elementary Teacher X | (C. Scott) 8/26/25 Jeff Rinas
Dayton High Teacher X | (A. Brunjes) 8/20/25 Charlette Barnum
Dayton Intermediate Teacher X | Long term sub 8/20/25 Daneil Combs
in open position
Fernley Elementary Teacher (M. Doucette) 8/26/25 Michael Doucette
Fernley Elementary Teacher X | (C. Sandberg) 8/26/25 Cory Sandberg
Fernley Elementary Teacher X | (A.Corcios) 8/20/25 Breana McFarlane
Fernley Elementary Teacher X | (A.Preiss) 8/20/25 Bryanna Timmsen
Fernley High Teacher X | (J. German) 8/20/25 Daniel Avansino
Fernley Intermediate Teacher X | (J. Goldberg) 8/20/25 Richard Reeder
East Valley Elementary Teacher X | (M. Callahan) 8/26/25 M’Lisa Callahan
East Valley Elementary Teacher X | (A.Heilmann) 8/20/25 Zoe Chmabers
East Valley Elementary Teacher X | (A.Fellows) 8/20/25 Nicole Hanifan
East Valley Elementary Teacher X | (S. Johnson) 8/20/25 Maxine Hileman
Riverview Elementary Teacher X | Intern 8/20/25 Jennifer Hunn
Silver Stage Elementary Teacher X | Long term sub 8/20/25 Le-An Roberts
in open position
Silver Stage Middle Teacher X | (S. Welsh) 8/26/25 | Catherine Kawakami
Silver Stage Middle Teacher X | Long term sub 8/20/25 | Patrick Wulfekhule
in open position
Silverland Middle Teacher X | (P. Merrell) 8/20/25 Edgar Valencia-
Vargas
Smith Valley Schools Teacher X | (D. Combo) 8/20/25 Karen Ward
Yerington Elementary Teacher X (A.Roe) 8/20/25 Michelle Matheson
Yerington Intermediate Teacher X | (R. Lee) 8/26/25 Rebecca Neville
Yerington Intermediate Teacher X | (T. Chandler) 8/26/25 Theresa Scatena
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
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LYON COUNTY SCHOOL DISTRICT

CLASSIFIED

PERSONNEL REPORT CL 0801— August 26, 2026

That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY and
BOARD EFF. Name of Recommended
SCHOOL/SITE POSITION NEW | EST. APPROVAL DATE Employee
DATE
Dayton Transportation Bus Driver X | (M. Shane) 8/29/25 | Rhonda Dillon
College and Career Linda Cooper-
Fernley High Readiness X | (L.Cooper) 8/29/25 P
o Manzanares
Interventionist
. College and Career
Fernley High Readiness Coach X | (R. Jacobson) 8/29/25 | Robert Jacobson
College and Career
Fernley Intermediate Readiness X | (A.Abrahamzon) | 8/29/25 | Liset Lopez Becerra
Interventionist
LyOnline Distance Ed | C2ssified X | (L. Hale) 8/29/25 | Debra Austin
Instructor
LyOnline Distance Ed School Secretary X | (S. O’Donnell) 8/18/25 | Alisha Libke
Silver Sprmgs Bus Driver X | (C. Bateman) 8/29/25 | Cora Kelly
Transportation
Smith Valley School Principal’s X | (J. DeChambeau | 7/23/25 | Kristin Peek
Secretary
College and Career
Smith Valley School Readiness X | (Gleason) 8/29/25 | Marla Gleason
Interventionist
Lisa Seymour
Sutro Elementary School Nurse X | (C. Tecson) 8/26/25 Michalek
Sutro Elementary Classified X | (Z. Chambers) 8/29/25 | Tamara Hay
Instructor
SEPARATIONS:
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE
Fernley Elementary Paraprofessional 6/13/25 Jamie Lewis
Fernley High Custodian 8/22/25 Shawn O’Leary
Silver Stage Elementary Paraprofessional 6/13/25 Michelle Dion
Silver Stage Elementary Custodian 8/8/25 Christian Utley
Silverland Middle College and Carcer Readiness | g1 Michacl DeTullio
Interventionist
Silverland Middle Custodian 8/29/25 John MacLaurin
Silverland Middle Paraprofessional 6/13/25 Edalid Berumen
Yerington Transportation Bus Para 6/13/25 Ashley Rilling
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LYON COUNTY SCHOOL DISTRICT

Administrative
That the Board of Trustees approves the following recommendations:

HIRINGS:
FUNDED BY
EST and EFF. Name of
SCHOOL/SITE | POSITION NEW BOARD DATE Recommended
’ APPROVAL Employee
DATE
District Wide Chief Financial Officer X (K. Rodriguez) 8/18/25 ?gll((‘;)a;VCamacho-
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Extra Duty Contracts Report
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DAC
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
DAYTON HIGH SCHOOL
EAST VALLEY ELEMENTARY SCHOOL
EAST VALLEY ELEMENTARY SCHOOL
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL
FERNLEY HIGH SCHOOL
RIVERVIEW ELEMENTARY SCHOOL
RIVERVIEW ELEMENTARY SCHOOL
RIVERVIEW ELEMENTARY SCHOOL
RIVERVIEW ELEMENTARY SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE HIGH SCHOOL
SILVER STAGE MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
SILVERLAND MIDDLE SCHOOL
YERINGTON ELEMENTARY SCHOOL
YERINGTON ELEMENTARY SCHOOL
YERINGTON ELEMENTARY SCHOOL
YERINGTON ELEMENTARY SCHOOL
YERINGTON ELEMENTARY SCHOOL
YERINGTON ELEMENTARY SCHOOL
YERINGTON INTERMEDIATE SCHOOL
YERINGTON INTERMEDIATE SCHOOL
YERINGTON INTERMEDIATE SCHOOL
YERINGTON INTERMEDIATE SCHOOL

August 26, 2025

Description
Xduty - Baseball Assistant
Xduty - Baseball Assistant
Xduty - Baseball Head
Xduty - Basketball Boys HS Assistant
Xduty - Basketball Boys HS Head
Xduty - Basketball Girls HS Assistant
Xduty - Basketball Girls HS Assistant
Xduty - Cheerleader Fall Assistant
Xduty - Cheerleader Fall Head
Xduty - Cheerleader Winter Assistant
Xduty - Cheerleader Winter Hea
Xduty - Football Assistant
Xduty - Football Assistant
Xduty - Golf Boys
Xduty - Softball Assistant
Xduty - Softball Assistant
Xduty - Track HS Assistant
Xduty - Track HS Assistant
Xduty - Volleyball HS Assist
Xduty - Volleyball HS Assist
Xduty - Volleyball HS Head
Xduty - Academic Fair Advisor
Xduty - Site Webmaster/School
Xduty - Cheerleader Fall Assistant
Xduty - Cross Country HS Head
Xduty - Dance/Drill HS Fall
Xduty - Football Assistant
Xduty - Volleyball HS Assistant
Xduty - Academic Fair Advisor
Xduty - Music Programs ES .5 FTE
Xduty - Site Webmaster/School
Xduty - Yearbook Advisor ES
Xduty - Baseball Assistant
Xduty - Baseball Head
Xduty - Cross Country HS Head
Xduty - Football Head
Xduty - Softball Assistant
Xduty - Softball Head
Xduty - Track HS Assistant
Xduty - Wrestling HS Head
Xduty - Volleyball 8
Xduty - Activity Director MS
Xduty - Athletic Director MS
Xduty - Band Director MS
Xduty - Choir Director MS
Xduty - MTSS Program Facilitator
Xduty - Site Webmaster/School
Xduty - Yearbook Advisor MS
Xduty - Academic Fair Advisor
Xduty - MTSS Program Facilitator .5 FTE
Xduty - MTSS Program Facilitator .5 FTE
Xduty - Music Programs ES
Xduty - Site Webmaster/School

Xduty - Site Webmaster/School Tech Assist .5 FTE

Xduty - Academic Olympics Advisor MS
Xduty - Band Director MS
Xduty - Basketball Girls 7
Xduty - Choir Director MS
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Name
DEPOLO, MICHAEL
KINNEY, SEAN C
KINNEY, JEREMY D
DEJOSEPH, JAYDEN G
SANTOS, JASON
HARDER, MELISSA K
WINWARD, MIRANDA S
STEINECKE, ROBIN J
SALAMONE, DANIELLE R
STEINECKE, ROBIN J
SALAMONE, DANIELLE R
CORBETT, GARRETT M
MCCULLOUGH, MICHAEL A
ALLANDER, K.C.
RUSSELL, NICHOLE S
WASS, JUSTIN
FLINT, BRIAN M
WINWARD, MIRANDA S
REEDER, DARBY
SMITH, BREANNE N
STRONG, TAMI
BATES, VIRGINIA |
SCHWARTZ, MARY
WAGNER, AMBER M
SLATER, KRISTIAN
TROUTNER, AUTUMN M
LEIJA, AMADOR S
LEIJA, ALEXIS
ROBINSON, DEANA
HOLMAN, REBEKAH A
LAWRENCE, KASANI'Y
SHARP, ALYSON M
ORNELAS, LOGEN B
FULLER, MASON
VON LINSOWE, CODY
FULLER, MASON
DALLIMORE, MEAGAN L
JONES, REESE K
CROSS, ASHLEE N
MILLER, WILLIAM E Il
ADKINS, ERICA
VALENTINE, TAMMI
GAVIN, JOHN F
VEDOVA, AMBER
VEDOVA, AMBER
FELLOWS, SCOTT W
SPETH, TRISTA
STARLING-BAUMANN, ELIZABETH
AVENT, RACHEL L
KENT, JERILEE
PAGE, MARILEE J
KRUSE, MICHELLE M
ROE, AUBURN N
AVENT, RACHEL L
ANGLE, VINCENT
JEKA, CHRISTOPHER
DENNIS, FELICITEE N
JEKA, LYNN



Lyon County School District
Volunteer Report

School Site

Sutro Elementary
Fernley High

Fernley High

Smith Valley Schools
Fernley High

August 26, 2025

Volunteer Position
Parent Staff Organization
Football
Band Booster
Volleyball
Wrestling Volunteer
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Name
Kymberly Alzammar
David Sisneros
Chaley Fuller
Michelle Hanson
Jennifer Garrett

Board Report Volunteer 2025-08



Lyon County School District
Board Memo

Date: August 26, 2025

To: Board of School Trustees

From: BillieJo Hogan, Executive Director of Human Resources

Re: Ratification of the professional negotiated agreement between LCCSEA and the LCSD

Recommendation: That the Board of School Trustees approve the ratification of the collectively bargained
agreement (CBA) between the Lyon County Classified School Employees Association Chapter #7 and the Lyon
County School District (LCSD) for the 2025-2027 contract years.

Background Information:

Negotiation meetings between the LCCSEA and the LCSD have concluded with a two-year tentative agreement
pending ratification by the Board of Trustees. The members of the LCCSEA have already ratified the tentative
agreement.

Budget Considerations:

The fiscal impact of the LCCSEA agreement includes salary increases over the next two years: a 0.25% increase
in 2025-26 and a 1.50% increase in 2026-27.

Discussed at Previous Meeting:
August 22, 2023

Attachment(s):
July 1, 2025, through June 30, 2027, tentative agreement between the LCCSEA and LCSD
Ratification signature page for the agreement between the LCCSEA and LCSD

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discov@ly learning for success in a rapidly evolving world.



2023-24-and-2024-25
2025-2026 and 2026-2027

AGREEMENT BETWEEN

THE

LYON COUNTY SCHOOL DISTRICT

AND

Nevada Classified School Employees Association and
Public Workers Association

Lyon County Classified School Employees Association
Chapter #7
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NO STRIKE AGREEMENT
The Association recognizes the public policy as expressed in NRS 288.230 in which the Nevada Legislature declared:

That the services provided by the District as an employer are of such nature that they are not and cannot be
duplicated from other sources and are essential to the health, safety, and welfare of the people.

That the continuity of such services is likewise essential and their disruption incompatible with the responsibility to
the people; and

It is the public policy of the State of Nevada that a strike against the District as a Local Government Employer is
illegal.

The Association agrees to act and conduct its' affairs in accordance with this policy. The Association, its' officers and

agents, agree further that they shall not support any strike against the District, nor shall they engage in or support any
action to impair the rendering of such essential services by the School District.

35



AGREEMENT BETWEEN THE
LYON COUNTY SCHOOL DISTRICT &

Nevada Classified School Employees Association and Public Workers Association/Lyon County
Classified School Employees Association - CHAPTER #7
2021-2022 & 2022-2023
2025-2026 & 2026-2027

PREAMBLE:

This Agreement is made and entered into by and between the Lyon County School District, State of Nevada, hereinafter
referred to as the “School District” and the Nevada Classified School Employees Association and Public Workers
Association, Lyon County Classified School Employees Association - CHAPTER #7, hereinafter referred to as the
“Association” this 28th day of September 2021.

WHEREAS a free and open exchange of views is desirable and necessary by and between the parties hereto in their
efforts to negotiate in good faith and compliance with NRS 288.150 and,

WHEREAS, it is the right of every local government employee, subject to the limitations provided in subsection 3 of NRS.
288.140, to join any employee organization of his choice or to refrain from joining any employee organization, and,

WHEREAS, the parties have reached certain understandings and agreements concerning wages, hours, and conditions
of certain person employed by the District which they desire to confirm in this Agreement,

WHEREAS, except as specifically modified by this Agreement, the School Board of Trustees retains without limitations, all
powers, rights, and authority vested in it by NRS rules and regulations, including but not limited to:

1) Direct its employees;

2) Hire, promote, classify, transfer, assign, retain, suspend, demote, discharge, or take disciplinary action
against an employee;

3) Determine appropriate staffing levels, work performance standards, contents of the workday and
workload factors;

4) Relieve any employee from duty because of lack of work; lack of money or for any other legitimate
reason;

5) Manage school district operations in the most efficient manner;

6) Take whatever actions may be necessary to carry out its responsibilities in situations or emergencies.

NOW THEREFORE IT IS AGREED.
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ARTICLE |
DEFINITIONS

"NRS 288"

Shall mean the Statutes of Nevada as revised by the 1993 session of the Nevada Legislature, also as the Local
Government Employee-Management Relations Act as used in this Agreement.

"AGREEMENT”
Shall mean this document, being the "Collective Bargaining Agreement" between the Lyon County School District
and Nevada Classified School Employees Association and Public Workers Association and Lyon County
Classified School Employees Association - CHAPTER #7.

"ANNIVERSARY DATE"

Shall mean July 1st for all employees hired after January 1st, 1995. Employees hired prior to January 1st, 1995,
shall retain their present anniversary dates.

"ASSOCIATION"

Shall mean the Nevada Classified School Employees Association and Public Workers Association Lyon County
Classified School Employees Association - CHAPTER #7.

"ATTENDANCE AREA"

Shall mean Dayton (DES, RES, SES, DIS, DHS), Fernley (CES, EVES, FES, FIS, SMS, FHS), Silver Springs
(SSES, SSMS, SSHS), Yerington (YES, YIS, YHS), or Smith Valley (SVES, SVHS).

"BOARD"
Shall mean the Local Government Employee-Management Relations Board as provided in NRS 288.030.
"CALENDAR MONTH OF SERVICE"
Shall be determined by reference to the Classified Pay Structure, Appendix A.
IIDAYII
Shall mean working day unless specified as calendar day in this Agreement.
"EMPLOYEE, CONFIDENTIAL"
Confidential Employee is defined in NRS 288.170. In addition, the Administrative Assistant to the Superintendent
and Board of Trustees and Human Resources classified employees, including but not limited to, Administrative
Secretary, Administrative Assistant, Human Resources Analyst and Talent Management and Data Analyst are
classified as a Confidential Employee and may not be a part of the Nevada Classified School Employees
Association and Public Workers Association (NCSEAPWA).
"EMPLOYEE, FULL TIME"

Shall mean an employee whose assigned weekly work schedule is twenty-five (25) hours or greater.
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"EMPLOYEE, HALF TIME"

Shall mean an employee whose assigned weekly work schedule is greater than or equal to twenty (20) hours but
less than twenty-five (25) hours.

"EMPLOYEE, PART-TIME"
Shall mean an employee whose assigned weekly work schedule is less than twenty (20) hours.
"EMPLOYEE, PERMANENT"

Shall mean an employee assigned to an established work schedule that is reasonably expected to last more than
six (6) months.

"EMPLOYEE, POST PROBATIONARY"

Shall mean an employee who has successfully completed nine (9) months of probation in a job assignment
specified by the School Board as defined by the work calendar.

"EMPLOYEE, PROBATIONARY™"

Shall mean an employee who has not completed the first nine (9) months of employment in which his / her
competency in assigned duties is evaluated. Probationary employees are not covered by this Agreement unless
otherwise noted in Agreement. Probation may be extended by the District with written notice to the employee.
Probationary employees do not count against the association’s membership numbers reported to the State of
Nevada. Employees who have a completed their nine (9) month probationary period and then accept a promotion,
or new position within the District, are still covered by this Agreement.

"EMPLOYEE, SUPERVISORY"

Shall mean any employee whose major responsibility is managing classified employees in the interest of the
employer and has the authority and power to recommend hiring, evaluating, transferring, suspending, lay-offs,
recalling from layoff, promotion, discharging, assigning, rewarding, or disciplining other employees, as stated in
NRS. 288.075. Supervisory employees are not covered by this Agreement unless otherwise noted in the
Agreement.

"EMPLOYEE, TEMPORARY"

Shall mean an employee assigned to an established work schedule that is reasonably expected to not last more
than one hundred twenty (120) days. A temporary employee is not eligible for fringe benefits. A temporary
employee shall include any substitute hired to fill a position.

"GRIEVANCE"
Shall have the meaning prescribed under NRS 288.435 which means an act, omission or occurrence that an
employee or an exclusive representative believes to be an injustice relating to any condition arising out of the

relationship between an employer and an employee, including, without limitation, working hours, working
conditions, membership in an organization of employees or the interpretation of any law, regulation or agreement.

"GRIEVANT"
Shall mean an employee, a group of employees or the Association asserting a grievance.
"HIRE DATE"

Shall mean the actual date an employee first renders paid service in a regular position.
NOTE: This language is effective for all employees Béred after board ratification of this agreement.



"IMMEDIATE FAMILY"

Shall mean the employee's spouse, parents, siblings, grandparents, grandchildren, any person similarly related by
marriage, foster parents, and any person living in the immediate household.

For the purpose of bereavement leave only, the "immediate family" shall include a significant other person in the
employee's life.

"JOB GROUP"

Shall mean related jobs as depicted by the vertical columns on the "Classified Pay Grades" schedule.
"OVERAGE"

Shall mean an excess or surplus of employees per positions available.
"OVERTIME"

Shall mean any time worked during a week that in aggregate exceeds the total hours in an employee's weekly
work schedule.

“REST PERIODS AND MEAL PERIODS”

Per Board Policy GCC, the District will grant employees one (1) 10-minute break or rest period during each work
period of four (4) or more hours. Rest periods may not be taken at the beginning or at the end of the work period.
Rest periods may not be scheduled or taken consecutively or in conjunction with meal periods.
Employees who work six (6) or more hours in a workday are allowed an uninterrupted, unpaid meal period of
thirty (30) minutes or longer at or about the midpoint of their workday. Administrators or managers/supervisors will
be responsible to ensure that wherever and whenever possible, employees will be permitted the half hour meal
period uninterrupted by work-related duties. If an employee’s meal period is interrupted by a work-related matter,
the District will pay the employee for the meal period.

"SCHOOL BOARD"

Shall mean the Board of School Trustees of the Lyon County School District and which Board is the entity known
as the Local Government Employer in NRS 288.060.

"SCHOOL DISTRICT"

Shall mean the Lyon County School District.
"SCHOOL YEAR"

Shall mean the days students are in attendance at school, including holidays and vacation days during said time.
"SENIORITY"

Shall mean the total time worked from the most recent hire date.

"SUMMER MONTHS"
Shall mean the day after the school year ends through the day before the ensuing school year begins.
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"SUPERINTENDENT"
Shall mean the Superintendent of Schools of the Lyon County School District.

"WORK"
Shall mean time on the job and applicable holidays.

"WORK SCHEDULE"
Shall mean the number of hours in a position as approved by the School Board and the time work is to be
performed. A work schedule specifically excludes any overtime of extra duty assignments. For work schedules
established other than five (5) days of equal length in a week, the daily work schedule shall be the scheduled
hours per week divided by five (5).

"YEAR"
Shall mean fiscal year July 1 through June 30.

"YEAR OF SERVICE"

Shall mean the employee must have worked and / or been compensated for at least three-fourths (3/4) of the
days in the annual work calendar for the period ending on the employee's anniversary date.
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ARTICLE Il

RECOGNITION AND DESCRIPTION OF BARGAINING UNIT

RECOGNITION

A

The Board of Trustees recognizes the Nevada Classified School Employees Association and Public Workers
Association / Lyon County Classified School Employees Association - CHAPTER #7 as the exclusive bargaining
representative of the classified employees of the Lyon County School District, subject to the provisions of NRS
288.

Exclusive recognition shall entitle the Association to the following rights:

1. Organizational use of designated bulletin boards located in conspicuous areas within each district facility.
2. Payroll deduction of membership dues.
3. Use of facilities in accordance with District policy.

The Association recognizes that the School Trustees, as representatives of the electorate, have the final
responsibility for establishing policies for the School District not in conflict with this Agreement.

The purpose of this recognition is the mutual agreement of all parties to negotiate in good faith regarding
negotiable items as set forth in Chapter 288.150 of the Nevada Revised Statutes.

This Agreement constitutes School Board policy for the term of said Agreement and the School Board and the
Association shall carry out the commitments contained herein and give them full force and effect.

No change, rescission, alteration, or modification of this Agreement in whole, or in part, shall be valid unless the
same is ratified by both the School Board and the Association, and endorsed in writing hereon.

All rights and privileges expressly granted to the Association under the provisions of this Agreement are granted
for the exclusive use of the Association subject to the exception of NRS 288.140 and the prohibitions of NRS
288.270.
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CLASSIFIED BARGAINING UNIT

A. The supervisory and non-supervisory unit shall be composed of all full-time, half-time and part-time
permanent employees.

Probationary employees are not covered by this Agreement unless otherwise noted. Temporary and
substitute employees are not covered by this Agreement.

B. Employees in confidential positions determined by the District in compliance with NRS 288 shall be excluded
from the bargaining unit.

C. Classified Employee Group

1. Supervisory Group
Cook Manager
Custodian Lead
Mechanic Lead
Transportation Lead
2. Non-supervisory Group
All other permanent classified positions as defined by this article.
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ARTICLE Il

DUES DEDUCTION

The School District agrees to deduct dues from the salaries of employees covered by this Agreement for the
Association, and make appropriate remittance to the Association.

The Association will notify the District, in writing, of any changes in said list, as necessary. Changes in the amount
to be withheld must be submitted in writing at least thirty (30) working days prior to the date the change is to be
effective. Any employee desiring to have the District discontinue deductions he£she they has have previously
authorized, must notify the District and the Association in writing during September of each year.

Upon termination of an employee the current month’s dues will be deducted from the final check, if necessary.

The employee’s earnings must be sufficient after other deductions are made to cover the amount of the
Association dues. In the case of an employee who is on non-pay status during part of the pay period and / or
whose wages are not sufficient to cover the full withholdings, no Association dues deduction shall be made. In this
connection, all required deductions have priority over Association dues.

It is recognized that the District, in agreeing to deduct dues, is performing a solely administrative function on
behalf of the Association for its convenience and is not party to any agreement between the Association and its
members regarding the deduction of dues.

The Association agrees to defend and hold the District harmless against any and all claims or suits that may arise
out of or by reason of action taken by the District in reliance upon any authorization submitted by the Association
to the District. Further, the Association agrees to reimburse the District for any and all costs, including legal fees it
may incur in relation to any deduction made at the discretion of the Association and contrary to the instructions
received from the individual employee.

The Association agrees to refund to the district any excess amounts paid to it in error on account of the payroll
deductions provision, upon presentation of proper evidence of error.
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ARTICLE IV

GRIEVANCE PROCEDURE

PURPOSE

1.

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to
problems which arise. Both parties agree that these proceedings shall be kept as confidential as may be
appropriate at any level of the procedure.

DEFINITIONS:

1.

A “grievance” is a legitimate complaint by an employee, group of employees, or the Association based upon
an alleged violation, misinterpretation, or inequitable application of a specific provision of this Agreement.

2. A“grievant” is an employee, a group of employees or the Association, asserting a grievance.

3. A ‘“party of interest” is a person or persons who might be required to take action, or against whom action
might be taken, in order to resolve the problem. Such term always includes the District and the Association.

4. The term “days” when used in this article shall, except where otherwise indicated, mean working days rather
than calendar days, with the first day beginning the day after receipt of notification.

TIME LIMITS:

1. Failure at any level in this procedure to appeal the denial of a grievance in writing, within the required time
limits, shall cause the decision at the level at which the grievance was adjudicated to be upheld. Failure to
respond within the stated time limits shall deem the grievance automatically granted unless the fiscal impact
of such grievance is greater than $500.

2. A grievance may be withdrawn at any level by the grievant without prejudice.

3. Any and all-time limitations as set forth in this section may be extended by agreement of the parties, either
verbally or in writing.

PROCEDURES:

1.

Level One (1) — Supervisor / Administrator

a. If an employee feels that he-has they have a grievance, he they shall first discuss the matter
informally with the supervisor to whom he-is they are directly responsible within ten (10) days of the
occurrence, or knowledge of the occurrence, or condition which is the basis of the grievance,
whichever is greater, and may request the presence of the Association’s representative.

b. If a grievant is not satisfied with the disposition of the matter through informal procedures, or
reasonably believes informal procedures will not resolve the grievance, he they shall submit the
matter as a formal grievance in writing to his their supervisor, the Association’s representative, and
the Superintendent within ten (10) days after the employee, group of employees, or Association
knows of the act or condition on which the grievance is based, whichever is greater.

c. The supervisor shall, within ten (10) days, render his their decision and the reasons therefore, in

writing, with a copy to the Association’s representative, and one (1) to the Superintendent.
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2. Level Two (2) - Superintendent of Schools

a.

If the grievant is not satisfied with the disposition of the grievance at Level One (1), he they shall file the
written grievance with the Superintendent within ten (10) days after the decision was rendered at Level
One (1).

The Superintendent of Schools, or his their representative, shall act for the administration at Level Two
(2) of the grievance procedure. Within ten (10) days after receipt of the written appeal of the proposed
resolution of the grievance at Level One (1), the Superintendent, or his their representative, shall meet
with the aggrieved person for the purpose of resolving the grievance. When requested by either party,
electronic minutes shall be prepared and the cost, if any, shared by both parties. The Superintendent
within ten (10) days after the meeting, shall render his decision to the grievant, supervisor and
Association.

Level Three (3) - School Board

a.

If the grievant is not satisfied with the disposition of the grievance at Level Two (2), and the Association
agrees that the grievance has not been satisfactorily settled, then the Association may present the
grievance to the School Board within ten (10) days after receipt of the Superintendent’s decision. The
employee who initiated the grievance must be present at the meeting with the School Board. In case of
an emergency, the presentation of the grievance may be postponed.

The School Board, no later than its next regular meeting, shall have ten (10) days after the meeting
to answer the grievance.

Level Four (4) - Binding Arbitration

a.

If the grievant is not satisfied with the disposition of the grievance at Level Three (3), the grievant may,
within ten (10) days after receipt of the disposition, notify the Superintendent in writing that the grievant
wishes to take the grievance to binding arbitration.

Within ten (10) days after written notice of submission to arbitration, or as soon as practical, the parties
shall jointly request the American Arbitration Association to furnish a list of seven (7) arbitrators from
which one (1) shall be selected. Such selection shall be accomplished within ten (10) days by the parties,
each striking one (1) name from the list in turn until only one (1) name remains. The District will strike the
first name.

The arbitrator’s decision shall be submitted in writing to the grievant, Superintendent, the School Board,
and Association only, and shall set forth his their findings of fact, and reasons for said decision on the
specific issue(s) submitted. The arbitrator’s decision shall be final and binding upon all parties and shall
be consistent with the law and with the terms of this Agreement. The arbitrator shall not have the
authority to modify, amend, alter, add to or subtract from any provision of this Agreement.

The costs of the services of the arbitrator and the costs of the hearing, if any, shall be borne by the
parties equally. Each party agrees to bear its own costs, fees and expenses in the preparation,
presentation and participation in the case before the arbitrator.

RIGHTS OF EMPLOYEES TO PARTICIPATE IN GRIEVANCE PROCEDURES:

No reprisals of any kind shall be taken by either party against any party in interest, any school representative or
any other participant in the grievance procedure by reason of such participation.

Any party in interest may be represented at any level of the formal grievance procedure by a person of his
fher their own choosing.
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If, in the judgment of the Association, a grievance affects a group or class of employees, the Association may
submit such grievance in writing to the Superintendent directly and the processing of such grievance may
begin at Level Two (2). If the Superintendent determines the matter can be resolved at Level One (1), he-
she they may require the grievance start at Level One (1).

Grievances, appeals and decisions rendered at all levels of the formal grievance procedure shall be in writing
and shall set forth the decisions and reasons therefore.

All documents, communications and records dealing with the processing of grievance may be part of the
personnel files of the participants.

Forms for filing and processing grievances and other necessary documents shall be jointly prepared by the
District and the Association and distributed by the Association. If forms are not available at the time, a
grievance may be presented in letter form.

A grievance may be withdrawn at any level by the grievant without prejudice.

The remedy available for any alleged breach of the Agreement or any alleged violation of rights thereunder
granted shall be according to the grievance procedure, provided however, that nothing contained herein shall
deprive any party of any legal right.

In the event there is a question as to whether a specific grievance is arbitral, no further consideration of the
grievance shall be allowed. If the arbitrator finds the issue arbitral, ke they shall proceed to hear the

grievance.

Arbitration awards that involve retroactivity shall not be made retroactive more than fifteen (15) working days
prior to the date of filing of the grievance.

The District and the Association will cooperate in investigation of any grievance and further agree to furnish
information which is pertinent and available for the processing of the stated grievance.
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ARTICLE V

ASSIGNMENT OUT OF CLASSIFICATION

Any employee who is officially assigned to perform the majority of the responsibilities of a full-time position in a
higher grade of his-‘-her their current job group by a responsible authority, shall after twenty (20) consecutive
days, be granted retroactively a pay increase based on the grade of the higher position at the employee’s current
step. If an employee fulfills the responsibilities for more than 60 days, the District must consider reason(s) why
and a possible change to the job description and pay grade.

Any employee who is officially assigned to perform the majority of the responsibilities of a full-time position in
another job group for which he-fshe they has have had no District experience shall be paid whichever is greater:

a. Step one (1) of the new job grade OR
b. 105% of the employee’s current pay.

. Any employee who is officially assigned to perform the majority of the responsibilities of a full-time position in
another job group for which he-fshe they has have had previous District experience shall be given credit for that
experience and be granted, retroactively, pay based on whichever is greater:

a. Experience step of the new job grade OR

b. 105% of the employee’s current pay.

The new pay rate shall only be paid for the time of the assignment. In no case shall the pay rate exceed fifteen
percent
(15%) of the employee’s current pay.

The terms of this Article do not apply to extra summer help.
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10.

1.

ARTICLE VI

PROCEDURES FOR FILLING VACANCIES/ASSIGNMENTS

GENERAL PROCEDURES FOR FILLING VACANCIES

When the District determines a vacant position will be filled, a vacancy announcement shall be posted on the
District website and disseminated via email to all employees.

Each vacancy shall remain open for a period of at least seven (7) days.

Employees interested in being considered for the position shall submit an application on the District website.

With the exception of employees who are assigned to the District’s transportation department that has specific
procedures in place for filling positions, a district initiated transfer or if the new position is considered a promotion /
advancement, an employee must have completed a minimum of six (6) months in a particular job classification at
a site and have a minimum of two (2) satisfactory evaluations in order to be eligible for transfer to another site in
the District.

A person presently employed by the District and applying for a vacant position in the same job classification shall
be given due consideration for the position. Factors to be considered in making the selection may include
appropriate education, training, experience, length of service, past performance, compatibility of employees,
needs of the work site and the results of an oral and / or written interview, if any.

Upon request, an employee will be advised of the outcome of his-/+her their application and reasons for non-
selection.

An employee transferred from one (1) job to another shall be on a one (1) year trial placement and will be subject
to the evaluation process for probationary employees. The employee may be returned to his-‘her their former job
classification should the probationary evaluation be unsatisfactory.

The District reserves the right to establish by contractual agreement, a classified position for a special need. Such
a position shall be posted in accordance with this Article.

These General Procedures do not apply to the assignment of bus routes. Refer to Lyon County School District
Transportation Policy for procedures regarding assignment of drivers to bus routes.

The District reserves the right to modify, add, delete or change route position assignments to serve the interests,
needs, safety and welfare of the students.

The District will solicit input from the Association when reviewing and updating classified job descriptions.
INVOLUNTARY REASSIGNMENT:

District reassignment shall be considered in the spirit of providing the best possible education for students.
Reassignments may be necessary when an “overage” situation occurs due to student(s) relocation / exit and the

classified personnel needed to support the student’s education is left without a position. The affected staff
consists of personnel in the school and / or attendance area where the “overage” occurs.
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B. INVOLUNTARY REASSIGNMENT: (continued)

Criteria for considering changes will be:
Requests for volunteers;
1. District-wide seniority within the attendance area;

2. Inthe event two (2) or more employees have the same seniority, then a draw of lots in accordance with a pre-
determined procedure shall determine seniority.
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ARTICLE VII

REDUCTION IN FORCE

SENIORITY DATE AND QUALIFICATIONS:

The District retains the right to determine when a reduction in force is necessary, the number of employees whose
employment must be terminated and the areas of employment and / or school district operations within which
such reductions in force shall occur. Once it is determined that a reduction in force is necessary, the District will
agree to meet with the Association and discuss the pending Reduction in Force.

In the event the District determines that classified employee staff must be reduced, the following criteria shall be
used in selecting employees for retention:

a) Temporary and probationary employees within the job classification selected for layoff shall be laid off
first.
b) District-wide seniority.

Prior to implementing a reduction in force, consideration will be given to transferring employees whose positions
are being eliminated into positions that are available at the time of the reduction based on retirements,
resignations, and leaves of absences, and new positions. The decision to utilize these options will be at the
discretion of the District.

Reduction in Force Procedures

a) When it is determined that a Reduction in Force is necessary, the least senior employees District- Wide will
be reduced first.

b) Once a District-Wide reduction in force occurs, Area-Wide involuntary transfer procedures will be followed
until all positions are filled.

No employee shall be replaced by another employee not qualified for such classification.

Seniority or “seniority date” shall mean the most recent date of employment with the District. Any resignation or
termination of employment which results in the employee leaving the District shall constitute a “break” in seniority.
For the purpose of staff reduction, seniority date shall mean the first working day after the most recent break in
service, if any.

An employee’s seniority date for reduction in force and bumping purposes shall encompass all periods of service
from the employee’s last continuous employment date. Periods of separation may not be bridged to extend such
service unless the separation is a result of a reduction in force in which bridging will be authorized if the employee
is re-employed in his-+her their classification within the period of his-/her their reduction in force eligibility, as
provided in section B.2. below.

In the event that a reduction in force is necessary for School Maintenance personnel, Maintenance Levels |, I, 11,
as noted on the pay schedule, shall not be taken into consideration and all employees will be considered equal.

A reduction in the number of hours in a day or days in a contract year a classified employee is contracted to work
shall not constitute a lay-off. However, at the earliest possible time the district will meet and provide the
Association with the rationale and opportunity for input for such action.
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RE-EMPLOYMENT:

All permanent employees terminated during a reduction in force shall be placed on a re-employment priority list
for all positions for which they are qualified and available. Such employees shall be given preference for rehiring
in permanent positions for which they are qualified.

Names shall remain on the re-employment priority list for one (1) year. Refusal of a comparable permanent
position, however, shall result in removal from the re-employment priority list.

It is the responsibility of the employee to keep the Personnel Office current with his-ther their mailing address and
telephone number(s).

SENIORITY ACCRUAL DURING UNCOMPENSATED LEAVE:

Seniority shall continue to accrue for the following uncompensated leave:

1. Uncompensated leave as a result of a work-related injury
2. Uncompensated leave due to layoff
3. Uncompensated leave approved by the Superintendent, which does not exceed twenty (20)

continuous days - accrual up to twenty (20) days
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ARTICLE VI

NON-DISCRIMINATION

The District and the Association agree not to discriminate, as set forth in federal and state law, against its employees, or
its members, based upon race, creed, color, national origin, sex, sexual orientation, age, or physical disabilities. The
Association shall admit persons to membership without discrimination.

NOTICE OF NONDISCRIMINATION ON THE BASIS OF SEX UNDER TITLE IX

Lyon County School District (“the school district”) does not discriminate on the basis of sex in the education program and
activity it operates. Title IX prohibits sex-based discrimination, including sexual harassment, in violation of Title IX of the
Education Amendments of 1972. Title IX provides that no person shall, on the basis of sex, be excluded from
participation in, be denied the benefits of, or be subjected to discrimination under any school district education program or
activity. The school district is required by Title IX not to discriminate in such a manner. Title IX applies to any school
district education program or activity, whether such program or activity occurs on-campus or off-campus. The
requirement not to discriminate in the school district’s program or activity extends to employment.

The school district has designated the following employee to coordinate its efforts to comply with Title IX. The school
district’s Title IX Coordinator is:

Director of Human Resources
Lyon County School District
25 E. Goldfield Avenue
Yerington, NV 89447
(775)463-6800

Inquiries about the application of Title IX to the school district may be referred to the school district’s Title X Coordinator,
or to the Assistant Secretary for Civil Rights of the U.S. Department of Education, 400 Maryland Ave., S.W., Washington,
D.C. 20202, or both.

Complaints of sex discrimination and formal complaints of sexual harassment may be filed with the school district’s Title
IX Coordinator.

Lyon County School District has established grievance procedures that further describe how to report or file a complaint of
sex discrimination and how the school district will respond in Board Policy AA and Administrative Regulation AA. Lyon
County School District has established a grievance process that further describes how to report or file a formal complaint
of sexual harassment and how the school district will respond in Board Policy AB and Administrative Regulation AB.
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ARTICLE IX

DISCIPLINE, SUSPENSION, DEMOTION AND DISCHARGE

DISCIPLINARY ACTION:

If there is an issue which may be cause for disciplinary action, the supervisor shall address the issue with the
employee in a timely manner. A good faith effort will be made to provide at least 24 hours written notice prior to
the meeting. Personnel matters and proceedings are to be kept confidential at any level of the disciplinary
process. Violation of confidentiality shall be cause for disciplinary action. All investigations and proceedings
associated with the possible disciplinary action will be concluded in a timely manner. If the investigation extends
beyond 10 days, administration must communicate the status of the investigation to the employee and the
association representative.

The District shall not suspend without pay, demote, or discharge a post probationary permanent employee as a
disciplinary action without just cause.

Discipline shall be dependent upon an individual’'s offense of federal, state, or District laws, regulations, guidelines
and policies, and shall result in disciplinary measures up to and including termination.

Cause for discipline includes:

a) Negligence in the performance of assigned duties

b) Insubordination

c) Inappropriate conduct while on the job or representing the District

d) Unauthorized absence, excessive absence or the abuse of leave privileges
e) Reporting on duty while under the influence of alcohol or drugs

f) Dishonesty

g) Activity that violates policies, rules, or regulations of the District

No District evaluation more than three (3) years old shall be considered valid nor shall an employee present any
evaluation from a previous employer in a disciplinary or termination case.

However, a written warning, letter of concern or admonition issued to an employee who has met expected
standards and who has received no subsequent letters or written warning(s) shall be removed from the
employee’s personnel file any time after thirty-six (36) months have lapsed from the original date of issue.

AUTHORIZED / UNAUTHORIZED ABSENCE:

Any authorized absence is an absence for which the employee has received prior approval. However, it is the
prerogative of the District to make an exception for an extenuating circumstance beyond the power and control of the
employee whereby the employee could not have received prior approval.

Absence without authorization shall be grounds for disciplinary action.

Unauthorized absence for three (3) consecutive workdays constitutes abandonment of position and the District shall
move to terminate the employment as a resignation. Neither Article IV nor Section A of Article IX shall apply.
However, the employee shall have the right to appeal to the Human Resources Director whose decision is final.
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ARTICLE X

LEAVES

Note: All applicable leave will run concurrent with the Family and Medical Leave Act (FMLA) guidelines.

A

GENERAL TERMS OF SICK AND PERSONAL LEAVE:

It is the responsibility of the employee to submit leave requests, within the designated time constraints for each
type of leave, utilizing the current automated LCSD Substitute Placement and Absence Management application
(i.e., Frontline).

An employee’s sick leave is a designated amount of compensated leave granted to an employee who is
unavoidably absent as the result of personal illness, medical appointments, illness in his/+her their immediate
family or bereavement.

For each calendar month of service, a permanent employee shall be credited with hours of sick leave equal to
1.25 times the hours in the employee’s daily work schedule. Within the limitations of this Article, sick leave shall
be credited to an employee upon completion of each month of service, and available for use the following month,
within the limitations of this article.

Personal leave will be granted outlined in Article X, Section E.

Sick leave shall be accumulated to a maximum of one hundred eighty (180) days. Days accumulated beyond one
hundred eighty (180) shall be kept in the employee’s file as inactive accumulated sick leave which could be used
provided the School Board chooses to activate them. Excess days shall be determined on June 30th of each
year—Excess-days-shall-be-determined-onJune-30th-of each-year- Employees may convert their inactive sick
leave to personal leave at a rate of six (6) sick leave days to one (1) personal leave day, not to exceed two (2)
personal days each year.

Employees may use accumulated sick and personal leave immediately following employment with the
District.

An employee who has exhausted his-‘her their accumulated sick and personal leave may, at the employee’s
option, elect to use any vacation leave to which the employee may be entitled.

Employees with no accumulated leave available shall have their pay reduced for the time not worked. Such lost
compensation shall not be paid at a later date when leave becomes available.

Employees rehired after a break of service in excess of one (1) year shall not receive credit for sick or personal
leave accumulated during the previous period of employment.

SICK LEAVE:

Sick leave shall be granted for personal iliness, disability, or illness or accident in the immediate family, and shall
be deducted from the employee’s accumulated sick leave.

Pregnancy and / or medical issues associated with pregnancy shall be treated as any other sick leave.

Should an employee be absent from his-+her their assignment more than five (5) consecutive workdays within the
fiscal year or should there be a pattern of chronic or repeated absences, or the District has reasonable cause to
suspect abuse or falsification of leave, the employee may be required to provide verification of iliness from his-
her their physician in order to charge the absence to sick leave.
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BEREAVEMENT LEAVE:

An employee may be granted five (5) of their sick leave days each year for Bereavement Leave. Bereavement
leave shall be deducted from sick, personal, or vacation leave. Additional time may be granted by the
Superintendent or designee. Such leave will be granted for death in an employee’s immediate family.

PAYMENT FOR UNUSED SICK LEAVE:

Full-time employees leaving the employment of the District during the year beginning August 1st shall be paid at
the rate specified providing the following terms are met:

a. The employee has eight (8) consecutive years of employment with the School District.
b. The employee has not been dismissed.
C. The employee has a minimum of fifty (50) days accrued sick leave upon separation.

Employees will be paid thirty-five percent (35%) of each day of unused sick leave, not to exceed fifty dollars ($50)
per day, up to a maximum of the employee’s workdays. The maximum aggregate sick leave payments available
yearly under this contract is $40,000.

All payments shall be made during August for those employees separating from employment during the prior
twelve (12) month period ending July 31.

An employee’s beneficiary shall, if he / she dies while employed by the School District, receive payment for any
accumulated sick leave payable under this Article.

PERSONAL LEAVE:

On July 1st of each year, all employees, full-time, half-time, and part-time, shall be eligible for two (2) days of
Personal Leave. If such employee has accrued thirty (30) days of sick leave, said employee may elect to use a
day’s accrued leave for an additional personal day per year. In addition, one (1) paid personal leave day may be
earned per year, which may be used the following contract year, according to the scale below.

Additional personal leave days acquired as the result of sick leave accrued over thirty (30) days, and/or granted

as per the personal leave matrix shall be cumulative and rolled over to the next year. No more than five (5)
personal days may be rolled over to the next year.
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12 Month Employee Employee has taken the equivalent of | 1 Additional Personal Day

6 sick days or fewer

11 Month Employee Employee has taken the equivalent of | 1 Additional Personal Day

5 sick days or fewer

10 Month Employee Employee has taken the equivalent of | 1 Additional Personal Day

4 sick days or fewer

9 Month Employee Employee has taken the equivalent of | 1 Additional Personal Day

4 sick days or fewer

Personal Leave shall not be used the first or last week of school, nor during in-service / training, unless there
is a verifiable emergency, mandated court appearance or extenuating family circumstances (i.e., graduation,
promotion, wedding, religious event, etc.). Personal Leave may be used to extend any holiday period with the
approval of the employee’s supervising administrator. The supervisor’s decision is final and not subject to
appeal.

Requests for Personal Leave must be submitted at least two (2) days prior, except in cases of a verifiable
emergency, for approval by the employee’s supervising administrator. Such leave may be denied if no
substitute is available, there is an emergency condition in the District, or such leave causes a negative impact
on any District operation. Leave requests will be considered on a first-come, first-served basis.

SICK LEAVE BANK:
The Purpose of the Sick Leave Bank is to assist employees who have long-term debilitating ilinesses or

disabilities and who have exhausted all accumulated leave. Sick Leave Bank days shall not be used for elective
surgery, family illness, or maternity leave. For purposes of this policy, the following definitions shall be used:

a) A long-term debilitating illness or injury:
1) Is catastrophic, or life threatening in nature to the physical well-being of the employee, AND
2) Causes the employee to be unable to fulfill his / her job responsibilities, AND
3) Requires sick leave absence for recovery in excess of fifteen (15) days as directed by a health

care physician.

b) Accumulated leave includes sick leave, personal leave, and vacation leave.
c) A day is the number of hours in an employee’s workday.
d) The open enroliment period is the month of September.

Upon employment, completion of the membership application, and the transfer of the sick day from the employee
to the sick leave bank, an employee is eligible to participate in the Sick Leave Bank.

Application for membership authorizes the Lyon County School District to transfer one (1) day of sick leave to
Sick Leave Bank. A member whose daily hours of employment increase will automatically be assessed for the
difference between the initial enrollment hours and the current hours of daily employment. Hours may not be
withdrawn from the bank if hours of employment decrease.

Only individuals who have contributed to the Bank are eligible for benefits.

A statement of participation in the Sick Leave Bank will be included in the yearly Sick Leave accounting update
given by the School District office.

Pre-existing conditions will be exempt for a period of one (1) year if:
a) The employee chose not to enroll in the Bank at the initial opportunity.

b) The employee withdrew from membership in the Bank and wishes to re-enroll during the open enroliment
period. 56 25
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1.

12.

13.

14.

SICK LEAVE BANK: (continued)

When a number of hours in the Bank falls below three hundred and twenty (320), the committee will inform the
bank membership that an assessment of one (1) day sick leave per member will be made to replenish the hours
available. Any member who has no sick leave at the time of the assessment will be assessed as soon as leave is
accrued. There will be a maximum of two (2) special assessments made during the fiscal year. If there is a need
for additional assessments, a two-third (2/3) vote of approval from the Sick Leave Bank membership will be
required.

The maximum number of days which may be granted from the Bank at any one (1) time shall be thirty (30) days.
Additional days may be granted only after additional application and review. The maximum cumulative number of
days which any one (1) person can be granted from the Bank during his-/+her their employment with the Lyon
County School District shall be sixty (60) days. A day granted is equal to the employee’s regular daily hours of
employment. The maximum amount of days granted for an employee in his-+her their first year of employment is
fifteen (15) days.

Any sick leave which an employee receives from the Sick Leave Bank, which is not used during the time of the
long-term iliness or disability or upon resignation or termination of employment of the employee, shall be returned
to the Sick Leave Bank.

An employee who receives sick leave from the Sick Leave Bank is entitled to payment for that leave at a rate no
greater than his-£her their current hourly rate of pay.

If an employee is approved to receive assistance and the employee is receiving some form of compensation
because of industrial injury, other than through the employee’s personal insurance, only the number of hours
required to result in compensation equal to the difference between the employee’s regular daily rate of pay and
benefits received may be granted.

An employee who has used the Sick Leave Bank shall reimburse the Bank when his-/+her their accumulated sick
leave exceeds sixty (60) days. Upon leaving the district, the employee shall be ineligible for any payment for
unused sick leave until the Sick Leave Bank is reimbursed for the balance of days the employee withdrew from
the Bank.

The Sick Leave Bank committee will be appointed on a school year basis. The committee will consist of two (2)
classified employees appointed by the Association and one (1) member appointed by the Superintendent. The
decision of the Sick Leave Bank Committee will be final.

An employee who is found to have actively pursued other work, or participated in activities physically unlikely for
one with a debilitating iliness or injury, while taking days from the Sick Leave Bank shall:

a) Reimburse the District for days used from the Bank and forfeit any days granted but unused
b) Be excluded from any future membership in the Sick Leave Bank

c) Be subject to District disciplinary action

JURY DUTY:

An employee who serves as a member of a jury shall not suffer a loss in pay or benefits nor shall time be charged
against his / her accumulated sick, personal or vacation leave due to such service. However, any payment
received by the employee for such service shall be remitted to the School District. A copy of the subpoena is to be
submitted to the employee’s supervisor when the employee requests leave for jury duty.

VACATION LEAVE:

A permanent full or half-time employee whose employment is based on a twelve-month work schedule will be
granted leave to be used for vacations or other personal business of the employee.

An employee who, prior to the signing date of this Agreement, earned vacation leave in a specified work
assignment, shall continue to do so. Such provision gfjall not apply should the employee transfer to another
assignment which, under this Agreement, is not eligible for vacation leave.



10.

ACCRUAL RATES:

a) Eligible employees with one (1) to five (5) years of service: ten (10) working days accrued at .83 days per
month worked.

b) Eligible employees with over five (5) years of service, accrued at 1.25 days per month worked.

If an employee accepts a position that accrues Vacation Leave, and immediately preceding the acceptance of
such position was a full-time employee of the School District, such prior full-time service shall be included in
determining the rate at which annual vacation leave shall accrue.

Accrued Vacation Leave shall be credited to an employee upon completion of each month of service and
available for use the following month.

It is the responsibility of the employee, who is eligible for vacation leave, to schedule such leave with his-‘her
their supervisors. Requests for use of vacation leave must be submitted to the employee’s supervisor for approval
at least two (2) weeks in advance. Requests after that date may be approved if the requested leave does not
impact District operation. Employees may not use accumulated vacation leave until completion of six (6) months
of continuous service.

Any person with three (3) previous continuous years of service who is rehired by the School District after a period
of absence, shall be granted credit for such prior service for the purpose of determining the number of annual
vacation days allowed. Persons out of service for one (1) year or less shall retain credit for 100% of their past
service. Persons out of service for more than one (1) but less than two (2) years shall be credited for 50% of their
past service, and persons out of service for more than two (2) but less than four (4) years shall be credited for
25% of their past service. Any person out of service for more than four (4) years shall not be entitled to any credit
for past service.

Contingent upon completion of six (6) months of service, an employee shall be paid accumulated annual leave
upon termination.

A maximum of twenty (20) unused vacation days shall be allowed to accrue from one (1) year to the next.
Accrued vacation leave in excess of twenty (20) days must be taken prior to December 31 of each year or be
forfeited. The District shall give employees at least thirty (30) days’ notice of impending forfeiture. Effective
December 31, 2000.

If the Superintendent determines the employee’s approved vacation leave must be cancelled and, therefore,
approved leave days cannot be used by December 31, the approved days shall be carried over to the next year.
Such carryover shall be good for one (1) year only.

LEAVE WITHOUT PAY:

Requests for leave without pay must be submitted in writing to the supervisor at least ten (10) days in advance,
except in cases of emergency. The supervisor may authorize leave without pay up to thirty (30) days. Leave
without pay beyond thirty (30) days must be approved by theSuperintendent or designee. Leave without pay may
be granted for reasons of health, and other reasons mutually agreed upon by the employee and the supervisor.

Leaves of absence for any purpose may not exceed twelve (12) months. Employees granted leave without pay
longer than six (6) months must submit to the District, in writing, their intent to return no later than ninety (90) days
prior to the expiration of the leave. Failure to notify the District shall be interpreted as an indication of the
employee’s decision not to return to work.

The parties agree that in the event an employee is granted leave without pay, such employee may return to his
former position, or a comparable position if his former position is unavailable, at any time before the time allotted
for leave without pay has expired.
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CHILD REARING AND ADOPTION LEAVE:

An employee shall be granted unpaid Child-Rearing Leave without pay not to exceed twelve (12) calendar months
upon written application to the Superintendent submitted at least forty-five (45) days prior to the commencement
of the requested leave. Such request must be directly associated with the actual or impending arrival of a
newborn child or the adoption of a child.

No benefits shall accrue to the employee while on a child-rearing leave or adoption leave, except those provided
by Federal or State laws. Upon return, the employee shall be credited with any accumulated unused sick leave.

An employee shall be granted an Adoption Leave without pay not to exceed twelve (12) calendar months upon
written application to the Superintendent submitted at least forty-five (45) days prior to the commencement of the
requested leave. Such request must be accompanied by a birth certificate, if appropriate. A leave shall commence
no later than nine (9) months after the placement of the child in the home. Three (3) months prior to the expiration
of the leave, the employee shall notify the School District whether he-Lshe their plans to return to work. Failure to
notify the District shall be interpreted as the employee’s decision not to return to work and shall be deemed a
resignation.
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ASSOCIATION LEAVE:

Beginning each school year, the Association shall be credited with fifteen (15) days aggregate leave to be used
for Association business. Should a non-executive board member of the Lyon County Classified School
Employees Association be elected to the state board of the Nevada Classified School Employees Association

Public Works Association, they will be able to utilize the aggregate days of leave for state association business.

The Association shall reimburse the District for loss work time. Such leave is not accumulative.

Use of said leave shall be requested by the Association President or his-+her their designee to the
Superintendent not less than three (3) days prior to the commencement of said leave.

Employees using said leave shall do so without loss of pay or benefits. The Association shall reimburse the
District for lost work time.

Negotiating team members shall be excused from their duties with pay to attend negotiation sessions. The
Association shall reimburse the District for lost work time.

In the event School Board meetings are being conducted during school hours, the Association Representative to

the School Board will be released from his-/her their regular duties without loss of pay or benefits. The
Association shall reimburse the District for lost work time.

DONATED SICK LEAVE DAYS TO CLASSIFIED EMPLOYEE

If both relatives within the third degree of consanguinity or affinity are classified employees of the District, one (1)
classified employee may donate sick leave days to another classified employee, up to a maximum of twelve (12)

weeks per the FMLA guidelines.
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ARTICLE XI

HOLIDAYS

A- All holidays as declared by the Governor, Legislature or President of the United States shall be granted to all
classified employees. The employee shall be paid for those holidays designated as paid holidays on the regular
annual work calendar of his-+her their job group. The employees shall be paid for the hours he-fshe they would have
been scheduled to work had it not been for the holiday. However, being paid for the holiday shall be contingent upon
the employee working his+her their last working day before the holiday and his-+her their first working day after the
holiday unless the employee’s supervisor has 1) approved the paid personal or vacation leave or 2) accepts
verification of a medical condition or emergency situation resulting in absence, or 3) mandated court appearance. ef

4)-granted-compensatory-time-

B. If a holiday occurs while an employee is on paid leave status, he-fshe they shall receive the holiday pay and the day
shall not be charged against the leave.

C. The Association may make recommendations to the Board regarding the annual school calendar.

D. HOLIDAY SCHEDULE:

The total number of holidays on the schedule shall be sixteen (16). The remainder of the holidays shall be
designated by the School Board and shall be contiguous with Christmas, New Year’s, and Spring break.

January 1 (New Year’s Day) (2 days)

Third (3rd) Monday in January (Martin Luther King’s Birthday)
Third (3rd) Monday in February (Presidents’ Birthday)

Spring Break (2 days)

Last Monday in May (Memorial Day)

June 19 (Juneteenth)

July 4 (Independence Day)

First (1st) Monday in September (Labor Day)

Last Friday in October (Nevada Day)

November 11 (Veteran’s Day)

Fourth (4th) Thursday in November (Thanksgiving Day)
Friday following the fourth (4th) Thursday in November (Family Day)
December 25 (Christmas Day) (2 days)
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ARTICLE XII

USE OF PRIVATE VEHICLE

A. Other than for his-ther their regular assignment and pursuant to the order of the Superintendent, in the event an
employee covered thereunder is required to use his-ther their private transportation for School District business,
an allowance equal to the present District rate will be paid by the District, which shall include food and lodging as
per current District Policy.
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ARTICLE Xl

SAFETY

Maintaining healthful and safe conditions throughout the School District is a responsibility shared by the School
Board and the School District employees. All reasonable training, methods and procedures to secure safety shall
be utilized.

It shall be the responsibility of all employees to observe all safety rules, to maintain work habits and attitudes that
shall protect themselves as well as students and other employees, to keep work areas free of unnecessary
hazards, to wear and use required safety equipment and to participate in safety instruction activities.

The School District shall make available a continuing program of safety instruction, shall provide the employee
with the necessary protective clothing and equipment to perform work safely, shall provide the employee with safe
tools and equipment, shall provide a structured on-going process of safety evaluation and improvement.

Classified employees, in the appropriate positions, shall be trained in CPR, Handle with Care, and other safety
procedures determined by the District for the welfare of staff and students.

Employees are expected to work in a positive, cooperative, and collaborative manner in the workplace. Dress,
appearance, language, and behaviors are to be appropriate for working in an educational setting.
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ARTICLE XIV

COMPENSATION

A. Employees shall be compensated as per the applicable pay schedule. A ten-percent(10.0%)raiseforthe 2023-
2024 twenty-five one hundredths percent (.25%) raise for the 2025-2026 school year and feur one and one half percent

{4-5%) (1.5%) raise for the 2024-2025 2026-2027 school year, absent any unforeseen, significant changes in state
funding. This does not include the one and eight six hundred seventy-twenty-five thousandths of a percent {(1-875%)
(1.625%) PERS increase payable by the District effective July 1, 20235 through June 30, 20257. Should there be any
unforeseen, significant changes in state funding during the duration of this agreement, collective bargaining sessions can
be initiated per NRS 288. Placement on the pay schedule may be appealed by the employee no later than six (6) months
after hire date. Should an error be discovered, it will be corrected within the same fiscal year.

Senate Bill 500 (2025 Leqislative Session) — Additional Salary

For the 2025-2027 biennium, LCSD will pursue funding as made available through Senate /bill 500 of the 2025
Leqislative Session. Any awarded funds will be applied to salary and benefits as provided by law. Any increase in
salary and benefits will only be for term of the 2025-27 biennium and will sunset effective July 1, 2027, unless
extended by the Nevada Legislature.

Funds will be reported separately on employee contracts as clarification for all arties. Funds will be applied upon
receipt, consistent with a successful subgrant award.

The LCSD agrees to allocate up to one million ninety-six thousand six hundred fifty-eight ($1,096,658) per year,
on a percentage of all eligible employees’ base salaries and to pay employees covered by this agreement those
funds based upon that percentage, unless precluded by law.

C For all new hires, one year of experience may be allowed for every two years of verified comparable job
experience. It is the employee’s responsibility to substantiate this experience to the satisfaction of Human
Resources, which has the final authority in making this determination. All documentation must be sent to Human
Resources within six (6) months from date of hire.

D. A current permanent employee who accepts a new position in accordance with Article VI shall be placed on the
pay schedule according to the following criteria:*

1. If the new position is at a higher Grade, and within the same job group (See Appendix A - column) as
previously employed, the employee shall start at either the lowest step that results in a rate of pay
equal to or greater than previously received or shall be given credit for experience at the rate of one
(1) step for every two (2) years of experience within that group, whichever is greater.

2. If the new position is at a higher Grade, and within a different group as previously employed, the
employee shall start at either the lowest step that results in a rate of pay equal to or greater than
previously received or shall be given credit for experience at the rate of one (1) step for every three
(3) years of experience within that group, whichever is greater.

3. Ifthe new position is at a lower Grade than the current position, and is within the same job group, the
employee shall be given credit for experf%ce at the rate of one (1) step for every year of experience



within that group, or start on Step two (2), whichever is greater.

4. If the new position is at a lower Grade than the current position, and is in a different job group, the
employee shall be given credit for experience at the rate of one (1) step for every three (3) years of
experience within that group, or start on Step two (2), whichever is greater.

5. If the current permanent employee accepts a new position in a position in which the employee has
previous district experience, the employee shall be given credit for experience at the rate of 1 step for
every 1 year of experience in the same position. All other years of experience within the District will
be factored according to Article XIV C1-4.

* Please note: this applies to employees who have been working more than one (1) year.

E. A step raise shall be granted each employee on his-t+her their anniversary date contingent upon completion of a year
of service.

F. All employees eligible for retirement under the Public Employees’ Retirement System of Nevada are paid over a
twelve (12) month period while all other employees are paid over a ten (10) month period.

G. Beginning January 1, 2016, classified employees earning college credit from an accredited post-secondary institution
will be compensated at a rate of $50 per credit upon proof of successful completion on an official transcript. Prior
approval by the supervisor and HR Director is required. Transcripts must be turned in within three (3) months of
successful completion.

1. If two (2) or more bus drivers have the same Board hire date, and their first day as permanent
drivers are the same, then consideration shall be given to the employee’s verified Transportation
related work experience and past Transportation performance records. In the event all things are
equal, seniority shall be determined by the drawing of lots.

2. State regulations require all school bus drivers to pass the necessary Department of
Transportation physical every two (2) years. Lyon /county School District also requires a bus
driver to pass a physical examination after a serious illness or accident before allowing them to
resume their physical duties.

3. Lyon County School District shall reimburse transportation personnel the cost of a renewal DOT
physical up to $50 every two (2) years, annually if mandated by federal or state requirements.
Those drivers whose certification requires additional physicals in order to maintain their CDL
certification shall be responsible for those costs. The exception to this requirement will be if the
District, not the attending physician, requires the employee to have a physical screening due to a
serious illness or accident before resuming their duties in which case, the cost of this physical will
be borne by the District.

4. The position of mechanic requires the employee provide all of his-+her their own hand tools and
lockable storage units. The District self-funded ($25,000 deductible) and district-wide liability for
fire and theft (as a result of break-in) will cover these losses provided each mechanic will have an
inventory and pictures of his-+her their tools on file in his+her their transportation file which must
be updated a minimum of every six (6) months.

I.  Bus driving route time shall be established as of count day (usually the fourth (4th) Friday of the new school year).
Such route time shall include the actual time for running the route plus fifteen (15) minutes. Only variances that
exceed regular route time by over fifteen (15) minutes shall be recorded as extra time. An additional pre-trip time of
.9 (.5 hours in AM and .4 hours in PM) shall be included in the daily route time. Should a route maintain a change in
time greater or less than thirty (30) minutes variance over a two (2) month period, an adjustment shall be made
establishing a new route time and be reflected in pay adjustment.

J. A probationary employee who resigns, or is dismissed shall, upon request of the District, reimburse the District for any
license or training fees paid by the District.
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regular workday on the classified work calendar. Classified employees may be directed to attend the teacher in-
service or to attend other in-services, or activities/trainings appropriate for their job classification.

Full-time employees are eligible for longevity pay to be paid for continuous service in June of each year for the
following:

10 - 14 years of service $509 $550

15 - 19 years of service $750 $825

20 plus years of service $1250 $1375

Continuous service includes years worked in succession. Approved leave by the District is considered a part of
continuous service. When an employee terminates from the District, a break in continuous service occurs. Any
person with three (3) previous continuous year of service who is rehired by the District after a continuous break in
service shall be granted credit for such prior service for the purpose of determining the number of years of
continuous service. Persons out of service for one (1) year or less shall retain credit for 100% of their past
continuous service credit.

EXTRA DUTY CONTRACT WORK BY CLASSIFIED EMPLOYEES

Any employee working an extra-duty contract as outlined in the LCEA agreement with LCSD shall not be required
to use personal and/or annual leave to fulfill those obligations. Employees will be allowed to make up time lost in
the course of fulfilling these obligations.

INSTRUCTIONAL SPECIALISTS

1. Instructional Specialists (positions required to develop daily lesson plans and deliver instruction, i.e.,
elementary librarians, computers, physical education, STEM, music, etc.) shall be compensated at a Grade
eight (8) on the classified pay schedule.”

2. The School District recognizes that preparation time during the instructional specialist’s workday is important.
The School District shall provide 150 minutes of preparation time per week.

Preparation time shall be defined as structured time for preparation of lessons, correction of papers, planning
instruction, coordinating with colleagues, contacting, conferencing with parents and administration and for self-
directed time. Every effort will be made to maintain preparation time during testing periods and / or alternative
schedules. Emergencies may necessitate adjustments to preparation times.

3. If, at any time, an instructional specialist is required to augment their class size beyond thirty-five (35)
students, the instructional specialist will be compensated at the rate of $20per hour for the number of
additional hours of student contact time covered.

Non-instructional Specialists (positions not required to develop daily lesson plans and deliver instruction, i.e.,

middle and high school librarians, APEP Aides, etc.) shall remain at a Grade five (5) on the classified pay

schedule.”

Principal Secretaries will be designated as twelve (12) month employees effective July 1, 2016.*

* Please note: These changes will be reflected in Appendix A Classified Matrix

Transportation Leads, Transportation Facilitator and Bus Driver Trainer Lead will be designated as twelve (12)
month employees effective July 1st, 2018.
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ARTICLE XV

OVERTIME, AND COMPENSATORY TIME, AND MODIFIED WORK SCHEDULES

A. OVERTIME AUTHORIZATION:

1.

All overtime must be authorized in advance by the Superintendent or designee, except in case of emergency
whereby the Superintendent or designee must be contacted as soon as possible to verify the emergency
situation. A verbal request by the employee’s designated supervisor to work beyond regular hours shall be
construed as authorization.

Classified employees called in to work in an authorized emergency shall receive a minimum of two (2) hours
compensation. Classified employees taking a phone call in an authorized emergency shall receive
compensation in 15-minute increments.

Classified employees taking a phone call in an authorized emergency shall receive compensation in 15-
minute increments. This provision does not apply to the Lead Mechanic and Mechanic positions, who instead
shall receive an annual stipend paid in June: $1000 for the Lead Mechanic and $500 for the Mechanic.

B. PAYMENT:

1.

Overtime shall be paid at the employee’s regular rate of pay for the classification he-fshe they is are assigned
unless the employee has worked in excess of forty (40) hours in one (1) work week. For those hours worked
in excess of forty (40) hours, the employee shall receive 1.5 times their regular rate of pay.

In the event an employee is required to work on a holiday, such time shall be paid at two (2) times the regular
rate of pay, once for the holiday and once for the actual time worked. If the time worked causes the total
hours worked, including holiday time, to exceed forty (40) hours for the week, such time shall be paid at 2.5
times the regular rate of pay. Such modifications to flex this time must not exceed the employee’s regular
work schedule.

Although administrators or managers/supervisors are encouraged to work with their employees to flex time
during extenuating circumstances, they are not required to if doing so would negatively impact the operations
of the District.

Note: Overtime will be paid, and Compensatory Time may be granted in accordance with the provisions outlined in LCSD

Board Policies GCC through GCCD respectively.




ARTICLE XVI

INSURANCE

The Association shall have proportionate representation on the District insurance committee. The District agrees
to include all qualifying employees and / or dependents in the Lyon County School District Health Care Plan. New

employees and / or dependents may be enrolled providing they meet the qualifiers set forth by the Lyon County
School District Health Care Plan.

Beginning August 1, 2023, health benefits shall be effective on the first day of the month, following the date of
hire.

Other than the thirty (30) day grace period for new hires, dependent coverage for the Lyon County School District
Health Care plan shall be elective during the District’s designated open enroliment period or other qualifying
events.

1. Effective July 1, 2025 and upon the execution of this Agreement, the LCSD and LCCSEA agrees that
the LCSD shall contribute 100% of the premium on the base health insurance plan for eligible
employees (those scheduled to work twenty-five (25) hours or more hours per week) and contribute
35% towards dependent health insurance coverage from July 1, 2025 - June 30, 2026, with the
agreement that the costs associated with this increase shall be included in the total compensation
package negotiated for the successor agreement.

2. Effective July 1, 2026 — June 30. 2027, LCSD shall contribute the same amount of the premium of the
prior year plus an additional 19.9% on the base health insurance plan for eligible employees (those
scheduled to work twenty-five (25) hours or more per week) and contribute an additional 19.9% of the
prior year's dependent cost up to 35% of dependent health insurance coverage, with the agreement
that the costs associated with this increase shall be included in the total compensation package
negotiated for the successor agreement.

rtion-of said-inhcrease—Pepend verag
shall-be-made-available-at full cost to-the-employee-at-thecurrentrate: The Life insurance limit for the employee
shall be set at $20,000 with Accidental Death and Dismemberment set at $20,000. (Death by accident would then
total $40,000). The life insurance benefit and premium are reduced by 50% at age 70.

“On the job” accidents and occupational sickness shall be compensated to the extent of required and necessary
medical expenses and to limited weekly benefits as prescribed by the Nevada State Labor Commission and set
forth in the Nevada Workers’ Compensation Act.

The School District offers its full-time employees an Internal Revenue Code Section 125 Flex Benefit Program.
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ARTICLE XViI

PUBLIC EMPLOYEES’ RETIREMENT FUND

A. The Lyon County School District will pay the applicable retirement contribution for those employees who

qualify for membership under the Retirement System, as defined by policy of the Nevada State Retirement
System.

It is understood that Article XVII can be changed to comply with any statutes, laws, rules, or regulations
enacted or adopted by either the Federal Government or the Public Employees’ Retirement Board.
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ARTICLE XViii

PERSONNEL RECORDS AND INFORMATION

An employee shall, on his-ther their request and by appointment, be permitted to examine his/her their
personnel file which shall be kept in the Personnel Department. This information, whether positive or
negative, shall be maintained in this file and not in a separate file that can be presented later. An employee
may be given a copy of any material in his+her their file if it is to be used in connection with a grievance or a
personnel hearing.

No material derogatory to an employee shall hereafter be placed in his-ther their personnel file unless a copy
of same is provided to the employee. The employee shall be given an opportunity to submit explanatory
remarks for the record within ten (10) days.

Materials may be moved from an employee’s file under the terms defined in Article 1X.

It shall be noted, at each supervisor’s site there shall be an employee file maintained for purposes of
summative evaluation. The original evaluation is placed in the official personnel file, one (1) copy is placed in
the site file, and another copy is given to the employee.

The complete up-to-date Lyon County School District Policies and Job Descriptions will be maintained online
and accessible on the Lyon County School District website.

The Association shall be responsible for the distribution of the Classified Negotiated Agreement to the
employees and for maintaining copies in the office area and staff lounge.
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ARTICLE XIX

SCHOOL POLICY GUIDE

Representatives of the Association shall meet with the School Board and Administration at least once each school
year during the second semester to assist in constructing, amending, or revising the school policy guide that
affect the staff for the Lyon County School District.

ARTICLE XX GENERAL

SAVINGS CLAUSE

It is not the intent of either party hereto to violate any laws of the State of Nevada or of the United States of
America. The parties agree that in the event any provision of this Agreement is held by a Court of competent
jurisdiction to be in contravention of any such laws, they shall enter into negotiations at a time mutually agreeable
to all parties. The remainder of the Agreement shall remain in full force and effect.
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ARTICLE XXI
NEGOTIATIONS

All negotiations shall proceed in accordance with the applicable sections of Nevada Revised Statute 288 with the
Ground Rules established by mutual consent at the initial meeting of the two (2) parties.

Upon agreement, as to the printers and total printing cost of the contract, the District and the Association shall
each be responsible for payment of half the cost.

ARTICLE XXl
IMPASSE PROCEEDINGS

Should an impasse occur, it shall be resolved in accordance with the applicable sections of Nevada Revised Statute 288.
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APPENDIX A — 2023-2025 2025-2027
Lyon County School District
Classified Pay Structure

Calendar months of service for purposes of Article X, A.2: (1) = 12-month position (2) = 11-month position (3) = 10-month position (4) = 9-month position (5) = temporary position
*School Secretary: (Elementary/Middle/Intermediate = 10-month position) (High School = 11-month position)
A current Sign Language Interpreter with no EIPA score shall remain at current rate. Sign Language Interpreter EIPA 4.0 and above will move to the Licensed Non-Degree Salary Schedule

Maintenance Level | = Elementary School Maintenance Level Il = Middle/Intermediate Maintenance Level Il = High School Maintenance Level |V = District Wide
P P, fe i Lwork-a-m ifi H it
Program-Parapr val- work-a-m 2
Grade | Finance Clerical Other | Specialists | Specialized Food | Operations | Transportation Data
or Service & Facility Processing
Technical Services
31 General CTE Mechanic Lead (1) IT Network
Ledger Acct Specialist Administrator (1)
Manager (1)
SIS
Administrator (1)
30 2 YrRN (4) Maintenance IV Mechanic (1) Network System
(1) Assistant (1)
Software
System
Assistant (1)
29 HR/Business CTE IT Technicians
Analyst (1) Coordinator (1)
1)
SIS Admin
Grants Assistant (1)
Coordinator
()]
28 Lead Payroll Maintenance IlI Transportation Area
Clerk (1) 1) Lead (1)
HR Talent
Mgmt Data
Analyst (1)
27 Maintenance Il Transportation
(1) Facilitator (1)
26 Account Admin Instructional LPN (4) Maintenance | Bus Driver Trainer (1)
Clerk Assistant (1) Specialists (4) (1)
1) Bus Driver Trainer
Alternate (5)
25 Business Principal Sign Lang. Int Food Groundskeeper Bus Driver (4)
Bkpr (1) Sec (1) EIPA 2.0-3.9 (4) Service & Transport (1)
Sec (1)
Admin Sec Technical Aide
(M 4)
Receptionist
/ Admin Sec
(M
Psych
Secretary
4)
Fiscal
Admin
Support (1)
24 Warehouse School Sec Non- School Health Food Groundskeeper
1) (2/13)* Instructional Aide (4) Services 1)
Specialists (4) Area Lead
Secretary 4) Custodial Lead
Aide (4)
23 Paraprofessional Kitchen
(4) Lead (4)
Sign Lang Int
EIPA 0-1.9 (4)
22 Special services Food Custodian (1)
Aide (4) Service
Cashier
(4)
Food Svc
21 Asst (4)
Reserved for
20 Temp Positions
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Lyon County School District
2025-27 Classified Salary Schedules
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PAY RETRO PAY

Retroactive pay will be paid to all permanent employees, employed as of the signing date of this Agreement by both
parties. Retroactive pay will be calculated on regular, extra, and overtime compensation and paid within sixty (60) days
upon school board ratification.
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LCCSEA and LYON COUNTY SCHOOL DISTRICT

TERM OF AGREEMENT SIGNATURE PAGE

EE R R R R R

Dat

LYON COUNTY SCHOOL DISTRICT

This contract was ratified and accepted by the Lyon County School District Board of Trustees at
a meeting held on August 26, 2025

Tom Hendrix, LCSD Board of Trustees President Date
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Lyon County School District
Board Memo

Date: August 26, 2025

To: Board of School Trustees

From: Jim Gianotti, Executive Director for Educational Services
Re: WNC Courses for Approval

Recommendation

That the board approves the attached WNC courses for students in Lyon County School District.

Background Information

Attached is a list of WNC courses that students from the Lyon County School District are projected to enroll in for credit
during the 2025-2026 school year. The numbers are based on the enrollments/requests as of July 2025, as well as historical
enrollments, but there is an expectation that this list may grow as students start the academic year.

It is our hope that the Board will approve this list as it stands, understanding that some variations may occur.

Budget Considerations
N/A

Discussed at Previous Meeting
N/A

Attachment(s)
WNC LCSD 25-26 Approved Courses

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdry learning for success in a rapidly evolving world.



Western Nevada College/Lyon County School District - Dual Credit List (7/14/25)

Subject Course Course Title W".‘c Course Description
Number Units
ACC 105 |Taxation for Individuals 1-3 |Covers income, expenses, exclusions, deductions, and credits. Emphasizes the preparation of individual income tax.
Recommended prerequisite: ACC 135 Introduces the basic principles of financial accounting tfor business enterprises with special emphasis on accounting for
3 corporations. Includes theory of debit and credit, accounting cycle, special journals, receivables, depreciation, inventory, long-term debt, corporate capital, and
ACC 201 Financial Accounting preparation of basic financial statements.
Prerequisites: ACC 201 with a grade of C or better Introduces the basic principles of management accounting including manufacturing and cost accounting,
ACC 202 Managerial Accounting 3 budgeting, accounting for management decision-making, and financial statement analysis.
AM 140 |American Sign Language | & Il Introduces ASL and focuses on the development of basic conversational skills, emphasizing receptive abilities.
Prerequisites: AM 140 or AM 145 / AM 146 American Sign Language Il promotes the shift from comprehension to production ot ASL to bring the students
6 current ASL fluency to a point of self-generated ASL. American Sign Language IV encourages the student to expand his or her command of discourse in ASL on
AM 141 American Sign Language &IV various everyday topics.
AM 145 American Sign Lang | 4 Introduces ASL and focuses on the development of basic conversational skills, emphasizing receptive abilities.
AM 146 Amer Sign Lang I 4 Prerequisites: AM145 Continues to stress the development of basic conversational skills with emphasis on expanding vocabulary and expressive skills.
AM 147 |Amer Sign Lang lll 4 Prerequisites: AM146 Promotes the shifting from comprehension to production of ASL to bring one's current ASL fluency to a point of self generated ASL.
AM 151 Fingerspelling | 1 Develops basic skills in receptive and expressive fingerspelling.
AM 152 Fingerspelling Il 1 Prerequisites: AM151 or current enrollment in AM 151 Improves receptive and expressive fingerspelling skills to intermediate/advanced levels.
ART 100 |Visual Foundations 3 Explores visual forms and contemporary concepts through a variety of media, presentations and discussions.
ART 101 Drawing | 3 Develops drawing skills through practice with a broad variety of drawing tools and techniques. 1 hour lecture/4 hours studio per week.
ART 124 Beginning Printmaking 3 Introduces printmaking processes emphasizing relief, intaglio, lithographic, and screen processes.
Introduces photographic techniques. Topics include exposure, camera controls, digital printing, file management. Explores creative possibilities and thematic
ART 141 Intro Digital Photography 3 modes of photography; working in series.
ART 160 Art Appreciation 3 Studies art, artists and art media of various historical periods to develop the student's capacity to evaluate and appreciate them.
Offers a beginning studio course in ceramic construction and decoration. Lecture and laboratory methods are used to give special attention to the development
ART 211 Ceramics | 3 of individual student's skills. Uses potter's wheels. One hour lecture and four hours studio per week.
ART 212 Ceramics |l 3 Prerequisites: ART211 Continues ART 211 but with increased attention given to further refinement of skills. One hour lecture/four hours studio per week.
Prerequisites: ART124 Continues Art 124 with emphasis on contemporary techniques and processes for traditional intaglio, lithography, and digital imaging
ART 225 Intermediate Printmaking 3 techniques for intaglio and lithographic processes.
ATMS 117 Meteorology 3 Covers the elements that make up meteorology, potential climate change, severe weather, and weather forecasting.
4 Prerequisite: None A study of aviation fundamentals including principles of flight, aircraft and engine operations, weather, navigation, and radio communications
AV 110 Private Pilot Ground School as required by the Federal Aviation Administration (FAA) regulations. Topics will include general service, maintenance, and safety practices.
Introduces the plants, animals and microorganisms of the oceans with an emphasis on important marine ecosystems such as intertidal zones, estuaries and coral
BIOL 113 Life in the Oceans 3 reefs.
Prerequisite: Math 124 or higher with a grade of C- or higher; or, placement into a MATH course numbered 127 or higher; or, ACT MATH score of 25 or higher or
4 SAT MATH score of 560 or higher; or, a grade of B- or better in high school precalculus. Covers the structure and functions of cells. Includes the major molecules
of life, composition and physiology of cellular organelles, cellular metabolism, reproduction, motility, gene function and related topics. Meets for a total of 45 lab
BIOL 190 Intro to Cell & Molec Bio hours and 45 lecture hours. Note: BIOL 190 plus BIOL 191 transfer to UNR as fulfilling BIOL 190, 191 and 192 requirements.
Prerequisite: None. Combines the principles ot botany and zoology into one course emphasizing levels of organization and litfe processes common to all
4 organisms. Topics range from nutrient processing and homeostasis to reproduction. Meets for a total of 45 lecture hours and 45 lab hours. Note: BIOL 190 plus
BIOL 191 Intro Organismal Biology BIOL 191 transfer to UNR as fulfilling BIOL 190, 191 and 192 requirements.
Prerequisiie: BIOL 190 with 1ab, or BIOL T90/T90L with grade of C or betier. May be repeated a maximum of two times Within the 1ast five years. Offers detailed
study of histology and the integumentary, skeletal, muscular, and nervous systems. Primary for physical education, pre-nursing and other pre-health majors.
4 Three hours lecture/three hours laboratory. NOTE: For programs that require BIOL 223 and 224, both courses must be completed at the same institution if taken
BIOL 223 Human Anatomy & Phys | outside Nevada.
Prerequisites: BIOL 190 with Lab with a grade ot C or better or BIOL 190A & 190L with a grade ot C or better. May be repeated a maximum of two times within
4 the past five years. Emphasizes the distribution, form, structure and physiology of microorganisms in laboratory. Develops the student's skills in aseptic
BIOL 251 General Microbiology procedures, isolation and identification. Three hours lecture/three hours laboratory per week.
BUS 101 Intro to Business 3 Provides the student a broad background about the modern business world. An important course for students who are considering choosing a business major.
Provides an overview of the construction industry roles, responsibilities, and risks from perspectives of owners, constructors, designers, financial institutions, and
CEM 100 Fundamentals Construction Mgt 3 government agencies. Study of construction process techniques and applications.
CH 201 Ancient & Medieval Cultur 3 Prerequisites: ENG101 Provides an introduction to Greek, Roman and Judeo-Christian culture through the Middle Ages.
CH 202 The Modern World 3 Prerequisites: ENG101 Explores the intellectual, literary and political history of Europe from the Renaissance to the present.
Prerequisites: MATH120 or higher Introduces chemistry with emphasis on impacts on human society, environmental issues, energy sources and life processes.
CHEM 100 Molecules Life Mod World 34 Includes four laboratory experiments.
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Prerequisite: MATH 126 with a grade of C- or higher; or, placement into higher MATH course (excluding MATH 176); or, ACT MATH score of 25 or higher or
SAT MATH score of 560 or higher; or, a grade of B- or better in high school precalculus. Provides fundamentals of chemistry including reaction stoichiometry,

CHEM 121 General Chemistry | atomic structure, chemical bonding, molecular structure, states of matter and thermochemistry. Three hours lecture/three hours laboratory.
Prerequisites: CHEM121; and, MATH 127 or MATH 128 Provides fundamentals of chemistry including solutions, kinetics, equilibria, thermodynamics,
CHEM 122 General Chemistry Il electrochemisty, nuclear chemistry and properties of inorganic and organic compounds. Three hours lecture/three hours laboratory.
Prerequisites: None Introduction to the concepts and practices needed to function in an entry level network technician capacity. Course content is mapped to
CIT 112 Network + current domains within the Comp/TIA Network+ Certification
Provides a comprehensive overview of the primary operating systems and the support of hardware devices. Demonstrates the integration between hardware and
software. Emphasis is on installing, configuring, troubleshooting and upgrading a PC and working with computer users as an IT technician. Non-transferable/non-
CIT 114 IT Essentials applicable towards an AA or AS degree
Recommended prerequisiie: MATH 95 Or appropriateé score on the VWNC placement exam. Offers a 1rst cCourse In programming and sofitware development, and
assumes no prior programming experience. Introduces the basic syntax of a programming language and stresses the principles of good software engineering.
Introduces HTML (the language of the Web), Webscripting (dynamic Web content), and SQL (Structured Query Language), which is used to access relational
CIT 128 Intro to Software Development databases.
Prerequisites: Basic computer literacy skills. Provides an introduction to the Linux Operating System. Topics include Linux origins, file system, user commands
CIT 173 Introduction to Linux and utilities, graphical user interfaces, editors, manual pages and shells.
Through lectures, discussions, demonstrations, textbook exercises and classroom labs, teaches the basic skills and knowledge necessary to help prepare for the
CIT 211 |Microsoft Op System Mgt Microsoft Certified Professional (MCP) exam on the topic of a current Microsoft Workstation operating system.
Prerequisites: Instructor Consent Introduces tundamental concepts of information security. Provides a basic understanding of best practices and current
standards and explores topics of increasing importance in the industry as a whole. Provides practical knowledge and skills using monitoring and detection tools in
CIT 217 Security + a lab environment.
CIT 263 It Project Management Introduces students to the concepts of project management as used within the information technology fields of study.
Prerequisites: CIT 112 or Consent ot Instructor Introduces current needed tools and techniques to eftectively enumerate, map, document, investigate, and
configure within current network architectures and environments. Focuses on tools and methods needed in computer and network technician, and cybersecurity
CIT 270 Network Tools roles.
Prerequisites: Instructor Consent Details network security information domains regarding planning to protect a network, as well as detecting and responding to
CIT 273 Network Defense network attacks.
COM 101 Oral Communications Introduction to the principles and practices of public speaking.
Prerequisite: MATH 110 or higher. Studies the various types of buildings and structures utilized in industrial, commercial and residential construction. Examines
peculiarities and potential problem areas for each type of construction. Construction sequencing, inspection sequencing and required testing will be outlined as
CONS 108 |Cons Materials & Methods | well as observable "red flags" that can be indicative of potential problems.
Prerequisite: CONS 108 Teaches students about the typical materials used in the construction of bridges, roads, pathways, and small commercial buildings.
CONS 109 Cons Materials & Methods |l Includes testing procedures, material properties, design, specification, and installation methods using certification standards and guidelines.
Provides an overview of the American criminal justice system, its development, components, and processes; includes consideration of crime and criminal justice
CRJ 104 Intro Administration Justice as a formal area of study.
Studies the history and development of correctional agencies, particularly prisons. Examines ideas influencing contemporary correctional institutions. Explores
CRJ 106 Intro to Corrections the relationship of the Department of Corrections to other criminal justice system components.
Prerequisites: CRJ 104 or consent of instructor Examines the fundamentals of investigation: crime scene search and recording of information, collection and
CRJ 164 Prin of Investigation presentation of physical evidence, sources of information, scientific aids, case preparation, and interviews and interrogation procedures.
Prerequisites: CRJ 104 or consent of instructor Provides an integrated overview of the elements of substantive criminal law and the fundamental concepts of due
CRJ 222 Criminal Law & Procedure process and fairness underlying American criminal procedures.
Prerequisite: CRJ 104 or consent of instructor Introduces the judicial branch of government, its history, roles, structure and hierarchy ot the courts, the central
actors and processes. Compares and contrasts the roles of the other branches of government; its organization and interrelationship of the courts within our
CRJ 234 Intro Courts & US Legal System system of federal, state, and local governments.
Examines how society interacts with crime and delinquency through the use ot the criminal justice system. Studies effective interaction and communication
between the general public and members of the criminal justice system. Emphasizes the understanding of criminal behavior from a sociological and psychological
CRJ 270 Intro to Criminology perspective.
Prerequisites: MATH128 or higher or satistactory score on a placement exam Introduces modern problem solving and programming methods. Emphasis Is
placed on algorithm development, data abstraction, procedural and object-oriented design, implementation, testing, and documentation of computer programs.
CS 135 |Computer Science | Students will write several computer programs.
Prerequisites: CS135 Emphasizes problem solving and program development techniques. [ypical numerical and non-numerical problems are examined.
Emphasis is placed on data abstraction, object-oriented design, implementation, testing, and documentation of elementary data structures such as lists, stacks,
CS 202 |Computer Science || queues and trees. Students will write and test several non-trivial computer programs.
Teaches those concepts required by machine shops or engineering, electrical and welding industries. Student will begin with simple prints and proceed to more
DFT 110 Blueprint Read/Indust advanced prints.
Recommended prerequisite: MATH 95 or higher Otters an introductory overview to supply and demand, the four types of product markets (pertect competition,
monopolistic competition, oligopoly and monopoly), operations of markets, consumer and enterprise behavior, price determination. Also covers the measurement
ECON 100 Introduction to Economics of the levels of national income, employment and general prices, and basic causes for fluctuation for these levels.
Recommended prerequisite: MATH 95 or higher. Covers supply and demand, the four types of markets (perfect competition, monopolistic competition, oligopoly
ECON 102 Prin of Microeconomics and monopoly), operations of markets, consumer and enterprise behavior, and price determination.
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Prerequisites: ECON102 or consent of instructor. Recommend MATH 95 or higher. Introduces the study of the determination of levels of national income,

ECON 103 Prin of Macroeconomics 3 employment and prices, and basic causes for fluctuation for these levels.

Prerequisites: MATH126 or equivalent Offers probability and major probability distributions, sampling theory, descriptive statistics, measure of central tendency

ECON 261 Prin of Statistics | 3 and dispersion, index figures, and time series.

ECON 262 Prin of Statistics | 3 Prerequisites: ECON261 Offers statistical inference; estimation hypothesis testing, simple linear regression and correlation, and analysis of variance.
Prerequisiies: None Designed o Introduce students 1o the resources of vestern Nevada College and expectations of a college student. Emphasis on education's
role in society as well as historical, philosophical and sociological foundations of education and the role of each student within. Introduction to the field of

Success Strat Educ & Human 3 Education as a career choice and major. Includes study skills and strategies to meet college-level study. Exploration of the career preparation path in order to
EDU 110 Dev meet goals for timely graduation and career entry.
Prerequisites: EDU 110 or Instructor Consent Supervised work and learning experience in research, public, education, business or government organizations
EDU 112 Education Internship 3 related to Elementary or Secondary Education.
Introduces the foundations of elementary education, current trends and issues in curriculum and instruction, the roles of teachers and issues of diversity. Includes
EDU 201 Intro to Elementary Educ 3 field experience. A background check may be required for field experience.
Introduces the prospective middle/secondary school teacher to the role of thinker/reflective practitioner. Creates awareness of the historical, social, political and
EDU 202 Intro to Secondary Ed 3 economic forces influencing schooling in the United States.
EDU 203 Intro to Special Ed 3 Surveys the various types of exceptionalities. Emphasizes etiology, physical and educational characteristics.
Prerequisites: EDU201 Presents the function and analysis of elementary school classrooms, daily activities, and methods of behavior management. Includes field
EDU 206 Class Learn Env 3 experience. A background check may be required for field experience.
Identities legal Issues Iin education and illustrates the implications of laws/mandates in the schools. Guidelines for teachers will provide information on avoiding
3 situations that may lead to litigations. Concepts covered include teacher liability, teacher/student right to free speech and privacy, and accommodations for
EDU 210 Nevada School Law religious practices and students with disabilities.
FTCTTYUISIT. TTTUSL VT TO yUdID Ul UIUCT. LUITTTIU U TN LeTuiiealiun ariu TeyQuircU rmuriZatiulnns driu tCols, drfu ricaitrimsurarive. occ I‘lulbllly dalida Amceyu ricaitri
web site for further information. Prepares individuals to provide basic emergency medical care, according to US Department of Transportation guidelines, to
individuals experiencing sudden illness or injury. Course content includes appraisal of scene safety and scene management, assessment and treatment of
7.5 |common emergency patient conditions, including fractures, wounds and airway obstruction. Instruction includes use of emergency medications and automatic
external defibrillation (AED) devices as well as components of continuing care during emergency ambulance transportation to the emergency department (ED).
Clinical experience includes Emergency department hospital and ambulance rotations to meet a required minimum of 10 patient contacts. Upon successful
EMS 108 Emergency Medical Technician conclusion of the course the student is eligible to sit for the National Registry Examination for EMT Basic.
Prerequisite: ENG 98, 99 or equivalent writing course or appropriate score on WNC placement or equivalent examination. Students should meet with a
3 Counselor to determine readiness based on placement or equivalent exam, high school coursework, or other factors. Studies expository writing with special
attention to the modes, arrangement and style. Students learn to write essays which are unified, thorough, clear and convincing. Students read essays to
ENG 101 Composition | augment critical reading skills. They learn the research, reasoning and organizational skills necessary for effective academic and research writing.
3 Prerequisites: ENG100 or ENG101. Continues the study of expository writing. Students read and analyze writing and discursive techniques of interpretation,
ENG 102 Composition |l argument, and research.
Prerequisites: ENG102 or consent of instructor Studies film and novels to examine the transtormation in genre when novels are made into films. Students read
3 novels and view films based on those novels to examine the impact of each form upon the audience as well as to understand the differences between literary and
ENG 200 Novels Into Film film genre. Emphasizes critical reasoning and writing skills.
ENG 205 |Intro to Creative Writing 3 Prerequisites: ENG102 or consent of instructor Offers a beginning writers' workshop in poetry, fiction, and creative non-fiction.
3 Provides overview of engineering practice and exposure to the environment which engineers generally work in. Students will have the opportunity to begin

ENGR 100 Intro to Engineering Design developing information retrieval, technical and interpersonal skills that can be used throughout their educational programs and subsequent careers.

Prerequisite: Math 120 or consent of instructor. Explores the fundamental components and interactions of earth's natural systems, the relationships between
ENV 101 Intro to Environmental Scienc 3 humans and environment, and solutions to current and potential environmental problems.
EPY 150 Strategies Academ Success 3 Helps students to develop effective and efficient study skills. Students will learn how to learn.

Prerequisites: MATH120,MATH126 or higher or consent of instructor Teaches the physical processes of geography, including maps, seasons, weather and

GEOG 103 Physical Geography 3 climate. Includes at least four lab experiences.

Pre or Corequisite: GEOG103 or consent of instructor. Offers experimental and in-depth investigations designed to illustrate fundamental principles of physical

GEOG 104 Physical Geography Lab 1 geography..

Reviews the past, present and likely future climate changes, together with its associated impacts on the landscape, with emphasis on water resources, species

GEOG 121 Climate Change: Environ Impact 4 distributions, and wildfire regime.

GEOL 100 Earthquakes and Volcanoes Investigates geology of the dynamic earth with a focus on geologic hazards. Includes at least four laboratory experiences.

Prerequisites: MATH120,MATH126 or higher or consent of instructor 3 hours lecture and 3 hours lab. Investigates the fundamental principles of physical geology,

GEOL 101 Exploring Planet Earth 4 including plate tectonics, earth materials, geologic time, topographic maps and geologic structures.

Prerequisites: Basic Computer Skills Introduces students to the Adobe Creative Cloud Sottware (lllustrator, InDesign, Photoshop and Acrobat). Students will
3 explore design ideation, process, and effective design thinking and analysis as it relates to Graphic Design. Presents projects and design exercises that will
GRC 116 Intro Digital Art and Design increase student's technical fluency in industry-standards for Graphic Design software applications.
Studies human growth over the life span covering the biological influences on development and the processes of intellectual and social development. Reviews

HDFS 201 Life Span Hum Development 3 the family system and explores major challenges and developmental issues facing families today.

3 Prerequisite: None Analyzes the origins of prejudice, hatred, and dehumanizing policies that culminate in major social conflicts, mass destructions and

HGPS 201 Concepts in Holocaust genocides. Delves into global reaction to crimes against humanity and international laws that bring perpetrators to justice.
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Prerequisite: None. Recommended: Completion or corequisite of ENG 101 or eligibility to enroll in ENG 101. Offers a survey of American history and civilization

HIST 101 U.S. History to 1877 3 from the time of the first European settlement to about 1877. Satisfies the United States constitution requirement.
Prerequisite: None. Recommended: Completion or corequisite of ENG 101 or eligibility to enroll in ENG 101. Covers American history and civilization since the
HIST 102 U.S. History Since 1877 3 end of the American Civil War and Reconstruction Era. Satisfies the Nevada Constitution requirement.
Covers the development of Western civilization and history from its beginnings in the valleys of the Nile, Tigris, and Euphrates rivers to the mid-17th century rise
HIST 105 |European Civil to 1648 3 of strong nation-states.
HIST 106 European Civilztn Since 1648 3 Covers Western civilization and history from the mid-17th century to the present.
Teaches the origin, development, history of the Nevada and United States constitutions. Examines the American judicial system through a number of significant
HIST 111 Survey of U.S. Const History 3 decisions and will analyze the individuals who made those decisions.Satisfies the U.S. and Nevada Constitution requirements.
Studies Nevada's history from prehistoric times to the present. Examines the early mining and cattle frontiers, the development of towns and the advent of
HIST 217 Nevada History 3 industrialization as well as the 20th century problems of water, energy, and growth. Satisfies the Nevada Constitution requirement.
Prerequisites: None. Recommended: Completion or corequisite of ENG 101 or eligibility to enroll in ENG 101. Study of American society and culture in the 1920s
3 through the interrelated topics of consumerism, youth culture, the role of the U.S. in the world, post-war retrenchment, the Harlem Renaissance/Jazz Age, and
HIST 290 [The Roaring 20s shifting definitions of race and gender.
HIT 117 Medical Terminology 1 Studies word derivations and formation with emphasis upon understanding common usage in the field of health care.
ntroduces the student 1o the role of computers In today's technology-driven environment, allowing Tor hands on lab experience. students will be Introduced 1o the
Internet, distance education, and the World Wide Web for research, along with operating systems, word processing, spreadsheets, database and basic multi-
3 media. Upon successful completion of this course, the student will be able to demonstrate basic computer survival skills, understand computer terminology, and
IS 101 Intro to Information Sys create data using a variety of software.
MATH 110 Mathematics for Industry 3 Covers fractions, decimals, percentages, ratios, proportions, measurement, geometry, and briefly, the fundamentals of algebra and right triangle trigonometry.
Prerequisites: Success In intermediate algebra, algebra II, MATH 96 or similar course i1s recommended as preparation ftor this course. Students should meet with
3 a WNC Counselor to determine readiness based on placement or equivalent exam, high school coursework, or other factors. Covers equations and inequalities;
MATH 124 College Algebra relations and functions; linear, quadratic, polynomial, exponential, and logarithmic functions; systems of linear equations.
Prerequisite: Success In intermediate algebra, algebra ll, MATH 96 or similar course is recommended as preparation for this course. Students should meet with a
3 Counselor to determine readiness based on placement or equivalent exam, high school coursework, or other factors. Studies probability, statistics, business,
MATH 120 Fund of College Math finance and consumer mathematics. Course is broad in scope and emphasizes applications.
Prerequisites: MATH120 or consent of instructor Introduces elementary problem solving with emphasis on the nature of numbers and the structure of the real
MATH 122 Number Concpt Elem Tchr 3 number system. Designed for students seeking a teaching certificate in elementary education.
Prerequisiie; Success In Intermediate algebra, algebra 1T, MATH 96 or similar Course IS recommended as preparation 1or this course. students should meet with a
Counselor to determine readiness based on placement or equivalent exam, high school coursework, or other factors. Provides a third course in algebra. Topics
3 include: polynomial, rational and radical equations; absolute value and quadratic inequalities; relations and functions; linear, quadratic, polynomial exponential
MATH 126 Precalculus Mathematics | and logarithmic functions, their graphs and applications; and systems of equations.
Prerequisites: MATH 126 with a grade of C- or higher; or, ACT MATH score of 25 or higher or SAT MATH score of 560 or higher; or, a grade of B- or better In
3 high school precalculus; or appropriate score on the WNC placement exam; or, consent of instructor. Studies circular functions, trigonometric identities and
MATH 127 Precalculus Math Il equations, conic sections, complex numbers, and discrete algebra.
Prerequisiies: MATH 124, TZ6 or 128 or equivalent with a grade of G- or better; or, ACT MATH score of Z5 or higher or SAT MATH score of 56U or higher,; or, a
grade of B- or better in high school precalculus; or, appropriate score on the WNC placement exam; or consent of instructor. Instructs students in fundamental
3 ideas of analytical geometry and calculus. Includes plane coordinates, graphs, functions, limits, derivatives, integrals, the fundamental theorem of calculus.
MATH 176 Intro Calc for Bus/Socsci Includes applications to rates, extremalization, and interpretation of integrals.
Prerequisites: MATH 127 or MATH 128 with a grade ot C- or better; or, ACI MATH score of 28 or higher or SAT MATH score of 630 or higher; or, a grade of B-
4 or better in high school trigonometry and precalculus; or, appropriate score on the WNC placement exam; or, consent of instructor. Offers fundamental concepts
MATH 181 Calculus | of analytical geometry and calculus, functions, graphs, limits, derivatives, and integrals.
MATH 182 Calculus I Prerequisites: MATH181 or equivalent or consent of instructor. Teaches transcendental functions, methods of integration, conics, vectors.
Prerequisites: MATH182 or equivalent or consent of instructor Covers infinite series, vectors, differential and integral calculus of functions of several variables,
MATH 283 Calculus 11l and introduction to vector analysis.
Prerequisite: BUS 101 or consent of instructor. Studies fundamentals and principles of management; administrative policies, objectives and procedures, and
3 problems of organization control and leadership. MGT 201 is accepted in lieu of MGRS 301 (UNR) or MGT 401 (UNLV) upon validation of content and knowledge
by approved College of Business examination, or satisfactory performance ("C" or better) in MGRS 352 (UNR) or MGT 452 (UNLV) during the first year of
MGT 201 Prin of Management eligibility to enroll in the appropriate upper division business course at the University of Nevada, Reno or the University of Nevada, Las Vegas.
Covers the problems of manufacturers, wholesalers, and retailers in the marketing of goods and services. Students will develop a plan applying the marketing
MKT 210 Marketing Principles 3 principles.
Introduces the piano, including instruction in note reading, technique, theory and easy repertoire. Students work in a laboratory setting, each using their own
MUS 111 Piano Class | 3 electronic piano.
MUS 112 Piano Class Il 3 Prerequisites: MUS111 or consent of instructor Provides a continuation of MUS 111, a class in basic piano technique and theory.
MUS 121 Music Appreciation 2-3 |Analyzes styles and forms of music from the Middle Ages through the 20th century, and discusses musical instruments and major composers.
Explains how cultural, social, political and economic conditions have shaped rock music's evolution. Familiarizes the student with the history of rock music from
3 its origins in Blues through contemporary rock styles. Prominent players and groups of each era will be covered, as well as sociological, economic and cultural
MUS 125 History of Rock Music factors that shaped the many styles of rock music. Extensive classroom listening will enhance the student's learning experience.
MUS 176 Musical Theatre Practicum | 1-3 |Performance ensemble, centered on public performance of musical theatre literature. Repeatable up to 9 units.
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MUS 299 Spec Topics in Music 1-3
Prepares students 1o provide NoliStic basiC NUrsing care within the lab simulation environment. Students provide total patient care and comiort measures at ihe
level of a nursing assistant while incorporating basic principles of safety and infection control for self and others. This is an alternative prerequisite (in lieu of the
2 Certified Nursing Assistant class) for the WNC nursing program. Note: This class does NOT prepare students to sit for the Nevada State Board of Nursing
NURS 129 Level | Basic Nursing Skills Certified Nursing Assistant Examination.
Prerequisites: BIOL 190 and 190L with a grade of C or better or CHEM 121 with a grade of C or better Studies nutrient functions and basis for nutrient
NUTR 223 Prin of Nutrition 3 requirements at the cellular level. Three hours lecture.
Prerequisites: None. Offers a beginning course in the principles of human nutrition including a study of each of the major nutrients and how they relate to good
NUTR 121 Human Nutrition 3 health and a well balanced diet. Includes four laboratory experiences.
Covers the components and wellness and of lifelong tools that will help enhance wellness. health values, attitudes and behaviors of self and others. Students will
PBH 120 Health and Wellness 3 be active in design and execution of personal fitness and wellness plans.
Introduces the basic tenets of community health, including concepts of health, health promotion and disease prevention, risk factors affecting community health,
PBH 101 Foundations of Public Health 3 health information and research, ethics and health programs.
PHIL 101 Intro to Philosophy 3 Prerequisites: ENG 101 recommended Studies basic problems in different areas of philosophy such as ethics, political theory, metaphysics, and epistemology.
PHIL 210 |World Religions 3 Prerequisites: ENG 101 recommended Examines the main moral and religious views of world religions.
Prerequisite: MATH 181. Corequisite: PHYS 180L. Explores vectors, rectilinear motion, particle dynamics, work and energy, momentum, rotational mechanics,
PHYS 180 Physics Science/Eng | 3 oscillations, gravitation, fluids, wave properties and sound. Students must co-enroll in both lecture and lab to receive credit.
Prerequisites: MATH181 ; Corequisites: PHYS180 Explores vectors, rectilinear motion, particle dynamics, work and energy, momentum, rotational mechanics,
PHYS 180L |Physics Science/Eng Lab | ! oscillations, gravitation, fluids, wave properties and sound. Students must co-enroll in both lecture and lab to receive credit.
Prerequisites: MATH 182 AND PHYS 180. Corequisite: PHYS 181L. Explores electric fields, potential, current, dielectrics, circuits, magnetic fields,
PHYS 181 Physics Science/Eng |l 3 electromagnetic oscillations, thermodynamics and kinetic theory of gases. Students must co-enroll in both lecture and lab to receive credit.
Prerequisites: MATH182 & PHYS180 ; Corequisites: PHYS181 Explores electric fields, potential, current, dielectrics, circuits, magnetic fields, electromagnetic
PHYS 181L |Physics Science/Eng Lab Il ! oscillations, thermodynamics and kinetic theory of gases. Students must co-enroll in both lecture and lab to receive credit.
Prerequisite: None. Recommended: Completion or corequisite of ENG 101 or eligibility to enroll in ENG 101. Studies American government and the discipline of
3 political science; surveys participation, pursuit and use of power, constitution formation and contemporary political issues. Satisfies United States and Nevada
PSC 101 Intro to American Politics Constitution requirements.
PSY 101 General Psychology 3 Introduces the field of psychology. Covers major principles and their application to the study of human behavior.
Prerequisites: PSY101 or consent of instructor Introduces how hypotheses are objectively tested in the social sciences, including research design, data
PSY 240 Intro to Research Methods 3 collection, and interpretation of results.
Prerequisites: PSY101 or consent of instructor Covers causes, symptoms, and treatments of major psychological disorders, including anxiety, dissociative,
PSY 241 Intro Abnormal Psychology 3 mood, somatoform, eating, schizophrenia and substance-related disorders.
Prerequisites: PSY101,SOC101 or consent of instructor Examines how the presence of others influences thoughts and behavior, including research on close
PSY 261 Intro to Social Psyc 3 relationships, persuasion, stereotyping, aggression, and group dynamics.
4 Prepares students for careers in the real estate profession. Includes law of agency, listing agreements, encumbrances, legal descriptions, taxes, contracts and
RE 101 Real Estate Principles escrow. This course, along with RE 103, satisfies requirements of the Real Estate Division and Commission for taking the salesperson exam.
SOC 101 Prin of Sociology Explains sociological principles underlying the development, structure, and function of culture, society, human groups, personality formation and social change.
SPAN 111 First Year Spanish | Develops language skills through practice in listening, speaking, reading, writing and structural analysis. Includes an introduction to Spanish culture.
Prerequisites: SPAN111 or equivalent or consent of instructor Develops language skills through practice in listening, speaking, reading and writing; and structural
SPAN 112 First Year Spanish I analysis.
Prerequisites: Success In intermediate algebra, algebra II, MATH 96 or similar course i1s recommended as preparation ftor this course. Students should meet with
3 a Counselor to determine readiness based on placement or equivalent exam, high school coursework, or other factors. Introduces statistics, probability models,
STAT 152 Intro to Statistics statistical estimation and hypothesis testing, linear regression analysis, and special topics.
SW 101 Intro to Social Work 3 Introduces the profession of social work within a historical context. Emphasis on values, human diversity, analysis of social problem solving and fields of practice.
Prerequisites: WELD211 or consent of instructor Continues MTL 212 with emphasis on developing welding skills for SMAW, GMAW, GTAW production in
WELD 221 Welding I 3 overhead, flat, horizontal, and vertical positions.
Prerequisites: WELD221 Continues MTL 212 with emphasis on developing welding skills for SMAW, GMAW, and GTAW production in overhead, flat, horizontal,
WELD 222 |Welding Il Practice 2 and vertical positions.
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LYON COUNTY SCHO OL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference,
the following report is due in the office of the Deputy Superintendent.

Please Download & TYPE the following information.

Judith Ellis . T i
Staff Member: School; transportation
Conference:  State Trainers Meeting Staff Assignment Review Training Materials
Do not use acronyms
Location of Conference; ~ Henderson, Nv. Dates Attended: July 7th &8th

General Overview: Do not use acronyms

The Nevada Department of Education Transportation Summit is an annual event that brings together school districzl35
transportation departments from across the state. This year's summit covered a wide range of important topics, including
state and federal laws, policies, and procedures that impact student transportation. Discussions also focused on
alternative transportation options, updates to the state’s out-of-service criteria, minimum school bus safety standards, and

a powerful presentation on humnan trafficking—highlighting Nevada’s alarming statistics and the critical role transportation
staff play in identifying and reporting potential cases.

How will this impact student learning in a positive way?

The information presented and discussed at the summit is critical to ensuring the safety, security, and overall well-being
of our students. By staying informed on the latest laws, policies, and safety standards, transportation departments can
implement best practices that directly enhance the quality and reliability of student transportation services. This proactive
approach helps create a safe environment not only on the school bus, but also at bus stops and during school-related

travel. Ultimately, these efforts contribute to a positive educational experience by ensuring students arrive at school
safely, on time, and ready to leam.

Rev. 7/2023




How will I implement what 1 learned and how will [ share
this information with my colleagues?

The information learned during the summit will play a vital role in shaping our department's guidelines, protocols, and
training programs for all fransportation staff. Key takeaways from the event will be reviewed and integrated into our
existing policies to ensure they align with the most current state and federal regulations, safety standards, and best
practices. This includes enhancing driver training modules, updaling in-service materials, and reinforcing procedures that
promote student safety and operational efficiency. By applying this knowledge, we can better equip our staff to handle

emerging challenges, maintain compliance, and deliver high-quality transportation services that prioritize the safety and
well-being of every student we serve.
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Other Comumnents:
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LYON COUNT Y SCHO OL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference,
the following report is due in the office of the Deputy Superintendent.

Please Download & TYPE the following information.

Staff Member: Les Evasovic School: DO-Transportation
Conference: Nevada Department of Ed Transportation Summit Staff Assignmen ¢

Do not use acronyis

Location of Conference: ~ Henderson NV Dates Attended: 7/7/25 - 7/8/25
General Overview: Do not use acronyms 87

The Nevada Department of Education Transportation Summit is an annuai gathering of school district transportation
departments from across the state. The summit provides an important platform for discussing transportation-related laws
policies, and procedures that impact student safety and operations. District representatives have the opportunity to vote

on whether to adopt or reject proposed guidelines, and can also make recommendations to the state legislature for
potential bills in the upcoming legislative session.

This year's summit covered a range of critical topics, including alternative forms of student transportation, updates to the
state's out-of-service criteria, and revisions to Nevada's minimum bus safety standards. One of the most impactful
presentations was delivered by the Nevada Highway Patrol, which addressed the alarming reality that Nevada ranks

How will this impact student learning in a positive way?

The information shared and discussed at this summit is vital to the well-being and success of our students. The summit
helps establish clear guidelines and best practices for local school districts to follow, with a strong emphasis on
enhancing the safety, efficiency, and reliability of student transportation.

Safe and dependable transportation plays a critical role in setting the tone for a student's day. When students feel secure
and supported during their commute, they are more likely to arrive at school ready to learn, focus, and engage in their
education. By implementing updated safety protocols and operational standards leamed at the summit, school districts

c¢an create a more consistent and protective environment that supports both student achievement and peace of mind for
families.
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How will | implement what I learned and how will 1 share
this information with nty colleagues?

Information | learned during this summit will be discussed with Transportation leaders within Lyon County School District,
when we update our various handbooks and training materials, which are used for all bus drivers within our district.
Essentialy the information gained will become policy and procedures for our department.

88

Other Comments:
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LYON COUNTY SCHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference,
the following report is due in the office of the Deputy Superintendent.

Please Download & TYPE the following information.

Sydney Botts . Fernley High
Staff Member: yaney School: y hig
Conference: ﬂﬁi?'gmiﬁ griculture Sctence Educaton. Staff Assignment Attendee
Do not use acronyims Bozeman, Montana 7167111, 2025

Location of Conference: Dates Attended:

General Overview: Do not use acronyms

The CASE Animal Science Curriculum Training provided an intensive and highly valuable professional development 89
experience focused on implementing the Principles of Agricultural Science—Animal course. This foundation-level course
engages students in hands-on laboratories and activities designed to explore the world of animal agriculture through a
scientific and inquiry-based lens. Key concepts covered during the training aligned diractly with the curriculums focus
areas: animal anatomy, physiology, behavior, nutrition, reproduction, health, selection, and marketing. Additionally, we
explored how to help students evaluate animal systems while considering consumer perceptions and market preferences
at local, regional, and global levels, This training will have a lasting and positive impact on my classroom climate and
student leaming. | now have the tools and confidence to deliver a rigorous, standards-based curriculum that fosters
critical thinking, collaboration, and engagement. By integrating CASE Animal Science into our program, | am ensuring
that students receive high-guality instruction that prepares them for post-secondary education and careers in agriculture,
animal science, and beyond.

How will this impact student learning in a positive way?

During the training, | was immersed in the structure of the CASE curriculum, which emphasizes student-centered leaming
through real-world applications. This included strategies for guiding students as they develop a comprehensive
Praducers Management Guide for the animal specles of their choice—a comerstone project of the course. The training
also emphasized the development of core academic and career-readiness skills, including problem-solving,
documentation of scientific processes, and effective communication. These practices are designed to empower students
not only in agriculture, but across interdisciplinary STEM fields. Attending the CASE Animal Science Curriculum Training
will positively impact student learning in several key ways:

Engaging, Hands-On Instruction: Students will participate in labs and real-world activities that make complex animal
science concepts more accessible and meaningful. This experiential learning deepens understanding and retention,

Skill Deveiopment: The curriculum emphasizes critical thinking, problem-solving, and scientific inquiry. Students will
develop these essential skills by conducting investigations, documenting their findings, and presenting
solutions—practices that mirror professional scientific and agricultural processes.

Standards-Based Curriculum: By implementing a nationally recognized and structured curriculum, students will receive
high-quality instruction that aligns with state and national standards, ensuring academic rigor and consistency,

Career and College Readiness: The course helps prepare students for careers in agriculiure and related fields by
exposing them o industry-relevant content, terminology, and practices.

Rev. 7/2023



How will I implement what I learned and how will I share

this information with my colleagues?

I plan to implement what | learned from the CASE Animal Science Curriculum Training by fully integrating the Principles
of Agricultural Science—Animal curriculum into my classroom instruction during the updpming school year. This includes
utilizing the provided lesson plans, labs, assessments, and the comprehensive Producdr’ s Management Guide project
to structure student leaming around inquiry-based, hands-on experiences. '

1 will begin the year by establishing classroom routines that support scientific investigatipn and collaborative
problem-sclving. Each unit will be approached through the lens of real-world agriculturaj challenges, encouraging
students to think critically and apply their knowledge in meaningful ways. Additionally, | il regularly assess student
understanding through performance-based tasks and project documentation, as modeldd during the training.

To share this information with my colleagues | will offer peer support and co-planning ofiporiunities for any colleagues
interested In integrating similar inquiry-based practices into their classrooms.

90

Other Comments:

I am truly grateful for the opportunity to attend the CASE Animal Science Curriculum Trdining. This experience has
equipped me with valuable tools and instructional strategies that will significantly enhange the leaming environment in my
classroom—nboth in the coming school year and for years to follow. | am confident that tfle knowledge gained will

contribute to a more engaging, rigorous, and meaningful experience for my students, [ deeply appreciate the support
that made my participation possibls.
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LYo N COUNTY SCHO OL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference,
the following report is due in the office of the Deputy Superintendent,

Please Download & TYPE the following information.

Wyndy Jackson . i
Staff Member:  ° Y ~3C School: Transportation DO
Conference: State Directors &Trainers Meeting Staff Assignment Transportation Facilitator
Do not use acronyms Las V N 3 -
Location of Conference: as vegas, Nevada Dates Attended: July 6-8 2025

General Overview: Do not use acronyms

The purpose of attending the State Directors and Trainers Meeting was to collaborate with transportation leaders a%cli
stakeholders across Nevada, review new legislative updates, and stay informed about upcoming changes in school bus
safely and operations. Participants included representatives from most county school districts within the State of Nevada,
Clark County Detectives, Nevada Department of Transportation (NDOT), and members of the Nevada Highway Patrol.
Representatives from various school bus vendors were also present.

How will this impact student learning in a positive way?

Legislative Updates: Recent changes passed during the latest legislative session impacting school transportation were
reviewed and discussed in detail. These updates will affect operational procedures and policies in the upcoming school
year. NCST Changes: Updates from the National Congress on School Transportation (NCST) were presented, focusing
on new national standards and recommendations relevant to Nevada's student transportation systems. Collaboration with
Law Enforcement: Clark County Detectives and Highway Patrol officers engaged in productive conversations with school
district representatives to strengthen communication and coordination related to student safety, emergency procedures,
and enforcement of school bus laws including the states out of service manual for school buses.
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Horw will I implement what 1 learned and how will [ share

this information witl my colleagues?

We will hold an internal meeting with our transportation staff and trainers 1o provide a detailed overview of the legislative
changes, NCST updates, and key safety points discussed at the meeting. Based on the legislative and NCST changes, |
will work with the transportation leadership team to review and revise current policies and procedures to ensure
compliance for the upcoming school year. New safety practices and procedures shared by Highway Patrol and other
presenters will be integrated into upcoming driver in-service trainings and onboarding sessions for new staff. Handouts,
slides, and reference materials from the meeting will be shared electronically with relevant team members and posted in
a shared drive for future reference. | will follow up with school bus vendors who presented at the meeting 1o explore
options for upgrading safety features or piloting new technologies in our fleet. | will maintain open communication with

state contacts, NDOT, and local law enforcement to stay current on future updates and collaborate on student safety
initiatives.
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Other Comments:

This meeling provided a valuable platform for networking, information exchange, and preparing for the upcoming school
year. The collaborative efforts between school districts, state officials, and law enforcement underscore a shared

commitment to student safety and transportation excellence. The information and updates shared will help guide policy
adjustments and training at the local level.
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LYON COUNTY SCHOOL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference, the
following report is due in the office of the Deputy Superintendent via Margaret Heim.

Please Download & TYPE the following information.

Rebecca Mayst, Nicole Taylor, James Gianot, Taleah Hinkey. Hesther Moyle, Stacy Coopér, Edé O20ine. Ousre Masics, Keylesn Lasiine,

Staff Member: 5o bars i ek e Swooo o s . o v e e School: District Wide
Assignment: JUIy 15-17th 2025 Name of Con_ference O ’Tq::?:ﬁé?sssgfé'ﬁ?,'" Careerand
- (Do not use acronyms)
Location of Conference: ~ Stateline, NV Dates Attended:
General Overview: Do not use acronyms 93

The 98th annual NV Association for Career and Technical Ed (ACTE) Summer Conference theme was "Rooted in
Purpose: Growing Our Future,” this was a chance to strengthen Nevada's CTE community and plant seeds for success.
Attendees had the opportunity to hear from Mark Perna and learn more about Career Trees, collaborate with fellow
educators, learn best practices, and increase their knowledge around Career and Technical Education in Nevada and
nation wide.

How will this impact student learning in a positive way?

Attendees had the following comments:

**SSHS will be implementing Career Trees this upcoming school year. Mark Perna, creator of the Career Trees,
presented at the conference. | was able to attend all of his sessions and conceptually understand why Career Trees are
necessary to today's learner and how to successfully implement them. Students need to understand how new learning
will benefit their needs. Today’s learner must be able to relate learning to their future goals and desires. Career Trees
allow teachers to design a system for their content that will promote relevancy and vision for a career path for their
students. This conference ailowed me to gain the knowledge to make this practice become a foundation at SSHS.
**Baing able to connect both my CTE and academic course material to foundational CTE understandings will help
establish a career pathway approach to my teaching. Additionally, ufilizing the resources and concepts from Mike Perna
will help me make stronger and more meaningful connections with my students.

**Enhanced focus on career readiness and entrepreneurship will help students connect classroom concepts to real
business applications

**NACTE impacts student learning in a positive way by helping attendees to understand the gap between generations, as
this was a common theme throughout the conference. Students focus on the here and now, while older generations tend
to think about the long term future. Bringing in guest speakers to our schoals to conduct career exploration in this field as
well as simulated work experiences.

**One key point was the idea of separating content for a two-year sequence into 80% in year one and 120% in year two

instead of 100/100. This frees up time to work on the development of relationships, keeping kids coming back for year
two.

Rev. 7/2023



How will I implement what I learned and how will I share

this information with my colleagues?
Altendees had the following comments:

**| will implement the Career Trees to all my courses so that they have access to Perna’s unique illustration of the
school-to-career pipeline. Additionally, as a teacher Leader | will attempt to master the new School Links software to
ensure staff are comfortable with implementing this tool in their advisory classes,

**At the beginning of the year, | will present Career Trees to my staff and the vision aligned for the implementation
process of the Trees for the school year. SSHS staff will also be participating in a book study, "Answering Why" by Mark
Perna. The implementation of Career Trees aligns with our SPP action step of having every 10th grader taught the
Workeys curriculum which will also directly correlate with students discovering areas of interests that refate to the work
field. This action step directly relates to increasing our graduation rate which is one of our SPP goals. In today's world, it
is a must for schools to shift the mindset from everything being about the college ready to being about career ready.
College isn't for everyone and there are more and more opportunities for our youth to attain certification (without coilege)
in areas that will allow them to be passionate and successful. Graduating kids from SSHS with the tools in hand to go
and explore their aspirations is most definitely something every educator at SSHS wants!

**The work that Mark Perna presented was very powerful. Sharing and teaching students about competitive advantage
will have a huge positive impact. Students always want to know why they need to do something or learn what is being
taught, and presenting it through the lens of competitive advantage will help bring purpose to students.

94

Other Comments:
Attendees had the following comments:

I look forward to sharing the career tree information with my colleagues. | hope that my school and the district consider
implementing Career Trees and exploring how each subject relates to current and future goals, potential jobs, and
opportunities for students. | would also like to do a book study with my colleagues on Mark Perna's book, "Answering

A big.thank you to LCSD executive leadership for providing us the opportunity to attend the NVACTE Summer
Conference. The support is appreciated!

Thank you to LCSD for supporting the large number of staff to attend this event. The more engaged staff we have to the
"inspirational focus," the better chances we have at connecting to students through innovative efforts.

| appreciate the board approving the travel for this conference and | greatly appreciate President Hendrix and Member

Bull for attending and participating in one of the greatest aspects of our district's curricular and instructional pathways.
This was one of the most productive conferences | have attended in some time.

= A (g Kl =0
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LYON COUNTY SCHO OL DISTRICT

Staff Travel Report
to
School Board of Trustees

Your recent request to travel has been approved. Within two weeks of the date of the conference,
the following report is due in the office of the Deputy Superintendent.

Please Download & TYPE the following information.

Staff Memb Kevin D Kruse School: Yerington High School
emoer:
CASE Institute- Agricultural Power and ; Ag Mechanics/Welding Teacher
gonference: Technology Staff Assignment
g UMt Texas State, San Marcos, TX 07/13/25-07/18/25
Location of Conference: Dates Attended:

General Overview: Do not use acronyms

The CASE Institute- Agricultural Power and Technology is an excellent program for teachers of all skill levels within the
Ag Mechanics field. Its focus varied from electrical, hydraulics, and mechanics, tying all of it to agriculteral topics.
Although, fast paced, this class was very thorugh, and the instructors were very eager to assist the students in any way.
| would recommend this program to any instructor.

How will this impact student learning in a positive way?

Students will now have a diverse set of topics from which to learn. The varying topics will keep learning fresh and
interesting for students of all skill levels. With a tie-in to real-world agriculture, pupils will be better prepared to join the
work force.
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How will I implement what I learned and how will I share
this information with my colleagues?

| will implement as much of this program as possible and as physical space allows. | will share all relevant topics with my
CTE colleagues.

Other Comments:

< (Ppocy K lomgun 20
Site Principal /Supervisor Approval

Depu?deupe{'intenden't Approval

Y [20] 9018

b Qo\’aol';_s'

Date
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: All travel MUST have prior approval of the Superintendent or Board of Trustees. All requests must be
submitted to the district office a minimum of FOUR (4) WEEKS PRIOR to a Board Meeting. A written report is due

to the district office within two weeks of return. See LCSD Board Policy DG: Travel Policy for all requirements.
NAME(S) Of BillieJo Hogan DATE of
Attendees request: 10/7-10/10
SCHOOL  pistrict - Human Resources

15 . N -
%%%Et%ﬁecﬁﬁﬁﬁﬁgm American Association of School Personnel Administrators
(ATTACH conference program information and provide website address)
CITY/STATE OF CONFERENCE: Nashville, TN
DATE OF DEPARTURE: ~ Oct. 6th, 2025 DATE OF RETURN:  Oct. 10th, 2025
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course Other ¢ 97

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning.

| am requesting approval to attend AASPA’s 87th Annual Conference, the premier professional development
event for PK-12 school HR leaders. This four-day conference offers practical, ready-to-use solutions and
research-based strategies specifically designed for education HR professionals. It provides an opportunity to
engage with diverse perspectives, deepen my knowledge in key areas of talent management, and build
meaningful connections with peers from across the country.

Attending will allow me to bring back new ideas, tools, and resources to strengthen our district's HR practices
—all within a collaborative and energizing environment aligned to this year’s theme, “Tune into Talent.”

TRAVEL APPROVED:  Yes No NA

Date Site a?&sﬂa\tor or i ignature
TRAVEL APPROVED:  Yes|¥'| No e %ﬁ

Date  8/8/2025 Superintendent or designee signature

District Office Use Only

Received by District Office: Date: 8/8/2025
Board Approved: Yes() No() Date__

LCSD Travel Request Form Rev, 7/1/23 1



Please ensure that you read and comply with Lyon County School District Policy DG: Travel
Policy when completing this form and submitting for reimbursable items. Properly mark the
funding source of the travel.

[ ESTIMATED EXPENSES I

If funded by a grant or other, specify grant/other name here: NA
BUDGET# 100.102.0000.000.2570.330 Total
Registration $
Fees: Attendees X Reg. fee 750.00 v
BUDGET#
100.102.0000.000.2570.580
T 1 By:
YR Airline - Southwest i 498.36 v
(Air, district car, private car for personal convenience, etc.)
BUDGET#
100.102.0000.000.2570.580
$ $
Lodging: Roomrate  449.68 X4 nights 2376.36 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Meals: Breakfast $ days $
22 x4 Y 88 v
Lunch $ days $
23 x5 Y 115 v
Dinner $ days $
36 x5 Y 180 v
Incidental $ days $
5 x5 Y 25 v
Substitutes:  # of Days X$ /day
Other transportation fees: (i.e. car rental, taxi, $ 100
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
4132.72

TOTAL EXPENSES $

*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.
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Conference Dates & Times:

10/7-10/10

Name of where conference/training is being held (i.e

Hotel, School, College, Convention Center): JW Marriot Nashville

Do you need airline reservations? | /| Yes | /| No

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses will
be reimbursed after travel per LCSD Policy DG: Travel Policy.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART:
10/6 - 6 AM
Date & Time you wish to RETURN:
10/10 - 11 AM
List any special notes here:
Are you renting a car? Yes v No How many Note: Car insurance should be declined as the
Days? district insurance provides adequate coverage.
Do you need lodging reservations? v Yes| 0 Single Double Triple
[V] [ 1
(Circle Preferences) Smoking Non-Smoking
Note: Lodging must be made by Attendee or Site for
purchase order payments only. “No” district office v
credit card charges.
Lodging All travelers agree to share lodging as
GSA (Per l§1em Rate) : 248 appropriate? Yes| No

Register under what name(s)?

BillieJo Hogan

Name, Address, Phone number of
lodging establishment:

Embassy Suites - Nashville

If this activity is sponsored by a large group, does the group have a block of rooms/code reservation name or
number reserved in a particular hotel? ]Yes[]No

DEADLINE DATE : Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
ORIGINAL travel form with SIGNATURES to Margaret Heim at the district office for approval. Keep copies at
your site, as this paperwork will not be returned to you.
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8/8/25, 9:46 AM 2025 Annual Conference - American Association of School Personnel Administrators

< Back to Events (/events/)

lise from. | laghusille

2025 Annual Conference

# Tuesday, October 7, 2025 to Friday, October 10, 2025

Q JW Marriott Nashville
201 8th Avenue South
Nashville, TN 37203-3919

United States (https://maps.google.com/?q=(JW Marriott Nashville 201 8th Avenue South Nashville, TN 37203-3919 United
States)),

Register Now (/events/2025-annual-conference-/register)

aaspaconference.com (https://www.aaspaconference.com/)

Call for Presenters! (https://www.aaspaconference.com/speaking-opportunities)

Event Details

Join us for the AASPA 87™ Annval Conference!

October 7 - 10, 2025 | Nashville, TN
Registration Now Open!

AASPA’s 87th Annual Conference delivers four days of engaging content, the opportunity to encounter diverse perspectives and the ability to grow
valuable connections across the industry. It is the premier conference that offers PK-12 school leaders ready-to-use solutions and research-based

strategies all in a relaxed and fun environment. Our goal is to help you put things into focus, so that you will leave feeling rejuvenated and armed with
new ideas, resources and contacts.

Your job is unique. How often do you have the chance to interact with another, much less many other school administrators? This is your chance! Build
the relationships that will support you through years to come.

Join us and get ready to "Tune into Talent!"

100
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8/8/25, 9:46 AM 2025 Annual Conference - American Association of School Personnel Administrators

JW Marriott Nashville
201 8th Avenue South
Nashville, TN 37203

Starting at $329 per night based on hotel availability.

Our room block at the JW Marriott Nashville is currently SOLD OUT. To book a room at a nearby hotel, please see options below. You may also
continue to check back with the JW Marriott Nashville as people may cancel their reservation.

Wish to stay at a nearby hotel?

If you are planning on attending the conference and wish to stay at a different hotel, search for hotel availability

(https://reservations.arestravel.com/hotel/list/21606?
Search%5BhotelRegion%5D=i6211&Search%5BcheckinDate%5D=10%2F06%2F2025&Search%5BcheckOutDate%5D0=10%2F10%2F2025&Search%5BroomOccl

our trusted partner aRes Travel.

Book Online or Call 1-800-632-1696 for Live Assistance

Search%5BhotelRegion%5D=i6211&Search%5BcheckinDate%5D=10%2F06%2F2025&Search%5BcheckOutDate%5D=10%2F10%2F2025&Search%5BroomO:

Future Annual Conference Dates & Locations

October 12-15, 2026 | Austin, TX
October 4-7, 2027 | Kansas City, MO

Share Event:

EMAIL (MAILTO:? FACEBOOK LINKEDIN
SJ 3/ 2 T=AASPA%20%E2%80%93%202025%20ANNUAL%2{ ™ HENAMEOZRBAQESIEDNSARERPIHIARPRIDBIR 2 * ™=y MMAWSIEALICEE M ZREVI/ S SR EARI261LE ?
ANNUAL-CONFERENCE-) U T ’5%3A%2F%2FWWW.AASPA.ORG%2FEVENTS%2F2( EV¥'= RUE&URL=HTTPS%3A%2F%2FWWW.AASPA.ORG'
ANNUAL-CONFERENCE-) ANNUAL-CONFERENCE-

&TITLE=AASPA%20%E2%80%93%202025%20ANNUAL%2

For More Information:

Sandy Wachter, CMP

Associate Executive Director,
Partnerships & Events

AASPA
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8/8/25, 9:46 AM 2025 Annual Conference - American Association of School Personnel Administrators

87th Annual Conference Early Bird Pricing:
*Save $100 and Register by August 1st!

All Access Package Member Rate: $900
All Access Package Non-Member Rate: 1,200
Basic Package Member Rate: $750
Basic Package Non-Member Rate: $1,100

For more information on ticket options & pricing click HERE. (https://www.aaspaconference.com/register-now)

Cancellation Policy: All registration cancellations (invoice, credit card or ACH) must be made in writing & received no later than August 8, 2025 to
receive a refund. A refund of the registration fee, minus a cancellation fee of $100, will be given for cancellations received by August 8, 2025 and will be
processed by November 30, 2025. Refunds are not granted for failure to attend, late arrival or early departure, state or district travel restrictions, airline
cancellations or delays, medical or weather-related cancellations. AASPA is not responsible for airfare, hotel or other costs associated with the
conference if the registrant is unable to attend or if the event is rescheduled or transitioned to virtual. Purchase orders are accepted as a courtesy to
AASPA Members ONLY through August 1, 2025 and are considered a guarantee of payment within 30 days. Any cancellation of a registration
guaranteed with a purchase order is subject to the same cancellation policy. | understand that by selecting “Complete Registration” and/or choosing to
be invoiced, | agree to the above cancellation policy and will pay the open invoice within 30 days. No registration refunds will be issued for cancellation
requests made after August 8, 2025. Membership, evening events and meal tickets are non-refundable.

PLEASE NOTE: AASPA will accept purchase orders for AASPA members in lieu of payment through August 1, 2025. However, all registrations must be
paid within 30 days regardless of purchase order. After 30 days your registration will be canceled. After August 1, 2025 all registrations must be paid with
a credit card at the time of registration. After September 1, 2025 any registration transferred to another individual will incur a $50 transfer fee. Any
registrations made onsite at the event will incur an additional $50 onsite registration fee.

AASPA allows purchase orders and invoicing as a courtesy for members of AASPA only through August 1, 2025. Please note, if you are choosing to be
invoiced instead of paying with a credit card at the time of registration, AASPA will charge a $30 convenience fee to all event invoices. This is to cover
staff time and fees involved in processing invoiced payments and/or tracking outstanding accounts receivable. If you choose to pay with a credit card at
the time of registration, you will NOT be charged a convenience fee. All open invoices are due within 30 days of registration. After 30 days unpaid
invoices will be canceled.

Click To Share This Page!

(https://www.addtoany.com/share#furl=https%3A%2F%2Fwww.aaspa.org%2Fevents%2F2025-annual-conference-
&title=2025%20Annual%20Conference%20-%20American%20Association%200f%20School%20Personnel%20Administrators)
(/#facebook) (/#twitter) (/#email) (/#linkedin)

Get Involved With AASPA

AASPA wants to know more about you and your talents. In addition to joining an AASPA Committee (https://www.aaspa.org/aaspa-committees), consider
writing an article, blog or book review. We also welcome webinar presenters on a variety of topics. Fill out the Involvement form and get involved with your
national association today.

Committee/Involvement Form (https://docs.google.com/forms/d/e/1FAIpQLSdJPI_I-xDgd5thOYJWOmocWYuNxu0j2kFB4_vkDj891ejFAA/viewform?
usp=header)
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8/8/25, 9:46 AM 2025 Annual Conference - American Association of School Personnel Administrators

Contact

7285 West 132nd Street
Suite 100
Overland Park, Kansas 66213
United States

913.327.1222

Resources

Career Center (/news/career-center)
Member Insurance (http://www.ftj.com/aaspa)
Webinars (/webinars)

Job Descriptions (/job-descriptions-)
Employee Surveys (/femployee-surveys-)

W9 (https://assets.noviams.com/novi-file-uploads/aaspa/AASPA_ 2025 W9.pdf)

Our Members

AASPA is the only organization that specifically targets and represents school personnel professionals. If you are a personnel/human resource
administrator, personnel support staff, superintendent, principal or graduate student interested in this field, you will benefit from AASPA membership. The

association provides resources, professional development activities and networking opportunities to help you do your job efficiently, legally and effectively.

Association Management Software (http://www.noviams.com)

Copyright © 2025- American Association of School Personnel Administrators. Legal (/legal)
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8/8/25, 12:23 PM Shopping Cart

Cart Summary

Hotel (1)

Embassy Suites by Hilton Nashville Downtown Convention Center remove

4 Nights: October 6, 2025 - October 10, 2025

1 Room: 1 King Studio Suite Wifi Aval-sofa Bed-microwave-refrigerator Comp Made To Order Breakfast-evening Reception
Occupants: 1 Adult

Room Total: $1,926.68

EstTaxes & Fees: () $449.68

Hotel Total: $2,376.36

Cancellation Policy | Terms & Conditions

Totals

Hotels: $2,376.36

Total Charged Today: $2,376.36
104
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0OCT6-10

Southwest: % RNO » BN

o You chose a Basic fare

Basic fares are non-refundable except as allowed by our 24-hour cancellation policy. Flight changes are allowed but require a fare upgrade.
Customers may be eligible for a flight credit if canceled at least 10 minutes prior to the flight's original departure time. Checked bag fees may apply.

Trip & Price Details Pﬁ Passengers Payment Confirmation

3 Flight Modiy

# 603/ 3746 Base fare $417.08
9 Mon 10/6 RNO < B NA 5 hr 35 min 1 stop Basic ! Passenger(s)
6:00 AM 1:35 PM Only 3 left Toros and fees o128
1 Passenger | Open Seating Flight total $498.36
or from $49imo*
with 8 flexpou Learn more
#3255 /1312
0 Fritoto  BNA 5 RNO snrss5min Yol pasic
6:00 AM 10:55 AM

1 Passenger | Open Seating

Helpful Information:

+ All fares and fare ranges are subject to change until purchased and are per person for each way of travel.
« For more information regarding Cash + Points, visit Southwest com/rterms
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8/8/25, 9:48 AM

L

A
U.S. General Services Administration

FY 2025 per diem rates for Nashville, Tennessee

FY 2025 per diem rates for Nashville, Tennessee

Meals and incidental expenses (M&IE) rates and breakdown

about:blank

First
. and
Primary destination County M&IE Breakfast Lunch Dinner Incidental lastday
total expenses of
travel
Nashville Davidson $86 $22 $23 $36 $5 $64.50
106
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8/8/25, 9:48 AM

A
U.S. General Services Administration

FY 2025 per diem rates for Nashville, Tennessee

FY 2025 per diem rates for Nashville, Tennessee
Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination County 2024 Oct Nov Dec 2025 Jan Feb Mar Apr May Jun Jul Aug Sep
Nashville Davidson $248 $217 $217 $217 $217 $217 §217 $217 §217 $217 $217 $248
107
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LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements.

Name(s) of Matia Dreyer
Attendees

SCHOOL  gpith Valley Schools
NAME OF CONFERENCE: National Association of Agricultural Educators

(Do Not Use Acronyms)
(ATTACH conference program information and provide website address)
CITY/STATE OF CONFERENCE: Nashville TN
DATE OF DEPARTURE: 12/8/25 DATE OF RETURN: 12/12/25
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course ¢ Other 108

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning.

The 2025 National Association of Agricultural Educators (NAAE) Convention, scheduled for December
8-12, 2025, in Nashville, Tennessee is the premier professional development event offers over 80
workshops tailored specifically for agricultural educators, providing invaluable opportunities to enhance
teaching practices, network with peers, and stay abreast of the latest trends in agricultural education.
Additionally, the NAAE Convention is held in conjunction with the ACTE CareerTech Vision conference
so | will be able to attend both conventions as part of my professional growth.

Attending the NAAE Convention will allow me to:

+ Engage in Specialized Workshops: | will be able to attend sessions focused on curriculum
development, classroom management, and innovative teaching strategies, directly applicable to our
school's agricultural education program and specific to my needs as an agricultural educator.

+ Earn Professional Development Credits: Each session | attend will allow me to earn credit hours that
contribute to my ongoing professional development and certification requirements.

« Network with Industry Leaders: | will get to connect with fellow educators, industry professionals, and
arganizations, fostering collaborations that can enhance our program's resources and opportunities.

TRAVEL APPROVED: Date ) /‘}\ /) Y Z 3 ; e

Stte is supervisor sigature

TRAVEL APPROVED: Date 3
Superintendent or designee signature

District Office Use Only

Received by District Office Date: §/11]as

Board Approved: Yes{ ) No() Date:

LCSD Travel Request Form Rev. 1/6/25 1



Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.

Properly mark the funding source of the travel.

lII SN ~ ESTIMATED EXPENSES 2

If funded by a grant or other, specify grant/other name here: ReHICILGES

e LA s |
BUDGET#  280.631.0000.300.2213.330.10000.00.000 Total ﬁ%lgé‘eﬂ
Registration $ ’
Fees: Attendees 1 x 595 Reg. fee 995
BUDGET#
280.631.0000.300.2213.580.10000.00.000
Travel By: . - _eecuesieeen 00 b
" Air 356.35 v
(Air, district car_private car fo rp eren al cmv en’i ae, etc.)
BUDGET#
280.631.0000.300.2213.580.10000.00.000
e $ . ; $
Lodging: Room rate 121 x4 nights 484 v
(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.
Meals: Breakfast §$ days $
eals reakfa 29 . 4 y 88 v
Lunch $ days $
23 x5 ’ 115 v
Di $ days $
inner 36 <5 y 180 v
Incidental $ 5 Y 5 days $ 25 v
Substitutes: # of Days 5 X $ 1 95 /day 975 v
Other transportation fees: (i.e. car rental, taxi, $ 1 00 v
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
s 2,918.35

TOTAL EXPENSES

“*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING

RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev. 1/6/25 =




Conference Information

Conference Dates & Times: December 0-12 |

Name of where conference/training is being held ]
(i.e. Hotel, School, College, Convention Center): Gaylord Opryland Resort and Convention Center

Airline Information

Note: Conference registration and travel arrangemnents will only be inade after school board approval. Only

airfare, lodging, and conference registration are eligible for paynent prior to traveling. All other expenses
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish o DEPART: 4 518195 8:55am
12/12/25 6PM

Date & Time you wish to RETURN:

List any special notes here:

Are you renting a carr Ye17‘ No  How many days?

_Note: Car insurance should be declined as the district insurance provides adeguate coverage,

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodgin: All travelers agree to share lodging as
G%Agl(l’gr Diem Rate) : 248 appropriate? 8 Bie |V Yes [No

Register under what name(s)?

Sydney Botts

lodging establishment: Fairfield Inn 211 Music City Circle, Nashville TN 37214 |

S . i

DEADLINE DATE : Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev. 1/6/25 110



LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements,

Name(s) of Sydney Botts
Attendees
SCHOOL Femley High School

NAME OF CONFERENCE: National Association of Agricultural Educators

{Do Not Use Acronyms)
(ATTACH conference program information and provide website address)
CITY/ STATE OF CONFERENCE: Nashville TN
DATE OF DEPARTURE: 12/8/25 DATE OF RETURN: 12/12/25

Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course ¢ Other 111

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning.

The 2025 National Association of Agricuitural Educators (NAAE) Convention, scheduled for December
8-12, 2025, in Nashville, Tennessee is the premier professional development event offers over 80
workshops tailored specifically for agricultural educators, providing invaluable opportunities to enhance
teaching practices, network with peers, and stay abreast of the latest trends in agricultural education.
Additionally, the NAAE Convention is held in conjunction with the ACTE CareerTech Vision conference
so | will be able to attend both conventions as part of my professional growth.

Afttending the NAAE Convention will aliow me to:

= Engage in Specialized Workshops: | will be able to attend sessions focused on curriculum
development, classroom management, and innovative teaching strategies, directly applicable to our
school’s agricultural education program and specific to my needs as an agricultural educator.

» Eam Professional Development Credits: Each session | attend will allow me to eam credit hours that
contribute to my ongoing professional development and certification requirements.

+ Network with Industry Leaders: | will get to connect with fellow educators, industry professionals, and
organizations, fostering collaborations that can enhance our program's resources and opportunities.

TRAVEL APPFROVED: Date 8-//-25 E C

Site adminisirator or supervisor signature
TRAVEL APPROVED: Date § -// -5 Lo/
5 deht or desi 8i
District Office Use Only
Received by District Office Date:__8/11/AS

Board Approved: Yes() No() Date:,

LCSD Travel Request Form Rev. 1/6/25 1



Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.

Properly mark the funding source of the travel.

If funded by a grant or other, specify grant/other name here: RelsinsiLace

oot | Other

BUDGET:  280.631.0000.300.2213.330.10000.00.000 Total
Registration $
Fees: Attendees 1 x 995 Reg. fee 995
BUDGET#
280.631.0000.300.2213.580.10000.00.000
Travel By: : $
Air 356.35 v
(Air, district car, private car for personal convenience, etc.)
BUDGET#
280.631.0000.300.2213.580.10000.00.000
5 5
Lodging: Room rate 121 x4 nights 484 4
(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.
Meals: Breakfast % days b
22 x4 . 88 v
Lunch ) days $
284 x9 115 v
Dinner S days $
36 x5 ; 180 v
Incidental $ days $
5 X O 25 v
Substitutes: # of Days S X $ 195 /day 975
Other transportation fees: (i.e. car rental, taxi, $ 1 OO v
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
s 291835

TOTAL EXPENSES

*FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING

RETURNED AND/OR TRAVEL DENIED.

LCSD ‘Travel Request Form Rev. 1/6/25
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Conference Information

E)—nference Dates & Times: December 9-1 2

Name of where conterence/training is being held ]
(e Hotel, School, College, Convention Center): Gaylord Opryland Resort and Convention Center

Airline Information

Note: Conference registration and travel arrangements will only be made after school board approval. Only

airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Date & Time you wish to DEPART: _ 12/8/25 8:55am
Date & Time you wish o RETORN: 1 5 105 6PM

List any special notes here:

Are you renting a carD Ye No  How many days?

Note: Car insurance should be declined as the district insurance provides adequate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodgi ) All travelers agree to share lodging as
GSA (%r Diem Rate) : 248 appropriate? Yes I:lNo

Register under what name(s)? S Yd n ey B Otts

Name, Address, Phone number of
lodging establishment: Fairfield Inn 211 Music City Circle, Nashville TN 37214

DEADLINE DATE: Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev. 1/6/25 3
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1129149, 8:3Y AM

U.S. General Services Administration

FY 2UZ5 per alem rates 1or nasnville, lennessee

FY 2025 per diem rates for nashville, Tennessee
Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination

County

2024 0ct

Nashville

Davidson

$248

Nov

Dec

2025 Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

$217

$217

$217

$217

$217

$217

$217

$217

$217

$217

$248

ahAnitthlanl
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(129129, 8:49 AM

U.S. General Services Administration

FY ZUZ5 per aiem rates 1or nasnvilie, lennessee

FY 2025 per diem rates for nashville, Tennessee

Meals and incidental expenses (M&IE) rates and breakdown

ahAnt-hlanl

First
. and
. - . Incident

Primary destination County WAL Breakfast Lunch Dinner wiciental lastday
total expenses of

travel

Nashville Davidson $86 $22 $23 $36 $5 $64.50

115
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(129125, 9:.U1 AM Marriott FIind & Keserve - Choose bates, Kkooms & Kates

®@ 0O &

2
& O
STA} EQIES (4 NIGHTS) ROOMS & GUESTS | SPECIAL RATES
| ! 1 Y
Mon, Dec 08 - Fri, Dec 12 ! 1 Room, 1 Guest . Lowest Regular Rate () Use Points/Awards

Select a Room and Rate

& You can select accessible room options after choosing a room.

Showing 4 Results [] Show with taxes and fees  Default v

Guest room, 2 Queen

Room Details

Rates from

1 21 USD Avg/Night + View Rates
484 Total Per Room

116

117
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(129125, 913 AM ITIp ana Frice betails | southnwest Airiines

Espariol @

® X

You chose a Basic fare

Basic fares are non-refundable except as allowed by our 24-hour cancellation policy. Flight changes are allowed but require a fare upgrade.
Customers may be eligible for a flight credit if canceled at least 10 minutes prior to the flight's original departure time. Checked bag fees may apply.

Trip & Price Details

opserme 28438
o Tue129  RNO 5 BNA str2smin Istop §%  Basic

S:35AM 4:20 PM Only 5 left! Taxes and fees 151771 37
1 Passenger | Open Seating Flight total $356.35

or from $35/mo*
with B flexpay Learn more
#1266 /1912

e Fri 12/12 BNA > RNO 7 hr 0 min 1stop ¥  Basic

6:00 PM 11:00 PM

1 Passenger | Open Seating
Helpful Information:

« All fares and fare ranges are subject to change until purchased and are per person for each way of travel.
« For more information regarding Cash + Points, visit Southwest.com/rrterms

httnc-lhananss cnnthuract ~ramiairlhnnbinAalnarico htmt 12



8/11/25, 1U:U3 AM Kegistration - NAAL

2025 Convention

Convention Home

Schedule

Housing and Travel

» Registration

Exhibit

Convention Attendee Resources

Sponsorship Opportunities

Registration

NAAE members receive a $30.00 discounted rate for NAAE Convention and
ACTE CareerTech Vision! Make sure you are paying the NAAE rate through our
link and marking “Agricultural Education” as your field of specialization.

Registration Costs

Advance Regular
(through 10/13)

NAAE Convention ACTE Member $625 $S675

NAAE Convention NAAE Member $595 $645
118
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5/11120, 10:.U3 AM Kegistration - NAAE
NAAE Convention Non-Member S815 $865

NAAE Convention NAAE Student Member $180 $195

Click here to Register for the 2025 NAAE Convention

How to register at NAAE Member Rate:

1. On the NAAE registration page, you will be prompted to enter your email address. Please use the
email address that is associated with your ACTE account. This will pre-populate your information on
the registration form. If you do not have an ACTE account, please use the “If this is your first ACTE

event..” option.

2. If your information is not auto-populated, complete the required fields (in red).?Under the “Field
of Specialization” be sure to select Agricultural Education.

3. On the NAAE registration page you will see the option to register as either an NAAE member or a
NAAE student member, in addition to additional ACTE event add-ons. Please select accordingly.
Remember, this option will register you for the both NAAE and ACTE conventions. There is no
need to register for each convention separately.

4. After all your events and registration selections are complete, proceed to the next page for review,
and then payment options.

Instructions to Register on Behalf of an Attendee or Multiple Attendees

Frequently Asked Questions

What does registration include? 3=
If | applied for an NAAE Award, should | register for NAAE Convention or wait? +
Help! After entering my email address, my membership status reads "Non-Member."

What if the NAAE Registration Rate is not listed as a rate option? +
What if my contact information is auto-populated (grey fields), how can | edit it? <

What if | cannot login to my account? 119 <

hitno 1 nana Aarnl tinnlranicteatinnl 247




LYON COUNTY SCHOOL DISTRICT
TRAVEL REQUEST

NOTE: See LCSD Board Policy GBCF: Work-Related Travel for all requirements.

Name(s) of Jenifer Sexson
Attendees

S8l olol Yerington High School
NAME OF CONFERENCE: National Association of Agricultural Educators

(Do Not Use Acronyms)
(ATTACH conference program information and provide website address)
CITY/STATE OF CONFERENCE: Nashville TN
DATE OF DEPARTURE: 12/8/25 DATE OF RETURN: 12/12/25
Training/Travel/Conference is (check all that apply): Mandated by the state Mandated by the district
Needed for certification/licensing Related to the District Performance Plan Related to our School
Performance Plan Related to a specific program/course ¢ Other 120

Provide a detailed description below of the focus of the conference, and how attending will have a positive
impact on climate, culture, and student learning.

The 2025 National Association of Agricultural Educators (NAAE) Convention, scheduled for December
8-12, 2025, in Nashville, Tennessee is the premier professional development event offers over 80
workshops tailored specifically for agricultural educators, providing invaluable opportunities to enhance
teaching practices, network with peers, and stay abreast of the latest trends in agricultural education.
Additionally, the NAAE Convention is held in conjunction with the ACTE CareerTech Vision conference
so | will be able to attend both conventions as part of my professional growth.

Attending the NAAE Convention will allow me to:

* Engage in Specialized Workshops: | will be able to attend sessions focused on curriculum
development, classroom management, and innovative teaching strategies, directly applicable to our
school's agricultural education program and specific to my needs as an agricultural educator,

+ Earn Professional Development Credits: Each session | attend will allow me to earn credit hours that
contribute to my ongoing professional development and certification requirements.

* Network with Industry Leaders: | will get to connect with fellow educators, industry professionals, and
organizations, fostering collaborations that can enhance our program's resources and opportunities.

TRAVEL APPROVED: Date B /(| (20725 Iéﬁ Chy Yoo
Site ad 'nfﬁ'ﬁaty pervisor %re
TRAVEL APPROVED: Date (/yf (2 5 (_(%’7 @"i

Superintendent or designee signature

District Office Use Only

Received by District Office Date:_8//1/&S

Board Approved: Yes{) No() Date:

LCSD Travel Request Form Rev. 1/6/25 1



Please ensure that you read and comply with Lyon County School District Policy GBCF:
Work-Related Travel when completing this form and submitting for reimbursable items.
Properly mark the funding source of the travel.

If funded by a grant or other, specify grant/other name here: Fejkina Loga!

BUDGET#  280.631.0000.300.2213.330.10000.00.000 Total
Registration $
Fees: Attendees 1 x 995 Reg. fee 595
BUDGET#

280.631.0000.300.2213.580.10000.00.000
Travel By: . $

Air 356.35 v
(Air, district car, private car for personal convenience, etc.)
BUDGET#

280.631.0000.300.2213.580.10000.00.000

$ $

Lodging: Room rate 121 x4 nights 484 v

(Use GSA ratings for lodging and meals www.gsa.gov ATTENDEE WILL OWE
DIFFERENCE if applicable) lodging receipts must be obtained and sent to District
Office upon return.

Meals: Breakfast $ days $
22 x4 88 v
Lunch $ days $
23 x5 115 v
Dinner $ days $
36 x5 180 v
Incidental $ days $
5 x 9 25 v
Substitutes: # of Days 5 X $ 1 95 /day 975 v
Other transportation fees: (i.e. car rental, taxi, $ 1 OO 4
shuttle, parking, mileage to/from airport, etc.)
$
Other Miscellaneous expenses: (attach explanation)
TOTAL EXPENSES s 2,918.35

**FAILURE TO COMPLETE ANY PART OF THIS FORM WILL RESULT IN THE FORM BEING
RETURNED AND/OR TRAVEL DENIED.

LCSD Travel Request Form Rev.1/6/25 2
121



Conference Information
Conference Dates & Times: D ecem b er 9_ 1 2

Name of where conference/training is being held ]
{i-e. Hotel, School, College, Convention Center): 3aylord Opryland Resort and Convention Center

Airline Information

Note: Conference registration and travel arrangements will only be made after school board approval. Only
airfare, lodging, and conference registration are eligible for payment prior to traveling. All other expenses
will be reimbursed after travel per LCSD Policy GBCF: Work-Related Travel.

Attach your preferred and most economical flight schedule (i.e. Southwest, Delta, United, etc.)

Pate & Time you wish o DEFART: — 12/8/25 8:55am
Date & Time you wish to RETURN: 12/12/25 6PM

List any special notes here:

Are you renting a car?|:| Ye No  How many days?

Note: Car insurance should be declined as the district insurance provides adequate coverage.

Lodging Information

Note: Lodging must be made by Attendee or Site for purchase order payments only. No district office
credit card charges.

Lodgi ‘ All travelers agree to share lodging as
G3a8 ?l;gr Diem Rate) : 248 ‘ appropriate? & gme Yes DNO

Register under what name(s)? J e n ife r S eXSO n

Name, Address, Phone number of

lodging establishment: Fairfield Inn 211 Music City Circle, Nashville TN 37214

DEADLINE DATE: Code Information:

NOTE: Please furnish a copy of any information you have on the conference, workshop, training, etc. Please email
travel request with SIGNATURES to Superintendent's office for approval.

LCSD Travel Request Form Rev. 1/6/25 3
122



(1291249, 8:49 AV

U.S. General Services Administration

FY ZUZ5 per ailem rates 1or nasnville, lennessee

FY 2025 per diem rates for nashville, Tennessee
Daily lodging rates (excluding taxes) | October 2024 - September 2025

Primary destination

County

2024 Oct

Nov

Dec

2025 Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Nashville

Davidson

$248

$217

$217

$217

$217

$217

$217

$217

$217

$217

$217

$248

ahantthlanl
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(129129, 849 AM

U.S. General Services Administration

FY 2UZ5 per ailem rates 1or nasnviile, lennessee

FY 2025 per diem rates for nashville, Tennessee

Meals and incidental expenses (M&IE) rates and breakdown

ahAnitthlanl

First
and
. n— . Incidental
Primary destination County MEIE Breakfast Lunch Dinner . lastday
total expenses of
travel
Nashville Davidson $86 $22 $23 $36 $5 $64.50
124



(129125, YUl AM Marriott +ina & Keserve - Lnoose vates, Kooms & Kates

® 0O &

2
STAY DATES (4 NIGHTS) E ROOMS & GUESTS | SPECIAL RATES
o Edit ' ! D .
Mon, Dec 08 - Fri, Dec 12 ! 1 Room, 1 Guest . Lowest Regular Rate Use Points/Awards

Select a Room and Rate

& You can select accessible room options after choosing a room.

Showing 4 Results D Show with taxes and fees  Default v

Guest room, 2 Queen

Room Details

Rates from

121 usp AvgiNignt + View Rates
484 Total Per Room

125
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(129125, Y:13 AM NP ana rnce betalls | Soutnwest Airlines

Espaiiol @

) X

You chose a Basic fare

Basic fares are non-refundable except as allowed by our 24-hour cancellation policy. Flight changes are allowed but require a fare upgrade.
Customers may be eligible for a flight credit if canceled at least 10 minutes prior to the flight's original departure time. Checked bag fees may apply.

Trip & Price Details

#4184 /1321 1Blzé’se fare ) $284.98
assenger(s
o Tue 12/9 RNO > BNA 5 hr 25 min 1stop %  Basic
E£a5laN 420EM Only 5 left! Taxes and fees %;937
1 Passenger | Open Seating Flight total $356.35

or from $35/mo*
with 8 flexpoy Learn more
#1266 / 1912

Q Fri12/12 BNA > RNO 7 hr O min 1stop £x  Basic

6:00 PM 11:00 PM

1 Passenger | Open Seating
Helpful Information:

» All fares and fare ranges are subject to change until purchased and are per person for each way of travel.
» For more information regarding Cash + Points, visit Southwest.com/rrterms

hHtnc /hananir eninithuioct ~ramlairlhanbinal/nrico html 1/



8/11145, 10:U3 AM Kegistraton - NAAE

2025 Convention

Convention Home

Schedule

Housing and Travel

» Registration

Exhibit

Convention Attendee Resources

Sponsorship Opportunities

Registration

NAAE members receive a $30.00 discounted rate for NAAE Convention and
ACTE CareerTech Vision! Make sure you are paying the NAAE rate through our
link and marking “Agricultural Education” as your field of specialization.

Registration Costs

Advance Regular
(through 10/13)

NAAE Convention ACTE Member $625 S675

NAAE Convention NAAE Member $595 $645
127
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B/11/29, 10:03 AM Registration - NAAE
NAAE Convention Non-Member s815 S865

NAAE Convention NAAE Student Member $180 $195

Click here to Register for the 2025 NAAE Convention

How to register at NAAE Member Rate:

1. On the NAAE registration page, you will be prompted to enter your email address. Please use the
email address that is associated with your ACTE account. This will pre-populate your information on
the registration form. If you do not have an ACTE account, please use the “If this is your first ACTE
event..” option.

2. If your information is not auto-populated, complete the required fields (in red).?Under the “Field
of Specialization” be sure to select Agricultural Education.

3. On the NAAE registration page you will see the option to register as either an NAAE member or a
NAAE student member, in addition to additional ACTE event add-ons. Please select accordingly.
Remember, this option will register you for the both NAAE and ACTE conventions. There is no
need to register for each convention separately.

4. After all your events and registration selections are complete, proceed to the next page for review,
and then payment options.

Instructions to Register on Behalf of an Attendee or Multiple Attendees

Frequently Asked Questions

What does registration include? L
If 1 applied for an NAAE Award, should | register for NAAE Convention or wait? <+

Help! After entering my email address, my membership status reads "Non-Member."

What if the NAAE Registration Rate is not listed as a rate option?

What if my contact information is auto-populated (grey fields), how can | edit it?

+ + ++

What if | cannot login to my account? 128

httne-lhsnanas nano Aralranuantinniranicteatinn/
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Lyon County School District
Board Memo

Date: August 26, 2025

To: Board of School Trustees
From: Tim Logan, Superintendent
Re: Donations
Recommendation:

That the Board of School Trustees accepts the generous donations from the following:

e A donation of school supplies valued over $600 from Fernley parent Pearl Lafoon.

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdid9learning for success in a rapidly evolving world.



Memo

To: Tim Logan, Superintendent

From: Kent Jones, Principal 130

Date: 8.11.2025

Re: Donation

East Valley Elementary School received a very generous
donation of over $600 in school supplies from Pearl Lafoon a
parent at East Valley Elementary. Thank you for your very
generous donation! School staff, students and parents
appreciate your generosity.

Kent Jones, Principal, East Valley Elementary School

kentjones@lyoncd.org



Lyon County School District
Board Memo

Date: August 26, 2025

To: Board of School Trustees

From: Harman Bains, Executive Director of Operations

Re: Lyon County Debt Management Commission Notice Resolution
Recommendation:

The Board of Trustees approve the resolution concerning the financing of school improvements; directing the
executive director of operations to notify the Lyon County Debt Management Commission of the district’s
proposal to issue general obligation bonds, in one or more series, in the maximum aggregate principal amount of
$30,000,000; authorizing the executive director of operations or the superintendent to arrange for the sale of
bonds; providing certain details in connection therewith; and providing the effective date hereof.

Background Information:

At the July 2025 meeting the Board directed the district to proceed with issuing general obligation bonds in the
maximum aggregate principal amount of $30,000,000. The district intends to issue two $15,000,000 deals as needed
over the next two fiscal years.

Budget Considerations:
N/A

Discussed at Previous Meeting:
July 2025

Attachment(s):
Lyon County Debt Management Commission Notice Resolution

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdi3llearning for success in a rapidly evolving world.



Summary -  aresolution directing notice to the Debt Management Commission of the District’s
proposal to issue general obligation bonds.

RESOLUTION

A RESOLUTION CONCERNING THE FINANCING OF
SCHOOL IMPROVEMENTS; DIRECTING THE EXECUTIVE
DIRECTOR OF OPERATIONS TO NOTIFY THE LYON
COUNTY DEBT MANAGEMENT COMMISSION OF THE
DISTRICT’S PROPOSAL TO ISSUE GENERAL
OBLIGATION BONDS, IN ONE OR MORE SERIES, IN THE
MAXIMUM AGGREGATE PRINCIPAL AMOUNT OF
$30,000,000; AUTHORIZING THE EXECUTIVE DIRECTOR
OF OPERATIONS OR THE SUPERINTENDENT TO
ARRANGE FOR THE SALE OF BONDS; PROVIDING
CERTAIN DETAILS IN CONNECTION THEREWITH; AND
PROVIDING THE EFFECTIVE DATE HEREOF.

WHEREAS, the Board of Trustees (the “Board”), of the Lyon County School
District, Nevada (the “District”), proposes to issue general obligation bonds of the District in one
series or more to defray wholly or in part the cost of acquiring, constructing, improving and
equipping school facilities within the District (the “Project”); and

WHEREAS, the Board has submitted the following question to the qualified electors
of the District at the November 7, 2006 general election and the qualified electors approved the

following question at such election:

LYON COUNTY SCHOOL DISTRICT BOND QUESTION:

Shall Lyon County School District be authorized to issue general obligation

school bonds to finance the acquisition, construction, improvement and

equipping of school facilities. District projections at the time the bonds are

issued must indicate that issuance of the bonds will not result in an increase of

the existing school bond property tax rate of 58.67 cents per $100 of assessed

value. If approved this authorization will expire November 7, 2016.

(the “Question”); and

WHEREAS, pursuant to Nevada Revised Statutes (“NRS”) 350.0201 and NRS
350.0203, such approval shall be deemed to constitute approval of the qualified electors for the
issuance of general obligation bonds by the Board pursuant to subsection 4 of NRS 350.020 for a

period through March 3, 2035, and no other approval of the qualified electors is required for such

132



issuance of general obligation bonds pursuant to the provisions of NRS 350.020 by the Board for
that period; and

WHEREAS, pursuant to NRS 350.014(1) and NRS 350.020(4), the Board proposes
to incur general obligation debt (subject to the approval of the Lyon County Debt Management
Commission) in accordance with the Question, NRS 350.0201, NRS 350.0203 and the following
proposal:

GENERAL OBLIGATION SCHOOL BOND PROPOSAL:

Shall the Board of Trustees of the Lyon County School District,
Nevada, be authorized to incur a general obligation indebtedness
on behalf of the District by the issuance at one time, or from time
to time, of the District’s general obligation school bonds, in one
series or more, in the maximum aggregate principal amount of
$30,000,000 for the purpose of acquiring, constructing, improving
and equipping school facilities within the District until March 3,
2035, such bonds to mature not later than thirty (30) years from
the date or respective dates of the bonds, payable from general
(ad valorem) taxes, and to be issued on or before March 3, 2035
and sold at, above, or below par at an effective interest rate
(including any sale discount) not exceeding the statutory
maximum rate, if any, as shall be determined at the time of the
sale thereof, and otherwise to be issued in such manner, upon
such terms and conditions, with such covenants and agreements,
and with such other detail as the Board of Trustees may
determine, including at its option but not necessarily limited to
provisions for the redemption of bonds prior to maturity without
or with the payment of a premium?

(the “Proposal’); and
WHEREAS, subsection I of NRS 350.014 provides, in relevant part, as follows:

“1. Before any proposal to incur a general obligation debt . . .
may be submitted to the electors of a municipality, before any
issuance of general obligations bonds pursuant to subsection 4 of
NRS 350.020 or before any other formal action may be taken
preliminary to the incurrence of any general obligation debt, the
proposed incurrence or levy must receive the favorable vote of two-
thirds of the members of the commission of the county in which it is
situated.”

; and
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WHEREAS, subsection I of NRS 350.0145 provides, in relevant part, as follows:

“1. The governing body of the municipality proposing to incur
general obligation debt ... shall notify the secretary of each
appropriate commission, and shall submit a statement of its proposal
in sufficient number of copies for each member of the commission.”

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES
OF LYON COUNTY SCHOOL DISTRICT, NEVADA:

Section 1. All action, proceedings, matters and things heretofore taken, had and
done by the Board, and the officers thereof (not inconsistent with the provisions of this resolution)
concerning the proposed issuance of general obligation school bonds, in one or more series, in the
maximum aggregate principal amount set forth in the Proposal (the “Bonds™) be, and the same
hereby is, ratified, approved and confirmed.

Section 2. The Board hereby finds and determines (i) in accordance with NRS
350.020(4) that, pursuant to the revenue study provided to the Board and attached hereto, the
existing tax for debt service in the District (58.67 cents per $100 assessed value) will at least equal
the amount required to pay the principal and interest on the outstanding general obligations of the
District and the Bonds for the term thereof, and (i) that no increase in the rate of an ad valorem tax
is anticipated to be necessary for the payment of such Bonds for the term thereof (the “Finding”).

Section 3. The Executive Director of Operations hereby is authorized and
directed to immediately cause the notification of the Secretary of the Lyon County Debt
Management Commission (the “Debt Management Commission’) of the District’s Proposal and the
Finding and to cause to be submitted to said Secretary a statement of the Proposal in sufficient
number of copies for each member of the Commission.

Section 4. The Executive Director of Operations of the District or the
Superintendent is hereby authorized to amend the statement of current and contemplated general
obligation debt, the debt management policy and the capital improvement plan of the District in
accordance with the provisions of this resolution and NRS 350.013; file the statement, policy and
plan with the State of Nevada Department of Taxation and the Debt Management Commission; and
to notify the Debt Management Commission that, upon approval of the Proposal and the Finding by

the Debt Management Commission, the Board intends to issue the Bonds.
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Section 5. This is a declaration of official intent under Section 1.150-2 of the
Regulations promulgated under the Internal Revenue Code of 1986, as amended.

Section 6. In order to permit the Board to reimburse itself for prior expenditures
relating to the Project, the interest on which will be excluded from gross income for federal income
tax purposes, the Board hereby determines and declares that:

(a) The maximum aggregate principal amount of the Bonds expected to be
issued for the Project is as set forth in the Proposal;

(b) The Board reasonably expects to incur expenditures with respect to the
Project prior to the issuance of one or more series of the Bonds and to reimburse those expenditures
from the issuance of the Bonds;

(©) The payment of costs related to the Project and the reimbursement of
such costs from the proceeds of the Bonds is consistent with the Board’s budgetary and financial
circumstances as of the date of this resolution. The Board does not currently have moneys which
are, nor does the Board reasonably expect moneys to be, allocated on a long-term basis, reserved or
otherwise available pursuant to the Board’s budget to pay the expenditures which the Board intends
to reimburse.

Section 7. The officers of the District are authorized and directed to take all
action necessary or appropriate to effectuate the provisions of this resolution, including without
limitation, if determined by the Executive Director of Operations or the Superintendent to be
necessary: (a) assembling financial and other information concerning the District and the Bonds; (b)
preparing and distributing a notice inviting bids for the Bonds, in the form specified by the Executive
Director of Operations or the Superintendent; and (c) preparing and circulating an official statement,
preliminary official statement, and notice of bond sale for the Bonds, in the forms specified by the
Executive Director of Operations or the Superintendent. If applicable, the Executive Director of
Operations or the Superintendent is authorized to deem the preliminary official statement to be
“final” official statement on behalf of the District for the purposes of Rule 15¢2-12 of the Securities
and Exchange Commission.

Section 8. The Executive Director of Operations or the Superintendent shall, after
arranging for the sale of the Bonds, present the proposed terms of the sale to the Board for its

approval by adoption of one or more bond resolutions.

4
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Section 9. All resolutions, or parts thereof, in conflict with the provisions of this
resolution, are hereby repealed to the extent only of such inconsistency. This repealer shall not be
construed to revive any resolution, or part thereof, heretofore repealed.

Section 10.  If any section, paragraph, clause or other provision of this resolution
shall for any reason be held to be invalid or unenforceable, the invalidity or unenforceability of such
section, paragraph, clause or other provision shall not affect any of the remaining provisions of this
resolution.

Section 11.  This resolution shall become effective and be in force immediately
upon its adoption.

Passed and adopted this August 26, 2025.

President
Attest:

Clerk
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STATE OF NEVADA )
) ss.
LYON COUNTY )

I am the duly chosen and qualified Clerk of Lyon County School District (herein
“District”), Nevada, and in the performance of my duties as Clerk do hereby certify:

1. The foregoing pages constitute a true, correct and compared copy of a
resolution of the Board of Trustees (the “Board”) adopted at a meeting held on August 26, 2025; and
the original of such resolution has been approved and authenticated by the signature of the President
of the Board and myself as Clerk, and has been recorded in the minute book of the Board kept for
that purpose in the office of the District, which record has been duly signed by such officers.

2. The members of the Board were present at such meeting and voted on the

passage of such resolution as follows:

Ayes: Elmer Bull
Dawn Carson
Darin Farr
Tom Hendrix
Sherry Parsons
Bridget Peterson
James Whisler
Nays:
Absent:
3. All members of the Board were given due and proper notice of such meeting.
4. Public notice of such meeting was given and such meeting was held and

conducted in full compliance with the provisions of NRS 241.020. A copy of the notice of meeting
is attached as Exhibit A.

5. At least 3 working days before such meeting, such notice was given to each
member of the Board and to each person, if any, who has requested notice of meetings of the Board
in accordance with the provisions of Chapter 241 of NRS.

6. A copy of the revenue study provided to the Board is attached hereto as
Exhibit “B”.
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IN WITNESS WHEREOF, I have hereunto set my hand this August 26, 2025.

Clerk
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EXHIBIT “A”

(Attach Copy of Notice of Meeting)
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EXHIBIT “B”

(Attach Revenue Study)
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Lyon County School District
Board Memo

Date: August 26, 2025

To: Board of School Trustees

From: Harman Bains, Executive Director of Operations

Re: Summer 2026 Projects: Single Point of Entry and FHS Culinary
Recommendation:

The Board of Trustees approves the district to proceed with all Single Point of Entry and FHS Culinary projects for
the Summer 2026.

Background Information:

At the July 22, 2025 meeting, the Lyon County School District (LCSD) Board of Trustees authorized the District to
begin working with bond consultant Marty Johnson of JNA Consulting and bond attorney Henry Ryan of Taft. To
maintain the District’s established maintenance and upgrade schedule, plans are underway to issue two separate bond
sales of $15 million each over the next two years. These funds will allow the District to continue addressing critical
facility needs identified through both the Board’s guidance and the Grace Design 10-Year Master Facilities Plan.

The District has prioritized the following projects:
- Fernley High School Single Point of Entry and Culinary
- Dayton High School Single Point of Entry
- Silver Stage High School Single Point of Entry
- Yerington High School Single Point of Entry
- Silverland Middle School Single Point of Entry.

These projects are intended to improve campus security, functionality, and curriculum offerings while aligning with
the District’s long-term facilities strategy.

Over the past several months, the District’s Operations and Maintenance team has worked closely with Jeff Purcell
and architect Paul Cavin of Paul Cavin Architect LLC to develop an implementation plan. Through a series of lengthy
discussions, the team explored strategies to ensure that all projects can be completed successfully. The outcome of
these discussions is a recommendation that the District pursue multiple approaches to achieve the best overall results
and maximize the value of bond dollars.

In forming this recommendation, the District carefully considered recent challenges with relying on a single general
contractor responsible for multiple specialized scopes of work across different attendance areas. Given these
difficulties and recognizing that NRS 338 permits LCSD to hire up to two Construction Managers at Risk (CMAR)
per year, the District has elected to publish the projects in a manner that leverages CMAR involvement, where
appropriate, while also utilizing general contracting bids as necessary.

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdidllearning for success in a rapidly evolving world.



Hiring a Construction Manager at Risk (CMAR) instead of a traditional general contractor provides significant
advantages, particularly under NRS 338. The CMAR approach is designed to build public trust by focusing on best
value rather than lowest bids, while also helping school district and other public agencies address unique and
complex construction challenges.

Unlike a general contractor, who typically joins the project after design completion and is awarded based mainly on
lowest price a CMAR is involved early, offering preconstruction services such as constructability reviews, cost
estimating, and scheduling input. This early collaboration helps reduce delays, improve budget accuracy, and
enhance overall quality by identifying risks and solutions before construction begins. Another key benefit of CMAR
is the guaranteed maximum price (GMP), which gives the Lyon County School District (LCSD) greater cost
certainty while still allowing for competitive subcontractor bidding. In contrast, the traditional general contractor
model prioritizes awarding projects to the lowest responsible bidder, often with less emphasis on value integration.

However, LCSD is limited by law to hiring only two CMARSs per year, requiring the district to rely on general
contractors for the remaining three school sites. To address past challenges, the district plans to release two separate
bid packages for each of those sites: one focused on general construction and another specifically on storefronts and
doors.

- Fernley High School Single Point of Entry and Culinary

o #1 Construction Manager’s at Rick (CMAR)
- Dayton High School Single Point of Entry

o #2 Construction Manager’s at Rick (CMAR)
- Silver Stage High School Single Point of Entry

o General Construction Contractor — Construction emphasis

o General Construction Contractor — Storefront/doors emphasis
- Yerington High School Single Point of Entry

o General Construction Contractor — Construction emphasis

o General Construction Contractor — Storefront/doors emphasis
- Silverland Middle School Single Point of Entry

o General Construction Contractor — Construction emphasis

Budget Considerations:

The District plans to utilize the upcoming Winter 2025 bond sale to fund all identified projects. Paul Cavin Architect
LLC has prepared a Rough Order of Magnitude (ROM) cost estimate for the Single Point of Entry projects, with a
projected total of approximately $1.5 million. Following completion of the request for proposal (RFP) process,
updated cost estimates for all projects (including the addition of FHS Culinary) will be finalized and presented to the
Board for approval. Paul Cavin Architect LLC has presented a professional services cost of $380,950 for all projects
and services.

Discussed at Previous Meeting:
N/A

Attachment(s):

Paul Cavin Professional Services Proposal

LCSD FHS Culinary and JROTC Program Floor Plan

LCSD Single Point Entry-District Wide-Rough Order of Magnitude
LCSD Single Point Entry-District Wide

Mission Statement Lyon County School District fosters learning for life, empowers connected learners, promotes
student ownership, and encourages discovdidRlearning for success in a rapidly evolving world.
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Paul Cavin Architect LLC

August 18, 2025 P25025

Harman Bains

Director of Operations

Lyon County School District
25 East Goldfield Avenue
Yerington, Nevada 89447

Re: Professional Services Proposal for the Lyon County School District — Fernley High School Single Point Entry,
Culinary Renovation, and JROTC Classroom Spaces

Dear Mr. Bains,

Thank you for the opportunity to present this proposal for professional design services to Lyon County School District.
Paul Cavin Architect LLC is pleased to present the following professional services fee proposal for your consideration.

It is understood that Lyon County School District would like professional design services for school improvements to
include a single point entry, culinary expansion and renovation, and JROTC classroom and support spaces at Fernley
High School located at 1300 US-95 ALT, Fernley, Nevada 89408. Below is an outline of the scope of work, please also
see attached sketches:

Single Point Entry:

= Reconfigure the existing entry vestibule and administrative offices.
= Please see attached sketch for complete scope of work.

Culinary Expansion and Remodel:

= Remove existing serving line wall, windows and doors and provide a new wall aligned with the existing Drama
area wall and existing main corridor.

= Provide a 4’-0” wide door in the new wall to access the Culinary Kitchen space.

= Remove existing tile flooring and base throughout the kitchen space and prep for new slip-resistant epoxy flooring

and coved base.

Remove existing trench drain at the cooking line and provide proper floor drainage for new equipment layout.

All cooking equipment will be owner-furnished including a new gas 8-burner cooktop.

Provide gas service to the kitchen cooking line.

Remove existing tile wainscot throughout the kitchen space and prepare walls for new full height FRP paneling.

Full-height stainless steel panels to be provided at the existing cooking line.

Remove existing handwashing sink at the existing cooking line.

Verify if existing cooking hood meets all of the current mechanical standards and fire safety requirements.

Place new ADA compliant handwashing sink along North wall.

Relocate existing 3-bay sink to North wall.

Provide hood and proper ventilation above existing dishwashing machine.

Relocate existing washer and dryer and provide proper ventilation.

Existing walk-in cooler and freezer units remain.

Verify if a restroom is required in the kitchen space and if not required then remove existing plumbing fixtures

otherwise provide ADA compliant restroom.

Provide electrical reels from ceiling at moveable tables.

Replace existing lay-in ceiling as required.

Replace existing surface mounted strip fixtures with new LED lighting.

Please see attached sketch.

JROTC Classrooms:

= Remove existing lay-in ceiling system and components withing the lay-in ceiling system.
= New mechanical system can be supplied from the eﬂét‘f]hg unit located above the Commons ceiling.
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One classroom approximately 25’ wide by 50’ long.

Minimum 350 square foot training space adjacent to the classroom.
One 10’x10’ office.

One Storage space approximately 600sf to 1,000sf in size.

Please see attached sketch.

Additional Scope of Work:
= Verify and measure existing conditions and utilities as needed for design documentation.
= Verify code requirements.
= Provide a single design solution.
= Coordination with LCSD Project Manager.

The 2024 Building Codes will be utilized for design criteria. The City of Fernley has adopted the 2024 Building Codes and
they are currently in use with a grace period until January 1, 2026.

The project will be produced using the current Revit version and will be updated annually per Autodesk’s annual updates.
BIM 360 will also be used for production and coordination efforts. Specifications will be a 3-Part MasterSpec format.

The Project Delivery Method will be CMAR. LCSD will select a CMAR contractor during the initial phases of design. Paul
Cavin Architect LLC will participate in the CMAR selection process but will not be a voting member of the selection
committee. Below is an outline of the scope of professional services:

Design Submittal Phases:

= Design Development:
o Drawings.
o Technical Specifications and product cut sheets.

= 100% Construction Documents / Plan Review Submittal:
o Drawings — stamped and signed.
o Technical Specifications within a Project Manual — stamped and signed.
o Plan review by the City of Fernley Building Official.

Deliverables for each design submittal phase:

= Drawings (pdf).
= Project Manual with 3 Part Specifications (pdf).

Bidding Assistance:

= Assistance with CMAR selection.
=  Assist with procurement of PWP number(s).
Prepare Bid Documents:
o Drawings and Project Manual issued for bid to include comments/revisions from the plan review process.
Address Bid RFls.
Assist with bid addenda and addenda items as needed.
Attend pre-bid job walk (one site visit).
Participate in the CMAR sub-contractor selection process.

Construction Administration:

=  Attend Owner/Architect/Contractor (OAC) meetings on a weekly basis (consultants as needed) for the
construction duration of 3 months. Attendance at OAC meetings will be on site and/or via web hosted software.
On-site viewing at the construction site during OAC meetings.

Address Contractor RFls.

Review of product submittals.

Review of shop drawings.

Issue Clarifications and/or Supplemental information as needed.

Review Change Orders and Change Order Requestsl.45
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= Perform one Final Job Walk and issue one “Punch List”.
Approximate Construction Budget:

= To be determined during the design and preconstruction services process.
Anticipated Project Design Schedule:

= Design to start as soon as possible.
=  Construction to occur during the summer break of 2026.

The following design professionals will be involved: CFBR Structural Group for Structural Engineering design, AAME for
mechanical and plumbing design and documentation, PK Electrical, Inc. for Electrical engineering, design, and
documentation, Paul Cavin Architect LLC will produce necessary Architectural drawings, details, and manage the design
team and design process from design development through construction completion. Please see each consultant’s
attached proposal for a more detailed description of their Scope of Work and exclusions.

Fernley High School:

The proposed Design Development fee includes:

Structural Engineering (CFBR Structural Group): $3,500.00
Mechanical/Plumbing Engineering (AAME): $20,500.00
Electrical Engineering (PK Electrical): $8,700.00
Architecture and Project Management (Paul Cavin Architect LLC): $33,000.00
Total Design Development Fee: $65,700.00
The proposed 100% Construction Documents fee includes:
Structural Engineering (CFBR Structural Group): $3,500.00
Mechanical/Plumbing Engineering (AAME): $19,500.00
Electrical Engineering (PK Electrical): $13,000.00
Architecture and Project Management (Paul Cavin Architect LLC): $37,000.00
Total 100% Construction Documents Fee: $73,000.00
The proposed Bidding Assistance fee includes:
Structural Engineering (CFBR Structural Group): $500.00
Mechanical/Plumbing Engineering (AAME): $1,250.00
Electrical Engineering (PK Electrical): $1,400.00
Architecture and Project Management (Paul Cavin Architect LLC): $5,000.00
Total Bidding Assistance Fee: $8,150.00
The proposed Construction Administration fee includes:
Structural Engineering (CFBR Structural Group): $2,000.00
Mechanical/Plumbing Engineering (AAME): $6,250.00
Electrical Engineering (PK Electrical): $5,800.00
Architecture and Project Management (Paul Cavin Architect LLC): $15,000.00
Total Construction Administration Fee: $29,050.00
Total Professional Services Fee: $175,900.00

Specific exclusions include: LEED or other “green building” requirements, certifications, and documentation, Printing,
Community Presentations, Board meeting attendance and presentations, site design, Civil Engineering, Surveying,
Geotechnical Engineering, Landscape Architecture, Kitchen Consultant, Acoustical Engineering, FF&E, Fire Protection
Engineering, Hazardous Materials Reports, Surveys, Documents, and Drawings, Re-Design efforts, other Design
Consultants, Specialty Consultants, Plan Review Fees, Permit Fees, Utilities Fees, Bidding Requirements, other fees or
costs outside of typical basic design services, Special Inspections, 3 Party Plan Reviews, and Record Documents, as
these services are not anticipated to be needed or will be handled by others for this project. Any Utility and/or Agency
Applications, Coordination, Review Fees, and other fees, if nfggssary, will be the responsibility of Lyon County School
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District. If additional services or consultants are needed or required, they will be discussed with Lyon County School
District and the design team prior to an endorsement of the contract.

Please let me know if you have any questions, comments, or modifications to the Scope of Work.
We look forward to your project!

With much appreciation,

=

Paul Cavin, AIA
Owner, Paul Cavin Architect LLC,
Nevada License #6284
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August 18, 2025 P25026

Harman Bains

Director of Operations

Lyon County School District
25 East Goldfield Avenue
Yerington, Nevada 89447

Re: Professional Services Proposal for the Lyon County School District — Dayton High School Single Point Entry

Dear Mr. Bains,

Thank you for the opportunity to present this proposal for professional design services to Lyon County School District.
Paul Cavin Architect LLC is pleased to present the following professional services fee proposal for your consideration.

It is understood that Lyon County School District would like professional design services for school improvements to
include a single point entry Dayton High School located at 335 Dayton Valley Road, Dayton, Nevada 89403. Below is an
outline of the scope of work, please also see attached sketch:

Single Point Entry:

= Reconfigure the existing entry vestibule and administrative offices.
= Please see attached sketch for complete scope of work.

Additional Scope of Work:
= Verify and measure existing conditions and utilities as needed for design documentation.
= Verify code requirements.
= Provide a single design solution.
=  Coordination with LCSD Project Manager.

The 2024 Building Codes will be utilized for design criteria. Lyon County has adopted the 2024 Building Codes and plan to
implement them on January 1, 2026.

The project will be produced using the current Revit version and will be updated annually per Autodesk’s annual updates.
BIM 360 will also be used for production and coordination efforts. Specifications will be a 3-Part MasterSpec format.

The Project Delivery Method will be CMAR. LCSD will select a CMAR contractor during the initial phases of design. Paul
Cavin Architect LLC will participate in the CMAR selection process but will not be a voting member of the selection
committee. Below is an outline of the scope of professional services:

Design Submittal Phases:

= Design Development:
o Drawings.
o Technical Specifications and product cut sheets.

= 100% Construction Documents / Plan Review Submittal:
o Drawings — stamped and signed.
o Technical Specifications within a Project Manual — stamped and signed.
o Plan review by Lyon County Building Official.

Deliverables for each design submittal phase:

= Drawings (pdf).

= Project Manual with 3 Part Specifications (pdf). 148
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Bidding Assistance:

= Assistance with CMAR selection.
= Assist with procurement of PWP number(s).
= Prepare Bid Documents:
o Drawings and Project Manual issued for bid to include comments/revisions from the plan review process.
Address Bid RFls.
Assist with bid addenda and addenda items as needed.
Attend pre-bid job walk (one site visit).
Participate in the CMAR sub-contractor selection process.

Construction Administration:

= Attend Owner/Architect/Contractor (OAC) meetings on a weekly basis (consultants as needed) for the
construction duration of 3 months. Attendance at OAC meetings will be on site and/or via web hosted software.
On-site viewing at the construction site during OAC meetings.

Address Contractor RFls.

Review of product submittals.

Review of shop drawings.

Issue Clarifications and/or Supplemental information as needed.

Review Change Orders and Change Order Requests.

Perform one Final Job Walk and issue one “Punch List”.

Approximate Construction Budget:
= To be determined during the design and preconstruction services process.
Anticipated Project Design Schedule:

= Design to start as soon as possible.
= Construction to occur during the summer break of 2026.

The following design professionals will be involved: CFBR Structural Group for Structural engineering design, AAME for
mechanical engineering design and documentation, PK Electrical, Inc. for Electrical engineering, design, and
documentation, Paul Cavin Architect LLC will produce necessary Architectural drawings, details, and manage the design
team and design process from design development through construction completion. Please see each consultant’s
attached proposal for a more detailed description of their Scope of Work and exclusions.

Dayton High School:

The proposed Design Development fee includes:

Structural Engineering (CFBR Structural Group): $750.00
Mechanical Engineering (AAME): $2,300.00
Electrical Engineering (PK Electrical): $2,400.00
Architecture and Project Management (Paul Cavin Architect LLC): $7,500.00
Total Design Development Fee: $12,950.00
The proposed 100% Construction Documents fee includes:
Structural Engineering (CFBR Structural Group): $750.00
Mechanical Engineering (AAME): $2,300.00
Electrical Engineering (PK Electrical): $3,600.00
Architecture and Project Management (Paul Cavin Architect LLC): $8,500.00
Total 100% Construction Documents Fee: $15,150.00
The proposed Bidding Assistance fee includes:
Mechanical Engineering (AAME): $150.00
Electrical Engineering (PK Electrical): $400.00
Architecture and Project Management (Paul Cavin Aﬁrgtect LLC): $5,000.00

Total Bidding Assistance Fee: $5,550.00
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The proposed Construction Administration fee includes:

Structural Engineering (CFBR Structural Group): $500.00
Mechanical Engineering (AAME): $1,000.00
Electrical Engineering (PK Electrical): $1,600.00
Architecture and Project Management (Paul Cavin Architect LLC): $9.000.00
Total Construction Administration Fee: $12,100.00
Total Professional Services Fee: $45,750.00

Specific exclusions include: LEED or other “green building” requirements, certifications, and documentation, Printing,
Community Presentations, Board meeting attendance and presentations, site design, Civil Engineering, Surveying,
Geotechnical Engineering, Landscape Architecture, Plumbing Engineering, Acoustical Engineering, FF&E, Fire Protection
Engineering, Hazardous Materials Reports, Surveys, Documents, and Drawings, Re-Design efforts, other Design
Consultants, Specialty Consultants, Plan Review Fees, Permit Fees, Utilities Fees, Bidding Requirements, other fees or
costs outside of typical basic design services, Special Inspections, 3™ Party Plan Reviews, and Record Documents, as
these services are not anticipated to be needed or will be handled by others for this project. Any Utility and/or Agency
Applications, Coordination, Review Fees, and other fees, if necessary, will be the responsibility of Lyon County School
District. If additional services or consultants are needed or required, they will be discussed with Lyon County School
District and the design team prior to an endorsement of the contract.

Please let me know if you have any questions, comments, or modifications to the Scope of Work.
We look forward to your project!

With much appreciation,

-

Paul Cavin, AIA
Owner, Paul Cavin Architect LLC,
Nevada License #6284
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August 18, 2025 P25027

Harman Bains

Director of Operations

Lyon County School District
25 East Goldfield Avenue
Yerington, Nevada 89447

Re: Professional Services Proposal for the Lyon County School District — Yerington High School Single Point Entry

Dear Mr. Bains,

Thank you for the opportunity to present this proposal for professional design services to Lyon County School District.
Paul Cavin Architect LLC is pleased to present the following professional services fee proposal for your consideration.

It is understood that Lyon County School District would like professional design services for school improvements to
include a single point entry for Yerington High School located at 114 Pearl Street, Yerington, Nevada 89447. Below is an
outline of the scope of work, please also see attached sketch:

Single Point Entry:

= Reconfigure the existing entry vestibule and administrative offices.
= This project will be broken into two projects:

o Storefront demolition and alteration.

o The rest of the single point entry project scope of work.
= Please see attached sketch for complete scope of work.

Additional Scope of Work:
= Verify and measure existing conditions and utilities as needed for design documentation.
= Verify code requirements.
= Provide a single design solution.
= Coordination with LCSD Project Manager.

The 2024 Building Codes will be utilized for design criteria. The City of Yerington is currently without a building official,
and we do not know if they are going to adopt the 2024 Building Codes.

The project will be produced using the current Revit version and will be updated annually per Autodesk’s annual updates.
BIM 360 will also be used for production and coordination efforts. Specifications will be a 3-Part MasterSpec format.

The Project Delivery Method will be Design-Bid-Build. Two contractors will be selected, one for storefront and one for the
remainder of the scope of work. Below is an outline of the scope of professional services:

Design Submittal Phases:

= Design Development:
o Drawings.
o Technical Specifications and product cut sheets.
o Opinion of Probable Cost

= 100% Construction Documents / Plan Review Submittal:
o Drawings — stamped and signed.
o Technical Specifications within a Project Manual — stamped and signed.
o Plan review by City of Yerington Building Official or Lyon County Building Official.
o Two Plan Review Submittals, one for storefront and one for the remainder of the single point entry

roject.
Pro) 151
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Deliverables for each design submittal phase:

= Drawings (pdf).
= Project Manual with 3 Part Specifications (pdf).
= Opinion of Probable cost

Bidding Assistance X2:

= Two Bid Packages:

o Storefront.

o Remainder of scope of work.
=  Assist with procurement of PWP number(s).
Prepare and Issue Bid Documents:

o Drawings and Project Manual issued for bid to include comments/revisions from the plan review process.

Bidding Requirements.
Assist with bid advertisements.
Conduct a pre-bid meeting.
Address bid RFls.
Issue bid addenda and addenda items.
Conduct the bid opening.
Make recommendations for Contractor selection.
Issue Intent to Award letter, if needed.

Construction Administration X2:

= Two Construction Administration efforts:
o Storefront.
o Remainder of scope of work.
=  Assist with Owner-Contractor Agreement.
= Issue Notice to Proceed letter.
Attend Owner/Architect/Contractor (OAC) meetings on a weekly basis (consultants as needed) for the
construction duration of 3 months. Attendance at OAC meetings will be on site and/or via web hosted software.
On-site viewing at the construction site during OAC meetings.
Address Contractor RFls.
Review of product submittals.
Review of shop drawings.
Issue Clarifications and/or Supplemental information as needed.
Review Change Orders and Change Order Requests.
Perform one Final Job Walk and issue one “Punch List” for each location.

Approximate Construction Budget:
= To be determined during the design process.
Anticipated Project Design Schedule:

= Design to start as soon as possible.
= Construction to occur during the summer break of 2026.

The following design professionals will be involved: AAME for mechanical engineering design and documentation, PK
Electrical, Inc. for Electrical engineering, design, and documentation, Paul Cavin Architect LLC will produce necessary
Architectural drawings, details, and manage the design team and design process from design development through
construction completion. Please see each consultant’s attached proposal for a more detailed description of their Scope of
Work and exclusions.
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Yerington High School:

The proposed Design Development fee includes:

Mechanical Engineering (AAME): $2,000.00
Electrical Engineering (PK Electrical): $2,200.00
Architecture and Project Management (Paul Cavin Architect LLC): $5,500.00
Total Design Development Fee: $9,700.00
The proposed 100% Construction Documents fee includes:
Mechanical Engineering (AAME): $2,500.00
Electrical Engineering (PK Electrical): $3,300.00
Architecture and Project Management (Paul Cavin Architect LLC): $10,000.00
Total 100% Construction Documents Fee: $15,800.00
The proposed Bidding Assistance fee includes:
Mechanical Engineering (AAME): $200.00
Electrical Engineering (PK Electrical): $400.00
Architecture and Project Management (Paul Cavin Architect LLC): $12,000.00
Total Bidding Assistance Fee: $12,600.00
The proposed Construction Administration fee includes:
Mechanical Engineering (AAME): $1,300.00
Electrical Engineering (PK Electrical): $1,500.00
Architecture and Project Management (Paul Cavin Architect LLC): $11,500.00
Total Construction Administration Fee: $14,300.00
Total Professional Services Fee: $52,400.00

Specific exclusions include: LEED or other “green building” requirements, certifications, and documentation, Printing,
Community Presentations, Board meeting attendance and presentations, site design, Civil Engineering, Surveying,
Geotechnical Engineering, Landscape Architecture, Structural Engineering, Plumbing Engineering, Acoustical
Engineering, FF&E, Fire Protection Engineering, Hazardous Materials Reports, Surveys, Documents, and Drawings, Re-
Design efforts, other Design Consultants, Specialty Consultants, Plan Review Fees, Permit Fees, Utilities Fees, Bid
Advertising fees, Bid Protests and other Bid related legal issues, other fees or costs outside of typical basic design
services, Special Inspections, 3 Party Plan Reviews, and Record Documents, as these services are not anticipated to be
needed or will be handled by others for this project. Any Utility and/or Agency Applications, Coordination, Review Fees,
and other fees, if necessary, will be the responsibility of Lyon County School District. If additional services or consultants
are needed or required, they will be discussed with Lyon County School District and the design team prior to an
endorsement of the contract.

Please let me know if you have any questions, comments, or modifications to the Scope of Work.
We look forward to your project!

With much appreciation,

-

Paul Cavin, AIA
Owner, Paul Cavin Architect LLC,
Nevada License #6284
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August 16, 2025 P25027

Harman Bains

Director of Operations

Lyon County School District
25 East Goldfield Avenue
Yerington, Nevada 89447

Re: Professional Services Proposal for the Lyon County School District — Silver Stage High School Single Point Entry

Dear Mr. Bains,

Thank you for the opportunity to present this proposal for professional design services to Lyon County School District.
Paul Cavin Architect LLC is pleased to present the following professional services fee proposal for your consideration.

It is understood that Lyon County School District would like professional design services for school improvements to
include a single point entry for Silver Stage High School located at 3755 West Spruce Avenue, Silver Springs, Nevada
89429. Below is an outline of the scope of work, please also see attached sketch:

Single Point Entry:

= Reconfigure the existing entry vestibule and administrative offices.
= This project will be broken into two projects:

o Storefront demolition and alteration.

o The rest of the single point entry project scope of work.
= Please see attached sketch for complete scope of work.

Additional Scope of Work:
= Verify and measure existing conditions and utilities as needed for design documentation.
= Verify code requirements.
= Provide a single design solution.
= Coordination with LCSD Project Manager.

The 2024 Building Codes will be utilized for design criteria. Lyon County has adopted the 2024 Building Codes and plan to
implement them on January 1, 2026.

The project will be produced using the current Revit version and will be updated annually per Autodesk’s annual updates.
BIM 360 will also be used for production and coordination efforts. Specifications will be a 3-Part MasterSpec format.

The Project Delivery Method will be Design-Bid-Build. Two contractors will be selected, one for storefront and one for the
remainder of the scope of work. Below is an outline of the scope of professional services:

Design Submittal Phases:

= Design Development:
o Drawings.
o Technical Specifications and product cut sheets.
o Opinion of Probable Cost.

= 100% Construction Documents / Plan Review Submittal:
o Drawings — stamped and signed.
o Technical Specifications within a Project Manual — stamped and signed.
o Plan review by Lyon County Building Official.
o Two Plan Review Submittals, one for storefront and one for the remainder of the single point entry

project.
o Opinion of Probable Cost. 154
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Deliverables for each design submittal phase:

= Drawings (pdf).
= Project Manual with 3 Part Specifications (pdf).
= Opinion of Probable cost

Bidding Assistance X2:

= Two Bid Packages:

o Storefront.

o Remainder of scope of work.
=  Assist with procurement of PWP number(s).
Prepare and Issue Bid Documents:

o Drawings and Project Manual issued for bid to include comments/revisions from the plan review process.

Bidding Requirements.
Assist with bid advertisements.
Conduct a pre-bid meeting.
Address bid RFls.
Issue bid addenda and addenda items.
Conduct the bid opening.
Make recommendations for Contractor selection.
Issue Intent to Award letter, if needed.

Construction Administration X2:

= Two Construction Administration efforts:
o Storefront.
o Remainder of scope of work.
=  Assist with Owner-Contractor Agreement.
= Issue Notice to Proceed letter.
Attend Owner/Architect/Contractor (OAC) meetings on a weekly basis (consultants as needed) for the
construction duration of 3 months. Attendance at OAC meetings will be on site and/or via web hosted software.
On-site viewing at the construction site during OAC meetings.
Address Contractor RFls.
Review of product submittals.
Review of shop drawings.
Issue Clarifications and/or Supplemental information as needed.
Review Change Orders and Change Order Requests.
Perform one Final Job Walk and issue one “Punch List” for each location.

Approximate Construction Budget:
= To be determined during the design process.
Anticipated Project Design Schedule:

= Design to start as soon as possible.
= Construction to occur during the summer break of 2026.

The following design professionals will be involved: CFBR Structural Group for Structural Engineering design and
documentation, AAME for mechanical engineering design and documentation, PK Electrical, Inc. for Electrical
engineering, design, and documentation, Paul Cavin Architect LLC will produce necessary Architectural drawings, details,
and manage the design team and design process from design development through construction completion. Please see
each consultant’s attached proposal for a more detailed description of their Scope of Work and exclusions.
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Paul Cavin Architect LLC

Silver Stage High School:

The proposed Design Development fee includes:

Structural Engineering (CFBR Structural Group): $3,500.00
Mechanical Engineering (AAME): $2,000.00
Electrical Engineering (PK Electrical): $2,800.00
Architecture and Project Management (Paul Cavin Architect LLC): $8,500.00
Total Design Development Fee: $16,800.00
The proposed 100% Construction Documents fee includes:
Structural Engineering (CFBR Structural Group): $3,500.00
Mechanical Engineering (AAME): $2,500.00
Electrical Engineering (PK Electrical): $4,300.00
Architecture and Project Management (Paul Cavin Architect LLC): $12,000.00
Total 100% Construction Documents Fee: $22,300.00
The proposed Bidding Assistance fee includes:
Structural Engineering (CFBR Structural Group): $500.00
Mechanical Engineering (AAME): $200.00
Electrical Engineering (PK Electrical): $500.00
Architecture and Project Management (Paul Cavin Architect LLC): $12,000.00
Total Bidding Assistance Fee: $13,200.00
The proposed Construction Administration fee includes:
Structural Engineering (CFBR Structural Group): $2,000.00
Mechanical Engineering (AAME): $1,300.00
Electrical Engineering (PK Electrical): $1,900.00
Architecture and Project Management (Paul Cavin Architect LLC): $14,500.00
Total Construction Administration Fee: $19,700.00
Total Professional Services Fee: $72,000.00

Specific exclusions include: LEED or other “green building” requirements, certifications, and documentation, Printing,
Community Presentations, Board meeting attendance and presentations, site design, Civil Engineering, Surveying,
Geotechnical Engineering, Landscape Architecture, Structural Engineering, Plumbing Engineering, Acoustical
Engineering, FF&E, Fire Protection Engineering, Hazardous Materials Reports, Surveys, Documents, and Drawings, Re-
Design efforts, other Design Consultants, Specialty Consultants, Plan Review Fees, Permit Fees, Utilities Fees, Bid
Protests and other Bid related legal issues, other fees or costs outside of typical basic design services, Special
Inspections, 3™ Party Plan Reviews, and Record Documents, as these services are not anticipated to be needed or will be
handled by others for this project. Any Utility and/or Agency Applications, Coordination, Review Fees, and other fees, if
necessary, will be the responsibility of Lyon County School District. If additional services or consultants are needed or
required, they will be discussed with Lyon County School District and the design team prior to an endorsement of the
contract.

Please let me know if you have any questions, comments, or modifications to the Scope of Work.
We look forward to your project!

With much appreciation,

A

Paul Cavin, AIA
Owner, Paul Cavin Architect LLC,
Nevada License #6284
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Paul Cavin Architect LLC

August 16, 2025 P25027

Harman Bains

Director of Operations

Lyon County School District
25 East Goldfield Avenue
Yerington, Nevada 89447

Re: Professional Services Proposal for the Lyon County School District — Silverland Middle School Single Point Entry

Dear Mr. Bains,

Thank you for the opportunity to present this proposal for professional design services to Lyon County School District.
Paul Cavin Architect LLC is pleased to present the following professional services fee proposal for your consideration.

It is understood that Lyon County School District would like professional design services for school improvements to
include a single point entry for Silverland Middle School located at 1100 Jasmine Lane, Fernley, Nevada 89408. Below is
an outline of the scope of work, please also see attached sketch:

Single Point Entry:

= Reconfigure the existing entry vestibule and administrative offices.
= This project will be broken into two projects:

o Storefront demolition and alteration.

o The rest of the single point entry project scope of work.
= Please see attached sketch for complete scope of work.

Additional Scope of Work:
= Verify and measure existing conditions and utilities as needed for design documentation.
= Verify code requirements.
= Provide a single design solution.
= Coordination with LCSD Project Manager.

The 2024 Building Codes will be utilized for design criteria. The City of Fernley has adopted the 2024 Building Codes and
they are currently in use with a grace period until January 1, 2026.

The project will be produced using the current Revit version and will be updated annually per Autodesk’s annual updates.
BIM 360 will also be used for production and coordination efforts. Specifications will be a 3-Part MasterSpec format.

The Project Delivery Method will be Design-Bid-Build. One contractor will be selected for the entire scope of work. Below
is an outline of the scope of professional services:

Design Submittal Phases:

= Design Development:
o Drawings.
o Technical Specifications and product cut sheets.
o Opinion of Probable Cost

= 100% Construction Documents / Plan Review Submittal:
o Drawings — stamped and signed.
o Technical Specifications within a Project Manual — stamped and signed.
o Plan review by City of Fernley.
o Opinion of Probable Cost.
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Paul Cavin Architect LLC

Deliverables for each design submittal phase:

= Drawings (pdf).
= Project Manual with 3 Part Specifications (pdf).
= Opinion of Probable cost

Bidding Assistance:

= Assist with procurement of PWP number(s).
Prepare and Issue Bid Documents:
o Drawings and Project Manual issued for bid to include comments/revisions from the plan review process.
Bidding Requirements.
Assist with bid advertisements.
Conduct a pre-bid meeting.
Address bid RFls.
Issue bid addenda and addenda items.
Conduct the bid opening.
Make recommendations for Contractor selection.
Issue Intent to Award letter, if needed.

Construction Administration:

= Assist with Owner-Contractor Agreement.

= [Issue Notice to Proceed letter.

Attend Owner/Architect/Contractor (OAC) meetings on a weekly basis (consultants as needed) for the
construction duration of 3 months. Attendance at OAC meetings will be on site and/or via web hosted software.
On-site viewing at the construction site during OAC meetings.

Address Contractor RFls.

Review of product submittals.

Review of shop drawings.

Issue Clarifications and/or Supplemental information as needed.

Review Change Orders and Change Order Requests.

Perform one Final Job Walk and issue one “Punch List” for each location.

Approximate Construction Budget:
= To be determined during the design process.
Anticipated Project Design Schedule:

= Design to start as soon as possible.
= Construction to occur during the summer break of 2026.

The following design professionals will be involved: AAME for mechanical engineering design and documentation, PK
Electrical, Inc. for Electrical engineering, design, and documentation, Paul Cavin Architect LLC will produce necessary
Architectural drawings, details, and manage the design team and design process from design development through
construction completion. Please see each consultant’s attached proposal for a more detailed description of their Scope of
Work and exclusions.

Silverland School:

The proposed Design Development fee includes:

Mechanical Engineering (AAME): $2,000.00

Electrical Engineering (PK Electrical): $1,800.00

Architecture and Project Management (Paul Cavin Architect LLC): $4,500.00

Total Design Development Fee: $8,300.00
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Paul Cavin Architect LLC

The proposed 100% Construction Documents fee includes:

Mechanical Engineering (AAME): $2,500.00
Electrical Engineering (PK Electrical): $2,600.00
Architecture and Project Management (Paul Cavin Architect LLC): $5,500.00
Total 100% Construction Documents Fee: $10,600.00
The proposed Bidding Assistance fee includes:
Mechanical Engineering (AAME): $200.00
Electrical Engineering (PK Electrical): $300.00
Architecture and Project Management (Paul Cavin Architect LLC): $5,500.00
Total Bidding Assistance Fee: $6,000.00
The proposed Construction Administration fee includes:
Mechanical Engineering (AAME): $1,300.00
Electrical Engineering (PK Electrical): $1,200.00
Architecture and Project Management (Paul Cavin Architect LLC): $7,500.00
Total Construction Administration Fee: $10,000.00
Total Professional Services Fee: $34,900.00

Specific exclusions include: LEED or other “green building” requirements, certifications, and documentation, Printing,
Community Presentations, Board meeting attendance and presentations, site design, Civil Engineering, Surveying,
Geotechnical Engineering, Landscape Architecture, Structural Engineering, Plumbing Engineering, Acoustical
Engineering, FF&E, Fire Protection Engineering, Hazardous Materials Reports, Surveys, Documents, and Drawings, Re-
Design efforts, other Design Consultants, Specialty Consultants, Plan Review Fees, Permit Fees, Utilities Fees, Bid
Protests and other Bid related legal issues, other fees or costs outside of typical basic design services, Special
Inspections, 3 Party Plan Reviews, and Record Documents, as these services are not anticipated to be needed or will be
handled by others for this project. Any Utility and/or Agency Applications, Coordination, Review Fees, and other fees, if
necessary, will be the responsibility of Lyon County School District. If additional services or consultants are needed or
required, they will be discussed with Lyon County School District and the design team prior to an endorsement of the
contract.

Please let me know if you have any questions, comments, or modifications to the Scope of Work.
We look forward to your project!

With much appreciation,

A

Paul Cavin, AIA
Owner, Paul Cavin Architect LLC,
Nevada License #6284
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JROTC Design Requirements Paul Cavin

«  26'x50' (1300 square feet) Minimum JROTC classroom size that could possibly ArCh IteCt LLC
divided into two spaces.

- 1575 Delucchi Lane, Suite 120
« (1) 100 Square foot office. :
(1) 100 Square foot office Reno, Nevada 89502

. 300 Square foot JROTC training space.
office: (775) 284-7083
. 1000 Square feet of property storage. mobile: (775) 842-0261

www.paulcavindesign.com
paul@paulcavindesign.com
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Paul Cavin Architect LLC

Client Lyon County School District 8/18/25
Project Name Single Point Entries - District Wide
Rough Order of Magnitude
Quantity Unit Cost/Unit Line Total Subtotals
Dayton High School
Architectural
Site
Demolition 1 LS $7,000.00 7,000.00
Concrete Sidewalk 133 SF $18.00 2,394.00
Miscellaneous Architectural 1 LS $5,000.00 5,000.00
Subtotal Site 14,394.00
Building
Architectural Demolition 1 LS $9,000.00 9,000.00
Metal Stud Framing 272  SF $12.00 3,268.80
Gypsum Board Installation, Tape & Texture 552 SF $5.00 2,760.00
Interior Paint 552 SF $4.50 2,484.00
Resilient Base 275 LF $6.50 1,787.50
HVT Flooring 990 SF $12.00 11,880.00
Walk-Off Carpet 804 SF $11.00 8,844.00
Transition Strips 5 EA $50.00 250.00
Acoustic Tile Ceiling 349 SF $13.00 4,537.00
Lay-in Ceiling patch, repair 170 SF $7.50 1,275.00
Angled Soffit / Ceilings 44 SF $25.00 1,100.00
Sound Insulation 272 SF $2.00 544.00
Wall Patch and Repair 1 LS $2,000.00 2,000.00
Hollow Metal Door Frame - Single 1 EA $1,000.00 1,000.00
Flush Wood Doors, Solid Core - Single 1 EA $1,200.00 1,200.00
Door Hardware 1 EA $1,200.00 1,200.00
Aluminum Entrances 1 LS $120,000.00 120,000.00
Aluminum Doors with Exit Devices 13 EA $4,500.00 58,500.00
Aluminum Doors with Access Door Hardware 2 EA $5,500.00 11,000.00
Aluminum Doors with Push/Pull 7 EA $3,000.00 21,000.00
Pass-Thru Window 1 LS $2,000.00 2,000.00
Interior Signage 3 EA $50.00 150.00
Casework Lower Cabinets 36 LF $625.00 22,500.00
Casework Countertops 48 LF $325.00 15,600.00
Final Cleaning 1 LS $7,500.00 7,500.00
Miscellaneous Architectural 1 LS $1,500.00 1,500.00
Subtotal Building 312,880.30
Subtotal Architectural 327,274.30
Mechanical/Plumbing (See attached from AAME)
Mechanical/Plumbing 1 LS  $5,096.00 5,096.00
Subtotal Mechanical/Plumbing 5,096.00
Electrical (See attached from PK Electrical)
Electrical 1 LS $21,478.80 21,478.80
Subtotal Electrical 21,478.80
Subtotal - Dayton High School 353,849.10
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Quantity Unit Cost/Unit Line Total Subtotals
Fernley High School
Architectural
Site
Demolition 1 LS $5,000.00 5,000.00
Concrete Sidewalk 133 SF $18.00 2,394.00
Miscellaneous Architectural 1 LS $5,000.00 5,000.00
Subtotal Site 12,394.00
Building
Architectural Demolition 1 LS $9,000.00 9,000.00
Metal Stud Framing 272 SF $12.00 3,264.00
Gypsum Board Installation, Tape & Texture 552 SF $5.00 2,760.00
Interior Paint 552 SF $4.50 2,484.00
Resilient Base 274 LF $6.50 1,781.00
HVT Flooring 990 SF $12.00  11,880.00
Walk-Off Carpet 759 SF $11.00 8,349.00
Transition Strips 5 EA $50.00 250.00
Acoustic Tile Ceiling 349 SF $13.00 4,537.00
Lay-in Ceiling patch, repair 170 SF $7.50 1,275.00
Angled Soffit / Ceilings 44 SF $25.00 1,100.00
Sound Insulation 272 SF $2.00 544.00
Wall Patch and Repair 1 LS $2,000.00 2,000.00
Hollow Metal Door Frame - Single 1 EA $1,000.00 1,000.00
Flush Wood Doors, Solid Core - Single 1 EA $1,200.00 1,200.00
Door Hardware 1 EA $1,200.00 1,200.00
Aluminum Entrances 1 LS $120,000.00 120,000.00
Aluminum Doors with Exit Devices 13 EA $4,500.00 58,500.00
Aluminum Doors with Access Door Hardware 2 EA $5,500.00 11,000.00
Aluminum Doors with Push/Pull 7 EA $3,000.00 21,000.00
Pass-Thru Window 1 LS $2,000.00 2,000.00
Interior Signage 3 EA $50.00 150.00
Casework Lower Cabinets 36 LF $625.00 22,500.00
Casework Countertops 48 LF $325.00 15,600.00
Final Cleaning 1 LS $7,500.00 7,500.00
Miscellaneous Architectural 1 LS $1,500.00 1,500.00
Subtotal Building 312,374.00
Subtotal Architectural 324,768.00
Mechanical/Plumbing (See attached from AAME)
Mechanical/Plumbing 1 LS  $5,000.00 5,000.00
Subtotal Mechanical/Plumbing 5,000.00
Electrical (See attached from PK Electrical)
Electrical 1 LS $22,346.40 22,346.40
Subtotal Electrical 22,346.40
Subtotal - Fernley High School 352,114.40
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Quantity Unit Cost/Unit Line Total Subtotals
Silverland Middle School
Architectural
Building
Architectural Demolition 1 LS $2,500.00 2,500.00
Metal Stud Framing 350 SF $12.00 4,200.00
Gypsum Board Installation, Tape & Texture 700 SF $5.00 3,500.00
Interior Paint 700 SF $4.50 3,150.00
Resilient Base 60 LF $6.50 390.00
Lay-in Ceiling patch, repair 250 SF $7.50 1,875.00
Sound Insulation 350 SF $2.00 700.00
Wall Patch and Repair 1 LS $2,000.00 2,000.00
Hollow Metal Door Frame - Single 2 EA $1,000.00 2,000.00
Flush Wood Doors, Solid Core - Single 2 EA $1,200.00 2,400.00
Door Hardware 1 EA $1,200.00 1,200.00
Door Hardware with Access Door Hardware 1 EA $3,500.00 3,500.00
Modify (E) Aluminum Door with Access Hdwr 1 EA $3,500.00 3,500.00
Pass-Thru Window 1 LS $2,000.00 2,000.00
Interior Signage 3 EA $50.00 150.00
Final Cleaning 1 LS $4,000.00 4,000.00
Miscellaneous Architectural 1 LS $1,500.00 1,500.00
Subtotal Architectural 38,565.00
Mechanical/Plumbing (See attached from AAME)
Mechanical/Plumbing 1 LS  $5,000.00 5,000.00
Subtotal Mechanical/Plumbing 5,000.00
Electrical (See attached from PK Electrical)
Electrical 1 LS $22,346.40 22,346.40
Subtotal Electrical 22,346.40
Subtotal - Silverland Middle School 65,911.40
Silver Stage High School
Architectural
Building
Architectural Demolition 1 LS $9,000.00 9,000.00
Metal Stud Framing and Furring 232 SF $12.00 2,784.00
Gypsum Board Installation, Tape & Texture 320 SF $5.00 1,600.00
Interior Paint 320 SF $4.50 1,440.00
Resilient Base 67 LF $6.50 435.50
HVT Flooring 249  SF $12.00 2,988.00
Walk-Off Carpet 112 SF $11.00 1,232.00
Transition Strips 2 EA $50.00 100.00
Lay-in Ceiling patch, repair 361 SF $7.50 2,707.50
Wall Patch and Repair 1 LS $2,000.00 2,000.00
Modify (E) Door Hardware at Solid Core Door 1 EA $1,500.00 1,500.00
Aluminum Entrances 1 LS $75,000.00 75,000.00
Aluminum Doors with Exit Devices 3 EA $4,500.00 13,500.00
Aluminum Doors with Access Door Hardware 2 EA $5,500.00 11,000.00
Aluminum Doors with Push/Pu<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>