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The Jackson County School District may employ any Public Employees' Retirement System
(PERS) retiree for a period of time a agreed to between the employee and the school
district. Compensation for this service shall be in an amount not to exceed eighty
percent (80%) of the salary in effect for the position at the time of employment.

CONTRACT

A written agreement for employment may only be executed after the conclusion of a
thirty (30) day separation period following the employee's retirement. The written
agreement must detail:

1. The covered employment position.
2. The full salary of the position.
3. The percentage of salary the returning employee will receive as compensation.

Both the District and the employee must sign the agreement and provide a copy to the
retirement system. Any subsequent amendments to the terms and conditions must be in
writing, signed by both parties, and provided to the system within 20 working days of
the execution of the agreement.



The District is responsible for the entire amount of required contributions to the
system. This amount shall be equal to the sum of the current employer contribution
rate and the current employee contribution rate in effect in the year of the return-
to-work employment.

The agreement shall state that the employee shall not gain any additional rights or
benefits toward retirement from returning to work under Miss Code 25-11-127(4) (c) .
Employer contributions are designed solely to offset any pension liability created by
this employment.

RESTRICTIONS
No retiree may return to work under Miss Code 25-11-127(4) (c) as a superintendent.
No retiree whose retirement allowance is subject to an actuarial reduction (other

than as a result of taking partial lump-sum distribution or any other optional
benefit under Miss Code 25-11-115) may return to work under Miss Code 25-11-127(4)

(c) .



