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R l d As a community, we prepare lifelong learners to achieve
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School District

Reynolds School District

Board of Education Regular
October 27, 2021
7:00 PM
Virtual Meeting

I 6:00p - Executive Session 3
The Reynolds School Board and the Superintendent will recess into Executive Session at 6:00p,
under ORS 192.660(2)(b) Personnel, ORS 192.660(2)(d) Negotiations, and ORS 192.660(2)(h)

Legal Counsel. Executive Session is closed to the public.

Il. 7:00p - Call to Order

A. Pledge of Allegiance 5
B. Land Acknowledgement 6
C. Consider Approval of the October 27, 2021 Agenda

M. 7:10p - Board Recognition 7
A. Student Recognition 8
B. Volunteer/Community Partner Recognition 9
C. Staff Recognition 10
D. Resolution 2021-2022-007: Native American Indian Heritage Month 11

IV.  7:25p - Public Hearing: HOLLA Charter School 13

V. 7:40p - Public to be Heard 14

Members of the public will address the board with comments and the board will listen only.
Public Comment will be limited to 7 speakers with 3 minutes each. Forms must be turned in
before the meeting start time.

VL. 7:55p - Bargaining Group Updates 15
VIl.  8:05p - Presentation to the Board
A. Division 22 Presentation 16
B. Budget Input Sessions / Process Presentation 53
VIIl.  8:35p - Board Reports 56

A. Board Announcements
i Individual Board Members - Announcements and Reports
ii. Upcoming Board Meetings
IX. 8:45p - Superintendent's Reports 57
A. Announcements/Reports
B. Student and Staff Wellness: MESD Nursing Update 58
C. Communications Report
D

1
Financial Report 66



XI.

XIl.
XII.

i Enrollment Report

9:15p - Consent Agenda

A.
B.
C.

Approval of Personnel Order

Approval of Prior Meeting Minutes

Contracts

i Open School Contract Renewal

ii. EduPoint Contract Addendum

Intergovernmental Agreements

i Columbia Regional IGA for Autism Services Renewal

ii. IGA with Mt. Hood Community College Renewal

iii. Early Intervention/Early Childhood Special Education Services - IGA with
David Douglas Renewal

iv. E-Rate IGA Renewal

Resolutions

i Resolution 2021-2022-007 Native American Indian History Month

ii. Resolution 2021-2020-008 Authorized Signer Update

Grants

i FCC Emergency Connectivity Fund Grant

ii. City of Gresham Grant for Multnomah Youth Cooperative at RLA

9:20p - Action Items

A.
B.
C.
D.

SRO Contract Negotiations with Multnomah County Sheriff's Office
OSEA Collective Bargaining Agreement: 2021-2024

IGA with the City of Troutdale for Security Cameras

RAA Group Agreement: 2021-2024

9:35p - Board Discussion
9:45p - Adjourn
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e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Executive Session

Policy: Executive Session - BDC

Date: October 27, 2021 Action [J
Report

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
The Reynolds School Board and the Superintendent will recess into Executive Session under

ORS 192.660(2)(b) Personnel, 192.660(2)(d) Negotiations, and ORS 192.660(2)(h) Legal Counsel.
Executive Session is closed to the public.

Executive Session is closed to the public.



M
R l As a community, we prepare lifelong learners to achieve
eyno S their full potential in a complex and interconnected world.

S

chool District

To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Call to Order

Policy: Board Meetings BD/BDA, Conduct of Board Meetings BDDF

Date: October 27, 2021 Action
Report []

Connection to School Board Core Beliefs and Commitments

[ safety O Equity [ Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
a. Call to Order
b. Pledge of Allegiance
c. Land Use Acknowledgement
d. Approval of the October 27,2021 Agenda

On March 17, Governor Kate Brown temporarily suspended public gatherings in response to
the COVID-19 pandemic. Because of this order, Reynolds School District Board Meetings will be
virtual until further notice.

Although members of the Board are not gathered in a central, physical location, we do have a
guorum present at this meeting by video-conferencing.

Land Acknowledgement:

We will open tonight’s meeting by acknowledging the traditional Indigenous inhabitants of this
land. The purpose of these statements is to show respect for indigenous peoples and recognize
their enduring relationship to the land. Practicing acknowledgment can also raise awareness
about histories that are often suppressed or forgotten.

Motion:
A. Motion Made by Board Member:
| move to approve the October 27, 2021 Agenda as presented.
. Seconded by Another Board Member 4
C. Point of Clarification / Discussion
D. Board Vote






Land Use Acknowledgment & Guidelines

choo] District
Approved and Apdopted on May 27, 2020

Reynolds School District expresses our gratitude and appreciation to traditional village sites of the Multnomah,
Kathlamet, Clackamas, bands of Chinook, Tualatin, Kalapuya, Molalla and many other Tribes who made their
homes along the Columbia River, and which is now home to a vibrant native community representing over 400
different tribal nations.

We believe that it is our responsibility as a school district to educate our students, staff and families about the
true history of colonialism and the continued need to address colonialism today. This land acknowledgement will
encourage our community to reflect upon the land we are standing on and engage in conversations centered in
honoring the land.

Land acknowledgments will take place in conjunction with the Pledge of Allegiance, which will be recited after
the Land Use Acknowledgement, during the following times:

School Board meetings

District-wide community meetings

School assemblies

Athletic Competitions

Parent and community school evening events

4 )
Land Use Acknowledgment

We respectfully acknowledge that the land on which we are gathering today is the traditional
homeland of a diverse array of indigenous tribes and bands. Multnomah County rests on traditional
village sites of the Multnomah, Wasco, Cowlitz, Kathlamet, Clackamas, Bands of Chinook,
Tualatin, Kalapuya, Molalla, and many other tribes who made their homes along the Columbia
River, creating communities and summer encampments to harvest and use the plentiful natural
resources of the area. Multnomah County is now home to a vibrant indigenous community
representing over 400 different tribal nations.

We recognize Indigenous peoples as the traditional stewards of this land and acknowledge the
enduring relationship between the land and the people since time immemorial. We make this
acknowledgement to open a space of recognition, inclusion, and respect for our sovereign tribal
partners and all indigenous students, families, and staff in our community.
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To: Board of Directors
From: Dr. Danna Diaz, Superintendent of Schools
Prepared by: Stephanie Field, Director of Communications and Community Relations
Subject: Board Recognition
Policy: Community Relations - KAA

Action [
Date: October 27, 2021

Report

Connection to Board Goals

X Student Achievement X Equity DX Fiscal Responsibility ~ XI Communications

School Board Core Belief/Commitment #4: We believe that the heart of a high-performing
organization is its people. We commit to becoming an inclusive and positive organizational culture.

Summary:
The Board will publicly recognize students, staff, and community partners including:

e Student Recognition: Jeff Cervantes Mendoza and Daisy Galeana
e Community Partner/Volunteer Recognition: Amazon PNW Transportation Center

e Staff Recognition: Cheryl Rickerd

Resolution 2021-2022-007 Native American Indian Heritage Month


http://policy.osba.org/reynolds/KL/KAA%20D1.PDF

chool District

Reynolds School Board
STUDENT RECOGNITION

October 2021

Jeft Cervantes Mendoza &
Daisy Galeana Cortes




chool District

Reynolds School Board
COMMUNITY PARTNER OF THE MONTH

October 2021

Amazon PNW
Transportation Center




chool District

Reynolds School Board
STAFF RECOGNITION

October 2021

10
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RESOLUTION #2021-2022-007

RESOLUTION PROCLAIMING THE CELEBRATION OF
NATIONAL NATIVE AMERICAN INDIAN HERITAGE
MONTH IN THE REYNOLDS SCHOOL DISTRICT

WHEREAS, Native American Indians are descendants of the original, indigenous inhabitants of what
is now the United States;

WHEREAS, Multnomah County encompasses the traditional ancestral homelands of the Bands of
the Chinook, Multnomah, Clackamas, Tualatin, Molalla, Kalapuya, Wasco, Cowlitz, and Kathlamet
tribes. Since time immemorial, these tribes established their communities in a resource rich area
where they traded and fished along the rivers and harvested those natural resources that fed their
families and sustained their communities. We honor the forced sacrifices of these tribes and
Indigenous people;

WHEREAS, in the 1950s, under Federal Relocation Policy, a large segment of the Native population
in the United States of America was forced to relocate to several major cities of which Portland
was one. This has added to the diversity of tribal representation in the region;

WHEREAS, Native American Indians, people whose history is rich with those who positively
influence and enrich our nation, our society, our region, our state, and our schools through their
entrepreneurship, commitment to community service, deep value of justice and liberty, and social
and cultural life;

WHEREAS, on August 3, 1990, President of the United States George H. W. Bush declared the
month of November as National American Indian Heritage Month, thereafter commonly referred
to as Native American Heritage Month;

WHEREAS, Native American Indians have made profound contributions and continue to make
advances in education, medicine, art, culture, and public service and have been a consistent and
vital influence in our nation’s growth and prosperity;

WHEREAS, Multnomah County’s Native American Indian Community is diverse and growing with
the population estimated to be nearly 70,000;

WHEREAS, understanding Native American Indian history and contemporary life is an important
part of celebrating Native American Heritage Month;

WHEREAS, Reynolds School District has a core belief in Equity that states our commitment to
affirmatively overcome the educational barriers that have resulted in a persistent, unacceptable
achievement gap for students of color and to give each student the opportunity and support to
meet his or her highest potential;

11



WHEREAS, closing opportunity gaps while raising achievement for all students is the top priority of
the Board of Education, the Superintendent and all district staff;

WHEREAS, The Reynolds School District Board of Education believes each and every student is to
be celebrated and appreciated for the distinct and vibrant contributions made by sharing cultures,
language, ideas, beliefs, and values within a school community;

NOW, THEREFORE, BE IT RESOLVED The Reynolds School District Board of Education hereby
promotes November 15tthrough November 30", 2021 as Native American Indian Heritage Month
and encourages staff, students, and community members to observe, recognize, and celebrate the
culture, heritage, and economic contributions of Native Americans to Oregon and the United States
through culturally relevant activity, and to learn from the past and understand the experiences that
have shaped the United States.

BE IT FURTHER RESOLVED, The Superintendent or her designee shall work with all schools in the
district to recognize Native American Indian Heritage Month through culturally relevant lessons and

activities and increased visibility of our Native American community within our school communities.

Adopted this 27" day of October 2021.

Signed:

Chair, Reynolds School District Board of Directors

Attest:

Superintendent/Clerk

12
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To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Public Hearing: Charter School Proposal

Policy: Public to be Heard - BDDH, Public Comment at Board Meetings

- BDDH-AR

Date: October 27, 2021 Action L[]
Report

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice  [XI Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

This is the time set for the Public Hearing on HOLLA's request for a Charter School Agreement.
The hearing will begin with a brief presentation from HOLLA regarding its current educational
program, curriculum, philosophy, and service model. The Board will then hear from members
of the public who would like to speak on the HOLLA proposal.

LaMarkus Causey

Bahia Overton

Imani Muhammad
Antonio Servin-Gonzalez
Jibri Willis

Terry Johnson

13
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School District

To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Public to be Heard

Policy: Public to be Heard - BDDH, Public Comment at Board Meetings - BDDH-AR

Date: October 27, 2021 Action [
Report

Connection to School Board Core Beliefs and Commitments

[ safety X Equity [J Instructional Practice DXl Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

Members of the public will address the Board with comments and the Board will listen only.
The Board may choose not to address a request if it does not fall within the scope of Board
Governance. Oregon law prohibits the Board from discussing specific employees or their job
performance.

Those providing spoken comment will be moved from attendee to panelists during the Public
Comment portion of the agenda. Each speaker will have three minutes.

Comments Submitted:

Constitutional Law — Desmond Bellard
Student Support — Lydia Schmidt

No Topic Stated — Reyna Reyes Luna
Staff Retention — Jaimie Huck

SROS —Joe Teeny

14
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To: Board of Directors
From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Bargaining Unit Updates

Policy: Board Meetings - BD/BDA, Conduct of Board Meetings - BDDF

Date: October 27, 2021 Action L[]
Report

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:

Each Bargaining Group, Reynolds Education Association (REA), Oregon School Employees
Association, Chapter 37 (OSEA), and Reynolds Administrative Group (RAA) will provide the
Board of Directors with updates.

Previous Board Action:
Not Applicable

Background:
Not Applicable

Financial Implications:
Not Applicable

Alternatives:
Not Applicable

Staff Recommendation:
Not Applicable

Motion:

Not Applicable 15
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School District

To: Board of Directors
From: Dr. Koreen Barreras-Brown, Chief Academic Officer
Prepared by: Rachel Aazzerah, Director of Assessment and System Improvement

Debbie Nicolai, Director of Curriculum, Instruction & Innovation

Subject: Assurances of Division 22 Compliance, 2020-21

Policy: Public Records - KBA

Date: October 27, 2021 Action L
Report

Connection to School Board Core Beliefs and Commitments

[ safety L] Equity X Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

As required by OAR 581-022-2305, all Oregon School Districts must report to their respective
communities annually as to the status of the district’s compliance to Division 22 Standards.
Districts must report to their local communities and local Board of Directors areas of
compliance and plans in place for areas of non-compliance.

On September 17, 2020, the State Board of Education adopted OAR 581-022-0104: State
Standards for the 2020-21 School Year. While the vast majority of Division 22 OARs remained in
effect for the 2020-21 school year, subsections of multiple rules were waived and/or modified.
These include instructional time, personalized learning requirements for the diploma and
modified diploma, vision and hearing screening requirements, and weekly minimums for PE
minutes. Finally, the rule created one new standard wherein school districts and public charter
schools must comply with the Ready Schools, Safe Learners Guidance. Full details about the
changes can be found in the text of OAR 581-022-0104: State Standards for the 2020-21 School
Year.

Additionally, school districts must place this information on their website by November 1, 2021.
For the school year 2020-21, Reynolds School District was in compliance for all but one Division
22 Standard. Reynolds School District, along with the majority of Oregon Public and Charter
Schools, did not administer the Oregon Statewide Assessment System (OSAS) to all students.

16



Previous Board Action:

The Reynolds School Board reviewed, discussed, and voted to adopt the RSD State Assessment
Resolution 2020-21-029 at the April 28, 2021 School Board Business Meeting. The final
resolution states “the Reynolds School District Governing Board directs Reynolds School District
to administer the 2020-2021 Oregon State Assessment System: English Language Arts,
Mathematics, or other state-mandated tests only to those students who request it, and/or to
any students whose parent/guardian requests it.”

Background:
The Reynolds School District was in compliance with Division 22 Standards during the 2019-20
school year.

Financial Implications:
Not Applicable

Alternatives:
Not Applicable

Staff Recommendation:
Not Applicable

Motion:
Not Applicable

17



Reynolds School District
Report on Compliance with Public School Standards

2020-21 School Year

By November 1 of each year, school district superintendents are required by OAR 581-022-2305: District Assurances of
Compliance with Public School Standards to report to their community on the district’s status with respect to all of the
Standards for Public Elementary and Secondary Schools. The Standards are adopted by the State Board of Education
and set out in Oregon Administrative Rules Chapter 581, Division 22.

The table below contains a summary of Reynolds School District’'s compliance with each of the requirements of Oregon’s
administrative rules found in DIVISION 22 - STANDARDS FOR PUBLIC ELEMENTARY AND SECONDARY SCHOOLS

during the 2020-21 school year. For each rule reported as out of compliance, Reynolds School District has provided an
explanation of why the school district was out of compliance and the school district’'s proposed corrective action plan to
come into compliance. The corrective action must be approved by ODE and completed by the district by the beginning of
the 2022-23 school year.

Rule # and Title Status Explanation/Evidence Corrective Action Plan &
Timeline

581-022-0104(5) Ready In compliance The district has met all of the

Schools, Safe Learners requirements for this rule.

Guidance

581-022-2000 Diploma In compliance The district has met all of the

Requirements requirements for this rule.

581-022-2005 Veterans In compliance The district has met all of the

Diploma requirements for this rule.

18



Rule # and Title Status Explanation/Evidence Corrective Action Plan &

Timeline
581-022-2010 Modified In compliance The district has met all of the
Diploma requirements for this rule.
581-022-2015 Extended In compliance The district has met all of the
Diploma requirements for this rule.
581-022-2020 Alternative In compliance The district has met all of the
Certificate

requirements for this rule.

581-022-2025 Credit Options | In compliance The district has met all of the
requirements for this rule.

581-022-2030 District In compliance The district has met all of the
Curriculum requirements for this rule.
581-022-2045- Prevention In compliance The district has met all of the
Education in Drugs and requirements for this rule.
Alcohol

581-022-2050 Human In compliance The district has met all of the
Sexuality Education requirements for this rule.
581-022-2055 Career In compliance The district has met all of the
Education requirements for this rule.
581-022-2060 In compliance The district has met all of the
Comprehensive School requirements for this rule.
Counseling

19



Rule # and Title

581-022-2100 Administration

of State Assessments

Status

Out of
compliance

Explanation/Evidence

The Reynolds School Board reviewed,
discussed, and voted to adopt the
RSD state assessment resolution
2020-21-029 at the April 28, 2021

school board business meeting. The
final resolution states “the Reynolds
School District Governing Board
directs Reynolds School District to
administer the 2020-2021 Oregon
State Assessment System: English

Language Arts, Mathematics, or other
state-mandated tests only to those

students who request it, and/or to any

students whose parent/guardian
requests it.”

This means that students and parents
were given the choice to participate in
the Oregon State Assessments of
English Language Arts (ELA), Math,
and Science in 2020-21. The tests will
be available “on-site” at your child’s
school and will take approximately
one hour for each content area.
During any testing opportunity offered,
we will make every effort to safeguard
the health of all involved.

Corrective Action Plan &
Timeline

Proposed Corrective Action: During
the 2021-2022 school year, Reynolds
School District has developed a
comprehensive Assessment Guidance
Document and Calendar that notifies
all certified staff and administrators the
testing window for the Oregon
Statewide Assessment System:
English Language Arts, Mathematics,
or other state-mandated tests. The
Director of Assessment and System
Improvement and the District Test
Coordinator have developed a training
plan to make sure that all School Test
Coordinators (STCs) and Test
Administrators (TAs) will be trained
appropriately using the Oregon
Department of Education (ODE) Test
Administration manuals and modules.
Each STC is being required submit a
test calendar to both the Director of
Assessment and the District Test
Coordinator at least two weeks before
they start testing, in order to know
when each grade level is being
assessed, as well as which
assessment is being administered.

20



Rule # and Title

581-022-2110 Exception of
Students with Disabilities
from State Assessments

Status

In compliance

Explanation/Evidence

The district has met all of the
requirements for this rule.

Corrective Action Plan &
Timeline

581-022-2115 Assessment
of Essential Skills

Waived for 2020-
21 school year

Not applicable

Not applicable

581-022-2120 Essential Skill

Assessments for English
Language Learners

In compliance

The district has met all of the
requirements for this rule.

581-022-2130 Kindergarten
Assessment

Waived for 2020-
21 and 2021-22
school years

Not applicable

Not applicable

581-022-2205 Policies on
Reporting of Child Abuse

In compliance

The district has met all of the
requirements for this rule.

81-022-2210 Anabolic
Steroids and Performance
Enhancing Substances

In compliance

The district has met all of the
requirements for this rule.

581-022-2215 Safety of

School Sports —
Concussions

In compliance

The district has met all of the
requirements for this rule.

581-022-2220 Health
Services

In compliance

The district has met all of the
requirements for this rule.
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Rule # and Title

Status

Explanation/Evidence

Corrective Action Plan &

Timeline

581-022-2223 Healthy and
Safe Schools Plan

In compliance

The district has met all of the
requirements for this rule.

581-022-2225 Emergency
Plans and Safety Programs

In compliance

The district has met all of the
requirements for this rule.

581-022-2230 Asbestos
Management Plans

In compliance

The district has met all of the
requirements for this rule.

581-022-2250 District
Improvement Plan

In compliance

The district has met all of the
requirements for this rule.

581-022-2255 School and
District Performance Report
Criteria

In compliance

The district has met all of the
requirements for this rule.

581-022-2260- Records and
Reports

In compliance

The district has met all of the
requirements for this rule.

581-022-2263 Physical
Education Requirements

In compliance

The district has met all of the
requirements for this rule.

581-022-2265 Report on PE
Data

In compliance

The district has met all of the
requirements for this rule.

581-022-2267 Annual Report
on Restraint and Seclusion

In compliance

The district has met all of the
requirements for this rule.
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Rule # and Title

581-022-2270 Individual
Student Assessment,
Recordkeeping and

Reporting

Status

In compliance

Explanation/Evidence

The district has met all of the
requirements for this rule.

Corrective Action Plan &
Timeline

581-022-2300
Standardization

In compliance

The district has met all of the
requirements for this rule.

581-022-2305 District
Assurances of Compliance
with Public School
Standards

In compliance

The district has met all of the
requirements for this rule.

581-022-2310 Equal
Education Opportunities

In compliance

The district has met all of the
requirements for this rule.

581-022-2312 Every Student
Belongs

In compliance

The district has met all of the
requirements for this rule.

581-022-2315 Special
Education for Children with
Disabilities

In compliance

The district has met all of the
requirements for this rule.

581-022-2320 Required
Instructional Time

In compliance

The district has met all of the
requirements for this rule.

581-022-2325 ldentification
of Academically Talented
and Intellectually Gifted
Students

Waived for 2020-
21 school year

Not applicable

Not applicable
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Rule # and Title

Status

Explanation/Evidence

Corrective Action Plan &

Timeline

581-022-2330 Rights of
Parents of TAG Students

In compliance

The district has met all of the
requirements for this rule.

581-022-2335 Daily Class
Size

In compliance

The district has met all of the
requirements for this rule.

581-022-2340 Media
Programs

In compliance

The district has met all of the
requirements for this rule.

581-022-2345 Auxiliary
Services

In compliance

The district has met all of the
requirements for this rule.

581-022-2350 Independent
Adoptions of Instructional
Materials

In compliance

The district has met all of the
requirements for this rule.

581-022-2355 Instructional
Materials Adoption

In compliance

The district has met all of the
requirements for this rule.

581-022-2360
Postponement of Purchase
of State-Adopted
Instructional Materials

In compliance

The district has met all of the
requirements for this rule.

581-022-2370 Complaint
Procedures

In compliance

The district has met all of the
requirements for this rule.

581-022-2400 Personnel

In compliance

The district has met all of the
requirements for this rule.
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Rule # and Title

Status

Explanation/Evidence

Corrective Action Plan &

Timeline

581-022-2405 Personnel
Policies

In compliance

The district has met all of the
requirements for this rule.

581-022-2410 Teacher and
Administrator Evaluation and

Support

In compliance

The district has met all of the
requirements for this rule.

581-022-2415 Core
Teaching Standards

In compliance

The district has met all of the
requirements for this rule.

581-022-2420 Educational
Leadership - Administrator
Standards

In compliance

The district has met all of the
requirements for this rule.

581-022-2430 Fingerprinting
of Subject Individuals in
Positions Not Requiring
Licensure as Teachers,
Administrators, Personnel
Specialists, School Nurses

In compliance

The district has met all of the
requirements for this rule.

581-022-2440 Teacher
Training Related to Dyslexia

In compliance

The district has met all of the
requirements for this rule.

581-022-2445 Universal
Screenings for Risk Factors

of Dyslexia

In compliance

The district has met all of the
requirements for this rule.

581-022-2500 Programs and

Services for TAG Students

In compliance

The district has met all of the
requirements for this rule.
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Rule # and Title

581-022-2505 Alternative

Education Programs

Status

In compliance

Explanation/Evidence

The district has met all of the
requirements for this rule.

Corrective Action Plan &
Timeline

581-022-2510 Suicide
Prevention Plan

In compliance

The district has met all of the
requirements for this rule.
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DIVISION 22 STANDARDS/EVIDENCE

Internal Tracking Sheet for Reynolds School District

2020-2021 School Year Compliance

Rule Number & Title Summary Evidence that supports meeting Notes Compliance
Modifications and waivers for 2020-21 requirements of the rule (policy, Status
New Rules are highlighted are in italics program, systems/process, etc.) (Y/N)
581-022-0102 Definitions All definitions as they pertain to D22 n/a n/a
581-022-0104(5) Ready School districts and public charter https://www.reynolds.k12.or.us/schoo Yes
Schools, Safe Learners schools must comply with the Ready Is/reopening-operational-blueprints
Guidance Schools, Safe Learners Guidance
issued by the Oregon Department of
*Ortiz. B Education. OAR 581-022-0104 also
rtiz, Bauer includes all rule modifications and
waivers for the 2020-21 school year.
581-022-2000 Diploma School districts and public charter School Profile with Graduation Yes 27
Requirements schools must comply with all Requirements
requirements set out in OAR 581-022- | https://www.reynolds.k12.or.us/rhs/sc
2000 except sections (7), (8), (9), (10), | hool-profile
*
Aszley, Ferguson, and (11). Course Description Catalog with
naerson Graduation Requirements
All requirements for standard diploma. | course_catalog 2020-21 final.pdf
(reynolds.k12.0r.us)
Reynolds Board Policies-Graduation
Requirements
https://policy.osba.org/reynolds/I/IKF
%20D1.PDF
581-022-2005 Veterans Basic information regarding the Reynolds Board Policies-Graduation Yes
Diploma requirement to offer Veterans Requirements
Diploma. https://policy.osba.org/reynolds/I/IKE
*Bakley, Ferguson %20D1.PDF
581-022-2010 Modified School districts and public charter Reynolds Board Policies-Graduation Yes

Diploma

schools must comply with all
requirements set out in OAR 581-022-
2010 except sections (9) and (12).

Requirements
https://policy.osba.org/reynolds/I/IKF
%20D1.PDF



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=252828
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=277382
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=277382
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=277382
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=277382
https://www.reynolds.k12.or.us/schools/reopening-operational-blueprints
https://www.reynolds.k12.or.us/schools/reopening-operational-blueprints
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=246705
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=246705
https://www.reynolds.k12.or.us/rhs/school-profile
https://www.reynolds.k12.or.us/rhs/school-profile
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/reynolds_high_school/page/1421/course_catalog_2020-21_final.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/reynolds_high_school/page/1421/course_catalog_2020-21_final.pdf
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=242522
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=242522
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145190
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145190
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://policy.osba.org/reynolds/I/IKF%20D1.PDF

*Bakley, Ferguson, Miller

All requirements for the Modified
Diploma.

Course Description Catalog with
Graduation Requirements

course catalog 2020-21 final.pdf
(reynolds.k12.or.us)

581-022-2015 Extended All requirements for the Extended Reynolds Board Policies-Graduation Yes
Diploma Diploma. Requirements
https://policy.osba.org/reynolds/I/IKF
0,
*Bakley, Ferguson, Miller %20D1.PDF
581-022-2020 Alternative All requirements for the Alternative Reynolds Board Policies-Graduation Yes
Certificate Certificate. Requirements
https://policy.osba.org/reynolds/I/IKF
*Bakley, Ferguson, Miller %20D1.PDF
581-022-2025 Credit Elective or content credit may be Reynolds Board Policies-Graduation Yes
Options earned based on mastery of Requirements
recognized standards, competencies https://policy.osba.org/reynolds/I/IKF
*Bakley, Ferguson and skills. %20D1.PDF 08
581-022-2030 District Outlines all required components of a | K-12 Instructional Program 2021 Yes
Curriculum district’s planned K-12 instructional
program.
*Nicolai
581-022-2045- Prevention Emphasizes prevention strategies, https://policy.osba.org/reynolds/J/JFC Yes
Education in Drugs and availability of school/community G%20D1.PDF
Alcohol resources, management of peer https://policy.osba.org/reynolds/J/JFC
pressure, responsible decision- G%20R%20G1.PDF
making, positive health choices. https://policy.osba.org/reynolds/J/JFC
] H%20G1.PDF
*Ortiz, Bauer Includes staff training re: referral https://policy.osba.org/reynolds/I/IGA
procedures and staff responsibilities. EB%20G1.PDF
581-022-2050 Human Districts must plan for and implement | Health and Social Emotional: Yes

Sexuality Education

*Nicolai

K-12 comprehensive sexuality
education program that meets the
Health Education Standards, including

Great Body Shop
School Board adopted, district-wide,
grades K-8, instructional materials for



https://www.reynolds.k12.or.us/sites/default/files/fileattachments/reynolds_high_school/page/1421/course_catalog_2020-21_final.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/reynolds_high_school/page/1421/course_catalog_2020-21_final.pdf
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=252771
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=252771
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145202
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145202
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145206
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145206
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://policy.osba.org/reynolds/I/IKF%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=246695
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=246695
https://rsd7mail.sharepoint.com/:w:/s/DLFAteam/EWrtOJYV1otJvbn6DP1PDGoBtjSCsPEOiX7WJ11kv_adSQ?e=o5BgJH
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145218
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145218
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145218
https://policy.osba.org/reynolds/J/JFCG%20D1.PDF
https://policy.osba.org/reynolds/J/JFCG%20D1.PDF
https://policy.osba.org/reynolds/J/JFCG%20R%20G1.PDF
https://policy.osba.org/reynolds/J/JFCG%20R%20G1.PDF
https://policy.osba.org/reynolds/J/JFCH%20G1.PDF
https://policy.osba.org/reynolds/J/JFCH%20G1.PDF
https://policy.osba.org/reynolds/I/IGAEB%20G1.PDF
https://policy.osba.org/reynolds/I/IGAEB%20G1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145221
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145221

providing instruction on child abuse
prevention, healthy relationships, and
healthy sexuality.

Health.
https://www.thegreatbodyshop.net

9-12: Savvas Health

School Board adopted, district-wide,
grades 9-12, instructional materials
for Health
https://www.savvas.com/index.cfm?lo

cator=PS2y65

6-12 Multnomah County ACT
partnership

581-022-2055 Career K-12 Career Education as part of Comprehensive School Counseling Yes
Education Comprehensive School Counseling. Framework
*Qrtiz, Bauer, Barreras-
Brown
581-022-2060 Comprehensive plan to meet Comprehensive School Counseling Yes
Comprehensive School academic, career, social-emotional Framework 29
Counseling and community involvement

development of every student.
*Ortiz, Bauer Plan/Profile for all students in grades

7-12, that builds upon itself year to

year.

Annual Review of District Plan

required.
581-022-2100 Definitions and policies related to Test Title of Division 22 Standard: (13) | No

Administration of State
Assessments

*Aazzerah

Administration.

Individual student assessment
and reporting.

Explanation: The Reynolds
School Board reviewed,
discussed, and voted to adopt the
RSD state assessment resolution
2020-21-029 at the April 28, 2021
school board business meeting.
The final resolution states “the



https://www.thegreatbodyshop.net/
https://www.savvas.com/index.cfm?locator=PS2y65
https://www.savvas.com/index.cfm?locator=PS2y65
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=246708
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=246708
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/2142/comprehensive_school_counseling_framework.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/2142/comprehensive_school_counseling_framework.pdf
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=252976
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=252976
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=252976
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/2142/comprehensive_school_counseling_framework.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/2142/comprehensive_school_counseling_framework.pdf
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145236
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145236
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145236

Reynolds School District
Governing Board directs
Reynolds School District to
administer the 2020-2021 Oregon
State Assessment System:
English Language Arts,
Mathematics, or other state-
mandated tests only to those
students who request it, and/or to
any students whose
parent/guardian requests it.”

This means that students and
parents were given the choice to
participate in the Oregon State
Assessments of English
Language Arts (ELA), Math, and
Science in 2020-21. The tests will
be available “on-site” at your
child’s school and will take
approximately one hour for each
content area. During any testing
opportunity offered, we will make
every effort to safeguard the
health of all involved.

Proposed Corrective Action:
During the 2021-2022 school
year, Reynolds School District
has developed a comprehensive
Assessment Guidance Document
and Calendar that notifies all
certified staff and administrators
the testing window for the Oregon
Statewide Assessment System:
English Language Arts,
Mathematics, or other state-
mandated tests. The Director of
Assessment and System
Improvement and the District
Test Coordinator have developed
a training plan to make sure that
all School Test Coordinators

30




(STCs) and Test Administrators
(TAs) will be trained appropriately
using the Oregon Department of
Education (ODE) Test
Administration manuals and
modules. Each STC is being
required submit a test calendar to
both the Director of Assessment
and the District Test Coordinator
at least two weeks before they
start testing, in order to know
when each grade level is being
assessed, as well as which
assessment is being
administered.

581-022-2110 Exception of | Applies to students with disabilities On the Reynolds School District Yes
Students with Disabilities with an IEP or a Section 504 plan. Assessment webpage, parent
from State Assessments exemption guidelines for state testing
States that a public entity cannot are posted. Under OAR 581-022-
. . exempt a student from state testing, 1910, “a school may excuse students
Aazzerah, Miller unless the parent has made a request | from a state required program or
31
for exemption. learning activity, where necessary, to
accommodate students’ disabilities or
religious beliefs.” The application
process is also included on the
website, as well as states that the
exemption form is submitted to the
school principal.
581-022-2115 Assessment | The Essential Skills graduation Waived 2020-2021 N/A

of Essential Skills

*Aazzerah

requirement and local performance
assessment requirement for grades 3
- 8 and high school set out in OAR
581-022-2115 are waived.

Policies governing the Assessment of
Essential Skills, including diploma
requirements and local performance
assessments.

One worksample per grade must be
provided to students in grades 3-8 and
one offered in high school, using



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145247
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145247
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145247
https://www.reynolds.k12.or.us/district/parent-exemption-guidelines-state-testing
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145251
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145251

Official State Scoring Guides, in the
following areas: writing, speaking,
math problem-solving, and scientific
inquiry; or, comparable measure
adopted by the district.

Also defines Assessment of Essential
Skills Review Panel (AESRP)
policies/practices.

581-022-2120 Essential Districts must determine policy Waived 2020-2021 N/A
Skill Assessments for whether to allow students to
English Language Learners demonstrate proficiency in the
student’s native language.
*Hernandez, Aazzerah
581-022-2130 Kindergarten | Waived for 2020-21 and 2021-22. Waived 2020-2021 N/A
Assessment
KA measures school readiness, which
*Aazzerah may include the following: physical
and social-emotional development, 32
early literacy, language, cognitive,
logic and reasoning.
581-022-2205 Policies on School Boards must adopt policies on | https://policy.osba.org/reynolds/searc Yes
Reporting of Child Abuse Child Abuse Reporting. Outlines all h.asp?si=75853865&pid=r&nsb=1&n
requirements that the policy must =0& charset_=windows-
*Ortiz. Bauer include. 1252&bcd=%F7&s=reynolds&query=
' child+abuse
https://policy.osba.org/reynolds/J/JHF
E%20R%201%20D1.PDF
https://policy.osba.org/reynolds/J/JHFE
E%20R%202%20G1.PDF
81-022-2210 Anabolic Includes training requirements for https://policy.osba.org/reynolds/searc Yes

Steroids and Performance
Enhancing Substances

*Qrtiz, Bauer

coaches and athletic directors and
utilization of evidence-based
programs, e.g. ATLAS and ATHENA.

h.asp?si=75853865&pid=r&nsb=1&n
=0& charset =windows-
1252&bcd=%F7&s=reynolds&query=
anabolic+steroids



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=258158
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=258158
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=258158
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145259
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145259
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=250439
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=250439
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=child+abuse
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=child+abuse
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=child+abuse
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=child+abuse
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=child+abuse
https://policy.osba.org/reynolds/J/JHFE%20R%201%20D1.PDF
https://policy.osba.org/reynolds/J/JHFE%20R%201%20D1.PDF
https://policy.osba.org/reynolds/J/JHFE%20R%202%20G1.PDF
https://policy.osba.org/reynolds/J/JHFE%20R%202%20G1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145263
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145263
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145263
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=anabolic+steroids
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=anabolic+steroids
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=anabolic+steroids
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=anabolic+steroids
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=anabolic+steroids

581-022-2215 Safety of Definitions and policies for athletic https://policy.osba.org/reynolds/searc Yes
School Sports — participation, including training h.asp?si=75853865&pid=r&nsb=1&n
concussions requirements. =0& charset =windows-
- 1252&bcd=%F7&s=reynolds&query=
*Qrtiz, Bauer coneussion
581-022-2220 Health School districts and public charter https://policy.osba.org/reynolds/J/JH Yes
Services schools must comply with all C%20G1.PDF
requirements set out in OAR 581-022-
P 2220 except section (1)(f). https://policy.osba.org/reynolds/J/JH
Ortiz, Bauer CC%20D1.PDF
Policies/practices that govern district
health, including: school nurses https://policy.osba.org/reynolds/J/JH
services, prevention of communicable | CC%20R%20D1.PDF
disease, availability of health
rooms/space, vision and hearing https://policy.osba.org/reynolds/J/JH
screenings, health records, staff CPR | CCA%20G1.PDF
training requirements, medically
fragile student services, medication https://policy.osba.org/reynolds/J/JH
administration, and medical CD_JHCDA%20G1.PDF
emergency response for each 33
building. https://policy.osba.org/reynolds/J/JH
CD_JHCDA%20R%20D1.PDF
581-022-2223 Healthy and Definitions, HASS Plan requirements, | https://www.reynolds.k12.or.us/distric Yes
Safe Schools Plan final plan due by 7/1/19. t/school-health-and-safety
https://www.reynolds.k12.or.us/schoo
*Ortiz. Bauer Building lead levels checked every 6 Is/reopening-operational-blueprints
' years, testing requirements defined.
Lead Testing - Glenfair
Elementary 12-2-19
https://www.reynolds.k12.or.us/distric
t/lead-testing-drinking-water
581-022-2225 Emergency Regulations for establishing and Healthy and Safe Schools Plan Yes

Plans and Safety Programs

*Qrtiz, Bauer

updating HASS Plans, annual
statements/final test results re: lead in
water tested as per ODE schedule set
forth in HASS plan.

2019
https://www.reynolds.k12.or.us/distric
t/lead-testing-drinking-water



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145265
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145265
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145265
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=concussion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=concussion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=concussion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=concussion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=concussion
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145269
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145269
https://policy.osba.org/reynolds/J/JHC%20G1.PDF
https://policy.osba.org/reynolds/J/JHC%20G1.PDF
https://policy.osba.org/reynolds/J/JHCC%20D1.PDF
https://policy.osba.org/reynolds/J/JHCC%20D1.PDF
https://policy.osba.org/reynolds/J/JHCC%20R%20D1.PDF
https://policy.osba.org/reynolds/J/JHCC%20R%20D1.PDF
https://policy.osba.org/reynolds/J/JHCCA%20G1.PDF
https://policy.osba.org/reynolds/J/JHCCA%20G1.PDF
https://policy.osba.org/reynolds/J/JHCD_JHCDA%20G1.PDF
https://policy.osba.org/reynolds/J/JHCD_JHCDA%20G1.PDF
https://policy.osba.org/reynolds/J/JHCD_JHCDA%20R%20D1.PDF
https://policy.osba.org/reynolds/J/JHCD_JHCDA%20R%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=257456
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=257456
https://www.reynolds.k12.or.us/district/school-health-and-safety
https://www.reynolds.k12.or.us/district/school-health-and-safety
https://www.reynolds.k12.or.us/schools/reopening-operational-blueprints
https://www.reynolds.k12.or.us/schools/reopening-operational-blueprints
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/lead_testing_-_glenfair_elementary_climbing_wall.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/lead_testing_-_glenfair_elementary_climbing_wall.pdf
https://www.reynolds.k12.or.us/district/lead-testing-drinking-water
https://www.reynolds.k12.or.us/district/lead-testing-drinking-water
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145271
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145271
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/reynolds_hass_plan_2019_update.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/reynolds_hass_plan_2019_update.pdf
https://www.reynolds.k12.or.us/district/lead-testing-drinking-water
https://www.reynolds.k12.or.us/district/lead-testing-drinking-water

581-022-2230 Asbestos Asbestos Management Plan https://www.reynolds.k12.or.us/distric Yes
Management Plans requirements. t/chool-health-and-safetv
o ) ) Asbestos Analysis - Alder
*Ortiz, Bauer Tra_|n|ng requirement for custodial and EIementarv 2.27-19
maintenance staff- OSHA. Asbestos Analysis - Alder
Elementary 2-28-19
581-022-2250 District Definitions and guidelines for https://www.reynolds.k12.or.us/distric Yes
Improvement Plan requirements for district CIP. t/strateqgic-plan
*Barreras-Brown, Hahn- Must be done once every 3 years, https://www.reynolds.k12.or.us/sites/
H Charl unless there are substantial changes, | default/files/fileattachments/district/pa
uston, Charles which are defined in the Standard. ge/32911/2021-
2026 _reynolds_school_district_strate
Community input and evaluation of the | gic_plan_final21.pdf
plan are critical components.
IM - Evaluation of Instructional
Programs
https://www.reynolds.k12.or.us/distric
t/school-improvement-plans 34
581-022-2255 School and Definitions and required components https://www.reynolds.k12.or.us/distric Yes

District Performance Report
Criteria

*Aazzerah, Field

of state, district and school report
cards, based on identified
performance standards.

State Superintendent must make
available to the public and media by
12/15.

School districts must make a copy of
the state provided district and school
to parent(s) or guardian(s) by 1/15.
They may be mailed, sent
electronically, or posted on the school
or district website.

t/student-achievement (website)



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145274
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https://www.reynolds.k12.or.us/district/school-health-and-safety
https://www.reynolds.k12.or.us/district/school-health-and-safety
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/asbestos_analysis_-_alder_elementary.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/asbestos_analysis_-_alder_elementary.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/asbestos_analysis_-_alder_elementary_2-28-19.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/18401/asbestos_analysis_-_alder_elementary_2-28-19.pdf
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145276
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145276
https://www.reynolds.k12.or.us/district/strategic-plan
https://www.reynolds.k12.or.us/district/strategic-plan
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/32911/2021-2026_reynolds_school_district_strategic_plan_final21.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/32911/2021-2026_reynolds_school_district_strategic_plan_final21.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/32911/2021-2026_reynolds_school_district_strategic_plan_final21.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/32911/2021-2026_reynolds_school_district_strategic_plan_final21.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/32911/2021-2026_reynolds_school_district_strategic_plan_final21.pdf
https://policy.osba.org/reynolds/I/IM%20G1.PDF
https://www.reynolds.k12.or.us/district/school-improvement-plans
https://www.reynolds.k12.or.us/district/school-improvement-plans
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145277
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145277
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145277
https://www.reynolds.k12.or.us/district/student-achievement
https://www.reynolds.k12.or.us/district/student-achievement

581-022-2260- Records and | Requirements for filing state records Education Records/Records of Yes
Reports and reports; maintaining student Students with Disabilities
records and policy for Student Activity | https://policy.osba.org/reynolds/J/JO
P Funds. IGBAB%20G1.PDF
Ortiz, Pitts Student Activity funds-
https://policy.osba.org/reynolds/I/IGD
G%20D1.PDF
581-022-2263 Physical School districts and public charter RSD submitted all required data on Yes
Education Requirements schools must comply with the the amount of PE minutes provided
requirement in OAR 581-022- to students per week, the capacity of
*Aazzerah 2263(2)(a) to ensure that each public | schools to provide those minutes,
school student in kindergarten through | and additional facilities required by
grade eight will receive physical schools to provide those minutes per
education throughout the entire school | ORS.329.498
year. All other requirements in OAR
581-022-2263 are waived for the
2020-21 school year.
Grade level time requirements for PE
instruction, includes addition of time
for grades K-8 (this will apply in the 35
2021-22 school year).
581-022-2265 Report on PE | Provide data to ODE annually on PE RSD submitted all required data on Yes
Data minutes, physical capacity and the amount of PE minutes provided
S facilities. to students per week, the capacity of
% schools to provide those minutes,
Aazzerah and additional facilities required by
schools to provide those minutes per
ORS.329.498
581-022-2267 Annual Definitions and guidance on RSD submitted all required data via Yes

Report on Restraint and
Seclusion

*QOrtiz, Pitts

requirements for annual report
completed via the ODE Restraint and
Seclusion Incidents Data Collection
and the ODE Seclusion Rooms Data
Collection.

the ODE Restraint and Seclusion
Incidents Data Collection and ODE
Seclusion Rooms Data Collection.

https://policy.osba.org/reynolds/searc

h.asp?si=75853865&pid=r&nsb=1&n
=0& charset =windows-
1252&bcd=%F7&s=reynolds&gquery=
restraint+seclusion



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145284
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145284
https://policy.osba.org/reynolds/J/JO_IGBAB%20G1.PDF
https://policy.osba.org/reynolds/J/JO_IGBAB%20G1.PDF
https://policy.osba.org/reynolds/I/IGDG%20D1.PDF
https://policy.osba.org/reynolds/I/IGDG%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=258156
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=258156
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145287
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145287
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=263151
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=263151
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=263151
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion

https://policy.osba.org/reynolds/searc
h.asp?si=75853865&pid=r&nsb=1&n
=0& charset =windows-
1252&bcd=%F7&s=reynolds&query=
restraint+seclusion

581-022-2270 Individual Includes requirements for proficiency- | Education Records Yes
Student Assessment, based instruction and assessment, https://policy.osba.org/reynolds/J/JO
Recordkeeping and grading systems, and annual reports IGBAB%20G1.PDF
- on student progress.

Reporting Academic Achievement

) https://policy.osba.org/reynolds/I/1IK%
*Aazzerah, Pitts, Bakley, 20D1.PDF
Ferguson
581-022-2300 Outlines methods of verifying By November 1 of each year, school Yes

Standardization

*Pitts, Barreras-Brown,
Aazzerah

compliance with Division 22
standards.

district superintendents are required
by OAR 581-022-2305: Operating
Policies and Procedures to report to
their school board the district’s
standing with respect to all of the
Standards for Public Elementary and
Secondary Schools as set out in
Oregon Administrative Rules Chapter
581, Division 22. For the 2019-20
school year, the State Board of
Education adopted OAR 581-022-
0103: State Standards for the 2019-
20 School Year. This rule established
a streamlined set of Division 22
standards in effect for the 2020-21
school year, accommodating for the
shift to emergency distance learning
in response to the COVID-19
pandemic. For the 2020-21 school
year, school districts are required to
report on the Division 22 standards
included in OAR 581-022-0103; any
standard not included in this rule is
waived for the 2020-2021 school
year. (Reynolds School District

36



https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=restraint+seclusion
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145290
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145290
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145290
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145290
https://policy.osba.org/reynolds/J/JO_IGBAB%20G1.PDF
https://policy.osba.org/reynolds/J/JO_IGBAB%20G1.PDF
https://policy.osba.org/reynolds/I/IK%20D1.PDF
https://policy.osba.org/reynolds/I/IK%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145295
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145295
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=237662
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=237662
https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=zDWSDkRDgLmdLXzE89LuPSDnsLMU0u67xd578zTv7bC9A8G6fUzD!-1442988785?ruleVrsnRsn=271202
https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=zDWSDkRDgLmdLXzE89LuPSDnsLMU0u67xd578zTv7bC9A8G6fUzD!-1442988785?ruleVrsnRsn=271202
https://secure.sos.state.or.us/oard/viewSingleRule.action;JSESSIONID_OARD=zDWSDkRDgLmdLXzE89LuPSDnsLMU0u67xd578zTv7bC9A8G6fUzD!-1442988785?ruleVrsnRsn=271202
https://www.reynolds.k12.or.us/academics/division-22-standards

Division 22 Standards)

581-022-2305 District Requirements for annual Division 22 (Reynolds School District Division 22 Yes
Assurances of Compliance Standards assurances process. Standards)
with Public School o ) )
e — Recept revisions to this rule shift the .
- timeline for assurances to November;

must use ODE provided form for
*Barreras-Brown, Aazzerah, | yeport to community, post report on
Pitts district website and provide ODE with

link to precise location.
581-022-2310 Equal Policies regarding Equal Opportunity JB Yes
Education Opportunities and prohibition of harassment, GBN/JBA

intimidation, bullying, and GBN/JBA-AR
* cyberbullying. GBNA

Barreras-Brown GBNA-AR
GBNAA/JFCFA

581-022-2312 Every Requires adoption of a policy that https://policy.osba.org/reynolds/searc Yes
Student Belongs (among other things) prohibits the use | h.asp?si=75853865&pid=r&nsb=1&n

or display of hate symbols and =0& charset_=windows- 37
*Ortiz. Bauer establishes procedures for addressing | 1252&bcd=%F7&s=reynolds&query=

' bias incidents. 581-022-2312
581-022-2315 Special Mandates a district provide an https://policy.osba.org/reynolds/searc Yes
Education for Children with | educational program to serve eligible h.asp?si=75853865&pid=r&nsh=1&n
Disabilities students with disabilities in =0& charset =windows-
- accordance with all applicable OARs. | 1252&bcd=%F7&s=reynolds&query=
o 581-022-2315
Miller

581-022-2320 Required During the 2020-21 school year, Instructional Minutes Framework for Yes

Instructional Time

*Nicolai

districts were allowed to include in the
calculation of required instructional
time up to an additional 60 hours for
staff professional development and up
to an additional 60 hours for parent
teacher communication to facilitate
student learning, including parent
teacher conferences, training, and
support for distance learning. This
allowance is in addition to the 30
hours allowed under OAR 581-022-

CDL
Same Framework used for Hybrid

https://rsd7mail.sharepoint.com/:w:/s/

DLFAteam/EVZhvdhW1g1AsBIxiSpT
aglYBzNsp9gO0LJsK2KYPV3yrnkg?e=
eacuGD



https://www.reynolds.k12.or.us/academics/division-22-standards
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=278574
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=278574
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=278574
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=278574
https://www.reynolds.k12.or.us/academics/division-22-standards
https://www.reynolds.k12.or.us/academics/division-22-standards
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145301
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145301
https://policy.osba.org/reynolds/J/JB%20D1.PDF
https://policy.osba.org/reynolds/G/GBN_JBA%20G1.PDF
https://policy.osba.org/reynolds/G/GBN_JBA%20R%20G1.PDF
https://policy.osba.org/reynolds/G/GBNA%20D1.PDF
https://policy.osba.org/reynolds/G/GBNA%20R%20D1.PDF
https://policy.osba.org/reynolds/G/GBNAA_JFCFA%20G1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=276747
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=276747
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2312
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2312
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2312
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2312
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2312
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145304
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145304
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145304
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2315
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2315
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2315
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2315
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2315
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=250536
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=250536
https://rsd7mail.sharepoint.com/:w:/s/DLFAteam/EVZhvdhW1q1AsBIxiSpTglYBzNsp9q0LJsK2KYPV3yrnkg?e=eacuGD
https://rsd7mail.sharepoint.com/:w:/s/DLFAteam/EVZhvdhW1q1AsBIxiSpTglYBzNsp9q0LJsK2KYPV3yrnkg?e=eacuGD
https://rsd7mail.sharepoint.com/:w:/s/DLFAteam/EVZhvdhW1q1AsBIxiSpTglYBzNsp9q0LJsK2KYPV3yrnkg?e=eacuGD
https://rsd7mail.sharepoint.com/:w:/s/DLFAteam/EVZhvdhW1q1AsBIxiSpTglYBzNsp9q0LJsK2KYPV3yrnkg?e=eacuGD

2320(6)(d) and (e), respectively.

Requirements for instructional time in
grades K-12: Grade 12 — 966 hours;
Grades 9-11 — 990 hours; and
Grades K-8 — 900 hours.

581-022-2325 Identification | The identification of talented and Waived 2020-2021 N/A
of Academically Talented gifted students_as required in OAR
and Intellectually Gifted 581-022-2325 is waived.
Students Guidelines for TAG identification.
*Qrtiz, Bauer
581-022-2330 Rights of Parent right to notification at time of https://policy.osba.org/reynolds/I/IGB Yes
Parents of TAG Students identification regarding services and BA _1IGBBD%20D1.PDF

programs offered, opportunity to
*Ortiz. Bauer provide input on their child’s plan.

Parents may opt their student out at

any time. 38
581-022-2335 Daily Class Must maintain class sizes that https://www.reynolds.k12.or.us/distric Yes
Size promote effective practices consistent | t/district-and-school-ratings

with expected outcomes.
*Qrtiz, Pitts, Bauer
581-022-2340 Media Provides guidelines for a cohesive K- | RSD use the state adopted library Yes

Programs

*Greenhalgh

12 media program, including
expectations around facilities and
materials, staffing, program
development, instructional goals, and
program maintenance.

In regards to staffing, at minimum, a
district must employ a classified
employee to oversee and maintain the
media program. If a certificated media
specialist is not employed by the
district, the district should consult with
Jennifer Maurer, the School Library
Consultant at the State Library of

standards.

K-5 media specialist who coordinated
the program for elementary schools.
Each 6-12 school had their own
media specialist except for Reynolds
Learning Academy (RLA).



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145311
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145311
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145311
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145311
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=256781
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=256781
https://policy.osba.org/reynolds/I/IGBBA_IGBBD%20D1.PDF
https://policy.osba.org/reynolds/I/IGBBA_IGBBD%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145317
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145317
https://www.reynolds.k12.or.us/district/district-and-school-ratings
https://www.reynolds.k12.or.us/district/district-and-school-ratings
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145320
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145320

Oregon, and either the local ESD, or a
local public librarian to assist with
program development,
implementation, and maintenance.

581-022-2345 Auxiliary
Services

*Qrtiz, Bauer

Compliance with statute and rules
regarding transportation, food,
custodial, facilities, equipment and
materials services.

Transportation:
https://policy.osba.org/reynolds/E/EE

A%20G1.PDF
https://policy.osba.org/reynolds/E/EE

AB%20D2.PDF
https://policy.osba.org/reynolds/E/EE

AC%20G1.PDF
https://policy.osba.org/reynolds/E/EE

ACA%20G1.PDF

Nutrition Services:
https://policy.osba.org/reynolds/E/EF
A%20D1.PDFE
https://policy.osba.org/reynolds/E/EF
A%20R%20D1.PDF
https://policy.osba.org/reynolds/E/EF
AA%20G1.PDFE
https://policy.osba.org/reynolds/E/EF
AA%20R%20G1.PDF
Custodial/Facilities
https://policy.osba.org/reynolds/F/FA
%20D1.PDF

Yes

39

581-022-2350 Independent
Adoptions of Instructional
Materials

*Nicolai

Districts that use digital content as
core curriculum for a course of study
or any part thereof must complete an
independent adoption of the digital
instructional materials. If districts did
not do this process in the 2020-21
school year, they will need to indicate
this in their Division 22 reporting in
November 2021, and complete the
process to resolve this non-
compliance. Districts must provide
their local school board with the
information in sections 1 through 7 of
OAR 581-022-2350 to inform the local
school board’s review and

N/A

All current School Board adopted
curriculum is from the approved
State adoption lists. Each
publisher provided digital access
to staff resources and student
materials during CDL. For
instructional materials that were
not available from the publisher in
a digital format, materials were
digitally uploaded into our
Learning Management Systems —
Schoology and SeeSaw by
teachers and accessed by
students as PDFs or DOCs.

N/A
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https://policy.osba.org/reynolds/E/EEA%20G1.PDF
https://policy.osba.org/reynolds/E/EEA%20G1.PDF
https://policy.osba.org/reynolds/E/EEAB%20D2.PDF
https://policy.osba.org/reynolds/E/EEAB%20D2.PDF
https://policy.osba.org/reynolds/E/EEAC%20G1.PDF
https://policy.osba.org/reynolds/E/EEAC%20G1.PDF
https://policy.osba.org/reynolds/E/EEACA%20G1.PDF
https://policy.osba.org/reynolds/E/EEACA%20G1.PDF
https://policy.osba.org/reynolds/E/EFA%20D1.PDF
https://policy.osba.org/reynolds/E/EFA%20D1.PDF
https://policy.osba.org/reynolds/E/EFA%20R%20D1.PDF
https://policy.osba.org/reynolds/E/EFA%20R%20D1.PDF
https://policy.osba.org/reynolds/E/EFAA%20G1.PDF
https://policy.osba.org/reynolds/E/EFAA%20G1.PDF
https://policy.osba.org/reynolds/E/EFAA%20R%20G1.PDF
https://policy.osba.org/reynolds/E/EFAA%20R%20G1.PDF
https://policy.osba.org/reynolds/F/FA%20D1.PDF
https://policy.osba.org/reynolds/F/FA%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145324
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145324
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145324

independent adoption of instructional
materials.

Requirements for conducting an
independent adoption of instructional
materials.

581-022-2355 Instructional | Districts must follow the adoption At the May 2021 School Board Yes
Materials Adoption cycle established by the State Board Business Meeting, the Directors
of Education and provide free and approved the adoption of World
*“Nicolai appropriate instructional materials that | Language instructional materials by
meet the NIMAS guidelines. Wayside Publishing — a State
approved publisher.
https://www.reynolds.k12.or.us/schoo
Iboard/board-meeting-information
581-022-2360 Postponement of instructional N/A N/A
Postponement of Purchase | materials adoption, based on the state
of State-Adopted adoption cycle, requires an application
Instructional Materials o the State.
*Nicolai 40
581-022-2370 Complaint Each district must have a written https://www.reynolds.k12.or.us/distric Yes

Procedures

*Field

complaint policy, describing the
process.

t/public-complaints-procedure

https://www.reynolds.k12.or.us/sites/
default/files/fileattachments/district/pa
0e/14931/kl_public_complaints.pdf

https://www.reynolds.k12.or.us/sites/
default/files/fileattachments/district/pa
0e/14931/kl_ar public_complaint _pro

cedure.pdf

https://www.reynolds.k12.or.us/sites/
default/files/fileattachments/district/pa

0e/14931/kl_public_complaintsspanis
h.pdf

https://www.reynolds.k12.or.us/sites/
default/files/fileattachments/district/pa



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145335
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145335
https://www.reynolds.k12.or.us/schoolboard/board-meeting-information
https://www.reynolds.k12.or.us/schoolboard/board-meeting-information
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145340
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145340
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145340
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145340
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=256782
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=256782
https://www.reynolds.k12.or.us/district/public-complaints-procedure
https://www.reynolds.k12.or.us/district/public-complaints-procedure
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaints.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaints.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaints.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaintsspanish.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaintsspanish.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaintsspanish.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_public_complaintsspanish.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure_spanish.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure_spanish.pdf

0e/14931/kl_ar public_complaint_pro

cedure_spanish.pdf

581-022-2400 Personnel All teachers, specialists and https://policy.osba.org/reynolds/G/GC Yes
administrators employed must be A%20D1.PDFE
*Ereeman licensed.
581-022-2405 Personnel District must adopt personnel policies | https://policy.osba.org/reynolds/G/GA Yes
Policies that include: C%20D1.PDF
Affirmative action, staff development,
Equal Employment Opportunity, https://policy.osba.org/reynolds/G/GC
*Freeman Evaluation Procedures, Employee L%20G1.PDF
Communication System, release of
information in employee file for https://policy.osba.org/reynolds/G/GB
anyone convicted of a crime under A%20D1.PDFE
ORS 342.143.
https://policy.osba.org/reynolds/G/GC
Includes requirements for bonded N_GDN%20G1.PDF
employees.
https://policy.osba.org/reynolds/searc
h.asp?si=75853865&pid=r&nsb=1&n
=0& charset_=windows- 41
1252&bcd=%F7&s=reynolds&query=
ORS+342.143
581-022-2410 Teacher and | Districts must establish local Evaluation of Staff: Yes

Administrator Evaluation
and Support

*Freeman

evaluation systems aligned to the
requirements in the Oregon
Framework for Teacher and Principal

https://policy.osba.org/reynolds/searc
h.asp?si=75853865&pid=r&nsb=1&n
=0& charset =windows-

Evaluation and Support.

1252&bcd=%F7&s=reynolds&query=
581-022-2405

https://drive.google.com/drive/folders/

1IvOCcK1EPUN8Zv7Q9h7BL_sKkDC
DdBvgU

Evaluation of Administrators:
https://policy.osba.org/reynolds/searc
h.asp?si=75853865&pid=r&nsb=1&n
=0& charset =windows-
1252&bcd=%F7&s=reynolds&query=
581-022-2405



https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure_spanish.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/14931/kl_ar_public_complaint_procedure_spanish.pdf
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145344
https://policy.osba.org/reynolds/G/GCA%20D1.PDF
https://policy.osba.org/reynolds/G/GCA%20D1.PDF
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145347
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145347
https://policy.osba.org/reynolds/G/GAC%20D1.PDF
https://policy.osba.org/reynolds/G/GAC%20D1.PDF
https://policy.osba.org/reynolds/G/GCL%20G1.PDF
https://policy.osba.org/reynolds/G/GCL%20G1.PDF
https://policy.osba.org/reynolds/G/GBA%20D1.PDF
https://policy.osba.org/reynolds/G/GBA%20D1.PDF
https://policy.osba.org/reynolds/G/GCN_GDN%20G1.PDF
https://policy.osba.org/reynolds/G/GCN_GDN%20G1.PDF
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=ORS+342.143
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=ORS+342.143
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=ORS+342.143
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=ORS+342.143
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=ORS+342.143
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145351
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145351
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145351
https://www.oregon.gov/ode/educator-resources/educator_effectiveness/Documents/oregon-framework--for-eval-and-support-systems.pdf
https://www.oregon.gov/ode/educator-resources/educator_effectiveness/Documents/oregon-framework--for-eval-and-support-systems.pdf
https://www.oregon.gov/ode/educator-resources/educator_effectiveness/Documents/oregon-framework--for-eval-and-support-systems.pdf
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://drive.google.com/drive/folders/1JvQcK1EPUh8Zv7Q9h7BL_sKkDCDdBvgU
https://drive.google.com/drive/folders/1JvQcK1EPUh8Zv7Q9h7BL_sKkDCDdBvgU
https://drive.google.com/drive/folders/1JvQcK1EPUh8Zv7Q9h7BL_sKkDCDdBvgU
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=581-022-2405

581-022-2415 Core Core teaching standards must be Core Teaching Standards Yes
Teaching Standards used to evaluate teachers. INTASC https://drive.google.com/drive/folders/
standards defined. 1IvQcK1EPUN8Zv7Q9h7BL sKkDC
“Freeman 1. The Learner and Learning DdBvgU
2. Content
3. Instructional Practice
4. Professional Responsibility
581-022-2420 Educational Administrators must be evaluated on Administrators Evaluation Handbook Yes
Leadership - Administrator adopted leadership standards. https://rsd7mail.sharepoint.com/:b:/s/
Standards 1. Visionary Leadership DLFAteam/EVUONYOowDplj-
2. Instructional Improvement Wx5AmMho6gBXwYG1f9uugFTigdvag
. 3. Effective Management mVdg?e=KUnY4A
Freeman 4. Inclusive Practice
5. Ethical Leadership
6. Socio-political Context
581-022-2430 Compliance with OAR 581-021-0510 https://policy.osba.org/reynolds/searc Yes
Fingerprinting of Subject h.asp?si=75853865&pid=r&nsh=1&n
Individuals in Positions Not =0& chars_eot :W|n(jows— ~ 42
Requiring Licensure as 1252&bcd=%F7&s=reynolds&query=
- fingerprinting
Teachers, Administrators,
Personnel Specialists,
School Nurses
*Field
581-022-2440 Teacher School districts must ensure that at Each K-5 school has a minimum of Yes
Training Related to Dyslexia | least one kindergarten through grade | one teacher to meet this requirement.
five teacher in each kindergarten Many schools have multiple teachers
“Nicolai through grade five school has that meet this requirement.
received training related to dyslexia.
A waiver may be obtained using the
process outlined in 581-002-1810.
581-022-2445 Universal School districts must universally In Reynolds School District (RSD), Yes

Screenings for Risk Factors
of Dyslexia

screen for risk factors of dyslexia in
kindergarten, and for students
entering Oregon schools for the first

during the 2020-2021 school year,
the district asked the Oregon
Department of Education (ODE) to



https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145357
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145357
https://drive.google.com/drive/folders/1JvQcK1EPUh8Zv7Q9h7BL_sKkDCDdBvgU
https://drive.google.com/drive/folders/1JvQcK1EPUh8Zv7Q9h7BL_sKkDCDdBvgU
https://drive.google.com/drive/folders/1JvQcK1EPUh8Zv7Q9h7BL_sKkDCDdBvgU
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145359
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145359
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145359
https://rsd7mail.sharepoint.com/:b:/s/DLFAteam/EVUoNY0owDpIj-Wx5Amho6gBXwYG1f9uugFTiqdvgqmVdg?e=KUnY4A
https://rsd7mail.sharepoint.com/:b:/s/DLFAteam/EVUoNY0owDpIj-Wx5Amho6gBXwYG1f9uugFTiqdvgqmVdg?e=KUnY4A
https://rsd7mail.sharepoint.com/:b:/s/DLFAteam/EVUoNY0owDpIj-Wx5Amho6gBXwYG1f9uugFTiqdvgqmVdg?e=KUnY4A
https://rsd7mail.sharepoint.com/:b:/s/DLFAteam/EVUoNY0owDpIj-Wx5Amho6gBXwYG1f9uugFTiqdvgqmVdg?e=KUnY4A
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145362
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=fingerprinting
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=fingerprinting
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=fingerprinting
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=fingerprinting
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=fingerprinting
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=241524
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=241524
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=251498
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=251498
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=251498

*Aazzerah

time in first grade, using a screening
test that is on the Department’s

approved list.

Districts may select a tool not on the
approved list through a petition
process outlined in the rule.

allow RSD to use STAR Early
Literacy as its universal dyslexia
screener. ODE approved RSD’s
request. All Kindergarten students
and students entering Oregon
schools for the first time in first grade
are now assessed using DIBELS 8t
edition.

Each year, families in RSD are
provided with an annual notice for
statewide testing (including an
assessment guidance document and
assessment calendar), as well as the
notice is posted on the district’s
assessment webpage.

581-022-2500 Programs Written plan required. Must include Talented and Gifted: Yes
and Services for TAG 1. Identification process https://www.reynolds.k12.or.us/distric
Students 2. Services t/talented-and-qifted
- 3. Statement of district TAG ldentification Form:
*Ortiz. Bauer philosophy https://www.reynolds.k12.or.us/sites/ 43
' 4. Statement of district goals default/files/fileattachments/district/pa
5. Description of nature of qe/1759/2020-
services to meet goals 2021 tag_identification _form 002.pd
6. Evaluation plan f
Personalized Learning Plan:
Student plans must address level and | https://www.reynolds.k12.or.us/sites/
rate of learning. default/files/fileattachments/district/pa
0e/1759/plp_form_fall_2012.pdf
Other rule requirements defined.
581-022-2505 Alternative Policies and procedures relative to https://policy.osba.org/reynolds/searc Yes

Education Programs

*Qrtiz, Bauer

alternative education programs.

h.asp?si=75853865&pid=r&nsb=1&n
=0& charset =windows-
1252&bcd=%F7&s=reynolds&gquery=
alternative+education

RLA:
https://www.reynolds.k12.or.us/rla/ab
out-0



https://www.oregon.gov/ode/students-and-family/SpecialEducation/RegPrograms_BestPractice/Documents/approveduniversalscreeners.pdf
https://www.oregon.gov/ode/students-and-family/SpecialEducation/RegPrograms_BestPractice/Documents/approveduniversalscreeners.pdf
https://www.reynolds.k12.or.us/district/announcements
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145372
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145372
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145372
https://www.reynolds.k12.or.us/district/talented-and-gifted
https://www.reynolds.k12.or.us/district/talented-and-gifted
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/2020-2021_tag_identification_form_002.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/2020-2021_tag_identification_form_002.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/2020-2021_tag_identification_form_002.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/2020-2021_tag_identification_form_002.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/2020-2021_tag_identification_form_002.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/plp_form_fall_2012.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/plp_form_fall_2012.pdf
https://www.reynolds.k12.or.us/sites/default/files/fileattachments/district/page/1759/plp_form_fall_2012.pdf
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145376
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=145376
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=alternative+education
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=alternative+education
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=alternative+education
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=alternative+education
https://policy.osba.org/reynolds/search.asp?si=75853865&pid=r&nsb=1&n=0&_charset_=windows-1252&bcd=%F7&s=reynolds&query=alternative+education
https://www.reynolds.k12.or.us/rla/about-0
https://www.reynolds.k12.or.us/rla/about-0

581-022-2510 Suicide

Prevention Plan

*Qrtiz, Bauer

Requires adoption of a policy on
suicide prevention for students,
particularly focused on LGBTQ2SIA+
(lesbian, gay, bisexual,
transgender/non-binary,
queer/questioning, two-spirit, intersex,
asexual, and the myriad other ways to
describe sexual and gender identities)
youth, foster youth, youth with
disabilities, BIPOC (Black, Indigenous,
and People of Color) and tribal
communities/members/students as
well as historically and currently
underserved youth, in kindergarten
through grade 12. Includes
requirements of the plan.

https://policy.osba.org/reynolds/J/JH

H%20D1.PDFE

Yes
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https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=269556
https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=269556
https://policy.osba.org/reynolds/J/JHH%20D1.PDF
https://policy.osba.org/reynolds/J/JHH%20D1.PDF

EACHAND EVERY CHILD PREPARED
FOR A WORLD YET TO BE IMAGINED

chool District

2020-2021 Division 22
Assurances
October 27, 2021 School Board Meeting



TR |SRcon L
ool jvision 22 Oregon Administrative Rules Assurances
“Our Why”

 Signals our commitment to

providing a high-quality
educational experience and
equitable opportunities for all
students.

Division 22 standards articulate
the floor of the education to be
provided to students, not the
ceiling.

Assurances process offers an
opportunity for districts not in
compliance to reflect on areas in
need of attention and receive
technical assistance.
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Changes to the Assurances Process

* OAR 581-022-2305 District Assurances of Compliance with Public ﬁ
School Standards was adopted by the State Board of Education in May
2021. There are four major changes to the assurances process set forth in the
revised rule:

 The timeline for districts to submit their annual Division 22 Standards Assurances
shifts permanently from February 1st to November 1st.

* The rule explicitly states that assurances are made for the preceding school year.

a7

* The rule includes clear language indicating that the district is reporting to
the community (not just the school board) and that the report should be made
“in an oral presentation at an open public meeting, allowing for public
comment, and by posting the report on the district’'s webpage.”

 All districts are required to use the same report template for reporting to the

M

community.
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https://secure.sos.state.or.us/oard/viewSingleRule.action?ruleVrsnRsn=278574
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DIVISION 22 STANDARDS/EVIDENCE

Internal Tracking Sheet for Reynolds School District

Oregon achieves . .

2020-2021 School Year Compliance

Rule Number & Title Summary Evidence that supports meeting Naotes Compliance
Idedifications and waivers for 2020-21 | requirements of the rule (policy, Status
Mew Rules are highlighted are in ialics program, systems/process, etc.) {YIM}
581-022-0102 Definitions All definitions as they perain to D22 n's nia
521-022-01045) Beady School districts and public charter hitps:ifanww . reynolds. k12, or.us/sc es
Schonls, Safe Leamers schools must comply with the Ready hools/recpening-operational-
; Schools, Safe Leamers Guidance blusprints
L issued by the Oregon Department of
— Education. 2AR 531-022-0104 also
iz, Bauer includes all rule medifications and
wiavers fior the 2020-21 school year.
581-022-2000 Diploma Zchool districts and public charter School Profile with Graduation es - "
E=sguirements schools must comply with all Requirerments N eW fO r 2 02 O 2 02 1 .
requirsments 55-’_914: J-'LG-“R EE?'DEE' hitps:ifaww. reynolds.k12.0r.us/th . . .
‘Sz, Fargusan, 2000 sxcsst sections (7). 3). (1. | slschook-profie Districts had to provide
Anderzon (L, &na {71}, Course Description Catalog with
3 Graduation Requiremants 1
'z"." requirements for standard course catalog 2020-21_final pdf eVIdence Of hOW they
diploma. -
[reynolds k12 orus) .
Reynalds Sosrd Policies- were meetmg each
Graduation Requirements
Jlt _.l-l-m osbha ﬂ'ﬂl'._'ﬂ'!'.'ﬂ: :5" f . . ]
KF%20D1,PDF Division 22 Assurance
581-022-2008 Veterans Basic information regarding the Reynolds Board Paolicies- Yes 48
Digloma requirement to offer Weterans Graduation Requiremants
Digloma. hitpsuipolicy.0sba.orgireynolds Y]
BEMZID1 POF
*Bakley, Ferguson
581-022-2010 Modified Echoo! disfricts and public charter Reynolds Board Policies- fas
Diglams schools must comply with all Graduation Requirements
requirements sef out in CAR 381-022- | hitpe-iipolicy.nsba org/revnoldsi)!
. - . 2010 except seclions (3) and (12} KF%20D1 POF
Bakley. Ferguson, Miller
.f-.llrraqu_'emerls far the Madifizd Course Description Catalog with
Digloms. Graduation Requirements
course_catalog 2020-21 finsl pdf
[reynolds k12, orus)
Bg1- ..22 2015 Extended All requirements for the Extendad Reynolds Board Policies- fes
Diglom Diploma. Graduation Requirements
sy :"'MEYM'QEEMEJ_H !
*Bakley, Ferguson, Miller KE%IIDLEOE
All requinements for the Altsrnative Reynolds Board Policies- Yes
Cerificate. Graduation Requirements
https:/ioolicy.osba.orgireyvnolds/if]
*Bakley, Ferguson, Miller KE%ZID1POF




OREGON

. DEPARTMENT OF
EDUCATION

Oregon achieves . .

together!

Reynolds Schoeol District
Report on Compliance with Public School Standards

2020-21 School Year

By Movember 1 of each year, school district superintendents are required by OAR 581-022-2305. District Azsurances of
Compliance with Public School Standards to report o their community on the district’s status with respect to all of the
Standards for Public Elementary and Secondary Schoolz. The Standards are adopted by the Stafe Board of Education
and set out in Oregon Administrative Rules Chapter 531, Division 22.

The table below contains a summary of Reynolds School District's compliance with each of the requirements of Oregon’s
administrative rules found in DIVISION 22 - STANDARDS FOR PUBLIC ELEMENTARY AND SECONDARY SCHOOLS
during the 2020-21 school year. For each rule reported as out of compliance, Reynolds School District has provided an
explanaticn of why the school district was out of compliance and the school district's proposed corrective action plan to
come into compliance. The corrective action must be approved by ODE and completed by the district by the beginning of
the 2022-23 school year.

Rule # and Title Explanation/Evidence Comective Action Plan &

Timeline

In compliance The district has met all of the Choose an item.
requirements for this rule.

In compliance The district has met all of the Choose an item.
requirements for this rule.

Community Report Template for
Reynolds School District
2020-2021

581-022-2005 Vet In compliance The district has met all of the Choose an item.
Diplama requirements for this nule.
581-022-2010 Madified In compliance The district has met all of the Choose an item.
Liplama requirements for this nule.
581-022-2015 Extended In compliance The district has met all of the Choose an item.
Diplama requirements for this mule.

In compliance The district has met all of the Choose an item.

requirements for this rule.

§81-022-2025 Credit In compliance The district has met all of the Choose an item.
Ogtions requirements for this nule.

581-022-2030 District In compliance The district has met all of the Choose an item.

requirements for this rule.

In compliance The district has met all of the Choose an item.
requirements for this rule.
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One Assurance Out of Compliance: 581-022-2100

Administration of State Assessments

53 1-022-2100 Adrministratien
of State Asssssments

Out of
compliance

The Reynolkds School Board reviewsd,
discussed, and voted to adopt the
RS0 state assessment resolution
2020-21-029 at the April 28, 2021

schiool board business meeting. The
final resolution states “the Reynolds
School District Gowveming Board
directs Reynolds School District to
administer the 2020-2021 COregon
State Assessment System: English
Language Arls, Mathematics, or other
state-rmandated tests only o those
students who request it, andior to any
students whose parent'guardian
reguesis it.”

This meaans that students and parents
were given the choice to participate in
the Cregon State Assessments of
English Language Arts (ELA), Math,
and Secience in 2020-21. The fests will
be available "on-site” at your child’s
school and will take approximately one
hour for each content area. During any
testing opportunity offerad, we will
make every effort o safeguard the
health of all invalved.

Proposed Corrective Action: During
the 2021-2022 school year, Reynaolds
Schood District has developed a
comprehensive Assessment Guidance
Diocumient and Calendar that notifies all
certified staff and adminisirators the
iesting window for the Cregon
Siatewide Assassment System:
English Language Arts, Mathematics,
or ather state-mandated tests. The
Director of Assessment and System
Improvement and the District Test
Coordinator have developed a training
plan to make sure that all Schoaol Test
Coordinators {STCs) and Test
Administrators (TAs) will be trained
approprately using the Oregon
Depariment of Education [ODE) Test
Administration manuals and modules.
Each 5TC is being required submit a
test calendar to both the Director of
Assessment and the District Test
Coordinator at least two weeks before
they start testing, in order to kniow
when each grade kevel is being
assessed, as well as which
assessment is being administered.
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Report to the Community Requirements/Next Steps

* Districts must report on their « Upload a copy of the local board
Division 22 compliance to the meeting minutes where the
school board in a public meeting Division 22 Report was shared to
by November 1, 2021 the Oregon Department of

- Districts post the Community Education portal

Report on Compliance with Public < Include link to the exact location
School Standards to their on the district website where the 51
websites by November 1, 2021 school district has posted its

- Districts complete and submit the Division 22 Assurances Report

annual Division 22 Assurances
Form to ODE by November 15,
2021
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Questions?

EACHAND EVERY CHILD PREPARED
FOR A WORLD YET TO BE IMAGINED
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To: Board of Directors

From: Anthony Lebron Chief Finance Officer

Prepared by: Regina Sampson, Director of Financial Services

Subject: Budget Calendar for 2022-2023 Budget

Policy: Budget Calendar - DBC

Date: October 27, 2021 Action [l
Report

Connection to School Board Core Beliefs and Commitments

[ safety O Equity [ Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:

The Chief Financial Officer will review the Budget Calendar with the Board, including
when the Budget Input Sessions are, when the Board will review and choose Budget
Priorities, and when the Budget Committee will meet.

The following document is attached:

e Budget Calendar 2022-2023

Previous Board Action:
The Board approves the Budget Calendar annually.

Background:

The proposed Budget Calendar is similar to those of prior years with the continuation of
internal and external listening sessions proposed to be held between November and March
to share early budget framework assumptions and gather input as the budget draft is being
created.

Financial Implications:
Not Applicable
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Alternatives:
Not Applicable

Staff Recommendation:

Not Applicable

Motion:
Not Applicable
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Budget Calendar
July 1, 2021 to June 30, 2022

Board of Directors Meeting July 21, 2021
v Board Appoints Budget Officer
Vv Board Considers 2021-2022 Budget Calendar for 2022-2023 Budget

Staff and Community Input Sessions November 1, 2021 and November 10, 2021
v Staff Input
v Community Input
Budget Priorities Discussion December 8, 2021
Adoption of 2022-2023 Budget Priorities January 26, 2022
Conduct 1% Budget Committee Work Session April 7, 2022
Publish 1st Notice of Budget Committee Meetings April 8, 2022
V5 to 30 Days Before the 1% Meeting (Gresham Outlook)
Conduct 2" Budget Committee Work Session April 14, 2022
Publish 2nd Notice of Budget Committee Meetings April 15, 2022
V5 to 30 Days Before the 2" Meeting (Gresham Outlook)
Proposed Budget Published April 28, 2022
1st Budget Committee Meeting May 5, 2022

v Appoint Presiding Officer

Vv Receive Budget Message

Vv Receive Proposed Budget Document and Discuss Relevant Changes
\/

Respond to Questions from Budget Committee
2nd Budget Committee Meeting May 12, 2022

v Receive Public Testimony
v Budget Committee Deliberations

v Respond to Questions from First Meeting
3rd Budget Committee Meeting (if needed) May 19, 2022

Publish Notice of Budget Hearing (only once) May 27, 2022
Vv 5to 30 Days Before the Hearing (Gresham Outlook)
v Publish Financial Summaries

Board of Directors Meeting - Conduct Budget Hearing June 22, 2022
v Conducted by School Board
v Open to Public
v Run Budget Hearing Concurrent with Board Meeting

Board of Directors Meeting - Enact Resolutions June 22, 2022
v Adopt Budget, Authorize Appropriations & Impose and Categorize Taxes
v Amend 2021-2022 Appropriations (if necessary)

Submit Tax Certification Documents July 15, 2022
v To County Assessor Office by July 15, 2022

v File Budget Document with County Recorder and Designated Agencies
55




M
R l d As a community, we prepare lifelong learners to achieve
eyno S their full potential in a complex and interconnected world.

S

chool District

To: Board of Directors

. Dr. Danna Diaz, Superintendent of Schools
From:

Kaylie Jeffries, Executive Assistant to the Superintendent
Prepared by:

Subject: Board Announcements

Policy: Board Meetings BD/BDA, Conduct of Board Meetings BDDF

Date: October 27, 2021 Action [
Report

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:

a. Individual Board Member Reports or Announcements
i. Board members need to complete their SafeSchools training - info can be found

in email inbox
ii. Board Members need to submit their vaccination information if they want to
visit any schools
b. Upcoming Board Meetings
i. Board Training: October 29 and 30, 2021
i. Board Business Meeting: November 17, 2021
c. Budget Committee Vacancies
i. Position 11, term ending June 30, 2024
ii. Position 12, term ending June 30, 2024
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To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Superintendent’s Report

Policy: Board Meetings BD/BDA, Conduct of Board Meetings BDDF

Date: October 27, 2021 Action L[]
Report

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
Superintendent Diaz will provide announcements and reports to the Board:

a. Announcements / Reports

i. Student Board Representative starting in November
ii. Student Reporters from RHS starting in November
iii. Still looking for Student Reporters from RLA
b. Student and Staff Wellness: MESD Nursing Update - Dr. Christopher Ortiz

c¢. Communications Report - Stephanie Field

d. Financial and Enrollment Report - Anthony Lebron
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Mulinomah Education Service District
We Support All Students to Achieve Excellence

2020-21 Nursing Activity Report - Reynolds SD 7 - 1:1 Students
Contracted Services: 2 LPNs serving 2 Students.

Description: 1:1 students require 24 hours per day 1:1 skilled nursing care - i.e. immediate availability

of RN/LPN on premises and within audible and visual range of student.

Report Period: 07/01/2020 - 06/30/2021

NURSING ACTIVITY

¢ Total # of Student Events:
YTD count of the number of events documented by a MESD RN or LPN.

* Total # of Nurse Case Management Actions and Student Meetings:

YTD count of the number of events identified as Case Management and Student Meetings.

¢ Total # of Medical Problems:
The total number Medical Problems documented by the RN or LPN assigned to the student.

¢ Total # of Medical Procedures:

The total number of currently active Medical Procedures documented by the assigned RN or LPN.

* Total # of Health Care Plans:

The total number of active health care plans currently in place.

* Total # of Nursing Delegations and Teaching for Emergencies or Chronic Health Conditions:
The total number Nursing Delegations and Teaching for Emergencies or Chronic Health Conditions

documented by the assigned RN or LPN.
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Information supplied by MESD Department of School Health Services, Frontline EHR
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Report Description

Report Name:  2020-21 Nursing Activity Report - Reynolds SD 7 - General Population
Source: MESD Department of School Health Services, Frontline EHR

Report Period: 07/01/2020 - 06/30/2021

Report Details:

Total # of Student Health Room Visits:

Provides the YTD count of the number of students seen by a MESD nurse or School Health Assistant (SHA) during a health room
visit. All schools and grade levels are included. The percentage of visits related to mental health, the percentage of visits reported
by a SHA, and the number of students who returned to school day and were dismissed from school are reported.

# of Nurse Case Management:

Provides the YTD count of the number of events identified as Case Management; includes Case Management and Assessment,
COVID-19 Tracking, Delegation/Teaching/TAE Follow-up, Home/Site Visit, Provider Contact, Referral Conference and Follow-up,
and Student Conference.

# of Student Records Management:
Provides the YTD count of the number of events and sessions identified as Student Records Management; includes Immunization
Management, Medication/Health Supplies Return, and Medication Management - i.e. Field Trips, EOY disposal.

# of Student Related Meetings:
Provides the YTD count of the number of office visits identified as Student Related Meetings; includes 504 Conference,
IEP/IFSP/IHP Meetings and Preparation, and Multidiscipline Conferences.

# of School/Community Support Activities:

Provides the YTD count of the number of sessions identified as School/Community Support; includes Attendance Support Team,
Crisis Team, Emergency Preparedness/Safety Planning, Lunch Bunch, Staff/Public Intervention, and other School/Community
Support activities.

# of Student/Staff COVID-19 Information Form Reviews:

Provides the YTD count of the number of Student/Staff COVID-19 Information Forms (SCIF) reviewed by the MESD
Communicable Disease (CD) Team. Includes review of submissions, collaborating with the Multhomah County Health Department
(MCHD), and generating a communicable disease support debrief email.

Total # of Medical Problems/Total # of Students with Medical Problems
Provides the total number of currently active, documented Medical Problems by the nurse in your district; and provides the total
number of students with one or more Medical Problems.

Total # of Medical Procedures
Provides the total number of currently active, documented Medical Procedures by the nurse in your district.

Total # of Health Care Plans:
Provides the total number of active health care plans currently in place.

Total # of Students with Medical Delegations/Teachings and Total # of Nursing Delegations/Teachings:
Provides the total number of students with one or more Medical Delegation/TAE/Teachings in place; and provides the total number
Nursing Delegations and Teaching for Emergencies or Chronic Health Conditions documented by the nurse in your district.

Staff Health Education Trainings/Student Health Related Education Sessions:

Provides YTD count of the number of Staff Health Education Trainings and Student Health Related Education Sessions provided
by a MESD nurse; and provides the YTD count of your district staff trained; and provides the YTD count of the number of students
educated during various health related sessions.

*Health Education Trainings and Student Health Related Education Sessions are not linked to an individual student record. Nurses
document trainings or sessions held for groups of staff and/or students. Training/Session types include: Adrenal Crisis, Asthma
Management, Bloodborne Pathogen, Bullying and Teasing, CPR/First Aid, Dental Health Education, Effects of Smoking,
Fitness/Nutrition/Wellness, Glucagon, Hand Washing/Hygiene, Health Education, Living with Asthma, Medication Administration,
Mental Health Education, Music for Health, Personal Hygiene Care, Physiological Changes, Preventing Youth Obesity, SAR,
Stress Management, Substance Abuse, and Yoga Calm.

Top 10 Office Visit Types:
Provides the YTD count of the top 10 types of office visits as documented by MESD nurse or SHA. All schools and grade levels
are included.

Top 5 Medical Problems and Medical Procedures:
Provides the YTD counts of the top 5 types of Medical Problems and Medical Procedures documented by MESD nurse. All schools
and grade levels are included.

Monthly Trends Graph: 59
Provides the monthly trend for the number of student health room visits, the number of nurse case management activities, and the
number of Student Records Management. All schools and grade levels are included.



2020-21 NURSING ACTIVITY REPORT - Reynolds SD 7
District Ratio: 1 School Nurse per 1,060 Students*

Report Period: 7/1/2020 - 6/30/2021

Total # of Student Health Room Visits 29
Student Dispositions* * % of Health Room Visits related to Mental Health 0%
¢ % of Health Room Visits reported by MESD Health Room Asst. 7%
¢ % of Students Returned to School Day 79%
e ¢ % of Students Dismissed from School 21%
\ / ¢ 911/Ambulance Calls by Nurse 0
% of Students Returned to School Day Top 5 Office Visit Types
B % of Students Dismissed from School
*When student seen by MESD Nurse or MESD Health Room Assistant.
MESD School Health Services Activities ¥ Acute lliness _ 12
¢ # of Nurse Case Management Activities 2,574
o # of Student Record Management Activities 1,988
e # of Student Related Meetings 50
¢ # of School/Community Support Activities 75  Chronic Care - 8
e # of Student/Staff COVID-19 Information Form Reviews 427
e Total # of Medical Problems 938
¢ Total # of Students with Medical Problems 767
e Total # of Medical Procedures 275 First Ald 5
¢ Total # of Health Care Plans 239
¢ Total # of Students with Medical Delegations/Teachings 185
¢ Total # of Nursing Delegations and Teaching for Emergencies 789
or Chronic Health Conditions .
M Health Maintenance 2
Total # of Staff Health Education Trainings 28
e # of Staff Trained in Bloodborne Pathogen 7
o # of Staff Trained in Glucagon Administration 10
o # of Staff Trained in Medication Administration 12 2 Injury . 2
o # of Staff Trained in SAR 57
o # of Staff Trained in all other trainings (not listed above) 0
Total # of Student Health Related Education Sessions 0 0 5 10 15

o # of Students Educated during Health Related Sessions 0
*Based on October 1, 2020 enrollment reported to ODE.

Information supplied by MESD Department of School Health Services, Frontline EHR

60



m Asthma/Reactive Airway
Disease

u Allergy

M Seizures

® Anaphylaxis (SAR)

W ADD/ADHD

2020-21 NURSING ACTIVITY REPORT - Reynolds SD 7
District Ratio: 1 School Nurse per 1,060 Students*

Top 5 Medical Problems Top 5 Medical Procedures

M Allergic Reaction Action Plan

m Asthma Reaction Action Plan

M Epinephrine Auto-Injector
Procedure

M Seizure Action Plan

m Asthma Metered Dose
Inhaler 05-2020

2020-21 Monthly Trends

0 0 0

OCT

L L L
NOV DEC JAN FEB MAR

—fi—# of Student Health Room Visits =41 of Nurse Case Management —=ie=1# of Student Records Management

*Based on October 1, 2020 enrollment reported to ODE.

Information supplied by MESD Department of School Health Services, Frontline EHR
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Report Description

Report Name: Reynolds SD School Comparison

District Ratio: 8.0 School Nurse(s) and 0.81 Lead Nurse(s)
1.0 School Nurse per 1,060 Students based on October 1, 2020 enroliment reported to ODE.

Report Period: 07/01/2020 - 06/30/2021
Report Date: October 1, 2021

Summary - by Nurse 2020-21

School Type: School or Program Type; Elementary, Middle or High.

School Name: List of School Names.

School Nurse Assigned: 2020-21 School Nurse assigned; list is sorted by School Nurse and gives subtotals of schools nurse is
assigned to.

Enroliment: Based on October 1, 2020 enroliment reported to ODE.

# of Health Room Visits: Count includes general population OVs recorded by nurse or MESD SHA; may include other than assigned
nurse OVs.

% of Students Returned to School Day: Reports the % of students who returned to school day after a health room visit with MESD
nurse or SHA.

# of Nurse Case Management/Student Related Meetings: Count includes general population Case Management and Student
Related Meeting Events recorded by nurse; may include other than assigned nurse events.

# of Student Records Management: Count includes events and sessions identified as Student Records Management reported by
nurse or MESD SHA; may include other than assigned nurse events and sessions.

# of Medical Problems: Includes count of Medical Problems for general population reported by nurse.

# of Medical Procedures: Includes count of Medical Procedures for general population reported by nurse.

# of Health Care Plans: Includes count of Health Care Plans for general population reported by nurse.

# of Nursing Delegations for Chronic Health Conditions: Count of Nursing Delegations for general population reported by nurse.
# of Teachings and TAEs for Chronic Health Conditions: Count of Teachings and TAEs for general population reported by nurse.
# of Students with Medical Delegations, Teachings and TAEs: Count of general population students with Medical Delegations,
Teachings and TAEs.

# of Student Health Educational Sessions: Includes the # of health related Educational Sessions provided to students by the nurse
at the assigned school.

# of Students Educated during Health Related Sessions: Includes the # of students educated during health related Educational
Sessions provided by the nurse at the assigned school.

Graphs - by School 2020-21

Shows combined count of Health Room Visits, Nurse Case Management/Student Related Meetings and Student Records
Management reported by school nurse or MESD SHA,; includes Elementary, Middle and High Schools.
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2020-21 Reynolds SD School Comparison Data_District Version_YE - Summary-by Nurse 2020-21

- - “w Q = w .= 7
E g 25 38 2 8 S g8 ES £3 £ 23
o [ 0o b g 5 < < g S o o 2 S ® v @ S
g e £ 83§ i3 3 3 S &% B% 2, :2 ss
g § £ 2F gt= 8¢ ¢ 2§ £ 5f £2 535 5f 53,
5 E S 25 3®% 2o g g 3 e §g 2% 322 2% %
8 School Nurse 5 3‘; 5 8 ‘.‘25 g 5 :g g b s i; % S “E S ;”6 & .,‘g S :"6 £
& School Name Assigned & 2 Ry ==& == 3 1 3 = G = G -] = & = 5 9
Alt Cornerstone Coe, Lorie n/a 0 n/a 20 0 1 0 1 0 1 1 0 0
Elem Davis Elementary Coe, Lorie 419 0 n/a 195 41 22 0 5 0 0 0 0 0
Elem Glenfair Elementary Coe, Lorie 410 1| 100% 81 39 26 0 10 0 0 0 0 0
Elem Woodland Elementary Coe, Lorie 377 0 n/a 112 0 34 0 12 0 2 1 0 0
Coe, Lorie Total 1,206 1 100% 408 80 83 0 28 0 3 2 0 0
Middle |HB Lee Middle School \Herzog, James \ 794 4| 50% | 324 437 84 ] 24 2| 18| 4| 0| 0
Herzog, James Total 794 4 50% 324 437 84 0 24 2 18 4 0 0
High  [Reynolds High School \Johnson, Terrie | 2,624 4| 50% | 486| 338| 280 45| 44| 1 139 34 0| 0
Johnson, Terrie Total 2,624 4 50% 486 338 280 45 44 1 139 34 0 0
Elem Alder Elementary Lewis, Erin 427 0 n/a 125 276 20 18 13 0 54 10 0 0
Elem Hartley Elementary Lewis, Erin 404 0 n/a 138 27 41 31 27 0 93 20 0 0
Elem Margaret Scott Elementary Lewis, Erin 395 1| 100% 95 44 34 28 26 0 84 19 0 0
Lewis, Erin Total 1,226 1 100% 358 347 95 77 66 0 231 49 0 64 0
Middle |Reynolds Middle School McCollum, Dawn 944 7| 100% | 281 636 120 27 22 5 55 10 0| 0
McCollum, Dawn Total 944 7 100% 281 636 120 27 22 5 55 10 0 0
High Reynolds Learning Academy Pham, Tram 207 0 n/a 38 0 35 7 6 0 17 4 0 0
Elem Salish Ponds Elementary Pham, Tram 366 2| 100% 52 0 13 6 5 0 18 3 0 0
Elem Wilkes Elementary Pham, Tram 429 9| 89% 131 0 56 30 21 0 45 16 0 0
Pham, Tram Total 1,002 11 95% 221 0 104 43 32 0 80 23 0 0
Middle |Walt Morey Middle School Rosenstiel, Amanda 574 1‘ 0% ‘ 75 40 62 0 3 0 0 0 0 0
Rosenstiel, Amanda Total 574 1 0% 75 40 62 0 3 0 0 0 0 0
Elem Fairview Elementary Taylor, Linda 286 0 n/a 111 27 30 23 5 0 69 17 0 0
Elem Sweetbriar Elementary Taylor, Linda 300 0 n/a 171 0 40 36 7 0 106 25 0 0
Elem Troutdale Elementary Taylor, Linda 384 0 n/a 189 0 40 24 8 0 80 22 0 0
Taylor, Linda Total 970 0 n/a 471 27 110 83 20 0 255 64 0 0
Grand Total 9,340 29 79% 2624 1905 938 275 239 8 781 186 0 0
| | | | |
*Includes general population Events reported by nurse or MESD SHA; may include Events reported by other than assigned nurse.
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2020-21 Reynolds SD School Comparison Data_District Version_YE - Graphs-by School 2020-21

2020-21 Reynolds Comparison by School

m # of Health Room Visits
m # of Nurse Case Management/Student Related Meetings
m # of Student Records Management
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Reynolds School Distric No. 7

100 General Fund | Financial Projection by Object

For the Period Ending September 30, 2021

Prior YTD Current Year Budget Current YTD % of Budget Add: Projections Annual Forecast

RESOURCES

Operating Revenues
Local Sources | $ 168,377 $ 31,991,483 § 194,469 0.61% $ 31,435,337 § 31,629,806
Intermediate Sources - 798,329 - 0.00% 798,278 798,278
State Sources 34,104,049 101,567,300 33,149,511 32.64% 68,467,002 101,616,513
Federal Sources 41,066 85,000 (869) -1.02% 45,063 44,194
Other Sources - 215,987 - 0.00% 215,987 215,987
Total Operating Revenues | $ 34,313,492 § 134,658,099 $ 33,343,111 24.76% $ 100,961,667 $ 134,304,778
Beginning Fund Balance - 11,099,637 - 0.00% 22,451,318 22,451,318
TOTAL RESOURCES | $ 34,313,492 § 145,757,736  $ 33,343,111 22.88% $ 123,412,985 $ 156,756,096

REQUIREMENTS
Operating Expenditures

Salaries | $ 7,424,473 $ 66,349,651 $ 7,358,126 11.09% $ 58,274,343 § 65,632,468
Associated Payroll Costs 4,233,721 36,773,398 3,648,204 9.92% 31,888,313 35,536,517
Purchased Services 3,763,745 24,603,985 4,212,100 17.12% 20,530,869 24,742,969
Supplies and Materials 821,147 5,502,428 1,322,669 24.04% 4,304,797 5,627,466
Capital Outlay 99,057 2,221,018 142,673 6.42% 2,094,828 2,237,501
Other Objects 568,161 1,800,352 1,351,619 75.08% 232,064 1,583,683
Transfers 3,475,913 1,773,000 - 0.00% 35,460 35,460
Total Operating Expenditures | $ 20,386,216 $ 139,023,832 $ 18,035,391 12.97% $ 117,360,675 $ 135,396,065
Contingencies - 1,683,476 - 0.00% - -
Unappropriated Ending Fund Balance - 5,050,428 - 0.00% -
TOTAL REQUIREMENTS | $ 20,386,216 $ 145,757,736  $ 18,035,391 12.37% $ 117,360,675 $ 135,396,065
Ending Fund Balance $ 21,360,031
OPERATING SURPLUS / (DEFICIT) | $ 13,927,276 $ (4,365,733) $ 15,307,721 $ (16,399,008) $ (1,091,287)
(Operating Revenue less Operating Expenses)
Revenues by Source | Forecast vs. Budget Expenditures by Object | Forecast vs. Budget
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2021-2022 Enrollment by Grade Data Excluding Charters

Pd Change Rept Date vs June 2021
Grade 6-Oct-2021 Chg 10/6 to Current 6/2021 Data Change
Kndgtn 633 42 - 623 10
1st 590 28 - 711 -121
2nd 655 41 - 698 -43
3rd 631 22 - 709 -78
4th 665 37 - 725 -60
5th 687 34 - 785 -98
6th 721 28 - 766 -45
7th 702 43 - 815 -113
8th 779 (4) - 725 54
9th 715 5 - 811 -96
10th 727 10 - 728 -1
11th 675 14 - 650 25
12th 749 (1) - 781 -32
SPED SC 110 8 - 85 25
Total 9,039 307 - Total 573
2020-2021 Enrollment by Grade Data Excluding Charters - Change
Grade 6-Oct-2020 Chg 10/6 to Current
Kndgtn 568 24 -
1st 697 12 -
2nd 681 23 -
3rd 699 18 -
4th 708 4 -
5th 768 3 -
6th 804 152 -
7th 849 78 -
8th 729 55 -
9th 758 22 -
10th 701 19 -
11th 608 6 -
12th 730 30 -
SPED SC 65 6 -
Total 9,365 452 -

Unit Change in Data 2021-2022 as Compared to 2020-2021 Exculding Charters

10/6/2021
VS
Grade 10/6/2020
Kndgtn 65
1st (107)
2nd (26)
3rd (68)
4th (43)
5th (81)
6th (83)
7th (147)
8th 50
9th (43)
10th 26
11th 67
12th 67 19
SPED SC 45
Total (326)




2021-2022 Enrollment by School Data Excluding Charters

PD Change Rept Date vs June 2021
School 6-Oct-2021 Chg | 10/6to current | 6/3/2021 Change
Alder 381 4 - 437 -56.00
Davis 396 78 - 428 -32.00
Fairview 302 1 - 290 12.00
Glenfair 390 81 - 423 -33.00
Hartley 335 1 - 414 -79.00
M Scott 357 44 - 409 -52.00
Salish Ponds 348 1 - 378 -30.00
Sweetbriar 266 - - 303 -37.00
Troutdale 330 (3) - 378 -48.00
Wilkes 433 (1) - 432 1.00
Woodland 372 (4) - 371 1.00
Lee MS 720 13 - 794 -74.00
RMS 928 51 - 956 -28.00
WMMS 569 (2) - 577 -8.00
RHS 2,604 24 - 2,667 -63.00
RLA 185 4 - 241 -56.00
Cornerstone/Tutoring/Outside Plc 123 15 - 114 9.00
Total 9,039 307 - 9,612 -573
2020-2021 Enroliment by School Data Excluding Charters PD D
School 6-Oct-2020 Chg | 10/ to Current
Alder 429 25 -
Davis 397 6 -
Fairview 287 4 -
Glenfair 380 9 -
Hartley 405 17 -
M Scott 401 20 -
Salish Ponds 340 10 -
Sweetbriar 301 4 -
Troutdale 381 2 -
Wilkes 431 8 -
Woodland 378 (17) -
Lee MS 805 157 -
RMS 1002 129 -
WMMS 592 5 -
RHS 2,573 62 -
RLA 153 10 -
Cornerstone/Tutoring 110 1 -
Total 9,365 452 -

Unit Change in Data 2021-2022 as Compared to 2020-2021 Excluding Charters

10/6/2021
vs
School 10/6/2020
Alder (48.00)
Davis (1.00)
Fairview 15.00
Glenfair 10.00
Hartley (70.00)
M Scott (44.00)
Salish Ponds 8.00
Sweetbriar (35.00)
Troutdale (51.00)
Wilkes 2.00
Woodland (6.00)
Lee MS (85.00)
RMS (74.00)
WMMS (23.00)
RHS 31.00
RLA 6800
Cornerstone/Tutoring/Outside Plc 13.00
Total (326)




ACTUAL ATTENDANCE COUNT REPORT 2021-2022

COMPARISON TO COMPARISON TO
Elementary Enroliment By Classroom PROJECTIONS 2020-2021
October 6, 2021 2021-22 Projected @ June 2021
1st 2nd 3rd 4th 5th Added FTE Projected |  Diff 20202021 | YOY Chg
School SPEDSC | Kndgtn |x| Grade |x| Grade |x | Grade Grade | x| Grade Total FTE | Grade
Alder 20 23 24 23 24 27 Alder
Bilingual Classrooms 13 21 21 22 21 21
13 19 20 24 20 20
Montessori Kinder 5
Total 0 51 63 65 69 65 68 381 - 402 -21 437 -3
# of Classes 3 3 3 3 3 3
Average Class Size 17.00 21.00 21.67 23.00 21.67 22.67
Davis SPED SC 15 20 23 18 15 18 Davis
10 13 21 20 14 17 22
9 14 23 20 16 16 22
14 17 19
Total 19 56 64 63 65 67 62 396 - 414 -18 428 1
# of Classes 4 3 3 4 4 3
Average Class Size 14.00 21.33 21.00 16.25 16.75 20.67
Fairview SPED SC 15 13 16 25 23 20 Fairview
6 16 13 17 21 22 21
9 15 13 16 21
Total 15 46 39 49 46 45 62 302 - 284 18 290 -31
# of Classes 2 3 3 3 2 2 3
Average Class Size 15.33 13.00 16.33 23.00 22.50 20.67
Glenfair SPED SC 23 17 15 17 21 21 Glenfair
21 16 17 15 21 20
20 16 18 20 20 18
21 16 17
Total 0 85 49 66 69 62 59 390 - 418 -28 423 -29
# of Classes 4 3 4 4 3 3
Average Class Size 21.25 16.33 16.50 17.25 20.67 19.67
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ACTUAL ATTENDANCE COUNT REPORT 2021-2022

COMPARISON TO COMPARISON TO
Elementary Enroliment By Classroom PROJECTIONS 2020-2021
October 6, 2021 2021-22 Projected @ June 2021
1st 2nd 3rd 4th 5th Added FTE Projected |  Diff 20202021 | YOY Chg
School | spepsc | kndgtn |x] Grade x| Grade |x | Grade Grade | x| Grade Total FTE | Grade
Hartley SPED SC 17 18 15 17 19 18 Hartley
17 17 15 20 20 17
17 15 15 20 21 19
6 12
Total 0 57 62 45 57 60 54 335 396 -61 414 -28
# of Classes 3.5 3.5 3 3 3 3
Average Class Size 16.29 17.71 15.00 19.00 20.00 18.00
M Scott SPED SC 20 14 19 18 19 21 M Scott
20 19 17 18 19 20
21 20 18 19 16 23
16
Total 0 61 53 70 55 54 64 357 396 -39 409 10
# of Classes 3 3 4 3 3 3
Average Class Size 20.33 17.67 17.50 18.33 18.00 21.33
Salish Ponds SPED SC 19 17 16 17 22 20 Salish Ponds
17 17 17 17 22 18
20 18 13 18 22 23
15
Total 0 56 52 61 52 66 61 348 360 -12 378 -46
# of Classes 3 3 4 3 3 3
Average Class Size 18.67 17.33 15.25 17.33 22.00 20.33
Sweetbriar SPED SC 21 20 19 19 23 23 Sweetbriar
20 17 20 19 23 26
7 X 9
Total 0 4 37 46 47 46 49 266 272 -6 303 -42
# of Classes 2 2 2.5 2.5 2 2
Average Class Size 20.50 18.50 18.40 18.80 23.00 24.50
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ACTUAL ATTENDANCE COUNT REPORT 2021-2022

COMPARISON TO COMPARISON TO
Elementary Enroliment By Classroom PROJECTIONS 2020-2021
October 6, 2021 2021-22 Projected @ June 2021
1st 2nd 3rd 4th 5th Added FTE Projected |  Diff 20202021 | YOY Chg
School SPEDSC | Kndgtn |x| Grade |x| Grade |x | Grade Grade | x| Grade Total FTE | Grade
Troutdale SPED SC 18 22 15 23 21 19 Troutdale
18 21 17 22 20 20
18 20 17 19 20
Total 0 54 63 49 45 60 59 330 - 352 -22 378 -53
# of Classes 3 3 3 2 3 3
Average Class Size 18.00 21.00 16.33 22.50 20.00 19.67
Wilkes SPED SC 19 17 25 22 22 21 Wilkes
9 20 17 24 23 23 22
8 20 17 24 20 8 X 10
10 X 10 22 20
Total 17 69 61 73 65 75 73 433 - 419 14 432 -63
# of Classes 2 3.5 3.5 3 3 3.5 3.5
Average Class Size 20 19.71 17.43 24.33 21.67 21.43 20.86
Woodland SPED SC 19 16 23 20 29 22 Woodland
6 19 15 22 18 29 22
9 19 16 22 21 19
6
Total 21 57 47 67 59 58 63 372 = 359 13 371 -74
# of Classes 3 3 3 3 3 2 3
Average Class Size 19.00 15.67 22.33 19.67 29.00 21.00
SPED Outside Placements/Tutoring 0 0 0 1 2 7 13 23 27 -4 27 -13
Grade Totals 72 633 590 655 631 665 687 3,933 - 4,099 -166 4,290 -371
Total # of Classes 35 33 35.5 32.5 31.5 32.5
Total Average Class Size 18.09 17.88 18.45 19.42 21.11 21.14
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ACTUAL ATTENDANCE COUNT REPORT 2021-2022

COMPARISON TO COMPARISON TO
Elementary Enroliment By Classroom PROJECTIONS 2020-2021
October 6, 2021 2021-22 Projected @ June 2021
1st 2nd 3rd 4th 5th Added FTE Projected |  Diff 20202021 | YOY Chg
School | | spepsc | kndgtn |x] Grade |x| Grade |x | Grade | x| Grade [x| Grade Total FTE | Grade
ACTUAL ATTENDANCE COUNT REPORT 2021-2022
COMPARISON TO COMPARISON TO
Secondary Enroliment By Grade Level PROJECTIONS 2020-2021
October 6, 2021 2021-22 Projected @ June 2021
SPED 10th 11th 12th
School SC | 6th grade | 7th grade | x|8th grade| x|9th grade| x | grade | x | Grade |x| Grade Total Added FTE Projected Diff 20202021 | YOY Chg
SPED Outside Placements/Tutoring 7 11 5 7 13 6 16 65 56 9 51 51
HB Lee MS 10 221 235 254 720 826 -106 794
Reynolds MS 22 293 288 325 928 977 -49 956
Walt Morey MS 6 200 168 195 569 604 -35 577
RHS + Middle College 708 703 642 551 2604 2801 -197 2667
Out of Dist Placement 0 0 0
RLA 0 11 27 147 185 216 -31 241
Cornerstone - SPED 28 28 30 -2 30
Cornerstone 1- SPED 7 7 11 -4 6
Total 38 721 702 779 715 727 675 749 5,106 - 5521 -415| 5,322 51
Total Reynolds: | 9,039 | - | 9,620 -581 9,612 | -320
Comprehensive School | [ Targeted School | [ New Classroom Pending |
Charter School Data
1st 2nd 3rd 4th 5th 6th-8th Added FTE
Kndgtn Grade |x| Grade |x]| Grade | x| Grade | x| Grade |x]| Grade Total FTE | Grade
Arthur Academy 22 32 27 27 27 22 0 157 167 -10 166 -13
Rockwood Preparatory Academy 64 61 44 53 48 43 313 295 18 292 -1
MLA 47 47 48 47 48 46 258 541 570 -29 568 12
1,011 - 1032 -21 1026 -2
| 10,050 | - | 10,652 -602 10,638 -322
SPED SC: Special Education Department Self-Contained Classroom where students spend 100% of their day. -809
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eyno S their full potential in a complex and interconnected world.
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chool District

To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Consent Agenda

Policy: Board Meetings - BD/BDA, Conduct of Board Meetings - BDDF

Date: October 27, 2021 Action
Report []

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
a. Approval of Personnel Order

b. Approval of Prior Meeting Minutes
c. Contracts

i. Open School Contract Renewal
ii. EduPoint Contract Addendum
d. Intergovernmental Agreements
i. Columbia Regional IGA for Autism Services Renewal
ii. 1GA with Mt. Hood Community College Renewal

iii. Early Intervention/Early Childhood Special Education Services - IGA with David
Douglas Renewal

iv. E-Rate IGA Renewal

e. Resolutions
i. Resolution 2021-2022-007 Native American Indian History Month

ii. Resolution 2021-2022-008 Authorized Signer Update
f. Grants

i. FCC Emergency Connectivity Fund Grant
ii. City of Gresham Grant for Multnomgah Youth Cooperative at RLA



Staff Recommendation:
Staff recommends the Board approve all Consent Agenda items as presented.

Motion:
A. Motion Made by Board Member:
| move that the Board approve all Consent Agenda items as presented.
B. Seconded by Another Board Member
Point of Clarification / Discussion
D. Board Vote

0
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School District

Reynolds School District

Board of Education Business Meeting
September 22, 2021
7:00 PM
Virtual Meeting

Attendance Taken at 7:07 PM. Spencer Chao: Present, Yesenia Delgado: Present, Ana Gonzalez Mufioz:
Present, Aaron Mufoz: Present, Michael Reyes: Present, Ricki Ruiz: Absent, Cayle Tern: Present.

l. 6:00p - Executive Session
The Reynolds School Board and the Superintendent will recess into Executive Session at 6:00p, under ORS
192.660(2)(b) Personnel, ORS 192.660(2)(d) Negotiations, and ORS 192.660(2)(f) Legal Counsel. Executive
Session is closed to the public.
Il. 7:00p - Call to Order
e Chair Ana Gonzalez Mufioz called the September 22, 2021 meeting to order at 7:04p
A. Pledge of Allegiance
B. Land Acknowledgement
e Chair Gonzalez Mufioz read the Land Acknowledgement into the record.
C. Consider Approval of the September 22, 2021 Agenda
lll. 7:10p - Board Recognition
A. Resolution 2021-2022-003: National Principals Day
e Vice Chair Yesenia Delgado read this resolution into the record.
B. Resolution 2021-2022-004: Indigenous Peoples’ Day
e Director Michael Reyes read this resolution into the record.
C. Resolution 2021-2022-005: National Bullying Prevention Month and National Coming Out Day
e Director Aaron Mufioz read this resolution into the record.
D. Resolution 2021-2022-006 National School Lunch Week
e Director Cayle Tern read this resolution into the record.
IV. 7:20p - Public to be Heard
Members of the public will address the board with comments and the board will listen only. Public
Comment will be limited to 7 speakers with 3 minutes each.
V. 7:40p - Bargaining Group Updates
e Alejandra Barragan, Vice President of REA
e Lisa McDonald, RAA Leadership
e Suzi Mutschler, OSEA Leadership
VI. 7:55p - Presentation to the Board
A. Summer School Wrap-up 25
e Are future summer programs included in out budget?



e Retention / attendance tips that can be brought into the regular school year?
VII. 8:15p - Board Reports
A. Board Announcements
i. Individual Board Members - Announcements and Reports
ii. Upcoming Board Meetings
VIII. 8:25p - Superintendent's Reports
A. Announcements/Reports - Dr. Danna Diaz
e SRO Timeline
o Glad to see prioritizing student voices
o Concerns on biased nature of questions: a question has been removed. The rest are
all yes/no/free text answers. Very generalized.
o Request to view the survey before it goes out: Kaylie will include in this week's
Friday Board Update
e COVID-19 Response
o What is the average response time from discovering a positive case to notifying

families?
o Extra budget to schools for health assistants, EAs, and noon assistants
o Do we have data on the risks of death and hospitalization for people 19 years and

under?
= We can add links to the CDC numbers to our website
o Do we keep track of all the positive cases? Hearing that vaccinated students don't
have to quarantine. What about those that have had COVID?
=  Confirmed positive cases are taken into account but there's no real
database. If someone has been positive in the previous 90 days, they can
remind the health department of that.
o Do we test vaccinated staff?
= The tests we have on site are only allowed to be used if a staff member or
student becomes symptomatic while at school or a work site. If they start
symptoms anywhere else, they have to go to their own health care provider
for a test. Even with a positive bymax test from a school, you have to then
go to a medical provider for another confirmed test. State protocol is very
specific.
= Vaccinated staff and students don't have to quarantine but it is
recommended that they seek testing if they have been exposed.
o Do we have any liability if a staff member has an adverse reaction to the vaccine?
o What are we doing to mitigate the need to have another short-term closure at the
high school?
= Very large high school and very small footprint.
= Strengthen protocols for how to track lunches, seating charts in all
classrooms, bus seating charts, increasing distance between students in
classes without seating charts (like a shop class for instance)
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B. Marginalized Students: Care/Connection Week - Dr. Sara Hahn-Huston
C. Student and Staff Wellness: Vaccination Requirement - Dr. Angela Freeman
e Isthere a plan to cover a large number of vacant positions?
e What will happen to staff members who have their exception denied?
e Are exceptions being approved based on if they can be accommodated at their work
location?
o No, they are judged on an individual basis based on if they meet the legal
requirements
D. Communications Report - Stephanie Field
E. Financial Report - Anthony Lebron
i. How will the catalytic converter theft affect our budget.
a. It will cost approximately $24k to replace the catalytic converters. We have margin in the
budget to cover this expense but it will be tight.
b. Will there be any insurance revenue?
IX. 9:00p - Consent Agenda
| move that the Board approve all Consent Agenda items as presented. This motion, made by Cayle Tern
and seconded by Yesenia Delgado, Passed.
Yea: 6, Nay: 0
A. Approval of Personnel Order
B. Approval of Prior Meeting Minutes
C. Approval of 2022-2023 Budget Calendar Revision
D. Approval of Board Master Calendar Revision
E. Resolutions
i. Resolution 2021-2022-003: National Principals Day
ii. Resolution 2021-2022-004: Indigenous Peoples’ Day
iii. Resolution 2021-2022-005: National Bullying Prevention Month and National Coming Out
Day
iv. Resolution 2021-2022-006 National School Lunch Week
F. Superintendent 2021-2022 Goals and Action Plan
G. Intergovernmental Agreement with Columbia Regional Autism
X. 9:05p - Action Items
A. Intergovernmental Agreement with ESD 112
e Whois providing the current facilities maintenance service?
o We have a facilities department but the district does not have a standard facilities maintenance
schedule at the moment.
e We would be entering into this contract for advise on community polling and help planning for a bond.
e The attached timelines show the scope of the work ESD 112 would be doing.
| move that the Board approves the District moving forward with planning for a potential bond. This
motion, made by Michael Reyes and seconded by Aaron Mufnoz, Passed.
Yea: 6, Nay: 0
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| move that the Board authorize the execution of the Intergovernmental Agreement with Educational
Service District 112. This motion, made by Spencer Chao and seconded by Aaron Mufioz, Passed.
Yea: 5, Nay: 1
Xl. 9:15p - Board Discussion
e |s there room for improvement on short-term distance learning scheduling or is it a set
schedule?
e Any attendance challenges during the short-term distance learning?
Xll. 9:30p - Adjourn
e Chair Ana Gonzalez Munoz adjourned the September 22, 2021 Business Meeting at
10:56p.
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School District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Hank Bauer, Administrative Analyst to the Assistant Superintendent of
Student & Family Services and District Operations

Subject: Open School Contract SY2021

Policy: Alternative Education Programs — IGBHA, Alternative Education Programs
Following Expulsion — JGEA Action

Date: October 27, 2021 Report [

Connection to School Board Core Beliefs and Commitments

[ safety O Equity X Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

This is a contract between Reynolds School District and Open School for the 21-22 school year.
Open School serves a maximum of 48 students in Grades 9 — 12 from Reynolds School District
(12 per grade).

Previous Board Action:
The Board previously authorized a contract with Open School for the 20-21 school year.

Background:

Open School serves Reynolds’ students who are referred by the high school or the district as
needing additional services. This provides an additional alternative to students who may not
succeed in a traditional educational environment.

Financial Implications:

Reynolds will pay Open School equal to 80% of the district’s estimated current year’s average
per student net operating expenditure for the date of student enrollment and attendance.
Services are billable at $49.25/day (“daily rate”) of membership up to a maximum of 179 days.
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Alternatives:
Without this option, the district would not be able to comply with the ORS and OARS requiring
alternative education options.

Staff Recommendation:
Staff recommends that the Board authorize the district to enter into the contract between
Reynolds School District and Open School.

Motion:
A. Motion Made by Board Member
a. | move that the Board authorize the district to enter into the contract between
Reynolds School District and Open School.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote
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Reynolds

REYNOLDS SCHOOL DISTRICT #7
PERSONAL/PROFESSIONAL SERVICES AGREEMENT

THIS AGREEMENT, entered into by and between the Reynolds School District #7 "RSD" and "Contractor", and in consideration
of the following covenants, conditions, and considerations:

Contractor: Open School East

WITNESSETH:

1. The contractor shall provide RSD with the following information:

a. Company Legal Name Open School, Inc.

b. Contract Signer Name Contract Signer Email

d. Telephone Number 503-488-5200

e. Federal Tax ID No. 93-0757378 *Contractor must submit W-9 to RSD’s Finance Department
f. Business Designation (check one) U Individual ] Sole proprietorship O] Partnership
OJ Corporation 0 Community College other: Non-Profit Organization

Payment information will be reported to the IRS under the name and taxpayer ID number provided above. RSD is required by
the Internal Revenue Service to obtain this information in order to report income paid to the Contractor by the District. If the
information is not provided, RSD will be required to withhold 31 % of all future payments made to the Contractor.

1099 Withholding Exemption:
If exempt from backup withholding (form 1099 reporting), check this box and check your qualifying reason below:

[J i. Corporation
ii. Tax Exempt Charity under 501(a), or IRS

iii. The United States or any of its agents or instrumentalities

(O]
L]
[] iv. Astate, the District of Columbia, a possession of the United States, or any of their political subdivisions
] v. Aforeign government or any of its political subdivisions

[]

vi. District will deduct taxes from pay, which will occur monthly

f. Does Contractor now have, or have had within the prior year, contracts with other persons or entities to perform services

similar to the services being performed hereunder? mlYes [INo [IN/A

g. Does Contractor have current statutory Worker's Compensation Insurance coverage for all persons performing services

under this contract? W] Yes [ No [IN/A

2. Statement of Work: Contractor agrees to perform the following services for the District (please be specific as to nature
and dates of performance and expected time involved). *Attach an exhibit/additional sheet if needed.

See attached Statement of Work
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3. Contract Term:

This Contract becomes effective on: July 1, 2021

Unless terminated earlier as provided below, this Contract shall continue through: June 30, 2022

4. Contractor shall be compensated in the manner provided in either subsection (a) or (b) below, whichever is completed.

a. The entire, agreed-upon compensation for the services to be performed under this contract is: S
*Use additional sheets if needed.

b. If services are to be charged at a periodic rate:  Rate charged: $49.25 per (period) day (daily rate)

What is the total estimated compensation? ~ ¢ Notto exceed $250,000

Additional description of pay, if applicable:

Contractor shall bill the district up to one and half times above listed daily rate for ELL students.
Contractor shall bill the district up to two times above list daily rate for Pregnant and Parenting students.

If it appears during the course of this contract that the actual compensation will exceed the estimated amount, the Contractor
shall notify the RSD Finance Department in writing. No payment in excess of the total estimated compensation shall be paid
unless the Contractor has notified the Finance Department of the increase in time required to complete the services and
received approval from the Finance Department to perform services up to the newly approved contract time.

Exhibits: As a condition to receiving the compensation above, the Contractor shall provide, in addition to the services stated
above, the following additional documents or reports relating to the service performed: (Check all that apply)

= Exhibit A: Statement of Work [ Exhibit B: Contractor's Proposal [J Exhibit C: Insurance Requirements

m Other (please describe): Recruitment and Retention Strategy

If RSD is required by law to withhold any monies from Contractor (e.g., PERS), such withholding shall be deducted from the
amount of compensation due to Contractor and the balance shall be paid to Contractor. Contractor must submit an invoice to
Accounts Payable as an application for payment. The invoice shall itemize Contractor's charges and expenses.

5. If total compensation is in excess of $150,000, as stated in Section 4a above, or the estimated charges based upon the
rate charge and anticipated time involved as stated in Section 4b above exceed $150,000, this contract shall not be
binding upon RSD until approved by the RSD Board of Directors. If compensation is to be paid as stated in Section 4b, and
it appears that the total payments under this Agreement shall exceed $150,000, Contractor shall notify RSD. RSD shall
present this Agreement to the RSD Board of Directors for approval of compensation in excess of $150,000. No
compensation shall be due or payable to Contractor in excess of $150,000 (in the aggregate) unless the RSD Board of
Directors approves this Agreement.

6. Unless Contractor is a sole proprietorship, prior to performing any labor for this Contract, Contractor shall file with RSD
Assistant Superintendent of Student & Family Services and District Operations a certificate of insurance evidencing that
the persons performing services under this Contract are covered by the Contractor's statutory worker's compensation
insurance. Contractor shall maintain such coverage during the term of this Contract.

7. Contractor is being employed as an independent contractor to provide the services stated in Section 2 above. The
compensation paid to Contractor shall be for all materials, supplies, and labor required, necessary, or convenient for
Contractor to provide services to RSD. Contractor shall be responsible for, and shall indemnify and hold RSD harmless
from, any governmental assessments resulting from Contr§c2tor‘s services or compensation, including but not limited to
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10.

11.

12.

13.

income tax, Social Security, worker's compensation, or employment insurance. RSD shall not have the right to direct or
control the manner of Contractor's performance. RSD expressly disclaims any acts by its employees who attempt to direct
or control Contractor's manner of performance; Contractor shall notify RSD should any RSD employee make an attempt to
exercise direction or control over Contractor.

Contractor covenants and warrants to RSD that Contractor is an independent business, has performed such services for
others in the past or is now performing such services for others, and is skilled and duly qualified to provide the services
required under this Agreement.

This provision is required by statute. In addition to applicable federal and state laws, ORS 279B.220 requires that
Contractor shall:

a. Make payment promptly, as due, to all persons supplying to the contractor labor or material for the performance of
the work provided for in the contract.

b. Pay all contributions or amounts due the Industrial Accident Fund from the contractor or subcontractor incurred in
the performance of the contract.

c. Not permit any lien or claim to be filed or prosecuted against the state or a county, school district, municipality,
municipal corporation or subdivision thereof on account of any labor or material furnished.

d. Payto the Department of Revenue all sums withheld from employees under ORS 316.167.

If Contractor neglects or refuses to make prompt payment of any claim for labor or services furnished to it by any party in
connection with this Contract as such claim becomes due, RSD may pay such claim to the party furnishing the goods or
services and subtract the payment amount from funds due or to become due the Contractor. RSD’s payment of such a
claim shall not relieve Contractor or Contractor’s surety, if any, from its obligation to any unpaid claims.

Payment for Medical Care: This provision is required by statute. As required by ORS 279B.230 and to the extent any of
Contractor’s employees are covered by Oregon employment laws, Contractor shall promptly, as due, make payment to
any person, co-partnership, association, or corporation, furnishing medical, surgical, and hospital care or other needed
care and attention, incident to sickness or injury, to the employees of Contractor, of all sums that Contractor agrees to
pay for such services and all moneys and sums that Contractor collected or deducted from the wages of employees under
any law, contract, or agreement for the purpose of providing or paying for such service.

Non-Appropriation; Adequate Funding: RSD is prohibited from contracting for services for which it has not received
appropriated funds. If payment for work under this Contract extends into RSD’s next fiscal year, RSD’s obligation to pay
for such work shall be subject to approval of future Board of Education (“Board”) appropriations to fund this Contract.
Moreover, continuation of this Contract at specified levels is specifically conditioned on adequate funding under the RSD’s
budget adopted in June of each year. RSD reserves the right to adjust the level of services provided for in this Contract in
accordance with funding levels adopted by the Board. In the event that the RSD is not adequately funded, or funds are cut
back, the RSD reserves the right to cancel all, or part of this contract.

Contractor shall fully indemnify, defend, and hold RSD harmless from any claims, actions, demands, judgment, losses, or
costs (including attorney fees) directly resulting or arising out of any negligent act or omission by Contractor. This also
applies when only RSD is the sole defendant in the action or lawsuit.

Contractor warrants to RSD that it/he/she has general liability insurance coverage in excess of $2,000,000 per occurrence,
$3,000,000 in the annual aggregate for General Liability and Property Damage, and that Contractor shall maintain such
insurance during the term of this agreement or for such longer time as RSD may request at the time of execution hereof.
If Contractor will have physical or virtual access to any RSD students, Contractor is also required to provide proof of
insurance for Sexual Abuse and Molestation coverage at the same levels required above.

Initial if applicable. Contractor warrants to RSD that it/he/she has professional malpractice insurance coverage
for any errors or omissions by Contractor for the type of services being performed under this Agreement, with
limits not less than $1,000,000 per occurrence.

Initial if applicable. Motor Vehicle Liability. If Contractor is providing services that require Contractor to transport
transport RSD personnel, students, or property, then gzaddition to any legally required insurance coverage, Contractor
shall maintain motor vehicle liability insurance of at least $1,000,000 for each claim, incident, or occurrence.
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15.

16.

17.

18.

19.

20.

21.

Certificate of Insurance. Upon RSD request, Contractor shall furnish to RSD a current certificate of insurance for each of
the above coverages within 48 hours of RSD request. Each certificate must state the relevant deductible or retention level.
For general liability coverage, the certificate must state that RSD, its agents, officers, volunteers, board members, and
employees are additional insureds with respect to Contractor’s services provided under this Contract. The certificate must
specify an additional insured endorsement, and Contractor shall attach a copy of the endorsement to the certificate. If
requested by RSD, Contractor shall also provide complete copies of insurance policies to RSD for review.

Contractor acknowledges that RSD is a public entity, and that persons or entities contracting with public entities are
subject to certain state or federal law, rules, or regulations. To the extent any state or federal law, rule, or regulation is
applicable to this Agreement, it is hereby incorporated by reference as if stated herein. It shall be Contractor's
responsibility to become acquainted with the applicable laws, rules, and regulations, and Contractor shall indemnify and
defend RSD in the event Contractor fails to comply with any applicable state or federal law, rule, or regulation.

Successors in Interest. This Contract shall bind and inure to the benefit of the parties, their successors, and approved
assigns, if any.

No Third-Party Beneficiaries. RSD and Contractor are the only parties to this Contract and are the only parties entitled to
enforce its terms. Nothing in this Contract provides any benefit or right, directly or indirectly, to third parties unless they
are individually identified by name in this Contract and expressly described as intended beneficiaries of this Contract.

Hours of Labor. This provision is required by statute. As required by ORS 279B.020(5), 279B.235(3), and 279C.540(6), for
Contractor’s employees subject to Oregon employment laws:

a.  Maximum Hours: Employees shall be paid at least time and a half pay for all time worked in excess of 40 hours in any one
week and for work performed on Saturdays, Sundays, New Year's Day (Jan. 1), Memorial Day (last Monday in May),
Independence Day (July 4), Labor Day (first Monday in September), Thanksgiving Day (fourth Thursday in November), and
Christmas Day (December 25).

b. Exemption: The requirements of Section 15(a) do not apply to individuals who are excluded under ORS 653.010 to
653.261 or under 29 U.S.C. 201 to 209 from receiving overtime.

c. Notice to Employees: Contractor must give notice in writing to its employees who perform work on this Contract, either
at the time of hire or before commencement of work on this Contract, or by posting a notice in a location frequented by
employees, of the number of hours per day and days per week that the employees may be required to work.

Time Limitation on Claim for Overtime. This provision is required by statute. For Contractor’s employees subject to
Oregon employment laws and as required by ORS 279C.545, any worker employed by Contractor shall be foreclosed from
the right to collect for any overtime provided in ORS 279C.540 unless a claim for payment is filed with Contractor within
90 days from the completion of this Contract, providing Contractor has: (1) Caused a circular clearly printed in boldfaced
12-point type and containing a copy of this section to be posted in a prominent place alongside the door of the
timekeeper’s office or in a similar place that is readily available and freely visible to workers employed on the work, and
(2) Maintained such circular continuously posted from the inception to the completion of this Contract on which workers
are or have been employed.

Hazardous Materials. Contractor shall notify RSD before using any products containing hazardous materials to which RSD
employees, students, or the general public may be exposed. Products containing hazardous materials are those products
defined by Oregon Administrative Rules, Chapter 437. Upon RSD request, Contractor must immediately provide Material
Safety Data Sheets to RSD for all materials subject to this provision.

Errors. Contractor shall perform any and all additional work necessary to correct errors in the work required under this
Contract without undue delays or additional cost to RSD.

Access to Records; Contractor Financial Records. Contractor agrees that RSD and its authorized representatives are
entitled to review all Contractor books, documents, papers, plans, and records, electronic or otherwise (“Records”)
directly pertinent to this Contract for the purpose of making audit, examination, excerpts, and transcripts. Contractor shall
maintain all Records, fiscal and otherwise, directly relating to this Contract in accordance with generally accepted
accounting principles so as to clearly document Contractor's performance. Following final payment and termination of
this Contract, Contractor shall retain and keep accessible a ;ecords for a minimum of three years, or such longer period
as may be required by law, or until the conclusion of any audit, controversy, or litigation arising out of or related to this
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Contract, whichever date is later.

Ownership of Work Products. Contractor agrees that any and all goods or services provided by or developed for RSD are
intended as “works made for hire” by Contractor for RSD. As a work made for hire, all work products (including
intellectual property) created by the Contractor, as part of Contractor’s performance under this Contract shall be the
exclusive property of the RSD. If any such work products contain Contractor’s intellectual property that is or could be
protected by federal copyright, patent, or trademark laws, Contractor hereby grants RSD a perpetual, royalty-free, fully-
paid, non-exclusive, and irrevocable license to copy, reproduce, deliver, publish, perform, dispose of, and use or re-use, in
whole or in part, and to authorize others to do so, all such work products. RSD claims no right to any pre-existing work
product of Contractor provided to RSD by Contractor in the performance of this Contract, except to copy, use, or re-use
any such work product for RSD use only.

Work Performed on RSD Property. Contractor shall comply with the following:

a. Identification: When performing work on RSD property, Contractor shall be in appropriate work attire (or uniform, if
applicable) at all times. If Contractor does not have a specific uniform, then Contractor shall provide identification tags
and/or any other mechanism the RSD in its sole discretion determines is required to easily identify Contractor. Contractor
and its employees shall (i) display on their clothes the above-mentioned identifying information and (ii) carry photo
identification and present it to any RSD personnel upon request. If Contractor cannot produce such identification or if the
identification is unacceptable to RSD, RSD may provide, at its sole discretion, RSD-produced identification tags to
Contractor, with costs to be borne by Contractor.

b. Sign-in Required: As required by schools and other RSD locations, each that day Contractor’s employees are present on
RSD property, those employees must sign into the location’s main office to receive an in-school identification/visitors tag.
Contractor’s employees must display this tag on their person at all times while on RSD property.

c.  No Smoking: All RSD properties are tobacco-free zones; Contractor is prohibited from using any tobacco product on RSD
property.

d. No Drugs: All RSD properties are drug-free zones as enforced by local law enforcement.

No Weapons or Firearms: Except as provided by statute and RSD policy, all RSD properties are weapons- and firearms-
free zones; Contractor is prohibited from possessing on its persons or in its vehicles any weapons or firearms while on
RSD property.

Unsupervised Contact with Students. This provision is required by statute. “Unsupervised contact” with students means
contact that provides the person opportunity and probability for personal communication or touch with students when not
under direct RSD supervision. As required by ORS 326.603, Contractor shall ensure that Contractor, any subcontractors,
and their officers, employees, and agents will have no direct, unsupervised contact with students while on RSD property.
Contractor will work with RSD to ensure compliance with this requirement. If Contractor is unable to ensure through a
security plan that none of its officers, employees, or agents or those of its subcontractors will have direct, unsupervised
contact with students in a particular circumstance or circumstances, then Contractor shall notify RSD before beginning any
work that could result in such contact. Contractor authorizes RSD to obtain information about Contractor and its history
and to conduct criminal background checks, including fingerprinting, of any Contractor officers, employees, or agents who
will have unsupervised contact with students. Contractor shall cause its employees and/or subcontractors, if any, to
authorize RSD to conduct these background checks. Contractor shall pay all fees assessed by Oregon Department of
Education for processing the background checks. RSD may deduct the cost of such fees from a progress or final payment to
Contractor under this Contract, unless Contractor elects to pay such fees directly. If Contractor has unsupervised contact
with students, Contractor acknowledges District’s obligations related to reporting of child abuse and sexual conduct. If
there are reports or allegations of sexual conduct or abuse involving one of Contractor’s employees, Contractor agrees to
immediately remove that employee from providing services to the District. Contractor will follow District’s requests for
removal of such employees following a report or allegation. Contractor will cooperate in any investigation being conducted
by District, law enforcement, DHS, ODE and/or TSPC. Contractor has received information regarding abuse and sexual
conduct and District will provide current information to Contractor on an annual basis.

Confidentiality; FERPA Redisclosure. Family Education Rights and Privacy Act (“FERPA”) prohibits the redisclosure of
confidential student information. Except in very specific circumstances, Contractor shall not disclose to any other party
without prior consent of the parent/guardian any information or records regarding students or their families that
Contractor may learn or obtain in the course and scope of its performance of this Contract. Any redisclosure of
confidential student information must be in compliance with the redisclosure laws of FERPA. Contractor is not to
redisclose information without prior written notification t&38nd written permission of RSD.
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31.

32.

33.

34,

35.

36.

Security. Any disclosure or removal of any RSD matter or property by Contractor shall be cause for immediate termination
of this Contract. Contractor shall bear sole responsibility for any liability including, but not limited to, attorney fees
resulting from any action or suit brought against RSD because of Contractor’s willful or negligent release of information,
documents, or property contained in or on RSD property. RSD hereby deems all information, documents, and property
contained in or on RSD property privileged and confidential.

Employee Removal. At RSD’s request, Contractor shall immediately remove any Contractor employee from all RSD
properties in cases where RSD in its sole discretion determines that removal of that employee is in RSD’s best interests.

Remedies. In case of Contractor breach of this Contract, RSD shall be entitled to any other available legal and equitable
remedies. In case of RSD breach, Contractor’s remedy shall be limited to termination of the Contract and receipt of
Contract payments to which Contractor is entitled.

Controlling Law; Venue. The parties agree that Oregon law will govern any dispute related to this Contract, and any
litigation arising out of the Contract shall be conducted in courts located in Multnomah County, Oregon.

Amendments; Renewal. Any amendments, consents to or waivers of the terms of this Contract must be in writing and
signed by both parties. The parties may renew this Contract by their signed, written instrument.

Counterparts. The parties may execute this Contract in counterparts, each of which constitutes an original and all of which
comprise one and the same Contract. Counterparts may be delivered by electronic means.

Entire Agreement. When signed by both parties, this Contract (and any attached exhibits) is their final and entire
agreement. As their final and entire expression, this Contract supersedes all prior and contemporaneous oral or written
communications between the parties, their agents, and representatives. There are no representations, promises, terms,
conditions, or obligations other than those contained herein.

Notices. All notices or demands of any kind required or desired to be given by RSD or Contractor must be in writing and
shall be deemed delivered upon depositing the notice or demand in the United States mail, certified or registered,
postage prepaid, addressed to the respective party at the addresses herein.

This contract may be terminated by either party with a 30-day written notice. The RSD can immediately terminate the
Agreement if the Contractor and/or any of the Contractor’s employees or agents endanger the health or safety of RSD
students or employees.

Standards. Contractor shall meet the highest standards prevalent in the industry or business most closely involved in
providing the appropriate goods or services.

Performance. Should the Contractor fail to perform the scope of work or meet the performance standards of the RFP
and/or contract, the Contracting Agency may (a) reduce or withhold payment under the contract, (b) require the
Contractor to perform, at the Contractor’s expense, any additional work necessary to perform the scope of work to meet
the performance standards established under the contract, and/or (c) to declare a default of the resulting Contract, to
terminate the resulting Contract, and to seek damages and other relief available under the resulting Contract and/or
applicable law.
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IN WITNESS WHEREOF, the parties do execute this Agreement, and except as provided above, the undersigned warrant to the
other that they are executing this agreement pursuant to authority.

Reynolds School District #7 Contractor

Signature of Superintendent or Authorized Signer Signature of Contractor
Printed Name Contractor Name

Title Contractor Title

Date Signed Date Signed

Review required for final authorization

Signature of Program Director Date Signed

Signature of Site Manager Date Signed

[C]  Account code for applicable charges 100.1131.0310.041.266.000

(Required for revenue, expense, and pass-through funds)

=]

Board approval required if estimated charges exceed $150,000 Board approval date:

(]

Background check completed (required if in direct contact with students)

[] Certificate of insurance provided
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REYNOLDS SCHOOL DISTRICT #7
WAIVER OF LIABILITY AND HOLD HARMLESS ADDENDUM FOR COVID-19

This WAIVER OF LIABILITY AND HOLD HARMLESS ADDENDUM (herein referred to as the “Addendum”) amends the terms of
the Agreement between Contractor and the Reynolds School District #7. All terms of the Agreement are incorporated herein
by this reference.

The novel coronavirus (“COVID-19”), has been declared a worldwide pandemic by the World Health Organization. COVID-19 is
extremely contagious and is believed to spread mainly from person-to-person contact. As a result, federal, state, and local
governments and federal and state health agencies have provided orders, regulations, and guidance regarding COVID-19.

COVID-19 Liability. Contractor understands the hazards of COVID-19 and is familiar with the Centers for Disease Control
Prevention (“CDC”) guidelines and federal, state, and local orders regarding COVID-19. Contractor acknowledges that it
understands the circumstances regarding COVID-19 and will take all necessary precautions as provided by the CDC and
federal, state, and local governments. Contractor shall indemnify, defend, and hold harmless Reynolds School District #7 from
and against any and all claims, demands, lawsuits, judgments, losses, or expenses of any nature arising out of Contractor’s
failure to follow the CDC, federal, state, or local orders or guidance regarding COVID-19 and that leads to, directly or
indirectly, the infection of COVID-19 or any other illness or injury related to COVID-19.

COVID-19 Termination. Reynolds School District #7 may terminate this Agreement immediately and without notice if it is
found that Contractor has failed to follow any regulations, orders, or guidance as provided by the CDC and federal, state, and
local governments.

Force Majeure. Neither Reynolds School District #7 nor Contractor shall be responsible for delay, default, or termination of
contract caused by any contingency beyond their control, including, but not limited to: war or insurrection (whether declared
or not); plague, epidemic, pandemic, outbreaks of infectious disease or any other public health crisis, including, but not
limited to quarantine or other restrictions as directed by state or federal government; compliance with any law or
governmental order, rule, regulation or direction; strikes or lockouts by the Parties’ own employees; walkouts by the Parties’
own employees; fires; natural calamities; riots; or requirements of governmental agencies.

Proof of Vaccination. As of October 18, 2021, Contractors, Partners and Volunteers, who are age 16 and older, and have direct
or indirect contact with students, must submit proof of vaccination or documentation of a medical or religious exception prior
to working with students. Contractor or Partner attests that any of its employees or agents who are assigned to provide
services under the terms of this Agreement has provided Contractor or Partner with either proof of vaccination showing they
are fully vaccinated, or documentation of a medical or religious exception. “Proof of vaccination” means documentation
provided by a tribal, federal, state or local government, or a health care provider, that includes an individual’s name, date of
birth, type of COVID-19 vaccination given, date or dates given, depending on whether it is a one-dose or two-dose vaccine,
and the name/location of the health care provider or site where the vaccine was administered. Documentation may include
but is not limited to a COVID-19 vaccination record card or a copy or digital picture of the vaccination record card, or a print-
out from the Oregon Health Authority’s immunization registry. Given that medical and religious exceptions for contractors and
volunteers constitute an undue hardship to the District, in most cases unvaccinated contactors and volunteers may not
continue to provide services to the District even with these exceptions.

(Sign on following page)
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REYNOLDS SCHOOL DISTRICT #7

WAIVER OF LIABILITY AND HOLD HARMLESS ADDENDUM FOR COVID-19

Reynolds School District #7 Contractor
Signature of Superintendent or Authorized Signer Signature of Contractor
Printed Name Contractor Name
Title Contractor Title
Date Signed Date Signed
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EXHIBIT A
STATEMENT OF WORK

GENERAL

a. Daily rate and COLA: The District will pay Open School equal to 80% of the District's
estimated current year's average per student net operating expenditure for the dates of
student enrollment and attendance. Students identified for additional support services
through additional ADM weighing will receive those pass-through daily rates for
services provided. The most recently available net operating expenditure information is
found here:
https://www.oregon.gov/ode/schools-and-districts/grants/Pages/K-12-School-
Funding-Information.aspx/.

Based on the FY18-19 NOE figure released on 4/4/19, and the stated 1.09%increase for
FY19-20, services are billable at $49.25/day ("daily rate") of membership up to a
maximum of 179 days.

b. Invoicing: Contractor shallinvoice the District monthly. District shall pay
invoices net 30days.

C. Advance: If invoiced by Contractor, District shall provide a 10% advance of anticipated
contract total (based on the number of students indicated in section Il) in August of each
school year.

d. Calendar: Contractor shall adopt and implement a school calendar in which no more
than 4 of the 179 days may be billed for staff professional development and teacher
planning.

e. Transportation: District is responsible for providing transportation to and from the
school location in the form of either a monthly TriMet bus pass, two TriMet bus
tickets per school day, or school bustransportation.

STUDENTS TO BE SERVED: The Contractor shall serve up to40studentsreferredbythe District
under the following criteria:

a. Identifying Students: District will identify students and Contractor will recruit and
enroll students and families who meet these criteria. See Exhibit B Enrollment
and Retention.

b. Special Education: Contractor shall serve Special Education students.

. Special Education services shall be provided by District employed personnel in
accordance with Individual Education Plan (1.E.P) mandates including: Special
Education endorsed classroom teacher, School Psychologist, Speech/Language
Pathologist, Occupational Therapist, Autism Specialist.

1. Initial Evaluations and Individual Education Plans will be developed,
maintained, and monitored by a team led by District employed Special
Education staff and Open Schoolstaff.

C. English Language Learners: Contractggshallserve English Language Learners (ELL).



I Contractor shall bill District up to one and a half times above listed daily rate
for ELL students.
I. Contractor shall provide ELL services includingthe following:
1. Administration of aHome Language Survey upon enrollment
2. Reporting of all required information to the District
3. Programming that includes ELD instruction appropriate to level of
English language proficiency, and core content delivery using sheltered
instruction
4. Administration of the state ELPA exam annually to all eligible
students.

Pregnant and Parenting: Contractor shall serve Pregnant and Parenting
students.

. Contractor shall billthe District up to two times above list daily rate for
Pregnant and Parenting students.

1. Contractor shall provide Pregnant and Parenting students withthe
following services:

1. Childcare referral and support in accessing appropriate
childcare leveraging allresources available to the student.

2. Parenting education aligned with Oregon Department of
Education standards as per ORS336.360.

3. Individual advocacy, counseling, and group work.

4. Home instruction provided for a minimum of four hours per
week, while student is out on maternity or paternity leave
and/or bedrest.

STANDARDS OF OPERATION: Contractor shall maintain standards of operation and quality
consistent with AdvancED Accreditation Standards for Quality Schools including:

a.

Purpose and Direction: Maintain and communicate a purpose and direction that
commits to high expectations for learning as well as shared values and beliefs about
teaching and learning.

Governance and Leadership: Operate under governance and leadership that
promotes and supports student performance and institutional effectiveness.

Teaching and Assessing for Learning: Curriculum, instructional design and
assessment practices guide and ensure teacher effectiveness and student
learning.

ResourceandSupportSystems:Haveresources andprovideservicesthat support
purpose and directionto ensure success for all students.

Using Results for Continuous Improvement; Implement a comprehensive assessment
system that generates a range of data about student learning and institutional
effectiveness and use the results to guide continuous improvement.

ACCOUNT ABILITY MEASURES AND REPORTING

a.

Contractor will work with District personnel to establish annual Student
Performance Objectives inthe areas of student progress, schoolconnection, school
climate and successful completion.
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Contractor will submit an annual, written report on progress toward Student



Performance Objectives to district personnel for review by July 31 St of each year.
Contractor willuse the District's confidential student database ("Synergy") to

report on student enroliment status, attendance, schedule, grades, credit
attainment discipline and state testing resuilts.
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EXHIBIT B
RECRUITMENT AND RETENTION STRATEGY
(to be reviewed annually in February)

STUDENT IDENTIFICATION

Identification: Districts will identify students eligible for services and submit
contact information to the Contractor.

Student’s Educational Needs: “Per ORS 3366.631 (3), prior to placement of a student in a private
altemative program, the resident district shall determine whether the proposed placement best serves
the student’s educational needs and interests and assists the student in achieving the district and state
academic standards.

ENROLLMENT

Enrollment of Students: Contractor willenroll students eligible for services
through aseries of phone calls, meetings, events and home visits.

Admissions Points: Contractor will work to enroll students at the beginning of the
school year and at appropriate transition points such as the new semester and
during the transition from middle school to high school. Additional enrollment
points may occur with attrition to be negotiated with the District.

Enrollment Targets: Contractor will work to have a fully enrolled program by August
of the school year. In the case of low enrollment, Contractor will work in partnership
with District to fully enroll the program as soon as possible. See section Il b.

District Student Demand: Contractor and Districts will work to adjust enrollment
targets by individual District demand. Enrollment should not fall short of projected
numbers; however, student slots may be redistributed between districts.

RETENTION: Contractor willwork with students, families and Districtto maintainafully
enrolled program.

a.

Attrition: The Contractor may not enroll more than 48 students, as averaged
across the school year. The District will work with the Contractor to fill any
vacant slots resultingfrom attrition.

Inter-district Student Movement: Should students move out of the school district
from which they were originally enrolled, the District and Contractor will work
together to ensurethe student's retention in the program.
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A‘
R l d As a community, we prepare lifelong learners to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Hank Bauer, Administrative Analyst to the Assistant Superintendent of
Student & Family Services

Subject: EduPoint Contract Amendment

Policy: Education Records/Records of Students with Disabilities — IGBAB/JO

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety L] Equity [ Instructional Practice DXl Organizational Culture

Strategic Plan Goal Topic 4: Professional Development
We will offer continuous learning opportunities from onboarding to retirement for all staff to
develop skills, knowledge, and confidence to accelerate student outcomes.

Summary:

This is an amendment to the EduPoint Contract providing Synergy Analytics services to
Reynolds School District. The amendment extends the contract to June 30, 2023 with the
option for five automatic one-year renewals.

Previous Board Action:
Not applicable

Background:

EduPoint provides Synergy support to Reynolds School District. Synergy is the Student
Information Management System used by all staff throughout the district to access student
records and vital information. The addendum will provide additional analytics that will assist
the Student Information Management and Records team to be more effective running reports
that include student data.

Financial Implications:

Exhibit B, Synergy Suite Pricing by Business Model is amended, which reflects no change to
license fees and a 3% annual increase for maintenance and support beginning with 2018
renewals. The original contract’s total 5-year cost is $210,000.
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Alternatives:
The District can continue using Synergy without analytic support.

Staff Recommendation:
Staff recommends that the Board authorize the District to enter into the contract addendum
between Reynolds School District and EduPoint.

Motion:
A. Motion Made by Board Member
a. | move that the Board authorize the District to approve the contract addendum
between Reynolds School District and EduPoint.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote
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Amendment 4

To Master Price Agreement G-2012-100

The Agreement is amended as follows:

1. The Contract End Date is extended to June 30, 2023 with the option for five (5)
automatic one year renewals.

2. Edupoint agrees to join the Ed-Fi Partner Program, Ed-Fi certification, and maintain
certification for future releases.

3. Exhibit B, Synergy Suite Pricing by Business Model is amended as follows, which reflects
no change to license fees and a 3% annual increase for maintenance and support
beginning with 2018 renewals:
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Synergy Suite Pricing by Buslness Model
(based on Prior Year's State Published ADMr)

School District Price Model ESD Price Model
Model 4- ESD (or SD
Model 2-5D acting as a service
Model 1-5D Subscription / Model 3-ESD {as ASP)|  agency) (as ASP)
Perpetual License / | EdupointHosted as | Perpetual License / Subseription /
Locally Hosted ASP Locally Hosted Edupoint Hosted
License Fees
Synergy SIS, Gradebook, Synergy $10.00 $10,00
Special Education, MSB, Parent Per ADMr $4,00 Per ADMr $4.00
VUE/ADMIVUE First Year Only First Year Only
Implementation
$10.00 $2.00 $2.00 $0.40
First Year Only 1st 5 years only First Year Only ist 5 years only
Support
2018 $1.13 §1.13 $0.93 $0.53
2019 $1.17 §1,17 $0.95 80,95
2020 §1.20 $1.20 $0.98 $0.98
2021 $1.24 81.24 51.01 $1.01 7]
2022 $1.28 $1.28 $1.04 $1.04 9
Maintenance
2018 $2.06 Included 82,06 Included
2019 $2.12 Included $2.12 Included
2020 $2.19 Included $2,19 Included
2021, 82.25 Included 52,25 Included
2022 $2.32 Included $2.32 Included
Hosting Services
2018 nfa $1.55 nfa §1.55
2019 n/a 41,59 n/a §1.59
2020 n/a §1.64 n/a $1.64
2021 n/a $1.69 n/a $1.69
- 2022 n/a $1.74 n/a $1.74
Additional Third Party Connections
2018 n/a $0.031 n/a $0.031
2019 n/a $0.032 n/a $0.032
2020 n/a $0.033 n/a $0.033
2021 nfa $0.034 n/a $0.034
2022 n/a $0.035 n/a $0.035
Optional Services
System Admin, Release Mgmt,
Backup, and Disaster Recovery Not Included Included Not Included Included
Escrow
Included Included Included Included

Pricing Notes:

1. Districts newly adopting the Synergy solution will utilize a minimum ADMr count of 250 ADMFrs should actual ADMr be less
than 250 to determine costs for license fees, support and maintenance. Existing districts will be grandfathered in without a

minimum student count and will use the prior year's ADMr.

2. Districts newly adopting an Edupoint hosted Synergy solution or moving to Edupoint hosting will utilize a minimum ADMr
count of 500 ADMrs should actual ADMr be less than 500 to determine cost for hosting. Districts already Edupoint hosted will use

prior year's ADMr.

3. Hosting cost reflects an annual cost for a shared cloud deployment with a production and training environment. Extra
environments require an additional fee. Hybrid Cloud and Dedicated Cloud are additional optlions which require a higher fee.
Hosting rates above Include 1 terabyte of storage. As additional storage Is needed or if system usage increases due to adoption
or utlization of additional modules, additioanl hosting costs will apply, Edupoint reserves the right to Increase hosting costs
annually at arate not to exceed 5%. For districts transitioning to an Edupolnt hosted solution, additional service days will be

needed to coordinate and move environments.

4,Third-party Integrations are Integrations with third-party products that require an automated flow of data in or out f Synergy.
Districts newly adopting the Synergy solution, who will be integrating third-party products will be charged an annual ftegration
fee per product (rates are listed in the table above). The total annual minimum price for all Integrations is $1,000. Districts with
existing 3rd party connections will continue to use prior year's ADMr.



Synergy Special Education Pricing by Business Model
(based on Prior Year's State Published ADMr)

School District Price Mode)
Moade! 2 - ESD (or SD
acting as service
Mode} 1- SD agency) as ASP -
Subscription / Self- | Subscription / Self-
Hosted Hosted
Subscription License Fees
2018 $2.47 $2.47
2019 $2.55 $2,55
2020 $2.62 $2.62
2021 $2.70 $2.70
2022 $2,78 $2.78
Implementation
52,75 $2.75
First Year Only First Year Only
Support, Maintenance & Escrow
Included Included
Hosting Services
Not Available Not Avallable

Pricing Notes:

1. Districts newly adopting the Synergy solution or newly adding Synergy SE will utllize a minimum ADME count of 250 ADMrs
should actual ADMr be less than 250 to determine costs for license fees, support and malntenance. Districts currently utilizing
the Synergy Special Education will be grandfathered in without a minlmum student count and will use the prior year's ADMr.

2, §15/Synergy SE Integration - The Implementation fee Includes the development of an Interface to the district/ESD's SIS system
of record (SOR). The interface will export ADMr demographlc informatlion, test history and attendance data required for special
educatton nightly into the Synergy SE system.

3. Training - Synergy SE trainlng price assumes a Traln-the-Tralner model in which Edupoint will train up to 15 staff members,

4. Data Conversion - Synergy SE data conversion price assumes district capture of PDF coples of all documents to be attachad to
Individual ADMr files in the Synergy Historical Decuments tab.

5. Service Days Included: Should school districts consider Implementing Special Ed only first, they can contract Edupoint directly

to determine Implementation days Included with this rollout schedule.

LessonVUE Pricing by Business Model
(based on Prior Year's State Published ADMr)

Perpetual License Subscription License
License Fees implementation
51,00 2days minimum
LessonVUE Flrst Year Only See Note 2
Implementation License
2 days minimum 2018 $0.72
See Note 2 2019 S0.74
Support 2020 80.76
2018 50.21 2021 $0.79
2019 $0.21 2022 50.81
2020 $0.22
2021 $0.23
2022 $0.23
Maintenance
2018 5041
2019, $0.42
2020 $0.44
2021 $0.45 .
2022 $0.46
Pricing Notes:
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1. Districts newly adopting the Synergy solution with LessonVUE or newly adding LessonVUE will utllize a minlmum ADMr count of 250 ADMrs should
actual ADMr be less than 250to determine costs for license fees, support and maintenance. Districts currently utlizing LassonVUE will be grandfathered
In without a minimum student count and will use the prior year's ADMr.
2. Implementations are based on the needs of the dlstrict. Minlmum implementatlon Is 2 service days. For ESD supported districts, the Inltial
Implementation of the module will require the mintmum number of service days. Subsequent implementations of the same madule will not require a
minimum number of Implementation days.
3. Synergy SIS and Gradebook are required in order to implement the optional LessonVUE module.

3



Online Student Registration {OLR) Pricing by Business Model

{based on Prior Year's State Published ADMr)

Perpetual License Subscription License
Ucense Fees Implementation
$2.00 2 days minimum
OLR First Year Only See Note 2
Implementation License
2 days minimum 2018 $1.03
See Note 2 2019 $1.06
Support & Maintenance 2020 $1.09
2018, $0.82 2021 61,13
2019 50.85 2022 $1.16
2020 $0.87
2021 40.90
2022 $0,93

Pricing Notes:

1.Districts newly adopting the Synergy soluticn with OLR or newly adding OLR wlll utilize a minimum ADMr count of 250 ADMrs should actual ADMr be
less than 250to determine costs for license fees, support and malntenance. Districts currently utlizing OLR will be grandfathered In without a minimum
student count and will use the prior year's ADMr.

2. Implementations are basad on the needs of the district. Minimum implementation is 2 service days. For ESD supported districts, the Initial
implementation of the module will require the minimum number of service days. Subsequent Implementations of the same module will not require a
minimum number of implementation days.

3. Districts currently using OLR with a contract signed prior to March 1, 2018 will be grandfathered In for suppart and maintenance at the rates indlcated
in their signed contract, Once the contract term is explred, licensing will revert to the standard pricing above,

Assessment Pricing by Business Model
(based on Prior Year's State Published ADMr})

Perpetual License Subscription License
License Fees Implementation
$2,50 2 days minimum
Assessment First Year Only See Note 2
Implementation License
2 days minimum 2018 61.29
See Note 2 2019 $1.33
Support & Malntenance 2020 81,37
2018 $1.03 2021 $1.41
2019 $1.06 2022 $1.45
2020 $1.09
2021 61.13
2022 $1.16

Pricing Notes:

1. Districts newly adopting the Synergy solution with Assessment or newly adding Assessment will utilize a minimum ADMr count of 250 ADMrs should
actual ADMr be less than 250 to determine costs for license fees, suppert and maintenance, Districts currently utlizing Assessment will be
grandfathered In without a minimum student count and will use the prior year's ADMr.

2. Implementations are hased on the needs of the district. Minimum Implementation Is 2 service days. For ESD supported districts, the initial
implementation of the module will require the minimum number of setvice days. Subsequent implementations of the same module will not raquire a
minimum number of implementation days. If Assessment and GradeCam are licensed and Implemented at the same time minimum Implementation
sarvice days will remain at 2.

3, Districts currently using Assessment with a contract sighed prior to March 1, 2018 will be grandfathered in for support and maintenance at the rates
Indicated in their signed contract, Once the contract term Is explred, licensing will revert to the standard pricing above.
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INSPECT Test |tem Bank Pricing by Business Model
(based on Prior Year's State Published ADMr)

Subscription

Subscription License Fees

2018 52,20
2019 $2,27
2020 §2.33
2021 52,40
2022 52,48

Implementatian
2 days minlmum
See Note 2

Support & Malntenance

Included

Pricing Notes:
1. Districts newly adopting the Synergy solution with INSPECT Test item Bank or newly adding INSPECT Test Item Bank will utilize
a minimum ADMr count of 250 ADMrs should actual ADMr be less than 250 to datermine costs for license fees, support and
maintenance. Districts already utilizing INSPECT Test Item Bank will use prior year's ADMr.
2. Implerentatlons are based on the heeds of the district. Minimum implementation Is 2 service days. For ESD supported
districts, the Initial Implementation of the module will require the minlmum number of service days. Subsequent
Implementations of the same module will not requlire a minimum number of Implementation days.

Certica Test Item Bank Pricing by Business Madel
(based on Prior Year's State Published ADMr}
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Sclence & Social Math, ELA, Sclence &
ELA Math Math & ELA Studies Saclal Studles

Subscription License Fees

2018 $0.90 $0.90 41,50 $0.20 $2,25

2019 $0.93 $0.93 61,55 $0.93 $2.32

2020 $0.95 50.95 $1.59 $0.95 $2,39

2021 $0.98 $0.98 $1.64 50.98 82,46

2022 $1.01 $1.01 $1.69 $1.01 $2.53
Implementation

2 days minlmum 2 days minimum 2 days minlmum 2 days minimum 2 days minlmum
See Note 2 See Note 2 See Note 2 See Note 2 See Note 2
Support & Maintenance
Included Included Included Included Included

Pricing Notes:
1. Districts newly adopting the Synergy solution with Cerlca Test Item Bank or newly adding Cerlca Test Item Bank will utilize a
minimum ADMr count of 250 ADMIs should actual ADMr be less than 250 to determine costs for license fees, support and
maintenance.
2. Implementations are based on the needs of the district. Minimum Implementation is 2 service days. For ESD supported
distrlcts, the Initlal Implementation of the module will require the minimum number of service days. Subsequent
implementations of the same module will not require a minimum number of Implementation days.
3. Synergy SIS and Gradeboak are required in arder to Implament the optional Cerica Test Item Bank madule.



{based on Prior Year's State Published ADMr)

GradeCam Pricing by Business Model

Subscription

Subscription License Fees

2018
2019
2020
2021
2022

$0.80
80.82
50.85
$0.87
50.90

Implementation

2 days minimum
See Note 2

Support & Maintenance

Included

Pricing Notes:

1. Districts newly adopting the Synergy solution with GradeCam or newly adding GradeCam will utilize a minimum ADMr count
of 250 ADMrs should actual ADMr be less than 250 to determine costs for license fees, support and maintenance. Distrlcts

already utilizing Assessment will use prior year's ADMr.

2. Implementations are based oh the needs of the district. Minimum implementation is 1 service days. For ESD supported
districts, the initial Implementation of the module will require the minimum number of service days. Subsequent
implementations of the same module will not require a minimum number of Implementation days. If GradeCam is
Implemented at the same time as Assessment, no additional service days will be required.

3. Synergy SIS and Gradebook are required in order to implement the optional GradeCam module,

(based on Prior Year's State Published ADMr)

LMS [ntegration

Subseription

Subscription License Fees

2018
2019
2020
2021
2022

$1.00
$1,03
$1.06
$1.09
$1,13

Implementation

2 days minimum
See Note 2

Support & Maintenance

Included

Pricing Notes:

1, LMS Integration will utilize a minimum ADMr count of 250 ADMrs should actual ADMr be less than 250 to determine costs for

license fees, support and malntenance.

2. Implementations are based on the needs of the district, Minimum implementation Is 2 days.

3. Edupoint supports LMS Integrations with Schoology and Canvas,
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Synergy Technology Pricing by Business Model
{based on Prior Year's State Published ADMr)

ST Developer - ST Subscriber -
Perpetual License | Subscription Model
Only Cnly
License Fee
Synergy Technology - 2018 81,50 $0.00
Years2-5 included
2019 50.21
2020 50.21
2021 $0.22
2022 $0.23
Implementation
) 30-15 days See Note 3
Training See Note 2
Support
2018 50.21 Included
2019 $0.21 Included
2020 $0.22 Included
2021 $0.23 Included
2022 50.23 Included
Maintenance
2018 §1.03 Included
2019 $1.06 Included 102
2020 $1.09 Included
2021 $1.13 Included
2022 $1.16 Included
Hosting Services
Not Available Not Avallable
Escrow
Included Includad
Pricing Notes:

1 The Synergy Technology (ST) Developer Perpetual License requires a minimum perpetual license fae of $30,000 as well as
minimum fees of $3,000 for support and $15,000 for maintenance. Implementation services are avallable on the dally rates
shown on Edupoint's Billable Rate Schedule.

2,implementations are based on the needs of the district. Minimum implementation Is 10 days.

3. The Synergy Technology (ST) Subscriber license Is free in year one and Is at the rates stated above for years 2-5 and does not
Include and implementation services. If the subscriber desires, Edupolnt can provide Implementation and tralning asslstance on
a daily rate basls.

4. The Synergy Technology (ST) Developer kit includes the developer's version of the ST Application Development Framework
and the Synerpy application source code.

5. All enhancements, extensions, and new modules developed by ST Developers must be submitted to Edupolnt for review and
approval prior to any distribution outslde the ST Developers direct service customers.

6. Although Edupoint has experlence with licensingits ST Application Development Framework to individual school districts for
thelr own use, the concept of licensing ST to a Licensee that will subsequently produce derivative works and share such products
with other Licensees on an extensive basis Is a new concept to Edupoint, As such Edupoint has concerns about how to price this
concept, how to ensure that such derivative works do not Jeopardize tight timeline based implementation plans and
commitments, how to ensure that such derivative warks are of publishable quality, and how to ensure that the use of such
derivative works by others does not Jeopardize the rellability and performance of the base product for which Edupoint has
contractual warranty and ongoing support and maintenance responsibllities. The pricing (License fees, Implementation, support
and maintenance) Edupolnt included inlts price proposal to 0SIS for ST Developers Is consistent with the pricing given to those
school districts now uslng 8T, In order to address Edupoint's concerns about ensuring that the derlvative works developad by
08IS ST Licensees are of publishable quality and when installed in other OSIS Licensee's production environments do not
destabilize such environments, Edupaint developed the concept of the ST Subscriber and included a small per ADMr per year fee
to offset Edupoint's cost of providing an angoing review and maderation service. Under this concept, the derivative works
developed by ST Developers would be submitted to review and moderation by Edupoint before being published to the 0SIS
Licensee base. Edupolnt would identify any issues with the darlvative works prior to publication and work with the ST
Developer to address and resolve these Issues prior to publication of the derlvatlve work.

7. To address Edupolnt's concern about the potential negatlve impact on implementation project timelines of an ST Developer
Licensee attempting to use ST to develop elther extensions to the Synergy SIS or custom code to Integrate the Synergy SIS to
other applications, Edupoint recemmends as a matter of best practice that ST developer Licensees refraln from such activitles
untll their Implementations projects are complete. Delaylng the Initiation of ST development activities by an ST Developer
Licensee until after Implementation is complete also carrias the advantage of dalaying ST-relating licensing, Implementation,
and support and maintenance costs to a later date.

8. As apolntof clarification, an SD that became an ST Developer Licensee would be free to produce and use derlvative works for
thelr own internal purposes and an ESD that hecame an ST Developer Licensee would be free to produce and use derivative
works for thelr own Internal purposes and for the purpose of providing enhanced Synergy-based SIS services to lts customer 7
school districts without being subject to Edupolnt's review and moderation service and without having to pay 5T Subscriber
Fees. Obvlously, the ST Developer would assume all responsibllities for the support and malntenance of the derlvative works
produced and placed Into production,



Synergy RTI Pricing by Business Model
{(based on Prior Year's State Published ADMr)

Subscription

Subsctiption License Fees

2018 $2.50
2019 $2.58
2020 $2.65
2021 $2.73
2022 $2.81

Implementation
5days minimum
See Note 2

Support & Maintenance

Included

Pricing Notes:

1. Districts adding Synergy RTI will utilize a minimum ADMr count of 3,000 ADMrs should actual ADMr be less than 3,000 to
determine costs for subscription license fees.

2, Implementations are based on the needs of the district. Minimum implementation Is 5 days.

3, On an annual basls Edupoint will evaluate the need to require the minimum ADMr and the minimum Implementation days.

4, Synergy 515 and Gradebook are required In order to Implement the aptlonal RTI madule. 103
5, Early Adopter pricing will be honored for the term of the Early Adopter agreement. Atthe end of the agreement term pricing
will revert ta the standard pricing above.

Synergy Analytics Pricing by Business Model
(based on Prior Year's State Published ADMr)

Subscription

Subscription License Fees

2018 $3,75
2019 $3.86
2020 $3.98
2021 $4.10
2022 $4.22

Implementation
5 days minimum
See Note 2

Suppotrt & Malntenhance

Included

Pricing Notes:

1. Districts adding Synergy Analytics will utllize a minimum ADMr count of 3,000 ADMrs should actual ADMr be less than 3,000 to
determine casts for subscription license fees,

2. Implementations are based on the needs of the district. Minlmum Implementation s 5 days.

3. On an annual basis Edupoint will evaluate the need to require the minimum ADMr and the minimum implementation days.

4, Synergy SIS are required in order to implement the optional Analytics module.

5. Edupoint will be licensing pre-built data domalin views to provide out-of-the-box analytics views for data areas such as
discipline, attendance, speclal programs, and ADMr grades/perfarmance. These data domalns are not required to use Analytics,
and will be offered for an additional annual license fee as shawn below.

Annual License Fee
Per student cost
1 domain 50.25
2 domalns $0.50
3 domalns 80.75
All domains $1.00




Synergy / Edupoint Premium Maintenance Plans Additional Annual Fee

Basic Copper Bronze Slivar Gold Platinum
(0 Users Conference | (1Users Conference | {2 Users Conference | (3Users Confarence | (4Users Conference | (5 Users Conferance
Reglstrations with Registration with Registrations with Registratlons with Reglstrations with Reglstrations with
Travel} Travel) Travel) Travel) Travel) Travel}
2018 50.00 $1,545.00 $3,080.00 $4,635.00 $6,180,00 $7,725.00
2019 50,00 51,591.35 $3,182.70 $4,774.05 46,365.40 7,956.75
2020 50.00 $1,639.09 $3,278.18 $4,917.27 $6,556.36 8,195.45
2021 50,00 $1,688.26 $3,376.53 $5,064.79 $6,753.05 ,441.32
2022 50,00 $1,738.91 $3,477.82 45,216.73 $6,955.64 8,694.56

A La Carte Services

Days
System Conflguration Health Check 2 days remote services
School Readiness Check 2 days remote services

4. Lower cost early adopter pricing on add-on modules might supersede these module
pricing agreements and are separately negotiated with consortiums or districts.

5. For districts who initially begin using add-on modules (LessonVUE, OLR, and
Assessment) under a subscription model and desire to convert to a perpetual module,
25% of the first four year’s subscription cost will be applied as a discount to the
perpetual license.

e For example if a district paid subscription license fees for LessonVUE in 2018 and
2019 of $0.72 and 50.74 per student, then decided to purchase a perpetual
license in 2020 the cost would be a first year license cost of $0.64 per student
(51.00 less 25% of $0.72 or $0.18 and 25% of $0.74 or $0.18).

The discount to transition from subscription to perpetual only applies for LessonVUE,
OLR and Assessment optional modules, and only for districts that have a continuous
time period of subscription licensing for LessonVUE, OLR or Assessment.

For districts who initially begin using an add-on modules {LessonVUE, OLR, Assessment
and ST) under a perpetual model and which to move to a subscription model, the next
renewal period after Edupoint is notified of the desire to change the subscription price
will apply.

6. Edupoint’s daily rate for services are shown below. Onsite services require a minimum
of three (3) concurrent days. All travel for onsite services must be in place at least two
business weeks in advance. All travel costs are included in the Onsite rates shown
below. Remote services require a minimum of % day of service.
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Daily Rate for Services Excluding Systems ] Dally Rate for Systems Reviews

Onsite Remote Onsite Retnote

2018 $1,750.00 $1,500.00 $2,250.00 $2,000.00
2019 $1,757.50 $1,500.00 52,257.50 $2,000.00
2020 $1,765.23 $1,500.00 $2,265.23 $2,000.00
2021 $1,773.18 $1,500.00 $2,273.18 $2,000.00
2022 $1,781.38 $1,500.00 $2,281.38 $2,000.00

7. Exhibit G will be removed with the exception of the three tickets listed below which are
still in development and will be based on mutually agreed upon FSDs.
e HD 130640 — OR Schools need the ability to setup alerts to notify students of
attendance issues of other issues — Parent Portal Alerts



8.

9.

10.

11.

e HD 124717 — When choosing to post specific assighments to students and
parents, teachers can specify the date with the assignment will appear on the
portals

e HD 128554 — Student Course Planner for OSIS

Edupoint agrees to follow Oregon State Laws for Data Incident notification (ORS
646A.622).
Edupoint will have a SOC 2 report issued on a biennial basis and is willing to share the
results with any OSIS district willing to sign a non-disclosure agreement. The first report
will be issued no later than July 31, 2019.
Edupoint shall take reasonable steps to immediately remedy any Security Breach and
prevent any further Security Breach at Service Edupoint’s expense in accordance with
applicable privacy rights, laws, regulations and standards. Edupoint shall reimburse
Customer for reasonable costs incurred by Customer in responding to, and mitigating
damages caused by, any Security Breach arising from the failure of Edupoint's
technology services, or an error, or omission, in the content of, and information from,
Edupoint, including all costs of notice and/or remediation.
Edupoint shall procure and maintain insurance against claims for injuries to persons, or
damages to property, which may arise from, or in connection to, the fulfillment of this
Agreement, by Edupoint, its agents, representatives, employees, or Subcontractors. The
insurance shall be secured by Edupoint, at Edupoint's expense, and maintained in force,
at all times during the term of this Agreement, and, for any claims-made (as opposed to
occurrence-based) policy(ies), for a period of not less than two (2) years thereafter.
Edupoint will maintain minimum coverage as detailed below:

1. Errors & Omissions, or Professional Liability Insurance, or Insurance by any

other name, covering the following:

a. All acts, errors, omissions, negligence, infringement of intellectual
property (except patent and trade secret) in an amount not less than
$1,000,000 per occurrence, and as an annual aggregate,;

b. Network security and privacy risks, including, but not limited to,
unauthorized access, failure of security, breach of privacy, wrongful
disclosure, collection, or other negligence in the handling of
confidential information, related regulatory defense, and penalties in
an amount not less than $1,000,000 per occurrence, and as an annual
aggregate;

c. Data breach expenses, in an amount not less than $5,000,000 and
payable, whether incurred by the Department or Edupoint; for and on
behalf of the Department, including, but not limited to:

i. Consumer notification, whether or not required by law;
ii. Forensic investigations;
iii. Public relations and crisis management fees; and
iv. iv. Credit or identity monitoring, or similar remediation
services.
The policy shall affirm coverage for contingent bodily injury and property damage
arising from the failure of Edupoint's technology services, or an error, or omission, in the

10
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12.

content of, and information from, Edupoint. If a sub-limit applies to any element of the
coverage, the certificate of insurance must specify the coverage section and the amount
of the sub-limit.

NOTE: Personally-ldentifiable Information (Pll) is information that can be used to
identify a single person, such as name, social security number, date and place of birth,
mother's maiden name, driver's license, biometrics, etc. The Data Breach component of
the Insurance (per occurrence) is pegged to the number of Pll records that are pegged
to this Agreement:

Number of Pll Records Insurance

1 through 3,000 $400,000
3,001 through 100,000 51,000,000
100,001 through 1,000,000 $5,000,000
Greater than 1,000,000 $10,000,000

Compliance with Federal Accessibility Requirements. The provider acknowledges and 106

warrants that the provider is responsible for compliance, and during the Term of this
Contract shall use commercially reasonable efforts to remain in compliance, with all
applicable Federal disabilities laws and regulations, including without limitation the
accessibility requirements pertaining to digital resources, software, and other
information technology as set forth in Section 508 of the Rehabilitation Act of 1973, as
amended (29 U.S.C. 794d), and its implementing regulations set forth at Title 36, Code
of Federal Regulations, Part 1194. Provider agrees to promptly respond to, resolve, and
remediate any complaint regarding accessibility of its products or services in a timely
manner and provide an updated version to District at no cost.

For any district participating in Early Adopter programs on or after 11/1/2017, the
pricing for the Early Adopter program would be honored for the term of the Early
Adopter agreement.

11



In executing this amendment, it is agreed that all other terms, conditions and provisions to the
Agreement remain in effect; and the Software License Agreements remains in force and

unchanged.

Edupoint Educational Systems
1955 S. Val Vista Drive, Suite 200
Mesa, AZ 85204

(480) 633-7500, (800) EDUPOINT
Fax (480) 633-7501

Rob Wilson President
Printed Name Title
ighature Date Sighed

Salem-Keizer School District 241
2450 Lancaster Dr NE #220
Salem, OR 97035

(503) 399-3000
Michael D. Wolfe

‘hief Operations Officer

Signature ate Signed

/P%M/é /EZ ezl
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Amendment 1

To Master Price Agreement G-2012-100

The State of Oregon Final ADMr Report for 2010-2011 State School Fund Estimates dated May, 7 2012
shall be used as the source for all Price Models for Licensees with signed Addenda to the Agreement
dated June 30, 2012 or earlier.

a. A credit or additional billing will be generated and applied to each Licensee account as
applicable.

b. A report detailing the credit or additional fees due from each Licensee for the period ending June
30, 2012 will be prepared and presented by Company no later than August 31, 2012.

The State of Oregon Final ADMr Report for 2011-2012 State School Fund Estimates dated May 8, 2012
shall be used as the source for all Price Models for Licensees signing Addenda to the Agreement until such
time as Salem-Keizer School District provides ema’ notfication and electronic copies of subsequent
annual reporting to Company.

A standard maintenance anniversary date of August ° shall be applied to all participating Licensees.
Support and Maintenance billing shall be prorated through July 31 annually for newly participating
Licensees.

It is agreed a standard count of 150 ADMr shall be app ied to all ESD Licensees, as none are reported in
the Annual State School Fund Est mates.

it Is agreed that The Oregon Department of Education O ice of Student Learning & Partnerships (ODE)
ADMr Reporting on official letterhead for the Oregon School for YCEP and JDEP facilities will be
referenced in ieu of The State of Oregon Fina ADMr Report for 2011-2012 State School Fund Estimates
dated May 8, 2012 until such time as notification and electronic copies of subsequent annual reporting
are provided to Company.

All other terms, conditions and provisions to the Software License Agreement remain in force and unchanged

Edupoint Educational Systems Salem Keizer Sc ool District 24)
1955 S. Val Vista Drive, Suite 200 2450 Lancaster Drive, NE

Mesa, AZ 85204 Salem, OR 97305

(480) 633 7500, (800) EDUPOINT (503) 399 3000

Fax (480) 633 7501

Rob Wilson President & Chief Operations Officer MichaelD Wofe Chi Operations Officer
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Amendment 2

To Master Price Agreement G-2012-100

1. Itis agreed state sponsored charter schools, which submit annual ADMr data for The State of Oregon Final
ADMr Report for State School Fund Estimates through another Licensee, shall be issued individual
software license keys by Company if all of the following conditions are met:

a. Applicable license, implementation services, support and maintenance fees have already been
paid by Licensee to Company on behalf of the state sponsored charter school

b. Implementation services for the state sponsored charter school shall be ESD or other cooperative

group led

c.  Written authorization for the above arrangement is issued by Licensee to Company confirming:

i. Licensee will collect any initial and annually recurring fees reimbursable directly from
the state sponsored charter school for the duration of the Agreement.

200

ii. An authorized representative from the Oregon Department of Education, has
determined and confirmed said state sponsored charter school reported their ADMr as
part of said Licensee’s data in the current contract effective State of Oregon Final ADMr
Report for State School Fund Estimates. The contact information for said authorized
Oregon Department of Education representative shall be provided to Company in

writing by the existing Licensee.

All other terms, conditions and provisions to the Software License Agreement remain in force and unchanged.

Edupoint Educational Systems
1955 S. Val Vista Drive, Suite 200
Mesa, AZ 85204

(480) 633 7500, (800) EDUPOINT
Fax (480) 633-7501

Salem-Keizer School District 24J
2450 Lancaster Drive, NE
Salem, OR 97305

(503) 399-3000

Rob Wilson President & Chief Operations Officer Michael D. Wolfe  Chief Operations Officer
Printed Name Title Printe na e Title
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A‘
R l d As a community, we prepare lifelong learners to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Debra Miller, Interim Director of Special Education

Subject: Intergovernmental Agreement (IGA) Columbia Regional Autism Services

Policy: Special Education - Free Appropriate Public Education — IGBAJ

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety X Equity L] Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:
Intergovernmental Agreement (IGA) between Reynolds School District and Portland Public
Schools on behalf of the Columbia Regional Program.

Columbia Regional’s Autism Services provides professional development, technical assistance,
and consultation to Reynolds School District for students who are eligible under Autism
Spectrum Disorder.

The previous contract covered services from July 1, 2020 through June 30, 2021. The proposed
IGA covers services from July 1, 2021 through June 30, 2022.

Staff is requesting Board authorization to enter into an Intergovernmental Agreement (IGA)
with Portland Public Schools on behalf of the Columbia Regional Program for Autism Services
for eligible Reynolds School District students through June 30, 2022.

The total calculated cost for the proposed agreement is $238,700.00

Previous Board Action:
The Board previously authorized an IGA with Portland Public Schools on behalf of Columbia
Regional Program for Autism Services in November 2020.
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Background:

Columbia Regional Program has historically provided Autism services to Reynolds School
District. These services have included providing professional development, technical assistance,
and/or consultation for District staff to support students eligible under Autism Spectrum
Disorder.

Financial Implications:
The 2021-22 Budget includes allocation of Autism Services. The total calculated cost for the
proposed agreement is $238,700.

Alternatives:
Reynolds School District students served under this IGA require a level of support only
Columbia Regional Program can provide at the present time.

Staff Recommendation:
Staff recommends that the Board authorize the District to enter into an IGA with Portland
Public Schools on behalf of the Columbia Regional Program for Autism Services.

Motion:
A. Motion Made by Board Member
a. | move that Board authorize the District to enter into an IGA with Portland Public
Schools on behalf of the Columbia Regional Program.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote
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INTERGOVERNMENTAL AGREEMENT
between
SCHOOL DISTRICT NO. 1J, MULTNOMAH COUNTY, OREGON
(PORTLAND PUBLIC SCHOOLS) on behalf of COLUMBIA REGIONAL PROGRAM
and
REYNOLDS SCHOOL DISTRICT

Contract No. IGA

THIS IGA SHALL BE BINDING ON THE DISTRICT ONLY IF IT IS
SIGNED BY THE DEPUTY CLERK OR AUTHORIZED DESIGNEE

This Intergovernmental Agreement (“Contract’) is made by and between School District No. 1J, Multnomah County, Oregon
(“Portland Public Schools” or “District”) on behalf of Columbia Regional Program (“Columbia”) and Reynolds School District
(“Agency”) pursuant to authority granted in ORS Chapter 190. District and Agency agree as follows:

AGENCY DATA

Agency Name: Reynolds School District
Agency Contact Person: Matthew Bennett
Address: 1204 NE 201st Ave

City, State, ZIP: Fairview, OR 97024
Telephone: 503-661-7200 ext. 3029

Email: mbennett@rsd7.net

District Point of Contact: Darthea Park (dpark@pps.net), Columbia Regional Program, Portland Public Schools,
P.O. Box 3107, Portland, Oregon 97208-3107

*All information in this contract is subject to public records law. Please contact the District Point of Contact listed
above if you have questions.

TERMS AND CONDITIONS

1. Term and Termination. This Contract becomes effective on July 1, 2021. Unless earlier terminated as provided below,
this Contract shall continue through June 30, 2022.

2. Early Termination. Unless otherwise specified herein, this Contract may be terminated as follows:

a. Mutual: District and Agency may terminate this Contract at any time by their written agreement.

b. Unilateral: Either party may terminate this Contract upon providing 30 days’ written notice to the other party.

3. Contract Documents. This Contract consists of these Terms and Conditions and the documents (“Exhibits”) listed
below in descending order of precedence. A conflict in these documents shall be resolved in the priority listed below
with these Terms and Conditions taking precedence over all other documents. The Exhibits to this Contract include the
following documents:

Exhibit A (Statement of Work)
Exhibit B (Budget)

4. Statement of Work. Agency shall perform the work described in Exhibit A (Statement of Work).
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10.

11.

Maximum Total Payment; Invoices. The District will make no payment until this Contract is fully executed by the
authorized representatives of both parties. District shall pay Agency up to a maximum total payment, including all
expenses whatsoever, of $238,700 for services provided by Agency. Agency shall invoice Columbia upon work
completion and submit invoices to the person and address below:

Darthea Park (dpark@pps.net)
Columbia Regional Program
833 NE 74t Ave.

Portland, Ore. 97213

Upon work completion and Columbia acceptance, District invoice approval, and in accordance with these Terms and
Conditions, District shall pay Agency net 30 days.

Independent Contractor Status. By its signature on this contract, Agency certifies that the service or services to be
performed under this Contract are those of an independent agency as defined in ORS 670.600, and that Agency is
solely responsible for the work performed under this Contract. Agency represents and warrants that Agency, its
subcontractors, employees, and agents are not "officers, agents, or employees" of the District within the meaning
of the Oregon Tort Claims Act (ORS 30.260 through 30.300). Agency shall be responsible for all federal, state, and
local taxes and any and all fees applicable to payments for services under this Agreement.

Subcontracts; Assignment. Neither party may subcontract, assign, or transfer (collectively, “Subcontract”) any part
of this Contract without the prior written consent of the other party. If consent to a Subcontract is properly given, then in
addition to any other provisions of this Contract, the subcontracting party shall hold its subcontractor to all the terms
and conditions of this Contract that would otherwise bind the party to whom consent was given. The parties agree that
any such Subcontracts shall have no binding effect on the consenting party to this Contract.

Access to Records. Each party shall have access to the books, documents, and other records of the other party
(electronic or otherwise) that are related to this Contract for the purpose of examination, copying, and audit, unless
otherwise limited by law.

Ownership of Work. Agency agrees that all work products created or developed for District by Agency pursuant to
this Contract are intended as “works made for hire” and shall be the exclusive property of the District. If any such work
products contain Agency'’s intellectual property that is or could be protected by federal copyright, patent, or trademark
laws, Agency hereby grants District a perpetual, royalty-free, fully-paid, non-exclusive, and irrevocable license to copy,
reproduce, deliver, publish, perform, dispose of, and use or re-use, in whole or in part, and to authorize others to do so,
all such work products. District claims no right to any pre-existing work product of Agency provided to District by Agency
in the performance of this Contract, except to copy, use, or re-use any such work product for District use only. If this
Contract is terminated by either party or by default, then in addition to any other rights provided by this Contract, District
may require Agency to transfer and deliver such partially completed reports or other documentation that the Agency
has specifically developed or specifically acquired for the performance of this Contract.

Criminal Background Check. Agency authorizes District to obtain information about Agency and Agency’s history
and to conduct a criminal background check, including fingerprinting, of any officer, agent, or employee of Agency that
will have unsupervised contact with students. Agency also agrees to cause Agency’s employees and/or subcontractors,
if any, to authorize District to conduct such background checks. Agency shall pay all fees assessed by Oregon
Department of Education for processing the background check. District may deduct the cost of such fees from a
progress or final payment to the Agency under this Contract, unless Agency elects to pay such fees directly.

Confidentiality; FERPA Re-disclosure. Family Education Rights and Privacy Act (“FERPA”) prohibits the re-
disclosure of confidential student information. Contractor agrees to protect the confidentiality of student education
records, including personally identifiable information found in education records, in compliance with the Family
Educational Rights and Privacy Act of 1974 (20 U.S.C. Sec. 1232g) and its implementing regulations (34 C.F.R. Part
99), collectively “FERPA.” Contractor acknowledges that information disclosed to Contractor by District may include
records that are subject to FERPA, and that to the extent this is the case, Contractor will be considered a “school official”
as that term is used in FERPA. As such, Contractor agrees that it will hold all information disclosed to it in strict
confidence and will not use such information except as required to perform its obligations under this Contract. Contractor
further agrees that will it not disclose or re-disclose any such information except (a) with the express written authorization
of District, or (b) as required by law but only to the extent permitted by law and only in the manner prescribed by law. If
Contractor receives a court order or subpoena seeking education records or information contained in education records,
it shall immediately notify District in writing. If Contractor re-discloses personally identifiable information from education
records on behalf of District in response to an order or subpoena under 34 C.F.R. § 99.31(a)(9), Contractor must provide
the notification required under 34 C.F.R. § 99.31(a)(908. District will assist Contractor with complying with this
notification requirement.

REYNOLDS SCHOOL DISTRICT, $238,700 Rev. 121619
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12.

13.

14.

15.

16.

17.

Compliance with Applicable Law. Each party shall comply with all federal, state, and local laws applicable to public
contracts and to the work done under this Contract, and all regulations and administrative rules established pursuant to
those laws.

Mutual Indemnification. Subject to the limitations of the Oregon Constitution (Article XI, Section 7) and the Oregon
Tort Claims Act (ORS 30.260 through 30.300), Agency shall indemnify and defend District from and against all liability,
loss, and costs arising out of or resulting from the acts of Agency, its officers, employees, and agents in the performance
of this Contract.

Subject to the limitations of the Oregon Constitution (Article XI, Section 7) and the Oregon Tort Claims Act (ORS 30.260
through 30.300), District shall indemnify and defend Agency from and against all liability, loss, and costs arising out of
or resulting from the acts of District, its officers, employees, and agents in the performance of this Contract.

Insurance.

] Agency and District are self-insured according to the statutory limits set in the State of Oregon for any liability,
property, and auto claims. The parties represent and warrant that they have and will maintain adequate funding of this
self-insurance to cover any claim that may result from or arise out of this Contract. In addition, Agency is self-insured
for its workers’ compensation for employees and shall provide benefits as prescribed by the State of Oregon.

OR

X At all times while providing services under this Contract, Agency shall maintain in force at Agency’s expense
insurance coverage at least equal to the value of this Contract and the following insurance coverage(s), as applicable:

a. Workers’ Compensation. As required by ORS 656.017, subject employers shall provide workers’ compensation
coverage in accordance with ORS Chapter 656 for all subject workers. Agency and all subcontractors of Agency
with one or more employees shall have this insurance unless exempt under ORS 656.027. Agencies that are
statutory subject employers shall submit a certificate of insurance to District showing proof of coverage.

b. Professional Liability / Errors & Omissions (E&QO). If Agency is providing services that require a state license
(including, but not limited to, accounting, architectural, auditing, dental, legal, medical, and psychiatric), then Agency
shall maintain professional liability / E&O insurance coverage of at least $1,000,000 for each claim, incident, or
occurrence, and at least $2,000,000 annual aggregate coverage. This coverage shall provide extended reporting
period coverage for claims made within two years after this Contract is completed or otherwise terminated according
to its terms.

c. General Liability. Agency shall maintain general liability insurance coverage of at least $1,000,000 for each claim,
incident, or occurrence, and at least $2,000,000 annual aggregate coverage.

d. Motor Vehicle Liability. If Agency is providing services that require Agency to transport District personnel, students,
or property, then in addition to any legally required insurance coverage, Agency shall maintain motor vehicle liability
insurance of at least $1,000,000 for each claim, incident, or occurrence.

e. Additional Requirements. All insurance coverage shall be provided by an insurance company having an A.M. Best
rating of at least A- and/or licensed to do business in Oregon. Agency alone is responsible for paying all deductibles
and retentions. A cross-liability clause or separation of insureds condition shall be included in all general liability
policies required by this Contract. Agency’s coverage shall be primary in the event of loss.

f. Certificate of Insurance. Upon District request, Agency shall furnish to District a current certificate of insurance for
each of the above coverages within 48 hours of District request. Each certificate must state the relevant deductible
or retention level. For general liability coverage, the certificate must state that District, its agents, officers, and
employees are additional insureds with respect to Agency’s services provided under this Contract. The certificate
must specify an additional insured endorsement, and Agency shall attach a copy of the endorsement to the
certificate. If requested by District, Agency shall also provide complete copies of insurance policies to District.

Controlling Law; Venue. Any dispute under this Contract or related to this Contract shall be governed by Oregon law,
and any litigation arising out of the Contract shall be conducted in courts located in Multnomah County, Oregon.

Amendments; Renewal. Any amendments, consents to or waivers of the terms of this Contract shall be in writing and
signed by both parties. The parties may renew this Contract by their signed, written instrument.

Waiver; Severability. Waiver of any default or breach under this Contract by either party does not constitute a waiver
of any subsequent default or a modification of any other provisions of this Contract. If any term or provision of this
Contract is declared by a court of competent jurisdiction to be illegal or in conflict with any law, the validity of the
remaining terms and provisions shall not be affected, and the rights and obligations of the parties shall be construed
and enforced as if this Contract did not contain the partic&f¥r term or provision held invalid.

REYNOLDS SCHOOL DISTRICT, $238,700 Rev. 121619
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18. Counterparts. The parties may execute this Contract in counterparts, each of which constitutes an original and all of
which comprise one and the same Contract. Counterparts may be delivered by electronic means.

19. Entire Agreement. When signed by the authorized representatives of both parties, this Contract and its attached
exhibits is their final and entire agreement. As their final expression, this Contract supersedes all prior and
contemporaneous oral or written communications between the parties, their agents, and representatives. There are no
representations, promises, terms, conditions, or obligations other than those contained herein.

| HAVE READ THIS CONTRACT AND ITS ATTACHED EXHIBITS, IF ANY. | CERTIFY THAT | HAVE THE AUTHORITY
TO SIGN AND ENTER INTO THIS CONTRACT ON BEHALF OF THE PARTY | REPRESENT AND AGREE TO BE
BOUND BY ITS TERMS.

AGENCY DISTRICT

Signature Emily Courtnage
Director, Purchasing & Contracting

Printed Name and Title Date

Date

COLUMBIA REGIONAL CONTACT:

Darthea Park

Columbia Regional Program
833 NE 74t Avenue
Portland, Or 97213
503.916.5570

TIN: 93-6000830
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Exhibit A

Autism Services Statement of Work

Columbia Regional Program and District will partner to deliver the following regional services
to eligible individuals with Autism Spectrum Disorder:

I. Program Modifications/Supports for School Personnel

Columbia Regional Program shall provide one or more of the following services:

Develop a calendar for professional development, coaching, technical assistance, and
identify for districts and EI/ECSE service providers the participation levels for each.
Assistance options for these shall include one or more of the following options:

a) Instructional assistant training through a series of one or more sessions;

b) Intensive professional development and technical assistance through a series of
sessions, and follow-up to support implementation as determined by contractor and
based on requests or needs identified by the school district;

c) Professional development and technical assistance via one or more sessions on
identified topics as determined by contractor and based on requests or needs
identified by the school district;

d) Professional development and technical assistance of evaluation to determine
eligibility via one or more sessions;

e) Workshops conducted by experts in the field;

f) Intensive program development technical assistance (i.e. EI/ECSE Program,
middle/high/transition program, elementary program) through a series of sessions
and follow-up;

g) Professional development and technical assistance on communication systems
development and implementation through a series of sessions and follow-up;

h) Professional development and technical assistance on intensive behavior support
through a series of sessions and follow-up;

i) Intensive technical assistance and coaching imbedded within a specific program
or classroom over a series of sessions and follow-up, or one-time session;

j) Facilitating a team in the Autism Self-Assessment and Development of Program
tool over a series of sessions or one time session;

k) Technical assistance or professional development in Team Facilitation in
conducting the Autism Self-Assessment and Development Program over a series
of sessions or one time session;

1) Provision of New Autism Specialist or Consultant professional development
through a series of sessions.
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Il. Supplementary Aides and Services

Columbia Regional Program and District shall provide one or more of the following
services:

a)
b)

c)

Consultant in IEP or other meetings

Consultation for specific student programming in: provision of curriculum
accommodations, behavior support plans individualized schedules customized
materials, communication system development,

Provision of parent training via one or multiple sessions.

Columbia Regional Program and District may provide one or more of the following
services:

a)

b)

Serve on school district or EI/ECSE evaluation teams, created in accordance with
OAR 581-015-2550, to determine eligibility for special education and related
services, early intervention, early childhood special education services, and
Regional Services.

Serve on Individualized Education Program (IEP) and Individualized Family
Service Plan (IFSP) teams, as those terms are defined in OARs 581-015-2210 and
581-015-2825.

District will complete the following contractual agreements:

Notify CRP/PPS if indirect will be assessed and if so the amount. Indirect is
subtracted from the total amount of the contract;

Submit quarterly invoices that include financial documentation for examples
expenditure reports, payroll documents, etc.;

The final invoice must be submitted by July 20, 2022;

Each child/student who is regionally eligible for ASD will have a signed referral
form for Columbia Regional Program kept in their district file;

Students eligible for regional services will be reported on the December 1, 2021
census as regionally eligible.
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EXHIBIT B
Reynolds School District
2021-22 Autism Services

Object 2021-22

Code Account Title Proposed Budget
110 Salaries $
121 Substitutes $
130 Additional Pay S
210 PERS Employer contribution S
220 Social Security Administration S
231 Workers' Compensation S
232 Unemployment Compensation S
240 Employee Benefits S
Sub-total (Salaries) | $
341 Travel: Within District S
342 Travel: Outside District S
345 Travel: Professional Development S
351 Telephone charges S
410 Supplies and Materials S
Sub-total (Costs) | $
690 Grant indirect charges S

Total (Salaries + Costs + Grant Indirect Charges) S $238,700
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R l d As a community, we prepare lifelong learners to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Dr. Koreen Barreras-Brown, Chief Academic Officer

Subject: Interagency Agreement with Mt. Hood Community College

Policy: Expanded Options Program — IGBHE

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety X Equity X Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

The Interagency Agreement with Mt. Hood Community College allows Reynolds students to
enroll in dual credit courses, career technical education courses, Middle College courses,
expanded options courses, and alternative education services provided at and/or through Mt.
Hood Community College (MHCC).

Please refer to the following attachment: MHCC_RSD 2021-2024 Interagency Agreement.

Previous Board Action:
The Board approved this agreement in November 2015, July 2016, September 2017, September
2018, October 2019, and December 2020.

Background:

Reynolds School District partners with MHCC to offer college-level coursework and alternative
education options to high school students. District’s legal counsel has reviewed the proposed
interagency agreement and approves of it as to form.

Financial Implications:

Middle College
The cost to Reynolds varies depending on the number of students enrolled each term. The

District has negotiated a flat tuition and fee rate of $1671 per student, per term, with a cap at
210




42 students each term, for a maximum cost of $210,546 for the school year. Students can take
up to 12 credits per term and are responsible for any tuition costs and fees beyond 12 credits.
There is also a $200 per student one-time fee for specialized support services, for a maximum
cost of $25,200 for the school year. Funds in the amount of $35,000 have also been set aside
for the cost of all required textbooks and supplemental materials so that a student who is
attending Middle College full time and is dual enrolled at Reynolds High School can gain college
credit without paying out of pocket. The negotiated payments for tuition, fees, and books do
not exceed the student’s ADM revenues from the State of Oregon.

Gateway to College

The Gateway to College program is designed to help 16-21 year old students who left high
school without earning a diploma return to education and gain a high school diploma awarded
while earning college credit at MHCC. The cost of the program will be shared between the
school district and the college. The school district will be invoiced $6,000 per student annually.
One-third of this amount shall be invoiced two weeks after the beginning of each fall, winter,
and spring quarter for each student enrolled at that time.

Alternatives:
There is no alternative interagency agreement available to offer these programs to students.

Staff Recommendation:

Staff recommends that the Board approves the Mt. Hood Community College Interagency
Agreement to provide dual credit, career technical education, Middle College, expanded
options, and alternative education services to Reynolds’ students.

Motion:
A. Motion Made by Board Member
a. | move that the Board authorize staff to enter into an Interagency Agreement

with Mt. Hood Community College for Middle College and GED program services
through June 30, 2024, and further authorize the expenditure in excess of
$150,000 to Mt. Hood Community College for payment of GED program services,
student tuition, fees, and required books.

B. Motion Seconded by Another Board Member

C. Points of Clarification / Discussion

D. Call for Board Vote
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Interagency Agreement
between
Mt. Hood Community College District
and
Reynolds School District

This is an Agreement between the Mt. Hood Community College District, hereafter referred to as
the College (College) and Reynolds School District, hereafter referred to as the School District
(School District).

PURPOSE:

The purpose of this agreement is for the College and School District to provide educational
services to students of the School District pursuant to the specific attachments contained herein.
(Check only those that apply.)

v

v

Attachment A: College Now — Accelerated College Credit
Attachment B: Middle College

Attachment C: Senate Bill 300- Expanded Options

Attachment D: Alternative Education Services (ABE/GED/ESL)

Attachment E: Gateway to College

The parties agree as follows:

1.

Terms: The terms of this agreement from the date of signature of both parties until June
30, 2024.

Termination: This agreement may be terminated by either party upon 90 days of written
notice.

Indemnification: Subject to the conditions of limitations of the Oregon Constitution and
the Oregon Tort Claims Act, ORS 30.260 through 30.300, the School District shall
indemnify, defend and hold harmless the College from and against all liability, loss and
costs arising out of or resulting from acts of the School District, its officers, employees
and agents in the performance of this agreement. Subject to the conditions of limitations
of the Oregon Constitution and the Oregon Tort Claims Act, ORS 30.260 through 30.300,
the College shall indemnify, defend and hold harmless the School District from and
against all liability, loss and costs arising out of or resulting from acts of the College, its
officers, employees and agents in the performance of this agreement.
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Insurance: Throughout the term of this Agreement, College and School District shall
maintain, at each party's sole cost and expense, policies of insurance or self-insurance
providing coverage for general liability in the minimum amount of $2 million per
occurrence, $3 million annual aggregate, or as may be necessary to protect the party and
its employees, agents or representatives in the discharge of its or their responsibilities and
obligations under this Agreement.

The College and School District also agree to maintain workers' compensation insurance
covering all personnel employed to perform services pursuant to this Agreement in
accordance with all applicable workers' compensation laws. As evidence of the insurance
coverages required by this Agreement, the College and School District shall furnish each
other acceptable insurance certificate(s) upon request.

There shall be no cancellation, material change, reduction of limits or intent not to renew
the insurance coverage(s) without thirty (30) days prior written notice.

Applicable Law: This agreement shall be covered by the laws of the State of Oregon.
Each party shall comply with all federal, state and local laws and ordinances applicable to
this agreement.

Arbitration: If any dispute arises between the parties, either party may request
arbitration. The parties shall choose an arbitrator. If the choice of an arbitrator is not
made within ten (10) days, then either party may apply to the presiding judge of the
Multnomah County Oregon Circuit Court for the appointment of the required

arbitrator. The arbitrator shall proceed according to the Oregon Uniform Arbitration Act,
ORS 36.600 et seq., and the award of the arbitrator shall be binding upon both parties.

Non-Discrimination: Each party shall comply with all requirements of federal and state
civil rights and rehabilitation statutes and local non-discrimination ordinances.

Disability Services: College staff will not adapt instructional content for students.
MHCC personnel will not participate in Individuals Education Program (IEP) meetings
or implementation. It is the responsibility of the resident high school to provide any
disability or special education services required in an IEP. The College does not provide
disability testing.

FERPA: Each party will abide by the Family Educational Rights and Privacy Act
(FERPA) as it applies to each party, even when those requirements are different for the
School District and the College.

Non-Employee Relationship: Each party agrees that employees, officers and agents,
engaged in the performance of this agreement, shall not be considered employees, agents,
or officers of the other for purposes of this agreement.
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11. Subcontracts and Assignments: Neither party will subcontract or assign any part of this
agreement without the written consent of the other party.

12. Entirety of the agreement: This Agreement, with any written attachments, constitutes the
entire agreement between the parties. If any part of this agreement is deemed invalid, the
remainder of the agreement shall remain in force. This Agreement may only be amended
or modified by written agreement of both parties.

13. Notices: Any notices required under this agreement shall be provided using the following
contact information:

College: Arnita Tucker-McFarland, Director High School Services Program
26000 SE Stark Street
Gresham, Oregon 97030
503-491-6989
arnita.mcfarland@mhcc.edu
School District: [insert contact name and title]
[insert appropriate street address here]
[insert phone number]

[insert email address]

For Mt. Hood Community For School District

College District

Dr. Lisa Skari Dr. Koreen Barreras- Brown
President Chief Academics Officer
Date Date
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Attachment A: College Now- Accelerated College Credit (Dual Credit)

Purpose: This attachment constitutes an agreement between Mt Hood Community College
(College) and Reynolds School District (School District) for the purposes of providing
instructional services at and by the School District, articulating as specific Accelerated College
Credit courses and credits at the College including Lower Division Collegiate and Career
Technical Education courses.

General Provisions:

1.

Students eligible to be served under this agreement must be registered with the School
District. The number of students registered for each course section will be subject to the
discretion of the School District and the appropriate College administrator.

The earning of credit at the College does not automatically enroll a student in any
College certificate or degree program. College admissions procedures and requirements
must still be met.

Responsibilities of the College:

1.

The College will provide to the School District, and update as needed, instructor
qualifications as required by Oregon law, state regulation, or College Board policy.

The College will provide to the School District, and update as needed, the approved
course outlines for any Lower Division Collegiate or Career Technical Education course
requested by the School District for consideration under this agreement.

The College will approve, if warranted, instructors and courses to be offered through this
agreement, in a timely way and will notify the School District’s contact person of all
decisions within 60 days of the School District’s application.

The College will provide the means for students to register for the appropriate course
through the electronic registration system or paper registration form and transcript
applicable grades and credits. Within 30 days, the College will inform the School
District of timelines, deadlines and any changes in process or procedure for registration
and grade submission.

The College will designate an individual as the School District’s point of contact for the
purposes of this agreement.

Responsibilities of the School District:

1.

The School District will request approval of qualified instructional staff prior to the
delivery of the Lower Division Collegiate or Career Technical Education course by the
instructor. All requests will be accompanied by the instructor’s resume and an official
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copy of any qualifying transcripts. Upon approval, qualified instructional staff must
complete the College’s on-line training on the Family Educational Rights and Privacy
Act (FERPA).

2. The School District will request approval of specific courses to be taught by the qualified
instructional staff prior to delivery of the Accelerated College Credit course.

3. The School District will assure that all class hours and content for approved courses shall
comply with minimum requirements as stated in state law and policy as well as College
policies and regulations. Depth, scope, student learning outcomes and competencies shall
be consistent with like courses offered at the College. Copies of all high school course
outlines for approved courses will be provided to the college annually and shall be on file
at the college. Course outlines shall include student learning outcomes, student activities,
and evaluation criteria.

4. The School District shall assure that all student registrations for approved courses and
grades assigned by the high school instructor are submitted on approved forms and/or
electronic grading process and in accordance with timelines established by the College.

5. The School District shall provide instructional staff, classroom space, instructional
materials and equipment at no cost to the College.

6. The School District shall provide to the College, annually, a list of all Lower Division
Collegiate and Career Technical Education courses and approved instructors it plans to
offer for the academic year, no later than Sept. 1, of each year.

7. The School District will designate an individual as the College’s point of contact for the
purposes of this agreement.

8. The School District shall inform eligible students and their families about this option and
provide students information about registration processes, requirements, and deadlines.

(init) (init)
MHCC School District Date
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ATTACHMENT B: Middle College

Purpose: This attachment constitutes an agreement between Mt Hood Community College District
(the College) and Reynolds School District (the School District) for the purpose of providing
instruction services through a Middle College program. The Middle College is designed to
provide an opportunity for students of the School District to complete high school while
attending classes at the College and simultaneously earning College credit.

General Provisions:

1. Students eligible to be enrolled under this agreement must be registered with the School
District. The total cap for Middle College students shall be 42 students.

2. Students will be required to enroll in HD100A (College Success) and pass with a grade of
“C” or higher as a prerequisite for admission into the Middle College Program. Alternatively,
upon recommendation of the student’s counselor, s’he may take the Summer Bridge seminar
to replace HD100A.

3. The College and the School District agree to provide necessary staff and resources to offer
the program, identify and select students, communicate with students and their families, and
create, implement and monitor the program for the duration of the agreement.

Responsibilities of the College:

1. The College will identify a College employee as the primary contact for the School District
for purposes of executing this agreement.

2. The College will provide Middle College students access to all credit-bearing classes and
services of the College and will cooperate and share information with the School District for
the purpose of supporting the success of Middle College students.

3. The College will identify one advisor to meet with students and identified high school
counselor prior to the finalization of the student registration process for the purpose of
reviewing the number of credits the student will take at MHCC and to ensure alignment with
high school graduation requirements.

4. The College will provide enrollment information and a quarterly billing to the School District.

5. The College will provide the School District with grades for each student for each term of
enrollment. The College retains the right to declare a student ineligible for continued
enrollment through this agreement if the student fails to maintain satisfactory academic
progress (SAP) as defined for general students at the College. In such cases, the College will
inform the School District of any such decision within 5 working days from the time the
student has been notified about not maintaining SAP.
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6. The College will bill students for student-incurred costs in excess of what is covered by the
School District. Student —incurred costs may include tuition, fees, and purchases from the
bookstore.

7. The College will track textbooks and supplemental materials required for students’ classes and
provide the School District with a refund check for all “Bookstore Buybacks” as applicable.

Responsibilities of the School District:

1. The School District will identify a School District employee as the primary contact for the
College for purposes of executing this agreement.

2. The District will establish an Equity Informed student selection criteria. The District and
College will collaborate to follow and implement the selection criteria up to the capped number
of students named above.

3. The School District will identify one or more high school counselors to meet with students and
MHCC advisor prior to the finalization of the student registration process for the purpose of
reviewing the number of credits the student will take at MHCC and to ensure alignment with
high school graduation requirements.

4. The School District will arrange payment to the College for the cost of -up to 12 credits, including
tuition and fees, per student per term (These costs are estimated at $1,671 per term, plus course fees),
an annual $200 for specialized support services per student per year, and costs for all textbooks and
supplemental materials required for classes. Bookstore authorizations may be limited to course required
items only, course required and recommended items only, or any student purchase from the online
bookstore, as indicated on the Third-party authorization form. Tuition and fees for students who opt to
take more than 12 credits per term remain the responsibility of the student or family. Costs to be paid
by students are limited to those allowed in ORS 339.155.

The rate for tuition and fees is based on tuition and fees at the time of signing of this agreement and
will go up or down in direct proportion to any changes in the colleges tuition and fees, yet not to occur
more frequently than once per academic year.

5. Upon payment of tuition invoice within 30 days for 3 consecutive terms within a single

academic year, the School District will receive a reimbursement based on the following
discount program:

e 0-30 registered students = 0% discount
e 31-60 registered students = 2.5% discount

6. The School District will provide transportation from the School to the College as deemed
necessary by the School District.
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7. All nonreturnable textbooks and supplemental supplies shall become property of the School
District; the College shall assist the School District in reallocating purchased books to other
Middle College students whenever possible.

(init) (init)
MHCC School District Date

219 Page 8 of 19



N

MT HOOD

Attachment C: Oregon Senate Bill 300- Expanded Options

Purpose: This attachment constitutes an agreement between Mt. Hood Community College
District (College) and Reynolds School District (School District) for the purpose of providing
instructional services pursuant to Oregon’s Senate Bill 300- Expanded Options. Senate Bill 300
is designed to promote opportunities for public high school students to earn college credit. In
addition, the purpose of the Expanded Options Program includes:

Create a seamless education system for public school students enrolled in grades 11 and
12 to have additional options to continue or complete their education

Earn concurrent high school and college credits

Gain early entry into post-secondary education

Promote and support existing accelerated college credit programs

Support development of new programs unique to a community’s secondary and post-
secondary relationships and resources

Allow eligible students who participate to enroll full-time or part-time in an eligible post-
secondary institution

Provide public funding to the eligible post-secondary institution for educational services
to participating eligible students to offset the cost of tuition, fees, textbooks equipment
and materials

Provide college credit opportunities for high school aged at-risk

Students and drop outs. (At-risk is defined as a student who qualifies for a free or
reduced lunch program.)

(Source: Guidance for Temporary Rules Adopted by the State Board of Education-
December 2, 2005)

General Provisions:

1.

Students eligible to be served under this agreement must be registered with the School
District, and shall be at least 16 years of age and in grades 11 or 12, have developed an
educational learning plan, have not successfully completed four years of high school, or
have completed course requirements for graduation but not received a diploma.

Eligible students do not include foreign exchange students enrolled in a school under a
cultural exchange program.

The College and the School District will provide necessary staff and resources to offer
the program, identify and select students, communicate with students and their families,
and create and monitor the program for the duration of the agreement.

The College and School District will jointly determine eligible courses for student

enrollment under the Expanded Options program, consistent with statute and rules
adopted by the Oregon State Board of Education. Eligible classes may be both academic
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and career-technical courses; non-sectarian courses that may lead to high school
completion, certificate, professional certification, associate degree or baccalaureate
degree; credit distance education courses. Eligible courses may not duplicate courses
available from the School District.

Responsibilities of the College:

1.

The College will identify a College employee as the primary contact for the School
District for purposes of executing this agreement.

The College will provide Expanded Options students access to all eligible classes and
services as defined in Oregon Administrative Rules (OARs) or Temporary Rules and to
cooperate and share information with the School District for the purpose of supporting
the success of Expanded Options students.

The College shall provide enrollment information and a quarterly billing to the School.

The College shall provide the School District with grades for each student for each term
of enrollment. The College retains the right to declare a student ineligible for continued
enrollment through this agreement if the student fails to maintain satisfactory academic
progress as determined by college regulations. In such cases, the College will inform the
School District of any such decision within five working days from the time the student
has been notified about making satisfactory academic progress (SAP).

Participation by eligible students in the Expanded Options Program is contingent on the
student’s acceptance by the College and satisfactory academic progress.

Responsibilities of the School District:

1.

2.

The School District will identify a School District employee as the primary contact for
the College for purposes of executing this agreement.

The School District will abide by all provisions of Oregon Senate Bill 300, the Guidance
for Temporary Rules approved by the Board of Education on Dec. 2, 2005, and OAR
581-022-1360 (Expanded Options Annual Notice) and OAR 581-022-1361 (Expanded
Options Program Annual Credit Hour Cap) temporary rules. If new legislation or rules
are approved at a later date, the School District will abide by the new legislation or rules.

Prior to February 1 each year, the School District will notify all high school students and
their parents or guardians of the SB300 Expanded Options Program, pursuant to Oregon
administrative rules (OAR 581-022-1360).

The School will pay Mt. Hood Community College the College’s regular tuition and fees,
for all classes taken by students of the School enrolled in the Expanded Options Program
up to a maximum of 45 college credits per year per student, and up to the credit cap
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established by OAR 581-022-1361 (Annual Credit Hour Cap- Temporary Rule). The
Credit Hour Cap is limited to an amount equal to the number of School District students
enrolled in grades 9-12 multiplied by a factor of 0.33. (For each 100 students in grades
9-12, the Credit Hour Cap would equal 33 quarter credits.)

4. The School District will establish a process for selecting eligible students for
participation in the Expanded Options Program if the School District determines not to
exceed the Credit Hour Cap. In such a case, the selection process will give priority to
“at-risk” students as defined in statute or rules adopted by the State Board of Education.

5. The School District will purchase all required text books or required instructional
materials for its students in the Expanded Options Program, and provide transportation
from the School to the College as deemed necessary.

6. All text books purchased by the School District shall become property of the School
District; the College shall assist the School District in reallocating purchased books to
other Expanded Options Program students whenever possible.

(init) (init)
MHCC School District Date
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Attachment D: Alternative Education Services
ABE/GED/ESL

Purpose: This attachment constitutes an agreement between Mt Hood Community College
District (College) and Reynolds School District (School District) for the purposes of providing
alternative education services to students who are in need of ABE, GED, and ESL activities.

General Provisions:

Agreed whereas the School District desires to contract for alternative education services to meet
the learning needs of students approved by the School District to participate in an alternative
education program; and the College has submitted to the School District a description of the
alternative education program it intends to offer to students of the School District, a copy of the
program intentions are attached to this agreement.

Responsibilities of the College and School District:

1. The District agrees to contract with the College to serve students in full-time College alternative
education instruction, including ABE, GED, ESL, and case management. Full-time instruction
means:

e Large Group (instruction provided to a class of 16 or more students) and Case Management.
Thirty hours per week per student is equivalent to full time

¢ Intermediate Group (instruction provided to a class of 6-15 students). Twenty-two and one-
half hours per week per student is equivalent to full time.

e Small Group (instruction provided to a class of 2-5 students). Fifteen hours per week per
student is equivalent to full time.

e Tutorial (instruction provided to one student). Five hours per week per student is equivalent to
full time.

2. The College will be eligible to bill the District 80% of the daily State School Support, as defined by
ORS 336.635, per pupil funding received (based on a 175 day equivalent) multiplied by the full day
equivalent daily attendance of students enrolled in the program under the terms of this agreement.
The college will bill the District at the end of state reporting periods December 31 and June 30 for
each period under the agreement.

3. The College agrees to provide all services, records, evaluations and processes contained in
the attached service description. At all times these services will comply with the GED
Option Program Requirements (contained in the GED Option Program Application) as
approved by the Oregon Department of Education for the District.
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4. The District is not obligated under the terms of this agreement to refer a minimum number of
students. It is further acknowledged that all referrals will be made on an individual basis to
benefit students who are in need of such services.

(init) (init)
MHCC School District Date
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Intent

To offer educational services for at-risk (including non-native English speakers School District
students, ages 16-21 years. In order to better serve these high-risk students who are currently
unsuccessful in public school settings, Mt. Hood Community College (MHCC) will offer flexible
alternative education classes/services at no cost to the students. The purpose of this effort is to
share resources, expertise, and costs, as well as “retrieve” dropouts and potential dropouts.

Goals

e To increase reciprocity between MHCC and the School District.

e To reduce the high school dropout rate.

To provide an environment in which attendance, performance, evaluation, and work
expectations are clearly defined.

To encourage students to remain in public schools.

To better prepare students to enroll into further education and to pursue a career pathway.
To develop positive attitudes toward education.

To share the financial burden of providing services to students who need alternative
education.

Student Profile

Students who possess one or more of the following characteristics may be appropriate for referral
for services at MHCC:

1) Students who have dropped out of high school.

2) Students who are credit deficient and likely to drop out before graduation.

3) Students needing the GED and/or basic academic skills development.

4) Students 16-21 years old and eligible for state reimbursement.

5) Students who have adequate skill levels but need to change unsuccessful behavior.

Program Process

1) Identification of student by high school administrator/counselor.

2) Completion of referral forms to MHCC.

3) Completion of student referral/release of information.

4) Administration of assessment instruments at MHCC.

5) Development of alternative education plan.

6) Participation by MHCC instructional staff on student progress.

7) Generation of progress and attendance reports by MHCC classroom instructors and
administrative staff.

Program Outcomes
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1) Student is retained in high school until graduation

2) Student returning to high school

3) Student attaining a GED

4) Student entering MHCC or other post-secondary training
5) Student gaining employment

Description of Program Services (Students will receive one or more of the following services.)

1) Assessed in reading, mathematics, and writing through MHCC’s JumpStart and orientation
class for expedited entry into appropriate GED prep classes.

2) Intake interview to determine student skill levels, interests, and goals for appropriate class
enrollment. Student will have assistance in registering for classes.

3) Orientation to Mt. Hood Community College and MHCC alternative learning options.
Students will have access to advising services to prepare for further post-secondary
education, career pathway, and/or vocational training options. In addition, students will be
assisted in transitioning back to public high school or to other MHCC programs or trainings.

4) Parent orientations or conferences will be available, if requested. Instructors be available to
meet with parents when necessary throughout program for student follow-up progress.

5) Instructional services are available in several forms such as: large groups, small groups,
tutorial, and computer assisted are all available. Instruction includes: basic skill level
development in reading, writing, and mathematics; advances level instruction in reading,
writing, and mathematics, career and college awareness activities, and final GED test
preparation.

Other Services
1) Workshops and advising sessions on how to apply for financial aid and other scholarship and
MHCC tuition waiver opportunities.

2) Goal setting related to career planning, college and employment services.

3) Accessing college services i.e. library resource center, counseling and advising, Accessible
Education Services, employment information and recreational facilities.

4) Referral to community resources for personal health and diagnostic testing.

Retention

1) Students must meet attendance requirements based on all classes enrolled in outlined on the
course syllabus. Students must meet academic progress for continuation of program
courses/services or will be given a referral to other services/programs. On request all parties
involved with said student will meet to discuss student progress.

Accounting

1) Students receiving alternative education services will remain on the rolls of the District.
Their permanent records will remain at the District.
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2) These students will be counted as full-time equivalent (FTE) basis at the District so that the
accounting process will not restrict the student’s return to the District.

3) Basic school support will be requested by the District for the students on a full-time
equivalency basis.

4) Complete and appropriate records will be maintained by MHCC in accordance with District
and Oregon Department of Education.

5) Districts will be billed by MHCC according to the contract terms according to student
population and specific services.

Transportation

For the services provided at the MHCC campus, students will provide their own transportation.
Some transportation resources are available through Adult Basic Skills and partner programs.

227 Page 16 of 19



N

MT HOOD

Attachment E: Gateway to College

The Reynolds School District (herein called “the District”) for the benefit of Mt. Hood
Community College (herein called “the College”) enters the following contract and for the terms
of which witness the following:

1.

Purpose: The purpose of this agreement is to facilitate cooperation between the College
and the District in the provision of instruction of courses on the College campus for the
District and college credit for instruction through the Gateway to College Program.

Gateway to College Program: The Gateway to College program is designed to help 16-21
year old students that have left high school without earning a diploma to return to
education and gain a high school diploma awarded by the sending school district while
earning college credit at the College. Additionally, Gateway to College serves as an
educational option for students identified by the district as at-risk of disconnecting from
school and /or significantly behind in credits AND able to benefit from the program.
Students will participate in small classes, work with tutors and counselors, and receive
intensive support services in order to facilitate their success. Students will begin course
work toward a chosen field of study and earn their high school diploma while accruing
credits toward their certificate or degree program. There is no cost to the student.

Provision of Courses: The College will give college credit courses for which an
articulation agreement approved by the State Board of Education has been signed.
Students must be enrolled in approved dual credit courses to receive both high school and
college credit for the courses. Staff will evaluate students’ readiness and help them to
enroll in a combination of college or high school courses according to their individual
needs and gaps in their high school diploma requirements.

Instruction of Courses: The College will monitor the instruction of the above courses to
assure the quality and uniformity of instruction in accordance with the standards
established by the State of Oregon, and the District. The College will designate staff
personnel to monitor and assure adherence to these standards.

Facilities: Courses will be conducted on the College campus. The College will provide
facilities on the campus as needed.

Tuition and Fees: Tuition and fees for high school and college classes will be paid by the
Gateway to College program with funds provided by participating school districts.

School District Apportionment: The cost of the program will be shared between the
School District and the College. Each school district will be invoiced by the College
$6,000 per student annually. One-third of this amount shall be invoiced two weeks after
the beginning of each Fall, Winter, and Spring Quarter for each student enrolled at that
time.
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Books and Supplemental Materials: All textbooks and supplemental materials required
for classes will be provided by the Gateway to College program.

Advisory Board: An Advisory Board will be established to support the implementation of
the program. The Advisory Board will consist of school district liaisons, MHCC Gateway
to College staff, and perhaps others. The Advisory Board will meet quarterly or as
needed. The Advisory Board will provide feedback, evaluation, and recommendations for
the program to ensure student success, address barriers, and review articulation
agreements.

Enrollment: Students enrolling in the program must meet the following criteria:

a) Applicants must be at least 16 years of age and not older than 20 years of age at
the start of the current district school year.

b) Applicants must reside within the sending School District boundaries and be
enrolled or re-enrolled in the School District and the College.

c) If students move between districts during the school year, the party that becomes
aware of the move must notify the sending district. The sending district will
coordinate with the new district to limit enrollment and service disruption to the
student.

d) Applicants must not have obtained a U.S. high school diploma prior to enrolling
in the program.

Referrals: The District agrees to identify students for whom the Gateway to College
program might be a good fit; provide program information to staff, students and families;
actively provide referrals to the program; and authorize final approval of students
selected by Gateway to College as appropriate based on the eligibility criteria outlined in
item 12.

Role of the District Liaison: The school district will annually appoint a representative to
serve as the Gateway to College Liaison (herein called the Liaison). The Liaison’s role is
to help coordinate the program for the District including understanding and promoting the
Gateway to College program, connecting referring students, working with Gateway to
College staff to assure success of the program, and tracking attendance, student progress,
and grades.

Role of the MHCC GtC Program Coordinator: The MHCC GtC Program Coordinator
will provide culturally responsive and trauma informed student support services and
interventions to each enrolled student utilizing a variety of tools to help each student be
successful in the MHCC setting. The MHCC GtC staff will ensure frequent
communication with the district liaison regarding student enrollment, attendance,
progress and grades.
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14.

15.

16.

17.

18.

19.

Student Performance, Attendance, and Other Data: Student course progress, final grades
and attendance data will be submitted to the District Liaisons by Gateway to College staff
on a quarterly basis during the academic year along with other requisite data that will be
submitted to the District as necessary.

Student Accountability: Meetings between Gateway to College staff and Liaisons will
occur at the end of each term to discuss student progress and update student files along
with end of term transcripts from the College. Reports will also be submitted to Liaisons
by Gateway to College staff.

Student Code of Conduct: Students will adhere to the College’s Code of Conduct, as well
as Gateway to College policies and procedures.

Calendar: Students will adhere to the College’s school calendar, not the District’s.

Testing: College will conduct standardized testing on the College campus. The District
will provide a District employee to administer the exams.

Instructors: All dual credit and college courses will be taught by college faculty. The
Gateway to College program will provide instructors for all courses. Courses that count
for high school credit only will be taught by credentialed high school instructors.

Both Parties Agree:

a) To certify that their sites are ADA compliant.
b) To comply with all federal, state, and local laws applicable to this Agreement.
c) To have in place and abide by a policy prohibiting sexual harassment.

(init) (init)
MHCC School District Date
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School District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Debra Miller, Interim Director of Special Education

Subject: Intergovernmental Agreement with David Douglas School District for
Early Intervention/Early Childhood Special Education Services (EI/ECSE)
for School Year 2021-2022

Policy: Students with Disabilities - Child Identification Procedures — IGBA
Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety X Equity [ Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

The David Douglas School District Early Intervention/Early Childhood Special Education
Services (EI/ECSE) Intake and Evaluation Team will act as the designated referral and evaluation
agency for Reynolds School District. The EI/ECSE Intake and Evaluation Team will be
responsible for ensuring all referred children, aged birth to five years, receive screening and,
when necessary, evaluation for potential eligibility and services for EI/ECSE.

Previous Board Action:
The Board previously approved this agreement August 26, 2020, which expired June 30, 2021.

Background:

Oregon’s Early Intervention/Early Childhood Special Education (EI/ECSE) Services provides a
seamless system to support the developmental and educational needs of children, ages birth to
five, and their families. EI/ECSE programs ensure that children who qualify for special education
receive a Free and Appropriate Public Education (FAPE) as required in the Individuals with
Disabilities Act (IDEA).
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Financial Implications:
The 21-22 Budget includes allocation of funds in the amount of $522,899.

Alternatives:
Reynolds School District could provide assessments at a higher cost than the estimated contract
amount.

Staff Recommendation:

Staff recommends the Board approve the Intergovernmental Agreement with David Douglas
School District for the services of providing Early Intervention/Early Childhood Special
Education Evaluation Services on behalf of families in Reynolds School District for the 21-22
school year.

Motion:
A. Motion Made by Board Member
a. | move that the Board approve the Intergovernmental Agreement with David

Douglas School District for the services of providing Early Intervention/Early
Childhood Special Education Evaluation Services on behalf of families in Reynolds
School District for the 21-22 school year.

B. Motion Seconded by Another Board Member

C. Points of Clarification / Discussion

D. Call for Board Vote
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INTERGOVERNMENTAL AGREEMENT (IGA)
between
David Douglas School District No. 40
and
Reynolds School District No. 7

Pursuant to authority granted in ORS Chapter 190, this Intergovernmental Agreement
("Agreement") is between David Douglas School District No. 40, a public school district of the
State of Oregon (hereafter “DDSD”) and Reynolds School District No. 7, a public school district of
the State of Oregon (hereafter, “RSD”), each separately a “Party” and collectively “the Parties”.

The Parties mutually agree as follows:

Term of Agreement. The initial Agreement term shall be July 1, 2021 through June 30,
2022.

Scope of Work. The Parties shall perform the work described in Exhibit 1.
Payment for Work. RSD shall make payments to DDSD as noted in Exhibit 2.

Agreement Documents. This agreement consists of the following documents, which are
listed in descending order of precedence:

This Intergovernmental Agreement document,
Exhibit 1 - Scope of Work;

Exhibit 2 — Compensation; and

Exhibit 3 — RSD Insurance.

A conflict in the Agreement documents shall be resolved in the priority listed above with this
Agreement taking precedence over all other documents. These Agreement documents are the
entire agreement between the Parties and shall supersede any prior representation, written or oral.

STANDARD TERMS AND CONDITIONS

1.  Relationship. DDSD and RSD intend that the relationship between the Parties to be at all
times and for all purposes under this Agreement that of independent contractors. Each Party
shall be responsible exclusively for their respective officers, employees and agents.

2.  Subcontracts and Assignments. Neither Party shall subcontract or assign any part of the
Agreement without the prior written approval of the other Party.

3. Termination. This Agreement may be terminated as follows unless otherwise specified
herein:

a. Mutual Agreement. DDSD and RSD, by written mutual agreement, may terminate this
Agreement at any time.
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b. For Convenience upon 60 days written notice. Either Party may terminate the
Agreement for convenience upon 60 calendar days written notice, except that if the
services provided under the contract relate to a provision of special education services,
the effective date of termination of services shall be 60 school days after the date the
individualized education program team determines that the student’s placement will be
changed unless prohibited by law. Termination shall not prejudice any right or obligation
of the parties already accrued under the Agreement prior to the effective date of
termination.

c. Breach. Either Party may terminate this Agreement in the event of a material breach by
the other Party. To be effective, the Party seeking termination must give the other Party
written notice of the material breach, what actions the Party seeking termination wants
the other Party to take/complete in order to cure the material breach, and of its intent to
terminate if the material breach is not cured within 15 calendar days. The breaching
Party shall give the non-breaching Party written notice of the actions it took/takes to cure
the material breach before the 15 calendar days to cure expires. If the breaching Party
does not entirely cure the material breach within 15 calendar days from the date of the
notice from the non-breaching Party, this Agreement shall automatically terminate,
unless the Parties mutually agree in writing to extend the timeline to cure.

d. Termination by either Party shall not constitute a waiver of any claim either Party may
assert against the other Party under the terms of this Agreement. DDSD shall not be
liable for indirect or consequential damages arising or resulting from early termination of
this Agreement.

Access to Records. Each Party shall have access to the books, documents and other
records of the other which are related to this Agreement for the purpose of examination,
copying and audit, unless otherwise limited by law.

Confidentiality. No reports, information, and/or data given to or prepared or assembled by
the Parties under this Agreement shall be made accessible to any individual or organization
by either Party without the prior written approval of the other Party. As required by the 20 USC
1232(g) (Family Educational Rights and Privacy Act, “FERPA”), and ORS 326.565, DDSD
shall not disclose any information or records regarding students or their families that DDSD
may learn or obtain in the course and scope of its performance of this Contract.

FERPA Re-disclosure. The Parties recognize that the Family Educational Rights and Privacy
Act (FERPA) imposes strict penalties for improper disclosure or re-disclosure of confidential
student information including but not limited to denial of access to personally identifiable
information from education records for at least five years (34 CFR 99.33(e)). Therefore,
consistent with the requirements of FERPA, personally identifiable information obtained by the
Parties in the performance of this Agreement may not be re-disclosed to third parties without
written consent of the students’ parent/guardian and must be used only for the purposes
identified in this Agreement.

Compliance with Applicable Law. Each Party shall comply with all federal, state, and local

laws and all regulations and administrative rules established pursuant to those laws
applicable to public contracts and to the work done under this Agreement.
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Mutual Indemnity and Hold Harmless. Subject to the conditions and limitations of the
Oregon Constitution and the Oregon Tort Claims Act, ORS 30.260 through 30.300, as
applicable to a local public body, DDSD shall indemnify, defend and hold harmless RSD, its
officers, agents, and employees, from and against all liability, loss and costs arising out of or
resulting from the negligent acts or omissions of DDSD, its officers, employees and agents in
the performance of this Agreement. Subject to the conditions and limitations of the Oregon
Constitution and the Oregon Tort Claims Act, ORS 30.260 through 30.300, as applicable to a
local public body, RSD shall indemnify, defend and hold harmless DDSD, its officers, agents,
and employees, from and against all liability, loss and costs arising out of or resulting from the
negligent acts or omissions of RSD, its officers, employees and agents in the performance of
this Agreement.

Insurance. RSD will provide proof of insurance coverage as provided in Exhibit 3.

Governing Law. The provisions of this Agreement shall be construed in accordance with the
laws of the State of Oregon. Any legal action involving any question arising under this
Agreement must be brought in Multnomah County Circuit Court. If the claim must be brought
in a federal forum, then it shall be brought and conducted in the United States District Court
for the State of Oregon. RSD AGREES TO THE JURISDICTION OF THESE COURTS.

Work Performed on DDSD Property. At all times when RSD or RSD’s employees, agents,
subcontractors, or officers are present on DDSD property or other location(s) for the purpose
of providing service(s) under this Agreement, RSD and RSD’s employees, agents,
subcontractors, and officer must sign in at the location’s main office to receive an in-
school/building identification/visitor’s badge and display the badge on their person at all times.

Unsupervised Contact with Students and Criminal Background Checks. Unsupervised
contact with students means contact that provides the person opportunity and probability for
person communication or touch with students when not under direct DDSD supervision. As
required by ORS 181.534 and 326.603, RSD will work with DDSD to ensure that RSD’s
employees, officers, subcontractors, and agents will have no direct, unsupervised contact with
students while at any DDSD school or other DDSD location(s). RSD will work with DDSD to
ensure compliance with this requirement. When unsupervised contact with students is
required under a contract with DDSD, before any work begins under this Agreement, RSD
shall ensure, at its expense, that any person RSD assigns to perform services under the
Agreement meets all the State of Oregon’s and DDSD’s criminal background check
requirements. DDSD may add the cost of such fees to invoices to RSD under this Agreement,
unless RSD elects to pay such fees directly. DDSD will ensure its employees performing
services under this contract will meet all the State or Oregon’s and DDSD’s criminal
background check requirements.

Licenses. At all times during the term of this agreement, RSD and DDSD represent that they
have any and all currently required licenses, certifications or other evidence of the necessary
skills, abilities, and professional knowledge needed to carry out the terms of this Agreement.

Ownership of Work Product. Any and all goods and services developed for DDSD pursuant
to this Agreement are intended as works made for hire. Works made for hire are the
exclusive property of DDSD. RSD hereby irrevocably assigns to DDSD all of its right, title,
and interest in any to any and all of the work product, whether arising from copyright, patent,
trademark, trade secret, or any other state or federal intellectual property law or doctrine.

RSD forever waives any and all rights relating to the work product including any and all rights
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arising under Title 17 USC section 106A or any other rights of identification of authorship or
rights of approval, restriction or limitation on use or modification.

Merger Clause. There are no covenants, promises, agreements, conditions, or
understandings between the Parties, either oral or written, other than those contained in this
Agreement and its Exhibit(s) as noted on page 1 of this agreement.

Waiver, Severability. Waiver of any default or breach under this Agreement by DDSD does
not constitute a waiver of any subsequent default or a modification of any other provisions of
this Agreement. If any term or provision of this Agreement is declared by a court of competent
jurisdiction to be illegal or in conflict with any law, the validity of the remaining terms and
provisions shall not be affected, and the rights and obligations of the Parties shall be
construed and enforced as if the Agreement did not contain the particular term or provision
held invalid.

Force Majeure. Neither DDSD nor RSD shall be held responsible for delay or default caused
by any contingency beyond its control, including, but not limited to war or insurrection, strikes
or lockouts by the Parties’ own employees, fires, natural calamities, riots, demands or
requirements of governmental agencies other than DDSD or RSD.

Representations. RSD and DDSD represent and warrant that any and all work under this
Agreement shall be performed in a good workmanlike manner and in accordance with the
highest of professional standards.

Employee, Agent, Subcontractor, or Officer Removal. RSD will immediately remove any
RSD employee, agent, subcontractor, or officer from performing any service(s) under this
Agreement upon receipt of notification that DDSD determined, in DDSD’s sole discretion, that
removal of the employee, agency, subcontractor, or officer is in DDSD’s best interest.

Modification. No waiver, consent, modification or change in the terms of this Agreement shall
bind either Party unless in writing signed by both Parties. A written waiver, consent,
modification or change shall be effective only in the specific instance and for the specific
purpose given. Handwritten revisions made to this Agreement, which are not initialed and
dated by both Parties, shall be deemed to have been rejected.

Joint authorship. RSD has reviewed this Agreement and negotiated for change to any
language that RSD found vague. Accordingly, anyone constructing and/or interpreting this
Agreement shall not construe any of its terms strictly against either Party.

Time is of the essence. Time of the essence in all terms, provisions, covenants, and
conditions contained in this Agreement and its attachments.

Performance audit. DDSD will conduct a performance audit to determine whether the terms,
conditions, obligations, agreements and understandings of this Agreement are met.
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24. Notices. All notices or demands of any kind required or desired to be given by DDSD or RSD
must be in writing and shall be deemed delivered upon depositing the notice or demand in the
United States mail, certified or registered, postage prepaid, addressed to the respective Party
at the address listed below.

David Douglas School District No. 40 Reynolds School District No. 7

Attn: Patt Komar Attn: Danna Diaz
Director of Administrative Services Superintendent

11300 NE Halsey St. 1204 NE 201t Avenue
Portland, OR 97220 Fairview, OR 97024

I have read this Agreement including the attached Exhibit(s). | certify that | have the authority to
sign and enter into this Agreement. | understand the Agreement and agree to be bound by its
terms.

David Douglas School District No. 40 Reynolds School District No. 7
By: Patt Komar By:
Director of Administrative Services

Date Date
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EXHIBIT 1

SCOPE OF WORK

The Parties agree that DDSD staff will provide Early Intervention/Early Childhood Special
Education (EI/ECSE) Evaluation Services as provided in the following scope of work.

The DDSD EI/ECSE Intake and Evaluation Team will act as the designated referral and evaluation
agency for RSD. The EI/ECSE Intake and Evaluation Team will be responsible for ensuring all
referred children aged birth to five years of age receive screening, and when necessary, evaluation
for potential eligibility and services for EI/ECSE.

The Team consists of EI/ECSE Evaluation Specialists, Speech and Language Pathologists, a
Physical Therapist, an Occupational Therapist, intake personnel, and an interpreter if needed. The
Team coordinates with Columbia Regional Program for hearing and vision evaluations.

DDSD EI/ECSE Evaluation Team will:

1.

2.

o s

11.

12.

13.

14.
15.

16.
17.

18.
19.

Develop interagency agreements for Child Find, screening and evaluations with community
partner agencies.

Coordinate Child Find activities with community partner agencies to locate young children
who may qualify for Early Intervention or Early Childhood Special Education Services
Gather and review records and schedule screenings and/or evaluations for all referred
children.

Prepare files for all newly referred children.

Monitor record requests to outside agencies to ensure paperwork is received for completion
of the evaluation/eligibility process.

Complete pre-evaluation conferences with parent(s)/caregiver(s) to determine areas of
concern and develop an evaluation plan.

Conduct a comprehensive evaluation in the five developmental domains for El and in
specific areas of concern for ECSE within federal and state timelines.

Write evaluation reports and share results with the team, including parent(s) at an
eligibility/IFSP meeting.

Complete eligibility process for EI/ECSE.

Review all transfer files to determine if additional testing is required for Oregon eligibility.
Conduct pre-evaluation conferences and evaluations within 30 days of transfer.

Screen newly referred children, who are turning five years old by September 1, and who will
be transitioning to kindergarten when they are referred after June 15.

Determine children eligible under a school-age disability category if they will be turning five
during the school year and transitioning to kindergarten the following September 1.

Invite a RSD representative to participate in the eligibility/IFSP meetings for all children
turning five by September 1 of the upcoming school year.

Forward copies of the eligibility statements to RSD for all 3, 4, and 5 year old children.
Complete the El to ECSE transition evaluations and eligibility determinations for children in
RSD.

Provide interpreter services for the intake, screening, evaluation, and eligibility process.
Coordinate under a separate contract support for RSD transition to kindergarten
evaluations.

Share monthly referral and evaluation data.

Comply with all federal and state requirements for referral, screening, evaluation, and
eligibility procedures.
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Participate in ODE System Performance Review and Improvement for standards specific to
referral, screening, evaluation and eligibility.

Bill Medicaid for screening and evaluation for children enrolled in Medicaid and whom are
referred and found eligible.

If services of a school psychologist are required to complete an eligibility the costs would be
covered through Medicaid funding.

RSD will:

1.
2.

Identify a liaison to coordinate with DDSD regarding the contract.
Submit payment for the evaluation team based on Exhibit 2.

The Parties jointly will:

1.

Be mutually involved and cooperate in the planning and coordination of referral and
evaluation services for children birth to five.

Avoid duplication of services whenever possible by coordinating efforts for Child Find,
referral, screening and evaluation.

Arrange a meeting at any time if either district recognizes the staffing needs have changed.
Comply with laws and policies related to the confidentiality of information gathered about
children and families.

Provide services in good faith and establish a system for conflict resolution.

Cooperate in program reviews and participate in advisory committees as requested by
either Party.

Report all allegations of child abuse and neglect to child welfare.
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EXHIBIT 2
COMPENSATION

DDSD will invoice RSD quarterly at the end of each calendar quarter on a pro-rata basis for early
childhood/early intervention evaluations. The total cost of the evaluations to RSD will not exceed
$522,899 for 2021-22 based on 14,137.67 ADMw (Average Daily Membership Weighted). RSD
shall remit payment to DDSD within 30 days of receipt of the invoice.

RSD should direct billing questions to Accounts Receivable, David Douglas School District,
Business Office, 11300 NE Halsey St., Portland, OR 97220,
accounts_receivable@ddouglas.k12.or.us, 503-261-8220.
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EXHIBIT 3
RSD INSURANCE REQUIREMENTS

RSD shall at all times maintain in force, at RSD’s expense, each insurance noted below:

Workers Compensation insurance in compliance with ORS 656.017, which requires subject employers to
provide workers' compensation coverage in accordance with ORS Chapter 656 for all subject workers. RSD
and all subcontractors of RSD with one or more employees must have this insurance unless exempt under
ORS 656.027.

THIS COVERAGE IS REQUIRED. Attach Certificate of Insurance.

Professional Liability/E&O insurance with a combined single limit of not less than [ $500,000,

0 $1,000,000, J $2,000,000 each claim, incident, or occurrence, with an annual aggregate limit of [
$500,000, J $1,000,000, 0 $2,000,000. This is to cover damages caused by error, omission, or negligent
acts related to professional services provided under this Contract. This coverage must be provided and
remain in force for two years after the completion of the contract.

[0 Required X Not required

Commercial General Liability insurance, on an occurrence basis, with a limit of not less than J $500,000,
(1 $1,000,000, X $2,000,000 each occurrence for Bodily Injury and Property Damage, with an annual
aggregate limit of (1 $1,000,000, (1 $2,000,000, X 3,000,000. This insurance must include contractual
liability coverage.

Required [1 Not required

Commercial Automobile Liability insurance with a combined single limit, or the equivalent of not less than
0 $500,000, 0 $1,000,000, & $2,000,000 each occurrence for Bodily Injury and Property Damage, including
coverage for owned, hired or non-owned vehicles.

1 Required Not required

Additional Requirements. Coverage must be provided by an insurance company admitted to do business
in Oregon or rated A- or better by Best's Insurance Rating. RSD shall pay all deductibles and retentions. A
cross-liability clause or separation of insureds condition must be included in all commercial general liability
policies required by this Contract. RSD's coverage will be primary in the event of loss.

Certificate(s) of Insurance Required. RSD shall furnish a current Certificate(s) of Insurance to DDSD prior
to contract execution. The Certificate(s) shall provide that there shall be no cancellation, termination, material
change, or reduction of limits of the insurance coverage without 30 days' written notice from the RSD's
insurer to DDSD. The Certificate(s) shall also state the deductible or retention level. For commercial general
liability, the Certificate shall also provide that DDSD, its agents, officers, and employees are Additional
Insureds with respect to RSD's services to be provided under this Contract. An additional insured
endorsement shall be attached to the Certificate of Insurance. No work shall commence until DDSD receives
the certificate and additional insured endorsement. If requested, complete copies of insurance policies shall
be provided to DDSD.
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R l d As a community, we prepare lifelong learners to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Nathan Fant, Network Administrator

Subject: Approval of 2021-2022 Intergovernmental Agreement with Willamette
Education Service District (WESD)

Policy: Capital Improvement - Educational Program — FEA

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety X Equity X Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 4: Professional Development
We will offer continuous learning opportunities from onboarding to retirement for all staff to
develop skills, knowledge, and confidence to accelerate student outcomes.

Summary:
The District receives E-Rate processing services through the Willamette Education Services
District (WESD).

The Agreement has been reviewed by legal and approved as to form and is now presented to
the Board for review and approval, authorizing staff to sign the document.

Please refer to the following attachment(s): FY22 Reynolds SD E-Rate Contract.pdf, FY22 Letter
of Agency — Consulting

Previous Board Action:
The Board previously approved the E-Rate Agreement with WESD for 2020-2021.

Background:

The specific work to be purchased through this agreement will be the processing of E-Rate
applications and overseeing the E-Rate procurement process in accordance with regulations
and guidelines. Rates are based on 10% of funding received as noted in the agreement.
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Financial Implications:

The agreement itself does not include a cost. Each awarded project or service would be subject
to the fee matrix proposed by WESD. Payment is based on a percentage of committed funding
for all applications prepared by WESD. The percentage is determined by the amount of funding
commitment and the location of the client school district. Fee discounts are given at set funding
levels.

Proposed Pricing Rate Cap
Commitment of SO - 9,999 10% $1,000
Commitment of $10,000- 10% $4,500
49,999

Commitment of $50,000 - 9% $8,000
99,999

Commitment of $100,000 - 8% $14,000
199,999

Commitment of $200,000 - 7% $18,000
299,999

Commitment of $300,000 - 6% $25,000
499,999

Commitment of $500,000 or | 5% $25,000
more

The actual cost to the client SD cannot be determined until the Funding Commitment Decision
Letter (FCDL) is received from USAC. Prior to receipt of the FCDL, the amount can be estimated
based on the amounts listed in the Form 471 once it is completed. WESD will invoice for actual
costs after receipt of the FCDL.

Alternatives:
The Board can choose not to utilize WESD to process E-Rate applications and oversee the E-
Rate procurement process in accordance with regulations and guidelines.

Staff Recommendation:
Staff recommends the Board approve the 2021-2022 Intergovernmental Agreement with
Willamette Education Service District (WESD).

Motion:
A. Motion Made by Board Member
a. | move that the Board approve the 2021-2022 Intergovernmental Agreement
with Willamette Education Service District (WESD) for E-Rate Services.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote
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INTERGOVERNMENTAL AGREEMENT
Reynolds School District
and
WILLAMETTE EDUCATION SERVICE DISTRICT

THIS AGREEMENT is entered into and shall be effective for E-rate Funding Year 22, by
and between Reynolds School District (“Client”) and Willamette Education Service District
(“WESD”).

RECITALS

WHEREAS, Reynolds School District and WESD are units of local government, as that
term is defined in ORS 190.003; and

WHEREAS, ORS 190.010 provides that units of local government may enter into written
agreements for the performance of any or all functions and activities that a party to the agreement,
its officers or agencies, have authority to perform; and states further that the agreement may
provide for the performance of a function or activity:

MRS

6.

By a consolidated department;

By jointly providing for administrative officers;

By means of facilities or equipment jointly constructed, owned, leased or operated,
By one of the parties for any other party;

By an intergovernmental entity created by the agreement and governed by a board or
commission appointed by, responsible to, and acting on behalf of the units of local
government that are parties to the agreement; or

By a combination of the methods described above; and

WHEREAS, ORS 190.020 requires the agreement to specify the functions or activities to
be performed and by what means they shall be performed and, where applicable, the agreement
shall provide for:

1.

kW

The apportionment among the parties to the agreement of the responsibility for
providing funds to pay for expenses incurred in the performance of the functions or
activities;

The apportionment of fees or other revenue derived from the functions or activities and
the manner in which such revenue shall be accounted for;

The transfer of personnel and the preservation of their employment benefits;

The transfer of possession of or title to real or personal property;

The term or duration of the agreement, which may be perpetual;

The rights of the parties to terminate the agreement; and

WHEREAS, concerning the effect of the agreement, ORS 190.030 states:

1.

2.

3.

When an agreement under ORS 190.010 has been entered into, the unit of local
government, consolidated department, intergovernmental entity or administrative
officer designated therein to perform special functions or activities is vested with all
powers, rights and duties relating to those functions and activities that are vested in law
in each separate party to the agreement, its officers and agencies;

An officer designated in an agreement to perform specific duties, functions or activities
or two or more public officers shall bg,gonsidered to be holding only one office;

An elective office may not be terminated by an agreement under ORS 190.010; and
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WHEREAS, Reynolds School District is in need of E-rate preparation and management.
WHEREAS, Reynolds School District and WESD wish to enter into an agreement which

provides Reynolds School District with E-rate Consulting Services and WESD E-rate Support;

and

NOW, THEREFORE, in consideration of the promises and covenants herein contained,

the parties enter into the following:

AGREEMENT

1. Purpose of and Effective Date of Contract

1.1.
1.2.

The purpose of this Contract is to provide E-rate preparation and management.

This Contract becomes effective upon execution by both parties and remains in effect until
November 30th, 2023. Any changes to this agreement must be in writing, in the form of
an amendment to this Contract and signed by both parties. If all deliverables are not
completed by November 30th, 2023, this Contract is automatically extended for 1 year
unless client declines extension by written notice.

2. Duties and Responsibilities of Client

2.1.

2.2.

2.3.

24.

2.5.

2.6.

2.7.

2.8.
2.9.

Respond to all requests for information from WESD E-rate team within two (2) business
days. If Universal Service Administrative Company (USAC) staff contacts the Client, the
Client will notify WESD E-rate team within two (2) business days PRIOR to response.
WESD E-rate team will advise Client how to proceed. WESD is acting as an official agent
of the Client and assumes all documentation received by Client is correct. WESD is not
liable for the accuracy of fraudulent or delayed information.

Maintain WESD’s E-rate Checklist of District Responsibilities in your designated E-rate
Google Suite with accuracy. Meet WESD designated deadlines on E-rate Checklist of
District Responsibilities and manage checklist in real time.

Provide documentation, completed surveys, and other requested information for each phase
of the E-rate application at least 2 weeks (14 calendar days) prior to the applicable filing
deadline as determined by the FCC for each phase of the application. If all requested
information is not provided at least 2 weeks (14 calendar days) prior to the filing deadlines,
WESD cannot guarantee timely filing of the E-rate forms and processes provided in
Appendix B. Information received after the 2-week (14 calendar day) window will be
processed in the order received. For the purposes of this agreement, the information
required to complete the Form 470 must be received at least 2 weeks (14 calendar days)
prior to the Form 470 filing deadline and the information required to complete the Form
471 must be received at least 2 weeks (14 calendar days) prior to the Form 471 filing
deadline.

Follow all E-rate (FCC, USAC) rules regarding competitive bidding. Maintain
documentation of RFP’s, bidding practices and vendor bids for a period of 10 years after
the completion of service of this contract.

Notify WESD of all vendor contracts and month to month services. Failure to do so could
endanger funding.

Notify WESD if Reynolds School District intends to modify contracts or month to month
services in any fashion, PRIOR to modification, in order to ensure compliance with E-rate
rules.

Follow all E-rate (FCC, USAC) rules regarding receipt of gifts/considerations and
document retention and CIPA compliance.

PAYMENT Cost of services and payment information are provided in Appendix A.

The District will be responsible for all charges for any technology vendor that is not
discounted by E-rate. If the E-rate disthunt is rejected, decreased, or adjusted post-
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commitment for any reason, no matter who is at fault, the District will be responsible for
the full charge as billed by the technology vendor. If a post commitment change of funding
significantly impacts the original costs of services related to this Contract, WESD may
credit the District on the invoice immediately following the change. The credit will be
approved on a case by case basis at WESD’s discretion. WESD will not incur any charges
on behalf of the District’s technology services.

3. Duties and Responsibilities of WESD

Duties and responsibilities may include, but are not limited to:

3.1. WESD agrees to file all needed applications based on the data provided by Client.
3.2. WESD agrees to mediate all problem resolution.
3.3. WESD agrees to complete the deliverables as follows:
3.3.1. Filing of Funding Year 21 Form 470 (certified by District Official)
3.3.2. Filing of Funding Year 21 Form 471 (certified by District Official)
3.3.3. Completion of Funding Year 21 PIA Review
3.3.4. Filing of Funding Year 21 Form 486 (if a funding commitment is secured)
3.3.5. Filing of Funding Year 21 Form 472 (if a funding commitment is secured)
3.3.6. Completion of Funding Year 21 Invoice Review (if funding commitment secured)
3.3.7. Assistance with any appeals for Funding Year 21
3.3.8. Audit assistance for Funding Year 21 (if funding commitment is secured)

Please Note: In the event that designated District Official is unable to certify Form 470 or
471, District Official may request, in writing, WESD E-rate Team certify said
form on their behalf after the final version of the form has been reviewed and
approved by District Official. WESD retains the discretion to evaluate each
request on a case by case basis and if the WESD determines it is appropriate it
may certify the form.

4. Term of the Agreement

The parties agree that this agreement shall be in effect from the date this agreement is signed
until November 30", 2023. The parties may extend this agreement for an additional one-year
term, in the event that all deliverables are not completed for Funding Year 22.

5. Indemnification

Both parties accept responsibility for liability arising out of the performance of this Agreement.
Client shall hold harmless, and indemnify WESD from any and all liability, settlements, loss,
costs and expenses in connection with any action, suit or claim resulting or allegedly resulting
from the Client ’s negligent acts, omissions, activities or services provided pursuant to this
Agreement. WESD shall hold harmless, and indemnify Client from any and all liability,
settlements, loss, costs and expenses in connection with any action, suit or claim resulting or
allegedly resulting from the WESD’s negligent acts, omissions, activities or services provided
pursuant to this Agreement. WESD liability is subject to the conditions and limitations of the
Oregon Constitution and the Oregon Tort Claims Act (ORS 30.260-30.300).

6. Insurance

Unless otherwise specified in a solicitation document (if any), at all times while providing
services under this Agreement, both parties shgl maintain in force insurance coverage at least
equal to the value of this Agreement and the following insurance coverages:
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6.1. Professional Liability/Errors & Omission (“E&O”): Both parties shall maintain
professional liability/E&O insurance coverage of at least $1,000.000 for each claim,
incident, or occurrence, and at least $2,000,000 annual aggregate coverage. This policy
shall provide extended reporting period coverage for claims made within two (2) years
after this Agreement is completed or otherwise terminated according to its terms.

7. FERPA Re-Disclosure

The Parties recognize that the Family Educational Rights and Privacy Act (FERPA) imposes
strict penalties for improper disclosure or re-disclosure of confidential student information.
Therefore, consistent with the requirements of FERPA, personally identifiable information
obtained by the Parties in the performance of this Agreement may not be re-disclosed to third
parties without the written consent of the student’s parent/guardian and must be used only for
the purposes identified in this Agreement, unless otherwise allowed by law.

8. Assignment

Neither party to this agreement may assign its interest in the agreement without the express
written consent of the other party.

9. Compliance With Laws

During the entire term of this agreement, the parties shall comply in every respect with all
laws, rules and regulations of the State of Oregon as well as agency policies affecting their
rights and responsibilities under the contract.

10. Waiver

No waiver of any portion of this agreement shall be deemed or shall constitute a waiver of any
other portion thereof, nor shall any waiver constitute a continuing waiver.

11. Contract Disputes

The parties agree that any disagreement regarding the interpretation, meaning or affect or any
provision of this agreement shall be settled by arbitration if so requested by either party in
writing. The arbitration decision will be binding upon the parties. The cost of such arbitration
shall be shared equally between the parties.

12. Termination or Suspension of Performance

This Intergovernmental Agreement may be terminated under the following conditions:

12.1. By mutual consent of both parties, with 60 calendar days’ notice, in writing and delivered
by certified mail or in person;

12.2. Any such termination of this contract shall be without prejudice to any obligations or
liabilities of either party already accrued prior to the notice of termination;

12.3. The parties agree to within two (2) business days settle all accounts existing from work
performed under this contract upon termination.

13. Integration Clause

There are no covenants, promises, agreements, conditions, or understandings between the
parties, either oral or written, other than those contained in this Agreement and its
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attachment(s). All attachment(s) hereto together constitute the entire agreement between the
parties.

14. Force Majeure

Neither WESD nor Client shall be responsible for delay or default caused by any contingency
beyond their control including, but not limited to, war or insurrection, strikes or lockouts by
the parties’ own employees, walkouts by the parties’ own employees, fires, natural calamities,
riots or demands or requirements of governmental agencies other than WESD.

15. Modifications

No waiver, consent, modification or change in the terms of this Agreement shall bind either
party unless in writing signed by both Parties. A written waiver, consent, modification or
change shall be effective only in the specific instance and for the specific purpose given.

Reynolds School District
E-rate Contacts (2 contacts required)

Name of Primary Contact Email Phone
Name of Secondary Contact Email Phone
Signed this day of 20 . Signed this day of 20
Reynolds School District Willamette Education Service District
By: By:

Russ Allen

Director of Business Services
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APPENDIX A
COST OF SERVICES

E-rate Consulting Services

Payment is based on a percentage of committed funding for all applications prepared by WESD.
The percentage is determined by the amount of the funding commitment and the location of the
Client. Fee discounts are given at set funding levels.

Proposed Pricing \ Rate Cap

Commitment of $0 - 9,999 10% $1,000.00
Commitment of $10,000- 49,999 10% $4,500.00
Commitment of $50,000 - 99,999 9% $8,000.00
Commitment of $100,000 - 199,999 8% [ $14,000.00
Commitment of $200,000 - 299,999 7% | $18,000.00
Commitment of $300,000 - 499,999 6% | $25,000.00
Commitment of $500,000 or more 5% | $25,000.00

The actual cost to the Client SD cannot be determined until the Funding Commitment Decision
Letter (FCDL) is received from USAC. Prior to receipt of the FCDL, the amount can be
estimated based on the amounts listed in the Form 471 once it is completed. WESD will invoice
Client for actual costs after receipt of the FCDL.
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APPENDIX B
DESCRIPTION OF DISTRICT RESPONSIBILITIES BY FORM

WESD staff will prepare and finalize the required E-rate forms as per the terms of this contract.
While WESD staff are knowledgeable about the rules and processes required to complete each
application, there is information that can only be obtained from District staff. WESD has
implemented tools to reduce the burden on District staff as much as possible, and to make this
data gathering process as streamlined as it can be. The below responsibilities coincide with
WESD’s E-rate Checklist of District Responsibilities in your designated E-rate Google Suite and
will have mandatory deadlines to each associated task.

Form 470

Provide WESD with appropriate E-rate Productivity Center (EPC) access

Respond to all requests for information within two (2) business days

Complete the WESD surveys by specified deadlines

Prepare an E-rate compliant Bid Selection Matrix to evaluate bids PRIOR to the

filing of the Form 470

e Review the completed form 470 within the EPC system within two (2) business
days upon request.

e Submit/certify the completed form 470 within the EPC system

e Perform a fair and open competitive bidding process

e Wait at least 28 days after the filing of the 470 form to evaluate bids and/or sign
contracts and ensure that all local and state procurement rules are followed.

e Evaluate bids using an E-rate compliant Bid Selection Matrix

Form 471

e Ensure that all service provider contracts are signed prior to 471 filing

e Complete the WESD surveys by specified deadlines

o Review the completed form 471 within the EPC system within two (2) business
days upon request.

e Submit/certify the completed form 471 within the EPC system

PIA Review, Form 486, Form 472, Form 500, Post Commitment Changes

e Provide WESD with documentation requested within two (2) business days

Invoice Review

e Complete WESD billing spreadsheet and upload associated documents including at
least one invoice copy into your designated E-rate Google Suite, total vendor
payments and calculated ineligibles for July 1st - June 30th no later than September
15th following the end of the funding year

e Provide additional invoice copies or supporting documents within two (2) business
days upon request

USAC & FCC Waiver, Appeal, & Audit Assistance

e Provide WESD with documentation requested within required timeframes

e Keep all E-rate and procurement related documentation for at least 10 years after
last date of service. This includes but is not limited to: signed copies of contracts,
bids, bid matrices, invoices, and payment checks
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Reéynolds

RESOLUTION #2021-2022-007

RESOLUTION PROCLAIMING THE CELEBRATION OF
NATIONAL NATIVE AMERICAN INDIAN HERITAGE
MONTH IN THE REYNOLDS SCHOOL DISTRICT

WHEREAS, Native American Indians are descendants of the original, indigenous inhabitants of what
is now the United States;

WHEREAS, Multnomah County encompasses the traditional ancestral homelands of the Bands of
the Chinook, Multnomah, Clackamas, Tualatin, Molalla, Kalapuya, Wasco, Cowlitz, and Kathlamet
tribes. Since time immemorial, these tribes established their communities in a resource rich area
where they traded and fished along the rivers and harvested those natural resources that fed their
families and sustained their communities. We honor the forced sacrifices of these tribes and
Indigenous people;

WHEREAS, in the 1950s, under Federal Relocation Policy, a large segment of the Native population
in the United States of America was forced to relocate to several major cities of which Portland
was one. This has added to the diversity of tribal representation in the region;

WHEREAS, Native American Indians, people whose history is rich with those who positively
influence and enrich our nation, our society, our region, our state, and our schools through their
entrepreneurship, commitment to community service, deep value of justice and liberty, and social
and cultural life;

WHEREAS, on August 3, 1990, President of the United States George H. W. Bush declared the
month of November as National American Indian Heritage Month, thereafter commonly referred
to as Native American Heritage Month;

WHEREAS, Native American Indians have made profound contributions and continue to make
advances in education, medicine, art, culture, and public service and have been a consistent and
vital influence in our nation’s growth and prosperity;

WHEREAS, Multnomah County’s Native American Indian Community is diverse and growing with
the population estimated to be nearly 70,000;

WHEREAS, understanding Native American Indian history and contemporary life is an important
part of celebrating Native American Heritage Month;

WHEREAS, Reynolds School District has a core belief in Equity that states our commitment to
affirmatively overcome the educational barriers that have resulted in a persistent, unacceptable
achievement gap for students of color and to give each student the opportunity and support to
meet his or her highest potential;
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WHEREAS, closing opportunity gaps while raising achievement for all students is the top priority of
the Board of Education, the Superintendent and all district staff;

WHEREAS, The Reynolds School District Board of Education believes each and every student is to
be celebrated and appreciated for the distinct and vibrant contributions made by sharing cultures,
language, ideas, beliefs, and values within a school community;

NOW, THEREFORE, BE IT RESOLVED The Reynolds School District Board of Education hereby
promotes November 15tthrough November 30", 2021 as Native American Indian Heritage Month
and encourages staff, students, and community members to observe, recognize, and celebrate the
culture, heritage, and economic contributions of Native Americans to Oregon and the United States
through culturally relevant activity, and to learn from the past and understand the experiences that
have shaped the United States.

BE IT FURTHER RESOLVED, The Superintendent or her designee shall work with all schools in the
district to recognize Native American Indian Heritage Month through culturally relevant lessons and

activities and increased visibility of our Native American community within our school communities.

Adopted this 27" day of October 2021.

Signed:

Chair, Reynolds School District Board of Directors

Attest:

Superintendent/Clerk
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A‘
R l As a community, we prepare lifelong learner to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Anthony Lebron, Chief Finance Officer

Prepared by: Regina Sampson, Director of Financial Services

Subject: Resolution 2021-2022-008 Designating District Officers, Clerks, Agents

and Depositories of Funds - REVISED

Policy: Authorized Signatures — DGA, Depository of Funds - DG

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety L] Equity [J Instructional Practice Xl Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
The Board will consider this revision of the annual resolution.

Please refer to the following attachments:
e Resolution 2021-2022-008 Designation of District Officers — Depositories of Funds -
REVISED

Previous Board Action:
The Board initially approved this resolution at the July 21, 2021 Business Meeting.

Background:
Oregon Revised Statues and District practice requires that certain areas of fiscal authority be

delegated on an annual basis. This process allows the School Board to review the resolutions
that will be in effect for the new fiscal year.

This resolution is renewed annually to allow for the continued operation of District business.
The Board is required to review the delegation of authority, ask questions, and make changes

253



where appropriate. As stated above, some of the resolutions, such as appointment and
authorization of Custodian of Funds, etc., are required by statute, while others are submitted as
a matter of practice.

When the Board approved the initial resolution in July, the Chief Financial Officer position was
vacant. Now that it has been filled, the revised resolution designates authority changes as
indicated in the strikethroughs.

Financial Implications:
Not Applicable

Alternatives:
Not Applicable

Staff Recommendation:
Staff recommends the Board adopt Resolution #2021-2022-008 as presented.

Motion:

I move the Board adopt Resolution #2021-2022-008, a revision Designating District officers,
Clerks, Agents and Depositories of Funds for the 2021-2022 fiscal year.
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RESOLUTION 2021-2022-008

A RESOLUTION DESIGNATING DISTRICT OFFICERS, CLERKS, AGENTS, AND DEPOSITORIES OF FUNDS
FOR THE 2021-2022 SCHOOL YEAR - REVISED

DISTRICT CLERKS

WHEREAS, Dr. Danna Diaz, Superintendent of Reynolds School District #7, is designated by law as Clerk/Chief
Executive Officer of said District for the 2021-2022 fiscal year;

WHEREAS, it is advisable for an additional staff member to be designated as Deputy Clerk;
BE IT RESOLVED, that

Distriet-Operations, Anthony Lebron, Chief FlnanC|aI Officer, is appomted as Deputy CIerk for the 2021-2022
fiscal year.

BE IT FURTHER RESOLVED, that adequate bonds or insurance coverage be obtained for the named Clerk and
Deputy Clerk.

BUDGET OFFICER

BE IT RESOLVED, that Dr. Danna Diaz is hereby designated to serve as Budget Officer of the Reynolds School
District #7 for the fiscal year 2021-2022.

GRANT OFFICER

WHEREAS, grant funding may become available through Federal, State or other sources; and

WHEREAS, certain available grant funds may be deemed beneficial toward improvement of the District's
educational system;

BE IT RESOLVED, that the Superintendent, Assistant-Superintendent-of Studentand-Family-Servicesand
Bistriect-Operations and Chief Financial Officer or designees as assigned by the clerk be named as the Local

Agency Representative and shall hereby be authorized to execute and file application(s) for and on behalf

of the District and otherwise act as District officials in all activities related to grants during fiscal year 2021-
2022.

LEGAL COUNSEL

BE IT RESOLVED, that Garrett- Hemann, Robertson, The Hungerford Law firm, Miller Nash, LLP, and Hawkins
Delafield & Wood are hereby designated to serve as General, Labor or Bond Counsel for the Reynolds School
District #7 during fiscal year 2021-2022.
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AUTHORIZATION TO FILL VACANCIES

BE IT RESOLVED, that the Superintendent or designee is hereby authorized to accept resignations and fill
vacancies and report them to the Board, for the Reynolds School District #7 during fiscal year 2021-2022.

APPLICATION FOR FEDERAL IMPACT AID

BE IT RESOLVED, that Deputy Clerk is designated as the authorized representative of the District in
connection with filing for Federal Impact Aid. Public Law 874 for Reynolds School District #7 during fiscal
year 2021-2022.

DISTRICT REPRESENTATIVE FOR ASBESTOS HAZARD EMERGENCY RESPONSE ACT (AHERA)

BE IT RESOLVED, that the Facilities Services Administrator Supervisor is appointed as representative for the
Reynolds School District #7 during fiscal year 2021-2022.

DESIGNATION OF DISTRICT SAFETY OFFICER and ASSISTANT SAFETY OFFICER

BE IT RESOLVED, that the Assistant Superintendent of Student and Family Services and District Operations is
appointed as the Official District Safety Officer and the FacilitiesServices-Administrater Rick Manager is
appointed as the Official Assistant Safety Officer, for Reynolds School District #7 during fiscal year 2021-
2022.

AUDITOR

BE IT RESOLVED, that Pauly & Rogers P.C., Certified Public Accountants, are hereby designated to serve as
Auditors for the Reynolds School District #7 during fiscal year 2021-2022.

AMERICANS WITH DISABILITIES ACT (ADA)

BE IT RESOLVED, that the Assistant Superintendent of Student and Family Services and District Operations,
Assistant Superintendent of Human Capital Management and the Facilities Services Administrator are
appointed as District coordinators for the Reynolds School District #7 for the fiscal year 2021-2022.

AGENT OF RECORD, PROPERTY INSURANCE

BE IT RESOLVED, that Brown & Brown Insurance, Oregon, is hereby designated to serve as Agent of Record
for the Reynolds School District #7 for all insurance other than Health Benefits during fiscal year 2021-2022.

NEWSPAPERS FOR LEGAL NOTICE

BE IT RESOLVED, that The Gresham Outlook be designated as the newspaper in which legal notices will be
published.
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INVESTMENT DEPOSITORIES

WHEREAS, Reynolds School District #7 has statutory authority for investment of funds,

BE IT RESOLVED, that the following depositories are hereby, approved as official depositories of Reynolds
School District #7 funds during the 2021-2022 fiscal year:

Institution

US Bank

PiperSandler — Seattle NW Division

UBS Financial Services, Inc.

Oregon State Local Government Investment Pool

BE IT FURTHER RESOLVED that the investment instruments listed below are permitted for 2021-2022.

Federal Agency Securities
U.S. Treasury Securities
Commercial Paper
Repurchase Agreements
Savings Accounts

Time Certificates
Banker's

Acceptances

BE IT FURTHER RESOLVED, that the Clerk of the District, Deputy Clerk or designees as assigned by the clerk,
as Custodian of Funds, are authorized to establish accounts and to issue checks against such accounts
bearing the original signature of the Clerk or the Deputy Clerk or the facsimile signature of the Clerk and/or
the Deputy Clerk in accordance with District Policy.

SIGNING OF AGREEMENTS

BE IT RESOLVED, that the Clerk, Deputy Clerk or designees as assigned by the clerk be authorized to sign
contracts, conveyances or other documents for products, materials, supplies and other services that are in
the current budget appropriations and make appropriate payments on behalf of the District as necessary in
accordance with District Policy DJA, District Purchasing.

DISPOSAL OF SURPLUS PROPERTY

BE IT RESOLVED that the Deputy Clerk hereby is authorized to dispose of surplus property in accordance
with Board Policy DN — Disposal of District Property.

DESIGNATION OF LOCAL PUBLIC CONTRACT REVIEW BOARD

BE IT RESOLVED that the governing body of Reynolds School District #7, the Board of Directors, be
designated as the Local Public Contract Review Board for 2021-2022, in accordance with ORS 279.
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Duly passed this 227 27™ day of July October 2021, at the regular meeting of the Board of Directors of
Reynolds School District #7.

Board Chair

Dr. Danna Diaz, Superintendent
District Clerk
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A‘
R 1 d As a community, we prepare lifelong learners to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Koreen Barreras-Brown, Chief Academic Officer

Prepared by: Chris Greenhalgh, Director of Instructional Technology

Subject: FCC Emergency Connectivity Fund

Policy: Instructional Goals — |A

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

[ safety X Equity X Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:
The FCC's Emergency Connectivity Fund (ECF) is a $7.17 billion program that will help schools

and libraries provide the tools and services their communities need for remote learning during
the COVID-19 emergency period. ECF will help provide relief to millions of students, school
staff, and library patrons and will help close the Homework Gap for students who currently lack
necessary internet access or the devices they need to connect to classrooms.

The ECF will provide funding to schools and libraries for the reasonable costs of eligible
equipment and services that can be provided to students, teachers, and library patrons who
lack connected devices, such as laptop or tablet computers, and/or lack broadband access
during the pandemic.

Please refer to the following attachment: ECF Funding Commitment Decision Letter.

Previous Board Action:
Not Applicable

Background:

Reynolds School District purchased staff and student devices to ensure all students continue to
have access to a laptop or tablet to use during remote learning. These devices were purchased
using ESSER Il funds. With the acceptance of the ECF grant RSD can reimburse the ESSER I
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funds with $654,805.84.

Financial Implications:

Reynolds School District applied for reimbursement of student and staff devices for a total of
$654,805.84. With acceptance of this grant, the ESSER Il funds that will be reimbursed can be
directed to purchasing other needed technology to support students and staff.

Alternatives:
Not Applicable

Staff Recommendation:
Staff recommend the acceptance of the FCC Emergency Connectivity Funds.

Motion:

A.

O

Motion Made by Board Member
a. | move that the Board accepts the FCC Emergency Connectivity Funds.
Motion Seconded by Another Board Member
Points of Clarification / Discussion
Call for Board Vote
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TTH | . .
gimiIN Universal Service September 24, 2021

UIME  Administrative Co.

ECF Funding Commitment Decision Letter

2021

Contact Information: ECF FCC Form 471: ECF202111073
Gina Boyes

REYNOLDS SCHOOL DISTRICT 7 BEN: 144833

1204 NE 201ST AVE Obligation File: 1

FAIRVIEW OR 97024 - 9642 Application Nickname: ECF471RSD21-W1

gina.boyes@wesd.org

Totals

Total Committed $654,805.84

What is in this letter?

Thank you for submitting your Emergency Connectivity Fund (ECF) funding application.

Attached to this letter, you will find the funding statuses for the ECF FCC Form(s) 471, Services Ordered
and Certification Form, referenced above.

The Universal Service Administrative Company (USAC) is sending letters to both the associated applicant
and the service provider(s) so that you can work together to complete the funding process.

Next Steps

Submit Requests for Reimbursement to the Emergency Connectivity Fund (ECF) Portal.*

The Commission in the Emergency Connectivity Fund Report and Order provided two ways for applicants
to be able to invoice for eligible equipment and services through the Emergency Connectivity Fund

Program.2 Applicants and service providers, who agree to invoice on behalf of the applicant(s), are
allowed to submit ECF Program requests for reimbursement.

' The Emergency Connectivity Fund Report and Order directed USAC to make the invoicing system available 15 days after the
issuance of the first wave of commitments for the Emergency Connectivity Fund Program. Establishing the Emergency Connectivity
Fund to Close the Homework Gap, WC Docket No. 21-93, Report and Order, FCC 21-58, para. 98 (rel. May 11, 2021) (Emergency
Connectivity Fund Report and Order) If your funding commitment was released as part of the first wave, you may need to wait 15
days prior to submitting your request for reimbursement. USAC will announce when the invoicing system is available and requests
for reimbursement can be submitted.

2 Emergency Connectivity Fund Report and Order, at para.93.
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gimin BEN Name: REYNOLDS SCHOOL ECF FCC Form 471: ECF202111073
1'imN DISTRICT 7
BEN: 144833 Obligation File: 1

« If you (the applicant) are invoicing: After receiving the ECF-supported eligible equipment and/or
services, you will file the ECF FCC Form 472, the Billed Entity Applicant Reimbursement (BEAR)
Form to invoice for reimbursement of the ECF-supported eligible equipment and/or services. If
you request reimbursement prior to paying your service provider(s), you will be required to provide
verification that you paid your service provider(s) within 30 days of receipt of funds.

» If your service provider(s) is invoicing: The service provider(s) must provide the ECF-supported
eligible equipment and/or services and then file the ECF FCC Form 474, the Service Provider Invoice
(SPI) form, to invoice for reimbursement for the ECF-supported eligible equipment and/or services
provided.

Applicants and service providers, who agree to invoice on behalf of the applicant(s), must provide
invoices detailing the items purchased, along with the requests for reimbursement. In general, any
request for reimbursement submitted without the necessary information will be rejected with an
explanation as to the deficiency, and the funding recipient will need to timely resubmit its invoice
submission in order to receive reimbursement.

Notice on Rules and Requirements

The applicants’ receipt of funding commitments is contingent on their compliance with all federal,
statutory, regulatory, and procedural requirements of the ECF Program and the FCC's rules. This also
includes the certifications under penalty of perjury contained in their funding application(s). Funding
recipients are subject to audits and other reviews that the Commission and other appropriate authorities
may undertake periodically to ensure that committed funds are being used in accordance with such
requirements and for their intended purpose. Please see paragraphs 116-134 of the Commission’s
Emergency Connectivity Fund Report and Order for more information regarding the Program’s
documentation, certification, and audit requirements.

As referenced in paragraph 101 of the Emergency Connectivity Fund Report and Order, attached

to this letter is the full text of Appendix A to 2 CFR Part 170, which provides additional information

about the reporting requirements for reporting executive compensation (through https://www.sam.gov)
and subaward activity (through http://www.fsrs.gov) under the Federal Funding Accountability and
Transparency Act of 2006 as amended by the Digital Accountability and Transparency Act of 2014
(collectively the Transparency Act or FFATA/DATA Act) for award and subaward payments that equal or
exceed $30,000.

On behalf of the FCC, USAC may be required to reduce or cancel funding commitments that were not
issued in accordance with these requirements, whether due to action or inaction of USAC, the applicant,
or the service provider. The Commission and other appropriate authorities may pursue enforcement
actions and other means of recourse to collect improperly disbursed funds.

How to Appeal or Request a Waiver of a Decision

You can appeal or request a waiver of a decision in this letter within 30 calendar days of the date of this
letter. Failure to meet this deadline will result in an automatic dismissal of your appeal or waiver request.

Please note that this is shorter than the deadline for appeals in the E-Rate Program.
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http://usac.org/sl/applicants/step06/form-472-filing.aspx
http://usac.org/sl/service-providers/step05/474-filing.aspx
https://www.sam.gov
http://www.fsrs.gov

gimin BEN Name: REYNOLDS SCHOOL ECF FCC Form 471: ECF202111073
1'imN DISTRICT 7
BEN: 144833 Obligation File: 1

Note: The Federal Communications Commission (FCC) will not accept appeals of ECF Program
decisions that have not first been submitted and addressed in the Emergency Connectivity Fund (ECF)
Portal. However, if you are seeking a waiver of ECF Program rules, you must submit your request directly
to the FCC and not in the ECF Portal. Waivers of the ECF Program rules cannot be addressed within the
ECF Portal.

 To submit an appeal that is not a waiver, visit the Appeals section in the Emergency Connectivity
Fund (ECF) Portal and provide the required information. USAC will reply to your appeal submissions
to confirm receipt. Visit the ECF Program's website for additional information on submitting an appeal,
including step-by-step instructions.

« Torequest awaiver of the FCC’s rules, please submit your request to the FCC in proceeding
number WC Docket No. 21-93 using the Electronic Comment Filing System (ECFS). Include your
contact information, a statement that your filing is a waiver request, identifying information, the FCC
rule(s) for which you are seeking a waiver, a full description of the relevant facts that you believe
support your waiver request and any related relief, and any supporting documentation.

For all appeals and waivers, be sure to keep a copy of your entire appeal or waiver document, including
any correspondence and documentation, and provide a copy to the affected service provider(s).
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https://ecfportal.usac.org/suite
https://ecfportal.usac.org/suite
http://usac.org/about/about/program-integrity/appeals.aspx
https://www.fcc.gov/ecfs/filings

ns I.|-.| |l. BEN Name: REYNOLDS SCHOOL ECF FCC Form 471: ECF202111073

1'imm DISTRICT 7
BEN: 144833 Obligation File: 1

ECF Funding Commitment Decision

Overview
2021

Funding Commitment Decision Overview

Funding Request | Service Provider Name Amount Amount Status

Number (FRN) Requested Committed

ECF2190018450 Dell Marketing LP $43,600.00 $43,600.00 Funded

ECF2190018475 Dell Marketing LP $611,205.84 $611,205.84 Funded
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1T 11 BEN Name: REYNOLDS SCHOOL

ECF FCC Form 471: ECF202111073

1''mm DISTRICT 7
BEN: 144833 Obligation File: 1
FRN Service Type Status
ECF2190018450 Equipment Funded

Dollars Committed

Monthly Cost

One-time Cost

Months of Service 12

Total Eligible Recurring Charges | $0.00

Total Eligible One Time Charges | $43,600.00

Total Charges

$43,600.00

Committed Amount

$43,600.00

Dates Service Provider Information
Service Start Date 7/1/2021 Service Provider Dell Marketing LP
Service End Date 6/30/2022 SPIN (498ID) 143004340
Service Delivery Date 6/30/2022
Invoice Deadline Date 8/29/2022
Consultant Information
Consultant Name
Consultant's Employer
CRN
Funding Commitment Decision Comments
Approved as Submitted.
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1T 11 BEN Name: REYNOLDS SCHOOL

ECF FCC Form 471: ECF202111073

1''mm DISTRICT 7
BEN: 144833 Obligation File: 1
FRN Service Type Status
ECF2190018475 Equipment Funded

Dollars Committed

Monthly Cost

One-time Cost

Months of Service 12

Total Eligible Recurring Charges | $0.00

Total Eligible One Time Charges | $611,205.84

Total Charges

$611,205.84

Committed Amount

$611,205.84

Dates Service Provider Information
Service Start Date 7/1/2021 Service Provider Dell Marketing LP
Service End Date 6/30/2022 SPIN (498ID) 143004340
Service Delivery Date 6/30/2022
Invoice Deadline Date 8/29/2022
Consultant Information
Consultant Name
Consultant's Employer
CRN
Funding Commitment Decision Comments
Approved as Submitted.
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gimin BEN Name: REYNOLDS SCHOOL ECF FCC Form 471: ECF202111073
1'imN DISTRICT 7
BEN: 144833 Obligation File: 1

Appendix A to Part 170—Award Term
I. Reporting Subawards and Executive Compensation
a. Reporting of first-tier subawards.
Applicability. Unless you are exempt as provided in paragraph d. of this award term, you must report each
action that equals or exceeds $30,000 in Federal funds for a subaward to a non-Federal entity or Federal
agency (see definitions in paragraph e. of this award term).
2. Where and when to report.
i. The non-Federal entity or Federal agency must report each obligating action described in
paragraph a.1. of this award term to http://www.fsrs.gov.
ii. For subaward information, report no later than the end of the month following the month in which
the obligation was made. (For example, if the obligation was made on November 7, 2010, the
obligation must be reported by no later than December 31, 2010.)
3. What to report. You must report the information about each obligating action that the submission
instructions posted at http://www.fsrs.gov specify.
b. Reporting total compensation of recipient executives for non-Federal entities.
1. Applicability and what to report. You must report total compensation for each of your five most highly
compensated executives for the preceding completed fiscal year, if—
i. The total Federal funding authorized to date under this Federal award equals or exceeds $30,000
as defined in 2 CFR § 170.320;
ii. in the preceding fiscal year, you received—
(A) 80 percent or more of your annual gross revenues from Federal procurement contracts (and
subcontracts) and Federal financial assistance subject to the Transparency Act, as defined at 2
CFR § 170.320 (and subawards), and
(B) $25,000,000 or more in annual gross revenues from Federal procurement contracts (and
subcontracts) and Federal financial assistance subject to the Transparency Act, as defined at 2
CFR 8§ 170.320 (and subawards); and,
ii. The public does not have access to information about the compensation of the executives through
periodic reports filed under sections 13(a) or 15(d) of the Securities Exchange Act of 1934 (15 U.S.C.
88 78m(a), 780(d)) or section 6104 of the Internal Revenue Code of 1986. (To determine if the public
has access to the compensation information, see the U.S. Security and Exchange Commission total
compensation filings at http://www.sec.gov/answers/execomp.htm.)
2. Where and when to report. You must report executive total compensation described in paragraph b.1.
of this award term:
i. As part of your registration profile at https://www.sam.gov
ii. By the end of the month following the month in which this award is made, and annually thereafter.
c. Reporting of Total Compensation of Subrecipient Executives.
1. Applicability and what to report. Unless you are exempt as provided in paragraph d. of this award
term, for each first-tier non-Federal entity subrecipient under this award, you shall report the names
and total compensation of each of the subrecipient's five most highly compensated executives for the
subrecipient's preceding completed fiscal year, if—
i. in the subrecipient's preceding fiscal year, the subrecipient received—
(A) 80 percent or more of its annual gross revenues from Federal procurement contracts (and
subcontracts) and Federal financial assistance subject to the Transparency Act, as defined at 2
CFR § 170.320 (and subawards) and,
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gimin BEN Name: REYNOLDS SCHOOL ECF FCC Form 471: ECF202111073
1'imN DISTRICT 7
BEN: 144833 Obligation File: 1

(B) $25,000,000 or more in annual gross revenues from Federal procurement contracts
(and subcontracts), and Federal financial assistance subject to the Transparency Act (and
subawards); and
ii. The public does not have access to information about the compensation of the executives through
periodic reports filed under sections 13(a) or 15(d) of the Securities Exchange Act of 1934 (15
U.S.C.88 78m(a), 780(d)) or section 6104 of the Internal Revenue Code of 1986. (To determine if the
public has access to the compensation information, see the U.S. Security and Exchange Commission
total compensation filings at http://www.sec.gov/answers/execomp.htm.)
2. Where and when to report. You must report subrecipient executive total compensation described in
paragraph c.1. of this award term:
i. To the recipient.
ii. By the end of the month following the month during which you make the subaward. For example,
if a subaward is obligated on any date during the month of October of a given year (i.e., between
October 1 and 31), you must report any required compensation information of the subrecipient by
November 30 of that year.
d. Exemptions.
If, in the previous tax year, you had gross income, from all sources, under $300,000, you are exempt from
the requirements to report:
i. Subawards, and
ii. The total compensation of the five most highly compensated executives of any subrecipient.
e. Definitions. For purposes of this award term:
1. Federal Agency means a Federal agency as defined at 5 U.S.C. § 551(1) and further clarified by 5
U.S.C. 552(f).
2. Non-Federal entity means all of the following, as defined in 2 CFR part 25:
i. A Governmental organization, which is a State, local government, or Indian tribe;
ii. A foreign public entity;
iii. A domestic or foreign nonprofit organization; and
iv. A domestic or foreign for-profit organization
3. Executive means officers, managing partners, or any other employees in management positions.
4. Subaward:
i. This term means a legal instrument to provide support for the performance of any portion of the
substantive project or program for which you received this award and that you as the recipient
award to an eligible subrecipient.
ii. The term does not include your procurement of property and services needed to carry out the
project or program (for further explanation, see 2 CFR § 200.331).
ii. A subaward may be provided through any legal agreement, including an agreement that you
or a subrecipient considers a contract.
5. Subrecipient means a non-Federal entity or Federal agency that:
i. Receives a subaward from you (the recipient) under this award; and
ii. Is accountable to you for the use of the Federal funds provided by the subaward.
6. Total compensation means the cash and noncash dollar value earned by the executive during the
recipient's or subrecipient's preceding fiscal year and includes the following (for more information see
17 CFR § 229.402(c)(2)).

[2 CFR Part 170; 85 FR 49526, Aug. 13, 2020]
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R 1 d As a community, we prepare lifelong learners to achieve
eyno S their full potential in a complex and interconnected world.

S

chool District

To: Board of Directors
From: Stephanie Field, Executive Director of Communications and Community
Relations

Prepared by: Rose Sandy, MYC Program Coordinator

Subject: Contract Renewal, City of Gresham

Policy: Equal Education Opportunity — JB

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 1: Marginalized Students
In order to give voice to our marginalized populations, we will remove barriers, hold high
academic expectations, and elicit and honor all voices.

Summary:

The Reynolds Learning Academy (RLA) has a long term and ongoing partnership between the
City of Gresham and the Multnomah Youth Cooperative (MYC) program. This partnership has
allowed youth in the MYC program to participate in experiential education through hands-on
environmental science and wetlands restoration projects. Students gain career and technical
education experience and develop skills that allow them to become more employable.

Please refer to the following attachment(s): Grant Funds Agreement City of Gresham

Previous Board Action:
The Board approves this agreement annually.

Background:

The partnership between The City of Gresham and the MYC program has been active and
ongoing since 2004. Students have worked to restore sections of the Fairview Creek
Headwaters Wetlands, a 40 acre natural area in Gresham. The MYC program has made
significant progress in removing invasive weeds and replacing native plant species in the

wetland, allowing for increased biodiversity and wildlife. Students experience field-based career
related technical education and first-hand work experience within the natural resources field.
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Financial Implications:
This partnership will increase funding for the MYC program at RLA.

Alternatives:
At this time there are no alternatives for the partnership.

Staff Recommendation:
Staff recommends the Board approve this grant agreement.

Motion:

A.

O m

Motion Made by Board Member
a. | move that the Board approve this grant agreement.
Motion Seconded by Another Board Member
Points of Clarification / Discussion
Call for Board Vote
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AGREEMENT FOR GRANT FUNDS
Contract No. 311055

This Agreement for Grant Funds is between the CITY OF GRESHAM, a municipal corporation
of the State of Oregon (City) and Reynolds School District (RSD) (Grantee). The City’s Project
Manager for this Agreement is Mike Wallace.

The City grants to Grantee the sum of $5,000 for completion of no less than 11 project days in
2021-2022 fiscal year described in Exhibit A. This Grant is subject to the attached Exhibit B,

Standard Terms and Conditions for Grants and Exhibit C, Insurance.

GRANTEE CITY OF GRESHAM, OREGON
Name Mike Wallace, Project Manager, DES
Title Steve Fancher, Director, DES
20234 NE Halsey
Address Gresham City Hall

1333 NW Eastman Parkway
Fairview, Oregon, 97024 Gresham, OR 97030
City, State, Zip Code
503-667-4673 APPROVED AS TO FORM:
Telephone

City Attorney
Date Date

Page — 1 Agreement for Grant Funds
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EXHIBIT A
Scope of Grant Project

CITY OF GRESHAM & REYNOLDS SCHOOL DISTRICT
GRANT CONTRACT SCOPE OF WORK COVERING FY 2021-2022

The intention of this scope of work is to outline the general areas within which work will be completed.
Specific projects are listed under each category. This work plan may be revised with the agreement of
both parties in writing. Activities to be conducted under this agreement must be done with the
participation and approval of the City’s Project Manager or appointed designee.

Expectations for the extent of work to be accomplished under this agreement are intended as target goals
only; actual fieldwork accomplished may be more or less than what is contained in this scope of work.
Timing of payment on this contract is to be annually, due upon receipt of invoice, and dependent upon
City’s receipt of required monitoring and progress reports which accurately reflect work accomplished
by Reynolds Learning Academy (RLA) at each site visit. Pre-approved reimbursement requests included
on invoices must be accompanied by original itemized receipts.

This contract is valid beginning the date at which both parties have signed this agreement through June
30, 2022.

Field Site Work:

Transportation to and from selected field sites is the responsibility of RLA. Further RLA shall be
responsible for ensuring that all students participating have signed liability waivers, appropriate
clothing, weather and safety gear, and adequate access to food, water and restrooms. If RLA needs
support/coordination from the City regarding any of these elements, RLA’s project manager shall
contact the City’s project manager at least two weeks prior to a scheduled workday with that request.
RLA may request approval in advance for item cost reimbursement but must submit original itemized
receipts for the approved items when requesting reimbursement.

Tools and restoration equipment necessary to perform the work outlined below will be provided by the
City of Gresham.

Invasive Control

e Throughout project area, remove isolated blackberry, Scotch broom, English hawthorn, thistle, etc.
Root wads and seed pods can be bagged and left in fenced area for city crews to collect. Weed piles
can be left on site throughout the project area. If the city determines that weed piles cannot be left on
site, the city is responsible for arranging for green waste removal and disposal.

e Within Fairview Creek Headwaters project area, cut reed canary grass (RCG) away from existing
plantings and new staking. This should be done initially in early May, and again in late July/early
August if a summer crew is available.

e Leaf mulch, which will be provided by the City of Gresham Parks Department, will be spread by
RLA students in a layer 8-10” thick in an effort to suppress reed canary grass. City representative

Exhibit A-1 - Agreement for Grant Funds
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will determine appropriate areas for the application of the leaf mulch.

Planting with Live Stakes and Container Stock

e Harvest native hardwood cuttings from public open space areas (sites to be determined in
cooperation with a City representative), to be installed in random patterns within 15’ of the banks, at
an average density of 3’ O.C. Species to be used include willow, red osier dogwood, red elderberry,
nine bark, and Douglas spirea. In areas without active RCG efforts, pole cuttings (8’ lengths) should
be installed and monitored to determine if this is a more effective staking method in areas with tall
RCG stands.

e Additional planting of container stock bought by City representative and according to City
representative’s instructions

Rodent Control Measures
e As necessary, reinforce existing or add new rodent control measures (vexar/protex tubing, wire
cages, or tree wrap as appropriate--to be supplied by a City representative).

Habitat Improvement Measures

e Under direction of City representative, RLA will help monitor and repair habitat structures such as
bat boxes, songbird and swallow nest boxes, turtle platforms, pollinator nesting poles and snake
cover boards at various locations (determined by City representative).

SCHEDULE:
RLA will schedule 11 workdays for the year with Project Manager no later than July 31%, 2021.

Prior to site visits:
e Return liability waivers
e Ensure availability of appropriate equipment and protective gear
e Get City approval of proposed mapped treatment areas

During all site visits:
Meet City representative on site the morning of each workday to receive instruction on the
goals/projects of the day.

RLA Deliverables to the City of Gresham:
o Signed liability waivers for each student

Billing:
e The final invoice must be submitted to the City of Gresham no later than June 30™ of each fiscal
year for which this contract is valid.
e RSD shall send an invoice to the project manager.

Exhibit A-2 - Agreement for Grant Funds
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EXHIBIT B
STANDARD TERMS AND CONDITIONS FOR GRANTS

1. No Third Party Beneficiaries

City and Grantee are the only parties to this agreement and are the only parties entitled to enforce its
terms. Nothing in this Agreement gives or provides any benefit or right, whether directly, indirectly, or
otherwise, to third persons.

2. Grantee is Independent

Grantee is not an agent of the City and all personnel used by Grantee in connection with the proposed
project by this agreement shall be contractors, volunteers and/or employees of the Grantee and not the
City, and shall have no claim against the City for compensation or other benefits, including
indemnification, available to the employees of the City.

3. Available and Authorized Funds; Termination

Grantee understands and agrees that City's obligations under this Agreement is contingent on
appropriation or expenditure authority sufficient to allow City to make payments under this Agreement.
In the event sufficient appropriations or expenditure authority is not available, or for any other reason in
the discretion of the City, the City may, without penalty or further liability, terminate this Agreement
effective upon written notice to the Grantee.

4. Indemnity

A. Grantee shall defend, save, hold harmless, and indemnify the City, its officers, agents, and
employees from all claims, suits, or actions of whatsoever nature resulting from or arising out of the
activities of Grantee or its officers, employees, contractors, or agents under this agreement.

B. Neither party shall be responsible for any legal liability, loss, damages, costs and expenses
arising in favor of any person, on account of personal injuries, death, or property loss or damage
occurring, growing out of, incident to, or resulting directly or indirectly from the acts or omissions of the

other party.

C. Grantee waives any and all statutory or common law rights of defense and indemnification by
the city.

S. Insurance
RSD shall provide insurance in accordance with Exhibit C.
6. Records Maintenance; Access
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Grantee shall maintain all fiscal records relating to this Agreement in accordance with generally
accepted accounting principles. In addition, Grantee shall maintain any other records pertinent to this
Agreement in such a manner as to clearly document Grantee's performance. Grantee agrees that persons
authorized by the City shall have access to such fiscal records and other records that are pertinent to this
Agreement, and that Grantee shall retain and keep accessible all such fiscal records and other records for
a minimum of three (3) years, or such longer period as may be requested by the City. Upon request,
Grantee shall provide a copy of its annual audit to the City.

6. Compliance with Applicable Law

Grantee shall comply with all federal, state, and local laws and ordinances applicable to the project. The
completed project will be open or otherwise made available to everyone without discrimination based on
race, religion, sex or physical disability.

7. Reimbursement to City

The City may request reimbursement, and Grantee agrees to reimburse the City, any/all funds distributed
to the Grantee if the project is not started or is not completed by the dates described in Exhibit “A,” or if
the project is not performed in accordance with the purposes described in Exhibit “A.” The City may, in
its discretion, require Grantee or individuals associated with Grantee to provide personal guarantees for
this reimbursement obligation.
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EXHIBIT C
PERSONAL SERVICES CONTRACT INSURANCE REQUIREMENTS

To: Insurance Agent. Please provide Certificates of Insurance to the project manager. During the
term of the contract, please provide Certificates of Insurance prior to each renewal.

During the term of this contract, contractor shall maintain in force at its own expense all insurance noted
below:

Workers’ Compensation insurance in compliance with ORS 656.017. All employers, including
Contractor, that employ subject workers who work under this Contract in the State of Oregon shall
comply with ORS 656.017 and provide the required Workers’ Compensation coverage, unless such
employers are exempt under ORS 656.126. Contractor shall ensure that each of its subcontractors
complies with these requirements. Contact City of Gresham Risk Management if exempt.

Commercial General Liability insurance, on an occurrence basis, with a combined single limit of not
less than $1,000,000 for each occurrence of bodily injury, personal injury and property damage. It shall
include coverage for broad form contractual liability; broad form property damage; personal and
advertising injury; owners and contractor protective; premises/operations; and products/completed
operations. Coverage shall not exclude excavation, collapse, underground, or explosion hazards.

Commercial Automobile Liability insurance with a combined single limit, or the equivalent of not less
than $1,000,000 each accident for Bodily Injury and Property Damage, including coverage for owned,
hired and non-owned vehicles. “Symbol One” coverage shall be designated.

Notice of Cancellation or Change. There shall be no cancellation, material change, reduction of limits
or intent not to renew the insurance coverage(s) without 30 days written notice from the Contractor or its
insurer(s) to the City.

Additional Insured. For general liability insurance and automobile liability insurance the City, and its
agents, officers, and employees will be Additional Insureds by endorsement, but only with respect to
Contractor’s services to be provided under this contract. This coverage shall be by endorsement
physically attached to the certificate of insurance.

Certificates of Insurance. Contractor shall furnish insurance certificates acceptable to City prior to
commencing work. The certificate will include the deductible or retention level and required
endorsements. Insuring companies or entities are subject to City approval. If requested, copies of
insurance policies shall be provided to the City. Contractor shall be responsible for all deductibles, self-
insured retention’s, and/or self-insurance.

Exhibit C-1 - Agreement for Grant Funds
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S

chool District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Jelena Doney, Executive Assistant to the Superintendent of Student &
Family Services

Subject: Contract Negotiations with Multnomah County Sherriff’s Office re:
Student Resource Officers

Policy: Staff Health and Safety — GBE, Relations with Law Enforcement Agencies
— KN-AR(1), Student Safety — JHF Action
Date: October 27, 2021 Report [

Connection to School Board Core Beliefs and Commitments

X safety X Equity [ Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:

Reynolds School District would like to enter into contract negotiations with Multnomah County
Sherriff’s Office (MCSO) regarding School Resource Officers for Reynolds High School, Reynolds
Middle School, and Walt Morey Middle School.

Previous Board Action:
The Board previously approved a three-year intergovernmental agreement with MCSO on
December 12, 2018.

Background:

The Board previously asked for more information related to the impact of contracting for
School Resource Officers. Additionally, the Board requested that the District conduct a larger
survey. The District has completed both tasks and reported to the Board at the October 13,
2021 Board Work Session. More information on SROs can be found here: www.nasro.org/faq/
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Financial Implications:
There is no cost to entering into negotiations. If the Board approves entering into negotiations

forward with the IGA, the estimated cost annually is: $479,556

Alternatives:
The Board could elect to not move forward with negotiations.

Staff Recommendation:
Staff recommends entering into negotiations with Multnomah County Sherriff Office for a
future intergovernmental agreement for School Resource Officers.

Motion:

I move that the Board entering into negotiations with Multnomah County Sherriff Office for a
future intergovernmental agreement for School Resource Officers.
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To: Board of Directors
From: Dr. Angela Freeman, Assistant Superintendent of Human Capital
Management

Prepared by: Sarah Winters, Administrative Analyst, Human Capital Management

Subject: OSEA Collective Bargaining Agreement

Policy: Board Powers and Duties — BBA

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
The District and Oregon School Employees Association, Chapter 37 agreed on a three year
contract effective July 1, 2021 — June 30, 2024.

Please refer to the following attachment(s): OSEA Collective Bargaining Agreement

Previous Board Action:
The Board approved the previous contract in November 2018.

Background:
Reynolds School District collaborates with OSEA every three years to negotiate an agreement
on working conditions for the duration of the contract.

Financial Implications:
This new contract will cost the district an additional $6,598,378 over the next three years.

Alternatives:
The Board could require additional information prior to taking action on this agenda item.

279


https://policy.osba.org/reynolds/AB/BBA%20G1.PDF

Staff Recommendation:

Staff recommends the Board approve the Collective Bargaining Agreement between OSEA as
proposed.

Motion:
A. Motion Made by Board Member
a. | move that the Board approve the OSEA Collective Bargaining Agreement, which
will serve as the protocol for classified staff for the duration of the agreement.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote
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Classified Contract
2021-2024

A Member’'s Union Reynolds School District
1204 NE 201st Avenue

Fairview, OR 97024
503-661-7200 Fax 503-667-6932
AET Local 6732 www.reynolds.k12.or.us
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Contract Agreement between
Reynolds School District #7 and
Oregon School Employees Association Chapter 37

This Agreement is made and entered into as of the 1st day of July, 2021, by the Oregon School Employees Association, Chapter 37,
hereinafter referred to as the "Union," and the Board of Education of School District #7, hereinafter referred to as the "Board" or
"District."

The intent of this Agreement is to set forth and record herein the basic and full agreement between the parties on those matters
pertaining to wages, hours, and conditions of employment for regular classified personnel included in the bargaining unit.

Now, therefore, the parties hereto agree to be bound by the provisions set forth in this agreement._

The duration of this Agreement shall be three (3) years from July 1, 2021, provided, however, that it shall be renewed automatically on
its termination date for another one year, in the form in which it has been written and amended or supplemented during its life by
mutual agreement; unless one party gives written notice to the other party before its current expiration date of its intention to terminate,
amend, or modify the Agreement. However, provisions of this Agreement shall remain in full effect and force during the negotiations
for a successive contract and until such time as a successor document is ratified by the employee representative and the District.

In witness thereof, the parties hereby affix their signatures as of the date first written above.

Sue Mutschler, President OSEA Ana Gonzalez Mufioz, Board Chair

Teri Staudinger, Negotiator, OSEA Danna Diaz, Superintendent

Cindy Dominiak Angela Freeman, Assistant Superintendent of HCM

Ed Baker Shaunice Silas, Director of Employee and Labor Relations
Kimbra Bozikovich Anthony Lebron, Chief Financial Officer

Leslie Sykes Chelsea Holcomb

Kim Greenlee Rehana Nelson

John Lund

Cheryl Rickerd

Teresa Schleining
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Article 1 - Recognition

A.

The Board recognizes the Union as the exclusive bargaining representative for all regular
full-time and regular part-time classified employees employed by the District. Further, it
recognizes that all supervisors, confidential employees, substitutes, and/or temporary
employees are specifically excluded from the bargaining unit, as determined by the
Employment Relations Board (ERB).

For the purpose of this Article, substitute employees are those irregular employees called in
to replace regular employees who are sick or on an excused absence.

For the purpose of this Article, temporary employees are those irregular employees hired for
a specific period of time, not to exceed sixty-five (65) continuous workdays (e.g., summer
help or any specific job) and cannot be repeated.

An employee hired for a new position involving a special needs child, or for need of class
size relief, may be hired for the balance of the school year with all benefits of the contract
except seniority, layoff and recall. Should that employee be rehired by the District the
following school year in the same position, their original hire date will be that of their first
balance-of-the-year date of hire; and layoff and recall benefits will not apply so long as the
original reason for employment continues to exist.

Beginning in March of each school year, the District may identify new job openings as
“balance of the year” if there is a possibility that the job may not be carried forward to the
new school year. The District will notify the Union and the job will be considered temporary.
Should an extension of the sixty-five (65) days be needed to complete the school year, the

Union and the District will negotiate that extension.

The above recognition of the right of the Union to represent the classified employees in
negotiations with the Board is not to be construed as obligating the Board in any way to
continue any functions or policies; however, the Board agrees to confer and ask for input
from the Union on matters of policy affecting the classified school employees. The Board
reserves the right to create, combine, or eliminate any positions as, in its judgment, is deemed
necessary, unless specifically nullified by this Agreement.
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Article 2 — District Rights

A.

Except as otherwise expressly and specifically limited by the terms of this Agreement, the
Board retains all its customary, usual, and exclusive rights, decision-making, prerogatives,
functions and authority connected with or in any way incidental to its responsibility to
manage the affairs of the district or any part of the district. The rights of the employees in
the bargaining unit and the Union hereunder are limited to those specifically set forth in this
Agreement and applicable law. The Board retains all prerogatives, functions, and rights not
specifically limited by the terms of this Agreement or applicable law.

Nothing in this Agreement shall require the District to continue in existence any of its present
programs.

In the event the District considers the option of contracting out any bargaining unit work, the
District will notify the Union of said consideration at least ninety (90) days prior to
implementation. The District agrees to bargain the decision with the Union during that 90-
day period. As

If, after such bargaining over the decision (if any is requested by the Union), the District
decides to contract out, the District shall enter into good faith bargaining with the Union over
the impact to the employees of the decision. It is understood that the District may implement
its decision thirty (30) days following final Board action regardless of the status of impact
bargaining.

Notwithstanding the above, the District shall inform the employee of any action which results
in a reduction in staff prior to that decision.

The District email system shall be considered an official form of communication for
departmental, District, Union, and school business. Employees with daily access to a
computer at work are expected to have an up-to-date District email account and to check it
regularly for departmental, District and school communications.

The Union and the District will jointly identify those employees not having daily access to a
District email account.
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Article 3 — Physical Examination

A.

The District will pay all costs of required physical examinations, including EKGs and eye
examinations. The District will establish standards for such physicals and may recommend
the physician to be used. If the employee chooses to have the physical exam conducted by a
physician other than the one recommended by the District, the District will only be obligated
to pay the amount it would have paid to the recommended physician. Any charges beyond
that are the responsibility of the employee.

B. When an employee chooses to have the physical examination performed by a physician
of the employee’s choice, the District may require a second opinion by a doctor of the
District’s choice. In such case, the District will pay the cost for the second opinion.

If the employee wishes to know the reasons for a second opinion, a meeting will be
scheduled with the supervisor to have the decision explained.

Drug and alcohol testing will be done in accordance with state and federal law, and District
policies GBEC and GBEDA.
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Article 4 - Fringe Benefits

A. Each month, the District will contribute up to the following amounts for the purchase of
District-provided major medical, dental (including orthodontics), vision, prescription,
disability, and life insurance/annuity programs for all employees working half-time or
more in the District.

2021-22 2022-23 2023-24
Twelve (12)-month employees $1415 $1455 $1495
Employees who work 195 days or $1181 $1221 $1261
more, excluding vacation time,
but less than twelve months
Employees who work 194 days or $1071 $1111 $1151

less per month, excluding vacation time

Any regular full time and regular part time employee (as defined in Article 1A) who works
beyond their work calendar days into the summer for one year may request a review to
determine if a change in benefit compensation is warranted.

B. The employee will have the choice of allocating fringe benefit dollars to any major medical,
dental (including orthodontics), vision, prescription, disability, and term life insurance
currently offered by the District through OEBB and its District agents of record. Any
benefit dollars not used for the previous listed options will be reduced by one half and the
employee can use them toward any District-provided group insurance currently available
through District agents of record in association with the OSEA insurance committee.

C.  Should the employee choose not to utilize one of the District health insurance plans, the
employee will provide the District with a letter stating the employee has coverage from
another source.

D. The District will provide, at no cost to the employee, term life insurance inthe amount of
$50,000 for each employee in the bargaining unit.

E. Employee Assistance Program

The District will provide an Employee Assistance Program for all bargaining unit members
F.  Insurance Pool

Members will be limited to spending 50% of their unused District insurance contribution dollars for
the purchase of insurance plans not covered in Section B of this article.

All unused dollars will create a pool to be redistributed to all bargaining unit members. OSEA
representatives and the District will meet to determine the current FTE after open enrollment, and
the remaining dollars will be distributed to all members to minimize out-of-pocket expenses. Pool
calculations will be completed within fourteen (14) days following the open enrollment cut-off
date. The pool became effective in the 2012-13 school year.
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H.

G. Employees working half-time or more in regular District programs will be eligible for fringe
benefits effective the first day of the month followingthe first month in which the employee has
worked for ten (10) days.

Insurance Committee

The District and Union will continue the joint insurance committee for the purpose of exploring
alternatives to the current method of providing insurance benefits to members. The Committee will be
comprised of three (3) members selected by the Union and three (3) individuals selected by the District.
The Committee will have a goal of submitting a recommendation on or before January 15 of each year.

Sick Leave Bank

The Sick Leave Bank is a cooperative effort between the Reynolds School District and Reynolds
OSEA. The intent of the sick leave bank is to bridge the time loss required by an employee’s illness
or disability and their return to work other categories of leave days are not available for that purpose.
The sick leave bank is not intended to replace other available leave days or the availability of unpaid
medical leave. To utilize the Sick Leave Bank, please notify OSEA Chapter President and Human
Capital Management.

Records

The District will keep accurate records of leave accumulated by the Bank and of sick leave used by the
Bank. These records will be available for review by the Sick Leave Bank Committee as necessary and
appropriate. An annual report will be given to OSEA by October of each year stating a beginning
balance, contributions, total requests, days granted, and ending balance.
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Article 5 - Paid Leaves of Absence

A. Sick Leave

Employees who are absent because of personal illness, injury, or pregnancy, or for any other
reason set forth in the Oregon Sick Time law, will receive compensation during such absence
in accordance with the following provisions:

1.

All employees will be granted ten (10) days sick leave during each school year; employees
who work more than 195 days but less than 12 months will be credited with one additional
day for a total of eleven (11) days; employees who work 12 months will be credited two
additional days for a total of twelve (12) days. Such sick leave will be credited to said
employees on the first school day of the Fall semester. In case of employees who begin
service after commencement of the school year, sick leave days will be credited on the
first day of employment and will be prorated.

Sick leave will accumulate on an unlimited basis.

An employee who has accumulated sick leave during employment in another Oregon
school district, and who was so employed during the preceding year, will, upon proper
verification, be allowed to transfer into this District the number of sick leave days so
accumulated, as allowed by Oregon Statute.

Verification—a grant of sick leave in excess of five (5) consecutive days may be verified
by a written statement from the employee’s attending physician or practitioner that injury
or illness prevents the individual from work. If the absence is extended over successive
pay periods, these verifications must be submitted regularly each month or worded in such
a way by the physician as to indicate the length of absence. Illness of less than five (5)
days’ duration may require verification if requested by the principal, supervisor, or
Assistant Superintendent of Human Capital Management.

Cancellation—it is understood that all sick leave benefits are immediately and
automatically canceled upon termination of employment by resignation or discharge bythe
District and no payment for unused accumulated sick leave is due.

Unused sick leave will be reported to Public Employees’ Retirement System (PERS)
upon retirement in accordance with the law.

B. Bereavement Leave

Upon request, employees will be allowed up to three (3) days of absence with pay for a death in the immediate
family (for definition of “immediate family” see Section E of this Article). Special consideration may be given
by the Superintendent in unique situations, such as foster children and step-relatives. The Superintendent may

approve additional days. Such leave will not accumulate from year to year. Employees will be eligible for
all other bereavement leave benefits as set forth in Oregon law.

C. Court Appearances
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Absence from assigned work for court appearances and/or jury duty will be permitted under
the following conditions:

No deduction will be made from the salary of an employee who is called for jury duty or is
subpoenaed as a witness in a court case in which they are not personally involved provided the
employee provides the District with a copy of the summons or subpoena.

The employee on jury duty or who is to appear as a witness in a case in which they are not
personally involved will make every effort to determine in advance whether or not they will
actually be required for jury service or as a witness on the day(s) scheduled, and the employee
will return to work on days when their jury service or appearance as a witness will allow them
to complete two (2) or more hours of work for the District.

D. Personal Leave

When an employee is absent because of an emergency or personal business that cannot be
conducted outside the regular workday and the absence is not covered by any other leave, the
District will allow the employee up to three (3) days of personal leave per year or four (4)
days personal leave per fiscal year for twelve (12)-month employees, not cumulative, with
the employee to be paid their daily pay.

Employees will be granted personal leave in not less than half day portions or in full shift/route
increments as appropriate. When the District determines that a substitute is not required,
employees may use personal leave in increments of two hours or in full shift/route increments
as appropriate.

Employees who work more than 195 days per year will be granted up to four (4) personal days
per fiscal year. Personal leave requests will be submitted to the building principal or
immediate supervisor of the employee. Personal leave does not accumulate from year to year.
Requests for personal leave should be made at the earliest possible time prior to the leave.
Absences made necessary by emergencies may be approved if the request is submitted (within
three (3) school days of return to work.

1. The principal or supervisor must be notified 48 hours in advance except in the
case of an emergency. Employees will not be required to disclose the nature of their
personal business when requesting such leave.

2. A denial will be presented to the employee in written form with the explanation stated.
If the employee is dissatisfied with the explanation and it falls outside of one of the reasons for
denials, they have the right to request a review with the Assistant Superintendent of Human
Capital Management.

3. No personal leave may be granted on days immediately before or after a school

holiday, breaks, or vacation period, if applicable, nor on the opening day or closing of the
school year without prior approval as noted above.

E. Immediate Family
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For purposes of this Article, immediate family will include the employee's spouse or
domestic partner (requires a domestic partnership affidavit on file in Human Capital
Management), father, mother, son, daughter, brother, sister, grandparents,

grandchildren, step-parents, aunts, uncles, nieces, nephews, in-laws, and/or persons
sharing a close personal relationship that includes a responsibility for common

welfare (for example, but not limited to, step-children or foster relatives).
F. Family Illnesses

For household family illnesses where the employee's presence is required, the
employee may choose to use:

* Personal leave

* Sick leave (additional days may be used in accordance with Oregon Sick
Time Law and the Oregon Family Leave Act (OFLA) and Family and
Medical Leave Act (FMLA)when applicable)

* Vacation leave (if applicable); or

» Up to four (4) days may be taken without pay

G. Cost of Substitute Leave

Each employee is entitled to three (3) shift days per year for which the cost of the
substitute (Step One of the pay scale) is deducted from their salary. These days may
be used for personal or professional needs that cannot be taken care of outside the
regular workday. In situations where the District feels it is warranted, additional

cost-of-substitute days will be considered if such leave does not unduly disrupt the
District’s educational program.

H. Worker's Compensation Leave

1. Any employee who has filed a Workers' Compensation claim that includes time
loss may be paid during the three (3) day waiting period before insurance carrier
payments begin by opting to use accumulated sick leave or vacation leave or
personal leave.

2. The employee, or the Union on their behalf, will notify Human Capital
Management as to their choice of using sick leave, personal leave, vacation time,
or unpaid days to fulfill the other 30% of wages lost. If no such notification
occurs, the District will use available days in this order: sick leave, personal
leave, vacation time, or unpaid leave.

a. The employee must turn in a classified leave slip marking “Worker's
Comp” as the reason for absence. The District will deduct one (1) day of
sick leave from the employee's accrued sick leave, and the employee
will continue to be paid at their regular rate of pay.
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b. The employee will keep wage loss payments from the insurance carrier,
the District will deduct appropriate leave (as per a. above), and the
employee will continue to receive their regular rate of pay.

c. Anemployee electing unpaid days (as per a. above) will not have
accrued leave deducted from their leave account (in essence
receiving only insurance carrier payments for their time-loss period).

I. Military Leave

In accordance with ORS 408.290, any employee who has been employed by the
District for a period of six (6) months or more is entitled to a leave of absence from
duties for military duty for a period of time not to exceed fifteen (15) days in any
one calendar year without loss of time, pay, or regular leave. The employee will
notify the District of the dates of military leave within ten (10) days after receipt of
military call-up orders or if a specific request is made by the employee within ten
(10) days following the request.

J. Workplace Protections for Victims of Domestic Violence, Sexual Assault, or Stalking

The District will provide those protections and benefits as set forth in ORS 659A.290 for
employees who are victims of domestic violence, sexual assault, or stalking
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Article 6 - Unpaid Leaves of Absence

A.

Unpaid Medical Leave

An employee-who has exhausted all paid leave and statutory leave may be granted an unpaid
medical leave of absence of up to one (1) year at the discretion of the District.

It is understood the employee must provide medical verification of the need for such leave
and a medical release prior to their return to work.

Short-Term Unpaid_Leave of Absence

Once each school year, an employee may request a short-term leave of absence without pay
for up to ten (10) days providing:

1. The employee makes the request at least ten (10) days prior to the leave, except in an
emergency.

2. The leave is not used for employment purposes.

3. The leave is not used for vacation purposes.

Long=Term Unpaid Leave of Absence

The District, at its sole discretion, may grant a non-medical long-term leave of absence of up
to one (1) year. The employee must apply at least sixty (60) days prior to the start of such
leave, except in the case of emergencies, and will return on the mutually-agreed-upon return
date unless the leave is extended in writing by the District. A replacement employee will be
employed on a temporary contract and will have no rights to recall. Persons on unpaid leaves
will accumulate seniority for the period of leave.

Military Leave

The District will follow all applicable State and federal laws regarding military leave.
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Article 7 — Emergency Closure
A. Emergency or Inclement Weather Closure

The District will notify employees when schools are to be closed for emergencies such as
pandemic, acts of nature, or other unforeseen emergencies. Announcement of school closures
over local radio and television stations, the District website, or phone calls to employees will
constitute adequate notice.

Non-Essential Employees

When a decision has been made by the District to close school non- essential
employees will not be required to report for work.

Emergency Closure Leave

During the terms of this agreement, employees will receive one (1) day paid leave
to use for emergency closures per school year.

If District schools and facilities are cancelled or delayed during the employees’
work year and the District will not be making up a school day(s), employees will
have the following options:

e use the District-allocated Emergency Closure Leave day

e report for work on site or remotely if the supervisor determines work is safe
and available or

e take a paid vacation day(s) if applicable, or
e take a paid personal leave day(s), or sick day(s), or
e take unpaid leave (pay deduction), or

e with the supervisor’s approval, the day may be scheduled and worked at a
later time.

Make-up Days

If the District indicates emergency closure days will be made up later in the
school year:

1. Leave or salary deductions taken for closure days that are then made up will be
credited back to the employees.
2. Employees will work the make-up days without additional pay.

3. Non-essential employees who work on an emergency closure day and the
corresponding make-up day will be paid for the make-up day.

Exceptional Circumstances

In the event that an emergency closure exceeds beyond the allotted emergency
leave of (1) one day emergency leave, up to three (3) additional leave days may be
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approved by the superintendent for exceptional circumstances on a case-by- case
basis.

2. If non-essential employees are requested and agree to work with custodial, grounds,
transportation, or maintenance doing outside inclement weather preparation or
snow/ice removal, the employees will receive their hourly rate plus an additional
$10.00 (ten dollars) per hour for the hours worked.

3. In the event an employee voluntarily requests and receives approval from their
supervisor to report to work on a closure day due to inclement weather, the
employee will receive their hourly rate for the hours worked.

4. Essential Employees

When a decision has been made by the District to cancel or close school or close the
District, only essential employees will be required to report for work or remain at
work. Employees who are designated by the Superintendent as essential will be defined
in writing prior to the first day of the school year. Essential employees from the
custodial, grounds, transportation, or maintenance departments required to report for
work on a closure day will receive their hourly rate plus an additional $10.00 (ten
dollars per hour) for the hours worked. Other essential employees required to report for
work on a closure day will receive their hourly rate plus an additional $5.00 (five
dollars) per hour for the hours worked.

Essential employees not able to attend work because of weather-related causes will
notify their supervisor as soon as possible. Essential employees unable to report to work
may use the following to account for their absence:

a. Personal days

b. Vacation days

c. Unpaid days

d. Make-up days (when applicable; paid when worked)
e. Sick Leave days

B. Emergency Late Opening/Early Closure

1. On an emergency or inclement weather “late opening,” the District will make every
effort to notify employees if there is an adjustment to their regularly scheduled shift a
minimum of one hour before their start time.

2. In the event of a late opening, all employees will receive their regular daily wages.
In addition, employees required to report at their regular time will be compensated
at $5 per hour for work indoors and $10 per hour for work performed outdoors on
site prior to opening. Employees are responsible for submitting hours worked in
the current time-keeping system.

3. If employees are sent home early due to emergency closure, they will receive their
regular daily wages.

4. Employees may be expected to report at their regular reporting time and work their
regular shift without additional compensation when their regular reporting time
occurs on or after the late opening.
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Article 8 — Salary
A. Salaries

1. Salaries for the classified employees in the bargaining unit for 2021-2024 will be as
indicated on the attached salary schedules (Appendix B).

2. The salary schedule for 2021-2022 through 2023-2024 will be as outlined in the attached
salary schedule.

B. Longevity Pay

1. Employees will qualify for a longevity pay at the completion of fifteen (15), twenty (20),
twenty-five (25) years, and thirty (30) years of continuous employment with the-District.

Longevity pay is an additional $.35 per hour at fifteen (15) years, an additional $.55 per
hour at twenty (20) years, an additional $.35 per hour at twenty-five (25) years and an
additional $.50 per hour at thirty (30) years and will be cumulative.

Longevity pay increases will begin the pay day following the employee’s fifteenth,
twentieth, twenty-fifth, or thirtieth anniversary date with the District.

2. In most cases, “Continuous Employment” will mean unbroken service from last date of
hire. In cases where there has been an approved period of unpaid leave or layoff, the
employee will receive credit for service before and after the break, but not during the
break in calculating eligibility for longevity pay.

C. Salary Duration

Salaries, as indicated on the salary schedule, will be for the term of this Agreement unless
amended or supplemented by mutual agreement of the Board and the Union.

D. Changes in Positions

Changes in positions involving a new duty of greater responsibility will be accomplished as
follows:

1. The employee will first be raised one step on their current salary column.

2. They will then be moved over to the next step on the new salary column that is equal to or
exceeds the adjusted step in number 1.

3. An employee at the top of their salary column prior to promotion will have 4% added to
their current step before moving to the new salary column.

E. Temporary Assignment

An employee temporarily assigned by the District to replace an absent employee who is in a
higher classification will assume all the duties and responsibilities of the assigned position
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and be considered working out-of-classification. Beginning the fifth day, an employee will be
entitled to the rate of pay that is the comparable step in the new classification range which
provides a salary one (1) step higher than the salary they were receiving prior to the
assignment, or the rate of the first step of the new classification range, whichever is greater,
from the first day of the assignment.

F.  Involuntary Transfer

The employee who is transferred involuntarily on a reduction in force to a classification lower
than the one under which they are working will be placed on the lower classification salary
range at the same salary or the nearest comparable salary as they were receiving at the higher
classification range.

F.  Voluntary Transfer

When a job opening occurs, the District will give preference to requests on file and new
applications by employees (as per Article 24 B). An employee may request a transfer by
submitting a transfer request to the Human Capital Management office. Such a request will
include the specific position(s) desired and will be valid for one (1) year from the date the
request was submitted.

H. New Employee Salary Placement

The District retains the prerogative of salary placement of new employees. However, the
District, upon reviewing the qualifications of the new employee, may grant one (1) year's
credit on the salary schedule for each two (2) years worked in the job category to a maximum
of step 3. Only in exceptional situations will the District grant credit beyond the third step.
In such cases the District will notify the Union President.

I.  Step Increase

Employees will receive a step increase on July 1 of each year unless they are at the top of the
schedule. However, an employee who is hired between January 1 and June 30 will not be
eligible for the step increase in July. Step increases will not be considered part of the status
quo, and therefore will not be granted without the mutual agreement of the parties, beyond
the current contract.

J. Shift Differential

An employee working the graveyard shift (10:00 P.M. to 6:00 A.M.) will receive thirty (30)
cents per hour in addition to the regular hourly rate.

Bus drivers who are in a cover driver position will receive a one dollar ($1.00) per hour pay
differential. A cover driver position is one in which the driver, as their daily assignment,
covers other routes such as vacancies, absences, field trips and athletic events. This
differential does not apply to drivers who have an assigned route and may assist with
covering other routes.

Bus Driver Trainers will receive a one dollar and fifty cents ($1.50) per hour pay differential
for the hours they spend in the Bus Driver Trainer position.
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K. Overtime

Overtime rates will be paid as provided for in ORS 279.340 in accordance with appropriate
State and federal regulations. Overtime will be paid at the rate of one and one-half (1-1/2)
times the regular rate of pay or compensatory time off for all hours worked in excess of forty
(40) hours per week or any work required on a legal holiday as defined in Article 9, A and B.
It is agreed that where overtime worked on any given day is less than one-half (1/2) hour, it
will be taken in the form of compensatory time at the rate of one and one-half (1-1/2) times
the overtime worked (as coordinated through the supervisor).

Overtime will only be paid when an employee's hours worked exceed 40 hours in one week.
Other days such as sick leave, holidays, etc., will not be applied to hours worked.

L. Compensatory Time

Compensatory time (either salary or compensatory time) will not exceed 24 hours at any time
and will be authorized by the supervisor prior to the overtime worked. It is understood that
compensatory time will be taken by the cutoff date for the June payroll or the balance will be
submitted for pay by the cutoff date for the June payroll. Employees who have accumulated
compensatory time and wish to use it must coordinate the use of such time with their
administrators in order to ensure the least disruption to the work environment.

Employees working unauthorized overtime may be subject to the disciplinary provisions of
this agreement.

M. On-Call Compensation

Grounds and Maintenance employees who are scheduled to be “on-call” will be compensated
at a rate of four (4) hours of pay at one and one-half (1 }2) times the employee’s regular rate
of pay per week of on-call status.

Grounds and Maintenance employees who respond to a call while “on call” will be paid a
minimum of two (2) hours overtime when called. If the “on call” lasts longer than the initial
two (2) hours, any additional time worked will be paid at the contractual overtime rate as per
K. Overtime.

N. Automated Timekeeping

The District will utilize an automated timekeeping system (currently TimeClock Plus) for the
purpose of documenting employee attendance and leave matters and adjusting pay as
appropriate. The District may also utilize data from this system for disciplinary purposes.
All employees will receive training on how to use the system before they are required to use
the system.

O. Cell Phone Stipend

The District recognizes the need for some employees to carry a cell phone to conduct
business when working in the community, be accessible outside normal business hours, or
respond quickly in the case of emergencies when working away from District worksites or
outside on the grounds. In lieu of the District providing a cell phone, employees, as need is
identified and approved by their supervisor and the Assistant Superintendent of Human
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Capital Management, will be paid a stipend of $35 (thirty-five dollars) per month to defray
the costs of the cell phone expense.

P.  Bilingual Stipend

Employees in positions whose job descriptions specifically require bilingual skills (i.e.,
translations between English and other languages verbally or in writing) will receive a
stipend of 4%.

Q. Overnight Trip Pay

The classified overnight rate will only apply and be paid for those hours during which a
classified staff member is responsible for students overnight during sleep time. For all other
hours worked, classified staff are to be paid at either the regular hourly rate or at the overtime
rate or be given compensatory time as per the provisions outlined in the OSEA Contract,
Article 8 — Salary, K. Overtime, or L. Compensatory Time, for all hours worked.

Overnight Rate:
The overnight rate for sleeping time while responsible for students is calculated as follows:

Individual annual salary multiplied by 1.5%, divided by the number of days worked each
week equals the amount to be paid for each overnight.

Example: (IIIC/Step 10)

Annual Salary = $43,102.80 ($27.63 X 8 hours X 195 Days)
X .015 (1.5%) = $646.54/5 = $129.31 per night

Hours will be entered in the timekeeping software, using the appropriate job code provided
by the administrator.

See Article 21 — Transportation D. Overnight Trip Pay for Bus Drivers

R. Educational and Media Assistants
Identification of responsibilities qualifying for stipends will be determined by the District
with input from the supervising teacher and principal. A request to review an assignment
may be made by an educational assistant through the Union, but such a request will not be
required in order for the District to so designate a responsibility. An approved request for a
stipend will be effective upon its approval.
The following classification stipulations will apply:
Educational Assistants
1. School after School (SAS) Assistants, Pre-school Assistants, Perkins Grant Assistants, as

well as any similar assignments in the future, will be on Schedule 1B of the Salary
Schedule for Classified Employees.
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2. Classroom Assistants, Title Assistants, Special Education Assistants will be on schedule
ITA as a base salary column. Any assistant changing columns as a result of this
classification will move directly to the same step they would have been on previously.

3. Educational Assistants who encounter student behavior of a violent/assaultive nature that
requires the use of approved physical restraint on a near-daily basis will receive a stipend
of 4%.

Educational Assistants who are assigned to a special education self-contained
classroom will receive a 4% stipend. A special education self-contained classroom is a
classroom in which students are placed due to behavior or life skill types of skill
development. Educational Assistants who work in a resource room do not fall into this
category.

4. Educational Assistants whose job requires toileting, catheterization or similar attention to
bodily fluids will receive a stipend of 4% for the estimated time required for such activity.

Educational Assistants whose job requires full assistance with toileting,
catheterization or similar attention to bodily fluids (not including general wiping of noses
or saliva) will receive a stipend of 4% for the estimated time required for such activity.

Media Assistants

1. Media Assistant and Computer Assistant may be included in one job description that
includes a statement clarifying that some of the responsibilities may only be required in
certain specific assignments.

2. When under a media specialist’s supervision, the Media Assistant has the primary
assigned responsibility for the designated Media Center computer lab used for word
processing and/or computer skills instruction, the compensation will include a 3%
stipend. The stipend will be based on the percentage of the total assignment in this area
(rounded to 25%, 50%, 75%, or 100%).

3. In schools without a media specialist (licensed person) in charge, Media Assistants are
entitled to a stipend. This stipend varies by school and actual schedule during the day (if
it changes, a weekly average will be used.)

An Assistant in the media center without a licensed person in the room (as when a teacher
leaves a class in the library) will receive a stipend based on the percentage of time. If
there is a period of time when the Assistant is in charge of computer skills, they get a 3%
stipend for that portion of time, rounded to the nearest 25%. For the rest of their
schedule, when responsible for students in the media center, the Media Assistant will also
get 3% for each hour, rounded to the nearest 25%.

S.  Groundskeepers
Groundskeepers who are assigned by the District to spray pesticides and who carry the
necessary licensure will be paid an annual stipend of $750. The stipend will be divided

among all 12 paychecks and will be prorated for new hires and terminations based on start
and end date.
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T. Job Reclassification Committee

Employees who believes the duties they are performing have changed significantly and on a
consistent basis from the current job description may make a request for job reclassification.
An administrator/supervisor may also submit a request for reclassification on behalf of an
employee. Any request for reclassification will adhere to the procedures set forth below.

1. Reclassification requests must be submitted to the Assistant Superintendent of Human
Capital Management and the President of the Union in writing by February

The request will contain the following information:

Current job description and placement, including salary range;

b.  Job description that the employee believes more accurately meets the duties and
responsibilities currently being performed;

c.  Rationale for the requested placement change, including specific
duties/responsibilities believed to be outside of the current placement and the
frequency with which those duties/responsibilities are being performed,

d. Date of letter; and

e. Employee’s or supervisor’s signature.

2. Upon receipt of a request for reclassification, the Assistant Superintendent of Human
Capital Management will notify the Reclassification Committee that a request has been
received. A date will then be established for hearing the request no later than March 1.
The Committee will consist of the Assistant Superintendent of Human Capital
Management, a supervisor or administrator from the appropriate department, the Union
President, and the Union Vice-President. Additional participants may be included with
the mutual agreement of the District and Union.

3. At the time of the hearing, the requesting party will have the responsibility of presenting
evidence of the need for reclassification. This may be presented either in writing or in
person or both. The evidence must relate to the specific job duties that the employee
believes they are performing that are outside the scope of their current assignment. The
Committee may ask questions of anyone presenting to them and may make such additional
inquiries as the Committee deems appropriate.

4. After the close of the hearing, the Committee will confer and reach a decision concerning
the reclassification request. The recommendation will be communicated to the
Superintendent for final approval. The decision of the Superintendent will be considered
final. The Assistant Superintendent of Human Capital Management will inform the
requesting party, the Committee, and the Union President of the Superintendent’s decision
no later than sixty (60) days after the initial request.

5. An employee whose job has been reclassified will be placed on the new column at a step
that is not less than the hourly rate that the employee would have received in the previous
range. The new salary will be retroactive to February 1 or the date of the Reclassification
Request, whichever comes first.
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6. Once a request is heard and decided, the employee may not ask again for reclassification for
a period of at least one (1) year.

7. Factors not relevant to a reclassification request:
a. Skill of incumbent

b. Seniority of incumbent;
c. Volume of work;

d. Number of interruptions;
e. Perceived stress; and

f. Duties voluntarily performed.

U. Position Review Committee

The District and the Union agree to form a joint committee for review of selected
classifications during the course of this contract. The review will include appropriate job
titles, job descriptions, and placement on the salary schedule. The Committee will develop
processes and mutually agreed upon outcomes.
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Article 9 - Holidays

A. All twelve-month regular classified employees will be paid at their regular rate of pay and
will not be required to work, except in emergency situations, on the following holidays:

New Year's Day Veterans' Day

Martin Luther King Day Thanksgiving Day
Presidents’ Day Day after Thanksgiving
Memorial Day Christmas Eve Day
Independence Day Christmas Day

Labor Day

B. Employees who are required to work on a holiday will be paid at two (2) times their regular
rate.

C.  All school-year regular classified employees will be paid at their regular rate of pay and will
not be required to work on the following holidays:

New Year's Day Veterans’ Day

Martin Luther King Day Labor Day

Presidents’ Day Thanksgiving Day

Memorial Day Day after Thanksgiving
Christmas Day

D. Any school-year employee working an added summer position which begins before and
continues after Independence Day, and who is on paid status on their last regularly scheduled
workday before, and their first regularly scheduled work day after, will also receive
Independence Day as a paid holiday. This will also apply to employees whose regular

school=year work calendar extends beyond July.

E. Ifany of these holidays falls on Saturday or Sunday, it will be observed in accordance with
ORS 187.010 and 187.020.

20 RSD #7 — 2021 — 2024 Classified Contract 307



Article 10 - Vacations

A.

The following schedule will be implemented for all 12-month employees. To establish a
fiscal year of July 1 to June 30, all employees who are hired during the work year will have
vacation days prorated during the first year of employment from the time of hire to July 1 and
during the final year of employment should the employee leave prior to June 30th. Thereafter;

Years of service

with the District 1-5 6 7 8 9 10 11 12 13 14
Working:
12 month 11 12 13 14 15 16 17 18 19 20

Actual use of vacation will be worked out mutually between the supervisor and the employee
that best fits the work schedule of the District. If an employee believes that their supervisor is
acting in an arbitrary manner regarding the scheduling of vacation, the employee may appeal
to the Executive Director of Human Capital Management or the Director of Business
Services. If the issue is not resolved at that level, the employee may appeal to the
Superintendent, whose decision will be final.

Vacation time that is due a twelve (12)-month employee and is unused by August 30 may be
carried over into the next school year. The maximum amount to be carried over will be ten
(10) days.

Vacation days not able to be used by the employee due to District-required needs may be
paid, leaving a balance of ten (10) days to be carried over.
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Article 11 - Work Time
A. Workweek

The standard workweek for Reynolds School District commences at 12:01 A.M. Sunday and
concludes at 12:00 midnight Saturday. The work time for regular full-time classified
employees (1.0 FTE) will consist of forty (40) hours of work during the five (5)
consecutive days within the workweek.

B. Workday

The work shift for an employee begins at the assigned time. Time needed for parking,

walking to the work area, etc., should be taken prior to the official shift start time. Work
time starts when employees start work duties.

An involuntary permanent change in shift assignment will not occur without five days ’
written notice except in the event of an emergency or a change in special education
enrollment or placement.

C. Work Year

Work calendars for each classification will be available on the District website. The
District will make calendars for the following year available by the last student contact day.
The work year for classified employees will be scheduled by the District with the following
provisions:

1. Secretarial/clerical and maintenance/custodial positions shall work a regular
established work year

o Food Services —Two (2) days

o Educational Assistants and Media Assistants —Three (3) days to be used before or
after the academic year.

o Health and Safety Assistants — Two (2) days; one (1) day before and one (1) day
after the academic calendar.

o Transportation - Two (2) days:

a) one (1) day for in-service prior to the student school year;

b) one (1) day - up to eight (8) hours - to be used any time during the school
year for the required (8) hours class time for the School Bus Certificate.

Each building will ensure that registrars have adequate time or support to be able to
perform all duties as assigned, which may include the budgeting of overtime, flex time,
and substitute coverage.

2. Lunchroom assistants, crossing guards and campus monitors shall work the academic
calendar plus district required in-service days.

3. When an employee works for the District beyond the end date of their classification
calendar, the employee will accrue and be eligible to use sick leave in accordance with
State law.
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4. Two (2) classified employees will be appointed by the Union to serve on the District
Academic Calendar Committee.

5. The District can require additional days to be worked for in-service purposes, other
necessary work, etc. Such additional days will be submitted via TimeClock Plus.

D. Lunch Period

Each regular full-time classified employee working over four and one-half (4=1/2)
consecutive hours will be scheduled an uninterrupted lunch period of not less than
one-half (1/2) hour nor more than one (1) hour as agreed upon with the supervisor.
Such lunch period will not be credited as time worked for any purpose and will not
be paid time. The lunch period will be scheduled by the supervisor as nearly as is

practicable to mid-shift.

Upon mutual agreement of the employee and their supervisor, the employee may work a
full shift without a lunch period. Employees who work between four and one-half (4 '%)
hours and less than six (6) hours may waive their lunch breaks for the entire work year
upon mutual agreement with their supervisors.

For traveling employees, modest travel (such as to a nearby school or eating facility)
will be allowed, but the travel time will be included within the lunch period.

E. Callback Time

An employee called back to work will receive overtime pay with a guaranteed minimum of
two (2) hours at time and one-half for the work for which they are called back. This
provision only applies when callback results in hours which are not annexed consecutively
to one end or the other of the working day or working shift. This provision does not apply
to scheduled overtime, call-in times annexed to the beginning of the work shift, or holdover
time annexed to the end of the work shift or workday.

F. Rest Period

Each employee will receive a fifteen (15) minute break coming as close as practical in the
supervisor's judgment to the middle of a four (4)-hour period. Such break period will be
designated by the appropriate supervisor. Rest breaks may not be added to the meal period
or deducted from the beginning or end of the work shift so as to reduce the length of the
work shift. Rest breaks may not be waived or used to adjust work hours.

For employees who work at multiple worksites rest periods will be taken at the worksite
they are presently working. Additional time will not be provided to travel to alternate

locations before beginning the rest period.

Numbers of Meal and Rest Periods Required Based on Length of Work Period
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Rest .
Length of Work Period Breaks Mlgal P.erlgds

Required equire

2 hrs. or less 0 0

2 hrs. 1 minute - 5 hrs .59 minutes 1 0

6 hrs. 1 1

6 hrs. 1 minute - 10 hrs. 2 1

10 hrs. 1 minute - 13 hrs. 59 minutes 3 1

14 hrs. 3 2

G. Any employee may request assistance from their immediate supervisor in
establishing or adjusting priorities to carry out their work assignment(s).

H. Work Site Attendance

Travel within the district on district time and/or with district vehicles is specifically limited
to assigned job-related needs. The only slight exception to this will be the modest travel
allowance listed in Section D. above for lunch periods. Employees leaving their work site
during the assigned time without express permission will be considered in violation of this
Article. This includes, but is not limited to, being in District vehicles assigned to other
personnel, being at other job sites, etc.
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Article 12 - Union Rights

A. Paid Work Time to Perform Defined Union Activities .

The District shall allow designated Union representatives to engage in the following

activities during work hours and at the District’s facilities, without loss of compensation

or benefits:

1. Investigate and process grievances and other workplace-related complaints;

2. Attend investigatory meetings, hearings and other due process proceedings;

3. Participate in, or prepare for, proceedings that arise from a dispute involving the
collective bargaining agreement, including arbitration proceedings, administrative
hearings and other proceedings before the Employment Relations Board;

4. Engage in collective bargaining;

5. Attend labor-management meetings, safety committee meetings and any other
meetings between representatives of the District and OSEA to discuss employment
relations;

6. Provide information regarding the collective bargaining agreement to newly hired
bargaining unit employees within thirty (30) calendar days from the date of hire for
a period of at least thirty (30) minutes, during new employee orientation or at
individual/group meetings that may take place during work hours, without loss of
compensation or benefits to the newly hired employee(s);

7. Testify in a professional- or work-related legal proceeding in which the public
employee has been subpoenaed as a witness.

B. For purposes of this Article, “designated Union representatives” shall include District
employees who are Chapter Executive Board officers, Stewards and Work Site
Organizers.

C. There may be circumstances in which a designated Union representative needs an
accommodation to his/her job duties/schedule or requires coverage from other staff
members to be able to complete these activities during work hours. Designated Union
representatives who require such accommodations or coverage shall provide their
immediate supervisors with written notice of the need to perform the activities listed
above at least forty-eight (48) hours prior to the time at which the activities will be
performed. The written notice shall indicate: (1) which of the activities listed above will
be performed; (2) the date and time at which the activities will be performed; and (3) the
approximate length of time the designated representative will spend performing the
activities.  The supervisors shall make a good faith effort to provide a job
accommodation or coverage.

D. The District shall not reduce the designated Union representative’s work hours to
accommodate the designated Union representative’s performance of the activities listed
above. However, the designated Union representative and his/her supervisor may agree
to a flex schedule that allows the designated Union representative to perform the
activities above during paid work hours.

E. The District may refuse to authorize additional work hours that incur overtime pay due
to performing the activities listed above.
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F. Bulletin Boards

The District agrees to provide the Union with reasonable bulletin board space for the use
of the Union in communicating with employees. Such bulletin board space shall be
made available in any building where bulletin boards presently exist and where regular
classified employees are working.

G. Access to District Facilities and Equipment

1. At employee orientations, the District shall provide the Union with thirty (30)
minutes to make a presentation to all bargaining unit employees without undue
interference. The Union shall also be permitted to set up a table at the orientation to
meet directly with employees before and after the orientation as well as during
breaks. No employee shall suffer a loss in compensation or benefits due to
participating in or attending the Union’s presentation.

2. When a bargaining unit employee is hired after the employee orientation or when the
District does not conduct an orientation, the Union shall be permitted to meet with
newly hired bargaining unit employees for up to thirty (30) minutes during work
hours without loss in compensation or benefits for the newly hired employee or for
the designated Union representative attending the meeting. Unless otherwise agreed,
meetings with newly hired employees shall take place at the newly hired employee’s
regular work location within thirty (30) calendar days from the date of hire.

3. The Union shall be permitted to meet with employees during regular work hours at
their regular work locations to discuss grievances, complaints and other workplace
related matters without loss of compensation or benefits to any employee, including
any designated Union representative attending the meeting. The Union will make a
good faith effort to schedule these meetings in a manner that minimizes the impact on
District operations.

4. The Union shall have the right to use the District’s facilities to conduct Union
meetings. The principal of the building in question shall be given an advance request
for the use of the building. The request shall not be unreasonably denied. If denied,
the denial shall be accompanied by a written explanation. The Union agrees to
reimburse the District for any actual expenses incurred during building use.

5. The District recognizes the contribution of classified employees to the educational
process and, therefore, agrees that all employees shall have equal access to the use of
facilities provided for the building staff. As such, all meetings called for the purpose
of disseminating information which applies to classified employees shall include the
affected classified staff.

6. The District’s electronic mail system may be used by the Union for Union-related

communications including, but not limited to, communications related to :
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1. Collective bargaining;

il. Grievance or dispute investigations;
iii. Governance of the union.

H. Use of Equipment

The Union shall have the right to use District facilities and equipment including
computers and installed software, e-mail service, fax machines, typewriters, other
duplicating equipment, calculating machines, and other types of audio-visual equipment
at reasonable times when such equipment is not otherwise in use. The Union shall
supply its own paper when making copies and pay the reasonable cost of any other
materials and supplies incidental to such use and for any repairs necessitated as a result
thereof.
I. Property Loss

When the District requires an employee to furnish his/her own property or tools for
District work, the District shall reimburse the employee for the loss of such tools, except
personal cell phones, under the following circumstances:

1. The property stolen was accessed by forcible entry on a locked container or as a

result of other illegal activity;

2. The employee has filed an inventory of such tools with the appropriate
Maintenance, Operations or Transportation supervisor.

3. The employee has cooperated with the District in its investigation and resolution of
any reported loss.

Reimbursement shall be at replacement costs (not exceeding actual cost) less any
insurance reimbursement. Reimbursement shall not be made for losses less than
twenty-five dollars ($25.00) and shall not be made when carelessness or negligence on
the part of the employee was evident nor if unattended tools are missing.

J. Time Release

The District may grant members of the Union release time to serve as a representative of
the Union and to attend labor-related conferences and other Union sponsored programs
that directly relate to the parties’ collective bargaining relationship. Requests for release
time must be submitted to the supervisor not less than two (2) weeks in advance of the
requested time off. These leaves must be approved in advance by administration and the
Union will reimburse the District for its costs associated with granting this leave. When
an employee’s release time has terminated, the employee shall have the right to
reinstatement to the same position and work location held prior to the commencement of
the release time or, if not feasible, to a substantially similar position without loss of
seniority, pay, benefits, or classification.

K. Union Updates

A Union representative shall be allowed to make brief announcements at the end of a
regularly scheduled building or departmental staff meeting as long as the Union
representative has contacted the administrator in advance of the meeting and the
administrator agrees there is sufficient time available.

L. Right to Receive New Hire Information
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1. The District shall provide the Chapter President, OSEA Field Representative and
classified@osea.org with an editable Excel spreadsheet containing the following
information for each employee in the bargaining unit, to the extent the District is in
possession of this information:

a) The employee’s name and his/her date of hire;
b) Contact information including:
1. cellular, home and work telephone numbers;
ii. personal and work electronic mail addresses;
iii. home or personal mailing address;
c) Employment information including the employee’s job title, salary and work
site location.

2. The District shall provide such information within ten (10) calendar days from the date of
hire for newly hired employees as well as the name of any employee who has separated
employment with the District. The District shall provide current contact information to the Union
every one-hundred-twenty (120) calendar days for all employees in the bargaining unit,
including those not newly hired. The information is to be sent to classified@osea.org.
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Article 13 - Personnel Records

A.

Confidential Personnel Files

The official files on classified employees are confidential and as such will be available for
inspection only in accordance with District policy relating to personnel files. No
information of a critical nature (i.e., a warning, reprimand, evaluation, parental complaint,
etc.) may be placed in an employee's personnel file unless the employee has had an
opportunity to review the material and sign or initial the copy to be filed. It is understood
that the employee's signature may not indicate agreement. A copy will be furnished to the
employee with 48 hours’ notice.

File Review

An employee will have the right to review, by prior appointment, all materials in their
personnel file. The District agrees that the use of reprimands, warnings, etc., already
placed in the personnel file will be weighed against the passage of time, the seriousness of
the offense and the employee’s work record since the placement of the materials. If the
District and Union mutually agree, records of minor offenses may be removed from the
personnel file after three years if the removal is not in conflict with state or Federal law or
archival regulations. The employee must request in writing the removal of such records.

Each supervisor may maintain a working file to assist in supervisory responsibilities. The
employee will be allowed to view the supervisor’s working file upon prior request.

Written Attachments

The employee will, at the time of review of materials as provided for in paragraph A
hereof, or within ten (10) calendar days thereafter, be allowed to attach for inclusion in the
file written comments.

Use of Materials in Files

Materials placed in the personnel file of an employee without conforming with the
provisions of this Article will not be used by the District in any disciplinary proceedings
involving the employee.

Evaluations

All employees will be given a written evaluation at least annually. The information in the

evaluation will be reviewed with the employee in an individual conference with the
appropriate supervisor.
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Article 14 - Seniority/Layoff/Recall

A.

Seniority

Seniority shall be defined as the total length of service within the District and within the
job classification as a classified employee. For the purpose of computing seniority, all
authorized leave shall be considered as time worked, with the exception of unpaid leave.

Upon request from the OSEA union president, the District shall provide the Union with a
seniority list specifying names, hire dates and divided by classification group.

Classification Groups

Classification groups in this agreement shall mean those as listed in Appendix A. Within
each classification, employees may not bump into jobs on a higher range. Classifications
may be modified during the course of this agreement by mutual agreement of the
Association Union and the District.

Basis for Reduction

In the event the Board, at its discretion, determines that a reduction in force is appropriate,
regular classified employees upon thirty days written notification shall be laid off within
district-wide classification groups on the basis of seniority and qualifications. In the event
two or more employees working in the same classification group and having the same job
description are judged by the District to be equally qualified, the employee with the greater
seniority shall be retained.

Bumping

If an employee, who is notified of layoff, has previously served in another classification
group and possesses greater District seniority than an employee in that classification
group, the employee scheduled for layoff shall be permitted to bump the less senior
employee, provided the employee remains qualified, according to the job description, for
the position being bumped into.

Recall

Recall will be based on the same points as those enumerated in paragraph C. An employee
who is laid off shall remain on the recall list for twenty-seven (27) months unless the
employee:

1. Waives his/her recall rights verbally or in writing.
2. Fails to accept recall to a substantially equivalent position. (Substantially equivalent

shall mean within 80% of the rate of pay and the same number of hours per day of the
position previously held or the same rate of pay and at least 80% of the hours.
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3. Fails to report for work within ten (10) business days of the time the notice was mailed
by certified mail.

Any employee who has bumped into another position in accordance with paragraph D
shall have the right to return to his/her original classification group in line with his/her
seniority in that classification group so long as his/her documented qualifications meet
the job description qualifications for the position.

F. Benefits

All earned benefits to which the employee was entitled at the time of layoff shall be
restored to him/her upon his/her return to the District.

G. Insurance Coverage

The District shall extend coverage under its medical program provided for in Article 4, for
the balance of the layoff to permanent and probationary employees who are laid off. The
District will pay the cost of such medical premiums during the first month following such
layoff, and such coverage may be continued by the employee under the Comprehensive
Omnibus Budget Reduction Act (COBRA) provided the employee pays the premium.
Employees who accept other employment shall not be eligible for the extension of group
insurance coverage if they are offered medical insurance by the new employer.

H. Hiring Restrictions

The District agrees that no new employees shall be hired for specific positions within the
bargaining unit during the period of employee layoff so long as there is an employee laid
off who had previously held that type of position.

I Reduction of Hours

An employee who has had a reduction of hours equivalent to more than 20% over the
course of the contract, shall have the right to be placed in a position that maintains their
hours, as close as possible, to the same level of hours held prior to the reduction, provided
that such a position exists. Such a placement may require bumping of a less senior
employee.
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Article 15 - Union Dues

Any member of the bargaining unit may authorize the District to deduct from his/her pay the
amount of dues, fees, and/or assessments charged by the union. This authorization must be in
writing and forwarded to the Human Resources Office. Authorizations for payroll deduction
under this Article shall remain valid until revoked by the employee in writing.

The amounts deducted by the District shall be remitted, together with an itemized statement, to
the Union by the first day of the month after such deductions are made.

The Union agrees that it will indemnify, defend, and hold the District harmless from all suits,
actions, proceedings or claims against the District involving the application of this Article.
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Article 16 - Strike and Work Stoppage

A. In consideration of the terms of this agreement, neither the chapter nor the personnel
represented thereby will authorize, cause, engage in or sanction any form of concerted
work stoppage or slowdown during the length of this contract. The chapter and personnel
will act in conformance with the provisions of the Oregon law governing strikes. In the
event of a teacher’s strike, there shall be no replacement of classified employees.
Adjustments in work schedule or duties due to strike shall not be deemed a lockout. In
consideration for which, employees will continue to report for work where scheduled or be
deemed on strike in violation of this agreement.

B. In the event that any employee or employees in the bargaining unit violates paragraph A
above, the District shall serve notice to the Union and the employee or employees of the
violation. Employees not returning promptly to work after notice may be disciplined which
could result in dismissal following due process.

C. The District agrees that the employees within the bargaining unit shall not be locked out

from performing their duties with the District during the life of this Agreement.
Adjustments in work schedules or duties due to a strike shall not be considered a lockout.

33 RSD #7 — 2021 — 2024 Classified Contract 320



Article 17 - Separability

If any provision of this Agreement is held to be invalid by operation of law or by a tribunal of
competent jurisdiction, or if compliance with or enforcement of any provision should be
restrained by any such tribunal, the remainder of the Agreement shall not be affected thereby;
and upon request of either the Board or the Union the parties shall enter into negotiations for the
purpose of attempting to arrive at a mutually satisfactory replacement for such invalidated

provision.
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Article 18 - Funding

The parties recognize that all revenue needed to fund the compensation provided by this
agreement must be approved by the established budget procedures and is dependent on revenue
received from all sources.

All such compensation is, therefore, contingent upon sources of revenue sufficient to fund the
economic provisions of this agreement. The District will not reduce the compensation specified
in this Agreement because of budgetary limitations unless the compensation is renegotiated with
the Union, but cannot and does not guarantee any level of employment in the bargaining unit
covered by this Agreement.
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Article 19 — Discipline, Dismissal, and Performance
A. Dismissal and Discipline

Employees will be made aware of all District policies and/or procedures that could cause
an employee to suffer disciplinary action. No employee covered by this Agreement will be
disciplined without due process. Prior to administering discipline, the District will conduct
a full, fair and objective investigation, and will use the gathered information to determine if
there is sufficient evidence to warrant discipline. Except in the case of egregious behavior,
the District will utilize progressive discipline. All information forming the basis for
disciplinary action, including video and/or audio evidence, will be made available to the
employee and the Union. For the purpose of this Article, discipline will include verbal
warnings, written warnings and reprimands placed in the employee’s personnel file;

suspension; demotion; and dismissal (including suspension, demotion, and dismissal for
performance reasons). Prior to administering discipline, the District will determine if the
employee’s service record with the District mitigates the level of discipline to be
administered.

In the event disciplinary action for dismissal, demotion, and suspension is taken by the
District, the following steps will be implemented to afford the employee due process:

1. An employee being disciplined in accordance with these provisions will be notified in
writing. The written notification will include notification that the employee is entitled
to Union representation.

Should an employee be represented by legal counsel, District, Regional or State level
Union personnel, the Assistant Superintendent of Human Capital Management will be
notified prior to that meeting to offer the District the opportunity to determine whom
they wish to have present to represent the District. Failure to so notify may result in the
postponement or cancellation of the meeting.

2. In cases of misconduct a verbal conference will be held with the employee, the Union
Representative if so requested by the employee, and the supervisor. At that conference,
reasons which are regarded as cause for suspension or termination and specific
examples of such will be given.

3. In cases of inadequate performance, the supervisor will inform the employee in writing
of the performance concerns and how the desired improvement is to be achieved. In
such cases, a minimum of five (5) workdays will be provided for improvement before
proceeding to a written Plan of Assistance.

An employee whose performance is inadequate will be provided an opportunity for
improvement under the following procedure:

a. A written Plan of Assistance will be provided that:
(1) identifies the work deficiency;
(i1) establishes a sufficient time period for correcting the deficiency;
(i11)) provides suggestions for improvement;

(iv) may include the use of Union or peer coaching;
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(v) provides, at a minimum, a mid-plan status check-in;

(vi) cites District-provided resources and/or training and other assistance
necessary to assist in the employee’s performance improvement, if
appropriate.

The Plan of Assistance will be delivered to the employee at a formal conference and
will be signed in triplicate by both the immediate supervisor and employee.

b. Following the expiration of the corrective period, the supervisor, the employee
and the Union representative (and other attendee(s) upon mutual prior agreement
with the District), if the employee so chooses, will meet to discuss the employee's
progress or lack thereof towards the expected improvements. The supervisor will
notify the employee of the decision to recommend continued employment or
dismissal provided nothing will preclude supervisor, at their discretion, from
continuing the employee's assisted status, if, in their judgment, positive but less-

than-full improvement has been shown.

4.In accordance with ORS 332.544, any classified employee who has been demoted or
dismissed is entitled to a hearing before the School Board if a written request is filed
with the Board within fifteen (15) calendar days of the demotion or dismissal.

B. Administrative Leave

1. The employee may be suspended immediately with pay from employment with the
District until the charges are investigated by the Assistant Superintendent of Human
Capital Management, or their designee, and a decision is made to continue or to
discontinue said employee's employment. If the employee is cleared of the charges,
said employee will be reinstated without loss of pay or accrued benefits.

2. [If the charges are upheld, the termination day will be the date that the Superintendent or
their designee takes final action to terminate the individual’s employment. If the
District determines that the charges do not warrant termination, a less severe discipline
measure may be taken.
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Article 20 - Grievance Procedure/Contract Maintenance

A. Definitions

1.

Grievance — A “grievance” is a claim by an employee or the Union based upon the
interpretation, application, or violation of this Agreement.

2. Aggrieved Person—An “aggrieved person” is the person or persons or the Union

making the claim.

Party-in-Interest—A “party-in-interest” is the person or persons making the claim and
any persons who might be required to take action or against whom action might be
taken in order to resolve the claim.

Representation — A grievant shall be entitled to a Union representative at each stage of
the grievance procedure. With prior agreement from the District, a grievant may
include other attendees.

B. Purpose

1.

The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems of contract administration which may from time to time arise
affecting employees. Both parties agree that these proceedings will be kept informal
and confidential as may be appropriate at any level of the procedure.

Nothing contained herein will be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of the
administration, and to have the grievance adjusted without intervention by the Union,
provided that the adjustment is not inconsistent with the terms of the Agreement.

The Union and District shall meet on an established, regular basis to review contractual
concerns of the Union or the District. It shall be the responsibility of the Union to have
initially investigated any concern brought to them as to its accuracy and to provide the
District with all pertinent information.

C. Procedures

1.

Time Limits:

Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level should be considered as a maximum and every effort
should be made to expedite the process. However, the calendar for time limits shall not
begin as long as the Union and District are discussing the matter. The time limits
specified will begin after five (5) days written notification by either the Union or the
District to the other party that discussions have ended.

Year-End Grievances:

In the event a grievance is filed at such time that it cannot be processed through all the
steps in this grievance procedure by the end of the school year, and if left unresolved
until the beginning of the following school year, could result in irreparable harm to a
party-in-interest, the time limits set forth herein shall be reduced so that the grievance
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procedures may be exhausted prior to the end of the school year or as soon thereafter as
is mutually agreed upon.

3. Level One—Principal or Immediate Supervisor
a. An employee with a grievance shall first discuss it with his/her principal or
immediate supervisor, either directly or with a Union representative, if requested,
with the objective of resolving the matter informally.

Should an employee be represented by Union appointed legal counsel, district level,
regional or state level Union personnel, the Executive Director of Human Resources
shall be notified prior to that meeting to offer the District the opportunity to
determine whom they wish to have present to represent the District. Failure to so
notify may result in the postponement or cancellation of the meeting.

b. If the grievance is not resolved informally, it shall be reduced to writing by the
employee who shall submit it to the principal or immediate supervisor. If the
employee does not submit his/her grievance to the principal or immediate
supervisor in writing within twenty (20) work days after the facts upon which the
grievance is based first occur or first become known to the employee, any grievance
shall be deemed waived. The aggrieved employee may be accompanied and
represented by an individual of his/her choice when presenting the written
grievance.

The principal or immediate supervisor shall reply in writing to the aggrieved
employee within five (5) work days after receipt of the written grievance. The
Union president shall receive a copy of the written response.

4. Level Two—Superintendent (Or Designee)

a. If the aggrieved person is not satisfied with the disposition of his/her grievance at
Level One, or if no decision has been rendered within five (5) work days after the
presentation of the grievance s/he may file the grievance in writing with the
superintendent, with a copy to the Union within five (5) work days after the
decision at Level One, or ten (10) work days after the grievance was presented,
whichever is sooner.

b. After five (5) work days, but within ten (10) work days after the superintendent
receives the written grievance, s’he will meet with the aggrieved person and, if so
desired, the Union representative selected by aggrieved in an effort to resolve it. A
decision, in writing, will be forwarded to all parties within five (5) work days
following the meeting.

5. Level Three—School Board

If the decision recommended by the superintendent does not resolve the problem, the
employee has the right to appeal to the Board, through the superintendent’s office,
within five (5) work days of receipt of the superintendent’s decision. The problem will
be discussed informally at the next regularly scheduled Board meeting which occurs at
least five (5) work days after the superintendent has received the employee’s appeal, in
an executive session of the Board, except where prohibited by Oregon State Statute,
with the employee, his/her Union representative and the superintendent.
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Within five (5) work days following the meeting a decision in writing will be
forwarded to all parties. If the Board does not render a decision within five (5) work
days following the regular Board meeting, the grievance may proceed to Level Four.
However, the Board retains the prerogative to decline the right to review the
superintendent’s decision, thereby allowing the grievance, if unresolved at Level Two,
to proceed directly to Level Four.

6. Level Four—Arbitration
Grievances not settled in Level Three of this grievance procedure may be appealed to
arbitration provided:

a. Written notice of a request for arbitration is made to the superintendent by the
Union within ten (10) work days of receipt of his/her answer in Level Three.

b. The issue must involve the interpretation, application, or violation of a specific
provision(s) of the Agreement.

When a request for arbitration has been made within the time frame provided within
this procedure, the parties or their designated representatives shall attempt to select
an impartial arbitrator. Failing to do so, either party may within ten (10) work days
of the appeal, request the Employment Relations Board (ERB) to submit a list of
seven (7) arbitrators. As soon as the list has been received, the parties or their
designated representatives shall determine by lot the order of elimination and
thereafter each shall, in that order, alternately strike a name from the list and the
fifth and remaining name shall act as the arbitrator.

The arbitrator shall schedule a hearing on the grievance and, after hearing such
evidence as the parties desire to present, shall render a written decision to the
employee, the Union, and the District. The arbitrator shall have no power to
substitute his/her discretion for that of the Board as part of the Agreement. A
decision of the arbitrator shall, within the scope of his/her authority, be binding
upon the parties. Procedures shall follow ERB rules unless herein designated
otherwise.

The cost for the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel, subsistence expenses and the cost of the hearing room
shall be borne equally by both parties. Any other expenses incurred shall be paid
by the party incurring same.

D. Rights of Employee to Representation
Employee and Union — Any aggrieved person may be represented at all stages of the
grievance procedure by him/herself, and/or, at his/her option, a Union representative.
Commencing at Level Two of the grievance procedure, the Union shall have the right to be

present and to state its views.

E. Miscellaneous
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1. Group Grievance—If, in the judgment of the Union, a grievance affects a group or class
of employees, the Union may submit such grievance in writing to the superintendent
directly and the processing of such grievance shall be commenced to Level Two.

Prior to this, informal discussions must be held as per Article 20. B. 3.

This provision shall be utilized only when the allegations involve the same contractual
provision and the same alleged violation.

2. Separate Grievance File—All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file and shall not be kept
in the personnel file of any of the participants. If the grievance is based upon
information in the personnel file, such information will remain in the file unless found
to be invalid by the grievance procedure.

F.  Other Employee Concerns
All employee concerns outside the contractual definition shall be handled through the
established complaint procedure as per District policy. The District and Union may agree to

discuss such concerns informally and to resolve such issues. Beyond this, the terms of
Article 20 shall not apply.
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Article 21 — Transportation

A. Certification

Only bus drivers holding an Oregon School Bus Driver's Certificate (issued by the Oregon
State Department of Education) may drive school buses as specified in ORS 485.010d and
amended by ORS 485.030.

B. Average Hour Guidelines

Although the District is utilizing a time clock, the following guidelines will continue to be
used to calculate average hours for all bus drivers.

1.

10.

AM start time is the leave time printed on the route sheet plus three (3) minutes to
collect the bus keys and to prepare for the route, plus fifteen (15) minutes for the pre-
trip.

AM end time is the time printed on the route sheet to drop at the last school plus two
(2) minutes to unload, plus the predetermined travel time between the school and the
bus lot, plus two (2) minutes to park, plus three (3) minutes to return the bus keys.

PM start time is two (2) minutes before the school’s scheduled dismissal time plus three
(3) minutes to collect the bus keys and to prepare for the route, plus five (5) minutes to
conduct the pre-trip, plus three (3) minutes to leave the bus lot, plus the predetermined
travel time between the school and the bus lot.

PM end time is the printed end time on the route sheet plus five (5) minutes for the
post-trip plus three (3) minutes to return the bus keys.

Average AM/PM time for cover drivers will be determined by adding all AM/PM
average hours determined for assigned route drivers (Article 21, Section B. 1 - 4) and
dividing by the number of assigned route drivers.

Middays are determined the same as AM or PM. Pre-trip and post-trip time is not
included.

Twenty (20) minutes is added to miscellaneous time for sweeping, fueling paperwork,
and reviewing notes from the office.

If a route has fifteen (15) minutes or more layover time, then only five (5) minutes is
added for reviewing notes.

Extended Day Opportunity (EDO) Route times begin at the end of the PM route and
end at the time printed on the EDO route plus five (5) minutes post trip.

All shuttle routes and extra regularly scheduled work will be included in miscellaneous
time.
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11. Time for assignments less than five (5) days per week will be totaled and divided by
five (5) to determine the daily average.

12. Extra time (covering midday, trip, meeting, etc.) will be tracked and submitted to a
supervisor for approval and then sent to Time and Attendance Processor.

13. Drivers covering routes will track the actual time worked but need to be close to the
average hours for the assignment unless the reason for additional time is noted.

14. An adjusted start or end time, other than the time printed on the route sheet, may be
approved by a supervisor if it is determined that the routing program is unable to
provide an accurate time.

C. Overtime
The District will pay overtime at one and one-half (1-1/2) times the regular rate when bus
drivers work more than twelve (12) hours a day or if forty (40) hours have been worked
within the workweek. The workweek will commence on Sunday at 12:01 a.m..
Drivers who a have an additional job at Reynolds School District in a different department
and thus do not have the flexibility of modifying their work schedule, will have trip

assignments made in a manner that minimizes overtime.

To keep overtime hours at a minimum, drivers who work solely in the Transportation
Department will relinquish part of their regular schedule to take trips

D. Assignment Guidelines

The following will be considered as guidelines for driving assignments in the
Transportation Department:

1. Route Definitions:

a. Regular Bus Routes are defined as all bus routes necessary to transport students
from home to school and school to home at established school bell times.

b. Midday Routes are defined as routes occurring between starting and ending school
bell times and not specifically connected to a Regular Bus Route.

c. Extended Day Opportunity (EDO) Routes are defined as evening bus routes
necessary to transport students from school to home later than the established
ending school bell times.

d. Shuttle Routes are defined as routes transporting students between school sites or to
an alternative site other than home.

2. Routine Route Assignments

Route assignments will first be determined by a District review of assignment need. If no
specific District need is identified, then the route award will be based on seniority.
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When assigning EDO and Shuttle Routes, the Supervisor will consider, in no particular
order, seniority, student need, impact on other driving assignments, and average hours.
An attempt to balance assignments among all drivers will be made.

a.

Routes will be considered “vacant” when the driver who originally bid on the route
is no longer available to drive that route (provided the driver is not on an approved
leave), or if there is a change to all routes due to boundary or bell time changes.

Newly created” routes will be considered “vacant.”

Vacant routes will be posted for five (5) workdays unless student needs warrant
fewer days.

All drivers who worked a Midday Route the previous school year will be given
preference for Midday Route assignments.

Drivers having one (1) hour or less between routes or between routes and trips will

be in “paid” status if they remain available for duty. If a driver is on the clock
continuously for 4.75 hours and has thirty (30) minutes of uninterrupted time, thirty
(30) minutes will be deducted for lunch. Layover time exceeding one (1) hour will
be considered “out of service” and thus unpaid. This standard applies to the
regular/customary workday.

After Transportation Department needs are met (creating all routes with a minimum
of four (4) hours), remaining EDO and Shuttle Routes that can be added on to the
Regular Routes will be posted. EDO and Shuttle Routes will be awarded by
seniority providing the additional route does not add more time than the assignment
due to paid layover time. If a Regular Route is posted that includes an EDO or
Shuttle Route, the EDO or Shuttle Route will be posted separately, unless the
removal of the EDO or Shuttle Route drops the route below four (4) hours. In that
case the EDO or Shuttle Route will remain with that route or be awarded to the

most-senior driver with an assigned route below four (4) hours and who would gain
benefits with the addition of the EDO or Shuttle Route. The EDO or Shuttle Route
must fit with the primary route without adding more time than the assignment due
to paid layover time.

3. Extra Driving Assignments

Extra Trips are defined as athletic trips or field trips which are requested by the schools
specifying specific dates.

Cover Routes are defined as an unassigned route or a route in which the assigned driver
is unable to drive.

4. Extra Trip and Cover Route Assignments
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a. All regular drivers will be given the opportunity to sign up for Extra Trips or Cover
Routes with the understanding that drivers not on the sign-up list may be required to
accept such assignments based on District needs.

b. Drivers who sign up for trips must be available for all extra trips beyond their
regularly assigned routes.

c. A driver may not select specific dates or situations when they are willing to cover
trips.

d.  Extra driving assignments to Midday Route drivers will normally be limited to
evenings and weekends; however, the District will make exceptions as
appropriate.

e. A driver may give preferences for refusing certain trips or certain days, but District
needs (e.g., the unavailability of other drivers) may take precedence.

f. The average hours a driver works per week will be taken into consideration when
making assignments. Hours will be distributed based on District need(s), driver
training/ability, student safety, availability of drivers, and the impact on other
driving assignments. There will be an attempt made to balance the distribution of
extra assignments.

g. A bus driver will be paid a minimum of two (2) hours at the regular hourly rate

(except as provided in Article 8., Section K) for all trips not attached to a normal
workday.

h. Drivers who report for a scheduled trip which had been canceled without
notification to the driver will be entitled to the scheduled trip time up to two (2)
hours’ pay at their regular hourly rate. Trips referenced in Article 21, Section D.,
Subsection 4.g., will receive a minimum of two (2) hours’ pay.

5. Calendar for Trips

An Extra Trip calendar will be provided and will be utilized by the trip drivers. Drivers
may use the calendar to request temporary removal from trip assignments for a
particular day or time.

To ensure equity for employees’ access to trip assignments, any employee who fails to
request temporary removal from trip assignments with a minimum of seven (7) working
days of the trip date may be subject to temporary removal from trip assignments for the
following seven days.

E. Summer Routes
1. All drivers will be given the opportunity to apply for Summer Routes. All drivers

interested in driving Summer Routes will notify the Transportation Supervisor in
writing by May 15.
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2. A driver must be able to drive their regular assigned Summer Route from the start date
to the end date unless time off has been approved by the Transportation Supervisor.

3. Summer Route drivers will be selected based first on a District review of assignment
needs. If no specific District need is identified, the selection will be based on seniority.

F.  Overnight Trip Pay
1. Drivers will be paid a minimum of 8 hours per day for any Overnight Trips

2. Paid work time for such trips includes:

a. Bus pre-trip inspection;

b. Driving time to and from the location destination; additional time will be paid for:
(1) Continual shuttles throughout the day when the driver does not have down time
(i1)Driving time shuttling students between the event location and restaurants or
lodging locations
(ii1)Shuttling students to different areas-at within the destination site
(iv)The time driver must remain at the student event location due to an
undetermined end time
(v) Driving to tournament competitions where the schedule is determined by wins
or losses

3. Drivers report to the Transportation Administrator the actual time spent driving beyond
eight (8) hours to determine how extra time will be paid. All overtime hours will be
paid as outlined in Article 8 - Salary.

G. The District will reimburse mechanics for the cost of steel-toed work boots up to $250
annually. Boot selection will align with OSHA approved footwear.
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Article 22 - Meetings and Conventions

A.

The Union shall be allowed to send its President at his/her regular rate of pay to attend the
annual OSEA Conference (for a total of two {2} days) upon presentation of proper
application and approval by the superintendent.

The Union will be allowed to send the Executive Board members to attend the OSEA
Conference up to one day at their regular rate of pay should the conference fall on one of
their regularly scheduled work days.

The Union shall be allowed two (2) days per year without pay to be used by the employee
group for attendance at the Union’s state conference. Such absence shall be granted upon
proper application and approval by the superintendent.

When a Union officer is required to miss work in order to attend regularly scheduled union
meetings, the Union will work with the District to arrange schedules and make-up time for
the Union officer requesting the absence, in advance of the meeting. The Union will
reimburse the District for the cost of a substitute, if required.
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Article 23 - Workshops/Courses

A.

Classified employees may be required by the District to attend training schools, workshops,
or courses of instruction. When such attendance is required, the Board will pay mileage
expense and/or fees and salary resulting from attendance at such schools.

The Board also agrees to pay the tuition cost or fee for classes and/or District-approved
workshops taken by employees to improve job efficiency, extend job capabilities for
positions within the same job category (e.g., food services, custodial/maintenance, etc.) or
pursue opportunities for other positions within the district.

An employee shall be eligible for a reimbursement equivalent to six (6) hours per year at
the current Fall Portland State University graduate rate. Should the tuition amount for
licensed teachers be increased during the term of this agreement, the amount shall be
increased at a like amount on a prorated yearly basis. Payment for courses will be made on
a reimbursement basis unless otherwise arranged with the District. If the employee does
not receive a passing grade (C) for the course, does not complete the course, or leaves the
District's employment before course completion, the District shall not be responsible for
payment and may recoup any advanced fees through payroll deduction or other means.

Food Service employees shall be reimbursed in accordance with paragraph A of this article
for all required classes or workshops relating to the attainment of a Food Handler's
Certificate.

The District shall provide each classification a minimum of one (1) day of in-service
training per year, or allow attendance at available outside workshops. This requirement
shall be subject to the availability of such training or workshop.

Tuition Credit

For each accumulation of twenty (20) credit hours of approved college/university credit or
approved workshop hours (ten [10] seat hours equivalent to one credit hour), an employee

shall receive a one (1)-time bonus of $500.

Benefits under this article shall be prorated for employees who are less than 1.0 FTE.
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Article 24 - Job Openings

A. Notification

When a vacancy or newly created position occurs within the bargaining unit, an employee
who is part of the bargaining unit may bid for the open position by making written
application to the Human Resources office. The District shall make the vacancy known to
all classified employees by posting a notice of said vacancy at the District office, on the
District web site and on the District Jobs Listserv via the OSEA chapter president for a
period of not less than five (5) working days. Such notice shall include a listing of the
minimum qualifications required for the position.

B. Appointment
When an opening occurs, the District will:

1. Interview all qualified in-district applicants_unless an in-district candidate has
previously been interviewed by the same supervisor for the same position in the
previous twelve (12) months. The supervisor may agree to interview the applicant
again within the twelve (12) month period. Qualified applicants will include employees
who may have skills, either newly acquired or from previous experience, matching the
skills required for the new position. The employee, upon notifying Human Resources,
will be given the opportunity to outline those skills.

2. No vacant position will be posted for hours less than previously assigned without
review by the Union and the District.

3. Award the position to the candidate who is determined by the District to best meet the
qualifications as per the job description of the open position. In the event two (2) or
more current employees are equally qualified, the position shall be awarded to the
employee with the greatest seniority.

4. In the event an employee is not selected and wishes to know the reasons, a meeting will
be scheduled with the supervisor to discuss the reasons for not being considered.

5. At the employee's request, a meeting may be held with the Executive Director of
Human Resources to explain, if possible, needed training, interviewing techniques, etc.

C. Probation for New Appointments

The ability of the employee to perform the duties of the new position shall be determined
by the employee's performance in the new position for a duration of thirty (30) working
days. Following the conclusion of thirty (30) working days, if, in the opinion of the
employee and/or the employee's supervisor, the employee is not performing the duties of
the position at a satisfactory level, the employee will be returned to their previously held
position with the district.
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D. New Employee Probationary Period

Employees new to the District shall serve a probationary period of one hundred twenty
(120) work days from the date of hire, during which the procedures required by Article 19
will not apply.

E. Summer Vacancies
In the event vacancies occur during the summer, the following shall apply:

1. From June 16 through August 30, notices of the vacancies shall be posted in the central
office, and on the District web site.

2. Any less-than-twelve (12)-month employee interested in applying for a position which
may be posted from June 16 through August 30, may file a written request by June 1 to
be notified of such vacancies. The District will send copies of postings to employees
who have expressed such an interest.

F.  Summer Job Openings

All employees will be given the opportunity to apply for summer positions and, if
interested, will notify Human Resources by April 1, in writing. For transportation
personnel, summer routes will be covered by Article 21.

G. Union Copies

The District shall furnish the president of the Union with copies of all job postings via the
Jobs Listserv. When the position is filled, the president shall receive a list of all in-district
applicants and notice of who was selected for the position. All in-district applicants for a
position shall be notified of the final decision.

H. PERS Retirees

The District may elect, in accordance with District procedures and PERS guidelines, to hire
employees who have retired with PERS but are still eligible to work in public employment.
Employees who are retired with PERS shall have the privileges and benefits of membership
with the following exceptions. PERS retirees hired by the District shall not retain seniority
status or layoff and recall rights, although they will not be required to complete an
additional probationary period. In addition, they will not be eligible to bid on newly
created or vacant positions. Separation from the District due to retirement constitutes a
break in service, and the employee’s seniority will revert to zero. A retiree hired in a
temporary position identical to the one held at time of retirement for a period in excess of
twelve weeks will be paid the rate of pay in effect at the time of retirement.
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Article 25 — Non-Discrimination

The Union shall represent all classified employees in the school district within the bargaining
unit equally and without discrimination.

The District will follow all applicable District policies, including GBA — Equal Employment
Opportunity and GBNA/GBNA-AR - Hazing/Harassment/Intimidation/Bullying/Menacing
Staff, as well as federal and state law in providing a work environment free of
bullying/harassment and discrimination, including discrimination on the basis of race, color,
religion, sex, sexual orientation, national origin, marital status, age, veterans’ status, genetic
information and disability.
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Article 26 — Workplace and Environmental Safety

The District and the Union mutually agree to work together to promote a safe and healthy work
environment. The District will comply with state and federal laws and regulations pertaining to
workplace and equipment safety, including OAR 839-004-0001 through 839-004-002.

A.

Working Conditions

Employees shall not be required to work under unsafe or hazardous conditions to perform
tasks which endanger their health, safety, or wellbeing as provided for under Oregon law.
Any unsafe or hazardous conditions will be reported to the immediate supervisor. The
supervisor will:

1. Assign the employee to another work place OR

2. Allow the employee to leave work OR

3. Judge the workplace to be safe and require the employee to return to work.
If an employee is allowed to leave work due to unsafe or hazardous conditions, it will
be with no loss of pay. No employee shall be disciplined for making such a report to
his/her supervisor.

Act of Violence Causing Serious Employee Injury

After an event where an employee suffers a serious injury due to attack, assault, or overt
physical act of violence, the employee shall not be required to work with the individual
who caused the injury until such time as the employee and the building
administrator/program director or supervisor have met and conferred. The employee may
have union representation with them at the meeting.

Safety Committee

There shall be a separate Safety Committee designated for each location in the district as
well as a District Safety Committee. All Safety Committees shall have at least two
classified employee representatives as members.

Safety Violations

An employee who believes there is an unsafe or hazardous working condition, shall first
report the matter to his or her supervisor and the Building Safety Committee. If the matter
remains unresolved with the supervisor and the Safety Committee, then any allegation that
the District has violated the provisions in this article must be made to the appropriate state
agency and may not be processed through the contractual grievance procedure.

District Behavior Response Committee

The Union shall have equal representation on the District Behavior Response Committee.
The committee meets monthly during the school year, reviews the District’s student
discipline procedures, recommends changes that it feels would be in the best interest of the
District, and provides quarterly reports to the School Board.
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Appendix A: Classifications

Secretarial/Clerical

School

Assistant Records Secretary .........ooceoeoeerenenenieieeneneeeenns ITA
Assistant Secretary — HS ..o Ic
Assistant Secretary Elementary/MS.........c.coooieneininicnenenenn. A

Athletic Secretary
Attendance Secretary - HS..

Counseling SECTEArY.......ccververuerueeierieeieiieieieseeetesie e see e
High School Bookkeeper.... .
Lead School Secretary.......c.cooeeveeienenienenieneneeneneeeseeeene

Receptionist — School.........ccoveiiiii i
Registrar — High School..........cccooe i,

Specialized/Department

Community Resources Secretary .........ccocvecvererceeneeeenieneennens
CUITICUIUM SECTELATY.....evievieriees cverteeienieeieeeeeenaeeeeeeeseeeneens
ELL SeCIEtary.....cevveriiriieniieieeis eeeieeeieenieesreenieeseeeneeen
Facilities Secretary...........cccceeee cuv
Facilities Support Specialist..........
Federal Programs Secretary...
Media Department Secretary..................
Media Department Assistant Secretary...
Nutrition Services Secretary...................
Nutrition Services Assistant Secretary....
Clerk ..oovvevvereiieneee
Operations Secretary....... .
Receptionist — DIStIICt......eouerererieririieeeieieicerees e
Student Services SECIetary........ccoevue evverieniereenieneerienieens
Transportation Assistant Secretary.
Transportation SECTELArY........ccuevveee vueeeerieeienienienie e sieeneens

Business Services:

Accounts Payable Technician
Business Services ASSIStant.........c.coeveerererierieenieineiene serneneen
Business Services Secretary... .
General Ledger Technician..........cocue ceeveveeninienenennienceienee mic
Payroll Technician..........cccceveveriniienienieneeieecee e 1B
Procurement & Accounting Specialist.........ccce. voereevieneenennenne 1B

Custodial:
CUSTOIAN. ...ttt eere e
Custodian Night Lead, Elem
Custodian Night Lead MS/HS
Custodian Elem/MS/HS Lead

Nutrition Services

Assistant Manager, MS..........ccoiiiiiniiieeneeeee e IC
Assistant Manager, HS ..ot 1A
COO0K ettt ettt ettt ete e e e enneenee ae 1B
Manager, EICM.......cccccces vieniiiieiieieeeee e 1IB
Manager, MS.......ccooiiiiirieieneeeneereee e 1IB
Manager, HS

Warehouse/Driver

Warehouse

Warehouse Worker L.........cccoe. iiiiiiiiciiceceece e ITA
Warehouse Worker IL.........c.cccoevviitiiiiiiiiicieece e 111B
DEliVEry DIIVET....cuiviiei ettt ITA

Instruction

Library/Media ASSIStaNt ........ccceevuieieriereerienieiesieetenieeeenieseeens ITIA
SAS Instructional ASSIStANt ........ccceeveeeiriirereieeeec e IB
ELL Department Liaison........ ... 1IC
Educational ASSIStant ...........ccoceveerieeeirienenieiecee e A
SKIS TIAINET ....cveeeiieiieieeieeee et
Transition Specialist
Language Services Coordinator ............cceceeeervereeeenieseennennns ic
Day Care

Day Care AIde ......ccceeuereeieieiieiieie et 1A
Day Care Worker (For Head Start Effective 8/2016) ............... ITA

Day Care Lead (For Head Start Effective 8/2016)
Preschoo]l ASSIStaNt......c.cevves vvviiieiiieiee e

Skills/Trades

MYC Crew Leader .........coooeevieeviiiiieieciieeeeeeeeee e 1IC
MY C Program Coordinator ...........cceceveervereecnenieneenieseeneennens 1Ic
Trades Crew Leader

Auto/Metal ASSIStant ............ooeiiuiiiiiiiii i e, 1B
Maintenance

Maintenance Worker — General.............ccocoeoeiiiiiiiieeciieeenn. 1IC
Maintenance Worker — Skilled... IC
Maintenance Worker — Lead ...... .GIIHA
PaINTET......coviiieiiicieeeie ettt et 1A
Grounds

Groundskeeper — L .....ccooiiiiriininieieneeeeeeeseeee e IIC
Groundskeeper Lead..........ccceveevieninieneniencnieeeeeeeee 1A
Student Management

Breakfast ASSIStANt ..........cc.cevveiirieeieeeeiieeieeeee e 1A
CamPUS MONIEOT ...cuvevrenrieeieiesieeieeteeiesreeeesteesessessnesesseeseseeens 1IB
CroSsing GUATd........cccvervieierieriieieseeterieeeesieeeeae e eaessesseesseenees 1B
ISS Monitor
INOON ASSISTANT .....vveeiivieeeiieeeieee ettt et eeve e e e s 1A
Health and Safety ASSIStant ............cccceveevieniniienenieneneeeneeenen 1B
Transportation

Mechanic L........ccoovveeiicieiecies e, MI/Bus Driver
Mechanic IL........c.oovieiioiiiecec e MIIL
Mechanic II..........ccoooiiviiciieceeee e MIII
School Bus ASSIStANT..........ccuvieevieeiiiieeieeeeeee ettt eereeeeeaveee e 1C
School Bus Driver..... ... MI/Bus Driver
School Bus Trainer........... ... MI/Bus Driver
Dispatch ReCeptionist........cecevveuerueuieuinieiniereinieeniereeeeseennenens 1c
Dispatcher........c.ccoceeeeennne. A
Routing/Technology Lead ...... JIIC
Routing Specialist .................. .IA
Training and Safety Lead .........ccccoceoveveinininininicicncnee 1ic
Transportation Time & Attendance Processor ...........ccccccc...... 1A
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Technology

Digital Imaging Technician...........ccc.eeveriecieniriieneeieieeeene IITA
Student Information System Support Specialist............... ........ 1A
Technical/Computer Specialist ..........ccoeeeeeeirineneieeeeieene 1ic
Technical Computer Specialist IT ...................... IIIC+ $4 Per Hour

Other Positions
(No Bumping to Other Positions Within This Group):
AQUAtIC ASSISTAN......eueeieieiiiieietet e
AQUAtiC DITECTOT. ....c.eeiiieiirieriinie ettt
Assistive Technology Assistant
Assistive Technology Technician ..........cccccoeeiveninenieninenenne. 1ic
Certified Occupational Therapy Assistant............cccceeeevveruennee. 1ic
Certified Speech Language Pathologist Assistant ... .
Licensed Physical Therapy Assistant ......................
Communications Department Liaison ...
Communications Technician ..................

District COUTIET......cuvvueieies e
Coordinator of Career & Post Secondary Prep ....
College and Career Center Coordinator................
CTE Internship Coordinator ...........ccccceeeeenene

Fine and Performing Arts Center Coordinator ..... .LIIC
High School Student Engagement Coordinator ...................... 1IC
Testing CoOrdinator .........c.cceveerierieieenieeiesieeeeeeseeeie e eaenaens 1Ic
Student Services/Federal Programs Bookkeeper ..................... 111B

HVAC DDC Controls and Low-Voltage Lead Technician ..... IIc
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19.93
19.16
18.42
17.71
17.03
16.38
15.75
15.14
14.56
*14.00

A

20.99
20.19
19.41
18.66
17.95
17.26
16.59
15.95
15.34
**14.75

21.52
20.69
19.90
19.13
18.39
17.69
17.01
16.35
15.72

Level |

B

20.94
20.14
19.36
18.62
17.90
17.21
16.55
15.91
15.30
14.71

Level |

21.62
20.79
19.99
19.22
18.48
17.77
17.09
16.43
15.80
15.19

Level |

22.16
21.31
20.49
19.71
18.94
18.22
17.52
16.84
16.20
15.57

C

22.54
21.67|
20.84
20.03]
19.26
18.52
17.80]
17.12
16.46|
15.83

Level Il

A B

23.07 23.89
22.18 22.97
21.33 22.09
20.51 21.24
19.72 20.42
18.97 19.64
18.23 18.88
17.53 18.16
16.86 17.46
16.21 16.79

Appendix B
Reynolds School District
2021 - 2022 Classified Salary

Schedule

C

25.86
24.88]
23.93]
23.01
22.12]
21.27|
20.45]
19.67
18.91
18.18

Level Il

A B

26.31 27.53
25.30 26.46
24.33 25.44
23.39 24.46
22.49 23.52
21.62 22.61
20.79 21.74
19.99 20.91
19.23 20.10
18.48 19.33

*2021-22 salary schedule includes an adjustment to IA column. |A Step 1 increased to match new minimum wage of
$14.00 per hour and IA Step 2 — 10 were calculated at 4% above the previous step.
A 3.25% COLA increase is applied to IB — Mech Ill columns over 2020-21 rates.

C

23.27
22.37
21.51
20.68
19.89
19.12
18.38,
17.68
17.00,
16.34

Reynolds School District
2022 - 2023 Classified Salary Schedule

Level Il

A B

23.82 24.67
2291 23.72
22.02 22.81
21.18 21.93
20.36 21.09
19.59 20.28
18.83 19.50
18.10 18.75
17.41 18.03
16.74 17.33

C

26.72
25.69
24.70
23.75
22.84
21.96
21.12
20.31
19.52
18.77

Level llI

A B

27.17 28.42
26.12 27.32
25.12 26.27
24.15 25.25
23.33 24.28
22.32 23.35
21.47 22.45
20.64 21.59
19.85 20.75
19.08 19.96

*%2022-23 salary schedule includes an adjustment to IA column. IA Step 1 increases to match new minimum wage of
$14.75 per hour and IA Step 2 — 10 were calculated at 4% above the previous step.
A 3.25% COLA increase is applied to IB — Mech IIl columns over 2021-22 rates.

23.85
22.93
22.06
21.20
20.39
19.60
18.84
18.12
17.42
16.75

24.42
23.48
22.58
21.71
20.87
20.08
19.30
18.56
17.85
17.16

and IA Steps 2 — 10 will be calculated at 4% above previous step.

Reynolds School District
2023 - 2024 Classified Salary Schedule

Level Il

B

25.29
24.31
23.38
22.48
21.61
20.79
19.98
19.22
18.48
17.77

C

27.39
26.33
25.32
24.35
23.41
22.51
21.65
20.81
20.01
19.24

Level Ill

A B

27.85 29.13
26.77 28.00
25.75 26.93
24.75 25.88
23.80 24.89
22.88 23.93
22.00 23.01
21.16 22.13
20.35 21.27
19.56 20.46

2.5% COLA increase is applied over 2022-23 rates.
***|f |A Step 1 falls below minimum wage on July 1, 2023, then IA Step 1 will be set to new minimum wage

Mechanic
MECH I/
BUS
C DRIVER  MECHII  MECH llI
30.42 27.66 31.15 34.16
29.25 26.61 29.96 32.84
28.13] 25.58 28.80 31.58
27.04 24.60 27.70 30.37
26.00 23.65 26.63 29.20
25.00] 22.74 25.61 28.07
24.04 21.87 24.63 26.99
23.11 21.03 23.68 25.95
22.22 20.22 22.77 24.95
21.36 19.44 21.89 23.98
Mechanic
MECH 1/
BUS
C DRIVER  MECHII  MECH IIl
31.41 28.57 32.17 35.27
30.20 27.47 30.93 3391
29.04 26.42 29.74 32.61
27.92 25.40 28.60 31.36
26.85 24.42 27.50 30.15
25.81 23.48 26.44 28.98
24.82 22.58 25.43 27.87
23.86 21.71 24.45 26.79
22.94 20.88 23.51 25.76
22.06 20.07 22.60 24.76
Mechanic
MECH 1/
BUS
C DRIVER  MECHII MECH Il
32.20 29.29 32.97 36.15
30.96 28.16 31.70 34.76
29.77 27.08 30.48 33.43
28.62 26.03 29.31 32.14
27.52 25.03 28.19 30.90
26.46 24.07 27.10 29.70
25.44 23.14 26.07 28.57
24.46 22.25 25.06 27.46
23,51 21.40 24.10 26.40
22.61 20.58 23.17 25.38

Longevity 30 = +$.50 added to your current hourly rate (longevity steps are cumulative). Total = $1.75
Longevity 25 = +5$.35 added to your current hourly rate (longevity steps are cumulative). Total = $1.25
Longevity 20 = +$.55 added to your current hourly rate (longevity steps are cumulative). Total = $0.90
Total = $0.35

Longevity 15 = +$.35 added to your current hourly rate (longevity steps are cumulative).




Appendix C — Salary Schedule Quick Reference Reynolds School District
2021 - 2024 Classified Salary Schedules
2021-2022 COLA: 3.25% 2022-2023 COLA: 3.25% 2023-2024 COLA: 2.5%
4% Increase Between Steps Maintained

2020-2021| 2021-2022] 2022-2023| 2023-2024] 2020-2021] 2021-2022| 2022-2023] 2023-2024] 2020-2021] 2021-2022] 2022-2023| 2023-2024

Steps 1A 1A 1A 1A 1B 1B 1B 1B 1C 1C 1C 1C

10 18.86 19.93 20.99 21.52 20.28 20.94 21.62 22.16 21.83 22.54 23.27 23.85
9 18.13 19.16 20.19 20.69 19.50 20.14 20.79 21.31 20.99 21.67 22.37 22.93
8 17.43 18.42 19.41 19.90 18.75 19.36 19.99 20.49 20.18 20.84 21.51 22.06
7 16.76 17.71 18.66 19.13 18.03 18.62 19.22 19.71 19.40 20.03 20.68 21.20
6 16.12 17.03 17.95 18.39 17.34 17.90 18.48 18.94 18.65 19.26 19.89 20.39
5 15.50 16.38 17.26 17.69 16.67 17.21 17.77 18.22 17.93 18.52 19.12 19.60
4 14.90 15.75 16.59 17.01 16.03 16.55 17.09 17.52 17.24 17.80 18.38 18.84
3 14.33 15.14 15.95 16.35 15.41 15.91 16.43 16.84 16.58 17.12 17.68 18.12
2 13.78 14.56 15.34 15.72 14.82 15.30 15.80 16.20 15.94 16.46 17.00 17.42
1 13.25 *14.00 **14.75- 14.25 14.71 15.19 15.57 15.33 15.83 16.34 16.75

2020-2021] 2021-2022] 2022-2023] 2023-2024] 2020-2021 2021-2022] 2022-2023] 2023-2024] 2020-2021] 2021-2022] 2022-2023] 2023-2024

Steps 2A 2A 2A 2A 2B 2B 2B 28 2C 2C 2C 2C

10 22.34 23.07 23.82 24.42 23.14 23.89 24.67 25.29 25.05 25.86 26.72 27.39
9 21.48 22.18 22.91 23.48 22.25 22.97 23.72 24.31 24.09 24.88 25.69 26.33
8 20.65 21.33 22.02 22.58 21.39 22.09 22.81 23.38 23.16 23.93 24.70 25.32
7 19.86 20.51 21.18 21.71 20.57 21.24 21.93 22.48 22.27 23.01 23.75 24.35
6 19.10 19.72 20.36 20.87 19.78 20.42 21.09 21.61 21.41 22.12 22.84 23.41
5 18.37 18.97 19.59 20.08 19.02 19.64 20.28 20.79 20.59 21.27 21.96 22.51
4 17.66 18.23 18.83 19.30 18.29 18.88 19.50 19.98 19.80 20.45 21.12 21.65
3 16.98 17.53 18.10 18.56 17.59 18.16 18.75 19.22 19.04 19.67 20.31 20.81
2 16.33 16.86 17.41 17.85 16.91 17.46 18.03 18.48 18.31 18.91 19.52 20.01
1 15.70 16.21 16.74 17.16 16.26 16.79 17.33 17.77 17.61 18.18 18.77 19.24

2020-2021| 2021-2022| 2022-2023| 2023-2024| 2020-2021| 2021-2022| 2022-2023| 2023-2024] 2020-2021] 2021-2022] 2022-2023| 2023-2024

Steps 3A 3A 3A 3A 3B 3B 3B 3B 3C 3C 3C 3C
10 25.48 26.31] 27.17, 27.85] 26.66| 27.53] 28.42 29.13 29.46) 30.42 31.41 32.20,
9 24.50 25.30 26.12 26.77 25.63] 26.46| 27.32 28.00 28.33 29.25] 30.20 30.96|
8 23.56) 24.33] 25.12] 25.75] 24.64 25.44 26.27, 26.93 27.24 28.13] 29.04 29.77,
7 22.65] 23.39 24.15] 24.75] 23.69 24.46| 25.25] 25.88 26.19 27.04 27.92 28.62
6 21.78 22.49 23.22 23.80, 22.78] 23.52 24.28] 24.89 25.18] 26.00, 26.85 27.52
5 20.94 21.62] 22.32 22.88 21.90 22.61] 23.35] 23.93 24.21 25.00] 25.81] 26.46|
4 20.13 20.79 21.47 22.00 21.06| 21.74 22.45 23.01] 23.28 24.04] 24.82 25.44
3 19.36 19.99 20.64 21.16 20.25 20.91 21.59 22.13 22.38 23.11 23.86) 24.46)
2 18.62 19.23 19.85 20.35 19.47 20.10; 20.75 21.27, 21.52 22.22 22.94 23.51
1 17.90 18.48 19.08] 19.56) 18.72 19.33] 19.96| 20.46 20.69 21.36| 22.06| 22.61]

2020-2021| 2021-2022| 2022-2023| 2023-2024| 2020-2021| 2021-2022| 2022-2023| 2023-2024] 2020-2021] 2021-2022] 2022-2023| 2023-2024

Steps M1 M1 M1 M1 M2 M2 M2 M2 M3 M3 M3 M3
10 26.79 27.66) 28.57 29.29 30.17, 31.15] 32.17 32.97 33.08 34.16 35.27 36.15]
9 25.76) 26.61 27.47 28.16) 29.01] 29.96| 30.93] 31.70 31.81 32.84 33.91] 34.76|
8 24.77 25.58 26.42 27.08 27.89 28.80, 29.74 30.48] 30.59 31.58 32.61 33.43
7 23.82 24.60 25.40, 26.03 26.82 27.70, 28.60, 29.31 29.41 30.37| 31.36) 32.14
6 22.90 23.65 24.42 25.03 25.79 26.63] 27.50 28.19 28.28 29.20] 30.15] 30.90
5 22.02] 22.74 23.48 24.07, 24.80 25.61] 26.44 27.10 27.19 28.07| 28.98 29.70
4 21.17| 21.87| 22.58 23.14 23.85] 24.63] 25.43 26.07| 26.14 26.99 27.87 28.57
3 20.36) 21.03 21.71 22.25 22.93 23.68| 24.45 25.06| 25.13] 25.95 26.79 27.46)
2 19.58] 20.22] 20.88 21.40, 22.05 22.77 23.51 24.10, 24.16) 24.95 25.76) 26.40
1 18.83 19.44 20.07| 20.58 21.20 21.89 22.60 23.17| 23.22 23.98] 24.76| 25.38

Longevity pay to be added per Article 8(B)
* 2021-2022 Step 1 increased for new Minimum Wage.
** 2022--2023 Step 1 increased for new Minimum Wage
*xx 2023-2024 Salary was calculated by adding the COLA (2.5%) to the 2022-23 salary for each step. If Step 1falls

below minimum wage
in July 2023, Step 1 will be set to new minimum wage and steps 2-10 will be calculated at 4% above the
previous step.
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A‘
R l As a community, we prepare lifelong learners to achieve
e O S their full potential in a complex and interconnected world.

School District

To: Board of Directors

From: Dr. Christopher Ortiz, Assistant Superintendent of Student & Family
Services and District Operations

Prepared by: Jelena Doney, Executive Assistant to the Assistant Superintendent of
Student & Family Services and District Operations

Subject: Intergovernmental Agreement with City of Troutdale for Access to
Columbia Park/Imagination Station Security Cameras

Policy: Video Surveillance ECAC — AR, Student Discipline —JG

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

X safety L] Equity L] Instructional Practice [ Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:

The City of Troutdale will share access to its data-connected camera system in Columbia
Park/Imagination Station by providing login information for remote access viewing to the
School Management Team (SMT) staff at Reynolds High School. The city’s cameras capture
certain views of the physical plant and the ingress and egress of students from Reynolds High
School.

Please refer to the following attachment(s): Attachment A City of Troutdale/Reynolds School
District Security Camera Access Intergovernmental Agreement

Previous Board Action:
Not Applicable

Background:

Reynolds High School students are not allowed to go to Columbia Park/Imagination Station
during school hours. However, from time to time, students do skip classes and to go to the
park. Some students have engaged in physical fighting and other potential criminal activity such
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as “tagging” city property. Additionally, community members with young children at

Imagination Station have lodged complaints about high school students and their behavior
while at the park.

The City of Troutdale has offered to share access to these cameras in order to support the
safety and security efforts of Reynolds High School. This agreement is mutually beneficial as
district staff monitoring the video feed will also be able to notify the city of incidents requiring
the city’s response.

Financial Implications:
There is no cost to the district associated with this agreement.

Alternatives:
Not Applicable

Staff Recommendation:
Staff recommends that the Board authorize the execution of City of Troutdale/Reynolds
School District Security Camera Access Intergovernmental Agreement.

Mo#ionMotion Made by Board Member
a. I move the Board authorize the execution of City of Troutdale/Reynolds School
District Security Camera Access Intergovernmental Agreement.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote

347



CITY OF TROUTDALE/REYNOLDS SCHOOL DISTRICT
SECURITY CAMERA ACCESS
INTERGOVERNMENTAL AGREEMENT

THIS Intergovernmental Agreement (JGA) is made and entered into by and between the CITY
OF TROUTDALE, a municipal corporation of the State of Oregon, herein referred to as
“Troutdale”, and the REYNOLDS SCHOOL DISTRICT #7, a school district corporation of the
State of Oregon, herein referred to as “Reynolds”.

WITNESSETH:

WHEREAS, Troutdale, has a data network connected camera system established in Columbia
Park/Imagination Station, due west and adjacent to Reynolds High School; and

WHEREAS, Troutdale has a wireless internet system in place to enable the camera system and
allow for remote access via the internet to the cameras; and

WHEREAS, Reynolds has an interest in viewing the feed from the cameras as part of its ongoing
efforts to provide security for its students and the physical plant; and

WHEREAS, Troutdale’s camera system provides certain views of the physical plant and the
ingress and egress of students from Reynolds High School; and

WHEREAS, Troutdale and Reynolds are authorized by ORS 190.003-190.110 and other
pertinent statutes to enter into Intergovernmental Agreements for the performance of the
functions and activities herein indicated.

NOW, THEREFORE, IT IS AGREED:

That Troutdale will provide Reynolds assess to its security camera feed at Columbia
Park/Imagination Station under the following terms and conditions:

1. Duties and Responsibilities of Troutdale

a. Troutdale shall provide Reynolds access to the security camera feeds of its cameras
located in Columbia Park/Imagination Station. The limited access is being provided at no
cost to Reynolds, simply a gratuitous gesture of goodwill to Reynolds.

b. Troutdale shall have sole authority and responsibility for determining locations, views
and equipment/software of the security camera system. Troutdale is solely responsible to
maintain the system. However, no liability exists for Troutdale, and no cause of action
exists for Reynolds, should Troutdale not maintain the system, or if there is any loss or
defect in the video feed which is provided to Reynolds.

c. Troutdale shall provide Reynolds access credentials for one user to Reynolds. Troutdale
may provide up to 2 more access credentials, but Reynolds shall pay any cost associated
therewith.
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2. Duties and Responsibilities of Reynolds:

a. Reynolds shall only use the access to the security camera system for its own internal
security needs.

b. Reynolds shall not disclose any information, video feed, still shots or any form of an
image derived from this security camera feed to any third parties without prior written
authorization from Troutdale; unless otherwise required by a lawfully issued subpoena or
Court Order, state or federal law, or an oral or written request of the Multnomah County
Sheriff’s Office (MCSO).

c. Reynolds agrees to take all reasonable measures to safeguard any and all information
relating to the security camera systems, including but not limited to Rhombus software,
log in codes, access to devices used to monitor the camera system, saved data from the
feeds, and any location where information derived from the camera system is stored,
from any persons not a Reynold’s employee authorized to view, retrieve, or store the
data. MCSO and Troutdale excepted.

d. Troutdale shall be allowed to administer the camera system and its software, and shall
issue to Reynolds the necessary log in screen names and passwords. Reynolds shall not
allow any screen names and passwords not previously approved and known by Troutdale.

e. Any failure of this duty to maintain and protect the confidentiality of the information
described in this agreement, including the unauthorized release of information to third
parties could result in the loss of privileges and the termination of this agreement by
Troutdale. Reynolds further recognizes that it has a duty to report any such failure to
protect access, images and software to Troutdale immediately upon recognition of that
failure to protect.

f. Reynolds agrees not to utilize any “facial recognition” type software in conjunction with
the video feed from Troutdale camera, except by written authorization from Troutdale.
This clause does not prohibit law enforcement from using such software with Troutdale’s
video feed, whether obtained from Reynolds or Troutdale.

3. This agreement shall have an effective date of October 1, 2021 and continue indefinitely.
Either party, upon 30 days’ written notice to the other, may terminate this Agreement. Except
that any breach of this agreement by Reynolds shall allow Troutdale to terminate access
immediately, in its sole discretion.

4. To the extent permitted by the Oregon Constitution and the Oregon Tort Claims Act,
Troutdale and Reynolds shall defend, hold harmless and indemnify the other against liability
for damage to life or property arising from the other party’s negligent or intentional activity
under this agreement or the data derived from the camera system, including but not limited to
settlement, judgments, costs and attorney's fees. |

5. Reynolds and Troutdale are the only parties to this Agreement and as such are the only parties
entitled to enforce its terms. Nothing in this Agreement gives or shall be construed to give or
provide any benefit, direct or indirect, or otherwise to third parties unless third persons are
expressed described as intended to be beneficiaries of its terms.

6. Notices. All notices to the respective parties shall either be personally delivered or sent
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certified mail to the following addresses:

Reynolds School District
Attn: Superintendent
1204 NE 201st Ave
Fairview, OR 97024

City of Troutdale, Attn: City Manager
219 E. Historic Columbia River Hwy
Troutdale, OR 97060-2078.

IN WITNESS WHEREOF, Reynolds and Troutdale have duly caused this Agreement to be
signed by the authorized representatives as of the day and year hereafter written.

ate Qi B ’ , Date
N

CITY OF TROUTDALE REYNOLDS SCHOOL DISTRICT
Ray Young Christopher Ortiz
City Manager . Assistant Superintendent

Approved by Legal September 28,2021
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M
R 1 d As a community, we prepare lifelong learners to achieve
eyno S their full potential in a complex and interconnected world.

S

chool District

To: Board of Directors
From: Dr. Angela Freeman, Assistant Superintendent of Human Capital
Management

Prepared by: Sarah Winters, Administrative Analyst, Human Capital Management

Subject: RAA Agreement

Policy: Board Powers and Duties — BBA

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
The District and the Reynolds Administrative Group agreed on a three year contract effective
July 1, 2021 — June 30, 2024.

Please refer to the following attachment(s): RAA Agreement

Previous Board Action:
The Board approved the previous contract in July 2018.

Background:
Reynolds School District collaborates with RAA every three years to negotiate an agreement on
working conditions for the duration of the contract.

Financial Implications:
This new contract will cost the district an additional $2,112,656 over the next three years.

Alternatives:
The Board could require additional information prior to taking action on this agenda item.
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https://policy.osba.org/reynolds/AB/BBA%20G1.PDF

Staff Recommendation:
Staff recommends the Board approve the agreement between RAA as proposed.

Motion:
A. Motion Made by Board Member
a. | move that the Board approve the RAA Agreement, which will serve as the
protocol for classified staff for the duration of the agreement.
B. Motion Seconded by Another Board Member
C. Points of Clarification / Discussion
D. Call for Board Vote
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Agreement Between
REYNOLDS SCHOOL DISTRICT
And
ADMINISTRATIVE GROUP

THIS AGREEMENT is made and entered into on the 27™ Day of October, 2021, by and
between Reynolds School District No. 7, acting through its Superintendent, hereinafter

referred to as

“District” and the Reynolds Administrative Group, representing all licensed administrators, non-
licensed administrators, supervisory staff, administrative professionals and all district office
confidential staff as defined in Appendix A, hereinafter referred to as “Administrative Group.”

WHEREAS, certain Administrative Staff and Office Staff employed by the Reynolds School
District have been placed together for the purpose of applying common terms of employment
and benefits; and

WHEREAS, the District has entered into an agreement with the Administrative Group dated
October 27, 2021 and which covers the period from July 1, 2021 through June 30, 2024.

THEREFORE, THE PARTIES AGREE AS FOLLOWS:
1. STATUS OF AGREEMENT

This Agreement shall remain in full force and effect from July 1, 2021 through June 30, 2024,
subject to all of the provisions set forth herein, unless modified by mutual consent or
agreement in writing by the District and the Administrative Group. Proposed modifications to
this Agreement shall be subject to discussion at mutually arranged meetings between the
District through its Board representative(s) and the Administrative Group representatives.

No later than December 15% of the school year prior to the year in which this agreement
expires, both parties agree to enter into discussion over a successor agreement with the intent
to reach mutually satisfactory terms by June 1 of that school year.

It is understood that all monetary provisions of this agreement are contingent upon resources
of revenue sufficient to fund such provisions. Should district funding fall short of meeting the
economic provisions of this agreement, Board of Education representatives and/or their
designee shall meet with Reynolds Administrative Group representatives in a meet and confer
session to discuss the related issue(s).
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Agreement Between
REYNOLDS SCHOOL DISTRICT
And
ADMINISTRATIVE GROUP

2. COMPENSATION

SALARY
For the period of July 1, 2021 through June 30, 2024 the District shall pay each member of the
Administrative Group in accordance with the revised salary schedule in Appendix A of this

Agreement.

The District shall deduct payroll taxes as required by law. This compensation shall be paid in
twelve (12) equal monthly installments and shall begin no later than 30 days following the
Administrative Group member’s first day of employment, in accordance with the rules of the
Board governing payment of other professional staff members in the District.

Any adjustment in salary made during the life of this Contract shall be in the form of a written
amendment and shall become a part of this Contract.

BENEFITS

TAX DEFERRED ACCOUNTS
Each licensed administrator and non-licensed administrator will be paid a $400 (four hundred

dollar) monthly amount to be used for a qualified 403B plan.

Each administrative professional employee will be paid a $200 (two hundred dollar) monthly
amount to be used for a qualified 403B plan.

Confidential employees are eligible for overtime and are therefore not paid a benefit for tax
deferred accounts.

CELL PHONE

The District recognizes the need for some members of the Administrative Group to carry a cell
phone to conduct business and comply with the emergency communication plan utilizing text
communications. In lieu of the District providing a cell phone, members of the Administrative
Group, as need is identified by their supervisor, shall be paid a stipend of $60.00 per month to
defray the costs of the cell phone usage.
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Agreement Between
REYNOLDS SCHOOL DISTRICT
And
ADMINISTRATIVE GROUP

IN-DISTRICT & PORTLAND METROPOLITAN AREA TRANSPORTATION
Each licensed administrator and non-licensed administrator will be paid a monthly stipend for

in-district and Portland metropolitan area travel or may elect a Tax Sheltered Annuity (TSA)
plan in place of the travel allowance, as an estimated mileage payment.

Type Elementary Middle School/RLA | Central Office/RHS
Travel Allowance S50 $75 $125
TSA Plan S50 $75 $125

This payment election may be changed each year by July 1, by informing HR in writing.
Each supervisor, administrative professional and district office confidential staff will be

reimbursed for in-district and Portland metropolitan area travel at the current IRS rate, unless
using a district provided vehicle.

INSURANCE COMPENSATION

MEDICAL, VISION & DENTAL
The District shall provide a choice from any district-approved medical, vision and dental

coverage insurance programs available at single, two-party or family rate at no cost to the
Administrative Group.

For Administrative Group members selecting high deductible insurance plans, that may be
accompanied by a Health Savings Account (HSA), the District will, upon request, frontload the
HSA up to the IRS allowable maximum. If the Administrative Group member leaves the District
prior to completing the year, the Administrative Group member shall repay the monthly
contribution(s) that were frontloaded for any months that have not yet been earned.

The District shall provide a $600 per month TSA option for any Administrative Group member
who provides proof of other creditable coverage and elects not to use a district provided
medical insurance plan.

The District shall attempt to maintain the existing carrier and coverage; however, the District
has the sole discretion to change plans as determined by the District.
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Agreement Between
REYNOLDS SCHOOL DISTRICT
And
ADMINISTRATIVE GROUP

New employees starting work prior to the 15™ day of a month shall be eligible for insurance
effective the first of the next month. New employees starting work on or after the 15" day of a
month shall be eligible for insurance effective the first of the second month after beginning
employment.

LONG-TERM DISABILITY INSURANCE
The District provides a Long-Term Disability Insurance plan for each Administrative Group

member for the duration of this agreement. Please see Appendix B. Benefits begin following a
90-day waiting period.

TERM LIFE INSURANCE
Each Administrative Group member working a minimum of 1.0 FTE will receive a Term Life

Insurance benefit of $150,000 with premiums paid for by the District.

3. RETIREMENT PROVISIONS

When an administrative group member retires, under the provision of PERS, and has been
employed by the district for the past consecutive nine years, the following retirement package
will be extended:

1. The administrator will receive individual or two-party medical and vision coverage
and individual dental insurance until Medicare age. At the time of retirement, the
cost of the coverage becomes the cap on the district’s cost. If the insurance
premiums go up, the retired employee will pay the difference between the new cost
and the cap amount.

2. If the retired administrator reaches Medicare age before the spouse, he/she may
continue spouse’s coverage at his/her own expense.

3. After the maximum payout for coverage is reached, the administrator may choose to
continue coverage out of pocket, until reaching Medicare qualification.

4. There are no provisions for pay out of unused sick pay or vacation days.

Any administrator group member hired after the 2013-2014 school year will not receive the
above listed retirement provisions.
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Agreement Between
REYNOLDS SCHOOL DISTRICT
And
ADMINISTRATIVE GROUP

4. WORK YEAR/HOLIDAYS/VACATIONS/SICK LEAVE/PAID LEAVE

WORK YEAR

All licensed and non-licensed administrators will receive a contract for a 235 day work year. All
supervisors, administrative professionals and district office confidential staff will work a 240 day
work year.

Of these days, 11 will be paid holidays as noted below. By July 1 of each contract year, all
members of the Administrative Group will submit to their supervisor, a calendar outlining their
work year. The administrative work year must include one week after teachers are finished for
their year and the two weeks before teachers are to return or a start date communicated by
the Superintendent to coordinate start of the year training and meeting schedules. Building
administrators will schedule all non-contract days on non-student contact days.

Any requests for an exception to these parameters will be submitted in writing to the
superintendent for consideration.

Administrators required to work beyond their contract days must be pre-approved by the
superintendent.

PAID HOLIDAYS
The following Days, or the days they are observed, will be honored as “Paid Holidays,” and are

included in the Administrative Group work year, as outlined above:

1. Independence Day 5. Day following 9. Martin Luther King
2. Labor Day Thanksgiving Day

3. Veteran’s Day 6. Christmas Eve Day 10. President’s Day

4. Thanksgiving Day 7. Christmas Day 11. Memorial Day

8. New Years Day

NON-CONTRACT DAYS
All licensed and non-licensed administrators with unused non-contract days must submit a plan

by June 30 of the current contract year to their supervisor and to Human Resources to use
them by July 31 of the new contract year.
SICK LEAVE
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Agreement Between
REYNOLDS SCHOOL DISTRICT
And
ADMINISTRATIVE GROUP

Employees who are absent because of personalillness or injury or pregnancy shall receive
compensation during such absence in accordance with the following provisions:

1. All employees shall be granted twelve (12) days sick leave during each school year.
Such sick leave shall be credited to said employees on the first day of the fiscal year.
In the case of employees who begin service after the first day of the fiscal year, sick
leave days shall be credited on the first day of the employment and shall be
prorated.

2. Sick leave days shall accumulate on an unlimited basis.

3. An employee who has accumulated sick leave during employment in another
Oregon school district, and who was so employed during the preceding year, shall,
upon proper verification, be allowed to transfer into this District, the number of sick
leave days so accumulated, as allowed by Oregon Statute.

Employees who leave the district shall, upon proper verification, be allowed to
transfer to another district the number of sick leave days so accumulated, as allowed
by Oregon Statute.

4. Itis understood that all sick leave benefits are immediately and automatically
canceled upon termination of employment by resignation or discharge by the
District and no payment for unused accumulated sick leave is due.

5. Family lliness: Accumulated sick leave may be used in accordance with current
FMLA/OFLA leave laws in the case of an employee’s own serious illness or to care for
the employee’s immediate family members.

6. During the month of May, each employee shall be given a written accounting of
his/her accumulated sick leave.
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7. Verification — a grant of sick leave in excess of five (5) consecutive days may be
verified by a written statement from the employee’s attending physician or
practitioner that the injury or illness prevents the individual from work. If the
absence is extended over successive pay periods, these verifications must be
submitted regularly each month or worded in such a way by the physician as to
indicate the length of absence.

lliness of less than five (5) days’ duration may require verification, if requested by
the Superintendent or designee.

8. Unused accumulated sick leave will be able to be applied to the individual’s
retirement formula if allowed by Oregon Revised Statutes.

9. Any employee who has used all accrued sick leave and any available sick leave from
a sick leave bank, and is unable to return to work immediately following exhaustion
of such sick leave shall be granted an unpaid medical leave for the remainder of the
school year or for a period to be specified by the employee and his/her physician,
but in no case for more than the balance of the school year.

PAID LEAVE
Employees shall be entitled to the following leaves of absences with full pay each school year:

1. Emergency Leave

Employees shall be granted emergency leave with full pay in the amount of up to
four (4) days per school fiscal year. Emergency leave does not accumulate from year
to year.

This leave may be granted for the following reasons:
e Serious illness or serious injury to a party in the employee’s immediate
family*
e Major family events (such as, but not limited to, graduation, wedding, birth,
return from overseas military deployment)
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e Serious household emergencies (any emergency which cannot be cared for
outside of the regular work day)

e Funerals for close friends

e Personal emergency. A maximum of one day per year may be granted in the
event of an emergency of a confidential nature. However, the employee
must indicate the general category of the personal emergency on the
appropriate request leave form.

Requests for emergency leave should be made at least five (5) days in advance,
when such action is feasible. Absences made necessary for emergencies may be
approved if application is made immediately (within three (3) school days) upon
return to service. All denials will be reviewed automatically by the Superintendent
or designee.

Upon request, an additional three (3) days of emergency leave may be approved at
the discretion of the Superintendent or designee.

Other days missed because of personal business or emergencies will be taken as
non-contract days or be non-paid. The exception to this shall be religious

obligations which cannot be satisfied outside of the regular workday.

Legal Proceedings

Any employee summoned to serve on a jury or subpoenaed to appear at a legal
proceeding shall be granted paid leave of absence for the duration. No paid leave of
absence shall be granted in a case brought by the employee against the District. Ina
case initiated by the employee for the purpose of promoting the employee’s
business interests, such leave shall be considered under the provisions of Personal
Leave. Any fee the employee receives for service, excluding money received for
expenses for either jury duty or court appearances, shall be remitted to the District.

Injury on Duty
Absence due to a compensable injury, as defined in ORS 656.005(7)(A) and incurred

in the course of the employee’s employment, shall not be charged totally against the
employee’s sick leave day(s). The District shall pay to such employee the difference
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between his/her regular salary and the benefits received by him/her under the
Oregon Workmen’s Compensation Law and applied against sick leave on a pro-rated
basis of the employee’s salary. The District’s obligation ends when the employee’s
sick leave days are exhausted.

Military Leave

In accordance with ORS 408.290, any employee who has been employed by the
District for a period of six (6) months or more is entitled to a leave of absence from
duties for military duty for a period of time not to exceed fifteen (15) days in any
one calendar year without loss of time, pay, or regular leave. An employee shall
notify the District of the dates of military leave within ten (10) days after receipt of
military call-up orders or if a specific request is made by the employee within ten
(10) days following the request.

Bereavement
District employees shall be allowed up to three (3) days of absence with pay per
occurrence for a death in the immediate family*.

At the discretion of the Superintendent or designee, leaves may be extended.

* Immediate family shall include the employee’s spouse, father, mother, son,
daughter, brother, sister, grandparents, grandchildren, step-parents, aunts, uncles,
nieces, nephews, in-laws and/or persons sharing a close personal relationship that
includes a responsibility for common welfare.

PROFESSIONAL DEVELOPMENT

TUITION
The District will provide full tuition cost for up to six (6) Graduate Level hours at an accredited

institution per year of this agreement for each licensed and non-licensed administrator and
supervisor at a cost basis of a Portland State University (PSU) graduate level credit course.
Tuition reimbursement shall be used for approved work related coursework and towards all
course fees, excluding books.
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Tuition pre-payments may be made in advance of a class, on approval from the Executive
Director of Human Resources, with a District purchase order. Successful completion of the class
will be submitted to Human Resources. If the class is not successfully completed within three
(3) months or one (1) class term, the tuition payment will be returned to the District by the
employee.

CONFERENCES

Each member of the Administrative Group may receive up to $1,500.00 (one thousand five
hundred dollars) per year towards conference related expenses including registration, travel,
lodging and meals. Funds must be applied for through the Executive Director of Human
Resources and approval will come from the Superintendent or designee. Application must
show the correlation between the content of the conference and the District Goals.

Administrators may elect to use the unused remaining conference dollars towards additional
tuition reimbursement costs for a given year, with the approval of the Superintendent or
designee.

PROFESSIONAL DUES

For licensed and non-licensed administrators, the District will pay up to $850 per fiscal year of
COSA or other appropriate professional dues and the appropriate related state organization
and the national parent organization. As examples, but not limited to: (local) AOSE, OASSA,
OESPA, OACOA and (national) AASA, NASSP, NAESP, NWEA, OMLA, and OALA.

For supervisors and District office confidential staff, the District will pay up to $350 of
professional dues per fiscal year for associations and organizations that relate to current
position in the District.

6. EVALUATION OF ADMINISTRATORS

All evaluation procedures will be those as described in District policy, state law or state
regulation.
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GOALS AND EVALUATION FOR CONTRACT ADMINISTRATORS
Before November 15% of the first year of the licensed administrator’s contract, the

administrator and the Superintendent or Superintendent’s designee shall confer and establish
reasonable performance goals for the administrator. Before June 30" of the second year of the
contract, the District shall provide to the licensed administrator, in writing, a performance
evaluation based upon these goals.

7. EXTENSION OF CONTRACTS
The District will follow ORS 342.513 regarding the renewal of administrator contracts.
A. Licensed administrators shall serve a three-year probationary period.

Prior to March 15 of the second year in the probationary period, the School Board shall
(1) issue a three-year contract, or (2) give written notice of non-extension, or (3) extend
the existing contract for one year.

The parties agree that a new employment contract shall be issued for a term of three (3)
years commencing July 1, unless:

1. By the preceding January 1, the Licensed Administrator has been notified in
writing that it may not extend the contract upon grounds that are described
by that notice and has had a full and meaningful opportunity to consult and
confer with the responsible supervisor regarding the content of said written
notice and, thereafter, has been promptly provided objectively measurable
goals for improvement; and

2. By March 1, after providing reasonable support and direction in remediation
of identified deficiencies, the District has delivered written notice to the
Licensed Administrator that the contract will not be extended.

8. TRANSFER AND REASSIGNMENT

The District reserves the right to transfer or reassign all administrators.
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9. LAY OFF

If a lay off is necessary due to the District’s lack of funds or an administrative decision, lay off
decisions will be based on seniority and qualifications as determined by the Superintendent.

10. NUMBER, GENDER AND CAPTION

As used herein, the singular shall include the plural and the plural the singular. The masculine
and neuter shall each include the masculine, feminine and neuter, as the context requires. All
captions used herein are intended solely for the convenience of reference and shall in no way
limit any of the provisions of this Agreement.

11. APPLICABLE LAW

This Agreement is subject to all applicable laws of the State of Oregon, rules and regulations of
the State Department of Education, and rules and regulations of this Board, all of which are
made a part of the terms and conditions of this Agreement as set forth herein.

12. ENTIRE AGREEMENT

The parties declare and represent that no promise, inducement, or agreement not expressed
herein has been made to the parties and that this release contains the entire agreement
between the parties hereto and the terms of this Agreement are contractual and not a mere
recital.

13. SEVERABILITY

If any provision of this Agreement shall be invalid or unenforceable in any respect for any
reason, the validity and enforceability of any such provision in any other respect and of the
remaining provisions of this Agreement shall not be in any way impaired.
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14. WAIVER

A provision of this Agreement may be waived only by a written instrument executed by the
party waiving the compliance thereto. No waiver of any provision of this Agreement shall
constitute a waiver of any other provision, whether or not similar, nor shall any waiver
constitute a continuing waiver. Failure to enforce any provision of this Agreement shall not
operate as a waiver of any such provision or any other provision.

15. AMENDMENTS
This Agreement may be amended only by an instrument in writing executed by all parties.

IN WITNESS, WHEREOF, the District, pursuant to the authority of its Superintendent, has caused
two originals of this Agreement to be signed in the name of the District by the Superintendent,

and the designees of the Administrative Group has hereunto affixed her hand and seal the day

and year herein above mentioned.

Administrator Representative, Wade Bakley Date
Confidential/Supervisor Representative, Jill Hunter Date
Superintendent, Dr. Danna Diaz Date
Asst. Superintendent HCM, Dr. Angela Freeman Date
Board Chair, Ana Gonzalez-Mufioz Date
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Salary Schedules for July 1, 2021 to June 30, 2024

Steps Issued & 4% COLA on Schedule

YEAR 1 - 2021-22

Days Group Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Licensed Administrators
Executive Administrator 235 LA 130,249 132,852 135,507 138,216 140,978 143,796 146,672
Administrator IV 235 LA 117,256 119,600 121,991 124,431 126,917 129,454 132,044
Administrator lll 235 LA 112,424 114,671 116,964 119,303 121,686 124,120 126,601
Administrator Il 235 LA 109,200 111,383 113,611 115,881 118,197 120,560 122,972
Administrator | 235 LA 106,083 108,204 110,367 112,574 114,823 117,120 119,462
Administrative Professional
Supervisor Il 240 S 86,717 88,451 90,219 92,022 93,863 95,738 97,654
Supervisor | / Specialist Il 240 S 81,061 82,680 84,334 86,019 87,739 89,493 91,282
Specialist Il 240 S 75,770 77,286 78,830 80,406 82,013 83,652 85,325
Specialist | 240 S 70,828 72,245 73,689 75,161 76,664 78,196 79,760
Specialist 240 S 59,903 61,101 62,321 63,567 64,838 66,135 67,458
Executive Administrator = Executive Director, High School Principal
Administrator IV = Director, Middle School Principal
Administrator Il = Elementary Principal, Alternative Ed. Principal
Administrator Il = High School Assistant Principal, Assistant Director, Coordinator
Administrator | = Elementary and Middle School Assistant Principals, Alternative Ed. Assistant Principal

YEAR 2 - 2022-23

Steps Issued & 3% COLA on Schedule

Days Group Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Licensed Administrators
Executive Administrator 235 LA 134,156 136,837 139,572 142,362 145,208 148,109 151,072
Administrator IV 235 LA 120,774 123,188 125,651 128,164 130,725 133,338 136,005
Administrator lll 235 LA 115,797 118,112 120,473 122,882 125,337 127,843 130,399
Administrator Il 235 LA 112,476 114,724 117,019 119,357 121,743 124,177 126,661
Administrator | 235 LA 109,266 111,450 113,678 115,951 118,268 120,633 123,046
Administrative Professional
Supervisor Il 240 S 89,319 91,104 92,926 94,783 96,679 98,610 100,584
Supervisor | / Specialist Il 240 S 83,493 85,160 86,864 88,600 90,371 92,178 94,020
Specialist Il 240 S 78,043 79,604 81,195 82,818 84,474 86,162 87,884
Specialist | 240 S 72,953 74,412 75,900 77,416 78,964 80,541 82,152
Specialist 240 S 61,700 62,934 64,191 65,474 66,783 68,119 69,481
Executive Administrator = Executive Director, High School Principal
Administrator IV = Director, Middle School Principal
Administrator Il = Elementary Principal, Alternative Ed. Principal
Administrator Il = High School Assistant Principal, Assistant Director, Coordinator
Administrator | = Elementary and Middle School Assistant Principals, Alternative Ed. Assistant Principal

YEAR 3 - 2023-24

Steps Issued & 2% COLA on Schedule

Davs Group Sten 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7
Licensed Administrators
Executive Administrator 235 LA 136,839 139,574 142,363 145,210 148,112 151,072 154,094
Administrator IV 235 LA 123,189 125,652 128,164 130,727 133,339 136,004 138,725
Administrator IlI 235 LA 118,113 120,474 122,882 125,339 127,844 130,400 133,007
Administrator Il 235 LA 114,726 117,019 119,359 121,745 124,178 126,660 129,194
Administrator | 235 LA 111,451 113,679 115,951 118,270 120,633 123,046 125,506
Administrative Professional
Supervisor Il 240 S 91,105 92,927 94,784 96,679 98,613 100,583 102,595
Supervisor | / Specialist Il 240 S 85,162 86,864 88,601 90,372 92,178 94,021 95,901
Specialist Il 240 S 79,604 81,196 82,819 84,474 86,163 87,885 89,642
Specialist | 240 S 74,412 75,900 77,418 78,964 80,543 82,152 83,796
Specialist 240 S 62,934 64,193 65,474 66,783 68,119 69,481 70,871

Executive Administrator = Executive Director, High School Principal
Administrator IV = Director, Middle School Principal
Administrator Ill = Elementary Principal, Alternative Ed. Principal

Administrator Il = High School Assistant Principal, Assistant Director, Coordinator
Administrator | = Elementary and Middle School Assistant Principals, Alternative Ed. Assistant Principal
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School District

To: Board of Directors
From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Board Discussion

Policy: Board Meetings BD/BDA, Conduct of Board Meetings BDDF

Date: October 27, 2021 Action [
Report

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice X Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Summary:
Members of the Reynolds School Board will communicate ideas or requests for presenters at
upcoming board meetings, agenda setting, or requests for reports.

Previous Board Action:
Not Applicable

Background:
Not Applicable

Financial Implications:
Not Applicable

Alternatives:
Not Applicable

Staff Recommendation:
Not Applicable

Motion:

Not Applicable
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To: Board of Directors

From: Dr. Danna Diaz, Superintendent of Schools

Prepared by: Kaylie Jeffries, Executive Assistant to the Superintendent

Subject: Adjourn

Policy: Board Meetings BD/BDA, Conduct of Board Meetings BDDF

Date: October 27, 2021 Action
Report [

Connection to School Board Core Beliefs and Commitments

X safety X Equity X Instructional Practice  X] Organizational Culture

Strategic Plan Goal Topic 3: Student and Staff Wellness

We will promote a healthy learning and working environment which provides students and staff
with the skills, social support, and environmental reinforcement they need to adopt long-term,
healthy behaviors.

Adjournment

Ve afmieia
Reynolds
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