
NYE COUNTY SCHOOL DISTRICT
Board of Trustees

Regular Agenda

A Regular of the Board of Trustees of Nye County School District will be held on Wednesday, 
February 23, 2005, beginning at 6:00 PM at the Southern District Office Boardroom, 484 S West 
Street, Pahrump, NV 89048.   

The subjects to be discussed, considered, or acted upon are listed below. Items do not have to be 
taken in the order presented below and the Board may combine two or more agenda items for 
consideration at any time. The Board may also remove any items on the agenda or delay 
discussion relating to any item listed on the agenda at any time. Unless removed from the 
Consent Agenda, items identified within the Consent Agenda will be acted on at one time.

1. CALL TO ORDER
A. PLEDGE OF ALLEGIANCE
B. ROLL CALL

2. ADOPTION OF AGENDA, ACTION ITEM
3. CONSENT CALENDAR, ACTION ITEM

A. ACCEPTANCE OF HOME SCHOOL APPLICATIONS
B. APPROVAL TO ADMINISTER GED EXAMS TO 16-YEAR OLD STUDENTS
C. APPROVAL OF REQUESTS FOR IMMUNIZATION EXEMPTIONS
D. APPROVAL OF WARRANTS
E. APPROVAL FOR BOARD MEMBERS TO ATTEND LINCOLN DAY DINNER 
ON MARCH 11 AT 6:00 PM AT THE SADDLEWEST CASINO

4. REPORTS, INFORMATIONAL ITEM
A. SUPERINTENDENT'S REPORT
B. ADMINISTRATOR REPORTS

1. SCHOOL UPDATES FROM PAHRUMP PRINCIPALS
C. BOARD REPORTS
D. BOARD COMMITTEE REPORTS

5. BOARD APPOINTMENTS, ACTION ITEM
6. CHANGE OF DATE/LOCATION OF FUTURE BOARD MEETING, ACTION ITEM
7. DECISION REGARDING SUBDIVISION MAPS, ACTION ITEM

1



8. APPROVAL OF GRANTS, ACTION ITEM
9. RECOGNITIONS, INFORMATIONAL ITEM
10. APPROVAL OF REQUEST BY ROUND MOUNTAIN HIGH SCHOOL STUDENTS 
TO ATTEND UNR JOURNALISM DAY IN RENO, ACTION ITEM
11. APPROVAL OF REQUEST BY TONOPAH HIGH SCHOOL STUDENT FOR 
FUNDING TO ATTEND OXFORD TRADITION 2005 SUMMER STUDY PROGRAM IN 
ENGLAND, ACTION ITEM
12. APPROVAL TO FILE APPLICATION FOR RETIREMENT CREDIT FOR 
TEACHERS IN NEED FOR IMPROVEMENT SCHOOLS OR AT-RISK SCHOOLS, 
ACTION ITEM
13. APPROVAL OF FIRST READING, POLICY 0213 - SECTION 504, ACTION ITEM
14. APPROVAL OF FIRST READING, POLICY 6110 - TITLE IX FOR STUDENTS, 
ACTION ITEM
15. APPROVAL OF FIRST READING, POLICY 7020 - TITLE IX FOR EMPLOYEES, 
ACTION ITEM
16. APPROVAL TO DELETE POLICY 0211 - HARASSMENT, SEXUAL 
HARASSMENT & INTIMIDATION, ACTION ITEM
17. APPROVAL TO DELETE POLICY 0230 - ACCOUNTABILITY/COMMITMENT TO 
ACCOMPLISHMENT, ACTION ITEM
18. APPROVAL TO DELETE POLICY 0441(A) CODE OF ETHICS FOR SCHOOL 
BOARD MEMBERS, ACTION ITEM
19. APPROVAL TO DELETE POLICY 0590 - STUDENT ADVISORS TO THE BOARD 
OF TRUSTEES, ACTION ITEM
20. APPROVAL TO DELETE POLICY 5310 SECTION 504, ACTION ITEM
21. DISCUSSION & DECISION REGARDING POLICY 0301 - EVALUATION OF 
BOARD OF TRUSTEES/BOARD OF TRUSTEES SELF EVALUATION, ACTION ITEM
22. DISCUSSION & DECISION REGARDING POLICY 4115 - RECRUITMENT OF 
SUPERINTENDENT, ACTION ITEM
23. EXECUTIVE (CLOSED) SESSION

A. DISCUSSION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS
B. DISCUSSION REGARDING RESULTS OF STUDENT DISCIPLINARY 
HEARINGS
C. DISCUSSION REGARDING LEGAL ITEMS
D. DISCUSSION REGARDING PERSONNEL ITEMS
E. DISCUSSION REGARDING NEGOTIATIONS
F. DISCUSSION REGARDING SUPERINTENDENT EVALUATION FORM & 
MODIFICATION TO CONTRACT CONCERNING USE OF VACATION DAYS

24. DECISION REGARDING POSSIBLE STUDENT RIGHTS VIOLATIONS, ACTION 
ITEM
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25. DECISION REGARDING SUPERINTENDENT EVALUATION FORM & SET DATE 
OF EVALUATION, ACTION ITEM
26. PUBLIC INPUT, INFORMATIONAL ITEM
27. DISCUSSION REGARDING NEVADA ASSOCIATION OF SCHOOL 
SUPERINTENDENTS/NEVADA ASSOCIATION OF SCHOOL BOARDS INVEST 
PROPOSAL, INFORMATIONAL ITEM
28. ADJOURNMENT, ACTION ITEM

This Meeting will be streamed live online via the link 
https://livestream.nyeschools.org/ViewStream.html on the Nye County School District website.  
Click on the following link if you have difficulties with the live streaming:  
https://bit.ly/ncsdbotmeetings.  

Public input may be accepted live via email for the duration of the Meeting and shared during the 
public input designated timeframe (all rules and timelines as listed in the Agenda still apply). 
Public comments made by members of the public attending the meeting virtually must be 
emailed to publiccomment@nyeschools.org and must include:

a.  The author’s first and last name
b.  The author’s phone number (will not be read with comment)
c.  Date of the Meeting for which the comment is intended

Nye County School District (NCSD) will empower students to learn at their highest level in an 
environment of mutual respect.
The NCSD BOT Goals are as follows:

Culture 
Improve and sustain a culture of learning for all through:

Recruiting, selecting, inducting, supporting, evaluating, and developing staff.
Fostering a safe and respectful learning and working environment. 
Promoting ongoing family and community engagement in pursuit of our vision.

Academic
Elevate achievement and support lifelong learning for all through:

Creating and sustaining a results-focused learning environment; establishing measurable 
goals for all. 
Creating and sustaining an instructional framework and common language to ensure 
essential content standards drive instruction. 

The notice for this posting was posted on the NCSD Website (https://www.nye.k12.nv.us), 
Nevada’s Notice Website (https://notice.nv.gov/), at the main physical location of the meeting, 
and has also been provided to all persons who have made a specific request of a copy of the 
Agenda by US Mail or electronic mail. A Public Binder will be available for viewing at the 
scheduled location at the time of the Meeting.  

NYE COUNTY SCHOOL DISTRICT NOTICE OF NONDISCRIMINATION
Nye County School District (NCSD) does not discriminate on the basis of race, color, religion, 
national origin, ancestry, disability, age, marital status, sex, sexual orientation, gender identity 
or expression, or any other category protected by applicable state or federal law in its program 
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and activity, including employment. In keeping with requirements of federal and state law, NCSD 
strives to remove any vestige of discrimination in accommodating the public at public meetings.

The Nye County School District is pleased to provide reasonable accommodations for the 
disabled. Members of the public who are physically handicapped and require special 
accommodations or assistance to attend the meeting are requested to notify the Executive 
Assistant to the Superintendent and Board of Trustees in writing at 484 S West Street, Pahrump, 
NV 89048, email Iliana Garcia at igarcia@nyeschools.org, or call  775-727-7743, ext. 239 at 
least one week before the meeting.
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______________________________________________________________________________
Nye County School District Policy Manual

0213 SECTION 504 NONDISCRIMINATION POLICY

Section 504 of the Rehabilitation Act of 1973 prohibits discrimination against 
persons with disabilities in any program receiving federal financial assistance. The 
Act defines a person with a disability as anyone who:

1. Has a mental or physical impairment which substantially limits one or more 
major life activities (major life activities include activities such as caring for 
one’s self, performing manual tasks, walking, seeing, hearing, speaking, 
breathing, learning and working);

2. Has a record of such impairment; or

3. Is regarded as having such an impairment [34 CFR 104.3(j)].

In order to fulfill obligations under Section 504, the school district is responsible 
for nondiscrimination in policies and practices regarding its personnel and 
learners. No discrimination against any person with a disability shall knowingly 
be permitted in any of the programs and practices of the school system.

The school district has responsibilities under Section 504, which include the 
obligations to identify, evaluate and, if the learner is determined to be eligible 
under Section 504, afford access to appropriate educational services. If the parent 
or guardian disagrees with the determination made by the professional staff of the 
school district, he/she has a right to a hearing with an impartial hearing officer.

The Family Educational Rights and Privacy Act (FERPA) also specifies rights 
related to educational records. The Act gives the parent or guardian the right to (1) 
inspect and review his/her child’s educational records; (2) make copies of these 
records; (3) receive a list of all individuals having access to those records; (4) ask 
for an explanation of any item in the records; (5) ask for an amendment to any 
report on the grounds that it is inaccurate, misleading or violates the child’s rights; 
and (6) a hearing on the issue if the school refuses to make the amendment.

Reviewed:
Adopted:
Revised:

NEPN/NSBA Classification:    
Legal Reference: Section 504 of the Rehabilitation Act of 1973
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______________________________________________________________________________
Nye County School District Policy Manual

6110 TITLE IX – EMPLOYEES

The Nye County School District is committed to equal opportunity in employment 
practices. The District seeks to employ the individual who is best qualified for a 
particular position regardless of ethnicity, culture, religion, disability, sexual 
orientation, age or gender. Equal employment opportunity is considered by the 
Nye County School District to include all aspects of employment, recruitment, 
selection, training, promotion, compensation, benefits, leave, transfer and 
termination.

The Nye County School District may offer reasonable accommodations to 
qualified applicants and employees with a known disability except where such 
accommodation poses an undue hardship to the District. Any qualified applicant 
or employee with a disability who needs reasonable accommodations should 
notify the Superintendent/designee.

Notice of this policy, regulation and complaint procedure shall be posted in 
prominent locations in each District building.

Reviewed: March 13, 1996
Adopted: April 10, 1996
Revised:

NEPN/NSBA Classification: GBA, JB
Legal Reference: Title IX, Educational Amendments of 1972

Title I, ADA
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______________________________________________________________________________
Nye County School District Policy Manual

7020 TITLE IX - STUDENTS

The Nye County School District is committed to educational equity for students, 
staff and patrons of Nye County public schools. In all programs conducted by the 
school district, the dignity and worth of each individual will be recognized. Such 
recognition shall be extended regardless of an individual’s economic status, race, 
ethnic background, culture, religion, disability, sexual orientation, age or gender.

All students shall be provided equal opportunity to participate in all school 
programs. Instructional material shall represent all types of people, both male and 
female, in a variety of jobs, skills and positions of leadership.

The Nye County School District is committed to providing an environment free of 
harassment based on economic state, race, ethnicity, culture, religion, disability, 
sexual orientation, age or gender.

Notice of this policy, regulation and complaint procedure shall be posted in 
prominent locations in each school building.

Reviewed: March 13, 1996
Adopted: April 10, 1996
Revised:

NEPN/NSBA Classification:    GBA, JB
Legal Reference: Title IX, Educational Amendments of 1972
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0211 HARASSMENT/SEXUAL HARASSMENT AND INTIMIDATION

It is the policy of the NCSD (the "district") to maintain a learning and working 
environment free from discrimination. The district prohibits the form of 
discrimination known as sexual harassment or intimidation of its employees or 
students, whether committed by a co-worker, supervisor, subordinate, contractor, 
volunteer or student. Discrimination adversely affects employee morale and 
productivity and interferes with the student's ability to learn. The district, 
therefore, also prohibits hazing as well as the harassment of any person on the 
basis of that person's race, color, national origin, sex, age, disability, and/or 
religious preference, as harassment is defined by this policy and regulation.  Such 
behavior is just cause for disciplinary action. The district will not tolerate 
harassing behavior in general, sex based or sexually harassing behavior between 
members of the same or opposite sex. The district will act promptly on reports, 
complaints, and grievances of harassment and sexual harassment or intimidation 
(including informal reports) which come to the attention of the district.

The district prohibits retaliation against any employee or student because he/she 
has made a report of alleged harassment or sexual harassment, or against any 
employee or student who has testified, assisted, or participated in the investigation 
of a report. Such retaliation is itself a violation of federal regulation prohibiting 
discrimination and will lead to disciplinary or other appropriate action against the 
offender.

This policy applies to harassment/sexual harassment by any individual and/or of 
any employee or student on district property, while on district business, or at any 
school-sponsored event, regardless of location. This policy applies to any student, 
regardless of age.

Reviewed: June 14, 1995
Adopted: June 28, 1995
Revised: August 27, 2001

NEPN/NSBA Classification: ACA, ACG

Legal Reference: Title VII of the Civil Rights Act of 1964
Title IX of the Education Amendments of 1972
NRS 200.571, 200.575, 200.581, 200.605 & 207.260
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0230 ACCOUNTABILITY/COMMITMENT TO ACCOMPLISHMENT

The Nye County Board of Trustees accepts its ultimate responsibility for all facets 
of school operations and programs.  Because it is accountable to residents of the 
district, the Board of Trustees will maintain a program of accountability, which 
consists of the following elements:

1. Clear statements of expectations and purposes (i.e. philosophy, goals, and 
objectives) related to operations, programs, services, and positions.

2. Provisions for the staff, resources, and support necessary to achieving 
purposes.

3. Evaluation carefully designed to determine how well expectations and 
purposes are met.

4. Revisions and modifications as needed to do better.

Every effort will be made by the Board of Trustees, Superintendent, and staff to 
fulfill the responsibilities required by the concept of system accountability.

Reviewed:   June 28, 1995
Adopted: August 9, 1995
Revised:

NEPN/NSBA Classification:  AE
Legal Reference:
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0441(a) CODE OF ETHICS FOR SCHOOL BOARD MEMBERS

As a Member of my local Board of Education, I will strive to improve public 
education, and to that end, I will:

1. Attend all regularly scheduled board meetings insofar as possible, and 
become informed concerning the issues to be considered at those meetings;

2. Recognize that I should endeavor to make policy decisions only after full 
discussion at publicly held board meetings;

3. Render all decisions based on the available facts and my independent 
judgment, and refuse to surrender that judgment to individuals or special 
interest groups;

4. Encourage the free expression of opinion by all board members, and seek 
systematic communications between the board and students, staff, and all 
elements of the community;

5. Work with other board members to establish effective board policies and to 
delegate authority for the administration of the schools to the 
superintendent;

6. Communicate to other board members and the superintendent expressions of 
public reaction to board policies and school programs;

7. Inform myself about current educational issues by individual study and 
through participation in programs providing needed information, such as 
those sponsored by my state and national school boards associations;

8. Support the employment of those persons best qualified to serve as school 
staff, and insist on a regular and impartial evaluation of all staff;

9. Avoid being placed in a position of conflict of interest;

10. Take no private action that will compromise the board or administration, 
and respect the confidentiality of information that is privileged under 
applicable law; and

11. Remember always that my first and greatest concern must be the educational 
welfare of the students attending the public schools.

Reviewed: May 9, 2000
Adopted: June 27, 2000
Revised:

NEPN/NSBA Classification: BCA    
Legal Reference:  NRS 281.501, Chapters 41 & 386 
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0590 STUDENT ADVISORS TO THE BOARD OF TRUSTEES

The Board of Trustees believes that perspectives from students provide significant 
value during the decision-making process and hereby establishes the Student 
Advisor position.

During the spring of each year, the student council at each high school shall 
nominate one (1) member, a junior, to serve as Student Advisor to the Board of 
Trustees the following school year. The students chosen during their junior year 
will serve during their senior year. A high school principal, an elementary school 
principal and a representative from the Board of Trustees will conduct interviews 
of the nominees. The interview panel will select two (2) students from each 
geographical area to serve one semester each as Student Advisors to the Board of 
Trustees. The committee will present names of the students to the Superintendent 
for transmittal to the Board of Trustees.

Student Advisors shall, during their term of office, attend the public portion of 
meetings and serve in a non-voting capacity. The Board encourages them to 
participate in discussions of matters before the Board.

The Student Advisors must maintain the same qualifications established by the 
Board of Trustees for students to participate in extra-curricular activities.

The Superintendent shall establish an administrative regulation to implement this 
action.

Reviewed: April 21, 2004
Adopted: June 2, 2004
Revised:

NEPN/NSBA Classification:    
Legal Reference:
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TO: BOARD OF TRUSTEES

FROM: Kerry

I was unable to locate the policy to be deleted. I believe I may have already deleted it. However, 
this is being replaced by 0213. 

It is unnecessary to read the policy to be deleted.
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0301 EVALUATION OF BOARD OF TRUSTEES/BOARD OF TRUSTEES 
SELF EVALUATION

The members of the Nye County Board of Trustees will conduct an annual self-
appraisal. Purposes of the self-appraisal are to improve communication, to 
improve members' relationships among themselves and with the Superintendent 
and staff, to improve decision-making skills, and to assist the Board of Trustee's 
function toward efficient and effective progress.

Reviewed: June 28, 1995
Adopted: August 9, 1995
Revised:

NEPN/NSBA Classification:  BAA
Legal Reference:
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4115 RECRUITMENT OF SUPERINTENDENT

In order to provide the most capable leadership available for this school district, 
the Board of Trustees may engage in a search for applicants for the position of 
Superintendent of Schools.  The services of consultants may be engaged to assist 
in screening applicants to be interviewed by the Board.  In addition, residents of 
the community are requested to notify potential applicants of this position 
vacancy.

Employees of the district may apply directly to the Board and may be granted an 
interview, providing they meet the qualifications established by the Board.

When the Board begins the search for a new Superintendent, it will first construct 
a list of qualifications and review and prioritize the functions and responsibilities 
it wishes the Superintendent to discharge.

Applicants who can best fulfill the role will be sought both from within the school 
system and from without.  

Screening Committee

The Board may appoint a screening committee of its members or proceed as a 
committee of the whole with recruitment, screening of applicants, and the 
recommendation of a small number of candidates for final selection.  It may on 
occasion appoint an adviser or consultant to assist the committee.  The screening 
committee:

• Will receive all applications and seek supplemental information on candidates 
as needed,

• Will check references of promising candidates.  Additionally, if a candidate is 
being seriously considered, the committee will confer with the candidate's 
present employer (school board chair if the candidate is a Superintendent; 
Superintendent if the candidate is a Principal or other administrator),

• Will interview the most promising candidates,

• May visit the home communities of the most promising candidates, and

• May consider the names and qualifications of three to six of the most 
promising candidates.

Reviewed: December 14, 1995
Adopted: January 31, 1996
Revised:

NEPN/NSBA Classification:  CBB
Legal Reference:
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