
MEMORANDUM 
_________________________________________________________ 

TO: NWABSD Board of Education 
Members 

DATE: June 23, 2026 

NUMBER: 26-165 

FR: Office of the Superintendent SUBJECT: Approval of Proposed 
Revisions to BP 4113 
Certificated Personnel - 
Assignment; Second 
Reading 

STRATEGIC PLAN/BOARD GOAL: 

Track 1: Operational Improvements 
Initiative: Optimize Business Practices 

ABSTRACT: 

Board policy revisions require Board approval. 

ISSUE: 

At issue is to approve the second reading of the proposed revisions to BP 4113 Certificated 
Personnel - Assignment. 

BACKGROUND AND/OR PERTINENT INFORMATION: 

The Superintendent/designee presents drafts or suggestions for board policy revisions when the law 
changes or specific needs occur. Policy revisions shall normally be given two readings prior to 
adoption by the Board.  

This is the second reading of the proposed revisions to BP 4113 Certificated Personnel - 
Assignment within the Personnel series. 

This update provides additional guidance regarding the assignment of certificated personnel. 

The Board Policy Committee reviewed the proposed changes and recommends approval. 

ALTERNATIVES: 

1. Approve the second reading of the proposed revisions to BP 4113 Certificated Personnel -
Assignment as presented;

2. Do not approve the second reading of the proposed revisions to BP 4113 as presented;

3. Take no final action.

ADMINISTRATION’S RECOMMENDATION: 

The administration recommends the Board approve the second reading of the proposed revisions to 
BP 4113 Certificated Personnel - Assignment as presented. 



BP 4113 CERTIFICATED PERSONNEL - ASSIGNMENT 

  
Note: The following sample policy may be revised or deleted to reflect district 
philosophy.  This subject area is covered by collective bargaining laws.  

The School Board  recognizes strategic assignments are essential to supporting student 
success and maintaining a healthy, consistent school environment. While assignments 
must comply with applicable laws and credentialing requirements, the strengths, 
experiences, and well-being of district staff are important considerations. Since both 
students and staff benefit from stability, continuity, and positive relationships, 
assignment decisions should also consider the impact on school climate by minimizing 
unnecessary disruptions, and promoting consistency in student-teacher relationships. 
respects the importance of assigning teachers in accordance with law, so as to serve 
the best interests of our students and the educational program.   

The Superintendent or designee may assign certificated personnel to any position for 
which their preparation, certification, experience and aptitude qualify them.  Teachers 
may be assigned to any school within the dDistrict. 

(cf. 4112.8/4212.8/4312.8 - Employment of Relatives) 

Note: The following optional paragraph should be reviewed in conjunction with the 
district's collective bargaining agreement, if any, and revised or deleted as 
appropriate.   

The assignment of certificated personnel shall comply with applicable collective 
bargaining provisionsagreements and charter school contracts. 

Legal Reference: 

ALASKA STATUTES 

14.20.147 Transfer or absorption of attendance area or federal agency 
school 

14.20.148 Intradistrict teacher assignment 

14.20.158 Continued contract provisions 

23.40.070 Declaration of policy (PERA) 

UNITED STATES CODE, TITLE 20 

Every Student Succeeds Act, P.L. 114-95 



20 USC § 1119 

P.L. 107-110 Every Student Succeeds Act of 2015, 

Adopted: June 09, 2004 

Revised: September 25, 2012 

Revised: August 30, 2023 

Revised: 

Northwest Arctic Borough School District 


