
NYE COUNTY SCHOOL DISTRICT
Board of Trustees

Regular Agenda

A Regular of the Board of Trustees of Nye County School District will be held on Friday, June 
30, 2006, beginning at 10:00 AM at the Southern District Office Boardroom, 484 S West Street, 
Pahrump, NV 89048.   

The subjects to be discussed, considered, or acted upon are listed below. Items do not have to be 
taken in the order presented below and the Board may combine two or more agenda items for 
consideration at any time. The Board may also remove any items on the agenda or delay 
discussion relating to any item listed on the agenda at any time. Unless removed from the 
Consent Agenda, items identified within the Consent Agenda will be acted on at one time.

1. CALL TO ORDER
A. PLEDGE OF ALLEGIANCE
B. ROLL CALL

2. ADOPTION OF AGENDA, ACTION ITEM
3. CONSENT CALENDAR, ACTION ITEM

A. APPROVAL OF JUNE 9, 2006 REGULAR MEETING MINUTES
B. APPROVAL OF REQUEST FOR IMMUNIZATION EXEMPTION
C. APPROVAL OF WARRANTS
D. APPROVAL TO ADMINISTER GED EXAMS TO 16-YEAR OLD STUDENTS

4. REPORTS, INFORMATIONAL ITEM
A. SUPERINTENDENT'S REPORT
B. ADMINISTRATOR REPORTS
C. BOARD REPORTS
D. BOARD COMMITTEE REPORTS

5. PUBLIC INPUT, INFORMATIONAL ITEM
6. BOARD APPOINTMENTS, ACTION ITEM
7. CHANGE OF DATE/LOCATION OF FUTURE BOARD MEETINGS, ACTION ITEM
8. DECISION REGARDING SUBDIVISION MAPS, ACTION ITEM
9. APPROVAL OF GRANTS, ACTION ITEM
10. RECOGNITIONS, INFORMATIONAL ITEM
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11. DISCUSSION/POSSIBLE DECISION REGARDING SCHOOL CONSTRUCTION, 
ACTION ITEM
12. APPROVAL OF 2005-06 BUDGET REVISION, ACTION ITEM
13. APPROVAL OF DEBT MANAGEMENT POLICY, CAPITAL IMPROVEMENTS 
PLAN & REPORT OF INDEBTEDNESS, ACTION ITEM
14. APPROVAL OF RESOLUTION CREATING FUNDS, ACTION ITEM
15. APPROVAL OF SALARY SCHEDULES, ACTION ITEM
16. APPROVAL OF FOUR PERCENT RAISE FOR EMPLOYEES NOT COVERED BY 
NEGOTIATED AGREEMENTS FOR 2006-07, ACTION ITEM
17. APPROVAL OF EDUCATION TRAVEL FUNDS FOR FIVE PAHRUMP VALLEY 
HIGH SCHOOL STUDENTS, ACTION ITEM
18. APPROVAL OF SECOND READING, POLICY 0212 - PREVENTION OF SEXUAL 
MISCONDUCT TOWARD STUDENTS, ACTION ITEM
19. APPROVAL OF SECOND READING, POLICY 4101 - POWERS & DUTIES OF THE 
SUPERINTENDENT, ACTION ITEM
20. APPROVAL OF SECOND READING, POLICY 6260 - STAFF RECRUITMENT, 
SELECTION & HIRING, ACTION ITEM
21. APPROVAL OF FIRST READING, POLICY 5372 - TRAVEL STUDY, ACTION 
ITEM
22. APPROVAL OF FIRST READING, POLICY 0581 - OUT-OF-DISTRICT 
CONSULTANTS, ACTION ITEM
23. APPROVAL OF FIRST READING, POLICY 6228 - UNUSED SICK LEAVE, 
ACTION ITEM
24. APPROVAL OF FIRST READING, POLICY 6550 - EVALUATION OF CLASSIFIED 
STAFF, ACTION ITEM
25. APPROVAL OF FIRST READING, POLICY 7474 - SPORTS PHYSICALS, ACTION 
ITEM
26. APPROVAL OF FIRST READING, POLICY 8730 - WEB SITE, ACTION ITEM
27. APPROVAL OF 2006-07 GOALS, ACTION ITEM
28. EXECUTIVE (CLOSED) SESSION

A. DISCUSSION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS
B. DISCUSSION REGARDING RESULTS OF STUDENT DISCIPLINARY 
HEARINGS
C. DISCUSSION REGARDING LEGAL ITEMS
D. DISCUSSION REGARDING PERSONNEL ITEMS
E. DISCUSSION REGARDING NEGOTIATIONS
F. DISCUSSION REGARDING SUPERINTENDENT'S CONTRACT
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G. DISCUSSION REGARDING PARENT DISSATISFACTION WITH PAHRUMP 
VALLEY HIGH SCHOOL CHEERLEADING

29. DECISION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS, ACTION 
ITEM
30. APPROVAL OF SUPERINTENDENT'S CONTRACT, ACTION ITEM
31. ADJOURNMENT, ACTION ITEM

This Meeting will be streamed live online via the link 
https://livestream.nyeschools.org/ViewStream.html on the Nye County School District website.  
Click on the following link if you have difficulties with the live streaming:  
https://bit.ly/ncsdbotmeetings.  

Public input may be accepted live via email for the duration of the Meeting and shared during the 
public input designated timeframe (all rules and timelines as listed in the Agenda still apply). 
Public comments made by members of the public attending the meeting virtually must be 
emailed to publiccomment@nyeschools.org and must include:

a.  The author’s first and last name
b.  The author’s phone number (will not be read with comment)
c.  Date of the Meeting for which the comment is intended

Nye County School District (NCSD) will empower students to learn at their highest level in an 
environment of mutual respect.
The NCSD BOT Goals are as follows:

Culture 
Improve and sustain a culture of learning for all through:

Recruiting, selecting, inducting, supporting, evaluating, and developing staff.
Fostering a safe and respectful learning and working environment. 
Promoting ongoing family and community engagement in pursuit of our vision.

Academic
Elevate achievement and support lifelong learning for all through:

Creating and sustaining a results-focused learning environment; establishing measurable 
goals for all. 
Creating and sustaining an instructional framework and common language to ensure 
essential content standards drive instruction. 

The notice for this posting was posted on the NCSD Website (https://www.nye.k12.nv.us), 
Nevada’s Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, 
and has also been provided to all persons who have made a specific request of a copy of the 
Agenda by US Mail or electronic mail. A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

NYE COUNTY SCHOOL DISTRICT NOTICE OF NONDISCRIMINATION
Nye County School District (NCSD) does not discriminate on the basis of race, color, religion, 
national origin, ancestry, disability, age, marital status, sex, sexual orientation, gender identity 
or expression, or any other category protected by applicable state or federal law in its program 
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and activity, including employment. In keeping with requirements of federal and state law, NCSD 
strives to remove any vestige of discrimination in accommodating the public at public meetings.

The Nye County School District is pleased to provide reasonable accommodations for the 
disabled. Members of the public who are physically handicapped and require special 
accommodations or assistance to attend the meeting are requested to notify the Executive 
Assistant to the Superintendent and Board of Trustees in writing at 484 S West Street, Pahrump, 
NV 89048, email Iliana Garcia at igarcia@nyeschools.org, or call  775-727-7743, ext. 239 at 
least one week before the meeting.
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Nye County School Board Minutes, June 9, 2006

NYE COUNTY SCHOOL DISTRICT

-M-I-N-U-T-E-S- 
 

June 9, 2006

Present: Deborah Wescoatt, President; Tracie Ward, Vice-President; Dawn Murphy,
Clerk; Edna Forsgren, Nicole Genet, Dennis Keating and Cindy Marcotte,
Members; Dr. William Roberts, Superintendent; Dale Norton, Assistant
Superintendent; Ray Ritchie, Chief Financial and Administrative Officer; Karen
Liberty, Elementary Curriculum/ESL; Ginger Olson, Testing and Accountability
Coordinator; Karen Holley, Grant Writer; Pat Garlin, Food Service Coordinator;
Mary Sue Morin, Amargosa Principal/ESL Director; Brent McBride, J.G. Johnson
Principal; Tim Wombaker, Mt. Charleston Principal; Karen Waters and Joe
Peters, Clarke Assistant Principals; Lisa Mays, Board and Administrative
Services Coordinator; and Kerry Paniagua, Executive Secretary.

Absent: None.

Guests: Dr. Jim Hager, Huge, Hager and Associates; Mike Meyer, Boys and Girls Club;
Patricia Cox, Nye County Commission; Rosemary Stephenson, Ely; Larry Lackey
and Hal Lowe, Pahrump; and Mary Baldasano, Pahrump Valley Times.

1. Call to Order

The meeting was called to order at 10:05 a.m. in the Pahrump boardroom. Board
members, administrators and guests recited the Pledge of Allegiance. Roll call was
conducted; all members were present.

2. Adoption of Agenda

Mrs. Ward moved adoption of the agenda. Mrs. Murphy seconded, and a unanimous vote
was recorded.

3. Evaluation of the Superintendent
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Nye County School Board Minutes, June 9, 2006

Dr. Hager thanked the board for their participation and presented them with the analysis.
Mr. Keating asked why there was no summary included to give the Superintendent a
better idea on where he did well and what areas could be improved. Mrs. Wescoatt said
that can be discussed in contract negotiations. Mrs. Wescoatt announced that his overall
rating is 3.97, which indicates he is effective and meets or exceeds expectations. She then
read the summary: “The Board of Trustees has reviewed and evaluated Dr. William E.
Roberts’ performance as Superintendent of Schools for the past year. In conducting this
evaluation, Trustees have considered his job responsibilities, his leadership, his decision
making skills, his interpersonal skills and his communication skills. The Board has rated
your overall performance as effective and exceeding expectations. A growth area for both
the Superintendent and the Board to focus on in 2006-07 is more effective
communication.” Mrs. Ward made the motion to approve the Superintendent’s
performance evaluation. Mr. Keating seconded, and a unanimous vote was recorded.

4. Discussion/Decision Regarding Electronic Report Card

Mr. Wombaker said the electronic report card was piloted at Mt. Charleston. Parts were
very time consuming, and there were glitches on PowerSchool. There were concerns that
parents and staff didn’t understand everything they read. He met with Mrs. Olson to
rearrange components. Standards were moved to the side. Numbers were removed for
clarity and substituted with E, S and U. Size was reduced to 8.5 by 11. The teacher
comment section was enlarged so that comments didn’t have to be handwritten after the
card was printed out. The proficiency scores will be easier to read. He worked with Sam
Simatos on the special programs section. The new version will be easier for the
Technology Department. Mrs. Ward made the motion to approve the new report card.
Mr. Keating seconded, and a unanimous vote was cast.

5. Discussion/Possible Decision Regarding Support for a Boys & Girls Club at Hafen
Elementary

Mrs. Cox announced the grand opening of the first Boys and Girls Club July 31. She
requested the board consider leasing two acres of land on the 88 acres the school district
owns near Hafen for a second club. Mrs. Ward said she would like to see the first site up
and running before making a decision. Mrs. Cox said neither operating nor community
support would be a problem. It takes two years to build a site; and she felt with large
projects going forward, this would be a good time to move forward. Mrs. Murphy asked
how many acres an elementary school uses. Dr. Roberts said it’s about 20 acres. There’s
a middle school planned (20 to 25 acres) and a high school (about 40 acres). He said the
board has discussed building a career/technical high school which would probably use
less land. Mrs. Murphy said the board’s first priority is the schools, and she didn’t want
to cut them short. Dr. Roberts said there is also acreage on Gamebird, but Mrs. Murphy
said with the growth the school district is going to need every bit of land it can get.

Mrs. Wescoatt said the district has a good partnership with the Boys and Girls Club. She
thought development agreements could include things like this, and they actually use less
than two acres. Mrs. Cox said they have the ability to work around school sites, even if
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Nye County School Board Minutes, June 9, 2006

they only get 1.5 acres. Mrs. Ward made the motion to lease a portion of acreage to build
a second Boys and Girls Club, and Mr. Keating seconded. Those voting aye: Mrs.
Forsgren, Mrs. Genet, Mrs. Marcotte, Mrs. Murphy, Mrs. Ward and Mrs. Wescoatt.
Those voting nay: none. Mr. Keating abstained because he is on the Board of Directors.
The motion passed with a majority vote. Mrs. Cox said they can work with school district
staff on site plans. Mr. Meyer said they like to place permanent buildings of about 14,000
square feet and can do so on even one half acre. He said well over $1,000,000 has been
raised, and he thanked board members for supporting children’s needs.

6. Public Input

None offered.

7. Adjournment

Mrs. Murphy moved to adjourn at 10:30 a.m. Mrs. Marcotte seconded, and a unanimous
vote was registered.

By________________________________

Prepared by Kerry Paniagua
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FINANCIAL INFORMATION

NYE COUNTY SCHOOL DISTRICT

BOARD OF TRUSTEES MEETING June 30, 2006

                  Dear Board Member:

                  If you have questions regarding this Financial Report, please contact Mr. Ritchie's Office in Pahrump 
                  prior to the Board Meeting, to insure a timely response at the meeting.
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6/9/2006
BOARD OF TRUSTEES BUDGET for 05-06

Budgeted YTD Exp. Encumbered Balance

Social Security 850 945 (95)
Workers Comp 250 270 (20)
Medicare 200 221 (21)
Day of Service 13,680 15,240 (1,560)
Professional Service 75,000 84,116 (9,116)
Lobbying 13,500 (13,500)
Communications 1,891 (1,891)
Travel 7,000 8,986 (1,986)
Supplies 4,000 12,076 1,203 (9,279)
Fuel 531 (531)
Tech Supplies/Software 598 (598)
Tech Items of Value 1,707 (1,707)
Dues & Fees 15,400 16,899 (1,499)

TOTAL $116,380 $156,979 $1,203 ($41,803)
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NYE COUNTY SCHOOL DISTRICT
As of 6/1/06  

SUMMARY OF EXPENDITURES BUDGETED ACTUAL %     

100 - Regular 22,327,506 17,105,684 76.61%
300 - Vocational 968,113 687,838 71.05%
900 - Other 719,612 670,755 93.21%

TOTAL DISTRIBUTED EXPENDITURES 24,015,231 18,464,277 76.89%

000 - Undistributed
2100 - Student Support 213,164 183,969 86.30%
2200 - Staff Support 265,958 219,256 82.44%
2300 - General Administration 1,087,788 1,044,283 96.00%
2400 - School Administration 3,313,121 2,860,355 86.33%
2500 - Business Support 2,042,638 1,601,325 78.39%
2600 - Plant Operation & Mtce. 6,191,801 5,994,149 96.81%
2700 - Student Transportation 2,841,954 2,337,415 82.25%
5300 - Transfer to Other Funds 6,680,987 4,868,529 72.87%

      TOTAL UNDISTRIBUTED EXPENDITURES 22,637,411 19,109,280 84.41%

TOTAL EXPENDITURES 46,652,642 37,573,557 80.54%

Contingency
Unappropriated Fund Balance 256,701
Reserved Fund Balance
TOTAL EXPENDITURES & FUND BALANCE 46,909,343

SUMMARY OF AVAILABLE FINANCING BUDGETED ACTUAL %     

Beginning Balance 1,469,522 1,469,522 100.00%
Ad Valorem 7,471,013 6,913,517 92.54%
Sales & Use Taxes 8,264,063 5,121,751 61.98%
General Govt. Services Tax 1,854,775 1,540,791 83.07%
Tuition - In-State 25,000 17,600 70.40%
Tuition - Out of State 40,000 31,394 78.49%
Earnings on Investments 115,000 206,586 179.64%
Bank of America Sweep Interest 26,645
Miscellaneous 275,000 132,099 48.04%
State Distributive 26,260,539 25,819,721 98.32%
Special Appropriations (Counselors) 50,000 50,000 100.00%
Other Appropriations 219,193  
Federal Grants in Aid 36,086
I Li Fi h & Wildlif 20 000 670 3 35%
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MONTHLY ENROLLMENT REPORT FOR NYE COUNTY SCHOOL DISTRICT

Tenth MONTH FROM 5/15/2006 6/9/2006
                                                                                                                

Pre-Kindergarten Enrollment Kindergarten Enrollment Elementary Enrollment High School Enrollment Total School Enrollment

Attendance Area
Spec Ed 

Enrollment
Current 
Month

Prior 
Month

Change from last 
Month

Prior Year 10th 
Month

AMARGOSA 40 27 27 24.3 17 17 16.2 158 155 144.98 0 0 0.00 199 199 0 183

BEATTY ELEM. 14 1 1 1.0 8 7 6.4 117 113 105.49 0 0 0.00 121 123 -2 122

BEATTY HIGH 14 0 0 0.0 0 0 0.0 0 0 0.00 122 119 108.36 119 121 -2 128

DUCKWATER 1 0 0 0.0 0 0 0.0 10 10 9.77 0 0 0.00 10 10 0 11

GABBS 12 0 0 0.0 5 5 4.7 33 33 30.63 24 24 22.58 62 62 0 63

HAFEN 118 0 0 0.0 80 77 72.2 485 475 450.11 0 0 0.00 552 563 -11 557

MANSE ELEM. 64 0 0 0.0 65 63 58.2 445 439 403.97 0 0 0.00 502 509 -7 483

J.G. JOHNSON ELEM. 34 0 0 0.0 113 110 99.8 532 531 486.91 0 0 0.00 641 643 -2 554

MT. CHARLESTON 100 0 0 0.0 82 81 75.9 516 510 479.55 0 0 0.00 591 597 -6 572

EARLY CHILDHD 85 108 106 93.3 0 0 0.0 0 0 0.00 0 0 0.00 106 107 -1 114

ROSEMARY CLARKE 197 0 0 0.0 0 0 0.0 1191 1172 1061.32 0 0 0.00 1172 1188 -16 1114

PAHRUMP HIGH 193 0 0 0.0 0 0 0.0 0 0 0.00 1171 1151 1056.18 1151 1171 -20 975

RND. MTN. ELEM. 19 5 5 4.81 26 26 24.3 131 131 122.69 0 0 0.00 162 159 3 158

RND. MTN. JR/SR. 39 0 0 0.0 0 0 0.0 95 94 87.86 102 101 93.97 195 196 -1 192

SILVER RIM 5 12 12 10.9 25 25 22.6 65 65 59.81 0 0 0.00 102 100 2 113

TONOPAH ELEM. 39 0 0 0.0 0 0 0.0 219 215 203.60 0 0 0.00 215 219 -4 226

TONOPAH HIGH 31 0 0 0.0 0 0 0.0 0 0 0.00 156 155 142.70 155 156 -1 153

PATHWAYS 0 0 0 0.0 0 0 0.0 62 56 49.42 109 105 86.80 161 168 -7 142

TOTALS 1005 153 151 134.37 421 411 380.4 4059 3999 3696.11 1684 1655 1510.59 6216 6291 -75 5860

SPEECH ONLY: PRE- K-12 ENROLLMENT TOTALS PRIOR MONTH'S NET ENROLLMENT: 1st
6223

Total Speech 388 NET GROSS GROSS ADA 5th
6216 6317 5718.47 6277

Monthly Enrollment Report
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% of Attendance

Change from Last 
Year Current Last Year 

16 93% 94%

-1 93%

-9 90% 91%

-1 96% 100%

-1 93% 97%

-5 94% 92%

19 92% 90%

87 91% 96%

19 94% 93%

-8 88% 89%

58 90% 91%

176 91% 92%

4 94% 94%

3 92% 96%

-11 92% 94%

-11 94% 96%

2 92% 93%

19 82% 81%

356

2nd 3rd 4th
6215 6247 6233
6th 7th 8th

6314 6338 6324
Monthly Enrollment Report
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9th
** Percentage of attendance for Pathways is not correct due to nature of non traditional classes 6291

Monthly Enrollment Report
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10th
6216

Monthly Enrollment Report
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2006 BOARD OF TRUSTEE COMMITTEE ASSIGNMENTS

NASB Director Cindy Marcotte

Legislative Representative Deborah Wescoatt

Debt Management Commission Rep. Tracie Ward

Parks & Recreation Representative Nicole Genet

Policy Committee Nicole Genet, Dawn Murphy, Tracie Ward &
Deborah Wescoatt

Insurance Committee Edna Forsgren

United Way Board of Directors Dawn Murphy replaced by Dennis Keating

Sick Leave Bank Dennis Keating

Attendance Committee Tracie Ward

Strategic Plan Committee Nicole Genet, Tracie Ward & Deborah Wescoatt

SB-289 Crisis Management Committee Cindy Marcotte

Negotiations Team Dennis Keating & Deborah Wescoatt

Construction Committee Dawn Murphy, Tracie Ward & Deborah Wescoatt

Bond Committee Edna Forsgren, Tracie Ward & Deborah Wescoatt

Career & Technical Skills Committee Cindy Marcotte

Last updated 5-31-06
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NYE COUNTY SCHOOL DISTRICT
2005-06 BOARD OF TRUSTEES MEETING CALENDAR

Agenda closes
Meeting Date Time* Location @ noon on

Friday, 7/28/06 10:00 a.m. Videoconference Thursday, 7/20/06
Friday, 8/11/06 10:00 a.m. Videoconference Thursday, 8/3/06
Friday, 8/25/06 10:00 a.m. Videoconference Thursday, 8/17/06
Friday, 9/8/06 10:00 a.m. Videoconference Thursday, 8/31/06
Friday, 9/22/06 10:00 a.m. Videoconference Thursday, 9/14/06
Friday, 10/6/06 10:00 a.m. Videoconference Thursday, 9/28/06
Friday, 10/20/06 10:00 a.m. Videoconference Thursday, 10/12/06
Friday, 11/3/06 10:00 a.m. Videoconference Wednesday, 10/25/06
Friday, 12/1/06 10:00 a.m. Videoconference Tuesday, 11/21/06
Friday, 12/15/06 10:00 a.m. Videoconference Thursday, 12/7/06
Friday, 1/5/07 10:00 a.m. Videoconference Wednesday, 12/20/06
Friday, 1/19/07 10:00 a.m. Videoconference Thursday, 1/11/07
Friday, 2/2/07 10:00 a.m. Videoconference Thursday, 1/25/07
Friday, 2/16/07 10:00 a.m. Videoconference Thursday, 2/8/07
Friday, 3/9/07 10:00 a.m. Videoconference Thursday, 3/1/07
Friday, 3/23/07 10:00 a.m. Videoconference Thursday, 3/15/07
Friday, 4/6/07 10:00 a.m. Videoconference Thursday, 3/29/07
Friday, 4/20/07 10:00 a.m. Videoconference Wednesday, 4/11/07
Friday, 5/4/07 10:00 a.m. Videoconference Thursday, 4/26/07
Wed., 5/16/07** 6:00 p.m. Videoconference Thursday, 5/10/07
Friday, 5/18/07 10:00 a.m. Videoconference Thursday, 5/10/07
Friday, 6/1/07 10:00 a.m. Videoconference Thursday, 5/24/07
Friday, 6/15/07 10:00 a.m. Videoconference Thursday, 6/7/07

NOTE: Unless time or location is noted otherwise on the posted agenda. Agenda closing dates
subject to change if necessary.

*Denotes change since last update.

**Includes Public Budget Hearing [NRS 354.596].

All meetings are held by videoconference between the Pahrump and Tonopah District offices
unless otherwise noted on the agenda.

Effective 6/16/06
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NYE COUNTY SCHOOL DISTRICT 
BOARD RESOLUTION NO. 

June 30, 2006 

 
 WHEREAS, the Board of Trustees of the Nye County School District, at a regular 

meeting held on June 30, 2006 determines that the public interest requires the creation of the 

following funds: 

 Reading First Virtual Academy   Tech Implementation- McREL 
 Advanced Placement Program   SB404 Tonopah Middle School 7&8 
 SB404 Tonopah Elementary    SB404 District K-6 
 SB404 District 7-12     SB404 Mt. Charleston Elementary 
 SB404 JG Johnson Elementary   SB404 Pahrump Valley High 
 SB404 Manse Elementary    SB404 Amargosa School 
 SB404 Gabbs School     SB404 Tonopah High 
 SB404 Silver Rim Elementary   SB404 Tonopah 6th 
 SB404 Duckwater K-6    SB404 Duckwater 7-8 
 SB404 Hafen Elementary    SB404 Round Mtn. Elementary 
 Tech Implementation – Audio   Tech Implementation- Infrastructure 
 
and the following findings of fact determine this: 
 
A. The source of funds is from a federal, state or local agency grant, or sale of bonds. 

B. The primary purpose of the funds is specified within the individual grant documents, and 
funds may only be used for the purpose authorized by the issuing agency. 

 
C. The short and long-term plans for expenditures within each fund are the accomplishment of 

the stated goals and objectives of the specific grants. 
 
D. It is not anticipated that there will be any reserves in these funds. However, should there be a 

balance at the end of a fiscal year, then disposition will be determined by the appropriate 
funding agency. 

 
E. It is not anticipated that there will be any deficiency in these funds. However, should there be 

a deficiency, it will be covered by the general fund. 
 
F. Should a balance or reserve occur in these funds, its reasonableness or necessity will be 

determined by the appropriate funding agency. 
 
 WHEREAS, proper notice was given of the intention to act upon the Resolution 

Authorizing the Creation of a Fund, 

 NOW, THEREFORE, IT IS HEREBY RESOLVED that the Board of Trustees of the 

Nye County School District hereby approves the creation of the above funds for the purposes 

stated above. 
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 IT IS FURTHER RESOLVED that the clerk forward the necessary documents to the 

Executive Director, Department of Taxation, 1550 E. College Parkway, Suite 115, Carson City, 

Nevada  89706. 

 PASSED AND ADOPTED this Thirtieth day of June, 2006 by the Governing Body 

consisting of seven members. 

     Ayes:  ____ 
     Nays: ____ 
  Absent: ____ 

 

  ____________________________________ 
  President, Board of Trustees 
  Nye County School District 
 
ATTEST: 
 
 
____________________________________ 
Clerk, Board of Trustees 

26



GRANTS 2005-2006 
SB404-TONOPAH ELEMENTARY 
SCHOOL AR, Reading supplies 
SB404-DISTRICT (K-6) Professional Dev. 
SB404-DISTRICT (7-12) Professional Dev. 

SB404-MT. CHARLESTON 
Remediation, Computers, Audio 
Enhancement 

SB404-J.G. JOHNSON  Audio Enhancement 
SB404-PVHS Remediation, computers  
SB404-MANSE Audio Enhancement, TOSA 
SB404-ROUND MTN. ELEMENTARY Computers, STAR Reading, Printers 
SB404-AMARGOSA VALLEY TOSA,  
SB404-GABBS ELEMENTARY Computers, Remediation  
SB404-TONOPAH HIGH SCHOOL Prof. Dev., Remediation 
SB404-SILVER RIM Literacy   
SB404-TONOPAH ELEMENTARY 
SCHOOL Literacy supplies 
SB404-DUCKWATER (K-6) Remediation 
SB404-DUCKWATER (6-12) Remediation 
SB404-Tonopah Middle (7-8) Reading incentives and software 

SB404-HAFEN 
Prof. Dev., Remediation, Science 
supplies, Computers, books 

READING FIRST VIRTUAL Professional Development 

ADVANCED PLACEMENT PROGRAM 
Development of AP programs at RCMS 
and PVHS 

Tech Implementation – Audio 
Audio Enhancement for core subjects at 
RCMS & all classrooms at Amargosa 

Tech Implementation – McREL Professional Development 

Tech Implementation – Infrastructure Computers –PVHS & Gabbs 
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______________________________________________________________________________
Nye County School District Policy Manual

0212 PREVENTION OF SEXUAL MISCONDUCT TOWARD STUDENTS

The NCSD prohibits and will not tolerate any form of sexual misconduct
(including sexual abuse, sexual molestation and sexual harassment) toward
students on the part of District employees, administrators, officials, volunteers or
third parties. The District also prohibits student to student sexual misconduct
or sexual harassment.

This policy expands upon, and is established in addition to, the District policy on
the prevention of harassment. Because the District has a particular interest in
maintaining student safety and well-being, it has established this additional policy
to specifically address sexual misconduct toward students.

Reviewed: February 4, 2005
Adopted: February 26, 2003
Revised:

NEPN/NSBA Classification: ACA/ACG, GBAA, JBA
Legal Reference: NRS 200.366, 200.368, 201.195, 201.230, 201.540, 201.560 & 391.311
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4101 POWERS AND DUTIES OF THE SUPERINTENDENT

The Superintendent shall be directly responsible to the Board of Trustees for the
exercise of the following duties:

1. Assemble, print and distribute the agenda for each Board meeting, attend all
meetings and participate in all deliberations of the Board.

2. Supervise all employees of the Board directly or through his/her
administrative staff.

3. Follow District regulations in the employment of all personnel.
4. Assign, transfer and promote all employees in conformance with District

regulations and with the approval of the Board when such approval is
appropriate.

5. Recommend policies to the Board and develop policies as directed by the
Board.

6. Provide the Board with all accurate and timely data required by them to
make informed decisions.

7. Plan for implementation and enforcement of the policies, rules, regulations
and decisions of the board and be responsible for the dissemination of all
policies, regulations and general orders adopted by the Board.

8. Be responsible for the general efficiency of the school system, including all
phases of District operation.

9. Devise procedures that assure programs are responsive to current and future
student need and compatible with the communities’ expectations.

10. Maintain ongoing evaluations of all phases of District operations and report
them to the board on a scheduled basis.

11. Encourage staff development based on established research and the shared
creative experience of all personnel in order to maintain high levels of
performance.

12. Take leadership in developing a basic policy for constructive relations
between schools and the communities.

13. Manage school-related conflict in a positive manner.
14. Understand the collective bargaining process.
15. Plan for implementation of the school district’s Long Range Plan, including

its mission statement.

The Superintendent, subject to the approval of the Board of Trustees, may
delegate any of the powers and duties which have been entrusted to him/her. S/he
shall continue to be responsible to the Board for the success of the duties so
delegated.
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Present Policy:

6260 STAFF RECRUITMENT, SELECTION AND HIRING

The basic purpose of personnel recruitment and selection shall be to fill existing
vacancies with individuals who meet established qualifications and who appear
likely to succeed in the position to which they are assigned. It shall be the duty of
the Personnel Director, with the advice and encouragement of the Superintendent,
to establish the necessary criteria and procedures for the recruitment, selection
and hiring of employees.

The following criteria shall apply to the recruitment, selection and hiring process
of all school district personnel:

1. Highly qualified and desirable applicants shall be actively sought.

2. Selection shall be based solely on merit. Eligibility for employment shall not
be affected by an applicant's race, religion, gender, age, disability, national
origin, or color consistent with applicable federal, state and local laws and
regulations.

Proposed Revision:

6260 STAFF RECRUITMENT, SELECTION AND HIRING

The basic purpose of personnel recruitment and selection shall be to fill
existing vacancies with individuals who meet established qualifications and
who appear likely to succeed in the position to which they are assigned. It
shall be the duty of the Personnel Director, with the advice and
encouragement of the Superintendent, to establish the necessary criteria and
procedures for the recruitment, selection and hiring of employees.

The following criteria shall apply to the recruitment, selection and hiring
process of all school district personnel:

1. Highly qualified and desirable applicants shall be actively sought.
2. Selection shall be based solely on merit. Eligibility for employment shall

not be affected by an applicant’s race, religion, gender, age, disability,
national origin or color consistent with applicable federal, state and local
laws and regulations.

3. Final authorization of all contracts between the Nye County School
District and an employee must be made by the Board of Trustees.
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5372 TRAVEL STUDY 
 
 When funds from the County Commissioners are available, students may apply for 

assistance with tuition and required materials for educational trips.   
  
 Application for assistance must be made in advance of the scheduled trip, as funds will 

be paid directly to the company sponsoring the trip.  No reimbursements will be 
considered.  

 
 
 
Reviewed:  
Adopted:   
Revised: 
 

NEPN/NSBA Classification: IHCB   
Legal Reference:    
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____________________________________________________________________________________ 
NCSD Administrative Regulation  

Title: 5372 – Travel Study   
  
Purpose and 
Background: To establish criteria for funding educational trips with money given by the 

County Commissioners.  
 
Applicability: To all students seeking funding from the Board of Trustees 
 
Monitoring 
Responsibility: Chief Financial & Administrative Officer 
 
Outline of 
Procedure: When funds from the County Commissioners are available for educational 

trips, the following criteria will be followed: 
 

• The student will procure letters of recommendation from a teacher and 
the principal 

• The student will seek the principal’s assistance in getting on a school 
board agenda for a written request for funds 

• The student will make a written request to the Board of Trustees which 
includes the total amount required for tuition, required material costs, and 
a completed registration/application form for the trip  

• If approved by the board, the District pay the cost of the tuition and 
required materials up to $1000  

• Within two weeks of returning from the educational trip, the student will 
provide a written report to the Board of Trustees and the County 
Commissioners 

 
 
References:  
 

Revisions: August 26, 2005  
 

Effective Date: November 5, 2004 
 

NEPN/NSBA 
Classification: IHCB 
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______________________________________________________________________________
Nye County School District Policy Manual

0581 OUT-OF-DISTRICT CONSULTANTS

The Superintendent shall be responsible for recognizing and anticipating the
changing needs of the District and for developing programs designed to meet
those needs. It is recognized that District personnel, however well qualified, may
not possess the specific knowledge and technical expertise to enable the best
possible program design and implementation. Therefore, the use of out-of-district
consultants is endorsed when their services will make a significant and
economically sound contribution to District operations.

The appropriate division head, in consultation with the Chief Financial and
Administrative Officer, shall determine when a task justifies the engagement of an
out-of-district consultant.

The Chief Financial and Administrative Officer is the authorized representative in
all procurement matters pertaining to or proposed for the purchase or lease of
supplies, equipment and services.

Reviewed:
Adopted:
Revised:

NEPN/NSBA Classification:
Legal Reference:
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______________________________________________________________________________
Nye County School District Policy Manual

6228 UNUSED SICK LEAVE

Employees covered by negotiated agreements must refer to the negotiated
agreement. For all other employees, unused sick leave may be accumulated
from year to year without limit. However, the cap on payment of unused sick
leave is detailed below.

An employee who has a minimum of ten (10) years of employment with the
Nye County School District who retires or resigns (or his estate) shall be
entitled to payment for unused sick leave at the rate of twenty-five percent
(25%) of his current daily salary times the number of days accumulated up
to a maximum of ninety (90) days.

An employee who has a minimum of twenty (20) years of employment with
the Nye County School District who retires or resigns (or his estate) shall be
entitled to payment for unused sick leave at the rate of thirty-five percent
(35%) of his current daily salary times the number of days accumulated up
to a maximum of one hundred twenty (120) days.

Each employee who uses five (5) days or less of sick leave in the preceding
year may sell back up to three (3) days of unused sick leave at the employee’s
daily rate of pay. Employees may not sell back more hours per day than
worked. Requests must be submitted in writing after July 1.

Reviewed:
Adopted:
Revised:

NEPN/NSBA Classification:
Legal Reference:
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6550 EVALUATION OF CLASSIFIED STAFF  
 
 The Board recognizes the value of implementing a program of classified 

employee evaluations for the purpose of promoting individual job 
performance, assessing competency, and improving services to pupils and 
the public.  Employees covered by negotiated agreements must refer to the 
negotiated agreement. 

 
 Evaluations will be done at least once annually and as required on a 

formal basis.  The evaluation will be conducted by the designated 
immediate supervisor of the employee.  If the employee regularly 
performs duties for more than one administrator, the designated supervisor 
may seek input from others as needed.  The supervisor will review the 
evaluation with the employee prior to forwarding the instrument to the 
Human Resources Department. 

  
 Steps will be initiated to improve any areas of weakness observed prior to 

the evaluation. Once a deficiency has been noted in writing to an 
employee, the deficiency should be a part of the employee’s evaluation 
unless the deficiency has clearly been remediated. Failure to objectively 
evaluate deficiencies will be reflected in the performance evaluation of the 
supervising administrator or office manager. 

 
 The immediate supervisor will inform his employees of the evaluation 

procedure, standards of performance required, and duties to be performed.  
Each employee will be advised as to who will observe and evaluate his/her 
performance and who is designated as his/her immediate supervisor. 

  
  The Superintendent/designee shall prepare evaluation forms and 

procedures to implement this policy. 
 
 
 
 
 
 
 
 
 
 
Reviewed:   
Adopted:  
Revised: 
 

NEPN/NSBA Classification: GDO     
Legal Reference:    
 

________________________________________________________________________ 
Nye County School District Administrative Regulations 
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______________________________________________________________________________ 
Nye County School District Administrative Regulations 

Title: 6550 Evaluation of Classified Staff   
  

Purpose and 
Background: To provide guidance for the evaluation procedure of classified staff. 
 

Applicability: School Principals, Supervisors, and Administrators 
 

Monitoring 
Responsibility: Superintendent/Designee   
 

Outline of 
Procedure: General Guidelines 
 
 Site Level  
 The evaluation of site level classified staff will be conducted by the designated 

immediate supervisor/administrator of the employee.  
 

District Level  
 The evaluation of district level secretarial and clerical staff will be conducted by 

the office manager. The office manager will seek input from the individual(s) for 
which the employee performs duties. All other district level classified staff will be 
evaluated by the immediate supervisor/administrator.  

  
 The immediate supervisor or office manager will inform employees of the 

evaluation procedure, standards of performance required and duties to be 
performed. Each employee will be advised as to who will observe and evaluate 
his/her performance and who is designated as his/her immediate supervisor. The 
immediate supervisor/administrator or office manager will review the evaluation 
with the employee prior to forwarding the instrument to the Human Resources 
Department.  

  
 Steps will be initiated to improve any areas of weakness observed prior to the 

evaluation. Once a deficiency has been noted in writing to an employee, the 
deficiency should be a part of the employee’s evaluation unless the deficiency has 
clearly been remediated. Failure to objectively evaluate deficiencies will be 
reflected in the performance evaluation of the supervising administrator or office 
manager. 

  
  The Superintendent/designee shall prepare evaluation forms and procedures to 

implement this policy. 
 
 Employees covered by negotiated agreements must refer to the negotiated 

agreement. 
 
References:  
 

Revisions:  
 

Effective Date:  
 
NEPN/NSBA Classification:  
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Policy #   SPORTS PHYSICALS 
   
  The Board of Trustees chooses to have a more stringent guideline for  
  athletics.  It will be mandatory for all Middle School and High School 
  athletes  to have an annual (each school year) physical examination 
  under the guidelines of the NAC 386.819. 
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______________________________________________________________________________
Nye County School District Policy Manual

8730 WEB SITE

The purpose of the District web site is to make parents, students and the
community aware of school, classroom and student activities and to foster
communication among the District’s stakeholders.

The District’s web site will be the official site for all school sites/departments. All
information included on the web site will serve to inform the public and will
reflect a positive image of the District. All subject matter posted on the web site
should relate to curriculum, instruction, school-authorized activities, school or
District news or general information that relates to the District’s mission.

Reviewed:
Adopted:
Revised:

NEPN/NSBA Classification:
Legal Reference:
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