
NYE COUNTY SCHOOL DISTRICT
Board of Trustees

Regular Agenda

A Regular of the Board of Trustees of Nye County School District will be held on Friday, April 
22, 2005, beginning at 9:00 AM at the Southern District Office Boardroom, 484 S West Street, 
Pahrump, NV 89048.   

The subjects to be discussed, considered, or acted upon are listed below. Items do not have to be 
taken in the order presented below and the Board may combine two or more agenda items for 
consideration at any time. The Board may also remove any items on the agenda or delay 
discussion relating to any item listed on the agenda at any time. Unless removed from the 
Consent Agenda, items identified within the Consent Agenda will be acted on at one time.

1. CALL TO ORDER
A. PLEDGE OF ALLEGIANCE
B. ROLL CALL

2. ADOPTION OF AGENDA, ACTION ITEM
3. CONSENT CALENDAR, ACTION ITEM

A. ACCEPTANCE OF HOME SCHOOL APPLICATIONS
B. APPROVAL TO ADMINISTER GED EXAMS TO 16-YEAR OLD STUDENTS
C. APPROVAL OF REQUESTS FOR IMMUNIZATION EXEMPTION
D. APPROVAL OF WARRANTS

4. REPORTS, INFORMATIONAL ITEM
A. SUPERINTENDENT'S REPORT
B. ADMINISTRATOR REPORTS
C. BOARD REPORTS
D. BOARD COMMITTEE REPORTS

5. BOARD APPOINTMENTS, ACTION ITEM
6. CHANGE OF DATE/LOCATION OF FUTURE BOARD MEETINGS, ACTION ITEM
7. DECISION REGARDING SUBDIVISION MAPS, ACTION ITEM
8. APPROVAL OF GRANTS, ACTION ITEM
9. RECOGNITIONS, INFORMATIONAL ITEM
10. UNITED WAY PRESENTATION, INFORMATIONAL ITEM
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11. DISCUSSION REGARDING LAND FOR SCHOOLS, INFORMATIONAL ITEM
12. UPDATE ON COPS PROGRAM, INFORMATIONAL ITEM
13. APPROVAL OF SECOND READING, POLICY 1320: PUBLIC ACCESS TO 
DISTRICT RECORDS, ACTION ITEM
14. APPROVAL OF FIRST READING, POLICY 1903 - INDEPENDENT SCHOOLS, 
ACTION ITEM
15. APPROVAL OF FIRST READING, POLICY 6221 - PAY CALENDAR, ACTION 
ITEM
16. APPROVAL OF FIRST READING, POLICY 6229 - BEREAVEMENT LEAVE, 
ACTION ITEM
17. APPROVAL OF FIRST READING, POLICY 6230 - PARENTING LEAVE, ACTION 
ITEM
18. APPROVAL OF FIRST READING, POLICY 6231 - ANNUAL LEAVE, ACTION 
ITEM
19. APPROVAL OF FIRST READING, POLICY 6232 - PERSONAL LEAVE, ACTION 
ITEM
20. APPROVAL OF FIRST READING, POLICY 6234 - HEALTH INSURANCE, 
ACTION ITEM
21. APPROVAL OF FIRST READING, POLICY 6235 - RETIREE INSURANCE, 
ACTION ITEM
22. APPROVAL OF FIRST READING, POLICY 6236 - MILITARY LEAVE, ACTION 
ITEM
23. APPROVAL OF FIRST READING, POLICY 6237 - SABBATICAL
24. APPROVAL OF FIRST READING, POLICY 6311 - WORK DAY, ACTION ITEM
25. EXECUTIVE (CLOSED) SESSION

A. DISCUSSION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS
B. DISCUSSION REGARDING RESULTS OF STUDENT DISCIPLINARY 
HEARINGS
C. DISCUSSION REGARDING LEGAL ITEMS
D. DISCUSSION REGARDING PERSONNEL ITEMS
E. DISCUSSION REGARDING NEGOTIATIONS

26. DECISION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS, ACTION 
ITEM
27. PUBLIC INPUT, INFORMATIONAL ITEM
28. ADJOURNMENT, ACTION ITEM

This Meeting will be streamed live online via the link 
https://livestream.nyeschools.org/ViewStream.html on the Nye County School District website.  
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Click on the following link if you have difficulties with the live streaming:  
https://bit.ly/ncsdbotmeetings.  

Public input may be accepted live via email for the duration of the Meeting and shared during the 
public input designated timeframe (all rules and timelines as listed in the Agenda still apply). 
Public comments made by members of the public attending the meeting virtually must be 
emailed to publiccomment@nyeschools.org and must include:

a.  The author’s first and last name
b.  The author’s phone number (will not be read with comment)
c.  Date of the Meeting for which the comment is intended

Nye County School District (NCSD) will empower students to learn at their highest level in an 
environment of mutual respect.
The NCSD BOT Goals are as follows:

Culture 
Improve and sustain a culture of learning for all through:

Recruiting, selecting, inducting, supporting, evaluating, and developing staff.
Fostering a safe and respectful learning and working environment. 
Promoting ongoing family and community engagement in pursuit of our vision.

Academic
Elevate achievement and support lifelong learning for all through:

Creating and sustaining a results-focused learning environment; establishing measurable 
goals for all. 
Creating and sustaining an instructional framework and common language to ensure 
essential content standards drive instruction. 

The notice for this posting was posted on the NCSD Website (https://www.nye.k12.nv.us), 
Nevada’s Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, 
and has also been provided to all persons who have made a specific request of a copy of the 
Agenda by US Mail or electronic mail. A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

NYE COUNTY SCHOOL DISTRICT NOTICE OF NONDISCRIMINATION
Nye County School District (NCSD) does not discriminate on the basis of race, color, religion, 
national origin, ancestry, disability, age, marital status, sex, sexual orientation, gender identity 
or expression, or any other category protected by applicable state or federal law in its program 
and activity, including employment. In keeping with requirements of federal and state law, NCSD 
strives to remove any vestige of discrimination in accommodating the public at public meetings.

The Nye County School District is pleased to provide reasonable accommodations for the 
disabled. Members of the public who are physically handicapped and require special 
accommodations or assistance to attend the meeting are requested to notify the Executive 
Assistant to the Superintendent and Board of Trustees in writing at 484 S West Street, Pahrump, 
NV 89048, email Iliana Garcia at igarcia@nyeschools.org, or call  775-727-7743, ext. 239 at 
least one week before the meeting.
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FINANCIAL INFORMATION

NYE COUNTY SCHOOL DISTRICT

BOARD OF TRUSTEES MEETING APRIL 22, 2005

                  Dear Board Member:

                  If you have questions regarding this Financial Report, please contact Mr. Ritchie's Office in Pahrump 
                  prior to the Board Meeting, to insure a timely response at the meeting.
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4/1/2005
BOARD OF TRUSTEES BUDGET for 04-05

Budgeted YTD Exp. Encumbered Balance

Social Security 700 653 47
Workers Comp 200 179 21
Medicare 200 153 47
Day of Service 13,680 13,540 140
Professional Service 75,000 41,062 33,938
Communications 694 (694)
Travel 7,000 4,473 2,527
Supplies 4,000 1,918 1,350 732
Tech Items of Value 10,326
Dues & Fees 15,600 15,178 422

TOTAL $116,380 $88,177 $1,350 $37,179
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NYE COUNTY SCHOOL DISTRICT 04-05
4/1/2005

SUMMARY OF EXPENDITURES BUDGETED ACTUAL %     

100 - Regular 19,938,651 11,969,055 60.03%
300 - Vocational 935,801 553,134 59.11%
900 - Other Instructional 635,637 389,742 61.32%

TOTAL DISTRIBUTED EXPENDITURES 21,510,089 12,911,930 60.03%

000 - Undistributed
2100 - Student Support 294,874 139,513 47.31%
2200 - Staff Support 204,842 151,653 74.03%
2300 - General Administration 888,864 676,351 76.09%
2400 - School Administration 3,242,564 2,336,209 72.05%
2500 - Business Support 844,192 653,750 77.44%
2600 - Plant Operation & Mtce. 5,346,689 4,992,485 93.38%
2700 - Student Transportation 2,367,292 1,725,016 72.87%
5300 - Transfer to Other Funds 6,516,783 125,000 1.92%
TOTAL UNDISTRIBUTED EXPENDITURES 19,706,100 10,799,977 54.81%

TOTAL EXPENDITURES 41,216,189 23,711,907 57.53%

Contingency
Unappropriated Fund Balance 1,213,749 1,213,749
Reserved Fund Balance

SUMMARY OF AVAILABLE FINANCING BUDGETED ACTUAL %     

Beginning Balance 1,185,441 1,185,441 100.00%
Ad Valorem 6,540,824 5,248,334 80.24%
Sales & Use Taxes 6,011,430 4,027,905 67.00%
General Govt. Services Tax 1,397,386 1,072,273 76.73%
Tuition - In-State 19,000 1,600 8.42%
Tuition - Out of State 51,000 0 0.00%
Earnings on Investments 25,000 44,980 179.92%
Miscellaneous 72,760 82,729 113.70%
State Distributive 25,927,279 17,824,804 68.75%
Special Appropriations 50,000 591,555 1183.11%
NRS395 50,000 0 0.00%
In lieu Fish & Wildlife 690
National Forest Receipts 50,000 70,850 141.70%
Jr. R.O.T.C. 54,978 35,490 64.55%
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______________________________________________________________________________
Nye County School District Policy Manual

1320 PUBLIC ACCESS TO DISTRICT RECORDS

Mindful of the right of individuals to privacy and of the desirability of efficient 
administration of the District, full access to information concerning the 
administration and operations of the District shall be afforded to the public as 
provided by public disclosure laws. Public access to District records shall be 
afforded according to the procedures developed by the Superintendent.

School district records include any writing, printing, photocopying, 
photographing, etc., containing information relating to the conduct of operations 
and functions of the District which is prepared, owned, used, or retained by the 
District. The District will release those records defined as non-exempt in the 
public disclosure laws.

Access to student records is primarily controlled by the Family Educational Rights 
and Privacy Act of 1974 (Buckley Amendment).

The Superintendent has the responsibility and authority for ensuring compliance 
with the provisions of federal and state law and this policy. The Superintendent
will authorize the inspection and copying of records in accordance with the 
criteria established by law or outlined in other District policy.

The Superintendent will establish procedures for public inspection and/or copying 
of non-exempt records in accordance with statute.

If the District denies any request, in whole or in part, for inspection and copying 
of records, the District shall provide the requesting party with a written statement 
of the reason for the denial with reference to the specific statutory exemption. The 
Superintendent may seek an injunction to prevent the disclosure of certain 
records.

The Superintendent will not provide access to lists of persons when the requesting 
party intends to use the list for commercial or personal purposes or when the 
Superintendent has good reason to believe that there is a commercial purpose 
involved in the request.

Staff Communication Responsibilities

Staff shall follow all applicable laws, regulations and rules regarding release of 
information about students, personnel and District programs.

The Superintendent shall develop guidelines for release of information.

Reviewed: August 28, 1996
Adopted: September 25, 1996
Revised:

NEPN/NSBA Classification:   KDB
Legal Reference:
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______________________________________________________________________________
Nye County School District Policy Manual

1903 INDEPENDENT SCHOOLS

The District shall cooperate with private and faith-based schools, including day 
care agencies, both in federally-assisted programs and other aspects of the District 
operations in ways that are required by law. The primary obligation of the District 
shall be to its students, and such cooperation shall not interfere with or diminish 
the quality of services offered to its students.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: LBC
Legal Reference: NCLB Part A, Section 1120

NRS 385.3455 through 385.451 
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______________________________________________________________________________
Nye County School District Policy Manual

6221 PAY CALENDAR

Pay calendars for bargaining unit members are addressed in negotiated contracts. 
Employees not covered under negotiated contracts will be paid on the 15th and last 
day of the month over the course of their work year. If the pay date falls on a 
Saturday or Sunday, employees will be paid on the preceding Friday. Should any 
payday fall during winter or spring break, employees will be paid on the last 
workday prior to the beginning of either break. 

Final Paycheck

The payment of the last check will be in accordance with the negotiated contract. 
If the contract is silent or for those employees not covered by a negotiated 
contract, the terminated employee will receive his/her final paycheck within 24 
hours of termination or in accordance with the terms of a legal settlement. 
Employees who resign or retire will receive their final paychecks on the next 
regular pay period.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification:    
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6229 BEREAVEMENT LEAVE

Bereavement leave shall be deducted from sick leave for up to three (3) days for 
each period of bereavement or absence due to death in the employee’s immediate 
family and must be used for that purpose. Two (2) additional days with full pay 
may be approved by the employee’s supervisor. Time may be allowed for travel, 
with maximum bereavement leave not to exceed seven (7) days. 

Immediate family includes husband, wife, son, daughter, mother, father, brother, 
sister, grandmother, grandfather, grandchild, mother-in-law, father-in-law, sister-
in-law, brother-in-law, daughter-in-law, son-in-law, foster parent, foster child, 
step child, step parent, aunt, uncle, or any person living in the immediate 
household of the employee. 

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification:    
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6230 PARENTING LEAVE

Refer to negotiated contract for bargaining unit members. For employees not 
covered under a negotiated contract, the following shall apply.

Parenting leave includes maternity, paternity and adoptions. Pregnancy, childbirth, 
false pregnancy, termination of pregnancy and recovery, and any temporary 
disability resulting therefrom shall be treated as any other temporary disability for 
all job-related purposes under the provisions of sick leave.

Parenting leave may be granted to employees. Leave of absence for parenting 
must be applied for not later than sixty (60) calendar days prior to the expected 
date of delivery and, if possible, notice shall be given before the anticipated 
placement date of an adopted child. Upon written request of the employee for 
parenting leave and written approval of the employee’s attending physician for 
maternity leave, the District may return the employee to active status prior to 
expiration of the leave. At the expiration of the leave, the employee must return to 
active duty, apply for and be approved for a leave of absence, or resign.

Employees who become pregnant may continue to perform their assignments 
until: 

• The employee requests relief from assigned duties, or
• The District determines that the employee’s condition prevents the 

employee from carrying out the essential functions of the job.

An employee shall be granted parenting leave not to exceed six (6) calendar 
weeks immediately surrounding the birth or placement of the child. The employee 
will have the option of charging any and all parenting leave to accrued sick leave.
If accrued sick leave is not sufficient, annual leave and personal leave must be 
used before leave may be taken without pay. 

Where both parents of a newborn or newly adopted child are employees of the 
District, the total combined sick leave available to both employees shall not 
exceed six (6) weeks.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: GCCAC
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6231 ANNUAL LEAVE

Annual leave is granted to qualifying employees who work 260 days per year, 
eight hours per day. Annual leave is earned at the rate of 6.66 hours per month for 
the first year of employment. Thereafter, employees earn at the rate of 10 hours 
per month.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: GCDA, GCDB
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6232 PERSONAL LEAVE

At the beginning of each fiscal year, each nine or ten month employee will be 
credited with two (2) personal days of leave at full pay. Unused personal days will 
be allowed to accumulate up to a total of three (3) days (prorated for hourly 
employees).

At the beginning of each fiscal year, each twelve month employee will be credited 
with three (3) personal days of leave at full pay. Unused personal days will be 
allowed to accumulate up to a total of five (5) days.

Administrators who work 10 months will be granted 24 hours of personal leave, 
which may accumulate to a maximum 40 hours. Administrators who work 12 
months will be granted 32 hours of personal leave which may accumulate to a 
maximum 52 hours. Personal leave is not to exceed 52 hours in any 12-month 
period. 

Administrators will be allowed 16 hours of exchange time for verified time 
worked on Saturdays. Exchange time must be approved in advance by the 
Superintendent.

Any hours not used at the beginning of the fiscal year beyond what is allowed to 
accumulate will be forfeited.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification:    
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6234 HEALTH INSURANCE

Employees who work six hours per day or 30 hours per week qualify for employer 
paid health insurance. Terms, conditions and benefits are negotiated through an 
Insurance Committee with representation by bargaining units, administration and 
a board member.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification:    
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6235 RETIREE INSURANCE

Retired Nye County School District employees have the following options for 
continued health insurance coverage:

1. Retired employees may join the State plan, which is detailed in NRS 287.046. 

2. For retired employees who have been with the District fifteen (15) years or 
more and who choose not to join the State plan, the District will contribute not 
to exceed $190 per month to its carrier for continued coverage until the age of 
65 and eligibility for Medicare

3. Retired employees who have been with the District fifteen (15) years or more, 
who are 65 years of age or older, and who will be receiving benefits from 
PERS, but are not eligible for Medicare, may petition the District for 
continued financial assistance for insurance coverage. The District may 
contribute, but will not exceed $100 per month to its carrier for continued 
coverage for those qualifying employees who are not eligible for Medicare.

4. Once an employee becomes eligible for Medicare, the District will no longer 
make contributions toward the cost of covering a retired employee under the 
District’s group health plan. The District will offer a supplementary Medicare 
policy for the retired employee. If the employee chooses to enroll in this 
supplementary program, the District will contribute, but will not exceed, $100 
per month to the supplementary insurance carrier toward the premium.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: NRS 287.046
Legal Reference: 
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______________________________________________________________________________
Nye County School District Policy Manual

6236 MILITARY LEAVE

Military leave is absence which may be granted to:

• Employees ordered into military service of the United States;
• Employees ordered to serve in a branch of a reserve unit of the Armed 

Forces of the United States or the National Guard; or
• Employees mobilized by the National Guard or a reserve branch of the 

Armed Forces of the United States to meet local emergency situations.

A request for military leave of absence shall be submitted on a Request for Leave 
of Absence. A copy of the order to report for active duty or a copy of the notice of 
induction must be attached. Military leave will be granted with or without pay in 
accordance with Nevada Revised Statutes and the appropriate negotiated 
agreement.

An employee returning from a military leave of absence must request 
reassignment to a position within the District within ninety (90) days after 
discharge or separation from active duty or military service.

A. Employees returning from service under honorable conditions will be assigned 
to the same or comparable position for which the employee is qualified. Time 
served in the Armed Forces shall count as time served with the District for 
position on pay scale.

B. The Nye County School District shall not be required to reemploy any 
employee who is discharged from the United States Armed Forces under 
conditions other than honorable.

Twelve-month employees who are ordered to attend training sessions or who are 
assigned to short-term active duty for training shall consult with their immediate 
administrative supervisor and make every effort to arrange such activities so as to 
provide for a minimum of interruptions and to promote continuity of work 
objectives of the District.

An employee on an approved military leave of absence who fails to request 
reinstatement or who fails to return to the assigned position following 
discharge/separation from active duty or service may be terminated at the 
conclusion of the leave since failure of an employee to report is cause for 
dismissal.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: GCCAD, GCCBD, GDCD
Legal Reference: NRS Chapter 281, General Provisions as to Officers and Employees
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______________________________________________________________________________
Nye County School District Policy Manual

6237 SABBATICAL

Bargaining unit employees will be governed by the negotiated contract in regard 
to sabbatical leave. An employee desiring sabbatical leave of one (1) year must 
make written application to the Superintendent no later than April 15. The 
employee must have completed seven (7) years of continuous service within Nye 
County School District and may not have taken such leave within the preceding 
seven (7) years. No more than one percent (1%) of full-time members of the 
teaching staff in a school may be on sabbatical during any one school year. 
Teachers must substantiate their acceptance into an appropriate program and must 
describe the nature of the course of study proposed.

A committee of three (3) administrators and three (3) additional members chosen 
by the Personnel Department will review the proposed program of study or travel 
and make recommendations to the Superintendent. The employee agrees to 
complete two (2) years of service to Nye County School District following 
sabbatical leave.

Salary shall be at twenty-five percent (25%) of the employee’s annual rate in 
effect during the sabbatical school year, exclusive of any extra-curricular pay. An
employee approved for sabbatical who wishes to be paid while on leave shall 
furnish a surety bond for twenty-five percent (25%) of the employee’s annual rate, 
indemnifying the District against loss in the event the employee fails to render the 
minimum service required after return from leave. An employee on sabbatical 
who has furnished a surety bond will receive benefits, including that portion of the 
health insurance normally paid by the District, as well as the appropriate 
premiums for PERS based on the employee’s sabbatical salary.

If the employee does not wish to furnish a surety bond, payment of sabbatical 
salary is to be made in 24 monthly installments and added to the salary received 
by the employee during the two years following the year in which the sabbatical 
was taken. That portion of the health insurance premiums normally paid by the 
District shall be continued during sabbatical, but no other benefits shall be paid 
during the period of the sabbatical.

The sabbatical leave shall count for appropriate experience increments on the 
salary schedule, and all seniority privileges shall be retained during the leave. 
Upon return, the District agrees to reinstate the employee to the original position 
or give preference to the employee for an existing position or vacancy for which 
the employee is qualified.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification:    
Legal Reference: 
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Nye County School District Policy Manual

6311 WORK DAY

Hours

Licensed Personnel: 

1. Hours of duty for licensed personnel will be in accordance with the Master 
Contract between the Nye County School District and the Nye County 
Classroom Teachers Association.

2. Hours of duty for half-day sessions will be scheduled by the principal, with the 
approval of the Superintendent. The Superintendent or Board of Trustees may 
schedule, on occasion, a short school day in session pursuant to NAC 387.140.

Non-Licensed Personnel:

1. Hours of duty for non-licensed personnel working in job classifications 
covered by the Nye County Support Staff Organization for full-day and half-
day sessions will be assigned by the principal or site supervisor in accordance 
with the Master Contract between the Nye County School District and the Nye 
County Support Staff Organization.

2. Hours of duty for non-licensed personnel who are not bargaining unit 
members will be assigned by the principal or immediate supervisor in 
accordance with site operating hours and Nye County School District job 
descriptions.

Any permanent change to hours of duty must be submitted on a Personnel Action 
Form and approved by the Assistant Superintendent.

Duties

Licensed Personnel:

1. All duties will be in accordance with the Master Contract between the Nye 
County School District and the Nye County Classroom Teachers Association.

2. Licensed personnel will be assigned extracurricular duties by the principal in 
accordance with the Master Contract between the Nye County School District 
and the Nye County Classroom Teachers Association.

Non-Licensed Personnel:

1. All duties for non-licensed personnel working in job classifications covered by 
the Nye County Support Staff Organization will be in accordance with Nye 
County School District job descriptions and the Master Contract between the 
Nye County School District and the Nye County Support Staff Organization.
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______________________________________________________________________________
Nye County School District Policy Manual

2. All duties for non-licensed personnel who are not bargaining unit members 
will be assigned by the principal or immediate supervisor in accordance with 
Nye County School District job descriptions.

Reviewed: April 12, 2005
Adopted:
Revised:

NEPN/NSBA Classification: GCLA, GCLB
Legal Reference: 
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