
NYE COUNTY SCHOOL DISTRICT
Board of Trustees

Regular Board Meeting Agenda

A Regular Board Meeting of the Board of Trustees of Nye County School District will be held 
on Thursday, September 21, 2023, beginning at 5:30 PM at the Southern District Office 
Boardroom, 484 S. West Street, Pahrump, NV 89048.   

The subjects to be discussed, considered, or acted upon are listed below.  Items do not have to be 
taken in the order presented below and the Board may combine two or more agenda items for 
consideration at any time.  The Board may also remove any items on the agenda or delay 
discussion relating to any item listed on the agenda at any time.  Unless removed from the 
Consent Agenda, items identified within the Consent Agenda will be acted on at one time.

1. CALL TO ORDER

2. PLEDGE OF ALLEGIANCE

3. ROLL CALL

4. MISSION STATEMENT & GOALS

5. ADOPTION OF AGENDA, FOR POSSIBLE ACTION

6. RECOGNITIONS, INFORMATIONAL
The Board may recognize individuals or groups who have excelled in academic or athletic pursuits, or who have 
contributed to NCSD in a significant manner.

7. PUBLIC INPUT, INFORMATIONAL
This time is set aside for the public to make comments on items within the authority of this Board.  Matters raised cannot be 
deliberated or acted upon until properly placed on a future agenda.  Comments that are irrelevant, repetitious, 
slanderous, offensive, inflammatory, willfully disruptive or deemed personal attacks will not be permitted.  A 
Request to Speak form must be completed and submitted to the Board Secretary before the Public Input is open.  A time 
limit of 3 minutes per person or 5 minutes for the spokesperson for a group will be imposed.

8. CONSENT AGENDA, FOR POSSIBLE ACTION

A. APPROVE, DISAPPROVE, AMEND, OR MODIFY THE SEPTEMBER 11, 2023 BOARD 
MEETING MINUTES

B. APPROVE, DISAPPROVE, AMEND, OR MODIFY  THE SEPTEMBER 13, 2023 SPECIAL 
BOARD MEETING MINUTES

9. REPORTS, INFORMATIONAL

A. SCHOOL SPOTLIGHTS

None.

B. ADMINISTRATOR'S REPORT

C. SUPERINTENDENT'S REPORT

The Interim Superintendent may report on events that have occurred or are pending since the last Board meeting.

D. BOARD REPORTS

10. DISCUSSION TO APPROVE/DISAPPROVE THE FRESH FRUITS AND 
VEGETABLES GRANT, FOR POSSIBLE ACTION
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11. AWARD OF A BID FOR THE ROSEMARY CLARKE MIDDLE SCHOOL 
ROOF REPAIR PROJECT, FOR POSSIBLE ACTION

12. DISCUSSION/APPROVAL OF THE NCSD WARRANTS, FOR POSSIBLE 
ACTION
Recommended Action:  That the Board approve the check registers.

13. CLOSED SESSION PURSUANT TO NRS 288.220 FOR THE PURPOSE OF CONFERRING 
WITH MANAGEMENT REPRESENTATIVES REGARDING COLLECTIVE BARGAINING
No action will be taken during Closed Session.

14. RATIFICATION OF NEGOTIATED AGREEMENT BETWEEN NYE COUNTY 
SUPPORT STAFF ORGANIZATION (NCSSO), FOR POSSIBLE ACTION

15. DISCUSSION TO APPROVE, DISAPPROVE, AMEND OR MODIFY THE NYE 
COUNTY SCHOOL DISTRICT NON-REPRESENTED EMPLOYEES' SALARY 
SCHEDULES, FOR POSSIBLE ACTION

16. DISCUSSION TO APPROVE, DISAPPROVE, AMEND, OR MODIFY A NEW 
PHYSICAL EDUCATION TEACHER POSITION FOR AMARGOSA VALLEY K-8 
SCHOOL, FOR POSSIBLE ACTION

17. DISCUSSION TO APPROVE, DISAPPROVE, AMEND, OR MODIFY AN 
AMERICAN SIGN LANGUAGE (ASL) INTERPRETER LEVEL II, AND A 
CLARIFICATION OF LEVELS, FOR POSSIBLE ACTION

18. DISCUSSION AND SELECTION OF A SUPERINTENDENT, FOR POSSIBLE ACTION

19. APPOINTMENT OF COMMITTEES, FOR POSSIBLE ACTION

20. DISCUSSION REGARDING FUTURE BOARD MEETING TOPICS, INFORMATIONAL

21. DISCUSSION TO APPROVE, DISAPPROVE, AMEND, OR MODIFY THE 
DATE OR ATTENDANCE AREA OF FUTURE BOARD MEETINGS, FOR 
POSSIBLE ACTION
The BOT may make any change of date, time or location that has become necessary.

A. DETERMINATION IF THERE WILL BE A QUORUM AT THE NEXT BOT MEETING

The next BOT meeting is Thursday, October 19, 2023, in Round Mountain, NV.

22. PUBLIC INPUT, INFORMATIONAL
This time is set aside for the public to make comments on items within the authority of this Board.  Matters raised cannot be 
deliberated or acted upon until properly placed on a future agenda.  Comments that are irrelevant, repetitious, 
slanderous, offensive, inflammatory, willfully disruptive or deemed personal attacks will not be permitted.  A 
Request to Speak form must be completed and submitted to the Board Secretary before the Public Input is open.  A time 
limit of 3 minutes per person or 5 minutes for the spokesperson for a group will be imposed.

23. ADJOURNMENT, FOR POSSIBLE ACTION

This Meeting will be streamed live online via the link 
https://livestream.nyeschools.org/ViewStream.html on the Nye County School District website.  
Click on the following link if you have difficulties with the live streaming:  
https://www.nye.k12.nv.us/live-feed.  

Public input may be accepted live via email for the duration of the Meeting and shared during the 
public input designated timeframe (all rules and timelines as listed in the Agenda still apply). 
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Public comments made by members of the public attending the meeting virtually must be 
emailed to publiccomment@nyeschools.org and must include:

a.  The author’s first and last name
b.  The author’s phone number (will not be read with comment)
c.  Date of the Meeting for which the comment is intended

Nye County School District (NCSD) will empower students to learn at their highest level in an 
environment of mutual respect.
The NCSD Goals are as follows:
 Embrace a culture of learning for all
 Elevate achievement for all students
 Provide educational opportunities to support lifelong learning
 Promote ongoing family engagement in pursuit of our vision
 Increase graduation rate
 Foster a safe and respectful learning and working environment
 Adapt and Integrate technology to achieve our mission

The notice for this posting was posted on the NCSD Website (https://www.nye.k12.nv.us), 
Nevada’s Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, 
and has also been provided to all persons who have made a specific request of a copy of the 
Agenda by US Mail or electronic mail. A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

NYE COUNTY SCHOOL DISTRICT NOTICE OF NONDISCRIMINATION
Nye County School District (NCSD) does not discriminate on the basis of race, color, religion, 
national origin, ancestry, disability, age, marital status, sex, sexual orientation, gender identity 
or expression, or any other category protected by applicable state or federal law in its program 
and activity, including employment. In keeping with requirements of federal and state law, NCSD 
strives to remove any vestige of discrimination in accommodating the public at public meetings.

The Nye County School District is pleased to provide reasonable accommodations for the 
handicapped or disabled. Members of the public who are disabled and require special 
accommodations or assistance at the meeting are requested to notify the Executive Assistant to 
the Superintendent and Board of Trustees in writing at 484 S West Street, Pahrump, NV 89048, 
email Iliana Garcia at igarcia@nyeschools.org, or call  775-727-7743, ext. 239 at least one 
week before the meeting.
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Nye County School Board Minutes, September 11, 2023 

NYE COUNTY SCHOOL DISTRICT 

BOARD OF TRUSTEES SPECIAL MEETING MINUTES 

SEPTMBER 11, 2023 

 

 

Present: Bryan Wulfenstein, President; Larry Small, Clerk; Chelsy Fischer, Member; Nathan 

Gent, Member; Robert White, Member; Leslie Campos, Member via Zoom; Laura Weir, 

Interim Superintendent; Rob Williams, Director of Technology; Brian Kunzi, Legal 

Counsel; Kelly Wood, Executive Secretary 

 

Absent: Ray Ritchie, Chief Operating Officer 

 

 

CALL TO ORDER 

 

The meeting was called to order at 5:32 p.m. at the Southern District Office, located at 484 S. West Street, 

Pahrump, NV.  Mr. White led the Board members, administrators and guests in reciting the Pledge of 

Allegiance.  Roll was called.   

 

PUBLIC INPUT 

 

None. 

 

ADOPTION OF AGENDA 

 

Mr. Small made a motion to adopt the agenda.  Mr. Gent seconded, and the motion passed all in favor. 

 

APPROVAL OF THE CONSENT AGENDA 

 

Mr. Small made a motion to approve.  Mr. White seconded, and the motion passed all in favor. 

 

INTERVIEW OF CANDIDATES TO FILL TRUSTEE AREA VI VACANCY 

 

Mr. Wulfenstein noted that the order of the interviews will be chosen randomly, and each candidate will 

have 15 minutes to speak and answer questions from the BOT.  The BOT interviewed the following 

candidates:  1) Scott Shepston; 2) Debra Gaylord-Thomas; 3) Dave Harris; 4) Chelsea Silva.  Mr. Small 

stated that they were all great candidates and encouraged all of them to run for Trustee of Area VI when 

the position is open for election.   

 

APPOINTMENT OF TRUSTEE TO AREA VI VACANCY 

 

Mr. Gent made a motion to appoint Chelsea Silva.  Mrs. Fischer seconded, and the motion passed with a 

majority vote in favor.  The vote went as follows:  Mrs. Campos, aye; Mr. White, nay; Mrs. Fischer, aye; 

Mr. Gent, aye; Mr. Small, nay; Mr. Wulfenstein, aye. 

 

PUBLIC INPUT 

 

None. 
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Nye County School Board Minutes, September 11, 2023 

ADJOURNMENT 

 

Mr. Wulfenstein adjourned the meeting at 6:55 p.m. 

 

 

 

 

   By________________________________ 

   Larry Small, Clerk 
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Nye County School Board Minutes, September 13, 2023 

NYE COUNTY SCHOOL DISTRICT 

BOARD OF TRUSTEES SPECIAL MEETING MINUTES 

SEPTMBER 13, 2023 

 

 

Present: Bryan Wulfenstein, President; Larry Small, Clerk; Chelsy Fischer, Member; Robert 

White, Member; Leslie Campos, Member; Chelsea Silva, Member; Rob Williams, 

Director of Technology; Brian Kunzi, Legal Counsel; Kelly Wood, Executive Secretary 

 

Absent: Nathan Gent, Member; Laura Weir, Interim Superintendent; Ray Ritchie, Chief 

Operating Officer 

 

 

CALL TO ORDER 

 

The meeting was called to order at 5:38 p.m. at the Southern District Office, located at 484 S. West Street, 

Pahrump, NV.  Mrs. Campos led the Board members, administrators and guests in reciting the Pledge of 

Allegiance.  Roll was called.   

 

PUBLIC INPUT 

 

Nichole Walters spoke about her channel No Opinion News.  She stated there is a nonprofit organization 

called “High Tops” that is working on getting rid of parents’ rights in New Jersey, New York, and 

California.  She then asked the BOT to choose a superintendent that cares about education more than 

money. 

 

ADOPTION OF AGENDA 

 

Mr. Small noted that Chuck Fannin had removed his application for the superintendent position, so Item 

No. 6 should be removed from the Agenda.  All agreed.  Mr. Small made a motion to adopt the agenda, 

with the removal of Item No. 6.  Mr. White seconded, and the motion passed all in favor. 

 

SUPERINTENDENT CANDIDATE INTERVIEWS 

 

Each candidate was allotted 45 minutes to answer questions from the BOT.  The order of the interviews 

was as follows:  Mr. Jeffrey Skelton, Dr. Joe Gent, Mrs. Laura Weir.  After the interviews Mr. Kunzi 

cautioned the BOT not to discuss the interviews with each other, and any discussion can take place in the 

September 21, 2023 Regular Board Meeting.   

 

PUBLIC INPUT 

 

None. 

 

ADJOURNMENT 

 

Mr. Wulfenstein adjourned the meeting at 8:08 p.m. 

 

 

 

   By________________________________ 

   Larry Small, Clerk 
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Fresh Fruits and Veggies (FFVP) grant for Amargosa Elementary, Hafen Elementary, Floyd Elementary, 

Mt. Charleston, and Manse Elementary. The grant will be used to provide a mix of new and familiar 

fresh fruit and vegetables as snacks to students starting October. 

Applications amounts were as follows: 

Amargosa Elementary - $5,550.00 

Floyd Elementary - $27,050.00 

Hafen Elementary - $21,900.00 

Manse Elementary - $27,000.00 

Mt. Charleston Elementary - $12,500.00 
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To Whom it May Concern:

I am writing to request that a PE position be added to Amargosa Valley School. 

My current MS teachers are providing the elective instruction now, which does not allow
them their alotted prep time as designated in the NCCTA CBA.  With this added position, the
teachers can get their daily prep and all of our students will benefit from the PE instruction.  

Amargosa Valley is a very small community and there are limited options for students to be
active outside of the school day.  We are working to bring back our athletics program, but
many students are unable to participate due to there being obligations outside of the school
day.  With PE, all of our students can reap the benefits from the class, which includes
cardiorespiratory fitness, stronger bones and muscles, reduction in anxiety and depression,
as well as give them an outlet that focuses on wellness.  

As schools increasingly focus on the whole child, I ask that the board approves allocating the
funds to provide us with the ability to hire a full-time PE teacher so we can meet the prep
time designations in the NCCTA CBA while enriching the program we offer our Amargosa
students with the valuable benefits of a well-developed PE program.

Sincerely,

Amanda Arceo

Principal, Amargosa Valley Schools

Amargosa Valley Schools
 1560 E. Farm Road Amargosa Valley, NV 89020
 https://amargosa.nye.k12.nv.us/
775-372-5324

September 11, 2023

*This position would create an additional cost of approximately $98,000 to 
cover the cost of the salary and benefits. 

118

Staff
Highlight



Justification for District Interpreter I & II 

 

We currently have a position for an interpreter that has been posted in the district for over a year. 

We have struggled to fill this position for three reasons: the job description did not match state 

requirements, the salary is not competitive with nearby districts, and we have been unable to find 

anyone in Pahrump that meets the qualifications. 

 

To address the first point, we have revised the job description to align with Nevada Revised 

Statutes and the requirements from the Nevada Department of Health and Human Services. This 

will allow us to reach out to professional pools across Nevada and in deaf and hard of hearing 

communities, which will support us in trying to find applicants. Secondly, we would like to 

increase the salary schedule to be competitive with other NV school districts, including Clark 

County, so candidates that are considering a rural lifestyle will be more likely to apply. In 

addition to the salary schedule increase, since our minimum salary does not quite match Clark 

County, we plan to offer a $2,500 new hire incentive to make our district more appealing. To 

the third point, we may have people in the district that will eventually qualify for the higher level 

of Interpreter, with mentoring, training, and professional development. Therefore, we would like 

to offer a District Interpreter I and II to open opportunities up to our current talent pool. 

 

Currently, students have to watch the teacher's instruction, while watching a virtual interpreter on 

an iPad, and try to complete lessons all at the same time. An adult would find this task difficult, 

but we have a student trying to do this while learning new concepts and trying to fit in with 

typical peers. This type of delivery model does the job of interpreting, but it is not optimal. There 

are other hindrances to consider with this as well, as part of interpretation relies on facial 

expressions, body language, and other non-verbal cues. Of course, we must also state the obvious 

that there are computer glitches, extra equipment to carry around, screen glare issues, and 

internet problems. When we have a live interpreter, they interpret conversations in the class, so 

the environment is more inclusive and offers more comprehensive interpretations. If there is a 

fire alarm, they can alert the student immediately. If there is an announcement that softball 

practice is cancelled, the student receives the communication. 

 

Based on this information, we are requesting board approval of the addition of a Grade 9A salary 

row on the NCSSO Salary Schedule for District Interpreter II, which will in turn designate the 

existing Grade 9 as District Interpreter I. 
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NYE COUNTY SCHOOL DISTRICT - 2023-2024 Adopted:   
Effective:  7/1/23

NCSSO Increase: 12.00%
PERS 
Reduction -1.875%

Steps
0 1             2             3             4             5             6             7             9             11           12           14           15           17           

Grade 2
16.37      17.54      18.66      19.78      20.91      22.03      23.14      24.27      25.39      26.55      27.67      27.67      28.82      29.90      
16.62 17.79 18.91 20.03 21.16 22.28 23.39 24.52 25.64 26.80 27.92 28.78 29.93 31.13
18.61 19.92 21.18 22.43 23.70 24.95 26.20 27.46 28.72 30.02 31.27 29.03 30.18 31.38
18.27 19.55 20.78 22.01 23.25 24.49 25.71 26.95 28.18 29.45 30.68 32.51 33.80 35.15

31.90 33.17 34.49
Grade 3

14.75 15.18 15.62 16.05 16.48 16.92 17.35 17.80 18.25
16.52 17.00 17.49 17.98 18.46 18.95 19.43 19.94 20.44
16.21 16.68 17.17 17.64 18.11 18.60 19.07 19.56 20.06

Grade 4
14.71 16.08 17.48 18.86 20.22 21.63 23.29 24.41 25.77 27.20 28.70
16.48 18.01 19.58 21.12 22.65 24.23 26.08 27.34 28.86 30.47 32.14
16.17 17.67 19.21 20.73 22.22 23.78 25.60 26.83 28.32 29.89 31.54

Grade 5
14.98 15.99 17.06 18.11 19.19 20.20 21.25 22.34 23.39 24.49 25.64
16.78 17.91 19.11 20.28 21.49 22.62 23.80 25.02 26.20 27.43 28.72
16.46 17.57 18.75 19.90 21.09 22.20 23.35 24.55 25.71 26.91 28.18

Grade 5A
17.90 19.16 20.44 21.68 22.97 24.21 25.45 26.74 28.01 29.34 30.72
20.05 21.46 22.90 24.28 25.73 27.12 28.50 29.95 31.37 32.86 34.41
19.67 21.06 22.46 23.83 25.24 26.61 27.97 29.39 30.78 32.24 33.76

Grade 5B
17.90 19.51 21.19 22.86 24.53 26.18 27.84 29.50 31.17 32.93 34.77
20.05 21.85 23.73 25.60 24.47 29.32 31.18 33.04 34.91 36.88 38.94
19.67 21.44 23.29 25.12 26.96 28.77 30.60 32.42 34.26 36.19 38.21

Grade 6
15.43 15.99 17.06 18.11 19.19 20.20 21.25 22.34 23.39 24.24 25.12 26.02
17.28 17.91 19.11 20.28 21.49 22.62 23.80 25.02 26.20 27.15 28.13 29.14
16.96 17.57 18.75 19.90 21.09 22.20 23.35 24.55 25.71 26.64 27.61 28.60

Grade 7A
15.95 17.24 18.52 19.81 21.09 22.38 23.67 24.95 26.24 27.52 28.81 30.32 31.67 33.10
17.86 19.31 20.74 22.19 23.62 25.07 26.51 27.94 29.39 30.82 32.27 33.96 35.47 37.07
17.53 18.95 20.35 21.77 23.18 24.60 26.01 27.42 28.84 30.24 31.66 33.32 34.81 36.38

NON-EXEMPT  
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Grade 8
23.64 24.31 25.04 25.80 26.56 27.34 28.15 28.99 28.99 29.85 30.75 31.66

29.86 30.76 31.68 32.63 33.61
26.48 27.23 28.04 28.90 29.75 30.62 31.53 32.47 33.44 34.45 35.48 36.55 37.64
25.98 26.72 27.52 28.35 29.19 30.05 30.94 31.86 32.82 33.81 34.82 35.86 36.94

Grade 9
25.44 26.66 27.87 29.10 30.29 31.50 32.73 33.96 33.96 35.17 36.38 37.63

35.15 36.38 37.65 38.97 40.33
28.49 29.86 31.21 32.59 33.92 35.28 36.66 38.04 39.37 40.75 42.17 43.65 45.17
27.96 29.30 30.63 31.98 33.29 34.62 35.97 37.32 38.63 39.98 41.38 42.83 44.32

Grade 9A
29.96 31.30 32.63 33.98 35.29 36.62 37.97 39.32 40.63 40.98 43.38 44.83 46.32

Grade 10
16.19 17.47 18.76 20.04 21.33 22.61 23.90 25.19 26.47 27.76 29.04 30.32 31.67 33.10
18.13 19.57 21.01 22.44 23.89 25.32 26.77 28.21 29.65 31.09 32.52 33.96 35.47 37.07
17.79 19.20 20.62 22.02 23.44 24.85 26.27 27.68 29.09 30.51 31.91 33.32 34.81 36.38

Grade 11
14.90 15.95 17.01 18.02 19.11 20.12 21.19 22.23 22.23 23.29 24.34 25.45

23.23 24.28 25.37 26.51 27.70      
16.69 17.86 19.05 20.18 21.40 22.53 23.73 24.90 26.02 27.19 28.41 29.69 31.02      
16.38 17.53 18.69 19.80 21.00 22.11 23.29 24.43 25.53 26.68 27.88 29.13 30.44      

Grade 12
15.45 16.18 16.92 17.66 18.40 19.14 19.88 20.61 21.35 22.09 22.83 23.59 24.42
17.30 18.12 18.95 19.78 20.61 21.44 22.27 23.08 23.91 24.74 25.57 26.42 27.35
16.98 17.78 18.60 19.41 20.22 21.03 21.85 22.65 23.46 24.28 25.09 25.93 26.84

Grade 12A
16.04 16.78 17.52 18.26 19.00 19.74 20.48 21.21 21.95 22.69 23.43 24.18 25.03
17.96 18.79 19.62 20.45 21.28 22.11 22.94 23.76 24.58 25.41 26.24 27.08 28.03
17.63 18.44 19.25 20.07 20.88 21.69 22.51 23.31 24.12 24.94 25.75 26.57 27.51

Grade 14
16.56 17.50 18.42 19.37 20.31 21.24 22.18 23.12 24.05 24.99 25.93 26.76 27.70
18.55 19.60 20.63 21.69 22.75 23.79 24.84 25.89 26.94 27.99 29.04 29.97 31.02
18.20 19.23 20.24 21.29 22.32 23.34 24.38 25.41 26.43 27.46 28.50 29.41 30.44

Grade 14A
17.16      18.10      19.02      19.97      20.91      21.84      22.78      23.72      24.65      25.59      26.53      27.50      28.60      
19.22      20.27      21.30      22.37      23.42      24.46      25.51      26.57      27.61      28.66      29.71      30.80      32.03      
18.86      19.89      20.90      21.95      22.98      24.00      25.04      26.07      27.09      28.12      29.16      30.22      31.43      

Grade 18
24.78 25.53 26.29 27.04 27.79 28.54 29.29 30.04 30.80 31.55 32.31 33.12
27.75 28.59 29.44 30.28 31.12 31.96 32.80 33.64 34.50 35.34 36.19 37.09
27.23 28.06 28.89 29.72 30.54 31.37 32.19 33.01 33.85 34.67 35.51 36.40

Grade 19
16.37
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16.62
18.61
18.27

Grade 19A
0.43

Three years acceptable experience upon verification allowed on this schedule within thirty (30) days from date of hire in job classification.

Grade 2 Bus Driver 175 days Grade 9 Educational Interpreter I - 183 days
Grade 3 Desktop Support Tech 260 days Grade 9A Educational Interpreter II - 183 days
Grade 4 Clerical Aide-190 195 days & Health Aide-190 days Grade 10 Secretary 1 - 10 month-208 days
Grade 5 Library Aide-180 190 days Grade 11 Campus Monitors 180 days
Grade 5A Paraprofessionals & COTA - 180 183 days Grade 12 Night Custodian 3 (after 8/94) 260 days
Grade 5B Paraprofessionals (before 8/94) - 180 183 days Grade 12A Day Site Maintenance/Custodian (after 8/94) 260 days
Grade 6 Bus Aide-175 days Grade 14A Day Site Maintenance/Custodian (before 8/94); Technolgy Tech I 260 days
Grade 7A Secretary 220 days Grade 18 TechnologyTechnician II 260 days
Grade 8 LPN - 190 days Grade 19 Extra-Curricular Activity Trips Hourly

Grade 19A Extra-Curricular Activity Trips mileage

An employee who has reached the top of their particular grade on the above salary schedule prior to the 22/23 23/24 school year will be allowed 2% 
over that particular salary.
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NYE COUNTY SCHOOL DISTRICT - 2024-2025 Adopted:   
Effective:  7/1/24

NCSSO Increase: 10.00% 

Steps
0 1             2             3             4             5             6               7             9             11           12           14           15           17           

Grade 2
18.27 19.55 20.78 22.01 23.25 24.49 25.71 26.95 28.18 29.45 30.68 31.90 33.17 34.49
20.10 21.51 22.86 24.21 25.58 26.94 28.28 29.65 31.00 32.40 33.75 35.09 36.49 37.94

Grade 3
16.21 16.68 17.17 17.64 18.11 18.60 19.07 19.56 20.06
17.83 18.35 18.89 19.40 19.92 20.46 20.98 21.52 22.07

Grade 4
16.17 17.67 19.21 20.73 22.22 23.78 25.60 26.83 28.32 29.89 31.54
17.79 19.44 21.13 22.80 24.44 26.15 28.16 29.51 31.15 32.88 34.69

Grade 5
16.46 17.57 18.75 19.90 21.09 22.20 23.35 24.55 25.71 26.91 28.18
18.11 19.33 20.63 21.89 23.20 24.42 25.69 27.01 28.28 29.60 31.00

Grade 5A
19.67 21.06 22.46 23.83 25.24 26.61 27.97 29.39 30.78 32.24 33.76
21.64 23.17 24.71 26.21 27.76 29.27 30.77 32.33 33.86 35.46 37.14

Grade 5B
19.67 21.44 23.29 25.12 26.96 28.77 30.60 32.42 34.26 36.19 38.21
21.64 23.58 25.62 27.63 29.66 31.65 33.66 35.66 37.69 39.81 42.03

Grade 6
16.96 17.57 18.75 19.90 21.09 22.20 23.35 24.55 25.71 26.64 27.61 28.60
18.66 19.33 20.63 21.89 23.20 24.42 25.69 27.01 28.28 29.30 30.37 31.46

Grade 7A
17.53 18.95 20.35 21.77 23.18 24.60 26.01 27.42 28.84 30.24 31.66 33.32 34.81 36.38
19.28 20.85 22.39 23.95 25.50 27.06 28.61 30.16 31.72 33.26 34.83 36.65 38.29 40.02

Grade 8
25.98 26.72 27.52 28.35 29.19 30.05 30.94 31.86 32.82 33.81 34.82 35.86 36.94
28.58 29.39 30.27 31.19 32.11 33.06 34.03 35.05 36.10 37.19 38.30 39.45 40.63

Grade 9
27.96 29.30 30.63 31.98 33.29 34.62 35.97 37.32 38.63 39.98 41.38 42.83 44.32

NON-EXEMPT  
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30.76 32.23 33.69 35.18 36.62 38.08 39.57 41.05 42.49 43.98 45.52 47.11 48.75
Grade 9A

29.96 31.30 32.63 33.98 35.29 36.62 37.97 39.32 40.63 40.98 43.38 44.83 46.32
32.96 34.43 35.89 37.38 38.82 40.28 41.77 43.25 44.69 45.08 47.72 49.31 50.95

Grade 10
17.79 19.20 20.62 22.02 23.44 24.85 26.27 27.68 29.09 30.51 31.91 33.32 34.81 36.38
19.57 21.12 22.68 24.22 25.78 27.34 28.90 30.45 32.00 33.56 35.10 36.65 38.29 40.02

Grade 11
16.38 17.53 18.69 19.80 21.00 22.11 23.29 24.43 25.53 26.68 27.88 29.13 30.44      
18.02 19.28 20.56 21.78 23.10 24.32 25.62 26.87 28.08 29.35 30.67 32.04 33.48      

Grade 12
16.98 17.78 18.60 19.41 20.22 21.03 21.85 22.65 23.46 24.28 25.09 25.93 26.84
18.68 19.56 20.46 21.35 22.24 23.13 24.04 24.92 25.81 26.71 27.60 28.52 29.52

Grade 12A
17.63 18.44 19.25 20.07 20.88 21.69 22.51 23.31 24.12 24.94 25.75 26.57 27.51
19.39 20.28 21.18 22.08 22.97 23.86 24.76 25.64 26.53 27.43 28.33 29.23 30.26

Grade 14
18.20 19.23 20.24 21.29 22.32 23.34 24.38 25.41 26.43 27.46 28.50 29.41 30.44
20.02 21.15 22.26 23.42 24.55 25.67 26.82 27.95 29.07 30.21 31.35 32.35 33.48

Grade 14A
18.86      19.89      20.90      21.95      22.98      24.00      25.04        26.07      27.09      28.12      29.16      30.22      31.43      
20.75      21.88      22.99      24.15      25.28      26.40      27.54        28.68      29.80      30.93      32.08      33.24      34.57      

Grade 18
27.23 28.06 28.89 29.72 30.54 31.37 32.19 33.01 33.85 34.67 35.51 36.40
29.95 30.87 31.78 32.69 33.59 34.51 35.41 36.31 37.24 38.14 39.06 40.04

Grade 19
18.27
20.10

Grade 19A
0.43

Three years acceptable experience upon verification allowed on this schedule within thirty (30) days from date of hire in job classification.

Grade 2 Bus Driver 175 days Grade 9 Educational Interpreter I - 183 days
Grade 3 Desktop Support Tech 260 days Grade 9A Educational Interpreter II - 183 days
Grade 4 Clerical Aide-190 195 days & Health Aide-190 days Grade 10 Secretary 1 - 10 month-208 days
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Grade 5 Library Aide-180 190 days Grade 11 Campus Monitors 180 days
Grade 5A Paraprofessionals & COTA - 180 183 days Grade 12 Night Custodian 3 (after 8/94) 260 days
Grade 5B Paraprofessionals (before 8/94) - 180 183 days Grade 12A Day Site Maintenance/Custodian (after 8/94) 260 days
Grade 6 Bus Aide-175 days Grade 14A Day Site Maintenance/Custodian (before 8/94); Technolgy Tech I 260 days
Grade 7A Secretary 220 days Grade 18 TechnologyTechnician II 260 days
Grade 8 LPN - 190 days Grade 19 Extra-Curricular Activity Trips Hourly

Grade 19A Extra-Curricular Activity Trips mileage

An employee who has reached the top of their particular grade on the above salary schedule prior to the 22/23 24/25 school year will be allowed 2% 
over that particular salary.
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2023 BOARD OF TRUSTEE COMMITTEE ASSIGNMENTS

COMMITTEE MEMBER MEMBER MEMBER 1st ALTERNATE 2nd ALTERNATE

NCSD-Managed

Attendance Truancy Advisory (NRS 392.126-128) Mrs. Stoddard Mrs. Fischer

Career & Technical Skills (NRS 388.385) Mr. Wulfenstein Mr. Hansen Mr. Gent

Crisis Management (NRS 388.241) Mr. Small Mr. Gent

Health Insurance (Union Contracts) Mr. Small Mrs. Fischer

Policy (NCSD Policy 0560) Mrs. Stoddard Mrs. Fischer Mr. Wulfenstein Mr. Morones Mr. Hansen

Sick Leave Bank (Union Contracts) Mr. Hansen

County-Managed

Debt Management Commission Mrs. Stoddard Mrs. Fischer

NC Regional Economic Development Authority Mr. Gent Mr. Wulfenstein

Parks & Recreation Representative Mr. Morones Mr. Gent

Technology Mr. Hansen Mr. Morones

Appointments

Ad Hoc Superintendent Evaluation Committee Mr. Wulfenstein Mr. Gent Mrs. Fischer

Legislative Representative Mr. Wulfenstein

NASB Director Mr. Wulfenstein Mrs. Stoddard
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DATE TIME LOCATION
BACKUP IS DUE BY END OF 

BUSINESS DAY ON

Thursday, 07/20/23 5:30 PM Pahrump Monday, 07/10/23

Thursday, 08/17/23 5:30 PM Gabbs Pahrump Monday, 08/07/23

Thursday, 09/21/23 5:30 PM Pahrump Monday, 09/11/23

Thursday, 10/19/23 5:30 PM Round Mountain Tuesday, 10/10/23

Thursday, 11/16/23 5:30 PM Pahrump Gabbs Monday, 11/06/23

Thursday, 12/14/23 5:30 PM Amargosa Monday, 12/04/23

Thursday, 01/18/24 5:30 PM Pahrump Monday, 01/08/24

Thursday, 02/22/24 5:30 PM Beatty Tuesday, 02/13/24

Thursday, 03/21/24 5:30 PM Pahrump Monday, 03/11/24

Thursday, 04/25/24 5:30 PM Tonopah Monday, 04/15/24

Thursday, 05/23/24* 5:30 PM Pahrump Monday, 05/13/24

Thursday, 06/13/24 5:30 PM Pahrump Monday, 06/03/24

Dates to Remember:

NASB Conference Dec. 1-2, 2023 Las Vegas

NSBA Conference April 6-8, 2024 New Orleans, LA

Updated 08/18/23

*Includes Public Budget Hearing (NRS 354.596)

NOTE:  Changes in time or specific location will be noted on the posted agenda.  

NOTE:  All meetings will be available for viewing via livestream - details posted on the NCSD website.

NYE COUNTY SCHOOL DISTRICT
2023-2024 BOARD MEETING SCHEDULE
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