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SOMERSET STARS

EVERY
MOMENT
MATTERS

STAY FOCUSED i Love .
TRY MY BEST

ACT SAFELY

RESPECT MYSELF AND OTHERS
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STUDENT AFFINITY GROUPS
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Students at Somerset have
opportunities to meet with
others who share a common
identity or interest.

Two Rivers High School students
volunteer in classrooms to
engage and support student
learning and create caring
relationships.
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STAR BEHAVIOR AWARDS

Every day students are
acknowledged for demonstrating
positive, respectable, safe and
caring behavior.

Students take pride in their
behavior and the positive affect it
has on others.

A N . G G . . . . N



CLIMATE AND CULTURE

» Wonderful sense of a positive
school community

 Dedicated staff

e Collaborative

o Staff have a willingness and
trust to try new things that
are best for students

 Respectful relationships
among staff and students

e Sense of family
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FAMILY ENGAGEMENT

Staff using at least one home
language tool to communicate

with our multilingual families
e Talking Points
e Language Line
e District Translators
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AMAZEWORKS CURRICULUM

Shine teachers were trained this
year in the AmazeWorks
curriculum to use the books and
discussion guide with their
students.

Now all students at Somerset
have the opportunity to the
AmazeWorks curriculum to co-
create classrooms of equity and
belonging where children feel
valued, respected and connected
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CELEBRATING EACH OTHER
AT SOMERSET

We also know that some instances At Somerset, we pride ourselves in being

occur where some students have a school that celebrates kindness.

not felt connected, trusted or Kindness is at the heart of Somerset and

. what we do. We know that students

affirmed. thrive when they feel connected, trusted,
and affirmed. We owe it to all our

The leadership team in Somerset Community to continue to be

collaboration with staff worked to equipped and prepared to have

create lessons and an equity conversations that promote celebrating

N . . .
mission statement that has been each child’s unique identity.

presented to all classes. Somerset is an amazing school

community filled with Kindness
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COMMUNITY OF WRITERS

Teachers trained in
Self-Regulated Strategy
Development (SRSD) and
implementing the strategies in
their writing lessons.

SRSD strategies improve the
quality, quantity, and
organization of student writing, _‘ E
particularly for struggling ==, A
writers, students with disabilities, T
and multilingual learners. s i
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