
Agenda 

Lyon County School District
Board of Trustees

A Meeting of the Board of Trustees of Lyon County School District will be held Tuesday, July 
25, 2023, beginning at Tuesday, July 25, 2023 6:00 pm Closed Session and 6:30 Open Meeting 
at the Yerington High School, Multipurpose Room located at the end of Pearl Street across from 
YIS, 114 Pearl St., Yerington, NV 89447.

The subjects to be discussed or considered or upon which any formal action may be taken are 
listed below. Items do not have to be taken in the order shown on this meeting notice.

1. 6:30 PM CALL TO ORDER
2. PLEDGE OF ALLEGIANCE
3. WELCOME OF GUESTS
4. APPROVAL OF AGENDA
5. APPROVAL OF MINUTES - Due to unforeseen circumstances there are no minutes to 
approve at this meeting.
6. BOARD MEMBER REPORTS
7. ATTITUDE OF GRATITUDE
8. SUPERINTENDENT REPORT
9. PUBLIC PARTICIPATION: Items NOT LISTED on the Agenda: At this time, the public 
is invited to address the Board on items not listed on the agenda over which the Board has 
jurisdiction. No action may be taken on any subject raised during public comment until the 
matter has been properly placed on an agenda for a properly noticed meeting pursuant to 
NRS 241 (Nevada’s Open Meeting Law). 
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes and must fall under subjects within 
the Board’s jurisdiction and control. In consideration of others, please avoid repetition or 
designate a spokesperson to speak on behalf of your group. Although this Board does not 
restrict comments based upon viewpoint, comments will be prohibited if the contents are 
willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board 
Chairperson.
10. PUBLIC PARTICIPATION: Items LISTED on the Agenda: At this time, the public is 
invited to address the Board on items listed on the agenda over which the Board has 
jurisdiction. 
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes per agenda item, with a maximum 
of ten minutes total. In consideration of others, please avoid repetition or designate a 
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spokesperson to speak on behalf of your group. Although this Board does not restrict 
comments based upon viewpoint, comments will be prohibited if the contents are willfully 
disruptive, slanderous, amount to personal attacks or interfere with the rights of other 
speakers. Comments made during this time will be monitored by the Board Chairperson.
11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: 
Board Meeting Procedures, all matters listed under the consent agenda are considered 
routine and may be acted upon by the Board of School Trustees with one action and without 
discussion. During this meeting, any member of the Board may request that an item be 
removed from the consent agenda, discussed, and acted upon separately.

A. Trustee Questions and Answers - No questions were submitted by noon, 7/24/23.
B. Request for Early Graduation/HSE (confidential)
C. Request for Leave (confidential)
D. Annual Report of Sportsmanship Violations (confidential)
E. Personnel Reports
F. Travel
G. Quarter 4 Class Size Reduction
H. Excess Worker's Compensation Renewal - Warren Reed Insurance
I. School Bus Purchase
J. Special Services AB 56 Physical Mechanical Restraint Report
K. District Financial Report

12. END OF CONSENT AGENDA: MOTION TO APPROVE
13. ACCEPTANCE OF DONATIONS - no donations received.
14. (For Possible Action) Discussion and possible action regarding the 
reallocation of budgeted Ameresco Measurement and Verification process funds 
towards a new energy audit.  This item is being presented by the Executive 
Direction of Operations Harman Bains.
15. (For Possible Action) Discussion and possible action regarding the Booth 
Parr Field in Yerington.  This item is being presented by Executive Director of 
Operations Harman Bains and Operations & Maintance Supervisor Kirk 
McCallum.
16. (For Possible Action) Discussion and possible action regarding the LCSD 
Pupil Centered Funding Plan (PCFP) Special Funds Plan for English Learners, 
At-Risk, Gifted & Talented students.  This item is being presented by Deputy 
Superintendent Tim Logan and Executive Directors Jim Gianotti, Dawn 
Huckaby, Rachel Stewart, and Harman Bains.
17. (For Possible Action) Discussion and possible action regarding a 
reorganization of LCSD business, grants, and human resources offices.  This 
item is being presented by Executive Director of Human Resources, Dawn 
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Huckaby, Executive Director of Operations Harman Bains, and Executive 
Director of Educations Services Jim Gianotti.
18. (For Possible Action) Discussion and possible action on agenda items for future board 
meetings and/or information item requests, including a summary by the superintendent. This 
item is being presented by Board President Cowee and Superintendent Wayne Workman.
19. PUBLIC PARTICIPATION: Items NOT LISTED on the Agenda: At this time, the 
public is invited to address the Board on items not listed on the agenda over which the Board 
has jurisdiction. No action may be taken on any subject raised during public comment until 
the matter has been properly placed on an agenda for a properly noticed meeting pursuant to 
NRS 241 (Nevada’s Open Meeting Law). 
If you wish to speak, please step up to the front table, be seated, and state your name. Your 
comments must be limited to no more than three minutes and must fall under subjects within 
the Board’s jurisdiction and control. In consideration of others, please avoid repetition or 
designate a spokesperson to speak on behalf of your group. Although this Board does not 
restrict comments based upon viewpoint, comments will be prohibited if the contents are 
willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of 
other speakers. Comments made during this time will be monitored by the Board 
Chairperson.
20. ADJOURN:

Public Comment to the Lyon County School District Board of Trustees
In the event that you are unable to attend the LCSD Board of Trustees meeting, you may submit 
public comment by 3:00 pm the day before the board meeting by clicking here.  Public 
comment will be forwarded to all LCSD Trustees prior to the board meeting.  Please note that 
this link is monitored for public comment only.  

If you have questions or public records requests, please contact the LCSD Communications and 
Public Relations Officer at (Communications@lyoncsd.org).    

The notice for this meeting was posted at the Lyon County School District Administrative Office and 
posted to the Lyon County School District website (http://lyoncsd.org) and the official website of the State 
of Nevada (http://notice.nv.gov) in accordance with NRS 241.020 (3) (b). 

LYON COUNTY SCHOOL DISTRICT STATEMENT OF NONDISCRIMINATION AND ACCESSIBILITY 
The Lyon County School District does not discriminate on the basis of race, color, national origin, gender, disability or 
age in any of its policies, procedures, or practices, in compliance with Title VI of the Civil Rights Act of 1964 
(pertaining to race, color, and national origin), Title IX of the Educational Amendments of 1972, section 504 of the 
Rehabilitation Act, the Americans with Disabilities Act, and Age Discrimination Act of 1975, and any other pertinent 
statute or requirement. This Non-Discrimination policy covers admission, access, treatment, and employment in the 
District’s programs and activities, including Occupational Education. For information regarding opportunities, 
policies, or the filing of grievances, contact your school principal. 
The Lyon County School District is pleased to provide accommodations for the handicapped or disabled. Members of 
the public who are disabled and require special accommodations or assistance at the meeting are requested to notify 
the Administrative Assistant to the Superintendent and Board of Trustees in writing at 25 E. Goldfield Ave., Yerington, 
NV 89447, email Margaret Heim at mheim@lyoncsd.org, or call (775) 463-6800 Ext. 10034 at least one week prior to 
the meeting.
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LYON COUNTY SCHOOL DISTRICT 

LICENSED 
PERSONNEL REPORT LIC 0701 – July 25, 2023  

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST 

FUNDED BY and 

BOARD APPROVAL 

DATE 

{if new position} 

EFF. 

DATE 

NAME OF 

RECOMMENDED 

EMPLOYEE 

Cottonwood Elementary Teacher  X (E. Baerwalt) 8/25/23 Matthew Gallagher 

Dayton Elementary Psychologist  X Virtual contract 8/1/23 Paige Beckwith 

Dayton High Teacher  X (J. Satalick) 8/25/23 Allison Smith 

Dayton High Teacher  X (K. Frantz) 8/25/23 John Aguilar 

District Wide Teacher  X (J. Palmer) 8/25/23 Rae Henson 

East Valley Elementary Teacher  X (J. Dolan) 8/25/23 Avigail Heilmann 

East Valley Elementary Teacher  X (J. Shoemaker) 8/25/23 Tiffany Manha 

East Valley Elementary Teacher  X (E. Koch) 8/29/23 Eldawna Koch 

East Valley Elementary Teacher  X (M. Callahan) 8/29/23 M’Lisa Callahan 

East Valley Elementary Teacher  X (R. Brooks) 8/29/23 Robin Brooks 

Fernley High Teacher  X Long term Sub 8/29/23 Brian O’Neill 

Fernley High Teacher  X (L. Hines) 8/29/23 Tammy Keener 

Fernley Intermediate Teacher  X (S. Hunter) 8/29/23 Ken Jordan  

Silver Stage Elementary Teacher  X ( I. Frenna) 8/25/23 Brhianna Wass 

Silver Stage Middle  Teacher  X Long-term Sub 8/29/23 Hilary Anderson 

Silverland Middle Teacher  X (K. Jordan) 8/25/23 Rose Butler 

Silverland Middle Teacher  X (M. Holroyd) 8/25/23 Michael Hogan 

Sutro Elementary Teacher  X (S. Kirby) 8/25/23 Ingrid Frenna 

Yerington High Teacher  X (S. Wake) 8/25/23 Jennifer Kile 

Yerington Intermediate Teacher  X (D. McFall-Sanders) 8/29/23 Dane McFall-Sanders 

Yerington Intermediate Teacher  X (S. Condie) 8/25/23 Sheila Condie 

Yerington Intermediate Teacher  X (A.Aiazzi) 8/25/23 Anastasia Aiazzi 

Yerington Intermediate Counselor  X (M. Pope) 8/22/23 Malinda Pope 

Yerington Intermediate Teacher  X (J. Bowman) 8/25/23 John Nicholas 

Yerington Intermediate Teacher  X (M. Sanderson) 8/25/23 Rebecca Neville 

 

SEPARATIONS: 
SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Dayton Intermediate Teacher 6/2/23 Craig Workman 

District Office Transition Coordinator 6/21/23 Jacob Kersey 

East Valley Elementary Teacher 6/2/23 Robin Books 

Fernley High Teacher 6/2/23 Nicole Esposito 

Silver Stage High Nurse 6/2/23 Breanne Santiago Dubon 

Yerington Elementary Teacher 6/2/23 Valerie Stanley 

Yerington Elementary Teacher 6/2/23 Amanda Bradeen 
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LYON COUNTY SCHOOL DISTRICT 

CLASSIFIED 
PERSONNEL REPORT CL 0701– July 25, 2023 

That the Board of Trustees approves the following recommendations: 

HIRINGS: 

SCHOOL/SITE POSITION NEW EST. 

FUNDED BY and 

BOARD 

APPROVAL 

DATE 

EFF. 

DATE 

Name of Recommended 

Employee 

Cottonwood Elementary School Secretary  X (C. Jurich) 8/21/23 Abigail Hires-Caulk 

Distance Education Classified Instructor   X (C. Bryan) 9/1/23 Leahi Hale 

Fernley High RN Nurse  X (A.Dahlstrom) 8/29/23 Tamara Slater 

Riverview Elementary Paraprofessional X  
IEP Requirement 

SPED Funded 
9/1/23 Rebecca Monson 

Sutro Elementary Paraprofessional  X (A.Windsor) 9/1/23 Cristie Thomas 

Sutro Elementary Paraprofessional  X (J. Hoffman) 9/1/23 Renee Eich 

Yerington Elementary School Secretary  X (S. Borsini) 6/5/23 Alyssa Stone 

Yerington Elementary Paraprofessional  X (C. McLaughlin) 9/1/23 Chanel Solway 

Yerington Elementary Paraprofessional  X (C. Wilkinson) 9/1/23 
Cecilia Guerrerro-

Tadeo 

 

SEPARATIONS: 

SCHOOL/SITE POSITION EFF. DATE EMPLOYEE 

Cottonwood Elementary Classified Specialist-Computers 6/2/23 Devin Johnson 

Dayton High School College & Career Readiness Coach 6/2/23 Aubrey Workman 

Dayton Transportation Bus Driver 6/2/23 Deborah Strode 

District Office Payroll Account Clerk 6/14/23 Danielle Haumann 

Fernley Elementary Custodian 6/29/23 Scott Cantacessi 

Fernley Elementary Principal Secretary 8/25/23 Donna Van Fleet  

Fernley Intermediate Custodian 7/10/23 Megan Knight 

Riverview Elementary Principal Secretary 7/7/23 Judith Howerton 

Silver Stage High Custodian 7/31/23 James McClendon 

Silver Stage High Custodian 7/31/23 Catherine McClendon 

Silver Stage Middle Paraprofessional 6/2/23 Sammantha Salvador 

Silver Springs Transportation Bus Driver 6/2/23 Tammy Myers 

Special Services Psychologist Secretary 6/2/23 Crystal White 

Yerington Elementary Paraprofessional 6/2/23 Cloe Wilkinson 
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Extra Duty Contracts Report July 25,2023

DAC Description Name

1 DAYTON HIGH SCHOOL Xduty - Activity Director HS FLETCHER, ALYSE Y

2 DAYTON HIGH SCHOOL Xduty - Basketball Girls HS Head MCGREW, WILLOUGHBY

3 DAYTON HIGH SCHOOL Xduty - Cross Country HS Head HELGERSON, RACHEL

4 DAYTON HIGH SCHOOL Xduty - Volleyball HS Assist SMITH, ASHTON

5 DAYTON HIGH SCHOOL Xduty - Basketball Girls HS Assistant HEBDON, ASHLYN

6 COTTONWOOD ELEMENTARY SCHOOL Xduty - Site Webmaster JURICH, CAROLINA C

7 FERNLEY HIGH SCHOOL Xduty - Department Head MCCALLUM, TERESA

8 FERNLEY HIGH SCHOOL Xduty - Department Head CHAPIN, DIANE

9 FERNLEY HIGH SCHOOL Xduty - Department Head WHITEHEAD, PATRICK

10 FERNLEY HIGH SCHOOL Xduty - Department Head ERICKSEN, JODY

11 FERNLEY HIGH SCHOOL Xduty - Department Head SPED SAUL, CHRISTY

12 FERNLEY HIGH SCHOOL Xduty - Department Head GRACE, JOHN

13 FERNLEY HIGH SCHOOL Xduty - Shop Maintenance HS KRZYSIAK, SHANE K

14 FERNLEY HIGH SCHOOL Xduty - Shop Maintenance HS GRACE, JOHN

15 FERNLEY HIGH SCHOOL Xduty - Academic Team Advisor HS SIMONS, ILEIGH A

16 FERNLEY HIGH SCHOOL Xduty - Activity Director HS KINGSTON, JACKIE

17 FERNLEY HIGH SCHOOL Xduty - FFA Advisor KULBETH, RYANN G

18 FERNLEY HIGH SCHOOL Xduty - National Honor Society WEISHAHN, AMY

19 FERNLEY HIGH SCHOOL Xduty - Yearbook Advisor HS KINGSTON, JACKIE

20 FERNLEY HIGH SCHOOL Xduty - Site Webmaster/School Technology Assistant KINGSTON, THOMAS

21 SILVERLAND MIDDLE SCHOOL Xduty - National Junior Honor Society DIMIT, AMANDA L

22 SILVERLAND MIDDLE SCHOOL Xduty - MTSS Program Facilitat HEISELT, NATHAN E

23 SILVERLAND MIDDLE SCHOOL Xduty - Basketball Boys 7 ADAMSON, MATTHEW

24 SILVERLAND MIDDLE SCHOOL Xduty - Basketball Boys 8 MILLER, DEREK

25 SILVERLAND MIDDLE SCHOOL Xduty - Athletic Director MS GAVIN, JOHN F

26 SILVERLAND MIDDLE SCHOOL Xduty - Activity Director MS VALENTINE, TAMMI

27 SILVERLAND MIDDLE SCHOOL Xduty - Yearbook Advisor MS STARLING-BAUMANN, ELIZABETH

28 SILVERLAND MIDDLE SCHOOL Xduty - Cross Country MS Head JENKINS, DANIELLE M

29 EAST VALLEY ELEMENTARY SCHOOL Xduty - Academic Fair Advisor ES BATES, VIRGINIA I

30 EAST VALLEY ELEMENTARY SCHOOL Xduty - Site Webmaster/School Technology Assistant GREGERSEN, LAURETTE K

31 EAST VALLEY ELEMENTARY SCHOOL Xduty - MTSS Program Facilitator WICKWARE, BRIANNA

32 COTTONWOOD ELEMENTARY SCHOOL Xduty - Yearbook Advisor ES .5 ALBARRAN, DARLENE

33 COTTONWOOD ELEMENTARY SCHOOL Xduty - Yearbook Advisor ES .5 JURICH, CAROLINA C

34 SILVER STAGE HIGH SCHOOL Xduty - Volleyball HS Head ANGELES, AMANDA K

35 SILVER STAGE HIGH SCHOOL Xduty - Softball Head ARIAS, ASHLEE N

36 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11,12 ARIAS, ASHLEE N

37 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11,12 BATCHELOR, JESSICA

38 SILVER STAGE HIGH SCHOOL Xduty - Department Head BATCHELOR, JESSICA

39 SILVER STAGE HIGH SCHOOL Xduty - Site Webmaster/School Technology Assistant BRUEHER, ANNA

40 SILVER STAGE HIGH SCHOOL Xduty - Department Head CONNOLLY, DEE A

41 SILVER STAGE HIGH SCHOOL Xduty - Class Advisor 10,11,12 CONNOLLY, DEE A

42 SILVER STAGE HIGH SCHOOL Xduty - Yearbook Advisor HS COOK, STEPHANIE

43 SILVER STAGE HIGH SCHOOL Xduty - Department Head GOLDEN, JENNIFER

44 SILVER STAGE HIGH SCHOOL Xduty - Football Head MARCHESE, MICHAEL A

45 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Assistant MARCHESE, MICHAEL A

46 SILVER STAGE HIGH SCHOOL Xduty - Play Director HS Fall PIATT, DALTON J

47 SILVER STAGE HIGH SCHOOL Xduty - Play Director HS Spring PIATT, DALTON J

48 SILVER STAGE HIGH SCHOOL Xduty - Academic Team Advisor HS PIATT, DALTON J

49 SILVER STAGE HIGH SCHOOL Xduty - MTSS Program Facilitator SENGER, DANIEL

50 SILVER STAGE HIGH SCHOOL Xduty - Athletic Director HS SENGER, DANIEL

51 SILVER STAGE HIGH SCHOOL Xduty - Baseball Head SENGER, DANIEL

52 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Assistant SLUYS, BRAMPTON S

53 SILVER STAGE HIGH SCHOOL Xduty - Basketball Girls HS Head VOLKOV, PETER M

54 SILVER STAGE HIGH SCHOOL Xduty - Basketball Boys HS Head VON LINSOWE, CODY

55 SILVER STAGE HIGH SCHOOL Xduty - Football Assistant VON LINSOWE, CODY

56 SILVER STAGE HIGH SCHOOL Xduty - Shop Maintenance HS VON LINSOWE, CODY
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Lyon County School District July 25,2023

Volunteer Report

School Site Volunteer Position Name

1 Dayton High School Volunteer Coach Mike Aguilar

2 Fernley High School Band Booster Karrissa White

3 Fernley High School Band Booster Adam White

4 Fernley High School Color Guard Coach Stacy Skubinna

5 Fernley High School Cross County Kristian Slater

6 Fernley High School Dance Assistant Coach Hailee Monachelli

7 Fernley High School Dance Head Coach Laken Boonlva

8 Fernley High School Football Jacob McCullar

9 Fernley High School Football Aarron Moore

10 Fernley High School Football Chris Ward

11 Fernley High School Football Thomas Chapin

12 Fernley High School Girls Soccer Head Tammi Valentine

13 Fernley High School JV Girls Soccer Amy Dickson

14 Fernley High School Track Heather Sanchez

15 Fernley High School Volleyball Jillian Fillmore

1 of 1 Board Report Volunteer 2023-07
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*Questions or clarifications? Please reach out to sidcompliance@doe.nv.gov 

Grade FY22 Baseline Ratio FY23 Projected Ratio Current Class Size RatioTarget Ratio *Please note that the quarter, district, and plan must be entered

K 20 20 19 16     first in order for the fields to populate properly. 

1 21 21 22 22 *If any field under "Current Class Size Ratio" highlights red,

2 21 21 21 22     you will need to submit an amended annual plan. 

3 23 23 22 22

4 21 21 24 25

5 23 23 24 25

6 24 24 24 25

Complete Code School Code School Name Grade ADE

Total Count of 

All Teachers

Count of Substitute 

Teachers Filling 

Vacancies or Long-

Term Positions

Number of 

Single-Teacher 

Classrooms

Class Size Ratio for 

Reporting Quarter - Exact

Class Size Ratio for 

Reporting Quarter - 

Rounded

Class Size Ratio in Previous 

Quarter Renewal Variance

10209 209 Cottonwood Elementary School K 121.90 5 5 24.37948718 24 24 Renewal

10209 209 Cottonwood Elementary School 1 100.00 5 2 5 20 20 20 -

10209 209 Cottonwood Elementary School 2 114.87 5 5 22.97435897 23 23 Renewal

10209 209 Cottonwood Elementary School 3 132.46 5 5 26.49230769 26 26 Renewal

10209 209 Cottonwood Elementary School 4 127.10 5 5 25.42051282 25 25 -

10201 201 Dayton Elementary School K 59.00 3 3 19.66666667 20 19 Renewal

10201 201 Dayton Elementary School 1 70.00 3 3 23.33333333 23 23 Renewal

10201 201 Dayton Elementary School 2 72.00 3 3 24 24 24 Renewal

10201 201 Dayton Elementary School 3 71.23 3 3 23.74358974 24 23 Renewal

10201 201 Dayton Elementary School 4 55.00 2 2 27.5 28 27 Renewal

10201 201 Dayton Elementary School 5 57.87 3 3 19.29059829 19 20 -

10201 201 Dayton Elementary School 6 64.00 3 3 21.33333333 21 22 -

10206 206 East Valley Elementary School K 87.71794872 5 5 17.54358974 18 18 Renewal

10206 206 East Valley Elementary School 1 112.1282051 5 5 22.42564103 22 22 -

10206 206 East Valley Elementary School 2 100.3333333 5 1 5 20.06666667 20 20 -

10206 206 East Valley Elementary School 3 99.71794872 5 5 19.94358974 20 20 -

10206 206 East Valley Elementary School 4 132.3333333 5 5 26.46666667 26 26 Renewal

10203 203 Fernley Elementary School K 71.56410256 4 4 17.89102564 18 18 Renewal

10203 203 Fernley Elementary School 1 89.92307692 4 4 22.48076923 22 22 -

10203 203 Fernley Elementary School 2 79.64102564 4 4 19.91025641 20 21 -

10203 203 Fernley Elementary School 3 80.1025641 4 4 20.02564103 20 20 -

10203 203 Fernley Elementary School 4 95.53846154 4 4 23.88461538 24 25 -

10303 303 Fernley Intermediate School 5 314.3589744 12 12 26.1965812 26 26 Renewal

10303 303 Fernley Intermediate School 6 337.6923077 13 1 13 25.97633136 26 26 Renewal

10211 211 Riverview Elementary School K 57.51282051 3 3 19.17094017 19 20 Renewal

10211 211 Riverview Elementary School 1 53.84615385 3 3 17.94871795 18 18 -

10211 211 Riverview Elementary School 2 67.38461538 3 3 22.46153846 22 22 -

10211 211 Riverview Elementary School 3 55.51282051 3 3 18.5042735 19 18 -

10211 211 Riverview Elementary School 4 70.71794872 3 3 23.57264957 24 24 -

10211 211 Riverview Elementary School 5 50.74358974 2 2 25.37179487 25 26 -

10211 211 Riverview Elementary School 6 53 2 2 26.5 27 26 Renewal

10205 205 Silver Stage Elementary School K 64.82051282 4 4 16.20512821 16 16 -

10205 205 Silver Stage Elementary School 1 66.82051282 3 3 22.27350427 22 21 -

10205 205 Silver Stage Elementary School 2 77 4 4 19.25 19 19 -

10205 205 Silver Stage Elementary School 3 69 3 3 23 23 23 Renewal

10205 205 Silver Stage Elementary School 4 83.1025641 3 1 3 27.7008547 28 27 Renewal

10304 304 Silver Stage Middle School 5 71.38461538 3 3 23.79487179 24 23 -

10304 304 Silver Stage Middle School 6 83.79487179 4 4 20.94871795 21 21 -

10602 602 Smith Valley Schools K 15 1 1 15 15 15 -

10602 602 Smith Valley Schools 1 19 1 1 19 19 19 -

10602 602 Smith Valley Schools 2 16 1 1 16 16 17 -

10602 602 Smith Valley Schools 3 14 1 1 14 14 14 -

10602 602 Smith Valley Schools 4 9 1 1 9 9 9 -

10602 602 Smith Valley Schools 5 13 1 1 13 13 13 -

10602 602 Smith Valley Schools 6 16.25641026 1 1 16.25641026 16 17 -

10210 210 Sutro Elementary School K 46.8974359 3 3 15.63247863 16 15 -

10210 210 Sutro Elementary School 1 61 3 3 20.33333333 20 21 -

10210 210 Sutro Elementary School 2 60.51282051 3 3 20.17094017 20 20 -

10210 210 Sutro Elementary School 3 60.79487179 3 3 20.26495726 20 19 -

10210 210 Sutro Elementary School 4 43.92307692 2 2 21.96153846 22 21 -

10210 210 Sutro Elementary School 5 48.79487179 2 2 24.3974359 24 24 -

District Ratios
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Complete Code School Code School Name Grade ADE

Total Count of 

All Teachers

Count of Substitute 

Teachers Filling 

Vacancies or Long-

Term Positions

Number of 

Single-Teacher 

Classrooms

Class Size Ratio for 

Reporting Quarter - Exact

Class Size Ratio for 

Reporting Quarter - 

Rounded

Class Size Ratio in Previous 

Quarter Renewal Variance

10210 210 Sutro Elementary School 6 64.61538462 3 3 21.53846154 22 21 -

10202 202 Yerington Elementary School K 93.76923077 5 5 18.75384615 19 18 Renewal

10202 202 Yerington Elementary School 1 96.56410256 4 4 24.14102564 24 24 Renewal

10202 202 Yerington Elementary School 2 94.64102564 4 4 23.66025641 24 23 Renewal

10202 202 Yerington Elementary School 3 106 4 4 26.5 27 26 Renewal

10202 202 Yerington Elementary School 4 93.74358974 4 4 23.43589744 23 24 -

10302 302 Yerington Intermediate School 5 94.64102564 4 4 23.66025641 24 23 -

10302 302 Yerington Intermediate School 6 96 4 4 24 24 24 -
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Lyon County School District 

Board Memo 
 

 

Date:   July 25, 2023 

 

To:   Board of School Trustees  

 

From:   Wayne Workman, Superintendent 

 

Re:   Excess Workers’ Compensation Renewal – Warren Reed Insurance 
 

 

 

Recommendation  

That the Board of Trustees approve the renewal contract for excess workers’ compensation insurance with Warren 

Reed Insurance for 2023-2024 school year in the amount of $44,503. 

 

Background Information  

LCSD is part of a public agency insurance pool, called the POOL, which offers a variety of liability coverage 

including excess workers’ compensation insurance. Last year, the renewal brought to the Board was $46,455 

and then our premium was reduced to $41,955 after their annual internal audit, with a $4,666 refund being 

issued on September 14, 2022. 

 

Budget Considerations  

The premium for the 2023-2024 school year is up 6.1% for a total of $44,503, compared to the post-audit 2022-

2023 premium of $41,955, which is an increase of $2,548. 

 

Discussed at Previous Meeting 

This is renewed annually and was last approved June 28, 2022. 

 

Attachment(s) 
Warren Reed Insurance Renewal 2023-24 Invoice 

 

 

Respectfully Submitted,  

Dawn Huckaby, Executive Director of Human Resources 

Blake Smith, Safety Benefits Risk Manager 
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Invoice # 1627 Page 1 of 1
Account Number Date

LYONCOU-01 7/5/2023
Balance Due On

7/5/2023
Amount Paid Amount Due

1521 Hwy 395 N
Gardnerville, NV 89410 $44,503.00

Phone: (775) 782-2277
Fax: (775) 782-8923

Lyon County Schools
Shani Dues
25 E Goldfield
Yerington, NV 89447

Worker's Compensation Policy Number: WCE0937828-22 Effective: 7/1/2023 to 7/1/2024

Item # Trans Eff Date Due DateTrans Description Amount

               53446 7/1/2023 7/5/2023 RENB Renewal of Wokers Compensation $44,503.00

$44,503.00Total Invoice Balance:

7/5/2023 Lyon County Schools Page 1 of 1
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Lyon County School District 

Consent Agenda Item 
 

 

Date:   July 25, 2023 

 

To:   Board of School Trustees  

 

From:   Wayne Workman, Superintendent  

 

Re:   School Bus Purchase 

 

 

Recommendation  

The LCSD Board of Trustees approve the acquisition of six school busses in the amount of $1,194,639 to be 

paid from the Series 2023 bond funds.  

 

Background Information 

The Board of School Trustees adopted Lyon County School District Board Policy DJ to ensure the timely 

replacement of school buses to lower operation costs, increase safety, improve efficiency, reduce emissions and 

permit for financial planning.   

 

Based on the expertise of the District Transportation management and mechanics, Lyon County School District 

has historically had better success with Blue Bird buses than any other school bus makes.  The District’s 

mechanics are more familiar with Blue Bird buses and generally prefer to work on them over any other make.  

Currently, Bryson Sales & Service Inc. based in Centerville, Utah, is the authorized Blue Bird dealer for 

Nevada. Using the State of Utah best value cooperative contract, the quote of $182,249 per general education 

bus and $210,964 per special needs bus. 

 

State of Nevada Purchasing Contracts, NRS 332.195, specifies that local governments (including school 

districts) may join or use the contracts of the State of Nevada, other local governments or another state with the 

authorization of the contracting vendor.  This statute is designed to allow smaller entities to benefit from the 

buying power of larger governmental entities. This is open to all dealers who choose to participate and meet the 

requirements established by the State of Nevada Purchasing Division.   

 

Budget Considerations  

The projected cost of the six Blue Bird school busses in the amount of $1,194,639 to be paid from the Series 

2023 bond funds.  

 

Attachments: 

Lyon County School District Board Policy DJ – Bus and District Vehicle Acquisition and Liquidation 

Bryson Sales & Service Inc vehicle quote 
 

 

 

Respectfully Submitted,  

Harman Bains, Executive Director of Operations   

Bonita Stevens, Transportation Supervisor 
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1 1

1

1 INCL BBCV 3310 Seated for 42+1 105,894$            105,894$         

1 BASE

1 OPTION 0019416 -$                    -$                 

1 INCL 0019802 -$                    -$                 

1 INCL 0021701 -$                    -$                 

1 INCL 0025400 -$                    -$                 

1 OPTION 0028800 34$                     34$                  

1 INCL 0037401 -$                    -$                 

1 OPTION 0045510 1,391$                1,391$             

1 INCL 0050507 -$                    -$                 

1 INCL 0057500 -$                    -$                 

1 INCL 0058600 -$                    -$                 

1 INCL 0060000 -$                    -$                 

1 INCL 0066101 -$                    -$                 

1 INCL 0075400 -$                    -$                 

1 INCL 0098400 -$                    -$                 

1 INCL 0098907 -$                    -$                 

1 OPTION 0101400 87$                     87$                  

1 INCL STANDARD -$                    -$                 

1 OPTION 0134514 2,203$                2,203$             

1 OPTION 0150203 90$                     90$                  

1 INCL 0150500 -$                    -$                 

1 INCL 0150702 -$                    -$                 

1 INCL 0157300 -$                    -$                 

1 INCL 0157500 -$                    -$                 

1 INCL 0156100 -$                    -$                 

1 INCL 0192202 -$                    -$                 

1 INCL 0223000 -$                    -$                 

1 INCL 0232400 -$                    -$                 

1 INCL 0232518 -$                    -$                 

1 INCL 0233003 -$                    -$                 

1 INCL 0244912 -$                    -$                 

1 OPTION 0266800 25$                     25$                  

1 INCL 0267900 -$                    -$                 

1 INCL 0268300 -$                    -$                 

1 INCL 0268600 -$                    -$                 

1 INCL 0268700 -$                    -$                 

1 INCL 0283614 -$                    -$                 

3 OPTION 0284101 694$                   2,082$             

2 OPTION 0307400 14$                     28$                  

1 INCL 0311001 -$                    -$                 

1 INCL 0318301 -$                    -$                 

1 INCL 0318311 -$                    -$                 

1 INCL 0328700 -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 INCL 0347012 -$                    -$                 

1 INCL 0626601 -$                    -$                 

1 INCL 0630601 -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 INCL 3000100 -$                    -$                 

1 INCL 3002601 -$                    -$                 

1 INCL 3002603 -$                    -$                 

2 INCL 3002901 -$                    -$                 

2 OPTION 3003025 60$                     120$                

1 OPTION 3005601 184$                   184$                

1 OPTION 3005702 -$                    -$                 

1 INCL 3006007 -$                    -$                 

ELEC INTERMITTENT W/S WIPERS SGL SW

COVER REAR EMERGENCY DOOR HANDLE

SWITCH NOISE SUPPRESSION LATCHING  (ID, NV)

FLOOR TRACKS FOR 1 W/C OR 2 SEATS

UNDERCOAT, MODIFIED WAX, PREMIUM

HANDICAPPED ACCESSIBILITY SYM DECAL

ACRYLIC, LEFT SIDE, ADJUSTABLE

77 IN HEADROOM CONVENTIONAL, 3310

HEATER 50K FRONT STEPWELL         

REFLECTIVE DEVICE FRONT            

EXTEND FLOOR RAIL AROUND REAR CORNER

FOLDING COWL STEP

DECAL, REAR EMERGENCY DOOR AND WINDOW

4 PC FLAT TINTED WINDSHIELD               

ACCESSORY POWER SOCKET W/CAP       

VENT, SPHEROS, STANDARD

FAN AUXILIARY UPPER CENTER 6"      

FAN AUXILIARY UPPER RIGHT 6"       

ACOUSTIC HEADLINING FULL LENGTH    

STEEL FLOOR TRIM (COVE MOLDING)                

EMERGENCY DOOR ARROWS

LOGO, BLUE BIRD, PAINTED, BLACK   

EXTERIOR SOLID NSBY                

WHITE ROOF 12.5"                        

DAYTIME RUNNING LIGHTS w/PARKING BRAKE DEACTIVATE           

DOOR SWITCH STEPWELL LIGHT         

HEATER WATER REGULATING VALVE      

I-1 CAPACITY (NO) PASSANGERS

TRIANGULAR WARNING DEVICE FLOOR    

STEPWELL, NATIONAL STANDARDS

FENDERS REAR RUBBER                

FLAPS REAR WITH BB LOGO            

FIRE EXTINGQUISHER 5 LB DRY W/HOSE (DRIVERS CPT)   

levasovic@lyoncsd.org

Body W/ 273 Inch Wheelbase        

BODY SPECIFICATIONS

Expected Delivery Date:                                                                      

150-180 Days ARO

RETAINER REAR EMERG DOOR

Quote Date:                                                    

04/17/23 VISON CONVENTIONAL LIFT

2022-2023 UTAH STATE QUOTE PRICE

TOOL COMPARTMENT

FLAPS FRONT  FULL LENGTH           

KEY LOCK                           

FORWARD GRABRAIL                   

PLUG STYLE VANDAL LOCK - REAR EMERGENCY DOOR  

GALVALUME I/S PANELS, FULL HEM  TEXTURIZED, 3310

SIDE LIFT DOOR, REAR OVERHANG

FUEL TANK DOOR, SPRING LOADED, LATCHING

PLYWOOD FLOOR 5/8IN BB MARINE GRADE, 3310

LETTERING, UNLAWFUL TO PASS DECAL

INSULATED DRIVERS AREA             

L-40 TURN TO OPEN DECAL

LYON COUNTY SCHOOL DISTRICT

Les EvasovicCV23024A L

Quote # YEARINGTON, NV 89447

25 EAST GOLDFIELD AVENUE

Contract MA812 775-763-6800

PLYWOOD FLOOR SCREWED DOWN         

REQUIRED AND AVAILABLE ADDITIONAL OPTIONS OR (CREDITS)

EXTEND WINDOW RAIL

WIRING VENT ROOF HATCH BUZZER      

HOSE HEATER SILICONE W/ CONSTANT TORQUE CLAMPS      

BUMPER RUBRAIL

EXTEND SEAT RAIL

EDGE TRIM, PADDED, BLACK, VINYL, VISOR

SEAT BELT, DRIVER'S, 3 PT, SINGLE RETRACT, BLACK

WEBASTO,FUEL FIRE HEATER,31K BTU, PRO 90

Bryson Sales & Service Inc.
1285 S 1650 W  
WOODS CROSS, UT 84087
Phone   801-295-1875       FAX  801-298-4750

“WE SERVICE WHAT WE SELL”
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1 INCL 3006019 -$                    -$                 

1 INCL 3010215 -$                    -$                 

1 INCL 3010310 -$                    -$                 

1 INCL 3010510 -$                    -$                 

1 INCL 3010901 -$                    -$                 

1 INCL 3011605 -$                    -$                 

1 INCL 3011721 -$                    -$                 

1 INCL 3012005 -$                    -$                 

1 INCL 3012103 -$                    -$                 

1 INCL 3015101 -$                    -$                 

1 INCL 3015502 -$                    -$                 

1 INCL 3015703 -$                    -$                 

1 OPTION 3015803 70$                     70$                  

1 INCL 3017306 -$                    -$                 

1 INCL 3017503 -$                    -$                 

1 INCL 3017607 -$                    -$                 

1 OPTION 3019222 3,749$                3,749$             

1 OPTION 3019512 172$                   172$                

1 INCL 3019605 -$                    -$                 

1 INCL 3019902 -$                    -$                 

1 INCL 3020019 -$                    -$                 

1 INCL 3020102 -$                    -$                 

1 INCL 3021001 -$                    -$                 

1 INCL 3021003 -$                    -$                 

1 OPTION 3021005 -$                    -$                 

1 INCL 3021007 -$                    -$                 

1 INCL 3021009 -$                    -$                 

1 INCL 3021017 -$                    -$                 

1 INCL 3021103 -$                    -$                 

1 INCL 3021802 -$                    -$                 

1 INCL 3022204 -$                    -$                 

1 INCL 3022501 -$                    -$                 

1 OPTION 3022701 16$                     16$                  

1 INCL 3022802 -$                    -$                 

1 INCL 3024201 -$                    -$                 

1 OPTION 3024202 57$                     57$                  

1 OPTION 3024402 -$                    -$                 

1 OPTION 3024510 130$                   130$                

1 OPTION 3024603 21$                     21$                  

1 INCL 3026025 -$                    -$                 

1 INCL 3026906 -$                    -$                 

1 INCL 3026912 -$                    -$                 

1 OPTION 3028602 -$                    -$                 

1 OPTION 3029217 375$                   375$                

1 INCL 3029507 -$                    -$                 

1 INCL 3029615 -$                    -$                 

1 INCL 3029710 -$                    -$                 

1 INCL 3031002 -$                    -$                 

1 INCL 3031601 -$                    -$                 

1 OPTION 3031906 24$                     24$                  

1 INCL 3032101 -$                    -$                 

1 INCL 3033102 -$                    -$                 

1 INCL 3033707 -$                    -$                 

4 INCL 3036501 -$                    -$                 

1 INCL 3036502 -$                    -$                 

5 INCL 3036601 -$                    -$                 

5 INCL 3036602 -$                    -$                 

1 INCL 3038505 -$                    -$                 

1 INCL 3038605 -$                    -$                 

1 INCL 3039502 -$                    -$                 

1 INCL 3040001 -$                    -$                 

1 INCL 3043002 -$                    -$                 

4 INCL 3043004 -$                    -$                 

1 INCL 3043007 -$                    -$                 

1 INCL 3043008 -$                    -$                 

1 OPTION 3043027 520$                   520$                

1 INCL 3043062 -$                    -$                 

1 OPTION 3045605 28$                     28$                  

1 OPTION 3810531 -$                    -$                 

1 INCL 3048213 -$                    -$                 

1 OPTION 3048319 35$                     35$                  

1 INCL 3048417 -$                    -$                 

1 INCL 3052902 -$                    -$                 

1 INCL 3060003 -$                    -$                 

1 INCL 3067701 -$                    -$                 

1 OPTION 3073305 194$                   194$                

1 INCL 3075602 -$                    -$                 

1 INCL 3075801 -$                    -$                 

1 INCL 3078409 -$                    -$                 

1 INCL 3078443 -$                    -$                 

1 INCL 3079606 -$                    -$                 

1 INCL 3079701 -$                    -$                 

1 INCL 3081502 -$                    -$                 

2 INCL 3082009 -$                    -$                 

SWITCH DOOR CONTROL LOC LH         

PAINT, RUBRAILS, FULL WIDTH BLACK

ID GROMMET MOUNT, LED, 3 AMBER FRONT CAP 3 RED REAR CAP

LIGHTS 2 DOME DRIVERS SEPERATE SW   

LETTERING, EMERGENCY EXIT

LIGHTS 4" BACKUP LED                

DOME LIGHT SWITCH REAR 2 LIGHTS/2 ROWS           

DOME 2 ROW/2 SWITCHES F & R CONFIG 

HEATER 80K LH FRONT F/M           

LIGHTS DOME 15 CANDLEPOWER          

LIGHT DIR SIDE CRS 3" LED FRONT  

WIRING DIR SIDE FRONT BELTLINE     

INTERMEDIATE MARKER LED, 2 AMBER ROOF MTD. EACH SIDE AT/NEAR MIDPOINT

LIGHTS DIRECTIONAL 4" FRONT FENDER MOUNT AMBER LED         

LIGHTS DIRECTIONAL 7" REAR AMBER LED   

CLEARANCE/MARKER, LED, 2 AMBER FRONT 2 RED REAR

PER TRIP EXTERIOR LIGHT TEST

LIGHT BOARDING ENTRANCE DOOR       

WIRING STOP ARM AIR W/LED LIGHTS        

SWITCH W/L START LOC LH            

SWITCH STOP/CROSS CANCEL LOC LH

SWITCH W/L MASTER LOC LH           

SWITCH W/L START MANUAL            

CONTROL ARM CROSSING ELECTRIC REFLECTIVE POLY ROD SMI 

SWITCH EMERGENCY OVERRIDE LATCHING 

SWITCH W/L MASTER GREEN PILOT      

LIGHT BOARDING LIFT DOOR       

SPEAKER DLX 8 SPKR SYS W/WIRING    

LIGHT, STROBE, SELF-CONTAINED, LED, CLEAR

SPEAKER O/S UND FLR W/WIRING       

RADIO AM/FM/USB/MP3 WITH PA 

WIRING CROSSING ARM ELECTRIC       

3" REFLECTORS FRONT CENTER & REAR 3M 

LETTERING, EMERGENCY DOOR

HOLDER CERTIFICATE 4 X 6           

WIRING W/L SYSTEM 14 GA            

MIRROR REARVIEW INT 10 X 30 NONGLAR

LETTERING, EMERGENCY INTERIOR

ABS PLASTIC BACKGROUND WARN LGT 3" BLACK 

FAK MULTI STATE METAL

CAMERA SYSTEM, BACK UP VIEW

PANEL MODESTY BARRIER DRIVER

PANEL MODESTY BARRIER ENTRANCE DOOR     

CERTIFICATION 4-WHEEL ALIGNMENT    

CHASSIS GRILL WITH SURROUND, PAINTED, BRUSHED SILVER - STD

VINYL REFL 6.5IN SIDE YELLOW 3M    

VINYL REFL "SCHOOL BUS" SIGN FRONT/REAR YELLOW

CUTTER SEAT BELT TIE-TECH          

HOODS, WARNING LIGHTS, INDIVIDUAL

LOCATION, STROBE, 4' FROM REAR OF ROOF

INDICATOR W/L SYSTEM AMBER/RED     

LIGHTS PILOT W/L SYSTEM LOC LH     

CONTROL STROBE SELF-CONT W/PILOT      

SYSTEM WARNING 8-LGT NON-SEQ              

LIGHTS WARNING 8-LGT AMB/RED LED 

SEQUENCE W/L SYSTEM NON-SEQUENTIAL     

CONTROLS CONFIG W/L OPT #3 8-LGT LH

SWITCH, W/L SYS, CANCEL, CROSS ARM

LIFT, WC, BRAUN, NCL9454LB3454, 1000 LB

LIGHTS 7" STOP/TAIL LED             

LIGHTS 4" STOP/TAIL LED             

ARMREST RH DRIVER SEAT NATIONAL    

DRIVER SEAT, NATIONAL AIR DUAL SHOCK MORD BLUE FABRIC  

BARRIER 39 INCH HIGH BACK         

MONITOR UNIV EXTERIOR 16 LIGHT DORAN    

MIRROR EXTERIOR OPEN VIEW  ES SPLIT SYSTEM ROSCO  

VINYL REFL REAR EMER DOOR YELLOW 3M   

VINYL REFL P/O WINDOW YELLOW 3M   

STOP ARM LOCATION DUAL

STOP ARM AIR H/I REFL LED CLUSTER, DUAL     

LIGHT SWITCH PANEL BODY CTRL 

PAINT INTERIOR ASTRO WHITE       

INSULATION BODY POLYESTER/FIBER    

HORN BACKING SAFETY 112 DB         

MIRROR EXTERIOR HEATED W/15 MIN TIMER REMOTE

SWITCH W/L EM OVERRIDE LOC LH            

VINYL REFL 2IN SIDE YELLOW 3M      

BODY FLUID KIT UTAH          

LIGHT,PILOT, FLASH RED-LIFT DR OPEN

EXTINGUISHER, FIRE, 10 LB. DRIVER'S AREA

CIRCIUT BREAKER MANUAL RESET BODY     

MIRROR, CROSSVIEW, EYE-MAX LP

LETTERING, EMERGENCY EXTERIOR

VINYL REFL 1.75 IN REAR OUTLINE YELLOW 3M    
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1 OPTION 3082203 57$                     57$                  

14 INCL 3083406 -$                    -$                 

14 OPTION 3085202 22$                     308$                

14 OPTION 3085303 -$                    -$                 

2 INCL 3085751 -$                    -$                 

5 OPTION 3086504 555$                   2,775$             

9 OPTION 3086710 1,067$                9,603$             

1 OPTION 3088801 147$                   147$                

1 INCL 3090504 -$                    -$                 

1 INCL 3090505 -$                    -$                 

1 INCL 3094512 -$                    -$                 

1 INCL 3095903 -$                    -$                 

1 INCL 3096005 -$                    -$                 

1 INCL 3097702 -$                    -$                 

1 INCL 3097809 -$                    -$                 

1 INCL 3101502 -$                    -$                 

1 OPTION 3102109 -$                    -$                 

1 INCL 3102402 -$                    -$                 

1 OPTION 3102812 310$                   310$                

1 OPTION 3104402 -$                    -$                 

1 OPTION 3104502 35$                     35$                  

1 OPTION 3104701 47$                     47$                  

1 OPTION 3104804 21$                     21$                  

1 INCL 3104901 -$                    -$                 

1 OPTION 3105102 66$                     66$                  

3 OPTION 3105302 362$                   1,086$             

1 OPTION 3107002 34$                     34$                  

1 INCL STANDARD -$                    -$                 

1 INCL 3111401 -$                    -$                 

1 OPTION 3111606 49$                     49$                  

1 INCL 3115601 -$                    -$                 

1 OPTION 3102601 -$                    -$                 

1 OPTION 3102702 -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 INCL 3116601 -$                    -$                 

1 INCL 3118403 -$                    -$                 

1 INCL 3118503 -$                    -$                 

1 INCL 3118703 -$                    -$                 

1 INCL 3118801 -$                    -$                 

1 INCL 3118901 -$                    -$                 

4 INCL 3119327 -$                    -$                 

1 INCL 3120047 -$                    -$                 

1 INCL 3120103 -$                    -$                 

4 INCL 3120110 -$                    -$                 

18 INCL 3120229 -$                    -$                 

1 LETTERING

1 INCL LETTERING -$                    -$                 

1 INCL LETTERING -$                    -$                 

1 OPTION 3036104 20$                     20$                  

1 BASE

1 INCL 4000012 -$                    -$                 

1 OPTION 4000419 121$                   121$                

1 OPTION 4000506 1,396$                1,396$             

1 OPTION 4001856 725$                   725$                

1 OPTION 4004804 194$                   194$                

1 INCL 4004905 -$                    -$                 

1 OPTION 4005003 340$                   340$                

1 OPTION 4005102 -$                    -$                 

1 OPTION 4005105 -$                    -$                 

1 INCL 4005203 -$                    -$                 

1 INCL 4005303 -$                    -$                 

1 INCL 4007006 -$                    -$                 

1 INCL 4007601 -$                    -$                 

1 INCL 4008119 -$                    -$                 

1 INCL 4008501 -$                    -$                 

1 INCL 4008604 -$                    -$                 

1 INCL 4008806 -$                    -$                 

1 INCL 4009703 -$                    -$                 

1 INCL 4009704 -$                    -$                 

1 INCL 4009801 -$                    -$                 

1 INCL 4010801 -$                    -$                 

1 INCL 4011102 -$                    -$                 

1 INCL 4011111 -$                    -$                 

1 OPTION 4011304 226$                   226$                

1 OPTION 4013408 388$                   388$                

1 INCL 4014104 -$                    -$                 

1 OPTION 4014201 144$                   144$                

1 INCL 4014206 -$                    -$                 

1 INCL 4014211 -$                    -$                 

1 INCL 4016508 -$                    -$                 

1 INCL 4016801 -$                    -$                 

1 OPTION 4017107 -$                    -$                 

1 OPTION 4017952 2,084$                2,084$             

1 INCL 4021305 -$                    -$                 

STEPTREAD, VINYL, WHITE NOSING

CIRCUIT BREAKER CHASSIS

MODULE, CUSHION, ASSY, TILT W/FLEX MAT, SEAT

SEAT, COLOR, BLUE, FIRE-BLOCK

PAD CUSHION SEAT REBOND

COMPARTMENT, ELECTRICAL, SKIRT MTD

HARNESS POWER BATTERY CONTROL W/C LIFT 

DOOR ENTRANCE OUTWARD OPENING      

HANDRAIL ENTRANCE DOOR BARRIER 3.25 - 5.25

LIGHT LIFT AREA, INTERIOR, INCAND

WIRING INTERLOCK LIFT PENDANT CONTROL

SWITCH LIFT ENABLE PENDANT CONTROL IGNITION OFF

DOOR CONTROL ELECTRIC SMI ACTUATOR

COVERING FLOOR RUBBER DARK GREY    

COVER PARKING BRAKE E-Z GRIP       

BRAKE INTERLOCK AIR BRAKES         

SWITCH BATTERY DISCONNECT          

SLACK ADJUSTERS AUTO MERITOR               

BATTERIES GROUP 31 THREE           

BRAKES AIR MERITOR 5"FRONT/7"REAR      

BRAKE EXHAUST VGT                  

GLASS REAR EMER DOOR LOWER DARK TINT TEMPERED  

WHEELCHAIR TIEDOWN BELTS, QSTRAINT Q-8106-L2, DELUXE

MARKER LIGHT CONTROL STEPWELL 

RUB RAILS LIFT DOOR               

WIRING, P/O WINDOW, DRS BUZZER ONLY

CHASSIS SPECIFICATIONS

BUZZER REAR EMERGENCY DOOR

CHAMBERS, BRAKE, AIR,

BRAKES ANTI-LOCK(ABS) AIR          

LYON COUNTY SCHOOL DISTRICT

SUSPENSION, SPRING, FRONT, SOFTEK, LEAF & BIT, 10,000 LBS

WINDOW SPLIT SASH 12" TEMPERED TINT             

BUS NUMBER(S):

"BATTERY"

ENGINE, EMISSIONS CONTROL, 2022

WINDOW S/S, P/O, 12", TEMP, TINT

ENTRANCE DOOR UPPER GLASS CLEAR TEMPERED        

HEATER ENGINE BLOCK INTERNAL 750W  

GLASS REAR VISION TINT TEMPERED     

ENTRANCE DOOR LOWER GLASS CLEAR TEMPERED        

GLASS LIFT DOOR TEMPERED TINT 

END CAP, RUB RAIL, STAMPED STEEL

LIGHT STEPWELL 15 CANDLE           

GLASS REAR EMER DOOR UPPER DARK TINT TEMPERED  

TRIM AISLE ALUMINUM                

SWITCH LIFT DOOR LIGHT AUTO

STEPTREAD, VINYL STUDDED

RUB RAILS SKIRT LEVEL               

STEPTREAD, VINYL, GRAY   

GLOVEBOX IN DASH RIGHT SIDE LOCKING

DOOR EMERGENCY REAR 2 WINDOW

CONSOLE MOUNT ARM REST

COVERING FLOOR RUBBER, 3310 & 3507              

STEPWELL STAIN STEEL SEVERE DUTY   

PANEL SIDE 16 GA 19 3/4 SKIRT      

BODY CONSTRUCTION FM/CMVSS 221, 3310

SEAT, 39" CONVERT, 3-PT BELT

UPH FIRE BLOCK BLUE BARRIER        

HANDRAIL STEPWELL LOWER 1.00 FRONT    

LIFTING REINFORCEMENT BUMPER       

FLUID, TRANSMISSION, SYNTHETIC

HOSE COOLING SILICONE W/CONSTANT TORQUE CLAMP      

ENGINE, CUMMINS B6.7, DIESEL, 260 HP @ 660 LB. FT.

BUMPER FRONT STEEL 15IN            

DRYER AIR BENDIX AD-IP             

GOVERNOR ROAD SPEED 65 MPH         

COLUMN STEER TILT/TELESCOPE

SWITCH IGNITION KEYED ALIKE

BATTERY COMPARTMENT, ROLLER TRAY,CHASSIS MTD.       

SUSPENSION AIR REAR HENDRICKSON 23000   

AXLE STEER HENDRICKSON 12000 LB GAW

LUBRICANT OIL SYNTHETIC SAE 80W/140

AXLE REAR 23K LBS 5.29

SEAT, 39, CONVERT, 3-PT BELT/ CHILD RESTRAINT

ALTERNATOR LEECE-NEVILLE  280 AMP

CRUISE CONTROL                     

TORQUE MGNT

PARTIAL COVER FOR RADIATOR GRILL   

FLUID ANTIFREEZE ES COMPLEAT, BLUE

BUMPER REAR STEEL                  

BRAKE INTERLOCK CONTROL LIFT DOOR 

DRIVER SIDE WINDOW CLEAR TEMPERED        
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1 INCL 4021518 -$                    -$                 

1 INCL 4021601 -$                    -$                 

1 INCL 4023309 -$                    -$                 

1 INCL 4024101 -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 OPTION 4028002 72$                     72$                  

1 INCL 4028004 -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 OPTION 4029109 -$                    -$                 

1 OPTION 4029116 767$                   767$                

1 OPTION 4039005 2,569$                2,569$             

1 OPTION 4039006 8$                       8$                    

1 INCL 4039014 -$                    -$                 

1 OPTION 4039501 326$                   326$                

1 INCL 4041101 -$                    -$                 

1 INCL 4041102 -$                    -$                 

1 OPTION 4043212 6,200$                6,200$             

1 INCL 4044023 -$                    -$                 

1 OPTION 4044027 226$                   226$                

1 INCL 4045302 -$                    -$                 

1 INCL 4049316 -$                    -$                 

1 Warranty

1 OPTION 3130025 720$                   720$                

1 INCL STANDARD -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 INCL STANDARD -$                    -$                 

1 LOCAL 9010001 5,525$                5,525$             

1 BASE

1 INCL PDI -$                    -$                 

1 OPTION 0000007 59$                     59$                  

1 INCL 9000010 -$                    -$                 

1 OPTION LOCAL 2,160$                2,160$             

1 OPTION 9190107 1,414$                1,414$             

1 OPTION 9999999 STRAIGHT PIPE, WEBASTO -$                    -$                 

1 OPTION LOCAL A/C CROSS BLOW WITH VALEO COMPRESSOR 12,900$              12,900$           

1 OPTION LOCAL AMEREX FIRE SUPPRESSION SYSTEM 5,557$                5,557$             

1 OPTION LOCAL 3,197$                3,197$             

1 OPTION LOCAL SPARE SET OF KEYS 44$                     44$                  

1 INCL . LICENSE PLATE AND REGISTRATION -$                    -$                 

PDI

PROVISION 6 CAMERA SYSTEM HD  4 INTERIOR, 2 STOP ARM

OPERATION MANUALS REPAIR MANUALS CD VERSION

WHEEL STEEL DISC SPARE             

INSTALL USB PORT

WARRANTY EXTENDED ALLISON TRANSMISSION, 5 YR/UNLIMITED MILES

ELECTRONIC STABILITY CONTROL (ESC) INCLUDES AUTOMATIC TRACTION CONTROL (ATC)

ADDITIONAL ITEMS

CUMMINS EXC 10 YEARS UNLIMITED WRNTY (ISB)

PROGRAM, TCM, PERF, ATI, ALL TRANS

WHEELS, STEEL, 8.25 X 22.5, BLACK, 5HH

FUEL SYSTEM, GAS, 60 GAL, BFR, RH FILL

GAUGE AMMETER IN LCD DISPLAY

CLOCK                              

GAUGE TEMPERATURE ALLISON TRANS IN LCD DISPLAY

TIRE MICHELIN SPARE 11R22.5H XZE2 (spare for 40291-09)

TIRE MICHELIN 11R22.5H XZE2 LRH       

FILTER, FUEL/WATER SEPARATOR

GAUGE SPEEDOMETER  MILES           

TAILPIPE UNDER BUMPER              

TRANSMISSION, ALLISON, 3000 PTS 6 SPEED

BALANCE SPARE TIRE                 

BALANCE FRONT WHEELS               

TIRE CHAIN, ONSPOT BRAND FACTORY INSTALLED                        

CARRIER TIRE FRONT CENTER FRAME (w/ 1 piece wrench)   

TOW HOOKS  REAR                    

TOW HOOKS  FRONT                   

WARRANTY S3 IN LIEU OF SB WARRANTY 2 YEAR UNLIMITED MILES

WARRANTY EXTENDED CUMMINS, 5 YR/100,000 MILES

EXHAUST, PRIMARY, SING CAN A/T, CUMMINS

TREKER STUDENT TRACKING INSTALLED

ILLUMINATED SCHOOL BUS SIGNS, TYPE C VISION

DECAL "STOPS AT ALL R/R CROSSINGS"
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1

1

1

1

1

1

1

1 BASE  $   105,894.00 

1 BASE  $     73,555.00 

1 BASE  $   179,449.00 

1 BASE 3

1 BASE  $   179,449.00 

1

1 BASE  $       6,500.00 

1 BASE  $       3,800.00 

 $      (2,500.00)

 $   187,249.00 

1 BASE

1  $   561,747.00 

1 BASE The following signature authorizes the order of this bus including items listed above:

1 BASE
Authorized Signature: 

SEAT PLAN

BASE BID PRICE

DISTRICT OPTION

SUMMARY

Quote #

CV23024A L Quote valid for 30 days and is subject 

to manufacturer acceptance at time of 

District order.

Eric Martinez - (425) 299-8087  eric@brysonsales.com

Mark Turner - (801) 335-8887  mark@brysonsales.com

0000001

"We Service What We Sell"

Check us out at our website:    

www.brysonsales.com

PER BUS TOTAL, ONE BUS

EQUIPMENT TOTAL

PURCHASE QUANTITY

Since 1969

MULTIPLE UNIT TOTAL

PRICE INCREASE SURCHARGE

DELIVERY

TOTAL PURCHASE PRICE

ORDER BEFORE MAY 3RD DISCOUNT

Date:

0000001
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QTY MODEL WHEELBASE CAPACITY PRICE EXTENDED

1

1 INCL T3RE 4006 Body W/ 273 Inch Wheelbase Seated For 84 135,864$  135,864$           

1 BASE

1 OPTION 0016100 184$          184$                  

1 OPTION 0018602 660$          660$                  

1 OPTION 0018007 4,302$       4,302$               

1 INCL 0019802 -$          -$                   

1 INCL 0021704 -$          -$                   

1 INCL 0021802 -$          -$                   

1 INCL 0025200 -$          -$                   

1 INCL 0037402 -$          -$                   

1 INCL 0042900 -$          -$                   

1 INCL 0043600 -$          -$                   

1 INCL 0050506 -$          -$                   

1 INCL . -$          -$                   

1 INCL 0058200 -$          -$                   

1 INCL 0058600 -$          -$                   

1 INCL 0060000 -$          -$                   

1 INCL 0060500 -$          -$                   

1 INCL 0066101 -$          -$                   

1 INCL 0075400 -$          -$                   

1 INCL 0098400 -$          -$                   

1 INCL 0098909 -$          -$                   

1 OPTION 0101400 87$            87$                    

1 OPTION 0148504 7$              7$                      

1 INCL 0150200 -$          -$                   

1 INCL 0150500 -$          -$                   

1 INCL 0150600 -$          -$                   

1 INCL 0150702 -$          -$                   

1 INCL 0156100 -$          -$                   

1 INCL 0192202 -$          -$                   

1 INCL 0202001 -$          -$                   

1 INCL 0223000 -$          -$                   

1 INCL 0232400 -$          -$                   

1 INCL 0232518 -$          -$                   

1 INCL 0233003 -$          -$                   

1 INCL 0244914 -$          -$                   

1 INCL 0283614 -$          -$                   

1 INCL 0311000 -$          -$                   

1 INCL 0318301 -$          -$                   

1 INCL 0318311 -$          -$                   

1 INCL 0331501 -$          -$                   

1 INCL 0347314 -$          -$                   

1 INCL STANDARD -$          -$                   

1 INCL 0444900 -$          -$                   

1 OPTION 0626600 76$            76$                    

1 INCL 0626601 -$          -$                   

1 INCL 3000100 -$          -$                   

1 INCL 3002601 -$          -$                   

1 INCL 3002603 -$          -$                   

2 INCL 3002901 -$          -$                   

2 OPTION 3003025 68$            136$                  

1 INCL 3005601 -$          -$                   

1 OPTION 3005702 -$          -$                   

1 INCL STANDARD -$          -$                   

FAN AUXILIARY UPPER CENTER 6"      

VENT, SPHEROS, STANDARD

WIRING VENT ROOF HATCH BUZZER      

ACCESSORY POWER SOCKET

UNDERCOAT BOTTOM & SIDES PASS THROUGH

DAYTIME RUNNING LIGHTS             

FRONT HEATER/DEFROSTER 90,000 BTU

FAN AUXILIARY UPPER RIGHT 6"       

HOSE HEATER SILICONE W/ CONSTANT TORQUE CLAMPS      

SWITCH NOISE SUPPRESSION LATCHING  (ID, NV)

EDGE TRIM, PADDED, BLACK FINYL, VISOR

77" HEADROOM 4006

2 PC CURVED TINTED WINDSHIELD

AIR HORN MOUNTED UNDER FLOOR W/ FLOOR MOUNT SWITCH       

PAINT DESIGN, BRIGHT WHITE ROOF, 12.5"

DOOR SWITCH STEPWELL LIGHT         

EXTERIOR SOLID NSBY                

LOGO, BIRD ONLY, VINYL, BLACK

GRIP HANDLES ABOVE WINDSHIELD                       

SEAT BELT, DRIVER'S, 3 PT, SINGLE RETRACT, BLACK

UNDERCOAT, MODIFIED WAX, PREMIUM

PLYWOOD FLOOR 5/8IN BB MARINE GRADE, 4006

INSULATION BODY FIBERGLASS ADDITION

ACOUSTIC HEADLINING FULL LENGTH    

EMERGENCY DOOR ARROWS

GALVALUME I/S PANELS, FULL HEM  TEXTURIZED, 4006

LAMPS, HAZARD, 2 AMBER 4", ENG CMPT

SOUND DEADENING SPRAY COAT 1/16 THK

STEEL FLOOR TRIM     (COVE MOLDING)              

FUEL TANK DOOR SPRING LOADED

FENDERS FRONT RUBBER               

LYON COUNTY SCHOOL DISTRICT
25 EAST GOLDFIELD AVENUE

levasovic@loncsd.org

775-763-6800

YEARINGTON, NV 89447Quote #

RE23012EP

Contract MA812

Les Evasovic

CATEGORY

Quote Date:                                                  

07/11/23

Expected Delivery Date:                                                           

    150-180 Days ARO

SINGLE LUGGAGE LH BETWEEN WHEELS 16 CU FT

REQUIRED AND AVAILABLE ADDITIONAL OPTIONS OR (CREDITS)

T3 REAR ENGINE

2022-2023 UTAH STATE QUOTE PRICE
MAKE

EMERGENCY EQUIPMENT CMPT FRONT BULKHEAD 

BODY SPECIFICATIONS

3 POINT BAR LOCK SIDE              

KEY LOCK BATTERY DOOR                          

EMERGENCY DOOR LH 28IN             

VANDAL LOCK - REAR EMERGENCY WINDOW

FLAPS FRONT FULL LENGTH           

PASS THRU LUGGAGE COMPT 122 CU FT   

DEF ACCESS PANEL 15" X 11"W

RETAINER SIDE EMERG DOOR LH        

VANDAL LOCK - PLUG TYPE SIDE EMERGENCY DOOR  

STEPWELL PROTECTION                

I-1 CAPACITY (NO) PASSENGERS

PLYWOOD FLOOR SCREWED DOWN         

INSULATED DRIVERS AREA             

FLAPS REAR WITH BB LOGO            

FENDERS REAR RUBBER                

FIRE EXTINGUISHER 5 LB DRY W/HOSE (DRIVERS CPT)   

TRIANGULAR WARNING DEVICE FLOOR    

ELEC INTERMITTENT W/S WIPERS SGL SW

VISOR, ACRYLIC, LEFT SIDE, ADJUSTABLE

Bryson Sales & Service Inc.
1285 S 1650 W  
WOODS CROSS, UT 84087
Phone   801-295-1875       FAX  801-298-4750

“WE SERVICE WHAT WE SELL”

Since 1969
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1 INCL 3006001 -$          -$                   

1 INCL 3006023 -$          -$                   

1 OPTION 3006027 709$          709$                  

1 INCL 3010215 -$          -$                   

1 INCL 3010310 -$          -$                   

1 INCL 3010510 -$          -$                   

1 INCL 3011605 -$          -$                   

1 INCL 3011721 -$          -$                   

1 OPTION 3011723 81$            81$                    

1 INCL 3012003 -$          -$                   

1 INCL 3012103 -$          -$                   

1 INCL 3012105 -$          -$                   

1 OPTION 3015105 362$          362$                  

1 OPTION 3015504 67$            67$                    

1 INCL 3015703 -$          -$                   

1 INCL 3015803 -$          -$                   

1 INCL 3017306 -$          -$                   

1 INCL 3017503 -$          -$                   

1 INCL 3017607 -$          -$                   

1 OPTION 3018401 -$          -$                   

1 OPTION 3018502 110$          110$                  

1 OPTION 3018603 -$          -$                   

1 OPTION 3018701 -$          -$                   

1 OPTION 3018801 -$          -$                   

1 OPTION 3019512 172$          172$                  

1 INCL 3019605 -$          -$                   

1 INCL 3019902 -$          -$                   

1 INCL 3020019 -$          -$                   

1 INCL 3020102 -$          -$                   

1 INCL 3021002 -$          -$                   

1 INCL 3021004 -$          -$                   

1 OPTION 3021006 -$          -$                   

1 INCL 3021008 -$          -$                   

1 INCL 3021010 -$          -$                   

1 INCL 3021018 -$          -$                   

1 INCL 3021104 -$          -$                   

1 INCL 3021802 -$          -$                   

1 INCL 3022204 -$          -$                   

1 INCL 3022501 -$          -$                   

1 OPTION 3022701 -$          -$                   

1 INCL 3022802 -$          -$                   

1 INCL 3024201 -$          -$                   

1 OPTION 3024402 -$          -$                   

1 OPTION 3024510 130$          130$                  

1 OPTION 3024603 21$            21$                    

1 INCL 3026025 -$          -$                   

1 INCL 3026906 -$          -$                   

1 OPTION 3026910 38$            38$                    

1 OPTION 3028602 11$            11$                    

1 OPTION 3029216 375$          375$                  

1 INCL 3029507 -$          -$                   

1 INCL 3029615 -$          -$                   

1 INCL 3029710 -$          -$                   

1 INCL 3031002 -$          -$                   

1 INCL 3031601 -$          -$                   

1 OPTION 3032504 -$          -$                   

1 INCL 3033102 -$          -$                   

1 INCL 3033707 -$          -$                   

7 INCL 3036501 -$          -$                   

1 INCL 3036502 -$          -$                   

8 INCL 3036601 -$          -$                   

8 INCL 3036602 -$          -$                   

1 INCL 3038505 -$          -$                   

1 INCL 3039502 -$          -$                   

1 INCL 3040001 -$          -$                   

1 INCL 3043003 -$          -$                   

6 INCL 3043004 -$          -$                   

1 INCL 3043007 -$          -$                   

1 INCL 3043008 -$          -$                   

1 INCL 3043011 -$          -$                   

1 OPTION 3043027 520$          520$                  

1 INCL 3043062 -$          -$                   

1 INCL 3045602 -$          -$                   

1 INCL 3810531 -$          -$                   

MONITOR UNIV EXTERIOR LT DORAN    

SLEEPING CHILD CHECK SCC DORAN

HEATER 80K RH REAR F/M         

INTERMEDIATE MARKER LED, 2 AMBER ROOF MTD. EACH SIDE AT/NEAR MIDPOINT

HOODS, WARNING LIGHTS, INDIVIDUAL

CLEARANCE/MARKER, LED, 2 AMBER FRONT 2 RED REAR

WIRING DIR SIDE FRONT BELTLINE     

DOME 2 ROW/2 SWITCHES F & R CONFIG 

WIRING DIR SIDE REAR BELTLINE      

ID GROMMET MOUNT, LED, 3 AMBER FRONT CAP 3 RED REAR CAP

LOCATION STROBE 4 FEET FROM REAR   

SWITCH DOOR CONTROL LOC RH         

INDICATOR W/L SYSTEM AMBER/RED     

LIGHT BOARDING ENTRANCE DOOR       

SWITCH W/L EM OVERRIDE LOC RH            

CONTROLS CONFIG W/L OPT #4 8-LGT RH

SWITCH W/L MASTER LOC RH           

SWITCH EMERGENCY OVERRIDE          

HORN BACKING SAFETY 112 DB         

VINYL REFL 1.75 IN RR YELLOW 3M    

WIRING CROSSING ARM ELECTRIC       

RADIO AM/FM/USB/MP3 BT WITH PA 

SPEAKER O/S UND FLR W/WIRING       

HEATER,80K,LH,FRONT,FLOOR MOUNTED, DUAL

LIGHTS DIRECTIONAL FRONT 7" AMBER LED         

LIGHT, STROBE, SELF-CONTAINED, LED, CLEAR

CONTROL STROBE SELF-CONT W/PILOT      

SEQUENCE W/L SYSTEM, NON SEQUENTIAL     

HEATER 12K, DRIVERS

LIGHTS DIR SIDE OVAL FORWARD AMBER LED OVER WHEEL

LIGHTS DIR SIDE OVAL REARWARD AMBER LED OVER WHEEL

LIGHTS DOME 120 LUMENS LED         

LIGHTS DIRECTIONAL REAR 7" AMBER LED   

SWITCH W/L START LOC RH            

POWER BAT CONTROL DOME LIGHTS      

LIGHTS PILOT W/L SYSTEM LOC RH     

LIGHTS WARNING 8-LGT AMB/RED LED 

SWITCH W/L START MANUAL            

CONTROL ARM CROSSING ELECTRIC POLY      

ARMING SCC 10 MIN W/IGN OR WARN LGTS

ARM CONDITION (SCC) NOT ACC MAINTAINED

LIGHTS 7" STOP/TAIL LED             

DOME LIGHT SWITCH REAR 2 LIGHTS/2 ROWS         

LIGHTS 4" BACKUP LED, VANDAL RESIST               

LIGHT 2 DOME DRIVERS LED SEPARATE SW

LIGHTS 4" LED, STOP/TAIL, VANDAL RESIST

ALARM INDICATION SCC HEADLIGHTS & HORN

SWITCH W/L MASTER WITH GREEN PILOT 

ALARM CONDITION SCC ENTRANCE DOOR

SWITCH STOP/CROSS CANCEL, LOC RH

SWITCH W/L SYS, CANCEL, CROSS ARM

SYSTEM WARNING 8-LGT NON-SEQ              

WIRING STOP ARM AIR W/LED LIGHTS        

SPEAKER DLX 8 SPKR SYS W/WIRING    

WIRING W/L SYSTEM 14 GA            

STOP ARM LOCATION DUAL           

STOP ARM AIR H/I REFL LED CLUSTER DUAL     

LETTERING, EMERGENCY EXTERIOR

INSULATION BODY POLYESTER/FIBER    

VINYL REFL RR EMER WDW YELLOW 3M   

ABS PLASTIC BACKGROUND, WARNING LIGHTS, 3" BLACK

CIRCIUT BREAKER MANUAL RESET BODY     

VINYL REFL 2IN SIDE YELLOW 3M      

VINYL, RDFL, P/O WINDOW YELLOW, 3M

PAINT, RUBRAILS, FULL WIDTH BLACK

PAINT INTERIOR ASTRO WHITE       

LETTERING, EMERGENCY EXIT

LETTERING, EMERGENCY DOOR

LETTERING, EMERGENCY INTERIOR

CAMERA SYSTEM, BACK UP VIEW

VINYL REFL SD EMER DR YELLOW 3M    

VINYL REFL 6.5IN SIDE YELLOW 3M    

VINYL REFL "SCHOOL BUS" SIGN FRONT/REAR YELLOW

MIRROR REARVIEW INTERIOR 6X30           
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1 INCL 3048101 -$          -$                   

1 INCL 3048206 -$          -$                   

1 OPTION 3048319 35$            35$                    

1 INCL 3048415 -$          -$                   

1 INCL 3052902 -$          -$                   

1 INCL 3060003 -$          -$                   

1 INCL 3067701 -$          -$                   

1 OPTION 3073305 194$          194$                  

1 INCL 3075602 -$          -$                   

1 INCL 3075801 -$          -$                   

1 INCL 3078409 -$          -$                   

1 INCL 3078443 -$          -$                   

1 INCL 3079606 -$          -$                   

1 INCL 3079701 -$          -$                   

1 INCL 3081502 -$          -$                   

2 INCL 3082009 -$          -$                   

26 INCL 3084306 -$          -$                   

28 OPTION 3085202 22$            616$                  

26 INCL 3085303 -$          -$                   

2 INCL 3085751 -$          -$                   

19 OPTION 3086504 555$          10,545$             

1 OPTION 3086505 502$          502$                  

1 OPTION 3086508 753$          753$                  

2 OPTION 3086514 301$          602$                  

5 OPTION 3086710 1,092$       5,460$               

1 INCL 3090505 -$          -$                   

1 INCL 3092102 -$          -$                   

1 INCL 3092103 -$          -$                   

1 INCL 3094514 -$          -$                   

1 INCL 3095903 -$          -$                   

1 INCL 3096005 -$          -$                   

1 INCL 3097717 -$          -$                   

1 INCL 3097809 -$          -$                   

1 INCL 3098103 -$          -$                   

1 INCL 3100902 -$          -$                   

1 INCL 3100904 -$          -$                   

1 INCL 3101504 -$          -$                   

1 OPTION 3102109 -$          -$                   

1 INCL 3102402 -$          -$                   

1 OPTION 3102813 326$          326$                  

1 INCL 3104901 -$          -$                   

1 INCL 3104909 -$          -$                   

1 INCL 3111401 -$          -$                   

1 INCL 3111607 -$          -$                   

1 INCL 3115601 -$          -$                   

1 OPTION 3102601 410$          410$                  

1 OPTION 3102702 -$          -$                   

1 INCL STANDARD -$          -$                   

1 INCL 3116601 -$          -$                   

1 INCL 3118302 -$          -$                   

1 INCL 3118801 -$          -$                   

1 INCL 3118901 -$          -$                   

6 INCL 3119327 -$          -$                   

1 INCL 3119802 -$          -$                   

1 INCL 3120047 -$          -$                   

1 INCL 3120104 -$          -$                   

1 INCL 3120105 -$          -$                   

1 INCL 3120109 -$          -$                   

6 INCL 3120110 -$          -$                   

21 INCL 3120229 -$          -$                   

1 LETTERING

1 INCL LETTERING -$          -$                   

1 INCL LETTERING -$          -$                   

1 OPTION 3036104 20$            20$                    

SPRING GAS NON LOCKING

DOOR ENGINE CMPT PERFORATED

DRIVER SEAT, NATIONAL AIR DUAL SHOCK MORD BLUE FABRIC  

STEPTREAD, VINYL, WHITE NOSING

MIRROR CROSSVIEW ROSCO EYE MAX LP

3" REFLECTORS FRONT CENTER & REAR 3M 

FAK MULTI STATE METAL

MIRROR EXTERIOR REARVIEW W/ REMOTE CONTROL    

MIRROR EXTERIOR HEATED W/15 MIN TIMER     

EXTINGUISHER FIRE 10 LB DRIVERS AREA

MIRROR EXTERIOR OPEN VIEW ES  SPLIT SYSTEM, ROSCO

BODY FLUID KIT UTAH

HOLDER CERTIFICATE 4 X 6           

CERTIFICATION 4-WHEEL ALIGNMENT    

PANEL MODESTY BARRIER ENTRANCE DOOR     

PANEL, MODESTY, BARRIER, DRIVER, LH

ARMREST RH DRIVER SEAT NATIONAL    

BARRIER 39 INCH HIGH BACK         

CUTTER SEAT BELT TIE-TECH          

CUSHION, SEAT, STANDRD, REBOND

SEAT, COLOR, BLUE, FIRE-BLOCK

CHUSION ASSY, TILT, W/FLEX MAT SEAT

UPH FIRE BLOCK BLUE BARRIER        

SEAT, 39" CONVERT, 3-PT BELT, FULLY FM

SEAT, 39" CONVERT, 3-PT BELT

CONSOLE MOUNT ARM REST    

SEAT, 39", CONVERT, 3-PT CHILD RESTRAINT, LBR

LATCH NON-LOCKING ACCESS DOOR      

DOOR CONTROL ELECTRIC SMI ACTUATOR

 

WINDOW S/S, P/O, 12", TEMP, TINT

STEPTREAD, VINYL, STUDDED

END CAP, RUB RAIL, STAMPED STEEL

STEPTREAD, VINYL, GRAY

ENTRANCE DOOR LOWER GLASS CLEAR TEMPERED        

ENTRANCE DOOR UPPER GLASS CLEAR TEMPERED        

SIDE EMERGENCY DOOR GLASS DARK TINT TEMPERED    

"BATTERY"

LYON COUNTY SCHOOL DISTRICT

LIGHT STEPWELL 15 CANDLE           

REAR EMERGENCY WINDOW DARK TINT TEMPERED     

HANDRAIL ENTRANCE DOOR FWD 20"            

WINDOW SPLIT SASH 12" TEMPERED TINT             

BUZZER L/H SIDE EMERGENCY DOOR         

RUB RAILS SIDE EMERGENCY DOOR      

MARKER LIGHT CONTROL STEPWELL 

BUZZER MID SECTION, PUSH OUT WINDOW

SEAT, 39" CONVERT, FLIP, 3-PT BELT

SEAT,39" 3-PT BELT, DAVENPORT

WINDOW REAR EMERGENCY              

DOOR ENTRANCE OUTWARD OPENING W/ ELEC ACTUATOR

PANELS SIDE 16 GA 19 3/4 SKIRT      

TRIM AISLE ALUMINUM                

STEPWELL STAIN STEEL SEVERE DUTY   

COVERING FLOOR RUBBER DARK GRAY    

ENTRANCE DOOR KEY LOCK WITH HANDLE           

HANDRAIL ENTRANCE DOOR BARRIER 3.25 - 5.25

COVERING FLOOR RUBBER, 3904 & 4006              

DRIVER SIDE WINDOW CLEAR TEMPERED        

BODY CONSTRUCTION FM/CMVSS 221, 4006 

BUZZER REAR EMERGENCY WINDOW           

BUS NUMBER(S):

WIRING PUSH OUT WINDOW, DRIVERS ONLY

LATCH, LOCKABLE, ACCESS PANEL
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1 BASE

1 INCL 4000014 -$          -$                   

1 INCL 4000413 -$          -$                   

1 OPTION 4000506 1,396$       1,396$               

1 INCL 4001101 -$          -$                   

1 INCL 4001856 -$          -$                   

1 OPTION 4004804 194$          194$                  

1 INCL 4004905 -$          -$                   

1 OPTION 4005003 340$          340$                  

1 INCL 4005203 -$          -$                   

1 INCL 4005303 -$          -$                   

1 OPTION 4007008 -$          -$                   

1 INCL 4007601 -$          -$                   

1 INCL 4008119 -$          -$                   

1 INCL 4008501 -$          -$                   

1 INCL 4008604 -$          -$                   

1 INCL 4008801 -$          -$                   

1 INCL STANDARD -$          -$                   

1 INCL 4009703 -$          -$                   

1 INCL 4009801 -$          -$                   

1 OPTION 4009901 943$          943$                  

1 INCL 4010801 -$          -$                   

1 INCL 4010901 -$          -$                   

1 INCL 4011102 -$          -$                   

1 INCL 4011111 -$          -$                   

1 INCL 4013412 -$          -$                   

1 INCL 4014104 -$          -$                   

1 OPTION 4014201 144$          144$                  

1 INCL 4014206 -$          -$                   

1 INCL 4016802 -$          -$                   

1 INCL 4017001 -$          -$                   

1 INCL 4017109 -$          -$                   

1 OPTION 4018438 2,730$       2,730$               

1 INCL 4021305 -$          -$                   

1 INCL 4021518 -$          -$                   

1 INCL 4021611 -$          -$                   

1 INCL 4021701 -$          -$                   

1 INCL 4023309 -$          -$                   

1 INCL 4024102 -$          -$                   

1 INCL STANDARD -$          -$                   

1 INCL STANDARD -$          -$                   

1 OPTION 4028002 72$            72$                    

1 INCL 4028004 -$          -$                   

1 INCL STANDARD -$          -$                   

1 OPTION 4029109 -$          -$                   

1 OPTION 4029116 767$          767$                  

1 OPTION 4039005 2,569$       2,569$               

1 INCL 4039014 -$          -$                   

1 OPTION 4039502 336$          336$                  

1 INCL 4041101 -$          -$                   

1 INCL 4041102 -$          -$                   

1 INCL 4043212 -$          -$                   

1 INCL 4044023 -$          -$                   

1 OPTION 4044027 226$          226$                  

1 INCL 4045302 -$          -$                   

1 INCL 4049316 -$          -$                   

1 INCL STANDARD -$          -$                   

1

1 OPTION 3130025 540$          540$                  

1 INCL STANDARD -$          -$                   

1 LOCAL STANDARD -$          -$                   

1 BASE

1 INCL PDI -$          -$                   

1 INCL 9000010 -$          -$                   

1 OPTION LOCAL 50$            50$                    

1 OPTION 0000007 59$            59$                    

1 OPTION LOCAL 3,197$       3,197$               

1 OPTION 9000018 44$            44$                    

1 OPTION LOCAL 5,557$       5,557$               

1 OPTION LOCAL TREKKER STUDENT TRACKING INSTALLED 2,160$       2,160$               

1 OPTION 9190108 ILLUMINATED SCHOOL BUS SIGNS 1,414$       1,414$               

1 OPTION 9210103 WEBASTO PRO 90 SERIES 31K BTU 2,401$       2,401$               

ELECTRONIC STABILITY CONTROL (ESC) INCLUDES AUTOMATIC TRACTION CONTROL (ATC)

WARRANTY, CUMMINS, 5 YEAR 100,000 MILES

TIRE CHAIN, ONSPOT FACTORY INSTALLED                       

FILTER FUEL/WATER SEPARATOR 

EXHAUST, PRIMARY, SING CAN A/T, CUMMINS

FLUID TRANSMISSION SYNTHETIC

CHASSIS SPECIFICATIONS

AXLE STEER HENDRICKSON 14 600 LBS  

SPACER BLOCK FRONT SPRING    

BRAKES AIR MERITOR 6"FRONT/8.62"REAR   

DRYER AIR BENDIX AD-IP             

CRUISE CONTROL                     

HOSE, COOLING, SILICONE W/CONSTANT TORQUE CLAMP

ENGINE, EMISSIONS CONTROL, 2021

WARRANTY S3 IN LIEU OF SB WARRANTY 2 YEAR UNLIMITED MILES 

PDI

ENGINE, CUM L9, DSL, 300 HP @ 860 LB. FT. 

HEATER ENGINE BLOCK INTERNAL 1000W, ISL

AIR CLEANER MULTI STAGE            

WHEEL STEEL DISC SPARE             

CARRIER TIRE FRONT CENTER FRAME (w/ 1 piece wrench)   

GOVERNOR ROAD SPEED 75 MPH         

REGEN SETTING 0-MPH, ISL ONLY              

TOW HOOKS  FRONT                   

GAUGE AMMETER IN LCD DISPLAY

OPERATION MANUALS REPAIR MANUALS CD VERSION

BALANCE FRONT WHEELS               

PROGRAM, TCM, PERF, ATI, ALL TRANS

TRANSMISSION ALLISON GEN 4 3000PTS 6 SPD 

INSTALL USB PORT

BUMPER REAR STEEL                  

FILTER COOLANT WATER            

CLOCK

FUEL SYSTEM DSL 100 GAL BFR RH FILL

HIGH TEMPERATURE EXHAUST COOLING, ISC ONLY 

SPARE TIRE MICHELIN 11R22.5H XZE2 (spare for 40291-09) 

GAUGE SPEEDOMETER  MILES           

BATTERIES GROUP 31 THREE           

TOW HOOKS  REAR                    

TIRES MICHELIN 11R22.5H XZE2 LRH 

GAUGE TEMPERATURE ALLISON TRANS IN LCD DISPLAY

ANTIFREEZE FLEETCOOL ES CUMNS BLUE

 

SWITCH PANEL REAR ENGINE COMPARTMENT

COLUMN STEERING TILT/TELESCOPING   

LIFTING REINFORCEMENT BUMPER       

PEDALS ADJUSTABLE                  

SUSPENSION SPRG FRONT SOFTEK 14600   

SWITCH IGNITION KEYED ALIKE        

SWITCH BATTERY DISCONNECT    

ALTERANTOR LEECE-NEVILLE, BRUSHLESS 350 AMP

BATTERY COMPARTMENT, ROLLER TRAY,CHASSIS MTD.       

CHAMBERS, BRAKE, AIR

COVER PARKING BRAKE E-Z GRIP       

BRAKE EXHAUST VGT                  

BUMPER FRONT STEEL 12IN            

BRAKES ANTI-LOCK(ABS) AIR          

SUSPENSION AIR REAR HENDRICKSON  23000  

AXLE REAR MERITOR 23000 LB 5.29  

LUBRICANT OIL SYNTHETIC SAE 80W/140 

ADJ SLK AUTO MERITOR               

WHEELS, STEEL, 8.25 X 22.5, BLACK, 5HH

Warranty

ADDITIONAL ITEMS

WARRANTY EXTENDED ALLISON TRANSMISSION

UNLAWFUL TO PASS DECAL (WITH PERFORATED ENG CMPT DR)

DECAL "STOPS AT ALL R/R CROSSINGS"

PROVISION 6 CAMERA SYSTEM HD  4 INTERIOR, 2 STOP ARM

SPARE SET OF KEYS

AMEREX FIRE SUPPRESSION SYSTEM

 Confidential 7/11/2023 Page 4
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1

1

1

1

1

1

1

1 BASE  $     135,864.00 

1 BASE  $       52,650.00 

1 BASE  $     188,514.00 

1 BASE 3

1 BASE  $     188,514.00 

1 BASE  $       22,750.00 

1 BASE  $         3,800.00 

 $        (4,100.00)

 $     210,964.00 

1 BASE

1  $     632,892.00 

1 BASE The following signature authorizes the order of this bus including items listed above:

1 BASE
Authorized Signature: 

PRICE INCREASE SURCHARGE

PURCHASE QUANTITY

SEAT PLAN

0000001

"We Service What We Sell"

EQUIPMENT TOTAL

Check us out at our website:    

www.brysonsales.com

BASE BID PRICE

TOTAL PURCHASE PRICE

Date:

MULTIPLE UNIT TOTAL

MULTIPLE UNIT DISCOUNT 

DELIVERY

DISTRICT OPTION

Since 1969

PER BUS TOTAL, ONE BUS

0000001

RE23012EP

Quote #

Quote valid for 30 days and is subject 

to manufacturer acceptance at time of 

District order.

SUMMARY

Eric Martinez - (425) 299-8087  eric@brysonsales.com

 Confidential 7/11/2023 Page 5
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LYON COUNTY SCHOOL DISTRICT  

BOARD POLICY ________________________________________________________DJ  
 

BUS AND DISTRICT VEHICLE ACQUISITION AND LIQUIDATION 

 

The Lyon County School District will provide for the timely replacement of school buses and 

district vehicles.  The Board of Trustees and District administration recognizes that timely 

replacement of school buses and district vehicles lowers operational costs, increases safety, 

improves efficiency, reduces emissions and permits for financial planning.  The District will 

follow the industry standards of The National Association of State Directors of Pupil 

Transportation Services (NASDPTS) when considering replacement options. 

 

The Board of Trustees reserves the right to modify, freeze, cancel or make other changes to the 

policy as economic realities or uncertainties may dictate a lack of resources to fund the 

replacement options. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Policy #DJ  

Adopted 9/22/15 
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 Page 2                                                                                                                        Lyon County School District Board Policy - DJ  

 
 

 

BUS AND DISTRICT VEHICLE PURCHASES AND LIQUIDATION – ADMINISTRATIVE 

REGULATIONS 

 

A replacement schedule will be developed based on NASDPTS industry standards and the 

schedule will be reviewed on an annual basis by the Transportation Supervisor and Director of 

Finance with ultimate approval by the Board of Trustees as part of the budget process.  The 

Transportation Supervisor will be responsible for determining which buses/district vehicles in 

the fleet will be replaced.  The decision to replace will be determined in accordance with 

industry standards, including an analysis of the vehicle’s mechanical worthiness, total miles, age 

and operating and maintenance costs.  Other best practices will also be implemented including 

route rotation plans to ensure buses accrue mileage evenly and to reduce unequal bus wear. 

 

15-Year Bus Replacement Option 

Replacing buses every 15 years would meet the high end of the NASDPTS industry standard.  A 

15 – year plan requires purchasing eight (8) buses per year (one (1) for growth and seven (7) for 

replacement).   

 

Modified 15-Year Bus Replacement Option 

The financial burden of a bus replacement plan can be smoothed if the number of buses required 

for a 15-year plan was partially funded with bond funds every 5 years. With this plan, six (6) 

buses are purchased each year instead of eight (8).  In the 5
th

 year of the cycle, an additional nine 

(9) buses would be purchased with bond funds bringing the total number of buses purchased that 

year to fifteen (15).   

 

District Vehicle Replacement  

District vehicles will be acquired and liquidated as needed and determined by the Director of 

Finance and Transportation Supervisor in accordance with the aforementioned provisions.  The 

same industry standards used for buses will be used for district vehicles. 

 

Liquidation of Buses and District Vehicles 

Buses and district vehicles may be liquidated at the discretion of the Director of Finance and 

Transportation Supervisor.   
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Lyon County School District 

Board Memo 

 

Date:  July 17, 2023 

 

To:  Board of School Trustees 

 

From:  Rachel Stewart, Executive Director of Special Services 

 

Re:  AB 56 Physical/Mechanical Restraint and Aversive Intervention Report for 

Students with Disabilities 

 

 

Recommendation 

That the Board of Trustees approve the 2022-2023 AB 56 Physical/Mechanical Restraint and 

Aversive Intervention Report for Students with Disabilities.  

  

Background Information 

In accordance with N.R.S. § 388.5317, on or before August 15 of each year, each school district 

must prepare and submit to the Nevada Department of Education (NDE) a report by school that 

includes the following information:  

 

1. The number of instances in which physical restraint was used during the previous 

school year, which must indicate the number of instances per teacher and per 

pupil without disclosing personally identifiable information about the teacher or 

the pupil; 

2. The number of instances in which mechanical restraint was used during the 

previous school year, which must indicate the number of instances per teacher and 

per pupil without disclosing personally identifiable information about the teacher 

or the pupil; and 

3. The number of violations of the statute, by type of violation, which must indicate 

the number of violations per teacher and per pupil without disclosing personally 

identifiable information about the teacher or the pupil. 

 

The information gathered from the districts’ reports are compiled by the NDE.  The NDE then 

prepares a report (disaggregated by school district) to be submitted by October 1 to the following 

individuals:  

 

● In even-numbered years, the Director of the Legislative Counsel Bureau 

● In odd-numbered years, the Legislative Committee on Education. 
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Please note that only schools with reports of physical and mechanical restraints are included in 

this report.  If a school is not included, they did not report any instances of such events.    

 

Budget Considerations 

None 

 

Discussed at Previous Meeting 

No 

 

Attachment(s): 

2022-2023 School and District AB 56 Physical/Mechanical Restraint Report for Students with 

Disabilities  

  

Respectfully Submitted, 

Rachel Stewart, Executive Director of Special Services 
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Lyon County 

AB56 Reports by Student 

2022-2023 
 

 
Student 

Permissible 
Physical 

Permissible 
Mechanical 

Non-Permissible 
Physical 

Non-Permissible 
Mechanical 

 
Aversive 

 
Total 

Student #1 2     2 

Student #2   1   1 

Student #3 1     1 

Student #4 1     1 

Student #5   1   1 

Student #6 1     1 

Student #7 1     1 

Student #8 1     1 

Student #9 1     1 

Student #10 1     1 

Student #11 2     2 

Student #12 1     1 

Student #13 1     1 

Student #14 3     3 

Student #15 1     1 

Student #16   1   1 

Student #17 4     4 

Student #18 1     1 

      0 

 22 0 3 0 0 25 
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Lyon County 

AB56 Reports by School 

2022-2023 

 

Attendance 

Area 
 

Site 
Permissible 

Physical 
Permissible 
Mechanical 

Non-Permissible 
Physical 

Non-Permissible 
Mechanical 

 
Aversive 

 

Total 

 

 

 

 
Dayton 

DES 2     2 

RES      0 

SES 2     2 

DIS   1   1 

DHS      0 

 

 

 

 

 
Fernley 

CES 1     1 

EVES 1     1 

FES 2  1   3 

FIS      0 

SMS 2     2 

FHS 3     3 

 
 

Silver Stage 

SSES      0 

SSMS      0 

SSHS      0 

 
 

Yerington 

YES 5  1   6 

YIS      0 

YHS      0 

Smith SVS 4     4 

 22 0 3 0 0 25 
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Lyon County 

AB56 Reports by Teacher 

2022-2023 
 

 
Teacher 

 
Site 

Permissable 
Physical 

Permissable 
Mechanical 

Non-Permissable 
Physical 

Non-Permissable 
Mechanical 

 
Aversive 

 
Total 

Teacher #1 DES 1     1 

Teacher #2 DES 1     1 

Teacher #3 DIS   1   1 

Teacher #4 CES 1     1 

Teacher #5 EVES 1     1 

Teacher #6 FES   1   1 

Teacher #7 FES 1     1 

Teacher #8 FES 1     1 

Teacher #9 FHS 1     1 

Teacher #10 FHS 2     2 

Teacher #11 SES 2     2 

Teacher #12 SMS 1     1 

Teacher #13 SMS 1     1 

Teacher #14 SVS 2     2 

Teacher #15 SVS 1     1 

Teacher #16 SVS 1     1 

Teacher #17 YES   1   1 

Teacher #18 YES 3     3 

Teacher #19 YES 1     1 

Teacher #20 YES 1     1 

       0 

       0 

       0 

       0 

       0 

       0 

       0 

       0 

       0 

       0 

       0 

       0 

 22 0 3 0 0 25 
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Lyon County School District 

Board Memo 
 

 

Date:   July 25, 2023 

 

To:   Board of School Trustees  

 

From:   Wayne Workman, Superintendent  

 

Re:   Ameresco Energy Audit 
 

 

Recommendation 

The Board of Trustees approves Ameresco to utilize Measurement and Verification audit funds to be used for a 

new energy audit.  

 

Background Information 

In 2011, Lyon County School District (LCSD), hired Ameresco to identify and perform energy efficiency services 

throughout the district. LCSD can consider doing additional energy improvement work with Ameresco using the 

already negotiated contract to see if various energy, water, or waste processes can be replaced or retrofitted to 

provide the District operational savings sufficient to pay for the improvements over time.  The process leads to a 

budget neutral solution which will replace failing or out of date equipment and use existing utility expenses to 

pay for the improvements.  If the analysis that Ameresco provides does not lead to a project that pays for itself, 

then LCSD will pay Ameresco nothing for the effort.  If additional energy improvement work does exist that pays 

for itself, then Ameresco agrees to perform the energy audit for the same cost that LCSD has already budgeted 

for the Measurement and Verification process from the previous phase of work - $59,701.   

 

2011 Ameresco Project Details: 

 
 

Project Year Fiscal Year Guaranteed Actual M&V Cost Net Annual Benefits Cumulative Savings

Year 1 2013-14 345,832$      478,918$    56,141$  422,777$                 422,777$                

Year 2 2014-15 358,753$      389,597$    58,387$  331,210$                 753,987$                

Year 3 2015-16 344,174$      374,307$    60,722$  313,585$                 1,067,572$             

Year 4 2016-17 356,874$      388,119$    47,183$  340,936$                 1,408,508$             

Year 5 2017-18 370,043$      402,441$    49,070$  353,371$                 1,761,879$             

Year 6 2018-19 383,697$      417,291$    51,033$  366,258$                 2,128,137$             

Year 7 2019-20 397,856$      432,688$    53,074$  379,614$                 2,507,751$             

Year 8 2020-21 412,337$      448,654$    55,197$  393,457$                 2,901,208$             

Year 9 2021-22 427,759$      465,209$    57,405$  407,804$                 3,309,012$             

Year 10 2022-23 443,544$      482,376$    59,701$  422,675$                 3,731,687$             

Year 11 2024-25 459,911$      500,175$    62,089$  438,086$                 4,169,773$             

Year 12 2025-26 476,881$      518,632$    64,573$  454,059$                 4,623,832$             

Year 13 2026-27 494,478$      537,769$    67,156$  470,613$                 5,094,445$             

Year 14 2027-28 512,724$      557,613$    69,842$  487,771$                 5,582,216$             

Year 15 2028-29 531,644$      578,189$    72,636$  505,553$                 6,087,769$             

Initial Project Investment (3,052,021)$ 

Year to Date Savings 3,309,012$   

Projected 15YR Savings 3,035,748$   

Values with highlight are estimated.

LCSD Savings as Provided in M&V reports 
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Budget Considerations 

If Ameresco is able to find additional energy improvement work throughout LCSD that pays for itself, then 

Ameresco agrees to perform the energy audit for the same cost that LCSD has already budgeted for the 

Measurement and Verification process from the previous phase of work - $59,701.   

 

Discussed at Prior Meetings 

N/A 

 

Attachments:  
Ameresco Presentation 
 

 

 

Respectfully Submitted,  

Harman Bains, Executive Director of Operations 
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LCSD AND AMERESCO - ENERGY SAVINGS 
PERFORMANCE CONTRACT 2011

2

• We successfully executed a project together in 2011
• Ameresco identified an efficiency project that paid for itself over time 

through operating savings from savings on the District’s utility expenses
• Project included electricity, gas, water, and trash efficiency work
• Turns a portion of your utility expense into a capital fund
• We have been monitoring the performance of the improvements 

annually
• Statute in Nevada (NRS 332.300-.440) requires that Ameresco provide a 

project with a guaranteed maximum price, including third party review of 
savings calculations, and that we guarantee that the project continues to 
perform throughout the life of the agreement - 2026
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Energy Efficiency and Conservation

The U.S. Department of 
Energy identified 
Ameresco as the leading 
energy service company 
delivering the highest 
energy savings per 
dollar invested. 
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LCSD PROJECTS

4

• Lighting System Upgrades

• Computer Power Management

• Trash Compactors

• Demand Control Ventilation

• Programmable Thermostats

• Vending Controls 212



LETTER OF RECOMMENDATION – WE CAN DO BETTER!

5

• Good value
• Amazing interaction with Staff
• Adhered to statute NRS 332
• Clean work environment
• Exceeded expectations
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About Ameresco
Ameresco (NYSE:AMRC) is a leading energy services company with a comprehensive 
portfolio of energy efficiency and renewable energy solutions.

Founded in 2000  |  Public in 2010

Comprehensive Portfolio
Objective approach and in-house technical 
expertise delivers the most advanced 
technologies to meet the unique needs of each 
customer. Majority of projects are budget-
neutral, funded by energy cost savings.

Customer Driven
Federal & Municipal Governments, 
Commercial & Industrial, Higher Ed, K12, 
Public Housing, Healthcare, Airports. Market 
reputation across North America & Europe 
for excellence in customer satisfaction.

$6 Billion+ in energy 
solution projects, 260 
MWe of Owned 
Assets in Operation

1,000+ Employees 
throughout North America 
and the United Kingdom

70+ Offices providing local 
expertise in markets served

8,000+ Customers benefitting 
from energy efficiency 
measures and renewable 
energy generation

Up to 45% Energy cost 
savings with comprehensive, 
audit- based improvements

In 2019, our renewable energy 
assets and customer projects 
delivered a carbon offset equivalent 
to 11,167,978 metric tons of CO2

6
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7

K-12 
Schools

Colleges & 
Universities

Healthcare
Facilities

State & Municipal 
Government

Federal 
GovernmentAirports

UtilitiesRetail & 
Commercial

Industrial & 
Manufacturing

Public
Housing

Water
Utilities

Industries We Serve

7
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888

Ameresco’s Advanced Technology Portfolio

• Smart Building 
Automation & Controls

• Interior Lighting and
Controls

• Water / Wastewater 
Efficiency & Recovery

• HVAC & Ventilation

• Boiler & Chiller System

• Industrial Optimization

• Building Envelope

• Advanced Metering

• LED Street & Area Lighting

• Smart Cities

Energy Efficiency

• Energy Analytics

– AssetPlanner® 

– Measurement & Verification

– Advanced Metering

– VisionDSM (AEG)

• Energy Supply Management

Energy Analytics and 
Supply Management

• Plant O&M

• Solar O&M

• Facility Management Services

• System Repair & Restoration

• Lighting System Maintenance

• Control System Predictive 
Maintenance

Operations 
and Maintenance

• Cogeneration Plants

• Solar (On-Grid & Off-Grid)

• Batteries and Energy Storage

• Biomass, Biogas, Landfill 
Gas to Energy, RNG

• Microgrid

• Geothermal

• Wind

• EV Charging

Distributed Energy Generation, 
Storage & Microgrids • Utility Distribution System

• Retrofits/Expansion

• Modernization

• New Construction

• Monetization / 
Ownership & Operation

Infrastructure

8
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NEVADA EXPERIENCE

9

• New Governor has expressed an interest in 
promoting green energy solutions – not 
restricting natural gas

• Statute in 2021 clarified that the savings 
can be kept for more related work

• Statute added in 2013 for school districts to 
promote the use of ESPC: NRS 332.362

• NV Energy policies and rate codes
• ESPC Statute provides many protections to 

local governments

217



10

MSP Airport, MN 

City of Chicago, IL 

Village of DePue, IL 

Hamilton County, OH 

US Army Fort Detrick

Sutter Health  
Santa Rosa

Phoenix 91st Ave 
WWTP RNG City of Phoenix, AZ

London District Catholic 
School Board, ON Ontario IESO 

Battery Storage

Town of Wayland, MA

New Bedford 
Housing Authority

USPS, NYC

NASA Wallops, VA

Medical University 
of South Carolina 

BMW Manufacturing, SC

USMC Parris Island, SC

Texas A&M
Corpus Christi

Wexham Park 
Hospital, UK

McKinleyville, CA

City of Troutdale, OR

Spokane Airport, WA

West Lothian 
Council, UK

Ameresco’s Experience Spans Markets & Solutions

10
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INCENTIVES FOR ENERGY IMPROVEMENTS

11

• Major incentive for renewables expanded to provide a DIRECT PAY option 
for State and local governments
• Federal incentive that has provided a tax credit to taxpayers now also provides a direct pay 

option for tax-exempt entities, State and local governments and non-profits

• This incentive is uncapped and is available to all qualifying projects

• Other bonus categories exist – rulemaking is in progress

• Definition of Renewable Energy expanded

• Utility rebates still available

• Other incentives will be considered such as incentives based on production

• Biggest incentive change since the Investment Tax Credit Began

• We worked through a similar change in Qualified Tax Credit Bonds – Direct Pay
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LOCAL INCENTIVES FOR ENERGY IMPROVEMENTS

12

• NV Energy
• Sure Bet Program for Schools

• Incentives for any ECM that saves kwh

• EV Charging

• Battery Energy Storage

• New rate code for meters with EV Charging

• *New Policy for Solar Arrays that exceed on MW

• State Incentives
• Other pots of money to pursue

• PCAAP Grant will pay for Energy Audit

• Legislative change in 2021
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ENERGY SAVINGS PERFORMANCE CONTRACT

13

• Passed in 2021

• Could be a powerful tool to help leverage any utility savings:

1 Section  1. NRS 332.410 is hereby amended to read as follows: 
2 332.410 A local government may use any savings 
3 realized throughout the term of a performance contract 
4 to: 
5 1. Make any payments required under the performance 
6 contract, including, without limitation, the payment of 

finance 
7 charges; and 
8 2. Reinvest into other operating cost-savings measures 
9 provided the local government: 

10  (a) Is satisfying all its other obligations under the 
11 performance contract; and 
12   (b) Complies with the requirements of NRS 332.300 to 
13 332.440 , inclusive, when reinvesting the savings into other 
14 operating cost-savings measures. 
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LCSD SOLAR ANALAYSIS

14

• Estimate for 3 schools at 500kw each

• Project is $4.6mil

• Saves $50k per year for 20 years = $1mil

• Net Present Value at $670k

• Analysis includes repaying cost of System less Federal 
Incentive
• Operation and maintenance

• Measurement and Verification including real time monitoring

• Realistic Assumptions – Top Tier Equipment

• Efficiency work first saves money in right-sizing solar
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ABILITY TO USE EXISTING CONTRACT

15

• Use M&V Funds for this fiscal year to pay for audit - $59,701
• Draft a resolution for review by counsel for the District and consideration by the Board
• Contracts already negotiated including open book terms
• AMRC has been doing M&V and is familiar with the schools and facilities
• There is a lot of competition within the process already to hire local subs
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LCSD NEW PROJECT MATRIX

16

• Ameresco has been performing annual Measurement and 

Verification reports since the Project was complete

• This gives us a very good idea of what another Phase of 

improvements might look like

• New Project Goals - Financial Benefit, Energy Independence

• Lighting Upgrades

• HVAC – Air Quality

• Renewable Energy

• Maintenance

• Data Management
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THE PROPOSED PROCESS

17

• Consider approving an additional phase of work under the already negotiated agreements

• Ameresco will perform an energy audit and the cost of the audit will be repaid by a grant from the State, 

if you move forward with a project, or paid from already budgeted funds, if you don’t proceed with the 

project.

• With the improvements to incentives, statutes, and Utility policies available to LCSD, we may be able to 

achieve major improvements throughout the District.

• The energy audit will lead to an addendum or change order to the existing contract to perform the 

improvements

• The process in 2011 was collaborative and the District achieved its goals at the time

• Due to the improvements in this market, this phase will be far more successful
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MARANA UNIFIED SCHOOL DISTRICT, AZ

18

• We just closed financing at the end of June on Phase 8

• Projects that make financial sense get put before Board

• District has no real interest in sustainability
• Saving money – fiscal responsibility

• Energy independence

• Budget certainty

• Solar at every District-owned site

• Efficiency work reduces size of solar solution

• Saving hundreds of thousands of dollars year over year

• Utility baseline energy reduced by 80% from 2010
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FINANCING IN NEVADA

19

• No upfront capital required
• Keep capital dollars for other non-energy related 

improvements
• Installment Purchase Agreement – still requires DMC 

and Department of Taxation approvals
• Rating agencies have given feedback that if savings are present 

this may not reduce bonding capacity
• Payable from all legally available funds

• Subject to annual appropriation
• Strong private placement market for these financing solutions

• BofA, US Bank, Key Bank, Webster Bank

• Separate RFP for financing
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NEXT STEPS

20

• Consider approving this energy audit paid from 
funds already budgeted to pay for the current 
year M&V report from the previous project

• Investment Grade Audit results in the plan to 
make the District energy independent

• Cost of Audit reimbursed in a grant from the 
State

• State Office of Energy supports the ESPC 
process

• The Goals being Fiscal Responsibility and 
Energy Independence from Utility rate 
increases
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THANK YOU FOR YOUR TIME

21

Tim Farkas
Ameresco
702 544-4098
tfarkas@ameresco.com
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Lyon County School District 

Board Memo 
 

 

Date:   July 25, 2023 

 

To:   Board of School Trustees  

 

From:   Harman Bains, Executive Director of Operations  

 

Re:   Booth Parr Field update 

 

 

Recommendation 

That the Board of Trustees approve an update regarding Booth Parr Field.  

 

Background Information 

April 2018, Board of Trustees approved the MOU between Lyon County School District and the City of 

Yerington. MOU included the transfer of Booth Parr Field from the City of Yerington to Lyon CSD. 

Unfortunately, the lack of available title records and the need of a survey delayed this process until Summer 2022 

when the MOU was ended by the City of Yerington. 

 

At the December 2022 meeting, Board of Trustees approved the district continuing to pursue ownership of Booth 

Parr Field from the City of Yerington. February 2023, the Yerington City Council approved the transfer of Booth 

Parr Field to Lyon County School District for $1.00 and signing a Memorandum of Understanding (MOU) to pay 

for both water and power services for the 12 months following the transfer. March 2023 meeting, Board of 

Trustees approved the district continuing to pursue ownership beginning with a property survey as required prior 

to the transfer.  

 

Since March 2023, the district has been working with Denson Surveying and Stewart Title to locate deed, title, 

and other necessary documentation for property transfer. Unfortunately, many of these documents do not exist or 

could not be located. Therefore, as of July 18th, 2023, Attorney Don Lattin was requested to begin preparing a 

new deed from the City of Yerington to the LCSD. The creation of this deed will need the original engineer’s 

property description along with the original wet stamp but should be sufficient and allow the transfer process to 

continue.  

 

Budget Considerations 

N/A 

 

Discussed at Prior Meetings 

March 2023 

April 2023 

 

Attachments:  
N/A 

 

Respectfully Submitted,  

Harman Bains, Executive Director of Operations 

Kirk McCallum, O&M Supervisor 
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Lyon County School District 

Board Memo 

Date:            July 25, 2023 

To:               Board of School Trustees 

From:          Deputy Superintendent Tim Logan and Executive Directors Jim Gianotti, 

Dawn Huckaby, Rachel Stewart, and Harman Bains. 

Re:   LCSD At-Risk, English Learners, and Gifted & Talented Student Support Plan 

 

Recommendation 

That the LCSD Board of Trustees approve the LCSD Pupil Centered Funding Plan (PCFP) 

Special Funds Plan for English Learners, At-Risk, and Gifted & Talented students. 

Background Information 

The Nevada Pupil Centered Funding Plan (PCFP) requires school districts to create separate 

accounts in their general fund to which money from the state is targeted towards specific 

subpopulations of students. The state identified subpopulations are At-Risk, English Learner (EL), 

and Gifted and Talented Education (GATE) students. The intent of these targeted funds are to 

increase these students’ opportunity for individual academic growth and proficiency. The overall 

goal of the Lyon County School District (LCSD) is to increase the academic success of At-Risk, 

EL, and GATE students in accordance with the funding provided in the PCFP. The attached plan 

outlines steps that the Lyon County School District proposes to address the needs of these learners 

and the amount of funding required to implement this plan.   

Budget Considerations 

LCSD At-Risk weighted funding has received total funding of $1,650,624 in FY24 and an 

increase of $82,487 to $1,733,111 in FY25. The plan created by LCSD ranges from $1.5m to 

$1.9m. The plan was created in excess of total funding to show the need for additional funding in 

Lyon CSD. 

LCSD EL (English Learners) weighted funding has received total funding of $1,956,810 in 

FY24 and an increase of $97,787 to $2,054,597 in FY25. The plan created by LCSD ranges from 

$2.3m to $2.8m. Expenditures would be carefully monitored and may result in a general fund 

transfer of up to 800k. 
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LCSD GATE weighted funding has received no funding.  Even with no received funding, LCSD 

has created a plan in excess of total funding to show the need for additional GATE funding in 

Lyon CSD. Expenditures in this plan are for the salaries and benefits of LCSD GATE teachers. 

LCSD currently has 3.5 instructors at a cost of $267,000 and would be covered via a General 

Fund transfer.  

Discussed at Previous Meeting 

N/A  

Attachment(s) 

 Lyon County School District At-Risk/EL/GT Student Support Plan 

 

Respectfully Submitted, 

Deputy Superintendent Tim Logan and Executive Directors Jim Gianotti, Dawn Huckaby, Rachel 

Stewart, and Harman Bains. 
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Lyon County School District At-Risk, English Learners, and Gifted 

& Talented Student Support Plan 

 

The Nevada Pupil Centered Funding Plan (PCFP) requires school districts to create separate 

accounts in their general fund to which money from the state is targeted towards specific 

subpopulations of students. The state identified subpopulations are At-Risk, English Learner 

(EL), and Gifted and Talented Education (GATE) students. The intent of these targeted funds are 

to increase these students’ opportunity for individual academic growth and proficiency. The 

overall goal of the Lyon County School District (LCSD) is to increase the academic success of 

At-Risk, EL, and GATE students in accordance with the funding provided in the PCFP.  The key 

stakeholders involved in implementing this plan will include all district and school staff, 

students, parents/guardians, and community partners. 

 

The definition of At-Risk Students in the LCSD are those students performing at the lowest 25th 

percentile based on MAP Proficiency Data in grades Kindergarten through 6, and the lowest 25th 

percentile based on the Infinite Campus Early Warning System (GRAD Score) at each school 

site in grades 7 through 12.  

 

The definition of EL Students are those students whose primary language is not English, whose 

proficiency in English is below the average proficiency of students at the same age or grade level 

whose primary language is English, and whose probability of success in a classroom in which 

courses of study are taught only in English is impaired because of his or her limited proficiency 

in English as defined by Nevada Administrative Code (NAC) 388.610. 

 

The definition of GATE per NAC 388.043 means a person who possesses or demonstrates 

outstanding ability in one or more of the following: general intelligence; academic aptitude in a 

specific area; creative thinking; productive thinking; leadership; the visual arts; or the performing 

arts and has been found eligible based on the requirements as prescribed by NAC 388.325-450.  

Objectives: 

In accordance with the LCSD Multi-Tiered System of Supports (MTSS), Tier 2 and Tier 3 

supports will be provided for targeted students.   

For students deemed At-Risk, the LCSD will provide two, district wide Multi Tier Systems of 

Support (MTSS) Instructional Coordinators that are supervised by the PD/Data Manager.  The 

MTSS Instructional Coordinators will provide professional development to all school sites 

around the MTSS process and help support site MTSS teams. The MTSS Instructional 
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Coordinators will also provide professional development and support to the College and Career 

Readiness Interventionists with the specific goal of helping students who are at-risk of not 

graduating by developing individualized academic plans (IAP). These plans outline specific 

goals, interventions, and supports to ensure students are on track to meet graduation 

requirements. It may involve credit recovery programs, alternative education options, or 

additional support services tailored to the student's needs. At the elementary level, this would 

look more like targeted interventions to ensure student growth in the areas of English Language 

Arts (ELA) to ensure student progress towards graduation.  

The LCSD will provide 22 College and Career Readiness Interventionists district wide, subject 

to change, based on student population and funding availability. Under the direction of the site 

administrator, these positions will assist with the following: 

● Assure students are moving through the system and receiving support to perform on 

grade level, pass their classes, graduate from high school, and move into post-secondary 

education, employment and/or military. 

● Analyze student data and barriers and confer with the graduation advisory committee (or 

School Success Team) to identify and develop a pool of qualified students in need of 

intensive academic support such as tutoring, extended learning, mentoring, and 

counseling. Administer testing including pre-/post-tests to students in the classroom and 

document results in the data management system 

● Monitor basic skills improvement; provide academic support and remediation including 

access to tutoring, study skills and credit recovery to show gains as students progress 

towards targeted goals 
● Monitor the attendance, academic achievement, response to intervention, credits needed 

for graduation, course selection and enrollment, etc. 

● Conduct parent/family outreach and education activities to the students to strengthen 

family/school partnerships and facilitate career exploration, college/career selection and 

financial planning. 

● Take Part in the MTSS team at each site 

For students deemed EL, the LCSD will provide a district wide EL Implementation Specialist to 

support the co-teaching model and the implementation of the English Language Development 

(ELD) Framework through professional development and coaching.  

The LCSD will provide 10 additional EL paraprofessionals district wide, subject to change, 

based on student population and funding availability. Under the direction of the site 

administrator, these positions will assist with the following: 

● Provide support for the EL co-teaching model   

● Provide supplemental instruction for identified EL students under the direction of the EL 

and classroom teachers in the areas of speaking, listening, reading and writing 
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● Work with EL students individually or in small groups providing support in the academic 

content as well English language development, under the direct supervision of the EL 

and/or classroom teacher 

● Support the implementation of the English Language Development Framework (ELD). 

● Provide new staffing allocations based on the weighted funding formula: 

LCSD EL Staffing 

Formula Teachers Paraprofessionals 

   

0-25 .5 teacher 1 paraprofessional 

26-50 1 teacher 1 paraprofessional 

51-75 1 teacher 2 paraprofessional 

76-100 2 teachers 1 paraprofessional 

101-125 2 teachers 2 paraprofessional 

Effective Aug 2023   

All staff will have access to ELLevations, a comprehensive EL program management platform 

that organizes all EL student data, supports critical meeting and monitoring processes, enables 

accurate reporting and supports instructional planning for multilingual students.  ELLevations 

Strategies provides sustained, job-embedded professional development to help every educator 

develop capacity to support multilingual learners in their language acquisition and content 

mastery. 

For students deemed GATE in grades 4-8, LCSD will provide GATE endorsed teachers in all 

attendance areas. 

The LCSD is continuing to look at additional ways to provide support to students who are 

identified as At-Risk, EL, and/or GATE. These additional supports include: teacher incentives, 

external interventions, college and career exploration opportunities, supplies and materials, and 

professional development. The district will identify current expenditures within the general fund 

to be shifted into the weighted funding categories. For example, the work based learning 

coordinator will be transferred from the general fund into the At-Risk weighted funding 

category. 

This student support plan will begin during the 2023-2024 school year.   

Budget: 

LCSD At-Risk weighted funding has received total funding of $1,650,624 in FY24 and an 

increase of $82,487 to $1,733,111 in FY25. The plan created by LCSD ranges from $1.5m to 

$1.9m. The plan was created in excess of total funding to show the need for additional funding in 

Lyon CSD. Expenditures would be carefully monitored and would result in a general fund 
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transfer of approximately $250k-$500k. Current plan has expenditures of up to $600k which 

were previously allocated to the general fund but would be shifted into the At-Risk fund.  

● Work Based Learning Coordinator salary and benefits, $83,350 in order to assist students 

with career exploration and opportunities 

● LCSD MTSS Coordinator’s salary and benefits $106,162 

● Instructional and non-instructional specialists (APEP) salaries and benefits $166,076 

● College and Career Interventionist salaries $1,090,210 

● Character Strong Social Emotional Learning (SEL) curriculum $208,786 

● Up to 25% Counselor salaries and benefits as they will be expected to assist in MTSS 

interventions and the collection of data to support students $416,052 

LCSD EL (English Learners) weighted funding has received total funding of $1,956,810 in 

FY24 and an increase of $97,787 to $2,054,597 in FY25. The plan created by LCSD ranges from 

$2.3m to $2.8m. Expenditures would be carefully monitored and may result in a general fund 

transfer of up to 800k. 

 

● Additional Paraprofessionals (10x) salaries and benefits $582,473 

● Current ELL Paraprofessionals salaries and benefits $211,029 

● Current ELL Teacher salaries and benefits $1,066,957 

● ELLevations Platform is currently paid until June 2024 

● ELL Implementation Specialist (TOSA) salaries and benefits for $102,241 

● ELL Teachers receive a $5,000 incentive for a total district impact of $55,000. This 

incentive is planned to be spread over 4 quarters with $1,000 the first three quarters and 

$2,000 the final quarter. All based on achieved compliance measures, and testing. Testing 

consists of MAP and WIDA testing.  

● Offer 2-Year Language Essentials for Teachers of Reading and Spelling (LETRS) 

training/certification to teachers (max cohort of 40 with 10 facilitator certifications) and 

administrators (max cohort of 25). Upon successful completion of training, teachers will 

receive a $3,000 stipend and administrators will receive a $2,000 stipend.  Total cost 

program cost of $299,270. 

● Seek further assistance from a third party company for additional 1:1 Interventions and 

Tutoring $250k-$500k 

LCSD GATE weighted funding has received no funding.  Even with no received funding LCSD 

has created a plan in excess of total funding to show the need for additional GATE funding in 

Lyon CSD. Expenditures in this plan are for the salaries and benefits of LCSD GATE teachers. 

LCSD currently has 3.5 instructors at a cost of $267,000 and would be covered via a General 

Fund transfer.  
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Lyon County School District 

Board Memo 
 

 

Date:   July 25, 2023 

 

To:   Board of School Trustees  

 

From:   Wayne Workman, Superintendent 

 

Re:   Business, Grants, and Human Resources offices reorganization  
 

 

Recommendation  

The LCSD Board of Trustees approve the reorganization of the Business, Grants, and Human Resources offices.  

 

Background Information  

The district is seeking approval of a reorganization of the Business, Grants, and Human Resources offices.  As 

the Lyon County School District (LCSD) continues to grow, all district offices, like school sites, continue to 

face new challenges. These new challenges result in new and more pressing priorities and the district must 

adjust to meet the challenges. District leadership encumbers the responsibility to address these ever-changing 

needs to ensure our students and staff are receiving the best service available.  

 

District leadership over the past several months has been evaluating all district offices and their associated 

staffing, vacancies, position redundancies, and most pressing needs. This in-house evaluation has resulted in the 

district making the recommendation for a reorganization.  

 

The district has determined the most pressing needs can be addressed with a reorganization resulting in a minor 

annual fiscal impact. The most pressing needs fall within Human Resources, specifically talent acquisition and 

management, Business Office specifically payroll, and Grants Office specifically Career and Technical 

Education programmatic support. Taking these immediate needs into consideration, the district is 

recommending a two-part reorganization. Part-one would shift funding of one grade 11 Grants Coordinator 

position towards two reclassifications and one new position. Part two would take a second grade 11 Grants 

Coordinator position and reclassify that into a new grade 13 position. Part-one reclassifications would result in 

the creation of a Lead Payroll Account Clerk allowing for additional position responsibilities and opportunities 

for growth within the business office and the restoration of Fiscal Administrative Support position. A position 

which was eliminated in 2020 due to the 21st Century Grant. The one new position would be a HR Talent 

Management and Data Analyst within Human Resources. Part-two would include a second Grants Coordinator 

position, which is currently vacant, to be reclassified into a new grade 13 Career and Technical Education 

Specialist focused on both fiscal and programmatic management. The current Grants Coordinator is 

predominantly fiscal management, reclassification would allow for the addition of CTE programmatic 

management as well.  

 

The district through its evaluation process determined the single most pressing need within the entire district 

office was within Human Resources. As the Lyon County School District has grown, the one department that 

has a great need for additional support has been Human Resources. Vacancies in the education field are high 

here as well as across the country and additional resources are needed to focus on the acquisition of talent and 

the retention of our greatest resource, our employees. Therefore, the district is recommending a new position 

predominantly focused on talent acquisition and management within the Human Resources department.  

 

The district is recommending a HR Talent Management and Data Analyst position to be added within the 

Human Resources department. This position will perform a range of duties focused on talent acquisition 
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processes, including recruitment, hiring and retention of staff, data analysis and reporting. The Analyst differs 

from the Account Clerk and Administrative Assistant in that the consequences of error are greater, assignments 

are technically complex and of a more creative, evaluative, and analytical nature. This work requires greater 

knowledge of human resources practices and principles including Nevada Revised Statutes. The Analyst 

position is distinguished from other classes by being regularly required to perform duties involving preparing, 

processing, and maintaining statistical records as well as human resources analytical support. This position will 

also process extremely sensitive and sometimes confidential employee information such as medical and 

conviction records, disciplinary actions, legal documents, etc., in a highly confidential and professional manner.  

 

The second most pressing need the district is recommending is the reclassification of the Grants Coordinator 

responsible for Career and Technical Education. This reclassification includes both a grade change to 13 and a 

title change to Career and Technical Education Specialist. 

 

This employee will continue to perform a variety of duties including the oversight of all grants related to the 

continued funding of district Career and Technical Education (CTE).  In addition, with CTE programs growing 

exponentially over the past several years, our students need additional choices besides college for their futures. 

A person dedicated to CTE in our district, not just grant opportunities, but to build an expansive program is 

needed to continue effectively managing this growing sector and adhere to all Federal and State programmatic 

and fiscal requirements. The program specialist, unlike a Grants Coordinator, will be focused entirely on CTE 

ensuring all programmatic needs are being met as well as fiscal responsibilities. For example, this Career and 

Technical Education Specialist will assume responsibilities such as the completion of the Comprehensive Local 

Needs Assessment (CLNA), an assessment which is now required to be completed every two years to receive 

Perkins funding for district wide programs. The Career and Technical Education Specialist will continue to 

remain within the Grants Department. Position reclassification from a grade 11 to a grade 13 and allows for 

additional programmatic responsibilities and further collaboration with the Work Based Learning Coordinator 

as the demand for students to gain workplace readiness skills as well as Industry Recognized Credentials 

(IRC’s) continues to grow.  

 

The district grants department over the past year, under the direction of new Grants Manager Jeremy Lattin, has 

made significant strides in removing manual work and most importantly working alongside the business office. 

Working alongside the business office has resulted in the grants department being able to better utilize the 

business office payroll and finance departments. This has increased the business office workload but overall has 

reduced errors and position redundancies between both offices and therefore allowing both offices to better 

serve students and staff. Grants department is confident that with the support of both reclassifications (Lead 

Payroll Account Clerk in the Business Office and Fiscal Administrative Support in the Grants Office) the office 

will continue operating at a high level even with the removal of a Grants Coordinator.  

 

Currently, 4 of the 5 positions recommended for reorganization are vacant. The district office has consistently 

suffered from vacancies due to the lack of opportunity for advancement. This reorganization not only addresses 

significant and immediate needs with the district but also creates additional opportunities for advancement 

allowing for better employee retention. These new and reclassified vacancies will be posted post board 

approval. Once all positions are filled, this three-department reorganization will cost the district between 

$2,287.68 and $6,493.36 annually.  
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Budget Considerations  

Elimination of Grants Coordinator Grade 11    ($49,360.32 - $69,593.04)  

HR Talent Management and Data Analyst Grade 10   ($41,350.40 - $61,152.00) 

Career and Technical Education Specialist to Grade 13  ($7,196.80 - $9,214.40) 

Lead Payroll Account Clerk to Grade 10     ($2,102.40 - $3,494.40) 

Fiscal Administrative Support Grade 7     ($998.40 - $2,225.60) 

 Net fiscal impact:  ($2,287.68 - $6,493.36) 

 

Discussed at Previous Meeting 

N/A 

 

Attachment(s) 
HR Talent Management and Data Analyst job description 

Career and Technical Education Specialist job description 

Lead Payroll Account Clerk job description 

Fiscal Administrative Support job description 

 

 

Respectfully Submitted,  

Harman Bains, Executive Director of Operations 

Dawn Huckaby, Executive Director of Human Resources  

Jim Gianotti, Executive Director of Educational Services  
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LYON COUNTY SCHOOL DISTRICT 
Human Resources Talent Management and Data Analyst

 
Job Group: Human Resources 
Classification: Classified Confidential 
Terms of Employment: Pay Grade 10 on the Classified Salary Structure (12 month) 
FLSA STATUS: NON-EXEMPT 
 
POSITION SUMMARY: Under direction of the Executive Director of Human Resources, performs a full range of 
duties and technical duties in the preparation, maintenance and analysis of human resources talent acquisition 
processes including recruitment, hiring and retention of staff, data analysis and reporting. Incumbent performs 
related work as required. 
 
Positions in this class produce, process and maintain complex human resources  statistical and financial records, 
which require originality, initiative, independent judgment and a broad knowledge and understanding of 
departmental record keeping procedures and processes. Incumbents in this classification typically create, review 
and/or process confidential, detailed and/or technical forms, files, and other documentation, associated with one 
or more district programs or program areas. 
 
The Analyst differs from the Account Clerk and Administrative Assistant in that the consequences of error are 
greater, assignments are technically complex and of a more creative, evaluative and analytical nature, and the work 
requires greater knowledge of human resources and accounting practices and principles. The Analyst position is 
distinguished from other clerical classes by being regularly required to perform duties for a significant portion of time 
involving preparing, processing, and maintaining statistical records as well as human resources analytical support. 
 
This position processes extremely sensitive and sometimes confidential employee information such as medical and 
conviction records, disciplinary actions, legal documents, etc., in a highly confidential and professional manner.  
Performs detailed research and data analysis of the district’s workforce, compensation analysis of other similar 
entities, sources recruits via differentiated means, organizes, prepares materials for and registers the district for 
career fairs, works on special projects such as gathering and compiling information for the Executive Director of 
Human Resources. 
,  
ESSENTIAL DUTIES AND RESPONSIBILITIES:  
This list of Essential Duties and Responsibilities is not exhaustive and may be supplemented.  
 

1. Works with the Executive Director of Human Resources on complex reports for the purpose of talent 
management, recruitment and retention of staff. 

2. Sources prospective candidates who are dedicated to our students through a variety of methods including 
online websites, social media, in person career fairs, community events, and other opportunities. 

3. Researches and analyzes data from other entities as needed for compensation studies. 
4. Develops surveys and other methods to collect data for human resources analysis of workforce. 
5. Assists Executive Director of Human Resources with the development, implementation and evaluation of 

programs for recruitment, selection, hiring, and retention of staff. 
6. Completes fingerprinting of employees and background checks, working directly with employees and 

reporting issues to the Executive Director of Human Resources; collaborates with the state of Nevada 
criminal history repository, law enforcement, the child abuse and neglect registry and other agencies as 
required by Nevada Revised Statute. 

7. Reviews and analyzes data for compliance with federal and state laws including the Social Security 
Administration for hires, Immigration Control and Reform Act (IRCA) regulations and others. 

8. Researches and develops background information and data to be used for management decisions. 
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9. Recommends modifications to improve Human Resources workflow and/or procedures. 
10. Collaborates with staff and administrators on hiring applicants and human resources supports in hiring 

processes. 
11. Completes necessary statistical reports on an annual basis. 
12. Monitors on-going program activities initiating or recommending changes to improve program efficiency; 

performs responsible clerical functions to accomplish assigned programmatic duties. 
13. Conducts “special projects” which are used to determine if the program needs of the department are being 

met. These “special projects” are in addition to regular duties and each may last over a period of time with a 
well written conclusion at the end of the special project making a determination if the special project met the 
goals of the supervisor and the department mission. 

14. Reviews and documents processes and business rules for human resources department processes. 
15. Responsible for creating, updating and maintaining new employee orientation materials for continuous 

improvement of hiring onboarding processes.  
16. Creates videos for human resources and benefits departments. 
17. Performs all other duties as assigned. 

 
ACCOUNTABILITIES: Works under the direct supervision and is evaluated by the Executive Director of Human 
Resources.  
 
POSITION EXPECTATIONS:   

1. Demonstrate effective written and oral communication skills.  
2. Ability to work independently and as a team.  
3. Demonstrate accurate typing skills at a rate of at least 50 WPM.  
4. Familiarity with most commonly used computer programs, such as Word and Excel.  
5. Knowledge of general office machines and telephone systems.  
6. High degree of discretion dealing with confidential information.  
7. Ability and willingness to work cooperatively with others by establishing and maintaining effective working 

relationships. .  
8. Ability to travel for short business trips.  
9. Effectively manage time and responsibilities by organizing priorities and meeting critical deadlines.  
10. Ability to maintain accurate records and files.  
11. Ability to appropriately handle stress and interact with others, including supervisors, coworkers, teachers, 

and the community. 
12. Regular and consistent punctuality and attendance are essential functions of the job 
13. Knowledge of methods, practices and terminology used in computerized data processing as it relates to 

statistical record-keeping; applicable laws, rules and regulations governing the maintenance of human 
resources and statistical records; business mathematics; methods and techniques used in researching, 
proofing, evaluating, gathering, organizing, and arranging data; modern office procedures, practices, 
and equipment. 

14. Skills needed: Using independent judgment in carrying out instructions concerning the maintenance of 
records; verifying, compiling, reconciling and interpreting data and drawing logical conclusions; 
preparing routine reports and correspondence and financial and statistical summaries; locating and 
correcting discrepancies or errors in statistical documents; operating standard office and electronic data 
processing equipment and computerized accounting systems; making mathematical computations 
rapidly and accurately; meeting critical deadlines; understanding and carrying out oral and written 
instructions; establishing and maintaining effective working relationships with those contacted in the 
course of work. 

 
POSITION REQUIREMENTS: Education and Training:  

1. High School Diploma or equivalent, and 
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2. 3 years human resources experience including recruitment, hiring, record maintenance, analyst, generalist, 
or other human resources practices, preferably within a public entity. 

 
Associates degree in Human Resources or Business Administration and experience working within a public entity 
preferred. 
 
Candidates must meet the minimum qualifications as listed on the appropriate position vacancy announcement.  
 
PHYSICAL AND MENTAL REQUIREMENTS: 
The physical and mental requirements described here are representative of those that must be met by an employee 
to successfully perform the essential functions of the job.  
 
Cognitive ability and dexterity to operate office equipment for long periods of time. Strength and stamina to bend, 
stoop, sit and stand for long periods. Dexterity and coordination to handle periodic lifting and moving of boxes. 
Reaching for items above and below waist level. Involves hearing and speech to communicate in person and by 
telephone. Must have the ability to lift 50 pounds to waist height.  
 
In compliance with applicable disability laws, reasonable accommodations may be provided for qualified individuals 
with a disability who require and request such accommodations.  Incumbents and individuals who have been offered 
employment are encouraged to discuss potential accommodations with the employer.  
 
WORK ENVIRONMENT:  
Strength: Sedentary/Light - Exert force to 25 lbs., occasionally; or negligible amount of force to frequently lift, carry, 
push, pull, or move objects.  
Physical Demands: Frequent sitting, standing, walking, pushing, pulling, carrying, stooping, reaching, handling, and 
repetitive fine motor activities. Hearing and speech to communicate in person or over the telephone. Mobility to work 
in a typical office setting and use standard office equipment, stamina to remain seated and to maintain concentration 
for an extended period of time. Vision: Frequent near acuity, occasional far acuity. Vision to read printed materials, a 
VDT screen, or other monitoring devices.  
Environmental Conditions: Climate-controlled office setting with temperatures ranging from mild to moderate 
cold/heat. Exposure to noise levels ranging from moderate noise to loud for occasional to frequent time periods.  
Hazards: Furniture, office equipment, communicable diseases, chemicals and fumes (as related to specific 
assignment), and power/hand-operated equipment and machinery (as related to specific assignment). 
 
 

PHYSICAL CAPACITY REQUIREMENTS FOR POSITION 
(Mark with an X, leave blank where not applicable)  

 
ESSENTIAL 
FUNCTION 

LESS THAN 25% 
OF TIME 

25% TO 49% OF 
TIME 

50% TO 74% OF 
TIME 

75% TO 100% OF 
TIME 

Sitting   X  
Standing  X   
Walking  X   

Bending/Stooping/ 
Squatting/Twisting 

 X   

Crawling X    
Kneeling X    

Reaching above of body  X   
Reaching away from body  X   

Climbing Stairs     
Climbing while working 
(ladder, stools, roofs, 

poles) 

    

Balancing     
Lifting &/Or Carrying X    
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objects: 
50 Pounds or 1/3 

Bodyweight 
    

Pushing     
Pulling     

Grasping/ Gripping  X   
Handling     

Applying Torque (arms)     
Fine Manipulation  X   
Repetitive Work   X  
Weight Bearings     

Typing, Keyboarding, or 
Entering Data 

  X  

Computer Monitor/ CRT   X  
Driving a Vehicle X    
Working Alone X    

Operating Machinery or 
Equipment: 

    

Heavy Equipment     
Vibrating Equipment     

Power Tools     
Machine/Electrical Hazards     

Ladders ≥ 6 Feet X    
Personal Protective 

Equipment 
    

Respirator Use     
Work Conditions:     

High Noises X    
Heights X    

Confined Spaces X    
Heat Stress X    
Cold Stress X    

UV Exposure X    
Hazardous 

Chemical/Waste     

>8 Hrs Day X    
Overtime/Irregular Hrs X    

Senses:     
Eyes   X  

Visually Demanding Work   X  
Near Vision   X  
Far Vision  X   

Depth Perception  X   
Basic Color Discrimination  X   

Hearing Protection X    
Speech Discrimination   X  

Audio Alarms     
Ability to Smell X    

 
 

An Equal Opportunity Employer 
The Lyon County School District is an equal opportunity employer and will not knowingly discriminate in any area of 
employment. Those include discriminatory recruiting and hiring practices against any United States citizen or legal 
alien on the basis of race, color, creed, religion, sex, age, marital status, national or ethnic origin, disability, or any 
other protected class and shall extend to working conditions, training, promotion, and terms and conditions of 
employment. 

 
Individuals with a disability who require reasonable accommodation(s) during any step of the screening process or 
who have questions about qualifications should notify a representative in Human Resources. Notification may be 
made in person, in writing, or by calling: (775) 463-6800. 
 
I have read and understand the requirements of my job. 
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Employee Name:  _______________________________________________ 
 
Employee Signature:  _____________________________________   Date:  ____________________ 
 
Administrator/Management Signature: ________________________________   Date: ____________________ 
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LYON COUNTY SCHOOL DISTRICT 
Lead Payroll Account Clerk 

 
Job Group: Finance 
Classification: Classified 
Terms of Employment: Pay Grade 10 on the Classified Salary Structure (12 month, 8 hours/day) 
FLSA Status: NON-EXEMPT 
 
POSITION SUMMARY:  Works directly under the Fiscal Services Officer and is responsible for performing 
specialized financial duties and payroll. 
 
This is the advanced class within the finance job group. Positions in this class process and maintain the most difficult 
and complex statistical and financial records which require originality, initiative, independent judgment, and 
knowledge of bookkeeping and accounting practices and principles. Must have  knowledge of state and federal 
employment laws, rules and regulations. 
 
The Lead Payroll Clerk differs from the next lower class of Payroll Clerk in that the consequences of error are 
greater, assignments are technically complex and of a more creative, evaluative and analytical nature. Requires 
greater knowledge of payroll law and bookkeeping and accounting practices and principles. 
 
May assume responsibility for financial office support procedures in a defined major area such 
as payroll or for financial office support procedures associated with an entire department or program; provides 
technical or functional oversight in the area assigned; assists district personnel and the public by answering 
questions that involve searching for and abstracting use of applicable laws, regulations, policies, and procedures. 
 
Other duties performed within the department that may become the responsibility of the payroll lead  include 
accounts payable, vendor statement reconciliation, purchasing, inventory, cash receipts data entry, food service 
reporting, attendance reporting, warehousing, property inventories, financial and bank account reconciliations, 
financial reporting, budget preparation/monitoring, property inventories and general office support.  
 
ESSENTIAL DUTIES AND RESPONSIBILITIES:   
This list of Essential Duties and Responsibilities is not exhaustive and may be supplemented. 

1. Performs complex analytical work in determining the proper reporting of hours worked; 
2. Oversees and participates in maintaining tax, retirement, garnishment, miscellaneous deductions, and 

contribution records 
3. identifies and resolves problems and makes corrective entries for payroll 
4. Oversees and participates in maintaining records in various accounting systems on personnel, salaries, fund 

appropriations and expenditures; identifies and resolves problems and makes corrective entries; 
5. Oversees and participates in maintaining employee files, calculating monthly salaries, leave accruals, 

processes absences, time worked, paychecks, deduction payments. 
6. Public Employees Retirement System of Nevada (PERS) monthly reporting of time, wages and 

contributions. Processing enrollment, change, and termination forms.  Calculating salary certifications.   
7. Federal and State payroll reporting – monthly, quarterly and annual payroll tax and employment reporting 

including annual W-2s and Social Security number verification. 
8. Assist employees with pay, payroll deductions, PERS, leave issues, provide past documents as requested, 

and general employee questions or concerns. 
9. Complete employment verifications, disability forms and employee notification of garnishments. 
10. Suggests and initiates modifications to improve workflow and/or procedures.  
11. Works directly with all levels of District staff in requesting information or answering inquiries. 
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12. Works directly with the Grants department to ensure all grant funded positions are being funded and tracked 
appropriately.  

13. Maintains association sick bank usage and reports balances to the Executive Director of Human Resources 
and the employee associations. 

14. Serves as the position control implementation and maintenance designee for the business office 
15. Ability to appropriately handle stress and interact with others, including supervisors, coworkers, teachers, 

and community, 
16. Regular and consistent punctuality and attendance are essential functions of the job. 
17. Performs all other duties as assigned. 

 
POSITION EXPECTATIONS: 

Knowledge of: 
1. Payroll processing and procedures, from timesheet data entry to annual reporting of wages. 
2. PERS policies and any changes in those policies that would affect LCSD employees. 
3. Utilize strong mathematical skills with great attention to detail. 
4. Relevant Federal and State employment laws and regulations. 
5. Good organization and filing systems so information can be quickly located and status determined. 
6. Basic accounting practices, procedures and financial reporting fundamentals. 
7. Basic computer applications, especially spreadsheets and word processing. 

 
Ability to: 
1. Enter data quickly and accurately with excellent keyboarding and 10-key skills. 
2. Effectively communicate with employees and others in a clear, concise and professional manner. 
3. Ability to follow instructions and work without close supervision. 
4. Work overtime in evenings, mornings and on weekends as necessary or requested. 
5. Efficiently operate office equipment including a computer, copier, scanner and fax. 
6. Make mathematical computations rapidly and accurately 
7. Understand and carry out oral and written instructions 
8. Establish and maintain effective working relationships with those contacted in the course of work. 

 
 

POSITION REQUIREMENTS:  
Education and Training:   
1. High School Diploma or equivalent. 
2. 2 years experience with payroll and accounting or bookkeeping, preferably in a public organization. 
3. Experience using spreadsheets and databases. 
4. Applicable business education courses preferred. 
 
Licenses and Certifications: 
1. A valid Nevada driver’s license is required at the time of appointment.   
2. Skills testing may be required. 

 
Candidates must meet the minimum qualifications as listed on the appropriate position vacancy announcement. 
 
PHYSICAL AND MENTAL REQUIREMENTS: 
The physical and mental requirements described here are representative of those that must be met by an employee 
to successfully perform the essential functions of the job.  
 
Cognitive ability and dexterity to operate office equipment for long periods of time.  Strength and stamina to bend, 
stoop, sit and stand for long periods.  Dexterity and coordination to handle periodic lifting and moving of boxes.  
Reaching for items above and below waist level.  Involves hearing and speech to communicate in person or over the 
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telephone.  Must have the ability to lift 50 pounds to waist height. 
 
In compliance with applicable disability laws, reasonable accommodations may be provided for qualified individuals 
with a disability who require and request such accommodations.  Incumbents and individuals who have been offered 
employment are encouraged to discuss potential accommodations with the employer.  
 
WORKING CONDITIONS: 
Work is performed under the following conditions:  Position functions primarily within an office.  The majority of 
work will be performed sitting at a computer for prolonged periods of time.  Exposure to climate controlled office 
settings to outside weather with temperatures ranging from mild/moderate to extreme cold/heat.  May involve 
exposure to noise levels ranging from low to moderate for frequent time periods.  
 
Hazards:  Stress, anxiety and office equipment (as related to specific assignment). 

 
PHYSICAL CAPACITY REQUIREMENTS FOR POSITION 

(Mark with an X, leave blank where not applicable)  
 

ESSENTIAL FUNCTION LESS THAN 25% OF 
TIME 

25% TO 49% OF TIME 50% TO 74% OF TIME 75% TO 100% OF TIME 

Sitting   X  
Standing X    
Walking X    

Bending/Stooping/ 
Squatting/Twisting     

Crawling     
Kneeling     

Reaching above of body X    
Reaching away from body X    

Climbing Stairs     
Climbing while working 

(ladder, stools, roofs, poles)     

Balancing     
Lifting &/Or Carrying 

objects:     

50 Pounds or 1/3 
Bodyweight     

Pushing     
Pulling     

Grasping/ Gripping  X   
Handling     

Applying Torque (arms)     
Fine Manipulation     
Repetitive Work   X  
Weight Bearings     

Typing, Keyboarding, or 
Entering Data   X  

Computer Monitor/ CRT   X  
Driving a Vehicle     
Working Alone     

Operating Machinery or 
Equipment:     

Heavy Equipment     
Vibrating Equipment     

Power Tools     
Machine/Electrical Hazards     

Ladders ≥ 6 Feet     
Personal Protective 

Equipment     

Respirator Use     
Work Conditions:     

High Noises     
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Heights     
Confined Spaces     

Heat Stress     
Cold Stress     

UV Exposure     
Hazardous 

Chemical/Waste     

>8 Hrs Day     
Overtime/Irregular Hrs     

Senses:     
Eyes     

Visually Demanding Work     
Near Vision   X  
Far Vision     

Depth Perception     
Basic Color Discrimination     

Hearing Protection     
Speech Discrimination     

Audio Alarms     
Ability to Smell     

 
Equal Opportunity Employer 

The Lyon County School District is an equal opportunity employer and will not knowingly discriminate in any area of 
employment. Those include discriminatory recruiting and hiring practices against any United States citizen or legal 
alien on the basis of race, color, creed, religion, sex, age, marital status, national or ethnic origin, disability, or any 
other protected class and shall extend to working conditions, training, promotion, and terms and conditions of 
employment. 

 
Individuals with a disability who require reasonable accommodation(s) during any step of the screening process or 
who have questions about qualifications should notify a representative in Human Resources. Notification may be 
made in person, in writing, or by calling: (775) 463-6800. 
 
I have read and understand the requirements of my job. 
 
 
Employee Name:  _______________________________________________ 
 
 
Employee Signature:  _______________________________________________   Date:  ____________ 
 
 
Administrator/Management Signature: __________________________________   Date:  ____________ 
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LYON COUNTY SCHOOL DISTRICT 
Career and Technical Education Specialist 

 
Job Group: Clerical 
Classification: Classified 
Terms of Employment: Pay Grade 13 on the Classified Salary Structure (12 month) 
FLSA STATUS: NON-EXEMPT 
 
POSITION SUMMARY:  The Specialist assists the Executive Director of Educational Services, Grants 
Manager, site administrators and Career and Technical Education  (CTE) Teachers in administering, 
monitoring and implementing the requirements for a quality CTE program and all grant requirements.  
collaborates with administrators, instructional staff, Work Based Learning Specialist, and community 
members in ensuring that appropriate CTE programs are occurring across the district. The CTE Specialist 
also assists site administrators in the implementation of the CTE instructional program. The Specialist meets 
with CTE teachers individually and in small groups, with local, regional and statewide members of the public 
involved in CTE, and professional learning communities to support implementation of CTE program 
requirements. This position is responsible for the implementation of competitive and non-competitive grant 
programs, case management, fiscal management, and monitoring of the grants. In addition, this position will 
work closely with other program Specialists in order to support school and district initiatives. Travel is 
required. Late afternoon and evening meetings will be required throughout the year. This position reports 
directly to the Grants Manager. Duty station will be in Fernley. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
This list of Essential Duties and Responsibilities is not exhaustive and may be supplemented. 
Prepare, facilitate, implement and report: 

1. Assists with and promotes high quality CTE programming across the district, which aligns with the 
new Nevada CTE Model Curriculum Standards that enables pupils to transition to postsecondary 
education programs that lead to a career pathway or attain employment upon graduation from high 
school. 

2. Provides for system alignment, coherence, and articulation, including ongoing regional and local 
partnerships with postsecondary educational institutions, documented through formal written 
agreements. 

3. Collaborates with Work Based Learning Coordinator to ensure the formation and ongoing industry 
and labor partnerships, documented through formal written agreements and through participation on 
advisory committees. 

4. Coordinates the Technical Skills Advisory quarterly committee meetings. 
5. Promotes the CTE programs through outreach, marketing, and communications. 
6. Facilitates the grant application, expenditure ,amendment, requests for reimbursement, and reporting 

requirements of all career and technical program grants, including, but not limited to, Carl D. Perkins 
Career and Technical Education grant, State CTE Allocations grant, State CTE Competitive grant, 
etc. 

7. Regularly communicate status of grants implementation, modifications and funding to the Grants 
Manager and Executive Director for Educational Services.  

8. Reports data  for program evaluation purposes and creates plans to meet the data reporting 
requirements outlined as part of the grant criteria and program reporting. 

9. Facilitates group CTE standardized skills assessments and employability skills assessments with 
students in accordance with state testing programs.  

10. Assist in compiling the data and preparing the Comprehensive Local Needs Assessment (CLNA) 
annually.  
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11. Participates in regional, state, and national conferences, workshops, and meetings to stay current on 
legislation, policies, labor market, and economic development trends as related to assigned Grants. 

12. Serves as the LCSD liaison and acts in a supportive role with site administrators for students, 
parents, counselors, NDE, businesses, and post-secondary institutions as required by the grant, 
under the direction of the Grants Manager. 

13. Coordinates the state and federal accountability reports as required by the grants. 
14. Plans, develops, monitors, and maintains the budgets, inventory, financial records, and other fiscal 

management compliance reports and audits. 
15. Reviews and processes purchase orders, ensuring sufficient funds are appropriately allocated and 

utilized. 
16. Monitors and files Personnel Activity Reports as outlined within the various grants. 
17. Prepares monthly grant reports as outlined in the various grant guidelines. 
18. Prepares and file expenditures as related to the various grant programs. 
19. Responds to inquiries from staff about grant budget information. 
20. Maintains all grant files, including all necessary documentation for audits. 
21. Coordinates and maintains District inventory of grant equipment and items of value for each of the 

grants. 
22. Ability to work cooperatively with professional administrative, certified and classified staff as well as 

community partners.. 
23. Works independently in completing assigned tasks. 
24. Handles multiple tasks with shifting priorities. 
25. There will be some training and meetings in the late afternoon or evening where time will be flexed. 
26. Ability to appropriately handle stress and interact with others, including supervisors, coworkers, 

clients and customers. 
27. Regular and consistent punctuality and attendance are essential functions of the job. 
28. Performs and participates in other related duties as assigned by the Grants Manager or their 

designee. 
 
POSITION EXPECTATIONS: 

1. Ability to acquire research and review the federal register, foundation notices, and other relevant 
publications for sources of funding. 

2. Knowledge of bookkeeping, including creating and monitoring budgets. 
3. Knowledge of federal and state grant programs and fiscal requirements. 
4. Ability to prioritize and organize multiple projects to meet deadlines and requirements 
5. Excellent technical writing skills. 
6. Excellent written and oral communication skills. 
7. Familiarity with the educational mission and functions of a typical school district with approximately 

9,000 student enrollment. 
8. Mobility and stamina to maintain an active schedule, with frequent travel to each of the school sites 

within the district and meetings within and out of the district. 
9. Travel is required throughout the year. 

 
POSITION REQUIREMENTS:  
Education and Training: 
Any combination of education and experience that could likely provide the required knowledge and skills in 
qualifying for this position.  The typical way to acquire the required knowledge and skills and standard for 
this position would be: 

1. HS diploma or High School Equivalency required. Associates degree or higher preferred, and 
2. 2 year grants or CTE program experience, and/or experience in workforce development 
3. Experience with fiscal management, organization, and record keeping. 

250



Lyon County School District Revised July/2023 Page 3 of 5 

4. Working knowledge of Microsoft Office 
 
Equivalent experience in Career & Technical Education or grant coordination may be substituted for 
education. Candidates must meet the minimum qualifications as listed on the appropriate position vacancy 
announcement 
 
Licenses and Certifications: 

1. A valid Nevada driver’s license is required at the time of appointment. 
 
PHYSICAL AND MENTAL REQUIREMENTS: 
The physical and mental requirements described here are representative of those that must be met by an 
employee to successfully perform the essential functions of the job.  
 
Strength, dexterity, coordination, and vision to use keyboard and video display terminal for prolonged 
periods.  Strength and stamina to bend, stoop, sit, and stand for long periods of time.  Dexterity and 
coordination to handle files and single pieces of paper; occasional lifting of files, stacks of paper or reports, 
references, student work, and other materials.  Some reaching for items above and below waist and head 
level.  Some reaching, bending, squatting, and stooping to access files, student work, and other items is 
necessary.  The manual dexterity and cognitive ability to operate a personal computer and other educational 
technology (LCD projector, SmartBoard, iPads/Tablets, etc.) to enhance student learning.  Involves hearing 
and speech to communicate in person or over the telephone.  Must have the ability to lift 50 pounds to waist 
height, and the ability to restrain student(s) as needed to prevent injury to self or others. 
 
In compliance with applicable disability laws, reasonable accommodations may be provided for qualified 
individuals with a disability who require and request such accommodations.  Incumbents and individuals 
who have been offered employment are encouraged to discuss potential accommodations with the 
employer.  
 
WORKING CONDITIONS: 
Work is performed under the following conditions:  
Exposure to climate controlled office/classroom settings to outside weather with temperatures ranging from 
mild/moderate to extreme cold/heat.  May involve exposure to noise levels ranging from moderate to very 
loud on occasional to frequent time periods.  May involve work in crowded environments.   
 
Hazards: Stress, anxiety, verbal and physical aggression.  Office/classroom furniture, playground/office 
equipment, blood borne pathogens, communicable diseases, chemicals (as related to specific assignment), 
and power/hand operated equipment and machinery (as related to specific assignment). 
 

PHYSICAL CAPACITY REQUIREMENTS FOR POSITION 
(Mark with an X, leave blank where not applicable)  

 
ESSENTIAL FUNCTION LESS THAN 25% OF 

TIME 
25% TO 49% OF TIME 50% TO 74% OF TIME 75% TO 100% OF TIME 

Sitting  X   
Standing  X   
Walking  X   

Bending/Stooping/ 
Squatting/Twisting  X   

Crawling X    
Kneeling X    

Reaching above of body X    
Reaching away from body X    

Climbing Stairs X    
Climbing while working X    

251



Lyon County School District Revised July/2023 Page 4 of 5 

(ladder, stools, roofs, 
poles) 

Balancing X    
Lifting &/Or Carrying 

objects: 
X    

50 Pounds or 1/3 
Bodyweight 

X    

Pushing X    
Pulling X    

Grasping/ Gripping X    
Handling X    

Applying Torque (arms) X    
Fine Manipulation X    
Repetitive Work   X  
Weight Bearings X    

Typing, Keyboarding, or 
Entering Data   X  

Computer Monitor/ CRT   X  
Driving a Vehicle  X   
Working Alone   X  

Operating Machinery or 
Equipment:     

Heavy Equipment X    
Vibrating Equipment X    

Power Tools X    
Machine/Electrical Hazards X    

Ladders ≥ 6 Feet X    
Personal Protective 

Equipment 
X    

Respirator Use X    
Work Conditions:     

High Noises X    
Heights X    

Confined Spaces X    
Heat Stress X    
Cold Stress X    

UV Exposure X    
Hazardous 

Chemical/Waste 
X    

>8 Hrs Day X    
Overtime/Irregular Hrs  X   

Senses:     
Eyes X    

Visually Demanding Work X    
Near Vision X    
Far Vision X    

Depth Perception X    
Basic Color Discrimination X    

Hearing Protection X    
Speech Discrimination X    

Audio Alarms X    
Ability to Smell X    

 
Equal Opportunity Employer 

The Lyon County School District is an equal opportunity employer and will not knowingly discriminate in any 
area of employment. Those include discriminatory recruiting and hiring practices against any United States 
citizen or legal alien on the basis of race, color, creed, religion, sex, age, marital status, national or ethnic 
origin, disability, or any other protected class and shall extend to working conditions, training, promotion, and 
terms and conditions of employment. 
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Individuals with a disability who require reasonable accommodation(s) during any step of the screening 
process or who have questions about qualifications should notify a representative in Human Resources. 
Notification may be made in person, in writing, or by calling: (775) 463-6800. 
 
I have read and understand this explanation and job description. 
 
Employee Name:  _______________________________________________ 
 
 
Employee Signature:  _________________________________________   Date:  ____________ 
 
 
Administrator/Management Signature: ____________________________   Date:  ____________ 
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LYON COUNTY SCHOOL DISTRICT 
FISCAL ADMINISTRATIVE SUPPORT 

 
Job Group: Administrative Support 
Classification: Classified 
Terms of Employment: Pay Grade 7 on the Classified Salary Structure (12 month) 
FLSA STATUS: NON-EXEMPT 
 
POSITION SUMMARY:   This position is responsible for the fiscal management support of various 
grant programs.  In addition, this position will work closely with program coordinators and the 
Business Office in order to support school and district initiatives.  Travel required.  Late afternoon 
and evening meetings will be required throughout the year. In state and out of state travel may be 
required. This position reports directly to the Grants Manager.  Duty station will be in Fernley. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES: 
This list of Essential Duties and Responsibilities is not exhaustive and may be supplemented. 
 
 Assist Grants Manager in preparation of: 

1. Grant narratives for various grants. 
2. Oversee Assist with fiscal management of grant budgets in cooperation with the Business 

Office district Director of Finance. 
o Creating journal entries for funding changes for grants 
o Fixed assets management  
o Coordinate Purchase-card transaction batches, working with school sites 

3. Collaborate with professional staff of certain grant projects. 
4. Coordinate funding sources for district projects and initiatives for instructional activities, 

technology, and other areas. 
5. Prepare and file budget amendments and supplements to awarded grants. 
6. Prepare fiscal performance and other reports for funded grants as required. 
7. Complete all fiscal reporting (to include: request for funds, final reporting, etc.). 
8. Prepare monthly homeless reports as directed by the Grants Manager. 
9. Prepare and file expenditures as related to the various grant programs. 
10. Assist with district wide trainings. 
11. Complete travel requests, reimbursements, and arrangements. 
12. There will be some trainings and meetings in the late afternoon or evening where time will be 

flexed. 
13. Performs clerical and administrative duties of the grants and business office 
14. Logging, tracking and monitoring fixed asset inventory 
15. Support grants coordinators and manager in grants projects 
16. Travel arrangements for all grants personnel 
17. Filing and organization of electronic and paper files 
18. Submitting information and forms to auditors, Nevada Department of Education, federal 

programs or others under the direction and based on approval of the Grants Manager  in a 
timely manner 
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19. Communicate with stakeholders on behalf of the grants manager in correspondence, phone 
and emails 

20. Data entry of information and budget figures provided by grants manager or coordinators. 
21. Making copies of new grant applications and various grant documentation 
22. Scheduling and preparing; meetings, parent events, and trainings as necessary.  
23. Acts as courier, sorts and distributes regular mail and department/district correspondence. 
24. Create agendas and meeting notes, as needed. 
25. Placing and receiving supply orders for grants department  
26. Running reports of expenditures to provide to grants coordinators 
27. Acts as receptionist in answering phones and greeting visitors 
28. Updating Grants Department and Business office website 
29. Tracking Site Pre-Approvals and following up with notification of funding, if applicable 
30. Handle multiple tasks with shifting priorities. 
31. Works independently in completing assigned tasks. 
32. Ability to appropriately handle stress and interact with others, including supervisors, coworkers, 

clients, and customers. 
33. Regular and consistent punctuality and attendance are essential functions of the job. 
34. Performs and participates in other related duties as assigned by the Grants Manager or his/her 

their designee. 
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POSITION EXPECTATIONS: 
  
1. Excellent technical writing skills. 
2. Excellent written and oral communication skills. 
3. Ability to work cooperatively with professional administrative, certified and classified staff. 
4. Familiarity with the educational mission and functions of typical school district with 

approximately 9,000 student enrollment. 
5. Mobility and stamina to maintain an active schedule, with frequent travel to each of the school 

sites within the district and meetings within and out of the district. 
6. Travel is required throughout the year. 
 
POSITION REQUIREMENTS: Education and Training: 
Any combination of education and experience that could likely provide the required knowledge and 
skills in qualifying for this position.  The typical way to acquire the required knowledge and skills 
and standard for this position would be: 
 
1. Experience in fiscal management, organization, and record keeping. 
2. Working knowledge of Microsoft Office 2007. 
 
Licenses and Certifications: 

1. None. 

Candidates must meet the minimum qualifications as listed on the appropriate position vacancy 
announcement. 
 
PHYSICAL AND MENTAL REQUIREMENTS: 
The physical and mental requirements described here are representative of those that must be met 
by an employee to successfully perform the essential functions of the job.  
 
Strength, dexterity, coordination, and vision to use keyboard and video display terminal for 
prolonged periods.  Strength and stamina to bend, stoop, sit, and stand for long periods of time.  
Dexterity and coordination to handle files and single pieces of paper; occasional lifting of files, 
stacks of paper or reports, references, student work, and other materials.  Some reaching for items 
above and below waist and head level.  Some reaching, bending, squatting, and stooping to 
access files, student work, and other items is necessary.  The manual dexterity and cognitive ability 
to operate a personal computer and other educational technology (LCD projector, SmartBoard, 
iPads/Tablets, etc.) to enhance student learning.  Involves hearing and speech to communicate in 
person or over the telephone.  Must have the ability to lift 50 pounds to waist height, and the ability 
to restrain student(s) as needed to prevent injury to self or others. 
 
In compliance with applicable disability laws, reasonable accommodations may be provided for 
qualified individuals with a disability who require and request such accommodations.  Incumbents 
and individuals who have been offered employment are encouraged to discuss potential 
accommodations with the employer.  
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WORKING CONDITIONS: 
Work is performed under the following conditions:  
Exposure to climate controlled office/classroom settings to outside weather with temperatures 
ranging from mild/moderate to extreme cold/heat.  May involve exposure to noise levels ranging 
from moderate to very loud on occasional to frequent time periods.  May involve work in crowded 
environments.   
 
Hazards: Stress, anxiety, verbal and physical aggression.  Office/classroom furniture, 
playground/office equipment, blood borne pathogens, communicable diseases, chemicals (as 
related to specific assignment), and power/hand operated equipment and machinery (as related to 
specific assignment). 
 

PHYSICAL CAPACITY REQUIRMENTS FOR POSITION 
(Mark with an X, leave blank where not applicable)  

 
ESSENTIAL FUNCTION LESS THAN 25% OF 

TIME 
25% TO 49% OF TIME 50% TO 74% OF TIME 75% TO 100% OF TIME 

Sitting  X   
Standing  X   
Walking  X   

Bending/Stooping/ 
Squatting/Twisting X    

Crawling X    
Kneeling X    

Reaching above of body X    
Reaching away from body X    

Climbing Stairs X    
Climbing while working 
(ladder, stools, roofs, 

poles) 
X    

Balancing X    
Lifting &/Or Carrying 

objects: 
X    

50 Pounds or 1/3 
Bodyweight 

X    

Pushing X    
Pulling X    

Grasping/ Gripping X    
Handling X    

Applying Torque (arms) X    
Fine Manipulation X    
Repetitive Work   X  
Weight Bearings X    

Typing, Keyboarding, or 
Entering Data   X  

Computer Monitor/ CRT   X  
Driving a Vehicle  X   
Working Alone   X  

Operating Machinery or 
Equipment: 

X    

Heavy Equipment X    
Vibrating Equipment X    

Power Tools X    
Machine/Electrical Hazards X    

Ladders ≥ 6 Feet X    
Personal Protective 

Equipment 
X    

Respirator Use X    
Work Conditions: X    

High Noises X    
Heights X    
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Confined Spaces X    
Heat Stress X    
Cold Stress X    

UV Exposure X    
Hazardous 

Chemical/Waste 
X    

>8 Hrs Day X    
Overtime/Irregular Hrs  X   

Senses: X    
Eyes X    

Visually Demanding Work X    
Near Vision X    
Far Vision X    

Depth Perception X    
Basic Color Discrimination X    

Hearing Protection X    
Speech Discrimination X    

Audio Alarms X    
Ability to Smell X    

 
 
An Affirmative Action/Equal Opportunity Employer 

The Lyon County School District is an equal opportunity employer and will not knowingly discriminate in any 
area of employment. Those include discriminatory recruiting and hiring practices against any United States 
citizen or legal alien on the basis of race, color, creed, religion, sex, age, marital status, national or ethnic 
origin, disability, or any other protected class and shall extend to working conditions, training, promotion, and 
terms and conditions of employment. 

 
Individuals with a disability who require reasonable accommodation(s) during any step of the screening 
process or who have questions about qualifications should notify a representative in Human Resources. 
Notification may be made in person, in writing, or by calling: (775) 463-6800. 
 
 
I have read and understand this explanation and job description. 
 
 
Signature:_____________________________________  Date:____________ 
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	1. 6:30 PM CALL TO ORDER
	2. PLEDGE OF ALLEGIANCE
	3. WELCOME OF GUESTS
	4. APPROVAL OF AGENDA
	5. APPROVAL OF MINUTES - Due to unforeseen circumstances there are no minutes to approve at this meeting.
	6. BOARD MEMBER REPORTS
	7. ATTITUDE OF GRATITUDE
	Attitude of Gratitude - 2023-07

	8. SUPERINTENDENT REPORT
	9. PUBLIC PARTICIPATION: Items NOT LISTED on the Agenda: At this time, the public is invited to address the Board on items not listed on the agenda over which the Board has jurisdiction. No action may be taken on any subject raised during public comment until the matter has been properly placed on an agenda for a properly noticed meeting pursuant to NRS 241 (Nevada’s Open Meeting Law). 

If you wish to speak, please step up to the front table, be seated, and state your name. Your comments must be limited to no more than three minutes and must fall under subjects within the Board’s jurisdiction and control. In consideration of others, please avoid repetition or designate a spokesperson to speak on behalf of your group. Although this Board does not restrict comments based upon viewpoint, comments will be prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of other speakers. Comments made during this time will be monitored by the Board Chairperson.
	10. PUBLIC PARTICIPATION: Items LISTED on the Agenda: At this time, the public is invited to address the Board on items listed on the agenda over which the Board has jurisdiction. 

If you wish to speak, please step up to the front table, be seated, and state your name. Your comments must be limited to no more than three minutes per agenda item, with a maximum of ten minutes total. In consideration of others, please avoid repetition or designate a spokesperson to speak on behalf of your group. Although this Board does not restrict comments based upon viewpoint, comments will be prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of other speakers. Comments made during this time will be monitored by the Board Chairperson.
	11. CONSENT AGENDA (FOR POSSIBLE ACTION): Per LCSD Board Policy BDD: Board Meeting Procedures, all matters listed under the consent agenda are considered routine and may be acted upon by the Board of School Trustees with one action and without discussion. During this meeting, any member of the Board may request that an item be removed from the consent agenda, discussed, and acted upon separately.
	A. Trustee Questions and Answers - No questions were submitted by noon, 7/24/23.
	B. Request for Early Graduation/HSE (confidential)
	C. Request for Leave (confidential)
	D. Annual Report of Sportsmanship Violations (confidential)
	E. Personnel Reports
	Board Report Certified 2023-07
	Board Report Classified 2023-07
	Board Report Extra Duty 2023-07
	Board Report Volunteer 2023-07

	F. Travel
	Travel Request - Garner and Moyle
	Travel Report - Etter
	Travel Report - Bumgardner
	Travel Report - Walker
	Travel Report - Burns
	Travel Report - Moyle
	Travel Report - Gianotti

	G. Quarter 4 Class Size Reduction
	CRS Q4 signed
	Lyon FY23 Q4 ADE School Detail - FINAL

	H. Excess Worker's Compensation Renewal - Warren Reed Insurance
	Board Memo Excess Workers' Compensation Insurance Renewal
	Warren Reed Excess WC Invoice #1627

	I. School Bus Purchase
	Consent Agenda - Bus Purchase
	2023 LYON - CV23024A P L UTAH STATE BID 04-17-23 (3)
	2023 LYON CO - RE23012E P UTAH STATE BID  07-11-23 (1)
	LCSD Policy DJ - Bus and District Vehicle Acquisition and Liquidation

	J. Special Services AB 56 Physical Mechanical Restraint Report
	Board Memo Annual AB 56 Report
	2022-2023 School and District AB 56 Physical Mechanical Restraint Report 

	K. District Financial Report
	July Paybill


	12. END OF CONSENT AGENDA: MOTION TO APPROVE
	13. ACCEPTANCE OF DONATIONS - no donations received.
	14. (For Possible Action) Discussion and possible action regarding the reallocation of budgeted Ameresco Measurement and Verification process funds towards a new energy audit.  This item is being presented by the Executive Direction of Operations Harman Bains.
	Board Memo - Ameresco Energy Audit
	Ameresco Presentation

	15. (For Possible Action) Discussion and possible action regarding the Booth Parr Field in Yerington.  This item is being presented by Executive Director of Operations Harman Bains and Operations & Maintance Supervisor Kirk McCallum.
	Board Memo - Booth Parr Field 

	16. (For Possible Action) Discussion and possible action regarding the LCSD Pupil Centered Funding Plan (PCFP) Special Funds Plan for English Learners, At-Risk, Gifted & Talented students.  This item is being presented by Deputy Superintendent Tim Logan and Executive Directors Jim Gianotti, Dawn Huckaby, Rachel Stewart, and Harman Bains.
	Board Memo re_ PCFP Special Funds Plan
	Lyon County School District At-Risk_EL_GT Student Support Plan

	17. (For Possible Action) Discussion and possible action regarding a reorganization of LCSD business, grants, and human resources offices.  This item is being presented by Executive Director of Human Resources, Dawn Huckaby, Executive Director of Operations Harman Bains, and Executive Director of Educations Services Jim Gianotti.
	Board Memo - Business, Grants, and Human Resources Reorganization
	HR Talent Mgmt and Data Analyst 2023-07
	Lead Payroll Account Clerk - July 2023
	Career and Technical Education Specialist - 2023 07
	Fiscal Admin Support - July 2023

	18. (For Possible Action) Discussion and possible action on agenda items for future board meetings and/or information item requests, including a summary by the superintendent. This item is being presented by Board President Cowee and Superintendent Wayne Workman.
	19. PUBLIC PARTICIPATION: Items NOT LISTED on the Agenda: At this time, the public is invited to address the Board on items not listed on the agenda over which the Board has jurisdiction. No action may be taken on any subject raised during public comment until the matter has been properly placed on an agenda for a properly noticed meeting pursuant to NRS 241 (Nevada’s Open Meeting Law). 

If you wish to speak, please step up to the front table, be seated, and state your name. Your comments must be limited to no more than three minutes and must fall under subjects within the Board’s jurisdiction and control. In consideration of others, please avoid repetition or designate a spokesperson to speak on behalf of your group. Although this Board does not restrict comments based upon viewpoint, comments will be prohibited if the contents are willfully disruptive, slanderous, amount to personal attacks or interfere with the rights of other speakers. Comments made during this time will be monitored by the Board Chairperson.
	20. ADJOURN:

